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Six day session

San Francisco meeting

Dock Caucus
tackles
long agenda

Intl'I Board
backs
air strikers

SAN FRANCISCO—A productive ILWU
Longshore, Clerks and Walking Boss'
Caucus met in San Francisco March 20-25.
The caucus was convened in order to
nominate candidates for the Coast Committee, and to address a series of problems
having to do with registration and transfer.
But the delegates took care of a great deal
of other business—ranging from voting
support for Eastern Airlines strikers to
discussing problems posed by a new wave
of computer technology.
A considerable amount oftime was spent
on registration issues and procedures.
Reports on caucus actions will be presented at membership meetings by the
delegates.
"With a great deal of effort on the part of
many of the individuals concerned, we
have finally been able to resolve most ofthe
difficulties," having to do with registration,
noted the Coast Committee Report which
was approved by the caucus delegates.
"Now it is time to a take a last good look at
what happened and resolutely put this
period behind us."
Coast Committee members Robert
Olvera, Local 13, and Richard Austin,
Local 32, were nominated without opposition. Ballots will be sent to the locals this
month and the vote will be conducted
between May 15 and May 19. Results will
be announced by the balloting committee
early in June.
Delegates unanimously expressed complete support for striking Eastern Airlines
machinists, pilots and flight attendants,
noting that they "are fighting not only for
their own lives but for those of all organized labor." An substantial contribution
will be presented to the AFL-CIO Solidarity Fund to assist the strikers of all
three unions.
There was a lengthy discussion on the
effects of a new wave of computer technology, particularly as it affects clerks'jurisdiction."The introduction of`paperless and
peopleless'computerized information gathering systems...has the potential to
severely reduce the work opportunity of
ILWU clerks,' said a resolution passed by
the caucus.
And as the Coast Committee noted in its
report to the delegates, "even though the
current contract language safeguards
—continued on page 8

SAN FRANCISCO—Members of the
ILWU International Executive Board
meeting here April 4-5,voted their full support to striking Eastern Airlines workers.
"This strike is the logical outcome of the
astounding corporate arrogance of the last
ten years," said the delegates,calling Eastern Airlines owner Frank Lorenzo "a seasoned corporate raider, the embodiment of
the Reagan-era quick-buck business
ethic."
The Board urged local participation in
all sanctioned strike support activities,
and instructed the International Officers
to make an appropriate donation to the
Solidarity Fund which has been set up to
assist the strikers.
HIGH COURT CRITICIZED
Other statements of policy adopted by
the delegates denounced the recent
Supreme Court decision permitting an
employer to give preference in hiring to
strike breakers over union members
returning to. work as yet "another nail in
the coffin ofthe free trade union movement
in the United States. In the wake of this
decision there is simply no basis for
assuming that American workers have a
constitutionally protected right to strike.
"To the degree that this decision is likely
apply to all industries, it constitutes a
major watershed in labor relations that
will haunt all American workers for many
years to come."
Other resolutions urged the freedom of
Nelson Mandela. president of the African
National Congress who has been in a South
African prison for 25 years, and pledged to
"maintain and increase our vigilance
against racism within our union, among
our employers, and in the communities in
which we live."

—photos by Louis Corral

ORGANIZING PLANNED
In other actions, the Board held extensive discussions on organizing, especially
in the Los Angeles area. A report on IBU
organizing plans was also submitted by
IBU president Burrill Hatch.
The delegates also took up a number of
internal matters, including a detailed
financial report delivered by International
Secretary-Treasurer Curt McClain.
Canadian Area President Don Garcia,in
the midst of concluding negotiations for
pension plan improvements, was excused.
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Delegates to ILWU's longshore division caucus in session in San Francisco March 20-25.
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ILWU International Executive Board members in April meeting,from left:, Joe Lucas, Local 10; secretary Ronnie Matsui; Secretary-Treasurer Curt McClain;
President Jim Herman, Vice-President Randy Vekich; Jimmy Dean, Local 19; Ron Thornberry, Local 32; Burrill Hatch, IBU; Luisa Gratz, Local 26; Jim
Ryder, Local 6, David Arian, Local 13; Rudy Anal, Eddie Fao, Eli Miura and Juan Francisco, Local 142. Not shown, Bill Ward, Local 40 and Don Garcia,
Canadian Area.

International Board backs Eastern strike
The following statements of policy
were adopted by the International
Executive Board meeting in San Francisco April 4-5.

Eastern Airlines
As this Board meets, 8,500 members of
the International Association of Machinists have been on strike against Eastern
Airlines for over a month. In a magnificent
display of solidarity, another 3,500 pilots
and 5,900 flight attendants have respected
the LAM picket lines,effectively paralyzing
the airline.
Eastern's owner, Frank Lorenzo, has
filed for bankruptcy in hopes that he will be
allowed to unilaterally abrogate union contracts and slash wages and conditions—as
he did at Continental in 1983. The conditions of such bankruptcy are currently
being decided in federal court.
The lines are sharply drawn. On one
side, we have employees who have bargained in good faith for over 17 months.
They have already absorbed some $1.5 billion in wage and other concessions over the
last decade—amounting to a 20% cut in
labor costs. Faced with Lorenzo's demand
for a 47% wage cut, they are on strike only
in the absence of an alternative.
On the other side, is a seasoned corporate raider,the embodiment ofthe Reaganera quick-buck business ethic. Lorenzo is
simply "an adventurer," according to AFLCIO President Lane Kirkland. He looks at
Eastern as a property to be disposed of in
any way that is of economic advantage to
him."

Labor fed tells
Bush:"stop
child labor
BAL HARBOUR, Fl. —The AFL-CIO
Executive Council called upon the Bush
administration recently to stop being a
"silent partner" in businesses throughout
the world that rely on the toil ofchildren.
With as many as 200 million children put
to work in Asia alone, the Council charged
that child labor is a key factor in the dramatic increase in foreign imports and
investments by US business interests.
"Some Chinese factories work 10-yearold girls 14 hours a day," the Council statement read."Others employ 12-year-olds at
$10 a month for 14-hour days, and provide
lodgings where the girls must sleep two
and three to a bed.There has been a wholesale exodus of millions of children from
Chinese schools to the new rural factories."
In Thailand, the Council noted, "the
number ofchild workersjumped by 34% to
an estimated 1.7 million" between 1983 and
1987.
The omnibus trade bill passed by Congress in 1988 provided that the US can
move to restrict imports from countries
that allow employers to exploit children.
"Regrettably the US government has yet to
invoke that penalty," the Council said. It
also accused the United Nations children's
fund, UNICEF, of"burying its head in the
sand, claiming that child labor is not its
problem."
Not to be forgotten is the growing abuse
of child labor here in the US. According to
the Council, children as young as 12 work
legally in agriculture and illegally in
sweatshops and small businesses.

This strike is the logical outcome of the
astounding corporate arrogance ofthe last
ten years. It deserves and will have our
complete support. The ILWU International
Executive Board supports passage oflegislation to create a presidential emergency
board to recommend settlement terms.
The IEB urges local participation in all
sanctioned strike support activities, and
instructs the International Officers to
make an appropriate donation to the Solidarity Fund which has been set to assist
the strikers.

TWA decision
The recent Supreme Court decision in
Trans World Airlines, Inc. v. Independent
Federation of Flight Attendants drives
another nail in the coffin of the free trade
union movement in the United States. In
the wake ofthis decision there is little basis
for assuming that American workers have
a constitutionally protected right to strike.
The essence of the Court ruling was that
TWA acted within the law when it refused
to reinstate flight attendants who supported a 1986 strike. To the degree that this
decision is likely to apply to all industries,
it constitutes a major watershed in labor
relations that will haunt all American
workers for many years to come.
The TWA decision is the product of
nearly a decade of anti-labor Court
appointments by the Reagan Administration. It makes more pressing the need for
radical reform of US labor laws to ensure
that worker rights can be exercised free
from employer reprisal or court

interference.
This court decision, however, should
encourage all unions to redouble our political efforts in order to elect an administration which would support the necessary
total overhaul of national labor legislation.

Shell Oil Boycott thr example—to increase
the pressure which we believe will ultimately force the South African government to free Nelson Mandela and come to
terms with the majority of the population
of that country.

Free Nelson Mandela
After more than 25 years in a South African prison, Nelson Mandela, has become a
symbol of the struggle of all people to end
racism, and repression of all kinds, in all
countries.
Imprisoned since 1964,suffering intolerable isolation, nearly total separation from
his family, and in poor health, Mandela
remains unbent and unbroken.
While Mandela is the best known South
African political prisoner, tens of thousands ofothers have suffered arrest, detention without trial and torture because of
their opposition to the apartheid system.
Scores of political organizations have been
banned or otherwise rendered incapable of
functioning for the same reason. The growing black trade union movement remains
hobbled by a prohibition on political
activity.
In this setting continued international
pressure on the South African government — particularly in the economic
sphere—remains the most potent weapon
we have to bring about change. The ILWU
will continue to support such measures as
the economic sanctions legislation now
before Congress. We will join with other
unions and community groups in other
actions—supporting and publicizing the

Racism
Racial prejudice is a powerful current in
our nation's history. It is therefore no surprise that racism finds its way into the
attitudes of people at all levels of our society—including working people—that it
was practiced systematically by early trade
unionists, or that it has remained a persistent blight on the trade union movement.
The ILWU has always been in the forefront ofunions which have fought racism in
their own ranks, on the job, among
employers, and in the community at large.
We stand proudly on our record. This
unions was built this union on the fundamental concept ofthe solidarity of working
people regardless of racial or national origin, and that principle remains operative
today. Our record has not been perfect, but
we have never run away from the issue,
evaded the issue, or shrunk from taking it
on.
But not institution in this society can be
entirely free from racial attitudes and
practices which are so deeply ingrained. No
institution—whether it's a union, an
employer, a school district or a church—
can afford to rest on its laurels. The ILWU
International Executive Board, resolves
therefore to maintain and increase its vigilance against racism within our union,
among our employers, and in the communities in which we live.

