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Vancouver beef

Mass picket
saves ILWU
standards
VANCOUVER, Wash.—A stunning and
powerful display of solidarity by the members of the ILWU Columbia River longshore, clerk and walking boss locals, plus
the IBU, produced a major victory June 10
when a barge company abandoned its effort
to hire non-ILWU labor to load cargo bound
for Hawaii.
"The rank and file has sent a clear
message to any employer who wants to turn
the clock back, and to betray all the things
we have fought for,- said International
President Jim Herman. -It has nothing to
do with a desire on their part to be competitive. It has to do with greed. There is
nothing stronger than the ILWU rank and
file when it's united."
The struggle centered around a barge,the
SeaIslander, owned by Pacific-Hawaiian
lines and chartered by Knappton Co.for the
purpose of shipping a load of construction
equipment and supplies on behalf of KiewitPacific Co. Additional space on the barge
was filled with lumber under the control of
Pacific-Hawaiian Lines. The entire operation was to be handled by non-ILWU labor,
with work beginning on Wednesday, June
5,at the Columbia Industrial Park dock 1.5
'rules east of town.

NEGOTIATING EFFORTS
ILWU local officials got word of this
caper when some of the cargo started showing up, by mistake, at Vancouver's Terminal 2. But efforts by International President Jim Herman to negotiate a settlement
were fruitless.
On Friday morning,June 7, a mass picket
line was established by local officers, coast
committee and the International. Some 400
members participated—members of Local
4, longshore Local 8, Portland, Local 21,
Longview, and Local 50, Astoria: clerks
Local 40: and foremen's Local 92. The
disciplined pickets at first entered the work
area, but returned to the plant gate when
police arriving at the scene informed picket
captains that the park was private
property.
The chanting. spirited picket line remained at full strength all day—despite a driving
storm which dumped more than an inch of
rain on the area."The membership was absolutely solid- said Local 40 Secretary
Larry Clark. "We were tired of the encroachments on our work. We were tired of
fighting by the Marquis of Queensberry
rules with one arm tied behind our back,and
the other strapped up to the elbow.**
The demonstration was coordinated by a
local strategy committee consisting of International Representative John Bukoskey, Jerry Bitz, Local 8; Garry Duback,
Dick Cunlisk and Dick Rancore,Local 4 and
—Continued on page 3

Political Action
Fund notice
see page 7

Big organizing
win in Alaska
see page 3

Outstanding North Cal warehouse pact
features wage, welfare, pension gains
SAN FRANCISCO—Members of the two ILWU
Northern California warehouse locals ratified a new
three-year master agreement June 2 providing
significant wage. health and welfare and pension
improvements, and no takeaways. The agreement
was approved by a margin of 80°/a.
"We did what we set out to do,- said ILWU
Secretary-Treasurer Curt McClain, who served as
1LWU negotiating spokesman. "There was a clear
need to win additional take home pay, to maintain
and improve our health and welfare benefits, and to
improve the pension program. In these days of
takeaways and cutbacks, that's no small order.Negotiations were conducted by the ILWUTeamster Northern California Warehouse Council,
co-chaired by McClain and Al Costa, SecretaryTreasurer of Teamsters Local 853. -The alliance
held together," Local 6 President Al Lannon told
the June 2 ratification meeting. "On a number of
issues that were important only to 1LWU members.
the IBT committee stuck with us until we got what
we needed. We did the same for them."
Highlights include:
• 36 c in hard money, maintenance of the existing COLA benefit, plus two separate lump sum
payments, based on hours worked or paid for.
• Maintenance of health and welfare benefits. A
new cost containment program for participants in
the insured plan will provide improved benefits at
reduced cost to the plan. Employers also agreed
to the establishment of an alcohol and drug abuse
program for both Kaiser and insured plan participants.
• Current pensioners will receive two separate
"thirteenth checks.- Those retiring after June 1,
1985 will receive a significant increase in pension
credit for each year of service, retroactive credit for
service between the ages of 15 and 30, an increase
in the maximum years of credited service from 35
to 40, and other improvements.
The employers also agreed to review the pension

trust's portfolio to consider ILWU objections to investments in companies doing business with
South Africa.
Addenda negotiations, coordinated by Local 6
Secretary-Treasurer Leon Harris, were particularly
difficult. "Many employers tried to pick up the
takeaways here that they couldn't get at the big
table," he said. "In just about every case," Harris
said. "we were able to turn them around 100%."
ILWU representatives on the "main table"
negotiating subcommittee included McClain, Local
6 President Al Lannon, and International Research
Director Barry Silverman. The Teamsters were
represented by Costa and Julian Kane. Local 860.
Addenda negotiations were coordinated by Harris
with Business Agents John Davis. Gerald
Hemenez, Joe Lindsay, Robert Moreno, Mort
Newman, Victor Pamiroyan, Don Ruth and Jim
Ryder.(Henry McKnight was ill.)
Warehouse Local 17. Sacramento, was
represented by Ray Kristoff, president; John
Dahilig, secretary-treasurer: and Jack Wyatt, vicepresident.
Members of the rank and file advisory committee
were Joe Lovato, chair (Port of Stockton); John
Peters, secretary (Oxford Chemical); George Booth
(Hiram Walker); Clint Thauberger(West Bay Hiring
Hall); Louise Dalton (MJB); Bill Dow (Haslett); Paul
Rexelle (Golden Grain); Bob Brown (Shedd Foods);
Martin Del Toro (Port Costa Products). ILWU International President Jim Herman and Regional Director LeRoy King assisted in the final stages.
As this issue of The Dispatcher goes to press,
ILWU warehouse local officials are beginning
negotiations with the major "independent" June 1
houses, and with employers in the paper industry
who declined representation by the Industrial
Employers' and Distributors' Association.
Negotiations with Unisource, a paper house, and
Kaiser Aluminum were continuing against a possible strike deadline.

Warehouse pact details, see pages 4-5
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Local 10 Scholarship
Jeffress Memorial Scholarship applications are available in the Local 10 dues
office. Applications must be returned by
June 14. Given annually to a son or
daughter of two San Francisco longshoremen, the awards are for $500 each
to help them attend a Trade School, College or University of their choice. The
awarding body is the Bay Area
Longshoremen's Memorial Association's Officers & Trustees.

Quirky perks
Can you imagine an assembly-line
worker demanding dental insurance for
his dog as a condition of employment?
Yet candidates for top executive jobs demand such -perks- all the time—and
they routinely get them! Republic
magazine reports on the following recent
coups by pampered new hires: Relocation of pets at company expense, ditto
for lovers, choice berths at the local
yacht club,individual tutors for the kids,
a free African safari, the right to go
grouse hunting with the top brass. Apparently, people who don't really work
for a living have frail egos that need propping up by peculiar perks!

Union Women
The Fourth Annual Western Regional
Summer Institute for Union Women will
be held July 21-26 at the University of
Oregon, Eugene and is open to officers,
staff and rank and file.
Week-long workshops are the core of
the program. Each participant must
choose one morning and one afternoon
workshop. Among the workshops will be
-Union Leadership Skills,- "Grievance
Handling,- -Organizing to Win,- and
"Assertiveness/Public Speaking."
Register for the Institute by writing
the Women's School, Labor Education &
Research Center, 154 PLC,University of
Oregon, Eugene, Oregon 97403,
The Institute is sponsored by the
University and College Labor Education
Association and the Department of
Education, AFL-CIO.

Homeless union
A new type of union was born recently
in Philadelphia — a union aimed at
representing the city's homeless, unemployed and low paid workers.
The Philadelphia/Delaware Valley
Union of the Homeless has the backing
of mainstream labor organizations, and
will agitate for decent housing, jobs,
medical care and social services for
Philadelphia's 15,000 homeless and
other low-income groups.
After a 3-week organizing drive led by
Henry Nicholas, head of the National
Union of Hospital and Health Care
Employees, the new union says it has
4,368 members in the Philadelphia area
and plans to expand nationwide.

