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Eastern Airlines

TINA case

IAM strike

High court
ruling will
haunt unions

seen as
turning point
(As this edition of The Dispatcher
goes to press, the strike against Eastern Airlines by 8,500 members of the
International Association of Machinists, with the critical support ofpilots
and flight attendants, is nearly a week
old. The company, a subsidiary of
Frank Lorenzo's Texas Air, has shut
down nearly all operations, and has
filed for bankruptcy. Rumours of an
attempted buyout of Eastern by TWA
are circulating.
The following article by Henry
Weinstein of the Los Angeles Times is
among the mostsuccessful efforts we've
seen to get a view ofthe strike from the
point of view of the rank-and-file
Machinist.)
LOS ANGELES—For Ron Dunn, a veteran Los Angeles ramp serviceman for
Eastern Airlines, the time had come to
draw the line and "stop Lorenzo."
So the 42-year old Arcadia resident and
8,500 of his fellow unionists have launched
a high-risk strike in an effort to bring to
heel their boss, Frank Lorenzo, chairman
of Eastern's parent Company, Texas Air
Corp.
The first day ofthe battle brought cheer
to the hearts of the members of the International Association of Machinists, who
were supported in demonstrations by
members of unions across the country.
Most critically, they had the full support of
Eastern's flight attendants and pilots. The

—continued on page 8

(This article was prepared for The
Dispatcher by International Counsel
Rob Remar, of the firm Leonard,
Carder and Zuckerman.)

Warehouse delegates say—

'Organizing top priority for 1989'
OAKLAND—Organizing. That's where it's at. Internal and external, through
educational programs,affiliations,stewards'councils, and member services—organizing is the key to the survival of the union.
This theme dominated the proceedings ofthe 44th Annual Convention ofILWU
warehouse Local 6 held in Oakland,California late last month where 190 delegates
gathered at the Local hall to consider and adopt a variety of proposals specifically
aimed at expanding and strengthening the huge warehouse Local.
It won't be easy. Events ofthe last 10 years have set the labor movement back at
least 50 years. Local finances, while improving, are limited. Membership apathy
has reared its ugly head in some units while others have suffered from automation,
relocation and closure.
Butthis is not a Local at odds with itself. Despite the challenges,the officers, staff
and delegates demonstrated a singleness of purpose in getting down to business at
this "no BS"convention.

MIXED BAG
The Officers' Report, delivered by Local 6 president Jim Ryder, presented delegates with a mixed bag of good and bad news in its review of 1988.
On one hand, significant organizing victories were realized in several houses,
and in 123 contracts negotiated during the year. The centerpiece was the master
warehouse contract which resulted in important gains for members of both ILWU
Local 6 and various Teamsters Locals. International Secretary-Treasurer Curtis
McClain was credited with providing continued leadership as co-chair ofthe North-continued on page 5

The recent Supreme Court decision in
Trans World Airlines, Inc. v. Independent
Federation ofFlight Attendants, drives one
more nail in the coffin of the free trade
union movement in the United States.
After this decision,there is simply no basis
for concluding that American workers have
a constitutionally protected right to strike.
lb the degree that the TWA decision may
likely apply to all industries, it constitutes
a major watershed in labor relations that
will haunt organized labor for years to
come.
The TWA decision only makes more
pressing the need for radical reform of the
labor laws to ensure that worker rights,
and especially the right to strike, can be
exercised free from employer discrimination or court interference.
Although the case arose under the Railway Labor Act ("RLA") which covers the
airline and railroad industries, the Court's
decision heavily relies on law developed
under the National Labor Relations Act
("NLRA")and, therefore, has nearly equal
significance for the rest of private industry

1986 STRIKE
The Court ruled that TWA acted within
the law when it refused to reinstate flight
attendants who supported the 1986 strike
until its end ("full-term strikers") solely
because the airline company chose to keep

—continued on page 8

'What's the biggest issue facing your unit?'
Asked at ILWU Local 6 Convention, February 25, 1989
Mary Riddell
Heuem
"Favoritism.
Management asserts
they can promote
whom they want
regardless of seniority
or qualifications, and
that erodes the
bargaining power of
the union."

Abby Sullivan
Keiser - "Understaffing. Pay
and conditions aren't
sufficient to attract
qualified x-ray techs;
we're treated like
robots. In the end, it's
the patient who
suffers."

Nick Jones
kPQJL

"Automation. It's
become an extremely
divisive force. Jobs are
lost almost everday,
and people are fighting
over what's left.
They're just trying to
survive."

Don Durkee
"Rotating shifts. We
alternate from days to
swing to graveyard
and back again.
Families are disrupted,
workers are
disoriented, and that's
hazardous."

"No jobs. Our
steady workforce has
dwindled from 130
people down to 12. We
need to organize new
houses and plants,
and get more work for
our people."

ary Kollman
stle
"Mechanization,
robotics, computers.
There's been a
dramatic change in our
production methods.
Jobs have been lost
because it takes one
person to do the work
of five."
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SNORT
!MIFF
Labor archivists
Keepers of the labor record through
the years are to be honored at a reception at the Labor Archives and Research
Center at San Francisco State Univer-i
sity from 7:30 p.m. to 9 p.m. on Thursday, April 27. Nominations of librarians
and archivists who have served unions,
labor councils, libraries, historical societies, colleges and universities and
other organizations are being solicited
Nominees must be retired or deceased
Nominated so far are past ILWU
librarians Anne Rand, Marge Canright
and Carol Schwartz, Local 6 archivist
Charles Hackett and the late Jack
Olsen, Local 6, founder of the Labor
Studies Program at San Francisco City
College.

Membership pays
Some 17 million Americans who were
union members in 1988 had median
earnings of $480 per week compared
with $356 for non-union workers,
according to a recent report by the
Bureau of Labor Statistics. The BLS
also reported that union membership
increased slightly from 1987, but the
total workforce increased more—so the
proportion of American workers represented by unions dipped to 16.8 percent.
The count also turned up some 2.2
million free riders, workers who are
represented by unions and who reap
benefits of collective bargaining and job
protection without belonging. Half of
them are in the public sector.

So that's where it went
Wages in 1986 were 10% below those
in 1973. according to the Center for
Ethics and Social Policy. This means
that people who enter the workforce
today will make less than someone who
entered 15 years ago.
Between 1968 and 1983, the poorest
20% of American families saw their
share ofincome drop from 7.3% to 4.8%.
Over 60% of all jobs created since 1979
paid less than $7,000 a year. Involuntary part-time workers increased 151%
in the last 15 years.
So where did the money go? Ask your
friendly, neighborhood corporate executive. Those ofthem working for Fortune
500companies average close to a million
dollars a year in salary alone. Many of
them belong to that select group of
Americans who comprise 1% ofthe population but own more net wealth than
the bottom-earning 90%.

Workers' Memorial Day
April 28, 1989 has been set by the
AFL-CIO as 'Workers' Memorial Day"
to remember victims of job-related illness, injury and death. Special events
have been planned in dozens of cities
throughout the country where major
catastrophes and serious safety and
health problems have claimed workers
lives.
All unions are urged to participate in
either scheduled events or those oftheir
own. For information, materials and
assistance contact AFL-CIO representatives Peg Seminario(202/637-5366)or
Diane Factor(202/637-5210).

International "competition"
The next time you hear a big, US corporation complain about foreign competition, keep these few facts in mind:
• More than one-half of all components Ford and Chrysler put in their
"made-in-America" cars are purchased
from foreign suppliers.
•IBM,Ford and Dow all have at least
half of their assets in foreign countries;
other companies in the Fortune 500 are
following suit.
• US companies purchase 60% of the
imports from Japan,80% ofthe imports
from Singapore,and 50% ofthe imports
from Hong Kong and West Germany.
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PRESIDENTS REPORT
Drawing the line at Eastern
By JIM HERMAN ILWU International President
As this is written, 8,500 members of the International
Association of Machinists—mechanics, baggage handlers
and other ground workers—have been on strike against
Eastern Airlines for nearly a week. In a magnificent display
of solidarity, another 3,500
pilots and 5,900 flight
attendants
have
respected their picket
lines, effectively paralyzing the airline.
Eastern's owner Frank
Lorenzo, has filed for
bankruptcy in hopes that
he will be allowed to unilaterally abrogate union
contracts and slash
wages and conditions—
just like he did when he
acquired Continental in
the early 80s. Rumors of a
buyout of Eastern by TWA
or some other company
are also circulating.
The issues are extraordinarily clear. On one
hand, we have employees
who have for 17 months
tried in good faith to negotiate an agreement. They have
already rescued the company once, absorbing some $1.5
billion in wage and other concessions over the last decade —
amounting to a 20% cut in labor costs. Machinists at Eastern
are already paid less than those at any other unionized
airline. To no avail they have agreed to binding arbitration,
and requested the formation of a Presidential Emergency
Board. Faced with Lorenzo's obstinate demand for an additional 47% wage cuts, they are on strike only because they
have no other alternative.
On the other hand, we have Frank Lorenzo—a seasoned
corporate raider, the embodiment of the new Reagan-era
business ethic emphasizing short-term profit, union-busting
and the quick buck. Lorenzo's specialty has been the

