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"Right to Know"

Labor wins
hazard
standard
WASHINGTON, DC—Under Court
order, the Labor Department last month
vastly expanded the federal "right-toknow" worker safety law, allowing an additional 59 million US employees to demand
information from their employers about
hazardous chemicals in the workplace.
The department's Occupational Safety
and Health Administration(OSHA)will include virtually all private sector workers
under the law, which has been restricted to
about 14 million manufacturing employees
until now. The move was made in response
to a federal appeals court order to expand
the scope of the law, formerly titled the
Hazard Communications Standard.
TRAINING
Expansion of the standard requires
thousands of non-manufacturing employers to establish hazard communications
programs that will provide information to
their employees through labels on containers, written materials and training programs. The expanded regulations require
all employers falling under OSHA's
jurisdiction to inform their workers of any
hazardous substances on the job and train
the employees on proper safeguards. Willful non-compliance can result in fines of up
to $10,000.
The ruling, said Margaret Seminario, an
AFL-CIO health and safety expert is"extremely significant.- One out of every four
workers in the US is exposed on the job to
some substance that can cause death or
serious disease, she said.
Workers in construction, hospitals and a
number of other settings would be better
protected as a result of the change. "This
ruling fills the gap on what we've been trying to do since 1973. It's too bad it's taken
the action of a court and the threat of contempt to get OSHA to act."
Labor and public health advocates began
to demand greater access to information
about hazardous substances from employers in the 1970s, as thousands of new
chemicals that most workers knew little
about were coming into use.
One study by the National Institute of
Occupational Safety and Health showed
that in 5,200 plants surveyed, workers were
exposed to 95,000 trade-name substances.
At 90% of the plants, neither workers nor
employers knew what chemicals were contained in the trade name products.
SLOW PROCESS
In OSHA's 16-year history the agency
has set standards limiting exposure to only
15 hazardous chemicals. A Labor Department source said the agency has been
unable to study most of the hundreds of
thousands of others used in the workplace
and that the process of setting standards
for those it has studied had been slow.
OSHA first proposed a "right to know
standard in 1981 at the end of the Carter administration, but the proposal was withdrawn soon after President Reagan came
into office. Chemical manufacturers and a
variety of other employers had asserted
that the law was unnecessary.
Cities and states began to enact their own
laws in response to demands from unions
and community activists who were concerned about hazards in the workplace and
chemical spills with broad impact on communities. OSHA proposed a new hazard
communication standard in 1982 but
limited it to manufacturing workers. The
—continued on page 4

Moving forward
Neighborhood muscle
San Francisco ILWU members are uniting behind the
candidacy of Art Agnes for mayor, representing a renewed
promise of 'people power in City Hall. Agnos, with strong
support from the often ignored working class and middle
class neighborhoods, has based his campaign on preserving San Francisco as a place where working people can
find jobs and affordable housing.

see page 4

Local 26 rebuilds
Members of ILWU warehouse Local 26 held their 50th anniversary convention in Los Angeles last month, and set a
solid rebuilding program based on increased membership
participation, a strengthened steward system, and renewed organizing.

see page 3

ILWU senior power
The ILWU Pacific Coast Pensioners, holding their 20th
annual convention last month, rededicated themselves to
their goals of assisting the union and helping to organize
the political strength of retired ILWU members.

see page 8

Big benefit gains
Members of ILWU warehouse Local 9, in Seattle, have
won a new agreement which establishes an entirely new
structure for bargaining benefits, as well as providing important pension improvements and maintenance of health
and welfare benefits.

see page 3
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A polarized society

SHORT
STUFF
Labor School
The California Labor School,an important workers' education center of the
1940s and 1950s will be celebrated in a
program to be held on Saturday, October
17 between 1 and 5 p.m. at the San Francisco Labor Archive,480 Winston Drive,
at San Francisco State University's
Sutro Library. Speakers will include
Local 10 retiree Dave Jenkins, who was
director of the School between 1942 and
1949,and ILWU International President
Jim Herman.Admission is free, by reservations are suggested;call the archive at
564-4010.

Holly Near performs
A concert by Holly Near,to benefit the
Santa Clara Valley Labor History Project, will take place on Thursday,
November 5 at 7:30 p.m. at the Flint
Center for the Performing Arts in Cupertino. Tickets are $8,$10 and $12—call the
Flint Center Box Office,Ticketron,or the
Santa Clara Labor Council, AFL-CIO at
(408)266-3790.
The Santa Clara Labor Council is
preparing to celebrate its centennial early in 1988—the concert will raise funds
for the exhibit and other aspects of the
celebration.

Consumer price surge
A sharp five-tenths of one percent
jump in the consumer price index in
August left the workers grappling with
living costs that have shot up 4.3% in the
past 12 months. At the same time,
workers' purchasing power was running
eight-tenths of one percent below a year
ago, despite an increase in real earnings.
Their paychecks now buy 10% less than
they did in August, 1978.

Where Reaganomics has taken us
The author of this article, Jim
Hightower, is the Commissioner of the
Texas Department of Agriculture.
There has been no end of anguish, recently about the philosophy of greed that,armed
with the unofficial blessing of the Reagan
administration, seems to have invaded a
distressingly large number of our institutions, from Wall Street to the electronic
ministry.
But what we do not often here discussed
in the dangerous, perhaps even historic,
polarization of society it has produced:
• Fifteen years ago, the richest 1% of
American families held 27% of the nation's
wealth; today, they are approaching and
may soon surpass the 30% share attained in
1929.
• For the poorest 20% of American families, annual incomes(in real dollars) are onethird less than they were 15 years ago.
• In 1981 only four corporate executives
took a million dollars or more in annual compensation; last year, 220 chief executives
earned more than a million dollars.
• Nearly half of the new jobs created from
1979 to 1985 pay less than a poverty level income—$180 per week.
• While New York City stockbrokers complain about the difficulty of maintaining
their life styles on $600,000 a year,one out of
five children, two out of five Hispanic
children and three out of five black children
now live in poverty.
Last year there were 4,022 mergers,leveraged buyouts and takeovers in this country.
They soaked up $190 billion in capital. In
the last three years,9,000 companies changed ownership at a cost of nearly half a trillion
dollars. For what? Not for new plants, products or jobs, but for paper shuffling, for
lawyers, accountants, brokers, bankers and

Drug Pamphlet
The AFL-CIO has published a new
pamphlet called Drug & Alcohol Testing
on the Job: Safety with Personal Dignity, which reviews common testing
methods, assesses their accuracy and
stresses that their reliability depends
on the quality of lab procedures and
personnel.
The pamphlet carries the federation's
Executive council statement on mandatory drug and alcohol testing, which
warned of the high inaccuracy rates of
the most commonly used drug tests and
urged unions to negotiate "limits and
conditions for the use of tests."
The pamphlet — publication #177 — is
available from the AFL-CIO Pamphlet
Division, Room 209. A single copy is
free. Additional copies cost 50 each and
100 copies cost $40.

Jobless..checkless
Only one out of four of the 5.9 million
unemployed Americans received benefits
last month, the lowest rate in 20 years,
reports the Center on Budget and Policy
Priorities.
In some states, the situation is even
worse. In Michigan and Texas, five out of
six jobless workers got no unemployment
aid last month.
Experts cite two main reasons for the
cutoff.

These employees are paying for the good
fortune of Kohlberg, Kravis and Roberts,
which paid itself $60 million in fees to handle its own takeover of Safeway and will
soon profit tremendously from the resale of
its Safeway stock. The lawyers for the deal
made $10 million.
So did Morgan, Stanley, which acted as a
consultant. Even the printer of the documents for the takeover made $3 million. The
Dart Group, which had lost an earlier bid to
take over Safeway, made $150 million as a
kind of consolation prize.
None of this is illegal, but there is a larger
danger here, arising from the growing concentration of wealth and power and the
squandering of billions of dollars in unproductive activity that does nothing to
help the 90% of us at the bottom of the
economic totem pole.
There is nothing wrong with the pursuit
of fame and fortune—indeed, it has helped
make America great. But we cannot allow
American gumption to be reduced to valueless pursuit of self-aggrandizement, as
measured by condos, and automobiles, and
cuisinarts.
This year we are indulging in selfcongratulatory celebration of the 200th anniversary of the Constitution. While reminding ourselves how we have worked to
build a great nation, we must also celebrate
the prospect that in the next 200 years outsiders, mavericks and other champions of
socialjustice and economic opportunity will
strive to democratize that document.
Any celebration of our democracy must
embrace both he founding fathers and the
work of ordinary people who have joined in a
common cause. The 1980s have been a time
of regression for ordinary people. It is time
to replace the nation's ethical rudder.

