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Poor enforcement

Gov't reports
blast OSHA
failures
WASHINGTON — Back-to-back federal
reports show that the cornerstones of the
Occupational Safety & Health Administration — enforcement and standard setting —
have crumbled during the Reagan years.
A study of OSHA's Philadelphia and
New York regional offices, done by the
Labor Department's Inspector General
staff, identified "systemic weaknesses"
that severely affect the agency's enforcement abilities.
That draft report, first released by the
Chicago-based National Safe Workplace
Institute, said efforts to safeguard workers
were undercut by inadequate and untimely
inspections, failure to check that hazards
have been abated, and unjustified reductions in fines levied on firms who willfully
and repeatedly violate OSHA regulations.
An earlier report by the US Administrative Conference found that OSHA was near
"total paralysis" in its ability to set
standards.
DANGEROUS OVERSIGHT
The investigation of the regional offices
was initiated by Labor Secretary William
E. Brock following reports that the New
York office had overlooked for several years
conditions which exposed workers at a
thermometer plant to dangerous levels of
mercury, and that the Philadelphia office
had centered its construction inspections
on nonunion operations.
The draft report faulted OSHA's practices in documenting the abatement of jobsite hazards, noting that the agency often
failed to do follow-up inspections and didn't
check whether the hazards had been corrected "until long after the abatement date
had passed." For the New York and Philadelphia regions, the report "found inadequate documentation to verify that abatement had been accomplished in 35% of the
violations."
Follow-up inspections, which are either
mandatory or discretionary, based on the
hazards involved, were sampled at both
area offices. Of 40 cases, including seven
that required follow-up inspections, OSHA
performed only one discretionary check to
verify that job hazards were corrected, the
report disclosed.
On the assessment of penalties, the 1G
staff found that in New York,"64% of the
penalty calculations, for serious or higher
violations, were not documented or not
justified." In Philadelphia, that level was
44%.
The IG study held that a shortage of
health inspectors caused delays in responding to serious worker complaints and to
referrals from other agencies, besides limiting health inspection coverage in high-risk
industries.
The agency's use of informal conferences
to slash employer penalties has long been
protested by unions, public health groups
and others. The report notes the deterrent
effect stiff penalties can have on employers
who willfully or repeatedly violate safety
and health standards, and the incentive it
gives firms with similar infractions to abate
hazards.
But, the report charged, OSHA cannot
adequately achieve these goals because the
agency "does not have a clear policy regarding the role of the penalty assessment," and
its area offices "do not always comply with
established policies and procedures in calculating penalties."

ILWU International Executive Board in session in Vancouver August 4-5.

VANCOUVER,BC—Meeting here
August 11-12, the ILWU International Executive Board heard a series of reports on
longshore negotiations, the IBU strike
against Crowley Maritime,efforts to defeat
Bill 19 in British Columbia, sugar and
pineapple negotiations in Hawaii,and other
developments affecting the ILWU.
In a series of Statements of Policy,
reprinted in full on page 2, the Board:

•Opposed the nomination of Robert
Bork to the US Supreme Court;
• Opposed the renewal of US assistance
to the Nicaraguan "contras";
•Pledged support to the British Columbia Labor movement in its effort to defeat
the anti-union Bill 19;
• Condemned the Canadian Maintenance
of Ports Operations Act, and endorsed the
suit by the ILWU Canadian Area seeking to

WASHINGTON—Adolph Coors Co.and
the AFL-CIO announced an agreement this
month resolving their decade-long dispute
over the Colorado brewer's opposition to
unionization of its workers.
Under the settlement, unions will be free
to seek to organize the Golden, Colorado,
company's workers,and any new Coors construction will be done under union contract
or union "conditions," AFL-CIO President
Lane Kirkland said. In return, the AFLCIO agreed to call off its consumer boycott
of Coors beer, which has sharply curtailed
the brewer's sales.
After the settlement was made public
August 20,the International Association of
Machinists announced that it would open
major organizing drives at Golden and at a
new brewery Coors is building in Elkton,
Va.
COMPANY INITIATIVES
The AFL-CIO began the boycott of Coors
products in 1977, when 1,500 members of
Local 366 of the now-defunct Brewery,Bottling, Can and Allied Industrial Union
walked off their jobs in a dispute over the
company's desire to subject its employees
to polygraph, or lie-detector, tests.
Eventually, Coors replaced the striking

workers, and the local was decertified by
the National Labor Relations Board.
"At this point,all of the strikers who have
desire to return to Coors have done so,"
Kirkland said. "And the company has
taken a series of initiatives to improve its
record on employee rights and on individual
rights generally."
MARKET SHARE FALLS
The labor-led boycott of Coors beer,
strengthened by plans laid early this year
by students at about 30 colleges to join the
effort, helped cause Coors to lose the
leading position in its established markets,
the AFL-CIO said. The brewer's share fell
to 22% of the Colorado beer market in 1984
from 47% in 1977, and to 14% from 44% in
California during that period,the federation
said.
The company said in the agreement that
construction of the new $70 million brewing, packaging and distributing facility in
Virginia "will be undertaken either by
union signatory contractors or by a negotiated project labor agreement" with
building trades unions in the federation.
Last February the federation rejected a
proposal by Coors that did notinclude those
provisions.

Auto workers' bargaining
see page 4

Sugar jobs saved
see page 3

The Iongshore vote
see page 5

declare it unconstitutional;
Board members include the titled International officers, and the following
delegates: Joe Lucas, Local 10, San Francisco; Al Lannon, Local 6, San Francisco;
Pete Fuller, Local 54, Stockton; Luisa
Gratz,Local 26,Los Angeles;Tony Salddo,
Local 13, Wilmington; Bill Ward,Local 40,
Portland; George Ginnis,Local 23,Tacoma;
Ron Thornberry, Local 32, Everett; Shinichi Nakaga wa, Tommy Contrades and
Fred Paulin°, Local 142, Hawaii; Don Liddie, 1BU; and Don Garcia, Canadian Area.

Second vote
on dock pact
SAN FRANCISCO—As this issue of The
Dispatcher goes to press members ofILWU
longshore and clerk locals are taking a second vote on the West Coast contract negotiated last month by the ILWU and the
Pacific Maritime Association.
While the contract received a solid 59.975
percent"yes" vote, the lack of a majority in
two large locals and the consolidated clerks'
locals necessitates this second referendum.
(For the official tally on the first ballot,
please turn to page 5.)
Ratification now depends on a 60% majority, coastwide, on the second vote.
"In our opinion it is a good settlement by
any standard of comparison. It meets our
needs coastwide," said ILWU International President Jim Herman, VicePresident Rudy Rubio and Coast Committee members Robert Olvera and Randy
Vekich in a letter sent to each member of the
division, along with a summary of the
agreement. "It serves our total membership, both active and retired. It makes no
sense whatsoever to put at risk the gains
that we have made because of what,in fact,
amount to rather petty objections to particular items."
Balloting is taking place between August
20 and August 31 in those locals that use a
mail ballot, and between August 24 and
August 28 for locals that do not use a mail
ballot. Ballots shall be counted on August
31 and not before. Balloting committee
reports and ballots shall be mailed no later
than September 1, The coast balloting committee convenes September 4 to certify the
results.
Eligible voters for the second referendum
are Class A and Class B registered workers
who were in active registered status as of
July 1, 1987.
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Full text of International Board Statements
(Following are the full texts of
statements of policy passed by the ILWU
International Executive Board, meeting
in Vancouver, August 1112)

Bork nomination
The pending vote by the US Senate on
President Reagan's nomination of Judge
Robert Bork to the Supreme Court is a critical one. The man he will replace, Justice
Louis Powell, is a moderate conservative
who was often the swing vote on a narrowly
divided Court. The confirmation of Bork, a
hard-line extremist, will do much to entrench a right-wing, anti-labor majority.
The ILWU agrees with Sen.Edward Kennedy (D-Mass) that the confirmation of
Judge Bork will "tip the scales of justice
against the kind of country America is and
ought to be." Specifically, we oppose this
nomination because Bork has, in his long
legal career:
• Opposed nearly every major civil rights
advance of the last generation. He opposed
court decisions outlawing racial restrictions
on property deeds and the poll tax. He opposed the Supreme Court's "one man, one
vote" decision. He has opposed affirmative
action to end racial discrimination, as well
as legislation on public accommodations
and voting rights;
• Argued that union organizing at the
workplace is more "disruptive" than nonunion solicitation and that an employer
may therefore fire a worker for violating a
no-solicitation rule by talking union even if
other types of soliciting on worktime are
permitted;
• Defended President Nixon's secret
bombing of Cambodia as an "inherent
power of the presidency."
• Fired Watergate special prosecutor Archibald Cox in the 1973 Saturday night
massacre after two other higher officials in
the Justice Department had resigned
rather than do so;
• Opposed the most basic principles of
anti-trust law;
* Consistently favored reducing the access of disadvantaged groups to the federal
courts.
We have a good shot at defeating this
nomination. Civil rights and women's
groups in particular have already begun an
active campaign. The ILWU will do everything possible to assist in that effort.
Locals, district councils, pension clubs and
auxiliaries should communicate directly
with Sen. Joseph Biden, Chairman of the
Senate Judiciary Committee,and with their
respective Senators.

