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In Puget Sound

BCdockers
face new
lockout

ILWU protests
aliens in
US log work
PORT ANGELES — ILWU locals here
and in Everett staged protests last month
against the use of Canadian workers in logloading operations while ILWU members
were available for work.
The actions led to requests for help from
US Representative Al Swift(D-Wash) and
efforts by the ILWTJ Washington office to
close loopholes in immigration law which
allows the Canadians to work the ships.

Z.
>'‘
ILWU Local 142 members on Oahu form "human billboard" to urge commuters
to support labor-backed candidates. Sign-waving is a particularly important ingredient in Hawaii political campaigns, where billboards are outlawed.

In Port Angeles on October 7, 32 members of Local 27 staged the local's first work
stoppage in 20 years because a 16-member
Canadian crew was loading logs aboard the

BULLETIN
SAN FRANCISCO—As this issue of
The Dispatcher goes to press, the
ILWU has filed in US District Court for
the Western District of the State of
Washington asking for an injunction
against the continued use of Canadian
workers to perform log loading work
clearly within the jurisdiction of the
ILWU.
Defendants are Attorney General Edwin Meese, Secretary of State George
Schultz, and the Immigration and
Naturalization Service. The defendants,
the ILWU charges, have "acted arbitrarily and capriciously, abused their discretion and have violated provisions of the
Immigration and Nationality Act" which
specifically prohibits permitting aliens
from performing skilled labor where
there are American workers able and
willing to work.
The suit was filed on November 11 by
ILWU attorneys Richard Zuckerman in
San Francisco and Robert Duggan in
Seattle.

newly-designed, 398-foot self-loading oarge
called the Haida Brave, which is equipped
with two 80-foot high, 45-ton capacity
cranes.
A week before the action. Local 27
members traveled to Victoria, BC to watch
Canadian ILWU members load pulp onto
vessels, including American-owned barges.
"We asked if Americans loaded the
American vessels and they told us no,"
Schoenfeldt said.
WATER PICKET
About two weeks after the Port Angeles
protest. Local 32 members in Everett
staged a waterborne picket, comprised of
seven boats, around two tugs that were
preparing log rafts for the arrival of the
Haida Brave.
The local members could do nothing else
to halt the loadings because the Canadian
ship owners "got an interpretation from the
Immigration and Naturalization Service
(INS)that said they could do the work with
their own workers," ILWU Washington
lobbyist Mike Lewis told The Dispatcher.
—continued on page 3
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"You guys — the ILWU and the rest of
the labor movement — did it. You made the
difference. With all the mudslinging, with
all the nonsense on tv, and with all the
money the other side had,it still boils down
to people taking responsibility.
"It was pure people power. And you made
it happen."
That's how newly elected Senator Brock
Adams (D-Wash.) characterized his
November 4 victory in a celebration held for
him and other labor-backed candidates at
the Tacoma waterfront headquarters on
November 13.
IT ALL ADDS UP
"The ILWU made a big mark here. We
had to run a low-budget campaign, and so
your contributions really made a
difference," Adams continued.-Your voter
registration drive, your precinct work, your
get out the vote drive — it all adds up."
Adams won by only 3,000 votes.
His remarks would have been appropriate in virtually every ILWU hall on the west
coast and in Hawaii on the day after the
elections — as district councils, locals, pensioners and auxiliary did more than they
have in many years to turn the political tide.
"I think many of us realised that we really
could do something significant this time
around," said Northern California District
Council President LeRoy King. "We had
some good candidates and some clear
issues.In an campaign distorted by unprecedented amounts of Republican and
corporate political action money,the International Political Action Fund was used
judiciously to help badly outspent candidates who were solid open, on ILWU
issues.
AN ALTERNATIVE
"We wanted to help candidates who were
offering a real alternative to Reaganism,"
said International President Jim Herman.
-We did not merely help to elect more
Democrats.Our help was channeled only into races where a Democratic victory would
make Congress more responsive to the
needs of working people."
In the all-important contests for the
Senate, the ILWU suppported 13 candidates, nine of whom won. Two of the winners, Cranston in California and Inouye in
Hawaii. were incumbents:one,Wirth in Colorado, took an open seat vacated by a
Democrat; six, including Brock Adams,
took seats held by Republicans.
In the House of Representatives, the International helped 46 Democrats, 36 of
whom were victors. Key races included the
campaign of Oregon Rep. Les AuCoin, who
is continually on the Republican National
Committee's hit list, and California's

George Brown, who faced a late surge of
Republican money in his Los Angeles area
district. The International also made a
donation to the campaign of Mike Espy,
helping to make him the first black congressman from Mississippi in over 100
years. The only loss of an alreadyDemocratic seat was in Hawaii's first
district , where ILWU supported Mufi
Hanernman lost to Reaganite Pat Saiki.
VOTER REGISTRATION CAMPAIGN
The International Political Action Fund
also was tapped to pay for the computer
search of voter registration records in
California, Oregon and Washington to
locate members of the ILWU who were not
registered voters."The resolutions we pass,
the endorsements we make don't have a lot
of weight if our members aren't even able to
vote," Herman said.
Between 700 and 1,000 members were
registered as a result of the campaign."We
made a real dent," said International Information Director Danny Beagle who, along
with IBU National Represen tative Rusty
Devereaux, coordinated the project. "It
was a first effort,and we had some technical
problems. But being able to direct a voter
registration campaign at specific people
seems to have helped."
Between 300 and 400 of the new
registrants came from the Washington
State, where the campaign was coordinated
by the Puget Sound District Council.
"Everyone got in the act," said Council
President Richard Austin, Local 32. "The
—continued from page 5

Local 142 officers do double duty as
voter registrars. Emelyn Medrano
registers to vote with Business Agent
Latricia Camara after a Maui Eldorado
membership meeting.

VANCOUVER,BC—As this issue of The
Dispatcher goes to press, the British Columbia Maritime Employers Association
has announced that it will reimpose a
lockout against 3,700 members of the Canadian Area ILWU at 1 a.m. Saturday,
November 15.
-The employer's insistence that we
eliminate the container clause before they'll
talk about anything else is the main stum
bling block," said Canadian Area President
Don Garcia."They should understand that
they won't get an agreement by blackmail."
The current ILWU Canadian Area contract provides for longshore jurisdiction
over all consolidated containers stuffed or
unstuffed within 80 kilometers of a port.
The ILWU was locked out October 6
when bargaining for a new agreement broke
down over this same issue. The lockout ended October 8 when the employer agreed to
resume negotiations for 30 days.
But despite additional federal mediation,
"we made no progress," said Garcia.
"The pledge we made in October to do
everything necessary on the US West Coast
to aid our Canadian members still stands,"
said International President Jim Herman.
"We will support them in any way they ask
of us. The BCMEA's arrogance on the container language is absolutely unacceptable,
particularly in light of the fact that these
rules are similar if not identical to those
which have just been upheld by the National Labor Relations Board on the US
side."

Local 26 strikes
Calico Compress
BAKERSFIELD—The 28 members of
ILWU Local 26 employed by Calico Compress went on strike November 7 after the
company implemented its final offer which
cut pay checks by more than $4 per hour.
When the old contract expired October 15
the union agreed to an extension until the
end of the month "to see if we could work
something out," according to Local 26
President Luisa Gratz.
COMPANY STONEWALLS
Calico stonewalled, however, and implemented its final offer on November 3. On
November 7 "when the members got their
pay checks reflecting the lower pay in the
company's last and final offer, they went
out on strike."
On November 8, Local 26, with the
assistance of the Teamsters and ILWU
longshore Local 13, clerks Local 63 and
foreman's Local 94 managed to stop seven
containers filled with Calico cotton from being loaded on a ship in Long Beach.
The company has imposed wage cuts in
all categories, ranging from $2.46 to $4.35.
Calico has also imposed a two-tier wage
system, deleted all starting and quitting
times from the contract, deleted overtime
except on Sundays, cut holidays, and increased qualifying hours for medical
benefits and sick leave.
"I don't even believe the employer thinks
anyone could survive on that last offer,"
said Gratz. "Nobody who gets their wages
cut like this will be able to pay their house
note, buy their children clothing or put food
on the table. It's simply intolerable."
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IPIREttillIENfirkS PEIDIORT
We made a difference
By JIM HERMAN
ILWU international President

The November 4 election was a solid, decisive and long overdue victory. The Democratic
takeover of the Senate, at very least, should put the breaks on the worst of the Reagan program.
At best, it can set the stage for a movement to regain what we have lost in the last six years, and
to move ahead from there.
We did what we set out to do — this goes for the ILWU in particular, and the trade union movement in general. We proved wrong all the experts who said that labors political voice could be
safely ignored. We registered more voters, raised more money and had more volunteers out in the
precincts and on the phone banks than we have had in many years. In the end, we made critical
contributions to several Senate victories, and in other important races.

