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New board
holds first
meeting
SAN FRANCISCO—The first meeting of

the 1985-88 International Executive Board
took place in San Francisco July 10-11.
The new Board members were sworn in

by International President Jim Herman.
Members then heard a financial report from
Secretary-Treasurer Curt McClain, follow-
ed by a report on recently concluded ware-
house bargaining. Local b President Al Lan-
non noted problems involved in wrapping
up bargaining in the approximately 50 in-
dependent "June 1" warehouses, and in the
Santa Clara County dried fruit industry.

International President Jim Herman
reported on ILWU lobbying efforts on
behalf of the federal sugar program, to save
the jobs of 7,600 members of ILWU Local
142, on serious problems in organizing due
to the pro-employer bias of the NLRB, on
the recent Supreme Court decision regard-
ing the ILA's 50-mile rule, and other issues.

International Vice-President Rudy Rubio
reported on recent bargaining efforts in the
Puget Sound-Alaska barge trade (see page
3) as well as efforts to continue organizing
Southern California maritime office-clerical
workers.

continued on page 3

Floor votes
loom on
sugar bill
WASHINGTON, DC—When Congress

returns from its August recess next month,
it will head straight into a showdown on the
1985 farm bill, which extends the sugar pro-
gram.
Floor votes on sugar will therefore occur

on both the House and Senate floors in
September or October. ILWU is actively
lobbying both houses in strong support of
the current program.
"We will leave no stone unturned to win

on this issue,- said President Jim Herman.
"It is absolutely vital to the whole State of
Hawaii — not to mention workers and con-
sumers nationwide — that the sugar pro-
gram be extended.
"This program costs the government no

money, and it ensures a domestic supply of
sugar at moderate cost. We don't intend to
let the Reaganites and the industrial sugar
users throw 6,500 Hawaii sugar workers
out of their jobs in order to get sugar from
cheap-labor countries and high-dumping
areas like the Philippines and the European
Community."
The ILWU has already testified on behalf

of the sugar program before both congres-
sional agriculture committees. The union
has also printed a brochure and set of fact
sheets for members of Congress, describing
Hawaii's unique dependence on its state-of
the-art sugar industry.

Local 17 wins
$1 million beef

see page 8

Ferrygate
see page 4

after th act, three workers in a
Southern California seafood restaurant, fired during a 1979
WU organizing drive, have won reinstatement and a
stantial back pay award.

We're glad they won. But a terrible injustice was committed
along the way.
By playing out the string, with appeal after appeal after ap-

peal—all of it perfectly legal—the employer and his attorney
demonstrated once again how easy it is to use the weak-
nesses inherent in the 50 year-old National Labor Relations
Act to defeat its very purpose to help workers organize into
unions.

H'1641e tan to' 0.60-4
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Big strikes decline
as bargaining tool

August 9, 1985

WASHINGTON—There have been only
18 major strikes so far this year, involving
83,500 workers, the Bureau of Labor Statis-
tics reports. That is the lowest level in the
nearly 40 years the government has kept
track of such information. By contrast, in
1952, a peak year, there were 470 major
strikes involving 2.7 million workers.
Experts say the lower number reflects

sweeping changes in the business and in-
dustry environment and resulting changes
in labor's attitudes.
"For a lot of unions, this has been a very

difficult period," said Howard Samuel,
president of the Industrial Union Depart-
ment of the AFL-CIO, -and we've been
looking for other ways, where humanly
possible, to settle our conflicts with
management"
Experts cited various reasons for the

reduced use of the strike weapon, including
these:
• High levels of unemployment, par-

ticularly among workers in heavy industry
who were strong unionists.
• The union perception that the federal

government is no longer an ally, partly
because of its dismissal of striking air traf-
fic controllers.
• Increased automation, which makes

strikers more easily replaceable and can
make a picket ineffective if the work is be-
ing sent out over phone lines.
• The loss of union membership, at 18.8c

of the work force in 1984, and organized
labor's faltering image among many
workers.

BIGGER CAUSE
A still bigger cause, however, may be

management, which experts say has
become much more resistant to union pro-
posals. It is now common, labor leaders
complain, for companies to propose regres-
sions in a contract, to bring in strike-
breakers, shift jobs to nonunion shops or
simply do nothing until a shop gives up.
A number of major collective bargaining

settlements have recently been reached
without strikes. For example, in 1984, the
United Mine Workers, with a long history
of walkouts, reached its first strike-free set-
tlement since 1964. The contract terms are
two and three years. More recently, General
Electric reached agreement with two
unions representing 55,000 workers.
A major work stoppage is defined by the

Bureau of Labor Statistics as one involving
at least 1,000 workers and lasting at least
one full shift. Such actions, which averaged
285 a year in the 1960s and 1970s, fell to 62
in 1984, as against a previous low of 81 the
year before.
Labor Department officials caution,

however, that the major work stoppage
statistics do not present a comprehensive
picture because in 1981, the government
stopped keeping statistics on stoppages in-
volving fewer than 1,000 strikers, which
have numbered as many as 5,000 annually.

Fall labor studies
courses set
Sixteen evening or Saturday college-

credit courses are being offered in the Labor
Studies Program this fall at San Francisco
Community College. Most classes start the
week of August 19.
Evening classes, which run from 7 to 10

p.m., are:
Monday: American Labor Movement;

Labor Economics and two on Women's
Employment Issues, one focusing on
history and participation of minority
women in the US workforce, and the other
on legal issues and rights of special concern
to minority women.
Tuesday: Labor Law, Union Organizing

and Unions Around the World.
Wednesday: Labor and Politics,

Grievance and Arbitration. Federal Sector
Labor Relations and Pensions, Health and
Welfare.
Thursday: Collective Bargaining, Com-

munications for Labor Leadership and
Rights and Discrimination at Work.
Saturday classes, offered 9:30 a.m. to 3:30

p.m., are Steward and Leadership Training
and Strike Strategy and Alternative Tac-
tics.
Classes are held at 800 Mission St., 33

Gough St. or at the SFCC campus, Phelan
and Ocean Avenue.

Details can be obtained by phoning
239-3090 or by writing to the Labor Studies
Program, SF Community College District,
33 Gough St., San Francisco 94103.

August 6, 1945
We remember Hiroshima. Most of us who were of age during

those years can recall precisely where we were and what we were
doing when we heard the news—as vividly as members of another
generation remember the assassination of President Kennedy.
We knew that we had reached the end of the most brutal war in
the history of mankind. We also knew that we had entered an
even more challenging, and even more frightening chapter in that
history.
In the long list of the horrors of the twentieth century,

Hiroshima and Nagasaki have a special place. Many more inno-
cent people were killed by the Nazis in Europe and, for that mat-
ter, by the Japanese in China and the Philippines. The atrocities
committed in Southeast Asia, from My Lai to Cambodia, remind
us just as painfully about the immense human capacity for
massive, impersonal cruelty.

Still, we remember Hiroshima today because, in the words of
psychiatrist Robert Jay Lifton, it gives substance to our
terror.- We have become more
than a little numb to the threat of
thermonuclear war. The issues
surrounding the arms race are
almost too much for us. We can-
not really grasp the immensity of
the US and Soviet arsenals, nor
the billions of dollars which are
being spent to maintain and
modernize them. We cannot hold
in our minds the destructive ef-
fects of these weapons.
But we can see Hiroshima.

Through the words of the sur-
vivors we can imagine the flash
of blinding light, the intense
heat, and the sudden downpour of black, radioactive rain. We can
easily imagine the instantaneous levelling of an entire city, the
horror of melted and broken bodies amid the rubble. We can im-
agine the psychic and physical pain which survivors and their
descendants still endure, remembering the day in which it ap-
peared for a moment as if the world was ending.
The memory of Hiroshima, in other words, takes the abstrac-

tions of the military budget and learned debates over nuclear
strategy and reduces them to human proportions.
We can also learn something from remembering the process by

which "the decision to drop the bomb- was made, and the
arguments which have taken place over the last 40 years regard-
ing that process.

President's
Report

by Jim Herman

Most historians argued for years that the bomb was dropped
only as an alternative to the fearful loss of American life
guaranteed in the event of an invasion of the main Japanese
islands. Half a million American boys, Truman said, would die in
such an invasion. The bomb appeared to be the only way to end
the war quickly.
But there's also increasing evidence that the Japanese were

prepared to surrender without an invasion. Some argue that the
casualty projections were wildly exaggerated. The only reason to
drop the bomb, according to this argument, was to keep the
Soviet Union out of the war in the Pacific and, in anticipation of
the cold war, to demonstrate to them the awesome destructive
potential of the US monopoly on nuclear weapons.
After all this time, we may never really know precisely what

motivated Harry Truman, or precisely how much he understood.
There is very likely no simple answer. More to the point, the
bombings of Hiroshima and Nagasaki supply a rich case study
for people who must live in times like ours: the people who made
the decision to use nuclear weapons were, for the most part,

relatively decent and compas-
sionate people operating with
reflexes tempered by war. They
had seen the firebombing of
Dresden and Tokyo, they had ex-
perienced first-hand the
atrocities committed by the axis
troops. The decision to drop the
bomb, gives us the clearest il-
lustration we have of what
human beings can do when they
find themselves in moments of
crisis, with more destructive
power at their disposal than they
know what to do with.

