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'A little bit of our freedom dies'
Intl Board
supports
Canada Area
SAN FRANCISCO—Meeting at Inter-

national headquarters November 18-19,
delegates to the ILWU International Ex-
ecutive Board voted full support to Cana-
dian area members who had been forced
back to work with an inferior contract by
act of Parliament.
The Board acted after hearing a report by

Canadian Area President Don Garcia. The
Canadian Area, he said would obey the law,

but would take other legal measures, in-
cluding court action, to oppose the govern-
ment action.
The Board also adopted a statement of

policy on the recently concluded Reykjavik
mini-summit, noting that by insisting on
pursuing his "expensive and impractical"
Star Wars proposal, President Reagan had
"destroyed the greatest opportunity any
President has ever had to reverse the direc-
tion of the nuclear arms race

POLITICAL ACTION
International President Jim Herman

reported on the union's role in the
November elections, noting that "consider-

ing the International Political Action Fund,
much greater activity on the part of our
locals, district councils, pensioners and aux-

iliaries, and the International's voter

registration drive, we had a considerably
higher profile than we have had in the past.
We have to do even more, however, to con-

tinue the progress we've made into the 1988
campaign."
Delegates also heard a report from

Research Director Barry Silverman and In-
ternational Representative John Bukoskey

on the reorganization of ILWU Local 200 in
Alaska, and its first convention, held in

Juneau, earlier in the month.
The Board also heard and discussed

reports from the titled officers and local
leaders regarding bargaining developments
throughout the union, as well as hearing a
financial report from International
Secretary-treasurer Curt McClain and
adopting a budget for 1987.
Delegates agreed to contribute $1,000 to

El Salvador trade unions for earthquake
relief, and another $1,000 to a coalition of
Stockton unions, including ILWU long-
shore Local 54, to help defray the costs of a
public relations campaign which helped
defeat an effort by local developers to build
offices on prime port property.
Board members include the three titled

officers, Joe Lucas, Local 10, San Francisco;
Pete Fuller, Local 54, Stockton; Al Lannon,
Local 6, San Francisco; Luisa Gratz, Local
26, Los Angeles; Tony Salcido, Local 13,
Wilmington; Tommy Contrades, Fred Paul-
m°, Jr., and Shinichi Nakagawa, Local 142,
Hawaii; Bill Ward, Local 40, Portland; Don
Garcia, Canadian Area; Don Liddle, Inland-
boatmen; George Ginnis, Local 23, Tacoma;
and Ron Thornberry, Local 32, Everett.

Alaska ILWU
reorganizes

see page 3
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ILWU presses feds to enforce

Immigration law, save log jobs
WASHINGTON, DC—An alliance be-

tween the ILWU, the ILA and Puget Sound
port and community leaders has forced the
US Immigration and Naturalization Ser-
vice to reconsider policies which threatened
to set off an invasion of foreign-owned self-
loading log ships which threatened the en-
tire regional economy.
The problem surfaced in September when

two self-loading log ships owned by
Kingcome Navigation, out of Vancouver,
BC, began operating in waters off Everett
and Port Angeles, Wash., using Canadian
crew members and crane operators to bring
the logs on board.

PICKETS EFFECTIVE
ILWU Local 32, Everett, and Local 27,

Port Angeles—charging that the Canadian

crew members were performing their work
— immediately set up extremely effective
land and water pickets which shut the
operation down in both ports. "This is our
bread and butter," said Local 32 President
Ron Thornberry. "If the Canadians can do
it, what's to stop a Korean five-hatcher
from dropping anchor out there?"

The two affected port commissions, the
Everett City Council and the Snohomish
County Council, deeply concerned over the
threat to port and local revenues, also asked
the Immigration and Naturalization Ser-
vice to reverse a 1985 ruling classifying
non-US crane operators as "crew
members," and giving them the right to
load their own vessels. The Washington
Public Ports Association adopted a similar
resolution threatening "severe economic
impact" on the whole state if foreign vessels

s

no longer use port facilities or labor in the
state,.

And the ILWU International, charging
the INS with violation of the Immigration
and Nationalities Act, which reserves such
skilled labor in US waters for US citizens,
went into federal district court seeking an
injunction to ban the Canadian ships from
loading logs in US waters.

ILWU, ILA PRESSURE
On November 25 ILWU International

President Jim Herman and ILA President
Thomas "Teddy" Gleason met in Washing-
ton, DC, with INS Commissioner Alan
Nelson. They were accompanied by ILA

—continued on page 3

Gov't imposes pact

BC dockers
forced back
to work
VANCOUVER, BC — As if following a

pre-arranged script, the Tory-dominated
Canadian parliament on November 18 pass-
ed legislation imposing a three-year con-
tract on the 3,700 members of the ILWU
Canadian Area. Parliament acted four days
after the British Columbia Maritime
Employers Association (BCMEA) had dos-
ed all west coast ports by locking the ILWU
out.
The contract is based on a report by

federal conciliation commissioner Dalton
Larson which, "heavily favors the
employers,' according to Canadian Area
President Don Garcia and which had earlier
been overwhelmingly rejected by the union.
The bitterly contested "container clause,"
which employers had insisted on
eliminating, is referred to an Industrial In-
quiry Commission which will make binding
recommendation to the Minister of Labor
no later than June 30, 1987.

"OUR FREEDOM DIES"
"Every time parliament does this some of

our negotiating power dries up and some of
our freedom dies," Garcia said.
The legislation, the Maintenance of Ports

Operations Act of 1986, was presented by
Labor Minister Pierre Cadieux on behalf of
the conservative government of Prime
Minister Brian Mulroney. It was debated
for only two days, and opposed only by
members of the labor-backed New
Democratic Party.
The NDP members presented a number

of amendments suggested by the ILWU,
designed to reduce the impact of the bill and
to provide the union with an opportunity to
argue all of the outstanding issues before
the Industrial Inquiry Commission. While
they were defeated, of course, by the conser-
vative majority, "the NDP people made a
tremendous effort on our behalf," said
Canadian Area Secretary-Treasurer Dan
Cole.
The BC Federation of Labor, meeting in

Vancouver in late November, also passed
an emergency resolution charging that
"this insidious act which has destroyed the
bargaining rights of longshoremen, sets a
dangerous precedent and jeopardizes the
rights of all trade unions."
After a full debate at a longshore caucus

—continued on page 4

ILWU Canadian Area President Don Garcia checks the locked gate at Surrey

Fraser dock — after it was unlocked by order of Parliament November 19.
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SHORT
STUFF

Aid the undocumented

Undocumented workers with ques-
tions about their status, or in need of
other assistance or referral can take ex-
ample of free services set up by a number
of unions in Southern California:

The International Ladies Garment
Workers (ILG WI]) has set up a free legal
clinic to help their members with prob-
lems related to the new law. Even if you
are not a member of the ILGWU, call
(213) 380-5498 and they will point you in
the right direction

The United Electrical Workers also
has a great deal of experience in helping
undocumented workers. Call (213)
638-7881.

Its' Christmas

In Wastonville, California, the 1,000
members of Teamsters Local 912 have
been on strike against Watsonville Can-
ning for 15 months. The strike began in
September, 1985 when the cannery cut
wages by $2 per hour three months after
the previous agreement expired.

These strikers are still hanging
together. Please help them through this
second Christmas on the bricks by send-
ing your generous donations to Team-
sters' Joint Council 7, Room 2900, 150
Executive Park Boulevard, San Fran-
cisco, California, 94134. Make checks
out to Local 912 Watsonville Christmas
Fund.

And don't forget the USX steel-
workers. They've been out since August
1. You can send donations to the
Steelworkers Support Committee
Defense Fund, 815 16th Street NW,
Room 807, Washington, DC 20006.
Let them know you're ILWU!

Unions' pension clout

The fact that unions have an impor-
tant positive impact on the compensa-
tion of the workers that they represent is
clearly demonstrated in pension benefits
as well as wages and other areas of
employee compensation. In a recent
study, Professors Steve Allen and
Robert Clark at North Carolina State
University found that workers covered
by collectively bargained pension plans
receive larger benefits when they retire
than non-union workers, receive larger
increases in their benefits after they
retire, and normally retire at earlier
ages. "Pension wealth for beneficiaries
covered by collective bargaining agree-
ments," the professors conclude, "is
significantly larger than pension wealth
for other beneficiaries." (Industrial and
Labor Relations Review, July 1986.)

Correction

RICHMOND — (A story in
November's Dispatcher incorrectly
reported the details about an agreement
between Blue Circle Shipping and Local
10. The caption should have read as
follows):

Solid picket lines at Levin Terminal at
the Port of Richmond forced Blue Circle
West Shipping Co. to sign a manning
agreement that will create more than 500
jobs a year.

Before the agreement. Blue Circle was
unloading its ships without using long-
shoremen. The line went up October 19,

and the agreement was reached that
afternoon.

Local 10 president Joe Lucas was
assisted in negotiations by Roy Overton,
Howard Keylor and Larry Wing, with
Regional Director LeRoy King.

South Africa divestment accelerates

Corporate pullouts have limited effect
The announcement by a number of major

US corporations—IBM, GM, Eastman
Kodak, Coca Cola, GE and Proctor & Gam-
ble among them—that they would cut their
ties with South Africa is a qualified victory
for the anti-apartheid movement, according
to activists in the US and in South Africa
The pullouts, however flawed, are "a good

statement for us," says Marguerite Flet-
cher, legislative assistant at TransAfrica, a
Washington-based lobby and information
group which has been in the leadership of

the US anti-apartheid movement.

PSYCHOLOGICAL BLOW
Activists were also pleased by the an-

nouncement that England's Barclays'
Bank — the third largest European com-

pany in South Africa — was selling out.

