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'83 outlook:
modest
settlements
1983 promises to be a hard bargaining
year, as more than 3/
1
2 million workers
and their employers will be seeking respite
from the recession.
Contracts expire in such key industries
as steel, aluminum, construction, communications, airlines and maritime.
With unemployment close to 11% and
significant economic recovery a dim prospect, experts predict modest wage settlements and relatively few strikes, especially in industries hard hit by layoffs.
In healthier industries, such as telephone communications, bargaining will
take on a more traditional tone as workers push hard for economic gains.
Unions are not expected to grant many
concessions this year. That trend is supposely ending, as workers remain unconvinced that "givebacks" can guarantee
job security.
Nevertheless concessions are still a big
issue in steel talks, and prospects for a
crippling walkout in this industry are the
greatest in more than a decade.
Overall, negotiated wage increases in
1983 are likely to average about 6%, according to labor economists surveyed by
U.S. News & World Report. This is roughly the same figure as in 1 2.
Here is a closer look at the prospects
for '83 bargaining:
STEEL: The current three-year pact
covering 271,000 United Steelworkers of
America at eight major steel companies
expires on August 1. The industry is in
trouble. Unable to weather the recession
and meet competition from abroad, U.S.
steelmakers are operating at scant 40%
capacity. More than 140,000 steelworkers
have been laid off. Two attempts at compromise have failed. In July, the companies rejected the USWA's offer to freeze
wages for three-years and postpone costof-living adjustments for 18 months. In
November, the union rejected the employers' proposed 10% wage cut and a plan to
tie COLA pay hikes to future profits. Good
chance of a strike.
ALUMINUM: Contracts covering nearly 47,000 workers in the aluminum industry
expire May 31. As in the steel industry, a
disastrous business slump and widespread
—Continued on Page 6
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Local 142 in tough
bargaining in sugar
and pineapple.
see page 3

Local 26 Convention
LOS ANGELES — Warehouse Local 26
will hold a convention on Saturday, March
5, from 9 a.m. to 5 p.m. The convention
will be held at the union headquarters,
5625 South Figueroa Street, Los Angeles.
This convention will be in accordance
with ARTICLE XXII of the Local 26 Constitution, allowing "two voting delegates
for the first twenty-five members in each
warehouse (or Company) and two for each
twenty-five additional members or fraction
thereof." Every warehouse shall be entitled to at least two voting delegates.
Other members are welcome, but will be
Fraternal Delegates (voice, but no vote).
Pink nominating petitions will be sent to
all Chief Stewards on January 10, 1983, and
will be given to any member in good
standing (dues paid up-to-date). These petitions must be completed with signatures
of ten members in good standing and
mailed back to the Union and postmarked
by midnight January 21, 1983.

Labor, community to
honor Martin Luther
King January 15.
see page 6
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Look the other way
"Too much focus is put on the unemployment rate. I'd rather look at the
people who are employed and supporting themselves.... Nobody wants unemployment to rise. It's simply part of
the unfortunate, but temporarily unavoidable, process of repairing the
economy. The alternative is worse; that
is, to return to inflation and allow
these problems to fester and grow."
David A. Stockman, director,
Office of Management and
Budget.

Entitlements
Around the White House the word
entitlements" is pronounced with such
utter disgust that it almost seems a
synonym for "thievery." In the administration's eyes, the treasury is being
sucked dry by social security and welfare recipients who expect the government to put bread on their tables. But
Sen. William Proxmire ID-Wis.) has
discovered that many officials appointed
by Reagan not only expect the government to put bread on their tables, but
to supply them with the table as well.
Secretary of Defense Caspar Weinberger. for instance, is entitled to a private
60-seat dining room staffed by 18 waiters and chefs. And just in case things
get crowded at Cap's table, the Joint
Chiefs of Staff and the secretaries of
the Army, Navy and Air Force can
handle the overflow in dining rooms of
their own.

Coors boycott still on
Despite widespread rumors to the contrary. the AFL-CIO's boycott against
Coors Beer is still in full effect.
It's necessary to set the record
straight because some Coors distributors have placed ads in local newspapers with big- type headlines saying,
-Retailers . . HELP Coors celebrate
the end of boycotts."
The fine print explains, however, that
a Los Angeles political group merely
ended its own boycott against Coors.
Unionists everywhere should be alerted
to this trickery, and report any similar
ads or rumors which deny Coors' place
an labor's "We do not patronize" list.

Too Much Paper
More and more evidence accumulates
that bosses can be even more to blame
for low productivity than workers who
are, of course, invariably blamed by
the bosses. The prestigious Harvard
Business Review has found that business managers operate "an unconscious
conspiracy to perpetuate too many
time-wasting meetings, too much paper
and useless information, too complicated an organization structure, too
many studies and too little action."
Managers who try to break this cycle,
the Review reported, "too often get
broken by it instead."

A HOP in Houston
In just one year of operation, the
AFL-CIO's Houston Organizing Project
(HOP) has signed up more than 5.000
Houston-area workers into unions. Initiated by nearly 30 international unions
in 1981, the drive has organized both
public- and public-sector employees. In
the manufacturing sector, hit hard by
unemployment just as in other parts of
the country, successful union elections
were held at plants manufacturing
sheet metal, wood, and construction
products, reports HOP Coordinator Bob
Corneaux.

BOYCOTT
COORS

American working people took a terrible pounding in 1982.
Rarely have we been subjected to so many painful economic
shocks in so short a time. Employers continue to find it more
profitable to buy companies at the stock exchange rather than
build and maintain them in the real world. Hundreds of communities have been devastated by plant closures and layoffs,
millions of hard working people lack even a roof over their
heads. The wrong-headed and contradictory policies of the
Reagan administration have virtually shut down the engines
of economic growth.
ILWU DEEPLY AFFECTED
This recession has affected the ILWU as deeply as any
other union. The growth of multinational and conglomerate
corporations, their total obsession with profits and the indifferance they appear to have for
their employees and the communities in which they live, have
also taken their toll. The resulting shutdowns, layoffs and plant
closures have disrupted and
damaged the lives of thousands
of ILWU members and their
families.
We have some reason to take
pride in how this union performed over the last twelve
months. We have come through a year of difficult bargaining in
key industries — sugar, pineapple, warehouse, Canada longshore, fish — with a damn good record. We haven't always
won everything we've wanted. We've taken a tough strike or
two. In some cases we came out well, in other cases we had
to cut our losss. But in each instance, I think, we preserved
the fundamental strength of the union, its integrity and its
democratic power. There are very few among us who would
agree that they'd have been better off, or more secure, without
ILWU representation.
HARD TIMES CONTINUE
But the hard times will continue, and are likely to intensify.
In Hawaii, for example, members of Local 142 in the sugar
and pineapple industries are now attempting to negotiate new
agreements under particularly tough economic circumstances.
World markets are awash in cheap sugar. The pineapple
market is glutted, mostly by imports produced under nearly
sub-human conditions by the same corporations which now
complain of foreign competition. Last years' shutdowns at
Puna sugar and Del Monte pine are only the most recent in
a long series of contractions which have placed in jeopardy the
future of both crops — and the whole way of life which they
support.

Depressed economic conditions worldwide have hit shipping
as well, causing a distinct slowdown in longshore work opportunity. For the last few years, our Pay Guarantee Plan has
insulated longshore division members from many of the recession's worst effects. But now, inevitably, even that protection has worn thin and we have had to notify the ILWU clerk
and longshore locals of an impending ghortfall in the fund.
While PGP claims up to $245,000 per week will continue to
be paid for the remainder of the contract, we expect that
claims will exceed this amount and thus necessitate a reduction in benefits.
STREAM OF LAYOFFS
In the California distribution industry, in fish and cotton,
the recession continues to produce a steady stream of layoffs.
Pension plans, although secure for the most part under federal law, are nonetheless undermined by the continuing erosion of the active workforce.
Health and welfare plans for
both active and retired members are threatened by runaway
costs for hospitalization, surgery, and physicians' can.
In short, there is hardly an
area of this union — or any other union for that matter — that
is not touched by hard times. Not
all of our problems are a result
of Reaganomics. To the degree
that they are of course, we will have to maintain the political momentum which we built in preparation for the 1982
vote, and begin to work now for an even greater victory
in 1984.
ENORMOUS RESPONSIBILITY
But our energies must be focussed more and more on the
workings of the union itself. Officers, business agents and
stewards — the leaders of the union bear enormous responsibilities. Our members demand from them careful analyses
of situations and wise counsel. Bargaining, backed up by the
power to strike, is complicated by increased risks — plant
closings and relocations, or the use of scab labor, for example. Like it or not, we live and function in this economic
system, and are compelled to adapt and adjust to the changes
it thrusts upon us at the same time that we struggle to control it.
Are we defending our contracts and conditions as effectively as possible, on the job, and at the bargaining table?
Are we doing everything possible to maintain unity, and
to increase participation in union affairs? Are we doing as
much as we can to aid unemployed brothers and sisters?
These are questions which I think every member and officer of this union must have before them constantly as we
continue to wade through this difficult period.

User fees would hurt port economies
The following guest editorial from the December 30 New York Journal of
Commerce should be of interest to all longshore division members who are concerned about President Reagan's program to force shippers and others involved in
maritime commerce to bear the cost of harbor improvements. Delegates to the
1LWU's 24th Biennial Convention in 1981 unanimously passed a resolution opposing the imposition of such fees.
The Reagan administration's drive to
shift the cost burden of a variety of government services from the shoulders of
all taxpayers to the shoulders of the beneficiaries of those services appears to be
flawed by a dangerous myopia.
A variety of transportation user fees
has been proposed — and some passed —
ranging from charges for port dredging
to fees for Coast Guard services to a gasoline-tax increase for federal highway rehabilitation.
Some seem sound. others less so, But
all have — or, more to the point, lack —
one thing in common. The administration
short-sightedly has failed to take into account the fees' overall impact.
There is an adage about the left hand
not knowing what the right is doing. It
seems to fit the user-tax issue well. The
danger lies in what such uncoordinated
action could lead to — a result no one
now has the facts to be able to predict,
but one that could adversely affect Amer-

ican competitiveness in world trade.
The port industry has been pushing since
the start of the Reagan administration for
"credible, quantitative analysis" of userfee proposals. Well, now the Economic
Development Administration, a Commerce
Department unit, proposes to undertake a
study titled "National Assessment of User
Fees for Harbor Maintenance."
That pleases the AAPA, Problem is, the
group points out, the planned study will
focus only on user taxes associated with
the maintenance and operation of existing
harbor channels. The other half of the
picture — funding for new dredging, especially the dredging of channels deep
enough to handle the ever larger and
deeper-draft ships being used in world
trade — is ignored.
Not only that, the port association adds,
but the administration also wants to levy
user taxes to recoup operating and maintenance costs for the inland waterway system. a variety of Coast Guard services.

"At what point," the AAPA asks, -do
such added costs begin to adversely impact upon the clear national interest in
the efficient and economic movement of
international trade? At what point does
the imposition of such costs compound
the competitive burdens already borne by
US exports in the international marketplace? What are the negative economic
values that will result . . . How are these
negative values weighed against the projected positive results?"
Those are good questions. They deserve
good answers. And the ports association
suggests a logical way to get those
answers.
Don't mount an expensive new study at
this point, it says; the proposed study of
user fees for harbor maintenance is still in
its "formative stage." Now, while there
still is time, enlarge the study's scope.
The ports group doesn't have all the
answers. In fact, the user-fee issue has
split it into two distinct factions. One consisting of larger, more well-heeled ports,
wants to accept the fees according to the
cost of their individual projects. The
other, made up of about 50 smaller ports,
wants a single, uniform fee from all ports
to form a common fund for projects.
But, however divided, the association
has a legitimate request on the analysis
issue. The administration would be wise to
listen and to act.
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Longshore negotiators meet

ILWU acts to boost CFS work, protect jurisdiction
Coday requested time to consult with PMA members and
are not acting in good faith to maintain and increase the
SAN FRANCISCO — In two days of discussion here
formulate a response. Additional sessions have been
work covered by the agreement."
January 4-5 a re-constituted ILWU coast longshore negoscheduled beginning March 14.
After two separate sessions PMA President William
tiating committee took action to more effectively impleThe committee is determined, one way
ment contract provisions negotiated in
or another, to demonstrate that we are se1973 and 1981 which were designed to prerious about enforcing what was negotiatserve and increase longshore work oppored," said Herman."We have given the emtunity.
ployer some time, but we certainly do not
The committee raised with the Pacific
intend to permit this situation to drag on
Maritime Association the failure of the
for very much longer."
CFS Program Fund negotiated in 1981 to
The ILWU committee consisted of Herincrease the volume of container freight
Intl. Sec.-Treas. Curt McClain, Viceman,
and
jurisdiction,
station work under ILWU
Pres. Rudy Rubio,coast committeemen Bill
the failure of the steamship companies to
Ward and Dick Wise; Lou Loveridge, Loassign such work to ILWU members.
cal 13, Wilmington; Willie Zenn, Local 10,
WORK PRESERVATION
San Francisco; Art Ronne, Local 8, PortThe ILWU also charged the PMA with a
land; Ken Gissberg, Local 19, Seattle; Pete
failure to abide by work preservation lanFuller, Local 54, Stockton; LeRoy Henson,
guage, which affirmed traditional ILWU
Local 4, Vancouver, Wash.; Randy Vekich,
in
"This
1978.
negotiated
as
jurisdiction,
Local 24, Aberdeen; Larry Clark, Local 40,
problem has become increasingly serious,"
and Frank Billeci, Local 34, San
Portland;
Herman,
Jim
President
said International
"and has produced a growing conviction Longshore negotiating committee met at ILWU headquarters January 4 to Francisco. Observing for the walking boss
locals was Jim North, Local 94, Wilmington.
among our members that the employers prepare for discussions with PMA.

