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Depressed industry

Local 142 prepares

New grain
pact is
ratified

Survival
the issue
in sugar

PORTLAND — After more than a year of
negotiations, the ILWU has ratified a new
three-year contract with the Pacific Northwest Grain Elevator Operators covering
members of Columbia River and Puget
Sound locals employed in the grain industry.
The contract maintains all benefits for
the 200 longshoremen employed regularly
by Association members, and expires on
September 30, 1990.The pact provides for a
maximum hourly wage rate of $18.95.
"Because of the depressed nature of the
grain industry now and in the last several
years, we had to deviate from longshore on
wages. But all benefits were retained the
same as longshore," ILWU International
Representative Dick Wise told The Dispatcher."We did give them a little flexibility so they could operate more efficiently.
But we came out better than we anticipated
at the start."
Four members of the Operators Association pulled out of negotiations at one point
for different reasons, Wise said, "but it
looks like now they are going to come back
and we've got it unified again." The ILWU
has negotiated with the Association for 50
years, Wise said.
The new contract covers longshore
members of Locals 4, 8, 19, 21 and 23 who
unload grain into elevators on l's1W docks
when it's brought in by rail, truck, or river
barge from areas as far away as 300 miles
up the Columbia River.
"They weigh it, move it, get it prepared
for export," Wise said. "They handle the
grain from the point of ingress to egress —
unload rail cars, trucks, barges, operate
machinery. It's quite a complicated job
with a lot of maintenance work."
TROUBLE COMING
The ILWU initiated this round of negotiations"over 15 months ago," Wise said."We
wanted to start early to get it resolved,
because we could see trouble coming."
The union's negotiating committee included Wise,International VP Rudy Rubio,
Coast Committeeman Randy Vekich,along
with Jerry Johnson (Secretary) and Dick
Rancore, Local 4; Gene Wirthlin, Bob
Brandt and Norm Lowery, Local 8; President Pete Givogre, Larry Hansen and Gundy Gunderson, Local 19; Clint Reese, Local
21; Bill Bridges and Richard Mariano,
Local 23. Observing were Larry Clark,
Clerk's Local 40 and Wes Johnson, Foremen's Local 90.

IBT in AFL-CIO
see page 4

AIDS at work
see page 5

Cal/OSHA right
see page 7

In a strong effort to develop a new generation of rank and file leaders, ILWU
Local 142 packed off some 43 unit leaders,stewards and other active members
for five days of intense training last month — with sessions on bargaining
strategy, labor law, leadership techniques, labor history, organizing, political
action, and other aspects of running a union.

ILWU members on the Columbia River and Puget Sound docks who serve as
volunteer on-the-job coordinators for the ILWU-PMA Alcoholism and Drug
Recovery Program met here November 2-5 for a full four days of advanced
training on substance abuse problems and their cure.

Hard bargaining seen in '88
WASHINGTON — Continuing the trend
of the last few years, employers intend to
continue being tight-fisted at the bargaining table, according to a new survey by the
Bureau of National Affairs.
The annual survey, "Employer Bargaining Objectives, 1988," is based on the
responses of more than 215 firms to a fourpage questionnaire asking employers with
labor contracts expiring in 1988 about plans
for upcoming negotiations.
Employers appear determined to keep
union wages from turning the corner next
year and beginning an upward trend. Citing
the need to remain competitive, employers
say they will demand that union wages remain low, attempt to negotiate lump sums
rather than general wage increases and continue to seek two-tier wage systems.
While unions consider job security a high
priority, employers show little interest in it.
Some respondents said they are willing to
add to workers' job security fears, rather
than allay them — up to and including
replacing their workforce in the event of a
strike.
SURVEY DETAILS
Manufacturing employers accounted for
163 of the 215 companies surveyed. Some
additional survey highlights follow:
• Of the 67 employers whose contracts

already contain COLA provisions, 22 will
seek to eliminate them, 16 to change them
and 8 to suspend them during the life of the
contract.
• Pattern contracts are planned by 30%
of those surveyed, up from 12% of those
surveyed the past two years.
• New drug-testing plans will be sought
by almost one-third of employers who do
not already have such programs.
• Most showed little interest in negotiating improvements in paid time off and virtually no interest in establishing legal services or child care assistance programs.
• Wage freezes are sought by 48 respondents, and wage rollbacks are planned
by 18.
• If struck, 77% of employers indicated
they would attempt to replace their
workforce to keep operating, or would consider doing so.
•51% of employers said they would consider bargaining a pension benefit increase
next year. Only 41 firms indicated they
might negotiate early retirement incentives
and 13 said they intend to grantincreases to
retirees.
• Sharing of rising health care costs
through new or increased employee
premium contributions is planned by more
than one-third of the respondents; 37% will
seek to add or raise employee deductibles.

HONOLULU—ILWU Hawaii Regional
Director Tommy Trask set a somber tone in
his remarks to the Local 142 sugar caucus
meeting in Honolulu October 8 and 9.
"The sugar industry is still under
attack," he said."The Reagan Administiation is out to gut the 18 cents price support
down to 12 cents. If they are successful, no
one in the US can operate as a domestic
sugar producer. They are also trying to lift
the quotas for the Caribbean Those countries owe their tails to the US banks, and a
higher quota will allow them to unload their
sugar to pay the banks back."
The delegates from ILWU's twelve sugar
plantations met to adopt demands for new
contract talks which are expected to begin
in January, 1988.
SURVIVAL IS KEY
Trask urged the sugar delegates to
remember that -our first obligation is to our
members. This obligation means we have to
be concerned about the survival of sugar.
Survival means the retention of our homes,
medical plans and many things that we depend on but take for granted.
"What's at stake is the health of entire
rural communities and the economic
welfare of thousands of people who depend
on sugar and related jobs for their income."
The caucus discussed at some length a
controversial move by Hawaii Commercial
and Sugar Co. (HC&S) which may very
seriously affect negotiations. After years of
refusing union demands to upgrade wages
for tradesmen and after running into a
serious shortage of tradesmen who went to
work in pineapple or in the hotels, HC&S
unilaterally introduced a new wage progression which gave tradesmen a wage increase
of as much as $2.
Delegates from other plantations made it
clear that they did not oppose the increase—just the way in which it was implemented. "It was like a slap in the face to
the sugar negotiating committee," said
caucus chairman Richard Baker.
Trask urged the group to maintain their
united front. "When you go into negotiations, use the strength of the total union.
What happened at HC&S creates a division in the union that we can't afford.
Maui Division Director and BA Willy
Kennison explained the HC&S situation in
more detail. Delegates raised a lot of questions, but were satisfied with the answers
they received and the chance to speak their
mind.
The caucus then settled down to the work
of consolidating their demands and
building a strong basis for unity. Led by
chairman Baker from Hilo Coast Processing Co., vice-chairman Joe Franco, Jr,from
HC&S and secretary Frank De Costa from
Kekaha, the caucus wound up its work in
two days.

OSHA workshops
Two workshops will be held to train
local union leadership to gather hundreds of thousands of signatures on petitions which will land the California
Labor Federation's Cal-OSHA initiative
on the 1988 general election ballot.
The first will be held November 12 in
Los Angeles at the Hyatt Regency Hotel
at 711 S. Hope St.
A second workshop will be conducted
in San Francisco on November 18 at the
Sheraton Palace at Market and New
Montgomery Streets.
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The crash of 1987
By JIM HERMAN
ILWU International President

Is there going to be a recession? How serious? How long? What's going to happen to our jobs?
What kind of economic future can our children anticipate? How can we put the economy straight?
After the October 19 stock market collapse, it's no wonder that these questions are being asked
by a large number of American workers. While most of us have no direct interest in the stock
market, we are not entirely immune from its wild gyrations — the status of our pension funds being most immediately affected. And a lot of jobs could be lost if the uncertainty of the last few
weeks leads to a decline in consumer spending, business contraction and the inevitable layoffs.
When Wall Street loses its shirt, the saying goes, the rest of us lose our pants.

THE "YES...BUT" BOOM

"The United States
needs a new economic
direction, a 'new New
Deal,' that will reaffirm
the basic common-sense
truth that our national
wealth is based on productive effort, not on
the paper profits made
in speculative markets.
Political and economic
stability cannot be
achieved with mirrors."

The crash occurred, as the President was at some pains to point out, after some five years of
economic expansion. But even Fortune magazine, a loyal supporter of the President's economic
policies, calls the current period "the yes.. . but" boom. The big "but" is that "we continue to consume much more than we produce. We have unemployed steelworkers, loggers and oil field
workers living in shelters for the homeless." We have seen a wildly speculative stock market boom
which has "created a class of mini-magnates who are sometimes shameless in their business
practices."
With so many "buts" lurking behind the optimism, Fortune concludes,"a 508 point drop in the
stock index wasn't so hard to contemplate."
Economists of all persuasions, liberals and conservatives alike, see the enormous cumulative
US budget deficit and foreign debt as important signs of fundamental weakness behind the
appearance of prosperity. Consumer and corporate debt has nearly doubled since 1980. The
federal deficit has risen even faster. And the US trade deficit has risen at a similarly rapid clip. Today, the US is the world's largest debtor nation.
The character of the US debt is as troubling as its size. If the federal government had been
spending its borrowed capital on transportation, technology, education and research, that investment would eventually pay back many times over. Instead the Reagan administration has engaged in an orgy of military spending at the expense of basic government programs having to do
with the quality of our lives. And if corporate borrowers had invested in new plants and equipment,
instead of in takeovers, the debt would have been similarly productive.
George Bush said it best in 1980 when he was running against Ronald Reagan for the
Republican nomination. Reagan's notion that we could have a stepped up arms race, a tax cut
and a balanced budget was nothing more than "voodoo economics," he said. The lure of the vicepresidency caused Bush to change his tune. But his fundamental criticism was right on the
money.