"The loss of Barclays is ominous because
British entities are South Africa's largest
foreign investor," said the Wall Street Jour-
nal.
Barclays' divestment "is also a major

psychological blow," the Journal said.
"Barclays' has been in South Africa for 148
years and has perhaps the highest profile of
any foreign company operating there... It
employs more than 25,000 people."
But the American divestments, for the

most part, "don't constitute a real response
to the demands for the total isolation of
apartheid," says Neo Mmunzana, chief UN
representative from the African National
Congress, the leading anti-apartheid group
in South Africa. "We think it consists en-
tirely of an exercise in restructuring, and in
certain cases this involves a rechristening
under local ownership, transferring
managerial responsibility to local interests
or creating dummy outfits which are
remotely controlled," he said.

FLUOR CORPORATION SCAM
Take Fluor Corporation, whose extensive

strategic energy projects in South Africa,
and its close ties with the army and police,
made it a key target of the divestment
movement.
On December 5, Fluor announced that it

was selling its operations in South Africa.
But anti-apartheid groups immediately de-
nounced the move by the Irvine-based
engineering and construction company
because it enables Fluor to maintain signifi-
cant ties to the racially segregated country
— by continuing to directly employ some 30
workers, by allowing the new company to
use the Fluor name, and by maintaining an
option to repurchase the business.
In Los Angeles, where Fluor recently lost

a multi-million dollar contract because of its
South African ties, Mayor Tom Bradley
notified company officials that the it re-
mains ineligible to do business with the ci-
ty. -The ordinance requires the total and
complete end of business ties with South
Africa before the company can again be
eligible to receive city contracts,- Bradley
said.

THE BOTTOM LINE
The bottom line for the ANC and its

American supporters "consists of denying
apartheid access to capital, science and
technology, and denying apartheid markets

abroad and access to the products that com-
panies manufacture," Mnumzana told The
Dispatcher.
By that definition, only the Eastman

Kodak pullout — which is supposed to
assure that none of its products will be sold
in South Africa after April 30 — really
counts, according to Damu Smith, of the
Washington Office on Africa, the research
arm of the Free South Africa Movement.
Kodak is the model, at least at this point,
says Fletcher "Kodak has even provided for
their employees under generous severance
arrangements," she said.
IBM and General Motors, the biggest of

the 29 American companies who have an-
nounced their departure from South Africa
this year, have arranged for their assets to
be taken over by local ownership. Their pro-
ducts will still be sold, under the old brand
names. Other American pullouts follow the
same pattern, allowing retention of brand
names, and continued sales.
This strategy of selling out to local

owners and maintaining a market presence
has compelled the US anti-apartheid move-
ment to devise even more explicit criteria
for businesses seeking to make some public
relations capital from their pullout.
A company has not divested, according

to the guidelines drafted by the major anti-
apartheid organizations, if it maintains in-
vestments, permits the licensing of tech-

Shell might leave South Africa
Royal Dutch/Shell, reacting to the inter-

national boycott against its products
because of its South African operations, an-
nounced that it would leave that country if
its "bottom line" suffers too much.
The American component of the boycott,

sparked in January by the company's
brutal handling of a South African
mineworkers' commemorative strike to
honor a dead fellow worker, has been spear-
headed by the United Mine Workers of
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America and TransAfrica, the African-
American foreign affairs lobby in Washing-
ton. Shell, the largest foreign oil company in
South Africa, supplies the military and
police which carry out the government's
repression of the African majority.

Shell, which has adamantly refused to
consider leaving South Africa, announced
its reconsideration in a speech by John R.
Wilson, Chairman and Chief Executive of
Shell South Africa, to senior Shell staff in
Cage Town last August.
Shell's stockholders must consider leav-

ing South Africa "if the bottom line is
adversely affected internationally,- Wilson
said.
"You would be justified in being highly

skeptical and asking whether Shell's
change in direction is merely the result of
external pressures, of the threat of sanc-
tions and disinvestment, a reaction to the
international boycott action against the
group,- Wilson said. "And we would have
difficulty in pretending that these factors
have not contributed to our stance.
Wilson said that in "no fewer than nine

different countries" there are organized
boycotts against the company. "The situa-
tion is not comfortable.

nology, patents or trade secrets, permits
the sale of goods or services — particularly
electronics, computers, oil or security
devices — to the South African govern-
ments, if it does business in illegally-
occupied Namibia, or has 5% or more of its
own equity owned by South African in-
terests, Smith said.

LOOPHOLES
The guidelines are critical, he went on,

because many American companies can use
loopholes in divestment legislation around
the country to "get off the hook" and
become eligible again to do business with
various cities, states and universities which
had adopted policies not to do business with
or invest pension funds in corporations with
ties to South Africa.
The most common approach to divest-

ment has been to frame the various laws
and resolutions against companies "doing
business in South Africa," according to
Marcy Murningham, president of the Social
investment division of Mitchell Investment
Management in Cambridge., Mass. "It's a
very fuzzy definition which usually has
been interpreted to mean having no af-
filiates or employees in South Africa," she
said. "Getting people to understand that a
company can still carry on its business
through licensing or distribution agree-
ments is a relatively new issue. After IBM
and GM, everybody is going to gave to
rethink their intent, making sure their
definition is broad enough to cover
everything they want to address."
"Some laws are written in a way that

already covers what we're saying,- Smith
said. "But in others, companies might be
able to find loopholes. We need to take a
careful look at the legislation we now have
in local areas to see whether there might be
problems down the road."

LABOR'S CRITERIA
The South African labor movement, has

also come up with criteria to govern the
divestment of foreign capital. The checklist
was devised by the Congress of South
African Trade Unions (COSATU) after the
brutal and violent suppression of a strike by
2,400 General Motors workers in response
to the company's announcement of its plans
to divest. Members of the COSATU-
affiliated auto workers- union demanded
control over pension funds contributed in
their behalf by GM.
COSATU, a long time supporter of

divestment, has therefore demanded that
divesting companies issue timely notice to
affected workers and/or their unions,
disclose new arrangements for worker
representation, negotiate over the terms of
withdrawal or sale of a company, and pro-
vide severance pay for those who will lose
their job as a result of divestment.

DANIEL BEAGLE BARRY SILVERMAN

Editor Research Director
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INTERNATIONAL EXECUTIVE BOARD—Participating at the November 18-19 session of ILWU International Board were, reading clockwise from lower left,

George Ginnie, Local 23; Ron Thomberry, Local 32; Bill Ward, Local 40; Don Liddle, IBU; Al Lannon, Local 6; Tommy Contrades, Fred Paulin°, George Borom

(observer) and Shin Nakagawa, Local 142; Tony Salcido, Local 13; Luisa Gratz, Local 26; Pete Fuller, Local 54; Joe Lucas, Local 10; Secretary Ronnie Matsui;

Secretary-Treasurer Curt McClain, President Jim Herman and Vice-President Rudy Rubio. Canadian Area President Don Garcia attended the first day, then

returned to Vancouver to deal with lock-out situation.

Dock locals key

Solid Local 26

compress strike

beats takeaways
BAKERSFIELD—"Look, one day I was

making $9.81 an hour, the next day I was
making $6.50. There is no way a person can
adjust to a $26-per-day drop just like that.
This man just said he was paying us too
much money and was going to take some of
it back."

That's how chief steward Rufus Biggs,
describes what made the 30 members of
ILWU Local 26 at Calico Compress here
walk out on strike for two weeks last month,
and refuse to return until a new contract,
with the cuts restored, was signed.

"LONG ARMS OF LONGSHOREMEN"

Biggs credited the victory to the unity of
the Calico workers— who voted 100% to
strike—and "the long arms of the long-
shoremen" in the Los Angeles Harbor Area
who refused to work Calico's containers.

The company proposed its contract on
October 10, and put it into effect on October
16. After some consideration and meetings
with Local 26 Secretary-Treasurer Harry
Danovich, the strike began November 7.

With the assistance of stewards Robert
Lewis, Ronnie Nadal and others, and in con-
sultation with the officers of Local 26 and
ILWU waterfront locals, Biggs was able to
identify Calico's containers, track them to
the waterfront, and set up picket lines
around the hot cargo. Members of the
ILWU longshore local 13, clerks Local 63
and foreman's Local 94 refused to work the
cargo.

"We knew that the only way we were go-

ing to be able to win this would be by stop-

ping the container from getting on the
ship,- Biggs said. "The company had

leased seven containers. At 86 cents a

pound, seven containers holding 80 bales of

over 500 pounds each, that's over $200,000
right there.

100% RATIFICATION

Agreement on a one year extension of the
old contract, "giving us back exactly what
we had in the beginning,- was reached
November 17. Calico workers also picked up
about $170 each in back pay. The agree-

ment was ratified by a 100% vote.

LOOKING TOWARD 1987

"We've shown him what we can do,- said
Northern California Regional Director Le
Roy King, "looking toward next year when
all ILWU Central Valley cotton compress
and cotton oil contracts expire. "We've
shown the employers that the two ILWU
locals in the cotton industry are together,

and that the rest of the union supports us.
This will help us tremendously in 1987."

Biggs was joined on the committee by
Local 26 Secretary-Treasurer Harry

Danovich, Lewis and Northern California

Regional Director LeRoy King, and Flay

Deaton, Business Agent for ILWU Local 78

which shares jurisdiction in the compress

industry.

Some of the ILWU Local 200 delegates from Southeastern Alaska out to the Aleutians — longshoremen, fish pro-
cessors, hospital staff, and public safety workers — who held their first convention November 7-8 to chart a new

course for their union.

