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Senate action

Board plans
'86 political
campaign
SAN FRANCISCO—The ILWU International Executive Board, meeting in San
Francisco July 15-16, focussed on a discussion of the challenges posed by the 1986
election campaign.
The Board also discussed an extensive
financial report submitted by International
Secretary-Treasurer Curt McClain—indicating that the International's finances
were on target with projections of the 1985
Convention—and heard a series of detailed
reports on bargaining and organizing from
a number of areas.
VOTER REGISTRATION NEEDED
ILWU Washington Representative Mike
Lewis was on hand to emphasize the importance of the 1986 vote, particularly in the
Senate where a relatively small number of
seats changing hands could destroy the
Reagan majority in the upper house. Board
members, in the ensuing discussion, touched on the need for a stronger voter registration campaign within the I DAT'', as well as
increased contributions to the ILWU
Political Action Fund.
The delegates adopted a statement of
policy denouncing repression in South
Africa and calling for imposition of comprehensive economic sanctions. Another
statement opposed the Congressional vote
delivering the $100 million to the
Nicaraguan "contras.- See the full text of
these statements on page 2.
APPOINTMENTS
With the resignation of board member
Willie Zenn. Local 10, to take on the position of Northern California Area Director of
the ILWU-PMA Benefit Funds, the delegates accepted the recommendation of the
International officers and the majority of
the Northern California locals that Joe
Lucas. president of Local 10. be appointed
to fill out his term.
And, in accordance with Canadian area
constitution which designates the area
president to sit on the International Board.
the delegates approved the appointment of
Don Garcia as delegate. replacing outgoing
President Dave Lomas.
Board members include the three International titled officers, along with the
following regional representatives: Tommy
Contrades, Shinichi Nakagawa, Fred
Paulin°, Jr., Local 142, Hawaii; Pete Fuller,
Local 54; Don Garcia, Canadian Area: Ron
Thornberry, Local 32, Everett: Bill Ward.
Local 40, Portland; George Ginnis, Local
23, Tacoma; Tony Salcido, Local 23, Wilmington; Luisa Gratz. Local 26, Los Angeles;
Al Lannon. Local 6. San Francisco; Don
Liddle, I nland boatmen's Union. Marine
Division.

'46 sugar strike
see page 5

Canada dock
bargaining
see page 3

-

"Every worker has an obligation to come to work ir
condition that does not endanger other workers. .
the same time, the union has an obligation to prc.
its members from potential abuses in the establishment of any susbtance abuse screening program,and
to protect the collective bargaining agreement."
see page 8
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SHORT.
STUFF
Slim compensation
The US Department of Labor is
rewriting the laws of physiology and
anatomy,determining which of our body
parts are essential and which,in the long
run, don't count. Civilian federal
employees injured on the job currently
receive medical benefits and reimbursement for missed work time when
they lose any of about a dozen body
parts, such as legs or eyes, plus a lump
sum to compensate for the lost part.
But according to anonymous sources
within the department, the DOL is considering axing the lump sum for those
organs deemed not necessary for the
production of income"— such as lungs,
penis, testicles, tongue, breasts and
larynx. Nothing an ordinary worker
couldn't do without.

A cancer spreads
Two-tier wage plans were included in
about 11% of all nonconstruction agreements reported in 1985,according to the
Bureau of National Affairs. This is up
substantially from 5% in 1983, 8% in
1984. Only four settlements reported to
the BNA called for elimination of a
previously negotiated two-tier agreement. Some 56% of such agreements
negotiated in 1985, however, were temporary, permitting pay of new workers
to catch up over the long or short haul.

California workers
The job rights of practically every
worker in California are spelled out —
along with tips on whom to contact if
those rights are violated — in a new book
called "California Workers Rights: A
Manual of Job Rights, Protections and
Remedies," a 298-page volume just
published by the Center for Labor
Research and Education(CLRE),part of
the Institute of Industrial Relations at
UC Berkeley. The authors are Joan Braconi, CLRE coordinator, and Alan N.
Kopke,a labor lawyer in private practice
in Berkeley.
-California Workers Rights" can be
ordered from the Center for Labor
Research and Education,Institute of Industrial Relations, 2521 Charming Way,
University of California, Berkeley CA
94720. CWR is $12.95 for individuals,
nonprofit organizations, and government agencies, or $18.95 for private
businesses. Checks should be made payable to UC Regents. call Kathy Davis at
(415)642-0323 for information on multiple-copy discounts.

ILWU Policy:Central America,South Africa
Central America
Under massive pressure from the Reagan
administration, the House of Representatives has approved $100 million in aid to
the "contra" mercenaries who are trying to
overthrow the government of Nicaragua.
This vote has made it almost certain that
later this year the contras will receive far
more military assistance than they ever had
before from the United States.
In taking this action, the House majority
knuckled under to the familiar threat of being called "soft on communism," even
though all objective polls over the last few
years have shown that the American people
oppose US involvement in a regional war in
Central America. The legislators even
voted down an amendment which would
have withheld any further aid to the contras
until the $27 million in so-called
humanitarian aid they received last year
was fully accounted for.
IRRESPONSIBLE
The House action bordered, we believe,on
criminal irresponsibility. It is already clear
that in addition to murder, torture, and the
destruction of defenseless communities,the
contras are engaged in drug-trafficking,
currency profiteering, and plain skimming
of US taxpayers' money. Despite cosmetic
changes, the contras' leadership remains
dominated by ex-Somocistas whose only
goal is to re-establish the nationwide extortion racket they enjoyed in Nicaragua
before 1979. They have no meaningful
political base inside the country. The Sandinistas, on the other hand, whatever their
mistakes since taking power, clearly have
the support of a broad based majority of the
people, and have the best interests of
Nicaragua at heart.
Congressional approval of open-ended
military aid to the contras, with training
and direction by the CIA and other US
security forces, takes us further than ever
toward the "Vietnamization" of Central
America. The House contra-aid package
would also send $300 million to the governments of El Salvador, Guatemala, Honduras, and Costa Rica, even though such
"economic aid" is often merely used to
strengthen these governments' military
forces. All of this commits the United
States to major involvement in an ongoing
war—at a time when the Reagan administration and its Congressional allies are still
inflicting brutal budget cuts on vital
domestic programs for working people.
The ILWU continues to oppose any aid to
the contras whatsoever. We remain committed to working with the National Labor
Committee in Support of Democracy and
Human Rights in El Salvador to reverse
this tragic blunder in US foreign policy.

South Africa
As the Reagan Administration begins to
"reconsider" its policy of "constructive
engagement" with the apartheid government ofSouth Africa,the Botha regime continues its brutal crackdown on trade unions
and political activists. More than 200 people have been killed since June 12. More
than 3,000 people, including over 250 union
leaders, have been arrested in the last
month, and most have been tortured while
in jail. What few civil liberties existed for
black South Africans have been suspended,
and the government shows no sign of
yielding the slightest political concessions
to the country's black majority.
SANCTIONS OVERDUE
Comprehensive economic sanctions
against the Botha regime are long overdue.
Events in South Africa over the last few
months alone have demonstrated to any
fair-minded person who still needed convincing that the apartheid government will respond to nothing but direct political and

economic pressure. Failure by the United
States to help apply that pressure now will
condemn South Africa to a bloodbath and
further tarnish the image of our own country in the eyes of black Africans.
The White House protected the Botha
government from Congressional action last
year by imposing the mildest administrative sanctions that were acceptable
to conservative senators. Last month,
however, the anti-apartheid cause won a
major victory in the House when Rep. Ron
Dellums (D-Calif.) successfully offered a
floor amendment to impose an almost total
trade embargo, and require complete US
disinvestment in South Africa. It is essential that the Senate follow this example immediately.
ILWU pledges its continued support for
the efforts of the Congress of South African
Trade Unions (COSATU). other South
African unions, and all civil rights organizations to win democracy and human rights in
South Africa. We will also continue to participate actively in the Shell boycott called
by the anti-apartheid and US labor
movements.

Congress asks questions too
Asbestos conference
A conference on "Asbestos: Working
and Living With Asbestos in the Home"
will be held September 20 at the
McLaren Building at the University of
San Francisco from 8:30 a.m. to 4 p.m.
Registration, which includes study
materials and refreshments, costs $25
and should be made payable to the
American Lung Association (ALA) of
San Francisco, which is a co-sponsor
along with the California Department of
Health Services Indoor Quality Program and the Northern California Occupational Health Center of UC Berkeley.
The address for the ALA is 562 Mission Street, Suite 203, San Francisco,
CA 94105.