acquisition of troubled airlines—his Texas Air Corp. now
owns20% of the US air travel industry—and milking them for
cash in order to pay off the enormous debt he has accumulated in the creation of this airborne empire. In 1983 he ran
the script at Continental Airlines—filing for Chapter 11, shutting down,and opening up three days later with a non-union
workforce whose wages had been slashed by more than
50%.
Since taking over Eastern, he's followed a familiar pattern,
selling off planes, gates,
routes and even the companYs computerized reservations system in order
to raise cash. He's poi'This strike is the log- soned labor relations,
a harsh disciical outcome of the imposed
pline on his workforce,
astounding corporate and undermined safety
arrogance ofthe last ten standards. Lorenzo, says
President Lane
years.. arrogance AFL-CIO
Kirkland "is an adventurer.
toward the employees He looks upon Eastern
as a property to
who make it work, and Airlines
be disposed of in any way
toward the public it that is of economic advantage to him."
serves.'
This strike is the logical
outcome of the astounding corporate arrogance of
the last ten years. If it had
not occurred at Eastern it
would have happened
somewhere else. It's about a company's arrogance toward
the employees who make it work, and toward the public it
serves.
It's also about the larger issue of overall corporate arrogance—whether the wheeling-and-dealing bottom-line buccaneers of the Reagan era, with no loyalty to any group of
workers, to the communities which depend upon them, or
even to their own industry—can be permitted to continue to
piece off the American economy.
The Eastern strikers deserve and will have our 100%
support. At very least we owe it to ourselves to warn this
particular species of corporate pirate that American working
people, and the public as a whole, are drawing the line.

Bhopal tragedy

Settlement lets Union Carbide off hook
Union Carbide has called the $470 million settlement of damages arising out of
its 1984 gas disaster in Bhopal India"a fair
resolution of all issues." But it would be
more accurate to describe this settlement,
reached with the government of India, as
the latest chapter in the horror that Union
Carbide(and,to a lesser extent,the Indian
government) has visited on the people of
Bhopal. It is not a resolution ofthe issues;
instead, the settlement is woven from the
same fabric as the disaster itself.

SYSTEMATIC NEGLECT
Union Carbide's systematic neglect of
community health and safety in the interests ofprofitability paved the way for catastrophe. Against the advice of some of its
own executives, Carbide decided to store
large amounts of deadly methyl isocyanate
(MIC) at its Bhopal plant because it was
more "efficient" than storing it in smaller
but safer quantities. Safety systems were
underdesigned and able to handle only
small, routine leaks. And, shortly before
the disaster struck, even those systems
were shut down to cut operating costs.
The settlement is clearly geared to the
financial health of Union Carbide-not to
the health of its victims in Bhopal. Carbide's liability insurance will cover about
$200 million of the settlement, and $250
million more will come from a company
reserve fund. Thus analysts estimate that

the settlement will cost Carbide only $20
million of its record 1988 profits of $720
million. No wonder news of the settlement
pushed Carbide stock up $2 per share.
But $470 million does not even provide
for the care and rehabilitation of the victims, as Carbide contends, let alone provide a just overall settlement. Between
2000,000 and 300,000 people breathed the
toxic fumes,and estimated 86,000 are permanently afflicted. Of these, 40,000 to
60,000 were severely injured. These victims continue to suffer from a complex
variety ofillnesses,including genetic damage,an increased rate ofspontaneous abortions, psychological trauma, and damage
to the nervous system and vital organs.

COST OF A LIFE
Because of the enormity and severity of
the medical catastrophe,and the long-term
character ofthe victims'ailments,the Bhopal Action Resource Center estimates the
cost ofadequate medical care alone at $600
million. Including adequate compensation
for the 3,330 who were killed and the estimated 1,700 who will die from the disaster
over the next seven years, job rehabilitation, property damage, medical research
and damages for suffering and distress
would bring the total to $4.1 billion,according to the resource center.
The Bhopal settlement is based on the
chauvinist premise that Third World life is

(Larry Everrest is the author of"Behind
the Poison Cloud: Union Carbide's Bhopal
Massacre"(Chicago: Banner Press, 1985).)

JIM HERMAN
President

Union industries show set
Steelworkers, stagehands, computer
technicians, carpenters, bakers, bricklayers and hundreds of other union
members will display their skills during
the 1989 AFL-CIO Union-Industries
Show to be held June 9-12 at the San
Jose Convention Center.

less precious than American life. Compare,
for instance, the $470 million received by
500,000 claimants in Bhopal to the $2.5
billion received by 60,000 claimants in the
Johns Manville asbestos suit, or the $2.9
billion received by the 195,000 victims of
the Dalkon shield.
A similar attitude is also indicated in the
way Carbide ran its Bhopal plant. The corporation was charged with ensuring safety
at all of its locations yet safety systems in
Bhopal were even less adequate than at
Carbide's similar and also dangerous facility in West Virginia. A september, 1984,
corporate study warned of the danger of
water triggering a"runaway reaction in the
ATIC unit storage tanks." This is precisely
what occurred in Bhopal, but the report
was never passed along to India.
This settlement is a triumph for Union
Carbide's imperious strategy of denying
any responsibility for the disaster—blame
was not affixed in this out-of-court agreement—and bullying the Indian government and the victims in Bhopal by
threatening to drag out your proceedings
indefinitely. It is a declaration that Western corporations can operate in the developing world with relative impunity.
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Local 200 hospital
unit stronger
JUNEAU—As this issue of The Dispatcher goes to press, members of the
Local 200 bargaining unit at Bartlett
Memorial Hospital are holding regular
meetings with their employer in hopes of
arriving at a new contract as early as
possible.
The current agreement, their first, does
not expire until July. "But the hospital
asked for early bargaining in order to deal
with certain problems they face, and the
members agreed," said International Representative John Bukoskey, who is serving
as negotiating spokesman. "It's our
approach that we can deal with the hospital's problems and the membership's needs
in a constructive way."
The 150-member unit has been strengthened by the recent 9-0 vote of dietary
department workers to join the union—
despite a serious last minute anti-union
campaign by the employer. "Once they
understood what they were missing, and
how differently they were being treated
from those of us covered by the contract, it
was real clear that they wanted in," said
bargaining unit secretary Leanne Griffin.

Local 19 gets
manlifts at
Seattle port
SEATTLE—In the space ofjust one year,
two deaths occurred on high rise cranes at
the Port of Seattle. In each case, the
workers were stranded as emergency
crews struggled to rescue them. In each
case, help arrived too late.
To ensure that similar tragedies don't
happen again, ILWU longshore Local 19
has been working closely with Port officials
and operators to get elevators, or "manlifts", installed on all cranes used at the
Port. Writing innumerable letters and
hashing out the issues at countless meetings, the Local's efforts have finally
spurred the Port into action.
"The Port Commission has approved retrofitting eight cranes with manlifts," said
Local 19 crane safety committeemen Bob
Rogers. "Six of the cranes have been in
service for several years; the other two are
on order and are due to arrive this month."
Rogers said he hoped installation of the
manlifts would start "sometime this year."
The cost of retrofitting, he said, has been
estimated by the Port at approximately
$125,000 each.
DOMINOE EFFECT
Although he's been actively involved in
the crane issue for well over year, the
debate heated up considerably when
Rogers read an article in the December
1988 edition ofThe Dispatcher about the
Port ofLos Angeles decision to install manlifts there beginning May 1989.
"It personally angered me," Rogers said.
"Ports all up and down the coast are installing manlifts,including the Port ofTacoma,
and we were getting resistance from Seattle. So I wrote a strong letter to the Port
and sent along a copy ofthe article. I think
the combination of that and the meetings
that followed triggered the Port's
approval."
The decision,however,falls short ofwhat
Rogers and others at Local 19 would like to
see."The Port has only authorized installation of manlifts on eight of the highest
cranes;there are still fifteen others in use,"
Rogers noted."Our first reaction was that
we weren't pleased. But it is a start."
Ofthe eight targeted for retrofitting,five
are used by American President Lines and
three by Marine Terminals Corporation.
"So,only two operators are getting the benefit," Rogers emphasized."We are meeting
with the other operators—Matson, Jones
and SSA—to discuss retrofitting of their
cranes. We hope they'll say to the Port,
'Hey, what about us?'"

Shell boycott continues
ILWU is among the hundreds of labor,
community and civil rights organizations
actively supporting the boycott of Royal
Dutch Shell, the parent company of Shell
Oil in the US. Shell supplies petroleum
products to the government ofSouth Africa
which uses force and violence to supress
dissent against its system of apartheid.
The boycott is now in its fourth year.

