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Social Security

Controversy
•

on pension
compromise
WASHINGTON — Under the llth-hour

compromise reached last month by Presi-
dent Reagan's bipartisan Commission on
Social Security Reform, workers, employ-
ers and retirees all will share the burden
of "reforming" the nation's retirement sys-
tem.
Nearly everyone's pocketbook will be

touched by the proposed reforms.
The nation's 116 million workers, their

bosses and nearly nine million self -em-
ployed will have to pay steeper payroll
taxes.
Cost-of-living boosts will be delayed for

36 million retirees, their survivors and the
disabled.
About three million pensioners with

"higher incomes" will have to pay taxes
on one-half of their benefits.
Newly hired federal employees will have

to join the Social Security system along
with workers for nonprofit organizations.
And, for the fIrstillife:15illions of dollars

from the general Treasury will be infused
into the Social Security system, through
income-tax credits and other measures.

MARATHON NEGOTIATIONS
The bipartisan commission arrived at

their consensus by a 12-to-3 vote January
15, after a series of marathon negotiations
which involved White House staff and
Democratic congressional leader s. The
commission had been deadlocked for al-
most the entire year of its existence.
Its recommendations would raise an es-

timated $168 billion in revenues over the
next seven years, which should meet all
foreseeable funding needs for the near fu-
ture and erase most of a projected long-
term deficit.
Commission members were unanimous

in turning down proposals for such drastic
changes as making social security partici-
pation voluntary, imposing a needs test for
benefits, or linking the level of benefits
more rigidly to payroll contributions made
during a working career.
-Congress, in its deliberations on financ-

ing proposals, should not alter the funda-
mental structure of the social security pro-
gram or undermine its fundamental prin-
ciples," the commission insisted.

Nevertheless, the changes that were pro-
posed have already created a certain
amount of backlash of opposition. Business,
labor, and senior groups have pledged to
fight aspects of the compromise which are
particularly objectionable to their mem-
bership.

—Continued on Page 4

Tentative pacts
in sugar, pine
HONOLULU—As this issue of The Dis-

patcher goes to press, Local 142 negotiators
have reached tentative agreements cover-
ing workers in both the sugar and pine-
apple industries.
The agreements were reached February

1. The full negotiating committees in both
industries will meet to discuss the pack-
ages during the week of February 7, and
to set up schedules for rank-and-file rati-
fication meetings. Details of the agree-
ments will be released to the public after
tiv. vote.

Lou Goldblatt 1910-1983

"There are few members of the ILWU, few
workers anywhere on the West Coast or in
Hawaii, who have not bene fitted in some meas-
ure from Lou Goldblates total devotion to the
cause of working people, and the abilities he
brought to bear on their behalf."

—statement by ILWU International officers

Please turn to pages 6-7
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Stuff

Litton rally March 2
A massive candlelight rally to protest

Stanford University's complicity in the
union-busting policies of Litton Indus-
tries will be held on Wednesday. March
2 at 7 p.m. on the steps of the univer-
sity's Hoover Institute. Several mem-
bers of the Institute's board of directors
are also members of Litton's board.

Litton has brought union-busting tech-
niques to a new point of perfection in
recent years. and is the subject of a cor-
porate pressure campaign by a number
of unions which have had run-ins with
it. Among the most recent victims are
a group of Santa Clara County printers
who were hit with a shutdown after they
organized. They will be present at the
rally to tell their story.

'The Working Waterfront'
Local 23's do-it-yourself history of the

Tacoma waterfront, reviewed in the
January 7 Dispatcher, has been enthu-
siastically received by schools. colleges
and general readers throughout Pierce
County and the entire State of Washing-
ton. The Tacoma school system is plan-
ning to use the book in its history cur-
riculum.
Members of the ILWU who want cop-

ies should send $5. plus p0 st a g e. to
Local 23. 1710 Market Street, Tacoma.
Washington 98402. Supplies are short.

Oregon safety meet
The lgth Oregon Occupational Safety

and Health Conference will be held
Tuesday through Thursday, March 29-
31. in Portland. Sponsored by the Work-
ers' Compensation Department of Ore-
gon. the conference will be held in the
Red Lion Inn, formerly the Sheraton.
near the Lloyd Center.
Workshops will include occupational

health topics for safety professionals.
an update on industrial hearing conserv-
ation standards, motivation topics. mod-
ified work programs. accident preven-
tion, and reducing worker compensa-
tion costs.
For information. write Workers' Com-

pensation Dept., Attn: Education Sec-
tion, Labor & Industries Bldg., Salem,
Oregon 97310, or call 378-3275.

Shunning South Africa
Massachusetts has become the first

state to order its public employee pen-
sion funds to avoid investments in se-
curities of companies that do business
in or with South Africa. The legislation
passed despite a veto by outgoing Gov-
ernor Edward J. King and the opposi-
tion of the funds' managers. It provides
no exemptions. In the next three years
the funds must sell nearly $100 million
in stocks and bonds — about of their
current holdings — in such companies
as Caterpillar Tractor. Bank of Amer-
ica, Xerox, and First Chicago Corp.

Boycott Coors
Coors beer has been awarded special

honors by Labor Secretary Raymond
Donovan for its record of hiring vet-
erans and its policy of giving leave, pay
and encouragement to employees ful-
filling National Guard and military
reserve obligations."
David Sickler, national coordinator of

the Coors beer boycott, noting the poor
relations between organized labor and
the Reagan Administration, said the
award to Coors from the Reagan Ad-
ministration "is like the coyote giving
the wolf a prize for catching sheep."

Correction
In the last issue of The Dispatcher

(Jan. 7), a photo caption on page 9
mistakenly identified Roy Modrow as
head of the Astoria Pensioners' Club,
and in attendance at a Christmas party
hosted by Local 50. Modrow is in fact
president of the Local 21 Pensioners'
Club in Longview, which hosted the par-
ty. The Dispatcher regrets the error.

Lou Goldblatt's legacy
There's a lot of the ILWU wrapped up in Lou Goldblatt's

life. For 40 years he played a leading role in virtually every
move this union made. His uncompromising passion for social
and economic justice shaped the ILWU and gave it a unique
place in the ranks of American labor. His death is a very deep
loss to those of us who were fortunate enough to enjoy his
friendship, and to the labor
movement as a whole.

Lou was basically a dream-
er, a radical and a socialist. He
understood rather well how the
American economic and social
system operated. He worked that
system with considerable skill
on behalf of the people he repre-
sented. But he never accepted
its routine brutalities as part of
the permanent order of things.

Lou had guts. He stood up to
armed goons in Crockett in 1938.
He stood up. almost alone. for Japanese-Americans who were
so unjustly confined after Pearl Harbor. He stood up against
all forms of discrimination, particularly in the labor movement,
in a time when racist assumptions were unquestioned by most
Americans. He stood up in defense of civil liberties when they
were under attack, fearlessly exposing himself to the smears
of the red-hunting Congressional committees.

CHANGED LABOR RELATIONS

Lou had imagination. The vision of the March Inland, which
he shared with other Local 6 members in the mid-thirties.
fundamentally altered the shape of labor relations on this coast.

He could see the potential in the organization of Hawaii's agri-
cultural workers. He took us beyond the jurisdictional wars of
the 1950s. producing the historic ILWU-Teamster alliance in
the warehouse and distribution industries. He was among the
first to understand the possibilities for the socially productive
use of union pension funds, and skillfully applied that under-
standing in the creation of St. Francis Square. creating a model
of cooperative. affordable. integrated working class housing.

Lou was an extremely competent and creative trade union
leader. His quickness and. intelli-
gence at the bargainir.g table
were unmatched. He pioneered
in the creation of health and wel-
fare and pension programs. He
was an electrifying speaker. with
the ability to make complex
questions easily understood. His
integrity was beyond question.
We were fortunate to have him
on our side.

The bottom line in all this is
that Lou made the lives of peo-
ple he represented more reward-

ing and more secure. The entire way of life of the members of
the ILWU, particularly in warehouse and Hawaii, was measur-
ably improved because of Lou Goldblatt's utter dedication to
their welfare. "A whole society was changed for the better. and
a whole future opened for those who had no hope.- said a state-
ment issued by the officers of ILWU Local 142. "Lou Goldblatt
helped to make it happen.-

He was a good man, an extremely taltnted man. He was a
valued friend of mine and of many members of this union. He
gave us everything he had, without reservation. We will remem-
ber him with gratitude and affection.

y Jim Herman

Northwest log shipments down

Reagan policies threaten China trade
PORTLAND—Aside from the thirty years

during which the United States government
failed to recognize the People's Republic
of China, the Chinese have been Oregon's
best foreign customer.
Once again, however, the federal gov-

ernment has jeopardized that healthy re-
lationship. The Reagan Administration, in
the midst of trade negotiations with the
PRC, recently imposed unilateral quotas
on Chinese textiles.
In retaliation, the Chinese embargoed

soy beans, cotton and synthetic fibres, and
cut back on wheat, corn, fertilizer, paper
and lumber imports.
The unfortunate result is that the bur-

geoning China log trade that was a boon
to many Northwest ports during the reces-
sion has now slowed to a trickle.
Nevertheless, a Dispatcher survey of

Northwest ports indicates that history will
not repeat itself, and log movement to
China will continue and even increase.

"The log trade with China is very unpre-
dictable.- said ILWU Northwest Regional
Director G. Johnny Parks. -China trade
policy is dictated by the Chinese govern-
ment in retaliation to US foreign policy.
But it looks like things will be starting up

LOG BUYERS
In Aberdeen. Washington, ILWU Local 24

Secretary Dan Peterson reports that a
three-man delegation from a Chinese log-
buying group headquartered in Tacoma
met on January 27 with executives of Twin
Harbor Stevedores. -They said China would
try to increase its purchase of logs from
the West Coast by 200 million board feet,"
said Peterson.
Twin Harbors management confirmed

the meeting. "Yes, they spoke of a 30(`?
increase," said a company spokesman.
Word that China would cut back further on
its log imports was dismissed as "only
politics."
Aberdeen is the West Coast's leading log

port. Log exports to all countries account
for 95c; of the work on its docks.
Of the 550 million board feet of logs ex-

ported from the entire West Coast last
year, 38% went to China.
The other big log ports are Tacoma.

Everett and Coos Bay in Oregon.
In 1982, Tacoma exported 122 million

board feet (Scribner scale) of logs to five
Chinese ports: Quinhuiang Dao, Shanghai,
Tsing Taco, Yentai and Lian Yugano, re-
ports Local 23 Business Agent George Gin-
nis. He said that the Chinese log buyers
also met with stevedores in Tacoma. "In
fact, it was a big reception,- he said.
Ron Thornberry, Business Agent of Lo-

cal 32 in Everett, reports that 200 log ships
docked there last year, and that 53 million
board feet went to China.
Coos Bay longshoremen loaded more than

50 million board feet on vessels bound for
China, which added up to more than 17,000
man hours and $382.000 in wages in 1982,
said Local 12 Secretary Eugene Bailey.
"The entire community benefited."

Bailey was a member of an ILWU dele-
gation that went to Washington, DC, in
1959 to lobby for resumption of the China
trade. Open relations with the PRC had
been the ILWU's policy since the republic
was formed in 1949. But it wasn't until 1979
that President Jimmy Carter agreed to rec-
ognize the government, and thus open the
flood gates for commerce.
Despite the once - heavy flow, log ship-

ments to China from Longview and Port
Angeles have fallen off considerably in re-
cent months, according to longshore offi-
cials in those ports.

ALASKA DOWN
China trade also is down in Ketchikan,

Alaska, says Local 62 Business Agent Jay
Brown. "We sent a load of cants over to
Klawok the other day," he noted, "but they
tied them up; said they were culls."
In Olympia, Washington, 90r,: of long-

shore work comes from log exports. "We
have shipped some logs to China, but not
much—maybe 5'% worth." a Local 47 of-
ficial told The Dispatcher. -Most of our
shipments go to Japan, some to Korea.-
He pointed out that log exports to Japan

fell off last year due to that country's de-
pressed economy, and longshoremen and
stevedores alike looked to China to take up
the slack.

lir 
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Bellingham logs
for China. But log ships from its regular
customer, Japan, have not called either
since the price fell last summer, says Lo-
cal 7 officer Edward Jones.
Seattle does not export logs at all. but

Astoria reportedly shipped 67.000 short tons
to China last year, and Portland shipped
more than 82,000 tons, plus 27.000 tons of
fibreboard.
Linda Sconce, a spokesperson for the

Port of Portland. said that logs exported
from Portland to all countries during the
I irst 11 months of 1982 increased by 65f:.
She attributed the rise directly to the China
trade.
"China is using our logs for the expan-

sion and development of her ports." said
Sconce. "She needs our logs and we need
her trade.-

has never loaded any
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Bargaining bill in legislature

Ferry Workers need help in drive to win back rights
SEATTLE — Washington State Ferry

system workers have reached a critical
point in their struggle to win back collec-
tive bargaining rights taken from them
two years ago.
"At this stage what we need is for every

union member in Washington state, and
every supporter, to take the time to drop
a note to their representatives in Olympia."
said Inlandboatmen's Union regional direc-
tor Burrill Hatch.
The IBU, marine division of the ILWU,

represents some 700 deckhands, and other
workers aboard the state ferry system,
which criss-crosses Puget Sound. The re-
maining 400 employees are represented by
the Masters, Mates and Pilots, Marine En-
gineers Beneficial Association and several
other unions.
Two years ago, the Republican-controlled

state legislature incorporated the ferry
workers into the state civil service system,
took away their right to strike and bar-
gain, and substituted the inferior state
health and welfare plan for the ferry work-
ers' negotiated program.

