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Int'l Board
analyzes
elections
LONG BEACH—The 16-member ILWU
International Executive Board met here
November 14 and 15 to discuss the aftermath of the national elections and internal
union issues.
Among the reports from the locals was
one by Local 6 president Al Lannon on the
background and details of the spy operation on its members, paid for by Blake.
Moffitt and Towne(see cover story).
The Board issued Statements of Policy on
the role of labor during the November 6
elections, praising the membership support for union's PM', and supporting the
United Way.
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MANNERED LABOR RELATIONS CONSULTALIT
NICELY STICKITOEM PAYS A CALL ON MR,CORPORATE
BIG BUCKS AND HIS PLANT MANAGER SAM SPEEDUP
AT THE OFFICES OF A SAN FRAWCISCO WAREHOUSE COMPANY.
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FLO. THIS IS
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-As members of the trade union movement, we can take considerable pride in
our accomplishments in this election," the
Board said. "But there's no point in avoiding the fact that despite our best efforts,
polls estimate that nearly half of America's
trade unionists voted for Ronald Reagan.
-We would be doing ourselves a real disservice not to examine this situation very
closely, to see where we fell short and how
we can improve oa this year's performance,- the Board said.
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CONSPICUOUS SUCCESSES
While adopting a realistic tone, the
Board also noted the Democratic Party's
-conspicuous successes.
"The exemplary candidacy of Geraldine
Ferraro legitimized the role of women in
politics as never before," the Board stated.
"The extraordinary primary campaign
waged by the Reverend Jesse Jackson
brought thousands of minority group
Americans to positions of political influence, people who have now, and who will
forevermore, play a constructive role in
electoral politics. Walter Mondale brought
ethics, courage and dignity to the electoral
process."
The campaign also -rekindled" among
ILWU members a "heightened awareness
of, and increased sensitivity to, the role
that government plays in their lives," the
Board said.
"ILWU members, both active and retired, made generous contributions to the
Political Action Fund, registered new voters, distributed slate cards and walked precincts,- the Board said. "With muscle and
money, they lent impressive support to
Union-endorsed candidates. That task continues."

Apartheid protest

Cargo moved,
protests grow
SAN FRANCISCO—Longshoremen from
ILWU Local 10, whose 10-day refusal totunload South African cargo coincided with
growing national protest against that country's racial policies, obeyed a federal court
order December 4 to remove the cargo
from a freighter docked at Pier 80.
US District Judge Spencer Williams issued a temporary restraining order directSee page 8
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Fiasco at the NLRB
Labor studies
The Labor Studies Program,San Francisco Community College District, is
now accepting applications for Spring
classes in labor relations starting January 14. Classes are open to all and offered for college credit.
Spring classes include collective bargaining, labor law, labor and politics,
advanced communication skills, grievance handling and arbitration, health
and safety, labor economics and history
plus three new Saturday short-term
courses:"Handling Discharge and Discipline Cases"; -Steward and Leadership
Training" for Spanish-speaking workers; and "Strike Strategy and Tactics."
Individual classes for credit range in
cost from $5 to $15 with a maximum tuition of $50 for all classes. Tuition grants
are available.
To pre-register write the Labor Studies Program, 33 Gough Street, San
Francisco 94103. Telephone (415) 2393090. Some of the classes are three-unit
semester evening courses while several
are short-term Saturday classes.

Fake labor paper
A fake labor paper—exposed by AFLCIO affiliates—has been ordered to
cease all business in Illinois, and its
owner has been fined.
The McClean County Circuit Court, in
a case pressed by Illinois Atty. Gen. Neil
Hartigan, ordered Richard L. Cammeron, publisher of the Fort Wayne.
Id.,based "Labor Tribune," to stop operating or soliciting ads in Illinois.
Cammeron,who has also operated out
of Brentwood, Tenn., has been calling
Illinois businesses and using pressure
tactics to get them to buy ads in an "official labor paper" that in fact had no
bona fide labor backing or circulation.
Cammeron was fined $3,500 in civil
penalties and prosecution costs.
The state brought charges against
Cammeron and the fake paper in 1983
after the editors of AFL-CIO central labor council publications in the Bloomington-Normal, Peoria, and ChampaignUrbana areas reported complaints from
local merchants and provided the state
with evidence of Cammeron's tactics.

New nuclear films
New films and video tapes on the nuclear arms race, nuclear freeze movement and other military issues are available from the Cinema Guild in New
York.
"Strategic Trust: The Making of Nuclear Free Palau" is a timely documentary on 'nuclear self-determination,' or
whether local citizens have the right to
decide if nuclear weapons will be deployed in their countries.
"Armaments: The War Game" offers
an alarming view of potential future developments in the arms race, including
a nuclear war triggered by computer
malfunction and warfare in outer
space.
"Issues in the News" is an important
series of half-hour videos produced by
the Fund For Peace, including "US vs.
USSR: Who's Ahead?" and the three
newest programs on the military
budget, America's role in El Salvador's
civil war and the threatened escalation
of the arms race into outer space.
To rent or buy any of these films or
video tapes, contact the Cinema Guild
at 1697 Broadway, New York, 10019,
(212)246-5522.

Big strike stories
Kevin Castle, a member of the Local 19
B-pool for four years, has written three
short stories in a "modest attempt to
capture the spirit of the '34 strike and
the atmosphere of pre-strike hiring
practices."
In a letter to The Dispatcher, Castle
said, "I submit them to you to acknowledge the 50th anniversary of our
union." The stories are illustrated by
Candis Scott, a registered casual with
Local 19.
For more information on Kevin's stories, write him at 620 24th Ave. E., Seattle, WA 98112.

The exposure and destruction of a labor spy operation inside
the ILWU Local 6 bargaining unit at Blake. Moffitt & Towne(see
page 1), is a clear victory for the union. An employer's effort to
create disruption and disunity was blown out of the water by an
alert membership and conscientious local union officers. Widespread media coverage has, hopefully, discouraged other companies from contemplating a similar caper.
But the fact that an employer would even consider the use of
such repellent and illegal tactics is a significant reflection on the
state of labor-management relations today. It is the inevitable
result of the systematic effort of some employers, with the complicity of the Reagan Administration, to undermine the nation's
basic labor laws. Union-busting employers no longer feel any restraint from Washington. They know that the law is on their side.

SYSTEM WORKED
It didn't start out that way. The
National Labor Relations Act—
which guarantees the right of
workers to organize into unions
, of" their choice and engage in collective bargaining, and which
outlaws discrimination against or
intimidation of union members—
was passed in 1935 for the specific purpose of making collective
bargaining an instrument of national policy. The system worked.
Unions grew. The establishment
of collective bargaining in basic
industries made a tremendous contribution to economic prosperity and stable labor relations.
But many employers had never accepted the permanency of
any curb on their right to set wages and conditions without any
reference to the wishes of their workers. As early as 1947 they
rammed through Congress the Taft-Hartley amendments to the
National Labor Relations Act—legalizing the open shop, banning
"secondary boycotts," and permitting the federal government to
take on the role of strikebreaker in certain situations. The Act
was further weakened in 1960 by the enactment of the LandrumGriffin Act. The net result was to sharply limit labor's maneuverability while doing nothing to restrain employer abuses. Only the
restrictions enacted against labor were enforceable.
Having thus weakened the law, a number of employers began
an intense 20-year guerrilla war against its enforcement. The law
was seriously flawed by its assumption of good faith. Procedures
were slow, penalties for employer violations of worker rights
were weak. Employers took increasing advantage of these
weaknesses. The number of unfair labor practices skyrocketed,
the number of union representation election victories that resulted in signed contracts plummeted.
The growth,over the last ten years, of an extensive network of
anti-union consultant firms has given shape and direction to this
campaign. These consultant firms have been able to translate the
resistance of individual employers into sophisticated strategies to
defeat union organizing drives, to frustrate efforts to negotiate
union contracts and, as in the case of Blake, Moffitt & Towne, to
orchestrate campaigns of disruption. These firms work on the

President's
Report
by Jim Herman

broad margins of the law, teaching employers and supervisors
how to intimidate and discriminate without technically violating
it. how to finesse its mild penalties and how to drag out every
single step in the labor board's procedures to sap the morale and
finances of the union. "The law was not drafted with such an
assault in mind, and it simply has failed to withstand it." said the
House Labor Relations Subcommittee, chaired by Rep. William
Clay (D-Mo.), after recently concluding a ten-year study of the
board's operations.