Japanese Americans

Why WWII internees need redress

Part-time threat
A growing
army of US workers — part-timers — is
marching to a beat oflow wages and benefits and towards even more uncertain
futures. Bank clerks, insurance, clerical
workers, fast food workers and airline
reservationists are among the 23% of
jobholders who work part time, not necessarily by choice.The figure is up from a
decade ago.
"We're reducing living standards in
the name of efficiency by pursuing a low
wage strategy but not really increasing
productivity," according to Eileen Applebaum,an economist at Philadelphia's
Temple University."It's a concentration
on short-term profitability with the
downside being that you don't generate
commitment from the workforce, since
you view the workforce as a disposable
commodity.

big investors — hundreds of millions of
dollars paid in non productive fees to
achieve non productive ends.
An example: Kohlberg, Kravis and Roberts, an investment syndicate, has engaged
in two dozen buyouts since 1979. Last year
it bought Beatrice Foods, the largest food
company in America, for $6.1 billion.
Beatrice had previously bought NortonSimon for $1.1 billion and Esrnark for $2.8
billion. Ten billion dollars changed hands
without creating one new job or product. It
did make Kohlberg, Kravis & Roberts,
which couldn't make a biscuit if someone
kneaded the dough, the largest food manufacturer in the United States.
Having cornered the processing market,
this syndicate decided to get into retail
sales. It undertook a takeover of Safeway.at
a price of $4.2 billion. But it didn't use much
money. Instead, it leveraged Safeway's
assets to pay for the debt. That means it
leveraged stores and careers and thousands
of middle-class households and the interests
of several communities.
Nearly 1,000 of the 3,000 Safeway stores
are expected to be closed or sold to pay for
the deal, affecting up to 30,000 employees.
Already 8,600 Safeway workers in north
Texas have been laid off.

Since this article supporting redress
for West Coast Japanese Americans
was written, Congress has passed and
sent to the President the legislation
which would publicly apologize to the internees, and pay survivors approximately $20,000. But the article, by Hawaii
poet Garett Hongo, focuses clearly on
the importance of the issue, and why it is
important for the President to sign the
legislation.
The relocation and internment of more
than 120,000 people of Japanese ancestry
during World War II—most of them
American citizens—is only a partly
acknowledged wrong. Although President
Gerald R. Ford admitted so during his administration, the 1983 congressional Commission on Wartime Relocation and Internment of Civilians reported that not only
were rights violated, but that Japanese
Americans lost between $108 million and
$164 million in income and between $41
million and $206 million in property for
which no compensation was made after the
war.
Under the guise of national security and
military need, the evacuation violated at
least three articles of the Constitution and
six of its amendments.Legislation has been
introduced with strong and broad support
as potential acts of Congress to redress
these great wrongs. The commission concluded that the evacuation was motivated
by "racial prejudice, war hysteria and a
failure of political leadership."
The legislation provides for a formal admission of injustice done and an official
apology for the infliction of suffering, the
establishment of a fund for research and
public education activities on the issue,
monetary compensation to surviving
evacuees in the form of one-time payments

of $20,000, and a legislative judgment on
the illegality of the relocation decision that
cannot be appealed as a court case might be
and is, rather, federal law. Full redress
would cost taxpayers about $1.3 billion.
Before the House vote, a few legislators
voiced misgivings about the bill, urging
that, although a memorial and a national
program of education about relocation are
appropriate responses, redress in the form
of payments to individuals should be
eliminated as impractical,too costly and not
necessary. These congressional dissenters
urge that a more limited approach be taken.
The stratagem to delete the financial provision from the legislation is a move that
would take the truth, power and sincerity
out of the redress bills.
COMPENSATION APPROPRIATE
The direct payments to individuals are
deemed -appropriate compensation" in the
language of the document and,indeed,they
are so. The cash endowment is a direct and
intimate way of acknowledging suffering
swiftly and measurably affecting the lives
of about 60,000 surviving evacuees in a
fashion almost as dramatic as was relocation itself. Without the payments the
redress program would be depersonalized
and its significance evaded. Further, the
large outlay of public funds would establish
a precedent that would act as a strong fiscal
deterrent against any future violation of our
constitutional freedoms.
To limit redress to a memorial and educe-

international President Jim
Herman is on vacation. His
column will be resumed in the
October issue of The
Dispatcher.
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tional program would also usurp the collective will of the people who have survived the
relocation camp experience and have been
gathering together for many years to devise
proposals seeking an official enactment of
redress. These bills have emerged as a
legislative climax to the long drama of
evacuees and their children organizing
themselves in pilgrimages to former relocation centers, in days of remembrance conventions, law caucuses, veterans reunions
and legal teams to bring the issue before the
public. The story since relocation is a chronicle of people undertaking to redress wrongs
through reasonable, responsible, informed
actions guided by the very constitutional
principles of democratic due process that
were denied them.The bills and the commission report, then, have been invested with
the will of these people.
Redress is now a bill that could be made
law this year, the 200th anniversary of the
Constitution. Sen. Spark M. Matsunaga
(D-Hawaii) has said that -Congress would
honor the bicentennial . . by passage
redress legislation.- The passage of the full
bill and its enactment would be a reinvestiture of full citizenship and rights to
Japanese Americans. It would being a kind
of peace and closure to a psychic wound. It
would be a reaffirmation of the basic document of our democracy in such a way that
our country would not only certify its own
loyalty to the principles of government by
the consent of the people
but also fix
that reaffirmation in the hearts and minds
of all Americans as an event central to our
history.
Congress has an opportunity to invoke
redress as part of the pageantry of our
history, and thus correct what was a grim
spectacle in a travesty ofjustice. Redress,in
this way, should be seen as it is—a celebration of our human rights and an expression
of the will of the people.

JIM HERMAN
President
RUDY RUBIO
Vice-President
DANIEL BEAGLE
Information Director

CURT McCLAIN
Secretary-Treasurer
BARRY SILVERMAN
Research Director

October 9,1987

Page 3

MT DISPATCHEP

Seattle warehouse union

Local 9 wins key pension and welfare improvements
SEATTLE — After several months of extremely difficult and complex negotiations, members of ILWU
warehouse Local 9 have unanimously ratified a new twoyear agreement on their health and welfare and pension
benefits.
In the past,Local9 members at each of the union's seven
warehouses negotiated their wages and conditions separately. Health and welfare and pension benefits were
negotiated jointly, but only after the basic economic
agreements were in place, with no right to strike. "Under
these conditions, we had very little economic strength by
the time we got to health and welfare and pensions," said
Local 9 secretary/business agent John McRae.
BACK TO THE MAIN TABLE
But under the new agreement, health and welfare and
pension benefits will be at the main table when the current
contract expires, on June 30, 1989 — with the exception of
Fisher Flour, where only wages and pensions will be open.
-This change is critically important,- said International
Research Director Barry Silverman, who served as negotiating spokesman.-We have achieved a restructuring of the
bargaining process, taking control of the members'
benefits from the Joint Trustees and returning it to the
bargaining table, where it belongs. From now on, benefits
will depend, as they should, solely on the strength and

determination of the membership, the skill of the
negotiating committee and the support that the members
give them."
The new agreement maintains existing health and
welfare benefits for both active and retired members for
the life of the agreement."A slight increase in employee
contributions became necessary because one of our
employers, Salmon Terminals, was sold and pulled out of
negotiations," said McRae. The remaining employers will
pick up the balance of the benefits costs through June 30,
1989.
PENSION IMPROVEMENTS
The committee also negotiated pension improvements
which are "simply outstanding," Silverman said. "We
have negotiated what is very likely the largest-ever increase in benefits for Local 9 members, and a modest improvement in benefits for retirees.• The accrual rate for all service is increased now from
$23 to $26 per year of service. Service from 1989 forward
will be credited at $27 per year of service.
• Effective January 1, 1988, participants will be able to
accumulate credit for 30 years of service,instead of the current 25 years — but may count for that purpose only 25
years through December 31, 1987.
• Participants will now be able to retire as early as age

55,instead of62— but those retiring early will have to wait
until they attain age 62 to qualify for retiree health and
welfare benefits.
In addition, retirees will receive an extra pension benefit
check, a so-called "13th" check, on December 1, 1987, and
again on December 1, 1988,
Along with Silverman and McRae,the negotiating committee consisted of Local 9 President Randy Campbell,
Ron Edson and Bernard Schwartz.
PAPER SHUFFLE SUSPECTED
As to the pullout of Salmon Terminals,Local 9's secondlargest employer,union officials suspect a mere paper shuffle."We haven't been able to find anything on the sale filed
with the Attorney General's office," McRae said.
Local 9 has filed unfair labor practice charges with the
NLRB against Salmon Terminals,demanding documentation of the sale. The company is also accused of failing to
negotiate to soften the impact of the sale on its 46
employees, and failing to pay severance pay, as required
under the old agreement.
The NLRB has issued a complaint against Salmon Terminals and a hearing date will be set soon to determine if
the company's owners violated federal law by selling out to
a bogus firm, according to union attorney Cheryl French,

Scenes from Local 26 Fiftieth Anniversary Convention—center photo shows Secretary-Treasurer Harry Danovich, BA Hector Cepeda and President Luisa Gratz.

Local 26 convention sets rebuilding program
LOS ANGELES—Delegates to warehouse Local 26's 50th Anniversary convention spent most of Saturday, September 19
in earnest discussion about how to assure
the continued vitality of their union despite
heavy membership losses due to layoffs,
plant closures, relocations, takeovers, and
outright union busting.
They heard a straightforward account
from local President Luisa Gratz, detailing
the loss of over 4,000 members since 1981.
"These losses deeply affect this union's
ability to function, have arbitrations and
service our members," she said. "We're not
asking that you come down and pay our
bills for us. We're asking that you work to
make every shop in Local 26 100% union,"
Gratz said.
NO MIRACLES
"We can have outstanding business
agents. We can have outstanding stewards.