WALKOUT

Passage of this legislation — without the
governor's signature provoked a six-day
walkout by the Marine Engineers which
paralyzed ferry operations. The walkout

90 fish processors

in Alaska join ILWU
DUTCH HARBOR—Some 90 fish proces-

sors joined the ILWU last month when
employees at the Johansen Sea-Pro and
Pacific Pearl fish companies voted over-
whelmingly for union affiliation.

A total of 40 workers will make up the
bargaining unit at Johansen Sea-Pro, re-
ports ILWU Alaska Council President
Larry Cotter. The Norwegian owned com-
pany is one of the few in the area involved
in processing cod, he said.
The National Labor Relations Board

election, held January 12, resulted in a
26-to-3 vote for the ILWU.

LIFE IN THE UNION
Much of the credit for the victory goes to

in-plant organizer Sophia Rafatjah, says
Cotter, as well as IBU longshoremen Paul
Fulls, Art Wells and Dave Howard, who
met with workers and answered questions
about life in the union.
The election at Pacific Pearl, a subsidi-

ary of Amfac, was conducted January 14
by a mail ballot. It was the first such
election ever for the ILWU in Alaska, said
Cotter.

The vote was 20-to-7 for the ILWU. The
bargaining unit will comprise some 50 peo-
ple. The primary in-plant organizer was
Clark Johnston.

Keep blue collar
jobs in the city,
demands Local 6
SAN FRANCISCO—Concerned about the

possible loss of 200 jobs due to the South-
ern Pacific Development Company's pro-
posed redevelopment of "Mission Bay," an
industrial area now served by rail. ILWU
warehouse Local 6 has demanded that the
Environmental Impact Report being pre-
pared include reference to the large-scale
unemployment which may result.
In a letter to the San Francisco Plan-

ning Commission. Local 6 President Al
Lannon and Secretary-Treasurer Leon
Harris also asked that adequate guaran-
tees be secured to ensure continued rail
service to existing. customers along the
southern waterfront and for potential port
expansion.
-Nothing should be done to further dis-

courage 'blue collar' jobs from remaining
or expanding in our city," said the officers.
They also pointed out that they have

uncovered evidence that rail service ti
CPC International (Best Foods Division )
has deterioriated and that a neighboring
factory has been pressured to move.
-which could justify an argument by
Southern Pacific to reduce rail service in
the area and force other companies like
CPC to leave the city."

only ended when the Governor agreed to
name a Blue Ribbon Commission — com-
posed of representatives of labor, business
and user groups — to work out a compro-
mise. ILWU President Jim Herman was
among the members of that commission.
But the Commission's bill — which would

have banned strikes, but restored collec-
tive bargaining for wages, hours and con-
ditions — failed to move the state legis-

lature, raising the possibility of each un-
ion losing its basic bargaining rights once
its existing contract expired. The current
IBU ferry workers' contract expires in
April of this year.)
Ferry workers' hopes rose, however,

after the 1982 elections produced a new
state legislature, controlled by Democrats
and far more friendly to labor. "We had
put together a coalition of 14 unions in-

Washington State ferry workers have rea( hed
to win back collective bargaining rights.

a critical point in their effort

25th BIENNIAL
CONVENTION

International Longshoremen's & Warehousemen's Union

Portland, Oregon
April 11,1983

25th convention set
This is a replica of the Call to the 25th Biennial Inter-

national Convention of the ILWU, to be held in Portland,
Oregon, beginning April I 1 at the Hilton Hotel.

The convention is the union's highest decision-making
body. Aside from making policy decisions on all matters
affecting the ILWU, it also has authority to amend the con-
stitution, and receives nominations for titled officers and
International Executive Board positions.

In order to send delegates with voice and vote, locals
must have their International per capita paid up one month
prior to the Convention. Representation is on the basis of
one vote for each local with membership up to 100, and one
additional vote for each 100 paid-up members.

The credentials should arrive at International Headquar-
ters no later than March 21. Resolutions should also arrive
at the International office no later than March 21.

volved in the ferry system, and all of them
busted their tails to get out a vote. We
didn't do it all by ourselves, of course —
but the coalition certainly played a part in
turning things around."

BILL GOES TO HOUSE

As this issue of The Dispatcher goes to
press, the State Senate is considering leg-
islation embodying the main features
of the Blue Ribbon Commission's propos-
als. The bill also contains amendments
which would incorporate hiring hall provi-
sions, union security, pro rata awards for
wage settlements and maintenance of ex-
isting health and welfare plans. These
amendments were adopted by the Senate
Commerce and Labor Committee chaired
by Sen. Larry Vognild, after testimony of
Joe War, representing the ferry unions
and the state AFL-CIO.

-We're reasonably optimistic about the
Senate, but we'll have a tougher time in the
House," said Hatch. "There are a few
representatives who really have it in for the
IBU and the other ferry unions and they'll
use every parliamentary trick they can
to frustrate the majority. That's why we
need all the help we can get to pass this
bill with a good vote, and put this thing
behind us once and for all."

Local 6 

Tough talks,
solid pact at
Pfizer Chemical
EMERYVILLE — ILWU Local 6 mem-

bers at Pfizer Chemical ratified a three-
year contract January 15 by a vote of 48-3.
reports Chief Steward Leroy McGill.
Key improvements include wage increas-

es of 60c per hour the first year. 58c the
second year. and 52e the third. Bracket
adjustments of 20c per hour were won for
maintenance mechanics and electricians,
with 10c per hour for warehouse workers.
Gains also were made in the skills ad-

vancement program, pension, shift pre-
mium, Sunday premium, lunch money.
proration factors for vacations, and safety
shoe allowances ($40 the first year, $45
the second).
Also secured were full maintenance of

health and welfare coverage, strengthened
grievance procedure language and clarifi-
cation of seniority protection.

TAKEAWAYS
-It was a very difficult set of negotia-

tions in which the company had held a
position that the economic climate would
not allow it to be burdened by the sig-
nificant wage demands and operational
restraints that the union sought," said
McGill. -In fact. the major take-aways--
deterioriation of seniority protection, re-
fusal to maintain full Health & Welfare.
and a continuous work-week schedule
plant-wide—remained on the table until
the very last meeting. which finally con-
cluded at 4:49 a.m. January 15 with the
proposed settlement."
Also influencing negotiations. pointed out

McGill. were the four-month strike against
employer takeaway demands in 1980. and
the layoffs last June which sent Si mem-
bers to the unemployment lines. Most or.
those members have been resallei. but
several are still unemployed, he said. A
few of the laid off members attended the
ratification meeting and exercised the right
to vote.
The negotiating committee consisted of

McGill. Assistant Steward John L-pes.
Cisco Moore. Henry Johnson. and Walter
Crisolo. They were assisted by Business
Agents Jim Ryder and Victor Pamiroyan.

New grain facility
KALAMA. Wa. — Peavey Grain Co.'s

$40 million. 2 million-bushel-capacity grain
silo is expected to go on the line in Octo-
ber. The Midwest-based firm hopes the an-
nual volume eventually will reach 5 million
tons, compared with approximately 12.3
million short tons exported last year from
the seven existing elevators on the Lower
Columbia River.
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Compress contracts settled

Impasse reached in Local 78 cotton oil bargaining
FRESNO — ILWU members in the central California

cottonseed oil industry have run into a stone wall in their
efforts to negotiate new contracts, and suspect employers
of attempting to destroy their union altogether.
"The cotton industry is depressed," says Local 78 Busi-

ness Agent Flay Deaton. "But they have not pleaded
poverty. They are simply trying to take advantage of the
current market conditions to get as much as they can

out of our hides. They have put to us a set of absolutely
unacceptable demands. They have ignored our efforts to
compromise."

Ranchers Cotton Oil, which employs over 300 mem-

bers of Local 78, and which has traditionally set the pace
in valley cottonseed oil bargaining, has placed on the
table a series of takeaways including:
• classification "adjustments" which could cost some

workers as much as $2 per hour;
• deletion of cost-of-living language from the contract;
• no retroactivity — the "current" contract expired

September 15, 1982;
• a safety program which would impose discipline

on workers who violate it, but not on management per-
sonnel — despite agreement in 1980 that any safety pro-
gram adopted would impose penalties and discipline im-
partially;
• 90 days probation for seasonal workers. It essentially
means no seniority for seasonals. "'Men they want an
additional 90 days if the seasonal is made part of the
regular workforce. It gives them an effective six months'
probation, in which time the worker has no recourse to

the grievance procedure," said Deaton.
• the right to have foremen do bargaining unit work

in an "emergency" with the company having extremely

broad latitude to determine what constitutes an emer-

gency.
• elimination of brown lung test at company expense.

Ranchers last month declared that negotiations had

Cotton compress workers, above, in California's
central valley have ratified a new two-year agree-
ment, but theres' not much progress in negotia-

tions covering cottonseed oil workers.

reached an impasse and put its final offer into effect. A

similarly unacceptable agreement has been put into effect

at Kingsburg Cotton Oil, which employs.some 70 members

of the local.
"This is a tremendous test for the local," said Deaton.

"Our strategy is to keep united, keep the units intact and

be ready to make a move at the appropriate time. The

membership at Ranchers is fully informed of the situa-

tion. They have almost unanimously rejected the com-

pany's final offer and have demonstrated tremendous

unity."
COMPRESSES

The bargaining situation in the valley's Fresno and

Bakersfield cotton compresses, where jurisdiction is

shared by Local 78 and warehouse Local 26, is more set-

tled with all contracts tied down for the next two years.

Compress workers have won wage increases of 90v over

term, with improvements in sick leave, dental, pensions

and other fringe benefits.
At Calico Compress, in Bakersfield, Local 26 negotiated

a three-year contract. Wage and benefit improvements

are similar to those negotiated elsewhere, with an addi-

tional 75 increase in the third year.
The Local 26 agreements were negotiated by Business

Agent Jesus Alvarez, with Richard Salazar and Jesse

Salazar at Calcot/Bakersfield; David Kirkland, Rufus

Biggs, Jr., and Robert Ruis at Calico.
The Local 78 negotiating committees consisted of:

The Local 78 negotiating committees consisted of:

Willie Midcif I (CaIcot/Hanford); Armando Sanchez (Cal-

cot/ Pinedale); Joe Martinez (Anderson-Clayton); Manuel

Galindo (Prodco).

Controversial social security compromise
Continued from Page 1—
Spokesmen for the National Federation

of Independent Businessmen, which repre-
sents nearly half-a-million firms, say their
members are "barely eking out an exist-
ence" and cannot afford additional payroll
taxes.
The American Postal Workers Union and

the American Federation of Government
Employees, whose new members will be
forced to join Social Security instead of a
generous private plan, have also vowed to
spend millions fighting the compromise.

SELL-OUT

Senior groups in opposition include the
American Association of Retired Persons,
the National Council of Senior Citizens and
the Grey Panthers. In addition, the ILWU
Local 6 Pensioners Club unanimously op-
posed the compromise at a meeting Janu-
ary 27, and sent a letter to Speaker of the
House Tip O'Neill calling him a "sell-out
artist."
"The Democrats have no business com-

promising anything before we get into a
fight," said club secretary Joe Lynch.

Neither Tip O'Neill nor President Reagan
were overjoyed with the final commission
plan, but both gave it their political bless-

ing.
The commission's difficult task since

its creation in 1981 had been to develop
a package of revenue increases and bene-
fit restraints that would add up to between
$150 billion and $200 billion, the amount
needed by the retirement fund between
now and 1989. The fund is running in the
red because it is distributing more in
benefits than it collects in taxes.

The consensus recommendations were
supported by the commission members
most closely allied to the labor-supported
campaign to stave off social security cut-
backs sought by the Reagan Administra-

Labor acts on
toxic waste
SAN JOSE—The Santa Clara County Cen-

tral Labor Council, in cooperation with a
coalition of environmental groups, is push-
ing hard for model legislation to control
toxic waste dumping by high- tech com-
panies in Silicon Valley.

"Everyone thinks high-tech— computer
manufacturing, etc.—is the answer to our
economic problems," said Labor Council
Business Manager Peter Cervantes-Gaut-
sell. But these companies here have
caused 39 major chemical spills into the
ground water, which create serious haz-
ards for all workers who work in and
around the area and the whole community.
We've got to have some controls.
See February Dispatcher for feature ar-

ticle on toxic wastes.

tian. Among them were Robert Ball, who
headed the Social Security Administration
for more than a decade, and Rep Claude
Pepper (D-Fla.), a revered figure among
older Americans.
In an article in the New York Times

January 23, Pepper explained that he
agreed to go along with the one-time COLA
deferral as the price for getting the Re-
publicans to drop proposals that would
have been pure benefit cuts, such as re-
ducing benefits for early retirement. He
said he agreed to the taxing half of the
benefits (when adjusted gross income ex-
ceeds $20,000 for an individual, $25,000 for
a couple) because it would affect only
about 10% of Social Security beneficiaries,
those who could best afford the tax.
'I concluded that these concessions were

a fair price to pay for achieving a solution
to Social Security's problems for the next

75 years,' he said, "and one that had the
bipartisan blessing essential for avoiding a
bitter and probably unproductive fight in
Congress."
"We like Pepper. He's done the best he

can, but it's not enough," said Bob Ro-
hatch, president of the ILWU San Fran-
cisco Bay Area Pensioners Club.
AFL-CIO President Lane Kirkland, also

a commission member, joined in the con-
census report, but took exception to the
recommendation that would bring future
federal employees under social security.
The following is a closer look at the

package's components and how they will
affect workers and retirees, if Congress
goes along:

Payroll Taxes: Workers and their em-
ployers will pay higher taxes than they
would under current law in 1984, 1988 and
1989. For a $20,000-a-year employee, taxes

Martin Luther King remembered
ILWU members were among thou-

sands of people who joined in memorial
demonstrations in Oakland and Los An-
geles January 15 in honor of the birth-
day of the late civil rights leader, Rev.
Martin Luther King, Jr.
Some 5,000 demonstrators in Los An-

geles heard a number of speakers em-
phasize the connection between Rev.
King's work for civil rights and the need
for prompt action to end the nation's
unemployment crisis. When one speaker
asked everyone out of work to raise a
hand, nearly half the crowd shot their
arms into the air.
The LA march also celebrated the re-

naming of a long stretch of Santa Bar-
bara Avenue in honor of Rev. King.

