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Changes needed

Local 26 re-vote

Senate OKs
dock comp
revisions

Intl officers,
new board
elected

WASHINGTON, DC — The US Senate
has approved S 38, the bill to amend the
Longshoremen's and Harbor Workers'
Compensation Act.
The bill, passed by unanimous consent
on June 16, is almost identical to the one
the Senate passed last summer. It will
now go to the House Subcommittee on
Labor Standards, chaired by Rep. George
Miller (D-Ca).
The Coast Committee is circulating the
bill and a summary of its important provisions for input from the Longshore Division and its local legal counsel.
MAJOR VICTORY
Thanks largely to the help of Senator
Ted Kennedy (D-Mass), Rep. Miller, and
recently deceased Rep. Phil Burton, S 38
bears little resemblance to the NicklesHatch bill of two years ago, which would
have gutted the Act. In effect, ILWU, the
AFL-CIO, and other concerned unions won
a major victory in the last Congress by
forcing the anti-labor forces to endorse a
set of comparatively minor amendments.
Though the new bill must still be improved, it leaves basic benefit levels intact and deletes many of the worst provisions of the 1981 measure.
The additonal changes ILWU will seek
include airtight protection for the Act's
longshore jurisdiction and for the worker's
free choice of physician. Protection of
Social Security disability income and adequate annual increases in compensation
benefits also remain to be addressed,
along with a number of other items.
NO REDUCTIONS
"I want to make it clear," ILWU President Jim Herman told a recent seminar
on Longshore Comp, "that the ILWU will
not be a party to any legislation which
could eliminate or reduce any of our basic
compensation rights and benefits. The
Senate bill still contains provisions which
are unacceptable to us, and unless those
provisions are changed to our satisfaction
we are fully prepared to oppose the entire
bill in the House."

SAN FRANCISCO — Following are the
partial results of the referendum ballot
conducted by the ILWU June 10-16 and
tabulated Friday, July 1.
President: International President:
James R. Herman, Local 34, San Francisco.
International Vice-President: Rudy Rubio, Local 13, Wilmington.
International Secretary: Treasurer: Curtis McClain, Local 6: San Francisco.
Elected to the 1983-1'q5 International
Executive Board were:
Washington-Alaska: George Ginnis, Local 23, Tacoma; Randy Vekich, Local 23,
Aberdeen.
Oregon-Columbia River: William N.
Ward, Local 40, Portland.
Northern California: Pete Fuller, Local
54, Stockton; Al Lannon, Local 6, San
Francisco; Willie Zemi, Local 10, San
Francisco.
Hawaii: Patricia Debina, Patrick DePante and Fred Galdones, all Local 142.
Canada: Don Garcia, Local 500.
Inlandboatmens" Union of the Pacific:
Don Liddle.
Southern California: The winners of the
Southern California International Executive Board seats remain undetermined because the International balloting committee was unable to certify the vote of warehouse Local 26, Los Angeles, due to a number of irregularities. A re-vote, as recommended by the balloting committee,
will be held cluing the week of August 15.
"It should be understood," said International President Jim Herman, "that there
is no question here of dishonesty or fraud.
Some important procedural mistakes were
made, and the committee felt it was important that these be corrected quickly
and fairly."
Elected to the Coast Labor Relations
Committee were incumbent Dick Wise,
Local 8, Portland, and Bobby Olvera, Local 13, Wilmington.
A full tally of the total results, as well
as the Southern California results, will be
published as soon as the new election is
held.
Balloting committee members included
Alcia Montes-Matzger, Local 6, San Francisco; Al Bailey, Local 17, Sacramento;
Doug Crute, IBU, San Francisco; Tom
Lupher, Local 10, San Francisco; Jim
Santana, Local 34, San Francisco.

A little dingy

after an all-nighter at the bargaining table, these
members of the Local 63 maritime office workers' negotiating committee have something to celebrate.

See page 7

Leaders of

ILWU longshore, clerk and foreman's locals meet
the press after shutting down all San Francisco bay
area ports in a successful defense of ILWU jurisdiction. At far left, Local 34
President Frank Billeci. In front of mike, Local 10 President John Carr, and
—photo by Jim Santana
Local 91 President Joe Amyes.

Arrests protested
Ambassador Enrique Valenzuela
Embassy of Chile
Washington, DC
The International Longshoremen's
and Warehousemen's Union protests the
detention of Rodolfo Seguel, President
of the Commando Nacional de Trabajadores, and others for their participation
in peaceful efforts to bring about economic reform and political democracy
in Chile.
We urge the Chilean government to
release Mr. Seguel and his fellow workers. forthwith, and to permit them to
continue in their efforts on behalf of
freedom.
James R. Herman, President
International Longshoremen's
and Warehousemen's Union

Borax
negotiations
see page 7

Local 37 pact
see page 4

State politics
see page 5

ILWU kids

inheritors of a tradition of brotherhood going back
nearly half a century, celebrate 'Bloody Thursday' at
picnic sponsored by longshore Local 13.

More on Chile, see page 2

See page 9

Overseas report
see page 6
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Chilean resistance

Arc flash correction
The article on page 3 of the June 3
Dispatcher, reprinted from the Local
10 bulletin, on the danger of blindness
to contact lens wearers who are exposed to electrical arc flashes was exaggerated. Chris Donnelly, editor of the
Pumbers Union Paper, Pipe Lines, attempted to verify the grisly story of two
welders who painlessly yet permanently
removed their corneas along with their
lenses, and was unable to do so. He
then called the National Society to Prevent Blindness and the American Optometric Association, whose spokesmen
said there is no special danger from arc
flashes associated with contact lenses.
It should be noted though, that CalOSHA prohibits wearing contacts while
welding.

Program for union women
The 2nd Annual Western Regional
Summer Institute for Union Women
will be held August 14-19 on the University of California campus in Santa
Barbara.
Sponsored by the University and College Labor Education Association and
the Department of Education, AFL-CIO,
the Institute provides a unique opportunity for union women to learn new
skills, exchange information and share
ideas.
All union women officers, staff, and
rank-and-file are encouraged to participate. For registration information
contact: Gloria Busman or Rita Stern
at the UCLA Labor Center (213) 8259602: Robin Baker (415) 642-5507 or
Joan Braconi (415) 642-0323, at the UC
Berkeley Labor Center.

Gleaning season
in Longview
Gleaning, the gathering and sharing
of crops that remain after harvest, has
long been a means of preventing waste
in the fields and providing families
with fresh produce. This practice was
adopted recently by the Lower Columbia Community Action Council, an organization supported by many members
of ILWU Local 21 in Longview.
The group is planning to hit the fields
soon and is looking for volunteers. They
will be allowed to keep a fourth of what
they pick. The rest will be given to the
HELP Warehouse where it will be distributed directly to the needy. The
donors, in return, are given a tax form
to write off their donation. Volunteers
should contact Bernard Altman, 425-3430.

Cal/OSHA speaks out
The California Occupational Safety
and Health Appeals Board is offering
to make speakers available to business,
labor and public interest groups interested in learning how the Cal/OSHA
appeals process works and how it may
affect them. Interested parties should
make their request 30 days in advance
of the appearance and may do so by
contacting the board in writing, stating
the date and nature of the meeting and
contact person requesting the appearance. The COSHAB address 1006 Fourth
Street, 4th Floor, Sacramento, CA
95814.

Boycott Brooks Camera
ILWU Warehouse Local 6 is urging a
consumer boycott of Brooks Camera
stores to protest the company's refusal
to comply with a court order to reinstate several fired employees and begin
bargaining with Local 6. Brooks' warehouse and repair workers voted union
five years ago, but the company has refused to respect their rights. Both the
National Labor Relations Board and the
US Court of Appeals for the Ninth Circuit have found Brooks guilty of antiunion animus, illegal interrogation, and
other unfair labor practices. But the
company continues to break the law.
Boycott Brooks Camera.

The news out of Chile these days is truly extraordinary.
For ten years all we have heard from that stricken country
have been bone-chilling stories about the destruction of a
proud democratic tradition. Trade union and other opposition
leaders have routinely "disappeared," been tortured, exiled
and murdered. Political parties which spoke for workers have
been crushed and driven underground. The standard of living
—once among the highest in Latin America—has been relentlessly and deliberately ground down.
A LITTLE PERSPECTIVE
As many problems as American workers face these days, and
relentless as is the attack on our
unions, the Chilean reality puts
things in a little perspective.
How many of our stewards and
union officers would still be alive
in those circumstances? How
tough could any of us afford to
be in bargaining? The temptation to make a separate peace
with the situation, if only to
keep some milk and bread on
the table must be enormous.
And yet the working people of
Chile continue to dream, to agitate. On May 11 and again on June 14, the remnants of their
once powerful unions led hundreds of thousands of Chileans of
all classes into the streets in National Days of Protest, demanding a return to democracy. When the military government of
General Augusto Pinochet Ugarte responded, predictably, by
jailing a score of union leaders, copper workers shut down
most of the country's mines in a series of 24-hour strikes, and
they were soon joined by a truckers' strike.
TREMENDOUS COURAGE
The physical and moral courage involved in this wave of
protest is staggering. Anyone who remembers the military coup
of September 11, 1973, which installed the present group of
thugs, knows that these people don't fool around. A recent account of a strike meeting at El Teniente Mine, by journalist
Martin Anderson, puts the situation in focus: "Most of the
workers who stood up to address their companeros spoke of
their fear of tanks rolling up to ring the mines (as they had in
the past), of hordes of Chile's unemployed lining up to take

their jobs, of being thrown into the street. . . . There would be
no march on the capital, one burly young striker fresh from
military service told me, 'because they wouldn't hesitate to
mow us down.'" And as this is written, Rodolfo Seguel, president of the Copper Workers Union, remains in jail, and ten
other leaders—including several who were tortured—have been
sentenced to a bitter internal exile.
A SINKING SHIP
But in the long run it will be impossible for the military
regime to permanently stifle the wave of revulsion now sweeping the country. Once among the most prosperous and democratic of Latin American nations, Chile is today an economic
and political basket case. The economy is virtually paralyzed,
with the Gross National Product down by 14% last year. The
official unemployment figures
average 20%, with another 13%
subsisting on "leaf-raking" jobs
which pay them $20 per month.
Chile has one of the highest per
capita foreign debts in the
world, and its creditors are demanding that even further hardships be imposed. In the wake
of the systematic destruction of
Chile's national industrial base,
even the upper and middle class-,
es are jumping Pinochet's ship.
Still, despite its bloody history
and its incompetence, the Chilean junta continues to enjoy the
strong support of the Reagan Administration which recently
extended nearly $200 million in loans in an effort to shore up
the whole rotting structure. Now the Administration will have
to decide whether to support the generals until the bitter end,
or to allow them to suffer the consequences of their own policies. Ten years ago, Washington helped create the Pinochet
regime. Today, the extraordinary courage of Chilean workers
forces us to examine once again our country's role in this
tragedy and to demand an end to US complicity in their
repression.
SEND TELEGRAMS
Telegrams protesting the arrest of Copper Workers' president Rodolfo Seguel, as well as the imprisonment, torture, and
exile of other labor leaders, shculd be sent immediately to
Ambassador Enrique Valenzuela, Embassy of Chile, 1732 Massachusetts Avenue, NW, Washington. DC 20036. with copies to
Elliott Abrams, Assistant Secretary, Bureau of Human Rights,
Department of State, Washington, DC 20520.

US still foots bill for Chile repression
(The following article, by Christopher Hitch ens, appeared in the
July 9 issue of The Nation maga-

It takes an effort of imagination to grasp
because the images seem so recent and
so contemporary, but it will soon be the
tenth anniversary of the murder of Salvador Allende and the tenth anniversary of
the slaughter of Chilean Democracy. Can
it be that long since the air force jets were
wheeling over La Moneda palace; since
the stadium was crammed with prisoners;
since the finest people in the political culture were locked up, shot down or driven
out?
Anyway. Pinochet's barren and brutish
regime has racked up ten years. The occasion is being celebrated in various ways.
The Chilean working class has greeted it
with a monthly, mounting fiesta of contempt and defiance. The Chilean university population — much of which was in
grade school when the fascist order was
proclaimed — has done likewise. I don't
doubt that his holiness the Pope contemplates an early statement about the dignity of labor.
Even the Chilean Christian Democrats,
who colluded in the overthrow of the Popular Unity government in 1973, have joined
the swell of protest against the dictatorship. The State Department, having helped
to widow her in the first place, has denied
a visa to Mrs. Allende. And Ronald Reagan's Administration, not to be outdone,
has chimed in with a substantial loan, behind the back of Congress, to the bankrupt
and descredited regime.
"Bankrupt" and "discredited" are common enough terms in the political lexicon.
They usually signify some opinion about
the moral character of a system. In this
case, though, they have the additional
merit of being literally true. Chile is bankrupt, and it has exhausted its credit. This
is entirely the fault of its government,
whose policy of repressive deflation and
police-state monetarism has beggared
(along with much else) the national treasury.
Pinochet is a bad loan risk in his own
right. But Congress has attached certain
further stipulations to the granting of any
aid to his benighted government. The In-