CATASTROPHE
The management of the national labor law by Ronald Reagan's
appointees to the National Labor Relations Board has turned a
serious problem into a catastrophe, complementing the efforts of
the anti-union consultants and their all-too-eager clients. Routine
administration has become a nightmare, with an average threeyear delay in the settlement of unfair labor practice charges. The
board has been hopelessly politicized by a Republican majority,
committed to the destruction of
collective bargaining as an institution. Looking at the Board's
overall record over the last four
years, the Clay Committee concludes that ."the decisions of this
Board have altered the substance
of the law. The notion that the
law protects workers against discrimination because of union
views has become a complete illusion . . the situation has deteriorated to the point that the law
has become an obstacle to collective bargaining."
In this context, the sleazy strategy adopted by Blake, Moffitt &
Towne is hardly surprising. The employer assumes he will not be
caught. If he is caught, it will be years before he is punished, and
the damage will have been done. If he is punished, the penalties
will be trivial—a license fee for union-busting. Had the members
at Blake, Moffitt & Towne, after uncovering the spies, simply
waited for the law to take its course, their union would have been
destroyed.
We have reached an impasse. We cannot get neutral and fair
enforcement of the federal labor law; in fact, the law has become
an obstacle to justice. Proud as we are of our achievements during the last 50 years under the umbrella of the National Labor
Relations Act, we must conclude that this great experiment has
stalled. An increasing number of labor officials, led by AFL-CIO
President Lane Kirkland, are now suggesting in all seriousness
that Congress consider repeal of the NLRA and let labor and management battle it out hand-to-hand as we did for many years
before 1935. To the objection that repeal would return us to the
law of the jungle, one Carpenters' Union official replied to the
Clay committee that we are already living in such a state,"except
that the unions are all in cages, and the employers have all the
guns."
President Kirkland has raised some important questions. If we.
cannot get neutral,fair enforcement of equitable legislation, why
continue the charade? As we consider these issues, let us recognize the debt we owe to the members of Local 6 at Blake, Moffitt
& Towne, who have so forcefully demonstrated the seriousness
of the problem.

BC conventions

Elections reveal new militant coalition
VANCOUVER, BC—Facing mounting attacks from the corporate sector and government, 1,400 delegates demanded more
militancy from its leadership at the annual
convention of the 250,000-member BC
Federation of Labor November 25-30.
This was a leadership convention—elections are held every two years—and it took
two ballots to reelect incumbent president
Art Kube. Kube defeated, by a vote of 780617,Frank Kennedy,secretary-treasurer of
the Canadian Area ILWU, in the big test
between current leadership and dissidents.
In the race for Federation secretary-treasurer,42 candidates ran, but Cliff Andstein
of the 50,000-member government employees union beat, by 826-549, Mike Kramer, who was closely associated with the
IWA, the largest industrial union in the
Federation.
In the race for the first vice president,
Art Gruntman of the Canadian Paperworkers Union defeated entrenched
IWA president Jack Munro, 888-455.
Simmering behind their contest was the
memory of IWA members crossing CPU
picket lines earlier this year.
After his defeat, Munro announced the
IWA would decide in January whether or
not to remain in the Federation. In subsequent votes for vice president and executive members, IWA delegates who were
nominated refused to stand. Gruntman received a standing ovation when he was
nominated and elected.

BROAD COALITION
Going into the convention. Federation
leadership was at odds with a broad coalition of delegates because of its position
that the Federation should confine itself to
collective bargaining issues and leave politics to the labor-backed New Deniocrati(
Party.
However, the coalition, which included
public sector unions, called for indepen

dent political action and strategic flexibility.
There was also widespread dissatisfaction with action the Federation had taken
this year, particularly the so-called Kelowna Accord reached between Bennett
and Munro representing the Federation.
The verbal agreement is still disputed—
Federation leaders accused Premier Bennett of reneging on his promise while many
unionists viewed the Kelowna Accord as a
sellout.
Many delegates also criticized Federation leadership for not mounting any effective campaign to counter escalating corporate and government attacks on labor,
which included Bill 28,severely restricting
labor's rights, the contracting of Expo 86
construction jobs to nonunion firms, legislation abrogating collective agreements between construction unions and contractors, and the failure to develop support for
locked-out workers and public sector
workers and bus drivers who were forced
to work by law.

PHILOSOPHY SHIFT
This coalition supported Kennedy for the
presidency and a slate of unity candidates
for all elective positions.
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Kennedy was defehted but his slate's 12
vice presidential candidates and 24 of the
25 executive council members were reelected.
Andstein, the Federation's new secretary-treasurer, said, "I reject the concept
of business unionism."
"There is no doubt there has been a philosophical shift at this convention," said
new first vice president Gruntman. "I
think there has been a shift to the left."
Kennedy said: "I'm quite sure that my
campaign and that of my colleagues—for a
renewal of leadership and more militant
policy—had a positive effect on this convention. The newly-elected leadership is
strongly representative of the affiliates of
the Federation. The message which the
delegates gave to their leadership was
clear. They want a militant fight-back to
protect the gains which they have won
over the years."

OTHER ACTIONS
In other actions, the delegates:
• Called on the Executive Council of the
BCFL,"to develop a plan of action to fight
against the proposed removal of the rightto-strike from public sector unions."
• Demanded that -the provincial government cease dismantling the workmen's
compensation board and return it to the
previous standard of operations."
• Agreed on the need for the BCFL Operation Solidarity and Solidarity Coalition to
"oppose and defeat all attacks on universal
social services."
• Urged the federal government, in cooperation with provincial and municipal
governments, to "undertake a massive
venture to develop acceptable and affordable housing, constructed with fair wages
and conditions."
• Heard the news that the 28,0(X)-member Hospital Employees Union had been
admitted back into the Canadian Labor
Congress and the BC Federation of Labor.
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Board Policy
Statements
Following Etre statements of policy issued by the ILUi'Erecatire Board:

National Elections Results
President Reagan's 18% margin of victory over Walter Mondale is impressive testimony to his personal popularity with the
voting public. But given the abil or Democrats to gain strength in the Senate while
protecting their House majority, we do not
interpret the vote for the President as a
mandate for the programs and policies espoused by either the Republican Party or
right-wing extremists.
The election results from the states
within thejurisdiction of the ILWU demonstrates clearly that voters were generally
unwilling to support right-leaning politicians attached to the President's coattails,
and ballot propositions and initiatives that
were clearly disadvantageous to working
class citizens.
In California, we were able, with the exception of Rep. Patterson in Orange
County, to reelect Congressman and State
Legislators friendly to the trade union
movement. Many of them were on the -hit
list" of the Republican Party. Their opponents received enormous financial support. California voters supported a number
of spending issues while soundly defeating
the attempts of the Republican Party and
Republican office holders to reapportion
election districts, slash welfare benefits,
and further impair the ability of local government to raise needed revenues.

INCUMBENTS RETURNED
In Oregon, all Democratic congressional
incumbents, including the targeted Les
AuCoin, were returned to office along with
the ILAVU's friend, Senator Mark Hatfield.
Likewise in Washington. Although two
Democrats we supported in their first bid
for Congress didn't make it, the incumbent
Democratic Congressmen were reelected,
and Booth Gardner, running with strong labor support, was elected Governor. In Hawaii, ILWU-supported Congressman Dan
Akaka and Cer Hertel easily won reelection.
We will continue to fight aggressively for
the political programs and policies adopted
by our membership, prepare for the important elections in 1986, and join with our
allies throughout the nation to ensure that
our federal and local governments respond
effectively and fairly to the needs of our
citizens and do all the things necessary to
keep the peace and preserve the essential
dignity of life.
ILWU District Councils and local legislative committees report similar successes in
local elections for city councils, boards of
supervisors, and local ballot measures.
As members of the trade union movement, we can take considerable pride in
our accomplishments in this election. But
there's no point in avoiding the fact that
despite our best efforts, polls estimate that
nearly half of America's trade unionists
voted for Ronald Reagan. We would be doing ourselves a real disservice not to examine this situation very closely, to see where
we fell short, and how we can improve on
this year's performance.

PROBLEMS ON HORIZON
We have our work cut out for us over the
next four years. The federal government is

The ILWU International Executive Board met last month in Long Beach.The members of the board are the titled officers
and Patricia Debina, Local 142; Patrick DePonte, Local 142; Edward P. Fuller, Local 54; Fred Galdones, Local 142; Don
Garcia, Local 502; George Ginnis, Local 23; Luisa Gratz, Local 26; Al Lannon, Local 6; Donald Liddle, 1BU Marine
Division; Antonio Salcido, Local 13; Randy Vekich, Local 24; William N. Ward, Local 40; Willie Zenn,Local 10 and Wayne
Takehara, Local 142 Observer.
awash in red ink. The federal budget deficit—driven by military spending—has
grown to alarming proportions. The rate of
unemployment and the number of Americans living in poverty is unforgivable. A
new surge in interest rates, many believe,
is not far down the line. The financial problems of Medicare and Social Security cannot be ignored indefinitely. The tax laws
are blatantly unfair, heavily skewed in favor of corporations and the well-to-do. In
each case, the President is certain to pursue solutions to these problems which will
take the most from poor and working
Americans.
The President will continue to appoint to
thejudiciary and to regulatory agencies individuals who are determined to dismantle
an enormous array of legal and administrative decisions developed over the years to
protect us from the worst excesses of unbridled free enterprise.

MILITARISM
In foreign affairs, the militaristic policies
of the Reagan administration mean continued US support for repressive governments around the world, threaten direct
US intervention in the internal conflicts in
third world nations, and are likely to frustrate the people's desire for peace, reduction in nuclear weapons, and coexistence
with communist countries.
Regardless of the votes for and against
President Reagan, we believe that Americans share a fundamental sense of decency, pride in our democratic ideals, and a
commitment to fairness. We, therefore,
call on the President and Congress to pursue those principles in the legislative battles to come. This is not the time to succumb to those among us who would
sanction every excess in business life while

dictating to us the morals of our private
lives; who glorify war while equivocating
on peace; who preach class, racial, sexual,
and religious superiority.

