Health plans threatened
See President's Report, page 2
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Who paid?

Tax burden
shifts to
poorest
The tax burden on lower income families
has gone up over the last 20 years while the
share carried by the richest families has
dropped substantially, a new study reports.
The study, Who Paid the Taxes, 1966-85,
by Joseph A. Pechman, also found that
there has been a dramatic shift in the tax
burden loaded onto labor income—wages
and away from capital income such as investment income, interest and dividends,
over the period.
Pechnian is an economist and a senior
fellow at the Brookings Institution, the
Washington-based research organization
that published his findings.
He concluded that the shift in the tax
load to lower-income families is mainly a
result of increases in payroll taxes and
property taxes over the period. The individual and coporation federal income tax
cuts passed in 1981 speeded up the downward shift of the tax burden, he pointed
out.
Pechman's calculations were based on a
range of assumptions that took into account many different methods of different
kinds of taxes—federal, state and local,
corporate and property.

Mittie Woods, Hiram Walker
"Health and welfare is the most i
portant. Seems like there's a
move on to cut out benefits.

Fred Robinson, Saroni
"The company wants a break on
health and welfare but we can't go for
it. They've hired a lot of young people,
and they really need it. We're getting
ready to do whatever we have to do.

Philomena Correa, S&W
"I'm a single working mother with
two kids, so I can't afford to lose anything, especially on health and welfare. Both my kids are in different
sports, too, so they're always needing
some kind of medical care. They're
losing teeth, growing teeth all the time,
so the dental is extremely important."

TAXING LOAD
The study showed that regardless of
which assumptions were used, the trend
toward a heavier tax burden on lower-income families held up.
Pechman's research also showed that the
before-tax distribution of income among
various groups has stayed about the same
over the last 20 years, largely because of
the nation's progressive system of federal
transfer payments, such as social security
and aid to poor families.
After taxes are taken into account, Pechman said, -the decline in the progressivity
of the tax system- has led to a more unequal distribution of income now than two
decades ago.
The situation would have been worse
without the transfer payment system since
it helped offset an increase in effective tax
rates for lower-income groups brought on
by the increase in payroll taxes and drop in
the corporate tax rates, the data showed.
Pechman said the decline in progressivity of the tax system over the last 20 years
was caused by a decline in the progressivity of federal taxes.
Individual income taxes remained progressive over the period, but less so at the
end than at the beginning because of the
effect of "bracket creep" resulting from
the growth of real incomes as well as inflation and the 1981 federal tax cuts.
Using the same set of variables, Pechman
found that federal taxes alone rose from
7.8 percent of adjusted family income for
the lower income groups in 1966 to 13.9
percent by 1985. For the upper income
groups, however, federal taxes declined
from 21.1 percent in 1966 to 17.1 percent of
adjusted income in 1985.

Executive Board session
The next meeting of the ILWU International Executive Board will be held in
San Francisco on February 26-28, 1985
at International headquarters, 1188
Franklin St., San Francisco.
The subcommittees on Finances, Constitution, and the Convention will meet
at 9:30 a.m., February 26; the regular
Board meeting will convene at 9:30
a.m., February 27.

George Fitzpatrick, Bird &Son
"I think it's important not to have to
contribute to the medical care program. We are talking about
25% increases in health
and welfare costs.

Bill Dow, Haslett
"The demands are good and reasonable, not a shopping list."

Javier Hurtado, Port of
Stockton

John Kurz, Guittard
"We need to keep our wages at a
decent level, and to maintain our benefits, especially medical. If we give it
p, we'll never get it back."

"We've raised our productivity twofold at the port, but we've only had
small raises. We're two-tiered on sick
leave, which was probably unfortunate. People are working harder. We
have better attendance. We've reduced crew size for order pickers.
People are being pushed a little bit. So
we're entitled to a little bit more, even
more hard money."

Bob Brown,Shedd Foods
"We'd like to see some improvement on retirement, especially early
retirement. We need to hold on to
health and welfare. We took a hell of a
beating when the company was in
trouble, last year. We gave a lot up to
keep them here. We can't lose anymore."
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Health plans threatened
Now, that's recovery
Workers may not have noticed any
"economic recovery" in their paychecks, but their bosses sure have.
A consulting firm's study showed that
the average total pay increase for senior
executives was 12.6% in 1984, up from
5.6% in 1983. Total pay includes salary
and bonuses.
The survey by Sibson & Co. of Princeton, NJ, also found that 90% of all executives got raises last year, compared to
78% in 1983.
The company, which studies executive compensation, surveyed 1,000
firms with sales ranging from $10 million to $30 billion.
Bosses in top floor executive suites
fared best of all—chief executive officers averaged pay hikes of 17.8% in 1984
and chief operating officers reaped
18.5% bigger paychecks, the survey
reported.

Unsafe Skies
When President Reagan fired 12,000
PATCO strikers instead of negotiating
with them, union leaders warned
there's be safety problems ahead. Now,
according to the Wall Street Journal, "a
growing number of aviation authorities" believe "the margin of safety in
the nation's airways is diminishing."
They warn that the FAA, under pressure from airlines and private fliers,
-has unleashed air traffic even though
the traffic-control system hasn't yet recovered from the 1981 controller's
strike." One major problem: "a largely
unseasoned workforce of controllers,"
down some 3,300 from the number before the strike, who average six-day
weeks almost half the time on their
physically taxing jobs.

How Unions Do Good
Two Harvard economists take issue
with the view that unions are just another special interest. In their new
book, "What Do Unions Do?," Richard
Freeman and James Medoff point out,
for example, that labor helps save between 0.2 and 0.3% of national output
annually because union shops require
less training and job-search costs. The
new study provides a lot of other interesting statistics, as well, and concludes
that, on balance, the labor movement
remains a force for general social and
economic equality. The authors are "establishment" economists—not specialpleaders for the labor movement. That
makes many of their findings especially
useful.

Warts and all
After a three-year study of a quartermillion employees in 200 firms, Opinion
Research Corp. of Princeton, NJ finds
workers have lowered opinions of their
bosses. The least contented group? Clerical staff. Why? " . . Because many
clerical workers see top managers at
close proximity." The study finds little
credibility for company communications programs which tell workers that
they already know through the grapevine or their own perceptions. And it
says one reason for declining attitudes is
that employees have noticed a sharp
drop in "the willingness of management
to listen."

It has now become clear that the Reagan administration, in
addition to seeking major cuts in Medicare, intends to mount a
high-pressure drive in Congress to tax workers' health coverage.
The President's proposal constitutes more than just a callous
raid on workers' paychecks. It will destroy the results of decades
of struggle to make the best possible medical care available to
working people and their families. Its adoption would raise very
serious questions about the availability ofsuch care in the future.
Specifically, the President is proposing to cap currently tax-free
employer paid health premiums at $70 per month for individuals
and $175 per month for families. All portions of premiums that
exceed these caps will be treated as personal income. Few participants in union-negotiated health and welfare plans will not be
out of pocket.
The proposal is unfair. It would
place an intolerable burden on
the shoulders of those who have
already borne more than their
share, all in the name of doing
away with tax loopholes and simplifying the nation's tax structure. Despite the promises of the
campaign, this is a new tax, to be
levied on essential life-support
provisions that are negotiated
with employers precisely because the government has left
the responsibility of providing
health care to the private sector.
The idea that such basic benefits could be treated asjust another
tax-free "perk," like a condo in town or a three martini lunch, is
nothing short of cold-blooded.
The proposal is also bad public policy. Negotiated health plans
have become, over the years, a standard condition of employment in the U.S. As long as Congress is unwilling or unable to
enact a national health care program, they provide a benefit

President's
Report
by Jim Herman

that is absolutely critical to the very survival of workers and
their families.
But the Reagan proposals would destroy these plans, not by
outlawing them, but by starving them to death. Many employees who will inevitably be unable to negotiate wage increases to
compensate them for the additional taxes, will be forced to drop
out. As they do so, costs for the remaining health coverage
would rise rapidly, to the point where it becomes unreasonable
for the plan to continue in operation. "In five years," warns
Frederick D. Hunt, executive director of the Society of Professional Benefit Plan Administrators,-the nation's employee benefits program will be dead."
The program is presented as part of an effort to reduce the
federal deficit. And indeed, the budget for the next fiscal year
will put the US $200 billion deeper ito the hole, posing a serious
threat to our fragile economic recovery. Putting it this way confronts the public with a simple question: is the standard of living
of working people to be even further reduced to pay for the arms
race and for the 1981 tax giveaway, the two real causes of the
largest deficit in history?
Labor will support "just and
fair measures to reduce the deficit," AFL-CIO President Lane
Kirkland wrote recently. "But to
heap more and more of the tax
burdens on working people—particularly in the areas of health,
education, pensions, unemployment insurance and worker compensation—would result in more
injustice, not less."
So the Reagan administration is once again proposing to take
money out of your pocket to cover its bouncing checks,jeopardizing yourfuture health and the health of yourfamily in the process.
I hope that every member of the ILWU,every local, district council, pension club and auxiliary will generate as much mail and as
many phone mils as we possibly can on this issue, without delay.