MU locals join
LA Labor Day march
WILMINGTON—More than 1,000
workers — longshoremen, shipbuilders,
sailors, farmers, flight attendants and
others — marched through Wilmington on
Labor Day in a show of unity amid plant
closures and concession bargaining.
With "United Labor is Fighting Back"as
its theme,the parade and rally represented
a broad spectrum. Some 30 union locals
were involved.
Members of AFL-CIO affiliates marched
along with members of navvy Locals 13,63,
26, 20-A, 94 and the Inlandboatmen's
Union, while English-speaking workers
mixed with Spanish-speaking ones, union
workers with supporters of organized labor,
undocumented workers with legal residents
and the homeless with the employed.
Flanking the marchers were farmers on
small tractors purchased from abroad
because they're no longer made in America,
and proud owners of antique Chevys,
Chryslers, Fords and Thunderbirds from an
era when everyone bought American.
But there was no room for anti-unionists.
Nate DiBiasi, president of the ILIVU's
Pacific Coast Pensioners Association,
politely told a replacement camera crew
from NBC's Los Angeles affiliate, Channel
4, which is on strike, to leave the union rally
at Banning Park. It did.

But if the people do not participate in their
own interest no miracles are going to take
place. We can't go into a fight without the
troops. We have to have rank and file control of the contract and begin developing
self determination on the job."
The delegates passed a series of resolutions to strengthen the union, including a
call for renewed organizing efforts,cost control within the local, stewards classes, and
full support for the members of Local 26
who will negotiate a new agreement with
Thrifty Drug in 1988.
A MODEL
Local 26, said International SecretaryTreasurer Curt McClain "is in some
measure a model for the rest of the labor
movement. You are certainly not the first
union, nor will you be the last, to take this
kind of pounding.
"But you have kept it together. The continued strength of Local 26 is a monument
to your spirit and dedication. You have
persevered.
McClain also brought greetings from the
other International officers, and a pledge of
solidarity from the rest of the ILWU."As a
member of Local 6 in Northern California,"
he said, "it is a source of great pride that
some 50 odd years ago we had the foresight
and intelligence to respond to the appeal for
help from a tiny Los Angeles local. That investment has paid off time and time again,
for both locals. I'm here to tell you that the
solidarity between our two California

warehouse locals is as strong and enduring
as ever."
"A STRONG BENCH"
An emotional highlight of the convention
was the appearance of former Local 26
President George Lee, who won a standing
ovation when he promised that the union's
pensioners would continue to assist Local
26 in every way possible.
"You must teach the union's younger
members and have them recognize how
their benefits accrued through sacrifice and
struggle," Lee said in a booming voice.
"You must teach them to have compassion,
teach them how to love each other and look
forward to tomorrow. Let's look forward.
"The members are the regulars out on the
field in front doing the running and blocking. But no team is successful without a
good bench. Pensioners are the bench. We'll
do whatever we can to help you because you
are our promissory note for tomorrow.
When you need us we'll be there."
Other resolutions passed by the delegates
railed for the development of alcoholism
and drug abuse programs in Local 26 contracts; demanded legislation on runaway
shops; called for passage of HR 1398—The
Quality of Life Action Act; supported National Labor Unity; and support Jobs with
Peace.
Guests included Local 26 attorney Jim
Varga, Humberto Camacho, President of
District 10 of the United Electrical, Radio
and Machine Workers of America, and

Nestle workers won't buy speed-up
SALINAS—"We're not going to pay for
protecting excess management jobs, and
we're not going to take the blame for
management's mistakes."
That was the conclusion reached by Local
6 Nestle stewards and committee members
about the giant corporation's planned "Activity Valye Anbalysis (AVA)" program,
now dubbed "Project Nova."
Using consultants, AVAJNOVA is intended to "substantially streamline,reduce
or eliminate tasks and reduce costs." In a
message to Local6 members,Executive Officers Al Lannon and Leon Harris branded
the proposal "plain old-fashioned speedup
and job elimination."
Local management reactions to AVA/
Nova have varied from "we don't know

anything about it" to "it doesn't affect us,"
to "no one is immune," to"we already run a
tight ship so we welcome such an audit."
Reports from the International Union of
Food Workers (IUF)indicate that the corporation has a "hit list" of targeted plants
and numbers of jobs to eliminated—long
before the consultants ever set foot in a
facility.
Over six percent fof Local6 members now
work for Nestle: at Nestle Foods, Salinas;
MJB Coffee and MJB Rice, Union City;
East Bay Terminals, Oakland; and Hills
Brothers Coffee, San Francisco. Stewards
and committee members met in San Jose
September 12 to share information and
discuss a common approach to AVA/Nova.

Hank Berkow, who retired from the same
union.
The convention's Preparation Committee
consisted of Gratz,BA Hector Cepeda,Vice
President Larry Jefferson, John Bell,
Harold Freeman, Wil Solomon, Johnny
Daniels, Matt Berkelhammer and Darlene
Mills.
The lunch was prepared by Cepeda, Jefferson and Mills. ILWU Local 63 member
Larry Moore and his guitarist Michael
Monagan performed for the delegates.

Tentative pact
SAN FRANCISCO—As this issue of The
Dispatcher goes to press, members of
ILWU walking boss locals are voting on a
new tentative agreement reached September 25.
The tentative three year agreement carries the unanimous recommendation of the
negotiating committee, composed of Jim
North and Don Draskovich, Local 94,
Wilmington; Joe Amyes, Local 91, San
Francisco; Wes Johnson, Local 92,
Portland; and Don Miniken, Local 98,
Seattle.

Bosses spurn screen
SEATTLE—It seemed like the red scare
of the 1950s all over again last month when
Local 98 President Don Miniken received a
letter from one Capt.J.R. Felton, USCG.to
the effect that all essential personnel of
Local 98 must make application for something called a Port Security Card.
The card, Felton said, would serve as
identification to allow an individual to enter
an area to which the Captain of the Port
restricted access"during a natural disaster,
national emergency or even localized terroist activity.
The Captain was kind enough to enclose a
supply of fingerprint cards and applications, noting that each "application must
be signed by a sponsor, an authorized official of the applicant's union."
Miniken's reply was a great deal briefer,
and directly to the point. "We believe our
present identification procedures serve the
needs of the industry and port properties in
the state of Washington. Without further
authority or necessity we will not comply
with your request."

77,71101SIPATCIIEIC
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"All the right instincts"

LI Ili

nos f r Mayor of San Francisco

Li

SAN FRANCISCO — Assemblyman Art
Agnos, a consistent and effective voice for
working people in the state legislature for
the last 11 years, is in a dead heat with
Supervisor John Molinari in the race to
determine who will be the next Mayor of
San Francisco.
Agnos enjoys the unanimous support of
the ILWU Joint Legislative Committee.
"Art has a truly outstanding record,"
says International President Jim Herman.
"He's got all the right instincts — to keep
San Francisco as a place where working
families can live comfortably, where they
can have decent jobs and affordable housing. He wants to help preserve our unique
neighborhoods, to encourage small and
middle-sized business.
"And he's gotthe politicalexperience and
know-how to make it happen."
KEY ISSUES
Jobs and housing are the keys to the
Agnos campaign. He has pledged to organize a division of the Mayor's office devoted
exclusively to business and economic
development. Agnos's Economic Development Council, consisting of representatives
of business, labor, neighborhood groups
and city agencies, will focus on helping existing San Francisco business with fast
track, one-stop permit approvals, and by
helping to maintain affordable commercial
rents.
Agnos also is committed to the protection
of maritime activities at the Port of San
Francisco. "The San Francisco waterfront," he says, "is valuable not just as
choice real estate, but also because it provides jobs and maintains a diverse employment base for the city." He proposes to
develop a new approach to city planning
with an emphasis on maritime-related job
opportunities, and to seek out cooperative
ventures with the Port of Oakland, "replacing parochial competition with regional
cooperation.A UNION TOWN
Agnos vows that as Mayor he would
"target jobs which offer our people the kind
of security and stability which union members have traditionally enjoyed in this city.
As Mayor, my leadership will make a clear,
unequivocal statement that this city
respects, understands and values what the
trade union movement means to working
men and women in San Francisco."
On the issue of housing, Agnos' experience as a Potrero Hill activist has given
him a keen appreciation of the needs of
working families for protection against the

-photo by George Kruse

Assemblyman Art Agnos meets with San Francisco neighborhood constituents.
relentless rise in rents and mortgage rates.
"Art's really rooted in the neighborhood,
and he understands what people here
want," says Local 10 member and longtime
Potrero district resident Vas Arnautoff.
"He recognizes that working people have
the need for protection and rights on and off
the job — for example, the right to have an
affordable place to live."
As a legislator and neighborhood activist,
Agnos played an important role in making
possible the construction of 120 new single
family homes on Potrero Hill in 1984 — all
with union labor, and at affordable prices.
He has been active in the campaign to include below-market rate housing in the
planned Mission Bay Development.
His mayoral program contains other

creative approaches to San Francisco's
critical housing problems. He advocates:
• Use of public lands and public subsidies
to create more affordable housing;
• Regulation of rent increases on vacant
apartments "to balance the rights of
renters with the legitimate rights of
reasonable landlords;• A moratorium on demolition of affordable single family homes — homes which
are now frequently being replaced by multiunit, high-rent buildings.
RECORD ON LABOR ISSUES
Agnos has a solid legislative record on
labor issues. A former social worker and
union member, he shares with the labor
movement values that "guarantee the
rights of working men and women to

San Francisco recommendations
Following are the recommendations of the ILWU West Bay legislative committee for the November 3 San Francisco municipal elections.
Art AGNOS
Mayor
HENNESSEY
Michael
...............
......
.
......
.
.
.
.
Sheriff .
Arlo SMITH
District Attorney

City and County Propositions
YES

A
$28 million police facility bond

YES
$27 million street improvement bond
YES

The candidate
speaks for himself
(from "Getting Things Done: Visions
and Goals for San Francisco," by Art
Agnos)
"It's never what you do for people that
counts. It is only what you do with them
that makes a difference—so everyone can
have the oppertunity to realize the
strength that always lies inside us but that
most people may notknow about or feel until they reach for it."
"San Francisco's survival as a world
class city is tied inexorably to the mix of
people who have managed to find a home
within these 49 square miles. But are we
going to remain a cosmopolitan city if the
only people who can afford to live here are
the wealthy upper class professionals
predominantly from one background and
one economic status?"
-The most crucial question San Francisco will decide in the next decade—and
the paramount issue in the present campaign for Mayor—is whether our city will
continue tube a place where average people
can afford to live."
-Government can't keep San Francisco
affordable by itself. But it can help fuel the
engine of economic and social vitality
which will do the job."
"Empowerment—helping people help
themselves—has been my goal in public
life. It is a value I share in commmon with
the organizations that represent working
people in San Francisco As Mayor, my
leadership will make a clear, unequivocal
statement that this city respects, understands and values what the trade union
movement means to working men and
women in San Francisco."

