Why USS-POSCO matters
See President's report, page 2
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Convention will decide

Board backs
AFL-CIO
affiliation
SAN FRANCISCO—The ILWU International Executive Board, meeting at International headquarters here March 1-2,
prepared recommendations for the upcoming International Convention regarding
union finances and affiliation with the
AFL-CIO, as well as taking up other up
other important business.
Board members voted to recommend
AFL-CIO affiliation to the International
Convention after hearing a report from
President Jim Herman regarding his two
recent exploratory meetings with AFL-CIO
President Lane Kirkland and with the
AFL-CIO Executive Council. Herman had
been authorized to hold such meetings by
the Board at its previous meeting.
AUTONOMY, JURISDICTION
"It is clear from both of these meetings
that the ILWU would be welcomed as a unit
into the Federation should we choose to
affiliate," he said. The ILWU had been assured, he added,that "affiliation will in no
way compromise our autonomy, or our
right to run our union as we see fit. It will
not diminish in any way our ability to take
and advocate positions on social, economic
and political issues independent of, and, if
necessary, in contradiction to the
Federation."
The ILWU had also been assured that
the terms of affiliation "would not in any
way make it necessary for us to abandon
any of our current jurisdiction, nor will it
prevent us from attempting to organize the
unorganized in industries where we have
already established some legitimate claim
—continued on page 5

W'house delegates
prepare to bargain
OAKLAND—With the Northern
California master warehouse contract
expiring June 1, Local 6 delegates spent all
day Saturday, February 27 at their annual
convention formulating proposals for a
new agreement and dealing with other
important union business.
It was a hard-working and productive
meeting. Confronted with closures, layoffs
and continued union-busting, delegates
adopted a strong but reasonable
bargaining position aimed at preserving
the integrity of the contract.
UNITY KEY IN CONTRACT TALKS
International Secretary-Treasurer
Curtis McClain,co-chairman ofthe ILWUIBT Northern California Warehouse Council, which will conduct the negotiations,
emphasized that the contract will rise or
fall with the support the union receives
from the membership.
"If we are sincere about the proposals
submitted here today, we will need unity
among the members." McClain said. "It
behooves us to recognize right now that our
agenda is one thing and one thing only:to
get our act together and get our contract
bedded down."
Teamsters Joint Council 7 President
Chuck Mack pledged continued solidarity
in achieving warehouse contract goals, and
thanked the ILWU for the "important role"
it played in supporting Teamster strikes in
the Northern California cannery and frozen food industry over the last two years.
"It was a splendid example of what can
—continued on page 3

All California ports
will shut down Saturday.
March 19 to allow ILWU members to attend a giant demonstration and march to protest
plans to unload steel in Pittsburg.
CA. with non-ILWU labor.
Jesse Jackson and ILWU International President Jim Herman will be the
featured speakers.
Be there! Your job depends on it!

For free bus schedules, more information, see page 5
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Why USS-POSCO mafters
The situation at the old US Steel plant in Pittsburg, California is a dangerous threat to the jurisdiction of the ILWU longshore division and therefore to the integrity of the entire union. A mass
demonstration and march to be held at the plant on Saturday, March 19, headlined by presidential
candidate Jesse Jackson, is an important first step in what has to become a powerful, unified response from the entire west coast labor movement.
Here's the story: United States Steel and South Korea's Pohang Steel have established a joint
venture—USS-POSCO—to modernize the old US Steel facility in Pittsburg. They propose to use
the 78-year-old plant to finish off steel brought in from Pohang's mills in South Korea.
The project is first of all a direct assault against union construction workers, and against the
standard of living of the entire community.

NON-UNION CONTRACTOR HIRED

"The ILWU will not roll
over. Our solid West Coast
jurisdiction is the bedrock
of everything we have
gained in the last50 years.
We are going to defend it
with every legal resource
at our disposal."

Rather than hire local union construction workers for the $350 million re-modeling job, USSPOSCO went all the way to Alabama to hire a non-union contractor, known as AMK International.
AMK's 600 employees-80% of them hired from out of state—are being paid less than 50% of
union scale, with few benefits. Conditions at the site are a nightmare—there have been two deaths
and untold injuries since the job began. Workers have been subject to physical attacks by
bosses. AMK has been cited on several occasions for serious safety violations.
Community groups are up in arms. The local construction industry payroll, which counts for a
great deal in this community, is way down. Local businesses are hurting. Environmental groups
are particularly concerned because of the public health hazards caused by AMK's apparently
shoddy construction practices. Minority groups have taken the company to court on discrimination charges.
AMK is no run of the mill union-buster, by the way. Its chief executive officer is among the
leaders of the National Right to Work Committee. The company has also been heavily involved in
running scabs to break strikes by the United Paperworkers in Maine and in Oregon.
Our support for the efforts of the Building Trades and Labor Councils is, of course, automatic.
For better than a year they've been picketing and handbilling, dogging the project through the
courts, through the local planning commission and other government agencies, and challenging
USS-POSCO's violations of community health standards. They've staged demonstrations at the
South Korean consulate in San Francisco, and they've established contact with Korean trade
unionists as well. They've done an outstanding job.

WHAT'S IN STORE FOR ILWU?
What about the ILWU? What, if anything has USS-POSCO got in store for us?
We are deeply concerned that when the modernization at the Pittsburg plant is complete the
vessels that now discharge steel at Multi-Terminals in Richmond with ILWU longshoremen, clerks
and walking bosses will begin discharging the same steel at Pittsburg without us. We are also concerned that USS-POSCO or a subsidiary group will attempt to load containers and other cargo
with non-ILWU labor. Three hammer-head cranes are already in place.
And so what March 19 is all about is sending a message to both companies, and to any one
else with the same ideas, that the ILWU will not roll over. Our solid West Coast jurisdiction, from
San Diego to Bellingham, is the bedrock of everything we have gained in the last 50 years. It
stands behind the integrity of the entire West Coast labor movement. We are going to defend it
with every legal resource at our disposal.
That's why the ILWU Northern California Jurisdiction Committee has joined with the Building
Trades, the AFL-CIO, and and a large number of community groups in sponsoring the March 19
rally. The issue is of such importance that California longshore division locals, with the support of
the Coast Committee and the International, have designated Saturday, March 19 as a stop work
meeting day. All California ports will shut down to allow ILWU members from all over the state to
come to Pittsburg.
We need a huge turnout— active and retired, longshoremen, clerks, foremen, warehouse
workers, watchmen, ship scalers and inland boatmen.( Elsewhere in this edition of the Dispatcher
you'll find details about the free transportation for ILWU members from Southern California and the
San Francisco Bay Area.) The attention of the national media will be on this small delta town, and
we will have an unprecedented opportunity to take our case to the public.
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Local 6 warehouse delegates spent a full day Saturday February 27 developing bargaining demands and strategy for Northern California master warehouse
negotiations, and taking care of other union business.

