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DOCK DELEGATES READY TO BARGAIN
SAN FRANCISCO - Meeting here
April 7-17, delegates to the ILWU
longshore, clerks and walking boss' caucus
developed a realistic, rounded program,
which will form the basis for negotiations
with the Pacific Maritime Association when
bargaining for a new west coast agreement
begins next month.
The current agreement expires July 1.
Detailed reports on the negotiating program developed by the caucus will be carried back to the membership by the delegates. They covered an enormous amount
of ground, working their way through a
report and recommendations prepared by
the Coast Committee and numerous resolutions submitted by the locals on wages,pensions, health and welfare, PGP, health and
safety and CFS.
MAINTAIN STANDARDS
Analyzing the prospects for 1987 bargaining, the coast committee report noted
that the longshore division must "must anticipate an attempt by our employers to diminish the standards we have achieved . .
"The coast committee is absolutely firm
in opposition to any concession bargaining.
First and foremost we are committed to the
preservation of all of the benefits presently
enjoyed by our members.That is the critical
precondition for bargaining this year and
takes precedence over any new demands."
The delegates also heard an extensive
report from International Research Director Barry Silverman on the condition and
operation of the ILWU-PMA Pension Plan.
A fact sheet with statistics on the number
of active and retired participants, the benefits they receive and the plan's current
financial status was distributed.
Silverman noted that since the Plan's inception in 1951, the union had met its goals
of increasing the level of benefits for both
active and retired participants and increasing the security of the Plan. While the
employers' total liability to the pension
trust has grown dramatically because of increased benefits, he added, the percentage
of that liability which is unfunded has
decreased from about 80% in 1966 to less
than 50% at present.
"Pension benefits are substantially more
secure today than they have ever been in
As long as there are ports, as
the past
long as there are workers who handle cargo,
employers that who them and a union to
represent them,it is fair to assume that we
will continue to negotiate employer contributions sufficient to pay for pension
benefits now and into the future."
AID FOR CROWLEY STRIKERS
Don Liddle, president of the Inlandboatmen's Union, reported extensively on

Longshore delegates met in San Francisco April 7-17.
the ILWU marine division's two-month
strike against Crowley Maritime emphasizing the profound gratitude of the members of the IBU for the concrete support we
have received from the members of the
longshore division, from every local officer,
from the Coast Committee and from the International."
The delegates unanimously voted to reaffirm support for the IBU strikers, and to
back up that support with an assessment of
$10 per member per month for the IBU
strike fund for the duration.
Don Garcia, president of the ILWU Canadian Area, and Jim Johnstone, president of
Local 500, Vancouver, brought the delegates up to date on legislation which forced

BC longshoremen to end their brief strike
late last year,and the continued arbitration
procedures on the issue of the British Columbia 50-mile rule.
The delegates also voted full support to
northwest locals involved in grain industry
negotiations,after hearing a report from International Vice-President Rudy Rubio and
International Representative Dick Wise.
After a report from International Representative John Bukoskey and Local 200 delegates Stan Lemas and W.C. Smith, the
caucus also voted increased support for
organizing efforts in Alaska.
John Pandora, Local 13, was caucus
chairman. Frank Billeci, Local 34, was
caucus secretary. Sergeants-at-arms were

Bill Sample, Local 19, with Tony Salcido,
Local 13, Eddie Gutierrez , Local 10; and
Thomas Thompson, Local 8.
The coast negotiating committee will
meet in San Francisco May 5-6, in preparation for an initial meeting with the Pacific
Maritime Association on May 7. Full bargaining with PMA will begin on May 19.
NEGOTIATING COMMITTEE
The negotiating committee elected by the
delegates will be led by International President Jim Herman. Other members include
Coast Committee members Robert Olvera
and Randy Vekich, and International
Secretary-Treasurer Curt McClain, along
with the following members elected by the
caucus delegates:
Large ports - Pete Givogre, Local 19,
Seattle; Art Ronne, Local 8, Portland; Tom
Lupher,Local 10, San Francisco;Lou Loveridge, Local 13, Wilmington.
Small ports - Glen Ramiskey, Local 24,
Aberdeen (Puget Sound); Richard Rancore,
Local 4, Vancouver (Oregon Area); Ralph
Edalgo, Local 54, Stockton (California).
Clerks-Larry Clark, Local 40, Portland;
Carl Clay, Local 63, Wilmington.
Jim North, Local 94, Wilmington will
observe on behalf of the foremen's locals;
Germain Bulcke will observe on behalf of
the ILWU Pacific Coast Pensioners'
Association.
Alternates are Phil Lelli, Local 23,
Tacoma; Jack Jacobson, Local 12, Coos
Bay; Duane Peterson, Local 18; Sacramento; Jimmy Dean, Local 19, Seattle; Neal
Millspaugh, Local 8, Portland; Joe Lucas,
Local 10, San Francisco; John Pandora,
Local 13, Wilmington; and Frank Billeci,
Local 34, San Francisco.
HEALTH AND SAFETY
Negotiations to update the health and
safety code with respect to container operations will also begin on May 4. The committee elected by the caucus consists of Larry
Hansen,Local 19; Norm Parks, Local 8; Bill
Watkins, Local 10; John Tousseau, Local
13; Joe Argento, Local 63; with the assistance of ILWU Health and Safety Coordinator Russ Bargmann. Don Draskovich,
Local 94, will observe on behalf of the
foremen's locals.

International President Emeritus Harry Bridges, escorted by Local 10 pensioner Bert Donlin, attended almost every session of the caucus, and was
warmly welcomed by the delegates.

After nearly three months on the bricks, IBU members on strike against
Crowley Maritime are just hitting their stride. At left, hundreds of ILWU and IBU
members came down to the Port of Redwood City March 20 to stop an effort to
unload Crowley barges from Hawaii with non-ILWU labor; center photo shows

Caucus delegates nominated candidates
for the Coast Committee as follows: from
California - Robert Olvera, Local 13 and
John Pandora, Local 13; Northwest- Randy Vekich,Local 24, Aberdeen. Mail ballots
will be sent to the locals by May 8, with mail
balloting to take place between May 14 and
June 12; non-mail balloting to take place
between June 8 and June 12. Results will be
announced on July 3.

IBU pickets at Alaska Hydrotrain, Seattle; at right, in San Francisco, IBU and
Local 2 volunteers unload shipment from Teamsters Local 912, left over after
Watsonville strike victory.
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SHORT
STUMP
Last call for April 25
SAN FRANCISCO — Up to 100,000
are expected to participate in the
Western States spring mobilization for
Jobs and Justice on Saturday, April 25
here. The demonstration, endorsed by
the ILWU and more than 20 other International unions, will begin at 11 a.m.,
with labor contingents assembling at
Justin Herman Plaza,near the fountain.
Local 6 President Al Lannon and San
Francisco Labor Council SecretaryTreasurer Walter Johnson are among
the co-chairs. ILWU SecretaryTreasurer Curt McClain will be among
the speakers at the civic center rally.

Right-to-know'
The Labor Occupational Health Program at UC Berkeley will be part of the
AFL-CIO national teleconference on the
Right to Know on April 22 and 23, 1987.
The conference will be held on the UC
Berkeley campus April 22, 7:00 p.m.
-10:00 p.m.and April 23,8:00 a.m.to6:00
p.m.
If you are interested in registering
for this conference or would like more
information, phone Cathy Davis at
(415)642-0323.

AIDS in the workplace
AIDS as a Workplace Issue,a training
seminar for unions and the community,
will be held Saturday, May 2 at the
Plumbers Hall, 1519 Rollins Road in
Burlingame, California from 9 a.m. -4
p.m.
The $7 registration fee includes program materials and lunch. The program,
which will discuss legal issues,and union
responsibilities, is sponsored in part by
the San Mateo Central Labor Council,
AFL-CIO Community Services/United
Way and the San Mateo AIDS Project.
For more information, call (415)
340-0418 or(415) 345-2236.

Music exchange
The Pacific Northwest Labor Music
and Arts Exchange will be held at the
Huston Conference Center camp in Gold
Bar, Washington from April 24-26 during which the songs of working people
will be celebrated, taught and exchanged. The $100 registration fee includes two nights lodging and six great
meals. For more information call
(206)524-0346 or (206)725-5415.

Unions help families
A new booklet called "How Unions
Help Your Family,"is available from the
Trade Union Leadership Institute of the
New York City Central Labor Council.
Written by Dr. Harry Kelber, the Institute's Coordinator, the book uses
facts and figures to demonstrate contributions of unions to the well-being of
the American family. The Institute will
publish special editions with names of
distributing unions on the cover and
specific messages on the back cover at
prices ranging from $1 for single copies
to 50e per copy in large quantities.
For more information, contact the NY
Central Labor Council, AFL-CIO, 386
Park Avenue, South, Suite 611, New
York, NY 10016.