Safety, environmental issues—

IBU worries about future oil spills
As the enormity ofthe oil spill in Alaska's
Prince William Sound sinks in, members
and officials ofthe Inlandboatmen's Union,
the ILWU's Marine Division,are concerned
that industry practices are paving the way
for future disasters.
The basic issue is manning. "The manning cuts we have experienced over the last
few years, at the insistence ofthe industry,
threaten not only the safety of the men but
the safety of the environment," according
to IBU President Burrill Hatch."These two
things are deeply woven together. There's
no way you can separate them."
"We're very much afraid that this basic
issue will get overlooked in all the investigations,lawsuits and legislation which are
going to come out of this disaster, We
intend to do everything we can to see that it
doesn't."
SPILL AVOIDABLE
The Exxon Valdez spill, Hatch suggested,could easily have been avoided with
proper manning. "It's now common practice," he explains, "to have four deck officers on these large tankers.

"Two ofthem have to supervise all loading and unloading operations, on the deck.
That means they come back aboard ship
after 12-14 hours or more on their feet.
Even the best of them are not in shape to
supervise departure.

do not require a separate AB classification.
As a result, more and more non-union companies are simply establishing a merged
classification.

"That leaves the other two officers on
watch. If one of them is indisposed, for
whatever reason, that means you've got a
situation where you may have an inexperienced officer supervising the departure of an immense oil tanker through
some very tricky waters."

"That means you can get inexperienced
people, without real training handling
bunkering, or transferring petroleum
products or other highly toxic chemicals
from ship to barge, or from dock to ship or
vice versa," Hatch notes. "The result is
fatigue, and reduced ability to make good
mentaljudgments. It's a recipe for another
disaster.

An additional problem, Hatch points
out, is the practice of dual classifications
such as AB/tankerman. "In order to
become an AB, an able-bodied seaman,
you've got to have 18 months seatime. But
you can get a tankerman's endorsement
with very little experience."
All IBU boats and barges in Alaska carry
certified, experienced tankermen. But
coast guard regulations which establish
the bottom line for non-union companies
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RECIPE FOR DISASTER

Other IBU members affected by the spill
include fish processing workers affiliated
with Region 37."The whole fishing industry will lose millions," according to IBU
National Representative David Della.
"They've shut down the whole herring season, and the salmon run in Prince William
Sound is in real jeopardy. That's a lot of
work lost for our members."

JIM HERMAN
President

BARRY SILVERMAN
Research Director

RANDY VEKICH
Vice-President
CURT McCLAIN
Secretary-Treasurer

DANIEL BEAGLE
Information Director
KATHLEEN WILKES
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Local 200 gets key support

Political action, bargaining save MU fish jobs
PELICAN, Alaska—As this edition of
the The Dispatcher goes to press, the finishing touches are being put on a new contract between ILWU Local 200, unit 83,in
Pelican, Alaska and Arctic Star Fisheries,
a subsidiary of Japan-based Kaioh Suisan
Company,Ltd. For the town of Pelican, the
deal is the key to survival.
For months, the 247 residents of the
remote Alaska community have been waiting to learn their fate. Last fall, the town's
sole employer, Pelican Cold Storage,
announced it was selling the fish processing facility to Taiyo Industries, another
Japanese company. The sale raised several
questions about the future of the town,
none of which the former or new owners
seemed willing to answer.
The plant was shut down in October,
with the sale still pending. During the
shutdown period, the buyer made it clear
that a bargaining relationship with the
ILWU was out of the question. With the
help ofa union-busting law firm from Seattle, Washington,the buyer screened applicants for the "new"jobs.
The buyer almost immediately filled the
non-union jobs in the maintenance, management and clerical classifications at salaries paying equivalent or better than
before. But when it came to the 100 or so
fish processing jobs under the jurisdiction
ofthe Local 200 unit, the company slashed
wages by up to 35% and then dragged its
feet in hiring.
"They wanted to starve us out," said unit
president Jill Derenoff. She believes that
Taiyo was hoping to set the union and nonunion groups against each other. To a certain degree, it worked; the town became
divided over the unit's determination to
hang on to a contract.
"Some of the people here thought Taiyo
would come in and create a little paradise
with money growing on trees," said
Derenoff. "They wanted the union to roll
over and play dead."
GOVERNOR INTERVENES
While getting out of the union contract
might have been relatively painless for the
buyer, avoiding responsibility to the town
of Pelican was something else. Alaska
State Governor Steve Cowper got involved
in the matter upon the urging ofthe ILWU,
particularly International Rep John
Bukoskey.
"Cowper was concerned about the precedent of a foreign investor coming into
Alaska and throwing an entire community
into a state of turmoil," said Bukoskey.
"When the state took steps to investigate
the sale's impact on the town and charges of

union-busting,Taiyo pulled the plug on the
deal."
Once again,the tiny town ofPelican was
left blowing in the icy winds of the Alaska
gulf.
Througha process of elimination of
available options—which were fast dwindling—the town, the union and the governor's office explored plans for an employee

buyout of the plant. But Jim Dowd, president of Matthew G. Norton Corporation,
the plant's parent company, wasn't
interested.
"He said he was working on other potential buyers," Derenoff said. "He was still
maneuvering to get Taiyo to come back
here when he attracted a new buyer in the
process."

Local 26 scrap yard workers voted overwhelmingly last month to accept a new
three-year agreement,the first such agreement won without a strike in nearly
10 years.

Local 26 members ratify

Solid wage gains in scrap pact
LOS ANGELES—The 300 members of
ILWU warehouse Local 26 employed in
Harbor Area and uptown scrap yards have
overwhelmingly ratified a new three-year
wage agreement. This is the first time a
new contract has been arrived at without a
strike since the 1970s.
Agreement came at 1:30 a.m. on Thursday, February 16 only after withdrawal of
numerous employer takeaway proposals.
The new contract provides substantial
percentage wage increases in the first year
with across the board increases in the second and third years. Also included are full
maintenance of health and welfare benefits, a pension increase and cash-out of
unused sick leave at the employee's option.

Truck drivers at Clean Steel got a classification increase of 40 cents per hour
because they now are required to perform
certain maintenance tasks, and the
mechanics at Hugo Neu Proler received an
additional 50 cents per hour to help eliminate a long-standing inequity.
'We had a solid committee, unity among
the members and a great deal of of hard
work," said President Luisa Gratz, who
served as negotiating spokesperson. There
was a genuine desire on both sides to reach
an agreement without a strike.
Negotiating committee members
included Gratz, BA Hector Cepeda, Clint
Bolden (Alpert & Alpert), Jose Rios(Hugo
Neu Proler), Richard LaViolette (Clean
Steel), and Owen Hampton(Mid City Iron).

Kaioh Suisan is a smaller company than
Taiyo, according to Derenoff, and has an
"excellent reputation" in the industry. "It's
been a much friendlier transition. They
were willing to take the workforce—and
the union that goes with it."
Unlike the other buyer, Derenoff said,
Kaioh was almost pleased to sit down and
negotiate a new agreement with the ILWU.
The end result is a three-year contract that
accomplishes the dual purpose of keeping
the town viable and addressing employer
concerns about productivity.
PERFORMANCE ISSUE
"The deal," said Bukoskey, "puts
emphasis on performance as the key to
long-term security. We came to realize that
we would continue to have problems in Pelican as long as the pay was out ofsync with
the skill level of the work."
The top wage rate of $11.25 per hour is
still intact but is conditional on reaching
3,300 hours of service and displaying
exemplary job performance. "For the fishing industry, $11.25 is a high rate. We
couldn't continue to justify it for downtime
Work like scraping, painting and
sweeping."
Bonuses of 25 cents to $1.50 per hour,
payable in quarterly increments, will be
given to workers whose productivity is up
to snuff. A list of which jobs will be subject
to which bonus is "in the works" said
Derenoff.
Other features ofthe agreement include
health and welfare provisions requiring
additional contributions by both the
employer and workers, a new labor/
management committee that will meet
regularly to discuss problems, and a substantial number of work rules from the
prior contract.
"We had to be conscious of production,"
Bukoskey said."We have to make this place
profitable for our own security. If we accomplish that first, there will be more than
enough opportunity for better wages and
benefits down the road. But right now,
we've got to concentrate on producing."
The unit agrees. The contract was ratified three weeks ago with only one dissenting vote.
"When Taiyo pulled out of the deal a lot
of people thought it was the end of the
world," said Derenoff, "but I said 'bravo.'
We didn't need a company coming in here
and setting neighbor against neighbor,
friend against friend. Thanks to the ILWU,
Governor Cowper and the state labor commission, we now have a good company that
doesn't want to disrupt or displace people
or get them mad at one other. I'm glad we
toughed it out."
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Left, ILWU members Alex Bagwell, Jr., Isaiah Mobley and Steve Andora (Local 34) demonstrated with Local 10 member Houston Brown at the USS-POSCO
main gate before being shooed away by a deputy sheriff. "They get nervous over there if you get too close," the deputy said almost apologetically. Across
the street, union workers walked the line as another deputy sheriff looked on. "Hey, he's just doing what he has to do," said one demonstrator, "just like us."