$26,4 million mental health facility bond
YES

organize and bargain for wages and conditions that they deserve." Over the last 11
years in the state Assembly, for example:
• He has been a leader in the fight to keep
Cal/OSHA;
• He wrote the legislation to create the
first Asbestos Workers' Account to pay
medicalexpenses and disability benefits for
asbestosis-afflicted workers;
• He authored legislation improving disability insurance coverage for workers seeking treatment for alcohol and drug
addiction.
• He has consistently supported public
employee rights and opposed anti-strike
legislation;
"Is San Francisco going to remain a
diverse, dynamic city if the only people who
can afford to live here are upper middle
class and wealthy professionals who come
predominantly from one background and
one economic status?- he asks. Agnos and
his supporters are hoping that on November 3 the voters of San Francisco will join
with him in providing a clear answer to that
question.
Now 48 years old, Art Agnos is one of two
children of Greek immigrants. He was
raised in Springfield, Mass. Arriving in San
Francisco 21 years ago, he worked for four
years as a social worker for the San Francisco Housing Authority, and was a member of the Service Employees International
Union. He then became an aide to
Assemblyman Leo McCarthy, who is now
Lieutenant Governor. Agnos was elected to
the State Assembly from San Francisco in
1976. Since that time, he has compiled an
outstanding record, not only in terms of
legislative achievement, but in using the
power of his office to solve tough citywide
problems.
A CLEAR RECORD
Even before he was sworn into office in
1976 he voiced strong opposition to Proposition B, which provided for the dismissal of
striking workers.
Over the years, the, Agnos has compiled a
97% "right" voting record on labor issues.
Among the bills he has authored which have
been signed into law are:
• AB 3174 which strengthened the state's
ability to enforce the prevailing wage law on
public works contracts
• AB 946 which established Asbestos
Workers' Accounts for workers who were afflicted with asbestosis
• California's landmark welfare reform
legislation,known as GAIN,which includes
education,job training, child care and other
support services. California's plan includes
guarantees that so-called -workfare" jobs
were meaningful, paid decent wages, and
did not displace existing workers.

$18 million park and recreation bond
YES
Parking revenue bonds
YES
Office of Citizen Complaints
YES
Deputy Sheriff Probation Time
YES
Deputy Sheriff Retirement
YES
Union officers' pensions
YES
Nurses retirement
YES
County clerk consolidation
YES
Special election signatures
YES
Election filing deadline
YES

o
Health Service Board election

No Recommendation
District election of supervisors

a

NO
Minimum firefighter staffing
NO
Utility users tax repeal
YES

S.
Poly referendum

NO
Public lands voting rights
YES
Nuclear free zone
✓

YES
Consumer apartheid boycott
NO
Downtown baseball stadium

OSHA sets new
'right-to-know'
standard
—continued from page 1
standard was formerly adopted in November, 1983. Early in 1984 the United Steelworkers of America and other labor unions
sued the agency in federal courts in an attempt to broaden and strengthen the standard.
In May, 1985 the US 3rd Circuit Court of
Appeals ruled in favor of the unions' suit
and ordered OSHA to expand the standard
to include non-manufacturing employees
unless the agency could demonstrate it was
not feasible to do so.
The court ruled also that OSHA must
limit the kind of information that an
employer might withhold from workers on
the grounds that it was a trade secret.
CONTEMPT THREAT
But the agency moved slowly to implement the 1985 ruling, and in January, 1987
the unions returned to court seeking a contempt order. On May 19 the 3rd Circuit
Court gave OSHA 60 days to extend the
Hazard Communication Standard to nonmanufacturing workers.
In late June, the Labor Department
asked the court for a rehearing, contending
that the appeals court ruling conflicted with
an earlier Supreme Court decision on procedures OSHA had to follow in setting safety and health standards. That request was
denied in mid-August.
-ILWU Health and Safety Department
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Reagan's Labor Board turns back clock,
sets tough curbs on picket line action
BY LORRIE GRAY
International Counsel
Leonard, Carder & Zuckerman
In yet another area of labor law, the promanagement bias of the National Labor
Relations Board (the Board) has reared its
ugly head. In Clear Pine Mouldings, Inc.
268 NLRB No. 173 (1984), the Board
adopted a new definition of what constitutes "strike misconduct," which not surprisingly makes it easier for employers to
lawfully discharge strikers.
Section 7 of the National Labor Relations
Act (the Act) gives employees the right to
peacefully strike, picket and engage in
other concerted activities for the purpose of
collective bargaining or other mutual aid or
protection. Thus, the Board has held that
while strikers can be temporarily and permanently replaced, they cannot be discharged. However, strikers who are guilty
of "strike misconduct"lose their protection
under the Act and can be lawfully
discharged.
NEW STANDARD
The Board's new standard for what constitutes strike misconduct, as set forth in
Clear Pine Mouldings, is an "objective"
test: whether the misconduct is such, under
all the circumstances, that it may reasonably tend to coerce and intimidate
employees in the exercise of their rights protected wider the Act, namely the right to
refrain from engaging in a strike. Thus,the
Board abandoned its prior case-by-case approach, which took into account the
"seriousness- of the alleged conduct.
Perhaps more importantly,in addition to
adopting this new -objective" test, the
Board in Clear Pine Mouldings rejected a
long line of decisions that held strikers
could not be lawfully discharged merely
for verbal expression, unaccompanied by
physical acts or gestures. These decisions
acknowledged that a certain "exuberance"
is expected of strikers, particularly in the
heat of a protracted strike. Further, these
decisions properly recognized that the right
is unduly jeopardized if minor acts of misconduct may justify discharge.
The Board, ignoring these principles,
reasoned: "The existence of a 'strike' in
which some employees elect to voluntarily
withhold their services does not in any way
privilege those employees to engage in
other than peaceful picketing and persuasion. They have no right for example, to
threaten those employees who, for whatever reason, have decided to work during
the strike, to block access to the employer's
premises, and certainly no right to carry
or use weapons or other objects of
Since Clear Pine Mouldings, the Board
has ruled on strike misconduct cases with a
vengeance. In George Kraft Co., Woodcraft
Div., 275 NLRB No. 91 (1985), the Board
asked the Supreme Court to remand a decision, which had already been enforced by
the Eleventh Circuit Court of Appeals,so it
could reconsider its decision in light of Clear
Pine Mouldings. In George Kraft, two
strikers visited a scab's home and stated in

World dock survey
LONDON — The International Transport Workers' Federation has released a
new survey,comparing waterfront working
conditions in countries from around the
world.
The Federation's "Survey of Dockers'
Working Conditions 1987" is based on
responses from dockworkers' unions in 26
countries to a comprehensive questionnaire
"sent to all ITF affiliated dockers' unions
early in 1987."