Softball teams forming
ILWU Local 26 announces plans to
organize several softball teams to compete in the Southern California ILWU
league, as well as in the ILWU slo-pitch
tournament on September 20-21 in
Sacramento. If you're interested, call
the union office at (213) 753-3461 or
(800) 843-7770. Leave a message and a
home number. Sports co-ordinators are
Hector Delgado,Jimmy Sales and Matt
Berkelhammer.

Union-busting law firm censured by court
SAN FRANCISCO—The spectacle of a
federal judge administering a slap on the
wrist to the law firm of Littler, Mendelson,
Fastiff and Tichy has cheered trade
unionists across the country and has dealt
another blow to the prestige of one of the
oldest and largest outfits in the unionbusting business.
The dressing down came in Federal
District Court in San Francisco, where Littler, Mendelson had filed suit against Local
3 of the Operating Engineers International
Union.
The judge observed that a federal appelate court already had resolved the issue
in the union's favor and found that the
union-busters had engaged in "abuse of the
litigation process."
Pointing out that there was no basis for
the suit and saying that Littler, Mendelson
knew it, the court said there was "a strong
inference" that the suit had been brought
for "an improper purpose--to intimidate
Local 3.
Besides throwing the case out of court,
the judge ordered Littler, Mendelson to
reimburse Local 3 the $5,625 the union had
spent itself. The judge also ordered the law
firm not to pass that coston to the employer
client on whose behalf the suit had been filed.

FIRE FROM CONGRESS
The law firm has come under congressional fire for negotiating a secret contract
with the US Postal Service outside
established bidding procedures.
Hearings before the House Post Office
and Civil Service subcommittee disclosed
also that Littler, Mendelson was one of the
biggest clients of the accounting firm
operated by John McKean,chairman of the
Postal Board, and that McKean had
testified as an "expert witness" for the law
firm in anti-union suits.
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The investigation centered on a $300,000
contract the Postal Service awarded to Littler, Mendelson without going through normal competitive bidding.
Letter Carriers Branch 111—at whose
members much of the law firm's services
were aimed—has since obtained evidence
that Littler, Mendelson's actual billings to
the Postal Service amounted to $550,000, a
quarter of a million more than the original
figure. Included is $16,000 on hotel rooms
at $100 a night, $10,000 spent on air fare
and $5,810 for meals.
Littler, Mendelson employs more than 60
full-time lawyers and more than 1,000
clients.
University of California at Berkeley is
among its clients. So are major daily
newspapers of Northern California, school
districts, retail stores, hospitals, agribusiness firms and many white-collar
employers.
It has represented the Right to Work
Foundation, and its lawyers conduct
seminars in how to resist union organizing.
Lloyd Aubry Jr., Gov. Deukmejian's new
California Labor Commissioner, once
labored in the ranks of Littler, Mendelson's
anti-union lawyers.
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policy statements on
Members of the ILWU International Executive Board met at International headquarters in San Francisco July 15-16. See article on page 1, text of
page 2. In center photo, ILWU Washington Representative Mike Lewis briefs board members on developments in the 1986 election campaign.

BC dock negotiators run out the string
VANCOUVER, BC—Conciliation proceedings aimed at ending the lengthy
longshore contract dispute between the
ILWU Canadian Area and the British Columbia Maritime Association (BCMA)are
winding down as this issue of The Dispatcher goes to press.
"We should be able to get down to some
real bargaining early in September,- according to Canadian Area President Don
Garcia.
BC longshoremen continue to work under
the agreement which was extended after it
expired December 31, 1985. Efforts to
negotiate a new agreement date back to October of last year.

settle disputes that arise in the bargaining
process. In our industry,in each and every
case where the government has injected
itself, it has caused nothing but delays and

bargaining process has always been more
damaging to the union than to the
employers. They should stand aside and
provide us the opportunity of getting on

NO PROGRESS
There was, predictably, no progress. The
employer continued to insist on wage rollbacks,increased "flexibility," a special bulk
section of the agreement and the complete
removal of the container clause.
The ILWU demands include improvements in holiday qualification procedures,
improved vacation pay,increased employer
welfare contributions, elimination of the
UIC carve out,as well as wage and pension
increases.

SERIOUS BARGAINING IMPOSSIBLE
We have here an object lesson here in the
way in which the conciliation provisions of
the Canadian Labor Code turn out to be a
major stumbling block. It is impossible to
engage in any serious bargaining as long as
this process is allowed to go on,- Garcia
said.
"The Labor Code procedures were
established presumably to assist parties to
polarization. Hamstringing the collective

Local 6 plots
Nestle strategy
BURLINGTON. WIS—ILWU Local 6
president Al Lannon and Nestle (Salinas)
Chief Steward Marcos Simonidis met with
representatives of other Nestle Chocolate
unions here last month to discuss common
problems workers face in bargaining with
the world's largest food company.
Officers and rank and file members of the
Machinists Union (Burlington, Wisconsin)
and Retail, Wholesale and Department
Store Employees (Fulton, New York) participated in the meeting.
Local 6 is also talking with the International Union of Food Workers about forming a North American Nestle Council. Some
6% of Local 6 members now work for Nestle, since the Swiss-based corporation took
over Hills Brothers and NIJB. Local 6 has
urged a full-scale North American Nestle
Conference to share information and improve bargaining power.

Reliance contract
LOS ANGELES—Beating back a long
list of takeaways ILVv1.1 Local 26 members
employed by the Metal Center ratified a
new three year contract last month which
contains no concessions. The Metal Center
was formerly known as Reliance Cerritos.
The contract provides wage increase in
each of its three years plus a maintenance of
benefits and pension increases,equalization
of overtime and major changes in safety
and health programs.
Foremen and members of the Union Safety Committee will now receive CPR and
Red Cross training.
"The company entered into these
negotiations with a long list of takeaways,"
said local president Luisa Gratz. "But the
committee hung tough and all takeaways
were removed and the contract was recommended and ratified.The committee members were Gratz and
VP Larry Jefferson, spokespersons, chief
steward Mike Matyus, Leonard Tedford
and Richard Walsh.

with the job," Garcia said.
Following the removal of conciliation officer William Lewis in May, the Labor
Department, rather than exercising its option to waive the balance of the proceedings,
appointed a conciliation commissioner.
Dalton J. Larson, who held discussions
with the parties for five days ending in late
June.

Local 8 president Jerry BiU (c) dishes out food after ceremony.

Local 8's emotional Bloody Thursday
PORTLAND—In a solemn counterpoint
to the Lady Liberty hoopla exploding
across the country, ILWU Local 8 held its
annual Bloody Thursday Memorial ceremony July 5 complete with its symbolic
wreath-dropping by pensioners into the
Willamette River.
As taps were played, six Big Strike
veterans, Toby Christiansen, Jim Fantz,
Marvin Ricks. Fred Flink, Vince Kuzmanich and George Cook, lowered the
wreath as 2,000 ILWU members,labor supporters and guests looked on.
This year's ceremony also featured
a speech by TWA International president Keith Johnson. TWA members were on
strike against wood products giant Weyerhaeuser.
Johnson tore into the "fireworks, bands
and hoopla celebrating Miss Liberty in New
York. It is we who celebrate 'the tired, the

poor,' the people who really built this
country. the harbor workers gunned
down 52 years ago in ports along this coast,
workers who fought and died that people
might have a better life."
Keynote speaker was retired ILWU
Northwest Regional Director G. Johnny
Parks, who reminded those gathered that
the ceremony was "not just an occasion
when we get together" for food and games,
but a time "when we must remember the
men who struggled to give us what we have
today."
Local 8 vice president Jim Welch was
head of the arrangements committee and
MC for the event. Guests included Bill
Perrin,founding president of the AWPPW;
International Representative Dick Wise
and Vince Kuzmanich, son-in-law of US
Senator Mark Hatfield.

YOUR CONTRACT
AT WORK
Injured Local 6 member retains job
OAKLAND—A member of warehouse
Local 6 employed by Pabco Gypsum has
won reinstatement and full back pay after
an arbitrator simply refused to believe his
employers' charge that he had arranged to
have his foot smashed by a forklist for some
unspecified reason.
Javier Esquivel. employed as a production worker at Pabco for less than a year,
was charged with being "accident prone"
and fired in December. The employer cited
two accidents which had kept Esquivel off
work for a total of three months.