Air
Gathering in front of the Nature Company warehouse in Berkeley, California, members of the new Local 6 unit
celebrate their first contract. Since everyone there is on a first-name basis, that's all we got. Standing in the back
row are Bessie, Mary, Barb, Robert, Paul, Morris, Troy, Dave, Dan and Lorraine; in front are Allison, Norman,
Adriene, Heather, Catherine, Damon, Tara, Anne, John and Derek.

Despite rocky past and uncertain future

Nature Co. unit makes solid gains in first-time pact
BERKELEY,Ca.—The Nature Company
store in Berkeley, California is a sensual
delight,a "toy"store for adults with a curiosity about the myriad wonders of the universe. Stunning photographs of
astronomical phenomena dazzle your eyes.
Telescopes, wind meters and other gismos
stimulate your imagination. New age
music caresses your ears.
Half a block down the road at the company's warehouse, the scene is not so laid
back. There some 40 workers have been
battling the company for the last three
years over the right to organize under
ILWU warehouse Local6and get a contract
that will give them the protections they
need now—and in the not too distant
future.
ALL IN THE FAMILY
The first attempt by Local 6 to organize
Nature's warehouse went down in resounding defeat in 1986. It was a family-owned
business then; the owners knew everybody
and everybody knew them. Management
successfully persuaded workers that they
were all just one big happy family.
But two years later it was a different
story. Nature had been taken over by a
Boston-based holding company, a
revolving door ofinept managers replaced

Talking with the rank-and-file members of the union negotiating committee
during their afternoon break, Local 6 BA Joe Lindsay, center, went over some
of the fine points of the new deal with Nature Company.Flanking Lindsay,from
left to right, are Troy Garner, Paul Hirsch, Robbie Holland and Norman Sanker.
the open door of the"mom and pop" operation,and none ofthe promises the company
made during the first Local 6 organizing
drive had materialized.
"It seemed like we were getting a new
manager every two months,"said assistant
steward Robbie Holland, "each one with
new rules and policies. They were coming

AIL A
Some 200 members of the Inlandboatmen';s Union of the Pacific, joined by
supporters from LA Harbor Area locals—including a strong turnout by members of shipscalers Local 56—rallied at PacTow gates February 25.

IBU tightens noose at PacTow
LONG BEACH—The strike by some 45
members of the Inlandboatmen's Union of
the Pacific, ILWU, against Pacific Towboat
and Salvage,a Foss Maritime subsidiary,is
nearly four months old,as this issue ofThe
Dispatcher goes to press.
The latest round of meetings with the
employer, held February 27-28, produced
no progress. The company offer, which still
contains substantial takeaways, was
rejected unanimously by the membership
in a meeting held at the IBU hall March 6,
followed by a rally at the PacTow gate.
The strike remains highly effective.
"Thanks to the support ofILWU longshore
division locals, PacTow has only touched
one freighter and moved about 8 or 9
tankers in and out ofthe oil docks since the
strike started on November 15," said IBU
Southern California Regional Director Bob
Forrester. "The oil barges are nearly shut
down. Several attempts to load barges were
turned away. Ship bunkering is at a near
standstill."
BARGE-ING IN
A maneuver by PacTow to end run the

blockade was frustrated February 20 by
some heads-up play by the unit members.
Using a barge leased from a third party,
PacTow pulled alongside a Matson ship to
offload a cargo ofNavy helicopters brought
in from Hawaii. IBU members converged
on the site, picketing on water and land.
"The longshoremen wouldn't touch it
and the work stopped immediately," said
Forrester. "Matson called PacTow and told
them to come get their barge. At first, PacTow management denied having anything
to do with it. Then they showed up a few
hours later in a tug—with the local company president aboard—and picked up the
barge."
In the meantime, picketing continues.
Members are getting by with the assistance of Harbor Area longshore locals, but
a strike assistance fund has been established. To contribute, send checks to the
IBU Southern California Regional Office,
728 Lagoon Avenue, Wilmington, CA
90744,or call the office at 213-549-6730 for
more information.

and going like flies."Morale plummeted
and workers were fed up. For months,they
debated what to do. Last summer,some of
them decided to ask the ILWU to take
another shot.
The second time around, the company's
"strategy" drove the workers right into the
arms of the union. Offering only the same
old line, management failed to effectively
respond to worker concerns. The representation election,conducted four months ago,
concluded with a vote of25-5 in favor ofthe
ILWU. The unit then laid plans for negotiating its first contract.
LAYOFFS LOOM
"The company came after us again," said
chief steward Troy Garner, "but by that
time, nobody was buying it." Hanging
tough got them a new contract, but ironically the unit faces a mass layoff as the
company explores plans to relocate its distribution center far from the union's
jurisdiction.
Anticipating the question, union negotiating committee member Norm Sanker
said, "No, they're not just moving to get
away from us. They talked about it long
before we got the union in."
The bright side is that the clericals,
truck drivers and warehouse workers at
Nature now have a contract that gives them
solid protections whether the company
relocates or not."We made sure everybody
got something out of this contract," said
Local 6 BA Joe Lindsay.
Ratified by a vote of 29-2, the new contract brings wage increases to about 80% of
the members there, a $1600lump sum payment, a seniority clause, grievance procedures, union shop provisions, and "hire
and fire" protective language, "none of
which we had before," said negotiating
committee member Paul Hirsch.Severance
provisions give additional protections "if
we shut down."
"If" is a word you hear a lot at Nature
Company."Ifthey stay...""If they move..."
"If I lose my job..." But, although the
future is—at best—uncertain, spirits are
amazingly high.
"We didn't get everything we wanted,but
at least we have some protection, and we'll
have access to the hiring hall if we need it,"
Garner observed. "The main thing is that
we maintained our solidarity. Everything
we've gone through in the last three years
has empowered us, and now we're more
together than ever. I think, no matter what
happens, we are better off for it."
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Oregon
threatens
log exports
SALEM, Ore—As The Dispatcher
went to press it appeared that efforts made
by the Columbia River District Council
(CRDC) and Oregon ILWU locals once
again have helped head off a total ban on
log exports from state-owned lands in
Oregon.
Instead ofan outright log ban,the House
Agricultural Committee ofthe Oregon Legislature was set to report out SJR 8,a compromise measure which would allow 15 key
log counties the right to determine
whether higher bids for timber on stateowned lands would be accepted from
exporters over lower-bids made by companies for domestic use.
50-YEAR TRUST
The action is based on a 50-year trust
agreement the state has with the 15 counties in Oregon wherein monies earned
from the sale of timber on state-owned
lands are used for school funding, thereby
lowering property taxes for school support
in those counties. Under this arrangement
the counties involved could in effect
approve the export of logs from stateowned lands in their areas when exporters'
bids are higher than bids from other
sources.
A number ofILWU officers and members
testified at the hearings against any total
ban of log exports, including Dick Wise,
International Representative; Jeff Adams,
CRDC Legislative Representative; Mark
Hamlin, Local 12, Coos Bay; John Kluge,
Local 53, Newport; and Charles McBride,
Local 50, Astoria. Written testimony was
read from Art Wagner, Local 8, Portland,
and CRDC President.
'89 PROGRAM
On Wednesday,March 8,CRDC Legislative Representative Adams delivered to
every member ofthe Oregon House of Representatives a short statement outlining
the ILWU's position in favor ofthe compromised log measure, SJR 8.
Other items on the CRDC's Legislative
Agenda for Oregon's 1989 session include:
• Opposition to any legislation adversely
affecting the shipment of lumber, autos,
grain, paper, wood chips and pulp.
• Opposition to the enactment of any
sales, value-added or flat taxes.
• Opposition to any "right-to-work for
less" proposals.
• Other concerns on the Council's
Agenda include safety, plant closures,
retraining, worker's compensation, and a
number ofitems submitted by the Columbia River Pensioners, which deal with such
senior concerns as nursing homes, housing, mental health care, prescription
drugs, transportation, and a state health
plan.
The Columbia River Pensioners 18member executive board has volunteered
to assist the CRDC in achieving its agenda
at the legislature by writing letters and
making telephone calls to key state Senators and Representatives whenever
needed.
At its February meeting the CRDC voted
to become a part of the Coalition for Petition Rights. In addition to making a financial donation,the Council went on record to
support the Coalition's upcoming petition
drive to amend the State Constitution
updating the section on petition rights.
New Council officers for 1989 are: Art
Wagner, President, Local 8, Portland;
Terry Humphrey, vice-president, Local 12,
Coos Bay; Don Holzman, secretary-treasure, Local 40, Portland; and Bill Smith,
Local 28, Portland; Perry Nixon and Bob
Boyer of 1BU, Portland area, trustees.

