
'An historic turning point'

3-1 vote for AFL-CIO affiliation
SAN FRANCISCO—In balloting completed June 29,

members of the ILWU voted by a 3-1 margin to affiliate
with the national AFL-CIO.
The vote on affiliation was 15,348 in favor to 5,097

opposed, providing a margin of 76%. Affiliation carried in
all divisions of the union —longshore, warehouse, agricul-
ture, tourism, and general trades—in Hawaii and on the
west coast.

Affiliation had been recommended nearly unanimously
by delegates to the 27th ILWU convention, which met in

Vancouver, BC in April.
CLOSER RELATIONSHIP

"What this is all about is unity," said International
President Jim Herman. "In these difficult and challeng-
ing days, our greatest strength lies in the solidarity and
common purpose of all American workers.
"For many years, the ILWU has worked closely with the

AFL-CIO and its affiliates in many areas. Our goals are
identical. This formal affiliation will strengthen that
bond, and provide a structural framework for an even

Defend the Teamsters
See President's Report, page 2

ize

closer relationship," he added. "It will provide concrete
support to the members of our union, and we expect to
make some real contributions in return.
"It's an historic turning point for all of us."
The process of affiliation will be completed once the

ILWIT's application for affiliation is acted upon by the
AFL-CIO Executive Council, which will issue a charter.
The charter will be presented at the initial meeting of the
ILWU International Executive Board which will take
place next month.

International ballot totals
see page 8
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Local 26 hangs tough

'Best ever'
pact won
at Thrifty
LOS ANGELES—Characterized as "one

of the better contracts in Southern Califor-
nia" by union leaders in the area, the new
agreement recently ratified by the 600-
member Thrifty Warehouse unit of ILWU
warehouse Local 26 was anything but easy
to get.

"Negotiations were very difficult," said

Local 26 president Luisa Gratz. "The com-
pany put take-always on the table which
remained there during the entire
negotiations."

As the expiration of the contract drew
closer with no agreement in sight, Local 26
asked area Teamsters, the Retail Clerks,
the Utility Workers and the Food and Drug
Council for help in the event of a strike.
They all pledged their support.

The combined effect of the show of soli-
darity and the Local's refusal to cave in to
employer demands resulted in a conces-
sion-free agreement calling for better
wages, maintained health and welfare ben-
efits and first-time transfer rights of
Thrifty workers threatened with layoff due
to house closures.

RAISE PLUS COLA

Wages get a boost of 50 cents an hour
effective July 1, then 25 cents plus COLA
next year with another 25 cents and COLA
in 1990.

The employer will pay for maintenance
of health and welfare benefits for the life of
the contract and increase its pension con-
tribution by 2-1/2 cents an hour. An addi-
tional 5 cents will go into the severance pay
fund.

Workers are now guaranteed the right to
transfer from existing Thrifty warehouses
to the new warehouse in Ontario, Califor-
nia. The opening of the new house will coin-
cide with the closure of the house in Los
Angeles.

The new transfer provision recognizes
the transfer of bargaining unit work and
gives Local 26 members full seniority
rights to new vacancies prior to the com-
pany hiring off the street.

TRAINING PROGRAM
Workers not transferring will be eligible

to participate in a Title III Job Retraining
program offered by the Private Industry
Council. The program, which is funded by
government grants, enables workers to
extend their unemployment benefits while
learning a new trade at a designated
school.

Thrifty workers with one or more years

—continued on page 3
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New Local 13 members at the LAJLong Beach Intermodal Container Transfer
Facility discuss contract after overwhelming ratification vote.

At LA container facility

New Local 13 members celebrate
outstanding first-time agreement

"I love it! Our livelihoods used to
depend on the company's whim; we
had no say at all. Now, we've got

some control."
—Robert "Rake" Wargo
hostler driver, ITS.

WILMINGTON—Late last month, work-
ers employed by In Terminal Services (ITS)
gathered to attend their first ratification
meeting as members of ILWU longshore
Local 13.

Some of them looked a little stunned.
A two year tug of war between the union
and the company was finally coming to an
end.

"I can't believe it's all over," said Craig
Wright, an ITS hostler driver at South-
ern Pacific's Intermodal Container Trans-
fer Facility (ICTF) in Long Beach where
cargo containers are transferred between
trains and ships docked four miles away at
LA harbor.
"After everything we've been through, it's

just incredible to realize that we actually
pulled it off," Wright reflected. "We've come
such a long way."

ORGANIZING BREAKTHROUGH
For the last 20 months, the union and the

company have been locked in a battle over
the rights of ITS employees to organize and
bargain. Effectively interceding with the
National Labor Relations Board, the ILWU
Southern California Regional Office and
Local 13 snatched ITS workers from the
clutches of a "sweetheart" contract be-
tween the company and another union,
defeated ITS' hired union-busters in a suc-
cessful organizing drive, and, pushing a
few well-selected pressure points, con-
vinced management to sit down and start
dealing just two months ago after negotiat-
ing a halt to a cross-fire of NLRB charges
and challenges.
The effort was well worth it. After 17

negotiating sessions, the union wrested
from the company an extraordinary first-
time contract providing an excellent wage
package, job security, a fair system of
seniority and many other significant pro-
tections for the 200 member unit.
How did they do it?
"We pushed the hell out of them," said

ILWU Southern California Regional Direc-
tor Joe lbarra, who, along with ILWU
International representative Nick Podue
and Local 13 secretary-treasurer Wayne
Robbins, was instrumental in getting the
ITS organizing campaign moving.
"There was a clear message from the

workers and the union that the company
must change its attitude," lbarra said.

WORKERS FED UP
ITS employees, who had previously sur-

passed company productivity projections

—continued on page
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lnt'l board,
officers
elected
SAN FRANCISCO—Aside from voting

on affiliation with the AFL-CIO (see
above), members of the mvu voted last
month on nominations for Titled Officers
and a new International Executive Board
to lead the union until the next Interna-
tional Convention, in 1991.
Incumbent President Jim Herman,

Local 34, San Francisco, and Secretary-
Treasurer Curt McClain, Local 6, San
Francisco, were re-elected without opposi-
tion. Randy Vekich, a member of Local 24,
Aberdeen, who has served as a Coast Com-
mittee member since his election in 1987,
was elected Vice-President. He replaces
Rudy Rubio, who leaves office after com-
pleting 11 years of service.
Also elected was a 13-member Interna-

tional Executive Board, as follows:
Hawaii: Eddie Fao, Juan Francisco,

Rudy Arial.
Northern California: Joe Lucas, Local

10, San Francisco; Pete Fuller, Local 54,
Stockton; Jim Ryder, Local 6, San
Francisco.