First ever Local 200 convention—

Alaska ILWU sets solid new structure
JUNEAU— ILWU members in Alaska

from Ketchikan in the Southeast to Dutch
Harbor on the edge of the Aleutian Islands
met in convention here November 7-8 to
chart a new course for their statewide Local
200.
They faced some serious problems. The

Alaska economy has deteriorated sharply
since the heady days of the North Slope oil
boom. Employment in longshore and fish
processing, the traditional mainstays of the
ILWU Alaska workforce, are both way
down, imposing restraints on the union's
finances. And the resignation of Local 200
President Larry Cotter also created a need
for the members to come together to
discuss Local 200's future structure, leader-
ship and direction.
They did so with a keen sense of purpose

and determination to maintain their place in
the ILWU.
The convention, the first ever in Alaska,

drew together longshoremen from ports
throughout the state, cold storage workers
from Ketchikan and Pelican, public safety
officers in Dutch Harbor, and the newly
organized health and professional workers
at Bartlett Memorial Hospital in Juneau
The delegates created a new structure for

their local consisting of units in each town
which will form themselves into
autonomous industrial divisions affiliated
with a statewide local headed by a
president/secretary-treasurer, a vice-
president, and an executive board represen-
ting each of the industrial divisions.
Stanley Lemas, Seward, was elected to
serve as president/secretary-treasurer. Pete

New leaders of Local 200 include,
standing, President Stan Lemas,
Seward, and Vice-President Pete
Danelski, Kodiak.

Danelski, Kodiak, was elected vice-
president.
Convention guests included Jack Parrish

from ILWU Local 84, Sitka, and Homer
Sarber, Alaska Regional Director for IBU-
Marine Division of the ILWU. Par-
ticipating on behalf of the International
were Northwest International Represen-
tative John Bukoskey and Research Direc-
tor Barry Silverman.

Representatives of the longshore units in
Alaska remained in session on November 9
for the purpose of creating a Longshore
Division of Local 200, and to handle the
work of the longshore caucus as it relates to

the All-Alaska Longshore Agreement.
Lemas was elected to head the division.
W.C. "Peewee'. Smith, Ketchikan, was
elected as the Division's representative on
the Local 200 Executive Board. Jay
Browne, Ketchikan, was elected to take
Cotter's place as trustee of the longshore
benefits plans.

Protest detention of
South Africa unionist
SAN FRANCISCO—The ILWU has

joined transport unions all over the
world in asking for the immediate release
from detention of Esau Rankhalo,
General Secretary of the South African
Transport and Allied Workers Union.
Rankhalo has been imprisoned with-

out charge since he was arrested at a
union meeting last summer. "The con-
tinued detention of Brother Rankhalo
and hundreds of other trade union of-
ficials is the grossest violation of human
rights, and makes a mockery of any
claim South Africa has to membership in
the family of civilized nations,- said In-
ternational President Jim Herman in a
telegram to Prime Minister P.W. Botha.
"We demand his immediate release, as

well as the release of other trade
unionists who have been detained under
the state of emergency.-
The campaign for Rankhalo's release

has been organized by the International
Transport Federation, with which the
ILWU is affiliated.

ILWU presses feds to enforce immigration law
—continued from page 1

Vice-President John Bowers, ILWU Legis-
lative Representative Mike Lewis, ILA
Legislative Representative Pat Sullivan,
and ILA attorney Hertz! Eisenstadt.

INS staff members at first argued that
the law was "grey" in the area of the work of
foreign crew members where new
technology applied. Only when Herman
asked them why, assuming the ambiguity
of the law "would you want to rule against
the principal of preserving American jobs"
did the discussion become more productive.
Realizing that they were dealing with a
potentially serious political issue, the INS
agreed to reconsider the question in the pro-
cess of writing new regulations for enforce-
ment of the new immigration bill.
The ILWU withdrew its pickets and

agreed to delay the initial hearing on its re-
quest for an injunction. "We hope to see
new language by January," said coast com-
mittee member Randy Vekich. "We're op-
timistic. If we're not satisfied, we can
always reinstate the pickets and proceed
with our suit, which is on solid legal
ground."

IWA STRIKE
The problem had become particularly

serious when Canadian log buyers were
forced to enter the US market because of a
bitter 137-day strike by 20,000 British Col-
umbia members of the International Wood-
workers of America. That strike was settled
early in December. "These ships had
entered US waters occasionally, and had
gotten the OK from Immigration back in
1985. But it really took off because of the

strike. With the strike settled, it will ease
up, but we're trying to establish an impor-
tant precedent for the future and show that
the ILWU can act quickly and directly to
protect our interests,- said Vekich.

The Local 27 pickets were coordinated by
President Ron Lidster and Dispatcher
George Schoenfeldt, with Thornberry and
Richard Austin carrying the ball for Local
32. ILWU Local 40 secretary-treasurer
Larry Clark also put some heat on the INS
by communicating directly with area con-
gressional representatives, especially
Oregon Senators Mark Hatfield and
Packwood.

In the meantime, another Canadian com-
pany, Sea Span, using nearly identical
technology, has reached agreement to hire
members of Local 27 for log-loading work.
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Immigration bill
ducks issues

By MIKE LEWIS
ILWU Washington Representative

If the new immigration bill just signed
into law accomplishes anything, it should
lay to rest the old mistaken gripe that the
US economy is in bad shape because "illegal
aliens" are stealing our jobs.
With layoffs, plant closures and the US

trade deficit at record levels, members of
Congress are hard-pressed to come up with
solutions that are both real and politically
easy. So if you're a legislator looking to
show that you've helped protect jobs in
your district, you can at least support "im-
migration reform" to dam the flood of
desperate, jobless people crowding up
against our borders.

NO IMPACT ON JOBS
For all the hoopla, the jobs impact of this

bill won't even be a blip on the screen. In the
first place, nobody knows just how many il-
legal immigrants now live in the US. Yes,
there are "official estimates" — about six
million, according to the Immigration and
Naturalization Service, with an additional
200,000 entering each year. But the real
numbers are unknown, and there's no way
to take an accurate count, without also
knowing how many went home again after
staying a short time.

Most important, just whose jobs do un-
documented workers take away? Would
you leave your present job for a chance to be
a farmworker in the Imperial Valley, a
clothing worker in an urban sweatshop or a
busboy in an unorganized hotel or greasy
spoon.

REAL JOB THEFT
Ironically, there is a type of illegal work-

stealing that's going on now that isn't even
mentioned in the new bill, and that's the
theft of longshore work by crew members
on foreign vessels (see page 1). This is for-
bidden under current law, and both the
ILWU and the International Longshore-
men's Association (ILA) are working with
the INS to put a stop to it. But this kind of
problem is far from typical of the work most
illegal residents perform.
The bill contains penalties against em-

ployers who knowingly hire undocumented
workers. Some think this will protect il-
legals from exploitation by unscrupulous
employers. But for illegal workers hired
after the bill's date of enactment, it can only
make things worse. Now, for example, em-
ployers will have a legal mandate to call in
the INS for a raid where there's a union
organizing campaign in progress. After all,
if the workers are in the shop illegally and
the employer suddenly says he was "deceiv-
ed" when he hired them, it must be legal to
have them deported—even when the effect
is union-busting.
There are some good things to be said for

the bill. It legalizes undocumented people
who were here before January 1, 1982; or
who lived here for three years and worked in
US agricul ture for at least 30 days in each
of those years; or who worked in agriculture
for at least 30 days between May, 1985 and
1986. It withholds employer sanctions in
cases where the illegal worker was hired
before November, 1986.
The bill also provides some protection

against racial discrimination by employers,
though the President is trying to avoid en-
forcing this section. A special counsel will
be appointed to prosecute employers who
refuse to hire legal residents just because
they aren't full-fledged citizens. Victims of
discrimination will also be able to sue on
their own.

So now that the battle in Congress is over,
community groups and unions should start
to take full advantage of the chance to ob-
tain legal residency for thousands of people
who meet the requirements. The applica-
tion period for non-farm workers will be
twelve months starting May 5, 1987; and
for farmworkers, 18 months starting July 1,
1987. NOTE: undocumented workers
should not apply for resident status before
this date. Until then, they remain in danger
of deportation.

But as for a turnaround in the economy,
or a new wave of high paying jobs resulting
from immigration reform — don't hold your
breath.

Union goes to court, appeals to public 

Parliament imposes inadequate pact,
sets inquiry board on container clause
—continued from page 1

on November 19, the Canadian Area
members voted to return to work in an
orderly fashion the following day. (The bill
provides for enormous fines and jail terms
in the event of non-compliance.)

ILWU GOES TO COURT
The delegates also voted to file suit in

federal court charging that the law was in
violation of the fundamental right of free
association guaranteed by the Canadian
Charter of Rights. The area officers cited a
precedent set in a 1985 suit by the Retail

1. L. W. U. 1. t.!11
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LOCKED OUT IN BC—At Surrey-Fraser docks, Carl Christianson, Wilfred
Bellanger, Local 502; and Bill Smillie, all Local 502, New Westminster.

Surprise defeat in Vancouver vote
a 'temporary setback' for labor
VANCOUVER, BC — Labor and pro-

gressive forces suffered an unexpected
defeat in the November 15 Vancouver Civic
Election. The right-wing Non Partisan
Association swept the slate in City Council,
School Board, and Parks Board, with 23 out
of 27 civic seats. The Committee of Pro-
gressive Electors, (COPE), representing
labour and community groups, was reduced
to 2 seats on city council and 1 seat on
school board. No seats were retained on the
Parks Board.
Harry Rankin, the COPE candidate for

mayor, a veteran of 20 years on council and
a strong advocate for progressive policies,
was defeated by Gordon Campbell, a 38
year old developer. Rankin's bid for
mayoralty fell short by 19,000 votes.
Libby Davies, one of the two remaining

COPE councillors, says, "there isn't a feel-
ing of despair — we have a fighting spirit
and we'll be back. We'll be OK at City Hall
because we're going to have lots of support
from the community. We've lost the battle
but not the war. We're still going to keep
working in our communities and neighbor-
hoods. We're going to be in there in 1988."

RED-BAITING
Despite a large organization of

volunteers, help from the Vancouver and
District Labour Council, and the New
Democratic Party, COPE lost because their

ILWU member named

to city council

VANCOUVER, BC — In his first election
race, ILWU Local 500 member Jim Peters
was elected Alderman in Pitt Meadows by
204 votes in the November municipal
elections.