REAGAN'S SHOW BOMBS

"We proved wrong all the
experts who said that
labor's political voice
could be ignored. We
registered more voters,
raised more money and
had more volunteers out
in the precincts than we
have had in many years.
We made critical contributions to several
Senate victories, and in
other important races. We
will do even better next
time out."

We took the other side's best shot. The Republican National Committee and the corporate
political action committees put $180 million on the line, outspending the Democrats by 5-1. They
put their star act on the road — the President himself toured 22 states, pleading for Senate votes
to save "star wars," the Nicaraguan contras and Reaganomics — and the show bombed.
It bombed in California where $13 million and several personal appearances by the star himself
could not unseat labors good friend, Sen. Alan Cranston. It bombed in almost every state where
the President campaigned so hard to save the seats of a particularly nasty group of right-wing first
term Republicans who had swept in with him in 1980.
So let's take some credit where it's due:
• ILWU members, active and retired, contributed generously to the International's Political Action Fund, enabling the union to make desperately needed contributions to badly outspent friends.
We based our contributions on whether a real alternative to Reaganism was being offered. We
didn't just help elect more Democrats to Congress — we channeled our money into precisely
those races which will make the Democratic presence in Congress more favorable to working people
• The ILWU's first-ever coastwide computerized voter registration program made a real dent, bringing a large number of members to the polls for the first time.
• ILWU locals, District Councils and legislative committees, pension clubs and auxiliary
members in every area were more active than ever before, passing out slate cards, working the
phone banks, walking precincts, registering voters and doing all the other necessary things to
make sure that our members and their families got out to vote. ILWU members can be particularly
proud of the role they played in a number of races, including the victories of Senators Alan
Cranston in California, Dan Inouye in Hawaii, and Brock Adams in Washington, and Governors
John Waihee, in Hawaii and Neil Goldschmidt in Oregon.
The same could be said of many other unions, with variations. The fact is that in many races,
labor made the difference. We can do even better, we will do better next time out.

PRACTICAL RESULTS
For now, I think we can expect that that a Democratic Senate majority will slow the President's
headlong plunge into war in Central America, and put some real pressure on for arms control. We
can expect more serious questioning of some of the President's wilder judicial appointments from
a Democratic-chaired Judiciary Committee, more watchful oversight of the National Labor Relations Board from a Labor Committee headed by Sen. Ted Kennedy.
But not a whole lot more. The politics of the new majority run all the way from Cranston on one
end to Mississippi's John Stennis on the other, with most of the rest clustered somewhere in the
"pragmatic" middle. So expect no miracles.
We also have to examine and learn from our losses. The defeat of California Supreme Court
Justices Rose Bird, Cruz Reynoso and Joe Grodin in California is a real tragedy, a monument to
the ability of big money to manipulate public opinion. Tom Bradley's loss is another major disappointment. Republican gains in several state legislatures are disturbing, especially considering
the pending 1990 reapportionment. The Idaho vote to confirm right-to-work legislation is another
serious blow.
But we have certainly made a start. Now we have to keep moving. With thirty million Americans
are living in poverty, some 27 states in an economic recession, farm foreclosures continuing at a
record pace, and economic growth is at a near standstill, there is a tremendous urgency for alternatives to the policies of the last six years. The election of 1986 has at least given American working people the opportunity to play a role in setting an agenda for the new majority, and making
even further progress in 1988.
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Locals protest
use of Canadians
in US log work
—continued from page 1
-The ships only come sporadically, and
they don't stay in the harbors long," Lewis
said, "But this does have implications for
the future. It can be extended to other areas
and as long as they can get cranes on the
ships they can displace longshoremen.
We'll definitely see about stopping this
practice in the next Congress,"
As a result of the protests, the Canadian
company which owns the barges,Kingcome
Navigation Co. Ltd., has filed NLRB
charges against Locals 27 and 32. The company which sold the logs,ITT Rayonier,has
filed charges against Locals 27 and
Foremen's Local 98.
Both companies charge the locals with
"threatening, coercing and restraining people engaged in commerce," according to
Coast Committeeman Randy Vekich. The
ILWU International attorneys are "reviewing the whole situation," Vekich said.
In a related incident, in Southern California, ILWU Local 13 members who had
honored a picket line of barge workers prote
sting the use of Canadian workers here were
ordered by an arbitrator to return to work.

IBU settles with
Catalina Cruises
SAN PEDRO — The Inlandboatmen's
Union members employed by Crowleyowned Catalina Cruises ratified a new fiveyear contract which calls for concessions
initially but winds up giving them a "small
increase on the last year of the contract," a
union official said.
The 100 ferry workers had been on strike
since August 1. They voted to sign the
contract October 4 and returned to work
October 6.

Local 26 members marching through Compton October 24 to protest union-busting by Aero Alloys. Speakers included
Rep. Merv. Dymally, Assemblyman Dick Floyd, and representatives of ILWU, AFL-CIO and Teamster locals.

Political, labor support won

Local 26 hangs tough at Aero Alloys
LOS ANGELES—About 90 ILWU
Local 26 members employed by Aero
Alloys went on strike September 26 to protest the company's demands for major concessions.

After numerous bargaining sessions, the
company insisted on a 15% cut in all wages,
no maintenance of health care benefits,
elimination of dependent's medical care,implementation of a new two-tier wage system
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SMALLER CUT
The contract calls for a 71
/
2% wage cut —
down from Crowley's demand for a 15%
cut — and elimination of overtime after
midnight and on Sunday. But the IBU
members will be paid a $20 bonus for Sunday work, and under a formula that's so
complex "we did it on a computer," according to Regional Director Bob Forrester, the
annual pay increases will eventually
recover wage losses accepted by the
employees.
Whether the contract runs its full five
years is "hinged on Crowley getting a contract up and down the coast by February
'87," Forrester said. Crowley wants a coastwide pact so it can ensure "one time negotiations" with the IBU, he said.
During the final days of bargaining, the
IBU suggested, the company could save
money by switching to the IBU's national
health plan from the one covering only
Southern California members, Forrester
said.

NEW HEALTH PLAN
"Crowley pays $347.04 every month for
each employee," he explained, "but under
the IBU national plan they'd only have to
pay $264. The company accepted the plan
but it's not in place yet. It must be approved by the trustees."
Forrester said of the 20 trustees, 10 are
IBU members, two represent Crowley and
the rest are from other companies, so "we
shouldn't have a problem" getting the
health plans shifted.
"We must get that worked out real soon
because there are men who need health
care," Forrester said.

Free Convention
Transcripts
As part of a major reorganization, the
ILWU Research Library will give away
to members a selected number of bound
transcripts of the proceedings of past
conventions, as well as officers reports.
Put your request in writing,indicating
the dates of conventions for which you
want transcripts. Mail to librarian Sarah
Stewart at 1188 Franklin Street, San
Francisco, CA 94109. Allow four weeks
for delivery.
Posters celebrating the 50th anniversary of the ILWU are also available upon
request.

and cuts in vacations, holidays and sick
leave.
The company's last proposal, offered October 31,"was worse that the one we went
on strike for," BA Hector Cepeda said.
"They wanted to penalize the workers for
their strike activities."
On October 24,Local 26 held a march and
rally for the strikers, winding up with a
press conference on the steps of the Compton City Hall. Speakers included
Assemblyman Dick Floyd, Congressman
Mervyn Dymally and reps from the
Teamsters, United Aerospace Workers,the
International Ladies Garment Workers
Union and ILWU Locals 13, 63, 94 and
20-A.

NOT POOR

TALKS MALFUNCTION—Warehouse Local 6 members employed at Wyle
Laboratories in Sunnyvale are on strike to protest the electronic parts
distributor's demands for wage cuts and employee-paid health benefits. The
23 workers charge that the company never bargained in good faith.
"Regardless of what we came up with they said no," said Mary Hollins, chief
steward. From l-r, Alex Amaya, Donald° Reis, Marilyn Silva, Warren Barber,
Reuben Soto, Mary Hollins, Adolph Hidalgo and Manuel Amado.

YOUR CONTRACT
AT WORK
Insufficient evidence

Local 30 saves 16-year man's job
BORON,Ca.—A member ofILWU chemical workers Local 30 has been returned to
work at US Borax with full back pay and
benefits after an arbitrator ruled that he
was fired with insufficient evidence for
sleeping on duty, and that the punishment
—guilty or innocent—was inappropriate.
"It may look like a small thing," said
Local 30 President Paul Wildreck."But the
factis that the union,by insisting on enforcing the contract, saved a man's job. That
speaks for it self."

GRAVEYARD SHIFT
The incident occurred one night in
December, 1984, when Thurman H. Edmonds, a 16-year employee with a perfect
work record, was on the grave yard shift as
part of a back-up maintenance crew stationed in the main shop.
A foreman, conducting a spot check, testified that when he opened the shop door he
saw Edmonds rising from an exercise mat
in a darkened part of the shop. He fired Edmonds immediately,accusing him of taking

advantage of a slow night to sleep during
work hours.

