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Bargaining
won't be
easy in '84
Unions renegotiating contracts in 1984
will face employers intent on pressuring
for more of the wage freezes, give-backs
and other concessions, which characterized last year's bargaining.
About 3 million workers in the US Postal
Service, and auto, construction, oil and
coal mining industries, among others, face
contract renegotiations this year.
Articles in the business press, which provide a glimpse of management positions at
the bargaining tables, argue that unions
must temper their demands to cash in on
the increased profits of companies in key
industries.
The unions, according to Business 14{)ek
and US News & World Report, must allow
for the increased domestic and foreign
competition,and bear in mind that average
hourly compensation 'rose only 5% for the
four quarters ended in September" 1983,
reported Business lileek, -the smallest gain
in a decade."
Nonetheless, unions, pointing to their
willingness to accept wage freezes and
other concessions to save jobs and firms,
will seek wage increases, improved profitsharing plans (such as those UAW earned
with GM and Ford), and continued company financing of health benefits.
KEY CONTRACTS
Contracts covering the 595,000 employees of the US Postal Service expire July 20,
and Postmaster General William F Bolger
was quoted as predicting a "reasonable increase in basic wages" and a continuation
of current cost of living increases.
The American Postal Workers Union
wants the cost of living formula to result in
increases equaling 100% of the inflation
rate.
The 462,000 workers at GM and Ford,
whose contract expires September 15, may
decide that improved profit-sharing plans
with the recovering companies are more
important than immediate wage increases.
UAW negotiated the profit-sharing plans
in 1982 in -exchange for wage freezes and
other concessions," US News reported.
The union wants to improve the payment
formula which this year pays workers from
$400 to $600 at GM,
In construction, a forecast of increased
building has unions representing 1 million
workers seeking to eliminate the wage
freezes agreed to in 70% of the 2,300 contracts signed in '83, most for one year.
In the petroleum industry,the 50,000 Oil,
Chemical and Atomic Workers seek to improve their 1983 average wage of $13.61
per hour, increased job security, and -uniform industrywide provisions governing
severance pay and notification of layoffs
and plant shutdowns,- US News stated.
The United Mine Workers bituminous
coal contract, covering about 160,000 miners, expires in September, and UMW president Richard Trumka eyes negotiations
with the slogan: "No backward steps, no
take-away contracts.-

NLRB on carpet
The four members of the NLRB would
rather sit on cases than decide them,
and must explain why to a House of
Representatives government operations panel. The 1,339 cases pending
NLRB review(up from 788 in 82 and 432
in 79)"frustrates the intent- of US labor laws requiring fair employment
practices, subcommittee chairman Barney Frank(D-Mass.)said on the day before hearings.
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Chronic joblessness seen for decade
Money-maker
If you cannot refrain from leaving
half of your paycheck in the bar, asks a
recent issue of the Local 13 Bulletin,
why not start a saloon in your own
home. If you are the only customer you
will not have to buy a license.
Give your wife $55 to buy a case of
whiskey. There are roughly 240 snorts
in a case. Buy all of your drinks from
your wife at 60t a snort and in twelve
days, when the case is gone, your wife
will have $89 to put in the bank and you
will have $55 left to start up business
again.
If you live ten years and continue to
buy all of your booze from your wife, ,
your widow will have $27,085.47 on deposit. enough to bury you respectably,
bring up your children, pay off the
mortgage on the house and marry a decent man and forget she ever knew you!

Canadian area will
celebrate 25 years
The 25th Anniversary of the founding
of the Canadian Area ILWU will be celebrated at its biennial convention beginning March 12th. To mark the occasion
all past Canadian Area officers have
been invited and a gala banquet will be
held.
Resolutions to the convention from locals must be submitted 30 days prior.
-We've made impressive gains in the
past 25 years,- said Canadian Area
president Don Garcia. "All indications
are that in the period ahead many of
these will come under attack. Our response must be the same as it has always been—unity and a willingness to
take whateverjob action is necessary to
protect our gains and rights and make
further advances."

Political Action
workshop Feb. 25-26
A two-day Political Action workshop,
sponsored by the ILWU Northern and
Southern California Districts, will be
held on the weekend of February 25-26
in Los Angeles.
The workshop will emphasize national issues in the 1984 elections. No
endorsements will be made—emphasis
will be placed, rather, on voter registration campaigns, use of absentee ballots,
influencing legislators and the conduct
of election mobilizations.

A ton of turkeys
Members of longshore Local 32 continued their assistance to members of
the lumber workers on strike at Nord
Door Co. by purchasing over a ton of
turkeys for distribution to the strikers.
The turkeys came via a voluntary assessment.

Local 13 oral history
Local 13 is asking for volunteers to
help put together an oral history program to preserve and pass on the heritage of past waterfront struggles.
Project co-chairmen are John Pandora and limy Salcido. They are assisted
by Dr. Leonard Pitt, Professor of History and Director of the Urban Archives
Center at Cal State Northridge.
"What we need," Pandora said, -are
more pensioners who are willing to be
interviewed, particularly those who
were around during the 1920s and
1930s. Future generations would benefit tremendously, and be much more
knowledgeable and appreciative of
what the old-timers went through to get
us where we are today."
BOOK PROJECr
-The pensioners have already given
us so much," Salcido said, -but we are
asking for this one more effort to make
sure we remember what we have been
through.- For more information, call
Pandora at(213)597-3064 or Salcido at
(213)835-2496.

Even if a strong economic recovery were
to occur, millions of Americans will experience chronic unemployment or low wages,
a new study by the National Planning Association concludes.
The report, written by Vanderbilt Prof.
Daniel Saks under the aegis of NPA's Committee on New American Realities, forecasts that the extent and severity of labor
market distress will increase in the 1980s.
-Even if economic recovery is strong
enough to reduce overall unemployment
significantly, serious structural problems in
the labor market will leave concentrated
groups in distress,- Saks observes.
The 70-page report estimates that about
11 million workers, or about 10% of the
American workforce, experienced labor
market distress in 1979 before the recessions of the early eighties took hold.
Of that number,some 4 million were only
occasionally employed and 7 million were
employed at low wages, Saks said.
NPA is a Washington nonprofit research
group launched during the Great Depression. Its Committee on New American Realities includes leaders from labor, business, agriculture and academia.
Saks identifies four groups of workers
expected to face considerable difficulty
finding work in the labor market of the
1980s:
• Youths who lack the skills or opportunities to break into the labor market.
* Disadvantaged adults whose normal
earnings are insufficient to bring their families out of poverty.
• Dislocated workers, who are accustomed to steady work at good pay but find
theirjobs disappearing.
• Older workers, often with health problems, who have little earning power or retirement income.
The problems of each of these groups are
quite different and targeted policies must
be designed for each, Saks contends.
While his object is simply to identify and
characterize the general problems of distressed workers, rather than propose policy, Saks does offer some suggestions.
For young people having trouble breaking into the labor market, he suggests development of alternative schools for high
school dropouts and intensive residential
training programs such as the Job Corps.
For disadvantaged adults whose normal

Mkarifervari
The Reagan conunision's report on hunger in America.
earnings are insufficient to bring their families out of poverty, he proposes income
maintenance programs. Many disadvantaged adults can be helped with well-designed employment and training programs.
For dislocated adult workers with a history of adequate earnings, Saks says the
problem is to determine who is in distress
as a result of displacement and to design
programs to help them without inhibiting
the adjustment of others.
The distress of older workers occurs at a
stage in life when it is often too late to provide effective relief, Saks points out.
The deteriorating health of these work-

ers reinforces their problems, he adds.
Identifying and dealing with the correctable problems at an earlier stage appears to
be the solution, says Saks.
Labor members of the Committee on
New American Realities are President
Kenneth J. Brown of the Graphic Communications Union, President Murray H. Finley of the Clothing &Textile Workers,Operating Engineers President J.C. Turner,
President Glenn Watts of the Communications Workers, AFL-CIO Research Director
Rudy Oswald, Auto Workers Vice President
Donald Ephlin and CWA Executive Vice
President James Booe.