Big ILWU turnout at rally as USS-POSCO opens
PITTSBURG, Ca.—Nearly 600 union
workers—almost 400 of them from the
ILWU —rallied outside the USS-POSCO
plant last week as the company kicked off
its first full day of operation with a lavish
dedication ceremony. The party inside the
plant gate was sharply contrasted by the
demonstration outside.
As BMWs,Mercedes and limos filled the
company parking lot, Chevys, Fords and
pick-up trucks lined up along the shoulder
of the road. Company guests enjoyed a
sumptuous luncheon buffet under the cool
protection of a huge party tent while
thedemonstrators shared box lunches
under the blazing sun.
Welcoming USS-POSCO officials with
open arms were VIPs like former president
Gerald Ford, who was paid $10,000 to

$15,000 to make an appearance. But the
protesters were decidedly up in arms,
many of them gladly giving up a full day's
pay to attend the rally.
"We're here today for two reasons," said
Frank Billeci; he's the coordinator of the
ILWU Northern California Jurisdiction
Committee (NCJC) who, with the help of
International Rep Abba Ramos and others,
mobilized ILWU participation on less than
a week's notice. "First, our jobs are on the
line. Ships will soon be coming in here to
load and unload steel, and the management here has given no indication that
they'll honor our jurisdiction.
"Second, we're here to show our support
for the Building Trades. They've been trying to negotiate with USS-POSCO for
about 3 years now, but the company has

refused to deal with them."
NON-UNION "IMPORTS"
The dispute erupted in 1986 when USX
Steel(formerly US Steel)and Pohang Steel
of South Korea announced a joint venture
to refurbish the 80-year-old Pittsburg steel
processing plant with the help of BE&K,a
construction firm from Birmingham,
Alabama.
Importing non-union labor from the
South and other economically depressed
areas, BE&K paid wages less than halfthe
prevailing union rates and forced
employees to work under hazardous conditions. Two deaths and a multitude of injuries have occurred at the site.
Meanwhile, union construction workers
were leftjobless in Pittsburg. Unemployed
pipefitter Bob Sousa, who attended the

uruon rally with his wife and three-yearold daughter said, "I've lived in the Bay
Area my whole life. Do I have to go to Alabama to find a job?"
ILWU longshore Local 10 president Tom
Lupher, recently elected NCJC chairman,
commended Billeci for doing a"bang upjob
on short notice" organizing ILWU participation."It was most impressive. And ILWU
longshore Local 14, Eureka,should be particularly proud:they've got halftheir membership here today." Also helping bring
the event together were NCJC members
Duane Peterson(Local 18), Richard Cavalli
(Local 34), Pete Fuller (Local 54), Ivan
Olson (Local 91), Charlie 011ivier (Local
14), Charlie Clarke(IBU), and LeRoy King
(Intl). Busses and other expenses for
ILWU participation was paid by the Fighting Fund.

70101SPATCHEll Page 4

April 14, 1989

WASHINGTON
1111PO_Lil
'
ikAah
Minimal wage gain
'insult to workers'
BY MIKE LEWIS
ILWU Washington Representative

The House has finally voted to increase
the US minimum wage to the purchasing
value it had eight years ago. Let's all say at
once: Gee, thanks.
Actually, we needn't bother,since the bill
that finally emerges from Congress will be
watered down even more than this one was.
President Bush has shown us what his idea
of "kinder and gentler" really means by
promising to veto the House bill if it
reaches his desk unchanged. And 35 antilabor Senators —more than the number he
needs—have already promised they'll vote
to uphold his veto.
Not that the House bill is anything to
write home about. The increase from the
present $3.35 to $4.55 would be stretched
out over three years, even though there's
been no increase since 1981. Even then it
would provide an income of only $9,100 for
a 40-hour week for 50 weeks a year. That
amount would leave single-earner families
of three or more below the present federal
poverty line, and smaller households
barely above it.
"TRAINING WAGE"
The House bill also introduces a socalled "training wage"— a subminimum
wage for a first-time worker for the first 60
days of employment. This would be $3.35
next year, increasing to 85% of the regular
minimum for the following two years, and
expiring in 1992. Those who wanted to keep
the increase in the minimum as small as
possible insisted on this gimmick as a "protection"for employers—and an "incentive"
for them to create new jobs.
If that rationale sounds familiar, it's
because it's the same trickle-down
approach to social policy that motivated the
whole Reagan Administration. The idea
that 60 days of dirt-pay "training" is a fiction nobody really believes. It's just a frontpage excuse for giving sweatshop
employers another windfall at the expense
of our poorest workers. And this from the
same Congress that barely a month ago
almost voted itself a 50% pay-hike.
"TOO ANTI-BUSINESS"
The subminimum was included because
there weren't enough votes to pass the bill
without one. And an amendment offered by
Rep. George Miller (D-Ca) to put some
teeth into the enforcement of the law by
imposing treble damages on employer violators was rejected, 321 to 98, as "too antibusiness." All of this was because the
House Democrats,as usual in labor issues,
were all over the lot.
The most committed friends of labor
were bitterly— and rightly—dissatisfied
with the final product they had to vote for.
"You could run against me in my districtfor
voting for this piece of ____," one Democratic member told me angrily. "It's an
insult to workers."
At the other extreme were most of the
southern Democrats, whose ties to labor
are almost as weak as the Republicans'
(except when it's time for PAC contributions). Neither the unions' nor liberal
House members' lobbying efforts could
garner enough votes for a strong, pro-labor
majority, even though the Democrats now
control the House by 259 to 174.
The Bush Administration's total opposition to a meaningful increase didn't help.
Labor Secretary Dole recommended a
three-year raise to only $4.25—a net cut
from its purchasing value in 1981— and a
six-month subminimum for each new
employer.
GO DOWN FIGHTING
Some pro-labor House members said it
would have been better to hold fast to the
Committee bill, go down fighting for it on
the floor, and let the result show the voters
who the workers' real friends on Capitol
Hill are. This was a very powerful argument with those who believe the Democratic Party needs to separate itself more
from Reagan policies instead of offering to
manage them more competently.
But this would have left over 8 million of
the poorest workers—most of whom don't
even have union protection—without a pay
increase after eight years. Failure to pass
an increase now would delay one until at
least 1991.

Log work means bread and butter for ILWU members in the northwest.

ILWU mobilizes lobbying drive

New attack on log trade gathers steam
WASHINGTON, DC—With new pressures for restrictions on the export of logs
gathering steam, the ILWU Longshore
Division is girding for a major political
battle.
Senator Robert Packwood (R-Or) said
recently that he would introduce at least
two bills to restrict exports in several different ways. The Packwood bills would
authorize states to restrict the export of
logs harvested from state lands; make the
current ban on the export oflogs harvested
from federal lands permanent; and eliminate even the "substitution"export on nonfederal logs for purchased federal logs.
In addition, Rep. Peter DeFazio(D-Coos
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Bay) has re-introduced his House bill, HR
1191, to allow state restrictions. Washington Governor Booth Gardner has also come
out in favor ofstate legislation to authorize
export restrictions on state and county
logs.
SPOTTED OWL ISSUE
Overshadowing even these new threats
to longshore jobs is the recent blocking of
sales offederal timber in the Northwest by
a federal court as a result of a lawsuit
against the US Forest Service.
Environmentalist groups brought the
suit under the Endangered Species Act on
behalf of the spotted owl, which is unique
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Plant closure law falls short
The new plant closure law, officially designated "WARN" for Worker Adjustment
and Retraining Notification Act, requires
some employers to give workers at least 60
days advance notice of plant closures or
permanent layoffs. Although it became
effective February 4, 1989, a lot of people
are wondering just how "effective" it'll be.
Initially tagged onto the omnibus trade
bill Congress tried to pass last year—a
measure widely supported by members of
both houses and parties—the closure and
layoff provisions prompted then President
Ronald Reagan to veto the entire trade legislation. Congress severed the offending
appendage, allowing implementation of
the new trade law.
WARN subsequently appeared on its
own,but only after a heavy remodelingjob.
The end result was a measure that's"more
negative than positive," according to ILWU
Counsel Rob Remar.
"The danger with WARN is that workers
believe they're entitled to 60 days notice
and that's that," Remar told The Dispatcher. "This misconception will just
make it harder to push for improvement.
There are so many exceptions to the law
that it's virtually meaningless. Even in the
few situations when the law applies, there
are many ways to get around it."
WARN HIGHLIGHTS
NOTIFICATION REQUIREMENT:
Warn requires companies with 100 or more
workers to give 60 days advance notice
when 50 or more jobs will be lost.at a work
site due to closure. For layoffs, notice is
required if 50 to 499 jobs will be lost and
those jobs comprise at least 1/3 of the total