No 'contra' aid
Despite all the deception, double-dealing
and obstruction of justice exposed by the
Congressional Iran-contra investigation,
the Reagan administration is getting ready
to launch another campaign to get Congress to appropriate another $100 million
this fall for the Nicaraguan "contras."
Like most Americans, we remain unpersuaded that the US must wage war against
people in a tiny, poverty-stricken neighbor
in order to preserve freedom. On the contrary, we find the Administration's

"You've never lied to Congress,shredded evidence or falsified documents . . Ha!
And you call 5/ourself a hero!"
arguments for contra aid are based on a
series of lies and half-truths, and based
more on rigid cold war rhetoric than a real
appreciation of the needs and aspirations of
the people of Central America.
NO THREAT
Nicaragua is hardly a threat to the United
States, or the countries around it. The Sandinistas have not—Lt. Col. Oliver North to
the contrary—allowed any foreign power to
establish a significant military presence on
its soil. The only real security threat lies in
the grinding poverty experienced by the
people of Central America, perpetated for
years by military, landowning and corporate elite groups under the protection of
the US.
To describe the contras as "freedom
fighters" against communist tyranny is a
major distortion. The command of the contra army remains firmly in control of the
former loyalists of Anastasio Somoza, the
hated dictator whom the Sandinistas
helped overthrow in 1979. Unable to rally a
significant section of the population to their
cause,the contras have resorted consistently to terrorism,sabotage of agricultural projects, schools and medical facilities, and
brutal attacks on the civilian population.
At the same time, one need not approve
every action of the Sandinistas to recognize
they were elected in what reputable neutral
observers regard as the fairest election in
Nicaraguan history, that they have had
considerable success dealing with the enormous economic, educational, medical and
other problems of Nicaragua. They would
have considerably more success in these
areas, and could move toward greater
political openness if they were not forced
continually to fight the economic and
military war of attrition waged by the US
and its proxies.
Congress can put an end to the misery
and suffering caused by the contra war, by
rejecting the additional funding requested
by the Reagan administration, and supporting the regional peace plan adopted by the
presidents of Nicaragua,El Salvador,Costa
Rica, Guatemala and Honduras. Only if
that happens, and if the US-imposed trade

embargo is lifted, can the various peace
plans proposed by the Latin American
democracies have a chance to work.

Maintenance of
Ports Operations Act
The Longshore Division of the ILWU in
Canada has been shackled by the most insidious legislation to have ever been
adopted by the Parliament of the Country
in an industrial relations dispute.
The "Maintenance of Ports Operations
Act, 1986", proclaimed into law on
November 18, 1986 following a brief
lockout of BC longshoremen by the BC
Maritime Employers Association, provides
for the following:
• Removal of the right to strike until
December 31, 1988.
• Mandatory incorporation of the recommendations of an employer-biased conciliation report into the longshore collective
agreement.
• The forcing of longshoremen to report
to work and to continue to work until the expiration of the Act on December 31, 1988.
• Enforcement of each and every provision of the Act with fines of up to $100,000
per day for the Union, $10,000 per day for
Union officers and a five year ban from holding Union office, and $1,000 per day for individual members.
The Act supercedes the federal Canada
Labour Code under which longshoremen
and other workers in transportation, communications, banking and other federal
undertakings are covered. The Code recognizes and encourages free collective bargaining for the constructive settlement of
disputes,and makes provisions for working
people to withdraw their labor as the
ultimate action in the bargaining process.
BASIC CONCEPTS VIOLATED
The Act also violates conventions of the
International Labour Organization to
which Canada is a signatory. Such conventions enshrine basic concepts of trade union
functioning and activity.

The Maintenance of Ports Operations
Act places Parliament above the Canadian
Charter of Rights and Freedoms which was
intended to place limits on the powers of
government and legislative bodies to infringe on the rights of the Canadian people.
Freedom of association and the right to
liberty are meaningless concepts to working people unless ultimately extended to include the right of economic action to
achieve just and equitable demands.
Laws and governments which oppress
trade unions and take away the unions'
power to withdraw their labor have always
been opposed by the ILWU. Therefore, the
International Executive Board of the
ILWU condemns the action of the Canadian
federal government in imposing the draconian "Maintenance of Ports Operations
Act, 1986", and demands the immediate
return of free collective bargaining and the
right to strike.
The Executive Board further offers the
full support of the International Union of
the ILWU Canadian Area in their attempt
to have this legislation declared invalid by
the Canadian federal courts

Bill 19 in BC
The right-wing Social Credit government
of BC has recently passed Bill 19, the most
fundamental restructuring of the industrial
relations system in this Province in forty
years. The legislation amends the BC
Labour Code which covers working people
in all industries and undertakings within
the Provincial sphere. It is viciously antiunion and touches every aspect of workers
rights and their right to have a union represent them.
It allows the Government, on behalf of
employers, to interfere with trade unions at
every conceivable stage from the campaigns by unions to represent workers,
through to collective bargaining and how
union members themselves democratically
determine the best way to structure and
operate their unions.
In short, Bill 19 is intolerable legislation
written by employers in an attempt to
destroy unions, or at the very least, to
render them shells that cannot adequately
represent or protect their members.
BOYCOTT SUPPORTED
The BC Federation of Labour is presently
conducting a boycott of the new Industrial
Relations Council established under the
Act to enforce its provisions and to provide
a forum for the resolution of disputes. Since
the Council, through the legislation, is
heavily biased in favor of employers,it cannot fairly perform the function of dispute
resolution and therefore must be boycotted.
The ILWU abhors the enactment of such
anti-labor legislation, even though ILWU
members in Canada, covered by federal
laws, are not directly affected by it. We
recognize that the weakening of a Provincial labour statute undoubtedly will have
long range effects on labor relations across
the country.
The ILWU,by action of the International
Executive Board, offers its full support to
the BC Federation of Labour in its current
boycott of the Industrial Relations Council
and in its attempt on behalf of working people of BC to have this regressive legislation
repealed.

ILWU backs reparations for interned Japanese Americans
WASHINGTON — The internment
in concentration camps of JapaneseAmericans and Alaskan Aleuts during
World War II, "contrasted with the
absence of any similar government action
against Italian- or German-Americans,"
should compel the US Senate to pass a bill
to implement the 1983 recommendations
for reparations by the Commission on
Wartime Relocation and Internment of
Civilians.
On June 17, ILWU Washington Representative Mike Lewis testified at the hearing held before the Senate Subcommittee on

Federal Services, Post Office and General
Services "to state our strong support'.
for S 1009 which would provide for the
implementation of the Commission's
recommendations.
Sponsored by Hawaiian Senator Spark
Matsunaga and 77 other Senators, S 1009
would provide for a $20,000 payment for
each surviving internee, establish a civil
liberties education fund to "give record of
this sad chapter of American history more

prominence in our national memory," Lewis
said, and provide a formal apology to
Japanese-Americans.
President Roosevelt's Executive Order
9066 was issued in 1942 and resulted in the
government arresting more than 120,000
innocent people and placing them in concentration camps in the western US.
"Eighty percent of these people were US
citizens and the remainder were deprived of
citizenship only because of the discrimina-

tory Oriental Exclusion Act of 1924," Lewis
said.
"As the only union that testified before
Congress in 1942 against President
Roosevelt's Executive Order 9066 and the
actions committed by our government
under its authority, we are particularly
proud to participate in this hearing," Lewis
said. "We urge this committee and the
Senate to adopt this long overdue
measure."

As this issue of The Dispatcher goes to press,ILWU President Jim Herman is in Hawaii assisting in longshore negotiations. His column will be resumed in the September issue.
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Wage Gains Smallest
In 11 Years
WASHINGTON — Full-year wage gains
for workers in industry averaged 3%, the
lowest in 11 years, despite an upsurge in
union pay increases negotiated in the past
three months, the Labor Department said
yesterday.
Both hourly wage and total compensation costs that include benefits rose at the
same 3% rate from June 1986 through last
month, compared with respective gains of
3.7% and 3.8% from mid-1985 to mid-1986,
the Bureau of Labor Statistics said.
Government employees also are faring
less well than they did the previous year,
although they are keeping ahead of inflation, unlike workers in the private sector,
according to government figures. The BLS
calculated last week that consumer prices
had risen 3.7% in the past 12 months.
Pay increases for government workers
averaged 5% over the same period, down
with an average increase of 5.7% from
mid-1985 to mid-1986.
Meanwhile, the government said in a
separate report that union contracts signed
in the past three months produced the
largest average wage gains since early 1985.
First-year wage gains in contracts negotiated from April through June averaged
2.6%.

Local 6 plans
stewards workshop
OAKLAND — ILWU Local6 will hold
a Stewards Workshop called Winning
With Workplace Strategies on Saturday,
September 19,9 a.m. to 12:30 p.m. at the
East Bay Hall at 99 Hegenberger Road
here.
Workshops will cover such topics as
new labor laws and the outlook on bargaining strategies. Participants will also
be encouraged to meetin small groups to
"brainstorm on what workplace strategies may work in different houses and industries," Local 6 President Al Lannon
said.
The workshop will be open to all members and participants will receive a copy
of an AFL-CIO publication called The
Inside Game: Whining With Workshop
Strategies.

ILWU member runs
for Everett Port
Commission post
EVEREW—ILWU Local 19 member
Chris DiRe,43,is a candidate in the primary
race for the Port of Everett's District 2commission seat being vacated by Jim Shaffer.
He is running on the strength of his career
on the waterfront, which he says will allow
him to creatively solve problems stemming
from changes at the port brought on by the
homeporting of the Nirnitz battle group
which Local 32 has fought.
"Everyone in the port commission is content but the reason I'm running is the situation is going to have to dramatically
change," DiRe said. "I think it's a real difficult situation," he said of the future
presence of the Navy and its effects on the
booming commercial log business.

