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in Portland

ILWU Int'l
Convention
underway
PORTLAND—Some 360 regular and fraternal delegates were on hand Monday,
April 11, when the ILWU's 25th Biennial
Convention was called to order.
Sen. Alan Cranston (D-CA) who has announced his candidacy for the Democratic
Party's presidential nomination, will be

SEN. ALAN CRANSTON
the major guest speaker. Cranston will
address the convention on Thursday, April
14. A member of the Senate since 1968,
he has been particularly outspoken on the
issue of arms control and the nuclear
freeze and is expected to address that
problem in depth.
Other expected guests are the leaders
of the member unions of the United Federation of Tidewater Labor Organizations,
with which the ILWU is affiliated.
The Portland Hilton Hotel will serve as
convention headquarters. The May issue
of The Dispatcher will carry a full report
on all convention actions.

1BU wins pact
at Dillingham
HONOLULU — After better than six
months of extremely difficult bargAining,
140 members of the Inlandboatmen's Union of the Pacific employed by Dillingham
Tug and Barge have ratified a 3% year
agreement which provides substantial
wage increases and makes some progress
in other areas.
The wage increases average out to about
7% per year. The Dillingham workers also
won an additional hAlf-day Accumulated
Time Off, 5% increase in employer pension contributions, and affiliation with the
I.BU's Columbia River medical health and
welfare program.
The new contract was signed only after
the 1BU members had decisively turned
back a decertification vote. The previous
pact expired in September, 1982.
The agreement was negotiated by John
Peters, Sammy Jimenez, Paul Kim, Ed
McHugh, Clayton Wong, Alan Holt, and
Business Agent John Gouveia, sKsisted by
ILWU President Jim Herman and IBU
President Don Liddle.

Litton Industries has used every weapon
in its vast arsenal — both legal and illegal
— to blast its employees'efforts to organize. After enduring the onslaught for two
decades, the entire labor movment has
now risen to grapple with this titan of the
electronics age. A major confrontation is
heating up in Washington, DC.
see page 4
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Recession's victims must get priority

Canadian bishops set economic recovery program
We present here excerpts from the recently published New Year's Message of the Social
Affairs Commission of the Canadian Conference of Catholic Bishops, entitled "Ethical Reflections on the Economic Crisis." "The analysis of, and solutions to Canada's current economic and social crisis, as outlined in the
Bishops' message, coincide to a remarkable
degree with the proposals we have recently
put forward," according to Dennis McDermott,
president of the Canadian Labor Congress.
Along with most people in Canada today, we realize that our economy is in serious trouble. In our own
regions, we have seen the economic realities of plant
shutdowns, massive layoffs of workers, wage restraint
programs, and suspension of collective bargaining
rights for public sector workers.
At the same time, we have seen the social realities
of abandoned one-industry towns, depleting unemployment insurance benefits, cut-backs in health and social services, and line-ups at local soup kitchens. And
we have also witnessed, first hand, the results of a
troubled economy; personal tragedies, emotional
strain, loss of human dignity, family breakdown, and
even suicide.
In developing strategies for economic recovery, we
firmly believe that first priority must be given to the
real victims of the current recession, namely—the unemployed, the welfare poor, the working poor—pensioners, native peoples, women, young people —and
small farmers, fishermen, some factory workers, and
some small business men and women. This option
calls for economic policies which realize that the
needs of the poor have priority over the wants of the
rich; that the rights of workers are more important
than the maximization of profits; that the participation of marginalized groups takes precedence over the
preservation of a system which excludes them.
JOB SECURITY
economic problems, we sugcurrent
to
In response
gest that priority be given to the following short-term
strategies by both government and business.
• First, unemployment, rather than inflation,
should be recognized as the number one problem to be
tackled in overcoming the present crisis. The fact that
some 1.5 million people are jobless constitutes a serious moral as well as economic crisis in this country.
While efforts should continually be made to curb
wasteful spending, it is imperative that primary emphasis be placed on combatting unemployment.
•Second, an industrial strategy should be developed to create permanent and meaningful jobs for
people in local communities. To be effective, such a
strategy should be designed at both national and regional levels. It should include emphasis on increased
production, creation of new labor-intensive industries
for basic needs, and measures to ensue job security
for workers.
•Third, a more balanced and equitable program
should be developed for reducing and stemming the
rate of inflation. This requires shifting the burden for
wage controls to upper income earners and introducing controls on prices and new forms of taxes on investment income (e.g., dividends, interest).
•Fourth, greater emphasis should be given to the
goal of social responsibility in the current recession.
This means that every effort must be made to curtail
cutbacks in social services, maintain adequate health
care and social security benefits, and, above all,
guarantee special assistance for the unemployed, welfare recipients, the working poor and one - industry
towns suffering from plant shutdowns.
DECISIVE ROLE FOR UNIONS
•Fifth, labor unions should be asked to play a
more decisive and responsible role in developing strategies for economic recovery and employment. This
requires the restoration of collective bargaining rights
where they have been suspended, collaboration between unions and the unemployed and unorganized
workers, and assurances that labor unions will have
an effective role in developing economic policies.
•Furthermore, all peoples of good will in local
and regional communities throughout the country
must be encouraged to co-ordinate their efforts to develop and implement such strategies.
We are now in an age where transnational corporations anti banks can move capital from one country
to another in order to take advantage of cheaper labor conditions, lower taxes, and reduced environmental restrictions.
We are also in an age of automation and computers
where human work is rapidly being replaced by machines on the assembly line and in administrative
centers. In effect, capital has become transnational
and technology has become increasingly capital-intensive.
The consequences are likely to be permanent or
structural unemployment and increasing marginalization for a large segment of the population in Canada

and other countries.
In this context, the increasing concentration of
capital and technology in the production of military
armaments further intensifies this economic crisis,
rather than bringing about recovery.
DEEPENING MORAL CRISIS
The current structural changes in the global economy, in turn, reveal a deepening moral crisis.
There is an ethical order in which human labor
the subject of production, takes precedence over capital and technology. This is the "priority of labor"
principle.
By placing greater importance on the accumulation
of profits and machines than on the people who work
in a given economy, the value, meaning and dignity
of human labor is violated.
By creating conditions for permanent unemployment, an increasingly large segment of the population
is threatened with the loss of human dignity.
In addition, the renewed emphasis on the "survival
of the fittest" as the supreme law of economics is
likely to increase the domination of the weak by the
strong, both at home and abroad.
The "survival of the fittest" theory has often been
used to rationalize the increasing concentration of
wealth and power in the hands of a few. The strong
survive, the weak are eliminated.
Under conditions of "tough competition" in international markets for capital and trade, the poor majority of the world is especially vulnerable. With threequarters of the world's population, for example, the
poor nations of the South are already expected to survive on less than one-fifth of the world's income.
Within Canada itself, the top 20% receive 42.5%
of total income while the bottom 20% receive 4.1%.
These patterns of domination and inequality are
likely to further intensify as the "survival of the fittest" doctrine is applied more rigorously to the economic order.
While these Darwinian theories partly explain the
rules that govern the animal world, they are, in our
view, morally unacceptable as a "rule of life" for
the human community.
PRESENT STRATEGIES
There is a very real danger that these same structural and moral problems are present in Canada's
strategies for economic recovery. As recent economic
policy statements reveal, the primary objective is to
restore profitability and competitiveness in certain
Canadian industries and provide more favorable conditions for private investment in the country.
The private sector is to be the -engine" for economic recovery. To achieve these goals, inflation is
put forth as the number one problem. The causes of
inflation are seen as workers' wages, government
spending, and low productivity rather than monopoly
control of prices.
The means for curbing inflation are such austerity
measures as the federal 6 and 5 wage restraint program and cutbacks in social spending (e.g., hospitals,
medicare, public services, education and foreign aid),
rather than controls on profits and prices.
These measures, in turn, have been strengthened
by a series of corporate tax reductions and direct investment incentives for such sectors as the petroleum
industry. In effect, the survival of capital takes prior-
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ity over labor in present strategies for economic
recovery.
At the same time, working people, the unemployed,
young people, and those on fixed incomes are increasingly called upon to make the most sacrifice for economic recovery. For it is these people who suffer
most from layoffs, wage restraints, and cutbacks in
social services.
The recent tax changes, which have the effect of
raising taxes for working people and lowering them
for the wealthy, adds to this burden. And these conditions, in turn, are reinforced by the existence of largescale unemployment which tends to generate a climate
of social fear and passive acceptance.
Moreover, the federal and provincial wage control
programs are inequitable, imposing the same control
rate on lower incomes as on upper incomes.
MEGA- PROJECTS
In recent years, people have begun to raise serious
questions about the desirability of economic strategies
based on mega -projects, wherein large amounts of
capital are invested in high technology resource developments (e.g., large-scale nuclear plants, pipelines,
hydro-electric projects).
Such mega-projects may increase economic growth
and profits but they generally end up producing relatively few permanent jobs while adding to a large
national debt. In our view, it is important to increase
the self-sufficiency of Canada's industries, to strengthen manufacturing and construction industries, to create new job-producing industries in local communities, to redistribute capital for industrial development
in underdeveloped regions, and to provide relevant
job training programs.
It is imperative that such strategies, wherever
possible, be developed on a regional basis and that
labor unions and community organizations be effectively involved in their design and implementation.
To implement these alternatives there is a need
for people to take a closer look at the industrial vision
and economic model that govern our society.
Indeed, it is becoming more evident that an industrial future is already being planned by governments
and corporations. According to this industrial vision,
we are now preparing to move into the high technology computer age of the 1990s.
In order to become more competitive in world
markets, the strategy for the eighties is to re-tool
Canadian industries with new technologies, create new
forms of high-tech industries, (e.g., micro-electronic,
petro- chemical, nuclear industries), and phase out
many labor-intensive industries (e.g., textile, clothing and footwear industries).
This industrial vision, in turn, is to be realized
through an economic model of development that is
primarily: capital-intensive (using less and less human
labor); energy-intensive (requiring more non-renewable energy sources); foreign controlled (orienting
development priorities to external interests); and export -oriented (providing resources or products for
markets elsewhere rather than serving basic needs of
people in this country).
ALTERNATE VISION
An alternative economic vision could place priority
on serving the basic needs of all people in this country, on the value of human labor, and an equitable
distribution of wealth and power among people and
regions.
What would it mean to develop an alternative economic model that would place emphasis on: sociallyuseful forms of production; labor-intensive industries;
the use of appropriate forms of technology; self-reliant
models of economic development; community ownership and control of industries; new forms of worker
management and ownership; and greater use of the
renewable energy sources in industrial production?
As a country, we have the resources, the capital,
the technology and above all slse, the aspirations and
skills of working men and women required to build an
alternative economic future. Yet, the people of this
country have seldom been challenged to envision and
develop alternatives to the dominant economic model
that governs our society.
In order to forge a true community out of the present crisis, people must have a chance to choose their
economic future rather than have one forced upon
them.
What is required, in our judgment, is a real public
debate about economic visions and industrial strategies involving choices about values and priorities for
the future direction of this country.
Across our society, there are working and nonworking people in communities — factory workers,
farmers, forestry workers, miners, people on welfare,
fishermen, native peoples, public service workers, and
many others—who have a creative and dynamic contribution to make in shaping the economic future of
our society.
It is essential that serious attention be given to
their concerns and proposals if the seeds of trust are
to be sown for the development of a true community
and a new economic order.
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ILWU-PMA