Sugar, pine
negotiations
in progress

Dillingham Tug & Barge

IBU beats back
raid, returns to
bargaining table
HONOLULU — The ILWU-affiliated Inlandboatmen's Union of the Pacific here
easily beat back a try to oust it as
bargaining representative for 144) boat,
harbor and shop workers at Dillingham
Tug & Barge in December.
In an election run by the National Labor Relations Board the ILWU unit scored
an 81-29 win over the raiders.
In addition, "we know for sure 19 of
20 uncounted challenges backed ILWU representation," said John Gouveia, regional
director of the IBU-ILWU.
Early NLRB certification of the December election has paved the way for return to the bargaining table with Dillingham for new contract talks, broke off last
September, Gouveia said.
The negotiations breakdown had triggered the representation challenge, he
said.
TAKEAWAYS DEMANDED
Meanwhile, IBU members are working
under a company-implemented "final"
proposal laid down before breakdown of
talks, Gouveia said. "The biggest obstacle to settlement is Dillingham's demand
that we swallow a list of takeaways, that
we give up routine terms and conditions
carried in our old pact."
Among takeaways being fought by the
IBU are lack of proper overtime for working out of department, for off watch hours
and for doing harbor work, the regional
director said.
"Also, we're protesting unsafe work conditions for some of our members doing
seatime maintenance work. Dillingham
has failed to provide improvement on
health and welfare; and they've reneged
on improvements on accumulated time
off (ATO), which we had won agreement
on a year ago during contract reopeners
after a nine-day strike."
"It's not like our members are dealing
with a financially strapped, struggling employer," Gouveia said. Dillingham Tug &
Barge, a unit of the huge Honolulu-based
Dillingham Construction, with operations
throughout the US — has recently reported assets of $1.63 billion and is weathering the current recession in fine fashion,
he said.
"All we want are fair and decent wages
and conditions for our members," Gouveia
said.

Copper cargo
VANCOUVER The first load of Montana copper concentrate moved through
the Port's recently completed $12 million
facility, headed for Japan.
The Port hopes to load from 20,000 to
23,000 metric tons each four to six weeks,
employing 15 longshoremen in the unloading of the copper trains, stocking the warehouse and loading the ship, according to
the Pacific Northwest Waterways Assn.

Local 10 pickets at Levin Richmond Terminal Corporation gate include Robert
Rodgers, Joe Ramirez and Garland Moore.

Richmond dockers walk the line
RICHMOND — Members of ILWU Locals 10, 34 and 91 blocked the entrance of
the Levin Richmond Terminal Corporation
for eight days last month in a jurisdictional dispute that has now gone before the
National Labor Relations Board.
Pickets went up December 14 when
Levin Corp. employees, members of Operating Engineers Local 3, began unloading a container barge owned by Northland
Marine Lines.
IBT COOPERATES
Although operating engineers continued
to cross the line, it was respected by
Teamsters and other union members, said
Local 34 Vice-President Richard Cavalli.
Pickets remained in place five days after
the barge pulled out, which prompted the
Levin Corp. to seek a temporary restraining order from the NLRB.
The pickets were withdrawn December
21, said Cavalli, "with the stipulation that
we would have the ability to picket any

ship or barge in which we had previously
been employed."
Operating Engineers traditionally drove
gantry cranes and did yard work at the
site, explained Local 10 President John
Carr. But the other loading and unloading
activities are normally done by longshoremen.
ILWU CONTRACTS
He pointed out that ILWU contracts at
the site date back to 1935 with the ParrRichmond Terminals. However, in the late
1970s, he said, the Parr family sold out
and the Levin Corp. took over.
"ILWU members have always worked
that piece of property," emphasized Cavalli. "Our point is that just because there
is a new employer doesn't mean we give
up our jurisdiction."
About ten jobs per barge are in question, said Carr, -and the total ramification
of the dispute is quite a bit of work."
An NLRB hearing is set for January 19.

New Local 26 contracts signed
LOS ANGELES—A new three-year contract has been ratified by warehouse Local
26 members at La Salle-Dietch.
The employer attempted to get a one
year contract without a wage increase
and no maintenance of benefits clause,
and dangerous language changes affecting
the rights of workers and Union. But the
Union was successful in blocking these
attempts and winning wage and pension
improvements, including the employer's
obligation to maintain benefits, an extra
holiday, and other positive language clarifications. There were no take-aways.
The Negotiating Committee consisted of
Buster Curtiss, Chief Steward, and Luisa
Gratz, Business Representative.
A new two-year agreement was recently
ratified at Eureka Metals Supply Company.
In addition to substantial wage increases,

the pension plan contributions were increased.
Members of the Negotiating Committee
included Business Representative Jesus
Alvarez, Gilbert Berumen and Frank Orefic
Local 26 members at Packers, Ltd. and
Export Packers have also ratified a new
contract. In addition to substantial wage
increases, one (1) additional holiday was
gained.
Business Agent Jesus Alvarez handled
the negotiations.

Next Dispatcher
Deadline — January 28

HONOLULU—As this issue of The Dispatcher goes to press, Local 142 has begun
negotiations for new contracts in sugar
and pineapple in earnest. Initial sessions
took place before the holidays.
Committee representing both industrial
groups in Local 142 submitted the unions
demands to management last month at
Employers' Council headquarters.
Chief spokesman is Regional Director
Thomas Trask. Frank De Costa and
Wayne Takehara are chairmen of the
sugar and pine committees, respectively.
JOB SECURITY
In the wake of shutdowns in both industries, both sets of demands focus on job
security issues as well as certain economic improvements. The sugar demands,
for example, include improvements in
language covering layoffs, reclassification
and reassignment, promotion and transfers, filling of temporary jobs and temporary vacancies and severance allowance.
Sugar workers are also demanding unspecified wage increases, along with medical and dental improvements.
Pineapple workers are demanding increases in wages, along with improved
early retirement provisions, and provision
that employers bear the entire cost of
dental plans premiums, along with improved benefits.
Pine workers are also asking that employers be required to issue permanent
layoff notices 90 days in advance to the
union, and 45 days in advance to the individuals involved.

Sony 'runaway' stopped
BRISBANE — When Sony closed up its
distribution center here over a year ago,
warehouse Local 6 members insisted that
a severance agreement for the five employees contain a clause guaran'eeing
ILWU jurisdiction if the plant reopened in
the area.
But when it decided to reopen its Brisbane warehouse recently Sony used a labor
contractor to hire three employees. BA Al
Lannon contacted the new "employer.'
Transco Logistics Corp., and after telling
them that Local 6 was ready to fight
retain its jurisdiction, secured a contract.
The new agreement provides $3.50 in
wage increases over two years. the area
health and welfare package and standard
contract language.

Local 3 BA dies
SEATTLE—George Clark, 24, newly
elected BA of ILWU fish processors
Local 3, died January 6 while working
in the hold of the SS Royal Venture.
Cause of death was attributed to suffocation. The Coast Guard has closed off
the ship and is investigating the cause
of the accident, according to International Representative John Bukoskey.
Funeral arrangements are pending.
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Signs posted by crew of Ciudad de Manta, strikebound on the Columbia River near Longview, Wash.
LONGVIEW — Local 21 President Mel
Banister took turkeys, ham, Christmas
candy, oranges and dinner wine to the
striking crewmen on the Ciudad de Manta
on December 23.
Oregon, Washington and Puget Sound
ILWU locals have contributed $8.000 to
feed the Ecuadorians since last August,
said Banister. "They're in good spirit and
spend their time maintaining the ship,

Christmas for Ecuador seamen
writing letters and reading."
But where in Longview do they find
books written in Spanish?
"They're getting pretty proficient in
English!" Banister said. "And they get
papers and magazines from home. Their
mail comes to our Hall. They also use our

phone to call their union in Guayaquil and
the labor minister in Quito."
The phone bill to Ecuador to date comes
to $1,000. "They're very grateful for our
help and interest," Banister continued.
"They presented Local 21 with a plaque
of appreciation."

And they expect to win their strike demands: Retroactive wage increases and
severance pay, when ownership of the
vessel is transferred to the Columbian part
owners. -It was supposed to take place in
December," Banister noted. "The whole
thing may be settled soon.The Ciudad de Manta, which was anchored in the Columbia at Thanksgiving,
is now moored at the LP. dock.

Automation a key issue in Local 17 grocery pacts
SACRAMENTO — ILWU grocery warehouse workers here have completed one of
the toughest rounds of negotiations in recent memories, protecting their benefits
and conditions, and coming to grips with
the creeping impact of mechanization in
their industry.
The problems were posed most directly
in negotiations with United Grocers, which
is in the process of transferring its Sacramento operations to a new, highly automated $63 million facility here.
"It's something we couldn't avoid," said
Local 17 Vice-President Jack Wyatt, "who
served on the UG negotiating committee.
"The work here is very isolating, very
dehumanizing compared to the old facility.
The employer has much greater control,
and gets much greater productivity out of
the place.
"But we felt we had to adapt to it. The
economics of the industry didn't give us
much choice."
Adapting, in this case, meant giving
United Grocers an "alternate work week,"
which permits the employer to schedule
any five out of seven consecutive days as
a regular work week, at straight-time pay.
"Most of the industry has already put it
into effect," says Wyatt, "and most other
unions have accepted it. We were among
the last holdouts."
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Local 17 member at work at United Grocers.

lost. Considering the alternatives, we feel
that we did pretty well. The committee did
a tremendous job. and really understood
the politics of the situation."
Also won in the UG negotiations was a
wage increase of $1.55 over the next three
years, with the master contract COLA lankicking in the last year.
guage
TRADE-OFF
Members of the UG committee included
The trade-off was union recognition at
Wyatt, Dan Brown, Ralph Gwaltney, Evan
the new facility. "We only won that in the
Jenkins,
Gerald Stambuck, Jerry Rose,
last bargaining session before a strike
along
with
Local 17 President Willie Walkdeadline," said Local 17 President Willie.
Treasurer Lupe Marand
Secretary
er
Walker. "That was the critical issue for
tinez.
LE. It keeps the ILWU in the plant. It alTAKEAWAYS TURNED AROUND
lows us to maintain union conditions and
Another tough fight was won at Safeway
begin to work on winning back what we
where Local 17 turned around a raft of
takeaway proposals. The company pro-

Local 3 wins big
Pan-Alaska pact

SEATTLE — An 18-month contract providing wage increases that range from
11% to 23% was won recently by ILWU
Local 3 members employed by Pan Alaska, according to Local 3 Secretary Bob
Quaring.
The pact, effective from October 1, 1982
to April 1, 1984, grants an immediate
bike for processors and engineers, raising
wages from $5.25 per hour to $5.40. A
10c raise kicks in this April, plus another
25c after one year, said Quaring.
The contract, which covers up to 400
people during peak season, was approved
by an 85% margin in November.
The membership had previously rejected
two "final" offers which proposed only 4';
wage increases, pointed out ILWU International Representative John Bukoskey.
He said many members were especially
pleased that improvements came despite
the long impasse which weakened the local's bargaining position.
"It's hard to strike the last salmon season," remarked Bukoskey.
The negotiating committee included
Quaring, Bukoskey, Local 3 President Annette Stierns and BA George Clark.

Mr]

posed, for example, to dump the union's
health and welfare program, institute a
separate seniority list in produce and
meat, and pay overtime only after 40
hours in any week.
All these takeaways were rejected. The
agreement provides a wage increase of
$1.35 over three years, plus maintenance
of health and welfare and pension benefits.
Here again the Local agreed to the establishment of the -alternate" work week.
"The Teamsters had it, everyone in the
area had it, we didn't have a lot of choice
here either," according to Local 17 Secretary Lupe Martinez.
Agreement was only reached several
hours before a strike deadline. It was ratified by 88%.

Local 3 wins bargaining rights, back-pay

Fish processor gets expensive lesson
DUTCH HARBOR — Three ILWU Local
3 members who were illegally fired for
union activities after an election campaign
two years ago have now been reinstated
with back-pay awards totaling more than
$87,000.
The decision by the National Labor Relations Board also resolved the disputed
election in favor of Local 3.
The members, Jerry Swayze, James
Fabins and Charles Armstrong, were terminated in January 1981 by Sea-Alaska
Productions Inc.
-The employer took them aside and
asked them how they had voted," said
ILWU Alaska Council President Larry
Cotter. "He warned if they had voted union they would be fired."
The three men were part of a unit of

25 engineers that was voting for ILWU
representation. The election resulted in a
20-20 tie, with five challenged votes. By
disallowing ballots cast by two management personnel and affirming those cast
by the three fired workers, the union came
away with a victory.
Swayze came away with $30,805. Fabins.
$33,456. And Armstrong. $23,042.
"Not only did the employer lose the
election, he had to hire the three guys
back and give them back pay plus interest," said Cotter. "It's a painful way to
learn that you have to adhere to the law."
The company, recently acquired by the
multi-national corporation Con-Agra, is
under new management. Contract negotiations on behalf of the engineers are
currently underway.