Civil rights groups charge "doublecross"
In the wheeling-and-dealing environment of Washington, your word is supposed to count for something. While the
bottom line on the resolution of any political issue is old-fashioned muscle, there has
to be a code of bargaining ethics for anything to get done.
But not in the Reagan administration. A
six-month battle over the independence of
the US Civil Rights Commission has shown
how far this White House is prepared to go
to impose its ideology over every federal
agency, and how unreliable are its assurances of good faith.
The Commission monitors problems and
government efforts related to civil rights.
It has no enforcement power, but through
• its reports and recommendations it can focus the public spotlight on injustices.
Though some of its findings over its 26year history have been controversial, no
one questioned its basic role or its integrity.
For the last two years, the commission
has found it impossible to do itsjob without
strongly criticizing the Reagan Administration. In other words, it has consistently reported the truth: 1) The White House has
no commitment to civil rights, apart from
election-oriented lip service; and 2)the administration actively opposes affirmative
action and other programs that are needed
to eliminate discrimination.
So although the President had already
appointed a new commission chairman and
vice-chairman two years ago, he decided to
make a cleaner sweep in 1983. He announced in May that the three most liberal
members of the six-person panel were being fired and replaced with three of his
own appointees.
Since the new nominees were all known
to share Reagan's views about civil rights,
it was clear that the White House was
openly attempting to take control of the
commission.
A DEAL
Then the hardball started. Civil rights organizations, led by the leadership Conference on Civil Rights, launched a public
campaign to block Senate confirmation of

the Reagan nominees. They succeeded in
putting off a Judiciary Committee vote for
several months while their Democratic allies in Congress negotiated with the adminstration and with moderate Republican
Senators for an acceptable compromise.
Until November the White House refused to make any concessions. The Commission's funding authorization expired,
and its staff prepared to look for new jobs.
Finally, at the urging of several Republican
lawmakers, and fearful of being held responsible for killing the commission, the
administration agreed to a deal. The entire
panel would be reestablished, with four
members picked by Reagan and four by
Congress.
But at the insistence of the civil rights
negotiators, this agreement included one
unwritten proviso: among his four appointees, the President would re-appoint Mary
Louise Smith, then commission vice-chairman, and House Minority Leader Robert
Michel (R-I11) would appoint Jill Ruckelshaus, also already a panel member. Smith
and Ruckelshaus were moderate Republicans who had joined in some of the criticism of the administration. Their re-appointment would have balanced the
commission between four Reaganites and
four independents.
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The legislation went through, the President signed it. Then the White House announced its four appointees—House Minority leader Robert Michel(R-I11) made his
selection and Senate Majority leader Howard Baker (R-Tn) made his—none of the
six included Smith or Ruckelshaus. The result: the President now has at least a fivemember majority in control of the commission.
"DOUBLE-CROSSED"
Even moderate Republicans were outraged. -I'm a Republican, a woman, and a
feminist, and I feel double-crossed,- said
Kathy Wilson, a Republican who is chairman of the National Women's Political Caucus. "Mary Louise Smith represents the
majority of Republicans who know that
civil rights should be neither a conservative nor a liberal issue, but an American
issue."
"The White House has accomplished the
goal it has been seeking for six months—to
pack the commission," said Ralph Ness,executive director of the Leadership Conference on Civil Rights. "All the civil rights
representatives who took part in the marathon negotiations believed without reservations that Smith and Ruckelshaus were
part of the compromise."
"The bottom line is, there has to be
honor among thieves," said a Democratic
Congressional staffer involved in the negotiations on behalf of the civil rights groups.
"We don't even have that.-

Washington ports honored
OLYMPIA—The Washington Public Ports
Association has won a prestigious national
award recognizing its achievement in environmental protection.
The award cited the series ofsafety seminars conducted by WPPA designed to protect. vessels, cargoes and the waterfront
from damage caused by fire fighting operations, in which 250 city and volunteer firemen were trained.
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Local 37 reports

Blood,sweat
SEATTLE-1n a score of isolated salmon
canneries and freezers scattered through
the coves and inlets of Southeastern
Alaska, active members of ILWU cannery
workers Local 37 are tightening up enforcement of their contract.
Workshops on health and safety and
grievance-handling held in Seattle last
spring helped, but the real show begins
when the season starts early in the summer. -As the saying goes," says Sea Alaska
steward Nick Facelo, -the contract is only
as strong as the union.
A special post-season issue of Local 37's
Alaskero newspaper features a round-up
of grievance reports from the summer season. Entitled -Blood, Sweat and Grievances: Struggles of a season," the report
provides the outsider a glimpse of life in
the canneries, the problems faced by the
union, and its efforts to straighten things
out.
At Columbia Wards' Fisheries Red
Salmon plant in Naknek, for example, 60
members filed a petition with the company
asking for a new cook. The petition
charged the current cook with "gross incompetence, below par ethnic culinary
standards and a limited menu knowledge,
leading to inexcusable waste of food." The
petitioners also charged that food was

grievances—a season in the canneries
aboard the Northern Shell, a processing
barge pulled alongside the plant, were denied overtime for work performed during
meal hours. The egg house crew lost a
quarter of an hour of overtime ever/ day.

served negligently or with malice, resulting in excruciating stomach aches,skin irritation and high blood pressure- for many
workers. The cook was also charged with
favoritism, "serving better food to some
workers," and finally, with abusive behavior toward his subordinates.
INTIMIDATION
One Red Salmon crew member claimed

that -people who signed the petition were
scared of reprisals,- a fear no doubt instilled by the fact that the foreman told at
least ten of them that the superintendent
would "fire the whole crew before he'd
fire the cook."
There were many problems with overtime all over the facility, reports steward
Nick Facelo. Workers processing salmon

Assessment

Back pay won
by Local 15

New formula
funds
fringe benefits
SAN FRANCISCO—The members of the
Pacific Maritime Association have, by a relatively narrow margin, voted to enact a
new system of assessments for negotiated
fringe benefits which combines both manhours and tonnage as compared to the
present system based exclusively on manhours. The new system,takes effect )11 December 24, 1983.
PMA attributed the change to two
sources: continuing pressure from the
ILWU and the emergence over time of
rather severe financial inequities among
contributing employers. The Union has
long argued that exclusive reliance on
manhours threatens the availability of
work on the docks and discourages prospective employers from locating there.
The CFS Fund negotiated in 1981 represents the Union's best effort to date to deal
with the tremendous increases in hourly
costs associated with declining manhours
attributable to containerization and mechanization.
Under the new system developed and being implemented by the PMA,64% of the
cost of fringes will accrue from manhours,
and 36% will come from tonnage.
The actual rate per manhour will be
$7.42. This compares to the current average manhour assessment of $12.13, and
PMA's projected manhour assessment for
1983/84, without the change, of $11.88.
The new manhour rate of $7.42 represents
a 37.5% reduction from the projected assessment of $11.88.
The 36% of costs assigned to tonnage will
be assessed as follows:
$19.26 per -ReveContainers
nue Unit"(equal
on the average to
$1.133 per ton)
General cargo/lumber $1.133 per ton
Automobiles:
$ .092 per ton
$ .022 per ton
Dry Bulk:
$ .467 per ton
Coastwise cargo:
The different assessment rates attributable to different categories of cargo result
from the different methods of cargo handling and the enormous differences in productivity which result.
"The upcoming Longshore Division Caucus will receive a complete and detailed report on and analysis of this new system,"
said International President Jim Herman,
on behalf of the Coast Committee, in a December 20 letter to all US longshore division locals. The Coast Committee wants it
clearly understood that this new system of
as.s-essments, while developed in large part
in response to pressure from the ILWU,
does not result from negotiations we have
had with the PMA nor does it proceed from
the terms and conditions of the PCLCD. We
do not at this time have the contractual authority to either endorse or reject. it .''

There were also job classification problems—butchers did not receive their
butcher wages on -down days.- Favoritism and nepotism was practised throughout the plant. Many long-time workers
were particularly frustrated and angry
"because they were stuck with the lowerpaying, cold and wetjobs in the fish house
while the high-paying beach gang position
was filled by the superintendent's father."
Bayani Mendoz,steward at the Port Moller Peter Pan plant in Cold Bay had to react
quickly to force the company to avoid an
extremely serious health hazard caused by
an ammonia leak.
Mendoza first noticed the leak while
walking through the boxing line. "I immediately told all the workers to evacuate the
area and not to return to work until the
leak was repaired." It was not repaired immediately and the ammonia spread from
the boxing line into the fish house. The
leak was only repaired when Mendoza shut
down the entire plant, and the members
refused to return to the work area until it
was made safe.

Hills' Brothers, one of the oldest Local 6 shops in San Francisco, em—photo by Lou DeMatteis
ploys over 300 members.