Warehouse delegates bang out bargaining proposals
—continued from page 1
happen when the labor movement pulls
together," he said."You can count on us to
support you totally."
International President Jim Herman
joined in assuring the delegates that warehouse negotiators would have the "absolute, 100%, total support of the ILWU."
"We will provide help in bargaining, in
research, and with whatever it takes to put
this contract together," he said."And most
of all there are the 50,000 members of the
ILWU who won't let you down."
Delegates also received a pledge of support from International Vice President
Rudy Rubio, who sent greetings from the
longshore division. Urging Local 6 to turnout in force for the March 19 rally and
march protesting the scab operation at
USS-POSCO, Rubio described the events
that led to the ILWU's deep involvement in
the dispute (see story on page IA
CONTRACT DEMANDS
Taking a no-nonsense "no concessions/
no takeaways" stance—a position that received thunderous applause and unanimous support from the floor—convention
delegates went to work on proposed contract demands.
Key proposals included boosting wages,
increasing health and welfare entitlements, and incorporating a number ofjob
security measures ranging from merger
protection to job training.
Stronger sick leave and overtime provisions were discussed at length as delegates
exchanged sometimes emotional accounts
of employer abuses in these areas. Proposed improvements in holidays, vacations
and overtime rates were also approved.
LEAN AND MEAN
Delegates also spent a great deal oftime
and energy grappling with internal union
problems after hearing extensive reports
from the officers.
Local Secretary-Treasurer Leon Harris
gave a cautious and painstaking analysis of
local finances, and delegates adopted a
lean and mean budget designed to keep the
local in the black. The local has made several economies to keep itself solvent,
Harris noted, including the painful act of
laying off 2V2 clericals and one business
agent.
Unionbusting was the predominant
focus of the officers' report and was given
the lion's share of the blame for shrinking
union membership and eroding workers'
rights. Delivered by local 6 President Al
Lannon, the report concluded that caving
in to employer demands for concessions
isn't the remedy for what ails the local.
"All that concessions ultimately offer us
is the chance to bid against ourselves and
our fellow workers in the struggle for a
shrinking number of jobs" Lannon said.
"Concessions have reduced wages and our

workers are singled out and terrorized,
where they suffer doubts about where they
are and what they can do. And I don't
believe we can look down the pike and see
relief. That light at the end of the tunnel is
a train coming at us.
"That's why we are looking at affiliating
with the AFL-CIO. We advocate affiliation
because it adds to the strength of the
union—and the union is each of us."

Local 142 Secretary-Treasurer Guy Fujimura brought greetings from ILWU
members in Hawaii; seated, Teamsters Joint Council President Chuck Mack,
ILWU International Secretary-Treasurer Curt McClain,and Northern California
Regional Director LeRoy King; at right. Local 6 Secretary-Treasurer Leon
Harris and President Al Lannon presided.
standard ofliving. Our children will be the
first generation not to do better than their
parents."
A detailed review of Local 6 activities
during 1987 was another significant feature of the report and included both good
news and bad.
The good news was that thirty contracts
were negotiated, several new houses were
organized, local structure and finances
were tightened and many critical grievances were pursued and won.
The bad news, not unlike other warehouse locals, is that finances continued to
present a challenge. Dwindling membership resulting from house closures was a
primary cause of financial woes.
With shut-downs occurring at American
Durein, Edgewater Terminal, Bay Area
Drum, Carmichael Corrugated, HS
Crocker, Wing-On,and National Distributing, membership rolls have declined. And
the Stockton Division ofLocal6 was devastated by the announcement that JC Penney

would be pulling out all but the catalog
operation thus "slashing the Local 6 base
at the port, the lynchpin of the division."
Also slated to close are McKesson Office
Products and Duracell.
Ending the report on an upbeat note,
Lannon said,"We renew our commitment
to working together. Teamwork in the
leadership, solidarity in the ranks. 1988 is
here, and we're ready!"
QUESTION OF AFFILIATION
The question of ILWU affiliation with
the AFL-CIO was addressed by International President Jim Herman who reported on his meetings with AFL-CIO
President Lane Kirkland. The AFL-CIO
has guaranteed, he said, that the ILWU
"will continue to run itself as it sees fit,"
and that its jurisdicition will be respected.
"We are in the midst of a gruesome period," Herman warned."We suffer under a
free enterprise system designed to deny
justice to workers—a system where

Solidarity with Colombia
SAN LEANDRO—The 90 members of
Local 6 at Golden Grain, now owned by
Quaker Oats, recently signed a petition to
management protesting a company plan to
undermine union representation at Productos Quaker S.A.in Bogota.Colombia. After
signing a contract there, the company has
threatened to fire workers who refuse to
sign up for a "voluntary- company benefits
plan. The statement was circulated in San
Leandro by Chief steward Tino Cabrales.

More local 6 delegates at work at their February 27 Convention.

LABOR FED SEEKS -MORAL
INFUSION" OF ILWU
Herman's plea for affiliation was supported by California Labor Federation Secretary-Treasurer Jack Henning. "The
Federation will benefit by the moral infusion of the ILWU in our organization,"
Henning said."We need you. We want the
ILWU back. And we want the United Mine
Workers and the Locomotive Engineers
back. We will use them and all union members to achieve a just society."
GENERAL RESOLUTIONS
In other actions,the delegates adopted a
series of resolutions:
'Promoting union organizing;
-Supporting rejection of overtime while
members are laid-off;
'Prohibiting discriminatory hiring
practices;
'Incorporating into the ILWU's legislative agenda the advancement of federal
funding to stop AIDS, and national health
care;
• Asking Congress and the President to
assist in resolving hostilities in Cyprus;
'Demanding US compliance with the
Arias Peace Plan for Central America;
-Condemning actions of Israeli occupying forces toward Palestinians and urging
peace talks to resolve conflict.
CONVENTION GUESTS
Among the several guests attending the
convention was Local 142 Secretary-Treasurer Guy Fujimura who described the local's new contract in the sugar industry,
and thanked Local 6 for the "consistent
solidarity it has shown to the brothers and
sisters in Hawaii."
Warehouse Local 17 Secretary-Treasurer John Dahilig was present and issued
greetings to the delegates on behalf of his
local. Local 26 President Luisa Gratz and
Alameda Labor Council Secretary-Treasurer Steve Martin sent written greetings
and expressed both support for Local 6
goals and regrets for being unable to
attend.
Other guests included: San Francisco
Labor Council Assistant Secretary-Treasurer Jeff Greendorfer and International
attorneys Rob Remar and Lorrie Gray.
Remar gave a briefsummary ofarbitration
trends,government rulings,and the status
of Bio-Rad's lawsuit against Local 6.
"UNITY" CONVENTION CODA
Thanking the delegates for their commitment and support, Al Lannon brought
the convention to a close, but not before
making one more plea for unity.
"We've got tough times ahead," he said,
"but if we stick together, we'll not only survive, we'll succeed. Take this message to
your members, to your families, to your
friends: unity, unity, unity..."
The delegates took up the chant immediately, and as the pounding gavel signalled the convention's end, the pledge for
unity heralded a new beginning for the
members of Local 6.
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ILWU opposes
Duke's choice
for treasurer

RE11411....11'4.
0 6
Will Reagan veto
civil rights bill?

SAN FRANCISCO—Testifying before
the California State Senate Rules Committee last month,ILWU Northern California
District Council (NCDC) Secretary-Treasurer Don Watson made no bones about the
union's opposition to Governor George
Deukmejian's nominee for state treasurer.
"Our district council has voted unanimously against his nomination," Watson
said."He simply is too extreme to serve the
people of this state."
The nominee in question is Dan Lungren, the ultra-conservative congressman
from Long Beach who has designs on the
vacancy created by the death of Jesse Unruh. Although Lungren emphatically denies he holds extremist views which are
incompatible with the position he seeks,
Watson says the record reveals otherwise.

