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Sugar bill
showdown
coming
WASHINGTON, DC — The Senate show-

down on the federal government's sugar
price support program may take place
this month.
The attack on sugar, led by Senators

Dan Quayle (R-Ind.) and Paul Tsongas
(D-Mass), will take the form of an amend-
ment to a major bill on the Senate floor.
Though the debt ceiling bill which was
under consideration when the Senate ad-
journed for its Labor Day recess had been
targeted for the amendment, that bill has
gotten bogged down in filibuster over con-
troversial amendments on abortion and
school prayer.
The Quayle-Tsongas forces may there-

fore seek another legislative vehicle for
their amendment when Congress recon-
venes. As we go to press, there is even a
possibility that they may pull back and
postpone their attack until next year,
figuring that their chances will be better.

JOBS AT STAKE
ILWU has lobbied hard to defend the

sugar program, which was enacted by
Congress only 10 months ago. "This
amendment would jeopardize thousands of
jobs in the domestic industry, particularly
in Hawaii," President Jim Herman
stressed to all the Senators in ILWU's
jurisdiction. "To emasculate the price tar-
get set by Congress only last December
would be completely unfair to growers and
their workers, who planned and planted
this year's crop on the basis of the prices
set in the new law. "It would not help the
consumer, but would give a windfall to the
soft-drink and other sugar-using indus-
tries."

Massive demos
on Labor Day
Hundreds of thousands of American

workers staged the largest show of unity
in decades on Labor Day's 100th anniver-
sary and blasted President Reagan for the
highest unemployment rate since World
War 11.
Chicago held its first labor parade in

30 years, and one marcher carried a card-
board skeleton clad in a paper bag with the
legend "Victim of Reagan's Budget Cuts."
"Chicago's a labor town," one Interna-

tional Brotherhood of Electrical Workers
marcher said. "You believe in something,
you've got to support it."
More than 500 unions were represented

by the estimated 150,000 members who
rode floats and marched in New York's
100th Labor Day parade. Spectators waved
brilliant banners, held multicolored bal-
loons, and wore buttons and hats indicat-
ing their union affiliation.
"This is the beginning of the second

century of the labor movement," said Sen.
Daniel Patrick Moynihan, D- NY, who led
the Manhattan march along with Lt. Gov.
Mario Cuomo, a candidate for governor.
"And this labor movement is very much
alive."
In Detroit, local AFL-d10 official Thom-

as Turner said labor was in a position to
ttum things around in the country.
"We can't change the mistake we made

in 1980. We can't retire Ronald Reagan,
but we can retire his supporters."

"The ILWU . calls upon the House to

put the claims of the worker who loses an

arm or the widow who loses her husband

over the claims of the insurance company

which is called upon to make up, in some

small measure, such losses."

--ILWU President Jim Herman, testifying August 17, 1982,

House subcommittee on Labor Standards.

'It's their move'

Canada
dock talks
deadlocked
VANCOUVER, BC — BC ports were

closed for 24 hours this week in a series
of one-day shutdowns that began with
Victoria on Monday, Chemainu.s and Nana-
imo on Wednesday, New Westminster on
Thursday and Vancouver on Friday.

During the shutdown membership meet-
ings were held to hear reports of the Cau-
cus convened on August 26 and the unsuc-
cessful negotiations that were held the fol-
lowing day.

This is the latest development in the con-
tract talks that have been going on since
last October. The current contract expired
December 31, 1981.

As this issue of The Dispatcher goes to
press the ILWU is in the legal position to
strike, but has not yet given official 72-hour
strike notice to the BC Maritime Employ-
ers Association. The latest talks, based on
the report of the conciliation officer ap-
pointed by the federal government, did not
lead to any agreement.

CONCILIATION RE PORT

The conciliation officer recommended a
three-year contract in which the base rate
of $12.55 an hour would be increased by
$1.55 the first year, another $1.50 in the
second, with a wage opener in the third
year.
The report also recommended a drastic

cut in shift premiums and that the con-
tainer clause in the current agreement be
dropped for one year, which could result
in less work for longshoremen.

The ILWU has not made its own pro-
posals public.

The membership has given its negotiat-
ing committee a 94.5% mandate to call a
strike if and when necessary.

"We haven't closed the door," said ILWU
Canadian Area Secretary-Treasurer Frank
Kennedy. "We are willing to have further
meetings. We would like to resolve out-
standing issues without a strike. But the
next move is now up to the employers."
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deadlines

California  October 2
Oregon . . . .election day
Washington...October 3
Alaska October 3
Hawaii October 3
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Grievance workshop
A Local 6 Stewards' Workshop focus-

ing on grievance handling will be held
Saturday, September 25, from 8:30 am.
to 3 p.m. at the local's Oakland head-
quarters, 99 Hegenberger Road. A film-
ed arbitration hearing will be screened,
followed by a discussion led by Local
6 business agents. Also planned is a
panel discussion "Organizing the Unor-
ganized" and a showing of "The Inheri-
tance," a film on labor history. Lunch
will be provided.

'Right to Earn' symposium
A symposium titled "The Right To

Earn A Living In The US — Yesterday,
Today & Tomorrow" will be held Octo-
ber 16-17 at the ILWU Local 6 hall, 99
Fiegenberger Road, in Oakland. Spon-
soring the event is the Meiklejohn Civil
Liberties Institute. The symposium is
billed as "a chance to hear new ideas,
share experiences, analyze causes, dis-
cuss proposals for action, and to cele-
brate the growing movement for jobs
and against Reaganomics. A Gourmet
Soup Kitchen and an evening show ten-
tatively featuring Studs Terkel will cap
the events on Saturday. Registration is
from 9-10 a.m. Costs range from $5 for
one day's admission to $20 for all
events, with a special rate for the unem-
ployed. For more information call the
institute at (415) 848-0599.

Local 10 talent hunt
No, the local isn't looking for a new

batch of officers. What's needed are
members who can sing, dance, juggle,
play a musical instrument, or in some
other way take part in a talent show.
This evening of ILWU entertainment is
scheduled for sometime in October.
Sign up in the Records Office and list
your specialty. And remember, there's
no such thing as a bashful longshore-
man.

Auxiliary cookbook
A 67-page cookbook, "Specialities

from our Kitchens," is selling like hot-
cakes in the Columbia River area, ac-
cording to Auxiliary 11 President Marge
Weir.
Although originally the brain child of

the Vancouver women, the project was
expanded to include Auxiliary 5, Port-
land, and Auxiliary 14, Longview. The
handsome little booklet contains recipes
from all three ports.
A reproduction of the ILWU insignia

graces the front cover, and page 1 fea-
tures the admonition, "Birds of a
Feather Flock Together — Join your
local ILWU Auxiliary," with numbers
to call for information on meeting dates
and places.
The cookbook may be ordered from

Auxiliary 11 by calling Marge Weir,
(206) 694-5605 or Elaine Hertz, (206)
687-4463.