Plant closure that didn't happen
SAN FRANCISCO—Several years back Hills Brothers Coffee Co., a San Francsico
landmark and an old-time Local 6 house, announced its intention to move to Sacramento. The deal fell through, and the union got involved in trying to keep Hills in
San Francisco.
"It was a pretty good example of cooperation between the city, the employer and
the union," said Local 6 President Al Lannon. Regional Director LeRoy King and
BA Henry McKnight coordinated things with the city. The company kept in contact
with the executive officer and the house committee led by Chief Steward Warren
Murphy.
The result: Hills Brothers has been sold by its Brazilian owners to a local group
who have said they will remain in the city. The Mayor's office came through with a
promise of a $1.5 million grant and $5 million worth of industrial development bond
financing, and helped find a new home for Hills Brothers in the old Safeway coffee
plant on Potrero Hill.
At a meeting with the Distributors Association, Hills and Safeway execs, Chief
Steward Murphy,Safeway Chief Steward Detroy Hamilton and Local 6 President Al
Lannon ironed out some of the immediate wrinkles. BAs McKnight and Don Ruth
assisted in making for a smooth transition.

Employer must deal with Local 26
SAN PEDRO—Plans by a government
sub-contractor to destroy the benefits and
conditions won by workers at a military
jet-fuel tank farm here—and thereby
weaken standards in the whole harbor
area—have been upset by ILWU warehouse Local 26.
Charges filed by Local 26 BA Luisa Gratz
against Petroleum Operations Service and
Supply, Inc.(P0881) were sustained on December 9 by NLRB Region 31. The Labor
Board found that the company had failed
to bargain in good faith with Local 26, and
had failed to implement medical benefits
new Aiated under the predecessor agreement as required_ .by the US Service Conrad Act. POSSE is now directed to resume
bargaining, and to reimburse its 28employees at the tank farm for any medical care or
insurance costs for which they were liable
during the eight months t hey worked without a contract.
DUMP THE UNION
The tank farm was first organized by the
ILWIT in 1979 when Mercury Refueling
held the government contract at the facility. But a contract was only negotiated in
)ex-ember, 1981, Pt )SSI, a Louisiana-based
firm, took over the contract in March,
198:1, by dramatically underbidding Mer-

cury. "Their strategy was to break the
union,cut benefits and wages,and thereby
come in with much lower labor costs. They
figured that they would only lose money
during the first year," said BA Luisa Gratz,
"until they could dump the union."
POSSI is a Louisiana-based company
with a strong antHabor track record—it's
rumored that they've broken several
unions across the country by using similar
tactics, according to Gratz. And they let
the word out in the Harbor that as soon as
they finished with Local 26 at the San Pedro Depot they'd move their show over to
Gatron, a government subcontractor also
under contract to Local 26 doing similar
work, and do the same thing over there.
During the spring and summer of 1983,
l'OSSI stalled, delayed and stalled some
more. They agreed to hold only one bargaining session. One member got a few signatures on a decert petition under the false
pretense that getting rid of the union
would speed bargaining.
RESUME BARGAINING
In its decision, the board declared that
Pt SSI has a duty under federal law to recognize the wages and benefits paid under
the old agreement, pending negotiation of
a new labor contract.

SEATTLE—Eleven Bellingham warehousemen are entitled to more than
$100,000 in back pay from Chuck Hollibaugh's South Terminal distribution co., a
federaljudge has ruled.
The ruling, announced early in December, is the latest chapter in the struggle of
members of Local 15 to defeat the unionbusting strategy embarked upon by Hollibaugh when he took over the South Terminal salmon can labelling facility from the
Port of Bellingham—or at least to make
such tactics as expensive as possible.
The ruling by US District Judge Walter
McGovern provides that the eleven former
South Terminal employees are entitled to a
"full amount" of back pay, to the equivalent, in cash of what Hollibaugh should
have been contributing to their pension
fund on their behalf, and to interest at 10%
on the amount due them from the date an
arbitrator instructed Hollibaugh to take
them back to work.
BITTER STRIKE
The story goes back to 1981 when the
commissioners of the Port of Bellingham
agreed to sell Hollibaugh the equipment
and lease him to property at the labelling
plant which it had previously operated. After refusing to reach a contract with Local
15, Hollibaugh cut the pay of his employees
by $2 per hour. A 120-day strike resulted.
A federal arbitrator ruled in September,
1982 that non-union replacement workers
hired by Hollibaugh during the strike could
retain their jobs but that the 11 union
members were to be hired back from
agreed upon lists, as openings occurred.
Hollibaugh closed the plant soon after, laying off the remaining non-union employLocal 15 went back to the arbitrator Kenneth McC'affree last May, who ruled that
the 11 union members should have been
reinstated.
This meant that the people were entitled to back pay for the time they were not
reinstated,- said Local 15 attorney Deborra Garrett. "South Terminal hadn't
paid a dime," she said, forcing the union to
return to court in August.
NO ENFORCEMENT
"While we're pleased with this ruling,"
said ILWU International Representative
John Bukoskey," we have to remember
that the court didn't provide any real enforcement mechanism to force Hollibaugh
to pay up.This is certainly a victory, but it's
not the whole war.Attorney Garrett was assisted in preparation of the case by Bill Carder, of the San
Francisco firm of Leonard and Carder,
counsel to the International.

Final run
PORTLAND—the Beishu Mani arrived at
Terminal 6 December 17, making her final
call on the Yamashita-Shinnihan Company's-direct Northwest-Japan run.
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Greyhound strikers 'they played harder ball than us'
Striking Greyhound Lines' workers on
December 20 approved a settlement of
their 7-week-old strike against the nation's
largest intercity bus company.
Harry Rosenblum, president of the
Amalgamated Transit Union's Greyhound
bargaining council, announced in Phoenix
that 74% of the union's 12,700 striking
members casting ballots had ratified a tentative settlement that union bargainers
had forged with the company on December
3, after considerable prodding by federal
mediators.
Rosenblum said that 7,404 union members had voted yes and 2,596 voted no on
the contract, which calls for Greyhound
employees to take a 7.8% pay cut for the
next three years and a total cut of about
14.8% in their wage and benefit package.
The strike began November 3 after union
negotiators rejected Greyhound demands
for a 9.5% pay reduction and other concessions that would have amounted to a drop
in wages and benefits totaling 17%,according to the company, and 25%, according to
the union.
Greyhound did not run any buses during
the first two weeks of the strike, but on
November 17, the company resumed limited operations using 1,300 newly hired
workers and union members who crossed
the picket lines. That move by the company precipitated intensified picketing by
the transit union and its supporters. There
were numerous incidents of rocks and eggs
being thrown at buses and about 200 people were arrested.
Even after the tentative settlement was
announced a striking driver who was picketing was run down and killed by a Greyhound bus that was on a training run in
Zanesville, Ohio. No charges were filed in
that incident.
This was the first time in the Transit
Union's four decades of representing Greyhound drivers and station personnel that
the union granted major concessions in its
contract.
The pact will save Greyhound about
$166 million in labor costs over the next
three years, according to union officials,
and will cost union members about $4,000
each a year in lost wages and benefits.
When the strike began, Greyhound asked
for concessions amounting to about $320
million.
'GAME OF HARDBALL'
'I'm just glad it's over. I am not happy
with it, but it's a matter of being realistic,'

Rosenblum said."We just couldn't do anything else. It was a game of hardball and
they played harder ball than we did."
Teets and other company officials
stressed during the strike that Greyhound
needed heavy wage and benefit concessions from its employees because they are
considerably better paid than workers at

the nation's other intercity bus companies.
Union officials steadfastly maintained
that Greyhound could afford to pay its employees more because it was far and away
the largest company in the field with 62%
of the intercity market. Nonetheless they
agreed to the stiff give-backs, fearing that
if the strike went on their members would

Part of the crowd at December 17 Greyhound rally in Sacramento.

lose their jobs as had striking copper miners working for Phelps Dodge Corp. in Arizona and machinists at the Brown &
Sharpe Manufacturing Co. in Rhode Island.
The contract approval did not surprise
Audrey Freedman,a labor analyst with the
Conference Board in business research organizaiton in New York.
"They never had a lot of choice," she
said, referring to the union members.
Freedman called the strike "a futile thing
to do," but she acknowledged that the
union had reduced the amount of concessions it had to swallow.
PREDICTS LOSS OF UNION
Freedman said that if the strike had gone
on, Greyhound would have continued to
hire new employees and she predicted that
"about a year from now," the new work
force would have voted the union out.
"The union had to come back or ultimately
lose its certification," she said.
Some union leaders, including Jim
Hodges, president of the union's Omaha local and a member of the union's bargaining
committee, said they feel that Greyhound
Corp. would have sold the bus line or franchised its operations.
In addition to the 7.8% wage reduction,
the Greyhound workers agreed to:
• A company demand for a freeze on
cost-of-living increases until May, 1986.
• Employee-paid contribution of 4% of
annual gross wages into their pension plan,
previously paid entirely by Greyhound.

