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Local 30 wins

Three year
pact at
US Borax

"Union busters are parasites. They do
nothing for a community. They do not provide a service. The do not manufacture anything. What they bring to a community is
despair. We don't intend to allow this pond
scum to pollute Everett. This battle will be
won!'
please turn to page 3

BORON,Ca.— Members of ILWU Local 30
have overwhelmingly approved a new threeyear agreement with US Borax Co. providing
major pension improvements, good-sized
wage increases and other benefit improvements.
"We are convinced that this contract was the
best we could get, under the circumstances,"
said Local 30 President John Davenport."The
pension increase is really a tremendous breakthrough for us, and the wage increase is also
very solid, at a time when other unions are
being hit with wage cuts." The agreement,
unanimously recommended by the negotiating
committee was ratified by a margin of 307-77.
The new contract takes effect officially on
November 4, 1984 and runs for three years.
EARLY NEGOTIATIONS
But under an "early negotiations" procedure worked out by the union and the company. all improvements and benefits took effect September 1 once the agreement was
ratified.
Retirement benefits will increase from the
current level of $17 per month per year of service to $19 during the first year, and from $19 to
$21 during the second year." We've never won
as much as $4 on pensions before," Davenport
said.
Wages are increased by 5% during the first
year, by 5% during the second year and by 5%
during the third year., raising the average rate
from the current $11.77 to $12.98 when the
contract expires. Spot increases were also won
for firemen and fuel tenders.
The Prudential hospital/medical surgical/
major medical plan was modified to pay 80010
of most bills, rather than a flat cash benefit.
The major medical maximum lifetime benefit
was increased from $300,000 to $500,000. The
CDS dental plan was improved to pay 100% of
all costs effective the fourth year of employment.
The company also agreed to buy out certain
pay increases in nine separate classifications
won as a result of recent arbitrations. This benefit, calculated on the basis of 38 months at the
new rate, will result in one time lump sum payments ranging from $561 to $1783 for the 105
members affected by the arbitration.
Committee members included Davenport,
Bill Pope, Bob Whitman, Ray Painter, Larry
Muncie, Walt Palmer and James Riley, with
the assistance of Southern California Regional
Director Joe Ibarra. "The assistance of the International was particularly critical," Davenport said.

House to revise
dock comp bill
WASHINGTON, DC — Congress is expected
to take action on legislation to amend the longshoremen's and harbor workers compensation act
sometime this fall, after it returns from its August
recess.
The bill. S. 38. has already been passed by the
Senate and is now before the House Labor Standards Subcommittee, chaired by Rep. George
Miller (D-Ca). The subcommittee is certain to
make major changes in the bill to make it acceptable to labor.

Job retraining
see page 5
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Officers statement

ILWU denounces downing of Korean flight
Waterfront artists
Bay Area longshoremen will be exhibiting their paintings and crafts at the Local 10
headquarters, 400 North Point Street, San
Francisco, from October 1 to October 8.
The theme of the show is "2nd Annual
Waterfront Workers' Art." A reception will
be held on Saturday, October 1, from 2
p.m. to 5 p.m.
No admission charge—everyone welcome.

Gas hike protests
As part of the ongoing campaign by the
Citizen/Labor Energy Coalition to stop the
deregulation of natural gas, a weekend of
activities is being planned for September
24-25—Gas Protest Days. This event has
received the full endorsement and support
of the ILWU.
Gas Protest Days activities include rallies, demonstrations, door-to-door canvassing and accountability sessions with key
Congressional targets. The focus will be on
securing the passage of the Natural Gas
Consumer Relief Act(HR 2154, S996) this
fall.
For more specific information contact
the ILWU Washington office or the CLEC
contact in your state: California, Art Pulaski, (415) 341-2689; Oregon, Cary
Schaye, (503) 223-2981; Washington,
Gerard Letzing,(206) 325-2665; Hawaii &
Alaska, Brad Karkkainen,(312)975-3677.

"Beggars"
When Santa Clara Mayor William
Gissler referred to senior citizens as "beggars" recently, he ran into a hornet's nest of
senior and union power.
The Federation of Retired Union Members(FORUM)sent a delegation, including
Local 6 South Bay Pension Club officers Oscar Hart and Francis Fink, to demand an
apology. The mayor buckled and apologized
to the seniors at a City Council meeting.

Slo-pitch tourney
SACRAMENTO — The Annual ILWU
Local 17 slo-pitch softball tournament will
take place October 15-16 at Elk Grove
Park, Highway 99, around 10 miles south
of here.
There will be trophies for first, second
and third places. The entry fee is $125 per
team (money orders, cash, or cashiers'
checks). Rosters and fees must be mailed to
Jim Facio, 7429 Muirfield Way, Sacramento, CA 95822 by September 16. For
further information, call Jim Facio at(916)
391-3673.

The correct word
Through an error in proof-reading, the
story on the Willamina strike in the August
6Dispatcher listed "productivity and profiteering" as the gimmick used to cover up
one of the proposed take-aways. The
phrase should have been "productivity and
profit-sharing."
However, there's little doubt Willarnina
Lumber Company owner John Hampton
was making a profit off the labor of his
workers. He refused, during negotiations
to open his books to back up his claim he
was losing money,and reportedly was planning to buy a plant closed down by Champion International several years ago, and
run that also.
Hampton is a character out of the '30's.
The August 19 International Woodworker
reports that during a recent negotiating session under the auspices of the Federal Mediation and Conciliation Service, he added
"what amounts to two more'takeaways' to
an already lengthy list. He now wants amnesty for five MA members (out of 250)
who have reportedly crossed the picket line I
and 'super-seniority' for about 20 out-oftown scabs who are now infesting the mill."

Alaska credit union
Local 200 members are now eligible to
participate in the Alaska USA Federal
Credit Union,according to President Larry
Cotter.
It's the third largest financial institution
in Alaska and the fifth largest credit union
in the world, with 23 offices in Alaska, one
in the Seattle area and one in Denver.
1444..
Forms for participation are available from
unit secretaries or from Local 200 Headquarters in Juneau.

The following statement was released
September9 by ILWUInternationalPresident Jim Herman on behalfofthe titled
officers ofthe ILWU:
The Soviet missle which brought down Korean Air Lines Flight 007 on August 31 shattered more than the lives of 269 defenseless
people. It also destroyed, at least for the short
run, any possibility of stabilizing and improving relations between the two nuclear superpowers. I fear that it also has turned back the
clock on whatever progress might have been
made toward nuclear disarmament. The placement of a new generation of US missies in
western Europe, and the development of the
the MX missiles, are certainly that much
closer.
NO EXCUSE
There is no excuse. The USSR cannot avoid
taking responsibility for this outrageous violation of civilized behavior. And the failure of
the USSR to express any real remorse, to apologize,and even to offer some form of compen-

sation to the families involved, have been particularly galling.
Still, as this is written, many troubling questions remain unanswered. What on earth was a
South Korean commercial airliner doing so far
off-course, over an area of the Soviet Union
generally known to be particularly sensitive
militarily? Experts tell us that at least ten separate bits of navigational misinformation
would have had to be fed into the Boeing 747's
computer to account for the error.
Was the Korean plane acutally engaged in a
spy mission? What do we know about the actions and conversations of the Korean flight
crew?
Did the Soviet pilots do everything possible
to get the South Korean plane to land, in one
piece? Did they fire warning shots and tracer
bullets? Did they make any attempt to otherwise communicate with the Korean crew? Was
the Korean plane, with its distinctive shape,
actually recognizable by the Soviets? In each
of these areas we find large and disturbing discrepancies between the US and Soviet versions
of the story.

THE 1P/ORLD IS TOO SMALL
But in any case, the Soviets cannot avoid the
responsibility for having sent 269 people to
their death. Assume the Koreans were spying.
Assume even a deliberate provocation, a setup, to provoke an incident and thereby discredit the Soviet Union in the eyes of the
world —using the lives of these 269 people as
mere pawns. Assume all this and you have not
absolved the Soviets of the blame of actually
pushing the button. The world is too small,the
risk is too great, to permit such hair-trigger
reactions.
The downing of the Korean airline is part of
the logic of the cold war, a kind of whirlpool
into which we are all inescapably drawn. It is
the unavoidable product of years and years of
tension and paranoia, of an arms race running
out of control, of increasingly powerful and
self-sustained military elites calling the political shots. Our outrage is justified. But when
the dust settles I would hope that we can use
this awful incident as a warning that we had
better get serious about peace, about disarmament, about living in this world together, before it is too late.