The negotiating committee consisted of
Brian Harvey, Donald Henning, Ernie
Guerrero, Henry Negrete, George Redmon,
Leonard Beasley, Morris Hanson and Motki
Wakabayashi. Walker, Martinez and Wyatt
assisted.
At Monarch Foods, Local 17 negotiated
$.148 over three years with COLA as provided in the master agreement. The union
also won an additional holiday, improved
shift differentials and vacation scheduling.
The local acceded to the employer proposal for an alternate work week but also
negotiated 75c per hour premium pay for
Sunday work.
The committee here consisted of Oscar
Garcia, Jerry Chynoweth and Bob McGee,
along with Walker, Wyatt and Martinez.
At Market Wholesale, which has experienced serious difficulties, wage increases
were left open until June 1983, with the
rest of the contract extended. The committee consisted of Mark Coleman, Eddie
Gilbert and the three Local 17 officers.
FROZEN
Wages at Rykoff, which are substantially
ahead of the rest of the industry, were
frozen for two years. Here again Local 17
accepted the alternate work week, with
75c per hour premium pay on Sunday. The
committee consisted of Frank McGuire,
Dexter Vernon, Ed Sanger, Allen Perry,
Wayne Zampa and the three local officers.
The major Local 17 rice houses—Farmers and RGA — were covered under the
master. The Rice Growers' Association
agreed to bring wages and benefits at its
facilities at Willows and Woodland up to
the level at the RGA plant in West Sacramento by the end of the current contract.

Canada foremen
follow dock pact
VANCOUVER, BC — By a substantial
majority Foremen's Local 514 of the Canadian Area ILWU has ratified a new
three year contract. The old contract expired on December 31, 1981. The local has
475 members on the Canadian west coast.
The terms of the new agreement are
similar to those signed recently by ILWU
longshoremen in Canada.
In the first year, 1982. the base rate up
from $16.08 to $18.46. The afternoon shift
increased from $24.12 to $27.69 while the
graveyard shift was boosted from $32.12
to $36.92.
In the second year of the agreement,
1983, the base rate will go up to $20.59,
while the afternoon and graveyard shifts
increased to $29.83 and $39.06 respectively.
A wage reopener clause goes into effect
in the third year.
Improvements have also been made in
the welfare and pension plans and in the
supplementary unemployment benefit program.
Triple time will be paid for recognized
holidays that are worked.
"We also made 29 language gains in the
contract such as manning, etc.," said Doug
Sigurdson, president of Local 514.
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Jobs with Peace
week set for
April 10-16
Triggered in part by President Reagan's
scheme to flush $1.6 trillion down the Pentagon rat hole in the next four years, a
coalition of Bay Area unionists, clergy.
politicians, peace groups and others is
going all out to insure success here for
Jobs with Peace week, coming up April
10-16.
The first visible step to build support
and unity for the local JwP effort happened January 8 when representatives of
more than a score of sponsoring groups
met to chart strategy for the April event.
ECONOMIC 'EFFECTS
San Francisco Bay Area taxpayers will
send $1 billion in the weeks ahead to
Washington as its share of taxes consumed
by the Pentatgon, said Curtis McClain,
International 1LWU Secretary-Treasurer
and a sponsor of the Jobs with Peace national network. "Jobs with Peace week
willexaloine the harm that's come to our
local eL.ononly, to people's lives, to jobs
creation and public services from the unbridled militory spending and misdirected
federal priorities.SO CITIES
Based on the successful Jobs with Peace
week held in Boston last May, this year's
national effort will stage demonstrations
in at least 50' US cities, McClain said.
"Coming at a time of record unemployment, when Congress is debating the federal budget, and when people are paying
taxes. Jobs with Peace week provides an
excellent opportunity to heighten concern
over wasteful military spending."

North Cal Council
aids Salvadorans
SAN FRANCISCO —The ILWU will cosponsor an upcoming labor studies conference and communicate with airlines to oppose the deportation of refugees to El
Salvador, in accordance with action taken
at the December 4 meeting of the Northern California District Council.
The NCDC endorsed and agreed to sponsor the 9th Annual Conference of the Southwest Labor Studies Association to be held
at San Jose State University, April 29 and
30. Locals are urged to send observers and
delegates.
The action taken in regards to the Salvadoran refugees came in response to a communication from the Northern California
Committee on Corporate Responsibility.

Donlin honored by
So. Cal. pensioners
LOS ANGELES —The annual Southern
California Pensioners pre-Christmas Dinner was -a very happy one for everybody,"
reports club president Chick Loveridge.
Guests of honor were San Francisco
Bay Area Pensioners Club Welfare Director Bert Donlin and his wife Rose Marie.

A crucial year
for disarmament
by Mike Lewis
ILWU Washington Representative

"It's a lot like watching grass grow."

Lame duckers can't agree on dock comp,
new 'reform' drive expected in '83 session
WASHINGTON, DC — The HJ1.1s2 failed
last month .to complete action on the bill
to amend the Longshoremen's and Harbor
Workers' Compensation Act before adjourning for 1982.
As a result of new questions that were
raised during the "lame-duck" session of
Congress, the House Labor Committee declined to take up the measure in the little
time remaining. It therefore died with the
end of the 97th Congress. Senators Don
Nickles (11-0k) and Orrin Hatch R-Utah )
and Rep. John Erlenborn R-Ill) are likely

Local 142 wins
short reprieve at
Del Monte pine
HONOLULU — Del Monte Corp., which
announced last November that it would layof 525 pineapple workers effective January
14, has agreed to extend operations on a
scaled-down basis. The announcement
came following discussions between the
company, ILWU Local 142, state and
county officials.
Del Monte announced suddenly on November 22 that it was closing its Iwilie
cannery and ending pineapple production at
its 3,300 acre plantation on the island of
Molokai. The company claimed heavy
financial losses and a world oversupply
of pineapple.
The company has now agreed to keep
about 200 workers on the payroll, probably up to mid-summer. Harvesting will
continue on Molokai. Fruit will be processed into juice conentrates, packed into
large containers and shipped to the mainland.

to reintroduce bills to amend the Act when
the new Congress convenes at the end of
January.
"ILWU members and pensioners did a
tremendous job over the past year in lobbying against the attempt to destroy the
bill. But now we have to look ahead to the
session. It's certainly likely that the employers and the insurance lobby will come
at us again in 1983 with a similar bill, and
we'll need to be able to produce another
strong response."

Bad break for tuna
WASHINGTON, DC — On its very last
day in Washington. the 97th Congress took
a parting swipe at the American fishing
industry by passing legislation which has
the effect of lowering the duty on imported canned tuna.
The measure, pushed in the House as
part of a supposedly "noncontroversial"
tariff bill, excludes the tuna catch from
American Samoa from the quota for lowduty imports. This means that cheaplabor, low quality exporters from abroad
will be able to undercut the American
industry — including ILWU Fishermen's
Local 33 — to a significantly greater extent.
The amendment was passed at the behest of American food importers, and at
the insistence of Rep. Sam Gibbons t DFla ), the powerful chairman of the House
Ways and Means Subcommittee on Trade.
The Senate, at the strong urging of tuna
supporters i including ILWU) had earlier
agreed to delete the adverse section. In
House-Senate conference, however, Gibsons refused to budge, and the Senate
gave

Immigration, extradition bills die in lame duck session
WASHINGTON, DC — By the narrowest
of margins, opponents of the SimpsonMazzoli immigration bill succeeded in preventing passage of the measure in the
House.
The bill was one of the last measures
taken up by the House in late December
before final adjournment, and it probably would have passed on a full vote.
By preparing a series of over 200 amendments, Rep. Ed Roybal (D-Ca) and other
opponents were able to prevent final
consideration in the limited floor time
available.
SANCTIONS
The bill, which had already been approved by the Senate, would have imposed sanctions on employers who knowingly hire undocumented workers. It would
also have introduced a national ID system and expanded the "H-2" guest-worker program. Each of these provisions were
highly controversial within the Hispanic

and Asian communities and the labor
movement.
The implications of employer sanctions,
for example, were hotly disputed. Some
unions believed that sanctions, properly
enforced, would protect American jobs
and prevent employers from using illegals
for undercutting and strikebreaking.
Other unions, including ILWU, pointed
out that undocumented workers take jobs
which US citizens consistently reject. Legal
sanctions they emphasized, could never
be properly enforced but would give employers both a new weapon to intimidate
their workers and a new incentive to discriminate in hiring. Repressive barriers
to stem the flow of immigration, they also
pointed out, would be a simplistic and ineffectual response to a deeper problem:
the world-wide depression.
WIN ON EXTRADITION
Progressives and their Congressional allies also blocked House consideration of
the bill which would have drastically

amended extradition law. This bill, which
had also been approved by the Senate and
two House Committees, would have made
it much easier for repressive governments to gain custody of political opponents residing in the United States. Passage would also have paved the way for
Senate approval of the US-Philippines Extradition Treaty, which was drafted along
similar lines.
LIMITED TIME
At the urging of ILWU and other concerned organizations, a large number of
House members gave notice of their intention to oppose the bill on the floor.
With limited time remaining in the session. the House leadership withheld the
measure from final consideration.
On the other side of the Capitol, the
bill's opponents and liberal Senators were
able to deter conservative Sen. Strom
Thurmond R-SC) from adding the bill in
the form of an amendment to the anticrime package that subsequently passed.

WASHINGTON, D.C. — Despite an everbroadening agenda of national problems,
all the decisions the 98th Congress will
make over the next two years will be
overshadowed as never before by one farreaching issue: military spending.
Not only would next year's projected
dollar figures for the Pentagon — over
$250 billion — help to perpetuate a massive
federal deficit and drain funds for all
other programs. Not only are the American economy and its jobs base already
decaying due to the pumping of almost
half of the nation's new industrial capital
into military hardware. The fact is that
1983 will be the year when the federal
government decides whether to finally and
irrevocably commit itself to the long-term,
$1.6 trillion Reagan arms race.
DOTTED LINES
The administration has won almost all
of the budget increases it has sought for
weapons systems over the last two years,
despite the recent Congressional victories
against the MX and Pershing II missiles.
But many of these increases do not become final until the allocated funds are
actually contracted out to defense suppliers. Much of this has not yet taken
place because the production of a new
weapons system takes two years or more
to surge into high gear.
By the end of 1983, however, most of the
signatures will be on the dotted lines unless the new Congress stops it now. And
if the supporters of arms reduction fail
to make it do so, all of those billions
of dollars will be lost to government
programs and to the nation's peacetime
industrial base for years to come.
New sentiment against the arms race
and new awareness of its social and economic costs are visible in both the House
and the Senate. Even the President's
strongest supporters are telling him he
niust -defer" additional increases for the
Pentagon in order to reduce the deficit.
But this would not affect the funds already
authorized and at presstime. Reagan has
said he will oppose any major cutbacks.
BROAD FOCUS NEEDED
As the controversy approaches a climax,
some longtime peace activists warn progressives not to channel their anti-military
energies too narrowly.
"Issues like the test ban. SALT I and
SALT II, the B-1 bomber and the MX came
up one after the other since 1962. and
people worked very hard on them," Seymour Melman, Professor of Industrial
Engineering at Columbia University. recently reminded a Safe Alternatives to Nuclear Energy (SANE) conference in Washington. "But each of those issues faded,
because there was no coherent scheme for
addressing the arms race as a whole.
"After the test ban, for example. the
government continued nuclear testing underground and accelerated arms production. The B-1 bomber money was effectively transferred to cruise missiles. And now,
even if the Kennedy-Hatfield freeze proposal were to be pushed through by itself.
the process of getting it adapted, setting
up staff and negotiating teams, carrying
out the negotiations with the Soviet Union
and getting the final settlement ratified
would definitely take us through — at the
earliest — 1987. In the meantime the military production would continue.
"I don't want to see the American peace
movement snarled in a debate about any
one particular weapon or any particular
campaign initiative while the entire military machine is enlarged."
Organizations like SANE will now be
urging the public to lobby Congress on the
military issue as never before. The thrust
will be to reverse the Reagan arms buildup. seek a meaningful US-USSR disarmament treaty and push legislation for industrial conversion from weapons production to rennovation of the nation's roads,
bridges, and productive technology.
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LA, Oakland
marchers honor
Reverend King
LOS ANGELES — Over 50 labor and
community organizations have joined with
the Southern Christian Leadership Conference in co-sponsoring a march and
rally January 15 to commemorate the
birthday of the late Dr. Martin Luther
King, Jr.
The Los Angeles demonstration marks
the official name change of Santa Barbara
Avenue to Martin Luther King Boulevard.
The theme is "We shall have a dream . . .
jobs not jails, peace not the Pentagon."
The march will begin at the Sports
Arena (east of Menlo Avenue) and proceed down Martin Luther King Boulevard
to Western Avenue, which will be the site
of the rally.
OAKLAND
A mass march in memory of Dr. King
also is planned for Saturday, January 15,
starting 11 am at Oakland's Lowell Park,
14th and Adeline. A rally is to follow at
City Hall at 1 pm.
The march and rally will serve to demand national holiday status for January 15 — Dr. King's birthday, already a
public holiday in several states. The event,
too, will focus on a national agenda for
equality, jobs and peace, always top goals
of the slain civil rights leader.
Martin Luther King was cut down by an
assassin's bullet in Memphis in April 1968
at the height of his civil rights work.
Among speakers at the Oakland rally
will be Congressman Ron V. Dellums, one
of the founding members of the Martin
Luther King Day Committee.
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Litton named
as no.'I labor law
from the labor movement violator in US

'83 outlook: modest settlements

PORTLAND — Oregon AFL-CIO President Iry Fletcher claims that the 1983 Oregon Legislative Assembly "is one of the
most progressive groups of lawmakers to
be elected in many years." Fletcher also
cited the Oregon AFL-CIO's 71% COPE
endorsement record for House and Senate
races as being in keeping with past performances.
The state federation president stated
that he didn't believe there was any possibility of anti-labor legislation being passed
in Oregon in the 1983 session. Labor, however, will expect the new legislature to
provide property tax relief for singlefamily homeowners and a generally sound,
overall tax-relief plan.
Labor will also assume an aggressive
posture in proposing legislation of its own
when the session begins next year. In
addition to major reports adopted at the
27th annual convention in July dealing
with worker's compensation, employment
and the economy, and the overall tax
structure, resolutions with direc4ives to
be drafted into legislation will also be
pursued.
Grattan Kerans (D-Eugene) will be the
new Speaker of the House of Representatives with Barbara Roberts (D-Portland) the new House Majority Leader.
The legislature will convene in Salem
the second week in January.