A WARNING
We take the crash as a warning. Whatever their immediate motivation, the US's creditors —
many of them foreign — were persuaded that we cannot pay our debts under current policies.
They are unwilling to throw good money after bad. They are demanding strong action — a combination of spending cuts and tax increases — and they are likely to get it.
Working people have a tremendous stake in how this all comes out. They, more than anyone on
Wall Street, will suffer the bitterest consequences of the inevitable belt-tightening.
The United States needs a new economic direction, a "new New Deal," that will reaffirm the
basic common-sense truth that our national wealth is based on productive effort, not on the paper
profits made in speculative markets. Political and economic stability cannot be achieved with mirrors. We cannot forever spend and consume more than we produce, hoping to make up the difference by increased borrowing.
In the long run there will be no prosperity or stability without real economic growth, without full
employment, without an increase in the purchasing power of ordinary working families. There will
be no prosperity without a massive reinvestment in our schools, our research facilities, our entire
industrial plant. And there will be no way to balance our national checkbook unless we are able to
cap the wasteful proliferation of large scale weapons systems, and put an end to price gouging by
military contractors.
Without such major policy changes it could be a long ride downhill. Any candidate in next year's
presidential race who does not organize his campaign around such a program of economic
revitalization, based on the needs and interests of American working people, is simply missing the
boat.
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Three year pact
on Alaska docks
SEWARD, Ak—The longshore members
of ILWU Local 200 and the IBU have
ratified, by a 70% margin,a new three-year
Alaska longshore agreement which,according to Local 200 President Stan Lernas,
-takes care of the members needs, while at
the same time giving some real consideration to the real problems faced by the industry.
"The economy is absolutely flat here,
because of the end of the oil boom.Shipping
remains extremely depressed. There was
just no way we could put our heads in the
sand.*.
The agreement, which covers some 250
longshoremen, provides modest wage increases which bring certain members involved in cargo handling operations up to
parity with others who received an increase
of $1.04 last year.
There was also recognition by the
negotiating committee of the need to give
some relief in lines handling operations for
cruise vessels. Concessions made in this
area, however, will be nearly entirely
recovered over the life of the agreement.
PENSION IMPROVEMENT
Those retired prior to July 1, 1987 will
receive a 13th check in the first and third
year, with increases for new pensioners as
well. Health and welfare benefits are maintained over the life of the agreement. In
light of the drastic decline in work opportunity the negotiators also came up with a
new formula for calculating holiday eligibility — providing two holidays for the first
200 hours, and one additional holiday for
every 100 hours thereafter, up to a maximum of nine.
The negotiating committee consisted of
International Representative John
Bukoskey, Local 200 President Stan
Lemas, Seward; Conrad Ritter, Juneau;
Larry DeVault, Kenai; Jack Parrish, Sitka;
Charlie Magnuson, Kodiak; Pete Danelski,
Kodiak; Alvin Faber, Metlakatla; and
observer Jay Brown, Ketchikan.

Workers comp
cases settled slowly
BERKELEY — Settlement of occupational disease cases in California is "uncertain (and) slow" and information on high
risk companies is "very difficult to obtain,"
according to a new study conducted at UC
Berkeley.
The report, "Occupational Disease Compensation in California," was written by
Glenn M. Shor, a doctoral candidate at
Berkeley in the Graduate School of Public
Policy.
Incomplete and often inaccurate exposure records and difficulties finding competent medical and legal assistance further
hamper the filing and disposition of claims,
the report said.
65% INCREASE
The state's worker compensation system
was included in the constitution in 1918,
but "workers with disabling diseases are
denied compensation because the origins
and causes are frequently unknown and indeterminable," according to Shor's study,
which was undertaken to explore the nofault compensation system for occupational disease in California.
The number of occupational disease cases
in the state has grown by 65% between
1977 and 1985 while the number of injury
cases has remained stable.
The size,cost and complexity of the state
workers' compensation system has increased significantly in recent years, the report
said, but a "political deadlock has balled
any comprehensive solution" which the
state legislature promised in 1982.
In 1985,the State Senate passed a bill setting up an office of Occupational Disease
Compensation within the Department of
Industrial Relations to collect pertinent
data, recommend standards for compensation, eligibility and to educate workers on
compensation rights. But the bill was
vetoed by Governor Deukmejian,
Shor's report makes specific recommendations:
• Standards should be developed so that
once evidence of exposure is demonstrated
the burden of proof shifts from the worker
to the company
• More research should be conducted,
along with data collecting and information
programs about occupational disease.
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Key win on
drug tests

Some 500 members of Local 78 and Loca 26 are covered by new ILWU cotton
compress agreements.

Two locals cooperate to win
solid cotton compress pacts
FRESNO—Negotiators for ILWU Local
78 and Local 26 have completed bargaining
for a series of contracts providing improved
benefits and conditions for ILWU members
in the cotton compress and cotton oil industries. All in all, the agreements cover
6 separate facilities, covering some 500
workers at the peak of the season.
"This is a tough industry," said Northern
California Regional Director LeRoy King.
"But what we have done over the years, by
keeping the units at the different compresses more or less in line,is put together a
package that is really exceptional for
workers in an agricultural-related industry
in this area,This series of agreements maintains that pattern."
CALCOT AGREEMENTS
Members at Calcot, with compress
facilities in Hanford and Pinedale, near
Fresno, and at Bakersfield, have won a
three-year agreement with a wage increases
of 30 cents, 30 cents and 40 cents, a 15 cent
increase in employer pension contributions,
maintenance of health and welfare benefits,
improvements in major medical coverage,
and a commitment by the employer to explore the possibilities of Kaiser medical
coverage.
Members of the Calcot negotiating committee were King, Local 26 SecretaryTreasurer Harry Danovich, and Local 78
Secretary/Business Agent Flay Deaton;
Rank and file committee members included
chief steward Richard Salazar and Earl
Hammons (Bakersfield) of Local 26, and

Manuel Soto (Pinedale) and Armando Sanchez(Hanford).
At Anderson-Clayton's Western Cotton
Services, in Fresno, some 50 members of
Local 78 won a two-year agreement with
wage increases of 35 cents in the first year
and 25 cents in the second year,a reduction
in the qualifying hours toward major
medical. The committee here consisted of
King, Deaton and Ed Gutierrez,
In Bakersfield, members of Local 26 have
won a new two-year agreement with Calico
Compress providing 25 cents in wages in
the first year and 25 cents in the second
year, along with maintenance of health and
welfare benefits, and new language establishing a workers' safety committee. The
agreement was negotiated by Danovich
with chief steward Rufus Biggs, Robert
Lewis and Ron Nudal.
At Prodco Compress,Local 78 negotiated
an agreement keeping wagesin line with the
other compresses, along with improvements in health and welfare, including the
Kaiser option. A separate agreement was
negotiated as well for the Producers Cotton
oil mill. Prodco committee members were
King and Deaton,along with Manuel Galindo and James Taylor. The Committee at
Producers oil mill also included V-P Wayne
Nordyke, Jerry Hatfield, Roy Hernandez,
Alex Dela Fuente.
International Representative Abba
Ramos also assisted in compress bargaining.

SAN FRANCISCO—In the largest
award of its kind, a jury here Friday awarded a computer programmer more than
$485,000 because she was fired by Southern
Pacific Railroad for refusing to submit to
random drug testing.
The ruling was the first major decision in
a drug-testing case against a private company in California.
The jury found that Southern Pacific
violated both public policy and the privacy
of Barbara Luck, 37, with its 1985 drugtesting program. In that program, Luck
and 485 other employees were required to
provide urine samples. Luck refused to take
the test, was suspended, and then fired.
Superior Court Judge Maxine M.Chesny
ruled earlier in the week that employers
may require random drug testing of
employees in safety-related jobs, like
railroad engineers, but left for jurors to
decide whether the policy was properly applied to Luck.
APPEAL PLANNED
After deliberating less than a day, the
jury ruled against the SP, which indicated
that it plans to appeal. An appellate court
ruling on the issue will have even broader
application in other workplaces, While few
companies have programs as broad as
Southern Pacific's, the case was closely
watched by supporters and opponents of
drug testing. As many as 50% of the major
companies in the US use some form of drug
testing screening on employees or prospective employees. Some firms have delayed
enforcement of random testing pending the
results of the Luck case and others like it.
This ruling is not likely to affect tests of
job applicants, the most common form of
drug screening.
Luck's attorneys said that the verdict,
although not officially precedent-setting,
will send a message to employers that companies cannot legally apply random drug
testing to all employees.They said it will encourage policies that ensure confidentiality,
let workers know the consequences of refusing the tests, and apply only to employees
whose jobs affect public safety.
Luck had worked for the company for six
years and was two months pregnant when
she refused the test, although the pregnancy was not the reason she gave for refusing.