BY MIKE LEWIS
LWU Washington Representative

After four years of legislative deadlock,
Congress has finally acted to overturn a US
Supreme Court decision that tore a gaping
hole in federal protection against
discrimination.
The 1984 decision, Grove City College v.
Bell, held that an institution receiving federal funds was only prohibited from practicing racial discrimination in the
particular program being funded. This
meant that a college receiving funds for a
physical education program could not discriminate in that program, but could discriminate in its Department of Biology.
This flew in the face of the Constitution
and all federal civil rights laws since the
1960s. The plain intent of Congress has
always been that an institution could not
discriminate in any, of its activities if it
wanted to be eligible for federal funding.
But the decision was music to the ears of
the Reagan Administration, which has
been busily undermining federal civil
rights enforcement since the day the President took office.
The Department ofJustice promptly announced that it would apply the Grove City
Ruling to discrimination not only by race
but by sex, age, and handicap. And many
lower courts have been following the Grove
City guidelines by throwing out discrimination lawsuits of all types.
HOUSE ACTS
The House of Representatives passed
legislation almost immediately to overturn
the decision. But the Republican-controlled Senate let the bill die, and its sponsors had to start over again in 1985. But
now the anti-choice crowd got into the act.
They saw an opportunity to weaken federal
protection of the right to an abortion by
amending the new bill to allow federally
funded medical institutions to refuse to
perform abortions.
The Bill's sponsors angrily opposed the
amendment,pointing out that the abortion
issue had nothing to do with the discrimination issues at stake. But the anti-choice
lobby swung enough clout to block the bill.
As a result it failed to move until the Senate went democratic in 1986.
The Senate finally passed the measure
in January of this year by a one-sided vote
of 75 - 14, but only after the abortion
amendment had been attached to it on the
floor.(The pro-choice lobby reluctantly decided not to oppose the bill as amended,in
the interest of getting Grove City overturned.) The House promptly passed the
Senate's version by a vote of 315 to 98.
Both of these majorities exceed the twothirds needed in each House to overturn a
Presidential veto. That may be important,
because a veto isjust what the President is
threatening at press time.
Having opposed overturning Grove City
at all,The White House and its Congressional Republican allies are now complaining
that the Bill's coverage is too broad. It
should apply only to colleges and universities, they asserted, not to religious and
other institutions. Once again they
brought out the tired specter ofthe federal
government intruding into our lives, and
for the same reason they've always done
it —to prevent equal protection ofthe laws.
"A LITTLE DEMOCRACY"
Education and Labor Committee Chairman Gus Hawkins(D-Ca)had the best answer to this:"Those who dip their hands in
the public till should not object if a little
democracy sticks to their fingers."
In fact, many Republicans are afraid of a
Reagan veto ofsuch basic civil rights legislation. Senator Rudy Boschwitz(R-Minn),
Chairman of the National Republican Senatorial Committee, has written to Reagan
to "implore" him to sign it. "It could well
become a campaign issue," Boschwitz said.
"It will reinforce a perception that Republicans... are in favor of discrimination, and I
think that's the antithesis of what we're all
about."
Notice he had to say,"I think."

'Extremist'

In Hawaii

ILWU helps boost minimum wage
HONOLULU—Minimum wage workers
in Hawaii started the New Year with bigger
paychecks thanks to the political action of
ILWU and other labor organizations. A 50cent an hour raise in the minimum wage
pushed through the state legislature last
year became effective January 1.
With the help of state legislator Dwight
Takamine, ILWU originally sponsored a
bill setting the minimum wage at one-half
the average wage in the private sector; that
would have meant an immediate jump
from $3.35 to $4.40 an hour. Thereafter,
the minimum would be automatically
increased along with the average.
But the formula faced heavy opposition.
Business interests were vehemently
opposed to it and even sought to reduce the
minimum to about $2 an hour for students
and workers who receive tips.
POVERTY LEVEL
The ILWU argued that since there have
been no increases in the minimum since
1981,the salary ofa minimum wage earner
has become almost half of what the federal
government defines as "poverty level".
Dramatic price increases and a steady rise
in the Hawaiiian cost-of-living index further eroded the purchasing power of mini-

mum wage workers.
Following heated debates on the issue by
state legislators, an eleventh hour compromise was reached for a single increase of50
cents with no subminimums.
But the victory was just one step in the
right direction. In line with its goal offull
employment at a living wage for all
workers,the ILWU has set it sights on getting another increase in the minimum
wage in 1988.

Canadian pensioners
seek guarantee
VANCOUVER,BC—ILWU Canadian
Area retiree Frank Mahoney has been hot
on the heels of his elected officials in pursuit of a National Basic Income (NBI).
As a representative ofthe Council ofSenior Citizen's Organizations of British Columbia, Mahoney has been actively
promoting an initiative to establish a minimum income of $1000 per month for each
Canadian citizen. Indexed to the Consumer Price Index, the amount would be
automatically raised until the NB!reaches
75% of the average industrial wage in
Canada.

REPARATION REJECTED
"His voting record is the issue," Watson
emphasized, "particularly his rejection of
legislation to provide a modest reparation
to Americans of Japanese ancestry imprisoned by the US government during
World War II."
To NCDC member Elaine Yoneda, who
raised the motion against Lungren at the
February council meeting, the issue of reparation has special significance: she and
her 3 year old son were among the thousands of US citizens incarcerated during
the war.
Denied their constitutional rights,stripped of their possessions, and forced to endure sub-standard living conditions,
detainees at the prison camp in Manzanar
worked at the camouflage net factory an
average of48 hours a week to getjust $12 a
month in pay.
ATTITUDE OUT OF SYNC
But Lungren's position on reparation
isn't the only sore spot. ILWU and other
groups pushing for rejection of Lungren's
nomination feel his disregard for social security protections and his "survival of the
fittest attitude" is out of sync with the vast
majority of Californians.
"His record, coupled with his support of
the deficit spending spree that has brought
our nation to a fiscal crisis, leads us to the
conclusion that Lungren is by conviction
anti-union, anti-labor and in general opposed to the aspirations of working people
and their families," Watson said.

Senate committee told: restore right to organize
WASHINGTON, DC—Alarmed by eight
years of unfavorable rulings, members of
the labor movementfrom all over the country told the Senate Labor Subcommittee
last month that the right of US workers to
unionize free of fear and intimidation has
been destroyed by anti-union employers.
Citing "vicious and violent" acts on the
part of employers and their hired guns
("management consultants"), labor witnesses urged passage of stronger laws and
asked Congress to at least ensure that the
letter and the spirit of existing laws are
upheld.
Under the Reagan administration, they
claim, the National Labor Relations Board
(NLRB) has allowed management to run
amok in campaigns to prevent employees
from organizing unions.
Typical ofthese NLRB decisions was its
finding in the Kawasaki case.
In response to an organizing drive by the
United Auto Workers (UAW), the Japanese-owned company hired professional
union busters,fired union supporters, and
held 11 captive-audience meetings where
employees were threatened that the company would pack up its US operations and
move back to Japan if workers voted for
union representation.
THREATS CONDONED
In short order, the UAW filed an unfair
labor practice charge which was initially
upheld by an administrative law judge.
But,a year later,the decision was reversed:
the Reagan-appointed NLRB found that
Kawasaki's pre-election conduct amounted
to "lawful predictions, not illegal threats."
Steelworkers attempting to organize the
$4-an-hour employees at Dotronix Company didn't fare much better.
The employer, a manufacturer of video

display terminals, sought and won an
NLRB ruling to expand the election to include other Dotronix employees in unrelated facilities miles away from the site
originally organized The union argued
that workers at the outer locations—unfamiliar with the union's drive and literally
terrorized by the company's anti-union
campaign—were too fearful to even be seen
talking with union representatives.
Chris Majors, a registered nurse at
Fountain Valley Community Hospital in
California described how the drive to organize nurses and other hospital professionals came to an abrupt halt after the
union, the Hospital and Health Care Employees, filed for an election.
"The first ploy was to challenge the
union's bargaining unit," Majors said,"and
it was another five months before a representation vote could be held. Meanwhile,
management brought in new nurses, held
repeated captive-audience meetings—and
then just before the election, they challenged the eligibility of a long list of
nurses."
The election was eventually held, but,
nine months later, the union is still waiting
for an official ballot count.
VALUELESS RIGHTS
"The right to organize is valueless if
there are no guarantees in place that it can
be accomplished within a reasonable period of time," Majors emphasized.
Majors' views are shared by Northwestern University Professor Myron
Roomkin and Michigan State University
Professor Richard Block. Citing their independent research on the workings of the
NLRB,they concluded that long delays discourage worker participation and are more
likely to result in rejection of a union.

