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Intl Board pledges

Tim Thompson, San Francisco
tremendous strength which the
longshore division of the ILWU has
given us, and because our own me
ship is 100% solid. There are no cracks.
We've got them shut down almost every
where the i()Ok.":

Tom Cunningham, Seattle
"My father and grandfather worked for Crowle
and I've got 25 years in, They were always tough,
but they were fair. You'd work together to get the /
job done. But now they've got a new hilosophy.
We're just numbers, a
is just something that
gets in the way.•But we
built this company
too, and we've g
something to sa
about that.
"Crowley wants the
end of unions on the
west coast towboats.
We've made concessions
o keep them competitive,
that's not what this is about.
hey're
ng money — they just want more. They
gure they've only got two more years of Ronald
eagan in which to finish us off."

Parker Rogers, Columbia River
ibt oat
Jim Pope, Columbia River
"You've got some unique people in this
dustry. They're professional, they take a lot
of pride in what they do. They pay their
dues, working in the snow,in freezing rain,
15-20 hours at a stretch. We'll compromise,
we'll work with the company, but we won't
give up everything we've fought for just so
• e

Full support
for Crowley
strikers
SAN FRANCISCO — Meeting here at
International headquarters early this
month, the ILWU International Executive
Board unanimously and enthusiastically
pledged full support for members of the I nlandboatmen's Union, the ILWU's marine
division, on strike against Crowley
Maritime. (The Board met prior to the
beginning of a strike, over similar issues, at
Knappton Tug and Barge)
The Board acted after hearing a report
from IBU President Don Liddle regarding
the strike.
"We are convinced that Crowley is making an effort to break the IBU and destroy
unionism in the whole west coast towboat
industry," Liddle said. "Every single compromise offer we have made has been rejected."
LONGSHORE SUPPORT
Liddle expressed particular appreciation
to the members of the ILWU longshore division, Local 142 and other locals for respecting IBU picket lines on the coast and in
Alaska and Hawaii, and for other forms of
assistance. "The longshore support is absolutely unstinting," said Liddle. "It has
made a tremendous difference to our
pickets and, of course, to the company."
Teamsters and members of AFL-CIO
unions have respected picket lines at
Crowley, Liddle added, and assisted the
strike in other ways.-The support has been
overwhelming," he said.
"The IBU strike is our main priority,"
said International President Jim Herman.
"Crowley Maritime is of a mind to turn the
clock back and destroy the IBU. We will put
every resource this union has out front to
make sure that doesn't happen."
The delegates also heard a report from
ILWU Canadian Area President Don Garcia regarding the continued bureaucratic
stalemate in efforts to reach an agreement
covering 3,700 British Columbia longshoremen.
Discussions with the BC longshore
employers have continued, although under
the terms of the Maintenance of Port Operations Act of 1986, the union lacks the right
to strike. The report of the Industrial Inquiry Commission who was appointed to
settled the thorny question of the ILWU
container language is not due until September. The union,in the meantime, has gone to
court in hopes of overturning the back-towork legislation.
The Board also heard a report from International Vice-President Rudy Rubio on
organizing efforts on the Southern California waterfront, in the Hawaii tourism industry and other areas. After discussion of
— continued on page 7
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Business ethics
By JIM HERMAN
ILWU International President

rollers faced
The headlines belong to Ivan Boesky, Martin Siegel and a handful of other high
information on
with sensational fines and even prison terms for playing fast and loose with "inside"
pending takeovers in order to make another million or two on the stock market.
companies
But the real story goes a lot deeper. Since the beginning of 1983 more than 12,000
Enormous sums of
and corporate divisions have been bought and sold in deals worth $490 billion.
from other
money have been borrowed, and enormous amounts of capital have been diverted
by
fortunes
made
have
es
uses. A small army of investment bankers, attorneys and executiv
massaging these deals into place.

PROFOUND CONSEQUENCES

The only guiding principle is greed. Companies
have been purchased
simply to be broken up
and sold off to pay the
debt assumed in their
purchase — with the
raider pocketing handsome profits — and not
for any larger constructive purpose."

has proIt's time for the rest of us to start paying attention. This fast forward monopoly game
and the
workers
for
and
found consequences, few of them positive, for the economy as a whole,
communities in which they live.
y or producThe current wave of mergers and aquisitions has little to do with increased efficienc broken
be
to
simply
d
purchase
tivity. The only guiding principle is greed. Companies have been
g handsome
up and sold off to pay the debt assumed in their purchase — with the raider pocketin
profits — and not for any larger constructive purpose.
profitable,
This highly vaunted "restructing" of the economy may be making companies more
competitive,
more
or
e
but that's not the same thing as making them more efficient, more productiv
stripped down to
from society's point of view. It's the opposite. They are instead often being simply
turns down.
pay off their debts, a burden that could prove unsustainable when business
e executives to decorporat
by
Enormous amounts of time, energy and money are expended
from chronic
fend themselves against takeover attempts. The economy as a whole has suffered
markets that
underinvestment in research and development, lack of interest in new products and
at
skilled
more
es
executiv
by
run
are
will be profitable over the long haul — many companies
forcing
By
product.
superior
financial manipulation than at developing, producing and marketing a
best possible
executives to be preoccupied with their own self-defense, or with fashioning the
into a
"gorden parachute" for themselves, the current merger mania has made a bad situation
nightmare.

COMMUNITIES SUFFER
Most important, the takeover game has had devastating effects on American communities. Last
Thanksgiving, for example, Goodyear Tire announced that it was shutting down its plant and layr,
ing off 1,675 workers because it needed cash right away to pay $93 million to British freeboote
home,
to
Closer
.
Sir James Goldsmith, to "persuade" him to abandon his bid to buy the company
,
the failure of his bid to take over Lucky Food Stores was annoying to financier Asher Edelman
a Lucky
but it was a staggering tragedy for the thousands of union members employed at Gemco,
literally
in
repeated
been
has
subsidiary, who lost their jobs in the skirmishing. The same story
hundreds of communities across the country, and there is no sign of any letup.
"Getting government off our backs" seems to have become a code word for encouraging a fast
and loose style of doing business that has turned the US economy into a giant free for all. With
the free market taken to its extreme, many business executives, Fortune magazine recently
noted,"seem to think that,'whatever I do in my own race for wealth — spill this company's secrets
or put that one into play or lie to a third — is fine. The concept of let the market govern takes away
any sense of responsibility."
There will be some effort in Congress this year to pass legislation to limit the worst financial excesses. Well and good. But there's a much deeper issue here — and it has to do with control. The
corporate charter provides certain legal rights and immunities, but it also implies responsibilities.
We need to start talking about an economic structure which is responsible and accountable to its
employees, to its customers and suppliers — to the entire community — who have every bit as
much, or more, invested as officers and shareholders.
While part of the answer may lie in the broader political arena, a number of unions have begun
to experiment — demonstrating once again the need for workers to be organized and united in
the face of constantly shifting economic attacks. The United Auto Workers, for example. has
negotiated at one plant a series of concessions on condition that the workers be repaid if the company is sold. Other unions have focussed on strengthening successorship clauses, or insisting on
severance pay for all workers, not just handsome deals for executives. A few unions are attempting to influence the outcome of takeover struggles by becoming players themselves in the capital
markets. More generally, unions need to attack management waste, inefficiency and failure to invest wisely before bigger problems develop.
These are areas once thought to be management turf. But management's failure to police itself
in a responsible manner has made it necessary for American workers to take some real leadership in the management of an economy reeling wildly out of control.
JIM HERMAN
President
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The IBU strike at Crowley, which began February 5, has won widespread support from a broad spectrum of unions outside the ILWU. Above, mass picket lines at
pier 9, San Francisco, in Honolulu, and in front of the company's downtown offices in Seattle, have received good