CONTRADICTIONS
But arbitrator Paul W.Rothschild,ruling
in July 1986, agreed with Local 30 that the
company had presented insufficient and
contradictory evidence, and that the punishment of being fired was totally out of proportion to US Borax'pastapproach to discipline in such cases.
"The combination of Edmonds'fault-free
work record of 16 years,coupled with questionable and uncorroborated accusation of
one foreman, is not a sufficient basis for
finding a just cause for any discipline, no
less a discharge," Rothschild said.
Edmonds was restored to work with a
three-day suspension.
The union's case was presented by attorney David B. Finkel, with testimony by
Edmonds, James Marvin Cotten, Roger
Davies, steward Forrest L Riddle, former
Local 30 Presidents John Davenport and
Walt Newling, and Walter Umstead.

The company admitted that it "was not
pleading poverty or inability to pay," Local
26 president Luisa Gratz said, "but that
they want to be more competitive."
However,one of Aero Alloys competitors
is also under contract with the local and
negotiations resulted in a three-year contract with full maintenance of benefits and
wage increases in each year.
"There is only about 100 difference in the
wages between both shops at this time,"
Gratz said.
Aero Alloys has hired "goons to harass
and intimidate the strikers," Gratz said,
"including physically attacking officers of
the union and several strikers."
"We are asking all Local 26 members to
help the strikers in their struggle by contributing one dollar each week to the
defense fund which will help with child care,
food and other needs," Gratz said.
In the Harbor Area,contributions of canned food and other items can be dropped off
at the Local 13 Secretary-Treasurer's office
or at the Records Office.

Local 26 Eureka pact
Members of ILWU Local 26 employed by
the California Eureka Bottle Co. ratified a
new 3-year no concession contract last
month which included wage increases each
year, and pension increases of 250 in 1986,
150 in 1987 and 100 in 1988.
The contract was negotiated by vice
president Larry Jefferson and chief steward
Feltus Elam.

Local 24, Aberdeen
Local 24, ILWU,Aberdeen, Washington,
will be holding their final election during
December to fill the offices of president,
secretary/dispatcher #1, dispatcher #2 and
four relief dispatchers, three trustees, three
promotion committee members. two labor
relations committee members, marshal,
guide, Puget Sound Council member and
eight executive board members.
Nominations will be held at the December
11, 1986 meeting. The elections are at the
longshore hall, 301 East Wishkah, between
the hours of 6:30 a.m. and 6 p.m. The dates
will be determined at the December, 1986
meeting.
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Election opens
opportunities

Local 30 member
heals after fall

by MIKE LEWIS
ILWU Washington Representative

BORON—Local 30 member Irmgard M.
Hiebert is out of the hospital and recovering
well after a serious accident last month in
the US Borox mine here where she works as
a maintenance utility person.

ILWU members can feel proud of the impact we had on the congressional elections.
In our own five-state jurisdiction we helped
to return two pro-labor incumbents—Alan
Cranston of California and Dan Inouye of
Hawaii, and elect a fine challenger Brock
Adams of Washington.

On October 28, Hiebert fell about 20 feet
from a man-lift, which is a vertical conveyor
belt for employees moving up and down
each level in the mine. When she fell,
Hiebert cut both legs—requiring over 300
stitches to close—and landed on a pole built
as a hand hold on the lower deck.

The money we sent to deserving candidates in other parts of the country helped
seven other Senate challengers give the
boot to Reaganite incumbents. We also
helped elect the first black House member
from Mississippi in over a century—a victory which will make political waves all over
the South. Our achievements in 1986 point
the way to greater ILWU political influence
and grassroots power.

Fortunately, she suffered no internal injuries,and doctors"are pretty well satisfied
that she won't suffer any muscle damage in
her legs," said BA Paul Wildrick.

REALISTIC APPRAISAL
But while we congratulate ourselves, we
need to keep our feet on the ground concerning what happened across the country.
It's all over the media: the Democrats
gained eight Senate seats, giving them a
55-45 majority over the Republicans. They
will chair all the Senate's committees now,
bumping the likes of Jesse Helms, Orrin
Hatch and Strom Thurmond,and they'll set
the agenda for what comes to he floor. With
their colleagues in the House, they'll confront the White House with a Democraticcontrolled Congress for the first time since
Reagan came to Washington in 1980.
ANYBODY'S GUESS
But there's more to the story than the
numbers. First, of the nine formerly
Republican seats the Democrats took away,
four are from the South. Not one of these
four new Democrats is a reliable vote on
worker's issues.
Only three of the Democratic challengers
who ousted Reaganites in other regions
could be called close to liberal. Since the
Missouri seat formerly held by retiring
Democrat Tom Eagleton has been taken by
Republican Christopher Bond, the net
liberal gain in the Senate is two at
most—hardly enough for a progressive
Senate majority. True, most of those other
"pragmatic" Democrats won't be as bad as
the Reaganites they ousted. But how they'll
vote on any key issue is anyone's guess.
And even though we look forward to Ted
Kennedy, one of labor's best friends in the
Senate, replacing On-in Hatch as chairman
of the Labor committee, the truth is that
he's exceptional. Of the 17 major Senate
committees,nine will be chaired by southerners, most of them extremely conservative.
The point is that though the Reaganites
have lost control, they haven't yet been
replaced by a majority that stands for
something really different. The Senators
ILWU helped elect will all be solid on the
issues that count. But they'll have to deal
with plenty of colleagues who aren't.
This isn't just important for what Congress can accomplish now, but for 1988 and
beyond. In too many states, this was a noissue campaign. Few Democratic candidates took on Reaganomics and the arms
race head-to-head. The Democrats got
elected anyway—mostly by razor-thin
margins—because more working voters
have realized that shoveling money to the
Pentagon and butchering programs for people hasn't helped us.
But these new legislators, who want their
image to be both "caring" and "hardnosed" haven't yet offered a real alternative. In 1988 and 1990,if they still control
the Congress and haven't delivered on their
promise to make things different, desperate
voters will again be ready to try something
new—as they did in 1980.
What the 1986 Democratic victory provides is an opportunity for Democratic
office-holders to earn long-term support by
showing more guts,and for labor to increase
its grassroots power. Let's be sure to use it.

NEW LOCAL 10 JOBS WON—Solid picket lines manned by members of
longshore Local 10 forced the Blue Circle West Shipping Co. to sign a manning
agreement with Local 10 last month that will create more than 500 jobs a year.
Blue Circle, before the agreement was handling automobiles at Levin Terminals at the Port of Richmond without using longshoremen. The picket line
went up October 19. Agreement was reached that afternoon. Local 10 President Joe Lucas was assisted in negotiations by James Over ton, Howard
Keylor and Larry Wing, with Regional Director LeRoy King.

REM THE
LABOR MOVEMENT
Local 6 respects picket lines

The man-lift was been shut down since
the accident. Workers must now walk up
and down the stairs between each level. Actually, the lift has "for years" been a safety
topic between the union and Borax, Wildrick said.
Since the accident, there have been
"several suggestions" on how to increase
safe operation of the lift, he said. So far,
"the Safety Supervisor for the company has
not been impressed with the suggestions,"
Wildrick said.
Although the fall was damaging enough
to Hiebert, investigators are not sure how
she cut her legs, Wildrick said.
"Even she's not sure where she cut her
legs at," he said. "It's like razor blades
sliced her legs open. All she remembers is
her hand coming off the hand-hold on the
lift, then a guy picking her up after she hit
the hand rail."
Wildrick expects Hiebert to be off work
for months.

All Northern California labor backs
9,000 workers on strike at Kaiser Local 17 joins
drug seminar
SAN FRANCISCO—ILWU Local 6
x-ray technicians at Oakland Kaiser have
joined hundreds of other unionists in honoring picket lines set up by service workers
and technicians on strike against the
largest private health organization in the
world.
The over 9,000 striking employees at all
of Kaiser's 27 Northern California facilities
are members of Service Employees Local
250 and 505 and Engineers and Scientists
of California.
They have received support from most of
Kaiser's registered nurses. Hundreds of
unions have sent messages to management
urging good faith bargaining,and threatening to withdraw from Kaiser in the absence
of a negotiated settlement.
CRITICAL STRIKE
It's a critical strike. Kaiser is the largest
Health Maintenance Organization (HMO)
in the US and Local 250 is one of the largest
health care unions. The outcome of this
strike will go far in setting patterns for
healthcare contracts in California and
across the nation.
The strike will also affect patient care
standards and labor relations between
Kaiser and its employees for years to come.
Bargaining began August 6. Kaiser,
facing increased competition from smaller
Health Maintenence Organizations,
entered these negotiations determined to
"cut costs." The three unions involved
came to the table determined to preserve
and improve wages and benefits for their
members, who are at the heart of the health
care powerhouse's success.
BETTER CARE
"The company believes it can best compete by cutting labor costs," said Local 250
statement. "The union believes the best
way to compete is through better and better
patient care."
The strike began October 27 when the
unions rejected Kaiser's demands for a
wage freeze and a two-tier wage structure
which would result in a 30-37% wage cuts
for new workers in outlying facilities, with
no chance of ever "catching up." Kaiser also
has demanded the right to subcontract bargaining unit work.
The unions, on the other hand,are asking

