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4USS-POSCO constitutes
n attack against the entire

community... If we do not
stop the attempt to under-
mine union construction
workers, we may very well
be next in line:

Convention
debates
affiliation
VANCOUVER, BC —As this issue of The

Dispatcher goes to press, regular and fra-
ternal delegates are gathering here at the
Westin Bayshore for the ILWITs twenty-
seventh Convention, which begins April 11.

"It's a particularly heavy agenda," said
International Pressident Jim Herman.
"Aside from the ordinary convention
workload of setting ILWU policy on many
issue's, and discussing union finances, we'll
also be dealing with the major issue of
AFL-CIO affiliation. It should be an
extremely productive meeting."
The Convention Call was mailed out to

all ILWU locals in January Local members
elected as delegates must carry a certified
credential to the convention.
The International Convention is the

union's highest policy-making body. Aside
from making policy decisions on all
matters affecting the ILWU, it also has the
authority to amend the constitution and
receive nominations for titled officer and
International Executive Board positions.
A full report on the Convention will be

published in the May 6 edition of The
Dispatcher.

Sugar workers
ratify new pact
HONOLULU—The 6,000 members of

ILWU Local 142 employed in the state's
beleaguered sugar industry have ratified a
new, three-year contract which, like many
contracts in troubled times, has its plusses
and minuses.
On the plus side, most workers are get-

ting pay increases, and everyone will re.-
ceive improved pension benefits. On the
minus side, some raises will be delayed and
retirees may have to start paying part of
their medical insurance premiums.
"This contract addressed our major con-

cerns going into negotiations, which was to
take care of our trades people and to get
something more for workers at HC&S,"
said ILWU Regional Director Thomas
Trask. "On the other hand, the union rec-
ognized the extreme difficulties faced by
Hamakua Sugar Company and Hilo Coast
Processing Company (HCPC)."

BASIC WAGE INCREASE
The basic wage increase for the industry

will be 1.5% a year for the life of the agree-
ment. And workers at the HC&S planta-
tion in Maui—the most profitable in the
state— will receive an additional 1.5% in
the first year.
At Harnakua and HCPC, two financially

troubled plantations on Hawaii, wage in-
creases will be granted to workers in the
second year of the contract if company pro-
jections on costs and profits are met.

Ratification meetings, held at 12 sugar
plantations on the islands of Maui, Hawaii,

—continued on page 8
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SNORT
STUFF
Labor tv show
The April edition of 'California Work-

ing,' the television show produced by an
independent coalition of labor, religious
and community groups, will feature a
report on the problems faced by North-
ern California Building Trades
workers—at USS-POSCO and else-
where. Also, labor history, comedian
Will Durst, and more.
The show will be broadcast on Wed-

nesday, April 27 at 7:30 p.m. on KCSM-
Channel 60 and on Thursday, April 28
at 9:30 p.m. on KQEC-Channel 32

CLUW celebrates
American families
SAN FRANCISCO—Attempting to

strengthen our government's commit-
ment to families, the Coalition of Labor
Union Women (CLUW) is sponsoring a
nation-wide "American Family Celebra-
tion" on May 7 in cities from Washing-
ton DC to San Francisco. With special
emphasis on child care, medical leave,
services for the elderly, comprehensive
health care, equity in education and eco-
nomic justice, the event is promoting
establishment of national and state pol-
icies on family issues.
Scheduled to run from 11 a.m. to 4

p.m., the rally will feature entertain-
ment, exhibits, games, speakers and
more. In the Bay Area, San Francisco's
Fort Mason has been tentatively set as
the location.
To learn more about the May 7 event,

call the San Francisco chapter of CLUW
at (415) 681-6563 or write to CLUW at
1891 - 47th Avenue, San Francisco, CA
94122.

Local 98 honors retirees
SEATTLE—Retirees of foremen's Lo-

cal 98 will be honored at a dinner spon-
sored by the local on Thursday, May 12.
All active and retired ILWU members
and their spouses or guests are invited
to attend the "no-host" affair which will
be held at the Sea-The Red Lion Motor
Inn.
For further information, call Jack

Block or Ray Nelson at the Local 98 of-
fice, (206) 441-9953.

NLRB vacancies: Demo's
chance for labor reform
WASHINGTON, DC—With three va-

cancies at the National Labor Relations
Board in the offing, Democrats say they
will have the chance to reshape US la-
bor law should one of their candidates
win the presidency in November. The
board is already short one member, and
two more vacancies will occur as a result
of the resignation of Marshall Babson
and the expiring term of Wilford
Johansen.
Moderate Republican John E. Hig-

gins Jr. has been nominated by Presi-
dent Reagan to fill one slot, and it is
expected he'll be confirmed. But sources
cited by Business Week magazine say it
is doubtful that other White House
nominees will be approved by the Demo-
crat-controlled Congress, which is keep-
ing its eyes on the prize.
"That will give the new President a

chance to turn around the board with
two quick nominations," they said.

Herman keynote speaker
at "safety net" conference
BERKELEY— ILWU International

President Jim Herman will be a keynote
speaker at a two-day conference focus-
ing on the recent decline of "safety net"
programs for workers and families. The
major objective of the conference will be
to explore reasons for the decline and
find new approaches to reverse it.
The conference will be held on April

27 and 28 at the Clarion Hotel near San
Francisco International Airport. 'lb reg-
ister, send your name and address along
with a check payable to UC Regents in
the amount of $110 ($100 for additional
registrants from the same organization)
to the Center for Labor Research and
Education, 2521 Channing Way, Be-
rkeley, CA 94720.
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Get out of South Africa 

Labor's Shell boycott gathers steam
The United Mine Workers (UMW),

working in close coordination with church
and civil rights group and other labor
organizations, continues to spearhead the
boycott against Shell Oil with near-
religious fervor.
Shell Oil is owned by Royal Dutch Shell

which is the leading provider of energy for
South Africa's apartheid economy as well
as its military and police. South Africa has
no oil supplies of its own and has to rely on
corporations like Shell for its fuel needs.
"Waging the Shell boycott is not only a

moral cause," said UMW officer Tommy
Buchanan. "It comes back to protecting
mine workers' jobs in Alabama. When I tell
my members that the slave labor in South
Africa can take their jobs, they start to
listen."
"Royal Dutch Shell not only invests in

the apartheid systems, but it further
exploits black workers by paying them
slave wages with virtually no benefits, job
rights or safety and health provisions,"
Buchanan said. "American workers are
hurt, too, by the company refusing to
invest in American jobs and unfairly
undercutting American goods in the world
market by exporting products produced by
slave labor in South Africa."
Shell has emphatically denied any

complicity with South Africa's system of
apartheid and has publicly denounced it
repeatedly. But despite public relations
statements about the conglomerate's
"aversion to the evils of apartheid," the
facts tells a different story
SA MINERS: TALE OF TERROR
Royal Dutch Shell is part owner of the

Reitspruit coal mine where South African
miners have been forced to work at gun
point and known union supporters have
been fired. Here, as at other mine opera-
tions in the country, black workers live in
broken down barracks with no heat, elec-
tricity or running water. And they earn
about one-fifth the wage of white workers
doing the same jobs.
At the Massey Company, also partly

owned by Shell, the UMW's bid to unionize
the company's 35 mines in the region was
met with fierce resistance. Massey hired
scabs and brought in mercenaries from An-
gola wearing full camouflage uniforms and
carrying automatic weapons. Fourteen
union supporters were fired and later ar-
rested by the South African government.

Last October the National Union of Met-

Unionists needed 

alworkers of South Africa (NUMSA) struck
a wholly owned subsidiary of Shell Petro-
leum for better wages and recognition of
the anniversary of the Soweto uprising as
paid holidays. Although the strike was set-
tled, wages remained significantly less
than what comparable employers in South
Africa pay and working conditions contin-
ued to be miserable.

After the labor agreement was signed,
the company spent considerable time and
money on a major publicity campaign laud-
ing itself as a model employer. Union
spokesmen say the advertising budget
would have been better spent on paying
workers a living wage.

INTERNATIONAL BOYCOTT
Entering its third year, the boycott has

spread to cities all over the US and, inter-
nationally, to eleven other countries in
three continents; it has been endorsed by
over eighty national labor, church, civil
rights and anti-apartheid organizations.

Organized protests in Australia, Eng-
land, the Netherlands, France, Sweden,
Bermuda and many other countries have
included picketing of Shell gas stations,
plants and other facilities. National gov-

ernments and local municipalities
throughout the world have taken action by
banning Shell fuel supplies.

Boycott organizers in the US say their
primary focus in 1988 will be on cities and
states which buy Shell products. "By cut-
ting off large contracts with Shell, we can
make a strong public statement against
Shell's presence in South Africa and, more
importantly, effectively hurt the company
where it counts: in the pocketbook."

If you want to get involved in the boycott
you can:
• refuse to buy Shell gasoline and other

products;
• cut your Shell credit card in two and

send one half to the boycott office listed
below;
• educate people in your community

about the boycott;
• call Shell Oil at their expense and ex-

press your views on the company's involve-
ment in South Africa (the toll free number
is 1-800-331-3703);
• contact the Boycott Shell Campaign for

more information at 900 Fifteenth St., NW,
Washington, DC 20005, phone (202)
842-7350.