Peters, 42, has been an active member of
the ILWU for 22 years. He was elected Bus-
iness Agent in 1979, as well as serving on
the executive for 3 years prior. He is now a
caucus and convention delegate. He is also
active in the NDP.
Peters has lived in Pitt Meadows for 13

years, and has been active as an official rep-
resentative for United Way. He is also in-
volved in organizing an annual Christmas
party for at least 350 Senior Citizens. He
has been active in fundraising for the Maple
Ridge Speed Skating Association, the Kid-
ney Foundation, and Muscular Dystrophy.
His particular interests include transpor-

tation for seniors (who now have none) and
relocation of the municipal dump, an issue
he says hasn't been dealt with for the past
two years. He hopes to promote a more
cooperative atmosphere on council that will
address the needs of both the urban and the
rural residents of Pitt Meadows.

supporters did not get out and vote. Voter
turnout was the same overall as the 1984
elections (49.1%).

Much of the NPA campaign consisted of
"red-baiting," a tactic disturbingly reminis-
cent of McCarthyism in the 1950s. Accord-
ing to Libby Davies, "We lost the middle of
the road liberal vote — the NPA mounted a
successful red scare campaign against
Rankin."

Unfortunately, Campbell and his NPA
council may be able to cause a great deal of
damage quickly. Issues that the city will
face include the continuation of fair wage
and no contracting out clauses, library and
school budgets, pressure from Victoria to
assume the debts left behind by EXPO and
ALRT, and the future development of the
EXPO site.

Hard-won pact
for 1BU at
Phoenix Marine
WILMINGTON — The 18 members of

the Inlandboatmen's Union employed by
Phoenix Marine here recently ratified a
three-year contract which successfully con-
cludes an organizing drive that began
almost two years ago.
Since the contract was signed on

November 26, the company has picked up
new contracts, hired new IBU members and
there's a good change that "up to 60
employees" could be liked in the next few
months, IBU Regional Director Bob For-
rester said.
The first time contract with the sub-

sidiary of Portland-based Zydell is "not up
to par with our other agreements in the
area," Forrester said, but it contains two
wage openers within the first 24 months of
the contract, language preserving the right
to strike, and "we have a hiring hall and
that's one thing the company was death
on...

ELECTION DELAYS
The employees voted to join the IBU 17

months ago, but because of company stalls,
and union charges, it "took a year and five
days before the ballots were opened at the
labor board," Forrester said. It took
another six weeks to open the challenged
ballots, so it took about fourteen months
before we found out who won the election,
which was the union," he said.
In the end, the NLRB upheld IBU unfair

labor practice chargers, and ordered the
company to pay about $4,000 to each of the
core 18 workers who voted for the union.

and Wholesale union in Saskatchewan as
giving them hope for a favorable decision.
They hope also for a speedy hearing.

"Our members have acted in a completely
responsible fashion during these negotia-
tions and employer lockouts. They have
every right to be angry and upset at the
cavalier attitude of the government. But
bargaining is always difficult in this in-
dustry because of the readiness of the
government to intervene in any strike or
lockout. The employers have no incentive to
put reasonable offers on the take knowing
that a friendly government will act quickly
on their behalf. And, in fact, there was ab-
solutely no give on their side of the table."

FEW IMPROVEMENTS
The contract which has now been impos-

ed, Garcia said, "follows the script. It does
little to reward the production we give the
employer group. The increases are extreme-
ly small in the area of wages, ambiguous in
pensions and just barely adequate if
everything is in place in the welfare pro-
gram.

"In return for nothing this year, 34 cents
next year and 52 cents on the day side only,
on five shifts out of 21, in 1988, we are told
by the highest governing body in Canada to
give up conditions we established through
the years and return to a 12-14-16 hour day
that we got rid of 20 years ago. And the
threat of a change in the container clause is
still there.

The 16-year old container clause, which
gives the ILWU jurisdiction over con-
solidated containers bound for or
originating from points within 50 miles of
an ILWU port, has been the major issue in
better than a year of extremely frustrating
efforts to negotiate a new contract—the old
pact expired December 31, 1985.

Employers, who refused to negotiate on
any other issues until the ILWU agreed to
dump the container language, have claimed
that it has caused the loss of cargo to US
ports and the threat by several shipping
companies to leave the Port of Vancouver.

A SMOKESCREEN
"It's nothing but a smokescreen to cover

a poor record by the port administration,
the shippers and the federal government,
and their failure to modernize this port, to
run it effectively, and to market it ag-
gressively," says Cole.

The ILWU notes that the container
clause generated approximately one million
hours of work in 1985, and that there is no
guarantee that these hours will be made up
by increased shipping if the language is
removed. As Port of Seattle marine opera-
tions director Mic Dinsmore notes, "in
Canada, you have issues that far exceed the
container clause. We have spent a lot of
time and money ensuring that we have the
most modern state of the art facilities, not
only in North America. but in the world.
You've done none of that in Vancouver."

The union has launched a major public
awareness campaign—entitled "A World
Class Port for a World Class City"—in an ef-
fort to win public and political support.
Materials developed by the ILWU have
been circulated to every member of parlia-
ment, to all public officials, to the press and
to the labor movement. "Ultimately, it's a
political issue," says Cole. "While our short
range objective was to get the MPs to see
the issues more clearly before voting us
back to work, we will continue with the cam-
paign to convince the federal government,
local businesses, shippers and transporta-
tion companies of the need for long range
planning and development."

The union is calling for the establishment
of a port users committee, made up of repre-
sentatives of the city, the federal govern-
ment, shippers, railroads and labor to
develop plans for the port and advise the
port authority. The ILWU will also ask for
greater autonomy for the Port of Vancouver
and increased funding for upgraded
facilities.- A background paper notes that
Vancouver has only five container cranes
compared to 10 in Tacoma and 21 in Seattle.
"We need at least three new container
cranes to become more competitive with US
port s,''says Cole.
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Unions must meet threat of drugs on the job while
protecting members' rights, resisting hysteria

retBy BILL CARDER
ILWU International Counsel

Seldom has an issue facing American
workers and their unions become so con-
troversial so quickly as drug testing.
In a number of highly-publicized recent

cases involving professional football and
baseball players, arbitrators have struck
down management attempts to implement
new drug testing programs without first
bargaining with the Players' unions. Other
workers in less glamorous jobs have filed
grievances under their union contracts
after being discharged for failing or for
refusing to submit to mandatory drug
tests. In yet other cases, both union and
non-union employees have filed lawsuits
challenging employer drug testing pro-
cedures as unconstitutional.
The controversy is just getting under

way. The number of major corporations
engaged in drug testing of employees or job
applicants has increased dramatically in
the last few years. Federal, state, and local
government agencies have also jumped on
the drug-testing badwagon.
Why the sudden interest?
Clearly, the Reagan Administration has

attempted to use the issue of drug abuse for
political purposes. The public is concerned
over violent crime, teenage drug abuse, and
a variety of other social and economic prob-
lems — the Administration can present
mandatory drug testing of both public and
private employees as a quick and easy
answer. Many employers seeking a similar-
ly quick and easy answer to problems such
as declining productivity and rising in-
dustrial accident rates, have also turned to
mandatory drug testing with a vengeance.
That such programs may offer employers a
pretext to rid themselves of union activists
and other unwanted "troublemakers" only
adds to their appeal.

UNION RESPONSE
The challenge presented to unions by the

rapid spread of workplace drug testing is a
difficult one. Unions have traditionally
assumed a major role in promoting the
health and safety of their members, and
clearly have an obligation to join with
employers in seeking a solution to the prob-
lem of drug abuse. No union member can ig-
nore the fact that on-the-job drug abuse
presents a serious safety threat. Nor can we
ignore the fact that drug abuse, both on and
off the job, can have a tremendously
destructive impact on a worker's personal
and family life as well as his productivity.
Unions, in other words, cannot play a

purely obstructionist role in opposing drug
testing or other employer efforts to combat
drug abuse. The growth in recent years of
union-sponsored drug and alcohol abuse
treatment programs is an acknowledgment
of both the seriousness of the problem and
the depth of labor's commitment to solving
it.
On the other hand, it is clear that

workplace drug testing is subject to serious
abuse by employers. One of the most
outrageous examples occurred early on the
morning of May 26, 1986, when the Plain-
field, New Jersey, Fire Chief and Director of
Public Safety entered the City Fire Station
unannounced, locked all of the station
doors, awakened the firefighters, and
demanded that they provide urine samples
in the presence of testing agents employed
by the City. Sixteen of the firefighters who
tested positive for drugs were subsequently
terminated, without an opportunity to ex-
amine the result of their tests or to respond
to the charges against them. Federal Judge
H. Lee Sarokin, ruling that the City had
violated the firefighters' rights under the
US Constitution, condemned the City's ac-
tions as "George Orwell's 'Big Brother'
society come to life."

ALTERNATIVES
Unions faced with such high-handed

employer conduct will need to develop alter-
native policies which recognize the need to
combat the drug abuse problem and at the
same time safeguard the legal rights of
union members against employer "witch
hunts." This will require an understanding
of both the technology of drug testing pro-
cedures and the legal principles applicable
to the adoption and implementation of
these procedures.
One of the biggest problems in this area is

that the technology of drug testing itself is
almost brand new. At best, the available
procedures can reveal the presence in an in-
dividual's blood or urine of the chemical
byproducts of substances such as mari-
juana, cocaine, opiates, amphetamines, or
tranquilizers. The tests do not establish the
extent of an individual's impairment due to
the substance. For example, traces of THC,
the active ingredient in marijuana, can be
detected in an individual's urine for weeks
after use of the drug. This by no means in-
dicates that the user's job performance is
impaired at the time of the test.