INCREASING OPPRESSION
In making this resolution, these church
groups express their deep concern about
the increasing oppression of South Africa's black population, "South Africa's
continued occupation of Namibia and its
frequent military incursions into neighboring states (which) threaten peace and
stability in the entire region," and Huletts Aluminium's involvement in sales to
South Africa's arms manufacturers.
This shareholder proposal is opposed by
Alcan management. A similar shareholder
proposal last year received an unusually
high 8.8% vote in support.
"We took the position that when shareholder resolutions are introduced which
are clearly covered by ILWU policy, the
union trustees are obligated to vote in favor of the proposal," said ILWU President
and Pension Plan trustee Jim Herman.
The PMA trustees agree."
In reporting an similar actions taken
by the Trustees last year, The Dispatcher
(June 4, 1982) noted, that this "is but one
of several steps that unions around the
country are taking in attempting to ensure that workers' pension monies not
only earn the greatest rate of return, but
are also invested in such a way to enhance
the quality of life of workers everywhere."
In similar actions, the joint trustees
voted in favor of:
* A church-sponsored resolution at GTE
Corp. challenging the company's $325 million contract with the Department of Defense for research and development of the
command, control and communications
system for the MX missile.
• A shareholder proposal challenging
TRW Inc.'s $18.5 million contract with the
Defense Department for systems engineering and technical assistance on the MX
missile.
o A shareholder proposal in opposition
to AT&T's contract to manage Sandia National Laboratories, an Albuquerque, New
Mexico facility for research and development of nuclear weapons technology and
effectiveness. A similar resolution supported by the ILWU-PMA trustees last
year won almost 6% of the vote in opposition to the recommendation of AT&T
management.

Overseas delegates
ILWU members Masa Arinaga, Local
142, Duane Peterson, Local 18, and Jim
McDonel, Local 63 begin a three-week
visit to France on April 27 as part of the
Overseas Delegates Program.
The trip, arranged with the assistance
of the Confederation Generale du Tarvail
(CGT), France's largest trade union federation, will include stops in Paris, Dunkirk, Rouen and Marseilles, with frequent
visits at worksit,es and observance of
France's traditional May Day commemoration.
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Railroads may
enter Oregon's
barge business

Pension trustees
implement policy
on South Africa
SAN FRANCISCO — Trustees of the
ILWU-PMA Longshore Pension Plan have
made some progress in their efforts to
keep Plan funds from being invested in
corporations engaged in businesses which
ILWU members find objectionable.
The Trustees of the ILWU-PMA Longshore Pension Plan have recently cast
their shareholder votes in favor of a proposal at Alcan Aluminium (a Canadian
corporation) which requires the management to issue "a report on the extent to
which Allen's investment in Huletts Aluminum (a South African company in which
Mean has a 24% interest) is involved in
the supply of fabricated aluminum products for the South African military," and
"that Akan inform its South African partners of its opposition to all sales for South
African military use."
The shareholder proposal was introduced
by The Pension Fund of the United Church
of Canada, The Congregation of the Most
Holy Redeemer, the Canadian Conference
of Catholic Bishops, and The General
Synod of the Anglican Church of Canada.
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CONTINUED DISCUSSIONS—The ILWU longshore and clerks' negotiating
committee met in San Francisco March 13-14 for further talks with PMA
regarding implementation of contract provisions designed to preserve and
increase longshore work opportunity. Further discussion was referred to the
April 23 longshore, clerks and walking boss caucus.

Local 26 pickets struck Borden Chemical for nearly a month before gaining
a satisfactory agreement.

Local 26 discipline wins pact at
Borden Chemical after 4-week strike
LOS ANGELES — The 65 ILWU Local
26 members employed at Borden Chemical voted March 27 to go back to work
based on a "new final offer" from the
company.
Local 26 officers and the bargaining
committee recommended the settlement,
calling it a victory after nearly one month
out on strike. Workers had picketed
around the clock, much of the time soaked
by rain and ankle-deep in mud, since
February 2.
Tht union was successful in negotiating
many language changes and improvements in wages and working conditions,
and beating Wick all of Borden's takeaway demands.
IMPROVEMENTS
The settlement includes a substantial
wage increase; improved funeral leave,
holiday and sick leave language; several
new job classifications; an agreement on
no dual instructions; increased shift differentials; improved working schedules
for maintenance mechanics; a lunch table
provided by the company; improved discipline procedures and language on leave
of absence for industrial injuries.
Also won was an increase in company
contributions for safety shoes, and the
establishment of a new joint safety coin-

No-cost relief speeds to
Salvadoran refugees
LOS ANGELES — Thanks to the timely
intervention of the ILWU and a number
of maritime companies, a containerload
of emergency supplies is on the way to
Salvadoran refus;ee camps in Costa Rica,
at no cost.
The chain starts with Sister Patricia
Kommer of the Archbishop Oscar Romero
Relief Fund who had collected a large
amount of supplies for the camps. She
approached Local 26 BA Luisa Gratz who
in turn discussed the problem with International Vice President Rudy Rubio. A
call to Kerr Steamship lines won free passage for the goods while ITS International
Transportation Service (ITS) agreed to
supply the container. The LA Harbor Department also pitched in by waving all
wharfage charges.
e,

mittee, which requires monthly meetings.
The negotiating committee consisted of
Local 26 Business Agent Luisa Gratz,
Chief Steward James Johnson, and stewards Bill Sorton and Tony Bedollai.
"They were disciplined and loyal to the
membership throughout," said Gratz, "a
fine and united committee."
OTHER PACTS
In other local 26 news, BA Jesus Alvarez reports a satisfactory two-year agreement for the clerical unit at New York
Merchandise.
In addition to a wage increase, improvements were also made in overtime, sick
benefit allowances and employer pension
contributions.
The bargaining team included Alvarez
and Sonya Orozco Jesus.
Union members at Central Bay Co. also
ratified a new three-year contract which
provides improved wages and holiday pay.
Negotiations were handled by Alvarez,
Margo Gill, and Louis Davis.