MTDISPATCHER

Workers shut out
from sharing in
economic gains

Local 518 samplers
sign new pact
VANCOUVER,BC—The 44 members of
testers and samplers Local 518 have voted
overwhelmingly to ratify a new two year
agreement providing substantial wage and
health and welfare im provements.
The agreement provides a total wage increase of 86e. The orthodontic benefit is
raised by $500 to a maximum lifetime limit
of $2500. Local 518 members also won improved union security language and regained sample preparation work at Westshore
Terminals which had been lost in an arbitration.
In addition, Local 518 won a work
schedule for 10 days on and four days off.
This ensures an even distribution of
weekend work as well as time off on every
weekend.
"Considering the times we're in,'' said
Local 518 president Drew Rekunyk, "we
feel our new agreement is pretty good."
Frank Kennedy was the local's negotiating
spokesman.
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HOT AIR PROTEST — "Someone said management had a lot of hot air in
negotiations so we came up with this idea," IBU's Rusty Devereaux said in
describing how union members decided last month to ride in a balloon above
Elliott Bay to call attention to the five-month-old strike against Crowley-owned
Puget Sound Tug & Barge."We just wanted to let people know it has been a
long time but we are still alive and well," Devereaux said. About 20 IBU
members took turns riding the balloon above Elliott Bay.
— photo by Richard S. Heyza/Seattle Times

Local 142 sets program to cushion
shutdown of Del Monte Pine
KAUNAKAKAI — "We are here to give
your union's assurance that the ILWU is
looking at every possible way to keep you
working and to get you all the help and services possible if the worst case happens and
people are laid off," said ILWU Local 142
Secretary-Treasurer Guy Fujimura at a Del
Monte-Molokai membership meeting on
June 5.
Fujimura and Maui Division Director
John Arisurni met with the membership of
Unit 2302 in the wake of Del Monte's announcement that its Molokai pineapple
operations will shut down completely by
December 31, 1988.
The closing directly affects 91 employees
— 46 fulltime and 45 seasonal — and will
have an impact on the entire Molokai community when a yearly payroll of $1 million
disappears from an island already stricken
with the highest unemployment in the
state.
Del Monte originally announced its intention to close Molokai plantation in 1975
because of problems with shipping, but
postponed the plans. In 1983 Del Monte
again announced that it was closing the

Molokai plantation as well as the Honolulu
cannery, but ironically, restrictions on the
use of soil fumigants DBCP and EDB in
Hawaii gave the plantation a second chance
although with substantially reduced acreage. Del Monte could apply the substitute
pesticide through Molokai's existing 2,000
acres of drip irrigation.
Now,twelve years later, more than half of
the remaining regular workers are at retirement age of 55 or older. Most have purchased homes in Kualapuu and have raised
families. A survey of the workers indicated
that 88% preferred to stay on Molokai.
Fujimura outlined a four-part program
which the union will pursue on Molokai.
First, the ILWU will cooperate with any
realistic efforts to keep pineapple on
Molokai or to develop workable alternative
crops, such as coffee, or other economic
activities that can provide good jobs.
Former ILWU Hawaii Division Director
Yoshito Takamine, who now chairs the
Governor's Agricultural Coordinating
Committee, has indicated that keeping
agriculture viable on Molokai will be one of
his priorities.

American workers helped spur business
productivity gains at a hefty rate in the second quarter. But they ended up with less
real pay and benefits, the Labor Dept.
reported.
Productivity shot up at an annual rate of
1.3% in the April-June period—more than
twice the pace of six-tenths of 1% in the first
quarter.
But an upsurge in inflation drove down
real hourly compensation at a 1.7% annual
rate.
The AFL-CIO said the figures make clear
that management isn't willing to share the
benefits of increased productivity with the
workers whose skills make the improvement possible.
Federation Research Director Rudy
Oswald emphasized that "stockholders are
doing well and top corporate executives are
doing well,- but that workers remain
behind the economic eight ball.
"The ones who are being asked to bear all
the burdens continue to be the workers
whose skills and efficiency are responsible
for some of the best productivity increases
in the world,- Oswald said.
The productivity rise resulted from a 3%
gain in output at a time when the number of
hours needed to produce those goods increased only 1.7%. Workers in the durable
goods field saw their productivity rise at a
2.9% rate, while the nondurable goods field
posted a 4.2% productivity growth rate.
Workers in the manufacturing sector
took it on the chin,as their real hourly compensation tumbled 2.9%. At the same time,
management reaped major benefits from a
1.4% decline in unit labor costs.

LA Harbor Area unions
plan march and rally
WILMINGTON—ILWU locals in Southern California are part of a coalition of better than 50 unions who will hold an oldfashioned labor day parade and rally in
Wilmington September 7.
Marchers will gather at8a.m.at the intersection of "E" and Banning Street and
march from there to Banning Park, for a
rally and picnic. All ILWU Harbor area
locals will be participating, along with delegations from chemical workers Local 30, in
Boron, and longshore Local 29, San Diego.

Reprieve for Local 142 members

Waialua plantation to continue operations,for now
WAIALUA —After more than three
months of uncertainty, Castle & Cooke told
Waialua Sugar workers the plantation will
not shut down after all — at least for now.
The ILWU called a stopwork meeting on
July 13 to give a full report on what has happened since March 31 when Castle & Cooke
announced its proposed shutdown. More
than 250 workers met in the Waialua Gym
to hear Local 142 President Eddie Laps and
the union's attorney Herbert Takahashi
discuss the events that culminated in Castle & C,00ke's decision to continue sugar
operations in Waialua.
Takahashi called the decision a victory
for the Waialua workers and praised the
unit for sticking together through it all. He
said the union mounted an all-sided campaign,including political action,to preserve
jobs in Waialua.
Most of the union's activity involved the
Employee Stock Ownership Plan (ESOP)
buyout proposed by Waialua plantation
manager Jack Hewetson. There were no
other offers to purchase the plantation,
which left Hewetson's ESOP proposal as
the only alternative to closing the plantation.
EARLY DOUBTS
Takahashi said the union and the
Waialua unit executive board members
were at first very doubtful the ESOP would
work. Hewetson's initial proposal required
a big sacrifice by the workers to buy the
stock of Waialua Sugar Company. Both
Castle & Cooke and Bishop Estate would
have to be willing to guarantee the use of
Waialua Sugar lands. Castle & Cooke did
not appear very enthusiastic about the
ESOP proposal. Finally, many ESOP's on
the mainland involved workers paying too

much to buy companies that were not going
to survive.
The ILWU made a commitment to the
Waialua Sugar members to make a complete study of the ESOP proposal before
making a full report and recommendation
to the members. To this end, the union retained its own independent tax and economics experts to advise us on whether the proposed plan would work.
The expert advisors studied the information provided by Jack Hewetson and his attorney and the less than adequate information provided by Castle & Cooke. They concluded that Waialua Sugar could survive
and be a worthwhile employee investment.
However, before the union could make a
report and recommendation to the membership, Castle & Cooke announced the plantation would continue to operate.
TRUST THE UNION
Takahashi commended the rank and file
for trusting their leadership's judgment in
waiting for a complete analysis before making any definite recommendation to the

membership. Throughout the negotiations,
discussions were tentative and positions
changed more than once. Keeping the membership abreast of every twist and turn
would have caused confusion and led to the
spread of rumors. However, by uniting in
support of the leadership, the members
made it possible for the union to negotiate
effectively on their behalf.
Takahashi urged the rank and file to fully
support the ILWU's negotiating program
and political action plan. "The union's
strength is dependent upon you," he said.
With the US Sugar Act set to expire in
1991, the future of sugar is still uncertain.

Local 6 Ashworth pact

Both Takahashi and Lapa said they hope
Castle & Cooke's decision to continue sugar
operations in Waialua is permanent. But
Castle & Cooke has said it wants to eventually get out of the sugar business. It's up
to the members and the union to convince
Castle & Cooke that keeping Waialua open
is good for the workers and their families
and the Waialua community and profitable
for the company in the long run.
"We live in a capitalist system," said
Takahashi."The decision to stay in sugar or
to shut down is up to the company. The
union cannot demand that such a decision
be negotiated, but we can attempt to influence the decision."

SALINAS—The members of ILWU
Local 6 employed at Ashworth ratified a
new three-year contract last month, 23-2,
which establishes a first time dental plan,
improved pension plan and raises of 40¢ the
first year and 30¢ the second and third
years.
The contract with the maker of metal
belts for heavy industry also calls for raises
of up to 28¢ for all classifications.
The negotiating committee was made up
of Chief Steward Bill Johns,John Dela Cruz
and Local 6 Secretary Treasurer Leon Harris.