work force at a single site, or when 500 or
more jobs will be lost. Only employees
working at least 20 hours a week with 6
months or more seniority are counted in
these numbers.
EXCEPTIONS: Notice is not required in
cases of "unforeseeable business circumstance." Natural disasters or even the cancellation of an order by a major customer
would qualify under this category. Faltering companies are exempt if they delay
notice "in good faith" to obtain financial
relief that would otherwise be impossible
to get ifnotice were given. Seasonal or classified temporary workers are not covered;
workers hit by strikes or lockouts aren't
either.
REMEDIES: Since WARN does not provide for enforcement by any government
agency, lawsuits are the only means to
remedy violations. Damages are limited by
the statute. For workers,that means a day's
pay and related benefits for each day up to
60 days that notice should have,but wasn't,
given. Labor unions and communities can
sue on a class action basis for up to $500 per
day to a maximum of $30,000, but only if
the employer fails to pay off the individual
workers within 3 weeks of the closure or
layoff.
Referring to the alarming rate of plant
closures and layoffs that occurred during
the Reagan years, Remar said: "WARN
misses the fundamental question of how
we got in this mess. We need laws that
concentrate on preventing plant closures,
not trying—and badly at that—to fix
things up after people have been thrown
out of work. By then, it's too late."

to Northwestern forests and has been listed as endangered by the Washington State
Wildlife Commission. The temporary ban
on more than 100 timber sales effectively
cuts offa major supply to log exporters and
domestic wood processors alike. The court
will make a final ruling in June, with
appeals likely no matter which way it goes.
While legislative action on the spotted
owl controversy is unlikely in the near
future,the issue will clearly affect the battle over log exports. There have been strong
indications that more members of the
Washington and Oregon Congressional
delegations than in the past might support
some form of export restriction.
"We fought this battle last year, and we'll
fight it again," said ILWU President Jim
Herman."We beat the last DeFazio bill in
the House Foreign Affairs Committee, and
we'll meet all others like it head-on. It's
clear that the International and the Longshore Division's rank and file will have to
mobilize as never before on this issue.
PRUDENT MANAGEMENT
"We must not only send delegations to
lobby Congress in Washington, DC, but
generate a grassroots campaign in our
home states. This means letter-writing,
phone calls, media activity, visits with
members ofCongress in the home districts,
and recruiting other allies from outside
ILWU.
"ILWU's position has always been to
favor prudent forest management, environmental preservation,and a healthy balance of log and finished-wood exports,"
Herman pointed out."We don't enjoy fighting with either environmentalists or our
fellow workers in the lumber mills.
"But too many port communities and
local governments in the Northwest
depend on log exports for jobs and revenue
for us to allow this commerce to be cut off.
In addition, lumber exports have already
made steady gains against log exports in
recent years, without any export
restrictions.
"We'll continue to make this case in
every political forum available to us."

Millions qualify
for IRS IOU
WASHINGTON,DC—If you earned less
than $18,576 last year and have at least one
child living at home, you might be eligible
for a tax refund of up to $874 from Uncle
Sam. The payback comes in the form of an
Earned Income Tax Credit (EITC) which,
unless you read the fine print on your tax
forms,is one ofthe best kept secrets in the
nation's capitol.
According to the Center on Budget and
Policy Priorities, millions ofAmerican families are eligible to receive the credit, but
few know about it.
Under the new EITC benefit scale, lowincome families—those earning too little to
owe federal income taxes—are eligible for
the credit, but only if they file a federal
income tax return.
Additionally, families can apply for the
credit for the past three years. For 1989,
workers can ask their employers to provide
the credit throughout the year as part of
their regular pay.
Materials about the tax credit, including
posters, flyers and public service announcements, are available in both English and
Spanish. For more information,contact the
Center on Budget and Policy Priorities at
236 Massachusetts Avenue, NE,Suite 305,
Washington, DC 20002,(202) 544-0591.

April 14, 1989

Page 5

ME

DISPATCNIER

HEALTH AND
Workers' Memorial Day
set for April 28
Almost 25 active and retired members of ILWU longshore Local 8,clerks Local 40 and the Columbia
River Pension
Club and wives joined the Machinists' picket line at the Portland Airport April 6 to show their
support for the IAM's
"Stop Lorenzo" strike. At left, Bill Malloy of the Pension Club walks with Frank Fiore, editor
of the Oregon Teamster,
followed by pensioners John Olson and Jesse Stranahan.The next shot shows,left to right, Wayne
Bell, George O'Neill
and Harold Bell of Local 8.
—photos by Lots Stranahan

Assets drained, workers threatened

Unions fight to "Stop Lorenzo" at Eastern
Entering its second month, the strike
which has crippled Eastern Airlines may
soon come to an end with the proposed sale
of the carrier to former baseball commissioner Peter Ueberroth. The deal, which
will give ownership of about 30% of the
company to its employees, is being hailed
by leaders of Eastern's three unions as the
salvation of the workers and the airline
itself.
What has some people scratching their
heads, however, is why the unions seem
willing to make contract concessions—part
and parcel of proposed deal—to Ueberroth
when they flatly refused to go along with
similar demands by Eastern's chairman
Frank Lorenzo. The deadlock resulted in a
costly strike by the 8,500 striking
mechanics represented by the International Association of Aerospace Workers
and Machinists (IAM) who were determined to "Stop Lorenzo."
The movement has swept up almost
10,000 more Eastern workers—pilots and
flight attendants who have refused to cross
IAM picket lines. The gesture is more than
a show a sympathy.
DE-REG DINOSAURS
Shortly following the birth of airline
deregulation in 1978, Eastern and a lot of
other industry dinosaurs had trouble coping with a "free market" environment.
Used to having their rates set—and protected—by the now defunct Civil Aeronautics Board, Eastern's inability to adjust
caused the airline to lose millions ofdollars
each year.
The quick fix was labor costs. Under
then chairman and former astronaut
Frank Borman, the airline negotiated in
1983 major wage and benefits concessions
with its unions.
Three years and millions of dollars in
losses later it was apparent that the plan
had failed. But the company still came
after the unions for more, to which the
workers—whose wages were well below
industry standard—responded that what
was really needed was new management.
At first, the unions attempted to pull off
an employee buyout, but the board ofdirectors would have none of that. Instead, they
ended up selling the airline to one Francisco Lorenzo, a man with a reputation in
the industry for keeping the unions in line.
COLLISION COURSE
Fresh from battle at Continental Airlines—just one of the 20 plus subsidiaries
in his Texas Air Corporation empire—
Lorenzo purchased Eastern for $600 million in February 1986 and set himself on a
collision course with Eastern's unions.
He had a lot of reason to feel confident.
At Continental,he succeeded in getting the
courts to go along with a Chapter 11 bankruptcy that allowed him to keep Continental flying while dumping all the union
contracts and imposing cuts in wages and
benefits ofover 50%.Presumably,his reputation alone should have brought the
unions at Eastern to their knees. But it
wasn't that easy.
By the time Lorenzo picked up Eastern,
Congress had passed laws making it a lot
tougher to pull off "a Continental." What
he chose to do instead was wage a campaign of intimidation to get the unionized
workers to cough up an additional 30% in
pay cuts.
The company installed cameras in work
areas. A new sick leave policy was put into
effect where any worker with more than 3
absences in an 18-month period would be
fired. The collective bargaining agreements were routinely violated, and
employees were subject to a rash of terminations and suspensions.

In the two-year period following the
sale, nearly 1,000 workers under the LAM
contract were fired, many of them shop
stewards and local union officers. That's
more than ten times the "normal" number
of terminations in the pre-Lorenzo years.
HOOVER MANEUVER
Under the direction of the parent company, TAC, Eastern is literally being
sucked dry. In April 1987, it sold off its
reservations system, valued between $300
million and $500 million, to another TAC
subsidiary for only $100 million. The purchase was made with a 25-year note bearing 6.5% interest. Eastern now leases the
system it once owned for about $130 million a year.
Continental got a $22.5 million chunk of
change from Eastern for fees "in the event
ofa strike."It also got a $1.5 million loan at
cheap interest to buy part of yet another
airline. Meanwhile TAC grabbed at least
$70 million more from Eastern in fees and
low interest loans, leaving Eastern to hustle outside loans at the astronomical rate of
17.25%.
Eastern's routes and aircraft have also
come under attack.Even before the strike,
several prime Eastern routes were
dropped, aircraft sold, employees laid off
Continental later picked up those same

routes, servicing them with its non-union
personnel.
In February 1988, Lorenzo—in direct
violation ofthe collective bargaining agreement with the Air Line Pilots Association — agreed to sell Eastern's most
profitable route, the Boston-New YorkWashington shuttle, to a newly created
non-union TAC subsidiary for $225 million. The deal was scuttled by the courts
after ALPA filed suit charging breach of
contract. Eastern then paid out nearly $5
million "as compensation for fees and
costs" associated with the stymied
acquisition.
Since Lorenzo took over, Eastern has
been downsized by more than 25% and has
been drained of almost $1 billion, with
more than $700 million going to TAC and
nearly $200 million to Continental. Continental further benefited from an additional $800 million infusion of cash it
received directly from TAC.
Small wonder the unions say Lorenzo's
real purpose was not to save Eastern at all
but to sell it off piece by piece to bolster his
non-union subsidiaries.Small wonder they
believe they'll have nothing left to lose if
Frank Lorenzo is allowed to conduct"business as usual."