Labor show hits big time
SAN FRANCISCO—California Working, the labor/community television program, appearing for the last year on PBS
stations in Northern California, has scored
a big breakthrough. KQED-Channel 9,the
flagship PBS station in Northern California has agreed to broadcast Calfironia
Working's latest poroduction, "No Way to
Repay"—which exposes the tragic deterioration of the state's workers' comp program. Channel 28-KCET, which serves the
Los Angeles area, has also agreed for the
first time to air the show.
"No Way to Repay" will be on the air on
these two stations in April. As they say in
the big time, watch your local listings.

Maintenance workers at HCPC meet with unit chairman Richard Baker at lunch to discuss plans to save their jobs.

Ailing industry threatens Hawaii community

Local 142 tells Hawaii lawmakers,"save our sugar"
HONOLULU—Local 142 is working
actively in the state legislature to save not
only a major sugar company, but a longestablished community of over 600
families.
Hilo Coast Processing Company(HCPC)
is asking the state for a loan of$8.5 million
from the state's farm loan program. The
money would be used to repay another loan
on the company's power plant and the
resulting savings would be used to improve
current operations.

Local 142 Hawaii division director
Eusebio "Bobo" Lapenia and four HCPC
members flew to Honolulu last month to
urge the state legislature to help the troubled company.
It would be a wise investment for the
state."Contrast the cost of the loan with
the costs to the State to support displaced
workers either in the form of welfare assistance or training programs," Lapenia
testified.
"The success or failure of the sugar

Now at "starvation levels"

New bill seeks comp benefits
most of the money goes into medical
SACRAMENTO — "California's treatexpenses,permanent partial disability setment of injured workers has become a
tlements, vocational rehabilitation and
national embarrassment," said California
insurance company expenses—all areas
state senator Bill Greene. "We are now
competing with Georgia for the dubious from which service providers make their
profits.
distinction of having the lowest maximum
"While everyone should be able to earn a
benefit relative to the state average weekly
income," Greene said,"we need to
decent
wage."
reorder the priorities. Income support for
As chairman ofthe Senate Committee on
Industrial Relations, Greene recently injured workers should not be kept at starvation levels to protect the fees and profits
introduced a constitutional amendment to
service providers."
of
workers'
for
standard
create a minimum
PROP 97 SEQUEL
compensation benefits. The amendment,
Greene expressed confidence that the
SCA 8, sets the maximum weekly temporary disability benefit at a level not less voters would approve SCA 8 if the Legislathan the average weekly wage in the state. ture agrees to place it on the ballot, and
Currently,the maximum is $224. The state indicated he would push for an initiative if
projects the average weekly wage for 1989 necessary.
"I want to get this on the 1990 ballot and
will rise to $465.
Noting that past attempts to increase the will explore doing so directly if I can't conbenefit have been stonewalled by insur- vince enough of my colleagues to support
ance companies, lawyers and other pro- it. The Cal-OSHA campaign showed that
viders, Greene said that injured workers voters will respond when worker protechave become defenseless hostages in the tions are threatened. Protecting injured
workers' compensation wars."No one sug- workers from significant income loss while
gests the income support they receive even recovering from an injury would be a fitapproaches adequacy,or that it contributes ting sequel to the successful Cal-OSHA
to unwarranted costs, but they pay the campaign," Greene concluded.
"The legislation Greene proposes has
highest price for the gridlock over reform,"
been a long time coming," said ILWU
Northern California District Council secPEOPLE VS. PROFITS
In fact, only a meager 11% of workers' retary-treasurer Don Watson. "It's very
compensation costs goes to injured encouraging to see somebody finally pickworkers. "That's nearly as much as what ing up the ball and running with it. I expect
insurance companies spend to sell this both the NCDC and our counterparts in
Southern California will be supporting
state-mandated insurance," Greene said.
The problem, Greene explained, is that this legislation."

industry as a whole on any island is dependent on the success or failure of any one of
the companies," said Lapenia. "Last year,
Hamakua Sugar appealed to the Legislature for emergency support citing reasons
that would apply for HCPC as well.Indeed,
if emergency aid to HCPC is not forthcoming Hamakua's demise would be imminent,
sending hundreds more out of work."
"If our community can be seen as the
wheel, then the plantation is most definitely the hub ofthat wheel," said Richard
Baker, Jr. Much of the activity in the community depends upon the plantation,
added the 42-year old mechanic.
NO FUTURE
"IfHCPC goes out of business,I can't see
much of a future for the Hilo coast area,"
said Issac Fiesta."My wife works in a restaurant in Hilo. Their business depends on
a good economy. If everyone is out of work
and on welfare, no one can afford to eat out
so my wife's job will be threatened too. We
have four kids and two grandchildren—
they will all suffer.
"That's why we've come to ask for your
help—to 'save our sugar.' Sugar helped to
make Hawaii what it is today. It can still be
a moving force in our economy if we work
together to save it," Fiesta said.
CHILDREN WOULD SUFFER
"I am married and have two daughters,
age 10 and 9," said power plant operator
Dennis Gonzales. "Both girls go to public
school in Papaikou. It's a nice community
school where everyone knows each other. If
the plantation closes and people are forced
to move, school enrollment is sure to drop
and the school could close. Ifthat happens,
our kids might have to be bussed a long
distance to school every day. I pity the
kids."

Consumer revolt
spreads nationwide
SACRAMENTO —"California was just
the tip of the iceberg," said Robert Brandon. He's the vice-president of Citizen
Action, a 1.75 million-member coalition of
consumer and civic organizations which is
launching campaigns across the nation to
reform the insurance industry.
Referring to the success of Proposition
103,the "consumer revolt" initiative which
stunned the Golden State's huge and powerful insurance industry, Brandon said
similar movements are "spreading like
wildfire" to the rest of the country.
"This revolt has been provoked by an
insurance industry that has gone too far in
its pursuit of profit," said Brandon."It now
eats up $15 out of every $100 in disposable
income earned by America's families—and,
like sharks who smell blood,they keep taking bigger bites."
Brandon blamed state governments for
allowing the industry to "get away with
predatory practices."
"In most states, the industry is exempt
from anti-trust statutes," he noted."At the
same time,it's virtually untouched by state
regulation.
"Union members, like most consumers,
have had enough," he said. "They're
demanding tougher regulation, lower
rates, full disclosure, and elimination of
anti-trust exemptions. In state after state.
we're mobilizing people to make these
goals a reality, notjust at a state level, but
nationally."
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Over the course of the day-long Local 6 convention held last month delegates studied, debated and approved a number of resolutions leading toward
strengthening and expanding the warehouse Local.

Organizing key to Local 6 future
continued from page 1
ern California Warehouse Council.
The downside was that almost every
gain made last year was marred by
employers who preferred union-busting to
good faith bargaining. In many cases,
employer manipulation pitted worker
against worker; the Local continues to
grapple with the aftermath of a "house
divided" in several locations, despite solid
victories in organizing and negotiations.
But there is hope for better times
ahead—and more than that, a plan of
action. Discussing a new "Program of
Organizing" Ryder said: "This program is
not limited to new members. If we are
internally strong, united in our knowledge
that our struggles for better working conditions and a better standard of living for
union members translates into the broader
struggle for social and economicjustice, we
can successfully carry this message into
our communities and organize."
Internal organizing, he said, will consist
of"education and integration" as methods
to combat membership apathy. The Local
will use its recently resurrected Publicity
and Education Committee, the Pension
Clubs and a new open-door policy to
encourage member participation and
awareness.
"In this convention you will make policy
through debate and resolution of the
issues," Ryder said."The challenge will be
to involve those who are not here in carrying out the program to be adopted here,
and for those present to organize and educate themselves to do the work."
BEYOND BREAD AND BUTTER
The need to "get it together" was the
topic, in one form or the other, of almost
every speech given at the convention.
ILWU International President Jim Herman, who gave the keynote address, urged
delegates to "not just deal with the bread
and butter issues, but all those issues that
directly or indirectly involve us."
Reflecting on the past eight years of
Reagan-ism and the November election
victory of George Bush, Herman said, "I
must confess some cynicism about where
we are going, about the degree of damage
being visited on workers and on society in
general. This is without a doubt a cruel,

greedy, corporate government preoccupied
with chasing the buck, with no flag loyalty,
people be damned. I'm convinced they are
driving American workers back to the days
of fierce and gruesome struggle.
"Most of us have had a good piece out of
life. If that is enough, we can walk away
resting on our laurels. But what do we tell
the generation behind us, those who are
yet to come? That there is no hope of a
decent job, of getting what their fathers
had? That they'll be relegated to minimum
wages? That their chances of doing better
are remote?
"Our organization is designed to first
deal with the problems of our members
where they work and then embrace the
larger issues ofsociety We have great muscle, we have experience, and we have ideas.
Only by involving ourselves as a group and
as individuals with others of our class and
our kind can we give our members some
reasonable assurance that the union will
survive so that the world will be a better
place because of us."
Demonstrating the benefits of working
with "others of our kind" Teamsters' Joint
Council 7 president Chuck Mack pledged
continued support for Local 6.
"Our long association has been of great
benefit to the members we jointly represent," said Mack,"With a joint effort, we
put the master warehouse contract to bed
last year. With a joint effort, we have
brought hope and assistance to workers
struggling for a decent standard of living
against United Foods in Salinas. You have
always been there for us, and we will
always be there for you."
Ron Teninty of Teamsters Local 315