SUCCESSES
The Democratic Party's pursuit of the
presidency was not without its conspicuous successes. The exemplary candidacy of
Geraldine Ferraro legitimized the role of
women in politics as never before. The extraordinary primary campaign waged by
the Reverend Jesse Jackson brought thousands of minority group Americans to positions of political influence, people who
have now and who will forevermore play a
constructive role in electoral politics. Walter Mondale brought ethics, courage and
dignity to the electoral process.
Most important for us in the ILWU, perhaps,is that the political campaigns of 1984
rekindled among our members a
heightened awareness of and increased
sensitivity to the role that government
plays in their lives. ILWU members, both
active and retired, made generous contributions to the Political Action Fund, registered new voters, distributed slate cards,
and walked precincts. With muscle and
money they lent impressive support to
Union-endorsed candidates. That task continues.

ILWU Political Action Fund
The International Executive Board
greatly appreciates the support of ILWU
members, active and retired, to build the
Union's Political Action Fund into an effective instrument of union policy in the
political arena.
Large numbers of individual members,
many of them pensioners and the widows

Cal-OSHA violations lead to 33 charges
SAN PEDRO—Officials at Hugo Neu-Proler Co., a Terminal Island auto-shredding
firm where 19 members of ILWU Local 26
were hurt last year in a separate chlorine
gas explosion and equipment fire, are being prosecuted for violating Cal-OSHA regulations.
Three company officials were arraigned
last month on 33 criminal charges filed
against each in June.
Most of the counts carry maximum penalties of six months in jail and $5,000 fines,
but two carry fines of $10,000 each as well
as the jail time.
Defendants in the case include Hugo
Neu-Proler, co-owner of Hugo Neu of New
York, and the company's president, Richard Neu; manager Neil Kearny; and
safety director Jim Wotherspoon, all of the
Los Angeles area.
The company already has paid more than
$4,000 in civil penalties and nearly had to
pay another $4,000except that an adminis-

trative law judge for Cal-OSHA reduced
that penalty to $820.
Assistant City Attorney Jan ChattenBrown said the OSHA charges stem from
citations issued after last year's chlorine
explosion and a fire in a turning crusher,
and a "wall-to-wall" plant inspection.
Some of the violations involve safety
measures such asfailure to have guard rails
or multiple access routes. Several have to
do with failure to provide an adequate
training program especially for Spanishspeaking workers.
Local 26 begins negotiations in January
on a new Scrap Industry contract with
Hugo Neu-Proler and six other companies.
The current contract expires in February.
Local 26 president Gratz arranged a
meeting between 50 workers and City Attorney Chatten-Brown. They described
-extremely serious" conditions, ChattenBrown said.
Skiploaders,for example,said that when

the waste mixes with rain or other water it
forms a greenish-yellow liquid that makes
their eyes smart.
Also, many longshoremen who worked
at Matson next door complained about air
pollution caused by the waste.
Cal-OSHA conducted its inspection after
an incident in September 1983 in which
two workers suffered first- and second-degree burns in an explosion at the plant's
turning crusher.
In June 1983, 17 people were injured,
four seriously, when an unmarked cylinder
containing chlorine gas was punctured as a
load of scrap metal was being moved. The
workers suffered temporary breathing
problems.
Hugo Neu-Proler, which employs about
100 workers, takes in some 8,000 vehicles a
month for recycling. Some metals are extracted and sold, and others are ground for
scrap then shipped to Japan.

of pensioners, made substantial contributions, and sent encouraging letters of support along with their contributions. Several locals and pensioners' clubs were
extremely helpful and generated unusually generous contributions from their
members.
These contributions have been put to
good use. While the ILWU-Political Action
Fund remains small by the standards of
corporate PAC's, we were able to make
substantial contributions to the campaign
expenses of many pro-labor candidates,
and in support of labor-backed issues. Contributions like these help assure ILWU
members a great measure of political
strength over the next four years than they
might otherwise have enjoyed.

Support United Way
The United Way of America is a community resource organization which raises
funds to provide vital human care services.
Voluntary contributions to the United Way
are allocated to some 37,000 health and human service agencies or groups in communities across the nation which provide
an enormous range of services to people
and to the communities in which they live.
Organized labor and the United Way
have a long history of working together on
the common goals of improving the quality
of community life and helping people in
need.
The ILWU is proud to join in supporting
the 1984 United Way campaign, and urges
that our members be generous with their
donations. The tradition of people helping
people is a basic tenet of the trade union
movement,and one to which the ILWU has
historically subscribed.

Plant loses ruling,
leaves workers
OAKLAND—A whirlwind of organizing,
firings and reinstatements culminated last
month for the workers at Architectural Ceramics Company's announcement that it
was moving operations to Arkansas.
Ten of the 12 workers voted to affiliate
with ILWU Local 6 this fall. Eight were
fired in November for their union activities. The union filed charges with the
NLRB, which ruled the company had fired
them illegally and reinstated them with
full back pay and seniority.
After the ruling, the company announced it would move its plant in 1985.
The NLRB accepted the company's argument that it had decided to relocate before
the employees' began organizing, according to International organizer Abba Ramos,
who assisted the workers along with International Representative Felix Rivera.
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Reagan targets sugar
by Mike Lewis
ILWU Washington Representative
The reelected Reagan Administration is
exceeding all expectations on farm policy.
After collecting the votes of the nation's
farmers, by a huge majority, it is taking
dead aim at the federal programs which
keep them afloat.
Sugar will be one of the main targets for
budget-cutting, US Agriculture Secretary
John Block recently told a business audience, because it is "out of synch with the
globilization of agriculture."
While campaigning all year for the traditionally conservative farm vote, the
Reaganites kept quiet about their intentions for the 1985 farm bill. Only after the
election did the Department of Agriculture
release a slide show attacking farm programs it had prepared.
Declaring the election returns "a mandate" to make American agriculture more
"market-oriented," the administration
wants to gut as many farm programs as
Congress will let it."
Why the determination to cut farm
spending? The answer is a number: The
$200 billion federal deficit, which was
created by the 1981 Reagan tax cut for the
wealthy, and the trillion dollar Reagan
arms race for military superiority
Refusing to change the priorities, and
having already cut health, employment,
housing, public works, and other domestic
programs to the bone, Reagan has no
choice but to attack farm and other programs which have partly escaped the
budget axe up to now.

Reelected Local 37 president Terri Mast (left) cheers with union pioneers at 50th Anniversary celebration.
—photo by John Starnets

Cannery workers feted

Local 37 honors pioneers, looks to future

SEATTLE—More than 250 people celebrated the 50th anniversary of ILWU Cannery Workers Local 37, and installation of
its newly elected officers on November 24,
in Seattle's Langston Hughes Cultural Center, marking a milestone event in the local's struggle to represent Alaska non-resident seafood processing workers.
The auditorium was festooned with banners, proclaiming -1934-1984—Celebrate
the 50th Anniversary of Local 37,' "Honor
The Local 37 Pioneers," and "Our Legacy
and Future Strength—Organize the Unorganized!"
The evening celebration included rousing labor songs by the Solidarity Singers,
poetry and song by former cannery worker
Stan Asis, and congratulatory messages
TRUTH-TWISTING
from civic and labor leaders, including speJust before the election, the Hawaiian cial guest Curtis McClain, ILWU InternaRepublican Party tried to stampede ILWU tional Secretary-Treasurer.
sugar members into voting for Reagan, tellThe local produced an hour-long multiing them that he favored sugar and that media presentation called "1934-1984:
Democratic Vice Presidential candidate Lessons Of The Past, Visions Of The FuGerry Ferraro had voted against the sugar ture,- which combined videotaped interprogram in Congress in 1981.
views with pioneer union leaders, current
This was truth-twisting at its worst.
officers, organizers, and rank and file
Though Ferraro had indeed voted members with historical slides, film clips,
against sugar, as one of 435 House mem- and songs.
bers, the Reagan Administration did infiHONORING PIONEERS
nitely more to torpedo the sugar program
The highlight was an emotional special
that year.
tribute to the local's remaining pioneers,
ILWU farm workers and the many of whom are in their '70s. The tribrest of the farm community will now have ute was the first formal recognition to
to pull out all the stops to keep a Reagan these workers—many of them the local's
White House from sweeping the ground founding members—who came to the US in
from under them.
the '20s and '30s and still work in Alaska.
Two dozen of the more than 150 honorees
As the dust settles from the election, it's received special certificates and received
becoming clear that the Reagan sweep of ILWU lapel pins from McClain and newly
49 states did not take Washington entirely reelected Local 37 President Terri Mast.
out of the real world.
-Only in explaining ourselves to the pubThough the White House is trumpeting lic can a better understanding of our histhe so-called mandate to continue the tory shed a true light on our real aims and
Reagan demolition of federal programs, thereby gain for us friends and supporters
members of Congress are already thinking in the fight ahead of us,- Mast said in her
about the $200 billion federal deficit speech.
they'll have to deal with next year—not to
"A close relationship between our union
mention the 1986 election.
and the public would pave the way toward
Republican senators-22 of whom will be
up for reelection, compared to only 11
Democrats, are especially nervous. Their
majority has been reduced by two, despite
the "mandate," and both of the new Democratic seats have been filled by liberals.
This partly explains why the Republicans
made sure their new Senate majority
leader would be a capable legislator who is
not far out in right field. Their choice, Robert Dole (R-Ka.ns), though no friend of labor, at least has a few reservations about
the worst corporate tax loopholes and runaway military spending.

a fight-back attitude against union busting,
support for our organizing drive, and take
up the issues facing working people," she
said.
Mast blasted the Reagan administration
for the attacks upon organized labor and its
threat of war in Central America.
"When Reagan asked his infamous question 'Are you better off than you were four
years ago?' I'm sure the majority of our
members would say no!" citing how many
members are dependent on medicare and
social security, programs Reagan has
threatened to 're-cut.'

