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Republicans
haunted by
PATCO ghost

Rarely do workers who are hired to
break a strike turn to a union to help them
solve their problems. But leaders of at least
three unions say that is exactly what is
happening with the thousands of men and
women who were hired three years ago to
replace government air traffic controllers
fired by President Reagan during an illegal
strike.
Strikebreakers have been turned into

union supporters a few times in the past.
For instance, Los Angeles Herald Exam-
iner workers—many of whom were hired
in the wake of a strike by several unions in
1967—voted to join the International
Graphic Communications Union.
But the current attempt to unionize con-

trollers who helped break the walkout by
members of the Professional Air Traffic
Controllers Organization has broader impli-
cations.

CONTINUING PROBLEM
The fact that many of them are signing

union membership cards—there are no
hard figures on the numbers who have
signed -up—reflects the continuing di-
lemma of the controllers who, like the ones
they replaced, complain they are danger-
ously overworked.

The controllers who defied Reagan's or-
ders to return to work or be fired con-
tended the stress of their jobs was at times
almost unbearable. Today's controller's
work more overtime than their predeces-
sors and because of this, many of them ar-
gue, things are worse now in air traffic con-
trol towers than they were in 1981.

While takeoffs and landings are up by 5%
since just before the strike, the number of
controllers is down 19%, and they are of-
ten much less experienced than those who
were fired.

DEEP ANTAGONISM
It is these nagging problems, labor lead-

ers say, that are causing one-time strike-
breakers to ask for a union. Not only that,
but the current drive for a controllers'
union is yet another indication of the deep
antagonism between organized labor and
the Reagan Administration.

Administration officials deny having any
basic antagonism toward unions, and
some, including Labor Secretary Raymond
J. Donovan, have said unions are often a
"positive force" in the U.S. economy. But
labor's view that the Administration has a
fundamentally negative attitude toward
unions can be clearly seen, they say, in nu-
merous actions and remarks made recently
by Donovan and his top aides.

When the AFL-CIO American Federation
of Government Employees announced its
organizing campaign among controllers
last week, the Federal Aviation Adminis-
tration's top executive, Donald D. Engen, a
Reagan appointee, said bluntly that he
would rather deal with eaich controller sep-
arately on a "one-to-one" basis and does
not -want to have some bargaining unit (a
union)" to come between him and individ-
ual controllers.

• N N to register to vote
By Peter Harris

SACRAMENTO—"I say it's Rea-
gan's fault. He says it's getting bet-
ter. It's not getting better. If we got
him four more years everybody is go-
ing to be on welfare. Everbody I talk
to I say, 'Look what we got from
Reagan. Everybody laid off.' I tell
them vote."

Soto, 56, who worked in varying
jobs for Made Rite, a local meat proc-
essor, for nearly 30 years before his
layoff this summer, sat in the confer-
ence room of warehouse Local 17,
hands shaking slightly as he talked.
He glanced occasionally toward the
open door, looking for the dispatcher,
who would later pull him from the in-
terview to go out on a job.

Soto is waiting for his first unem-
ployment check. He said he may have
to apply for MediCal. He is restless,
facing his responsibilities—mort-
gage, school costs for four-year-old
Joanna, and what he called "miscella-
neous" bills.

"I think changing Reagan will
help," Soto said. "I think Reagan is
for the rich people. He don't care for
Hispanics and Blacks, or any kind of
working people. We need jobs,
schools. We needl unions. He tries to
knock all the unions. I think Reagan
affects me and the company. A lot of
big companies close the door. They
say he is helping. I don't think he's
helping at all. We need another guy to
change this country."

,

•

September 30 is ILWU Day at the Oakland Coliseum
see page 8 for details
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We-first' epidemic in corporate suites
smorr
STUFF
Voter project
WILMINGTON—The ILWU Southern

California District Council still seeks
young people willing to help register
voters for this fall's election. They be
paid $1 for each person they register.
Interested people should contact the

Council at (213) 834-5434 and indicate
they are interested in the Voter Regis-
tration Project by leaving their names
and telephone numbers.
The teenagers will be supervised by

members of the ILWU, and will most
likely work in their own neighborhoods.

Postmaster declares war
Postmaster General William Bolger

has hired a private, anti-union law firm,
indicating the Postal Service's hardline
stance in present contract talks with the
postal workers' unions, reports Charles
McDonajd, assistant director of the
AFL-CIO Organization & Field Services
Department.
The largest of its kind operating on

the Pacific Coast, the San Francisco law
firm of Littler, Mendelson, Fastiff &
Tichy is engaged almost exclusively by
employers determined to eliminate
unions, McDonald said.
"To hire that firm is like a declaration

of war,- he said. Bolger reportedly has a
six-month, $300,000 contract with the
firm.

Coors' sales down
Brewing industry analysts showed re-

cently that a big loser in beer and ale
sales in the first six months of 1984 was
the Adolph Coors Company of Golden,
Colo. The company's products have
been under a national AFL-CIO boycott
since April, 1977.
In spite of expanded advertising

budgets, marketing under various
names and attempts to enter new mar-
keting areas, the brewing authorities
say Coors' real problem is declining
sales which were down in the second
quarter this year to 3.4 million barrels
from 3.6 million barrels in second-quar-
ter 1983. A barrel contains 31.5 gallons.
Coors ranks next to bottom of the

sales chart of major US producers of
brewery products.

Jobless worse off
More and more jobless workers are

getting less,and less help during their
time off work.

These are the startling findings of the
Center on Budget and Policy Priorities.
They show that 6.1 million workers

last month got no unemployment insur-
ance.

Put another way, only 29.2% of all the
unemployed got any unemployment in-
surance. This is the lowest percentage
of unemployed who got help in the his-
tory of the program.

Jobs with peace
LOS ANGELES—An initiative to roll

back military spending in favor of in-
creased funding for civilian jobs and
services will be on the November ballot,
the first local referendum to qualify
here since 1939.

Sponsored by Jobs With Peace, the
referendum was supported by nearly
170,000 people who signed a petition
during a six-month period.

Sponsors of the initiative believe the
vote will test public opinion in Los
Angeles County where one out of every
six employees works in the defense in-
dustry.

Jobs With Peace points out also that
despite an increase in military contracts
to California under the Reagan adminis-
tration the state lost 300,000 jobs, ac-
cording to a 1982 report by the state of-
fice of Economic Planning. Eighty cities
and towns have passed initiatives simi-
lar to the local one during the past four
years.

It doesn't take a revolutionary to figure
out that something is amiss in American
business today; that a "me-first, grab-
what-you-can" extravagance increas-
ingly appears to be cropping up among the
nation's top executives. It shows itself in
the disproportionate salaries and bonuses
paid to so many corporate chiefs; in the un-
seemly scrambling over the assets of great
corporations; in the multimillion-dollar
severance payments awarded to C.E.O.'s
who fail and drive their companies into the
ground.
"We are seeing a failure of corporate ste-

wardship; a breakdown in management's
accountability to shareholders,- Commis-
sioner James C. Treadway Jr. of the Securi-
ties and Exchange Commission declared in
a speech earlier this year. Mr. Treadway re-
ferred specifically to -cute accounting--
to manipulation of the kind that prompted
the S.E.C. just recently to accuse the Stauf-
fer Chemical Company, a major in its indus-
try, of fraudulently overstating 1982 earn-
ings to hide weak sales of agriculture
chemicAls.
Commissioner Treadway's concern is the

damage to shareholders from that sort of
misleading information. But there is a
widespread perception that it is not just
shareholders who are being let down by a
deterioriation in ethical behavior in busi-
ness and on Wall Street, but corporations
themselves, the economy and even the
public at large—in the sense that a society
needs to feel there is some fairness in the
business system and some sense of ste-
wardship in its leaders.

ROBBER BARONS
"We are in a period of real regression,"

says Prof. Edward Herman of the Wharton
School, although he and others acknowl-
edge that business practices today are at a
higher ethical level than they were in the
renegade, robber-baron days at the turn of
the century.
Even so renowned a business leader as

Charles L. Brown, chairman of the Ameri-
can Telephone and Telegraph Company, ac-
knowledges that the nation's corporate ex-
ecutives are suffering from a reputation of
being too greedy and too concerned about
their own rewards. But he said the reputa-
tion is unjustified and he blamed the dra-
matic takeover battles of recent years for
giving rise to it.