BLAMING THE VICTIM
Esquivel had just returned to work after
an earlier injury when another employee
drove a forklift over his foot. The driver was
fired, and Esquivel went back on disability
for two months. He was not allowed to
return to work, however, at the end of that
period.
Local 6, represented by Business Agent

Joe Lindsay, asked the obvious question—why blame the victim? The driver,
moving a high load which blocked his vision, was behind Esquivel in a noisy area of
the plant and failed to use his lights or horn.
Esquivel turned around as soon as he heard
the lift, but too late to avoid injury to his left
foot.
"The record is devoid of any evidence
that the grievant engaged in the rather extraordinary conduct of consciously allowing a forklift to drive over his foot and
smash his toes," wrote arbitrator Charles
Askin in his July 2 decision.
"It appears that the accident was caused
exclusively by the negligence of another
employee. The grievant was the victim of an
unseen, unheard hazard approaching from
behind his back from an area he had every
reason to believe was clear and would have
been clear but for the operator's
negligence."

In the absence of any movement, Commissioner Larson announced that he would
file a report with the Minister of Labor,containing recommendations for a settlement.
In an unprecedented move, he requested
the parties to support their demands in
writing, and provide reasons why they will
not accept proposals from the other side.
This process was completed at the end of
July.
The commissioner's non-binding report.
submitted to the Minister of Labor on
August 15, will be released to the parties
two weeks later. If no agreement is reached
within seven days of its release, the parties
are free to declare a strike or lockout.

Alaska barge pact
SEATTLE—The All-Alaska Longshore
Unit has agreed to a contract similar to the
Puget Sound barge agreement, effective
July 1 for the purpose of attracting more
work opportunity to the longshore work
force, International Representative John J.
Bukoskey reports.
The agreement establishes new standards for barge work not previously performed by longshore, amounting to $16.42
an hour for straight time; contributions to
the Health & Welfare and Pension Funds:
and vacation language.
Bukoskey said that both the employers
and the union are optimistic that the agreement "will attract more work to the industry, in both the short and the long term,
involving all parties and signatories to the
agreement and all ILWU longshoremen in
the State of Alaska."
Serving on the negotiating committee,
with Bukoskey, were Peter Danelski,
Kodiak; Pete Ochs, Cordova; Don Gunion,
Valdez; Larry De Zault, Kenai; Homer
Sarber, IBU Regional Director, Juneau;
Larry Cotter, outgoing President of Local
200; W.C. Smith, Ketchikan; Jack Parrish,
Sitka; Stanley Lemas. Seward, and James
Rose, Seward (observer).

Local 8 grain pact
SEATTLE—Local 8, of Portland, has
reached a three-year agreement with Colurnbia Grain elevator in Central Ferry,
Washington, located approximately 250
miles upriver on the Columbia-Snake River
system.
It's an extension of the old agreement,
International Representative John J.
Bukoskey told The Dispatcher. The
negotiators were Rusty Ross of Local 8 and
Bukoskey.
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Columbia District Council
targets political action

Election Outlook:
ILWU Will Count!
BY MIKE LEWIS
ILWU Washington Representative

The stakes are high as we go into the
home stretch of this year's elections—and
ILWU members can make a big difference.
The last two years of the Reagan Administration will be crucial for labor. Now that
Congress has OK'd military aid to the contras, we face an open-ended regional war in
Central America—with the strong likelihood of US troops being sent to Nicaragua.
As more vacancies open up on the US
Supreme Court, Reagan will try to pack it
with anti-worker conservatives.
And without a challenge from Congress,
the Reagan arms race will continue to soak
up our tax dollars and increase the chances
of a nuclear holocaust.
SENATE UP FOR GRABS
1986 is the best chance we'll get for
at least the next six years to make the
Reaganites a Senate minority. Twenty-two
seats now held by Republicans are being
contested, but only 13 held by Democrats.
(The numbers reverse in the next two elections, giving the Republicans the advantage in 1988 and 1990.)
Since the Republicans now hold a 54-47
edge, the Democrats need only win 16 of
these 34 races to win a majority.
Not that every Senate candidate who
calls herself/himself a Democrat automatically deserves labor's support. In the
South, some of the -boll weevil" members
of Congress who wear a Democratic label
while voting with Reagan are no help to
workers.
But a Democratic Senate majority would
replace anti-union Orrin Hatch (R-Utah)
with Ted Kennedy(D-Mass)as chairman of
the Labor Committee; and it would oust
Strom Thurmond (R-SC), Jesse Helms
(R-NC)and Richard Lugar(R-Ind)from the
chairs of the Judiciary, Agriculture and
Foreign Relations Committees. The Democrats would also get to set the Senate's floor
agenda—no small item in the legislative
process.
In addition, some downright good Democratic challengers are running in several
states, offering a chance to really improve
the Senate's political make-up.
One of these challengers is in ILWU's
own region: Brock Adams of Washington,
who's got a terrific prospect of beating incumbent Slade Gorton. Like all Republicans. Gorton has lots of money. But he
showed his true colors for all to see in July,
when he openly traded off his vote on an unqualified John Birch nominee for a federal
judgeship. His Reaganite voting record has
also angered senior citizens, who voted for
him solidly in 1980.
Adams, a former US Secretary of Transportation, has strong labor support and a
strong base in the Seattle area, where 70
percent of the state's votes are concentrated.
In California, incumbent Alan Cranston
has already taken the offensive against
Rep. Ed Zschau, the so-called moderate
Republican nominee who's trying to take
his seat away. Zschau*s House voting
record is textbook in flip-flopping, and
Cranston. a top-notch campaigner, will
plaster it all over the media.
Three other senators in ILWU states—
Dan Inouye (D) of Hawaii, Bob Packwood
(R)of Oregon, and Frank Murkowski(R)of
Alaska—are also up for re-election, but none
looks likely to face a strong challenge.
How can ILWU members help turn the
scales in November? First, by registering to
vote and urging other members to register
if they haven't yet done so. (The International is doing a computer-mail campaign to
reach unregistered members. Help by word
of mouth!)
Second, by contributing to the ILWU
Political Action Fund, which channels
money to deserving candidates.
And third, by volunteering now to work
in one or more candidates' campaigns in
your home state over the next two months.
Your help is needed in phone banks, giving
out literature, and getting out the vote.
Check with your local or your district
council!

FUND RAISER—Members of ILWU Local 27, Port Angeles met recently with
Gov. Booth Gardner at a fund raising event for Rep. Dick Fisch of Port Angeles.
About 200 supporters were on hand. From left, Rep. Fisch; Raul Uranga, Local
27; Gov. Gardner; Local 27 dispatcher George Schoenfeldt; State Senator Paul
Conner, a member of Local 27; and Michael Caso, Local 27.

FROM THE
LABOR MOVEMENT
Auto mechanics strike to protest piecework
SAN FRANCISCO—Nearly 200 auto
mechanics and painters, locked out of their
jobs at three local dealerships on July 1, are
victims of a management squeeze that
seeks to squeeze more profit from the hourly rate charged consumers.
The lockout of 170 mechanics who're
members of Auto Machinists 1305 and 18
members of Painters 1176 were victims of a
dealership drive by San Francisco Auto
Center, European Motors and California
Porsche Audi to impose an old fashioned
piecework system of wages on Bay Area
mechanics, said J.B. Martin, area director
of Local 1305.
Mechanics and auto painters set up
picket lines at the three dealerships. Also,
about 80 members of Teamsters Local 665,
representing service and parts clerks, are
also on strike claiming the same three
dealers have failed to bargain in good faith.
Management demands a switch from an
hourly wage to a system based on how
quickly mechanics can repair cars. The
dealers also want a four tier wage rate which
would apply not only to new hires but to
current employees as well.
At the Auto Center and other dealerships, pickets are quick to remind service
customers that of the $60 an hour they're
billed for "labor," only $17 finds its way into the mechanic's wages.

"The dealers' line that they want to cut
consumers'costs is a con job," Martin said.
The service department of Ron Greenspan Volkswagen-Subaru has already implemented the piecework system and is
pushing to decertify Local 1305, Martin
said. The union, which maintains a picket
line at the dealer's Jackson Street site, has
filed unfair labor practice charges with the
NLRB.
"Management also wants to drop five
paid holidays and eliminate the current
union health plan," Martin said. "They
want to replace it with one that would leave
dependents of new hires uncovered.
"In essence, it's a speedup," Martin said.
"If you do the job right, you don't make any
money."
Another large city dealership, Boas
Motors, recently signed an agreement with
the Mechanics that contained no takebacks, and negotiations continue at 14
other dealerships employing 350 members
of Local 1305.
On July 8, Contra Costa County mechanics, members of Machinists Local 1173,
walked off their jobs to reject a piecework
demand.
And in Alameda County, members of
Auto Mechanics Local 1546 rejected the
dealers' final offer, and are preparing to
strike.