One year on the bricks—

British miners carry on bitter strike
switch to oil, even though it costs one-third
more than coal.
GOVERNMENT'S GOAL
Perhaps most important, the government wants to bring the miners union to
its knees. Thatcher boasts that she once
In March the strike by 120,000 members beat the "enemy without," the Argentines
of the National Union of Mineworkers in the Falklands war; now she has her
(NUM)will be one year old. Unlike the last sights set on the "enemy within," as she
strike, in 1974—when there were massive calls the miners, who in the past have
power cuts, when British children were humiliated other Tory leaders, including
sent home from school, factories worked a Thatcher's present adversary, Edward
three-day week and people ate by candle- Heath, whose government fell because of
light—the general public has so far experi- the 1974 strike. Breaking the miners would
enced only minor inconveniences. That is set an example to other unions and enbecause the Conservative Party, which be- hance her image as a strong leader who is
gan planning for a showdown with the disciplining the British for their own good.
miners even before it gained power in
The miners are equally determined.
1979, had accumulated large stockpiles of Many pits are located in areas with unemcoal.(The Ridley Report, drafted by a Tory ployment rates of more than 20%. Some of
policy group and quoted in The Economist those communities have been hard hit rein 1978,indicates that the government had cently by steel plant shutdowns. In
been planning for this confrontation for Barnsley, Yorkshire, a quarter of the jobs
years.)There have been a number of brief are in mining and many others are depenoutages, but the National Coal Board at- dent on the industry.
tributes those to "technical hitches." By
The miners' union contends that the coal
burning oil reserves and rushing nuclear board's reason for closing so-called unecopower plants into operation, the govern- nomic pits is specious. Because the bulk of
ment has managed to avoid major power British coal is sold to the government-confailures.
trolled Central Electricity Generating
SUFFERING
Board (CEGB), they say market considerThe brunt of the suffering has been ations do not apply. And Oxford University
borne by the strikers themselves. They and economist Andrew Glynn has published a
their families are surviving on tiny welfare report demonstrating that the mines' appayments(a mere £6.50 a week, or $7.60, parent lack of profitability is a result of
for each child). Yet despite economic priva- clever accounting by the coal board.
tion and police brutality, their support for
Britain's coal production has been declinthe strike remains strong.
ing for years. Between 1954 and 1978, it
Most US press coverage of the strike has was cut nearly in half because of competifailed to explain the issues involved. The tion from imported oil, which was cheaper
strike was triggered by the closing of five until the 1973 oil shock. The "Plan for
pits. Miners felt that action ran counter to Coal" aimed to increase production to rean agreement titled "Plan for Coal," in- duce Britain's reliance on the Organization
tended to increase production in the of Petroleum Exporting Countries. Then in
mines. Although the plan was drawn up by September 1983, Ian MacGregor, former
the NUM and the Labor government in head of British Steel, was made chair of the
1974, it was ratified by Prime Minister coal board. MacGregor, who had halved the
Margaret Thatcher when she took office.
Last year, the board ordered the pits to
shut down, saying they were "uneconomic," that is, unprofitable.
But there is much more at stake for both
sides than the continued operation of five
mines. For the Tories, the closings are part
Published monthly at 1188 Franklin St San Franof a strategy to denationalize basic induscisco. Calf 94109 Second class postage paid at
San Francisco Subscription $2.50 per year
tries. Ultimately they would like to sell all
JIM HERMAN
the pits to private investors, as they plan to
RUDY RUBIO
Vice President
President
do with other government-owned concerns. Last year, for example, British 'telecom was put on the block
CURT McC LAIN
Secretary Treasurer
SWITCH TO OIL?
The Tories would also like to utilize oil
and nuclear energy to a greater extent in
generating electricity. Powerful multinaDANIEL BEAGLE
BARRY SILVERMAN
tionals like Shell Oil and British Petroleum
Editor
Research Director
have been lobbying strenuously for a
The following article on the continuing
strike by British coal miners was
published in the February 2, 1985 issue
of "The Nation" magazine. Its author,
Jane Dibblin, is a British journalist.

MirINS'AMBER

People's government?
While many unions seek to cut employee pension fund investments in
companies doing business in South
Africa, the US government is making
life easier for the racist rulers of that
country. The State Department approved a request by seven corporations
to provide $50 million in nuclear technical and maintenance services to the
South African government.
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steel industry work force, set about "rationalizing" the coal industry in a similar
fashion, laying off workers at the rate of
450 a week and ordering the five pits to
close. The miners concluded that their survival was at stake and resorted to their
only weapon, the strike.
ONE-MAN SHOW?
The British media has portrayed the
mineworkers' union as a one-man show,
suggesting that fiery, outspoken president
Arthur Scargill has forced a reluctant rank
and file to strike. Although Scargill is indeed powerful, the strike was sparked by
local walkouts in traditionally radical
strongholds in Yorkshire and Scotland.
Moreover, it began in March rather than in
the winter, when it would have had the
maximum impact, as a wily leader like
Scargill is well aware.
That the majority of union members support their chief is borne out by opinion
polls. After the strike had gone on for six
months, three different polling agencies,
including one commissioned by the rabidly
right-wing Sunday Express,found that between 61% and 68% of the miners favored
staying out.
MISTAKES
The NUM has also been damaged by its
own mistakes. Scargill's consistent refusal
to legitimize the strike with a national referendum has been criticized not only by
the media but by the left as well. And a
union official's foolish trip to Libya to meet
with Col. Muammar el-Qaddafi severely
dented morale. Mining families have made
huge material and emotional sacrifices to
continue the strike, and as a result, communities and families are bitterly divided.
In December, the coal board, which has
consistently exploited the miners' poverty,
took out full-page advertisements promising Christmas bonuses and tax-free earnings for miners who returned to work. Reportedly, several thousand miners took up
the offer, but the coal board and the union
make such conflicting claims of the number involved that it is impossible to know
which is right.
The fact that they made it through the
Christmas season has instilled hope in the
miners, but the strike seems to have settled
into a long war of attrition. The stakes on
both sides remain high. Many people in
Britain see the strike as an important test
of the left's ability to resist Tory attacks on
trade unions. A defeat for the miners
would be a significant spiritual as well as
political blow. The miners are facing a government that views the $123 million a
week the strike costs in additional oil purchases, lost industrial productivity and police overtime as a worthwhile political investment. It seems that investment may
pay off.
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Local 200 protests

After 2-year wait,
NLRB rules on
the wrong issue
JUNEAU—The NLRB has added a new
twist to the old saying -you study long, you
study wrong."
ILWU Local 200 has been waiting two
years for a Board ruling on its 1982 appeal
in the Chugach Alaska Fisheries case, figuring the Board was carefully weighing the
issues of a case which began in Alaska in
1979.
But no: the NLRB decides "illegal aliens"
are involved, and lumps the case with -a
number of pending cases which present
the issue of the discharge of alleged illegal
aliens,- according to its explanation letter,
which consisted of a paragraph for each
year of delay.
The Board, using its best officialese, admitted it couldn't "predict when a decision
will be forthcoming," and promised to rule
-without additional undue delay."

SUGAR CONTRACT WON—A tentative one year agreement covering some 8,000 members of ILWU Local 142 employed
in the Hawaii sugar industry has been signed, and has been submitted to the membership for a vote. Details will be
released after the vote. Among those serving on the sugar industry bargaining committee were International President
Jim Herman, Regional Director Tommy Trask, Oahu Division Director Jose Corpuz,and Local 142 President Eddie Lapa;
with subcommittee members Paul Sarmiento, Robert Fukunaga, Saturnino Baliado and David Lopes.

SOME HUMOR

Despite hard times,
fishermen donate
for Ethiopia

Well that got Local 200 president Larry
Cotter's craw, even though he said he was
still able to admit -it might be possible to
find some humor" in the delay if people's
livelihoods weren't involved.
"There is not now—and has never
been—an illegal alien issue at Chugach
Alaska Fisheries," Cotter said in his letter
to NLRB General Counsel Rose Mary Collier. -Indeed, there has never been a mention of an alien issue since we first began
the Board process in Chugach Alaska
Fisheries in 1979."
That year, the members of the Prince
William Sound and Copper River Cannery
Workers' Union voted to join the ILWU,
which led to a hearing and election during
the month of August. The Board, Region 19
of the NLRB, overturned the election, upholding the employer's complaint.

SAN PEDRO—Despite the depressed
condition of their industry, members of
ILWU Fishermen's Local 33 here have
joined a coalition of groups donating
316,000 cans of mackerel to the starving
Ethiopians.
The coalition selected the International
Adventists Development Relief Agency,
part of The Seventh Day Adventist
Church, to handle the distribution of the
13,200 cases of 15-ounce cans. W. Lee
Grady, of the agency, attended a January
24 ceremony on Terminal Island to accept
the donation.
- The food will either be airshipped to
Ethiopia, and other African nations, from
Los Angeles International airport by a Flying Tiger cargo plane, or trucked up to the
Watsonville depot where much of the west
coast donations to Africa are collected, according to John J. Royal, Local 33 Secretary.