New grievance tape
A new video tape, "The Case of the
Grieving Waitress," a new tool for
teaching union stewards how to handle
grievances, is available from the UC
Berkeley Labor Center. The 15 minute
color video depicts a confrontation involving a worker, supervisor and shop
steward, with the resolution left open for
classroom discussion.
The tape costs $65, including shipping; Beta or U-Matic formats cost $10
more. Each tape comes with an instructor's discussion guide. Send check or
money order to Center for Labor Research and Education, Institute of Industrial Relations, 2521 Channing Way.
Berkeley, CA 94720.
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ILWU-PMA trustees back shareholder
moves for South Africa divestment
SAN FRANCISCO — The Joint Trustees
of the ILWU-PMA Pension Plan have for
several years now exercised their right to
vote the shares of stock owned by the Plan.
As ILWU President Jim Herman notes,
"We have the right, indeed the obligation,
to vote on those shareholder proposals that
are in line with the policies adopted by our
membership."
The Union trustees have consistently advocated support for shareholder proposals
having to do with nuclear disarmament,
workers' rights, and opposition to apartheid in South Africa.
Given the fact that most major corporations hold their annual stockholder meetings in March-April each year, the number
of proxy votes cast by the joint trustees is
greatest during those two months. This
year, more than ever before, stockholders
have been particularly active on the question of US corporate involvement in South
Africa. Therefore, the joint trustees have
supported anti-apartheid stockholder
resolutions in a number of companies.
These include: Hewlett-Packard, Deere,
Merck, Pfizer, Warner-Lambert, BristolMeyers, Johnson & Johnson, NCR, SmithKline Beckman, RJR Nabisco, Gillette,
Monsanto, and J.P. Morgan.
Various religious groups, among them
the American Baptist Foreign Mission
Society, the Sisters of Saint Joseph,and the
Society of Jesus, along with the enormous
New York State Retirement Fund have
been especially active in pursuing a common position at a number of corporations.
In order to give our members a complete
report on these resolutions, we include here
the full text of the South Africa proposal at
Merck & Co. It is comparable to or identical
with the position being pursued at other
companies.
FULL TEXT
"Whereas, the civil and human rights of
the black population in South Africa continue to be denied under apartheid;
"Whereas, numerous U.S. corporations
subscribing to the Sullivan Principles provide excellent working environments for
their employees and lobby the South
African government for the elimination of
apartheid, nonetheless this abhorrent
system persists as the major tenet of that
government;
"Whereas, since January 1, 1984 at least
52 American companies have terminated
operation in South Africa;
"Whereas, both Reverend Sullivan and
Bishop Tutu have called for the withdrawal
of U.S. corporate investment if apartheid is
not substantially eliminated during 1987;
"Whereas, pension funds, endowment
funds and other institutional investors are
under legal and social pressure to divest
their holdings in companies doing business
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in South Africa;
"Whereas, the result will be financial
harm to the beneficiaries of such funds;
"Whereas, disinvestment—the withdrawal of corporations from South Africa —
can result in real pressure for change.
"Now,therefore,be it resolved that shareholders request the Board of Directors to
establish the following policy:
"The corporation shall implement a disinvestment program by withdrawal from
South Africa and cessation of relationships
with it unless by the end of May 1987 the
system of apartheid is statutorily dismantled through
a. elimination of social segregation,
including the Group Areas Act
b. establishment of equitable national education and health delivery
systems
c.elimination of all elements of influx
control
d. establishment of freehold rights
for all South Africans regardless of
race;elimination of residential segregation and removals
e. promotion of franchise rights for
all South Africans in an equitable manner
f, elimination of the banning of people and organizations; strengthening

the independence of the judicial
system; and the unconditional release
of political prisoners and detainees and
those previously charged with
treason."
ADDITIONAL MEASURES
Beyond these resolutions, shareholders
at both Chevron Corp, and Mobil Corp.
have not only opposed those corporations'
involvement in South Africa, but have also
proposed terminating the sales of
petroleum and petroleum products to the
South African government, police and
military, and have expressly called for
withdrawal from South Africa. At Monsanto, shareholders have expressed their opposition to sales to South Africa's Electricity Supply Commission and to the South
African Coal, Oil and Gas Corp., Ltd. The
joint ILWU-PMA trustees have cast their
votes in favor of these resolutions.
In addition to their actions on South
Africa, the joint trustees have also voted in
favor of a stockholder resolution at DuPont
& Co.in support of the MacBride Principles
having to do with equal rights and nondiscrimination in employment in Northern
Ireland, and they have supported a resolution at Chevron Corp. mandating that that
company take specific steps to prevent
another Bhopal-like disaster in regard to its
operations having to do with the formulation and manufacture of pesticides.

"Productivity push hikes injury rate
To improve productivity and lower costs,
manufacturing industries have been slashing employment levels while seeking to
maintain relatively high rates of output. As
a result, safety experts believe that many of
those manufacturers are frequently reducing their labor costs by piling up extra
duties on workers who then get hurt as they
try to keep up.
"It's a simple equation," says Deborah
Berkowitz,director of the safety and health
program for the AFL-CIO's Food and
Allied Service Trades Department, and an
expert on injuries in the meatpacking industry."When an industry like meatpacking steadily increases line speeds while
simultaneously cutting work force levels,
safety and health conditions deteriorate
rapidly."
Lost-time injuries and illnesses were
reported to be more severe in 1985 than at
any other time in OSHA's history, according to data recently released by the US
Bureau of Labor Statistics(BLS).
Workers who lost time due to non-fatal injuries and illnesses averaged 18 days lost
from work for each reported incident, or
about 3', 2 weeks of lost time. Before 1985,
the most recent year covered by BLS, the
highest previous figures were in 1976, when
lost-time injuries and illnesses caused 17.3
days lost per lost-workday incident.
This 1985 measure of injury severity was
a jump of 5% over the 1984 figure of 17.1
days lost, a relatively large one-year in-

crease for such a national average figure.
The 1985 figure is 4% greater than the
previous high in 1976, and 11 % greater
than the ten-year average from 1973
through 1982.
Also 3,750 fatalities were recorded in
1985,a jump of 10% from the previous year.
UNREPORTED INJURIES
Meanwhile, labor officials complain that
injury rates in many manufacturing industries are actually much worse than the
federal statistics disclose, because of
Reagan Administration policies that have
given employers an unintentional incentive
to falsify injury reports.
Federal officials acknowledge that they
are concerned that false reporting by cor-
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porations could undermine federal injury
statistics. Recently, Janet L. Norwood,
commissioner of the Bureau of Labor Statistics, expressed concern about the completeness of the corporate record-keeping
upon which the government's 1985 survey
of occupational injuries was based.
And OSHA is now conducting a two
state study of injury records to determine
how extensive the problem has become in
manufacturing plants.
UNION RESPONSE
What can union locals do to make sure
that this doesn't happen in their plants?
The most important thing to do is to check
the plant's injury and illness logs, both the
annual summary which must be posted during the month of February and the individual reports of accidents. Union representatives are entitled to inspect these at any
time during the year under OSHA Standard 1910.20.
The local's health and safety committee
or local officers should check the accuracy
of these records against the workers' comp
cases filed during the previous year and
their own recollections of plant injuries and
illnesses. Discrepancies should be reported
to union officers and staff, and appropriate
actions undertaken.
Not only would this prevent misrepresentations by the company of worker safety at
the plant, it would also prevent the plant
from escaping OSHA inspection based on a
phony "low" accident rate.
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Almost three months on bricks

IBU strikers tighten noose on Crowley towboats,
win key support from longshore, other unions
SEATTLE — "We've been out for two
months and we're just hitting our stride,"
IBU picket Mike Santine told the local
press, as he and 100 other members of the
ILWU's marine division shut down the
huge Mobil refinery here near Ferndale on
April 10 when a Crowley barge appeared
there to be loaded with oil.
Nearly 150 members of the Oil Chemical
and Atomic Workers stood by for a full
eight hour shift, until the Crowley barge
left. "It was a tremendous gesture of support from OCAW,'' said IBU President
Don Liddle,"and it really helped us tighten
the screws. We will picket this employer
wherever he goes, under whatever cover."
As this issue of The Dispatcher goes to
press, some 800 members of the IBU have
been on strike against Crowley Maritime's
towboat operations on the west coast for
nearly three months and,like the man said,
are just hitting their stride.
"Our membership is absolutely solid,"
said Liddle."There are no cracks. The kind
of support we've had from the longshore
division of the ILWU,from the other locals,
and from the Teamsters, the Metal Trades,
the Sailors and other AF1-CIO unions has
made a tremendous difference."
CAUCUS SUPPORT
IBU representatives expressed particular appreciation for the $10 per member per
month assessment voted unanimously by
the longshore caucus earlier this month.
-Crowley thinks they can break the IBU
by outlasting us," Liddle said. "The ILWU
has sent them a clear message that it won't
work."
The Crowley strike began in early February when negotiators for its Puget Sound
Tug and Barge subsidiary refused to
negotiate any compromise of its demand for
cutbacks in wages, benefits and manning
amounting to 35%,despite an IBU offer to
cooperate in reducing labor costs by 17.5%
"Four years ago, "according to an ad
placed by the IBU's Alaska division in a
number of newspapers, "we agreed to a
wage freeze in order to breathe new financial strength into the tow boat companies.
The understanding between the IBU and
Crowley was that profits gained during this
wage freeze would be shared down the line.
"Last year Crowley posted record profits
of $39 million and awarded bonuses and
raises to management. The IBU reward for
cooperation and wage freeze concessions is
the current Crowley demand for a further
35% cut in labor costs."
LEGAL VICTORIES
The IBU has won an important series of
legal victories over the last month,sustaining the union's right to picket the opera-

Local 26 agreement
at Morgan & Sampson
LOS ANGELES — The 33 ILWU Local
26 members employed by Morgan & Sampson Warehouses ratified a new three-year
no concession contract last month.
The agreement calls for wage increases in
each of the three years as well as full
maintenance of benefits. For the first time,
Morgan & Sampson workers will be covered
by medical benefits provided by the Warehouseman's Health and Welfare Fund.
They had been covered by the Employer's Corporate Benefits Plan.
Other features of the contract include an
increase of Local 26's jurisdiction to a
100-mile radius from any of the employer's
warehouses covered by a contract with the
local, new safety language, language on
technological changes and an extended
seniority clause which provides greater job
security.
The negotiating committee was comprised of President Luisa Gratz, BA Hector
Cepeda, Ed Montano and Randy Malett.

New Alaska members
SKAG WAY, AK — Newest members of
ILWU Local 200in southeastern Alaska are
employees of Bowhead Equipment who
load zinc and lead ore for Matsui, for shipment to the orient. Representing them in
bargaining with the company — a whollyowned subsidiary of Lyndon Transport, are
chief steward Jeff Graham and International Representative John Bukoskey.

tions of Crowley subsidiaries, and the right
of members of ILWU longshore division to
locals to respect those picket lines.
In federal court in Seattle, Judge John C.
Coughenour rejected a Crowley effort to
win a blanket injunction against IBU mass

picketing at Crowley subsidiaries or related
companies anywhere on the coast, in
Alaska or Hawaii. The company's claim
that such picketing was a secondary boycott was upheld only in two narrowly defined cases on the Columbia River and in

In Astoria, shop steward and strike captain Curt Dawson, with five year old
daughter Katrina, responds to a passing motorists' strike-supporting honk.

