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ILWU backs New Democratic Party

Free trade the only issue in Canada vote
VANCOUVER,BC —Members of the
ILWU Canadian Area are working hard to
support candidates ofthe New Democratic
Party in the federal parliamentary election
slated for November 21. "Just about every
union is supporting the NDP slate," according to ILWU first vice-president Bill Kemp.
Across the country,the campaign has
become a referendum on the US-Canadian
"free trade" treaty signed by Prime Minister Brian Mulroney and US President
Ronald Reagan last year,
A US COLONY
The free trade pact, scheduled to take
effect January 1,1989,is the mostsweeping
economic accord ever negotiated between
two nations, providing for the abolition of
all remaining tariffs over a period of ten
years, and the elimination or reduction of
dozens ofother barriers that have inhibited
the development of a North American free
market.
Both Liberals and New Democrats call it
a bad deal which would transform Canada
into an economic colony of the US. "I
believe that we have before us a deal which
does not protect our water or our regional
development programs, gives away control
of our energy, puts in jeopardy our social
programs, is indifferent to foreign ownership and ignores the claims of Canadian
culture," said NDP leader Ed Broadbent in
a recent speech in parliament.
"Rather than stand up for Canada, the
present prime minister has handed over
control of our future to the United States."
LONGSHORE WORK
The Canadian Area Political Action
committee is particularly concerned about
the effect ofthe treaty on work opportunity
in British Columbia ports. Under the
treaty, they fear, grain from the prairie
provinces that now comes through BC
ports will be more inclined to move south
by rail, toward the Gulf.
"The Western Grain Transportation Act
now protects and insures Canadian grain
will move through Canadian ports. The
free trade deal takes precedence over it,"
notes a special bulletin put out by the
ILWU Canadian Area Political Action
Committee. The same goes for other bulk
exports, the committee charges, including
copper,zinc,lead,aluminum,coal and logs.
"An economic union with the US will

cause a severe shift in our total manufacturing industry, causing many factories
and mills to move to a cheaper place to
operate from. A north south flow will follow, eliminating longshore jobs which now
exist."
LABOR LAW WEAKENED
Union members also fear that the law
will undermine Canadian labor laws which
are far stronger than US law."The threat
comesfrom the new competitive forces that

Canadian business will face in the large
North American marketplace," according
to a recent article in Canadian Labor, the
journal of the Canadian Labor Congress.
"Given the increasing ability ofcapital to
uproot and relocate, such factors as minimum wages, levels of unionization, unemployment rates and labor laws are
becoming critical components of corporate
investment decisions. With the implementation of a continental free trade pact the
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Canada labor backs NDP
VANCOUVER,BC—Members ofthe Canadian Area ILWU are focusing hard on
several key races in their effort to increase the number of New Democratic Party
delegates to the federal parliament in this month's crucial elections.
The NDP candidates are pledged to oppose implementation of the ReaganMahoney "Free Trade Treats" fearing that it will turn Canada into an economic
colony of the US. ILWU members are also deeply concerned about the treaty's
adverse impacton their work opportunity,on thejobs ofother Canadians,and on its
tendency to weaken strong Canadian labor laws.
Enjoying strong labor support in the Vancouver East area is Margaret Mitchell,
who has served in Parliament since 1979, with a strong background in social work,
in organizing citizen action groups,tenants organizations and other groups. As an
MP, she's been a strong advocate of stronger health programs, and housing and
immigration programs.
In Skeena,the ILWU is strongly supporting Jim Fulton, who has also served in
Parliament since 1979. Prior to that he worked in construction and mining in BC,
the Yukon and Alberta. He's been active in the organization of day care, teen-age
recreation facilities and half-way houses. He's deeply involved in environmental
and Native American issues.
Dave Barrett,former BC Prime Minister is another NDP candidate with strong
union support. He served as NDP leader from 1960 until 1984 when he resigned
from the legislature to begin his career as a broadcaster, lecturer and writer. He's
been a strong critic, as has the entire NDP of Progressive Conservative policies in
many areas.

push to erode our labor laws will come from
Canadian corporations. They will point to
the much weaker labor laws existing in the
United States and argue that the degree of
workplace rights won by the Canadian
labor movement will, without the protection of tariffs, make Canadian business
uncompetitive."
Finally, ILWU members are eager to
unseat members of the Progressive Conservative Party who supported the Maintenance of Ports Operations Act, which
forced them back to work in 1986 and
resulted in their loss of important container jurisdiction.
In British Columbia contests, therefore,
they're taking aim at Progressive Conservatives MPs such as Chuck Cook( North
Vancouver) and Gerry St. Germain (Mission-Coquitlam) both of whom supported
the Maintenance ofPorts Operations Act of
1986 and the stripping of the container
clause from their contract.
CONTRIBUTIONS
The ILWU has made substantial financial contributions to the New Democratic
Party, and a large number of members are
out on the ridings( the Canadian equivalent of districts) supporting NDP
candidates.
When the Canadian federal election was
called for November 21, opinion polls
showed the ruling Progressive Conservative Party holding a lead of about 10 percentage points over both the Liberals and
the Labor-backed New Democrats.
But more recent polls show the Liberals
leading with about 40%,the Consveratives
with about 30% and the New Democrats with about 25%.In British Columbia
the race to control the 32-member provincial delegation to federal Parliament is
running about even between the NDP and
the Progressive Conservatives.
If the results follow the polls, the likely
outcome will be a minority government,
which would mean the end ofthe free trade
pact. Both Liberals and New Democrats
have said they would abandon it and
return to Canada's previous policy, involving a gradual reduction in tariffs, but continued protection in matters where the
pact would substantially lower barriers—
notably in energy, trade and US investments in Canada.

Labor breaks even in US Congressional races
WASHINGTON,DC— Organized labor
lost in its effortto oust Reaganism from the
White House but held its own in Congressional, state, and local races on November
8.
The defeat of Governor Mike Dukakis
leaves the federal executive branch in the
hands of anti-labor Republicans for
another four years—leaving the US
Supreme Court at great risk of BushQuayle Court-packing.
But the Senate and the House remain
firmly in Democratic hands, permitting a
degree of damage control. In the Senate,
with recounts still proceeding in several
razor-edge states, Democrats made a net
gain of at least one and possibly 2 seats.
SAME LINE-UP
Democratic challengers won in Connecticut, Virginia, Nebraska, and Nevada;
Republican challengers won in Montana,
Mississippi, and possibly Florida. However, since liberal incumbent Lowell
Weicker of Connecticut was one of the
Republican casualties and conservative
Chuck Robb of Virginia, one of the new

Democratic winners, the political line-up
in the Senate remains basically the same.
There were two major heartbreaks in
ILWU states: In California, Lt. Governor
Leo McCarthy lost his attempt to unseat
conservative incumbent Pete Wilson; in
Washington, Rep. Mike Lowry of Seattle

missed by the barest of margins in his
effort to take the Washington seat of retiring Dan Evans. In Hawaii, incumbent
Spark Matsunaga easily won re-election,
while Mary Bitterman, strongly endorsed
by Local 142, failed in her attempt to
unseat Rep. Pat Saiki.

Labor saves Cal-OSHA
Restoration of California's acclaimed
worker health and safety agency mandated by voter approval ofProposition 97 last
Tuesday,is being hailed as a major victory
for the labor movement and its allies.
"The passage of Proposition 97 represents one of the great political victories of
the California labor movement," declared
John F. Henning,executive secretary-treasurer of the California Labor Federation.
"The public understood the truth of our
position: Cal-OSHA was immeasurably
more protective of worker safety and
health than the federal system."
Dist. Atty. Ira Reiner of Los Angeles

County, a leader in the coalition that campaigned with labor for passage of Proposition 97, saw broad implications.
"Labor is to be commended for its leadership in restoring worker safety in California," Reiner said Tuesday night in San
Francisco where he watched election
returns with Henning and other labor
leaders.
"But this victory has importance beyond
Cal-OSHA. It demonstrates that when we
reach out to workers with workers' issues
we can get a clear-cut majority.
"There is a lesson here for the Democontinued on page 3

In the House,the Democrats made a net
gain of5 seats, with almost all incumbents
from both parties surviving.
However, none of the other efforts by
west coast unions labor to make gains in
the House ofRepresentatives quite made it
over the top. California State Senator Gary
Hart failed in a strong drive to topple
Republican Robert Lagomarsino in Santa
Barbara; Anna Eshoo lost in a valiant try
to win the twelfth district around Stanford; and Reese Lindquist failed to unseat
incumbent Republican John Miller in
Washington's first district, north ofSeattle.
"We gave it our best shot, as we always
do," said ILWU President Jim Herman.
"We took our lumps, but we also held our
own. Though we didn't take the White
House and just missed winning some close
challenges, we didn't lose any ground
either.
"We've had better and worst election day
harvests—but in 1990, after 2 years of
Bush and Quayle,we'll be due for a bumper
crop."
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The '88 elections: where do we go from here?
By JIM HERMAN
ILWU International President

'There is still a constituency out there open to
old-fashioned progressive ideas about what
government is supposed
to be about.'