KEEP INFORMED
President Lapa called on unit members to
do two things: keep the union informed and
keep themselves informed. This can be done
first by reporting any news to the unit chairman so that the union will know what is going on at Waialua Sugar. Laps also urged
the membership to attend whatever meetings are called to keep themselves informed.
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Auto Workers take on GM, Ford

Job security is key issue in auto negotiations
DETROIT — The United Automobile Workers opened
negotiations last month with General Motors and Ford for
a new agreement that both sides agreed would be crucial to
the future of the US auto industry and its employees. The
UAW's agreement with Chrysler still has a year to run.
Working against a September 14 deadline, the UAW is
seeking new contracts covering 350,000 workers at GM
and 118,000 at Ford, along with retirees from both companies. Both sides have made numerous public statements
expressing their strong desire to avoid a strike.
But there are different agendas at work. "The union
wants to talk about job security at a time when plant closings, outsourcing new technology and imports continue to
eat away at unemployment," according to a recent article
in the UAW's Solidarity magazine.
"Management,however,is honing in on the issue of competitiveness, by which it means guaranteeing the highest
possible profits, even if it means abandoning plants and
communities to move production elsewhere," says the
UAW publication. "The companies are still a long way
from understanding that a secure and fairly-paid American
workforce is necessary for the high quality and strong
domestic market that competitiveness requires," says
Solidarity.
UAW President Owen Bieber, in a recent speech, urged
the auto industry to re-examine its priorities. While
crediting GM, for example, for investing in new plants,
recalling some workersfrom layoff and pursuing its Saturn
small car project, Bieber sharply criticized GM for
mismanagement,emphasizing technology over people and
moving work overseas.

Solid postal
pact signed
WASHINGTON — The Postal Workers
and Letter Carriers reached agreement on a
40-month agreement with the US Postal
Service that preserves union job security
and provides wage increases totaling nearly
7%.
The settlement, which covers nearly
600,000 postal employees represented by
the National Association of Letter Carriers
and the American Postal Workers Union,
will give workers an average wage increase
of $1,700 to $1,866 over the contract term.
The agreement retains an uncapped
COLA payment of one cent per hour for
each four-tenths of one point increase in the
consumer price index. It also calls for an
immediate 2% increase,followed by acrossthe-board raises of $250 in July 1988 and
January 1989, $300 in July 1989 and
January 1990 and $200 in July 1990.
Salaries for bargaining unit employees
currently range from $20,094 to $27,089 a
year, excluding fringe benefits. The unions
estimate that COLA payments will raise
salaries between 11% and 12% over the contract term,in addition to the wage increase
of about 7%

The company, he said, was sending workers conflicting
messages."On the one hand it pushes our people for cost
savings and higher productivity. On the other hand it has
created enormous feelings of insecurity for those same
workers by laying off or threatening to lay off thousands of
people and eliminating entire operations."
OVERSEAS INVESTMENT
Negotiations take place against a backdrop of rapidly expanding auto investment in plants and facilities outside
the US by both GM and Ford. GM is now importing the
Korean built Pontiac Le Mans along with the Japanesebuilt Chevy Sprint and Spectrum and GM has recently announced its plans to expand its capacity to produce fully
assembled cars in Mexico for the US market.The company
is in the process of closing 11 US plants, laying off 30,000
workers,and has indicated that others may be in jeopardy.
Ford, which engaged in massive Layoffs several years ago,
imports the fully assembled Mercury Tracersfrom Mexico,
the Merkur and Scorpio from Germany and the Festiva
from South Korea.
"All of this activity translates into one simple thing for
our members — job insecurity. That insecurity threatens
not only the economic base of many communities but
ultimately the relationship we in the UAW have built with
the auto companies over many decades.
"Our members are contributing significantly to the
domestic auto industry's gains in quality and productivity
and they are entitled to know they have a future in the industry. US communities that have likewise nourished the
growth of GM and Ford have the right to know they will

not be abandoned by moves on the part of these companies
to exploit cheap labor overseas."
COMPANIES ARE PROFITABLE
The current round of negotiations differs from bargaining earlier in this decade in that the companies are now profitable. Ford earned $3.3 billion last year, the largest profit
in its history,and is reportedly doing even better this year.
GM had an off year in 1986, but still managed a profit of
almost $3 billion and is also doing better this year.
Much of the credit for this turnaround, Bieber said,
belongs to GM and Ford workers who made concessions in
1982 bargaining and assisted in enhanced productivity
and quality programs. "Now it's the companies' turn to
make a major commitment to comprehensive job security
if they expect to continue to enjoy the good will and profit
from the contributions of hourly workers."
The UAW is demanding a new level of commitment to
the job security of its members, specifically:
• tougher restrictions on outsourcing in order to keep
more work in US plants;
•finding a way to protect workers who are threatened by
volume-related layoffs and cutbacks. In 1984 the UAW
negotiated limited job security for workers displaced by
the purchase of components from outside sources or by
new technology. But these provisions did not apply to
layoffs caused by production cuts or plant closures;
• strengthening union pension programs to make early
retirement more attractive:

FROM171111.17LARNE MOVEMENT

Major victory in POSCO-USX fight
Employment of scab labor on renovation
of the USS-POSCO steel plant at Pittsburg
in Contra Costa County is an illegal evasion
of union contracts, and the guilty company
must pay about $60 million in back wages.
That's the unanimous ruling of an arbitration panel that heard complaints by six
construction trades unions during hearings
last week at Washington, DC.
"It is a major victory for labor, a most
significant victory," said Victor Van
Bourg, the San Francisco attorney who
handled the arbitration for the unions.
The award is against Eichleay Corp., a
Pennsylvania-based construction firm that
specisli7es in renovation of steel mills and
other heavy-industry plants. Eichleay has
contracts with national unions.
The 78-year-old Contra Costa steel mill,
formerly operated by US Steel Corp., is being renovated by USS-POSCO at a cost of
about $350 million to handle fabrication of
items for the American market out of sheet
steel produced in South Korea.
USS-POSCO is a joint venture of USX —
successor to US Steel —and Pohang Steel
Corp., which is to provide sheet steel to the
California plant. Pohang is controlled by
the South Korean government.
The joint venture firm aroused the wrath
of organized labor when it announced the
plant would be rebuilt with non-union
workers by a partnership called AMK.
In mid August, unionists rallied at the
corporate doorstep of USX in San Francisco to protest importation of non-union
workers.

John F. Henning's call for boycott of
South Korean products and withdrawal of
the US team from the 1988 Olympics
Games at Seoul, adopted as official policy
by the Executive Council of the California
Labor Federation, has been endorsed by
growing numbers of unions and councils.
MAIN PLAYER
The main player in the construction partnership is BE&K, a union-bashing builder
from Alabama. Other partners were given
as ECI,a non-union subsidiRry of Eichleay,
and Daelim, which is described as an American subsidiary of a South Korean
corporation.
But evidence was discovered identifying
Eichleay as a secret partner in the construction job. It was upon this evidence that the
arbitration panel acted, Van Bourg said.
The company tried unsuccessfully to
block the arbitration in federal District
Court in Pennsylvania. The court ordered
the arbitration to proceed, and the ruling
was returned without dissent by a 28-

Local 17 endorsement
SACRAMENTO—ILWU Local 17 has
endorsed Clyde Kuhn's candidacy for the
Los Rios Community College District
Board of Trustees after a meeting in which
"our members were particulary impressed
with Clyde's commitment to wage-earner
access to a college education," Local President Raymond Kristoff said.
Kuhn addressed the executive board,
general membershp and pensioners' club.

member panel. Fourteen arbiters were
chosen by labor and 14 by representatives
of the employer.
"Both the federal court and the arbitration panel have determined that this job is
subject to existing collective bargaining
agreements and to the jurisdiction of the arbitration board," Van Bourg said.
"This is one aspect of a major effort by
the building and construction trades unions
in conjunction with environmentalists concerned with the Pittsburg plant and those
who oppose the near-fascist policies of the
South Korean government, which seeks to
impose virtual slavery upon workers."
ALCAN'FORMULA
The $60 million award to workers is made
under the so-called "Alcan" formula that
was established by arbiter Sam Kagel of
San Francisco in an earlier case involving
evasion of collective bargaining responsibilities.
Under the formula non-union workers imported mainly from the Deep South will
share in the award.
The company is ordered to pay the scabs
retroactively at the union rate and hand
over to them unpaid health and welfare and
pension contributions as well.
Back wages also must be paid to union
workers who would have been called from
their hiring halls if the builder had operated
under its union contract.
Union spokespersons say workers on the
job were being paid as little as $5 to $7 an
hour, fractions of what union craftsmen
earn.

Gleason retires,
John Bowers
is ILA president
BAL HARBOUR,Fla.—John M.Bowers
was unanimously elected president of the
International Longshoremen's Association
(ILA)earlier this month,replacing Thomas
W."Teddy" Gleason who retired after serving 24 years as head of the 116,000 member
union.
The ILA holds jurisdiction on the East
and Gulf Coasts of the US,the Great Lakes
and eastern Canada.
Bowers has served as the ILA's executive
vice-president since 1963. The fifth generation of his family to work on the New York
docks, he joined the union after service in
the army during World War II. He was
elected vice president of Local 824, on New
York's west side, in 1956 and president in
1962. He is also president of the ILA's
Atlantic Coast District.
Delegates elected J. H. "Buddy"
Rasberry to the new post of General Vice
President. Rasberry is president of the
ILA's South Atlantic and Gulf Coast
District. Donald Carson, the union's
General Organizer was elected to succeed
Bowers as Executive Vice-President.
Gleason was elected to the newly created
post of President Emeritus.
In messages to Gleason and Bowers,
ILWU International President Jim Herman noted the role both men had played in
the establishment of cooperative relationships between the two unions and pledged
continued solidarity.
"We have fought many good fights
together. We look forward during your term
in office, to building on that foundation so
that we can provide ever stronger mutual
support during the difficult and challenging
times ahead."