thanked Local 6 for its ongoing support of
his local's battle with Safeway Stores. Teninty, an active member of the Plant Closures Project, reported that over 40,000
workers nationwide have been thrown out
of work since Safeway was taken over in a
"leveraged buyout".
"The support we have received from the
ILWU and Local 6 has been invaluable to
our struggle against corporate greed and
indifference," Teninty said. "With your
help, we are sending the management of
Safeway a strong and clear message that
we will not stand idle as they ruin workers'
lives."
Using services as a means of enhancing
member participation in the union was the
focus ofaddresses given by Wanda Riker of
the ILWU-FSC Credit Union, Bill Carder
of Leonard, Carder and Zuckerman, and
Gary Atkinson of DARE.
Encouraging enrollment, Riker said
Local 6 members should view the credit
union as another part of the union itself,
not something separate from it. Carder
gave a detailed legal analysis on employer
drug testing, and Atkinson followed with
information about DARE,the Local's drug
and alcohol treatment program.
Every nickel the local spent was
accounted for in a detailed financial report
presented by secretary-treasurer Leon
Harris. Despite hard times and hard
choices—including lay-offs of some of the
staff—the Local is in the black and continues to provide necessary services to its
members thanks to careful management of
union funds.
"I don't think we lost one phone call or

At the head table, Local 6 President Jim Ryder, Secretary-Treasurer Leon Harris, Oakland Mayor Lionel Wilson,
International Secretary-Treasurer Curt McClain and President Jim Herman.

one grievance because of our financial limitations," Harris said. "But the one message you must carry back to the
membership is that there is no longer any
justifiable alibi for not paying union dues.
That has to be the first bill you pay. Without dues, your union and your job, there is
nothing. So, pay yourself first!"
BE IT RESOLVED
The resolutions adopted by the convention followed the path carved out by the
Local 6 officers in their report.
A key resolution called for the Local's
affiliation with the state and county bodies
ofthe AFL-CIO. Sponsors of the resolution
stated that the full benefits ofthe International's recent affiliation on a national level
would best be realized through participation at local levels.
A beefed-up organizing program was the
subject ofanother important proposal, and
should pump new life into the Local's drive
for new members.Plans include expanding
into non-traditional areas, and helping
unemployed members and non-members
get jobs in shops targeted for organizing.
Since organizing begins at home, delegates laid a new foundation for the Local 6
Stewards Council as part of an overall
effort to "rebuild our union." The resolution seeking to strenghten the steward system offered a wide range of ideas to help
these vital,first-line union representatives
more effectively serve their members.
New plans for the Publicity and Education Committee and the Activities Committee will go a long way toward increasing
rank-and-file involvement in the union.
Among other things, the Local will be
using educational materials from a variety
of sources and perhaps even videos to keep
members interested and informed. Ballgames, dances and picnics are among the
many activities the Local will sponsor to
bring the membership together in a social
environment.
Other resolutions offered contract proposals for future consideration and statements of policy regarding South Africa, El
Salvador, the Middle East and
disarmament.
Convention guests included a number of
distinguished visitors from the community
and other segments of the union.
Bishop M. J. Clifton gave the invocation
preceding the day's business. Oakland
Mayor Lionel Wilson thanked the delegates for allowing him to watch "democracy
at work." International Vice President
Randy Vekich and International Secretary- Tre asure r Curt McClain also
attended along with International rep
Abba Ramos, Local 34 secretary-treasurer
Brian McWilliams, IBU regional director
Charlie Clark, Local 2 president Annie
Coleman,and Jeffand Gina Milbourn from
warehouse Local 17.
Wishes for a productive session were
received from the officers of Local 142 in
Hawaii and ILWU warehouse Local 26
president Luisa Gratz. Harry Bridges sent
his regrets for being unable to attend and
wished the delegates good luck in conducting their business.
Dedicated to the memory ofILWU activists Elaine Black Yoneda, Bill Burke,
August Hemenez, Henry McKnight and
Felix Rivera,the convention adjourned late
in the afternoon after nearly 8 hours of
debates, speeches and just plain hard
work.
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Local 27 set to tee off
in 5th Annual Golf Tourney

MAN OF THE YEAR —ILWU longshore Local 32 president Harold Pyatte made
headlines again, this time for being named "Man of the Year in Sports" by his
hometown's newspaper, The Everett Herald. As the manager of the town's
semi-pro baseball team, the Everett Merchants, Pyatte captured national
attention by bringing the team out of relative obscurity to win the championship at the National Baseball Congress World Series held in August. Above,
Pyatte is shown receiving his award at the banquet held in his honor last
month.

Served Bay Area unions

PORT ANGELES, Wa.—ILWU longshore Local 27 has scheduled its Fifth
Annual GolfTournament for April 27,1989
at the Dungeness GolfCourse in. The tourney is open to all longshoremen,clerks and
walking bosses currently working or
retired.
Golfers will come from as far north as
Port Alberni, BC and as far south as Los
Angeles."We also expect a large contingent
from Canada,"said tourney organizer Raul
Uranga.
There will be three handicap divisions,
plus a senior division for the 55-and-over
crowd. Entries are limited to 144 golfers
and will be on a first come, first served
basis. The $40 entry fee includes golf fees,
dinner and lots of prizes.
To enter, make checks payable to the
Local 27 Sports Committee, 608 Marine
Drive, Port Angeles, Washington 98362.
For more information, contact Golf Committee chairman Rick Parkhurst or George
Schoenfeldt at 206-457-7595.

BILL HANSEN

Jack Olsen educator, organizer

Bill Hansen was
'34 strike captain

SAN FRANCISCO—Jack Olsen, a longtime ILWU member, organizer and educator died Sunday, February 26 in San Francisco after a short illness. He would have
been 78 on March 16.
Olsen came to San Francisco in 1933
after organizing homeless youth in Los
Angeles during the depression. While in
LA, he participated in a "Free Tom
Mooney" demonstration during the Olympics at the Los Angeles Coliseum in 1932,
in which several youths circled the track
carrying a banner urging the release ofthe
imprisoned labor leader.
JOINS LOCAL 6
Employed at a San Francisco waterfront
warehouse, Olsen was instrumental in the
organization of ILWU warehouse Local 6.
He established and taught classes for
warehousemen on such subjects as parliamentary procedure, labor history, politics,
and reading and writing skills. Later he
became the first director of education of
ILWU Local 6 in San Francisco. He also
edited Local 6's union bulletin.
During World War II he saw active combat in southern and central France.
Olsen was "blacklisted" in 1952, largely
because of his refusal to testify before the
House UnAmerican Activities Committee.
Denied work on the waterfront during
the McCarthy era, Olsen became a printer
in 1952, working at Phillips and Van
Orden—where he often set type for the
ILWU Dispatcher and other commercial
printing plants in San Francisco. He was
an active member ofBay Area Typographical Union Local 21 and a delegate to the
San Francisco Labor Council from that
union. He remained a member of Local 21
until his death.
LABOR STUDIES
In 1973, along with the ILWU's Dave
Jenkins and Paul Chwon of the UE, he
spearheaded the founding of the Labor
Studies Program at City College of San
Francisco and was appointed its founding
director. Although self-educated, he taught
a number of courses in that program until
shortly before his death. Many students
from the program have gone on to become
officers in Bay Area unions.

Christian W."Bill" Hansen died January
28 of a heart attack. He was 86 years old.
Hansen started work on the Los Angeles
waterfront in 1930. He served as strike captain at Terminal Island during the 1934
strike and became a charter member of
ILWU longshore Local 13. In 1967, Hansen
retired from ILWU marine clerks Local 63.
He is survived by his wife of 64 years,
Esther; by his daughter Stella; and his son
Chuck, currently a member of Local 63.

Jack Olsen was a 25-year resident of St.
Francis Square, a cooperatively owned
housing development in the Western Addition, built with ILWU-PMA pension funds.
He was its president for two years, edited
its newsletter "Circling the Square," and
remained active in it until his death.
Jack Olsen is survived by his wife Tillie;
four daughters, Karla Lutz of Larkspur,
Julie Olsen Edwards ofSanta Cruz, Kathie
Olsen of Ashland, Oregon and Laurie
Olsen ofOakland;two brothers, Max Olsen

Lou Arian remembered

Jack Olsen in 1946 when he was
Director of Education and Publicity
for ILWU Local 6.
of Newport Beach, California; and Leon
Olson,San Francisco; a sister, Eva Marcus
of Beverly Hills and two brothers; eight
grandchildren and numerous nieces and
newphews.
A Memorial Service is scheduled for Saturday, March 24 at 11 a.m.at Local 34 headquarters, 4 Berry Street, San Francisco.
The family prefers contributions in the
name of Jack Olsen to the Labor Studies
Program, San Francisco Community College,33 Gough Street,San Francisco 94103
for a scholarship in his name.