I cannot imagine a better argu-
ment for disarmament.

Considered in this light, President Reagan's recent brush off of
a Soviet proposal for a moratorium on nuclear testing—he says
we will consider such a moratorium when we "catchup- with the
Russians—is part of the same process of drift toward disaster.
Fear of the other side gaining an edge in overkill has fueled a race
for nuclear weapons that makes us less secure, not more. As
veteran statesman George Kerman wrote recently, the nuclear
rivalry begins to ride along of its own momentum, like an object
in space, divorced from any cause and rationale, other than the
fears it has engendered."
The only way to stop the arms race, in other words, is to stop.

Wagner Act hailed as 'Magna Carla'
Former AFL-CIO publicity and publica-

tions director Henry C. Fleisher wrote the
following article, which is an edited version
of the larger original appearing in the AFL-
CIO Federationist of July a 1985.

What the Wagner Act provided—and
what the American public today takes pret-
ty much for granted—was regarded in 1935
by many employers, corporate lawyers and
editorial observers as downright radical
and dangerously revolutionary.
Nevertheless, the "time has come,- the

Senate Labor Committee had said in repor-
ting out the Wagner bill in May 1935, for
the government to make a "clean decision":
either to withdraw the governmental sup-
port of collective bargaining contained in
Section 7-A of the 1933 National Industrial
Recovery Act, or else to "implement it by
effective legislation."
That implementation, translated into the

words of the Wagner Act—it was formally
called the National Labor Relations Act—
guaranteed the right of employees to "form,
join or assist labor organizations"; it barred
employers from various practices designed
to coerce, intimidate or discourage employ-
ees from exercising their union rights; it
outlawed company unions organized,
financed or directed by employers; it made
an unfair labor practice of an employer's
refusal to bargain collectively with a union
chosen by a majority of employees in the
bargaining unit; and it gave official status
to the National Labor Relations Board as
the agency to administer and enforce the
Jaw. Furthermore, it gave the NLRB access
to the US courts to back up its decisions
against law violators.
This is -Labor's Magna Charta," said an

elated William Green of the AFL when the
bill was signed by President Franklin D.
Roosevelt
Twenty-eight months before the Act was

signed, the New Deal had come into being
on March 4, 1933—Inauguration Day—
when Roosevelt took the oath of office as
chief executive of an economically para-
lyzed nation.

SHOCKING SURPRISE
From July 1935 it took close to another

two years before the Supreme Court—to the
surprise and dismay of the opponents of
labor and the Wagner Act—held that
"Labor's Magna Charta" was indeed com-
pletely constitutional.

It came as a shocking surprise to many
Americans, legal experts and laymen alike,

when on April 12, 1937, the Supreme Court,
in a series of decisions involving five
separate cases, upheld the Wagner Act by
5-4 margins. Perhaps the most significant
of these was the case involving Jones &
Laughlin Steel Co., in which Chief Justice
Charles Evans Hughes wrote the majority
decision approving the Wagner Act as fall-
ing under the constitutional provision that
Congress has the power to regulate inter-
state commerce.
Only a year before he signed the Wagner

Act, Roosevelt hadn't committed himself to
any position on the bill by Senator Robert S.
Wagner of New York.
In fact, he'd asked Wagner to withdraw

the bill in 1934. Wagner reintroduced his
bill in February 1935, and on May 16 the
Senate passed it 63-12. Less than two weeks
later, the Supreme Court ruled that Section
7-A of the 1933 National Industrial
Recovery Act was unconstitutional.
That section, although containing weak

language and no enforcement power for
unions, had proclaimed labor's right to
organize and bargain collectively through
representatives of the workers' own
choosing.

Roosevelt, following up on the Senate and
Court ruling, met at the White House with
AFL President Green, John L. Lewis of the
Mine Workers, Sidney Hillman of the
Clothing Workers, Secretary of Labor
Frances Perkins and Donald Richberg, the
rather controversial administrator of the
NRA. When the meeting ended, FDR pub-
licly announced his support for early pas-
sage of the measure by the Congress; that
provided powerful momentum for the bill.

LESS THAN MONTH
In less than a month, on June 20,
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Representative Bill Connery's companion
labor-management relations bill moved
through the House by a vote of 127-87. The
House bill provided that the NLRB would
function in the Department of Labor, rather
than as the independent agency provided
by the Senate bill. It also contained a provi-
sion that no union contract could be signed
that covered employees of more than one
employer. Both these proposals were
defeated quickly in the joint Senate-House
conference committee, and the completed
bill went to President Roosevelt late on
June 27.

Resistance to the labor law, criticism of
its provisions and mournful predictions
about its impact on American democracy
became the order of the day. The National
Association of Manufacturers took a lead-
ing role in the opposition. (Before the bill
was passed, the NAM in desperation had
proposed a $20 billion private fund to pro-
vide jobs in industry if Congress would only
reject the Wagner bill; nobody took the -of-
fer- very seriously.)

Alfred P. Sloan, the head of General
Motors, offered his solemn view that the
law was unconstitutional A group of 53 cor-
poration lawyers "took upon themselves,"
in the bitter words of Senator Wagner, "the
responsibility of usurping the functions of
the Supreme Court- by deciding that in
their opinion the new labor law was uncon-
stitutional. Tom Girdler, the bitterly
outspoken head of Republic Steel, said he'd
quit his job and go back to the farm to pick
apples if the law was found to be constitu-
tional. (It was, and he didn't.)
America's working people did benefit

tremendously from the legislation, and the
Wagner Act was without question an im-
portant factor in the growth of labor unions
in the years that followed, But the instances
of employer good-faith observance of the
law were matched by challenges and eva-
sions. By and large, and with only a few
notable exceptions, corporate America did
what it felt it had to do at the direction of
the NLRB and the courts: appeal NLRB
and court decisions, then reluctantly obey
the law and do not much more.

Jack Hall cited
HONOLULU—The late Jack Hall has

been nominated for the "Kansha- award
being given to non-Japanese who be-
friended, supported and contributed to the
Japanese in Hawaii and enhanced, uplifted
and enriched their quality of life.
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Administering oath of office to newly elected members of the International
Executive Board at meeting in San Francisco July 10 were, from left, Interna-
tional Secretary-Treasurer Curt McClain, President Jim Herman and Vice
President Rudy Rubio.

continued from page one

The members also heard reports from
ILWU Canadian Area President Dave
Lomas, focussing on problems caused by
the new conservative government in Ot-
tawa, and continued anti-labor actions by
the BC provincial government.
Other reports were made by IBU Presi-

dent Don Liddle focusing on efforts to put
an end to raiding by other unions; by Local
142 Vice-President Fred Paulin°, focusing
on efforts to organize new hotels on the
north shore of Kauai; and by Local 26 Presi-
dent Luisa Gratz on recently concluded bar-
gaining at Thrifty Drug.
A report on the recently concluded

British Miners' Strike was presented by
Des Loughney, Secretary-Treasurer of the
Edinburgh and District Trades Council in
Scotland, which has 100,000 trade and
general workers, including 200 longshore-
men. While the strike was defeated by the
government, Loughney said, the union re
mained intact and was rebuilding.

MIYAG1 HONORED
The Board delegates also unanimously

passed a Statement of Policy honoring retir-

IBU wins pact
with Pacific Tow
SAN DIEGO—Some 35 employees of

Pacific Towboat Co. have ratified a new
agreement providing a 3% wage increase
for inside towing and a 30% increase for out-
side work.

All company takeaway proposals were
removed from the table by the time agree-
ment was reached after two months of
bargaining, said IBU Regional Director
Bob Forrester.
The negotiating committee consisted of

Forrester, Phil Ryan, John Neve, Jim Car-
roll, Frank Roach and Tom Tucker.
The IBU Southern California office has

also recently been successful in negotiating
a one-year extension of its agreement with
Crowley Environmental. The two members
covered by this agreement supervise
members of Local 56 in cleaning up oil spills
and related work.

Members of Local 142 delegation to IEB are, from left, Tommy Contrades, Fred
Paulino, Jr., George Borom and Vice President Fred Paulin° (observers) and
Shin Nakagawa.

International Board holds first session
ing Local 142 Secretary-Treasurer Newton
Miyagi for his many years of service.
In other business, the Board members ap-

proved a no-raiding pact between the IL-
WU and the Boilermakers.

Board members include the International
titled officers, along with Pete Fuller, Local
54, Stockton; George Ginnis, Local 23,
Tacoma; Al Lannon, Local 6, San Francisco;
Don Liddle, IBU; Willie Zenn, Local 10, San

• ....401.110401r'

At IEB session, Ron Thomberry, Local 32, Everett; Richard Estrada, IBU, San
Francisco (observing); Al Lannon, Local 6, San Francisco; Bill Ward, Local 40,
Portland; Don Liddle, IBU and Dave Lomas, Canadian Area.

