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In San Francisco

Labor joins
Rev. King
celebration
SAN FRANCISCO— The Rev. Martin

Luther King Jr.—a crusader for equality
and apostle of non-violence—was a true
American hero. Rev. King identified closely
with the labor movement—he died, after all,
while lending his support to striking Mem-
phis sanitation workers in 1968.
Next month, a united San Francisco Bay

Area labor movement is joining the rest of
the community in a week-long celebration
of the first observance of Rev. King's birth-
day as a national holiday.
Theme of the AFL-CIO union participa-

tion will be "America Honors an American
Hero." While most Americans know that
Rev. King was killed on April 4, 1968, few
understand that he was there to lead a non-
violent demonstration of sanitation
workers, members of AFSCME Local 1173,
demanding a decent contract with the city
of Memphis.

Government. business, labor, the schools,
and all major religious groups will sponsoV
their own observances during the week of
January 15-20. culminating in a massive,
united march up Market Street on Monday.
January 20. Over 100,000 participants are
expected.
Marchers will assemble at 2nd and

Market at 10 a.m. and start the march at 11
a.m. sharp. A rally at Civic Center will begin
at 1 p.m.

LABOR BREAKFAST
As labor's part of this observance, the

ILWU, Teamsters and AFL-CIO are spon-
soring a trade union breakfast on Wednes-
day, January 15. A speaker of national
stature will be on hand. The event will take
place at the San Francisco Masonic
Auditorium, 1111 California Street (bet-
ween Mason and Taylor). at 8 a.m.
Tickets are $15 individually, but the com-

mittee is hoping that each local will, if at all
possible, purchase a table for ten, at a cost
of Si 50. Proceeds will go to a Martin Luther
King, Jr., Scholarship Fund, to be ad-
ministered by the San Francisco labor
movement.
Chairman of the King Birthday Obser-

vance Ceremony is Rev. Cecil Williams of
Glide Memorial Church. On the executive
committee are ILWU International Presi-
dent Jim Herman and Northern California
Regional Director LeRoy King; AFL-CIO
Labor Council Secretary-Treasurer Walter
Johnson; IBT Joint Council 7 Trustee
Robert Morales; and ILGWU International
Vice-President Mattie Jackson.

Kerr clericals
see page 3

Chile dockers
see page 7

"The nation's labor law no longer pro-
tects workers' rights to organize into
unions, and to engage in collective
bargaining. It has become a millstone
around our neck.

"Our inability to get neutral and
fair enforcement has become a mat-
ter of life and death for us. We need
to develop a long-term perspective
on our relationship to this fundamen-
tal piece of legislation."

"What are we going to do to defend
ourselves?"

Sugar aid
bill passes
both houses

WASHINGTON, DC—Following the
strong lead of the House of Representa-
tives, the US Senate has defeated an effort
by the big industrial sugar users to gut the
US sugar program.

The Senate vote, which came last month
on a motion to table the users' floor amend-
ment, upheld the program by a thumping
majority of 60 to 32. It is guaranteed that
the domestic industry will continue to
receive a minimum loan support of 18c a
pound, unless the entire farm bill is vetoed
by President Reagan, which is now highly
unlikely.

At presstime, the House-Senate confer-
ence agreement on a 1985 farm bill, which
contains the program, is about to go to the
floor of each house. Passage is practically
certain.

Of the 10 Senators from ILWU states,
seven voted right on sugar. Republican
Senators Slade Gorton (a co-sponsor of the
users' amendment) and Dan Evans of
Washington, and Bob Packwood of Oregon,
voted wrong.

NO COST
Apart from the vote on the price support,

the sugar industry obtained new language
in the Senate bill that will require the
Department of Agriculture to administer
the program at no cost to the federal gov-
ernment. This language was retained in con-
ference. This was a crucial gain, because the
Department had announced in September
that it would allow far too much sugar to be
imported from abroad over the next year.

This decision was a serious threat to
sugar producers. It would have caused a
serious decline in domestic prices. Also,
though goverment loans would still have
been available to growers under the sugar
program, they would have been forfeited in
larger numbers, costing taxpayers money
and increased Congressional opposition.

TIGHTENED UP
"The new language guarantees that the

quota will be tightened up," said ILWU
Washington Representative Mike Lewis.
"This means that by 1987 at the latest the
program will again operate as it is supposed
to — at no cost in tax dollars and at a market
price that keeps the industry afloat.

"The reason the Administration set the
new quota 600,000 tons too high and op-
posed this new language was to bail out
some of the sugar-producing countries in
the Caribbean and the US banks that have
loans to them,- Lewis observed. "But the
best way to help those countries is to let the
workers there organize and improve their
living conditions — not to subsidize only
the big growers and their US lenders.'

"We're glad that our year-long campaign
to extend the sugar program has been so
successful,- said International President
Jim Herman. "Again we extend our thanks
to all ILWU members who helped in this ef-
fort and to our labor allies in Washington.
We're also most appreciative of Hawaii
Senators Dan Inouye and Spark Matsun-
Matsunage, and Reps. Danny Akaka and
Cec Heftel who made this issue a top
priority."

.ettsertifs reetings Walt 14I14. 31 members
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Harry Bridges dinner
Tickets are now on sale for the Harry

Bridges Testimonial Dinner, "A Celebra-
tion of A Life, A Movement, An Epoch,"
sponsored by The Southern California
Library for Social Studies and Research,
to be held Sunday, February 9, 1986 at
the Pacific Ballroom, Los Angeles Hil-
ton Hotel, 930 Wilshire Boulevard, Los
Angeles, California, beginning with a no-
host bar at 5 p.m.
Ronnie Gilbert will be the featured

entertainment. Tickets are on sale at the
Library, 6120 S. Vermont Avenue, LA,
CA, 90044, phone (213) 759-6063 and
cost $50 a piece; a table costs $500 and
seats 10.
The Southern California Library for

Social Studies and Research was found-
ed in 1963 by Emil Freed and boasts one
of the nation's largest collections on 20th
Century social movements, including a
huge Harry Bridges collection.

Goldblatt memorial
The National Park Service "has

agreed to put in place a modest reminder
of Brother Lou Goldblatt's life and
work- and ILWU locals were asked to
help defray the union's contribution in a
recent letter from International
Secretary-Treasurer Curtis McClain.

The reminder will consist of two
benches by the lee side wall of Fort Point
here, on which a bronze plaque will carry
the following inscription:
"In memory of Louis Goldblatt,

1910-1983. Secretary-Treasurer of the
International Longshoremen's and
Warehousemen's Union, who devoted
his life to advancing the cause of work-
ing men and women.-
Congresswoman Sala Burton was in-

strumental in getting Park Service au-
thorization for the reminder.
"The cost of the project is approx-

imately $1,700, with the International
authorized to contribute $500,- McClain
wrote. "This letter is written to give the
locals an opportunity to make a small
donation ($20-$30) to help pay for the
benches and plaque:-

More poor children
The number of American children liv-

ing in poverty totaled 13.8 million in
1983, soaring 52% in the last decade and
reaching the highest level since the
mid-1960s, a congressional study
showed recently.
Moreover the huge increase occurred

at the same time that federal spending
on the poor children declined, according
to a comprehensive report issued by a
subcommittee of the House Ways and
Means Committee.
More than one child in five is living in

poverty, according to the study con-
ducted by the non-partisan Congres-
sional Research Service and the Con-
gressional Budget Office. "I just wonder
whatever happened to the safety net,-
said Harold Ford, (D-Tenn.)

Two-tiers growing
Despite economic recovery, contract

settlements calling for establishment of
two-tier wage structures show little or no
slackening. A recent survey by two
UCLA professors reveals that two tier
systems were negotiated in about 9% of
union contract settlements in the first
nine months of 1985, little changed from
8% in 1984, but up considerably from the
5% reported in all of 1983.

South organizes
In the south, through the first ten

months of 1985, AFL-CIO affiliates won
25 elections out of 323 efforts to win
bargaining rights for 4,000 workers.
Four other elections are in litigation.
Gains were chalked up by the ILGWU,
Steelworkers, Carpenters, Auto
Workers, Electrical Workers and Food
and Commercial Workers.

November 13-14 session

IEB policy on Bill Chester, Summit
Following is the full text of two

statements of policy passed by the
ILWU International Executive Board
at its San Francisco meeting, Novem-
ber 13-14.

Bill Chester
ILWU Vice-President Emeritus Bill

Chester, who died on November 3, 1985 at
the age of 71, was part of the generation of
ILWU leaders who helped spread union
conditions to workers all over the West
Coast and Hawaii. He was a pioneer in the
fight against racism within the trade union
movement and in the community at large.
His civic leadership was a credit to the IL-
WU and to all of labor.

Bill Chester was appointed Northern
California Regional Director in 1950 after
ten years of service to the union as a
member of bargeman's Local 22 and long-
shore Local 10. He was, during those years,
a member of the Local 10 executive board
and board of trustees, and of the Bay Area
Longshoremen's Memorial Association. He
served on many local committees as well, in-
cluding the 1946 and 1948 strike commit-
tees.
During those years he emerged as an im-

portant spokesman, organizer, strategist,
and as a link between the ILWU and other
unions and community organizations. He
continued those activities, on a broader
scale, after his election as Vice-President-
Assistant to the President at the 1969 IL-
WU International Convention.
He was involved in the negotiation of

scores of contracts—including West Coast,
Canadian and Hawaii longshore, dried fruit,
pineapple, cotton compress, waterfront
watchmen, shipscalers, and many other
agreements throughout the ILWU's
jurisdiction.
His community service was prodigious.