to retain current staffing ratios, for a 10%
annual wage increase,improved retire ment
and pension plan formulas and improvements in other benefits. They are also asking for the establishment of a LaborManagement Committee on Patient Care
Standards, and minimum staffing
standards.
MOST PROFITABLE
Kaiser is more than just the biggest
healthcare system in the world.It is also the
most profitable. In 1985, Kaiser Foundation health plans generated $350 in cash
after paying all operating costs—$94
million in profit and $156 million in set
asides for plant and equipment. The Kaiser
1985 profit rate of 4.8% was up over 1984
and led the HMO national average."It's an
obviously healthy financial giant," according to a statement issued by Local 250.
Kaiser has become so successful because
it has marketed itself to workers, primarily
through unions, as a health provider that is
particularly sensitive to workers and their
families, and which has progressive labor
relations. It has delivered more for less
because of the loyalty of its patents and the
productivity of its employees. Over the
years, the hard work of Kaiser employees
has produced a total of more than $1 billion
in net wealth for Kaiser—money that provides the base from which the Foundation
continues to grow and expand.
Kaiser employees, on the other hand, are
currently paid from less than $9 an hour(entry level housekeeping) to just over $14
(licensed respiratory therapist). Most make
less than $20,000 per year.

Chet Leonard, Local 91
SAN FRANCISCO—Chet Leonard, a
walking boss from ILWU Local 91,died October 30 at San Francisco General Hospital
after five weeks in intensive care with injuries he suffered after being run over at the
waterfront here.
While working the Evervigor at Pier 96,
Leonard was run over by a tractor-hustler
just behind the gatehouse right after he had
taken the driver's dispatch ticket.
Leonard is survived by his wife Betty,
and children Tom, Barry, Carrie and Wintress.

SACRAMENTO—Rehabilitation, not
punishment,of drug abusers on the job was
the theme of the seminar sponsored by the
Coalition of Organized Labor which was cofounded by the ILWU here two years ago.
The program was MC'd by Local 17 president Ray Kristoff, who is the recording
secretary for the Coalition. The seminar, he
said, was another in a series of events addressing what the coalition views as
"serious problems" needing the attention
of organized labor.
"With these free seminars, we are trying
to get people involved with solving labor's
problems,- Kristoff said. -For this seminar
on drugs, we brought together people who
have experience with alcohol and drug programs. We feel that if any tests are going to
be performed they must be performed by
professionals and they must make sure people aren't marked but are rehabilitated."
The Coalition, which began when the
ILWU, Bakers, Teamsters and Butchers
"pulled money right out of our pockets," according to Kristoff, has grown to include
practically all unions in the Sacramento
Valley region.
"We also have luncheons every two
months" which feature prominent politicians and other speakers, Kristoff said.
"We are trying to work on our problems
from a lot of different angles.The drug seminar, which attracted over
45 people, featured various workshop
leaders, including Galen Hopkins, a
psychologist with Starting Point, a
chemical dependency hospital; Ed Coleman
and Bernice Stone, toxicologists with the
Valley Toxicology Service, a 20-year-old
company; and labor attorneys Neil Bodine
and Carol Livingston.
"We're here to help our members,"
Kristoff said."To put people with a drug or
alcohol problem in programs and help give
them a second chance in life. If unions don't
put programs into place that will rehabilitate people, then the company will put them
into place."
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!MU builds bridges at Intl Transport Congress
by JIM HERMAN, International President
With the rapid rise of the multinational corporation,
it's become increasingly obvious that unions need to
assist each other across national boundaries. That's particularly true in the maritime industry where, with the
rapid spread of new technology, our problems are often
so similar.
In recent months we have made some moves in this
direction. The recent visit to Japan by International
Vice-President Rudy Rubio and Local 10 SecretaryTreasurer Bill Watkins to Japan, for example, appears to
have been extremely productive.(See report below).
And last year both the ILWU International Executive
Board and Longshore Caucus approved affiliation with
the International Transport Federation, an organization
with nearly 250 trade union affiliates from 64 countries,
representing nearly 4 million workers.
Pursuant to this affiliation, I recently had the honor of
representing the ILWU at the 35th Triennial Congress of
the ITF. Some 14 US maritime unions were represented
—delegates included Teddy Gleason, President of the
ILA, Frank Drozak, President of the Seafarers', Shannon
Wall, President of the National Maritime Union, Whitey
Disley, President of the Marine Firemen, as well as
representatives of the Machinists, Transport Workers,
Marine Engineers, and others.
UNION-BUSTING AROUND THE WORLD
A great deal of discussion had to do with the emergence of a pattern of union-busting all over the world.
We heard one report after another on union-busting tactics, particularly in the most advanced industrial nations, which would sound familiar to any Greyhound
driver, steel worker or air traffic controller in the US.
There was also a lot of interest in the question of ways
in which the international trade union movement could
assist the new black trade union movement in South
Africa, particularly in the transportation field.
The emotional highlight of the debate came with the
appearance of E. Rampholo and Jane Barrett, representing two South African transport unions. Brother
Rampholo movingly described the importance of the
ITF's work in generating international pressure to help
strikers: he discussed, for example, the situation faced by
1,500 truck drivers drivers recently fired by one company, Le Boer Transport, and now facing attacks by the
army and police and even firefighters. International support had produced concrete results, he concluded, and
must continue. Sister Barrett reminded delegates that
the President of her union is presently detained in South
Africa along with hundreds of other trade unionists and
opponents of apartheid, that her union, the Transport
and General Workers Union, is unable to operate from its
own headquarters and that most of its leaders cannot
live in their own homes. She also described working conditions in the "Bantustans" where unions are often illegal.
SANCTIONS ON APARTHEID
A series of resolutions on South Africa condemned the
imposition of a state of emergency in South Africa, and
—continued from page 1
auxiliaries and the pensioners did a particularly outstanding job."
The Seattle campaign was spearheaded
by the Local 19 pen sioners and auxiliaries.
"The auxiliaries in particular should really
get enormous credit," said pension club
president Terry Sweeney. "They set up a
table at the pay window, and at dispatch
time even before we got the lists of
unregistered members. And then once we
got those lists, we were able to button hole
people pretty successfully, either in person
or on the phone. We must have contacted
about 800 people.
IBU COMMITTEE
The Inlandboatmens' Union election activity was coordinated by an energetic
Political Action Committee, chaired by
Nancy Tyson and Jennifer Crichton."They
did an outstanding job," says IBU regional
director Bun-ill Hatch, "not only in the
Adams campaign, but also in the races for
the state legislature, where ferry issues are
really critical."
The committee raised funds from IBU
members,registered a substantial number
of new voters, met with the candidates to
make them aware of IBU issues, and ran a
successful get-out-the-vote telephone campaignOther locals ran their own voter registration campaigns — warehouse Local 9 alone
added 25 or 30 new voters to the state rolls.
Pensioners and auxiliaries also distributed
literature door-to-door for Adams, and for
congressional candidates David Giles and
Reece Lindquist, who were narrowly
defeated, and for a large group of candidates for the state legislature.
The results of all this activity were seen in
the Adams win, and some key victories in
the state legislature. "Rick Bender, a solid
labor guy, got into the State Senate by less
than 500 votes," said Austin,"so you know
we had something to do with that." Other