ANOTHER VOTE
Another election was held in July 1980,
but was also overturned because it was determined the Board hadn't printed ballots
and elections notices in a variety of languages for Filipino and Vietnamese workers.
A final election was held in _July 1981.
The union filed objections, which were upheld, prompting Local 200 to file unfair labor practice charges later that year. After a
split decision, both the union and the company appealed to the Board in Washington
in 1982.
The two year delay by the Board is "one
of the more obvious failures of the NLRB
process and the application of the National
Labor Relations Act," Cotter charged in a
January 10 letter to John Truesdale, NLRB
Executive Secretary. "After six years one
has to begin to wonder whether the Act is
pertinent in a meaningful way any longer"

USPS arbitration
nets pay rise
WASHINGTON—Annual pay increases of
2.7% and reduced pay scales for new hires
highlight the arbitrated settlement of a
bargaining agreement covering most of the
nation's postal employees.
Issued December 24 by a five-member
panel headed by educator Clark Kerr, the
award sets terms of a new three-year contract between the US Postal Service and
two unions representing 500,000 of USPS's
600,000 employees, the largest number
ever covered by an arbitration decision.
The Postal Service and the two unions—
the American Postal Workers Union and
the National Association of Letter Carriers—resorted to the arbitration procedures
of the Postal Reorganization Act after failing to settle on a new contract by the July
20 expiration of the old agreement. A dispute over pay rates for present and future
employees caused the bargaining stalemate.
The new contract provides a 2.7% pay
increase retroactive to July 21 and 2.7%
increases in July 1985 and 1986. Workers at
the top of the three highest grades will receive raises of 1.2% to 2.6% above the general increases.
Lowering payfor new hires was accomplished by adding several steps to bottom
and middle classifications. Entry level pay
now will be from $2,500 to $6,000 a year
lower than previous starting salaries. Progression to existing minimums will take
from two and one-half to five years, and
new hires will not be eligible for pay and
cost-of-living increases in the first year.

Near disaster at Grays Harbor
ABERDEEN—A Japanese ship came perilously close to dumping its 15,000 ton
load of logs into Willapa Bay January 18, after the stanchions on the ship's port side
gave away.
No longshoremen and none of the Korean crew members were on board, according to Local 24 dispatcher Walt Wilson, and no lives were lost.
All but a few of the logs which were pitched over were rounded up by tugboat
workers who worked late into the night. The logs that went down the bay, Wilson
said, were lost.
The vessel, the Southern Accord, started to list at 4:45 p.m. As the tide came in,
the list increased to 30 degrees. The force of the vessel's crash against the dock
when it righted itself caused the ground to shake nearby, according to the Aberdeen World. Damage to the dock is unknown, but appeared to be limited to the
fender system which protects it.
Had the vessel capsized, the channel could have been blocked, spelling economic
disaster for the Aberdeen-Grays Harbor area where the export market provides one
of the few bright spots in the depressed forest products industry.

Longshore pressure helps

Big improvements won as Local 63
nets first contract at Agrex Inc.
LONG BEACH—The 14 clerical employees at Agrex, Inc., who voted to join ILWU
Local 63 last year, signed a two-year contract January 2 with wage increases of between $4.06 and $7.87 an hour.
The agreement, which expires in 1986,
establishes a minimum wage of $12.71. The
new maximum wage is $14.36. On July 1,
1986, each grade's wages will increase by
65t
"The retroactive payment they got was
over $2,000 in some cases," Local 63 BA
Jeff Powell said. Local 63's office clerical
membership rise to 281 with the signing of
the Agrex employees, Powell said.

FRINGES
Contract benefits include Kaiser health
plan, orthodonture and vision care, a provision for company buyout of sick leave
upon termination and a severance plan allowing payments equalling 10 days per
year of service at time of termination.
The contract comes after difficult negotiations with the grain distributor. Agrex refused to recognize Local 63 after the employees voted to affiliate in November. The
matter went to the labor board, and the

vote tally is still uncertain, Powell said.
He added that it was additional pressure
by Local 13, then also in negotiations with
Agrex,that forced the company to bargain
in good faith.
Agrex workers contacted ILWU International representative Steve Lauriano in
May 1984 when he was organizing other
workers in the same building, Powell said.
"They would hand us the(ILWU)literature and we noticed how much more underpaid we were," recalled Lorretta Reza,
now the steward at Agrex.
She and her fellow employeesjoined the
ILWU "mostly for job security," she said.
"They had laid off people a while back
with no warning," she said. Some workers
were approached at "ten minutes to five,"
she said, -and they said, 'Here's your
check.'"
The company also reneged on vacations,
and maintained an atmosphere in which
"we didn't know what we had and when
they were going to take away," Reza said.
Reza joined Powell and spokesman Joe
lbarra, Southern California Regional Director, on the negotiating committee.

UNANIMOUS
-The members felt good about it," said
John J. Royal, ILWU Local 33 secretarytreasurer. "In view of the depressed industry here—only 25 local boats, 250 to 300
fishermen, which is down from 300 boats—
everybody was in full accord. It was unanimous that we should try to do something to
help out."
The project got started early in January,
Royal said, when -some of the local boat
owners came to fishermen's unions" and
proposed they organize a charitable effort.
They got the canners to pack the fish.
"One can could be a meal for a family,"
Royal said. "The liquid in the can—maybe
a family could warm that up into a broth."
Other members of the coalition are:
Fishermen's Cooperative Association
(Boat Owners), Galletti Bros. Foods(Truckers)and fish processors Star-Kist Foods and
Pan-Pacific Fisheries.
Royal said the group hopes that its efforts will inspire "fishermen in other areas
of the country, from Maine to Alaska, to
make similar contributions."
The relief effort is similar to donations
the San Pedro fishing industry made to the
needy during and after World War II when
whole railcars full of canned fish were donated to relief efforts for war-ravaged
countries like Yugoslavia.

Idaho container
workers vote ILWU
LEWISTON, Id.—Employees at the
Knappton container yard voted in an
NLRB election recently to be represented
by ILWU Local 8 in Portland, ILWU Northwest Regional Director Johnny Parks reports. Contract negotiations in their behalf
will start soon.
Some 90% of the containers carried by
Knappton are handled by the Potlatch
Corp.,located a few miles from this port on
the Clearwater River.

APL earnings soar
American President Companies Ltd.,
parent of American President Lines, has
reported the highest earnings and revenues in the company's history. Net income
totalled $103.5 million, or $8.67 per share,
on revenues of $926.2 million during 1984,
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Dock safety committee
reports frustration
SAN FRANCISCO—After four weeks of
negotiations, members of the committee
chosen by the longshore caucus last spring
to negotiate revisions to the Pacific Coast
Marine Safety Code have gone home in
frustration.
While we reached agreement on 46 new
and revised rules," the committee members reported in a letter to all longshore
and clerk locals February 1, "we failed to
reach agreement on all but one of the caucus demands. The one caucus demand on
which agreement was reached was watered down. We made very little progress in
terms of new rules for container operations."
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ovl I delegates weii-received in u6S(The following report was prepared
by ILWU overseas delegates Jesus Alvarez, Local 26, Los Angeles; Kenneth Swicker, Local 21, Longview;
John Carr, Local 13, Los Angeles;
John Perryman, IBU, Seattle; and
Yoshito Takamine, Local 142, Hawaii.)
We spent 10 days in the Soviet Union, and
came away with warm memories of our
hosts, the Central Committee of the
910,000-member Sea and River Workers'
Union, and the many citizens we met during our tours of three cities. They were always willing to communicate with us in a
friendly manner.
We visited Odessa, Leningrad and Moscow.On the way back to San Francisco, we
also stopped in Frankfurt and Stuttgart,
Germany, where we met with officials in

the International Metalworkers' Federation and the Transport Workers' Union.
Our Soviet hosts packed our schedule
with trips to museums, monuments,
schools, operas even the circus. It's hard to
complain about being treated like kings for
two weeks.

UNFULFILLMENT
But we must admit we feel partially unfulfilled because we never really got to see
Soviet workers working. We never got to
develop conversations with them on their
jobs. We never got to spend time with them
in their homes or places of recreation.(Although we spent good times in one of their
famous International Seamen's Clubs in
Leningrad.)
Only at the port of Ilyichevsk, which is a
25-year-old part of the Odessa Port complex, did we see limited longshore operations.