PORTLAND—About 6,400 members of
the International Woodworkers of America
(IWA) ended their six-week-old strike
against the Weyerhaeuser Co. July 25, ratifying a two-year contract that will reduce
their wages but give them a share in possible future profits.
On July 30, the other striking 1,100
Lumber, Production, and Industrial
Workers (LPIW) members in Aberdeen,
Longview and Snoqualmie ratified a contract similar to the one accepted by IWA
members.
IWA strikers in the Grays Harbor area
voted July 30 to remain off the job until 11
men fired by Weyerhaeuser for alleged misconduct during the strike are reinstated.
The strike started June 16 at 22 mills and
logging operations when the lumber products giant demanded $4.20 in wage and
benefits cuts.
Just before the settlement, 2,000 IWA
and LPIW members,their families and supporters held a rally on the capitol steps in
Olympia after a five-day "Save Our Community March" from Raymond and Aberdeen.
ILWU SUPPORT
After the contract expired May 31, the
company stuck to its proposals, and only
came to the bargaining table in mid July

when compelled to by a federal mediator.
The company's position prompted
unionists to set up what they called "spontaneous combustion- picketlines on the
Seattle docks in June which halted the
loading of Weyerhaeuser wood pulp by
ILWU Local 19 which refused to cross the
lines.
In Tacoma, Local 23 supported the
strikers by putting "a lot of our people to
work for a day or two," said Don Malgarini,
president of IWA Local 3-157.
ILWTJ's Columbia River District Council
voted full support to the strike at its June
21 meeting in North Bend. Canadian longshoremen refused to load lumber trucked
across the border by gyppo truckers to top
off a ship in BC.
Members of the AWPPW refused to
cross LPIW and IWA picket lines in
Everett, Cosmopolis, Longview and North
Bend,forcing the Weyco pulp mills in those
areas to shut down.
CONTRACT VOTE
The IWA ratification vote on the compromise contract was 2,833 in favor and
1,458 against. The contract provides for a
minimum wage for all company employees
of $8 an hour, but wages and benefits will
still be cut about $4 for many workers.
The contract also includes reduction in

PORTLAND—Delegates to the Colum
bia River District Council(CRDC)meeting
July 27 focused their attention on candidates running for the Oregon State Legislature in November and how best to utilize
the Council's legislative fund.
President Jeff Adams warned that the
"union's survival today depends on its
political arm.
Secretary Norman Lowery recalled that
in the past some council sessions were held
in Salem to add clout to lobbying on bills of
special interest, and "maybe we should
revive the practice."
Lobbyist John Olson introduced ILWU
Local 8 member Ron Hanson, who Olson
said "is interested in running for the
lobbyist's post when I retire.Hanson transferred to Portland from
Local 13 and holds a BA in biology and
advanced degrees in union strategy. He
served six years on Local 8's executive
board. its safety committee, and is on the
editorial board of Dock Talk.
In other actions, the Council:
• Opposed any increase in second and
third class postal rates.
• Agreed to take out advertising space in
the Voters Pamphlet to argue in favor of
Ballot Measure 11 (the homeowners and
renters property tax relief program).
• Called for improvements in nursing
home care and full support of Senior
Organizations and other groups working
for stricter regulation and inspection of all
convalescent homes, at both state and
federal levels.
• Commended the Association of
Friends in Silverton for its efforts to expose
nursing home abuses in Oregon. (See
Dispatcher, July 15.)
President Adams announced that Local
50 will hold its annual Labor Day picnic
again this year at Cullaby Lake, off
Highway 101 between Astoria and Seaside.
The next Council meeting will be held in
Local 50*s new hall in Astoria, Sunday,
August 31.

Local 4 joins port safety effort
VANCOUVER,Wa.—A new approach to
safety and accident prevention was unveiled at a meeting held May 15 at the Port of
Vancouver.
The meeting opened with a Proclamation
of Dedication to Safety signed by Port
Manager Byron Hanke, along with other
port officials. The meeting was the first in a
monthly series of meetings focussing on
safety. "It is not intended to replace the
regular Joint Accident Prevention Committee meetings, but are meant to augment the
JAPC with emphasis on Port operations
and dock side safety concerns,- according
to Jim Forbes, of ILWU Local 4.
Topics discussed included dock speed
limits, load limits, obstruction markings,
access warnings at Apple Dock and Pole
Shed #3, and safe working conditions at
Warehouse #5.
Local 4 was represented at the meeting
by safety committee chairman Don Weiss,
Darryl Taylor and Jim Forbes.

paid holidays from 12 to seven, elimination
of some vacation bonus pay and of company
payments to a medical insurance fund
reserve.
The company agreed to a limited profitsharing plan, with employees to receive 1/3
of any mill profit over 5%, up to $1.25 per
hour. Weyco also promised to reopen a
plywood plant in Klamath Falls and a
sawmill in Longview, putting 800 IWA
members back to work. Strikers in North
Bend and in Raymond will receive 21¢ an
hour wage increase, to make up for cutbacks when mills in those areas reopened
after long closures.
Although the strike took its toll on the
workers the company reported a 15% increase in second quarter profits—$68.4
million compared to $59.7 million a year
ago.
Some observers of the strike scene, including ILWU Local 12 Secretary Gene
Bailey, called TWA Region 3 leaders
"realists" for urging strikers to accept the
offer. "There was nothing else they could
do."
Others said Weyerhaeuser might "think
twice- before taking on the IWA again, in
view of the support received from other
unions.
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Forty years ago

The first industry-wide, territory-wide
sugar strike, which began almost 40 years
ago,effectively inaugurated the modern era
in history of Hawaii.
The strike broke the iron grip held by the
Big Five sugar corporations on economic
and political power in Hawaii. It established the trade union movement as a permanent part of territorial life. It marked
the beginning of the end of colonialism and
discrimination, and the emergence of
Hawaii's working people into full-fledged,
first-class citizenship.
The strike transformed a group of divided
and dependent workers into a solid union of
men and women who successfully challenged a discriminatory system of labor relations, and embarked on a tradition of
multiracial cooperation that has been the
hallmark of the ILWU in the islands to this
day.The union's victory "brought everyone
together," remembers Eddie Laps, now
president of Local 142. "There was no
longer the feeling that if you're Filipino,
you're lower class."
LESSONS LEARNED
Finally,the '46 strike laid the basis for the
emergence of the ILWU after World War II
as the pre-eminent union in Hawaii. The
lessons learned in sugar would soon be
shared with pineapple workers, who were
next to challenge the power of the Big 5,
and, later on, with hotel and tourism
workers. The power which the union gained
as a result of the strike, and its organizational strength, would soon be transformed
into a political movement which totally
changed the face of state government.
Prior to the strike, the territory's 25,000
sugar workers and their families were effectively the wards of their employers — living
on the plantations in rural slums under a
"perquisite" system where the companies
provided basic necessities — houses,stores,
utilities, medical care, etc. And a 47c per
hour wage virtually locked them into this
dependent relationship.
"The Big 5 controlled the whole state —
the politics, the economics, shipping, you
name it; they controlled everything,recalls strike veteran Yoshito Takamine.
"All the newspapers,the judges,the courts,
everything. So we had nothing to lose. We
didn't have homes, we didn't have cars, we
didn't have anything."
MODEST DEMANDS
In hindsight, the union's demands seem
modest — a 65' minimum hourly wage,a 40hour work week, a union school, and joint
administration of the perquisite system
(which included a union voice in the disposition of what ILWU Regional Director Jack
Hall said was a $25 million housing fund.)
But the demands, as expected, were rejected. A strike vote had been taken in early
August — 15,406-123 in favor — and on
September 1, every mill on every island
shut down.
The 1946 strike began one year after the
ILWU had signed its first contract with the
sugar growers — a contract which union
representatives conceded was -simply a
holding action- to give organizers time to
consolidate the union.
As the contract expiration date approached, it became clear that 1946 would bring a
showdown. "Both sides prepared to man
the trenches. There was no doubt a strike
was coming,- says historian Sanford
Zalburg."The union had to show its muscle,
the employers had to find out how strong
that muscle was,"
Previous strikes been broken with
relative ease. They had been limited to one
plantation or to one island. They were conducted along ethnic lines, permitting
employers to bring in some other ethnic
group as scabs. They were poorly organized. Evictions, police attacks or arrests
demoralized strikers quickly.
And so the 1946 strike loomed as the
severest test ever faced by the new union,
and the members entered the contest only
after months and months of preparation,
unprecedented rank and file unity, and support from all divisions of the ILWU and
much of the rest of the labor movement.
MULTIRACIAL LEADERSHIP
The ILWU had learned from these
mistakes. From the outset organizer Jack
Hall and International Secretary-Treasurer
Lou Goldblatt had insisted that the strike