With solid longshore support

IBU pickets tighten grip,settle in for long Crowley strike
It's pushing six weeks, and yet each day
the strike involving as many as 1,000
members of the Inlandboatmen`s Union
against Crowley Maritime grows stronger
and tighter. Buoyed by solid support by
ILWU longshore division locals and from
other unions, the members of the ILWU's
marine division have entirely shut down
Crowley ship assist work on the west coast,
crippled its bunkering and freight operations and cut deeply into its other work.
"Crowley's a tough nut,- says IBU President Don Liddle. -But they didn't count on
how well organized we are, and how much
support we've got from the longshore division of the ILWU and the rest of the labor
movement."
OTHER UNION SUPPORT
Aside from their own solidarity and the
refusal of ILWU longshoremen to work
behind IBU pickets, the Crowley strikers
have enjoyed tremendous support from the
rest of the labor movement. Members of the
Masters Mates and Pilots, with wheelhouse
jurisdiction on the Columbia River and in
Puget Sound, have refused to cross IBU
picket lines rather than give in to Crowley's
demand that they report for work as nonunion"supervisors.Teamster drivers, railway workers and
metal trades workers have also respected
IBU lines. Other unions, labor councils and
non-longshore ILWU locals have expressed
their support by joining mass picket lines,
donating to the IBU strike fund, providing
information and providing other forms of
help.
The strike began on February 5 after
Puget Sound Tug and Barge, the major
Crowley subsidiary in the Seattle area,
refused to compromise its demands for concessions of as much as 35%.
STRIKE SPREADS
Similar demands were made of IBU
members by Columbia Marine Lines, in
Portland, and by Harbor Tug and Barge,in
San Francisco, and the strike spread to
those ports over the next 72 hours.
Efforts by IBU and MM&P negotiators
to find a middle ground were ignored.
"Crowley wants an edge on the rest of the
industry," according to Puget Sound
Regional Director Bunrill Hatch. "That's
unacceptable. It would mean the effective

end of unionism in the west coast towboat
industry."
The strike has been bolstered by a series
of arbitrations which have affirmed the
right of ILWU longshoremen, clerks and
foremen to respect IBU picket lines at
Crowley subsidiaries on the west coast and
in Hawaii(see below). On the coast level, arbitrator Sam Kagel ruled March 4 that
longshoremen could respect a picket line
around a barge belonging to Hawaii
- Marine
Lines, another Crowley company, which
had been brought to Oakland by Puget
Sound Tug and Barge.
Local arbitrators have ruled that ships
bunkered by the scab labor are subject to
picket lines as well. And in San Diego
another Crowley barge loaded with four
million board feet of lumber has also been
stopped.
STRENGTH OF CONTRACT
"It's made all the difference," said Liddle. "It means that we have the strength of
the longshore contract and the longshore
division behind us. Every single local has
gone out of their way to help us in any way
they can."
In the Puget Sound area the strike involves over 600 Crowley employees who
have been employed in ship assist and
barge work, bunkering, outside towing and
barge maintenance by Puget Sound Tug
and Barge, and employees of Alaska
Hydrotrain.
The strike is run from a control center at
IBU headquarters, where volunteers
monitor Crowley operations and dispatch
pickets as appropriate. IBU picket boats,
commanded by MM&P members, patrol
the sound 24 hours a day. Members of the
Seattle metal trades council keep the IBU
posted on movements in an around Todd

Shipyards.
"They can't make a move without us
knowing about it,- says picketer John
Nute. As a result, freight, ship assist and
bunkering operations are all but shut down
— Alaska Hydrotrain, which ships railcars
to Alaska, is barely functioning. "It's a
grind. We're solid,and we'll stay out as long
as it takes. But in the meantime, their
customers are going elsewhere."
TEAMSTER SUPPORT
At Northstar Forwarding, Teamsters
who load cargo into railcars for Crowley's
Alaska Hydrotrain system have also
respected 1BU picket lines. Many of them
are walking IBU picket lines. Work at
Hydrotrain has slowed dramatically.
There have been several violent attacks
on IBU pickets. On February 13 a scab
dumped a load of liquid pig manure on
pickets at pier 2; on March 3, IBU member
Mike Holzchuh was hospitali7ed briefly
after being hit by a car driven by a Crowley
manager at pier 17; a cab driver from Far
West Cab Co. bringing scabs through an
IBU picket line has also been charged with
attempting to run down some pickets.
The IBU has filed formal protests with
the Seattle police and Port of Seattle police,
demanding full investigation and prosecution of these assaults. "We've turned all
four cheeks," Liddle told the press March 4.
"We've got very little patience left."
Between 4-500 IBU members,along with
representatives of all area ILWU locals, attended a noon hour mass picket line at
Crowley's downtown headquarters March
12 to protest the attacks. Other unions participating included the teamsters,
machinists, boilermakers, plumbers,
roofers, office workers, teamsters, commuriications workers, state and county

Local 26 pact at
Bergen Brunswig
LOS ANGELES — After long and difficult negotiations, the 84 ILWU Warehouse Local 26 members employed by
Bergen-Brunswig agreed to a one-year no
concession contract last month.
The contract contains an agreement to
discuss union jurisdiction, work presentation, severance pay and various plant closings by October 1, 1987. Under the pact, if
no agreement is reached on a longer contract by November 1, the local has the right
to strike.
The one-year contract contains full
maintenance of health care and dental
benefits with an increased company contribution to Kaiser and improved language
on safety, discipline and discharge. The
company agreed to provide training for all
bargaining unit jobs and agreed not to subcontract work at the Covina Division.
The committee members were Wayne
Luster (Covina), Kirby Ross (San Diego)
and Richard Martin (Santa Barbara), along
with President Luisa Gratz and BA Hector
Cepeda.

Pier 17 pickets settle in for a dunk in the tub. Rubber duck is at far left.

Pickets get comfy for long haul
SEM 1LE — You've got to have a little sense of humor to get through.
Anticipating a tough strike, IBU pickets at Seattle pier 17 have decided to make
themselves comfortable for the long haul. So on Tuesday, March 16, arriving scabs
and management people found them comfortably settled into a hot tub — set at 120
degrees (these guys are tough).
They got 18 pickets and a rubber duck into the portable spa, and have applied for
citation in Guinness Book of World Records for 1)first picket line in a hot tub,2)most
people in a picket-line hot tub.
"We run a clean strike," said one IBU official who asked that his name not be used.
The IBU is also expecting a Guinness record for tallest picket sign — balloons
floated in front of the windows at Crowley's downtown reached an altitude of 14
stories.
Time flies when you're having fun. The portable bowling alley arrives next week.

workers and others.
In San Francisco, the 80 deckhands and
tankermen employed by Harbor Tug and
Barge have also succeeded, with the help of
the longshore division, in shutting down
virtually all Crowley ship assist and
bunkering operations. They are picketing
Harbor Tug and Barge headquarters at pier
9 and the company's home dock in Alameda
24 hours a day.IBU picket boats are also on
the bay 24 hours a day, with additional
mobile pickets on call at all times.
SHUT DOWN IN SAN FRANCISCO
"As far as ship assist work is concerned,
they're just about 100% down," says negotiating committee member Tim Thompson.
"They had 45% of all ship assist work on
the bay, and they were down to next to
nothing within 4-5 days. They had 70% of
the bunkering, and that's about wiped out.
"The only thing they've been able to do is
to move the oil barges up the coast from Los
Angeles. They go right to the oil dock at
Richmond,and its hard to get to. But we've
kept picketing over there as well."
"It's real clear that economics just aren't
the issue,- said Regional Director Richard
Estrada. "We've bent over backward to
keep Harbor Tug and Barge competitive.
We made major concessions in the last
agreement which increased productivity by
25%. They're making money. They just
want more."
Estrada also cited strong support from
IBU members at another Crowley subsidiary, Harbor Tours, Inc., which is not affected by the strike.
On the Columbia River, Crowley runs only one towboat which pushes barges loaded
with grain down from Pasco and back upriver with petroleum products. The company maintains a maintenance dock in Vancouver and handles oil barges at the GATX
facility.
ALASKA SUPPORT
Picketing is coordinated out of the IBU
regional office by Regional Director Jack
Newbold, Patrolman Terry Parker and
picket captain Joe Marsh. Pickets are stationed at the Vancouver dock yard, on two
picket boats and other areas, as needed,particularly the oil dock.
Once again, "the longshore support has
been terrific,- says Marsh, citing one instance when one employer forced him to
stop picketing at a local grain elevator, only
to find that the entire longshore and clerk
workforce had walked off the job.
The IBU strike has also received strong
support from members of ILWU Local 200
who refused to unload struck cargo on
several occasions."When the strike began I
was at sea," Marsh remembers, "working
on a Crowley tug hauling frozen fish
Sealand. When Local 200 members refused
to handle it, SeaLand fired Crowley off the
job and hired another company to finish up.
They didn't want to get caught in
between."
The strike has also won strong support in
Honolulu where, on February 24 members
of ILWU Local 142 joined IBU members
flown out from Seattle and local IBU
members in a mass picket line protesting
the arrival of a Crowley barge. They were
joined by the Marine Firemen, the MM&P.
Flight Attendants, Sailors, Teamsters,
AFSCME, University of Hawaii Professional Assembly, United Food and Commercial Workers and the SEIU.
All in all, Liddle said, "we're extremely
happy about the economic impact we're
having. We've conducted ourselves
peacefully and responsibly. By it's going to
be a long haul, and we're set for it."
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ILWU urges big
turnout for
mobilization
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!EPORT..
BY MIKE LEWIS
1LWU Washington Representative