He fought for fair housing and fair employ-

NY Times editorial

International officers and delegates to the ILWU International Executive
Board in San Francisco session November 13-14.

ment practices for all people. He fought for
the freedom for a large number of southern
victims of Jim Crow. He was an active fund-
raiser on behalf of Rev. Martin Luther
King, Jr.'s Southern Christian Leadership
Conference.
Chester also served the community as a

member of the San Francisco Human
Rights Commission, as a member and chair-
man of the BART board of directors, on the
Airports Commission, and on a wide variety
of civic organizations.
Thousands of members of the ILWU and

of many other unions enjoy a better life
because of Bill Chester's service to the labor
movement. His civic leadership was a
model of how labor's strength can be used
to benefit the entire community. We are
grateful that so much of his enormous
energy was expended on behalf of our
union, and extend our heartfelt condolences
to his family and many friends.

Geneva Summit
It is in the national interest of both the

US and the USSR to de-escalate every-
thing: the testing and production of nuclear
weapons, the technological arms race, in-
terventions into the affairs of other nations,

as well as provocative and antagonistic acts
of all kinds. Any other course leads toward
certain decline—either to war or, more like-
ly, through the gradual erosion of the
economic foundations on which both coun-
tries rest their hopes for the future. Neither
country can afford to spend indefinitely a
total of $700 billion annually on war
preparations without doing severe
economic and political damage.
We cannot help but harbor some small

hope that the meeting next week between
President Reagan and Soviet General
Secretary Gorbachev in Geneva will pro-
duce some lasting progress, some reduction
in tension between our two countries.

All the signals, however, warn us to ex-
pect very little. With all the accusations,
press interviews, defections and re-
defections, with each side mounting a cam-
paign to push its own preferred agenda, it
appears that public relations has taken the
place of real bargaining. By making his
Strategic Defense Initiative (Star Wars)
program non-negotiable, President Reagan
may have effectively closed the door to real
progress on arms control.

Failure at the summit will strengthen
those forces on both sides who oppose disar-
mament and arms control, and who stand to
gain by even further increases in military
spending and international tensions.
Whatever the outcome at Geneva,
therefore, the ILWU will continue to sup-
port a bilateral, verifiable nuclear freeze,
reductions in military spending, and other
initiatives to reduce the intolerable burden
of the arms race.

We oppose, in particular, the staggering-
ly expensive and destabilizing Star Wars
research and testing program which
violates existing anti-ballistic missile
treaties, and which is conceivable only as
part of an aggressive, first-strike strategy.

OSHA crippled as job injuries rise
(The following editorial was pub-
lished in a recent edition of the New
York Times.)

What accounts for the big increase injob-
related injuries and illnesses recently
reported by the Labor Department. The
Reagan administration's hostility to health
and safety regulation, says the AFL-CIO.
Increased business activity and employ-
ment says a Congressional Office of
Technology assessment. The answer
almost surely is both, but while the latter is
inescapable, the former is inexcusable.

When more people are working, obvious-
ly more people are risking job related health
problems. Public regulation can help but
the administration wants neither to
regulate nor help.

A CIPHER
The regulator is supposed to be the Oc-

cupational Safety and Health Administra-
tion. Created in 1971 to reduce job illnesses
and injuries, OSHA has never been a
regulatory paragon. Under this administra-
tion, however, it has become less a thorn in
the side of business,as the President
charges, than a cipher. Unless it can be
energized and given clear direction it won't
matter why the worker health figures are
getting worse.

The 12% increase in health problems in
1984 was the first in four years and the
biggest since government started col-
lecting this data. Overall workplace injuries

rose to 5.4 million in 1984 from 4.9 million in
1983. Work days lost rose to 3.7 million per
100 workers, from 3.4 million the year
before.
Increased business activity undoubtedly

was a factor, But the policies of the ad-
ministration also played a role. From the
beginning its hostility to OSHA has been
undisguised. It has tried in a variety of
ways to cripple the agency, in the interest of
getting the government off the back of
business. This is especially unfortunate
because, during the Carter administration,
OSHA seemed for the first time to have
found its bearings.

Ideally, the agency should focus on oc-
cupational health— protecting workers
from hazardous substances and conditions
that require investigation to identify and
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regulate. This is where the resources and ex-
pertise of a government agency are of the
grea test help. Workplace safety, though a
legitimate government con cem, may be
more easily addressed non-govermnentaly,
through union-management agreements,
for instance, and insurance requirements.

"PIDDLING FINES"

Under Eula Bingham in the Carter ad-
ministration OSHA was finally moving in
this direction. That momentum was
destroyed however by Thorne Auchter and
Robert Rowland, the two men who have
headed OSHA under President Reagan.
Through exuberant budget cutting they
stripped the agency of technical and scien-
tific experts. With piddling fines they let
employers know that OSHA had no teeth.

The agency has not even had a chief since
Mr. Rowland's resignation last July. After
a search, during which several prospects
reportedly said no, labor secretary Bill
Brock has not submitted the name of a can-
didate to the White House.

No matter how capable, a new OSHA
chief can be no more effective than the ad-
ministration allows. The Office of Manage-
ment and Budget recently delayed a
regulatory change on cotton dust that had
won the agreement of organized labor, the
textile industry, OSHA and Mr. Brock;
OlVIB gives no reason for hope. The ad-
ministration seems in the grip of zealots
who do not want to see OSHA improved,
but eliminated.

DANIEL BEAGLE BARRY SILVERMAN
Editor Res/ea/eh Director
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Internationa Board holds productive session
SAN FRANCISCO—Members of the ILWU Interna-

tional Executive Board met at International headquarters
November 13-14, focussing primarily on reports from the In-
ternational officers and delegates, and informal discussions
of problems faced by the ILWU and its locals.
The meeting led off with a financial report by Interna-

tional Secretary-Treasurer Curt McClain, noting that
despite loss of membership in a number of areas, Interna-
tional finances remained on target with the goals established
by the International Convention last spring.

REPORTS
Reports by International President Jim Herman and

Vice-president Rudy Rubio, as well as by a number of
delegates, dealt with problems in the Pacific northwest
barge trade, in Alaska, and within the jurisdiction of the In-
landboatmen's Union of the Pacific, Marine Division of the
ILWU. Bargaining on the British Columbia waterfronts, as
reported by Canadian Area President Dave Lomas, remains
extremely difficult with employers demanding takeaways in
many areas.

Many find wages increased by 100% 

First ILWU
LONG BEACH—The 43 clerical workers

at Kerr Steamship have unanimously
ratified a first-time ILWU Local 63 agree-
ment which, over the next seven months,
will bring their wages, benefits and condi-
tions up to par with other ILWU maritime
office workers in the Harbor Area.
They will then join overall negotiations

for a new "master- agreement. The current
contract, covering office and clerical
workers at 13 steamship companies, ter-
minals and agencies, expires on July 1,
OCAL

-L a.
The new agreement also covers aignt.

husbanding agents.
BIG WAGE JUMP

Wage increases of between $4.89 and
$8.83 per hour—to be paid out in four
separate installments between September
10, 1985 and June 27, 1986—will bring all
Kerr employees up to scale. The new con-
tract also includes standard language on
union security, a grievance procedure,
seniority and scope of work. All classifica-
tions and job descriptions are clearly
spelled out.
Wages at Kerr averaged $7 per hour prior

to negotiations. Under the new agreement
they will increase from a low of $13.36 per
hour to $15.01. Half of the employees will
receive increases of 100% or better.
Retroactivity—to September 6, 1985, the
day of the NLRB election—is worth an
average of $2,000 per employee.
The agreement provides for maintenance

of the company's current medical, life and
long term disability insurance for employ-
ees and their families— with employee con-
tributions eliminated as of January 10,
1986. A vision care and drug plan will be in-
stituted in April, 1986. Dental coverage will
begin April 1, orthodontic on July 1.

Alaska dock caucus
JUNEAU—Some 30 delegates from

ILWU Alaska longshore locals met here in
caucus November 20-21 to explore ways of
revising the ILWU Alaska longshore agree-
ment in order to attract more work.
After extensive discussions on the ex-

treme loss of work opportunity in recent
months, caucus delegates established a
committee authorized to enter into discus-
sions with employers on finding ways to
stop this decline and bring more work into
ILWU ports.
The caucus will reconvene early in the

year to hear a report from the committee on
these discussions with Alaska longshore
employers. Committee members include
Pete Danelski, Kodiak; Paul Fuhs, Dutch
Harbor; Dan Lernas, Seward; Pete Ochs,
Cordova; and W.C. Smith, Ketchikan, along
with IBU President Don Liddle and ILWU
Local 200 President Larry Cotter.
ILWU coast committee member Randy

Vekich attended the caucus, along with
representatives of Teamsters Local 959,
Anchorage.

NW mills close
LONGVIEW—Three Weyerhaeuser

mills in this area, including two of the most
modern plants in the Northwest, closed
December 2 for an indefinite period, laying
off 350 employees.
Observers told The Dispatcher the com-

pany pattern had been to shut down opera-
tions and then ask for wage and benefit
reductions.

1986 ELECTIONS EMPHASIZED
International President Jim Herman emphasized the im-

portance of the 1986 elections, singling out the need to win
key Senate races in all ILWU states and to protect the
judicial integrity of the California Supreme Court.
Herman also reported on his recent attendance at the con-

vention of the Waterside Workers, in Sydney, Australia.
Other conference guests, representing waterfront unions in
Fiji, the USSR, Denmark, Japan, Australia, New Zealand
and the US, he said, agreed to call for a dockworkers con-
ference in Japan in September, 1986, to re-establish the
Pacific-Asian Dockworkers Conference on a permanent
basis.
The International Board agreed to endorse the idea of the

conference, and to send two delegates.