I don't see a lot of loose cannons around
in corporate leadership," Mr. Brown said.
-What is new is the greater use of various
techniques to take over a company against
management's will," so it is understand-
able that executives have taken steps to
protect themselves.
That isn't the public belief. An annual

Resolution urges
Mandela release
WASHINGTON—A nonbinding congres-

sional resolution urging that the South Af-
rican government "immediately release
Nelson Mandela from prison and revoke
and cancel Winnie Mandela's banning or-
der" was endorsed by the House Foreign
Affairs Committee August 1.
The House Africa subcommittee en-

dorsed the resolution April 10 when it was
introduced by George Crockett (D-Mich).
Crockett plans to take the resolution to the
House floor when Congress reconvenes in
September.
Also, the Democratic Platform calls for

the release of Nelson Mandela and his wife
Winnie, as well as "the release of all other
political prisoners in South Africa.- It is
the first time such language has been in-
cluded in the party's platform.
Mandela was arrested and jailed in 1963

for his resistance to apartheid. Winnie
"has only been at liberty, free of any re-
striction, for some 11 months" during
those 21 years, the resolution said.
Crockett, speaking before the Africa

subcommittee, said endorsing the "Man-
dela Freedom Resolution" (House Resolu-
tion 430) places the lawmakers on record
opposing "the brutal and inhumane South
African system of racial discrimination
known as apartheid."
They also join -the United Nations, the

British Commonwealth, the European
Community, and many millions of people
throughout the world who reject the sys-
tematic and legalized violations of human
and civil rights in South Africa, and who
wish to see the establishment of a true,
multiracial democratic South Africa where
the rights of majority and minority are pro-
tected."' Crockett said.

"OK, now, the basic car is $8,695. With options, taxes, license transfer fees
and the bonus for the company chairman it comes to $62,009.".

Louis Harris poll that measures public con-
fidence in corporate executives showed
that only 18 percent of those surveyed last
year placed "great confidence" in Ameri-
can executives—down from 29 percent in
1973 and 55 percent in the mid-1960s. An-
other poll, by the Opinion Research Corpo-
ration, found that only 29 percent of
Americans in 1983 rated corporate execu-
tives -excellent or good" in ethical prac-
tices. That was down from 33 percent in
1981 and 36 percent in 1975.

"GOLDEN PARACHUTES"
• Two things that seem to bother people

the most, and that have come to symbolize
the current sense of excess, are "golden
parachutes- and "greenmail" —both chil-
dren of the recent takeover phenomenon.
The first is a huge payment made to an ex-
ecutive after his departure from a com-
?any. As distinct from a pension upon re-
i-irement, the increasingly frequent
parachutes have often been arranged in
the heat of takeover battles to guarantee
corporate heads who may later fall out of
their jobs a soft and cushy landing. Some-
times golden parachutes appear to be re-
wards for failure, which is not what the
capitalist system is supposed to be about.
Another sort of pat-on-the-back for

stumbling went to Roger E. Anderson, who
was chairman of the Continental Illinois
Corporation in Chicago during the years of
wild lending that resulted in Continental's
failure and the Federal takeover this sum-
mer. By then, Mr. Anderson was five
months into comfortable retirement, hav-
ing left the bank under a cloud in February,
but with a hefty six-figure annual pension
intact, plus cash payments worth
$280,000, and his club dues taken care of
for a year.
The most cited recent case of green-

mail—rewarding a raider to leave a com-
pany alone by buying his stock at a pre-
mium price—occurred this spring and
summer, as Walt Disney Productions
fought to escape a takeover by Saul Stein-
berg's Reliance Group Holdings, Inc. Dis-
ney first diluted its own stock by agreeing
to acquire a real estate development com-
pany and a greeting card company for $226
million in newly issued shares.
When those tactics failed, Disney's man-

agement succumbed to Mr. Steinberg and
paid the financier $325.5 million for his 11
percent stake in the company. Ordinary
shareholders were not included in the deal,
and within a week of the buyback their
stock had declined by 31 percent, to well
below what Mr. Steinberg had been paid.
Not surprisingly, management is now

faced with several shareholder suits—and
also a new takeover threat. This time it's
from Irwin Jacobs, like Mr. Steinberg a fm-.
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ancier who frequently buys large stakes in
corporations. Whether Mr. Jacobs will try
for a quick greenmail profit is anyone's
guess, although Disney officials insist they
won't pay off this time.
"Greenmail is wrong," said Arjay Miller,

who has been president of Ford Motor,
head of Cummins Engine and dean of Stan-
ford University's Graduate School of Busi-
ness, and now is a director of nine corpora-
tions. "It isn't often I think there ought to
be a law, but there ought to be a law
against this."
A. Bartlett Giammati, president of Yale

University, considers the deterioration in
corporate stewardship part of a larger phe-
nomenon—the "disenchantment with the
idea of institutional loyalty.

PUBLIC GOOD
-Institutions, corporate or otherwise,

are the means for translating private im-
pulse to the public good," Mr. Giammati

said. "If people begin to become disen-
chanted with the idea of the viability of
institutions, then the public good gets lost
and the impulse to private gain has nothing
to connect itself to except itself."
Executives may be particularly tempted

to use their power to put their own inter-
ests first because of a deep uncertainty
about what the future holds in the way of
recession, inflation, damaging interest
rates or a falling stock price, which can
quickly make a company a relatively inex-
pensive takeover target. "You'd be amazed
at the insecurity at high levels—it's not
even a stigma to be fired any more," said
Carl Menk, a top executive recruiter now
with Canny, Bowen in New York.

HOSTILE TAKEOVER
That threat of hostile takeovers appears

to be especially troubling. Michael Klein, a
prominent securities lawyer with Wilmer,
Cutler & Pickering in Washington, told a
Congressional subcommittee recently that
his experience as the father of an 11-
month-old and the brother of a pyschia-
trist "tell me that if you threaten to take
something from someone else that is the
source of his power, of his prestige, and
indeed, of his economic welfare, even the
most rational and reasonable person is
likely to strike out and behave in a rather
untoward manner.
There are other theories as to why some

of the traditional constraints on corporate
behavior appear to be unraveling. The first
usually mentioned is the avowed intention
of the Reagan Administration to dismantle
what it considers to be excessive regula-
tion.
"There is no question that the country

has been moving to the right starting back
in the 1970s," said Alan Greenspan, an ec-
onomic consultant who was chairman of
President Ford's Council of Economic Ad-
visers. "What we are seeing is a loosening
up of entrepreneurship. In its most ethical
form, the individual is given freedom to
act, invest in new products, succeed, and
make a hundred million bucks. However,
these types are in all endeavors—business,
politics, education—and the shift has re-
moved the covers from more unsavory
types of people."
James Tbbin, Nobel prize-winning pro-

fessor of economics at Yale, puts it more
strongly. "The undiluted pursuit of per-
sonal gain is more accelerated in society, as
a result of the conservative ideological rev-
olution," he said. "It affects the way busi-
nessmen and everybody else looks at what
they're doing." --New Yoe,' Timms

DANIEL BEAGLE BARRY SILVERMAN
Ed4Or Research Director
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Two locals win
improvements in
guards' contract
SAN FRANCISCO—Over 150 members of

ILWU Locals 26 and 75 employed as guards
in the San Francisco Bay and LA Harbor
Areas have ratified a new agreement fea-
turing important economic gains and other
improvements.

The three-year contract provides wage
increases of 50s per hour in each year. Pen-
sions for those retiring after July 1, 1984
are increased by $ 1 per month per year of
service, while benefits for those retired be-
fore that date increase by 50$ per month
per year of service.

OTHER FRINGES

The guards' health and welfare benefits
were improved to match increases recently
negotiated in the west coast longshore
agreement. The uniform allowance was in-
creased from 5( per hour to 10c per hour
effective October 1, 1984. It was also
agreed that the penalty overtime rate
would take effect in the 10th hour of a
shift, instead of in the 11th hour, as under
the previous agreement.

The two locals also won an additional
paid holiday, February 12, and an addi-
tional holiday, Harry Bridges' Birthday, at
time-and-a-half.

The negotiating spokesman was Interna-
tional Vice-President Rudy Rubio. Repre-
senting Local 75 were President Bill
Kilgore, Secretary-Treasurer Roy Erb and
Paul Talley. The Local 26 committee in-
cluded President Luisa Gratz and Mary
Corder°.

3-year pact at
Phillips & Ober
SAN FRANCISCO—ILWU Local 6 signed

a three-year contract with newly orga-
nized Phillips & Ober, a distributor of con-
struction electrical supplies. The union
won a NLRB election in June 6-2.

The contract, negotiated by Local 6 BA
Don Ruth and Angelo Guillory, Steward, in-
cludes the following benefits for Phillips &
Ober workers:

Virtually all the Standard Area/Master
Contract language regarding Union secu-
rity, hiring, vacations, holidays, funeral
leave, sick pay, jury duty, grievance proce-
dure, a comparable Health & Welfare plan
and the implementation of an I.R.A. sup-
plemental Pension of 50c per hour, effec-
tive September 1, 1985.

The average wage increases effective 8-
15-84 will be over $2.00 per hour; wages
increase $1 per hour in 1985 and 1986.