Richmond voting
Following are the recommendations
of the ILWU North Bay Legislative Committee for the November 3 general election:

Richmond City Council
David McDIARMID
John MARQUEZ
Beverly Y. WARE
Jim McMILLAN
Lonnie WASHINGTON
Richmond School Board
Barbara ALEXANDER

the presence of the scab's wife and daughter
that the scab would be "taken care of" if he
crossed the picket line again. After refusing
numerous requests to leave, the strikers,
who apparently smelled of alcohol, left. The
Board, reversing its prior decision, found
statements that the scab would "be taken
care of- were not ambiguous, but threats of
bodily harm. Thus, the Board concluded,
under all the circumstances, the strikers
engaged in intimidating conduct and their
discharge was lawful.
VERBAL TIRADES
Similarly, in Southwest Forest Industries, 273 NLRB No. 103 (1984), a striker
engaged in "verbal tirades- against a
supervisor and threatened to use him "as a
baseball bat"if he crossed an imaginary line
onto the strikers' turf. The striker carried a
child's baseball bat, but did not lift it from
his side. The Board concluded that the
striker, by "repeatedly confronting- his
supervisor while in "conspicuous possession" of a "potential offensive weapon",
reasonably tended to threaten the supervisor with bodily harm and, therefore,
forfeited any right to further employment
by the Employer.
Recently, the Board's anti-union sentiments were again revealed in the case of
GSM, Inc., 284 NLRB no. 22 (June 10.
1987). There,the Board found the discharge
of four strikers justifiable under Clear Pine
Mouldings. One striker kicked a scab's car
as it was leaving the plant and attempted to
kick another; another striker slapped the
hood of a car as it was leaving the plant;

another striker threw a beer can at the side
of a GSM delivery truck as it was leaving
the plant. The Board concluded that "conduct such as kicking, slapping, and throwing beer cans at moving vehicles is intimidating enough" to justify discharge.
MOST ALARMING
The Board's treatment of the fourth
striker is perhaps most alarming. That
striker was found to have intentionally
parked his van in areas where pickets could
hide behind it and throw rocks. He was also
driving a van when, after following a company truck, his passengerjumped out of the
van at a stoplight and threw a cinder block
at the truck. While there was no evidence
that the striker himself was engaged in
coercive conduct, the Board found his "active cooperation with pickets engaged in
such conduct"justified his discharge. Adding insult to injury, the Board also noted
that one of its members, Marshall Babson,
who has worked for the notorious San Francisco union-busting firm of Littler,
Mendelson, Fastiff & Tichy, would find the
discharge lawful solely on the basis that he
was driving the van when his passenger
jumped out and threw a cinder block at a
company truck.
In sum,the Board is now something to be
reckoned with in the area of strike misconduct. Unfortunately,the fullimpact of Clear
Pine Mouldings remains to be seen. However, it is apparent that with Clear Pine
Mouldings, the Board has added another
weapon to employers' already bulging
arsenal of "anti-labor" laws.

STEWARDS WORKSHOP As a first step in preparation for Northern California
warehouse bargaining next year, some 50 Local 6 stewards from all over the
Bay Area devoted Saturday, September 19 to an intensive workshop on such
matters as contract enforcement, workplace strategies, and recent shifts in
labor law enforcement. Speakers and panelists included Local 6 President Al
Lannon and Secretary-Treasurer Leon Harris, attorney Lorrie Gray, BA's Joe
Lindsay, Jim Ryder, Robert Moreno, David Schermerhorn, Victor Pamiroyan
and Mort Newman.

YOUR CAINTRAC
WINEIE
Local 30 defends pact, files key charges
BORON—ILWU chemical workers Local
30 has initiated an important unfair labor
practice case before the Labor Board,
challenging the right of its employer, US
Borax,to impose a new job application form
without reference to an existing union
contract.
In early August, the company, without
holding any discussions with the union,
began requiring new applicants:
* to sign an agreement that the employer
has the right to terminate them without
cause or notice at any time; that no company representative other than the president has authority to make any agreements
for employment for a specified period of
time or for any specified conditions of
employment; that any such agreement for a
specified period of time or condition of
employment must be reduced to writing
and signed by the applicant and the presi-

dent of the company; and
• to undergo involuntary drug testing at
a facility to be chosen by the company.
After company representatives refused
to resolve the issue through the grievance
procedure, the Local filed unfair labor practice charges, accusing US Borax of
violating provisions of the National Labor
Relations Act which impose the obligation
to bargain in good faith.
"We felt this was something we should
negotiate, and not just do off the top of
someone's head," said Local 30 President
Paul Wildrick. "Once you have a union in
place,a company is not permitted to go oneon-one with an employee concerning the
terms and conditions of their work. And
that's just what they're doing here. As far
as we're concerned, a new applicant has the
same rights as an employee."
"The whole issue should have been
brought up at the bargaining table."
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WASHINGTON
How Reagan seized
foreign policy control
BY MIKE LEWIS
ILWU Washington Representative
The reflagging of the Kuwaiti oil tankers
in the Persian Gulf is a good illustration of
how the Reagan Administration caters to
the oil companies. But it's also a good case
in point on how this country decides to go to
war.
It's surprising how little the Constitution
says about war powers and foreign policy.
The President appoints ambassadors, acts
as commander-in-chief, and negotiates
treaties. Congress confirms ambassador appointments, declares war, ratifies treaties,
and appropriates money for the armed services. On these sketchy guidelines, you
could argue that on international issues the
President should just carry out policy after
it's set by Congress. You could also get the
impression that Congress should defer to
the foreign policy set by the White House.
SPIRIT OF THE CONSTITUTION
But when you also consider the spirit of
the Constitution and its democratic principles, one thing becomes clear: the federal
government is not supposed to go to war —
or put itself in a warlike position — without
the support of the American people. Even if
the President has the authority to deal with
international emergencies and repel invasions, his overall policy and his military actions must be consistent with the majority
will. And that will is expressed through
Congress as well as the executive branch.
When the Constitution was written in
1787, wars were usually declared. It's true
that then, as now, governments winked at
many military confrontations during peacetime. But a sustained,all-out war effort was
an official act. Congress's power to declare
war is obviously crucial whenever a declaration is required. But this means nothing if
we allow wars to go on without being
declared,and if the President on his own can
send military units into a situation where
fighting is bound to start.
The War Powers Act of 1973 was passed
because the balance between the President
and the Congress had been knocked out of
kilter by Vietnam. Presidents Johnson and
Nixon showed how easily a modern President can get this country into a major war
entirely on his own. Congress can withhold
money for the war, but it's the political
realities that count: once the President gets
American troops under fire under the guise
of "emergency" or "national security" he
and the Pentagon can leverage Capitol Hill
by publicly accusing Congressional opponents of "leaving our boys unprotected"
and "encouraging the enemy."
LIMITS
The War Powers Act was an attempt to
impose some limits on this kind of abuse. It
simply requires the President to report to
Congress and obtain its after-the-fact approval when he takes unilateral military
actions. It's also got a huge loophole: it
doesn't actually stop the President from initially taking such actions,and once he does
the political factors mentioned above still
limit Congress's real options.
Of course, even this limited restriction is
too much for the Reaganites, who complain
that the Act is an unconstitutional violation
of White House powers. In its latest adventure in the Persian Gulf,the administration
won't even agree to abide by the Act's requirements. It also fought tooth and nail
against a Senate effort to condition the new
defense authorization on Reagan's complying with the Act.
So we've gotten to the point where a
President is not only stretching his constitutional authority into grey areas but
directly violating a statute enacted by
Congress — in the Persian Gulf, in Iranscam, and in Nicaragua.
RESTRICTION NEEDED
The fact is that presidential war powers
need to be more restricted now than ever
before in our history. Since World War II,
the armed conflicts our presidents have gotten us into haven't done anything for the
American people or for democracy abroad.
Conditioned and influenced by American
corporations, the CIA, and the Pentagon,
the presidents since Roosevelt have viewed
the goal of foreign policy simply as the extension of US power.
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LEFITEI
Attack on Teamsters
We here at the WFTU much appreciate
getting the Dispatcher and following your
union's progressive activity.
An interesting thing about your article in
the July 23 issue regarding the planned attempt to take over the Teamsters is that the
June 11th Wall Street Journal article which
leaked the information appears to have
been totally edited out of the European editions of the paper.
We keep a file of the WSJ, and when we
heard from many sources about the article,
did a search. Perhaps they felt this was a
little too strong for the European allies.
If any such action does take place it
should be condemned internationally, and
by the ILO.It is worth noting that an action
begun by the WFTU against the practice of
berufsvorbot in the Federal Republic of
Germany has resulted in the condemnation
of the job-banning practice by an official
ILO investigating commission.
In these days anti-labor practices immediately become international as they are
spread by the trans-national corporations,
when successful, to all continents.
With all wishes for your continued success and that of the ILWU,
John Manning
World Federation of Trade Unions
Prague

'87 Contract
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AIDS at work —a rational approach
By RUSS BARGMANN
ILWU Health and Safety Coordinator
Second of a series
AIDS. Perhaps the scariest four letters of our generation. The following article, by ILWU Health and Safety Coordinator Russ Bargmann, is the second
of a series which will attempt to sort out
hysteria from reality, to address the
medical and ethical issues involved,and
to deal with the implications of the
spread of AIDS as they apply to the
workplace.
The September issue of The Dispatcher focused on the AIDS virus, how
it is is transmitted from person to person,
and what the AIDS antibody test can and
cannot tell. This article will deal
specifically with AIDS in the workplace.
The fear of transmitting AIDS from one
person to another has resulted in discrimination against persons with AIDS (or
AIDS-Related Complex land discrimination against those who are suspected of carrying the AIDS virus. People have been
fired from their jobs, evicted from their
homes, denied insurance, and prohibited
from entering school. In almost all cases,
the fear giving rise to these adverse actions
is unfounded, and the actions themselves
are often illegal.
As mentioned in "AIDS at WorkHysteria and Reality" (The Dispatcher,
September 10, 1987), the only known means
of spreading AIDS are sexual contact

where semen is exchanged and blood-to
blood contact or through use of contaminated syringes or other intravenous
equipment. While other body fluids may
contain the virus, they apparently do not
contain sufficient amounts to infect.
SMALL RISK
Most workers have no risk of getting
AIDS while at work,as they are not normally exposed to the body fluids that contain
the virus. Studies of relatives and others
who have cared for people with AIDS have
shown that the disease is not transmitted
by normal day-to-day contact. These
studies reinforce the view that AIDS is not
transmitted by the type of casual contact
that occurs in most workplaces.
There are, of course, certain jobs where
special precautions must be taken—for example, nurses, doctors, medical technicians,other health care workers performing
invasive procedures, laboratory workers in
a health care setting, emergency personnel

Local 10 scholarships
SAN FRANCISCO — The daughters of
three ILWU Local 10 members recently
received $500 Jeffress Memorial Scholarships. They are, Roslyn Evans, the
daughter of Henry Evans; Gabrielle
Leegant, the daughter of Bruce Wallach;
and Laura Martinez, the daughter of
Modesto Martinez. The awards were
presented at the September 17 local
membership meeting. Special thanks to
Local 10 member Reg Theriault who helped
review the scholarship applications.