SAN PEDRO—A "Celebration of Life"
memorial service for Local 13 member
"Honest Lou"Arian,who died in May,1988,
will be held, April 9, Sunday, 4-7 p.m. at
542 17th Street, San Pedro, California. For
further information, contact Dave Arian
(213) 831-4759 or Lorraine Arian at (213)
547-0479.

Charles Drasnin honored
Local 34 retiree and community activist
Charlie Drasnin will be honored, on the
occasion of his 85th birthday, on Saturday
April 15,2-5 p.m. by the California Conference of Seniors. The party will be held at
the Berkeley Senior Center, at 1901 Hearst
Street, Berkeley, California.
Donation at the door is $5—the proceeds
will go to help finance this year's "senior
rally"in Sacramento. If you can't come,but
still want to make a donation,you can send
your check made out to the California Congress of Seniors to Rolland Hamilton, PO
Box 4493,Walnut Creek,California 94596.

ELECTI4INS
Local 10, San Francisco
Results oflast month's run-off are: President/business agent, Tom Lupher; honorary vice-president, Lawrence Thibeaux;
business agents, Alvin Garrett Jr., Steve
Paich; secretary-treasurer (welfare director), William P "Bill" Watkins.
The dispatchers are Tom Perez, Leonard
C. Magee, George Galarza, Harry Simon,
Sammie Mathews, Joe Robert Clay, Frank
Cresci. Rudy Garcia is the hiring hall sergeant-at-arms. Reg Theriault is on the
appeals board. Lawrence Thibeaux, William "Bill" Watkins, Joe Lucas, Charlie
"West Coast" Wells, Ralph Rooker, Tom
Lupher, Leonard Magee, Larry Wing,
Eddie Gutierrez, Reg Theriault and
George Galarza are caucus/convention
delegates.
The following committees were elected:
Grievance - Enrique Roman, Jerry A. Flitter, Rudy Garcia,David A. Banks Sr., Gary
F. Facey, Fred Hogan, Michael James Watson; Promotions - Lawrence Thibeaux,
William P. "Bill" Watkins, Louis C.
Guillory, Emile "Jr." Powells, Roy Overton
Jr; Publicity - George Lucas, Leo L. Robinson, Eddie Gutierrez; Investigating George Lucas, Sanders Robinson, Eddie
Gutierrez, Lou Mendoza, Leo Robinson,
Mike Stopforth, David Stewart, Steve
Paich, Robert Costa, Joe Marino, Frank
Guzzo, Ronald Colthirst, Louis Guillory,
Bobby John Guillory and Charlie
Villeggiante.
Northern California District Council
delegates are Leonard C. Magee, Eddie
Gutierrez, William "Bill" Watkins, Ralph
Rooker and Tom Lupher. Board of trustees
consists of Lawrence Thibeaux, Roy Overton Jr., Frank J. Guzzo, George Lucas and
Lou Mendoza. A 35-member executive
board was voted in.
The BALMA voting results are: President, Frank Cresci; vice-president,
Edward L. Gutierrez; secretary-treasurer,
George Romero; pensioner trustee, Joe
Mosley. BALMA trustees are James
Duvauchelle, Leonard Magee and John
Romo Jr.

Local 13, Wilmington
Local 13,ILWU, Wilmington, California,
will hold its primary election TuesdayWednesday-Thursday, March 14, 15, 16,
1989 and final run-offon Monday-TuesdayWednesday, March 27, 28, 29, 1989, to fill
the office of president, day business agent,
two trustees, two day dispatchers, Stewards' Council chairman, and the following
committees: 10 grievance; 3 publicity; 7
promotions; 16 registration advisory as
well as 25 executive board members.
All dues,fines and assessments must be
current.

Local 34, San Francisco
New officers for Northern California
shipclerks: President, Richard Cavalli;
vice-president/assistant BA,Brian Nelson;
secretary-treasurer/SF dispatcher, Brian
McWilliams; sergeants-at-arms (2) Luis
Carballar, Monty Bodine. Following are
the area dispatchers: San Francisco reliefDon Davis; East Bay - Orville Rice; East
Bay relief - Robert Lundquist.
Committee selections: Executive - David
Morten,Ed Scola,Don Watson,Leroy Brocchini, Jimmy Cresci, Lew Gibbons, Robert
Gradek, Pete Heiser, Joe Marotto; Grievance - Joel Neecke, Geoff Follin, Jose Garitano, Norman Grosz, Larry Holmes;
Trustees - Arthur Kinsey Jr., James Paton,
Charles E. Clausen; Labor Relations Bruce Muller, James Fleming, Joe Jacobson; Information & Publicity - Eugene
Weisberger, Tom Robb, James Fleming:
Legislative - Lew Gibbons, Dave Ramet,
William Ward, Nick Granich, Bruce Miller.
Don Watson, presently Northern California District Council Secretary-Treasurer,
represents the local as NCDC delegate.
Convention/Caucus delegates are Frank
Billeci, Thomas P. Robb and Brian
McWilliams.

Local 54, Stockton

AUXILIARY LEADERS—New officers of Auxiliary #2, Aberdeen, are,from left,
board member Mary Fisher; marshal!Shirley Caron;secretary Mona Godfrey;
treasurer Valerie Foulds; vice-president Cecilia Ketola; and president Jeanne
Ellingsen.

Stockton longshoremen elected their
officials for the year: President, Pete
Fuller; vice president, ibny Flores; secretary-treasurer, Bob O'Keefe; dispatcher
Robert Ruiz. Labor relations committee
reps are Herman Foroman, Virgil
Konchak,lbny Flores and Frank Leonis. A
9-member executive board was also
selected.
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Scholarship aid available to SF Bay Area dock families
SAN FRANCISCO—The number of
scholarships specifically available to the
children of members oflongshore Local 10,
clerks Local 34 and foremen's Local 91 has
recently increased to four, enough to be
confusing.
This listing is intended to help prospective applicants decide where and when to
apply and bow to get more information.
•Smolin Scholarships—for children
(not grandchildren) of members (active,
retired or deceased) of Local 10(not Local
34 or Local 91).
The amount is $1,000 per year, payable to
those attending a 4-year academic college,
for each academic year until graduation.
Deadline for applying is July 1.
The number of new scholarships for
1989-1990 will necessarily be small
because most of the 14 students holding
scholarships for 1988-1989 will be continuing in college and eligible again this year.
Final decisions regarding eligibility and
selection are made by the three trustees of
the Smolin Fund. These trustees are Norman Leonard,retired counsel for the International and for Local 10; Reino Erldrila, a
retired member of Local 10, and Lincoln
Fairley, retired ILWU Research Director.
Local 10 members with a son or daughter
applying to enter a four-year college next
fall, or who will be continuing at such a
college, should write administrator Lincoln Fairley at 25 Fair Oaks Street, San
Francisco, CA 94110, no later than April 1,
supplying him with the following
information:
1. Your name, address and ILWU registration number.
2. The name and birthdate of your son or
daughter.
3. The name and address of the college
where he or she has been accepted or, if not
yet accepted, where he or she expects to
attend.
Soon after April 1, Fairley will respond
with all the information needed for a formal application.
If you need additional information, call
Fairley at(415)648-4977.
•Jeffress Scholarships—for children
of Local 10 members who are students
attending or entering any post high school,
college or trade school are eligible.
There are usually two $1000 scholarships per year, payable for one year only.
Applications are available in the Dues
Office beginning March 1. The applications

must be completed, returned and transcripts received by April 15. Transcripts
should be sent to:
Jeffress Memorial Scholarship, Bay

Area Longshoremen's Memorial Association, 400 North Point Street, San Francisco, California 94133.
The scholarships are presented in May.

Mins*

SCHOLARSHIP CHECK—Shown receiving a $1500 scholarship check from
Port of LAJLong Beach Propellor Club President Glenn Hughes, at right, are
Nate DiBiasi, ILWU liaison to the Port of Los Angeles; Jim North,president of
foreman's Local 94; Jim Sponoza, president of clerks Local 63; Domenick
Miretti, Local 63, ILWU liason to the Port of Long Beach; and Local 13 President John Pandora.

MU joins Propeller Club scholarship
LOS ANGELES—The ILWU has joined
with the Propeller Club in the Ports of LA
and Long Beach to establish an ILWU-Propeller Club Memorial Scholarship Fund.
"This scholarship program is the result
of our desire to establish a memorial to
those who have lost their lives working on
the waterfront," said Local 13 President
John Pandora.
The first check, for $1500, constitutes
the proceeds from a Seafood Feast held

jointly by the Propeller Club and the ILWU
last year.
Students from San Pedro High School
will be the first recipients of the scholarship money. Three $500 scholarships will
be presented at the next Seafood Feast,
scheduled for June 7 at Berth 55, San
Pedro. Each year,students from a different
San Pedro Bay Area high school will
receive support.