PORTLAND — Hearings will be held
April 26 and 27 in Washington, DC on SB
48—a bill the ILWU Regional Office and
the Inlandboatinen's Union charge would
permit the railroads to move in on barge
traffic on the Columbia River.
The measure was introduced by Oregon's junior Senator, Bob Packwood. Under Title I, it removed restrictions on intermodal transportation (the movement
of goods by two or more kinds of carriers) in effect since 1912.
Under Title II, effective September 1,
1984, it merges the Federal Maritime
Commission, the Interstate Commerce
Commission and the Civil Aeronautics
Board in a new setup, the National Transportation Commission. All functions of the
three would be swallowed by the new
agency on or before January 1, 1985.
The National Transportation Commission will be run by five members appointed by the President — in this case by
Reagan. The term of office is five years.
DESTROY COMPETITION
NW Regional Director G. Johnny Parks
said that SB 48, as we understand it at
this time, would destroy competition and
give the railroads a monopoly on transportation on inland waterways.
The Port of Portland has not taken an
official stand on the measure, but Executive Director Lloyd Anderson did tell The
Dispatcher: "The situation here on the
river is such that the bill would diminish
competition."
Anderson said that the Port is reserving
judgment. Asked about Title II, he said,
"At this point I would have more questions
than answers."
Barge and towing companies across the
nation have expressed opposition to the
measure. The Oregonian quoted Jack
Lambert, chairman of the Minnesotabased Twin City Barge Inc., which merged
with Portland's Iroappton Corp. last year,
as likening abolition of ICC regulatory
controls to "opening the jails and letting
the police go on the assumption everyone
will be good. . . . Allowing railroads to
compete (for barge traffic) will have the
effect of their raping and plundering the
public."
Ray Hickey, head of Tidewater Barge
Lines, the biggest mover of wheat, grain
and oil on the Columbia, was quoted as
saying, "I can't believe it!"
Knappton is sending a spokesman to
Washington to testify against the bill.
Dick Caffal of Caffal Bros. spelled out
what SB 48 would do to the public. "We
can move commodities with 1/3 of the
cost of the railroads — three times the
amount of tonnage!"
As to whom the President would be likely to appoint to the National Transportation Commission, he said, "The railroads
would undoubtedly put a lot of money into
the next campaign."

Push by ILWU brings TRA payments,
training aid to jobless pine workers
HONOLULU — A move ,triggered by
ILWU Local 142 has resulted in the qualification of dislocated workers in the pineapple industry to apply for Trade Readjustment Assistance (TRA) benefits. They
are also eligible for job retraining assistance.
Joshua Agsalud, director of the State
Department of Labor, has announced that
some workers hit by layoffs in Hawaii's
pineapple industry, will be eligible for
TRA payments.
Workers laid off at Del Monte's Honolulu
cannery and Kualapuu plantation on
Molokai, and Dole's Honolulu cannery and
can plant, have been certified by the US
Department of Labor for receipt of the
federally-funded benefits under the Trade
Act of 1974.
The ILWU filed a petition on behalf of
the workers because it claims foreign imports caused the layoffs.
A subsequent federal investigation found
Del Monte and Dole had increased their
,

annual imports of foreign canned pineapple fruit and juice since 1980 at the expense of their domestic production. These
hworts "contributed importantly" to the
decline in sales and production and to
worker layoffs at the affected facilities.
Del Monte employees who were laid off
on or after May 24, 1981: Dole's Can Plant
workers laid off after November 1, 1981;
and Dole's cannery employees who lost
their jobs after April 1, 1982—all are eligible to apply for TRA benefits.
Once funds are released by the federal
government, eligible workers may receive
their TRA benefits. However, these payments are made only after the claimant
has exhausted his/her unemployment
compensation benefits.
The State Labor Department will administer and pay the TRA benefits.
To be eligible, a worker must have been
employed at the affected facility at Dole
and Del Monte for at least six months out
of the year prior to the layoffs.
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from the labor movement

Smitten by Lift....
Aroo Cr* fich
by Vincent DiGirolamo
Dispatcher Assistant Editor

Some of the marchers protesting the firings at Qantas Airways in San Francisco. At left is ILWU International Vice President George Martin, followed
by ILWU Organizer Felix Rivera.

300 protest Qantas firings at San
Francisco Airport 'prayer vigil'
SAN FRANCISCO — For two hours just
at nightfall Friday. March 18 a crowd of
over 300 pickets and demonstrators held
possession of a portion of the sidewalk and
roadway of San Francisco International
Airport's south terminal in a powerful
show of their outrage over a systematic
wave of union-busting at the airport and
their determination that it has to stop.
Billed as a "prayer vigil," the demonstration drew workers still employed at
the airport, others whose airport jabs
have been destroyed or standards slashed
by the switch to scab sub-contractors.
members and leaders of other San Mateo
and Bay Area unions and representatives
of the Catholic. Protestant and Jewish
faiths.
A substantial delegation of ILWU members also participated. International President Jim Herman was among the speakers.
Recurring throughout the event, in the
words of key speakers. was the message:
"We're here in an orderly, non-violent
show of our anger, but our patience won't
last forever."
FIRINGS
Sponsored by the San Mateo County
Central Labor Council and the San Francisco Airport Labor Coalition, the demonstration was touched off by recent developments at the airport including the firing
of 100 janitors when a union contractor
was replaced with a flaky outfit using illegal aliens and paying the minimum
wage; loss of fringe benefits and reduction
to minimum wage for 75 skycaps whose
union employer said he had to do it to
avert loss of the contract to non-union
bidders; security guards having wages
and benefits slashed twicx.. in one year as
airlines switched to cut-rate bidders.

Defense costs
Every $1 billion of tax money the Pentagon spends on military equipment
causes a loss of 18,000 jobs that could
have been saved if consumers had been
allowed to spend the money, according to
a new study by the Employment Research
Associates of Lansing, Michigan.
The study, based on Defense Department procurement figures and Bureau of
Labor Statistics impact figures for 156 industries, said the fiscal 1981 military
budget of $154 billion "caused a net loss
of 1,520,000 jobs to the industrial and
commercial base of the United States.
"This meant that every $1 billion transferred from purchases by the taxpayer to
purchases by the Pentagon caused a net
loss of 18,000 jobs in industry and commerce," the report, said.

More recently, 107 machinists and
ground crew workers were fired by Qantas
Airways and replaced by scab subcontractors at inferior wages and working
conditions. And now Japan Air Lines is
telling the union to accept take-away demands or be replaced like the Qantas
workers--all of the foregoing in disregard
of long-established prevailing wage provisions which the city of San Francisco
and its Airport Commission have failed to
enforce.
Leading the demonstrators in prayer
were Father Joseph W. Frazier of St.
Bede's Episcopal Church, Menlo Park;
Father William O'Donnell of St. Joseph the
Worker's Church, Berkeley, and Sec.Treas. Charles Perkel of Service Employees Local 77, one of the affected
unions.
Righteous anger was mixed with piety
in the prayer of Father O'Donnell, who
declared:
"Let us engage in an exercise of imagination: what if this group of workers was
doubled in size, and instead of standing
here, we were down on the freeway?
"Government has only one reason to exist, and that is to protect the people of
this country and not the managers. The
board rooms where militarism has gone
mad, versus the people and their bread
. . . for what? So that a few can feel they
are so important that they can live off
the rest of us—no way!"
PYGMIES
"This is a peaceful demonstration,"
Herman said, "and we're letting it be
known in a careful way that there is real
anger, and we're putting these pygmies
on notice — if they think they can take
away what the workers deserve, they will
learn otherwise.
-Trade unionism was not born out of the
benevolence of a single employer; we
would have nothing unless the workers
took it from the employer in unity. The
airlines declared war on each other with
deregulation, and we people are now expected to pay for it. If these things continue, the old struggles will be renewed,
and the new victories will come because of
our solidarity. This is a lesson for us—not
to wait until the brawl comes to our doorstep, but to mobilize with whatever union
that is in struggle."
San Mateo Labor Council Exec. Sec.
Richard Robber told the crowd,'There is
a simple message, learned long ago, and
we're going to have to relearn it—if we
go, you go. If union members are going
to be thrown out into the garbage heap
of society, then let's knock one airline out
of business and set an example to the
others."