Local 34 golf tourney
ILWU pros and hackers and spectators are cordially invited to participate
in the annual invitational golf tournament and awards dinner, to be held on
Friday, July 5(no work).
The tournament will take place at the
Boundary Oaks Golf Course in Walnut
Creek. Tee-off is at 10:30, with dinner
and awards immediately following. Nongolfing guests can enjoy themselves at
Boundary Oaks' beautiful swimming
facilities and tennis courts.
The tournament is limited to the first
80 paid players, so get your money in as
soon as possible to reserve a place.
Total cost per golfer is $55, which includes golf cart, dinner and awards. An
excellent buffet dinner for guests comes
to $23.
Make your checks payable to
CLERKS'GOLF TOURNAMENT and
mail to Tom Lucas, 16788 Rolando, San
Leandro, CA 94578.
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Warehouse victory

Corporate crime wave

For 25 years the ILWU-Teamster alliance in the Northern
California warehouse industry has negotiated agreements providing a decent standard of living for the members of both unions
and their families. The new three year agreement negotiated by
1,he ILWU-IBT Northern California Warehouse Council and
ratified overwhelmingly on June 2 maintains and improves that
track record.
In the current circumstances, with the economy unsteady and
with labor everywhere on the defensive, the agreement is a stunning victory. An enormous amount of work by the officers and
members of warehouse Locals 6 and 17 and by the International
officers and staff went into winning it—and it shows.
BREAKTHROUGH
The agreement addresses the economic needs of the members
for increased take home pay, protection of their health and
welfare benefits, and pension improvements for both current
retirees and active members. It contains no takeaways. It breaks
important new ground with the
establishment of an alcohol and
drug abuse program,and with the
agreement by the employers to
review the pension trust's portfolio with an eye to the ILWU's
objections to investing the membership's money in companies doing business in South Africa.
Specifically, the new contract
provides increased wages, with
continuation of the existing
COLA formula. Lump sum
bonuses, while not our favorite
approach, are distributed in an
equitable, democratic manner, based on hours worked or paid for.
In these days of wildly escalating health care costs,
maintenance of benefits was a key victory. Valuable new benefits
were negotiated for both Kaiser and insured plan participants.
Most important,the parties adopted a creative approach to the
problem of health care cost containment for insured plan participants. While many workers have been saddled with either
reduced benefits or increased out-of-pocket costs, the new
warehouse agreement sets up procedures which,if used properly,
will increase benefits to the membership while reducing the
plan's expenses. The contract provides, for example, for the
establishment of a list of preferred.contracted hospitals where
plan participants will receive 100% reimbursement for room and
board. It establishes a pre-authorization procedure for all nonemergency admissions.It provides 1000.c. reimbursement for outpatient surgery, and provides for second and third opinions for
elective surgical procedures.

The recent horror stories about Defense Department purchases of $600 toilet seat covers, $1500 wrenches and the like
have alerted the public to a widespread wave of corporate crime.
These revelations raise serious questions about the basic integrity of prominent corporate and government officials.
The scandal begins with the relationship between the Pentagon and its contractors—a relationship grown especially cozy
over the years as government and corporate executives shuttle
between cushy jobs on both sides of the table. Defense Department procurement policies minimize competition. Complex accounting procedures encourage deceit. But the bottom line is
that the Reagan administration—so eager to pounce on the
slightest evidence of "welfare fraud- —has adopted a pretty
hang-loose attitude toward corporate chiseling.
The federal cop has been taken off the corporate beat. And as
Rep. Barbara Boxer recently pointed out on the House floor, conscientious defense department plant representatives "get in
trouble- if they blow the whistle
on cost-inflating scams. Sure,
fines have been levied, restitution ordered, and a number of
companies have been briefly
suspended from bidding on
federal contracts. But common
sense reminds us that people in
less powerful positions—the
embezzling bank teller, for example—have done time for stealing a lot less.
Take General Dynamics, for
example, a military-industrial
giant whose profits have doubled
under the Reagan administration. GD has allegedly overcharged
by hundreds of millions of dollars on a series of submarine construction contracts, handed out valuable gifts and gratuities to
Navy officers charged with overseeing those contracts, committed tax fraud, and taken elaborate pains, bordering on obstruction of justice, to cover its tracks.
SLAP ON THE WRIST
The punishment? So far, the government has taken away GD's
right to bid on federal contracts for all of 30 days,fined the company $700,000,and inserted a"non-punitive letter of censure- in
thejacket of an Admiral whose wife received thousands of dollars
worth of jewelry from the company. Big deal. The Pentagon Inspector General's recommendation that several GD officials be
permanently barred from military contracting was ignored.
Then there's General Electric, which has admitted to systematically bilking the taxpayers out of $800,000 on a nuclear warhead contract by forging employees' time cards. The Defense
Department appears to have been satisfied with a small fine (by
GE's standards), restitution, and a promise to behave.
The epidemic has penetrated well beyond the close-knit world
of military contracting, and with even milder consequences for
the perpetrators. E.F. Hutton—which "borrowed- as much as
$250 million a day, interest free, through an elaborate checkkiting scheme—has been hit with a relatively small fine, and
forced to make restitution to the banks whose solvency it jeopardized. Top executives get off, keeping their cut of the profits from
the company's caper. The individuals who designed the crime are
wrapped in a corporate security blanket.
The reluctance of both major political parties to make an issue
of business crime undermines the foundations of the law, and
flies in the face of basic justice and fair play. Congress itself
should convene a thorough investigation into the whole universe
of corporate cheating.

President's
Report
by Jim Herman

PENSION GAINS
Pension improvements are outstanding. Current pensioners
will receive two separate "thirteenth checks- over the life of the
agreement. Active workers can look forward to an enormous increase in pension credits for future years of service, retroactive
credit for service between the ages of 25 and 30, an increase in
maximum years of credited service from 35 to 40, and other improvements.
The Northern California warehouse agreement remains a standard setter. Local6 and 17 will now move to wrap up agreements
in the "independent houses,- in the dried fruit industry and in
the paper houses which refused representation by the IEDA.
There will be hard going with several of the companies, and the
Locals will have the fullest support of the International and the
entire ILWU.

Military contractors' secret weapon
WASHINGTON—The nation's largest Johnston, Democrat of Louisiana, was the
military contractors have doubled their only exception.
Through its political action committee,
political donations since President Reagan
took office, with the top 20 companies the Rockwell International Corporation inpouring $3.6 million into 1984 Congres- creased contributions from $59,625 in
1980 to $328,440 in 1984, a jump of 450%,
sional and Presidential campaigns.
An Associated Press review of contribu- according to Federal Election Commission
tions by political action committees, or figures.
PACs, affiliated with the 20 leading
Over those four years, Rockwell's
military contractors, found that most top military contracts rose to $8.4 billion from
Congressional recipients were supporters Si billion, pushing the aerospace concern,
of Mr. Fteagan's $1.8 trillion arms buildup, which is building the B-1 bomber,from 14th
including many on committees that handle spot on the Pentagon's annual list of major
military spending bills.
contractors to No. 1,
The surge in campaign contributions ocCOLLECTION POLICY
curred as government contracts to those
Corporate committees raise their funds
companies swelled by nearly 150% over through voluntary contributions from
the last four years to $69 billion in 1984. salaried corporate employees. Trade
Opinions differ, however, on what effect associations, political interest groups and
the donations have on military spending. labor unions also have such committees.
Senator John W. Warner, Republican of
The Lockheed Corporation, the fifthVirginia, the top Congressional recipient, biggest contractor, was the heaviest PAC
said the contributions had yielded no
special attention for the military contractors. But Fred Wertheimer, president of
Common Cause, the public affairs lobby,
called the political donations "a critical
part of the lobbying process."
Published monthly at 1188 Franklin St San Fran
Total contributions to political action
cisco. Calif 94109 Second class postage paid at
committees by the 20 largest military conSan Francisco Subscription $2 50 per year
tractors rose from $1,819,298 in 1980 to
RUDY RUBIO
JIM HERMAN
$3,636,587 in 1984, an increase of almost
Vice President
President
100%.
Of the 20 House members receiving
CURT McCLAIN
more than $15,000 from those PACs, 17
Secretary Treasurer
voted last week to approve the President's
request for $1.5 billion to build 21 more
MX missiles. Thirteen of the 14 senators
BARRY SILVERMAN
DANIEL BEAGLE
who received more than $30,000 backed
Research Director
Editor
Reagan on the MX. Senator J. Bennett

74.111SItglikit

spender among the top 20 military concerns, contributing $420,191 to candidates
for federal office in 1984. That total
represented 8325% increase over four years
earlier. Lockheed's Pentagon contracts rose
to $5.2 billion from $2 billion in that period.
One lobbyist for a major military concern,
who insisted on anonymity, attributed the
increased PAC spending to contractors'
fears that efforts to cut military spending
could threaten "their daily bread.- A
Republican Senate aide, who also refused to
be identified, said large donations give contributors "a better entree than if they'd
done nothing at all."
The Boeing Corporation, the sixthlargest contractor, had no PAC in 1980, but
started one that spent $170,412 on the 1984
campaigns. Russell B. Light, Boeing's vice
president for governmental affairs, said
PAC donations insure that a lawmaker "is
not going to slam the door on you, but
you're not going to buy his vote."
While members of Congress generally
deny that PAC money influences votes,
critics contend that the funds, when focused on specific committees, can help shape
the outcome of legislative spending battles.
"PACs really are a lobbying tool," said
Wertheimer of Common Cause. "It's investment money. It's to get access and to
ultimately get the results they want."
Warner, a ranking member of the Senate
Armed Services Committee, got $80,050
from the top 20 military contractors for the
1984 campaign. Senator Ted Stevens,
Republican of Alaska, who heads the appropriations defense subcommittee, was second with $60,800.
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"Tough bargaining"