IBU wins short Knappton strike
PORTLAND—IBU's strike against
Knappton, which began March 11,ended in
victory seven days later.
The new contract was finalized at noon
March 18 in a 40 to 1 ratification vote, Joe
Marsh, Coordinator of Picketing, told The
Dispatcher.
Contract wins include a 254i hourly wage
increase the first year of the agreement,
another 25c hourly wage increase the second year and "an opener with the right to
strike for wages only"during the third year.
"We retained the harbor language,
strengthened the picket line language so

the deckhand does not have to make a decision whether it's a primary or secondary
picket line; and Knappton agreed to
maintenance of benefits for health and
welfare. The company will pick up any increase in rates," Marsh said.
All demands for concession were beaten
back but one."They can now double-crew a
boat,- NIaresh explained.
"We had a lot of help from the longshore
division, especially on the picket line.'
The four-member negotiating team included John Glavin, Pat Baer, Jerry Thom
(Astoria) and Curt Dawson.

YOUR CONTRACT
AT WORK
Local 142 fight continues

Severance pay won at Holiday Inn
HONOLULU—In a crowded but happy
room, 107 former employees of the Airport
Holiday Inn gathered March 10 to receive
$423,000 in severance pay won by the
ILWU. It was a reunion for many of the
smiling workers since they lost their jobs in
what is becoming known as the New Year's
Eve conspiracy.
On December 31, 1986, 140 ILWU members working at the Holiday Inn were told
they had no job. Nimitz Partners took over
ownership and management of the hotel
and replaced over a hundred of the regular
workers under an inferior Local 5 contract.
The ILWU quickly responded by filing unfair labor practice charges against Nimitz
Partners with the National Labor Relations
Board and a grievance against Holiday Inn.
The ILWU has won the first part of the
grievance procedure which involves
severance pay.
The ILWU-Holiday Inn contract required the hotel to pay severance pay
amounting to eight days of work multiplied
by the years of service.
For many of the Holiday Inn workers this
severance amounted to a lot of money at a
time when they needed it most. A cook with
17 years received a gross settlement of more
than $11,000,a bartender with 20 years and

six months received over $12,500 and a
frontclesk clerk with 17 years received over
$9,000. The settlements varied because the
wages and the years of service differed.
FIGHT CONTINUES
The next step in the Holiday Inn struggle
involved a hearing before an arbitrator to
decide if the complaints the ILWU has
against Holiday Inn are fair. The union
seeks payment ofearned vacation,payment
for medical expenses, and interest on the
severance pay because of Holiday Inn's
delay in sending the checks. Holiday Inn
management has been subpoenaed. The
workers plan to demonstrate their support
by coming to the hearing.
The ILWU also filed an unfair labor practice charge against Nimitz Partners with
the NLRB. One charge is discrimination
since the- new management did not rehire a
single union steward or officer. The ILWU
requests that all former employees be
rehired and paid back wages. The National
Labor Relations Board in San Francisco has
hundreds of pages of evidence submitted by
the ILWU. According to ILWU attorney
Herbert Takahashi the number of workers
involved makes it significant enough for the
Board in Washington, DC to consider the
case.

Long Beach.
At the center of this case was an incident
in the Port of Redwood City on March 20
when ILWU and IBU members from all
over the San Francisco Bay area prevented
the unloading of three barges owned by
Hawaii Marine Lines and hauled to the
mainland by Puget Sound Tug and Barge —
both Crowley subsidiaries — from being
unloaded by non-ILWU labor at the Port of
Redwood City.
BAY SHUT DOWN
Unloading of these barges, loaded with
canned pineapple, had earlier been successfully blocked by the IBU in the Port of
Oakland, as members of Bay Area longshore division locals had respected their
picket lines. Crowley then made his move
across the Bay to Redwood City. When the
maneuver was uncovered by an alert
member of the foreman's local, hundreds of
members of the ILWU and IBU joined the
Redwood City picket line, culminating in a
complete shut-down of all operations in San
Francisco Bay beginning at around 11 a.m.
A committee of local officers then met
with Port officials and won an agreement to
shut down the Crowley operation immediately and not make any effort to resume
without 24 hours' notice. By mid-afternoon
the pickets had dispersed, and normal
operations on the Bay resumed. As this is
written, the three barges are still sitting idle
off Redwood City.
The peaceful shut-down was coordinated
by Local 10 President Joe Lucas and
Secretary-Treasurer Tommy Clark, Local
34 President Frank Billeci, and secretarytreasurer Brian McWilliams, Local 2 President Annie Coleman, Local 91 President
Joe Amyes,IBU Regional Director Richard
Estrada, Northern California Regional
Director LeRoy King and Coast Committee
members Robert Olvera and Randy Vekich.

"We've come a long way"

Local 200 unit
rebuilds after
tough strike
PELICAN, Ak. — Five years after a bitter nine-month strike members of ILWU
Local 200 in this isolated town 90 miles
from Juneau are "more together than we've
ever been," and extremely pleased with a
new two-year agreement.
"We've come along way,- says shop
steward and strike veteran Kay Harrell.
"We're much more aware of the need for a
union, for being united.
"We've got a better relationship with the
company now,but we know that they sometimes don't like to follow the contract. What
in the world would they do if we didn't even
have that contract?"
"We haven't forgotten what we went
through. We don't want to see it happen
again. But we have a real fear of being nonunion."
NEW SELF-CONFIDENCE
Bargaining this year reflected the unit's
renewed self-confidence. "Last time we just
wanted to hold on to what we had. But this
time we felt that we had given and given
and given and not gotten much in return.
We felt that we had been productive and
made them some money. We had our heels
dug in — we were not leaving without something on wages.
"And with all the changes in the cold
storage industry, we wanted something on
job security too.The new agreement, ratified overwhelmingly last month by the 75 workers now on
the seniority list, provides for a wage increase of 10 cents in the first year and 15
cents in the second year. It also provides for
new language obliging the company to notify the union as soon as possible if it is considering terminating or selling out.
The two year contract gives Pelican
Seafood a termination date simultaneous
with Phillips Cold Storage, another key
Local 200 storage agreement. Joining Kay
Harrell on the negotiating committee were
Jill Derenoff, Camela Schram, Glenn
Woods,and ILWU International Representative John Bukoskey.
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They don't work

WASHINGTON Writing is on the wall for two-tier systems
ItE11°_T,ELAiih
New bills identify
workers facing dangers
by MIKE LEWIS
ILWU Washington Representative

If we know that millions of workers are
exposed on the job to chemicals and substances that cause crippling or fatal
diseases, why can't we warn them?
With a new Democratic majority in the
Senate, Congress just might answer that
question the right way this year. Legislation is moving in both houses to set up a
federal program to identify workers at risk
of occupational disease and notify them individually that they should immediately
seek medical help. Even if a worker has
already been exposed to a toxic substance,
getting tested for the related disease before
it develops can make the difference between
life and death.
EMPLOYER INFLUENCE
Such a program makes so much sense
that it's a disgrace it wasn't enacted years
ago. Only in the Reagan era would political
opposition be strong enough to keep such a
measure from passing. But employer influence at the White House and on Capitol Hill
was strong enough to block it in the last
Congress.
The complaints were what you'd expect:
the program was unnecessary and a waste
of money; OSHA was already dealing with
the problem; and warning workers that
they might contract occupational diseases
would set off a tidal wave of workers compensation claims that would burden
business, etc.
Of course, the last complaint was the real
one. The idea of placing workers' health and
welfare above profits doesn't fly inside the
Reagan Administration. And why would
the White House want to ruin a perfect twoterm record of doing nothing voluntarily to
strengthen health protection in the workplace?
A MONEY-SAVER
Apart from the benefit of reducing
human suffering,the fact is that the legislation now moving forward is a major moneysaver — for workers, the federal government, and even many employers.
By spending 825 million a year —
chickenfeed by Washington standards — to
conduct this program's research, outreach,
and assistance to local health providers,
Congress can save the Social Security
Disability, Medicare, and Medicaid programs and the taxpayer far more in reduced
expenses. Since most employers escape occupational disease compensation claims,
the victims, medical bills pile up on these
federal programs. Workers who get early
screening and preventive care have far
lower bills than those who don't get help until it's too late.
The idea that OSHA is already doing the
job of making workers aware of their exposure risks is laughable. It's bad enough
that the agency doesn't do its real job: prevent exposure to toxic substances by regulation. But though it now has a hazard communication standard, OSHA doesn't even
provide warnings to former employees, to
large sectors of public workers, or to
workers in the transportation industry.
Although a federal warning program
would make more workers who are at risk
aware of their potential right to compensation from employers, this one — unfortunately — wouldn't make it any easier for
them to collect. Since the White House
would veto any bill that actually improved
workers' compensation, the labor coalition
supporting this measure had no real choice
but to confine it to making more workers
aware of their danger. Notification by itself,
though a more limited gain, is an important
step that's possible before 1989.
The legislation — S 79 in the Senate and
HR 162 in the House — is now supported
not only by labor but by the American
Cancer Society, the American Electronics
Association, and the Chemical Manufacturers Association. Though Senator Dan
Quayle(R-Ind.)is trying to block the Senate
bill in committee with filibuster amendments. its also getting more Republican
support in both houses. Senator Howard
Metzenbaum ID-Ohio), the Senate bill's
chief sponsor, hopes to get it out of committee this month.The House bill should be out
of committee by the end of May.