SAFEWAY PICKET—ILWU Canadian
area President Don Garcia,left, joined
75 other BC trade unionists last
month in picketing the construction
site of a Safeway store complex in
Vancouver, the first ever built in BC
with non-union labor.
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Congress readies
bill to regulate
polygraph abuse

Dockers face
muscle injuries
By Russ Bargmann
ILWU Health and Safety Coordinator

By Mike Lewis
ILWU Washington Representative
Do you trust lie detectors? How would
you like your job to depend on one?
It might,if you live in one of the 26 states
that allow employers to use polygraphs or
lie detectors in the workplace without any
restriction. And even if your state has set
some rules, your employer could send you to
take the test in another state that doesn't.
Here's how it works. Electrodes are attached to your fingers. A blood pressure
cuff is wrapped around your arm, and a
pneumatic tube is strapped around your
chest. Sometimes a tube is stretched
around your throat to measure swallowing
and voice-muscle tension. Sometimes your
chair is wired to record your muscle
pressure and body movements — one examiner has called his gizmo "the best
confession-getter since the cattle prod."
PERSONAL QUESTIONS
Behind you stands the examiner with a
list of questions. What are you asked
about? In many cases, your job satisfaction, personal finances, drinking habits,
sexual preferences and habits, marital relations, and union activities. You might be
asked to inform on fellow workers. In short,
it's hard to imagine a more degrading experience.
Such high-tech violations of your privacy
aren't even reliable. Studies by the Congressional Office of Technology Assessment
(OTA),the American Psychological Association, the American Medical Association,
and other authorities all agree that lie detectors don't work. The FBI actually prohibits
large scale polygraph screening by its
agents, and the courts tightly restrict
polygraphs in criminal justice. Even the
contraption's manufacturers admit that
test results can be wrong at least 10% of the
time
But this hasn't stopped employers from
stepping up the testing. Over two million
workplace examinations are now given each
year, an increase of 400 percent since 1977
and more than all police and intelligence
agency testing combined. The result — lost
jobs for hundreds of thousands of honest
workers and job applicants. Many employers who use the polygraphs have claimed
they need it to investigate theft by
employees, but only about one-fourth of the
testing is done in theft situations. The rest
is done to screen new applicants when there
isnt even an initial reason to suspect wrongdoing.
As for the issue of theft, let's keep things
in proportion. A a 1982 study by the National Institute of Justice estimated that
losses from securities fraud, corporate
kickbacks, embezzlement and insurance
fraud cost at least three times as much as
employee pilferage.Losses from shoplifting
alone are estimated to run at least 50% of
the total cost of employee theft.
DOUBLE STANDARD
Yet no employers have tried to strap their
board members or their customers into the
chair. It's clear that for at least some
employers the real reason for using an inaccurate testing device is not information but
intimidation.
The system also has a built-in financial
bias against the people it tests. The more
workers Fin examiner fails or finds to be liars
the more tests he has to duplicate and the
more money he makes.
Federal restrictions are long overdue. A
bill passed by the House of Representatives
during the last session died in the
Republican-controlled Senate. This
year,with the Senate in Democratic hands,
a new bill (HR 1212), is moving. The bill
would bar employers from requiring a
polygraph test as a condition of employment and impose a fine of up to $10,000 on
violators.
The bill may hit the House floor as early
as October. The Senate Labor Committee is
likely to take it up soon afterward.

COAST BALLOTTING COMMITTEE—Counting and certifying all ILWU ballots
on the new coast longshore agreement are, from left, Bill Linker, Local 18,
Sacramento; Jim Santana, Local 34,San Francisco; and Leonard Magee,Local
10, San Francisco.

Contract
Yes

No

Total

968
55
64
135
1222

1137
10
20
441
1608

2105
65
84
576
2830

337
51
27
84
50

585
5
2
12
279
883

922
56
29
96
329
1432

1358

7
21
7
24
17
1
7
84

139
611
172
268
99
11
142
1442

6
362
408
138
11
67
92
37
26
116

33
74
128
9
10
18
7
2
0
75

39
436
536
147
21
85
99
39
26
191

Totals

1263

356

1619

Grand Total

4392

2931

7323

Local
Southern California
13-Wilmington
29-San Diego
46-Port Hueneme
63-Wilmington (Clerks)
Totals
Northern California
10-San Francisco
14-Eureka
18-West Sacramento
54-Stockton
34-San Francisco(Clerks)

549

Totals
Oregon & Columbia River
4-Vancouver
8-Portland
12-North Bend
21-Longview
50-Astoria
53-Newport
40-Portland (Clerks)

132
590
165
244
82
10
135
Totals

Washington
7-Bellingham
19-Seattle
23-Tacoma
24-Aberdeen
25-Anacortes
27-Port Angeles
32-Everett
47-Olympia
51-Port Gamble
52-Seattle (clerks)
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A recent Bureau of Labor Statistics
study of injuries to longshoremen found
that nearly half of all injuries were muscle
strains and sprains and torn ligaments. It
was also found that the accidents were
evenly split between dock and shipboard
operations.
The study, "Work Injury Report of Injuries to Longshore Workers," covers all injuries processed under the Federal Longshoremen's and Harbor Workers' Compensation Act during the month of October
1985 in New York and during the month of
April 1986 in 10 other ports including Los
Angeles/Long Beach, Seattle, and San
Francisco/Oakland Itcovers injuries to 582
longshore workers.
Ninety-one percent of the injured workers
had been in the longshore industry for five
years or more. Studies of worker injuries in
other occupations or industries generally
reveal that injuries occur to younger and inexperienced workers. This difference may
be due to the stability of the longshore
workforce and the relatively few new
workers in the industry.
Holdmen experienced more injuries,
29%, than workers in any other job
classification. They were followed by
drivers of material handling equipment, at
15%,and dockmen at 12%.
The high rate of injuries to hokimen can
be explained by the fact that 31% of the injuries occurred during the handling of cargo
and equipment by hand and another 19% of
the injuries occurred while helping the
crane or winch operator load or unload
cargo. Nearly 90% of the injuries occurred
while workers were doing routine operations, no different from their usual duties.
Thirty-eight percent of the injuries
resulted from being struck by or striking
against an object,such as cargo and lashing
components. Falls accounted for 23% of the
injuries and overexertion for 13%.
SPRAINS & STRAINS
Sprains, strains and torn ligaments were
the most commonly reported type of injury,
at 48%.This was followed by bruises or contusions,at 28%;cuts,lacerations and punctures, at 19%;closely followed by fractures,
at 18%.Eighty-eight percent of the workers
had to take time away from the job to recover,however only 12% required hospitalization.
On the ship, the most dangerous place to
work was in the hold or between decks,
followed by operations on the weather deck.
On the dock, the most dangerous place was
the apron or stringpiece, followed by.
warehouses,sheds and garages. Four conditions which contributed to most of the accidents were uneven work surfaces, slippery work surfaces, broken or improperly
operating equipment, and working in too
small or tight of an area.
Of the injured workers, nearly 60% had
not had any safety training in the past three
years. Those that did have safety training
felt that the training had helped them avoid
accidents.

ILWU in NW
trade conference

PENSIONERS'PICKET— More than 35 pickets, under the sponsorship of the
Oregon State Council of Senior Citizens, marched August 14 at the Portland
federal building in support of federal legislation(HR 1186)to protect retirees'
medical and hospital coverage jeopardized by corporate bankruptcy. From
left, Lloyd Kennedy, President of the ILWU Columbia River Pensioners; Nate
Davis, president of the Oregon State Council of Senior Citizens; Iry Fletcher,
president of the Oregon AFL-CIO; Bill Malloy, Columbia River Pensioners executive board member; Dan McClurg, SEIU business agent; Jim Fantz, retired
ILWU International Representative; and Harold King, AWPPW pensioners.

PORTLAND—ILWU Local 8 member
Ron Hanson will be on one of two panels
discussing the impact of international trade
as part of the Northwest Maritime Industries Conference sponsored by Oregon
State University, September 10 at the Red
Lion Inn/Lloyd Center here.
"Trade Legislation: Free Trade or Protectionism" will be the theme of both panels,
members of which will address the question
from two perspectives.
One group of panelists, including an aide
to Oregon Senator Mark Hatfield, will provide a legislative update on trade legislation
affecting the Pacific Northwest.
Hanson and his fellow panelists, including a representative from Toyota Motor
Sales USA, will discuss how a trade bill
could affect NW industries.
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Joe Murphy, 81
was ILWU ally
OCCIDE NTAL,Ca — Joe Murphy,longtime ally of the ILWU who made the motion
at the San Francisco Labor Council which
led to the 1934 General Strike, died May 18
during surgery. He was 81 years old.
Born in San Francisco in 1905, Murphy's
father and brother were union activists. In
1919, when he was 14, Murphy witnessed
the attack by American Legion members on
the IWW Hall in Centralia, Washington,
which became known as the Centralia
Massacre.
From 1932 to 1958, Murphy was a
member of Hod Carriers Local 36 in San
Francisco, and was a delegate to the 1934
meeting of the San Francisco Labor Council, held to determine the extent of support
for the striking longshoremen.
That meeting was held Saturday July 14
and 150 unions were represented. Murphy's
motion that"All unions go out on Monday"
was supported by 315 delegates, with 245
abstentions and only 15 delegates voting
no.
CLOSE ASSOCIATION
Throughout his life, Murphy "had a very
close association with the ILWU," said
Mrs. Doris Murphy, his widow. "Whether
he was with the Hod Carriers, Laborers or
With the park employees of Golden Gate
Park, he was always sympathetic to what
the ILWU was after."
"One thing that hasn't been written
about," she recalled, "happened when
Bridges was being tried for deportation.
One of Joe's union members testified
against Bridges and Joe was so angry that
he took him before the executive committee
for 'behavior unbecoming a union
member," or something like that.
"He never lost his original belief in
freedom and justice and the welfare of
workers," Mrs. Murphy said.
Before Murphy died, he was recording his
oral history. "Some of it is in Bancroft
Library, but a lot of tapes we still have
here," she said.
Those audio and video tapes will provide
the core for a labor library that will be built
with the help of labor historian Henry
Anderson on the Murphy's 10 acre homesite in Occidental, California.
"We are just starting to gather material
and we're interviewing people who knew
him, particularly during the forties and fifties," Mrs. Murphy said. "A lot of people
focus on the Wobblies, but they leave out a
lot of important history from that later
period.