ILWU wins
new Alaska
dock pact
JUNEAU—The new Alaska Longshore
Agreement was ratified by a margin of85%
in late April. The agreement is effective July 1, 1984 and runs through June 30, 1987.
"These were the most difficult negotiations in memory for longshore in Alaska
and consisted of three separate week-long
meetings in Juneau, Seattle, and Anchorage,- Larry Cotter, president of ILWU
Local 200, said.
"Alaska longshore has been hit hard by
the poor timber market and the appearance
of non-union operations. These factors
resulted in significant pressure for takeaway demands. In these circumstances, we
did extremely well."
Key aspects of the contact include:
Wages: A wage freeze the first year, 590
the second year, and $1.09 the third year
(bringing the base rate to $20.98 the second
year and $22.07 the third year).
Health and Welfare: Maintenance of
benefits(100%, no out-of-pocket expense).
Pensions: "The settlement on pensions
represents the most significant area of
bargaining success,- Cotter said. The complex settlement has been explained in detail
to Alaska longshoremen,all of whom will be
the beneficiaries of substantial improvements.
The basic approach to pensions has been
to freeze the benefit entitlements accruing
under the ILWU Alaska Pension Plan, pro
vide for full payment of the Plan's unfunded
liabilities, and commence coverage in the
IBU Alaska Pension Plan, which was
renamed the All Alaska Longshore Pension
Trust,and now covers both ILWU and IBU
longshoremen in Alaska.
Dispatch Fee: Under the new Dispatch
Fee arrangement, the employer pays the
union $1 per man per dispatch, in addition
to the existing compensation paid the
dispatcher by the employer.
Jurisdiction: A major concern, the union
was not to let employers play the doublebreasted game, and "use us merely when
they wanted to," Cotter said.
"Additionally, we wanted to secure
jurisdiction over longshore work which
develops in conjunction with new resource
development activity in isolated areas
around the State. While the language we
developed does not totally address our concerns, we made significant gains.
The negotiating committee was composed of Cotter as spokesman, IBU President
Don Liddle, Coast Committeeman Dick
Wise, Jay Browne, W.C. Smith, Alvin
Faber, Cliff Purvis, Mike Ellers, Jack Parrish, Jerry Potter, Glenn Ujioka, Stanley
Lemas, Don Gtmion, Pete Danelski, Larry
DeVault, Martin Ebona, and Paul Fuhs.
International Research Director Barry
Silverman and actuarial consultant Sid
Abrams participated in pension negotiations.

Members of ILWU Columbia River locals, at left, prepare to march into Columbia Industrial Park. At right,coast committee members Robert Olvera, Dick Wise and International President Jim Herman at the head of the group.

Mass picket protects ILWU standards
—Continued from page 1
Clark. Picketing continued over the
weekend in reduced numbers.(Pickets on all
shifts were served coffee, soft drinks and
sandwiches courtesy of the Longshore
Fighting Fund.)
Early on Monday morning,June 10,some
1000 members of all the ILWU Columbia
River Area locals met at Terminal 2 with
Herman and with coast committeemen
Robert Olvera and Dick Wise to make plans
for continued picketing.

ALIVE AND WELL
The June7 picketline, Herman said,"had
shown the employers attacking ILWU jurisdiction, or anyone else with designs on
this organization, that we are alive and well
and capable of defending ourselves." He
urged tight discipline and restraint during
the day's picketing activity.
The entire group then reconvened on the
area standards picket line in front of the
Columbia Industrial Park.
At approximately 7:30 a.m. the ILWU

Local 12 action

Water picket wins oil module work
COOS BAY, Ore.—Members of ILWU
Local 12 took timely action early this
month to assert their right to load oil rig
modules on barges bound for Alaska. Their
victory came after a fleet oflocal small craft,
manned by Local 12 members and pensioners,staged a water and shoreside picket
to prevent two Crowley Maritime barges
from docking until an agreement could be
negotiated.

LOCAL JOBS
The issue, according to Local 12
Secretary-Treasurer Gene Bailey, was
"maintaining jobs in the local area.- The
union objects, he said "to bringing in outside people, working at substandard wages,
on jobs that properly belong to local longshoremen. We've got more than 20%
unemployment in this county right now!"
The beef was caused by the attempt of a
non-PMA member, R.A. Shaughnessy Co.,
of Auburn, Wash., to load the cargo with
non-ILWU labor.
Local 12 officers had made a number of efforts, without success, to negotiate an
agreement with Crowley and Shaughnessy,
beginning late last year.
And so when the two barges arrived outside Coos Bay on the weekend of June 1-2,
Local 12 members were prepared.
The barges came across the bar at

daybreak on Monday and headed up
stream, about 12 miles, to Coos Bay."We
had about 15 picket boats following them,"
said Local 12 President Doyle Williams.
"As they came into town they pulled up on
the inside, between the barge and the dock.
It was a tight squeeze for the guys on the
boats—they were sometimes within 12 feet
of the dock."
At approximately 10 a.m., Crowley labor
relations official Mike Deprisco requested
Local 12 members to handle the lines. Local
officials agreed, on condition that the company agree to move into immediate goodfaith negotiation on the entire matter.
"That's all we wanted,- said Williams.
"That's our work." Agreement was reached on a one-time only basis. The final agreement provided for
six men, with one safety rnanfhatchtenderi
working foreman. Serving on the committee were Williams, Bailey, and LRC
members Jack Jacobsen, John Grossenbacher, Jim Arbuckle, and IWA Business
Agent Jerry Lantto. IWA Local 3261 drew
special thanks from the members of Local
12 for their assistance.
"We worked one eight hour shift that
day, and then two 10 hour shifts until the
job was completed on Wednesday, June 5.
We worked our butts off and did a hell of a
good job for them,- Williams said,

pickets—some equipped with bolt cutters—arrived at the industrial park,formed
into a picket line, and walked into the work
area. When a lone police officer told Jim
Herman that the group was trespassing,
the ILWU President responded,"We know
it."

"THEY DID THEIR THING"
The pickets swarmed over the stacks of
lumber,cutting the heavy metal straps that
held together the 450 bundles which had
been formed into 110 hoists. Within
minutes, the yard looked like it had been hit
by a tornado, with 2X4s, 2X8s and 2X128
scattered all over. By the time police reinforcements had arrived, 15 minutes later,
the pickets were marching out, six abreast.
Discipline was tight. "It was a well
organized maneuver," a Vancouver police
officer told the Portland Oregonian."They
had marshal's identified by arm bands.
They just moved in, did their thing, and
moved out.The demonstrators then returned to Terminal 2 where Herman told a wildly cheering crowd that "I hope this is the last time
we'll see the need for a demonstration like
this anywhere on this coast. I hope those
employers who are trying to exploit the current economic situation to shove substandard wages,speed up and unsafe conditions
down our throats will take a good look
what's happening here today,and decide to
play by the rules."
Shortly before noon, Knappton officials,
anxious to sail as soon as possible, reached
Herman and asked what could be done to
resolve the problem. It was agreed that
Stevedore Services of America, a unionized
stevedore firm and a member of PMA,
would finish the operation, and would hire a
full complement of ILWU longshoremen,
clerks and foremen to load the lumber on
the barge. At the same time, a group of
some 150 ILWU volunteers from all the involved locals went to work immediately to
restack the lumber, at no cost.
As this issue went to press, loading was
nearly complete, with the barge set to sail
for Hawaii June 11 or June 12.

Nurses keep 'positive approach'

ILWU victory clears the air at Juneau hospital
JUNEAU—The nursing, professional service and administrative employees of Bartlett Memorial Hospital here
voted overwhelmingly May 29 to join ILWU Local 200.Of
the 170 eligible voters at the60-bed public facility,84 voted
to join the local, 19 voted for the SIU and nine voted for no
union.
The employees hope to have a contract negotiated by the
end of the summer,and are holding meetings to set priorities. Organizing leaders believe that the administration
also wants a quick settlement, because voters here will
decide this fall on a bond issue to finance the hospital's
expansion.
-The organizing committee maintained a veri positive
attitude in their approach to the organizing effort and the
problems of the hospital," said Larry Cotter, president of
Local 200. "This established an atmosphere of respect
among the hospital employees which ensured our victory.
"It is obviously a significant election for Local 200 as it
marks an important step of our effort to expand and diversify our membership in Alaska,- Cotter added.

MORALE ISSUE
Last fall, the hospital administrators, facing a financial
crisis, began cutting back work schedules, including the
mini urns for personnel on emergency callbacks. Some
nurses were urged to take days offand required to use their
vacation days.