How to become a convention delegate
SAN FRANCISCO—California trade

unionists are being urged to become
delegates to this year's presidential
nominating conventions, according to a
report in the AFL-CIO News.
The call comes from Jack Henning,

California COPE director, who said that
the national AFL-CIO also is urging the
greatest possible labor representation at
both the Democratic and the Republican
conventions.
"If substantial numbers of union

members are delegates at the conventions,
labor can have a major voice in selecting
presidential nominees and in developing
party platforms," Henning said.
Convention participation is crucial for

California Democrats this year, he
emphasized.
"California could determine the

Democratic nomination this year since it
appears unlikely that any of the
contenders will amass a sufficient number
of delegates to secure the nomination
before June 7, the date of the California
primary election," Henning said.
The national AFL-CIO has decided not to

endorse any presidential candidate at this
time because no consensus has emerged
among the nation's union members.
Affiliated unions have been asked not to
endorse before the national federation acts.

But national policy calls for members
and officers of local unions, central bodies,
councils and state federations—acting as
individuals—to run as delegates pledged to
the candidates of their choice.

BECOMING A DELEGATE
Trade unionists can qualify to run as

Democratic convention delegates either in
congressional districts or at large.

Persons interested in becoming conven-

tion delegates must file a statement of can-
didacy with the California Democratic
Party. Candidates for district delegate
must file prior to April 14 while "at large"
delegates have a June 9 deadline.

Candidacy forms can be obtained from
party headquarters at 6380 Wilshire
Blvd., Suite 1615, Los Angeles, CA 90048,
phone (213) 655-2494.
lb be eligible as a district delegate, you

must be a Democrat registered in the con-
gressional district in which you apply, and
you must pledge to support a specified can-
didate. Delegates for each presidential can-
didate are chosen at caucuses to be held in
all congressional districts on May 1. Final
selection will be made after delegations are
apportioned according to the total votes
cast for each candidate in the June 7 pri-
mary election.
At-large delegates will be apportioned

after the June 7 primary election on the
basis of statewide votes cast for each
candidate.
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Information on Republican Party pro-
cedures can be obtained from local party
headquarters.

For more information or assistance, con-
tact assistant California COPE director
Richard Holober at (415) 986-3585.

DEMO CANDIDATES
The California COPE office also an-

nounced campaign phone numbers and ad-
dresses for the Democratic presidential
candidates.

They are:
• Michael Dukakis, 105 Chauncy St.,

Boston, MA 02111, phone (800) USA-
MIKE. Richard Yvarra is western states
coordinator at headquarters. In California,
contact Lynne Carlson, (415) 981-5550;
Kelly Canaele, (213) 655-6766; Kathy Gar-
mezy, (213) 658-6274 or Peter Deveraux,
(213) 683-0284.

• Albert Gore, Jr., P. O. Box 15800, Ar-
lington, VA 22215, (730) 979-1988. Con-
tacts are Patrick Dorinson, (415) 864-8100,
and Erv Ibrrell, (415) 753-6500.

Jesse Jackson, 733 15th St., NW, Suite
327, Washington, DC 20005, (202)
783-1110. Contact Mike Murase, (213)
389-2017; Chris Hammond, (213) 826-5987
or Gene Royal, (415) 550-0253.

• Paul Simon, 302 Fifth St., NE, Wash-
ington, DC 20002, (202) 543-5000. Contact
John Plaxco, (213) 386-8042; David Brodie,
(209) 487-6750 or Rhonda Abrams (415)
567-5104.

The Draft Mario Cuomo Committee can
be reached care of Steven Polard, 1900 Ave-
nue of the Stars, Suite 2200, Los Angeles,
CA 90067, (213) 879-9494.

DANIEL BEAGLE BARRY SILVERMAN
Ecklor Resserch Drackx
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Local 200 unit at Bartlett Memorial in Juneau 

Hospital workers learn to use their new union
JUNEAU-Building self-reliance was the focus of a

whirlwind, three-day series of union seminars con-
ducted last month in Juneau for members of ILWU
Local 200 employed at Bartlett Memorial Hospital.
Ranging in subject from internal organizing to griev-
ance handling to local politics, the long-awaited
workshops gave the members the information—and the
impetus—to keep their unit moving in the right
direction.

At a pace that would make the Roadrunner look slug-
gish, Local 6 BA Jim Ryder, with the assistance of
International Rep John Bukoskey, travelled to Juneau,
met with members at Bartlett, conferenced with hospi-
tal administrators, conducted seven union seminars
(plus a couple over dinner) and returned to his Oakland
base—in just three days.

"The seminars were excellent," said unit president
Iris Beach. "We not only got some pointers on things to
do, but, for me, it was a pat on the back—an acknowl-
edgement that we're doing OK"

To the 158 member unit of nursing, professional ser-
vice and administrative employees at Bartlett
Memorial, that's important.Since their certification un-
der ILWU a couple of years ago, they've been confronted
with major bargaining issues made all the more chal-
lenging by an administration that would rather see the
union go away.

CRITICAL SHORTAGE
Like many of the nation's hospitals. Bartlett has been

hit with a critical shortage of medical professionals who,
fed up with stressful working conditions, long hours and
low pay, are leaving for better jobs elsewhere.

"It's not as if the indicators weren't there", said unit
treasurer Leanne Griffin, a microbiologist. "The hospi-
tal just didn't bother to look at the problem. They laid
people off, and now the shortage has caught up with
them."

According to Beach, the shortage has gotten to the

Cal-OSHA drive
reaching peak
SAN FRANCISCO—As this issue of the

Dispatcher goes to press, the total number
of signatures on the initiative to restore
Cal/OSHA has reached 657,380. Better
yet, the percentage of valid signatures is
running so high that petition organizers
say the original goal of 800,000 total signa-
tures can be safely reduced to 700,000.

"We are doing so well with valid signa-
tures that we can be confident a total of
700,000 will give us more than the 372,178
verified voters we need to place our initia-
tive on the November ballot," said state
labor federation secretary-treasurer Jack
Henning. "If we maintain the pace of our
volunteer effort for two more weeks, we
will achieve our goal and give the voters of
California the opportunity to restore
Cal/OSHA at the polls next November.

Facing a deadline of April 18 for getting
all the signed petitions to the Sacramento
headquarters of the Coalition to Restore
Safety at Work, Henning said the next few
days will be "critical" and called for a final
push by volunteers from labor and other
organizations in the coalition.

BROAD SUPPORT
The coalition, which Henning chairs,

has received over $200,000 in donations,
primarily from organized labor. It has also
gained broad support from such diverse
groups as the American Cancer Society,
the Sierra Club, the American Lung
Association, the California Medical Asso-
ciation, the California Trial Lawyers Asso-
ciation, the League of Women Voters, the
California District Attorneys Association
and the California Society of Industrial
Medicine and Surgery.

Some employer groups are also
supportive.

"There's a commonality of interest be-
tween management and labor on this is-
sue," said Tom Holsman; he's the northern
California executive director of the Associ-
ated General Contractors of California.

"We have supported restoration of
Cal/OSHA funding from the outset," he
said. "The standards with Cal/OSHA were
already familiar to employers and there-
fore compliance was easier. Also, the stan-
dards were higher, which protected
everyone."

With such wide-spread support, victory
at the polls this November seems likely. In

fact, aside from the governor and his inner

circle, there seems to be no real opposition

to the measure, Jack Henning noted.

Among the leaders of the new ILWU Local 200 unit
at Bartlett Memorial—Judy Cavanaugh, steward;
Leanne Griffin, unit president; Iris Beach,
treasurer.

"dangerous point", and even the 5% pay raise, bonuses
and other incentives negotiated by the union haven't
turned the tide. "The extra pay just doesn't compensate
for the longer hours and the higher patient loads," she
said.
The administration's attitude toward the union isn't

helping matters, either.
Griffin described the administration as suffering from

"a 50s mentality, treating the union as an outsider and
trying to keep it apart from the employees."

UNION VICTORIES
Despite the challenges, the unit has successfully re-

solved a number of important issues.

Beach cited a major victory for the unit when hospital
adminstrators violated an agreement to give all nurses
a 5% pay raise. Some of the nurses only got 2% because
of "insufficient hours", according to the hospital. The
union intervened immediately, and all nurses got the
raise as originally agreed.

In another case, a laid-off nursing assistant was re-

called to work as a "new employee", which resulted in
loss of pay progression and vacation accrued from prior
service. "The union went to bat for her," said Beach,
"and she got put back at the proper step for pay and
vacation."

Looking to the future, Beach said the members are
"optimistic" and ready to implement the techniques
learned in the classes. "We're going back with a new ap-
proach," she said.

Part of that approach includes an improved joint Con-
ference Committee which is generally the starting point
for discussions between the hospital and the union on
employment-related issues,

Beach said that, although the committee hasn't been
as effective in the past as it could be, improvements, in-
cluding publication of a unit newsletter, should help
"force the administration into taking a serious look at
what we're saying. I was uplifted by what Jim told us
about the importance of this committee."

- Internal organizing was a key feature of the classes
and will become an important component of the unit's
efforts to solidify its base. Already, unit officers are
making plans for a new-hire packet which will include
information about members' rights and a brief history of
the union.