Southern California: David Arian, Local
13, Wilmington; Luisa Gratz, Local 26, Los
Angeles.
Oregon-Columbia River: Bill Ward,

Local 40, Portland.
Puget Sound: Jimmy Dean, Local 19,

Seattle; Ron Thornberry, Local 32, Everett;
Inlandboatmen's Union-Marine Divi-

sion: Burrill Hatch.
Canadian Area: Don Garcia.
Balloting results from ILWU locals in

Oregon, Washingon, California, Alaska
and Hawaii were certified by the Interna-
tional balloting committee, meeting in San

3 Francisco

-4 4.
The 600 IBU members who operate the vital 8-vessel Alaska state ferry sys-
tem—from the galley to the engine room—have recently ratified a contract
which, while it reflects the state's budget crisis, provides some hope for the
future. For a look at those members on the job, and their reflections on the
contract, please turn to pages 4-5.

June 29.
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"The bottom line is due
process—the revolution-
ary notion that those
suspected of crimes are
innocent until proven
guilty, and that they
cannot be relieved of their
liberty or their property
unless they are charged
with specific offenses,
given a fair trial, convicted
and sentenced under the
law."

Defend the Teamsters

By JIM HERMAN
ILWU International President

The Justice Department's effort to take over the International Brotherhood of Teamsters is a
disgrace and an embarrassment to the system of justice for which Americans have fought and

died for over 200 years. It's the death rattle of a Justice Department discredited and demoralized

by scandal, the last hurrah of an administration committed to the destruction of the integrity of the

labor movement.

It is, in the words of Rep. William Clay (D-Mo.)—one of 164 members of Congress of both
parties opposing the suit— "the most outlandish, most incredible schemes ever devised to subvert
the rights of working men and women to be effectively represented in collective bargaining."
Ultimately it threatens every institution in our society—churches, schools, or private associations
of any kind.

The sweeping Justice Department suit, filed in New York June 29, seeks to have the federal

courts immediately remove the present IBT executive officers and International Executive Board,

and to appoint a liaison officer to administer the union until new elections are held. This official will

also have control over the union's dues, strike funds, political action fund and other assets, as well

as the authority to appoint "trustees" to replace any regional or local Teamster official he or she

believes to be "under the influence" of organized crime.

DUE PROCESS IS BOTTOM LINE
The constitutional issues raised by the suit go right to the heart of what our legal system is all
about. The bottom line is due process—the revolutionary notion that those suspected of crimes
are innocent until proven guilty, and that they cannot be relieved of their liberty or their property
unless they are charged with specific offenses, given a fair trial, convicted and sentenced under
the law.

But the attack on the Teamsters violates all these basic principles, all at once. It presumes
guilt—forcing the current Teamster leaders out and granting extraordinary powers to a court-
appointed official long before the Justice Department's charges against the Teamsters are aired in
court. It is based on the bankrupt doctrine of guilt by association, holding 1.7 million members of
the union hostage by destroying the ability of their organization to operate with any degree of
effectiveness, for an indefinite period of time.

Perhaps the most critical issue for all of us is raised by California Attorney General John Van de
Kamp, who has never been accused of being soft on corruption or crime. "To whom would those
placed in command owe their allegiance?" he asks. "Would they respond to the working men and
women or to the administration? We have rarely faced such dilemmas in the US because, unlike
many countries, we have insisted that the day to day management of unions should be free from
government control."

Leaders of the International Brotherhood of Teamsters, or of any other organization, who have
committed crimes should be prosecuted and, if convicted, punished according to the law. The 1960
Landrum-Griffin Act provides federal authorities more than ample muscle to crack down on erring

union officers. But apparently they can't make a case, and so the Justice Department now pro-
poses to circumvent the exacting requirements of due process, posing a formidable threat to the
fundamental liberties of all Americans in the process.

We find it particularly ironic that an administration which favors what is known as "judicial
restraint"—doing so little, for example, to enforce the rights of minorities and women—now
proposes such an aggressive, activist approach toward a major US trade union.

PENTAGON SCANDALS

It's even stranger that an Administration hip-deep in charges of influence-peddling, discredited by

massive military procurement scandals, and paralyzed by the Iran-Contra scandal—to say nothing

of the problems of the Attorney General himself—has attacked an organization of working people

with such ferocity. The same doctrine of collective guilt applied to the Department of Defense, for

example, would force the immediate removal of the Defense Secretary and the Joint Chiefs of

Staff, regardless of their particular role in the latest round of Pentagon scandals.

But in the long run, the only real issue has to do with defense of the US Constitution. The

Teamsters have the support of a united labor movement, and a majority of the members of

Congress, ranging from one end of the political spectrum to the other. They deserve the support of

every American who loves liberty and respects a legal system which, with all its faults, is the best

thing we've got going for us.
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Twenty months of turmoil pay off 

New Local 13 ICTF unit gets big wage boost and job
security in exceptional first-time contract
—continued from page 1

by leaps and bounds, were fed up and
showed it. ITS had turned blind eyes and
deaf ears to their needs while demanding
even more. Worse, management refused to
recognize or deal in any way with the
union.
"Trains come into the facility on a tight

schedule," said Ibarra. "Timing is critical.
When the operation got behind, some cus-
tomers found it necessary to shift to other
facilities uptown, even though it cost a lot
more dough."

Action by the ILWU International gave
ITS management even more incentive to
bargain. International President Jim Her-
man warned the Los Angeles Shipping
Association about the labor dispute at ITS
and later met privately with Southern
Pacific (SP) officials in San Francisco.
"Jim made quite an impact," Ibarra

emphasized. "He told the shippers that ITS
was refusing to agree to even standard con-
tract language.
"There were lots of inquiries from steam-

ship companies up and down the coast.
Jim's meeting with SP in San Francisco
was the frosting on the cake. ITS was told
by SP to start dealing with us."

AT THE TABLE
Getting the company to sit down at the

bargaining table and seriously address
worker concerns seemed almost too good to
be true. Agnes Lucas, who works at the ITS
pre-check department and who was elected
by her peers to serve on the unit's negotiat-
ing committee, was surprised at what she
found.

"It was my first time in contract negotia-
tions," Lucas said. "I thought the company
would try to play more games, but, actu-
ally, it was kind of tedious. I didn't antici-
pate that. But it did go quickly."
Working on the negotiating committee

with Ibarra, Podue, Local 13 president
John Pandora, crane driver Tony Caruso
and mechanic Mark Brownsworth, Lucas
said she was "very impressed" with the
ILWU's support and action on behalf of the
ITS workers.
"This is a great contract, especially for

our first time out. Five dollars over a three
year period is terrific. I'm very happy with
it, and I think the rest of the employees are
happy with it too."