Mickey's a Teamster
Mickey and Minnie Mouse, Donald

Duck, Goofy and their pals, tired of
getting no respect, have joined a union.
The 97 actors and actresses at Walt
Disney World who portray the famous
cartoon characters voted last month to
join the International Brotherhood of
Teamsters. The need for improved
working conditions was a major con-
sideration. Some of the performers have
complained in the past about uncom-
fortable costumes and abuse from pa-
trons.

GIVE $1 TO ILWU

POLITICAL ACTION FUND

Labor Day, 1982
Labor Day, 1982, found workers with very little to celebrate.

Unemployment continues its steady climb upward. Small busi-
nesses are going broke in record numbers. Manufacturing
plants continue to shut down, while those still on line operate
well below capacity. Private capital investment is at a virtual
standstill, as cash-rich corporations seem to find more profit
in buying and selling one another at a dizzying rate.

MAKING IT WORSE
The policies of the Reagan administration have made cer-

tain that these hard times bear hardest of all on those least
able to carry the load. The maintenance of high-interest mone-
tary policies, the slashing of so-
cial programs designed precisely
to help out in times such as
these, and the diversion of pre-
cious human and economic re-
sources into an obscenely inflat-
ed military budget, have cruelly
whipsawed the average working
American. These policies have
totally devastated the hopes of
the poor.

Subject to relentless economic
blackmail, those who are still
fortunate enough to have jobs
have been forced to lower their sights. Job security has be-
come, in many cases, the only issue. Management attitudes
have hardened. Many employers, interviewed in a recent Harris
poll, admit that they expect to use the current economic diffi-
culties to knock unions out of he box, once and for all.

SOUL-SEARCHING
Within organized labor, these hard times have caused some

serious and productive soul-searching. They have caused the
AFL-CIO, for example, to adopt a more flexible and more ag-
gressive political strategy, and to rethink its organizing tactics.
They have caused labor everywhere to attempt to rebuild coali-
tions with its allies in the communities. And these hard times
force all of us, to one degree or another, to rethink the very
foundations of what this trade union movement is all about.

In the 1930s, the priorities were pretty clear—build the union,
make it strong, make the boss bargain. In the 30 years of rela-
tive prosperity which followed World War II there was a focus
on consolidating and extending these gains. The pie was ex-
panding and workers wanted a larger share. Sure, it was never

divided equitably. Some people never even got their first piece
while others were going back for seconds and thirds. But in an
economic climate characterized by what seemed to be unlimit-
ed economic growth, there was always hope.

ARE UNIONS NECESSARY?
Today, in a period of severe contraction, the questions are

raised again. A growing army of anti-union consultants claim
that employers can provide everything a union can, without
dues. There is recurring talk, in certain industries, of a "new
era" of enlightened labor management relations which will
essentially render unions obsolete. The continued relevance of
organized labor is regularly challenged in the commercial and
business press.

But the American workers know better. They know that, es-
pecially in hard times, a strong
union is the only thing that
stands between an employee and
his employer. It is the only pro-
tection he or she has against
arbitrary discipline. It is the
only organization, controlled by
workers themselves, which can
oppose the employers' relentless
drive to return to the days when
management called the shots —
all the shots — and the workers
took their lumps as best they
could.

In addition, organized labor, whatever its problems, is the
vital element in any attempt to recapture some measure of
political strength from the hands of the corporate political action
committees, special interest groups and new-right ideologues.
A strong showing for union-backed candidates this November is
unlikely to force the Reagan administration to adopt more com-
passionate economic and social policies. But it is a necessary
step in the reorganization of a labor-community coalition which
can ultimately tilt the balance more in favor of ordinary people.

And finally, within its broad social concerns, the labor move-
ment bears within itself the vision of a more just society, an
alternative to a return to the "law of the jungle" proposed by
the Reagan Administration. The values and traditions repre-
sented by the labor movement—mutual aid, democracy, and an
insistence that the power and possessions of this world be
shared more equitably—are the best this country has to offer.
The priorities remain clear. Keep the union strong. Unite its
strength with others in the community who share its goals. And
keep the faith.

Bottoming out: The perils of prophecy
"Our economic plan is to begin with the

1982 fiscal year on October 1 (1981). I am
as convinced today as I was when we in-
troduced the package that this economic
plan is as good as money in the bank —
and if I were a betting man, I would wager
the rent money on it."

—President Reagan 9/18/81

"I think this a light, and I hope short,
recession."

—President Reagan 10/18/81

"Forces already are in motion" that will
reverse the recession.
—Murray Wiedenbaum, then chair-

man of Council of Economic Advisers
10/18/81

"1982 and subsequent years will show
vigorous, perhaps unprecedented, econom-
ic growth."
—Treasury Secretary Donald Regan

10/31/81

-We have laid a firm foundation for eco-
nomic recovery in 1982. . . . Our plan for
economic recovery is sound."

—President Reagan 11/10/81

He (President Reagan) believes that the
tax cuts already in place will contain the
recession and produce a sustained recov-
ery by next spring or early summer.

—Business Week 11/23/81

"At the time this report was prepared
. . it appeared that the recession . . . will
be over by the second quarter of 1982.. . .
Output and employment are expected to
increase slightly in the second quarter and
at a brisk pace through the rest of the
year."

—President Reagan,
Report to Congress 2/10/82

"Obviously, we are not out of the woods
yet. There will still be some difficult days
ahead. But at least we're heading in the
right direction."

—President Reagan 2/18182

"We all agree the second quarter will be
the turning point."

—Murray Wiedenbaum 2/18/82

President Reagan urged Republican
faithful today (May 14) to stick with his
economic program, saying that, despite

continued high interest rates and record
levels of unemployment, there are signs
that "We've been in the trough; we've been
at the bottom."

—Washington Post 5/15/82

"We believe economic recovery is im-
minent,"

—President Reagan 6/3/82

"The economy is at a very delicate
stage. It's in a turning zone from low
growth and high inflation to high growth
and low inflation."
—Budget Director David Stockman

6/30/82

"You can't turn it around in a hundred
days," said a senior (Reagan Administra-
tion) official.

—NY Times 7/10/82

"Clearly, we have bottomed out of the
recession. Things are beginning to turn
up."

—Murray Wiedenbaum 7/21/82

"Our current economic troubles are the
direct result of the mistakes of the past—

mistakes we've begun to correct. We've be-
gun to rescue this economy, and the first
evidence of recovery has been sighted. . .
Slowly and surely, we're working our way
back to prosperity. . . .
"It is going to be slow, and it's slow

now. But . . we are in a transition period
. . . and I think we're going to see an im-
provement in the second half of this year.