ternational Security Assistance and Arms
Control Export Act, passed in 1976, was
the first curtailment to be applied. In 1981,
Congress passed the International Security
and Development Cooperation Act, which
prohibits assistance to Chile unless the
President certifies that there is "significant human rights progress" in that country; unless the Chilean government halts
its international terrorism and unless it
takes steps to deliver to justice those who
murdered Orlando Letelier and Ronni Moffitt in Washington in 1976. The Chilean
junta has laughed at all these criteria:
most recently and most flagrantly by refusing to comply with the order of a U. S.
court that it pay $5 million in compensation to the Letelier and Moffitt families.
In the last few years. American aid to
Chile has been reduced, if not almost terminated. The slack, if that is the word,
has been taken up by a bunch of private
bankers. A short while ago, Senators Edward Kennedy and William Proxmire wrote
Secretary of the Treasury Donald Regan
urging that no loans be made to the disintegrating Pinochet regime or to the private banking interests that have been sustaining it. The Senators alleged that an effort to do so was under consideration. Regan did not deign to reply personally, but
after a lapse of three weeks Assistant Secretary for Legislative Affairs W. Dennis
Thomas wrote as follows:
"Secretary Regan has asked me to respond to yow ietter of May 4 expressing
your concerns over reports about a possible 400 million dollar loan to the government of Chile from the Exchange Stabiliza-
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lion Fund. While the possibility of a short
term "bridging" loan from the United
States has been raised by Chile and mentioned in the press no such loan has been
extended or is under consideration."
Now, how does that square with a document recently exuded by the Bank Advisory Committee for Chile. a consortium of
bailers-out which includes the Bank of
America, the Bankers Trust Company,
Chase Manhattan (natclo, Citibank and
Manufacturers Hanover? The paper (which
for the sake of tedious authenticity I shall
report is labeled 17412-00001X14, and dated
April 28, 1983) has this to say to bankers
who might be concerned at the deliquescence of Chilean credit:
CONTINUED SUPPORT
The following is a statement from the
U. S. monetary authorities indicating their
financial support for Chile: "It might be
helpful for you to know that the U. S. government has recently approved a program
for Chile involving 144 million dollars in
Commodity Credit Corporation guarantees
and 50 million in Export - Import Bank
guarantees. The Commodity Credit Corporation guarantees have been formally authorized and the Export-Import Bank guarantees will be acted upon shortly. We expect financing under these guarantees to
be fully disbursed this year."
Where does this leave W. Dennis Thomas, resplendent in his authority as Assistant Secretary for Legislative Affairs? Both
the Commodity Credit Corporation and the
Export-Import Bank are agencies of the
U. S. government. It is true that the Commodity Credit Corporation comes under the
Department of Agriculture and that the
Ex-Im Bank is a nominally independent
government agency, but Thomas says in
his letter "the United States,- not "the
United States Treasury." My efforts to
reach Thomas were unavailing; I was diverted to a spokesman's office, where I
was told that the Treasury Department
has only one program of aid to Chile,
which is (I am not making this up) "food
for peace."
Pinochet ought not to have a friend in
the world, but he still enjoys, and depends
upon, the protection of the U. S. government. It seems almost irrelevant, after
this record of shame, to say that on top of
everything else he cannot pay his bills,
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Alaska Local 200
officers sworn In
JUNEAU—Officers and executive board
members of ILWU's brand new Alaska
Local 200 were sworn in June 13 by Northwest Regional Director G. Johnny Parks.
"You have come a long way in a short
time," said the International officers in a
letter to the officers and members of Local
200. "Let this charter serve as a symbol of
the continuing involvement of the entire
ILWU in your struggles, and our appreciation for the understanding and brotherhood
which has made this merger possible."
Larry Cotter, longshore unit 16, Juneau,
was installed as President; Jay Brown,
iongshore unit 62, Ketchikan, Vice-President; and Mike Ellen, longshore unit 16,
Secretary-Treasurer.
The Executive Board krludes W. C.
Smith, longshore unit 62, Ketchikan; and
Joan AnseIm, fish processors unit 83, Pelican. Business Agents are Glen Ujioka,
longshore unit 66, Cordova (for Western
Alaska); Tarn Murphy, longshore unit 62,
Ketchikan (for Southeastern Alaska); Terry Scott, unit 83, Pelican (for Southeastern
Alaska fish processors); and Bob Quarring, fish processors unit 3 (for the Aleutian chain) headquartered in Dutch liarTRUSTEES
Trustees include Dennis Frank and Roe
Thomas, both of unit 62. A vacancy is still
to be filled by a trustee from the fish processors division.
The installation ceremony was followed
by two days of discussion with officers
and executive board members, Parks said.
Local 200 replaces the ILWU Alaska
Council and is the culmination of an effort to give ILWU members in Alaska
more bargaining power with the employers and more clout at the State Legislature. The consolidation process got under
way a a meeting in November, 1982 attended by Parks, Cotter, International
Vice President Rudy Rubio and representatives of all ILWU locals in the state. All
Locals now belong to Local 200 with the
exception of fish processors Local 37,
headquartered in Seattle; fish processors
Local 85, Petersburg; longshore Local 84
in Sitka; and units of the Inlandboatmen's
union.

PMA presents six
lifesaving awards
LOS ANGELES—The Pacific Maritime
Association presented its 1982 safety
awards April 15 to six men who saved the
lives of fellow workers, and one who used
his head to escape serious injury.
John MacEvoy, PMA Southern California Area Manager, gave the lifesaving
awards to Raoul Monroy, John Brickner,
Mike Russo, David Main, Lester Estrada
and Robert Medina.
Monroy and Brickner, two members of
ILWU Local 13, and Russo, a superintendent, were cited for administering CPR
and summoning aid for a co-worker who
had collapsed from a heart attack while
stowing gear aboard a ship.
Main, a superintendent, received his
award for assisting a harbor officer who
had had a stroke while at the wheel of his
patrol car and crashed through a gate
and into a dump pit.
Local 13 members Estrada and Medina
were honored for the heroism they showed
in diving into the water to rescue a coworker who had fallen from atop a container.
Also cited by the maritime employers
group was local 13's Rudy Urguides, who
was presented with a gold metal flake
hardhat by Carl Tumbleson of Matson Terminals. The award was for having worn
a hardhat at the time it was needed, when
a heavy metal cone used to lock stacked
containers fell 50 feet and struck Urguides
on the head, knocking him to the ground.
The hardhat saved his life.
In addition, Longshore Local 13 won for
the second year in a row the first place
coast safety award in the group "A" category. Local 94 took that honor in the foremen's unit category.

Next Dispatcher
Deadline July 29

Some of the over 1,000 members of ILWU longshore Local 10, clerks Local 34 and foremen's Local 91 who
picketed Levin Terminal June 27.

'We delivered a message'

Longshore,clerk jurisdiction defended
as ILWU shuts down all Bay Area ports
SAN FRANCISCO—A festering dispute
between three ILWU Locals and the Richmond-based Levin Metals Corporation escalated into a one-day shutdown of all Bay
Area longshore operations, Monday, June
27, which idled ten ships and 2,000 members.
The picketing began Saturday, June 25,
and was directed against the vessel, Sunda
Career, and its shipping agent, General
Steamship. Members of Longshore Local
10, Ships Clerks Local 34, and Foreman's
Local 91 were protesting the use of Levin
employees —non-ILWU members—to load
green petroleum coke aboard the Sunda
Career, an action they said violated their
historic jurisdiction.
On Sunday, picketing spread to Matson's
Richmond terminal where the Columbia
Star, another vessel whose agent is General Steamship, was berthed. The Columbia Star was the first vessel to be idled.
Despite four arbitration rulings ordering the ILWU members hack to work, the
locals expanded the protest on Monday by
stopping work at all Bay Area terminals.
"I think we had a successful day," said
Local 10 president John Carr. "It was the
first time in thirty years that we shut
down the waterfront like that. We took on
the employer and won. It gave the men
a real fighting pride."
BEST WAY
"The locals escalated the shutdown because we felt it was the best way to deliver a message to everybody concerned
that we intended to protect our jurisdiction," said Local 34 President Frank Billeci.
By mid-afternoon, some 1,200 union
members had gathered outside the Levin
Corp.'s terminal, about 400 yards away
from the Sunda Career. The dockers also

Local 34 Vice President Cavalli manned ILWU picket boat.
—photo by Tony Winstead

rented several boats to picket closer to the
cargo vessel.
Meanwhile, 15 Levin employees continued working the ship until the employer
directed them to stop, and agreed to meet
with the officers of these locals.
The dispute was resolved Monday evening after a five-hour meeting between
Levin representatives and ILWU officers.
Longshoremen returned to work the following day, and on Thursday both sides met
again to put the agreement in writing.
The settlement guarantees that there
will be ILWU .coverage on all of Levin's
bulk and scrap operations and that the union will have full jurisdiction over any con-

Two timber unions voting on contract
A tentative agreement between seven
major lumber companies and the nation's
two largest timber unions would raise
wages for some 21,000 workers by 8.5%
over a three-year period, and make improvements in other contract areas.
The Woodworkers and the Lumber Production & Industrial Workers, an affiliate
of the Carpenters, resisted employer attempts at major concessions and agreed
to the new pact just hours before a June
7 strike deadline.
Old contracts expired on May 31, but
had been extended while talks continued.
The proposed agreements still must be
ratified by both unions' rank and file. Ratification vote results are not expected to
be determined before the first week of
July.
SETTLEMENT
Under the settlement, hourly pay —
which now averages about $11 — would be
frozen for one year. A 4% increase would
be payable in the second year and a 4.5%

hike in the third.
In addition, employer contributions to
union health and welfare funds would go
up by 25c per hour worked in the first
year and by 10c per hour worked in each
of the next two years.
Seniority provisions were strengthened,
and agreement to negotiate the contracting
and subcontracting of work outside the
unions' jurisdiction was reached, with the
unions retaining the right to strike over
the issue during the life of the accord.
The unions fought off company attempts
to weaken existing contract benefits.
IWA represents about 12,000 of the workers, LPIW the balance. The workers are
employed at about 50 plants in the Northwest. The companies involved in the negotiations are Weyerhaeuser Co., Crown Zellerbach Corp., Georgia -Pacific Corp..
Boise Cascade Corp., Champion International Corp., Publishers Paper Co., and
Simpson Timber Co.

tainers, breakbulk, or automobile shipments the company may handle in the
future.
Levin, which is not a member of the
Pacific Maritime Association, the coastwide employers' group under contract
with the ILWU, is expected to expand its
cargo-handling operations in Richmond.
The company has been in business there
approximately two years. Its employees,
said Carr, had been doing more and more
of the work historically performed by
ILWU members at that facility.
He says the new agreement does not
displace the Levin employees, but requires
the company to hire an additional four-man
longshore crew as well as supercargoes
and foremen.
In Billeci's words: "Levin bought labor
peace."
PGP LOST
As a result of the Bay Area-wide walkout, however, which violated the no-strike
clause of the PMA contract, longshoremen
lost entitlement to a week's worth of pay
they had coming under the contract's
Pay Guarantee Plan.
"We simply felt that was something we
shouldn't bother considering," said Billed.
"We had bigger problems."
ILWU officials who negotiated the settlement included Local 10 President Carr,
Secretary Bill Bancroft, and Business
Agent Bill Watkins: Local 34's President
Billeci and Vice President Richard Cavalli; Local 91 President Joe Amyes, and
ILWU attorneys Norman Leonard and Bill
Carder.
Also getting a vote of thanks were Capt.
D. B. Fuller and Al Groh of the Masters,
Mates and Pilots, and their members, who
refused to cross the ILWU picket line and
tow the Sunda Career away from the 1..eVirl
Terminal.
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ISU CONVENTION HELD — The 10th annual
cnnvention of the Inlandboatmen's Union of the
Pacific, marine division of the ILWU, was held

in Seattle June 26-28 with a full slate of delegates
from five western states. Photos above are, from
left, delegates from Hawaii, Puget Sound and

Columbia River areas. Also on hand were International President Jim Herman and Vice President
Rudy Rubio. Details in next issue. —photos by Larry Minor

Two pacts ratified
by Local 26 members

Local 10 men help
partner's widow win
asbestos settlement
SAN FRANCISCO — The testimonies of
two Local 10 longshoremen have helped
the widow of a deceased co-worker win a
$25,000 settlement in a case concerning the
asbestos-related death of her husband.
Attorney Kathryn Ringgold was successful in receiving the favorable decision for
longshoreman Paul Ozene, who died of
lung cancer. The decision of the judge was
based in part on the testimonies of Roy
Guillory and Robert Woodruff, both members of ILWU Longshore Local 10.
The judge stated: ". . . one witness,
Robert Woodruff, worked as the decedent's partner operating the winch on the
night in question when he allegedly was
last exposed to asbestos on May 13-14,
1978. I have closely considered this unusual opportunity to evaluate a witness
who was at the very scene of the alleged
last exposure. I was impressed with the
credibility of this witness' testimony and
gave it great weight. I accept his conclusion that asbestos materials were present
around the area at which the decedent
operated the winch on this very windy
evening. It is unusual in an occupational
disease case to have eyewitness testimony
and in this instance I have found that testimony to be very believable and therefore
conclude that this was the last exposure
of the decedent longshoreman to asbestos!'
The lesson of the case, says the Local
10 bulletin, is -don't be afraid to teifify
in these cases as your testimony may
make the difference."

Clerk John Usorac, foreman, Ike Morrow and longshoreman Rod Edwards
load the first shipment of a six month food drive organized by ILWU
Local 23, Tacoma, to help the needy in Pierce County, Washington.

Local 23 pitches in to aid jobless
TACOMA — Deeply distressed by the disasterous economic situation in Pierce
County, members of ILWU longshore Local 23 have joined with other groups in
their community in an effort to alleviate some of the suffering.
Members here have agreed to voluntarily assess themselves $1.25 per person
per week to purchase food and other supplies which will be turned over to established community agencies, according to President Phil Lelli. "We agreed to do
it for about six months, and to evaluate the situation again at that time.- The
local expects to raise about $1,000 per month.
The program is spearheaded by Bobby Castaneda and John Usorac, who first
visited various charitable agencies to determine the needs in the community, and
to locate the appropriate agencies to distribute the food purchased by Local 23
members. Castandeda and Usorac also were able to arrange to purchase food
and other materials from a wholesale supplier at a low cost.
"Your program is in keeping with the highest ideals of the trade union movement," said International President Jim Herman in a letter to the local."