Ruth calculated that the "lowest paid
man before unionizing" will earn more
than $20,000 during the lifetime of the
new contract, based on 2,080 hours
worked during the period.

ILWU speed led to
big China shipment
PORTLAND—The second of two major

shipments of railroad ties destined for
China will be loaded at the port here,
thanks to the efficiency of ILWU members
during a loading in July.

Members of Locals 8,40 and 92 loaded 10
million board feet of lumber ties onto the
Sammi Aurora this summer—about 715
truckloads of Oregon milled lumber—the
largest single shipment of lumber to China
to move through the port.

The shipper, Henry Tsui of Vicwood Cor-
poration, was so impressed he wrote a let-
ter to the locals in August praising the
members and announcing two follow-up
shipments of 11-13 million board feet in
August and a similar-sized load in Septem-
ber.

"Your commitment to do the best job pos-
sible has been more than backed up by
your actions," Tsui said to the ILWU Lo-
cals. "It is exactly this type of response the
Port of Portland was selling to us in the
early stages of our negotiations, and Jones
Oregon Stevedores said could be accom-
plished in Portland."

IMP 611.1.01011.

"The strongest bons human
sympathy. outside of family
relation, should be one sting
working people of all nati
tongues. and kindred."

Ab

POSTER FOR SALE—Copies of the ILWU's 50th Anniversary
commemorative poster, displayed on the cover of the July 6 issue
of The Dispatcher—remain on sale at $2 each.
Proceeds from sales of the poster will be applied toward the

creation of a mural-sculpture in commemoration of the 1934 strike.
The sculpture, will be put up at Mission and Steuart Streets in San
Francisco, at the site where Howard Sperry and Nick Bordoise
were killed. We are working toward final installation by the end of
the year.

To place your order, please write or call The Dispatcher, 1188
Franklin Street, San Francisco, CA 94109, 415-775- 0533.

At Brooks Camera

NLRB 'turns its back' on workers
SAN FRANCISCO—The anti-union bias

of the National Labor Relations Board un-
der the Reagan administration was again
underscored in a case involving Local 6.

In June of 1978 warehouse and repair
employees of Brooks Cameras overwhelm-
ingly signed up with the union. The com-
pany—hailed as an example of "employee
ownership" through an ESOP (Employee
Stock Ownership Plan)—surrunarily fired
seven of the workers. Local 6 filed charges
with the NLRB, and a complaint was issued
against the company.

After six years of litigation, during which
there was an attempt to bribe President Al
Lannon, Brooks Camera is now paying_

over $30,000 in back pay and interest to
the illegally fired employees—but the
NLRB has backed off on ordering the com-
pany to negotiate with the union.
Local 6 called a boycott against Brooks

Camera last year and backed it up with
months of picketing and leafleting
throughout the Bay Area.
"Once again," declared Local 6 Secre-

tary-Treasurer Leon Harris, "The govern-
ment has turned its back on the labor
movement. The NLRB message is clear—if
a company is willing to spend a few bucks,
they are free to break the law. That's offi-
cial government union-busting."
Harris reiterated the union's call to BOY-

COTT BROOKS CAMERAS.

Coalition derails
Texas rice train
SACRAMENTO—A coalition of the

ILWU, rice growers and legislators last
month blocked continued federal ship-
ments of California rice to Texas, saving
jobs and millions in taxpayer money.

In July, one shipment of 800,000 cwt rice
owned by the federal Commodity Credit
Corporation (CCC) was sent by rail at a cost
of $2 million before it could be stopped.
The US Department of Agriculture (USDA)
did not "review this scheme with any ma-
jor rice organization in California," the
Rice Growers Association of California
(RGA) said.

LOST WORK
ILWU Locals 17 and 18 at the Sacramento

Port and Locals 54, 34 and 10, all stood to
lose work at milling and storage facilities if
the shipments hadn't been stopped by a
month-long barrage of letters.
The campaign was spearheaded by Don

Watson, secretary-treasurer of the ILWU
Northern California District Council. Work-
ing with ILWU Washington lobbyist Mike
Lewis, the Council joined forces with RGA,
Governor Deukmejian's office and the
state's congressional delegation in Wash-
ington.
The Agriculture Department said only

rice that -California warehousemen have
asked us to move so they will have suffi-
cient storage and drying capacity for this
year's crop" was shipped to Texas, accord-
ing to a letter from CCC to Mike Lewis.
The USDA was pressured for a complete

explanation by Senator Alan Cranston, and
Congressmembers Tony Coelho (D-
Fresno), Robert Matsui and Barbara Boxer,
among others.

"ONE TIME INCIDENT"
Afterwards, the department said the

shipment was a "one time incident which
will not be repeated," according to Clare
Berryhill, director of the state Department
of Food and Agriculture.
Matsui's office also suggested that Re-

publican Party politics caused the ship-
ment of California rice to Texas.
"I think I left a tripwire stink bomb by

asking how much the decision on the im-
mediate shipment was White House-di-
rected with a view toward winning Texas
in November at the expense of California,"
Michael G. Kirby, Matsui's legislative as-
sistant, said in a letter to Watson.
"I think they're bright enough to get the

message that that would be our line of at-
tack in the press in California if another
such rail shipment is planned," Kirby said.

Parade highlights 17th
PCPA Convention
ANDERSON—The 17th Annual conven-

tion of the Pacific Coast Pensioners Associ-
ation, held here from September 22-26,
will be highlighted by a parade honoring
the ILWU's 50th Anniversary.
The parade begins at 1 p.m. on Sunday,

the 23rd, and includes a commemorative
for those who died in the 1934 Strike.
Conventioners, besides attending meet-

ings and voting on resolutions, will also be
able to attend a dance and ride a bus north
for the boat ride across Lake Shasta to the
Shasta Caverns.
For details, and to register, contact Jim

Foster, PCPA Secretary-Treasurer, at 5240
S.E. 64th, Portland, Oregon 97206, (503)
774-0362, or your local ILWU Pension
Club.

Seaway balked in attempt to take over Seward stevedoring
SEWARD—SeaWay Express, the nonun-

ion operator of an apparently unmanaga-
ble fleet of three-story barges, has failed to
get a permit to build dangerous new moor-
ings which are part of its plan to "take over
stevedoring on the docks," according to
ILWU 200 president Larry Cotter.
SeaWay recently presented its case to

build the four mooring dolphins in Resur-
rection Bay at the Port of Seward to the
Army Corps of Engineers. Local 200 and
the Coast Guard testified that the moorings
would increase navigation hazards for
freighter traffic and cut further the num-
ber of ships which can use the port safely.
The Coast Guard said even without the

new moorings, and with current construc-
tion levels, navigational hazards exist.

ILWU VINDICATED
Cotter said the ILWU has "been vindica-

ted" by the Coast Guard because it's been
pointing out the dangers all along. Sea-
Way's barges, which Cotter calls "floating

shoeboxes," add to the danger because the
nonunion crews "can't control them.
They're ramming the dock," he said.
SeaWay, in calling for new moorings,

rightfully points out the "bonafide safety
problem" on the eastern side of the dock
where its barge ramp is, Cotter said. "It's a
matter of time before one of those things
goes up on the beach," he said of the
barges.
But SeaWay also plans to use any new

moorings to undercut ILWU labor and en-
tice other nonunion companies to the port,
he said.

TAKEOVER BID
"If SeaWay gets the mooring dolphins

they will no longer have a need to use long-
shoremen to tie the barges to the dock,"
Cotter said. "SeaWay could also bring in
other barges, which are nonunion. SeaWay
in effect could take over stevedoring on
the docks."
Cotter said the basic problem is that Sea-

Way—working in cahoots with Alaska Rail-
road—built its barge dock and ramp closer
than the 300 feet originally mandated.
That, coupled with construction of a new
Coal Terminal Facility on the western side
of the dock, increased shipping hazards
and reduced the number of freighters
which could safely use the port.
Rather than four new privately-owned

mooring dolphins, SeaWay should move its
barge dock and ramp "at least 300 feet
away from the Eastern side of the dock,"
Cotter said.
"The question of who would be working

SeaWay barges would still exist," he con-
ceded. "But the question of the impact on
our membership on the railroad docks
would not exist."
Cotter said if SeaWay's dock and ramps

are moved out "other freighters can use
the east dock again and our members can
do their work. SeaWay's barges now make
it impossible for the big freighter ships to
use the dock."
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ILWU backs aid to
wartime internees
Writing to President Reagan and all

