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ILWU Board endorses Mike Dukakis
"Highest paid" in state

Board notes
'solid track
record'

Local wins
huge new
hotel unit
HONOLULU—ILWU Local 142 has just
won representation rights and a new contract for hotel workers at the Hyatt
Regency Waikoloa, the brand-new super
resort on the "Big Island" of Hawaii. The
win should bring over 1700 new members
into the Local.
"We had the overwhelming majority,"
said ILWU regional director Tommy Trask.
"The organizing team we had out in the
field did a fantastic job for us."
ILWU was not alone in its organizing
drive. Also competing for the new hotel
workers was Hotel Employees and Restaurant Employees Local 5, which, prior to
ILWU's certification at the Hyatt, was the
largest union for hotel workers in the state.

NUMBER ONE
"Now we're number one," Trask said.
"With this certification, our total membership for hotel workers has gone over
11,000."
Equally significant is the new contract
Local 142 negotiated with the hotel.
Workers there will now be the highest-paid
hotel employees in Hawaii.
"We're quite proud of the settlement,"
Trask said."The hotel was already competitive, and we were able to make even more
improvements."

MANAGEMENT ENTHUSIASTIC
Hotel management seems enthusiastic,
too.
"We're looking forward to working with
the ILWU," said Hyatt regional vice president Pat Cowell. "We have had excellent
relations with the ILWU at the Hyatt

continued on page 5

Dried fruit
contract won
see page 3

AFL-CIO President Lane Kirkland, right, hands new ILWU charter to
International President Jim Herman at AFL-CIO Executive Council meeting, held in Washington, DC last month. International Vice-President
Randy Vekich and Secretary-Treasurer Curt McClain stand by.

WASHINGTON, DC—Officers of the International Longshoremen's and Warehousemen's Union (ILWU) accepted a charter from the AFL-CIO on Tuesday,
August 23.
The charter was presented at the regular AFL-CIO Executive Council meeting by
AFL-CIO President Lane Kirkland to ILWU International President Jim Herman,
Vice-President Randy Vekich, and Secretary-Treasurer Curt McClain. Also listed
on the charter are the names of all current members ofthe International Executive
Board.

COMING HOME
"Affiliation is,on the one hand,a momentous event in our history," said Herman.
"On the other hand,it is simply coming home where we belong, the consummation
of a natural process, an evolution which has been going on for 40 years. We belong
together, and we will stay together.
"It will bring concrete benefits to our members and we expect to make a contribution as well. Most ofall,in the next few months, we intend tojoin with you in a great
political mobilization to change the agenda in this country,to create an atmosphere
and an environment where working people and their organizations have a chance
to fight for the things they need.
"It's a very proud moment for the whole labor movement, said Kirkland in
presenting the charter."There is enormous respect for the ILWU that has built up
within all of organized labor over the years, and we look forward to having your
input and participation in all aspects of the Federation's work."

Following is the complete text ofa Statement of
Policy on the 1988 Presidential Election, adopted
unanimously by the ILWU International Executive
Board, meeting in San Francisco August 16-17.

improved position to win some of those things that
we have been fighting for—including an overhaul of
federal labor legislation, an increase in the minimum
wage, a revamped health care delivery system, child
care, improved workplace safety, a commitment to
save our public education system, and the appointment of fair-minded justices to the Supreme Court.

The ILWU International Executive Board endorses
Gov. Michael Dukakis for President of the United
States and Lloyd Bentsen for Vice President. We
urge every ILWU affiliate to do everything possible to
ensure their election.
Two years ago the Democratic Party regained
control of the US Senate. That victory allowed us to
put the brakes on some of the worst aspects of the
"Reagan Revolution," to block Judge Bork's appointment to the US Supreme Court, to stop military aid
to the Nicaraguan contras, and to win plant closure
notification.
Now we can finish the job. We can elect a President who is sensitive to the needs of working people,
who has a solid track record on the issues of importance to us. We have the opportunity as well to elect
a number of solid, pro-labor candidates in the House
and Senate. With any success, we will be in a much

In endorsing Gov. Dukakis, we must acknowledge
the powerful and constructive role Rev. Jesse Jackson has played in the revival of our hopes. His
campaign brought into the political process for the
first time millions of the previously disenfranchised—
the working poor, many in organized labor, minorities, and others who have given up on the political
system as a means of rectifying social and economic
abuses.
Rev. Jackson and the programs of the Rainbow
Coalition will continue to play a positive role in
national politics. His support of Gov. Dukakis is an
essential component of a strategy for victory in
November. We look forward to his participation in an
important role in the Dukakis/Bentsen
Administration.
Failure to endorse Gov. Dukakis would imply that
there is really no difference between the policies and

Dukakis backed

JACKSON'S ROLE

SAN FRANCISCO—Delegates to the
first meeting of the newly-elected ILWU
International Executive Board, meeting
here at International headquarters
August 16-17, voted unanimously to
endorse the Dukakis-Bensten ticket in the
November 5 Presidential election.
A statement of policy adopted by the
board described Dukakis as a candidate
who is "sensitive to the needs of working
people, who has a solid track record on the
issues of importance to us.
The delegates also heard reports from
each of the titled officers, from the Canadian area and the IBU and representatives
of each of the ILWU's divisions.
The new members of the International
Executive Board include the three titled
officers, along with:
Hawaii: Rudy Anal, Eddie Fao, Juan
Francisco, all Local 142;
Canadian Area: Don Garcia,
Inlandboatmen's Union, Marine
Division: Burrill Hatch,
Puget Sound-Alaska: Jimmy Dean,
Local 19, Seattle; Ron Thornberry, Local
32, Everett.
Oregon-Columbia River: William A.
Ward, Local 40, Portland.
Northern California:Jim Ryder, Local
6, San Francisco; Joe Lucas, Local 10, San
Francisco; Pete Fuller, Local 54, Stockton.
Southern California: David Arian,
Local 13, Wilmington; Luisa Gratz, Local
26, Los Angeles.

RUBIO HONORED
Outgoing Vice-President Rudy Rubio,
who decided not to seek another term after
serving 11 years at the International, was
honored at a festive dinner sponsored by
the Board on the night ofAugust 16."Rudy
has been a good friend,and a tremendously
effective officer," International President
Jim Herman told the guests. We are all
going to miss him a great deal."

Board photos, see page 8

programs of Dukakis and those of Vice President
Bush. We know that there is.
We cannot afford another four years of the Bush/
Reagan policies.
We cannot afford the continuation of the largest
federal and trade deficits in history, the shameful
neglect of social services and education, and a dramatic increase in the number of families living in
poverty.
We cannot afford the continuation of a foreign policy characterized by belligerence, confusion and
incompetence.
We cannot afford the destruction of the credibility
of federal agencies—from the courts to the National
Labor Relations Board—by the appointment of mediocre and often corrupt officials whose only
qualification is a slavish devotion to the ideology of
the far right.
As President of the United States, Dukakis, can
lead a movement to undo the damage of the past
eight years. The 1988 election campaign marks a
new beginning, a resurrection, as Rev. Jackson told
the delegates to the Democratic convention, of the
politics of hope. The ILWU can and should play an
important role in ensuring the victory of those
policies.
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The Reagan record
By JIM HERMAN
ILWU International President

"Unless we can elect a
President...committed to
a drastic change in real
wage trends and living
standards, over half the
population will slip into
financial
severe
hardship."

This presidential election is going to hinge to a large degree on what American families see
when they look in their checkbooks. The record of the last 8 years is utterly clear. Despite a fiveyear economic expansion, the standard of living of American workers has deteriorated. The
number of people living in poverty has increased. The gap between the rich and the rest of us has
widened. Most important, Reaganomics has created a series of structural problems which are
going to haunt us for decades to come, no matter who is elected.
Let's look at some numbers.
Real Wages: After expanding steadily for a generation, average real wages have fallen and
family incomes have stagnated. Since 1979 weekly wages adjusted for inflation have fallen by 9%
and the family incomes, increasingly burdened by the loss of fringe benefits, have fallen by 4%.
The current median family income of $30,160 represents meager compensation obtained at
great sacrifice. Anyone who lives on or near that annual income can tell you that it is not enough to
provide decent housing, food, clothing, medical care, education opportunities and some sense
of security. The 50% of us who earn less than that amount are either in or on the edge of real
hardship.
Unemployment: George Bush said the other day that the 6.6 million people—or 5.4% of the
population—officially considered unemployed are "irrelevant." Forget for the moment what such a
statement tells us about what goes on inside this guy. The fact is that this decline in the "official
rate," along with the alleged creation of some 14 million new jobs will be an important weapon in
the Republican campaign arsenal.
These official statistics ignore so many workers as to be nearly irrelevant themselves. They
ignore an increasing number of people forced to work part time. They ignore unemployed workers
who have given up the search for work. Adding just those workers to the official statistics, we find
that some 12.6 million Americans, 12.2% of the workforce, are either unemployed or underemployed—pretty astonishing after five years of "recovery." And because of benefit cutbacks and
the increased length of time that people are out of work, only 27.9% of the unemployed receive
unemployment insurance.