Local 13 charter member Al Langley,
in photo taken about three years ago.

Al Langley, Local 13
Al Langley, longtime dispatcher for
ILWU Local 13 and Big Strike veteran,died
on July 9. Admired and praised for his
evenhandedness, Langley was especially
good as dispatcher in the casual hall where
he taught the union's principles to all who
wanted to work on the waterfront.
When the 1934 strike started, Langley
was working at L.A. Shipyard. He immediately joined the strikers, working in the
soup kitchen.
Many Local officials past and present
referred to Langley as Mr. Integrity.
"When you are not quite sure, talk to
Langley," was their best compliment.
He headed the education committee for
Local 13 and after retirement was elected
first Vice President of the Southern California Pensioners Group.

Jim Seccombe, was
IBU leader in SF

Trinidad Rojo, one of the Pioneer Alaskeros, tells his story in the exhibit at
Wing Luke Museum.
— photo by John Stamets

Exhibit sponsored by IBU District 37

Photos, histories honor Alaskeros'
SEATTLE —"Pioneer Alaskeros," the
photography and oral history project on the
Filipino immigrants who worked the
Alaska canneries in the 1920s and '30s,
opened August 6 at the Wing Luke Asian
Museum here.
The exhibit, featuring black and white
photos by John Stamets accompanied by
excerpts of oral history interviews,runs until October 3. It will then travel around the
State of Washington. The exhibit is cosponsored by ILWU District 37 of
IBU—the union the Alaskeros formed in
1934, under the leadership of Virgil
Duyungun who was murdered by antiunion hit men—and the Washington Commission for the Humanities.
Stamets initiated the project after researching a 1982 article on District 37 of
IBU called "Death and Triumph: The Cannery Murders," which won a first place citation in minority affairs reporting from the
journalism fraternity Sigma Delta Chi.
Stamets' photos of the pioneers were all
taken in the District 37 of IBU hall.
GUIDING VOICES
Besides the stunning photos, the exhibit
is invaluable because it also provides an opportunity to hear important historical
voices of guidance. The Alaskeros not only
tell the story of how they came across the
water to work, but the story of how their
resistance broke down barriers set up
against their color and culture.
"After the season is over in Alaska,"
remembers Vincent Bacho, "the only
chance for Filipinos to work is as a busboy,
bellboy, dishwasher, houseboy. Office
work? You got no chance. Discrimination
was too much at that time."
"I was also on the spot all the time

Former ILWU staffer
authors Mt.Tam book
SAN FRANCISCO — Lincoln Fairley,
former ILWU Research Director, has
authored a new book called Mount Tarnalpais: A History, published by Scottwall
Associates. The history of the peak which
rises over 2,000 feet in Mann County includes chapters on "Commercial Activities
on the Mountain,- "Hunting on the Mountain," "The Changing Flora of the Mountain," and "Art and Literature on Mt.
Tamalpais." Fairley spent almost 10 years
researching the book.
Photos,selected and arranged by Picture
Editor James Heig,are used throughout to
capture the majesty of the mountain. The
book also includes illustrations, paintings
and maps.
The book is available from Scottwall
Associates,95 Scott Street, San Francisco,
CA 94117, (415)861-1956. The hardcover
costs $25 and the paperback costs $18.

because of the way I wrote then (in my
newspaper)," said Emiliano Francisco. "It
was in favor of the union all the time and the
contractors didn't like that. I used to live in
the Washington Hotel, you know,and I had
a bodyguard all the time for three months.
But one afternoon I was by myself, and
they were waiting for me in the lobby.
-They got me down on the floor and beat
me," he said. "These were people from the
contractors — not the contractors themselves — because they were wise enough to
protect themselves. They'd assign somebody, you know.But it so happened,I knew
all of them and just called the police. They
were all in jail. In those days, I had a rough
life with the union. When you're running a
newspaper and you're against the contractors, it's death."

New union songs
by Local 63
member
"Working Verses"is the name of the new
cassette tape released by the political dance
band called the Dia'eclectics, comprised of
saxophonist Larry Moore, a member of
ILWU Local 63, and Paul Burton.
The tape contains songs written by
Moore and Burton about work, labor
organizations, organizing and working
people. Many of the songs were first written
during the successful organizing drive
Moore participated in at Kerr Steamship in
1985.
The song called "The Company Say
satirizes Kerr's management's position
that the workers were "happy as larks.
find it surprisin'
that I been supervisin'
I thought I was a worker
I musta been mistook
It's funny, but hey
it's what the company say
"Workers of the world untie your shoes,
kick 'ern off and dance to songs of satire and
spoof," Moore says.
Moore has published the lyrics of the
songs from "Working Verses" in an illustrated song book. The book includes the
musical arrangements as well.
The group's current cassette is the followup to a collection of tunes called -Songs for
Peace and Freedom," which has received
regular airplay on KPFK-FM radio station
in Los Angeles.
The "Working Verses- cassette is available from Larry Moore at $7.77 per tape,
2195 Golden Avenue, Long Beach, CA
90806. The song book is also available for
$2.22.

Clifford(Jim)Seccombe,formerly regional director of the Inlandboatmen's Union of
the Pacific,died ofcancer last month in Alta
Bates Hospital in Berkeley. He was 58.
Seccombe was the chief IBU officer in the
Bay Area, with the title of vice president,
and also was a vice president of the national
union from 1971 to 1979.
Until his death, Seccombe was a negotiator for the union, a member of the local executive board and a trustee for the union
pension plan and the health and welfare
plan.
During his tenure as vice president, he
organized sailors in Hawaii into the union,
the Marine Division of the ILWU, which
represents crews of tugboats, ferries and
other vessels.
A native of San Francisco, Seccombe
joined the Merchant Marine when he was 16
and served from 1944 to 1946, including
duty in the Pacific during World War II.
He returned to Oakland, got a diploma
from Castlemont High School and then
returned to sea, sailing on President Line
ships until 1951, when he was drafted into
the Army during the Korean War.
After his discharge, he went to work for
Crowley Maritime Corp. and joined the
IBU. After losing his vice presidential
union position in 1979, he returned to
Crowley and worked there until retiring
because of illness.
Seccombe is survived by his wife, Elynor
of Hayward;a daughter,Laura of San Francisco; three sons,Daniel of Hayward,Jay of
Oakland and David of Hayward; a sister,
June Calori of Fremont and one grandchild.
A memorial service was held on the Royal
Star ferry boat at Pier 43/
1
2 in San Francisco. Seccombe's body was cremated and
his ashes cast to sea.
Donations are preferred to the Alta
Bates Hospital Oncology Department,
3001 Colby Street, Berkeley, 94705 or to
Cancer Research,American Cancer Society,
Alameda County Unit,Box 12676,Oakland
94604.

Conrad Fergusson,
Local 502
NEW WESTMINSTER,BC—Conrad
Fergusson, a former trustee of the ILWU
Canadian Area Pension and Welfare Plans,
died suddenly on May 21, 1987. He was a
member of longshore Local 502.
Fergusson served as union trustee between 1964 and 1978. "He was conscientious and hard working," commented Emil
Bjarnason, union pension advisor."He did
a particularly outstanding job selecting investments at a time when the union
trustees took over management of the
funds. His diligence and persistence in dealing with various brokers resulted in the best
possible deal for the pension fund during
the changeover."
Fergusson also served as president of
Local 502 for a brief period prior to his
retirement in 1983.

Local 29, San Diego
The results of last month's election by
foremen and longshoremen are: President,
Tim 4"l'immy" Chavez; vice-president,Tom
Fernandez; secretary/treasurer, Jose R.
"Chayo" Colmenero; assistant dispatcher,
John P. Hernandez; welfare officer, Eddie
Esquivel; caucus delegate, Sam "Sammy"
Vargas. The sergeants-at-arms are Frank
Hernandez and Eugene Gonzalez.
Paul Bartley, David Peer and Auggie
Reyes are the business agents. Trustees are
Eddie Esquivel,Eddie Howell and Patty Jo
Nakamoto; Foremen's Unit — Jerry Roiz;
Clerks' Unit — Joe Vinole. A five-member
executive board was also elected.