LOS ANGELES — ILWU Local 26 warehouse members at Pittman Rubber Company have recently ratified a new threeyear agreement that calls for the highest
wage increases ever received from this
company.
Members also secured improvements in
holidays and sick leave with pay.
The Negotiating Committee consisted of
Business Representative Jesus Alvarez
and Chief Steward Ramon Garcia.
In addition, Fullerton Manufacturing
Company employees ratified a new threeyear contract calling for a substantial
wage increase in each contract year.
Overtime and shift differentials also
were improved.
The Negotiating Committee consisted of
Alvarez and Steward Consuelo Rodriguez.

Local 6 settlements
SAN FRANCISCO — ILWU Warehouse
Local 6 reports a contract settlement at
Hexcel in Livermore, after long and difficult negotiations. An additional holiday
was secured, along with wage increases
and other improvements.
The negotiating committee consisted of
Business Agent Robert Moreno. Steward
Jay Strickland, Ron King and Don Almeda.
Contracts were also secured at Trident
Supply in Stockton, negotiated by BAs Joe
Dressler and Don Ruth: Heath Ceramics
in Sausalito, by Local 6 President Al Lannon, with Fred Andrews, Vivian Diridoni
and Rashid Butt; and Amerigas in Oakland by BA Victor Pamiroyan.

Alaska cannery workers ward off attack on seasonal pay guarantee
SEATTLE — Members of ILWU Cannery Workers Local 37 sidestepped a potentially devastating union-busting move
by three employers May 4 by ratifying an
agreement with the Alaska Employers'
Association which fully extends the wage
and seasonal guarantee provisions of the
1982 Master Contract.
Meanwhile, the three companies which
had withdrawn from the association and
demanded concessions from the union,
Ocean Beauty in Uganik Bay, Diamond
Beauty in Egekik, and Chugach Alaska
Fisheries in Cordova, are now operating
with non-union crews.
The loss of union jobs is estimated at
150.
The settlement, however, ensures the
protection of BOO Local 37 jobs at 13
Alaska fish canneries owned by four companies.
"The industry was attempting to use the
smaller companies to whittle away at the
union contract," said Local 37 Secretary
David Della. "We lost them to preserve
the contract."
'RE-OPENER'
Master contract negotiations this year
were "re-openers" in which the only issues under consideration were wages and
the 61-day seasonal guarantee. The employer association unsuccessfully attempted to "modify" the guarantee for
workers in Bristol Bay, who normally
work a 45-day season. The change would
have cost members up to $300 per season
— "too much to be given away for the
intense work in a remote cannery," said

the negotiating committee in a report in
the local's paper, The Alaskero News.
The modification in Bristol Bay also
would have set a dangerous precedent,
threatening the guarantee of all Alaska
cannery workers.
The industry is still reeling from the
botulism scare last year, and the union's
sole demand was that wages and guarantees remain "status quo." The employers eventually complied, given two conditions: that the union will sincerely discuss
the Bristol Bay guarantee during the general opening of the agreement next year,
and that the union agree to a "Favored
Nations Clause," meaning that if any
other employer or company gets a better

deal in negotiations with the union that
the association can reopen negotiations for
the same provisions.
This clause was significant given the demands of the independents. Ocean Beauty
opted to bring in its own workforce and
would not meet with Local 37. But Diamond Beauty, another new entity, demanded language changes that would totally
undermine the union's contract, including
eliminating union hiring preference, overtime pay, and seasonal guarantees.
In addition, Chugach proposed a decent
two-year agreement, but insisted that the
guarantee be extended only to those workers hired within three weeks following the
season opening.

Local 37 member David Daranciang points out why the membership should
reject the "revised" pay guarantee language offered by Chugach Alaska
Fisheries.

The membership rejected this proposal
May 16 by a vote of 74-to-5, primarily because the "Favored Nations Clause" would
have forced the same concession from all
other Local 37 cannery workers in Alaska.
Complicating matters, Chugach's cannery foreman had already sent a crew of
17 Local 37 members to Alaska without a
contract. The Local is informing them by
letter that they are scabbing, and subject
to internal disciplinary action, probably a
fine, says Della.
NEXT YEAR
Bargaining next year with the remaining
master contract companies — Peter Pan
Seafoods, Columbia-Wards Fisheries, SeaAlaska Products, and Whitney-Fidalgo —
is expected to be critical. In preparation,
says Della, the local has strengthened
alliances with other unions representing
cannery employees, the International Association of Machinists and the Alaska
Fishermen's Union.
"There is a skeletal formation of a
coalition," says Della, "and that already
helped convince the master contract companies to settle with us."
Also planned is an intensive organizing
drive in the canneries and elsewhere.
"Until we are able to organize a substantial amount of workers in the industry, we cannot conceive of ever getting
enough leverage with the industry to improve and strengthen our contracts," said
the negotiating committee.
The committee consisted of Local 37
President Terri Mast. Vice President Leo
Lorenzo, and Della.
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Speaker Willie Brown (D-SF) meets with reporters after bringing the ILWU delegates
up to date on the realities of Sacramento
under a Republican governor.

Assemblyman John Vasconcellos (D-SJ)(front right) in a hallway
discussion with (right to left) NCDC President LeRoy King, Vice
President Torn Lupher, and Secretary-Treasurer Don Watson.
photos by Al Lannon

ILWU Northern California Legislative Representative Al Bailey (left) huddles with
S. Cal Legislative Rep. Louis Wright (center) and SCDC President Dave Arian.

Two-day drive by California District Councils

ILWU lobbyists stalk lawmakers in Capitol hallways
SACRAMENTO — Twenty-seven delegates from the
ILWU's Northern and Southern California District Councils met in the state capitol June 8 and 9 for an intensive
legislative conference and lobby.
The delegates visited legislators, lobbied for unionbacked legislation, and attended committee meetings
and Senate and Assembly sessions.
Assembly speaker Willie Brown addressed the delegates, as did Assemblyman Richard Floyd (D-Gardena),
chairman of the Assembly Labor and Employment Committee.
Floyd recalled his political work with Bill Lawrence
of ILWU Local 13 and the SCDC in past years and expressed hope that the ILWU would continue to exert
strong political leadership. He also said Californians need
taxes for social programs.
TAX RIPOFFS
"There are damn angry folks in this country," Floyd
told the delegates. "Free enterprise zones are a tax ripoff. (Governor) Deukmejian is not a friend of labor. The
next three years will be a rough row to hoe."
Brown called for opposition to the reapportionment
initiative by Republican Assemblyman Don Sebastiani
"that could alter the face of politics for the remainder

of the century." He also called for opposition to the new
Paul Gann initiative that would allow a legislative minority to veto the majority.
"Vote like the 1934 strike," said Brown. "Defeat
Sebastiani and Gann."
LOBBYING PROGRAM
After the speeches, SCDC Legislative Representative
Louis Wright and Northern California rep. Al Bailey and
Willie Walker of Local 17 outlined the lobbying program
for the delegates.
High on their agenda was making known the ILWU's
opposition to the appointment of Victor Veysey as director of the state Department of Industrial Relations.
-Some of them didn't know too much about him but
we went around and told them we didn't think he was
the right guy for the job," said Bailey.
In a huge success for labor, Veysey's appointment
was not confirmed the following week.
Delegates also focused on the four bills heard June 8
by the Assembly's Ways and Means Committee, They
were AB 386, a bill requiring three months' notice of plant
closing (defeated); AB 274, a bill ensuring pregnancy
protection (passed); AB 139, a bill establishing free enterprise zones with no minimum wage requirements

(passed with the objectionable minimum wage provisions
deleted); and AB 1457, a bill prohibiting unemployment
insurance payments on a second layoff (passed).
The delegates also lobbied for bills ensuring workers'
right-to-know about their safety on the job, to increase
penalties for OSHA serious violators, to set up a Consumer Utility Board, and to establish an oil severance
tax.
DELEGATES
The delegates from Local 6 included Al Lannon, Leon
Harris, Henry McKnight, Pat Heide, Nick Jones, Robert
Moreno, George Booth, Warren Oliver, Richard Bolocek,
Gerry Butler, Ron King, Skip Madigan; and, representing
the Local 6 pensioners, Keith Eickman. Also present was
NCDC President and Northern California Regional Director LeRoy King.
Local 10's delegates were Ralph Booker, Leonard
Magee, pensioner Dave Jenkins, and NCDC Vice President Tom Lupher. Representing Local 17 were Al Bailey,
Lupe Martinez, Willie Walker, and Lindsey Houston.
Local 34's man was NCDC Secretary-Treasurer Don Watson. From Southern California came SCDC President
Dave Arian, Legislative Representative Louis Wright,
Joaquin Hernandez, and Peggy Chandler of Auxiliary 8.

A Washington State senator responds:

What we're doing about statewide unemployment
by Senator Paul Conner
(D-Sequim)
Pau/ Conner is a member of ILWU
longshore Local 27, Port Angeles.
As a long-time union member and a
legislator from a region with one of the
highest unemployment rates in the state,
I came to Olympia in January committed
to getting as many of our 260,000 unemployed back to work as soon as possible.
We launched the session with a twoday conference on economic development,
which enabled us to meet with noted economists, business and labor leaders to study
programs successfully developed in other
states. Shortly thereafter, Senate and
House Democrats unveiled a comprehensive economic recovery package that included many pieces of landmark legislation which were approved by the end of
what became the fourth longest session in
Washington history.
Our first efforts were alined at directly
and immediately aiding out-of-work Washingtonians by extending unemployment
compensation benefits. We quickly passed
House Bill 1, which affected an estimated
20,000 jobless citizens who had already
exhausted their 26 weeks of benefits. This
became the first bill signed into law by
the governor this year.
Efforts to revitalize the economy
prompted a large number of proposals,
including one to create a Housing Finance
Commission. After literally ten years of
debate, the Commission was finally
created. Now, we will be able to take advantage of federal tax-exempt bonds to
finance home mortgages loans for lower
and middle income persons at two to three
percentage points below current rates.
This Commission will thus not only aid
our future home buyers, but stimulate the
housing and related wood products industries as well.
EXPORT ASSISTANCE CENTER
Of particular interest to my fellow longshoremen may be the new Export Assistance Center, which was also established
by the 48th Legislature.
Because many of us are convinced foreign trade can provide a key to restoring

this state's economy, we created this Center to help small and medium-sized companies increase their export activities. The
Center will provide technical advice on
export opportunities and seek grants from
a variety of non-state sources to provide
direct loans to businesses so they can better export their products or services.
Our young people, who have been particularly hard hit by this recession deserved special assistance, so we passed
legislation to create a Youth Conservation
Corps to provide as many as 10,000 jobs
for unemployed young people between 18
and 25 years of age in state parks, forests,
farmlands and fisheries.
Modeled after Roosevelt's Depressionera Civilian Conservation Corps, this program will give our young men and women
essential work experience as well as a
stepping stone to continued adult employment.

Complementing this legislation, we also
established a Youth Exchange Program to
help recruit and place our young workers
in local, state, federal or private jobs.

PAUL CONNER

CRDC wants union's history known
NORTH BEND — Delegate discussion
during a fast-paced Columbia River District Council meeting held in the Local 12
Hall June 18 centered on raising money for
political action and the need for an educational program to acquaint younger members with the union's struggle to achieve
"what we have today."
CRDC lobbyist John Olson, in a report
on the Pacific Northwest Labor History
Association conference in Eugene (see
separate story), said he was impressed
with a film shown there, "Union Maids."
He suggested a movie based on the history
of the ILWU would be a good educational
tool. He also felt the "Bloody Thursday,"
July 5th marches should be resumed.
Local 12 Secretary Eugene Bailey suggested efforts be made to get rank and file
members of unions affiliated with the
Tidewater Federation "to get together
periodically in informal meetings."
Several locals reported success in raising money for political action. Local 8
"will be selling buttons" for that purpose,
CRDC President Norman Lowrey said.