LOW-WAGE JOBS
The 14 million new jobs are also suspect. The annual rate of job creation is half of what it was
under Jimmy Carter—and most of these new jobs are in the low-paid service sector. Over half of
the new jobs pay less than $12,500 per year, 70% pay less than $20,000. At the same time, 2
million solid industrial jobs have been lost. We simply cannot build a good society, a decent life, on
this foundation.
Poverty: After a five year "boom," 13.5% of American people —32 million of them—live in what
is officially defined as poverty—earning $11,600 per year or less—up from 11.8% in 1979. Some
20% of American children live in poverty.
Inequality: The gap between rich and poor American families is widening. In 1986 the poorest
fifth of all US families received 4.6% of the national income, the lowest percentage since 1954.
The wealthiest fifth took down 43.7% of the total, the highest percentage ever recorded. The
middle fifth, the middle class is receiving a smaller share—down to 16.8%, lowest percent since
1947.

HUGE SOCIAL PROBLEMS
More important than any of these numbers is that the structure of Reaganomics—doubled
military spending, massive tax cuts, along with 54% slashes in spending on housing, education
and training, investment in infrastructure, nutrition and food supplements, and other programs has
left us with severe social and fiscal problems which will haunt us for generations.
The economic expansion of the Reagan years has been achieved by two means, neither of
them desirable. The first, a boom in military spending, has aggravated the federal deficit and
distorted the development of civilian research and development.
The second has been the piling up of mountains of debt by consumers, corporations and government. In the face of falling incomes, consumers have attempted to maintain their living
standards by borrowing at unprecedented levels. The federal government has amassed more than
$1.5 trillion of new debt. Interest on that budget deficit is running at $152 billion a year, a staggering 14% of the total budget. Add to that a budget deficit that reached $170 billion last year, and we
become concerned that the entire US economy has become a house of cards.
All these numbers, as deadly as they are, represent real people, real jobs, real hardship. Unless
we can elect a President, a Congress and state and local officials committed to a drastic change in
real wage trends and living standards, over half the population will slip into severe financial
hardship by the end of the next presidential term. The outcome is entirely in our hands.
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Local 26 settles
three more pacts
LOS ANGELES—Diligence paid off in
the form ofthree new contract settlements
reached by the officers, staff and members
of warehouse Local 26 recently.
CROWN LEISURE
Members employed at Crown Leisure
ratified a wage opener giving them a 30cent hourly boost in wages.
The deal also calls for an additional 45
cents down the road and maintenance of
benefits for a twelve month extension ofthe
current contract.
Business Agent Hector Cepeda and
members Ismael Munoz, Ray Martinez,
Oscar Quintinalla, Maria Garcia and Lupe
Diaz served on the union negotiating
committee.
PACIFIC ANCHOR CHEMICAL
In early July, members voted to accept a
new agreement with Pacific Anchor Chemical Company.
The contract, which lasts for 40 months,
gives workers a raise of30 cents per hour in
1988, a $1000 bonus in 1989, another 30
cents in 1990,and a $200 bonus for extending the agreeement by four months.
The deal also provides for full maintenance of benefits for changes in holidays.
The contract was negotiated by Business
Agent Hector Cepeda, Chief Steward
Ramon Soto and committee member Don
Teague.
CAL FIBER
Members working at Cal Fiber took a
unanimous strike vote early in August,
sending a message to the employer that
they would walk the picket line if issues
holding up negotiations were not resolved
within the 2-hour deadline set by the
parties.
"Because of the 100% solidarity of the
workers," said Local 26 president Luisa
Gratz,"the company offered a substantial
bonus to each union employee in addition
to a maintenance of health and welfare
benefits in exchange for a six-month extension on the contract."
The company's settlement offered was
ratified by the members.
Local 26 vice president Larry Jefferson
served as union spokesman during negotiations assisted by chief steward Robert
Ramirez and committeeman Raymond
Berry.

Local 517

Vancouver port
workers apply
pressure
VANCOUVER, BC—On June 9, ILWU
Local 517 applied to the Minister ofLabour
for conciliation in its negotiations for a
renewed contract with the Port of
Vancouver.
The request for conciliation is mandatory under federal law before the union can
take any further action to put pressure on
the employer. The Minister must appoint a
conciliator and receive his report before the
union is allowed to take a strike vote.
"We've had five meetings with the Port,"
said Local President Jim Jackson,"and it
was pretty obvious to us that we weren't
going to get a contract without conciliation.
So we broke offtalks and applied on June 9
to the Minister."
SENIORITY THREAT
Issues during this set ofnegotiations are
the compensation package and an
employer bid to change current contract
language which would weaken protection
of seniority rights in the agreement.
There are four bargaining units in Local
517,all which have separate agreements at
Squamish, Westshore, Surrey-Fraser, and
the Port.ofVancouver. The 140 members in
the Vancouver bargaining unit represent a
complete range of Port of Vancouver staff
including: maintenance, boat crews, building staff at Van Term, workers in the Harbour Master's office, Port promotions,
accounting,finance, purchasing,engineering, and administration. The office staff at
the Port's head office and three workers at
the Port's Campbell Avenue ice plant are
also covered.
The Local was first certified under the
ILWU in 1965.Previously,it was known the
Vancouver Harbours Employees Association,but port workers soon found that their
issues were being ignored and elected to
join a strong waterfront union, the ILWU.

Page 3

MiDINPATCHER

Local 6 unity leads to solid contract

Strike vote beats takeaways in dried fruit
SAN JOSE—Armed with a 99% strike
authorization vote, warehouse Local 6
negotiators were able to deliver a new contract to 800 members working in Santa
Clara Valley's dried fruit industry The pact
was overwhelmingly ratified by the membership at a meeting held August 20.

"You gave us the club we needed to beat a
contract out of the employers," Local 6
president Al Lannon told the crowd. Just
two weeks before he had the unpleasant
task of asking for a strike authorization
against Mayfair and Del Monte and a rejection on an onerous "final offer."

Dried fruit negotiating committee included, standing, from left, Marcelo
Salazar, Carlos Martinez, Ernesto Fuentes and Local 6 President Al Lannon;
seated, BA Robert Moreno, Dolores Primer°, Frank Serrano, and Louis
Vasquez.

Coast Committee changes made
SAN FRANCISCO—In a letter to ILWU
coast longshore and clerk locals, ILWU
International President Jim Herman
announced the appointment of Richard
Austin as interim union member of the
Coast Labor Relations Committee from the
Northwest Area. Austin, who has already
assumed the position,replaces Randy Vekich who was elected International Vice
President.
"I know that all of us are committed to
cooperate fully in assisting Brother Austin
in carrying out the duties of his office efficiently and effectively," Herman said.
Originally joining longshore Local 10 in
1967, Austin transferred to Local 32 in
Everett about 10 years later. There he
served as Local president, a member ofthe
Local negotiating committee, head of the
Puget Sound District Council, and chair of
the Local's Washington State longshore
labor relations committee.
Herman's appointment of Austin was
one oftwo he made last month. He has also
announced that veteran longshore Local 13
leader and former Coast Committeeman
William T. Ward has been assigned to fill in
for Coast Labor Relations Committeeman
Robert Olvera who is on temporary medical leave.
Ward has had a distinguished career
with ILWU for almost thirty years. He first
rose to prominence in 1960 as a longshore
caucus delegate, then was elected to the
International Executive Board the following year.In 1963 he was elected to the Coast

Richard Austin, Local 32, Everett, is
sworn in as a member of the ILWU
Coast Labor Relations Committee,
replacing Randy Vekich who was
elected to serve as International VicePresident.
Labor Relations Committee, which he
served for twenty years.
He was also a trustee of the ILWU-PMA
Welfare Fund (1964), a member of the US
Department of Labor Standards Advisory
Committee for Marine Terminal Facilities
(1972),and a key figure in the development
and implementation of the ILWU-PMA
alcoholism rehabilitation program (1980).
Olvera is recuperating at home and is
expected to be back on the job within several weeks.

Matters had come to a head when
repeated attempts by the union to reach a
reasonable settlement failed to persuade
management to back off its demands for
major concessions.
PAY RAISE
As explained by Lannon and Local 6
South Bay business agent Robert Moreno
who translated in Spanish,the deal, covering 400 regular and 400 seasonal
employees at four Mayfair and Del Monte
plants, gives workers a wage increase,
lump sum "bonuses" and a new cost of living clause.
Effectively repelling employer demands
for take-aways, union negotiators secured
health and welfare benefits with the agreement to maintain existing levels. There
were even some improvements. New vision
coverage will be implemented in 1990, and
life insurance benefits will be increased.
Pension benefits were also improved;
retirees will be pleased to learn that they'll
receive a bonus check this year.
The Local 6 team also negotiated new
provisions calling for the liberalization of
vacation qualifying requirements. And
hair nets will now be provided and replaced
by the employer without cost to workers.
UNITY KEY
Following the unanimous recommendation of the union negotiating team, dried
fruit workers voted to accept the agreement by a hefty 83%,again demonstrating
their solidarity.
"Thanks for your unity and support,"
added Dolores Primer°, a negotiating committee member from Mayfair plant 4
where walnut sorters took sharp wage cuts
three years ago. Under the new agreement,
these workers will receive additional wage
increases to help them "catch up."
Local 6 secretary-treasurer Leon Harris
congratulated the members, adding that
they had "won a good contract."
in addition to Moreno, Lannon and
Primer°, the negotiating team included
Ernesto Fuentez (Mayfair 4); Carlos Martinez and Louis Vasquez (Mayfair 7); and
Marcell° Salazar and Frank Serrano (Del
Monte 51). Federal mediator Jerry Allen
assisted in the final sessions.