My 1933 retired longshore friends and
myself appreciate the Negotiating Committee's efforts in doing a real good job for the
new contract. In Fink Hall days I and many
longshoreman worked 72 hours with no
sleep and a half hour to eat during the 72
hours.
Joe London
Retired Longie, Local 13
Las Vegas

Morris Weisberger
led coast sailors
SAN FRANCISCO — Morris Weisberger,President of the Sailors Union of the
Pacific from 1957-1978, died September 23.
Weisberger was 80-years-old.
-Morris was an extremely decent man
and a very capable union official who was
always a friend to the ILWU," said ILWU
International President Jim Herman. "He
did an enormous amount to improve the
relationship between our union and the
seafaring unions. The unity that exists today is his monument."
Weisberger was recognized on his birthday August 10 by Resolutions in the
California Assembly and the Seafarers International Union of North America.
Born in Cleveland, Ohio, Weisberger first
went to sea in 1926. He served ths union in
New York and other ports before becoming
President when Harry Lundeberg died in
1957.
Weisberger was US Labor Delegate and
Advisor for the ILO in Geneva, Vice President of the California Labor Federation in
San Francisco from 1957 to 1958,San Francisco Port Commissioner, and was instrumental in establishing in 1963 the Seafarers' Medical Center in San Francisco.
He is survived by his wife Ann, his son
Eugene,a member ofILWU clerks Local 34,
and daughter Ruth. Services were held at
the Sinai Memorial Chapel in San Francisco
on September 28.

Florence Paton
Mrs. Florence Paton passed away
September 13, 1987 at her home in San
Francisco. She was the Local 6 bookkeeper
for 30 years. Survivors include husband
Clarence of Local 34 and son Benjamin.

Washington State votes
Following are the recommendations of the ILWU Puget Sound
District Council for the November 3
general election.

STATE SENATE
43rd dist
18th dist

Janice NIEMI(D)
Sen.Joe TANNER(D)

MERCY SHIP—A large group of ILWU volunteers showed up at Oakland's
Howard Street Terminal October 2 to help load the Anastasis, a hospital ship
bound for Mexico and Central America. They included Beatrice Barrigher,
Edith Zelaye, Charles Blake, Manuel Reyes, Clarence Sterling,Jose Canyon,
Larry Collins, Christopher Pitsaron, Geneva Eberhart, David Robinson,Roberto Silva, Annie Coleman, A.E. Gibson, William Bonner and Richard Mead all
from shipscalers Local 2; Henry Pietrofitta and Dewaine Phillips, Inlandboatmens' Union, ILWU; Bennie Espinosa foremen's Local 91; Marshall Bennett, Joe Lucas, Eddie Guftierez and John Romo, longshore Local 10.

Auto workers win job guarantees
in three-year contract with Ford
DEARBORN,Mich.—The 104,000 members of the United Auto Workers employed
by Ford Motor Co. have ratified by a 72%
margin a new three year agreement which
"breaks a lot of new ground on job
security," according to Steven Yokich,
UAW Vice-President in charge of the Ford
department.
The agreement includes provisions which
the union said would "lock in current job
levels at all units in all locations and will
prevent layoff for virtually any reason,- except for a decline in car and truck sales. The
Ford agreement, said the UAW,"marks a
giant step forward in our ongoing effort to
secure the jobs of our members while making stable employment levels a routine part
of doing business in this country."
Ford is the largest company to have
agreed to such extensive guarantees.
The pact obligates Ford:
• to maintain employment at each of its
US facilities at a constant or increasing
level. Temporary layoffs will be permitted
only if production has to be cut back
because of a drop in car or truck sales.
Workers on temporary layoff would receive
payments, possibly as much as their base
pay,for as long as two years. They would be
recalled in proportion to the amount of the
company's production increased following
a slump.
• to replace every two jobs lost through

attrition—resignation, retirement or
death—with one new hire. The formula is intended to preserve jobs for younger
workers as older ones leave the work force.
• to impose a moratorium on plant closings for the life of the agreement. Previous
job security plans in the auto industry
covered only workers in certain locations,or
those who were displaced for certain
reasons, such as the introduction of new
technology. The new requirements, the
union said, would -act as a powerful incentive for the company to maintain or increase
production in its US facilities, since the
company will be obligated to maintain full
payrolls here as long as their products are
selling at a constant or increasing rate."
The agreement also contains pay increases for Ford workers-3% in the first
year and lump sum payments equal to 3%
in the second and third years—as well as a
continuation of cost of living adjustments
and unspecified increases in health and pension benefits. The union,for its part agreed
to establish joint labor-management committees at the national and local levels to explore such matters as reducing the number
of job classifications, working in groups on
an assembly line, reducing the number of
skilled trades, and have skilled workers
work as teams. The committees are to submit their recommendations six months
after the contract is signed.

such as police, firefighters and paramedics,
and dental workers. Workers in these and
similar occupations are potentially exposed
to bodily fluids which could contain the
AIDS virus.
To date, only 13 health care workers
worldwide have been infected by the AIDS
virus from exposures at work,even though
there have been hundreds of thousands of
health care workers who have had contact
with AIDS patients. These infections have
occurred as a result of needles sticking
health care workers after being removed
from individuals who wereinfected with the
virus; being splashed with infected blood
and having an open cut or sore; having extensive contact with bodily fluids and not
following the recommended safety procedures.
In all these cases, AIDS-infected body
fluids had a direct means of entry into the
health care workers' blood. The fact the
more health care workers have not been infected with the virus further supports the
view that AIDS cannot be transmitted by
casual contact. Thus, the vast majority of
workers should not be concerned about a coworker who has AIDS or has had a positive
AIDS-antibody test. An individual with
AIDS needs understanding and compassion, rather than isolation and scorn.

Ronald Page, Local 8
PORTLAND — Both active and retired
ILWU members were part of an overflow
crowd of mourners attending funeral services last month for Local8 member Ronald
Dale Page, age 39.
Page, a third generation longshoreman,
was stricken with a heartattack while working the night shift. He died a few hours later
in a local hospital.
Services were held at St. Paul's Lutheran
Church. Pallbearers were all members of
Local 8. He is survived by his wife, Dianne,
who is active in ILWU Auxiliary 5. Other
survivors include two daughters, Lisa and
Kristal; his father, Francis Page, member
Columbia River Pensioners; his mother,
Jeanette Page; and two brothers, Gary and
Bill, all of Portland.
A popular member of his local, Page was
also past president of the Bustle Bumpers
Square Dance Club and coach of the Rose
City Little League. He served in the Vietnam war. A poem read at the funeral service
described Page as "giant man, a gentle
man- who had -seen the violent hatred of a
country lost to war, felt utter fear, smelled
futile death,came home tolove some more."

Dockers, Widows
on Pension List
SAN FRANCISCO — Following is the
October 1987 listing of dock-retired
under various ILWU-PMA plans:
Local 8, Portland: Dale E. Borchers,
Julius Perry; Local 10, San Francisco:
Richard Coleman, Rosco C. Goins, Earl
Green, Edward Sims; Local 12, North
Bend: Fred Shelton; Local 13, Wilmington: Joe Ayala, Melvin Beachler,
Joaquin E. Calderon, Richard Duarte,
Lorenzo Gu,gliemo, Joseph Mirkovich,
Floyd Ryan, Ellis Satola; Local 14,
Eureka: Archie Claybon.
Local 19, Seattle: Emmett Cook, Lon
W. Pitts, John Wold; Local 23, Tacoma:
Albert R. Foundation, Harold Lesser;
Local 40,Portland: Joseph Altree; Local
46, Port Hueneme: Robert E. Barngrover; Local 47,Olympia: Vernon Scott;
Local 52,Seattle: Roy McDermott;Local
94, Wilmington: Huckabey Stanley.
* The widows are: Bonnie Barquest
(Webster, Local 21); Fern D. Brennan
(James, Local 8); Yvette P. Cooper (Edward, Local 10); Lois Crowley (Harold,
Local 19); Julia C.Dupuis(Francis,Local,
8); Jane Hancock (Donald, Local 10);
Thelma Hansen (William, Local 94);
Katherine Healey (Harley, Local, 8);
Edith Hull (John, Local 13); Harriett
Klinek(Joseph, Local 94); Viola I. Manes
(Howard, Local 8); Lorraine Mastro
(Joseph, Local 34); Rebecca Meadows
(Clyde, Local 10); Lizzie Merriwether
(Smith, Local 13); Virginia Peterson
(Frank, Local 19).
* Names in brackets are those of
deceased husbands.
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Workers threatened
by 'spy computers'
Computers that can monitor rest breaks
and productivity, sometimes by counting
individual typewriter keystrokes, are keeping track of more than seven million American workers, according to a government
report.
The report said that computer monitoring might add to the stress of level of many
jobs,leading to more frequentillnesses and,
in some cases, turning the office into an
"electronic sweatshop."
The report, "The Electronic Supervisor:
New Technology New Tensions," was
prepared by the Congressional Office of
Technology Assessment at the request of
Rep. Don Edwards(D-Ca.)
"We are becoming a surveillance
society," said Edwards in a statement
released by his staff last month.
PRIVACY, DIGNITY
"Every day we are seeing new invasions
of the privacy and dignity of workers," Edwards said. "People should not be forced to
surrender their privacy and dignity when
they go to work.Computers can now monitor such things
as job production, use of telephones, and
presence at work stations. They can
eavesdrop on customer service calls and
monitor frequency of errors.
The report noted that most jobs now
monitored by computers were clerical positions,such as data entry or processing of insurance claims, but the management technique is spreading to more complicated
work. Most such monitored positions use
computer terminals that can be programmed to measure job performance.
Although work measurement is more
easily applied to less skilled jobs it is increasingly being directed to higher level,
more skilled technical professional and
managerial positions,- the report said.
"Thejobs of commodities broker,computer
programmer and bank loan officer, for
example, could lend themselves to
monitoring.
The report estimates that four million to
six million clerical employees are now being
evaluated in the workplace by computers.
Occasionally, sales workers and grocery
clerks are monitored by electronic cash
registers, the report said. -another million
or two professional technical and management workers are also under computer scrutiny- and this number could grow steadily
over the next 5 to 10 years, the report said.
Computers are being used to set standards for certain tasks, to monitor performance against this norm, and to evaluate
individual performance, the report said. In
many cases the mere presence of the electronic monitoring devices created substantial stress.
TURNOVER SOARS
Among workers at one mail-order house,
morale dropped and employee turnover rose
to 80% after an electronic monitoring
system was installed, the report said.
"Everything was numbers," said a company executive. No value was given to the
complexity or length of different orders.
Operators felt pressed to compete against
each other quickly and the number of mistakes increased. Eventually the system was
scrapped the report said.
Although some critics oppose electronic
monitoring for health reasons, the report
said findings were inconclusive.
Although there is no clear scientific
validation of a link between electronic
monitoring and stress, several surveys
have found incidence of stress among people in monitored jobs.