Local 13, Wilmington
Local 13, ILWU, Wilmington, California,
will hold its primary election Tuesday,
Wednesday and Thursday, September 8, 9
and 10, 1987, to fill the offices of secretarytreasurer, night BA,4 day dispatchers, 10
caucus delegates, welfare officer, trustee,
night dispatcher, 1 district council member
and sergeant-at-arms. Deadline for nomination papers is Saturday,September 5, 1987,
at 10 a.m. The run-off election will be Monday, Tuesday and Wednesday, September
21, 22 and 23, 1987.
Polling will be between the hours of6a.m.
to 7 p.m. at the Memorial Hall, 231 West C
Street, Wilmington, California 90744.
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Local 78 strikes
Ranchers Oil
FRESNO—Charging their employer
with implementing unilateral changes in
their contract, and imposing unacceptable
working conditions, members of ILWU
Local 78 have been on strike since Monday,
August 10 at Ranchers Cotton Oil Co.
Some 120 members of Local 78 are employed at Ranchers and the strike is "99
percent effective," according to secretarytreasurer Flay Deaton.
Local 78 bargaining for a new contract
with Ranchers reached impasse in January
1986, and the company implemented its
"last and final offer." There has been no progress in bargaining since that time.
PENSIONERS PICNICS— Picnic season continued this month on the Columbia River as Local 8 and Local 4 pensioners
maintained their annual traditions with successful get-togethers. At left, LLoyd Kennedy, president of the Columbia
River Pensioners watches as his wife Rachel prepares a plate for Frank Reich!, Tacoma. Around 200 ILWU pensioners
and grandchildren attended picnic in Oaks Park,Portland. At right, Longview Pension club President Al Erickson calls
—photos by LO4S Shanahan
the numbers for Longview picnic at Riverland Park near Kelso, Washington.

Korean unions lead struggle for human rights
Tens of thousands of workers at 192
South Korean companies demonstrated or
stayed away from work in mid-August in
actions that highlighted the wave of labor
unrest that has cost $125 million in lost production and $55 million in exports.
The unrest — with workers protesting
wages that average $1.75 per hour and
demanding the right to organize without
government interference — shut down
plants at some of the largest companies in
the country and for several days halted
shipments out of Pusan, South Korea's
largest port.
The workers, who've been forced to
organize underground because of years of
government repression, are part of the opposition which forced the government of
President Chun Doo Hwan on June 29 to
announce democratic changes throughout
the country.
But the changes haven't resulted in
workers benefitting from the country's
booming export-based economy. Besides
earning low wages, Korean workers have an
average work-week of 57 hours, one of the
world's longest.
STRIKES ILLEGAL
And under the nation's labor laws, all the
current strikes are illegal and violators
could face prison terms. Labor laws and
company policies have also restricted union
organizers and much of the unrest has been
triggered by workers' attempts to rid
themselves of unions they believe are controlled either by the government or
management and put new unions in their
place.
"There is still no guaranteed minimumwage law. Anyone caught engaging in
unauthorized union activity is arrested and
tried. The workers can barely live on the
wage they now earn,and the working conditions in the factories are very, very bad,"
one foreign diplomat said.
Hundreds of the political prisoners
recently released in the government's new
amnesty program,or still in jail as hard-core
subversives, were convicted on charges of
labor activism. Amnesty International has
long chided Chun's government for abusing
workers' rights.
The UN's International Labor Organization was equally critical of working conditions in South Korea in a report last year
which said the country has the highest incidence of industrial accidents in the world.
Last year alone, the report said, 1,718
workers were killed on the job and 141,809
others were disabled — slight increases
over the previous year. Since 1980, accidents in the South Korean workplace have
claimed more than 8,635 lives and injured nearly 1 million people.
This summer's labor unrest shut down
plants — some have reopened — at the nation's largest conglomerates, including
Hyundai, Daewoo, Samsun and LuckyGoldstar. Hyundai, which exports the
popular Excel automobile to the US,had to
halt exports for a period even though it settled its dispute with its workers within a
week after it started.
In one major settlement, an independent
union representing the 40,000 workers at
Hyundai Heavy Industries was recognized
by the company — a division of the
country's largest conglomerate — after
mediation by the government. Collective
bargaining has yet to start, however.

The protests occur despite claims of
liberalization by the government's Minister
of Labor and the leaders of the authorized
Federation of Korean Trade Unions,an umbrella group representing 2,365 companyorganized unions.

'Workers still must live under extreme
terror. One wrong move and they are
dismissed. There is still a chance that, if we
organize ourselves and present a strong
front, we may get token concessions from
management. But overall, the atmosphere

Local 6 backs East Bay nurses
BERKELEY—Some 900 members of the
California Nurses Association ratified by
an 85% margin a new two-year contract
with Alta Bates and Herrick Hospitals
after a week-long strike. The two sides announced a tentative agreement on August
13. The nurses had been working without a
contract since July 1 when they began the
strike on August 7.
ILWU Local 6 X-Ray technicians at both
hospitals honored the nurses' picket lines.
"We were the only union officially honoring
the nurses' line," Local 6 SecretaryTreasurer Leon Harris said. "Hospital
Workers Local 250 had individual workers
stay out but their contractlanguage forbids
the organization to stay out."
The new pact, effective from July 1, 1987
to July 1, 1989, cAlls for a 10% wage increase — the original demand wasfor a 14%
increase — with 5% retroactive to July 1,
another 1% in January, 4% next July and
the final 1% in January 1989.
"While there was disappointment over
the wage settlement,the package as a whole
was a very good one," said Lupin Loughborough, spokesperson for the nurses at
Alta Bates, which like Herrick is owned by
the Alta Bates Corp.
Loughborough said the contract also
allowed for a 2% wage increase for nurses
reaching 10 years of service; before there

were no increases after five years of service
other than raises called for in the contract.
Also the contract creates the position of
Staff Nurse 3, for the "many people who
work over and above" the hours and duties
that are part of the average requirements of
registered nurses (Staff Nurse 2), Loughborough said. The new position "carries an
extra 5%"in yearly pay, he said.
The nurses also negotiated a new "acuity
system," under which nurses determine
how demanding each patient is on the time
of staff members. The new system, which
will be in place by the end of the year, makes
the nurses partners with management on
staff deployment, Loughborough said.
New insurance reimbursement procedures have resulted in many patients being
released earlier from the hospital, he said,
and "the result is that the people remaining
in the hospital are sicker and the work has
become more demanding, but there hasn't
been a comparable increase of staff."
The new pact increases the night shift differential from 9% of 10% of day shift staff
pay and for shorter night shift schedules
after six months. It also calls for inclusion
of cardiovascular and pheresis nurses
(those specializing in transfusions) to
become part of the bargaining unit if 51% of
them sign pledge cards.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU-PMA Alcoholism
Recovery Program representative in your area. They are trained to
offer personal and family counseling, referral and other services—all on a confidential basis.
Southern California
Jackie Cummings
1316A North Avalon
Wilmington,CA 90744
Phone:(213)549-9066
Northern California
George Cobbs
400 North Point St.
San Francisco, CA 94133
Phone:(415)776.8363
Columbia River/Oregon Coast Area
Jim Copp
5665 North East Glisan, Suite #2
Portland, Oregon 97213
Phone:(503) 231-4882

Puget Sound/Washington Area
Richard Borsheim
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone:(206)621-1038
Northern California Warehouse
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
Phone:(415)621-7326
British Columbia/Canadian Area
Bill Bloor
745 Clark Drive, Office Suite 205
Vancouver, BC V5L 3J3
Phone:(604) 254-7911

Local 10 member
keeps fights going
OAKLAND—Six months after he and
his partner began to sponsor boxing
matches at the 5,500-seat Henry J. Kaiser
Convention Center, ILWU Local 10 member Ramiro Hernandez' H&W Productions
held a press conference at Gallaghers
Restaurant to announce its latest fight card
held August 19.
The room was packed with veteran boxers, Oakland City officials, and members of
the press who got to "meet the fighters and
ask them some personal questions about
their futures,- said press conference MC
Michael Valli, who's also the ring announcer.
Afterwards, Hernandez told The Dispatcher,"I feel real good because the community in the East Bay is really supporting
our programs. The labor movement is supporting us. The longshore guys are coming
out. The Teamsters are coming out.
Hernandez, who with his partner Phil
Weltin sponsor a fight card every Wednesday, said the support "proves that our
dream of boxing renaissance in Oakland is
real."
He was echoed by matchmaker of 45
years Ernie Fuentos, who flew from San
Diego to the press conference. Calling Hernandez "one of the easiest promoters to
work for," Fuentos said the city is supporting the boxing cards because Hernandez
"doesn't just do it for commercial reasons.
Ramiro wants to do something for the
community."