Local 502 workers
ratify new agreement
NEW WESTMINSTER, BC—After
rejecting an initial offer from the employer,
112 ILWU longshore/warehouse Local 502
members employed at Westshore have
accepted a new agreement containing significant improvements.
The two-year contract includes a "signing bonus" of $700, and wage increases of
$1.06 per hour in the first year with an
additional $1.12 in the second year. There
were also increases in both benefits.and
pensions, and job security language was
strengthened.

Local 6 celebrates victory at Bio-Rad
SAN FRANCISCO—One of the longer
civil trials in recent history ended September 6, 1988 when Chief United States District Judge Robert Peckham dismissed
Bio-Rad Laboratories'$1.5 million lawsuit
against ILWU Local 6.
The suit for alleged damages came after
a 1985 Local 6 strike at Bio-Rad, a Richmond and Hercules chemical and diagnostic equipment manufacturer. The strike,
which fought against the company's multiple-tier wage proposals, was broken under
the threat of"permanent replacement" of
striking union members. During the
strike, pickets advertised the issues at the
company's construction site in Hercules,
where part ofthe operation was scheduled
to move into. That picketing was ruled an
unlawful secondary boycott.
The suit for damages, with the company
represented by George Tichy H,ofthe law
firm of Littler, Mendelson, Fastiff& Tichy,
was based on an alleged "plan" the company developed as a result of the strike
which resulted in construction delays
worth $1.5 million. Judge Peckham found
"insufficient credible evidence" to support
the company and dismissed the complaint
"with prejudice."

Judge Peckham stated:"There is insufficient credible evidence to establish that the
'Plan'ever existed...."The Judge,in so finding, threw out the testimony of company
officials Chris Crispel (Director of Human
Resources), Norman Schwartz (company
Treasurer and son ofthe owner)and David
McAll — they had failed to mention the
"Plan" in earlier affidavits, produced no
written record of its existence, and never
mentioned it to the contractors doing the
actual work.
Local 6 executive officers Al Lannon and
Leon Harris welcomed the decision. "We
knew it was a bogus case," President Lannon said, "but working people and their
unions know that justice in the courts is
hard to come by." They credited union
attorney Bob Remar of Leonard, Carder
and Zuckerman with preparing a detailed
defense and obtaining expert witnesses.
North Bay Business Agent Larry Morrison
assisted in preparing the case.
NLRB CHANGES MIND
In related news,a new one-year contract
has been approved by Local 6 members at
Bio-Rad after the National Labor Relations Board found that the company had

committed numerous unfair labor practices. The violations were of such magnitude,in the NLRB'sjudgment,as to "taint"
a petition for a decertification election filed
by a few employees.
However,Bio-Rad attorney George Tichy
reportedly met with NLRB officials and
convinced them to reverse themselves; an
election will now be held "in abeyance"
until after the company remedies its unfair
labor practices.
"Bio-Rad has been out to bust the union
since at least 1982, when they forced a twotier wage system on us,"said Local 6 Secretary-Treasurer Leon Harris. "But we're
still there with a strong core of members
who have stood up to the company's
threats, promises and harassment. And we
intend to hang in there."
Local 6 Business Agent Larry Morrison,
who services Bio-Rad for the union, added:
"We're working men and women who just
want to do our jobs with decent compensation and conditions. We've got nowhere else
to go, so when the company forces these
fights on us we have no choice but to fight
back. That's what unions are all about—a
chance for working people to fight back,"

TODISPATCHER
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District Councils will back Prop 100, 103

to insurance retorm futii n1141 IL QUI t.
California consumers are in a state of
revolt against the meteoric rise of the cost
of auto insurance. They say what's really
revolting is how insurance companies are
getting away with a modern-day version of
highway robbery.
Fed up with skyrocketing premiums,virtually no accountability by insurers, and
little help from their elected officials, consumers have taken the ball in their own
hands. They've seen to it that two measures calling for sweeping reform of the
giant industry will be put to California
voters in the November election.
The insurance industry is fighting back.
It has sponsored three ofits own initiatives
which, thanks to a slick, well-financed
advertising campaign, would have voters
believe that what insurers really want is to
safeguard the interests ofconsumers,families, little children and the American Way.
The industry does not lack for funds. It
has amassed a war chest of $43 million
dollars to fight consumer groups who say
the money would be better spent on reducing the cost of insurance coverage. Except
for the race for the presidency this will be
the costliest election in American history.
VOTER DILEMMA
Voters, as always, are caught in the middle. At best, making one's way through a
maze of ballot propositions in any election
year can be a frustrating and perplexing
task. This year, with five conflicting and
confusing measures on the sole subject of
insurance, is proving to be particularly
troublesome.
Bearing this in mind, the Joint ILWU
Northern and Southern California District
Council officers met in San Francisco last
month to sort through the pros and cons of
each proposition.
There are two reform initiatives on the
ballot, Props. 100 and 103.
"The officers consider Proposition 100 to
be better worded and most comprehensive
of the two reform measures," said Northern California District Council secretarytreasurer Don Watson. "Although the
insurance industry is attempting to portray Prop. 100 as the trial lawyers' initiative," Watson continued, "its support is
much more broad-based than that."
Endorsers of Prop. 100 include Attorney
General John Van de Kamp,Assemblyman
Lloyd Connelly, California Labor Federation, Mothers Against Drunk Drivers,
League of California Cities, Congress of
California Seniors, Consumers' Union,
Common Cause, and other public and consumer groups.
PROP.100 HIGHLIGHTS
Material gathered by the Joint Council
shows that Prop. 100 would:
•roll back auto insurance rates by 20%
for "good" drivers with a clean record for
the last 3 years;
• make the driving record, not zip codes,
the prime factor in auto insurance rates;
• repeal the insurance industry exemption from California anti-trust laws;
•encourage competition by allowing
banks to sell auto insurance;
•set up a computerized price-comparison system available to consumers on a
walk-in basis throughout the state;
• make insurance companies explain
how their rates are computed;
•require prior approval for all rate
increases exceeding 7.5% for personal lines
and 15% for commercial lines;
• crack down on fraudulent practices in
the sale of senior health insurance and
establish a Seniors' Bureau of
Investigation;
•require insurance companies to contribute 10 cents per policy to fund fraud
investigation and prosecution;
• allow the Attorney-General to appoint
an Insurance Consumer Advocate within
the Department of Justice to intervene on
behalf of consumers in any insurance
proceeding.
Prop. 103, supported by Ralph Nader,
would lower rates for automobiles, fire and
liability other insurance, would have a
good driver discount,require the insurance
commissioner to approve and review rate
increases and would require that the insurance commissioner be elected. The California Labor Federation, Consumers Union
and Common Cause are backing both
Props. 100 and 103.
The Joint Council officers recommended
that members should vote NO on Props.
101, 104 and 106, the insurance industry

initiatives.
RATES OUT OF CONTROL
Many contend that the industry, which
invests heavily in the stock market,took a
bath in the October '87 crash and want
their customers to pay for it. Others cite
the fact that there are currently no requirements on insurers tojustify rate increases.
Another major factor is the insurance
industry's immunity from state anti-trust
laws. It is the only major industry in California to be exempt.Insurers are free to fix
prices, divide markets among themselves,
and engage in a wide range ofanti-competitive practices that are illegal in any other
business.
"We have an out-of-control insurance
industry with no regard for the public,"
said Harvey Rosenfield, a former associate

Proponents of the industry's own Prop.
104,the"no fault"initiative,advertise that,
if their plan wins at the polls, rates will go
down. At least that's what they say in public. Privately, they say something else.
Donald Stewart, executive director of
the American Agents Alliance and a "nofault" supporter, told insurance agents
attending a meeting at Spengler's restaurant in Berkeley that if Prop. 104 passes,
there is no guarantee of lower premiums;
that any reduction would be"stingy"in any
case; and that insurance companies would
still be able to recoup losses.
He also said that, unlike Prop.100 which
calls for rate cuts retroactive to January 1,
1988, Prop. 104 only becomes effective on
the day of the election; any "reduction"
resulting from Prop. 104 would be based on

of Ralph Nader who leads Voter Revolt.
"Rates have gone up 15% to 30% with absolutely no justification."
In fact, average premiums for car insurance in the Golden State have climbed over
40%just since 1985. By the end ofthis year,
it is estimated that rates will rise another
15-20% over 1987 alone. California's rates,
which earn insurers a cool $8.6 billion
annually for 13.6 million cars, are second
only to New Jersey which has more people
and cars per square mile than any other
state.
But insurance companies, which have
backed initiatives favoring "no-fault" and
severe limitations on payment of damages
to accident victims, say they are losing
money on auto insurance in California.
INSURERS SPEAK
"Forty percent of our liability payments
in L.A. County go to fraudulent claims
manufactured by litigation mill lawyers,"
says Harry Miller, president of Coastal
Insurance Company.
Miller supports Prop. 101, which provides a temporary decrease in premiums
for bodily injury but drastically limits compensation to those injured in automobile
accidents. He opposes Prop. 100 which,
among other things, gives the state additional dollars to expand and strengthen
investigation and prosecution of auto
insurance fraud.