EDUCATING MEMBERS
"Newcomers to the (seafood) industry
and the broader public often think wages
and conditions have always been there, or
that these things were 'Oven' by the companies," continued Mast, "but of course
that is not the case."
Referring to the media presentation,
Mast said -There were many struggles to
eliminate the contractor system in order to
bring about higher wages and better living
and working conditions."
A historical segment of the presentation
showed the bitter fight to organize cannery
workers, who were prey to labor contractors in the 1920s and 1930s from the farm
fields of California to the isolated salmon
canneries of Alaska. The segment showed
that the Union's founder and first President, Virgil Duyungan, and Secretary
Aurelio Simon, were gunned down by labor contractors in 1936, the local's first
martyrs.
"If we fail to educate our members to
this history, we weaken our organization
and leave it unprepared for the future
tasks," Mast said.
Curtis McClain, ILWU Secretary-Treasurer, congratulated Local 37's ability to
get younger members involved.
-Local 37 has been able to pass the work
on from one generation to another, which
has helped make the local great and
strong."
-What about the next 50 years?" Mc-

1981 AGAIN
In the House, the Republicans gained
only a few seats and still won't have the
votes to carry out the Reagan blueprint.
Not that next year's legislative agenda
looks to be a happy one for working people. It's 1981 all over again, the way Republicans are talking about the need for spending cuts. The White House is already
finalizing its list of demands for Congressional budget reduction for health care, education,farm supports, and other domestic
programs.
Most of these cuts won't pass. But
there's far too little talk in Washington
about balancing the budget the right way—
by closing tax loopholes for the rich and by
halting the arms race.

CONTRACT CONFERENCE—George Booth, Chief Steward at Hiram Walker
and Sons, Inc. (left), and Joe Blasquez, retired BA (right), await their turn to
ask questions at the Pre-Convention Contract Conference held at ILWU Local 6
December 8. About 50 representatives from all Local 6 divisions discussed
with Local President Al Lannon, International Northern California Regional
Director Leroy King and Research Director Barry Silverman important issues
confronting negotiators in master contract talks next February, including pensions, health and welfare, and caucused to outline proposals and set up strike
machinery.

Clain asked. -What is in store and on the
horizon for Local 37?
"What we have are the achievements of
the union in place in terms of a contract.
Yet it is the new generation of union members who must understand what its predecessors went through to get that contract,
get that protection, and then to build on
these.- he asserted.

ORGANIZING FOR SURVIVAL
The local's organizing drive on Alaska's
Kenai peninsula was the eye-opening final
portion of the media presentation, showing the dismal "tent cities- and inhuman
working conditions of unorganized seafood
workers.
Local 37 considers organizing the unorganized as the central strategy that its
members must embrace—with the indispensable backing of a broader social movement of labor and community support—
"for the local's future survival in the face
of an industry that has all the resources
and where 80% of its workforce is unorganized," Mast said.
-We see our drive starting from the
grassroots level, of cannery workers organizing cannery workers—much like the
farmworkers (United Farm Workers'
union)approach."
Congratulatory messages were delivered
by representatives of Congressman Mike
Lowry (D-Wa.); Seattle Mayor R.oyer's office; and personal congratulations from Seattle City Council president Norm Rice and
Councilwoman Dolores Sibonga, herself a
daughter and wife of former cannery
workers.
The evening concluded with a rousing
rendition by all of the song "Solidarity Forever,- much picture taking, and refreshments and a dance through the rest of the
evening.

Nord ordered to
make back pay
EVERETT—In November, an arbitrator
ordered the EA Nord Door Company to pay
back pay to members.of LPIW Local 1054
which could amount to several hundred
thousand dollars, union analysts say.
A hearing on a union charge Nord transferred work against contract stipulations
was held April 3 before Willamette University Law School professor Carlton J. Snow.
Snow's November 7 ruling said Nord acted
in bad faith and ordered back wages paid
to all union members displaced by work
transferal to a plant in nearby Kent.
In February 1983, six months before
Nord workers hit the bricks on July 14,
1983, the company secretly transferred
work to the plant in Kent where nonunion
workers performed door patching and
other work at a time when almost 200
union workers were on layoff in Everett.
The situation was discovered when three
members of Local 1054 followed a truck to
Kent and found a full-fledged production
operation being carried on in a nonunion
plant next to Boeing Aerospace, at wages
ranging from $4 to $5 an hour.
Local 1054 filed a grievance against Nord
for improperly transferring bargaining
work to non-bargaining unit personnel in
violation of the union agreement.
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Alert members

Local6 flattens BM&T labor spy operation
BRISBANE, Ca.—A sordid little operation, involving the placement of three labor spies in a Local 6 warehouse by a wellknown union-busting consultant firm, was
blown out of the water last month by an
alert membership. The entire operation,
with supporting documents, was prominently shown on KRON-TV's evening
news, featured in local newspapers, and
even the New York Times.
"These operations feed on secrecy," said
Local 6 President Al Lannon. -It's our
hope that the risk of such embarrassing ex-.
posure will deter other companies from going the same route.
Before the dust settled late last month, a
committeeman was fired, the plant was
closed and locked down and the workers
confronted by an armed security crew.
Company and union officials had to meet
the day before Thanksgiving to negotiate
an agreement "to eliminate the paramilitary and reestablish cooperation- between
BM&T management and the union, according to ILWU Local 6 BA Don Ruth.
Under the terms agreed upon, BM&T
must sever its connections with Human Resources Management, Inc., which the company had hired to coordinate spying on
members of Local6 and the Teamsters who
worked at the paper warehouse.
Cominitteeman Dave Frenna, who'd
been fired, was reinstated and two other
people BM&T planned to dismiss were retained. The company insisted, however, on
placing warning letters in the employees'
files, Ruth said. The union will protest such
action.
Also the union agreed to drop all NLRB
charges stemming from the spying operation, which began this summer and ended
when Local 6 members chased one of the
spies out of the plant ,n November 6.

STORY BEGINS
The story begins in early July when the
three spies—Andrew Weed, John Paul
Jones, and Joe Araya began hanging
around the Local 6 West Bay hiring hall.
"They waited until everyone was gone,
said Lannon. -Then they tipped-off the
plant manager, James Villarreal, who
called the union hall for order fillers.- Others who were dispatched were quickly laid
off, while the three labor spies were retained.
Blake, Moffitt and Towne had been a
troubled operation for several months. In

wards my anti-management/pro-protection-by-the-union transition which I am attempting to accomplish. Up to this point, I
have been a very productive, courteousto-management type of worker. Now that I
have gained my seniority, I feel it is necessary to make this transition so that I may be
fully accepted by my fellow workers."
While the company, in a brief statement
issued to KRON-TV, Channel 4, said that it
had hired the spies to investigate drug use
in the plant, the reports indicate something
else. The stool-pigeons reported on conversations about union business with other
members, with the stewards, with Business Agent Ben Madrid and Local 6 President Al Lannon. They brag about having
torn union materials off the bulletin board.
They attempt to entrap at least one member into selling cocaine. In short, they snitched, they spied, and they attempted to
disrupt union activities.
For all these services, the HRMI operatives were paid $20 per hour straight time
and $30 per hour -investigative time."
HRMI was good enough to pay their union
dues as well.

WAREHOUSE SHUT DOWN

September, Villarreal had placed employment ads in the papers and begun interviewing applicants off the street. He talked
openly about paying lower wages -once
Local 6 was out," and offered future jobs
to several people—at about $4 per hour less
than the prevailing contract rates. He had
refused to bargain with a one-member unit
of another union on the premises.
Placement of the three stool pigeons at
BM&T was coordinated by Human
Reources Development Management, Inc.,
a subsidiary of a well-known union-busting
operation called West Coast Industrial Relations Associates (WCIRA). WCIRA is
known, particularly in the Pacific Northwest for coordinating union-busting operations at Nord Door Co., in Everett, Wash-

ington.(see page 4).

DAILY REPORTS
Jones, Araya and Weed filed daily reports on their activities which, having
fallen into Local 6's hands, provide a clear
narrative of their sordid activities.
Once hired, all three spent much of their
effort on becoming -accepted by fellow
employees. . "in Jones' words.
"In addition," Jones wrote, "I have
shown myself to be more 'visible' to fellow
employees by assuming an 'aggressive'
personality. To support this, an open contempt for management and an aura of a
person 'not to be messed with' may substantiate my role."
After he made seniority, Weed wrote that
he took off from work, his "first move to-

On November 6, after the spies' reports
and related correspondence were discovered, Local 6 took quick action. Executive
officers Al Lannon and Leon Harris, with
BAs Don Ruth, Henry McKnight and Ben
Madrid, shut down the warehouse. The
truck drivers and lumpers from Teamsters
Local 85 immediately joined in the protest.
Confronted by angered union members,
Araya, who happened to be on the job at
that time, took a hike. After a heated hour
and a half discussion, Area Manager Robert
Spellman agreed to three union conditions
for returning to work: Immediate termination of the three HRMI agents, removal of
Villarreal from the premises, and no loss of
wages from the work stoppages. Villarreal
was escorted from the premises under the
protection of two Brisbane police department officers.
The ILWU and Teamster members went
back to work pending meetings between
the company arid the union to resolve the
situation. In the meanwhile, Local6 moved
quickly to tighten up hiring hall procedures
and require more identification for nonmembers being dispatched.
From this basic framework, the final
agreement in late November was negotiated.