Organizing win
FREMONT, Ca.—Workers at Kraftile
Inc., which manufacturers ceramic tile,
voted 37-9 last month for collective bargaining representation by ILWU warehouse
Local 6. The organi7ing was conducted by
BA's Jim Ryder, Victor Parniroyan and Joe
Lindsay, with Organizer Abba Ramos.

Capitol Metalsamong Local26settlements
LOS ANGELES — ILWU Local 26
members have just concluded a string of
successful contract negotiations. In the
saga of Capitol Metals/Dynasty Steel, protracted testimony before the NLRB and a
100% solid strike led to the company agreeing to pay $105,000 to its employees. The
settlement includes nearly $37,000 in pension contributions covering the months of
February through July 1987.
The dispute began back in January when
Dynasty Steel took over Capitol and attempted to operate the company without
negotiating a new contract with Local 26.
In April,the union filed unfair labor charges
with the board, but didn't go to hearing
because Capitol agreed to bargain in June.
But the company demanded numerous
takeaways, and tried to force a quick vote
on the proposals before a scheduled union
meeting at the union hall. A short strike
followed, with 100% Teamsters support.
Although the contract was settled, the unfair labor practice charges were not, and
Local 26—holding out against company efforts to settle for less—finally went to full
hearings during the week of October 6. The
company settled during the third day of
hearings.
The negotiating committee included
President Luisa Gratz, assisted by Vice
President Larry Jefferson and Chief
Steward Adrian Rodriguez.
PACIFIC SMELTING
Local 26 members employed by Pacific

Smelting Company ratified a new contract
October 24 with no takeaways that will be
in effect until the plant closes at the end of
the year. The contract provides a 4% wage
increase effective November 1, ranging
from 34 to 50 cents, and full company paid
benefits. Workers will also receive a oneyear extension of medical, dental, prescription and life insurance benefits following
permanentlayoff, and severance pay will be
paid upon layoff at two weeks pay for each
year of service with a 52-week cap (all but
three employees have between 11 and 33
years of service).
Workers will also be able to cash out two
unused holidays,unused and prorated vacation pay, receive 100% vesting in their pensions, and cash out of profit sharing. The
contract was negotiated by Gratz, with
Chief Steward Jimmie Blair and Peter
Biladeau.
VSI FASTENERS
At VS1 Fasteners, members ratified a
new three-year contract last month which
provides for wage increases in each of the
three years, maintenance of company paid
benefits, a pension increase of two dollars a
month, advance notice on temporary
layoffs,extended seniority rights on recalls
from layoff, increased funeral leave and improvements in paid holidays.
Gratz and Chief Steward Clay Breland
negotiated the contract.
UNITED GRAPHIC
At United American Graphic Supply,
members have agreed to a new three-year

contract last month that provides for full
maintenance of company paid benefits for
members and all dependents, a 3% wage
increase in 1987 and 1989, and an increase
in per diem expenses up to 5% for out-oftown work.
Local 26 BA Hector Cepeda and Chief
Steward Riley Gibson formed the negotiating committee.
PACKERS LTD.
In Wilmington, Local 26 members employed at Packers Ltd. unanimously ratified on October 15 a one-year extension to
their current contract with the company
continuing to pay for full benefits for members and their dependents. The contract
provides for a 5.8% increase in wages,
which averaged 55 cents per hour per
worker.
Cepeda and Chief Steward Tony Magana
formed the negotiating committee.
COLUMBIAN CHEMICALS
Finally, in Los Angeles, members
employed at Columbian Chemicals ratified
a new three year contract last month which
provides a $700 bonus th..3 first year and a
/
2% increase the second year. The pact
21
also establishes a "Thrift Plan," under
which employees can save in an interest
/
2% of their income which
bearing account 31
the company will match dollar for dollar.
Pensions increased 50 cents in the first and
second years of the contract.
The contract was negotiated by Local 26
Secretary-Treasurer Harry Danovich,Chief
Steward Don Adams and Steward Larry
Pace.
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Intensive sessions on bargaining, labor law, history

HONOLULU—In a well-planned effort
to develop a new generation of rank and file
leaders, ILWU Local 142 packed off some
43 unit leaders, stewards and other active
members for five days of intense training
last month—with sessions on bargaining
strategy, labor law, leadership techniques,
labor history, organizing, political action
and other aspects of running a union.
Written evaluations by the students were
uniformly enthusiastic: "Having these
classes here has awakened me more,and its
a challenge to be involved in bargaining,"
said Richard Baker from Hilo Coast Processing Company."It gives us the tools to
help ourselves with the union," added Mike
Machadofrom Princeville Resorts in Kauai.
"A TOGETHER GROUP"
The first ILWU Labor Institute brought
members from each island, from a broad
cross section of industries, to an isolated
YMCA camp on Kaneohe Bay on the Island
of Oahu."As important as the subject matter itself was the experience of union
members living and working together, very
intensely for four and a half days, in an
isolated area, without much in the way of
distraction," said Local 142 Secretary Guy
Fujimura.
"By the end of the week," he said, "this
was a very together group."
They absorbed a tremendous amount of
material. "We decided to aim high," Fujimura said."We felt that if people were going to be willing to spend four and one-half
days, away from their families, at an Institute like this, they should be accorded
real respect.
"Everyone responded. Everyone was
mentally all there. They were listening, and
they learned, and they went home with
more information than they could have
received anywhere in such a concentrated
form."
"LIKE A BIG SPONGE"
All in all it was a powerful, unique learning experience. "I came in like a big
sponge," said Daryl Davis,from Stouffer's
Wailea Beach Hotel on Maui. "I was just
eager to take it all in, and to use what I
learned to make the union stronger."
On the first night, Sunday, October 19,
the students divided into small groups to
play the Survival Game—"what do you do
if you crash in the desert?" First, each individual decided on a list of items he considered essential for survival. Then, each
group had to decide on a similar list, check
out the difference between the individual
and the group list, and match them against
a "correct" list put together by a team of
survival experts..
The results were pretty enlightening.
More individuals died in the desert. The

Labor Wins on
Polygraph Measure
WASHINGTON—The House has passed a labor-backed bill to prohibit "liedetector" testing by most private
employers.
The bill, HR 1212,received a 254-158 vote
of approval after labor supporters defeated
nearly all of the weakening amendments offered by opponents. As passed,the bill does
not protect government workers or workers
in the drug or physical security industries.
The Senate Labor Committee is expected
to take up this bill, or a similar one, in the
near future.

Ed Rebolledo, Eddie Fao, Ron Parkhurst captivated by an session on labor law.
groups fared better. Students learned that a
team can always accomplish more than an
individual. They learned that everyone has
ideas that are worth hearing. They learned
to argue for their positions, and how to
reach a group decision.
On Monday, the first full day of the Institute, the students found themselves surrounded by posters based on ILWU principles: "A union is built on its members,"
"An injury to one is an injury to all," etc.
They spent most of that day learning about
the history of the ILWU and about the
working people like themselves who made
this history.
ILWU Information Director Danny
Beagle led off with a discussion of the
history of the ILWU,emphasizing the need
for an increased understanding of that
history as a means for more effective participation in the union, and the power of
history in binding the union together.
SLIDE SHOW
Mel Chang, editor of the Local 142 Voice
of the ILWU showed a slide show on the

history of the union in Hawaii,emphasizing
the long struggle of agricultural workers to
get organized, the many defeats, and the
ultimate success of organization on a multiracial, democratic basis within the ILWU.
History came alive that evening as the
students watched "Brothers Under the
Skin," a video produced about Hilo
longshore workers who struggled to build
the union on the docks. The video centers
around a police attack on a peaceful picket
organized by union supporters of the Inlandboatmen's Union of the Pacific (IBU)
1938 strike at Inter-island Steamship Co.
Fifty-one people were injured, many seriously, in the Hilo Massacre.
BARGAINING EXPLAINED
On Monday afternoon and again on Tuesday International Research Director Barry
Silverman cut through much of the mystery
that surrounds the collective bargaining
process with a clear and precise presentation of the fundamentals of negotiations.
Many of the students wrote in their evaluations that they considered Silverman's ses-

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU-PMA Alcoholism
Recovery Program representative in your area. They are trained to
offer personal and family counseling, referral and other services—all on a confidential basis.
Southern California
Jackie Cummings
13I6A North Avalon
Wilmington,CA 90744
Phone:(213)549-9066
Northern California
George Cobbs
400 North Point Si
San Francisco, CA 94133
Phone:(415) 776-8363
Columbia River/Oregon Coast Area
Jim Copp
5666 North East Milian, Suite #2
Portland, Oregon 97213
Phone:(503) 231-4882