Lightning may not strike twice, but Litton Industries will. Robert Brown can attest to that.
Brown, a member of the Machinists
union Lodge 1021 in New Britain, Connecticut, has been hit twice by the company's shutdown-runaway policy. He had
9,12 years seniority when Litton closed
its Royal Typewriter plant in Hartford,
and just under 10 years in when it closed
its hand tool division at New Britain Machine last year.
Both operations, althcugh profitable,
were moved to low-wage, non-union locations. Meanwhile, thousands of workers
were left jobless. And in Brown's case,
despite almost 20 years of service, there
was no pension to fall back on.
Today, Brown spends his days walking a
picket line with the 500 remaining Litton
employees in New Britain who were forced
on strike last July when the company demanded takeaways, refused to discuss economic issues and walked out of negotiations.
TOP VIOLATOR
Similar actions by some of the 92 other
Litton-owned companies across the nation have rocketed the high-tech electronics conglomerate to the top of labor's
unfair list, surpassing such current and
former adversaries as Coors and JP Stevens.
Litton now stands as America's premiere labor law violator. Moreover, as the
11th largest Pentagon supplier, the company has been using workers' tax dollars
—some of it earned fraudulently—to break
the very laws intended to protect its employees.
How can Robert Brown, his fellow tool
makers and other trade unionists possibly short-circuit this giant bolt thrower?
Only by forging new tools of their own.
And that's just what they're doing.
The National Litton Campaign, the first
multi-union drive against a single employer, was formed last April to combat
the firm's lawlessness. Its unique approach is to wage a publicity, legislative
and legal battle against the conglomerate
itself, and not just its individual and
somewhat autonomous subsidiaries.
The campaign will culminate its first
year of activity April 20 with a threepronged offensive in the nation's capital.
"The balance of forces has tilted too
far against us," said campaign coordinator Ron Carver, an organinr for the
United Electrical, Radio & Machine Workers of America (UE). "The labor movement needs to develop some new tools to
meet the crisis created b- conglomerates
like Litton, which have such vast legal and
financial resources that they find it more
profitable to violate laws than to obey
them."
NOVEL TACTICS
The corporate campaign is employing
three novel tactics, according to Carver.
First, the unions are publicly pressuring
Litton board members to direct the company to stop breaking the law. Second,
they are backing a bill that would deny
federal contracts to repeat labor law violators. And third, they are seeking policy
changes within the National Labor Relations Board to allow it to treat Litton as
a single employer, a move which would
permit stiffer, corporate-wile penalties.
Over the past two decades, the NLRB
has filed 44 unfair labor practice cases
against Litton. These involved 18 international unions at 24 locations in 17 states.
In 20 of these cases, the NLRB found
Litton guilty; 13 were settled before judgments were handed down; eight were won
by the company; and three are still pending. Litton's crimes have included unjust
firings and lockouts, discrimination, coercion, spying, refusing to bargain, and
other illegal efforts to bust unions and
prevent its employees from organizing.
Despite some legal victories, workers
generally have been frustrated in their ef-

forts to alter Litton's brazen behavior.
The company has proven too damn big.
The New Britain tool plant, for example,
holds less than 1% of the conglomerate's
total assets. A strike there, no matter how
successful, has the overall zap of a jay
buzzer.
Litton is the 79th largest firm of those
ranked in the Fortune 500. It employs 75,000 workers in 75 cities in 29 states, Canada and Europe. Litton sold $4.9 billion
worth of products and services in 1982.
These ranged from microwave ovens,
Monroe calculators and Sweda cash registers to battleships, guided missile systems and seismic exploration techniques.
A full 27% of its revenues came from the
US government. Profits totaled $315 million for the year, raising th.e company's
cash reserves to over $1 billion.
AFL-CIO INPUT
While founded last April, the National
Litton Campaign actually was born out of
a conference called by the AFL-CIO Industrial Union Department on October 30,
1981 in Columbus. Ohio. It brought together for the first time representatives of
unions having bargaining contracts with
the company.
Founding members of the coalition include the UE, International Association of
Machinists (IAM), International Brotherhood of Electrical Workers (IBEW), International Brotherhood of Teamsters (MT).
International Union of Electrical, Radio &
Machine Workers of America (IUE),
United Steelworkers of America (USWA),
and the Coalition of Labor Union Women.
Among the campaign activities scheduled in Washington April 20 is a noon
rally at George Washington University,
where Jayne B. Spain, a voting member of
Litton's board of directors, is on the faculty of the School of Business and Government.
The aim of the demonstration, says
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Founded in 1953 by Charlie "Tex" Thornton, I
has been called the first modern conglomerate.
larly in the 1960s developing weapons systems a:
for the military on a cost-plus basis. In the 11
was nearly brought down by its own greed an
wrong-doing. Today Litton is stronger than ever
the enduring might of the military-industrial cot
pany's history, as outlined in Everybody's Bus
erent guide to Corporate America, makes for a
of the interrelationship of big business and gover
Charles Thornton was a financial prodigy ho
County, Texas in 1913. He owned 40 acres and at
by the age of 19. In the middle 1930s he went
earned a bachelor of science degree, and got a
the Department of Interior. He joined the arm
Pearl Harbor and rose meteorically through th
his iirst promotion within 48 hours and eventual
of the youngest full colonels in the army.
Thornton was charged with developing a syst
controls for the army air corps (later the US Ai
an early form of data processing, allowing the a
the first time exactly what equipment it had, fi
subnwhine guns, and what it was likely to
times and places.
WHIZ KIDS
After the war Thornton and a group - of ni
ordinates decided that, rather than go their sep
would offer themselves as a package to Americ
group, known as the Whiz Kids (after a popular
cep.ed an offer from Ford Motor Company.
Ford got two future presidents—Robert McNa
secretary of defense) and Arjay Miller—and fou
But Thornton ran afoul of his superiors anU
only two years. He returned to Texas, paid a
Hughes, and wound up taking a job as assistant
of Hughes Aircraft in Los Angeles. Thornton an
company in 1953 under disputed circurnstances.
it that the government forced Hughes to get rid
his assistant comptroller, Roy Ash, after the air
the company had ripped them off to the tun
Thornton and Ash started a company cal
namics, then went to Wall Street, borrowed
bought a small vacuum-tube company owned h
They started piling on more companies as fal
Within four years sales rose from $3 million
million.
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Carver, is to raise the issue of whether
Spain and the university are teaching corporate executives to violate federal labor
laws, and to demand that she use her influence to stop the company's unlawful
labor practices.
A similar demonstration focusing on Litton Advisory Director Arjay Miller took
place March 2 at Stanford University in
Palo Alto, California. Miller is Dean Emeritus of Stanford's Graduate School of Business, and other Litton directors serve
on the board of the university's Hoover
Institute.
NEW BILL
The Washington offensive also will inelude participation in a hearing before
Rep. Phil Burton's (D-SF) sub2ommittee
on Labor-Management Relations. The subject will be HR 1743. the Federal Contract
Debarment Bill. It would empower the
Secretary of Labor to prohibit companies
that continually violate labor laws from
receiving federal contracts for up to three
years.
Rep. Paul Simon (D-Illinois) introduced
the bill last month, and the number of
co-sponsors has risen to 24, said Carver.
US Senator Alan Cranston (D-Ca), a presidential candidate, also has gone on record
in favor of the bill.
"We've been together on many issues,
peace, human rights and others," Cranston said in a tape recorded message
played at the Stanford demonstration.
"We've worked to protect job security,
safety and health and now we must deal
with those employers who repeatedly violate our laws but somehow continue to
receive government contracts."
NLRB REQUEST
The third event slated for the day of
demonstration is a meeting between union
officers and NLRB General Counsel Bill
Lubbers to discuss a request made last
year to have the board consider Litton as
a single employer with regards to labor
relations.
The coalition contends that in the past
Litton-owned companies were able to violate the law with relative impunity on the
theory that the NLRB goes easy on first
time or infrequent offenders. But if Litton
is liable for the actions of its subsidiaries,
labor lawyers say, the NLRB might mete
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John Henning, Secretary of California Labor Federation addressed 300 participants at anti-Litton rally on Stanford University campus last month.
out tougher penalties with less delays —
as it tends to do with repeat violators.
In August, the coalition held rallies outside 12 NLRB offices around the country,
and met with regional directors to request
the special treatment for Litton. The
unions got unanimous support from the
directors, who reportedly urged their superiors in Washington to give them the
tools to adequately prosecute Litton. The
NLRB came close to such a ruling in the
ease of JP Stevens.
"We think we made the case that Litton
has a corporate wide anti-union strategy
of manipulating and violating labor laws,"
said UE attorney Lance Compa. "We presented Litton's record, a pattern of repeat
violations that, when you put it together,
was bigger than JP Stevens.' Litton's got
it down to a science."
COMPANY RESPONSE
"We do not have any central office labor policy," insists Litton's Public Relations Director, Robert Knapp. "Each division is responsible foc its own labor relations. It would be totally inappropriate
to treat Litton as a single unit."