"There is a longstanding consensus that
our national labor policies require expeditious case processing," Roomkin testified, "and that unnecessary delays are
inconsistent with these goals."
Reviewing the litany of grievances aired
against the NLRB by organized labor, University of California (Berkeley) professor
William T. Dickens told the subcommittee
bluntly that the NLRB no longer protects
the right of workers to organize.
"The evidence shows that illegal practices are often part of a deliberate antiunion campaign and suggests that this is a
significant factor in the decline in the level
of union organization in this country," said
Dickens. "Due to the insignificant penalties for violation of the law, we have seen a
huge increase in the systematic use of illegal anti-union campaign tactics to deprive
workers oftheir right to organize for collective bargaining."
EXTRAORDINARY INDICTMENT
At the close of testimony, Senator Edward Kennedy(D-Mass) declared that the
witnesses presented an extraordinary indictment of the current system.
"The situation is all the more tragic,"
Kennedy warned,"because the public perception is that a fair and democratic system is in place in which employees may
choose to be represented by a union. The
overwhelming testimony today is that it is
not."
The hearings are planned to continue
throughout this year, but new legislation is
doubtful.
"If the Demos win in November," said
ILWU Washington representative Mike
Lewis,"we expect there will be a drive for
labor reform in '89."
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ILWU International Executive Board members in session in San Francisco, March 1-2.

Intl Board members back ILWU affiliation with AFL-CIO
—continued from page 1
to jurisdiction, or in industries, in either
the public or private sector, where we
might later attempt to organize."
"The need for greater unity has grown
more pressing," Herman concluded. "Attacks by employers have grown more severe, the hostility of government agencies
more debilitating. All of us need all the
help and mutual support we can get. Affiliation will provide us with larger arena in
which we can discuss common problems
and help develop solutions.
"It's no cure-all for every one ofour problems. But it will provide access to a broader
and deeper range of resources than are
otherwise available to a union of our size,
and to allies within the trade union movement.It may very well strengthen our position with employers, with other unions,
and in the political process.
"Affiliation, in other words, would provide us valuable support without in any
way jeopardizing our independence."
PER CAPITA RESTRUCTURED
The delegates also approved a report
from the Subcommittee on Per Capita,
charged by the 1985 International Convention with the task of developing a proposal
for a more equitable system of apportioning International per capita payments.
Members ofthe committee, chaired by International Secretary-Treasurer Curt McClain,include Luisa Gratz, Local 26; Shin
Nakagawa, Local 1432; Don Liddle, IBU;
Bill Ward,Local 40. They were assisted by
Local 142 Secretary-Treasurer Guy Fujimura and International Research Director Barry Silverman.
After considering several different proposals,the committee unanimously recommended that per capita payments be
restructured. A "threshold" hourly rate of
pay would be established. Any member
who earns more than the threshold
amount would pay at a higher rate; those
earning less would pay a lesser rate. The
committee recommended that the higher
amount would apply to the 30% of the
membership whose hourly rates of pay are
the highest, the lower rate to the 70%
whose hourly rates of pay are the lowest.
Putting it simply, the committee concluded,"those who can afford it would pay
more."

Kevin Duffy at officials of Local 333, the
tugboat workers local of the International
Longshoremen's Association, involved in a

strike at the Port of New York.
• Adopted a resolution condemning recent actions by the government of South

Jesse Jackson to speak in Pittsburg

MU joins rally at USS-POSCO to defend
dock jurisidiction, back building trades
PITTSBURG,Calif—Every port in California will shut down on Saturday, March
19 to permit ILWU longshore division
members to allow ILWU members to attend a giant demonstration and march
protesting plans to unload steel at the old
US Steel plant here with non-ILWU labor.
Presidential candidate Jesse Jackson,
ILWU International President Jim Herman, and California Labor Federation,AFL-CIO, Executive SecretaryTreasurer Jack Henning will be the featured speakers.
The rally will begin at 10 a.m. at Los
Medanos College, near Pittsburg.It will be
followed by a march to the old steel plant
site of a joint venture by US Steel and
South Korea's Pohang Steel Corp. (USSPOSCO)

HUGE TURNOUT EXPECTED
An enormous turnout is expected, with
all sections of organized labor and many
community groups planning to play a role.
USS-POSCO is in the process of refurbishing the US Steel mill in Pittsburg for
the purpose of putting the finishing touches on steel imported from Pohang's mills
in South Korea. Butrather than hire qualified 'union construction workers for the
$350 million modernization job, the company went all the way to Alabama to hire
AMK International, a notorious non-union
contractor.
Contra Costa County building trades
unions are naturally disturbed. The project, they say, is "the most awesome single
attack against union construction workers
in California history" AMK has hired 600

After hearing a financial report from
McClain,the Board members also adopted
a recommendation on the International
budget for the next three years, and for an
across the board per capita increase.
All of these matters will be taken up by
the International Convention, which
meets in Vancouver, BC, beginning April
11.
BOYCOTTS
In other actions, the Board members:
•Lifted the ruivu boycott against Molson Ale after hearing a report from Local6
President Al Lannon on the conclusion of
the ILWU's strike against Oxford Chemical,a Molson subsidiary(see separate article, this page);
•Endorsed a boycott of Morrell meat
products, at the request ofthe United Food
and Commercial Workers;
• Authorized the International officers to
draft a statement condemning the abuse
and threats directed by US District Judge

Mac nut caucus
prepares demands
HONOLULU—ILWU macadamia nut
workers met for two days inJanuary to
prepare for contract talks starting in
March. The existing agreement, due to
expire in April, covers over 700 members
working at five different companies on the
islands of Hawaii and Maui.

Africa to silence all effective opposition to
the apartheid system, calling on the US to
impose comprehensive sanctions on South
Africa, and joining the campaign for the
freedom of a number of trade union detainees, of Mayekiso and all other political
prisoners.
Board members include Tommy Contrades, Shin Nakagawa,and Fred Paulin°,
Jr., Local 142,Hawaii;Pete Fuller, Local 54,
Stockton; Don Garcia, Canadian Area;
George Ginnis, Local 23. Tacoma; Al Lannon, Local 6, San Francisco; Don Liddle,
IBU; Joe Lucas, Local 10, San Francisco;
Ibny Salcido, Local 13, Wilmington; Ron
Thornberry Local 32, Everett; and Bill
Ward, Local 40, Portland.

Frank Billeci, Local 34, chairman of the ILWU Northern California Juristiction Committee,describes USS-POSCO demonstration plans to Jurisdicition
Committee meeting in Stockton.To his left, Coast Committee members Randy
Vekich and Robert Olvera. At right, Greg Feeri and Mike Munoz,Contra Costa
County Building Trades.

Controllers pledge improved safety
ATLANTA—The National Air Traffic
Controllers Association (NATCA) held its
first convention last month with more than
200 controllers from airports all over the
country attending.
The delegates discussed and took action
on such issues as safety, structure,
organizing and many ofthe same problems
that existed under the previous union,
PATCO. The fact that NATCA exists at all
is, to many observers of the labor
movement, an important achievement in
itself.
Decimated by President Reagan's firing
of 11,400 air controllers during their 1981
strike, PATCO suffered a blow from which
it never recovered. But the points of
contention that forced the strike in the first
place remained unresolved: controllers
continued to work long hours and endured
fatigue, burn-out and stress, factors they

claim have lead to unsafe conditions in the
nation's crowded skies.
Working without a contract for six years
apparently provided the impetus the
controllers needed to form NATCA. An
overwhelming vote for representation
culminated with the union's certification
last July. With the wholehearted support of
the Airline Pilot's Asssociation and other
unions, NATCA officials are optimistic
about their chances of getting a good
contract. Their work is certainly cut out for
them.
SAFETY KEY
The key item on the 18-month-old
union's convention agenda was safety.
Since the mass termination of controllers in 1981,the nation's air control system
has required major improvement to ensure
safe skies for the travelling public.