Board members were skeptical in their comments on the
then pending meeting between President Reagan and Soviet
Premier Gorbachev at the Geneva Summit, noting that "it
appears that public relations has taken the place of real
bargaining.- They were particularly critical of President

Reagan's refusal to negotiate on his "staggeringly expen-
sive and destabilizing- Strategic Defense Initiative (Star
Wars program).
Commenting on the death of International Vice-President

Emeritus Bill Chester, the board delegates noted that
"thousands of members of the ILWU and many other
unions enjoy a better life because of Bill Chester's service to
the labor movement. His civic leadership was a model of how
labor's strength can be used to benefit the entire communi-
ty.-

Board members include the three titled officers, and the
following area delegates;

Hawaii: Tommy Contrades, Fred Paulin°, Jr., and
Shinichi Nakagawa, all Local 142; Southern California,
Luisa Gratz, Local 26 and Tony Salcido, Local 13; Nor-
thern California, Al Lannon, Local 6; Willie Zenn, Local 10;
Pete Fuller, Local 54: Oregon-Columbia River Area; Bill
Ward, Local 40; Puget Sound-Alaska, Ron Thornberry,
Local 32; and George Ginnis, Local 23; IBU: Don Liddle;
Canadian Area, Dave Lomas.

pact brings Kerr clericals up to scale
Employees dissatisfied with the com-

pany medical plan will also have the option
of choosing Kaiser Plan A or a qualified
HMO plan, at no expense.
The company has agreed to initiate a pen-

sion plan July 1, 1986, with a minimum
benefit of $20 per month per year of future
service.
The agreement also provides the stan-

dard eleven holidays plus two floaters, im-
proved vacations, sick leave, funeral leave,
and jury duty.
TOUGH ORGANIZING CAMPAIGN
The agreementIle-szotiated soon after

Kerr dropped its objections to the union's

24-18 victory in the NLRB election held
September 6. But this union victory came
only after an expensive employer cam-
paign—quarterbacked by the notorious San
Francisco-based firm of Littler, Mendelson,
Fastiff and Tichy— failed to deceive and in-
timidate employees into voting "no union."
(See Dispatcher, October 11, 1985.)

The Kerr campaign—involving pro-
cedural delay at the NLRB, followed by cap-
tive meetings, promises of promotions and
raises, luncheons, dinners and cocktail par-
ties—"cost us a few votes among some of

according to Southern

Discussion at Local 142 sugar caucus.

Sugar delegates set to bargain
HONOLULU—One hundred and ten rep-

resentatives from all Local 142 sugar plan-
tations and mills met here October 24-25 to
prepare for the expiration of the current
sugar agreement on January 31, 1986.
Demands adopted by the sugar caucus

were submitted to the Hawaii Sugar
Planters Association (HSPA) early in
December. Bargaining will begin after the
first of the year.
PENSIONS, WAGES, SCHEDULES
Regional Director Tommy Trask, who

serves as chief negotiating spokesman,

listed three major areas of concern: "We'll
be looking for improvements in the pension
plan, a wage increase, and there will be a lot
of talk about work schedules."

The fate of the US farm bill as the dele-
gates met—cast a shadow over the caucus
discussions. But the recent passage of the
US Farm Bill, described on page 1 of this
issue, has considerably improved the
situation.

Supporters are also concerned about the
possibility of a presidential veto.

WORKSHOP—Participants at a Local 6 pre-convention workshop on the state
of the union spent Saturday, December 7 in an extended discussion of "The
State of the Union." Speakers included International Vice-President Rudy
Rubio, who discussed organizing strategies for the '80s, International
Secretary-Treasurer Curtis McClain, who discussed problems in bargaining,
as well as business agents, stewards and, for the first time, a number of
employer representatives.

California Regional Director Joe lbarra.
"But after one or two hours with these peo-
ple," said traffic controller Victor Ezell,
"you still had to walk out of that room and
see reality."

"WE CAN WIN A FEW"
"Getting this contract, after all the

obstacles the company set up, shows that
we can win a few, even when an employer
goes the whole route with a skilled union-
buster like Littler & Mendelson,- said In-
ternational Vice-President Rudy Rubio.
"But you have to have it together. We

had a lot going for us at Kerr— an absolute-
ly solid group of people, the full involve-
meni, of Local arid all the other Harbor
Area ILWU locals, and the involvement of
the International. Most important, we had
a strong track record in the industry, with
many members from other ILWU-
organized offices giving up their evenings
to meet with the people at Kerr.
"Without that kind of unity, we're

vulnerable. When we have it, we're
unbeatable."
Negotiating committee members were

Ezell, Leslie Evans, and Alexander Haig,
along with Ibarra, International Represen-
tative Nick Podue, Local 63 President Tom
Warren and Business Agent Jeff Powell.
International President Jim Herman and
Vice-President Rubio also assisted
throughout the campaign.

Local 26 wins vote at
LA scrapyard
LOS ANGELES—Despite a fairly

elaborate employer campaign, including
the use of anti-union films, employees at
Pik-Your-Part Auto Wrecking voted over-
whelmingly in an NLRB election early this
month for representation by ILWU Local
26.
The vote was 56 for ILWU, 8 for "no

union," with eleven challenges. Organizing
was handled by the ILWU Southern
California regional office.

Coast Towing signs
with Inlandboatmen
PORTLAND—Members of the Inland-

boatmen's Union of the Pacific, marine divi-
sion of the ILWU. have ratified a first-time
three-year agreement with Oregon Coast
Towing, a Crowley Maritime subsidiary.
The negotiations had been in the works

for a year, according to IBU Columbia
River Area patrolman Terry Parker. The
contract covers 36 members working out of
Coos Bay and Eureka. It includes a 3%
retroactive to August, 1984, with ATO (Ac-
crued Time Off) after seven hours.

Hatfield defense stand ok'ed
NORTH BEND—On the Eve of the Sum-

mit in Geneva, Local 12 wrote Senator
Mark Hatfield commending him for his ef-
fort to curb defense spending. Secretary
Gene Bailey told The Dispatcher.
The commendation was in response to a

letter to constituents from Hatfield asking
-Is it worth it?" in which he noted that
defense spending is so out-of-bounds that
it's costing $28,000 an hour. 24 hours a day,
7 days a week.
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Over 100 Local 13, 63, 94 and 26 members, along with 300 Harbor Coalition
members, have supported the Teamsters/meat cutters strike at various
rallies. Each Friday, one Vons store is singled out as the site of a rally. The
Coalition's theme is "Stop Concessions—Support the Vons Strikers, Protect
Our American Standard of Living."

MAI 11----ir da.
LABOR AUMEMENT
Southland market strike affects
stores down to Mexico border
LOS ANGELES—The month-long

supermarket striktt,ciiiiut involving mOre
than 20,000 Teamsters and meatcutters
reflects a decision by employers to "change
the relationship and the balance of power"
in the huge Southern California grocery
business, observers believe.
The workers are battling seven profitable

chains who are typically trying to cut wages
and impose a two-tier wage. But bread and
butter issues are not the crux of this strug-
gle. Instead it's the chains' demands that
unions loosen work rules and allow the
stores more hiring flexibility when they
open new facilities.
"These employers know what's happen-

ing in other parts of the country and they're
patterning their demands after what hap-
pened largely in the midwest, where we
were solidly organized and where the
economies went to hell," said Jerry
Menapaca, director of retailing for United
Food and Commercial Workers (UFCW).
"That just isn't the case here."
When the dust settles in this the first in-

dustrywide shutdown since 1978, the coun-
try's largest grocery market—encompass-
ing Los Angeles and Orange Counties—will
surely have reached a turning point in labor-
management relations.
"You're seeing an intent by the

employers to change the relationship and
balance of power," said Daniel Mitchell,
director of the UCLA Institute of In-
dustrial Relations. -It's not business as
usual."

STRIKE/LOCKOUT
The strike first halted business as usual

at the Vons chain on November 5 after
deadlocked negotiations. Management had
demanded that UFCW meatcutters accept
pay cuts, and a new classification ('meat
clerk') who would be hired at less than half
if current wages under a two-tier structure.

UFCW set up picket lines, but six other
chains—Albertson's, Alpha Beta, Hughes,
Lucky, Ralphs and Safeway—locked out
their butchers and Teamsters for honoring
the line. The Teamsters also rejected a pro-
posal to eliminate the requirement that the
unions represent workers hired at newly
opened stores and warehouses.

All told, the strike/lockout affects about
1,125 stores—and 12,000 Teamsters and
10,000 meatcutters—in a region stretching
from Bakersfield to the Mexican border.

The chains have complained they face
stiff competition from convenience drug
stores which also sell groceries. But they
are all earning healthy profits —Vons, $23.6
million; Safeway, $185 million; Ralphs,
$43.9 million; Lucky, $94.6 million; Albert-
son's, $79.7 million and Alpha Beta, $185.5
million.

"This istrixc s like so many other strikes
, 

today, where workers are simply trying to
hold onto that basic American standard of
living, where the supermarket chains this
year, who have made more profit than in
any other given period of time over the last
ten years, are demanding concessions," ac-
cording to last month's ILWU Local 13
Bulletin.
Area unions have consistently demon-

strated solidarity with the striking Team-
sters and butchers. Longshoremen have
walked the lines at various sites. And in San
Pedro, which is the home of 15 union halls
despite its relatively small size, several
managers of family owned markets, and
other stores not targeted by the strike,
reported business gains of 20-40% during
the strike.
Negotiations have broken off and both

sides appear dug in for the long haul.

New directions
set at
AFL-CIO meet
ANAHEIM—Although delegates to last

month's 18th Biennial AFL-CIO Conven-
tion here faced their stiffest debate over the
federation's Central American policy, they
also addressed many other issues having to
do with the state of the US labor movement,
and of the US economy.
Organizing, the national economy and

the federal budget deficit, occupational
safety and workers' compensation,
unemployment insurance and pensions,
social security and education were among
the many subjects on the agenda.

A key decision, which will hopefully add
to labor's political strength, was to require
that all AFL-CIO affiliates join and
therefore financially support the state labor
federations, which oversee political and
legislative work.

CENTRAL AMERICA COMPROMISE
The most spirited debate, however, took

place between delegates favoring military
support of the contras in Nicaragua and
those seeking condemnation of US-backed
rebels seeking to overthrow the Sandinista
Government,
The heart of the eventual compromise

was the addition of a reference to Nicaragua
in a paragraph that originally declared that
a negotiated settlement, rather than a
military victory holds the best hope in El
Salvador. The new language calls for such
negotiated settlements—rather than
military ones— to conflicts in both coun-
tries.