Members also covered a wide variety of other topics,
including the grievance process, political action, hospi-
tal structure, legal requirements and more, depending
on the needs of the group attending the classes which
were held throughout the day and into the early morn-
ing hours.

THE FIRST STEP
"The first step toward building self-reliance," said

Ryder, "was to convince the members that they are the
union—not some mystical thing in San Francisco, Seat-
tle or anywhere else.

"After the unit secured its contract last year, the
structure of Local 200 changed dramatically, leaving the
members at Bartlett to feel somewhat isolated. There
was a plea for help, and the International responded. I
think we were able to help."

Members of the ILWU-Teamster Northern California Warehouse Council met at
International headquarters March 15 to hammer out a joint set of demands for
presentation to warehouse employers when negotiations for a new master
agreement begin on April 21. Around the table, clockwise, IBT Local 853 BA's
Edward Caniello and Ray Blasquez; ILWU Secretary-Treasurer Curt McClain;
1BT Local 853 Secretary-Treasurer Al Costa; Local 6 President Al Lannon and
Local 17 President Ray Kristoff. McClain and Costa are co-chairmen of the
Council.

Local 26 prepares for drug talks
LOS ANGELES—Faced with upcoming

contract negotiations and the announced
closure of the Thrifty warehouse in Los
Angeles, hundreds of Local 26 members
employed by Thrifty in Anaheim and Los
Angeles met in February to discuss their
concerns, elect their rank and file negotiat-
ing committees and prepare for the bar-
gaining process.
Chief Steward J.J. Johnson and Alter-

nate Chief Steward Randy Fanty were elec-
ted to the Los Angeles negotiating
committee. The Anaheim committee con-
sists of Chief Steward Ray Comer, Rick

ILWU joins Hawaii
move for divestment
HONOLULU—ILWU Local 142, along

with over 30 church, community and labor
organizations, joined with state legislators
David Hagino, Roland Kotani and Tom
Okamura at a press conference to an-
nounce a new bill calling for Hawaii's with-
drawal of investments from companies
doing business in South Africa.
The resolution requires that the $450

million the State Employee's Retirement
System currently has invested in South
African-related businesses be sold off as
soon as possible, but no later than July 1,
1993.
Hagino said that the divestment could

occur without endangering the stability of
the funds and added that the action should
have come sooner.

Sikora and Chris Dejan; Anaheim mem-
bers also voted unanimously to assess
themselves $10 each to pay for the third
committee member.
Local 26 President Luisa Gratz and Vice

President Larry Jefferson will serve as
spokespersons for both the Anaheim and
Los Angeles negotiations.

Last call for April
Jobs/Justice march
SAN FRANCISCO —"The whole world

will be watching. Join us and give peace a
chance." That's the message from orga-
nizers of the "Peace, Jobs and Justice" rally
and march scheduled for April 30 in San
Francisco.
The event, supported and endorsed by

the ILWU and other labor, community,
charitible and civic organizations, will ad-
dress such topical issues as the war in Cen-
tral America, the nuclear arms race, South
Africa's apartheid system, the plight of the
homeless, and problems of workers—and
their unions—in today's "anything for a
buck" business environment.
Assembling at Precita Park at 11 am,

participants will march at 12 noon to Do-
lores Park for a 1 pm rally. Although a good
turnout is expected, funds and volunteers
are needed.
ILWU warehouse Local 6 President Al

Lannon and San Francisco Labor Council
Secretary-Treasurer Walter Johnson are
co-chairs of the Mobilization

New contract
at Dole Can
HONOLULU—Members of ILWU Local

142 at the Dole Can plant unit have
overwhelmingly ratified a three-year
agreement which calls for a wage increase,
a number of classification adjustments,
and other improvements.
The new contract provides the 104

employees with a 1.5% wage increase every
year and a 1.5% bonus each quarter.

Unclassified or journeymen workers will
receive a one-time 50 cents an hour adjust-
ment as of February 1, 1988. Equipment
maintainers will receive an additional 10
cents an hour.

SHIFT PREMIUMS AND PENSION

Hourly shift premiums were also in-
creased significantly by an additional 20 to
35 cents.

Other improvements include: assign-
ment priority and premium holiday pay for
covered seasonal workers; increased pen-
sion benefits; and sick/disability pay after
outpatient surgery.

Local 142 contract administrator Fred
Lee was the negotiator on the union com-
mittee chaired by Ron Mazer. Calvin Mal-
Ma and Charles Eberle also served on the
committee.

ILWU helps hotel hopefuls
HONOLULU—"How to get hired and

stay hired" was the theme of seminars con-
ducted by ILWU Local 142 in February for
workers hoping to be hired by the new Hy-
att Waikoloa super resort scheduled to
open this September. The resort, which is
currently interviewing applicants, will cre-
ate over 1800 new jobs.
ILWU International Representative

Leonard Hoshijo, who coordinated the
classes, said the union organized the free
seminars in response to the growing de-
mand from union members and the com-
munity for more information about jobs at
the resort. The workshops also gave the
union a chance to tell potential hotel
workers about the benefits of ILWU
membership.
"Many of our own hotel workers don't

realize that there are over 80 different job
classifications covered by the ILWU union
contract," Hoshijo said. "Combined with ef-
fective ILWU union representation, these
jobs pay some of the best wages and bene-
fits in the tourism industry. We'd like to
bring those same wages, benefits and pro-
tections to the workers of the new Hyatt
Waikoloa."
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Congress defies
rights veto
WASHINGTON, DC—By decisive votes

of 292 to 133 and 73 to 24, the House and
Senate, respectively, last month overrode
the Reagan veto of major civil rights
legislation.
The legislation was passed by Congress

to overturn the Supreme Court's Grove
City decision, which allowed institutions
receiving federal funding to discriminate
by race, sex, age, or handicap in those
programs that did not directly receive such
funding. Congress' action prohibited
discrimination in all the programs of any
recipient of federal dollars.
President Reagan vetoed the bill

claiming—along with Jerry Falwell—that
it violated "freedom of religion." Falwell's
Moral Majority ran a hysterical mail
campaign to railroad legislators into
accepting the veto. Vice-President Bush,
the likely Republican nominee for
President this year, also said he supported
the veto.
But a labor-civil rights coalition

prevailed at the showdown, winning more
than the two-thirds vote each House
required to overturn.
"It all turned out for the best," said

ILWU President Jim Herman after the
vote. "We passed a good civil rights bill, we
beat a Reagan veto, we stuck it to Jerry
Falwell, and we flushed out George Bush
on the issue. This will make a difference
this fall."

Risk notification
bill defeated
WASHINGTON, DC— After failing in

four attempts to break a filibuster by anti-
labor Senators, supporters of a bill to
provide warning to workers who are at
high risk of occupational disease pulled the
bill from the Senate floor last month.
The Bill, which had passed the House,

would have set up a federal panel to
pinpoint groups of workers by industry
who are known to have worked with highly
toxic substances. These workers would
then have received a warning that they
should immediately be tested and
monitored for possible resulting diseases.
In effect, the Bill was a preventive-care

measure. Early diagnosis and treatment of
a disease can often reduce pain, suffering,
and medical expenses—both for the
worker's family and the government.
For this reason, the Bill had more

business support than most labor bills
receive. General Electric, IBM, and the
Chemical Manufacturers Association were
among its backers.
But the Chamber of Commerce and the

Alliance of American Insurers, with the
help of the Reagan Administration and
Senators Orrin Hatch (R-Utah), Dan
Quayle (R-Ind), and Jesse Helms (R-NC)
opposed the measure. They took advantage
of the Senate rules to talk the bill to death,
and its supporters were unable to muster
the 60 votes necessary to impose a time
limit on debate.
"This was a disgrace to the Senate and an

insult to working people," said ILWU
President Jim Herman. "What those
opponents said was that the government
shouldn't tell a worker even when it knows
he or she may die of a terrible disease.
Workers are going to keep dying to save
employers and insurance companies
money."

Polygraph ban
WASHINGTON, DC—The Senate has

approved a ban on the use of polygraphs, or
"lie detectors," in most workplaces.
The Senate approved the measure by a

vote of 69 to 27. The House had already
passed a stricter ban. Enactment of the
legislation will prevent most employers
from using these unreliable contraptions
to intimidate and violate a worker's
privacy.
The Bill is now in House-Senate

conference. It is not yet clear whether
President Reagan will veto the bill—as he
earlier threatened to do—when it reaches
his desk.

REAGAN'S CASINET

ureyun conference on aging
seeks comprehensive health care
EUGENE, Or.—Delegates to the first-

ever Governor's Conference on Aging held
here March 7-9 set the creation of a
comprehensive, universal health care plan
for all Oregonians as their top legislative
goal.
Lois Stranahan and John Olson,

representing the Columbia River
Pensioners, joined with other union
retirees and seniors from the Gray
Panthers, United Seniors, Oregon State
Council of Senior Citizens and public
employee clubs in helping develop the
conference's program.

Over 400 delegates from all over the
state served on one or more of10 workshops
considering senior problems and issues.
Stranahan attended the workshop on
health care; Olson took part in the
workshop on long-term and nursing home
care.

Other goals adopted by the Conference's
final session included: mental health
services for the eldefly; better pay and
working conditions for nursing home and
foster care workers; tighter nursing home
controls and inspections; better
transportation services for the elderly and
disabled; training programs for physicians
who treat the elderly, and protection
against impoverishment for surviving
elderly spouses.