New drive for
closure bill
WASHINGTON,DC — With the Senate
now in Democratic hands, there's more
determination than ever on Capitol Hill to
require employers to notify their workers of
imminent plant shut-downs.
Almost identitical legislation has been introduced in each chamber — S538 in the
Senate and HR 1122 in the House — to set
minimum notice requirements. Both bills
would compel an employer to consult with
his workers and his local government on the
need for a shutdown or on ways to keep the
plant open. They would also provide $980
million for programs in retraining, adjustment assistance, and demonstration
projects.
BROAD SUPPORT
The Senate measure, introduced by
Howard Metzenbaum (D-Ohio), Ted Kennedy(D-Mass), and Paul Simon (1)411), has
already been co-sponsored by all the Democrats on the Labor Committee. The House
bill, introduced by Reps. Bill Clay (D-Mo.),
Bill Ford (D-Mi), and Silvio Conte, has
similar support. Hearings have already
been held on each side,and committee votes
are expected in April.
The notice provisions would apply to employers of 50 or more workers. Any layoff of
50 to 100 workers would require 90 days'
notice; of 101 to 499 workers, 120 days; or
500 or more workers, 180 days. The notice
period could be shortened if justified by
"unavoidable business circumstances." In
consulting with the workers and the local
government, the employer would have to
provide all relevant information.
The House narrowly failed to pass a similar bill in 1985. Since then,the flood of shutdowns and permanent layoffs — most with
little or no notice — has only worsened.
Three million workers are losing their jobs
each year. One in five remains jobless for
more than two years. Those who find work
are paid an average of 16% less than before
and those who have to switch occupations
or industries take a pay cut of 30%.
Yet two-thirds of all workers facing a
shutdown or a mass layoff still getless than
two weeks' notice; and one-third get no
warning at all. Nonunion blue-collar
workers get an average notice of two days.
WEST COAST SUFFERS
Some people think mass unemployment
exists only in traditional, "noncompetitive" industries in the Northeast and the
Midwest, and that Reagan's -morning in
America- is creating new high-tech jobs all
over.Butthe Pacific regions ranks third out
of nine in worker dislocations caused by
plant closings between 1981 and 1985.
Most of the newly created jobs around
the country are low-skill, low-pay, and
nonunion.
And shutdowns aren't confined to plants
which are losing money.The fact is that less
than 10% of plant closings are due to bankruptcy or financial hardship. Shut-downs
are widespread not only in the older industries but in the new ones.
CHAMBER MOANS
As usual, listening to the Chamber of
Commerce, the National Association of
Manufacturers, the Reagan Administration,and the rest of their crowd,you'd think
mandatory notice would be the end of civilization as we know it. "Detrimental impact
on corporate decision-making," "a web of
harmful and punitive restrictions,- and
"massive disclosure of confidential information,- are familiar moans in Washington
whenever a plant-closing bill comes up.
But even the blue ribbon task force appointed to study the shutdown epidemic by
Reagan's Secretary of Labor, Bill Brock,
concluded that "advance notification is an
essential component of a successful adjustment program.- Notice requirements
already exist in Canada, Sweden, France,
West Germany, Great Britain and Japan.
So with the need for this law never
greater,supporters are revving up for an allout try. The ILWU International is urging
all members to contact their legislators in
support.

poto by George Kruse

Nancy Pelosi, running for Congress from San Francisco's Fifth District, with
ILWU International President Jim Herman as she announced her candidacy.

In San Francisco's Fifth District

MU backs Nancy Pelosi
SAN FRANCISCO — The ILWU San
Francisco Legislative Committee has endorsed the candidacy of Nancy Pelosi in a
hotly contested race for the fifth congressional district seat in San Francisco.
The April 7 special election was made
necessary by the death of the incumbent,
Rep. Sala Burton earlier this year."With a
broad field of candidates, it is vital that
every member of the ILWU get out and
vote," said International President Jim
Herman.
BEST CHOICE
"We believe that Nancy Pelosi will be the
best representative for all the working people of San Francisco. She's an activist who
has demonstrated the same commitment to
social justice and peace as her predecessors,
Phil and Sala Burton, and the same determination to preserve San Francisco as a
vital, diverse and progressive community.
-As a major fund-raiser for the
Democratic Party on a nationallevel,and as
a former state chair of the California
Democratic Party,she will bring to thejob a
level of experience and know-how that will
allow her to be far more effective on the
city's behalf than the average newly-elected
representative.
RIGHT ON THE ISSUES
"Most of all, we are supporting Nancy
Pelosi because she's right on all the issues
that we in the ILWU and the rest of the
trade union movement care about — jobs,
education, civil rights and equal opportunity, protection of the environment, protection and enhancement of social security and
MEI MEI=I=I ME

medicare, restoration of other social programs, and world peace. She is firmly opposed to the continuation of US aid to the
Nicaraguan contras, and to any support
whatsoever to the apartheid regime in
South Africa.
"Now more than ever — as new opportunities present themselves to repair the
damage which has been done to the cities,to
working people and to poor people over the
last six years — San Francisco needs the
energetic and effective representation
which Nancy Pelosi can provide in Congress."
The ILWU San Francisco Joint
Legislative Committee represents the
members of shipscalers Local 2, warehouse
Local 6,longshore Local 10, clerks Local 34,
watchmen's Local 75, foremen's Local 91
and the Inlandboatmen's Union as well as
longshore and warehouse pension clubs and
auxiliaries. It is chaired by Willie arm,
longshore Local 10. Keith Eickman, warehouse Local 6, is secretary.
GRAM'S PASS, Or. — Senator Bob
Packwood warned recently that trade
barriers would hurt the economy of Oregon
more than other sections of the US because
so many jobs in this state depend on buying
and selling overseas.
He told business and community leaders
here that 20% of the jobs in Oregon, and
40% of the jobs in the paper and wood
products industry, are related to trade,
compared to about 12% in the nation as a
whole.
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;Endorsementsfor Oakland races:
The East Bay ILWU Joint Legislative Committee has endorsed the following
candidates for office in the April 21 elections:

Oakland City Council
District 1
District3
District5
District7
At Large

Cassie LOPEZ
. . . .Chappell HAYES
Wilson RILES,JR.
Leo BAZILE
Ignacio DELAFUENTE

District 3
District 5......
District 7

.

.

Sheila JORDAN
Patricia HIROTA
David ANDERSON,SR.
.....Darlene LAWSON
Diane RAULSTON

Peralta Community College District
Area 1
I Area 2
I Area 4
I Area 6

0

411 NMI MI ME ill INN EMI MI MEI NM MI NW MIN NW ON NW

111

NO ENDORSEMENT
Cliff TILLMAN
Torn BROUGHAM
Susan DUNCAN
INN MN NM

MU joins panel
on Grays Harbor
NIONTESANO — Grays Harbor 2000,
an enthusiastic think tank from all walks of
Harbor life, held its first meeting last
month and reached a consensus on a basic
conclusion:
The Harbor has natural and human
assets and opportunities, but today — 12
years and 329 days before the year 2000 —
Grays Harbor is living well below its
potential.
The 25-m—riber board consists of seven
citizens from each of the three county commissioner districts, along with ex-officio
members from the Port,the PUD,Regional
Planning and the county.
ILWU Local 24 BA Glen Ramiskey is a
member of the advisory board which local
leaders and citizens "can make as much of a
tool as you want to make it," said Hoquiam
County Commissioner Bob Paylor.
"Many studies just end up gathering
dust on a shelf but this gives us a chance to
step back and see where we want to be 10 to
15 years from now," Paylor said.
The group, working with two consulting
firms retained through a $50,000 county
and state grant, will help set economic
development goals and outline public improvements that might be considered. The
study could lead to a bond issue or a series
of bond issues.
DIVERSIFY ECONOMY
In the first meeting, the board discussed
ways to continue as a timber capital while
also developing plans to diversify the local
economy.
Ramiskey and others pointed out the
need to preserve the endangered railroad
service through the Harbor.

Pensions larger
for union members

Oakland School Board
District 1

SAN FRANCISCO — The International's titled officers have written to all ILWU
locals, district councils, auxiliaries and
pension clubs and encouraged members to
attend the Western States March and
Rally, the companion event to the national
mobilization for peace, jobs and justice in
Washington, DC April 25.
The mobilization, sponsored by a coalition representing a wide spectrum ofchurch
and community groups, has been endorsed
by the'um.The presidents of some 20 International labor unions are among the
sponsors.
The goals of the mobilization — an end to
the nuclear arms race, apartheid and intervention in the Caribbean — "are all aims
consistent with policies and principles
adopted by the ILWU International Convention over the years," the memo said.
"The ILWU titled officers strongly urge
as many members as possible to come to
San Francisco on April 25 to participate in
the mobilization. It is critically important
that union members make a powerful public
statement on these issues in order to influence both Congress and the White House
this year," it said.
Al Lannon, president of ILWU Local 6,
joins San Francisco Labor Council secretary-treasurer Walter Johnson as co-chairman of the mobilization.