There's plenty to be happy about. The
agreement is a genuine milestone for the
union and it's members working at ITS.
"This is Local 13's first major contract

representing a substantial number of
workers who are not longshoremen, but
whose function is critical to the shipping
industry," Ibarra said. "Extending the ben-
efits of ILWU membership to workers in
support facilities such as the ICTF also
extends the influence and strength of all
members of the union. I'm glad we didn't
miss the opportunity to organize and rep-
resent these valued workers."

MEAT AND POTATOES
"Wages and safety were the most impor-

tant things to me, and we took care of that,"
said hostler driver lbd Peterson. He espe-
cially liked the retro pay.
The hourly wage will go up across the

board by $2.25 effective June 1, 1988 with
two more annual raises of $1.50 and $1.25
respectively carrying through to the con-
tract's expiration in 1991.
Ramp and load-out clerks will get an

additional hourly increase of 50 cents.
Workers starting after 2 pm get a shift
premium of 25 cents, and lead pay was
boosted from 35 cents to a hefty $1 per
hour. Retro pay will come in a "bonus" of
$1.25 for each straight time hour worked
from December 1 last year through the end
of May.
Major improvements in job security

were made with the elimination of the
"casual" list and the implementation of a
minimum guarantee of 40 hours per week
for regularly assigned workers and 24
hours per week for regularly "unassigned"
workers. Further, all workers who passed
probation by June 1 will be considered reg-
ularly assigned, and those workers classi-
fied as regularly "unassigned" will receive
full benefits.
The employer will now pick up the whole

tab for group medical insurance. The par-
ties have also agreed to open negotiations
on benefit levels and other health and wel-

Votes cast by Local 13 members working at ITS were tallied after 12 hours of

ratification meetings concluded. Shown are balloting committee members

Valerie Deal, Tony Caruso, Ron Hallamore and Jill Stanley.

fare issues on January 1, 1989.
"Getting the company to pay the full cost

was a major item," Lucas said. "Some of the
3eople with families had to pay around $17
i week from their checks, which has been

quite a burden."
Four "personal" holidays will be added

over the life of the contract, and for the first
time, workers will be eligible for sick leave,
funeral leave, jury duty pay, and advance

row, often with erratic and, in some cases,
insufficient break time. Job "burn out" has
been a major problem, and, without hard
and fast rules protecting all workers
equally, many complained that mandatory
overtime was being assigned unfairly.
Under the new contract, however,

employees can only be required to work a
maximum of two hours forced overtime,
which will be assigned in inverse seniority

"Looking at conditions — from where we've been, what we
went throuugh, and what we've won — I think this is the
best thing that could have happened to everyone at ITS."

paychecks for vacations.
SENIORITY PREVAILS

Many of the new Local 13 members at
ITS were particularly pleased with the new
seniority rules which ensure fairness in
layoffs, overtime, hours and days off.
An added bonus is a contract provision

allowing workers to transfer to other
departments without loss of seniority. And
an unusual provision requiring daily "bid-
ding" of duty assignments for ramp
workers has received enthusiastic support
from that group as have other newly estab-
lished seniority rules.
"The seniority system will eliminate a

lot of favoritism," said crane operator
Ralph Aguilar. "If my buddy wants to run
the crane, and he's senior to to me, I say
that's fine; he's the person who should do

"Without seniority rules, they played
games," crane driver Jeff Coffman added.
"They'd take you out and put in someone
else. It was ridiculous."
The agreement will also help alleviate

the company's ongoing demands for man-
datory overtime, which, for many, was the
most onerous part of the job.

BURN-OUT
Some employees had been forced to work

up to 16 hours a day for several days in a

order. Further, break times and meals
must be taken within narrowly defined
time frames to afford workers adequate
rest periods during their shifts.

Workers will be additionally protected
by other new provisions, including a ban
against supervisors performing bargain-
ing unit work, an expansive "non-discrimi-
nation clause" encompassing political

N

Southern California Regional Director Joe Ibarra (standing) explained the
terms of the tentative agreement to ITS clerks, mechanics and ramp workers.
Seated at the head table are negotiating committee members Mark Brown-
sworth and Agnes Lucas, International Rep. Nick Podue and Local 13 presi-
dent John Pandora.

beliefs and sexual preferences, and the
right of employees returning from leave of
absence to assume their former jobs or
other positions that are "substantially
equal".
The employer has also committed to a

safe workplace, and has agreed to be
responsible for maintenance and inspec-
tion. A joint union/company safety commit-
tee will soon be meeting once a month to
review safety hazards and practices.
Other safety issues resolved include

company-paid safety shoes and rain gear,
guaranteed pay up to two hours for doctors'
visits by workers injured on the job, and
the right to refuse to work where an
"immediate" danger exists.

CONTRACT ENFORCEMENT
None of the new gains would be worth

the paper they're written on if the union
had not established mechanisms for
adminstering the agreement.
A workable grievance procedure will be

instituted to ensure timely and effective
contract enforcement. ITS workers can
now file claims within three days of a sus-
pected violation of the agreement.
Not only can contract cases be processed

expeditiously, but employees who have

been unjustly disciplined will have the
added advantage of an expedited pro-
cedure which bypasses the initial steps of
the process.

"We'll also have stewards on each shift
and in each department," Nick Podue
pointed out. "Our new members will get
the representation they need when they
need it."

THUMBS UP
After twelve hours of staggered ratifica-

tion meetings, the final tally showed an
astounding majority of 98% voting in favor
of the new contract. Only two no votes were
cast out of a total of 145.

Truck driver Clarence Simpson thinks
the contract is a giant step forward. "Look-
ing at conditions—from where we've been,
what we went through, and what we've
won—I think this is the best thing that
could have happened to everyone at ITS."
"I'm happy," said hostler driver/crane

operator Tony Goldsmith. "We're definitely
going in the right direction."

"It's a great contract," said clerk Valerie
Deal. "But it's not the end of the road. We
have a lot more to work toward in the
future," she predicted. "This is just the
beginning."

DRIED FRUIT NEGOTIATIONS SET: An industry meeting of Del Monte and
Mayfair Local 6 members met June 11 to finalize contract proposals. Negotia-
tion dates were being set as we went to press. The contract expires August 1.
Dried Fruit demands include delivering more benefits to more people and
restoring some of the concessions forced upon them three years ago.

"Best ever"
Thrifty contract
—continued from page 1

of seniority can also get a cash-out of
unused sick leave.