"It became a morale issue," said registered nurse Judy
Cavanaugh."In our profession—which is a people-oriented
helping profession—it doesn't make you feel great to be
treated as though you aren't important at your job. You
begin to feel the need to organize."
In some cases, the 40 hour work week was cut back to
371
/
2 hours.
Cavanaugh,a registered nurse at Bartlett for four years,
said the changes were "forced on people overnight" after
months of poor communication between the administration and the staff. "People would come to work saying,
'OK, what are they going to do to us today?'- she said.
The poor communication developed because "nobody
was minding the store,- said Mo Bosse, a practical nurse
and another member of the committee who was once president of Local 41 before creation of Local 200.
She said that the Hospital Board, which sets policy and
is supposed to meet monthly, met in October, then missed
November and December before finally meeting in
January.The Hospital Administrator and Director of Nursing were both out of town a good part of that period.
"There's more communication now. They feel
that they have to listen to us."
During their January meeting, the Board members
claimed they had to take "drastic measures,- Bosse said,
and "immediately put out memos telling us they planned

to do whatever it took" to ease the hospital's financial
problems.
Since the election victory there's "more
communication,- Cavanaugh said."They feel they have to
listen taus,take us more seriously. Before they just told us
what they wanted and what they thought we wanted to
hear."

POSITIVE APPROACH
Before joining Local 200, the staff met with administrators as members of Employee Personnel Committees. In
the last meeting before the election victory, -we reviewed
what happened since last summer,- Bosse said. The
employees decided to emphasize"permanent solutions and
a positive approach," she said.
"That's our approach with the negotiations," she said.
"Keep a positive approach so we can become part of the
solution and not part of the problems."
"I think it's finally exciting to see people involved,"
Cavanaugh said."We've had a couple of meetings since the
election, and people are talking about not only what they
want, but how they feel about working there, how Bartlett
worksin the community,and how people see them as hospital workers. People are talking about what it means to
work at a hospital, and how this translates into working
together and what we can do to make it a better place."
Besides Cavanaugh and Bosse, the members of the or
ganizing committee were Katie Hursh, Judy Kaiser, Jar
Beauchamp and Wilma Cooper,
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United Airlines strike

Two-tiers the issue as pilots
settle in for a long haul
With the United Air Pilots' strike a week
old, for one brief moment it looked hopeful
that settlement was in the wings. But in the
end, management backed away, threw a
wrench in the works,and what looked like a
breakthrough became a breakdown.
With May running out, talks had broken
off, federal mediators packed up and went
home, and United Air was sticking to its
stubborn demand that 68 scab pilots hired
since the strike's start May 17 had to be retained under what the company called
"special status seniority."
Meantime, America's biggest air carrier,
virtually grounded by the walkout of its
5,200 regular pilots, continued to lose $5
million daily.
United and its striking pilots had resolved the key dispute over a two-tier system May 24, but what held up final agreement was lack of agreement on a back-towork arrangement.
Pilots said they would not return without
guarantees that allied workers who honored
their lines were assured of their jobs. Flight
attendants and others had been threatened
with layoffs, said the Air Line Pilots
Association, the United pilots' union.

tract. It would maintain those separate
scales for about 20 years.

LOWER STANDARDS

While two-tired pay scales are not new to
the airline industry, the United pilots oppose the company's proposal because the
wage differences are too large and it takes
too many years for the scales to merge,said
the union. This is similar to that now in effect between United and the other two
unions it deals with, the machinists and the
flight attendants.
In addition, argues the union, industry
analysts estimate that the demand for new
pilots will peak at an all-time high of 6,000
in 1985. In previous years, demand for new
pilots has been met primarily by military
pilots. As recently as 1981, approximately
71% of the pilots hired by airlines were
trained by the military.
However, military pilots tend to be staying in the service longer now, and the Navy
and Air Force estimate that only 500 pilots
will leave each service in Fiscal Year 1985.
With the increased demand for pilots and
the reduced number of military pilots in the
marketplace, ALPA projects that comwith long-range, two-tiered pay
panies
NONSTOP TALKS
scales will be required to lower standards to
After negotiating nearly nonstop in Chiattract pilots.
cago for four days under the guidance of the
Meanwhile, United said May 28 it was
federal mediation service, United and
pointless to reopen talks with its pilots and
ALPA accepted a mediator's proposal for
that it intended to rebuild the stricken
settling the two-tier wage issue Friday, airline "by sometime in 1986,"
May 24, just as the three-day Memorial
Day holiday began.
But this effort was thrown out the window only hours later when United refused
to come to terms on a back-to-work agreement.
SAN FRANCISCO—Participants in are-Through the first week of the strike
United losses were estimated by industry cent conference on "Health Care in
America: A Strategy for Change," inanalysts to be around $40 million.
The 946 United pilots based in the Bay augurated a strong push for putting naArea is surpassed in numbers only by the tional health care legislation back on the
1,300 working out of Chicago, the agenda, according to Local 6 retiree Joe
Figueiredo, who was a delegate. Also servcompany's headquarters.
Until the strike shut down the airline, ing as a delegate was Local 6 BA Robert
United was flying 1,580 flights daily and Moreno.
The conference was sponsored by the
serving 159 cities in the 50 states, plus the
Bahamas, Mexico, Canada, Japan, and Congress of California Seniors, Gray Panthers, California Labor Federation, AFLHong Kong.
In 1984, United reaped an operating prof- CIO, the ILWU Northern California
it of $654.4 million, largest in the history of District Council and other groups.
Delegates agreed, at the conference's conthe carrier.
company's
to organize further events to
the
clusion
on
stand
its
making
In
two-tier pay demand, United pilots argue publicize an effort to get the California state
that installation of such a scheme would legislature to memorialize congress on
bring lower pilot standards and peril to the behalf of a national health plan, and to support the effort to put such an appeal on the
flying public.
The "two-tiered" pay scale demanded by California state ballot in 1986.
Figueiredo serves on the conference planUnited would pay new pilots up to 57% less
than pilots hired under the existing con- ning committee.

Drive builds for
national health bill

Northern Ca

Following is an outline of the three-year agreement, covering ILWU
Locals 6 and 17, between the Northern California Warehouse Council,
ILWU-IBT,and the Industrial Employers'and Distributors' Association.
All Northern California ILWU warehouse workers should save this page
until the official contract document is available.

Wages
1. Effective December 1, 1985: All
employees who work 80 hours or more for a
single employer in the six-month period June
1, 1985-November 30, 1985 shall receive a
lump-sum bonus equal to 50e for each hour
worked or paid for in that period to a maximum of $500.
2. Effective June 1, 1986: All hourly rates,
except Maintenance A and B, increased 12c
per hour, plus cost-of-living as under the current Agreement(lic for each .3 increase in the
CPI in excess of 7.2 points).
Maintenance A and B: Parity with 1AM
Lodge 68 rates.
3. Effective December 1, 1986: All
employees who work 80 hours or more for a
single employer in the six-month period June
1, 1986-November 30, 1986 shall receive a
lump-sum bonus equal to 24c for each hour
worked or paid for in that period to a maximum of$240.(Not applicable to Maintenance
A and B.)
4. Effective June 1, 1987: All hourly rates
increased 24c per hour, plus cost-of-living as
under the current Agreement (1c for each .3
increase in the CPI in excess of 7.2 points).
5. New Hire Rate: Effective June 1, 1985
and continuing for the term ofthe Agreement,
new hires shall be paid at the hourly rates in
effect on May 31, 1985 for the probationary
period provided in the Agreements.
6. COLA Fold-in: Contract minimums for
all classifications shall include the nineteen
cents ($0.19) in cost-of-living allowances paid
under the expired Agreement.

Pension Benefits
1. Retirees:"13th check" to be paid July
1, 1986 and December 1, 1987 to participants and surviving spouses retired for
three months or more prior to those dates.
2. Actives (effective June 1, 1985):
a. Increase the credit for each year of
service from $14 to $20 for service
after June 1, 1985.

Local 26 wins new Saybolt pact
LOS ANGELES—Members of
warehouse Local 26 employed at E. W.
Saybolt have overwhelmingly ratified a
new three year agreement.
Contract highlights include maintenance
of health and welfare benefits, wage increases of up to 18%, with an additional
classification adjustment for calibration
skills.
The contract also provides increases in
holiday pay premiums,and new guaranteed
days off,along with improvements in safety
committee and union security language,
leave of absence language, mileage reimbursement and meal allowance.
The contract was negotiated by Kirk
Cadwell, Darlene Clark, Local 26 VicePresident Larry Jefferson and President
Luisa Gratz.
Not only are log exports a source of income to longshoremen, truckers and
others in the North Bend-Coos Bay area,
but their export from state forest land
helps the Common School fund.
State Treasurer Bill Rutherford warned
in a letter to senators that the school fund
could lose between $3.5 million and $7
million during the next two years if exporters were not allowed to bid on state

timber sales.
State Senator Bill Bradbury, whose
district includes Coos and Curry counties,
voted in favor of the bill, Olson said.
However,it was defeated by an 11-16 vote.
This was the second log ban measure to
come before the legislature this session.
The first one, SB 570, was tabled in committee, Olson told The Dispatcher.

