Employer arrogance
See President's report, page 2
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"The best possible"

Local 142
sugar, pine
pacts won
HONOLULU — A new two year sugar
agreement covering 8,000 members of
ILWU Local 142 has been ratified. As this
issue of The Dispatcher goes to press,
some 6,000 members in the Hawaii pineapple industry are voting on their own
22-month pact.
Both agreements were negotiated in extremely difficult circumstances, according
to Local 142 President Eddie Lapa and
Regional Director Tommy Trask, who
served as negotiating spokesmen in both
industries. Worldwide prices of both comm.:Ales continue to be extremely low, both
markets are flooded by imports produced
in the Philippines, in Central America and
other low-wage areas. The continuing US
recession has also cut into the market,
they pointed out.
HOPE FOR IMPROVEMENT
"Like last year's settlements," said
Trask, "these agreements are, in a word,
'soft.' But both committees did an extremely conscientious job, and we are convinced that we got the best agreement
possible.
-We fervently hope that the situation
will improve to the point where we will be
able to win some adjustments next time
we get to the bargaining table.
Sugar ratification meetings at each of
the 13 units on the four major islands were
held between February 17 and March 2.
The two year sugar agreement provides
an across the board 30 wage increase
effective February 1, 1983. This will raise
the hourly pay of a grade 11 worker from
$9.49 to $9.79.
RENTALS
Local 142 agreed to 40% increase in
plantation housing rentals for regular workers—pensioners are exempt—marking the
first increase since rates were set in 1946.
Rates for single men's quarters, previously
pegged at $11 per month, will go up to
$15.40, while a class 3-C home, rated at
$41.50, rises to $58.10 the local also
agreed to a 25% increase in medical plan
membership fees.
The 22-month pineapple agreement provides a 5% hourly increase, to be paid out
in two increments of 2.5% each. Top level
wages at grade 11 will go from $9.235 to
$9.695. Class A journeymen go from $9.80
to $10.29 per hour.
The sugar negotiating subcommittee was
led by Chairman Frank DeCosta. Heading
up the pineapple committee were Wayne
Takehara, Chairman, Vaeleti Tyrell, ViceChairman; and Ligorino Nonn, secretary.
International President Jim Herman also
assisted in bargaining.

Local 6 program
See page 4

Qantas workers
See page 5

Sewergate
See pages 6-7
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Alaska merger means more muscle

1

"After the strike last year, forming
Local 200 seems like a real good thing to
do. The companies almost broke us. The
separate locals were too small, and the employers tried to pick us apart."
—Joan Anselm, Pelican

Local 200 will be beneficial to
the entire ILWU. We've always taken care
of ourselves pretty good in longshore, but
it should really help some of the smaller
—Martin Ebona, Juneau
fish local"
s.
"I think
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Union-busters all

IBU Convention site
In accordance with the action taken
recently by the Inlandboatmen's Union
of The Pacific Executive Council, the
site of the Tenth 1BU Convention has
been changed from Portland to Seattle.
The convention will be held on June 2628 at the Vance Airport Inn-18220 Pacific Highway South, Seattle, Washington 981 ; telephone number—(206) 2465535.

Watt bonkers?
Interior Secretary James G. Watt,
in an interview in Business Week magazine, likened the zeal of environmentalists to the Nazis in Germany. There, he
said, "the dignity of man was subordinated to the powers of Nazism . . .
Those are the forces that this (environmental movement) can evolve into."
Former Wisconsin Senator Gaylord
Nelson, now chairman of the Wilderness Society, had this reaction: "I think
the secretary has gone bonkers. It's
time the whitecoat people took him
away."

Not everyone's hurting
US sales of Jaguars—the luxury import that sells for $30,000 — rose 107%
during January-September, 1982. About
9,000 of the British cars were sold here
last year. Meanwhile, a New York
Times analysis points out that sales of
more expensive autos are rising, while
the cheaper models aimed at workingand middle-class Americans are having
a hard time, because of the economy's
effects on working-class and middle-income families.

The poor get less
Income will be distributed more unevenly between the rich and the poor
as a result of Reagan Administration
policies. In Reagan's first two years in
office, it's estimated the average family
in the poorest 20% of the nation became
$70 poorer, while the average family in
the top 20% is $2,000 richer. Spending
and tax-policies have taken $1.2 billion
from the poorest 20% and added $36
billion to the income of the richest 20%,
estimates the National Journal.

Considering the source
In these tough times small businesses
need smart advice to keep going more
than ever. Jim Thomson, former president of Formaloy, Corp., is the man
Reagan appointed to the Small Business
Administration to give that advice, for
$56,900 a year. Consider his resume:
• Numerous violations of the National Labor Relations Act for union-busting so flagrant that the NLRB issued a
bargaining order because a fair election
would have been impossible to hold;
• Sued by the Equal Employment
Opportunity Commission for sex discrimination (women were paid as much
as $3 less per hour for doing the same
work as men);
• Filed for bankruptcy, May, 1982.

Fig leaves
SAN FRANCISCO — Business Agent
Joe Figueiredo's retirement after 30
years with Local 6 will be celebrated
by union members and friends on Sunday, April 24 at the United Irish Cultural Center, 2700 45th Avenue, San
Francisco. The no-host bar opens at 4
p.m., dinner music and dancing start
at 5 p.m. Tickets ($15 per person) are
at all Local 6 dues windows or by mail,
until April 15, from Local 6, 255 Ninth
Street, San Francisco 94103.
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High-tech or low-tech, American or foreign-owned, in good
times and bad, employers are pretty much the same. If they
can see a way to pull another nickel out of any situation, or to
capture a little more control, nothing else much matters. Go
up against them on your own, and you haven't got a prayer.
Take Atari, the company that gave us all Pac-Man. A subsidiary of Warner Communications, Aatri pulled in some $324
million in profits last year, paying its nearly 1700 assembly
workers between $5 and $6.60 per hour, with few benefits and
unsafe conditions.
"LOYALTY" DISAPPEARS
When some of its workers began talking about a union—in
this case Glaziers Local 1621—Atari didn't hesitate. Never mind
the "loyalty" which the company had pledged in its anti-union
literature. Never mind its obligation to the communities of
California's "silicon valley," which had repeatedly demonstrated, by means of large tax
breaks, their desire to make
Atari and other electronics firms
feel at home. Instead, the company rocked the entire bay area
one day last month with the announcement that it was picking
up its marbles and moving its
assembly operations to. Hong
Kong and Taiwan.
The simple disrespect and discourtesy were mind - boggling.
The press heard about the company's move in the morning.
That afternoon confused and concerned employees, in groups
of 30 to 40, were hustled into a meeting room and informed in
summary fashion of their immediate termination. No questions were allowed, the workers were presented only wtih a
sheet of paper outlining their meager severance benefits. The
whole way in which the company handled the situation was
designed to humiliate its employees and to intimidate thousands
of unorganized electronics workers.
Recourse? Sure it's illegal under the National Labor Relations Act to move to avoid unionization. But nobody's holding
their breath. The Glaziers and the Labor Council have asked
local Congressmen to hold hearings on the peculiar circumstances of Atari's departure—the company had just recently
received a huge tax break from the City of San Jose—and we
would certainly support any move that would focus a little
publicity on Atari's behavior. But the jobs are gone, and the
cumulative effect of the disruption of people's lives is incalculable.
INTENTIONS CLEAR
It was the same story at Qantas Airlines. Here you've got
an Australian-owned corporation which has clearly learned a
few tricks from US employers. A year or so ago, the company
brought in a New York attorney with considerable union-busting expertise to handle its negotiations with the Machinists'
locals which represented 200 baggage handlers and ramp service workers in San Francisco, Honolulu and Las Angeles. Talks
were dragged out, union compromise offers were rejected. The
company made its intentions perfectly clear.
On Saturday evening, February 5, Qantas employees—many

of whom had served the firm loyally for 25 years and more—
were called at home and told not to come in the next day. Or
ever again. They had been replaced, it seems, by non-union
workers supplied by a Baltimore labor contractor at near minimum wages. The Qantas move was part of a larger picture—
a year ago San Francisco airport janitors were replaced in the
same way, while skycaps employed by a group of US carriers
were unilaterally stripped of all fringe benefits. Qantas' attorney, in the meantime, has moved over to Japan Air Lines to
run the same number on its employees.
SOLIDARITY ACTIONS
Here there are a few more possibilities for pressure, largely
because Qantas wants to keep flying into the US. The company
has been taken into federal court. The area labor councils are
working for a strong prevailing wage law to cover the airport;
a local Congressman has promised to hold hearings; picket
lines are being maintained at all three airports and area unions
have participated in a number of successful solidarity demonstrations. [See separate story, page 51 Australian unions have
been particularly cooperative,
and have promised to put some
heat on the newly elected labor
government of Australia—which
is, incidentally, the largest single Qantas stockholder. We may
not be able to get the jobs back,
but we can certainly do a good
job of preventing such an outrage from ever happening again.
Finally,there's the Auto Workers' problem with the General
Motors-Toyota joint venture
planned for the old GM plant in
Fremont, California. The news that the plant was to reopen
next year was greeted with enormous enthusiasm in the Bay
Area, particularly by the 6,000 GM workers who had been laid
off just a year ago. All of us assumed that the laid-off workers
would have first crack at the 3,000 new jobs on a seniority
basis, and that the UAW would retain bargaining rights.
MISTRANSLATION
Not so fast, said Toyota-GM. Chairmen of both companies
told the press that this was an entirely new venture and that
they had no contractual, moral or any other obligations to
laid-off workers as to the UAW. Loud protests forced the companies to back off a little, claiming mistranslation. But the
issue is far from settled. Negotiations between the UAW and
Toyota-GM will begin soon, and all of American labor will be
prepared to lend the UAW whatever assistance it needs in winning recognition and rehiring rights and a decent contract.
What has happened at Atari, and at Qantas, and what we
are concerned about at Toyota-GM, is no different from what
has been happening all over the country in recent years. Under
our legal and political system, especially under the current
administration, employers have an enormous freedom of movement denied to their workers. But even the President of Toyota
had to admit that "the UAW is a strong organization and we
would be foolish to ignore it," and it's likely enough that a
contract will eventually be signed. While even the strongest
unions are vulnerable to this sort of pressure, they are our
only hope if we wish to avoid the pain and humiliation which
has been inflicted on workers in these situations.

Time bomb set in South Africa's ports
The stage has been set for a showdown
between the South African government
and the emerging Black union movement.
The place: the docks of Port Elizabeth
and East London.
The contestants: the General Workers
Union (GWU) vs. South African Transport
Services (SATS); an unregistered Black
union vs. a division of the state - owned
South African Railways and Harbors.
Concerned onlookers: major corporations
whose South African operations depend on
imports; the International Transport Workers Federation, with which the GWU is
affiliated; and white workers who have
fiercely opposed concessions to Blacks.
If the conflict boils over, warns the
Financial Mail, it "would have dire consequences for South Africa's economy."
According to the November issue of
Southern Africa magazine, GWU leaders
have taken great pains to spell out all the
implications of a major confrontation
over SATS refusal to recognize the GWU
as the railworkers' union. In an open letter
to SATS general manager Kobus Loubser,
the union warned that a strike could be
expected to ignite sympathy actions both
at home and abroad.
STEVEDORE SUPPORT
Stevedores who unload ships in South
Africa's four major ports have already
joined the GWU and won recognition from
employers. Their "natural" sympathy for
men who work in the same ports loading
the same goods into trains spurred the
GWU's drive to organize SATS and has
now left them "outraged at the treatment
of their fellow dockers."