In other actions, the Council:
a Endorsed the aims and views of the
newly formed Nuclear Weapons Freeze
Coalition of Greater Portland and took up
a tarpaulin collection to help fund the
group's work.
o Authorized a telegram to General
Pinochet demanding the release from jail
of Rodolfo Seguel, President of the Copper
Workers Union in Chile, with copies to the
Oregon Congressional delegation.
• Urged political asylum for Hector
Marroquin, who fled to this country to escape an alleged frame-up by Mexican police. Letters will be sent to Alan Nelson,
Commissioner of the Immigration and
Naturalization Service in Washington,
DC, and to Oregon Congress members.
•Concurred in a resolution sent to the
Council from Auxiliary 5 blasting the federal government for re-starting PUREX,
the plutonium-uranium plant at Hanford.
e Instructed CRDC Secretary Art Wagner to write members of the Oregon Congressional delegation opposing repeal of
the Davis-Bacon Act.

sharing, so employers can offer workers a
reduced work week as an alternative to
being laid off.
Because we knew we couldn't find all
the answers during one hectic session, we
also created an Economic Development
Commission to explore the most appropriate and effective role the state should play
in economic development in the years
ahead. This 22-member commission is composed of representatives from small business, banking, agriculture, education, major industries, state government and labor,
and eight legislators, four from each
house. Their recommendations are due in
December, just before we reconvene.
REDUCED TOLL
Another economic measure of supreme
importance to folks like me who live on
the Olympic Peninsula was a bill to reduce
the current toll on the Hood Canal Bridge
to $2. Largely because of the bill, which I
introduced, the toll was reduced on May I.
Though the governor vetoed the bill, his
Transportation Commission adopted a reduced fare because of the outcry we raised
in both houses of the Legislature. After
the governor's veto, I secured passage of
a resolution that reaffirms the Legislature's intention to keep tolls on the bridge
at a minimum required to meet its financial obligations.
One other measure of special note to
members of ILWU was Senate Bill 3108, a
compromise bill that eases curbs on ferry
union bargaining. The legislation gives
state ferry system employees the right to
organize and to bargain collectively on
wages, hours, working conditions, health
care benefits and other mutually agreed
upon issues. It also provides for binding
arbitration and reestablishes the Marine
Employees Commission, an independent.
three-member body appointed by the governor to handle grievance, mediation and,
to some degree. negotiations.
The 136-day session was long and, frankly, exhausting. But, we accomplished
much that we set out to achieve, and we
made major strides toward getting our
state back on the road to a complete
and durable economic recovery.
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'French dockers faring well under socialist rule'
a taxi driver to get us to our hotel, and then boarded the
train back home. That's the kind of hospitality the
French showed us throughout the trip. After one night
back in Paris, we took the morning plane for Marseille,
the largest port in.France, second largest in Europe, and
fourth largest in the world.

by
DUANE PETERSON
Local 18, Sacramento

MARSEILLE

MASA ARINAGA
Local 142, Hawaii

JIM McDONEL
Local 63, Wilmington
In 1959, the ILWU membership voted to establish a
permanent fund solely for sending rank and file delegations overseas or to places in the United States, or inviting delegations from abroad. Since then, ILWU rank-andfile ambassadors have traversed the globe to see for themselves how working people throughout the world are living. The delegates, chosen by the International Executive
Board, also have sought to understand what the problems
of labor are in various countries, and what trade unionists
are thinking, demanding and fighting for. In accordance
with this tradition, Duane Peterson, Masa Arinaga, and
Jim McDonel traveled to France last spring. The following is their report.

Marching through the streets of Paris in a May Day
demonstration with 100,000 other workers is one experience this ILWU overseas delegation will never forget.
It definitely generated some mixed emotions. We had
only been in France for a few days, and were still trying
to make sense of life under the new Socialist government. We marched in a contingent of the Confederation
Generale du Travail (the General Confederation of Labor,
or CGT), the largest trade union in the country and our
2-week tour. While impressed by the
1
host during our 2/
great display of working class solidarity, we were also
taken aback by the anti-American sentiment in the air.
Banners and slogans portrayed the United States as a
fascist, warmongering nation. Regardless of how we
each felt about our government's policies, it was hard
to view this and keep cool.
Later, in discussions with union leaders, it was
explained that French workers are very disturbed about
the Reagan Administration's use of the capitalist system
in such a selfish and uncaring way, which they blame
somewhat for their country's declining economy. They
also expressed deep concern over Reagan's constant
military build-up, particularly nuclear missiles. We could
only reply that the ILWU and the majority of the
American people are not in accord with Reagan's goals.
This news was received with great satisfaction by all
the dockers and officials we met in Paris, Dunkirk,
Rouen, and Marseille.
PARISIAN SIGHTS
was as enjoyable as it was eduFrance
in
Our stay
cational. The CGT gave us the royal treatment. When
we first arrived in Paris, for example, Helene Bouneaud, our interpreter and guide, and Lucien Pennequin,
our driver, took us on a tour of the city. We saw the
Eiffel Tower, Notre Dame, Arc de Triomphe and other
sights, including a major demonstration staged by rightwing law students. We also took a day-trip to the palace
at Versailles, where many of the security guards, receptionists and groundskeepers are members of the CGT.

Observation tower, Port of Foss.

The delegates enjoy a luncheon given in their
honor in Paris by the Lord Mayor of Vitry, Paul
Merciecia. Seated left to right are Masa Arinaga,
Duane Peterson, Merciecia, and Jim McDonel.
whatever social benefits they deem necessary — libraries, museums, sporting events, campgrounds.
Also highlighting our stay in Paris was the superb
luncheon given in our honor by the Lord Mayor of Vitry,
Paul Merciecia, who is also a member of the National
Assembly, the equivalent of our senate, Merciecia is a
strong supporter of trade unions in France. His father
was a dockworker.
DUNKIRK WHIRLWIND
We left Paris May 2 for Dunkirk by train. Although
it was cold and rainy, our spirits rose as we entered the
northern France countryside. We saw streams with people fishing, campgrounds, deer, and green rolling fields
planted with wheat and other grain. As we stepped off
the train, there was no mistaking our reception committee. Longshoremen the world over recognize each
other. Robert Gouvart stepped forward and introduced
himself as president of the Dockers. He is also secretary-general of the CGT in Dunkirk and Lord Mayor of
his village of 10,000 people. He belongs to the minority
Communist party. Thus began a whirlwind of activities.
We were up at 5 a.m. and seldom in bed before midnight.
Gouvart drove us to various sites in Dunkirk, a large
industrial port that ships all over the world, primarily
to South America and Africa. It is one of the largest
sugar exporting ports in France. It was impossible to
count the cranes. Unlike the other ports we were to
visit, however, the crane operators were not members
of the CGT. They belonged to the Port Authority.
Our delegation got some unexpected media coverage
in Dunkirk. It turned out that our hotel proprietor is a
cameraman and news editor at the local television
station. One morning he showed up with his crew while
we were touring a container dock and he commenced
taping an interview with us. That night we watched ourselves in living color on French TV.
ROUEN WALKOUT
The following day Gouvart had to attend an important
meeting in Paris on the issue of mandatory retirement.
We accompanied him and were dropped off in front of
the Ministry of Maritime Affairs, where representatives
introduced themselves as our escorts to Rouen.
Rouen is an inland port with approximately 1,500
dockworkers. They mainly service small or medium size
ships and barges. Cereal grain is the major export, as
the surrounding area is heavily into farming. There
wasn't much action on the docks during our two-day
visit due to a 24-hour nationwide strike over the very
issue Gouvart was hashing out in Paris: retirement at
age 55 versus 56.
At this point we began to gain a small understanding
of the French Dockers union. They are some of the best
paid workers in the country, averaging $1,200 to $1,600
per month. At most ports they have to check in once a
day, Monday through Friday, and if there is no work
they receive 70% of their pay. Only about 20% of the
French workforce is organized, with waterfront and steel
being the most heavily unionized industries.
The French trade union movement is concerned not
only with wages and working conditions, but is heavily
involved with social and political issues as well. As union
and non-union people have the same rights and benefits
in a socialist state, it is difficult to organize workers
if it is not done along political lines.
Due to the shutdown, Michele, the secretary-general
of the Rouen Dockworkers, and ten of his men, took
us on a tour of the Rouen Valley. As walked through
old Normandy villages all ten would explain the sights.
We saw 12th Century buildings with massive mechanical
clocks of that period which still worked. We walked
through old narrow streets lined with beautiful ironwork
balconies and stone facades still scarred from World
War H bullets and bomb blasts. We also were shown
where Joan of Arc was burned at the stake. It felt like
walking back in history.
We rode the train to Paris the next day, accompanied
by two of the brothers from Rouen. They negotiated with

We were welcomed to the city by the mayor of Foe
and a committee of dockers. They took us to the Port
Authority's showcase auditorium, where we saw a halfhour movie about the port's development. Fos is truly
majestic. You could place most of the West Coast ports
of America in its complex and still have room to expand.
The port was developed 15 years ago and has been in
operation for five years. The port imports and exports
every conceivable type'of cargo necessary to the French
economy, including oil and gas. The imported oil is diverted underground to various refinery plants and then
piped to all of central France, Switzerland and Southern
Germany. Fos also has one of the biggest drydocks in the
world, which can easily accommodate the most gigantic
supertankers for repairs. Two large control towers monitor the movements of all the ships in and out of the harbors, similar to aircraft control towers.
The next morning we toured the waterfront, where
there were well over 100 cranes in operation—quayside
cranes, mobile cranes, drydock cranes, wetdock cranes,
floating cranes, you name it. We also saw some of the
most unusual machines imaginable. The strangest is a
scooper which scoops containers on the ground with two
prongs, like a lizard catching flies with its tongue. The
scooper is used when the ship's boom drops a container
in a haphazard way too close to the edge of the pier.
Another strange machine is the truck which brings
large crates onto the ships. It can be driven in forward
and, with the flip of a lever, driven out forward. The
workers drive these machines at top speed, which seems
dangerous, not only to themselves, but to the merchandise. We saw crates of eggs all smashed and dripping,
oranges rolling everywhere, and even brand new cars
dented from mishandling. The explanation given by our
guides is that the men work on an incentive basis—more
tonnage, more money. Thus, more accidents due to rushing around.
There was no rushing around the next day. The 24hour strike which started in Rouen had now spread to
Marseille. These day-long walkouts are funny. Generally,
they are only directed against French- owned vessels,
but they can easily last for weeks. When the dockworkers go on strike, for example, it freezes the truckers,
railway and tug workers, who apply for unemployment
compensation. The next day the linesmen strike and the
dockers apply for compensation, then the crane drivers
take their turn and so on. The theory is that the workers
only lose one day's pay the day their unit strikes. As we
walked into the CGT headquarters in Marseille later that
week approximately 50 men were coming out of the building. We jokingly inquired who was on strike now. They
replied in all seriousness, "The bakers."
Mr. Gilbert Natalini, who was our guide most of the
time in Marseille. took us one Sunday to his summer
home about 20 miles out of town. We met his parents
and numerous other relatives. This was the first time we
experienced actual French family life. We did, however,
eat a few times at a family restaurant owned by one of
the dockers. It overlooked the Mediterranean and the
food was excellent. One brother ran the place and the
other one cooked. Their father had been a secretarygeneral of the CGT.
TOULON
Another port we visited was Toulon, a quaint town
sprinkled with palm trees. We visited a boat-works where
there were about 4,000 workers building tankers and navy
destroyers. It was interesting to watch the magnetic
crane picking up metal objects and steel plates so
swiftly. It was much more efficient than the hooked
cranes we use.
On our free time we visited Nice and Monaco, but because of the film festival and grand prix every hotel was
booked for miles around. So we just walked down to the
beach, found ourselves a good observation point to watch
the topless sunbathers, and ate sherbet and drank vodka.
We boarded the train back to Marseille that evening.
The next afternoon, after a farewell luncheon in the
workers' cafeteria, we boarded the bullet train for Paris.
It took five hours to travel the approximately 400 miles.
We averaged 100 miles per hour, with only four stops in
between. The sensation at that speed is really no different than that of normal express trains.
Back in Paris we were taken to a large training center where workers from all over France come to learn
how to operate heavy equipment. The center is funded
by the government and individual industries, and open
to both union and non-union workers.
That evening we had dinner with Mr. La Clerc, the
head secretary-general of all dockworkers in France. We
had a general discussion on the differences between the
French and US dockworkers and what we felt we had
gained in our exchange of ideas. We expressed our appreciation for the hospitality of his people in all the ports
we visited. We pledged lasting friendship and support
between our two great unions.
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Loca 20-A Borax workers beat back takeaway tide
WILMINGTON—Good times, hard times,
nothing ever wines easy across the bargaining table. But it's only COMITXX1 Sense
that employers are likely to keep their
purse strings a little looser when the orders are coming in.
But what happens when things tighten
up, when workers are feeling a little insecure, and when the employer feels like
it's his turn to ride high?
That's when bargaining really counts.
That's when union dues pay off.
Take the members of ILWU chemical
workers Local 20-A. About 160 of them
now work in US Borax' processing and
packaging plant in the Los Angeles harbor — two years ago there were 350. "So
with the layoffs we've had, we were in a
pretty tight situation even before we
started negotiating," recalls Local 20-A
President Chuck Johnson. And as the midJune expiration date approached, "the
company made it clear that they were
making a move on us."
CAME A LONG WAY
"Looking back on it, without the union,
they'd have been able to do just about
anything they wanted. But by the members hanging together, with a solid committee and with the support of the International, we came a long way.
"We were able to turn what might have
been a terrible situation into something
we can all live with. We ct,d our losses
and we made some gains." The ratification vote of 137-7, Johnson added, "shows
that we came out of this whole thing pretty
united."
The company's bargaining program
emerged in the two months prior to the
start of negotiations. Supervisors were
trained to take over bargaining unit work.
A chain link fence appeared around the
plant. Employees were startled to see the
company practicing helicopter landings on
the roof. They even brought in a catering
truck on the last day of negotiations.
"They were clearly trying to tell us that
they were preparing to operate during a
strike," recalls Vice-President Larry
Crossman.
When bargaining actually began Borax
negotiators weighed in with a heavy load
of takeaways. These included:
•Removal from the contract of the
extended vacation plan. US Borax proposed to compensate Local 20-A membership for their hours already accrued toward the extended vacation, no more;
o A blank check on subcontracting;
e Major reductions in the insured hospital-medical plan;
•Major reductions in the long-term &ability insurance benefit;
•The return of foremen to the bargaining unit;
•Reduced rates of pay forever for all
new hires;
•Reduced cost of living protection.
"For two months there was absolutely
no give," recalls committee-member Mike
Miller. "We expected to be on strike. We
didn't know how it would turn out, but
there were principled issues at stake. They
were proposing to take away benefits we
had enjoyed for many years, benefits we
had earned, with no compensation at all.