Two Local 6 members check out contract before the vote.

b. Provide credit retroactively at the
$12 benefit level for service between
ages 25 and 30 for people who do not
now have such credit.
c. Increase the maximum years of
credited service from 35 to 40.
d. Vesting credit to begin at age 18 instead of age 22.
e. Benefit credit to begin at age 21 instead of age 25.
f. Liberalize break in service rule. No
forfeiture until at least five consecutive one-year breaks in service
(can now be as little as one year);
maternity/paternity leave cannot
count as a break.
g. Extend pre-retirement survivor benefit to all vested participants regardless of age(now age 55).
3. South Africa Investments: The IEDA
agrees to the following-. -Representatives of
Locals 6 and 17, ILWU have impressed on
us their objection to investing funds held by
the Distributors Association Warehousemen's Pension Trust in firms maintaining
operations in South Africa. The Association
has agreed to recommend that the Trustees
of the Distributors Association Warehousemen's Pension Trust review their investment policy so as to take into consideration
the Union's position in a manner which will
not compromise their fiduciary responsibilities.•'

Health and Welfare
1. Maintenance of Benefits (active and
retired) for term of Agreement.
a. Employer Contributions:
( i) Effective 6/1/85: Increase 35e
per hour for actives' plan and 6c
per hour for retiree coverage.
( ii) Effective 6/1/86: Increase 15c
per hour for actives' plan.
(iii) Effective 6/1/87: Increase 10c
per hour for actives' plan.
2. Kaiser Plan: Extend coverage from
age 19 to age 23 for dependent children who
are full-time students (effective November
1, 1985).
3. Insured Plan (effective November 1,
1985):
a. Hospital Room and Board:
( i) In a preferred/contracted hospital, reimbursement for 100% of
covered charges. Also applies to:
(A) Any hospital outside of a
reasonable geographic area.
(B) Special services not available in a preferred hospital.
(C) Treatment for an emergency
illness or injury at the most convenient facility.
(ü)In a non-contracted hospital,
80% of covered charges up to 70
days; major medical applies from
the 71st day on.
(iii) Pre-authorization required for all
non-emergency admissions. If
hospitalized without pre-authorization, Plan benefits for both
hospital and professional fees
will be 75% of those otherwise
payable.

th

ILWU lobbying saves
Oregon log exports
SALEM—ILWU lobbying helped convince the state Senate last month to reject
a constitutional amendment aimed at banning the export of logs from state lands.
Columbia River District Council lobbyist John Olson, and Local 12 secretary
Gene Bailey, spearheaded the union's efforts against the amendment, SJR 17.
Although Oregon has 130,000 acres of
state land, the amendment, if passed,
would have primarily affected 97,000acres
in the Elliott State Forest in Coos and
Douglas counties. Export of the logs from
the forest had been prohibited by law until
a 1983 Attorney General ruling which said
the ban was probably unconstitutional.

At left, addenda committee members included Local 6 Secretary-Treasurer Leon H
say, John Davis, Mort Newman, Local 17 President Ray Kristoff and Local 6 BA Go
Jim Ryder, Robert Moreno,Victor Pamiroyan and Don Ruth;center photo, members
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b.Surgery Benefits:
( i) Surgery benefits performed on
an outpatient basis will be reimbursed 100%.
(ü)Surgery performed while
hospitalized is increased from
the present level of reimbursement(about 50-55%), to 80% of
usual, customary, and reasonable fees under major medical.
(iii) Second and Third Opinion: The
Plan will pay 100% of the expenses for Physician's Fees and
related tests required for a second surgical opinion and for a
third surgical opinion where necessary from a list of surgical procedures recommended by the
Plan Consultant. In the event a
second opinion is not obtained
for such a procedure, or in the
event a second or third opinion
does not confirm the necessity of
surgery,the Plan will pay 75% of
the facility and professional fees
otherwise payable.
c. Major Medical Coverage:
( i) Increase major medical maximum from $150,000 to
$250,000.
(ii) Reimbursement for covered major medical expenses shall be

ILWU International Secretary-Treasurer Curtis McClain reports on Northern California Warehouse contract to June 2
meeting of Local 6 members.
( ii) One visit per day; and
(iii)$75 per visit.
4. Alcohol and Substance Abuse Program: The Trust Fund will design and implement, effective November 1, 1985, a
drug and alcohol recovery program for both
Kaiser and Insured Plan participants.
5. Coverage for Dependent Children:
Coverage for dependent children under the

(10)days during any twelve(12)consecutive
months.

Holiday Options
Retain nine firm holidays as now provided.Employer option to select any two(2)
of the following four (4) holidays to make a
total of eleven (11): Martin Luther King,
Jr.'s Birthday; Veteran's Day; Employee's
Birthday; Floating Holiday.

Contract Language

411006.

Signing the tentative agreement, Teamsters' Al Costa and ILWU's Curt McClain,co-chairmen of the Northern California Warehouse Council,IEDA President Herb Hem,and staff member Keith Fleming.
80% of the first $5,000 of such expenses, as at present, and is increased to 100% for expenses in
excess of $5,000.

d. Hospice Care: Coverage for hospice
care will be provided for a terminally
ill beneficiary and hisiher family
unit. Benefits for inpatient care will
not exceed the dollar amount of coverage otherwise paid for inpatient
hospital coverage.While notan inpatient in a hospice, the Plan will pay
the charges incurred for all hospice
services for one period of care in the
hospice care program to a maximum
of $3,000. The Plan will pay the
charges incurred for Bereavement
Counseling up to $50 per session to a
maximum of three such sessions.
e. Home Health Care: Benefits will be
payable for Home Health Care Services up to a maximum of:
( i) 100 visits per calendar year,

eon Harris, Business Agents Joe LindBA Gerald Hemenez. Not shown, BA's
thers of Local 17,Sacramento also met

Insured Plan, the drug, dental, and vision
plans, is reduced from age 26 to age 23, effective November 1, 1985.
6. Cost Containment: The parties have
agreed to continue to study further cost
containment strategies during the term of
this Agreement which are identified by the
Plan Consultant as improving the efficiency with which health care is delivered to
Plan beneficiaries, without adversely
affecting Plan benefits.
The cost containment provisions outlined
above shall be incorporated as appropriate
in the Pensioners Hospital and Medical Insured Plan.
7. Life Insurance: The life insurance
benefit shall include a provision that an individual who becomes totally disabled prior
to age 60 will have such coverage continued
without cost to the individual so long as
helshe remains totally disabled.

Jury Duty
Increase pay for jury service from a maximum of five (5) days to a maximum of ten

1. Seniority: In departmental or partial
plant closures, employees with two (2) or
more years of seniority retain seniority for
twenty-four(24) months.
2. Sick Leave Benefits (clarified as
follows):
"Every employee who works continuously
for the same Employer for at least one (1)
full year shall thereafter be entitled to six(6)
days(forty-eight(48)straight-time hours)of
sick leave with pay after each year of continuous service; provided, however, that to
qualify for said sick leave with pay an
employee must have worked a minimum of
fifteen hundred (1500) straight-time hours
within the twelve (12) month period immediately preceding the anniversary date
of the employee's employment."

Understandings
1. Warning Letters:
Warning letters issued prior to June I,
1984 will not be used in connection with any
grievance meeting, adjustment board or arbitration proceeding which results from any
disciplinary action imposed by any Employer on or after June 3, 1985.
2. Advance Notice:
The Association will give advance notice
to the Union of problems which could result
in an Employer making a decision to relocate or close a facility.
3. IEDA agrees to issue letters as
follows:
a. Hiring Hall"Clean Slate":
IEDA will recommend to Employers that they overlook rejections of
casual or probationary employees
which occurred prior to June 1, 1984,
except where theft, acts of violence,

Local 6 President Al Lannon presided
at June 2 meetings.
insubordination, drunkenness or
total lack of qualifications for the
position were involved.
b.Job Security:
In the case of plant closings, full or
partial,and reductions in bargaining
unit work resulting from the installation of new machines or equipment,
the IEDA recommends.
(i) Transfers of affected employees
to other operations of same
employer, or
(ii) Severance pay, the most common formula of which is one
week per year of service, and
(iii) The IEDA will not object to the
negotiation of cashout of unused sick leave.
c. Shift Vacancies: IEDA will investigate any alleged bad faith
failure of employer to give consideration to shift vacancies being filled by
seniority.
d. Job Bids: IEDA will not object to
any employer agreeing to institute a
job bid procedure.
e. Check-off: IEDA will not object if
any employer is willing to institute
union dues check-off.

Term of Agreement
June 1, 1985-May 31, 1988.