In addition, the letter underlined the
"long history of solidarity" of dockworkers affiliated with the international federation and the volatile political situation in
Black communities on the Eastern Cape.
Other Black unions, including FOSATU,
the largest federation of independent unions, have pledged their support.
The message has not been lost on companies that depend on the ports for parts
and raw materials. A Ford spokesman issued a public call to SATS to hold talks
with the union. His appeal was seconded
by representatives of General Motors, the
Midlands Chamber of Industries and by
stevedoring companies which vouched for
the healthy relationship they enjoy with
the GWU.
SATS management was clearly worried
but hardly prepared to initiate talks with
the GWU. Instead, it moved simultaneously to resolve some of the union's grievances and to harass people who had organized around them.
COMPANY UNION
While adamantly refusing to talk with
the GWU, SATS sponsored the creation of
a Black Staff Association as a pliant alternative to the unregistered union, handed
out its biggest pay increase ever to Black
workers, established a pension fund for
Blacks, and issued a ringing declaration
that by 1987 "there will be absolutely no
difference in the service conditions or
earnings of Black and white workers."
SATS also relaxed a regulation which
classified all Blacks as "casual servants,"
no matter how many years they had
worked for the agency. As "casual" workers, Blacks faced the threat that they

could be fired at any time with 24 hours'
notice.
SATS denied this change had anything
to do with GWU court action on the issue.
Nor did it concede Blacks "absolutely no
difference" in status and job security from
that accorded whites as "permanent workers." Instead, it created an entirely new
category of "regular workers."
LEADER FIRED
The change came too late to help Jeremiah Tolwana, a "casual worker" with 13
years' seniority, who was fired on 24 hours'
notice after he was elected the first chairman of the GWU local. Tolwana said a
white official had told him how he could
get his job back—quit the GWU and join
the Black Staff Association. He refused.
The new category also specifically excluded "migrant" workers coming from
South Africa's Bantustans. When the GWU
began a slowdown on the docks in early
September, SATS promptly announced that
400 "migrants" would be fired and shipped
back to their so-called "homelands."
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International Executive Board members in session February 23-25 include Don Liddle, Inlandboatmen's Union of the Pacific; Willie Zenn, Local 10, San
Francisco; International Vice-President George Martin; Secretary-Treasurer Curt McClain; President Jim Herman; Ronnie Matsui, secretary; Randy Vekich,
Local 24, Aberdeen; Russ Alexander, Local 19, Seattle; Tony Salcido, Local 13, Wilmington; Sam Vargas, Local 29, San Diego. Present but unphotographed
was Pate Fuller, Local 54, Stockton. Don Garcia, Canadian area, was excused.

VP George Martin announces retirement

international Exec Board prepares for Convention
SAN FRANCISCO — In a busy 2/
1
2-day session February 23-25, the ILWU International Executive Board took
a series of actions in preparation for the 25th International Convention of the ILWU, carefully examined the
union's finances, and heard reports on all phases of
union activity.
International Vice-President-Director of Organimation
George Martin announced to the board members that
he would not be a candidate for re-election, but would
be returning to Hawaii to retire after the expiration of
his current term.
MEMBER SINCE '44
Martin, a native of the island of Hawaii, has been a
member of the ILWU since 1944. He worked as a
mechanic at Maunakea Sugar until he was elected
Local 142 Hawaii Division Director in 1949. He served in
that position until February, 1971, when he was appointed
to fill the unexpired term of late International Vice-President Jack Hall. He was elected to that office in June,
1971, and has served continuously since that time.
"George's service with the union has always been
honorable, effective and in keeping with everything the

union stands for," International President Jim Herman
told the board members. "He took on the job of heading up the union's organizing program at a time when

Other board delegates included Howard Tanaka,
Dyna Nakamoto (observer), Edwina Smythe, Don
DeMello, Local 142, Hawaii; Keith Eickman, Local
6, San Francisco. Partially obscured was Local 142
observer Tony Kahwaiolaa.

it was becoming more and more difficult. He and his
staff have had to face the growth of the union-busting
industry, the decided pro-employer tilt in the NLRB,
nearly ten years of chronic high unemployment, plant
closures and runaway shops. The fact that the ILWU
has organized over 25,000 new members into this union
over the last twelve years is in large part the result of
George's hard work, leadership ability, and commitment.
"He has also done outstanding work in helping to
negotiate a wide variety of contracts on behalf of our
desert locals, warehouse, maritime clericals, fish, and in
the cotton industry. He helped establish the ILWU Alaska
Council, and played an important role in negotiating the
merger of our San Joaquin Valley cotton locals."
ITEMS APPROVED
After thorough discussion, the Board members approved a financial report, budget, and a series of constitutional amendments for presentation to the International Convention.
The meeting was adjourned in memory of International
Secretary-Treasurer Emeritus Lou Goldblatt.

One more year
of funding for
ILWU safety grant

New Nestle' pact
strengthens role of
1LWU in Salinas
SALINAS—A better than 85% vote February 25 ratified a new three-year contract
at the Nestle' Company here covering over
100 Local 6 members.
Wages were boosted by 40,1-40f1-500, with
a one-third rise in many Health and Welfare categories plus a shift from a lowpaying dental schedule to 80% of reasonable and customary fees.
Company takeaway proposals were beaten back, and for the first time ever, Nestle' employees will not have to punch a
time clock for coffee breaks.
Negotiations were headed up by Local 6
President Al Lannon, with Business Agent
Bill Raasch, Chief Steward Marcos Simonides, and Committee members Doris Rasmussen, Gary Kollman and Jerry Dent.
"Given the closing of Firestone, Spreckels Sugar, Peter Paul and others here,"
Lannon said, "we consider this contract a
real victory which maintains a strong
ILWU presence in the valley."

• ILWU opposes
Feinstein recall
SAN FRANCISCO — San Francisco's
Mayor Dianne Feinstein's effort to beat
back an April 26 recall attempt has won
the endorsement of the San Francisco
ILWU Legislative Committee. The committee composed of representatives of all
ILWU locals in the city.
The Mayor has also won the support of
virtually every other union in the city. A
statement released March 1 by Labor's
Committee Against the Recall, composed
of ILWU, Teamster and AFL-CIO representatives said in part:
"The April 26th Recall Election initiated
by the White Panthers to recall Mayor
Dianne Feinstein is, in our opinion, not
only an unwarranted attack upon Mayor
Feinstein, but is an attack on the orderly
procedures of government.
"Recall electiobs should be used only as
a last resort in situations involving dire
circumstances. An individual should not
be attacked for a decision on one issue
nor should any individual be victimized
because of actions that may be contrary."

LOCAL 26 ON STRIKE — Some 60 members of warehouse Local 26 here
have been on strike—in all kinds of outrageous weather—at Borden Chemical
since February 2. Negotiations are proceeding, but serious problems remain
in the area of wages, health and welfare benefits and a number of language
items, says BA Luisa Gratz. Committee members are James Johnson, Bill
Sorton and Tony Bedolla.

Mauna Lani Bay

300 new members on Big Island
HONOLULU — ILWU Local 142 has welcomed over 300 new members who work
at the newly opened Mauna Lani Bay Hotel in Waikoloa on the Big Island. The
luxurious new neighbor to the Mauna Kea
Beach Hotel will employ a workforce of up
to 450 when operations are in full swing.
A state judge certified on January 15,
that the majority of Mauna Lani workers
chose the ILWU. The ILWU then negotiated the protection and coverage of the
statewide ILWU hotel contract for all bargaining unit members, with issues particular to the Mauna Lani operation to be
ironed out as needed, The newly hired
workers received a wage increase on
March 1, as provided by the ILWU contract.
I LWU'S ROOTS
ILWU organizers — from the ranks of
the Big Island membership, Hawaii Division fulltime officers, as well as Local 142
and International staff, worked hard to

inform the workers by direct, face to face
contact. "The ILWU's roots on the Big
Island made the difference in efforts to
locate and communicate with the hotel
workers to build a solid majority," according to International Representative Leonard Hoshijo.
DISRUPTION
Work is proceeding to nominate and
elect unit officers and stewards. Feverish
preparations have been ongoing for their
grand opening festivities and progress has
been made in getting the unit on its feet.
"Another union, Local 5. arrived on the
scene as a disrupting factor weeks after
the ILWU established its majority and
had a signed contract in effect. While
Mauna Lani workers are working hard to
build their ILWU organization, Local 5
continues attempts to divide the workers'
ranks and cripple preparations to administer the rights and terms provided in the
ILWU hotel contract," Hoshijo said.

SAN FRANCISCO—The ILWUs widely
respected health and safety program recently won federal funding for 1983, thanks,
in part, to the support of ILWU locals.
The program was initiated in 1978 as
part of OSHA's New Directions Program
which provided outright grants to a number of unions, universities and non-profit
organizations to develop their own education and enforcement efforts.
The amount of the 1983 grant ($49,000) is
the lowest in the five years of the program's operation, but it is sufficient to continue in an effective way. In fact, the
ILWU has fared relatively well compared
to other organizations who have seen OSHA
slash their budget in half and, in some
cases, cease funding them altogether.
REAGAN REDUCTION
In the last year of the Carter Administration, the amount of funds allocated to the
New Directions Program was in excess
of $13 million. Under the first Reagan budget, overall funding was reduced to $6.8
million and has remained at that level.
In addition, there is an apparent shift from
funding unions and universities to nonprofit business organizations and "joint
labor-management" committees.
The ILWU will continue its health and
safety program in 1983 along the same
lines it has been operating since 1978. A
health and safety workshop will be conducted at the International Convention and
others will be held at the request of local
unions. Assistance has and will continue
to be provided to local unions struggling
with their own specific health and safety
problems. Training and educational materials will be developed. Members and local
officers will be kept abreast of developments in the health and safety field.
• This will be the last year in which the
ILWU will receive funds from OSHA to
operate its health and safety program.
Delegates to the International Convention
in Portland during April, will determine
the fate of the program beyond 1983.
The program is coordinated by Russ
Bargmann. It operates under the direction
of Vice-President Rudy Rubio, and under
the administrative supervision of Research Director Barry Silverman.
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Some of the 270 rank and file delegates who participated in Local 6 Convention March 5.

Local 6 readies for 'hard times, hard struggles'
delegates set program to retain union strength
OAKLAND — Some 270 delegates to the
38th annual Local 6 Convention held an
extremely productive session here at the
Airport Hyatt on Saturday, March 5.
The Convention moved quickly to a special order of business, unanimously voting
to designate Keith Eickman, as President
Emeritus, with voice at any and all Local
6 meetings. The delegates acted after
hearing remarks by International Secretary-Treasurer Curt McClain on Eickman's
40 years of service to the union.
The delegates adopted a report submitted by all fulltime officers which,
while it pulled no punches, also offered
some hope.
Against the background of massive unemployment, "we are seeing new signs
of resistance and hope," the report said,
pointing to the defeat of Reagan's effort
to destroy social security, various public
demonstrations against Reaganomics, and
Local 6 President Al Lannon, who chaired session, takes a break as Secretarythe results of the 1982 elections.
Treasurer Leon Harris leads discussion on financial report and budget.
But "as labor begins to mobilize against
unemployment and depression, we must job have a dismal record. Local 6 wins Those struggles can be proposed or ininot loose sight of the unemployed them- beefs. There is only one reason for that tiated by the officers you elected. They
selves. Our hiring halls are the largest — this union does its job — negotiating, cannot be won without your participation
"houses" in the local these days. Some contracts, handling grievances and ad- and support."
The delegates went on to adopt a finanmembers, victims of plant closures and
vancing the interests of the membership.
runaways, are facing the prospect of never
"Hard times demand hard struggles. cial report and bare bones budget, based
working again. Some local members are
on the verge of losing the homes they
worked so hard to attain . .
1982 BARGAINING
The officers report reviewed the history
of master contract and independent negotiations in 1982, concluding that "we secured what we had set out to get — to
protect what we had and move ahead
where we could. To succeed in the prevailing atmosphere of takeaways and hard
times was a tribute to the patience, understanding and backing of the rank and
file.
"Two things stood out in this last round
of negotiations. First, 'easy' employers
A good-sized delegation of Local 6 pensioners was on hand.
who usually simply signed the terms of
settlement were not easy this time . . .
and some hired union busting law firms in
an effort — generally unsuccessful — to
frustrate the union. Second, major cost
problems with health and welfare and pensions were resolved by postponing certain
problems . . . Money was juggled to maintain benefit levels with modest improvements. However, by 1985. unless the economy turns around . . . we will face staggering difficulties. We shall be discussing Local 6 safety issue
these problems in every division and with
the executive board and the International
in order to prepare for 1985 . . . There
can be no room for cheap politics as we
SAN FRANCISCO — Coming to work in member, and supervisor — all equipped
struggle for solutions and make what may
the Best Foods refinery one midnight, with protective masks and clothing — covbe difficult decisions.
Chief Steward Bob Sandner was shocked to ered the asbestos with plastic and wetORGANIZING
The report frankly described difficulties find a "snowstorm" of asbestos in the mopped the surrounding area.
From his classes on grievance handling,
experienced in organizing, and called for plant.
Sandner, a student of Labor Studies at arbitration and health and safety, Sandner
a stepped-up local organizing efforts based
San Francisco Community College, knew knew that the effects of asbestos exposure
on rank and file volunteers.
The officers also promised to maintain the longterm and irreversible effects of don't show up for 30 years and realized the
and increase our community involvement," breathing any amount of the deadly fibers. importance of keeping good records.
The next day Local 6 Business Agent
He first reported the hazard to managebut we will be selective as to where we
spend our time and energy . . . We shall ment the day before, when an asbestos- Don Ruth showed up and he and Sanclner
also insist that those who want our en- covered heater was being removed from made a list of the 16 workers in the imdorsements invite us into the planning and beneath a blown boiler, and had received mediate area who were exposed to the
direction of whatever the project may be. assurances that all employees would be asbestos and the 20 other employees in the
properly protected before work resumed. general vicinity who may have been exWe won't be taken for granted."
However, on returning for his next shift. posed. Sandner and Ruth also demanded
The report concluded with series of pro"was shocked to see asbestos that the workers be given a medical exam
Sandner
orinternal
the
strengthening
for
posals
at the companies time and expense.
ganization of the local, the steward sys- particles in the air.
"I think we should all become more
said.
he
like
snowstorm,"
a
looked
"It
committees.
tem and committees. "Our
With the backing of ILWU Local 6, aware of these things," said Sandner, "I
stewards structure, and grievance procedures work Those who look to government normal operations were shut down for don't like to see oldtimers sitting eating
agencies to solve their problem on the an hour while Sandner, another Local 6 their food arour 1 asbestos."

