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On Puget Sound

Two day session

IBU finally
nails down
ferry pact

Int'l Board
prepares for
convention
SAN FRANCISCO—The ILWU International Executive Board held a busy twoday session February 26-28 at International headquarters, handling a number
of pre-convention issues.
The main item on the agenda was the
discussion of a financial report and budget
submitted by the titled officers. The report and budget will be submitted in their
final form to the delegates to the International Convention, to be held in San Francisco beginning April 15.

SEATTLE—After working without a
contract for two years, and battling a
state law which deprived them of bargaining rights, 750 members of the IBU employed by the Washington State Ferry System ratified a three-year contract last
month calling for substantial gains.
The previous agreement expired in
1982, but negotiations dragged until impasse was reached.
After ratification, the IBU membership
immediately reelected a committee to
negotiate the 1985 agreement.
The new contract guarantees "just
about every classification a total increase
of 51
/
2% over two years (for 1983 and
1984)," IBU Puget Sound Regional Director Burrill Hatch said. There are 16 classifications of ferry workers, in the commuter system which crisscrosses Puget
Sound.
All increases "go into effect the last half
of March along with retroactive pay,"
Hatch said.
The employees also get double time for
overtime, an extra hour penalty for certain dirty or dangerous work(such as sewage cleaning), and a compensated holiday
option, under which a worker can choose
during one year five holidays in lieu of
pay.
Covering the years 1982 and 1983, the
retroactive pay for deck workers and
oilers in the Engine Department totals
about $1,427, and about $1,461 for ticket
sellers, according to committee member
Larry Mitchell.

OFFICERS' REPORTS
The Board discussed and adopted a series of amendments to the International
Constitution, which will also be submitted
to the delegates. Board members also
heard reports from the titled officers on
recent bargaining, organizing, and other
developments.
The Board also adopted Statements of
Policy urging assistance to famine victims
in Ethiopia and other African countries,

Statements of Policy
see Page 2

LEGAL PROHIBITION
Senate Bill 3359, passed in 1980 by the
Republican dominated state legislature, is
at the root of these tangled negotiations.
The bill took away the ferry workers' collective bargaining rights.
In 1983, a new Democratic majority
passed Senate Bill 3108, which restored
collective bargaining. The bill, however,
still required that all six of the unions representing various employees of the ferry
system must agree on the details of the
contract, and settle any conflicts in arbitration, before the state Department of
Transportation would consider signing it.
The elaborate process "just goes on forever," Hatch said.
Fortunately, the IBU negotiated the
right to have its members' raises and back
pay implemented in March, even though
other unions are disputing portions of the
agreement.
Because of the flaws in 3108, IBU will
focus on refining the bill in the legislature's upcoming session, according to
Hatch.
Members of the negotiating committee
were:
Deck Department: Larry Mitchell and
Gordon Hayes; Shore Gang: Gary Moen;
Engine Room Department: Mike Byrne;
Terminal Department: Dale Kramer and
Terminal Agents: Louis Pappas. Burrill
Hatch was chairman.
The newly-elected members of the committee which will negotiate for the contract covering 1985-1988 are:
Deck Department: Nancy Tyson, Mike
Wistrand and Robin Ramsey (alternate);
Shore Gang: Gary Moen and Jerry 'Fuson
(alt); Engine Room Department: Mike
Byrne and Karl Skogen (alt); Terminal
Department: Dale Kramer and Rich Peters (alt) and Terminal Agents: Mel
Phelps and Steve Rodgers(alt).

The Hawaii sugar industry employs
30,000 people-6,000 belong to the
ILWU. It generates 10% of the state's tax
revenues, and helps create the lush, rural
environment which draws tourists from
all over the world.
Today, sugar is in trouble. Despite cutbacks by US growers,the world market is
glutted. Prices are down far below the
cost of production. One plantation has
closed, most of the rest are on short
hours.
But the industry can be saved. First,
labor and management have to work together. Second, federal price supports
must not be sacrificed to the Reagan administration's attempt to get out of the
fiscal hole it has dug for itself.
ILWU members have signed a survival
agreement with the industry. Now it's
Congress' turn.
Please turn to page 5

condemning the Reagan administration's
harassment of leaders of three federal employee unions under the Hatch Act, and
reasserting the ILWU's opposition to
apartheid in South Africa.
Members of the Board include the International titled officers, Bill Ward, Local
40, Portland; Willie Zenn, Local 10, San
Francisco (excused); Randy Vekich, Local
24, Aberdeen; Dave Lomas, Canadian
Area (excused); Tony Salcido, Local 13,
Wilmington; Don Liddle, Inlandboatmen's
Union; Al Lannon, Local 6,San Francisco;
Luisa Gratz, Local 26, Los Angeles;
George Ginnis, Local 23, Ta.coma; Pete
Fuller, Local 54, Stockton; Fred Galdones,
Patricia Debina and Patrick DePonte, Local 142, Hawaii.

Convention
plans set
SAN FRANCISCO—As this issue of The
Dispatcher goes to press, final preparations for the ILWU's 26th Biennial International Convention, which will come to order at 9 a.m., April 15, are nearing
completion. Convention headquarters
will be at the Cathedral Hill Hotel,directly
across the street from the International
offices.
Speakers who have already accepted invitations include United Auto Workers
President Owen Bieber, Willie Brown,(DSF)Speaker of the California State Assembly, and San Francisco Mayor Dianne
Feinstein.

COMMITTEE ASSIGNMENTS
The International Convention is the
highest policy-making body in the union,
and delegates will put in a full week's
work in committee sessions and on the
convention floor. Committees on Resolutions, the Officers Report, the International Constitution, Health and Safety,
Credentials, Publicity and Education will
examine the union's record over the last
two years, and set policy for the future.
Nominations for titled officers and the
International Executive Board will be
made on the last day of the Convention,

—continued on page 12
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Intl Board statements on key issues
Port labor honors Bradley
Los Angeles Mayor Tom Bradley will
be the guest of honor at a dinner sponsored by the Harbor Maritime Caucus
on Monday, April 1, beginning at 6:30
p.m. at the ILWU Local 13 Hall, 231
West "C- Street, Wilmington.
The dinner is in recognition of Bradley's long record of achievement in the
harbor, and his close relationship with
Harbor Area labor. He has recently
committed his administration to preserving labor representation on the
Harbor Commission.
Tickets,at $25 per, are available from
Kathy Lomeli at the Local 13 Hall, 8306116. Caucus members include Local
13 President Dave Arian; Local 20-A
President Nacho Flores; Bill Haller,
IBU; Louis Wright,ILWU Southern California District Council; arbitrator
George Love, a member of ILWU foremen's Local 94; and Nate DiBiasi and
Chick Loveridge of the ILWU Pensioners club. The UAW, Teamsters, OCAW,
MM&P and Shipyard workers are also
represented on the caucus.

Maui Scholarship
The 1985 ILWU Maui Division Scholarships are now available for Hawaii
high school seniors and applications
are available at high school counselors'
offices or the ILWU Maui Division office, 896 Lower Main Street, Wailuku.
Ten scholarships will be awarded to
seniors from ILWU families who've
been members for one or more years.
The scholarship was established by
Elmer F. Cravalho, former Maui
County Mayor, and in memory of Noboru (Pop) Miyamoto and Local 142
business agents Tai Sung Yang, of Maui,
and Pedro Dela Cruz, of Lanai. The
scholarship also honors Thomas S. Yagi,
retired Maui Division Director.

Comp conference
A conference on workers' compensation in California, to plan for appropriate action to achieve long overdue reforms of the California Workers'
Compensation system will be held at
the University of California's Institute
for Industrial Relations on Friday, April
19, from 9 a.m. to 5 p.m.
The conference is sponsored by the
California Workers Compensation Reform Coalition, Asbestos Victims of
America, and other groups. The fee, including lunch and materials, is $25. For
more information call the Labor Occupational Health Program, UC Berkeley,
at 415-642-5507.

Spring mobilization
A "labor speakout" to build support
and raise a few dollars for the April 20
San Francisco Spring Mobilization for
Peace, Jobs and Justice, will be held on
Thursday evening, March 21 at 7:30
p.m. at Teamsters Local 70, at 70 Hegenberger Road, near the Oakland Airport.
Speakers will include ILWU International Secretary-Treasurer Curt McClain and state AFL-CIO SecretaryTreasurer John Henning. Admission is
$2, $1 for unemployed and strikers.
Childcare is available at ILWU Local 6,
directly across the street from the
meeting. Please reserve a space by calling 771-0882.

Management violence up
If you've had a notion that unionhating employers have more or less
given up the use of violence against organized labor you'll get an entirely different impression from reading U.S.
Labor Dept. reports. Some union-haters never give up.
'Pake the case of Larry Marzilli, who
was found guilty of brutally beating an
official of the Amalgamated Clothing
and Textile Workers Union. The Labor
Dept. reported, "It was charged that a
group of textile companies retained a
labor consultant who hired Marzilli for
the assault." Marzilli is now serving six
years in the cooler.

The following Statements Of Policy
were unanimously adopted by members
of the ILWU International Executive
Board at their February 26-28 meeting
in San Francisco.