Gratz, serving as spokesman for the
negotiations, was assisted by local vice
president Larry Jefferson and a committee
composed of Anaheim warehouse chief
steward Ray Comer, former chief stewards
Rick Sikora and Chris Dejan, Los Angeles
warehouse chief steward James "J.J." John-
son, and former chief steward Randy
Fanty.
John Find, James Noland, Tim Miller

and Anthony Roberts, Jr served on the bal-
loting committee.
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ITOIPIE CONTRACT
AT WORK
Local 6 protects stewards' rights,
beats dismissals at Young Bros.
OAKLAND—In an expedited proceed-

ing, arbitrator Herman Levy issued an
important award requiring the reinstate-
ment of a discharged ILWU member and
upholding the right of the union to reach
settlements that won't be overturned after
the company has second thoughts.
The dispute centered on the termination

of Johnny Blunt who serves warehouse
Local 6 as a shop steward at Young's Mar-
ket Company in the East Bay.
Just two weeks before Christmas last

year, conditions at the warehouse became
so hazardous that Blunt called in Local 6
BA Joe Lindsay to investigate the opera-
tion and discuss it with management.
"The whole situation was extremely

unsafe." Lindsay said. "There were broken
cases, broken pallets and broken bottles
everywhere; liquor was spilled all over the
floor."
Blunt and Lindsay went looking for the

shift supervisor to talk to him about the
safety problems—and caught him in the
act of working on the conveyer belt, a func-
tion of bargaining unit. When Lindsay
advised the supervisor there were now two
problems to discuss, safety and jurisdic-
tion, the supervisor ordered Blunt back to
work and continued at the belt.

FIRED ON THE SPOT
Blunt and Lindsay continued their

inspection. About twenty minutes later,
the supervisor came after them and again
ordered Blunt back to work. When Blunt
and Lindsay persisted in trying to address
the real issue, the supervisor fired Blunt
on the spot for insubordination.

Within a matter of minutes, word of the
incident had spread through the ware-
house. All 30 workers on duty dropped
what they were doing and went to the
lunchroom to talk to Lindsay and Blunt. In
the midst of the busiest season of the year,
the operation came to a complete stand-
still.
When the supervisor realized what was

happening, he came into the breakroom
and demanded that everyone get back to
work. The warehousemen were not moved.
They told the supervisor that, unless

Blunt was going back with them, they
weren't leaving. Then the supervisor fired
them all and ordered everyone off the
property.

CHANGE OF HEART
A half hour later, the supervisor appar-

ently had a change of heart. He approached
Lindsay and asked what it would take to
get everyone to go back to their jobs.

"I guess he realized he wasn't going to be
able to handle the pre-Christmas rush
without any workers," Lindsay said. "I told
him that we could settle this whole thing if
everyone he'd just fired was reinstated
with no repercussions."

Local 17 respects
Fleming picket
SACRAMENTO—Over 200 members of

ILWU warehouse Local 17 are respecting a
picket line established June 9 by striking
members of Teamsters Local 150 at Flem-
ing Foods.
Fleming, the largest wholesale grocery

distribution company in the country, is
demanding a 28% reduction in wages and
benefits, according to Local 150 Secretary-
Treasurer Pat Regan.
The company posted 13% higher first

quarter earnings based on higher produc-
tivity in its distribution centers and be-
cause of its recent acquisitions.

SPREADING THE STRIKE
Currently on strike are: IBT Local 150;

Local 70, Oakland; Local 431, Fresno; and
Local 856, San Francisco.

Northern California Teamster leaders
left the state late last month to spread the
strike. Some 3,000 Teamsters currently
are on the street—the number could
increase to 11,000 if operations in Pennsyl-
vania, Wisconsin, Oregon, Kansas and
other states are shut down.

The supervisor agreed. Everyone,
including Blunt, resumed their duties, and
the operation proceeded uneventfully—for
two days.
At the end of his shift on the second day,

Blunt was informed by management that,
despite its prior agreement with the union,
he was being terminated—again—for the
same "insubordinate" act.

This time Lindsay went straight to the
top. He discussed Blunt's situation with the
company president who assured him that
Blunt's problem would be "squared
away." It didn't happen. About 5 days later,
Lindsay got a call from the company's
attorney who said there was no way Blunt
was going to be reinstated. The union
immediately filed a formal appeal, and the
issue of Blunt's termination was brought to
arbitration by union counsel Richard
Zuckerman.

NO FORFEITURE
In urging the arbitrator to uphold the

discharge, the company argued that Blunt
was terminated for just cause and that, in
any case, the union had failed to file a
timely appeal which, according to the col-
lective bargaining agreement, means auto-
matic forfeiture of the grievant's claim.
Under the contract, the union has five

days to file discharge appeals, and it was
the company's contention that the clock
started ticking from the date of Blunt's last
day at work.
But the arbitrator didn't buy the com-

pany's argument.
On the issue of timeliness, Arbitrator

Levy wrote: "The thrust of the conversation
with the company president would lead a
reasonable business agent to conclude that
there was no necessity to file a letter of
appeal...To find otherwise would allow an
employer to lure a union representative
into a state of complacency about filing a
grievance and then raise the issue of con-
tract timeliness to avoid the processing of a
grievance."
As to whether Blunt had been fired for

just cause, Levy wrote; "My decision that
the grievant was not discharged for just
cause is based on the fact that the union
proposed the settlement, the company
accepted, and the agreement was fully
implemented.
"The company had a good faith obliga-

tion to adhere to its agreement. When it
reinstated the grievant there was no longer
any basis for his discharge."

ACTION UNWARRANTED
Levy also noted that even if there had

been no settlement agreement, Blunt's
conduct didn't warrant termination.
"The facts do not support such drastic

action. I am not saying that an employee
involved with union business is insulated
from discipline when he does not follow a
supervisor's order. I am saying, however,
that based on the facts of this case, the
discipline meted out would have appro-
priately been something less than
discharge."

In his award, Levy ordered Blunt's rein-
statement with full back pay and benefits.

"Levy's decision represents an impor-
tant victory upholding the principle of the
steward system and our right to investi-
gate and adjust grievances," said Local 6
president Al Lannon.
"For the union, that's what it's all about."

Local 24 backs dredging
ABERDEEN, Wa. —At least a dozen

members of Local 24 attended public meet-
ing recently in support of a dredging pro-
ject to provide a deeper draft for the Port of
Gray's Harbor.
The Port and the Army Corps of Engi-

neers hosted the session at Gray's Harbor
College last month to discuss the $70 mil-
lion project to improve the harbors naviga-
tional channel. About 150 attended the
meeting.
The port and the corps want to dig the

channel to a minimum depth of 36 feet,
with the outer reaches of the bar, just
beyond the mouth of the harbor, to 46 feet.

Hope for impr

JUNEAU, Alaska—Members of the Inland
employed on the 8-vessel Alaska ferry fleet cel
anniversary of the state's "marine highway syE
ratifying a three year contract "which at least]
conditions, and gives us some hope for real
according to 1BU Alaska Regional Director M:
The new contract, ratified by a 2-1 margin,

unlicensed ferry system employees who mak
unit in the state's ILWU marine division. It p
year freeze on wages, with re-openers in the
year, maintenance of existing health and we
least for now, and several other improvement!