Litton's appetite was insatiable. They bought businesses that
made calculating machines, cash registers, price tags, label adhesives, office furniture, trading stamps, and a vast range of
electronics equipment, from medical devices to marine navigation systems. In 1961 they bought Ingalls Shipbuilding in Pascagoula, Mississippi, and suddenly became a major supplier of
ships to the US Navy.
Litton pioneered the cust-plus "systems" approach to supplying equipment to the Pentagon. The newly created air force,
lacking the capabilities to design or produce the weapons they
wanted, started -contracting out" the job to private tirms on a
cost-plus basis. Essentially, the companies could spend as much
as they wanted, add on a percentage for profit, and send the
Pentagon the bill.
Tex Thornton was riding high. At the behest of his fellow
Texan Lyndon Johnson, he spent much of his time serving on
presidential commissions, including the Kerner Commission on
Civil Disorders. In 1968 Litton also got involved with the War on
Poverty, landing a $12.8 million cost-plus contract to set up a
Job Corps center in Pleasanton, California. It used $300,000
worth of irrelevant books published by a Litton division. Forty
percent of the "graduates" were placed in the US military, this
during the height of the Vietnam War.
DECLINE
But Litton was starting to slip. Between 1967 and 1974 the
price of Litton's stock plummeted from $120 to $3. in 1971 toe
House Antitrust Subcommittee reported that Litton had created
"an image of technological and organizational superiority"
through the use of "all the sophisticated accounting techniques
and statistical gimmicks available."
In 1972 the company reported its first annual loss: $2.3 million. Shortly thereafter, Roy Ash, the Litton cofounder who had
become the company's president, went to Washington to become
aire,:tor of the Office of Management and Budget in the Nixon
administration.
Ash was replaced by Fred O'Green, a former Lockheed engineer who came to Litton in 1962. O'Green sold off hopeless
companies, closed several plants, and pumped money into a few
divisions he thought could be revived. He turned the company
around. Litton lost $48 million in 1974, but in 1982 they reported
record profits of $315 million. Thornton died in 1981. Henry Singleton, founder of Teledyne, the 28th largest Pentagon supplier,
is Litton's largest stockholder, with 27% of the stock.

Litton's Labor Relations Director Matt
Diederich also points out that 20% of all
Litton employees are represented by a
union, which is about the national average. He says the series of protests against
Litton is being conducted solely to force
the company to sign a contract with workers in Sioux Falls, South Dakota.
Workers there voted to join the UE in
September 1980, three years after Litton
moved in its microwave oven operation
from a union plant in Minneapolis. Since
the election, the company has refused to
negotiate a contract; harassed, suspended
and fired union leaders; worsened working conditions, and cut wages and benefits. Over 70 allegations of unfair labor
practices have been issued in complaints
by the NLRB.
"We are not simply a support group for
the workers in Sioux Falls," countered
Director
AFL-CIO
Western Regional
Emeritus William Gilbert. "Ours is a coalition in support of all of the Litton workers whose rights to organize are threatened today."
Gilbert spoke at a rally December 11 at
Litton's annual shareholders meeting in
Beverly Hills. While 350 demonstrators
converged outside the meeting. shareholders inside heard speakers urge support of
a resolution demanding that Litton account for the costs of repeatedly defending
itself against federal labor law prosecutors. The resolution failed with 1.63% of
the stockholders' vote.
Stockholders did, however, vote to exnand its influence with the Reagan Pentagon by electing a retired Chief of US
Naval Operations to the corporate board
of directors.
INDICTED
Litton was indicted for fraud six years
ago in a protracted hassle with the navy
over cost overruns on an order for 30
destroyers. The company ended up paying the navy $173 million to settle the dispute.
In 1978 Litton allegedly tried to conceal
cost overrun problems from its own stockholders, according to the Securities and
Exchange Commission.
Last year Litton launched the first
Aegis-class guided missile cruiser at a
cost of $1 billion. The House Appropriations Committee recently charged that the
ship has an unneeded $5.6 million radar
system, is too slow and heavy, and might
capsize. Litton has contracts to build four
more. It also is producing the guidance
system for the Cruise missile, another potential boondoggle.
"The union coalition has an uphill fight
on its hands," observed Business Week
magazine last December, "one that will
probably last for years. But the increased
coordination among Litton's unions could
set a precedent for organized labor in
dealing with other conglomerates, which
traditionally have been able to fragment
union efforts by isolating each subsidiary's
labor problems."
"The system is that both sides use their
:conomic weapons," Litton's Matt Diederich told the magazine. "If we are
stronger than they are, we're going to prevail, and if they are stronger than we are,
they are going to prevail."

Will OSHA be
the next scandal?
WASHINGTON, DC—A Democratic congressman is accusing the government's
overseer of work-place safety of the same
kind of tight relationship with industry
that has the Environmental Protection
Agency in trouble with Congress.
"Under your administration, workers
who have been concerned about their own
health have had to fight incredibly hard
to get your agency to respond," Rep.
David R. Obey of Wisconsin told Thorne
Auchter, chief of the Occupational Safety
and Health Administration, in a recent
hearing.
Auchter acknowledged one element of a
rating system for OSHA officials tends to
penalize those whose enforcement actions
generate industry complaints.
But he said it was -unmitigated hogwash" for Obey to suggest that agency
policy results in personnel being judged
"in a way which would not be the case in
an agency that puts the health of the public and workers first."
The exchanges came during three hours
of questioning at a hearing of the House
Subcommittee on Labor, Health, Human
Services and Education.
EMERGENCIES
Obey spent much of the time grilling
Auchter on the details that led him to decide against issuing emergency restrictions on three chemicals suspected of
causing cancer: formaldehyde, ethylene
oxide and ethylene dibromide.
In a scenario similar to congressional
investigations of EPA activity, Obey
asked Auchter about in-house discussions
and, when he professed a faulty memory
about some details, read to him from
agency documents obtained by the committee.
He also asked Auchter to supply the
committee with dozens of documents
about various cases handled by OSHA.
Auchter said he would comply.
Obey said he will push for every committee of Congress with jurisdiction over
OSHA to take a "very intensive" look at
the agency's actions.
The congressman took exception when
Auchter suggested that their basic difference was over whether OSHA should have
issued emergency restrictions on the three
chemicals rather than go through the longer process of regular rule-making.
Obey said those three cases illustrate
his broader concern with "a clear-cut pattern not to give the benefit of doubt in
the slightest to people seeking relief."
He said Auchter's decisions stem either
from poor judgment on his part or reflect
a "broader problem that runs through this
administration."
Obey was particularly critical of an
OSHA decision to delay release of a recent
study on asbestos that suggests that a
lifetime of worker exposure to the substance might result in up to 260 cancer
deaths per 1,000 workers.

Local 23 men save cargo
TACOMA — A Panamanian-registered
log ship, listing at a 41-degree angle at
a Weyerhaeuser loading dock March 24
— endangering the dock and the $10 million cargo — was stabilized and slated to
sail for Japan March 29.
Local 23 Dispatcher Dick Marzano said
engineers, flown in from Japan, cut holes
in the vessels offshore side to pump ballast from the port to the starboard side.
"By Sunday a.m. the ship started righting itself and by Sunday night (March 27)
it was safe enough for longshoremen to
discharge some of the deck load," he said.
"They lashed the same with a smaller
deck load the following night.
"Both the engineers and the Weyerhaeuser people said if the ship had not been
lashed as well as it was by longshoremen,
they would have lost the deck load, and
the dock itself."
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Local 21's Mel Bannister succumbs
LONGVIEW — Local 21 shut down the
port on March 28 to bury its long-time
president Mel Bannister.
Bannister, 55, died of a heart attack at
home. He "had just fallen when I found
him," Lois, his wife of 20 years, told The
Dispatcher.
Employed by two doctors and trained in
coronary pulmonary resuscitation, she
tried in vain to revive him.
Mel's funeral, held at McVicker's Chapel
on the Hill in Kelso, drew hundreds of
mourners, not only from the Longview
area, but from Astoria, Portland and San
Francisco. The overflow crowd lined the
hallway; some stood outside in the rain.
The Rev. Ron Linsey, a friend and neighbor, said the union "was very important
in Mel's life," and noted that the large
gathering in the funeral chapel attested to
the high regard in which he was held.
Born in Sasketchewan, Canada, March
19, 1928, Bannister moved to southern
Washington as a child, attending school
in Kelso.
MERCHANT SEAMAN
He became a merchant seaman at 15,
spent 19 years in the Navy and served in
World War II. "The rest of his life was
spent on the waterfront." said Lois. "He
was a 13' man when we were married."
Bannister's service to Local 21 included
five terms as President, Secretary Ralph
E. Rider, Jr., told The Dispatcher. "He
was Vice-president for many years, serving as chairman of the Executive Committee."
He also served on the local's safety
committee and the Governor's Safety
Council, and was awarded a certificate of
merit by the State Department of Labor
& Industries at a ceremonial dinner.
During the 1971-1972 strike, Bannister
served on the International's negotiating
team for small ports on the Columbia
River, and while on the strike committee
went to New York with ILWU's President
Harry Bridges to confer with ILA head
Teddy Gleason.
Rider recalled that Bannister was active
on the Cowlitz County Solidarity Committee, to which most area unions belong.
Bannister was instrumental in securing
cash and food donations for the Ecuadoran

WELL DESERVED—After exactly 40 years and one month, Local 6 member
Lena Gallegos has decided to hang it up at MJB Coffee. MJB management
on March 18 allowed employees an extra half-hour for lunch, and put on a
spread in honor of the occasion. Sister Gallegos, who joined Local 6 in 1937
at Hiram Walker, received gifts from union and company representatives
and a lifetime ILWU membership pin from Local 6 President Al Lannon.