Jim Herman,Jane Barrett of the South African and General Workers Union, and Tas Bull, President of the
Australia Waterside Workers, during a break in the proceedings at the 35th Congress of the International
Transport Federation.
pledged maximum support to the transportation unions
in South Africa. Anything less than full mobilization to
aid the South African unions, the delegates declared,
"would be a betrayal of everything the ITF stands for."
The resolution, condemning the massive arrests of trade
unionists and political leaders, supported the imposition
of immediate and effective economic sanctions, including
no export of oil or arms, and supported the boycott of
Shell Oil organized by US unions.
The Congress considered some 30 other resolutions.
Among those approved were three emergency resolutions on the repression of labor in Chile, the dangers of
nuclear energy in light of the Chernobyl disaster, and
the effects of the breakup of the Japan National
Railways.
A 60-page report on "Changes Facing Transport
Workers- was also submitted to the Congress. The
report, dealing with such issues as deregulation and
privatization, trade union rights and the demand for
labor "flexibility," new technology and unemployment.
The document is being revised in light of comments
made during the Congress and will soon be made
available to all affiliates as an ITF publication.
John Connolly from the Transport and General
Workers in Great Britain was elected as section chairman. Tas Bull, from the Australia Waterside Workers
was elected Vice-Chairman. The new executive Board of
the ITF includes US representatives Teddy Gleason,
ILA,and Justin F. Otero and John F'eterpaul of the
Machinists.
ILWU AFFILIATION
In reflecting on this trip, I think that the question of
our affiliation with the ITF should remain open for

discussion. On one hand, it's become clear that the need
for international solidarity is growing as rapidly as does
the power of the multinational corporation, and as
urgently as the level of repression directed at trade
unions all over the world increases. The need for greater
coordination and consultation between maritime unions
on an international basis seems particularly urgent,
given the rapid spread of new technology.
But the question remains whether formal affiliation, in
this case, is really necessary. The ILWU has time and
time again demonstrated its understanding of the meaning of international solidarity, with or without affiliation.
We have a strong network of established relations and
alliances with transportation and other unions all over
the world. The fact is that our basic reason for membership in the ITF has very specifically to do with having
access to a reservoir of power in the transportation
unions of the world that will help us in concretely in dealing with the problems of the 1990's as they affect the
ILWU longshore division.
Frankly, this question of whether or not affiliation
gives us this additional strength remains open in my
mind—there's a real question as to whether the ITF has
enough of an orientation to the problems of the shoreside
workforce to make our membership meaningful. It's a
serious issue, and I recommend suspending judgement
and continuing constructive discussions on the subject
at future International Executive Board meetings, conventions and caucuses. In the meantime, our commitment to standing up and doing whatever we can to help
other transportation unions, or any other unions, when
we are called upon, remains as strong as ever.

ILWU went all out November 4
successes where ILWU members claimed
some credit came with the election of Harriet Spanel — with the help of ILWU Local
7, Bellingham and 25, Anacortes — and Dr.
Art Sprinkel to the state assembly.
The District Council also reports continued success in raising funds by selling
Political Action buttons at $5 each.Contact
your local for a supply.
COLUMBIA RIVER
On the Columbia River, the activities
were coordinated by the ILWU Columbia
River District Council, with particular help
from Portland and Vancouver Area pensioners and auxiliaries.
Virtually every ILWU member, on both
sides of the river, who was listed as an
unregistered voter received a personal
phone call from a committee of volunteers

composed of district council officers and
members, pensioners and auxiliaries. And
virtually every member of Local 40, active
and retired, got a call urging them to vote
for candidates backed by the union.
ILWU members also participated in a get
out the vote drive at the Boilermakers Hall
November 1.
Most interest centered on Democrat Neil
Goldsclunidt's successful gubenatorial
race, and on defense of Congressmen Les
AuCoin and Ron Wyden.Their victory was
produced by labor and community efforts
which gave Multnomah County the highest
turnout on record."Our people up and down
the river and in southeastern Oregon did an
outstanding amount of work," said Columbia River District Council President Jeff
Adams,Local 50.

At the Portland boilermakers hall, November 1, ILWU and AFL-CIO pensioners
join in get-out-the-vote phone bank drive.Second from left, with phone, is
Local 40 retiree Jesse Stranahan; second from right, with buttons, in Lloyd
Kennedy, president of the ILWU Columbia River Pensioners.

Some 250 new voters were registered in
the Northern California area—perhaps half
of them as a result of a mailing sent out by
Local6 to each ofits unregistered members.
Officers of all Bay Area locals, as well as
Local 17, Sacramento, Local 54, Stockton
and Local 18,in Sacramento,also had some
success by buttonholing members,either in
person or on the phone.
Northern California District Council
delegates passed out thousands of slate
cards at union meetings, and shopping
centers,and participated in other campaign
activities in support of Sen. Cranston and
Mayor Tom Bradley's gubenatorial race.
ILWU members were also active in an allout effort, however unsuccessful, to turn
the tide in favor of Supreme Court Justices
Rose Bird, Joe Grodin and Cruz Reynosa.
In Southern California, according to
District Council presi dent Dave Arian,
Local 13, the ILWU concentrated on supporting Tom Bradley for Governor, and on
getting some quick help to some people in
trouble. Both Dick Floyd, chairman of the
Assembly Labor Committee and Rep.
George Brown faced sudden surges of
Republican money late in the campaign,but
won their campaigns easily.
Voter registration campaigns were also
held by a number of locals, with particular
success recorded by Local 29, San Diego
and Local 46, Port Hueneme.
IMPRESSIVE CANDIDATES
In Hawaii Local 142 went all out for the
successful team of John Waihee,for Governor, and Ben Cayetano, for Lieutenant
Governor, as well as for Sen. Dan Inouye,
who also had an easy victory. "Waihee and
Cayetano are extremely impressive," said
Local 142 Secretary-Treasurer Guy Fujimura. "They understand the importance
of maintaining traditional Hawaiian values.
They know about labor's contribution to
this state. But they're also forward looking
and creative.
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Workers are heroes

Cane cutter's son explores artistic images of Hawaii
They married there.
Natividad and their first son, Macario, had to wait three
years after Luis applied for them to come to Maui, finally
joining him in 1962, where he had returned to work at
Pioneer Mill.
Luis worked as an ILWU steward for awhile, telling
friends, during a hotel organizing drive, about the benefits
of having a union.
In 1968 they bought a home in an ILWU housing project,
where they still live.
To help pay for the home, Luis took a job at the Royal
Lahaina Hotel that year, working at both jobs for 18 years
until his retirement. He had been at the Pioneer Mill for 37
years.
Natividad works at the Whaler's Village Hotel, and is
also a member of the ILWU.
MACARIO'S PAINTINGS
Macario's work is often marked by an almost mysterious
quality, a concentration on the environment, the clothes,
the hands of the workers. Often, the faces can't be seen.

By Melisa Pavlicek
HONOLULU — It's noon in a Macario Pascual painting,
three workers bending to cut cane, backs to the sun. They,
not astronauts or presidents,are the heroes Pascual paints;
men, like his father Luis, working two ILWU jobs to support a family, buy a home and send his sons to college.
Working 70-80 hours a week for 18 years sounds like the
feat of a superman, but Luis Pascual doesn't consider
himself a hero. "I just try my best," he said.
Pascual is remarkable, but he shares with other workers
a desire to make life better for the next generation. His
oldest son, Macario, captures the dedication of workers,
mostly sugar workers like his father, in award-winning
paintings. Workers are the heroes Macario paints, the
workers who built Hawaii's sugar industry.
"What I try to show in my paintings," Macario said,"is
the really hard work they put in, never complaining. More
people are really appreciating the workers."
Luis, retired now,has given his sons much to appreciate.
He put sons Macario, Conrad and Luis Jr. through the
University of Hawaii by working at Lahaina's Pioneer Mill
and the Royal Lahaina Hotel on Maui. Another son, Edwin, started at the university this fall — Glenn, the
youngest is a high school sophomore.
STARTING OUT
Luis came to Hawaii in 1946, starting out at Libby
-McNeil, where he worked for two years, then going to

Marcario Pascual, son of Local 142 veteran Luis
Pascual, with his painting of a cane cutter.
Pioneer Mill as one of the first workers there.
On a visit to the Philippines in 1955, Luis said he "had
the feeling already- for childhood sweetheart, Natividad.

Macario said the faces are sometimes distracting. He
wants to leave more to the viewer's imagination, letting a
composite of the many different kinds of people in Hawaii
come to mind.
Macario's paintings have been shown at the Main Arts
Gallery at the Lahaina Arts Society many times, the first
when he was still a high school senior.

Local remembers ED11
111
how first women I Ili I
13
plugged in
Ernie Baker, was Local 8 activist

IA

SEATTLE — The following item is a reprint of a feature called "Memory Lane"
from ILWU Local 9's bulletin The Spokesman. Normally, the feature recalls the
memories of one of the local's old-timers,
but this one recalls the day the local dispatched its first two women.
Written by Marguerite Brandt, who is the
administrative agent for the health and
welfare pension plan, the item is a lighthearted feature honoring the gutsiness of
former BA Lenard Bernard, and the two
women,June Miller, now an employee with
seniority for the Port of Seattle, and Jane
Brandon, who's no longer in the local.
Remember the days the women were
hardly allowed to step foot in the dispatch
hall, much less allowed to be dispatched to
work?(An unwritten law, I think.)
I well remember receiving a phone call
from a female seniority employee, two as a
matter of fact.
"Put my name on the dispatch board,"
they echoed.
The business agent turned pale. What to
do now. Put them on the Board of course,
times are changing. The names were typed,
added to the Book Board.The BA trembled.
7 o'clock in the morning, a nervous BA
waited. In strolled two lathes, all eyes were
upon them.(An undertone of mumbling filled the air.) With full confidence they picked
up a peg — and pegged in for work.
"Maybe there won't be a call," the BA
prayed. The phone range. Port of Seattle
calling for men. "Men," thought the BA;
numb by this time, he walked to the Board,
called out the names, wrote up the dispatch
sheet, and the deed was done: Two women
were on their way to work at the Port of
Seattle.
What a stir followed. TV coverage, newspapers. They were the stars of the day!
That was the third quarter of 1972. One
day was enough for one of those ladies, but
the other gutsy little lady came back —
exactly one year later — and has been there
ever since. A Success Story!