John Olson, left, Local 40 pensioner,
huddles with Oregon Gov. Neil Gold-
schmidt and Eugene Mayor Brian
Obie at opening session of last
month's Oregon Governor's Confer-
ence on Aging. —photo by Lois Stranahan

linion retirees and other senior activists
who caucused together at the Conference
on Aging praised the sessions as " a great
success for Oregon's elderly." They
predicted that key pro-senior legislation
will have a better chance of passing in the
next session as part of a package adopted
by the Governor's conference.

House committee acts 

Minimum wage
hike approved
Despite tough opposition from Republi-

cans and the business community, the
House Labor Committee voted last month
to approve a bill that would boost the mini-
mum wage to $5.05 an hour over the next
four years.
The legislation requires that the hourly

minimum wage, which has remained at
$3.35 an hour since 1981, would be in-
creased to $3.85 next year, $4.25 in 1990.
$4.65 in 1991 and $5.05 in 1992.

Commending the committee's action,
AFL-CIO legislative director Robert
McGlotten said it is high time Congress
"recognized the need to bring this nation's
working poor to at least the poverty level by
gradually raising the minimum wage."

At the current rate, a worker at mini-
mum wage earns $6700 a year, which is
$1900 under the federal poverty line for a
family of three. Thstifying before Congress
in February, leading economists said that
failure to implement an increase for nearly
seven years while prices rose 32% has
pushed the minimum down to its lowest
real value since 1955.

Approval, due in large part to a big push
by organized labor, came after years of be-
ing stalled in Congress. Alternative pro-
posals, which included linking the
minimum to the average manufacturing
wage, were rejected as were plans to estab-
lish "subminimums" for temporary work-
ers and trainees, and to implement a lower
"youth opportunity wage" for teenagers.

DOOMSAYERS DISPROVED
Opponents, primarily from the business

sector, charge that the increase will result
in wide-spread lay-offs by companies un-
able to afford the higher rate which will in
turn trigger greater unemployment and
heavier burdens on taxpayers and con-
sumers. But these contentions are not sup-
ported by historical data.

Many states, impatient with Congress'
inaction, have taken their own initiative
and raised the minimum with none of the
ill effects predicted by the doomsayers. No
relationship between an increase in the
minimum and an increase in prices has
ever been proven, and, in states where the
minimum has been raised, unemployment
has either leveled off or declined.

Although the Reagan Administration
has voiced considerable opposition to rai-
sing the wage floor, no action was taken in
fighting the House committee. The battle is
expected to be waged later this spring
when the bill reaches the floor of both
houses. Washington observers say some
form of an increase will inevitably be ap-
proved this year, but a presidential veto
will more than likely have to be over-
turned.

Cal Councils endorse propositions for June primary
CARSON, Ca.—Assemblywoman

Maxine Waters told ILWU district council
members attending the joint California
Legislative Conference last month that if a
strong effort isn't made to fight the union-
busting tide sweeping the country, "there
will be no labor unions left in the next ten
years." She emphasized that only through
political action will workers be able to
achieve justice and dignity in the
workplace.
"The bottom line is getting candidates to

take a stand on the struggles of working
people," Waters stressed. "We've got to hold
legislators' feet to the fire and make them
address the needs of organized labor."
Assemblyman Dick Floyd spoke to the

same issue when he warned, "Don't
endorse Democrats just because they are
Democrats. Look at their records."
He also addressed efforts to hurdle the

stumbling blocks thrown in the path of the
labor movement by California Governor
George "Duke" Deukmejian

DUKE-ING IT OUT
Commenting on the US Senate race bet-

ween Republican incumbent Pete Wilson
and Democrat challenger Lieutenant Gov-
ernor Leo McCarthy, Floyd said, "The good
news is that we will beat the hell out of
Wilson. The bad news is that Governor
Deukmejian will appoint a right winger as
Lieutenant Governor."

Floyd apologized for the Assembly's fail-
ure to succeed in opposing Deulunejian's

nominee for the state treasurer vacancy,
right-wing congressman Dan Lungren.
Lungren's appointment is now tied up in
the courts as a result of conflicting statutes
regarding his eligibility to assume office
after being rejected by the State Senate
and approved by the Assembly. "The Cali-
fornia Supreme Court justices are not
going to block Lungren because they be-
long to Deukmejian," he said.

STATE PROPOSITIONS
The June primary election was a prime

conference focus as delegates made recom-
mendations on the several state proposi-
tions coming up for voter approval.
Conference action approved: Prop. 66,
county assessor elections; Prop 68, cam-
paign reform; Prop. 71, aid to schools; and
Props. 70, 75, 76, 77, various bond issues.
Rejected measures included: Prop. 67, in-
creased prison sentence; Prop. 69 AIDS
quarantine; Prop. 72, diversion of school
funds; Prop 73, campaign spending; Prop
74, $1 billion bond for transportation.

The legislative representatives ex-
plained there was a considerable difference
between the two campaign reform initia-
tives on the ballot. Prop. 68, sponsored by
Common Cause, is superior to the Kopp-
Montoya-Johnson initiative, Prop. 73.

Transportation bonds proposed by Deuk-
mejian in Prop. 74 are opposed because
alternate methods of financing roads, such

as a gas tax, have not been considered.

Other business of the conference in-
cluded detailed reports by Health and
Safety Coordinator Russ Bargman and
District Council legislative reps Nate Di-
Biasi (Southern California) and Don Wat-
son (Northern California).

The social highlight of the weekend was
a testimonial dinner March 12 for longtime
Southern California District Council lob-
byist Nate Di Biasi, Local 13, retired. Pro-
ceeds were donated to the Council's legisla-
tive fund.

The dinner featured greetings from a
long list of dignitaries and friends, includ-
ing coast committee member Randy Vek-
ich, Rep. Marty Martinez, Assemblyman
Dick Floyd and representatives of all the
harbor locals, pension clubs and auxilia-
ries. Entertainment was provided by the
Local 13-63 Theater Arts workshop. Coun-
cil President Dave Arian was MC.

Farm workers occupy
state capitol

SEATTLE—Some 40 Chicano farm
workers occupied the Washington state
Capitol rotunda in Olympia for three days
in February to press for bills that would
make farm workers eligible for state
minimum wage and unemployment
insurance.
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Jesse Jackson received warmly 

12,000 protest non-union construction at USS-POSCO,
pledge full support for ILWLYs jurisdiction
PITTSBURG, Ca.-12.000 union and

community demonstrators flooded the
stadium at Los Medanos College in
Pittsburg last month to protest the largest
non-union construction project in
California's history% the joint US-Korean
steel plant known as USS-POSCO. The
ILWLT, working in close coordination with
the Building and Construction Trades
Council and the Contra Costa County
Central Labor Council. ensured a large
and effective demonstration by closing
down all ports in the state so that members
could turn-out for the protest.
And turn-out they did. An estimated

5,000 longshore, warehouse and other
ILWU members and their families
travelled from as far north as Bellingham,
Washington and as far south as San Diego,
California to participate in the
demonstration. Some had been up all
night—driving, flying, riding in trains and
busses—but neither their determination
nor their spirits were diminished by lack of

sleep.
There was no mystery why they were

there. They know the threat the non-union
steel operation poses to the union's
longshore jurisdiction. They know that
steel will be transported by ship, will be
unloaded for processing then sent out
again. And they fear that plans for that

work don't include ILWU members.
Local 13 longshore veteran Johnny

Espinoza, who spent 10 hours driving up
from Southern California and several more
hours waiting for the rally to begin, spoke
to the heart of the issue: "I've been on the

waterfront for 38 years, my dad worked
there for 30 years, and I have a son who's

been there for almost 20 years. It's been a
good life for all of us, and we've never had to
worry about our jobs.. .until now. All jobs
up and down the coast will be in danger if

USS-POSCO gets away with violating our
jurisdiction."

THE ILWU MISSION
"Our mission today is two-fold", said

ILWU International president Jim Her-
man, "First, to show solidarity with union
constructions workers left jobless in Pit-
tsburg and, then, to demonstrate that the
ILWU will use all legal and necessary

means at its disposal to fight every chal-
lenger to the ILWLT's jurisdiction."
"The USS-POSCO operation is an as-

sault against organized labor and against
the standard of living of the entire commu-

nity If we do not stop this attempt to un-
dermine union construction workers, we
may be next. Vessels that now discharge
steel at Multi-Terminals in Richmond with
ILWU longshoremen, clerks and walking
bosses could try discharging that same

steel at Pittsburg without us."
There is little doubt the company will try

do otherwise.

SCABS & OPPRESSION

Hiring a notorious, union-busting con-

struction firm from Alabama, AMK Inter-

national, USS-POSCO has allowed scab

labor from the south and other depressed

regions of the country to be "imported" into

Pittsburg, worked at wages less than 50%

of prevailing union rates, and subjected to

hazardous working conditions which have

caused two deaths and a multitude of inju-

ries at the construction site.

Efforts by organized labor to persuade

plant management to sit down and address

the issues with them have been spurned

despite the urgings of US Senator Alan

Cranston and other legislators.

Speakers at the rally described the dam-

age—actual and potential — USS-POSCO

is perpetrating against American workers.