RESPONSIBILMES
'There was some real disappointment over t

the first year." according to Bruce Chapman, a
relief man on the southeast ferry system. "We

the state has real financial problems, with the
boom. But we haven't had a real increase in f

"There's an argument that if the state ha(
better during the good times, we might not b
shorts now. The system we run is vital to the
responsible, but the state has some responsi
We'll be coming at them pretty strong on tha

Still, the Cowper administration was
nesslike in bargaining," noted Wilson. "They (
table with a lot of unrealistic expectations. It
the history of the bargaining unit—which
beginning of the system in 1963 —that we read
before expiration."

"The general attitude is a little better than i
to Cliff Towle, second steward on the MV M
years in the system. "You see a little more con

1BU Alaska ferry sys1

IBU members bring in lines with a drum winch aboard the MV ColumbiE

Harry Franklin, chef on the MV Frank-
lin, preserves the ferry system's rep-
utation for great food.

Maintaining the huge engines aboard the MV Taku
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gem workers ratify agreement

Years Ot
service

Ambia.
In wheelhouse, aboard the MV Columbia, Mark Sundt and

William Ratigan.

nlandboatmen's Union
eet celebrated the 25th
Tay system" recently by
least protects our basic
ir real improvements,"
!tor Mike Wilson.
argin, covers some 600
o make up the largest
n. It provides for a one
n the second and third
nd welfare benefits, at
?.ments.

ES
; over the wage freeze in
nan, an eight-year deck
n. "We understand that
th the collapse of the oil
se in five years.

Lte had planned a little
; not be taking it in the
:o the state.. We've been
sponsibilities to us too.
)n that wage reopener."

was extremely busi-
They didn't come to the
)ns. It's the first time in
.Thich goes back to the
e reached an agreement

than its been, according
14V Malespina, with 13
re concern about things

n wage reopeners

like asbestos abatement on the ships, our general living condi-
tions and so on. They've become a lot more concerned about a
safe environment for the traveling public and the crews.

THE WHOLE PICTURE
"It's a mixed bag.You have to look at the whole picture," he

concludes. "Everyone's pretty concerned, nobody's too happy
about the lack of an increase. But when you look around at
what's happening to workers in general, especially up here—in
pulp and logging, for example—we're still pretty fortunate."

Negotiations were also complicated by the continued sharp
rise in the cost of medical care premiums. While the state has
agreed to maintain current benefits until at least the first of the
year, "there are likely going to be some changes somewhere
down the road," says Wilson. "We're hoping to minimize the
damage. The bargaining unit will have to make a choice, if and
when the changes are made, whether to stay with the state plan
or move to the IBU Health and Welfare trust."

Negotiating committee members included Wilson, Billy Nev-
ills, Homer Sarber, Jerry Johannsen, Barbara Green. Dale
Pulju, Phillip De Bourguignon, Jack Butler, and Bob Armstrong
The IBU bargaining unit which provides ferry service to the

southeastern and southwestern portion of the state, from Seat-
tle all the way out to Dutch Harbor, and everything in between.
Members include employees in the pursars department, the
deck department, engine department, stewards, cooks, porters,
watchmen, storekeepers, gift shop operators, cashiers, bar-
tenders, and waiters.
"There are many communities that depend on us entirely for

any contact with the outside world," says Chapman.
"They support this system—some years back when the state

proposed cutbacks, they turned out in force—and they support
the workers. They understand our problems. That kind of sup-
port is going to mean an awful lot to us in the legislature."

40114,

IBU engineer Phil de Bourguignon surveys his domain aboard the MV Columbia.

-
Scott Logan ties up the MV Taku on
the Skagway dock.

IMUINGTON

Pension assets
threatened

BY MIKE LEWIS
ILWU Washington Representative

When your union negotiates pension
benefits, you're trading possible wage
increases for a benefit in a different form.
Instead of paying you the money straight
out, the employer deposits it in a pension
fund where it sits and grows for your future
retirement.

It's your money, right? Not according to
the latest corporate wisdom. Since 1980 a
whole new financial business has devel-
oped —raiding the "surplus assets" of
workers' pension plans.
By law, pension plans have to be run in

the pensioners' interest. While the plan is
operating, employers can't tamper with the
funds that are collected. But in 1980 the
German company that bought up A&P, the
big east coast supermarket chain, found a
loophole. By terminating the pension plan
outright, they figured they could avoid the
protective rule and get at the money.

IRS WINKS
Naturally, the Reagan administration

appointees at the highest level looked the
other way. Previous IRS policy had been
that no part of any pension fund could be
declared "excess" or "residual" except
assets that might have resulted from actu-
arial error. But since 1983, the IRS has
been protecting only the bare minimum
amount of the pension assets that are
needed to pay current pension benefits at
current rates.

All the rest is open for employer
skimming.
And that's no small amount. Pension

funds have become huge dollar pools over
the last two decades—attractive game for
speculation. Since the A&P caper, $18 bil-
lion in "surplus" funds has been raked off
from more than 1,500 private pension
plans. Raiders have included Exxon, Occi-
dental Petroleum, Getty, and Wells Fargo.
There's a lot more money at risk—$205 bil-
lion according to the Department of Labor.
But the so-called surplus is anything

but. It occurs only in single employer
"defined-benefit" plans, which guarantee
pensioners a fixed benefit amount. Assets
of the plans rise and fall with investment
returns. The "surplus" results largely from
inflation..

Pension funds also benefit from surges
in the stock market. Like other investment
brokers, pension managers are supposed
to make their clients' money grow., When it
does, those gains belong to the clients.
Nobody asks how or from whom the client
acquired the initial money to invest.
Workers' pension funds are now the only
exception to this rule.

DEFERRED INCOME
In short, the money contributed to pen-

sion funds belongs to the worker, pure and
simple. It is deferred income that is con-
tributed and invested on the workers'
behalf. Which means that the income it
generates belongs to those workers.
But in the Reagan years it's been impos-

sible to write this principle into law. With
so much money at stake, protecting the
right to siphon off pension assets is a top
priority for powerful corporate lobbyists.
The deadlock won't be broken until the vot-
ing numbers change on Capitol Hill and
there' s a new man in the White House.
A coalition of labor and senior groups is

backing legislation by Senator Howard
Metzenbaum (D-Ohio) and Rep. Bill Clay
(D-Mo.) to impose an effective one-year
moratorium on pension fund raids. This
will give Congress—and the electorate—
extra time to develop policy on the issue.
Next year there will a new push to protect
pension assets. In the mean time, remem-
ber the old legal principle: possession is
nine-tenths of the law.