Wobbly exhibit
SAN PEDRO—An extraordinary exhibit
of Wobbly art and memorabilia,"80 Years
of Rebel Art," is on a national tour,and was
at the Los Angeles Maritime Museum here
before traveling to Vancouver, BC this
month.
The IWW exhibit is scheduled to open in
San Francisco January 10, 1987. Already
the exhibit has been displayed in Boston,
Minneapolis, and Chicago.
It's a phenomenal display and graphic illustration of Labor's Camelot," said Art
Almeida, of ILWU Local 13, who's spent
the last 25 years researching the IWW.

PORTLAND—Ernie Baker, dead at the
age of 78,established an active track record
in the Northwest ILWU and pension movement which spanned almost half a century.
A ea-founder of the Columbia River
District Council in 1935—when the union
was still part of the ILA—he was its first
Secretary-Treasurer at the time of ILWU
affiliation with the CIO. Beginning in 1955
Baker served the District Council as its
Legislative Representative at the state
capitol for seven sessions.
Baker served eight terms as President of
Local 8, Portland, one term as SecretaryTreasurer, and many times on the local's
Executive Board and Labor Relations Committee. He was a familiar figure at a number
of ILWU conventions and Longshore,
Clerks and Walking Bosses caucuses.
Known throughout the local labor movement, Baker was President of the Oregon
State CIO Council in 1942 and 1943. As a
lobbyist he played a major part in helping
organize a United Labor Lobby which included, besides the ILWU, the AFL-CIO,
Teamsters and the railroad unions.
He was also a co-founder, with the late
Msgr. Thomas Tobin, of the Institute of
Labor Relations, which for a number of
years sponsored public panel discussions
by representatives of labor and management. Baker also spoke on labor history
before university audiences and wrote a
history of the ILWU, which is available at
the International library.
Technically retired in 1970 at the age of
62, Baker became active in the Columbia
River Pensioners serving the club for a
number of terms as Secretary-Treasurer. In
1974, as Vice-President of the Pacific Coast
Pensioners Association (PCPA), he moved

Local 142 pensioners celebrate
HONOLULU — The Honolulu Waterfront Pensioners Club celebrated the 50th
Year Anniversary of the birth of the Honolulu Longshoremen's Union with a special
luncheon meeting October 14 at the Empress Restaurant Night Club.
Guest speakers were Tommy Trask,
ILWU Regional Director: Jose Copruz,
ILWU Oahu Division Director; Eileen
Fujimoto, ILWU Local 142 retired office
staff member,Irma Shin,ILWU Oahu Division staff member and Ah Quon McElrath,
ILWU Local 142 retired social worker.
Opening remarks were made by Pension
Club officers, president John Elias, Vice
President Levi Kealoha and Secretary
Treasurer Joe Chun.

The original bookkeeper for Local 13,
Elects Mast,passed away on September 13.
Elects first worked for Local 13 on April 15,
1946, when the offices were located on
Broad Avenue. She came to the "C"Street
building after it was built and worked for
Local 13for many years until her retirement
in January 1963.
Elects was a loving, devoted and efficient
employee. Her husband, John Mast, was a
charter member of the Local and her son,
Les Weiberg, was a long time member who
passed away in 1983. Her daughter,
Dorothy, and granddaughter, Nancy
Weiberg, worked as dues girls at Local 13
for some time. Elects was a person who
gave all of herself to her work and family.
There was never anything too small nor too
difficult for her to undertake. Those
members who had contact with her, always
left the office with a good feeling of
personalized care and interest. Local 13
members will long remember her kindness
and years of devoted service to the Local.
— Local 13 Bulletin

ERNIE BAKER
up to the PCPA presidency upon the death
of the late Bill Lawrence. He was re-elected
PCPA president in 1975 and 1976.
Baker was survived by his sons, Ernest
and Local 40 member Gilbert; a daughter,
Barbara Schira; brothers Edward and Virgil, a Teamster member, and six grandchildren. Mass Christian Burial services
were conducted at Our Lady of Sorrows
Catholic Church in Portland by Fr. William
Johnson. Jesse Stranahan delivered the
eulogy. Pall bearers were all members of the
Columbia River Pensioners, Lloyd Kennedy, Bud Hyden, Clint Pearson, Toby
Christiansen, Fred Flink and Howard
Tharaldsen.

Local 37 leader appointed to human rights commission
SEATTLE—David Della, Secretary of
ILWU Local 37, has become one of the 15
commissioners on the city's Human Rights

Electa Mast was
Local 13 bookkeeper

Commission.
Nominated by the Puget Sound District
Council, Della was appointed by Seattle
Mayor Charles Royer on October 2,and confirmed by the city council October 8. Della
is the first ILWU member to serve on the
Commission, which was founded in 1969 to
act as the city's advisory and advocacy
agency on human rights issues.
Della said his role will be to "represent
labor." He has sent out letters to the city's
labor unions, and met with the AFL-CIO to
draw up a priority list of labor issues.
"My particular concern,- Della said, "is
the area of employment—people's rights on
the job. Their rights to a decent wage, their
rights to be represented. I also want to raise
the problems of the working poor and
unemployed."
Delkes appointment is "part of an effort
to get the ILWU more presence in the city,"
he said. "Hopefully this will give the city a
better idea of just what are the concerns of
organized labor."

Nikki Bridges honored
OAKLAND — Noriko Nikki Sawada
Bridges, wife of ILWU President Emeritus
Harry Bridges, was honored with a Humanitarian Award at a conference called
"Japanese Women In Transition" held here
on September 13.
Bridges received the award from the
Women's Concerns Committee of the Japanese American Citizens League's Northern Californa-Western Nevada-Pacific District Council.
The Committee cited Bridges"for having
made a positive impact on the life and
culture of her community, for being a role
model for strength and survival and for
serving as an agent of social change, one
who challenges the barriers that impede
progress for Asian American women."

Local 13 pensioners
get 50-year pins
WILMINGTON—More than 500 people,
including many 1934 pioneers,attended the
Southern California Pensioners Association Annual Luncheon and Dance last
month at the Swedish Restaurant.
Music was provided by David Santana's
orchestra, with vocals by David Negrete.
"Those who were unable to attend missed
a reunion with close to a hundred 1934 and
pre-1934 members, their spouses and
widows," said club president Nate DiBiasi.
'It was a great honor to have them as
guests."
The pioneers were presented with the new
50-year pin and a wood-carved red rose,
courtesy of Gordon and Virginia Giblin.
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Local 6 backed
successful
C&H strike
CROCKETT—After a three-month
strike, the 850 C&H Sugar workers overwhelmingly ratified a new three-year contract in September which retained the
disputed sick leave policy and won pay increases.
The vote of 417-91 came a week after the
refining, maintenance and packaging
employees voted 3-1 "not to even vote on
the company's final contract proposal,"
Sugar Workers Local 1 vice president Bill
Bennett said. -I'm convinced that's what
turned management around. They only
seem to believe in secret ballots, even
though that's what we've been telling them
all summer."
The vote ended the longest strike at C&H
since a four-month walkout in 1970. In
1983, there was a 13-day strike.
Management had been seeking concessions on sick leave, shift scheduling and
temporary plant shutdowns. Wages apparently were not a disputed issue. The
employees earned between $76 and $112
daily before the walkout. Under the new
contract, they receive a $500 bonus in
January, a 2% pay increase in 1987 and
another 2% in 1988.
Warehouse workers at C&H,members of
ILWU Local 6, went the long haul with the
sugar workers by honoring their line.
"There was never any question of honoring their line,- Local6 BA Larry Morrison
said."Since they've been back their leaders
let us know how much they respected us for
honoring their line."

Kid's book will
explain unions
WASHINGTON — The AFL-CIO will
roll the presses on a new book aimed at
children as soon as it nails down commitments for 5,000 copies.
The federation says it will make the
paperback version of its new title, Whatis a
Union? available to schools and libraries.
The initial press run will be 5,000 copies
to be sold at a cost of $2.85 per copy, and
affiliates are being urged to place orders.
"As part of the AFL-CIO's effort to introduce more material about labor into the nation's schools, we are always looking for
outstanding publications. . . to recommend
to teachers, librarians and interested union
members," said project director Dorothy
Shields. "One such example is an excellent
small book for elementary school students
called: What is a Union?
It is, she said, one of the very few
examples of a book about unions that the
AFL-CIO would recommend for schools
and public libraries.
Write the AFL-CIO's Department of
Education, 815 Sixteenth St. NW, Washington, DC 20006 to place orders.