Ethiopia
The desperate situation in Ethiopia and
elsewhere in Africa haunts our vision.
Millions of lives will be lost there unless
people around the world provide massive
support. Given the rich tradition of humanitarian concern that we in the ILWU
share, the International Executive Board
urges all of our members to make any contributions that they can afford to Ethiopian relief.
It is appropriate that we recognize the
contributions already being made by the
members of Local 47, Olympia, Local 8
and Local 40, Portland, who have volunteered their labor in loading wheat bound
for Ethiopia. We, on the Board, would
hope that other of our longshore local
union members would respond in a like
manner should the opportunity arise in
their ports.
Several relief agencies have, over the
years, demonstrated their ability to deliver relief in an efficient, timely, and
non-political way. These include the
American Red Cross, Catholic Relief Services (check listings in major port areas),
Oxfam America (115 Broadway, Boston,
MA), Lutheran World Ministries(360 Park
Ave. South, N.Y., N.Y.), and Church World
Services(475 Riverside Dr., N.Y., N.Y.).

Apartheid
The ILWU International Executive
Board, at its meeting at the International
headquarters February 26-28, made the
following statements of policy:
The International Longshoremen's &
Warehousemen's Union reaffirms its uncompromising opposition to the system of
apartheid in South Africa, under which
2.8 million whites control the destinies of
21 million Blacks, Asians and people of
mixed race, denying them virtually all human rights. We reject recent attempts to
give apartheid a facelift—by establishing,
for example, a separate chamber of the
South African parliament for Asians and
people of mixed race—as a travesty of democracy.
We also strongly oppose the Reagan Administration's policy of "constructive engagement" which serves as a cover for the
fact that US corporations, with investments of more than $14.6 billion in South
Africa, are the major international prop
for the apartheid system. The four years
in which this policy has been in effect, according to Nobel Prize-winning Bishop
Desmond Tutu, have been accompanied
by an increase in violations of the rights of
opponents of apartheid, including black
trade unionists, and stepped up enforcement of the notorious "pass laws,".under

At IEB meeting,from the top, Pete Fuller, Local 54; Bill Ward, Local 40; secretary Ronnie Matsui; Secretary-Treasurer Curt McClain; President Jim Herman;
Vice-President Rudy Rubio; Research Director Barry Silverman; Randy Vekich,
Local 24; George Ginnis, Local 23; Don Liddle, IBU: Al Lannon, Local 6; Tony
Salcido, Local 13; Louisa Gratz, Local 26, Not shown, Pat Debina, Fred
Galdones and Patrick DePonte, Local 142.
which black South Africans are denied
the right to establish residences outside
barren and destitute "homelands" assigned to them by the government.
The ILWU once again calls upon the
United States to cut all military, political
and economic ties with South Africa.

Hatch Act
The Reagan Administration's threat to
file administrative charges against the
heads of the three largest unions of federal employees—the National Association
of Letter Carriers, the American Postal
Workers Union,and the American Federation of Government Employees—is an extremely serious attack on basic constitutional rights of free speech and free
association. These charges, if allowed to
stand, will ,have a chilling effect on the
participation of labor in public affairs.
The presidents of these unions have
been told they must resign or retire from

their federal jobs by February 28, or face
charges for violation of the Hatch Act,
which restricts partisan political activity
by federal employees. But this ultimatum
stretches enforcement of the Hatch Act
far beyond all rational limits—all three
men have been on unpaid leave since becoming union officials years ago—and is
clearly meant as a punishment for their
activity in support of Walter Mondale last
November, and as a warning to all other
leaders of public sector unions.
We agree with AFL-CIO President Lane
Kirkland that the "obvious intent of these
prosecutions is not to protect the integrity
of public services but to limit the rights of
the leaders of the largest unions in the
federal sector to serve their members."
We urge all ILWU affiliates to communicate to their Congressional representatives their opposition to this latest episode
in the Administration's vendetta against
organized labor.

No contest—

Unions worth $100 per week in wages
WASHINGTON—A union contract was
worth more than $100 a week extra to the
average worker last year and full-time
wage and salary workers represented by
unions got paid an average of one-third
more than their nonunion counterparts,
according to findings by the Bureau of Labor Statistics.
For 1984, the 21.6% of the workforce
represented by unions were paid an average of $404 a week compared with the
$303 average for the nonunion
workforce.
That's consistent with the 1983 report,
the first year of the detailed BLS survey,
which showed a $98-a-week differential.
If the value of fringe benefits were included—an area in which unions have
been pacesetters—the dollar advantage of
union contracts would be even greater.
The 1984 tally also shows that the gap
between union and nonunion pay is even
higher among minorities.
Blacks covered by a union contract average $352 a week compared with $236
for those without union protection.
Among Hispanics, the union average was
$346 compared with $236 for the nonunion group.
Among women generally, those represented by unions averaged $301 and those
without a union averaged $218.
The data shows the iiniOn' advantage

persisting even in recession-hit and import-battered industries, where wages
were held down or sometimes even rolled
back to enable an employer to stay in business.
Two earlier samplings—in May of 1980
and 1977—showed comparable paycheck
advantages of union representation.
The 1980 average of $320 a week for
union-represented workers was a $42-aweek advantage. In 1977, the $262 union
average was $41 more than for the nonunion group.
The union advantage persisted and
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even grew during a period in which the
proportion of wage and salaried workers
represented by unions slipped from 26.5%
in 1977 to 25.7% in 1980, and 21.6% for
1984.

BIGGEST GAP
By industry, construction has the biggest differential. Last year, the union segment averaged $539 a week to $306 for
nonunion construction workers. Service
occupations had a $384 average under
union contracts and $191 without union
representation.
Government workers represented by
unions had a $404 to $338 advantage and
the retail trade comparison was $339 to
$225.
The data on the percentage of workers
under union contract show a 24.5% ratio
last year among full-time workers but
only 9% among part-time employees.
The survey found that 29.5% of blacks
were represented by unions, including
33.4% of black men and 25.7% of black
women.
Among whites, the 20.7% overall representation included 24.9% of men and
15.6% of women workers.
The Hispanic category listed 22.9%
union representation, with a 26.2% ratio
of men and 18.4% of women.
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1BU ratifies pact
at Waterways
PORTLAND—IBU's Columbia River
Area on March 4 ratified a 51
/
2-year agreement with Waterway Terminals covering
shipwrights, tankermen and fork lift drivers, 1BU Regional Director Jack Newbold
reports.
It's in line with the agreement, negotiated earlier for fork lift mechanics, extends 1BU jurisdiction for the first time to
tankermen and covers 27 workers.
The agreement provides for a series of
bonuses: an $850 cash bonus at the end of
the first year; a $1,050 cash bonus at the
end of the second year; a $1,300 cash bonus at the end of the third year and another $1,300 cash bonus at the end of the
fourth year of the contract.
In addition, it provides a 41
/
2% increase
September 1, 1987, increased vacation
time, increased health and welfare and
pension benefits, and improvements in
contract language.
The negotiating committee, in addition
to Newbold, consisted of Butch Collins,
Marvin Dikeman, Lance A. Spencer, Don
Stein and Henry Dehan.
"Out of 15 labor agreements expiring in
1984, we have ratified 14, involving 650
workers," Newbold said. "Not a bad record in the face of bad economic times and
Reagan's green light to bust unions!"
The one still to go is with Knappton for
outside towing.

Local 30 stewards
revive council
BORON—ILWU Local 30 held the second
meeting of its revitalized Stewards' Council March 7 as the officers continue their
efforts to ensure that all members understand the contract with US Borax.
The meeting at the union hall here attracted 10stewards and focused on proper
grievance procedures, analysis of the contract and the role of stewards in on thejob
contract interpretation, and better methods of communication.
The meeting of the Council on February
2 attracted 13 stewards. Regular meetings
have been scheduled for the first Thursday of every month.
Larry Munsee is the president of the
Stewards Council.

DOLE CAN PLANT STRIKE—As this issue of The Dispatcher went to press,
members of ILWU Local 142—over 150 of them—were on strike at the Dole Can
plant in Honolulu. Negotiations broke off early in February over the issue of
wages. Employees are asking for the same percentage increase negotiated in
the pineapple agreement last December.

Longshore registration process defended
SAN PEDRO—Marsha White wrote a letter recently to the San Pedro News Pilot to
protest the coverage of the ILWU registration process for new jobs on the LA waterfront. She called the articles -a three-ring circus" which weren't fair to the local union
officials who "did a great job under the circumstances.
"Maybe mistakes were made, but nobody could say there was not an equal chance
given to all," White wrote, before taking to task the nine women suing the PMA-ILWU
Joint Coast Labor Relations Committee, for ruling that spouses of members cannot
be registered:
"My grandfather, John Skyco, was a member of the ILWU, as was my father, Bob
Petrich. My husband's father, Joe White, also was a member,along with relatives and
many friends.
"In my own life I have seen many changes. Over the years, I have seen benefit
after benefit given to our family because of negotiations of the ILWU at contract time.
"This was accomplished because they fought hard with the companies to get what
was fair. This did not happen overnight. It was a hard road for many.
"My husband and I made it through the strike, because we were told long in
advance to prepare. And it was worth it.
"The results of the strike made being a member of the ILWU one of the most
sought-after jobs anywhere.
"Sure, it was a lot simpler long ago with sponsorship, but times change and I'm
proud and happy to see women having the same opportunity as men and doing the
job just as well as anybody.
"The other night I read in your paper where a few women are suing the union
because of numerous reasons and their own families are members of the ILWU.
"It seems to me that these kinds of shenanigans are trying to break up and turn
member against member.
"The ILWU has been very good to my family and friends. I take it very personally
when I read what sounds like a bunch of sniveling whiners badmouthing the hand
that feeds them, not to mention gives them 100 percent medical coverage.
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More to benefit from
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WASHINGTON—Tens of thousands of
workers who suffer job-related diseases,
including victims of asbestos diseases after exposure in shipyards,stand to benefit
from amendments to the Longshoremen
and Harbor Workers' Compensation Act
of 1984 enacted on September 28.
The new law makes eligible claimants
who retired before they knew they had a
disease based upon impairment caused by
their work-related illness. Also, survivors
of disease victims who did not receive
benefits are also eligible under the
amendments.
The new amendments reverse administrative and court decisions which had denied benefits to retirees, or which had
computed benefits._ based on outdated
wage rates.
There are statutes of limitations in the
new law, so if you believe you have a
claim, but aren't sure of the details, contact John Lawrence, in Representative
George Miller's office,(202)225-2095. Refer to Public Law 98-426: Longshore and
Harbor Workers Act Amendments of 1984:
Federal Register, Final Rule and Regulations„January 3, 1985. p. 384.