US labor law fails to p
unions must get smai
The nation's labor law has become a

millstone around our neck. The law no
longer protects working peoples' right to
organize into unions of their choice, and to
bargain collectively over their wages, bene-
fits and working conditions. In fact, it gets
in the way.
Since a majority of Reagan apppointees

took hold in late 1983, the intent of the law
has been distorted by one blatantly pro-
employer decision after another. Labor's
strength has been sapped by consistently
pro-employer day-to-day enforcement. The
deck has been stacked by the board's in-
ability to render decisions in a timely man-
ner—most workers cannot afford to wait for
the board's bureaucratic wheels to turn
when their jobs, and their family's income is
at stake.
Sadly, we have come to the point where

the National Labor Relations Act—the fun-
damental framework of labor relations in
the United States—now exists only to
restrain workers.

BIRTH OF THE LABOR BOARD
The Act, sponsored by Sen. Robert F.

Wagner of New York, and therefore some-
times called the Wagner Act, was passed in
1935 to create a government-sanctioned
method of resolving labor disputes. In the
absence of such a framework, every strike
had the potential of becoming a small scale
civil war. Passage of the Wagner Act was
preceded by years of turmoil, culminating
in 1934 in a series of bitter d often violent.

the west coast maritime
strike which gave birth to the ILWU.
Most employers wanted to retain the old

system, with wages regulated by the mar-
ketplace, the law of supply and demand.
This "system" had been in place for a cen-
tury, with well-known results—depressed
wages, child labor, miserable conditions
and violent strikebreaking—with the assis-
tance of local police, state militia and even
federal troops.
There were those who argued for the op-

posite extreme—fullblown government reg-
ulation of the labor market, fixed wages and
set conditions. Some of that thinking was at
work in the passage of the National Indus-
trial Recovery Act of 1933, with its famous
"blue eagle" campaign. But such a program
was not popular, given this country's tradi-
tional commitment to free enterprise.

A MIDDLE GROUND
Collective bargaining was the middle

ground. It put the government into the
business of regulating labor relations, but

"The failure of the law has reached crisis
proportions, and those who rely on the
Wagner Act for protection are badly de-
ceivecl," according to Rep. William Clay
(D-Mo., chairman of the House Education
and Labor Subcommittee on Labor-
Management Relations which released a
strongly worded 58-page report on the
NLRB in the fall of 1984.
The majority report, based on a series of

hearings, concludes that:
• More than 5 percent of workers who

sign union authorization cards are illegally
fired for signing. A 1983 Harvard Law
Review study said that the actual percent-
age may be far higher because most such
illegal firings are never reported to the
NLRB
• The NLRB, despite a shrinking case-

load, has an unprecedented backlog:
charges of "unfair labor practices" can now
take an average of nearly three years before
a federal court enforces a finding of illegal
activity. Such delays often are caused by in-
tentional and "sophisticated" staffing tac-
tics by employees, the report said.
• When employees vote to unionize, they

are successful in bargaining a new contract
only about 50% of the time, mostly because
employers often refuse to negotiate, and
labor laws provide no enforceable con-
straints against such resistance.
The last major labor law reform effort in

1977 passed the House but stalled in a
Senate filibuster. Prospects for reform re-
main dim while Republicans control the
Senate.

juft, enough to make a fair fight possible.
The Wagner Act outlawed low blows and
dirty punches, on both sides. It established
the National Labor Relations Board, with
the authority and discretion to act as a
referee. It encouraged democratic elections
and peaceful bargaining. It balanced the
scales a little.
For its first decade, during the organizing

surges of the late '30s, and then during the
war, the new law worked. But as soon as the
war was over, employers, through their
various organizations and lobbying groups,
set about to undermine it.
The first attack on the nation's new labor

law culminated in 1947 in the passage of the
Taft-Hartley amendments, with which we
are still living. Taft-Hartley banned the
secondary boycott, a powerful weapon in
organizing and bargaining. It permitted
states to enact "right-to-worklaws. It
gave the government extraordinary powers
to engage in strikebreaking—powers which
have been used against the ILWU more
than once. It forced union officials to sign a
"non-communist affadavit' '—and while
this section of the law has long since been
ruled unconstitutional, it did its damage,
provoking destructive splits within the
labor movement.
These problems, severe as they were.

were softened by the high quality of people
who were appointed to enforce the law.
Labor Board personnel appointed by Presi-
dents Eisenhower, Kennedy, Johnson,
Nixon, Ford and Carter were professionals.
They differed in their emphasis—appoin-
tees by Democratic presidents were gener-
ally more inclined to share labor's perspec-
tive. But with few exceptions, they were all
committed to the law, and to collective
bargaining as an institution.

BARGAINING ATTACKED
That is no longer true. Donald Dotson,

the management attorney currently chair-
ing the NLRB is right out front. "Collective
bargaining,- he wrote in 1980, "frequently
means labor monopoly, the destruction of
individual freedom and the destruction of
the marketplace as the mechanism for
determining the value of labor."
The results are predictable. Since the

Reagan Board took hold between 60 and
65% of all contested unfair labor practices
and representation cases have been decided
in favor of the employer, as opposed to 27%
under John Fanning, a Democrat appointed
by President Carter, and 29% under Betty
Murphy, a Republican appointed by Presi-
dent Ford. At least one in 20 workers who
vote for a union in an NLRB election are il-
legally fired for their union support.

Once in the saddle. the Reagan Board
began issuing a series of decisions on major
cases which have effectively rewritten the
nation's labor law. These decisions have, for
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protect workers—
irt about organizing

example, permitted employers to interro-
gate workers about union affairs, made it
easier for employers to keep workers who
desire union representation from talking to
their colleagues, and given employers
greater latitude to fire employees who
assert their rights, who protest hazardous

President's
Report

by Jim Herman

working conditions, file for workers com-
pensation or seek back wages.
Other decisions have narrowed the

employer's obligation to bargain over
transfer of work. Employees exercising
their legal right to strike now face punish-
ment for allegedly -intimidating- state-
ments made on the picket line. In its handl-
ing of representation elections, the board
has repeatedly insisted on the establish-
ment of bargaining units which favor the
employer. Penalties for repeated employer
violations of the law have become so trivial
as to have become a mere license fee for
union-busting.

DAY-TO-DAY DISCRIMINATION
This change on top has hit hard at the

regional offices where the fate of the
average union sympathizer who has been
fired is most likely to be decided. Career
regional staff don't want to be overruled in
Washington. They want to be promoted.
And so, our organizers report, they tend to
anticipate the Board's decisions. Skilled
competent professional NLRB staff are
turning themselves inside out, just to keep
in step.

HUGE BACKLOG
The current board is also shockingly inef-

ficient. Precisely because so many employ-
ers are pushing the limits of the law, the
Board today has the hugest backlog in its
history. Workers who are fired cannot
afford to wait six or seven years, as is often
the case, for justice. Union organizing
drives which have been devastated by a few
quick discharges cannot be revived years
later by a back-pay award. Today's employ-
ers, in many cases, would rather see their

money going to a union-busting consultant,
and to back pay, if necessary, than recog-
nize a union.

Not all of our problems are the Labor
Board's fault. The most pro-labor Board in
the world will not solve the problems of
chronic massive unemployment, and the de-
cline of blue collar, smokestack industry
jobs. Nor can we use the Board as a
scapegoat for our own mistakes and short-
comings.
But our inability to get neutral and fair

enforcement of the law has become a matter
of life and death for us. Rather than
continue to complain to people who don't
listen, we need to develop a long-term, care-
fully thought-out perspective on our rela-
tionship to this fundamental piece of
legislation.

"LAW OF THE JUNGLE"
One approach, endorsed by a surprisingly

large number of union leaders, including
AFL-CIO President Lane Kirkland, has
been to call for repeal of the law, plain and
simple, and a return to the "law of the
jungle" that existed before 1935.

likely that we could quickly do an awful lot

of organizing in waterfront-related
companies.

But repeal could easily mean the end of
the line for many weaker organizatik And if

every organizing effort required a strike,
would we do any better than we are oii
new, :1°111.-i-e tj.1f3 erilpioyer must at least go
through the motions of holding a represen-
tation election?

LEGISLATIVE REFORM
At the opposite end of the argument,

others urge a renewed drive to reform the
labor law—for example to permit faster
elections, stiffen fines for employer viola-
tions, and to expedite appeal procedures
and challenges.

Aiiiliageillisilikirreala4,14ii "4,14-
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But let's not kid ourselves. Both repeal
and reform would depend entirely on labor's
political strength, about which none of us
should have any illusions. A shockingly low
percentage of us—I LWU, Teamsters, AFL-
CIO—are registered to vote. Too many of us
voted for the man who appointed the cur-

rent Labor Board. We're going to have to do
something about that situation. Our sur-
vival may very well depend on it. But for
now we simply cannot expect to accomplish
anything as major or as controversial as
labor law repeal or reform.
The other approach is to recognize the

realities and design an organizing strategy
to fit them.

THE BOTTOM LINE
The bottom line is that workers are

scared. They're scared of losing their jobs
and their homes. They're scared their
employer will leave town or close up.
They're scared that their skills may become
obsolete. They can hardly be expected to be
receptive to a union organizer who, under
the present circumstances, cannot stop an
employer from playing on those fears, and
cannot even guarantee their jobs if they are
fired during an organizing campaign.
We have to develop an approach to organ-

izing that takes those fears into considera-
tion. We must be more sophisticated in
targeting the employee groups which are
most likely to vote union. We have got to
pick the targets where we have a fair chance
of winning, in industries where we have a
proven record, and where we can mobilize
the strongest support.

While such a strategy may result in our
participation in fewer organizing cam-
paigns and fewer elections, it may be a hell
of a lot more effective than the traditional
scatter-shot approach.