SACRAMENTO—Hundreds of members of at least twelve unions joined a rally
called by ILWU warehouse Local 17 in support of striking Greyhound workers on
the steps of the State Capitol, Saturday, December 17.
"An attack on one is an attack on all," said Local 17 President Raymond Kristoff.
"This is our battle also," Local 17 Secretary-Treasurer John Dahilig told the spirited
crowd under the cold foggy sky. "The labor movement today will not tolerate this
any longer." Some 500 people attended the hour-long rally, the second in as many
weeks to be held, here in support of the Amalgamated Transit Union workers.
Representatives from ATU Locals 1225 and 1471 were on hand to receive words
of encouragement from butchers, teamsters, farmworkers, laborers, college professors and warehousemen, and the donations of these and other individuals and
organizations totaling $3,500.
—This is the labor unity of today,tomorrow and always," an elated Harry Ogg said
on behalf of the strikers. "Conglomerate corporations are trying to make unions a
thing of the past. We cannot and will not let it happen!"
The rally was held as Greyhound employees were awaiting the outcome of a
membership vote on a proposed contract which contains significant wage and benefit cuts.
Among the participants in the rally were Laborers Local 185, Teamsters Local
150, Bakers Local 85, Butchers Local 498, the United Farm Workers, Electrical
Workers Local 340, Cabin Tenants of Broderick/Brtye, California State Employees
Association, Carpenters Local 586, and United Professors of California. —Clyde Kuhn

• Larger employee contributions to
health plans.
• A loss of two paid holidays per year.
Also, the union agreed to a two-tiered
wage structure that will eventually lower
the company's labor costs even more.
For example, newly hired Greyhound
drivers before the strike started at about
80% of full pay and reached the top pay
rate in two years. In the future, however,it
will take three years to reach the top rate,
and that rate will be 15% lower than the
one in effect when the strike began.
Newly hired employees will also have a
considerably less generous pension plan.
Pension benefits for employees hired before October 31 were based on the pay for
their final five years of employment—normally their highest-earning years. But the
new hires will have their benefits based on
the average of their career earnings.

BC labor continues backing for 'Operation Solidarity'
VANCOUVER, BC—At the annual BC
Federation of Labor convention, which
seated fraternal delegates from unaffiliated unions for the first time, Operation
Solidarity was funded for another three
years.
The convention was held from November 28-December 2 and attended by 750
delegates, which included members of
building trade unions, teachers and hospital employees, who aren't members of the
Federation. They were allowed to vote on
two major items on the agenda: the Solidarity movement and unemployment.
Operation Solidarity, which unites almost all of the unions in the province, and
Solidarity Coalition, uniting labor with
community groups, emerged during the
past five months to lead mass demonstra-

tions against the July 7 budget, and repressive and anti-labor legislation, introduced
by the Social Credit provincial government
headed by Premier Bennett.
RUMBLE
From November 1-13, provincial government employees were on strike until Premier Bennett met with an Operation Solidarity leader. They established a
consultant process between government,
employers, labor and other groups to avoid
future conflict, and Bennett agreed to apply money saved in the strike to next
year's budget to pay teachers.
But Bennett is demanding the money be
used to extend this year's school year-600
teachers will be laid off as a result. The
delegates decided to take "whatever ac-

ILWU delegates to the 1983 convention of the BC Federation of Labor, held in
Vancouver November 28-December 2, included (back row, Ito r) Dave Pritchett,
Local 500; Liz Partington, Local 517; Dan Cole, Local 500; Charlie McIntosh,
Local 514;(front row, Ito r) Frank Kennedy, Local 500; Rod Doran, Local 506;
Doug Sigurdson, Local 514; Don Garcia, Federation vice-president.

It also adopted a 12-point program of action that committed affiliates to take
"whatever action necessary. ..to protect
workers' rights from regressive legislative
change," and to "assist all organizations in
obtaining exemptions from the odious dismissal provisions of Bill 3,the Public Sector
Don Garcia, president of the Canadian Restraint Act."
Area ILWU, told the delegates: "Private
After the November strike, government
sector unions are willing to takejob action. workers were exempted from Bill 2, which
There may be some trepidation among eliminated collective bargaining on job resome unions, but I don't sense that fear classification, promotions and relocation,
among the rank and file."
and Bill 3, giving government power to fire
workers without reprisals.
12-POINT PROGRAM
The convention delegates also agreed to
The convention delegates voted to "de- .'offer whatever support action necessary
velop and implement a fight-back program
to prevent reprisals against individuals and
to meet the government and corporate at- organizations for their participation in the
tack on working people and to fight for a
November, or any other, political protest."
full employment program."
LABOR UNITY
Expressing its desire for unity of all labor, the delegates decided that the FederaLocal 6 pacts
tion would not raid the building trades in
the province. Speaker after speaker conA new contract providing improved
wages, sick leave,jury duty and severance demned the directive from Dennis McDermott, president of the Canadian Labor
package was secured at Western Consumers in Stockton. Negotiations were con- Congress, calling for an open season of
raiding on the building trades unions.
cluded by BA Joe Dressler with Committee
McDermott, who addressed the BCH,
Members Esteban Aguilar, Don Cochran,
convention, apologized to the delegates for
Bruno Meadors and Tony Padilla.
his letter and agreed that it does not apply
A wage reopener was successfully nego- to BC where the building trades unions
tiated at IT Services, based in Martinez. have maintained a close and harmonious
The Committee consisted of BA Gerald Heworking relationship with the BCH,.
menez with Steve Bailey, Richard Santos
"If my directive was offensive," said Mcand Charles Jacoby.
Dermott,"I apologize. It has no application
in BC." His remarks drew loud applause
from
the delegates.
manager
Bellingham
The 12 major international building
BELLINGHAM—Donald C. Flemming, trades unions were withdrawn from the
39, is General Manager of the Port of Bel- Canadian Labor Congress by their Washinglingham since January 3. He comes to this ton head offices three years ago. Subsefar north Puget Sound port from Long quently ten of them joined together to
Beach where he was Director of Public Af- form a rival trade union center, the CanafairS.
dian Federation of Lal)or.

lion necessary to force the provincial government to honor that commitment."
"We are going to have a rumble in this
province," said Mike Kramer, secretarytreasurer of the Federation. "There is going to be job action."

January 6, 1984

Page 5

TfirPIWATCHEIP

1111BALT1111 AND
Tragedy stalked
docks in 1983
by Russ Bargmann

ILWU contingent, led by Harry Bridges, marches up San Francisco's Market Street in 1939, a symbol of the strength
and confidence of the new union.
housemen, agricultural and tourism workers from Hawaii,
The year marks the 50th anniversary of the Big Strike of
workers from the cotton,fishing and chemical industries—we
1934, and the effective 50th anniversary of the forming of the
together
will try to include workers from each jurisdiction which has
put
formally
actually
not
was
ILWU. While the ILWU
played a role in the building of this union.
until 1937,the 1934 strike is really the event from which members and the general public mark the emergence of a distincThis month's recollection of some pre-1934 events comes
tive west coast waterfront-oriented labor organization.
from Henry Schmidt, a 1934 strike veteran who became a
To help celebrate this anniversary, we have instituted a
key leader of Local 10, San Francisco. It is taken from Schnew feature—"The Coming of the Union"—in which the orimidt's oral history which was compiled by the University of
gins and earliest chapters in the history of the union will be
California's Regional Oral History Office at the Bancroft Lirecounted by the people who participated in those events.
brary. Interviewers were Estolv Ward and Miriam Stein.
We will include the recollections of longshoremen, ware-

Henry Schmidt remembers

Just

causeu

itaf

The employers were in full control
and they were always speeding you up.
They said, "Instead of putting on eighteen, put on twenty-two," or they would
also give you an order to put on fortyfour cases of salmon instead of forty.
And they would have a gang boss in
every gang, and the gang boss might
come down the ladder and say, "Look
fellows, I just found out that the gang
up in number two hatch is taking in four
more loads per hour than we are. You
want to hang onto our job here, we
gotta step on it, fellows." And stuff like
that.
You could protest, but to what good—
we were completely unorganized. Everybody who knew anything knew that
there had been a waterfront strike in
1919 and that we were members of a
company controlled union at this point,
and it was best to keep your mouth
shut.
BIG LOAD THOMPSON
[think the men were inclined to congregate toward the Admiral, and it was
not easy to get in there. But I wouldn't
say that they were better than the others, because there came a time when
they hired a new man, a new overseer,
and we called him "Big Load Thompson." He was a young fellow, and I
don't know where in the heck he got his
education as a longshoreman, but he increased the sling load to such an extent
that he had a revolt on his hands.
He would look over the hatchcombing—he would be up there and he would
look down the hatch, and he would give
some outlandish order which in practice
wouldn't work out. You see, when you
get down into the ship and you are in
the midship, the decks or the floor are
level, but when you get into the number
one hold there's a rise of a certain degree because of the shape of the ship.
All right, the load of cargo comes
down and you're loading cargo and you
land it on a four-wheel truck. As long as
you're on a perfect level a couple of fellows can just push this thing without
any effort, even though there's two
thousand pounds on there. But. when
it's uphill, then you have to build a
track with lumber—which consumes
time, the load has to hang there—and
then the steeper it gets, the worse it
gels.