INN INN NE UM--NMI NM INN NJ

The fact that unions have an important
positive impact on the compensation of the
workers that they represent is clearly
demonstrated in pension benefits as well as
wages and other areas of employee compensation. In a recent study, Professors Steve
Allen and Robert Clark at North Carolina
State University found that workers
covered by collectively bargained pension
plans receive larger benefits when they
retire than non-union workers, receive
larger increases in their benefits after they
retire, and normally retire at earlier ages.
"Pension wealth for beneficiaries covered
by collective bargaining agreements," the
professors conclude,"is significantly larger
than pension wealth for other beneficiaries,- (Industrial and Labor Relations
Review, July 1986.)
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Asbestos — How to protect yourself,secure rights
The following article is part of the effort by the ILWU
coast committee to educate the membership about
the effects of exposure to asbestos and the legal rights
of those who have been exposed. The article was written by Bob Duggan, a member of ILWU longshore
Local 19, Seattle, and an attorney with the firm of
Levinson, Friedman, Vhugen, Duggan Bland and
Horowitz.
Since last fall ILWU Coast Committee members
Robert Olvera and Randy Vekich have increased their
efforts to determine the extent of exposure among the
ILWU membership. It is the Committee's hope that this
article will "encourage members to contact us immediately so we can help them secure their legal
rights."

What is asbestos?
Asbestos is the common name for a group of naturally occurring fibrous minerals that are mined as rock, crushed,
rolled and used as fire-proof insulation.
Asbestos-containing products are most commonly used
for thermal insulation in boilers of ships, refineries,
chemical plants, hospitals and heating plants. They are
also frequently used in friction products such as clutch facings and brake linings for cars, airplanes, railroad cars and
industrial machinery.

What are the high risk groups involved
with asbestos exposure?

referral to a qualified lawyer. Asbestos litigation has
developed into a highly technical field of law. You should
find a lawyer experienced with asbestos litigation.

Why is it so important to act promptly?
One of the main defenses to asbestos claims is a statute
of limitations. State and Federal Workers' Compensation
Acts prescribe various periods in which to file notice of injury and a claim for compensation. State laws vary on the
period of time you can file a claim against the manufacturer. The time period may be as little as one year in your
state so it is important to act promptly in order to preserve
your rights.

What remedies are available?
Workers exposed to asbestos on the job have a workers'
compensation remedy and a right to sue the manufacturer
of the product to which the worker was exoosecl
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Workers in occupations dealing with shipyard construction, general construction, and workers near asbestos-contaminated areas, such as painters, carpenters,electricians,
sheet metal workers, machinists, welders, plasterers, and
longshoremen loading or unloading asbestos, are all at risk
due to the exposure.
The health risk occurs when the asbestos fibers, floating
throughout a work area, are inhaled.

What diseases may be caused by asbestos
exposure?
Asbestos can cause asbestosis, a scarring of the lungs,
and certain forms of cancer,including lung cancer and mesothelioma, a nearly always fatal cancer rarely observed in
the general population except for those exposed to
asbestos.

How does asbestos exposure cause
disease?
Asbestos-related diseases are caused by the fibers that
are not exhaled or swallowed, but remain trapped in the
lung causing inflammation and scarring. The level of exposure and the duration affect the rate of development of
the disease.

How long does it take for an asbestosrelated disease to develop?
There is a substantial time period between asbestos exposure and the development of the disease. Doctors call
this period the latency period. The latency period for
asbestos disease is seven to fifteen years following exposure to asbestos. Lung cancer's latency period may extend from fifteen to twenty or more years.
You may have asbestosis and later develop lung cancer.
Lung cancer and mesothelioma may develop in the absence
of asbestosis. The fact that asbestos exposure has stopped
will not guarantee that asbestosis or cancer will not
develop in the future. Medical science cannot as yet predict
with certainty which persons will develop an asbestosrelated disease and which will not. However,scientists are
in general agreement that the longer and more intense the
asbestos exposure has been, and the longer the latency
period has lasted, the greater the likelihood of developing
an asbestos-related disease.

What are the signs and symptoms of
asbestosis?
The earliest and most common sign of an asbestosrelated disease is shortness of breath during exertion.
A dry,crackling sound(Rales),coming from the lung during inhalation, is a characteristic sign of asbestosis. Clubbing of the fingers is sometimes found, usually late in the
disease. A bluish discoloration of the skin and lining of the
mouth and tongue may also occur in later stages of the
disease.
A physical examination with x-rays and pulmonary function tests are normally necessary to detect the disease in its
early stages. These tests may be followed by blood gas
tests and more sophisticated testing in certain circumstances.
Asbestosis is a disease which may progress due to the increased scarring caused by the asbestos fibers.
Individuals who are exposed to asbestos should be particularly alert for increased shortness of breath or increased
coughing up of blood, and should take a physical examination.

.What is the role of cigarette smoking?
Cigarette smoking does not cause asbestosis. However,
cigarette smoking by a person who has been exposed to asbestos fibers may aggravate the effects of asbestos exposure and may lead to an increased risk of development of a
wide variety of lung diseases.

If I believe I have an asbestos-related
disease, what should I do?
Any person who believes he has an asbestos-related
disease should first consult a qualified lung specialist for a
pulmonary examination. If you are told that you have an
asbestos-related disease,you should contact your union for
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A worker may have rights, depending on the place of exposure, under the Longshore and Harbor Workers' Compensation Act, a state Workers' Compensation Act or the
Federal Employees Compensation Act. If a worker was exposed in more than one state he may have a claim under the
Workers' Compensation Act of each state where exposure
occurred. Generally the claim is made against the employer
where the last injurious exposure occurred. But since there
will always be a fight as to when the exposure occurred,
many lawyers prefer to file against all of the most recent
employers where exposure occurred.
In a workers' compensation claim, a worker must prove
that his injury or disability arose out of and in the course of
employment,and must prove the extent of disability caused by the workplace exposure. Workers'compensation will
pay only time-loss compensation and the medical and
funeral expenses,subject to the limitation of the particular
Workers' Compensation Act involved.
A worker also has a claim against the manufacturers of
the asbestos product to which he was exposed. This is generally called a "third-party claim- and is filed in state or
federal court. Unlike a workers' compensation claim, a
worker in a third-party claim must prove fault of the manufacturer or supplier of the product in addition to proving
the damage caused. A worker who wins his third-party
claim is entitled to receive a damage award for pain, suffering and disability in addition to wage loss and medical expenses. Often the worker's spouse is entitled to a separate
damage award for loss of consortium.

What effect does a third party recovery
have on my workers'compensation case?
Generally speaking, workers' compensation laws prohibit a so-called "double recovery." Therefore, a worker
who wins a damage award in a third party claim must use
part of the damage award to repay the workers'compensation carrier for the compensation and medical payments
previously received. Compensation benefit generally will
stop for as long as the net third party recovery exceeds the
workers' compensation benefit.

What will it cost me to perfect my compensation claim and third party claim?
A contingent fee means that the attorney's fee is based
on the amount of the recovery. No recovery, no fee. A
lawyer cannot legally agree to pay the costs regardless of
the outcome, therefore costs of litigation are the responsibility of the client regardless of outcome.
The Longshore Act prohibits contingent legal fees. All
fee requests must be submitted to and approved by the
Deputy Commissioner of the United States Department of
Labor. If the employer contests your claim and you prevail,
attorneys fees and costs will be assessed against the
employer. Your state Workers' Compensation Act may or
may not permit contingent fees. You should check this out
with your lawyer.
Third party cases are generally handled on a contingent
legal fee basis. Lawyers handling a number of asbestos
cases can spread out general costs over a number of cases
thereby saving each individual. There should be a written
fee agreement. Costs and attorneys fees should be frankly
discussed, prior to hiring a lawyer.

What are the rights of retired workers?
Retired persons are more likely to suffer the ill effects of
asbestosis. A number of amendments were made to the

Longshore Act in 1984, one of which benefits retired
workers who develop an occupational disease such as
asbestosis. These legislative changes eliminated the requirement that a worker must be currently employed to
receive a recovery under the Act. This modification was
based on the fact that asbestos disease often develops
many years after a person is occupationally exposed (referred to by doctors as a latency period).

What do I do if I want to handle my workers'
compensation claim without a lawyer?
If you decide to handle your workers' compensation
claim yourself, consult either the US Department of Labor
in your local area or the state workers'compensation agency for details. It is very important that you file the
necessary claims forms without delay, as to do otherwise
may totally bar your recovery. When in doubt,it is the better practice to at least talk to a lawyer to make sure that
you have filed the right forms in the right places. Don't
take a chance on losing out for failure to file on time — a
number of valid claims are dismissed by the appeals board
as a result of this very technical rule.