OAKLAND MARCH
Some 7,000 people participated in Oak-

land, with the largest contingents rep-
resenting organized labor. The Oakland
march was endorsed by the ILWU North-

ern California District Council and area
locals. Speakers included AFL-CIO
Labor Council Secretary Dick Groulx,
Rep. Ron Dellurn.s and Wilson Riles, Jr.

 •

would rise an average of 85 a week
through 1990. Employers will match em-
ployees' payroll-tax payments. In all, the
additional taxes will swell Social Security
coffers by $40 billion over seven years.

Technically, most of these tax increases
are not new. Rather, they represent ac-
celerations of levy boosts already sched-
uled under current law. In an attempt to
soften the blow, Congress would give work-
ers a "refundable" tax credit, for 1984
only, equal to the increase caused by the
higher rates for that year.

Self-Employment Taxes: Effective Jan-
uary, 1984, lawyers, doctors, artists and
other self-employed persons will pay an
amount nearly equal to the combined rate
levied on employees and employers. They
now pay three-fourths of the combined
rate. To soften this blow, almost half of
the payment will be tax deductible. This
change will add $19 billion to the system.

Taxes On Benefits: For the first time
since benefits were paid in 1940, some re-
tirees, disabled and survivors may be
taxed on their pensions, starting in 1984.
In an attempt to raise $30 billion by 1989,
the plan would make one-half of a person's
benefits subject to federal taxes if the ad-
justed gross income of an individual is
higher than $20.000, or $25,000 or higher
for a couple.

Delaying COLAS: The automatic cost-of-
living adjustments, or COLA's, now sched-
uled to be paid this July would be delayed
for six months — until January, 1984. Ev-
ery year thereafter, the payment would
come in January.
Cushioned from the change would be

the neediest elderly. The plan would make
it easier for them to qualify for the Sup-
plemental Security Income Program, fed-
eral welfare for the elderly poor.

New Federal Workers: Beginning next
January 1, all newly hired federal civilian
employes would come under Social Secur-
ity. Today, members of the armed services
are covered by the system, but civil-serv-
ice employes are not, preferring to rely on
their own retirement program. The gov-
ernment is expected to set up a supple-
mentary employer pension for new fed-
eral workers.
The estimated 15 percent of the 4.5 mil-

lion workers at nonprofit organizations not
now covered would join the program, too.
Bringing in both federal employes and
workers for nonprofit groups would raise
Social Security financing by 20 billion
dollars.
State, Local Governments: An estimated

3 billion dollars would be raised by pro-
hibiting employes of state and local gov-
ernments from dropping out of the system
Coverage for them is optional, and 76,000
such workers quit the system on January
1. Currently, the governments must give
two years' notice before pulling out.
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Overseas Report 

Longshoring Down Under: A study in contrasts
by

PHIL LELLI
Local 23, Tacoma

In 1959, the ILWU membership voted to estab-
lish a permanent fund solely for sending rank and
file delegations overseas or to places in the United
States, or inviting delegations from abroad. Since
then, ILWU rank-and-file ambassadors have trav-
ersed the globe to see for themselves how working
people throughout the world are living. The delegates,
chosen by the International Execute Board, also
have sought to understand what the problems of labor
are in various countries, and what trade unionists are
thinking, demanding and fighting for. In accordance
with this tradition, Phil Lelli of Longshore Local 23
in Tacoma traveled to New Zealand and Australia
last fall. The following is his report.

I left San Francisco October 14 and arrived in Auck-
land the next day. This is when the New Zealand hos-
pitality started, and did not stop until I left the country.
I was met at the airport by Jim Hewitt, vice-president
of the Auckland Waterside Workers Union. He drove me
to the domestic airport and put me on a plane to Welling-
ton. Joe Harkness, the union's assistant general secre-
tary, met me there. After checking in at a hotel, we
toured the Wellington waterfront.

The first terminal I saw was mostly for passenger
traffic; very little freight. But the longshoremen, or
"wharfies," as they are called, did all the necessary
work. The operation was well manned.

The next pier I visted was a container terminal. It
was run quite differently than those here. The workers
are employed permanently at the terminal, but rotate
every 18 weeks. All are members of the Waterside Work-
ers Union, except the crane drivers, who work for the
waterfront commission and have their own union. The
wharfies have very good working conditions and the
finest safety rules anybody could dream of, much better
than ours. There is no arbitration on the subject; the
employer just makes it safe or nobody works.

DIFFERENT WAGE SCALES

The wharfies' wage scales are also much different
than ours. This is because of the government involve-
ment. The basic wage is $5.85 per hour, with a 35-hour
weekly guarantee plus a "flexible- or bonus, which
ranges from 65c to $3 or more per hour. There is also
a thing called "dirt money," which could run 20c per
hour and up. It's not based on productivity, but paid
depending on the type of product and amount of ton-
nage to be loaded or unloaded. The basic wage and
the dirt money are paid weekly, but the flexible is put
into a pool and shared at the end of the month among
all the working members in the port. Time-and-a-half
is paid for anything worked over eight hours per day
or five days per week.

I was taken to six ports in all, and the wharfies at
most of them average $22,000 per year. I also visited the
homes of several of the union members and I would
say they have a lower standard of living than we have
here, but safer working conditions and a slower, better
quality of life.

I should also point out that there is not a great
difference in wages for any worker in New Zealand. A
waitress, for example, earns $5 per hour and plumber
$7.50. This seems to be easier to live with than our wide
wage differences.

UNEMPLOYMENT UNION

There is about 8% unemployment in New Zealand, but
jobless compensation does not run out. There also is
an Unemployed Workers Union, which helps all work-
ers find jobs and provides other assistance. (We could
use this here.) This union is funded by all the other
unions in the country. They donate 1% of their income
and keep in contact about any work opportunity and
training throughout the country.

The next place I was taken to was a Gear Locker,
or as they say, a -Gear Store.- This is the type of work
I do daily and I wanted to see their operation. The
gear is like we used 25 years ago, with the addition of
nets for holding general cargo on the hoisting trays.
One advantage: Because, of their old style of gear, they
employ more workers than we do to cover the same
amount of work.

Afterwards, I 1,vgnt to a regular general cargo dock
where they were hand handling frozen meat. You
wouldn't see that here. But again, more men were con-
nected with the operation and production was less.
They have 12 hold men, three deck men, eight dock men,
a lift driver on the dock, one time keeper, and a hatch-
type walking boss. The work is hard, but because there
isn't much machinery, there is more of it to go around.

Next, I was flown to the city of Napier and attended
the 8th Biennial Conference of the New Zealand Water-
side Workers Federation. The conference was much more

Loading container cargo at the port of Fremantle, near Perth, Western Australia,

refined than our longshore caucuses. The delegates were
very courteous to one another and did not use foul lan-
guage.- No one raised their voices or got out of line.

The issues were the same: wages, working conditions,
pension, vacation, holidays, sick leave, and registration.
In addition to the normal business, there were 128
resolutions. All of them were listed in the conference
report and no new ones were allowed to be introduced.
The meeting started at 9 a.m., had two 15-minute tea
times and a 90-minute lunch break, and adjourned at
5:30 p.m. The entire conference lasted five days. If the
same material was covered at an ILWli caucus, I
would estimate it would last ten days longer because of
the different styles.

TRAINING PROGRAM
One conference report that was especially interesting

was given by the manager of a country-wide training
program. The program is centered in Auckland and has
all types of equipment, including a mock ship and
dock. I visited it later and was very impressed. Water-
front workers from all New Zealand ports are trained
there. The program is paid for by an employer fund.

In all, I really enjoyed the New Zealand people,
their friendliness and life style. I made a great many

employs 450 men and they average 23 hours work per
week, but get paid, of course, for the full 35.

If you work for a regular stevedore company you
earn about $23.000 per year for the average 23 hours
per week. But if you work for a container pier you are
on the job all 35 hours and make about $30,000 per year.
This seems like a big disparity, but the workers make
the choice and they seem to like it.

NO OUTSIDERS
When the dispatch was through about 100 men went to

work and 350 went home with a full day's nay. If more
men are needed than available, the employer borrows
from other stevedores. There are no B-men or outsiders
hired. If all the longshoremen are busy, the jobs wait.
I I wish our system were like this.)
From here I went to a container dock called the Con-

tainer Terminal of Australia. The terminal is two years
old and every man there except the superintendents are
union members. The dock is completely equipped with
computers, and all areas are in voice and video contact,
including the moving equipment. All containers are un-
stuffed by longshoremen, and not taken off the docks.

Safety rules are much stronger in Australia than in
the US. There is a large training center in Melbourne

"When the dispatch was through about 100 men went to work and 350

went home with a full day's pay. if more men are needed than available,

the employer borrows from other stevedores. There are no B-men or out-

siders hired. If all the longshoremen are busy, the jobs wait."

friends and will keep in contact with them.
I arrived in Sydney on November 2 and missed the

organizer that the Australian National Union had sent
to meet me. Tas Bull is his name. He contacted me
later at my hotel and we made arrangements to meet
the following evening.

The next morning I took a boat tour of the water-
front. The Sydney Harbor is big, like San Francisco
and Oakland, and has a great deal of waterfront activity.
The most striking area is near the opera house, a breath-
takingly beautiful building.

Sydney Harbor is the location of the port's oldest
docks and first container piers. The newer ones are
located about eight miles south across town in an area
called Botany Bay. There are 1,950 longshoremen work-
ing in the area and they handle about nine million tons
of cargo.

Tas Bull picked me up about 7 p.m. and took me to
meet Charlie Fitzgibbons. general secretary of the union.
and his national officers. I also met the head of the
Sydney longshoremen and representatives of the ship
clerks. I spent five hours talking to the group about
their wages, safety, working conditions, and general union
problems. Arrangements were made for me to see their
operations.

DISPATCHING

The next day I started out at 6:30 a.m. to watch
how men were dispatched to the docks. All men are
permanent employees of the different stevedoring firms.
which have their own dispatch hall. Union dispatchers
and a superintendent employed by the company oversee
the operation. If you show up for work five weekdays,
you get 35 hours pay, even if there is no work. The com-
pany I observed was called Patrick's Stevedore. It

where longshoremen from all over the country are sent.
In order to keep the men happy and on the job when

there is no work, the employer provides a complete recre-
ational facility: tennis courts. TV room, cafeteria, pool
and ping-pong tables, gym, weight room, and photo dark
room. A swimming pool is under construction. The
grounds around the terminal are well landscaped and a
longshoreman is on the payroll to do the gardening. ('We
could use these things on the Tacoma waterfront! )

I then went to a Sydney dock also run by Patrick's
Stevedore. It had four berths, and men were working a
roll-on/roll-off ship from India. The operation seemed to
work a good deal like it would on the West Coast, but
with more workers and relief men. I was told that the
productivity was lower in Australia than here.)

They get somewhere between $11 and $12 per hour.
plus double-time for overtime and double-time-and-a-half
for hoot owl and Sunday shifts. The longshoremen can
and do shut down jobs if employers are in violation of
the contract. They seem to have much more power than
we have. There are no arbitrators.

While I was on the terminal the men had a coffee
break and some went off the terminal across the street
to a local bar. While they were there I talked to an old-
time stevedore superintendent. He was 61 years old and
had been on the waterfront since World War II. I asked
him about the coffee "beer- break, (This statement shows
that their supervisors think differently than ours.) He
said it's what Australians like "and it is a sad heart
that never rejoices."

I enjoyed the learning experience in New Zealand and
Australia and feel I have a good understanding of the
problems those workers face. I've also come away with
a great respect for the way of life Down Under.
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January, 1939, Goldblatt walked next to Tom Mooney (arm upraise
d) in pa-

rade honoring the labor martyr's release after 20 years in prison.

Speaking at San Francisco Civic Cen-
ter rally during 1936 warehouse
strike.

With Sidney Hillman, president of the
Clothing Workers Union and CIO
leader, 1945.

Goldblatt was active in marshaling

support for printers at the San Rafael

Independent-Journal in 1970.

by Vincent DiGirolamo
Dispatcher Assistant Editor

SAN FRANCISCO — ILWU Secretary-

Treasurer Emeritus Louis Goldblatt, one

of the union's most formidable leaders

over the last 40 years, died of heart failure

January 17. He was 72 years old.
Goldblatt. who underwent coronary sur-

gery a decade ago, had enjoyed an active

retirement since 1977. In recent years he

led three labor delegations to mainland

China, and at the time of his death was

negotiating with the State Department for

a visit here by Chinese trade unionists.
Goldblatt was hospitalized one week be-

fore he died at Kaiser Hospital in Terra
Linda, near his home in Mill Valley. He
had just returned from a two-week trip
to Mexico City to visit his longtime friend
Pablo O'Higgins, an artist whose murals
grace the ILWU Local 142 headquarters in
Honolulu.
A tough-minded and far-seeing leader.