BY BARRY SILVERMAN
International Research Director

Remember two-tiers? Just a few years
ago it was touted by employers as the
slickest thing since Saran-Wrap, a sure cure
for "high" wages and troublesome unions.
No wonder. Two-tier systems promised
dramatic cuts in labor costs as wages and
fringes for new employees were permanently lowered. Savings would increase dramatically as old workers retired and new people
came on.
BASIC UNION PRINCIPLES
Even better, two-tier systems undermined the basic union principle of equal pay for
equal work. They were based on a smug appeal to the narrow self-interest of current
workers who,it was hoped, wouldn't object
to concessions as long as the axe fell on
someone else. The resulting bitter divisions
would destroy the union's ability to mount
effective, unified and concerted action.
That's why we warned in the September,
1984 Dispatcher that "two-tier cuts to the
very heart of our collective bargaining
agreements and the organized trade union
movement. Two-tiering is clearly a one way
street . Why not apply the same concept
to medical benefits, pensions and vacations? And once you open the door to two
tiers, can three, four and five tiers be far
behind?
Employers who insisted on imposing twotier systems underestimated both the
strength and resiliency of American unions,
and the resourcefulness of new hires. A recent Business Week article notes that while
two tier wages"seemed like a workable idea
at first, a growing number of companies are
finding that they often cause more trouble
than they're worth."
Two-tier systems took hold early in the
aerospace industry. Hughes Aircraft, for

example, imposed one in 1981 on IAM
mechanics at its Tucson plant. But by the
time that agreement expired quality standards had plunged,and the Navy was refusing to accept any more Phoenix missiles
produced at the Tucson plant until the
situation improved. The next agreement
eliminated two-tier, and the Navy's problems diminished.
A similar two-tier deal negotiated in 1983
by the Machinists at Boeing was modified
in October, 1986 to substantially increase
the wages of lower-paid workers who were
hired since the two-tier system was
installed.
Experiences in the grocery industry also
demonstrate the futility of the two-tier gimmick. Washington, DC area supermarket
chains imposed two tiers on members of the
United Food and Commercial Workers
(UFCW)in 1983,soon producing a situation
where fully 40% of the workforce was
receiving lower wages for the same work.
The arrangement, a company spokesman
admits, wasn't "healthy." It created
unhappiness among employees, presumably caused productivity to decline, and
made it hard for some stores to fill entrylevel (unskilled) jobs. A new agreement,
negotiated by the UFCW in September,
1986, provided substantially higher wage
increases for lower tier workers.

HOPES FADE
American Airlines was a two-tier pioneer
— its 1983 settlement with the Air Line
Pilots Association (ALPA) was hailed by
one management consultant as "historic"
because it allowed American to create what
he called "a low-cost airline within an
airline." The company looked forward happily to tripling profits by 1991.
But the rosy optimism soon faded.
ALPA's new agreement with American,
negotiated in February, 1987, virtually

eliminates the two-tier structure. New
pilots, who would never have caught up
with senior pilots under the 1983 deal, now
can look forward to seeing their pay rates
merged after 10 years on the job. While the
agreement admittedly takes the concept of
probationary status to an extreme,the twotier concept has been abandoned, and the
lower-paid pilots will get substantially
higher wage increases.

BOUNCING BACK
Other workers are making similar efforts
to bounce back after having been forced to
accept two tiers. Right now, for example,
American Airlines flight attendants — 16%
of whom make less than $12,000 a year
because of a two-tier system negotiated
several years ago — are locked in a serious
struggle with the company over this issue.
And fewer unions are willing to allow twotier systems to take hold. Last year only
10% of non-construction industry settle
ments provided for two-tier wage plans,and
such arrangements were more frequent in
non-manufacturing industries than in
manufacturing. More important,the majority of such new two-tier plans were only
temporary, with some fairly realistic progression schedule for new hires.
-Paying new workers less once sounded
like an easy way out to many people in both
labor and management,- Business Week
concludes. But "what they forgot is that
new employees soon become old ones. And
after a few years, those workers can't see
any reason why they should be paid less
than other people doing the same job."
We concluded our article in 1984 by
stating "given what is at stake it is incumbent that we in the trade union movement
slam shut the two-tier trap before we
become ensnarled in its ugly jaws." Good
advice then, maybe even better now.

Congress told

How corporate takeovers destroy jobs
WASHINGTON—America's workers
are paying with their jobs for the high cost
of corporate takeover schemes, those that
are turned back as well as those that succeed, union witnesses testified at House
hearings.

President James E. Hatfield of the Glass,
Pottery & Plastics Workers pointed to the
wreckage of workers' lives resulting from
the $2.6-billion debt that Owens-Corning
Fiberglas Corp. incurred last year in
beating back a raid by the Wickes Corp.

Senate sponsors for worker assistance
SAN FRANCISCO—The ILWU has asked that Alan Cranston and six other senators co-sponsor the Economic Dislocation
and Worker Adjustment Assistance Act
(S 538), a "long overdue measure that
begins to address the plight of millions of
workers who over the last decade have lost
their jobs with little or no warning,- International President Jim Herman said.
Herman's March 26 letter noted that two
million or more workers lose their jobs due
to shutdowns or permanent layoffs each
year, one in five remains jobless for more
than two years, those finding jobs in the
same industry receive an average 16% pay
cut,and those who must switch occupations

or industries take an average 30% pay cut.
First the bill, implementing recommendations by a Department of Labor task force,
would create a federal displaced worker
unit, with state counterparts, to expand
education, training and reemployment
assistance. Also a strike force modeled after
a Canadian agency would provide help,
coordinated through labor-management
committees, within days of the announcement of an impending shutdown.
Secondly, the bill mandates prenotification to both workers and localities
ranging from 90-180 days by all employers
of 50 or more workers of an impending plant
closure or of major layoffs.

Conferences explore immigration law
SAN FRANCISCO — Labor rolled up its
sleeves and got to work dealing with the
new immigration law at a daylong conference sponsored by the San Francisco Labor
Council March 14 at the Apostleship of the
Sea.
Passed last year. the new law requires
employers to check the immigration status
of new hires and makes it possible for
millions of workers here without documents
to eventually attain legal status. Bay Area
labor unions swung into action quickly to
prevent mass firing or discrimination
against current workers, and to help members attain legal status.
More than 100 area unionists and community activists heard the Garment
Workers' regional director, Steven Nutter,
say that earlier immigrants will helped
build the US labor movement and new immigrants will help define its future. "If immigrants are not organized now they'll turn
against unions," said Nutter.
The Garment Workers Union is one of
several unions that provide extensive
assistance to members unsure of their
status under the new law.

OTHER CONFERENCES
The California AFL-CIO has scheduled
yet another all-day conference April 28 on
the new immigration law and its consequences for unions and members. Conference site is the Cathedral Hill Hotel, Geary
& Van Ness in San Francisco.
Meanwhile,latest research on the new immigration law and its effects on workers will
be featured at an April 18 Lawyers Guild
all-day conference at Golden Gate University, 536 Mission Street in San Francisco. For
more information, call Jill Stanton at
392-5340 or Kip Steinberg at 421-0860.
Also at Golden Gate University:
Amnesty provisions will be the focus of
an April 21 conference sponsored by the Immigrant Legal Resource Center of East
Palo Alto. The Center has prepared a
300-page manual for dealing with the legalization process,available free to staff of community agencies dealing with immigration
issues. Copies are otherwise $25. The April
21 conference will start at 8:30 a.m. to 6
p.m.: for more information call (415)
853-1600.

The raider walked away with a profit,
Hatfield noted in his testimony before a
House Government Operations subcommittee.
But the aftermath, Hatfield said, is that
Owens-Corning "will close plants, sell
plants, terminate production on certain
items and reduce by half its research and
development activities."
The AFL-CIO expressed similar concern
in a statement to the subcommittee.
"No matter which side wins control in a
takeover battle,- the federation noted.
"workers,customers and the community in
which the company is located are the likely
ultimate losers."
'TAKEOVER MANIA'
Subcommittee Chairman Tom Lantos
ID-Cal welcomed the labor testimony for its
linkage of "takeover mania" with "lost
jobs, pressure to cut wages, and deteriorating working conditions."
In its statement to the House subcommittee, the AFL-CIO said the federation is
"now in the process of preparing recommendations for legislation to protect workers
against the adverse effects of takeover
mergers and leveraged buyouts."
The high cost of debt incurred to stave off
takeovers has tilted corporate balance
sheets, the AFL-CIO noted. Some stores or
plants that had previously shown modest
profits drop into the money-loser category
because higher earnings are needed to carry
the extra cost of the new debt.

Honolulu Pensioners Club
ILWU Waterfront Pensioners of
Honolulu elected their officers for 1987-88
at their monthly membership meeting on
March 9. at the ILWU Memorial Association in Honolulu. The officers are: John
Elias, President; Masaru Okamoto, Vice
President; Joe Chun, Treasurer; Benny
Quitevis, Secretary: Ralph Kawano. Membership Service: Larry Abreau and Ike
Ikegami. Recreation and Refreshment.

Jack Piper, Local 4
VANCOUVER,WA—Jack Piper. retired
member of ILWU Local 4, died March 1.
During his memorial service it was noted
that he was a long time winch driver who
never had an accident on the job.