Continued from Page 1—
layoffs pose a dismal setting for negotiations. Aluminum companies also failed to
extract concessions from the USWA in
early talks. A settlement in steel will
likely set the pattern.
COMMUNICATIONS; American Telephone & Telegraph and the Communication Workers of America will negotiate the
fate of some 500,000 employees nationwide.
Contracts expire on August 6. Despite
scattered layoffs in some states, the Bell
System is financially sound. The union is
expected to demand standard increases in
pay and benefits. Overshadowing the talks,
however, will be the impending breakup
of the system into 22 regional companies,
the result of an eight-year antitrust battle
between AT&T and the Justice Department. Just how it will affect employees is
uncertain.
CONSTRUCTION: Some 2,500 contracts
covering nearly 1.1 million construction
workers and a variety of unions — mainly
on the West Coast — are to be negotiated.
It is the industry's heaviest bargaining
schedule in more than a decade. The
prolonged slump in housing and commercial construction is expected to produce
only modest gains for workers.
AIRLINES: Big contracts with unionized pilots, flight attendants and ground
crews come up at several major airlines
in 1983, including American, Eastern,
United, Pan Am, Northwest and Trans
World. Unions, concerned about mounting
joblessness in an industry hard hit by
recession and cost-squeezing government
deregulation, will seek stronger job protection and improvements in company-paid
jobless benefits but will hold down wage
demands, say union officials. They add,
however, that a harder line will be taken

Further hearings
urged on nominee
for NLRB chair

Bucking the concessionary trend, Canada's 9,600 Chrysler workers chose a militant course in recent bargaining. Moreover, in mid-December, the workers' hard
stand yielded a landmark victory over the
huge American auto firm.
For the first time ever, the Canadian
section of the United Auto Workers union
set a pattern followed by US auto workers—whether at Chrysler, GM or Ford,
says Canadian labor writer Collin Gribbons. "At the same time, the gains made
by the UAW's Canadian unit gives a shot
in the arm to both Canadian and US unionists who've been fighting fierce rear guard
actions against concessions and controls
over the past couple of recessionary-torn
years."
Workers at Chrysler Canada ended their
38-day strike December 13 after the auto
company agreed to an immediate wage
increase of $1.15 per hour (In US dollars,
94g), plus four COLA payments worth an

estimated 64 per hour. The one-year
pact raises the hourly rate for a Canadian
assembler to $10.85 by January '84 and
helps to close the $3 per hour wage gap
between Chrysler workers and those at
GM and Ford.
The agreement is a historic one, Gribbons says, because it follows a prescription laid down six months ago when more
than 2,000 delegates to the convention of
the two million member Canadian Labour
Congress declared war against concessions
and wage controls.
Since then Canadian unions have been
locked in giant battles with employers in
both the private and public sector. "Only
time will tell whether Canadian unions
will succeed in resisting the path followed
by many US unions," says Gribbons, "The
mood of the rank and file is fear mixed
with anger. Unemployment is at a postDepression high of 12.7'4. Yet, rank and
file has supported its leaders time and

again in rejecting contract givebacks."
Canadian labor leaders have responded
to takeaway demands with variety of tactics, says Gribbons, including internal education, lobbying and demonstrations.
Quebec union leaders, for example, recently pulled off a huge and crippling oneday general strike and are threatening
more of the same if government actions
aimed at outlawing strikes and decertifying unions are carried through.
Canadian labor argues that both concessions and wage controls are part of a
"big-lie technique" by a corporate-government alliance. "Concessions do not
guarantee workers' jobs," says Gribbons.
Said the OCL's statement, adopted at a
November convention. "Concessions increase inequality in a society that is already unfair. They pit worker against
worker and country against country, not
to increase jobs but to take jobs away
from other workers."

Optimism in Oregon

with firms that are in relatively good
shape, such as Northwest and United.
MARITIME: Three-year contracts covering 50.000 Atlantic and Gulf Coast dock
workers, members of the International
Longshoremen's Association, will expire
on September 30. Relatively tranquil negotiations are expected, with neither the union nor the shipping companies expected
to make big demands. ILA longshoremen
currently earn an average $31 an hour in
wages and benefits and are protected by
a liberal jobless-pay plan. The two sides
have agreed to start talks early with the
goal of settling by July 1, so as to dissuade cautious shippers from diverting
cargo to West Coast ports.

The AFL--CIO has asked the Senate Labor & Human Resources Committee to
schedule further hearings on the nomination of Donald J. Dotson to be chairman
of the National Labor Relations Board
after the new Congress convenes in January.
AFL-CIO President Lane Kirkland wrote
Committee Chairman Orrin G. Hatch that
information received from affiliates "raises
grave doubts" as to Dotson's suitability for
the nomination. Dotson was a management
labor relations lawyer for several major
companies before his appointment as Assist Secretary of Labor for Labor-Management Relations at the start of the Reagan
Administration.

LOS ANGELES — The long running battle by unions and their members against
the unrelenting anti-union practices of conglomerate Litton Industries broke into
dramatic public view last month when
labor brought its protest directly to company shareholders, meeting in Beverly
Hills, headquarters city of the massive
labor law violator.
"Litton is the most brazen, outrageous,
unrepentant and consistent labor law violator in the nation today -charged 250
demonstrators gathered outside the December 11. annual meeting at Beverly Hills
High.
Inside, in what's considered an important breakthrough for organized labor,
union activists succeeded in presenting a
resolution to shareholders calling for examination of the financial and social
costs run up by the firm's virulent antiunion ways.
Since 1963, Litton Industries has actively
pursured a course that's led it to become
one of the most notorious anti-union companies in the US, topping even JP
Stevens in its corporate lawlessness, said
Bill Robertson of the Los Angeles Federation of Labor, organizer of the protest.
GOVT. CONTRACTS
Litton has 90 divisions operating in 49
countries and last year rang up sales of
$4.9 billion, 25; of that through contracts
with the US Department of Defense, he
said.
The National Labor Relations Board has
filed 44 unfair labor practice complaints
against Litton since 1963. In 20 of these,
Litton was found to have been in violat
tion; 13 cases were settled; the company
prevailed in eight; three are still pending.
To combat the company's aggressive
anti-union campaigns, organized labor
has responded by formation of a coalition,
drawing support, among others, from the
International Association of Machinists,
United Steelworkers, Teamsters, Brotherhood of Electrical Workers, AFL-CIO Industrial Union Dept., and the New Yorkbased Interfaith Center on Corporate Responsibility.
As a first goal the coalition has set
out to focus much wider public attention
on Litton's sorry labor relations record,
said one union organizer. "On another
front the coalition is working to get the
NLRB to treat Litton's 93 US plants as a
single employer and make its decisions
applicable on a corporate-wide basis.
Litton claims to have unions in 30 of its
93 US plants.
LEGISLATION
The coalition, too, has started a drive
to get the US Congress to enact legislation barring government contracts to
corporate labor law violators. Litton is
a heavy supplier of weapons to the US
military.
-Our message is clear and simple,"
said Beverly Hills protest organizer Steve
Edney. "Organized labor will not stand
idly by while Litton bulldozes over the
rights of workers and their unions."
Corporate anti-.union activities detailed at the demonstration included:
• In 1979, workers at Litton's Santa
Clara printing facility voted for printers'
union representation. In 1981 the NLRB
ordered Litton to bargain and a month
later the plant was closed, the work shifted to a non-union location.
• In 1977, Litton moved jobs from a
unionized Minneapolis plant to South Dakota. In 1980 workers in Sioux Falls voted
for union representation, but there's no
contract yet and NLRB charges are pending against the company.
• In 1981, Litton closed the entire hand
tool division of its unionized New Britain,
Connecticut plant.

Anacortes port manager
ANACORTES — James Baler is the new
Executive Director of the Port of Anacortes. He was formerly Industrial Park
Director at Spokane's International Airport.
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Social Security brawl is expected as
commission can't find a compromise
WASHINGTON—With deadlines for the
delivery of the State of the Union address
and the 1984 budget fast approaching,
President Reagan is finding he can no
longer side-step the politically explosive
question of how to shore up Social Security.
According to the New York Times, the
President and a handful of senior Administration officials have been conferring in
almost total secrecy with the Democratic
leadership in the House of Representatives, Congressional Republicans and
members of his bipartisan Commission on
Social Security Reform.
His aim is to come up with policy recommendations based on a consensus
reached by the now deadlocked commission, or at least the eight Republicans on
the I5-member panel.
The commission is due to report its suggestions for financing the Social Security
system by January 15. The President's
State of the Union addreRs is to follow on
January 25, with his budget schedued to
go to Congress on January 31.
NO GUIDANCE
It is possible, Administration officials
insist, that Reagan may not make specific
recommendations and simply urge Congress to deal responsibly with the Social
Security problem. In fact, he steadfastly
refueses to offer the guidance and direction
requested of him by both Democratic and
Republican members of the commission.
"For me to impose myself on the commission and say, 'Hey, fellows, this is the
way I want you to go,' I would then stand
back, cock my ear and wait for the loud
outcry from Capitol Hill, and the same old
political football would be seen going up
in the air like a punt on third down," said
Reagan in a televised news conference
January 5.
Meanwhile, the White House has been
striving to secure ,bipartisan support for
what it regards as the inevitable, a package that combines some restraints on the

Log exports
defended
PORTLAND — "Are Log Exports the
Problem?" This was the discussion topic
at a log exports symposium November 12
sponsored by the League of Women Voters.
They aren't. Judging by audience response
to panelists on both sides of the question.
In fact, log exports "may have helped
dampen the effects" of recession in the
timber industry, Oregon State Forester
William Holtsclaw told the more than 200
in attendance.
Oregon's department of forestry has not
attempted to monitor exports from stateowned lands since Atty.-Gen. Dave Frohnmayer said a log export ban was not enforceable, in the wake of an Alaska court
decision which said states have no power
to regulate foreign trade.
One of the lighter moments in the symposium occurred when a University of
Washington forestry economics professor,
Barney Dawdle, referred to the fact that
a part of the Olympic Peninsula protected
from logging draws only about 40 recreation visitors a year. The subsidy is more
than $350,000 a visitor, and similar to
"building a football stadium for four fans,"
Dowdle said.
In a more serious vein, C. C. Caffall,
head of Caffall Bros. Forest Products,
Inc., cited the recent surge in log exports
to China.
The potential for sale of logs and wood
products to China "staggers the imagination," he stated.
A trade specialist with the US State Departrnent spoke of a new federal law permitting "joint ventures," and predicted
this would aid groups of small and
medium-sized companies to boost wood
products sales.
Panelists opposed to log exports included
two who have appeared at state and federal hearings on the subject for the past
15 years, Denny Scott, research economist
for the International Woodworkers of
America, the only labor spokesman present, and Joe McCracken, Western Wood
Products Assn.

How joblessness
sabotages health

growth of benefits and some increases in
payroll tax.
Earlier on January 5, White House Chief
of Staff James Baker III met with five
key members of the reform panel who
were assembling for "one more try" at
bridging differences between the White
House and Democratic leadership of the
House on the issue.
Participating in that unscheduled meeting were the commission chairman, economist Alan Greenspan; Senator Robert
Dole (R-Kan); Rep. Barber Conable, Jr.
(R-NY); Senator Daniel Patrick Moynihan
(D-NY); and Robert Ball, former head
of the Social Security Administration.
The commission has agreed on the scope
of the problem. The members say $150
billion to $200 billion a year is needed to

The member
who never
came back
The following is an anonymous letter reprinted from The Rebel, the publication of the Association of Western
Pulp & Paper Workers. Its author
speaks for the kind of union member
that is usually dismissed as apathetic.
His words might well be kept in mind
as we begin the new year.
It amuses me now to think that our
organization spends so much time looking for new members — when I was
there all the time. Do you remember
me?
I'm the fellow who came to every
meeting, but nobody paid any attention
to me. I tried several times to be
friendly, but everyone seemed to have
his own friends to talk to and sit with.
I sat down among some unfamilar faces
several times, but they didn't pay much
attention to me.
I hoped somebody would ask me to
join one of the committees or to somehow participate and contribute — but
no one did.
Finally, because of illness, I missed a
meeting. The next month no one asked
me where I had been. I guess it didn't
matter very much whether I was there
or not. On the next meeting date I
decided to stay home and watch a good
television program. When I attended
the next meeting no one asked me
where I was the month before.
You might say that I'm a good guy, a
good family man and I hold a responsible job and love my community.
You know who else I am? I'm the
member who never came back.

keep the system solvent between now and
1989.
Once social security get into the 1990s,
the workforce will begin to grow faster
than the retired population and the trust
fund will again swell. By the year 2020,
however, trillions more must be found to
cover the retirement costs of the babyboom generation.
There also is general agreement among
the panel members that a bail-out package should include some speedup of the
payroll tax increases scheduled between
1985 and 1990; some delay or other alteration in the annual cost-of-living raise, expansion of Social Security coverage to new
federal workers and possible increases in
taxes for self-employed persons.
A partial taxation of old age benefits
for pensioners who have other substantial
income is also likely to be agreed upon.
AFL-CIO President Lane Kirkland, a key
panel member, supports the idea.
Democrats generally have supported
higher payroll taxes and Republicans
have advocated restraints on the size of
the annual cost-of-living increase.
Politicians on both sides have been reluctant to make the first move or get out
in front on the issue, fearing they could
expose themselves to partisan attack.
PLOY
The commission, formed in December
1981, was partially viewed as a ploy to depoliticize the volatile Social Security issue
before the November elections. Voters, especially seniors, blame the slash-happy
Republicans for threatening their benefits.
"The perception in the commission has
been that it is not a legislative body, that
ultimately the solution has to come from
Congress and the President through the
legislative process," said commission
member Barber Conable in a recent New
York Times interview. "The commission
has not been able to eliminate the political
polarization that the President hoped it
would eliminate."
Like the President, Speaker of the House
Tip O'Neil appears reluctant to break the
deadlock. He says he "can live with" the
Democratic proposal to come up with 70ri
of the needed savings through tax increases and 30Ci through slower benefit
growth.
He blames the Republicans on the commission for not unifying behind a counterproposal, and says that if no consensus is
reached the Democratic leaders in the
house will probably focus on the Democratic plan as the first step to a solution.
So although both Democrats and Republicans are eager to avoid a political brawl
over Social Security, it doesn't appear
that they will be able to. The commission's January 15 deadline will be the
starting point for congressional debate
next month in the House Ways and Means
Committee.