Enjoined from engaging in mass picketing, striking sugar workers made the same point with massive daily parades.
would cover all islands and embrace all
ethnic groups. "There would be absolutely
no toleration for, say, different chapters of
Filipinos or Japanese, or what have you,"
Goldblatt later recalled."We went so far as
to lay down basic rules that as sugar units
were set up, the composition of the leadership had to be mixed."
A local-wide strike strategy committee
was put together, with representatives
from each plantation, as well as representatives from longshore, pineapple and miscellaneous ILWU units — laying the basis for
the powerful support later received by the
sugar workers. Each plantation had its own
strike strategy committee as well.
ENOUGH TO EAT
Enormous effort also went into making
sure that strikers and their families had
enough to eat and that other needs were
taken care of as well, strike veteran Yoshito
Takamine recalls. "We did about three
months' preparation. We had a housing
committee, a fishing committee, a gardening committee, a bumming committee. We
had people organizing recreation, sports,
and so on. Everyone had something to do."
There were communal vegetable gardens on
donated land, hunting groups, fishing
groups. So all of these activities really
brought people much closer together.
The threat of evictions, which had broken
other strikes, was nullified by the massive
numbers involved.
Finally, anticipating the importance of
keeping their own union members inform-

HONOLULU—July was filled with
ceremonies honoring the 40th anniversary
of the arrival of the Sakadas, the 6,000
Filipino laborers recruited by the Hawaii
Sugar Planters Association in 1946 to work
on the sugar and pineapple plantations.
Most of the Sakadas were single men,but
450 of them brought their wives and children. All of them expected to work awhile
and then return to the Philippines.
But they arrived in Hawaii in the middle
of the 1946 Sugar Strike, and chose to join
the growing and militant union movement
as full participants in the fight for economic
justice and political freedom.
Hawaii Governor Ariyoshi declared 1986
the Year of the Filipino Sakada and formed
a Governor's Committee to hold celebrations on all islands.
Juan Trinidad, who attended the July 5
ceremony at Molokai's Kaunakakai School,
was 18 years old when he arrived in Hawaii
40 years ago. He carried a small wooden box
packed with his worldly possessions. He
has come a long way and he knows he owes
it to the union.
"It is a great honor and privilege to speak

ed, and waging a serious battle for public
support, the union mounted an elaborate
publicity campaign, under the direction of
Information Director Bob McElrath. The
ILWU purchased radio time and newspaper
ads as well as establishing a network for
disseminating information throughout the
plantations.
GENEROUS SUPPORT
Sugar workers' appeals for assistance
received a generous response. ILWU Local
6 warehouse workers at C&H,in Crockett,
pledged not to handle any Hawaii sugar
harvested or shipped by scabs. Contributions from other ILWU locals, and from
other unions came to more than $18,000.
Even Cuban sugar workers contributed
$2,000.
The strike, McElrath said was 100% effective almost from the outset. Both sides
had predicted a long haul, and they were
correct. Negotiations sputtered along,
grinding to a complete halt after about six
weeks.
With an entire crop wilting in the field,
ILWU mass pickets at each plantation
prevented employers from sending their
supervisors into the fields to irrigate. In
mid-September, the employers sought and
won an injunction restraining such mass
pickets. "If we can't picket, we won't
picket,- Hall said. "Instead, we'll have
parades."
The union called a mass meeting across

in behalf of the ILWU—in which most if not
all the 1946 Sakadas have been members or
are still members of this great union,"
Trinidad said. "I say it is a great union
because of its contributions to economic
and social justice in this great State of
Hawaii Nei, Through hard struggles and
sacrifices, the ILWU succeeded in uniting
the long exploited sugar workers, pineapple
workers, longshore workers, and other
workers. The ILWU has succeeded in
uniting all ethnic groups into one body,and
to me that is what I cherish the most, we are
brothers and sisters in the ILWU.
Maui Sakadas were honored July 4. The
Kauai and Molokai celebrations were held
July 5, Hawaii Island's event was held July
11; Lanai's on July 12. The ceremonies
ended with a banquet on Oahu on July 13 at
the Ala Moana Americana Hotel.
Local 142's Oahu Division Director Jose
Corpuz was a member of the Governor's
Committee, and "a lot of our rank and file
guys were involved in organizing the
ceremonies,- according to Voice of the ILWU editor Mel Chang.

the street from the courthouse and 2,000
strong, marched through town, around the
homes of people alleged to be strikebreakers,and around the mill. It was a show
of strength and nobody could miss the
point. Every morning union members
gathered as though for army roll call. There
was a head count to make sure they could do
about it. Nobody was AWOL.
The daily parades, Takamine remembers,
"really helped focus attention on the plight
of the workers, and on their unity. So from
that standpoint we had nice rallies, and
parades, and people really turned out —
with lots of fun and enthusiasm."
ROLE OF SAKADAS
Their solidarity was never more
dramatically illustrated than when 6,000
Filipino sugar workers — the "Sakadas
brought over by the Hawaii Sugar Planters
early in 1946 — refused to cross picket lines
and instead became among the staunchest
supporters of the union.
Federal Mediator Stanley White, around
six weeks into the strike, threw up his
hands and charged the Hawaii Sugar
Planters Association with maintaining a
"public be damned" attitude. He was
replaced by two new mediators sent out by
the Department of Labor — Nathan P.Feinsinger, from the University of Wisconsin
Law School, and Joe Coe, a Wisconsin attorney—who began knocking heads
together in earnest.
Feinsinger immediately moved bargaining from HSPA headquarters to the Moana
Hotel, and pushed the parties into round
the clock talks. Settlement was reached on
November 18, after 79 days.
The agreement was in nearly all respects
a union victory. It provided for a 22 month
contract with wages ranging from 70.5
cents to $1.38 and an end to the perquisite
system. The agreement continued the
48-hour work week. The union failed in its
bid to get a union shop, winning instead
continuation of the irrevocable dues check
off system.
Even the employers—tasting real defeat
for the first time in generations—conceded
that the union had won big."When you netted it out—the plusses and minuses—what
the union got out of it, it got organized."
said John Murphy, Castle & Cooke's representative on the negotiating committee.
Deeper, however was the psychological
effect. The strike had "created a general
awe of union power on the part of workers,
employers and the public,- said the
Employers Council research director Phillip
Brooks. -For the first time in Hawaiian
history the employers had been soundly
and definitely thwarted. The psychological
value of this display of defiance of the
employers could not fail to add immensely
to union power.-
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Dick Groulx, led
Eastbay AFL-CIO

At the Bridges 85th celebration—Nikki Bridges and Jim Herman helped Harry cut the cake; at right, greetings from
Local 142 President Eddie Lapa.

'A family affair'

ILWU honors Bridges on 85th birthday
SAN FRANCISCO—Some 350 ILWU members, public officials, family, friends and well-wishers from all over the west
coast turned up on the evening of July 15 at the Cathedral Hill
Hotel for an 85th birthday party for Harry Bridges,sponsored
by the International.
It was an easy-going family affair, which dearly moved the
ILWU International President Emeritus, who led the union
from its formation in 1934 to his retirement in 1977.
ROYALTY'S REAR END
Speeches were few and brief, highlighted by a remembrance
of Bridges' Australian boyhood recounted by his wife, Nikki;
"When Harry was a little boy his mother (who was from
Dublin)used to send him to the post office to mail some letters,
and she would never allow him to use anything but a penny
stamp, which bore the shield of Australia. So Harry would have
to paste these stamps all across the front and down the side and
turn the envelope over and paste some more stamps on it in
order to make the appropriate amount. Well, one day he asked
'mama, why can't I buy a shilling stamp. And she replied that
the shilling stamp bears the face of British royalty and
have
no son of mine licking their rear end!"
"We are all Harry's students," said International President
Jim Herman, who chaired the brief program. "This occasion

simply provides us with an opportunity to say, from all the
members of this union,that we reaffirm all the things that you
stood for."
Gifts included a television set,a VCR and a selection of tapes,
a camera and accessories,and two round-trip tickets to Hawaii.
Other greetings were delivered personally by Jack Henning,
executive secretary of the California Labor Federation; Walter
Johnson,secretary-treasurer of the San Francisco Labor Council; retired Teamster leader Jack Goldberger; by Paul Dempster, president of the Sailors' Union of the Pacific; former San
Francisco Mayor Joe Alioto; and by PCPA President Nate
DiBiasi on behalf of Los Angeles Mayor Tom Bradley. Other
guests included Bridges' son Robby and his daughter Kathy,
all the members of the ILWU International Executive Board,
numerous public officials, and local labor leaders, as well as a
sizeable number of ILWU members and pensioners who came
to town for the occasion.
The evening concluded with brief remarks by Bridges,recalling his youth, his experiences as a seaman, and his early experiences in the US labor movement."All I ever wanted was a
job," he said," and it occurred to me that the best way to have
this was for everyone to have the same thing. That's where this
slogan,'workers of the world unite,' made sense to me, and 1
tried to follow that, for better or worse."