Local 29 cruise picket
SAN DIEGO—Since May 1 members of

Local 29 have been picketing at Ensenada
Express Cruise Lines because of the
refusal of the company to renegotiate an
existing contract covering lines handling.
Local 29 is also maintaining an area stan-
dards picket line at California Cruises,
which has refused to union representatives
to discuss recognition.
The small membership of Local 29 has

lent 100% support in both instances.
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at least a 6-month trip. They would fish,
work the ship, load it, then come back to
San Francisco with a cargo of canned fish.
Being here today, I can imagine how it was
for my father 75 years ago."

Local 34 secretary-treasurer Brian
McWilliams recalled the days of his child-
hood when he used to play on the ship. "My
friend's father was the ship's custodian
when it first opened. We spent a lot of time
here, fishing off the sides, horsing around.
The Balclutha is a big chapter in the his-
tory of the West Coast—and for me
personally."

Local 29 member hurt
SAN DIEGO—Local 29 dock foreman

Pat Mirarnontes is in intensive care, in sta-
ble condition, after being hit by a paper
machine vacuum lift on June 9. His friends
may send cards to him c/o Ilya' Local 29,
1011 North Harbor Drive, San Diego, CA
92101.

MAN OF THE YEAR—Longtime Local 23 BA George Ginnis was presented
with the Pierce County Man of the Year Master Mariner Award by the Tacoma
Propeller Club at a May 18 luncheon jointly sponsored by the Tacoma Pro-
peller Club, the Pierce County Chamber of Commerce and the Tacoma City
Club. Ginnis, who has served as BA for over 20 years, was cited by presenter
Bob Juranich, president of Air Trans, as a union official "highly respected by
labor and managment." Guest speaker at the Maritime Week Luncheon was
ILWU International President Jim Herman.

ILWU and IBU assist 

Historic ship moved to museum
SAN FRANCISCO—After almost 30

years as a tourist attraction at San Fran-
cisco's Fisherman's Wharf, the sailing ship
Balclutha was moved in April to become
the centerpiece of the National Maritime
Museum's exhibit of classic vessels docked
at the city's Hyde Street Pier.

It took 90 minutes for the 102-year-old
windjammer to make the trip, assisted by
two Crowley tugs manned with deck hands
represented by the IBU. ILWU Local 10
members, who donated their services for
the day, handled the ship's lines at both
ends of the the brief journey.
A delegation of ILWU members from

Locals 10 and 34, along with representa-
tives of the IBU, were among the guests on
board for the historic event, which featured
entertainment, speeches and a host of local
celebrities and civic leaders.

UNION INVOLVEMENT
Local 10 acting president Joe Mendoza

remarked that the ILWU's involvement
was not just a civic obligation but a chance
for the union to, once again, be a part of an
important moment in maritime history.

Observing his members at work, IBU
President Burrill Hatch said, "We are
always proud to see our people involved in
anything of this magnitude." Noting that
members of MEBA operate the tug from
the pilot house, Hatch added, "Of course,
we believe that the people who are the most
skilled and qualified and that do all the
work are the people in the IBU who work
on deck."

Sara Halaj, Registrar of Collections for
the National Maritime Museum, said she'd
like to see the unions become even more
active in museum affairs. "Union involve-
ment is important because, without the
unions, half the picture of the San Fran-
cisco waterfront is missing," she said.

SENTIMENTAL JOURNEY
For two ILWU members, there were per-

sonal reasons why participating in the
celebration meant something special.
"My father used to sail this ship to

Alaska around 1913," said Local 10 member
Frank Cresci; he's also president of the Bay
Area Longshoremen's Association. "It was

Salmon Derby at Local 27
PORT ANGELES—The Sports Commit-

tee of ILWU Longshore Local 27 in Port
Angeles invites all ILWU members and
their guests to the Local's First Annual
Salmon Derby planned for August 14.
A $20 fee includes fishing entry and din-

ner, plus lots of prizes. Boats are available
for rent from Thunderbird Boathouse.
"Fishing is great this time of year," said

Raul Uranga. "A special invitation is
extended to ILWU members and retirees
vacationing in the beautiful Pacific
Northwest."
For further information, contact Rick

Parkhurst or George Schoenfeldt at (206)
457-7595.

Carl Clay served
union 30 years
WILMINGTON—Carl Clay, a member of

marine clerks Local 63 since 1954, died on
June 28 at 2:30 a.m. after a bout with can-
cer. He was 58 years old.

During his thirty-four years with ILWU,
Clay held numerous positions of respon-
sibility with the local. He first ran for office
in 1962, serving over the years in the capac-
ity of executive board member, vice presi-
dent, and president, a position he assumed
in 1978 and in 1987. He was also a member
of the coast longshore negotiating
committtee.

Born on January 25, 1930, Clay was a
life-long resident of the community. He
attended Banning High School in Wilm-
ington.

"Carl was a genuinely decent and caring
man," said ILWU International President
Jim Herman. "He worked hard for his
union brothers and sisters. His contribu-
tion was immeasurable. We will miss him
dearly."

Tacoma scholarships
awarded
TACOMA—Winners of scholarships

sponsored by the Tacoma pensioners club
for children of members of ILWU longshore
Local 23 and Tacoma foremen were Tracy
Lynn Welfringer, daughter of Ricky and
Linda Welfringer, and Lance Enger, daugh-
ter of Lannie and Lanelle Enger. Tracy
Lynn is a graduate of Franklin Pierce High
and will attend Boston University. Lance
graduated last month from Pensinsula
Senior High School, and is bound for the
University of Arizona.

Both received their $1,000 awards from
Nick Engels, Sr., pension club president.

Winners of the safety scholarship funded
by Stevedore Services of America (SSA) in
coordination with Local 23, for children of
registered longshoremen are: Heather
Marie Foreman, daughter of William and
Theresa Foreman ( Henry Foss High
School); Tawny McLaughlin, daughter of
Randall and Darlene Lovitt (Franklin
Pierce High School); Dan Clemensen, son
of Allen and Patricia Clemensen (Curtis
High School). Each receives a scholarship
award of $1,000

Heather will attend University of the
Redlands; Tawny will go to Eugene Bible
School; Dan is off to Washington State.

LOCAL 17 DISPATCHER R.B. Snelson,
41-year member of ILWU, was
recently honored at a retirement
party sponsored by warehouse Local
17. Snelson came into the grocery
warehouse industry in 1947 as a
casual, then worked at United Gro-
cers, Purity Stores, Valley Wholesale
Grocers and Safeway Stores. He
served on the local's board of
trustees from 1956 to 1973 and was
elected local dispatcher in 1974. He
has two children, Steve and Rick, and
a wife, Rita. "One word that describes
R.B. is dedicated," said Local 17 pres-
ident Ray Kristoff, shown below, at
left, presenting plaque to R.B. "He
will be missed by the members and
casuals of this local."