SOME SUCCESSES
We think this strategy has been proven

correct. Over the last two or three years
we've scored victories which we thinkr^-
rtect well on this iüüi. cautious, thoughtful
approach.
For example, our successes in recent elec-

tions in the meclical care industry in Hawaii,
Alaska and Northern California were all
based on an absolutely solid in-house com-
mittee, an imaginative organizing cam-
paign, and strong community support. Our
recent success among clerical workers at
Kerr Steamship in the Los Angeles Harbor
Area—in the face of a skillful company cam-
paign quarterbacked by a notorious anti-
union consulting firm—reflected as well on
our strong position on the waterfront.

Certainly, we've had some painful losses.
Some of our campaigns still get tied up in
knots before the Labor Board. But we are
making some progress against the tide.
We're showing that if we have a few things
going our way, particularly if we have a
unified approach to a given project, we can
take on even the worst of the union-busters
and give a good account of ourselves.
We need as well to address the longer-

term solution, which involves a political
reawakening of the trade union movement.
We cannot even dream about getting fair
enforcement of the law as it now stands,
reforming it, or dumping it, unless we can
once again demonstrate the political
strength which got the National Labor
Relations Act passed in the first place.
Those two approaches, it seems to me,
short-term and long-term, should be the
basis of our approach to the problems posed
by the distortion and collapse of the law.

Foreman's threat to 'blow your
head off' no longer unfair

In Central Motors Corp. 269 NLRB No. 27 (1984), an unorganized group of
employees sought better wages and working conditions. A company executive re-
jected their requests and warned that the facility would shut down if the employees
unionized.

ARGUMENTS, THREATS
The employees met to discuss management's response. After about 20 minutes the

foreman threatened to fire the employees if they did not get back to work. One
employee got into an argument with the foreman and was fired. The fired employee's
brother and another employee then informed the foreman that they were going to the
union hall. Another argument ensued, during which the foreman threatened to blow
off the top of an employees' head.
The two employees returned from the union hall in less than an hour with

authorization cards which all employees signed. The foreman then fired one of the
two employees for allegedly threatening him during the argument. When it was
pointed out that was the foreman who made the threats, the foreman said the
discharge was then due to "shoddy workmanship."
A board majority disagreed with the administrative law judge that the foreman's

threat to fire the employees if they did not return to work and the subsequent firings
were unfair labor practices. The majority stated that the employees were afforded a
"reasonable time" time to discuss management's position, and that once they were
told to return to work the meeting was no longer protected concerted activity.

NO PRECEDENT
The majority cited no authority to supports its position. That is because prior

Board law did not support the result. The Nixon Board ruled that where there is no
established grievance procedure, the conduct of a group of employees in stopping
work and concertedly presenting a grievance concerning terms and conditions of
employment is within the protection of the National Labor Relations Act.

HEALTH AND

Local 13 man hurt 

Violations In
dock accident
LOS ANGELES—John Bolton, Local 13,

was seriously injured on Sunday, December
8, when he fell off a stack of three-high con-
tainers. As this issue of The Dispatcher
goes to press, he is in intensive care
awaiting surgery. Bolton, 44, was
registered in 1982.
The accident occurred at Indies Terminal

at approximately 10:30 a.m. Stevedoring
Services of America was the employer. The
hatch in which Bolton was working was
filled with containers to a level three high.
The men were next instructed to put into
place a support beam from port to star-
board across the hatch. The beam was
suspended by the ship-board crane while
Bolton tried to land one end in place.
Bolton was standing on top of the con-

tainers near the edge. The beam apparently
began to swing and it either brushed him off
the container or he stepped backward off
the container to get out of the way of the
beam. He then fell approximately 24 feet to
the bottom of the hatch where he landerl
his feet and_ then i?,11 down. The impact
broke 1-:,,sth his heels and fractured his
vertebra. Bolton's rescue was delayed when
the paramedics on the scene refused to use
the longshore stokes basket and waited un-
til the fire department arrived.

VIOLATIONS
Bolton was not provided with a safety

belt and lanyard. Nor were safety nets or
other devices used to prevent a fall from the
top of the containers. Both the Pacific Coast
Safety Code and OSHA require that fall
protection be provided and used when long-
shoremen are working in a hatch and ex-
posed to a fall of eight feet or more.
The accident is being investigated by the

federal Occupational Safety and Health Ad-
ministration. The Los Angeles County
District Attorney's office is also looking
into the matter. They have expressed alarm
over the number of fatal and serious acci-
dents in the Los Angeles/Long Beach har-
bor area. The District Attorney's office has
formed a special unit to investigate work-
place deaths and serious injuries with an
eye towards bringing criminal charges,
such as manslaughter in the case of a death,
against employers who fail to take the nec-
essary precautions to protect their workers.

I LWU awarded
training grant
The ILWU has recently been awarded a

one-year grant from the federal Occupa-
tional Safety and Health Administration to
develop a training program for longshore-
men, clerks and walking bosses who work at
terminals and on vessels loading and
discharging containers. The project is to be
completed by September 30, 1986.
The training program will be in two parts.

One part will deal with operations at con-
tainer terminals. It will address such issues
as the weighing and inspection of con-
tainers, the operation of container-handling
equipment, traffic rules and the use of per-
sonal protective equipment.
The second part will focus on the loading

and discharging of containers to and from
vessels. It will address issues such as
hoisting containers, lashing, working on
top of containers and the use of personal
protective equipment. The contents of both
parts of the training program will be based
on the rules of the Pacific Coast Marine
Safety Code, the longshore and marine ter-
minals standards of OSHA, and accepted
safe work practices.

INPUT ASKED
Two scripts have already been developed.

They have been sent to all longshore divi-
sion locals to obtain the broadest possible
input and to ensure that they adequately
address all the conditions in the ports where
containers are handled. The Coast Commit-
tee has requested the officers of the
longshore division locals to have individual
members who work on container jobs
review the scripts and provide comments
and suggestions.
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Lou Sherman, Loca
LOS ANGELES—Lou Sherman, long-

time Secretary-Treasurer of ILWU ware-
house Local 26, and one of its earliest mem-
bers, died last month of cancer. A memorial
service was held December 3. Sherman had
been retired since 1976.
Sherman joined the local in 1937, a year

after it was chartered as ILA Local 38-134.
He'd worked for several years at Brunswig
Drug, and played a key role in a 10-week
strike there in 1937.

Impressed with his leadership, the union
hired Sherman as an organizer. He served
as BA and as local president over the next
ten years, before being elected secretary-
treasurer in 1950. He held that post until his
retirement. He served on scores of negotiat-
ing committees over the years, particularly
in the drug industry.

HEALTH AND WELFARE LEADER
Sherman was the founder and architect

of the Local 26 health and welfare and
pension programs, and served as secretary-
treasurer of the board of trustees of both
funds, along with his other responsibilities.
After his retirement, he served as a consul-
tant on a part-time basis.

"Lou Sheriiiiin.S1 was 0. model of com-

mitment and dedication,- said 1LWU
ternational President Jim Herman. "He
was an extraordinarily competent union of-
ficial, an extraordinarily principled man,
and a good friend. All of us, not just Local
26, will miss him very much."

NO STOOL PIGEON
Sherman's strong sense of principle ex-

tended to government inquisitors in 1956,

Paul Keady, Local 53
NEWPORT—Paul Keady, 76, long ac-

tive in Local 53, founder and president of
the local's pensioners club, died October 11
after a long illness.
His body, at his request, was donated to

the University of Oregon Medical Center.
Keady's widow, Agnes, a retired nurse who
cared for him until his death, told The
Dispatcher. -There was no memorial
service."
A frequent caucus and convention

delegate, Keady was well known up and
down the Coast, and was a featured speaker
at Bloody Thursday services in Coos Bay
and Portland.
He held many posts in Local 53, including

that of President, LRC and executive board
member.

UNUSUAL
"He was an unusual man, greatly ad-

mired and well liked," said Lyle Atkinson.
After his retirement from the waterfront,

Keady ran Black Angus cattle on his ranch
at Beaver Creek, near Seal Rock, eight miles
south of Newport, and was involved in
public affairs, including land management,
and in pensioner activities.
Survivors include his wife Agnes and four

children, a daughter in Klamath Falls, and
sons in Hillsboro, Nevada and Belize
(formerly British Honduras).

HONORED—ILWU Northern Califor-
nia Regional Director LeRoy King, se-
cond from left, was honored
November 2 by the San Francisco
Bay Area Union Labor Party with its
Annual Leadership Award for 1985.
Also honored were IBT International
Trustee Ben Leal, and Stan Smith, Ex-
ecutive Secretary, San Francisco
Building Trades. At left, Labor Party
President Bob Morales.

26 veteran

LOU SHERMAN

when he and other Local 26 officers defied
members of the House Un-American Ac-
tivities Committee who were holding hear-
ings in Los Angeles.
Sherman refused to cooperate with the

committee, saying that he would not "lower
myself to be a stce pigeon.
Sherman also served on the International

Executive Board, and was a Local 26
delegate to many International Conven-
tions over the years.
In 1972 he was elected to the executive

board of the Southern California Food and
Drug Council, a coalition of unions which
helped coordinate bargaining in that in-
dustry.
He is survived by his widow, Marian; by a

daughter, Carolyn Marsee; a son, Larry;
and one grandchild.

Big crowd on hand to celebrate
Johnny Parks' years with ILWU
PORTLAND—The story of how North-

west Regional Director G. Johnny Parks
became a legend in his own time unfolded at
a testimonial dinner for him sponsored by
Oregon-area locals November 23.

It was sparked by wit and humor and by
the presence of 168 people ranging from
Congressmen to waterfront retirees who
braved an icy storm to make it to the Hilton
Hotel.
At the head table with Parks and his wife

Marcie were International President Jim
Herman; Lloyd Anderson, Executive Direc-
tor of Port of Portland, and his wife Pauline;
union attorney Frank Pozzi and his wife;
Oregon Congressman Les AuCoin; Interna-
tional representatives John J. Bukoskey
and Dick Wise, and Coast Committeemen
Bob Olvera and Randy Vekich.

