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7,000 workers

Tom Dufresne
"Many ILWU members were very involved in the June 1 general strike. Our
children are going to be affected by what the
government is trying to do. Our teenage kids
are going to be working, and we want to see
some opportunities for them in unionized
areas.

1

Dave !singer
"We are fighting for one cause here. We
were hit with federal legislation which is
basically the same as what they're doing
here in the province. Our rights to bargain,
to strike and to picket are restricted. So
when it came down to the province, we know
what this BilI 19 is about."

"This bill involves us even though we are
under federal, not provincial jurisdiction.
They'll eventually get around to taking our
rights away too. I think we should have the
right to belong to a union if we want. I don't
think we should be dictated to by the
government.

"We set up the dispatch at 6:30 a.m.
Everyone did their share. It was put
together pretty quick, but it worked.
Everyone was assigned a place different
from where they worked. It got a lot of people more interested in what's going on, looking into what these bills are all about. It
brought things to a head.

HONOLULU — Negotiations covering
some 7,000 members of ILWU Local 142
employed in the hotel industry were completed last month, according to ILWU
Hawaii Regional Director Tommy Trask.
A memorandum of understanding with
the Hawaii Council of Hotels, involving
seven major resorts employing nearly 4,000
of those workers, was signed May 29.
Separate but similar agreements have been
concluded with another six hotels not
presently members of the Council.
Trask called the settlement "the best we
could get under the circumstances." As is
customary, Local 142 will not release
details of the agreement until after
meetings are held with the membership.
The union's full negotiating committee
met in Honolulu June9and,after reviewing
the details of the agreement, voted to submit the settlement to the membership for
approval. Ratification meetings are being
held as this issue of The Dispatcher goes to
press.
Members of the Council of Hawaii Hotels
include the Westin Mauna Kea Beach
Hotel, Hotel King Kamehameha, Hyatt
Regency Maui, Kaanapali Beach Hotel,
Royal Lahaina Hotel and Stouffer's Wailea
Beach Hotel.

Dock talks
continuing
Ken Boote

Jim Brown

Local 142
wins new
hotel pact

SAN FRANCISCO — As this issue of
The Dispatcher goes to press, negotiations
for a new West coast longshore and clerks'
contract are continuing normally. The
Negotiating Committee is representing all
of the Caucus' demands and remains
optimistic.
"It is of great importance," said the
negotiating committee in a June 11 letter to
all coast longshore and clerk locals, "that
the membership not be confused by rumors
or speculation in the press or inaccurate
reports from stevedore company personnel.
Such rumors should be totally disregarded.

REPORT TO LOCALS
"The Negotiating Committee will report
to the locals directly when there is something of substance to report on the status of
bargaining."
The ILWU bargaining team is led by International President Jim Herman. Other
committee members include Vice-President
Rudy Rubio, Coast Committee members
Robert Olvera and Randy Vekich, International Secretary-Treasurer Curt McClain,
with Pete Givogre, Local 19, Seattle; Art
Ronne, Local 8, Portland; Tom Lupher,
Local 10, San Francisco; Lou Loveridge,
Local 13, Wilmington; Glen Ramiskey,
Local 24, Aberdeen; Richard Rancore,Local
4, Vancouver; Ralph Edalgo, Local 54,
Stockton; Larry Clark. Local 40, Portland;
and Carl Clay, Local 63, Wilmington. Jim
North, Local 94, Wilmington, is observing
on behalf of the foremen. Gerry Bulcke is
observing on behalf of the pensioners.
At the same time, the longshore safety
committee continues its meetings with
PMA. Members are Norm Parks, Local 8;
John Tousseau, Local 13, Joe Argenw.
Local 63, Bill Watkins, Local 10, Larry
Hansen Local 19, Don Draskovitch, Local
94, and ILWU Health and Safety Coordinator Russ Bargmann.
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Raise the minimum wage
By JIM HERMAN
ILWU International President

'Increasing the minimum
wage creates jobs by
putting more money in
the hands of those most
likely to spend it on basic
necessities produced
and distributed by other
workers.'

The minimum wage law, in all its simplicity, is perhaps the most effective anti-poverty weapon
ever created in the US. Passed nearly 50 years ago, it created a safety net for the whole economy, guaranteeing that American workers had enough purchasing power to keep the economy
moving.
Starting at 25 cents, the minimum was gradually increased to keep pace with rising prices. The
general consensus was that it should be pegged at 50% of the average non-supervisory wage in
private industry. While that 50% rule was never enacted into law, it was followed pretty closely by
lawmakers and Presidents from both major parties. With all its limitations, the minimum wage
worked.
Until 1981, that is, when newly-elected President Reagan, standing history on its head,
declared that the minimum wage had "caused more misery and unemployment than anything
since the Great Depression," and promised to veto any effort to raise it. With Republicans in
charge of the Senate, and the House of Representatives thoroughly cowed, he made it stick. And
so over the next six years, with no increase, the purchasing power of the minimum wage was
eroded by 270/0, casting millions of workers into even more abject poverty.
Today, this great achievement lies in ruins. The minimum wage has not kept up with the cost of
living. It has not kept up with the average wage. It has not provided earnings, as originally intended, sufficient to keep the "working poor" out of poverty.
The numbers are shocking. The 6.7 million employees on the $3.35 minimum wage earn, if they
have full-time work, less than $7,000 per year. Those with two dependents are therefore at best
pulling in substantially less than what the federal government defines as a poverty level income.
Indeed, they make so little as to qualify for welfare and medicaid in more than half the states, and
to qualify for food stamps in all of them. An additional 6 million workers whose wages are tied to
the minimum — up to $4 per hour — are not much better off.
Fifty years ago corporate lobbyists warned hysterically that the minimum wage would create
massive unemployment by forcing thousands of marginal businesses to shut down, and encouraging others to replace workers with machines, The minimum wage, they warned, was
severely inflationary as well. The Reagan administration's argument is the same, almost word-forword. It's also dead wrong, a thin tissue of dogma and pseudo-economics veiling an iron fist of
hard-core greed.

MINIMUM WAGE CREATES JOBS
The record leaves no room for doubt — increasing the minimum wage in fact creates jobs by
putting more money in the hands of those most likely to spend it on basic necessities produced
and distributed by other workers. One economic study after another concludes that the minor job
losses caused by the inability of certain borderline businesses unable to pay a decent minimum
wage would be overwhelmed by the creation of new jobs. The most recent evidence, suggests
that a $1 increase would lower unemployment among low wage workers by 3% or more.
There is legitimate debate as to how large the increase should be, how the increases should be
timed and other questions. But it's certain, as International Ladies' Garment Workers' Union President Jay Mazur points out, that 'to leave the minimum wage at the present inadequate and
deteriorating level is to increase poverty, to deny the neediest a living wage and protection from
exploitation and — most important — to deprive our economy of a necessary stimulant to lift us
from our present perilously stagnant state,"

INCREASE BILL BENDING
As this is written legislation sponsored by Sen. Edward M. Kennedy(D-Mass.) and Rep.
Augustus Hawkins(D-Los Angeles) to increase the minimum wage, and to tie it permanently to a
percentage of the average wage, is working its way through Congress. It is expected to arrive on
the House floor in September, and on the Senate in July.
It is likely to pass. Its fate in the White House is uncertain. Labor Secretary Brock has offered a
compromise — an increase in the minimum wage in exchange for a revived sub-minimum for
teenagers. Such a "compromise," which would lead to the displacement of American workers by
their own children, is totally unacceptable.
Understanding that we may well face a presidential veto, it is not too early to start lighting a fire
on this issue. Congress has recently overridden two Presidential vetoes — one on South Africa
sanctions, the other on highway construction. The vetoes were a result of intense political
pressure from back home, pressure reflected a broad consensus from all elements of the community that the administration was out of step.
We have to begin building such a consensus right now. Pulling together enough votes to override a veto is a long shot for this year, but it will remain a critical issue in the 1988 elections and
beyond. The minimum wage is a moral and economic issue involving our entire society — not just
poor people, not just teenagers, as the administration and Chamber of Commerce would have us
believe. It should be a touchstone for our political activity in the immediate future.
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Washington conference