60 years of labor law down tubes
The complex and bitter Eastern Airlines strike raises some interesting
questions regarding a union's right to
picket in support of demands for decent
wages and working conditions. Most
people, for example, are unaware that
picketing which is illegal in one industry
may be legal in another, due to differences in the applicable federal labor
laws. So we asked ILWU International
Counsel Bill Carder to sort some of this
out in the following article.
When members of the International
Association of Machinists (IAM) and the
Airline Pilots Association (ALPA) walked
off their jobs at Eastern Airlines March 3,
they planned an immediate extension of
their strike to other carriers. Specifically,
the machinists intended to picket several
railroads which carry commuters and
other travelers in the northeastern United
States. At the same time,ALPA announced
that members employed by other airlines
would institute a "work-to-rule" slowdown
in support of the Eastern workers.
Their strategy was to cause a major disruption in the national transportation system and thus bring political pressure to
bear on the Bush Administration as well as
further economic pressure on their
employer.
BOYCOTTS LEGAL
Under the 1926 Railway Labor Act,
which regulates railroad and airline labor
relations, sympathy strikes and other socalled "secondary" actions are perfectly
legal. Or so the Eastern machinists and
pilots thought.
The Supreme Court, after all, had ruled
in the 1987 Burlington Northern case that
the Railway Labor Act—unlike the
National Labor Relations Act (NLRA)
which governs labor-management relations in most other industries—did not
limit striking railroad and airlines
workers to "primary" picketing of their
own employers or other companies directly
involved in their strike. This decision
appeared to give railroad and airline

unions extra leverage other unions do not
enjoy in dealing with their employers.
The National Labor Relations Act—as
amended by the 1947 Taft-Hartley Act—
makes it illegal for unions in most other
industries to pressure a struck employer
by picketing its customers, suppliers, or
distributors. It is similarly illegal for
unions to obtain so-called "hot cargo"
agreements with employers which prevent
them from doing business with nonunion
companies. The Railway Labor Act, which
contains extensive language imposing mandatory mediation procedures, contains no
such restrictions on union action once those
procedures have been exhausted.
The Railway Labor Act also permits the
President to intervene in a dispute such as
the Eastern strike by setting up a special
Emergency Board and imposing a 60-day
"cooling off" period. Despite repeated
requests from the striking unions, the
AFL-CIO,and members ofCongress,President Bush has so far refused to declare
such an emergency and require Eastern to
return to the bargaining table. Bush also
threatened to veto legislation now pending
in Congress to impose a 21-day"cooling off"
period on the Eastern strike. Adding insult
to injury, Bush announced instead that if
the unions extended their strike to other
carriers, he would ask Congress for an
amendment to the Railway Labor Act
expressly prohibiting secondary strikes
and boycotts.
STRATEGY UNDERMINED
Lower court decisions further undermined the unions' strategy, prohibiting
sympathy strikes by IAM members
employed on rail lines servicing major
eastern cities. Notwithstanding the
Supreme Court's decision in Burlington
Northern, federal courts in New York and
Philadelphia have ruled that these
workers were required to remain on thejob
while they arbitrated the question of
whether they were prohibited from engaging in sympathy strikes by provisions in
their own labor contracts.

Every six seconds an American worker is
injured on the job. Last year, almost 6 million workers were hurt, with half of them
sustaining injuries classified as "severe."
Over 70,000 workers were permanently
disabled by their injuries, while at least
10,000 more died.
The figures for occupational diseases are
even worse. Over 190,000 workers die each
year from exposure to toxic chemicals;
390,000 new cases ofexposure are reported
each year. But chemicals are not the only
cause of occupational illness. Biological
agents, poor job design and stress are
major hazards for millions of American
workers.
STATS SKEWED
These statistics, derived from a variety
of private and public sources, are conservative. Many estimates are based on
employer records which fail to tell the full
story of work-related illness, injury and
death. Even "official" government figures
fall short because the methodology used in
calculating job-related injuries is skewed
by insufficient reporting.
But one thing is clear: whatever the
numbers are, they are unacceptable.
To bring the issues surrounding job
safety to the attention of the American
public, the AFL-CIO has designated April
28 as Workers Memorial Day and has
scheduled a wide variety of activities to
demonstrate the need to make safety at the
workplace a top priority.
"Fight for the Living, Mourn for the
Dead"is the theme for events scheduled by
the Federation in the cities of Las Vegas,
Kansas City, Cincinnati, Austin, Omaha
and Bridgeport; dozens of other demonstrations are planned across the nation by
local unions and state and local central
bodies. In each case, the focal point will be
those workers who fell victim to workplace
health and safety hazards gone unchecked
by careless employers and an uncaring
government.
OSHA DECLINE
Although a push by organized labor won
passage of the Occupational Safety and
Health Act in 1970, OSHA, the governing
agency, has gone far afield from its initial
mission to protect the American worker.
Under the Reagan Administration, OSHA
suffered drastic cutbacks in staff and was
hamstrung in the implementation and
enforcement of health and safety
standards.
The chilling effect of the Reagan era on
OSHA is borne out by the lost work day
injury rate which is higher now than it was
right after the Act was passed in 1970. A
recent study by the National Safe Workplace Institute concluded that, under
Reagan, OSHA engaged in deception, permissiveness and inconsistency in the
administration of its "pitifully weak"
program.
The maximum fine levels the Agency can
impose have not been increased in almost
20 years: it may now be more "economical"
for an employer to remain willfully negligent than to invest in proper health and
safety precautions. Add to that the serious
defects in workers' compensation systems
throughout the nation, and you have a formula for failure in the area of worker
protection.

Marine Terminals
wins safety awards
PORTLAND—Top honors for safety
were given to Marine Terminals Corporation at a recent banquet sponsored by the
Pacific Maritime Association.
MTC's Northern California branch took
first place, followed by its Southern California branch. Company president C.R.
Redlich, Jr., said,"MTC has a deep company commitment to safety as is evidenced
by these awards.
"We wish to specfically recognize the
contribution of the ILWU in making all of
us aware ofthe importance ofan injury free
work place."
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Burt Nelson dies a '34 striker who always kept faith
By Shaun Maloney and Dick Moork
SEATTLE —Day by day the founders of
the ILWU are passing from the scene. On
January 19, 1989, Burt Nelson of Local 19
hung up his hook for the last time.
"With the death of Burt Nelson we lose
yet another member of that first generation of rank and file workers who literally
gave their lives to build this union," said
International President Jim Herman."He
was a fine man. We were privileged to have
him among us. We can make his sacrifices
worthwhile only if we keep the ILWU
united and strong."
Brother Burt started in the hold ofa ship
on July 22,1932 with the legendary Steamboat Bill Veaux, Charlie Appel, Frank
Jenkins, and Mackie Juarez. Back then
Burt was 22 years old, six foot tall and
weighted 200 pounds. He didn't say much,
but he did more than his share in the gang.
Just the sort of young man the employers
wanted. What the bosses got,though, was a
man who believed and practiced unionism.
USED UP
The early 1930s was a time when most
longies were used up in five years and
dumped on the streets. It was the era ofthe
open shop, fink hall, and crimp joint.
Steamship owners received huge "mail
subsidies" from the government while
wages of longies were kept at starvation
level and conditions were rotten.
Burtsoon became aware ofa small group
of San Francisco longies including Harry
Bridges who were agitating to dump the
existing company union and form a new
union to represent the men. It was from
this base that Burt developed his lifelong
dedication to unionism.
With the passage of the National Industrial Recovery Act on June 16,1933, Pacific
Coast longies began joining the ILA. Burt
first met Harry Bridges on February 4,
1934 at a Seattle Local 38-12 meeting.
Bridges came to discuss with rank and file
delegates to the upcoming West Coast ILA
Convention. Burt spoke forcefully at this
meeting for a coastwise agreement that
included union recognition and union control of hiring halls, rotation of work the 39hour workweek, a raise in pay, and timeand-a-half for overtime. These demands
have proven to be the foundation of our
union.
READS RIGHTS
Burt participated in the '34 strike battles at Pier 41 and Point Wells. Before the
big fight with the Seattle horse cops on

July 20, Burt mounted a lire hydrant and
read the Bill of Rights to the police. Burt
served on every strike committee from
1934 through 1948. He was Chairman of
the Joint Strike Committee in 1946.
After the 1936-1937 strike, Burt
strongly supported the idea of leaving the
ILA and creating the ILWU. In the hectic
days of1938, Burt became an organizer for
the ILWU. Along with Bob Robertson, who
was to become vice-president of the ILWU,
Burt was assigned to New Orleans to organize longshoremen.
BADLY BEATEN
New Orleans was a dangerous place for
labor organizers. During June, 1938 Burt
and Bob were arrested and beaten several
times by the New Orleans police. On June
28 they were once again arrested and
severely beaten in the police station. The
next morning Bob was taken to Riceland
and dumped on a street. Burt was taken
out of town and dropped in a ditch. Bob
endured back pain the rest of his life from
the boot kicks. Burt went to specialists in
Portland, Oregon for liver, pancreas, and

spleen damage. While receiving medical
attention, he worked as ILWU director of
the Columbia River area.
Burt suffered another tragedy that year.