Goldblatt helped the ILWU grow from a
fledgling association of dockworkers to
one of the strongest, most socially progres-
sive and democratically run trade unions
in the world.

"SUPERB TACTICIAN"
-He will be remembered in the ILWU

as a superb organizer, tactician and ne-
gotiator," said a statement issued by the
ILWU titled officers. "Indeed, there are
few members of the ILWU, few workers
anywhere on the West Coast or in Hawaii,
who have not benefitted in some measure
from Lou Goldblatt's total devotion to the
cause of working people. and the abilities
he brought to bear on their behalf."
Of the many achievements in Goldblatt's

career, three stand out: the "March In-
land" organizing drive of 1936. which saw
thousands of California warehouse workers
join forces with the newly organized long-
shoremen; the unionization of agricultural
workers in Hawaii in the 1940s, which end-
ed years of feudalistic subservience to the
"Big Five" plantation owners; and the
forging of a warehouse alliance between
the ILWU and the Teamsters in 1960,
which ended years of disputes over union
turf.

Goldblatt's brand of trade unionism was
also distinguished by deep concern with
the broadest questions of social justice,
such as civil rights, peace and disarm-
ament, health care and housing. His ac-
tivism in these areas helped shape the
unique character and history of the ILWU.

IMMIGRANTS' SON
The son of Lithuanian immigrants, Gold-

blatt was born in a Bronx tenement on
June 5, 1910. His mother was a garment
worker, his father a cabinetmaker. An
exceptional student, Goldblatt entered New
York City College at age 16.

In 1928, Goldblatt's father found work as

a set builder and the family, which in-

cluded two brothers and a sister, migrated

to Hollywood. Golriblatt continued his edu-

cation at UCLA, graduating in 1931 with

a degree in economics.

He worked briefly as a drug store ac;

countant and a gaffer in the studios, and
attempted unsuccessfully to organize mo-
tion picture workers.

Goldblatt then moved to Berkeley to
study law and do graduate work in eco-
nomics. Drawn to the student movement,
he was an electrifying speaker who "left
his footprints" on the balustrade of Sather
Gate, the campus rallying point. In 1933,
he even ran for the Berkeley City Council

on a Communist party slate. The following
year, Goldblatt marched in solidarity and
helped raise money for striking longshore-
men. Then, at the height of the depression,
he dropped out of school to find a job.

"Working in the field of economics, I
had come to certain conclusions that to
this day I have not changed," said Gold-
blatt in a 1.200-page oral history interview
conducted by Estolv Ward in 1978 and '79.
One was that there weren't going to be

any fundamental changes in this world
without a powerful working class base."

FIRED FOR UNION ACTIVITY

Goldblatt first joined the union in 1935
as a production line worker at Owens-Illi-
nois Glass Company in Oakland. He was
fired for union activity, however, and
found work on the waterfront and at a num-
ber of other warehouses which were later
unionized.

During the breakthrough warehouse
strike of 1936, Goldblatt served as strike
committee chairman. Afterwards, he was
elected to the unpaid, part-time post of vice
president of Local 38-44 of the Internation-
al Longshoremen's Association (ILA), pre-
cursor of Local 6. It was at this time that

Memorial service planned
A memorial service in honor of ILWU

Secretary-Treasurer Emeritus Lou Gold-
blatt will be held on Sunday, February
13, from 2-4 pm. at Local 10 headquar-
ters, 400 North Point, San Francisco,
California.

ILWU Local 142 will hold a memorial
gathering on Saturday, March 5, at 10
a.m. at the Hapai Ko Hale auditorium,
ILWU state headquarters, 451 Atkin-
son Drive, Honolulu.

The Goldblatt family has asked that
no flowers be sent. Memorial contribu-
tions can be made to The Explorator-
ium, 3601 Lyon Street, San Francisco
94123, an organization to which Lou
devoted a great deal of time and en-
ergy over the years.

Lou Goldblatt's life
he and the other Young Turks of the local
began organizing uptown warehousemen.
-The time was ripe to go for an all-out

organizing drive throughout the industry,
including moving away from the water-
front," he told Ward. -That's where the
name "March Inland" was coined. A num-

ber of us felt very keenly that there was
a limit on how far we could go on the wa-
terfront in terms of wages and condi-
tions."
In 1937. Goldblatt was a delegate to the

historic ILA Pacific Coast convention in
Seattle which voted to affiliate with the
Congress of Industrial Organizations
(CIO). The upstart labor federation was
engaged in a massive organizing drive
which challenged the old craft-oriented
American Federation of Labor (AFL). The
convention's vote led directly to the ex-
pulsion of the West Coast ILA from the
AFL and the creation of the International
Longshoremen's & Warehousemen's Un-
ion.

San Francisco longshore president Harry
Bridges was appointed Pacific Coast Di-
rector of the CIO, and Goldblatt designat-
ed its Northern California Director. He
brought to the job not just his consider-
able intellectual skills, but an immense
physical courage. In 1938, for example.
Goldblatt spearheaded a march of 750
ILWU and CIO men in Crockett, Califor-
nia to retake a picket line which had been
violently smashed the night before by
armed "goons- affiliated with the rival
AFL.

WAR HYSTERIA

That same year, at the first California

CIO convention, Goldblatt was elected

state secretary and head of Labor's Non-

partisan League, the CIO's political arm.

Using this platform in 1942, just after the

attack on Pearl Harbor, Goldblatt stood
alone in denouncing before a Congressional
committee the internment of all Japanese
Americans on the West Coast.

'We have lost a
It's impossible to imagine the history of the ILWU, or of any other

union on the coast or in Hawaii, without Lou's contribution.
Lou was first of all a visionary. He brought to the labor movement

a concern with broad questions of social justice which stretched our

imaginations and gave deeper meaning to our day-to-day operations....

He will be remembered in the ILWU as a superb organizer, tactician

and negotiator. He was among the architects of the "March Inland", the

great CIO organizing drive which brought democratic, militant unionism

to warehouses and distribution facilities throughout the San Francisco Bay

Area, and in Los Angeles. He was among the leaders of the organization

of agricultural and tourism workers in Hawaii, and in the whole process

of breaking the racist and colonial mold of life on the islands. He was

a founder and co-chairman of the ILWU-LBT Northern California Ware-

house Council which ended years of mutually destructive inter-union

competition.
Indeed, there are few members of the ILWU, few workers anywhere

on the West Coast or in Hawaii, who have not benefitted in some measure
from Lou Goldblatt's total devotion to the cause of working people, and

the abilities he brought to bear on their behalf.
Lou was a teacher to a generation of unionists, a dear friend and

colleague. He left his mark. The members of the ILWU family who remain

to carry on his work will never forget him.
—ILWU Titled Officers

•

ILWU Local 142 and Hawaii have lost a good and long-time friend.
When Brother LOWS first came to our islands, Hawaii's workers were

once again beginning to assert their right to human dignity and were
organizing themselves into what would grow into a significant economic
and political force. For decades such efforts had been crushed by the
oligarchy that controlled Hawaii.

This time it was the ILWU style of unionism — that basic, militant,
rank-and-file unionism that LOWS so exemplified — that made the differ-
ence. A whole society was changed for the better and a whole future

opened up for
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Sugar negotiations, 1958 — Goldblatt confers with Hawaii
Regional Director Jack Hall.

rig
lel Lou and Terry Goldblatt meet Mrs.

Roosevelt, 1954.

Goldblatt greets Southern Christian
Leadership Council President Rev.
Ralph Abernathy during 1968 Poor
People's March.

1964 IBT-ILWU Northern California warehouse negotiations,
Local 6 President Chile Duarte, Goldblatt, and IBT Business

Agent Frank Farro.

*

It',Afirliik*: ' '

Goldblatt family portrait by Local 10 retiree Henry
Schmidt, 1959.
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"This entire episode of hysteria and

mob-chant against the native-born Japa-
nese will form a dark page of American
history," he testified. "It may well ap-
pear as one of the great victories won by
the Axis power."

Goldblatt's stance against this form of
racism did not go unnoticed by the racial-
ly-diverse work force then beginning to
organize in Hawaii. Working closely with
ILWU organizer Jack Hall, Goldblatt went
on to devise an industry-wide, island-wide
strategy for breaking the economic stran-
glehold of the small knot of white land-
owners known as the Big Five.

"When you started studying the econ-

omic structure, the one thing that became

apparent was that when you are going

after shipping only, it was like trying to

throw a bull by grabbing hold of a pimple
on his tail,- recalled Goldblatt. "We
reached the conclusion that we had to
tackle sugar, still the number one industry

as far as the Big Five were concerned."
He continued throughout his career to

serve as head negotiator for major ILWU
contracts in Hawaii, particularly those
covering sugar and pineapple workers.

In 1942, Goldblatt resigned his CIO posts
to become an international representative
of the ILWU. He was sent to Chicago to
organize paper and scrap metal workers,
and then on to New York and Washington,
DC, where he helped author a report to
the War Shipping Administration on ex-
pediting military cargo.

He returned to San Francisco in 1943 to
fill in the term of ILWU Secretary-Treas-
urer Gene Paton, who had joined the army.
Later that year Goldblatt was elected out-
right, and continually re-elected until his
retirement in 1977.

RED-BAITED

Always a target for red-baiters, Gold-
blatt and the ILWU came under heavy
fire during the post-war years. By 1950,

the ILWU and several other unions
were cast off from the CIO, charged with
being Communist dominated. Later on,
Goldblatt himself was hauled before the
House UnAmerican Activities Committee,
the Eastland Committee and others. He
battled with skill and wit against their
accusations and escaped indictment:

Prosecutor: "Mr. Goldblatt, can you tell
us how many Communists there are in
the ILWU?"

Goldblatt: "Let me explain, counsel, that
we have a constitution which prohibits dis-
crimination because of race, creed, color,
or political belief. We don't conduct a pol-
itical saliva test before a person becomes
a member. The employers hire people; we
only organize them."

TEAMSTER ALLIANCE

The conclusion of years of rivalry be-
tween the ILWU and the Teamsters in the
Northern California warehouse industry
remains as another monument to Gold-
blatt's achievements in the labor move-
ment.
Rivalry between the two unions had

served as a brake on progress ever since

t a good and long-time friend'
up for those who had no hope. Louis helped to make it happen.
ire grateful for his guidance during our early, formative years and

skill in negotiations in our agricultural negotiations.
—ILWU Local 142, Honolulu

ILWU members have lost a great leader and a champion. We

s him and our thoughts will always be with him.

—ILWU Local 142 Pensioners Club

officers and members of the Stevedores Union of Veracruz express

!p sorrow over the passing of our good friend and brother Lou

It. We pledge in memory of this valiant trade union fighter to

a the struggle for the betterment of working people everywhere.

—Miguel A. Moctezuma, secretary
Union de Estibadores y Jomaleros del Puerto

de Veracruz

many years, Brother Goldblatt made significant contributions to

relopment of the American labor movement and mutual under-

g and friendship between the workers and trade unions of China

United States. He was a good friend of the Chinese workers and

nions and they held him in high esteem. We cherish his memory

Luck
—Wang Jiachong, member

of the Secretariat,
All-China Federation of Trade Unions

i:REAS, the ILWU, during the time that Lou Goldblatt was Secre-

easurer, sponsored one of San Francisco's most successful housing

Pments ever, St. Francis Square, a model of racial integration and

tural excellence, in cooperation with the San Francisco Rede-

ent Agency; and

Therefore be it resolved that the San Francisco Redevelopment Agency
is saddened to learn of the passing of Louis Goldblatt, a friend and col-
league whose contributions to a better city will be sorely missed.

—San Francisco Redevelopment Agency

Upon motion made by Supervisor Nancy Walker, the Board of Super-

visors adjourned its regular meeting of January 17, 1983 out of respect

to the memory of the late Louis Goldblatt.
The members of the Board, with a profound sense of civic and personal

loss, are conscious of the many fine qualities of heart and mind which

distinguished and brought justifiable appreciation to Louis Goldblatt in

the community.
—John L Taylor, clerk

San Francisco Board of Supervisors

The UE has lost a close friend, a dependable ally in the struggle to

build and protect democratic rank and file trade unionism. All labor has

suffered a loss with his passing. Our condolences to the officers and mem-

bers of the ILWU, and to his family.

—United Electrical, Radio and Machine Workers

We join with you in mourning the passing of Louis Goldblatt. He

was a leader who follow the true course of his conscience, and blazed

new paths for the entire labor movement.
—Shannon J. Wall, President

National Maritime Union

Lou was truly an old friend of the Kaiser Foundation Health Plan.

He played a vital role in our growth as an infant health care organiza-

tion decades ago. We will always be grateful for his foresight.
—William P. Rose, Vice-President

Kaiser Foundation Health Plan, Inc.

the late 30s. It had become particularly
serious in the early 50s, and Goldblatt be-
came one of the key figures in an effort
to end this destructive competition. These
efforts finally led to the creation of the
ILWU-IBT Northern California Warehouse
Council which continues to conduct joint
negotiations on behalf of some 20,000 ware-
house workers in the region.
Goldblatt served as co-chairman of the

Council, along with Teamster Vice-Presi-
dent George Mock, until his retirement in
1977. Under their leadership, the Council
negotiated pace setting wage increases,
dramatically improved the existing pen-
sion plan and introduced a full range of
fringe benefits into the industry.