Mel Bannister, 55, led ILWU
Local 21
seamen strikebound in this port for five
months. "I can't recall anyone ever going
to Mel and saying 'We need this' and him
saying 'No,'" Rider said.
NW Regional Director G. Johnny Parks,
who with Coast Committeeman Dick Wise
represented the International at the funeral, paid tribute to Bannister as a "loyal
and conscientious union member who represented Local 21 for many years as a
caucus and convention delegate."
CONVENTION
Bannister was elected a delegate to the
Union's 25th Biennial Convention, slated
to be held in Portland April 11, but it's a
meeting he won't make.
Pallbearers included Perry Rose, Bob
Rose, Louis Harris, Ralph Rider, Jr., Bob
Gunnar and Wayne Bauer.
Following internment at Cowlitz View
Memorial Gardens, a buffet luncheon was
served at the Longshore Hall by Auxiliary
15. Jan Ryland, Auxiliary president was
in charge.
In addition to Local 21, Bannister belonged to Moose Lodge 530, Arie 2116,
BPOE Lodge 1482 of Kelso, and American
Legion Post 155 and VFW Post 3017 of
Longview.
Survivors include his wife, Lois Bannister, his stepson Jeffrey Todd Thorsen, his
mother Fay Bannister, and a brother, Ron
Bannister.

S. Cal dockers adopt 'Preston's kids'
LOS ANGELES — When ILWU Local 13
retiree Preston Harris "adopted" a school
of developmentally disabled children 30
years ago in Watts, he and his wife faced
the struggle alone.
For the last 13 years, however, they
have received support from a source they
hadn't expected—Preston's union brothers
and sisters.
The dock workers of San Pedro, Wilmington and Long Beach used to call the
disabled students "Preston's children."
Now they call them "our children."
On Sunday, March 13, the ILWU gave a
breakfast for 40 of the mentally retarded
and physically handicapped children and
400 members of the community. The kids
took the stage to entertain them with
skits, singing and dancing.
RESOLUTION
At the breakfast, the ILWU received a
special resolution from Councilwoman Joan
Milke Flores lauding Locals 13, 63 and 94
for their support of the Exceptional
Children's Opportunity School.
Harris and his wife, Ruth, who have no
children of their own, first became involved with the school in 1950, when it had
only six children in residency. It now has
50 youngsters living on the premises and
another eight day pupils.
The school receives no government
funds, but is operated through the generosity of residents throughout the county.
Its main objective is to help children realize their mental and physical potential,

and ultimately live independently in a
home setting and become useful members of society. The children can live at
the school up to the age of 21.
"My wife really is a mother to these
kids," Harris said.
Harris, 70, has been retired from Local
13 for nine years, and is currently an executive board member of the Southern
California Pensioner's Groups. However,
he still shows up at the union office on
pay day.
SPECIAL ACCOUNT
He goes there to collect money for his
kids, which he then deposits into the
union's special account for the school. It
adds up to $8,000 to $10,000 annually.
The fund supports camping trips and
outings to the circus or baseball games.
It also provides birthday parties for the
children and has purchased eight color
television sets for the school.
In the early days, Harris and his wife's,
aid to the school was restricted to providing paint, linoleum and draperies. Then
in 1956, after noticing how many damaged
bananas went to waste on the docks,
Preston received permission to take some
to the school.
"I'd come in from a hard day's work
and go over to the school with a car full
of fruit and vegetables," Harris said. "I'd
walk in and see the love on their faces. I
couldn't do enough for them."
One day Harris walked into the school's
kitchen and heard a retarded child ask
for a second glass of milk. The child was

EICKMAN RETIREMENT—They threw a hell of a nice party March 31 for
retiring Local 6 President Keith Eickman with short speeches, good food and
music and good people. About 400 people were on hand to congratulate
Keith on 40 years in Local 6. The program was MC'd by Regional Director
LeRoy King, with appearances by Mayor Dianne Feinstein, Jim Herman, Curt
McClain, Betty De Losada and others. The planning committee members were
De Losada, Leon Hans, Robin Eickman, Sally Eickman, King and Al Lannon
and Tillie Bertram. All the proceeds went to benefit San Francisco Friends of
Parks and Recreation.

Yonedas to celebrate golden wedding anniversary
ILWU activists Elaine Black and Karl
Yoneda, both of whom participated in the
'35 strike, will be celebrating their 50th
wedding anniversary Sunday, May 22 at
the Imngshore Hall, 400 North Point Street,
San Francisco, 1 to 4 p.m.
Currently Elaine is the President of
ILWU Auxiliary 16 (San Francisco) and
Karl, a member of the San Francisco Bay
Area ILWU Pensioners Club.
The affair will benefit the People's World
and Kimochi Home (Japanese Senior Project). Donation — $5, refreshments and

entertainment. No personal gifts. For
tickets or information write the Yoneda
Anniversary Committee, 1335 Fifth Avenue, San Francisco, CA 94112.

Foremen's dinner
Foremen's Local 98, Seattle, will hold
its third annual pensioners' dinner on
Thursday, May 12. All active and retired
ILWU members, along with their spouse
or guest, are invited to attend—no host.
The dinner will be held at the Sea-Tac Red
Lion Inn. Ray Nelson is dinner chairman.

jar
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Preston Harris is a fixture in the Local 13 hall, collecting funds for his
—photo courtesy San Pedro News - Pilot
Execptional Children's Opportunity School.
told there wasn't enough.
"Here we are the richest country in the
world and that little girl couldn't have
another glass of milk," Harris recalled.
Following his talk with a Wilmington
dairyman, additional milk was donated to
the school.
As the school grew, so did it needs.
Realizing he needed more help, Harris
explained the project to former Local 13
President Pete Moore, and received permission to solicit donations from the long-

shoremen. That was 13 years ago.
Other presidents have been equally supportive, including Nate DiBiasi and Chick
Loveridge, who have visited the school.
"Local 13, Local 63 and Local 94 are
three of the best unions in the United
States," Harris said.
The member lived up to this praise when
Harris was hospitalized recently for 18
days. They took up the collections themselves and made sure the money got to
the school.
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Herman urges Senate
to nix Duke's picks
SAN FRANCISCO — Two political appointees named to labor posts by Governor George Deukmejian do not merit Senate confirmation, urged ILWU International President Jim Herman in a letter
sent March 18 to State Senator David
Roberti.
The apointees are Victor V. Veysey of
Pasadena to serve as Director of Industrial Relations, (a $63,000 a year job), and
Don L. Donnelly of Upland to serve until
1987 as a "labor" member of the Industrial
Welfare Commission.
"Although Mr. Veysey is personable and
has considerable legislative experience, we
feel that he does not have sufficient experience in industrial relations to qualify
as Director," wrote Herman. "What is
more, his voting record in the Assembly
and Congress demonstrates a clear antiunion, anti-labor bias."
The California Labor Federation, AFLCIO, characterized Veysey's voting record
while a member of the State Assembly
and the US House of Representatives as
82% 'Bad' on labor issues.
GESTAPO
The federation has observed that since
his appointment by Deukmejian, Veysey
has opposed increases to the state minim= wage, shattered the prevailing wage
protections of construction workers on
publicly financed projects, and likened enforcement of child labor and overtime laws
in the garment industry to a 'Gestapo' system because of the unannounced factory
visits of the agents in his department.
Concerning Donnelly's appointment, Herman noted: -We are advised that Mr. Donnelly is not recognized as labor oriented
by the officers and members of his own
union. We understand that he maintains a
private consulting firm, in addition to his
job as firefighter, and has, in that capacity, consistently exhibited contempt or
indifference to working people.
"Were he an "employer" appointee to
the Commission, we would not object,"
said Herman. "He does not, however,
qualify in any respect as a "labor" member. We urge vigorous opposition to DonneLly's confirmation."

New attack on strikers
WASHINGTON, DC—The Right-to-Work
Committee is again pushing its favorite
legislative project: a bill to subject striking workers to heavy federal extortion
penalties.
This year's Senate version, S 462, sponsored by Senator Charles Grassley (RIowa) and other conservatives, is similar
to previous ones. It would overturn the
US Supreme Court's 1973 Emmons decision,
which held that Congress did not intend
its anti-extortion law to apply to the tense,
high-pressure circumstances of a labor
dispute.
The Grassley bill would make striking
workers subject to the Hobbs Act while
leaving management personnel who are
guilty of harassment, violence, or intimidation covered under the far more lenient
state and municipal codes.
Though the Senate did not complete action on this issue last year, the new Grassley bill is likely to be taken up in the
Senate Judiciary Committee, chaired by
Senator Strom Thurmond (R-SC). Thurmond sponsored a similar bill himself in
the last Congress.
The ILWU, AFL-CIO, and all other
unions will continue to actively oppose the
legislation.