You already know the bad news. The victory of George Bush dashes for another four years
our hopes of restoring compassion and common sense in the White House.
An economic crisis, caused by a mountain of government and consumer debt, looms ahead—
with the people who created it still in charge. And there will undoubtedly be a decisive ReaganBush majority on the Supreme Court for years to come, with a devastating impact on the labor
movement, and indeed on the entire social fabric. The appointment of new federal judges will continue to be based entirely, as in the Reagan years, on their adherence to ultra-conservative
politics, rather than judicial competence.
Labor, of course, can expect only continued hostility from the new administration and its
agencies.
By now, it's become the conventional wisdom that Mike Dukakis lost this election as much as,
or maybe a little more than, George Bush won it. The Democratic candidate failed to connect with
the Democratic party's strongest supporters, especially with those whom Jesse Jackson had
brought into the political arena in the primaries. He allowed Bush to put him on the defensive. He
was never able to articulate a real alternative to Reaganism—he offered only more competent
management. By the time he got his campaign on track, it was too little, too late.

AN OPPORTUNITY LOST
It's a real shame, because Mike Dukakis is a decent, progressive man who has been a good
governor and probably would have made a good president. It's a shame because a window of
opportunity has been allowed to close.
But there's also some truly good news.
First, Dukakis' strong popular vote—he lost a number of key states by razor-thin margins—
gives us something to build on. There is still a constituency out there open to old-fashioned progressive ideas about what government is supposed to be about. The slightly strengthened
Democratic majorities in both the Senate and the House of Representatives can provide at least
some restraint from the worst excesses of Bush-Quaylism. Important victories in the state legislatures assure fair reapportionment in 1990.
Most important, the votes of working people pulled out critical victories—the first being the
resurrection of Cal-OSHA in California, the second being the passage of an improved minimum
wage in the State of Washington, with first-time-ever coverage for farm workers and domestics.
So where do we go from here? What can we in the ILWU do to increase our political strength,
as we look toward the mid-term election of 1990?

INCREASED STRENGTH
First, there is the matter of voter registration. We've made some improvements in recent
years, but I suspect the percentage of ILWU members who are registered to vote is probably no
higher than the level attained by other unions—maybe 60-70%. That's too low. One of the benefits
of our affiliation with the AFL-CIO is that we can make use of their computerized facilities to match
our mailing lists against state lists of registered voters. We'll be certain to do that early in 1990 so
that we can put together a campaign to make sure every member of the ILWU is able to exercise
this most basic right and obligation of citizenship.
Second, our legislative work needs to be upgraded. It's entirely appropriate for ILWU locals
which have not already done so to join the appropriate AFL-CIO state labor federation. These
state AFL-CIO federations perform valuable work on a day-to-day basis, and are often a powerful
presence in the state capitals. They can provide important resources and contacts. The success of
the California AFL-CIO in the recent OSHA campaign demonstrates what these organizations are
capable of doing.
We should also be examining ways to make it possible for our concerned members to have a
greater impact on legislative affairs. The establishment of an ILWU network which could generate
a couple of hundred letters or phone calls to legislators on any given issue would increase our
political effectiveness tremendously. The far-right has used such techniques for years with great
destructive effect—why not turn them in a more positive direction?
The ILWU Political Action Fund needs to be strengthened. I cannot exaggerate its importance.
American political contests have in some measure become a contest about money. They cost an
outrageous amount. But until the day that the process can be reformed, the fact is that if we want
to play the game we've got to be able to ante up. I'm proud of some of the contributions we've
made this year—to candidates like Leo McCarthy and Mike Lowry. I only wish we could have done
more.
So whatever disappointment we may feel, however realistically we assess the dangers upon
us, American workers have a right to take some satisfaction in what we have been able to accomplish politically in the last two years, and to look forward to further progress. We can be proud of
what ILWU members have done. We are moving in the right direction. Together with the rest of the
labor movement, we will keep on keeping on.

JIM HERMAN
President
0
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Kodiak dockers
take case to
the public
KODIAK, Ak.— Longshoremen of ILWU
Local 200, Unit 222 have found themselves
in the midst of a controversy currently fulminating in the small fishing community of
Kodiak, Alaska.
The dispute centers on the town's current contract with Sea-Land, which has an
exclusive lease on all the docks on the
Kodiak waterfront. Sea-Land also has a
collective bargaining agreement with the
members of ILWU Unit 222. Virtually
nothing moves in or out of the port without
Sea-Land's permission. The town, however,
wants to change that.
Rather than have Sea-Land hold all the
rights to the port, some Kodiak civic
leaders have proposed to add new facilities
which would be opened up to other enterprises, such as catcher-processors which
could bypass Sea-Land altogether and take
their cargoes overseas themselves.
If Sea-Land loses work, the ILWU longshoremen could lose out too. Expansion of
the port does not guarantee expansion of
the ILWU's jurisdiction to work the new
operators would bring in. Further, it could
lead to an influx oflower paid workers who
will undercut the wages and benefits the
ILWU members in Kodiak are getting now.
OPEN LETTER
As of this writing, the Kodiak longshore
unit is meeting with other members of the
community in an effort to resolve the
points of contention. In a collective lettter
signed by 26 longshoremen and sent to
town's paper, The Mirror, the local wrote:
"We are aware that the fishing industry
in Kodiak is vital to everybody's livelihood
and that the catcher-processor is a new
development in the fishing industry that
can be beneficial to Kodiak's local work
force.
"(But) isn't it logical for us—the local
work force that has always worked on the
docks and that has always served this community efficiently and without a single
interruption in services—to expect some
spin-off from an industry of this potential
magnitude?
"We thank the Kodiak Chamber of Commerce and the Economic Development
committee for having included the longshoremen on the subcommittee which has
dealt with (these) issues...We are hopeful
that we can continue to assist in bringing
the whole matter ofcatcher-processors to a
conclusion acceptable to all the parties
involved."

Second time around

LIAM wins at
Nature Co.
BERKELEY, Ca.—Throwing a beer and
pizza party earlier this month, workers at
the distribution center for the Nature Company attended their first bash as members
ofILWU warehouse Local 6. Winning a representation election by a vote of 25-5, the
fact that the they lost an election 3 years
ago made the victory all the more sweet.
"This time, they were united from the
beginning," said Local 6 BA Joe Lindsay;
he helped organize the group along with
ILWU International Rep Abba Ramos.
Three years ago, it was a another story
Although many workers there wanted the
benefits and protections only a union contract can provide, the employer waged an
effective campaign, convincing them an
"individual relationship" with the company was in their best interest. The union
lost the vote then by a wide margin.
Two years later the workers realized
they made a terrible mistake. The"individual relationship" the company promised
didn't pay off,so they approached Local6to
help them organize again.
Although the attitude ofthe workers had
changed, the company's strategy didn't. "I
guess the employer thought that what
worked last time would do the trick this
time," Lindsay said, "so they campaigned
with the same old line about an'individual
relationship.' Only this time, the workers
didn't buy it."
"Our next step will be meeting with the
employees in preparation for bargaining
with the company," said International Rep
Abba Ramos. The contemplated contract
will cover about 40 regular workers and 40
seasonal workers employed at Nature's
warehouse in the East Bay.

At the giant, automated Fleming Foods facility in Sacramento: Lee Brown and Lupe Martinez; Jim Newsome and Tony
Trejo.

Backed Teamster strikers

Local 17 members hung tough at Fleming
SACRAMENTO —Over 200 members of
warehouse Local 17 returned to work at
this giant automated warehouse facility on
October 6 after respecting a Teamster
picket line established by Teamsters Local
150 at Fleming Foods for 19 weeks.
"Our guys showed a lot of guts and
stamina," said Local 17 president Ray
Kristoff. "They stayed out from June 9 to

Local 17 wins new
pact at SE Rykoff
SACRAMENTO—Thirty-five members
of Local 17 employed at S.E. Rykoff, have
approved an agreement which puts their
basic wages over $15 per hour for the first
time, making them the highest paid institutional grocery warehouse workers in the
Sacramento Valley.
The Local 17 committee also won maintenance of health and welfare benefits,
plus a solid severance package with transfer rights to new facilities, and the Northern California warehouse industry pension
increases.
Committee members included Manuel
Cornejo, Jerry Chynowith Local 17 President Ray Kristoff and Secretary-Treasurer
Jack Wyatt.

September 20for someone else. They knew
about the threat of permanent replacements, they knew what had happened at
Butler Paper where Local 6 members who
had also hung out for the 'Teamsters had
lost their jobs. And still they stayed out."
The strike began after Fleming imposed
a new contract containing a $1.50 wage cut
and major health and welfare concessions
on the Teamsters. After nearly five months
on the bricks the IBT came away with the

Local 17 member Arden Cademartori
helped negotiate major pension and
wage improvements at Weyerhauser,
in Sacramento.

Local 17 sets pace with lumber pact
SACRAMENTO—ILWU members at
two area lumberyards have signed new
three-year contracts pushing wages up
above $13 per hour for the first time, making them the highest-paid workers in their
industry in the Sacramento Valley.
The 14 Local 17 members at the giant
Weyerhaeuser yard in Sacramento, won a
$1,000 signing bonus, plus 25 cents in 1989
and 25 in 1990, along with maintenance of
health and welfare benefits and an
increase in pension benefits to $20 per
month per year of service, including all

past years.
The agreement was negotiated by Dave
Barr and Arden Cademartori, with Local
17 President Ray Kristoff and SecretaryTreasurer Jack Wyatt.
Another 14 members at Davidson plywood, won increases of 25 cents per year in
each of the next three years, maintenance
of health and welfare benefits and a 40%
increase in pension benefits. The agreement was negotiated by Chuck Wilson,
Jack Wyatt and Ray Kristoff.

same contract, but an agreement to submit
all issues to binding arbitrations. The company also agreed to rescind all permanent
replacement letters, to drop all lawsuits,
and to establish a procedure for intervention by a joint labor-management committee before implementation of a contract
offer by the company.
At the same time, Local 17 negotiated an
agreement providing a $1 cut in wages, but
with a 60 cent increase in health and welfare contributions, with no other concessions. The contract leaves members at
Fleming the highest paid workers in the
wholesale grocery industry with an outstanding package of benefits.
The agreement was negotiated by Kristoff, Local 17 Secretary-Treasurer Jack
Wyatt, International Secretary-Treasurer
Curt McClain, with rank and file members
Lupe Martinez, Willie Walker, Dan Brown,
and Brian Gerring.
Nearly all Local 17 members at Fleming
survived by working out of the hall,
Kristoff said. "Half of then worked at
Safeway."
"Without all the solidarity we'd have
been destroyed. We're satisfied and very
grateful," said Chuck Mack, President of
Teamsters Joint Council 7. At its height,
the strike affected up to 5,000 workers at
14 Fleming sites across the country.