Unemployment is a serious threat to
health and the quality of life, and these
factors should be taken into account by
people who set economic and social policies, a team of social scientists concluded
in a recent study.
An individual worker's physical and emotional health can be strained to the breaking point as a result of long-term joblessness, Boston College psychologist Ramsay
Liem and Brandeis University sociologist
Paula Rayman said in a study — "Health
and Social Costs of Unemployment" — in
the October 1982 issue of American Psychologist. The researchers also cited evidence showing that the problems caused
by unemployment "ripple" over to workers' families and their communities.
STRAIN
In their review of several studies of joblessness, Liem and Rayman found that
while physical and mental responses to unemployment are complex, health problems
and emotional strain are "direct consequences" of job loss.
They pointed to studies which linked periods of economic decline to "indicators of
strain" including higher rates of death
from cardiovascular and alcohol - related
diseases, increased infant mortality, more
first admissions to psychiatric hospitals,
increased demand for other mental health
services and a higher suicide rate.
"Unemployment does not simply happen
to individuals,- the researchers said. They
cited a study showing wives in families
suffering long term unemployment were
significantly more depressed, anxious and
sensitive about family relationships than
wives in families where husbands were
working.
The "changed family environment"
brought on by unemployment creates
stress and "increased disorganization" in
family life, the researchers said. They
pointed out that in the same study, marital
separation was three times more common
in "unemployed" compared to "employed"
families.
Another study, conducted over a 10-year
period in the aircraft industry, revealed
that an overwhelming majority of people
unemployed during the period had episodes
of serious physical or emotional problems
including high blood pressure, alcoholism,
increased smoking, insomnia, anxiety and
many other physical and emotional symptoms associated with strain.
PERSONAL FACTORS
Rayman and Liem said their research
indicates that "the primary assumption
informing overall policy on unemployment
should be that job loss brings costs of personal health and the quality of family life"
and that these factors "should figure centrally in the formulation of unemployment
policy."
Joblessness must be looked at not simply
as "a problem in economics, but as a factor in human and social welfare,- they
stressed, urging that "the helping professions" get more involved in the formulation of economic policy "that influences
the amount and distribution of unemployment in the population."
Where these policies mean more unemployment, Liem and Rayman said. "there
must be accountability not only for the economic consequences to those affected but
also for the personal and social costs."

More care for workers
The Occupational Health Clinic at
San Francisco General Hospital has
announced expanded service for working people. New funds have made it
possible for the clinic to offer more
treatment for occupational diseases, expanded hours of operation, and improved referral services, says staff member
Buck Cameron. The clinic also can advise about legal rights and methods to
eliminate or reduce workplace health
hazards. A new brochure detailing services is available through the Occupational Health Clinic; call 821-5391.
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the ILWU is

people
Keith Eickman retires from Local 6 office
SAN FRANCISCO—After better than 40
years as a member of the 'VAT, and 25
years as a full-time union official, Local 6
President Keith Eickman retired on December 31. 1932.
"Nobody deserves a long, healthy and
active retirement better than Keith," said
International President Jim Herman. "He
has provided, over the last generation, a
model of conscientious, dedicated, local
and International lea dershi p. He has
played an outstanding and progressive role
in the community, bringing credit to the
ILWU. We will all lean heavily on his
counsel in the coming years.Eickman. 69, served as chief steward at
Zellerbach paper between 1941 and 1957,
and was elected West Bay Business Agent
in 1958. He was elected Local 6 secretarytreasurer in 1970 and president in 1977. He
has also served on the ILWU International
Executive Board since 1977.
POLITICAL ACTIVITY
Eickman was also active for many years
in the Northern California District Council, and the ILWU San Francisco legislative committee. He was deeply involved in
San Francisco community and political affairs, and was appointed in 1977 by the
late Mayor George Moscone to a seat on
the Parks and Recreation Commission, a
post to which he was reappointed last year.
He was also elected in 1982 to the board
of directors of KQED-TV, San Francisco's
educational television station.
"This seems to be a very appropriate
time to thank the members of Local 6 for
providing me with the opportunity to utilize whatever abilities I possessed in the
pursuit of goals benefiting working people,"
Eickman said in a retirement statement

Keith Eickman, retiring after 40 years
as a fulltime officer of Local 6.
to the membership.
"Being an officer of Local 6 has been a
very rewarding responsibility — very demanding, with a new crisis every day, but
never dull . . . I am convinced that the
American labor movement will obtain the
ability to forge ahead against all obstacles,
and that Local 6 will be playing an important role in that battle. I intend to be
active as a rank and file member—along
with other retired members—upholding the
traditions of Local 6 as a vital and democratic organization."
Eickman will also continue to serve as a
part-time administrator of the ILWU Warehousemen's Welfare Fund.

Army pals reunited
after 39 years
_SEATTLE—Friendships forged in time
of war can be among the strongest known
to man. The story of ILWU Local 19's retired janitor, Steven Popovitch. is a perfect example.
A staff sergeant in the army's tank corp
during World War II, Popovitch was reunited with an old war buddy last June,
after 39 years apart.
Popovitch first met John Roush, now of
Garden Grove, Ohio, at a California training camp in 1942. After several months,
the recruits were sent overseas, where they
served together for nine months more. In
June of 1943, their respective units went
into combat, separating the two men.
Both participated in the Battle of the
Bulge. but in different areas. Roush was
later wounded by shrapnel in Cologne,
Germany. Back home, he worked the next
27 years in the Ohio State Dept. of Transportation. But he never forgot Popovitch.
Assisted by the Veterans Administration,
Roush tracked Popovitch to Seattle in
1978. Christmas cards were their only communication until last year when Popovitch
paid Roush a visit in Garden Grove.
"They showed me a good time," he said.

Charity ship loaded
LOS ANGELES—Some 30 members of
ILWU Local 13 volunteered their labor
December 28 and 29 to load the MiV Anastasis with relief cargoes of food, clothing.
medical and building supplies, reports
president Lou Loveridge.
"I was very proud and happy with a job
well done by Local 13's members," said
Loveridge. "Many gave up work opportunity and wages to help this mission."
Volunteers included Loveridge, Mark
Whitney, Mauro Boboatilla, Art Montoya,
Rick Ponce. Dane Ponce, Joaquin Hernandez, Paul Egnatoff, Frank Aguilar, David
Lopez, Rick Wilbur, Mike Myers, Sam
Manor, Roger Nieto, Julio Maes, John Espinosa, Frank Arrellano, Dan Arrellano.
Frank Toscano, David E. Torres, C. D.
Knowles, Frank Alepe, James Osborne, A.
Guerro, M. Rendon, L. Butorovich, N. Tomeli, G. Medina, D. Powell, Joe Brucelas,
Alex Torres, Jessie Enriquez and David
L. Torrez.

ALL AMERICAN—Hats off to brother Mike Bos — a member of the
Inlandboatmen's Union in Tacoma —
who earned Little All - American
honors in December for his football
exploits at the University of Puget
Sound. Bos, who's worked off-season
and holidays for Crowley Red Stack
for five years, just completed an outstanding senior season. The 6-foot,
190-pound end established a single
season record at UPS with 62 catches
for 803 yards and five touchdowns.

Mackey retires
SEATTLE — Thelma Mackey, mainstay
of the Local 19 office for the past 15 years,
retired in December.
Local 19's officers and members will
miss her, President Ken Gissberg said.
"Our heartfelt graditute goes out to
Thelma for giving so much of herself all
these years."
Not only did Thelma take care of payroll, but she willingly gave the local 19
officers her expertise in resolving countless problems to the benefit of the entire
membership, Gissberg said. Thelma was
always ready to give in a manner that was
compassionate, kind, sincere and considerate towards the interests of all members who came to her for help.

Spring into
labor studies
San Francisco Community College's Labor Studies program offers 12 courses this
spring semester. All are free and open
to ILWU members and others. Registration closes February 3 with most classes
starting the week after.
For members living in the South Bay,
San Jose City College also offers a variety
of labor studies courses this spring semester. Free classes start January 24 at
the 2100 Moorpark Ave. campus and run
for 16 weeks.
SCHEDULES
The San Francisco Community College
spring offerings are American labor movement, Labor and politics. Labor law. Labor relations and collective bargaining
(beginning and advanced courses). Labor
economics, Worker income security programs. Communications for labor leadership, Grievance handling and arbitration.
Health and safety in the workplace, Rights
and discrimination in the workplace, and
Union organizing.
For application and information regarding the SF program call 239-3090.
San Jose courses are Basic labor law.
Union organizing. Collective bargaining.
Today's labor movement, Leadership
skills. Grievance handling, and American
labor movement.
For registration forms and more information call San Jose Labor Studies director Jim Potterton in San Jose, 298-2181.
extension 3904.

Dockers, widows
on pension list
SAN FRANCISCO — Following is the
January, 1963 listing of dockworkers retired under various ILWU-PMA plans:
Local 7, Bellingham: John S. Modenese; Local 8, Portland: George J. Mosher, Cleyan J. Payne, Albert Schafer:
Local 10, San Francisco: Anthony Battaglia, Curtis Gage, Anthony Kozinchik,
Willie Warfield, Roy J. Williams; Local 13, Wilmington: Don J. Burley,
Ysidoro B. Del Rio, George A. Hebert,
Jack R. Hemmer, Pedro Z. Hernandez.
Mike S. Hugev, Henry S. Loya, William
T. Lung, Frank Saldamando, John Zupparde; Local 19, Seattle: Glenn H. Dorris, Roy Hagen: Local 21, Longview:
Gilbert Kimber, John W. Kinnunen.
Local 23, Tacoma: Edward J. Claxton, Vincent L. Peterson, Willard Wilkinson: Local 24, Aberdeen: Ronald A.
Foulds; Local 29, San Diego: Reynaldo
V. Vinole; Local 34, San Francisco:
Marion J. Graham, Donald H. Matsui:
Local 40, Portland: Merlin L. Landrus.
Frank Weddle; Local 63, Wilmington:
Marshall C. Belben. George Cyr: Local
91, San Francisco: Chester F. Nelson;
Local 92, Portland: Omer G. Carignan,
Frank E. Jacobson; Local 98, Seattle:
Donald Bohrer, Paul F. Costello, Daun
K. Snyder.
*The widows are: Mabel Baugh,
I Earnest. Local 10); Bernice Black,
(John, Local 91); Rose C. Brown,
(James, Local 10): Helen Cehriain, (Albert, Local 34); Florence Clements,
(Stanley, Local 19); Wilma V. Dailey,
(Roy, Local 21); Marian Devillier, (Arthur, Local 19); Ruth E. Erford, (Sven,
Local 24); Lilyan Gadsby, (Harold, Local 10); Marion Gizzi, (L. S., Jr., Local
34): Blanche Hammond, (Leonard, Local 21); Roberta J. Johnson, (Lanell,
Local 8); Dorris Jones, (Carl, Local 13);
Alberta Lane, (James, Local 10); Florence Lawson, (Joe, Local 10).
Claire McNaboe, (John, Local 34);
Josefina Maduro, (John, Local 13);
Helen Marquez, (Arthur, Local 13);
Dorothy Mayolette, (John, Local 13);
Eva A. Munck, (Alvin, Local 12). Anne
Nickel. (Paul, Local 19); Rufina Nunez,
(Jose, Local 13); Pauline Poll, (Albert,
Local 10); Dawn Rutter, (John, Local
10); Audrey Sawyer, (Leroy, Local 13);
Madeline Settje, ( Frederick, Local 8);
Virginia Shubert, (Joseph, Local 52);
Metta Spaan, (Steve, Local 13); Esther
Strom, (Lytton, Local 21);
Names in brackets are those of deceased husbands.
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The Rutter family
We wish to convey all our thanks to
the members of the ILWU, its auxiliaries
and Pensioners for their prayers, cards,
and gifts during the six months of John's
illness followed by his death in November.
John gave his heart to the union, his
children and his wife in that order and
we were proud to stand in line understanding such dedication to ideals.
Mrs. Dawn E. Rutter and family
7290 Larkdale
Dublin, CA 94568

Local 33, S. Pedro/S. Diego
Fishermen's Union Local 33 will hold its
regular election of officers from January
15 through March 31, 1983 to fill the offices
of president, vice-president, secretarytreasurer, San Pedro BA. San Diego BA,
chief patrolman, barge dispatcher, 4 audit
trustees, 2 convention delgates and 8 executive board members.
The election will be held by secret ballot by manually depositing official ballots
in sealed ballot boxes at the respective
union offices in San Pedro at 806 South
Palos Verdes Street and in San Diego at
5055 North Harbor Drive, Suite J.
During the election the polls will be
open every day except Saturdays, Sundays
and holidays from 9:00 a.m. to 4:30 p.m.