SH1PSCALERS—Members of Local 2, San Francisco, threw a picket line
around H&H Ship Service July 23 when the employer refused to sign an

already-negotiated contract with the ILWU shipscalers unions, and was
preparing to pump oil into a local fishing boat with non-ILWU labor. The picket
line remained up until late afternoon when the overall agreement was signed,
and Local 2 members went to work on the pumping job. The agreement was
negotiated by Local 2 President Annie Coleman with the assistance of Nor-

thern California Regional Director LeRoy King.
—photo by Abba Ramos

Francisco; Dave Lomas, Canadian Area;
Tommy Contrades; Shinichi Nakagawa and
Fred Paulin°, Jr., Local 142, Hawaii; Tony
Salcido, Local 13, Wilmington; Ron Thorn-
berry, Local 32, Everett; Bill Ward. Local
40, Portland; and Luisa Gratz, Local 26, Los
Angeles.

Tony Salcido, Local 13, Wilmington;
and Pete Fuller, Local 54, Stockton.
Out of camera range were Luisa
Gratz, Local 26, Los Angeles, George
Ginnis, Local 23, Tacoma; and Willie
Zenn, Local 10, San Francisco.

Local 26 contracts
LOS ANGELES—Members of ILWU

Local 26 ratified new contracts at Western
Fuel Oil and Henry Co., while a one-year
wage opener added benefits and a pay in-
crease for members working at Gus' Mobile
Repair.
At Western, where tough negotiations

ended in June, the new three-year contract
included a major wage and pension in-
crease, guaranteed jurisdiction for the local,
work for members in the event of relocation.
The negotiating committee was Claude

Gray, Paul Theobold and vice president
Larry Jefferson.
At Henry Co., the three-year contract

maintained full benefits, wage increases,
annual asbestos testing of all employees.
The committee was Guy Napier, chief

steward, Angel Aguirre and president
Luisa Gratz.
At Gus', dental benefits and a wage in-

crease were added to the contract. Vice
president Jefferson negotiated the addi-
tions.

Puget Sound locals approve new Alaska barge contract
SEATTLE—Members of ILWU Puget

Sound locals have overwhelmingly ratified
an agreement with Foss Alaska lines which
modifies the west coast longshore agree
ment to allow the company some area of
flexibility in the Alaska-Puget Sound barge
trade.
The memorandum of understanding be-

tween the locals and Foss Alaska, will also
be extended to cover other companies in the
Puget Sound-Alaska barge trade now or in
the future. The agreement will have no ef-
fect on other operations in the Sound or
elsewhere on the Coast.

LOWER COSTS
The agreement was negotiated by the

ILWU Puget Sound-Alaska Barge Trade
Negotiating Committee. It is designed to
accommodate losses experienced by union-
ized companies due to increased competi-
tion from nonunion companies, such as
SeaWay Express. "As a result of their non-
union status," International President Jim
Herman said in a July 19 letter to the af-
fected members, such companies "have
lower operating costs than do the organized
operators and are, therefore, able to offer
substantially reduced rates to shippers.
Because of this they have made substantial
inroads on the business of Foss Alaska"
and other companies.
Such companies, Herman said, "are oper-

ating at a loss. The union has been advised

that they are unwilling to continue in
business under those conditions,- therefore
raising the possibility of reduced work op-
portunity for ILWU members on the Sound
and a total loss of work for ILWU long-
shoremen in Alaska.
In meetings with all the Puget Sound

locals, two approaches to the problem were
explored: 1) organize the unorganized
operators, and 2) adjust the contract so as
to improve the competitive position of the
ILWU-organized barge operators.

COMMITTEE ESTABLISHED

The first alternative, while preferable in
many respects, "commits us to a long-term
program with uncertain results, and does
nothing to relieve the immediate pressure
on Foss Alaska and other companies, who
cannot wait indefinitely,- Herman said. The
locals, therefore, decided on the second
course of action, and established for that
purpose the Puget Sound-Alaska Barge
Trade Negotiating Committee.

The committee, operating under the man-
date of the Puget Sound locals and the
Longshore Division caucuses then entered
into negotiations with Foss. It was
understood, in accordance with action of
the caucus that all such local agreements
were subject to the review of the Coast
Committee.

Employer proposals for significant eco-
nomic concessions were rejected. The union
made clear its absolute unwillingness to
make any concessions whatsoever on
wages, health and welfare benefits and pen-
sions. All of these items in the settlement re-
main status quo.
Convinced, however, of the employers'

real need for relief, the union committee
agreed to a series of changes in the contract
which have as their basic purpose giving
Foss Alaska and other unionized barge
operations the flexibility to operate without
unnecessary men. These changes, the com-
mittee felt, would allow these companies to
compete with non-union operations.

Caucus action on local pacts
Under a resolution adopted by the

ILWU longshore, clerks and walking
boss' caucus in April, 1985, all local
agreements, before being put into prac-
tice, must be passed on to the Coast
Committee for comment. "The comnient
must be made so as to inform the rank
and file, so better judgement can be
made on acceptance."
The coast committee was instructed

by the caucus to keep a record of all such
agreements.

PMA, for its part, responded to the situa-

tion by reducing the basis on which its ton-
nage assessment applies to Alaska-bound
containers carried by the barge operators.

RATIFIED
The agreement was discussed in full at an

area-wide mass meeting held at Seattle
Center on July 25. After hearing presenta-
tions from Herman, International Vice-
President Rudy Rubio and Coast Commit-
tee member Randy Vekich, the members
ratified the agreement by a vote of 401-111.

"The committee did an outstanding job,
said Herman. "They were faced with a very
difficult situation and succeeded both in
protecting the coast contract and protect-
ing the membership's work opportunity.
This agreement has to be seen as part of a
much larger process. Other efforts to deal
with the problems posed by non-union
operators — including organizing — will
continue.-

International Vice-President Rudy Rubio
served as spokesman for the committee.
Robert Vaux, of clerks Local 52, Seattle,
was secretary. Other members were Ken
Gissberg and Rod Cluphf, Local 19, Seattle:
Jim Norton, Local 23, Tacoma; Ron Thorn-
berry and Bob Dicey, Local 32, Everett;
Vaux and Glen Anderson, Local 52; and
Don Miniken, foremen's Local 98, Seattle.
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SeaWay Express' parent company under fire

Terrygate' scandal explodes as out-of- court pact
covers mismanagement of ferry construction contract
SEATTLE—Who is hiding what from

whom?
An agreement settling a series of lawsuits

over the allegedly faulty and unsafe con-
struction of six ferries for the State of
Washington has raised a few eyebrows here
and brought the Hearst newspaper chain in-
to court seeking the release of key court
records.
The story is of some interest to ILWU

members. Over 700 members of the Inland-
boatmens' Union, marine division of the
ILWU, are employed on the ferries and are
understandably concerned over the chronic
problems in the boats' steering and propul-
sion systems which have, on several occa-
sions, threatened their safety and the safety
of ferry passengers.
In addition, Marine Power and Equip-

ment, the company which built the ferries,
is the parent company of SeaWay Express,
which has challenged ILWU longshore jur-
isdiction by running barges—manned, load-
ed and unloaded—with nonunion labor be-
tween Puget Sound and Alaska.

REVOLVING DOOR
There's another interesting revolving-

door wrinkle. Fred Piel who, as head of the
State Ferry System tried to bust the IBU in
1978, was the man who negotiated the deal
with Marine Power and Equipment. Piel is
now employed by Marine Power as head of,
you guessed it, SeaWay Express.
"The ILWU doesn't often find itself on

the same side of an issue with the Hearsts,"
said International President Jim Herman.
"But we have some common interests here.
We think the citizens and taxpayers have a
right to know what sort of a deal has been

made. Many of the players in this game
don't have a particularly good record."
The settlement closes the book on two

suits stemming from MPE's contract to
build six Issaquah-class ferries for the state

at a cost of $105.6 million. The vessels,
delivered long after their due date, were
ordered out of service after a series of colli-
sions with docks cost another $900,000 and
endangered the lives of ferry passengers.
The state has spent an additional $1.1
million on the ferries' steering systems, and
another $1.1 million to repair their hulls,
bearings, shafts, reduction gears, pipes and
navigation devices, according to Shelby
Scates, columnist for the Seattle Post-
Intelligencer.

SHIMMIED WITH PENNIES
"One report claims engines on the Issa-

quah, first of its class, were shimmied with
pennies,- Scates said. It's estimated that
another $30 million would be needed to get
the ferries back on the Sound.
The dispute landed in court in 1981 when

Marine Power filed suit for $30 million,
charging the state with imposing excess
costs in construction. The state countered
with a $32 million countersuit contending
the ferries were built with major flaws.
Under the settlement reached last month,

Marine Power will pay the state a total of
$8.4 million over the next ten years. The
state in turn will pay $1 million it withheld
from Marine Power on final payment for the
six ferries.