Glenn Ackerman, Local 10
Glenn R. Ackerman, longtime officer of
ILWU Local 10 died of cancer last month.
He was 67.
Ackerman, who retired on disability in
1977, was first elected vice president of
Local 10 in 1965. He went on to become a
local trustee and delegate to the ILWU
International Convention and Longshore
Caucus. In 1970, he was elected as secretary-treasurer of Local 10.
Before joining the ILWU, Ackerman,
born in Spokane, Washington, sailed as a
merchant seaman member of the National
Maritime Union. He also served in the US
Army during World War II and worked as a
laborer on the Grand Coulee Dam.
He was also a former member of the
Bridge Builders and Pile Drivers Union
Local 34 in San Francisco.
He is survived by his wife, Rosemary, of
Tiburon; his daughter, Leslie, and son,
George, both of San Francisco.

SCHOLARSHIP WINNER—Andrea
Munson stands between her parents,
John and Katherine Munson of Standwood, Washington, with her $1,000
ILWU Local 32 scholarship check.
The scholarship, in its second year, is
provided by Stevedoring Services of
America and Local 32's Sports Committee. Next year two $1,000 awards
will be made. Andrea is a senior
English major at the University of
Washington.

PEOPIAE
Local 6 unit helps cancer victim
OAKLAND—About 200 people attended
a fundraising party at the ILWU Local 6
hall here on July 12 and raised $4,200 to
help sister Shirley Jones pay the medical
bills in her fight against pancreatic cancer.
Shirley has retired on disability from her
job at Cutter Laboratories.
A large buffet of barbequed ribs, chicken
and smoked turkey with all the trimmings
was served. It was prepared by the
Brougham Cruisers Racing Club and
Shirley's friends and co-workers.
The Soul Survivors musical group performed and other entertainment included a
fashion show by Tommy's Boutique and a
Lingerie Fashion Show by Local 6 member
Chris Ellison.
COMMITTEE
The benefit was organized by committee
members A. F. Duerod (chair), co-chairs
Madelyn Clayton, who came up with the
idea for the party, and Mary Alice Bynum,
and Otis Sangster (ticket coordinator).
The committee, with the help of Local 6
business agents Mort Newman, Victor
Pamiroyan, Joe Lindsay and Jim Ryder
managed to get various Local 6 houses and
other companies to donate food, refreshments, tickets, even chauffeured limo service to bring Shirley and her family to the
event.
Bynum said the idea to sponsor a fundraising party for Shirley came up "about 6
weeks ago. We thought it might be nice to
maybe put the word out that we could get
together to help Shirley out. The idea just
caught on."
Tickets to the event cost $10 for adults
and $2.50 for children under 12,and Debbie
Wilkins,Sherri Vieria and Sue Illiff acted as
bankers for the event. The $4,200 was
presented to Shirley during the party.

HAYWARD,Ca.—Richard Groulx, recently retired as secretary-treasurer of the
Alameda County Central Labor Council,
died suddenly on August 16 of a heart ailment. He was 61.
"It's an terrible shock," said ILWU International President Jim Herman. "Dick
Groulx was one of a kind. He was a really decent man, a tremendous leader, who gave
the labor movement his whole life. It is a
tremendous loss for all of us,"
Born in New York, the son of a skilled
mechanic who was later fired for helping
organize for the United Auto Workers,
Groulx went to work as an organizer for the
culinary workers in Hawaii after World
War II after his discharge from the
Marines.
Returning to the mainland in 1948,
Groulx went to work as an organizer for
Teamsters Local 588,and subsequently, as
a business representative of Office Workers
Local 29. He was elected assistant secretary-treasurer of the Alameda Labor Council in 1956,and served in that capacity until
1968 when he was elected secretarytreasurer,
There were few struggles in Bay Area
labor over the last 40 years in which Groulx
did not play a major role. He took the leadership, for example, in carrying Alameda
County against the 1958 right-to-work initiative, and the subsequent consolidation
of Alameda County COPE as one of the
strongest labor political organizations in
the country. He was led such landmark
struggles as the University of California
negotiations in 1972 and the 49-day county
workers' strike in 1976. He was an early
supporter of the farm workers, and led the
Council to become the first such group to
oppose the War in Vietnam.
ANTI-APARTHEID
More recently, Groulx organized and
helped lead two ILWU-AFL-CIO-Teamster
civil disobedience demonstrations in front
of the San Francisco offices of South Africa
Airways,in protest against apartheid.
-Dick also played a major role in cementing the good relations between the Council
and the ILWU," Herman said. "He was a
good friend of ours and we will never forget
him."

ILWU Softball Tourney
SACRAMENTO—The call is out for
ILWU locals to send teams to compete in
this year's ILWU Invitational Softball
Tournament at the Elk Grove Softball Complex on September 20-21. The deadline for
entries is September 12.
Tournament coordinator Jim Facio, of
Local 17, expects to have 20-25 teams with
15-man rosters in this year's event,from up
and down the coast. Contact Jim at 7429
Muirfield Way, Sacramento, CA 95822, or
(916) 391-3673 (after 5 p.m.).

Dockers, Widows
on Pension List

Local 6 Cutter Lab steward Mary Alice
Bynum with Shirley Jones.

Local 12 leader injured
NORTH BEND—Local 12's acting president Buck Buchanan, a crane driver on the
Coos Bay waterfront, was critically injured
in an accident on the Coos Bay waterfront
June 22.
The accident occurred when Buchanan,
on orders of a barge foreman, was attempting to move a truck to a different location on
the barge. The boom buckled and the truck
came down on the cab of the crane,crushing
it and almost killing Buchanan.
He suffered a fractured skull, broken ribs,
a broken collarbone, hearing and vision impairments and other injuries.

SAN FRANCISCO—Following is the
August, 1986 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 8,Portland: Darrol C. Carse, Leo
P. Owens, Richard Seagren; Local 10,
San Francisco: Carl J. Smith, Hiroshi
Tsuyurnine, Walter Wilson; Local 12,
North Bend: Ervin Erickson, Horton L.
Hightower; Local 13, Wilmington:
Richard Bean, Earl B. Bell, Paul L.
Biller, Jerry B. Duran, Cornelious
Lockhart, John Toman.
Local 19, Seattle: Donald E. Thornton; Local 21, Longview: Ronald R.
Coulombe,Samuel K. Haluapo, Frank J.
KaFisch, Rea S. Mitchell, Edwin W.
Scott; Local 23, Tacoma: Elmer F.
DePaul, Walter G. Kilby; Morris Petersen; Local 34, San Francisco: John L.
Lopipero, Robert Marsh; Local 40,
Portland: Emanuel J. Augustyn; Local
92, Portland: Harold E. Harms.
* The widows are: Laverna Alvarez
(Manuel, Local 13); Roberta Christiansen(Carl, Local 98; Ruth Ferrera(Victor,
Local 10); Marie Figoni(John, Local 10);
Thresa Johnson (John, Local 24);
Victoria Leary (William, Local 10);
Matilda M.Mahan(Fred,Local 19); Jene
Merritt (Charles, Local 19); Donna K.
Muir (Warren, Local 13); Clara Pope
(Archie, Local 19).
* Names in brackets are those of
deceased husbands.
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ILWU Washington State primary recommendations
Following are the recommendations of the ILWU
Puget Sound District Council for the Tuesday,
September 16, 1986 primary elections.