COALITION OF LABOR UNION WOMEN
Application for Membership
please print clearly
Name
Street
Address
City/state/zip

Dockers, Widows
on pension list
SAN FRANCISCO—Following is the
February 1989 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 4, Vancouver: James Brous;
Local 10,San Francisco:Manuel Cascarejo, Louis Navarro, Jose Nuno, 0. B.
Piggee, William Young; Local 12,
North Bend: Ronald Olson; Local 13,
Wilmington:Samuel Andrade, George
Ireland, Charles /Allis, John Trachsel.
Local 19,William Downey;Local 21,
Longview: Thomas Shore; Local 23,
Tacoma: Willie Lee, Melvin Thorsen;,
Local 27, Port Angeles: William Coventon; Local 52, Seattle: Thomas
Strange; Local 91, San Francisco:
Charles Whiting.
* The widows are: Louise Anthony
(Manuel, Local 10); Annie Bachelier
(Albert, Local 13); Willeta Bair (Roy,
Local 24); Alice Boychenko(Mike,Local
19): Virginia Burke(William, Local 10);
Frances Clausen (Clarence, Local 34);
Barbara Easley (Milford, Local 21);
Esther Garcia(Gilbert, Local 13); Ethel
Godwin (William, Local 4).
Georgia Henslee(Clarence, Local 19);
Juanita Johnson (Joseph, Local 10);
Earlene Kissee(Ray, Local 54); Arnette
Konstad (Robert, Local 10); Edna Lee
(Willie, Local 23); Loraine McCullough
(Seabron, Local 13); Martina Mirabella
(Malino,Local 10); Sylvia Monje(Ernie,
Local 13).
Isabel Peters (Darwin, Local 19); Ida
Ramsay (George, Local 10); Jannie
Rowe (Edward, Local 10); Roberta
Sprague(Gustavius, Local 53); Mildred
Thwaits (James, Local 94); Della
Urlevich (Michael, Local 46); Nathalie
Von Ronne(Edward,Local 34); Dorothy
Waldman (Albert, Local 10).
* Names in brackets are those of
deceased husbands.

If you have any questions contact the
BALMA Office at(415)441-5511.
•SSA (Stevedoring Services of
America)—for children of members of
Local 10,Local 34 or Local 91. Scholarships
may be applied toward the cost of any type
of educational institution, including trade
schools.
This scholarship is financed by SSA,but
is operated by the local unions. In order to
promote safety and to reduce job injuries,
SSA sets aside funds each quarter in an
amount reflecting the injury record for
that quarter. The number of scholarships
available in a given year depends on the
size of the fund. For 1988-1989, there were
ten scholarships of $1,000 each.
Dependents of members of Locals
10, 34 and 91 are eligible. A 3-person
committee, independent of SSA and
of the three locals, chaired by Edith
Jenkins, reviews the applications. Eligibility is based on several factors, not
entirely on grades. A committee of union
officers decides on the number of scholarships to be awarded and on the distribution
among the locals.(In 1988-89,the numbers
were Local 10 - seven; Local 34 - two; Local
91 - one,following roughly the proportions
of the membership.)
For further information see the secretary ofthe local union where your parent is
a member,or get in touch with John Crimp
of Stevedoring Services of America, 1195
Maritime Street, Oakland, California
94607, phone (415)271-1800.
• San Francisco Bay Area Longshore
Pensioners' Club—for children or grandchildren of members the Pensioners'
Club—only one per family.
The amount is $500. This year, 1988-89,
there were eight scholarships.
The current procedure is to award scholarships only after a student has been in
college for at least a semester(or a quarter)
and is done exclusively on the basis of
grades. Renewals are therefore not automatic. Applications must be in by July 1.
Decisions are made by the Executive Board
of the Pensioners' Club.
For all application forms and for additional information contact Tillie Sylvia,
Vice-President of the San Francisco Bay
Area Pensioners at400 North Point Street,
San Francisco, California 94133, phone
(415)474-0300.

Phone(home)

(work)

Union name and local number
Enclosed are my annual CLUW dues in the amount of $
national dues($20) + chapter dues
I am a member of a bona fide collective bargaining organization

Date

Signature

Attach your check to this form, and mail to the appropriate chapter.

CLUW gives voice to union women
Where do union women turn to for action
and support on child care issues, affirmative action, for help in becoming more
active within their own unions?
To the Coalition of Labor Union Women
(CLUW)naturally. CLUW was founded in
1974 to give a voice to working women. It
was founded because working women still
receive 33% less pay than men doing the
same or comparable work, because they
face discrimination in hiring and promotion, because they are often reluctant to
participate fully in union affairs.
Union membership makes a difference.
But women also need support in being
effective within their unions, verbalizing
the importance of women's issues to other
unionists, and learning something about
the resources available to them.
EDUCATION
That's what CLUW is all about. Over the
years,CLUW has puttogether programs to
educate women union members;to encourage affirmative action in the workplace; to
promote needed political action and legislation; and to help organize unorganized
women.
CLUW membership is open to anyone,
woman or man,who belongs to a bona fide
collective bargaining organization. Associate memberships are available to those

who are not members of labor
organizations.
Activities of a typical CLUW chapter
include:
• picketline and other support activities;
• educational events to upgrade union
women's skills and knowledge.
• working on child-care and other
needed family related programs and
legislation;
•lobbying on legislation affecting working women and unions;
Become part of this dynamic, growing
organization. National dues are $20 per
year—chapter dues range between $5 and
$10 per year. CALL YOUR LOCAL CHAPTER TO FIND OUT YOUR TOTAL DUES
OBLIGATION.

Safety awards
PORTLAND — A total of five awards
were presented at the Oregon-Columbia
River Areas annual safety awards banquet
held at the Red Lion Inn-Columbia River.
Overall local awards went to ILWU longshore Local 8, Portland and Local 50,
Astoria.
Local 50 won the award for lowest frequency ofinjury. Receiving awards for lowering the frequency ofaccidents were Local
4, Local 21, Local 8, Local 53, Local 40.

Safety scholarships
offered in LA Harbor Area
WILMINGTON—Applications for the
SSA/ILWU safety scholarships are available at ILWU longshore division union
offices throughout the LA/Long Beach Harbor Area.
This scholarship is financed by SSA, but
is operated by the local unions. In order to
promote safety and to reduce job injuries,
SSA sets aside funds each quarter in an
amount reflecting the injury and damage
record for that quarter. The number of
scholarships available in a given year
depends on the size of the fund.
Dependents of members ofthe longshore
Local 13, clerks Local 63 and foremen's
Local 94 are eligible. Eligibility is based on
several factors, not entirely on grades.
Applications must be returned to the
safety scholarship program c/o SSA no
later than April 3, 1989. All applications
must be returned via certified mail.
Once all of the applications are in, a
meeting will be held the week of April 10
between the locals and SSA to discuss how
many scholarships are to be awarded, the
dollar amount of each scholarship, and
when and where awarded. The applications will be reviewed and the winners chosen by LA Harbor College.

New area director named
PORTLAND—James Welch, a 25-year
member of longshore Local 8, has been
appointed by the ILWU-PMA Benefit Subcommittee as the new Oregon/Columbia
River Area Director. He started his new job
February 1, taking over from John Kallio.
During his years with Local 8, Welch
held numerous local offices and was
actively involved and interested in health
care issues. Asked why he wanted the job,
he said simply, "I just want to serve the
membership."
Speaking on behalf of the benefits subcommittee, ILWU Coast Committeeman
Richard Austin said,"Jim Welch will be a
valuable addition to the team. We all look
forward to working with him."
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High court ruling will haunt unions
—continued from page 1
in its active workforce other flight attendants who returned to work before the
strike's conclusion ("crossovers").
The strike was called after two years of
unsuccessful bargaining over a new contract. TWA informed the flight attendants
before and during the strike that it would
continue operations by filling jobs left
"vacant" by strikers with new hires, nonstriking employees as well as any striker
who abandoned the strike and was willing
to cross the picket line.
TWA was as good as its word. It
remained in business during the 72-day
strike with the help from approximately
1,280 flight attendants who either refused
to strike or returned to work before the
strike's end, along with some 2,350 newhires.
RECALL
Some 5,000 striking flight attendants
had remained loyal to the union cause.