April 20,1987

Assembly votes to restore funding

Labor and business find common grouna
in campaign to save Cal/OSHA budget
SACRAMENTO — As this issue of The
Dispatcher goes to press, California workers, doctors, health experts and even insurance brokers and employers have put together a unique coalition to force Gov.
George Deukmejian to abandon his effort to
destroy Cal/OSHA,the state agency which
regulates workplace health and safety.
In the name of fiscal restraint, the Governor has cut Cal/OSHA's entire $8 million
allocation out of his proposed $39 billion
budget. This trivial savings, the proCall OSH A coalition argues, will be overwhelmed by increased workers comp
premium costs, lost time, decreased earnings, and, of course, the human tragedy of
increased number of workplace accidents
and threats to workers' health.
As this is written, however, Gov. Deukmejian insists that Cal/OSHA will be dissolved effective July 1, its duties to be
taken over by an already underfunded, demoralized and Reaganized federal OSHA.
Deukmejian's attack on CallOSHA —
like his cutbacks in education and medical
care — have produced a storm of protest
which came to a head April 13 when the
State Assembly voted 43-7, with most
Republican members absent, to reinstate
Cal/OSHA funding. While the political
reality is that neither the Assembly nor the
State Senate have the votes to override a
line item veto, the Assembly action had
demonstrated the strength of sentiment
and the lack of Republican support.
NEGOTIATIONS
It also considerably strengthened the
hand of California AFL-CIO Executive Secretary John Henning who has held several
meetings with the Governor over the last
month in an effort to work out a compromise on the issue. As this issue goes to
press, those negotiations are continuing.
The ILWU continues to keep in close
touch with efforts to turn the Governor
around on this issue, with Health and Safety Coordinator Russ Bargmann and District Council lobbyists Don Watson, Local
34, and Nate DiBiasi, Local 13, working
with the AFL-CIO negotiators who have
been talking to the Governor. CallOSHA
will be a major item on the deck when the
joint district Councils convene in Sacramento May 4.
"We've received thousands of postcards
from ILWU members and their families protesting the destruction of CAI/OSHA,"

Local 26 members
support Cal/OSHA
LOS ANGELES — Members and officers of ILWU warehouse Local 26 gave
powerful voice to the feelings of California workers in testimony March 13
before the joint sessions of the state
legislative committees regarding Gov.
Deukmejian's attempt to blue-pencil
Cal/OSHA.
Willie Jackson, chief steward at
Pacific Anchor, described CallOSHA's
quick intervention and assistance to
workers dealing with toxic chemicals.
"People were getting constantly sick
from working with that stuff until
Cal/OSHA came in and made them give
us protective clothing and respiratory
equipment."
Steve Sanchez, who has worked 14
years at Genstar Roofing,described how
his arm was crushed in a shingle-stacker
while he was cleaning it, "because we
didn't have any procedures to shut the
machine down while we were cleaning it
up.''
CallOSHA was at the plant in a matter
of hours — "they had to borrow a car to
get there" — and cited Genstar for 19
violations. Federal OSHA couldn't have
done that. It takes them forever to do the
paperwork, and they have to get a court
order to shut a place down."
Local 26 President Luisa Gratz also
testified, describing numerous stories of
CallOSHA's effectiveness, and the
strong opposition of the ILWU to its
replacement with the more inefficient,
cumbersome federal bureaucracy.

SAVE CAL/OSHA!
Dear Governor Deukmejian,
I am dismayed to hear you have blue-pencilled
Cal/OSHA,the best state safety program in the US. We
need on-the-job-safety in California.
Please restore funding for Cal/OSHA!
ILWU Local No.
(signature)

(name-please print)

(address)
It's not to late make Gov. Deukmejian hear your voice on the need to save
Cal/OSHA. Thousands of these forms from ILWU members all over California
will be dropped on the governor's desk early in May. Fill yours out and return to
your local.
Watson said,"and we'll be depositing them
in the Governor's office when we meet there
next month."
HEARINGS HELD
The Assembly action came in the wake of
several hearings around the state held by
the Senate and Assembly Labor Committees, jointly and separately — chaired by
Assemblyman Dick Floyd and Sen. Leroy
Greene — and an unusual hearing before the
entire Assembly, acting as a committee of
the whole.
In general,labor representatives argued,
the end of Cal/OSHA would mean the end of
the the tough rules that make California the
nation's leader in occupational health and
safety. Workers, for example, would have
no right to be told about the presence of 170
substances that the state has identified as
potentially harmful, since federal OSHA
maintains no similar list. Protection
against cancer-causing chemicals in the
workplace would disappear. Federal OSHA
does not have the ability, as does Cal/
OSHA to "red tag" obviously unsafe
operations and shut them down immediately.
Information recently obtained by the
ILWU from an internal OSHA memorandum shows that safety and health enforcement in California will be cut in half if
federal OSHA takes over. The memo
reveals that the fecls plan to establish only
five offices — in Walnut Creek,Sacramento,
Covina, Long Beach and San Diego — to
replace Ca1I0SHA's 26 offices. CallOSHA
now has 214 inspectors, while the feds plan

to assign only 100 inspectors to the
state,who would be able to conduct less
than half of the 210,000 annual inspections
now conducted by Cal/OSHA.
A surprising number of businessmen and
employers, including the influential
Business Roundable, have also joined the
outcry, complaining that the increased
workplace injury rate caused by the demise
of CallOSHA would cost them millions in
higher insurance premiums. A Texas state
legislator testified that federal/OSHA
jurisdiction in his state had produced
an accident rate twice as high as
California's.
EMPLOYERS AGREE
Typical employer testimony came from
Ritchey Vaughn, president of Quicksilver
Products, Inc., a Brisbane company which
recycles, refines, and disposes of mercury.
The federal Environmental Protection
Agency, which has jurisdiction over his
company, has never inspected the job site.
Cal/OSHA he said, has inspected Quicksilver several times,and even imposed some
fines for several offenses.
"We argue with them about this point or
that point," Vaughn said,"but I don't want
to be exposed to high levels of mercury nor
do the people who work for me. I think I'm
going to be hurt if one of my employees gets
sick from exposure to the mercury fumes."
A corporate industrial hygienist for
Signetics in Sunnyvale testified that health
professionals use Cal OSHAs standards as
a "bible" to convince their employers when
corrective action is necessary.
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EPA notice posted
on 2-nitropropane
In 1985 two workers were poisoned by
2-nitropropane while applying an epoxyresin coating to a water main in an unventilated underground vault. One of the
workers died nine days later as a result.
Several other poisonings and fatalities have
occurred when workers applied 2-nitropropane-containing products in confined
spaces without proper ventilation or
respiratory protection.
The EPA has sent out an official Notice of
Potential Risk about 2-nitropropane, which
is used in paints, coatings, sealants and
adhesives. It is also called dimethylnitromethane, isonitropropane, and nitroisopropane.
To find out if you are working with
2-nitropropane-containing products ask
your employer to show you the Material
Safety Date Sheets (MSDS) for the products you are using. The MSDS will list the
chemical contents of the product. Under
California law your employer is required to
have an MSDS for any workplace product
that contains a hazardous substance, and
must make the MSDS available to employees on request.
VAPORS & SKIN CONTACT
Workers can be exposed to 2-nitropropane through breathing vapors and
through skin contact. 2-Nitropropane will
quickly evaporate from the products containing it. In confined or enclosed spaces,
dangerous concentrations of 2-nitropropane can rapidly build up in the air unless
adequate mechanical ventilation is used.
Because a worker's ability to smell 2-nitropropane is reduced after a period of time,
workers may be exposed to levels that produce irreversible liver damage before smelling any 2-nitropropane.
Employers should provide a properly fitted respirator such as a self-contained
breathing apparatus(SCBA)with full-facepiece operated in pressure-demand mode,or
a Type C supplied air respirator(SAR)with
full-facepiece operated in pressure-demand
mode with an auxiliary self-contained
breathing apparatus operated in the
pressure-demand mode, according to the
EPA.
Especially in confined spaces, an auxiliary escape respirator is needed in case of
accidentally cut air lines. Wear this
respirator during and after application of
2-nitropropane-containing products while
in enclosed or confined spaces. Your
employer should provide you with training
in the proper use of the respirator. Never
use canister or cartridge type masks when
working with 2-nitropropane.
The EPA recommends work practices
which also will prevent injury or death due
to exposure to 2-nitropropane.
Wear protective equipment including
overalls, aprons and gloves to eliminate
skin contact. Wear only gloves made of
butyl or PVA rubber and no glove should be
worn for more than one hour once it comes
in contact with the chemical.
Call the state Hazard Evaluation System
and Information Services for more information at(415) 540-2115.

How Cal/OSHA protected longshoremen from
deadly EDB fumigant during Med Fly crisis
SAN JOSE—ILWU longshore division
members in California work under the jurisdiction of both Cal/OSHA and federal
OSHA, and "our experience under both
agencies leads to one inescapable conclusion: CaPOSHA does a far superior job of
protecting working men and women from
toxic chemicals and carcinogens,- the State
Senate Industrial Relations Committee
was told here on March 20.
Russ Bargmann, the International's
Occupational Safety and Health Coordinator, appeared before the committee to address the impact of Gov. Deukmejian's proposal to eliminate Cal/OSHA for private
sector employees on worker protection from
toxic chemicals and carcinogens.
Longshore work done on the docks comes
under Cal/OSHA and work aboard the vessel comes under federal OSHA.
"The state has taken a leadership role in
the regulation of workplace carcinogens,"
Bargmann said. CallOSHA's standards are
higher, its rules force employers to report
use of cancer-causing agents and provide
medical exams for workers, and it incorporates labor into its advisory process, he said.
On the other hand federal OSHA's expo-

sure limits for toxic chemicals and cancercausing agents haven't been upgraded
since 1968,the agency does not,as a matter
of law, require employers to report use of
carcinogens and federal OSHA "cannot,unlike CallOSHA, respond to new toxicological and epidemiological data without going
through the lengthy and routine rulemaking procedures" required by federal
law, Bargmann said.
MED FLY & EDB
The "sudden and dramatic use" of
ethylene dibromide, or EDB, on California
citrus during the Med Fly infestation of
1981 "starkly contrasts the difference between Cal/OSHA and federal OSHA,"
Bargmann said.
In August,the Japanese and Korean governments declared that only California
citrus fumigated with EDB could be
imported.
By that time, Cal/OSHA's Hazard
Evaluation System and Information Service (HESIS), having anticipated the
quarantine and fumigation, had already initiated a thorough review of the data on
EDB,which clearly showed EDB to be a potent carcinogen,sperrnatoxin and mutagen,

and that the current permissible exposure
limit (PEL) was "woefully inadequate to
protect workers," Bargmann said.
HESIS then issued its first hazard alert
and recommended that CallOSH A lower its
PEL for the chemical EDB.
In July, CallOSHA submitted a proposed
emergency temporary standard—which
goes into effect immediately for 120
days—to the Standards Board, which approved it. Sent on to the state's Office of
Administrative Law, the standard was
rejected.
But Cal/OSHA submitted a second emergency standard—which allowed slightly
higher exposures than the first one—and it
was adopted by the Standards Board in
September.
EDB fumigation began on September 22.
The next day OAL approved the second
standard, it was filed with the Secretary of
State and became enforceable.
"Thus, within 24 hours after fumigation
began," Bargmann said, "workers in the
state were under the protection of a comprehensive Cal/OSHA EDB standard"
which also contained other strict provisions
designed to protect workers.
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Avoid 'Hubbard'
drug treatments