RELIABILITY

There are also serious questions concern-
ing the reliability of many of the tests now
in use as well as the competency of the firms
administering those tests. Recent studies
indicate that the "false positive- rate of cer-
tain tests is 25% or higher, and at least one
drug testing firm was found to have a "false
positive- rate of approximately 68%.
Drug testing itself is a major growth in-

dustry, with current annual revenues in ex-
cess of $60 million. This has attracted hun-
dreds of new firms to the field in search of
quick profits. Many of these firms offer
employers mass drug testing programs at a
cost of as little as $4-5 per employee.
Employers, ever concerned about their own
profit margins, are demonstrating an
alarming preference for these unlicensed
fly-by-night operations over reputable —
and considerably more expensive — licens-
ed toxicology laboratories.

GUIDELINES
Still, many employers are pressing ahead

with hastily-conceived drug testing pro-
grams, and the number of labor-

management disputes over drug testing is
growing rapidly. Although the legal
framework for resolving such disputes is
not yet fully developed, certain general
principles are beginning to emerge in the
decisions of courts and arbitrators.
• Discharge or other discipline based on

off-the-job drug use, which does not affect
job performance, is an unreasonable intru-
sion into the employee's personal life. This
is consistent with long-established
precedents holding that an employer has no
legitimate interest in regulating off-the-job
conduct.

lems are of particular concern.

• Employers do have a right to require an
employee to submit to a drug test upon a
showing of "reasonable cause" to believe
that he is under the influence of drugs. The
big question is — what's "probable cause"
and how do you prove it?

Some employers have asserted a right to
test any employee who is involved in an on-
the-job accident. Others have seized upon
even minor instances of employee negli-
gence or misconduct as grounds for sus-
pecting drug use. Such disputes will in-
evitably be resolved by arbitraors and
courts on a case-by-case basis.

• Employers are granted considerably
more latitude in imposing mandatory drug
tests on job applicants than on current
employees. The theory here is that a job
seeker who does not want to submit himself
to a drug test has no obligation to do so. He
can simply apply for employment
elsewhere.

• Government agencies which adopt
drug testing programs will be subject to
closer legal scrutiny because public
employers unlike private employers, are
subject to the restraints on unreasonable
search and seizure and on involuntary self-
incrimination imposed by the Fourth, Fifth,
and Fourteenth Amendments to the United
States Constitution. In a number of recent
cases such as the one involving the Plain-
field Fire Department, the courts have
struck down mandatory drug testing pro-
grams for public employees on constitu-
tional grounds.

CALIFORNIA CASE

While these constitutional rulings are not
generally applicable to private employers,
there may be an exception in California,
where the State Constitution provides a
right of privacy which is protected from in-
trusion by private as well as public
employers. Barbara Luck, a computer pro-

"Unions need to develop policies which recognize the
need to combat drug abuse and at the same time
safeguard members against employer witch hunts."

• Mass testing of all employees, or ran-
dom testing in the absence of "reasonable
cause" to suspect drug abuse, is a similarly
unreasonable invasion of privacy. Most
courts and arbitrators have invalidated
such programs on constitutional or other
legal grounds.

There are, however, a number of decisions
upholding across-the-board testing of
employees in certain jobs involving a high
degree of risk to public safety, e.g. airline
pilots, air traffic controllers, or school bus
drivers. This may not be an easy line to
draw, and there will of course be employers
who attempt to extend such testing to a
broad range of jobs. This will undoubtedly
be an important issue in bargaining be-
tween labor and management in industries
such as transportation, where safety prob-

ILWU seeks drug ab regulation
SAN FRANCISCO — At a state hearing

recently, the ILWU went on record against
on-the-job drug testing unless the Assem-
bly passes a bill regulating labs conducting
the tests.
George Cobbs, Northern California direc-

tor of the ILWU-PMA Alcohol and Drug
Recovery Program, said the union supports
B 4242, sponsored by Assemblyman Johan
Klehs (D-Hayward), which calls for labora-
tory licensing.

Klehs, and Senator John Seymour (II:-
Anaheim), chaired the joint hearing on drug
testing in California at the state building
here.
"If statistics show that 10% of the popu-

lation has a drug problem, then I figure 10%
of the people in the laboratories have a
problem," Cobbs testified. "We haven't
done anything to regulate this industry."
Cobbs added that the ILWU would fight

drug testing, period, unless it was ordered

with probable cause, applied to all employ-
ees including executives and was tied to
rehabilitation instead of immediate firing.
Cobbs said the ILWU recognizes the

seriousness of the drug problem which
hampers job performance, endangers work-
ers and hampers the union's ability to
negotiate for all its members.

But he refuted claims made in testimony
by a PharmChem Laboratories manager
that testing could be close to 100% accurate
in high-standard labs.

"To get 100% accuracy is impossible,-
Cobbs said.

Others testifying at the hearing included
Dorothy Ehrlich of the ACLU who said
"unless done for the most compelling
reasons drug tests are an intrusive invasion
of privacy. We can't just round up the inno-
cent and treat them like they're guilty,- she
said.

grammer employed by the Southern Pacific
Company in San Francisco recently filed a
lawsuit alleging violation of this right after

she was discharged for refusing to submit
to a random drug test. In response, South-
ern Pacific has admitted that it had no
reason to suspect that Luck, a six-year
employee with an excellent work record
who was pregnant at the time of her refusal
to provide her supervisor with a urine sam-
ple, was involved in any way with drugs.
The ultimate ruling in her case, which is be-
ing followed closely by labor and manage-
ment attorneys throughout the State, could
have a major impact on employer drug
testing programs in California.

• Any tests which are utilized should be
performed by reputable licensed firms and
any positive results should be confirmed by
a second test with a proven high degree of
reliability, such as the Gas Chromatog-
raphy/Mass Spectrometry or "GN/MS-
test, which involves considerably more ex-
pense to the employer but is claimed by
some experts to have an accuracy rate of as
high as 99.9%. Again, there is no hard-and-
fast legal requirement that such procedures
be utilized, but responsible unions are in-
sisting upon them and responsible
employers, recognizing that an employee's
livelihood and reputation may be at stake,
are agreeing.

• Adoption of new drug testing pro-
cedures, or modification of existing ones, is
an appropriate subject for collective
bargaining which must be raised by an
employer with the union which represents
his employees and negotiated in good faith
before any changes are implemented.
Although there are only a handful of NLRB
decisions squarely addressing this issue,
the Board has held in a number of cases that
adoption of physical examination require-
ments or other employee testing procedures
is a mandatory subject of bargaining.
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LIFE SAVING AWARDS — At the Washington State Governor's Industrial

Safety and Health Conference, five ILWU members received awards. Left,

Local 32 president Rich Austin hands fellow member Jeff Soriano a plaque.

Soriano jumped into the water from a deckload of logs to save a

longshoreman who couldn't swim after he'd fallen overboard. Also, Local 21

member, Lloyd Rea, was given a plaque for rescuing a fellow raft man who

was being swept down river after falling from a log raft. Right, Local 19

member Lonzo Flick accepts a certificate from the PMA's Dennis Steiner.

Flick, Local 19's Clark Elegan and Local 23's Levi Henderson were honored

because they were wearing hard hats when they were hit by container

cones in separate accidents.

Two Local 29 members risk lives
SAN DIEGO — A friendly trip to the golf

course on Thanksgiving morning became a
nightmare for ILWU Local 29 members
Paul Torres and his friend Harry Cunn-
ingham when their rescue attempt failed to
save two children trapped in a burning
house.
"I tried to get those kids out of there,"

said Cunningham. "But I couldn't do it."
He was burned badly on his face, hands and
back, and Torres strained his back and suf-
fered smoke inhalation.
A three-year-old girl and her seven-year-

old cousin died in the fire that investigators
said the kids caused by playing with
matches.

SAW SMOKE
On their way to the golf course in the

Golden Hill area here, Torres and Cunn-
ingham saw smoke coming from a house.

BC golf tournament
VICTORIA, BC—ILWU Local 504's

21st annual golf tournament attracted 160
golfers and guests to the Gorge Vale Golf

Club this summer. After the tournament

there was a buffet dinner and gala prize
presentation.
The trophy winners were:
Low Gross Champ: Bob Boise, Local 514,

with a score of 78; Low Net Champ: "Kirk"
Kirkby, Local 514, with a score of 84, 14,70;
Seniors Champ: Tom Price, Local 503,
retired, with a score of 84, 14, 70, and
Callaway Champ: Gord Nelson, Local 500,
with a score of 94, 23, 71.

Bill Haddow was chairman of the golf
committee.

Portland longshorewoman

PORTLAND—A recent issue of Dock
Talk featured a front page photo of Local 53

member Clairene Nenow and a story about
"Women on the Waterfront."
Nenow, a lift truck driver, is one of ten

"A- and "B"-registered longshoremen on
the Portland docks.
"Everyone had some adjusting to do"

since she came on board six years ago,
Nenow said. But she was accustomed to
working in a "male-dominated- environ-
ment, having come to the waterfront from a
similar job at Crown Zellerbach.
The story also mentions Peggy Mayer,

another A-registered Local 8 member, who
has worked at a variety of jobs. including
driving autos off vessels, lashing in con-
tainer ships and working on the steel dock.
"I feel accepted the pay is good and

the benefits are terrific," she told Dock
Talk.

They had to knock down an iron gate to ap-

proach the house. Suddenly, they saw a

woman — the three-year-old's mother —

break out a first-floor window and jump to
safety.

Cunningham then entered the house.
"You could hear the kids screaming,- he
said. He was forced to crawl around the liv-
ing room floor as he looked for the children,
who fell silent shortly after he entered.

Meanwhile, Torres forced open the back
door of the house which caused a wave of
smoke and fire to engulf Cunningham.

"Then I was in trouble. I was just trying

to get myself out," he said. -I'm yelling for

the kids and there was no more noise."

Torres said, "He came crawling out and
said, 'They're gone.—

Afterwards, they started "running up
and down the street like maniacs, but there
was no water, no picks, no axes, nothing,"
Cunningham said. "We could see it was too
late. There was nothing to do."

Finally the fire department's trucks ar-
rived but too late to save the children.