TWA, however, refused to allow those
strikers with greater seniority to bump
less senior bargaining unit employees(the
crossovers) who had abandoned the strike
or who had refused to walk out altogether.
Instead, TWA simply agreed to recall in
order of seniority full-term strikers to fill
available jobs as they became vacant in the
future. The Union filed a lawsuit contending that the 5,000 full-term strikers were
entitled to reinstatement under the prestrike collective bargaining agreement as
well as federal labor law.
After three years of litigation, the

Supreme Court has rejected the union's
position, handing organized labor one of
the most severe court defeats in modern
labor history. In endorsing TWA's discriminatory policy ofretaining crossovers injobs
once held by full-term strikers with more
seniority,the Court brought to bear the full
force ofa 1938 decision in NLRB v. Mackay
Radio & Telegraph Co. that employers are
permitted under the NLRA, as a "legitimate business necessity," to refuse to reinstate strikers when theirjobs are occupied
by new hires who were employed as socalled "permanent replacements" during

WHAT THEY'RE
SAYIRIG

Eastern strike
a turning point
—continued from page 1
airline's operations came virtually to a
halt.
SHOW OF SOLIDARITY
"This is the greatest show of solidarity
I've seen in the American labor movement," said Charles Bryan, president of
the IAM's largest Eastern local, based in
Miami.
Still, Dunn and numerous other picketing union members at Los Angeles International airport were remarkably candid
in acknowledging that strikes are hard to
win these days. And they said they understood that the more successful unions are
in shutting down Eastern, the greater are
the prospects that Lorenzo would file for
bankruptcy, and either abrogate his union
contracts or liquidate the company, and
that in either case the strikers would lose
their jobs.
Nonetheless,Dunn said it was worth the
risk because he sees "no future" with the
company the way it is running now, with
Lorenzo transferring more and more of its
assets to non-union Continental Airlines,
the biggest company in Texas Air's empire.
The strikers said if they accepted the lowered wages and less favorable work rules,
Eastern was demanding, the savings simply would be passed on to Continental,and
Eastern would continue to decline.
"What you're seeing here is an act of
sheer desperation when it appears there is
no way out," said Barry Bluestone, a University of Massachusetts political
economist.
The Eastern clash clearly has ramifications for the entire labor movement,
according to the strikers and a host oflabor
relations experts.
POST-REAGAN LABOR RELATIONS
"The stakes are quite high here," said
Harley Shaiken, professor of labor and
technology at UC San Diego. "This is the
first post-Reagan strike, and what we are
seeing is a post-Reagan labor movement,"
that is more willing to take chances
because it is battered, bruised and angry,
he said.
"What Lorenzo and Eastern have done is
to galvanize the entire labor movement in a
way that hasn't existed for years," Shaiken
said. "Labor is attempting to broaden the
terrain on which the strike will be fought,"
he said, in clear recognition ofthe fact that
simply picketing Eastern would not be
enough.
Since Lorenzo took over Eastern in
1986—but especially over the last six
months—the contract and its protections
have meant less and less in the daily working lives of people there," said one machinist. "There's not a single elected shop
steward left on the Miami base who hasn't
been suspended. Words cannot convey the
tension and repression people felt at work.
That's one reason why people are so
pumped up."
"There are 33,000 Eastern employees
like myself with families, with car notes
and mortgages who have to maintain a
standard of living," said Idris Aziz, 37, an
Eastern ramp serviceman at LAX. "If we
let Lorenzo get away with this, it will be
devastating, not just to Eastern's
employees but to other workers in the airline industry and other industries as well.
"This is one ofthose cornerstone events."

Actors John Goodman and Roseaane Barr hug and mug for publicity shot as
TV alter egos Dan and Roseanne Conner.
—photo courtesy of ABC

ABC's "Roseanne"

Formula comedy in overalls
By Kathy Wilkes
Assistant Editor
One of the biggest problems with the
new hit comedy "Roseanarie" is finding it.
Over the 7-week period I attempted to
review the show, it changed time slots at
least four times. The fact that the show has
such a loyal following despite its erratic
scheduling is a tribute to it's popularity.
But "popular" is not necessarily "good."
I really wanted to like "Roseanne". The
character of an overweight, wise-cracking,
working-class mom is something I can certainly relate to—at least in theory. But in
reality I found little of a common bond.
For one thing, for a show that sets itself
up as the working woman's response to the
glamour and glitz of prime time,there's not
much focus on work issues here. What distinguishes "Roseanne" from other family
situation comedies is not so much subject
matter as environment: they've taken the
same plots we've all seen at least a hundred
times and packaged them in soiled
overalls.
PASS THE BUD
The show suffers from grossly oversimplified stereotyping. It seems the show's
creators would have us believe that the
average working-class male is a beer-swilling bozo who gets his jollies from dismantling the family automobile, making crude
jokes about women and knocking the living
daylights out of some brute in a barroom
brawl.
Women fare no better: they have bad
taste in clothes, furniture and men, and

have a hard time keeping the house clean.
They live to shop and expend most of their
energy contemplating their next trip to the
mall.
Although she is a brilliant stand-up
comedian, Roseanne Barr is no actress.
She deadpans her way through each show
with one-dimensional, lackluster performances, although her jokes, at times, are
hilarious. If all you want from this show is
jokes, you might be pleased. But if you're
looking for a little more substance to your
comedy,"Roseanne" misses the mark.
POSSIBLMES UNREALIZED
The cardinal sin of"Roseanne"is that it
ails to live up to its potential. The dark
side of Donna Reed is only superficially
explored and the "wacky" world of work is
non-existent. So she tells her kid to ride his
bike "in heavy traffic"; so she works in a
plastics factory under a boss who can't
seem to separate himself from his clipboard; so what?
Perhaps "Roseanne" could learn from
shows like "Frank's Place" and "Taxi"
which presented a broad range ofinteresting and genuinely unique characters who
confronted work and personal situations in
intelligent and amusing ways.
Unfortunately, both of those shows fell
victim to poor ratings. All the more reason
why "Roseanne" might continue to play it
safe with a formula that, while not very
original, obviously works.

the strike in order to continue operations.
From this the Court reasons that since
full-term strikers do not have the legal
right to insist that they displace newly
hired permanent replacements, it is no
more unfair to deny strikers the right to
displace crossovers from the bargaining
unit.
The Supreme Court, however, reveals its
anti-union prejudice when it argues in support of its decision: "To distinguish crossovers from new hires in the manner [the
Union] proposes would have the effect of
penalizing those who decided not to strike
in order to benefit those who did.... We see
no reason why those employees who chose
not to gamble on the success of the strike
should suffer the consequences when the
gamble proves unsuccessful."
"INCIDENTAL" DISCRIMINATION
As the Court majority sees it, the discrimination that results from ITWA's policy
has merely incidental impact on the right
to strike since full-term strikers at TWA,
once they were reinstated, lost no seniority
and retained the right to displace junior
employees, including new-hires and crossovers, with regard to future layoffs, job
openings, work schedule biddings,etc. But
the sad truth,conveniently overlook by the
majority,is that under TWA's discriminatoiry recall policy, only one-fifth of the fullterm strikers had been reinstated as oftwo
years after the strike.
Under the TWA decision, unions and
employers are still free to negotiate backto-work agreements that allow strikers to
bump new-hires and junior crossovers
alike; and employers retain the right to
voluntarily displace scabs with full-term
strikers.
The TWA decision was written by Justice O'Connor, Reagan's first Supreme
Court appointee, and joined by five other
justices, the majority of whom were also
appointed by Reagan.
SCATHING DISSENT
The three remaining justices filed
scathing dissents, pointing out the decision's damaging effects on the right to
strike, supposedly protected by law.
First, they argue,"the employer's threat
to hire permanent replacements from outside the existing work force puts pressure
on the strikers as a group to abandon the
strike before their positions are filled by
others. But the employer's promise to
members of the striking bargaining unit
that ifthey abandon the strike(or refuse to
joint it at the outset)they will retain their
jobs at strike's end in preference to more
senior workers who remain on strike produces an additional dynamic: now there is
also an incentive for individual workers to
seek to save (or improve) their own positions at the expense of other members of
the striking bargaining unit. We have previously observed that offers of'individual
benefits to the strikers to induce them to
abandon the strike ... could be expected to
undermine the strikers' mutual interest
and place the entire strike effort in jeopardy."'
"Such a divide and conquer tactic thus
strikes a fundamental blow to union...
activity and the collective bargaining process itself."
But the dissenters really get to the heart
of the matter when they expose the court
majority's preference to protect crossovers
at the expense offull-term strikers, charging the majority with a serious "legal mistake in objecting to 'penalizing those who
decided not to strike in order to benefit
those who did.' The Court, of course, does
precisely the opposite: it allows TWA to
single out for penalty precisely those
employees who were faithful to the strike
until the end,in order to benefit those who
abandoned it.
What is unarticulated is the Court's
basis for choosing one position over the,
other. Ifindeed one group or the other is to
be 'penalized,'[ what basis does the Court
have for determining that it should be
those who remained on strike rather than
those who returned to work? I see none,
unless it is perhaps an unarticulated hostility toward strikes."
The dissenters conclude by noting that
the court majority's decision, in effect,
allows bargaining unit employees who
abandon the group decision to strike to
become free riders,enjoying the benefits of
any gains won by a successful strike, but
without sharing in its risks.