Local 26 signs
at Packers, Ltd.
WILMINGTON—The 18 members of
Local 26 at Packers, Ltd., have ratified a
new one year contract providing a 7% wage
increase and full maintenance of health
and welfare benefits. The company packs
and crates autos and heavy machinery for
overseas markets.
Committee members were Business
Agent Hector Cepeda with Tony Magana
and Miguel Espinoza.

Labor drive ensured victory for Cal-OSHA
continued from page 1
cratic Party," Reiner said.
The vote, exclusive ofscattered absentee
ballots, was 53.7 percent yes and 46.3 percent no. The totals were 4,518,715 for Proposition 97 and 3,890,634 opposed.
The victory climaxed a 22-month battle
that began when Gov. George Deukmejian
announced in the first week of January,
1987, that he planned to dismantle CalOSHA and turn health and safety of the

state's private sector workers over to the
federal Occupational Safety and Health
Admdinistration.
Labor opposition formed within days as
it became obvious that federal OSHA,
depleted by years of budget-cutting and
neglect under a hostile Reagan-Bush
Administration, could not enforce its own
inferior standards, let alone the superior
protections that California had developed
and enforced years before Congress passed

IBU settles Bay Area tug, ferry contracts
SAN FRANCISCO—Bay Area members
ofthe Inlandboatmen's Union,marine division of the ILWU, have ratified eight new
contracts in the last few months.
Those contracts cover deckhands and
tankermen employed by Harbor Tug and
Barge; ticket sellers, ticket collectors and
deckhands on Harbor Tours; and deckhands, terminal attendants and ticket
sellers on the Golden Gate Ferries.
"In each case, we had to make the best of
a very bad situation," said IBU Northern
California Regional Director Richard
Estrada. "But even with all the problems
we faced, these IBU contracts remain the
best in the industry.
"That's a real credit to the continued
strength ofthe union,and the hard work of

the committees and the unity of the
membership."
Volunteer, unpaid rank and file committee members included:
Harbor Tug and Barge—Paul Westewalde, Tim Thompson, Kelly Vakulich,
Mike Scotto,Jim Burke(tankermen)Jerry
Waitz, Frank Whitman, Walter Ponder,
Tom Lent,George Gutakunst(deckhands);
Harbor Tours—Barry Binsky, Jay Seccombe, Jim Bruce, Larry Peterson, Dan
McSweeny (deckhands); Bill Dean, Marie
LaCap, Cindy Hammer (ticket sellers and
collectors).
Golden Gate Ferries—Charlie Clarke,
Rich Dicky, Bob Williams (deckhands);
Mike Wilson (terminal attendants); Nick
Varanis (ticket seller).

the national Occupational Safety and
Health Act.
Allies soon to be members of the highly
successful Coalition to Restore Safety at
Work stepped forward to join the chorus
demanding restoration of Cal-OSHA.
Coalition leaders launched the petition
drive to qualify for the ballot last Dec. 11,
kicking off a campaign that teached into
every central labor council and local union
in the state.
More than 800,000 signatures had been
gathered when the petitions were submitted for signature verification on April
Henning was able to announce that day
at a news conference in the State Capitol:
"No labor-led campaign in memory has
drawn such a diverse cross section of California Society.
ILWU members, coordinated by the
Northern and Southern California District
Councils, played a strong role from the outset in the battle to save Cal-OSHA—circulating petitions to make sure Proposition
97 got on the ballot, circulating information, and getting out the vote. "It's a major
victory in difficult time," said International President Jim Herman,"and a sure
sign ofthe power that exists when the labor
vote is united."
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Key meeting December 7

IBU members join bay community groups in fight
to reduce exposure to dangerous oil vapors
SAN FRANCISCO—Maritime workers
exposed to dangerous chemical vapors
from oil tankers and barges are hoping for
strong action from the San Francisco Bay
Area Air Quality Management Board
when it meets here December 7.
The Inlandboatmen's Union, Marine
Division of the ILWU, has joined with a
coalition ofenvironmental and other North
Bay community groups deeply concerned
about the health hazards caused by the
failure of the oil industry to restrict dangerous hydrocarbon emissions. Local
"green" organizations—such as Citizens
for a Better Environment,the West Contra
Costa County Toxics Coalition, and the
Sierra Club—have also won increasing
support among the elected city and county
officials who serve on the board of the Air
Quality District.
"The citizens ofthe surrounding communities shouldn't breathe these fames, and
neither should our members," said IBU
national president Burill Hatch. "If gas
stations can have vapor recovery nozzles
for pumping 10 gallons of gas, why exempt
the oil shipping industry?"
PARTICIPATION NEEDED
The Board meets at9:30 a.m.at 939 Ellis
St., San Francisco. "We need as many
ILWU people there as possible to demonstrate the seriousness ofthe issue, and the
concern that our members feel for their
own safety," said Richard Estrada. "If it
appears as though nobody on our side gives
a damn,the Board will be much more susceptible to employer pressure to do nothing
at all."
The Board is expected to set a "generic"
rule, calling for reduced emissions without
specifying the actual engineering methods
to be employed. The proposed rule permits
no more than two pounds of hydrocarbon
emissions per 1000 barrels of product.
"We urge the District to adopt the rule
with an absolute minimum of exemptions
and with full implementation as soon as
possible," said California Attorney General John Van De Kamp. The rule will be
among the first in the country, and it is
expected that the San Francisco Bay Area
standard will spread rapidly throughout
California.
The IBU will strongly support such a
standard, and calls for the installation of
vapor recovery systems aboard all foreign
and domestic vessels. "Vapor recovery is
practical, it's inexpensive, and it works,"
said Northern California IBU Regional
Director Richard Estrada, noting recent
studies on such systems by the National
Academy of Sciences.
NO EXEMPTIONS
"No tank loading or discharge, no chemical transport, no lightering, bunkering,
tank washing, foreign flag ships or any
other source of hydrocarbon emissions
from the oil shipping industry should be
exempted by any regulation or permit. All
vessels should be equipped with the technology of vapor recovery," said Estrada.
Engineering controls for the transfer of
petroleum products from vessels to docks

Local 26 holds
chemical workshop
LOS ANGELES—Members of ILWU
warehouse Local 26 held a special health
and safety workshop Saturday November 5
for members employed in the chemical
industry.
A follow-up session will be held at Local.
26 headquarters on November 19.
"We covered an enormous amount of
ground," said Local 26 President Luisa
Gratz, who chaired the first session,"and
just scratched the surface."
Subjects to be discussed include toxic
chemicals, protective equipment, safety
and health regulation, agencies that protect workers, medical testing, employers
responsibilities and contract language.
Instructors are supplied by the Oil,Chemical and Atomic Workers and the Los
Angeles Committee on Health and Safety
(LACOSH).
Stewards and other members who are
exposed to dangerous chemicals on the
job—or who are concerned about the danger—should attend. The session begins at
8.a.m and runs until 1 p.m.

have been in effect for decades. But IBU
members continue to be exposed to hydrocarbon vapors in the process offueling and
lightering oil tankers and barges with cargoes ranging from crude oil to finished
products such as gasoline.
Hydrogen sulfide and benzene are
among the most dangerous vapors to which
IBU members and others are exposed.
Hydrogen sulfide frequently laces crude oil

and ship bunkering fuel oils. IBU members
cite instances of being knocked to their
knees by the fumes,ofthe necessity of wearing oxygen tubes while on duty, and even
death from excessive exposure.
Benzene has been shown to cause leukemia after prolonged exposure. Other oil
industry hazards have been shown to produce cancers of the pancreas, throat, and
kidney. "Swedish industrial hygienists