-We can say very honestly, 'It doesn't
mean a thing, folks," Stewart boasted.
"The company can change their rates the
day before the election. After all, what's the
track record we are looking at already?
These rates are bouncing up every time we
turn around."
Stewart was unaware that he was being
tape-recorded at the time he made his
comments.
A summary of the initiatives sponsored
by insurance companies shows the vast difference between their objectives and those
of consumers.
PROP. 101
Also known as the Polanco Initiative,
Prop. 101 is chiefly the brainchild of
Coastal Insurance, a company which specializes in writing "high risk" policies for
drunk and reckless drivers. Company
president Henry Miller has stated that
other insurance measures on the ballot
would not be in his economic interests.
The appeal of Prop. 101, particularly to
voters who haven't read the fine print,is it's
promise to reduce rates by half—but
there's a catch. The discount, which is temporary anyway, applies exclusively to the
bodily injury portion of insurance premiums, which means that the 50% reduction would be based on only 1/3 ofthe total
cost of a policy.
Worse, accident victims would be

rates increased beforehand.
required to use up all oftheir own benefits
(sick leave, vacation time, workers' compensation, private health insurance, social
security and disability) before receiving a
nickel from insurance companies. They
would also be limited in the amount ofcompensation they could collect for their injuries, pain and suffering, and loss of work.
PROP 104
Called the No-Fault Initiative, Prop. 104
requires auto accident victims to collect
from their own insurance companies, not
the guilty party.
Prop. 104 claims to reduce premiums for
bodily injury, uninsured motorists and
medical by 20%, but the reduction is temporary: it would last for only a two-year
period, and,since it's based on a "statewide
average" it is unclear about who would be
eligible for lower rates. It permits but does
not require "good driver" discounts. All
potential reductions would be based on
rates in effect as of the day the initiative
passes.
Compensation for accident victims is
severely limited under 104 as are contingency fees for their attorneys. The measure
also bans most lawsuits for non-economic
losses, such as pain and suffering.
Prop.104 locks in the current exemption
ofinsurersfrom anti-trust laws.It requires
a 2/3 vote of the state legislature to overturn the exemption.
If Prop. 104 gets the highest vote it will
mean that other reform initiatives on the
ballot "shall not have any force or effect."
PROP. 106
Prop. 106, labeled the Contingency Fee
Limit,is yet another shot by the insurance
industry to limit the amount of money lawyers representing victims could collect.
Although other measures on the ballot
contain similar restrictions, the difference
here is that Prop. 106, if approved by the
voters, would apply to all civil suits, not
just cases involving auto accidents.
While seeking to place severe limits on
fees collected by victims' attorneys, Prop.
106 has no such limits for lawyers representing insurance companies,major corporations and product manufacturers. It also
greatly restricts compensation to victims.
The initiative contains no provisions for
reduced rates, government regulation,
fraud prevention or consumer protection.
PUBLIC PRESSURE
Despite the enormous differences in the
insurance propositions voters will consider
this fall, one thing is clear. Insurance companies and the politicians they own can no
longer ignore the public's growing frustration and anger with a system which, like
Robin Hood in reverse, steals from those
who can least afford it and gives to a powerful industry, swollen with profits, insulated from scrutiny and embedded in the
core of our political structure.
"There's no question in anyone's mind
that we need insurance reform." Nate
DiBiasi, Assistant Legislative Representative of the Southern California District
Council said: "There is a question about
the nature of that reform and who will be
the beneficiaries, the public or the insurance companies.
"It's unfortunate that much of the 'dialogue' we hear about the propositions
comes from advertising which conceals
more than it reveals about the real issues
behind insurance reform. We urge all
ILWU members and their families to read
their ballots carefully and vote wisely."

Union sues corporate raieers for job
CAMDEN,NJ—A recent lawsuit filed by
the Glass, Molders, Pottery & Plastics
Workers(GMP)might cool the heels of corporate raiders in hot pursuit of takeover
targets.
If they prevail, the GMP could win $30
million in damages for members who lost
jobs as a result ofan aborted raid ofOwensCorning Fiberglas Corporation by Wickes
Companies, Inc.
The class action suit, filed on behalf of
1,000 GMP members,charges that Wickes
used "illegal and immoral means" in its
takeover bid,bringing"forseeable harm"to
workers at Owens-Corning. To fend off the
acquisition, Owens-Corning plunged into
debt to the tune of $2 million, and then
slashed operations, restructured itself and

displaced almost 15,000 workers through
layoffs, transfers and downgrades. Union
and nonunion employees were affected.
"Our lawsuit is an attempt to re-establish the rights of working people in a
greedy era," said GMP President James
Hatfield. "Corporate mergers and takeovers must be legally conducted, and the
rights of affected employees, their community and their labor organizations must be
honored."
BUY NOW, PAY LATER
The suit also contends that Wickes was
able to finance the takeover from cash
reserves it accumulated while under federal bankruptcy protection. Since the company was only required to pay a portion of
its debt, it soon became flush with cash,

OSS

ultimately using its sizeable nest egg for
the acquisition instead of paying its bills.
University of Pennsylvania law professor Clyde Summers said the suit could
encounter legal obstacles because "the law
doesn't treat employees as having any
rights"in a takeover situation even though
it is frequently the employees who end up
getting hurt the most."
"The plant closing bill recently passed
by Congress is the first step toward recognizing employee rights," Summers said.
"But stronger laws are needed to ensure
that workers are not kicked around just
because people are moving capital
around."
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No benefit to ILWU members
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standards to take the heat off
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BY RUSS BARGMANN
ILWU Health and Safety Director

WASHINGTON, DC—On June 7, 1988
the Occupational Safety and Health
Administration(OSHA)proposed a sweeping revision of existing chemical exposure
limits. Exposure limits would be added for
205 chemicals that have not been regulated
before by OSHA. Existing exposure limits
for 222 chemicals would be lowered—providing more protection for workers. And
one exposure limit would be raised.
This major undertaking should be contrasted with OSHA's progress over the past
17 years of its existence. In that period of
time, OSHA managed to adopt new standards for only 24 chemical substances.
Thirteen of those standards were adopted
at one time. This snail-pace has been regularly and forcefully criticized by labor.
PLAYING POLMCS
For almost eight years this Administration has weakened enforcement of existing
standards, and virtually ceased all standards development work. So the question
must be asked: why has the Reagan
Administration made this abrupt about
face?
It's an election year! Republicans are
concerned about their reputation among
workers who have had their wages slashed,
their jobs moved overseas, their unions
constantly attacked, and their health and
safety jeopardized.
In order to polish the Republican image,
OSHA is suddenly in a terrible hurry to
demonstrate its concern for workers'
health and safety Union and other interested parties have only one month to comment on the new standards—an
outrageously short period oftime to review
over 400 standards. The proposal, OSHA
has made clear, must be finalized by
unpublished company data was important
Despite this evidence, OSHA still used the
November. Protests by labor and some
in the development of the
ACGIH data as a basis for its proposal.
employers have slowed the process down
recommendations.
It is no wonder that OSHA's standards
somewhat. However, with the Reagan
In some cases with the development of
are so weak. OSHA continues, as it has
Administration having over four months
recommended exposure limits, it was the
done in the past, to depend entirely too
left in office there is ample time to finalize
fox guarding the hen house. For some
much on industry's "scientific" data and
the rule. Therefore, a closer look at it is
chemicals made by large conglomerates
advice. New OSHA health standards are
warranted.
such as DuPont and Dow Chemical, repredesperately needed. But the standards
ILWU LEFT OUT
sentatives of the DuPont and Dow Chemimust be based on valid data. Standards
There are several major problems with
cal were given the primary responsibility
issued for political gain do little to protect
the proposed standard, a key one being
to develop the ACGIH recommendations.
workers.
that the proposal does not cover construction, maritime and agricultural workers.
Assuming that the proposal is enacted, it
will provide no benefit whatsoever to ILWU
members who work on the docks, in the
sugar and pineapple industries, and on
barges.
A mechanic at an industrial facility will
have better legal protection against dangerous organic solvents than will a
mechanic at a sugar mill. This injustice as
been pointed out to OSHA in a strongly
worded letter sent by the International.
The proposed standard is limited to
changing only exposure limits. The proposed standard contains no requirements
for warning signs or labels. It does not
require that workers be trained or
informed ofthe adverse effects ofchemical
exposure,how they can protect themselves,
or what to do ifthere is a leak or spill. Nor
Rank and file Local142 organizers Jing Labuldo and Freda Ezzo and Organizer
are there any requirements that workers
Wesley Furtado distribute leaflets to Hyatt Waikoloa workers as they arrive for
be provided medical examinations to
adversely
work at Hawaii's largest hotel.
ensure that they are not being
affected by the chemical exposure. All
OSHA health standards adopted since
1971 — the year OSHA came into existence
— require medical examinations, warning
workers came out ofILWU families or had
continued from page 1
signs, labels, and worker training.
worked in ILWU hotels in the area.
Regency Maui,and I'm sure it will continue
NOT LOW ENOUGH
"Our volunteer organizers really worked
hard because they believe in the union,"
Perhaps the most serious problem is here on the Big Island."
The certification and new contract is
said Hawaii division Director Eusebio
that exposure limits will not be lowered
enough. The vast majority of the changes considered a major win for Local 142,
"Bobo" Lapenia. "They know that the
ILWU means dignity and respect where
are based on recommendations ofa private, which has consistently dominated unionizsupposedly neutral organization called the ation of hotel workers on the outer islands.
they work, and they wanted to share that
American Conference of Governmental The bastion ofLocal 5's strength is primarwith the workers at the Hyatt."
Industrial Hygienists (ACGIH). Most of ily in Honolulu's Waikiki on the Island of
International Representative Leonard
OSHA's existing exposure limits are based Oahu.
Hoshijo headed up the massive organizing
on the same organization's 1968
Much of the credit for the organizing
drive.
recommendations.
drive goes to a team of rank and file ILWU
A SMALL CITY
The neutrality of this organization has members who literally scoured the comThe 1245-room Hyatt Waikoloa opens
recently been called into question. A new munity to track down and talk to the peowith the largest workforce on the island.
study by two medical scientists, Barry Cas- ple who applied for jobs at the new hotel.
Its three towers spread across 64 acres and
tleman and Grace Ziem,found that indus- They spent hours carefully explaining the
are connected by a system ofmonorails and
try representatives played a very benefits ofILWU unionism to the potential
boats. Workers reach the restaurants, banimportant role in the development of new hires. They kept in close touch
quet halls and guest rooms by an "underACGIH recommendations. In 15 cases the through weekly newsletters, many individground highway"*here a stream ofelectric
only information used to make the ACGIH ual conversations and group meetings,and
carts ferry the supplies to run the miniarecommendation was unpublished com- phone contact.
ture cities. It is Hyatt's largest hotel, and
pany data. In another 89 cases,
It also helped that many of the new
one of the largest in the world.