June 2 to discuss contract terms. At head table were dispatcher R.B. Snelson,secretary Linda Weisman,President
Ray Kristoff, Secretary-Treasurer John Dahilig and Vice-President Jack Wyatt; at right, members of the Local 6 rank
and file advisory committee are briefed by International Research Director Barry Silverman and Curt McClain.
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Sabu Fujisaki retires
after 42 years in ILWU
HONOLULU — Culminating 42 years of
association with the ILWU, Saburo Fujisaki, Local 142 membership service
department director, and editor of Voice of
the ILWU,retired.
He was elected and appointed to various
positions within the union over the years.
As a 23-year-old electrician, he was among a
small group of workers at Olaa Sugar(Puna
Sugar) who ignited the ILWU organizing
drive at that plantation in 1943. He was
among the first to join ILWU sugar
workers local, which was chartered in May
1944.
When six sugar locals were consolidated
into United Sugar Workers Local 142 in October 1947, Fujisaki served as interim
secretary-treasurer. In January 1948, he
was elected to that same position, and also
assigned to the ILWU Reporter (later
VOICE)as staff writer.
In 1952, he was appointed Territorial
Union Defense Director, as the union
mobilized its ranks to defend regional
Director Jack Hall, indicted under the
Smith Act,and to fend offstrong anti-union
attacks.
At the same time he was appointed sports
program and medical claims department
director, and in 1955 head of the newly
established membership service department.
In 1955, he served on a special 10-man international delegation to Washington, DC
to buttonhole Congressmen in support of
Bridges-Robertson-Schmidt Defense.
He toured the Soviet Union in 1972 as an
Overseas Delegate,and served on the International Executive Board in 1967-69.

ROBERT NIXON

Local 8 member's
son honored

`ILWU brotherhood' restores schooner

Clarene Nenow becomes the first woman promoted to Class A in Local 8.

First 'A-woman'
joins Local 8
PORTLAND—May 8 marked an historical first at the Local 8 stopwork meeting
when Clairene Nenow, one of five women
given "B" registry on the Portland waterfront five years ago, was taken into the
local. President Jerry Bitz administered the
oath of obligation.
-It was a great evening!" Nenow,49,told
The Dispatcher. She said, when interviewed, that she had just finished a week's stint
on the docks but that her next job would be
the first time she plugs in as an "A"registered longshorewoman.
Of the five original "B" women (Nenow
was the first to achieve "B" registry), one
has since died. Today,counting Nenow,rune
women are doing longshore work on the
local waterfront.
Driving lift is her favorite job, but she's
done everything, including logs.
Asked how she's treated in what for so
long was a man's world, Nenow admitted
that she's occasionally taken some good
natured ribbing. "But the guys are great,
really. They've treated me very well, and
after I was taken into the local they came up
and welcomed me aboard. The "B" girls
sent me a big pot of flowers. That made me
feel good, too."
Nenow's husband, Ron, who works at
Blitz Weinhard, belongs to the Teamster's
Union.
She has four children, sons, 27,26 and 22
and a daughter, 20, who is in nurses' training. The oldest son is in Germany in the
Army.
In addition to Nenow, three other "B"
people were taken into the local on May 8:
Michael Cork, Dave Dinnocenzo and
Theodore Perez.

OLYMPIA — When the schooner Martha sailed across the Bellingham Bay to
win first in its class in the Heritage Class
Race recently, it continued to symbolize
for skipper Del Edgbert the "brotherhood" of ILWU members.
Eight years ago, Edgbert, president of
ILWU Local47,bought the 50-ton,84-foot
staysail schooner at auction. It had been
declared a total loss after falling from a
boatyard cradle during servicing.
Del was consumed with restoring Martha, which was built in 1907. His passion
inspired his wife Paulette, their children,
and union brothers Doug Keyes(Local 47
retired)and Rex Keyes(Local 23)to roll up
their sleeves.
Their efforts paid off at the Victoria
Classic Boat Festival in 1981 when Martha won awards for the best restoration,
best sailboat and oldest entry.
"Were it not for the ILWU,I would not
have been able to complete this project,"
Del said. I came to this project with unbridled desire and ambition to save this
old veteran.Doug and Rex came to my aid
with the skills to rebuild her. Just one
more example of the brotherhood of this
great union. Martha has proudly carried
the ILWU flag to ports from San Francisco to Alaska."
Edgbert is himself a symbol of that
brotherhood. He and members of Local 47

donated their labor in December to load
Washington wheat on a ship bound for
starving people in Ethiopia.
Since undertaking the job to restore his
schooner, he's been featured in the Sunday
Olympian newspaper and the magazine
Sea, which published a color photo spread
of.the restored, handwaxed mahogany interior of his ship, which was built originally for a lumber baron, and was owned at
various times by James Cagney and industrialist Edgar Kaiser. Del & Paulette
and their family live on the schooner in the
Olympia Yacht Club.
"Actually, it's no big deal what I've
done,- claims Edgbert."I've been blessed
with understanding friends and I've limited my priorities to one goal, something
that anyone could do if they are willing to
pay the price."

PORTLAND—Robert B. Nixon,son of a
local longshoreman,will represent Portland
as Teenager of the Year at the American
Academy of Achievement conference in
Denver in May.
His father, Bob Nixon,is a noted cartoonist. His sketches, dealing with safety in the
work place, are featured in the Local8 Hall
in poster form.Some of them have appeared
in The Dispatcher.
Robert,known as Bobby to his friends at
Roosevelt High, is an Academic All-Star,
one of the graduating High School seniors
who set the standards for scholastic excellence in districts throughout the Portland metropolitan area. He is student body
president at Roosevelt, class valedictorian
and has a 3.98 grade-point average.
He also is a member of the math team,on
the varsity tennis team, has received a national merit commendation and been cited
by the Trail Blazer-NBA Scholarship for
achievement.
He finds time to play the piano and is
president of Posakai, the youth division of
the Portland-Sapporo Sister Cities Club
and he organized Roosevelt's celebration of
Dr. Martin Luther King Jr.'s birthday.
Young Nixon's mother, Chiyoko, is a
homemaker. He has two sisters,one of them
a student at the University of Oregon.
The Roosevelt Senior has been accepted
for admission to Brown University in Providence, R.I., and is interested in international trade.

Local 34 alumni
backroom lunch
—photos by Sally and Pacific Agujar
SAN FRANCISCO—ILWU Local 34
retirees Don Regan, Mike Bartell and Art Local 6 members Johnny Greggs (left) and Lorenzo Ricio admire part of the
Rosenbrock met in the "Backroom" at barbeque at the Stockton/Livermore picnic that they helped cook. Their coCaesar's Italian Restaurant May 14 for the
chefs were Rose Carlile and Darlene Hart, the Ladies Auxiliary Co-Chair.
first informal'34 Alumni' Luncheon which
they hope will attract other retirees.
Awhile back,they decided to begin meetStockton/Livermore picnic 'one big meal'
ing on the second Tuesday of each month.
sions and increase communication. Not onSTOCKTON—"We went all day and half
"The sole purpose is to get together for a
ly did folks from the two divisions come,
the
night,"
ILWU
Local
6
BA
John
Davis
good time," Rosenbrock said. Caesar's is
Local 6 president Al Lannon,and secretary
said of the picnic on May 18 sponsored by
located at Bay and Powell Streets.
treasurer Leon Harris, came down, as well
Livermore
Divisions.
the
Stockton
and
The next lunch is set for June 11 at 12
as
Local 37's(Seattle) president Terri Mast,
"We kept the food cooking all day. It was
noon.
secretary treasurer David Della and
one big meal. I think we broughteverybody
member Angel Doniego. Karl and Elaine
together."
Ernest Arena, former
Yoneda also attended.
Local 6 members Johnny Greggs and
Pete Fuller, president of Local 54 was
Local 150 president
Lorenzo Ricio were the main chefs. They there,along with Buddy Linker of Local 18.
SAN FRANCISCO — Ernest Arena, 71, were assisted by Rose Carlile and Darlene
Davis, with a lot of help from Jerry Bragg,
died of illness. Arena served many years as Hart of the Ladies Auxiliary.
helped organize the picnic.
president-business agent of then ILWU
Musical entertainment was provided by
Local 150, starting in the 1940s when the
Besides the food, there was dancing to
Richard Mendoza (wearing white, facing
union was headquartered at Pier 11, and Richard Mendoza's Mariachi Band and
continuing into the 1950s.
Richard Duran's highpowered stereo camera) and his band. Raffle tickets were
He played a key role in the formative system, softball games and horseshoes as sold by brother Javier Hurtado who provided prizes to winners of both the raffle
years of ILWU — organizing, working
300 people attended the affair at the May
and the children's games. Games were ortowards the merger of Hawaii's four locals
Nissen Park.
ganized by Darlene Hart., Van Kilmer,
into current consolidated Local 142, and
The idea, Big John Davis said, was to
assisted by Rose Carlile and Jimmy
supporting numerous worthwhile trade
-get everybody together" from both DiviHolland.
union causes.
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important notice on ILWU Political Action Fund
Delegates to the 26th Biennial Convention of the ILWU, meeting in San Francisco, California, April 15-19, 1985, amended Article X of the International
Constitution to read as follows:
"SECTION 2. The international shall establish a Political Action Fund which shall consist exclusively of voluntary contributions. The union will not favor or
disadvantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will a member be required to pay more than his/
her pro rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which the voluntary contributions are put will be
made to the International Executive Board.
The voluntary contributions to the Political Action Fund shall be collected as follows:
-Sixty cents (600) of each September's per capita payment to the International Union shall be diverted to the Political Action Fund where it will be used in
connection with Federal, state and local elections. This 60C deduction is a suggestion only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those members who voluntarily permit that portion of their per capita payment to be used
for that purpose.
"Each June, July and August, each dues paying member of the union shall be advised of his/her right to withhold the 60C payment or any portion thereof
otherwise made in September. Those members expressing such a desire, on a form provided by the International Union,shall be sent a check in the amount of 60C or
less if they so desire, in advance of the member making his/her dues payment to the local union for the month of September.
"Those members who do not wish to have any portion of their per capita payment diverted to the Political Action Fund, but who wish to make political action
contributions directly to either the Political Action Fund or to their local union, may do so in any amounts whenever they wish."
Members of the ILWU who wish to contribute more than 60c may do so by sending a check in the desired amount, made out to the ILWU Political Action
Fund, directly to the International Union.
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Less than 600