ILWU-area Senators and Congressional
Representatives, International President
Jim Herman has urged passage of legisla-
tion which would provide an apology and
reparations to those Japanese Americans
who were interned in concentration camps
at the beginning of World War II.
"The ILWU is proud that we were one of

the few organizations to forcefully and vig-
orously oppose the imposition of Executive
Order 9066 which, in the spring of 1942,
resulted in the forcible eviction of over
120,000 Japanese-Americans from their
homes and their imprisonment in Ameri-
can-style concentration camps, without
the slightest pretense of due process.-
Herman said. "We feel that our position
has been vindicated by the report of the
Commission on Wartime Relocation and In-
ternment of Civilians, and by the support
of many diverse groups—ranging from the
AFL-CIO to the American Bar Associa-
tion—for the legislation now before Con-
gress.
"We urge the President and Congress to

once and for all close the books on this ugly
chapter in our history by symbolically mak-
ing whole the victims of that outrage.
Without a forceful and direct repudiation
of the policy of internment, the civil liber-
ties of all Americans remain in jeopardy"

Record log load
for Local 27 crews
SEATTLE—ILWU Local 27 longshoremen

set a port record in Port Angeles when they
worked both day and night shifts for 9 days
loading 7 million board feet of logs on the
47,000 ton Korean ship Sammi Superstar,
the largest log ship ever in the history of
the port.
"We seldom work night shifts or week-

ends," said Dispatcher George Schoen-
feldt, "but in this case the ship felt savings
in mooring fees would more than offset the
added overtime pay.
The ship went on to Alaska for more logs

to fill out its 8 million board feet capacity.
"Lags, I would estimate, are 90% of the

jobs for our 65 "A" men and "B" list, said
Schoenfeldt. "We used to handle lots of
lumber, paper and pulp. No more lumber
because we can buy Canadian lumber
cheaper than lumber milled right here in
Port Angeles. And Port Angeles pulp and
paper is hauled to ports like Tacoma to be
containerized and shipped from there."

Local 6 follows
US Steel jobs
SAN FRANCISCO—After thirty-four

years, US Steel Supply Company will close
its San Francisco operation by the end of
this year, but will open another ware-
house/distribution operation in Antioch,
California where the company presently
owns property that hasn't been operative

for years.
Their original plans were to open a new

operation in Antioch without a Union con-
tract.
After extremely difficult negotiations,

with Secretary-Treasurer Leon Harris,
Business Agent Don Ruth and Steward
Tony Dean, the Union will follow the jobs.
Nine persons will transfer with full sen-

iority. Severance pay will be given to other
employees.

Local 10 members report on Cuba
Two members of ILWU longshore Local

10 have recently returned from separate
trips to Cuba and have had generally posi-
tive things to say about conditions in that
country, 25 years after the revolution
which brought Fidel Castro to power.
Larry Wright, a 15 year member of the

local, recalls that while his father, wife and
sister had all traveled to Cuba as part of the
Venceremos Brigade, he'd "followed the
Cuban revolution since the beginning."
So the ILWU Local 10 member knew

enough about the country to realize that a
"lot of things the US media and govern-
ment said about Cuba wasn't true."
"But," he told The Dispatcher recently

during an interview about his own three-
week visit to Cuba as part of the Brigade,
"I wanted to go see for myself."
During his working visit, Wright, who

speaks very little Spanish, helped build
apartment housing for textile workers.
"We completed pouring cement on the roof
of one of the buildings,- he said.
He also visited hospitals, including one

for psychiatric patients, a sugar mill fac-
tory, a sporting goods factory and a copper
mine. He also "met with people from dif-
ferent parts of the world," including stu-
dents from Nicaragua, Grenada, El Salva-
dor, South Africa and Nimi Namibia.
He listened to presentations by the Cu-

ban Federation of Women and the Cuban
Federation of Trade Unions, as well as got a
taste of what Cubans call "popular power
where people on the block level" meet to
solve their problems.
Wright sat in on such meetings. "People

were very open in telling about what they
did and the kinds of problems they have,"
he said.

Despite preparing for his visit by study-
ing Cuban society with the 14 other Bay
Area members of the Brigade, Wright was
still stunned to find that "I didn't see any
racism at all" during his stay.

Enrique Roman, a 25 year veteran of Lo-
cal 10, also traveled to Cuba this year as a
fraternal delegate to the Congress of the
Central de Trabajadores de Cuba, where he
was extremely impressed with the level of
debate, and the progress which had been
made in the society. -They've taken care
of illiteracy, they've taken care of nutrition
and other problems, they've raised the
whole society to a much higher level.
-The people we met at the conference

had a great curiosity about the US, about
the elections, and particularly about the
campaign. They are very frightened of
Reagan getting elected."
The only disappointment Roman felt, he

said, was "the amount of anti-US rhetoric"
at the Congress.

Senior Council
holds Convention
PHILADELPHIA—The 17th Constitu-

tional Convention of the National Council
of Senior Citizens met here June 28-30 and
the 2,000 delegates, representing more
than 4,000 clubs and 4 million members,
passed resolutions in the areas of health
care, income security economic equity en-
ergy and consumer issues, and military
spending and priorities.
Robert Rohatch, president of the San

Francisco Bay Area ILWU Pensioners, at-
tended the convention.
The delegates' priorities were clearly

support of the Social Security system and
defeat of Ronald Reagan in November's
presidential election.
A delegation of seniors visited the Re-

publican headquarters to protest the
Reagan administration's cuts in Medicare.
Their requests to speak with an official
were denied. The delegation also sang
songs opposing the cuts in the health pro-
gram.
Convention speakers were Senator TIN'

Kennedy, long a supporter of a national
health plan, local labor leaders and na-
tional labor leaders, and Claude Pepper,
via telephone from Washington.
The next convention is scheduled for

Washington next June.

Longview shipping grows
LONGVIEW—Tonnage increased 41%

over Port of Longview public dock facilit-
ies (excluding the grain terminal) in the
first six months of 1984 over the same pe-
riod last year, according to a recent article
in The Daily Shipping News.
In addition to increases in dry bulk ex-

ports, log shipments increased 21%. The
movement of export containers from up-
river sources continued to grow, with dry
peas, beans and lentils, destined largely to
South America, moving at almost twice the
rate of a year ago.

Major victory for
labor solidarity
at Litton

Nearly four years after winning a bitterly
contested union representation election,
workers at a Litton Industries microwave
oven plant in South Dakota have secured
their first collective bargaining agreement.
The agreement is hailed by organized la-

bor as a major breakthrough in a multiu-
nion campaign to make the Beverly Hills-
based corporation more responsive to
employee demands.

Bob Kingsley, an organizer for United
Electrical Workers, which represents the
South Dakota workers, said it was only the
second time in Litton's history that a union
had secured a contract from the company
other than in situations where Litton in-
herited a union contract after buying an-
other firm.

FIGHTING ON BROAD FRONT
Controversy over Litton's conduct at the

Sioux Falls, S.D., plant has been a pivotal
element in a national campaign by labor or-
ganizations and religious groups who con-
tend that the high-tech conglomerate is
among the worst labor law violators in the
nation. The company repeatedly has dispu-
ted such characterizations.

Battlefronts in the dispute have ranged
from the South Dakota prairie to a dozen
major cities nationwide and the halls of
Congress. Demonstrations have been held,
and in Congress, several unions have spon-
sored a bill that would deny government
contracts to perennial labor law violators.

Litton is the nation's 13th-largest de-
fense contractor, with $2.1 billion in Pen-
tagon contracts in fiscal 1983, according to
Defense Department figures.

AIDED BY COMMITTEE
Last December, in response to the cam-

paign, Litton chairman Fred O'Green sug-
gested the creation of a special joint labor-
management committee to seek solutions
to the company's nationwide labor rela-
tions problem. The committee was formed
just before Christmas and the Sioux...Fas
dispute was one of the principal items on
its agenda.

Workers at the microwave plant said
they thought the committee played a key
role in urging the contract.

"I think the signing unquestionably ben-
efited by the labor-management commit-
tee that was set up by Litton in response to
our campaign," said Howard D. Samuel,
president of the AFL-CIO's industrial
Union Department and chairman of the
National Litton Campaign. -A lot of the ne-
gotiations were actually handled by the
committee."

The contract, signed several days ago,
was reached just five months after a Na-
tional Labor Relations Board judge ruled
that the company failed to bargain in good
faith with the Sioux Falls employees and
ordered Litton to pay them an estimated $1
million in back wages. Litton appealed the
ruling to the full board and a decision is not
expected until next year.

Under the contract, the plant's 1900
workers—who previously earned an aver-
age of $5,20 an hour—will receive a $1-an-
hour wage increase in three stages by Au-
gust, 1986. They also won a grievance
procedure with binding arbitration, senior-
ity rights, a revamped job bidding system,
intensified health and safety monitoring,
and an improved medical plan, KingLsey
said.