—President Reagan 7/28/82
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Takeaways turned around

Big strike vote
produces new
C&H contract
CROCKETT — Members of ILWU ware-

house Local 6 employed at the C&H Sugar
Refinery overwhelmingly ratified on Au-
gust 21 a one-year contract which provides
an across the board wage increase of 50f
per hour effective June 1, 1982, plus pen-
sion, shift differential, and other improve-
ments.
Agreement came only after the 160 ware-

house workers at C&H voted unanimous-
ly August 13 to strike if their employer
persisted in efforts to do away with the
bulk sugar foreman classification, and
failed to come up with a reasonable wage
offer.

STRIKE NOTICE
Negotiations intensified after Local 6

served the mandatory 72 hour strike no-
tice. Tentative agreement was reached
just hours before the strike deadline, after
the employers agreed to the 50g wage hike
and removed the bulk sugar foreman issue
from the table.
The pact is retroactive to June 1. Fu-

ture pension benefits are increased from
$12 to $14 per month per year of service.
The agreement also provides an improved
interest formula for the employee pension
contribution, and a new pre-retirement
death benefit provision for surviving spous-
es of active members. Medical coverage
for the spouses of retirees was also nego-
tiated.
The swing shift differential was in-

creased by 8, to a new level of 25c per
hour; the graveyard shift benefit was in-
creased by 13c, to 35c per hour.
Health and Welfare benefits were hiked

to keep pace with the Master Warehouse
Agreement negotiated in June.

-BACK-TO-BACK
Improved contract language concerning

manning and scheduling of back-to-back
work in the service department was also
secured. These changes can potentially
produce up to six new jobs.
The bargaining committee consisted of

Business Agent Ron Medeiros, rank-and-
filers Larry Morrison, Fred Clerici, Louis
Bordalussi, Pat Lutz and David Grimes.
International Secrotary-Treasurer Curt
McClain served as negotiating spokesman.

Pay hikes highlight
Local 26 pacts
LOS ANGELES — ILWU Warehouse Lo-

cal 26 members ratified three new three-
year contracts last month, bringing in-
creased wages and other improvements to
employees at Totten Tubes, Armour Hand-
crafts, and Teledyne Firth Sterling.
Despite Totten Tubes' demand that sev-

eral union security clauses be eliminated
or changed, the membership was united in
maintaining all benefits and contract lan-
guage previously won, reports Business
Agent Jesus Alvarez.
In addition to the wage increase, pen-

sion plan contributions were raised by 100
per hour in the second year and 5g in the
third. The negotiating team consisted of
Alvarez and Chief Steward John Day.
Highlighting the pact secured by Local

26 members at Armour was the substantial
improvement of vacation time. The negoti-
ating committee there included Alvarez
and Chief Steward Jose Aleman.
The Teledyne contract featured in-

creased pension contributions, lead person
wage increases, and additional life insur-
ance.

Negotiations were handled by Alvarez
and Chief Steward Claudio Benavides.

Phil- Lein honored
TACOMA — Local 23 President Phil Lelli

has been named Tacoma Master Mariner
for 1982 by the Tacoma Propeller Club, an
organization primarily composed of ma-
rine-industry management personnel.
The veteran longshoreman was recog-

nized for his interest in promoting coopera-
tio between waterfront labor and manage-
ment, which has helped attract shipping to
the Port of Tacoma.

Members of Teamsters, Pulp and Paper Workers, ILWU longshore Local 7 and other unions assisted members of Lo-
cal 15 on picket line during four month strike at South Terminal Distribution Co. — photo courtesy Bellingham Herald

Four months on strike—

Local 15 'won on the big issues'
BELLINGHAM, Wash.—After four hard

months on the bricks, members of ILWU
warehouse Local 15, have ratified an agree-
ment ending their strike against South
Terminal Distribution, Inc.

"It's certainly not everything we want-
ed," says Local 15 President Bob Briscoe.
"But we feel as if we won on the impor-
tant issues, and we showed this employer
that he can't take advantage of hard times
to wipe this union out."
The origin of the strike at the 50-man

salmon can labelling plant goes back to
the fall of 1981 when the Bellingham Port
Commission leased the South Terminal
facility, which it had owned and operated
for the last 15 years, to former super-
visor Charles Hollibaugh.

' CONCESSIONS DEMANDED
Despite the existence of a recent Local

15 contract, which provided wage increases
of 7%, Hollibaugh demanded massive con-
cessions. He demanded that the members
accept a $2 wage cut. He wanted to put
an end to the union's dispatching system,
withdraw from the pension plan and se-
riously undermine the health and welfare
program. "We were prepared to help him
out," says Briscoe, "but we couldn't give
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Charity covers a
Pity the poor, the homeless, the hun-

gry, the union-busters of America.
Yes, in this time of concern for the

"truly needy," the Reagan Administra-
tion has designated the National Right-
to - Work Legal Defense Fund, one of
labor's most ardent opponents, as a
charity eligible for federal contribu-
tions.
Alas, the union-busters will no longer

have to scrimp and save on the measly
millions donated each year by the coun-
try's fattest corporations.
Why the change? Simple. First, it's

the whole show away. And when manage-
ment refused to show us the books, and
brought in two union-busting attorneys
from Seattle, things bogged down pretty
quick."
The strike began April 9 after Hall-

baugh declared an impasse and put the
$2 wage cut into effect. He made things
even tougher by hiring scabs almost im-
mediately, and declaring them to be per-
manent employees.
Despite efforts by the commission to

stay neutral, the ILWU strategy focused
immediately on the port. "It was the port
that made the deal with Hollibaugh, and
the port had the obligation to see that he
bargained in good faith," said Internation-
al President Jim Herman, who entered
directly into negotiations soon after the
strike broke out. Appearing before the
commission in May, Herman argued that
Hollibaugh had violated his obligation to
negotiate in good faith with Local 15, and
urged the port to lift the lease. While the
Dort ultimately agreed, giving Hollibaugh
30 days to rehire the members of Local 15,
the deadline was allowed to pass without
enforcement.
"But it was ultimately the pressure on

a

multitude of sins
in keeping with President Reagan's pol-
icy of kindness toward big business. Sec-
ond, approval of charity status is grant-
ed by the director of the president's
Office of Personnel Management, Don-
ald Devine, who, coincidentally, is a
former consultant to the National Right-
to-Work Committee.
For those who've forgotten, the

avowed purpose of the committee is to
bring about the day when all workers
will be "free from harassment, coer.
cion and violence by corrupt agents of
Big Labor."

the port that did the trick for us, says
Briscoe. With the assistance of longshore
Local 7, with jurisdiction at the Port's
North Terminal, activity in Bellingham
came to a near-halt. "There's no reason
for any shipper with cargo who wants any
long-term security to use the port of Bel-
lingham," Herman told the Bellingham
Herald. By mid-July Northwest area ship-
pers were making it clear that they were
avoiding Bellingham Bay. "There is a reti-
cence and apprehension among ship own-
ers to put their ships in Bellingham as long
as this pall of unrest hangs in the air," one
port official said.