BAD BLOOD
July 10, 1984
Reported to work at 1600 hours and worked eight hours doing general duties. A new man, by the name of Mike, a casual,
reported for work. We got into a conversation which led to
drugs. Mike said he could get me quantities of cocaine. I indicated I could be interested if the quality was good and the
price was right. He said he would check for me and get back to
me with the informatiori.
After the shift was over I contacted my investigative supervisor for directions. I was to act as if I was interested in buying.
I was to have Mike bring a quantity to BM&T and check it out
to be sure it was cocaine, and then not buy due to either a lack
of money or quality, in an effort to stall for time.

and I would be alright. He told me all this with Shop Steward
Jeff present. H.R.M.I.'s name came up in the meeting as the
company who would be aiding BM&T in the management mechanics issue.

Andrew Weed
September 7, 1984
Friday

J.P. Jones
August 13, 1984
Monday
Worked 8 hours, BM&T, started my day shift at 0600 hours.
Weed and I are alternating spending an hour in the morning
and afternoon in the parking lot to pick up any evidence of
employees drinking or smoking grass while on the property.

J.P. Jones
August 15, 1984
Wednesday
Worked 8 hours, BM&T day shift filling orders. Jeff,the Shop
Steward, held a meeting and stated that two (2) mechanics
were being pressured by management (Jim Villarreal) to be
non-union and that Jim offered them a $2 an hour raise. He did
this only when he found out that they were planning on joining the union so that they could get better wages, benefits, etc.
Jeff also stated that what Villarreal did was almost illegal.
He said anyone that comes into contact with either one of the
mechanics should encourage them to go union. After the
meeting, Assistant Shop Steward Dave told me I should not
talk to either of the mechanics, because management might
see me and it would not look good for me because I'm trying to
gain seniority.
He also told me that the rest of the guys, at least some of
them, thought I knew Villarreal or was a "suck ass." He then
told me to mind my own business, talk to no one, do my work,
MOW

Worked 8 hours, BM&T, day shift filling orders. After first
break, Shop Steward Jeff Bonneville held a meeting in the
lunchroom. He informed us that he was in court yesterday, all
day, with the mechanic vs. management issue. He said the
union has a good lawyer and made Villarreal look bad on the
witness stand. He also warned us that Villarreal had been and
would be walking around the warehouse with a big fat guy
named Ed Cullens; that he was a lawyer for that union busting
company. I assume he meant HRMI although he never mentioned the name.
He told us not to say anything to him at all since he may try
to pump us for information. He also stated that we should be
aware of the fact that when management got through with the
mechanics wanting to turn union issue, management would
use the union busting company to come after us; meaning all
warehouse Union Local #6 employees. Assistant Shop Steward
Dave then said, "I know that means there will be war."

Andrew Weed
September 14, 1984
Friday
Summation: Worked 8 hours, BM&T,day shift filling orders—
normal day. Have been trying to develop if not a friendship, at
least be on speaking terms with fellow employee Rick Gwiri
but this has been to no avail as he gives me one word replies to
anything I might say to him. He is down right unfriendly to me
but I must continue to try to get to him.

Andrew Weed

The bad blood let during the spying operation reached boiling point about two
weeks later on November 19 when Frenna
was fired and escorted to his car by the
armed guards. "They wouldn't even let
him go to his locker,- one worker recalled.
Hours later on that same day, the employees were called into a meeting room
where 10 security guards—wearing camouflaged fatigues and carrying guns and
blackjacks—stood along the walls. At one
point the doors of the room were locked,
workers said.
A foreman told the workers to leave the
room insisting there would be no meeting
as long as armed guards were present and
no steward was present. Chief Steward
Jeff Bonneville was off that day.
The workers then called Ruth and fellow
BA Ben Madrid who met with BM&T's
management. After the meeting they told
the employees the company admitted
hiring the spies.
"They wanted us to strike today," Madrid said to a gathering of workers in the
warehouse after the meeting. "This is
clearly a military operation."
Madrid and Ruth advised the men to return to work pending negotiations.
After Frenna's firing and the meeting
with BM&T officials, the warehouse and
offices were quiet. Tense workers could be
heard asking the whereabouts of the security guards in whispered voices. One office
worker was overheard referring to the
guards as "the Gestapo. . .the SS."
"I thought Senator LaFollette's hearings
50 years ago had ended labor spying," Local 6 President Al Lannon said afterward.
"But it's clear that employers will still
spend a lot of money and break the law to
bust the union. We have to be vigilant
against agents and provocateurs planted
among us who offer us dope, or entice us to
steal, or get super-militant and encourage
violence of sabotage."
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Curling champs EuicrnoNs
from Local 500
Max Vekich, Loca 24 veteran
ABERDEEN—Max M. Vekich, Sr., a legendary figure in labor and Democratic
Party circles on the Harbor for many years,
died November 16 at his home in Aberdeen.
Longshoremen at the port of Grays Harbor stopped work for two hours the day
Vekich died to honor his memory
Vekich, 68, Secretary-Dispatcher for Local 24 for 23 years, was recovering from
surgery for lung cancer when it was discovered he had developed brain cancer. Always a pragmatist. able more than most
men to face the realities of life, he discontinued treatment at a Seattle hospital and
went home to the Harbor when he was diagnosed terminally ill.
He served in the Army in World War
and had been a staff sergeant in the 6th
Infantry Division, serving in the Philippines and Korea.
A life member of both VFW Post 24 and
the Aberdeen Chapter of the Disabled
American Veterans, Vekich belonged to the
Grays Harbor Democratic Central Committee and the State Democratic Committee.
He is the father of State Representative
Max M. Vekich, Jr. of Cosmopolis, and the
uncle of Randy Vekich, a member of the
ILWU International Executive Board.
After Vekich retired from the waterfront
in 1981, hejoined the Twin Harbor Pensioners Club, serving for a time as President.
His widow, Dorothy, is secretary of the
Pensioners group, and both Dorothy and
Vekich's niece by marriage, Jacqui Vekich,
are active in Auxiliary 2.
A lifelong Harbor resident, Vekich was
co-chairman of the effort to build Grays
Harbor Community Hospital. He was also a
member of St. Mary's Catholic Church.
The funeral service for Vekich November
23, the day after Thanksgiving, was one of
the largest ever held here. It took the form
of a Christian wake, presided over by a
Catholic priest. Richard Lane, chairman of
the Democratic Party of Grays Harbor

Max Vekich, Local 24
Secretary-Dispatcher
County, delivered the eulogy. Members of
the Pensioners Club served as honorary
pallbearers.
Survivors, in addition to Dorothy Vekich,
Max M. Vekich, Jr., Randy Vekich and Jacqui Vekich include four daughters, Linda
Vincent, Berkeley, California; Marcia Vekich, Lake Oswego, Oregon; Andrea Vekich, Colleen M. Vekich, and Andrew Vekich, all of Aberdeen; four grandchildren.

VANCOUVER. BC—The Marr Hotel Pub
curling team, comprised of four longshoremen from ILVvii Local 500, defeated the
American Hotel team 10-4 to win the "C"
event in the 1984 Hotelmen's Curling
League bonspiel.
The Marr Pub foursome is captained by
Lan-y Beatch, with Jerry Lakey at third,
Brian Coles at second and Mike Keating
throwing lead rocks.
Curling, developed in Scotland, is a game
in which two teams of four men each send
stones spinning over a stretch of ice about
42 feet long toward a target circle in an
attempt to place stone nearest the center.
The match was held at the Marpole Curling Club, which hosts a highly competitive
10-team league.
After a slow start in the first half of
league play Marr Pub caught fire in the
second half, winning eight out of nine
games. It qualified for the "A"—or highest
event—but lost 6-5 to the Molly Hogan Pub.
which dropped the team into the "C"
event.
In the semifinal, Man- Pub beat the Fraser Arms Hotel team 11-4, to earn the
chance to play American Hotel in the final.
The Marr Hotel Pub, owned by Jack
Cooney, is located near the Vancouver waterfront. Its team started curling as a unit
in 1980 and won the "B" event in 1981,
when they competed for the Drake Hotel,
also owned by Cooney.
They switched to the Man- Pub in 1982.
The Drake Hotel team is still manned by
Local 500 longshoremen.
The 1985 curling season is currently underway and Man- Pub's team seeks to defend its championship by winning the
league championship and the "A" event.

John Delgado,
literary clerk
HAYN\ARD—Private memorial services
for John Delgado, a resident here who died
November 17 in San Diego while returning
from a trip to Mexico, was held last month
in Danville.
Delgado, a member of ILWU Local 34,
who was 71, was a native of Hilo, Hawaii.
After coming to California, he began a
career in writing, publishing short stories
in Canadian magazines. During World War
II, he was an editor of "Fore 'N Aft," the
Kaiser shipyard magazine.
A strong supporter of the labor movement, Delgado taughtjournalism in a laboroperated school.
For 25 years, he was employed by Pacific
Maritime Association as a ship clerk on the
San Francisco waterfront.
Surviving are his wife, Doris; a sister, Josephine Peterson of San Mateo, and numerous nieces and nephews.
Burial was at sea.