`Supersleaze' foiled
again in Gilroy
GILROY—After Human Resource Management Inc. (HRMI) was run out of
Blake, Moffitt & Towne for illegally bringing labor spies into the warehouse, HRMI
doesn't have such a hot reputation. So BA
Robert Moreno, in negotiations at California Packaging Centers, was curious when
John Guay gave him his business card
with something scratched out and "San
Francisco Employer's Council- written in.
A little research showed Mr. Guay—who
was pushing a massive bunch of takeaway
proposals for the employer—to actually be
from HRMI.
Employee anger at the company proposals, including a spontaneous refusal to
work overtime, put enough pressure on
the boss to get rid of both Mr. Guay and
the HRMI takeaway proposals—resulting
in a contract ratification January 31.

Local 20-A member fired unfairly, wins reinstatement
WILMINGTON—Fidel Nava, a member
of Local 20-A employed as a welder at US
Borax packaging and shipping facility
here, has won reinstatement to his job
with full back pay as a result of a recent
arbitration.
On March 2, 1984 Nava, a welder with
20 years seniority, was found by a foreman holding a paper bag containing a halffull can of beer. He was fired on March 5,
1984.
Nava said that he had gone to see a
friend, employed in the shiploading control room, on some personal business. On
his way to the control room he had seen
the bag on the floor and noted its contents. Nava entered the control room, had
a brief conversation and departed. On the
way back to his own work station he
picked up the bag with the intention, he
said, of delivering it to another friend who
collected aluminum cans for recycling—a
common practice in the plant—when he
was stopped by a foreman who took the
can from him and reported him to his
superiors.

PLANT RULES
The company's case was based on its
house rule #3 which prohibits "possession, use, distribution or bringing onto the
premises narcotics or alcoholic beverages." The company claimed that Nava
"had in his possession a can of beer for
personal consumption in direct violation
of the plant rules."
The union argued, however, "that the
grievant's possession of alcoholic beverages was at most a technical violation of
company rule #3, not justifying discipline.Arbitrator Edward Hales based his argument on the commonly used standard of
"reasonableness," or -just cause" in discipllinary procedure, and found that the
company had failed to produce evidence
that such just cause existed. The evidence
reveals, he said, that employees were permitted to collect discarded aluminum
cans. The evidence also indicated, Hales
said, that Nava was not charged with con-

YOUR CONTRA,
AT'WORK
suming a portion of the can of beer, even
though he had it in his hand. No evidence
was produced by the employer to indicate
that Nava had consumed any of the beer,
or intended to.
"Neither the company rules, nor the
collective bargaining agreement, address
the subject of an employee having in his
possession an open can of beer with no
intent to consume its contents. Thus, the
evidence does suggest that when rule #3
was promulgated, the type of situation
that exists in this matter was not contemplated,- Arbitrator Hales ruled.

An analysis of the evidence,the arbitrator added, -reveals that employees are
permitted to collect aluminum cans
brought onto the plant premises. Further,
the uncontroverted testimony of union
witnesses indicates that at a safety meeting the question was raised with management personnel as to whether employees
would be in violation of rule #3 if they collected discarded beer cans in the plant.
Thus, the evidence suggests that the employees were not informed that it was improper to collect discarded beer cans in
the plant, and the record does not reveal

Local 26 guards save jurisdiction
WILMINGTON — Port of Los Angeles
watchmen who are members of ILWU Local 26 were awarded back pay and protected their jurisdiction in a recent arbitration.
When the SS Royal Viking was docked in
Berth 93 in San Pedro on January 12, instead of in its customary Berth 195 in
Wilmington, Stevedore Services of
America (SSA) hired nonunion watchmen.
The union said it "does not care if the
company moves vessels to anywhere in
the port,(it) must, however,employ members of the union for all watchmen work
on their jobs. The contract does not permit the company to subcontract watchmen's work."
SSA said since the owner of the ship,
Royal Viking Lines, decided to change
berths, and the terminal operator, Eagle
Marine Services, supplied the watchmen,

it was exempt from the contract because
watchmen are -assigned areas and do not
follow vessels."
Arbitrator George Love ruled that the
contract is -concise and brief" in describing the areas in which work occurs as"Los
Angeles/Long Beach Harbor Area."

that employees were disciplined in the
past for possession of such cans on the
premises.

ALCOHOLISM PROGRAM
The arbitrator found that "management
had made the decision to suspend the
grievant prior to obtaining his version of
the incident." This determination was
based to some degree on two previous alcohol-related incidents in Nava's file. But,
the arbitrator ruled, Nava had been participating in the ILWU-US Borax Alcoholism
program, and produced evidence that he
had begun to cope with his problem.
Nava was returned to work with full
back pay and benefits,from March 5, 1984
to January 30, 1985, minus unemployment insurance, union dues and previously received vacation pay.
The union's case was presented by Local
20-A President Nacho Flores, attorney
David B. Finkel, steward Arthur Richardson and witness James V. Laird.

Local 26 win
at Ekco Metals

LOS ANGELES—Local 26 members who
were forced to strike Ekco metals last July
simply to win payment of a wage increase
due under a previous contract have
scored a major victory, and have returned
to work.
In negotiations concluded earlier this
month, the company agreed to make evnot
a
vessel
is
"It does not mean that if
ery member of the bargaining unit whole,
worked at its customary dock the com- paying 85 cents on each dollar owed,
the
pany may disregard its obligations to
which could amount to as much as $1100
watchmen," the arbitrator said. "It was for some members. The employer has also
not claimed (by the company) that the agreed to commence bargaining in good
work involved was not usually performed faith immediately on a new contract, and
by the watchmen. The contract does not to strengthen union security in the shop.
show exemptions which would permit
"We had such a strong case, they had to
what was done. To decide otherwise
find a way to settle," said Local 26 Presiwould add language to the contract.
dent Luisa Gratz. "They offered small
The union's case was presented by Local lump sums, they offered to let people
26 president ,Luisa Gratz, shop steward come back to work a few at a time. Our
Mary Cordero, and International Vice bottom line was 85 cents, with everyone
President,Rudy Rubio.
back to work at once."

MellISIDATCHER
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Congress faces
apartheid choice
By MIKE LEWIS
ILWU Washington Representative

The 98th may actually be the Congress
that enacts some sanctions against the
white government of South Africa.
Up to now,there's been plenty of hot air
from politicians of every ilk—even the
President, who keeps talking about the
great benefits of his "constructive engagement" with Pretoria. But no law that
included real penalties along with rhetoric against apartheid has ever passed in
Washington.
Local 47 members who volunteered to load donated wheat on the ship bound for Ethiopia gather in front of the bundled
A bipartisan group of legislators hopes 'gifts of love.'
to change that with the 1985 Anti-Apartheid Act, which has just been introduced
in both the House(HR 1460) and the Sen- Labor donated—
ate (S 635). The violent crackdowns on
union members and political dissidents
over the last few months, and the resulting world-wide outcry, give the bill a good
chance of passage—if it gets enough
ILWU longshore division members in
The ship departed February 16 for As- the project, Bruce Ashim, an ILWU Local
grassroots support.
Portland and Olympia did their thing for sab on the Red Sea carrying cargo valued
40 supercargo, told The Dispatcher.
Ethiopia last month, contributing hun- at $144,000.
BANK LOANS BARRED
World Vision, an international Christian
The bill would prohibit 1) American dreds of hours in volunteer work to speed
The manifest listed 600 tons of wheat
relief agency will transport the supplies to
bank loans to the Pretoria regime; 2)new tons of wheat to the starving East African
flour, purchased with money collected in
the starving in refugee centers.
loans or investments in South Africa; 3) country.
a state-wide fund drive last December; 14
"STAMPEDE"
In Portland, 28 volunteers showed up at tons of salt tablets; 60 tons of barley dothe export of computer technology(which
Three million pounds of wheat donated
is used in population control)to the South berth 5, terminal 2 to help load the Nor- nated by the people of Alaska; 2,000 blanAfrican government; and 4)the import of wegian freighter Hoegh Dene. They in- kets donated by the Pendleton Woolen by the farmers of Washington State were
gold coins(including krugerrands) minted cluded 19 members of longshore Local 8, Mills and 10 tons of plastic to be used as loaded by members of ILWU Local 47 February 11.
in South Africa. These sanctions would be two foremen, members of Local 92, and 7 ground cover in storage areas.
The voyage to the Red Sea port city of
lifted when the President determines— clerks, members of Local 40. They conThe US National Bank (which contribAssab
will take two months. The shipman-hours
more
500
tributed
of
than
laand both houses of Congress agree—that
uted 24 tons of powdered milk supplement caps weeks of charity efforts which
apartheid no longer exists in South Africa. bor.
ment, shipped earlier by air), coordinated
began when Colfax residents I,es Walker
The bill would also direct the President
and Rev. Dave Oliver were moved by meto urge other countries to adopt the same
dia images of starving Africans.
restrictions.
They mobilized area farmers to donate
These provisions are actually quite modthe
50,000 bushels of surplus wheat,
erate. They would not force the withwhich were trucked to Olympia. The Port
drawal of present American investments
of Olympia donated warehouse space, and
from South Africa, and they would not
local longshoremen volunteered to load
prevent profits made there from being
the mountain of white wheat sacks
reinvested. Most of the new capital the
stamped with: "A gift of love from the
South Africin economy needs is now propeople of the state of Washington, USA."
vided from these native profits rather
When he asked his membership
than from new investments from abroad.
whether they would be willing to help in
But since the United States has been
the wheat-lift, "there was a virtual stamSouth Africa's chief trading partner and
pede," said Del Edgbert, president of Losecond major source of investment, pascal 47. "I was proud. This could only hapsage of the bill would still be a major step
pen in America."
forward—and an important signal to other
The shipment was sponsored by World
western countries.
Concern, an arm of the Seattle-based
Most of the bill's provisions were passed
Crista Ministries.
by the House and nearly became law in
the last Congress. But the bill that contained them failed to pass. This time the
bill stands on its own.
Sixteen pallets—each containing 480 bags of wheat—were loaded onto the