Ban nuclear trade
with South Africa
WASHINGTON — Representatives Charles Rangel (I)-NY), Mervyn Dyrnally (DCa), Howard Berman (D-Ca), and other
members of Congress are co-sponsoring a
bill to ban the trade of nuclear fuel, technology, or training with South Africa.
The bill, HR 1020, would close a loophole in federal law which currently allows
South Africa to receive "dual use" items
—advanced technology which although developed for peaceful purposes can be applied in the nuclear field. The Reagan Administration has taken advantage of this
loophole to increase such exports, which
could enable South Africa to develop a
nuclear weapons arsenal long before it
could otherwise do so.
In addition to its universally condemned
policy of apartheid, South Africa has also
refused to sign the Nuclear Non-Proliferation Treaty. It is believed to have already
begun testing nuclear explosives, and is
eagerly seeking new sources of weaponsgrade nuclear material.

Local 20-A negotiators, facing camera, are, from left, Mike Tavera, Southern
California Regional Director Joe Ibarra, Glen Campbell, Larry Crossman,
Chuck Johnson, Mike Diller, Mike Miller and International Representative
Steve Lauriano. John Davenport, President of Local 30, Boron, also sat in for
several sessions and International Research Director Barry Silverman assisted
in the last week.
That was intolerable.
"Only hours before the expiration of the
old agreement, the distance acrms the
table seemed just as great as it had been
when bargaining began. But when it got
down to it. they didn't really want a strike
either. They've got a very important $2
million improvement project in the works,
and they didn't want anything to screw
it up if it could be avoided. When, with
the assistance of International Research
Director Barry Silverman, we made a
last-ditch effort to get down to basics,
the company began to move a little bit too,
and we had some momentum going."
"By the time it was all over," recalls
Local 20-A financial secretary Mike Tavera, "we came out a lot better than we
might have. The company got some of

what they wanted, but I think they wound
up paying a lot more than they expected."
SABBATICAL BUY-OUT
"While we all knew we'd have to give
something on the sabbatical program,"
says Tavera, "the issue was what we would
get for it." The final compromise provides
an immediate 23c per hour above the negotiated first year wage increase, plus
credit for an additional 192 hours toward
the sabbatical benefit — on top of those
hours already accrued. The buy-out translates into large lump sum payments of
around $6,000 for several members. Others, with shorter vacation accruals, get
proportionately less.
The agreement also spells out the company's right to subcontract construction
work. "It was a top priority for them,"

says Miller, "and we toned it down considerably. It's a long way from the free
hand they wanted."
The only substantial reduction in the insured hospital-medical plan was an increase in the deductible from $50 to $100
per calendar year, with a cap of $300.
"Their first demand was for a $250 deductible," recalls Crossman, "without any
cap. We got it down to an increase which
we could agree was not unreasonable,
given what's happened to medical costs."
Not to be overlooked in all this are
some critical economic improvements. The
three year contract provides a wage increase of 4% in the first year (plus 23,.
as part of the vacation buy-out), 5% in
the second year, and 5% in the third year,
plus several spot rate increases, raising
the average hourly rate from $10.78 to
$12.62.
The pension benefit accrual is increased
from $17 to $20 per year of service in the
first two years. Maintenance of benefits
for all participants in Kaiser or the insured medical plan and for dental benefits, was assured. Major medical benefits
under the insured plan increased from
$300.000 to $500.000. Group life and accidental death and dismemberment insurance was increased from $12.000 to $15.000.
-When you add the whole score up,"
says Tavera, "particularly in the takeaway environment which prevails now,
I think we can be pretty proud of how
things turned out."
Southern California Regional Director
Joe Ibarra and local president Johnson
served as negotiating spokesmen. Other
committee members included Crossman,
Tavera and Miller, along with Glen Campbell and Mike Diller, with the assistance
of Research Director Barry Silverman.

Local 63 maritime clericals —

Breakthrough job security gains won
WILMINGTON — Clearly overjoyed at the gains they'd
made, 150 applauding, whooping and cheering maritime office
workers, members of ILWU clerks Local 63, voted 145-7 in a
secret ballot vote July 9 to ratify a new three-year agreement.
The contract features breakthrough language on job security, long-overdue health and welfare improvements, and solid
wage increases. Tentative agreement was reached at 10:30
a.m. Saturday, July 9, after a 24-hour bargaining marathon.
"We were so far apart, we only even began to think about not
striking at around 5 a.m," said one committee member.
"SCOPE OF WORK- LANGUAGE
Job security hung bargaining up through the night, as the
office workers committee insisted on some language to deal
with the threat of loss of work due to computers. A final compromise on "scope of work" produced language which:
• Guarantees to members of the bargaining unit any work
on new documents and/or procedures which replace existing
documents and/or procedures now performed by bargaining
unit members;
• Guarantees certain specific work to the bargaining unit;
• Forbids customers from employing their own clerical
workers on the ILWU employers' premises to perform bargaining unit work;
o Guarantees, for the life of the agreement, no layoffs of
current employees as a result of customers being able to
utilize new technological equipment to perform tasks previously performed by bargaining unit members.
-It's not everything we wanted, but I'm convinced that we
got a handle on the situation," said Southern California Regional Director Joe Ibarra, who served as negotiating spokesman. "The committee went through absolute hell to force the

employers to even listen to their concern about computers,
to say nothing of winning some decent language."
The agreement also provides for across the board wage
increases of 80c in the first year, 70; in the second year and
65c in the third year retroactive to July 1.
The office-clericals also won a package of key health and
welfare improvements which effectively catch them up with
union labor in the harbor area. -There were some pretty big
gaps," said Ibarra, "and it was important to correct that
situation." Improvements include:
•Implementation of a Kaiser option (Plan A) for all employees, at no cost;
• A new vision care program, effective July 1, 1985, in
companies where no such plan is in effect.
• Elimination of the deductible for preventive dental work.
Effective July 1, 1984, employees and their dependents will
receive orthodontic coverage to a maximum 50% of the first
$2,000 in charges.
Companies involved in joint bargaining included APL,
Eagle Marine, Seapac, California United Terminal, Marine
Terminals, ITS, Indies Terminals, Los Angeles Container
Terminals and Overseas Terminals. Zirn-American, Standard
Fruit and Marine Terminals settled separately for the same
agreement.
Negotiating committee members included Ibarra, Jeff Powell, Terry Fell, Diana Schellenberger, Manuel Garcia, Sherry
Copeland, Andy Marquez, Gayle Bud, Michelle Pokorney,
Jerry Rich, Patti Mano and Debbie Rubio. International Research Director Barry Silverman joined the committee on
the last day to assist in steering negotiations through the last
and most difficult phase.
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Maritime mourns
MM&P's Larson
Local 4 pioneer Earl Nickerson
set to celebrate 100th birthday
PORTLAND — On August 11, Earl Nickerson, a retired member of ILWU Local
4 in Vancouver, and one of the founders of
the Columbia River District Council, will
be 100 years old.
He is mentally alert and his eyes sparkled with interest and animation when
The Dispatcher interviewed him recently
at the Park Rose Nursing Home in Portland (10336 NE Wygant 97220). He lived
with his daughter, Bernice Kreiss, until a
fall and fractured back forced him into a
wheel chair.
"My eyes aren't as good as they were,"
he said apologetically. "My daughter has
to read The Dispatcher to me."
He was a delegate to union conventions
in San Francisco and Hawaii, and noted
with pride that "Harry Bridges signed my
retirement card."
His interest in the ILWU continued after
he left the waterfront in 1951, and he made
it to several PCPA conventions in Anderson with the help of his daughter.
Accompanied by Bernice, he marched
in the "Bloody Thursday," July 5 parades
as long as he could walk. After the marches were discontinued, his daughter
"packed a basket" and took him to Kelly
Point Park where the rites were held in
connection with the annual picnic sponsored by Local 8.
"But it wasn't the same," he said.
"They shouldn't have stopped marching.
It was what the union was all about!"
SLINGMAN
He mused on the cowhides and creosote
pilings on which he worked before he became a slingman. "Father had a chance
to be a gang boss and a walking boss, but
he wanted to stay with the men, and he
remained a slingman," Mrs. Kreiss, now
almost 70, told us. "He was a genuine
rank and filer."
She added that the waterfront pension
"enables him to live at Park Rose." She
dcesn't know where he'd be without it.
"I wasn't able to lift him after his fall,
and my husband had just passed away."
Nickerson has another daughter, Florence Peters, who lives in Redding, California, and "comes up frequently to lend
a hand." He also has a grandson of whom
he is very proud, Richard Peters, a tax
compliance supervisor in Sacramento.
His wife, Pearl, a long-time member of
Auxiliary 11 in Vancouver and president of
that group at one time, died in 1963.
Florence, her husband Conrad, and Richard and his wife Clara will be at Park
Rose for Nickerson's "Centennial," as will
nephew Clyde Nickerson of Local 4.

Julius Stern, Local
10's first welfare
director, succumbs
SAN FRANCISCO — Julius Stern, a
longtime advocate of workplace health
and safety, died June 18. He was 77.
Stern was a founding member of the union and the first welfare director for longshore Local 10. He was appointed to the
job in 1947 and became an early champion
of the Longshore and Harbor Workers'
Compensation Act and other legislation
designed to protect workers.
Stern testified in Washington, DC on the
need for strict occupational health and
safety statutes and generous worker compensation laws many times throughout his
career. His frequent refrain was: "We in
the ILWU take only one position. Lives
come first. The dollar comes second."
Born in New York City, Stern was
brought to San Francisco in 1906. As a
child he sold newspapers on the street,
and later worked as a bookkeeper, hat
salesman and newspaper circulation executive before joining the Marine Firemen,
Oilers and Water Tenders Union. In 1934
he participated in the coastwide maritime
strike that led to the creation of the ILWU.
Stern is survived by his wife Alice and
brothers Sam, William and Noah Stern.

EARL NICKERSON
Nickerson had four brothers who were
loggers, "but they have passed away, as
have most of my old friends and fellow
workers," he told us.
As a young man, he worked in logging
camps, as well as in a box factory in
southern Oregon. He came to Portland in
1918 to work in the World War I shipyards,
and then as a building laborer employed in
school construction. He started longshoring in 1926.
"He was active in all the strikes," his
daughter told us. She found strike cards
for 1934 and 1937 signed by Secretary
John E. Coop, one for 1946 signed by Al
Bush and Harry Mason and a 1948 strike
card signed by the -Committee for Maritime Unity."
Nickerson was born in Kerby, Josephine
County in 1883, a member of a pioneer
Oregon family. His grandfather, Dr. Daniel
Sherman Holton, later a surgeon in the
Union Army in the Civil War, served in
the Territorial Legislature in 1958 and was
elected a Senator from Josephine County
in 1860.
Nickerson was a pioneer also — on the
union front.

All welcome at
Local 23 picnic
TACOMA — ILWU Local 23 will be holding its annual Longshore picnic August 2
from 10:30 a.m. to dusk at Spanaway
Park, Kitchen No. 7. All longshoremen.
"B" Men, retired personel. port employees and their families are invited.
Steamed clams, hot dogs. baked beans.
salads, roast beef, chips. corn on the cob.
ice cream, pop and coffee will be served—
all you can eat. There will also be games
and gifts for the young and old, including
bingo.

Captain Orion A. Larson, vice president
of Master, Mates and Pilots, chairman of
the union's health and welfare benefit fund
and director of the group restoring the
Liberty Ship SS Jeremiah O'Brien. died
May 21 in San Francisco after a brief illness. He was 64.
Only days before, Capt. Larson had been
honored at ceremonies in Baltimore, Md.,
for his courageous record while serving in
the Pacific during World War II. Capt.
Larson had rescued two American flyers
downed at sea and was awarded a national meritorious service medal.
A native of Benicia (Solar))) County).
son of a railroad engineer, Capt. Larson
graduated from San Francisco's Mission
High School before embarking on his long
seagoing career that led him to the top
ranks of his union.
More than two decades of his offshore
seafaring career were spent with American
President Lines piloting round-the-world
passenger ships.
During the Second World War he saw
considerable time aboard Liberty ships
and in recent years was dedicated to preservation and restoration of the O'Brien,
berthed at San Francisco's Fort Mason.
He is survived by his widow. Marie, a
son, three daughters, and seven grandchildren.

Tacoma pensioners
award scholarships
TACOMA—Longshore Local 23, the
Pension Club of Local 23 and Foremen's
Local 98 awarded $1.000 scholarships to
David Arena, son of Mr. and Mrs. Ernest
Arena. and Lynette Darrell, daughter of
Mr. and Mrs. Ronald Darrell.
The presentation to David was made
May 27 by Nick Engels, president of the
Pension Club, at Governor John Rogers
High School in Puyallup. Washington. David will attend Green River Community
College in the fall.
Lynette received her award June 9 from
Wardell Canada, retired Local 23 vice
president. at Gig Harbor High School, Gig
Harbor, Washington. She will enter Brigham Young University in the fall.

Thorsens honored on
60th anniversary
TACOMA — Local 23 pensioner Morris
Thorsen and his wife Mabel celebrated
their 60th wedding anniversary last month
and were feted at a grand reception by
their friends and family.
The Thorsens were married June 14.
1923. They have six grandchildren and
seven great-grandchildren. Their son is
currently a member of Local 23.
Mabel. who was born in Tacoma, and
Morris, who came to the area in 1917,
were both active in union and auxiliary
affairs.
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Pension appreciated
Just a note to let your membership and
welfare committee know of the passing of
Eunice Carlson.
As Bill was one of your old-time members and one of the first to receive retirement benefits, he and his widow may have
set some kind of a record in longevity and
amount of benefits.
The family is certainly appreciative of
the Union's farsightedness and benevolence in negotiating such a program. It
allowed both Bill and Eunice to live in security and pride durng their long retirement.
This is just one of the many benefits
that Unions have secured for their members and families, but it touches you
when someone dear is the recipient.
Thank you for your kindness and please
know that the family will always have a
warm place in their hearts for the ILWU.
Sincerely yours,
Glenn W. Severy
(son-in-law)
Ed. note: Eunice Carlson died June 13
at the age of 94.