Just when they thought they had wrap-

ped it up, however, the Hearst Corpora-

tion—publishers of the P-I —weighed in

with another suit demanding public access

to the 56 volumes of documents submitted

during the case and sealed in 1982 by court

order. Marine Power and Equipment says

that release of the data will provide con-

fidential data to its competitors.

HIGH PROFITS
-The blacked-out portion of the state's

case includes a consultants analysis of
MP&E's profit and the affidavit of Fred
Piel," said Scates. Current Transportation
Secretary Duane Beren.ston "said a 10%
profit on a state contract would be high.
Persistent reports off the waterfront say
MP&E reaped a net profit before taxes of at

ILWU's 'unsung'
PORTLAND—The June-July issue of

Dock Talk carried a front page story about

the longshore dispatchers, calling them

"the waterfront's unsung heroes.-
The article featured a picture of Local 8

dispatchers Geno King, Al Overby, Jim

Strader and relief dispatcher Warren

Smith, who is retiring from the waterfront

at the end of this year.
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least $29 million, about three times the nor-

mal profit margin."
There are other questions.
Other reports are said to suggest that one

of the sealed documents includes a
"scathing indictment" by a consulting firm

on the state's mishandling of the MP&E
contract. "One witness," Scates adds, is

also apparently "prepared to testify that
Richard Woeck, one of MP&E's owner-

operators, boasted that he had a friend in

Olympia, Piel, the state's man in charge of
construction until Berenston came aboard
and fired him."

Peil was the assistant Department of
Transportation Secretary from August,

1978 until December, 1981, with respon-

sibility for supervising ferry construction.
"Absent the formal point-counterpoint of a
courtroom, the waterfront's seagull net-
work is squawking with tales of MP&E's
clout in Olympia, much of it focused on Fred
Peil," Scates wrote on July 11.
One outside engineer, William Dahlbeck,

has questioned the ease with which MP&E
was able to get expensive change orders
across Peil's desk. "I do not understand,-
Dahlbeck wrote in the spring of 1979, "why
the state appears to be willing to give away
the state's money to accept something less
that what was specifically called for in the
contract documents . . I have never work-
ed with an owner that wants to get boats
built without much regard as to whether the

Ferry deal under scrutiny
The following editorial appeared in the July 11 issue of the Seattle Post-

Intelligencer, the Hearst newspaper which is asking the courts to open the

records of negotiations between the Washington State Department of

Transportation and Marine Power & Equipment.

It's appropriate and probably overdue,
that a state legislative committee will hear
representatives of the Department of
Transportation explain circumstances
leading to the state's out-of-court settle-
ment of its $30 million lawsuit against
Marine Power & Equipment Co.
Marine Power is the Seattle firm which

built the state's new Issaquah-class ferries,
for a time notorious for their malfunctions
and proclivity for ramming Puget Sound
docks and performing unexpected man-
euvers.
On the face of it, there are serious ques-

tions as to why the state agreed to what ap-
pears to be a very generous settlement.
Under its terms, the state will pay MP&E
$1 million immediately and the company, in
turn, will reimburse the state $800,000 a
year for 10 years plus an additional
$400.000, beginning in five years.

HIDDEN FROM VIEW
Hidden from public view by a temporary

protective court order is a state audit of the
ferry contract as well as the amount of pro-
fits MP&E realized from it. At last report,
state Attorney General Ken Eikenberry
had not decided whether to oppose making

the protective order permanent when the
issue soon comes before King County
Superior Court Judge Lloyd Bever. We sug-
gest the attorney general represent the
public's interest by pressing for removal of
the protective order. The court has the
authority to overrule the settlement if it
regards it as injurious to the public interest
and we suggest Bever give the agreement
the closest scrutiny.
Among other questions to which the

public is entitled to answers is why the
Department of Transportation evidently
was so accommodating in agreeing to ex-
pensive contract change orders during con-
struction of the six ferries.
State Rep. George Walk, D-Puyallup,

chairman of the Legislative Transportation
Committee which will inquire into the
state's settlement, spoke for us this week
when he said: "It is one of those questions:
Did the state do the right thing? We want to
be comfortable with it and we are not quite
comfortable yet I wish we could have
done this before settlement occurred.-

Well, better late than never, Mr. Walk,
and oh, by the way, we trust your commit-
tee proceedings will be conducted in public.

. .•

_
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boats are of the quality intended in the
contract.-
The out-of-court agreement, Scates com-

mented July 11, "leaves unanswered the
questions raised by the Dahlbeck diary:
How did MP&E get its way with the state
DOT? How much profit did the firm make
from the contract? How much have the
state taxpayers shelled out to keep the six
ferries running?"
"In an open democracy, there must be m-

formation about public expenditures and
public officer performance," wrote At-
torneys Ken MacDonald and Mary Ruth
Mann, authors of a study on the systems'
problems. "There must be full accoun-
tability by public officials in the private sec-
tor using public money."

Specifically, he said, citizens have a right
to know the financial reward from the con-
tract, possible conflicts of interest by the
state employees and possible breaches of
fiduciary duty.
Hearing is scheduled before Judge Lloyd

Bever for August 16.
As this issue of The Dispatcher does to

press it has also been announced that the
State Legislature will ask the Department
of Transportation to explain the circum-
stances leading to the out-of-court settle-
ment.

NW Pensioners hit
Coast Guard attack
PORTLAND—The Columbia River Pen-

sioners have sent letters over the
signatures of CRPMA President Lloyd
Kennedy and Secretary Jesse K. Stranahan
to Oregon and Washington Senators and
Members of Congress condemning the
Coast Guard's use of water cannons and
water hoses on longshoremen attempting
last month to establish a legitimate and
peaceful Area Standards picket line.
"It resulted in property damage and per-

sonal injury and placed the lives of the
workers involved in extreme danger . . -
the letter said.
Not since 1934 when longshoremen were

shot and a number of them killed in West
Coast ports "can any of us recall such
violence as was done by US Coastguards-
men in Astoria on Sunday morning, June
23," Kennedy and Stranahan said.
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REVERSAL IN IsABORLAW...

Six-year delay 

Employer plays out the string, shows
how to defeat intent of US labor law
OXNARD, CA—After a six year bureau-

cratic nightmare involving countless pro-
ceedings before the Labor Board, the
federal appeals court and even the US
Supreme Court—and a small mountain of
paperwork—three workers in a local
seafood restaurant, fired during a 1979
ILWU organizing drive, have won a back
pay award totalling in excess of $28,000.

Big deal. -We're of course gratified that

the guys will get their back pay," said
Southern California Regional Director Joe
Ibarra. "This is certainly a case where the

NLRB staff acted fairly and promptly.

Even the courts did the right thing.

"But a terrible injustice has been commit-
ted. By playing out the string, with appeal
after appeal after appeal, with one stall after
another—all of it perfectly legal—the
employers and their attorneys demon-
strated how easy it is to use the inherent

weakness of the National Labor Relations
Act to defeat the very purpose of the act, to
allow workers to get organized.

STILL NON-UNION
"The employer had some pretty hefty

legal fees. He'll eventually have to come up
with the back pay and, he'll get stuck for the
NLRB and court costs. It's a considerable
sum of money.

"But basically, he got away with it. By

using every obstructionist trick in the book

he managed to avoid the key purpose of the

law, the right of workers to hold an election

to determine if they want to have union rep-
resentation. There's never been a new elec-

tion, and the employer is still non-union."

The story goes back as far as early 1979
when the ILWU Southern California Re-

gional Office, under the direction of the late
Don Wright attempted to organize 34 kit-
chen employees at the Lobster Trap, a
seafood restaurant attached to the Casa

Sirena Motel in this small town near Santa
Barbara. The Culinary Affiance, at the same
time, began organizing among the maids

and other workers at the Casa Sirena.

On May 17, 1979, the employer fired Ig-
nacio Cortez, Jr., his brother Arnulfo Cor-
tez, and Manuel Merino because of their
support for the ILWU. Later that day the
three men were offered their jobs back, pro-
vided they ceased all union activities. Hotel
workers, at the same time, were subject to
intimidation by their supervisors, were
questioned about their union sympathies,
and warned that the company would never
sign a union contract.

These threats, along with the discharges,
effectively killed the organizing drive. A
vote among the hotel workers held in June
ended in a tie. Both unions immediately
filed unfair labor practice charges, seeking
reinstatement, back pay, an end to intimi-
dation, and a new election. The Regional of-
fice of the NLRB consolidated the two cases
in November, 1979.

For most of the rest of 1979, and well into
1980, the employers' attorneys—Schmeir
and Schmeir—tied up the union and the
NLRB in a series of delays. After appealing
for, and being granted, several continu-
ances, they contested the decision to con-
solidate the cases. When the request was
denied by the regional office in LA, they ap-
pealed to the office of the chief administra-

"Frivolous litigation . . . should be kept from the nation's already crowded

dockets. While we do not seek to foreclose access to the Board and court for

meritorious cases, we likewise do not want to encourage frivolous pro-

ceedings. The policy of the Act to insure industrial peace through collective

bargaining can only be effectuated when speedy access to uncrowded Board

and court dockets is available.-
—Tiidee Products, 192 NLRB (1972)

tive law judge in San Francisco. Denied
here, they appealed again to Washington.