BC port expanding
PRINCE RUPERT, BC — This northern
port city of 20.000 may soon again be
booming due to port expansion. Last year
the port handled 2.5 million tons. By 1990
this could be increased to 20 million tons.
Projects under construction include a
coal terminal and a grain elevator.
The $275 million coal terminal will carry coal originating in northeast BC, 600
miles away, for shipment to Japan. 100
million tons of coal are expected to go
through the terminal in the next 15 years.
The terminal will be able to load ships up
to 250.000 tons.
The $300 million grain elevator is being
constructed jointly by the federal government and the provinces of Alberta and
BC together with a private grain consortium. It is expected to handle 3.1 million
tons a year by 1990.
The two projects will considerably increase the work opportunity for ILWU
members.
The BC government has also awarded
a contract to Dome Petroleum to build a
$3 billion liquified natural gas plant )LNG.
The gas, collected in Alberta and BC, would
be. liquified for shipment to Japan. Still
to be finalized is whether the plant will be
at Grassy Point, just 30 kilometers north
of Prince Rupert, or at Kitinat, site of a
large aluminum smelter.

Gap growing wider
Even ii the economy perks up. the gap
between rich and poor will continue to
widen, said the nonpartisan Washingtonbased Urban Institute in September.
Basis for the Institute's dark forecast
was a comprehensive 530-page study, just
finished with the help of $4 million in
grants from the Ford and MacArthur
foundations.
The policies of the nearly two-year-old
Reagan administration are causing ever
broadening rips between the nation's rich
and poor, the Institute found. The impact
of Reaganomics "will aggravate the imbalance in regional growths," for instance,
favoring more prosperous states while
slighting the less affluent, hardpressed and
stagnant regions of the country.
Similarly, the Urban Institute found,
Reagan's tax cuts for the wealthy, combined with cuts in social programs for the
poor, mean that "even if the administration's policy changes eventually result in
a return to a healthy economy, middle- and
low-income households will be worse off
than in 1980."
The Institute said its study, titled "The
Reagan Experiment," is backed by the
most extensive research on Reaganomics
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Local 10 Christmas
renews brotherhood
SAN FRANCISCO — "It is so gratifying
to see two separate Christmas events,
which had ILWU workers, pension members and volunteers acting as Santa's
helpers," writes Sylvia Smith, of the ILWU
Local 10 pension club.
For the first event: at the Apostleship
of the Sea on December 12, there was
a terrific turnout of Local 10 pensioners
and guests. "With good friends, food,
drinks and music — how could we miss?"
The annual raffle winners of the 12
prizes were Mrs. Eddie Phillips, Hazel
Jusen, Georgia Christensen, Dorsey Redland, Ed Kline, Nora Antonelli, Mrs. Freddie Martin, Mrs. Rusty Bulcke, Willis
Bower, Frank Estrada, Marge Fisher and
Corrine Massey.
Sabella's donated 300 matchboxes for
decorations. Thanks to all who donated
prizes and the ticket buyers.
The BALMA ILWU longshore party at
the hall on December 18 had great food
cooked on the new stove. "We had chicken,
meatballs, beans and potato salad, all
prepared under the fine leadership of
Mr. and Mrs. Willie Zenn."
Everybody was in their Christmas dressup, especially the little folks, playing, running and dancing — waiting for the magic
moment of the arrival of Santa Claus
(ET. Clay and Miss Vernel) as an elf).
The weather was beautiful with friendships renewed and new friends made.
"This successful party was due to the
combined efforts of Willie Zenn and Larry
Wing."
Sister Sylvia Smith
SF Bay Area Pensioners, Local 10

Puget Sound locals
play Santa Claus
SEATI'LE — In a gesture growing in
both warmth and scope each holiday season, four ILWU locals here joined together
to play Santa Claus to 80 hard-pressed
area families, bringing gifts, holiday food
and general cheer to all.
In all, 300 children belonging to selected
families were given Christmas gifts, clothing and toys, all new, purchased from
generous cash contributions of members
of ILWU Locals 19, 52, 98 and the Inlandboatmen's Union. "Virtually every ILWU
member up this way pitched in in one
form or another,- Local 19's Alex Baroumes said. "Active also were members'
wives and friends, inspired by the Christmas spirit."
This was the third year of the ILWU
Christmas giveaway that, in addition to
gifts, delivered bountiful holiday food
baskets of turkeys, hams and trimmings
to families referred by church, community and welfare agencies.
To complete the extensive rounds the
ILWU locals pressed into service three
volunteer Santa Clauses who made their
deliveries in the days just before Christmas, completing their happy chores late
into Christmas eve.

Local 6 members
aid unemployed
SAN FRANCISCO — In a demonstration
of what Union Solidarity means, Local 6
members at Vandor Imports provided a
happier Thanksgiving last November for
15 unemployed members in the hiring hall.
The working members chipped in to buy
15 turkeys which Steward Mann Medina
and foreman Alan Shiu distributed by free
lottery in the hiring hall on November 22.
Vandor members also contributed 100
percent to the ILWU Political Action Fund
and turned out 80% for the October 24
Labor Parade for Jobs and Justice.

Disasters on Columbia
ASTORIA — Strong ebb tides, high
winds, heavy rain and fldoding in coastal
streams caused a series of disasters in
this area during the last days of November.
A massive break in the Young's river
dyke a mile or so from the home of Local
50's outgoing President, Chuck McBride
damaged 12 other homes, displacing residents and inundating 80 acres during five
days of flooding. Power was out in some
areas and trees were downed.
The Young's Bay shopping area was
lashed by heavy waves.

Roy Modrow, Astoria Pensioners' Club president, oversees
the Local 50 Christmas party. Seated from left to right
are Lucille and Norman Mattson, and Veronica Foster.

Dining at the CRPMA's holiday banquet are Cliff "Guy"
Goheen, Howton, and opposite them, Dorothy Goheen
Roland, winner of the drawing.

ILWU family gathers for holidays
The holidays were celebrated in traditional ILWU fashion last month as members and pensioners feasted together at
Christmas banquets in Portland, Astoria,
North Bend and Longview.
The Columbia River Pensioners Memorial Association's annual Christmas dinner
was held in the Local 8 longshore hall this
year. The Portland restaurants usually
hired for the event are on labor's unfair
list this year.
The setting gave the festivities a nautical
flavor, as did a prominently displayed
model of the windjammer Cutty Sark, won
by Dorothy Goheen, niece of Local 8 retiree Guy Goheen, now 86.
There were no speeches. CRPMA President Bob Coffey confined himself to thanking Local 8 Secretary Norman Parks, and
office secretary Billie Becker for arranging the dinner. Parks also pledged the
pensioners' continued efforts "to aid the
working force in any way possible."
LOCAL 40
Also in Portland, 100 Clerks Local 44)
retirees and their wives and widows enjoyed a fabulous dinner and live music at
the annual Christmas banquet hosted by
the local's Building Corporation, December 12.
The lavish affair, preceded by a cocktail hour and followed by dancing, was held
at the Elks Club.
Corsages and boutonnieres, a traditional
feature of the event, were presented to all
guests. They were made by Norma Thomas, one of the honored guests.
The occasion marked the 75th birthday
of another guest, Elsie Cahill. The band

John "Doc" Kalil°, Jr., and his father, John Kallio, Sr., at the Port Astoria
Photos by Jim Foster
Christmas party, November 30.
struck up "Happy Birthday" in her honor.
The oldest widow present was Isa Beck,
97.
Invitations to the event featured a penand-ink drawing of a four-masted schooner
by the late Local 8 artist Everett Ede.
ASTORIA
The Local 50 Pensioners Christmas banquet in Astoria drew 65 people to the
Moose Hall November 30.
The gala occasion featured swapping of
lower Columbia River tales and legends,
and a talk with political overtones by John
"Doc" Kallio.
Kalil° drew vigorous applause when he
tore into Reagan Administration schemes
for taxing health care which, he said,

Get it together!
Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
2435 N.W. Front Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Sukoskey,
International Representative
2800 First Ave., Room 260
Seattle, Washington 98121
Phone: (206) 447-1917
Southern Calif. Regional Office
Joe lbarra, Regional Director
15301 South Broadway
Gardena, California 90248
(213) 327-7362
Los Angeles (213) 770-2170

Canadian Area Office
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
LeRoy King, Regional Director
Felix Rivera, Intl Rep.
Bill Freitas, Intl Rep.
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
P.O. Box 172
Phone: (808) 949-4161
Leonard Hoshijo, Intl Rep.
John Arisumi, Intl Rep.

would work hardships on the retired.
President Chuck McBride represented
Local 50 at the festivities. James Rainey,
Secretary of the Astoria Pensioners, served
as master of ceremonies.
In North Bend, 75 people enjoyed turkey,
cranberry sauce and all the trimmings
December 2 at the annual Christmas party
for Local 12 pensioners.
The event was combined with the swearing in of 1983 officers.

Jobless benefits
for alcoholics
Usually, when a worker quits a job because of alcoholism, the California Unemployment Insurance Appeals Board denies
payment of unemployment benefits on
grounds that the worker doesn't have
"good cause- for voluntarily leaving his
employer.
GOOD REASONS
But in a precedent-setting decision, the
board has decided that Gerald G. Dalton
had good reasons for leaving his job with
Albertson's Food center in Ventura and
thus should receive jobless benefits. The
reason included threats by his wife to divorce him, deteriorating job performance
and his desire to stop being a "quart-aday" man.
He was urged by his doctors to find
other work, leave his old drinking companions and move away from his old
haunts.
Dalton resigned, moved to Maine and
was able to stop drinking by going to an
alcoholic recovery facility. He has chosen
to stay in Maine indefinitely because he
believes that a temporary leave of absence is insufficient.
COMPANY PROTESTS
The company argued that Dalton had
shown no alcohol-related problems at
work, but that it had given him a temporary leave anyway. The firm protested
paying jobless benefits once Dalton quit.
The appeals board held, however, that
while the job conditions at Albertson's
were "not particularly adverse," the law
doesn't require that a worker's decision
to quit be based on adverse job conditions.
The board decided that Dalton is making
a "sincere effort" to control his alcoholism and preserve his marriage. As a result, the board said, "we cannot say the
claimant acted unreasonably" by voluntarily quiting his job. Dalton received
his jobless pay benefits.
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business
as usual
Lockheed, Pentagon
in illegal lobby
WASHINGTON — Air Force officers and
high-ranking Pentagon officials violated
federal law by initiating, organizing and
directing a massive lobbying campaign
with Lockheed Corp. to win congressional
approval of the C-5 cargo plane, the General Accounting Office said in a report.
The GAO report detailed the campaign,
which operated early in 1982 at Lockheeds computer center in a governmentowned building at Lockheed's plant in
Marietta, Ga. Burbank-based Lockheed
is the manufacturer of the controversial
C-5 military cargo plane.
The intensive lobbying was designed to
ensure congressional funding to begin a
$10-billion procurement of 50 C-5 aircraft.
The effort was ultimately successful. Congress has authorized $800 million to begin
the C-5 work, and approved a special exemption to allow Lockheed to start spending those funds even though the money has
yet to be appropriated by Congress.
JUSTICE WON'T ACT
The GAO said its report and substantiating data has been turned over to the Justice Department for possible prosecution.
However, some observers said it was unlikely that the Justice Department would
follow through, and they called for appointment of a special prosecutor.
The GAO said the cost of Lockheed's
lobbying, which Lockheed officials put at
almost $500,000, may eventually be borne
by the taxpayers because of a fluke in the
law.
Defense contractors are currently prohibited from passing on lobbying costs,
but most of Lockheed's contracts predate
that October, 1981, law.
Lockheed officials told the GAO, however, that they may be willing to absorb
part of the cost.
FLIGHT TRAINING
The GAO said it could not establish how
much the Air Force spent on the effort,
although its investigators said the Air
Force had diverted some funds to the campaign from an account used to pay for
flight training.
Despite the Air Force objections to the
C-5, Pentagon officials last year decided to buy 50 C-5s, an abrupt turnaround
that prompted wide skepticism in Congress.
Critics proposed that the Air Force instead buy new and used commercial widebody aircraft as an economy measure. It
was against that proposal that the Lockheed-Air Force battle was waged.
Air Force officials still say privately that
they vastly prefer the C-17, a new cargo
plane designed by St. Louis-based McDonnell-Douglas Corp., over the C-5.
After word of the lobbying effort began
to leak out in mid-June of '82, Lockheed
closed down the program and destroyed
all its computerized records, Lockheed officials have said.
DENIAL
The Air Force issued a statement denying "any improper or illegal action as
allegf ti." The statement added that the
Air Force is studying specific GAO allegations and would have no further comment.
The head of the Air Force legislative
office, Maj. Gen. Guy L. Hecker, who
played a major role in the lobbying effort,
retired from his post last year and could
not be reached for comment.
Air Force Lt. Gen. Kelly Burke, who was
also involved in the C-5 program, believes
there was no wrongdoing.
"There's no doubt that Lockheed was
working as a special interest, but when
that overlaps with the general interest of
explaining the Administration's budget program, then it is right and proper for the
Air Force and Lockheed to work together,"
he said.