Wipe out cancer
My name is John E. Smith (Local 19,
retired), and I am a cancer patient here
at Group Health Hospital. This letter is
not about me or my condition. Enough to
say that I come into the hospital once a
month for a period of five days of chemotherapy. I started these treatments in
January. During these weeks of treatment
I've come to know quite a few of the patients in the ward. Made some very good
friends. But every month we seem to lose
one or two of them. I'm fully aware that
we are all terminal. We are born, go thru
life the best we can and then pass on.
I'm sure we all remember the crash program that was made by this country and
England during World War II to build the
atomic bomb. If I remember correctly,
there were about 50,000 people involved on
that project. The point is that the crash
program really worked.
What I'm trying to say is: Why can't we
have a world-wide crash program to wipe
out cancer. It's a terrible condition. It
spares no one. Rich, super-rich or poor, it
strikes all of us. I'm sure statistics show
that about one out of every five or six
people alive today will have some form of
cancer before they die.
Wouldn't it be great if we could take
some of those billions of dollars that the
world is spending on arms to kill one another and put those billions to work on a
crash program to wipe out this terrible
scourge of cancer? If we can build such a
complex weapon as the atomic bomb with
just 50,000 people, just think what a worldwide effort could do to find a positive cure
for cancer.
I could go on and on with more thoughts
on this project, but I'll cut it short. I hope
very much to get some replies from anyone who might be interested in the contents of this letter. Would like to hear
from anyone who might have some ideas
on how to get some type of program going
that will "WIPE Our CANCER."
Respectfully,
John E. Smith. Local 19 (Ret.)
8328 21 Avenue N. W.
Seattle, Washington 98117
Phone: (206) 782-1474

Banister remembered

FIX-UP—Stockton Division Local 6 members worked up an appetite one
Saturday by volunteering to put their skills to work to fix up the union hall.
The event was organized by Business Agent Joe Dressler (and Mrs. Dressler
prepared the food) with help from Frank Acosta, Jr., Ken Adams, Loddie
Aguilar, Jess Balderas, Henry Blair, Sal Bustamente, Rinehart Christenson,
Javier Huriado, Joe Lopez, Joe Lovato, Benny Luke, Henry Mehan, Tony
Moran, Jesse Orona, John Ortega, Clarence Penny, Charles Peggee, Vern
Ragsdale, and Sid Armenta.

I recently read in The Dispatcher of the
death of your longtime (Local 21) president. Mel Banister. As attorney for the
Ecuadoran sailors who were on strike in
your port Longview) for five months, I
came to know Mel Banister as someone
who made international solidarity a reality. I am sure that the brothers from the
Ciudad de Manta were greatly appreciative of his work.
Mers commitment to working people is
an example to all of us. We share your
less.
In solidarity,
Robert H. Gibbs
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Unveiling commemorative plaque in honor of those who died in '34 are, from left, Southern California Pensioners' Club President L. L. "Chick" Loveridge, Pacif:c Coast Pensioners' Association President Gordon Goblin, ILWU President Emeritus Harry Bridges, and Pensioners' Club Secretary-Treasurer Ruben Negrete. Center photo shows part of the crowd at dedication ceremony; at far right, Bridges reminisces with Local 13 veteran Archie "Jumbo" Royal.

First labor monument in county

SAN PEDRO—Standing at the site of the old Pepper Tree Saloon where waterfront workers once
shaped up for hire at subsistence wages, for endless
hours, under dangerous conditions, some 275 ILWU
pensioners, members and friends dedicated a monument to the six men who died 49 years ago while
striking to improve those conditions.
The ceremony took place Sunday morning, June 19,
in the cobblestone plaza at the entrance of John Gibson Park on 6th Street and Harbor Boulevard. ILWU
President Emeritus Harry Bridges unveiled the monument, which consists of two bronze plaques set in a
white, waist-high concrete base.
"It will stand forever," said Chick Loveridge,
president of the Southern California Pensioners Group.
The group sponsored the monument, along with the
Longshoremen's and Warehousemen's Memorial Association. Also assisting was the Pacific Coast, Pen-

sioners' Association and several local officials. Those
represented at the ceremony included San Pedro
Councilwoman Joan Milke - Flores, Department of
Parks and Recreation Commissioner Evelyn Benson,
and Los Angeles Mayor Tom Bradley.
"Bradley was the key," said Loveridge."We never
would have accomplished this without him."
Loveridge pointed out that the monument is the
only one in a county or city park dedicated to the
efforts of a union.
The top plaque, sculpted by ILWU Local 19 member Ron Gustin, depicts the militancy demonstrated
by striking longshoremen in 1934. It shows nine dockers armed with clubs and cargo hooks lined up in
front of a boxcar and a cargo vessel. Two of the men
are holding up a wounded brother.
The front piece reads; "In Memory of Bloody
Thursday.

International Vice President Rudy Rubio addressed Columbia River area
—photo by Jim Foster
ILWU and 1BU members at traditional July 5 gathering.

"Prior to 1934 the Pepper Tree Saloon was one of
many places where longshoremen and seamen were
hired along the shore.
"In that year the first successful general strike in
the United States was prompted to eliminate bad working conditions and wages.
"Harry R. Bridges was elected chairman of the
Joint Westcoast Maritime Strike Committee and later
served forty years as president of the longshore union.
"Six workers were killed during the struggle up
and down the coast. Thus, July 5, 1934 became known
as 'Bloody Thursday' and each year work ceases on
the Pacific Coast in memory of the martyrs of the
Big Strike."
Those pensioners credited with making the monument a reality are Loveridge, Gordon Giblin, Elmer
Nevert, Henry Gaitan, Reuben Negrete, George Mitchell, Sam Clark, and Frank Longnecker.

Chow line at Local 13 picnic.

Local 8 recalls 'Bloody Thursday' I I Local 13 vets honored at picnic I
PORTLAND—In spite of an unfavorable
weather forecast, the July 5 rites in Portland drew more than 1200 people to Kelly
Point Park. The family-oriented affair —
there was no beer truck — was combined
with Local 8's annual picnic.
Bloody Thursday, noted International
Vice-President Rudy Rubio, the main
speaker, has become "our day, unique in
West Coast communities."
He called "the destruction of our history" one of the many crimes committed
against working people. As we approach
the 50th anniversary of our union "we
must look on the past and waken to some
sense of who we are."
"The spirit of 1934 and the whole creative experience of the CIO" must be invoked, Rubio said, "to make sure technology will serve us instead of controlling
us." He praised the Tidewater Federation
as illustrative of the way "we can unite
our separate strength" and pay attention
to the multinationals as they "leapfrog
around the world."
On the speakers platform with Rubio
were Local 8 vice-president Ron Hanson,
chairman of the picnic committee who emceed the event; Bob Coffey, president of
the CRPMA; Frank Reich], Tacoma, vicepresident of the PCPA ; and James Moore,
Scholls Community Church, who gave the
invocation; Jerry Bitz lowered the memorial wreath into the Willamette from a boat
provided by Earl Johnson.
Others on the picnic committee with
Hampton included Norman Parks, Richard
Bitz and his wife Carolyn; Joe O'Neal;

SAN PEDRO—A special feature of this
George Rimer; "B" longshorewoman Peggy Maher; Jim Foster; Jesse Stranahan; year's "Bloody Thursday" picnic in Peck's
Grant Fuller and Harry Hersey.
Park was the honoring of three ILWU penSixty Local 8 "permits" ran the kids' sioners, Archie Royal and George Mitchell
games, had charge of the balloons and dis- of Local 13, and John Martinez of Local 94.
tributed the numerous prizes. An auxiliary Each was awarded a plaque in recognition
5 committee, headed by Clara Fambro, • of his contribution to the union.
Doris Tharaldsens and Doris Marshall ran
In all, some 3,000 people attended the
the bingo games.
festivities. They were entertained by two

bands, a troupe of Spanish dancers, and a
clown played by Local 94 member Rene
Monroy.
casting the picnic were Locals 13,63 and
94. They provided hot dogs, sodas and
watermelon.
Also highlighting the afternoon were the
finals of the annual slo-pitch softball tournament. This year's winners were the Budweisers, captained by Jim Fox and managed by Steve Bebich. In second place was
Gang 8 (manager, David Lomelli; coach,
Tony Marez), and in third, Wilmington CC
(manager, Ray Ponce de Leon; coach,
Twig Rivera).
Picnic organizers were John Pandora of
Local 13 and Louise Grey of the Women's
Auxiliary.

Local 29, San Diego

SAN FRANCISCO OBSERVANCE —Some 200 ILWU members, pensioners
and friends turned out for the traditional Bloody Thursday observance, held
this year at Justin M. Herman Plaza. MC was Burt Donlin, shown above on
stage with newly elected Rep. Sala Burton. Other speakers included ILWU
President Emeritus Harry Bridges, Pensioners' President Bob Rohatch, 1L'WU
President Jim Herman, Local 10 President John Carr, Local 2 President Bob
Edwards, SF Labor Council Secretary Jack Crowley, Local 6 pensioner Joe
Figueiredo, Local 10 pensioner Gerry Bulcke and Auxiliary 16 President
Elaine Yoneda. Music was provided by Jon Frommer.

The results of the June 17 election are:
president, Raul "Babe" Frias; vice-president, Tony Castillo; welfare officer, Eddie
Esquivel and assistant dispatcher, Abram
`Naco' Rodriguez.
Business agents are Willie Coleman,
David Peer, and Auggie Reyes; sergeantsat-arms, Ramon Munoz and Joe Satelo.
Carlos Fernandez, Ed Esquivel and Eddie
Howell are the trustees. Willie Coleman
will be the caucus delegate. A sevenmember executive board was also elected.

GIVE $1 TO ILWU
POLITICAL ACTION FUND
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Demos give in to
Reagan on MX
by Mike Lewis
ILWU Washington Representative
As Congress returns from its July 4
recess, it will once again confront an issue
that wavering House Democrats should
have already settled: the MX Missile.
Only last December, the House denied
the Reagan Administration the $1.4 billion
it wanted to begin production of the MX.
In view of the recent Reagan budget cuts
in vital social programs, the current depression, and the administration's arms
rhetoric, massive spending for the Pentagon's latest toy could not be justified.
But last month, 66 House members who
had voted against the missile — many of
whom had also just voted for the nuclear
freeze resolution — switched sides. After
receiving a letter from the president
promising to take the danger of nuclear
war seriously, a number of key Democrats
told their colleagues that, in the words of
Rep. Vic Fazio ( D-Ca), "there is no doubt
that the president has made some movement toward us." The result: Congressional approval of the first $625 million
for research and flight testing of the MX.
'NOTHING NEW'
"The president gets the MX," observed
Rep. Les AuCoin (D-Ore), one of the most
able and dedicated opponents of the missile. "and Congress gets a statement of
sincerity about arms control."
"Anyone who believes that this administration — which has consistently demonstrated its lack of support for real arms
control — will suddenly pursue arms control with vigor is sadly mistaken." agreed
Senator Alan Cranston (D-Ca). who is running for president on a peace and mutual
disarmament platform.
The Democrats who switched — including Representatives Fazio, Glenn Anderson (D-Ca). Mervyn Dymally (D-Ca), and
Norman Dicks ( D-Wa ) — relied in part on
the recent report of the "Scowcroft Commission," which the president appointed
last December to study the MX. The commission declared that the missile was indeed necessary, both to deter a first strike
by the Soviet Union and to permit an
American first-strike response to a nonnuclear attack. It also recommended that
the missile be based in existing silos.
The swing Democrats did not bother to
argue that developing the offensive missile and basing it in silos — which are
known to be vulnerable to attack—would
only make the Soviets more fearful of a
first strike by the United States and give
them a new incentive to hit first.
Such is the new justification for deploying the most dangerous offensive missile yet designed — at a price upwards
of $35 billion — and threatening to use it
to retaliate even against conventional attacks. Would the American response to
such a policy by the Soviet Union be to
make arms concessions?
'A THING OF EGO'
After the House vote, Rep. Jim Bates
(D-Ca) led a Democratic members' petition drive calling for a party caucus on
the issue. "Many freshmen Democrats
campaigned on their opposition to the
MX," said Bates. "Yet every member of
the leadership voted for it, with the exception of the speaker. who did not vote."
"I got the sense that many of these
guys (the swing votes) wanted to become
players" in a high-publicity exchange with
the White House on arms policy, observed
Rep. Robert Matsui (D-Ca), who had the
integrity to vote in the national interest
against the MX, even though production
would bring work to more than 1,000 people in his district. "It became a thing of
ego."
The next Congressional vote on the MX
will come this month with the military
authorization bill. Rep. Ron Dellums (DCa ) and other House members are preparing several amendments to strike additional funding for the MX this year. Unions
and organizations opposing the arms race
are urging all members to urge their representatives to support these amendments.