Local 6 joins other Nestle unions in mutual aid plan
WASHINGTON, DC — US and Canadian unions representing tens of thousands
of employees of Nestle Corp., the giant
swiss-based food conglomerate, met here
last month to begin a major new effort to increase their bargaining strength through
mutual assistance.
ILWU Local 6 President Al Lannon
joined representatives of a dozen international unions representing Nestle workers
in a strategy session which developed a program to pull together an effective Nestle
Council to provide mutual aid and research
— ultimately leading to coordinated
bargaining.
Local 6,in addition to Nestle Chocolate in
Salinas, represents workers at several companies recently absorbed by the company,

including Hills Bros. Coffee, MJB Coffee
and MJB Rice. Nestle now employs over six
percent of the Local 6 membership.
Also participating in the meeting were
representatives of the Retail, Wholesale
and Department Store Workers Union, the
United Food and Commercial Workers,
Teamsters, Machinists, Bakery and Confectionary Workers, along with the AFLCIO's Industrial Union Department and
the Food and Allied Service Department.
The meeting was called by the International Union of Food Workers-North
American Regional Organization, and
chaired by IUF Regional Secretary Joy
Anne Grune.
COMPANY LINE HARDENS
All participants reported a general
hardening of company attitudes toward

unions, with management more inclined to
push ordinary grievances to arbitration.
Company negotiators are more and more
often demanding such concessions as
employee co-payment of health and welfare
premiums,and hiring temporary, part-time
employees, participants reported. Several
unsuccessful decertification efforts were
reported.
An additional planning meeting is set for
this summer, to be followed by a broader
conference over several days, with rankand-file representation, to finalize and implement a coordinated approach on issues
of mutual concern. Participants agreed that
a Nestle council would assert employee
strength and share knowledge in such areas
as health and safety, company insurance
programs, grievance and arbitration ex-

Local 142 members

Holiday Inn workers win back their jobs
HONOLULU — Employees of the Airport Holiday Inn here have unanimously
ratified an agreement giving them back
their jobs effective June 1 with all the
benefits enjoyed under their ILWU contract.
This victory comes at the end of a fivemonth battle which began on New Year's
Eve when 140 workers were suddenly
dismissed by a new owner.
When Nimitz Partners took over ownership of the hotel the replaced all the former
employees with new hires, or workers
transferred from the Airport Plaza Hotel —
also owned by Nimitz — and imposed the inferior contract with another union which
had covered employees at the Airport
Plaza.
DISCRIMINATION
Eventually Nimitz rehired a little over 60
of the former Holiday Inn workers, many of
them at part-time or on-call, with less pay
and benefits for the same work. The rehired
workers also lost all their seniority. With
only one exception,none of theformer Local
142 unit officers or stewards were called
back to work.
The ILWU immediately filed unfair labor
practices against Nimitz Partners charging
discrimination against ILWU members and
leaders for the purpose of avoiding union
recognition and bargaining with the ILWU.
Last month, the NLRB in Washington
upheld the ILWU's charges and found that
Nimitz violated by the law by displacing the
Local 142 members and recognizing the
other union. In an extraordinary move,the
NLRB authorized its Hawaii office to seek a
court order requiring Nimitz to comply.

Crowley strike
Still Solid
SEATTLE — As this issue of The Dispatcher goes to press, the strike by the
Inlandboatmens' Union against Crowley
Maritime and its west coast subsidiaries is
nearly 5 months old, and continues to
receive strong support from the ILWU,
Teamsters, and AFL-CIO unions.
The strike by the ILWU's marine division
"remains extremely tight," said IBU President Bob Liddle."The support has been terrific. The longshore division in particular
continues to play a terrific role."
The strike is centered in Seattle and San
Francisco, where the main targets are
Puget Sound Tug and Barge and Harbor
Tug and Barge.

Dynalectron pact
LIHUE, Kauai — Members of the IBU
employed at Dynalectron, Hawaii reached
agreement with their employer May 8 on a
new three year agreement.The 29 members
employed here retrieve torpedoes and
missiles for the US Navy.
The agreement provides yearly wage increases of 2.5%,3.4% and 3%,as well as improved medical and vision care benefits,
maintenance of benefits, an updated pension plan, an additional holiday (Martin
Luther King's birthday)and improved shift
differentials.
The agreement was negotiated by IBU
Regional Director John Gouveia, Gerard
Ruiz, Ted Fonoimoana, Duane Moriguchi,
and Robert Ryder.

Holiday Inn workers, Angelita Peralta and Edna Corniel applaud the happy
news — "the ILWU got our jobs back!"

In Grays' Harbor

'Friends of Labor'hold convention
GRAYS HARBOR — The "Friends of
Labor," a group of labor unions in this area,
believe in going to bat for a friend in need.
Over the past decade, the Friends of
Labor "has evolved into this close group
whose goals are based on the principles of
solidarity," ILWU Local 24 President Billy
Swor told The Dispatcher. "This support
may manifest itself in mass picketing,sympathy demonstrations or testifying at civic
hearings."
A "Labor Convention" held here in
March by the organization attracted more
than 450 unionists who share the vision.
They represented over 40 local unions and
put their money where their mouth is for
UFCW grocery clerks and machinists who
were on strike at the time. They raised close
to $7,000 to help the strikers, and another

$1,200 for the Friends bank account.
ILWU International President Jim
Herman, who was in town for a meeting at
Local 24, was one of the convention
speakers.
"The UFCW grocery clerks and JAM
members were morally rallied and their
spirits were fortified," Swor said of
Herman's remarks. "I personally am very
proud to have an officer of my union who
will do whatever he could to help those
brothers and sisters in unions when they
needed it most."
The Friends of Labor meet on the third
Wednesday of each month and "anyone
who belongs to a union or is just a friend in
support of Labor" is encouraged to attend,
Swor said. For more information call (206)
533-3412.

perience.
Nestle is estimated to have 230 work sites
in the US and 17 in Canada, with a dozen
unions representing workers in over 100
plants.
"WE KNOW IT CAN WORK"
"We know it can work," Lannon said.
"Several years ago a number of these
unions got together informally and
defeated an effort to set up a company program whereby workers would be rewarded
for informing on other workers. We stopped
'operation snitch' by working together.
And it is only by working together that we
can successfully challenge this multinational giant which has the ability to play
such havoc with the lives of our members,"
Lannon said.

Local signs
contract for
intermodal yard
SEATTLE — The Port of Seattle and
members of ILWU Locals 19, 52 and 98
have signed an agreement for operation of
the Port's new on-dock intermodal railyard
under construction at Terminal 18 on Harbor Island.
The Port's new on-dock railyard will open
in February, 1988, at Terminal 18, a
110-acre container facility that serves 15
container steamship lines. The $3.5 million
railyard will be managed by the Port and
will be able to load an entire 210-FEU
dedicated double-stack container train
right on the terminal.
The new, on-dock facility will complement existing state-of-the-art intermodal
facilities currently operated by the Burlington Northern and Union Pacific Railroads.
BN's Seattle International Gateway is from
0.1 to 1.6 miles from the several Port container terminals, and UP has doubled the
size of its nearby Argo Yard to 39 acres to
handle the growing volume.
"The new contract strictly follows the
terms of the PCLCD," Local 19 President
Pete Givogre told The Dispatcher. "When
the trains come in, 16 of our members will be
working every day till the job's done.
"We feel the new contract represents the
spirit of cooperation we have with the Port
of Seattle," Givogre said.
Another port announcement applauded
Local 19's "new production record unloading 157,000 cartons of apples" from a New
Zealand ship.
Net production averaged 1,523 cartons
per gang hour and reached 1,627 per hour
during one day's work.
Longshoremen also continued to increase
container crane productivity at Seattle's
terminals. Thirty per cent more containers
were handled in January, 1987, than in
January 1986.