Local 142 wins at Waikoloa

Reagan's OSHA
is 'pitiful'
A damning report issued by the Chicagobased National Safe Workplace Institute
early this month has accused the federal
Occupational Safety and Health Administration of deception, permissiveness and
inconsistency in the administration of its
"pitifully weak" enforcement program.
The Institute, a non-profit organization,
said that although OSHA publicly boasts
heavy fines against employers violating
federal safety rules, the agency more often
than not settles the violations for a
pittance.
In 9 out of 11 highly publicized fines
issued by OSHA in the last two years, the
amounts were reduced to a fraction of the
original penalty. In a case against Union
Carbide,for example,fines totaling almost
$1.5 million were settled for $408,500, a
72.5% reduction.
The cases cited by the institute were 11 of
40 involving large fines imposed by OSHA
since 1986. Union Carbide, Shell Oil, Scott
Paper, USX and Yale-New Haven Hospital
were among those studied.
In each instance, OSHA had broadly
advertised huge penalties—leaving the
impression that a radical departure from
the policies of the Reagan Administration
had occurred—but later settled for considerably less behind closed doors.
OSHA LASHES BACK
OSHA spokesman Terry Mikelson
responded that the settlements in question
also included "corporate-wide abatement
agreements" requiring "immediate corrective" action.
"Our primary mission is to remove hazards, not collect penalties," he said.
Mikelson also said the report was "filled
with inaccuracies and faulty analysis
and...unsupported conclusions."
Safety experts and OSHA watchers,
however, strongly support many of the
reports conclusions.
"I'm surprised there is a debate," said
Morton Corn; he lead OSHA under President Ford and is now a professor at Johns
Hopkins University. "There has not been
vigorous enforcement in this Administration, and that is recognized among health
and safety professionals.
"There is an attempt to get employers to
do more without enforcement. Most businesses out there see this as a period of
infrequent contact with the government
and when there is, the contact is not
vigorous."
PROBLEM "SERIOUS"
Consultant John Moran,former director
of safety research for the National Institute of Occupational Safety and Health,
agreed that there has been "a serious lack
of enforcement by this Administration."
"That's reflected in the data from the
Bureau ofLabor Statistics on the lost work
day injury rate, which is higher now than it
was right after the OSHA act was passed in
1970."
Inflation was also cited by the report as
chipping away at the impact of fines
imposed by OSHA. Maximum fine levels
have not been increased since 1970.
Law professor Sidney Shapiro of the
University of Kansas said that Congress
must move to "establish a fine structure
that accounts for inflation."
"You now have the outrageous situation
that OSHA may fine someone only $10,000
who's killed a worker," he emphasized.
VAST DISPARITIES
Other problems with fines, the report
noted, are the vast disparities in the
amounts levied for the same violations,
particularly in the construction industry
The report cited a lack ofleadership as the
primary reason for failure to produce uniform results.
In Illinois,for example,the average fine
for an accident involving a collapsed trench
is $1,196.97, but, in Wisconsin next door
the fine is only $126.67.
OSHA's Mikelson said he couldn't
explain the discrepancy since all OSHA
inspectors are required to use the same
field operations manual.
Disparate treatment,lenient fines,loose
enforcement, deception—all are characteristic of OSHA's disintegration in the
hands of the Reagan Administration.
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Happier holiday for
Local 6 unemployed

Trustees award
Smolin scholarships

STOCKTON—Unemployed members of
the Stockton Division of ILWU warehouse
Local 6 will enjoy a happy holiday season if
plans laid by local president Al Lannon
and secretary-treasurer Leon Harris work
out.
In a recent memo issued to all Local 6
members, Lannon and Harris asked for
support in organizing a car caravan to
deliver Thanksgiving turkeys to fellow
members hard hit by unemployment and
under-employment since the Port ofStockton lost a major account with JC Penney
earlier this year.
"Only 12 to 15 members out ofa seniority
list of160 have steady work," said Lannon.
"Unemployment insurance is running out,
and no significant new work has been
attracted into the port."

SAN FRANCISCO—As reported in the
June 1988 edition of The Dispatcher, the
Smolin Scholarship Fund was established
through a bequest left by long-time Local
10 member Victor Smolin for the purpose of
furthering the education of the children of
Local 10 members attending 4-year
colleges.

LONG TRADITION
Harris added that it has long been a
tradition of Local 6 to try to make the Holiday Season a little brighter for unemployed
members,but that, this year,"we're asking
for help early because we wanted to bring
special attention to the situation in
Stockton."
"We're asking our members to take up a
collection now and turn it in as soon as
possible," Harris emphasized."We plan to
deliver the turkeys the morning ofSunday,
November 20; we'll be leaving the Local 6
Hall in Oakland at 9:30 a.m."
Ifyou want to help out with the car caravan, make a donation or just need more
information, call Local 6 at(415)621-7326.
Any assistance you provide will be
appreciated.

Leo Lorenzo,
Alaskero' pioneer
Leo Lorenzo, veteran organizer, negotiator and leader of the IBU/ILWU Cannery
Workers Union Region 37, died July 20
after a long illness. He was 79.
"He was our mentor," said Region 37
business agent David Della. "He was the
continuity of the past into the present and
future of the union."
Born in the Philippines in 1908, Lorenzo
came to the United States in 1927 and
found work as an "Alaskero"—the term for
Filipino cannery workers of the Pacific
Northwest. There he became one of the
early pioneers of the Cannery Workers'
Union, which he served for 55 years.
His union career was marked by a number of"firsts."
In 1933, Lorenzo fought to bring the benefits of union membership to cannery
workers as a leader ofthe union's first organizing committee. He later became one of
the Cannery Workers first vice presidents.
In the late 1970s and early 1980s—particularly after the murders of union officers Silme Domingo and Gene Viernes in
1981—he was first to lead the movement
for union reform, diligently working to
keep the union mindful of roots.
MILITANT PAST
"He was a symbol of the union's militant
past, of the ideals we were trying to resurrect," Della said."He told us how they first
organized, how they dealt with obstacles
and how they negotiated with the companies and got contracts. We learned so
much from him."
Lorenzo also shared his experiences for
an oral history project about the early days
in Seattle's canneries.
During in an interview in 1986 for the
documentary "Alaskeros," which premiered last year at Seattle's Wmg Luke
Asian Museum, Lorenzo recalled how he
and other fellow immigrants came to this
country expecting to "pick up gold in the
streets."
What he found instead was racism and
discrimination in everything from housing
to employment. The experience spurred
him to become a leading activist for the
Filipino community.
Although he left the union briefly to pursue a career as the chief chef at some of
Seattle's finest hotels, Lorenzo continued
to be a leader for progressive change.
Fighting for social issues on behalf of the
elderly, youth, students and workers, he
served as a board member and officer of
numerous community and civic
organizations.
Brother Lorenzo is survived by his wife,
Carol, five children and 12 grandchildren.

George Ginnis led Local 23
TACOMA—George Ginnis, a long-time
official of longshore Local 23 here and a
delegate to the ILWU International Executive Board, died August 28 after a long
illness. He was 63 years old.
On September 2,for only the second time
in its 72 year history,the port shut down in
Ginnis'honor. The last time the port closed
was following the death of President John
F,. Kennedy in 1963.
A native ofTacoma,Ginnis was one often
children ofa Greek immigrant who started
working on the waterfront here in 1924.
After service in World War II, where he saw
extensive combat in Europe, George
returned to Tacoma, tended bar for about
eight years, and came onto the waterfront
in 1955.
He was elected to the Local 23 executive
board in 1960, subsequently serving as
vice-president and president. He served as
Business Agent from 1965 to 1971 and then
again from 1974 until his retirement earlier this year. Over the years he was also a
regular caucus and convention delegate.
"George was a symbol for the idea of a
good day's work for a good day's pay," said
former Local 23 President Phil Lelli. "He
had a work ethic that was unchallengable.
He got everything he had by hard work.
That was his code in the hold and in running the union."
"He often came across as a hard guy. But
he had a heart ofgold. He was 100% behind
everything the union did to help the community, whether it was raising money for
food or toys, or just buying coffee and

Fund trustees Norman Leonard, Reino
Erkkila and Lincoln Fairley are pleased to
announce that scholarships have been
awarded to: Amir Taha Magid, Laura Martinez, Maxine A. Nuanes, Albert
Eschamenedi, Peter S. Gow, Brett Gavin
Gray, Isabel Bardeja, Erika Jasmine
Roman, Garbrielle Adisa Leegant, Tammy
Willis, Alex E. Telegin, Rosalyn Evans,
Jeffrey A. Alvares and Ava Ricka
Leegant.