t.,

Tank domes on a barge deck in San Francisco Bay

SF Labor will join Farmworkers in
Boycott march November 19
SAN FRANCISCO—United Farm
Workers co-founders Cesar Chavez and
Dolores Huerta will lead a march and rally
on Saturday, November 19 as part of their
campaign to end the use of dangerous
pesticides on table grapes.
This will be the first time both UFW
leaders have appeared together at a public
event since Chavez ended his 36-day fast
and Huerta was beaten by a San Francisco
police officer.
Jointly sponsored by the UFW, the San
Francisco Labor Council and the Mobilization for Peace,Jobs and Justice,the demonstration is the product of a multi-lateral
effort by labor, church and human rights
organizations. ILWU warehouse Local 6
president Al Lannon is one of several
Mobilization leaders urging support for the
event.
"We need volunteers and donations to
ensure success," said Lannon."People who
want to help should contact the Mobilization at(415)626-8053 or 441-5008. We welcome any contribution of time or money
people are able to give."
Protest activities begin at 11 a.m. at the
Hawthorne School located on Folsom
Street between 22nd and 23rd Streets in
the city where marchers will assemble. At
noon, Huerta and Chavez will lead the
march to the Safeway supermarket at
Church and Market Streets for a mass
rally and picketing scheduled for 1 p.m.
According to a Mobilization volunteer,
Safeway was targeted because of its high
visibility and its ongoing refusal to discontinue selling table grapes contaminated
with five deadly agriculture chemicals
responsible for illness and death among
California's farm workers and their children. The UFW contends that the chemicals also put consumers at risk.
NATIONAL ATTENTION
The grape boycott has been a cause celebre among labor and humanitarian groups
for well over three years, but it wasn't until
this summer that a series ofevents marked
by controversy and violence thrust the
issue into the nation's living rooms on the
nightly news for weeks on end.
In July, considerable debate occurred
when Chavez took up his "Fast for Life" to
bring attention to the farm workers'plight.
The effort drew heavy criticism from probusiness types—Republican presidential
nominee George Bush not the least among
them —who claimed that the chemicals in
dispute are "safe" by government standards, and that Chavez' fast was nothing

more than a ploy to bolster union membership. The"ploy" nearly killed him. After 36
days,Chavez ended his fast by passing it on
in a "chain of suffering" to prominent public figures,such asformer presidential candidate Jesse Jackson and actor/activist
Martin Sheen, as well as thousands of
labor leaders, public officials and citizens
across the country.
Meanwhile, the controversy surrounding the beating of UFW vice president
Dolores Huerta by San Francisco police
heated up with the request of District
Attorney Arlo Smith for a determination
by the Grand Jury on whether criminal
charges against her attacker are in order.
California Labor Federation secretarytreasurer Jack Henning is pushing for federal intervention. He's asked U.S. attorney
general Richard Thornburgh to investigate
the circumstances surrounding the
assault.
Acting on behalfofthe state's 1.9 million
AFL-CIO members, Henning wrote: "The
civil rights protections of free speech as
guaranteed by the U.S. Constitution not
only were denied Dolores Huerta,but were
taken from her in a barbarous manner."
VIOLENT RESPONSE
Huerta—all 5 feet, 2 inches and 110
was beaten to the ground in
pounds of
front of the St. Francis Hotel September
14. Inside,George Bush was speaking at an
elite, $1000-a-plate campaign luncheon.
Outside, some 1000 demonstrators gathered to peacefully protest a variety of sins
of the Reagan-Bush administration.
Huerta had not come to participate in
the demonstration but to distribute leaflets to the media in answer to Bush's criticism of the UFW's efforts. Without
warning, police rushed in, batons swinging, to disperse the crowd.
When the attack was over, the 58-yearold grandmother was left crumpled on the
ground with broken ribs, a ruptured spleen
and heavy internal bleeding. She was
immediately rushed to San Francisco General Hospital, where she underwent surgery for her injuries.
Huerta's assailant, identified as 15-year
police veteran Francis Achim, has been
reassigned to administrative duty pending
investigation of the incident.
Calling the attack a "classic violation of
constitutional rights," Henning said the
police picked on the wrong person:
"Dolores Huerta has dedicated her life to
non-violent social change for farm workers
and their families. She is a heroine of the
labor movement and justice will be done."

have made studies measuring benzene to
be in the hundreds of parts per million
during tank vessel loading," said Gene
Darling, editor ofthe "Monitor," published
by the University of California's Labor
Occupational Health Program. "Exposure
to 100 p.p.m. would exceed the current
OSHA standard of1 p.p.m. by ten thousand
percent!"
HAZARDS
According to Donna Mergler, Montreal
neurotoxicologist and visiting scholar at
the University of California's Labor Occupational Health Program, absorption of
fumes by the lungs puts organic solvents
into the blood, from which they can affect
all the cells ofthe body. The liver does overtime metabolizing the toxic compounds;
the kidney does overtime excreting them.
The toxic compounds in the blood also
affect nerve and brain cells. Nerve cells
require fatty tissue for insulation of the
electrical impulses they transmit. When
solvents dissolve that fatty nerve tissue,
the nerves are effectively short circuited.
Hydrocarbon vapors often produce
fumes so thick as to distort vision across
the deck of a barge. The resulting nervous
system effects are numerous. As with ethanol, the active ingredient in your average
Bloody Mary, mood changes or dizziness
can occur as acute effects. Overexposure
can eventually produce unconsciousness.
As with drinking alcohol—the least toxic of
all organic solvents—workers can find
themselves addicted, working overtime to
satisfy their craving, or taking the substances home from the job.
Ironically,"while the Coast Guard is trying to force maritime workers to submit to
drug testing, they appear not at at all concerned about this much more massive drug
problem," said IBU member Jeff QuamWickham, who has bird-dogged the issue
over the last year.

"A grand"gesture by Local 32
EVERETT—Per vote of the membership
at its October meeting, longshore Local 32
issued a check for $1000 to Lumber Production Industrial Workers Local 2860 which
has been on strike for the past 4 months
against Summit Timber Corporation in
Darrington, Washington.
In a letter apprising the LPIW of Local
32's support, secretary-treasurer Ron
Thornberry wrote:
"Please do not look at this donation as
charity but as subsistence to fight on. You
cannot give in to those union-busting bastards. You must do everything you can to
make the Summit ownership suffer with
you. Make them pay for the inhuman attitude shown to workers who are being
denied their God-given right to have a job
with good conditions and good wages.
"My membership is behind you and will
assist in whatever way we can."

Labor TV show
SAN FRANCISCO—California
Working, the labor/community spone
sored public television series returns to
the air during the first week in December on three Bay Area channels.
Featured on the December show are:
•Theater in the Fields: the dangers of
pesticides to consumers and farm
workers is dramatized by an Oregon
theater company which toured California labor camps."Theater in the Fields"
features humorous excerpts from Tbatro
Nuestro's "La Quinceanera," and a look
at why the UFW is so concerned about
the dangers of pesticides.
*1 became a teacher so I could save
the world": California Working teatimes
a day in the life of San Francisco elementary school teacher Diane Doe.
•A train trip through the past: Actor
Danny Glover and C.L. Delluins show
us how pullman porters were able to
organize one of the first Black unions in
the US.
California Working will air on KQECChannel 32 in San Francisco on Thursday, December 1, 9:30 p.m.; on KCSMChannel 60 in San Mateo on Monday,
December 5 at 6:30 p.m., and on KRCBChannel 22 in Santa Rosa on Thursday,
December 1, at 6:30 p.m.
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Washington State
comp system a
model for others
The cost of workers'compensation insurance in the State of Washington and the
benefits paid to workers there contrast
sharply with costs and benefits in California, according to new reports.
In Washington, maximum weekly benefits have risen from $256 a week in 1985 to
$385 a week in 1988.
In California,the maximum weekly benefit has been stuck at $224 since 1983 when
the last of a series of raises approved during the governorship of Jerry Brown took
effect.
In Washington, there will be no 1989
increase in average rates employers must
pay for workers' compensation insurance.
In California,insurance companies want
to jack up the workers'compensation rates
by 2.6 percent on January 1, 1989, adding
nearly $160 million to the $55,945 billion a
year employers currently are paying.
The rates California employers pay for
workers' compensation insurance have
increased 48% in four years while benefits
have stood still. Washington is one of four
states in which state-operated funds have
exclusive rights to issue workers' compensation insurance.
In California, the State Compensation
Insurance Fund is prohibited from undercutting private insurers. Workers'compensation rates have been set for decades on
recommendation of the Workers' Compensation Rating Bureau,which until last year
was made up exclusively of insurance
industry executives.
The system is challenged this year by
labor and management representatives
named following expansion of the bureau
by the Legislature in 1987. Tom Rankin,
research director of the California Labor
Federation, is the labor representative.
Insurance Commissioner Roxani Gillespie is expected to rule shortly on the $160
million California rate hike request.
The Washington Department of Labor
and Industries, which oversees the state
compensation fund, says it could validly
claim to have lowered its rates.
"Rates actually can be said to have gone
down because Washington is the only state
that bases rates on hours worked, rather
than'per $100 of payroll,'" the Department
of Labor and Industries declared.
In other states, which use a payrolldriven approach, premiums automatically
increase whenever payrolls increase even if
rates remain the same, a Washington
spokesperson pointed out.

Unions' popularity up
Approval ofunions in the US has risen to
its highest level since 1967, according to a
nationwide Gallup poll released earlier
this month.
The poll revealed a full 61% ofAmericans
approve of unions. Those disapproving of
organized labor also slipped to its lowest
level since 1967—to 15%.

—Daily Sitka Sentinel Photo by Rebecca Poulson

Beautiful downtown Pelican—where members of ILWU Local 200 are fighting to preserve theirjobs and their way of life.