MU joins Portland unions in support rally for postal workers.
PORTLAND—Nearly all segments of the

Oregon labor movement, including ILWU,
were represented at a rally for the postal
workers in the Northwest Parks blocks Au-
gust 12.
But not all members of unions outside

the postal bloc know what's at stake in the
postal workers' life and death struggle
with the US Postal Service, the quasi-inde-
pendent government corporation which
replaced the US Post Office Department in
1970.
Bob Boyer, general chairman of ILWU's

Marine Division, is one who does.
We're here to help and support the

postal workers. If the rest of labor lets
them go down, we'll be turning the clock
back to the 1930s," he said. "Getting peo-
ple to the polls November 6 is the only way

to make a statement."
REVELATIONS

That remark is underlined by recent rev-
elations about Reagan's manipulations
with the Postal Service Board of Gover-
nors.
Reagan appointees want to "privatize"

postal operations in each city, awarding
various functions as "franchises" to the
lowest bidder. What would this do to the
postal workers' right to bargain collec-
tively? One of the appointees is Donald
Devine, now head of the Office a Person-
nel Management, veteran of the union-
busting National Right-to-Work Commit-
tee's Legal Defense Foundation.
There are 600,000 workers in the four

postal unions, largest of which is the Amer-
ican Postal Workers Union, with 310,000

members. Their contract was the largest
single union contract to hit the table this
year.
The Postal Service turned down the

postal workers' very minimal demands and
instead offered a wage freeze and a two-
tier pay plan with a $10,000 difference in
wages and benefits between veteran work-
ers and new employees.
There was no justification for this stance,

nor for reports that granting the postal
workers demands would cause postal
rates to rise.

IN Timm BLACK
"The US Postal Service is $1.4 billion in

the black," Ron Rasmussen, president of
the Portland Area Local of the American
Postal Workers Union, told The Disptacher.
The two largest postal unions met in sep-

arate national conventions in Las Vegas on
August 20. Decision on whether to strike or
accept binding arbitration would be made
there, Rasmussen said,
On August 22, Mike Parker, a Portland

Area APWU spokesman, told The Dis-
patcher that the letter carriers, second
largest of the postal unions, voted -to go
strictly with arbitration," and his own
union voted :`to continue with arbitration,
but if the Postal Service does not go along
with the arbitration award, then the exec-
utive board will make any decision beyond
that time."

Postmaster William F Bolger was quoted
in the Arizona Republic as saying "If they
(the postal workers) conduct an illegal act
in either wildcat or nationwide strikes, I
will fire them.-



The
by BARRY SILVERMAN
international Research Director

-Opportunities are now excellent for
containment or even permanent reduction
of oversized labor costs," says manage-
ment consultant A. Gary Shilling (Wall
Street Journal, April 23, 1984). -In un-
ionized operations, perhaps the greatest
opportunity to reduce labor costs is
through two-tiered wage programs, under
which newly hired workers earn less than
the current workforce."
Employers all over the country, union

and non-union alike, are rapidly embracing
Shilling's advice, and creating an issue
which, over time, cuts to the very heart of
our collective bargaining agreements and
the organized trade union movement.

EQUAL PAY FOR EQUAL WORK
Unions have always been strenuous ad-

vocates of equal pay for equal work—
workers working side by side, performing
essentially the same tasks requiring com-
parable skills and training, ought to be paid
the same. In this way, a collective con-
sciousness emerges, one which gives all
workers a stake in the union and effective
representation at the bargaining table.
Employers, anxious to promote splits,

differences and jealousies within the ranks
so as to destabilize, and perhaps paralyze
collective bargaining, have countered with
a variety of schemes—probationary rates
for new hires, pay increases based on
length of service, and a variety of merit
pay schemes which supposedly reward
those employees who, in the opinion of the
company, most deserve a pay increase.
Now comes two-tiers, an open attempt to

reduce labor costs, and a less obvious, but
in the long run more wicked, attack on
unions themselves and some of the funda-
mental premises upon which they operate.
Just what is -two-tier" all about, and

how is it different from the entry level and
probationary rate schemes that already ex-
ist in a lot of our agreements? Current ne-
gotiations between the US Postal Service
and four unions, the largest of which are
the American Postal Workers Union and
the National Association of Letter Carriers,
provide clear answers.

The Postal Service, backed by the
Reagan Administration, is attempting to
implement a wage scheme whereby new
hires would come in and forever stay at
rates of pay about 23% less than the cur-
rent workforce. Unlike probationary pay
schemes of one sort or another, these new
hires would never catch up, and never
close the gap with the wages being paid to
the current workforce. -Postal clerks and
letter carriers," the New York Times re-
ported recently, "now receive annual
wages that start at $21,511, and can even-
tually rise to $24,147. Under the new pay
scale they would start at $17,352 and rise
to $20,476." In addition, the Postal Service
proposes that the vacation and sick leave
entitlements of new hires would be about
half of those of the present workforce.
In discussing two-tiers, we are not just

September 7, 1984 Page 5 Mi DISPATCHER

wo-tier trap
looking at unions of federal workers which
sit in bargaining with the air traffic control-
lers (PATCO) situation bearing down on
them. In some of the most highly unionized
companies in the country, including Boe-
ing, McDonnell Douglas, Greyhound and
Blue Cross, tough unions have had to swal-
low the bitter two-tier pill.

PROFITS SWELL
American Airlines, for example, man-

agement consultant Shilling reports "won
a historic labor agreement that, in effect,
allows it to create a low-cost airline within
an airline." With new hires being paid 25
to 50% less than the present workforce,
"American expects its profit margin to
swell from 1983's 5.5% to a projected
13.9% by 1991. By that time, more than
half its employees will be working at the
new salary levels."

It is of the utmost importance that we
know that the workers at American and
elsewhere bought the deal over the opposi-
tion of their union. Why?

day, versus taking it away from the yet un-
born.
Second, employers, knowing full well

that unions have to take their settlements
back for ratification, realize that workers
not yet hired can't vote. In this time when
the internal affairs of unions are being held
up to microscopic examination by every la-
bor-hating s.o.b. in the country, no one has
or will suggest that Zalusky's "unborn" be
given the right to vote at ratification meet-
ings.
Third, to the extent that bargaining is

chilled by employer threats to move plants,
and just plain close up shop, the jobs of
present workers would appear to be made
more secure if the next generation is made
to work for less.
The union is thus confronted with a most

difficult dilemma. Anxious to preserve the
wages, fringes and working conditions
which generations of workers have fought
to achieve, it sometimes finds a restless
rank and file willing to concede those gains

"Two tiering is clearly a one-way street to lower wages. Why not
apply the same concept to medical benefits, pensions and
vacations? Why not put the whole lot on the down escalator?"

While we haven't gone out and talked
with those workers, we can probably make
a fair and accurate stab at their answers.
And these get to the heart of what two-
tiering is all about.

First and most important, it is a device to
placate present workers. They get to keep
what they have and maintain the illusion
that they can go on from there. As AFL-
CIO economist John Zalusky puts it, "The
union member is confronted with a choice
between somewhat less take-home pay to-

Congress blocks two-tiers
for postal workers
WASHINGTON, DC—Both the House

and Senate on August 10 approved an
amendment to a supplemental appro-
priations bill offered by Rep. Silvio 0.
Conte (R-Mass) that blocks plans by the
US Postal Service to implement its two-
tier wage proposal and begin hiring new
employees at lower wages than present
workers receive.
The Postal Service had announced

plans to impose the system after its con-
tracts covering 600,000 postal workers
expired with a bargaining impasse on
July 21. Rep. Conte did not oppose the
two-tier system as such, but argued in-
stead that the Service should abide by
the terms of its lapsed agreement until
new agreements have been signed. "Be-
cause postal employees are legally pro-
hibited from striking, it was only fair
that postal management be barred from
unilaterally changing its rules.-
The prohibition on implementation,

like the bill to which it is attached, is
effective only until October 1.