New Mexico
dumps open
shop law
SANTA FE—The New Mexico House of
Representatives handed the National Right
to Work Corrunittee a stunning defeat as it
overwhelmingly rejected a compulsory
open-shop law.
Defeat of the RTW effort—into which the
committee had poured cash and a corps of
paid staff members from out of state, and
utilized motion picture actor Charlton
Heston in television commercials — marked the end of the first round in this year's
legislative "right-to-work" battle.
New Mexico unions countered the antiworker campaign with television and radio
ads featuring House Speaker Ray Sanchez
telling the public that "right-to-work is not
right for New Mexico." He said the state
didn't need "East Coast politicians or West
Coast actors making decisions for us."
ACTION COMMITTEE
More than 800 union members formed a
Legislative Action Committee that carried
labor's message to members of the
legislature.
The key to the defeat of the anti-union
measure was a grass-roots lobbying campaign kicked off at a two-day conference in
late January. The more than 400 union
members who attended approved plans to
structure a statewide network of committees to lobby state legislatures.
This effort was backstopped by the New
Mexico AFL-CIO which conducted a directmail campaign aimed at 33,000 union
households in the state. It included a
"uniongram" that warned members of the
RTW forces' efforts to "bully the state
legislature" into passing the measure.
The result was a flood of letters and postcards to New Mexico legislators calling for
a resounding "no- vote on the bill.
Union members here were so well organized that when the Senate committee held a
mark-up session, more than 800 workers
turned out for the hearings. A few weeks
later, 1,000 unionists showed up for the
House committee's hearings. The turnout
was so large that the committee moved its
mark-up to the House chamber.
Rejection of the measure marked the
third successive defeat for right-to-work
proponents in a state that has been a perennial target of anti-union forces. The RTW
drive here was intensified in the wake of last
November's adoption of a compulsory
open-shop law in Idaho.
In 1979 and again in 1981, then-Gov.
Bruce King (D) vetoed legislation that
would have outlawed union shop agreements, insisting that the proposal would
not help the working men and women of
New Mexico.

Dockers, Widows
on Pension List
SAN FRANCISCO—Following is the
April, 1987 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 8, Portland: Louis Faulkner;
Local 10, San Francisco: John Budesa,
Roosevelt Smith Jr.; Local 13, Wilmington: George G. Branning; Local 19,Seattle: Albert D. Johnson; Local 24, Aberdeen: George Irwin;Local 25, Anacortes:
Thomas B. Hastings;Local 40, Portland:
Glen R. Smith, Robert White; Local 52,
Seattle: James E. Melzer; Local 63,
Wilmington: Ray Hutson.
*The widows are: Alma Banks (Ezell,
Local 10); Josephine Deleo (Ernest,
Local 13); Amy Frazee (Paul, Local 10);
Mertie Gaither(George, Local 10); Leone
Gleason (Ronald, Local 8); Jeannie Harman (Robert, Local 29); Kim Hyde
(Milton J., Local 10); Frances Kaakinen
(John. Local 5); Mary Lobenstein(Frank,
Local 8).
Mary A. McCoy (Neil A., Local 34);
Edith V. McGrew (Merle, Local 8); Geraldine Matulic (Milan, Local 13); Sally
Moreno (Manuel. Local 13); Rosalee
Pinesett (Thomas, Local 13); Anne B.
Seal (Bert, Local 8); Kathleen Thomas
(Harold, Local 12); Phyllis Toman
(Harry, Local 63); Anne M. Wiskoff
(Alfred, Local 8); Alice E. Wood (Carroll,
Local 52).
*Names in brackets are those of deceased husbands.

SAN FRANCISCO—Questionable treatments for workers who abuse drugs or
have been exposed to chemicals are being
promoted by organizations backed by the
Church of Scientology but have "not been
scientifically validated" and should be
avoided by ILWU members, a letter from
International Vice President Rudy Rubio
warns.

FROM KENYA — ILWU Secretary-Treasurer Curt McClain and VicePresident
Rudy Rubio recently welcomed Ismail Yunis, General Secretary of the Kenya
Dockworkers Union, and Raphael Okang'a, Secretary General of the Nairobiat the
based Railway and Harbors Union, at International headquarters. Also
6
Local
left,
meeting were Local 10 member Lawrence Thibeaux, at Okanga's
Committee
Coast
and
Lucas
Joe
President Al Lannon, Local 10 President
member Randy Vekich.

Port of Newport could become
ghost port without dredging
NEWPORT—This port on Yaquina Bay
may return to ghost port status, The
Dispatcher has learned.
The Coos Bay Pilots Association has
refused to bring any more ships over the bar
since the Green Elliott scraped bottom
March 7 on what is supposed to be a 40-foot
channel, but apparently isn't. It was loaded
with 4.5 million board feet of lumber bound
for China.
An additional 7 million board feet had
been trucked to Newport, awaiting the arrival of two more ships,one in April and one
in May, according to a stevedoring
company.
The shoaling is happening in an area
where about 500 feet of the north jetty has
deteriorated.
Sause Bros. is expected to bring four
barges here around April 20, but it is not
known if they will be able to cross the bar.
The Corps of Engineers was slated to
begin dredging March 27, dependent on
weather conditions, ILWU Local 53
Secretary Russell Ruddiman told The
Dispatcher. If there's bad weather, dredging won't begin until June when some
routine dredging is scheduled.
In the meantime members of Local 53 are
living on unemployment comp and the Pay
Guarantee. There hasn't been any "travel"
to Coos Bay for some time, and there's no
work in Astoria.
Repair work on the north jetty was in the
Corps' budget for fiscal 1988, but "budget
shortfalls- could mean the project would be
bumped to fiscal 1989.
Sounds like an emergency. Why can't the

government do something?
"The Reagan Administration wants a
user tax for harbor maintenance," Ruddiman said bitterly.

North Bend port
could become
'national class'
NORTH BEND—"This harbor has the
potential to be a national class maritime
facility," Governor Neil Goldschmidt told a
cheering crowd in the IWA Hall March 22.
"He spoke to a full house," ILWU Local
12 President Buck Buchanan and Secretary
Gene Bailey told The Dispatcher. -They
were impressed with the content of his
speech."
The meeting was sponsored by the local
labor council and the Democratic Party. It
was emceed by Chris Short, Secretary of
IWA Local 3-261.
The Governor is supporting the upgrading of the port by backing a measure introduced by Senator Bill Bradbury (D-Bandon) that would allow Goldschrnidt to appoint commissioners of the International
Port of Coos Bay and turn the port into a
quasi-state agency. But the governor says
he'll only support the bill if it's approved by
local voters in Coos County.
The measure would elevate the statewide
visibility of the port and make it easier to
get state and federal funding for projects
needed in the area, he said.
Both Buchanan and Bailey approve the
bill discussed at the local's stopwork
meeting April 2.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU-PMA Alcoholism
Recovery Program representative in your area. They are trained to
offer personal and family counseling, referral and other services —all on a confidential basis.
Southern California
Jackie Cummings
1316A North Avalon
Wilmington,CA 90744
Phone:(213)549-9066
Northern California
George Cobbs
400 North Point St.
San Francisco, CA 94133
Phone:(415)776-8363
Columbia River/Oregon Coast Area
Jim Copp
5665 North East Glisan, Suite #2
Portland, Oregon 97213
Phone:(503) 231-4882

Puget Sound/Washington Area
Richard Borsheim
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone:(206)621-1038
Northern California Warehouse
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
Phone:(415)621-7326
British Columbia/Canadian Area
Bill Bloor
745 Clark Drive, Office Suite 205
Vancouver, BC V5L 333
Phone:(604) 254-7911

Rubio, in his March 25 letter, said that
the Foundation for the Advancements in
Science and Education has "been promoting a method of treatment for chemical
exposure and chemical dependency"
through treatment centers called the
Human Environmental Medicine, Inc. or
Health Med in San Diego,Los Angeles and
Sacramento.
The treatment, "termed the Hubbard
method"after Church founder L. Ron Hubbard, consists of aerobic exercise, low-heat
sauna, polyunsaturated oil intake and
vitamin and mineral supplements, Rubio
said.
"This method of treatment has not been
scientifically validated, and in the case of
chemical exposure, it would actually be
harmful," Rubio said. "Health Med has
been aggressively marketing its services to
workers and unions, using testimonials as
one approach. Their claims may sound
scientifically sound, but they have not been
proven so."
Rubio suggested that ILWU locals,
Employee Assistance Reps, Regional Directors and International Reps and ILWU,
PMA Area Directors "advise me if you are
approached by anyone representing these
organizations."