National Office
Brock ADAMS(D)
US Senate
US House of Representatives
Reese LINDQUIST (D)
District 1
Rep. Al SWIFT(D)
District 2
Rep. Don BONKER(D)
District 3
Rep. Tom FOLEY (D)
District 5
Rep. Norm DICKS(D)
District 6
Rep. Mike LOWRY (D)
District 7
David GILES(D)
District 8

State Supreme Court
Justice James DOLLIVER
Justice Fred DORE
Justice Robert UTTER

Position 1
Position 2
Position 3

State Senate
Christenia ALDEN (D)
Dick GOLOB(D)
Rep. Bill SMITHERMAN (D)
Sen. A.L. RASMUSSEN (D)
John HALE(D)
Sen. Frank WARNKE(D)
Sen. Al WILLIAMS(D)
Sen. Brad OWEN (D)
Sen. Ray MOORE(D)
Sen. George FLEMING(D)
Sen. Larry VOGNILD (D)
Sen.Jim McDERMOTT(D)
Sen. Rick BENDER(D)
Dr. Warren APPLETON(D)
Sen. Nita RINEHART(D)

District 8
District 15
District 26
District 29
District 30
District 31
District 32
District 35
District 36
District 37
District 38
District 43
District 44
District 45
District 46

State House of Representatives
District 1
Position 1
Position 2
District 2
Position 2
District 3
Position 1
Position 2
District 4
Position 2
District 6
Position 1
Position 2

Rep Nancy S. RUST(D)
Rep. Grace COLE(0)
Rep. Ken MADSEN (D)
Rep. Bill DAY(D)
Rep. Dennis A. DELLWO(D)
Sally JACKSON(D)
Jan POLEK (D)
Darrell BAILEY (D)

District 8
Position 1
District 9
Position 1
District 10
Position 1
Position 2
District 11
Position 1
Position 2
District 15
Position 1
Position 2
District 17
Position 1
District 18
Position 1
District 19
Position B
District 20
Position 1
Position 2
District 21
Position 1
District 22
Position 1
Position 2
District 23
Position 2
District 24
Position 1
Position 2
District 25
Position 1
Position 2
District 26
Position 1
Position 2
District 27
Position 1
Position 2
District 28
Position 1
District 29
Position 1
Position 2
District 30
Position 1

Jim JESERNIS(D)
Ken CASAVANT (D)
Keith WILSON (D)
Rep. Mary Margaret HAUGEN(D)
Rep. June LEONARD (D)
Rep. Eugene V. LUX (D)
Rep. Margaret RAYBURN(D)
Rep. Forrest BAUGHER (D)
Rep. W. Kim PEERY (D)
Frank LAMBERT(D)
Rep. Bob BASICH (D)
Bev BUTTERS(D)
Barbara HOLM (D)
Rep. Katherine ALLEN (R)
Rep. Jolene UNSOELD(D)
Rep. Jennifer BELCHER(D)
Danny O'TOOLE(D)
Rep. Richard E. FISCH (D)
Rep. James E. HARGROVE(D)
Rep. George W. WALK(D)
Rep. Daniel K. GRIMM(D)
Ron MEYERS (D)
Wes PRUITT(D)
Rep. Ruth FISHER(D)
Rep. Art WANG (D)
Rep. Shirley J. WINSLEY(R)
Rep. P.J. GALLAGHER(D)
Rep. Brian EBERSOLE(D)
Dee ROSE(D)

District 31
Position 1
Position 2
District 32
Position 1
Position 2
District 33
Position 1
District 34
Position 2
District 35
Position 1
Position 2
District 36 a
Position 2
District 37
Position 1
Position 2
District 38
Position 1
Position 2
District 39
Position A
Position B
District 40
Position 1
Position 2
District 41
Position 1
District 42
Position 1
Position 2
District 43
Position 1
Position 2
District 44
Position 1
Position 2
District 45
Position 1
Position 2
District 46
Position 1
Position 2
District 47
Position 1
District 49
Position 1
Position 2

Rep. Mike TODD(D)
Rep. Ernest F. CRANE(D)
Rep. Joanne BREKKE(D)
Rep. Dick NELSON (D)
Rep. Lorraine A. HINE(D)
Rep. Georgette VALLE(D)
Rep. Doug SAYAN(D)
Rep. Max VEKICH(D)
Rep.Seth ARMSTRONG(D)
Rep. John L. O'BRIEN(D)
Rep. Gary F. LOCKE(D)
Rep. Richard KING (D)
Rep. Pat SCOTT(D)
Rep. Karla WILSON (D)
Dr. Art SPRENKLE(D)
Harriet SPANEL (D)
Rep. Patrick R. McMULLEN (D)
Bob ROSENBERG(D)
Rep. Dennis BRADDOCK(D)
Rep. Pete KREMEN(D)
Rep. Janice NIEMI(ID)
Rep.Jesse WINEBERRY(D)
Maria CANTWELL(D)
Rep. Paul H. KING(D)
Roger SALISBURY(D)
Rep. Louise MILLER (R)
Rep. Martin J. APPELWICK(D)
Rep. Ken JACOBSEN (D)
Rep. Michael PATRICK(R)
Rep. Joseph E. KING(D)
Rep. Busse NUTLEY(D)

Important notice on MU Political Action Fund
Delegates to the 26th Biennial Convention of the ILWU,meeting in San Francisco, California, April 15-19,1985,amended Article X of the International Constitution
to read as follows:
'SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively of voluntary contributions. The union will not favor or disadvantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will a member be required to pay more than his/her pro
rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which the voluntary contributions are put will be made to the
International Executive Board.
'The voluntary contributions to the Political Action Fund shall be collected as follows:
'Sixty cents(60C)of each September's per capita payment to the International Union shall be diverted to the Political Action Fund where it will be used in connection with Federal,state and local elections. This 60C deduction is a suggestion only, and individual members are free to contribute more or less than that guideline suggests. The diverted funds will be contributed only on behalf of these members who voluntarily permit that portion of their per capita payment to be used for that purpose.
'Each June,July and August,each dues paying member of the union shall be advised of his/her right to withhold the 604: payment or any portion thereof otherwise
made in September. Those members expressing such a desire, on a form provided by the International Union, shall be sent a check in the amount of60C or less if they
so desire, in advance of the member making his/her dues payment to the local union for the month of September.
'Those members who do not wish to have any portion of their per capita payment diverted to the Political Action Fund, but who wish to make political action contributions directly to either the Political Action Fund or to their local union, may do so in any amounts whenever they wish.'
Members of the ILWU who wish to contribute more than 60C may do so by sending a check in the desired amount, made out to the ILWU Political Action
Fund, directly to the international Union.

More than NO

Less than 60C

I wish to contribute more than the minimum voluntary contribution of 60 cents to the ILWU Political Action Fund. Enclosed please find my check for

I do not wish to contribute the entire 60C to the
ILWU Political Action Fund. I will contribute
I understand that the International will send me a
check for the difference between my contribution
and 60t prior to September 1, 1986.

No contribution
I do not wish to contribute to the ILWU Political
Action Fund. In order to ensure that no portion of my
dues payment is allocated to the Fund, and
recognizing that I have no obligation whatsoever to
make such a contribution, the International will
send me a check in the amount of 600 prior to September 1, 1986.

signature

name

name

address

address
address
Local If

Loud If

return to:
ILWU
1188 Franklin Street
San Francisco, CA 94109

return to:
ILWU
1189 Parkin Street
San Francisco, CA 94109

Local If

return to:
ILWU
1199 Franklin Street
San Frencisco, CA 94109
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Dispatcher interview with Dr. David Smith

An epidemic of drug abuse — triggered by the easy availability of a powerful and often deadly form of purified
cocaine—is sweeping the country, experts say. No longer restricted to the
world of rock stars and ballplayers, on
one hand, or hard core street users on
the other, cocaine abuse is increasingly
widespread at the workplace, raising
serious safety and health issues, as well
as complex labor relations issues.
The following interview with Dr. David
Smith, a nationally recognized expert on
drug abuse, was conducted on August
10. Smith, who has worked closely with
the ILWU-PMA Employee Assistance
Program is research director of the
Merritt-Peralta Chemical Dependency
Recovery Hospital, and Associate
Clinical Professor of Toxicology at the
University of California.
The interview was conducted by
George Cobbs, Northern California
Director of the ILWU-PMA Employee
Assistance Program, and Dispatcher
editor Daniel Beagle.

McDonalds, and get more or less the same
thing, maybe not quite the same quality,
but it's certainly a hamburger. Not
everyone has a backyard barbecue, or
wants to take the trouble. But everyone can
go to McDonalds and get a burger. It's
more or less the same thing— crack has
taken a very powerful drug and made it
available to a mass market. It's the same

product—just a different delivery system.
What does crack do?
It can kill you. There has been a substantial increase in fatal overdoses since around
1977 and 1978 when the stuff became
available and fashionable.
It can act in several different ways. What

What's the typical course of the
disease?