"SLAP IN FACE"
"The lack of progress," the committee
reported,"was due in part to the composition of the employer committee. They had
virtually no representation from any of the
major container lines, although we feel
those container lines were calling the shots
from behind the scenes. This lack of representation was a slap in the face to our committee and the longshore division."
Committee members announced that
they would make a full report to the caucus scheduled for April, and will make recommendations to re-structure bargaining
on safety.
Serving on the committee were Lou
Brock, Local 12, North Bend (chairman);
Joe Argent°, Local 63, Wilmington (secretary); Dan Peterson, Local 24, Aberdeen;
Raul Olvera, Local 13, Wilmington; and Joe
Lucas, Local 10, San Francisco. They were
assisted by ILWU health and safety coordinator Russ Borgmann.

Local 6 man killed
NEWARK, Calif.—Five serious CAL/
OSHA citations have been issued against
Pabco Gypsum as the result of a late November tragedy.
Leandro Trevino, a six year member of
warehouse Local 6 at Pabco, was killed
when he fell into an improperly guarded
rock crusher. Trevino, who would have
been 62 in February, left a wife and five
children.
The plant was shut down when the death
was discovered, and again for the funeral.
Local6 officers, led by Secretary-Treasurer
Leon Harris and BA Jim Ryder, got involved immediately, and are assisting the
family.
-Lee Trevino was enormously popular, a
good worker and a good union man," said
Ryder."He was the kind of guy who would
bring six burritos to work every day and
give four of them away. Everyone in the
shop will miss him a great deal."

Unsafe slings
PORTLAND—At the January 13 meeting
of the Columbia River District Council, Local 12 delegate Tbokie Richardson said "we
had a beef with Star Bulk Shipping" because the company wanted to lift up to 20foot carrier loads with the grommet type
slings, claiming they could handle up to
32,000 pounds.
"They sent some slings out to be tested
and they broke at around 20,000 pounds,"
Richardson said. "We worked around the
problem by using a luinber bridle with a
basket and did not lift any loads with the
slings,"
An OSHA representative was in the area
and -gave us strong support," Richardson
said.

US-China trade up
WASHINGTON—Trade between the US
and China hit a record $6.1 billion in 1984, a
50.6% increase over last year.
China's exports to the United States totaled $2.3 billion and its imports amounted
to $3.8 billion, leaving China with a $1.5
billion trade deficit, Huang Wenjun,
spokesman for the Ministry of Foreign Economic Relations and Trade, said.
US Embassy sources confirmed the $6.1
billion trade figure but disputed the Chinese deficit calculation. saying American
estimates show the two-way trade was
roughly balanced at $3 billion for each
side.

OFFLOADING & TRAINING
Longshoremen were offloading some 20foot steel pipes for the oil pipeline from the
Soviet Union to Europe. One crane driver,
one hatch tender and two hold men
manned the operation. The hatch tender
did not relieve the crane driver.
The workers took unit breaks half way
into the work. For example, they worked
two hours, took a 15 minute break, worked
one hour, 45 minutes, then lunch for one
hour, and came back from lunch and began
again on the same schedule.
We saw all this while on the boat we were
in during our tour of the port. As a point of
information, we found out that each Sea
and River Workers' Union—or "Basins" as
they are called in the Soviet Union—is built
around a steamship company(in Odessa its
the huge Black Sea Shipping Company).
Each longshoreman works steady for that
company only. If that company folds or
goes out of business that Basin goes under.
As for worker training, it is impressive.
We were told they must attend longshore
school for six months before joining the
waterfront workforce. They must also attend school before being promoted. Workers must be able to maintain and repair the
machinery they operate.

IMPRESSIVE MACHINERY
We were impressed by the machinery we
saw. At Leningrad, for example, there
were cranes of five to 40 tons, hundreds of
fork-lift trucks, electric trucks with a capacity of one to 25 tons, modern straddle
carriers, side loaders and floating cranes of
15 to 92 tons, with one 350-ton floating
crane on call for emergencies.
All in all, we are happy to have taken
such a unique trip to such a complex land.
And it is in the spirit of friendship and cooperation—which characterized the attitudes of our hosts in the Sea and River
Workers' Union, Judy M. Kartzev, Alexey
P. Boobnow and Victor V. Antonov—that
ILWU overseas delegates, Takamine and Perryman at right, met with manage- we make the following recommendations
ment and labor union leaders at the Port of Ilyichevsk.
to our union for future trips to the Soviet
Union (and all overseas trips):
• We recommend that the next overseas
delegation to the Soviet Union include in
its itinerary visits to agricultural communes, longshoremen's homes and membership meetings of unions.
• We recommend that a delegation to the
Soviet Union include a member who can
speak Russian. We believe a more personal
touch can be developed if the ILWU delegation could meet and discuss matters more
openly with our brother longshoremen and
other citizens.
• We recommend a period of three
weeks for the next delegation.'len days in
the Soviet Union is too short a time to get a
good 'feel' for the huge community and its
270 million people.
• We recommend including sisters in our
delegation to this part of the world where
women have the same rights as men. Increasing the delegation size may be benefiSome of the elaborate gear used in Soviet maritime training school.
cial.

In Olympia

Auxiliary gathers food, toys for
Strikers' families
OLYMPIA—Families of 22 striking workers at the Olympia Cheese Co. enjoyed a
Christmas meal and toys thanks to efforts
spearheaded by ILWU Auxiliary #38 on December 22.
The food and toys filled three pickup
trucks and three cars, enough to give two
toys apiece to each of the strikers' children
and allow each family to eat a complete
turkey dinner with two weeks worth of
leftovers.

Weinmeister heads IBT
Western Conference
SEATTLE—Arnie Weinmeister, Secretary-Treasurer of leamster Local 117, has
been named Director of the Western Conference of leamsters by IBT International
President Jackie Presser. Weinmeister replaces the late Jesse Carr, who died last
month.
A member of the Pro Football hall of
Fame, Weinmeister joined Local 117 in
1941. After his football days ended in 1956,
he became an organizer for the Western
Conference, and was soon appointed head
of its Speakers and Education Bureau. He
returned to his local in 1962, and has
served as Secretary-Treasurer since that
time.

The workers are members of Teamsters
Local 378 and have been on strike since
August 30.
ILWU Local 47, which also voluntarily
loaded a ship bound for Ethiopia last
month, delivered the food and toys to the
strikers at the gates of Olympia Cheese.
With only 10 to 15 active members, the
Auxiliary collected the $1,200 to $1,500
worth of goods thanks to donations by the
Port of Olympia Employees, the National
Association of Letter Carriers Local 351
and its Auxiliary #252, Jones Stevedoring.
Thurston County Democratic Central Committee, the Loading Dock, Loretta's Cafe
and other restaurants, and some anonymous people.
Valerie Hays, vice president of Auxiliary
38, was in charge of the gathering.

Coors' Sales Down
Brewing industry analysts showed recently that a big loser in beer and ale
sales in the first six months of 1984 was
the Adolph Coors Company of Golden.
Colorado. The company's products have
been under a national AFL-CIO boycott
since April, 1977. Coors ranks next to
bottom of the sales chart of major US
producers of brewery products.

Portland may adopt
Nicaraguan port city
PORTLAND—The Portland City Council
will consider a proposal to recognize Carinto, Nicaragua as a sister city April 10.
The proposal was first made by City Commissioner Mike Lindberg who visited the
Central American country last fall. It has
since "been enthusiastically adopted by
many Portlanders anxious to express their
desire for peace with Nicaragua," according
to Portland Attorney Michael Royce, who
spent some time in Corinto recently.
Corinto, Nicaragua's major port, is the
place where "the harbors were bombed by
CIA collaborators," Royce recalled in a letter published in the January 23 Oregonian.
-Approximately 1,500-2,000 cargadores
work loading the ships and in the portside
warehouses." he wrote. "The port dominates the town and a modern crane capable of handling containerized cargo" is the
tallest structure in the city.
Royce and his wife Francie Royce, a city
planner for the City of Portland, who accompanied him on his trip, talked with Andres Baca, a leader in the port workers'
union.
They carried greetings from the Inlandboat men's Union of the Pacific.
Repair work on the docks damaged during the American PT boat attacks on the
harbor were still in progress during the
Royces' visit.
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Warehouse delegatt• vt›
protect our gains, move ahead where v
OAKLAND—More than 300 regular and
fraternal delegates from ILWU warehouses
from Salinas to Sacramento met here all
day Saturday, February 2, and adopted a
bargaining program for this year's critical
negotiations in the Northern California
Warehouse industry.
The delegates, from warehouse Locals 6
and 17, represented Master Contract and
Independent warehouses in the San Francisco Bay Area and in Sacramento. The
current three-year contract expires June 1,
1985.
The mood was sober and businesslike. By
the end of the day the delegates had
adopted a set of demands which, in the
words of the officers report, were "hardheaded, practical, which the rank and file
can understand and fight for; demands
which unify us and for which we will be
willing to put our lunch on the line, if
necessary.The first order of business was the adoption of a report from the officers, presented by President Al Lannon which summarized the activities of Local 6 over the
past year.