—Barry Silverman

as long as the axe falls on someone else's
neck. While the union as an institution rec-
ognizes the dangers of and damage done by
two-tiering, management counts on each
worker's preoccupation with his own situ-
ation to compromise the union's call for
the maintenance of union standards.
What some of us are reluctant or unwill-

ing to recognize is that two-tiering can't
help but seriously harm all of us in the long
run. It is clearly a one-way street to lower
wages. And if two-tiering is good for
wages, employers are sure to figure out,
then why not apply the same concept to
medical benefits, pensions, and vacations?
Why not put the whole lot on the down
escalator?
Two-tiering can't help but create resent-

ment on the job when workers working
side by side are paid differently, and when,
in bargaining, the dissatisfaction of new
hires serves to divide what would other-
wise be the common interests of the total
workforce.
What is to keep any employer in a two-

tier situation from finding a way to replace
that older worker with higher pay and bet-
ter benefits with the new worker who
might well figure that the older guy sold
him down the tubes in the first place? And
once you open the door to two-tiers, can
three, four, and five tiers by far behind?
Those unions that have bought into two-

tiers have not, to my knowledge, done so
willingly, because they think it is a good
idea. Quite the contrary. They have had it
shoved down their throats by employers
who have seized on a device to divide the
membership and thereby weaken the
union. Given what is at stake, it is incum-
bent that we in the trade union movement
slam shut the two-tier trap before we be-
come ensnarled in its ugly jaws.
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Art Rosenbrock retires after 19 years
as Local 34 secretary-treasurer
SAN FRANCISCO—Secretary-Treasurer

Arthur C. Rosenbrock said goodbye on July
31 to Local 34 and to the industry. Art
worked under the jurisdiction of Local 34
for 41 years, the last 19 as Secretary-Trea-
surer.
Members by the score came by on Art's

last day to talk to him and share some
champagne and food. Then, on Sunday,
August 12, Local 34 hosted a dinner/dance
for Art at the Sons of Italy Ballroom in San
Francisco. A large turnout of members, ac-
tive and retired, and their wives came to
honor Art. Officers and members of other
locals were in attendance also as were
Art's friends and family members.
Speakers included International Presi-

dent Jim Herman, Bob Donovan, Muriel
Eldridge and Art's son Clifford. The emcee
was president Frank Billeci.
Art was presented with a plaque and

other gifts which included airline tickets
for Art and his wife Jan, plus travel ex-
pense money.
"Having the added responsibilities of be-

ing San Francisco Dispatcher for the last
seven years is one thing," Billed said in a
letter to Rosenbrock. "But being elected
Secretary-Treasurer of this local each year
for the last 19 years is without precedent
and stands as a tribute to you from this
membership which cannot be put into
words."
In a letter of thanks, Rosenbrock said the

TACOMA SCHOLARSHIP—Tracy
Brown, daughter of Mr. & Mrs. Ralph
Brown Jr., has received the $1,000
scholarship sponsored by the Local 23
longshoremen, Foremen (Local 98)
and the Tacoma ILWU Pension Club.
Tracy will attend Fort Steilacoom Com-
munity College in the fall.

Fred Richardson,
Big Strike picket
SEATTLE—Frederick William Richard-

son, stalwart picket in the 1934 Strike and
member of the Seattle Pensioners Club,
died last month.
He was a member of the ILA before the

founding of the ILWU, and "was a firm be-
liever in rank and file control and that our
union should be one from Canada to the
Mexican border," according to Pensioners'
Club president Martin Jugum.
The Veterans of Foreign Wars officiated

at the services for Richardson, who was
Commandant of VFW Eagleston Post 1416.
Jugum gave the eulogy, in which he said,
"Your stories of World War I and history of
the ILWU will be sorely missed wherever
pensioners gather. Your sincerity and devo-
tion to calling on the sick and those need-
ing a cheery word will long be remem-
bered. You earned the title 'Doctor
Richardson.''

Columbia River picnic
PORTLAND—The annual picnic of the

ILWU Columbia River Pensioners drew 75
.people, plus a number of enthusiastic
grand kids to the Oak Amusement Park
August 8.
The kids came for the rides. The oldsters

enjoyed bingo, the warm sunshine and talk
of the "good old days" (some of them not
so good), and stingloads past and gone.
PCPA Secretary Jim Foster, whose pic-

tures have appeared frequently in The Dis-
patcher, to the disappointment of every-
one present, did not show up. It was
learned he had been lured away to attend a
similar function hosted by the retired long-
shoremen in Longview.

retirement celebration will always re-
main with me in my memories."
"It's true that I spent a lifetime in Local

34, some 41 years all told," he said. "The
Local was good to me and I tried to be good
to the Local. Local 34 is a class organiza-
tion. Keep it that way in the future."

Art Rosenbrock, retiring after 19 years
as secretary-treasurer of ILWU clerks'
Local 34, was honored at a reception
held July 31. With him are two other
longtime clerks who retired August
1—Michael Bartell, at left, and John F.
Stone.

30 years for Chairman Hokama
LANAI CITY, HI—Maui County Council

Chairman Goro Hokama has the distinction
of compiling the longest number of unin-
terrupted years of service as an elected of-
ficial at the state's county level.
He will complete 30 years of service

come December 31, 1984.
A longtime member of ILWU Local 142,

Hokama is seeking re-election to serve an-
other four-year term as Lanai councilman.
ILWU Maui Division PAC has endorsed his
candidacy.
The 55-year old Dole clerical employee

was first elected in 1954 as a 25-year old
Democratic Party candidate, to the old
County Board of Supervisors.
He continued his winning ways after the

present County Council was set up in 1969,
and thus far has never been defeated.
Held in high esteem by his fellow council-

men the popular Lanai public servant is
currently serving his 10th (1983-85) year as
Council chairman—a post he previously
held from 1969 to 1975, also in 1977-79.

COMMITTEES
Hokama has also served as chairman of

various key Council committees, includ-
ing: finance, legislative, public works, and
school affairs.
He has been a consistent participant in

community affairs on Lanai and Maui,
serving as president, over the years, of
school, church, sports, health, hospital,
and human services organizations.
Hokama is a pioneer leader in Dole Unit

2301. He was in the thick of the tough 1947
Pine Lockout, and has served as an officer
at various levels within Unit 2301.
At the state level, he has been elected to

vital leadership positions at Local 142 Con-
ventions, caucuses, and on pineapple
grouping negotiating committees. He
served a hitch on the International Execu-
tive Board, the union's top policy-making
body in between conventions.
The veteran councilman was also elected

to serve as president and vice-president in
the Hawaii State Association of Counties—
a group composed of councilmen from all

MEMORIAL—Dutch Schultz, a retired member of ILWU Local 19 in Seattle,
poses (left) with his sculpture depicting saddened longshoremen mourning the
death of a brother killed in the 1934 Strike. Martin Jugum, president of the
Seattle Pensioners Club, is at right. Schultz's piece has been on display at the
longshore hall and other places during the past few years. He displayed it at the
annual picnic in July which this year honored the 50th anniversary of the ILWU.

Dockers, Widows on Pension List
SAN FRANCISCO—Following is the

September, 1984 listing of dockworkers
retired under various ILWU-PMA plans:
Local 8, Portland: Pierce Cobb, Ar-

thur Williams; Local 10, San Fran-
cisco: David Brown, C. Cushingberry,
John Green, Francis O'Donnell; Local
12, North Bend: Harry Smith; Local
13, Wilmington: Ernst Frederiksen,
Robert Gutierrez, Billie Tillotson; Local
19, Seattle: Chris Mallos, Carl S. Mon-
sen; Local 23, Tacoma: Eugene Car-
rano, Floyd Harman.
Local 29, San Diego: Batista Balla-

' tore; Local 34, San Francisco: Neil Mc-
Coy, Glen H. Utterback; Local 40, P,ort-
land: David Dunne, John E. Hope,
Walter Shrock; Local 50, Astoria: Fred
Rova; Local 53, Newport: Glen R.
Edenfield; Local 63, Wilmington: An-
drew Kordich, Earl L. Manchester; Lo-
cal 91, San Francisco: Tommie J. Silas;

*The widows are: Grace E. Burke,
(James, Local 10); Rose M. Coles, (Jo-
seph, Local 52); Edith V. Dickey, (Sid-
ney, Local 8); Julia Fagundes, (Isaac, Lo-
cal 10); Jimmie Jones, (Alfred, Local
13); Edna L. Lempea, (Walter, Local 50);
Rachel Lira, (Guadalupe, Local 10);
Pearl G. McGehee, (Augustus, Local 94);
Thelma M. Martinez, (John, Local 94);
Maria Pericich, (Thomas, Local 13);

Dorothy Piper, (Roy, Local 54); Gladys
Rooks, (David, Local 13); Andrea
Salcido, (Raymond, Local 94); Taumala-
tou Simi (Sunako, Local 13); Estelle G.
Soderberg, (Arthur, Local 34); Vera A.
Steele, (Max, Local 12); Olga M. Sundt-
ing, (Ernest, Local 98); Florence M. Tru-
jillo, (Alex, Local 94); Paula M. Walden,
(James, Local 19); Ruth Ward, (Norman,
Local 19).
*Names in brackets are those of de-

ceased husbands.

four counties—since it was formed in 1959.
He and his wife, Kiwae, reside in Lanai

City. They are parents of a son, Riki, and
daughter, Joy.

SAFETY AWARD—Emil Perkins, a 20-
year member of Local 50, Astoria, ac-
cepts a safety jacket and certificate
from Steve Felkins, Port of Astoria Di-
rector for his outstanding safety re-
cord. Emil was selected by the Joint
Accident Prevention Committee. He is
also a well known local artist specializ-
ing in woodcut prints.