Reno wedding for
Local 8 member
PORTLAND—The wedding in Reno November 12 of Local 8 member Grady G.
Phillips and Naomi Peake overshadowed
the Election as a conversation topic on the
waterfront last month.
The two exchanged vows in front of a
blackjack table decked with flowers for the
occasion, in the presence o( Portland and
Vancouver longshoremen. "The Travel
Network Agency runs this tour for ILWU
members twice a year," the new Mrs. Phillips told The Dispatcher. "We'd known
each other for three years and it seemed
like a good time to get married."
After a champagne reception, cocktail
party and dinner, the wedding night was
spent in their favorite gambling casino, he
at a keno table and she playing 21.
Phillips has been on the waterfront for
28 years and served on Local 8's executive
board. Naomi Phillips, a bartender at the
American Legion Post 134 in NE Portland,
says she always admired longshoremen.

Local 6, all divisions
All divisions of this Northern California
warehouse local have elected their slate of
officers for the years 1985-1986. Al Lannon was elected president and Leon Harris
elected secretary-treasurer.
West Bay business agents are: Henry
McKnight, Don Ruth, and Mort Newman.
Richard Moore, George Booth and Clint
Thauberger are on the board of trustees.
Northern California District Council delegates are LeRoy King, Henry McKnight.
George Booth, Richard Moore. The sevenmember executive board consists of LeRoy
King, Alex Loville, Thomas Figueiredo,
Leon Harris, Bob Slattery, Leon Cooper Sr.,
and Galen Linder. International Convention delegates are Henry McKnight, George
Booth, Alex Loville, and Clint Thauberger.
East Bay business agents are Jim Ryder,
Joe Lindsay and Victor Pamiroyan. Representing the NCDC are Louise Dalton, Alicia
Montes-Matzger and Leonard Baylor. Mary
Alice Bynum, Lola Hall and Alicia MontesMatzger were elected to the board of trustees. General executive board members are
Leonard Baylor, William Dow. Enrique
Hernandez, Rich Bolecek. Avelino "AbbaRamos, Pete Farruggio, Abby Sullivan. International Convention delegates are Jim
Ryder. Mary Alice Bynum, Alicia MontesMatzger and Lola Hall.
North Bay business agent is Gerald Hemenez. Larry Morrison was elected to the
board of tnistL-cf; and F. X. Slip Madigan is
the district council delegate. General executive board members consist of Gilbert
Raymundo, Steve Bailey, Richard Lundgren and Martin Del Toro. C. L. Sonny
Duvall is the International Convention delegate. Division offices: Chairman is Art
Bowes; secretary, Slip Madigan.
South Bay business agent is Robert
Moreno. Felix Rivera is on the board of
trustees and Clifford Bates on the general
executive board. Moreno is also the Convention delegate.
In the Salinas/Monterey County division, division chair is Kathleen Schlecht.
Convention delegate is Marcos Simonidis;
district council delegate is Nancy Gore.
General executive board members are William Johns and Gary Kollmann.
Stockton division BA is Big John Davis.
Javier Hurtado is on the board of trustees.
Joe Dressler is on the general executive
board and Nick Jones is the NCDC delegate. Hurtado is a Convention delegate.
Livermore unit chair is David Lee. Ron
King is the secretary and NCDC delegate.

Local 7, Bellingham

I
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INCREASED PRODUCTIVITY—At ceremonies celebrating the completion of
$29 million worth of improvement to its Terminal 18 container facility, Port of
Seattle Commissioner Jack S. Block (left) presented ILWU Local 19 president
Ken Gissberg with a baseball cap in appreciation for the increased productivity
of Seattle's longshoremen, and saluted the hard work and close cooperation
of waterfront labor. Each member of Local 19 also received a cap.

Dockers, Widows on Pension List
SAN FRANCISCO—Following is the
December, 1984 listing of dockworkers
retired under various ILWU-PMA plans:
Local 8, Portland: Vincent Buen,
Victor Riley; Local 10, San Francisco:
J.D. Crane, Melzonia Gilbert, Peter
Silva, Tommie Thomas Jr.; Local 12,
North Bend: Ralph Combs; Local 13,
Wilmington: Jerry J. Gasparo, Harold
Humphreys, Carlo R. Maya, Samon Medina, Robert S. Munn, Raymond Poche,
Richard Russell, John S. Zemanek.
Local 19, Seattle: Lucious Coward,
Rudolph Martinez; Local 23, Tacoma:
Ernest M. Flattum; Local 34,San Francisco: William J. Bacher Jr., Anthony E.
Sanchez, Alexander Zullo; Local 40,
Portland: Dennis Swanson; Local 54,
Stockton: Clifford L. Goehring; Local
94, Wilmington: George H. Murphy.
The widows are: Rita M. Arevalo
(Michael, Local 34); Josephine Baker

(Thomas, Local 53); Lena Brown
(Charles, Local 19); Rose M. Buckley
(Donald, Local 8); Celestrudes Chapman
(Cecil, Local 19); Marie F Corey(Murray,
Local 23); Gertrude A. Crowe (Wilford.
Local 63); Rose C. Delaney (James, Local 8); Madeline Dettman (Henry, Local
19); Helen H. Forbes(Thomas,Local 29);
Ruth M. Geis(Charles, Local 52); Adeline R. Hillyer (Theo, Local 19); Vivian
R. Jennings (Rex, Local 47); Verna M.
Kelley(Roy, Local 23); Kathleen Kezele
(Joseph, Local 19); Charlotte Kloster
(Theodore, Local 63); Wilma M. Lambert (Lester, Local 52); Rose A. Leeper
(Earl, Local 13); Elsa C. Nielsen (Viggo,
Local 13); Jeanette Pederson (William,
Local 8); Frances S. Price(George, Local
19); Frances S. Price (Lester, Local 63).
Frances C. Sherriff(Walter, Local 34).
*Names in brackets are those of deceased husbands.

Longshore members this month elected
the following officers for 1985: President,
Kenneth Maneval; vice president, Donald
J. Simmons; secretary BA, Edward L.
Jones. Jones is also the dispatcher. Mason
C. Bailey is the relief dispatcher. The three
labor relations committee members are Joseph Marshall, John F. Bennett and Donald
J. Simmons.
The four members of the ILWU-PMA
Joint Accident Prevention committee are
Jack S. Beard, Paul Richardson, Kenneth
Maneval and Richard M. Lindquist.

Local 27, Port Angeles
Local 27, Port Angeles, will hold its final
election January 8, 1985 to fill the offices
of president, vice president, secretarytreasurer, LRC, Puget Sound Council delegate and 7 executive board members. The
two slots are also open for dispatcher. and
assistant dispatcher, as well as convention'
caucus delegate.

Columbia River pensioner
Lloyd Kennedy was reelected President
of the Columbia River Pensioners Club at a
meeting in the Portland Longshore Hall
November 14. Also reelected was Vicepresident Grant Fulmore. J.K. Stranahan,
the group's PCPA executive board member
was elected Secretary.
Other officers for the coming year are
Bob Coffey, Bud Hyden, and Bob Walsh,
Trustees, with Pat Adrian as alternate
Trustee, plus a 15-member executive board
consisting of former Secretary John Killian, Lois Stranahan, Harry Weinborn, Jim
Foster, Bill Malloy, Chuck Piluso, Florian
Schmitz, Jack Schmidt, Floyd Tovey, Tony
Radich, Harry Dunn, Dutch Holland, Guy
Roberson, Howard Tharaldsen, and Gil Lowrey.
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Productivity increased

Local 8 public relations group
focuses on production solutions
PORTLAND—The longshoreman's Public Relations Committee, formed earlier
this year by the executive board of Local 8,
has greatly increased productivity on the
Portland waterfront.
It was not designed to do any labor relations work or to interfere with longshore
contract language," explains NW Regional
Director Johnny Parks. "It's separate and
apart from the normal functions of Local 8.
Its focus is on finding ways to increase productivity through practical solutions.
Ron Hanson, one of the six Local 8 members on the committee, said it was formed
"to dispel the notion we don't care about
the quality of our work." He told The Dispatcher,"We meet on call and act as a liaison between the work force and the steamship companies and the Port.
"It used to be the only time we met with
the employer was in negotiations or LRC
arguments. Now we meet in a spirit of cooperation to enhance our mutual efforts."
Committee chairman Dennis Stride concurred. -We have disproved the idea Portland was a nonproductive port. We meet
with agents and shippers and encourage
them to meet with us on an unofficial basis. Since we're. not officers of the local,
they can relax and tell us off the cuff what
the problems are.
"In the past when the stevedoring companies did not have the proper equipment
or inadequate supervision or the cargo
wasn't sorted-out properly for the gear,
they blamed it on the longshoremen. The
turd always dropped in our pocket.
-In the past year we have turned that
around." He added that the Port of Portland -has been very cooperative. For instance Ron Hanson (head of the local's
safety committee) has pointed out areas
where improvements could be made, and

the Port has made every effort to correct
the situation.
"Our officers this year are an exceptional bunch. Roy Halvorson (the business
agent) has done an exemplary job setting
up meetings and Norm Parks has been
helpful, too.
'The committee (others are Dean Lusk,
George Jones, Robert Brandt, and Jerry
Bitz) has opened up lines of communication between the union and the steamship
agents. In the past we dealt with the direct
employer, the stevedoring companies and
the port, never with the steamship companies.
-In my opinion," Norman Parks told The
Dispatcher, -setting up this committee is
the most important step the local has taken
in recent years. "I've had feedback from as
far away as China."
The committee, he feels, was "instrumental" in developing the burgeoning
trade with China in railroad ties.
As of this writing, 3311
/
2 million board
feet of ties has been loaded at Terminal 2
on ships bound for China."That adds up to
a lot of work for longshoremen," a Local 8
dispatcher said. A week per shift, day and
night shifts. Another ship was slated to
load at this writing.
-Container handling productivity has increased almost 10% in the past year," according to Linda Pearson, writing in the international edition of Portside, a Port of
Portland publication. "On the ships of certain lines, the turnaround has improved as
much as 20% to 40%."
Pearson calls it a "quiet revolution of cooperation" and a -benchmark in waterfront operations in Portland. It is never going to be the same again.
One of the most dramatic examples of
success in the new approach was reported