locals speed gift of love to Africa

ABUSES

Over the last six months, over 150 black
South Africans have been killed by police,
and at least 3900 have been arrested in
strikes, demonstrations and other political activities. The government's "homelands" policy has robbed 8 million people
of their citizenship. Over 6,500 workers
were fired from the government-controlled SASOL oil-from-coal plant near Johannesburg for engaging in a walkout.
And only a few weeks ago, the government arrested the leaders of the antiapartheid United Democratic Front and
several major unions, charging them with
high treason.
The viciousness of apartheid has become so well-publicized that even conservative Republicans are jumping on the
bandwagon, saying—at least in public—
that South Africa must change its ways.
All of the Congressional sponsors of the
new bill are emphasizing that its passage
is needed not only to help end apartheid
but to show black South Africans that the
United States is not their enemy.
"What disturbed me on my visit to
South Africa in January," said Senator
Edward Kennedy, "was the consensus
among most black leaders I met that
America is increasingly perceived as being
on the side of the racist minority government, and that our current policy is providing aid and comfort to apartheid."
"This bill is needed to make it clear to
the South African black majority and
white minority that the United States is
on the side of change, not the status quo,"
said Rep. Stephen Solarz(D-NY).
All of the sponsors are asking supporters in unions, churches, and other
community groups to urge their senators
and representatives to co-sponsor the
measure.

198-meter Norwegian ship Hoegh Dene from 8 a.m. to 10:45 p.m. Monday,
February 18. The ship set sail for the Red Sea port city of Assab at midnight.
Each 50 pound bag contained two bushels of grain.

SEATTLE—Governor Booth Gardner's
office "is open to listen to all your needs"
his chief of staff said in remarks at the
Puget Sound District Council meeting on
January 25.
Dean Foster, who repeated his pledge in
a follow-up letter, was one of six guest

Spring Mobilization
still needs support
SAN FRANCISCO—With a little more
than a month left before the -Spring Mobilization for Peace, Jobs and Justice" on
April 20, the sponsoring coalition could
still use donations and volunteers.
The coalition, comprised of a wide
range of labor, community, church and political organizations, has set up its headquarters at the SEIU offices at 240 Golden
Gate Avenue, Room 112, San Francisco
94102,(415)771-0882.
ILWU Local 6 president Al Lannon, a cochair of the mobilization, says the "coming together of unions, churches, and
community organizations on these issues
demonstrates the breadth of opposition to
Ronald Reagan's foreign and domestic policies."
On April 20, demonstrators will assemble at 11 a.m., at the foot of Market street
in Justin Herman Plaza. The march begins
at noon. It winds up at the Civic Center in
a I p.m. rally.

speakers who addressed the Council.
The Council's president Ken Rohar, in
his legislative report, said the Council
"has no agenda to advance" but pledged
assistance to "the labor movement as we
seek relief from the abuses of the past
years. The first order is to mend and improve the mess that is the Department of
Labor and Industries(DLI)," Rohar said.
Pete Schmidt of DLI discussed the
safety issues with Council members and
said his staff meets each month with port
representatives and union representatives to iron out specific problems.
Rohar also said the Council must "shore
up" the Worker-Community Right to
Know law because it exempts the waterfront from certain federal coverages,such
as Coast Guard Services in emergencies.
"When our people go down it is usually
a Fire Department Rescue Team that
comes after us," Rohar said. "Our union is
working with the Fire Fighters union to
see what they might need to attempt to
make rescue as safe as possible."
The Council held its election (see election notices). Members of the Council in
attendance were Jim Forbes, Local 4; Carl
Kindhind, Local 7; W.T. Lassiter, Local 19;
Rohar, Local 23; Don Rowell, Local 2T
Mar Kaila, Local 27: Richard Austin, Local 32; Jerry Moon, Local 47; Buster
Paulson, Local -51 and Bob Gonsalves, Local 52; John Bukoske2,,, International Representative and Burrill Hatch. 1BIT.

Stop 'ruthless' cuts
pensioners tell pols

SAN FRANCISCO—The San Francisco
Bay Area ILWU Pensioners have demanded that the Bay Area Congressional
delegation stop the Reagan Administration's "ruthless plundering of our National Resources and adopt a realistic
budget to protect Social Security and
Medicare."
In a February 11 letter from President
Robert Rohatch, the pensioners said they
are "100% opposed to cuts in Social Security" which is threatened so the defense
budget can be "bloated even further."
"President Reagan, who promised that
he would not touch Social Security in both
his presidential campaigns, is about to
stab the seniors once again," Rohatch
wrote. "We earned Social Security benefits. We earned them the hard way by paying a special tax that was deducted from
our,pay checks."
"The Congress has to stand up now and
be counted," he wrote. "Otherwise in
1986 they will be discarded for people
who will truly represent the people."

Union Women
The Fourth Annual Western Regional
Summer Institute for Trade Union
Women will be held July 21-26 at the
University of Oregon in Eugene.
The week-long institute includes
practical skill-building workshops,
plenary sessions on current political
and economic issues facing women
workers, and cultural and recreational
activities. Program details will be released as they become available. For
further information contact Steve
Hecker at the Labor Education and Research Center,(503)686-5054.

March 15, 1985

Page 5 lffe DISPATCHER
ilitikalibliMINIONIONWevesetaftwaggis

HEAL= tit AND
col
Workers reminded to
monitor conditions

-'-'-1.- IQ\ 4 ,
*". Pt-.'—

---

s

bf

,...,
.2.. , .7,

40i,F

.,,„,o.
;
.
Ie
lr
i
'
.liri
:At:4 .F,,
-Zi.-,
r4111r
.
.
4
.
f
-..
.abA

.61

.. ''.'
Id
illairrAlS

,-. 1

,01.7".,.- i\

Some 30,000 jobs in Hawaii would be lost if the sugar industry collapses. Over 6,000 of these workers are members of
ILWU Local 142.

Market glutted

Local 142 members ratify one year pact
to keep sugar industry in business
HONOLULU—Over 6,000 members of
ILWU Local 142 last month overwhelmingly ratified a one year contract which
maintain the status quo in the Islands'
troubled sugar industry.
The contract, with 13 producers around
the state, was ratified by a 92% majority
at a series of stop-work meetings held at
each plantation. Ratification was recommended by a meeting of the full negotiating committee, held in Hilo February 7-8.

INDUSTRY HURTING
The industry has been hit hard recently
by reduced consumption, dumping by foreign producers, and now, by President
Reagan's attack on the system of sugar
price supports which has kept the industry alive on the Islands since 1981.
"We came out of the talks as well as we
could expect, all things considered,- said
Regional Director Tommy Trask, who
served as negotiating spokesman. "We
agreed that the industry has many serious
problems to content with—the Farm Bill,
which concerns federal sugar price supports, comes up for renewal in Congress
this October, and a tough fight to help the
industry is in the works.
The growing competition with high
fructose corn syrup (HFCS), the drop in
domestic and foreign sugar use, and uncontrollable weather problems increased
industry problems.
"HFCS is expected to increase by
700,000 tons, reaching 4.3 million tons in
1984. The move by Coca Cola and Pepsi
Cola to HFCS will cost US sugar producers
600,000 tons of sale annually—a very
strong takeover of the soft drink industry
by HCFS,amounting to about five percent
less Hawaii sugar produced in 1984, compared to 1983," Trask pointed out.
(The HSPA says the loss of more liquid
sugar sales to soft drink makers will add to

Local 142 members at Kekaha Plantation, on Oahu, listen to explanation of
terms of new one year sugar agreement.
an already "too abundant supply," softening market prices. Sugar produced in 1984
will not be completely sold until well into
the second quarter of 1985.)

LEGISLATION
Trask noted that the ILWU's Washington, DC office headed by Mike Lewis, is
working will all parties concerned, and
also trying to solicit the support of other
unions, to aid the industry.
"In the face of all these, and other problems, our sub-committee wisely opted to

Top priority for ILWU

Reagan farm bill threatens sugarnew price supports needed now
The Reagan Administration's 1985 farm
bill takes dead aim at sugar price supports.
The White House had decided long ago
not to seek the complete repeal of the program. Instead it has sent Congress a sixyear schedule of recommended reductions in the level of sugar price supports.
Since the present program protects the industry at a level below cost of production
even now, these "moderate- reductions
would be fatal to US growers.
The recommended cuts in sugar supports appear to be even greater than the
Administration is demanding for other
crops—even though sugar is a comparatively small program that has cost the government no money.
The sugar program is limited to loans to
sugar growers that are repaid with interest to the Treasury within six months. A
quota on sugar imports has been in effect
since 1982 to keep domestic prices just
high enough for growers to be able to repay their loans.