Auxiliary 3 scholarships
GEORGE GINNIS
breakfast and visiting with some of the
folks from Jefferson House," a workshop
for developmentally disabled adults across
the street from the Local 23 hall.
"He wanted people to recognize that we
were particularly privileged, and that we
had to give something back."
"George Ginnis was a genuinely giving,
loving man," said International President
Jim Herman, who delivered the eulogy at
the Ginnis memorial service. "All that
toughness all that hard work were in service of the things he cared very deeply
about. He loved his family. He loved his
community. He loved his union. He loved
justice."
He is survived by his wife, Beverly, and a
daughter, Erica.

SEATTLE —ILWU Auxiliary 3 has just
announced the recipients of their 1988
Scholarship awards.
"We were proud to present scholarships
of$500 each to two worthy students at our
September 1st meeting," said Auxiliary 3
scholarship chair Joan Fox. "This year
marks the 22nd year our auxiliary has
awarded scholarships, for a total of 42."
Recipient Danielle Hampton will be
attending the University of Washington,
majoring in political science. She intends
to pursue a career in law.
Shelle Barnes, daughter of a Local 19
longshoreman, has sights on a business
career, foreign languages and travel.

Safety pays off in
dollars for scholars
SEATTLE —ILWU longshore Local 19
and Stevedoring Services ofAmerica(SSA)
presented scholarships to seven lucky students in a ceremony held in June at the
local hall. SSA representative Steve Hassling officiated and explained how the joint
"safety scholarship" operates.

SAFETY SCHOLARSHIPS—Longshore Local 32, Everett, recently held its
fourth annual Safety Scholarship Awards Luncheon, in conjunction with
Stevedore Services of America, presenting $1,000 scholarships to deserving
sons and daughters of members of the union. Shown from left, are SSA
manager Rolf Hanson, and scholarship winners Jacky Bercot, Jenny Qualey
and Jeff Lambre, with Local 32 President Ron Thonberry.

Tragic accident kills BC docker
In a tragic accident on April 25, 1988,
longshoreman Rodney T. Strickland of
ILWU Local 505 was struck and killed by a
falling boom on the vessel Great Amity. He
was 31 years old.
The accident, which occurred at the port
in Prince Rupert, B.C., is currently under
investigation by the Canada Coast Guard
and the Provincial Coroner.
"He was a good worker and a good union

man," said Local 505 president Mark Gorclienko."I am proud that I was the one that
swore him in to the Union."
Strickland, who was born in Burge°,
Newfoundland, was buried in that province. Over 200 longshoremen attended
the memorial service. He is survived by his
wife Gloria, who is pregnant with their
second child; his son, Adam; his father,
three brothers, and six sisters.

Dockers, widows on pension list
SAN FRANCISCO—Following is the
September 1988 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 8, Portland: Walter Conner,
Laverne Flannery, Levan Johnson,
Donald Pfenning; Local 10,San Francisco: Main Dugas, Donald Haghenbeck, Ignatius Pizzo, Edward Tavis,
Antonio Teixeira; Local 13, Wilmington: Jean Crews, Alejandro Damasco, Daniel Hoge, Gail Nelson,
Bertram Scott.
Local 21,Longview:John Mosteller,
Modesto Panis; Local 23, Tacoma:
Jesse Hall; Local 27, Port Angeles:
Frank McCaslin; Local 29,San Diego:
Albert Urso; Local 52, Seattle: Frederick Berg; Robert Tracy; Local 63,
Wilmington:Paul Booher,George Morgan, Harold Sisco; Local 92,Portland:
Glenn Cramer.
The widows are: Ella Mae Barganey(Fred, Local 10); Garnet Brodehl
(Harold, Local 54); Breeze Carter

(Percy,Local 10); Carol Clay(Carl, Local
63); Betty Cordova (Melvin, Local 19);
Helen Drummond(Paul,Local 40); Margery Faker (Joseph, Local 23); Loretta
Figone (Edward, Local 10); Concepcion
Flores(Manuel,Local 29); Maria Flores
(Jesus, Local 29); Edith Garcio(Frank,
Local 13); Leola Gilbert(L.C., Local 10).
Dollretta Hamilton (Oscar, Local 47);
Consuelo Herrera (Florencio, Local 13);
Della Herrera (Frank, Local 46); Pearl
Jacobson (Carl, Local 12); Florence
Johnson (Albert, Local 10); Ethel
Karitis (Peter, Local 24); Martha Kernpson (James, Local 13); Nancy Mockenhaupt (Kenneth, Local 8); Irene
Ranta (Hugo, Local 12); Delores Rice
(Donald,Local 13); Lilia Ronquillo (Filiberto, Local 13); Marylou Schaller (Irving, Local 13); Nancy Schultze (Robert,
Local 34); Alice Siegel (Fred, Local 8);
Mary Stueckle (Walter, Local 92); June
Windish (Fred, Local 27).
*Names in brackets are those of
deceased husbands.

There is a fixed amount of money provided for each calendar quarter. For every
accident in that quarter, $25 is deducted;
the remaining monies go into the scholarship fund. The scholarship program also
benefits each time there is a damage-free
car/ship operation.
"Because of our safe operations," said
Local 19 secretary-treasurer Alex Baroumes, "proceeds from the previous four
quarters enabled us to proudly present
$1000 per scholarship recipient."
This year's recipients were: Shelle
Barnes, daughter of Brother Al Barnes;
Shawn Cochran, son of Brother Don
Cochran; Niki DeSario, daughter of
Brother Robbie DeSario; Corey Dire,son of
Brother Chris Dire; Alison Franz, daughter of Brother Don Franz; Peter Ramels,
son of Brother Steve Ramels; Leondra
Young, daughter of Brother Wes Young.

Local 51, Port Gamble
Local 51, ILWU, Port Gamble, will hold
its final electdion December 8, 1988, to fill
the offices of president, vice president, secretary-treasurer and one Labor Relations
Committeeperson. Nominations will be
made October 13, 1988 and November 10,
1988.
Polling will be at the Union Hall, Port
Gamble on December 8.

Local 29, San Diego
San Diego Longshoremen, clerks and
foremen last month elected their officers
for the year: President, Timothy "Timmy"
Chavez; vice-president Robert "Bob"
Bolata; secretary-treasurer/dispatcher,
J.R."Chayo"Colmenero. Carlos Fernandez
is the assistant dispatcher. Business
agents are Paul Bartley, David Peer, Raul
"Babe" Frias. Frank Hernandez and
Eugene "Genie" Gonzales are the sergeants-at-arms. Eddie Esquivel is welfare
officer. Timothy Chavez is caucus delegate.
Trustees are Eddie Esquivel, Eddie
Howell and John P. Hernandez. Foremen's
unit—Jerry Roiz; Clerk's unit—Joe Vinole.
A seven-member executive board was also
elected.
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Bring Botha Regime to its senses.

Sanctions will signal that US wants apartheid ended
by Rep. Ronald V. Dellurns(D-CA)
For 40 years the apartheid regime in South Africa has
practiced the politics of persecution, prosecution and procrastination in its sustained effort to deny political rights
and equal opportunity to the nonwhite majority in that
country. Its reign of terror has caused the deaths of thousands, the imprisonment of hundreds of thousands and
the forced relocation of millions to segregated, barren
homelands.
In 1968, just before he was murdered, Dr. Martin
Luther King,Jr. wrote:"The tragedy ofSouth Africa is not
simply its own policy: It is the fact that the racist government of South Africa is virtually made possible by the
economic policies ofthe United States and Great Britain,
two countries which profess to be the moral bastions ofthe
Western world."
INTERNATIONAL SUPPORT
King's analysis remains tragically accurate. The
Reagan Administration and the government of Margaret
Thatcher—aided and abetted by West Germany, France
and Japan—continue to hold out against effective international economic opposition to that avowedly racist
regime.
Butfreedom is on the march to Pretoria. Having tried to
ignore and then defy history,the Botha government must
confront the historical nightmare that it has created. It
must accede to peaceful political and social change;if not,
it will self-immolate in a holocaust of its own choosing.
The House of Representatives can help avoid that
destruction by making freedom for all in South Africa a
more imminent reality, through passage of the AntiApartheid Amendments Act of 1983. This bill caps a 17year legislative effort to have the US government assume

moral leadership in the international arena to help
achieve political and social equality for the nonwhite
majority in South Africa. To achieve maximum economic
pressure against Pretoria, sanctions must be comprehensive in scope and multilateral in implementation.The goal
is not to bring the South African economy to its knees but
to bring the Botha regime to its senses, by ending apartheid. Sanctions hurt—but apartheid kills.
The termination ofapartheid is a fundamental humanrights issue that transcends national boundaries and the
narrow confines ofideology. An integral interrelationship
should exist between our domestic and foreign policies.
We must be true, and truly consistent, to our democratic
ideals. We cannot be progressive at home and reactionary
abroad, or vice versa.
NO ENFORCEMENT
Because of this Administration's failed policy of "constructive engagement" and its deliberate failure to
enforce the meager sanctions that were enacted in 1986,
Congress has the obligation to assume the mantle of
moral leadership. The main provisions ofthe proposed bill
include required withdrawal of all US investments from
South Africa, a ban on trade between the United States
and South Africa, prohibitions against involvement in the
South African energy sector, a ban on any cooperation between the US military and South African intelligence
agencies, and economic assistance, education and jobtraining benefits to disadvantaged nonwhite South Africans—especially those adversely affected by other provisions of the legislation.
The legislation also would compel the President to work
with US allies and trading partners to impose and maximize multilateral sanctions and to levy penalties against
foreign countries that try to take commercial advantage of