/
2 million board feet of ties so far shipped to China this year at
Part of the 3311
Portland's Terminal 2.
in the journal of the International Forest
Products and Transport Assn. (IFPl'A).
This concerned handling procedures for a
new export commodity of Boise Cascade—
unitized pulp—worked out by a corporate
executive, longshoremen and port personnel. It resulted in an estimated 70,000 tons
per year increase in cargo for the Port.
At an IFPTA convention in Hamburg,
Germany, the executive, Marius Hoofewerff, stressed "matching the sophistication of the ship with the shore" and maximizing "communication among all
concerned at all levels."
Another example is the way computerization of truck receiving activities at Terminal 6 has reduced turn-around.
New technologies and tougher competi-

tion are the fueling factors back of the cooperative effort, Pearson said.
The Dispatcher was told that other specific cases involving increased productivity
include lumber stuffing at the Terminal 6
container freight station; auto handing and
log loading. The Cargill Elevator recently
broke its record for tonnage of grain loaded
on a ship in one shift-18,000 tons. According to Portside, this was due to -good service by the stevedore, good in-house logistical planning and good performance by
longshoremen."
During a sudden buildup of pulp exports,
ship loading production was improved
from an initial 80 tons per gang hour in July
to 230 tons per gang hour gross, with almost negligible damage.

US Bishops' letter calls for economic equality for poor
WASHINGTON—After four years of regional hearings, research and hundreds of
consultations with experts, the nation's
Roman Catholic bishops released the November 11 draft of its controversial 136page "Pastoral Letter on Catholic Social
Teaching and the US Economy,- which
calls for a new commitment to economic
equality in America.
The letter follows the 1983 document in
which the bishops condemned nuclear
war, and prompted conservative lay Catholics, anticipating the bishops' call for increased government actions to help the
poor, to release a letter supporting capitalism and a free market economy.
The Pastoral Letter was a top agenda
item during the annual meeting of the National Conference of Catholic Bishops,
which opened the day the letter was released. The Conference members will revise the draft throughout the year, and
vote on the final version at the 1985 meeting.
-Most of all we are concerned how our
economic decisions affect the poor," Archbishop Rembert G. Weakland of Milwaukee,chairman of the five-member committee which drafted the letter, told a press
conference. "We find it a disgrace that 35
million Americans live below the poverty
level and millions more hoverjust above it.
We are appalled at the sad sight of extreme
poverty elsewhere on this globe."
The bishops wrote the letter to -provide
guidance for members of our own church
as they seek to form their consciences and
reach moral decision about economic matters (and) to add our voice to the public
debate about US economic policies."
The bishops decided a year ago to release
the letter after the 1984 presidential eleclions to avoid partisan politics, although
many observers say the letter implicitly
criticizes many of the policies of the first
term of President Reagan's administration.

NOT EXPERTS
-Bishops do not approach economic
questions as experts in economics," Archbishop Weakland said at the news conference. "but, using the best evidence and
data in that field, they reflect as teachers
and pastors on the effects, both good and
bad, that the economy has on people."
Besides interviews and discussions with
125 economic experts, and testimony at
hearings held concerning the various policy areas, the bishops drew upon the I3ible.

theology and Papal pronouncements to
Noting that more than 8 million Amerisupport the principle that special concern cans are unemployed, the bishops say that
for the poor should govern all economic figure and its "attendant costs are morally
considerations.
unjustified." They call for a reduction of
Judging the United States by those the unemployment rate to the range of 3 to
standards, the bishops say that despite 4% from the present level, which has been
great progress in some areas, "we know just over 7%. More public service jobs and
full well that there have been failures, government support for expansion of apprenticeship and job-training programs
some of them massive and ugly."
and improved job placement facilities
HUNGER AND HOMELESSNESS
"Hunger persists in our country, as our would help achieve the goal, the bishops
church-sponsored soup kitchens testify," say.
The letter points to public service prothe letter continued."Far too many people
jects
that it says would create jobs.
from
must
seek
refuge
are homeless and
"The United States has no shortage of
the cold in our church basements. As pastors we know the despair that can devas- major needs which are not likely to be met
tate individuals, families and whole com- unless we take concerted public action,"
munities when the plague of unemploy- the document says. -Our roads and bridges
need to be repaired, farmland needs to be
ment strikes."

Bishops hear ILWU view
on 'Concerns of Labor'
OAKLAND—The -Concerns of Labor"
was the title of one of the hearings conducted by the committee of the American
Conference of Bishops which drafted the
recently-released Pastoral Letter on Catholic Social Teaching and the US Economy.
The hearing held May 21, 1984 included
testimony and remarks by Barry Silverman, International Research Director, who
was substituting for President Jim Herman.
Silverman summarized the history of organized labor's resistance to "the worst excesses" of the industrial revolution in
America, according to a tape of his testimony.
The US economy is now "in the midst of
a similar revolution," he added.
"We refer to it variously as the shift from
labor intensive to capital intensive industries, from production to service, the decline of traditional smokestack industries
and the growth of high tech and service
industries," he said.
Silverman raised questions about the effects on society of these revolutions, suggesting the bishops "might profitably investigate them."
-The mix of economic activity in the
United States is changing very ratiidly. But
how are we to regulate the pace of that
change?" Silverman said. -Are we prepared to abandon entire industries because
they are uncompetitive with foreign

ports, thus ratifying a generation of neglect and failure to modernize?
"Is it equitable for the wages and social
benefits of American workers to be forced
lower and lower to meet the unfair competition from abroad, while managers and executives reap wealth and privilege'?" he
asked.
"What are•the responsibilities of corporations to the communities in which they
have operated profitably for years, when
they make a decision to leave, to cut back
production or to go out of business entirely?" his statement continued.
-How do we differentiate between those
corporations making such decisions forjustifiable business reasons, and those which
ruthlessly run perfectly viable and productive enterprises into the ground in order to
permit the parent corporation to reinvest
at an even higher profit somewhere else'?'',
Silverman asked.
"What power does the state have, morally and practically, to place restraints on
such irresponsibility'? What is going to happen to the millions of American workers
and generations yet to come whose skills
and abilities are being rendered obsolete?
What is going to happen to the communities abandoned by corporations which are
awarded generous tax breaks and other incentives in earlier days?- Silverman concluded.

conserved and restored, parks and recreation facilities need to be improved, lowcost-housing needs to be built and our public transportation system needs to be
expanded."
The bishops also express the conviction
that government has a "positive role" to
play in helping to assure that economic activity flows smoothly by providing such
services and transport and trade regulations.

FOCUS ON UNIONS
Echoing the church's long advocacy of
worker rights, the bishops uphold the role
of labor unions and condemn what they
call "organized efforts, such as those regrettably now seen in this country,to break
existing unions or to prevent workers from
organizing through intimidation and
threats." New laws are needed to protect
these rights and to stop -intimidation of
workers," the bishops say.
"The investment of human creativity
and material resources in the production of
the weapons of war only makes these economic problems more intractable," the
draft letter says. The bishops attack both
the increase in arms and military assistance from the United States to third world
nations and the increase in arms traffic
among developing countries.
"Economic criteria cannot be the sole
determinants of military and arms policies," the draft says. -But it is clear that
one of the signs of our times is the growing
militarization of the US and global economies.
Military and political considerations
have replaced economic and social needs
in US foreign aid policies the bishops said.
"In recent years," the document says,
-US policy toward the developing world
has shifted from its earliest emphasis on
basic human needs and social and economic development to a selective assistance based on East-West assessment of a
North-South set of problems. Such a view
makes the principal policy issue one of'national security,' which in turn is described
in political-military terms."
"Developing countries thus become
largely test cases in the East-West struggle;
they have meaning or value only in terms
of the larger geopolitical calculus. The result is that issues of political and economic
development take second place to the political-strategic argument. We deplore this
change."
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Ex champs testify

Fellowship soothes pain at special alcoholism meeting
that for his -whole life I had this horrible
fear of people. It's been hard to talk to people. I used to have to use drugs to talk to
the press.
"I didn't know it was a disease," he said.
"I know now that the only way to take
care of it is to take it day by day. All I know
is I'm going to hang in there. I don't have to
take drugs today to make me feel good. I'm
going to stay close to Ed Torres and the fellowship here."