"WE HELD OUR OWN"
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Retired Local6 official Paul Heide, who was there when it all started, hits the mike at February 2 warehouse convention.
The demands will then be forwarded to
the ILWU-Teamster Northern California
Warehouse Council, which will integrate
the demands from all affected locals, and
actually conduct the negotiations. ILWU
Secretary-Treasurer Curt McClain and
Teamster Local 853 Secretary-Treasurer Al
Costa are co-chairmen of the council.

"We held our own in 1984,- the report
said. "Despite continuing difficulties in the
economy we showed the first gain in membership since 1977—as a result of organizing new houses, combined with preventing
A FIFTEEN-ROUND PROGRAM
plant closures and moving. By knowing
"These demands will take us the full 15
when to be tough and when to comprorounds,- McClain told the delegates. "And
mise, we have saved literally hundreds of
we had better be in damn good shape, bejobs. Despite the anti-union atmosphere
cause once bargaining gets started, we're
we negotiated dozens of contracts successgoing to have to fight like hell just to keep
fully. settled grievances and stepped up acwhat we've already got.tivity in the electoral arena. We can take
A pledge of full support from the Intersome pride in our accomplishments this
national was delivered by International
past year as we prepare for the enormous
Vice-President Rudy Rubio and President
struggles facing us this year.
"We go into negotiations knowing that Jim Herman."We are prepared to mobilize
President Reagan favors wage cuts. We the full resources of the entire union, withknow that escalating health and welfare out qualification, to resist takeaways, and
costs make maintenance of benefits a ma- to make sure you win the improvements
jor negotiating issue, as the Trust pays out you need." Herman promised.
Support was also pledged by Chuck
currently over $50 a month per member
Mack,
president of Teamsters Joint Council
more than it takes in from the employer.
We know that the cost of Pensioners 7, who recalled the success of ILWU-IBT
Health and Welfare hasjust gone up a stag- joint bargaining over the years in the waregering 41%. We know that our unemployed house industry, and promised continued
need jobs. We know that our last wage in- good relations.
crease is being eaten up by price increases.. . We know what we need."
"It remains true," the report concluded,
"that the best way to avoid a strike is to be
prepared for one, and we have begun the
process of establishing the necessary ma- (From the officers report to the Local
chinery. If any employer or group of em- 6 Contract and Constitutional Conployers forces a strike upon us, we shall be vention, February 2,1985)
ready."
We held our own in 1984. Despite continDEMANDS ADOPTED
uing difficulties in the economy we
After adoption of the report, the dele- showed the first gain in membership since
gates adopted a set of demands proposed 1977—as a result of organizing new houses,
by the officers, including improvements in combined with preventing plant closures
wages and cost of living benefits, mainte- and moving. By knowing when to be tough
nance and improvement in health and wel- and when to compromise, we have saved
fare, pension gains, improvements in assis- literally hundreds ofjobS. Despite the antitance to workers affected by plant union atmosphere we negotiated dozens of
closures, restrictions on subcontracting contracts successfully, settled grievances,
and other gains. In the next few weeks and stepped up activity in the electoral
membership meetings in Local 6 and Local arena. We can take some pride in our ac17 will vote on the demands and elect complishments this past year as we premembers of a rank-and-file advisory com- pare for the enormous struggles facing us
mittee to work with the negotiating com- this year.
mittee.

From left, International Vice-President Rudy Rubio; Teamster Joint Council 7
President Chuck Mack; ILWU International Secretary-Treasurer Curt McClain
and Local 6 Secretary-Treasurer Leon Harris.

delivered by Luisa Gratz, president, and
Larry Jefferson, vice-president, Local 26,
Los Angeles.
Other guests included Elaine Yoneda,
President of ILWU auxiliary 17, along with
ILWU attorneys Norm Leonard, Bill Carder
and Richard Zuckerman.
In other actions, the delegates adopted a
resolution calling for the creation of a national health care program.
"Thirty-three million Americans now
have no Health Insurance protection," the
authors of the resolution pointed out, "citing the recently completed report of the
National Citizen's Board of Inquiry on
health care in the US. "The US infant mortality rate is rising for the first time in decades. Budget cuts have depleted Medicaid
for the poor by $5 billion and Medicare for
the elderly by $13 billion."
International President Jim Herman
The delegates resolved to give full suppledged support for 1985 warehouse port to a resolution calling for the estabbargaining.
lishment of a national health care program,
submitted to the state legislature in the
Also on hand were Local 17 President near future by the State Commission on
Ray Kristoff and Secretary John Dahilig. Aging.
Members of Local 17 will be meeting sepaOther resolutions authorized the use of a
rately to develap their own demands, mail ballot for 1985 International elections,
which will be integrated into the total plus a number of procedural changes repackage. A promise of solidarity was also garding membership meetings.

Some three dozen contracts were rene- restrictive court injunctions and penalties.
gotiated successfully in 1984, without And we remember that it is the President
strikes—although creativejob actions were of the United States who set the stage by
often called for to convince employers that busting PATCO.
the membership meant business. A numWe may have to be very creative about
ber of newly-organized houses also had the ways in which we bring pressure to
successful negotiations and several negoti- bear in support of our demands. There are
ations have continued into the New Year.
many ways to flex our economic muscles
In 1985 some 175 contracts in West Bay, short of walking out the door—but they reEast Bay, North Bay, South Bay and Stock- quire patience, unity, discipline and underton are up for renewal-70 under the Mas- standing.
ter Contract covering almost 2,000 memWe also know what we need in order to
bers; the Dried Fruit Industry Contract successfully address these issues: we need
which covers some 800-900 members at a set of contract proposals which make
peak season; 13 X-Ray Technician contracts sense, not a shoping list or a wish list, but a
covering about 200 East Bay hospital hard-headed practical set of demands
workers; and about 90 other Independent which meets our needs, which the rank
Agreements of varying difficulties.
and file can understand and believe in and
We have our work cut out for us, and will fight for; demands which unify us, and for
which we will be willing to put our lunch
need the backing of the membership behind a solid union program based on the on the line if neces.sary.
principle: Protect our gains; move
ahead where we can.
While all upcoming negotiations have to
be regarded as serious, special attention
will have to be paid to Master Contract
houses with Addenda. It is generally conceded that this is where a lot of the action
is going to be, and each house must pull
itself together in defense of those more favorable provisions which we can expect
the employers to come after.
It remains true that the best way to avoid
a strike is to be prepared for one, and we
have begun the process of establishing the
necessary machinery. If any employer or
group of employers forces a strike upon
us, we shall be ready.
At the same time we must face the reality that precious few strikes around the
country are being won, except insofar as
preserving the union to fight another day
can be considered a victory. We've seen
employers willing to take long strikes and
hire scabs. We've seen union members
cross their own picket lines. We've seen
Local 6 President Al Lannon preNational Guard and police protecting
sided.
strike-breakers. We've seen increasingly
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Vekich wants more
Pacific Rim trade
OLYMPIA-Increasing the State of Washington's foreign exports by improving the
"link between growers and their markets"
is the top priority of newly elected chairman of the House Agricultural Committee,
Max Vekich.
Vekich, a member of ILWU Local 24, is
starting his second term as the Democratic
representative of the 35th District. He succeeded Tacoma Democrat Duane Kaiser,
who did not seek reelection to the chairmanship.
-This state's future relies on its foreign
export program," Vekich told The Dispatcher "We must become a major trading
partner with other Pacific Rim regions."
Vekich noted that in 1984 more cargo was
shipped through Pacific coast ports than
those on the Atlantic for the first time in
American history. The increase comes at a
time when Washington's newly elected
governor has set a "number one priority to
get this state more involved in international trade,- Vekich said.
"The state needs to be prepared for the
increases that could be coming to our
ports," he said.

CO-ORDINATION NEEDED
Vekich said the state's efforts to increase
foreign trade have been "diluted'. because
of lack of coordination between the departments of agriculture and commerce.
By "sharpening the delegation of responsibilities" between the two departments,
the state can better lobby countries such as
Japan-which currently does not allow imports of Washington apples-for decreased
tariffs, Vekich said.
If the state can remove such trade barriers, "instantly, we've created a brand new
market for apples," Vekich said by way of
example.
The state could then -relay information
to growers and put buyers and growers together" as it also develops strategies to ap
proach other unexplored overseas markets, he said.

Defense fund plea for
Macys-Capwell picket
SAN FRANCISCO-The San Francisco
Labor Council is calling on affiliated unions
of the AFL-CIO, Teamsters and ILWU to
contribute to the legal defense fund set up
to pay the $14,000 contempt of court fine
against Walter Johnson and Dick Williams
as a result of the picket line set up against
Macys and Emporium Capwell last spring.
Checks made out to The Johnson-Williams Defense Fund should be mailed care
of the Council at 510 Harrison Street,
94105.
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Union Cartoons
UE Naves Senfice

" and then the accused conspirators were
observed signalling to each other, like this...

" I think we are being exploited"

Two cartoons from Fred Wright's classic on shop floor life-"So Long, Partner!"