Trade bill veto
The following recently appeared in the

Long Beach Press Telegram. Its author,
Jerry Millican, is a twenty-year member
of the Inlandboatmen's Union who chairs
the union's executive board. He currently
works as an operator on the Catalina
Cruise boats.

President Reagan vetoed the trade bill
because it contained a clause that says
companies that close their doors should
have to give employees 60 days notice
before doing so.
Mr. Reagan feels Congress caved in to

union pressure, that Congress should stay
out of such matters, and this should be
taken care of between management and
unions.
This from the man whose almost first act

in office was to break the air traffic control-
lers' union and destroy the US Public
Health Service for US merchant seamen.
He also stacked the National Labor Rela-
tions Board against labor.
Now he doesn't even want to give us 60

days' notice before he sends our jobs
overseas.

Well, I don't know about you, but I've had
it with Mr. Reagan and his pro-company
politics. Four more years of Mr. Bush,
brothers and sisters, and we can all but
burn our union books up. Then all of you
who benefit from unions but don't belong to
one will see the true colors of your beloved
Republican Party

Jerry Millican
Long Beach

When in Hawaii....
ILWU members traveling in the Hawai-

ian Islands should be aware that a large
group of hotels and condominiums com-
plexes are ILWU and deserve your support.
For example.. On Hawaii, the Big Island,
stay at:
Hawaii Naniloa Hotel
Westin Manna Kea Beach Hotel
Hotel King Kamehameha
Volcano House
Mauna Lani Bay Hotel

On Maui, stay at:
Royal Lahaina Hotel
Maui Lu Resort
Westin Maui
Whaler on Kaanapali Beach
Kaanapali Beach Hotel
Maui Prince Hotel
Stouffer's Wailea Beach Resort
Kapalua Bay Hotel and Bay Club
Hyatt Regency-Maui
(condos)
Maui El Dorado Rentals, Inc
Ptiamana Comunity Association
Wailea Ekahi Association of Owners
On Kauai, stay at:
Westin Kauai
Village Resorts, Inc. at Kiahuna

Plantation
(condos)
Princeville Managemnent Corp.on Oahu
Holiday Inn Airport

Speedy clerk saves
a brother's life
SAN FRANCISCO—Fast action by a

member of Local 34 saved a life last month.
At about 7 a.m. June 8 Local 34 member

Paul Wilson suffered a heart attack while
in the office at the Matson gate house at the
Port of Oakland. Fearing any delay, fellow
clerk Washington Tort hauled Wilson in his
car and headed uptown to Kaiser Hospital.
They arrived within ten minutes, just in

time for Wilson to suffer another jolt—but
this time it was in the Kaiser emergency
room. Doctors later said that the time Tart
saved by driving Wilson himself, rather
than waiting for an ambulance, saved his
life.
Paul Wilson is now recovering at home

thanks to the fast moves of Washington
Tort, a former Uruguayan professional soc-
cer player.

Local 8, Portland
Elected as mid-term business agent/

LRCs for the 1988-89 terms are Mike
O'Toole and Gene Younger. Geno King is
the dispatcher and Glenn Bunker the earn-
ings clerk.
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AS USUAL
Executive pay soars
Top US business executives grabbed

enormous pay increases during the
1980s-18% during 1986 alone and another
8% in 1987—while US production workers'
wage gains averaged just 2.5% and many
workers were forced to accept cuts.
In 1987 according to the May 2, 1988

Business Week, top executive salaries and
bonuses reached an average level exceed-
ing $965,000. More than 40% of the execu-
tives in the survey made at least $1 million.
Adding such long-term compensation as
stock purchase plans to salaries and
bonuses pushes up the total increase to
48%, for a combined average compensation
level of $1.8 million.
With executives getting pay raises 20

times as great as the average worker, the
typical American is falling farther behind.
The share of income going to the 5 % of
American families with the highest
incomes rose from $70,519 to $118,742 in
1986. Ironically, business chiefs claim they
deserve these rich rewards for holding
down everyone else's pay.

NO SHARING
Managers below the top level haven't

enjoyed such largess. Mid-level managers
paychecks rose 4.4% on average last year.
That's more than workers got, but it still
indicates that captains of industry didn't
share and share alike with their
lieutenants.

Executive pay and performance appear
to have little relationship. Corporate
profits after taxes dropped in five of the
first eight years of the 1980s, yet executives
got raises every year. The 18% pay raise in
1986, for example, came as profits dropped
about 1%.
Surveys show that chief executives of

major US companies are paid at least
twice as much as heads of similarly-sized
companies in other industrialized coun-
tries, and pay lower taxes. In 1985 a British
CEO received only 38% as much as his
American counterpart; French, 46%; West
German, 54%; Japanese, 50%.

V*
LABOR THEATRE—Eight union workers with jobs in the fast growing service

sector of the United States economy will tell their stories on stage at the

Theatre on the Square in San Francisco on Monday, July 25 at 8 pm. The
performance is part of a national four-city tour of the highly acclaimed labor-

theatre project, "The Greatest Stories Never Told: Voices From the New Ameri-

can Workplace." "Greatest Stories" translates the everyday work experiences

of the participants into a dramatic portrayal of the lives of America's working

people. For information about the show and tickets for the one-night only

performance in San Francisco call (415) 882-4999.

REMEMBRANCE—Placing a wreath Memorial Day at the gravesite of 31 Tac-

oma longshoremen, 23 of whom were charter members of the first union in
Tacoma—the Stevedores, Longshoremen and Riggers—are left to right, Nick
Engels, Sr., President of the Tacoma Pensioners, Dick Marzano, president of

Local 23, Frank Reichl, secretary of the pensioners club, and Phil Lelli, Local
23 vice-president. Forty plots were purchased in section 17 of the old Tacoma
cemetery 100 years ago by the union for its members.

LEGAL

Free speech wins
at shopping malls
WASHINGTON, DC—A unanimous

Supreme Court ruled last month that fed-
eral labor laws barring secondary boycotts
don't prevent unions from handbilling at a
shopping mall to urge consumers to boycott
the mall's stores as a protest against sub-
standard wages paid by a non-union con-
struction contractor there.
The ruling should serve to thwart future

legal challenges to a wide range of legiti-
mate union activities and appeals for pub-
lic support.

FREE SPEECH
If the decision had gone otherwise,

unions would have a lesser degree of consti-
tutional free speech protection than other
groups in society.
The dispute arose when the Florida Gulf

Coast Building and Construction Trades
began distributing leaflets urging a boy-
cott of stores at the East Lake Mall in
Tampa, Fla., owned by the Edward J.
DeBartolo Corp.
The leaflets objected to "substandard

wages" being paid by the construction com-
pany building a department store at the
85-store mall.
The leaflet asked customers to protest a

switch to non-union construction by not
patronizing stores in the mall unless the
mall owner promised that future construc-
tion would be done by contractors paying
fair wages.