MORE EXTENSIONS
Months went by. The case stood still

while the employers' attorney slowly
played all his cards, demanding extension
after extension. It was not until early April,
1981, almost two years after the dis-
charges—that the first hearing on the
merits of the issue took place.
The trial went on through the spring and

the summer, wrapping up in late July. The
result was an overwhelming union victory.
Administrative Law Judge George Christ-
ensen found for the unions on each charge.
He ordered the reinstatement of the Cortez
brothers and Merino, an end to all forms of
intimidation, and a new election for the
Culinary Alliance.

But that was hardly the end of it. Or even

the beginning of the end. On September 16,
1981, having had the benefit of several more
extensions, attorney Schmeir filed a 115
page appeal, asking for a ruling from the
NLRB Washington office.

OUTRAGE
The ILWU strenuously protested "this

company's deceitful and deliberately time-
consuming conduct," in a letter to NLRB
Executive Secretary John C. Truesdale.
"The company attorney requested and ob-
tained a lengthy continuance during the
hearing. He requested and got two exten-
sions of time to file his exceptions. While
the attorney engages in these staffing tac-
tics," Regional Director Wright charged,
"the employer is pressuring the fired
workers to settle 'the whole thing, just be-
tween us' for $500.

"It is clearly up to your agency to put a
stop to this back room maneuvering by the
company. I hereby request that you declare
the company's improperly filed exceptions
null and void, deny the request for oral argu-
ment, and promptly schedule a back-pay
hearing.

No such luck. But the NLRB, even as
Reagan administration appointees were
beginning to make their presence felt, acted
relatively quickly. In late January, 1982,
the Washington office denied the employ-
ers' appeal. Several days later, the regional
office began the next phase, asking the
employer for various payroll records to de-
termine the amount of back pay.

THE REAGAN BOARD
Not so fast, said the attorneys. On March

22, Schmeir filed a motion with the regional
office, demanding reconsideration of the en-
tire case based on the fact that the new
Reagan majority on the National Labor
Relations Board had, in the Milwaukie
Spring case, given employers considerably
more lattitude to interrogate workers on
their union sympathies. That cost the union

another few weeks as this effort to take ad-
vantage of the changing political climate
worked its way through the bureaucracy.
Although they were denied at the region
and in Washington, Ibarra said, "this par-
ticular wrinkle shows how employers see
Reagan's control of the NLRB as a powerful
weapon."

With the third anniversary of the
discharges drawing close, the employers'
attorneys took their next bite of the apple,
appealing to the NLRB decision to the
Ninth Circuit Court of Appeals. Now things
really bogged down. It was not until
February 7, 1984 that the Court entered its
decision, by a 2-1 vote, enforcing the
NLRB's decision. The Board's move to en-
force its back pay award, however, was
stalled once again when the employer asked
for a hearing by the US Supreme Court.

While the Court was considering the
issue, Schmeir was scuffling with the re-
gional board over the back pay award. The
Supreme Court's refusal to hear the case,
entered on October 1, 1984, seemed to have
no effect—Schmeir responded to repeated
NLRB efforts to enforce a back pay award
with an increasing flurry of paperwork, ap-
peals and demands for extension.

BACK PAY HEARING
A back pay hearing was finally held on

May 29, 1985. Schmeir, of course, appealed
the regional NLRB's decision to the Wash-
ington office, which responded on June 25,
1985—now more than six years after the
three men had been discharged—with a
scathing denunciation of the employers'
mockery of the legal system.

Schmeir's response, the NLRB Adminis-
trative Law Judge James Kennedy said,
was improperly filed, untimely, and not
responsive to the issue of back pay. The en-
tire process, the judge said, was "frivolous,
cavalier, and arrogant. It cannot be said
that the employers' attorney came to these
proceedings seeking to resolve a genuine
dispute."

Accordingly, the Administrative Law
Judge applied the back pay award, and
ordered the employer to pay the costs of the
NLRB and the union during the entire pro-
cedure.

The order to pay costs is extremely
unusual, and reflects the judge's anger at
the company and the attorney. But that
doesn't change the situation at the Casa
Sirena and the Lobster Trap. Workers there
are still working for the minimum wage.
without any benefits to speak of.

But the real loser, Ibarra concludes, is the
law itself. "This case really shows that,
even with good decisions, the National
Labor Relations Act has become a dead
letter.-
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Sneak play on
Central America

by MIKE LEWIS
ILWU Washington Representative

Recent Congressional action on Central
America shows that in foreign policy, the
US government has returned to the '50s.
Our legislators are now in the process of

pumping over $4 billion more into the
governments of El Salvador, Honduras,
and Guatemala over the next four years—
with practically no human-rights restric-
tions on how the money will be used in the
first two countries. They've just exempted
El Salvador and Honduras from a 1974 ban
on US aid to foreign police forces—a ban
which was intended to limit repression of
dissent in rightist Latin American coun-
tries.
They've also OKed another $27 million in

so-called humanitarian aid for the contras—
the thugs who have been killing, raping, and
torturing people on Nicaragua's borders for
four years. And they've even weakened the
law that for two years prohibited CIA skull-
duggery in Nicaragua.

AN EXCUSE
Why were the contras voted a new lease

on life, only a few weeks after the House had
voted not to give them any more money?
Neither the Sandinistas, the contras, nor

the situation in Central America had
changed in the slightest. The only thing

that happened in between the votes was

that Nicaraguan President Daniel Ortega
did what any leader of a poor country would

do—he visited a possible source of badly

needed economic aid.

One trip to Moscow gave the Reagan ad-

ministration the excuse it needed to

reframe the issue in familiar terms: Will you

[Democratic] House members allow another

communist take-over in Central America?

Faced with this thoughtful question,

Democratic members turned their backs on

the reality of Nicaragua—the poverty, the

decades of right-wing repression, the cen-

tury of brutal exploitation by wealthy elites

and US companies.

Rep. Edward Boland (D-Mass.), author of
the "Boland amendment" that previously
kept the CIA out of Nicaragua, said he had
never seen "such frenetic rhetoric" from a
president. Even Jim Wright, the conser-
vative Democratic majority leader, called
Re,agan's attack "McCarthyism," based on
the "most simplistic terms."

"SOFT" ON DEFENSE
But other "moderate" Democrats told

each other that they had lost the 1984 elec-

tion for being thought "soft" on defense.

Now they had to prove they weren't soft on

communism. By calling the new money
"humanitarian aid," they could pretend

they weren't voting for a war. They were on-
ly providing shelter, clothing, and food—

not tents, uniforms, and rations.

Opponents of the Reagan policy will be
trying this fall to restore the original
Boland language and re-extend it over all
US government expenditures next year. If
they fail, the White House may well decide
it can now get away with anything in
Nicaragua—including an invasion.

In El Salvador, the government of Jose
Napoleon Duarte, even with a new

legislative majority, has made no progress
toward economic reform or toward

guaranteeing trade union rights. The bomb-
ing and free-fire zoning in the countryside

continues. A recent report by six members
of the Congressional Arms Control and
Foreign Policy Caucus has revealed that
"economic assistance" to El Salvador is il-
legally mis-spent on the military.

But members of this Congress didn't get
their jobs by facing the truth about US
foreign policy. The facts won't matter to
them until a much wider groundswell of
resistance to the Reagan policy makes itself
felt in Washington. One other ominous
development to note: In May and June, for
the first time, right-wing organizations like
Citizens for Reagan, Citizens for a Better
America, and the Moral Majority made
Nicaragua their top grassroots letter-
writing priority. The letters and phone calls
that members of Congress receive on Cen-
tral America no longer strongly tend to be
pro-peace.
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Gary Atkinson will head up new
warehouse Substance Abuse Program
SAN FRANCISCO—Gary Atkinson, 43,

has been appointed director of the new
Alcohol and Substance Abuse Program for
ILWU Locals 6 and 17 which takes effect
November 1.
A newly negotiated addition to the

Health and Welfare benefits of the Master
Contract, the program will offer confiden-
tial counseling and referrals for members
covered under either the Kaiser or Insured
Plans.
Born in Quincy, California, Atkinson was

raised in the Bay Area. He was trained in
the Machinists' California Labor Manage-
ment Plan, which was set up to teach union
representatives how to coordinate drug and
alcohol abuse programs for their members.
From 1980 to 1982, Atkinson directed the

alcoholism program for the International
Union of Operating Engineers, which
covered Utah and northern California and
Nevada.
Next, he was director of an inpatient

treatment facility in Salinas, and he later
became a consultant. He is an Alcoholism
Counselor certified by the California
Association of Alcoholism and Drug Abuse
Counselors, for which he has been past vice
president.