WAR HERO
Wise was the MC and read letters of

tribute from US Senator Mark Hatfield and
former US Maritime Commissioner Alan
-Punch" Green. Wise recalled incidents in
Parks life before, and after, he joined Local
8 in 1946 after being mustered out of the
wartime Navy.
"He was in Pearl Harbor in 1941 and was

on a ship that was torpedoed in the South
Pacific,- Wise said. "A crew mate was get-
ting ready to jump, but Parks said, We're
better off here.' The ship survived . . That
judgment carried over" into almost four
decades of his service to the ILWU, Wise
added.
miring his years in Local 8, Parks was a

BA, LRC president, eiemed. Interna-
tional Executive Board and appointed as
Northwest Regional Director in 1969.
Parks' public service included director-

ships in the Pacific Rim Trade Association,
NW Waterways Association, Washington
Citizens for World Trade and vice presiden-
cy of the Pacific NW Labor College.

FISHING RULES
Lloyd Anderson revealed that "John

once told me that for every hour you spend
fishing you add an hour to your life,- before

FIRST PRIZE WINNER—Donald W. Barnes (third from right) is the first Seattle
winner of a $500 savings bond in a new safety awareness program sponsored
by American President Lines at each of its West Coast port facilities. Under
the program, shoreside personnel who maintain an accident- and injury-free
record while employed at an APL port facility become eligible for a variety of
prizes at the end of each quarter. The longer an employee maintains a record
of accident-free job performance, the more valuable the prizes become.
Presenting the check to Barnes is Ronald D. Widdows, Seattle port manager
for Eagle Marine Services, Ltd., APL's stevedoring subsidiary. Also present at
a recent awards ceremony were: (I to r) Dennis Steiner, safety manager,
Pacific Maritime Association; Mel Donaldson, representing ILWU Local 19
Safety Committee; Ken Gissberg, President, Local 19; and Bob Rogers, Local
19 Safety Committee.

Dockers, Widows on Pension List
SAN FRANCISCO—Following is the

December, 1985 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 4, Vancouver Robert Bj orklund,

John W. Zumwalt; Local 7, Bellingham:
Lance L. Brakefield; Local 8, Portland:
Kenneth Laisner; Local 10, San Fran-
cisco: Pedro DeGracia, Howard Grant,
Gilbert Mungary, Ronald M. Tomasello,
William M. Wapp; Local 13, Wilmington:
Seferino L. Aguero, Sam Bevinetto,
John Cameron, Vernon Muehler, John
Pirolli.
Local 19, Seattle: Vladimer Dzutsoff,

Henry D. Moore, Frank W. West; Local
21, Longview; Jack R. Berglund, Rex E.
Hendrickson, Edgar E. Rackliff; Local
24, Aberdeen: Ernest Barnette; Local 21,

Port Los Angeles: Wesley Rausal; Local
40, Portland: Eugene Breitenbach,
Walter Fransen; Local 92, Portland:
James L. Schrader; Local 94, Wilm-
ington: Walter N. Hull Sr.
*The widows are: Myrtle Allen (Rex,

Local 23); Annie Barrett (Booker, Local
13); Catherine Daniels (Leo, Local 23);
Elizabeth Johnstone (Roy, Local 91);
Joanna Kish (Frank, Local 10); Claudia
M. Perez (Anthony, Local 94); Jean
Robertson (S.J., Local 19); Rose Rose
(Tony, Local 10); Lola V. Sainsbury
(Walter, Local 34); Leonore Taylor (Bud,
Local 91); Virginia Taylor (William,
Local 19); Wava J. Tory (William, Local
34); Elizabeth IrViirret (Felix S., Local 10).
*Names in brackets ae those of deceased
husbands.

presenting Parks with lifetime irreversible
fishing rights in waters adjacent to Port
facilities.
He then handed Parks 129 pages of rules

governing this privilege, which brought
down the house.
Parks received other gifts, including a

plaque honoring his ILWU service, a fish-
ing rod and reel, 12 tickets to Portland
Trailblazer games, a fishing trip to Alaska,
a round trip to Reno, with five nights lodg-
ing at the Reno Hilton and some money to
lose in the slot machines.
Other notable guests included Angelo

Carella, president of the Portland branch of
the Federal Reserve Bank of San Francisco;
Ricky Smith, head of the Alaska Employers
Association; Sam Nato, developer of the
Galleria; Frank Martin, manager of the Port
of Coos Bay; Columbia River arbitrator Jim
Shields; Puget Sound arbitrator Bill For-
rester, Larry Bongle, manager of Peavey
Grain, Kalama; and George Totto, head of
Con Agra.

Local 47 helps homeless
OLYMPIA—Scores of Thurston County

residents are sleeping in beds again instead
of on the floor, thanks to the work of Friend.
an advocacy group for the poor, aided by
Longshoremen and the Army National
Guard.
"Because there is more work on the

waterfront this year and because of state of-
fice jobs, we had no idea how bad the

muloyment situation really was in this

area," Dei idgbt, of Local 47
told The Dispatcher.
There are 650 families in Thurston Coun-

ty who are indigent, according to the
organization.
More than 120 mattresses and box

springs were handed out October 31 to
needy families, many with children. The
beds, from Fort Lewis and the Naval Air
Station on Whidbey Island, were purchased
with a $750 loan from the County Commis-
sion.
The Port of Olympia opened up a dock-

side warehouse for storage. Edgbert used a
forklift to move stacks of mattresses from
one side of the cavernous building to the
other.
Some ten members of his local were in-

volved in the Beds for the Needy project, as
were volunteers from the National Guard
Service Battalion in Centralia.

Eickman reappointed to
SF Park and Rec board
SAN FRANCISCO—Former Local 6

President Keith Eickman has been re-
appointed by San Francisco Mayor Dianne
Feinstein to the city Parks and Recreation
Cornmisson. Eickman has served in that
capacity since he was first appointed by
then-Mayor George Moscone in 1977.
In accepting the appointment, Eickman

said, he would continue to "try to represent
the best principles of the labor movement in
general, and of the ILWU in particular."

Gladyse Hoover
auxiliary leader
HOQUIAM— -Gladyse Hoover,

Treasurer of the ILWU Federated Aux-
iliaries for almost 30 years, died in her sleep
at her home on September 28.
"Duck- Hoover, as she was widely known,
was a charter member of Auxiliary No. 2.
Funeral services, attended by a large

number of longshoremen, pensioners, aux-
iliary members and many other friends,
were held at her church on October 3. Burial
was at Sunset Memorial Park.
Her late husband, Don, preceded her in

death. Survivors include two daughters,
Mary Moran and Carol Ann White, and
three grandchildren.

-She was a staunch unionist.'
remembered past Auxiliary President
Valerie Taylor, "not just in words either.
She was among those who helped organize a
Seattle Hotel back in the late sixties when
all our convention delegates woke up to find
that the hotel was being picketed. She
marched on many picket lines.-
, A member of the musicians union, "she
was a great piano player, and used to play
for the dances we had in town every Satur-
day night,- remembered Local 24 activist
Dorothy Vekich.
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Plant closure
bill fails short

WASHINGTON, DC—By a margin of
only five votes, the House defeated a bill to
provide moderate protection for workers
who lose their jobs due to plant shut-downs.
The vote, 208 to 203, showed how little

support labor really enjoys from Demo-
cratic members of Congress from the South.
While 183 Democrats supported the bill, 54
— mostly from the South — joined the
Republicans to oppose it. Only 20 Republi-
cans, including Don Young of Alaska, voted
in favor of the measure.

DISAPPOINTING
The defeat was all the more disappointing

because the bill had earlier been modified to
attract additional support. In its original
form, it would have required all employers
who permanently lay off 50 or more workers
to pre-notify them at least 90 days in ad-
vance. In unionized plants, the employer
would also have had to consult with the
union over the reasons for the shut-down
and possible alternatives.
When the bill reached the floor, however,

anti-labor House members succeeded in
deleting the consultation requirement by a
vote of 215 to 193. The opponents had also
prepared over 100 amendments to prevent
the bill from completing passage.

COMPROMISES
Recognizing that additional votes would

have to be won over for the bill to survive,
labor supporters allowed a small increase in
the minimum size of layoffs that would be
covered. They had already offered to limit
the bill's enforcement leverage to workers'
damage suits for back pay, and to change
the layoff criterion as it affected part-time
workers. These changes were combined in
an amendment that narrowly passed by a
vote of 211 to 201. Another weakening
amendment from the bill's opponents was
then defeated by a wide margin.
When the vote was then taken on final

passage, however, the bill went down.
HOW OUR GUYS VOTED

In ILWU's jurisdiction, most Democrats
voted right. Reps. Les AuCoin and Ron
Wyden from Oregon, usually friends of
labor, voted wrong. Rep. Doug Bosco of
California voted wrong on the consultation
requirement. In addition, California Reps.
Gus Hawkins, Mervyn Dymally, and
George Brown were absent for key votes.
This was particularly unfortunate, since the
votes of these and a few other pro-labor
absentees could have reversed the narrow
margin on final passage.
"The outcome of this bill should be a good

lesson to all of us,- said ILWU President
Jim Herman after the vote. "We unions
have gotten used to working with our em-
ployers on legislative issues concerning
trade, industry, and agriculture. When their
clout is added to ours, we feel strong.
"But when we push a straight labor mea-

sure like this one, which would actually
force employers to do something for work-
ers, we're by ourselves — and we see who
our elected officials in Washington are real-
ly listening to these days.
"The Chamber of Commerce pulled out

all the stops to beat this bill, even though
pre-notification of losing your job is the
most moderate idea imaginable. They
twisted the truth and they put the muscle
on House members — just like they do
when we try to organize new shops. "In
other words, we have our political action
mork cut out for us — and we'd better get on
vith it," Herman said.