Fig leaves
SAN FRANCISCO — Business Agent Joe
Figueiredo's retirement after 30 years
with Local 6 will be celebrated by union
members and friends on Sunday, April
24 at the United Irish Cultural Center,
2700 45th Avenue, San Francisco. The
no-host bar opens at 4 p.m., dinner music
and dancing start at 5 p.m. Tickets ($15
per person) are at all Local 6 dues windows or by mail, until April 15, from Local 6, 255 Ninth Street, San Francisco
94103.
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East Bay recommendations
The following candidates in municipal elections, to be held May
10, have been endorsed by the East Bay ILWU Joint Legislative Committee:

CITY OF OAKLAND
School Director
Elizabeth F. LAURENSON
District #1
James NORWOOD
District #3
Andrew ROBINSON
District #4
Darlene LAWSON
District #5
Rudy JOHNSON
District #6
J Alfred SMITH, Jr.
District #7
Governing Board, Peralta Community College District
Fran WHITE
Trustee Area #2
H Pat BALEN
Trustee Area #4
Ramon A. SEVILLA
Trustee Area #6...
City Council
Cassandra "Cassie" LOPEZ
District #1
Paul COBB
District #3
Wilson RILES, Jr.
District #5
Mary I. MEREDITH
District #7
Frank H. OGAWA
At Large

CITY OF ALAMEDA
Amey STONE

Mayor

CITY OF RICHMOND
City Council
George LIVINGSTON
Richard GRIFFIN
James McMILLAN
Nathaniel BATES
David Mac DIARMID

District councils set political agenda
HAWTHORNE — Members of the ILWU
Northern and Southern California District
Councils met here February 26-27 to set
the union's statewide political agenda for
the coming months. Some two dozen motions concerning both state and national
issues were endorsed by the body.
To combat current union-busting tactics,
the council voted to support legislation to
register and monitor labor management
consultants. A related proposal would ban
the use of mace by private security guards
and prohibit them from interfering m
labor disputes.
To further ensure workers' rights, the
council agreed to back prospective plant
closure legislation in Sacramento, extend
successor clauses in collective bargaining
contracts, and help pass a federal law that
will make it mandatory that corporations
respect the provisions of labor contracts
even though a company is sold.
The 46 council members present also
agreed, to support legislation extending
benefits for unemployed workers, including strikers, protecting the homes of the
unemployed from foreclosures, and providing pregnancy benefits and childcare
assistance for working mothers.
HEALTH & SAFETY
Resolutions on health and safety issues
demanded the increase of maximum Occupational Safety & Health Administration
civil penalties against employers for serious and repeated violations, and the expansion of "right-to-know" laws to give
unions access to toxic substance information.
The council also denounced the administrative sabotage of the Federal Insecticide, Fungicide and Rodenticide Act by the
Environmental Protection Agency, backed
legislation intended to depoliticize the
EPA, and opposed staff reductions at CalOSHA.
In addition, the council voted to continue to fight for the preservation of the
Longshoremen's & Harbor Workers Compensation Act.
Guest speakers at the Saturday session
included Larry Frank from "Southern
California Unions for the Freeze," who detailed the cost in jobs that arms spending
creates, and Nate Brotsky and Mike
Gomez of United Auto Workers Local 645,
who gave an account of their struggle to
save jobs of auto workers at General
Motors' Van Nuys plant, the last auto assembly plant west of the Mississippi.
The council went on record in support
of the UAW members in their fight and the
program of the nuclear freeze group.
The Sunday session saw the approval of
the Mankey-Conte Nuclear freeze resolution and HR 1020, a bill by Rep. Charles

Rangel of New York to prohibit the export
of any equipment, technical information,
or training service related to nuclear energy to South Africa.
In other action, the council committed
itself to eliminate sub-minimum youth and
learner wage rates; denounce Social Security cuts and demand that all state,
county and city employees be covered by
the retirement plan; oppose guest worker
type immigration programs, enterprise
zones, the deregulation of natural gas,
President Reagan's propsal to tax employer paid health premiums, and Senate
Bill 44, which makes it harder for workers and consumers to collect damages
from manufacturers of defective or dangerous products.
The council also recommended the creation of a consumers' utility board and safe
packaging standards for consumer goods,
and supported an oil severance tax for
education.
Chairing the meeting was SCDC President Luisa Gratz. The meeting was adjourned in memory of ILWU SecretaryTreasurer Emeritus Louis Goldblatt.

No on recall!
The ILWU is going all out to support San Francisco Mayor Dianne
Feinstein in her effort to turn back
a recall drive. The special election
will be held April 26.
"Dianne has been a good, competent mayor. She has kept her
doors open to all the people of this
city, including labor," said Keith
Eickman, secretary of the ILWU
San Francisco Joint Legislative
Committee. "What she needs more
than anything else is a strong and
decisive turnout."

Interest withholding—
for the truly greedy
by Mike Lewis
ILWU Washington Representative
With the advent of high-tech communications in the 1980's, it's easy to forget
how effective the old mail-from-home
technique of influencing legislators can
still be. Thanks to the nation's banks,
we've just had a new demonstration.
When Congress enacted the 10% interest
withholding requirement last summer, the
American Bankers Association immediately took dead aim at it. The new law
merely requires the withholding of 10%
of a person's annual stock dividends or
savings account interest, to be credited
against his or her tax liability at the end
of the year. It works the same way as
withholdings from paychecks, and it was
enacted because the US Treasury has lost
billions of dollars in tax revenue due to
interest income that goes unreported.
That interest, however, is also worth a
great deal of investing money to the
banks that hold the deposits. Though according to the Congressional Joint Committee on Taxation the nation's 20 largest
banks pay a tax rate of only 2.3% (a fraction of what other industries pay) on their
own profits, most of the banking community found the idea of losing control of
10% of their depositors' earnings simply
intolerable.
PRARIE FIRE
So the ABA and its allies lit a prairie
fire in every local bank around the country
they could reach. Though the withholding
law creates no new tax and contains specific exemptions for the elderly, the poor,
and depositors who earn less than $150 in
annual interest or dividend income, savers
were told in ads, brochures, and mailings
that "Congress Wants a Piece of Your
Savings," -Your Savings Will Disappear,"
etc. Form post cards, letters, and sometimes stamps were thoughtfully provided
to make it easier for constituents to express their reaction to their members of
Congress. Over the last few months. Washington has been buried under the result.ig deluge of mail.
The bank lobby pumped so much financial adrenalin into this campaign that by
March it had bagged a majority of cosponsors to repeal the evil provision not
only in the Republican-controlled Senate
but in the Democratic-controlled House.
And in the last few weeks the pro-bank
senators have gotten down to business.
Knowing that the President and Senate
majority leaders want to retain withholding, they figured their best chance was to
attach their repealing amendment to a
bill that simply had to pass.
JOBS BILL
And what better vehicle than the jobs
bill, so desperately needed by the nation's unemployed? Even the Reagan Administration had signed on to this one. So
Sen. Bob Kasten (R-Wis), moved the
amendment on the Senate floor, kept the
nation's jobless in agonized suspense for
more than a week before allowing the
funding for work projects and unemployment insurance to be approved within its
legal deadline. The Senate finally voted to
table the issue for the time being.
What is this really all about? Sen. Bob
Dole (R-Kan), not usually identified as a
champion of workers, put it well on the
Senate floor.
"If we do not want people to pay their
taxes, if we don't want withholding on
interest and dividend income, why should
we have it on wages? . . What is fair
for the people with savings accounts ought
to be fair for people who are working.
There is no difference.
"The difference is the bankers have the
money, they have the power, they have
the political action committees. Many
banks and credit unions have spread a lot
of false information across this country.
. . It is unfair to debate this issue here,
while we let the poor people who are looking for jobs wait while we take care of
the financial institutions."
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Reflet,
the years in
With a long tradition of political activism behind them, many 1LWU members have served the public over More than a
many ways. On the mainland and in Hawaii, members have served on port commissions, school boards, etc.
handful have also been elected, at various times, to state legislatures.
and Max Vekich,
In November, 1980, two young northwest longshoremen—Jim Scavera, Local 12, North Bend, Oregon;
the following
written
have
They
ures.
legislat
Jr., Local 24, Aberdeen, Washington—were elected to their respective state
articles to describe their experiences over the last few months.