COMMUNITY SUPPORT
There was considerable political pres-

sure as well, as Local 15 enjoyed the sup-
port of the Whatcom County Labor Coun-
cil, AFL-CIO, local Teamsters, pulp and
paper workers and other unions. "The
community support made a great differ-
ence. The labor council set up a food bank
for our members. Local 7, aside from
everything else they did, also made dona-
tions. And they kept the heat on the port
continually."
Negotiations resumed, and by early Au-

gust most issues were resolved. But the
final agreement was reached only after
Hollibaugh had agreed to a union proposal,
advanced earlier in the month, to submit
the issue of what to do with the scabs
to binding arbitration. The case was heard
by arbitrator Kenneth McCaffrey last
month, and a decision is expected early
in September. The ILWU's case was pre-
sented by attorneys Norman Leonard and
Bob Duggan.
The rest of the agreement provides for

the maintenance of the dispatch system,
the union pension plan and health and wel-
fare program. It provides, for the first
time, a sick leave plan. "The bitter pill
was accepting a 90c wage reduction," said
Briscoe. "But our members felt that was a
lot better than the $2 cut he wanted in the
first place, and we had really succeeded
in defending the guts of the contract."
The negotiating committee members

were Bob Briscoe, Marlene Briscoe, Ed
Hayes, Sally Griffen, and Roger Hayes,
with International Representative John
Bukoskey serving as negotiating spokes-
man. International Vice-President George
Martin assisted in wrapping up the final
agreement.
But while the community support was

vital, "it was the solidarity of the mem-
bership that really pulled it out," said
International Secretary Vice-President
George Martin. "These guys were in an
extremely tough situation, a very frustrat-
ing strike. Yet for the entire four months
morale was solid. The people were incre-
dibly strong."

Next Dispatcher
Deadline—September 24
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Picketing continues in Pelican. At right members unload a donation to Local 83 strikers' kitchen.

Pelican still out plants settle
JUNEAU—The withering strike by ILWU

Cold Storage workers in Alaska is begin-
ning to thaw, with agreements reached at
two plants and more settlements expected
soon.
The 40 Local 41 members employed at

Juneaui Cold Storage ratified a one-year
contract late last month, ending a four-

week walkout.
Ratification of a similar one - year pact

by the 150 Local 85 members at Icicle Sea-

foods-Petersburg Fisheries in Petersburg

came soon after:
Still on strike against Pelican Cold Stor-

age in Pelican are 60 Local 83 members.

They hit the bricks May 8, after rejecting

the company's final offer which demanded

pay cuts of almost $4 per hour for senior

employees.
But union and company officials are

planning to resume bargaining September

8. It will be their first meeting since the

strike began and scabs were hired.

NLRB VICTORY
In other developments at Pelican, the

National Labor Relations Board recently

ruled that the company violated the law

by offering the scabs "super seniority,"

refusing to bargain until the local accepted

that condition, and failing to provide the

local with information on the company's

financial status.
The ruling means that the Local 83

members have been on an unfair labor

practice strike for the duration of the four-

Legal secretaries
win ILWU contract
WILMINGTON — ILWU Marine Clerks

Local 63 won its first contract settlement

on behalf of legal secretaries July 28, when

the three-person bargaining unit at the of-

fice of Diane Middleton, attorney, ratified

a two-year agreement.
Contract provisions include a $1.55 per

hour wage increase over term, a childcare

allowance of $50 per month, plus a total

education refund for secretaries who go

to law school. Four new paid holidays were

added, including International Women's
Day, Martin Luther King's Birthday and

July 5th.
The negotiating committee consisted

of Martha Corona, Dorothy Neal and Busi-
ness Agent Penne Lavery, with assistance
from Local 63 President T. C. Harrison,

Local 63 represents some 250 office work-
ers. They voted last year to double their
dues to pay for a full-time Business Agent.
Lavey was elected in December.

1BU wins pact at
Crowley Constructors
LONG BEACH — The Inlandboatmen's

Union, marine division of the ILWU, re-
cently signed a new three-year agreement
with Crowley Constructors.
The [BU negotiating committee, com-

posed of Mike Link and Darel Nobles, made
some significant gains in fringe benefits,
plus winning an increase of 67g per hour
worked for vacation, bringing vacation pay
to $1.17 per hour worked.
Wages are increased by 9% the first

year, 10% the second year and 10% the
third year. Regional Director Bob Forres-
ter assisted in negotiations.

month walkout, which opens the door for
back pay and other compensation.
Meanwhile, the 30 ILWU Local 85 mem-

bers employed by Whitney - Fidalgo in
Petersburg and the 25 Local 61 members
at Ocean Beauty in Ketchikan continue to
work while negotiations continue.

Settlements at these two plants "are ex-
pected within the next week-and-a-half,"
predicts ILWU Alaska Council President
Larry Cotter.

DRAMATIC CHANGES

The pacts approved in Juneau and
Petersburg — both ratified by more than
90% of the bargaining unit vote — call for
dramatic changes in wages, work rules and
pensions.
In Petersburg, three new employment

levels were created. New hires will receive
a starting hourly wage reduced from $6.06
to $5.05. It will take them twice as long to
reach the top pay rate, but that top rate
rose from $10.10 to $10.50.
Level one and two employees also will

work under rules limiting their eligibility
for overtime pay. Language regarding
overtime remains the same for all current
(level three) employees, and a grandfather
clause ensures that they won't take pay
cuts now or in future seasons.
Employer contributions to the pension

plan were increased significantly, up from
38 to 58c. A plan to implement a new
health plan for seasonals also was agreed

upon. The entire package is retroactive
from March 31, 1982.
"Our goal when we went into negotia-

tions was to gain significantly in the area
of pensions and we achieved that," said
Cotter. "We also wanted to improve on the
hours of work provision and get a pay
raise, and we achieved that for almost
everybody."

Virtually the same agreement was
reached at Juneau Cold Storage, with the
exception of the hours of work provision.
Straight time pay was formerly for eight-
to-five shifts, Monday through Friday, with
overtime or doubletime kicking in there-
after. Now, straight time is from eight to
six, Monday through Saturday.