REAGAN PLAN
Regional Director Tommy Trask explains sugar pact.

take the industry's economic condition
into serious consideration, in working out
the best possible give-and-take settlement
in a responsible manner, over the bargaining table," Trask noted.
Trask especially praised the new subcommittee members, who contributed
much towards the settlement. "The subcommitteemen's knowledge of on-the-job
problems were of great value to us, and
they had a learning experience," Trask
stated.

The Reagan proposal would lower the
available loan rate per pound; impose a

cap of $200,000 in loans per grower (regardless of grower size); and tie future assistance to the level of market prices—
which will go through the floor if the
current program is not maintained in its
present form.
The farm bill will be the subject of debate for most of this year, and possibly
longer. But budget votes which could affect sugar may occur in the House and
Senate in late spring.
"We knew as early as last fall that the
sugar program would have to be our top
legislative priority in this Congress," said
ILWU President Jim Herman. "We knew
this Administration is so hooked on the
arms race and on giving federal tax money
to the rich that they could only close the
$200 billion deficit one way—by attacking
farm programs and every other program
that helps working people.
"We'll fight in Washington as we always
have to protect ILWU members in Hawaii
from Reagan's so-called 'free-market' ideology. Well over 7,000 ILWU jobs are at
stake in the sugar program—not to mention 100,000 other workers nationwide,
and the whole economy of Hawaii."

SAN FRANCISCO—On the night of January 5th, a member of ILWU Clerks Local
34 working at US Lines questioned the
safety of the electric golf carts that Marine Terminals supplied to clerks. The
clerk involved felt strongly that these vehicles are unsafe to operate in a container
yard where there can be as many as fifteen hustlers moving containers to and
from the vessel.
Marine Terminals did not agree and the
dispute ended up before the arbitrator
later that evening. The arbitrator took
testimony from two clerks and from company witnesses. He also rode in one of the
carts with one of the clerks working
•
there.
The arbitrator decided that the electric
carts as he observed them were safe to operate. What this means is that, given the
conditions that existed that night, there
was no danger to clerks who were required to operate the carts. The conditions were: clear weather, no fog or heavy
dew, cart batteries fully charged with
headlights, warning lights, brakes and
steering all working properly, windshields
intact. etc.

ONE-SHOT DECISION
It needs to be pointed out that the arbitrator's decision is not applicable on an
across-the-board, all encompassing basis.
This decision, like most safety decisions.
is applicable in the future only when the
circumstances are the same, or substantially the same, as they existed when the
arbitrator first ruled.
So, if you find yourself being required
by Marine Terminals, or any other employer, to operate any vehicle, gas or electric, that you believe is unsafe, notify the
company's representative immediately so
the union can begin to invoke the safety
provisions of the contract(Sections 11.421
and 11.422). We stress again, clerks are
within their rights to refuse to work when
doing so poses an immediate threat to
their health and safety. Clerks cannot be
fired under such circumstances. The right
to refuse to work is limited only by the
requirement that the health or safety issue be raised in good faith.
As it relates to the electric cart at US
Lines, if in the future it is raining or if
heavy fog or dew make visibility poor, or
if the carts have other deficiencies such as
defective brakes, steering, lights, weak
batteries, etc., the union intends to take
the issue through the grievance machinery again.
—reprinted from Local 34 Digest

Lookout for unsafe
lift trucks on jobs
The Allis-Chalmers Company is trying to
locate Lift Trucks Model FP 40/50, built
from 1963-1975, which may have defects
making them unsafe.
The company believes about 9,000 of
the trucks are still in use. The "toggle
stops" welded to each side of the truck's
frame may have broken after years of
wear. If broken the defect could cause the
trucks to turn over during turns.
The serial numbers, stamped on the top
of the frame rail in the engine compartment on either the left or right side of the
truck, are in the series 00001 through
01691; 22263 through 6499; 17100000
through 17312257 and 27100000 through
27499999.
If your company uses this model truck.
have it contact an Allis-Chalmers lift
truck dealer immediately to replace the
stops at no cost, or call toll free 1-800-3235198.

Portland port sets
'84 tonnage records
PORTLAND—In 1984 the Port of Portland registered the highest volume of marine cargo in the Port's history, with total
tonnage exceeding 1983 volumes by 23",..
Records were broken in container handling. automobile imports, grain, and dry
bulks other than grain. Increases also
were experienced in breakbulk general
cargo exported. import steel volumes, log
exports and liquid bulk tonnages.
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A great boxing tradition

Champs and top-rated contenders thrive on LA docks
Ray Maynez

Tivo Lomeli, a retired member of Local
13. Vic, who had a tremendous following
in the harbor Area, had his promising career cut short after suffering an eye injury
in his bout with Paul Arrnstead.

ILWU Local 13, Wilmington

With all the great fighters who have
come off the Los Angeles waterfront, or
retired to it, boxing remains a prime topic
of conversation among members of the
ILWU in this area.
One of the more popular fight figures on
the waterfront is Jackie McCoy. Jackie
has managed five world champions, and
handled many top contenders. Most recently he has worked with former WBC
Heavyweight Champion Gerrie Chetzee.
Jackie was also a top bantamweight
fighter of the late forties and fifties. With
over fifty pro-fights, Jackie boxed former
champions Manuel Ortiz and Harold Dade.
He also boxed Eddie Chavez, Alfredo Escobar, and Speedy Cabanella.
Mando Ramos, the former lightweight
champion of the world, who thrilled many
Los Angeles fight fans over the years, is
now a member of Local 13. Mando became
the youngest man to win the lightweight
championship on February 18, 1969 when
he defeated Carlos "Teo" Cruz, for the title.
Mando also fought and defeated such

SWAPPING STORIES
great fighters as Ultiminio "Sugar" Ramos, Hiroshi Kobayashi, Yoshiaki Numata, Pedro Cara.ssco, and Frankie Crawford. He never failed to please his fight
fans.

A CLASSY FIGHTER
Among former world champions to be
seen on the docks are Don Jordan,the former World Welterweight Champ.
Don, a.very classy fighter, won the title
on December 5, 1958 from Virgil Akins.
He defeated such outstanding fighters as
Joe Miceli, Gaspar Ortega, Paddy DeMarco and Denny Moyer. Don also boxed
Benny "Kid" Paret, Art Aragon, and Carmen Basilio.
Paul Rojas became WBA Featherweight
Champion on March 28, 1968, when he
defeated Enrique Higgins or Columbia,
over 15 rounds, at the Olympic Auditorium, Raul narrowly missed becoming
champ in 1965 losing a close 15 round
fight to then world champ Vicente
Saldivar of Mexico. He fought and defeated Pajarito Moreno, Vicente Derado,
and Antonio Herrera.
Many former top contenders are now
working as longshoremen,including Andy
"Kid" Heilman. Andy was a top middleweight contender of the '60s. A tremendous box office attraction in Northern
California, Andy fought Jimmy Lester,
Andy Kendall, Nate Collins and Florentino Fernandez. He also lost two close decisions to former champ Emile Griffith.
Fight fans in the Bay Area still talk of his
two epic battles with Jimmy Lester.

Legion Stadium. Davey also fought main
events at Madison Square Garden and
Yankee Stadium. He defeated top fighters
like former champions Percy Bassett,
Lulu Perez, Bobby Why, Luis Castillo,
Jackie Blair. Davey also boxed former
champ Sandy Saddler.
Another familiar face on the docks is
Joey Orbillo a very popular heavyweight
fighter of the 60s and 70s. Joey fought
many main events at the Olympic and was
always a favorite of the crowd. He was
managed by the late Jake Shugrue. Orbillo
defeated Henry Clark, Tony Doyle, Cookie
Wallace and Manuel Ramos. Joey also
boxed Jerry Quarry and Eddie Machen.
Vic Ponce, a hard-punching and highly
regarded featherweight prospect of the
early 50s, now works at the Lines Bureau.
Vic became a topnotch main event fighter
at the Hollywood Legion Stadium and
Olympic Auditorium. He was managed by

Fidel Aguilar was one of the many
prominent Chicano prelim fighters to
come out of the Los Angeles area in the
late 'forties and early 'fifties. He had over
35 professional fights, mostly at the Hollywood Legion Stadium. Fidel belonged to
the famous Gus Wilson's stables, and was
trained by the colorful Red Shannon. Now
working on the night dock board, he is always willing to exchange boxing stories of
the past.
Jimmy Harryman and Ibny Grich, two
members of the Marine Clerks, Local 63,
also fought in the professional ranks. Harryman,a rugged heavyweight who fought
of of San Pedro, was managed by retired
Local 63 member Lee Priela. Tony Grich,
who recently passed away, was a highly
regarded middleweight prospect from San
Pedro in the forties. Grich, incidentally,
was the father of Bobby Grich of the California Angels.

Fidel Aguilar fought 35 bouts in the
late '40s and early '50s, now works
on the night dock board.

Vic Ponce, a featherweight prospect
in the '50s, is at the Lines Bureau.

AT THE GARDEN
Former lightweight champ Mando Ramos, at right, with veteran trainer
Jackie McCoy.