workers-80% of them from out of state-and is paying them 50% of union scale,
with no pension benefits and no health and
welfare for the employees' family members. Conditions in the plant are a nightmare—there have been two deaths and
untold injuries since the job began. Local
construction workers have lost homes and
automobiles. Local businesses that usually
benefitfrom the construction dollar are being hurt.
The building trades, with the cooperation of the ILWU, have been on the case,
dogging the project through the courts,
through the planning commission, and
challenging USS-POSCO's violations of
community health standards. They have
also enlisted local churches, environmental and other groups, concerned over the
project's negative impact on the
community.
The ILWU became particularly concerned when it became clear that USSPOSCO was attempting to extend its
union-busting tactics to the steel plant
portfacilities."When the modernization at
the Pittsburg plan is complete the vessels
that now discharge steel at Multi-Terminals, in Richmond with ILWU longshoremen, clerks and walking bosses will begin
discharging the same steel at Pittsburg
without us," according to Local 34 President Frank Billeci, president of the Northern California Jurisdiction Committee.
"We need a huge turnout in Pittsburg—
men and women, active and retired, longshoremen, clerks, foremen, warehouse
workers, watchmen, ship scalers and inlandboatmen. We expect the same from
other unions and from our friends in the
community.
"Perhaps it takes the lies, arrogance and
greed of a USS-POSCO to force labor to
unite and begin the long march back. Ifso,
March 19 will be a day to remember."
TRANSPORTATION
The ILWU, with the generous cooperation of United Transportation Union Local
1741 is providing free bus transportation
from the San Francisco Bay Area. Buses
will leave at 7:30 a.m., as follows:
• East Bay: Local 6 parking lot, 99
Hegenberger Road, Oakland; Howard Terminals, foot of Market Street, Oakland;
Richmond Civic Center..
• West Bay: Local 10 parking lot, 400
North Point; IBU headquarters, 501 Army
Street; Local 2 headquarters, pier 17; Local
34 headquarters, 4 Berry Street.
• In Southern California, Local 13 is also
providing transportation. Buses and carpools will leave from the Local 13 Parking
lot, 213 West "C" Street, Wilmington at 8
p.m. on Friday night, March 18.
Ifyou're driving: Los Medanos College is
located on Hiway 4(Loveridge Road Exit)
just east of Pittsburg.
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Deaf workers charge discrimination

Mass firings hit Local 99 buy-out scam blamed
SEATTLE— "We are flabbergasted by what's happened,"said ILWU warehouse Local9 secretary-treasurer
Jahn McRae, "but we're banking an our appeal to the
NLRB to get this crisis resolved."
At the root of the commotion is the mass termination of
ILWU members caused by the purchase of Salmon Terminals by a "New" company, Salmon Terminals, Inc. With
the only perceptible change being the addition of"Inc." to
the name, and with an obvious interlocking relationship
between"new"and "old",farmer workers contend that the
sale was nothing more than a paper shuffle to get rid ofthe
union.
DOUBLE-EDGED SWORD
Worse, the sword used to sever employees from their
jobs cut with a double edge: 4 of the 46 workers are deaf
mutes who have worked for the company an average of25
years and face dim prospects of finding comparable employment—a fact which has human rights groups and the
community up in arms.
"Fortunately, the deaf workers have several agencies
working on their behalf," said McRae. "People in high
places are putting pressure on the company because it
fired disabled workers."
Other former employees have either gotten otherjobs or
are working out of the Local 9 dispatch hall. "The part of
Seattle has absorbed quite a few," McRae said, "but the
workers still want their old jabs back."
DECLINE AND FALL OF SALMON CONTRACT
The old Salmon Terminals bought the salmon-labeling
business in the early 70's. Times were goad then—the
company was the only one of its kind in the area and the
contract was tied to the ILWU longshore agreement with

Pacific Maritime Association an a "me too" basis. But
around eight years ago, non-union firms paying lower
wages came on the scene, and as Salmon's market share
started to erode so did salaries and benefits.
"We recognized the difficulty of competing with companies who paid their workers $4 to $5 an hour," McRae
said."So we gave up our"me too"agreement in 1984—and
they've came after us every year since. We went from small
raises to no raises to cuts in pay and benefits of about $2
an hour.
"This year the company laid a package an the table and
said it was the only deal they would accept. It required
wage and benefits concessions amounting to about $4 to
$6 an hour. They said if we didn't take it, we could try
dealing with the new buyer waiting in the wings.
"We'd heard that story in every contract negotiations for
the last6to 7 years. Butthis time they were serious.In the
middle of contract talks the company was closed and then
reopened under its new name. Only seven of the original
46 workers were rehired."
CHARGES FILED
Over 400 people applied for the "new"jobs, but only 50
were interviewed. Some of the new applicants say they
were asked if they would cross a picket line; those who
said no weren't hired. As a result, the union filed charges
with the National Labor Relations Board(NLRB)alleging
that the company discriminated against union members.
The cloud ofsuspicion surrounding the sale provoked a
second charge asserting that the deal is a sham—an accusation both the old and the new employers heatedly deny.
Under NLRB regulations, such an act would require that
the company reinstate the farmer employees.

A number of factors prompted the allegation.
The price paid for the business was well less than half
the fair market value, and the former owners receive
$40,000 a month for "renting" the building. The supervisory staffhas remained unchanged,and,for the first few
months following the sale, the farmer owner and his son
continued to make their rounds and perform the same
chores.
Bath businesses share the same phone numbers,street
address and post office box. Both employ the same person
to answer their phone calls. And a relative of a company
official claimed that the sale had never gone through.
Apparently the NLRB local office was not swayed by
any of this. They dropped all charges on the grounds that
there was insufficient evidence to uphold either of the
union's claims.
BOARD SPLIT
"Actually, the local Board was split," noted McRae."We
heard there was quite an argument on the discrimination
issue. After two weeks,the regional director came in and
took it out of their hands by dismissing everything. We're
in the process of appealing the decision to the NLRB in
Washington, DC, and our attorneys say there is strong
precedent to back our claim."
Emphatically denying any wrongdoing, new owner Bob
Brough says there is no foundation to support the union's
charges. "Salmon Terminals, Inc. is a new company," he
maintained."My conclusion is that we paid a reasonable
price."
Considering the "price" paid by farmer employees,even
Brough would have to admit his deal was a lot more
"reasonable" than theirs.

New Dispatcher
writer named
SAN FRANCISCO—Kathleen Wilkes,
co-founder and former officer of Air
Transport Employees (ATE), has been
hired as the new assistant editor for The
Dispatcher. Wilkes, the first woman to
hold the position, comes to ILWU with 17
years experience representing ground
service personnel in the airline industry
She started her union career in 1971 as a
steward with the Brotherhood of Railway
and Airline Clerks(BRAC)and later served
as a local convention delegate and member
of the board of trustees. In 1977, she was
elected to head a local ofover 500 members,
the first female to do so in the history ofthe
Local and System Board.
Under ATE, Wilkes worked for bath
Local 1 and the International.
Representing a local membership of
about 1000 airport workers located in
Northern California, Nevada and Hawaii,
Wilkes'primary duties as Local 1 President
were to administer the contract, direct
staff and oversee the local operation.
At the International, Wilkes served an
the executive board, the executive
negotiating committee and the appeals
committee, and was also charged with
developing and conducting nation-wide
training of stewards, serving as
International liason, leading organizing
drives, and assisting in arbitrations.
For the last several years, Wilkes has
worked with the San Mateo County
Central Labor Council to establish
PALCARE, a round-the-clock childcare
center for airport workers. She currently
serves an the center's interim board of
directors.

Social security
reform urged
EVERETT—The ILWU Local 32
Pensioner's Club in Everett sent a strong
message to Congressman Andrew Jacobs
last month urging support for House
Resolution 1036(HR1036). The pensioners
said the measure will provide stability to
the social security system and bring it"out
in the open, unencumbered".
The letter also expreseed the pensioners'
dismay with seeing Social Security used as
"a political football" and a "smoke screen"
to hide deficit spending.
"We are fed up with having the true
financial status ofSocial Security distorted
and obscured under loads of biodegradable
barn yard product," the letter said. "Let's
put it back out there in the open so
everyone can see what is going an."
Signed by club officers Jerry Tyler,
Geoffrey Frye and Ivan Stevens, the letter
was issued pursuant to a vote of the
members at their February meeting.
Copies were sent to bath senators and all
congressman from Washington state.