Are we dealing with hysteria, or do
we have a real epidemic on our hands.
Oh,it's the real thing all right. While this
new form of cocaine really first came into
heavy use on the east coast, its spread out
here very rapidly, and is taking root. It's
everywhere. I've seen ten year old kids with
severe addiction problems.
When I started in this field 20 years ago.
coke was hard core street drug. In the '70s it
became a very fashionable rich man's drug.
But all that's changed. First of all prices are
way down because of the glut on the
market. It's like a tidal waye.So we're at the
point where two or three school kids can put
ten bucks together and get pretty high.
Second, this new form of coke, which we
call crack, is much more powerful. and
becomes very addictive very rapidly. The
abuser will follow a pretty classic pattern of
needing more and more and will be into the
rent and grocery money pretty quickly. But
the economics of it means that you can get
started for a lot less of an initial investment.
You don't have to buy a gram of cocaine for
S100. You can get pretty high for S10.
Finally, there's a whole new style of use
which is much more acceptable to people
who don't think they're addicts. It parallels
acceptance of free-basing cocaine. People
don't want to fool around with needles—itt.
dirty, its dangerous, its associated with
hard core use. But smoking is ok, even
though it has the same physical effect, that
is, getting the drug into your blood stream a
whole lot faster.
We have a parallel epidemic of drug use at
the work place. For a long time coke has
been epidemic, to a degree,among people in
fast-paced jobs, lawyers, doctors, advertising people. But the new price structure has
made it much more accessible to blue collar
workers. It relieves the tedium. It doesn't
give off an odor like pot. It gives you the illusion of being able to work faster and better. It's become kind of a social ritual, a way
of celebrating a promotion, for example, or
simply cranking up after lunch.
So what it all adds up to is a dramatic increase in abuse and addiction and some
very serious health problems. Some
research points to a tripling of cocaine
related heart attacks between 1981-85, and
a tripling of cocaine-related emergency
room visits.
What is crack?
For years, most cocaine users snorted it,
which simply means inhaling it and absorbing it through the capillaries in the nasal
passages.Some more "sophisticated- users
refined their coke to produce a free-base cocaine that could be smoked, which meant it
could get into the blood stream a lot faster,
producing a quicker and more powerful
rush. Now we have a simple, easy refining
process that produces cheap, smokable cocaine that has already been "base-ified.That's what we call crack.
I often compare it to cooking a hamburger. There are people who have a
backyard and a barbecue grill—they go out
and buy the meat and the charcoal, they
season it, they stand around while the coals
get just right, and they have a pretty good
hamburger.Then there are people who go to

you get is a sudden stimulation at the nervous system which can cause convulsions,
followed by collapse of the respiratory
system.
Or, the same sudden stimulation can
disrupt the nerves that regulate the heart
beat, causing irregular beat called arrythmia. The most serious arrythmia, ventricular fibrillation, can lead to cardiac arrest and almost instantaneous death.
Or you may have a sudden increase in the
rate of the heart beat, requiring more oxygen, while blood vessels that carry oxygen
to the heart become narrow. A section of the
heart muscle can be starved of oxygen and
damaged, a situation called myocardial infarction—a heart attack.
Or finally, a suddenly stimulated heart
beat can rapidly increase blood pressure,
which can burst a blood vessel in the brain.
The result is an intercranial hemorrhage—a
stroke.
So the important thing about all this is
that a single instance of high dosage, a
single episode,can be fatal. It can happen to
the healthiest heart in the world, at any
time.

Everyone in America wants to do
something about the increasing use of
drugs. "It's a plague,- says Pat Schroeder
D-Colo.). chair of the House civil service
subcommittee.
-But the establishment of wide-scale,
random testing of employees where there is
no indication of drug use, as President
Reagan appears to be suggesting, could
make a bad situation even worse.'• Such
random testing, Schroeder says is "costly
and useless, it violates constitutional protection against unreasonable search and
seizure, as well as common expectations of
privacy.••
STAMPEDE
Deeply concerned about the toll of ruined
lives, injuries and deaths caused by what
appears to be an epidemic of drug abuse at
the work place, many unions are also
similarly concerned that the current
stampede toward tough legislation and
massive drug testing threaten the rights of
employees and raise serious questions affecting collective bargaining relationships.
Most important they are deeply concerned about the accuracy of the drug tests
which an increasing number of employers
seem to view as a cure-all.(Some 25% of the
Fortune 500 now maintain such drug
testing programs.)
Recent studies,for example,indicate that
one of the most widely used urinalysisbased drug tests—the EMIT system— produces false positive rates of between 5 and
20%. If, for example, all federal employees
were tested in one year,somewhere between
140,000 and 50,000 of them could be falsely
branded as drug users. Even the more
sophisticated and much more accurate gas
chromotography test requires absolutely
rigid lab procedures, which are not always
followed.
"The technology simply doesn't support
massive random testing," says George
Cobbs, Northern California Coordinator of
the ILWU-PMA Employee Assistance Program. "And inaccurate testing is worse
than no testing at all. A false positive test
can destroy a person's reputation, his or her
ability to ever get a job again. And a false
negative simply discredits the entire process.
POLICIES ESTABLISHED
ILWU Local 142,in Hawaii, was recently
confronted by a demand for random drug
screening by one employer,C. Brewer & Co.

After considerable discussion with legal
and medical experts, the local executive
committee established a policy which laid
down some basic guidelines:
"The ILWU does not in any way support
or condone the use of illegal drugs or the
abuse of legal drugs, such as alcohol. Every
worker has an obligation to his her fellow
employees to come to work in a condition
that does not endanger other workers and
himself or herself
"At the same time, the union has an
obligation to protect its members from the
potential abuses of management in the
establishment and implementation of any
susbtance abuse screening program, and
from any flaws in a program which may
arise because of technical reasons. Also,the
union, on behalf of the members, has an
obligation to protect the collective bargaining agreement.
Acting under those guidelines, the local
succeeded in winning agreement by the
employer to abandon the idea of random
testing, and establishing a system of
testing upon probable cause, based on
specific criteria.
ILWU-PMA POLICY
The ILWU longshore coast committee
and the Pacific Maritime Association
established similar policies a year ago:-The
intent is clearly not to discriminate or incriminate but to further reduce the hazards
in the workplace which result from the use
of alcohol and/or drugs,- according to a
policy statement issued in October, 1985.
The parties agreed that all applicants for
"13- registration shall be subject to
urinalysis as part of their physical exam,as
well as all "AC-registered longshoremen applying for skill training. Such tests shall be
administered under the highest technical
standards, including use of more than one
method in the event of a positive reading,
and strict confidentiality.
At the same time, the ILWU and PMA
have expanded the Employee Assistance
Program, negotiated in the 1978 agreement
to deal with alcoholism, to include drug
treatment. Employees specifically charged
with working under the influence of drugs
or alcohol continued to be protected by the
grievance procedure,and remain eligible for
the extensive rehabilitative services—including detoxification, counselling and aftercare—under the Employee
Assistance Program.

It's highly addictive for a certain group of
the population. There are a large number of
people who will use crack once and—if they
live—never use it again. They simply don't
like how powerful it is, or they get some
good information about it, or whatever.
But people are going to become addicts—
meaning they lose control and continue to
use it without regard to its bad effects—do
so very quickly, often within a month.
We're trying to figure out how to identify
those people in the population who are
susceptible. We suspect that people with a
strong family history of alcoholism, for example, have a stronger possibility of becoming addicted. There are complex susceptibility factors—biology, environment,
family, and so forth. There's more and more
evidence of a biological predisposition to
addiction.
I had a patient recently who was introduced to crack at a party celebrating the
end of his apprenticeship, and his elevation
to full union status. He celebrated by
freebasing with his fellow employees. Three
months later he had lost 50 pounds,screwed
up his job, his family, and so forth. It was
just like pushing a button and he was goriL

What's your approach to treatment.
We find that the greatest success is with
the programs which base themselves on the
Alcoholics Anonymous approach, total
abstinence and a great deal of support in
various forms. You have to stop using it,
first of all, and that's very difficult to do
And the AA approach, with it's twelvt
steps, and its continued aftercare, really
follows people through that process. It is
next to impossible to separate these pm,
blems, because so many drug abusers are
also alcoholics.
On the other hand, coke addiction has its
own specific problems and its own specific
language. So it becomes very important for
these Employee Assistance Programs to be
aware of cocaine addiction and learn how to
be able to handle it. The ILWU-PMA program is a tremendous example of an
alcoholism-based program which has expanded to deal with drugs very successfully.
There are still some employers who will
resist it—they feel they can understand and
deal with drunks, but drugs are illegal, and
so forth. But it's a huge problem that's staring them in the face and they can't simply
walk away from it.

Seminar Correction
In our July issue, The Dispatcher incorrectly said that ILWU Local 32 of
Everett would be hosting the Longshore
Safety Seminar scheduled for October 23
(see page 7, July 15 issue). Local 23 of
Tacoma will be sponsoring the seminar.
Robert Brown, of Local 23, will be cochair, and can be reached at (206)
383-2468.