Future of Waialua Sugar still uncertain
WAIALUA — The fate of Castle &
Cooke's 88-year old Waialua Sugar Co. —
and the 400 members of ILWU Local 142
employed there — remained uncertain as
the company's 60-day grace period expired
May 31.
The company announced March 31 that
there was a "strong possibility" that it
would shut down the huge plantation and
mill on Oahu's north shore — where 7% of
the state's sugar crop is produced — over
the next two years
A program for an employee buy-out,
developed by Waialua President Jack
Hewetson, has been submitted to the local
officers and the unit leadership at a meeting
May 5.
"We are looking very carefully at Hewetson's proposal," said Local 142 President
Eddie Lapa."The plan is very complex and
involves major sacrifices and commitment
from the workers. The union has its own
team of experts looking at it, and we have
agrced to nothing. When we get the facts
and make our analysis we will give a full
rep( rt to the membership in Waialua," he
saie.
Lapa cautioned the Waialua membership
to ignore any rumors they may hear. "The
union will make a recommendation in the
best interest of every worker here in

Discussing problemsfaced by displaced workers at Waialua Sugar with Hawaii
Gov. John Waihee are Shoji Okazaki and Local 142 Secretary-Treasurer Guy
Fujimura.
Waialua," said Lapa.
At the same time, the ILWU obtained important political support in their efforts to
keep the plantation going or, in the event of
a phase-out, to provide the assistance
necessary.
Waialua unit members joined members
from the Airport Holiday Inn in successfully lobbying the state legislature to pass the
Displaced Workers Act which requires
employers with 50 or more workers to pro-

vide 45 days' notice of their intent to shut
down. Displaced workers also will be eligible for a four-week supplemental unemployment benefit, funded by their
employer, which will pay the difference between the unemployment insurance benefit
and their average weekly wage.
The local has is also receiving additional
cooperation and assistance from the office
of the governor and the Honolulu City
Council.
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In California's 33rd District

phnr mpkflg thP
Lilly Spencer, a member of longshore Local 13 since
1985,came away from last month's Joint ILWU California
District Councils' meeting(see Dispatcher, May 19)raring
to join labor's army of volunteers descending on Orange
County to help underdog Democrat Cecil Green win his
hotly contested special election in the 33rd state senate
district.
She had, at that meeting, listened to Assembly Speaker
Willie Brown and State Senate President Pro Tern David
Roberti describe the importance of the race — a Green victory, they said, would be a key vote on labor related issues.
It was particularly important to strengthen the Democratic majority, they said, as the legislature prepared for
reapportionment after the 1990 census.
MAKE A CONTRIBUTION
"I thought about it and I felt that if more people
understood the importance of this, we could make a real
contribution." Spencer said.
And when Green — with the help of some 500 volunteers

difference in hot Senate race

from organized labor — actually came from behind to beat
Assemblyman Wayne Grisham on May 12,"I felt that we
had been helpful in some small way. We made a dent."
Union support "was the backbone of our campaign,"
said Green in a letter to International President Jim Herman, thanking the ILWU for its participation and for the
assistance of the Political Action Fund.
ILWU members joining Spencer May 9 in the lastminute drive for Green were Joel Billar, Local 13, Don Watson, Local 34, Nate Di Biasi, PCPA and Southern California pensioner's president and IBU members Bill Hallet
and Joe Wilvers.There were so many volunteers from other
unions arriving at Green headquarters on election day that
Watson,just off the road from San Francisco, was put to
work directing traffic in the parking lot.
He and the other labor volunteers were then divided up
into precinct teams and began walking and talking to
registered voters, making sure they got to the polls. In one
case, Watson said, "we gave one elderly woman a ride,

since the precinct was so spread out,and it was a long way
to the polling place."
"We just spent the day going door to door," Hallet said,
reminding Democrats and Republicans alike to get out and
vote."We asked them to support Green because he would
represent working people. We had the record of how he
voted and how his opponent had voted on issues that were
important to working people. . . It must have worked."
Hallet and Wilvers had also spent all of Mothers' Day at
the IBU office sending out letters to all IBU members in
the district, reminding them of the importance of the vote,
said Hallett. "It was hell trying to buy stamps on
Sunday!"
It was his first time walking precincts in 30 years."We
had a good time, You find yourself enjoying meeting and
talking with people, participating in the process. We're
planning on doing some more of this for the Long Beach
mayor's race," as a project of the newly founded Harbor
Area Democratic Club.

Portland labor
asks end of
contra aid

Politics pays for
IBU in legislature
SEATTLE — During its first year of operation, the Puget Sound IBU Political Action Committee raised $1,500 in donations
from tow-boat and ferry union members
and attracted enough volunteers to work in
a dozen political campaigns.
The PAC contributed money to more
than 50 candidates and members worked
for selected politicians by putting up campaign signs, ringing doorbells and attending fundraisers.
During the 1987 legislative session, PAC
members attended committee hearings and
presented position papers during testimony to influence legislation which affected ferry workers and the maritime industry.
WORKED FOUR BILLS
Of the four bills introduced affecting
IBU-ILWU members, three were defeated:
House Bills 175 and 747, on marine wages
and salaries, and HB 749, on the definition
of a ferry employee.
Senate Bill 5740, another bill affecting
ferry workers, was passed. The new law
says that any amount of money that union
members take out of their wages to apply
toward health and welfare will create a new
contribution base for the state to pay in the
future.
"The success of the IBU-PAC has come
from membership involvement and countless donated hours of hard work,- said PAC
Committee Chairwoman Jennifer Crichton.
"The PAC is the foundation of our
member& contract and bargaining rights.
Without it we will all lose the standard of
living that many of us have come to accept
and have taken for granted the last few
years. Charity begins at home,and with the
cuts and losses occurring in our industry we
must get political or lose."
Besides Crichton, members of the IBUPAC committee are: Mike Wistrand, Secretary; Burrill Hatch, Larry Mitchell, Dave
Frieboth, Ed Gray, Eugene Harman,Charmaine Harmon, Fred Hanson, Dave High,
Stan Eccles, Larry Brisco, Mary Walker,
Kate Korvell, Debbie Moore, Dan O'Connell, Jon Pearson, Bill Savage, Joe Sand,
Bob Wheeler, Jon Schumer and Cindy
Walters.

SF City College sets
fall labor classes
SAN FRANCISCO — The Labor
Studies Program of the City College
recently announced that its fall 1987
evening classes will start August 17.
Classes include "Labor and Politics,"
"Pension, Health and Welfare Issues,"
"Health and Safety in the Workplace,
and "Communications for Labor Leadership."
Special Saturday and weekend
courses include "Steward and Leadership Training," "Strike Strategy and
Alternative Tactics," and "Assertiveness Training."
Classes cost $5 per unit up to five
units; $50 for six or more and there are
tuition grants available. The program is
approved for GI benefits.
For more information contact the
Labor Studies Program,SF Community
College District, 33 Gough Street, San
Francisco, CA 94103,(415) 239-3090.

LONGSHORE BARGAINING — Members of the ILWU longshore and clerks
negotiating committee in session with employers at International headquarters. See story on page 1.

We Built ,It
kfi -CIO, I1\U &

MSTERS

GOLDEN ANNIVERSARY — ILWU members joined at least 1,000 others behind
labor's banner at 4 a.m. Sunday, May 24, when Bay Area trade unionists joined
the crowd estimated at 800,000 in a morning stroll to celebrate the 50th anniversary of the completion of the Golden Gate Bridge. The idea was to remind
San Franciscans and the national media that the bridge didn't just appear one
day out of fog, but was built by a hard working, courageous 100% union crew
— including the ILWU members who handled the steel shipped from the east
coast.

Six years after PATCO

traffic controllers get a union,
within system'
WASHINGTON, DC — Air Traffic controllers voted overwhelmingly June 10 to
form their first union since 1981, when
President Reagan crushed their old organization by firing more than 11,000 controllers who staged a strike, the Federal Labor
Relations Authority said last week.
The authority said that of approximately
12,800 controllers eligible to vote, 10,769
mailed in ballots that were tallied on June
11. The vote was 7,494 in favor of selecting
the National Air Traffic Controllers'
Association (NATCA)to 3,275 opposed.
"It's a great feeling, a real victory for controllers and for organized labor," said
Kathy Candaele, an organizer for the new
union. "This shows labor's ability to come
back from a terrible defeat to build
something positive and constructive."
WITHIN THE SYSTEM
John Thornton, national coordinator of
the new union, said that NATCA's success
"will be measured by our ability to work
within the system, not by confronting it.
"We offer to the FAA our good will and
support in the rebuilding of the nation's air
traffic control system. What the controller

asks in return is to be heard and to be
recognized."
Thornton said the union's number one
priority will be to press for the hiring of
more controllers for a system he described
as "stressed to the limit."
The new union will not be able to bargain
with the FAA over salaries, the length of
the work week or retirement — those are set
by the administration and Congress — but
it will have the right to negotiate over work
rules and working conditions.
The controllers who now work for the
FAA are the successors to the thousands
who were fired by President Reagan when
he broke their 1981 walkout and their
original union, the Professional Air Traffic
Controllers Organization(PATCO). At first
the morale of the new recruits was high,
despite a heavy workload. But in the last
few years complaints about stress, overtime and poor equipment have grown
louder as the skies have become more
crowded.
According to a recent count, 13,655 controllers are employed today,compared with
16,375 before the strike.