Local 24, Aberdeen
Local 24,ILWU,Aberdeen, Washington,
will hold its 1988 nominations for the offices
of president, vice-president, secretary/
dispatcher, #2 dispatcher, #3 dispatcher, #4
dispatcher, #5 dispatcher, #6 dispatcher,
trustee, three promotion committee members, two LRC members, marshal, guide,
Puget Sound Council delegate,as well as an
eight-member executive board.
Final nominations will be held at the
regular stopwork meeting December 10.
The November 12 stopwork meeting will be
for first nominations.

LOCAL 50 PICNIC — Here's part of the largest crowd ever to attend the 29th annual Local 50 Labor day Picnic at Cullaby
Lake Park, near Astoria, Oregon. At left, some of the 2400 active and retired members, families and friends
who turned up for the usual roast beef and baked salmon dinner. A large group of IL'vVUers from Longview, Wash.,added to the size of this year's crowd. Other guests came from as far away as Long Beach and Raymond, Wash. Annedie
Vurinen, a cousin of Area Welfare Director John kalllio came all the way from Finland. At right, Chuck McBride, keeps
things going at the 50-50 auction.
— photos by Lots Stranahan

Oakland high school program
brings labor into the classroom
OAKLAND — As part of a new labor
education curriculum, students at Oakland
Technical High School will soon be grappling with the economics of negotiating a
contract in their math classes, and in their
science classes with the hazards faced by
workers on the job.
A coalition of the ILWU, the AFL-CIO
and the Teamsters, will assist the Oakland
Tech faculty by developing curriculum
materials on organized labor, organizing
field trips, and teaching specific classes.
Oakland Tech counselor Dodie Lindsay,
is coordinating Labor Week at Oakland
Tech, which will actually take place
February 22-26. "We want to teach
students about the real world, and one of
the big holes is the story of organized labor.
The labor movement is basically neglected
in school curriculum. Corporations have
had a tremendous impact in the schools,but
the other side of the coin is the people who
do the work."
LONG RANGE PLAN
Labor Education Week is the first step in
a long range plan to intregrate labor studies
into the curriculum and experience of stu-

dents at Oakland Tech and to build an effective partnership between the school and the
area.
Ms. Lindsay is assisted by an advisory committee consisting of Al Rossi,
United Teachers of Oakland Local 1771,
AFT; Owen Marron, Assistant Secretary-Treasurer of the Alameda County Central
Labor Council, AFL-CIO; Gabe Ybaralozza, Business Agent for Teamsters Local
70; ILWU Information Director Danny
Beagle; Marty Morganstern, Director of
the University of California Center for
Labor Research and Education; and Al
Browning, Director of the Merritt College
Labor Studies Program.
Labor Education week got off to a strong
start on Thursday, September 17, when
about 100 students,labor officials,staff and
parents attended a kick-off reception at
Oakland Tech. The ILWU was represented
by Joe Lucas,President of Longshore Local
10, who promised the union's full support.
ILWU longshore division members willlead
a tour of the container facilities at the Port
of Oakland as part of Labor Education
week.
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ELECTIONS
Local 63, Wilmington
Local 63, ILWU,Wilmington, California,
will hold its mail balloting to fill the offices
of president-BA, vice president, sergeantat-arms, board of trustees (3), caucus/
convention delegates and two regular
dispatchers as well as two relief dispatchers
(6-month term). Nominations open from October 15 through November 15, 1987.
Slots are also open for the following committees: Grievance eight; Membership
seven; Labor Relations one for 6-months
and one for one-year. There will be mail
balloting. Ballots are to be mailed no later
than November 25.

Local 27, Port Angeles
Local 27, ILWU,Port Angeles, Washington, will hold its election December 10,1987
to fill the offices of president,vice president,
secretary-treasurer, recording secretary,
dispatcher,assistant dispatcher,LRC,marshal, three trustees, four safety committee
members, caucus/convention delegate as
well as Puget Sound delegate. Seven executive board members will also be elected.
Nominations will be made November 12,
1987 at the regular stopwork meeting at
608 Marine Drive, Port Angeles 98362.
Polling will be between the hours of 11
a.m. through 6 p.m. at 608 Marine Drive,
Port Angeles (the dispatch hall).

Local 40, Portland
Clerks Local 40, ILWU, will hold its
primary mail ballot during November.
Primary elections conclude on November
23, 1987 and the general election will conclude on December 9, 1987,to fill the offices
of president, vice-president, secretary-treasurer/BA, recording secretary,
sergeant-at-arms, three trustees, six executive board members, two dispatchers, one
relief dispatcher, four labor relations commiteemen, five grievance committee members and convention/caucus delegate.
Petitions are available beginning October
15, 1987 for the local union office and
convention/caucus delegates. The petitions
must be completed by Wednesday, November 11, 1987, at 8 p.m. As mentioned above,
both primary and final elections will be conducted by mail ballot.

Local 13, Wilmington
CHAMPS—This team of longshoremen represented ILWU Local 13 in the
United States Slo-Pitch Softball Association's California Industrial League
state championships in Palm Springs last month —and won first place!
Coaches are David Lomeli and Chuck Henderson. More next month.

Ryerson Steel wins Local 26 championship
LOS ANGELES — Trophies have been
awarded to Local 26 members from Ryerson Steel-Henry Co. for winning the championship in the first Slow Pitch Softball
League sponsored by ILWU Warehouse
Local 26.
The Ryerson-Henry team finished the
10-game season with an 8-2 record.
Second place plaques were awarded to

Thrifty-LA and California-Avitron, which
finished the season with 6-4 records.
Reliance Steel-Dynasty Steel finished 5-5
and Pillsbury finished 3-7.
Altogether,about 80 members of the local
participated in the league. The league was
coordinated on behalf of Local 26's Executive Board by Ryerson Steel chief steward
Matt Berkelhammer.

The results of the fall run-off election
for new officers are; Secretary-Treasurer,
Darrel "Wayne" Robbins; welfare officer,
Bruce Krieger; night business agent,
George Mattox; day dispatchers, Mike
Puliselich, Rudy Negrete, Anthony R.
Luera,John Espinoza Jr.; night dispatcher,
Norman G. Jorgensen; sergeant-at-arms,
Marshall L. Herrera Jr.
Caucus delegates are Lou Loveridge, A.
"Tony" Salcido, Steve Bebich, Mike
Yelovich, Art Almeida, Richard J. Lomeli,
John Pandora, Andy "Suitcase- Simich,
David Arian and John Tousseau. District
council delegates are Linda Palacios, David
Arian, Buzz Hay, Lewis Wright, Johnny
Espinoza, Sr., and Ray Ortiz.