Puget Sound/Washington Area
Richard Etorsheim
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone:(206)621-1038
Northern California Warehouse
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
Phone:(415)621-7326
British Columbia/Canadian Area
Bill Bloor
745 Clark Drive, Office Suite 205
Vancouver, BC V5L 3J3
Phone:(604)254-7911

sions the highlight of the institute. Several
who had actually served on negotiating
committees indicated that they had never
before so clearly understood the process.
Later that day Local 142 attorney Herb
Takahashi guided the students through
two days of discussion on workers rights
under the National Labor Relations Act,
particularly having to do with the rights of
workers to organize. Students were given
dozens of examples from actual cases and
asked to decide whether such actions by an
employer were legal or not.
Wednesday was spent on leadership
skills: Bill Puette and Adrienne Valdez from
the University of Hawaii's Center for Labor
Education and Research (CLEAR)joined
Ko Hayashi and Hubert Kimura from Management Training and Consultants in conducting the sessions.
Students learned how to recognize their
own leadership style in order to build on
their strengths and improve on their weaknesses. They learned ways of bringing
members into the decision-making process,
delegating authority, getting people involved, building confidence.
GRIEVANCE HANDLING
On Thursday, attorneys Lowell ChunHoon and James King challenged the
students with a number of grievance handling exercises. Actual arbitration cases were
analyzed and students had to decide what
sections of the contract were violated,
which witnesses to interview, what questions to ask, what other information to look
for, and whether the grievance could be
won.
The rest of the day was spent on a series
of short presentations on social security,
temporary disability insurance, workers'
compensation, immigration, organizing
and political action. Students complained
that there was not enough time devoted to
these important subjects and some even
suggested longer classes.
PASSING IT ON
Thursday night the students themselves
evaluated the institute. Without exception
they all felt that the institute was a fantastic learning experience. As one group
put it. "We all feel that the experience,
education and the meeting of each other will
be invaluable to us as union leaders. We feel
compelled to pass it on to the members, as
best we can."
The Institute concluded on Friday night
with a banquet at the Pagoda Hotel, in
Honolulu.
The committee which put the whole program together consisted of Mel Chang,
chair, with Fred Lee, Shoji Okazaki,
Sharlyne Palacio,Joanne Kealohe, Leonard
Hoshijo and Guy Fujimura.

Raymond pensioners
seek artistic help
RAYMOND — The Pensioners Group
of ILWU Local 1 is leading the efforts to
have a statue carved and set permanently in the City Park here to go along with
the wooden statue of a logger already in
the park.
The Pensioners are currently searching for "a picture of a typical longshoreman, with a white cap, hickory shirt and
black jeans," according to the group's
Secretary Norm Mattson.
If you have an appropriate picture,
contact Mattson at Local 1 Pensioners,
Route 1, Box 353-J-9, Ocean Park,
Washington 98640.
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Participants in first ever training session for ILWU-PMA alcoholism and drug program coordinators held in Portland
last month—at left, the group from the Oregon-Columbia River Area; at right, participants from Washington-Puget
Sound.

Three-day session held in Portland

PORTLAND — Some 40 ILWU members on the Columbia River or Puget Sound
docks who serve as volunteer on-the-job
coordinators for the ILWU-PMA Alcoholism and Drug Recovery Program met here
November 2-5 for a full four days of advanced training on substance abuse problems and their cure.
The three-day session was organized by
Jim Copp,Local 8, Portland, and Dick Borsheim, Local 19, Seattle, who serve as coordinators for the program in their respective
area.
FRONT LINES
"These people are on the front line every
day," said Copp. "They need to be kept informed of what the latest medical thinking
is, the treatment resources that are
available, and what the union and the PMA
are prepared to do to back them up.The session opened on November 2 with
Borsheim, Copp and Columbia River Area
Welfare Director John KaIlia leading a
discussion of the operation of the ILWUPMA Health and Welfare Plans and their
relationship to the alcoholism and drug
abuse recovery program
Other speakers included:
• Local 8 "13- man George Kimmel who
led off the workshop with an overview of the
extent of the problem on the northwest
docks and the ways in which it impacts on
the union, on other workers, and on the industry.
• Dr. David Moore of Portland Medical
Center Hospital who discussed the development of the concept of alcoholism as a
disease; Dr. Rana who discussed the
psychological dimension of alcohol and
drug dependency
• Jim Just, a certified alcohol and drug
counselor described the biological effects of
cocaine, crack and other related substances
• Members of the Portland ILWU-PMA
Joint Labor Relations Committee—Larry
Clark, Local 40 and Norm Parks, Local 8
and Shirley Harrison, PMA, along with
ILWU International Representative Dick
Wise, who discussed the ways in which the
LRC can work with the program to help participants.
• Northern California ILWU-PMA Program coordinator George Cobbs, who

Labor School recalled
SAN FRANCISCO — Dave Jenkins,
retired member of ILWU Local 10, was the
primary speaker at last month's "California
Labor School Remembered" program and
exhibit opening at the San Francisco Labor
Archives and Research Center at SF State
University.
Jenkins,the Labor School's director from
1942-1949, spoke to an overflow crowd
in what became an emotional reunion of
union activists who hadn't seen each other
in some cases for 40 years. Jenkins is a wellknown activist, organizer, and advisor to
the Last three Mayors of San Francisco.
The Archives was also opening a new exhibit of photos, graphic art displays,
historical clips and other memorabilia of the
institution which open in 1942 as the Tom
Mooney Labor School, and closed in June
1957. During its existence, the school offered a curriculum which included labor
economics, union history, multi-racial
studies, graphic arts, drama, and dance.
The school eventually closed after it
became the target of several federal and
state "un-American activities" committee
hearings. Out of those hearings came
reports which condemned the school, as
well as a loss of support for governmental
and private subsidies.

discussed union policies on drug screening
and urinalysis.
• Staff members of Pacific Gateway
Hospital: counselor Katie Evans described
problems in identification and treatment of
adolescent substance abuse; and Dr. Myers
described problems involved in the identification and treatment of "dual-diagnosis" patients—drug addicts or alcoholics

who also suffer from schizophrenia or other
mental disorders.
• Dr. Donald Trains, Director of Sunrise
House,in Concord,California,discussed his
experiences in relapse prevention.
The session concluded back at the Local8
hall on Thursday, November 5, with a
general review, questions and answers, and
an evaluation by participants.

Q.Which disease is sreaA by casual contact?
44.imana_

Last of a Series
AIDS. Perhaps the scariest four letters of our generation. The following article, by ILWU Health and Safety Coordinator Russ Bargmann, is the last of a
series which will attempt to sort out the
hysteria from reality, to provide
guidelines for workers who are at risk of
being infected with the AIDS virus at
work, and list other resources where additional information on AIDS can be
found.
The September issue of The Dispatcher focused on the AIDS virus, how it is
transmitted, and the AIDS antibody test.
The October issue of The Dispatcher
dealt with risk of infection of the AIDS
virus in traditional work settings.
The fear of transmitting AIDS from one
person to another has caused a great deal of
apprehension at the workplace. But most
workers run no risk of contracting AIDS
while at work,since AIDS is a sexually and
blood-borne transmitted disease. However,
some workers,including ILWU members in
the health care field, should take precautions.
The Center for Disease Control (CDC)
recently issued "Recommendations for
Prevention of HIV Transmission in HealthCare Settings," in response to findings that
several health care workers had become infected with the AIDS virus through exposure at work. CDC's recommendations
stress that all patients should be considered
potentially infected with the AIDS virus
and that rigid infection-control procedures
should followed.The recommendations also
deal with dentistry, invasive procedures
such as surgery, postmortem services,
dialysis, and laboratory procedures.
The guidelines specify that protective
clothing such as masks, gloves, protective

eyewear, and gowns or aprons be used
whenever there is possible contact with
blood or other body fluids, particularly in
emergency care settings. Hands and other
skin surfaces should routinely be washed
after gloves are removed, and should be
washed immediately and thoroughly if contaminated with blood or other body fluids.
The CDC guidelines recommend the use
of conveniently located puncture-resistant
containers for the disposal of needles, syringes, scalpel blades, and other sharp instruments. Needles should not be recapped,
purposefully bent, broken, removed from
disposable syringes or otherwise
manipulated by hand. Readily available
mouth pieces, resuscitation bags, or other
ventilating devices should be on hand
where resuscitation may be necessary, in
order to avoid mouth-to-mouth contact.
The CDC guidelines also recommend the
use of protective clothing for cleaning,
housekeeping,and custodial staff whenever
cleaning or handling any blood, body fluids
or excretions, or any articles or surfaces
contaminated with these materials. It is
suggested that linens and garbage should
be double-bagged and appropriately
labeled.
While the CDC recommendations are
voluntary, OSHA has announced plans to
step up oversight of employers who have
employees at risk of being infected with the
AIDS virus. OSHA's announcement is in
partial response to a petition for an
emergency temporary standard on bloodborne infectious agents by the American
Federation of State, County and Municipal
Employees (AFSCME) and Congressional
pressure. While OSHA denied AFSCME's
petition, the agency did indicate that it
would begin regular rule-making procedures on a blood-borne infectious disease
standard and that they would use existing
standards to correct unsafe work practices.
—Russ Bargmann
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Gas exposure
worries IBU
BY RUSS BARGMANN
ILWU Health and Safety Coordinator