LARGER ISSUES
During a short interview recently, as he

unpacked boxes and set up his office at
Local 6 here, Atkinson talked about his in-
itial days on the job, and the larger issues in-
volved in alcohol and drug abuse counseling
for union members.

-Right now, I've started going to dif-
ferent districts, meeting people, visiting
people at different plants. I've been in-
troducing myself, letting them know that
this benefit is available to them,- Atkinson
said.
He's finding workers "more open and

receptive" to the idea of alcohol abuse
counseling, "due the the news media and
special organizations, like the National
Council on Alcoholism, promoting aware-
ness.'
Such efforts allow the public -to

Jack Mowrey, Local 8
PORTLAND—Jack Mowrey, 89, one of

the best known and most colorful long-
shoremen ever to work on the Portland
waterfront, died July 29 after a long illness.

Born in Arkansas in 1896, Mowrey serv-
ed in World War I, coming to Oregon in
1921. He was a veteran of all the strikes ex-
cept the 1972 strike, and was active in Local
8 and, after his retirement in 1962, in the
Columbia River Pensioners.
Mowrey was preceded in death by his

wife of many years. Louine, long active in
the Telephone Workers Union.

An obituary which he wrote himself lists
him as being a member of Local 8, the Col-
umbia River Pensioners, the IWW, the
PCPA, and Veterans of World War I, 117th
Engineers, 42nd (Rainbow) Division.

Funeral services were held August 1 at
Lincoln Memorial, Lloyd Kennedy, Presi-
dent of the Columbia River Pensioners,
delivered the eulogy.
Survivors include two brothers, Oliver W.

and William F. Mowrey, three sisters and
other relatives.

Jack and Louine Mowrey had no children
of their own, but the hand-written obituary
lists "one daughter, Alnora." Alnora
Mituniewicz is the friend who cared for
Louine and Jack in their last illnesses.

Richard Ho, Local 13
Brother Richard Ho, a member of ILWU

Local 13, died July 10 of "Lou Gehrig's dis-
ease (amyotrophic lateral sclerosis),"
There was no service as the family had

Brother Richard's remains cremated and
his ashes flown to Hawaii, where he was
born.
Brother Richard was a "truly good union

man and will be missed by all who knew
him," Local 13's David Arian said. "Our
sincere condolences to his family."
Anyone wishing to make contributions is

requested to send to: RICHARD HO, do
ALS SOCIETY OF AMERICA, PO BOX
5951, Sherman Oaks, CA 91403.

Gary Atkinson, newly appointed direc-
tor of the ILWU Local 6-17 Substance
Abuse Program.

recognize these problems and feel free to
talk about them openly," Atkinson said.
-Which in turn offers freedom to the in-
dividual to seek help in their personal pro-
blems.
"There's still a long way to go. There are

still many people who suffer who want to
hide it, or family members who want to
hide," he said. "That we may never elimi-
nate, but we can reduce it. Not many years
ago it was unacceptable to seek help. Today
it is becoming more acceptable."
Atkinson said more and more unions "are

recognizing that many of the brothers and
sisters are suffering from this disease and it
not only has its affects on the individuals,
but it carries over into the workplace."
And on the job, "everybody in the plant is

affected" by individuals suffering from
alcohol and drug abuse.
-Not only because of the person's health

and job performance," Atkinson said. "But
the general safety working conditions are
affected too."

Johnny Parks
retires
PORTLAND—Northwest Regional

Director G. Johnny Parks has announced
his retirement after nearly 40 years as a
member of the ILWU.
First registered in 1948, Parks was active

in the longshore strike of that year, as well
as in the battle to block the unloading of a
pineapple barge at the Dalles, Oregon, dur-
ing the following year.
Parks served his local as president and in

other offices during subsequent years, until
he was appointed regional director in 1969.
In that position, he was responsible for

assisting in the negotiation of a large
number of contracts, particularly the all-
Alaska longshore agreement, and the Col-
umbia River grain agreement. He was ex-
tremely active in efforts to strengthen the
ILWU's presence in Alaska, playing a key
role in the formation of the Alaska council,
the precursor of today's Local 200.

ENCOURAGED TRADE
Parks was particularly active in en-

couraging trade. He appeared frequently
before state and federal bodies in defense of
log exports and was active in forming com-
munity coalitions to protect jobs in that ex-
port trade. Parks was also involved in ef-
forts to increase trade between the north-
west and the countries of the Pacific Basin,
serving on a number of commissions in that
area.
His career also included an unsuccessful

try for the Oregon State legislature, and ser-
vice on the Portland Port Commission and
the Portland Planning Commission. He's
been a lobbyist for the ILWU Columbia
River District Council and a member of the
ILWU International Executive Board.
-Johnny Parks' career has been a tremen-

dous credit to this union," said Interna-
tional President Jim Herman. "He has been
an outstanding negotiator, organizer, ad-
ministrator and lobbyist. He has main-
tained a high profile for the ILWU in the
northwest communities. All of us wish him
a long and productive retirement."

Corrections Noted
In last month's issue of The Dispatcher,

in the article on page seven headlined "Aux-
iliary convention adopts hard-hitting pro-
gram,- two ot the convention hosts were
omitted in paragraph four. Vancouver Aux-
iliary #30 and Chemainus Auxiliary #39
also hosted the convention.

Onlookers crowd around the working miniature crane built into the ILWU float
during a July 4th parade in Seward called "Working Together in Our Race to
the Future." —photo by Emil DeGuzman

Seward local wins 'Race to Future"
SEWARD—"We're making a come-

back," chuckled Valarie Lemas, who mar-
shalled Seward longshoring families to
build the best float in the 4th of July
Parade.
"Working Together in our Race to the

Future" was the theme of the ILWU float
which showed the vital part the union has
played here for many years.
The float won the perpetual July 4th

plaque and $200.
Proudly riding the float were retirees Bob

Ritchie, Sr., John Rose, Louis Hasty,
George Kontra and -Grandpa Heighbaugh,
who must be 90," Lemas said.
Dale Sorenson designed a working minia-

ture crane to illustrate the present. "We
scrounged the dump, lumberyards and
everyone's yard, it's got old snowmachine
tracks, tires, and lights borrowed from the
Yukon Bar. It works! The load goes up and

down," Lemas grinned.
Ben Faulk ran the crane and Jamie Rose

rode the forklift with Sonya Hibbets and
Dominic Lemas as helpers.
A school desk and sign reading "Our

future is in the education of our youth"
depicted the future. Joe Anna Hoogland,
John Hamilton, Jr., and Don Calhoon's
three youngsters, Diana, Bryan and
Janyce. in hard-hats and work clothes, illus-
trated the theme.
Valarie kept order and Stan Lemas drove

the truck. Northern Stevedoring donated
machinery, supplies and a place to build the
float — plus candy to toss to the crowd.
Dale and Midge Sorenson, Kathy Faulk,
John and Debbie Hamilton, Ron Embly,
Jamie Rose, Fern Burke, Joanne Inmon,
Judy Kuschel, Wayne Heinbaugh and the
Lemas family took ten days to build the
winning float.

Sends thanks to IBU, ILWU
Dear Sirs:

I would like to take this opportunity to say
thank you to President Don Liddle and Secre-
tary-Treasurer Larry Miner, and all of the
Delegates of the IBU Convention of 1985, for
dedicating the convention to me. After 49
years as a union member, I have to say it was
a great surprise and I feel very honored to
have had it happen to me. I shall always
cherish the memory.

Also, I want to say thank you to Bob For-
rester and the Executive Beard of the IBU,
Southern California Region, for making me an
Honorary Member of the Inlandboatmen's
Union, (and) say a special thanks to President
Jimmy Herman and Vice President Rudy Ru-
bio of the ILWU for being so considerate. Al-
so all the members and non-members of the
Inlandboatrnen's Union for all of the cards
and flowers I received during my stay in the
Long Beach Memorial Hospital after my acci-
dent on the docks.
Thank you all so very, very much.

Sincerely,
Vito Monreal
IBU, Southern California Region

John Burk, family carries
waterfront banner
PORTLAND—Local 8's flag was at half

mast July 3 for John Lawrence Burk who
started work on the waterfront in 1947.
Almost 81 at the time of his death, he head-
ed one of the waterfront's most dedicated
union families.
Survivors include his wife, Akhea A.

Burk; a daughter, Bonnie Butler; two sons
in Local 92, John Burk, Jr. and Roy Dale
Burk; three stepsons—Herb Burk, who
served two years on Local 40's executive
board, Don Burk and Sam Backman, both
in Local 8; a son-in-law, Walt Butler, also in
Local 8, who served two years as business
agent, one year as vice-president, four years
on the local's LRC and six years on its ex-
ecutive board.
Two of Burk's nephews, Ray Burk, Jr.

and Gilbert Burk, are members of Local 8
and two of his grandchildren, Teresa Jones
and Greg Burk, are "B" registered long-
shoremen. A brother, Ray Burk, retired
from the local some years ago.
Burk retired from the waterfront approxi-

mately 15 years ago, but his influence con-
tinues on in his descendants. His remains
were placed in the Abbey Mausoleum; there
was no funeral service at his request.