L
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So, you build a runway that goes
downhill. You see what I mean? If you
leave it alone, you're pushing uphill.
Well, it takes time to build a thing like
this.
Big Load Thompson shouted over the
combing one day, and he said we ought
to speed it up a little Pit, and "shove
harder and get that thing up there."
Well, we just couldn't make it.
(Gang boss)Sam Hendrickson went up
the ladder and talked to him very quietly and he said, "We have to build a
runway there because they haven't got
the strength to push that two thousand
pounds uphill.- The guy apparently
took a good look at it, and he realized
that that was an uphill thing which
couldn't happen in number two or number three hold. Do I make myself clear?
Well, something happened one day
that—well, they can blame me for it, if
they want to. We were working in the
afterhatch. That is the hatch which is in
the rear of the ship.
In the rear of the ship there's a great
big propeller, which turns around in the
water by reason of the fact that it's attached to along shaft, which is attached
to the engine which is in the middle of
the ship.
All right, that shaft alley—when
you're an oiler down below in the ship
and you have to go down into the shaft
alley, you walk like into a tunnel. Then
you go along with an oil can and do
whatever you need to do. But from a
longshoreman's point of view, when he
enters the afterhatch of the cargo vessel

HENRY SCHMIDT

and goes down below, he runs into this
shaft alley and to him it looks this way—
it's right in the middle, almost in the
middle.
Well, we were loading some kind of
material in small sacks, very heavy; I
forget what it was. Big Load Thompson
must have told something to Sam Hendrickson demanding that we do a better
job. Well, you have to take into consideration that the shaft alley is round on
top.
'THAT'S ENOUGH'
Well, you certainly can't land the sling
load there because if the winch driver
doesn't hang onto it, it'll spill all over
the place, because the top of the shaft
alley is round. It'll roll one way or the
other. Well, that happened. And I saw it
coming. I knew that it would eventually
happen, and it did. I blew my top and!
said, "That's enough, fellows, let's go."
And up the ladder I went, and, by golly,
they followed me. We tried to talk to the
gangs that were working on the other
hatches, but they didn't have any understanding of what our beef was, so
they stayed aboard.
We got into trouble, of course. There
must have been a big conversation between Big Load Thompson and Sam
Hendrickson and the owner of the business, whose name I don't recall.
But we didn't go back to work, and
we didn't succeed in getting the other
fellows to strike the ship—that's what
we were doing, you know,in a completely unorganized way. I didn't realize
that maybe Big Load Thompson was doing all these things in order to get rid of
some agitators, and maybe I was labeled; I don't know.
So, we didn't get back aboard the ship
and we were off for two weeks. Every
time we called up—every time I called
up—the girl said,"No, nothing for gang
number three." Well, then you begin to
smell a rat, you know, that it's being
done on purpose.
Then came the order, "Gang number
three, Monday morning," on such and
such a vessel. So, we were all there and
then came the order to "Go ahead in."
And then Sam Hendrickson came over
to me and he said, "Henry, you're not
going in. So there I was. I was through
at the Admiral Line, but I was better
known thereafter.
r..,.1..,Ferle.M11147•,;...f7F,TV •
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ILWU Health and Safety Coordinator
Five west coast longshoremen lost their
lives in work-related accidents in 1983.
Frank Rangel, a casual longshoreman in
the Port of San Diego for 25 years, fell to
his death on Christmas Eve while loading
ammunition canisters aboard the Molly
Lykes. At the time of his death, Rangel was
attempting to steady a 2,()00 pound, 18foot long, ammo canister that was to be
lowered into a deep tank on the off-shore
side of the vessel. He was standing on the
deck—apparently between the canister
awl the edge of the hatch—when the canister began swinging. The movement of the
canister either knocked Rangel into the
hatch of caused him to lose his balance and
fall into the hatch, 60 to 70 feet below. As
the deck was flush with the hatch opening
and no guardrails or life lines were provided, there was nothing to prevent or restrict Rangel's fall.
SOLE SUPPORT
Rangel, 56, is survived by his parents,
both in their late 70's. He was their sole
source of support. Officials of the Occupational Safety and Health Administration
are conducting an investigation into his
death.
In the fall of the year, there were two
separate fatal accidents in the Los Angeles
Long Beach harbor complex, claiming the
lives of Mark Whitney (Local 13) and Art
Jacobson (Local 94). Whitney was driving
winches at the time of his accident. As he
was raising a load, the boom came out of its
base, swung around and fatally crushed
him against the guardrail around the winch
platform. OSHA issued two citations
against the employer. The first was a nonserious violation for failure to determine
whether the vessel had a valid cargo handling gear certificate. The second was a serious violation, for the failure to provide
protection against falling into the hatch.
Both citations have been appealed by the
employer and a hearing has been set for
February.
Art Jacobson died from a fall while descending a ladder aboard a containership.
According to the OSHA investigation, Jacobson had placed the base of a 12-foot ladder on the top of a three-high container in
Bay 5 with the top of the ladder resting on
a four-high container in Bay 6. After completing his work on the container in Bay 6.
Jacobson started to descend the ladder
when it slipped causing him to fall. No
OSHA citations were issued.
Two Local 8 members, Louis Neitling 57.
and John B. Scheffel. 49. were killed April
20 in an accident at Portland's Terminal 6.
They were riding on a flat-rack with a boat
being loaded aboard the Manulani when
the salvage hooks securing the flat-rack to
the container lifting beam apparently gave
way. The men, the flat-rack, and the boat
fell about 50 feet into the cell of the vessel.
Oregon's Accident Prevention Division issued a citation to the employer for failing
to provide adequate supervision on thejob.
The citation has been appealed.
Most of these fatalities could have been
avoided by full compliance with OSHA longshore and marine terminal standards.
the Pacific Coast Marine Safety Code, and
recognized safe working practices.
Rule 607 of the PCMSC prohibits longshoremen from riding the cargo hook except when authorized by their supervisor
in an emergency, or when the gear is especially designed for the purpose. If this rule
had been followed. perhaps Brothers Neit
ing and Scheffel ould be alive today.
Similarily. there are OSHA standards requiring the use of tag lines when it is necessary to manually guide a load [1918.81(0]:
and requiting that portable ladders used to
reach a deck load he positively secured
against slipping and shifting [1918.25(e)].
It is. of course, the employer's legal and
moral responsibility to comply with health
and safety standards and rules. However,
longshoremen have a duty to themselves
and their brot hers and sisters on t he waterfront to see that all safety precautions are
taken. report unsafe conditions to their supervisor. and. if necessary. standby on
health and safety until unsafe conditions
are corrected.
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'Jumbo' Royal was 1934 strike
veteran, charter member of ILWU
SAN PEDRO—Archie "Jumbo" Royal, a
veteran of the 1934 strike, and a charter
member of longshore Local 13, died December 19. He would have been 88 years
old January 30. Cause of death was pneumonia, brought on as a complication of the
black lung disease Royal contracted in the
Colorado coal mines early in this century.
81111immom,
His life was a capsule history of the twentieth century labor movement from the
marble quarries of Northern Italy, to the
coalfields of Colorado, to the San Pedro
waterfront. "Jumbo Royal and men like
him were the foundation on which this
union was built," said International President Jim Herman. -He had the union in his
blood and he showed all of us by his quiet
example what real solidarity and love for
one's fellow man was all about. You can't
replace people like Jumbo Royal. All you
can do is try your best to remember them."
MASON'S SON
Born Achille Reali in Valbona, Italy in
1896, the son of a stonemason and parttime farmer, Jumbo went to work as a boy
in the marble quarries. Here he got his first
taste of unionism—he vividly recalled the
attempts by the union to improve the conditions of the men who performed the perilous quarry work, and how the union was
crushed by the Italian army.
At age 19 Jumbo Royal was already a
Jumbo came to America in 1913, and
veteran of the labor wars.
seasoned
traveled by train to join his brother in
Pueblo, Colorado. Unhappy with work in leader of this group during the 1934 strike
the steel mills there, he went up into the and on the night of May 14, 1934 particimountains, to Ludlow where he became a
pated in the attack on the bull pen where
coal miner for the Colorado Fuel and Iron
the scabs were kept. Two strikers—Dick
Company, a Rockefeller subsidiary.
Parker and John Knudson—died that
In Ludlow, Jumbo joined the thousands night. many more were injured. But -we
of eastern and southern European and
burnt the camp down and cleaned out the
Mexican immigrants who lived under ap- scabs pretty good.' Jumbo remembered in
palling conditions, under the total control a recent interview.
•
of the company. Their wages were barely
'GESTAPO' ARREST
sufficient to keep them from starving in
"They came and arrested me at five in
their wretched shacks. How they lived, the morning. Pulled me out of bed in my
what they ate, what they did in their spare long underwear. I had gotten home at
time was entirely subject to the whims of about 2a.m. I remember all the kids crying.
the employer. Working conditions were It was like the gestapo. They held me in jail
brutal.
without charges for 72 hours. No one knew
MINE STRIKE
where I was. In jail, they turned on the air
On September 22, 1914, miners struck.
conditioners at night and the heat during
Jumbo could vividly recall the evictions of
the day. When I went before the judge, he
the strikers from company housing. "I was said,'Now Royal, you're a family man, you
exto
used to strikes in Italy, I knew what
shouldn't be fighting.' I said, 'Hell, I'm
pect. But many of the others had a hard
fighting
for my family."
to
time." He recalled the miners' struggles
Jumbo
Royal retired in 1961. He is surstop scabs from taking theirjobs. He particby
his wife of nearly 64 years, Alvived
ipated in the 12-hour battle between 700
bina; one sister, Clotida Pedrazzi, in Italy;
strikers and a detachment of private
three daughters, Virgina Mulligan, Marian
guards and deputy sheriffs on October 26,
Patricia and Betty Peterson, all of San Peand recalled the coming of the National
one son, John who is secretary-treadro;
Guard--they paid them $5 a day to shoot
surer of ILWU fisherman's Local 33; eight
at us"— and the brutal destruction of the
grandchildren and eight great-grandchilminers' tent colony by the state militia.
dren.
Blackballed by Colorado Fuel and Iron,
Achille Reali became Archie Royal, and
went to work in the mines in the northern
part of the state. Here he joined the Industrial Workers of the World(IWW)and continued to fight for decent conditions and
pay for his fellow miners. When depression
hit the minefields in the late 1920s, he
brought his wife and four children to the
West Coast.
SHOVELING JOB
His first day on the San Pedro waterfront, "I worked 20 hours on a shoveling
job, hated it. It was too hard and too noisy,
but I was a hell of a good shoveler." Despite the fact that his membership in the
IWW kept him out of the fink union which
controlled hiring on the docks, "I never
had a problem getting work."
Jumbo was among the first members of
the revived International Longshoremen's
union and worked hard to bring other
workers—particularly other Italian-speaking immigrants—into the new union. "I
just asked the men if they wanted their
kids to be slaves like they were." He was a