John Kuivala, 923
Astoria veteran
ASTOR1A—John Kuivala, 92, the oldesr

ILWU pensioner here and charter member
of ILWU Local 50, died August 11. He had
attended pensioner meetings regularly till
his illness kept him away.
Born in Revonlahti, Finland, he was the

son of Jacob and Anna Kuivala. He at-
tended school in Finland and came to Port-
land when he was 19. After moving to As-
toria, he worked as a commercial fisher-
man before becoming a longshoreman in
1930. He was gang boss for many years be-
fore retiring in 1957.
He was a charter member and former

trustee of the Finnish Brotherhood Lodge.
Surviving are a son, Thivo Kuivala, Asto-

ria; a daughter, Esther Knutsen, Astoria; a
stepson, Fred Korhonen, Burnside; three
sisters, all in Finland; three grandchildren;
and six great-grandchildren.

Local 20-A, Wilmington
Local 20-A, ILWU, Wilmington, Califor-

nia, will hold its final election on October
11, 1984 to fill the offices of president, vice
president, recording secretary, financial
secretary, chief steward, trustee, sergeant-
at-arms, and guide. Second nominations
are to be held September 13.
Polling will be at the U.S. Borax & Chemi-

cal Corporation plant at 300 Falcon Street,
Wilmington, California 90744.

Auxiliary 5, Portland
Mary Jane Pheiffer, wife of a Local 8

member, was elected Secretary of Auxil-
iary 5 at a meeting in the Longshore Hall
August 8. Doris Tharaldsen, wife of an-
other active longshoreman, was elected
Treasurer.
The meeting, held in the board room on

the second floor, was the occasion of the
group's annual pot luck luncheon. Presi-
dent Clara Fambm presided.
The auxiliary, which meets on the second

Wednesday of each month at 12:00 noon,
has embarked on a membership drive.
Seven new members were signed up

later that same day by Lois Stranahan,
Auxiliary 5's Federated Auxiliaries execu-
tive board member.
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1LWU Washington State primary recommendations
Following are the recommendations of the ILWU

Puget Sound District Council for the State of Washing-
ton Primary Election on September 18, 1984:

National Office
President.  Water MONDALE (D)
Vice President Geraldine FERRARO (D)

United States Congress
US House of Representatives:

First District  NO RECOMMENDATION
Second District  Al SWIFT (D)
Third District  Don BONKER (D)
Fourth District NO ENDORSEMENT
Fifth District  Thomas FOLEY (D)
Sixth District . . .  .Norm DICKS (0)
Seventh District  Mike LOWRY (0)
Eighth District  Bob LAMSON (D)

Washington State Officials
Governor Jim McDERMOTT (0)
Lt. Governor . . . . . . .  John CHERBERG (0)
Secretary of State . . .Ralph MUNRO (R)
State Treasurer Robert O'BRIEN (D)
State Auditor Robert GRAHAM (D)
Attorney General Phil TALMADGE (D)
Insurance Commissioner. . .OPPOSE INCUMBENT
Superintendent of Public

Instruction . . . . . .Frank "Buster" BROUILLET (D)
Commissioner of Public Lands . . . .Brian BOYLE (R)

State Supreme Court,
Position 2  Alan MERSON

INITIATIVE 465 OPPOSE#

Washington State Senate
District 1

Position 1   Don CHARNLEY (D)
District 2

Position 1  Ted BOTTIGER (D)
District 10

Position 1  Steve TALMADGE (D)
District 11

Position 1   .Avery GARRETT (D)
District 18

Position 2   .Alan THOMPSON (D)
District 19
Dual   John ERAK (D)

Arlie DeJARNATT (0)
District 22

Position 1  Mike KREIDLER (D)
District 23

Position 1  Sherri! HUFF (0)
District 24

Position 1  Paul CONNER (D)*

1
1

District 25 District 31 I

Position 1. . ...... Marcus GASPARD (0) Position 1  Mike TODD (0) I
District 27 Position 2  Ernest CRANE (D) I

IPosition 1 Lorraine WOJAHN (D) District 32
District 28     . . .Stan JOHNSON (R) Position 1 JoAnne BREKKE (D) I

Position 2  Dick NELSON (D) I
District 33 I

District 34 
 Lorrine HINE (D) IPosition 1  . ... . . Lowell PETERSON (D)

I
Position 1   Tom NORGAARD (D) I
Position 2. . . ........ . . . .Georgette VALLE (0) I

District 35 I
Position 1  Doug SAYAN (D) s

e

District 39  Dianne WOODY (D)
District 40

Position 1 . .
District 49

Position 1  Al BAUER (D)

State House of Representatives
District 1

Position 1    Nancy RUST (D)
Position 2  Grace COLE (0)

District 2
Position 1 Wayne EHLERS (D)
Position 2  Ken MADSEN (D)

District 10
Position 1  .Vernon HUFFMAN (D)

District 11
Position 1    June LEONARD (D)
Position 2   .Gene LUX (D)

District 17
Position 1    Dennis HECK(D)
Position 2 Dean SUTHERLAND (D)

District 18
Position 2   Joe TANNER (D)

District 19, A&B  Bob BASICH (D)
Sherri STOMMEL (D)

District 21
Position 1  John FISCHER (D)

District 22
Position 1  Jim WRIGHT (R)
Position 2  Jennifer BELCHER (0)

District 23
Position 1.  Paul ZELLINSKY (D)
Position 2  Ann MITCHELL (ID)

District 24
Position 1 Richard FISCH (D)
Position 2   Dan HANIFY (D)' *

District 25
Position 1  George WALK (D)
Position 2 Dan GRIMM (D)

District 26
Position 1 . ...... . .Carolyn POWERS (0)
Position 2 Bill SMITHERMAN (D)

District 27
Position 1    Ruth FISHER (D)
Position 2 Art WANG (0)

District 29
Position 1  P.J. "Jim" GALLAGER (D)
Position 2  Brian EBERSOLE (0)

Position 2   Max VEKICH (D)* **
District 36

Position 1  Helen SOMMERS (D)
Position 2 Seth ARMSTRONG (0)

District 37
Position 1  John O'BRIEN (D)
Position 2 Gary LOCKE (D)

District 38
Position 1
Position 2    Patricia SCOTT (D)

District 39, A&B  Karla WILSON (D)
District 40

Position 1  Terry BRAINARD (0)
Position 2   Patrick McMULLEN (D)

District 41
Position 1 . . . ...... Karen Taylor SHERMAN (0)

District 42
Position 1  Dennis BRADDOCK (D)
Position 2 Pete KREMEN (D)

District 43
Position 1  Janice NIEMI (D)
Position 2

District 44
Position 1  Shaun DALE (D)

District 46
Position 1  .Marlin APPLEWICK (0)
Position 2   Ken JACOBSEN (D)

District 47
Position 1  Linda Steele McMONAGLE (D)

District 48
Position 2 Harriett WEISS (D)

District 49
Position 1   Joe KING (D)
Poston 2 Busse NUTLY (D)

1

1

1
1
1
1

Bill BURNS (D)

Dick KING (D)

#This is a tax shift from Business to Homeowners.
*Member of Local 27
**ILViU affiliated
• **Member of Local 24
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Notification to interested parties
regarding the ILWU-PMA Pension Plan

1. Notice to: Employees covered by the following Collective Bargaining Agreements negotiated by the
International Longshoremen's and 'Warehousemen's Union ("ILWU") on behalf of its Locals and the Pacific
Maritime Association ("PMA") on behalf of its members referred to in such Agreements: Pacific Coast and
Longshore and Clerks' Agreement; Pacific Coast Walking Bosses' and Foremen's Agreement; Portland
Gear and Lockermen's Agreement of Local 8; and Seattle Gear and Lockermen's Agreement.
An application is to be made to the Internal Revenue Service for an advance determination of the

continued qualification of the following employee pension benefit plan:

2.Name of Plan: International Longshoremen's and Warehousemen's Union—Pacific Maritime Associa-
tion Pension Plan.
3. Plan Identification No.: 001.
4. Name of Applicant and Plan Administrator: ILWU-PMA Pension Plan Trustees Benefit Subcommit-

tee.
5. Address of Applicant and Plan Administrator: 1188 Franklin Street, San Francisco, California

94109.
6. Applicant Identification No.: 94-6068576.
7. The applicatir will be submitted on September 17, 1984, to the Key District Director, Internal Revenue

Service at 450 Golden Gate Avenue, San Francisco, California 94102, for an advance determination as to
whether or not the Plan qualifies under Section 401 of the Internal Revenue Code with respect to the
Twentieth, Twenty-First and Twenty-Second Amendments to the Plan and the benefit improvements made by
the July 1, 1984 Memorandum of Understanding between ILVVU and PMA.
8. The employees eligible to participate under the Plan include:
a. Any employee employed under the Collective Bargaining Agreements referred to above if such

employee is employed or credited with service and registered in or subsequent to the 1976
Payroll Year.

b. Any Pensioner under the ILWU-PMA Pension Plan.
9. The Internal Revenue Service has previously issued a favorable determination letter with respect to the

qualification of this Plan.