In years past, miners used to take
canaries into the mines to warn them of
dangerous concentrations of carbon monoxide, an odorless, colorless and deadly gas.
Canaries, which have faster metabolism
than human beings, are more sensitive to
the effects of carbon monoxide and show
signs of overexposure more rapidly. The
theory went that if the bird became ill, the
miners were to leave the mine. (As a
humanitarian gesture, a bottle of oxygen
was carried in the bird cage to revive the
canary.) Canaries were eventually replaced
by testing instruments that could measure
the levels of carbon monoxide.
UNNECESSARY EXPOSURE
Today, some members of the Inlandboatmen's Union of the Pacific, Marine
Division, ILWU, are being forced to act as
canaries. They are being unnecessarily exposed to hazardous gases and vapors during the loading and discharge of bulk liquids—such as crude oil and chemicals—into and out of tank barges.
Many barges manned by IBU personnel
are not equipped with automatic devices to
measure the contents of tanks containing liquid cargo.So when cargo is being loaded or
discharged, the tankermen must place a
measuring tape through an ullage port to
determine the amount of cargo in the tank.
During a loading operation, gases and
vapors are forced up through the ullage port
into the tankerrnan's face.
Studies conducted for the US Coast
Guard have shown that open gauging and
topping off can expose barge personnel to
excessive concentrations of toxic gases and
vapors. One such study revealed that in
nearly half of the open tank topoff operations, workers were exposed to concentrations of toxic substances in excess of the
recommendations set by the American Conference of Governmental Industrial
Hygienists (ACGIH), a private, non-profit
standards setting organization. Exposure
limits recommended by the ACGIH are
generally lower and more protective than
those set by OSHA.
The US Coast Guard studies have also
found many instances where barge workers
have been over-exposed to toxic substances
when washing, ventilating, and entering
tanks. Some of the chemicals to which the
barge workers are exposed are known or
suspected cancer-causing chemicals, such
as benzene, gasoline, methylene chloride,
and trichloroethylene.
IBU CONCERN
This issue has not escaped the attention
of the IBU. The Department of Health Services is currently considering a request
from the San Francisco Region of the IBU
to study the death records of deceased IBU
members to determine the causes of death.
The problem of gases and vapors being
released from barges and ships has become
such a large problem in the San Francisco
Bay Area that the Bay Area Air Quality
Management District has proposed a requirement that would require a vapor
recovery system when vessels are loading
petroleum products. The proposal is opposed by the American Waterways Association, a national trade association for the
barge industry.
One refinery in Martinez, CA has installed such a vapor recovery system at a cost of
$750,000. The refinery estimates that every
time a vessel is loaded,the recovery system
captures enough vapor to equal 2,100
gallons of gas that would otherwise pollute
the air. Other refineries are considering installing vapor recovery systems.

Nestle confrence planned
WASHINGTON,DC—A planning meeting held here in late September set January
7-8, 1988 as the tentative date for a conference of unions representing Nestle
workers in the US and Canada.
ILWU Washington Rep Mike Lewis attended the meeting and reports that the
conference will docus on exchanging information and identifying areas the different
unions can work together on—like Project
Nova,increased use of casual workers, and
health and welfare issues.
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Jack Puljan, Local 24
ABERDEEN — Jack Puljan, retired
former President of ILWU Local 24, died
last month of a heart attack while on the
golf course. Puljan was 65 yrs old. Puljan
served as Local 24 president for several
terms during the mid Sixties and again in
1972. He was also a delegate to several International Conventions and Longshore
Caucuses. In 1967, he went to Romania,
Bulgaria and Yugoslavia as an ILWU
overseas delegate. It was Jack Puljan's
foresight as chief spokesman for the union
in 1965 that led to the historic signing of the
first collective bargaining agreement between Local 24 and the Grays Harbor Port
Authority. Puljan joined the ILWU in 1944.
He'd just been honorably discharged from
the Army after serving in Europe during
World War II.
He is survived by his wife Jane; two step
children and his mother Mary.

IBU golf tourney
NFL referee Hendi Ancich is a member of Clerks' Local 63.

Local 63 member

NFL referee maintains union
principles during players' strike
LOS ANGELES — Hendi Ancich,50,is a
member of ILWU Clerks Local 63, but
every Sunday for the past six years, he's the
National Football League umpire wearing
number 115 who "sits right between the
linebackers" monitoring the heart of the
line of scrimmage.
When NFL players went on strike two
weeks into the 1987 season, Ancich faced a
dilemma:
"I'm under contract obligation with the
league, yet I'm a union man,- Ancich said.
"I've been in the ILWU 22 years.If I hadn't
worked the games, I certainly would have
been terminated.- So Ancich called International VP Rudy Rubio, a friend since
junior high school, "and asked him what I
can do and what I can't do.- Rubio called
Dave Megyssey, the NFL Players Association's west coast representative, for advice
on what to tell the ILWU's referee with a
conscience.
The players'union thanked Ancich for his
principles, but admitted it couldn't protect
him if he decided to cross the line. Union officials also thought Ancich was one of the
best officials in the league and told him they
didn't want him fired so the players would
be sure to have a top notch ref working
when the strike ended.
Ancich was forced to work two games —
Denver Broncos vs. Houston Oilers and
Dallas Cowboys vs. Philadelphia Eagles.

fortunate chosen few" who officiate NFL
games,he'd worn zebra stripes for 27 years.
"I've worked from the little guys on up,- he
said. "Pop Warner, high school varsity,
then the Pac Ten Conference.The league expects you to have at least five years of major college football and 10 years total in officiating."
The league also expects its officials to
pass a "pretty intense" investigation,
before hitting the field, according to Ancich.
"They give you a thorough check,- Ancich said. "They come around your house,
talk to your neighbors and employers. They
want to make sure they don't encourage riff
raff because of the possibility of them being
influenced by gambling."

SCRUTINIZED
Ancich loves the challenge of officiating
and expects to work until the retirement
age of 60. Sounds simple, but health has little to do with it.
"We're scrutinized every game, every
game there's pressure,- he said. That's why
Ancich, a member of Jim Tunney's on-field
crew, said he thinks the use of instant
replay for close calls is "a great tool, a great
step foward. Hell, they can bail you out.
Two replays went with us in our last game.
Its better when you are right than when
you're wrong and I think the end result is
that we're all going to be better."

EVERETT — The Political Action Committee of the Puget Sound Region of the Inlandboatmen's Union held its first Solidarity Golf Tournament on October 4 and IBU
Regional Director Burrill Hatch won first
place. Gary Moen, from Washington State
Ferries, also placed.Low gross — an 80over
the par 72 course — was shot in by Clayton
Steiner, a Master working for Puget Sound
Freight Lines and a member of the Master,
Mates SE Pilots. IBU member Mike
Wistrand organized the tournament.

Sam Kagel speaks at
1st Town Meeting
SAN FRANCISCO — Coast Arbitrator
Sam Kagel will speak November 20 on his
50 years of work in the union movement to
kick off a series of Town Meetings designed
to provide a public platform for the labor
movement's past experiences, present
problems and future hopes.
Kagel will talk about his career as
mediator, arbitrator, negotiator and lawyer
at a 12:30 luncheon at Knights Restaurant,
363 Golden Gate Avenue.
The Town Meetings are sponsored by the
Union Pioneers, a newly-organized group of
union seniors. The meetings are cosponsored by the San Francisco Labor
Council and the Labor Studies Department
of the San Francisco Community College
District. Members of the Pioneers include
men and women with 50 years in the labor
movement. Membership is open to any
retired unionist interested in supporting
labor's fight, according to organizers.
Tickets for the Kagel luncheon are $10.
Make reservations by calling the Labor
Council at (415)543-2699. Dues for the
Union Pioneers cost $12, do the Labor
Council, 510 Harrison Street, San Francisco, 94105.

ELECTNINS
Local 75, San Francisco
Local 75, ILWU,San Francisco, will hold
its final election December 12 to fill the offices of president, vice president/secretarytreasurer/dispatcher, as well as sergeant-atarms, three labor relations positions, 3
members to the investigating committee
and a seven-member executive board. Also
open are board of trustees and auditing
committee memberships.
Nominations take place November 10.
Polling will be at the union Hall December
12, 4 Berry Street, San Francisco.

Local 47, Olympia
Local 27, ILWU, Olympia, Washington,
will hold its final election December 14
through 18, 1987 to fill the offices of president, vice president, secretary-treasurer,
recording secretary and six members of the
executive board. Nominations are November 12 and December 10, 1987, filings made
at the union hall.
Polling will be between the hours of 10
a.m. and 3 p.m. at 915 North Washington
Street, Olympia, Washington.

Local 51, Port Gamble
Local 51, ILWU Port Gamble, Washington, will hold its primary election November
12, 1987 and final election December 10,
1987 to fill the offices of president, vice
president, secretary treasurer, one LRC
member, Puget Sound Council delegate,
marshal and caucus delegate. Nominations
made on November 12, 1987.
Polling will be during the hours of the
meeting at the Union Hall in Port Gamble
on December 10.

Local 91, San Francisco
Members of Walking Boss Local 91 are
holding elections December 1 through
December 15, 1987 for the offices of president, vice president, secretary-treasurer,
assistant secretary-treasurer and caucus/
convention delegate as well as three labor
relations committee-persons and one LRC
Stockton rep and one LRC Sacramento rep.
There will also be balloting for 14 executive
board members. Nominations close
November 15.