What is happening in the Johns-Manville
bankruptcy?
On August 26, 1982 the Johns-Manville Corporation filed for bankruptcy in the Bankruptcy Court for the Southern District of New York. Johns-Manville (now the Manville Corporation)alleged that this filing was necessary due
to the large number of asbestos-related personal injury
lawsuits which had been filed against it. Over the past four
years, efforts have been directed toward finding a solution
to the problem of compensating those individuals who
have been injured by exposure to Johns-Manville asbestos
containing materials.
Johns-Manville's plan to repay creditors and personal injury plaintiffs, which the bankruptcy laws require, has
received the approval of the vast majority of personal injury plaintiffs and by most, but not all, of the commercial
creditors. The plan, if approved and upheld by the appellate courts, calls for the creation of a claims resolution
facility to provide a simple, quick, and nonjudicial resolution to asbestos claims, while at the same time preserving
the rights of asbestos victims to appeal to court.
When a plan is finally approved,details will be circulated
widely to the media, unions, asbestos victims and lawyers
who specialize in asbestos victims and lawyers who specialize in asbestos litigation.

My doctor says I have an asbestos-related
disease, but there is no current disability.
What should I do?
You should see a lawyer immediately for filing the
necessary notices and claims for workers'compensation. A
statute of limitation may start to run when you know that
you have an occupational disease related to employment
rather than a disability related to employment. It is best to
seek legal advice immediately. In our opinion it is best to
file rather than to wait to see if a disability will develop.

What if my condition worsens after I
settle?
The consequences of a prospective settlement should
always be discussed with a qualified lawyer prior to
settlement. Settlement agreements tend to vary in their
language, but as a general rule, if you settle a third-party
claim for minimal asbestosis and then the asbestosis
worsens, you will probably be barred from seeking further
damages for asbestosis condition. Presumably the chances
of your condition worsening would have been taken into
consideration in the settlement process.
If you develop a different asbestos-related disease — for
example, lung cancer or mesothelioma — the issue of
whether or not you have the right to file a new claim for a
new disease will be resolved on the basis of the controlling
law in your jurisdiction, and on the basis of the language of
the prior settlement agreement. As previously stated, consultation with a qualified lawyer is strongly recommended
in order that you may receive accurate advice,
Settlement of a third-party claim may also affect your
workers' compensation claim. Generally speaking, in a
workers' compensation claim, if the condition worsens
after a settlement or award,there may be a mechanism for
reopening the claim. If a new disease develops, it may be
treated as a new claim and you must give notice and file a
new claim.
It is important that the settlement of the third-party
claim be carefully coordinated with applicable workers'
compensation rights.
Failure to provide proper and timely notice of the thirdparty settlement may result in forfeiture of the right to
workers' compensation benefits. Further, an asbestos victim who settles all or a portion of a third-party claim should
be aware that the amount of the settlement may offset
available benefits in the workers' compensation claim. As
previously stated, the advice of a qualified lawyer is
strongly recommended in order that the rights in a thirdparty claim and the entitlement to benefits in a workers'
compensation claim be fully preserved.

What if I die as a result of an asbestosrelated disease?
If you die of an asbestos-related disease, your widow or
dependent children may have a claim under workers'compensation acts and a third-party claim genera y called a
wrongful death claim. It is important that the survivors
act promptly to file the appropriate claims so as not to be
barred by a statute of limitations.
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Local 13 pensioner honored for
35 years work with Navajo kids
Retired ILWU Local 13 member John
Marks and his wife were recently honored
for 35 years of charitable work with the
Navajo people on the 15 million acre reservation in the Southwest.
Recently they received a plaque from
those who are recipients of the Marks'
dedicated work. In the upper right corner of
the plaque is the Great Seal of the Navajo
Tribe. A gold map outlines the boundaries
of the Navajo Reservation. The engraving
reads: "Presented to Mr. and Mrs. Johnny
Marks with heartfelt appreciation for your
years of dedication to our special Navajo
children. May you always walk in beauty.
From the children and staff of St. Michael's
Special Education 1986."
The school is located in St. Michael's,
close to Window Rock, Ariz. Classes are
taught in 19 hogan-shaped buildings. Fiftytwo teachers instruct 200 Navajo children,
all of whom have some type of disability.
The youngest student attending the
school is two months old; the oldest is 26.
The children are placed in rooms "according
to their disabilities and their abilities to
learn," said John Marks.
The Marks have helped raise $27,000 for
construction of four of the hogan-type
classrooms. John said that twc more are
still needed.
The special project of the Marks is providing Christmas gifts and a party for the
children.
35 YEARS AGO
The Marks have been bringing joy to
the special Navajo children for 12 years.
Before that they helped at the Evangelistic
Mission on the reservation.
How did they know they were needed? A
friend in Long Beach where the Marks lived
before their retirement was a Navajo missionary for the Evangelistic church on the
reservation. She told the Marks about the
clothing and food needs of the Navajos —
and their work began. That was 35 years
ago.
Eventually their health did not permit
them to continue with the mission work,
but they felt they could help the children at
St. Michael's school."Friends contribute to
our program and this makes it possible for
us to continue our work," they said.
Anyone who would like to give money
directly to the school may make out a check
to "St. Michael's Special Education- and
mail it to Velma Spencer,director, Box 100,
St. Michael's, Ariz. 86511. Such donations

Local 24 retiree
honored for
volunteer efforts
BELFAIR, Wa. — Arne Asikainen, retired member of ILWU Local 24 of Aberdeen, was recently honored as a National
Volunteer of the Year at the Help One Student to Succeed (HOSTS) national conference in Portland.
Asikainen, 70, was honored for his work
as a tutor of elementary school children in
the HOST chapter here, in which he's tutored since its founding eight years ago.
He received a plaque in recognition of his
"outstanding contributions to the educational welfare of children."
Asikainen was one of two winners from
Belfair where he and his wife Maxine moved
after his 44 years as a seaman and longshoreman.
-We were both speechless," Asikainen
said. "I just couldn't believe it. I'm still
walking on clouds."
"When I started with HOSTS, I taught
third, fourth and fifth grades," he said.
"Now it's first and second, and they are so
cute. I had one boy for two years and then I
read in the paper he had a 4.0 grade average.
I wrote him a letter and told him I knew he
had it in him."
Asikainen said the program succeeds because of -one on one special attention to
each child."
He said when children first enroll in the
tutoring program,they are "kind of put off,
like they don't belong in this program, or
they're afraid or shy. But then they're fine,"

will help build the needed classrooms,John
said. Those who would like to assist the
Marks in their Christmas endeavor may call
them at (619) 365-5374. It's best to do so
soon because Margaret and John are doing
their shopping now — for next December.

Local 27 plans
golf tournament
ILWU Local 27 of Port Angeles will host
its Third Annual Golf Tournament on April
30, with an 8:30 shot-gun start. All
longshoremen, clerks and foremen are invited. There will be a limit of 144 golfers.
The Port Angeles Tournament will kickoff the popular northwest tour, which
begins at Port Angeles in April, and
finishes with the Seattle-Everett Tournament in September. Other stops include
Tacoma, Victoria BC, Portland, and
Vancouver BC.
There will be four divisions. The $40.00
entry fee includes dinner and prizes.(Extra
dinner tickets will be $11.00.) A full field is
expected, so all entries will be on a first-pay
basis. Entries should be mailed to:
Local 27 Sports Committee
608 Marine Drive
Port Angeles, Wash. 98362
For further information contact George
Schoenfeldt, Dispatcher, (206) 457-7595
between 8 a.m. - 5 p.m. or Raul Uranga,
Tournament Director,(206)452-3704, after
5 p.m.

Santa Clara Valley
oral history project
Fair trade
aided by ILWU
An ILWU pensioner and the research
coordinator for the ILWU-UC Oral History
Project are part of the Santa Clara County
Labor History Project which proposes to
celebrate the county's first Central Labor
organization.
Francis Fink, of ILWU Local 6 is a
member of the labor organizing committee pulled together by Louis Gray of United
Labor Community Services to plan the celebration of the Federated Trades Council,
founded in 1888. The Council is now called
the Santa Clara County Central Labor
Council.
Harvey Schwartz, who's conducted
numerous oral histories of ILWU pensioners, will conduct between 75 and 100
interviews as the "core" effort to unearth
the history of "wage earners" involved in
the funding and development of the Council, according to a project press release.
Schwartz voluntarily conducted someinterviews last fall.
When Gray and his committee started
over a year ago, -they quickly found that
very little was known about the history of
organized labor in the valley," he said. The
project gained the support of Bay Area
historians and labor archives, and developed a project plan to include oral histories,
an exhibition and catalog, lectures and
special events, television documentary and
other information packages.
The planning was supported by donations from the South Bay Teamsters Local
296, Plumbers and Stearnfitters Union
Local 393, United Food and Commercial
Workers Local 428,Carpenters Union Local
316, Central Labor Council of Santa Clara
County and the California History Center
Foundation.