RIGHTS OF INTERESTED PARTIES
10. You have the right, if you so wish or elect, to submit to the Key District Director, at the above address,

either individually or jointly with other interested parties, a comment or comments as to whether the Plan
meets the requirements for qualification under the Internal Revenue Code of 1954.
You may instead, individually or jointly with other interested parties, request the Department of Labor to

submit, on your behalf, a comment or comments to the Key District Director regarding qualification of the
Plan. lithe Department declines to comment on all or some of the matters you raise, you may, individually, or
jointly if your request was made to the Department jointly, submit your comments on these matters directly to
the Key District Director

REQUESTS FOR COMMENTS BY THE DOL

11. The Department of Labor may not comment on behalf of interested parties unless requested to do so

by the lesser of 10 employees or 10% of the employees who qualify as interested parties. The number of

persons needed for the Department to comment with respect to this Plan is 10. If you request the Department

to comment, your request must be in writing and must specify the matters upon which comments are

requested, and must also include:

a. The information contained in items 2 through 5 of this Notice; and

b. The number of persons needed for the Department to comment.

A request to the Department to comment should be addressed as follows.

Administrator of Pension and Welfare Benefit Programs

U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20216
Attention: 3001 Comment Request

COMMENTS TO THE IRS
12. Comments submitted by you to the Key District Director must be in writing and received by him on or

before November 1, 1984. However, if it is being submitted on a matter which the Department of Labor was
first requested, but declined to comment, the comment must be received by the Key District Director on or
before the later of November 1, 1984, or the fifteenth day after the day on which the Department of Labor
notifies you that it declines to comment, but in no event later than November 16, 1984. A request to the
Department of Labor to comment on your behalf must be received by it by October 12, 1984, or if you wish to
preserve your right to submit a comment to the Key District Director in the event the Department of Labor
declines to comment, on or before October 2, 1984.

ADDITIONAL INFORMATION

13. Detailed instructions regarding the requirements for notification of interested parties may be found in

sections 6,7 and 8 of Revenue Procedure 80-30. Additional information concerning this application (includ-

ing an updated copy of the Plan and related Trust; the application for determination; the letter of transmittal to

the Key District Director; and outlines of the procedures for requesting the Department of Labor to submit a

comment or for making comments to the Key District Director) is on file and is available to any interested party

or his authorized representative for inspection and copying during the hours of 9:00 to 1:00 —2:00 to 5:00 at

the following address (there is a nominal charge for copying and/or mailing):

September 7, 1984

ILWU-PMA Benefit Plans
1188 Franklin Street

San Francisco, California 94109

I You can't vote  if you don't register!
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Oakland A's
staff carry
ILWU traditions

September 7, 1984

OAKLAND—Two Oak land A's staff mem-
bers instrumental in setting up "ILWU
Day" at the Coliseum September 30 come
by their association with the union easily—
they're the children of longtime members
of longshore Local 10.
Both of them. Earl Robinson—the son of

David Tucker—and Sharon Jones—daugh-
ter of Charles T "Rich" Richardson—have
warm memories of growing up in ILWU
households. "The union structured our
lives in a certain way," says Robinson, who
is now Director of Special Projects for the
A's. "There was a group of guys around my
father who all took care of each other. If
anyone of them was in some kind of jam,
they helped them out. There was a tremen-
dous sense of solidarity about the union
too."
And when Robinson, an outstanding

high school and college athlete, was nego-
tiating with the Baltimore Orioles—he
went on to spend four years as an out-
fielder with the Orioles and Dodgers, with
a lifetime batting average of .268—Dave
Tucker took him in hand. "We didn't have
any agents back then. But my father had
learned a few things on the waterfront,
about judging people, about dealing with
them, and bargaining a little. He was al-
ways one of those people who counselled
and encouraged people, so he became my
agent, and he did a hell of a job for me."
Sharon Jones' obvious pride and enthusi-

asm in her job as executive assistant to A's
President Roy Eisenhardt also comes from
her father. "He was a crane driver. I can
still remember going down to the docks
and watching dad go up those huge ladders
and disappear into the cab. He thought he
was doing something tremendously impor-
tant. He loved hisjob—as far as he was con-

Sharon Richardson Jones and Earl Ro-
binson, now employed by the Oakland
A's, are the children of longtime ILWU
members.

cerned, he might as well have been the
President of the United States.
"He was proud of what the union had

done, and the benefits they had obtained—
I was one of the first Kaiser brats, they still
comment on my low number when I go in
there."
And both were proud to be among the

first black longshoremen on the coast. "My
dad was very conscious about the ILWU's
role in ending discrimination, and setting
the example in other places,- says Jones.
"I guess I grew up assuming that Harry
Bridges was at least 10 or 12 feet tall!"
Robinson, with a Ph.D. from the Univer-

sity of California, also teaches sociology at
Laney College, in Oakland. He's married,
with four children. Jones, married with
two children, graduated from Berkeley
High and Mills College and is a member of
the Board of Governors of the Mills College
Alumnae Association.
"Coming from good union households

gave both of us a certain approach to life, a
certain confidence," Robinson said. "Both
of our families were able to help us in our
education, to get started in the world, and
we owe the ILWU a tremendous debt for
that. It'll be pleasure to see some of those
folks out here on the 30th."

' . • ••••• , ••••••:•-•:-. •••• ' -

OAKLAND As VS. KANSAS CITY ROYALS—

-^

—photo by Lou DeMatteis

ILWU Day with the Oakland A's
"ILWU Day" at the Oakland Coliseum will be a
great way for you, your family and friends, to enjoy
yourselves—and help your union at the same
time.

Watching A's baseball at the Coliseum is a real
treat. You'll be taking in major league baseball at
its best, a game which may be decisive in the out-
come of the Western Division race.

And you can't beat the price!

It's a fundraiser for the ILWU Northern California
District Council. Help us elect candidates who will
represent the interests of working people.

The amount of the donation is based on the num-
ber of tickets sold for the event. The more tickets
sold, the larger the donation per ticket.

Just fill in the form below, and be sure to order
early for the best seats.

Sunday, September 30 is Oakland A's FAN APPRECIATION DAY, with many valuable gifts being
distributed to ticket holders.
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"ILWU DAY"—SUNDAY, SEPTEMBER 30, 1984—OAKLAND A's vs. KANSAS CITY ROYALS
i would like to order:

  Plaza level Tickets g $6.00 (reg. $7)  Children (14 and under) and seniors (65 and over) Plaza Level Tickets @ $3.50
Enclosed is My money order or check (which includes $1.50 per order for handling) for $ , or charge to:
Account No  Expiration Date  Mastercard  Visa_
Charge Acct. Name for
Name  Will Call 

Address  Home Phone (

City/State/Zip  Work Phone(

ORDERS RECEIVED 12 DAYS PRIOR TO GAME DATE WILL BE HELD AT WILL CALL WINDOW UNDER NAME LISTED ABOVE, WITH PROPER
IDENTIFICATION.

For best seats, please mail early to: "ILWU DAY," OAKLAND A's, P.O. Box 2220, Oakland, CA 94621

TICKETS ON SALE UNTIL SEPTEMBER 24, 1984

ALCOHOLISM ALUMNI—Graduates of the ILWU-PMA Alcoholism Recovery Pro-
gram have recently gotten together outside the Golden Gate to fish for rock cod
and salmon. Shown with their catch from a September 1 trip are Don Wilson,
Local 10, Trish from Crutcher's Serenity House, Robert Hodges, Local 10, James
Owens, Local 10, Lew Gibbons, Local 34, and coordinator George Cobbs. For
Information on other ARP fishing trips and other social events call Cobbs at
776-8363.

Local 63 signs new
legal workers pact
WILMINGTON—Members of ILWU clerks

Local 63 have ratified an excellent agree-
ment with the Diane L. Middleton Law
Corporation.
The agreement with the only unionized

legal firm in the Harbor Area provides a
total wage increase of $1.20 and mainte-
nance of health and welfare benefits. The
Middleton pact also provides two addi-
tional holidays, increased vacation bene-
fits and a personal leave program of six
days per year which can be converted into
cash at the end of the year if unused, plus a
quarterly merit bonus.
The negotiating committee consisted of

Linda Chavez, Dorothy Neal and Jeff Po-
well, Local 63 office/clerical BA.

HONOLULU—ILWU Local 142 has inked
a three-year—July, 1984 to June 30, 1987—
agreement for some 38 Matson Navigation
clerical employees who belong to Unit
4207.