Law grads say
no to union busters
More than 200 Harvard Law School
students have pledged to reject employment offers from recruiters from unionbusting law firms.
The students have pledged to boycott interviews when recruiters from five
notorious firms come on campus offering
them opportunities to become anti-union
hired guns for the summer or,in the case of
graduates, permanently
Littler, Mendelson, Fastiff and Tichy of
San Francisco is on the list.
Others are east-coast based firms with
corporate clients all over the country.
"Unions do more for working people in
this country than any other organizations,
and these firms are working against them,"
Paul S. Bamberger,a leader of the boycott,
told the NY Times
A letter circulated among Harvard Law
students by the boycott organizers said
that the "vast majority" of law firms with
labor law practices operate fairly and
honestly.
But some firms "offer a wide range of services that blurs the distinction between advocacy of a client's legal claim and active
interference with the management-labor
relationship."
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Takeover fever
destroys jobs

Lift drivers Paul Rico and Isaac Lawrence are pleased with new no-concession
agreement at Genstar.

'ILWU has made us feel human again'

Local 26 pact promotes renewed
sense of security at Genstar
WILMINGTON—The newly ratified
three-year contract at Genstar provides a
new sense of security for the 96 members of
ILWU Local 26 employed by the manufacturer of roofing materials.
"We have a new attitude of respect since
the new contract," said Isaac Lawrence, a
30-year employee."I can feel the difference.
You can go to the restroom without being
timed,and somebody asking you where you
been. The ILWU has made it a great place
to work again, made us feel human again."
The contract,signed June 30,contains no
concessions, and called for a 75e increase in
pensions, maintenance of medical and dental benefits. It also contained improved
language on vacations and holidays and job
security.
More than that, however, the contract—and the resulting solidarity among
workers—has led to an improved atmosphere in the plant, which even includes
regular appearances of a food truck.
"Now supervisors at least say hello to
us," said Raul Rico, a forklift driver.
"Before they would walk past you. The safety program is better. When you say
something is wrong they try. We have safety meetings every week. They'll take notes

and get back to you in a few days. They may
even fix it."
John Matuszczak, 31 years at Genstar,
looks at the plant through the eyes of the
man who contacted the ILWU back in 1957
when he and fellow workers became dissatisfied with another union.
"We had our ups and downs over the
years," he said. "But right now we got a
good team."

John Matuszczak,a 31-year veteran,
helped bring the ILWU to Genstar in
1957.

Local 33 leader asks assistance
for ailing coast fishing industry
SAN PEDRO—John Royal, secretarytreasurer of ILWU Fisherman's Local 33,
was one of many people lamenting the state
of the fishing industry in recent testimony
before the State Senate Committee on
Governmental Organization.
The Committee oversees a state enterprise zone program that offers tax breaks to
industries in economically depressed areas
and the local fishing industry is asking that
it be placed in such a zone after suffering
severe losses because the canneries on Terminal Island have closed in the face of competition from cheap foreign imports.
After hearing testimony, committee
chairman, Senator Ralph Dills, said he
would introduce a new bill if necessary to
place the fishing industry in an enterprise
zone, as well as one to provide aid to the
fishermen so they can start an insurance
pool.
Skyrocketing insurance rates,in the past
two years particularly, have forced many
local boat owners to go without hull and
liability insurance. Last month, the US
House of Representatives rejected a proposed Commercial Industry Vessel Liability and Safety Act which addressed the insurance problem as well as safety issues.
In his testimony, Royal said the state's
former billion-dollar-a-year fishing industry
"has been shot to hell" because the federal
government has not defended or aided
fishermen.
"Unlike the farmers on land, we've been

denied all these years any assistance,"
Royal said.
At the same time, fishermen's annual
salaries dropped—they now range from
$4,000 to $13,000, according to AFL-CIO
figures.
Royalsaid the Star-Kist and Pan Pacific
Fisheries canneries are considering
eliminating their orders for mackerel for
human consumption, since it is not as profitable as petfood. If that happens, Royal
said, the fishing industry may band
together to start its own cannery
cooperative.
There were 6,512 people employed locally
as fishermen and canners,or in fish markets
and related supply industries, according to
LA Harbor Department statistics. But that
figure dropped to 2,300 based on the last
department count in March.

Local 20-A Wilmington
New officers of Chemical Workers Local
20-A are as follows: Mike Diller, president;
Leonard Branch, vice-president; Larry
Crossman, recording secretary; Floyd
Carter, junior trustee; Alondras Brown,
senior trustee; Jim Laird, intermediate
trustee; Gary Harvey, sergeant-at-arms;
Danny Moreno,guide; and Art Richardson,
chief steward. Theresa Sanchez was elected
to the nine-member executive board, the
first woman to serve in that capacity in
many years, according to Diller

The raiders are on the loose again, and
everywhere you look small groups of investors are borrowing enormous amounts
of money to purchase major US companies.
The idea(See -The Leveraging of America"
in The Dispatcher, January 15, 1986)seems
to be to pay off the "junk bonds" used to
finance the acquisition by selling off pieces
of the victim-company, with enough left
over for a tidy profit for the raider and his
investment banker.
The father of the bride, so to speak, the
leader of the company under attack is, at
the same time, often forced to liquidate
large chunks of his empire in order to make
it less attractive. Scorched earth.
"A SOAP OPERA"
It's a hell of a mini-series.
More and more, the press sees it in
theatrical terms. The New York Times, on
October 26, regales us in elaborate detail
with the ins and outs of Quaker Oats'bid for
Anderson-Clayton Co., likening it to a
"soap opera." Business week refers to Carl
Icahn's assault on US Steel(USX)as a "cliffhanger."
Very entertaining
But its more than Tuesday night at the
movies. The leveraged buyout technique
more often than not involves the imposition
of enormous suffering on the part of
workers for the company or companies involved.
The effect of financier Asher Edelman's
off-again, on-again attack on Lucky's Food
Stores,for example,have been devastating,
causing the parent company to shut down
its Gemco subsidiary. The story is most eloquently told in this letter to the Los
Angeles Times, published October 26, over
the signatures of 250 Lucky/Gemco employees in Southern California.
"As you know, many articles have been
written and published in your newspaper
regarding the buyout threat at Lucky
Stores and the closing of Gemco. We, the
employees of Lucky Stores, would like to
express our opinion on how we will be affected by this.
"True, legally, Asher B. Edelman is
within his rights to attempt a buyout, but
morally he is beyond comprehension.
60,000 PEOPLE HURT
"What he is attempting to do eventually
will affect the livelihood of close to 68,000
people and place many in the unemployment lines. This comes at a time when
unemploymentis already too high,and with
the holiday season upon us, many families
will not have much to be thankful for if he is
allowed to continue.
"It is not right that one man can destroy
the financial security of so many people.
"The public may not know, and has a
right to know, that Lucky and Gemco personnel are not the only people who willeventually feel great financial losses at the
hands of Edelman.. Others include our suppliers, the small independents that we do
business with, the other businesses within
the shopping centers where a Gemco store
once brought in the customers, and the
customer who shops at Lucky's.
"Thousands of people will suffer if this
takeover is completed. Edelman has stated
that he intends to liquidate the southern
region of Lucky/Gemco merely for the purpose of profit, with no remorse for what happens to the families involved. We are not
talking about a piece of paper showing
ownership. We are talking about financial
disaster for thousands.
"We feel like a member of our family has
just been told that they are terminally ill —
Lucky Stores,in our opinion is not terminally ill. We can, and will, survive if the
stockholders question Edelman's motives.
"We all have to work to survive."
WASHINGTON—More than 200 students at Harvard Law School have pledged
not to seek jobs with five law firms that
they say encourage companies to engage in
"union-busting" activities, according to
organizers of the boycott.
The students have agreed not to be interviewed by the firms for summer and permanent positions. The students whojoined the
boycott make up about one-fifth of the
school's second- and third-year classes.
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ILWU delegates attend Japanese longshore union convention

On Japan's docks,a look into our own future
by RUDY RUBIO
1LWU International Vice-President