Fred Wright-"a sharp wit, a compassionate heart"
Labor cartoonist Fred Wright, whose images of shopfloor
struggles have become a virtual trademark of militant industrial
unionism, died December 29 at age 77.
Wright's 45-year cartooning career was capped by 35 years at
the United Electrical, Radio and Machine Workers of America
(UE), where he produced an endless succession of illustrations
for leaflets, pamphlets and the union's triweekly UE News,
drawings that have been reproduced in periodicals and books
around the world.
Wright was born in Derby, England,in 1907. His family moved
to the US later that year.

FIRST CARTOONS
While working as a musician on a cruise ship in 1939, Wright
handed some cartoons to the ship's rank-and-file seamen's committee, to be sent to the National Maritime Union's newspaper,
The Pilot."I wassurprised to see them in print-and even more

surprised to be paid for them." Wright told an interviewer last
year. He joined the UE staff full-time in 1949.
In addition to his cartoons and spot illustrations for UE News,
Wright plunged into the day-to-day struggles of the union. As
recently as 1980-at age 73-Fred spent weeks in Chicago, taking part in the campaign which saw more than 2400 StewartWarner workers vote to affiliate their independent union to UE.
"Fred Wright was one of a kind," said ILWU International
President Jim Herman in a message to the UE. -He had an
incredibly sharp and incisive wit, a brilliant artistic style, and a
compassionate heart which made him one of ours. We are consoled by the thought that much of what he left us is timeless,
and will remain relevant despite his absence."
A memorial service for Wright will take place March 2 at the
Community Church, 40 E. 35th St., Manhattan at 2 p.m.

Dockers, Widows on Pension List
SAN FRANCISCO-Following is the cal 63, Wilmington: Joe W. Comparsi;
February, 1985 listing of dockworkers Local 94, Wilmington: William Paretired under various ILWU-PMA plans: poff.
Local 4, Vancouver: Charles Ha*The widows are: Alee H. Canada
luapo Jr., James P. Lewis; Local 8, (Wardell, Local 23); Eula M. Chariot
Portland: Leslie Swendsen; Local 10, (Paul, Local 10); Geneva Davis (John,
San Francisco: Thomas Dunne, Ma- Local 10); Ruby 0. Franklin(Lonnie, Lonuel Frese, Frank H. Manning; Local cal 13); Neva J. Grauman (Cleon, Local
12, North Bend: Archie Spurgeon; Lo- 21); Irene M. McDonald (Thomas, Local
cal 13, Wilmington: Leo D. Esquivel.
13); Mary A. McMinn (Jesse, Local 40).
Local 23, Tacoma: Boyd Moody; LoMinnie Range(Willie, Local 10); Mattacal 34, San Francisco: Matias Cruz; ley Ridley (David, Local 10); Josephine
Local 51, Port Townsend: Keith G. Salas (Louis, Local 94); Gladys M.
Farnsworth; Local 53, Newport:
Sanders(Walter, Local 8); Emma TennyBuchea; Local 54, Stockton: son(Fred, Local 23).
Frank Nishida, William C. Trotter; Lo-

Local 19, Seattle
Members of longshore Local 19 have
elected their officers for 1985: President,
Ken Gissberg; Vice-President, Rod Cluphf;
Day BA,Jim Dean; Night BA, Vern Parrott;
Secretary Treasurer, Alex Baroumes; Labor Relations Committee,Pete Givogre and
Rod Cluphf; Area LRC, Russ Alexander;
Puget Sound Council, William T. Lassiter;
Shop Steward Chairman, Clem Head; the
Trustees, Jim Nicklos, John Holmes and Albert Pitzen; Delegates, Jim Dean, Alex Baroumes, Pete Givogre and Joe A.'Ibro; Dispatchers, George Nishiyarna, Peter Caso,
Carsten Strand, Robert DeSario and
Maurice Harnsberry; a fifteen member executive board was also elected.

Local 13, Wilmington
Local 13, ILWU, Wilmington, California
will hold its primary election Tuesday,
Wednesday and Thursday, March 12, 13 and
14, from 6 a.m. to 7 p.m., and final election
Monday, Tuesday, Wednesday, March 25,
26 and 27, 1985 to fill the offices of president, day business agent, two trustees and
two day dispatchers as well as chairman of
the stewards' council.
The following committees are also open:
Grievance-(10); promotions--(7); registration advisory-(16) and publicity(3). A 25-member executive board will also
be voted on.
Polling for the primary election will be
from 6 a.m.to 7 p.m. at the Union Hall. The
final election of March 25, 26 and 27 will
also be at the union hall, 6 a.m. to 7 p.m.

Local 21, Longview
The results of last month's election are:
President, James R. Herron; vice-president, Carl Nys; secretary-treasurer, Ralph

LOCAL UNION
LEON=
E. Rider Jr.; trustee, Clint Van Fleet; marshal, Herman Marthaller; labor relations
committee, Ken Swicker and Stan lbw.
Swicker and lbw are also caucus delegates.
The three dispatchers are Richard T.
Holcomb, Hank Van DenBerg and Jan Searing. The five guards are Roxann Jackson
Frank Newling, Fred Chamberlain Jr, Robert Rooney and Doug Jordan.
The ten day gang bosses are: Walter
Wilcox, Leonard Grizzle, James Bond,
Dean Baird, Robert Moon, James Cadwell
Sr., Allen Viars, Roger Teeters, James
Stavas and Walt Raapana; the six night
gang bosses are Charles Everman, Robert
Usher, Raymond Jessee, Louis Kloewer,
Elias Olson and Bill Staudinger. Membership also elected eight executive board
members.

are on the labor relations committee. Caucus Delegates are George Ginnis, Jim Norton, William Bridges and Ray Strub. Puget
Sound Council delegate is Kenneth Rohar.
An 18-member executive board was also
elected.

Local 28, Portland
PORTLAND-New officers of Local 28
include Henry Gibson, President and Walter Goulet, Vice-President. Former Secretary Ray O. Hume declined to run for reelection and a special election will be held
to elect Frank Griffis, the current and sole
nominee for the post.

Local 92, Portland

Members of foremen's Local 92, Portland, have elected the following officers.
The results of the recent election for President, lbm Dougherty; Vice-President
1985 officers are: President, Philip M. Lelli; (Portland-Vancouver) Bill Yocum; Vicevice president and dispatcher #2, Rodger President (Longview-Astoria), Chuck
Skiffington; secretary, Richard Marzano; Smyth; Vice-President (Coos Bay-Newtreasurer-business agent, George Ginnis. port), Harold Brown; Executive Board
Dispatcher #1 is Fred A. Miller and Dis- members are Harold Schwarz (Portland);
patcher #3 is Richard Marzano. Roger Cole- Gerald Genitz(Astoria); Jerry Wyatt(Coos
Bay)and Vern Bilderback (Eureka).
man is the relief dispatcher.
Dispatcher/BA/Secretary from January,
On the safety committees are: CraneMarco Hernando; Lift-Tom Anderson; 1985 to January, 1986, is P.J. Chimienti;
Deck-Lawrence Faker; Hold-Robert Rol Bob Carney occupies the same position
ler. Richard Marzano and William Bridges from July, 1985, to July, 1986. Trustees are

Local 23, Tacoma

Rose Bird speaks at
'Day of Remembrance'
SAN FRANCISCO-Chief Justice of the
State Supreme Court Rose Bird will be the
featured speaker at this year's -Day of Remembrance" of the February 19, 1942 Executive Order 9066 authorizing the fouryear internment of 120,000 Japanese
Americans.
Sponsored by the National Coalition for
Redress/Reparations, the event will be
held Saturday, February 23, 1 p.m. at the
Christ United Presbyterian Church, 1700
Sutter St. The theme will be "US Concentration Camps 1942-Could It Happen
Again?"
Clarence Uskoski, Earl Dotson and Harold
Schwarz. Wes Johnson was elected caucus
and convention delegate.

Columbia River Council
PORTLAND-Jeff Adams, a new delegate from Local 50, was elected President
of the Columbia River District Council January 13. Jim Herring, Local 28, was elected
Vice-President, and the Council's former
president, Norm Lowrey, was elected Secretary.
Trustees for 1985 are Jerry Bitz, Local 8,
Everett Richardson, Local 12, and Richard
Wiswell, also of Local 8.
The slate was installed by J. K. Stranahan, Secretary of the Columbia River Pensioners.

Southern California
Pensioners Group, ILWU
The officers for 1985 are: President, Nate
DiBiasi; first vice-president, Al Langley;
second vice-president, Sam Clark; financial secretary, Peter Grassi; assistant secretary and PCPA executive board member
Ruben H. Negrete; recording secretary, M.
Shorty Myer; assistant secretary, Henry
Gaitan.
Tivo Lomeli is the sergeant-at-arms. Arthur Kaunisto, C. Corky Wilson and Bill Gilliliam are the trustees.