"We had certainly made some progress
in the '40s and '50s, remembers Curt Mc-
Clain, who succeeded Goldblatt both as
ILWU Secretary-Treasurer and Warehouse
Council co-chairman, but those gains were
dwarfed by what we were able to do when
we got together. The creation of the Ware-
among Lou's most lasting contributions."

ST. FRANCIS SQUARE

Goldblatt's pioneering work in develop-
ing union housing also endures in the form
of St. Francis Square, an apartment com-
plex financed by the ILWU-PMA Benefit
Funds in 1963. It remains an example of
the innovative use of pension funds, and a
model of affordable, integrated, coopera-
tively-managed housing.

A lifelong advocate of national health in-
surance, Goldblatt also launched the multi-
union California Council for Health Plan
Alternatives, and helped rally labor farces
in support of Medicare legislation.

He provided leadership in formulating
the novel automation agreement that cush-
ioned the impact of changing technology
in the longshore industry, and wrote the
text of "Men and Machines," a photo book
detailing the system of early retirement,
increased pensions and compensatory pay
contained in the agreement.

Goldblatt also was an outspoken oppon-
ent of the Vietnam War, a position which
the ILWU membership formally adopted
in 1965. "We were the first union in the
country," he told Ward, "that had come
out and said something about the Vietnam
War other than 'kill 'em all.'"

Goldblatt played a role in community af-
fairs right up to the end. At the time of
his death he was secretary of the San
Francisco Maritime Institute, treasurer of
the Exploratorium, the city's unique sci-
ence museum, and an active member of
Givat Haviva, an Israeli peace group.

In addition to a strong and grateful un-
ion, Goldblatt is survived by his wife of
44 years, Terry, and three daughters: Ann
Smith, an anthropologist from Arcata; Lee
Nixon, a teacher in San Rafael; and Liza
Goldblatt, a graduate student at UCLA.
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"We will remember all of you!" 

Grateful Ecuador seamen head home with victory
LONGVIEW — Ecuadorian seamen, strike-bound here

for five months, weighed anchor January 21, with victory
in their seabags and warmth in their hearts for ILWU
members who fed and sustained them during a long
struggle.

Local 21 President Mel Banister said word of the
strike-win did not come in time to arrange a celebration.
-We said our goodbyes here in the Hall the day before
the ship sailed."

VICTORY PACKAGE
Interests of the Ecuadorian company have been trans-

ferred to the Colombian owners. The victory package in-
cluded severance pay, back pay and a wage increase.
-They won't know how much until they get home."

After leaving Longview, the ship sailed to British
Columbia, and will stop in San Francisco before leaving
stateside waters for South America. "The crew will make
one more trip to the United States before leaving the

Sheet Metal Workers 

Mortgage aid
rushed to
union members
WASHINGTON, DC — The Sheet Metal

Workers Union, with thousands of its
members on the brink of economic ruin,
announced a nationwide program last
month to pay its unemployed workers
their mortgage, rent and auto loans.
Edward Carlough, president of the 100,-

000-member union, said at a news confer-
ence that eligible unemployed workers who
would otherwise lose their possessions will
be assisted by special payments.
"The economic policies of the Reagan

administration have created tremendous
suffering among working families," Car-
lough said.
"In our industry unemployment is 19

percent. Thousands of our members are
facing economic ruin. Many are now fac-
ing foreclosures, losing their homes and
cars. Something had to be done."

SPECIAL TRUST
Carlough said these special payments

will be made through a trust fund that
was set up by labor and management to
stabilize the industry's earnings and em-
ployment through such means as supple-
mental jobless benefits.
"As far as we know, no other union is

providing this benefit," Carlough said. "It
is financed by a 3 percent employer con-
tribution going into a national fund."
About 40,000 sheet metal workers are

covered by the fund. About 8000 are un-
employed and potentially eligible for help.
The union said the fund totals $32.4 mil-

lion. In the past, it has been used primar-
ily to provide basic unemployment benefits
for workers subjected to periods of un-
employment.
Carlough said he doesn't know exactly

how many workers are facing foreclosures
— "We expect to find out soon- — and
that the program will go into effect Feb-
ruary 1.
The unemployed sheet metal worker

receiving the benefit would not have to
pay back the money, the union leader
said. The funds would be replenished when
the union member returns to the job and
employer contributions begin again, or
when new workers are hired, he added.

ship," Banister said, "but did not know if Longview
would be a port of call."

A letter addressed to Banister and painfully spelled
out in English—a language the seamen learned since the
vessel docked here last August, read as follows:

"Dear Mel: We want to thank everyone for considera-
tion and all your help, during our strike of five months,
Ciudad de Manta. Your help was very helpful to support
our right to this victory that we have now. We want to
let you know the Ecuadorian authorities finally gave us
the justice we were asking for, a triumph, the victory
we have obtained in benefit of our families and then the
union.

"We all say again thanks, thanks and many thanks.
We will remember all of you in ILWU Local 21."

The letter was signed byFaustio Recalde, the ship's
delegate, and a crew member, Victor Chiluiza.

"It's hard to believe it's all over," said Banister, who
admitted he was exhausted from the long effort to or-
ganize and coordinate help for the seamen, an effort
which involved soliciting contributions, buying groceries
and lining up pickups to deliver them to the shipside.

WATERFRONT CARRIED THE LOAD

Other unions were sympathetic, but so many plants
are down in the area, that financial assistance came
mostly from the waterfront. -Now our own work has
fallen off,- said Banister, adding that no logs are going
from this port to China, or Japan either at this time."

But the help organized by Local 21 remains a bright
and shining example of international union solidarity. It
has made the name of Local 21 and the other Oregon
and Washington ILWU locals known wherever ships sail
and seamen congregate in union halls and waterfront
cafes in ports around the world. Viva la Huelga!

BC labor council
organizes

from the labor movement jobless members

5 weeks on the bricks in Canada

UAW-Chrysler negotiate 75c raise
DETROIT — United Auto Workers mem-

bers late last year overwhelmingly ratified
new 13-month contracts providing some
50,000 U.S. Chrysler Corporation employ-
ees with their first pay raise in nearly
two years, an initial increase averaging
75c per hour.

A five-week strike by about 9,600 Cana-
dian UAW members against Chrysler
ended with ratification December 12 on a
13-month agreement providing an initial
increase of $1.15 an hour. Canadian work-
ers received 40c more than U.S. workers
because the rate of inflation in Canada is
higher than in this country.
Some 43,000 production workers, 1,500

parts depot workers, 3,500 engineers, and
1,750 clerical workers are covered by the

Union says unfair to cancer center
• •

SEATTLE — A cancer research center
staff association in the midst of negotia-
tions filed charges against its employer
last month threatening to cut back the
hours of a union member on the bargain-
ing committee.
The Hutchinson Center Staff Association

filed the unfair labor practice charge with
the National Labor Relations Board
(NLRB) on January 10, claiming that the
proposed cutback in the hours of activist
Henry Noble was precipitated by his union
work.
The union claims this is the third time

the center has tried to oust Noble, and
that the funding shortage is just the latest
pretext. Noble has been employed as co-
ordinator of computer services at the cen-
ter for eight years. He is on the union's
executive board, as well as the negotiating
team.
This latest charge brings the total num-

ber of current HCSA charges before the

NLRB to three. The board is reconsidering
an HCSA charge that the center has been
foot dragging and not bargaining in good
faith. And the NLRB is investigating an-
other charge that the center refused to
turn over documents so the union could
fight Noble's cutback as an in-house griev-
ance.

The King County Labor Council voted
December 1 to withdraw all financial and
other support from the center because
of its anti-union activities, and the Joint
Council of Teamsters followed suit the
next week when its representatives on the
cancer center's Board of Trustees publicly
resigned.

The ILWU Local 19 membership and ex-

ecutive board also has pledged its support

to the staff association, which was formed

in 1978 to represent the 350 clerical, data
processing, service, and laboratory work-

ers at the center.

U.S. contracts. The first three groups re-
jected tentative agreements negotiated in
September but subsequently voted not to
go out on strike. Clerical workers accepted
the earlier settlement, but terms of the
new agreements will be incorporated in
their contract.
The U.S. agreements call for 3ei general

increases effective December 13 the first
general increase paid since March 1980)
and a cost-of-living adjustment of 47c an
hour. Of the COLA, 15c, representing the
December adjustment, is retroactive to
December 6. The initial increase raised
hourly pay for assemblers from $9.07 to
$9.82.
A c-o-1 clause calls for quarterly adjust-

ments of lc for each 0.26 rise in the Con-
sumer Price Index. COLAs under the old
contracts were suspended in March 1981
before a liberalized formula could take ef-
fect. Adjustments now will be paid weekly:
previously they were paid in lump sums
a: the end of each quarter.
In return for the immediate wage in-

crease, workers in both countries gave up
a profit sharing plan, which was agreed
to in the third round of concession bar-
gaining under the 1979-82 contracts. No
payments to union members have been
made under the plan.
U.S. workers will receive additional

shares of Chrysler stock under an existing
Employee Stock Ownership plan because
the plan was discontinued in the Canadian
agreement. Under the Chrysler Loan Guar-
antee Act, the automaker is required to
distribute $162.5 million in stock to its
employees during a four-year period which
runs for two more years. Had Canadian
employees not participated during the first
two plan years, a U.S. worker would have
received about 162 rather than 140 shares.
UAW says.

VANCOUVER, BC — "Never before has
the labor movement been so actively in-
volved in organizing the unemployed." So
George Hewison, who chairs the Vancou-
ver and District Labor Council Unem-
ployed Committee, told the press at the
opening of the first of Vancouver's Unem-
ployed Action Centers. on December 13.
In starting up the centers, the Unem-

ployed Committee has committed itself to
organizing the unemployed into an active
and visible force to fight against lay-offs
and to demand job creation by the Provin-
cial and Federal Governments, as well as
to provide assistance in meeting the short
term needs of people out of work.

In New Westminster meanwhile. the La-
bor Council's unemployed committee has
launched a foodbank, giving out free gro-
ceries to those in need. By early January
the foodbank had given out 1860 free bags
of groceries.

DONATIONS

With an average value of $30 per bag,
that's over $55,000 worth of food, which
the Labor Council obtained through dona-
tions from a number of unions and their
members including the TWA, Telecommu-
nication Workers. CUPE, and Carpenters.
The Labor Council has also received a
number of donations from stores and pri-
vate individuals.
The Labor Council also runs a counseling

service five days a week from its Unem-
ployed Action Center at 1111 6th Avenue in
New Westminster.

Center Co-ordinator Ralph McMillan, of
the IWA, said that volunteer counsellors
handle about 30 calls per day, half re-
questing information on the foodbank and
half with UIC, Human Resources or other
problems.
In preparation for the opening of the

centers, which are part of the BC Feder-
ation of Labor's unemployment program,
the Vancouver Labor Council held a con-
ference November 6 on unemployment and
how the labor movement should address
itelf to the issue.

Nearly 150 delegates and observers from
Vancouver trade unions and community
groups attended the day-long affair, show-
ing their willingness to work together to
fight unemployment, despite differences of
viewpoint and affiliation.

The newly opened Unemployment Action
Center in Vancouver at 138 East Cordova
Street has two new phone numbers: 683-
9001 and 688-9083.

The Center is open from 9 a.m. to 4 p.m.
weekdays, and will help the unemployed
with any problems they may have, be it
UIC, welfare, or counseling of any kind.

The New Westminster Unemployed Ac-
tion Center's phone number is 525-9628 and
counselor Chuck Puchmayer says they will
try to help everyone that calls, union mem-
ber or not.

The New Westminster Center was started
in November at the Labor Council's offices
in the Carpenters' building. Space require-
ments necessitated a move to space don-
ated by a New Westminster church when
the volume of people coming through the
center increased to as many as 300 per
day before Christmas,
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Navajo children
Greetings from Navajo Land. The

Navajo children at St. Michael's School
in Arizona for the Handicapped Navajo
children send their thanks and blessings
to all the members of ILWU and to Lou
Loveridge, president, and Bruce Krieger,
Welfare Director as well as Frank Long-
necker of Local 13. They also thank all
the local 13 members that helped to
make this a Happy Christmas season for
more than 400 Navajo children.
We send our Best Wishes to all the

ILWU for a Happy New Year.

Mr. and Mrs. John Marks (Retired)

Local 13

Reaganomics failure
Hopefully there are not too many of us

feeling secure over the failure of "Reaga-
nomics ."

I believe the real goals of the Reagan
administration have been realized. The
dismantling of most of the worthwhile
social services; followed by massive un-
employment, so that the unemployed have
absolutely no "safety net" except for may-
be "government cheese" [which is Amer-
ican cheese].

Once again we see worker competing
against worker for a job any kind of
job—for any kind of wage; added to this,
the competition is on an international
scale.
The rights and dignity of labor were

hard-fought battles in the past; our own
union being one of the best examples of
this.

Working people today think that there
was a kind of peaceful evolution leading
to the working conditions we have today.
This is not so. Some people forget that
the right for a union to even exist was
one of the hardest fought battles of all.

I believe that these are just a few of
the things which should be re-understood;
otherwise the ILWU will join the ranks
of the once-proud unions.