SEATTLE — Several ILWU and IBU
members signed an advertisement titled
"Labor Says: Stop US Aid to the Contras"
which appeared in the April edition of Labor
Press to promote attendance at the Spring
Mobilization for Peace, Jobs and Justice.
The ad was sponsored by the Seattle and
Portland Labor Committees on Central
America,and demanded that"the dirty US
war against Nicaragua must be stopped."
"Reagan's 'secret war' has created the
deaths of more than 13,000 Nicaraguans.
Thousands of men, women and children
have been maimed and tormented by this
immoral military and economic
aggression," the ad said. "Americans are
shocked by the Iran-contra arms sale
scheme. Yet this is only the latest of five
years of illegal actions against a sovereign
government which in no way threatens the
security of the United States."
Among the labor unionists signing the ad
were Rich Austin, President of the Puget
Sound District Council; Terri Mast, President of ILWU Local 37; Larry Miner,
Secretary-Treasurer of the IBU; Rusty
Devereaux, IBU staffer; Julia Ruuttila,
Legislative Chair of Auxiliary 5; John
Perryman, IBU; John Foz, Local 37; Del
Castle, Local 8; Nemesio and Ade Domingo,
Local 37; Emily Van Bronkhorst, Local 37
and Joe Maresh, IBU.

SF Bay Labor
plans'summer
of support'
SAN FRANCISCO — In the face of a deteriorating negotiating climate, the San
Francisco Labor Council has launched a
campaign called a Summer of Support
(SOS)to aid unions which face difficult and
protracted contract negotiations this
season.
Already this spring, department store
workers were joined on their informational
picket line at Macy's by representatives of
the hotel and restaurant workers, the garment workers, communications workers,
teachers, printers and hospital workers.
This summer's biggest project is to assist
the 14,000 members of Hotel and Restaurant Employees and Bartenders Union
Local 2, whose contracts expire in August
and September. SOS supporters attended a
June hoteiworkers convention at Moscone
Center. A citywide rally was held June 15 at
the Apostleship of the Sea at which SOS
supporters signed pledge cards indicating
their availability for assistance for various
unions.
Support activities range from participation in a speakers' bureau to "creative activities at restaurants during the lunch
hour," according to an SOS organizer.
SOS got started when Labor Council
Secretary-Treasurer Walter Johnson approached two experienced community
organizers, Josie Mooney and Tim Sampson, and asked them to help the Council
build a unified union campaign. Mooney is a
field rep for United Public Employees Local
790 of the SEIU, and Sampson is a professor of social work at San Francisco State.
For more information, contact the San
Francisco Labor Council at(415) 543-2599.
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Sullivan principles asks US
vilithrirmw from South Africa

WASHINGTON — After a decade of
crusading for US companies to follow a fairemployment code for doing business in
South Africa, the Rev. Leon H. Sullivan
called for a mass corporate exodus and
broad economic sanctions against the
country last month.
Sullivan's announcement amounts to a
concession that his 10-year campaign to use
his so-called Sullivan Principles as a
weapon to end apartheid has failed.
"If the president had taken the same
interest in black South Africans as he does
in Contras, we wouldn't have the problems
we have in South Africa," Sullivan said,
vowing to make South Africa a key issue in
the presidential campaign.
Following through on a threat he made
two years ago, Sullivan called for all US
companies to leave within nine months. He
also urged trade sanctions against the country, the end of all South African imports by
the US including gold and diamonds, and
the cutoff of all diplomatic relations until
apartheid is abolished.
Sullivan, a member of a Reagan administration advisory committee on South
Africa, also urged sanctions against US
trading partners, such as Japan, that move
to take over the business left behind by US
companies.
SINCE 1977
Since 1977. US companies have used
adherence to the Sullivan Principles as a
justification for continuing to operate in
South Africa despite pressure from antiapartheid groups and shareholders. The
principles — followed by 110 of the 199 US
companies still doing business there — call
for desegregated workplaces, equal pay,
training for non-whites, aggressive promotions of blacks, and spending on housing,
education and other social services.
The code was amended in 1984 to urge
American companies to spread their antiapartheid practices to other businesses, to
support the establishment of black-owned
businesses and to campaign for the end of
apartheid. Last year, Sullivan said supporters of his principles should actively
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backs
closure law,
successor clause
Court

SHAREHOLDER VOTES
Sullivan's announcement may affect
shareholder resolutions and investment
policies now pegged to the Sullivan code.
Some 127 shareholder resolutions were filed
by anti-apartheid groups in the current annual meeting season, compared with 78 the
previous year. And 80 of them urged outright withdrawal instead of merely asking
companies to follow the Sullivan code,
according to the Council on Economic
Priorities, a research group. The resolutions
typically are defeated,but they have gained
some support; proposals received only an
8% positive vote a year ago but now
average 13% and in cases such as Dresser
Industries Inc. topped 20%.
Sullivan yesterday urged companies that
withdraw from South Africa to sell their
local unit to companies that promise to
continue fair-employment practices, bring
blacks into management and give blacks an
ownership stake where possible.Companies
such as GM and IBM have been critized for
allowing their products to be sold after their
departure by their former units in South
Africa.

WASHINGTON, DC — The Supreme
Court upheld on June 1 a Maine law requiring employers to pay severance benefits to
some workers laid off as a result of plant
closings.
In a second pro-labor ruling, the court
said that new owners of plants must negotiate with unions that were in place at the
previous company if they operate the same
type of business.
In the severance case, the court voted 5-4
to dismiss a challenge by the employer and
the US Chamber of Commerce to the effect
that the Maine legislation intrudes into
areas pre-empted by the federal government.
The Maine law requires that employers
that terminate operations at plants with
more than 100 employees, or relocate those
operations more than 100 miles away, provide one week's pay for each year of employment to all employees who have worked at
the plant for at least three years. The
employer has no obligation to employees
who accept work at the new site, or are
covered by a contract with severance pay.
The case involved Fort Halifax Packing
Co., which shut down its poultry-processing
plant in Winslow, Maine, in mid-1981 and
laid off nearly all its 125 workers,some with
as much as 20 years' experience. The company's labor contract did not provide
severance pay.
The company argued that the state law
was pre-empted by two federal laws: the
National Labor Relations Act and the
Employee Retirement Income Security
Act.
Justice William Brennan, writing for the
court, said that the retirement act governs
only employer benefit plans.
SUCCESSORS
In a second pro-labor decision, the court
ruled 6 to 3 that new owners of plants must
negotiate with the unions that were in place
at the previous company if they operate in
the same type of business.
The case began in 1982 when an unprofitable Massachusetts textile company called
Sterlingwale was closed and liquidated by
the family that had owned it for more than
30 years.
Seven months later, a customer and a
former executive at Sterlingwale opened a
new company, the Fall River Dyeing and
Finishing Corporation, that bought Sterlingwale's plant,equipment and some of its
other assets, and resumed some, but not all
of its operations. The "new" company refused to negotiate with the union that had
long represented employees at the old company, the United Textile Workers.
But the Court, affirming split decisions
by the National Labor Relations Board and
a federal appeals court,ruled that Fall River
must recognize the union because there was
a "substantial continuity" in operations.

shareholders' meetings of Royal Dutch
Petroleum and the Shell Transport and
Trading Co. which were held in Europe,"
Bieber and Trumka said in a letter to ILWU
President Jim Herman. "It's clear that
management is feeling the tremendous
pressure we've put upon them to withdraw
from South Africa."
CHRONIC MISMANAGEMENT
The 20-page corporate report documents
a lengthy sequence of mismanagement by
top Shell executives and concludes that
such chronic mismanagement — in the face
of the international boycott and the overall
deteriorating business climate in South
Africa — means that any investments
today in Shell stocks and bonds are
particularly unwise.
In making the case against Royal Dutch/
Shell's persistent commitment to the white
minority government in South Africa, the
report emphasizes Shell's mismanagement
in jeopardizing its profits and public image
in the United States and worldwide in hopes
of protecting its investment in South Africa

where it maintains less than one percent of
its assets.
The Shell alternative report to shareholders also documents how the 16-monthold Shell boycott is working effectively
against the corporation — as has been conceded by senior Shell executives in several
nations. Among the developments hurting
Shell's profits and image have been demonstrations at Shell stations and corporate offices around the world; divestiture of Shell
stocks and bonds by large municipalities,
universities and church groups; cancellation of contracts to purchase oil supplies
from Shell in several countries and the
withering of the international market for
the coal Shell mines and exportsfrom South
Africa.
Royal Dutch/Shell, the largest corporation in the world based on assets, is jointly
owned by a Dutch corporation, Royal
Dutch Petroleum (60%) based in The
Hague, and a British Corporation, Shell
Transport and Trading Co., based in
London.