"The employers prepared very well for
these negotiations," explained Cotter. They
refused to bargain jointly this year, and
that taxed our personnel and economic
resources. It really hurt us. Frankly, that
we survived with as much as we have is a
vict ory in these days of Reaganomics,
where victory is measured not in how
much we gained but in how much we
saved."
The Juneau negotiating committee con-

sisted of Cotter, David Slocum and Mary
Reyes.
At Petersburg Fisheries, the union bar-

gaining team included Cotter, Mike Welch,
Cathy Montgomery, Bud Dawson and Den-
nis Saylor.

Strikers go all out for foreman
JUNEAU — Of all the major strike

issues resolved in last month's contract
settlement between ILWU Local 41 and
Juneau Cold Storage, none was more
important than the case of Maurice
"Puggy" Wilson.
A 35-year veteran at Juneau Cold

Storage, Puggy is the senior member
of the Local 41 bargaining unit. De-
spite the pugnacity implied by his mon-
iker—a souvenir from his boxing career
—Puggy is a soft-spoken gentleman of
53. He's also the plant's most well-liked
foreman, a job which has increasingly
gone to management personnel.
When time came to strike, company

officials leaned on him. You should be
one of us, they offered. Puggy declined.
"I never did like to throw in with that

bunch," he says. "Sometime back, may-
be, but not now. Besides, I was never
outright asked until the strike was on."
Throughout the 18-day strike, Puggy

walked the picket line, never regretting
his decision.
When wages, benefits and work rules

all were agreed upon, however, one is-
sue remained: Puggy's dismissal. Since
he was a foreman, the company argued,
he could be discharged.
Don't try it, said Local 41 negotiators.

Demote him if you want, but as a mem-
ber of the bargaining unit he can't be
singled out for taking part in a strike.
Union members were equally ada-

mant. Rough economic times had forced
them to accept limited improvements
in the contract. But this was an issue
where compromise was unacceptable.
They voted unanimously to stay out on
strike unless Puggy was reinstated with

"In view of your excellent work
you have been selected to join
management after the rest have
gone on strike."

the rest of them.
Management wavered, realizing its

position would be indefensible at a Na-
tional Labor Relations Board hearing.
Three minutes before the strike was due
to be extended, the company withdrew
the dismissal notice.
"I'm just working along with the rest

of them now," said Puggy. "It's nice to
be able to do something physical again,
instead of always shuffling papers and
answering phones. Nerve - wracking is
what it was."

Labor lobby

Congress saves

pesticide
protection act
WASHINGTON, DC — Responding to

pressure from labor and environmental-

ists, the House last month passed a

series of floor amendments to defend the

Federal Insecticide, Fungicide, and Roden-

ticide Act (FIFRA) from an attack by the

chemical industry.

The most important of these amend-

ments, preserved the right of the states

to obtain data from pesticide manufac-
turers for analysis. It passed by a re-
sounding vote of 250 - 154. This issue was

of particular concern to ILWU longshore-
men in California, who are periodically
exposed to agricultural poisons like ethy-

lene dibromide (EDB). California has

been the most active of all the 50 states

in protecting workers and the public from

unsafe pesticides.
A second floor amendment provided the

worker with the right to sue in federal
court for injunctive relief against illegal
exposure. Industry representatives also
agreed to voluntarily delete a dangerous
provision in the bill which would have
excluded from public scrutiny an impor-
tant category of data submitted by pesti-
cide manufacturers to the Environmental
Protection Agency. This concession was
made after pro-environment members
threatened to move a third amendment to
strike that provision on the floor.

ILWU LOBBIED

ILWU had lobbied hard to defend FIFRA
in close cooperation with the state of Cali-
fornia's Washington office, the AFL-CIO,
and environmental groups. Several ILWU
locals in key House districts also served
direct notice on their representatives that
their votes on this issue were being watch-
ed at home.
Though adverse legislation on FIFRA

sponsored by Senators S. I. Hayagawa (R-
Ca) and Jesse Helms (R-NC) is still await-
ing action in the Senate, the dramatic
House victory is likely to slow it down.
Defenders of the Act hope that with the
little time remaining in this Congress, the
Senate will agree to accept the House bill
with few or no changes.

Waterway Terminals
demands pay cut
PORTLAND — Negotiations with Water-

way Terminals under a wage opener
clause of the contract between the com-
pany and the IBU's Columbia River
Region were slated to start as this was
written.
"They're proposing a 67c wage cut al-

though they admit making slightly more
more money this year than last year,"
IBU's regional director Jim Dunnigan told
The Dispatcher.
Then what's their excuse for the cut?
"They haven't any. They cite an ̀ omi-

ous trend,' " Dtumigan said. He added that
it's the first time in his 13 years in the
organization that a take-away proposal
has come over the table.
September 10 has been set for a strike

deadline if the membership votes the
offer down.
Some 250 people are involved. The main

terminal is located on Front Ave., not
far from the new ILWU Hall. But the com-
pany has a terminal at Rivergate and
barge loading docks at various mills.
Waterway is owned by Crown Zellerbach.

Soviet crab ship
PORTLAND — The Russian refrigera-

tion fishing vessel, Amurskiy Bereg left
Terminal 2 Aug. 25 after offloading 120
tons of frozen crab and 60 tons of frozen
pollack.
The contrast between the 25-below-zero

temperature in the hold of the ship and
the 90 to 93 degree temperatures during
the vessel's stay in Portland was extreme.
Longshore gang members worked an hour
in the hold, then went topside for an hour
to get warm before going below again, a
Local 8 spokesman said.
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!MU Washington State primary recommendations
Following are the recommendations of the

ILWU Puget Sound District Council for the
Washington State Primary Election on Sep-
tember 14, 1982:

National Office
US Senate   . . . Henry JACKSON (D)
US House of Representatives:

First District . . NO RECOMMENDATION
Second District   Al SWIFT (D)
Third District .   Don BONKER (D)
Fourth District . . Charles KILBURY (D)
Fifth District   Tom FOLEY (D)
Sixth District   . . Norm DICKS (D)
Seventh District  Mike LOWRY (D)
Eighth District  Beth BLAND (D)

Washington State Senate
District 26  Barbara GRANLUND (D)
District 29 . . . A. L. "Slim" RASMUSSEN (D)
District 30 . . ...... Bob KONGELBAK (D)
District 31  Frank WARNKE (D)
District 32 .  Alvin WILLIAMS (D)
District 33 .  Glen ROSE (D)
District 34  Phil TALMADGE (D)
District 36  Ray MOORE (D)
District 37  George FLEMING (D)
District 38  Larry VOGNILD (D)
District 42  Barney GOLTZ (D)
District 43  Jim McDERMOTT (D)
District 44  Rick BENDER (D)
District 46  Nita RINHART (D)
District 47  Kent PULLEN (R)

State House of Representatives
District 1

Position 2  Donn CHARNLEY (D)
District 2

Position 1  Wayne EHLERS (D)
Position 2  Duane KAISER (D)