your contract at work

Asbestos alert: a textbook case

a projected membership of about 5,000.
They then adopted a constitutional amendment providing for a trial mail ballot on
International elections, and referred a
series of other constitutional amendments
to a local-wide committee which is to report to the 1984 local convention.
The following resolutions were adopted:
• Organizing the Unorganized — Local
6 reaffirms its commitment to organizing
"the unorganized competition of our current houses, unorganized houses of the
same companies we have under contract
and the rapidly expanding industries of
the Bay area, including office workers,
hospital and technical workers, and the
direct mail industry": and "will subsidize
wages of members willing to assist in organizing drives, where appropriate. and
help with costs incurred by unemployed
members willing to assist in organizing
drive."
• Full Employment Committee — Will
provide crisis help to unemployed members, mobilize the membership to assist
the unemployed, and establish liaison with
other committees and unions.
•Hiring Hall — A local-wide committee
will make recommendations to clarify the
"request" language in the master and
independent contracts, and make recommendations to standardize dispatch procedure in all divisions with regard to employer requests;
• Advance convention resolutions —
delegates are to receive copies of all resolutions with acopy to each house no less
than one week before the Convention.
•Spanish translation — Recent changes
in the Local 6 Constitution and master
contract to be translated;
• Political discrimination — Reaffirms
Local 6 constitutional ban on discrimination on the basis of political belief.
• Status of women — call for further
study of Local 6 houses to determine
where discrimination against women exists and what form it takes.
Delegates also adopted a series of resolutions for the International Convention
including: an emergency legislative program against unemployment: making
Martin Luther King's birthday a national
holiday; supporting immigrant rights and
for peace and disarmament They also endorsed the April 10-April 16 jobs with
Peace week and reaffirmed ILWU positions opposing US intervention in Nicaragua and El Salvador.
Speakers included San Francisco Labor
Council Secretary Jack Crowley who
praised the ILWU's participation in the
October 24 Jobs and Justice demonstration; Teamsters Joint Council 7 President
Chuck Mack who promised continued close
relations between the 1BT and the ILWU;
Oakland Mayor Lionel Wilson who praised
Local 6's contribution to the community;
International Vice-President Rudy Rubio
who offered the assistance of the International where necessary; Richard Holober. San Mateo Labor Council, who described the plight of fired Qantas workers;
and International President Emeritus
Harry Bridges who deseribed his activities for world peace.
The invocation was delivered by Rev.
Dave McClure, a member of Local 6 at
Kaiser Aluminum. The convention was
dedicated to the memory of SecretaryTreasurer Lou Goldblatt.
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Part of the crowd at March 3 Qantas solidarity demonstration. That's Qantas employee Bobby Andres, fired after 17
years, in the cuddly bear suit.

Labor rallies to aid Qantas workers
fired in union-busting campaign
OAKLAND — Approximately 75 ILWU
ship clerks and longshoremen refused to
work at Oakland's 7th Street Terminal
March 3 in support of a picket line set up
by recently fired employees of Qantas Airways.
Instead the ILWU members joined the
ranks of some 400 picketers from dozens
of local maritime and other unions and
marched in solidarity with the fired airline workers, members of Lodge 1213 of
the International Association of Machinists.
The IAM members, formerly employed
at the San Francisco Airport, took their
protest to the Oakland waterfront because
of the presence of the Allunga, a cargo
ship owned, like Qantas, by the Australian
government.
On February 5, Qantas summarily dismissed 100 members of its San Francisco
workforce, including baggage handlers,
ticket agents, ramp personnel and mechanics. One hundred Qantas employees
in Hawaii and some in Los Angeles also
were terminated. All are being replaced
by non-union labor.
The picketers carried signs reading,
"Condemn Australian Government, Boycott Qantas" and "Qantas Profits in US,
Fires American Workers."
KOALA BEAR
One fired worker, Bobby Andres, a 17year employee of Qantas, marched in a
Koala bear suit, the company's symbol.
"I want my job back," said Andres, the
father of four children. "We haven't done
nothing to them. All of us here are loyal
to the company. When we go to work we
give them 100%. We are not about to sit
down and let them do this."
The union's contract with Qantas expired on March 31, 1982 and negotiations
had been underway for nearly a year, according to Local 1213 President Steve van
Zant. He said the union was willing to
make some concessions in response to
company claims that it was losing money.
However, when workers voted down a
severance proposal on February 5, management called them at home that night
to tell them they were fired.
JAM members began picketing the next
day at Qantas ticket counters at the San
Francisco Airport. They were joined February 9 by some 80 trade unionists in
picketing the residence of the Australian
Consul in San Francisco. In addition, the
AFL-CIO's California Labor Federation
and the San Francisco Labor Council fired
off a letter asking the Labor Council of
New South Wales in Sydney, Australia, to
raise the Qantas sacking of American unionists with the airline's management.
Speaking at the Oakland demonstration,
John Henning, executive secretary-treasurer of the California Labor Federation
said: "We want to send a clear message
to the conservative government of Malcolm Fraser that American workers are
not going to sit by and let them bust our
unions."

As it happened, former union boss Bob
Hawke and his Labor Party defeated
Fraser's conservative bloc in the March 5
election.
Among the other unions participating in
the picket line were the Inlandboatmen's
Union, Seafarers' International Union,
Sailors' Union of the Pacific, and unions
representing marine engineers, firemen,
radio officers, and laborers, hotel and
restaurant workers, department store employees and office workers.
AUSSIE SEAMEN HELP
Also respecting the picket line were 17
of the 34 crewmen of the Allunga, members of the Australian Seamen's Union.
"We are only too pleased to help," said
crewman Lyle Quinlon. -We consider it
our right."
Union seamen from Ecuador, Finland,
St. Vincent, New Zealand, and several
African countries also participated, reported Rick Holober of the San Mateo La-

bor Council.
"It was a strong show of solidarity,"
noted ILWU clerks' Local 34's Rich Cavell. He said the stop work action tied up
the whole terminal for about 24 hours and
affected work on three of the ships.
Thirty-five clerks and 40 longshoremen
took part in the stoppage, estimated ILWU
Longshore Local 10 President John Carr.
As a result of the action, he said, the employers tried to deny ILWU members
money due them through the Pay Guarantee Plan. But the union beat the move
in an arbitration by proving that they
merely respected the picket line and were
not in collusion with the Machinists Union
in orchestrating the mass demonstration.
"My father was a longshoreman, a member of ILWU Local 10," Machinists Local
President van Zant told the demonstrators.
"Rule number was never, never cross a
picket line."

Local 142 offers aid

Qantas poison spreads to Hawaii
HONOLULU — "Bad faith bargaining
and the company's moves to break our
union caused the Qantas lockout," said
Robert Burgess, local chairman of the International Association of Machinists and
Aerospace Workers, in his meeting with
Local 142 and International officials and
staff, at ILWU headquarters February 16.
"We are asking union members and
their families and friends not to patronize
Qantas—and calling for a boycott of Australian-made goods sold in the US."
The lockout started on February 6, when
Qantas, a worldwide carrier owned by the
Australian government, sent workers
home, cancelling flights out of Honolulu.
_ IAMAW members here perform groundhandling operations. The company says it
is losing money, therefore must cut 99 fulltime and 20 part-time workers.
Burgess notes that the union told the
company it is willing to make various costparing sacrifices to keep the company
going. It proposed to arbitrate the issues.
The company turned down all of these
proposals.
'FAVORED NATION'
Qantas, which receives "favored nation" treatment from the U.S. government
because it is Australia's flagship air firm,
instead contracted out the ground crew's
work to Serveair, a non-union Bendix Corp.
subsidiary.
Burgess says mechanics under Serveair
are paid only $7 per hour, compared to
$14 under the union contract pay scale, for
example, while those holding minimum
pay jobs get only $4.35, against $8 paid
under the union contract.
Most of Serveair's Honolulu staff come
from the mainland. A few are from Hawaii.
Burgess warns that the danger exists

that if this kind of anti-union action goes
unchallenged, Serveair's next move could
be aimed at taking away jobs now held
by union members at Japan, Hawaiian and
Aloha Airlines. He opines that these firms
may consider cutting costs in this underhanded manner.
In light of these developments, Burgess
told the ILWU, all unions must support
them, "to mount a united front now before
things get out of hand."
He points out that they are not asking
for financial assistance — "just don't fly
Qantas or buy Australian-made goods."
At his request, Local 142 has loaned
desks, chairs and tables for use in their
union quarters. The ILWU also volunteered
support on Qantas picketlines.
IAMAW is receiving full assistance from
their national headquarters.

Prayer vigil set
Along with all the other steps being
taken to secure justice for the fired
Qantas Airways workers, a little prayer
may be just the extra thing needed.
The San Francisco Airport Labor
Coalition is planning a prayer vigil to
be held Friday, March 18, 5 p.m., at the
San Francisco Airport's south terminal,
upper level. Clergy from all the major
religious denominations will be asked
to lead the vigil.
If you are outraged by Qantas' conduct, sympathetic with the locked-out
workers and concerned for your own
union in the current climate of hostility,
come pray with us.

The National Labor Relations Board on
March 3 issued its long-awaited decision
in the ILA 50 Mile Rules case. Basically,
the decision upheld the validity of the ILA
Rules insofar as they applied to the stuffing and unstuffing of LCL containers
coming to or going from points within fifty
miles of the port. The Board, however, did
hold that the ILA Rules were unlawful insofar as they sought to obtain for ILA
members the work of stuffing and unstuffing of shippers' loads which they had not
previously performed.
Undoubtedly, further litigation by the
charging parties in the ILA case will follow. However, as of now, it appears that
the ILA is free to have the injunctions
against its rules removed and to have its
rules enforced.
ILWU-PMA CFS Supplements generally are along the lines of the ILA agreements and it is to be expected that, consistent with its ruling in the ILA case, the
Board should uphold the legality of the CFS
Supplements in our pending Cal Cartage
case. It should be noted that in both the
ILA and ILWU cases, it was argued that
each union had "abandoned" its claim to
the work. The Board rejected that argument.
Since the Board has not yet ruled in the
ILWU case, we still have to face the contention that by acceptance of the M&M
program, the ILWU "sold" its right to the
work. We have argued vigorously to the
contrary and have every reason to hope
—NL
that our argument will prevail.