Local 75 mourns
SAN FRANCISCO—Local 75 reports the
death of two longtime members. Carl Hutton, who joined the ILWU watchmen's local in 1967, died after a short struggle with
cancer. He was 55.
Richard Pillotte, a member since 1972,
also died December 18. Both were retired
•
military men

Pensioners, auxiliaries ring in
holidays with round of parties
Local 40 pensioners
PORTLAND—The Christmas Party for
Local 40's Pensioners, their wives and widows was hosted this year by the Building
Corporation.
Jim Forkan, a member of the corporation
and a former president of the Clerks local,
emceed the affair, which drew 85 people to
the Elks Club December 11.
The sumptuous, buffet style dinner was
preceded by a -happy hour" and dancing
to the Johnny Reitz orchestra. Seated at
the head table were John Killian, Director
of the Building Corp., and his wife Violet;
Jim Forkan and his wife Maxine; Bob Coffey, outgoing President of the CRPMA,and
his wife Inez; Gaylord Lind, Vice-president
of Local 40 and his wife Kay; and Larry
Clark, Secretary of the local and his wife
Barbara.

Local 10 Pensioners
More than 360 people attended the annual bash thrown by the Local 10 pensioners at the Apostleship of the Sea December
11. -Everyone enjoyed themselves, the
dinner was great, and we had some good
old-time music provided by the Al Robertson Swing Band," said club President Bob
Rohatch.

Local 6, Crockett
Christmas in Crockett is an annual party
paid for by Local6 members at C&HSugar.
Coordinated by Louis Bortolussi, over
$1,000 was raised which provided a clown
show and gifts for members'children. Rich
Aita played Santa, and BA Gerald Hemenez reports that the newest-newcomers
were month-old twin girls brought by
Florence and Greg Maria; both parents are
Union members.

Local 6 East Bay
OAKLAND—About 150 members,
spouses and friends of the Local 6 East Bay
pensioners club attended the annual
Christmas dinner at east bay headquarters
on Tuesday afternoon, December 20.
The dinner is funded by a raffle drawing.
Some 50 members also won door prizes.
Speakers included International SecretaryTreasurer Curt McClain, Local 6 President
Al Lannon and Local 6 President emeritus
Keith Eickman. Club President Bill Burke
was MC, while vice-president Eugene Lassartamay welcomed the members and
guests. The dinner committee was chaired
by Charlie Mayfield and Ray Degler.

Longview pensioners
LONGVIEW—Seventy-two people—including guests from Portland, Astoria and
Tacoma—attended the Local 21 Pensioners
Christmas Party held December 7, at the
Elks Lodge in Kelso.
Honored at the head table were veterans
of the 1934 strike and their wives and widows, including Belle Blair, who recounted
some of the events of that struggle.

FORESTER—Retired Local 50 member Nick Stefanowicz. who's planted 14,000
trees on his 65 acres in the last 25 years, has been named the 1983 Clatsop
County Tree Farmer of the Year, by the Clatsop Small Woodlands Association in
the Oregon Tree Farmer of the Year contest. The contest honors the 25,000
small-forest landowners in Oregon(1,000 in Clatsop County). Stefanowicz gave
up raising cattle to plant trees. "I couldn't believe how fast the trees grew," he
told The Daily Astorian. Contract loggers harvested about 23 acres of trees on
his land last year. Stefanowicz says tree farming "makes me feel like I've accomplished something with my life."

Also seated at the head table were Don
Nys, head of the Longview pensioners; Robert Barr, Secretary; John Ahonen, Treasurer; and the group's vice-president Roy
Modrow, who emceed the affair, and his
wife, Dolly.
Out-of-town guests included Jim Foster,
PCPA secretary and his wife Veronica; Bob
Coffey, president of the CRPMA, and his
wife; Lloyd Kennedy, incoming president
of the CRPMA, and his wife; Bud and
Emma Hydren, all of Portland; Dave Kindred, president of the Local 50 pensioners;
and his wife; James A. Rainey, secretary,
and his wife, all of Astoria; and Frank
Reichl, Secretary of the Local 23 pensioners and his wife.

Columbia River pensioners
PORTLAND—Speeches were in order at
the Columbia River Pensioner's Christmas
dinner, held in the Eagles Hall December
14.
Bob Coffey, the witty emcee who doubles as President, said his 90-minute
speech would have to wait until he had introduced people at the head table "and let
them have their say." They included PCPA
executive board member J.K. Stranahan;
Federated Auxiliaries board member Lois
Stranahan; Dispatcher correspondent
Kathleen Ruuttila; Veronica Foster; Joe
Werner; Elsie Werner; outgoing CRPMA
secretary Jack Schmitt; Mrs. Coffey; PCPA
secretary Jim Foster; Rachel Kennedy;
CRPMA incoming president Lloyd Kennedy; area welfare funds director Doc Kallio; and incoming CRPMA secretary John
Killian.
Coffey then introduced some of the visiting notables from other ports and several
CRPMA historic figures: Roy Modrow and
his wife Dolly, Longview; Don Nys, President of the Local 21 pensioners and his
wife; Robert Barr, Secretary; James A.
Rainey, Secretary of the Astoria Pensioners and his wife Sylvia; David Kindred,
President of the Astoria Pensioners and his
wife Lavinia; Frank Reich', Secretary of
the Tacoma Pensioners and his wife,
Marge; Max and Dorothy Vekich, Aberdeen
(Dorothy is secretary of the Local 24 pensioners); Norm Mattson, PCPA executive
board member and his wife, Ocean Park,
Washington.
Turning to some of the legendary figures
from the Portland waterfront, Coffey introduced "our newlyweds,Toby Christiansen and his new wife; Jack Mowrey, 87
years young, and our oldest member,
Harold Lord, 91.
"I was going to make my 90-minute
speech, but my wife just handed me a note
which reads let Lloyd do it."
Lloyd Kennedy, CRPMA's incoming president said with a grin: "I refuse to dominate the mike."
The gathering then turned to lively reminiscence and anecdotes of days gone by.
One hundred twelve old-timers and their
wives and widows participated in the affair.