Old-timers recall
C&H history

HELP FOR NICARAGUA— ILWU Local 40 retiree John Olson recently helped
load a container carrying over $200,000 worth of clothing, medical and educational supplies and other humanitarian aid for the people of Nicaragua. Items
were collected by churches and student groups in Portland. Latin America
Human Rights Council representative Terry O'Neil records shipment for loading on MN Tequila Sunrise in Vancouver BC.

Spanish war vets send ambulances

Pensioners deliver Nicaragua aid
CORINTO, Nicaragua—lb the people of
war-tarn Nicaragua, the 8 ambulances
ILWU pensioners Archie Brawn (Local 10)
and Nate Thornton (Local 34) helped
deliver to the Health Ministry in Corinth
were a welcome sight. As members of the
Abraham Lincoln Brigade, a group of
veterans of the Spanish Civil War of the
1930's, Brown and Thornton were
commended by a high-ranking Nicaraguan
official for making the delivery possible.
"We are very grateful to the Brigade for
their generosity and concern, " said
Nicaraguan Minister of Health Dorra
Maria Tellez in her opening greeting. "We
realize that the Reagan administration's
policies toward our government are not
representative of all Americans. We need
the help of the American people to restore
peace by stopping Contra funding and
putting an end to the economic blockade
the US government has imposed."
EXTENDED MISSION
Delivery of the ambulances didn't end
the trip for Thornton and Brown. On an

extended mission,they met with the president and the executive committee of the
Corinth langshore and clerks union (Sindicato de Estibadores, Empleadas y Officinistas del Muelle de Corinth).
The union officals were given a generous
donation from 200 Local 10 and Local 34
members to help families hurt by attacks
from the US-funded Contras. A scroll
signed by the contributors was also
presented.

Southwestern Oregon
Pensioners
The 1988 officers for Local 12 pensioners
are: President, Forrest Taylor; vicepresident, Bill Armstrong; secretarytreasurer, Don Brown; recording secretary,
Norma Kala;executive board member,Glen
Titus.
The Columbia River District Council
delegate is Forrest Taylor. Valerie Taylor is
the alternate delegate to CRDC.

CROCKETT, Ca.—Recalling the "heyday" of the huge C & H Sugar warehouse
facilities in Crockett, California, old-time
warehouse workers recently gathered at
the Crockett Historical Museum to swap
stories and share memories ofa time when
computerized machinery was unknown,
the waterways along the bay were crowded
with ships and the C & H warehouses had
:riple the workforce they have today.
"The efficiency of the warehouse was
second to none," said Dan Mahoney. Back
in 1934,Mahoney's primary job was to load
huge sacks of sugar and get them on their
way to the hatches for shipping.
"I remember 450-500 men working at a
time," he said. "In those days, everybody
wanted to be a goad trucker, or be able to
pile sugar right, or throw it as high as we
could. We'd load box cars, sometimes 99 a
day, by piling sacks 12-high; on the
waterfront, we had ships in here everyday
and load maybe 12,000 tons of sugar."
In 1906,C & H converted an old flour mill
into a sugar refining plant on the docks in
Crockett and later built warehouses
stretching between the main building
almost to the anchor blacks of the
Carquinez Bridge. The "floats"—the wood
and concrete piles, the wood and metal
construction—were an immense piece of
work, even by today's standards.
HUBS OF ACTIVITY
As business flourished, the warehouses
became hubs of activity with workers hustling sugar containers from one area to
another,from lifts to boxcars, from pallets
to trucks, and, long ago, from hatches to
steamboats.
With the towering piles of sugar, the
complex conveyor system, and the raw energy filling every inch ofthe massive structures, the warehouse operation was an
impressive sight to visitors for decades.

Retiree makes
bequest to Local 19
SEATTLE—Officers of ILWU langshare
Local 19 gat quite a surprise last month
when they learned that recently deceased
pensioner Melvin Stenberg left the union a
sum of $27,000 in his will.
"The money will be used to further the
interest and the welfare ofthe union," said
Local 19 Secretary-Treasurer Alex
Baroumes, "We've looked at a number of
things, and, tentatively we're thinking
about establishing a Martin Stenberg
Memorial Scholarship Fund in his
memory —something that will live an in his
name. The final decision, of course, will be
subject to membership action."
"In recognition of this bequest,"
continued Baroumes, "Local 19 salutes
Brother Stenberg's total and complete
support of the ILWU and the lighthouse it
represents to the working men and women
throughout the world."
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Joint labor-school effort

'Unique' program brings labor into
an Oakland high school's classrooms
OAKLAND —"It is unique. We don't believe there is another program like it anywhere. We'd like to see it done in schools
everywhere."
The speaker is Al Rossi, president of
United Teachers of Oakland, Local 771 of
the California Federation of'leachers. The
object of his praise is Oakland Technical
High School's "Labor Education Week," a
joint project of United Teachers of Oakland, the ILWU,the Alameda County Central Labor Council, IBT Local 70, Merrit
College Labor Studies Department and the
Center for Labor Research and Education
at UC Berkeley
The event, held last month, featured a
wide range of activities, field trips and lectures aimed at familiarizing students with
the past and present contributions of the
US trade union movement. And organizers
say it is just the first step in the school's
plan to incorporate labor studies into the
curriculum and to establish partnerships
with local unions.
"Most students know little or nothing
about the contributions of the labor movement," Rossi said. "Their textbooks are silent about the history of unions."
RAPPIN' REGISTRATION
Starting the week on a festive note, the
students were entertained by the Freedom
Song Network and by local rapper and TV
celebrity Dominique de Prima. At lunch
time, students joined the performers on
the school's front steps for voter
registration.
Another highlight of the week was the
Building Trades apprenticeship Career
Day which featured demonstrations and
presentations by members of the trades
unions, including electricians, painters,
ironworkers, carpenters and machinists.
"The trades sessions were very well received by the students," said labor week
coordinator Dorothy Lindsay. "They
learned what apprenticeship training is
available, how to apply, and how their high
school subjects will prepare them to participate. Most important,they got to talk with
union craftsmen about their work and
their training."
The "Know Your Rights Workshop" was
another popular attraction and was conducted by Joan Braconi, author of Workers
Rights: A Manual of Job Rights, Protections and Remedies. Answering such questions as"Can my boss make me pay for my
uniform?" or "What can I do if I don't get
my paycheck on time?" Braconi helped students to become aware of what their rights
are as workers.
LECTURES, FILMS AND TRIPS
Throughout the week, some 37 volunteer speakers or speaker teams gave lectures and demonstrations in the
classrooms on a variety of labor-related
subjects. Costing contracts, toxics in the
workplace, a history of collective bargaining, plant closures and labor and civil
rights were just a few ofthe topics covered.
ILWU members were deeply involved in
the Oakland Tech project.. Local 10 President Joe Lucas, Local 34 Secretary-Treasurer Brian McWilliams and Information
Director Danny Beagle escorted a group on
a tour of the Port of Oakland; Local 6 BA
Jim Ryder took a group through Cutter
Laboratories; Local 6 BA Joe Lindsay
taught a math class how to cost out a union

Joe Lucas, Local 10, describes Port of Oakland operations to Oakland Technical High School students.
contract; and Beagle and International
Representative Abba Ramos discussed the
ILWU's history with several social science
classes.
Students were also treated to showings
of several labor-oriented videos and films,
including "Song of the Canary," Miles of
Smiles" and the critically acclaimed new
film by John Sayles,"Matewan".
Other union-escorted field trips toured
the Union Pacific Railroad Yards, the SF
anchorage of the Bay Bridge, the UPS terminal, BARYs electronics' repair shop. All
trips were sponsored and paid for by local
unions.
STUDENT REACTION
And what did the kids think of all this?
Senior classman John Taylor thought it
was "really great."
"It gives us a lot of choices," Taylor said.
"I really don't know what I'm going to do

after high school, so I'm finding out a lot of
information here."
Taylor currently works part-time in a
chocolate factory and makes $5 an hour.
He's happy with that—for now,but he's got
his eye on the future.
"The last career day we had I got a lot of
information from the Air Force, and I
thought I was going to go there. And then I
see this and I'm thinking, yeah, I should
see what's up and make a decision at the
end of the year."
Asked what he thought about unions in
general,Taylor said,"I think its a good way
to protect the people who work. Unions get
workers good days off, better pay, and less
hassle from bosses. I believe in that."
"Labor Week" at Oakland Tech received
generous support and assistance from
Principal Dennis Chaconas and Oakland
School Superintendant Joe Coto.