houses pushed inIn lwa's wake—Scene of destruction at Rennecke's Beach in Poipu, Kauai, reveals badly damaged
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Iwa tears up ILWU members on Kauai
LIHUE—ILWU Local 142 members were among the thcusands
who suffered severe damage to their homes, and sustained
costly personal property losses, as Hurricane Iwa ravaged Kauai
on November 23.
Grim traces of the havoc wreaked by Iwa are much in evidence all over the island—even though much repair work has
been done after over a month following the disaster.
There are wrecked homes, hotels, condominiums and business
buildings. .. "totaled", large and small boats... downed warning sirens. .. split utility poles—since replaced by new ones...
dried cane stalks . trees on the hillside stripped of leaves and
branches—standing in stark contrast to other greener looking
ones which somehow escaped Iwa's wrath. . . badly damaged
school buildings and paved roads. . and browned trees, hedges,
and lawns—as if poison had been sprayed on them.
HARDEST HIT
Bernardo and Millie Olores of Kekaha Sugar Unit 3106 were
probably the hardest hit among union members. Their once neat
looking beach-front home is a shambles. The three-bedroom
building was shoved about 20 feet inland by huge waves, which
dumped about a foot of sand on their yard.
Powerful winds sheared off roofing, smashed windows, ripped
doors and aiding and completely demolished the Olores' garage.
Unit 3106 Chairman Frank DeCosta says his members suffered a variety of damages—blown off roof tops, uprooted trees, lawn
storage sheds strewn about like paper cartons, and water soaked
furnishings caused by torrential rains entering homes through
leaky roofs.
Numerous taken-for-granted conveniences—electricity, water
and phones were cut off, now restored. Indications are tele-

vision, out of service since November 23, will probably remain
blacked out up to late January.
"There were lots of people helping each other," says DeCosta. "When the roofs went flying, people came from nowhere
it seems, to repair the damage. After things died down, there
was good community reaction in getting things back to normal.
Everyone pitched in to clean-up, fix-up and do all kinds of odds
and ends work."
Over at the other end of the island, Melchor Duyanen's 16year-old home in the Hanarnaulu subdivision, was among the
worst hit in that area. Roofing from his home and garage were
blown completely off.
HARROWING EXPERIENCE
Fred Castillo, membership service director- business agent,
had a harrowing experience as Iwa passed through Kalaheo.
His fairly new home is a total wreck, as is the garage and laundry room. Except for a few belongings, he lost practically everything.
The hurricane ripped off a large section of his neighbor's
shingle roof and crashed it with great force into Castillo's living
room, shattering his picture window and wrecking everything
within its path inside the house.
Shortly thereafter, his roofing was blown off. As the building
began shaking and seemed about to fall apart, family members
crawled underneath the house in a narrow hollow-tile structured protective area. There they huddled together to ride out
the storm.
"It was pretty muddy and scary, but luckily we came out
with no injuries. The wind was so powerful. . . never saw anything like it before ... we just hal to stay put and pray that
nothing would happen to us," says Castillo.

Fine history of
Tacoma docks

LOCAL 142 CHAMPS — Members
of Local 142 championship Waialua
Sugar team (from I. to r. — rows 1
to 4): Gerald Vierra, Timmy Agtang;
BEATS PROS—Local 6 member Sindo
Jaime Cruz, Capt. Ralph Borges; EdHernandez, shop steward at Monarch gar Maluyo, Prudencio Basilio and
Foods recently beat three PBA proGeorge Farr; Coach Hennis Oamil,
fessional bowlers at Pacific Coast Bay Ampar and Mike Bunda. They
Lanes, Pacifica, with scores of 220,
won the six -team 1st ILWU state
215 and 230. He's a member of the
tournament played in Hilo December
Local 6 bowling team.
10-11.
— photo by Henry McKnight

Local 6 members, staff show Christmas spirit
OAKLAND — Aware of the plight of the
unemployed brothers and sisters in the
hiring hall, Local 6 members in the East
Bay whipped up some Christmas cheer for
those less fortunate.
A collection was taken at M. J. B., Rathjen, Con-Agra, Volvo-White and Saroni
Sugars, which netted a total of $1,700. It
was distributed in the from of gift certificates for consumer coops in the East Bay.

Organizers of the drive also talked with
management of the following companies
that donated groceries: M. J. B., Kaiser
Aluminum, and Safeway Preserves.
In the West Bay, Local 6 officers and
office workers, members of OPEIU Local
29, provided 40 grocery baskets which were
distributed by free lottery in the San Francisco hiring hall. Toys were also provided
to winners with children.

Continued from Page 12—
of doing a good job and keeping the ships
coming into the port."
Tacoma longshoremen, in short, felt they
could take care of themselves. As the only
surviving ILA local during the 1920s and
early 1930s they felt they had sparked
the reorganization of the docks in 1933,
and were not at all pleased to see leadership of the revived union fall to poeple they
mistrusted. They were deeply suspicious
of John L. Lewis and had their doubts
about Harry Bridges. They worried about
the ILWU's left-wing tilt. And many of
the old-timers had doubted, ever since
1916, that anything good could come out
of San Francisco.
SOME ARGUMENTS
This book will provoke some arguments.
Some will disagree with the account of
the ILWU-ILA split. Others will quarrel
with the interpretation of the 1936 strike
and the collapse of the Maritime Federation of the Pacific. The characterization
of the ILWU's post-1948 contracts as 'sweetheart agreements" is incorrect. Finally,
while the authors appear to have interviewed a substantial number of old-timers, there's relatively little information
here about the day-to-day contract enforcement, and the internal life of the local, especially during its 20 years of relative isolation from the rest of the coast.
But despite these problems, The Working Waterfront marks an important step
forward in the process of changing working people's history from the dry retelling
of names and dates to a vital and useful
story of the struggle for a measure of
social and economic justice. And it's a
particularly important remnider of the fact
that the same struggle can move forward
--DB
in a variety of ways.
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Local 8, Portland
Elected last month to head Local 8 in
1983 were: president, Dean Lusk; vice president, Ron Hanson; secretary Neal Millspaugh; business agent, Carl Meuler; relief
BA, Gene Younger; LRC Bill Loch and
Douglas Bledsoe; marshal, Fred Emery.
The regular dispatcher is Warren Smith
and relief dispatcher is Bob Cranston.
John Olson is the legislative lobbyist.
The three trustees are Mark Ayers, Norman Lowrey and Norman Parks. CRDC
delegates are Norman Lowrey and Floyd
Ackley. The six caucus delegates are Frank
Keele, Jerry Bitz, Jim Collins, Norman S.
Parks, Norman Lowrey and George DesBrisay. Also voted in was a 25-member executive board.

Local 17, Sacramento
Nominations for the Balloting Committee for the upcoming election of Local 17
officers and delegates to the International
Convention will be held at the regularly
scheduled monthly membership meetings
to be held on Thursday, January 27, 1983.
Nominations for office will be received
at the regularly scheduled monthly membership meeting to be held on Thursday,
February 24, 1983. Nomination forms may
be picked up at the office anytime after
the January membership meeting.
The election of officers and delegates
will be held in the month of March.

Local 18, West Sacramento
Longshoremen here have elected Fred
Huntsinger as their president for 1983.
Secretary-treasurer is Richard Kahoalii
Jr.; vice-president, Ed Baptista; dispatchers, Eddie Holland and Jerry Miller; and
LRC Richard Kahoalii Sr. Caucus/convention delegate is Eddie Holland. Also elected are five executive board members.

Local 19, Seattle
Longshore members last month elected
their officers for the coming year, as follows: president, Ken Gissberg; vice president, Daniel Butler; secretary-treasurer,
Alex Baroumes; and area labor relations
rep., Russell Alexander. Joffrie Frye will
be the day BA and David Bjornson the
night BA. The five dispatchers are George
Nishiyama, Dallas Bogert, Carsten Strand,
Chet Goulet and Jeffrey Vigna; LRC members are Rodney Peeler and Robert Lindsey with the two alternates, Ray Reinhardt
and Chris Mallos.
Convention and caucus delegates are
Russell Alexander, Bill Sample, Joffrie
Frye, Jeffrey Vigna, Rod Peeler (alternate), and Robert Lindsey (alternate).
W. T. Lassiter is on the Puget Sound Council. The shop steward chairman is C. Head.
Jim Nicklos and Roman Javillonar were
voted in as janitors. The trustees are John
Holmes, Don Kezele and Jim Nicklos. The
Safety Committees are: Stevedore— Naz
Crisostomo; Deck—Frank O'Brien; Bull—
Bert Pedersen; Truck—Val Swegal. A 17member executive board was also elected.

Local 23, Tacoma
1983 officials for this longshore and warehouse local are: president, Philip Lelli;
vice president, John Usorac; secretary and
3rd dispatcher, Richard Marzano; business
agent, George Ginnis; LRC, William Bridges, Richard Marzano, George Ginnis. The
three dispatchers are Fred Miller, Tony
Tomei and Richard Marzano. Rodger Skilfington is the relief dispatcher.
The ILWU-PMA joint Accident Prevention Committees are: Hold—David Ginnis;
Lift— Richard Perrin; Deck— Lawrence
Faker; Crane—Lynn Rees.

MEDISpaltilEllt

Local 34, San Francisco

Local 6 election results
All divisions of this Northern California
warehouse local have elected their slate
of officers for the next two years. Al
Lannon won the December 16 run-off election as president. [Run-off tally was: Lannon-1,382; Lindsay-966] Leon Harris was
elected secretary-treasurer.
West Bay business agents are: Don
Ruth, Henry McKnight and Ben Madrid.
McKnight, LeRoy King, Warren Oliver
and George Booth are the NCDC delegates. Joe Figueiredo, Ben Madrid, Mort
Newman and Ellen Shaffer will be the
International Convention delegates. Richard Moore, George Booth and Clint Thauberger will serve on the board of trustees.
The 7-member executive board consists of
LeRoy King, Barbara Young, Yolanda
Castro, Jackie Clark, Alpha Baker Hunter,
Alex Loville and Manuel M. Guel.
In the East Bay, business agents are
Patrick Heide, Victor Parniroyan and Jim
Ryder. District council delegates are
Heide, Leonard Baylor, Gerry Butler and
Rich Bolecek. Ryder, Joe Villegas, Alicia
Metzger and Gerry Butler are the International Convention delegates. Elected to
the board of trustees are Alicia Metzger,
Louise Dalton and Ed McFarland. The
7-member executive board consists of
Tony Wilkinson, Mark Anderson, Rich
Bolecek, Erben Dennis, Buddy Pryor,
William Dow and Pete Woolston.

Local 500, Vancouver, BC
President, Denny Allan; vice president,
Mike Marino; secretary -treasurer, Dan
Cole. The three BA's are Jim Keith, Bill
Kemp and Don Somerville.

Local 502, New Westminster
President, Don Skoyen; vice president,
Gerry White; secretary-treasurer, Dave
Powell; dispatcher, Norm MacDonald. The
BA's are Brian Pjngrose and Ron Noulatt.

Local 503, Port Alberni
President, Willard Gallic; 1st vice-president, Larry Mends; 2nd vice-president,
Clare Nordmarui; secretary - treasurer /
dispatcher, Brian Hernmingsen; sub-Dispatcher, L. Jorgensen.

Local 504, Victoria
President, John Meichan; vice-president, Ray Peterson; secretary-treasurer/
dispatcher, Ed Seymour.

Local 505, Prince Rupert
President, Stan Dahlgren; vice-president,
Ray Mitchell; secretary-treasurer / dispatcher, A. Waxweiler; BA, D. Hembroff.

Local 517, Vancouver
President, Jim Jackson; 1st vice-president, Brian Mulligan; 2nd vice-president,
Linda VanKoughnett; secretary-treasurer,
Lorna Paget; recording secretary, Lis
Partington.

Local 518, Vancouver
President, Lief Nielsen; secretary-treasurer, Robin Middleton,

Local 519, Stewart
President, Frank Morrison; secretarytreasurer, Harold Schindel.

If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU - PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.
Southern California
Ed Torres, Local 13
1312 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066

Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
5665 North East Glisan
Portland, Oregon 97213
Phone: (503) 231-4882 or (206) 694-8637

Ship Clerks' Association members last
month elected their officers for 1983: president/BA, Frank Billed; vice-president/
assistant BA, Richard Cavalli; secretarytreasurer/SF dispatcher, Arthur Rosenbrock; San Francisco relief dispatcher,
Don Davis and two sergeants-at-arms —
John Lopipero and George H. Siemon. The
East Bay dispatcher is Orville D. Rice and
relief East Bay dispatcher is Robert
Lundquist.
Don Watson will be the Northern California District Council-ILWU delegate.
The Committees are: Grievance—Geoffrey
Follin, William Bather, John M. l_ongdon,
James B. Cook and Martin Villanueva;
investigating: Nick J. Gentile, Ray Duran,
H. "Frenchy" Falaise, Ken Parks, Ernest
Villarico; Executive: Leroy Brocchini, Joe
Marotto, Don Watson, Edmond Scola, Bob
Gradek, Ron Maguire, Jim Donohue, Bob
Donovan, Lew Gibbons; LRC: Thomas P.
Robb, Jr., James Fleming, Jim Santana;
Trustees: Laurence "Larry" Harris,
Arthur H. Kinsey Jr., James Paton.
The convention / caucus delegates are
Frank Billeci, Thomas Robb Jr., and Jim
Santana.