-

MEXICO RELIEF—Members of ILWU longshore Local 54 passed the hat
around the Stockton waterfront recently and came up with $2,000 to help vic-
tims of the recent Mexico City earthquake. Photo shows Local 54 Secretary.
Treasurer Bob O'Keefe and President Pete Fuller handing over check to Myrna
Anderson, director of the Stockton chapter of the American Red Cross.

LOCAL 1111101N
ELECTIONS
Local 4, Vancouver
The following officials have been elected

for 1986: President, Gary Duback; vice-
president, Louis Gilson; recording secre-
tary, Ron Lynch; financial secretary,
Leland Anderson. The three members of the
labor relations committee are Richard Ran-
core, Richard Cunlisk and Gerry Johnston.
Lance Lynch and Robert McEllrath are

the dispatchers. Mike Johnson is the alter-
nate dispatcher. Jim Forbes is on the Puget
Sound District Council. Caucus delegates
are Gerry Johnston and Jim Forbes. Rick
Lynch, Don Bair and Jim Peterson are on
the board of trustees. Paul Scott is welfare
officer. Pete Van Prooyen and Richard
Boyer are the guards.
Also elected was a 15-member executive

board.

Local 24, Aberdeen
Local 24, ILWU. Aberdeen, Washington

is holding final elections this month for the
offices of president, vice-president,
secretary-treasurer, five dispatchers (4 to be
relief), one trustee, marshal, guide and
Puget Sound Council delegate. Also slated
are 3 promotions committeemen, 2 labor
relations committeemen and an eight-
member executive board. Nominations
close December 12.

Local 98, Seattle
Ship and Dock Foremen here have elected

the following officers for the coming year:
President, Don Miniken; vice-president,
David Woeck; recording secretary, Harold
Hokanson; secretary-treasurer/dispatcher,
Don Halgren; relief dispatcher, Ray Gore;
labor relations committeeman (3-year
term), Ron Loska.

Out port vice presidents are: Don Gould
and Dennis McCauley (newly-elected); Vic
Manenica, Don Granberg, Howard Fry and
Jim Root (reelected).
Ron Crabtree, Lee Kitchel and Wally

Styrk were reelected to the executive board.
Newly-elected for a one-year term are Russ
Eriksen and John Vlasic.

Local 142, Hawaii
Following are the results of this month's

election of officers by members of ILWU
Local 142, Hawaii. The local's first triennial
statewide ballot was for terms of office run-
ning from January 2, 1986 to January 1,
1989.
The election filled 22 fulltime and 31 non-

fulltime positions, including local executive
offices, division directors, trustees,
business agents, International convention
delegates, and local executive board
members.
Among those elected were the following:

President, Eddie Lapa; Vice-President,
Fred Paulin°, Secretary-Treasurer, Guy
Fuj imura.

All four division directors were re-elected:
Yoshito Takarnine, Hawaii; John Arisumi,
Maui; Jose Corpuz, Ohau; and Kauai,
Alfred Castillo. Division trustees will be
Marcelino Realina, Hawaii; Claro Romero,
Jr., Maui; Dave Mori, Oahu; and Frank
DeCosta, Kauai.
Business agents are: Hawaii—William
Amaral, Watani Kawamoto, Eusebio
"Bobo" Lapenia, and Akira Omonaka;
Maui—Latricia Camara; Joseph Franco,
Sr., William Kennison and Roger Tacdol;
Oahu—Benny Apostadiro, Norman Asun-
cion, Hubert Kanaha, Takeshi "Take-
Kouchi, Alfred Mattos; Kauai—Clayton
Dela Cruz and Bobby Girald.

ILWU speeds aid to striking Chilean dockers
VALPARAISO— Chilean longshoremen

waging a historic fight for union recogni-
tion and other key demands are receiving
substantial support from the ILWU.
Longshoremen in Valparaiso went on

strike on October 30. The strike soon spread
to the ten other Chilean ports. The long-
shoremen, organized into the Sindicato de
Estibadores, are protesting a decree which
forbids them to establish a coastwise
federation and from engaging in coastwise
bargaining.
There is also an issue of the control of per-

mits for casual longshore work—the union
used to have that prerogative, the govern-
ment appears to have taken it over, inun-
dating the water fronts with casuals. Pay
and benefits have been drastically reduced
over the last few years.

SHOOTINGS, ARRESTS
On November 17, police and national

guardsmen in Valparaiso opened fire on a

peaceful demonstration staged by long-
shoremen and other workers, wounding 6.
Some 134 protestors were arrested, and
were only freed after energetic intervention
by Western European diplomats.
On November 12, Valparaiso local union

president Heriberto Jara and seven union
members were arrested in another demon-
stration in the Port of San Antonio. They
were brutally beaten, witnesses said, ar-
rested, and taken to the public prison where
they remain, without benefit of either
medical attention or legal counsel, as this
issue of The Dispatcher goes to press.

"The situation is critical,- according to
Isabelle Leteher, widow of the former
Chilean ambassador to the US who has
recently returned from Chile. "This strike is
extremely important, as the opposition to
the military government continues to con-
solidate. Yet it has been completely blacked
out in the US press.

The ILWU International has donated
$1,000. "This is not a situation where we
can afford to look the other way,- said In-
ternational President Jim Herman. "This is
a genuine trade union issue, and we owe
them our support.- Telegrams have also
been sent to the Chilean government
demanding the release of Jara and the other
prisoners.
The members of Local 10 have voted to

donate $250 per month to the Chilean long-
shore union, until the strike is settled. The
Columbia River Pensioners Association has
also sent messages of support to the strik-
ing longshoremen. Telegrams of support,
and any donations, should be sent to the
Sindicato de Estibadores, 49 Almirante
Goni, Valparaiso. Chile.
Messages requesting the release of Jara

and the other prisoners would be sent to
Ricardo Garcia, Minister of the Interior.
Palacio La Moneda, Santiago. Chile.

WASHINGTON
REPORT
A chance for real tax
reform

by MIKE LEWIS
ILWU Washington Representative

WASHINGTON, DC—Why are Reagan
and the House Republicans at each other's
throats? Because the House Ways and
Means Committee has committed some-
thing totally unexpected: tax reform.
For decades, the Committee has been the

happy hunting ground for loophole-hungry
business lobbyists. But last month it ac-
tually followed through on the idea of mak-
ing everyone pay their fair share of taxes.

The committee bill that House Republi-
cans at presstime are blocking from reach-
ing the floor reverses almost all the 1981
Reagan giveaways to corporations.
The bottom line of all the changes is that

the corporate share of the national tax load
would increase from 7.8% to 13% by 1990.
This would be a long step in the right direc-
tion: in 1960, corporations paid 26.3%.
The bill also substitutes four basic tax

rates for the current ones; tightens up on
capital gains; increases personal exemp-
tions and standard deductions; and re-
moves more than 6 million poor families and
individuals from the tax rolls. Most work-
ing families would get at least a moderate
tax reduction.
What made all this happen?
A year ago, Ronald Reagan thought he

could demagogue tax reform the way he
demagogued tax reduction in 1981. He
started a ball rolling on the idea of fairness,
and even made noises about cutting corpor-
ate freeloaders off of federal welfare.
Reagan had no intention of improving the

tax system for working people, of course.
The proposal he sent to the House last
spring would have cut taxes for the wealthy
far more than for the rest of us. To replace
the lost revenue, he would also have taxed
workers' employer-paid benefits and gutted
the deduction for state and local taxes.
For months, it looked like the only tax

-reform- this Congress would produce
would be something along those lines. So
the labor community was hoping for most
of the year that the whole issue would die.
That seemed likely for awhile: over the sum-
mer, House members were hearing almost
nothing from home on tax reform, and
many of them said they'd prefer not to deal
with it. Only Reagan and Dan Rostenkow-
ski (D-Ill.) wanted the issue to stay alive —
but since one of them was President and the
other was Ways and Means chairman, it
did.
Rostenkowski has never been a flaming

liberal. In fact, he was one of the few Demo-
crats to call for taxing workers' health in-
surance earlier this year. But labor launch-
ed an all-out grassroots campaign to beat
that attack. Unions also joined with a wide
coalition to save the state and local deduc-
tion, which is the only big deduction
workers get.
Both drives generated so much heat that

Rostenkowski finally realized that his bill
would lose if it kept either of these bad pro-
visions. But in order to simplify and lower
the personal tax rates — which Reagan in-
sisted on — and to keep the bill revenue-
neutral — which Reagan also insisted on —
he needed to get additional money from
somewhere. He had only one other place to
look: corporations' and wealthy individ-
uals loopholes.
So at his urging, the Ways and Means

Committee, for the first time in recent
memory, actually backed into tax reform.

CHAMBER HOWLING
The President hates the committee's final

product. But he was forced to endorse it to
get the issue out of the House and into the
Republican controlled Senate. The Cham-
ber of Commerce and most of the House
Republicans, of course, are still howling at
the rhoon, and swearing that they'd rather
see the President's number one domestic
priority die than let this measure pass the
floor.

It's unclear at presstime whether the
White House will be able to twist enough
Republican arms to win a voting majority.
But thanks to Reagan's mistake a year ago,
the House may yet have a chance to pass
the best set of corporate reforms in recent
memory, a chance that won't soon come
again.
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Union delegation finds fear and hope in ti SAlvadOr
Fifty trade unionists, including ILWU Local 6 President Al Lannon, were in El Salvador November 7-9

as invited observers of the Congress of the 89,000-member National Federation of Salvadoran Unions
(FEN ESTRAS).

FENESTRAS and other Salvadoran unions have been hit hard recently by attacks from the govern-
ment, the military and rightwing death squads. The National Labor Committee for Human Rights and
Democracy in El Salvador—headed by 22 International Union presidents, including the ILWU's Jim Her-
man)—has documented more than 40 cases of union repression in 1985, including assassinations,
disappearances and arrests without trial.