ThillISPATCHEIC

ELECTIONS
Local 10, San Francisco
Results of last month's run-off election
are: President/Business Agent, Tom Lupher; honorary vice-president,Lou Mendoza; secretary-treasurer/welfare director,
William P."Bill" Watkins; business agents,
Ronald Colthirst, Eddie Gutierrez, John
Romo,Jr; dispatchers, Joe Lara, Jr, Harry
Simon,Guy Whitaker,Robert Costa, Charlie "West Coast" Wells, Ralph Rooker,
Leonard C. Magee. Rudy Garcia is the sergeant-at-arms.
The following committees were elected:
Publicity - Alex Papillon, Eddie Gutierrez; Promotions - Roy Overton, Jr, Emile
Powells, William P. "Bill" Watkins, Joe
Bangay, Lawrence Thibeaux; Grievance Alvin Garrett, Jr, Gary F. Facey, Frank J.
Guzzo,George Lucas,David Stewart,Enrique Roman,Charles V. Gambrell,Joe Bangay; Investigating - Tom Lupher, Augie
Koch, George Lucas, Enrique Roman, Eddie Gutierrez, Leo L. Robinson, Wilfred
"Red" La Fleur, Charles W. Wright, Robert
Costa,Joe Bangay,Ronald Colthirst,Emile
Powells, Joe Cabrales, Frank J. Guzzo,
Mike Stopforth.
Garth Edward Spatz, Reg Theriault and
Fred Hogan are appeals board members.
Northern California District Council delegates consist ofCharlie"West Coast" Wells,
Robert Costa, Eddie Gutierrez, Ralph
Rooker and William "Bill" Watkins..
Caucus/Convention delegates are George
Lucas,Tom Lupher,Reg Theriault, Charlie
"West Coast" Wells, George Galarza,Eddie
Gutierrez, Leo Robinson, Lawrence
Thibeaux, Tommy Clark and Joe Lucas. A
35-member executive board was also
selected.

Local 46, Port Hueneme
Coastal clerks and foremen here recently elected their officers for the coming
year: President, Rudy Mendez; vice-president, John Ford; secretary-treasurer/dispatcher, Jess Herrera; sergeant-at-arms,
Manuel Sanchez.
Wayne Cabral is the business agent. The
labor relations committeemen are Anthony Amaro, Steve Ortiz and Milo
Valdivia.

Local 63, Wilmington

Key legislators
address Puget Council
SEATTLE—The Puget Sound District
Council started the New Year with a bang
by having their January meeting addressed by key state and national
legislators.
State Speaker of the House Joe King discussed the "battle" to get the press to print
stories and information about issues affecting union members. He stressed that
all members must get involved in working
with the press to show them what the
ILWU and IBU are doing."Education ofthe
public is vital to the success of union endeavors," King said.
Congressman Don Bonker gave a talk
about trade issues and and related legislation. Emphasizing the need for a policy
that meets the needs of the people, he
stated that keeping an "open door" ofcommunication is imperative if the proper balance is to be struck.
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Isaiah Mobley, ILWU clerks Local 34, is interviewed on 'California Working'

SF labor's tv show on the air
SAN FRANCISCO—The March edition
of "California Working", labor's own—and
only—monthly TV magazine,has got atopnotch line up you won't want to miss.
"Guess Who's Coming To Dinner?" looks
at the current battle between restaurant
workers Local 2 and San Franciscos's top
'bistros and clubs. Learn how the union will
lead its fight"for dignity and against takeaways" with innovative, non-violent and
entertaining tactics.
"Labor Goes to School" highlights Labor
Education Week at Oakland Technical
High School, a unique project aimed at ed-

ucating youngsters about the labor movement. Find out what students learned both
in the classroom and at the jobsite.
"The Greatest Stories Never Told!"
chronicles the efforts of the Labor Theater
Projectto tell the"union story"through the
personal experience of workers
themselves.
"Retiring In America", a commentary by
comedian Will Durst—need we say more?
Tune in on Wednesday, March 30 at 7:30
pm on KCSM channel 60. Or you can
choose from two slots on Thursday, March
31: 7 pm on KRCB channel 22 or 9:30 pm
KQEC channel 32. You'll be glad you did.

Southern California marine clerks elected their officers for 1988 as follows: President/B/A, Jim Spinosa; vice-president,
David Miller; dispatchers, Julio Saldana,
Will Felando; reliefdispatcher,Hattie Lawrence. The one-year labor relations committeeman is John Kavanaugh; Steve
Gabel is the LRC for the 6-month term.
The following committees were also elected: Membership - Nick Podue,Larry McGogy, Phil Guerrero, Gilbert Maynez,
Richard Weeks,Joe Richards, Claude Harrison; Grievance - Lloyd Smith, Chuck
Mallory, Carroll E. Warren; Promotions John Andersen.Board oftrustees consist of
Ralph Tennant, Roger Montoya, William
Yenney. Convention/Caucus delegates are
Steve Gabel, Tom Warren, Joe Argent°,
T.C. Harrison, James "Spinner" Spinosa
and Terry Goolsby.
A nine-member executive board was also
elected.
Local 63 nominations are open April 15
to May 15. Ballots are to be mailed no later
than May 25, 1988. The offices open for
nomination are: Secretary-business agent
(one-year); two dispatchers(one-year); two
relief dispatchers (six months)and one labor relations committeeman (one-year).

East Bay vote
The East Bay 1LWIJ Joint Legislative
Committee has endorsed the following
candidates for office in the April 12
Election

San Leandro
District 2
District 4
District 6

Ellen Corbett
Bob Glaze 1
Tony Santos

School Board Area 1 Esther Holcomb

Hayward City Council
Bill Aragon
Shirley Campbell
Roberta Cooper
Bill Ward

.IP
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Union-busters
busted at
Oxford Chemical

Canadian Area delegates met in convention last month under the newly restored labor history mural at the BC
Maritime Center.

At new Labor Center

Canadian Area holds productive convention
VANCOUVER—The ILWU Canadian
Area Convention was called to order last
month at the newly completed Maritime
Labour Centre Auditorium in Vancouver,
BC.The auditorium's famous 90foot mural
of Canadian workers was a fitting backdrop for the business at hand.
Canadian Area President Don Garcia offered opening remarks to the convention's
70 delegates and guests. Louis Kaufman,
President of longshore Local 50C, which
hosted the convention, welcomed delegates
to Vancouver.
OPENING GREETINGS
"I've been to many union conventions in
my lifetime," Kaufman noted, "but this is
particularly important to me. To come to
this new centre—to be here in our own hall,
the home of maritime labour in the City of
Vancouver—is to know that we have a place
where we can feel secure and hold many
union functions in the future."
The delegates were also greeted by Vancouver Alderwoman Libby Davies, one of
only two municipal politicians who won
their sets with the backing of the Vancouver Labour Council.
As the acting Deputy Mayor of Vancouver, Davies officially welcomed the delegates to the city and spoke of the
importance of political involvement.
"I've been on both sides," she said,"and
I've seen what a local and municipal government can do to support the struggles
and aspirations of the labour movement
and of working people generally. I've also
seen what civic government can do as far as
adopting the same kind of reactionary
right-wing policies that our provincial and
federal governments have done.
"The message I want to bring here today
is this: in taking care of your business in
this convention, remind yourselves that
participating in the larger political area is
also the business of the union and your
rights as citizens of Canada."
RESOLUTIONS
Among the many resolutions submitted
to the delegates was special measure calling for financial support of the Alberta
Nurses Union which recently defied the
Alberta provincial government and
mounted a costly illegal strike. Delegates
voted to urge each local to ask it members
to assess themselves a few dollars to be
donated to the nurses union.
Delegates also voted for a modification in
Canadian Area election procedures by increasing the number of candidates on the
ballot from two to three. The winning candidate must get at least 50% plus one ofthe
votes cast to be elected. Should no candidate receive a majority vote, a run-off election will be conducted between the two
candidates polling the highest number of
votes.
Other significant measures passed by
the delegates included:
•Recommending the Canadian Area Po-