LAN
LOCAL 142
__________
Members of Local 142, led by A.O. McElrath, lead labor contingent at Hawaii
April 25 demonstration for jobs, peace and justice.
disobey laws sustaining apartheid and support civil disobedience campaigns by blacks
seeking unrestricted access to services
such as beaches, schools and public
transportation.
Sullivan, a longtime civil-rights activist
and a black Baptist minister who used his
seat on the General Motors Corp. board as a
corporate pulpit, had warned two years ago
that he would sound the call for a corporate
exodus if apartheid didn't end by May 1987.

1LWU trustees
back divestment

A Roman emperor's use of a two-tier
pay system for his army in the year
217 AD resulted in his assassination, according to historian Edward Gibbon.
More recently, according to the Wall
Street Journal, the use of two tier
systems by American employers has
been cutback because of the fear of
similar, if less permanent, mutinies. It
seems the troops just don't put out as
much under two tier systems which can,
in today's high pressure boardrooms,
cause heads to roll — figuratively, of
course.
The percentage of new labor contracts
with two tier wage structures declined
last year for the first time since 1983,
says the Journal. From 1983 through
1985 the share of two tier systems in new
contracts rose to 11% from 5%. But the
proportion declined to 10% last year.

SAN FRANCISCO — The Joint
Trustees of the ILWTJ-PMA Longshore
Pension Plan, continuing their policy of
voting on stockholder proposals that are
consistent with the policies and programs
adopted by the membership of the ILWLT,
have recently cast votes at several US corporations.
At 3M,Squibb,Schering Plough, Unisys,
and Ford Motors, the trustees voted in
favor of proposals that those companies
either terminate or dramatically alter the
character of their operations in racist South
Africa. Further, at Ford, the trustees voted
in favor of a proposal that the Company
"terminate forthwith the sales of all motor
vehicles and components for use by the
South African military, police and any of
their agencies or instrumentalities until the
Government of South Africa officially commits itself to the termination of apartheid
and takes meaningful steps to achieve
political and legal equality for its black
majority population."
"STAR WARS"
At both General Electric and Ford, the
trustees supported resolutions in opposition to those companies' involvements in
the "Star Wars" Strategic Defense Initiative and the militarization of outer space.
Also at GE the trustees voted in favor of a
proposal to ban the conduct of company
business and membership in private clubs
that maintain discriminatory membership
policies.
And at Union Pacific, the trustees supported a shareholder resolution having to
do with the safe transportation of nuclear
materials.

WASHINGTON — Organizers of the international Shell Boycott distributed to
Shell shareholders a comprehensive "1987
Alternative Corporate Report" explaining
the true role of Royal Dutch/Shell in supporting the South African apartheid regime
at the annual shareholders' meeting in The
Hague, Netherlands last month.
The National Labor Boycott Shell Committee, chaired by UAW President Owen
Bieber, and UMW President Richard
Trumka, also mailed the report to institutional shareholders worldwide, Wall Street
analysts and other investment counselors
and the news media. A full page ad was
published in a London newspaper and the
European Wall Street Journal.
Distribution of the report is part of a
growing effort to force Shell to convene a
special meeting of shareholders to vote on
the corporation's withdrawal from South
Africa and apartheid. Previous attempts to
have a vote at shareholders' meetings have
been blocked by Shell officers.
Royal Dutch Petroleum bylaws and

Dutch law (the corporation maintains its
principal headquarters in the Netherlands),
however,provide that such a special session
must be convened by the company if at
least 10% of the shareholders support the
meeting. Currently there are outstanding
about 270 million shares of Royal Dutch/
Shell(the parent company which owns Shell
Oil Company in the US, Shell South Africa
and about 300 other subsidiaries).
Of the approximately 27 million shares
required to summon the special session,
boycott organizers have rallied nearly 12
million so far supporting a total Shell withdrawal from South Africa — primarily
through the efforts of the American Baptist
Church,the Comptroller of the City of New
York, the Mellon Bank, the Wells Fargo
Bank, and many other large institutional
shareholders. More than 70 labor, church
and civil rights organizations are spearheading the United States component of
the boycott, which has now spread to 12
industrialized nations on three continents.
"We had representatives at both the

Historical note

LEGAL

"In spite of our efforts, the main pillars of
apartheid remain and blacks are still denied
basic civil rights. Repression against blacks
grows. People are brutalized. The government's intransigence to fundamental
change continues,- Sullivan said. "The
time has come for American corporations
and the US to take a definitive stand
against the evils of apartheid."
Sullivan's pronouncement was harsher
than some corporate executives expected.
Some had hoped he would withdraw from
the scene but continue advocating his
tenets. But activists say Sullivan's new
stance is likely to damage the code's
effectiveness. Asked about companies' efforts to follow "Sullivan without Sullivan,"
he said,"As far as I'm concerned,I won't be
supporting the principles for US companies
that stay."
Fifty US companies pulled out of South
Africa last year and 33 have completed or
announced pullout plans so far this year,
according to the Investor Responsibility
Research Center. For example, Emhart
Corp. and PepsiCo Inc. announced plans
earlier this year to sell their remaining
South African operations.
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Chaired '34 strike committee, was International v-p

Rosa)Craycraft, 82, helped build 'a new kind of union'
SEATTLE — Rosco Craycraft, a 1934
strike veteran and former ILWU International Vice-President died on May 21. He
was 82 years old.
A longshoremen since 1922, Craycraft
was "part of that generation of rank and file
heroes who built this union, and left us a
great legacy of integrity, courage and high
principle," said International President
Jim Herman in a letter read by Coast Committee member Randy Vekich at the
memorial services held May 28.
"A GREAT TEACHER"
"He gave this union everything he had.
Rosco Craycraft was a good man, a dear
friend to many of us, and a great teacher.
The continued existence of the ILWU as a
strong democratic union will be his most appropriate memorial.
Craycraft began his career on the west
coast waterfront loading logs at Rainier,
Oregon, moving to Portland in 1929. He
was one of the leaders of the drive to reorganize the International Longshoremen's
Association on the west coast in 1933, and
served as chairman of the Northwest Joint
Strike Committee during the '34 strike.
A NEW UNION
After the strike was won, Craycraft
became deeply involved in the process of
consolidating the victory. -We were trying
to create a new kind of union,- remembers
former International Representative Jim

ROSCO CRAYCRAFT
Fantz. As one of the first secretaries of the
local "Rosco created a much better relationship between the officers and members. He
was accessible. He wanted the members to
be involved. He worked to deal with their

problems on the job, and to give them the
information they needed. He set up a little
office in the hiring hall every morning where
he was available to the men to answer questions, he set up a union newsletter.
"Before you knew it, we had built a completely different type of union from what we
had in the past."
Craycraft also played a critical role in
organizing the rest of the northwest for the
ILWU,particularly on the Columbia River,
according to Columbia River Pensioners'
Secretary Jesse Stranahan."He was a real
full-time activist, no matter where he was.
He talked union all the time. He played a
major role in building solidarity among the
locals, despite the efforts of the shipowners
to split the new union."
He was a delegate to conventions of the
Maritime Federation of the Pacific and took
part in all the early ILWU conventions. In
the late 30s he was on the International Executive Board and served two terms as International Vice-President during the war.
Rosco tranferred his membership from
Portland to Seattle in the early '50s, and
was active in the local over the years. "He
was particularly involved in the political
end of things, with the Democratic Party,"
remembers Martin Jugum. "He would be
on the phones, pushing to get people
registered, and then getting them out to
vote."