By Peter Harris
WILMINGTON—Ed Torres, hosting a special meeting of the ILWU-PMA Alcoholism
Recovery Program on November 21 at Local 13's hall, was telling the crowd that the
former welterweight champ was too shy to
speak.
But then, as Torres was explaining, Don
Jordan, 50, the welterweight champion of
the world from 1958 to 1962, who KO'd alcoholism 14 years ago, walked up from his
seat to stand alongside Torres behind the
microphone, wearing a smile,skull cap and
windbreaker.
Light sparkled off the tears welling in
Torres' eyes as he and Jordan, the third
world champ scheduled to address the
more than 75 people at the meeting, embraced and summed up the kinship among
the men and women who applauded.
They quieted, and laughed with sympathy when the champ said: "This is much
harder than getting in the ring." Jordan,
who's worked with the program for two
years,smiled again, and reminded the alcoholics in attendance to keep fighting day
by day. They applauded as he returned to
his seat.

'I HAVE GOALS'

BABY STEPS
Daily battles, daily progress, baby steps,
crawling before walking, understanding
the pieces which finally make up wholes—
that was the message from all three boxers,
who spoke in such soft voices, with such
humility, it's hard to imagine them climbing into a boxing ring to stiff-arm a man
into submission in front of thousands of
screaming fans.
But Raul Rojas, featherweight champ in
1968, and Mando Ramos, lightweight
champ in 69 and again in 71, testified that
the opponent they faced, what Ramos
called their "cancer of the emotions,"
packed the biggest punch of all.
Torres brought them all to the meeting,
throwing in some vintage video clips of Ramos in action during the late 60s, to celebrate their struggles against alcohol abuse,
and to teach "the children here, and all the
rest of us," how drug abuse can deflate
even champs at their peaks. Tones said he

New Pedro berth
means 31 jobs
SAN PEDRO—The new container facility
Korea Shipping Company opened December 1 at Berth 90 will create about 25
steady longshore jobs and six clerical jobs,
according to ILWU Local 63 BA Jeff Powell.
"The whole facility will be ILWU
manned,from security guards to longshore
workforce," Powell said. The clerical
workers will be employed by Marine Terminal Stevedoring Company under the Office
Clerical Agreement.
"Six new positions from Container Yard
Documentation to receptionists" will be
created, Powell said. The average office
clerical pay rate is between $12.71 and
$14.36 an hour.
The local has been negotiating amicably
with Korea Shipping for six months, Powell said. During the last eight years, the
company based its steamship operations at
the Port of Long Beach, which will now be
closed now that the new San Pedro facility
has opened, Powell said. Clerical workers
were not unionized at the Long Beach operation.
"To start up this new facility, Korea Shipping brought in a stevedoring company and
security company which agreed to abide
by the local,- Powell said. "They didn't
have to but that's what they did."

South Africa
Continuedfrom page 1
ing the workers to remove the remaining
South African-made cargo from the
Nedlloyd Kimberly. Cargo on the ship from
other countries had already been unloaded. The ship set sail the morning of December 5.
At Dispatcher press time, a further hearing before Judge Williams was scheduled
for December 14 whether or not the injunction can be made permanent.
The workers' boycott of South African
steel, auto safety glass and other products,
which began November 24, was made on

Don Jordan, Paul Rojas and Mando Ramos (l-r) pose after meeting in front of
TV on which clips of Mando's fights were shown.
wanted the boxers to tell "what happened
and what it was like and how it is today."
What happened, in the words of Rojas,
now 43, and Ramos, 35, was not pretty.
Early in life, Rojas used drugs, fought in
the streets and wound up in jail where the
"old-timers" told him to box -so I could
avoid the Green Room—the gas chamber,"
he said.
So at 19 he started living "the good clean
life—the kind an athlete lives" as he
fought his way to the crown from 1963 to
68. But "when I got to the top, I started
drinking Scotch, Johnnie Walker, was taking it easy. For six weeks,I wouldn't drink,
but I started going back. It got to be a pattern. I'd find myself drinking everyday.
"My drinking started getting more often.
It eventually caused my divorce. I had a

business, a health club. I couldn't run that.
I had to close up. I lost my house. I had
nothing," Rojas said, staring at the crowd
but obviously reviewing private images.
During the next 15 years, he got busted
for drunk driving,jailed, released, deregistered as a Local 13 member, and started
living offfriends, or in the streets "in cars"
stealing food.
About a year ago, he approached Torres,
prodded by Ramos, and entered a hospital." I been in the program a year," he said.
"My life is a complete turnabout."
Now his daughter—a young woman in
her 20s—lives with him and "I am trying to
set an example by staying clean. I'm living
a pretty normal life. I'm taking it day by
day. Now I can be around people who can
drink. But I lost that urge. I drink coffee."
Ramos, speaking of his years as "the
highest paid teenager in boxing," admitted

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU-PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.
Southern California
Ed Torres, Local 13
1316A North Avalon
Wilmington, CA 90744
Phone:(213)549-9066

Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone:(415)776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
5665 North East GLisan, Suite #2
Portland, Oregon 97213
Phone:(503)231-4882

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone:(206)621-1038

British Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1Z8
Phone:(604)253-5622
Home:467-1002
Emergency:685-0341
metro pager 2507

an "individual basis," according to Local
10 secretary-treasurer Tom Lupher and
President Larry Wing.

South African trade unionists were arrested and detained without trial in November.

PUBLIC SUPPORT

Among the 22 people arrested in DC
alone, were Congressman Ron Dellums,
AFL-CIO secretary-treasurer Thomas
Donahue, UAW vice president Marc Stepp,
Newpaper Guild president Charles Perlik
and United Steelworkers vice president
Leon Lynch. Other protests have taken
place in Boston, Los Angeles and Seattle.

The protests, which received the public
support of many Bay Area labor, clergy and
politicians, captured wide attention alongside civil disobedience by national government, labor and civil rights leaders.
Throughout late November and early December, hundreds of protestors rallied
daily in front of the South African Embassy in Washington, DC to heighten American awareness of the South African government's recent crackdown on students,
dissidents and trade unionists. Thirteen

During a two-hour protest at Pier 80 in
San Francisco the morning of December 2,
700 supporters of Local 10 members heard
messages from Dellums, Berkeley Mayor
Gus Newport and others.

Afterwards, between signing autographs, shaking hands and listening to
quickly-told tales of individual triumph
over drinking, the boxers spoke of their
own commitments to overcoming their
still-unconquered diseases.
Jordan, a Local 13 casual for five years,
said he loves to talk to children and try to
"give them the outlook that life is worth
living. I have some goals in life," Jordan
added. -My life as an alcoholic gave me no
feeling of respect. I have a feeling I'm helping somebody."
Rojas works out of Local 13 as a casual
and still does "a little running. I don't
spar—I had cataracts from boxing," he
said, looking like he could step from his
brown pinstripe suit into training trunks.
And Ramos, still trim, dapper and debonaire in his beige shirt, slacks, shoes and
trench coat, with his huge cigar, said he
still battles his regrets, those "resentments
turned around backwards,- by admitting
he's still ill and talking to kids(he and the
other champs recently were filmed as part
of a drug awareness program for schools).
"There's no pill we can take to cure it
except one alcoholic talking to another,"
Ramos said. "I believe that I have to take
everyday at a time."
He paused; it was close to midnight and
he hadn't had a drink that day.
"I had a cure today," he said.

State OKs alcohol
education group
SACRAMENTO — Member Assistance
Program Services(MAPS),a newly created
educational organization, has been wanted
nonprofit status by the California Secretary of State's office.
The purpose of MAPS is to help labor
unions develop member assistance programs to address alcohol and other drug
problems within the locals' memberships.
MAPS will offer services such as training
for union leadership, support for existing
programs, and the development of outreach projects. Other services to be provided by MAPS are drinking driver consultation and pre-treatment assistance.
Founder and executive director of
MAPS, Kathy McKennan, is a registered
nurse and former organizer and field representative for Local 715 of the Service Employees International Union. "There is no
centralized organization specific for labor," said McKennan."MAPS can help the
locals in many ways but cost effective programs will be the most important."
"There is simply no reason for unions to
spend members' hard earned dollars on expensive programs when they have all the
skills and caring to develop a program with
their own members. All they need is training," McKennan concluded.
In addition to providing cost effective
member assistance programs, MAPS will
assist locals in addressing the issues of care
cost containment, cost effectiveness in
treatment programs as well as provide research for contract negotations.

Hilo strike ends
HILO—A settlement was reached on October 25, ending a three-day strike, which
gives ILWU Local 142 members at Hilo
Transportation & Terminal trucking division a 9% wage hike, over the two-year life
of the agreement.
The contract, covering 49 workers, runs
from October 15, 1984 to October 14, 1986.
BA Bobo Lapenia, chief union spokesman, terms the settlement, "satisfactory.
one our members can live with over the
contract's duration."
Involved in the final settlement talks
were President Eddie Lapa and Regional
Director lbramy Trask.
The rank and file negotiating committee
was composed of Alan Meyers Sr., Stacey
Pung,James Tanaka, Megumi Yugawa, Howard Hose and Don Carvalho.