Canadian Area President Don Garcia
delivered officers report.
litical Action Committee make the public
aware of the negative aspects of the socalled "Free Trade Deal" recently negotiated between Canada and the US.
• Opposing the Tory government's efforts
to deregulate industry and "privatize" operations currently run by the government.
• Supporting the BC Federation of Labour attack on the anti-labour Bills 19 and
20 coming up for consideration by
parliament.
•Initiating an alliance will federal
transportation unions to form a pact ofsolidarity in the spirit of"an injury to one is an
injury to all."
•Appointing a Safety Coordinator on a
part-time basis.
PAINFUL PROCESS
This year's Officer's Report featured the
long and torturous process that culminated in the last Canadian Area longshore
agreement.
"Upon assuming office, the officers were
confronted with a deadlock in bargaining
talks caused by the employers' position regarding the container clause in the collective agreement between the BCMEA and
the ILWU Canadian Area",the report said.
"At that point in time, the main longshore contact was bogged down before a
conciliation officer. We finally got rid ofhim
and then found ourselves before conciliation commissioner Dalton Larson.
"The union endeavored to continue bargaining, and despite the fact that work continued as normal, and in many instances
above normal, the employers sniffed the
political wind of Canada and the federal
powers, found it favorable to them, and
locked the union out of its workplaces.
"Despite the fact that the lock-out had
only been for 3 days duration, a 30 day
'cooling-off period was forthcoming from

parliament and we returned to work.
"The discussion broke down,parliament
did the number on us and mandated the
Larson report on the parties. The date Parliament passed the Maintenance of Ports
Operations Act was November 18, 1987.
"Larson's award was, at best, regressive
and, at worst, catastrophic. The twelve
hour day was revived, the container clause
was eliminated and the employers were
handed flexibility they could never have
negotiated.
Other parts of the report focused on
union's campaign to inform the public of
problems stunting the growth of the Port,
relations with affiliates and other organizations, internal operations and a number
of political issues including the free trade
pact, anti-labour legislation, privatization
of public services and changes in social
programs.
CONVENTION ISSUES
International President Jim Herman
addressed the convention about the key
issues coming up at the International convention next month in Vancouver.
"Let me tell you that one ofthe proposals
that will be made at the upcoming convention upon the recommendation ofthe titled
officers is that we affiliate with the AFLCIO.
Internal Secretary-Treasurer Curtis
McClain reminded the delegates that both
US and Canadian members had much to
learn from each other.
"You have organized well over 35% ofthe
Canadian workforce. On the other side of
the line we are down to around 17%. You
have a strong political presence through
the New Democratic Party. We in the US
are basically stranded within the Democratic Party. We're held hostage to it, so to
speak.
Delegates also heard from International
Vice President Rudy Rubio who addressed
the convention on issues facing the longshore industry on the Pacific West Coast.
CANDIDATES
On the last day of the five-day convention, delegates nominated candidates for
Canadian Area offices as follows:
President: Don Garcia, Local 502
(unopposed);
1st Vice President: Bill Kemp, Local 500
(unopposed);
2nd Vice President: Richard Jones, Local 508,George Kootnekoff, Local 503;
3rd Vice President: Jim Johnstone, Local 500; Lorne Papou, Local 500;
Gordon Ralph, Local 500;
Secretary-Treasurer: Dan Cole, Local
500;
Jack Leinweber, Local 514; Gordon Westrand, Local 500.
Ballots have been mailed to all local
unions of the Canadian Area.
—Howie Smith

BRISBANE, CA—The Local 6 contract
at Oxford Chemical expired on June 1, 1985.
Organized for over 30 years, Oxford was a
-June 1 independent- which traditionally
followed the Master Contract.
In 1985 Oxford was represented in negotiations by the union busting law firm of Littler, Mendelson, Fastiff & Tichy, with Wesley Fastiff himself handling the opening
sessions and warning the union that Oxford
might close, so don't be in a hurry to
negotiate.'"
Fastiff stalled negotiations until one of
the two regular employees, John Peters,
retired. Then the company cut wages and
benefits in an effort to force a strike or the
remaining union member, Pat Grant, to
quit. Local 6 made sure Pat stayed in, even
when volunteer pickets were used to pressure the company to bargain in good faith.
CANADIANS HELP
The Canadian Area of the ILWU lent a
hand by talking to Oxford's parent company, Molson Industries, and the ILWU International Executive Board added pressure by endorsing a boycott of Molson beer
and ale.
The unionbusters then announced that
they would no longer recognize the union
since the National Labor Relations Board
does not cover one-person units. True, Pat
Grant was our one member, but he was
_ daily overtime,the office employee
was working half-time in the warehouse,
and the manager was driving a forklift and
filling orders. Local 6 filed a NLRB Unfair
Labor Practice charges, and the Board
issued a complaint against Oxford.
The case went to trial and a former plant
manager testified that unionbuster Fastiff
had told him:"The objective here is to get
rid of the union as cheaply as possible.- It
was not so easy, and it was not cheap.
Although the Judge ruled in favor of the
company, the NLRB in Washington overruled him and ordered Oxford to sign and
post a notice which says, in part: "We will
recognize and, on request, bargain in good
faith with the union.UNIONBUSTERS FIRED
As this issue of the 3Dispatcher goes to
press, Local 6 President Al Lannon reports
that a final contract settlement has been
reached which will restore the cut wages
over three years, reinstate the area pension
plan without interruption, and provide
severance pay if the company moves out of
the Bay Area.
"We busted the unionbusters at Oxford,'"
Lannon said. "What they forget is that we
are working people;our jobs are what define
us and we we'll fight for them, no matter
how long it takes, whether it's one member
or a hundred.'"
The contract was concluded, by the way,
without the help of Fastiff and friends.
"The company decided they had been taken
for an expensive ride and fired them,- Lannon said.
With the new contract, Local 6 is requesting that the ILWU boycott of Molson
products be lifted, with thanks to
supporters.

Chemical Alert
WASHINGTON, DC—The Amalgamated Clothing and Textile Workers Union
recently identified a possible cancer hazard
from the use of the solvent dimethylforrnamide or DM F. Several ACTWU members in
the leather finishing industry who used
DM F to spray dyes onto leather skins have
developed testicular cancer. In 1986, very
similar cancer cases were reported among
aircraft workers who used DM F in
maintenance operations.
The National Institute for Occupational
Safety and Health estimates that approximately 100,000 US workers are exposed to
DM F in a variety of industries. DM F is a
solvent and may be used in such industries
as metal-working, dyeing, and others. It is
clear, colorless to slightly yellow with a
fishy odor. DMF can be absorbed into the
body by breathing its vapors and by skin
contact.
If you work with solvents or dyes, find
out if you are using DM F.Check the label on
the container or ask your employer for the
Material Safety Data Sheet IMSDS). Make
sure that your exposure is well below the
legal limit. If necessary, a properly selected
and fitted respirator should be used. Appropriate protective clothing should be used it
there is a possibility of skin contact.