Ineffective limits

How corporate payoffs corrupt Congress
WASHINGTON— No member of Congress
fought harder to save commodity traders from
taxes on their trading profits than Rep. Martin
Russo of Illinois. Now Chicago traders have
returned the favor by paying the Democratic
congressman $3,000 in fees for a day's work.
Similarly, units of Avco Corp., which stands
to profit greatly if full production of MX missiles is ordered, paid $4,000 in a single day to
Rep. William Chappell, a Florida Democrat
and an MX booster who sits on the subcommittee overseeing the Pentagon's weapons
budget.
And Rep. William Dickinson of Alabama,
the top-ranking Republican on the Armed
Services Committee and a tireless fighter for
increased military spending, says he pocketed
a $10,000 "Defense Industry Award" from a
nonprofit group whose board is dominated by
executives of weapons suppliers.
Despite recent attempts to limit them, such
special-interest payments are rampant and
growing. House and Senate members report
being paid $4.5 million last year in honoraria,
mostly for speaking engagements. The total is
more than twice the $2.2 million paid in 1980.
Lawmakers give some of the money to charity
but about 90% goes into their pockets.
ADVERTISERS'FEE UST
Frequently, those paying the fees want favors from Congress. The cable-television industry, which is panting after a bill to strip local governments of much power to regulate
and tax cable systems, paid at least $29,500 in
fees to 20 House members and seven senators
last year. The billboard industry, seeking to
weaken further the Highway Beautification
Act, paid at least $67,000 to 25 senators and 24
House members. A dozen major military contractors paid $60,000 to nine members of the
.House military appropriations subcommittee.
And increasingly, the fees are augmented by
expenses-paid trips to places such as Florida.
California, Hawaii, Bermuda and other resort
areas. Last year, for example, the Electronic
Industries Association paid $200 each to 17
members of Congress to attend a four-day
"legislative roundtable" at the South Seas
Plantation at Captiva Island, Fla. Sessions
lasted only four hours a day, leaving plenty of
time for fishing trips, golf and tennis tournaments and swimming. About half the members
brought their wives, whose expenses also were
paid.
A few members of Congress refuse to accept
such fees. Rep. Philip Sharp,a Democrat from
Muncie, Ind., says,"It seems to me that it just
borders on, has the potential for, corruption."
A TRIP TO THE DERBY
But many more display the attitude stated —
with unusual frankness — by Mississippi Rep.
Trent Lott, the third-ranking Republican in the
House:"If they want me to give up a weekend
with my kids, they better have it someplace
good, and I feel I am entitled to remuneration." Mr. Lott was speaking of a trip to the
Kentucky Derby he took last year with his

wife, with all expenses paid by Brown & Williamson. The trip was to attend a seminar titled
"Current Public Issues Facing Tobacco," for
which Mr. Lott also received a $2,000 fee from
the tobacco company.
Vote-buying is denied all around, but groups
say candidly they use fees as bait to lure lawmakers to indoctrination sessions that they hope
will affect future legislation, at least indirectly
Chicago commodity traders set up a program for just this purpose five years ago. Clayton Yeutter, the president of the Mercantile Exchange, says, "Members of Congress simply
did not understand what the futures industry
was all about!'

units, $2,000 from Lockheed and $2,000 for
two appearances at Pratt & Whitney engine
plants.
On one day last year, November 22, he got
$4,000 for two Avco visits. In the morning he
says he spent two hours at the company's plant
in Stratford, Conn., which makes engines for
the Army's M-1 main battle tank. He told
plant officials that "the M-1 tank was here to
stay," the congressman recalls.

A House member who received triple the
usual fee was Rep. Russo, but it wasn't because he had to learn more. Mr. Yeutter says
the extra-large fee was paid because Mr. Russo
had done more. In particular, Rep. Russo crusaded in 1981 to preserve for traders the lucrative tax-deferral advantages of a trading device, known as the straddle. The attempt
failed, but Mr. Yeutter says even so, "Marty
has simply done more in terms of the time and
effort he's spent (helping the industry) than
probably any other member of Congress."

He, too, says he doesn't feel influenced by
the money, and he says $4,000 seems fair pay
for his day's work."If I were a practicing lawyer, I would expect there would be many days I
could earn a whale of a lot more than that," he
says.

Later the same day the congressman toured
the Avco plant in Wilmington, Mass., which
was chalking up record profits mainly because
of its work on the reentry portion of the MX
missile. The company's annual report says this
Almost every week of the year, the Mere and division has"superior growth potential," espethe Chicago Board of Tirade pay a member of cially if the MX is approved for full producCongress to come to the Windy City for a tour• tion. Rep. Chappell's words must have been
of the exchanges, and to make some remarks music to the ears of officials there. "I told
at a luncheon with exchange executives. The them in my view it (the MX)was a system that
standard fee is $1,000 for a House member, was needed if we were to drive the Soviets to
$2,000 for senator.
the negotiating table," Mr. Chappell says.

Mr. Russo concedes he didn't expend much
effort preparing for his $3,000 day's work,
which involved speaking to three small groups
of futures-industry officials. He says he made
brief, prepared remarks to each but spent most
of the time fielding questions.
The congressman says he has "a great deal
of concern" that voters will interpret the fee as
a payoff. But he says he doesn't feel anyone
was trying to influence him and sees no reason
to limit speaking fees. "I'm not embarrassed
by honoraria," he says.
Also unembarrassed is Florida's Rep. Chappell, who personally received $12,000 of the
$60,000 given by weapons makers to members
of the military-appropriations panel. Rep.
Chappell reported getting $8,000 from Avco
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Attempts to limit honoraria aren't entirely
effective. Federal law limits House members to
taking no more than $20,800 in fees or other
earned income. Yet the total has nearly doubled in two years to $2.1 million and theoretically could swell to more than $9 million without any increase in the limit.
There hasn't been any limit on Senate
honoraria totals since 1981. The Senate just
voted to raise pay immediately to the same
level as the House and to accept the same
$20,800 limit on honoraria. That limit won't
take effect until next year, however, so this
year's total could turn out to be even higher
than last year's $2.4 million.
In any case, nothing prevents a lawmaker
from taking speaking fees from groups seeking
specific legislative favors. For example, Rep.
James J. Howard, a New Jersey Democrat,
spoke at the outdoor advertisers' convention
in Palm Springs last year and was paid $1,000.
Mr. Howard is the chairman of the House
Public Works and nansportation Committee
and supported a provision, sought by the billboard lobby, that womid have eliminated federal funds from the billboard-removal program established in the Highway Beautification Act. The provision died in a Senate-House
conference.
The only restraint is imposed by the $2,000per-appearance limit and the requirement for
yearly disclosure of all such fees. Defenders of
the system like to point out that some journalists, mainly syndicated columnists and television-news celebrities, command higher fees
and don't have to disclose them. One tradeassociation lobbyists, who paid $1,000 apiece
to a score of congressmen last year, puts it
bluntly:"You know who the highest ones are?
The ones who cost the most? Journalists!"
wr o'rewropiktirt.-.,. r
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Discipline and
unity win IBU
ferry contract
SAN FRANCISCO—Members of the IBUMarine Division of the ILWU, working as
deckhands, ticket sellers and terminal attendants on the ferries operated by the Golden
Gate Bridge District on San Francisco Bay,
have unanimously ratified a new two-year
agreement with the District.
The new agreement came only after several
intensive and difficult negotiating meetings
during which time the District refused to move
off a "final" offer containing a reduction in
sick leave and refusal to maintain health and
welfare benefits for the term of the agreement.
This "final offer" was overwhelmingly rejected by the membership.
Following the rejection of the District's "final" proposal, the San Francisco Region of the
IBU turned to the International Union for assistance. Research Director Barry Silverman
was assigned to help out.
COALITION FORMED
A multi-union coalition consisting of most
of the 14 unions which have contracts with the
District prevailed on the employer to get back
to the bargaining table. That proved decisive.
IBU negotiators were able to persuade the
District to drop its "takeaway" proposals and
agree to maintain the full range of health and
welfare benefits without resort to employee
contributions.
The tentative agreement, approved by the
Directors of the Golden Gate Bridge District
meeting in executive session on August 12 and
ratified by the IBU members the next morning, provides a modest increase in wages in
each year of the agreement, several constructive changes in contract language, and the
preservation of existing fringe benefits.
IBU Regional Director Doug Crute attributed the success of the negotiations to the solidarity and discipline of the membership, the
hard work of the negotiating committee, and
the assistance of the International. "We were
dead in the water and headed for a strike until
the International came in and helped pull
things together," said Crute."The help we got
from headquarters was invaluable, and our
members know it."
Besides Crute, the members of the IBU Negotiating committee were deckhands Charlie
Clark, Grover Nell and Bob Williams, terminal attendant Jackie Cursi, and ticket seller Richard Kovarik. Research Director Barry
Silverman assisted.
As this issue of The Dispatcher goes to
press, the toll takers on the Golden Gate
Bridge are on strike. IBU members working on
the ferries are respecting the picket lines established by the toll takers who are represented by
the Transport Workers of America (TWU),
AFL-CIO.

Local 24 signs
log yard pact
ABERDEEN—A new 3-year contract covering 11 Boise-Cascade log yard workers,
members of Local 24, was signed August 1.
Negotiations began July 11. The agreement,
retroactive to that date, provides that all but
two employees will receive bracket increases of
20c per hour the first year; all employees a 4%
increase the second year and a 4'/2% increase
the third year.
The accident and sickness weekly indemnity
is increased to $185 per week, from $150 per
week, during the first year of the agreement,
and to $200 per week during the second and
third years.
Local 24 negotiators included Secretary Dan
Peterson, President Glen Romiskey, Gerald
Schwenk and Ken Jacobson.

Peggy Ohta
SAN FRANCISCO—Peggy Ohta,longtime
circulation manager for the ILWU Dispatcher,
died September 8 after a long struggle with
lung cancer. She was a member of the editorial
board of the Potrero View, and was otherwise
deeply involved in the affairs of her community. Peggy is survived by her husband, Alan, a
member of Local 10, by five children and two
grand children. She will be deeply missed by
the International staff, and by the many members of the union who came to know her over
the years.

ILWU Local 32 contingent at August 5 demonstration at the gates of E.A. Nord Company included,from left, pensioner Bob

Jeschke, Chris Lamm,Dale Toso, Ron Thornberry, Bob Nelson, Frank Johnson and Harold Pyatte.