Congratulations, Barry Silverman.
As a long-time longshoreman, I have
quite often disagreed with political views
printed in The Dispatcher and actions
taken by ILWU,and have never written to
state my view,
The article, "ILWU seeks Fair Trade
Policy," deserves a letter of thanks for telling it "like it is."
The corporate overseas runaway is one of
the most destructive elements facing the
American workingman today. I renli7e that
we longshoremen make some gains from
this destructive policy, but I for one do not
care to profit from the destruction of other
unions and the American worker in general,
not do I want to profit from a foreign
worker's substandard living, where in order
to survive he must be a slave to the company store.
R.W. Von Carnop, F.R.
ILWU Local 19

Reagan a better dictator
In my opinion, the great mouth in the
White House is a union-busting, warmongering, fascist-oriented, lying egomaniac
with a slave-owner mentality and a subnormal IQ. He is too busy seeking photo opportunities and making silly speeches
regarding the Gipper and standing tall to be
President, even if he were capable of being
President.
Furthermore, when he andior like-minded
renegades in the military, all branches and
agencies of the government, industry, and
in many of the pulpits across the land take
over, they will make all the dictators the
world has ever known look like the good
guys.
C.T. Mulvaney
Local 94(Retired)

Coos Bay needs 1-5

BETTY FORD SEMINAR — ILWU/PMA Alcoholism Recovery Program representatives George Cobbs of Northern California (left) and Jim Copp of the
Columbia River/Oregon Coast Area flank Betty Ford during a break at the Betty
Ford Center's seminar on chemical dependency and mental health illness held
February 16-18 in Palm Springs. Over 450 people attended the seminar, and
Cobbs told The Dispatcher: Our participation gives us the opportunity to
acquire new and current knowledge that we can bring back to the ILWU."

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU-F'MA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.
Southern California
Ed Torres. Local 13
1316A North Avalon
Wilmington, CA 90744
Phone:(213) 5.19-9066
Northern California
George Cohlr.,, Local 10
400 North Point St,
San Francisco, CA 94133
Phone: (.1151 776-8363
Columbia River/Oregon Coast Area
.1i Fil ('opp, Local 8
5665 North East Glisan, Suite 12
Port land, Ori.gon 9721:1
Phone: )503) 231-1882

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone:(2061 621-1038
Northern California Warehouse
thlry Atkinson
255 Ninth Street
San Francisco, CA 94103
Phone: 015)621-7:126
British Columbia/Canadian Area
Bill Blow
715 Clark Drive, Office Suite 205
Viincou%er, lit V51, 3.13
Phorie 1601) 25.1-7911

NORTH BEND — A new highway connecting the Port of Coos Bay with 1-5 is urgently
needed if the North Bend-Coos Bay area is to
pull out of the economic doldrums, Local 12
Secretary Gene Bailey told The Dispatcher.
He said officers of the local recently sent
letters on the subject to Governor Neil
Goldschmidt, US Rep.Jim Whitty and Oregon's Commissioner of Transportation
John Whitty.
Improvements to increase use of the Port
were targeted as one of four high priority
projects identified by the Oregon Economic
Development Commission, according to an
article in The Oregonian.
Bailey also cited the need for channel
deepening and widening, and widening of
the narrow passage through the Southern
Pacific railroad bridge."The draw bridge is
a real navigational hazard," he charged.

National Guard
SALEM — Senate President John
Kitzhaber and Speaker of the House Vera
Katz, both Democrats, have asked Gov.
Neil Goldschmidt to join in a lawsuit filed in
federal court by Minnesota Gov. Rudy Perpich to restore governors' authority over
peacetime activities of the National Guard.
CRDC lobbyist John Olson told The
Dispatcher he is in -full agreement" with
the two legislative leaders on the subject.
Last year, Gov. Vic Atiyeh allowed the
Pentagon to send Oregon's National Guard
to a so-called "training session" in
Honduras,an action that was protested by
many church and labor groups.
A bill has been introduced here to provide
funds from Workmen's compensation to
the National Guard. A similar bill was introduced last year and was dumped, Olson
said.

Grain negotiations
PORTLAND — Negotiations with the
Grain Growers Association resumed
February 23, Local 8 Secretary Frank
Whitlock told The Dispatcher.
In the meantime, contracts for the purchase of $20.9 million worth of Northwest
wheat were signed by the Republic of Korea
February 17 at the Portland Hilton by a
Korean purchasing delegation. Present
were wheat commissions from Oregon.
Washington and Idaho, US Wheat Associates and representatives of 18 grain exports
firms and the Port of Portland.
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Members of the ILWU International Executive Board,in session earlier this month include George Ginnis, Local 23, Tacoma; Ron Thornberry,Local 32, Everett; Bill
Ward, Local 40, Don Liddle, IBU; Al Lannon, Local 6,San Francisco; Tommy Contrades, Fred Paulin°, George Borom and Shin Nagadegawa, Local 142, Hawaii;
Tony Salcido,Local 13,Wilmington;Luisa Gratz, Local 26,Los Angeles;Pete Fuller,Local 54,Stockton; Joe Lucas,Local 10,San Francisco,Don Garcia,Canadian
Area, and the International titled officers, Jim Herman, Curt McClain and Rudy Rubio.

Watsonville
strike won
WATSONVILLE — Watsonville Canning and Frozen Food Co. workers reached
a tentative end to their 18-month-old strike
on March 3, then ratified a new three-year
contract in a vote here eight days later.
The vote was 543-21 in favor of the contract, which (-Ails for a wage of $5.85 per
hour and full employer paid health and
welfare benefits in 90 days, according to
Teamsters Local 912 BA Ken McMillan.
The nearly 1,000 cannery workers went
on strike in September 1985 when the company tried to impose a 30% cut in wages
when average pay was only about $6.66.
Under the new pact, workers will be
recalled based on seniority, receive amnesty, and all scabs hired by the company are
to be fired.
NORCAL EMERGES
The new contract is with Norcal Frozen
Foods, Inc.,formed by 14 growers to whom
Watsonville Canning owed $7.3 million for
produce supplied on credit during the
strike.
The Norcal corporation entered the picture after Wells Fargo announced February
27 that it was foreclosing on $18 million in
loans advanced to Watsonville Canning.
Other canneries and frozen food plants in
the area — also strike targets initially — settled after the union made concessions that
reduced wages by about 17%, but Watsonville refused to bargain and eventually
hired scabs.
-Magnificent support and assistance
from the entire labor movement — ILWU,
other Teamster locals and in particular the
AFL-CIO central labor councils and
building trades — was of monumental importance in sustaining the strikers and
reaching a settlement,- said Chuck Mack,
president of Teamsters Joint Council No. 7.
"They provided foodstuffs, money and
bodies when we needed them and much
more.
"The Bay Area Strike Defense Council
played a critical role, both on its own initiative and whenever we went to it for
counsel and assistance,- Mack said.
The Watsonville Canning plant, one of
the largest in the country, has packed
vegetables for such companies as Birds Eye
and General Foods.

Watsonville strikers
still need aid
Although the 1,000 Watsonville Canning Co. workers have ended their 18month old strike, "there's only about
200 folks going back to work right
away" so there's still a need for financial
and other donations, said Lou Gray of
the Community Service Committee of
the Santa Clara Labor CounciL
"There are not enough jobs in the community to handle the 800 people who
won't be going back to work right
away," Gray said, "so if people wish to
make contributions of food and money
the need is still desperate."
Gray said another Food Caravan will
leave from San Jose in mid-April. The
Council "will be mailing out notices" to
area labor councils and other unions with
the exact date.
Meantime, send checks to Teamsters
Local 912, 163 West Lake Avenue, Watsonville, CA 95076. Mark the checks
"strike fund." For more information,call
Gray at(408)247-1200 or Local 912's Bill
Walsh,(408) 724-0683.

SAVE CAL/OSHA!
Dear Governor Deukmejian,
I am dismayed to hear you have blue-pencilled
Cal/OSHA,the best state safety program in the US. We
need on-the-job-safety in California.
Please restore funding for Cal/OSHA!
ILWU Local No.
(signature)

(name-please print)

(address)
mIlMla

.1.0 minim

Efforts to stop Gov.George Deukmejian from writing Cal/OSHA out of the state
budget continue with circulation of the above post card to all ILWU members in
California and their families. Please clip, sign and return to your local.