(Special thanks to historian Ron
Magden)

'34 vets to be honored on
55th anniversary of strike

ILWU Local 94 foreman Ricky Ponce, center, and Local 13 longshoreman
Anthony Aranda, left, were presented Life Saving Awards by the Long Beach
Fire Department and PMA at the annual Maritime banquet for their quick
action in saving the life of co-worker Henry Areyan, Local 13.

SO. Cal members avert near tragedy

New Local 500 member
saves a brother
VANCOUVER, BC — At the February
general membership meeting of ILWU
Local 500, Vancouver, BC, longshoreman
Ray Iannattone had more to celebtate than
just being sworn in as a new member. He
was presented with an ILWU jacket in recognition of his actions on January 18 when
he saved the life of a union bother.
When co-worker William Kennedy fell
into the water at Berth #2 of Neptune Bulk
Terminals, Iannattoone immediately ran
to his aid. Unable to pull Kennedy out of
the water by himself, Iannattone threw
him a life-ring then flagged down a foremen for help. The pair dragged Kennedy
alongside the dock to the safety of a ladder
some 200 yards from the scene of the
accident.
The Local 500 Safety Committee made
the recommendation to honor lannatttone
at the Local meeting "in appreciation for
his quck-thinking response to this dangerous situation."

His younger brother Kenneth,a member of
the Abraham Lincoln Brigade in the Spanish Civil War, was one of the hundred
American volunteers captured and executed by the Franco regime during the
April 1938 retreat from Gandesa.
After nearly three years recuperating
from the beatings and organizing for the
ILWU,Burt returned to Seattle to work in
the hold with his brother longshoremen.
He was elected to district councils, caucuses, conventions, and the International
Executive Board. At times he was an International Organizer. He also served as the
union's representative on the War Labor
Board. He served on the local LRC and
Executive Board.PMA Area Manager Darrell Cornell said Burt Nelson was"the most
difficult opponent across the table I ever
encountered."
On August 21,1951,for personal reasons
Burt took leave from the waterfront. Several years later, and in accord with established procedure, he applied to return to
the docks. But employers would not allow
his name to be restored to the work list.
WINS BACK HIS JOB
The local union resorted to the grievance
machinery and finally to Coast Arbitrator
Sam Kagel, who ordered him restored to
the workforce. But he was out of work for
five years. During those trying years he
remains true to his principles,and to those
of the ILWU.
Burt retired in 1972 suffering severely
from industrially-acquired asbestosis. He
is survived by his wife, Hellen; daughter,
Lonnie; grandchildren Kenneth, Kevin,
James and Luesa; and two greatgrandchildren.

WILMINGTON —Two ILWU members
in Southern California received awards
from the Long Beach Fire Department and
the Pacific Maritime Association for their
on-the-job life saving actions.
The incident occurred on August 9,1988
aboard the vessel "Golden Enterprise,"
berthed at LB 206. A gang oflongshoremen
were working in the #4 hold of the vessel,
discharging 40-foot steel "I" beams that
weigh 1-1/2 tons each. There was a void in
the tier of "I" beams because the winch
operator had just taken out a load.
Local 13 member Henry Areyan positioned himself in the void to set the "pickup sling"for the next load to be discharged.
Simultaneously, the vessel listed to the off
shore, causing the tier of"I" beams to topple, pinning Areyan in the process. His
torso was positioned so that the flanges of
the "I" were pressing against his pelvis.
Local 94 foreman Ricky Ponce, working
as hatch boss, realized that because of the
continued listing motion of the vessel and

Martha Amyes retires
SAN FRANCISCO—Martha Amyes,
ILWU office manager since 1944, will retire
at the end of this month.
"It's hard to imagine this International
without Martha Amyes," said International President Jim Herman. "Maybe
nobody's indispensible, but Martha's as
close as it gets. She's done a magnificentjob
for many many years,and all of us hope for
a long and productive retirement for her.
The new office manager will be Carol
Wright, who has served as bookkeeper and
assistant office manager for the last five
years.

the exerting force ofthe "I" beams pressing
against Areyan, that Areyan would be
severed in half. Ponce also knew that to use
the winch to extricate Areyan would take
too much time.
Jumping to the bottom of the deck and
grabbing a railroad tie, Ponce, with the
help of Local 13 holdman Anthony Aranda,
placed the tie between the "I"beams. Using
it as a lever,Ponce and Aranda beganjumping on the tie to move the "I'' beam crushing
Areyan. Through their quick thinking and
vigorous efforts the "I" beam was maneuvered to allow Areyan to free himself.
"Although Areyan sustained serious
injuries, it is my personal opinion that if it
wasn't for the efforts of Ponce and Aranda,
Areyan would have been severed in half at
mid torso," said PMA assistant accident
prevention supervisor Frank Hammond.

Oral histories sought
SAN FRANCISCO—Harper and Row
chief copywriter Grif Fariello is writing a
book about the Red Scare of the Truman
and Eisenhower era and is looking for oral
histories.
Fariello said he wants his project to
include a section dedicated to the waterfront. "I would appreciate hearing from
anyone who was blacklisted, jailed, subpoenaed before a government committee,
or in anyway harassed for their politics or
associations."
If you're interested in helping out with
this important effort,send a briefoutline of
your experiences in a letter to Grif Fariello
at PO Box 640533, San Francisco, CA
94164-0533. Requests for anonymity will
be respected.

TACOMA—ILWU longshore and warehouse Local 23 is inviting all interested
ILWU members to join them in honoring
veterans of the 1934 strike on the occasion
of the strike's 55th anniversary.
The event will be held on May11,starting
7 p.m., at the Tacoma Propeller Club, 1221
Alexander Avenue, Tacoma, Washington.
Strike veterans from the ports of Tacoma,
Seattle,Everett and Olympia will be recognized for their contribution.
For more information contact Local 23 at
(206) 383-2468.

ELECTIONS
Local 13, Wilmington
Members of this LA/Long Beach Harbor
longshore local last month elected the following officers: President, Renee Herrera;
day business agent,Joe "Jo Jo" Cortez; day
dispatchers, Ray Pearson and Danny
Brunac.
Registration advisory committee members are Ray Ortiz, Rudy D. Alba, Vincent
Medina,Raul Olvera, Ernie Herrera,Stanley Amesqua, John McCoy, Eddie Vogt,
David Lomeli, Daniel Suarez Jr., J.M.
Jimmy Gyerman, Robert Negrete, Johnny
Espinoza Sr, Rayford Hamilton, Bill
Alexander.
A 25-member executive board was also
elected.

Local 94, Wilmington
Southern California foremen elected
officers and committees last month for the
year: President, Donald M. Draskovich;
vice-president, Richard "Ricky"Ponce;secretary-treasurer, John Vlaic; sergeant-atarms, Gordon Reynolds.
Labor relations committeemen are Max
Adkison, George Kuvakas and Gordon
Reynolds. Trustees are Fred Ponce, John
D. Alexander,Zeke F. Rueles. A 15-member
executive board was also elected.

Northern Cal Council
Re-elected to head the ILWU Northern
California District Council last month
were LeRoy King, Local 6, President; Bill
Watkins, Local 10, Vice-President; Don
Watson, Local 34, Secretary-Treasurer.
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Cost of Living
People on social security are a large section of our nation. With few exceptions,
they are people with low incomes.
It is a bad situation in this most powerful
and rich nation ofours that people on social
security—the group of people least able to
pay—have their income taxes increased
this year. The 11% US income tax rate of
1987 for these lower income people has
been eliminated.
The 1988 tax rate for the lower income
people is now 15%,an increase of4%.Standard deductions have not changed since a
year ago for people on social security. Personal exemptions have increased by $50
per person; but,this is a big joke for people
on social security, especially when you
don't actually receive any deductions. The
4% tax increase requires a single social
security taxpayer, whose taxable income is
over $1,250,to pay back to the IRS not only
the $50 reduction received but beyond that
is paying an additional increase in taxes.
Inflation, the ever-rising increases in
food cost, clothing and housing, affects
pensioners and social security recipients in
the pocketbook too. Higher prices for rent,
property taxes, gas, electricity, water,
sewer and garbage disposal affect all of us.
Additional funds are also being requested
to maintain schools and deteriorating
roads.
Many thanks to our unions who continue
to give consideration and benefits to their
pensioners to help them meet the many
problems and needs. Working together,the
unions, pensioners and people on social
security can do much to improve the conditions of all.
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Early last month, ILWU clerks Local 34 Vice President Brian Nelson, right,
presented a $1000 check from the Local 34 Community Fund to Maggie
Creighton, center, founder and director of the Creighton Health Institute in
Menlo Park, California. The Institute, one of several organizations receiving
victims deal with the trauma of their illness. Left is former ILWU Coast Committeeman Bill Ward whose wife recently received help from the Institute.
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Affluent Seniors?