Medical, dental
choice month
SAN FRANCISCO—Active and retired
longshore families in the ports where members have a choice can change medical plans
during the open enrollment period May 1 to
May 31, 1987. The change will be effective
July 1, 1987.
In San Francisco, Los Angeles, Portland/
Vancouver and Stockton,active and retired
longshoremen may change dental plans
during the month of May.
MEDICAL CHOICE
The medical plan choice is between the
Kaiser Foundation Health Plan and the
Choice Port Insured Plan for Southern California Locals 13,26,29,63 and 94; Northern
California Locals 10, 18, 34, 75 and 91; and
Oregon-Columbia River Locals 4, 8, 40
and 92.
In the Washington area, the choices for
Locals 19, 47, 52 and 98 are Group Health
Cooperative and the Choice Port Insured
Plan.
DENTAL PLANS
For Los Angeles locals, dental choice is
between the Delta Dental Plan and the Doctors Sakai, Simms, Simon, Sugiyama and
Green group plan.
For San Francisco locals, dental choice is
between the Delta Dental Plan and
Naismith group plan.
For Stockton locals, dental choice is between the Delta Dental Plan and Plaza
group plan.
For Portland/Vancouver locals, dental
choice is between Blue Cross of Oregon
Dents-Care, Oregon Kaiser Dental Plan and
Oregon/Washington Dental Plan.
Information on the dental and medical
plans and forms to change plans can be obtained at the locals and the Benefit Plans
office.
All enrollment cards must be completed,
signed and submitted to the Benefit Plans
office by May 31 in order for the change to
be effective July 1.

PORTLAND—Double-stack train service to"K" Line ships, one of the largest of
the Japanese shipping lines,is now a way of
life at Terminal 6.
A demonstration train visited the Terminal March 18, and ILWU Local 8 President Neat Millspaugh and BA Mike Palmer
were on hand for the event and were impressed, according to Secretary Frank
Whitlock.
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Coast Committee part of ongoing fight against Korean-backed plant
SAN FRANCISCO — The ILWU coast committee, in
cooperation with the Northern California Jurisdiction
Committee and the Northern California Regional Staff, is
continuing to work closely with the AFL-CIO and the
Building Trades in an effort to stop a South Korea-backed
union-busting project in nearby Contra Costa County.
The plan — which involves the remodeling of the USX
mill in Pittsburg with non-union labor — is a joint venture
between USX and POSCO,a large South Korean steel corporation which is one-third owned by the South Korean
government. USX-POSCO has hired BE&K,an Alabamabased contractor, for the remodeling project.
This $350 million non-union project would be the largest
non-union construction job in California history. It would
seriously undermine the wages of members of the building
trades unions in Contra Costa County."Indirectly, it is an
attack on the living standards of all union workers in the
area," said Coast Committee member Bobby Olvera.

per year. This is a hazardous waste which is derived from
dipping rusted steel into hydrochloric acid. It is on the
governor's list as one of the most hazardous waste products. There is absolutely no evidence that the company has
made satisfactory plans to dispose of this substance in an
acceptable manner.
The joint venture is also preparing to construct a hazardous waste incinerator between Pittsburg and Antioch
which could also present serious public health problems for
a major population center.
On April 7, the Contra Costa County board of supervisors denied a building trades petition to delay the
scheduled modernization of the steel plant on environmental grounds."But we're going to continue to monitor this
very closely, and work with all the affected unions.
Ultimately,7 affects all of us," said Frank Billed, Local 34,
chairman of the jurisdiction committee.

In Contra Costa County, for example, union electricians
are paid $25.16 per hour plus benefits. The 800 workers
BE&K is planning to hire will be paid between $7.50 an
hour for laborers and $14-16 per hour for skilled workers,
including electricians. The company also plans to use these
same workers in a variety of jobs which could not be done
under a union contract.
Seventeen California Representatives and US Sen. Alan
Cranston have already expressed serious concern over the
USX-POSCO project. They have called for immediate
talks between USX and POSCO and local labor leaders to
resolve the controversy.
There are also serious environmental and public health
questions at stake here. There remodeled USX facility will
produce three times as much hazardous wastes as the old
one, with insufficient means to dispose of them. The plant
will generate between 20,000 and 40,000 tons of an extremely hazardous substance known as waste pickle liquor

Local 32 victory

Everett homeport dead in water as Congress cuts funds
EVERE'TT — The House Armed Services Committee, raising significant questions about how Navy homeporting affects
local environments, last month reduced by
almost half the funding request for the proposed basing of the Nimitz battle group
here.
The Navy's request of $88 million for
Everett was reduced to $47 million,and was
part of the committee's cutback for homeporting plans in cities as large as New York
and San Francisco and as small as Lake
Charles, Louisiana.
The committee's bipartisan vote
represents an indefmite deferral of future
funding until all environmental questions
about homeporting are answered, says
Richard Austin, of ILWU Local 32 and
President of the Puget Sound District
Council.
CONGRESS MUST PAY
In Everett's case, the funding reduction
comes on the heels of a new report which
debunks claims that homeporting will
create thousands ofjobs, and the news that
Port of Everett officials failed to negotiate
seriously with Hyundai Motor Corp. which
wanted to establish a long term lease to import its cars through the port.
In February, port commissioners
declared prime port land surplus and took
the first legal steps toward selling the Navy
143 acres which form the heart of the multimillion dollar log industry.
Meanwhile, the state's Department of
Ecology has issued a permit for the Navy's
controversial plan to dump contaminated
dredge materials in 400 feet of water off
Port Gardner Bay on land to be leased from
the Department of Natural Resources
(DNR). And the state House Natural
Resources Committee voted 16-3 approving
a bill which authorizes the Navy's leasing of
DNR tidelands.

for the base till all federal,state and local environmental rules are met,- Austin says.
CRITICAL REPORT
The report critical of the Everett base,

prepared by Employment Research Associates(ERA)of East Lansing, Michigan,said
homeporting the Nimitz could cost the
state $2.7 million a year because it would
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In the end, however, the base is dead in
the water without Congressional support,
Austin says.
"Everything is contingent on Congress
releasing the funds,- he says. "The $80
million Nimitz request was necessary for
purchase of the port property and dredging.
"The House committee raised questions
about the disposal methods of the Navy,
which means they can't begin the dredging

WHAT METRE
SAYING
Another blast from Local 12 singer-songwriter

Local 94, Wilmington
Southern California foremen elected their
officers for the year last month: President,
Jim North; vice-president, John Vlaic;
secretary-treasurer, Donald Draskovich;
sergeant-at-arms, Rene Monroy.
Labor Relations committeemen are Joe
Vielmette, John Alexander and Gordon
Reynolds. The trustees are Gregory Connors, Joe Vielmette, and Fred Ponce. A
15-member executive board was also voted
in.

Local 200, Alaska
The officers of newly restructured Local
200 took office effective May 1. They are:
President, Stanley Lemas, Seward; VicePresident, Pete Danelski, Kodiak. W.C.
"Pee Wee" Smith represents the local's
longshore division on the state executive
board. Voting for representatives from the
seafood and health care divisions is now in
progress.

-Here's to You Harry," the new album
and cassette tape by ILWU Local 12
member Harry Stamper and the Blastido
Band is a musical testimony to the founding president of the ILWU,and the ideas of
solidarity among workers. Here's a sample:
So here's to you, Harry
may your name forever stand
for integrity and justice for every
working man.
Working women are beside them
as the bosses' plans erode
and your spirit sails on every ship we
load.
Other songs, with titles that speak for
themselves, include "Shut them Down,"
about nuclear power plants;"Safety First,"
and "War Jive," an anti-war tune sung to
the rhythms of rock and roll classic,"Hand
Jive.Stamper is an active member of Local 12
who has sung frequently at ILWU and community events in the Eugene-Coos Bay
area. Fans of his first tape, which include

the classic "We just come to work here,
mister- will not be disappointed. It's
spirited, contemporary music making with
a union label.
The 1.p. and tape are available from Belly
Up Music, 894 South 12th Street, Coos
Bay, Oregon 97420. Price is $6 for members, plus $1 postage and handling;for nonmembers, add another buck.

not generate enough taxes to pay for governmental services. The report confirmed
similar findings of some other research, including a 1985 Defense Department study.
"There's talk about this base producing
all these thousands of jobs," said ERA
economist Marion Anderson. -When you
really get into the numbers, that's just not
true."
HYUNDAI NIXED
In the best possible situation, according
to the report, the base would lead to the
creation of more than 17,000 jobs by 1995.
But over 9,000 would go to uniformed military personnel and their spouses,over 2,000
would go to people migrating to the state,
and of the 5,000 left many would be lowpaying, indirect service positions.
In the worst case, the traffic to the new
base would be so bad it would disrupt truck
flow to the Scott Paper Co., which employs
1,200 people,and lead to the plant's closing.
Also, in this view, only about 1,500 new
civilian jobs for state residents would be
created by the Navy base which contradicts
homeport supporters' claims of "2,800 on
the law end all the way up to 23,000 on the
high side,- Austin says.
With job creation such a priority of port
officials, Austin questions why they didn't
bend over backwards to sign Hyundai.
"Hyundai heard through Honda about
how good Everett's longshoremen were and
contacted Everett about setting up an
operation for their cars," Austin said.
"They wanted a long term lease, but
Everett only offered 60 acres and Hyundai
said it needed eighty to a hundred acres.
"The Port is saying that land is surplus.
Well, there's two ways for it to be surplus in
order to sell it the Navy:one is that it really
is not being used and won't be used. And
the other is to reject business to make it
surplus. That's what they're doing. If the
Navy were to go away tomorrow, I think
Hyundai could be wooed," Austin says.

Norm and Lucille
Mattson win award
RAYMOND—ILWU Local 19 retiree
Norm Mattson and his wife Lucille were
named Democrats of the Year last month at
the 62nd annual Pacific County Democratic
Party's Crab Feed. Norm is on the Executive Board of the Pacific Coast Pensioners
Association.
The Mattsons are life-long Democrats
and members of the Pacific County Democratic Central Committee. Norm is the
precinct committeeman for the Klipsan
Beach area.
Three-hundred-forty people attended the
event, including Gov. Booth Gardner, US
Representative Don Bonker and state AFLCIO President Larry Kennedy.