With US and other foreign representatives on hand, it was felt, such attacks were less likely to occur
during the convention. "It was our hope," Lannon said, -to help insure an open, public convention, free
of violence and intimidation."

Following are excerpts from Lan non's report:

Four days in El Salvador does not qualify anyone as an
expert on complex political issues surrounding the civil
war. I went as a trade unionist to meet with other unionists,
to see what I could see, ask questions, and come to my own
conclusions about Salvadoran workers and their unions.
One of our main tasks was to accompany FENASTRAS

Secretary-General Hector Recinos into the country.
Recinos, 37, was one of 17 union leaders arrested when
STECEL, the electrical workers union, was broken during
a strike in 1980. He spent four years in prison until interna-
tional union pressure, including efforts from AFL-CIO
President Lane Kirkland, got him released. He then left El
Salvador for safety.
While Hector Recinos was in prison, his wife and

daughter "disappeared,- and are presumed dead. His
young sons made their way illegally to the United States
and have applied for political asylum. The delegation
hoped that an international union escort could provide
safety for the popular union leader.

DIOLOGO SI, GUERRA NO
A major theme of the FENASTRAS Congress was the

need for -dialogue, negotiations and peace." With 40%
unemployment, a 50% inflation rate, and poverty visible
everywhere, FENASTRAS believes that all the resources
put into the war against the rebel guerillas should be put in-
to rebuilding the economy, and that the labor movement
has a major role in developing a workable program to end
the war. "Diologo Si, Guerra No" (dialogue yes, war no)
was often shouted by the Congress delegates.

At the same time, delegates called for labor unity for
economic and social justice, and for militant union activity
to improve wages and conditions. The legal minimum
wage, we were told, was ignored by many employers since
unemployment provided many desperate people willing to
work for less. FENASTRAS' slogan is one the ILWU can

Senior Power Day
calls for action
PORTLAND—A Senior Power Day Con-

ference, the first of its kind ever held here,
drew 150 people to the Loragshore Hall
November 16 for the day-long event.
It was sponsored by the Oregon Council

of Senior Citizens, but the ILWU's Port-
land area Pensioners played a major role in
the event. Participants included members
of other pension clubs and retiree groups
such as the United Seniors, AARP, the
Gray Panthers and the Oregon Health Ac-
tion campaign.
Lloyd Kennedy, President of the

Portland area pensioners, opened the
meeting. Sixteen volunteers from that
group served as monitors and registered
those in attendance.
Speakers included Dr. Arthur Flemming,

Secretary of Health, Education 8z Welfare
under President Eisenhower; Bill Dodds,
from the National Council of Senior Citi-
zens' Washington, DC office; Bob Van
Houte, head of United Seniors; Nate Davis,
a retired maritime and steelworkers union
organizer; State Senators Walt Brown and
Ed Fadeley; and Iry Fletcher, President of
the Oregon AFL-CIO, who introduced
Nellie Fox, recently retired as that group's
political action director, a veteran of 30
years in the state labor movement.
J.K. Stranahan. Secretary of the Portland

Pensioners, and Tim Briceland-Betts of
Fair Share, were commended for their ef-
forts in helping to organize the all-day
meeting.

Auxiliary 5 volunteers, headed by Presi-
dent Clara Fambro, served coffee, sand-
wiches and cupcakes during the noon lunch
break.

Southwest Oregon Pensioners

Members of the Southwestern Oregon
ILWU Pensioners Club have re-elected
their current officers for another term. Cecil
Nichols is president; Ted Lopez, vice-
president; Don Brown, secretary-treasurer;
and Norma Kalla, assistant to the
secretary-treasurer. Forrest and Valerie
Taylor will continue to represent the pen-
sioners at the Columbia River District
Council.

7-47
Children in a refugee camp near San Salvador.
Hundreds of thousands of Salvadorans have been
displaced by the continuing civil war.

relate to: "Unidad. Solidaridad, y Lucha (Unity, Solidarity,
and Struggler

ARRESTS SPARK STRIKE
On Friday an official of the Telecommunications Union,

AS'riEL, approached us. His name was Umberto Centeno
and he had just been released from jail. He and his sons, 18
and 20 years old, had been arrested in their home at 6 a.m.
by ten armed men in plain clothes. The sons, leaders of a
Boy Scout troop, were accused of being rebels. At one
o'clock that afternoon union members began a work stop-
page demanding the release of the two. "Decree 50" allows

the arrest and detention without charges or trial up to 15
days.
We went to the Police Headquarters with Brother

Centeno. Molder's Union Business Manager Ignacio de la
Fuente spoke in Spanish for our delegation, expressing our
concern and asking that the father be allowed to see his
sons. Some 25 or 30 armed police close by became agitated
when a television news team arrived and began filming. So
many young men with semi-automatic rifles staring at us
was intimidating.
The commander would not allow Centeno or any of us to

see the prisoners, but he produced a certificate with an of-
ficial stamp stating that they were all right. Leaving, we
noticed a tank parked alongside the headquarters.
Centeno appeared at the Congress again on Saturday,

obviously in anguish. He and his wife had gotten in to see
their sons early that morning. They had been drugged, and
one boy could not recognize his parents. We accompanied
the union official to an impromptu press conference. The
protest strike (which was continuing when we left) was
front page news, and had crippled long distance and inter-
national telephone and telex service. The workers simply
reported for work on their regular shift, went in and refused
to perform their duties. Few strikes, we were told, had ac-
tual picket lines; it was too dangerous. Public employee
strikes are illegal in El Salvador.

FOR THE CHILDREN
Our delegation visited two of four refugee camps in San

Salvador. At Church of the Sacred Heart Campo over 400
people, mostly children, were crowded together in com-
munal living. Church officials told us that more people ar-
rived daily, escaping the war zones where government
forces bombed civilians as well as rebels. A priest called it
"State Terror."
Despite the numbers, the camp was surprisingly clean.

Malaria and poor nutrition are the main health problems,
and a state doctor spends three hours a day at a one room
clinic. Food is prepared in a communal kitchen, and clothes
drying on lines criss-cross the dark living spaces. The
children dart about everywhere, curious and bold; or shy
and hiding.
Everywhere we went, everyone we talked to—leaders

and rank and file, in unions and churches and refugee
camps and on the street—we kept hearing one common
theme, a plea to us to help the workers of El Salvador by
ending the Reagan Administration's intervention. As long
as military aid and war continue, the repression of workers
and their unions continues, and the economic crisis and
poverty continue, and mothers cry for their dead or disap-
peared children.

Columbia River ILWU Pensioners President Lloyd Kennedy welcomes par-
ticipants to Senior Conference at Local 8 Hall, November 16. With him are
Irene Brown, secretary; Nate Davis, president; and Ray Fisher, president,
Oregon State Council of Senior Citizens. —photo by Jim Foster

"From the bottom up"

New funding for MU history
SAN FRANCISCO—The ILWU Oral

History Project has received a $10,000
grant from the San Francisco-based Skaggs
Foundation to continue its work of
documenting and publishing the ex-
periences of rank and file union activists
and leaders over the last 50 years.
The Skaggs grant will be matched by

another $10,000 from the National Endow-
ment for the Humanities.
The project, entitled "From the Bottom

Up" is producing a series of grass-roots
histories of a number of ILWU locals,
focusing on the union's origins and early
struggles, its role in the community and on
the job, the history of various ethnic groups
within the union, and the development of
local leadership.

INTERVIEWS COMPLETED
Co-sponsored by the Institute for the

Study of Social Change, at the University of
California, Berkeley, the project was first

funded in 1981 by the National Endowment
for the Humanities, a federal agency. Over
200 active and retired members have, since
that time, been interviewed in depth. The
project staff has also collected a large
amount of material from the International
and local archives, private collections,
newspapers and other sources.
The $20,000 in new funding will permit

the project staff to complete the process of
putting the interviews and other materials
into publishable form.
Co-directors of the project are ILWU In-

formation Director Daniel Beagle and
University of California professor David
Wellman. Labor historian Harvey
Schwartz will remain on board as chief
researcher. ILWU librarian Carol Schwartz
serves as project archivist.
Work on the project continues to be under

the immediate supervision of International
Secretary-Treasurer Curt McClain.

Philippine sugar
quota hike denied
WASHINGTON, DC—A number of Sen-

ators, including Dan Inouye and Spark
Matsunaga of Hawaii, tried and failed last
month to amend the farm bill to increase the
annual sugar import allotment for the
Philippines.
Supporters of the amendment argued

that the quota increase was justified
because the Philippines has traditionally
been a major supplier of sugar to the United
States. Philippine imports were significant-
ly reduced in 1982, when the current US
sugar program went into effect. (The
amendment would not have affected the
sugar program, since the increased Philip-
pine imports would have been offset by
reductions of imports from other countries.)
The supporters also maintained that their

amendment would help thousands of im-
poverished Filipino workers who were laid
off from their plantations this year.
Democratic and Republican opponents of

the amendment argued that it would only
help the rich friends of President Ferdinand
Marcos who control the Philippine sugar in-
dustry. They emphasized that such a major
economic subsidy at this time would have
an undue influence on the approaching na-
tional elections. Also, they pointed out, it
would weaken the US government's cur-
rent effort to persuade the Marcos govern-
ment to allow basic political and economic
reforms.
"In short," said Sen. Frank Murkowski, a

Republican from Alaska, "sending the Phil-
ippine establishment the message, through
this amendment, that we will reward them
no matter what reforms are made — and
even before any are made — would be a
tragic mistake."
The amendment was defeated by a vote of

69 to 23.

New log operation
ASTORIA—Logs in this port traditional-

ly have been loaded only from the water.
Although this method will continue, the
Port of Astoria has started a new dry-sort
log operation, loading from the dock,
dispatcher Bob Garcia told the Dispatcher.