Remem enng who you are,w ere ou re r
by JIM SCAVERA (D-Coos County)
Oregon State House of Representatives

Before I arrived in Salem I was warned that this
would be the toughest time in the legislature since the
Great Depression. Now I'm starting to believe it.
The biggest problem we have is the budget. The
governor's projected budget for two years is $3.3 billion
dollars. Our traditional sources of revenue — income
tax, corporate tax, a tax on liquor and cigarettes will
raise only $2.7 billion, leaving a shortfall of $560 million.
Trimming the state's budget, reviewing the transfer
payment from state to local government and equitably
raising new revenues are the options available. They're
easy to talk about, but reaching a balanced budget is a
very tough task. There's also a desperate need for some
kind of local property tax relief, and we're very concerned about something like California's Proposition 13
happening here.
There's a move on to end our problems by putting on
a sales tax. We've never had one here, but there are
certainly people working hard for it. There are half a
dozen sales tax bills floating around the legislature, but
there are a lot of us opposed to it. It's the most regressive possible way to solve our problems. I don't personally believe my constituents want it, or even want their
state legislators to submit it for a referendum. But it's
still a threat.
BACK TO WORK
We've got to get the money from somewhere. The obvious answer is that we need to put 100,000 or so people
in this state back to work, paying taxes. There are people around who tell us that the way to do that is to get
rid of the minimum wage or pass a right-to-work law.
But that's hardly the kind of community we want.
The problems of my district down in the southwestern
part of the state, like much of the coast, are the worst in
Oregon. We've got a very sick economy, and we need to
have development, we need to have jobs. But there's
also a problem of balance. I personally go back five
generations in North Bend, and I have a real commit-

JIM SCAVERA
ment to the place. We want to preserve the beaches, the
rivers, the quality of life as we know it. We don't want
to open up the place to some company that wants to
take advantage of our needs to use us as some kind of
dumping ground.
There are some long term answers to these questions.
We can't just say it's up to the feds, or that we just
have to wait for the economy to turn around. We can
revise our income tax and our corporate tax to make
them more progressive, and to give some help to small
businesses and new businesses. In the Housing Committee to which I was assigned, we're investigating the
possibly channelling state investment funds so as to
produce jobs in Oregon, instead of putting these funds
into other states or countries. But it's a long way from
a good idea to a good piece of legislation, and we don't
have the votes now.
I wasn't elected on some ideological platform. I ran
on the basis that I would do my best, that I would be

011.1010.• #1ffitstia_
by MAX VEKICH (D-Aberdeen)
Washington State House of Representatives

Being in the state legislature for me is a lot like being
a juggler. You've got five or six balls in the air all the
time. The workload is enormous. There's always something going on, you've always got something cooking.
I enjoy the action — but people should realize that you
pay a certain price, in terms of family life, and in terms
of personal income. There are very few blue collar people around, even at this level.
The Washington legislature is like a big turf war.
People want to do things for their own districts, for their
own folks — which is as it should be. But of course, you
can't do it all by yourself, so you get involved in coalitions which change, depending on the issues.
For example, we have a basic east-west split between
the farmers in the east, who are very conservative and
very Republican, and the urban and suburban areas
around Puget Sound. That split becomes very apparent
on social issues, or transportation-type issues. Then you
often have the big cities, like Seattle and Spokane lining
up against everyone else.
SMALL-TOWN LIBERAL
I'd call myself a small-town liberal. The area I represent is working-class, middle-income, and so we tend to
be pretty solid on labor issues. But we differ from the
liberals in Seattle, for example, because we've got different problems. We don't have the same concentration
of poor people, so there's somewhat less interest in social
spending. The ideas about mass transit as opposed to
state highways are different, although we agree on support for the ferry system. They are more inclined to
support the state university system, we're more community college oriented.
Finally, if you want to get anything done here you
have to play by certain rules, just like in any institution.
If you want help, for example, from the House leadership, the senior people here, you've got to show them
some competence and ability. Do your homework. Show
up at your committee meetings. Ask good questions, introduce well thought-out bills. Don't surprise people, and
most of all, don't create unnecessary bottlenecks.
If you want to get help from people, you've got to
help them. You've got to be willing to horsetrade a little
— which doesn't mean giving up things you believe in,
comes
but it means being in the real world. If someone

MAX VEKICH
to me and wants my vote, I've got to think about it in
different ways. Do I agree with the substance of the
bill? Is this guy trying to do something for his district
which will help him get re-elected and if so, do I want
to see him get re -elected? My vote isn't for sale or
trade, but your colleagues do have the right for you
to take their ideas seriously, to give them full consideration, not to dismiss them. Then you're entitled to the
same thing in return.
Take the log export issue, for example. We had on
the one hand a pretty active group of lobbyists from the
sawmill industry who had beat the bushes for some of
the new democrats on a platform of banning log exports
to create jobs here. Well, of course, when you get down
to it, that's just cutting off your nose to spite your face,
and we were able to show people that they would lose
more jabs than they would gain.
But the appropriate tactic was to keep things cool,
and not make a big splash about it, putting people in an
embarrassing position. I was able in that case to talk to
the chairman of the natural resources committee, of
which I'm a member, and to other people on the committee who listened to me in good faith and agreed that
we simply didn't want to have further hearings on the
bill. It died in committee in the House, and the same

straight with people. I see part of my job as being the
people's connection to state government, helping ordinary small people deal with these large and impersonal
state institutions.
We spend a lot of time on the Judiciary Committee —
which is my other assignment — on these procedural
issues, how the courts work, how the Department of Motor Vehicles and other state agencies work. My basic
idea is that these procedures ought to be as simple as
possible. People shouldn't fall through the cracks and
be defeated by the nature of the system itself. They
should get a fair shake.
SMALL EXAMPLE
Here's a small example: It costs $50 to get a marriage license. It used to be that the license was good for
30 days. Now it's a fact that middle-class and well-to-do
have a little more control — they reserve the church
months before, everything is pretty tight. Poorer people
have more problems. Things happen to them, like losing
a job, for example, or getting hurt. Sometimes important out-of-town relatives can't make it. Maybe that
takes them past the 30 days, and so they'd get stuck
for another $50.
A judge brought this problem to our attention, so we
passed a bill to extend the limit to 60 days. It was
nothing earth-shaking. but $50 is $50. You don't want
people going around with a bad taste in their mouth
about government in general. The point is that even the
most ordinary or apparently trivial regulatory issue
has a political bent to it, it affects people differently
depending on their position. Our job is to iron out some
of these wrinkles.
As I said, it's a tough time to be here. We have to
be very concrete. It's an enormous amount of work, trying to understand some pretty technical issues, and make
the right choices and, of course, remembering who you
are and where you're from. I don't fall in line necessarily
with everything that labor brings up, but we speak the
same language. If there is a labor bill that I have problems with, I will sit down with them and work it out. I'll
probably have some concrete suggestions to make as to
haw to put bills into a form that can attract enough votes
for them to become law. That's what this game is all
about.
thing happened in the Senate. It was a way I could help
my own people, and the whole district and still not have
a damaging internal fight. Ironically, the best help I got
was from the farming areas, because they tend to be
free traders.
As another example, a bill that was particularly important to me was one I got through the House on protecting consumer credit. Reaganomics has hurt us very
badly, and you've got a lot of people having serious
credit problems for the first time. A lot of nationwide
computerized companies are selling credit reports on the
state and local level. We're getting further and further
away from the source of the data, and there is a lot
more room for mistakes. So the idea was to have a bill
which would make it easier for the consumer to have access to and correct mistakes in these reports.
I got it through the house by a 51-47. The strategy here
was also pretty low-key. There was a potential for a lot
of opposition from certain lobbies, so the idea was not
to stir them up.
FERRY SYSTEM
One of the big things we've won is restoration of collective bargaining on the state ferry system. It was important to me personally because I'm from labor and I'm
from the ILWU, but also because I come from a commuter district. We got a good bill. I object on principle
to the idea of these workers not having the right to
strike, but we had to balarioe that against the prospect
of committing suicide with a fight on that issue. It was
key to get commuter support, and the way to do that
was emphasize that a return to collective bargaining was
the best way to assure stability. There was a lot of demagoguery on the other side, stirring up people on this
issue, and we had to counter that,
The other big part of the job that I enjoy tremendously
is helping out constituents. The problems with the economy, for example, have created a new class of people
who are out of work for the first time and are likely to
get fouled up in the system. Then you've got a personnel
director somewhere who wants to make a few points
with the boss by delaying unemployment claims.
My job at this point is to break through the system
and talk to someone. I can't push them around, but the
unfortunate fact is that in this society you can get listened to a little better if you're some sort of official. So
the trick is to learn who to call, what the rules are, and
to be able to suggest alternative ways of handling things.
I enjoy the process. I like meeting people, listening to
them, trying to distill what's really on their mind. I like
the challenge of figuring out how to get this whole system to move from here to there.