Edith Jenkins' first book of poetry
Edith Jenkins, a well-known San Francisco Bay Area teacher, poet and activist —
and the wife of ILWU Local 10 retiree Dave
Jenkins — has published an extremely wellreceived book of poetry, her first. Her work
in "Divisions on a Ground"is intensely personal and yet full of resonance for a wide audience with its sensitive concern for basic
human experiences oflove,friendship, work
and death.
In the words of San Francsico writer
Tillie Olson, Edith Jenkins is " a poet

distinguished by luminous intellect, wit;
passionately controlled depth and range of
experience. Certain of these poems — of
long loving, of mourning grief, of the
weathers of life and friendship, of active
concern with the harms in the world —
transcend even her alchemy of language
and technique."
Divisions on a Ground is available from
Lapis Press 2058 Broadway,Santa Monica,
CA 90404 for $9.50 plus $1.50 shipping and
handling.
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At Waialua sugar plantation

MU joins effort to save jobs as shutdown looms
HONOLULU — After 88 years of steady
operation, the owners of Waialua Sugar Co.
— one of Hawaii's largest plantations — announced March 31 the "strong possibility'.
that they will shut down the company's
plantation and mill over the next two years.
The announcement of the possible shutdown of Waialua — where 7% of the state's
raw sugar crop is produced — sent shock
waves through the Islands, from the
the Governor's office in Honolulu,out to the
isolated Waialua community on the north
shore of Oahu, and throughout the state's
beleaguered sugar industry.
Castle & Cooke, Waialua's parent company. announced the probable shutdown
March 31 after meeting with union officials
and members of the Local 142 Waialua unit.
The company said that it would wait 60
days before beginning the two year winddown process,in order to give its employees
or other potential investors the opportunity
to come up with alternative plans for the
plantation.
ILWU MEMBERS AFFECTED
"We are very concerned about maintaining agriculturaljobs in Hawaii,- said a company representative, and "we are asking if
unions or others in the Islands have proposals that are viable."
The shutdown, should it actually occur,
will directly affect some 400 members of
ILWU Local 142 employed at Waialua.
"We still think Waialua can work,- said
Local 142 President Eddie Lapa. "They
made money last year. We are hoping
something can be worked out before June 1
to assure continuation of sugar production,
under new ownership.Lapa said that Local 142 would be "involved in any discussion about alternative
use. We would not, however,favor an alternative that would attempt to put the risk
and burden for survival exclusively on the
workers.-

BC foremen
get a contract
VANCOUVER, BC — Foremen's Local
514 on April 14 ratified a new three-year
contract with the Waterfront Foremen's
Employers Association after two years of
difficult and complicated bargaining. The
old contract expired on December 31, 1985.
"The local made some 30 gains while giving only some limited language on uninterrupted operations,- Local President Doug
Sigw-dson said. "Only the fact that the
Union negotiators were given the latitude
to freely bargain with the employer produced this excellent package without
severe labor unrest."
The new contract calls for substantial improvements to the welfare and pension
plans, wage increases of 45c and 60c retroactive to January 1, 1987, traveling allowances and meals and improved manning on
Gantry Ships.
Committee members for Local 514 were
Sigurdson, Bob Pickering, Charles McLean
(Vancouver Island), George Wright(Prince
Rupert) and Charlie McIntosh.

Solid Local 26 pact
at McKesson Drug
LOS ANGELES — Despite an employer
effort to negotiate large-scale concessions,
warehouse Local 26 has negotiated a solid
new agreement at McKesson Drug providing important wage and benefit
increases.
The three-year contract provides a $600
bonus to all bargaining unit members immediately, plus an additional 60 cents over
the life of the agreement. Employees with
25 years or more service will receive an additional $600. The agreement also provides
health and welfare improvements and better safety language and a new job bidding
procedure.
Some 80 members of the union are
employed at McKesson's plants in Anaheim and San Diego. The agreement was
negotiated by Chris Popoff, Pete Freeman,
Roy Deitrich and Tony Zipfel with Local 26
President Luisa Gratz and BA Hector
Cepeda.

tive. We ought to take a real hard look at
maintaining it as a viable sugar operation."
He conceded, however, that "Castle &
Cooke is not going to be part of it."
Non-sugar ventures, Paty said, would not
employ as many people, and the high costs
of pumping water would be a deterrent.
Castle & Cooke's decision to consider
closing the plantation, company representatives said, were triggered by the continued depression of international sugar
prices, and the shakiness of federal support
for the domestic industry — President
Reagan has announced his intention to seek
Congressional reduction of sugar price supports from 18 to 12e per pound in 1988.
j•
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ILWU sugar workers all over Hawaii are deeply concerned about the threatened
closure of Castle & Cooke's Waialua plantation, on the north shore of Oahu.
PENSIONS, BENEFITS
"In the meantime, we hope and expect
that Castle & Cooke will demonstrate its
commitment to the spirit of the 60-day
grace period by cooperating with realistic
survival plans.- The company has committed itself to equitably dispose of its pension
and benefit obligations and assist displaced
workers in the event of a two-year wind
down.
International President Jim Herman, on
behalf of the entire union, expressed his
deep concern over the Castle & Cooke decision and promised "to work creatively and
aggressively with everyone who is committed to the well-being of Hawaii's sugar
workers and their communities."
The ILWU, Regional Director Tommy
Trask pointed out, "has bent over backwards, at Waialua and throughout the
Islands, to support the sugar industry. We
will continue to do so.
-We have gone without increases, we

have cooperated in every possible way in efforts to increase productivity. We feel a real
stake in the maintaining the integrity of the
north shore community and its rural style
of life, and we will continue to cooperate in
any reasonable effort to maintain the sugar
industry here,"
GOVERNOR'S ROLE
Governor John Waihee, who said he was
"dismayed- at the possible shutdown,
promised "to do everything I can under the
circumstances to ensure as smooth a transition as possible for the community." He appointed William Paty, Director of the State
Department of Land and Natural Resources as his special representative to
assist the company and its employees.
"Every effort should be made to keep the
sugar operation going," said Paty, a longtime resident of the Waialua district who at
one time served as plantation general
manager. "The plantation is showing a
positive cash flow and record yields. It has
good management and the union is suppor-

REAGAN BLAMED
Indeed,"Castle & Cooke's decision to get
out of the sugar business is dramatic and
graphic proof of the Reagan administration's indifference to the people of Hawaii
and the long term threat posed by the virtual enslavement of sugar industry workers
in other parts of the world,- said International President Herman.
-The program to abandon our nation's
sugar industry in deference to the foreign
policy goals of this administration is grossly irresponsible and destructive to the
legitimate needs of American sugar
workers in Hawaii and elsewhere,- he said.
"We all very much appreciate the efforts of
Gov. Waihee and the state Legislature and
other local leaders to pick up the slack."
Ironically, while the company cited losses
of as much as $12 million over the past five
years at Waialua, the plantation had produced record yields of raw sugar per acre for
the fourth year in a row in 1986. Don Heinz,
director of the Hawaii Sugar Planters'
Association experiment station at Aiea,
called Waialua a "very good plantation,
with excellent land, water and growing
conditions."
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Several hundred Local 6 members and community supporters walked from rally at Franklin Square Park to Arvey
Paper April 11 to protest the company's union busting. At right, pickets Charlie Serta, Victor Pamiroyan, Jr., and Matthew Beagle.

SAN FRANCISCO — As this issue of
The Dispatcher goes to press there is some
new hope that union and community
pressure will force Arvey Paper and Supplies to negotiate an equitable end to a
strike by ILWU Local 6 now over six
months old.
After several months of no contact, the
company has asked for a meeting, to take
place April 23."We don't know if they have
any interest in bargaining seriously," said
Local 6 President Al Lannon. "But we're
certainly willing to meet them half way."
COMMUNITY RALLY
Some 300 union members, community
organization representatives and others
came out to a rally/march/mass picket April
11 to express their support for the Arvey
strikers who were forced out on the bricks
October 9, 1986. The event, which began at
Franklin Square Park, at 16th and Bryant,
was jointly sponsored by Local 6 and the
San Francisco Labor Council's Outreach
and Special Projects Committee.
Speakers included San Francisco Labor
Council Secretary-Treasurer Walter
Johnson, Alameda County Labor Council
Assistant Secretary Owen Marron, San
Francisco Board of Education member

Joanne Miller; and representatives of a
number of unions, including Typos,
Graphic Communications, Office Workers,
and Hotel and Restaurant Workers.
ILWU International Representative
John Bukoskey told the crowd that ILWU
volunteers would begin informational
picketing at Arvey outlets in Seattle.
Picketing has also resumed at the big paper
and office supply company's outlets in
Sacramento and Oakland.
"What began as a fight for jobs and
jurisdiction has become a struggle for simple human justice," said Lannon, "for the
rights of long time employees not to be
kicked out into the streets by absentee corporate executives or attacked by scabs
while peacefully picketing.- The local
charges that Arvey striker Jeff Bonneville
was attacked by scabs.
SUPPORT COMMITTEE
At the same time,a broad cross-section of
some of the more than 100 Arvey customers
who have expressed their support for Local
6, along with several public officials, have
called for immediate negotiations. Known
as the Ad Hoc Citizens Committee to Settle
the Arvey Strike, the group has contacted
Arvey executives in San Francisco and

Chicago with an offer to mediate.
"We want to return our business to
Arvey, but we cannot do so when workers
with 25 years of service are still out in the
street," the Ad Hoc Committee said in its
letter to Arvey. Signers include business,
community and religious leaders including
Rev. Amos Brown of the Third Baptist
Church, Assembly Speaker Willie Brown
and San Francisco Board of Supervisors'
President Nancy Walker.
The eight Local 6 members employed at
Arvey went on strike October 9 when the
company insisted on its right to replace
them with non-union workers hired to work
the electronic scanners it planned to install
at the check-out counter. The existing contract guaranteed Local 6 jurisdiction over
such new operations.
NOT STANDING IN THE WAY
"We were not standing in the way of them
being more efficient," says chief steward
Howard Segur, who has worked at Arvey
for 26 years."We take a lot of pride in many
years of good relations with the customers,
and in the many contributions we've made
to keep things moving quickly here. We offered to meet Arvey half-way on counter
assignments, and they refused.-