The battle of Pelican

MU fights to save remote community
PELICAN, Ak.— The battle to save the
tiny town of Pelican, Alaska took a sharp
turn earlier this month when the sale of
the town's chief employer, Pelican Cold
Storage, to Japanese-owned Western
Alaska Fisheries was scuttled.
As reported in the September edition of
The Dispatcher,the plant was to be shut
down October 31, with the new owners taking over shortly thereafter. Ofthe 247 town
residents, over 100 are members of ILWU
Local 200 employed by the cold storage
facility. The pending sale raised several
questions about the future of the workers
and the town itself, none ofwhich the buyer
was willing to answer.
"Their strategy was to starve us out,and
make us scatter," said unit president Jill
Derenoff. The buyer, she said, did everything to delay filling the slots once held by
the ILWU members there.
"They filled all the other non-union
jobs—maintenance, clerical and management positions—and offered them satisfactory or better pay," Derenoff continued.
"But when it came to thejobs our members
were doing, they were proposing wages of
$6 to $8.50 per hour. For the senior
employees that meant about a 35% cut;one
employee here had 34 years with the
company."
Derenoff, who came to Pelican 15 years
ago, said she believed that the pay difference stemmed from an age-old tactic:
divide and conquer.
"What they were doing was making sure
non-union workers would be happy and
won't be up in arms in our defense—they
know human nature very well."
The buyers actions, Derenoffsaid,"were
a direct attack on the union." It also
became an attack on the town itself.
The plant was literally the sole reason

for the town's existence. The only store
there is owned by the plant, with fuel,
power and barge service operated by the
nlant.

But the new buyer had no concern for the
delicate balance that kept the storage facility and the tiny, remote community in
southeast Alaska viable. Its only goal was
to acquire the facility at the right price
and make a profit, which it obviously
thought it could not do with a union on the
property. With the October 31 shutdown,
the once thriving concern now only has a
skeleton crew operating basic services for
the community and performing some
administrative work.
UNION-BUSTING CHARGED
When it became clear that the buyer was
not going to cooperate—even to the degree
of answering the most basic questions
about the town's future—the ILWU took
immediate steps to get help from the State
of Alaska. The Department of Labor was
brought in to investigate charges of unionbusting, while other agencies scrutinized
the sale's impact on the community.
With the uncertainty created by the
buyer's refusal to communicate its intentions, some of the processors who worked
at the plant were forced to leave in order to
find work elsewhere.
Of the residents who remain, said
Derenoff, the concern is that Pelican would
turn into "just another cannery town",
peopled primarily by transients who will
use community services but contribute little of a permanent and ongoing nature.
Schools, public housing, utilities and the
quality of life itself would deteriorate.
Alaska State Governor Steve Cowper
became increasingly concerned about what
was happening in Pelican. The precedent of
a foreign investor coming into Alaska and

throwing an entire community into a state
of turmoil, heightened the state's interest—and involvement—in the transaction.
The buyer didn't care for the state's
intervention. In a letter to Cowper, the
president of Taiyo Fishery Company, the
parent company of Western Alaska,
announced his decision to abandon the
purchase.

STATE BLAMED
There are different schools ofthought as
to what specific act caused the sale's collapse. Some say the buyer was worried it
might be forced to accept the union; others
say the state impeded the sale by requiring
the buyer to make certain modifications in
the facilities; others still blame the state
for not giving the buyer a temporary permit to operate the utilities while the sale
was pending.
Pelican's mayor Reuben Yost says that,
based on what he's heard from the existing
owners as well as the governor's office,
there are really only4 options for the plant:
1)open up and operate as usual; 2)sell it to
another buyer; 3)just leave it idle; 4)cooperate with an employee buy-out.
Most people in Pelican believe the first
option is just a pipe dream, but they have
hope. The last option is currently being
checked out by the governor's office, Yost
told The Dispatcher.
"I just got a letter from the governor
referencing the employee buyout option,"
said Yost."He said his office would be available to assist the community in anyway
possible. We realize this is is big step, and
we plan to check out all the facts before
making a move one way or the other.
"It's a bit ironic," he continued. "From
the moment the sale was announced,
things were changing practically by the
hour. Now we're just in a holding pattern."

Back to the dark ages—twelve hour day restored in California
SAN FRANCISCO—Ifa recent decision
by the California Industrial Welfare Commission is any indication, workers here
have more of a chance at winning the state
lottery than getting justice under the probusiness, anti-labor administration of
right-wing governor George Deukmejian.
Delivering a crushing blow to tens of
thousands of workers, the Commission,
dominated by a majority of Deukmejian
appointees, gave certain employers an
exemption from the "8-hour day" rule
which,in one form or the other, has been in
effect in the Golden State for nearly 75
years.
Originally intended as a penalty to prevent employers from overworking their
employees, the rule required "overtime"
pay at time and one-half to workers
assigned more than 8 hours in a day.
At present, only non-union workers in
three categories will be affected by the
decision: 1)office, professional and technical; 2) entertainment and recreation; and
3)housekeeping, which includes hospitals
and health care. But employers from other
industries are already submitting proposals for similar consideration.
Labor leaders say expansion of the
exemption to other sectors is inevitable as
long as the Deukmejian administration is

calling the shots.

MORE WORK,LESS PAY
Under the Commission ruling, which is
expected to become effective July 1,
employers are now free to force
employees—including classified "parttimers"—to work up to 12 hours a day, 6
days in a row at straight time pay by scheduling "back-to-back" work weeks. And the
bad news doesn't stop there.
The Commission also expanded the definition of "exempt" personnel, e.g. managers or supervisors, thus adding
thousands of workers to the rolls of those
who are not covered by any state labor regulation at all.
Rendered in a cloud of controversy, the
decision was issued about two weeks after
the last ofthree hearings held by the Commission throughout the state on proposed
changes to the 8-hour rule and other labor
regulations. As it turned out, the waiting
period and the hearings themselves were
purely cosmetic.
Presumably, the hearings were the outgrowth of disputes raging on four wage
boards the Commission called for last year.
The boards, which are comprised of representatives from labor and employer
groups, were established to resolve wage
and hour issues through negotiation and

subsequent agreement. Only one of the
four was able to live up to that task.
The board overseeing the manufacturing sector reached consensus on flexible
hours and a 10-hour,4-day work week, but
boards on public housekeeping, white collar, and amusement and recreation were
deadlocked. The Commission intervened.
The result was a proposal to give employers
"relief" on existing worker protections,
including implementation of the 12-hour
day.
Public hearings followed—and so did the
fireworks.

HISTORY LESSON
Throughout the hearings, labor representatives presented a variety of arguments about why the Commission's
proposal should not go forward. In
response, employers had but one, constant
refrain: flexibility, flexibility and more
flexibility.
Taking the lead for labor, California
Labor Federation secretary-treasurer Jack
Henning gave Commission members a history lesson about why they were there in
the first place.
"The purpose of the Commission must
be recalled," Henning said at the first hearing held in mid-August,"The state Constitution gives the Legislature the power to

provide Tor minimum wages and for the
general welfare of employees' through the
establishment of a commission. You are
that commission."
The changes proposed by employers and
accepted by the Commission, Henning
said,"call into question the entire purpose
of the Commission's existence."

THE FUNERAL
Labor's arguments, no matter how rea-

sonable or on point, apparently had no
impact on the majority ofthe Commission.
Convening one more time late September,
they issued their final decision as unionists
held a mock funeral outside commemorating the death of the 8-hour day.
"The Commission has sent a very clear
message to employers," declared state
labor federation research director Tom
Rankin at the close of the proceedings—a
message, labor leaders say, that carries a
death sentence not only for the 8-hour day
but for good-faith negotiations between
labor and employer representatives on the
state's wage boards.
Now, there simply is no incentive for
employers on the boards to bargain with
labor. Thanks to the actions of the Industrial Welfare Commission, they know
they'll get everything they want anyway.
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Henry McKnight, was Local 6 leader

Local 34 Vice-President Jim Eldredge and member Joe Jacobsen, who spearheaded formation of the Local 34 Community Fund, hand simulated check for
$1,000 to Pat Russell, head of the Benecia Community Affairs Council.

'Community Fund' established

Local 34 gives something back
SAN FRANCISCO—ILWU clerks Local
34 has established a community fund to
support local small-scale projects which
deliver immediate support to people in
need and are consistent with the ILWU
programs and policies.
The Fund is supported by direct donations from the membership and go directly
to services and goods for people, without an
intervening layer of bureaucracy.
Each month, the local executive board
will select a worthy group proposed by a
member or by a group of members. The
first donation ofjust over $1,000 was made
last month to the Benicia Community
Action Council which provides emergency
food services, Meals on Wheels, and other
services in this delta community where
many ILWU members work unloading
automobiles for Nissan Corp.
The second donation of$1,000 was made
to St. Martin de Porres Food Kitchen, a
non-denominational volunteer organization which feeds some 600 to 1,000 people a
day through its breakfast and lunch program on Potrero Hill in San Francisco.
A SIMPLE IDEA
"It's a simple idea, to help people much
less fortunate than we are in a direct and
personal way, as a union," said Local 34
President Frank Billeci. "Our members
live and work in these communities, and
we want to show our willingness to share

Billy Allen, 81
OAKLAND—Labor writer William
"Billy" Allen, well known for his fiery, partisan coverage of union issues for the Peoples'Daily World, died here last month of a
heart attack. He was 81.
"Billy was from the old school," said
International President Jim Herman."His
heart belonged to the trade union movement. He never stopped caring, he never
stopped being angry at injustice and
exploitation."

some of what we've got, to put something
back instead of simply taking care of
ourselves."
Contributions can be given to the San
Francisco or Oakland dispatcher or mailed
to The Community Fund, do ILWU Local
34,4 Berry Street, San Francisco 94107.
The next recipient of Community Fund
Aid will be the Pacifica Resource Center,
which runs a food bank and serves as a
general clearing house and referral center
for agencies in this San Mateo coast community for those who need assistance.