Unions push for
nuclear-free Pacific
HONOLULU—The Pacific Trade Union
Forum (PTUF), which the ILWU helped
form, is a major part of the heightened
movement for a nuclear-free Pacific
which received attention last month
when New Zealand refused to allow a US
carrier in its waters.
The PTUF coordinates strong opposition
to the testing and storage of nuclear
weapons and the dumping of nuclear
waste in the Pacific.
PTUF brings together the largest gathering of trade unionists in the Pacific region
for discussions on cooperation and mutual
assistance. It publicizes and supports the
independence movements of many Pacific colonies.
Ties between PTUF and Local 142 date
back to the founding of PTUF in November 1980. Then Local 142 administrative
assistant, Ah Quon McElrath, represented
ILWU at meetings held in Fiji. Local 142
remains a member of PTUF.
Local 142 and ILWU International
adopted resolutions in support of PTUF
programs and policies, at the 25th International Biennial and the Local 142 15th
and 16th Biennial Conventions.
The resolution at Local 142's 16th Biennial Convention "recognizes the need for
closer cooperation and mutual assistance
among trade unions and working people
in the Pacific Region" and calls for "full
support of the Pacific Trade Union Forum
and the general goal of a Nuclear Free Pacific.-

HAWAII MOVES
In related developments a Kauai peace
group announced its drive to petition the
county council for a nuclear free Kauai. In
1981, Hawaii County Council approved an
ordinance, banning the storage and transportation of nuclear materials, except for
those used in research, medical treatment
and commercial processes. The military
was exempted from this nuclear ban in
1984.
Maui County Council passed two bills
prohibiting nuclear reactors, nuclear
weapons and nuclear wastes from the
county in 1984. The State of Hawaii in
1978 adopted a constitutional amendment
prohibiting nuclear power plants, and disposal of nuclear wastes, in Hawaii.

Former world class featherweight, Davey Gallardo, a popular West Coast fighter
of the 50s, headlined many times at the
Olympic Auditorium and the Hollywood

Hawaii celebrates century of Japanese settlement
HONOLULU—The 100th anniversary of
Japanese immigrants in Hawaii is being
observed in 1985.
A year-long series of events to mark the
centennial year, got underway on January
6, with a luncheon at the Sheraton
Waikiki Hotel.
Over 200 people188 years or older, many
of them Nisei—children of the original immigrants—came from all islands to attend
the gathering as guests.
Speakers included Governor George
Ariyoshi; Shintaro Abe, Japan Minister of
Foreign Affairs; Mike Mansfield, US Ambassador to Japan; and US Senator Daniel
Inouye.

CONTRACT WORKERS
The first contract workers arrived in

Honolulu port on February 8, 1885. There
were 944 people in the group, who went
to work in sugar plantations.
They, and later arrivals who worked in
the sugar and pineapple industries, participated in demonstrations and strikes, and
later in the organization and development
of ILWU in the 1940s. The Japanese were
the most numerous of Hawaii's waves of
immigrants.
Several months after their arrival in
1885, 16 workers went on strike at Onomea plantation, Papaikou on the Big Island, when ordered to work overtime
without pay, and also when they were
sick.
A walkout at Heeia Plantation on Oahu
of about 170 workers ended with irn-

BAILS AND
STRIKES0
Local 27's 1st golf
tourney in April
PORT ANGELES—ILWU Local 27 invites all clerks, foremen, longshoremen,
and their guests to the 1st Annual Golf
Tourney to be held Thursday, April 25 at
Dungeness Golf Course in Beautiful Sequim, located 15 miles east of here.
A Shotgun Start begins the tournament
at 8:30 a.m. An Awards Banquet in the
clubhouse follows the event. Trophies and
prizes will be awarded in all divisions.
Total cost of the PA Tourney is $35 and
includes the banquet. Extra guest tickets
for the banquet are $10. For further information contact Marc Kalla at (206)4573673, or Raul Uranga,(206)452-3704.
Entry forms have been mailed to all locals and a large field is expected. Golfers
from Burnaby, BC, to the north, and Portland, to the south, are expected. This
tourney is in addition to the already successful ILWU Northwest Tour, with stops
in Tacoma, Victoria, BC, Portland, Oregon, Vancouver, BC and Seattle-Everett.

Bowling tourney
forms available

proved job conditions. After Hawaii became a US Territory in 1900, there followed more strikes—at Waipahu, Lahaina,
and Waialua—over issues pertaining to
wages and housing, which were inferior
to that of other racial workers.
The 1920 sugar strike involved about
6,000 Japanese and Filipino workers,
which lasted six months. At issue was
wages—$20 monthly for a 26-day work
month for some. and 77c a day for common laborers.

HISTORY RELIVED
These and many other instances of
cheap labor, brutality, unfair labor practices, numerous unsafe and unhealthy
working conditions and poor housing facilities, will be recounted by those familiar with the history of the early immigrants from Japan, during the .100th
anniversary.
Many former !MU members will be
participating in some 100 events, which
concludes with a closing ceremony on December 15 at the NBC Arena in Honolulu.

Champion layoffs
linked to its debt

PORTLAND—The state's hard hit wood
RAYMOND, WASH.—Don and Lila
products industry suffered another blow
Haerling want to give you advance notice
in January when Champion International
of this year's ILWU Bowling Tournament
announced it was permanently laying off
which will be hosted June 22 in Aberdeen
2,000 employees, two-thirds of them in
by Local 24.
Oregon.
This year, the team event will be held
June 22 and the doubles and singles
Some of the displaced workers are memevents on June 23.
bers of the IWA, while others belong to the
The tournament was started in 1965 by LPIW.
Bill Kanui of Local 12 and became someAt a hearing before the Oregon Legislathing of a family reunion,as well as a com- ture's Trade and
Development Commitpetitive event.
tee, IWA research economist Denny Scott
The tournament in the past, according
linked Champion's closure of the 10 mills
to old minutes and attendance records,
to the company's need to reduce its heavy
has attracted members of the union from
corporate debt stemming from purchase
of the St. Regis Paper Co.
Portland, Everett, Eureka, Sacramento
and Vancouver.
The nation's largest forest products firm
Entry forms have been sent to locals
has made liberal use of tax subsidies since
and should be posted. But if anyone else
Reagan's 1981 tax program went into efwants their own form, write to Don Haerlfect, and it has future investment plans
ing, 1235 Mill Street, Raymond, Washingwhich will take place in Alabama, Brazil,
ton 98577,(206)942-2636.
'Ixas and North Carolina.
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Marshal 'arrests'
ship in Grays Harbor
ABERDEEN—A dramatic first occurred
in Grays Harbor January 23 when a federal marshal boarded and 'arrested' the
Southern Accord, the logship that nearly
rolled on its side at Terminal Two January
18.
Port Manager Henry Soike said the arrest protected the port's right to claim
damages to the dock and "had to be accomplished before the vessel's announced
sailing time, January 23."
The impoundment didn't last long,
though. Contact was made with the ship's
owners who assumed liability, and the
ship sailed on schedule.
Port officials had asked the owners for a
bond of $120,000. They received no response, however, because of the time lag
between London, where the insurance
carrier was located, and Ilakyo, the home
office of the owners, and Seattle.
So the port got approval for the arrest
from a federal district court, and a federal
marshal posted the vessel and placed security guards aboard.

Dockers, Widows
on Pension List
SAN FRANCISCO—Following is the
March, 1985 listing of dockworkers retired under various ILWU-PMA plans:
Local 8, Portland: Glen Davis, Gordon French; Local 10, San Francisco:
James Caldwell, Robert Davis, Francisco Fernandez, Pasqual Gelardi,
Louis T. Goldsby, Bernabe Marin, Willie
Stevens, Jr., Michael Sullivan, William
Tomsky, Elijah West, Harry Whittington.
Local 13, Wilmington: Albert Bachelier, Florencio Herrera, Ray Mora.
Marcelo V. Ramelb; Local 19, Seattle:
James K. Johnson, Jerome Lui, Carl 'A
Taylor; Local 23, Tacoma: John .1
Emer, Oliver Saltz; Local 34, San
Francisco: Addison Hicks, Dan E.
Latimer; Local 98,Seattle: Charles E.
Jackson.
*The widows are Mary B. Bacher
(William, Local 34); Hilda D. Chapin
(Jack, Local 34); Vesta V. Coggins
(George, Local 13); Catherine E. Dean
(Charles, Local 52); Elizabeth De Luca
(Joseph, Local 10); Ina E. Evans(Jack,
Local 21); Josephine E. Fortson (Ike,
Local 34); Maria R. Gonzales(Louis. Local 29); Clara Grich (Anthony, Local
63); Mildred L. James (Ernest, Local
10); Lily A. Joberg(Elgin, Local 10).
Josephine Lenard (Robert, Local 13);
Edith M. Malone (Albert, Local 63);
Luella Malone (Jack, Local 10); Gladys
G. Mills (Glenford, Local 63); Eva G.
Muller (Emil, Local 52); Thelma G. Pedersen (Bjarne, Local 13); Angelina B.
Perry (Joseph, Local 10); Nadine Phillips (Thomas, Local 18); Phyllis Piper
(Philip, Local 13); Rose Rosso(Vincent,
Local 54); Dorothy Slavich(John, Local
23); 'Freya E. Speirs (Thomas, Local
63).
Claire Sullivan (Edward, Local 34);
Yasna Tomich (Jakov, Local 13); Ruth
L. Trask (Leslie, Local 24); Clarita Ulvas(Fiorentino, Local 10); Anna Valerio (Thomas, Local 91); Ruth E. Willis
(Jess, Local 19); Goldie A. Wilson
(Jack, Local 13); Mary C. Womack (Hebron, Local 8); Frances M. Woods(Willard, Local 10); Martha A. Yeiter (Albert, Local 13).
*Names in brackets are those of de-. ,
ceased husbands.--

miNspATCHIN

OLD-TIAMS
CORNIER
New attack feared
on Social Security
PENSIONERS EXECUTIVE BOARD—The 1985 officers and members of the executive board of the Columbia River Pensioners Memorial Association pose after a
recent meeting. From left to right: Tony Radich, Howard Tharaldson, Harry
Dunn, Jack Schmidt, Floriah Schmitz, Guy Roberson, Bob Walsh, Lloyd Kennedy (president), Grant Fulmore (vice president), Bob Coffey, Bill Malloy, Bud
Hyden,Joe Werner,John Killian, Harry Weinbom,Chuck Piluso, Gil Lowery, and
Jess Stranahan.