District 10
Position 1  Lynne BRYANT (D)

District 11
Position 1  Avery GARRETT (D)
Position 2  Gene LUX (D)

District 17
Position 1  Dennis HECK (D)
Position 2   Dean SUTHERLAND (D)

District 18
Position 1  Alan THOMPSON (D)

District 19-B
Position 1    John ERAK (D)

District 22
Position 1  Mike KREIDLER (D)

District 23
Position 1  Paul ZELLINSKY SR (D)
Position 2   . . . . June ATACK (D)

Glenn JARSTAD (D)
District 24

Position 2  Barney McCLURE (D)
District 25

Position 1  George WALK (D)
Position 2    Dan GRIMM (D)

District 26
Position 2   Bill SMITHERMAN (D)

District 27
Position 2  Art WANG (D)

District 29
Position 1 P. J. "Jim" GALLAGHER (D)
Position 2  Joe PAARSALL (D)
Position 2  Brian EBERSOL (D)

District 31
Position 2  Mary JONES (D)

District 32
Position 1  Joanne BREKKE (D)
Position 2  Dick NELSON (D)

District 33
Position 1  Lorraine HINE (D)

District 34
Position 1  Georgette VALLE (D)
Position 2    Paul pRumr (D)

District 35
Position 1  Dave PETERSON (D)
Position 2 .  Max VEKICH JR (D)**

District 36
Position 1  Helen SOMMERS (D)
Position 2  Seth ARMSTRONG (0)

District 37
Position 2  Peggy MAXIE (D)

District 38
Position 2  John MARTINIS (D)

District 40
Position 1   Astrid DAHL (D)

District 42
Position 1  Dennis BRADDOCK (0)
Position 2  John HUMMEL (D)

District 43
Position 1  Janice NIEMI (D)

Pamela KEATING (D)
Position 2  Bill BURNS (D)

District 46
Position 1  Marlin APPLEWICK (D)
Position 2  Ken JACOBSEN (D)

District 47
Position 1  Marion SHERMAN (D)

District 49
Position 1   Joe KING (D)
Position 2  Shirley GALLOWAY (D)

State Initiatives
No. 412—To Lower Interest . . . . YES
No. 414—Bottle Deposit . . . NO
No. 435—To Remove Food Tax . . . . YES

** "B" Man, Local 24.

Local 21 blasts Three ILWU members running

power agency Hawaii PAC endorses 74 candidates
LONGVIEW — ILWU Local 21 passed a

strongly worded resolution at its stopwork
meeting July 14 charging the Bonneville
Power Administration with corrupting the
language of the Northwest Regional Power
Act and resisting efforts to establish a
comprehensive conservation program.
By replacing the words "avoided cost"

with the words -"alternative cost," and
refusing to implement a proposed Billing
Credit Program, the administration has
failed to grant "true savings to the cus-
tomers," says the resolution.
Instead, the federal agency has "in-

debted the people of the Northwest to
billions of dollars of unnecessary unwanted
nuclear power plants."
The BPA should "begin an extensive

hiring program," including solar archi-
tects and solar engineers, and begin "cost-
effective retro-fits of all existing residen-
tial structures," the local advised. It
added that the same billing credit incen-
tives must also be offered in the area
of new housing construction.
"We see this as a potential avenue for

returning the wealth of our natural re-
sources back to the ranks of the working
class," said the Local 21 Political Action
Committee in a cover letter accompanying
the resolution.

Plant closure
bill defeated
SACRAMENTO—Labor received a major

legislative setback last month when an
Assembly committee shelved a bill that
would have aided the thousands of Cali-
fornians who are losing jobs due to plant
shutdowns.
In an emotional ,hearing August 4, the

Assembly Ways and Means Committee
recommended that AB 2839, sponsored by
Assemblywoman Maxine Waters (D-L.A.),
be sent to interim study. The motion was
approved by a vote of 13-to-8 after it was
clear there were not enough votes to move
the bill out of committee.
Waters opposed the, proposed study be-

cause, she said, "I do not want everybody
to go out here breAthing a sigh of relief
that they did not have to take a vote and
choose between labor or business."

If the measure had been killed, there
would could be no legislative activity on
it until sometime next year.

HONOLULU—A solid field of Democrats,
including Governor George Ariyoshi and

several ILWU members, have been en-

dorsed for election in the state primary by

Port of Vancouver celebrates 70th
VANCOUVER — This year marks the

Port of Vancouver's 70th anniversary.

The Daily Columbian celebrated the
occasion with a 20-page special section

on the port's history, including the con-
tribution of the ILWU.
"Since 1934, longshoremen and ware-,

housement have been helping assure the
smooth operation of Vancouver's port

facilities through efficient cargo- "han-

dling," says the article. "'It's a matter

of pride' means more to our 200 mem-

bers than a dockside motto — it repre-

sents our contniued commitment to

hard work and healthy growth and

change at the Port of Vancouver."

Wording on the page, picture cap-

tions and most of the pictures illus-
trating the text were furnished by a
committee composed of Marvyn Leath-

ers, vice-president of Local 4; Don Bir-

rer and LeRoy Henson, also of Local 4;
Marge Weier, president of Auxiliary 11,

and Elaine Hertz, vice-president.
"When we're working, the community

benefits. Each ton of cargo we move

over the bull-rail represents $60 to $120
put back into the Clark County econo-
my.
"Our membership pride doesn't stop

a the d')cks. We're a local organization
interested on our community . . . active-
ly involved in civic projects."

ILWU Local 142's Political Action Com-
mittee.
Ariyoshi's support of agriculture, educa-

tion, tourism, housing, the elderly, alter-
nate sources of energy programs, and his
working relationship with trade unions
weighed heavily in ILWU-PAC's decision
to support him for a third term in office.

In the national elections, the union
backed US Senator Spark Matsunaga for
a six year term, and Cecil Heftel and
Daniel Akaka for seats in the House of
Representatives. All are Democrats.

In other key races, the ILWU will sup-
port John Waihee for Lieutenant Governor
and Robert Nakasone for Maui County
Mayor. They too are Democrats.

The ILWU-PAC endorsed a total of 74
candidates running for national, state and
county offices in the primary election on
September 18.
The 11-member state PAC announced its

decisions after meeting July 27. Ratifica-
tion sessions of Division Executive Boards
and PAC committees were then held in
Hilo, Wailuku, Lihue and Honolulu. Unit
PAC's also okayed the selections.

RANK & FILE CANDIDATES

Among those endorsed by the state PAC
are three candidates who come from the
ranks of the ILWU; incumbent state rep-
resentative Yoshito Takamine of Hawaii,
incumbent Maui County Councilman Goro
Hokama of Lanai, and Regino Colotario,
retired Molokai pineapple leader for many
years, who is vying for the Molokai seat
on the county council.