US sanctions. This legislation would also reinforce the
recent decisions of the Commonwealth Committee of Foreign Ministers on Southern Africa to intensify their pressure for more stringent economic sanctions and to insist
on more effective enforcement of the UN arms embargo
against South Africa by all nations, especially the United
States and Great Britain.
Passage ofthe Anti-Apartheid Amendment Acts of1988
would also come at a time when,despite intensified press
censorship by the Botha regime, we are learning more
about increasing white resistance to the apartheid system. For example, the Pretoria government recently sentenced David Bruce,a white South African, to six years in
prison after he refused military service because he said
that it exists "purely to maintain white supremacy."
Recent estimates indicate that Pretoria now spends
more than one-fourth ofits annual budget on maintaining
the apartheid system. At the same time,almost 20% ofits
oil and natural gas supplies come from foreign sources,
despite 1987 offshore discoveries.
FIRM STATEMENT
Passage of this House bill and its Senate counterpart
would be a firm statement that the United States is determined to stop subsidizing racist repression in South
Africa.
The nonwhite majority in South Africa needs and
deserves our support in their struggle to win freedom for
themselves—and freedom for their oppressors, whose
self-destructive policies generate violence throughout the
region. Unless we act decisively and urgently, we will
forfeit the opportunity to minimize the death and violence—and to help accelerate the process of national reconciliation leading to a just and equitable society.

"Fast for Life"
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Chavez' protest
spotlights plight
of farm workers
DELANO, Ca.—The controversy surrounding the fast of United Farm Workers
leader Cesar Chavez didn't end when he
took his first morsel of food after 36 days.
Taking up fasts of their own, a number of
celebrities, politicians and citizens have
vowed to the keep the protest alive over
poisons that are contaminating our food
and killing the children ofCalifornia's farm
workers.
The targets of protest are five deadly
agricultural chemicals used by growers for
table grape crops. Chavez and supporters
are pressing for a ban of these toxins and
have urged a boycott of grocery stores and
restaurants where table grapes are sold or
served.
Growers respond that, since the levels of
chemicals they use are within government
guidelines, they have complied fully with
the law. Unfortunately, the law does not
require a conscience. And the tragic consequence is that children of farm workers
throughout California's San Joaquin Valley
are dying at an alarming rate.
THE VICTIMS
In McFarland, 15 children have been
diagnosed with cancer and six have died.
Eighteen children in Delano have developed cancer as have eight more in Shafter
and seven in Lamont. In just the last 10
years,almost 450 cases ofchildhood cancer
have been reported in Kern County alone.
These areas, where concentrations of
the poisons are the highest in the state,
have seen many more cases of miscarriage
and birth defects. Other cases of pesticide
poisoning are not even reported because
the symptoms from mild exposures are
similar to symptoms of other illnesses.
For the last three years,Chavez has been
pressing for a ban ofthe chemicals captan,
dinoseb, methyl bromide, parathion and
phosdrin-5 of 27 used on table grapes—
charging that consumers as well as farm
workers are at risk by their usage.

Pensioners back boycott
SAN FRANCISCO—The ILWU Bay
Area Pensioners Club adopted a resolution recently in full support ofthe UFW
grape boycott. "It's a matter of record
that many children offarmworkers have
been born without arms or minus a leg,
with brain damage, back problems or
other deformities," caused by exposure
of their pregnant mothers to pesticides.

Help for the homeless
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IN ASTORIA—It was the usual good
time, good food,great people and soso weather on September 5 at Cullaby
Lake where longshore Local 50 threw
its annual Labor Day picnic. The
warm, easy-going party has become
an institution in the northwest,"just a
way of getting together with all our
families and showing some
hospitality. About 1200 members and
pensioners from all the river ports
were on hand,as well as a number of
California and Washington guests.
The picnic included the usual
incredible salmon and barbecue beef
feed, a raffle, horsehoes, kids'
games, and lots of just plain hanging
out. Local 50 President Bob Reiter
was picnic committee chairman.

—photos by Tim Thompson

NLRB opens door for
hospital organizers
WASHINGTON, DC—Completely
reversing its own order from four years
ago, the National Labor Relations Board
(NLRB)ruled late last month that health
care workers must now be afforded greater
flexibility in organizing on a unit basis
than they ever had before.
Expanding from three to eight the categories of hospital workers that constitute
separate bargaining units,the decision is a
clear message to hospital administrators
that lumping nurses with doctors or lab
technicians with janitors can't he used as a
ploy to foil unionization.
Hospital management is not pleased.
"This is going to be expensive, disruptive
and ultimately it is going to increase the
costs of health care," said Michael
Anthony; he's the vice president of the
American Hospital Association which,
along with most hospitals, vigorously
opposed the new rules in hearings held
around the country.
MANAGEMENT MOTIVE
Anthony and the hospitals he speaks for
want more than just a return to the old

As a former seaman and union official of
the National Maritime Union and a retired
ILWU member,I wonder how we can utilize
the ships in laid-up fleets to house these
people sleeping on the streets.
We have over 600 vessels, of all sizes,
anchored in various harbors in the United
States. These ships are commonly known
as the Emergency Mothball Fleets. These
were built in wartime, with taxpayer dollars for the purpose oftransporting troops.
Each vessel could transport 600 to 4,000
troops.
Major cities such as New York, Los
Angeles, San Francisco, along both coasts,
as well as the Gulf of Mexico and the Great
Lakes, could utilize the laid-up ships in
their area. They are fully equipped with
their own heating and electricity and could
be brought alongside any dock and connected to shoreside sewerage and water.
Thousands of people could be taken off the
streets. This would give them a livable
home and a base from which to find work,
learn a trade, have shelter from the elements and not cost the cities, counties and
federal government and we,the taxpayers,
thousands of dollars per month to put
these people up in some fleabag hotel.
Just utilizing what we have available
and using a little common sense and imagination, at least these 600 vessels could be
put to good use instead of rusting away. At
least 120,000 people could be serviced and
be taught to make a living in the society
which has cast them aside.
If you agree with these ideas, write to
your Congressperson, local elected officials, and your friends.
Duke Livingston
Auburn, California

rules. They want to impose even further
limitations. They contend that, since job
distinctions are becoming increasingly Remembering the hard times
blurred in the area of health care, there The author of the following letter, a
should only be two units: one for all profes- longshoremen even before the Great Strike
sionals and another for all in 1934, retired over 30 years ago from ILWU
nonprofessionals.
longshore Local 50. During his career, he
The NLRB disagreed. They said there worked as a winch driver and a gang boss
was no evidence ofa"significant change"in on the docks in Astoria and then served
the way hospital workers did their jobs.
Local 50 as its dispatcher. Enclosed with his
"Maintenance employees continue to letter to ILWU International President Jim
maintain the physical facilities and regis- Herman was a personal check in the amount
tered nurses continue to provide direct of $200 for the union's Political Action
patient care under state nursing practice Fund.
Dear Jim,
acts," the board said.
Just a note to let you know that, at age
the
by
board
The eight units established
96, I have just been released from the care
are: all registered nurses; all physicians;
home after 85 days. I am now under home
all professionals except nurses and physicare, and I am doing pretty good.
cians; all technical workers, such as lab
I remember the hard times. Twice we
technicians; all skilled maintenance were
on the picket line for a hundred days.
workers, like plumbers, electricians and
Keep up the good work. Hope you all get
heating and air conditioning specialists;
rid of"Reaganomics."
all business office clerical workers; all
Brother James D. Sutherland
guards; and all other non-professional
Local 50, Astoria
employees.
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IBU intervenes

Seamen face
drug tests

Swearing-in new ILWU International officers and Executive Board at International headquarters last month, Jim
Herman reads the oath for Secretary-Treasurer Curt McClain, Vice President Randy Vekich and Board members Bill
Ward, Eli Miura, Juan Francisco, Rudy Anal, Eddie Fao and Latricia Camara.