—Herald Photo by Torn Reese

Massive demonstrations

Everett labor unites against union busters
EVERETT — "Union-busters go home
chanted over 2500 union members who had
marched to the gates of the E. A. Nord Company
in Everett.
Sixty different Snohomish County locals turned
out August 5 to take part in the city's largest labor
demonstration in seventy years.
United Labor ofEverett, a coalition ofindependent and AFL-CIO unions put the rally together in
just eight days. Coalition leaders had expected
only 1,000 marchers to protest the E. A. Nord
Company's attempts to break Local 1054 of the
Lumber Production and Industrial Workers
Union.
ILWU Longshore Local 32 played a major role
in formulating plans for the rally. "I'm proud to
report a near 100010 turnout by Everett's longshoremen," said Local 32 President Richard Austin.
PAYOUTS
The story goes back to early July, when Nord's
final offer to the employees asked for $2 to $4
reductions in hourly pay for most workers, reduction in holidays and destruction of seniority. Nord
hired hundreds of new workers, and for a time
operated a secret plant in Kent to keep door production moving in the face of possible work slowdowns at the Everett plant.

The whole show was quarterbacked by the
"West Coast Industrial Relations Associates," a
California-based outfit specializing in union-busting.
The union countered with an offer for a wage
freeze the first year and slight increases the second and third years. Nord officials have said the
wage cutbacks are needed to keep the plant competitive and in operation, but have refused to open
company books to the union.
"The company didn't want a settlement with
the union, it wanted to force a strike so their hired
guns could do a job on the LPrwu," Local 32
Business Agent Ron Thornberry reported.
"The community is behind Local 1054. The
mood of the rally was one of militant solidarity.
Few people expected the huge turnout, particularly at 6 a.m. on a Friday morning. Plans are
being formulated to hold larger, more militant
demonstrations," Thornberry said.
PARASITES
"Union-busters are parasites. They do nothing for a community. They do not provide a
service. They do not manufacture anything.
What they bring to a community is despair. We
don't intend to allow this pond-scum to pollute
Everett. This battle will be won, phony court
injunctions be damned," Austin told The Dispatcher

Marvin Williams, president of the Washington State Labor Council addressed the throng
and drew a cheer when he praised their "guts
and militancy to fight for a cause."
David Court, an Everett Community College teacher, referring to the court injunctions
that severely limit the right of union members
to picket, said: "You know and I know we'll
never get a break from the courts."
"We are demonstrating to all these misguided people who would attempt union-busting that the price tag is astronomical," Austin
told the crowd. "We have right on our side,
and right is might. We will be back and back
again until Nord returns to the bargaining table."
Two additional demonstrations have been
held, one at the courthouse to protest the
court's bias in favor of the Nord Company,
and another at the Nord Plant. Both rallies
drew many supporters, including active and retired longshoremen from Everett, Seattle, Port
Gamble, Bellingham and New Westminster.
"A major demonstration is being planned
and as many as 10,000 supporters are expected," Thornberry stated."We haven't gotten all the details worked out yet, so I can't be
more specific. You can bet that when we do our
International will be the first to know."

vided in the employee handbook. Ducommun
had attempted, in a number of recent instances, to immediately cut off workers who
were laid off by telling them that they were
terminated. The company argued that their
employees had no reasonable chance of being
rehired. But since the contract provides for
continuation of seniority for 12 months after
layoff, the company was forced to agree to
extend coverage for the specified 90 day period
for all laid off workers and to make whole all
the workers who were out of pocket as a result
of this violation.

Gratz argued that any and all vacancies had
to be open to all union members, posted for
bid, and filled by seniority as well as qualifications. The company responded by creating yet
another new job for the six, and rigged the job
description — requiring demonstrated leadership ability—so that only the six people they
had in mind in the first place would qualify. All
other 35 bids from the membership were rejected. One of the six had never even been in
the bargaining unit, and was unlawfully given
seniority.

SENIORITY BEEF

After close to a year, as the issue approached
arbitration, the company had to abandon this
effort to provide special privileges. It was
agreed that the five supervisors had been improperly placed back in the bargaining unit
and that the other bids were not properly considered. Back pay was awarded to five qualified bidders. The supervisors have been offered entry level warehouse positions.
The three grievances were handled by Gratz
with the diligent assistance of steward Paulette
Cesarez, currently on layoff.
The Ducommun agreement with Local 26
would have expired in August, but was extended for a year with a 75¢ wage increase as a
result of an agreement between Local 26 and
Centaur Metals, the new owners of Ducommun.

Local 26 unravels
Ducommun problems
LOS ANGELES —Aggressive use of the Local 26 grievance procedure, with excellent support from members and stewards, has straightened out a number of complex issues at Ducommun Metals, paving the way for improved labor
relations.
"Ducommun was non-union for many
years. They are used to doing things their own
way. They are not used to living with a contract, "said Local 26 BA Luisa Gratz?' We
hope that settlement of these problems is an
indication of better relations in the future."
The first problem arose when Ducommun
management attempted to make some unilateral changes in the company's health and welfare program. While these changes would have
increased certain benefits, they also forced
substantial and outrageous increases in the deductible.
"It was the union's position that the company plan had become a part of the contract,
and that no such unilateral changes could be
made," said Gratz, who filed unfair labor
practice charges. Agreement was reached just
short of arbitration in mid-August to rescind
the changes and to reinstate the previously
agreed-upon benefit program. "They wisely
realized they had a loser," Gratz said.
90 DAYS COVERAGE
Another health plan-related grievance was
settled after eight months when the company
agreed to reinstate 90-days medical,dental and
vision coverage for all laid-off workers,as pro-

Finally, a complex grievance regarding the
status of workers promoted out of the bargaining unit was also settled, without resort to an
expensive arbitration.
The Local 26 contract with Ducommun provides that bargaining unit members promoted
into management retain their status and seniority for two years, but that that they must
take entry-level positions when and if they are
returned to the bargaining unit. There is no
"bumping" in this agreement.
Six such management people were recently
laid off and were placed instead in a specially
created "senior operators" position without
bidding. These jobs pay one of the highest
rates of pay in the unit.

PRIVILEGES
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legal
briefs

This article has been contributed by the law
offices of Norman Leonard and William Carder, General Counsellor the International. It is
not to be taken as advice on any specific situation. Such problems should be taken to an attorneyfor assistance.
Leonard and Carder are licensed only in
California.

High court's record a
mixed bag
Since the Supreme Court is the ultimate arbiter in labor law cases, it is important that we
periodically review the court's decisions in this
field to obtain a sense of the direction the law
is likely to take in the future.
During its most recent term, the Supreme
Court decided over thirty labor related cases.
This constituted about twenty percent of all its
decisions and made the labor law cases only
second to the criminal cases in the number decided by the court.
It was very difficult to discern a clear pattern since the court swings from pro to antilabor in its decisions,some times by the margin
of just a single vote. The only thing that could
be counted on was that Justice Thurgood
Marshall, a Johnson appointee, was likely to
be pro-labor while Justice Sandra O'Conner,
Reagan's appointee, was likely to be anti-labor.
The other justices swung from one side to the
other throughout the year.
Among the cases that will be of interest to
ILWU members were these:
The Court held 5-4 that, in certain circumstances, a Union could be liable for substantial
back pay even though the employee involved
was discharged by the employer. The dissent
pointed out that it was "bizarre" to hold the
union liable for the bulk of the back pay which
resulted from the employer's action, but nonetheless that is just what the one person majority did. The effect of this decision will be to
force unions to arbitrate grievances which they
may not think meritorious and thus to spend
time and money that could otherwise be used
for more promising grievances or other activities more beneficial to the membership.
BOYCOTTS RESTRICTED
The Court sharply restricted a union's right
to boycott subsidiaries of large conglomerates.
The Union had passed out handbills asking the
public not to shop at a mall at which a nonunion contractor was building a department
store. The Court held this was illegal on the
ground that the leafleting was not limited to
the customers of the "targeted" employer. This
decision puts a severe crimp in organized labor's right to appeal to the public for support
against an unfair employer.
In a case which was regarded as a victory
for the labor movement, the Court sustained
an NLRB ruling that the employer had the burden of proving that an employee would have
been discharged for legitimate reasons even in
the absence of his pro-union activity. Generally
speaking, it has always been regarded as favorable to the labor movement to have the court
sustain an interpretation made by the NLRB
and it was so in this case.
But this assumes pro-labor decisions by the
board. Reagan's recent appointments to the
Board do not give any assurances that we can
expect such decisions in the future. The labor
movement will be watching closely to see how
the Board and the court act in the next year
and will presumably vote in 1984 according to
NL
what they see.

Washington
safety meeting
I. 518
St41

400 highway patrol officers march to their positions,guarding the struck PhelpsDodge Mine in Morenci, Arizona. They were backed up by 325 National Guards—Los Angeles Times photo
men. Only five union pickets were allowed at each gate.

Copper strikers up against it
MORENCI, Ariz. —Assisted by a massive
display of military force, Phelps Dodge Corp.
smoothly reopened its copper mine and
smelter in this little mountain town August 20
in an effort to break a two-month old strike by
the United Steelworkers and 12 other unions.
As dawn broke over the White Mountains,
about 400 strikebreakers, and 400 salaried employees drove into the huge mining complex,
guarded by more than 400 Arizona highway
patrolmen bearing shotguns and tear gas
equipment.
SWAT SQUAD
The patrolmen were backed up by 325 National Guardsmen encamped on a hill overlooking the mine. Guardsmen circled above in
helicopters, and a state Department of Safety
SWAT squad was present as well. Authorities
here said this is only the third time in Arizona
history that the National Guard has been
called out in labor disputes, including one at
this site in 1917.
Strikers had been urged by union leaders not
to confront the highway patrolmen, and they
did not. The unions sent to the main gate of the
mine only the five pickets allowed under a
court injunction.
However, the five men said 2,300 unionists
striking at four Phelps Dodge mines across the
state will continue to resist the company's demands for wage, benefits and work rule concessions.