"They have people working an 8 hour day
and then sleeping in cars because they
can't afford anything better," said Building
and Construction Trades Department,
AFL-CIO, Vice President Marvin Boede.
"Others are sleeping four and five to a room

in flea-bag motels."

Greg Feere, one of the rally organizers

and secretary-treasurer of the Contra

Costa building and trades council, said the
project presents the single greatest threat

to organized labor and the rights and inter-

ests of working people in the history of the

state . "POSCO is used to doing business in

South Korea where unions cannot exist

and workers pushing for labor or political

reform are persecuted," he said. "We're

Part of the crowd of 12,000 union members and friends who came to Los Medanos College in Pittsburg California 
to the

non-union USS-POSCO construction project, and to voice their support for ILWU steel jurisdiction.

here today to make our message loud and
clear: this is America not Korea."
But of all the speakers, there was none

more eloquent—or more eagerly awaited—
than presidential candidate, the Reverend
Jesse Jackson.

JACKSON SPEAKS
Donning the blue and gold ILWU hat

presented to him by Jim Herman, Jackson
jumped up to the stand to be welcomed
with a standing ovation from an enthusias-
tic crowd waving American flags and signs
saying "an injury to one is an injury to all."
He gave a rousing half-hour speech that
was punctuated by frequent bursts of ap-
plause, cheers and whistles.
"Today we gather to end economic vio-

lence and to fight for the rights of working
people," he said. "We must keep our eyes on
the real prize.
"We must have a government that has a

healthy respect for working people instead
of glorifying the accumulation of wealth.
We must end Reaganomics, end contempt
for the law, contempt for Congress, con-
tempt for the press and contempt for work-
ing people."

Calling for a higher minimum wage,
comparable worth pay for women, and a
National Labor Relations Board that will
"serve as a mediation board instead of a
strikebreaking board", Jackson focused on
the economic injustices suffered by the
poor and working classes at the hands of
big business.
"We are being undercut by scab labor at

home and slave labor abroad," he said.
"And it doesn't matter of you are black,
white, brown, female—these corporate

barracudas eat every color fish.-

THE MARCH
At the conclusion of the rally, thousands

of people marched out of the stadium to-
ward the USS-POSCO plant three miles
away. Snaking its way slowly but steadily
past the college, over a bridge and down the
last road to the plant gates, the mile-long
procession was an awesome spectacle.

Despite the serious nature of the issues
giving rise to the demonstration, the mood
of the crowd was almost festive. Signs and
banners in bright colors, union hats,
t-shirts and jackets—all spoke silently but

visibly of members' pride in their unions
and determination to prevail.

IMPROMPTU RALLY
Gathering in front of the plant gates,

and effectively blocking access to the site in
the process, marchers held a spirited end-
of-march rally and heard impromptu
speeches by labor, civic and political
leaders.

California state senator Dan Boatwright
(D-Concord) referred to his military ser-
vice in Korea when he angrily told
marchers, "I never dreamed I would be
helping free Koreans so that they could
come here and put my constituents out of
work."

After paying special tribute to the many
ILWU members who travelled great dis-
tances to participate in the demonstration,
Jim Herman told the crowd that the
ILWU's role is "to advocate with you the
protection of workers' rights and the cre-
ation of justice."

These three hammerhead cranes which have been installed by USS-POSCO at

its Pittsburg facility have ILWU members particularly concerned over protec-

tion of their jurisdiction.

"We are also here because there's an is-
sue of importance and of great concern to
the longshoremen," he said.

"After they build this plant, after we
force them to use straight union labor, af-
ter we compel them to raise the standards
that workers have created in this country,
after we see to it that the Steelworkers are
placed in this facility to work under the
conditions that we fought so hard for —
there's another issue. And that issue is that
when it comes to loading the cargo on ships
that come in here, that when cranes hoist
from those vessels and to those vessels, it's
longshoremen—it's the ILWU—that will
be needing your support.
"So, when one issue is resolved, when

one matter is behind us, we are not home
free until everybody—all of us who joined
together—every single local union, every
single international union—has the pro-
tection of their rank-and-file guaranteed
by our own unity."

BUS DRIVERS
All ILWU expenses incurred for the

demonstration were paid by the fighting

fund special assessment on the longshore

division. Busses, which transported hun-

dreds of ILWU members to the demonstra-

tion, were also paid for by the union and

supplied at cost by Laidlaw Transportation

Company. School bus drivers represented

by United Transportation Union Local

1741 volunteered their time to drive the

busses.
ILWU participation was coordinated

Northern California Jurisdiction Commit-

tee Chairman Frank Billeci of Local 34 as-

sisted by: Annie Coleman, Local 2; David

Schermerhoni and Victor Pamiroyan, Lo-

cal 6; Leo Robinson and Bobby Guillory,

Local 10; Jim Eldredge, Local 34; Roy Erb,

Local 75; Eric Nelson, Local 91; Charlie

Clarke, IBU; and Danny Beagle, Interna-

tional Director of Information.
Other guest speakers at the demonstra-

tion were: California Labor Federation sec-

retary-treasurer Jack Henning; Rev. John

Fernandez, St. Peter the Martyr's Parish,

Pittsburg; Rev. Bill O'Donnel, St. Joseph of

the Workman's Church; Hank Lane, Co-

Chair of the Labor community Coalition;

William Ward, secretary-legislative advo-

cate, California Building and Construction

Trades Council; Congressman George Mil-

ler; Assemblyman Tom Bates; and Contra

Costa county supervisor Sunne McPeak.

Voter drive
SAN FRANCISCO—Labor for Jackson is

kicking off a voter registration drive on

Saturday, April 9 in San Francisco and is

asking for volunteers. No experience is
needed; all they ask is that volunteers wear

their union hats and jackets and meet at
campaign headquarters (358 Golden Gate
Avenue, San Francisco) at 10 am. Jesse
Jackson has been endorsed by ILWU
Locals 2, 6, 10 and 34.
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Local 8 member

Joe Werner, was '34 strike veteran
PORTLAND—Local 8 lost another one of

its dwindling number of 1934 strike
veterans with the recent passing of Joe
Werner, at the age of 91.
Beginning his long waterfront career on

the Luckenbach docks here in the mid-20s,
Werner joined other militants of that time
in agitating for the union on the job, and
helped lead the way to the 1933 re-
organization of the Portland longshore
local. He was one of the stalwarts on the
daily picket lines during the 1934 strike.
After the 1934 strike Werner continued

his activity in Local 8, serving a number of
terms on the union's Executive Board.
Following his retirement in the early 1960s
he became just as active in the Columbia
River Pensioners club. He served several
years as president, and regularly attended
membership meetings until a few months
before his death.
He was among the founders of the Pacific

Coast Pensioners' Association (PCPA) in

ILWU members
featured at rally
Two ILWU members were featured

attractions at a rally for Local 101 of the
Association of Western Pulp and Paper
Workers held in Reedsport, Oregon, last
month.
Longshore Local 12 member Harry

Stamper, well known for his labor songs,
entertained the crowd at the start of the
meeting, and then, a couple of hours later,
played to a hushed house as he sang about
working men and women and their efforts
to unite and defend themselves against
corporate America.
Northwest Area International Repre-

sentative and former Coast Committee-
man Dick Wise, pinch-hitting for Inter-
national President Jim Herman who was
unable to attend, was a well-received
speaker at the event.

WIDE UNION SUPPORT
Showing support for Local 101's long ne-

gotiating battle with International Paper
Company, unions representing paper-
workers, woodworkers, electrical workers,
service employees, industrial workers, ho-
tel and restaurant employees, nurses,
teachers, machinists, and office and profes-
sional employees stood side-by-side with
AWPPW members at the rally. Representa-
tives from the Inlandboatmen's Union also
participated,

"The rally was a great success," said
AWPPW Executive Vice President Bob
Rogers. "It was a positive show of strength
against International Paper's country-
wide, blatant attempt to economically and
conditionally undermine their unionized
workforces during a period when company
profits are busting records."

Port manager honored

SEATTLE—It came as a complete sur-
prise to manager Don Singleton when
members of ILWU Locals 52,98 and 19 and
Teamsters Local 174 presented him with a
plaque citing his "exemplary leadership" at
Terminal 106 of the Port of Seattle. The in-
scription and a ship's wheel were etched in
gold on a highly finished, framed piece of
wood.
Singleton said that he felt it was the union

members who "made it all happen- and
that it would probably be more appropriate
to give a plaque to them: "Any exemplary
leadership was based on their exemplary
performance—and I mean that.-

Helping hand
SAN JOSE—When warehouse Local 6

member Tony Sancetta was hospitalized
with double pneumonia a week after his
wife gave birth, co-workers at BACAR
decided to lend a hand. With the help of
Local 6 members Dan Seniff, Rene
Gardner, Gerald Wells and Andy Tahr, who
organized collections and a car wash, over
$500 was raised to offset Sancetta's
expenses.

JOE WERNER

1968, drafting the PCPA's first constitution
and by-laws. Werner and his wife Elsie
attended all but the last two PCPA
conventions held annually in Anderson,
California.
Funeral services were held here March

31, with Lloyd Kennedy, past president of
the Columbia River Pensioners delivering
the eulogy. Aside from his wife, Elsie,
Werner is survived by two stepdaughters, a
stepson, and three grandchildren.