PMA's Holtgrave retires
SAN FRANCISCO — Ralph Holtgrave,
PMA Vice President of Shoreside Labor
Relations, retired on October 30 after 13
years as head of the team which negotiates
and administers the coastwide longshore
and clerk's contract with the ILWU.
Holtgrave joined the PMA in 1954. He will
serve as a consultant to PMA for two years
after his retirement.

RUBIO LETTER
On October 6, Rubio wrote a letter to
Local 63 President Carl Clay, with copies to
Local 13 President Lou Loveridge, and
Foremen's Local 94 President Jim North,
answering "any questions that may have
been raised in Southern California with
respect to Hendi who has always been and
continues to be a good union man.The letter also revealed how Ancich contacted Rubio immediately following the
railing of the strike "unequivocally- expressing his desire to to support the players
and their strike but asking "what he should
do in case he was given an ultimatum by his
employer - the NFL,- Rubio said.
Players' union Executive Director Gene
Upshaw also wrote Local 63, thanking Ancich and explaining why the ILWU member
worked two games.

ROCK & HOT SPOT
"I didn't feel comfortable being on the
same field," Ancich remembered. "I was
between a hard rock and a hot spot being a
union man. Uncomfortably, I did go to
work. I've never been in that situation. I
have been on the picket line, for as long as
140 days in one case. I've gone shopping at
other stores when Vons employees were on
strike down here, or changed airlines when
United was on strike. But those times I
wasn't compelled to do something against
my principles."
Ancich is under contract with the league
as an individual official, because the 107 officials aren't unionized. "We tried to get
organized,- he said."But I'm probably the
only real union member coming from blue
collar industry.Ancich said before becoming "one of the

Local 4 honors pioneer at 50-year bash
VANCOUVER, Wa — Fifty years ago,
longshoremen here, flush with their victory
in the Big Strike, voted to join the new CIOaffiliated ILWU.This year, highlighting the
changes in tone on this waterfront, ILWU
Local 4 members were praised by stevedoring companies for their "cooperation and
communication- after a successful loading
operation.
Last month, Local 4 members loaded the
entire dismantled LuckyLager Brewer for
shipment to the Guangdong province of
China aboard the MV Contender Argent.
The loading for the 30-day voyage was accomplished ahead of schedule and damage

free.
"Our customers, veterans of many
special project shipments, have indicated
that the quality of our operations was as
fine as any they have seen anywhere in the
world," an official of Jones Oregon
Stevedoring said of the ILWU members.
The job was accomplished quickly and safely, Clayton R. Jones III said, because of the
"high degree of cooperation and communication" between Local 4 and his company.

50th Anniversary Celebration and Annual
Pensioner's Dinner September 20 to honor
Al Bush,the sole surviving charter member
of Local 4. Bush received a gold watch and a
standing ovation from the 230 people in attendance at American Legion Post #14.
Also at the dinner, International President Emeritus Harry Bridges was given a
special tribute, Representative Don
Bonker(D-Vancouver) was the guest
speaker and Harry Stamper sang.

SPECIAL PRIDE

DOG EAT DOG DAYS'

The praise is a special matter of pride for
the 152 local 4 members, who held their

The 81-year-old Bush, who was 18 when
he started on the waterfront in 1924, told a
Vancouver newspaper he's had "a hard life,
but it's been a darn good life.- Hejoined the
ILWU in 1937 after what he called "dog eat
dog days" on the waterfront when he made
only 95 cents an hour and had to rely on the
Shape Up to get work.
"In 1934, that's when everything changed,- Bush said. "After (the ILWU)formed,
we kept getting more and more rights each
year. I don't know if I would have kept on
working without the ILWU."
"Honoring Al Bush was a high point of
our 50th Anniversary celebration,- said
Local 24 President Jim Forbes."He is a living example of why we struggled and continue to struggle today, and why we take
pride in our work on the waterfront. I see
nothing but upward progress in the days
ahead, even as we look back and honor our
past.-

At left, Local 4 charter member Al Bush at Vancouver, Wash. local's 50th anniversary celebration. At right, Rep.Don Bonker brought greetings to the Columbia River local.
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Appeals court tells Duke to restore Cal-OSHA
SACRAMENTO — A major court decision calling for restoration of Cal-OSHA
climaxed a month of good news for the opposition to Governor Deukmejian's dismantling of the state's worker protection
agency.
On October 27,a three-judge State Court
of Appeals panel unanimously declared
that Governor Deukmejian misused his line
item veto power when he cut Cal-OSHA's
$7 million and ordered him to restore the
program.
The governor has appealed the case to the
State Supreme Court.
The ruling, which argued that the State
Constitution's separation of powers language gives the legislature sole authority to
eliminate a program established by law,
was written by Justice Coleman Blease and
concurred in by Justices Robert Puglia and
Keith Sparks.
The governor, by using the line item veto
to eliminate Cal-OSHA's funding,while not
cutting the overall budget of the Department of Industrial Relations, usurped the
power of the legislature to make and change
law, the court said.
SUSPECT MODE
"We do not perceive this novel method of
lawmaking to have been intended by the
adoption of the budget system," the court
said. -A presupposition of the budget
system is that expenses required by existing law will be met." Deukmejian's"...
repeal of existing statutes by fiscal
strangulation in the budget bill is an extraordinary and constitutionally suspect
mode of procedure,"the court said.

On the federal level, the Third District
Court of Appeals last month granted a
preliminary injunction prohibiting Labor
Secretary William Brock from terminating
the agreement under which Cal-OSHA
received federal funds for 15 years,in a suit
brought by the California Labor Federation, Machinists Local 1781, California
State Employees Association, and California Rural Legal Assistance, the main plaintiffs in the state court suits.
And in Washington, California's
Democratic Senator Alan Cranston attached an amendment to the Labor Department's appropriation bill guaranteeing that
the state-federal agreement certifying CalOSHA would remain in effect until all court
challenges are settled. As a state worker
safety program,Cal-OSHA requires federal
certification to operate.
Federal OSHA has officially said that
Cal-OSHA is alive until all suits are settled,
but with the Governor appealing the Appeals Court ruling,"the uncertainty is such
that it can only hurt safety and health," a
federal OSHA spokesman said.
The appeals delay has Federal OSHA
considering decertification, even though it
is a lengthy process requiring public hearings, and more than likely, even more law
suits. If Cal-OSHA was decertified, there
would be long delays in reinstating CalOSHA should there be a labor victory in one
of the lawsuits.
PROPOSITION DRIVE
The court rulings in both state and
federal court complement the start of a
drive to reconstitute Cal-OSHA through

NOTE: Any member who has not voted at a work site may vote at the Union
Office in Los Angeles between 10:00 A.M. and 3:00 P.M. on Monday,
December 3, 1987.
Members who are out of town may request an absentee ballot. All requests for absentee ballots must be in writing and received at the
Union Office no later than Monday, November 23, 1987. Mail Ballots
must be received at the Union no later than Friday, December 4, 1987.

passage of a proposition drafted and submitted to the state Attorney General's office by the California Labor Federation.The
proposed ballot is supported by both the
ILWU Northern California District Council
and Southern California District Council.
Last month,John F. Henning,SecretaryTreasurer of the Federation, formally requested that Attorney General John Van de
Kamp assign a title and summary statement for the proposed "California Occupational Safety and Health Restoration Act,"
which is the first step toward getting the initiative on next year's ballot. Van de Kamp
has 15 days to analyze the initiative and approve the summary and title. The Department of Finance and Joint Legislative
Audit Committee can take up to 25 days to
study the proposition's fiscal impact upon
state government.
Once approved, initiative backers must
gather 372,000 signatures of valid voters —
Within 150 days — in order for it to be placed
on the November 8, 1988 general election
ballot.
The proposed initiative "directs the
Governor and the Department of Industrial
Relations to do everything necessary to
provide California control over worker safety and health through those California laws
known as Cal-OSHA (and) requires adequate funding for Cal-OSHA and further requires that maximum use be made of
federal grants to reduce state costs.. . . "
AUDIT FINDINGS
Governor Deukmejian's claim that
dismantling Cal-OSHA would save $8
million were sharply disputed in a new audit

WEDNESDAY, DECEMBER 2, 1987
SHOP

A.

B.

A.E.P.
Ryerson
A.E.P.
Ryerson
Fullerton

Graveyard/Day
6:45 a.m.-7:15 a.m.
Day
12:00 noon-12:30 p.m.
Swing
2:45 p.m.-3:15 p.m.
Swing
8:30 p.m.-9:00 p.m.
Graveyard/Day
6:45 a.m.-7:15 a.m.
Swing
2:45 p.m.-3:00 p.m.

SHOP

Packers Ltd.
Domtar

SHIFT

TIME

Day

6:30 a.m.-4:00 p.m.
6:00 a.m.-8:00 a.m.

Germain's Whse
VOTING AREA()

Germain's Office
Henry
Morgan-Sampson

Rest Area
Lunch Room
Rest Area
Lunch Room
Time Clock

Pacific Anchor
Western Fuel
Pacific Smelting

Swing

12:00 noon-1:00 p.m.
2:00 p.m.-4:15 p.m.