"They're telling us to take it or leave,"
Audie Benson, 29 told the Los Angeles Times.
"We're not taking it, and we're not leaving,"
he said.
But across the street, another striker, Gordon Loehr, who has worked as a power plant
operator in the mine for 10 years, said he fears
that he may never regain his job.
A UNION JOB
Referring to laid-off copper miners who had
taken jobs here since the strike began, he said
"You've got all these people coming around
here, and they'll tell their friends that they can
get jobs here with the national Guard protecting them."
"It's the best paying job around here. That's
because it's been a union job," Loehr said, adding that he earned $103 a day while working.
Efforts of some 20 international unions to
attain strike-free settlements in the troubled
copper industry for the first time in more than
20 years were shattered when the Phelps
Dodge refused to abide by the wage freeze
terms other companies accepted. The company also insists on wage and benefit cuts from
each worker amounting to some $18,000 over
the next three years.
Rejected flatly by a USWA-led coalition bargaining team of 12 international unions and a
metal trade council, the company's ultimatum
forced the strike on about 3,000 workers at
four Arizona operations and a refinery in El
Paso, Texas.

L-P strike in fourth month
PORTLAND—Some 1700 members of the
Lumber Production & Industrial Workers are
still on the picket line in four states in a strike
which began June 24 against Louisiana-Pacific, a hold-out in the settlement pattern negotiated last spring between the lumber unions
and the "Big Seven."
In some areas, the giant company is advertising for scabs. In Oroville, California violence is
one of the weapons used against strikers.
Three pickets were taken to the hospital after a van hauling strike breakers into the plant
ran over them, Claire Levine, an LPIW
spokesperson told The Dispatcher. Two weeks
after the incident, the foreman driving the van
"had not even been cited!" she said.
On August 22, city police and highway patrolmen in 18 cars descended on 50 strikers and
their families engaged in a peaceful sit-in near
the plant gates. Nine people were arrested, including two teen age sons of an LPIW member. One 17-year old was held in juvenile detention on the charge his parents were "unfit" for
letting him participate.
The LPIW strike in California involves L-P

Laid-off Atari Workers file suit
SUNNYVALE— A class action lawsuit
against the Atari Corporation was filed last
month in Santa Clara County Superior Court
by two former Atari employees who were
among 600 workers laid off on February 22,
1983 without any advance notice. They allege
that Atari fraudulently concealed the impending layoffs and violated the employees' rights
to reasonable notice secured by California law.
Last February, after two years of promises
to employees that their jobs were secure, Atari
announced that it was shifting significant manufacturing operations to Hong Kong and Taiwan. Members of the first group of laid off
workers were given no advance notice. They
were called off their jobs, told they were no
longer needed, and escorted off the premises
by security guards. Some were not even allowed to empty their desks or pick up personal
items at their work stations.

le ilk

Maria Carson, when asked why she was participating in the lawsuit, said, "Atari disrespected every one of us. We worked hard for
the company. When they didn't even have the
basic human decency to tell us ahead of time so
we could try to make other plans and get other
jobs, I got mad. I don't want this to happen to
anyone else."
Rudolf° Villanueva added, "Atari lied to
us. They promised us job security over and
over again. But they told the NLRB that they'd
planned the move since 1981 or early 1982."
An organizing drive by the Glaziers' Union
had been going on when Atari announced its
move and the layoffs. In response to an unfair
labor practice allegation filed by the Union,
Atari had been able to beat the charge by
claiming that it had been planning to move
since 1981 or 1982, before the organizing drive
began.

plants in Eureka, Crescent Mills (near Mount
Lassen) and Standard, as well as Oroville. In
Oregon, the LPIW is on strike against L-P
plants at Lakeview and Pilot Rock; in Washington, against a plant in Tacoma.
ALASKA STRIKE
The IWA has 250 members on strike against
L-P in Thorne Bay and Ketchikan in Alaska
and 65 at Prineville in Oregon's remote Crook
County, Red Russell, President of the union's
Region 3, reports.
The strike against the Willamina Lumber
Company continues, he said "with only about
five of our people crossing the picket line."
In Alaska murder made the headlines at
Thorne Bay, Russell said. L-P herded its scabs
(some of them recruited in the Lower'48 without being informed there was a strike on)into
housing mounted on floats —a project the
strikers dubbed Scab-A-Traz. An argument
broke out between two strikebreakers on who
was making the most money, and one shot the
other dead.
Some strikebreakers reportedly were so terrified by the event that they quit scabbing and
fled from Thorne Bay.

ILWU District Councils back
Louisiana-Pacific strikers
ASTORIA, Ore — Northwest Regional Director G. Johnny Parks warned delegates to the Columbia River District Council, September 4, that
the conglomerate Louisiana-Pacific is "out to
break the lumber unions. We've got to do everything possible to help the IWA and the LPIW"
Delegates authorized strike support donations to both unions and urged delegates to
report back to their locals with a plea for help.
Meeting in Eureka last month the Northern
California District Council also heard from
LPIW strikers Russ Roberts and Walter Newman who thanked the ILWU for support of
their picket line at the Oakland Container Terminal. The delegates at the meeting raised $220
to assist the strikers.

SEATTLE—Workshops on the prevention
of accidents in a broad range of job situations
will be a major focus of the 32nd Governor's
Industrial Safety and Health Conference,to be
held on November 17 and 18, at the Seattle
Center.
Richard Austin, ILWU (Local 32, Everett),
is labor's representative from longshore on the
Governor's Industrial Health and Safety Advisory Board. The Longshore Panel will be held
on Thursday, November 17, from 1:30 p.m. to
5 p.m.
The agenda for this year's Longshore Panel
is: "Gear Certification/Equipment Failure";
"Motivation/Work Habits and Practices,"
and "Toxic Cargo/Industrial Poisoning." Russ
Bargmann,ILWU Safety Department Coordinator, will be a featured speaker at the Toxic
Cargo segment of the program.
UNIQUE PROGRAM
All longshore locals in the Washington area
are encouraged to send as many members from
their respective locals as possible. "This safety
program is unique in that labor has an equal
voice in deciding the agenda," Austin said. "It
is important that we demonstrate our concern
with on-the-job safety, and one way to do this
is to attend the conference!'
The conference is designed to provide opportunities for representatives of labor, business, education and government to share their
expertise and ideas for reducing job-related accidents and illnesses, and to learn about new
and continuing developments in the accident
prevention field.
Pre-registration fee is $10, and registration
at the door is $15.

ILWU protests delay in
grain elevator rules
A delay in the implementation of grain elevator safety standards has been strongly protested by ILWU International President Jim
Herman in a letter to Senators and Congressmen from ILWU areas.
The standards, developed by OSHA, were
forwarded to the Office of Management and
Budget for final approval more than two
months ago. OSHA had "worked hard at preparing an effective standard that was supported by the available scientific evidence and
which was economically feasible," Herman
said.
INDUSTRY INFLUENCE
But OMB's stated reasons for delay "echoed
the concerns of industry which has successfully thwarted the passage of safety regulation
covering the tragic hazards of grain dust explosions. When economists question the scientific
merits of a regulation, they leave their area of
expertise and beg in to gamble with workers
lives," Herman said.
Since 1977 there have been 142 grain elevator and mill explosions, leaving 108 workers
dead and 321 injured. There have been eight
explosions already in 1983."Grain dust is nine
times as explosive as coal dust; pound for
pound it is more explosive than TNT. How
many more lives must be lost before an enforceable safety regulation is promulgated that
assures implementation of solutions already
available in this industry?" the ILWU president concluded.

Local 12 safety awards
NORTH BEND — Plaques recognizing the
fact there was no lost time due to accidents on
the chip piles in 1982 were awarded recently to
15 members of Local 12, Secretary Eugene
Bailey reports.
Champion Building Products, a subsidiary
of Champion International, furnished the
plaques.
Four of the 15 award winners, Douglas
Johnson, Harry Smith, Jim McKinley and
Kenneth Wilsie, are "steady men" at the chip
dock; the others, Walter Harrel, Jack Davis,
Jim Davidson, John Hilding, Harry Wilson,
Lee Sutton, David Willis, Jim Arbuckle, Michael Crabtree, Robert Wilmot and Loyal
Spurgin, worked there on call.
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Joint union-port venture

Local 6 joins Port of Oakland in seeking
jobs for Carnation plant closure victims
by Vincent DiGirolaino
OAKLAND—Juan Ruano, 31, is the father
of two children and a veteran of 11 years at the
recently shutdown Carnation pet food plant.
His unemployment insurance runs out in five
months.
"I need work, any kind of work," he says.
"But it's hard to get another job, especially
see
here. That's why I want to get training.
what they have."
Ruano, a member of ILWU Warehouse
Local 6, is one of 65 laid-off Carnation
employees trying to find work through an
innovative job retraining and placement
program run jointly by Local 6 and the Port of
Oakland.
Funded by a one-year, $150,000 federal
grant authorized by the Job Training
Partnership Act,the program is engaged in job
development, and will offer job search
workshops and both on-the-job and classroom
training. The training will be contracted out
and is expected to focus on computer and
mechanical skills. The program is
headquartered at Local 6's Fast Bay hall, and
open to all displaced Carnation employees.
FRIDAY THE 13TH
The closure of the plant on Friday, May 13,
threw 178 people out of work, including 126
ILWU members. About half of the unionists
sought jobs on their own or retired early, but
the rest are participating in the program.
Many have few skills, are middle-aged or
older, and speak only Spanish, said Local 6
Business Agent Jim Ryder.
The participants have just completed the
first phase of the program—interviews with
project staff to determine their aptitudes and
ambitions.
"Right now we're helping them focus on
what they want," said Susan Bartholomew,
one of four graduate students employed on the
project. "A lot of people don't know. They
thought they were going to be working at
Carnation all their lives."
"I haven't had any other job so I don't have
anything particular in mind," confirmed
Rubye Providence, a Carnation employee for
nearly four years."If I have to be trained, I'll
be trained. But what I need is a job?'
Providence used to earn the union scale of
$11.45 per hour. She, too, is now drawing
unemployment to support her three children.
'ENORMOUS CHALLENGE'
"The challenge of the program is enormous,"
said Oakland Port Commissioner Douglas
Higgins."How do you take middle-aged men
and women making $11 a hour — these are
middle-class people with homes and cars — and
now you say to them, all we have for you is
public assistance? If that's what we end up with
in our high-technology society, we're in
trouble."
The Port's employment resource and
development program is currently contacting
potential employers, said Higgins.
The Port of Oakland's involvement in the
project grew out of its role in the shutdown.
The Port owns the land on which the
Carnation plant was built more than 60 years
ago, but recently announced it would not
renew the company's lease in 1987 — one of
many reasons Carnation cited for the
shutdown. The company gave three months'
notice.