AIDS rights supported
NEW YORK—Unions and employers

have found common ground on the new
AIDS "bill of rights", a ten point code of
principles governing workplace conduct to-
ward workers with the disease.
Endorsed by thirty major labor organi-

zations and corporations, the code bars dis-
criminatory practices, commits to
combating employee fears and rejects man-
datory AIDS testing of applicants and
employees.
Although the list of supporters is pri-

marily composed of companies and unions
in the New York area, organizers of the
Citizens Commission on AIDS say they
hope to attract interest from outside the
area.
"We've already had expressions of inter-

est from Iowa and California," said com-
mission executive director Carol Levine.
But, she said, some companies the commis-
sion approached flatly rejected any
involvement.

UNION SUPPORT "VITAL"
David Herold of the Georgia Institute of

Technology said a recent survey shows that
the active support of labor unions is "vital"
to the success of AIDS awareness programs
in the workplace.
"Union members may not believe anyone

who is categorized as management," said
Herold. Citing a case where workers re-
jected the company doctor's assurance that
they would not be harmed by a co-worker
who had AIDS, Herold noted that the panic
might have been avoided if the union had
been directly involved in educating its
members about the disease.
"Without the commitment and support

of both labor and management", Herold
said "education is just a nice term—like
motherhood and apple pie. It is often easier
said than done."

Students from San Francisco's University High School spent a recent morn-
ing in the ILWU's International Library, poring over old newspaper clippings
and other records, and chatting with ILWU '34 strike veterans Karl and Elaine
Yoneda, at right, about "what it was really like" back then. The session was
part of a hands-on history program developed for high school students by
ILWU Librarian Gene Vrana, standing, to demonstrate the many ways labor
history can be made to come alive. Teachers were Mal Singer and Sheila
Lichtman.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol or drug prob-

lem, contact your Alcoholism/Drug Recovery Program representative,
listed below by geographical region. They are trained to offer personal

and family counseling, referral and other services — all on a confidential

basis.

ILWU-PMA ALCOHOLISM/DRUG RECOVERY PROGRAM

Northern California

George Cobbs
400 North Point SL
San Francisco, CA 94133
Phone: (415) 77648363

Columbia River/Oregon Coast Area

Jim Copp
5665 North East Glisan, Suite #2
Portland, Oregon 97213
Phone: (503) 231-4882

Southern California

Jackie Cummings
505 W. Pacific Coast Highway
Wilmington, CA 90744

Puget Sound/Washington Area

Richard Borsheini
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (2061 621-1038

NORTHERN CALIFORNIA WAREHOUSE &

BRITISH COLUMBIA/CANADIAN AREA

Northern California Warehouse

Gary Atkinson
255 Ninth Street
San Minder°, CA 94103
Phonic (415)621-7326

British Columbia/Canadian Area

Bill Bloor
745 Clark Drive, Office Suite 205
Vancouver, BC V51., 3J3
Phone ON) 254-7911

Stopwork backed
Following is letter from a Tacoma

businessman which appeared in a
recent edition of the Tacoma News
Tribune. He responds to the paper's
story about ILWU's dispute with ITT-
Rayonnier. We couldn't have said it
better.

Your coverage of the recent longshore
walkout emphasized two points: the
union's "iron grip" on the waterfront and
the $19.43 the average dockworker earns.
How would you characterize the grip

held by ITT-Rayonnier and Weyerhauser
when they regularly threaten plant
shutdowns in the face of spirited and
productive collective bargaining? All too
often workers, their families and their
communities get a personal taste of the
"iron grip" when that becomes the fact of
large-scale layoffs.
According to Dr. Harvey Brenner of

Johns Hopkins University, 17,000 people
die when there is a 1% increase in
unemployment. These people, our
neighbors, die from suicides, homicides,
liver disease, alcoholism, heart attacks and
other stress-related illnesses.

BETTER ECONOMY
It is easy to blame a workforce for infla-

tion and unemployment. What that over-
looks is the value good wages are to a
community and its economy.

I work as a commission salesperson in a
downtown Tacoma computer retail store.
During the past fourth quarter, many an
hourly wage earner purchased a computer
system to put under their family's
Christmas tree.

In fact, a member of ILWU Local 23 was
one of my customers. His face was beam-
ing. He had just earned his B card and
could afford to buy the computer he had
always wanted. I sold it to him and with my
commission was able to purchase products
that other people made and marketed to
put under my own tree.
We small-business people usually think

of the bank as our sole source of capital.
Another perhaps more significant source is
the millions of dollars earned and spent
daily by working people in the Tacoma
area.

I want the good and skilled workers of
the ILWU to realize that their efforts are
appreciated by this businessman.

The November vote
The coming Presidential election will be

one of the most crucial in our history. There
is going to be the specter of racism as well
as labor-management disputes. It is going
to test this union to see if we will stand fast
behind the best man for labor regardless of
color, creed or religion.

Is labor going to vote for the good of all
labor? Is there going to be a block vote this
time or are ILWU members going to vote as
they did in 1984 when it seems a great
percentage backed labor's good friend Mr.
Reagan.
When will union brothers realize that

there are only two political factions in this
country: labor and the conservative GOP
who desire to preserve the status quo; that
the money and the wealth stay in hands of
the rich and the few; that the balance of
Americans are wage slaves to those few.
They don't want strong unions, nor any
unions at all.
They desire that laws like the Taft-

Hartley be a guide as to what can be done
against labor. Taft-Hartley is a labor-
busting bill. When will we demand that it
be removed? When are we as union
brothers going to demand that a similar
bill be passed to protect the little people?
A united front at the polls would be the

way to fend off the dilemma of another raft
of unions going the way of the Air Traffic
Controllers. Let us also remember how
many cabinet members in Reagan's
government had to be let go because of
mishandling of their offices; remember all
the scams; recall how he planted all the
right-wingers into the courts, recall the
480 plus banks that have chapter elevened
themselves out of business in seven years,
not counting 1987, more than all the banks
that died during the great depression.

If labor doesn't elect the president this
November we can all fear for the future of
our union, for the future of our children
and for our brother union members.

Jesse E. Stewart
Local 52. Seattle
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New takeover
wave threatens
Despite a shaky stock market and

continuing worries about the national
debt, the recent upsurge in takeovers, buy-
outs and acquisitions has prompted Wall
Street analysts to predict that merger
mania will run at an all time high in
1988.In just the first two months of this
year, over $50 billion in new deals have
been put together.
The new wave is mainly coming from

corporations wanting to steel themselves
against corporate raiders and foreign
competition. lb buy new assets, they often
have to dump others which has created a
sort of "pool" into which other corporations
can dip and dump.
Frederick Sturdivant of Management

Analysis Center says the new corporate
methodology includes looking at a
potential takeover target "as a mosaic—
there are some pieces to keep if they fit and
some pieces to be spun off to get more
value."

Facilitating the mania:
• Cheaper stock prices: settling down

after the October crash, stock prices
leveled off around 25% below their 1987
highs; corporate buyers who had been
waiting to make a move saw the
opportunity and jumped at it.
• Huge increase in available capital for

deals: "The world is awash in cash," said
Wickes Company chairman Sanford
Sigoloff. Billions and billions of dollars are
available for takeovers with commercial
banks, insurance companies and pension
funds at the head of the line to get in on the
action. "What you've got is a structure with
lots of money looking around for deals,"
said takeover attorney Peter Rosenblum.
Money is so easy to get is kind of "scary", he
added.
• Wall Street's new "takeover industry":

Market analyst Pen-in Long estimates that
there are now over 50,000 people at
investment banks, commercial banks and
law firms involved in takeovers. Five years
ago there were only about 10,000. The
securities industry gets 30-35% of its
profits from mergers and acquisitions;
that's over 1 billion dollars for 1987 alone.
Said Robert Neilson, senior vp of Fleet-
Norstar Bank: "It's no wonder that as soon
as investment bankers see a fee, they start
coming at us".
-Upcoming presidential election:

Executives fear moves next year to re-
regulate some industries, tighten tax laws
and return to a more constrained anti-
trust climate. Even though changes are
expected to be marginal at worst,
speculators are taking advantage of the
current "anything goes" business
environment while the Reagan
Administration keeps its anti-trust watch
dogs on a short leash.
• Weakened dollar: With more dollars

per pound, mark or yen, foreign investors
have been able to go on a "buying spree" in
the US and, in some cases, are taking the
place of raiders.

WHO REALLY PAYS
And if all this merger mania maneuver-

ing goes awry, who'll be hurt the most? You
got it: the people who work for wages.
Congressman Tom Lantos (D-Califor-

nia) says that even without a major stock
market crash, the impact of mergers and
takeovers has been "devastating."

"Top management protects itself with
golden parachutes while rank and file em-
ployees crash to the streets, futures uncer-
tain," he said.

Fending off or financing takeovers isn't
cheap. All too often, companies go into
heavy debt and then close even profitable
operations to pay the loan. Lay-offs result,
and though the survival of the company
may be temporarily assured, employees
are left holding an empty bag.