Tacoma pensioners
Frank E. Reichl,Secretary of ILWU Local
23 Pension club,sends"thanks to the rank
and file" who gave a Christmas party for
the pensioners on December 6. The trustees prepared and served the food.
Guests from out of town included: PCPA
executive board members Rosco Craycraft,
Seattle; James A. Rainey, Astoria; Norm
Mattson, Northwest outports; Martin Jugum President Local 19, Seattle Pensioners; and Carl Christenson, retired welfare
directI)r, Seatt le.

Auxiliary potluck
Auxiliary 17, East Bay, held a Christ masseason pot-luck party on December 10 at
Edna Crockerman's house, and elected
new officers, reported on this year's activit ies am I not(41 the "brisk sales" of calendar
towels and small gifts to fund 1984's
budget.
Ten dollars was given to the Delta Ministry in Missis,sippi to help provide food for
residents of Greenville.
Also during 198:1, the Auxiliary circulab41 peace pt.tit ions, protested ITS actions
in El Salvador and Nicaragua and demanded a nuclear freeze.
The Auxiliary protested the Reagan-Watt
public lands policies, I he policies of tIte Environmental Protectiim Agency.
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Local 8, Portland
The results of last month's election are as
follows: President, Neal Millspaugh; vicepresident, Tom Thompson; secretary, Norman Parks; business agent, Roy Halverson;
relief business agent, Mike Palmer. The
four dispatchers are Jerry Bitz, Frank
Keele, Ron Lewis and Ray O'Neil. Richard
Wiswell is the marshal.
Committee members are: Safety—John
Reeves, Dean Lusk, Ron Hanson, Bob
Nixon, Jack Lee; Labor Relations—Tom
Thompson, Bill Luch. The trustees are
Mark Ayers, Terry Landsem, Red Rollins.
Caucus delegates are Art Ronne, Frank
Keele, Neal Millspaugh, Jerry Bitz, Bill
Luch,Jim Collins. Representing the local at
the District Council are Norman Lowrey
and Doyle Degman. Twenty five members
were elected to the 1984 executive board.

LOCAL UNION
ELECTIONS

Local 18, West Sacramento
Final results of last month's election are:
President, Duane.Peterson, vice-president, William Linker, secretary-treasurer,
Richard Kahoalii Jr., Eddie Holland and
Sam Law are the dispatchers; LRC representatives are Jerry Miller and Linker. Holland is also the caucus delegate. A fivemember executive board was also voted in.

Local 20-A, Wilmington
Chemical workers elected their 1984 officers as follows: President, Nacho Flores;
vice-president, Mike Diller; recording secretary, Michael Tavera, financial secretary,
Glen Campbell. Art Richardson is the chief
steward. The following are trustees: Junior—Mike Brumbelow; Intermediate—Sisto
Duran; Senior—Jim Wight. Richard Rivera
is the sergeant-at-arms.
The guide is Morry Johnson.

Local 23, Tacoma
The 1984 officers are: President, Phillip
Lelli; vice-president Rodger Skiffington;
secretary, Dick Marzano; treasurer, Daryl
Hedman; business agent, George Ginnis.
The dispatchers are—#1 Fred Miller, #2—
Jim Carey and #3—Dick Marzano.
George Ginnis, Dick Marzano, Bill
Bridges and Bob Castanada are labor relations committee representatives. Trustees
are Rodger Skiffington, Daryl Hedman,
Fred E. Miller, Bill Roberts and Ellsworth
Green.
The ILWU-PMA joint accident prevention committee consists of Lynn Rees, Richard Perrin, Lawrence Faker and Richard
Micheles.

Local 40, Portland

Local 92, Portland

Members of this watchmen's local
elected their 1984 officers recently, as follows: president, Frank E. Griffis; vicepresident, Julie R. Lee; secretary-treasurer, Ray 0. Hume; sergeant-at-arms,
Hank Gibson.
Columbia River Council delegate is William Smith. Elected to the executive board
is Curly Napier.

The following officers and standing committees were elected last month: President, Phil Pitzer; vice president, Gaylord
Lind; secretary-treasurer/BA, Larry Clark;
dispatchers, Marvin Hedlund and Douglas
Hanson; relief dispatcher, Rick Ross. Jim
Chrest is the recording secretary; Buddy
Sherman is the sergeant-at-arms.
Wayne Fetherston, Duane Clark, Phil
Schultz and Clarence Nelson make up the
labor relations committee. Harold Hanson,
Dan Pyle and Verl Green Sr. are the trustees. Ken Nelson, Dave Brennan Jr., Ernie
Thomas, John Newton, Jim Race and Dave
Heurung are on the executive board. Lou
Rendon, Scott Alderson, Bob Smith, Jim
Blankenbaker and Bill McCormack are the
grievance committee.

Walking bosses and foremen here elected
their .1984 officers, as follows: President &
LRC, T. Daugherty; vice-president-LRC's
are R. V.)cam, C. Smyth and B. Potts; secretary'-treasurerdispatcher is P. -J. Chimienti.
R. Carney is the recording secretary/dispatcher.
The three trustees are H. Schwarz, C.
Uskoski and J. Thomson. Caucus delegate
is T. Daughterty. A six-member executive
board was also voted in.

Local 32, Everett
Members of this longshore local last
month elected the following officers for
1984: President, Richard Austin; vice-president Harold Pyatte; financial secretary/
BA, Ron Thornberry; recording secretary,
Steve Snow.
Richard Austin will represent the local at
the Puget Sound Council. Ron Thornberry
is the caucus delegate and the three LRC
members are Robert "Moose" Dicey,
George "Gig" Larson and Austin. Five new
members were elected to the executive
board.

Local 34, San Francisco
Bay Area ship clerks last month elected
the following officers for 1984: President:
business agent, Frank Billeci; vice-president/assistant business agent, Richard A.
Cavalli; secretary-treasurer/SF dispatcher,
Arthur C. Rosenbrock. Don Davis is the
San Francisco relief dispatcher. Orville D.
Rice is the East Bay dispatcher. The East
Bay relief dispatcher is Robert Lundquist.
Sergeants-at-arms are John Lopipero and
George H. Siemon. Thomas P. Robb Jr.,
Frank Billeci and Jim Santana are the caucus delegates.

Local 50, Astoria
Members elected their 1984 officers as
follows: President, Bob Bish; vice-president, Bob Bowles; secretary-treasurer,
Jerry Olson; dispatcher/welfare officer,
Jim Van Osdol; LRC and caucus delegate,
Ed Corder.
Bob Gauthier represents the Central Labor Council as well as the district council.
A five-member executive board was voted
in also.

Local 54, Stockton
Longshore members last month elected
their 1984 officers, as follows: President,
Pete Fuller; secretary-treasurer, Robert
O'Keefe; vice-president, Danny Caruso.
The four members of the Labor Relations
Committee are Ralph Edalgo, Jack Tinsley,
Virgil Konschak and Tony Flores.

The committees are: Trustees: Arthur
H. Kinsey Jr., Larry Harris, James Paton;
Executive: Edmond Scola, Don Watson,
Bob Donovan, Bob Gradek, Joseph
Marotto, Lew Gibbons, Ronald Maguire,
Leroy Brocchini, Joe Jacobson; Labor Relations: Jim Santana, Thomas P. Robb Jr.,
James G. Fleming; Grievance: Geoffrey
Follin, John Longdon, J. R. King, Martin
Villanueva, William Bacher; Investigating: Ray Duran, Ray Navarro, Nick J. Gentile, Humbert E. Falaise, Ernest Villarico;
Information & Publicity: Eugene Weisberger, Brian McWilliams, Ernest Villarico;
Legislative: Ralph A. Bolton.
Don Watson is the Northern California
District Council delegate. The balloting
committee at last month's election consisted of Nate Jacobsen, Joe Passen, and
Frank Paton.