Local 200 members uneasy about future

Will the lights go out in Pelican?
PELICAN,Alaska—The 100 members of
Local 200 employed at Pelican Cold Storage in this isolated southeast Alaska community are wondering today if they will
have ajob,ifthey will have a home,ifthey'll
have any thing at all after November 1.
The cold storage company, the only
employer in this town in this picturesque
village about of about 220 souls about 90
miles west of Juneau, is being sold this fall
to a Japanese-owned company, Western
Alaska Fisheries, Inc.. The new owner has
declared that the operation will shut down
October 31, terminating the entire
workforce.
HE JUST WALKED OUT
"We started hearing rumors in the middle of the summer," recalls Kay Harrels,
unit vice-president."Then one day in midAugust they called a meeting in the coffee
room for the bargaining unit, the office
workers and the rest ofthe staff The plant
manager, Eric Norman,just walked in told
us thatthe place had been sold,and that we
would all be terminated October 31.
"He wouldn't answer any questions, he
just walked out."
But the questions won't go away. Will the
plant ever reopen, and will current
workers have a chance to be hired? Will the
union contract, or anything like it, be
enforced? Maybe more to the point, will the
monthly food-barge from Juneau that
comes in every month to restock the company-owned store arrive in November?
Who will unload it? Will the power plant,
also owned by the company,keep working?
WHat about pensions and health and welfare? Will Santa Claus to town on the
December barge?.
In meetings held in Seattle last week,
union representatives weren't given much
satisfaction. International Rep John
Bukoskey and Harrels met first with the
new owners and then with their old
employers.
"These people don't know what they've
gotten into," said Harrels of the new
owners. "When we asked them about the
food barge, they said, what food barge?
WHen we asked them about the power
plant, they asked us what we were talking
about? And they sure didn't know about
Santa Claus?.
"As far as they're concerned,the lights go
out at midnight, October 31.
The new owners were clear, however,
that Pelican Seafood would shut down
October 31, and that everyone in the workforce would be terminated. They said they
"may" start interviewing new hires in
December or January, but expected in no
way to be bound by the ILWU contract.
"That's all we have for you now," they
concluded.
SHALLOW, UNPROFESSIONAL
"On the positive side there's hope that
the new owner will invest in the plant( it
was built in the 30s)and improve the facilities,"said Jill Derenoff, president of the
unit. "But the way this is being handled
makes us uneasy. Its very disappointing
that the company has been so secretive."
"Its a very shallow, unprofessional way
to do business," added Harrels who notes
that the closing would devastate the Pelican school system.
Meetings with the old owners were no
more satisfying."We wanted to discuss the
concerns ofthe members on a lot of issues,
and especially their opportunity to be

employed."But the old owners had washed
their hands. Their interpretation is that
neither they nor the successor company
has any obligation.
By the end of the meeting, however, the
company had at least made an offer on
severance pay. "It's not a great package.
There's no way it compensates for the years
and years of service, or for the incredible
dislocation people will go through, but it's
something to respond to. We don't want to
close the door," said Bukoskey.
DEEPER QUESTIONS
But there are much deeper questions.
We want to know what rights does a community have? Here's a situation where an
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Labor backs check
on handguns
BY MIKE LEWIS
ILWU Washington Representative

The latest round in the national battle
over gun control is taking place in connection with the anti-drug bill now under consideration on Capitol Hill.
Passions over gun control run so deep
that most politicians wish they could avoid
the issue. Like abortion, it's a highly emotional subject, and your opinion is colored
largely by your own experience—where
you live, what you do for fun, what experience you've had with violent crime.
The debate covers a wide range of opposing views. At one end ofthe spectrum are
militant pacifists, who would like to outlaw
all firearms. At the other is the National
Rifle Association, which views the slightest
restriction on the right to obtain a gun as
intolerable.
However, that's not the issue now being
debated in Congress. Federal, state, and
local laws already prohibit convicted
felons,drug addicts, people found mentally
incompetent, minors, and illegal residents
from acquiring handguns. Would-be handgun purchasers are also required to fill out
a sworn statement that they aren't members of any of these forbidden classes. The
legislation now being considered—called
the "Brady Amendment,"after the Reagan
press secretary who was shot in 1981 during Hinkley's assassination attempt —
wouldn't change this.
The issue is, should would-be handgun
buyers be required to wait seven days
before walking off with their hardware,
while the Police Department's of their
home towns get a chance to check their
records to see whether they are in fact eligible under current law? This is what the
Brady Amendment provides.
It's important to understand what the
amendment doesn't do. It doesn't stop any
citizen who isn't a felon, drug addict, or
certified mental incompetent from buying
a gun.It doesn't allow arbitrary bureaucratic denials.

employer who is the sole industry in a community decides to leave,lock stock and barrel, for his own reasons. Are people simply
left out here to starve? What obligations
does the employer and the entire state have
to ease the transition? People have rights
beyond traditional collective bargaining
relationships."
Local 200 is looking for answered sin the
governors office and in various state commissions. "The response from the Governor's office and from the state in general
has been extremely positive,and we're hoping for some real assistance. The local will
make sure these people here are well represented in Anchorage," Bukoskey
concluded.
It doesn't affect private sales, transfers,
or exchanges between people who aren't
licensed dealers. It doesn't even require the
police to make a record check after receiving the written statement if they don't
want to. It doesn't eliminate any right of
appeal from a denial that already exists
under current law.
It also requires the police to destroy the
statement and all related papers within 60
days after the statement is forwarded to
them (and so prevents any "national gun
registry"). And it provides a waiver of the
waiting period for an individual who has a
legitimate,immediate need for a handgun.
The waiting period would only put some
meaning into the present requirement for
the written declaration that the buyer is
eligible to own a handgun under current
law. It would not restrict legitimate gun
owners, but it would prevent many criminals from buying guns directly over the
counter in states that have no other
controls.
The record leaves no doubt that the
amendment would have a positive effect in
this regard. The most recent federally
funded studies found that at least 20% of
all felons obtain their weapons from
dealers. Local governments that have
already enacted a waiting period have
stopped thousands of felons attempting to
buy firearms. In California, for example,
where there's a 15-day waiting period,1,515
prohibited buyers were screened in 1986
alone.
GREATER DANGERS
The dangers from unmonitored gun
sales are only becoming more serious. With
the recent increase in drug trafficking
nationwide, more and more drug dealers
are acquiring—and using—firearms. On
the West Coast, some of the larger gangs
originally based in Los Angeles are spreading North to Oregon and Washington. And
we're no longer talking only about Saturday-night specials; high-powered automatics are now standard fare in the drug
wars and other criminal activities.
Right now,criminals who are blocked by
their own states' laws from buying handguns can simply cross the borders to other
states that have no waiting periods.
Licensed dealers in Florida, Texas, Georgia, Ohio,and Virginia are known to be the
chief handgun source for some of the most
dangerous drug gangs in the country.
For these reasons, the Brady Amendment has the support not only of the law
enforcement community but of other
groups that would not endorse additional
restrictions on handgun purchases,including the AFL-CIO.

SEATTLE—If the US Coast Guard gets
its way, US merchant seamen may become
subject to random drug testing. According
to the Federal Registry of July 8, 1988, the
Coast Guard has already promulgated a
very extensive set of proposed rules on the
subject, but is willing to entertain "public
comment" for a period of60 days.
"The Coast Guard proposal runs the
gamut of substance screening issues, from
pre-employment testing and random sampling through reasonable cause testing,"
said Burrill Hatch, president of the
Inlandboatmen's Union, marine division of
the ILWU.The IBU is seeking an extension
of the comment period.
"It is our fear that the Coast Guard is
moving at a precipitous pace to adopt drug
and other substance testing rules without
permitting the time necessary for the public and this Union to prepare a meaningful
and thorough response."
LEGAL ISSUES
In a letter to Sean T. Connaughton,Project Manager of the Merchant Vessel Personnel Division of the Coast Guard, Hatch
requested a 60-day extension of the public
comment period and additional public
hearings in the Seattle area to allow comment from the Pacific Northwest and
Alaska.
He urged that "the significant technical
and legal issues involved in the proposed
rulemaking" warrant the postponement,
and cited a recent decision of the Ninth
Circuit Court of Appeals as one ofthe legal
issues requiring further consideration.
The court, which maintains jurisdiction
over the entire West Coast, recently struck
down on privacy grounds another federal
agency rule imposing drug tests on
employees. The issue is now pending
before the Supreme Court.
The IBU has written to each US Senator
and US Representative from all Pacific
Coast states and Hawaii asking for an
additional 60-day commentary period, as
well as additional public hearings, especially in the northwest. Public meetings
were held in only four cities, including one
in San Francisco where the IBU was represented by International attorney Rob
Remar and IBU patrolman Charley
Clarke.
The proposed rule changes include:
•the assumption that any individual
accepting employment aboard any vessel
on which a license, certification or any
other documentation is required has consented to chemical testing;
• requirement of urinalysis in conjunction with any required physical;
• pre-employment drug screening;
•implementation ofemployer-sponsored
random drug testing;
IBU President Hatch expressed concern
over the inaccuracy of drug tests, the constitutional issues raised by such invasions
of privacy, and cost factors.
"There is absolutely no basis to believe
that there is in fact a drug abuse problem
among merchant marine personnel,or that
drug use can be correlated to any commercial vessel losses or casualty damage.
Therefore,it is highly inappropriate for the
Coast Guard to impose restrictive regulations in response to a so-called 'drug problem' that likely does not exist in our
industry.

New pact at up-river
container facility
LEWISTON,Idaho—The six members of
Local 8 employed at the ICnappton-operated container facility here have approved
a three- year contract with a $1 increase in
the first year and wage-reopeners in each
of the next two years. Improved pension
benefits were also negotiated, as well as
four hours' overtime for standby pay on
weekends.
The agreement was negotiated by Duane
Samsel, Local 8 upriver representative
Rusty Ross and International Representative John Bukoskey.
"It was a good, businesslike situation,"
said Bukoskey. We went in there with an
understanding on both sides that we were
going to negotiate an agreement, and not
play any games. The new agreement was
ratified 41 days before the old agreement
expired."