No contribution

I do not wish to contribute the entire 60C to the ILWU Politi. I understand that
cal Action Fund. I will contribute
the International will send me a check for the difference between my contribution and 60C prior to September 1, 1985.

I do not wish to contribute to the ILWU Political Action
Fund. In order to ensure that no portion of my dues payment
is allocated to the Fund, and recognizing that I have no obligation whatsoever to make such a contribution, the International will send me a check in the amount of 600 prior to
September 1, 1985.

signature

return to:
ILWU
1188 Franklin Street
San Francisco, CA 94109

name

i
i

signature

return to:
ILWU
1188 Franklin Street
San Francisco, CA 94109

address

Local

LEGAL
BRIEFS
Workers have rights
to job hazard info

name

address

Local #

Big Strike book ready
"The Big Strike," the long awaited photo history of the
1934 west coast maritime strike, by noted San Francisco
author Warren Hinckle, is now available to the members of
the ILWU.
The well-designed book lavishly illustrated with photos
and reproductions of Contemporary newspapers features an
introduction by ILWU President Emeritus Harry Bridges, a
concluding note by International President Jim Herman,and
a fascinating essay by Hinckle on Mike Quin, the labor journalist who wrote the first "Big Strike" back in the late 1940s.
It will make a valuable addition to any trade union history
collection, and a welcome gift to your school district, public
library, or to any young person who wants to get a feeling for
what those days were really all about.
The book is offered at special rates to ILWU members and
locals.
Single copies cost $7, plus 50 cents postage and handling. Orders of 25 or more cost $6 per copy, with $1 in addition
for postage and handling.
Send your check or money order to:
Silver Dollar Press
1000 Mariposa
San Francisco 94107
IMPORTANT NOTE: MEMBERS WHO PAID A HIGHER PRICE
FOR THE BOOK WHEN ITS PUBLICATION WAS
PREMATURELY ANNOUNCED IN THE DISPATCHER IN
JULY, 1984, WILL RECEIVE A FULL REFUND WITH THEIR
BOOKS. IT IS NOT NECESSARY FOR THEM TO REORDER

PHILADELPHIA—A Federal appeals
court last month ordered the Federal
Government Tuesday to expand workers'
rights to information from employers about
hazardous products to which they may be
exposed.
The unanimous ruling by a three-judge
panel of the United States Court of Appeals
for the Third Circuit upheld a suit by the
United Steelworkers of America challenging standards set by the Occupational Safety and Health Administration in 1983.
In a key part of the ruling, the court
struck down a rule that limits employees'
access to information about chemicals that
are classified as trade secrets. Employers,
particularly in the chemical industry, have
long argued that they are not required to
provide information about such chemicals
to their employees.
In a strongly worded decision, the appeals court ordered the occupational safety
agency to issue a new definition of a trade
secret that would give employees and their
unions access to information about hazardous products.
Under the current provisions of the
Hazardous Communications Standard, only health professionals have access to that
information, and in some cases they may be
forced to swear secrecy or to assume some
liability if the secrets become public.
WILMINGTON—ILWU Local 13's
James English,a union attorney, said the
ruling would affect those workers involved Bloody Thursday Parade Committee is
in manufacturing, about 32% of the planning for ship and dock gangs to march
in units in the parade on July 5. Any gang
nation's work force.
leader
or member interested should attend
limited
to
is
rule
The current Federal
manufacturers, but the appeals court the meeting June 12, 7 p.m., ILWU
ordered OSHA to extend coverage beyond Memorial Hall
Meetings, to coordinate participation of
manufacturers unless it could show why
youth in Bloody Thursday memorial
IIWU
that was not feasible.
activities, have also begun.
The AFL-CIO has estimated that 60
Anyone who wishes to show their antique
million American workers, including 11
million regularly exposed to chemicals, car(s) in the parade contact Paul Loveridge
at 1213)831-8218.
were left out of the standard.
Tickets are on sale for the Bloody Thurs"The trade secret access rule in the standard is invalid insofar as it limits access to day Dance which will be held June 22 at the
health professionals, but is otherwise Hall.
To play in the tennis tournament to be
valid,- the appellate decision said.

Bloody Thursday Memorial activities
played on Bloody Thursday,contact Frank
Franco at the Local 13 Dispatch Halt Also,
you can sign up now for the first Bloody
Thursday Horseshoe Tournament. Two
man teams must pay a $10 entry fee by the
June 17 deadline.
S.F. MEMORIAL
In San Francisco, the 1985 July 5
memorial, rally and observation of Bloody
Thursday will be held at the Justin Hermann Plaza at the foot of Market Street
from 10 a.m. to 12 noon.
The scheduled speakers include Jack
Henning,secretary treasurer of the California AFL-CIO; Walter Johnson, secretarytreasurer, San Francisco Labor Council,
and ILWU International

Save health plans
I think the ILWU has one of the best
medical plans of any union and I want to
keep it intact. Any one of us can think of a
dozen ways the government can balance the
budget without taking more from the aged,
sick and crippled workers.
Melba Windoffer
Auxiliary 3, Seattle

Theatrical hypocrisy
Dear Editor:
Who controlled the economy of
Nicaragua, and profited from that control,
back in the days when Anastasio Somoza
and Reagan's "Brothers- and "Freedom
Fighters" made Nicaragua a "Genuine
Democracy- and all the people were so free
and happy they danced and sang with joy
day and night?
Should Nicaragua control it's own
economy for the benefit of Nicaraguans, or
should the control be in the hands of
American corporations and banks for their
private profit and to hell with the people of
Nicaragua? That is the issue and Reagan's
theatrical hypocrisy is merely a
smokescreen to try to hide it.
Jerry Tyler
Local 19 retired

Sincerely dismayed
Dear Editor
When I think about the lack of interest in
going to the parades which our union has
endorsed, it seems that there's not much
conviction behind the endorsement. If people say "yes" with the idea in mind that it's
great for someone else to go, while we go
ahead and forget about it, then we're not being honest with ourselves or with the public.
show up
When just a handful of
we share
to demonstrate the deep
on important issues, then it
y an ema a `on as a
barrassment, I think, to a
whole. So the members who alai indifferent
have a duty to say something before these
endorsements are made, instead of sitting
there and nodding along like this is just
aiiother TV show.
Brian Nelson
Ship Clerks' Local 34, San Francisco
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New tax scam
unveiled