Bill persecutes union picketers
WASHINGTON — Anti-labor forces are
once again mounting a direct attack on
the rights of working families. With the
help of friendly Members of Congress, they
are trying to undermine unions and the
collective bargaining process.
These anti-labor forces are backing a
bill. S 462, sponsored by Senator Charles
Grassley of Iowa. The legislation would
make it easy to put union members in
federal prison when they exercise their
right to walk the picket line. Specifically.
the Grassley bill would subject workers
involved in picket line disputes to federal
prison sentences of up to 12 years and
$250,000 in fines if they are involved in a
picket line dispute where violence occurs
or is threatened.
S 462 would overturn a 1973 US Supreme
Court ruling on the Hobbs Act, the federal
statute passed in the 1940s as an antiracketeering measure. Anti-labor zealots
wanted to use this law to threaten union
members. They went so far as to ask the
courts to declare self-defense on the picket
line as "extortion."
SUPREME COURT
The Supreme Court turned back this
anti-worker tactic. In 1973, the Court ruled
Enmons v. US) that the Hobbs Act does
not "put the federal government in the
business of policing the orderly conduct of
strikes." Supporters of S 462 want to overturn that decision. They would put the
federal government in the business of
policing strikes—but only on the side of
employers.
Under S 462, an employer or a strikebreaker and a striking worker can commit
the same offense but be treated far differently. The employer or strikebreaker
would be prosecuted for violating a state
law, but the striker would face federal
prosecution for "extortion." The penalties
facing the striking worker will be far
more severe than those facing the employer or strikebreaker.
There is no reason that an altercation

on a picket line should be treated any differently than one that occurs in a parking
lot. Union members are currently subject
to the same laws as all other citizens. If
there is a picket line disturbance, it is
subject to state and local laws. Those
laws treat workers and employers alike.
The Grassley bill would change this by
subjecting workers to far harsher federal
penalties.
Most labor disputes (96(rr of them, in
fact) are settled without a strike. When a
union member marches today, it is because all other ways of making his or her
point have been exhausted. While strikes
are often characterized by high emotions,
labor leaders at all levels have made it
clear that violence by anybody on a picket
line will not be condoned. The fact that
the Federal Bureau of Investigation maintains no statistics on strike-related violence is strong evidence of the peaceful
nature of most strikes.
ENCOURAGE VIOLENCE
But S 462 would actually encourage violence as a strike-breaking tactic by employers. Strikebreakers who threaten or
harm workers would be let off with only
light penalties under the bill.
The injustice of this proposal is clear.
But its unfairness doesn't bother anti-labor
forces and their right-wing allies in Congress. Their real concern isn't "violence."
They want to stop workers from organizing and to stifle their efforts to get better
wages and working conditions. That's why
the prime backer of the Grassley bill is
The National Right to Work Committee,
which has mounted a major postcard campaign in the bill's support.
S 462 is now before the Senate Judiciary
Committee, which has several members
with strong anti-labor voting records.
These anti-labor senators support the bill
because they see it as a direct assault on
the rights of union members — rights to
higher wages, better health care, and
greater job security.

Auxiliary calls for
arms freeze at San
Diego convention
SAN DIEGO — Delegates attending the
21st Biennial Convention of the ILWU
Federated Auxiliaries unanimously voted
in session at the Holiday Inn - Embarcadero to commend the nonviolent demonstration at the submarine base here June
20 as part of International Disarmament
Action Day in cities across the nation.
A resolution calling for a bilateral nuclear arms freeze was one of several resolutions on peace which passed by convention delegates.
The ILWU Federated Auxiliaries convention was held June 20-23 with delegates in
attendance from San Diego to Canada. The
ILWU auxiliaries represent wives, daughters, mothers and sisters of members of
the ILWU. The ILWU auxiliaries were
formed in 1934 at the time of the docker's
West Coast strike.
Theme of this year's ILWU auxiliary
convention was "Women's Role in Tomorrow's World." The convention adjourned
following election and installation of auxiliary officers for 1983-84.
Hosted by San Diego ILWU Auxiliary
No. 9. the convention was opened by Beverly Reyes, local auxiliary president, and
chaired by Ms Joan Fox, Federated President. Seattle. Host Auxiliary Local No, 9,
San Diego, sponsored a Wednesday night
banquet for delegates and guests.

No navy in Everett,
says Local 32 officer
EVERETT — Seattle union leaders who
recommended recently that a US Navy
battle group be based in Everett "should
mind their own business," Local 32 Secretary Ron Thornberry says.
The Seattle bunch, which did not include Local 19 and consisted of AFL-CIO
maritime trade spokesmen, "felt commercial enterprises at Seattle's Pier 19
would employ more people than a naval
installation."
"Well, the same thing holds true in Everett," Thornberry told The Dispatcher.
If the Navy dropped anchor in Port
Gardner Bay,"three of our piers would be
lost,- he said. "And not only longshoring,
but housing, schools and other public services would take a beating.
-The whole operation is very hush
hush," he added, "the City Fathers won't
admit a thing." But Thornberry said he
learned from the Port Commission that of
five Washington ports under consideration
for a Navy base (the others are Bremerton, Bellingham and Port Angeles), Everett is considered number one.
If the Navy does move to Everett, the
nuclear aircraft carrier Nimitz would be
one of the vessels based here, according to
the town newspaper.

88,000state jobs threatened by Reagan's
gas decontrol plan, C/LEC study shows
SAN FRANCISCO California workers
will lose over 88,000 jobs between 1983 and
1986 if President Reagan's legislation on
decontrol of natural gas prices is passed,
according to a new study by the Citizen/
Labor Energy Coalition.
The study also shows that alternative
legislation backed by C/LEC and the AFLCIO would save over 120,000 state jobs.
Among the industries most affected by
Reagan's plan, says the C/LEC, a national
organization of consumer, senior, community groups and unions, including the
ILWU, are transportation equipment, expected to lose 3,000 jobs; and the machinery and textile industries, each subject to
lose 2,300 jobs.
'YANK THE ROPE'
"Reagan's proposals for faster decontrol will send thousands more Californians
to the unemployment lines each year, and
yank the rope that's around the necks of
retirees and low income (people) who cannot afford one cent more in higher gas
rates," said George Hardy, president
emeritus of the Service Employees International Union, and co-chairperson of the

California C/LEC. "It is the most heartless thing in the world to raise gas rates
while cutting back medicare and social
security, and forcing working families to
dig into savings just to keep up."
Hardy called on every union in the state
to demand that their congresspeople cosponsor the Natural Gas Consumer Relief
Act (HR 2154).
The C/LEC report found that if this
legislation to stop decontrol is passed over
120,500 jobs would be gained in California.
Among the state's employment sectors
expected to benefit most is the transportation equipment industry, projected to
gain over 9.400 additional jobs in the threeyear period, and the electric and electronic equipment industries, expected to
gain over 5,000 jobs.
Other industries covered by the study
are primary and fabricated metals, furniture and fixtures, food and kindred products, printing and publishing, lumber, wood
and paper, chemical and allied products,
stone, clay and glass, petroleum and coal
The same pattern of job losses under

Reagan's decontrol plan, and job gains
under the Consumer Relief Act holds true
for these industries, according to the study.
The C/LEC study was based on "workyears" or one person employed for one
year. The methodology computed, for example, that under Reagan's proposal, consumers would pay $40 billion more in gas
rates over the next four years. This added
cost would reduce consumer spending on
other goods, causing a depression in retail
and manufacture sectors, and forcing layoffs and reduced job creation.
As of June 10, the Natural Gas Consumer Relief Act has 130 co-sponsors in the
House. California Democrats who are not
co-sponsors are Glenn Anderson (LA)(213)
548-2551, Jim Bates (SD) (619) 234-2766,
George Brown (Riverside) (714) 825-2472,
Tony Coelho (Fresno) (209) 383-4455. Vic
Fazio (Sacto) (916) 484-4174, Bob Matsui
(Sacto) (916) 440-3543, Leon Panetta (Santa Cruz) (408) 649-3555, and Henry Waxman (LA) (213) 651-1040. Both Bates and
Waxman are on the House Energy Cornproducts, rubber and plastic products.
mittee.
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Labor Folklore

Helping the union movement hang on to its soul
by Vincent DiGirolanso

SAN FRANCISCO — In the early 1950s a
frequent visitor to the ILWU research library on Golden Gate Avenue was a local
shipwright named Archie Green. His
hobby was collecting labor songs, records
and memorabilia. One afternoon Anne
Rand, the union's founding librarian, introduced Green to a patron with similar
interests, John Neuhaus. A machinist by
trade, Neuhaus was a member of the
Industrial Workers of the World. His life's
passion was the study of Wobbly traditions.
The two men became friends, sharing
sources, swapping songs and generally
supporting each other's obscure research.
When Neuhaus died of cancer in 1958 he
left Green his entire collection — metal
boxes full of old folios, yellowed sheet
music, interviews, cartoons, and a nearly
complete run of the IWW's 29 little red
songbooks first published in 1909. It was
a priceless bequest.
Two years later Green paid tribute to
Neuhaus in a long obituary/essay in the
Journal of American Folklore. With that
article — the first on labor songs and
lingo ever published in any academic journal — Archie Green opened up the field of
labor folklore.
SET STANDARDS
Although retired DOW from the faculty
of the University of Texas at Austin,
Green, at age 66, remains the preeminent
labor folklorist in the country. His writings and discographies not only initiated
the systematic documentation and analysis of industrial song and lore, they expanded the scope of the discipline and set
the standards by which all subsequent
scholarship is measured.
Green has written many pathbreaking
articles on subjects ranging from hillbilly music to occupational slang. He is
also the author of Only A Miner: Studies
in recorded Coal-Mining Songs (University
of Illinois Press, 1972), the first book to
explore social and cultural change through
the combined study of labor history, folklore and commercial recordings.
Since retiring, Green has returned to
his San Francisco home, where his ongoing studies once again led him to the
ILWU library. This time, Green spent an
hour talking with The Dispatcher about
the field he pioneered since leaving the
waterfront almost 25 years ago.
'EXPRESSIVE CULTURE'
He began by elaborating on his answer
to the question ILWU International President Jim Herman asked when introduced
to Green some months back: "What's a
folklorist?"
Green defines his work as the study of
the "expressive culture" of groups of people set apart from mainstream life, either
by region, religion, ethnicity, language or
occupation. He likens these groups to

"raisins within the muffin — longshoremen within the workforce, Chinese Americans within the community, Amish within
the whole area of Christendom."
Their culture may include anything from
learned behavior such as superstitions or
rituals, to crafts such as quilts or toys, to
creative forms such as dances or songs.
Original and unsual forms are of much
less concern to folklorists than regular or
patterned material that "lives in tradition" and is passed on from generation to
generation.
"Folklorists have always studied occupational material—lumberjack stories, cowboy ballads, mining songs," he explained,
"But attention to labor and radical material was not in any sense part of the discipline of academic folklore. I simply had
the drive or craziness to make the shift
from trade union activity to academic
life.

to the people who created it? What does
it mean to us. There is a strong distinction. Old stevedores, for example, used to
sing to pace their work. It was like shantying. That's functional, right? But if Harry
Stamper puts it on an LP, then it has an
educational function, or an entertaining
function. It no longer paces work, if tells
us about our past. It puts us in touch with
ow- roots. That's a very important distinction."
LONGSHORE TRADITION
Asked if there is a distinct longshore tradition in labor music, Green acknowledged
that there is, though not as full as some
other occupations.
"But did some stevedores sing some of
the time? Of course. Mobile, Alabama had
a rich, rich tradition of cotton transport to
Great Britain,for example, which spawned
hundreds of cotton jacking songs. Longshoremen would use huge 30-foot screw

Folklorist Archie Green ruminates on blue collar culture.
"The university still brings so much
prestige to American life," said Green.
"It's still a place of some detachment,
still a site of some freedom, and it just
seemed that if you could study collective
bargaining, if you could study occupational health, if you could study labor law
in the university, why couldn't you study
labor culture."
How does a folklorist go about studying
a particular culture?
"We ask four basic questions," says
Green. "We take a song or a story or a
proverb and we ask questions of origin —
When did it start? Where? Under what
circumstances? We ask questions of form
— Does it become a ballad, a tale? Is it
long? Is it sequential? Is it diffuse? Then
we ask questions to use or function —
Is it for humor? Is it to bond society?
Is it to teach a moral code? And finally,
questions of meaning — What did it mean

jacks to pack cotton bales into every corner of the hold. It was slow, rhythmic
work and the men would sing to pace
themselves.
"There's also a whole book on songs of
the riverboat stevedores and roustabouts.
And then Joe Hill wTote a couple of songs
dealing with stevedores. Did you know he
worked as a stevedore in San Pedro and
in Hawaii? And Haywire Mack, the great
Wobbly singer who wrote Ilalaluia I'm a
Bum," lived with Joe Hill when they were
stevedoring in Hilo.
-And of course in the Thirties the Almanac Singers, they were part of the
whole era of Communist culture, they had
a song called 'The Ballad of Harry
Bridges.' I don't know the history of it,
but I heard it was played on the juke box
in the ILWU hall and Harry disliked it
and made them take it out of the juke
box. But that might be folklore."