Local 8's Hill stunned
by $1.7million Lotto win
PORTLAND—Two days after winning

$1.7 million in Washington State's Lotto
contest July 27, Local 8 member Robert C.
Hill walked into the Longshore Hall here to
greet friends and fellow workers.

Hill, 48, did not work that day, but plans
to remain on the waterfront, he told The
Dispatcher.
What will he do with the money? He

banked the first check of $67,339.87
we can decide what to do with the money,"
Hill said, referring to his fiancee, Sue
Anderson; they've set a wedding date for
later this year.
They were vacationing at Hill's beach

cottage in Ocean Park, Washington, where
Hill bought the ticket, when the winning
numbers were announced on television.
They picked up the first check next day in
Olympia and Hill will receive another check
every year for the next 19 years.
Future plans, "after letting the dust set-

tle," he said, include buying a new pickup or
maybe a motor home for a trip the two have
been planning for some time, up the
ALCAN highway, stopping to fish in every
lake and stream. "Sue has relatives in
Alaska. We were going anyway in 1987, so
maybe we'll wait until then," Hill said.

Hill transferred to Local 8 from Local 13
and "loves it here." However, now that he's
on the way to becoming a millionaire, he and
Sue may have to move to Vancouver to
escape Oregon's punitive income tax. Sue
has already quit her job with an Oregon
firm.

Local 56, San Pedro
Shipscalers here elected the following of-

ficers last month: President/BA, Gabino
Pedroza; vice-president, Jack Valdivia.
Salvador Monroy is the secretary-treasurer/
dispatcher.
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The first-ever Southern California Bloody Thursday parade, featuring an outstanding collection of vintage cars, kicks
off from the foot of 22nd Street in San Pedro.

South Cal locals in first July 5 march
WILMINGTON—The first Bloody

Thursday Parade sponsored by Southern
California locals, highlighting the slogan
"Born in '34—Alive in 85," was a success.
The parade started at the foot of 22nd

Street in San Pedro. There were delegations
from the Pensioners, ILWU Youth Group,
Locals 13, 63, 94, 56, 13's "B" group, In-
landboatmen's Union, South Bay Marching
Band, Teamsters and SUP.
There also was an antique car contingent

of 28 fine-looking cars. The march was led
by an Honor Guard organized by Able
Suarez, of Local 13.
The traditional picnic later that day

featured softball and tennis. Gang 8 won
the Class A Division title in softball and
Local 26 won the Class B title.
President David Arian and secretary

Darrel W. Robbins explained the meaning
of the slogan:
"We must remember the history of our

Union. Born in '34—the demand for a fair
method of dispatch, fair working condi-
tions, a decent wage and a democratic
union. Alive in '85—the struggle goes on to
protect our jobs, jurisdiction and a safe
working place. The overwhelming partici-
pation of the new members shows there is
still interest."
The parade was spearheaded by Gene

Banday and Vivas Nuhi of Local 13, and
Patty Ferguson of Local 63. They were part
of the 1985 Bloody Thursday Committee,
which included members from Locals 13,
94, 63 and 26, and the Pensioners, Ladies
Auxiliary and the IBU.

Labor Studies Classes
To Begin August 19
LOS ANGELES—Labor Studies at Los

Angeles Trade-Technical College will begin
August 19, 1985, for which students can
earn a Certificate of Completion or an
Associate of Arts Degree in Labor Studies.
All the classes are 3 units of college credit

each. The enrollment fee is $5.00/unit (up to
5 units); $50.00 for 6 or more units.
Students may enroll by mail. All classes

meet in the evening from 6-9 p.m. For more
enrollment or more information please call
Esther Gray at (213) 746-0800 Ext. 316.

Laying Bloody Thursday wreath at Columbia River rites were Mabel Sick-
inger, Clara Fambro, Vicki Johnson and Kathleen Ruuttila.

—photo by Jim Foster

Traditional rites on Columbia River
PORTLAND—"The ILWU changed my

life," International Secretary Curtis Mc-
Clain said in the keynote address at
Portland's July 5 rites, held at the Oaks
Park this year and attended by about 1,500
people.
McClain joined fellow speakers Dick

Wise, who is moving back to Portland after
eight years on the Coast Committee; Don
Liddle, President of the Inlandboatmen's
Union, the ILWU's Marine Division; and
Lloyd Kennedy, head of the Columbia River
Pensioners.
McClain, who left heated negotiations in

Southern California to help Portland
remember Bloody Thursday, said he had

VIM •

UFW leader-UFW president Cesar Chavez was the guest of honor at a recent
rally and picnic co-hosted by ILWU Local 6 in Stockton. Above, Local 6
members Fred Hart, BA John Davis, Chavez, Gil Flores and Ray Vindiola.

never heard of Bloody Thursday until he
started working as a member of Local 6.
"The fact some men were shot was no big
thing where I came from!" he said.
Then he learned about the men killed in

San Francisco, San Pedro and Seattle and
"the wounding of four others by police
bullets in Portland .
"I kept learning. . . about the union's

relative lack of racism," he said, how the '34
strike had touched off "the March Inland."
"So July 5 belongs to all of us.

SUPREME SACRIFICE
Kennedy then listed the names of the

"brothers who made the supreme sacrifice
51 years ago: Howard Sperry and Nick Bor-
doise, San Francisco; Dick Parker and John
Knudsen, San Pedro; Shelby Dafron and a
brother named Hellend in Seattle whose
first name has been lost."

Kennedy then called on Jim and Vicky
Foster to present a needlepoint wall hang-
ing made by Patrick Hooley, who was push-
ed up to the platform in a wheel chair.
Emblazoned with the ILWU emblem, it will
hang in the Local 8 Hall.
The entire group then marched toward

the river, preceded by Toby Christiansen,
Fred Flink and Jim Fantz bearing the first
wreath; and Mabel Sickinger, widow of
Mike Sickinger, Vicki Johnson (one of Local
8's "B"-registered longshorewomen) and
Julia (Kathleen) Ruuttila, long-time Dis-
patcher correspondent, with the second
wreath.
The wreaths were carried to a waiting

boat and lowered into the Willamette by
Johnson and Local 8 member Mike Young-
Currie, while Captain Madsen played taps.

HEALTH MID
SAFETY
Permissible
exposure limits

by Russell Bargmann
ILWU Health and Safety Coordinator

A permissible exposure limit (PEL) is the
maximum concentration of a chemical to
which workers can be legally exposed. The
Occupational Safety and Health Adminis-
tration (OSHA) has PELs for about 400 dif-
ferent chemicals. These limits are legally en-
forceable through OSHA's inspection and
citation powers.
The vast majority of OSHA's PELs are

based on the 1968 recommended exposure
limits of the American Conference of
Governmental Industrial Hygienists
(ACGIH)—a private, nonprofit organiza-
tion. ACGIH updates its recommended ex-
posure limits every year to reflect current
information, and adds exposure limits for
new chemicals as the information becomes
available. Currently, ACGIH has recom-
mended exposure limits for approximately
800 chemicals—twice the number of
chemicals that OSHA regulates. Further,
OSHA has never updated its PELs to
reflect new information. Consequently,
many of the ACGIH-recommended ex-
posure limits are lower and more protective
of workers than are OSHA's PELs.

MAY NOT HELP
The ACGIH concedes that their recom-

mended exposure limits, or threshold limit
values as they call them, may not protect all
workers from adverse effects. ACGIH
states;
"Threshold limit values. represent condi-
tions under which it is believed that nearly
all workers may be repeatedly exposed day
after day without adverse effect how-
ever a small percentage of workers may ex-
perience discomfort. . . at or below the
threshold limit; a smaller percentage may
be affected more seriously by the aggrava-
tion of an pre-existing condition or by
development of an occupational illness."
This admission, coupled with the fact

that OSHA's PELs are based on out-dated
(1968) ACGIH values, underscores the lack
of protection provided by OSHA's PELs
even when they are enforced.
The data on which the ACGIH recom-

mended exposure limits and OSHA's PELs
are based is imperfect and incomplete. Also,
for some of OSHA's standards, the PEL
was set not at the lowest level which would
protect workers, but at the lowest level that
industry could meet due to economic and
technological considerations. For these
reasons, the exposure limits of ACGIH and
OSHA cannot be considered, from a pure
health perspective, to be the borderline bet-
ween safe and unsafe exposure.

Most of OSHA's health standards con-
sist of only a PEL. They have -complete"
standards for only 23 chemicals These
"complete" standards generally require
employers to comply with the PEL; con-
duct air sampling; provide medical
surveillance, respirators and protective
equipment; post signs and maintain
records; provide training and education to
employees; and grant employees the right
to observe air sampling and review records.