Labor studies available
CARSON, CA—California State Univer-

sity at Dominguez Hills offers the only
Labor Studies BA at a public institution in-

Southern California. The program is
approved by the AFL-CIO.
For more information write Frank

Stricker, Labor Studies, CSU-Dominguez
Hills, Carson, CA 90747.

Important notice on MU Political Action Fund
Delegates to the 26th Biennial Convention of the ILWU, meeting in San Francisco, California, April 15-19,1985, amended Article X of the International Constitution

to read as follows:
'SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively of voluntary contributions. The union will not favor or dis-

advantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will a member be required to pay more than his/her
pro rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which the voluntary contributions are put will be made to
the International Executive Board.

'The voluntary contributions to the Political Action Fund shall be collected as follows:
11.20 of each Septembers per capita payment to the International Union shall be diverted to the Political Action Fund where it will be used in connection with

Federal, state and local elections. This $1.20 deduction is a suggestion only, and individual members are free to contribute more or less than that guideline suggests.
The diverted funds will be contributed only on behalf of these members who voluntarily permit that portion of their per capita payment to be used for that purpose.

'Each June, July and August, each dues paying member of the union shall be advised of his/her right to withhold the $1.20 payment or any portion thereof other-
wise made in September. Those members expressing such a desire, on a form provided by the International Union, shall be sent a check in the amount of $1.20 or less
if they so desire, in advance of the member making his/her dues payment to the local union for the month of September.

'Those members who do not wish to have any portion of their per capita payment diverted to the Political Action Fund, but who wish to make political action con-
tributions directiy to either the Political Action Fund or to their local union, may do so in any amounts whenever they wish.'

Members of the ILWU who wish to contribute more than $1.20 may do so by sending a check in the desired amount, made out to the ILWU Political Action
Fund, directly to the International Union.

Less than $1.20
I do not wish to contribute the entire $1.20 to the

ILWU Political Action Fund. I will contribute
 . 1 understand that the International will
send me a check for the difference between my con-
tribution and $1.20 prior to September 1, 1988.

sIgnature

name

address

Loot #

return to:
ILWU
1188 Franklin Street
San Francnco, CA 94109

More than $1.20
I wish to contribute more than the minimum volun-

tary contribution of $1.20 to the ILWU Political Action
Fund. Enclosed please find my check for

signature

name

address

Local I

return to:
ILWU
1186 Frank:n SI:ree/.
San Francisco. CA 941;3'

No contribution
I do not wish to contribute to the ILWU Political

Action Fund. In order to ensure that no portion of my
dues payment is allocated to the Fund, and recogniz-
ing that I have no obligation whatsoever to make such
a contribution, the International will send me a check
in the amount of $1.20 prior to September 1, 1988.

sIgnalure

rkirne

address

Local #

return to:
ILWU
1138 FranlQin Si7eet
San Franasco, CA 94109
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How Locals Voted on International Officers,
Executive Board, AFL-CIO Affiliation

OFFICERS INTERNATIONAL EXECUTIVE BOARD
AFL-CIO

AFFILIATION

Southern California
President
Herman*

Vice-
President

Vekich*

Secretary-
Treasurer
McClain* Arian* Gratz* Tousseau Vargas Yes No

13-Wilmington  769 761 738 646 159 840 166 340* 710

20-A-Wilmington  91 87 88 78 57 28 25 48 41

26-Los Angeles  887 865 879 469 1047 144 289 536 649

29-San Diego 57 53 55 25 14 21 46 34 18

30-Boron 66 63 66 50 29 21 14 29 47

33-San Pedro 9 10 10 2 0 9 0 1 1

46-Port Hueneme ....... . . . 38 36 37 21 4 10 37 8 37

56-San Pedro 25 24 24 26 24 0 2 17 10

63-Wilmington .. . ...... . . 283 345 375 336 142 413 103 208 376

94-Wilmington  170 176 166 72 24 167 48 76 133

Totals: 2395 2420 2438 1725 1500 1653 730 1297 2022

Northern California Fuller* Kristoff Lannon Lucas* Ryder*

6-San Francisco  834 787 901 367 225 556 491 777 812 85

10-San Francisco  427 456 517 384 87 228 499 325 224 502

14-Eureka  40 45 46 40 12 37 34 11 36 7

18-West Sacramento 17 16 15 19 5 12 16 1 12 8

34-San Francisco  103 80 93 26 7 26 31 23 72 35

54-Stockton 64 54 46 66 22 24 41 14 39 23

75-San Francisco . . ...... • .1 51 52 52 12 31 46 47 13 43 4

78-Fresno 39 39 37 49 5 48 47 ,-
0 49 3

91-San Francisco  61 59 60 37 17 30 45 29 34 23

Totals: 1636 1588 1767 1000 411 1007 1251 1198 1321 690

Oregon & Columbia River Ward*

4-Vancouver 78 83 82 81 65 25

8-Portland  394 379 372 408 281 104

12-North Bend  109 112 113 110 100 17

21-Longview  134 144 140 144 121 30

28-Portland  29 28 29 29 28 3

40-Portland  96 80 103 104 86 19

50-Astoria  51 57 56 56 45 11

Totals: 891 883 895 932 726 209

Washington & Alaska Dean* Lein Thornberry*

7-Bellingham 35 33 31 23 23 4 27 6

9-Seattle 123 120 120 127 11 12 84 35

19-Seattle 220 282 244 293 51 158 138 80

23-Tacoma  177 204 179 54 195 66 145 62

24-Aberdeen  93 103 97 79 12 89 91 9

25-Anacortes  12 12 12 9 5 10 14 2

27-Port Angeles  23 33 43 42 5 39 32 17

32-Everett  67 74 69 37 17 75 63 -17

47-Olympia  41 39 39 15 24 28 34 7

51-Port Gamble 18 19 17 16 19 2 15 1

52-Seattle 155 159 144 118 36 134 119 48

98-Seattle 51 64 59 42 32 60 37 40

Totals: 1015 1142 1054 855 430 677 799 324

Canada Garcia*

500-Vancouver 517 486 495 585

502-New Westminster 102 104 99 155

503-Port Alberni 61 59 58 63

504-Victoria 50 50 50 49

505-Prince Rupert 52 52 52 54

508-Chemainus 64 66 66 66

514-Vancouver 116 113 111 110

517-Vancouver 84 81 82 83

518-Vancouver 30 30 30

519-Stewart 7 7 7 7

Totals: 1083 1048 1050 1172

226 64

IBU—Marine Division Hatch*

Totals: 238 225 244 235

Hawaii Aea Arial* Francisco* Rayno Fao*

142-Honolulu 11122 10957 10969 5724 5732 8856 3457 10035 10979 1788

Grand Totals: 18380 18263 18417 15348 5097

* — elected