Henry McKnight,longtime member,officer and friend of warehouse Local 6, died
last month as a result of heart trouble. He
would have turned 65 this month.
"He was my friend for over 40 years,"
said ILWU Regional Director LeRoy King.
"We worked together at Local 6 for many
years. He was a real mover and shaker."
An incident recalled by ILWU warehouse Local 6 president Al Lannon attests
to that.
"I remember the day we ran the Nazis
out oftown,"said Lannon."In October 1966
Henry and I, two rank-and-file members of
the Local 6 general executive board, objected to the American Nazi Party holding a
rally in San Francisco. Not exactly knowing what we were doing, we decided to put
out a call for a counter-demonstration. We
were ever surprised! Over 3000 people
showed up."
The mover and shaker didn't stop there.
Serving Local 6 in the position of business agent and member ofnumerous negotiating committees, McKnight helped
bring new contracts to ILWU members at
Pacific Plastics, Safe-T-Pacific, Emerson
Flag, Zadocorp, Peninsula Oil, Monarch
Foods, Schilling and many others.
In 1984, he helped organize a shutdown
of a warehouse owned by Blake, Moffitt
and Towne when it was learned that the
company had attempted to stymie union
activities by infiltrating the workforce with
"spies."
POLITICAL ACTIVIST
As a union and community activist,
McKnight was deeply involved in politics.
He worked on the Local 6 legislative committee and later served for many years as a
Aside from his legislative activities, Perlin did considerable work in establishing
and expanding labor studies at local colmember of the Northern California District Council. There he found full expression for his political beliefs by working for

HOW'BOUT A "SHORT" GAME OF GOLF, MARTIN? — Retiring Local 6 member
Martin Polacio(second from left)joined in the fun as he unwrapped his goingaway present: a pint-sized set of golf clubs."What's this for, miniature golf?"
he joked. Much to his relief, a beautiful set of regular clubs was forthcoming
along with many other nice gifts from the workers and management of MJB.
Mrs. Polacio is at his left; MJB production worker Helen Cabrales on the right,
with co-worker Louise Dalton,who serves the ILWU on the Northern California
District Council.

Roaster roasted at retirement party
"He's probably the most popular worker
in the plant"said MJB chiefsteward Alicia
Matzger. Judging from the turnout at
ILWU Local 6 member Martin Polacio's
retirement party, Matzger is right on. The
lunchroom at the MJB Coffee plant in Fre-

NICKEL IN A HAYSTACK?—Kids had a great time scrambling in a pile of straw
for coins at longshore Local 32's Annual Labor Day Picnic. They also had fun
dunking each other in a trap-seat tank triggered by hitting a target with a ball,
and competing in games for prizes. One young sack race winner looked at his
new silver dollar prize and asked,"What's this?" That's a dollar, he was told.
After thinking it over, he said firmly, "I'd rather have a green one!"

mont, California was packed to the rafters
last month with workers,bosses,food,gifts
and the inevitable urns of coffee all in
honor of the soon-to-be retiree.
"I feel like I'm losing my right arm,"
Matzger continued. Palacio, she said, has
been a friend and co-worker for over 12
years.
Palacio, said Matzger, held one of the
most important positions in the plant, a
roaster and grounder. In fact, he was
responsible for training her,she said, making her "the first woman in the United
States to do the job I'm doing."
PRACTICAL JOKES
But all was not sweetness and sentiment. Palacio, well-known as a practical
joker with a bawdy sense of humor, soon
became the object of some good-natured
ribbing by a variety ofspeakers called upon
to "roast" the roaster.
Matzger recalled the day she saw him
running around in a wet suit. "He looked
like a frog!" she exclaimed. Local 6 BA Joe
Lindsay brought quizzical looks when he
said, "Martin and I started around the
same time." The 40-year old Lindsay
explained:"When Martin started working
for MJB forty years ago, I was just 8 days
old."
As for Palacio himself, he has mixed emotions about leaving. "I'll miss the people,
but not the early morning get-ups and the
commute," he said. Expressing warm feelings for both the ILWU and MJB, he said.
"Thanks to both, I am looking forward to a
happy retirement."

democracy and accountability in
government.
His community involvement included
service on the board of directors for St.
Francis Square, a successful cooperative
housing project in San Francisco where he
lived for many years.
Always looking for ways to involve younger members in the union, McKnight
headed up an Activities Committee which
organized softball, bowling, and other activities. He also enjoyed a warm relationship with officers and members of Local 17
in Sacramento and Local 142 in Hawaii.
McKnight also served on the Local's
board of trustees and executive board and
was elected the Local 6 delegate to several
International conventions. Retiring in
1985, he remained in touch with the officers and members of the Local and the
International.
Local 6 President Emeritus Keith Eickman and Regional Director LeRoy King
represented the ILWU at the September 24
funeral service. Survivors are his wife,
Elizabeth, and his daughter, Michelle.

Paul Perlin, Local 26
advocate and teacher
Veteran warehouse Local 26 leader Paul
Perlin died last month after losing a bout
with cancer. He leaves behind his wife,
Lupe, his son David, a member of Local 6,
and many friends and co-workers who will
always remember him as a hard-working
and dedicated advocate of the rights of
working people.
Perlin's career with the 1LWU was as
long as it was varied.
His first official position was as a member of the negotiating team bringing landmark contracts to Local 26 members
employed by wholesale drug firms in the
Los Angeles area. He later became Chief
Steward.
Assuming more positions of responsibility within his Local, Perlin worked on
the Local's board of trustees and executive
board, and was elected numerous times as
the Local's delegate to the International
Convention and as Southern California
Representative to the International Executive Board.
Perlin also served as a delegate to the
Southern California District Council. In
1965, he was elected secretary-treasurer of
the SCDC, a positien he held until 1978.

Dockers, Widows
on Pension List
SAN FRANCISCO—Following is the
November 1988 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 8, Portland: Keith Olson;
Local 10, San Francisco: Johnnie
Moore; Local 12, North Bend:John E.
Hilding Jr.; Local 13, Wilmington:
Fred Allen, Dave Lund, Antonio Morejon,James Powell, Carlos Rivera; Local
19, Seattle: Leon Bennett; Local 23,
Tacoma:Martin Butler; Local 29,San
Diego: Leon Zuniga.
Local 40, Portland: Willie Tanner.
Local 53, Newport: William Buchea,
Lloyd Sparks; Local 63, Wilmington:
John Scognamillo, Robert Wick; Local
92,Portland:Jack Thomson;Local 94,
Wilmington: Palmer Orseth, Mladen
Tesulov; Local 98, Seattle: John
Trowbridge.
* The widows are: Lucile Alberg
(John, Local 13); Erma Braman(James,
Local 23); Grace Contreras (Edward,
Local 63); Margaret Castillo (Frank,
Local 13); Louise Dulin (Clarence, Local
8); Beverly Ginnis (Charles, Local 23);
Rosina Hite (Arthur, Local 63); Anna
James (Overton, Local 10). Gaetana
MacCagnan (Louie, Local 13); Erna
Marino (Albert, Local 10).
Jaqulin Milanovich (Bernard, Local
34); Edna Miller (Floren, Local 98);
Erna Olsen (Roy, Local 52); Lydia
Perkins (Harold, Local 12); Faye Reid
(Charles, Local 94); Gloria Ruiz
(Napoleon, Local 29); Anita Saidamando (Jess, Local 13); Lilian Smith
(Thomas, Local 53); Ruth Tyler(Henry,
Local 19); Lily Woodford (Kenneth,
Local 52).
* Names in brackets are those of
deceased husbands.
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ELECTIONS
IS IISIMA

Local 6 elections scheduled
All divisions of this Northern California
warehouse local vote Thursday, November
17, 1988 to fill the offices of president, secretary-treasurer, business agents, division
officers, executive board, NCDC delegates,
convention delegates at the following
locations:
Members can vote only in the division of
which they are members.*
WEST BAY DIVISION
San Francisco - 7 a.m. to 8 p.m., Union
Hall, 255 - Ninth Street. Special limited
parking regulations in effect on Clementina and 9th Streets between the hours of7
a.m. and 4 p.m.(Warning- Do not park on
9th Street between the hours of 7 a.m. and
6 p.m. Car subject to towing and Union not
responsible.)Do not park in Union parking
lot. Union no longer has a lease on property. Unlimited street parking available
after 6 p.m. on 9th Street.
South San Francisco: 7 a.m. to 6 p.m.,
Holiday Inn, 245 South Airport Blvd.,
Room 108.
Burlingame: 7 a.m. to 6 p.m., Joint
Apprenticeship Committee, Plumbing &
Pipefitting Industry of San Mateo County.
1519 Rollins Road.
Redwood City: 11 a.m. to 6 p.m. Foresters
of America Hall, Middlefield Road.
Pensioners can vote at any of the above
locations by showing lifetime retired card,
Pension Club membership card of Black
Book.
EAST BAY DIVISION
OAKLAND-7 a.m. to 8 p.m., Union
Hall, 99 Hegenberger Road.
BERKELEY-11 a.m. to 6 p.m. Berkeley
House Hotel, Campus Room, 920 University Ave (between 7th and 8th streets).
UNION CITY-11 a.m. to 6 p.m. Holiday
Inn, 32083 Alvarado-Nile Road, Decoto
Room.
RICHMOND-11 a.m. to 6 p.m., Richmond Memorial Auditorium, Farallon
Room, Civic Center.
LIVERMORE —7 a.m. to 6 p.m., Foresters Hall, South J Street.
CHICO-6:30 a.m. to 7:30 p.m. Chico
Community Hospital, 560 Cohasset Road.
Pensioners can vote at any of the above
locations by showing lifetime retired card,
Pension Club membership card or Black
Book.
In West Bay and East By Divisions, ballots will be counted on Saturday, November
19. Other Divisions may count their ballots
immediately following the closing of the
Polls.
SOUTH BAY DIVISION
SAN JOSE-7 a.m. to 7 p.m., Union
flail, 580 Lorraine Avenue.
Pensioners can vote at any of the above
locations by showing lifetime retired card,
Pension Club membership or Black Book.
NORTH BAY DIVISION
CROCKETT-7 a.m. to 6 p.m., Union
Office, 623 Second Avenue.
ANTIOCH-7 a.m. to 6 p.m., VFW Hall,
Wilbur and Futton Shipyard Road.
RICHMOND-11 a.m. to 6 p.m.. Richmond Memorial Auditorium, Farallon
Room, Civic Center.
Pensioners can vote at any of the above
locations by showing lifetime retired card,
Pension Club membership card or Black
Book.
STOCKTON DIVISION
STOCKTON-7 a.m. to 6 p.m., Union
Hall, 738 South Lincoln.
Livermore: 11 a.m. to 6 p.m., Foresters
Hall. South J Street.
MONTEREY COUNTY-SALINAS
DIVISION
Salinas: 11 a.m. to 7 p.m., Union Office,
42 Williams Road.
*Permit and Work Card members are
not permitted to vote in this election. Permit and Work Card members will be automatically excused for the November
meeting.