Catholic bishoos
seek economic,
social justice
WASHINGTON — The National Con-

ference of Catholic Bishops, highest policy-
making body of the nation's Roman
Catholic Church, approved a 115-page
pastoral letter last month which calls for
changes in the US economy to guarantee
"minimum conditions of human dignity in
the economic sphere for every person."
In its third and final draft, the letter is

titled, "Economic Justice for All: Catholic
Social Teaching and the US Economy," and
was passed by a vote of 225-9 during the
bishops' four-day meeting here.
The letter capped a six-year project which

has generated criticism among some con-
servative Catholics since the bishops fram-
ed it as an "economic challenge- to free
market policies championed by the Reagan
Administration.
After approving the release of the letter,

the 300-member Conference voted to
allocate $525,000 to establish a three-year
program to implement the message of the
letter. Activities will include Congressional
lobbying, distribution of pamphlets, public
speaking and video tape production.

NEW ORDER
"The economic challenge of today has

many parallels with the political challenge
that confronted the founders of our nation,"
the letter says. "In order to create a new
form of political democracy they were com-
pelled to develop ways of thinking and
political institutions that had never existed
before. .
"We believe the time has come for a

similar experiment in securing economic
rights: the creation of an order that
guarantees the minimum conditions of
human dignity in the economic sphere for
every person."
"The market alone will not automatically

produce full employment," the document
states. "Therefore, the government must
act to ensure that this goal is achieved by
coordinating general economic policies by
job-creation programs and by other ap-
propriate policy measures.-

SOME CHANGES
The draft given final approval Thursday

was released last spring and was changed
little during debate here.

It includes new material added since the
second draft was considered by the bishops
a year ago and places a greater emphasis on
several subjects, including family life,
education and international economic
issues.
The final draft takes a stronger position

than did previous versions on the special
problems of farmers and the "urgency" of
Third World debt and the tendency of most
Americans to ignore its effect "on the lives
of people already disadvantaged.- In call-
ing on Third World countries to look at the
reasons why they have not achieved and
sustained economic growth, the final letter
emphasizes a need to shift priorities away
from arms expenditures and toward human
needs.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol

problem, or know one, contact the ILWU-PMA Alcoholism

Recovery Program representative in your area. They are

trained to offer personal and family counseling, referral and

other services—all on a confidential basis.

Southern California

Ed Torres, Local 13
1316A North Avalon
Wilmington, CA 90744
Phone:12111 519-9066

Northern California

George Cobbs, Local 10
-PHI North Point St.
Sun Francisco, CA 91113
Plume: (415177618161

Columbia River/Oregon Coast Area

Jim Copp. Local 8
5665 North East Glisan, Suite /12
Port land. Oregon 97213
Phone= (503, 231-188'2

Puget Sound/Washington Area

Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (2061 621-1(118

Northern California Warehouse

Gary Atkinson
255 Ninth Street
San Francisco, CA 91101
Phone: (1151 621-7126

British Columbia/Canadian Area

Bill !floor
7.15 Clark Urive, Office Suite 205
Vancouver. 111' V51, 3.11
Phone:16011254-7911

'What does labor want?'
In 1980 a new administration came to

Washington with the intent to adopt a
policy dedicated to destroying unions—a
way of life in America we had become ac-
customed to and have every right to expect.
One without compassion or a sense of

justice; a government that chooses to ig-
nore the problems of the young, the poor,
and the elderly; a nation without a middle
class.
These policies, if allowed to continue, will

lead us down a path of regression. History
has taught us only too well that a govern-
ment that only involves the rich, with the
rest of the population excluded, subdued
and without voice, will fail.
We, as ILWU members, are not only ad-

vocates for our own union, but all labor. We
have always demonstrated a genuine con-
cern for the well-being of all people. A
philosphy expressed many times by our
officials, past and present.
Our sentiments remain the same today as

they did in the nineties when the great
Samuel Gompers asked the question,
"What does labor want?"

It goes like this: We want more schools
and less jails, more books and less arsenals,
more constant work and less crime, more
leisure and less greed, more justice and less
revenge.
In fact, if labor only wanted for labor, we

would be in the mainstream and make a
very comfortable fit with big business.
Moneywise we can never hope to match the
huge war chest of our opponents, but we
can, and do, spend our funds and energies
much more wisely.

It must be our obligation to contribute
just a little to a union that has done so much
for us.
With that in mind, I am happy to enclose

a check for $88.00 which represents $2 for
each year I have been an ILWU member,
plus a check for $200 on behalf of the ILWU
Columbia River Pensioners.
We shall succeed.

Lloyd Kennedy
Local 8, Retired

Portland, OR

Power of the vote
During the latter half of 1986, our coun-

try has gone through convulsions of
political campaigns, secret military moves,
secret Wall Street manipulations, powerful
corporate moves, swallowing up of other
companies, and destruction of whole com-
munities with unemployment and disorgan-
ization.
Then the sudden breakdown of the

Reagan Administration that exposed its
secrets to the American public and to the
world.
And now, the glimmer of knowledge is

like the rays of the sun, breaking through
the clouds.

Millions of dollars being secretly moved
from country to country to cause death and
destruction in our very own backdoor.
We the people, organized or not, have the

powerful weapon of the vote of the people,
for the people, and by the people, for if you
use your vote, we will prevail.

I enclose a small PAC donation and in-
form my brothers that the libraries are a
world of information.

Albert Alvarez
Local 94, Retired

Canada scholarships
ILWU locals in the Canadian area an-

nounced that the following students re-
ceived 1986 scholarship awards:

Eric Molnar, $1,000 William Hurford
Memorial Scholarship; Lori Elliott, Tanya
Senft, and Richard Gocildn each received
$500 Entrance Scholarships: Wendy Atkin-
son and Lisa McConnell each received $400
Vocational/Technical Scholarships; and
Hilda Neumann, Erin Cole, Grace Scho-
walter and James Elder each received $350
Undergraduate Scholarships.

Agreement at Cal-Avitron

LOS ANGELES — ILWU Local 26
members ratified a three-year no concession
contract at Cal-Avitron, which included
maintenance of medical benefits and a
prescription plan beginning in the second
year of the pact.
Local 26 vice president Larry Jefferson

led negotiations, and was assisted by chief
steward Julio Lopez and Joe Aragon.Ammmom. 



Local 6 strikers
are replaced
SUNNYVALE, Ca. —Wyle Labs, the

Silicon Valley electronics distribution firm,
has permanently replaced the 23 members
of Local 6 who have been on strike since late
October. At the same time, the National
Labor Relations Board has rejected unfair
labor practices filed by Local 6.

"What this speaks to," said Local 6
President Al Lannon, -is a continued and
systematic deterioration of our right to
strike."

By law the 23 employees are now on
Wyle's "preferential rehire" list, but
already the company has "solicited the
scabs for a decertification election," Local 6
president Al Lannon said. The election is
stalled pending outcome of the local's
NLRB appeal.

The Wyle employees — "it has taken
twice as many scabs to do their work," Lan-
non said — went on strike October 22 after
the company refused to rescind pay and
benefit cuts it imposed two days before
negotiations scheduled with a federal
mediator present.

Wyle "was out to get rid of Silicon
Valley's one union pocket of decent wages,
benefits and dignity,- Lannon said. The
company never moved off its concession
proposals, "despite the fact that the union
had prepared serious cost-cutting economic
proposals," Lannon said.

Local 6 has also filed unfair labor practice
charges against Arvey Paper and Supplies
after the company "permanently replaced"
employees who went on strike October 9.

On October 30, Arvey "refused to allow
the strikers to unconditionally return to
work and declared they had been per-
manently replaced by scabs," Local 6 presi-
dent Al Lannon said.

The Local NLRB charges accuse Arvey
of refusing to allow the workers to return,
forcing a strike on the sole issue of jurisdic-
tion and reducing wages and benefits after
implementing a final offer, Lannon said.

The strike began after Arvey became
"adamant and willing to spend a lot of
money to take over traditional union
jurisdiction at the checkout counter," Lan-
non said. Arvey planned to -install
automatic scanners" and hire low wage
non-union workers, he added.

Since the picket lines went up, "hundreds
of customers have signed pledges, or sent
Arvey letters, stating they will not shop
there until the dispute is settled," Lannon
said. Other Arvey stores are also being
picketed and leafleted.

Kaiser support

SAN FRANCISCO — If officials of
Kaiser Permanente refuse to settle the
strike with its hospital and institutional
workers, "we recommend that we switch
over to other Health Plans," said the San
Francisco Bay Area ILWU Pensioners.
Pensioner President Robert Rohatch

wrote SE IU Local 250 last month to inform
the hospital strikers that the group passed
the health plan resolution at its last
meeting.

CARBETBAGGER—IBU member
Steve Liddle, employed at Western
Transportation in Portland for the last
six years, was vacationing recently in
Canada when he won an ounce of
gold with this tagged trout (the one at
right) at a recent fishing derby at
Canem Lake, BC.
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LOCAL ONION
ELECTIONS
Canadian Area—
Local Elections
The latest election results for 1987 Cana-

dian Area officers are for Locals 502, 505.
514 and 517:
Local 502, New Westminster: President,
Kent Birmingham; vice-president, Gerry
White, business agents are Brian Ringrose
and John Debruyn; dispatcher, Norman
MacDonald; secretary-treasurer, Wilfred
Belanger; trustee, Ron Zona. The executive
officers are Bob Popoff, Norman Robert-
son, Rob Sellers.
Local 505, Prince Rupert: President, Mark
Gordienko, vice-president, Stan Dahlgren;
dispatcher/secretary-treasurer, Barry
Bythe; business agent, Laurie Corbett;
recording secretary, Ken McLean. The four
members at large are Doug Hendroff, Steve
Nasby, Tom Pilfold Sr., and Ray SIdapsky.
Local 514, Foremen: President, Doug
Sigurdson; 2nd vice-president for Van-
couver Island, Charlie McLean; 3rd vice-
president for Prince Rupert, George
Wright. Charlie McIntosh is the Canadian
Area board representative.
Area Executives: Vancouver—Peter

Barker, Maurice Heydon, Peter Vieweg,
Dan Gunther, Daryl Harris. Vancouver
Island — Mel Trelvik, Gerry Morrison, Ray
Mrus.
Local 517, Vancouver President, Jim
Jackson, vice-president, Brian Mulligan;
second vice-president, Lis Partington;
financial secretary Lorna Paget; recording
secretary, Lyyli Ellip; trustees, Julia
Dlouhy, Judy Bevilacqua, Sharon Sims.
Committee members are: Grievance —

Paul Arcand, Vic Johnson, Blair Middleton.
Safety — Eleanor Fong, Lorna Paget, Vic
Johnson.