Columbia grain
pacts approved
PORTLAND —Grain negotiations for the
upper Columbia, begun in June, have been
successfully concluded, Local 8 Secretary Neal
Millspaugh told The Dispatcher.
The new 3-year contract, retroactive to July
1, covers all ILWU employees of Columbia
Grain, Cargill and Continental at Pasco and
other points in Fastern Washington. The talks
were held in Portland.
Millspaugh said the agreement, which embodied some gains,"including wage and benefit increases," was well received by both parties in view of the present state of the
economy."
ILWU International Representative John J.
Bukoskey, Seattle, and Local 8 LRC member
Doug Bledsoe, as well as Millspaugh, were on
the negotiating team.
NW Regional Director G. Johnny Parks
commended the trio for inking a contract
"without take-aways in these times when so
many employers are trying to split workers in
any way they can."

20 years later,
new coalitions
by Mike Lewis
ILWU Washington Representative

Juan Ruano fills out a questionnaire for the job retraining program while two
former co-workers look on.
Local 6 and the Port originally requested
$273,000 from the Employment Development
Department of California, distributing agency
for the federal funds. Additional funds to
provide on-the-job training are currently being
sought from the Private Industry Council of
Oakland, a state advisory agency headed by
Higgins.
UCLA PROFESSOR
Project Director is WeIlford "Buzz" Wilms,a
professor of education at the University of California at Los Angeles. Wilms, a resident of
nearby Emeryville, wrote the grant proposal in
conjunction with Ryder and Higgins. It was one
of nine programs funded out of 101 applicants.
"What EDD liked about our proposal,"
said Wilms,"is that we thought it important to
ask participants what they wanted and try to
get jobs for them first, then build in the training. Those are two unconventional ideas in this
field."
Wilms believes there is a lot of failure in
training programs because they are not connected to the job market. He hopes to use his
program as a model to find out how to train
and place low-skilled, older workers — who traditionally have the hardest time finding work.
Asked if he really expects to find jobs for 65
such workers in a community suffering from
more than 12% unemployment, Wilms answered: "Yes I do. We're finding people are
very different from each other, and we're
blessed with a small enough group that we can
deal with them individually."
He also pointed out that Carnation workers

have the advantage of their strong work backgrounds, which prove they are good employees.
"They are a human capital resource in the
East Bay," Wilms emphasized.
ADVISORY COMMITTEE
So far, only one participant has been placed
in a job, said Wilms. He believes the key to
further success is broad business, labor and
community support. These sectors are represented in an advisory committee, said Wilms,
which will "act as a sounding board for our
plans and help us gain access to the employment community."
The committee, which will be officially
named by Oakland Mayor Lionel Wilson, includes ILWU International Secretary-Treasurer Curtis McClain, AFL-CIO Building
Trades Representative Bill Ward, Alameda
County Supervisor Don Excell, Gerber Plant
Manager Larry Hudson, Port of Oakland Executive Director Wally Abernathy, Catholic
Charities Executive Director David Pollard,
Holy Names College President Sister Lois
Macgillivray, Kaiser Public Affairs Manager
Sandra Dunn, and other not yet confirmed.
Project staff members are Aixa Gannon, a
former shop steward at Carnation who is also
a graduate student in public health at UC
Berkeley, and UCLA graduate students
Bartholomew, Willie Elston and Ed Smith.
"We try to be up front," said Smith,"and
show them what jobs and services are available. It's not going to be easy to place these
workers. We encourage them to keep looking
on their own, but a lot come in feeling this
program is their last salvation."

Much of the media coverage of the August 27
March on Washington for Jobs, Peace, and Freedom played up its nostalgic aspects. Other stories
focused on the dissatisfaction or confusion that
some people felt with the wide range of issues the
march addressed.
In fact, however, neither of these media slants
did the event justice. Yes, there were many older
participants who had also been at the 1963 march
and who remembered it fondly. And yes, some
people thought the 1983_march should have been
confined to the issues ofracism and civil rights, as
the first one was. But the main purpose of the
event was very much in the here and now,and the
linking ofjobs, peace, and freedom was precisely
what made this march special.
There have been plenty of marches on Washington since 1963, and some of them had even
larger turnouts. But none of them—even Solidarity Day—squarely faced up to the relationship between racism, the economy, and the arms race as
this one did.
NEW AWARENESS
Some people who wanted to see a repitition
of the 1963 event were afraid that the problems
of racial discrimination which have yet to be
solved would be under-emphasized with the inclusion of other issues. But over the last 20
years the sponsors of the 1983 march—many
of whom had helped to organize the earlier
one— had come to see that they could not overcome racism if they addressed it in isolation
from the other problems related to it. Dr. King
himself, toward the end of his life, had this
very much in mind.
NEW VOTING STRENGTH
Speakers at the march placed a new emphasis on voting. Though history has —sadly —
shown that grassroots political activity should
never be limited just to electing friendly candidates,there is a new determination in the Black
and Hispanic communities to use their voting
strengths to their full potential.
With massive registration drives already in
full swing in the South, the Southwest, and the
inner cities, it is already clear that the Black
and Latino vote will have a far greater impact
on the 1984 elections than ever before. If the
issues raised in the 1983 march are kept in the
foreground,that could be one of the most positive developments in our political history.

New attack
on sugar bill

TWENTIETH ANNIVERSARY — In San Francisco, more than 20,000
marched from the Golden Gate Park Panhandle to the San Francisco Civic
Center to celebrate the 20th anniversary of the massive August, 1963
March on Washington led by the late Dr. Martin Luther King, Jr.

300,000 march for jobs, peace
WASHINGTON, DC — More than 300,000 people braved the 95-degree heat in Washington
on August 27 for the 20th anniversary of the 1963 march for civil rights.
The 1963 event, at which Dr. Martin Luther King delivered his famous "I Have a Dream"
speech, went down in history as a turning point in the struggle for equality. March on Washington II, as it was called by co-chairs Coretta Scott King, Stevie Wonder and other sponsors, was
both a commemoration and an inspiring upsurge in its own right against the policies of the
Reagan Administration.
"We serve notice on you, Mr. Reagan, that we are not here to live in the past and leave here
simply singing that we shall overcome," declared NAACP Director Benjamin Hooks in his
speech to the crowd. "We are here because we are committed to the elimination of Reaganism
from the face of the earth."
PROBLEMS LINKED
While the first march focused solely on racism, the second linked this issue with the
problems of unemployment, federal budget priorities, the arms race, sexism, and the
environment. It drew enthusiastic participants from more than 700 organizations including civil rights groups, unions, religious groups, environmentalists and peace activists.
ILWU co-sponsored the march, and Local 10 sent two delegates—President John Carr
and Bill Watkins.
"The sponsors and organizers did a hell of a job," said Cart "The whole thing went
smoothly, and there was a good cross-section of labor. Jobs, peace, and civil rights were
linked together in a good way. I hope the administration got the message."

WASHINGTON, DC — The latest attack on
the US sugar program, launched in July, has been
held off at least until this month.
Since the Quayle-Tsongas bill to roll back
the program's price-support levels could not
pass the Senate on its own, its supporters have
been trying to attach it in the form of an
amendment to another agricultural measure.
The bill they chose, which would freeze support levels for other crops, is highly controversial in its own right. It ran into a filibuster in
July and was pulled off the floor until the Senate returns from its August recess.
A bill to eliminate the import quotas that are
imposed under the sugar program has also just
been introduced in the House by Representatives
Tom Downey (D-NY) and Willis Gradison (ROhio).
STRONG TESTIMONY
At a Congressional hearing on the sugar issue held in Honolulu in August, ILWU Regional Director Tom Trask gave strong testimony in favor of preserving the program.
Senator Robert Dole(R-Kan.), a highly influential member of the Senate Agriculture committee, predicted during a recent visit to Hawaii that Congress would not weaken the
program.
"The Senate has voted on this issue four
times in the last two years," ILWU President
Jim Herman emphasized in a mailgram to 18
senators. "On each occasion it has found the
program in its present form to be fully justified by the circumstances of the industry. In
Hawaii,ILWU members have already deferred
wage increases and made significant concessions in medical and housing benefits to help
keep the industry afloat. Weakening the sugar
program now would have disastrous consequences."
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Mark Whitney
mourned
LONG BEACH —Mark Whitney, 47, a 25year-old member of the ILWU was killed instantly on Monday afternoon, August 15,
while driving winches aboard the Halo Express, when a boom fell on him.
Whitney was "one of our most generous,
most sincere and most helpful union members," said an article in the Local 13 Bulletin.
"He will always be remembered as someone
who was always there, always ready to help in
any way he could."
The funeral was held on Friday, August 19,
with some 300-400 people on hand. Local 13,
with the concurrence of clerks' Local 63 and
foreman's Local 94, stopped work for two

Local 13, Wilmington
Longshore Local 13 will hold its primary
election September 6 through 8, 1983 and final
election September 19-20-21-, 1983 to fill the
office of secretary-treasurer, welfare officer,
trustee, night BA(1),day dispatchers(4), night
dispatcher (1), ten caucus delegates and 10 district council delegates. Nominations were
made ending September 3rd.
Polling will be between the hours of 6 a.m.
and 7 p.m. at the Local 13 hall, 231 West "C"
Street, Wilmington, California 90744.