Local 6 Pensioners
The East Bay Pensioners Club Warehouse Local 6 elected the following officers at is January 15 meeting.
Bill Burke, president; Eugene Lasartemay, vice-president; Ray IDegler, treasurer;
Adell McCoy,secretary and Eddie Sanders,
sergeant-at-arms.
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State Senator Art Agnos(D-SF), left, and Assembly Speaker Willie Brown (D-SF) met with delegates; at far right, Bill Haller, IBU delegate from Southern
California, explains tanker escort bill.

Joint Council session

Delegates bring MU program to state legislature,
push bills on port safety, SDI, other reforms
SACRAMENTO—Some fifty delegates
from nearly all ILWU and IBU locals in California spent two days in the State capital
last month dealing with the meat and potatoes of state politics—developing a legislative program, talking things over with
some ofthe key players in both houses,and
then fanning out through the halls of the
capital for meetings with representatives
from their home districts.
It was a productive visit. By the time
they left town late in the afternoon of January 29 they had learned a few things
about the workings of the legislature,
brought the ILWU's message to scores of
representatives, friendly and otherwise,
and arranged for the introduction of at
least three pieces of legislation of importance to the members back home.
The delegates had come to town at a particularly sensitive time,just after the conclusion of the annual State Democratic
meeting, where party leaders had been
assessing the positive and negative results
of the November election.
They were welcomed to Sacramento by
Northern California District Council President LeRoy King, who reminded them that
despite its relatively small size, the ILWU
enjoyed a powerful reputation in the state
capital for its ability to deliver. "So it's particularly important that we really get out
and work the capital. Make sure they know
we're in town."
Southern California District Council
President Dave Arian, Local 13, urged the
delegates to take back to their locals a renewed corrunitment to the union's legislative activities." Many of our members
don't know enough about what goes on up
here. They don't see the relationships.
That leaves the field open to the fanatics of
the new right who have enormous energy,
and a great amount of money at their
disposal."

PROGRAM ADOPTED
The delegates spent most of their first
day going over and revising the program
submitted by the council officers. The final
program contained more than a score of
recommendations for improvements in
workers comp, jobless benefits, disability
insurance, labor legislation, plant closure
legislation, health care, consumer rights,
housing, safety, taxation, education and
civil rights.
In the end, however, the delegates accepted a motion to focus on four basic is-

Columbia Council's
new agenda
PORTLAND—The Columbia River District Council adopted a 12-point legislative
agenda for the new state government session, and appointed a lobbyist at its meeting January 13.
John Olson, of ILWU Local 40, was the
only nominee for the lobbyist position,
which is based in Salem.
He'll articulate the Council's new
agenda, which includes opposition to the
sales tax, anti-labor proposals, repeal of
"Little Davis-Bacon" restrictions on workers compensation, support for the right of
public employees to strike and join unions,
and enactment of "right-to-know" legislation about hazards in the work place.

ting rates and benefits," DiBiasi said. -It's a
long way off, perhaps, but we've got to
start thinking about a statewide campaign
now, even if it requires going through the
initiative process."
Guest speakers included Assembly majority leader Willie Brown (D-SF) who
warned against attempts by groups within
the Democratic Party, frightened by the
Reagan landslide "to out-Republican the
Republicans."

"WE CLEANED THEIR CLOCK"
"We did pretty well in 1984. Had there
been greater participation we would have
done lietter. We cleaned their clock on the
state propositions to cut benefits to needy
people in this state, and to set up a phony
reapportionment system to guarantee Republican control of the state legislature.
We cleaned their clock on all the state legislative races. This isn't the time to forget
Walt Palmer and Donna Miller-Hoots, Local 30, Boron,joined Southern Califor- who we are, and who we represent."
nia legislative rep Nate DiBiasi, at right, in a session with their State Senator,
A critical contest in the next two years,
Bill Wyman.
Brown suggested, will be posed by wellfunded right-wing efforts to defeat Sate
propulsion."
sues in discussions with their state legislaSupreme Court Chief Justice Rose Bird.
At the request of the councils, the IBU's "The issue is the independence of the juditors. These included:
tanker escort bill will be introduced by As- ciary," Brown said. "The day you can get
Legislation to require the installation
semblyman Art Agnos(D-SF).
of elevators on all shoreside cranes. Many
rid of a judge because he or she didn't de• Legislation to require the posting of no- cide things your way is the day this democstates, including Washington, already have
tices explaining the functioning of the racy is in sad shape.
such legislation on the books,International
State Disability Insurance system, which
Safety and Health coordinator Russ
"The lines are being drawn right now,
provides benefits for workers suffering the sides are already shaping up. We need
Borgmann told the delegates." While the
off-the-job illness or injury, will be carried to make the defense of Rose Bird and an
cost to the employer is significant—perby Frank Vicencia(D-Bellflower)."We pay independent judiciary an absolutely cardihaps $50,000—it's trivial in relationship to
the total cost of the crane, or the profits into this system all of our working lives," nal principle in the Democratic Party.
generated," he said. Other delegates said Southern California Legislative repre- When politicians come to ask you for your
pointed out that the installation of such el- sentative Nate DiBiasi, but many people support, you must first of all ask them if
evators would enhance productivity as don't understand that they've got these they were ready to defend Rose Bird."
benefits coming, and they're afraid to ask
State Senator Art Torres(D-LA)also adwell as health and safety, and would pay
for itself in a relatively short period of the employer to fill out the forms for them. dressed the ILWU group, drawing particuThere has to be a real educational effort lar attention to the need to reform and imtime. "It's worth it, even if it saves one life
here."
prove the state educational system, and to
every ten years," Arian said.
regulate teaks in the workplace. "Your
OTHER BENEFITS
Leaders of the joint councils then seOther aspects of the program included a presence here is extremely important," he
cured agreement from Assemblyman Dick
package of benefit improvements in dis- said. "Your letters and phone calls count
Floyd, chairman of the labor committee in
ability, worker's comp and unemployment for a great deal, but for you to be coming
the lower house, to introduce their bill.
• A "tanker escort bill," to require that insurance, as well as regulation of the up here is even more effective because you
state's auto insurance companies. While can really get a fix on what's going on here.
all vessels carrying environmentally hazmotorists will be required, after July 1, You can force your representative to actuardous cargo, be required to employ a li1985, to show proof of insurance, -these ally look you in the eye and tell you what
censed pilot and to be escorted by a tug or
companies have an almost free hand in set- he or she actually believes."
tugs with adequate horsepower to respond
to any emergency.
This legislation was submitted at the request of Inlandboatmen's Union delegates
Charley Clark and Bill Haller. "We have
millions of tons of extremely hazardous
cargo—petroleum and chemical products—
coming into our harbors every year," said
Haller "They're carried in large vessels designed for the long straight run on the open
sea, not for the tight maneuvering required
in the harbor areas. They ordinarily have
only one means of propulsion—leaving
them at the total mercy of the wind and
tide in the event of equipment failure.
"An accident involving any of these cargoes would be devastating. Look at the recent explosion, fire and oil spill from the
tanker Puerto Rican. The oil spill, which
fouled the whole coast was bad enough.
Imagine what might have happened if the
spill had been trapped inside the bay, with
its single narrow outlet to the sea!
"It's absolutely necessary that these Joint Council officers include legislative reps Al Bailey, Local 17 and Nate
tankers and bulk carriers be piloted by peo- DiBiasi, Local 13, retired: presidents Dave Arian, Local 13 and LeRoy King,
ple familiar with local waters and condiLocal 6; Northern California Council secretary-treasurer Don Watson, Local
tions and that they be able to respond rap34;
and Northern California vice-president Bill Watkins, Local 10.
idly in case of malfunction of steering or

V.

INISPATCHER Page 8

February 8, 1985

Any Soc Sec cuts
'unfair as hell!'
OAKLAND—Cutting Social Security benefits to help reduce the federal budget—
reportedly under consideration by President Reagan despite his promises to the
contrary—would be "unfair as hell!" members of the Local 6 East Bay Pensioners
Club told Congressional leaders in a recent
letter.
Authorized at its January 15 meeting,the
club's letter was sent to the East Bay Representatives and Senators Cranston and
Wilson, as well as the Speaker of the
House, Senate Majority Leader and leading
senior citizen organizations.
The pensioners cited assurances in 1983
by the President and Congress "that our
benefits would be secure until well into the
next century."
"To run turn around now, and try to
have us compete for our "fair share" of the
budget with the Pentagon is unfair as
hell!" the letter said.
We are very concerned over press reports of the possibility that the Congress
may decide to repudiate the pledge made
by the leadership of both the Republican
and the Democratic parties during the 1984
election campaign not to make any more
cuts in Social Security benefits. And we
want you to know that we are determined
to prevent any welching on this commitment," the letter said.