Auxiliary 5, Portland
PORTLAND — Clara Fambro was

reelected President of Auxiliary 5 October
14. She was also named to the post of Strike
Chair, formerly held by Lois Stranahan.
Also reelected at the same meeting were

Doris Mowrey, Vice-president; Ruth Pit-
man, Secretary; and Doris Tharaldsen,
Treasurer.

Local 4, Vancouver
The results of last month's balloting for

1987 officers are: President, Jim Forbes;
vice-president, Ron Bernhardt Sr.; record-
ing secretary, Ron Lynch; financial secre-
tary, Lee Anderson; welfare officer, Paul
Scott; dispatchers, Lance Lynch, Bob
McEllrath; alternate dispatcher, George
Whitmore; guards, Pete Van Prooyen and
Dick Boyer.
Dick Rancore and Bob McEllrath are

caucus delegates. Puget Sound District
Council representative is Jim Forbes. Jerry
Johnston, Dick Rancore and Don Weiss
head the labor relations committee.
Pete Van Prooyen and Mel Engels are

Waterfront Memorial Association
Representatives.
Don Bair, Leroy Kadow and Larry

Warner are members of the board of
trustees. A 15-member executive board was
also elected.

Dent-Free Unloading
Attracts Car Imports
PORTLAND — New statistics show that

Portland leads Seattle and most other ports
in car handling. As 1,000 cars a day roll off
ships, projections are putting Portland's
1986 total at more than 400,000, over 12%
of cars that come into the United States.
This is approximately four times Seattle's
110,000 yearly.
Despite the high volume, the rate of un-

loading incidents is less than 1)05 — just
one half of one percent of all the cars docked
in Portland.
Part of the low accident ratio is due to

competition. Who can unload it the fastest
is secondary to who can unload it the safest.
Thus, this year members of ILWU Local 8
are kicking off the fourth year of their safe-
ty campaign. The motto is "We're headed
for first," keyed to a baseball theme with
emphasis on team camaraderie. Too many
dents and you're out.

Warehouse Local 6

The 1987-88 officers for the ILWU' s Nor-
thern California warehouse local are: Presi-
dent, Al Lannon, secretary-treasurer, Leon
Harris. Division officers are as follows:

WEST BAY: business agents, Mort
Newman, Don Ruth, Dave Schermerhorn;
trustees, George Booth, Dick Moore, Ted
Peterson; general executive board, LeRoy
King, Bob Sandner, Patricia Harris, Jeff
Bonneville, Galen Linder, Tony Solano,
Bob Slattery; district council, LeRoy King,
George Booth, Leonard Bayler and Dick
Moore; International Convention, Mort
Newman, Don Ruth, Dave Schermerhom.

EAST BAY: business agents, James
Ryder, Joe Lindsay, Victor Pamiroyan;
trustees, Raul Mata, Lola Hall, Louise
Dalton; general executive board, Tony
Wilkinson, Abba Ramos, Deborah Webb,
Abby Sullivan, Dick Bolecek, Bill Dow, Jill
Duke; district council, Lola Hall, Louis
Dalton, Alicia Matzger, Ophellia Johnson;
International Convention, James Ryder,
Vic Pamiroyan, Lola Hall, Raul Mats,
Louise Dalton.

SOUTH BAY: business agent, Robert
Moreno; trustee, Daniel Seniff; Interna-
tional Convention, Daniel Seniff.

NORTH BAY: Business Agent, Larry
Morrison; trustee, Warren Oliver; general
executive board, Gilbert Raymundo, Mar-
cus Gomez, Martin Del Toro; district coun-
cil, Warren Oliver; International Conven-
tion, Joe DeMaggio; North Bay division
chair, Art Bowes; North Bay Secretary,
Kathy Silva; Antioch Unit chair, Joe
DeMaggio.

STOCKTON: business agent and conven-
tion delegate, Javier Hurtado; general ex-
ecutive board, Joel Rimes and Jesse Flores;
district council, Nick Jones; chairman
Livermore unit, Gerald Bragg, secretary
Livermore unit, Ron King.

MONTEREY COUNTY/SALINAS:
general executive board Willie Johns, Gary
Kollman, John Jones; district council, Nan-
cy Gore; International Convention, Marcos
Simonides.

Dockers, Widows
on Pension List

SAN FRANCISCO — Following is the
December, 1986 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 10, San Francisco: James W.

Jones, William Kawai Sr., Clarence
Lewis, Anselmo Soto; Local 13, Wil-
mington: Ruben Contreras, Tony N.
Kordich, William F. Perich; Local 19,
Seattle: Clifford H. Feeney, Cleo Lavery,
Fred Redman; Local 21, Longview:
Perry W. Rose; Local 25, Anacortes:
Robert L. Verrall.
Local 27, Port Angeles: Gerdo Peyton,

Robert B. Wilcox; Local 32, Everett: Bil-
ly D. Holmes; Local 34, San Francisco: C.
J. Casebeer, J. W. Cooper, John M.
Longdon; Local 54, Stockton: Liston A.
Bethea; Local 63, Wilmington: Gordon
Roberts, James E. Sloan; Local 91, San
Francisco: M. C. Burnley; Local 98, Seat-
tle: Robert A. Robinson.
*The widows are: Catherine Ardaiz

(Sam, Local 63); Sherry Barchus (Rich-
ard, Local 40); Mary Bartoni (Richard,
Local 10); Elizabeth A. Bergendahl
(Lewis, Local 8); Ruby M. Carney (Bob,
Local 92); Letha L. Coats (Eldon, Local
29); Mercedes H. Cook (Henry, Local 23);
Kathleen Dacquisto (Vito, Local 63).
Edith D. Fardig (Rudolph, Local 91);

Karin Finch (Harold, Local 10); Patricia
L. Krieger (David, Local 94); Maria C.
Marques (Albino, Local 10); Laura Mar-
tinez (Manuel, Local 13); Mildred Rigdon
(Tom, Local 40); Louise Swanson (Rob-
ert, Local 13); Violet Trimble (Carl, Local
13); Marjorie Williams (Earl, Local 13).
*Names in brackets are those of

deceased husbands.
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Two compress

contracts hold
the line
FRESNO — Some 100 ILWU Local 78

members employed at Anderson Clayton
Compress and Cal West Compress here
ratified separate one-year contracts which
held the line during a tough time in the cot-
ton industry.
"At both plants there are men who

understand the cotton industry and where
it's going," said local secretary Flay
Deaton. "That helped us agree to the con-
tracts. We were able to talk due to the fact
that the market for cotton is not exactly
where it should be and times are pretty
rough."
At Anderson Clayton, which employes 60

members, the company did, however, "see if
they could reduce the pot- by putting a 75c
an hour pay cut and reduction of health and
welfare on the table, Deaton said.
But the union rejected the concessions

and signed the contract on October 23, one
day after the old one expired. The local did
win a reduction in the number of vacation
qualifying hours to 500 from 600.

Negotiations for the Cal West contract,
which also expired October 22, "didn't get
to that stage where they wanted conces-
sions," Deaton said. The new contract was
ratified by the 40 workers involved on
November 14.
At Cal West, acting chief steward Easy

Tones led negotiations, and at Anderson
Clayton, chief steward Eddie Gutierrez led
the talks.

Foodland agreement
HONOLULU — Foodland employees over-

whelmingly approved a contract settlement
that wins back many of the items given up in
the 1984 negotiations when the Company
pleaded inability to pay.
"The key to that give-back program the last

time was to preserve jobs," reported Regional
Director Thomas Trask as Foodland members
met in ratification meetings throughout the
state. "Foodland was in trouble. They've slow-
ly been pulling themselves out of that mess,
so we went into negotiations trying to recoup
as much as we could."

MAJOR GAINS
Foodland workers won back two paid

holidays and one week in a vacation. In addi-
tion the union won a wage increase of 6% for all
regulars and part-timers — covered casuals
received a 10c increase. Wage rates will range
from $10.20 for a cashier to $11.79 for a head
clerk when the contract expires in 1988.
The union won increases in pension bene-

fits, group life insurance coverage, and
medical plan premiums for part-timers.
Employees starting their shifts on or after
midnight to 6 a.m. will be given a free meal
provided they are scheduled for more than
four hours of work.
The union made substantial gains in

seniority language. The no-layoff provision of
the last contract will continue for two more
years. According to this provision, the com-
pany cannot eliminate jobs in any of its 24
stores. In addition Foodland full-timers are
guaranteed 40 hours of work and part-timers
are guaranteed 24 hours a week.
The company can, however, eliminate an

entire store, but Foodland assured the union it
had no such plans.
The union negotiated improved job posting

language to allow employees on vacation to ap-
ply for job vacancies. The company must also
provide the union with a list, of all job ap-
plicants and those selected. This will allow
the union to better police the job selection
process.

Huge barge departs
KALAM A, Wa. — The largest barge ever

to call at the Port of Kalama departed
November 13 for New Jersey " via the
Panama Canal.

It was a Crowley Maritime barge. and
crew members on the tug • were SIU
members. But the barge was loaded by
members of Local 21, Dispatcher Jan Sear-
ing reports. They loaded 8 million board
feet, enough to build 600 houses.