Robert "Skip" Me!cher
Local 10, San Francisco

SW Oregon pensioners
Cecil Nicholas was re-elected President

of the Southwestern Oregon Pensioners
Club. Others who will be serving the old-
timers again this year include Glen Titus,
Vice-president; Don Brown, Secretary-
treasurer and Norma Kala, Assistant Sec-
retary. Forrest Taylor will serve again as
CRDC delegate. Valerie Taylor, for many
years President of the Federated Auxiliar-
ies, was elected a Council delegate, also.
The slate was installed at the group's

Christmas Party December 2.

Raymond pensioners
The Local 1 pensioners association in-

vited members from the Seattle, Tacoma
and Astoria clubs to celebrate their an-
nual Christmas party on December 15. A

cocktail hour and dinner preceded their
election for 1983 officials.

Elected Raymond pensioners club presi-
dent was Pete Zambas; vice president,
Jack Spurrell; and secretary-treasurer,
Edna Douglas. Trustees are Francis Stu-
ker, Auni Kieski and Margaret McQuire.
Monthly meetings are held at the Harbor
Community Bank in Raymond on third
Wednesdays.

Local 21 pensioners
LONGVIEW — Harvey Hart, retired

manager of the Port of Longview was ho-
nored at the annual December banquet of
the Local 21 retirees. Wives and ladies of
this retiree club were honored. 84 people
celebrated this event. Mr. Hart worked for
the port of Longview for 44 years.
The new 1983 officials for the club are:

president, Donald Nys; vice-president, Al
Erickson; treasurer, John Ahonen and sec-
retary, Robert E. Barr.

RELIEF WORK — Volunteering their time to help load cargo and supplies
aboard the relief ship M/V Anastasis in Los Angeles Harbor last Christmas
were some 30 members of ILWU Local 13. Through their efforts, the ship
brought food, clothing and medical assistance to an estimated quarter-million
homeless and malnourished Guatemalans, victims of that nation's continuing
guerrilla-government warfare. The ship is operated by Youth With a Mission,
an interdenominational Christian group.

Local 2, San Francisco
Members of shipscalers Local 2 elected

Bob Edwards president/business agent
and Charlie Harmon, vice president. The
executive board members are Raymond
Luke, Annie Coleman, Lee Willis, Robin-
ette Bridges, Cleveland Valrey, Charlie
Harmon, George Ball, Nathaniel Staruts
and Paul Ortiz. Trustees are Louise Dis-
muke, Raymond Luke, Robin Bridges, N.
Staruts and Lee Willis. The sergeants-at-
arms are L. Garcia, Lee Willis and Ray-
mond Luke. Edwards is also the conven-
tion delegate. All persons are elected to
3-year terms.

All members are urged to attend the
installation party on Monday, February
14 (Valentine's Day) at the union hall,
starting at 7 p.m. The menu will consist
of homestyle fried chicken, potato salad,
green beans and rolls.

Local 7, Bellingham
Longshore members here have elected

the following officers for 1983: president,
Kenneth Maneval; vice-president, Barry
Frost; secretary-dispatcher/BA, Edward
L. Jones; assistant dispatcher, Lance
Brakefield; recording secretary, Walter
Rohde. Joseph Marshall Sr. was elected to
the LRC. Leonard "Jumbo" Davis is the
sergeant-at-arms. Guard is Richard
"Mark" Lindquist.
The three trustees are Mason "Mick"

Bailey, Robert "Coke" Koker and Barry
Frost. Frank Hewitson is on the safety
committee with Kenneth Maneval, Edward
Jones and Jack Beard. Puget Sound Coun-
cil delegate is Carl Kindlund who also will
be caucus delegate.

Local 9, Seattle
Members of this warehouse local recent-

ly elected the following 1983 officials;
president, Randy Campbell; vice-president,
A. J. Huffer, and sergeant-at-arms, Loren
Wendell. Jerry Johnson is recording secre-
tary and Randy Yuecker is the trustee. A
10-member executive board was also elect-
ed.

Local 12, North Bend
Longshore members elected their 1983

officials recently: president, Danny Mar-
tin; vice-president, Philip Armstrong; sec-
retary-treasurer, Gene Bailey. The two
dispatchers are Steve Martizia and Albert
Butner (1st six months of 1983). The labor
relations committeemen for the whole year
are Alvin Sutton and Stanley Todd. Ronald
Frederickson is LRC for the first six
months and alternate LRC is Jim Arbuckle.

Local 14, Eureka
Longshoremen and clerks in this North-

ern California port elected their 1983 of-
ficers: president, Fred Santsche; vice-
president, Mike Mullens; secretary/dis-
patcher, Larry Smith; relief dispatcher,
Fred Santsche; LRC Charles 011ivier,
George Still, Joe Kahoalii. Charles 011ivier
will represent the Northern California Dis-
trict Council. William Christensen, Mike
Miller and Rod Todd are the safety com-
mittee and Tim Jacobson and Robert Lan-
ham will be the sergeants-at-arms.
Trustees are Richard Peters, C. F. An-

dersen, and Anthony Crapo. Charles 0111-
vier is the caucus/convention delegate.

Local 40-A, Portland
ILWU Local 40-A Berth Agents elected

1983 officers at their regular meeting Jan-
uary 12. The slate includes Kristina Weed-
man, Chairperson; Tim Stone, Vice-chair-
person; Pauline Atwood, Secretary-Treas-
urer; Sharon Schutz, labor relations, and
Tim Stone, alternate LRC.

Local 52, Seattle
Supercargoes and checkers here elected

their 1983 officers as follows: president,
Sam Black; vice-president, Dave Golden;
secretary-treasurer/BA, Robert W. Vaux.
The two dispatchers are Bill Peck and
Pete Kolloen. LRC members are Glen An-
derson, Sam Black and Jack Stewart. Cau-
cus/convention delegates are Sam Black
and Bob Vaux. A 7- member executive
board was also selected.

old-timers'
corner

FORUM seeks
new retiree clubs
The primary objective of the Federa-

tion of Retired Union Members (FORUM)
in 1983 will be to encourage the organiza-
tion of more local union retiree clubs
throughout the state, James Patton, Di-
rector of the Retired Members Depart-
ment of the California Labor Federation,
AFL-CIO, said this week.
"Retired union members have a vital

personal stake in helping to repel the
massive attack on needed social services
that has been launched in the past few
years by forces whose only concern seems
to be to slash taxes and eliminate public
services to make the rich richer," Patton
said.
Patton explained that local union retiree

clubs select representatives to serve on
the FORUM in their county and that those
representatives then attend central labor
council meetings to keep abreast of legis-
lative, economic and political interests
that affect them.
"This kind of contact, communication

and action can play a vital role in helping
to strengthen the social programs and
other services senior citizens in this na-
tion depend on," he said.
Retired trade unionists interested in get-

ting involved should phone the nearest
FORUM contact person listed below:
ALAMEDA COUNTY FORUM — William

Kulin (415) 532-4242.
CONTRA COSTA COUNTY FORUM —

Tony Cannata (415) 228-0161.
FRESNO-tviADERA COUNTIES FORUM

— Ray Shilling (209) 252-1815.
HUMBOLDT - DEL NORTE COUNTIES

FORUM — Carl Langben (707) 443-9885.
LOS ANGELES COUNTY FORUM —

Ralph Webster (213) 381-5611.
NAPA-SOLANO COUNTIES FORUM —

Charles Hubbard (707) 643-4030.
SAN DIEGO-IMPERIAL COUNTIES —

Joe Goldlust (619) 457-3247.
SAN FRANCISCO COUNTY FORUM —

Joe Lynch (415) 334-0683.
SAN JOAQUIN - CALAVERAS COUN-

TIES FORUM — Kate Clancy (209) 642-
8338.
SANTA CLARA COUNTY FORUM —

John Blaiotta (408) 266-3790.
SAN MATEO COUNTY FORUM—Frank

Gorrebeeck (415) 343-4569.
SANTA CRUZ FORUM—Ed Brown (408)

475-3630.
KERN, I NYO AND MONO COUNTIES —

Dudley Thrower (805) 324-6451.
MONTEREY COUNTY — John Mattes

(408) 424-7787.
ORANGE COUNTY — Mary Yurit (714)

771-3640.
SACRAMENTO COUNTY — Al Rasmus-

sen (916) 448-3252.
SAN BERNARDINO AND RIVERSIDE

COUNTIES — Mary Curtin (714) 825-7871.

Pensioners urge use of US bulk carriers
PORTLAND — The January 8 meeting

of the Columbia River Pensioners Me-
morial Association — one of the largest
held here in some time—resolved to "work
with and help out in every way possible"
the ILWU convention, slated to convene in
Portland in April.
In other actions the old-timers:
o Lowered the boom on proposals to

subject social security and unemployment
benefits to income tax withholding.
* Opposed any attempt to tax hospital

and medical benefits.
o Urged Congress to halt pullouts of

government employees from the Social Se-
curity system, and to support legislative
changes extending the mandatory provi-
sions of the system to all government
bodies, federal, state and local, and to all
so-called non-profit organizations.
• Voted support for FIB 6829, the Mari-

time Mugging bill. (See The Dispatcher
December 3).
Urged passage of HR 6979, which pro-

vides that 20% of the nation's bulk car-
goes be carried in US flag ships.
The nation's ship repair yards are threat-

ened with extinction unless the bill passes,
CRPMA executive board member Lloyd
Kennedy said. He pointed out that of the
2,000 vessels visiting the Columbia River
each year, only tankers and a few Matson
and charter ships are US flag ships.
The maritime administration, Kennedy

charged, recently approved plans by six
ship lines to build vessels aboard at a
combined cost of more than $600 million
while still qualifying for government op-
erating subsidies.
The approval came just before expira-

tion of a law making US flag carriers in-
eligible for aid if they had any ships built
in foreign yards.
"The shipyard industry is dead in the

water if this bill does not pass."
Commendation was voted to The Dis-

patcher for its series of articles on Social
Security.
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rel"t Medical costs soared by 11% in 1982
Quality, access threatened

by Mike Lewis
ILWU Washington Representative

Reagan Health Policy:
Don't Get Sick

As long-term layoffs increase and the
economy continues to decline, Washington
has suddenly stumbled upon a brutal fact:
jobless workers lose not only their pay but
their employer-paid health insurance.
Though union contracts sometimes pro-

vide for extension of employer-paid premi-
ums after a worker has been laid off, this
extension lasts only for a short time. The
result: according to Alice Rivlin, Director
of the Congressional Budget Office, almost
11 million American workers, spouses,
children, and other dependents have al-
ready lost their health coverage due to
unemployment. Another 20 million have
no health insurance for other reasons.
This comes at a time when the 1981 and

1982 Reagan budget cuts in federal health
programs are already having their deadly
effect, and when the health problems at-
tributable to joblessness—alcoholism, mal-
nutrition. heart disease. family violence.
and infant mortality—are intensifying.

A TAX ON BENEFITS
The Administration's latest program?

Since, in the president's words, "we're on
the mend,- there shouldn't be any harm in
further penalizing the victims. Rather than
provide treatment for the sick and disabled
who have lost their protection, the White
House thinks it would be a fine idea to
raise a few dollars to relieve the federal
deficit by taxing the health coverage of
workers lucky enough to still be on the job.
Specifically, the president has proposed

to treat all employer-paid health premiums
for family coverage exceeding $175 a
month (exceeding $70 a month for single
coverage) as taxable income. The cost of
this to the average worker would be $189
a year in federal, state, and Social Secu-
rity taxes. In addition, the administration
wants patients in both Medicare and Med-
icaid to pay a larger share of the bill.
Sen. Robert Dole (R-Kan), chairman of

the Senate Finance Committee, has al-
ready endorsed the proposal. and Rep.
Barber Conable (R-NY), ranking minority
member of the House Ways and Means
Committee, has indicated that he will too.
These two are by no means the first legis-
lators to like the idea, however; Sen. Orrin
Hatch (R-Utah), Sen. David Durenburger
(R-Minn), and David Stockman, former
congressman and now OMB Director, have
introduced similar measures in the past.

Until now, such suggestions have been
made under the guise of reducing health
costs. Making people pay more for their
health care, ran the logic, would give them
an incentive to keep medical expenses to
a minimum and to refrain from running to
the doctor for every frivolous ache and
pain. The resulting savings, would make a
national health program unnecessary.

DEFICITS
With the advent of the Reagan deficits,

however, that tortured rationale has been
overshadowed by a more basic excuse: the
revenue is needed to finance the new arms
build-up and to replace the corporate and
wealthy individuals' taxes that were lost
to the Treasury with the 1981 tax cut.
Moreover, the earlier proposals would

not only have made health premiums tax-
able income for workers but would have
re iu-ed employers' tax deductions for
those premiums. The Chamber of Com-
merce objected to that little feature, and
the new Reagan proposal neatly omits it.
Sen. Bob Packwood (R-Ore.), chairman

of the Senate Commerce Committee, has
come out in opposition to the Reagan-
Stockman approach. Unions will lead the
grassroots opposition, pointing out—for the
umpteenth time—that doctors and hospi-
tals, not patients, set the price of medical
treatment, and that as long as health is
marketed for profit its costs will continue
to skyrocket. The revenue aspect of the is-
sue will be part of the broader question
Congress will anwer this year: should the
American people's standard of living be
lowered even more to pay for the arms
race and the Reagan barbecue for the
rich?

WASHINGTON, DC—The cost of medical
care increased 11% last year, or nearly
three times as much as the Consumer
Price Index for all items. Overall, the in-
dex rose just 3.9% in 1982, the smallest in-
crease in a decade.
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The 11% annual inflation rate for health
care last year, though somewhat lower
than the year before, was the third high-
est since the federal government began
reporting on medical costs in 1935. The
rate was 12.5% in 1981 and 12.4% in 1974,
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Reagan cuts close the door on chance
for decent low-income medical care
WASHINGTON, DC — In Washington's

current budget-cutting fervor, scant atten-
tion is being given the fact that some of
the most threatened programs have pro-
duced profound gains in the healthful lon-
gevity of the American people.