ILWU carries on fight to save
Port of Everett from the Navy
EVERETT — ILWU Local 32 and the
Puget Sound District Council continue to
oppose efforts by city officials and the Port
commissioners to sell prime port land to the
Navy for homeporting of a nuclear battle
group.
In the latest chapter of the five year battle, the commissioners, by voice vote on
February 18, unanimously declared as
surplus 143 acres of property, including
Norton Terminal and the East Waterway,
which form the heart of the important log
storage and shipping business.
They also amended the port's Comprehensive Scheme of Harbor Improvements,
as the first steps required before the land
can be sold to the Navy for $43.5 million.
Another public hearing — which hasn't
been set yet — will be held during which the
commissioners must formally vote to complete the sale after they negotiate the final
details with the Navy.
MARKET VALUE
The port commissioners have refused to
answer charges they've priced the property
way below its market value.
"We've got a letter from Navy Secretary
Lehman to Congress sort of bragging that
they've bought the property at $6 million
below its market value," said ILWU attorney Andrew Salter. "The port commissioners won't say how they arrived at their
price for the land's value."
BUSIER THIS YEAR
Consistently,local officials have said that
selling rather than developing Norton Terminal would devastate the critical log which
this year makes the port"one of the busiest
on the coast," Local 32 secretary Ron
Thornberry said.
"We're even busier this year than we were
last year," he said."We've even had to turn
away permits from Tacoma."
Local 32 president Don Hopkins said at
the Port Commission hearing that the
port's so-called surplus land lies doimant
"on account of these commissioners and the
port director" who haven't aggressively
sought to develop the port.
Home porting the ships won't stimulate
the economy, Thornberry said.
"A whole chain of industries will be

hurt," Thornberry said."From the tugboat
operators to log suppliers, a chain reaction
will occur right up to the point where the
tree is cut.
The Navy has agreed in writing not to intefere with log-loading operations and not
to restrict foreign flag vessels from using
the port, but has refused to sign a job
guarantee. Even if it signed a pledge, it
wouldn't be until the ships are based in
1992.
"The port has been swept along in a state
of euphoria that City Hall and the business
community feel is a pie-in-the-sky of
revenues," Thornberry said.
Local 32 and other base opponents also
question selling the property to the Navy
before learning whether Congress will agree
to put up money for the base. The plan so far
is for the port to authorize the sale, set
terms, then for the Navy to get Congressional appropriations to pay off the total in
increments over four years.

Executive Board
— continued from page 1
the need for fundamental reforms in the nation's labor law so as to make it easier for
workers to join the union, the delegates
gave the titled officers full authority to
work with other unions to develop a
legislative program for such reforms.
The Board, considering the authority
given to it by the 1985 International Convention to institute a 25 cents per month increase in International per capita, carefully
reviewed the financial condition of the International and decided to adopt the recommendation of the titled officers to defer
action on this matter for the time being. International per capita will continue as currently provided in the International Union
constitution.
Finally, the delegates approved a statement of policy denouncing Califoma Gov.
George Deukmejian's proposal to eliminate
the Cal/OSHA program from the state
budget as "a callous attempt to solve the
state's fiscal woes by sacrificing the health
and safety of California's workers."

LOCAL UNION
1311.1301101N
Local 10, San Francisco
SF Bay Area longshoremen last month
elected their 1987 officers: PresidentJBA,
Joe Lucas; vice-president (honorary), Tom
Lupher,secretary-treasurer, Tommy Clark;
business agents John Romo,Jr. and Eddie
Gutierrez; hiring hall sergeant-at-arms,
Rudy Garcia. The dispatchers are Joe Lara,
Jr., Ralph Rooker, George Galarza, Richard
"Mr. Clean" Estrada, Charlie "West
Coast" Wells, Guy Whitaker, Tom Perez.
Northern California District Council
delegates are Joe Lucas, Ralph Rooker,
Tom Lupher, William P. "Bill- Watkins
and Eddie Gutierrez. Reg Theriault,
Ramiro Hernandez, Al Broussard and
David Steward are appeals board members.
The following committeemen were also
elected: Investigating — Leo L. Robinson,
J. Lavin, Wilfred LaFleur, Howard Keylor,
Augie Koch,Gary F. Facey, John L. Dillon,
Robert "Baby Bob- Capurro, George
Lucas, Tom "Flops" Lindner, Joe Bangay,
"N.Z." Mike Stopforth and Eddie Gutierrez; Promotions — William P. "Bill"
Watkins, Joe Bangay, Gilbert C. Estrada,
Roy Overton, Jr., Eddie Gutierrez; Publicity — Tom Lupher, Eddie Gutierrez,
William P. "Bill- Watkins; Grievance —
Frank J. Guzzo, Gilbert C.Estrada,George
Lucas, Wilfred LaFleur, Joe Bangay, Pete
Bissell, John L. Dillon, Enrique Roman,
Gary F. Facey and Walter Paul, Jr.
The Board of Trustees consists of Al
Broussard, Tom Lupher, Eddie Gutierrez,
John Romo,Jr.,and Lou Mendoza.Convention/Caucus delegates are Harry Simon,
John Romo, Jr., Larry Wing, William P.
"Bill- Watkins, Joe Lucas, Tom Lupher,
Ralph Rooker, Eddie Gutierrez, George
Romero and Leonard C. Magee. A
35-member executive board was also
elected.

Seattle Pensioners Club
The new officials of this pensioners club
representing Locals 19 — 52 — 98, elected
last month are: President, Terry Sweeney;
secretary, William Fairbanks; recording
secretary, Del Castle.

Puget Sound Council
Officers, Lobbyist and Board of Trustees
were elected at the January meeting.
The new officers are: President, Rich
Austin, Local 32; Vice President, Guy
Williams, Local 7; Secretary-Treasurer,
W.T. Lassiter, Local 19; Lobbyist, Ken
Rohar, Local 23 and Trustees, Burrill
Hatch, IBU, Buster Paulson, Local 51 and
Ken Rohar, Local 23.

Auxiliary meets in June
PORLAND — The 23rd Biennial Convention of the ILWU Federated Auxiliaries will
be held at the Ramada Inn in Portland June
15-18.
Forty or more delegates are expected
from auxiliaries in Oregon, Washington,
California and British Columbia, according
to Federated Auxiliaries President Clara
Fambro.
The slate included Clara Fambro, President; Ruth Pitman, Secretary; Doris
Mowrey,VicePresident and Doris Theraldsen, Treasurer.
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After lockout

Pineapple workers

Lockheed
workers win
jobless pay

Filipino pine delegates compare notes,
Seek closer relationship with Local 142

OLYMPIA — Lockheed shipyard workers, locked out during contract negotiations
since mid-November, won their fight to
amend Washington State's unemployment
compensation law to allow benefits to
locked-out workers.
A mass rally, participation by rank and
file workers in daily lobbying for six weeks
and a major push from the United Labor
Lobby(ULL)assured this victory.
The locked-out Lockheed workers enjoyed the full support of the Puget Sound
District Council and all ILVVTJ area locals in
their efforts.
Dozens of workers wearing yellow armbands with Solidarity- written on them remained here in the state capitol throughout
the lobbying effort, from the first Senate
hearing to the final signing. They said that
every time the elected officials turned
around, those yellow armbands were visible
— in the hallways, the restrooms, the
coffeeshops.
ESHB-445, the Senate version of the
"Lockheed lockout- bill, cleared the House
by a vote of 62-34 on February 20 and was
signed into law within the hour by Gov.
Booth Gardner. The Senate vote was 26-23.
The Senate attached two amendments,
which remained intact in the final passage
in the House. One includes a sunset clause
that terminates benefits in December 1987.
This amendment was hotly debated by Senate and House members for over a week.
The other amendment requires a fourweek waiting period before eligibility can be
established. Even with this provision,
Lockheed workers svill get an estimated
$1,700 each in retroactive benefits.
ROUND ONE
The bill "effectively precludes offensive
lockouts- till next year said N.J. McDonald, office manager in the Rank and File
Committee's office.
"It's round one of the battle and we won
it, but we haven't won the war,- McDonald
said."We're going to keep on fighting. If we
have to, we'll go back to Olympia next year
to fight for permanent benefits."
The Lockheed workers are "still locked
out,- said McDonald,"and we'll stay locked out until such time as a labor agreement
is negotiated and in place. Management has
made that quite clear." Talks have resumed
between the company and the union.
FUTURE SAFEGUARDS
House Speaker Joe King, a Democrat
from Vancouver, insisted the amendments
were unacceptable to him and the House
majority Democratic caucus. King wants to
guarantee that workers locked out in the
future will be eligible for benefits.
When the House was unwilling to accept
the bill as amended by the Senate, the rank
and file committee organi7ed an overnight
vigil in the capitol rotunda to press for
passage, convinced that the compromise
bill would alleviate the suffering of locked
out workers.