You were quoted in Seattle newspapers
as saying that senior citizens were the most
affluent section of American society. As a
group of pensioners with possibly the best
labor union pension benefits in the country, we wish to take exception to your
statement.
Firstly, as a Democrat who likes to be
considered a friend of the 'common man'
your statement is outrageous. We would
expect this type ofrhetoricfrom someone of
Ronald Reagan's or George Bush's ilk, but
never from someone who ,surely depends
on the votes of working people and the
elderly.
Secondly, it is not difficult to find the
motive behind these outrageous statements.With the federal deficit as large as it
is, there is surely going to be another run
on the Social Security. A fund that size
must sorely frustrate a legislator who has
been party to bankrupting the country. For
eight miserable years, you and the likes of
you criticized Reagan's policies in public
and enacted them on the floor of Congress.
In light of the fact that you acceded to
Reagan's cruel policies, we do not have to
stretch too far to visualize your complete
acceptance of Bush's. He has already been
detected lusting after the Social Security
Fund.
The Social Security System was established to enable people, who had given
their whole lives to society, to live the last
few years in a modicum ofsecurity. Now,no
one is going to maintain that Social Security payments are adequate, but we do
agree that they are a helpful supplement to
any income that we might have had the
foresight to accrue—such as fighting for
and winning an adequate union pension.
We don't believe you could have made the
statements that you did, if you had ever
had to ask yourself the question— 'Do I
buy the sorely needed medication for
my ill spouse, or, do I pay the heating
bill?

SHIPSCALERS SETTLE—Members of ILWU shipscalers Local 56 have successfully settled a one-month strike, successfully resisting an employer
attempt to cut wages by $3.55 The agreement, covering members who perform heavy-duty cleaning on vessels in the LA Harbor, also provided important vacation improvement, according to Local 56 President Tino Castro. As
this is written the local remains on strike over similar issues at Chempro.

When in Hawaii..
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Pensioners seek
John L. Lewis stamp

275

William W. Wallace, retired

This letter was written by Bill Fairbanks, chairman of the ILWU Seattle
Pensioners' Club, in response a statement by Rep. Dan Rostenkowski, chairman of the House Ways and Means
Committee, to the effect that senior citizens are "the most affluent section of
American society."
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SAN FRANCISCO— Support for the
Eastern Airlines strike, a commemorative
John L. Lewis postage stamp, for a minimum wage increase and changes in the
financing of the Catastrophic Insurance
law were endorsed at the mid-term meeting ofthe Pacific Coast Pensioners Association (PCPA) held last month in San
Francisco.
PCPA Secretary Jim Foster was
instructed to send letters to the Postmaster General and the Pacific Coast Congressional delegations urging favorable action.
The PCPA asked the US Postal Service to •
issue in 1990 a commemorative stamp in
honor ofthe Centennial ofthe United Mine
Workers of America, with the picture of
John L. Lewis on it. Similar action had
been taken earlier in Portland by the
Columbia River Pensioners and the ILWU
Columbia River District Council.
MINIMUM WAGE
In letters sent to the West Coast Congressional delegations the PCPA urged
support for the Kennedy-Gray minimum
wage bill, with no compromising amendments, and for legislation to remove the
entire cost of the Catastrophic Insurance
Law from the backs of retirees. The PCPA
again called on Congress to cover Long
Term Care and to enact a universal, comprehensive National Health Plan to provide coverage for all Americans.
The PCPA Executive Board referred two
resolutions adopted at its convention last
year to the 1990 Longshore Division Negotiating Caucus, asking that the "bridge" in
the pension program be made permanent,
and that the amount of money paid to pensioners' widows be increased.
Members attending the PCPA mid-term
Executive Board meeting included: Nate
DiBiasi, President (Southern California);
Frank Reichl, Vice-President (Tacoma);
Tillie Sylvia, Vice-President (San Francisco); Jim Foster, Secretary-Treasurer
(Portland); Reuben Negrete (Southern
California); Bob Rohatch (San Francisco);
Glen Titus (Southwest Oregon); Jesse
Stranahan (Portland/Vancouver); Dave
Kindred (Astoria/Longview); Terry
Sweeney (Seattle); and Erben Dennis
(Warehouse Local 6).
The mid-term PCPA Executive Board
meeting was held in the Henry Schmidt
Room,in the ILWU Local 10 building.

Dockers, widows on pension list

SAN FRANCISCO—Following is the
If you're planning a trip to the Hawaiian
Islands, remember that a large group of April, 1989 listing of dockworkers retired
under various ILWU-PMA plans:
hotels and condominiums have collective
bargaining agreements with ILWU Local
Local 8, Portland: Samuel Backman;
142 and deserve your support. Stop by and
Local 10,San Francisco:Johnny Austin,
say"Aloha"to fellow ILWU members at any
Thomas Ealy, Harley Griffis, Melvin Jackof the establishments listed below.
son, Will Jensen, Paul Landry, Jr; Local
12, North Bend:Keith Elliott, Morris JanOn the Island of Hawaii:
sen, Glenn Pettit; Local 13, Wilmington:
(Hotels)
Willard Gray, Manuel Horta, Ralph MarHawaii Naniloa Hotel
tin, Robert Smith; Local 34, San FranWestin Mauna Kea Beach Hotel
cisco: Cornelius Casimere, Robert
Hotel King Kamehameha
Cruikshank, Lawrence Yamamoto.
Volcano House
• The widows are: Emily Alexander
Mauna Lani Bay Hotel
(Richard, Local 34); Amy Brandon (RenOn the Island of Maui:
nie, Local 19); Dorothy De Mello (Fred,
(Hotels)
Royal Lahaina Hotel
Maui Lu Resort
Westin Maui
Whaler on Kaanapali Beach
SAN FRANCISCO—Ralph Fasanella,
Kaanapali Beach Hotel
known as "the best American primitive
Maui Prince Hotel
painter since Grandma Moses," now 73
Stouffer's Wailea Beach Resort
years old, a veteran of the Spanish Civil
Kapalua Bay Hotel and Bay Club
War and the CIO organizing battles of the
Hyatt Regency, Maui
'30s and '40s, is delighted his works are so
(Condos)
popular in the labor movement. That's just
Maui El Dorado Rentals
what he intended, according to retired
Puamana Community Association
Machinist director and business rep Frank
Wailea Ekahi Association of Owners
Souza.
On the Island of Kauai:
"Fasanella could sell all his paintings,"
(Hotels)
said Souza after meeting with the artist,
Westin Kauai
"but he doesn't feel comfortable not having
Village Resorts, Kiahuna Plantation
working people, whom the paintings are
(Condos)
about, not see them."
Princeville Management Corp.
Nothing would suit Souza better than
On the Island of Oahu:
raising Fasanella's comfort level. As a
(Hotel)
member ofPublic Domain,a national coaliHoliday Inn, Honolulu Intl Airport
tion of labor organizations and activists

Local 10); Virginia Gomes (Albino, Local
10); Alcelue Graham (Abraham); Nina
Grasseth(Ken,Local 21); Catalina Gutierrez (Frank, Local 13); Esther Hansen
(Christian, Local 63); Richardlene Harris
(Otha, Local 10); Dorothy Hodges(Donald,
Local 8).
Mae Keppner(Charles, Local 19); Helen
Krebs (Ray, Local 13); Kathleen Lobosco
(Charles, Local 13); Dorothy Mack (Jerry,
Local 10); Frieda Mathis(Harry, Local 34);
Angelina Miller (Caryl, Local 63); Helen
Nelson (Burt, Local 19); Antonia Skolich
(John,Local 13); Mildred Tower(Ben,Local
94); Nadine Williams(Theodore, Local 21).
• Names in brackets are those of
deceased husbands.

Bay unions unite to save labor paintings
concerned with saving labor art for labor's
sake, Souza has been actively working to
get one of Fasanella's most famous works,
"Welcome Home, Boys," placed here in a
location accessible to the public before it is
forever lost to a private collector.
BITTER IRONY
The acquisition will cost the group about
$53,000, but they say it's well worth the
price. "Welcome Home, Boys," painted in
1953, is a true American treasure. In
sharp, bright colors it depicts the bitter
irony workers faced after World War II:
Rosie the Riveters and returning vets—all
in varying shades of humanity, locked out
and confronted with lines of police—
protest their treatment at the hands of
employers who struck it rich during the"no
strike" war years.