Local 26, Los Angeles
The official balloting committee report
of the December election for this Southern
California warehouse local is as follows:
President, Luisa Gratz; vice-president,
Billy Hudggins; secretary-treasurer, Jesus
A. Alvarez. There will be a run-off election
for business agent #1 between Lorenzo G.
Gonzalez and John McKinney.
The three trustees are Harry Danovich,
Robert Flood and Larry Jefferson. Stas
Anastassio Margaronis, Arnold R. Sherman, Luisa Gratz and Larry Jefferson are
Southern California District Council delegates. Joseph Infante, Jr. is sergeant-atarms.
A 12-member exective board was also
elected.

Local 27, Port Angeles
Longshore members last month elected
their officers for the year: President, Ron
Lidster; vice-president, Lou Guillory; secretary-treasurer, Cliff Rocheleau; dispatcher, Mel Parkhurst; assistant dispatcher, George Schoenfeldt; LRC, G. Huff
and R. Uranga; marshal, R. Deane.
The following members will serve on the
Safety Committee: Deck — R. Wilcox;
Hold — F. Henke; Slings — G. Huff; Vehicle — N. Gtimberg. Lou Guillory is the caucus delegate and the Puget Sound District
Council delegate is G. Schoenfeldt. A
seven-member executive board was also
elected. The three trustees are J. O'Neill,
R. Murphy and R. Craver.

tary-treasurer, Eric Nelson and assistant
secretary-treasurer, Ken Costa.
The three members of the labor relations
committee are: Benny Hunter, Chet
Leonard and Steve Parun. Parun is also the
Northern California District Council delegate. Joe Amyes is the caucus delegate.
Stockton LRC is Frank Jaworski and the
Sacramento LRC is Dan Haleamau. A 14member executive board also was elected.

Local 28, Portland

Local 12, North Bend
The results of last month's election are:
president, Lou Brock, vice-president, Phil
Armstrong; secretary-treasurer, Gene
Bailey; dispatcher, Steve Martizia.
Everett Richardson will represent the
Columbia River District Council. The two
LRC representatives are Lee Sutton and
Jim Arbuckle.
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Local 63, Wilmington
Results of last month's election for 1984
officers are: President/BA, David Miller;
vice president, David Wallace; dispatcher,
Tom Warren; relief dispatcher, Manuel
Balver. Ralph J. Castaldi is the sergeant-atarms.
The committees are: Promotions: John
Andersen; Grievance: Phil A. Guerrero.
Mickey Del Real, Robert Stahl, Steve Johnson, Chuck Mallory, Phillip H. Bates; Membership: Bruce Kuhn, H. M. Kazmark. Labor Relations: Patrick E. Stamper. Nick
Podue and Joe Argent()are the caucus delegates.
An 11-member executive board was also
selected.

Local 91, San Francisco
New officers for 1984 are: President, Joe
Amyes; vice president, Joe Gottardi;secre-

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU -PMA,Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.
Southern California
Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066

Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
7529 North East Glisan
Portland, Oregon 97213
Phone: (503) 231-4882 or (206) 694-8637

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Boil/ling
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206)621-1038

&Met Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1D
Phone: (604) 253-5622
Home: 467-1002
Emergency: 685-0341
metro pager 2507

Local 142, Hawaii
ILWU Local 142's three executive officers—President Eddie Lapa, Vice-President Fred Paulin°, and Secretary-Treasurer Newton Miyagi—running unopposed,
were elected to serve in 1984-85, in the
union's biennial statewide balloting conducted November 14-18.
In accordance with provisions of the constitution and by-laws, they were nominated by delegates attending the 16th Biennial Local 142 Convention, held
September 19-23.
Other winning fulltime officers are: Division Directors—Yoshito Takamine of Hawaii, John Arisumi of Maui, and Alfred
Castillo of Kauai—who also ran without opposition—and Jose Corpuz of Oahu, who
defeated Lawrence Kelley Jr. Takamine
and Corpuz are incumbents. Arisurni replaces Thomas Yagi, who retired December
31,and Castillo succeeds Haruo Nakamoto,
who went into early retirement effective
July 1, 1983.
Other fulltimers elected include the following business agents:
Hawaii Division—William Amaral, Watam Kawarnoto, Eusebio (Bobo) Lapenia
and Akira Omonaka. All are incumbents.
They were unopposed.
Maui Division—Latricia Camara, Pepito
Ragasa, and Roger Tacdol —all incumbents—and Herbert Vierra, leading a field
of nine candidates.
Oahu Division—Benny Apostadiro, Norman Asuncion, Hubert Kanaha, Alfred
Mattos, and Takeshi Kouchi—all incumbents, who defeated five other candidates.
Kauai Division—Incumbents Robert
Girald and Clayton Dela Cruz. Three persons vied for the two positions.

Lcoal 21, Pensioners
Pensioners elected 1984 officers last
month as follows: President, Don Nys;
vice-president, Al Erickson; treasurer,
John Ahonen; secretary, Robert E. Barr.

Auxiliary 17, East Bay
The members of this ILWU auxiliary in
the East Bay have elected their 1984-85 officers: President, Alberta Guess; vice president, Anna Mae Smith; treasurer, Thelma
Lewis; secretary, Wenonah Drasnin. Naomi
bailey and Hallie Otis are the assistant secretaries.
Sunshine chair is Anita Jenkins and social events chair is Wilma Richardson.
Lethe General is the assistant chair for the
social activities. The June lunch committee
head is Gertrude Niles.

Local 23 Pensioners
Pension club officers of Tacoma installed
last month by Martin Jugum, president of
the Seattle pensioners, are: President,
Nick Engels, Sr.; Vice-president, Wardell
Canada; treasurer, Harold Seitz; secretary,
Frank E. Reich!. The five trustees are Chet
Barker, John Ehly, Phil Jacobs, Dennis
McGowan and Earl Rees.

Southern Cal Pensioners
Last month retirees of Locals 13, 29, 46,
63 and 94 elected L.L. "Chick" Loveridge
as president and Ruben Negrete as their
secretary. The pensioners meet the first
Wednesday of each month.
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The Political Action Fund of the ILWU is administered by the
Titled Officers. Reports on the status of the Fund and the uses to
which contributions are put are made to the International Executive Board and are available to all members.

Flood of corporate cash nearly washed away 1982 election results
WASHINGTON, DC—Corporate, trade association and
right-wing political action committees outspent labor
PACs by about 4-1 in the 1982 congressional elections, the
Federal Elections Commission reported.
PACs raised $199.5 million and spent $190.2 milion during the 1981-82 election cycle, up by 45% from the 1980
elections, the FEC said. Its report covered 3,722 PACs.
Contributions by PACs to Senate and House candidates
skyrocketed over the past three elections from $34.1 million in 1977-78, to $55.2 million in 1979-80 and $83.6 million in 1981-82.
Watergate reforms brought public financing of presidential elections. Organized labor has long supported public
financing of congressional elections, but that reform has
made little headway on Capitol Hill. A bill limiting contri-

butions in House races passed the House in 1981 but was
held hostage in the Senate and died.
In terms of spending in the 1981-82 cycle, the FEC's
study showed corporate PACs disbursing $43.3 million;
trade association PACs, $41.9 million, and non-stock corporations, $2.1 million. Independent PACs, most rightwing or conservative in philosophy, spent $64.3 million.
By contrast, labor PACs spent a total of $34.8 million.
The PACs of cooperatives, which tend to be bipartisan
in their political interests, spent $3.6 million.
The top 10 corporate PAC contributors were Tenneco,
Winn-Dixie Stores, Harris Corp., American Family Corp.,
Litton Industries, United Technologies, Standard Oil of Indiana, Grumman,and Philip Morris.
The top 10 among trade association contributors were:

Realtors PAC, American Medical Association PAC, National.
Association of Home Builders, American Bankers Association, Automobile and Truck Dealers, National Rifle Association, Associated General Contractors, American Dental
PAC, National Association of Retired Federal Employees
and National Association of Life Underwriters.
The top ten labor PAC contributors were the Auto Workers, Machinists, AFL-CIO COPE, Seafarers, Food & Commercial Workers, Steelworkers, Operating Engineers, Marine Engineers, Communications Workers and the unaffiliated National Education Association.
Leading the top 10 independent PACs was the National
Congressional Club run by Sen. Jesse Helms(R-NC), with
$10.4 million in spending.