Secondary
picketing
A US District Court in New Jersey
recently held that an employer with whom
a union has a dispute (a "primary employer") may have a cause of action for
damages resulting from the union's illegal
secondary picketing,
In Farfield Co. v. IBEW, Local 211, 112
LRRM 2494, the plaintiff-employer was a
non-union electrical contractor working at
a predominantly unionized construction
site. Anticipating labor problems, the general contractor established a reserve gate
for the exclusive use of plaintiff's employees and suppliers. When the union picketed
at gates other than the reserve gate, plaintiff and the general contractor filed unfair labor practice charges alleging that
the union had engaged in illegal secondary
activity. The NLRB ultimately ruled that
the picketing was unlawful.
The plaintiff then filed a lawsuit under
Section 303 of the Labor Management Relations Act which provides, in part, that
"whoever shall be injured in his business"
by reason of illegal secondary activity may
sue for the damages sustained. Before the
court, the union argued that the term
"whoever" should not be read literally
so as to include a primary employer. The
purpose of the statute, the union contended, was to prevent injury to a neutral
third party who is not involved in the
labor dispute; therefore, a primary employer does not have standing to sue for
damages under Section 303.
The court determined, however, that
"whoever" within the meaning of Section
303 should be construed broadly because
such a construction "enhances the deterrence capacity" of the damage provision.
Thus, according to the court, a union "will
be less likely" to engage in secondary
picketing irthe primary employer is allowed to maintain a lawsuit for damages.
The law pronounced in this case may
result in labor organizations being the
target of literally anyone alleging harm,
however remote, arising from unlawful
secondary activity. However, the issue
presented has never been decided by the
Supreme Court and hasP not been widely
litigated. Therefore, the court's ruling
should not be deemed settled law. —RZ
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Local 83 settles ten-month labor
dispute with Pelican Cold Storage
PELICAN, Ak — A final agreement has
been reached between ILWU Local 83
members and the management of Pelican
Cold Storage, ending nearly a year of
bitter labor disputes that racked this tiny
Southeast Alaska fishing community for
most of the year.
The new agreement resolves all the
issues still in dispute after a contract settlement in October 1982 brought an end
to a six-month strike by 60 Local 83 members.
The members approved the agreement
January 26 by a °.0% vote.
Under the terms of the pact, the company has agreed to drop a $5.5 million
libel suit against the union arising from
an early position statement charging mismanagement. Also dropped was a $4,000
court judgment levied against Local 83
when it last its fight to keep its striking
members from being evicted from company housing. _
The union has agreed to drop a number
of grievances filed against the company,
and both sides have withdrawn several
charges of unfair labor practices pending
before the National Labor Relations Board.
Pelican Cold Storage also will reimburse
each of the strikers for every hour of the
work stoppage by making a contribution,
estimated at $11,000, to the union's benefit funds. And the striking workers, all of
whom have been rehired by the company,

ILWU opposes
RRs move on
barge industry
PORTLAND — What does the Panama
Canal Act of 1912 have to do with jobs and
barge traffic on the Columbia and other
inlands waterways? Plenty!
The Act gave the green light to development of inland water shipping through a
section which for 70 years restricted the
railroads from dominating the transportation industry.
But now Sen. Bob Packwood (R-Or), has
introduced a measure, SB 48, which would
repeal that section.
In effect, says NW Regional Director G.
Johnny Parks, "SB 48 would give the railroads an exclusive monopoly on transportation."
Dan Dorman, Patrolman for IBU's Columbia River region charges the bill
"could single-handedly wipe out several
hundred jobs now being performed by people with many years in the Columbia River
barge traffic industry."
In a letter to Packwood dated February
15, he said further that "the inland water
shipping industry has for many years provided fair rates for shippers of dry bulk
and petroleum products on the waterways
of this nation and also provided the only
real source of competition to the railroads."
Dorman pointed out that the railroads
"continually come crying to our government seeking and receiving subsidies to
exist" while the barge industry has survived on its own merits. . . .
"Why do you want to put the unfair
advantage in the hands of the railroad
carriers and thus raise the prospect of
people losing their long-time jobs and shippers of goods being forced to pay inflated
rates with no other option for the handling of their goods?"
Neal Millspaugh, secretary of Local 8,
also reacted with shock and indignation to
SB 48.
"Apparently you have either moved from
the State of Oregon," he wrote Packwood,
"or you have not contacted or discussed
this with people that would heavily object . . we thought the US stood for free
enterprise, not monopolies. .. ."
Objections to the measure also have
been voiced by barge line towing company officials from Portland to the Twin
Cities. The Oregonian quoted Tom Gladders, Houston, chairman of American
Waterways Operators as saying "the barge
industry is the only real competition to the
railroads, particularly in dry bulks, and
it is of value to preserve this for the public's benefit."

have given up their demand for back
wages.
The workers struck on May 8. They ratified a contract on September 13, but refused to return to work until scabs were
dismissed. The union members finally went
back to their jobs at the start of Tanner
Crab season on December 3, with terms
to be worked out later.
"The company was planning on a strike
for a long time," recalled Local 83 Secretary-Treasurer Joan Anselm. "They
made us such a bad offer that they knew
we'd vote strike. They were hoping to
break the union."
All the company's takeaway demands
were eventually withdrawn except for provisions which almost double the hours
needed (2,300) to reach the top pay scale
of $10.50 for fish and $7.65 for shell fish
workers.
Anselm also points out that of the 60
scabs that were herded in, only two remain.
"It's a victory," said ILWU Alaska Council President Larry Cotter. "Looked at in
terms of lost income, we'll never get the
money back. But it was an effort to bust
the union, and we won. We took everything they threw at us."

Export Trading Act
may aid Portland
PORTLAND — The Export Trading Act
of 1982, signed into law last October, may
stimulate foreign trade and help reduce
our foreign trade deficit, some maritime
leaders say. The deficit now stands at $47
billion.
Portland is one area that could use more
foreign commerce. A glance at the shipsin-port listing in the February 18 Daily
Shipping New. showed only two ships in
port — both at grain elevators.
The Act amends the Anti-trust laws,
allowing firms to join together to form an
export trading company without fear of
anti-trust suits, after securing a certificate
from the Department of Commerce. Control in this field is shifted from the Judiciary to that department.
There are 20,000 small and medium-sized
companies in the US that could, and would
take advantage of the foreign trade market
by shipping their products through export
trading companies, a survey indicated.
Other countries have always had such an
arrangement, but this is the first time in
American history it has been allowed here.
"Small and medium-sized companies
have never been able to compete in the
foreign market place," said Northwest Regional Director G. Johnny Parks in commenting on the Export Trading Act.
The Act permits banks to participate in
trading companies by providing a cash
flow, capital reserves to honor foreign
loans, and experts in the field of international marketing.

Fambro hits HUD rent hike
PORTLAND — Clara Fambro, Federated Auxiliaries Vice-President for Oregon
and Washington, charges that the Department of Housing & Urban Development's
proposed new criteria for determining
rents in public and Section 8 housing could
work a cruel hardship on "persons whose
only income is social security.
"Any increase in rents, in whatever
guise, will force some residents to choose
whether to use what's left of their meager
stipends for doctor and hosiptal visits and
having prescriptions refilled or buying
food."
She said she had written to HUD protesting the increases.

New lock at Bonneville Dam
PORTLAND — Rep. Ron Wyden,(D-Or),
has introduced a bill to authorize spending
$167 million to construct a new navigation
lock at Bonneville Dam. He called the
project necessary if the Columbia-Snake
River system "is to realize its potential as
one of the great waterway systems of the
world."
The lock at Bonneville is the oldest of
seven locks on the system. It is so outdated that barge operators have to break
up loads into smaller tows, resulting in
long and costly delays.

Community coalition

Labor leads fight for I
waste law in 'Silicon
by Vincent DiGirolamo
ILWU Assistant Editor
SAN JOSE — "During my pregnancy
with my son Ryan I worked in a fabrication area at Fairchild's South San Jose
facility. I worked regularly with solvents,
acids, and photoresist. I was not given any
personal protective equipment to prevent
inhalation of vapors from these chemicals.
I also drank lots of water from the water
fountains at work during my pregnancy.
"Ryan was born in June of 1981. A week
later he was dead from a birth defect. He
died on Father's Day.
"Since my baby's death I have learned
that the water I drank at Fairchild had
been contaminated with toxic chemicals
for months before the public was notified.
Why weren't we told? Why weren't we
warned? Why did my baby die?"
This testimony by Mary Lujan was one
of seven given by chemical victims and
health care professionals at a labor-sponsored news confrence February 7 in San
Jose. They told of birth defects and miscarriages, mental and nervous disorders,
liver and kidney diseases — all linked to
the contamination of ground water by toxic
chemicals.
Largely responsible for spilling or dumping these deadly chemicals are the hundreds of non-union firms that make up
the high-tech electronics industry in Silicon Valley.
According to the Regional Water Quality
Control Board, 47 chemical leaks have
been recorded in this area since it started
checking in 1982, and over 50 different
toxic substances have been detected at or
above dangerous levels in the ground
water. (Almost 60% of the county's drinking water comes from underground
sources.)
'CLEAN' INDUSTRY
"The image is that the industry is clean,
but it's the most dangerous industry that
ever lighted on the face of the earth,"
says Peter Cervantes-Gautschi, business
manager of the AFL-CIO's Santa Clara
County Central Labor Council.
The council is a member of the Silicon
Valley Toxic Coalition, which was formed
last August by labor and environmental
groups and concerned citizens to help
pass a model toxic waste ordinance.
The news conference, sponsored by the
Labor Council, preceded a hearing by the
Santa Clara County Intergovernmental
Council on the adoption of that ordinance.
More than 300 people, mostly trade unionists carrying signs reading. -Labor Demands Safe Water," crowded into the
supervisors' chambers for the hearing.
"We in organized labor want an end to
the current condition in which our fellow
workers'. . . form a human buffer zone
between these deadly chemicals and the
community," testified Cervantes-Gautschi.
"We are also community members and
for many of us it's double exposure."
Not only are electronics employees vulnerable, he said, but so are the many
workers who toil in the ground or service
the high-tech industry, such as city and
county employees, PG&E and telephone
workers, operating engineers, electricians,
laborers, plumbers, farmworkers, and fire
fighters.
NO HIGH-TECH BOOM
Cervantes-Gautschi told the Intergovernmental Council, whose members represent
the county and the 15 city governments
within it, that labor's opposition to toxic
dumping also stems from an obligation to
inform the citizens of depressed areas that
the high-tech industry will not provide the
economic boon that President Reagan and
others claim it will unless public safety
standards are adequate.
"If the price of economic recovery is
future generations of mutants, that price
is clearly unacceptable," he said.

Despite pleas from the electronics and
petroleum industries to soften the toxic
ordinance, the Intergovernmental Council
unanimously recommended it for adoption
by the cities and county. If passed as is,
the ordinance would become the most comprehensive local toxics law in the nation.
Major provisions of the ordinance would
require:
• Public disclosure of hazardous materials being used in plants throughout the
county;
• Double containment of all hazardous
materials;
• Regular monitoring of ground water
and systems that contain hozarious ma,
terials;
• Protection for whistle-blowers; and
• More extensive disclosures to fire
fighters.
It was the county fire chiefs who established a task force last March to develop
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future generations of r
is clearly unacceptable
the model ordinance. Their concern arose
from the special danger posed by toxic
chemical fires and exposures at electronic
plants.
One other key provision of the ordinance
is the determination of what constitutes a
hazardous chemical. As it stands now, the
California Occupational Safety & Health
Administration's iCal-OSHA) list of 800
hazardous chemicals will be used. But opponents are urging that the Environmental
Protection Agency's (EPA) list of 127
chemicals be used.
"While industry supports the model ordinance in principle," says Cervantes-Gautschi, "they've been lobbying to weaken
the thing."
CORPORATE OPPOSITION
He says the petroleum industry, for example, wants to be totally excluded from
compliance, and the electronics industry —
which is responsible for BO% of the spills
in the county — wants any spill under 55
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SAN JOSE — Right in the heart of
Valley, surrounded by rolling lawns, jogging
Clara County's worst toxic chemical poll
plants employing members of ILWU W2reh
They are some of the only organized
area, and their rights and protections as Ira
health and safety issues alone — stand in
those of their non-union counterparts in ti
tronics industry that dominates the valley
While hundreds of non-union electronii
quietly endure reproductive problems, res
and nervous disorders, too afraid to even
ployer in anonymous phone calls to an oc
and health center hotline (see story ahoy(
hers are agitating for and securing char
methods to eradicate chemical hazards.
One case in point is that of Wyle Elec
Valley firm that employs some 40 Local 6 ni
distribution center for electronic parts, Wy.
customizing work and testing for preferred
operations take 'place in a large, windowei
Mod Pot (Modual Potentiometers) or V,
which was the source of numerous health
work force.
Mary Antone, a 15-year employee, sail
migraine headaches due to working in th
When she complained, her supervisor lust IT
about "girls with their nervous problems.'
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3ble.'
illnesses, their actual affect on Santa
Clara County residents is unproven. Still,
evidence is mounting.
Over the last three years, 31 families in
the area have reported birth defects, miscarriages, or stillbirths, says Dr. David
Walworth of San Jose, which does not
include the congenital abnormalities discovered in children after they've left the
hospital.
'If we were to examine Santa Clara
County, we would find at least four neighborhoods where there would be such a concentration of birth defects that someone
would say 'You can't tell me that happened by chance,' adds Dr. Richard Jackson, medical epidemiologist for the California Department of Health Services.
Jackson urged the State Senate to
sponsor a health survey of the county in
1981, but funds were voted down.
The closest thing to a survey of workers'
health problems in the area is an analysis
of the 1,200 phone calls received since