•
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1BU wins
long strike
at PacTow
W I LMINGTON —After 21 months of
negotiations, 51 meetings with their
employer and 17 weeks on strike, IBU
members at Pacific Towboat and Salvage
(PacTow) are back at work with a solid
contract.
"The company tore up our contract completely and presented a new document
with a 35% cut in wages, a one-man barge
and a complete destruction of all our working conditions," IBU regional director Bob
Forrester.
The PacTow members, however, hung
together long enough to beat back nearly
all of these concession demands, and negotiate a new four-year agreement with a 10
cent per hour wage increase in the first
year and another 10% over the next three
years broken up in two 4% increments.
SAFETY, BENEFITS SECURED
The IBU unit also maintained the twoman barge and otherwise maintained the
safe working conditions they had built up
over the years. Company efforts to take
away holiday benefits were also defeated.
Health coverage under the new agreement
will be under the IBU national plan.
"The guys were just outstanding," said
Forrester. There were hard times, but they
held together and didn't let the company
wear them down.
"But the bottom line for us was the longshore division locals —longshore Local 13,
clerks Local 63 and foremen's Local 94—as
well as warehouse Local 26. They didn't
make one dry cargo ship assist during the
whole strike. That's what won the strike for
us, and we should never forget it."
Negotiating committee members were
Jim Brady, Pete Korody, Jim Cavanaugh,
Paul Zschau,Ted Sadler,CliffTopalian,Bill
Warmington, along with Forrester and
IBU President Burrill Hatch.

Cal jobless lose out
A bill by California State Assemblyman Pat Johnston to increase unemployment compensation by a modest
$20 a week was passed by the state legislature but vetoed by Governor George
Deukmejian.

April 14, 1989

Container yard workers
finally have a home

Newly sworn !CIF stewards include,from left, Ted Van Meter, Gilbert Delgado,
Valerie Deal, Ralph Aguilar, Kenneth Dolbee, Jim Garland, Grady Gianpaoli,
and BA Craig Wright. Not shown: Anthony Caruso, Tom Baker and Gabriel
Ovalle.

'A real sense of security
LOS ANGELES—After more than two
years in the wilderness,the 240 employees
at LA/Long Beach Intennodal Container
Transfer Facility here finally have a certified bargaining unit, a contract and a new
home as members ofILWU longshore Local
13.
The struggle for the right to vote for
union representation, a hard organizing
campaign and tough negotiations for a new
contract have been reported in previous
issues of The Dispatcher. But another
milestone was reached April 6 as the ICTF
employees attended their first Local 13
membership meeting as members of the
autonomous Allied Workers Division.
The new unit elected its own business
agent, nine stewards and have a three-

member safety committee."We still have to
get our bylaws straightened out, and some
of the procedures down, but we're on the
road,"said newly-elected BA Craig Wright.
"We've had great help from the regional
office and the Local 13 officers.
"Everyone has a real sense of support
and security.It's a learning experience for
all of us, but so far things are working
really well. The quality of life around here
has improved tremendously."
Arrangements for the establishment of
the Allied Workers Division were handled
by outgoing Local 13 President John Pandora. Regional Director Joe Ibarra and
International Rep Nick Podue assisted in
servicing Cie unit prior to the establishment of the new division

Sweatshops
boom
SAN FRANCISCO—She was an architect in her native land, a trained professional. But here, at one of the dozens of
sweatshops in the heart of San Francisco's
fabled Chinatown,she toils 12 hours a day,
7 days a week sewing garments for piece
rates paying less the the minimum wage.
Conditions, the anonymous worker told
a reporter for the San Francisco Examiner,
are "worse than what most workers ever
endure in China."
The army of workers employed in the
nation's illegal sweatshops has grown geometrically in the last several years, according to recent investigative reports by the
Examiner and the Los Angeles Times.Just
in the San Francisco Bay Area alone, the
number ofsweatshops has doubled over the
last ten years.
WATCHDOGS NEUTERED
Ever since Ronald Reagan took office
eight years ago, Department of Labor
watchdogs have been kept on a short leash.
Department staffing levels are so inadequate, according to Congressman Augustus Hawkins (D-L.A.), that an employer
could violate the labor code for over 5 years
and never be brought to justice.
Even though laws in the State of California are more stringent than federal statutes, enforcement is only slightly better.
There are few investigations and even
fewer penalties when violations are found.
But sweatshops aren't confined to the
back alleys ofChinatown.With the help ofa
recent ruling by the US Department of
Labor, they are proliferating right under
our noses in households across the nation.
Breaking with a 45 year-old tradition,
the Department lifted a ban on industrial
homework in five industries late last year.
The act was one in a series of "parting
shots" by the lame duck Reagan
Administration.
Under the new ruling, employers can
shut down existing operations and farmout work that can be done at home, making
wage-hour regulations, health and safety
standards and a host of other labor laws—
including those governing children—literally impossible to enforce.

Caucus handles issues from registration to computers
—continued from page 1
clerks' work and we have prevailed in all
arbitrations on the computer issue, it can
be assumed that the employers will not be
content with the existing language as more
and more technology is developed."
The delegates supported the formation
of a committee of representatives of clerk
and multiple-charter locals "to consider all
future needs of marine clerks, particularly
in the area of technological displacement
of clerks' jurisdiction" in preparation for
1990 bargaining.
JURISDICTION
Pending jurisdictional issues discussed
by the delegates included threats posed by
ITT-Rayonnier plans to load logs with nonunion labor in the northwest, and the situation at the Pohang Steel-US Steel(USXPOSCO) joint venture in Pittsburg,
California.
On the log issue, the delegates reaffirmed their commitment to protect their
jurisdiction, heard a report on the work of
the log subcommittee, and gave the subcommittee the authority to call a caucus if
and when necessary.
On USX-POSCO, the delegates voted to
join with the Contra Costa County Building and Construction Trades in a demonstration at the plant gates April 6(see story
page 3) and to authorize the appointment
of a part-time coordinator to develop a program of action, under the direction of the
Coast Committee. Frank Billeci, clerks

Local 98 sets dinner
SEATTLE—Foremen's Local 98 will hold
its eighth annual dinner to honor retired
foremen and their spouses or guests. All
active ILWU members and pensioners and
guests are invited to attend. The dinner
will be held at the Sea-Tac Red Lion Motor
In. For further information call the Local
98 office 1-800-824-7945 or Jack Bloc or
Ray Nelson.

Presiding at longshore division caucus,from left, stenographer Cis.''Courter,
Coast Committee member Robert Olvera; International President Jim Herman
(at mike); Coast Committee member Richard Austin; International Vice-President Randy Vekich; and caucus Chairman John Pandora, Local 13. Not shown,
caucus Secretary Torn Robb, Local 34.
Local 34, San Francisco, has been named
to serve in this capacity
Another resolution urged steps be taken
to protect ILWU jurisdiction at new intermodal rail facilities adjacent to waterfront
terminals or in port areas.
Overall, the Coast Committee report
said, the division entered the new year in
"relatively good" jurisdictional shape,
thanks to "the protection of contract language, coupled with successful local and
Coast Committee vigilance.
"It would be a serious mistake, however,
to allow our successes to lull us into a false
sense of security. Discipline—including
continued vigilance over contract enforcement—is the key to continued success.
Contract enforcement is a two-way street,
which carries with it the reasonable expectation of jointly living up to negotiated
agreements.
ACCIDENT RATE DOWN
The delegates also heard a report from
Safety Committee representative Joe

Argent°, Local 63, Wilmington, noting a
7% decline in the accident rate on the coast
in 1988, bringing the coast accident rate
down to its lowest level in 15 years. Argent°
also noted progress in the installation of
man-lifts on container cranes, predicting
that all cranes on the coast will be so
equipped by 1990. International Representative Dick Wise reported on the current
status of grain bargaining.
In other actions, delegates took steps to:
* set up a committee to investigate the
increased incidence of contested claims
under the Longshore and Harbor Workers
Act, to minimize out-of-pocket costs and
expedite payment of benefits to injured
members;
• explore the possibilities of merging the
ILWU Alaska longshore contract with the
West Coast agreement, and to support logging in the Tongass wilderness in Southeastern Alaska.
• bring the pay of employees of the long-

shore division and the International up to
the Social Security maximum;
• set up a program to maintain health
and welfare benefits for dependents of
deceased active longshoremen, to implement a program of verification of dependent eligibility coastwise, to upgrade the
longshore vision care program;
• initiate a call for a conference of Pacific
Rim maritime unions;
• put up a bust of International President Emeritus Harry Bridges at International headquarters;
• adjust procedures for contract implementation and for calling a division
caucus.
• approved a resolution urging renewal of
the drive for National Health Care
legislation.
The delegates also adopted resolutions
submitted by the ILWU Pacific Coast Pensioners Association asking for amendments to the federal catastrophic
insurance program to shift the financial
burden off the shoulders of retirees and to
include long-term care; in support oflaborbacked minimum wage legislation; in support ofnational health care legislation; and
requesting the issuance of a postage stamp
in honor of the late Mine Workers' President John L. Lewis.
The caucus was dedicated to the memory
ofthe late George Ginnis,long-time official
of Local 23, Tacoma, and member of the
International Executive Board. The delegates asked that a plaque expressing the
division's "highest regard" for Ginnis' long
and dedicated service to the ILWU, be prepared and presented to his widow.
John Pandora,Local 13,served as caucus
chairman; Tom Robb, Local 34, was secretary. Bill Sample, Local 19, was Sergeantat-arms. Guests recognized from the
podium included Local 142 President
Eddie Lapa, Secretary-Treasurer Guy
Fujimura and BA Wesley Furtado; Canadian Area President Don Garcia, Local 6
President Jim Ryder and former Dispatcher editor Sid Roger.