Grant gives hope
to fish industry
SAN PEDRO — A $1.6 million windfall
from a proposed billion dollar oil pipeline
from here to Texas will be used on projects
to develop the depressed fishing industry
and not a marine research institute.
Long Beach-based Pacific Texas Pipeline
Co. earmarked the money as an environmental tradeoff for construction of the
$1.66 billion pipeline. Initially, there was
some question whether the money would be
used for a city-sponsored plan to convert
the old Cabrillo Bathhouse in San Pedro
into a research institute to study pollution
in Santa Monica Bay and nearby fishing
grounds.
At a dinner attended by Mayor Tom
Bradley, Houston and others, ILWU
Fishermen's Local 33 secretary-treasurer
John Royal thanked city and company officials for "helping us find an open door to
walk through. You gave us a second breath
of life."
Royal added that he appreciated "the
cooperative attitude shown by the Pacific
Texas people and the way in which they
handled the whole thing."

HONOLULU — "You're the luckiest
Filipino in the world,- said Carlos Ramo as
he talked with ILWU members from Dole
Wahiawa and Del Monte fields at the
Pomohoe club house February 10. Compared to pineapple workers in the Philippines, Hawaii workers are very wealthy
with a strong and effective union.

As a field inspector for Dole Philippines
in Polomolok, South Cotabato, Mindanao,
Carlos earns the equivalent of 43 cents an
hour or 8.56 pesos. On the other hand,
Hawaii pineapple workers doing similar
work earn $8.78 an hour or 20 times more
than their Philippine counterparts.
Carlos and three leaders of the Philippine

Local 142 Maui Division Director John Arisumi, left, shows Dole-Philippines
workers Abe Dar, Carlos Ramo and Koronado Apuzen the mechanical planter
used by Maui Land and Pineapple, the only such piece of equipment in the
world.

In Contra-Costa County

ILWU joins fight to bar non-union
steel plant remodeling project
The ILWU is working closely with other
Northern California unions in an effort to
stop a South Korea-backed union-busting
project in Contra Costa County.
The plan is actually a joint venture between US Steel and POSCO, a largely
government-owned steel manufacturing
operation from South Korea, involving the
hiring of a non-union from Birmingham,
Alabama to remodel the current USX mill
at Pittsburg, Ca. The plan is to use the
remodeled plant to put the finishing
touches on steel produced in blast furnaces
of the giant Pohang Steel Corp in South
Korea.
ILWU Coast Committee member Robert
Olvera, Local 54 President Pete Fuller,
Regional Director LeRoy King and the full

Local 34 assists
SF college teachers
SAN FRANCISCO — Testimony by
ILWU Local 34's secretary-treasurer on
behalf of San Francisco Community College
District teachers helped the teachers' union
set up further talks on efforts to eliminate a
two-tier employment system.
Representatives of the American Federation of Teachers Local 2121 held a demonstration at the February 17 meeting of the
district's Governing Board at which Local
34's Brian McWilliams spoke on behalf of
Local 2121's Full-Time Jobs Campaign.
McWilliams said that as a result of the
two-tier system, the Board "hasn't hired
full-time staff in years,they have some temporary teachers with years of seniority, no
social security, no health and welfare, and
when they do hire full time they don't even
hire from within the ranks of the temporaries. They hire from outside.Last fall, McWilliams also grilled candidates running for the Governing Board
who came before the ILWU West Bay
Legislative Committee meetings seeking
endorsements before November's election.
"I had some personal knowledge of the
working conditions at the City College of
San Francisco and I asked them a lot of
questions," McWilliams said.
In a letter thanking McWilliams, Anita
Martinez, Local 2121's president, said "we
know that your support helped us convince
the Board of the worth of our full time jobs
campaign"

Northern California area longshorejurisdiction committee have been meeting regularly with the Contra Costa Building Trades
Council, the state AFL-CIO and other interested unions to plan opposition to the
project.
"We will do anything we can to help,Olvera said. -We know what they have
done to trade unionists in South Korea,and
we will not permit those labor policies to be
imported here. This project will be a
disaster for this community,"
Seventeen California representatives and
Sen. Alan Cranston already have expressed
serious concern about the USS-POSCO
non-union project. They have called for immediate talks with area labor leaders to
negotiate a revised contract and solve the
controversy.
The non-union contract, according to
Rep. George Miller (1)-Richmond), would
-seriously undermine local wage rates
among members of our unions, the living
standards of thousands of families in
California and the local economy.
According to Warren Jackman,secretary
of the Contra Costa County Building
Trades Council, the Alabama firm will pay
its workers about 75% of prevailing union
wages. "Such a wage would cause a minidepression,- he said.
The steel plant is the biggest construction job in years in Contra Costa County,
where unemployment in some blue collar
communities runs to 10%.

Oregon unemployment
SALEM — A recent controversy over
Oregon's unemployment rate for December,
which the state's Employment Division administrator Raymond Thorne said was
7.8% and the US Bureau of Labor Statistics
insisted was 6.7%, was first called to public
attention by The Oregon Labor Press.
Thorne said the feds failed to account for
all the state's layoffs and plant closures and
challenged the process by which BLS
calculated its figures.
The BLS has since accepted Thorne's
figures for December, but not for January.
More is at stake here than a disagreement
over statistics, As Oregon AFL-CIO President Iry Fletcher pointed out in the Labor
Press, an artificially low unemployment
rate would deprive thousands of jobless
workers from qualifying for additional
unemployment benefits.

National Federation of Labor(NFL)toured
ILWU pineapple operations during their
week-long visit to Hawaii from February
8-16. Carlos is union president of the
7,100-member Dole unit in Polomolok. With
him were vice-president Abraham "AbeDar,a can plant technician,executive board
member Rosita Raneses, a fruit packer in
the cannery,and Koronado Apuzen,second
national vice-president of the NFL from
Manila.
VERY LOW WAGES
Abe, as a can plant technician, is the
highest paid bargaining unit employee at
Dole Philippines. He earns 11.41 pesos an
hour or about 84.56 a day. Maui Land and
Pine mechanic Irvin Sarsona couldn't
believe his ears when he heard that. Irvin
pulled out his contract which specifies a
rate of $11.57 an hour.
Rosita earns 8.91 pesos as a packer in the
preparation department. She has sixteen
years seniority with Dole.
20 YEARS BEHIND
"We are very fortunate and what
we have seen and learned will help us
tremendously.- said Koronado. "We are
many years behind you in Hawaii, but now
we know what to expect and can make
preparations."
One major concern for them is job
security. Six barrios with a population of
over 47,000 people depend on the Dole
Philippine plantation for their livelihood.
The level of automation and the lower
manning in Hawaii alarmed them. At Maui
Land and Pine they saw a mechanical
planting machine which plants 83,000
crowns a day. Harvesting operations at
Dole Wahiawa used less workers to harvest
both fresh and cannery fruit. At Dole
Cannery, Rosita pointed out, there are only
ten trimmers and four packers while in Mindanao there are 23 trimmers and 24 packers
working a much longer line.
NO QUOTAS
'The workers here are more relaxed,"
noted Rosita. "In the Philippines we must
separate the white fancy and yellow fancy
and we must be careful about our trimming.
If we trim too much fruit we face disciplinary action and we have a quote of five pine a
minute. In fresh fruit we must pack 45
boxes an hour. Here, there is no quota."
In fact the relaxed work atmosphere
impressed them very much. "You seem
to have very good relations with management,- observed Koronadao. "In the
Philippines we have company dominated
unions. Here, you have union dominated
companies!
"This is not something that happened
overnight,- explained Local President
Eddie Lapa."It took ten or twelve years, a
number of strikes, and a strong and united
membership before the companies decided
it would be better to live with the union."
The idea of building ties with Dole
Philippine workers came up almost a year
ago when Lapa and Voice of the ILWU
editor Mel Chang met with Koronado
Apuzen in Manila after attending a sugar
workers conference in Negros.
The delegation planned to visit Hawaii in
October but the US Embassy denied them
visas because of the NFL's affiliation with
the KMU,a progressive labor center in the
Philippines. The ILWU asked Senators
Inouye and Matsunaga for help and, after
the Senators made a few calls to the U.S.
State Department in Washington,a waiver
was granted on November 29, 1986.
Two and a half months later the delegation arrived in Hawaii.

April 9 Arvey rally
SAN FRANCISCO — ILWU Local 6
is planning another rally next month in
support of its members on strike against
Arvey Paper Co.
The strike will reach its six month
anniversary on April 9, and on April 11
at 10 a.m., people will assemble at the
Local's office on 255 Ninth Street. For
further information, call 621-7326.