April of 1979 by the Hazard Hotline operated by the Santa Clara Center for Occupational Safety and Health.
Approximately 75% of the calls came
from employees of the electronics industry. Medical complaints comprised 27%
of the complaints, which included reproductive problems, respiratory problems,
nervous system disorders and skin rashes.
Working conditions were the primary concern of 15% of all complaints and 51% of
these involved ventilation problems. Almost half the callers were concerned about
the substances they were exposed to.
More than one-quarter of the electronics
workers who called were too fearful of retaliation to give their employer's name.
Of the 386 workers who did reveal their
workplace 183 different companies were
cited.
FIRST LEAK
According to the EPA, 90 billion pounds
of hazardous wastes are produced annually
in the United States, and California is one
of the top five hazardous waste generators
in the country. In Santa Clara County alone
there are over 500 sites storing hazardous
material in large quantities.
The first known leak was discovered
around December 5, 1981, when the Great
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even name their eman occupational safety
above), Local 6 memchanges in production
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erred customers. These
.dowed room called the
or Value-Added room,
aalth complaints by the
said she experienced
in the Mod Pot room.
just muttered something
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How EPA scandal
reflects policy

gallons to be non-reportable. It is also trying to rewrite the whistle-blower provision,
based on arguments of national security
and trade secrets.
Industry has even stooped to "job
blackmail" to weaken the ordinance and
drive a wedge between workers and environmentalists, says Gautschi.
"There have been some attempts by
electronic companies to rally employees
to fight 'these radical environmental and
labor groups' because it could cost them
their jobs, but it hasn't been effective,"
he said. "The companies brought ten electronic workers with them to the last hearing, and the workers started grumbling
when they heard all the evidence."
BIRTH DEFECTS
Although many of the spilled chemicals
are known to cause cancer, birth defects,
respiratory problems and other severe

conomic recovery is
Df mutants, that price
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Marilyn Silva, an 11-year employee who also worked
regularly in the Mod Pot room, said she suffered from headaches, pains in her chest, and bronchial and sinus infections.
"He (the supervisor) sent me across the street to a
clinic run by the electronics industry," recalled Silva. "The
doctor there said I blew my nose too hard and ruptured
some membrances. He told me to take the rest of the day
off."
At the request of Local 6, ILWU International Health &
Safety Coordinator Russ Bargniann was called in. It was
determined that the workers' health problems stemmed from
their exposure to glycol ether, a toxic chemical in the ink
used to burn serial numbers onto electronic components.
The company's response was to issue disposable masks
to workers in the Mod Pot room. When those didn't work it
furnished more expensive rubber masks. Finally, at Bargmann's insistence, a fan with hood vents was installed over
the work table. It remedied the problem.
"Without the union," said Wyle Chief Steward Paulette
Lockett, "it never would have happened."
Other Local 6 houses in the area are Boise Cascade,
Shethis-Bartush, Del Monte Seed Plant, Orvin Engineering,
Mar-J Sales, and Esco.
"Our members who work in Silicon Valley must be
protected from toxic wastes both on the job and at home,"
said Local 6 President Al Lannon, "whether the suffering is
produced by their employers or their neighbors'. The risk
posed by the electronics industry down there is just too
great to let go unchecked.'

Oaks Water Company shut down Well #13
because its water contained methyl chloroform in amounts measured from 1.7 to 8.8
parts per million, way above the assumed
safe level of 0.3 ppm. It was determined
that solvents had leaked from an underground storage dump of the Fairchild
Camera and Instrument Corp., 2,000 feet
from the well.
The privately-owned water company did
not reveal the shutdown at once because
it "didn't want to announce anything until
we know what the problem is," a company
spokesman said. "We were confident that
there was no water that was dangerous."
Early in 1982, public officials disclosed
that the toxic solvents had contaminated
the water supply of the residential neighborhoods surrounding the Fairchild plant.
The Water Quality Control Board then ordered firms with underground tanks to begin sampling soil at their facilities to determine if other incidents had occurred.
They've counted 47 leaks so far, but "those
are just the major recorded ones," claims
Cervantes-Gautschi. "There are hundreds
more."
Fairchild replaced the fiberglass tank
that leaked and built a concrete vault
around its steel replacement, but the damage already was done. Ryan Lujan and
other children — born and unborn — had
been fatally exposed. Contamination of the
aquifer also was irreversible.
"Once you contaminate an aquifer (with
organic chemicals) it's gone. The well is
dead," says Dr. Walworth. "Cleanup is
almost never physically or economically
feasible."
EPA FAILURES
Walworth also points out that the Fairchild incident was partially the result of
failures by the Environmental Protection
Agency.
"Because the Great Oaks Water Company is a private company, it is not under
the jurisdiction of the Regional Water
Quality Control Board," he said. "It is required to test its product for bacteria,
viruses, pesticides and herbicides, but not
industrial chemicals. The EPA had proposed rules to test for them, but in order
to keep government off our backs, this was
stopped by Reagan et al."
Due to the declining effectiveness of the
EPA and other federal health and safety
agancies under the Reagan Administration,
it appears that the need for strong local
safeguards like Santa Clara County's
model toxic ordinance is greater than ever.
"The cities all will pass something,"
predicts Cervantes-Gautschi. "The issue
is too volatile to just sweep under the rug.
The question now is how strong an ordinance will we get."

by Mike Lewis
ILWU Washington Representative
In a sequence of events that brings back
memories of Watergate, the Environmental Protection Agency (EPA) has become
the center of the Reagan Administration's
most devastating scandal to date.
The revelations over the last few weeks
have come with such speed and diversity
that it's been difficult to keep up with
them. At press time three high-level agency heads have already rolled, plus assorted
aides. No fewer than six Congressional
panels are investigating EPA's recent
handling of toxic chemical waste disposal,
and the agency has been compelled to offer
to buy out an entire town which is no
longer safe due to needless contamination.
Conflicts of interest, intimidation of
staff, shredding of sensitive records, contempt of Congress, manipulation of programs for political purposes, and general
failure to accomplish the agency's cleanup goals have also become major issues.
The Administration, of course, is complaining that the media is blowing the matter out of proportion. But the sheer scope
of exposed wrongdoing only confirms what
environmentalists have been maintaining
since the president took office: EPA under
Administrator Ann Burford (formally Ann
Gorsuch) is actively violating its responsibilities to the public safety to an extent
never witnessed in a federal agency.
"ILLITERATE WORKERS"
The reason why is already familiar. As
recently fired EPA assistant administrator Rita Lavelle observed last year in a
memo, the business community is "the
primary constituency of this administration."
Lavelle's personal calender for the last
year, recently shown to Congress, certainly
confirms this. As the Washington Post recently observed, it "reads like a 'Who's
Who' of the American chemical industry."
"You're basically dealing with illiterate
workers who don't care to read," Lavelle
told an interviewer last year. "It's not
usually the president of the company who
says, 'Go hide that drum.' It's usually a
worker who doesn't care, who violates
company policies."
What precautions should EPA take
against the political heat that could be
generated by its current orientation? An
inspector general in the agency's midAtlantic region attempted to provide the
answer last August with a memo entitled,
"Taking Paper on How and When to
Purge Divisional Case Files of Material
Which Could Prove Embarrassing if Released Under a Freedom-of-Information or
Congressional Request."
CUT AND PASTE
attitude that has regeneral
It's this
suited in the cleanup of five entire chemical waste dumps across the country, out
of 418 known to be hazardous plus around
30,000 others still to be checked. It also
helps to explain the apparent misuse over
a period of a year of up to $60 million of
EPA's clean-up-funds for illegal purposes;
not to mention the dioxin contamination
of Times Beach, Mo., which has left the
area with exposure levels 300 times what
the US Center for Disease Control considers safe.
Concerning the regulation of pesticides
— of particular concern to ILWU members — the EPA assistant administrator
for pesticides and toxic substances, John
Todhunter, recently testified before a
House subcommittee that EPA analysis of
safety data submitted by the industry was
perfectly adequate. The very next day his
subordinate, the head of the Office of Pesticide Programs, told the same subcommittee that some of those analyses have
been "cut and paste" studies that need to
be reviewed.
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Local 7 maintains
Indian heritage

JIM KINNAIRD

Jim Kinnaird, 50,
headed BCFL
VANCOUVER, BC — Labor dipped its
banners and flew its flags at half mast in
British Columbia last month in memory
of Jim Kinnaird who for the past six years
was president of the BC Federation of
Labor. Kinnaird died on February 17 at age
50, victim of a sudden and massive heart
attack.
His career in the labor movement included the positions of business manager of
Local 213 of the Electrical Workers, president of the BC & Yukon Building Trades
Council, deputy minister of labor in the
NDP government which held office from
1972-75, and more recently head of the BC
Federation of Labor.
MEMORIAL MEETING
Some 2500 working people from all over
the province paid tribute to Kinnaird's
memory at a meeting on February 23 at
the Pacific National Exhibition Garden
Auditorium.
"Jim Kinnaird had many outstanding
qualities as a trade unionist," said Frank
Kennedy, secretary-treasurer of the Canadian Area of the ILWU."Among them was
his consistent stand for peace and his consistent stand for unity of the whole trade
union movement. At the time of his sudden
death he was working hard to devise ways
and means to get the building trades back
into the BCFL after their removal from
the CLC by the Washington head offices.
He will be missed by all of us."

Shown at Subaru of America achievement award presentation in Oakland are,
left to right: Joe Brown, longshore, Local 10; Joe Amyes, President, Foreman's Local 91; Frank Pozzi, Subaru National Port Marine Damage Specialist,
Frank Billed, President, clerks Local 34; David van de Velde, Group Vice
President, Maritime Services International; and Daniel D'Agrosa, Manager,
Northern California, Maritime Services International.

Bay Area dockers honored by Subaru
OAKLAND—In recognition for outstanding accomplishments in marine damage
prevention, the Subaru automobile company awarded ILWU Locals 10, 34 and 91
a special achievement plaque at an awards
dinner last month.
Also honored was Maritime Services,
Int'l (MSI), the stevedoring firm.
In essence, the awards mean that ILWU
members, in a cooperative effort with
MS1, have seen to it that the damage incurred to Subaru autos discharged in Oakland is the lowest of any port in the United
States (0.79% for 1982).
Among others, brothers Dave Cofresi
and Tom Lucas of Local 34 were singled
out for special praise.
"This record deserves attention," says
Local 34 president Frank Billeci. "It cre-

ates the atmosphere necessary for maintaining present business and attracting
new business to this port. And new business means more jobs. Therefore, our congratulations to all longshoremen, clerks
and walking bosses who helped establish
this record."

Astoria Bowling Tourney
ASTORIA — Break out your bowling
balls! CRDC delegate Chuck Reneke reports that Local 50 is hosting this year's
ILWU bowling tournament, June 17, 18 and
19. The local has donated $1,500 for prize
money.
Astoria's midsummer Scandinavian Festival will be held at the same time, Reneke
said. So a great time is clearly indicated
in this lower Columbia River port.

BELLINGHAM — Edward L. Jones has
the distinction of being the only native
American elected to paid office in ILWU
Longshore Local 7 — and possibly in any
local in the Lower '48.
He was president of Local 7 last year,
and this year is serving as Business AgentSecretary/Dispatcher.
Jones is a Lummi Indian. The Lummi
Reservation — one of three Indian Reservations in the Evergreen State — is across
the Bay from Bellingham.
The reservation has 3,000 tribal members. Five of them have worked on the
waterfront, including four members of the
celebrated Thomas family.
BIG STRIKE
The late Andrew Thomas was a veteran
of the '34 strike and a charter member
of Local 7. Andrew Jr. died of cancer,
Donald was killed in a car crash, but
Earl, now 63 and a former president of
Local 7, is still on the 'Front.
Native Americans were not subject to
the draft in World War II, but Earl enlisted, as did his four frothers. Earl served
as a tail-gunner. His plane was shot down
but landed in neutral territory, Switzerland, and he was interned for the rest of
the war.
Both Jones and Earl Thomas are active
in the Lummi Indian Business Council.
Jones was Vice-President last year, but
gave up the post when he became a fulltime officer of Local 7. However, he is
Chairman of the Lummi Indian Housing
authority and holds a similar position on
the Education Parent Council.
Earl Thomas is also a board member in
the Ferndale School District.
Bellingham was a log shipping center at
one time. But no log ships have called
the port since last summer "when the
price fell out," according to Jones. The
local's 35 members and 15 "B" men live
off loading ingots brought in by truck
from Ferndale and some pulp.