After his retirement in November, 1965
he became active in the ILWU pension
movement,and was among the founders of
the Pacific Coast Pensioners Association in
1968. He was a member of the PCPA executive board for many years, and served as
chairman of the resolutions committee at
nearly all PCPA conventions.
Memorial services were held in Seattle on
May 28. He is survived by two daughters,
Lila Boyce, Seattle, and Alvira Pillette,
Portland; four grandchildren and 2 great
grandchildren. His wife Nettie, a long-time
activist in the ILWU auxiliaries died in
1980.
Coast Committee member Randy Vekich
delivered the eulogy at the memorial service, delivering meessages from President
Jim Herman and International President
Emeritus Harry Bridges.

Dispatcher honored
The ILWU Dispatcher was honored last
month by the Western Labor Press
Association, winning second place in the
-best overall publication competition" held
at the WLPA's biennial convention.
The Dispatcher also took third place in
the competition for "best news story- — an
article on corporate buyouts e_alled "The
Leveraging of America," which appeared in
the January, 1986 issue.

Rudolf C.Van Baron,Local 12

Puget Sound `man of the year'

Phil Lelli honored for years of work
to improve labor relations
BEAUTY QUEEN — Darcy Lee Ketola,
daughter of Local 24 member Jim
Ketola, was recently crowned "Miss
Grays Harbor" for 1987-88. Her reign
will take her to many events throughout the area over the next year. In
June, 1988, she competes in the Miss
Washington Pageant. Darcy was
sponsored by ILWU Local 24.

Ugly Ed honored for
community work
RAYMOND — Ed `Ugly Ed' Norman,
ILWTJ Local 24 member and longtime
businessman here, was named Man of the
Year by the Raymond Chamber of Commerce at its annual banquet earlier this
year.
Norman,owner ofa variety of rental properties, Ugly Ed's New and Used Furniture
and Appliance store and the Raymond
Tavern,said,"I was really surprised," with
his face lit up by a happy grin.
Norman was joined by his large and very
happy family at the podium as he accepted
the award.
One Chamber member commented that
the award "was well deserved and long
overdue."
Later, Ron Brummel, chairman of the
committee that selected the recipient of the
annual award,said that Norman was selected as Man of the Year because of his longtime habit of helping those in need.
"Over the years he has helped a lot of unfortunate people who don't quite fit into the
mainstream of society," Brummel said.
Norman has often helped those down on
their luck with a place to stay or money and
was instrumental in initiating a program to
help seniors get firewood, he said.
Brummel said that Norman's Raymond
Tavern was the headquarters for the firewood program.
Brummel also lauded Norman's willingness to help local organizations, such as the
Lions Club, Jaycees or Firemen with their
fundraising projects.
"He doesn't do it to call attention to
himself,- Brumrnel added. "He prefers to
stay out of the limelight.-

SEATTLE — Former Local 23 President
Phil Leila has been named the 1987 Puget
Sound Man of the Year.
The award, which is sponsored by the
Marine Digest, was presented May 21 at
the National Maritime Week Luncheon at
the Seattle Sheraton,continuing a tradition
dating back to 1951.
The award was given in recognition of
Lelli's activity over the last 20 years as a
tireless advocate of good relations between
the ILWU and the Port of Tacoma, his efforts to attract more work, and to handle
cargo more efficiently. Over those years
Tacoma has moved from 21st to sixth in
ranking among US container ports.
BELONGS TO MEMBERS
But in the last analysis, Lelli said,"I was
fortunate to be part of the longshore leadership during a period of great progress in
Tacoma. Those that deserve those awards
are not me, but the longshoremen who
worked so hard to build this port.
Lelli, who served for many years as President of Local 23, currently holds no elected
office with the local, but carries the informal
title of port liaison officer and continues to
represent Local 23 in its its relations with
the port. In late May and early June,alone,
according to a feature article in the June 8
Tacoma News Tribune, "Lelli testified
against proposed textile import restrictions
before a congressional committee in Washington, DC,flew to California to meet with
potential Port of Tacoma customers, and
spoke up for longshore interests at a port

Local 46 aids
high-schooler
PORT HUENEME, Ca. — Members of
ILWU Local 46 here were deeply moved
when 11th grader Jammal Brown lost his
mother,grandfather, brother and girl friend
in an auto accident, as they were returning
from watching him perform in a local high
school basketball game.
"It was a terrible tragedy," said vicepresident Steve Ortiz,"and everyone in this
community felt bad about it. He's a real
good kid, a good student, and we wanted to
show him we we cared."
"Everybody chipped in — casuals and
regulars — and we came up with over $600
to help him tide things over."

Phil Lein, Local 23
commission meeting."
In 1977 Lelli was President of the Tacoma
Propeller Club, the only labor member ever
to hold the post in the club's history. The
club also named him Master Mariner in
1982.
Lelli joined Local 23 in in 1956 and has
operated the gear locker for Jones
Washington Stevedoring Co. since 1961.
His other activities have included service
on the Washington State Advisory Council
on International Trade and Development,
1983-1985;and membership on the Citizens
Committee on the Shoreline Management
Act, 1972-1975. This year, he received the
first-ever leadership award from the
Tacoma-Pierce County Economic Development Board for his work in bringing new
business to the Port of Tacoma.

Local 21 scholarships
KALAM A — Scholarships from the
Stevedoring Services of America-ILWU
Local 21 safety fund have been awarded to
four students who are children of Local 21
members.
The fund totaled $1,450, plus a $2,000
assessment by the Local 21 membership.
College students awarded scholarships
are Tracy Reese of Linfield College. and
Paul Firth, of the University of Washington. High school students awarded scholarships are Shane Workman,of Rainier High
School, and Lee Firth, of Castle Rock High
School.

Rudolf Cornelis Van Baron, recently
honored as the oldest retired member of
ILWU Local 12, died April 27. He was 89.
He spent his entire life — literally from
birth — on jobs related to the sea. He was
born February 5, 1898 on a passengerfreighter ship off the West Coast of Africa,
near Cape Nash.
His father was an engineer who had been
in charge of building docks in Argentina,
and when the work was completed he and
his wife were returning to Amsterdam when
their son was born enroute.
At age 14 Rudolf started working as a
deck hand on barges on the Rhine River in
Germany. From there he started manning
English sailing ships, sailing around the
world many times.
He spent World War I on ships carrying
iron ore and other material,and three times
was a crew member on a ship torpedoed by
German subs. After the war, he joined the
Merchant Marine on the steam schooners
as a Boatswain.
In the late 1920s Rudolf concentrated his
work on the west coast from southern California to Alaska, and finally settled in
Marshfield, now Coos Bay, in 1944, where
he worked as a longshoreman. He retired in
1966 at the age of 68.

Tacoma pensioners
hold annual dinner
TACOMA — The Pensioners Club of
ILWU Local 23 held a very successful
dinner May 21 at the Eagles Hall here.
Keynote speaker was T.A.(Tiny) Thronson, who was followed to the podium by
James Foster, PCPA Secretary-Treasurer;
Terry Sweeney, President of the Seattle
Pensioners; Don Nyes, PCPA Executive
Board member and Auxiliary #35 President
Claudia Rade.
Other guests included John Waddell,
area welfare director, Martin Jugum,
Shawn Maloney and retired welfare director
Carl Christenson and his wife Janet, as well
as other members of Auxiliary #35, "the
Credit Union ladies and Local 23 secretaries," according to Nick Engels, Sr., President of Local 23.s Pensioners Club.