Local 85, Petersburg
Longshoremen and Warehouse members
elected their new slate for 1983: president,
M.K. Littleton; vice president, Walter Dawson; treasurer, Marvin Janssen; and secretary,
Alec Lyle.
New executive board members are Charles
Narraway, Bill Olsen and Neal Coskey.

SLO-PITCH CHAMPS—Posing with their trophies (above) are members of the Budweisers, Local 13's ace softball squad. Captained by Jim Fox and managed by Steve
Bebich, the Budweisers won this year's Bloody Thursday softball boumarnent.

Local 142 boasts Olympic hopeful
PAHALA—Shades of the late Harold (Oddjob)
Sakata, Tommy Kono, Richard Tom,and Richard
Tomita?
Well, Russell Ogata, Pahala's pride and joy, is
giving it the ol' college try, to follow in the footsteps of these former Hawaii Olympic Games immortals.
And, he seems to be on track, with hopes of
making it to Los Angeles for the 1984 Games.
Russell has the credentials to attain that goal.
He has been working out for about two years at
the US Olympic Training Center, to remain in
contention for a spot on the US team.
The 5-foot-6, I63-pound hopeful ranked fourth
in the 165-pound middleweight division in 1982.
The competition is keen in Ogata's category because it is loaded with a host of outstanding athletes.
His proud father is Tsugio "Blackie" Ogata, a
retired Kau Sugar garage journeyman mechanic,
who played a prominent role in the development
of the ILWU in this remote Big Island plantation
community in the 1940s—serving as a steward,
organizer, and on various standing committees.
But, more on him later.
Suffering a bit of bad luck. young Ogata placed
seventh at the recent US Federation Championships in Massachusetts. A damaged back muscle
curtailed his chances to compete in the US Sports
Festival, and a trip to Israel.
Russell got his start in competitive weightlifting
while attending the University of Hawaii at Hilo,
via a helping hand extended by Pat Omori, a UHH ilo registrar.
Omori, himself a Big Island weightlifter of
note—a native of Mt. View—who is an ex-US
bantamweight titlist, offered Russell the boost he
needed.

Ogata displayed lotsof promise once he got into
the swing of things. Starting in 1976, he won the
state middleweight crown with regularity.
He finally made it big when UH-Hilo sent him
to the collegiate championships at Michigan State
in 1977. He placed third.
In 1976 he moved to Honolulu, matriculated at
UH-Manoa, and landed a job at Nuuanu YMCA.
It was an added arrangement because he was able
to work out with Y regulars in the weight room.
His competitive spirit, hard work,and initiative
to improve began to pay off. He qualified for the
1980 Olympic trials, taking eighth place over a
15-man field. The US boycotted the Games held
in Moscow that year.
Presently he resides in Colorado Springs,
where he has a job at a training center. He plans to
try something new—offer exercise classes to local
churches.
At age 27,Ogata says the LA Games trials to be
held in Las Vegas next spring, will be his final
Olympic fling.
He plans to return to college to pursue a degree
in physical education.

Federated auxiliaries
MARK WHITNEY
hours on that day to allow members to attend
the services at Green Hills Mortuary.
Whitney is survived by his wife Marilyn,and
a daughter, Melody.
In a statement to the local press, Local 13
welfare director Bruce Krieger said that the accident occurred because the boom was not fastened at the bottom by a locking device. Local
13's officers have asked for a full investigation
by federal OSHA.

Local 6 champs
roll up the score
SALINAS—The Local 6 bowling team in Salinas' forester's League has won first place this
year, reports Business Agent Bill Raasch.
Congratulations to Ray and Gloria Lopez, PJ
and Sally Davis, and Ron Mohrin.
In other sports action, the Local 6 Stockton
softball team coached by Jess Oronoa has won the
first-half championship in the city league.

Docker's daughter
wields a mean blade
SAN FRANCISCO—Kristin Kralicek. daughter of Portland ILWU Local 8 member Jerry Kraheck, and his wife Carol. placed 12th in the nation
at the National Fencing Tournament held at the
University of San Francisco June 10. At 16. she
was the youngest participant in the event.
"She qualified at the regionals held here in
Portland," said her father; "then she went on to
the national meet in San Francisco. she's shooting
for the Olympic Team in 1988."
A straight "A" student at Madison High
School, Kristin took up fencing when she was in
the 8th grade. Her coach was Yves Auriol, the
last Olympic team coach. Kristin also plays the
oboe in a church group. Kralicek said.

Local 504 tournament
draws 140 golfers
VICTORIA. B.C.--ILWU longshore Local
504. Victoria, held its 18th annual golf tournament on Thursday. June 30 at the Gorge Vale Golf
Club.
A total of 140 golfers, wives and friends—
many from Pacific Northwest locals—enjoyed a
sumptuous buffet, happy hour and prize presentations.
The four divisional champions were Low
Gross, D. Woolford, Seattle; Low Net, John
Ehly. Tacoma; Lou Calloway, S. Savien. Local
500. Vancouver and Senior Champ. K. Schiebler,
Local 500. Vancouver.
Bill Haddow headed up the Local 504 tournament arrangements committee.

Joan Fox, Auxiliary 3, Seattle, was reelected
president of the Federated Auxiliaries at their
21st Biennial Convention held here June
20-23.
Also reelected were Emnta Phillips, Everett,
Secretary, and Gladys Hoover, Hoquiam,
Treasurer.
Other officers elected at the meeting included "Boots" Kadow, Auxiliary 11, Vancouver, WA., first vice-president; Lois Gray,
Torrance, vice-president for Southern California; Clydenia Austin, San Francisco, vicepresident for Northern California; Amy Gillette, vice-president for Oregon-Washington;
and Carol Curtis, Auxiliary 30, Vancouver,
BC, vice-president for Canada.

'Working Coffee' is ILWU theme
at SF fair
SAN FRANCISCO —Over 100,000 people attended the second San Francisco Urban
Fair at Moscone Center July 28-31. A large number of exhibits were from the labor
movement, with the ILWU providing one of the most attractive booths.
Working Coffee" showed that "coffee is a union brew," being brought in, handled,
roasted, ground, packaged and shipped out by ILWU members in the bay area—warehouse, longshore, clerks and inlandboatmen.
Helping out at the booth were Don Ruth, LeRoy King, Keith Eickman, Joe Figueiredo,
Kelso Anderson, Richard Abrahams, Lew Clayman and Richard Moore, all from warehouse Local 6. Office employee Jane Lyman and her daughter Laurie also helped.
Also assisting were Annie Coleman, Raymond Luke, Robinette Bridges and Bob
Edwards, shipscalers' Local 2; Charlie Clarke, Inlandboatmen's Union; Richard Meggett,
Local 6; Frank Paton, clerks Local 34, and Leonard Malliet, Local, longshore Local 10.
The ILWU effort was coordinated by Local 6 Business Agent Henry McKnight, Regional Director LeRoy King and Dispatcher editor Danny Beagle. Robert Costa, Local 10,
also assisted in setting up the exhibit.
Coffee companies under Local 6 contract providing technical, financial and other assistance were: Hills Brothers, Superior, MJB, Folger, Safeway, United, S & W and Tenco.
Many visitors were able to grind beans and take home a fresh-ground sample.
The ILWU exhibit also featured a videotape, shot at Superior coffee and narrated by
Local 6 member Dick Moore,showing the various aspects of coffee production; photos of
ILWU-manned coffee operations; as well as 150-pound coffee sacks which a number of
passers-by tried to muscle around the floor.

China report
"The ILWU is the union we have the best
relations with in the United States," according
to Guo Mao An international liaison for the
All China Federation of Trade Unions in Peking.
Mr. Guo made this comment to myself and
my wife Maya during our visit to China in July.
Guo spoke at some length of the work ofthe
late Lou Goldblatt, former ILWU SecretaryTreasurer, who led several trade union delegations to China and is warmly remembered by
the Chinese trade union people as a great
friend of China. Guo said that he and his colleagues were saddened to hear of Goldblatt's
death because of the tremendous job he did in
educating Americans about China and educating the Chinese in turn about the United
States.
Guo told us that he hopes that Goldblatt's
successor Curt McClain, who visited China
with Goldblatt in 1981 will continue, along
with International President Jim Herman, the
cooperation between China and the ILWU that
Goldblatt began.
Guo told us that he particularly hopes that
trade union friends of China will "encourage
the United States and the AFL-CIO to allow
Chinese trade unionists to visit the United
States some day." Guo said that presently Chinese trade unionists are barred from entering
the United States because of a prohibition by
the AFL-CIO which forbids trade unionists
from Communist countries entering the
United States.

Stas Margaronis
Local 26, Los Angeles

Dispatcher praised
Congratulations to the Dispatcher staff for producing such a fine newspaper. The rank and file
orientation ofthe paper is a rarity in the American
Labor Movement. I have seen the newspapers of
other unions and what most ofthem amount to is a
monthly campaign brochure for the incumbent officers.
The international scope of the paper is also
great. There is no question that the world is
coming together through economic interdependence.