WASHINGTON — Senior citizens and the
organizations formed to represent them
have sharply criticized President Reagan
for his recent hedging on his campaign
pledges not to tamper with Social Security
benefits.
Reagan said at a recent news conference that -if an overwhelming bipartisan
majority in Congress- wanted to eliminate next year's Social Security cost-ofliving adjustment as a means to reduce the
federal deficit, "I would have to look at
A spokesman for the National Council of
Senior Citizens, an organization which includes many retired IAM members and
other union retirees, said Reagan has
done "another of his flip-flops on Social
Security."
William R. Hutton, NCSC executive director, said, -Reagan himself has acknowledged that 'Social Security trust
funds are running at a surplus and have
nothing whatever to do with the deficit.'

Local 13 donors are
'heroes' to Red Cross
WILMINGTON—Members of ILWU Local
13 here who have donated blood to the
Red Cross were called "truly special people, heroes who take part, who share,
who help others live" in a recent letter
soliciting more donations from the organization's South Bay field representative.
The letter, from Terry A. Reis, said Local
13 members had donated "over 2,050
pints of blood, saving over 6 thousand
lives" since 1970, when his records were
first Icept.
Reis said, however, that since 1980
-union support has declined from Blood
Drives that resulted in collections of over
195 pints of blood per drive to 35 units.He requested that members -consider
once again the feeling of goodness in saving someone from dying" and step up
their donations of blood.
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"Given these facts," Hutton said, "it is
mind-boggling that the President or the
Congress would even consider such a
harsh and unfair plan."

PUSHED INTO POVERTY
Recently sworn in as officers of shipscalers Local 2,San Francisco, were John
Darwin HI, Annie Coleman,Lee Willis, Raymond Luke,Pam Meages,John Foster, ex-president Charlie Harmon and Don Carter. See below.

LOCAL ONION
ELECTIONS
Local 10, San Francisco
Bay area longshoremen elected the following officers for 1985: President. Larry
Wing; vice-president, Louis Mendoza;secretary-treasurer,welfare director, Tom
Lupher. Business agents are William
"Bill" Watkins and William Dhority. Chief
dispatcher is Ralph Rooker. Harry J. Simon, Robert Clay, Charlie "West Coast"
Wells, Robert Costa, Guy Whitaker and
Leonard Magee are the dispatchers. Rudy
Garcia is the hiring hall sergeant-at-arms.
Trustees are Roy Overton Jr., Al Broussard, Louis Mendoza, Carl -Smitty" Smith
and John Romo Jr. Al Broussard is the appeals board representative.
The following committees were elected:
Promotions—Andrew Dulaney, Joe Bangay, Roy Overton, Carl -Smitty" Smith,
William "Chris- Christmas; Investigating—Louis Mendoza, Tony Winstead, Carl
-Smitty" Smith, Leo L. Robinson, Tom
-Flops Gang 35- Lindner, William -Bill"
Young, Eddie Gutierrez, David Stewart,
Robert Costa, Joe Cabrales, Howard Keylor, Charles W. Wright, Roy Overton Jr.,
Tony Zamacona, "New Zealand- Mike
Stopforth; Grievance —Baird Bramer,
Frank Guzzo, Enrique Roman, W.C.
Brown and Ned Leonard; Publicity—Leo
L. Robinson and Eddie Gutierrez.
Northern California District Council delegates are Larry Wing, Joe Lucas, Ralph
Rooker, Charlie -West Coast" Wells, Tom
Lupher. Caucus Convention delegates are
William "Bill" Watkins, Tommy Clark,
Leonard C. Magee, Harry J. Simon, Willie
Zenn, Robert Costa, Tom Lupher, Ralph
Rooker Charlie "West Coast" Wells, Larry
Wing.
A 35-member executive board was also
elected.

Bennett's new novel
Congratulations to West Bay member
John Bennett, a victim of Woolworth's
closing, who put in a lot of time on the
Local 6 Archive project and gave us several publications. Now his novel, A LOCAL MATTER, has been published by
Walker and Company. The mystery story
is set in 1914 England; hardcover cost:
$13.95.

Puget Sound Council
The election was held at the January 25
meeting, and the results were: Ken Rohar,
Local 23, president and lobbyist; Bob Gonsalves, Local 52, vice-president; W.T. Lassiter, Local 19, secretary/treasurer and Richard Austin. Local 32, safety committee.

Auxiliary 5, Portland
Auxiliary members elected their 1985
officers as follows: president, Clara Fambro; vice-president, Doris Marshall; secretary, Ruth Pitman; treasurer, Doris
Tharaldsen. Mary Jane Pfieffer is on the
executive board.
Concurrent with the installation of officers the group celebrated with a potluck
luncheon and Chinese auction, netting
their treasury $22.15. Richard Wiswell,
vice-president of ILWU Local 8, installed
the slate of officers.

Local 2, San Francisco
New officers elected by members of
shipscalers Local 2 are as follows: Annie
Coleman, President; John Darwin III,
vice-president; Charlene Harmon, Secretary; executive board, Pam Meages, Don
Carter, John Foster, Raymond Luke, Lee
Willis, Leonard Garcia, Wanda Coleman,
Martin Derouen; Trustees, Don Carter,
Raymond Luke, Jon Foster, Mario Garcia,
and John Darwin; Sergeants at arms, Raymond Luke, Don Carter and Leonard Garcia.

Pensioners praise
Hatfield efforts
SEATTLE — The Seattle ILWU Pensioners' Club praised Oregon Senator Mark
Hatfield for his part in exposing the
amount of money the Reagan administration spends in El Salvador in a February 13
letter from its officers.
The officers added, "We cannot be
proud of the role our government played
in dumping the elected government of
Chile or supporting the rebels in Nicaragua against a government elected in open
elections."

"Statistics just released by Data Resources show that a one-year delay in the
Social Security COLA would push an additional one million senior citizens below
the poverty line," Hutton said.
The NCSC would hold every member of
Congress accountable on this issue and, if
necessary, will "lead its members into the
streets in protest against any attempt to
freeze the COLA," Hutton said.
Some influential Senate and House Republicans, including Senate Majority
Leader Bob Dole(R-Kan., have suggested
scrapping next year's Social Security
COLA as part of a comprehensive spending "freeze" that would help reduce
budget deficits. Most Congressional Democratic leaders have been cool to the idea.
This year's COLA, a modest 3.5%, has
already been swallowed up by rising
health care costs. Medical inflation has
been running about 10%, far above the
rate of inflation for other goods and
services.
Since older people require more medical
care than younger people, benefit increases don't actually cover the real increase borne by elderly persons.

Medicare freeze plan
would drain seniors
OAKLAND — The Reagan administration's proposal to freeze fees to reimburse
hospitals and doctors for the treatment of
Medicare beneficiaries only will unfairly
burden seniors on fixed incomes and
should be opposed,the Warehouse Local6
East Bay Pensioners Club told the Bay
Area Congressional delegation and leaders of both houses.
"This proposal, if adopted, would seriously limit that availability of the medical
care we need, unless we pay out of our
own meager resources,- William Burke,
president of the club wrote in a February
5 letter.
Burke said the pensioners "favor a costcontainment program- for health care for
all citizens, but "we strongly object to the
proposal which would, in effect, make us
second-class patients."
Burke also urged the lawmakers to oppose the efforts to raise monthly premiums for Supplemental Medical Insurance
(Part B) to cover 35% (up from 25%) of
that plan's cost, while raising deductibles
according to the rate of inflation.
"As you know we now pay the same
percentage of our income for medical care
as we did before Medicare," Burke wrote.
"But if we allow the erosion of our benefits to continue we fear that the medical
care program the Congress enacted
twenty years ago to provide us with affordable health maintenance will become a
sham and of little, if any, value."
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At ARP meeting

Ex-49er recalls
struggle with
alcohol, drugs
SAN FRANCISCO—Delvin Williams, a
San Francisco '49er running back of the
mid-seventies who became a little bit too
much of a celebrity a little too soon, was
the featured speaker at the regular meeting of the ILWU-PMA Northern California
Alcoholism Recovery Program on March
5.
Williams held an audience of about 50
program participants spellbound as he
described the enormous impact of the adulation awarded to a football star at the
University of Kansas. -To a kid from the
ghetto, it was pretty hard to handle," he
said.
"Most of the time I just didn't know
what was going on," Williams said. "There
was an unbelieveable amount of stress
and culture shock- which, it turned out
could be relieved by alcohol, at first, and
then cocaine.
Graduating in 1974 Williams was
snapped up by the '49ers and starred with
them for four years before he was traded
to the Miami Dolphins. -Suddenly, we
were all expected to be big businessmen,"
he said. The pressure to "play with pain,Williams said, was another excuse for
drug use in professional sports.
Williams now works in a state supported
program in San Mateo County which provides counseling and coaching for kids
with alcohol and drug problems.
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AFL-CIO study says
•t$ø
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A recently released two-year study of
the future of American unions says that labor's resurgency is tied to joining emerging
new strategies with old ones that effectively served working men and women and
their unions in the past.
The AFL-CIO commissioned the study—
"The Changing Situation of Workers and
Their Unions"—in reaction to membership
decline, brought on by, among other
things, the loss ofjobs in the 1981-83 recession.