US corporate pay
out of whack

ILWU Drug/Alcoholism coordinators from all over the northwest attended
joint Oregon-Washington training session in Seattle late last month.

Three-day conference in northwest

Drug/alcohol volunteers brush up
SEATTLE—Some 40 volunteer coordinators for the ILWU drug and alcoholism
recovery program met in Seattle October
24-October 27 for a brush up and updating
on new techniques in intervention and
prevention.
The workshop was organized by Dick
Borsheim, who heads up the program in
the Puget Sound and Washington Area,
and Jim Copp who does the same on the
Columbia River and Oregon Coast. Over
the three days,the volunteers heard from a
wide range ofdoctors and other health care
professionals.
The presentation on AIDS was particularly helpful, said Gig Larson, a relief BA
at Local 32, Everett. "We all think we're
experts, but it was helpful to get caught up
on the latest developments, so that we can
pass it along." The discussion on AIDS was
presented by Mary Kay Standish of the
Providence Hospital Recovery Center.
"The ILWU-PMA program has made a

Local 24,
Aberdeen
Members of Local 24, Aberdeen are conducting final nominations at their December 8 regular stopwork meeting for the
following offices: president, vice-president,
secretary-treasurer, #2 dispatcher, #3 dispatcher, #4 dispatcher, #5 dispatcher, #6
dispatcher as well as 2 trustees, 3 promotion committee members,2 LRC members,
marshal,guide,Puget Sound Council delegate and an 8-member executive board.
Balloting will be between the hours of 7
a.m. and 6 p.m. on dates determined at the
December meeting in the Longshore Hall,
301 East Wishkah Street, Aberdeen,
Washington.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol or drug problem, contact your Alcoholism/Drug Recovery Program representative,
listed below by geographical region. They are trained to offer personal
and family counseling, referral and other services — all on a confidential
basis.
ILWU-PMA ALCOHOLISM/DRUG RECOVERY PROGRAM
Northern California
George Cobbs
400 North Point St.
San Francisco,CA 94133
Phone:(415)776-8363

Columbia River/Oregon Coast Area
Jim Copp
5665 North East Gilson, Suite #2
Portland, Oregon 97213
Phone:(503)2314882

Local 18, West Sacramento
Local 18, ILWU, West Sacramento, will
hold its final election December 9,1988, to
fill the offices of president, vice-president,
secretary-treasurer, labor relations committeeperson, 2 dispatchers and 7 executive board members.
Nominations continue from October 25,
closing on November 25. Polling will be
between the hours of6 a.m. to 6 p.m. at the
Union Hall, Port of Sacramento.

tremendous difference in Everett," said
Larson. "Maybe 10% of the membership
has been affected by it in one way or
another. It's paid for itself many times over
in reduced accidents, medical expenses
and higher productivity."
Participants cited a presentation on
"intervention" by therapist Joan Rabey
from Lakeside-Milam Recovery Center as
particularly helpful."Our main role is to be
out there on the job, being available to anyone who wants some help. But there are
times when being a little more aggressive
can be necessary, if only because the guy
might kill someone before he wakes up,"
said Larson.
Other presentations were made by Bill
Ward, ILWU Program Director and Craig
Johnson,President ofthe Washington Area
PMA; Art Clements, representing the
ILWU; psychologist Chuck Lund; Linda
Haight and Dave Wright of the Cornerstone Treatment Center; Rick Blalock,
director of the New Beginnings adolescent
treatment center; and attorney Robert
Smith.
The participants also spent a full day
at Lakeside-Milam Recovery Center,
where the staff presented overview discussions on alcohol and cocaine addiction, and
methods of referral.
George Cobbs, area director for Northern California, presented a discussion of
the ILWU's position on drug screening and
urinalysis.
"All of us are people who have been
through it," said Jeff Adams, Local 50,
Astoria, "and so there's a real bond. For
most of us, the program saved our lives,
and so we've got a sense ofresponsibility to
continue to make whatever help we can
available."

Southern California
Jackie Cummings
505 W. Pacific Coast Highway
Suite C
Wilmington, CA 90744
Phone:(213) 549-9066
Puget Sound/Washington Area
Richard Borsheim
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: MOM 621-1038

NORTHERN CALIFORNIA WAREHOUSE &
BRITISH COLUMBIA/CANADIAN AREA
Northern California Warehouse
Gary Atkinson
256 Ninth Street
San Francisco, CA 94103
Phone;(415)621-7326

British Columbia/Canadian Area
Bill Bloor
745 Clark Drive, Office Suite 205
Vancouver, BC V5L 3J3
Phone:(604)254-7911

Compared to their counterparts in
Europe and Asia, corporate executives in
this country are grossly overpaid, according to a recent report in Fortune Magazine.
The figures are staggering.
In 1987, General Electric chief executive
Jack Welch received over $12.5 million in
salary and stock options. In contrast,
Sweden's Anders Scharp of Electrolux, the
largest appliance manufacturer in the
world, got total compensation of$437,000.
Less still was Ichiro Shinji ofJVC Corporation in Japan; poor devil earned less than
$300,000.
Disparities among auto manufacturers
are even more pronounced. Chrysler's Lee
Iacocca, exclusive of the sales of books he
writes in praise of himself, earned $17.6
million in 1987 in salary and stocks, while
the company netted $1.3 billion in profits.
But that same year in France, Peugeot
chief Jacques Calvet got paid $250,000 on
profits of $1.1 billion.
COST FACTOR
Apparently,the difference is not due to a
lower cost ofliving on the Continent.A twobedroom apartment in the better districts
of Paris sells for $600,000 while lunch for
two can easily run around $250.
And its not that American execs are any
better on the job, either. In fact, many
European and Japanese firms are out-performing US companies in competing markets quite successfully, earning billions of
dollars a year.
The disparity,says Fortune,is attributed
to a variety of other factors.
First up is the way American execs are
compensated. Seems the "average" US
chief, earning over $1.5 million a year, gets
more than 60% ofthe compensation(about
$940,000) in bonuses and stock options
while Europeans rely almost exclusively
on straight wages.
GREED FACTOR
Philosophy and culture also make a
difference.
"In Europe," said Peugeot's American
sales chief Victor Dial,"the greed factor is
lower than in the U.S." Many managers
there, it seems, get their kicks more from
pulling offspectacular recoveries for ailing
companies than reaping rich rewards for
themselves.
Also, conspicuous displays of wealth to
most Europeans isjust downright tacky."A
Frenchman would much rather show off
the Renoir he inherited than say he makes
$1 million a year," said executive search
consultant Erik van Galen.
The British, said electronics exec Don
Young, "were more concerned with
belonging to the right clubs and having
separate executive lavatories."
Europeans, however, are changing.
Stock options and bonuses, practically
unheard of four years ago, are becoming
increasingly popular as competition for
hotshot executives increases.
The executive "raid" craze, which has
dominated the American business scene
for several years, is infecting corporations
over there. Many European firms are now
offering a varied menu ofjuicy compensation packages to lure talent from their
competitors.
In Asia, where corporate chiefs are paid
anywhere from $250,000 tops down to a
paltry $55,000,there's not much of a trend
toward change in pay structures. With tax
rates running as high as 70% in South
Korea and 76% in Japan, executives there
prefer generous "perks" like houses, cars
and fat expense accounts.
"If a company raises an executive's salary," said Japanese business development
director Ta.k Niida,"the money goes to the
tax officers, not to the manager." That
probably explains why the average exec in
Japan earns about 10 times that of a new
employee compared to 100 times in the US.

Seamen win veteran status
Veteran status has been recently
awarded to Merchant Seamen who served
during World War II.
If you think you might be eligible, file
form DD-2169 available from the U.S.
Department of Defense.
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Members of the Maritime Federation of the Pacific,around 1938, whose efforts to create real west coast labor maritime unity are detailed in
Bruce Nelson's new
book, reviewed below. Anyone know any of these guys?... If you see a few familiar faces, call The Dispatcher at(415)775-0533 so we can identify
them.