GEARED TO A VISION
Is labor folklore, then, just a sub-category of labor history?
"Part of it is an extension of straight
history," says Green. "Songs are remnants of the past, capsules that tell you
what happened. But I had sort of taken
that for granted. I had geared it more to
a vision. If we just gathered material, if
we just helped the labor movement hang
onto some of its soul, I think that would
be enough of a contribution. But as we
analyze it, place it in context, from my
perspective we increase its utility. I'm
absolutely convinced that in preserving
labor culture and representing it, we, in
effect, are preserving labor's vitamins.
That is, we are finding the capsules in
which the energy is contained, we take
psychic energy that's diffuse and mysterious and we make it concrete.
give you an example. At a meeting
where there's a lot of long speeches and
somebody gets up and sings a good song,
he can energize the whole meeting because
he draws upon a form that's time tested,
the function of which is to bond people
together."
ULTIMATE PHILOSOPHY
But then is the value of labor culture
mainly ceremonial or ritualistic?
"Well, now I come to my ultimate philosophy. A labor movement that's buffeted
by the Reagan Administration, buffeted
by a collapse of the world market, that's
even being pushed out of its classic collective bargaining role in terms of givebacks,
must draw upon cultural data to hang on
to its integrity. Unions have to invoke the
belief in the values of the movement and
belief in the future.
"I don't know whether unions will survive, but I don't think they're doomed to
extinction. And in helping unions through,
in keeping unions vital, my experience
tells me that union members who believe
in some kind of a cause, in some kind
of a future, who believe in something beyond collective bargaining, are good for
the union movement.
-If the labor movement has to play a
new role, clearly, as far as I'm concerned, it needs all the vitality it can
muster. It needs young people of spirit
and belief. You have to remember in the
1930s a lot of young people joined unions
who made no gains out of unions. They
were mostly beaten up for the belief. They
were not sustained out of comfort, they
were sustained out of a form of idealism.
"Now I think if something like that is
our destiny, to keep the Labor movement
going, it's incumbent upon us to explore
all the elements that shored up belief.
And I'm absolutely convinced that a union
putting out a phonograph record or putting
out a film is a good investment of scarce
union resources in a period of entrenchment."

UE charges town with 'job piracy
REDWOOD CITY, CA — The United
Electrical Workers are taking legal action
to prevent a Redwood City firm from moving 75 miles to Vacaville: a move the
union ties to jobs "pirating" by the city
of Vacaville.
UE Local 1412 claims that Vacaville is
illegally offering tax-exempt certificates
to the Simpson Dura-Vent company, luring
the plant from Redwood City by subsidizing below-market interest rates for DuraVent to purchase land and build a new
plant in Vacaville.
Local 1412 has represented Dura-Vent's
workers since January 1982.
Vacaville is issuing the certificates under its authority as a redevelopment agency, authority the UE argues is being
abused to evade the state Industrial Financing Act.
The act forbids the use of tax revenue
bonds by one community to assist the relocation of industry when another California community would lose jobs as a
result.
Both Dura-Vent and the city of Vacaville
assert that all the procedures followed
have been legal and proper. The Vacaville
Redevelopment Agency has filed a valida-

tion suit in Solari° County Superior Court,
seeking official approval for its actions.
The UE has filed a cross-complaint within the suit, the outcome of which is pending.
200 JOBS AT STAKE
Dura-Vent has operated in Redwood City
for more than 20 years. It is the third
largest manufacturer of metal chimney
pipe for wood stoves and gas furnaces in
the United States. Should the plant move
to Vacaville, Redwood City will lose 110
permanent and another 100 seasonal jobs.
Year-round employees of Dura-Vent are
entitled to first-hire rights at the proposed
Vacaville site, but many workers say they
will be unable to move should the plant
relocate.
Unless most of the Vacaville workers
come from the Redwood City plant, the
union will not be the bargaining agent for
the workers until a new NLRB election is
held.
Joining the UE in the lawsuit is the
Plant Closure Project, an Oakland-based
coalition of labor, church and community
groups set up to address the epidemic of
plant shutdowns that has plagued the Bay
Area over the past few years.

LABOR INDEPENDENCE DAY — Some 300 Bay Area trade unionists gathered in the Civic Center Plaza in front of San Francisco's City Hall July 5 to
commemorate the 49th,birthday of the labor movement in San Francisco and
call attention to the ongoing struggles of local unions. Many of the union leaders who spoke stressed that the same labor unity that won 1934 West Coast
maritime and general strike is needed today to resolve the current disputes
involving striking SEIU janitors, locked-out Machinists Union members at
Qantas Airways, and other members forced out on picket lines. The rally was
sponsored by the San Francisco, Alameda and San Mateo Labor Councils.
Among those who addressed the crowd were ILWU International President
James Herman, San Francisco Mayor Dianne Feinstein, and newly-elected Rep.
Sala Burton.
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Court voids law
barring strikes by
county workers
OSHA issues
cargo work rules
WASHINGTON — The Labor Department's Occupational Safety and Health
Administration has worked out a final rule
to protect some 680,000 workers in highly
dangerous shoreside marine cargo handling.
The new standards, published in the government's July 6 Federal Register, will
take effect October 3 and will cover cargo
handling on the Atlantic, Guff and Pacific
coasts and along the Great Lakes and inland waterways.
An announcement said the final version
deleted many requirements that applied
mainly to manufacturers and dropped others which were adjudged obsolete or inapplicable to marine terminals.
The final rule will affect 80,000 persons
directly employed in cargo handling and
another 600,000 persons in allied functions
such as trucking, repair, maintenance and
vending.
DANGEROUS INDUSTRY
The onshore marine cargo handling industry has an occupational injury incidence rate more than twice the average
rate of that for private industry as a whole
and a severity rate more than three times
as great.
Bureau of Labor Statistics figures show
that in 1981 the injury rate for marine
cargo handling both onship and ashore was
20 per 100 workers compared to 8.1 per 100
workers in private industry as a whole,
while the severity rate was 11.7 days lost
per 100 workers compared to 3.7 days lost
per 100 workers respectively.
The new regulation will cover employment in or on wharves, bulkheads, quays,
piers, docks, or other berthing locations
and adjacent storage or contiguous areas,
and structures devoted to receiving, handling, holding, consolidating, and loading
or delivering waterborne shipments. Included are the maintenance areas of the
terminal and equipment, OSHA explained.
Mar ine cargo-handling operations on
board ships are covered by OSHA's safety
and health regulations for longshoring.
Currently, onshore m arine cargo-handling operations are partially covered by
applying provisions of the longshoring
standards to similar operations in marine
terminals, and applying OSHA's general
industry standards to operations not covered by the longshoring provisions.
CONSOLIDATION
Several groups asked OSHA to consolidate all the regulations applicable to marine terminals in a comprehensive set
paralleling those for cargo handling onboard ships.
Under the final rule OSHA's general industry standards still apply to all production or manufacturing areas located at a
marine terminal.
The agency added that general industry
standards still cover electrical safety;
toxic and hazardous substances (except
when the substance of cargo is contained
or is in a sealed intact package complying
with Department of Transportation requirements); noise; commercial diving
operations; safety requirements for scaffolding; and abrasive blasting.
Thus, working conditions involving bulk
storage, handling and transfer of flammable and combustible liquids and gases,
and hazardous cargo will not be covered
by the proposed regulations where they
are covered by Coast Guard rules, OSHA
said.
Similarly, working conditions subject to
regulations of the office of pipeline safety
of the materials transportation bureau of
DOT will not be covered by the final rule
where the office's regulations apply.

Local 50 man appointed
ASTORIA — Chuck McBride, former
president of Local 50, has been appointed
by Governor Vic Atiyeh to the Governor's
Labor Advisory Commission. He is the
first Oregon area ILWU member to serve
on such a body.

VOTE-COUNTERS--Members of ILWU International balloting committee
(see story on page 1) included, from left, Tom Lupher, Local 10, San Francisco; Jim Santana. Local 34, San Francisco; Doug Crute, IBU, San Francisco:
Alicia Montes-Matxger, Local 6, San Francisco; and Al Bailey, Local 17,
Sacramento.

AFL-CIO unions win on UCcampuses
AFL-CIO unions won the right to represent more than 30,000 University of California employees last month in the biggest
representational election in recent US history.
The American Federation of State, County and Municipal Employees won the right
to represent 29,747 clerical, patient care
and service employees who work at the
University of California's nine campuses
and health facilities in an election conducted by the state Public Employee Relations Board.
The PERE was set up under California
AFL-CIO-backed legislation enacted in
1978 to extend collective bargaining rights
to University of California employees.
The AFL-CIO victories were achieved
despite an ambitious and expensive anti-

Labor's TV series
premieres July 16
"America Works," an eight-week summer series of documentary programs produced by the AFL-CIO's Labor Institute
for Public Affairs, will get its first airing
in California at 8 ain. Saturday, July
16 over Sacramento's KRBK Channel 31.
The first half-hour program will feature
Phil Ginder, a member of the United
Automobile Workers Union who lost his
jab when International Harvester shut
down its plant in Fort Wayne, Indiana.
Shocked by the abruptness of his layoff,
Ginder subsequently participated in a
drive to get the Indiana state legislature to
enact a law to require companies giving
workers at least six months' notice before
plants are closed.
In San Francisco, the "America Works"
series is scheduled to be shown over KTSF
Channel 26 starting Saturday, July 23 at
4 p.m.
In Los Angeles the series will be carried
over KHJ-TV Channel 9 beginning Saturday, August 6 at 7:30 a.m.
Each program in the series will feature
on-location coverage of problems confronting workers on the job as well as studio
discussions by experts of effective solutions for those problems.
Issues to be covered include: services to
the unemployed; the changing nature of
the US workplace; equal pay for work of
equal value; and health and safety issues
confronting workers on the job.

union campaign by the University of California.
Other AFL-CIO winners included:
The United Federation of Librarians and
University Council of the American Federation of Teachers, AFL-CIO, which won
the right to represent 401 professional librarians;
The Building and Construction Trades
Council of Alameda County, which won
the right to represent 238 skilled crafts
workers at the Lawrence Berkeley Laboratory; and,
The Printing Trades Alliance, AFL-CIO,
which won the right to represent 85 workers in the printing trades unit.
Earlier, on June 14, the San Francisco
Building and Construction Trades Council
won the right to represent 52 employees
at the University of California San Francisco.
And, on June 23, the International Union
of Operating Engineers (Local 501) won
the right to represent 326 skilled craft employees at UCLA.
Union organizers said that University
administrators had flooded employees in
the various units with materials urging
them to reject union membership, claiming they would lose job flexibility if they
joined a union.
But the union used the University of
California's own salary surveys to demonstrate that the pay of University workers
has been slidng behind other comparable
workers in the public sector and emphasized that the UC workers would be pawns
in the University's present budget crisis
without effective union representation.

Local 63, Wilmington
Marine Clerks last month elected Philip
Butterfield as secretary-treasurer and
Terry J. Goolsby as dispatcher. Committees are: Promotions—Matt Druskovich;
Grievance—Joe Chartier, Phil A. Guerrero;
LRC—Nick Podue; Executive Board—Joe
Argento; Board of Directors—T. C. Harrison, Carl Clay, Patrick Stamper, Steve
Gabel, David Miller, Tom Warren, Joe
Argenta.

LOS ANGELES — Los Angeles County
employees and their unions won a major
victory this week when the Los Angeles
Superior Court ruled that a law barring
strikes by county employees was unconstitutional.
William R. Robertson, executive officer
of the Los Angeles County Federation of
Labor, AFL-CIO, said that the main impact of the ruling is that it restores the
county employees' First Amendment free
speech and due process rights.
The decision was handed down just
three days before the contracts covering
more than 60,000 of the county's 72,000
workers expired.
The LA County Board of Supervisors has
refused to consider any employee pay increases and demanded a 3% across-theboard salary cut, elimination of automatic
step raises, cuts in health and dental
benefits and elimination of free employee
parking rights.
Cheryl Rhoden, a representative of Local
660 of the Service Employees International
Union, said the decision would strengthen
union workers resistance to the Board's
demands for wage concessions.
"This is a real shot in the arm for us,"
she said.
The law, a charter amendment enacted
last year as Proposition A on the November ballot, was declared unconstitutional
and invalid by Judge Leon Savitch June 28
because the field of labor relations is preempted by state law and because the law
would have suppressed the workers' freedom of speech as well as their rights to
due process in retaining their jobs and
to equal protection of laws providing for
collective bargaining.
In addition, Judge Savitch said, the
law's requirement that workers sign a
receipt acknowledging awareness of the
amendment amounted to a "test" set up
as a condition of employment which is
outlawed, as are loyalty oaths, by the state
constitution.
It would have barred the county's 72,000
employees from "instigating, participating
in, or offering leadership" to any work
stoppage and required immediate dismissal of violators.
In a 9-page decision, Judge Savitch
noted that he had not been called upon
and did not consider the issue of whether
public employees have the basic right to
strike but he sharply criticized the language in Prop. A dealing with the worker's right to freedom of speech.
"That a county employee should be compelled to forego constitutionally respectei
speech and speech-related conduct out of
fear of punishment would indeed chill free
speech rights," he said.

Local 8, Portland
The final tally for the June 10 election
of mid-term officers indicates the following results: mid term dispatcher, Don
Printz; mid-term LRC, Jim Strader and
earnings clerk, Jim Collins.

Local 6 and Trident: A
prosperous relationship
SAN FRANCISCO—As goes Trident, so
goes Local 6.
The Trident Supply Company, a San
Francisco-based construction supplies distributor, was first organized by ILWU
Warehouse Local 6 in 1973. It began expanding operations in 1981, with the opening of a warehouse in Martinez. The workers were promptly organized into the local.
This year, Trident added a warehouse
in Stockton, and Business Agents Don Ruth
and Joe Dressler report that this new facility also has joined the Local 6 family.
The union wishes Trident continued success.

STILL TOGETHER—Showing unity and pride in the face of their plant closing,
ILWU Local 6 and other union members from Carnation held a picnic June 4
in Oakland's Knowland Park. Food, drink and friendship were plentiful, and
the newly-unemployed workers vowed to do it again next year. Local 6 members on the Picnic Planning Committee were Chief Steward Ed McFarland,
Leona Copeland, John Thomas, Aixa Gannon and Raul Torres.
—photo by Al Lannon