J. Marshall of Jones-Oregon Stevedoring
called it a "trial run," but said he hopes
there will be regular lumber shipments to
the East Coast in the future. He's seen some
mixed cargoes of logs and lumber recently,
but this was the first all-lumber shipment.
He indicated the lumber strike in British
Columbia was a factor.
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What do you do when the ferry goes down. An air-filled fire hose from the fireboat Chief Seattle forms a "purse-sein"

around volunteer swimmers in Elliot Bay November 22, in a test of new rescue techbniques put together by the IBU,

the Coast Guard, the ferry system, Crowley, Foss, the fire department and other agencies.

Labor, community alliance

IBU pioneers Puget Sound rescue drill
SEATTLE—Imagine . . you're an or-

dinary commuter on the Seattle-Bremerton
ferry run, one of maybe 1,000 people on
board on a typical rush hour.

It's dark, 6 p.m., and your ferry is slip-
ping easily through the cold waters of
Puget Sound. You've made this run hun-
dreds of times before, you're scarcely listen-
ing to the quiet hum of the ferry's engines.

Suddenly all hell breaks loose. There's
been a collision — the lights go out,
everywhere around you is the sound of
breaking glass and grinding metal. Water
cascades in through the windows. There's
no time to think Before you know what's
happened, you and the rest of the panic-
stricken passengers are in the Sound.

The water temperature is between 40 and
50 degrees. It's cold. You feel paralyzed, as
hypothermia sets in. As you loose con-
sciousness, you can see the bright lights of
Seattle just a few miles off. Surely, some-
one, somewhere has a plan...

Sort of.
While the US Coast Guard does have

rescue plans, they are admittedly not
prepared to deal with a worst case scenario,
the sinking of a fully loaded commuter
ferry. Indeed, it was precisely the absence
of such a program that has pushed the In-
landboatmen's Union, marine division of
the ILWU, to become the driving force in a
multi-agency effort to come up with some
concrete procedures to save lives.

RUSSIAN DISASTER
It's never happened. But it could. "We

got to thinking seriously about it when the
Soviet ferry went down in the Black Sea
this summer," says IBU National Repre-
sentative Rusty Devereaux. "We've got
750 members on those ferries, and we have a
responsibility for those passengers also.
You can't just play it by ear."
What IBU officials found was pretty

discouraging. "The Coast Guard had done
outstanding work in this area, but there are
simply not enough available vessels to
reach the potential victims fast enough,"
says Regional Director Burrill Hatch.

Washington State Ferries carry 1,000
and more passengers, yet have life rafts and
boats for only 100, at most. "That leaves
900 people in the water," says Hatch. "A
person in average physical shape can sur-
vive for maybe 30-45 minutes in Puget
Sound. We figure the Coast Guard can get
there in between 20-40 minutes, depending
where the ferry goes down, and pick up 300
people at most. So you've got maybe 500 or
600 people in the water, and by this time
many of them are in real trouble.

Deep concern over this obviously inade-
quate situation led the IBU this fall to begin

working with the Coast Guard, the Ferry
System, the Seattle Fire Department, Har-
borview Hospital, the State Ferry system,
and local tow boat operators including
Crowley Environmental Services, Crowley
Maritime, and Foss Launch and Tug. An
informal working committee was estab-
lished.

IBU'S EXPERT
Spearheading the effort, and providing

much of the technical expertise and real-life
experience was IBU member Lee Fisher, a
part-time engine room worker on the ferry
system, who has taught cold water survival
for many years at local colleges, community
centers and Red Cross chapters. A licensed
pilot, Fisher is well known in maritime
circles for having developed techniques for
applying cardio-pulmonary resus citation
(CPR) techniques on a life raft.

Fisher was particularly interested in ap-
plying standards and principles established
over the years by the International Mari-
time Organization under its Survival of Life
at Sea (SOLAS) program. "SOLAS is
basically a set of guidelines and standards
for what to do when the ship goes down,
what are your priorities. It gives us a basic
framework to work with," he says.

Committee members focussed quickly on
the issue of flotation — "you're tying to buy
time to keep people up while rescue ships
are on the way. Also you want to get the sur-
vivors at least partially out of the water, to
reduce the dangers of hypothermia," says
Fisher.

"We had the brainstorm of using the con-
tainment booms that are used to contain oil
spills — they're lightweight, they're
bouyant, you can pull yourself up a few in-
ches to get your upper body out of the
water."
Then the fire department came up with

its own idea — deploying inflated fire hoses
in a circle so that survivors could be "purse-
seined" in and hauled to the rescue vessel.
Each solution created its own problems.

The main issue with the oil boom was how to
get 400-feet of it out to the disaster site
quickly. Helicopters were an obvious
answer, but pilots were concerned that ver-
tically suspended booms would get caught
up in the rotors. Fire hoses, of course, re-
quire inflation equipment. Also, they don't
really allow you to get yourself raised up out
of the water.

RIGHT DIRECTION
"But we're moving in the right

direction," says Devereaux. "We've got
local helicopter pilots working on methods
of banding the oil booms so that they can be
carried out horizontally. We're in touch
with a manufacturer who is customizing the

containment booms for our purposes, with
rescue clips and lines."

In the meantime, the coalition is continu-
ing its research. On November 22, with
boom loaned by Crowley Environmental
Services and a tug loaned by Foss, 15 hardy
volunteers from the Coast Guard, the Fire
Department and the Naval Air Station —
clad, of course in survival suits (which ferry
passengers will not have) got into the water
and worked with oil booms and fire hoses.
"It was extremely successful, and it's clear
that we're on the right track," said Fisher.
"Once we solve the problem of getting the
booms delivered, we'll have the beginning
of a program in shape."

While working closely with the ferry
system on this project, IBU officials point
out that their employers' policy of reducing
manning on the ferries works at cross-
purposes. "They've been extremely
cooperative," says Hatch. "In the long run,
we hope they'll see that manning is a safety
issue. In the worst case like this, you've got
to have people who who know what's going

FULL-TILT REHEARSAL
Aside from transporting the booms,

"they're many other problems to be solved.
You've got to have the trained people out
there. You've got to decide which radio
channel to communicate on, and make
everyone aware. You've got to coordinate
transportation to the hospitals, you've got
to have facilities to deal with hundreds of
people suffering from hypothermia. You've
got to coordinate the whole operation like
clockwork."

And so the "Lee Fisher committee" con-
tinues its efforts, looking toward a major
disaster drill sometime in 1987. "This is
really the first time that you've got this
many different federal, state and local agen-
cies, together with labor and management,
coordinating a major disaster drill like
this," says Devereaux, and we know other
areas are watching us. It's got a lot of ap-
plications to other water transport
systems, and even to airline crashes in
water.

"Hopefully, we'll save some lives some
day."

LOS ANGELES — After working an ac-
cident-free shift last month, ILWU Local 13
member Alex Barboza received a California
State Lottery Ticket as part of the "We
Care" safety program sponsored by
PASHA. Barboza scratched the ticket and
won $5,000.

HEArro AND
SAFIETT
Dock safety
videos ready
The ILWU is pleased to announce the

availability of two new safety training
video programs for longshore container
operations. The programs were developed
by ILWU Health and Safety Coordinator
Russ Borgmann under an OSHA grant.
Each program runs for approximately 30
minutes.

The programs feature an exhaustive
survey of safety hazards and proper pro-
cedures in handling containers, based on
standards set by the Pacific Coast Marine
Safety Code and OSHA standards.

The first, "Container Terminal Health
and Safety,- covers the safe operation of all
types of container handling equipment,
traffic regulations, exposure to noise and
the use of personal protective equipment. It
will be of use to clerks, equipment
operators, signalmen and others who work
in container terminals

The second program, "Container Vessel
Health and Safety," deals with the loading
and discharging of containers to and from
ships. It covers hoisting of containers,
lashing, working on top of containers and
the use of personal protective equipment. It
is appropriate for equipment operators,
hatch tenders, clerks, lashers and
swingmen.

"EFFECTIVE TEACHING TOOLS"
"Particularly in the light of several recent

fatalities on container opera tions,- said In-
ternational President Jim Herman, "it's
our hope that these programs will help
members to be better informed about both
their rights to a safe workplace, and their
responsibility to follow safe procedures.
The programs are extremely effective
teaching tools, and should be widely used
by the locals."

Both programs feature the music of Local
12 member Harry Stamper — his lyric, "We
just come to work here, we don't come to
die," reflects the basic theme. Also featured
is the art work of Local 8 member Bob Nix-
on, which contains powerful and humorous
messages about safety.

The programs were developed by Borg-
mann under the supervison of International
Vice-President Rudy Rubio and Coast Com-
mittee members Robert Olvera and Randy
Vekich.

The production work was performed at
the studios of public television station
KQED, San Francisco, utilizing union per-
sonnel. Sedge Thompson, a well-known
KQED "voice," and a member of the
American Federation of Television and
Radio Artists, is the narrator. The tech-
nical staff are members of the National
Association of Broadcast Employees and
Technicians.

Single copies of the program have been
provided to ILWU longshore division
locals, the Canadian Area and Local 142.
The set may be purchased from the Coast
Committee for $25. For further informa-
tion, contact Russ Bargmann, ILWU
Health and Safety Coordinator, 1188
Franklin Street, San Francisco, CA 94109
or by phone at (415) 775-0533.

New Museum

PORTLAND — Several ILWU members
attended ribbon cutting ceremonies Oc-
tober 29 for Oregon's new Maritime Center
and Museum, according to International
Representative Dick Wise.

In addition to Wise, they included Dennis
Stride and Jim Collins, who had replaced G.
Johnny Parks on the Museum's Board of
Directors.

The Museum's Foundation President,
Dr. Everett Jones, said the opening ended
Portland's "dubious distinction of being
the last major West Coast seaport (without
a facility) devoted to exhibiting its nautical
past and maritime heritage."

The museum is adjacent to Portland's
historic waterfront park. Admission fees
are $2 for adults and $1.25 for children and
seniors.