Meeting in Florida in February's final
days, representatives of the 15-millionmember AFL-CIO adopted the blueprint
for reinvigorating organized labor, including more mergers of its 96 unions, new recruitment methods, better use of the media, and new tactics for dealing with
employers.
-The report offers guidelines to help the
labor movement fulfill its historic mission
in this new, complex and challenging era,"
AFL-CIO president Lane Kirkland said af-

Weyerhaeuser wants
sweeping cuts
PORTLAND—On February 19, the Weyerhaeuser Co. asked more than 6,500
members of the IWA and the LPIW to
knuckle under to sweeping cuts in wages
and benefits to avoid "further massive"
job reductions.
The timber colossus wants to cut the
base wage rate by $3 per hour. the maximum hourly rate by $2.50, reduce paid vacations, eliminate sig paid holidays, slash
company contributions to the pension
program by 30t per hour, and do away
with the 4.5% wage increase scheduled to
begin June 1 under existing 1983-86 contracts with the two unions.
The IWA regional council fired off an angry rejection, Vernon -Red"-Russell. President of IWA's Region 3, told The Dispatcher The LPIW also is "holding the
line," he said.
The union's 3-year contract does not expire until June 1986. "They're bordering
on the fringe of unfair labor practice,"
Russell said.
He had just received word Weyerhaeuser was laying off 170 of its Klamath Falls sawmill workers for an indefinite period.
"What they are doing in fact is laying
off people(and threatening to lay off people) to sweat us so they can attempt to
lower our wage scale!" Russell said.

Lots of work but
not a lot of jobs
ASTORIA—New construction in the oil
and paper industries hasn't necessarily
meant morejobs for ILWU members in this
economically depressed area.
"We have a little more work than before," Local 50 dispatcher Robert
Gauthier said. But "mostly from log exports to China."
Overall, the construction "has been a
boost to the local economy," Gauthier
said, but "we haven't seen any of that
work. We're longshoremen."
The Astoria Oil Services' company is
building oil field modules for use on Alaska's North Slope in the Port of Astoria's
dock area. However, the company "is in
the process of leasing Tongue Point (east
of Astoria)from the state," Gauthier said.
When the lease is signed, Nygard Logging will be dislocated, Gauthier said, and
Astoria Oil's $17 million worth of work for
Atlantic Richfield, with its possibilities for
a ripple effect on the city's economy,
leaves the port.
Meanwhile, the Port of Astoria is building a large warehouse on Pier Two—
Gauthier speculates it's for paper products—and Crown Zellerbach has bought
the Dant & Russell lumber mill in Warrenton, which "may employ 100 people," he
said.

UFCW targets Armour Food,
for possible boycott
WASHINGTON—The National Packing
Committee of the United Food and Commercial Workers union (UFCW) has targeted Armour Food Co., a subsidiary of
ConAgra, Inc., as the premier villain in
the meat packing industry. Because ConAgra Armour pays its nonunion workers
wages and benefits that are substantially
less than its meat packing competitors,
the jobs of thousands of UFCW members
are threatened.
The Committee has recommended that
the UFCW initiate a nationwide, comprehensive program against ConAgra'Armour to inform consumers, the financial
community, and others about Armour's
sub-par wages and benefits and to dramatize the severe negative effect they have
on workers in the rest of the industry.
One element being considered is a consumer boycott on selected Armour meat
products.
The UFCW International Executive
Board will review the recommendations.

ENTER CONAGRA
The situation at Armour developed as a
result of a change in ownership. In June
1983, Greyhound, then the parent company of Armour, issued a six-month notice
that it would close the 13 facilities-10
food processing plants and three warehouse and sales operations—still covered
under the Armour Master Agreement contract.
Shortly afterward, ConAgra announced
that it had reached a tentative agreement
with Greyhound to buy Armour.
ConAgra. while deciding its purchase
options, said it would require worker concessions in order for the Armour plants to
stay competitive.
The modifications discussed by Armour
and the union included cuts in the base
wage rate for production workers from
$10.69 to $8 per hour, a reduction in premium pay, and changes in vacations and
the health insurance plan, among other
proposals.
UFCW local union leaders presented the
proposals to the members, who overwhelmingly rejected the concessions.
Subsequently, ConAgra implemented an
asset buyout of the company, which
voided the union contract and left approximately 2,400 UFCW workers withoutjobs, in plants all over the country, in-

chiding South San Francisco.

SUBSTANDARD WAGES
Several days later, ConAgra reopened
the plants(except the Pittsburgh facility)
with a new workforce of nonunion employees earning approximately $6 per
hour—$3 per hour less than the wage rate
at nearly all of the Hormel plants.
Moreover, the company has been
charged with refusing to hire some of the
plant's former workers because of their
association with the union. The National
Labor Relations Board is currently investigating unfair labor practice charges filed
by various local unions and employees involved.

Convention
—continuedfrom page 1
with a secret ballot referendum to be held
by the locals in May.

ENTERTAINMENT
A host committee representing all
Northern California locals has also put together an outstanding program for the
delegates. "It's been 12 years since the
ILWU has held a convention in San Francisco, and we're looking forward to showing you something about this area," said
the committee in a letter to all delegates.
Highlights will include an evening at the
Oakland Coliseum to watch the A's take on
the Minnesota Twins, a trip to the Napa
Valley wine country for spouses and fraternal delegates, and the traditional convention banquet.
A spring mobilization for jobs, peace
and justice will take place on Saturday,
April 20. "The mobilization has an incredible range of support from labor, community, and church groups, and we'd certainly like to invite the delegates to
participate," said Local 6 President Al
Lannon, who serves as co-chairman of the
mobilization. "We hope they'll make their
travel plans accordingly."
Host committee members include Leon
Harris, Local 6; Tom Lupher, Local 10.;
Danny Caruso and Joe Gottardi, Local 91;
Bill Linker, Local 18; Charles 011ivier, Local 14; John Dahilig, Local 17; Frank Billeci, Local 34; Annie Coleman, Local 2;
Bill Kilgore, Local 75; Charlie Clarke,IBU,
and Northern California Regional Director
LeRoy King- ..... , ,

ter approval of the 28-page document.
The report acknowledges that "unions
find themselves behind the pace of
change" in US society. But it says current
"prophesies of doom and despair" are similar to those of the 1920s and 1930s, when
unions were considered to be dying but rebounded by altering strategies to fit the
times.

TRUE EQUALITY
The AFL-CIO said it endorses new cooperative approaches with employers, such
as "quality of work-life" programs, but
said they must be coupled with -true
equality" in decision-making between
workers and managers.
Changes would have to be approved by
affiliated unions.
The recommendations grew out of public-opinion surveys by pollsters Louis
Harris and Peter Hart, and from reports
commissioned by the AFL-CIO from labor
experts at Harvard University, Massachusetts Institute of Thchnology, Xerox Corp.,
and other institutions.
Recommendations include:
• Establishing new categories of union
membership at nonunion workplaces. By
offering benefits such as supplemental
medical or life insurance, job-training assistance or other inducements, unions
could set up low-cost membership to "introduce nonunion workers to the benefits
provided by union representation."
• Setting up new mechanisms to stop
costly and "wasteful" battles between
unions competing to organize the same
group of workers.
• Experimenting with new forms of collective bargaining. Workers often do not
want traditional "adversarial" bargaining
and formal employment contracts, the report said. Unions instead could provide
"advocacy for individuals" and could "negotiate minimum guarantees that will
serve as a floor for individual bargaining."
• Expanding union use of electronic media to combat the "near invisibility" of
unions on television.
• Trying new approaches to organizing.
Several government-employee unions began as professional "associations- for
workers who were barred from unionization. The Service Employees Union also
has formed associations of women office
workers who initially were reluctant to
unionize. The report recommends that
union organizers initially target "particular issues" in workplaces toward the "ultimate end" of winning support for unionization.
• Promoting the use of so-called "corporate campaigns" employing new methods
of pressuring recalcitrant employers. Such
efforts include withdrawal of union pension funds and vigorous publicizing of corporate wrongdoing.

Court outlaws even
'implied threats'
SAN FRANCISCO—The California Supreme Court ruled last month that employers who create an -impression" of
eavesdropping or "implied threats"
among workers organizing a union can be
charged with unfair labor practices.
The unanimous decision was a victory
for the United Farm Workers Union in an
unfair labor practice case against Karahadian Ranches Inc., which harvests 570
acres of grapes in Riverside County.
It upholds an order by the Agricultural
Labor Relations Board that requires
Milton Karahadian, labor relations overseer, to read and mail to all workers a copy
of the ALRB findings that the ranch violated the law in the 1977 case.
The decision defines a legal standard for
the rights of employers to question workers who are believed to be organizing a
union and sets out the rights of workers
who are fired for union activity.
The UFW claimed Karahadian supervisors "created an impression of surveillance- of a worker when the supervisor
was found with his ear pressed to a door
Listening to a conversation between employee Hamid All and a union attorney.
That impression was sufficient grounds
for an unfair labor practice ruling, Justice
Otto Kaus said in the decision.
The court also said grape packer Maria
Ferrel had been illegally fired for passing
out union leaflets and buttons during the
5:30 a.m. work period prior to the arrival
of the first load of grapes;