The Oakland fights
OAKLAND — Local 10 member Remiro
Hernandez continues his efforts to bring
live boxing back at Oakland's Henry J.
Kaiser Cobnvention Center on Friday,
June 19, starting at 8 p.m,.
The first ten-rounder brings back lightweight David Gonzales, the 18-year-old
Texas firestorm, against Nick Alfaro, from
Arizona. The main main event features
Manny Hernandez vs. Joey Olivera. The
winner will go on to fight Ernie Landeros
for the California Lightweight
Championship.
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Important notice on MU Political Action Fund
Delegates to the 26th Biennial Convention of the ILWU,meeting in San Francisco, California, April 15-19, 1985,amended Article X of the International Constitution
to read as follows:
SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively of voluntary contributions. The union will not favor or disadvantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will a member be required to pay more than his/her pro
rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which the voluntary contributions are put will be made to the
International Executive Board.
The voluntary contributions to the Political Action Fund shall be collected as follows:
`Sixty cents(60C)of each September's per capita payment to the International Union shall be diverted to the Political Action Fund where it will be used in connection with Federal,state and local elections. This60C deduction is a suggestion only, and individual members are tree to contribute more or less than that guideline suggests. The diverted funds will be contributed only on behalf of these members who voluntarily permit that portion of their per capita payment to be used for that purpose.
Each June,July and August,each dues paying member of the union shall be advised of his/her right to withhold the 60C payment or any portion thereof otherwise
made in September. Those members expressing such a desire, on a form provided by the International Union, shall be sent a check in the amount of60C or less if they
so desire, in advance of the member making his/her dues payment to the local union for the month of September.
"Those members who do not wish to have any portion of their per capita payment diverted to the Political Action Fund, but who wish to make political action contributions directly to either the Political Action Fund or to their local union, may do so in any amounts whenever they wish.'
Members of the IL= who wish to contribute more than 60C may do so by sending a check in the desired amount, made out to the ILWU Political Action
Fund, directly to the International Union.
SM.

Less than 600

More than 600
I wish to contribute more than the minimum voluntary contribution of 60 cents to the ILWU Political Action Fund. Enclosed please find my check for

I do not wish to contribute the entire 60C to the
ILWU Political Action Fund. I will contribute
I understand that the International will send me a
check for the difference between my contribution
and 60 cents prior to September 1, 1987

No contribution
I do not wish to contribute to the ILWU Political
Action Fund. In order to ensure that no portion of my
dues payment is allocated to the Fund, and
recognizing that I have no obligation whatsoever to
make such a contribution, the International will
send me a check in the amount of 60C prior to September 1, 1987

signatife

mine

name

address

Local #

return to:
ILWU
11 Franklin Street
San Francisco, CA 94109

Bloody Thursday
In Wilmington
WILMINGTON — ILWU Southern
California locals will hold their 3rd Annual Bloody Thursday Parade and Picnic July 5 at Peck Park.
Assembly time for the parade is 8 a.m.
The march begins at 9 a.m. After the
parade the picnic begins and will include
a softball tournament and many other
games and recreation.
For additional information contact
chairman A. David Arian, Local 13, at
(213)830-1130, or Patty Ferguson,Local
63, at(213) 830-1963.

Local #

Local #

return to:
ILWU

return to:
1LWU

1188 Franklin Street
San Francisco, CA 94109

1188 Franklin Street
San Francisco, CA 94109

BALLS AND
MIKES

In SF Bay Area
Local 10 will sponsor its traditional
Bloody Thursday rites in Justin Herman
Plaza, at the foot of Market Street on Sunday, July 5 at 10 a.m. The brief memorial
will be co-chaired by Local 10 President Joe
Lucas and Pensioners' president Bob
Rohatch.
But this year there's a new wrinkle — a
picnic at Oakland's Knowland Park, at 1
a.m. Take 1-580 out to 98th Avenue. They
promise great food, music, games and a
good time for all the family!

FORUM meets
The Federation of Retired Union Members (FORUM) will hold its annual conference June 25 at Teamsters Hall, 70
Hegenberger Road, Oakland, from 9:30
a.m. to 1 p.m.
Invited speakers include Al Lannon,
ILWU Local 6 President, Richard Holober,
of the California AFL-CIO and Chuck Mack
of the Teamsters.
FORUM encourages every union to send
at least two retirees to discuss strengthening pension plans, Social Security and
Medi-Cal, and fighting against the Reagan
administration's billion dollar military
build up.
FORUM is located at 7992 Capwell
Drive, Oakland,(415)632-6242.

OFF THE DECK — Al Campbell(center)of ILWU Local 505,the winner of a local
fishing derby in Prince Rupert, BC, stands at center with his 47.3 lb. spring
salmon.The fish was caught from the deck of gearbulk vessel "Lista"on May 2.

Local 26 slo pitch
LOS ANGELES — The first ILWU Local
26 Slow-Pitch Softball League kicked off
May 17 at Carriage Crest Park with six
teams representing 11 shops.
Local 26 President Luisa Gratz threw out
the first pitch.
Although teams from Local 26 have
played in various ILWU tournaments over
the past few years, this is the first Local 26
league, according to veterans.
Teams comprising the league are
Reliance-Dynasty, Ryerson-Henry,ThriftyLA, Cal-Avitron and Clean Steel-Alpert &
Alpert-Genstar-G A.T.X..

Local 8 Golf tournament
PORTLAND — ILWU Local 8 has
scheduled its golf tournament for July
23 at the Colwood Golf Course here, and
the deadline for applications is June 30.
For details contact Jerry Bitz at (503)
224-9310.

Local 34 golf tournament
ILWU Ship Clerks Local 34 will sponsor
its annual Invitational Golf Tournament
July 5 at the Franklin Canyon Golf Course
with starting times between 10:3011:30 a.m.
The tournament is limited to the first 80
players so entrants are urged to register
now. Total cost per golfer, which includes
dinner, golf cart and awards,is $65.
Make checks payable to Clerks Golf Tournament and mail to Tom Lucas, 1213
Castro St., San Leandro, CA 94577. For additional information, contact Lucas at(415)
483-8058 or Frank Silva at(415) 531-4927.
PORT ANGELES — ILWU Warehouse
Local 9 invites union members and retirees
to its annual Fishing Derby on Saturday,
July 25. Cost per person is $60 with a twofish limit on king salmon.For more information contact the local at 2800 First Avenue,
Room 201, Seattle, Washington 98121.

Destroying US economy
Although I do not make it a practice of
quoting Sen. Daniel Patrick Moynihan, I
am in total agreement with his recent
allegations that Reagan has destroyed the
US economy by design.
Reagan's motives are crystal clear. In
creating a huge cadre of unemployed and
homeless, he has engendered a political
atmosphere of anti-unionism and thus, a
tool with which to neutralize organized
labor, the greatest bulwark against his
avowed goal, complete control of every
American's life by big business.(Fascism).
In bankrupting the economy, the certain
subsequent economic crisis will create the
atmosphere, wherein the American people
will be susceptible to the call for a "strong
man" to carry out the Reaganites' avowed
goals.
This is precisely how' Hitler came to
power in the early 30s and Re-agan's agenda
is leading us down the same path.
Every working person should remember
this when they go to the polls. Let that read;
Every thinking person should remember
this when they go to the polls.
Contrary to popular belief, it can happen
here.

Dick Moork
Local 19

Bay Area ILWU Pensioners
The following officers were re-elected by
members of the San Francisco Bay Area
ILWU Pensioners Association:
Robert Rohatch, President; Tillie Sylvia,
Vice President, Mike Samaduroff, Secretary and Sylvia Smith, Welfare Director.
Jack Orchid, Tony Gomez and Corinne
Massey were re-elected to the Board of
Trustees.
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Everything shuts down June 1