Paul Fuhs
IBU, Alaska
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Laid-off workers now garden in
Del Monte's fallow pine fields
KUALAPUU — Where once stood Del
Monte's Molokai pineapple experiment station, now sprout acres of assorted fruits and
vegetables.
The huge garden is the result of Del Monte's
agreement to open up some 28 acres of land,
located in nearby Kualapuu village, to interested employees, supervisors, laid-off workers, and retirees.
The company cleared the land, and prepared it for farming when the plantation's job
cutbacks was announced early this year. Available are 100 lots of about one-quarter of an
acre each. Close to 90 persons thus far are
working the land at no charge.
The company's offer also includes free water, available via the plumbing which handled
the needs of the experiment station.
"We decided to make the land available since
the lease (via Molokai Ranch) will not expire
until December 31, 1985, so why not put it to
some useful purpose," says George Tamura,
chief of Del Monte's personnel department.

SHUTDOWN
Del Monte first announced in December
that it would shut down its cannery operations
in Honolulu due to the world oversupply of
pineapples. It meant mass layoffs — the first of
which came on January 14, both in the cannery and field.
Some workers were extended a reprieve
when the company decided to harvest its
crop— rather than let it rot away —and ship it

Pensioners support funding
of senior legislature
SAN FRANCISCO —The Bay Area ILWU
Pensioners Club has unanimously endorsed
Assembly Bill 50, which would enable taxpayers to designate $1 or more of their income tax
refund to fund the work of the California Senior Legislature.
"Since it was formed two years ago by the
State Legislature,(the California Senior Legislature) has been responsible for the development and passage of several major bills affecting the quality of life of our older population,"
said club president Robert Rohatch in a letter to
legislators. "These bills range from tightening
nursing home standards, punishing abusers of
the elderly, allowing 'Granny Flat' housing, to
providing alternatives to institutionalization."
Nevertheless for all its tremendous work,
the State Legislature has never funded this program, Rohatch pointed out.

to the Honolulu cannery to be produced into
juice for shipment to its mainland operations.
This phase of the program ceased on August
31, when the cannery shut down for good.
Del Monte, however, has since indicated
that it will continue harvesting Molokai pineapples under its fresh fruit operations, which
means retaining about 100 workers, some regulars and non-regulars, who will be called to
work, dependent on the needs of the fresh fruit
market.
In the meantime, about 20 regulars and
some intermittent workers at the Honolulu
cannery will stay on the payroll as work, to
mothball the plant by year's end, begins after
summer.

Work in San Diego
SAN DIEGO—Ocean cargo service between
San Diego, other West Coast ports and the
South Pacific began last month, according to
the South Seas Steamship Co., based in San
Francisco.
Regular West Coast ports of call in addition
to San Diego will be Long Beach, San Francisco and Coos Bay, Oregon. South Pacific
ports will include Tahiti, American Samoa and
Western Samoa, with transshipment service to
Fiji, New Guinea, New Caledonia and Tonga,
company officials said.
A new multipurpose container ship, the
Moana, will inaugurate the monthly service.
The freighter has a capacity of 570 20-foot
containers.
The Moana will carry canned tuna from
American Samoa to the Van Camp Seafood
facilities in San Diego and empty cans from the
plant to Samoa on the return voyage.
Currently the only other scheduled freighter
service in San Diego is aboard the Sirius, operated by the Pacific Islands Transport Line.

ALCOHOLISM SPEAKER—Claudia Black, an internationally known authority on
the problems of adult children of alcoholic parents, was the speaker at a recent
monthly dinner meeting of the Southern California ILWU-PMA Alcoholism Recovery Program. Some 80 people regularly turn up at Antes' restaurant in San
Pedro for these meetings, to hear speakers on alcohol and drug-related issues,
and to otherwise celebrate their sobriety. With Ms. Black are Southern California
recovery program coordinator Ed Torres, Oregon-Columbia River area coordinator Jim Copp and Northern California coordinator George Cobbs.

Why the boss likes overtime
People often wonder why employers go to so
much trouble to force workers to work overtime,
even though they have to pay time and a half for
overtime hours. Wouldn't it be more sensible to
hire extra workers and install more machinery at
straight time?
The fact is that the company makes more profit
on overtime hours than on regular hours, in spite
oftime and a half. The main reason for this is that
the boss has certain costs—wages, fringes, overhead — which are paid for by selling what the

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is the
September, 1983 listing of dockworkers retired under various ILWU-PMA plans:
Local 4, Vancouver: Addison E.
Garlock, Clyde E. Nickerson; Local 8,
Portland: Milton Oliver; Local 10, San
Francisco: Ireland Hill, Morel Marshall,
Joel L. Valdivia, Lewis Watkins; Local 12,
North Bend: Herbert H. Hansen; Local 13,
Wilmington: Prounie Fannin, Donald R.
Lincoln, Alfred D. Pekich, Julio Salas,
Edward Sandoval, Joseph E Smith.
Local 19, Seattle: Lee E. Anderson; Local 23, Tacoma: Wesley D. Jones; Local 24,
Aberdeen: Jack Puljan; Local 34, San
Francisco: James H. Lewis; Local 51, Port
Townsend: Jack L. Hanson; Local 53,
Newport: John W. Miller; Local 94,
Wilmington: Henry H. Nelson.
*The widows are; Margarita Alvarado,
(Joe, Local 13); Maxine Barnard,(Walter,
Local 13); Ida Burrell Bates,(Webb Smith,
Local 10); Virginia Burback,(William, Local 8); Lucy Cosby,(Floyd, Local 14); Maria L. Flores, (Frank, Local 29); Annie
Gentry,(George Ulibarri, Local 34); Hannah Hanson,(Bennie, Local 8); Agnes M.
Hedlund, (Lloyd, Local 14); Rose Johansen, (Edward, Local 10); Mary Burks
Johnson,(Jake, Local 10).
Martha Koski, (Jack, Local 50);
Florence Loos,(Eugene, Local 54); Irene
Lund, (Alf, Local 19); Annette
McSweeney, (James, Local 63); Lois A.
Maehler, (Wm., Local 34); Edna E.
Neudorfer, (Charles, Local 98); Hazel I.
Reed, (C.B., Local 19); Julia Scola, (Joseph, Local 91); Yolanda Short, (Albert,
Local 13); Buelah Swanson,(Gustaf, Local
13); Patricia Tudela, (Ygnacio, Local 13);
Lois West, (Arthur, Local 24); Amy Williams,(Thomas, Local 19).
*Names in brackets are those of deceased
husbands.

THANKS TO BILL WARD—the coordinators of the ILWU-PMA Alcoholism Recovery Program chipped in recently to say a big thanks to retiring Coast Committee member Bill Ward, who served as co-director of the program during its
initial years."We wanted to let Bill know how much we appreciated what he had
done to get this program off the ground," said Northern California coordinator
George Cobbs. About 30 people close to the program,including the ILWU International officers turned up at Caesar's Restaurant recently to say thanks,and to
present Bill and Vera Ward with a gift of matched luggage. At left, retired PMA
President Ed Flynn who worked closely with Ward to establish and supervise the
program.

AlcoholProblems?
If you are a longshoreman,clerk or boss with an alcohol problem,
or know one, contact the ILWU-PMA Alcoholism Recovery Program representative in your area. They are trained to offer personal
and family counseling, referral and other services—all on a confidential basis.
Southern California
Ed Torres, Local 13
1312 North Avalon
Wilmington, CA 90744
Phone;(213)549-9066

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Thwer Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone:(206)621-1038

Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone:(415)776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
5665 North East Glisan
Portland, Oregon 97213
Phone:(503) 231-4882

British Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1Z8
Phone:(604) 253-5622
Home: 467-1002
Emergency: 685-0341
metro pager 2507

worker produces in the first few hours of the
worker's production. Anything the worker
produces after that is clear profit; therefore, the
longer the working day, the more the profits.
A -typical" factory of 1,000 workers, tells the
story. In the last four hours of a 12-hour day, the
company pays time and a half. But it doesn't pay
anything for fringes (pension, hospitalization,
etc.). So if you count fringes in with wages for the
first 8 hours, the company pays only one and onefifth as much to the worker during the four overtime hours. And look what he saves in those last
four hours; rent, real estate taxes, interest on
debt; and much clerical and administrative work
is no greater for the 12-hour day than the 8-hour
day because the white collar staff only works 8
hours. So, essentially, the company has almost no
"overhead" during the last four hours. This
means that for the 8-hour day, it takes the first five
hours' production to cover costs, leaving three for
profits. In a 12-hour day, it takes two hours
longer—seven hours—to cover costs. leaving five
hours of clear profit.
MORE PROFIT
Any way you measure it, the company makes
more working the workers overtime than it would
hiring additional workers and buying more machines at a normal straight time.
How else does this hurt the worker? In addition
to getting shafted for the sole benefit of a few
owners and managers, regular overtime means
fatigue, lower muscular co-ordination, therefore
illness and accidents. That means less family life,
less time for relaxation, further education and all
the other benefits and pleasures evey worker has a
right to. Last but not least, it means fewer men
and women on jobs. More unemployment, less
cash for the working class to buy goods with; it
contributes to recession.
Local 26 Bulletin

Local 26 wins first
pact with Western
Pacific Crating
LOS ANGELES—ILWU Warehouse Local
26 officials report contract settlements with
three companies, including a first-time agreement with Western Pacific Crating, Inc.
After four months of negotiations with the
firm's attorney, Western Pacific agreed to a
three-year pact providing a union shop guarantee, dues checkoff, a seniority system, holidays, overtime pay and a substantial wage increase.
The company manufactures packing crates
for large and small machinery and other
products.
The contract was negotiated by Local 26
Business Agent Jesus Alvarez.
OTHER AGREEMENTS
Alvarez also helped renew collective bargaining agreements at New York Merchandise
and Sassoon-Scherman Company.
The two-year pact at New York Merchandise
calls for increased wages, overtime pay, sick
benefits, funeral leave, and pension contributions. Chief Steward Al Ponce participated in
the bargaining.
The three-year contract with Sassoon-Scherman provides improved wages in each year of
the contract, plus gains in job classification
language and safety equipment provisions. Negotiations were handled by Chief Steward E
D. Roe.
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Backs Mike Garrett for City Council