Harold Laharty, Local 12
NORTH BEND — The Southwest Oregon
Pensioners Club adjourned its February 3
meeting early so members could serve as
pallbearers for Harold Laharty, a retired
member of Local 12.
Laharty had held many offices in Local
12 and served as a convention delegate.
He was well known up and down the Coast.

Published by Warehouse Local 6

'Hard Times Handbook' is a sign of the times
SAN FRANCISCO — A victim of the recession, ILWU warehouse Local 6 member Gerry Butler has been unemployed for
the better part of two years. To make
ends meet, he has scrimped where possible, hunted bargains high and low, and
juggled his debts to keep creditors at
bay.
Realizing he wasn't alone, and that his
personal money problems were part of a
national economic crisis, Butler decided
last summer to share the dollar-stretching tips and techniques he has discovered.
The result is the Hard Times Handbook:
An Unemployed Union Member's Guide to
Saving Money.
Produced by the Local 6 Publicity & Education Committee, which is headed by
Butler, the 42-page mimeographed handbook is a helpful compilation of consumer
information, county welfare guidelines,
and common sense finanical advice.
CRADLE TO GRAVE
It covers cradle-to-grave needs, with
tips ranging from how to qualify for cutrate hospital care to where to arrange low
cost cremations.
"This booklet is a sign of the times,"
says the introduction by Local 6 President
Al Lannon and Secretary-Treasurer Leon
Harris. "The people of this country are being hit hard — Local 6 is no exception."
The officers point out that they initially intended Butler's booklet to be of use
in the event of a strike last June. A walkout was avoided, but considering the many
plant shutdowns and layoffs affecting union members, they felt there was still a
need for the information.

Gerry Butler, author of Local 6's
“Hard Times Handbook."
Much of the Hard Times Handbook is
a guide to the best budget shopping in the
San Francisco Bay Area. Listed are dozens of "no frill" discount stores for food,
clothing, appliances and other necessities.
The handbook also tells where to get
cheap haircuts (barber and beauty schools)
and dental and optometry care. (Try the
colleges.)
For other kinds of health needs, Brother
Butler has included a directory of low cost
clinics. He also names the local hospitals
that come under the little-known Hill-Burton Act of 1946, which provided federal
grants to certain facilities in return for a
commitment to treat low-income patients.

"If you are presently paying off a
hospital bill to one of the hospitals or
facilities listed," notes Butler, "you may
be covered retroactively for the total bill."
LAID OFF
Butler, 55, has been a member of Local
6 for 16 years. Born in Dublin, Ireland, he
worked for ten years as a flour miller in
Brazil before coming to the Bay Area
in 1964. He worked the next decade at the
ConAgra Flour Mill in Hayward, and then
at US Cold Storage. But a temporary layoff there in 1980 stretched into a permanent one. Since then, he has gotten a few
jobs through the local's hiring hall, but
they all ended with a "golden handshake."
"The outlook is not very optimistic,"
admits Butler. "The hardest part is the
sense of frustration. It's a very uncreative
time. The other thing is the financial
worry. You could call it a fear, because
your situation is so unstable. The ice can
crack any time."
As a member of CAPS, Californians
Against Plant Shutdowns, Butler is trying
to follow the advice of one of the comic
strips in his handbook. "Don't take it personally," says the cartoon, "take it politically!"
The booklet also offers such practical
advice as how to secure reduced-rate auto
insurance, borrow money against your life
insurance policy, and buy time on your
phone and utility bills.
Butler stresses the importance of contacting creditors before payments are delinquent. "Advise them of your situation
and make arrangements to set up your
payments in a way that you can handle,"

he says. "They would prefer to work matters out rather than get involved in legal
tangles and lose a good customer."
To help with legal problems, Butler recommends a number of legal aid societies
and reminds members to take advantage
of Local 6's Group Legal Services Plan,
which provides free talks with a lawyer.
The handbook also includes reprints of
pertinent newspaper articles, one of which
is headlined, "Should You File For Bankruptcy?" (Not if you're likely to go further into debt.) Another article explains
the ground rules regarding debt collection
agencies. (Threatening phone calls at midnight are definitely illegal.)
WELFARE PROGRAMS
The section on how to approach welfare
agencies is also important. Covered are
such programs as food stamps, Medi-Cal,
rent subsidy and Aid to Families with Dependent Children. Program guidelines
change rapidly, says Butler, and he asks
members to notify him if they find any
of his material becomes dated.
"I'm not an expert at this kind of thing
and it's not a comprehensive job," he
says. "It's just a guide to start people
off. There are a lot of phone numbers in
there, and you can keep going."
The handbook is as accurate as possible.
Its information was culled from reliable
sources, double-checked by Butler, and
then reviewed by Laurel Burley, the Labor
Liaison Counselor at the United Way in
Oakland.
Five hundred copies of the handbook
have been printed. They are available
free at all Local 6 division headquarters.
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old-timers'
corner
Local 6 retirees
protest COLA
cancellation
WASHINGTON, D.C. — The Social Seurity Reform bill, which has passed the
House of Representatives and is now in
the Senate Finance Committee is a good
news, bad news story. The good news is
that Social Security funding should be on
solid ground for the foreseeable future.
The bad news is that Social Security recipients' cost-of-living (COLA) increases
due July 1, 1983, will be frozen until January 1, 1984.
"The cancellation of the 5% COLA we
have been counting on (averhig about $4.65
a week for 26 weeks) may not seem like a
lot of money when you are dealing with
budget deficits of billions and billions of
dollars," said Local 6 East Bay Pensioners' Club President Bill Burke in a letter
to members of the California congressional delegation.
"But what too many in the Congress
may not appreciate, let alone experience,
is what it means to people already struggling to live on about $90 a week. And it
is unconscionably callous to try to cut the
budget deficit by a sliver, by holding back
for six months what is lawfully due the
elderly on July 1. It is just damned unfair!
"Our members feel that it would be
much more fair to freeze the tax cut due
the corporate rich on July 1, than to cut
the COLA due the elderly on July 1. And
it certainly would go a much longer way
toward cutting the budget deficit."
The Local 6 pensioners also raised strenuous objections to an amendment to the
Social Security package which will increase the retirement age gradually, under
a complex formula, so that a worker who
is now 23 years old will retre at age 67.
This legislation, they told their representatives, "will be long remembered by all
workers as an act of infamy.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is the
March, 1983 listing of dockworkers retired under various ILWU-PMA plans:
Local 8, Portland: Harvey R. Halverson, James E. Stephens; Local 10, San
Francisco: Frank A. Crespin; Local 12,
North Bend: Robert S. Chiene; Local
13, Wilmington: Ruben M. Becerra,
Samuel Derrick, Rocky Grieco, Rex R.
Lovett, Walter D. Ruffner; Local 18,
West Sacramento: Thomas Phillips,
Rumaldo G. Rendon;
Local 19, Seattle: Gene A. Miller,
Archie T. Skougstad, Nils M. Solsvik;
Local 21, Longview: Benny A. Larson;
Local 32, Everett: Robert W. Salem;
Local 34, San Francisco: Francis Zmak;
Local 52, Seattle: Harold A. Fureby,
Clifford E. Spink; Local 98, Seattle: Andrew G. Vekich.
*The widows are: Hermine Andzan,
(John, Local 10); Margaret Avila, (Edward, Local 13); Marie K. Brothers,
(Vernon, Local 40); Delores Eckenberg,
(Ray, Local 7); Lukrecija Ferandin,
(Ivan, Local 10); Maria Graham, (Don,
Local 13); Melcenia Hamilton, (Frank,
Local 10); Irene M. Hindley, (George,
Local 14);
Tarskrilla Jones, (Alfred, Local 10);
Mary Meza, (Steven, Local 10); Virginia Pubs, (William, Local 8); Betty
Perrin, (Edouard, Local 23); Chrisoula Platis, (Sam, Local 13); Almalene
Redic, (Joel, Local 10); Lily Skiptaris,
(John, Local 34); Dorothy Taddei,
(John, Local 54); Mildred Winchester,
(Francis, Local 52); Ella Wittke, (Albert, Local 10); Gertrude Young, (Cecil,
Local 21).
* Names in brackets are those of
deceased husbands.

iimmologo

Signing the Local 142 sugar and pineapple agreements. At left, pineapple negotiating subcommittee members
Arthur Suehiro (Maui Pine), Domingo Javier (Dole Lanai) and Earl Totten (Del Monte-Honolulu); at right, sugar
negotiators Alfredo Vallanueva (Lihue); chairman Frank DeCosta (Kekaha); Local President Eddie Lapa, Regional
Director Tommy Trask and Secretary Fred Galdones (Mauna Kea Sugar-Hilo Coast Processing). See story on page 1.

Log problems
back on the deck

Recovery hasn't hit Washington
OLYMPIA — "At long last, recovery!"
exults a recent headline in the New York
Times. But statistics released recently by
the Washington State Labor Council Secretary-Treasurer Larry Kenney demonstrate just how long the distance is from
Wall Street to Grays Harbor:
• In December 1982, 254,000 Washington
workers were included in the official count
of the unemployed. Not counted were the
discouraged workers, workers on short
weeks, and those who work at jobs far
below their capacity to perform in the
labor force.
• If these quarter of a million unemployed Washington workers were all in one
place, they would comprise the secondlargest city in the state. If they were
joined by their spouses and children, they
would comprise the largest city in the
state — half again the size of Seattle.
• The unemployment insurance fund is
the largest payroll in the state in numbers
of people receiving payments. It's the third
largest state payroll in dollars paid out.
• Despite the large number of workers
and the amount of dollars involved, the
Unemployment Insurance Fund was making payments to less than half of those
included in the official count of the unemployed. The others were not receiving payments for reasons such as exhausted benefits, not covered by the unemployment insurance law, and insufficient earnings or
hours of work to qualify.
• When unemployment compensation
checks are put in the hands of the unemployed, they are immediately spent and begin circulating in the economy. The butcher, the baker, the grocer and the landlord are the immediate recipients but they,
in turn, pay the suppliers and producers
who, in turn, keep the dollars circulating.
• It is virtually inevitable that proposals will be made to create incentives for
business in the hope that business will
then increase employment.
• The Legislature would be well advised
to determine how effective elimination of
the business inventory tax has been.
Washington State AFL-CIO SecretaryTreasurer Kenney went on to comment:

"Those of us who have been here for
a while remember the promises of a new
warehousing industry which accompanied
the campaign for elimination of that tax.
"Legislators should read history before
they repeat it. It will help blunt the sting
of disappointment.
"State tax policy should be guided by
the goal of helping those with low and
moderate incomes by reducing their burdens to the extent possible. Dollars that
working people don't spend on taxes are
spent on consumer goods.
"Protection and maintenance of the unemployment insurance program should be
the first action of a compassionate, caring
and concerned Legislature."

Wage increases were
way down in 1982
Wage increases negotiated in major collective bargaining agreements in 1982 were
the smallest ever recorded, as nearly half
the workers covered by these pacts received no first-year increase and about one
third received no increase over the life
of the contract, the Bureau of Labor Statistics reports.
First-year wage adjustments averaged
3.8% in 1982 settlements, down from 9.8%
in 1981 and the smallest since BLS started
this information in 1968. Over the life of
contracts negotiated last year, wage adjustments will average 3.6% a year, down
from 7.9% in 1981.
Almost all of the workers who will receive no negotiated wage increase under
1982 contracts are covered by agreements
reached in the first half of the year, primarily in the automobile and trucking industries. Most of these agreements, however, provide for cost-of-living adjustments. Excluding settlements providing no
pay increases, negotiated wage hikes averaged 7% in the first year and 5.8% a year
over term.
Included in the BLS survey were a total
of 566 major bargaining agreements covering nearly 3.3 million workers. (112 LRR
101).