Same old song
on US budget
By MIKE LEWIS
ILWU Washington Representative
It's summertime in Washington again —
time for more budgetary snake oil from the
Great Communicator.
The federal budget deficit is still far
larger than under any other president — at
least $174 billion this year. That's $174
billion in added demand on the private
reserves of banks and other lenders who
come to the government's rescue, and that
much less capital available for productive
economic development. This is largely
what's been keeping our economy in the
doldrums.
ARMS RACE, TAX GIVEAWAY
How we got to this point is familiar
history. The Reagan arms race has tripled
the government's annual spending on hardware and saber-rattling with money that
used to be spent on domestic programs. Tax
give-aways to the rich since 1981 have also
cost untold billions in revenue.
In the meantime our roads are crumbling,
our bridges are collapsing, our schools are
decaying, and our domestic industries are
becoming less competitive — while other
countries with different budget priorities
pull ahead of us in productivity and quality
of life.
Almost everyone on Capitol Hill knows
this, of course. That's why you've heard
plenty of rhetoric about closing the deficit,
even though it's been with us at its current
size for six years. The White House's approach hasn't changed from square one:
save money by wiping out more programs
that benefit working people in education,
mass transit, community development,
housing, farm programs, legal aid, health,
and nutrition.
THE SOLUTION
Since the problem hasn't changed,
neither has the correct solution: cut back
useless arms spending and make corporations and wealthy individuals pay something like their fair share of taxes. But
neither the votes nor the guts have been
there in either house to face down the administration.
The Pentagon's so-called "defense"
figure for 1988 will again be between $290
and $300 billion — more than half of all
federal spending. (This doesn't include
Social Security, which we pay for in a
separate tax.) Billions could be saved from
this amount by cutting funding for Star
Wars, for construction of additional warships and homeports, for lethal chemical
weapons, and for other weapons systems.
But legislators who are committed to just
such reductions are too few and far
between.
Prospects for raising the government's
income the right way seem almost as bad.
The White House has finally agreed to some
form of revenue increase, but only on condition that it isn't called a tax and that it isn't
progressive Selling off valuable assets (like
Amtrak) to the highest bidder, and imposing new fees for government loans and services, are the administration's idea of raising money.
REVENUE OPTIONS
In fact, several good revenue options exist, though you have to sort them out from
the bad ones being talked about. Congress
could freeze the top tax rate at this year's
level of 38.5% for individuals earning over
$100,000,instead of letting the rate sink,as
scheduled in the 1986 tax act, to 28%.Such
a freeze would bring in $10.2 billion. The top
corporate tax rate could be frozen at this
year's 40% instead of reduced to 34%, as
scheduled, netting $8.2 billion. A luxury tax
on specific high-cost items could bring in
another $1 billion. A one-half percent tax on
stock and security transactions would be
worth $8.5 billion (and far more in future
years).
But what are the possibilities getting the
most attention? Taxes on imported oil or on
gasoline, excise tax increases on liquor,
wine, and cigarettes, an extension of the
telephone excise tax for another year, and a
"value-added" (consumption) tax — all of
which would hit working people the hardest
and threaten the jobs of workers in several
industries.

By HOWIE SMITH
VANCOUVER, BC — Picket lines blossomed all across British Columbia June 1 as
350,000 public and private sector workers
staged a general strike to protest a proposed change in the province's labor laws.
The one-day strike brought Canada's
third most populous province to a nearstandstill. Commuters thumbed rides in
and out of downtown Vancouver. Both of
the province's two major newspapers shut
down. Ferry service stopped, there was no
garbage collection.
Across the province, workers shut down
logging camps,smelters, construction sites
and government offices, retail outlets,
markets and schools. So effective was the
picketing, which began at 5 a.m. Monday,
June 1,and ended at the same time the next
day, that several large non-union construction sites were shut down for the day.
PORTS SHUT DOWN
All ports were shut down by the ILWU
Canadian Area. Only cruise ships were
worked to demonstrate that the strike was
directed at the government, not at tourists
and travelers. The giant Roberts Bank coal
export facility at Westshore Terminals was
also shut down by the ILWU, for the first
time in the 17 years it has been open. All BC
grain elevators were closed.
Essential services — police, fire and ambulance — were allowed to operate.
The strike was called by the British Columbia Federation of Labor to protest plans
by the governing Social Credit Party to
enact two new labor relations bills which,
the BCFL claims, would roll back decades
of union gains. As this issue of The Dispatcher goes to press, however,the two bills
— drafted for ultra-conservative Premier
William Vander Zalm by a hand-picked
committee of union-busting attorneys —
have the necessary votes and are likely to
become law in a matter of two weeks.
Bill 19— a sweeping rewrite of the entire
BC labor code would completely gut the
current Labor Relations Board which has
been in place since its establishment in
1973,establishing in its place a series of pro
employer regulations enforced by one man
— a non-elected Commissioner of Industrial
Relations.
The Commissioner would have the power
to ban strikes before they occur, to impose
compulsory arbitration, to impose "final
offer' votes, and order binding final settlements. Still other parts of the legislation
would:
• Permit employers to intervene during
union organizing drives;
• Allow unionized employers to establish
non-union dummy corporations to get
around their contracts;
• Give certain rights to scabs;
• Force union workers to handle scab produce, even during legal strikes;
• Make it illegal to honor boycotts of
South African goods or other "hot"
products;
• Prevent unions from enforcing internal
discipline.
A companion Social Credit proposal, Bill
20, would break up the 30,000 strong BC
Teachers Federation and fragment the
teachers into a mixture of small union and
non-union associations.
ILWU SUPPORT
As an affiliate of the BCFL, the ILWU
was represented on the Executive Board
and was involved from the outset in the gen-
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ILWU Canadian Area longshore members Denny Allen (right) and Dave Lomas
dispatch pickets during the June 1 BC general strike.
eral strike strategy. While BC longshoremen are governed by the federal labor law,
rather than the provincial code which is the
subject of the current dispute,"we certainly don't kid ourselves into thinking that
this isn't our fight too,- said Canadian Area
President Dan Cole.
Cole noted that many of the features of
Bill 19 — imposed settlements, no-strike
orders and binding third party intervention
— have all been used against the ILWU at
the federal level. "There can be no doubt
about how longshoremen feel about these
issues, no matter who they are aimed at. We
support the June 1 action and the entire
BCFL effort against the two Bills
completely."
CROSS-PICKETING
The strike was announced on Wednesday
May 27. By June 1, picketers had organized
themselves not only to stay off their own

-1)Advocating or circulating any writing
advocating the use of force, including:
"a) work stoppages. slowdowns, study
sessions, breaking and inducing breaches of
contracts, breaking and inducing breaches
of collective agreements, intimidation,
picketing, strikes, general strikes, as well as
the wrongful inducement of same as a
means of accomplishing a governmental
change in the province, including;
"b) resisting legislative change, showing
Her Majesty has been misled or mistaken in
her measures, pointing out errors in the
government of the province, procuring
alterations of any matter of government,or
otherwise interfering with, intimidating or
subverting the democratic and constitutional lawmaking process in the province."
"Under this injunction,- according to
former Vancouver alderman Harry Rankin,
"if any citizen of British Columbia ex-

There can be no doubt about how
longshoremen feel about these issues, no
matter whom they are aimed at.'
jobs for 24 hours, but to participate in a
complex "cross-picketing" strategy to keep
employers from singling out individual
employees for punitive action. Carpenters
picketed supermarkets, secretaries picketed pulp mills, and longshoremen picketed
schools. Beginning at 5 a.m.the morning of
the strike longshoremen and members of
other maritime unions manned the Maritime Center in Vancouver,dispatching pickets to job sites all over the city as they were
needed. The picketing was extremely
effective.
After admitting that he had no power
against the demonstration,Premier Vander
Zalm,vowed another such "illegal" general
strike would never be allowed to happen.On
the afternoon of June 1 the government asked the provincial Supreme Court for an injunction against any such protests in the
future, claiming that the labor movement
was "advocating the use of force. . . as a
means of accomplishing governmental
change."
The government writ, which named top
BC labor leaders and their organizations,
sought a ban on:

Pickets appeared June 1 in front of most major workplaces.

presses any disagreement with any action
of the Social Credit government, that person is automatically guilty of attempting to
overthrow the government by force.
"Bills 19 and 20 and this injunction are
not only an attack on the trade union movement. They are an attack on democracy
itself."
The daily press and public opinion polls
almost unanimously condemned the government's petition. The petition was quickly thrown out by the BC Supreme Court,
with court costs awarded to the BCFL.
Despite all these protests, the Social
Credit majority is pressing ahead to place
Bills 19 and 20 in effect. They are expected
to take effect by the end of June.
EIGHT-POINT PROGRAM
The BCFL, with the support of the
ILWU, has embarked on a program of continued opposition including
1—A complete and total boycott of the
machinery of the Industrial Relations
Commission;
2—An open letter to the Premier asking
him to withdraw the legislation and cooperate with labor and business in developing
fair and balanced labor legislation;
3—Resignation by labor leaders from any
joint committees on which they currently
serve, exclusive of health and safety committees or jointly trusteed health and welfare or pension trusts.
4—An ongoing media campaign in opposition to the law;
5—A direct mail campaign, targeting
constituencies throughout the province
where Social Credit legislators are considered most vulnerable;
6—Provision of full support to any workers disciplined because of their participation in the June 1 general strike.
7—Visits by BCFL officials to labor councils throughout the province to discuss
future strategy;
8—The holding of a conference of all BC
Labor in the fall to tighten up its work to
rule and no overtime campaigns, and plan
future strategy.