Local 13 offers
new safety course

By MIKE LEWIS
ILWU Washington Representative
Washington is already buried under a
blizzard of tax graphs and charts. But
before you jump aboard the Reagan "tax
reform.' bandwagon, be aware of a few
things.
First, for all the hoopla about tax cuts for
individuals, don't count on the Reagan proposal to make you rich. If it were enacted
word for word, all people with incomes between $15,000 and $100,000 would keep an
average of only half of one percent more of
their annual income after taxes.
In fact, the AFL-CIO estimates that
within the $25-50,000 range, two-earner
families that itemize deductions would tend
to pay higher taxes than they do now.Even
U.S. Treasury officials have estimated that
one out of five taxpayers will face an increase.
SMALL CHANGE FOR POOR
People with incomes less than $15,000,
especially the very poor, would get some
relief from the Reagan plan—but mainly in
percentage terms. Their actual tax cuts
would average just over $100 a year. That's
no small figure when you're short of money.
But poor people would only be recovering
some lost ground, since they're the ones
who got shafted the worst by the 1981 Reagan tax cut for the wealthy.
In fact, since 1980 the poor have suffered
the biggest tax increases of any group.
There are twice as many poor people paying
taxes now, and the taxes on poor working
families who were already taxpayers have
more than doubled. A family of four with
earnings as low as the poverty line will pay
10.5 percent of its income—$1,151--in
taxes this year.
At most, the new Reagan proposal would
only partially correct this. And for poor.
working and middle-income people alike,
the economists don't yet know how much
each of the rate reductions will be offset by
the added burden of paying taxes on employer-paid health insurance, unemployment insurance, and workers' comp—all of
which Reagan wants to treat as taxable income.
Who does really well under the Reagan
plan? You guessed it. If you rake in
$200,000 or more a year, you would average
a tax savings of $9,250.
After all, your marginal tax rate would be
reduced from 50 percent to 35 percent, and
the tax on your capital gains would be cut
from 20 percent to 17.5 percent.
"It looks to me like the highest percentage cuts go to rather high-income and very
low-income people, and the guys in the middle don't do quite so well." Rep. Bill
Frenzel, a Republican member of the House
Ways and Means Committee from Minnesota, has observed.
WHAT'S A FAMILY?
On television last month, the President
took care to emphasize how "pro-family"
his proposal was. Raising individual exemptions to $2,000 each and allowing nonworking spouses to contribute up to $2,000 for
deductible IRAs is supposed to give the
family unit the shot in the arm it deserves.
There's just one catch: the proposal helps
some families a lot more than others. The
ones it helps the most are wealthy, single
earner families in which one parent stays
home with the children. The ones it helps
the least are two-earner, middle- and
working-income families in which the
parents file joint returns.
This is because Reagan wants to repeal
the "marriage penalty" deduction, which
favors working couples. He also wants to
change the child care tax credit—which
benefits low-income families the most—to a
deduction favoring upper-income couples.
Single-earners families don't need the credit
at all, and two-earner families can already
have two full IRAs if they want them.
CLOSING LOOPHOLES?
So much for individual taxes. What about
all those busines loopholes everyone in
Washington has been talking about closing? The investment tax credit, which gives
corporations a windfall of 10 cents on every
dollar they spend on equipment, would be
repealed. But Reagan would almost cancel
that change out by lowering the maximum

As you read this. Congress is getting ready to discuss President
Reagan's highly touted "tax simplification" plan.
Hidden in the program is a proposal to force workers to pay taxes on
employer-paid insurance premiums which purchase benefits such as
medical care, hospitalization, dental and vision care. Specifically, the
first $10 worth of premiums every month for individuals and the first $25
every month for families would be counted as taxable income.
They also want to tax any income from workers comp, unemployment insurance, and similar programs. including the Longshore and Harbor Workers' Compensation Act.

You can fight it!
Write to your Senators and to your Representative either in your own
words, or using the sample letter below. Your Senator's address is US
Senate, Washington. DC 20510. Your Congressman can be reached at
the US House of Representatives. Washington, DC, 20515.
Sample Letter
"Dear Senator
I oppose any legislation that will tax the premiums on benefits that
safeguard me and my family. My medical, hospital, dental, prescription
drug and vision care benefits are my "safety net." Taxing them would
mean reducing my take home pay, and would eventually reduce these
benefits for me and my family.
Taxing unemployment and workmen's compensation benefits is
the cruelest blow of all. I oppose solving the problems posed by the
federal deficit at the expense of the unemployed,or those who have been
injured on the job.
Sincerely,
(name, ILWU Local)

BC dockers pledge $90,000 to aid
the hungry in the Vancouver area
VANCOUVER,BC—Members of ILWU
longshore Local 500 are donating S7500 per
month—$5 per member—to food banks in
the greater Vancouver area to help the
unemployed and the destitute.
Food banks were established here in
December, 1982 as registered charity
organizations. Intended originally to provide short term assistance to the
unemployed, they have become a permanent fixture, as unemployment has remained high.
EXAMPLE TO COMMUNITY
On the average they distribute 3200
grocery hampers a week-95% of them to
people on welfare, half of them to single
men_ The food banks are dependent for
donations on trade unions,churches, stores
and individuals.
"This is an extraordinarily generous effort by the IIWU," said Sylvia Russell, executive director of the lower mainland food

banks coalition. "It indicates to us all their
care and concern for their suffering
neighbors. Most important,it is an example
to the entire community. The ILWU
membership realizes that sustained help is
needed, and they have clearly made the
cornmittment for the long haul."
The Local 500 executive board had
originally recommended a onetime $5 per
member donation. But the membership
voted last month to increase the donation to
85 per month per member for one year. This
comes to $7500 per month, or $90,000 for
the whole year. It is one of the largest single
donations ever made to the food banks.
"Our members are very well aware that
the government should be taking care of
these unfortunate people,- said Local 500
secretary-treasurer Barry Campbell. "But
the government is ducking its responsibility. Many people here are in dire need, and
we can't just stand by and see them
starve."

corporate tax rate from 46 percent to 33 percent. Major depreciation loopholes and
special breaks for the oil and gas industry
would remain. In fact, many analysts think
that by 1989 the effective corporate tax rate
would go down.
Apart from the figures, don't overlook
the social impact of some of Reagan's
changes. Taxing health insurance not only
costs workers money they can't afford, but
weakens health care nationwide by discouraging group coverage.
Reagan also wants to eliminate the federal deduction for state and local taxes. This
would penalize workers who itemize in
higher-tax states like California and Ha-

waii. But it would also make it much harder
for state and local governments to raise
revenue for their programs in education,
health, housing, transportation, and other
vital areas.
People who are taxed twice on the same
income would naturally tend to oppose local
spending—and that's exactly what the Reaganites have in mind.
The Reagan proposal probably won't do
that much for you on your 1040. It may
even hurt you. And on a national scale,
some of its changes aim not forward but
backward—to a time when government
made no effort to improve the lives of working people.

WILMINGTON—The formation of a
new safety program started after the
death of Brother Ben(Preacher)Evans has
developed into a safety course for Local 13's
members.
The main purpose of the classes is to
begin the training of a first core of
longshoremen who understand safety, the
basic contract and local work practices.
The first of a series of seven or eight safe
ty steward classes was held June 3. Future
classes—contact Local 13 for schedule—will cover the following:
• Overview of the Pacific Coast Safety
Code—by George Love;
• Review of Sections 1-9 of the Pacific
Coast Marine Safety Code, plus arbitrations and LRC Minutes that apply—by
Steve Bush;
• Review of Section 10-16 Pacific Coast
Marine Safety Code—by Tom Brown;
• Application of the Contract—by Dave
Arian;
• OSHA Regulations and the Waterfront—by Russ Bargman.
A second set of classes will focus on application of the PCLCD in the following
manner:
• Review key sections of the PCLCD;
• Review index of arbitrations and
LRCs most commonly applied in this Port.
(Completion of this course will make you a
certified Local 13 Steward representative).

Crane problem corrected
The January 11, 1985 edition of The
Dispatcher reported on a design defect with
the tailhold padeye on certain Fukishima
cranes. The padeye was welded to the steel
plate of the cab structure with little or no
reinforcing. After a period of use,cracks appear around the padeye and it can eventually pull loose as it did on the Balder Fortuna
when it was working at the Port of
Longview.
The Dispatcher has been advised by the
ILWU Canadian Area that Fukishima has
reinforced the tailhold padeye on the Balder
Fortuna and other vessels equipped with
Fukishima cranes with the same problems.
On three vessels, including the Balder Fortuna, the padeye was reinforced by fixing
the stiffener inside the crane cab and the
back side of the padeye,and by adding a flat
bar to the upper and lower sides of the
padeye on the outside of the cab. On newer
vessels, the problem has been corrected by
fixing the doubling plate to the padeye and
by using a larger size padeye. Fukishima
reports that these corrective measures have
eliminated the problem with the tailhold
padeye pulling loose.

Local 21 grows after
new Peavey pact
KALAMA— A first-time three-year contract has been negotiated between Local 21
and the Minneapolis-based Peavey Grain
Corp. which exports corn and feed grains
from the elevator here.
The contract was "overwhelmingly
ratified- by the 28 employees, Northwest
Regional Director Johnny Parks said. The
Peavey workers will become a division of
ILWU Local 21. The negotiations were concluded after a year of talks.
Wage increases will be 85c per hour July
1 for each year of the contract, beginning
July 1, 1985.
Under the contract, production time was
raised to 21 out of 24 hours per day. An additional ten men will be added to the present
work crews. Anything over 36 hours in one
week is overtime, as is all work on Sundays
and holidays.
Paid holidays are increased to 14 per year.
The contract also features a full employerpaid health and welfare plan, dental and vision plan, for each employee and his family;
a full pension plan; a grievance procedure
which insures quick action all the way to a
local arbitrator; and a liberal vacation
schedule.
The negotiating committee consisted of
Parks, who acted as spokesman; Ron
Delgarno and Ken Swicker, of Local 21;and
plant committeemen Adelino "Leo- Leal,
Stanley Hanks and Division President
Patrick Brennan.