PORTLAND — The Columbia River District Council meeting' held here on February 15 featured a report by the council's
newly elected lobbyist John Olson of Local
40.
Olson said the log issue is back on deck
at Salem, in spite of the fact that many
coastal communities "would be down and
dead without log exports."
He noted that in Alaska, the AttorneyGeneral ruled log bans are unconstitutional, but the ruling was overturned by an
appellate court. This, in turn, is being
appealed; the issue, as far as constitutionality is concerned "is in limbo and in
the Courts."
In the meantime, we have to defeat
the log banners in the Legislature, Olson
said. "The log exports give work out only
to longshoremen, but to boonunen, log
truck drivers, skidders and inland boatmen."
In other actions, the Council adopted
by unanimous vote a resolution opposing
any and all cuts in Social Security benefits and a statement denouncing sales tax
proposals under consideration at the Oregon Legislature.
The statement, referred to the Council
by the Columbia River Pensioners Memorial Assn., noted that "once again the proponents of a sales tax measure are beating the drums for the regressive measure
that has brought neither financial solution
nor a just system of revenue exaction in
any of the states on which it has been
imposed. . .
"Is the sales tax working in Washington? Read your newspapers. Those who
pledged no tax on food are falling all over
themselves in an effort to slap more and
more levies on their victims' grocery bills.
"Is the sales tax working in California?
Look at the record. The Never-Never Land
of Proposition 13 has never been in greater financial trouble."

First strike in history
In what may have been the first
strike in recorded history, a group of
graveyard workers in ancient Egypt
passed the cemetery walls one day and
declared: "We are hungry, and 18 days
of this month have already passed!"
They then assembled behind the Temple
of Menkhepere and refused to work.
According to a document from the
archives of the 20th Dynasty, second
millennium B.C.: "The scribe of the
Secret Tomb, two supervisors, two delegates, and two police officers passed by
and appealed to the workers to return
to their jobs. But the workers, with
vehement oaths, said 'Join us! We have
something to discuss with the Pharaoh.'
Avid they remained there during the day
and passed the night in the cemetery."
The next day a scribe and the priests
of the temple came to hear what the
workers had to say. "We are hungry
and thirsty," they said. "We have no
clothing, ointments, fish nor vegetables.
Tell Pharaoh, our good lord, of. our
plight, and inform the vizier, our master, so that our subsistence will be assured." The workers received the previous month's rations that very day.
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Mrs. Terry Goldbaft

Liza Goldblaft

Edith Jenkins, teacher
—photos by Lou DeMatteis

Goldblatt remembered
SAN FRANCISCO — Over 1,000 active and retired members,
family and friends spent Sunday afternoon, February 13, at Local 10
headquarters remembering Lou Goldblatt, who died January 17.
The memorial was sponsored by the International. Also on hand
were retired International President Harry Bridges and his wife Nikki,
retired International Vice-President Bill Chester and his wife Ethel, retired International Vice-President Gerry Bulcke and his wife Rusty, and
the family of the late Jack Hall. Delegations came from all areas of
ILWU jurisdictions, including Hawaii, British Columbia Northern and
Southern California and the Northwest.
Following are excerpted remarks by the speakers:
ILWU President Jim Herman.

Sam Gilbert, Lou Goldblatt's brother.
Jim Herman: I want to convey to the family, to Terry and to Lee, Lisa and
Ann, to Lou's brother Sam and sister Faye, our genuine feelings of appreciation
for the sacrifices each of them made for the work Lou did during his lifetime. We
owe a huge debt to the entire family.
Curt McClain: Lou Goldblatt had a gut understanding of racism. The stands
he took on behalf of the Japanese-Americans, and his work in the civil rights
movement are well known. But far less well known, because it was an internal
matter, was the role he played in helping us really integrate the ILWU. Not just
by organizing and representing nonwhite members, which was in itself a major
step forward, but by encouraging people to take a leadership role. It made a
tremendous difference that we could count upon him as an ally.
Ah Qum McElrath: It is given to so few of us to enjoy immortality in the
minds of our families, our friends because so few of us live on in our work. For
Goldblatt, his measure of immortality lies not only in his family members and
those of you who are here today, but in that one great union — the ILWU.
International Secretary-Treasurer
Curt McClain.

Local 142 President Eddie Lapa.
George Martin: I recall one time in negotiations with the sugar industry, the
employers said they wanted to end rent control on plantation housing, because
they weren't making any money on it. Without even consulting the committee,
Lou said, "Look, we've got a proposition. The union will guarantee you a profit
of at least $1 per year on each house. We'll do routine repairs, we'll pay the
taxes, we'll give you a buck a year." They immediately asked for a caucus, came
back in an hour and withdrew the demand. He was a hell of a negotiator.
Sam Gilbert: Both our parents were in the original chapter of the workman's
circle, an old world socialist-oriented organization, and Lou was their favorite
due to his accomplishments for labor and for peace. Lou was both the pride of
his parents and of the rest of the family. Even though Lou retained his stature as
a union man, he did not give up working for causes he felt just.

International Vice-President George
Martin.

J. Hart Clinton: Lou had such a talent for baiting employer representatives
that I had standing orders that I alone would speak for the employers in negotiations. I recall vividly cases where my committee members learned to their regret
that Lou could easily put them in their place. On one occasion one of my employers
violated my instructions and interrupted Lou to say "I'm getting bored." You
wouldn't believe the dressing down that Lou gave him in response, reciting all the
grievances and needs of the workers and then concluding "and you have the nerve
to say you're getting bored!"

Local 10 retiree Karl Yoneda.

Lee Goldblatt Nixon: When my sisters and I were young our father made up
an imaginary character called Johnny Escape and stories that related to all the
terrible situations Johnny would get into, usually fighting the big bad bosses,
Johnny would always get caught, he would always be sentenced to die, he would
always be given one last request before his death, would make his request and
miraculously escape. My father would always take us up to the point where the
request had been made and then he'd ask us "how did Johnny escape?" Well, he
requested a cigarette. He blew a smoke ring, got in it and got over the prison
wall. He used these stories to convey his value system.

Retired Local 142 social worker,
Ah Quon McElrath.

Retired Local 34 member, former
Dispatcher edit Jr, Sid Roger.

Frank Souza: Lou believed in people. Lou believed all people are equal. Lou
believed no person had a right to be greedy. Lou believed all people should share
with each other. Let's not forget what he was working for.
—Continued on Page 11
Machinists' business agent Frank
Souza.

J. Hart Clinton, former president,
Distributors' Association.

Frank Oppenheimer, director, San
Francisco Exploratorium.

Historian Estolv Ward.
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Music was provided by Laura Weber, Peter Spellman and Local 12 m ember Harry Stamper, far right, accompanied by Russ Scheidler.

Goldblatt remembered
Continued from Page 10—
Karl Yoneda: His consistent activities for human dignity and civil rights and
his testimony stand out like a beacon light in the wilderness. We who were herded
into concentration camps remember him as a courageous and forthright fighter
against racism. Toward the end of World War II, we were allowed to return to
the West Coast. However many residents objected, in spite of the fact that more
than 30,000 Nisei men and women ably served in all fronts in the armed forces.
When the few ILWU Local 6 Stockton unit members refused to work with Nisei,
Lou, on June 5, 1945 told the Stockton members "Race discrimination knows no
end, it starts off with the Japanese, then spreads to the Chinese, then the Filipinos, Catholics, Protestants and pretty soon it will have wrecked the union."
With the help of the ILWU International Officers, headed by Harry Bridges, the
Local tried the guilty parties and expelled them from the union.
Edith Jenkins: He always recognized new movements, new allies, he never
allowed himself to be frozen into sectarian attitudes, nor confine himself to his own
generation, nor the tactics of a particular era. In continuity with his work as a
young man and the student movement in the 30s, Lou supported the students in the
free speech movement of the 60s, and the young people who staged a sitdown at the
Palace Hotel to extend the hiring of Blacks in the hotel industry.
•Estolv Ward: Lou worked harder than any ordinary human being, yet no
one enjoyed a good laugh, a good party, a lively evening better than he. His
addiction to work was so extreme that as long as his body would permit he
thought that anyone who put in less than 19 or 20 hours a day at some necessary
or useful endeavor was just plain lazy.

Eddie Lapa: I was one of the fortunate ones. I was able to spend time with
Lou and learn from him. I saw him in Hawaii patiently listening to our members
throughout the Islands, hearing their opinions and views—expressing his own. We
knew that to Lou we were just as important as any place or anybody else. It didn't
matter to him who you were, what job you did, what your color of your skin
happened to be—he treated everyone with the same respect.
Liza Goldblaft: He was a person who believed that one should not put oneself
first, and in a society in which we live now continually stresses "me first," such
a person is indeed rare. He always maintained a bigger vision, one beyond his
own personal situation. As children we lived with this vision and we saw this
message in many ways.
Frank Oppenheimer: For 16 years Lou had been on the Board of the Directors
of The Expleratorium, as Secretary-Treasurer, of course. It was a struggle to get
The Exploratoriurn going and to keep it going but Lou has been a counselor and a
friend and above all, an ally at every juncture. I feel very lost without him.
I, of course, loved Lou and I loved his humor and his mischievousness and his
loyalty, his great idealism and his strategic wits. I had so many wonderful conversations with him that I can't stop thinking of things to tell and ask him.
Sid Roger: Lou was the kind of trade union intellectual who was never satisfied to state an opinion without demonstrating that something could and should
be done. In early 1970, for example, President Nixon had escalated the deadly
Vietnam War into Cambodia. Lou was incensed, and deeply concerned that most
of the union movement was silent. He started calling every union leader in the
area. Result — an ad signed by 451 Bay area union leaders appeared in the two
major San Francisco papers, saying, "We've had it! We want out of Vietnam
now, we want out of Cambodia now!" Nothing like this had ever happened before.
It could not have happened without Lou.

Local 28, Portland

Local 13, Wilmington

Frank E. Griffis is the new President of
Local 28, Ship, Industrial Protective Service Workers and Watchmen. Other 1983
officers include Paul Apostolos Vice-President; Ray Hume, Secretary-Treasurer; Art
Bennett, Executive Officer; and D. S.
Baumer, Sergeant-at-arms.
Bill Smith was re-elected CRDC delegate with Walt Goulet as alternate.

Local 13, ILWU, Wilmington, California,
will hold its primary election March 8-9-10,
1983 and final election March 22, 23, 24,
1983, to fill the offices of president and 25
members of the executive board. Nominations will be made March 5.
Polling will be between the hours of
6 a.m. to 7 p.m., at 231 West "C" Street,
Wilmington, California 90744.

Local 63, Wilmington

Columbia River Council
The Columbia River District Council,
meeting February 13, elected Norman
Lowry, Local 8 president, and Floyd Ackley, also of Local 8, vice-president.
Selection of a secretary was held over
until the CRDC's next meeting, slated to
be held in the Local 8 Hall May 1. Art
Wagner will continue serving as Secretary in the interim.
Other officers for 1983 include Trustees
Bill Smith, Local 28: Gary Thompson.
IBU; and Chuck Reneke, Local 50.

Local 12 man honored
by Oregon legislators
SALEM—It is not often that a longshoreman is introduced on the floor of a state
legislative body. But this honor was accorded Forrest Taylor, a retired member
of Local 12, North Bend, February 9.
Taylor, a Director of the Steelheaders
Salmon-Trout Enhancement program, was
in Salem to explain the Steelheaders' position on the Coos Bay estuary to the Land
Conservation and Development Commission. While here he was introduced from
the floor of the House by Teddy Stamper,
aide to Jim Scaverra, the state Representative from Coos County.

Next Dispatcher
Deadline — March 25

New officers of the Columbia River District Council were sworn in February
13 by pensioners' delegate Jim Foster. From left, Gary Thompson, IBU,
trustee; Chuck Reneke, Local 50, trustee; Norman Lowrey, President; Bill
Smith, Local 28, trustee. Out of camera range, behind Thompson is Floyd
Ackley, Local 8, vice-president. Election of a secretary was postponed to
CRDC meeting May 1.

Marine Clerks Local 63 members have
elected the following officials for 1983:
president/BA, David Miller; vice president, David Wallace; dispatcher, Tom
Warren; relief dispatchers, John Taylor
and M. Mann; LRC Pat Harrison and sergeant-at-arms, Patrick Ortega;
Trustees are Verle Hardcastle, Ralph
Tennant and William Yenney. Joe Argenta
and Tom Harrison represent Local 63 as
convention/caucus delegates.