Working Lives on KALW
SAN FRANCISCO—Each Saturday in
February, radio station KALW-FM salutes
Afro-American History Month with programs on the theme,"Working Lives." The
programs will be broadcast at 8:30 a.m.
and focus on "Black southerners Who
fueled our country's industrial growth in
the first half of this century," according to
the station's description.
"Blue Monday" looks at the rich industrial lore of workers: "Around the Mountain" talks about people born and raised in
isolated mountain mining camp communities; "Everyone Was Black Down There"
features retired miners and their families
talking about the group identity of coal
miners, and "Sons of Vulcans" describes
iron and steelworkers' strategies for coping with rigid racial separation in Birmingham's dominant industry.

IIITASHINGTON
IMPORT
'Tax reform' trap
snares Demos
by MIKE LEWIS
ILWU Washington Representative

A memorial rally commemorating the death a year ago of Greg Goobic, an Oil,
Chemical and Atomic Workers' picket who was run down and killed by a nonunion truck driver in front of a Union Oil refinery, drew 400 trade unionists and
friends from all over the San Francisco Bay Area to the small east bay town of
Rodeo January 19.

Union Oil picket remembered
RODEO, Calif.—Over 400 members of
Oil, Chemical and Atomic Workers Union
Local 1-326 and 50 other Bay Area trade
unions marched to the Union Oil Refinery
in Rodeo, Ca. The march and rally was organized to commemorate the first anniversary of the death of Greg Goobic, 20, who
was run over and killed by a scab truck
driver who was attempting to run through
a picket line during the 13 day strike
against Union Oil last year.

SOLEMN MARCH
The commemorative event began with a
dedication of a plaque in Brother Goobic's
memory at the Local 1-326 headquarters in
Rodeo,Ca. After a brief moment of silence,
the 400 unionists, their families and
friends solemnly marched to the Union Oil
gate where Goobic was killed. A short service was held at the site and then the march-

ers proceeded to the Baya Vista Auditorium for a rally organized on the theme: In
Solidarity, We Remember.
Speakers at the rally represented a broad
spectrum of the leadership of the Bay Area
labor movement. They included: Joseph
Misbrener, president, Oil, Chemical and
Atomic Workers International Union; Jack
Foley, District #1 Director, Oil, Chemical
and Atomic Workers International Union;
Jack Henning, secretary-treasurer, California Federation of Labor; lbny Cannata,
secretary-treasurer, Contra Costa Central
Labor Council; Steve Martin, assistant secretary-treasurer, Alameda County Central
Labor Council; and Chuck Mack,secretarytreasurer, Joint Council 7, International
Brotherhood of Teamsters.
Al Lannon, president, ILWU Local 6 represented his own local and the International.

April 20 rally planned

Labor/community coalition gains steam
1ARTirg4234

SAN FRANCISCO—A broad-based coalition oflabor, church and community organizations has announced plans for a "Spring
Mobilization for Peace. Jobs and Justice,"
to be held at San Francisco Civic Center on
Saturday, April 20.
The march will focus on a number of issues, including:
• An end to US intervention in Central
America and the Caribbean;
• Freeze and reverse the nuclear arms
race;
• Jobs and justice, not war;
• An end to US support for apartheid in
South Africa.
"This is perhaps the broadest coalition of
labor and community groups ever put together in this area," said Al Lannon, president of warehouse Local 6, ILWU, who
serves as co-chairman of the mobilization.
-The coming together of unions, churches,
and community organizations on these issues demonstrates the breadth of opposition to Ronald Reagan's foreign and domestic policies, and suggests that we'll be able
to send a very powerful message to Washington, DC on April 20.
The other co-chairs of the April 20 mobilization include Eugene "Gus" Newport,
Mayor of Berkeley, and Charlene Tschirhart, director of the San Francisco Nuclear
Weapons Freeze campaign.

PROGRAM ENDORSED
The coalition got off with a bang on
Thursday evening, January 24 when some
350 people representing labor, community
and church groups met to approve the four
basic principles of the mobilizations and to
elect a broadly representative 35-member
steering committee.
With many union endorsements still
pending, the mobilization has already won
the official support of the Contra Costa and
Santa Cruz Labor Councils. Other early endorsers include the ILWU International Executive Board, the Northern California
Joint Council of the Service Employees In-

Washington has gotten so used to pampering the wealthy over the last few years
that it's hard for many members of Congress to remember what -tax reform" for
working people really means.
-The situation right now is this. The federal government is sitting on a $220 billion
deficit caused by 1) the Reagan 1981 tax
cut for the rich and 2) his sky's-the-limit
spending spree on the arms race. The deficit has driven interest rates up and much of
the economy into recession, throwing millions of people out of work.
Apart from contributing to the deficit,
today's tax structure also places too much
of the revenue burden on individuals
(48%) and too little of it on corporations
(6.2%). Over $100 billion in taxes is lost every year in the form of business loopholes.
In at least one year since 1981, at least 128
major companies paid no federal income
taxes or actually made money off the US
Treasury. And though the 1981 Reagan tax
cut gave the biggest windfall in history to
corporations and rich individuals, it's left
families with incomes of between $15,000
and $50,000 now paying about the same
taxes as before, and poorer families actually paying more.

BRIBERY FAILS
Even the wonderful "supply side" theory of taxation (basically, "bribe companies with tax breaks so they won't let us
starve") has been shown to be a con. Citizens for 'Pax Justice, a Washington-based
coalition, has found that 50 of the major
companies that got the biggest tax breaks
in 1981 have since then cut their investment in plants and equipment (while increasing their dividends to shareholders).
At the same time, 50 other corporations
t,hat paid the highest tax rates were increasing their investment.
So what's happening now? The White
House is intent only on increasing arms
spending, gutting every important domestic program in sight, and taxing workers'
health benefits. Business lobbyists are
promising to help the administration win
its budget cuts in the next few months—on
condition that the tax issue be put off until
later, when they think they'll control it.
The Democrats are falling into the trap of
allowing the tax issue to be deferred while
domestic programs—even Social Security
and Medicare—are put back "on the table."

TOO HOT

The Democrats' excuse for letting the
Republicans dictate the agenda is that the
tax issue is too hot to touch. They want
Reagan, who's never stopped running
against the IRS, to take the heat for any
increase down the pike. Walter Mondale,
runs the conventional wisdom, was burned
last year for talking up-front about the
need to raise taxes.

CLOSE LOOPHOLES

"I hate to see people going hungry like that—waiter,can we move to another table?"
temational Union(SEIU)as well as SEIU Locals 535 and 390/400, Oil, Chemical and
Atomic Workers Local 1-5, OPEIU Local 29,
and the Oakland Educational Association.
Individual labor leaders who have endorsed the mobilization include Tim Twomey, International Vice-President of the
SEIU, Jim Herman, International President, ILWU; Cesar Chavez, president,
United Farm Workers; Stan Smith, Secretary-Treasurer, San Francisco Building
Trades Council; Dick Groulx, SecretaryTreasurer, Alameda County Central Labor
Council; Peter Cervantes-Gautschi, Business Manager, Santa Clara Labor Council
Raul Tielhet, President, California Federation of'leachers; Charles Lamb, President,
San Francisco Hotel and Restaurant Workers, Local 2; Walter Johnson, President,
Department Store Workers, Local 1100 and
Mary Bergan, Ace-president, Coalition of
Labor Union women.
Other endorsers include Rep. Ron Dellums, Assemblyman Art Agnos; San Fran-

cisco Supervisors Harry Britt, Nancy
Walker and Richard Hongisto; Alameda
County Supervisor John George; Oakland
City Council members Wilson Riles and
Mary Moore; Nobel prize winners Linus
Pauling and Owen Chamberlain; Rev. Howard Gloyd, California Chairman, Rainbow Coalition; Bob Hernandez, President,
League of United Latin American Citizens;
and Dr. Tim Wolfred, president of the San
Francisco Community College Board.
Church leaders already on board include
Rev. Cecil Williams, Glide Methodist
Church; Rev. Gus Schultz, University Lutheran Chapel; Sister Margaret Cafferty,
Sisters of the Presentation and Father Anthony Maguire, Most Holy Redeemer
Church.
The coalition has established headquarters at SEIU offices at 240 Golden Gate Avenue, San Francisco 94102. Funds, volunteers, office supplies and equipment are
urgently needed. For further information
call(415)771-0882.

A progressive approach to taxation
would tax middle- and working-income
families no more than before, while significantly reducing the Reagan deficit—by
closing loopholes and "incentives" that
benefit only corporations and the wealthy.
And the polls show that the public likes the
idea of making business pay its share for a
change.
ILWU and the rest of labor will oppose
the White House plan to tax health benefits
tooth and nail. But if Congressional liberals
do no more than defend the provisions that
currently benefit workers, the initiative
for new taxes will be taken by the business
interests—and their ideas for raising revenue won't be the same as labor's. In addition to health benefits, they'll try to tax
unemployment insurance, workers' compensation, employer-paid legal services,
education benefits, life insurance, and perhaps even Social Security contributions—
all in the name of cutting subsidies.
They'll try to impose consumption taxes,
which weigh heaviest on people who have
to spend most of their income.
So when Congress gets around to taxes,
take a close look at the product you're being sold. "Reform" doesn't always mean
what it used to.