MilOINPATCHEI! Pag"
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Coast pensioners back national health prepare for'88
ANDERSON,CA — Most of the actions
taken here September 21-23 at the 20th
anniversary convention of the Pacific Coast
Pensioners Association (PCPA) amounted
to a reaffirmation of the retiree group's
purposes spelled out at its founding 1968
session:"To coordinate the activities of all
pensioner groups on the coast, to express
our interest in improvements of pensions,
Social Security, Medicare, to take a stand
on issues of war and peace and others that
affect ourselves and our children."
Echoing a 1968 convention resolution
demanding an end to the Vietnam war,
delegates at this year's meeting protested
the sending of US war ships into the
Persian Gulf. They also renewed their
opposition to any further funding of the
Nicaraguan Contras. And the convention
called on President Reagan to sign legislation providing for apologies and reparations
for Japanese-Americans wrongly incarcerated in concentration camps during World
War II,
NATIONAL HEALTH CARE
On the domestic front a convention
resolution urges all ILWU pension clubs to
become immediately involved in two current national health care campaigns now
being conducted by the National Council of
Senior Citizens and the labor-supported
National Health Action Coalition.
The National Senior Council is seeking
millions of signatures on petitions to make
National Health Care a priority issue in the
100th Congress and in the 1988 presidential
campaign. The Health Care Coalition is circulation post cards addressed to Congress
asking support for health insurance for all
working families, Medicaid improvements,
Medicare coverage for prescription drugs,
and, ultimately, National Health Care for
everyone as a human right. Many delegates
took petitions and post cards home with
them.
In a companion resolution thanking Bill
Hutton, retiring Executive Director of the
National Council of Senior Citizens, for his
25 years of service to seniors and labor, the
delegates urged continued ILWU pension
club participation in the work of the National Council and state senior councils in
California, Oregon and Washington.
New ground was also broken at this
year's convention when the delegates
amended the PCPA constitution to provide
for a second Vice-President, and then
elected their first woman officer, San Francisco Bay Area's Tillie Sylvia, to that position. Sylvia is also Vice-President of her
own local club, SF Bay Area Pensioners.
The delegates also urged the few pension
clubs not yet admitting wives to welcome
women into their ranks.

Some of the delegates to the twentieth annual ILWU Pacific Coast Pensioners'
Association convention held in Anderson, California last month. That's Harry
and Nikki Bridges, front and center.
Other convention resolutions and actions:
• Supported enactment of HR 1186 to
protect medical and hospital coverage
jeopardized by corporate bankruptcy proceedings.
• Opposed the appointment of Robert
Bork to the US Supreme Court, saying his
appointment "would be bad news for
unions and seniors, for anyone not a part of
big business."
• Called for re-enactment of the FCC
"fairness doctrine" for TV and radio airing
of controversial issues and "reasonable opportunity"for labor,seniors, minorities and
others to present opposing views on the air
waves.
• Urged the Dispatcher to establish a permanent "Old-Timers" column to report
PCPA and local pension club activities.
• Granted PCPA affiliation to the ILWU
Waterfront Pensioners, Port of Honolulu.
• Mailed a letter to the IBU pledging full
support its seven-month-old strike against
Crowley Maritime.
• Endorsed the concept of an Independent Labor Party in the United States and
requested consideration of such a move at
next year's ILWU International Convention.
Convention speakers included ILWU
Vice-President Rudy Rubio,Coast Committeeman Randy Vekich, International President Emeritus Harry Bridges,ILWU Local
10 President Joe Lucas, and Toby Jones,
Assistant Executive Director, ILWU-PMA
Benefit Funds.
Rubio, Vekich and Bridges reviewed the
history of the longshore welfare and pension programs and contract negotiating
and voting procedures. Toby Jones

answered questions concerning some ot the
hospital and medical problems experienced
under the Welfare Plan coverage. Lucas
desribed a Local 10 program to get labor
history taught in the public schools.
A letter of greetings,congratulations and
best wishes was read signed by International President Jim Herman, SecretaryTreasurer Curt McClain and Vice-President
Rudy Rubio. The Columbia River District
Council sent greetings in the form of an
illustrated brochure detailing some of the
highlights of the PCPA's 20 year history.
Clara Fambro, President of the ILWU
Federated Auxiliaries, delivered greetings
on behalf of the auxiliaries, and described
some of the work of local auxiliaries on
behalf of the union and pensioners.
POLITICAL ACTION
The overriding convention theme of the
need for stepped up political action by every
ILWU pension club and retiree was forcibly
expressed by PCPA President Nate DiBiasi

Newly sworn in PCPA officers and executive board members.

Cannery strikers
need assistance

Hospital
solidarity
OAKLAND—The 14 Local6 X-Ray technicians employed at Brookside Hospital in
San Pablo met here with fellow members of
the ILWU's Hospital Unit last month to
celebrate ratification of a new three-year
contract and receive reports from other
members who supported successful strikes
by nurses at three Bay Area hospitals.
A strike was threatened at Brookside
Hospital—where contracts for Local6 x-ray
techs, nurses and hospital workers expired
on the same date—alomst up to the day of
settlement in late August. "But we hung
together pretty well," said Brooskide chief
steward Dana Griffin. "Our unity was the
main reason management couldn't stick to
its demands for takeaways."
The three-year contract, ratified on
September 3, matched area wage patterns
with a 2% increase, along with a $175 lump
sum payment,in the first and second years,
and a 3% raise in the third year. The contract also includes education tuition reimbursement and unpaid parental leave.
'A LOT OF UNITY
The Local 6 X-Ray techs also gave nearly
unanimous support to the California
Nurses Association during recent strikes at
Providence, Alta Bates and Herrick
Hospitals.
The techs showed "an awful lot of unity"
by refusing to cross the nurses'lines,- Local
6 BA Jim Ryder said.
"We were real together," said Alta Bates
chief steward Deborah Wurl. "The ones
who stayed out maintained good communication.-

in his keynote speech and concluding
remarks.
Outlining the damage done to labor and
seniors in the last seven years, DiBiasi
warned that "it is not an accident that
repressive governments try to destroy the
labor unions first.- We must help spearhead
the efforts to stop the attempts to dismantle the labor movement, he said."We have
to elect a President who understands the
problems of labor, the elderly and the common people,and a majority in the Congress
to support him."
The delegates concurred in DiBiasi's
recommendation that PCPA officers be
authorized to call next year's convention to
order earlier, a week after Labor Day, in
order to give the clubs and members additional time to affect the election results.
In addition to the election of Tillie Sylvia
to the office of 2nd Vice-President, the rest
of the PCPA titled officers were re-elected,
Nate DiBiasi, Local 13, President; Frank
Reich!, Local 23, Vice-President; and Jim
Foster, Local 8, Secretary-Treasurer.
Executive Board members include:
Reuben Negrete,Local 13;Germain Bulcke,
Local 10; Dave Machado, Local 91; Erben
Dennis, Local 6;Jesse Stranahan,Local 40;
Glen Titus, Local 12; Ralph Rider, Local 21;
Terry Sweeney, Local 52; and Norman
Mattson, Local 1.
The new officers were sworn in by retired
International Representative Jim Fantz.
The convention was dedicated to International President Emeritus Harry Bridges;
Rosco Craycraft,a PCPA founder who died
last May; and Mel Steinberg, Local 19
retiree, who bequeathed $23,000 to his local
union. Convention delegates welcomed two
honored guests, Gloria Lawrence, widow of
founding PCPA President Bill Lawrence,
and Fay Schmidt,widow of Henry Schmidt,
a 1934 Local 10 strike leader, and first
ILWU-PMA Pension Director.

On stage are some of the charter members of ILWU local 6 who joined over 100
other old-timers on Thursday, September 24 for a luncheon celebrating the
50th anniversary of the chartering of warehouse Local 6 by the ILWU. Pension
Club President Keith Eickman was MC.

Local 6 pensioners toast 50 years
SAN FRANCISCO—Some 100 old time
members of warehouse Local 6 showed up
at a luncheon on Thursday, September 24,
for a high-spirited celebration of the union's
birthday—the 50th anniversary of the
receipt of the Local 6 charter from the
ILWU.
The luncheon, sponsored by the local's
West Bay Pensioners' Club, was hosted by
Club President Keith Eickman, who served
as MC, along with Alpha Hunter, Charles
Hackett, Chris Valstead, Horace Frankel,
Oscar Bertram, John Peters, Jesse Rambo,

Bob Grohs, Spil Pappas and Stephen Lim.
"The entire ILWU is better and stronger
because of the leadership produced by Local
6," International President Jim Herman
told the group."We will always give a good
accounting of ourselves because of the solid
foundation you put down."
Other speakers included Vice-President
Rudy Rubio, Regional Director LeRoy
King, Local 6 President AL Lannon and
Secretary-Treasurer Leon Harris. International Secretary-Treasurer Curt McClain
was unable to attend because of his participation in bargaining.

SAN JOSE—Once again, striking cannery and frozen food workers in the South
Bay area need help. This time there are 400
on strike in Salinas and 200 on the bricks in
Modesto. Both groups are on strike against
United Foods, a large f000d processor with
headquarters in Tennessee, a plant there,
and two more frozen food processing plants,
one in Minnesota and another in Ogden,
Utah.
The issues are essentially the same as
they were in Watsonville, where over 1,000
workers struck last year for over a year in a
successful effort to save their union contract. These workers were sustained for
many months by the support of Bay Area
unions, who organized food caravans on a
number of occasions.
The United Foods workers in Modesto
struck against a management-imposed pay
reduction to $5.05 per hour and other cutbacks in health and welfare, attacks on
seniority, and a gutting of the grievance
prcedure. The Modesto strikers have been
out since June 15, Teamsters Local 890 in
Salinas has been out since July 30.
The locals are asking that once again food
drives be held at Bay Area union offices and
worksites. Food can be dropped off at:
Teamsters Local 287, 1452 North Fourth
Street, San Jose, CA 95112(408)998-0550
Santa Clara Central Labor Council, 2102
Almaden Road, Rm 102, San Jose, CA
95125(408) 266-3790
Cash contributions can be made to the
United Food Workers Support Committee,
do Santa Clara Labor Council at the above
address.