Excellent new study of origins of MU
By Eugene Dennis Vrana
!MU Archivist and Librarian
Bruce Nelson's Workers On The Waterfront: Seamen, Longshoremen, and
Unionism in the 1930s(University ofIllinois Press,1988)is easily the most sympathetic and comprehensive discussion of
Pacific Coast maritime unionism during
the 1934 era since Mike Quinn's The Big
Strike.
Nelson's engaging narrative increases
our understanding of individual union
leaders and their organizational ties and
commitments. But by focusing on the role
of Communists and anti-Communists he
falls short of his own promise to give us the
history ofthe 98% ofthe rank and file who
were neither. Frequent lapses into university jargon (how about "antipolitical particularism"?) don't help.
WEST COAST RADICALISM
But Nelson is successful in giving us a
new look at the role of the Communists on
the waterfront: he argues persuasively
they did not blindly follow dictates from
Moscow or New York, but adapted party
policy to the needs of the West Coast maritime workers,and made important contributions to the 1934 strike and the
development ofthe democratic character of
the ILWU. And he makes a good case for
understanding the wave of radicalism that
peaked on the Pacific Coast waterfronts in
1934 as a unique blend of the IWW's "One
Big Union" and the disciplined radicalism

WHAT THEY'RE
SAYING
of the Communist Party.
He paints a brief but evocative picture of
the waterfront worker's brutal life before
'34, but he falls short of giving us a richer
picture of the life of the average maritime
worker. He unfortunately chose not to utilize the minutes of local meetings, including those of strike committees, (not to
mention existing ILWU oral histories) to
get at the thoughts and feelings ofthe rank
and file.
And,although Nelson is the first to seriously explore the origins and character of
the longshore rank and file newsletter,The
Waterfront Worker, he goes overboard in
using the pages of the newsletter as a
source. The newsletter provides extraordinary insight into what its contributors
thought, but it may or may not reflect the
sentiments of the thousands of ordinary
workers who built the ILWU.
Nelson also limits himself by drawing a
timeline around the subject that excludes
essential events and sources. By beginning
in 1919, for example, he omits the historic
struggle at the 1915 ILA convention at

which the San Francisco delegates challenged the rest of the ILA to adopt their
industrial approach to organizing (as
opposed to the ILA's craft unionism)and to
organize waterfront workers of all races
and nationalities.
MISSES '48 STRIKE
And by closing his narrative in 1940,
Nelson loses the benefit of examining the
1948 strike, in which the generation of
1934 finally nailed down the gains of1934,
stood up for their right to elect leaders of
their own choosing, and opened the door to
the historic welfare and pension gains of
the '50s.
But Nelson compensates for these shortcomings by effectively weaving together
some basic themes in the history of maritime unionization on the West Coast. He
explores two attempts at building maritime unity—the first through the Marine
Workers Industrial Union (1930-1935)and
the second through Maritime Federation of
the Pacific (1935-1942). Veterans of those
days may argue with parts of his account.
This reviewer, for example, feels that

Nelson badly misreads the record by blaming the longshoremen for triggering a split
with the seamen—and by making light of
Harry Bridges'role in the rise ofthe CIO—
but nowhere else will you find as exhaustive a treatment of the factional disputes
within and between the organizations
involved in those efforts.
Ultimately, Nelson concludes, the "crusade"of1934 failed to create One Big Union
in maritime because ofthe persistent legacies ofcraft unionism, violent anti-communism of key maritime leaders, anti-union
warfare by employers and police agencies,
and the split between the AFL and the
CIO —"labor's civil war"—until the merger
in 1955.
Despite all this, says Nelson, "Bridges
and the ILWU survived this onslaught and
achieved recognition as an honest, democratic union that won for its members the
best conditions of any longshoremen in the
world." The failure to achieve the IWW
dream of One Big Union in maritime, he
argues,in no way detracts from the success
of the ILWU.
These days, when so many are quick to
either dismiss or romanticize the 1930s, it
seems even more important to understand
how and why the rank and file acted as
they did in the course of building and
defending their unions. This investigation
remains before us, but Nelson's noble effort
is required reading for anyone interested
in the subject.

Local 10 retiree finds new spirit, excitement in USSR
(George Kaye, a retired member of longshore Local
10 recently traveled to Moscow with a group of journalists from several progressive newspapers. He was
credentialed as a representative of The 1LWU
Dispatcher.)
A country that is trying to overcome an unsavory past of
despotism and economic backwardness, and is seeking
social justice, democracy, growth and prosperity—that is
the impression I brought home from an exciting 10 days in
the Soviet Union last month.
The key words today are glasnost and perestroika.
Glasnost means complete openness of all events, with
complete democratic discussion. Perestroika means
restructuring of economy and political life whereby the
rank and file is involved in directing his or her work unit
and participating in political decision-making.
During the first several days, we had the opportunity to
meet with "unofficials" —members of the organizations
which are springing up outside the Communist party in
the more relaxed atmosphere which prevails under Gorbachev. Such groups range across a pretty wide spectrum—from all out supporters of Gorbachev to those who
wanted to see a return to capitalism. They have names
like "Trust," "Democratic Union," the "Moscow People's
Front," "Democratic Perestroika," and "The Club of
"Social Initiative." There were all kinds of proposals for
accelerating democratic change,going so far in some cases
as to advocate anarchism,and the complete decentralization of the economy.
KEY PRECEDENT
There were protests at limitations of democracy, particularly revolving around rules governing demonstrations.
We spoke to a brother and sister who had been arrested in
such a demonstration. Their case was the first time a
judge had refused to take the word ofthe police and ruled
in favor of the defendants.
Soon after, we met with two officials, national secretaries of the Sea and River Workers. The union has
900,000 members, including longshoremen, seamen, and
ship repair workers. Here too we found changes taking
place that reflect what's going on in the rest of the society.
The union in its efforts to curtail bureaucracy,has eliminated one entire tier of administration. The regional

setup has been eliminated and now the union is organized
around the local branches and the Central Committee.
In response to my question, Secretary Alexey Bibnov
admitted that they were having difficulties enforcing
labor legislation. Under the present system, a group of
workers may sign a contract with the management of a
firm to produce so much for a set remuneration. The
workers, eager to make as much as possible, work longer
hours and with greater intensity, to fulfill the contract in
as short a time as possible.
UNION FUNCTIONS
Their unions differ from ours in many respects. They
are responsible for the big social security and pension
funds. They can fine management for unsafe working
conditions. They have responsibility for the housing of
their affiliated members.
Because of the desire of the workers to do the job
quickly and,as a result, earn more,they have a tendency
to bypass conditions. The law allows only 10 hours of
overtime per month and there is a 41-hour week. The
union insists on enforcing these provisions.
There are also experiments going on where seamen
lease their ship from the shipping company. They pay a
certain rent for the lease, and all profits are theirs. They
maintain and improve the ship and use the profits to
improve their own standard of living and for social needs
such as clubrooms, educational facilities, housing
improvements, etc.
The unions retain tremendous influence. Recently, the
government proposed a new pension law which would
have provided benefits equivalent to 75% of salary, with a
ceiling of 250 rubles.
The trade unions rejected them both—they want no
ceiling, plus an inflation adjustment mechanism in the
law. Without union agreement, there's no law. At the time
we left, the question remained unresolved.
The following day we met with officials ofSovtransovto,
the International Road Transport Company.
My friend, who had been president of an American
transport company prior to his retirement, had done business in the past with this Soviet company.So I was able to
get a picture of the other side—the business side.
The firm is the only trucking company in the Soviet
Union engaged in international trade. They are making a

great effort to make their enterprise more profitable (the
new operating word in the Soviet Union). They have cut
back their bureaucracy some 60%.
The company has 4000 trailers, which is surprisingly
small, given the fact that it's the only Soviet trucking
company involved in international trade. Although the
trend is for greater independence for the individual companies, management is still bound by bureaucracy. Ifthey
wish to buy some new equipment with their profits, for
example, they still have to go through the government
ministry. This delays things for months.
This is typical of the logjams which stand in the way of
economic growth. One of the key elements in "perestroika" is the goal of making all enterprises self sufficient, to make all decisions affecting the enterprise. That
is why many, both in the official and unofficial political
spheres are demanding the elimination of the economic
ministries.
Several of us held a fascinating meeting with Prof. V. I.
Goldanskii, a leading Soviet physicist and a member of
the USSR Academy of Science.
The professor, who is a Communist,was quite enthused
about the changes taking place in his country. He is also
fearful. He feels that if perestroika fails, there would be a
danger of a neo-fascist uprising, led by groups such as
Pamyat, a Russian nationalist anti-Semitic organization,
in tandem with the Stalinists who still have great power
within the party.
The situation is fluid, and in his opinion,the organizations such as the Democratic Union, which speak in favor
of Western and capitalist values, are dangerous because
they can cause an anti-liberalization reaction. Others I
have spoken to contest this interpretation. They agree
that many of the organizations which have sprung up are
naive and even provocative. But they agree that free
speech means that even the most extreme or "wrong"
tendencies must be allowed to surface, and that they keep
the spotlight of public viewing on any and all attempts to
limit free speech and its expression.
The Soviet people are trying to regain the ideals oftheir
1917 Revolution that were sidetracked by Stalin, and to
create a new democratic Socialist society, with a high
standard of living and social justice. We can only wish
them success.