Takamine, Hawaii Division director
from Honokaa Sugar Unit 1106, is the
House of Representatives' senior member.
He has won every election since 1958, and
is agriculture committee chairman.

Hokama of Dole Lanai Unit 2301 is also
a veteran in the political arena. He is a
past council chairman and previously
headed up the key finance committee.

Local 142's state PAC members are
Chairman Haruo Nakamoto, Kauai Division
director; Newton Miyagi, Local 142 secre-
tary-treasurer; Local 142 President Eddie
Lapa and Vice President Fred Paulino;
Division Directors Yoshito Takamine of
Hawaii, Thomas Yagi of Maui, and Jose
Corpuz of Oahu; and Division PAC chair-
men Yasushi Kurisu of Hawaii, Willie Ken-
nison of Maui, John Uyetake of Oahu, and
Frank DeCosta of Kauai.
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Why Manville declared bankruptcy
By filing for bankruptcy last month to

avoid the damage claims of tens of thou-
sands of workers whose bodies have been
destroyed in its service, the Manville Cor-
poration has demonstrated its total indif-
ference both to the suffering of those work-
ers, and to the integrity of the American
legal process.
Manville, formerly known as Johns-Man-

ville, is the largest producer of asbestos in
the western hemisphere. Exposure to as-
bestos causes asbestosis, a disabling lung
disease which can make even walking a
few steps impossible, and various forms
of cancer. More than 8,000 workers die
every year—in no small degree of pain—
because of past exposure to asbestos.

PLAYING DEAD

Manville has been the target, to date,
of 16.500 lawsuits by former workers. An-
other 32,000 suits are expected in the com-
ing years. But rather than face its moral
responsibility, and despite its admittedly
healthy financial condition, Manville de-
cided to play dead. The bankruptcy peti-
tion, filed on August 26, immediately freez-
es all existing claims against the company,
and bars the initiation of any new ones.

Unless the petition is denied, or unless the
US Congress acts quickly, the overwhelm-
ing majority of Manville's victims are un-
likely to see a nickel of what they've got
coming for many, many years.

COVERING UP

The relationship between asbestos and
crippling lung disease has been understood
by the industry for better than 50 years.
But, concerned only with avoiding litiga-
tion and keeping the profits coming in,
Manville executives have engaged over the
years, as a matter of corporate policy, in
a calculated and criminal coverup, the
scope of which is only now becoming ap-
parent. It was not until 1964, when Dr.
Irving Selikoff of New York's Mt. Sinai
Medical School began blowing the whistle,
that asbestos workers began to have access
to the information which might allow them
to protect their own health, and also have
a legal claim for some small degree of
compensation.

The first suits were filed in the late 60s
and early 70s. Instead of beginning a good
faith effort to arrive at some equitable
settlement, the company chose to fight. In

the last ten years, Manville has paid out
some $24 million in asbestos claims. Its
policy of contesting virtually every claim,
tooth and nail, has cost it another $24 mil-
lion in legal fees. And, as the juries began
piling on large punitive damage awards in
response to increasingly hard evidence of
the 50-year coverup, the company's future
must have seemed chancy at best. The
bankruptcy gimmick seemed like an at-
tractive and simple way out.

AWARDS FROZEN

The most immediate and tragic effect
will be felt by the 16,500 workers whose
claims are frozen in the works. A recent
article in the San Francisco Examiner de-
scribed the plight of Bob Speake, who re-
tired in 1975 after working 33 years in Man-
ville's plant in Pittsburg, California.
Speake, suffering from asbestosis, was re-
cently awarded $150,000 by a local Supe-
rior Court. The company's predictable ap-
peal delayed the award long enough for it
to be frozen when bankruptcy was de-
clared. In these circumstances the chances
that he will ever see any of that $150,000
are pretty minimal.

But the implications are even broader.
If Manville succeeds in this brazen effort
to gimmick federal bankruptcy laws, other
asbestos companies are likely to rush to
follow suit. "The last man left in the in-
dustry picks up 100% of the liability, and
no one can do that," according to one in-
dustry spokesman. Companies in the chem-
ical and other industries which may be at
some time subject to the same sort of
massive litigation will also certainly con-
sider this course of action.
The Manville maneuver is therefore of

overwhelming importance because it could
easily affect every American worker who
at one time or another may sue his or her
employer on a similar issue.
There can certainly be no more forceful

argument in opposition to President Rea-
gan's effort to take apart the Occupational
Safety and Health Administration and per-
mit "self-policing" by industry. There is
an obvious need for emergency action by
Congress or the courts to immediately
compensate people in the same position as
Bob Speake. Most important, we need a
national workers' compensation scheme
which can handle the extraordinary prob-
lems created by modern industry. Such
legislation seemed a pipe dream two weeks
ago. Manville's caper has made it an ab-
solute necessity.

Even under current standards, asbestos still a killer
BALTIMORE—John Ritchie, gaunt and

haggard beyond his 64 years, suffering
from pelvic cancer, painfully short of
breath and always feeling weak and tired,
is not quite sure what has happened to
him.

Mr. Ritchie thinks his illness has some-
thing to do with the asbestos to which he
was exposed as a fitter in the Bethlehem
Steel Company's Key Highway Shipyard
here for nearly 39 years before he retired
last year.

"It was so thick on the engine room
floors that we used to walk through it like
it was snow," he said.

John Kenney, who worked in the yard
from 1930 to 1973, has parts of his lungs
missing after several cancer operations.
"I figure I am living from day to day,"

he said.

SPECIAL PAY

Asbestos was everywhere in the ship-
yard, Mr. Kenney said. He even wore as-

bestos clothes, which he was told would
protect him.

"The first time anything happened was
when they started to pay us dirty money
for working in some areas," Mr. Kenney
recalled. "That was in 1972. But they did
not tell you it was bad for your health."

Asbestos is now known to be a signifi-
cant cause of cancer, including the incur-
able mesothelioma, as well as asbestosis,
a serious lung disease, and a variety of
other illnesses.

A heat resistant, it was widely used for
many years in construction, shipbuilding
and repair, electric power production, re-
fineries, railroads, particularly old steam
locomotives, brake repairs and a long list
of other occupations.

Mr. Ritchie and Mr. Kenney are just
two among millions of workers in those in-
dustries who have been exposed to asbes-
tos over a long period of time and Bethle-
hem is among hundreds of businesses that
are facing criticism and lawsuits because
of their use of the mineral. A spokesman
for Bethlehem said, "Bethlehem has had
an environmental health program for many
years and used the best available informa-
tion to develop programs to prevent ad-
verse health effects to employees."