VOTING AA(')

11:45 a.m.-12:30 p.m.
6:30 a.m.-8:00 a.m.
12:00 noon-12:45 p.m.
6:00 a.m.-6:45 a.m.
6:00 a.m.-6:30 a.m.
8:00 a.m.-8:15 a.m.

Lunch Room
Front
Entrance
Lunch Area
Front
Entrance
Front Gate
Entrance
Time Clock
Locker Room
Locker Room
Lunch Room
Lunch Room
Lunch Room

3:30 a.m.-4:30 a.m.

Lunch Room

7:30 a.m-8:00 a.m.

Lunch Room

Day
Swing
Day
Swing

6:45 a.m.-8:00 a.m.
3:45 p.m.-4:15 a.m.
6:30 a.m.-9:00 a.m.
3:00 p.m.-4:30 p.m.

Shed
Shed
Time Clock
Time Clock

Day
Swing

7:30 a.m.-8:15 a.m.
8:00 a.m.-9:00 a.m.
7:45 a.m.-8:15 a.m.
Lunch Time (Varies)
2:15 p.m.-2:45 p.m.

Time Clock
Time Clock
Warehouse
Lunch Room
Lunch Room

C. Jack Engle

6:00 a.m-9:00 a.m.

A.M. Casting
Alpert and Alpert
Alpert and Alpert
Brunswig (Goleta)
Brunswig (Covina)
Brunswig (Covina)
Brunswig
(San Diego)
Brunswig
(San Diego)

Rohm & Hass
McKesson
(Anaheim)
McKesson
(San Diego)

Calcot Sample

Cal Fiber
Cal. Eureka
Clean Steel
Columbian
Chemical

A.

11:15 a.m.-12:00 noon
11:15 a.m.-12:00 noon
6:45 a.m.-8:00 a.m.
2:45 a.m.-3:30 a.m.
7:30 a.m.-8:00 a.m.
3:45 p.m.-4:15 p.m.
6:30 a.m.-7:30 a.m.
2:30 p.m.-3:30 p.m.
6:45 a.m.-7:15 a.m.
2:45 p.m.-3:15 p.m.

Lunch Room
Middle Office
Lunch Room
Lunch Room
Lunch Room
Lunch Room
Lounge
Lounge
Lunch Room
Pump House
Pump House
Conference
Room
Conference
Room
Lunch Room
Lunch Room
Back Desk
Time Clock
Lunch Room
Lunch Room
Lunch Room
Lunch Room
Pump House
Pump House
Lunch Room
Lunch Room
nr. Time Clock
nr. Time Clock

Day
Swing

4:00 a.m.-7:30 a.m.
8:00 p.m.-8:30 p.m.

Lunch Room
Lunch Room

Day

5:45 a.m.-6:45 a.m.

Lunch Room

B.

SHIFT

Day
Swing

Local 26 Hall

Reliance Steel
Saybolt
Totten Tubes

Day
Swing
Graveyard/Day
Swing
Day
Lab & Clerical
Graveyard/Day
Swing

United American
Metal
V.S.I.

TIME

6:30 a.m.-7:15 a.m.

VOTING AREA()

5:30 a.m.-6:00 a.m.
2:00 p.m.-2:45 p.m.
6:30 a.m.-7:15 a.m.
2:00 p.m.-3:15 p.m.
6:00 a.m.-6:30 a.m.
1:30 p.m.-4:30 p.m.
12:00 noon-1:00 p.m.
5:45 a.m.-6:15 a.m.
2:20 p.m.-2:40 p.m.

Lunch Bench
Lunch Bench
Conference
Room
Lunch Room
Lunch Room
Front Dock
Front Dock
Time Clock
Time Clock
Lunch Room
Time Clock
Time Clock

7:30 a.m.-8:00 a.m.
10:00 a.m.-10:15 a.m.

Lunch Room
Lunch Room

2:30 p.m.-3:45 p.m.
10:00 a.m.-3:00 p.m.

FRIDAY, DECEMBER 4, 1987
SHOP

Lunch Room
Lunch Room
Lunch Room

Gayhart St.
Shoemaker St
Graveyard/Day
Swing
Graveyard/Day
Swing
Graveyard/Day
Swing
Graveyard/Day
Swing

Metal Center

Cal. Milling

7:15 a.m.-7:45 a.m.
12:00 noon-12:30 p.m.
315 p.m.-3:45 p.m.

7:30 a.m.-9:00 a.m.
9:15 a.m.-9:30 a.m.
8:00 a.m.-8:15 a.m.
1:30 p.m.-3:30 p.m.

SHOP

Kilsby-Roberts

McFarland
Calico Compress

Gifford St
Everett St

VOTING AREA)

THURSDAY,DECEMBER 3, 1987

Bakersfield
Calcot Compress

2:00 p.m.-4:00 p.m.

Drivers
Warehouse

Genstar

TUESDAY, DECEMBER 1, 1987
A. Thrifty L.A.
B. Domtar

Swing

Swing

G.A.T.X.
Gatron

MONDAY, NOVEMBER 30, 1987
TIME

Graveyard/Day
Swing
Graveyard/Day

Day

Calif. Avi-Tron
Capitol Metals
Eureka Metals

TIME

6:00 a.m.-4:00 p.m.
7:30 a.m.-8:10 a.m.
11:00 a.m.-4:45 p.m.
5:45 a.m.-8:00 a.m.
9:00 a.m.-1:00 p.m.
2:15 a.m.-3:00 p.m.
7:30 a.m.-7:45 a.m.
9:45 a.m.-10:10 a.m.
9:00 a.m.-10:30 a.m.
6:15 a.m.-6:45 a.m.
2:15 p.m.-2:45 p.m.
6:00 a.m.-8:00 a.m.

Finkel

C. Capitol Metals

(*) In a few instances, a last minute change may be required. Check bulletin
board prior to the scheduled voting period.
Mail Ballots to: Guards, Saybolt Inspectors, Desser Tire

SHIFT

SHIFT

A. Thrifty-Anaheim
B. Mid City Iron

Local 26 Election
November 30, 1987 - December 4, 1987
VOTING SCHEDULE

SHOP

by the State Controller's office. Ordered
after the Controller's office received "a
number of complaints from individuals who
were concerned that the transfer was being
mismanaged," the audit was conducted
during August and September, according
to Karin Caves, spokeswoman for Controller Gray Davis.
The audit indicated that less than
$660,000 has been saved so far. It also
showed a 21% decrease in workplace safety
inspections, a 29% decrease in citations
issued for violations,and a 45% decrease in
penalties assessed between January 1,
when the governor announced he would cut
Cal-OSHA's funding, and June 30, when
federal OSHA officially began oversight of
private sector worker safety.
As of June 30, Cal-OSHA had a backlog
of 325 cases on appeal to Cal-OSHA's Appeals Board in which no action had been
taken because of "serious mismanagement
and ineffective planning" by the Department of Industrial Relations,the audit said.
Cal-OSHA also has an "undetermined
number of opened cases, in which complaints have come in and no citatations
have been issued,- Caves said.
The state has lost $17 million during the
transition from state to federal oversight,
Caves said, adding that her office projects
annual losses of $3.4 million should federal
OSHA take over for good, based on the
"average of how much money Cal-OSHA
was assessing" in penalties.There are currently no attorneys in the Cal-OSHA offices
responsible for investigating and bringing
charges in cases of criminal violations.

A.

SHIFT

TIME

I.R.S.

7:30 a.m.-8:00 a.m.

Hugo Neu Proler

11:00 a.m.-6:00 p.m.

VOTING AREA()

Front Gate
Entrance
Lunch Room
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UAW signs new
GM contract
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REP4Iirl
Gipper keeps
his eyes closed
BY MIKE LEWIS
ILWU Washington Representative