Local 29 enters politics o save the Port of San Diego
SAN DIEGO — Concerned about the "inability or unwillingness" of the San Diego Port Commission to develop maritime trade, 1LWU Longshore Local 29 is looking to back candidates that can change all that.
The union thinks it has found one in former Heisman Trophy winner and NFL running back Mike Garrett. Garrett, 39,
is a candidate from the Fourth District for City Council, the
body which appoints port commissioners.
"We've never had anybody on the port commission that's
been from labor," said Local 29 President Sam Vargas. They're
all business types, realtors and attorneys. We're trying now to
involve ourselves in various city council races to see if we can
reverse that."
MERRY-GO-ROUND
San Diego Port Commissioners have one of two positions
with regard to shipping, charged Vargas,"low priority and no
priority" He claims they are preoccupied with developing the
port for tourism. For example, where the city's master plan
once called for the development of a marine terminal at the
foot of Fifth Street, there now stands a seaport village and
yacht harbor, complete with shops, restaurants and merry-goround. "It's a nice area. I go there myself," said Vargas."The
tragedy is that what little property there is near deep water-36
to 38 feet —should be used for shipping. What tourist is going
to care if a shopping mall is over 38 feet? The guys who are
going to care are the ones hoping to get a ship in to work."
Port Commissioners frequently use the rationale that existing waterfront facilities are underutilized, said Vargas,"but we
want to know why they are underutilized.
"The thing that concerns us is that the port says it doesn't
want to compete for cargo. This is the second largest city in
California, but they always say we're too close to Los Angeles
to generate cargo. Port Hueneme is even closer to LA, and
they're handling citrus, cars and military cargo. Why? Their
port authority is going after the work,that's why. Hell,even the

Local 29 secretary Sam Vargas, left, visits rundown
San Diego pier with City Council candidate Mike
Garrett.
—photo by Bea Vargas
Navy stuff originating in San Diego is hauled to Port Hueneme
for shipment out. Now that's ridiculous."
At the root of the problem, says the local president, is the
city's appointment system, which tends to make commissioners
more answerable to the interests that got them the job rather
than the citizens. Many commissioners were simply using the
post as a stepping stone, he charged, and policy was based on
furthering their political careers, not the needs and realities of
the port.

It got so bad that some people were running on a platform
that they'd serve a full term if elected," said Vargas.
So far, the only person who has challenged San Diego's appointment system is Mike Garrett. He sued the city a while
back to stop officials from appointing friends to serve out
unexpired terms and then for office with the advantage of
incumbancy. Garrett lost the suit, but is now running his own
grassroots campaign — without benefit of appointment.
His opponent, however, is an unelected incumbant appointed by Supervisor Leon Williams.
AN INDEPENDENT
-Jones is a Williams protege,- said Garrett. "Which means he is
a clone and the same kind of politician that Supervisor Williams is.
If in 13 years, Williams couldn't deliver jobs. city services, and
educational benefits to our people. then neither will Jones. What
we need is an independent candidate who is not beholden to any of
the various power groups except his own people. the people that
vote him in."
Garrett is also interested in reforming the appointment system
regarding port commissioners.
-Since port commissioners have the power to raise revenues and
to spend," he said. "I think it would be more appropriate for this
governing body to be made up of elected officials from the port
cities."
Garrett attended college at the University of Southern California, where he rushed for 3.221 yards in three seasons. He played
four years for the Kansas City Chiefs, and appeared in two Superbowls. He then traded to the San Diego Chargers, played five more
years and retired in 1973 with 5.481 total yards. He continued to
make his home in San Diego's Fourth District, an area he likens to
Watts in Los Angeles. where he grew up.
In the decade since he retired from football. Garrett ran a juvenile delinquent facility in San Diego, worked for the district attorney's office, did some broadcasting and public relations work, and
managed real estate investments.

Mass rally at Vancouver's Empire Stadium August 10 denounced budget cuts and anti-labor program by Social Credit government.

—photo by Geoff Meggs

Massive protests continue against BC anti labor program
VANCOUVER,BC — The political protest
movement of British Columbia citizens against
the July 7 budget and accompanying legislation of the provincial social credit government
continues to grow. The budget sharply reduced
living standards; the 26 accompanying legislative bills were designed to undermine union
rights, slash social services, erode local government and centralize authority in the hands of
the provincial cabinet.
The protest movement is led by Operation
Solidarity Coalition which unites trade unions,
church and minority groups, students, teachers, women's and many other groups.
The budget and legislation provided for the
dismissal without cause of tens of thousands of
public employees, abolition of human rights
legislation, drastic cuts in grants for health,
education and the care of the poor and the
handicapped,and the abolition of rent controls.
Highlights of the August activities of the
Coalition were the huge rally in Vancouver on
August 10 and similar demonstrations in other
cities and industrial areas across the province.
SPIRIT, ENTHUSIASM
The Vancouver demonstration held at Empire Stadium on a work day beginning at 10
a.m. drew 50,000 people. It was the largest political protest ever held in the city or the province. Many workers both in the private and
public sector took time off to attend the spirited gathering which featured leading labor
and human rights speakers as well as entertainment. The spirit and enthusiasm of the participants was typified by spontaneous demonstrations that broke out all over the Stadium
grounds(where football games are held) while
the crowd waited for the formal program to
begin. Group after group of workers leaving,
the stands to march around the Stadium applauded by those in the stands, and in turn
applauding those in the stands. The hundreds
of colorful banners carried by the marchers
with their many imaginative slogans had one
central theme—the legislation must be with-

drawn.
Rallies, marches and demonstrations in
other cities and industrial communities included 4,000 in Kamloops(where the occupation by government employees of an institution for the mentally handicapped has now
come to an end), 2,000 in Nelson, 1,500 in the
Kootenays, 1,200 in Williams Lake, 1,000 in
Salmon Arm, 2,000 in Nanairno, and 4,000 in
Premier Bennett's home city of Kelowna. Over
100,000 people have now attended protest rallies in the province.
SECRET PLANS
Within the last few days secret plans of the
Social Credit government to introduce further
anti-labor legislation were leaked to the BC
Federation of Labor. The proposed new
amendments to the Labor Code would make it
more difficult to organize and certify unions,
make it easier for employers through intimidation and other means to have unions decertified, and introduce what amounts to "right-towork" legislation in the construction industry.

The Labor Board would lose its independence
to act as an arbitrator in labor disputes and
become an agency of the provincial government and the employers. Strikes in so-called
"economic development projects" or other
projects "essential" to the welfare of the province, could be banned, including even strikes
over safety.
"We must oppose this proposal to gut the
Labor Code and the Labor Relations Board,"
said Art Kube, president of the BC Federation
of Labor. "Labor will fight these proposals,
but we will fight them as a part of the package,
side by side with those who fight for human
rights, tenant rights, academic freedoms and
essential social services!'
The same theme was affirmed by Roy
Gauthier, president of the BC and Yukon
Building Trades Council, who called the proposed legislation "the most drastic attack on
labor rights in modern BC history" adding
that "they introduce, indirectly, the right-to-

Local 200 pact won at Ocean Beauty
JUNEAU —Unit 61, Local 200 has concluded a tentative one-year agreement with
Ocean Beauty Seafoods in Ketchikan.
Serving with Local 200 President Larry Cotter on the negotiating committee were Dan
McQueen and Carla Jackson.
The tentative agreement, reached August
15, was ratified August 29.
"The contract provides no wage increases;
however, some economic gains were made in
other areas," Cotter stated.

"But the biggest thing that came out of this
was the way members of Unit 61 came together
the Sunday preceding the tentative agreement.
They participated en masse in a job action
which not only served notice on the employer
that the members were united, but more importantly let the workers themselves discover
the strength they have when they act together!"

HIGHLY SUCCESSFUL
He called the negotiations "highly successful, given the economic conditions in the seafood industry. In these days any time you reach
an agreement without a strike, no concessions,
and gain a little bit, you have concluded successful negotiations.

PORTLAND— Longshoremen loaded 2,600
tons of pulp at Terminal 2 last month for Japan
on the Star Magnate. A second shipment was
loaded for Europe on the Star Enterprise.
The company expects to export 70,000 tons
annually through 1985. The pulp came to this
port by rail and truck.

Pulp for Japan

work concept in the construction industry?' He
warned that the construction unions "would
not readily submit to any attempt to introduce
Alabama or Mississippi style industrial relations into our province."
Protest rallies are continuing in many areas
of the province. Pickets are following government ministers wherever they make a public
appearance, and even in front of their homes.
PETITION
A petition protesting the legislation is being
circulated throughout the province, as a further means of mobilizing the membership and
educating the public. When completed it will
be read into the legislative records, name by
name, by the New Democratic Party opposition in the provincial legislature.
As a result of its actions and the resulting
protest movement, the Social Credit government, which polled 49 percent of the votes in
the May 5 provincial election, has become
badly discredited and isolated. A recent public
opinion poll, the results of which were revealed
by Art Kube, BCFL president, showed that
70% of British Columbians are opposed to all
or part of the provincial government's socalled restraint program. Only 14.8% of those
polled supported the program of the government while 57.6% registered outright opposition to its whole program.
So far, however, the government has refused
to back off despite the widespread opposition
to its legislation. Leaders of the Solidarity Coalition are now considering what further steps
to take to escalate the protest.
The ILWU in British Columbia has given the
Solidarity Coalition its full backing and is participating actively in its activities. In the August 10 rally, Vancouver longshoremen
marched behind their ILWU banner. Canadian
Area 1LWU president Don Garcia, who is also
a vice president of the BC Federation of Labor,
is a member of the Steering Committee of Operation Solidarity Coalition.