From health care through nutrition,
these programs have been winners. For
fresh evidence of this, we can, paradoxi-
cally, thank the Reagan administration,
which, while crimping or dismantling
many of these federal efforts, has routine-
ly issued an annual collection of statistics
that indicate their efficacy.
Contained in a report titled "Health.

United States, 1982," the numbers reflect
humane achievements that tend to be
missed in tunnel-visioned assaults on fed-
eral spending.

INFANT MORTALITY

Thus, in infant mortality, an extremely
sensitive indicator of health-care services
and general living conditions, federally
subsidized efforts over the past decade
have pulled the United States out of its
grisly backwardness.
From 17.7 infant deaths per 1,000 live

births in 1973, the overall toll has dropped
to approximately 12, which compares fa-
vorably with rates in many advanced coun-
tries. The decline in the newborn death
rate has produced a considerable increase
in life expectancy at birth, from 70.8 to
73.6 years between 1970 and 1980.
For infants and adults, the figures vary

by sex and race, with women generally

faring better than men, and whites better
than blacks. But in virtually all categories.
the trends have been favorable.

One reason may be the advent of Medi-
care for the elderly. Medicaid and food
stamps for the poor, plus pinpointed pro-
grams, such as prenatal care for teen-age
mothers.

NO BARRIERS

The statistics show that these medical
programs — all facing the budget ax —
virtually eliminated financial barriers to
health care. In 1964, for example, persons
with family incomes under $7,000 aver-
aged 3.9 visits to a doctor per year, while
those with $25,000 or more averaged 5.2
visits. By 1980, the poorer patients were
seeing the doctor as often, if not more,
than their wealthier fellow citizens.
Medical specialists are cautious in claim-

ing direct links between wider-ranging
health-care programs and shifts in vital
statistics. But the government's statistics
suggest some close relationship between
the increased availability of medical care
for the elderly and a striking decline in
their death rates.
Most conspicuous in this regard are fig-

ures showing that death rates per 100,000
for persons over age 85 remained at about
20,000 per year from 1950 to 1965, which
is when the Great Society health and wel-
fare programs were getting under way.
Five years later, the annual death rate of
the over 85's was down to 17,500 per 100,-
000, and now it's down to about 14,500.

Dockers, widows on pension list
SAN FRANCISCO — Following is

the February, 1983 listing of dockwork-
ers retired under various ILWU-PMA
plans:
Local 8, Portland: Mac L. Beaird,

John H. Nunes; Local 10, San Francisco:
Henry Dean, Jesse T. Donavon, Don
W. Edmunds: Benny Gerace, Lenard
Johnson, Monroe Thomas. Patrick To-
bin; Local 13, Wilmington: Thomas L.
Barragan. Thomas C. Credico; George
Kusumoto, Joe M. Villalobos; Local 19,
Seattle: William P. Fisher; Local 21,
Longview: Tex R. Jacobs. Jonah K.,
Mawae; Local 24, Aberdeen: Ted
Hjorndahl.
Local 27, Port Angeles: Clarence Col-

by: Local 32, Everett: Cysul G. Nors-
by: Local 40, Portland: Philip L. Davis,
Alvan C. Francis, Guy F. Osborne: Lo-
cal 50, Astoria: Carl Geier; Local 54,
Stockton, Albert P. Santini: Local 63,
Wilmington: John VanDette: Local 94,
Wilmington: Joseph Klinek: Local 98,
Seattle: Floyd H. Clark.
*The .widows are: Florence Bong.

(Harold, Local 52): Genevieve Burge-
son, Howard, Local 14); Frances Dav-
is, (Luther. Local 94); Mary Delespin-

asse, J. A., Local 8); Josephine Differ-
ding. (Harold. Local 10); Mildred Ed-
wards, (Henry, Local 981; Mary D. Es-
pinosa, (Carlos, Local 13); Eileen Fow-
ler, (Jack, Local 54); Angelina Fred-
rickson, (Joel, Local 10): Fern M. Gal-
lion, (Hubert, Local 13): Marilyn Has-
sell, (Everett. Local 27): Christina
Hendry, (Harold, Local 92); Alma Ho-
gan, I Ed. Local 8).

Twynett Jackson, Booker, Local 101;
Gerda C. Jacobson. (Henry. Local 98);
Elinor Johnson, (James. Local 19): 1r-
magene Mehner, (William, Local 8):
Lucille Mosley. Mervy, Local 10):
Eunice Nestlen, (Fred, Local 40); Fran-
ces Olsen. Lars. Local 9h: June E.
Olsen. (Henry, Local 63): Rosa M. Ra-
mos, 1 Lawrence, Local 13); Edna C.
lUto, I Louis. Local 34); Aldora Robin-
son, (Franklin, Local 10): Aurora San-
chez, I Carlos, Local 13 ) : Margaret
Shaw, (Denvil, Local 101; Gladys Silva.
(Manuel, Local 54); Lutitia Smith,
(Richard, Local 10); Vera Trujillo, (Jo-
seph, Local 94): Mary Zipse, (Adolph.
Local 23).
'Names in brackets are those of de-

ceased husbands.

the first year of double-digit inflation for
medical care.
"At current rates of inflation," Richard

S. Schweiker, the Secretary of Health and
Human Services, said in a speech last
week, "health care costs threaten to be-
come so high they could prove to be in-
supportable. The quality of medical care,
and the access Americans have to that
care, could be jeopardized by the cost."
The cost of health insurance, as meas-

ured by the Consumer Price Index, a lead-
ing measure of inflation, rose more than
any other medical service or commodity
last year, exceeding even the increase in
hospital room rates.
The insurance costs rose 15.9% last year

while hospital room rates increased 13.3%,
the Bureau of Labor Statistics said in its
monthly report on consumer prices. The
report, for December, also showed annual
price changes.
Regarding the modest reduction in the

health care inflation rate, Labor Depart-
ment economists said that some physicians
and dentists were evidently trying to hold
down their fees because they knew that
some of their patients could not afford to
visit doctors. In places with high unem-
ployment such as Michigan, health offi-
cials, medical societies and hospitals have
reported that people seemed to be defer-
ring necessary medical care.

DRUG PRICES
Physicians' fees rose 7.5r last year, only

two-thirds as much as in 1981, according
to the Bureau of Labor Statistics.
Prescription drug prices rose 12% last

year, with prescription tranquilizers and
sedatives showing the biggest increase:
14.5r.'i. Nonprescription medicines rose
8.9e; last year, as against a rise of 11.9(.4
in 1981.
Hospital room rates increased more

slowly last year, after a record surge in
1981. Last year's 13.3c; increase followed
increases of 12.4% in 1978, 11.1% in 1979.
13.9r;; in 1980 and 17% in 1981. The bureau
said that hospital rate-setting programs ap-
peared to be effective in controlling costs
in several states.

How to get help
If you're unemployed and without health

insurance, or you have a friend, family

member, or fellow worker who falls into

this category, there are some avenues still

open to health care.
• Medicaid: Check to see if you are

eligible for Medicaid assistance. In all

states, this will require a means test; that

is, you won't be able to get benefits if you

have assets of over a certain amount. If

you do qualify for Medicaid, then your
state's Medicaid fund will pay your health-
care provider for covered necessary serv-
ices. Contact your local Dept. of Social
Services, Welfare, or Public Aid Dept. to
determine eligibility.
• General Assistance: In many areas, a

county program or township trustee pro-
gram is available to those persons in need
who don't qualify for other public aid such

as Medicaid. You can be working or re-
ceiving disability insurance or other com-
pensation as long as you meet the income
requirements determined by the local pro-
gram. Contact your local Dept. of Social
Services for information.
• Public Health: Your local health de-
partment may provide outpatient clinics
and health-care services, including pedi-
atrics, maternity, immunizations, tuber-
culosis-tests, drug treatment, and dental
health services.
• Hospitals: It's not as certain as it

once was, but hopefully most hospitals will
treat any life-threatening illness or acci-
dent without regard to ability to pay.
• Hill-Burton: Hospitals and other

health facilities that received money for
building and expanding from the federal
government must give free or low-cost
rare to some people who can't afford to
pay. Guidelines and a list of hospitals
generally are available from your local or
state Dept. of Health, local Medical Soci-
ety, or Hospital Assn.. or you can call, toll-
free, 1-800-638-0742.
• Community Health Centers: Some

areas of the country have publicly funded
health centers which can provide emer-
gency aid.
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The law offices of Norman Leonard
and William Carder. General Counsel
for the International, have contrib-
uted this article. It is not to be taken
as advice on any specific situation.
Such problems should be taken to an
attorney for assistance.
Leonard and Carder are licensed

only in California.

Court holds union
liable for back pay
The Supreme Court ruled January 11

that a union, not just an employer, can be
held responsible for lost wages if it fails
to properly represent a fired worker.
In a 5-4 decision that overturned a ruling

by the 4th U.S. Circuit Court of Appeals
in Richmond, Va., the high court reinstated
a trial court's determination that the
Postal Workers Union is liable for S30.000
in lost wages to Charles Bowen. a Lynch-
burg. Va., postal worker who was fired in
February 1976 following a scuffle with a
fellow employee.
Bowen had filed a grievance with his

local union over his discharge by the
Postal Service, and at each stage of the
grievance process, union representatives
recommended that the grievance be pur-
sued. The investigation file eventually was
transferred to APWU national headquar-
ters where decisions to proceed to arbitra-
tion are made. Faced with a backlog of
arbitration requests in which the contract-
ual time limit for requesting arbitration
had expired. the national union abandoned
Bowen's grievance short of arbitration.

GRIEVANCE MISHANDLED
The Court found that the Postal Workers

Union handled the "plaintiff's apparently
meritorious grievance arising from his
discharge in an arbitrary and perfunctory
manner and in doing so acted in reckless
and callous disregard of plaintiff's rights."
That being the case, when the grievant
won reinstatement through judicial action,
the Court held that the Union was respon-
sible for that portion of the grievant's back
wages from and after a date when it could
be reasonably expected that an arbitrator
would have ordered reinstatement. The
employer is still on the hook for back
wages up until the date of the award.

It is obviously true that to protect them-
selves against this added liability unions
are going to have to be more sensitive to
grievances and undoubtedly will be taking
more and more of them to arbitration.
However, it is important to remember that
this opinion deals only with the question of
the apportionment of damages. The case
does not deal with the underlying question

of which grievances a union is required to
process to arbitration. The Supreme Court
opinion takes for granted that the union
was at fault and is concerned only with

how the union should pay.
The opinion does contain one small

"bone" thrown to the labor movement. In
response to the argument made in the dis-
senting opinion that since it was the em-
ployer's unlawful discharge that precipita-
ted the whole thing and since the employer
could terminate the employee's damages
by reinstating him, the employer alone
should be liable for damages, the majority
says:
"The union would have the option, if it

realized that it had committed an arguable
breach of duty, to bring it to the employ-

er's attention. Our holding today would not
prevent a jury from taking such action

into account."
SPECULATIVE

Of course, it is highly speculative what
the employer would do if such a matter
were brought to his attention and how
much a jury would take this into account.

It could conceivably hold that after a un-
ion had taken such action, it was no long-

er responsible for the damages if the em-
ployer then failed to reinstate.
The bottom line is that unions must

look at all grievances much more carefully

then they may have done in the past. In

any case in which it is decided not to pur-

sue a grievance, the matter should be re-
viewed carefully with counsel. —NL

NEEDS RECRUITS — The well-known Local 10 longshore drill team, under

the direction of Captain Josh Williams, is regrouping, and will serve as the

honor guard at Lou Goldblates memorial service on Sunday, February 13,

from 2 to 4 p.m. at Local 10 headquarters. Anyone who wish to participate in

this event, or future drill team events, should call ILWU Local 10 at 415 776-

810C, or call Williams at 415 822-9324. —photo by Mario Rivas

'Clancy' Langman mourned by Local 8
PORTLAND — Funeral services were

held January 12 for Clarence "Clancy"
Langman of Local 8. He was interred in
Willamette National Cemetery. The terse
item in The Oregonian revealed little of
his life and nothing of his death.
Langman was murdered at the door of

his home shortly after he got off work on
the "night side" January 7. A spokesman
for the Multnomah County Sheriff's office
told The Dispatcher that two arrests have
been made, both involving teenagers. one
18 and one 161 2.
Langman left seven children, the young-

est 17. He was born March 1. 1931 in She-
boygan. Wisconsin. and joined Local 8
soon after his return, in 1951, from the
Korean War.
Installed as vice-president of the local

in 1968. he became president after the
death in April that year of Francis J.
,Murnane. He spent five years on the lo-
cal's safety committee and also served
on the grievance committee.
Details of Langman's life were revealed

by his close friend. Jimmy Hubbard of
Local 92. who said. "We were in the same
gang for 15 or 20 years. We often fished
together. Once we were lost at sea in an
18-foot boat, off the Columbia River bar
when the engine quit on us. There were
20-foot waves and 10-foot swells.

"I was scared to death, but Claney
never lost his cool. We were rescued by
the Coast Guard."

Another time. Hubbard recalled. Lang-
man was the rescuer. "He took his boat
and went in on rocky shoals to save four
people, two adults and two kids. The whole
bow of their boat was under water, and
this 17-year-old girl was down in there in
an air pocket. Clancy peeled off his shoes
and down he went."