WASHINGTON—In the old children's
story, even the Emperor finally realized he
was wearing no clothes. But the eyes of the
Great Communicator are still shut.
Reagan's 1981 tax cut for the rich and his
seven-year spending binge on military hardware have caused a massive federal deficit.
The deficit took the US economy way out on
a limb,and the limb is now starting to crack.
But why change an act that's been a hit?
This President made a 23-year career out of
bashing federal programs that help working people. He's also been the sworn enemy
of the taxes that are needed to pay for these
programs. Restore the "free market,- he
promised. and all our problems will disappear. This was always demagogic nonsense,
but it made him a winner at the polls.
So it will probably take even more
chickens coming home to roost to budge the
White House from its stonewall position on
the budget crisis. For now, the President
continues to blame the "liberal- Congress
for getting us into this mess by spending
and taxing too much.
A FEW FACTS
A few facts are in order to correct what
the media calls the President's "misstatements:* First, believe it or not,since he
came into office the President has wanted to
spend more than Congress. He's called for a
total of 83.14 trillion in spending, and Congress has approved $3.13 trillion.
But of course, the real difference between
the President and Congress has been in
what each wanted to spend money on. Here
Reagan has gotten his way. Since 1981,
total military spending has more than
doubled. Domestic programs (excluding
Social Security, Medicare, and other selffinancing federal retirement programs),
have been cut by at least 21%.
The US Treasury is also taking in $50
billion a year less in revenue than it did in
1981. These result: since 1981 the federal
deficit has more than doubled to $185
billion a year, and the total interest the government owes on this debt has increased
53%.
This makes dollars scarce, with the feds
competing with private industry for private
loans to pay their bills and their steadily increasing interest charges. This, in turn,
keeps interest rates much higher than they
would normally be. In fact, those rates
would be skyrocketing if it weren'tfor an inflow of foreign money that has come into
the United States since 1982 to take advantage of them. This foreign capital deposited
in US banks is what's plugging up the
shortfall of needed federal revenue.
BUDGET'SUMMITRY'
To make these deposits, foreign moneyholders need to switch their currency into
US dollars. Until now this high demand
kept the dollar's value high in relation to
other currencies. That's one reason for the
flood of cheap imports that's created our
second big deficit: the US trade imbalance.
But that foreign money won't stay here if
its owners decide the US economy is about
to plummet. When they take their deposits
home, the federal deficit will become more
than a disaster waiting to happen. What's
been happening on Wall Street for the last
three weeks could be the turning point.
That's why all the new budget "summitry" over the deficit has been going on in
Washington. A round of cuts in overpriced
weapons systems and other military boondoggling is just what the doctor ordered. So
is a higher tax bracket for the multimillionaires who have feasted so heartily at
Reagan's table.
But real corrective actions like these
would confirm the bankruptcy of the
"Reagan Revolution" once and for all. The
White House will tolerate a lot more economic misery — not for its own residents
but for us — to avoid that catastrophe.
So look for more muddling, more liberalbaiting, and "prosperity's-just-around-thecorner" promises from the Gipper — until
things get even worse and Congress screws
up its courage.

VISITOR — California Lt. Gov. Leo McCarthy, contemplating a race for the US
Senate next year, came down to the Oakland docks last month to get some input
from friends in the ILWU. From left, International Representative Abba Ramos;
Northern California Regional Director LeRoy King; Local 2 President Annie
Coleman; Richard Mead, Local 2; Lt. Gov. McCarthy; Mike Henry, Local 34; and
Local 6 BA Victor Pamiroyan.

ILWU Northern California District Council Secretary-Treasurer Don Watson, Local
34, presents contribution to leaders of Teamsters Local 890 on strike in Salinas.
Center. Chuck Mack, president of IBT Joint Council 7.

ILWU donations support
'Watsonville II' cannery strikers
SALINAS — A United Labor Action
Committee, including the ILWU,is calling
for continued support of Salinas and
Modesto cannery workers in their strike
which has been dubbed Watsonville II
because the issues are similar to those in the
18-month Watsonville Canning Co. strike
won early this year.
The Committee sponsored a Food Caravan on Saturday, November 7, and will
sponsor additional caravans in the future as
long as the strike continues. Call (408)
758-6311 for details.
As a gesture of solidarity, the ILWU
Northern California District Council
rescheduled its last meeting from Crockett
to the Local 6 office in Salinas, at which it
donated $340 plus foodstuffs from members of Locals 2, 6, 10, 34, 91 and their
auxiliaries and pensioners groups.
United Frozen Foods forced 400 members of Teamsters Local 890 in Salinas onto
the picket line July 30. Some 300 United
Frozen Foods workers were also forced out

MIAMI—Ending 30 years of isolation,
the 1.7 million-member International
Brotherhood of Teamsters has reaffiliated
with the AFL-CIO. The affiliation was approved on Saturday, October 24 by the
AFL-CIO's Executive Council in response
to an application for reinstatement by IBT
President Jackie Presser and the Teamsters' International Executive Board.
The re-affiliation, with the Teamsters
agreeing to abide by the AFL-CIO Constitution, "will strengthen the entire labor
movement," said AFL-CIO President Lane
Kirkland.
By bringing the IBT under the umbrella
of AFL-CIO procedures, affiliation is expected to put an end to raiding and jurisidictional conflicts—for example betweeen the
Teamsters and the Machinists at Coors
Beer. The Teamsters also bring into the
AFL-CIO a substantial Political Action
Fund, and the ability to be of great assistance to other unions in strike support
situations.
JUSTICE DEPARTMENT SUIT
"Justice Department sources" quoted in
the press suggested that the affiliation will
make it harder for the government to pursue its reported efforts to take the entire
IBT under trusteeship. That step, already

at Modesto after the company slashed
wages from $7.06 to $5.05 an hour and took
a long list of additional benefits and conditions away from workers who had been
without a new contract for two years.
ILWU Northern California Regional
Director LeRoy King is one of the four
co-chairs of the United Labor Action Committee, along with Walter Johnson,
Secretary-Treasurer of the San Francisco
Labor Council;Stan Smith,Secretary of the
San Francisco Building and Construction
Trades Council, and Robert Morales of the
Teamsters.
They are calling for food and clothing
drives to assist the strikers, invitations to
strikers to address meetings of unions and
distribution of leaflets to help publicize the
strike and generate support.
Donations and communications can be
sent directly to United Frozen Foods
Workers Committee, c/o Teamsters Local
890, 207 North Sanborn Road, Salinas, CA
93905.

under question because of its unprecedented sweep and scope, and because of the
opposition it has aroused, was leaked to the
media last summer.
-If law enforcement officials can prove
it," Kirkland said, "those found guilty will
be removed from office." Federal law, he
noted, already provides for the removal
from office of union officials convicted of
any of a long list of crimes."That's a higher,
more vigorous standard than applies to any
other institution in American life. We have
no complaint against it.. . . We expect
higher standards of our people."
"But," he continued, "a governmentsupervised trade union, like an employersupervised trade union,is a contradiction in
terms. If the Justice Department brings a
suit seeking supervision over an international union,the AFL-CIO will do whatever
is useful and productive in the legal circumstances to prevent such supervision,"
Kirkland told the convention delegates.
"We're happy to have the Teamsters
home," said Jack Henning, executive
secretary of the California Federation of
Labor."We've had a perfect relationship in
San Francisco," noting that the Teamsters
and the ILWU had recently banded
together in a joint strike defense council.
Teamster President Jackie Presser was

DETROIT — The 330,000 members of
the United Auto Workers employed by GM
approved a new three year contract with
strong job security language by an 80.7%
margin on October 25.
In all, 127,047 workers voted to approve
the pact, and 30,325 voted against it. The
contract is patterned after the Ford contract ratified on September 30.
The new agreement provides UAW members with "job security and a stronger sense
of attachment to this corporation and its
future," according to UAW President Owen
Bieber."GM must regain its market share
through better products and processes.
This new agreement will help workers wage
that fight along with management."
MATCHES FORD
As with Ford,the union again metits goal
of providing job guarantees for its members. Under the new pact, GM agreed to a
plant-by-plant guarantee prohibiting indefinite layoffs and restricting layoffs to
those instances when sales slump.The safeguard applies to workers at parts installations as well as assembly plants.
To protect workers who may be laid off
because of a decline in sales, GM committed
an additional $500 million to the supplemental unemployment benefit fund which
augments federal and state unemployment
benefits. Also, the company agreed to add
$100 million to a program guaranteeing
workers 75% of their normal pay in the
event of layoffs.
These benefits will be available to employees with 10 years or more of seniority
who lose their jobs because of plant
closings, and those with 15 or more years
seniority who are laid off for any reason.
GM will still close the 11 plants employing about 30,000 workers already scheduled
for shutdown.
As at Ford, the contract provides a 3%
pay increase in the first year and a lump
sum equivalent to 3% in the second and
third years. GM also agreed to change its
profit sharing system to a formula similar
to the one at Ford. Under the old formula,
GM paid nothing to its hourly employees
despite earning almost $3 billion in 1986.

Labor, civil rights
groups beat Bork
WASHINGTON—By a resounding vote
of 58 to 42, the US Senate defeated
Reagan's attempt to appoint right-wing
ideologue Robert Bork to the US Supreme
Court.
The ILWU,along with other unions, civil
rights, and consumer groups, lobbied hard
to beat the nomination. From the Pacific
states, Senators Cranston, Inouye, Matsunaga, Adams, and Packwood voted
against Bork's confirmation. Senators
Wilson, Hatfield, Evans, Stevens, and
Murkowski voted for Bork.

elected to a seat on the AFL-CIO Executive
Council.
In other developments at the convention,
the AFL-CIO delegates:
• Agreed to reopen a fight it narrowly lost
a decade ago to reform the nation's labor
laws. Delegates to the biennial convention
approved a campaign to seek amendments
to the NLRA to restrict the ability of
employers to hire strikebreakers, fire
unionists, and use delaying tactics to block
organizing drives. A previous bill of this
sort passed the House of Representatives in
1978 but failed by one vote to get through a
Senate filibuster
• Strongly endorsed the Central American Peace Plan proposed by Costa Rica
President Oscar Arias, and urged withdrawal of US assistance to the Nicaraguan
contras, as well as the withdrawal of Soviet
and Cuban military assistance to the
Nicaraguan government
• Approved a massive television and
radio advertising campaign — "Union,
yes!" — which will emphasize labor's role in
giving workers a voice, respect and dignity
on the job. The campaign was developed by
the Labor Institute for Public Affairs, the
AFL-CIO unit created six years ago. The
first ads are expected to appear on the major networks early in 1988.