USE SAME UNITS
The most important section of any health

standard is the PEL, for it limits the
amount of the chemical to which workers
can be exposed. The PEL, depending upon
the chemical substance, will be expressed in
one of several units of measurement. The
two most common units of measurement
are parts of a chemical per million parts of
air (ppm), used for gases and vapors; and
milligrams of a chemical per cubic meter of
air (mg/rn3), used for particulates, gases and
vapors. OSHA expresses the PEL for gases
and vapors in both ppm and mg/m3.

Part 2 of this article will look at some of
OSHA's PELs, how they are computed,
what certain notations mean, and how to
adjust for factors such as overtime.

Oregon Gov. vetoes
anti-S.A. law
SALEM, Ore.—Governor Vic Atiyeh on

July 15 vetoed legislation that would have
required partial divestiture of state trust
funds from companies doing business in
South Africa.

•71•
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Delegates to the 26th Biennial Convention of the ILWU, meeting in San Francisco, California, April 15-19, 198
5, amended Article X of the International

Constitution to read as follows:

"SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively of voluntary co
ntributions. The union will not favor or

disadvantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will 
a member be required to pay more than his/

her pro rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which the 
voluntary contributions are put will be

made to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as follows:

"Sixty cents (60C) of each September's per capita payment to the International Union shall be diverted to the Political 
Action Fund where it will be used in

connection with Federal, state and local elections. This 60c deduction is a suggestion only, and individual members are fr
ee to contribute more or less than that

guideline suggests. The diverted funds will be contributed only on behalf of those members who voluntarily permit that po
rtion of their per capita payment to be used

for that purpose.

"Each June, July and August, each dues paying member of the union shall be advised of his/her right to. withh
old the 60C payment or any portion thereof

otherwise made in September. Those members expressing such a desire, on a form provided by the International Union,
 shall be sent a check in the amount of 600 or

less if they so desire, in advance of the member making his/her dues payment to the local union for the month of September.

"Those members who do not wish to have any portion of their per capita payment diverted to the Political Action Fund, but
 who wish to make political action

contributions directly to either the Political Action Fund or to their local union, may do so in any amounts whenever they 
wish."

Members of the ILWU who wish to contribute more than 60c may do so by sending a check in the desired amount, made ou
t to the ILWU Political Action

Fund, directly to the International Union.
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Less than 600

I do not wish to contribute the entire 60T to the ILWU Politi-

cal Action Fund. I will contribute   . I understand that

the International will send me a check for the difference be-

tween my contribution and 60C prior to September 1, 1985.

signature name

return to:
ILWU
1188 Franklin Street
San Francisco, CA 94109

address

Local

No contribution
I do not wish to contribute to the ILWU Political Action

Fund. In order to ensure that no portion of my dues payment
is allocated to the Fund, and recognizing that I have no obli-

gation whatsoever to make such a contribution, the Interna-
tional will send me a check in the amount of 60C prior to
September 1, 1985.

signature name

return to:
ILWU
1188 Franklin Street
San Francisco, CA 94109

address

Locale

Local 17 Arbitration

Safeway must pay $1 million to laid off workers
SACRAMENTO—Safeway Stores Inc.

must pay more than a million dollars in
severeance pay to 180 illegally discharged
members of ILWU Local 17 as a result of an
arbitrator's ruling last month that the
grocery chain violated a contract clause
covering plant shutdowns.

"This is not only a major victory for labor,
but it is a moral victory as well,- Local 17
president Ray Kristoff and secretary-
treasurer John Dahilig said in a statement.
This victory proves that an employer

should not be allowed to fire employees with
20 years of service and then refuse to pay
their contractual benefits.**
In the spring of 1984, after deciding that

distribution and retail outlets in its Sacra-
mento Division were costing too much,

Safeway closed three stores and established

July 31, 1984 as the deadline for closing the
center. July 31 was also the expiration date
of the company's contract with Local 17.
Safeway began negotiating with various

companies to determine which would take

over its wholesale distribution to other
stores in the division. Also, on July 12,
Safeway representatives met with the
union about the fate of the center and
discussed severance pay.
But Safeway contended it wouldn't owe

any pay if it leased the center, while the
union maintained its workers were covered
under the contract.
Transco, a distribution company based in

New Jersey, entered negotiations to take
over the center after talks between Safeway
and other companies fell through. Transco
also began talking to Local 17. Safeway's

Island Jetfoil joins IBU
SEATTLE—Some 25 ticket-takers,

reservations clerks, gift shop workers and
general maintenance workers will become
members of the Inlandboatmen's Union as
a result of a representation election held
July 31.
The vote was 10-6. Negotiations are

underway as this issue of The Dispatcher
goes to press.
Island Jetfoil runs regular service be-

tween Seattle, Vancouver, BC and Victoria,
BC.

YOUR CONTRACT
AT WORK
superintendent of the distribution center
attended one of those meetings between
Transco and Local 17, and said any
employees laid off would receive severance
pay.

FIRED, REHIRED
In August 1984, Local 17 signed a new

and different contract with Transco, which
then took over the center, its property and
equipment from Safeway under four separ-
ate leases. Safeway then fired the workers
on August 4, 1984 at the end of the working
day.
The next day, the center reopened under

Transco's management, using the same
Local 17 employees, who'd been rehired.

Safeway did not pay any severance pay to

the workers it fired.
Within months, Transco began layoffs

which had affected 25% to 30% of the work-

force at the time of the arbitration hearing

on March 6, 1985.

In its testimony, the union argued that

Safeway, by refusing to grant severance
pay, violated section 34(e) of the collective
bargaining agreement negotiated between
Local 17 and Safeway. That section said in
part, "In the event of a plant shut-down
because of relocation or liquidation, either
in part or in whole, the Employer agrees to
provide each employee so affected with one
week's severance pay for each year of ser-
vice with the Company.-

Safeway claimed it did not liquidate its
distribution center because it simply leased
the facilities to Transco. Furthermore,
Safeway argued that it was freed from the
severance clause because the workers lost
no time since they were fired at the end of
the working day and the center reopened
the next day.

EFFECTIVE LIQUIDATION
Ruling for the union, however, arbitrator

William A. Ward said, "While it is true
there was no interruption of work, there was

Castle & Cooke Sets $50 Million Program
HONOLULU—Castle & Cooke Inc. said

it will spend as much as $50 million to
modernize its Hawaiian pineapple-
processing facilities and to build a new

Honolulu headquarters if it gets prompt

support from state and county regulators
for these and other development plans.
David H. Murdock, Castle & Cooke's

chairman and chief executive officer since
its merger last week with New York-based
Flexi-Van Corp., said modernization of the
food products and real estate concern's
pineapple operations is needed to make it
competitive with foreign producers.
The modernization would relocate the

Hawaii processing plant of Castle &
Cooke's Dole-brand pineapple operations to

a suburban site from a 60-year-old facility
near downtown Honolulu. The company's
downtown Honolulu headquarters would
also be moved to a new office building near
the plant site.
The company said the modernization

plan also may include a new juice-
concentrate plant on Lanai. a 90,000-acre
island largely owned by Castle & Cooke and
used for growing pineapple.
Lanai is the site of resort-development

plans which would be speeded with comple-
tion of the Castle & Cooke merger.

Mr. Murdock said his plans for relocating
the company's pineapple plant "must move

ahead rapidly with full support of state and
county agencies-

a change of employers, and a change in the
terms and conditions of employment. This
amounted to a plant shut-down of the
Distribution Center by Safeway under its
agreement with Local 17. While Transco
may have initially hired all of the
employees, it did not hire them under the
same terms and conditions as they enjoyed
with Safeway in the Collective Bargaining
Agreement with Local 17.
"When Safeway entered into (the Trans-

co) agreements, and terminated its Distri-
bution Center employees on August 4, it
brought to an end, wound up, and li-
quidated its operation of the Sacramento
Distribution Center as a distribution center
under the Agreement with Local 17.-

Ward said Safeway's arguments were
"persuasive- only if he ignored the com-
pany's contract with Local 17, which clearly
answered the question of "whether there
was a plant shutdown,- and what
Safeway's obligations were.
"A liquidation does not always require

the outright sale and conversion of the
assets of a business into cash,- the arbi-
trator said. "An employer can just as effec-
tively and permanently terminate a busi-
ness and liquidate all of its assets in that
business by terminating its employees,
paying its debts and leasing the land and
equipment to another. That is what happen-
ed here
The union's case was presented by presi-

dent Ray Kristoff and secretary-treasurer
John Dahilig, and attorneys Paul Supton
and William Wright.

Local 63, Wilmington
Last month's election results show the

following new officials for this southern
California clerks' local: Secretary-business
agent, Terry Goosby; dispatchers, Julio
Saldana and Hearn Cigar; relief dispat-
chers, Ronald E. Sutton and Marion Mann.
The following committees elected:

Grievance: Fred R. Monge, Gilbert Maynez,
Steve Johnson, William Shuck, Paul
O'Donnell; Labor Relations: Steve Gabel;
Board of Directors, MC Memorial Associa-
tion: Will J. Felando, Tom Warren, T. C.
Harrison, Jr., Terry Goosby, Harlan R.
Azpeitia, Carl Clay, Joe Argento.