Portland customs
district threatened

PORTLAND — The February issue of
Members of the various committees in- Trade Winds, a bulletin published by the
Local 10, San Francisco
clude: Grievance— Raul Longoria, Roy Pacific Northwest International Trade
Complete results of the 1983 election for Mathew Guillory, T. C. Redmond, Henry Association (ITA) warns that the Columthis longshore local are: president/BA, C. Graham, Joey Perez, Clarence A. Lee, bia-Snake River system may soon face the
John Carr; honorary vice-president, Tom Norman "Chicken Man" McLeod. Joe La- loss of the US Customs Appraisement SecLupher; secretary-treasurer/welfare direc- vin, Joe Bangay, Enrique Roman. A. J. tion.
Importers would be disadvantaged, and
tor, William Bancroft; business agents, "Mitch" Mitchell and George King. InvesWilliam -Bill" Watkins and Tony Win- tigating — Robert "Baby Bob" Capurro, forwarders say that without a strong imstead; dispatchers, George Galarza, Harry Roy Mathew Guillory, Howard Keylor, port base, vessels won't call and exporters
J. Simon, Leonard C. Magee, Danny "Su- Carlo Gerace, David Stewart, Joe Cabrales, will be forced to send their goods to Puget
per Mex" Castrillo and Tom Perez. The Howard Oliver, Rudy Garcia. Howard Sound ports.
The bulletin quotes Captain Peter Nortwo sergeants-at-arms are: Hiring Hall — "Cap King" Secrease, James Spencer and
Dennis Capiti; Meetings — Rufus Single- Luis Carballar. Promotions — Joe Bangay, wood of the Port of Portland as saying
ton; Board of trustees' member is Louis Roy Overton, Jr. [also on publicity com- "We vigorously oppose anything that deMendoza.
mittee], Howard E. Oliver, Howard Se- teriorates service to importers and exporters. . . ."
Convention/caucus delegates are Harry crease and Shellie Turpee.
The lame duck Congress passed legislaJ. Simon, Willie 7,enn, Stanley Gow, LeonJerry "8415 Big Wash" Washington, tion prohibiting the Administration from
ard C. Magee, John Carr, Larry Wing,
Bill Bancroft, Charlie "West Coast" Wells, Peter Y. Brady, David Stewart, A. Richard abolishing the Portland Customs District
Tom Lupher and Ralph Rooker, NCDC Ross, August Nevels, Morel J. Marshall, and removing its evaluation service to
delegates are John Carr, Tom Lupher, Joe Marino, Luis Carballar and Al Brous- Seattle during the current fiscal year. But
Leonard C. Magee, Larry Wing and Charlie sard are the appeals board members. A 35- the year ends in October, so the ITA urges
member executive board was also elected. letters to Congressmen on the issue.
Wells,
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Fish and Longshore divisions formed

Alaska locals unite under Local 200
JUNEAU — The move to consolidate the
13 ILWU fish and longshore locals scattered along the coast of Alaska has been
approved by the membership in nearly
every port and realized by their creation
of one new, statewide local — Local 200.
The new local wil be headquartered in
Juneau under a new constitution which has
been ratified by 11 of the Alaska locals so
far. These will now become autonomous
units within Local 200.
The local will have two divisions, for
fish processors and longshoremen, and one
common treasury.
'The reason for the consolidation is to
give the union more strength in Alaska
and to give the members up there more
service for their money," said ILWU
Northwest Regional Director G. Johnny
Parks.
"With headquarters in Juneau, the capitol of Alaska, we'll also be able to put
on a lobbying effort in the state legislature," he added.
Local 200 will replace the ILWU Alaska
Council, which was formed in 1978 to
coordinate union activities in the state.
FIRST STEP
"For all practical purposes, the formation of the Alaska Council was the first
step toward consolidation," said Council
President Larry Cotter. "However, in the
last year it became obvious that the council would not be able to meet the needs of
the membership unless it changed drastic-

quately take care of its membership," he
explained. "Yet we had enough money
collectively to take care of all the members' needs.
"In the Pelican strike, for example, the
local ran out of money and members were
evicted from their housing because the
local couldn't post a $10,000 bond while
challenging the eviction."
Cotter also pointed out that the Alaska
Council had only one full-time employee —
himself — to service a membership that is
isolated on ships and islands and spread
out over thousands of miles.
STRUCTURE
Local 200 will have a president, vicepresident and secretay-treasurer, an office
staff, and one elected business agent for
each division. Only the president will be a
full-time paid employee; the other officers
and business agents will be on call and go

on the payroll when necessary.
"In longshore we don't envision needing
a full-time business agent," said Cotter.
"However, in the cold storage plants in
Southeast Alaska we anticipate having a
full-time BA from June to September."
(The Alaska fish industry peaks in the
summer months, and the workforce is
largely seasonal.)
The local's executive board will consist
of nine seats; three held by the local officers, and three each by elected representatives from the fish and longshore division.
A three-member board of trustees also will
be elected to review the local's books.
Elections are scheduled to take place this
month, said Cotter, a candidate for the
Local 200 presidency.
The new statewide dues structure is 1.3%
of a members' monthly gross wages, with

The major weaknesses of the council
were a lack of funds and a lack of manpower, said Cotter, deficiencies which became unavoidably apparent during last
year's attempt by cold storage employers
to break the union.
"We had 16 different treasuries and not
one treasury had enough money to ade-

Local 50's Niemi
defends portchief
ASTORIA — The lower Columbia River
Alaska fish workers will benefit from consolidation.
port of Astoria was rocked February 23
by the unexpected resignation of Port Director Floyd Shelton and Deputy Director
for Development Tom Notes.
Two other top port officials, Greg Baker,
finance director, and Chris Rose. executive
As the 98th Congress gets down to busi- cuts in the Administration's proposed miliassistant for community development and ness, peace activists are organizing to in- tary allotment of $265 billion and to rescind
editor of the Channel, left earlier.
fluence it through three major initiatives. some of the money allocated for armaAn Oregonian story said port manageILWU President Jim Herman has urged ments over the last two years.
ment recently had come under fire from all ILWU locals, pensioners' groups and
Finally, the Jobs With Peace Campaign
two of the five port commissioners, who auxiliaries to participate actively in anti- is mobilizing for a National Jobs With
claimed the port had grandiose schemes military drives over the next few weeks. Peace Week from April 10 to 16. Public
"Apart from the growing danger of nu- forums, hearings, demonstrations, other
and was spending too much money.
The charge was countered by ILWU clear war," he emphasized, "the arms media events, and lobbying activities will
Local 50 member Roy Niemi, who is serv- race will have major budgetary implica- be held in at least 30 cities to generate
ing his second term on the Port Commis- tions this year for every other national pri- grassroots support for the Jobs With Peace
ority of concern to the ILWU member- Resolution, H Res. 46. This resolution is
sion.
"During a time when tonnages in most ship."
already co-sponsored by 69 members of
The first measure to reach a climax will the House.
other ports were down, Astoria's were up,"
he said angrily. "The revenue and projec- be the Congressional resolution calling for
For those who want more information
ted revenue for the port were within one- a verifiable. mutual US - USSR freeze on on the arms race and how to get involved
nuclear weapons. The House version, HJ in
half of one percent of the budget.
what's going on, The Campaign Against
He described Shelton as an "excellent" Res. 2, co-sponsored by 173 members, will Nuclear War offers a toll-free number -It
month.
this
vote
floor
director. "In fact, the whole staff was come up for a
(80O) 528-6050, ext. 47—to request its Nuexcellent. This is a blow to the longshore was narrowly defeated last year, but with clear War Prevention Manual.
last
the liberal gains in the House in the
industry and the whole port district."
The port, under Shelton, diversified, election it now stands a much better
Niemi said. "We shipped lumber and corn, chance. Its prospects in the Senate are
more uncertain, but a healthy margin of
as well as logs."
Shelton persuaded South Korea's larg- victory in the House could swing moderate
VANCOUVER, BC — Organized labor in
est bulk carrier steamship company to senators who are already looking appreBritish Columbia has pioneered in the
contract to renovate the Port's grain silo hensively ahead to the 1984 elections.
The Nuclear Freeze Campaign and other formation of the first official trade union
(It has until June, 1983 to fulfill the conare timing a Citizens Lobby for peace committee in the country. Estabgroups
corn
ton
25,000
a
masterminded
tract),
shipment through the silo, helped get the March 7 and 8, in which activists will de- lished at a widely representative conferof 17 unions representing 150,000
Corps of Engineers to launch a study on scend on Washington from all over the ence
the committee
deepening the Columbia River bar, and country to stiffen House members for the members on February 11,
BC Federation
the
of
the
has
backing
also
vote.
got the port involved in tourism.
of Labor and the two labor councils in
comPentagon
the
time,
same
in
the
At
stop
to
ship
cruise
a
persuaded
He
Vancouver and New Westminster.
Astoria on its regular San Francisco- ponent of the 1984 federal budget will be
Among the unions attending were the
the
Though
Houses.
both
in
shape
six-pack
taking
annual
Alaska run and promoted
appropriations process will continue ILWU, the BC and Yukon Building Trades
sailboat races, Niemi pointed out.
The controversy in the port commission through the year, anti-military activists Council, the BC Federation of Teachers,
came to a head at a meeting in December emphasize, the overall arms spending level the Communication Workers, United Fishwhen Commissioner Howard Johnson ask- set in the first budget resolution this ermen and Allied Workers, Canadian Uned Shelton to resign. The vote was two to spring will largely predetermine the final ion of Postal Workers, and locals of the
result. Lobbying and letter-writing cam- Canadian Union of Public Employees.
three, but Shelton resigned anyway.
The officers of the newly formed trade
paigns are in full swing to influence legisHe
Niemi.
said
lost,"
"We won, but we
Kendescribed the people of the port district as lators—and the House and Senate Budget union peace committee are Frank
Dune
Sheilds,
secreand
chairman,
nedy,
major
make
particular—to
in
Committees
"the ultimate losers.

Three-way peace drive underway

a minimum of $10 per month and a maximum of $50 per month. The money will go
into a central treasury which will fund
all activities of the local, including most
unit expenses. Each unit is entitled to
keep its existing treasury, and assess
members to finance any special activities.
-Some locals worried that a new bureaucracy would be created to take away their
decision-making on the port level," said
Cotter. "But our constitution clearly states
that each unit is independent and autonomous and has the right to manage its
own affairs, providing its actions don't
conflict with the programs and policies of
the local and the International."
The locals which have agreed to unite
under the Local 200 banner are: Longshore
Local 16 and Fish Local 41 in Juneau;
Longshore Local 60 in Seward; Fish Local
61 in Ketchikan; Longshore Local 62 in
Ketchikan. 62-A in Metlakatla, and 62-B
in Craig and Klawack; Longshore Locals
65in Haines and 66 in Cordova; and Longshore/Fish Local 83 in Pelican.
"One unique feaure of the consolidation
agreement," pointed out Parks. "is an
escape clause which says that after being
in the local for one year, units can vote
themselves back out again if they are not
satisfied. And, of course, those that don't
belong can always join."
SPLIT LOCAL
The two locals that rejected the consolidation are Longshore Local 84 in Sitka
and Longshore;Fish Local 85 in Petersburg. However, the 20 year-round members
employed at Whitney-Fidalgo Cold Storage
to drop out of Local 85 and join Local 200.
ILWU Seattle-based Locals 3 and 37,
which send about 500 fishermen and 1,200
cannery workers respectively each year
to Alaska, have not yet determined what
their relationship will be to Local 200.
It also has not yet been decided what
role the ILWU's affiliate, the Inlandboatmens' Union of the Pacific. will play in
Local 200. The IBU represents 700 ferry
workers in Alaska and 80 full-time longshoremen in Homer, Valdez, Kodiak, Dutch
Harbor. and Kenai.
IBU President Don Liddle participated
in the series of meetings which led to the
creation of Local 200.
The process of consolidation got underway November 11 and at 12 a meeting of
the Alaska Council. Present were Cotter,
Parks, Liddle, ILWU International VicePresident Rudy Rubio, and represenatives
ol all ILWU locals in the state. The delegates returned to their respective locals.
where the members votel to endorse the
ccncept of consolidation. The delebates
met again in early December to draft a
proposed constitution for Local 200, which
was then submitted o ILWU attorney Norman Leonard for legal consideration. Rtaification elections took place in January
and February after meetings in which
members heard reports from Cotter. Rubio and Parks.
"By forming and joining Local 200 the
members realize they can't exist as an individual island," said Cotter. "They have
to be part of an entitty, and an entity that
pulls in the same direction. In a sense,
we're rediscovering unionism."

BC labor establishes new peace committee
tary. Kennedy is secretary-treasurer of
the Canadian Area ILWU and also president of End the Arms Race, a coalition
of peace groups.
The trade union peace committee has
set its two priorities as mobilization of the
trade union movement for the April 23
walk for peace (which last year drew
35,000 people), and an educational campaign within the labour movement to illustrate the harmful effects of the arms
race on the economy.
"There is a clear and close relationship
between the arms race and the state of
the economy," said Kennedy. "Unemployment, declining living standards and cuts
in social services are the first immediate
results. You can't have guns and butter
both. It's one or the other.