Dockers, Widows
on Pension List
SAN FRANCISCO — Following is the
August 1987 listing of dockworkers
retired under various ILWU-PMA plans:
Local 4, Vancouver: Leonard Knopp;
Local 8, Portland: Frank Cicerich,
Donald J. Leichtman, William F. Watt;
Local 10, San Francisco: Nonnie Currie,
Jr.; Local 12, North Bend: Arthur B.
Cavanagh, Everett V. Richardson,
Harry F. Wilson; Local 13, Wilmington:
Glenn Karhu, Peter Mathovich; Local
19, Seattle: Chester Goulet, Dale C.
Mortensen,Steve Starkovich,Charles L.
Steward.
Local 21, Longview: Andrew N.
Wilson; Local 23, Tacoma: Herman L.
Jones; Local 24, Aberdeen: Walter Hendrickson; Local 63, Wilmington: Delbert
Blackard, Dee H.Calhoun; Local 91,San
Francisco: Albert J. Arieta; Local 92,
Portland: Norman C. Davis; Local 94,
Wilmington:John G.Martinez;Local98,
Seattle: Robert C. Arnestad, Edward G.
Kampanos.
* The widows are: Muyral Apukka
(William, Local 24); Sibbie Bonnom
(Elwood, Local 10); Rosa M. Braz
(Deomar, Local 10); Betty J. Bunch
(Leroy, Local 29); Esther Comeaux
(Clarence, Local 10); Bertha C. Freeburn
(William, Local 19); Viola Hovde
(Harald, Local 10); Beatrice Johnson
(Orville, Local 54); Ann Joyner(Thomas,
Local 18); Carmen Llobrvgat (Anthony,
Local 40).
Carrie B. Maki(Hugh,Local 13); Helen
A. Matthews(Floyd, Local 19); Sadie B.
Miller(Claude, Local 34); Dorothy Olsen
(Herman, Local 8); Muriel Perz(Joseph,
Local 13); Keiko H. Roberts(Milo,Local
13); Naomi Smith (J.D., Local 13); Ida
Lee Spikes(Leo, Local 10); Mary A.Trotter (Eddie, Local 13); Lucy B. Watson
(RezekiEtn, Local 13); Vera H. Wick
(Frank, Local 19).
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Important notice on MU Political Action Fund
Delegatesto the 26th Biennial Convention of the ILWU, meeting in San Francisco, California, April 15-19, 1985,amended Article X of the International Constitution
to read as follows:
SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively of voluntary contributions. The union will not favor or disadvantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will a member be required to pay more than his/her
pro rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which the voluntary contributions are put will be made to
the International Executive Board.
'The voluntary contributions to the Political Action Fund shall be collected as follows:
11.20 of each Septembers per capita payment to the International Union shall be diverted to the Political Action Fund where it will be used in connection with
Federal, state and local elections. This $1.20 deduction is a suggestion only, and individual members are free to contribute more or less than that guideline suggests.
The diverted funds will be contributed only on behalf of these members who voluntarily permit that portion of their per capita payment to be used for that purpose.
'Each June, July and August, each dues paying member of the union shall be advised of his/her right to withhold the $1.20 payment or any portion thereof otherwise made in September. Those members expressing such a desire, on a form provided by the International Union, shall be sent a check in the amount of $1.20 or less
if they so desire, in advance of the member making his/her dues payment to the local union for the month of September.
'Those members who do not wish to have any portion of their per capita payment diverted to the Political Action Fund, but who wish to make political action contributions directly to either the Political Action Fund or to their local union, may do so in any amounts whenever they wish.'
Members of the ILWU who wish to contribute more than $1.20 may do so by sending a check in the desired amount, made out to the ILWU Political Action
Fund, directly to the International Union.

Less than $1.20

More than $1.20

I do not wish to contribute the entire $1.20 to the
ILWU Political Action Fund. I will contribute
. I understand that the International will
send me a check for the difference between my contribution and $1.20 prior to September 1, 1987.

I wish to contribute more than the minimum voluntary contribution of $1.20 to the ILWU Political Action
Fund. Enclosed please find my check for

No contribution
I do not wish to contribute to the ILWU Political
Action Fund. In order to ensure that no portion of my
dues payment is allocated to the Fund, and recognizing that I have no obligation whatsoever to make such
a contribution, the International will send me a check
in the amount of $1.20 prior to September 1, 1987.

signature
signature

signature
name

name

name

address
address

address
Local

Local

Local *

return to:
ILWU

return to:
ILWU

1188 Franklin Street
San Francisco, CA 94109

1188 Franklin Street
San Francisco, CA 94109

return to:
ILWU
1188 Franklin Street
San Francisco, CA 94109

More political action needed

SALEM—The 1987 Oregon Legislature,
which adjourned June 28, amounted to a
mixed bag of gains and losses as far as
labor, union retirees and other seniors are
concerned.
Longshore log loading jobs got another
breather when a bill memorializing Congress to curtail log exports died in, the
House Agriculture Committee. Earlier in
the session the bill had passed in the Senate.
Farm workers were finally extended
"Right to Know" information coverage in
handling hazardous chemicals. They had
been excluded from legislation covering
other workers enacted by the 1985
legislature.
JOBLESS PAY
Several bills were passed improving
Unemployment Insurance. One of the bills
allows an additional six and a half weeks of
benefits after 26 weeks of regular benefits
are exhausted, when the insured unemployment rate is 4.5% or higher.
Another gain for labor was defeat of a bill
that would have repealed Oregon's "little
Davis-Bacon" prevailing wage law. And
although "Right to Work (for less)- forces
opened offices in Oregon some time ago, no
Open Shop bills were introduced in this
year's session.
Injured workers did not fare so well from
changes in the state's Workers' Compensation law. Ten years ago the legislature
severely limited an injured worker's access
to an independent judiciary in order to obtain just compensation. The 1987 legislature all butcompleted that denial. A new expedited hearing process will require workers to pursue their benefit claims in a much
shorter period of time than in the past.
Overall the time for an injured worker to appeal to a Compensation Department hearing officer has been reduced from one year
to 180 days.
The Workers Compensation package did
include some improvements. Scheduled
permanent partial disability benefits will be
increased from $125 to $145 per degree.
Loss time money will be allowed injured
workers who must leave their jobs for a doctor's visit relating to their injury instead of

Cancer survivors face
discrimination
paying for it out of their own pockets. And
after three previous legislative tries,
payments for long-term occupational illness and disease will now be permitted.
Administration of Workers' Compensation in Oregon will now be under a newly
formed Department of Insurance and
Finance, headed by Ted Kulongoski, labor
attorney and former state senator. The
Oregon AFL-CIO expressed the belief that
Kulongski's role as Director "will mark the
beginning of a noticeably different change
in the way the workers'compensation,safety, and health laws of the state are
administered.
So-called "tort reform"—limitations on
awards in liability cases—was another measure which could have a detrimental impact
on injured workers and consumers hurt by
defective products. While economic damage awards are protected from any limitations, a limit of $500,000 was put on awards
for non-economic damages. This is not as
huge a sum as it appears,if a worker or consumer injury is of many years duration. As
with Workers' Compensation, "tort
reform" also narrowed legal access for both
workers and consumers. On the positive
side insurance companies will be required to
justify rate increases and do more reporting. The legislation also created the nation's
first consumer advocacy section.
Along with representatives from the
Oregon State Council of Senior Citizens,
United Seniors, Oregon Fair Share, and
Oregon Health Action Coalition, John

Cal Seniors meet
OAKLAND—The Congress of California
Seniors, to which over 100,000 members of
the ILWU,Teamsters and AFL-CIO are affiliated, will hold its eleventh annual convention at the Oakland Airport Hilton
September 16-18.
Besides union delegates there will also be
present delegates from senior groups,
churches and community groups, representing a total membership of 400,000.
For further information on the Convention call Congress President George Sandy
(415)834-2281

Olson, the ILWU Columbia River District
Council's lobbyist, worked for retiree and
health care improvements at the 1987 legislature, as part of the council's legislative
program.
Senior and health care gains included
adoption of legislation requiring physicians
to post in their waiting rooms indicating
their enrollment status with Medicare
Part B.This was a compromise of efforts to
pass a bill designed to stop doctors from
charging more than the Medicare approved
rate.
Improvements were made in convalescent care, including adoption of a Nursing
Home Bill of Rights and better licensing
and control of Adult Foster Homes.
Stronger guardianship provisions and
grandparents visitation rights were
enacted. A package of bills was passed
strengthening the rights of tenants
(especially seniors) living in mobile home
parks. Lifeline telephone services for lowincome and seniors were also improved.
Seniors lost a major battle when the
state's druggists mounted a massive campaign to defeat a bill which would have required pharmacies to post the prices of the
60 medications most used by the elderly.
Oregon Fair Share and other coalition
members were successful in passing a bill
requiring Oregon to gradually divest funds
it controls from all businesses active in
South Africa.
ILWU lobbyist John Olson, a Local 40
retiree, said that the recent Oregon legislative session points up the need for increased
political action by all ILWU locals, pension
clubs and auxiliaries. "In the last session,"
he said, "the Senate had a Democratic majority of 17 to 13, while in the House the
Democratic edge was only 31 to 29, and
some of those Democrats were 'Democrats'
in name only.
"If we are to hold our own, to make any
real gains in the next session," Olson warned, "it will take more political action than
we've done in the past, in cooperation with
such natural allies as the rest of labor,
Oregon Fair Share, and senior and health
care organizations."

SAN FRANCISCO — A new American
Cancer Society advocacy program addresses a problem faced by a growing
number of cancer survivors:job discrimination. More than five million Americans today are living with a history of cancer.
According to the American Cancer Society, approximately 25% of all individuals
with a cancer history experience discrimination, including illegal pre-employment
questions, failure to be hired, promoted or
selected for special training programs,forced transfers, altered or severed benefts, and
failure to receive legally required accommodation in work load (such as schedule or
task changes
The American Cancer Society's California Division has given funds to the Legal
Aid Society of San Francisco to develop an
advocacy service entitled "Cancer Employment Rights Project," serving the State of
California. American Cancer Society counselors work in consultation with project attorneys and staff. Although they cannot
guarantee a job to someone who has been
discriminated against, or pay for legal
assistance, they can provide general information on individual legal rights, specific
information on options when confronted
with job discrimination, and assistance
with job re-entry
If you have experienced job discrimination based on a diagnosis or history of
cancer, contact the Service and Rehabilitation Department of your local American
Cancer Society unit.

LeRoy King honored
SAN FRANCISCO—ILWU Northern
California Regional Director LeRoy King
was one of seven people honored last month
by the Friends of the San Francisco Human
Rights Commission for his efforts over the
years.
King. who also serves on the city's
Redevelopment Commission, was a leader
in the effort to establish the Commission 23
years ago and, more recently, was active, in
the successful campaign to pass an ordinance giving city contracts to businesses
owned by women, minorities and local
residents.