In the Salinas-Monterey County division,
organizer/BA is William Raasch. William
S. Johns and Gary Kollman were elected
to the general executive board. District
Council delegate is Walter Johnson (writein) and International Convention delegate
is Marcos K. Simonidis.
In the North Bay division Gerald Hemenez won the run-off for BA. C. L. (Sonny)
Duvall will be the Crockett division secretary as well as International Convention
delegate. Paul Clark is on the board of
trustees. Martin Del Toro and Harold
Williams will be on the general executive
board. Crockett division chairman is Art
Bowes.
South Bay winner for BA is Robert
Moreno. Felix Rivera is on the board of
trustees. District Council delegates are
Jim Pinkham and Ron King. Pinkham and
Henry Moreno are the International Convention delegates. General executive board Local 40, Portland
members are Pinkham, Ernest Fuentez,
Ship Clerk and Supercargoes elected the
John Dalrymple and Antoinettte LaBar- following officers and standing commitbera. Livermore Unit officials are: David tees last month: president, Phil Pitzer;
Lee chairman and Ron King, secretary.
vice-president, Gaylord Lind; secretaryStockton division BA is Joe Dressler, treasurer/BA Larry Clark; dispatcher
Nick Jones is on the board of trustees as Marve Hedlund and Doug Hanson; relief
well as District Council representative. dispatcher, Bob Porter. Jim
Joseph J. Scott is the International Con- Chrest is recording secretary [write-in]
vention delegate. General executive board and Buddy Sherman, sergeant-at-arms
members are Fred M. Gernigniani, Ronald [write-in]. The four LRC consists of ClarWebb and L. Javier Hurtado.
ence Nelson, Duane Clark, Wayne Fetherston and Les Thornton.
Harold Hanson, Dan Pyle and Verl
Local 506, Vancouver
Green
were elected trustees. Five memPresident, R. Graham; secretary-treasbers were selected for the grievance
urer, Ray Duncan.
committee: Lou Rendon Jr., Bob Smith,
Bill McCormack, Jim Gibbs [write-in], and
Local 508, Chemainus
President, Al Saunders, vice-president, John Clemson [write-in]. Also elected to
Ken Gregory; 2nd vice-president, Jim a three-year term on the board of direcJohnson; secretary-treasurer, Dave Strom; tors of the building corporation are John
Killian and Tony Llebregat.
2nd district, Ron Mrus.
John Olson was elected the 1983 Columbia River District Council delegate. A
Local 514, Vancouver
President, Doug Sigurdson; vice-presi- 13-member executive board was also
dent, Don Parr-Pearson; secretary-treas- selected.
urer Charles McIntosh.

Alcohol Problems?

Local 23 pensioners
The 1983 officials of Local 23 pensioners
elected during the December business
meeting are: president, Nick Engels Sr;
vice-president, Robert Ray; secretary,
Frank E. Reich!; treasurer, Cecil Doyle.
The five trustees elected are Chester
Barker, John Ehly, James Hill, Phil Jacobs and Dennis McGowan. International
president Jim Herman addressed the pensioners and Martin Juginn the Local 19
pensioners' president administered the
oath prior to installation.
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Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

British Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1Z8
Phone: (604) 253-5622
Home: 467-1002
Emergency: 685-0341
metro pager 2507

Local 50, Astoria
Longshoremen and watchmen members
elected the following officials for this year:
president, Bob Bish; vice president, Bob
Bowles; secretary-treasurer, Jerry Olson;
dispatcher and welfare officer, Jim Van
Osdol; LRC, Mike Bandeen; auditors, Al
Troup and Lewis Kelley.
A five-member executive board was also
selected. Bish will be the caucus delegate
for the year.

Local 54, Stockton
Members of this northern California
longshore local have elected their 1983
officials: president, Pete Fuller, secretarytreasurer, Robert O'Keefe; vice-president,
Danny Caruso and LRC Virgil Konschak,
Tony Flores, Ralph Costa and Donald
Huggins.

Local 91, San Francisco
New officers elected by the members
of foremen's Local 91 are as follows:
president, Joe S Arnyes, vice-president,
Harold Hildebrand; secretary-treasurer,
Eric Nelson; assistant secretary - treasurer, Ken Costa; LRC, Joe Gottardi, Benny Hunter, Chet Leonard; Delta LRC, Dan
Haleamau and Frank Jaworski; Convention/caucus delegate, Joe Amyes. A 14member executive board was also elected.

Local 92, Portland
Wes Johnson is the new president of
Walking Bosses & Foremen's Local 92.
Other officers for 1983 include Torn
Daugherty, vice-president for the Portland-Vancouver area; Charles Smythe,
Vancouver - Astoria; Don Perkins, Coos
Bay; Paul Chimienti, dispatcher to July
1, 1983; Bob Carney, dispatcher from July
1 to July 1, 1984; Ron Fuller, recording
secretary; Pete Uskoslci, Kenny Miles and
J. Bohanan, trustees' Wes Johnson, caucus delegate.
The slate was installed December 8.
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'Flying squad' kept
Tacoma cool in '34
(The following excerpt from The
Working Waterfront describes the
situation on the Tacoma docks during
the summer of 1934.)
Tacoma escaped most of the violence
because Commencement Bay employers
made few efforts to import scabs and
force the docks open. Perhaps the reason
for the reluctance of the employers to
break the picket lines was the formation
of a special unit of Tacoma longshoremen
called the Flying Squad. When the 1934
strike was only three days old, the Flying
Squad participated in scab-clearing on the
Seattle docks.
Evidently, much planning had taken
place by Tacoma longshoremen before the
strike began. On March 30, 1934, Tacoma
Locals 38-30 and 38-3 amalgamated into
ILA Local 38-97, thereby ending the longstanding rivalry between lumber handlers
and general cargo longshoremen. The merger of the two Tacoma locals clearly
meant a united front toward employers.
The Tacoma Central Labor Council passed
a motion that if troops are used to break
the Longshoremen's strike, the Council will
call a general strike.
OPENING THE PORT
On June 22 a Tacoma policeman who
was sympathetic toward the strikers,
alerted longshoremen that a Greyhound bus
filled with scabs was coming from Seattle
to Tacoma around 5 a.m. At that early
hour the bus pulled up in front of the ILA
hall at 14th and Pacific and the strikebreakers transferred to waiting trucks.
Longshoremen at the hall did not challenge
the scabs.
But down at the Milwaukee dock the
Flying Squad and 400 Tacoma strikers
were waiting for the strikebreakers. Retired longshoreman Victor Olson remembers that the Flying Squad nailed shut the
dock gates so that scabs could not pass
through to the piers. Olson also recalled
that there was a parley beside the trucks
between Tacoma longshoremen, the Seattle scabs, and the local police. The law
officers disarmed the scabs of their pistols, blackjacks, tear gas canisters and
baseball bats. The strikebreakers then
climbed aboard the trucks and went back
to Seattle. Many years later Olson declared, "I'd do it again. I believe in the right
to fight for my job."
The Tacoma Citizen's Emergency Committee tried to open the port again. Chairman John Prins negotiated on June 25 a
special agreement with port authorities
to supply a berth for scab ships. But Prins'
understanding with the Port Commissioners was short-lived when, quite mysteriously, the Port reneged on its promise.
Despite renewed attempts by Prins to reopen the port, there was no movement of
ships into or out of the harbor.
ALASKA AGREEMENT
On July 5, 1934, the Joint Northwest
Strike Committee agreed to load Alaskan
ships in Tacoma under the terms of the
first Alaska agreement. It was also understood that no effort would be made by
employers to open Commencement Bay
by force.
Concerned that its business would be
lost to government-chartered ships, the
Alaska Steamship Company acceded to the
Joint Northwest Strike Committee's demands. The Tacoma Port Commission
then authorized use of its docks. On July
6 the first four Alaska steamers arrived
at the Tacoma piers with union crews.
As a result of the Joint Northwest Strike
Committee's victory over Alaska shipowners, longshoremen from Pacific Northwest ports traveled to Tacoma, where
they were dispatched from the union hall
to work the ships. Half of the wages was
paid directly to the men, one-fourth was
sent to their local strike committee, and
another fourth went to the Joint Northwest
Strike Committee. The committee sent
$2,000 to the San Pedro strikers, $300 to
San Francisco, and various amounts to
other California locals.
The Joint Northwest Strike Committee
also set aside $1,500 to organize a coastwide maritime federation. Throughout
the long strike, discussions took place between the ILA and the Masters, Mates and
Pilots; Marine Engineers; Sailors; Cooks
and Stewards; Marine Firemen, and Radio Telegraphers about establishing a united organization for greater strength.

Tacoma Labor Day parade, 1918.

The history of the ILWU — and of most
unions — has almost always been written
from headquarters. Readers are too often
left to wonder what this or that event really meant to the rank and file, and particularly to those members who were not at
the center of the action.
That's why The Working Waterfront: The
Story of Tacoma's Ship and Men is a par-

ticularly useful contribution to the history
of the ILWU, and a model for other unions interested in similar projects. The
authors, Ronald Magden of Tacoma Community College, and A. D. Martinson of
Pacific Lutheran College, look at things
through the small end of the telescope.
They provide the reader with a fresh and
often unorthodox perspective, and a re-

ILWU President Jim Herman congratulates members of Local 23 on
publication of "The Working Waterfront."

TACOMA—Members of Local 23 used the occasion of their annual pensioners'
Christmas Party and a regular local stop-work meeting December 7 to celebrate
the completion of four years of hard work on a history of their union.
The book, entitled The Working Waterfront, is the result of a joint effort by
the union, the Washington Humanities Council, the port, and a number of business
and educational leaders in Pierce County.
"The place was absolutely jammed," said Local 23 President Phil Lelli.
"This was a tremendous day for us. A lot of time and effort went into this project,
and we're very pleased with it."
Guests at the stop-work meeting included International President Jim Herman,
Vice-President Rudy Rubio, Coast committeemen Bill Ward and Dick Wise, along
with delegates from virtually all coast ports who had attended a longshore division
meeting in Tacoma that same day.
Out-of-town pensioners at the pensioners' party included: James A. Rainey,
Local 50; Norman Mattson, Local 1, Raymond; Shaun Maloney, Rosco Craycraft,
Gus Rysiad, Carl Christenson and Martin Jugum from Local 19, Seattle; and Roy
Modrow, Local 21, Longview.
Surprise guest was E. L. (Roy) Perry, executive director of the Port of Los
Angeles, who worked closely with Local 23 when he served as director of the
Port of Tacoma from 1964 to 1976.
Members of the committee which supervised the research, writing, and production of The Working Waterfront included: Wardell Canada, retired vice-president of Local 23; Phil Lelli, Local 23 president: and Frank Reich], secretary of
the Local 23 pension club.
Also, John R. Hickmaa (project director), attorney; Albert Kanick, vicepresident and manager, First Interstate Bank; Dr. Ronald E. Magden (co-author)
instructor of history, Tacoma Community College; Dr. A. D. Martinson (co-author)
professor of history Pacific Lutheran University; Gregory Nelson (fiscal agent),
controller and auditor, Port of Tacoma: Winnifred L. Olson, Tacoma public
schools; and T. A. Thronson, retired resident manager, Rothschild International
Stevedore. Thronson was a key leader in the 1934 strike here, and was later
business agent and ILA regional director.

minder that the deep strength of the American labor movement lies precisely in the
diversity of roads traveled.
Tacoma Longshore Local 23 was among
one of the three northwest locals which
refused to align with the ILWU when it
was formed, as an affiliate of the CIO,
in 1937. Over the next twenty years the
members repeatedly voted to retain their
affiliation with the International Longshoremen's Association, AFL, joining the
ILWU in 1958 only when hard times made
travelling privileges necessary. So the key
question in any attempt to make sense of
the local's peculiar history is, how come?
What made these people so different? What
made them willing to put up with 20 years
of isolation from the rest of the coast?
There's a simple way of answering the
question. "A majority of the men favored
staying with the ILA-AFL because of the
long tradition of working with other AFL
unions in the Tacoma Central Labor
council," say the authors. -By joining the
ILWU, the longshoremen would have been
isolated from the heart of the Tacoma
labor community."
It's not an altogether unreasonable explanation, but why wouldn't the same argument have prevailed in other West Coast
ports where the AFL was also at the
center of the action? The deeper answer,
the authors imply, lies in the long tradition of the Tacoma waterfront labor movement — a combination of militancy, intense localism, and a unique relationship
between the Port of Tacoma and the waterfront employees.
FIRST STRIKES
This tradition goes back to 1886 when
the first recorded strike on the Tacoma
waterfront occurred, a three day walkout
which produced a lk per hour increase.
Other struggles followed over the years.
the toughest being in 1916 when, many oldtimers claim, Tacoma and Seattle were
sold out when San Francisco dockers cut
their own deal. While the rest of the west
coast longshore locals collapsed after the
disastrous strikes of the early 'twenties,
only Tacoma longshoremen, the authors
claim, maintained the integrity of their
union and their control over hiring. Ignoring employer provocations, they successfully maintained union discipline and
virtually cleared the waterfront of nonunion men by working harder and faster
than the men out of the fink hall.
A MOLD CAST
"Thus the mold was cast for ihe future
Tacoma longshoremen. He became proud
of his union, and at the same time
devoted to being the best worker on the
docks." Realizing that Tacoma could only
compete with larger and more accessible
ports by reducing turnaround time, "the
union's membership saw that everyone
carried their end of the workload and if
someone could not cut the mustard ha
had to leave the waterfront. . . . Pleasing
the boss was secondary to the men's pride
—Continued on Page 10