BILL WATKINS
Secretary-Treasurer, ILWU Local 10
(In early September, International VicePresident Rudy Rubio and Local 10
Secretary-Treasurer Bill Watkins were
in Japan attending the Pacific Area
Dockworkers Seminar and the 40th Annual Convention of Zenkowan, the AllJapan Dockworkers' Union. Their report
follows:)
We came away from two weeks in Japan
with our minds reeling from what may have
been a look into our own future. They have
done amazing things here.
In the Port of Kawasaki,for example, we
visited a state-of-the-art Subaru automobile
shipping facility which makes US west
coast operations look like something out of
the 1930s.
It looks like a huge warehouse,except for
the fact that there are twelve openings,
resembling car washes,in the front. Subaru
employees drive cars into these "carwashes," remove a computer card from the
dashboard which is coded with all the
necessary information—where it's going,
etc.—and insert the card into a terminal.
From then on, the entire process—moving
the vehicle into the warehouse, storing it in
a particular cubicle, and bringing it back
out front when it's time to ship out—is
totally automated. A Subaru employee, a
non-longshore man, delivers the vehicle to
the hook. The only thing longshoremen do
is put the automobile on the ship.
The entire operation is controlled by two
computer operators and three maintenence
and repair workers. It handles and average
of 385 cars per hour. The whole facility can
warehouse 10.000 automobiles.
RESPECT AND ADMIRATION
That, in a nutshell, is where it's at for
Japanese longshore unions. We came away
full of respect and admiration for our hosts,
and impressed with their efforts to deal
with problems such as are posed by the
Kawasaki Subaru facility. They are making
a tremendous effort to adjust, and to
develop a strategy to protect the interests
of their members.
For our part, we are committed to doing
whatever we can to foster closer relations
between the ILWU and other Pacific Basin
waterfront unions. We are all in the same
boat. We have many common employers.
We have similar problems. We can learn
from one another.
Our observations are based on our participation in the Pacific Area dockworkers
seminar on September 1-2—where we heard
reports from affiliated unions in Japan,
Australia and New Zealand—and by our
participation in the 40th anniversary
convention of Zenkowan. Finally, we were
able to spend a few days touring the ports of
Kobe, Yokohama, Tokyo, and Kawasaki—
where we visited with longshoremen on the
job and had the opportunity to see a good
cross section of port facilities, old and new.
One basic point is that 60% of the
Japanese longshore work force belongs to
in-house company unions. Lightermen,
barge workers and even some dock workers
belong to a separate union. Crane operators
don't belong to any union at all. So all told,
something less than 40% belong to the
Zenkoku Kowan—a federation of longshoremen, clerks, tallymen, warehouse
transport and shipping laborers. About half
of this 40% are members of Zenkowan, the
basic dockworkers group.
NO HIRING HALL
Another basic problem is that the
Zenkowan has no central hiring hall. All
longshore workers work steady for an individual company. If your company goes
out of business, you're out of luck.
Even worse, there's a general philosophy
that puts the blame on the workers if a company goes belly-up. So not only do you not
have a hiring hall to go back to—the fact is
that you're going to have a hard time getting any kind of job, anywhere.(We were
told of one particularly shocking example of
how this "work ethic" operates-73 out of
100 workers recently laid off by the

Japanese National Railway committed
suicide.
In fairness, however, it should be said
that there is a pretty good employergovernment severance pay arrangement for
workers discharged in the event of bankruptcy or layoffs due to "rationalization."
NO GRIEVANCE MACHINERY
There is no grievance machinery as we
know it. The general policy is "work now,

harbor—we found out that 00CL had
ordered six ships, but only been able to pay
for three, so far.
What this all adds up to is that longshoremen in Japan are in some ways at the cutting edge of what's going on in their country. They are part of the Japanese tradition
ofloyalty and paternalism—the tradition of
lifetime employment, for example, generous severance pay,good fringes, etc. On the

ILWU delegates Bill Watkins, left, and Rudy Rubio, overlook superautomated
NYK terminal at Port of Kobe with general manager Y. Takeda.
grieve later." If you have a problem, it's
reported to the local president or secretary,
and handled at a later date. This plays absolute hell, as you can imagine, with day-today conditions.
Another very serious problem is that they
operate in a hostile political environment.
The government of Prime Minister Nakasone is very close to the Reagan administration in its economic policies, and its approach to unions in general. There is a major conflict right now,for example,over the
government's effort to establish off-dock
warehouses to consolidate and distribute
containerized cargo—essentially,a series of
government-run, non-longshore container
freight stations. Under the National Dock
Law, which restricts the jurisdiction of the
waterfront unions to the immediate dock
area,Zen KOWEill would be forbidden to even
attempt to organize anywhere else.
DE-REGULATION
The longshore unions are also in a serious
dispute right now with the government
over what they call "rationalization" of
various ports. To us, it sounded like deregulation. The government wants, for example, to remove all regulation from the
stevedoring industry, in terms of prices,
etc. The union fears that the resulting intense competition will eventually—as has
been the case in the US airlines and trucking and other industries—give the strong
companies a lock on the entire industry.The
long-term, result, the union says, will be
stronger control over the workforce and a
decline in working conditions.
After the Zen Kowan convention we were
taken on a tour of major Japanese ports
where we saw first hand the progress of
mechanization and the effect of computers
on work opportunity. Here's where it
became clear that some of the problems
they are facing today are what we will face
tomorrow.In the Port of Kobe,for example,
we were shown around a K-Line terminal
which can be operated 100% at a single computer terminal. They keep a crane driver on
the job but only for safety reasons. Later
on, we saw the Subaru facility described
earlier in this report.

other hand, without a hiring hall, without a
grievance procedure, they are really at the
mercy of changes in government policy,
changes in technology and the changes in
the entire world shipping industry. The old
traditions are up against the bottom line.
UNION EFFORTS
To their great credit, we found that
leaders of both the Zen Kowan and the
Zenkoku Kowan were working hard to get a
handle on some of these problems. The
delegate to the Pacific Area Dockworkers
Seminar—Hideo Uesaka, General Secretary of the Zenkoku Kowan—described the
organization's effort to win changes in the
port labor law. He also discussed the
union's efforts to eliminate "behind the
scenes" hiring, to establish some sort of
registration system,and to win the right for
longshoremen laid off by one company to
work for another. They are looking as well
to negotiate shorter working hours and
more holidays,to spread the available work
around.
The Zen Kowan convention we attended
was very similar to an ILWU convention or
caucus—a great deal of policy discussion,
arguments from the floor, etc. We were
greeted very warmly, and presented our
hosts with ILWU jackets, caps, pins,
literature and other gifts.
It was actually a momentous occasion, in
that this convention marked the 40th anniversary of the union. There were representatives from the Japanese parliament
and from other unions, especially the Japanese Seamen's Union with which the longshoremen have particularly close relations.
NEW LEADERSHIP
This convention also marked the retirement of our old friend Tokuji Yoshioka, as
union president and chairman of the Zen

Kowan Central Executive Committee, and
the election of Toshio Kamezaki to succeed
him. On behalf of the ILWU, we expressed
both our appreciation for Brother Yoshi
oka's many years of leadership, and our
commitment to continue this tradition of
close cooperation and support for his successor, Brother Toshio Kamezaki
At the Pacific Dockworkers Seminar, we
also heard reports from delegates from New
Zealand and Australia. The report from
Australia delivered by Leo Lenane, Assistant General Secretary of the Waterside
Workers Federation, emphasized the relations between the union movement and the
labor government, on the increase of
unemployment, and on their new contract,
which was reached only after a series of 24
hour stoppages and a four day strike involving the whole membership. The agreement
provides for gradual attrition, no compulsory "redundancy- and a series of pension improvements to make retirement
more attractive. Average wages are $596
per week. Reconizing the prospects for
continued hard times in the shipping industry, Lenane said, they expect a continuation of hard times ahead.
The New Zealand delegates, Bruce Malcom, President, and Joe Harkness, Assistant General Secretary of the Waterside
Workers, reported problems with large
freight forwarders who pack and repack
containerized cargo. Trucking companies
are encroaching on longshore jurisdiction.
De-regulation of the transport industry has
all but destroyed coastal shipping. Competition by the government owned
railway's shipping operations between the
two islands has also cut deeply in longshore
work opportunity.
The seminar concluded with the delegates resolving, in view of the common
nature of their problems, to "combine their
efforts to work in unity," and "to adopt a
united attitude toward shipping companies
and users who are attempting to negate the
existing labor contracts, and to take an appropriate united action, when and if such
contracts should be ignored.
HOSPITALITY
As a whole, we found the experience of attending these functions, and the opportunity to visit with Japanese rank and file longshoremen, extremely useful. Ultimately,
this kind of cooperation between Pacific
Basin maritime unions is going to have to
become a much larger part of our day-to-clay
work. The first step, obviously, is to get to
know one another, and to get some real
sense of one another's problems.
Our experience was enhanced immeasurably by the extraordinary hospitality of our
Japanese hosts. They couldn't do enough
for us. They were sensitive to our every
need, from providing full time interpreters
for our entire trip, setting up numerous
meetings with port and government officials, and making sure we had some time to
relax and see the sights. Everything was
right on schedule. They clearly put a lot of
time and energy into planning our trip, and
making sure it was productive.
We look forward to being able to reciprocate in the not-too-distant future.

ECONOMIC PROBLEMS
Finally, the Japanese economy is facing
serious economic problems for the first time
since World War II. The same problems
which have afflicted the US—a weakening
of exports, a too-strong currency—are now
slowing things down here. Manufacturing
is shifting to South Korea and other countries where labor is cheaper. The Japanese
steel industry is meeting stiff competition
from South Korea and Brazil.
The shipping and shipbuilding industries
are particularly weak-7,000 ship yard
workers were laid off while we were there.
At the Port of Kobe, we saw three brand
new 00CL container ships sitting out in the

ILWU delegates with Brother Matsui, president of the longshore local at the
Port of Kobe.