The recent bid to take over Lucky Stores
didn't materialize but the net result was a
loss of 14,000 jobs. At Safeway, a buyout left
300 administrative and clerical workers
out of work. Owens Corning, defending it-
self from a takeover, paid $2.6 mill in
"greenmail" but closed one of its largest
plants and eliminated the jobs of 1,000
workers even though the operation was
highly successful.

COUNCIL OFFICERS—Jesse Stranahan, Portland-Vancouver area
pensioners secretary administers oath of office to newly elected officers of
ILWU Columbia River District Council, from left to right: Herbert Stover,
trustee (IBU); Terry Humphrey, Vice-President (Local 12); Jeff Adams,
President (Local 50); Don Holzman, Secretary-Treasurer (Local 40); Bill Smith,
trustee ( Local 28); and Bob Boyer, trustee (IBU). At the same meeting the
Council voted to participate in the AFL-CIO's "Jobs and Justice" rally set for
June. The council also pledged its support, along with the Columbia River
Pensioners, for the weekly "Justice for Janitors" campaign being conducted
in front of several downtown Portland buildings. —photo by Jim Foster

Bay area unions step up support
for Central Valley cannery strikers
SALINAS—After nine months on strike

against United Foods, Teamster cannery
workers remain steadfast in their resolve
to gain a decent contract despite ongoing
police harassment and attacks by scabs.
While police were busy "protecting" the

scab workers United Foods now employs,
pickets have been beaten, hit by cars and
threatened by scabs crossing picket lines.
Two pickets have been hospitalized.
"I don't believe what they tell us," said

strike leader Mila Cruz returning from a
meeting with local police. "We have seen by
their action which side they take. They
take the company's side."
The cannery workers were forced to

strike when the company slashed wages by
50 percent and gutted benefits. Although
resistance to the strike has been stiff,
strikers have been actively building
community support to pressure the
company into dealing with unionized
workers.

CONTRACT NO CRIME
Demonstrating outside a Salinas police

station and chanting "protect the commu-
nity, not the company" and "no contract is a
crime", strikers were supported by the
League of United Latin American Citizens,
the Salinas Democratic Club and other lo-
cal groups.

If you'd like to give the striking cannery
workers a helping hand, you can partici-

pate in the next "car caravan" leaving for
Modesto at 11 a.m. on April 23. Bring food,
clothing and whatever else you think the
strikers can use to the San Francisco Cen-
tral Labor Council, 510 Harrison Street,
San Francisco.

For more information about how you can
help, call the Labor Council at (415)
543-2699 or Debbie Moy at (415) 775-1276.

Meese warned
against IBT takeover
SACRAMENTO—US Attorney General

Ed Meese was recently warned by
California Attorney General John Van de
Kamp that the proposed takeover of the
Teamsters union by the federal
government would "put a damper on the
legitimate efforts of working people and
others to express themselves through
organizations of their own choosing."
Van de Kamp suggested that the

government should concentrate on
prosecuting individual union members for
alleged criminal activity instead of
pursuing a takeover. He added that during
the five years he's been the state's chief law
enforcement officer, he has "never found
any significant relationship between our
Teamsters locals here and organized
crime. Instead, quite the contrary is true."
Van de Kamp also stressed that serious

constitutional and practical problems
could be raised by the Teamster takeover.

CONFLICT OF INTEREST
"To whom would those placed in com-

mand owe their allegiance?" he wrote.
"Would they respond to the working men
and women of the union or to the political
administration from which the request for
the trusteeship came?

"Taking over an international union
would be an enormously complicated prop-
osition, shot through with operational pit-
falls and potential conflicts of interests," he
emphasized.

"Conflict of interest..." Now there's a
phrase that has a familiar ring to it. Meese
has been charged with it on repeated occa-
sions himself—especially by administra-
tion critics who say he spends more time in
court as a defendant than a prosecutor.

Drug threat in the executive suite
Corporate and political leaders who

believe workplace drug testing is good for
workers should apparently polish the test
tubes for use in the executive suites and
boardrooms, if a recent cover story in For-
tune Magazine is any indication.
"The abuse of drugs by executives has

become a serious problem nationwide," ac-
cording to Fortune. "While there are no
solid statistics on this illegal activity, those
in the best position to gauge its extent —
doctors who treat executives, people who
run rehabilitation centers for them and ex-
ecutive addicts themselves — are virtually
unanimous in saying that executive drug
abuse is widespread and increasing
rapidly."

One hospital chain director told the
magazine that, "We've seen a 100% in-
crease in the number of high-level ex-

ecutives coming to us for treatment com-
pared with five years ago. I'm sure that a
year or two from now it'll be another 100%
or more. Drugs," the director said, "have
taken the business world by storm."

COOPERATION NEEDED
This new information highlights the im-

portance of labor-management cooperation
in solving the widespread problem of drug
abuse, according to George Cobbs, Nor-
thern California Director of the ILWU-
PMA Alcoholism and Drug Recovery Pro-
gram.
"Using unreliable and illegal drug testing

in the workplace only seeks to blame in-
dividuals instead of trying to help them,"
Cobbs said. "With unilateral programs
where they only test the workers drug
abuse among corporate executives goes
undetected because they have been granted
immunity from it.

'Weingarten' rule provides key rights
In February 1975, the US Supreme Court

issued an extremely important decision.
NLRB v. Weingarten, which established an
important new right for workers and great-
ly restricted the employers' opportunity to
engage in intimidating and coercive inter-
rogations. Specifically, the Court held that
workers have the right to have a union
representative—such as a business agent or
a steward—present at investigatory inter-
views when the employee believes that the
interview may lead to disciplinary action.
Requiring a lone employee to attend an in-

vestigatory interview which may result in
the imposition of discipline perpetuates the
basic inequality between labor and manage-
ment with the National Labor Relations
Act was designed to eliminate, the court
said.

MODIFICATIONS
It must be clearly understood, however,

that since 1975 Weingarten has been great-
ly modified. While the basic right remains
fundamentally intact, workers need to
understand that the right to union repre-
sentation does not apply absolutely at all
times.
Subsequent decisions by the courts and

the NLRB, for example, have made it clear
that:
• the employee must actually request

representation. Failure to do so can be con-
sidered a waiver of Weingarten rights. Fur-
thermore, a specific union representative
need not be provided if he or she is
unavailable.
• the employee's right to representation

is limited to situations in which the

employee reasonably believes that the in-
vestigation will result in discipline of some
sort. Where the purpose of a meeting is
simply to inform an employee of the com-
pany's decision to impose discipline based
upon a prior investigation, no union repre-
sentation is required. Similarly, where a
meeting is designed only to show an
employee how to improve his or her work
performance, there is no right to representa-
tion. In other words, the Weingarten right
exists only with the interview is investiga-
tory in nature.
• the exercise of that right may not inter-

fere with legitimate employer prerogatives.
Weingarten rights do not apply to run-of-
the-mill shop floor conversations, for exam-
ple.
• the employer has no duty to bargain

with any union.
It has also been determined that there

sharp restrictions on actually "making
whole" employees whose Weingarten
rights have been violated—either by award-
ing back pay or reinstatement, for example.
In 1984, the Board specifically barred such
awards for an employee whose Weingarten
rights had been violated, if he or she had
been disciplined for cause. Thus, in 1985,
the Board held that an employee discharged
for alleged insubordination after unlawfully
being denied his right to representation at
an interview was not entitled to be made
whole, since the discharge was "for cause."
And in another recent case, the Board

decided, in 1985, that it was limited, to issu-
ing cease-and-desist orders in situations in-
volving employer violations of Weingart,en,
except in cases where an employee is fired

for asserting his Weingarten rights or
where the reason for the discharge itsAf is
an unfair labor practice.

Still, with all these restrictions, it remains
clear that employees in unionized settings
currently enjoy a number of rights with
respect to an employers conduct before,
during and after an investigatory interview
takes place.

If you are called into an interview with
your manager or supervisor which you rea-
sonably believe may result in discipline, you
have a right to request the presence of a
union representative. If you are uncertain
about whether a meeting is investigatory or
may result in discipline, you should ask.
Remember, your rights are not automatic.
They arise only when the employee re-
quests representation.

If an employee is called into a meeting
with management which is clearly investi-
gatory and may result in discipline, the em-
ployee has an absolute right to refuse to at-
tend unless representation is provided upon
request. However, when it is not clear
whether the meeting is investigatory or
may result in discipline, it is prudent to
follow the instruction of management and
attend the meeting but remain silent. After-
wards, with the assistance of the union, the
employee can file a grievance or an unfair
labor practice charge to challenge manage-
ment's insistence that the employee forego
the right to representation. This is an exten-
sion of the "obey now, grieve later" policy
which is fundamental to labor-management
relations. It is always easier for the union to
defend a member when they are on the job
rather than when they are in the street.
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MU Oregon Primary Recommendations
Following are the recommendations of the ILWU
Columbia River District Council for the Oregon Pri-
mary Election on May 17.