Langman's regard for life extended even
to trees, said Hubbard. "When he was re-
modeling his house, he would not cut down
a tree that was in the way and built the
house around it."

He described his friend and union
brother as an "even-tempered guy and a
real craftsman. He was a goldsmith and
diamond-setter: he made jewelry and was
an avid auction-goer."

A man of many interests. Langman was
responsible for setting up the Side-winders
Motorcycle Club.
He was due to re-marry soon. Hubbard

said. Death stopped the wedding.

Survivors in addition to Langman's
children. Patricia A.. Ross D., Norma.
Thomas. Douglas, John M. and Dena M..
include his father. David Langman, one
brother and two grandchildren.

Get it together!
Do you know some workers who don't make union wages?

Who have no fringe benefits? Who have no security on the job?

In other words, do you know workers who want to be or-

ganized into the ILWU? If so, please write or telephone infor-

mation to one of the following. An ILWU staff member will be

happy to help.

Northwest Regional Office
G. Johnny Parks,

Regional Director

2435 N.W. Front Ave.

Portland, Ore. 97209

Phone: (503) 223-1955

Seattle Area
John Bukoskey,

International Representative

noo First Ave., Room 260

Seattle, Washington 98121

Phone: (206) 447-1917

Southern Calif. Regional Office
Joe Marra, Regional Director

Steve Lauriano, Intl Rep.

15301 South Broadway

Gardena, California 90248

(213) 327-7362

Los Angeles (213) 770-2170

Canadian Area Office
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 2.54-8141

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
LeRoy King, Regional Director
Felix Rivera, Intl Rep.
Bill Freitas, inri Rep.
Phones: Crockett Area:

(415) 787-1711
Sacramento Area: (916) 371-5638

Hawaii Office
Thomas Trask
Regional Director

451 Atkinson Dr.
Honolulu, Hawaii 96814
P.O. Box 172
Phone: (808) 949-4161
Leonard Hoshijo, Intl' Rep.
John Arisumi, Intl Rep.

Emergency ETO
standard ordered

In the first action of its kind in the his-
tory of the Occupational Safety and Health
Act, a court has ordered OSHA to estab-
lish an emergency temporary standard
for a chemical — and gave it only 20 days
to comply.
At issue was a lawsuit brought by Ralph

Nader's affiliate Public Citizen Health Re-
search and the American Federation of
State, County and Municipal Employees
AFSCME) to compel OSHA to establish

a temporary emergency standard for
ethylene oxide Et0), widely used as a
sterilant in hospitals, as well as a fumi-
gant ingredient in some pesticides. be-
cause of leukemia and other conditions at
exposure levels lower than the standard.
OSHA has previously rejected the pe-

titions for an emergency temporary stan-
dard, preferring instead to go the route
of the regular rule-making proceeding.
The Labor Department is expected to ap-
peal the ruling of District Court Judge
Barrington D. Parker in Washington, but
meanwhile OSHA's Thorne Auchter com-
mented that "it appears as,if the court is
attempting to set our regulatory agenda
for us."
The Health Industries Manufacturers As-

sociation, whose members use Et0 ex-
tensively, said it has "long recommended
reductions in employee exposure to ethy-
lene oxide substantially below the present
eight-hour time-weighted average standard
of 50 ppm. Some HIMA members have
adopted self-imposed guidelines in the
area of 10 ppm as an eight-hour -TWA
concentration."

CANCER DANGER
Scientific studies of humans and labora-

tory animals show that exposure to ethyl-
En oxide at the current standards yields
a significant risk of contracting cancer and
chromosomal damage, the court said.
The case is of special interest because

of the degree of exposure of Et0 and some
unusual administrative experiences, in
which the court accused John Martonik.
Acting Director of Health Standards at the
time. of authoring an affidavit for the
court which did not completely conform
to a memorandum he had previously sub-
mitted to the Assistant Secretary.
In the affidavit, Martonik said he told

Auchter in the September memo that he
believed the hazard posed by ETO could
be adequately addressed by an expeditious
rulemaking rather than the temporary
standard.
But Judge„ Parker said in his opinion:
"A review of the document itself dem-

onstrates that 'Martonik's description of
the contents of the memorandum is faulty
in its selectivity. Although the memoran-
dum does recommend expeditious rule-
making. unlike its consideration of other
alternatives, it does not rule out the op-
tion of an emergency temporary standard.
Indeed, what the affidavit fails to men-
tion is that the memorandum recommend-
ed either the expeditious rulemaking re-
ferred to in the affidavit or the issuance
of an emergency standard.
"In sum," said Parker. "OSHA's de-

cision denying the plaintiff's petition for
an emergency standard cannot withstand
the 'thorough. probing. in-depth' scrutiny
required under the Administrative Pro-
cedure Act. The record before the agency
presented a solid and certain foundation
showing that workers are subjected to
grave health dangers from exposure to
ethylene oxide at levels within the cur-
rently permissible range.
"An immediate adjustment in the exist-

ing standard is necessary to protect those
workers. Given the record, the decision of
the agency to deny the petition and im-
plement the procedure which insured the
continuing existence of the challenged
standard constitutes an abuse of discre-
tion.-
OSHA had previously rejected petitions

for emergency temporary standards for
ethylene dibromicie which, like ethylene
oxide, is used as a fumigant. and formal-
dehyde.
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I control my own life'
Lloyd Cook, a member of foreman's Local

94, and Al Bachetier, longshore Local 13,
were among those recovering alcoholics
honored at the January 19 Southern California
ILWU-PMA Alcoholism Recovery Program
dinner described on this page. We've asked
them to briefly describe their experiences with
alcohol, and the way in which the ILWU-PMA
program helped them get on the wagon
and stay on it.

AL BACHELIER: I started drinking heavily at 16.
When I became a registered member of Local 13
in 1966 I got into the whole macho image
of a longshoreman, which was a terrific excuse
for drinking even more. I never had an accident.
never got fired. But by the time I quit a year ago
I sure wouldn't have wanted to work under
any winch I was driving.

I had reached a point after 25 years of drinking,
where it didn't work any more. I had discovered
the morning drink, and was up to a fifth of VO
every day. But I was increasingly troubled,
confused and depressed. I had become violent for the
first time, and my wife and I had separated.

"A DARK PRESENCE"
On the morning of January 3, 1982, waking up

after the usual drunk, I had an experience I can barely
describe. I literally saw my own alcoholism,
a kind of dark presence right there in the room

with me. I had been fighting it, denying it for 25 years.
I knew then that I had to surrender. There was
a tremendous feeling of relief.

I called the ILWU-PMA alcoholism recovery
program, which I had read about in The Dispatcher.
I inust have hung up 3 or 4 times before they
answered. It was the biggest phone call I had
ever made in my life, and I was almost praying
Ed woulde be there. But he was.

I went in to see him that same day, and within the
week I was on my way up to a San Francisco facility.
Crutcher's Serenity House. for 28 days, fully paid
for by the ILWU-PMA health and welfare program.
I spent 28 days there, and it really opened my eyes.
I learned a tremendous amount there about myself.
my alcoholism. The people there made me aware
that I could choose my own future, and gave me
the tools and the understanding to make •
the right choice. But I'd soon learn that although
Crutcher's could dry me up and put me on the right
road, we alkies need a lot of support and help.
That's where Alcoholics Anonymous and the
ILWU-PMA dinner meetings are so important.

I've been dry now for 13 months) haven't even
desired a drink in all that time. I've got my family
back. We have our problems. we argue, but it's like
normal people, without the threat of violence. I paid
a tremendous price for my alcoholism, 25 years, but
for the first time I can see a real future in front of me.

LLOYD COOK: It took me 40 years to decide
I was an alcoholic. I had worked regularly.
I had never lost time. But I had simply lost control
of my alcohol. Drinking was the most important thing
in my life. But mentally I was starting to lose it,
I was seeing around corners. Alcohol had become the
most important thing in my life, starting
as soon as I got up in the morning. My relationship
with my wife was in big trouble.

I knew about the ILWU-PMA program just through
talk around the hall, and so I went in to see
Ed Torres. He wanted to see both me and my wife,
and we talked for a long time, trying to figure out what
the problem was, what my needs were, and what
treatment center would be right for me.
He referred me to Duffy's down here in LA,
which is a tough place. I felt I needed to do it the
hard way. They don't babysit you there.

FALLING OFF
I fell off the wagon once—that happens

to a lot of us—and went to another treatment center,
Azure Acres. But I've been dry now for over
15 months. I take antabuse every morning.
but it's essentially a preventative. These dinner
meetings, things like A.A., have been a tremendous
source of strength to both me and my wife.
I've got my health back, I've got my family back.
I've got control over my own life.

One of the most important things that's happened
as a result of this program is that there's
much more understanding of the problem among the
guys at work, and in the hall. People are starting
to take it seriously, not treat it as a joke,
and are helpful in a real way.
There's not so much covering up any more.
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SAN PEDRO—"Recognizing the problem
and doing something about it can be a
very wrenching, emotional experience, and
you become very close with other people
who have gone through the same thing.
So we get together regularly to keep it
strong."
"The problem" is alcoholism, and the

speaker was Ed Torres, Local 13, South-
ern California coordinator of the ILWU-
PMA Alcoholism Recovery Program. The
occasion was the second anniversary of the
program's monthly dinner meetings, held
January 19 at Ante's Restaurant.

MILESTONES
The dinner meetings are extremely im-

portant for program participants, says
Torres. "We acknowledge the achievements
of people who have come to some sort of
milestone in their recovery from alcoholism
like a one-year anniversary, five years,
etc. We hear speakers on the subject. And
we can informally share our own experi-
ences in a group setting.
"We started out with 12 people, but it's

grown!"
Some 200 members of ILWU Southern

California dock locals, from Port Hueneme
to San Diego, along with wives and other
family members, participatedain the anni-
versary dinner. Among those honored for

Southern California ILWU-PMA Alco-
holism Recovery Program co-ordinator
Ed Torres.

Auxiliary takes on
Oregon sales tax
PORTLAND — Auxiliary 5 may be the

first labor group to fire off a verbal broad-
side against the sales tax measure intro-
duced last week at the Oregon Legislature.
At a meeting January 19 the auxiliary

directed Secretary Veva Phillips to write
State Rep. Vera Katz and State Senator
Jack Ripper, co-chairpersons of the Joint
Ways & Means Committee expressing the
group's opposition.
ocean shipping channel.

Part of the crowd at the Southern California ILWU-PMA Alcoholism Recovery

Program anniversary dinner, January 19,

their achievements in keeping dry were:
Al Bachelier and Frank Philpot. Local 13.
Wilmington: Lloyd Cook, Local 94, Wil-
mington; Al Brown and Charlie Valdivia,
Local 46. Port Hueneme.
Speakers included ILWU Coast Commit-

teeman Bill Ward. former PNIA President
Ed Flynn, PMA Southern California Re-
gional Director John MacEvoy and Gene

Duffy, director of Myrtledale Treatment
Center in Calistoga, Calif.

TOTAL COOPERATION
"Our program works," Ward said, be-

cause of the total cooperation we have
between the union and the employer on this

issue.
-It would have failed if it was operating

just from the top. But bath Ed Flynn and

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol

problem, or know one, contact the ILWU-PMA Alcoholism

Recovery Program representative in your area. They are

trained to offer personal and family counseling, referral and

other services—all on a confidential basis.

Southern California

Ed Torres, Local 13
1312 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066

Northern California

George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area

Jim Copp, Local 8
5665 North East Glisan
Portland, Oregon 97213
Phone: (503) 231-4882 or (206) 694-8637

Puget Sound/Washington Area

Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

British Columbia/Canadian Area

Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1Z8
Phone: (6041 253-5622
Home: 467-1002
Emergency: 685-0341

metro pager 2507

his successor, Bill Coday, have won for the
program the support of all the companies.
and the support of supervision all the way
down the line. And the same is true within
the union."

Alcoholics, said Duffy, -are people Ilho
have simply lost control of their drinking.
That's what's so hard for the non-alcohohc
to understand. And one of the toughest
things for a recovering alcoholic is to real-
ize that he absolutely cannot try to drink
like a normal person. Once you are an al-
coholic you remain that way."
The toll of alcoholism on society is enor-

mous. "The feds estimate that 10 milliGn
people in this country are alcoholics, or
close to it. You multiply that by a factor
of eight, to take into consideration all the
family members. co-workers and other as-
sociates who are affected by alcoholism in
one way or the other, and we've got a
national epidemic. If it was the flu or the
measles. they'd have the national guard
out!"
"Our alcoholism affects people in a

massive way. But so does our sobriety.
The potential. once you restore the alco-
holic to something approaching normal life
and normal productivity is enormous."

Gene Duffy, director of Myrtledale
Treatment Center, warned recovering
alcoholics to beware of "the tempta-
tion to think we can drink like normal
people."

Son of dock comp
WASHINGTON, DC—Senators Don Nick-

les ( R-Okla ) and Orrin Hatch ( R-Utah )
have reintroduced a bill to amend the Long-
shorenien's and Harbor Workers' Compen-
sation Act.
The bill—numbered S 38—is identical to

the bill passed by unanimous consent in
the Senate last July. It bears little resem-
blance to the highly regressive legislation
that was introduced by the Republican
legislators two years ago. and is co-spon-
sored by pro-labor Sen. Edward Kennedy
ID - Mass). As happened last year, S 38
is expected to become the subject of nego-
tiations in both the Senate and the House.