National Office
House of Representatives
District 1  Les AU COIN (D)
District 2  Larry TUTTLE (D)
District 3 Ron WYDEN (D)
District 4  Peter DE FAZIO (D)
District 5  Mike KOPETSKI (D)

State Offices
Secretary of State Barbara ROBERTS (D)
Treasurer Steve ANDERSON (D)

State Supreme Court
Position 2 John J. BUTLER
Position 4   Edward FADELEY

State Senate
District 6 Dick SPRINGER (D)
District 8 NO RECOMMENDATION
District 8  Bill McCOY (D)
District 10 Jane CEASE (D)
District 11    Glenn OTTO (D)
District 24 Bill BRADBURY (D)
District 28 Wayne FAWBUSH (D)

State House of Representatives
District 1  Bruce HUGO (D)
District 2 Tom HANLON (D)
District 5 Al YOUNG (D)
District 10  Vera KATZ (D)
District 11  Tom MASON (D)
District 12  Judy WYERS (D)
District 13  .Judith BAUMAN (D)
District 14  NO RECOMMENDATION
District 15 NO RECOMMENDATION
District 16 . . . .. .  NO RECOMMENDATION
District 17  Mike BURTON (D)

District 18 Margaret CARTER (D)
District 19  Ron CEASE (D)
District 20 NO RECOMMENDATION
District 21  Lonnie ROBERTS (D)
District 22 Rick KOTULSKI (D)
District 23 Bob SHIPRACK (0)
District 24 NO RECOMMENDATION
District 25 Dave McTEAGUE (D)
District 26 Larry SOWA (D)
District 27  Judy HAMMERSTAD (D)
District 28 NO RECOMMENDATION
District 29 NO RECOMMENDATION
District 30  NO RECOMMENDATION
District 31  Rocky BARRILA (D)
District 32 NO RECOMMENDATION
District 42 William J. DWYER (D)
District 44  Peggy JOLIN (D)
District 47 Jim WHITTY (D)
District 48 Walt SCHROEDER (D)
District 52  Nancy PETERSON (0)
District 53  Bernie AGRONS (D)

urvIva o sugar depen • s on pub c awareness
HONOLULU—The survival of Hawaii's

150-year-old sugar industry depends on
public awareness of the industry's
contribution to Hawaii's economy,
according to a state report.

State lawmakers last year requested the
Legislative Reference Bureau to develop an
action plan for Hawaii's sugar industry.
Some actions recommended by the study
include:
• increasing public awareness of the

economic benefits provided by the sugar
industry and the consequences that would
result from an industry collapse;
• lobbying congress for renewal of the

domestic sugar program expiring in 1990;
• seeking exemptions from federal

environmental regulations when the rules
"are not appropriate" to Hawaii;
• supporting research programs to

increase production efficiency;
• and identifying and protecting

agriculture lands from urbanization.
24,000 JOBS AT STAKE

Over 7,300 employees are directly in-
volved in the sugar industry, according to a
study by Thomas Hitch, a retired senior at

In San Diego

Local 29 fed up
with port
SAN DIEGO —Longshore Local 29 Pres-

ident Timmy Chavez says he is tired of
hearing the San Diego Unified Port Dis-
trict talk, instead of deliver, on its promises
to increase business.
"I don't even tell my members about po-

tential prospects anymore," said Chavez.
"It only makes them angry—and they are
not alone."
Port officials say they are doing what

they can to lure shipping but claim there
are major obstacles to overcome, including
the port's proximity to the ports of Los An-
geles and Long Beach, the lack of a direct
railroad line to the east, and the lack of
exports to fill ships once they have dropped
off their import cargo.
But critics charge that the port is more

interested in amassing funds as a "land-
lord" than it is in going out and getting the
business, something that takes "too much
work" according to one shipping official.

MONEY, EFFORTS DRAINED
Citing extravagant trips to the Far East

by port officials and their wives as well as
the $155,000 paid to Jardine Matheson &
Co. to represent the port's interests in that
part of the world, members of the local
shipping community say that port
money—and efforts—are being drained by
activities which have done nothing to en-
tice new business.
"The Dort should hire someone who un-

derstands the cargo-moving industry,"
Chavez said. "Perhaps we could capitalize
on the crowded conditions in Los Angeles
and Long Beach and arrange to have goods
unloaded here during those busy times.
This January was unusually busy for us
with shipments of steel for the convention
center, cement, lumber and newsprint all
arriving simultaneously.

"It just makes you think: 'Why can't it be
like this all the time?'"

First Hawaiian Bank. For every full time
employee in the sugar industry, about 2.29
other persons hold jobs outside the indus-
try. With 2.29 non-sugar jobs, about 24,00
jobs in Hawaii depend upon the sugar in-
dustry for their existence. As the study
shows, a collapse virtually affects every
segment of the state's economy.

"If the economic assumptions hold true,

a sugar industry shutdown would be devas-
tating for the state of Hawaii," the report
said. "Unemployment rates and welfare
costs would increase on all islands, but
more so on the neighbor islands where
sugar plays a larger role in the economy."
How real is the threat of a complete

shutdown? It does not appear to the bureau
to be a major possibility in the short term of

TRADE MISSION—Port of Seattle staff and Seattle ILWU officials recently
traveled to New York where they jointly called on the top management repre-
sentatives of current steamship customers and potential users of the port.
From left, Local 52 President Bob Vaux; Port Marketing Director Gordon
Neumiller; Port Marine Division Director Mic Dinsomore; Local 19 President
Pete Givogre; Port Labor Relations Director John Swanson; Port Deputy
Executive Director John Belford.

New sugar contract ratified
—continued from page 1

Kauai and Oahu, featured vigorous debate,
particularly on the wage differences in the
contract. But cool heads prevailed, and
members voted overwhelmingly in favor of
the new agreement.

QUESTION OF SURVIVAL
"We understand the extreme disappoint-

ment of our members at HCPC and Ham-
akua," said Local 142 President Eddie
Lapa. "The decision to delay wage in-
creases and make them conditional on
company projections was not easy, but we
had to face the same reality the plantations
face. We are committed to helping these
companies survive the next three years."

Echoing Lapa's sentiments, Trask said,
"We will continue to meet with the man-
agement of Hamakua and HCPC to make
sure all sides pull together to ensure the
survival of sugar. It would simply be a di-
saster if any one of these plantations were
to go under. It would start a domino effect
which would jeopardize the entire industry
on the island of Hawaii."

Other contract provisions include: a
minimum pension benefit of $9.50 a month
for each year of service; a 10% cap on com-
pany payments of increases in retirees'
medical insurance; review of classifications
and possible corresponding wage adjust-
ments; extended "bumping" period for
workers returning from injury leave; in-
creased time for job postings; utilization of
accrued vacation for other absences; and
agreement to address a substance abuse
policy.

Local 8 hosts debate
PORTLAND—ILWU longshore Local 8

hosted a debate last month which featured
the four top contenders in Portland's pri-
mary race for mayor. The debate, held at
the local hall, was the first of the campaign
and attracted a crowd of over 100.
Issues concerning the 15-year down-

trend in the port's economy, union vs. non-
union shipyard employers, and Portland's
"niche" on the Pacific Rim were primary
topics of discussion.

about 5 years, the report said. The entire
sugar industry is unlikely to close down at
one time. But the gradual closure of plan-
tations may hinder the remaining com-
panies from maintaining the economies of
scale needed to stay in business.

DOMESTIC SUGAR PROGRAM
The survival of Hawaii's sugar industry

also depends on the continuation of domes-
tic protection, the report said, because of
the nature of the world sugar market and
the lack of an international sugar agree-
ment. Seventy nations compete with Ha-
waii in producing sugar, and most of them
receive government support through a va-
riety of domestic programs.

Despite these facts, renewal of the US
domestic sugar program, technically expir-
ing September 30, 1990, is "uncertain", ac-
cording to the report.
Sugar industry personnel remain realis-

tic about the pressure of urbanization, in-
creased costs of production, and the cost of
meeting environmental requirements
which can reduce profits, the report said.
However, they hope that, with continued
research, government lobbying and inno-
vative management, the sugar industry
can survive in Hawaii for many more years.

UAW wins new Mazda pact
DETROIT—Successfully concluding

negotiations with Mazda Motor
Corporation last month, the United Auto
Workers (UAW) says it has demonstrated it
can work with Japanese-based auto
makers who want to set up shop in the US.
The agreement, which covers 2,000
workers at Mazda's plant in Flat Rock,
Michigan, is subject to ratification.
Both parties have declined to disclose

terms of the pact pending membership
vote, but sources say it is similar to the
preliminary agreement reached three
years ago when Mazda first announced
plans to build cars in the US. That deal
called for "operating flexibilty" for the
company through a limited number of job
classifications, and, for the union, wage
parity with "The Big Three" US car
manufacturers after three years of
production.
The contract is also understood to

include strong job security provisions
similar to those the union negotiated for
workers at the General Motors-Toyota joint
venture in Fremont, California.

NW auxiliaries issue
convention call

TACOMA—The 19th Biennial Con-
vention of the ILWU Northwest Feder-
ated Auxiliaries has been called for May
7-8 in Tacoma, Washington. Area Vice
Presidents Dawn Fowler (Oregon), Amy
Gillette (Washington) and Pat Moerike
(Canada) will chair the meeting.
The convention will be held at

Nendels Motor Inn, 8702 So. Hosmer in
Tacoma, phone (206)535-3100. Rooms
cost $35 per night plus tax. Each auxil-
iary is responsible for making its own
hotel reservations.
For further information, contact Fed-

erated Auxiliaries Secretary Emma
Phillips at 2939 Federal Avenue, Ev-
erett, WA 98201.