ESTIMATES

Irving J. Selikoff, chief of environmen-
mental medicine at Mount Sinai Hospital
in New York, estimates that about 27.5 mil-

Local 51, Port Gamble
Local 51, ILWU, Port Gamble, Washing-

ton, will hold its final election December
1, 1982, to fill the offices of president, vice
president, secretary-treasurer, dispatcher,
marshal and one LRC member. Nomina-
tions will be made on October 1, 1982 and
November 1, 1982.
Polling will take place at the regular

union meeting at the Community Hall in
Port Gamble.

lion workers were exposed to asbestos
from 1940 to 1980.
That estimate does not include their

families, who may have breathed the fibers
the workers brought home on their clothes,
nor people living near industries that used
asbestos. Neither does it include people
exposed to asbestos products. It is estimat-
ed that six million schoolchildren, for in-
stance, attended schools where asbestos
building material is in various stages of
crumbling.
Dr. Selikoff said medical evidence sug-

gested that exposure to asbestos resulted
in 8,000 to 10,000 cancer deaths a year
above the normal cancer rate in the popu-
lation.
A "risk assessment" performed by the

Labor Department's Occupational Safety
and Health Administration, as yet to be
made public, found that at the current per-
missible level of 2 asbestos fibers per cu-
bic centimeter of air, eight to 260 workers
per thousand would develop lung cancer in
the course of a working lifetime.

Three years ago a working group from
OSHA and the National Institute of Occu-
pational Safety and Health recommended
that the permissible asbestos level be low-
ered to a tenth of a fiber per cubic centi-
meter. So far the recommendation has not
been put into effect by OSHA, where, offi-
cials say, it is still being studied.

Steven Wodka, director of environmental
health effects for Frederick M. Baron &
Associates, a law firm that represents
many workers exposed to asbestos, said
that, on the basis of the estimated 2.3 mil-
lion workers now being exposed to asbes-
tos, the OSHA risk assessment meant there
could be as many as 598,000 excess cases
of lung cancer under the current standard
limiting cancer.

CURRENT STANDARD

Mr. Wodka said that with 25 million tons
of asbestos still insulating structures and
machinery around the country, a long-
range health threat existed.

The Manville Corporation, a major man-

New noise standard to be explained
SAN FRANCISCO—The Cal-OSHA Con-

sultation Service has planned a series of

free conferences around the state to ex-

plain California's occupational noise stand-
ard. Each conference will begin at 9:30
a.m. and run until about 4:00 p.m.

The format will be a formal presentation
by an industrial hygienist in the morning,
a discussion by another consultant in the
afternoon, commentary by a panel of con-
sultants from the local office, and a ques-
tion period. "We hope to have some dem-
onstrations of equipment and instru-
ments," Assistant Chief George Harris
said.

The first noise conference will be held
September 7 at the Kona Kai Club, 1551
Shelter Island Drive, San Diego.
Other dates and locations:
September 15, auditorium, Public Li-

brary, 222 E. Harvard Street, Glendale.
September 16, Kinsey Auditorium, Mu-

seum of Science and Industry, 700 State
Drive, Los Angeles.
September 20, auditorium, State Build-

ing, 2550 Mariposa Mall, Fresno.
September 21, Room 6, Centennial Hall,

22292 Foothill Boulevard, Hayward.
September 22, auditorium of Food and

Agriculture Building, 1200 N Street, Sac-
ramento.

ufacturer of asbestos products, recently
filed a bankruptcy petition to protect itself
from lawsuis by workers exposed to asbes-
tos. Currently, according to Mr. Wodka,
some 260 makers and distributors of asbes-
tos products are defendants in damage
suits. And according to Dr. Selikoff, the in-
cidence of cancer among asbesto workers
will not even peak until 1990.
At the Key Highway shipyard, not far

from Baltimore's fashionable Harbor
Place, tests of 283 randomly selected work-
ers here, conducted by Dr. Selikoff and his
associates in 1979, found that over 86 per-
cent of the workers suffered lung abnor-
malities associated with asbestos.
"I've got people dying here every two

weeks from asbestos," said Bob Pember-
ton, business agent for Local 24 of the In-
ternational Union of Marine and Shipbuild-
ing Workers of America, which represents
workers in the Key Highway yard.
"One of our guys, Joe- Schubert, died

just last night," said Mr. Pemberton, a
large and angry man.
The Bethlehem Steel spokesman, Ted

Baldwin, said that in 1971, "OSHA promul-
gated a standard dealing with employee
exposure to asbestos and Bethlehem devel-
oped a program to comply with OSHA's
regulatory requirements."

COMPLAINS OF PROBLEMS

But active workers at the shipyard still
worry that asbestos has planted a deadly
seed within their bodies. John Charles, who
now serves as a safety officer, said he had
long been exposed to asbestos as a laborer
in the yard.
"I get these rashes all the time," he

said. "I have this dryness in the throat. I
go to a lot of doctors. It's kind of hard to
put into words but I feel something serious
is going to happen."
The suffering is not limited to the work-

ers. Eve Bauman's husband, Tom, a weld-
er in the shipyard, died of lung cancer in
June 1980. "I watched him die," she said,
her face showing the pain of memories.
"He was a big, strapping man but he went
downhill fast. He suffered a lot."

Mrs. Bauman lives off small Social Secu-
rity check. But there are worse things than
being poor. "It is terrible being alone," she
said, unable to hold back her tears.

—NY Times
September 3, 1952

Local 27, Port Angeles
Local 27, ILWU, Port Angeles, Washing-

ton, will hold its election December 14,
1982, to fill the offices of president, vice
president, secretary treasurer, recording
secretary and 7 members of the executive
board. Also open are offices for dispatcher,
assistant dispatcher, LRC, caucus/conven-
tion delegate, marshal, Puget Sound Coun-
cil, trustees and four members for the
safety committee. Nominations will be
made November 9, 1982 at the regular
stopwork meeting.
Polling will be between the hours of 10

a.m. to 6 p.m. at 608 Marine Drive, Port
Angeles, Washington.
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The Longshore and Harbor Workers Compensation Act was amended in 1972 to take into consideration modern-day
changes in waterfront operations, and to provide a more realistic level of benefits than in the past. These amendments
have been under constant attack by insurance companies and waterfront employer groups since that time.

—photos by Pat Goudavis

Dock comp debate moves to House
WASHINGTON, DC — ILWU President

Jim Herman returned to Washington last
month for the third time this year to make
ILWU'S case for the Longshoremen's and
Harbor Workers' Compensation Act.
Testifying before the House Subcommit-

tee on Labor Standards, Herman stated in
no uncertain terms that ILWU would en-
dorse no amendments to the Act which
compromise its basic character.
"ILWU's opposition in principle to any

changes in the Act has not abated in the
slightest," he reminded the subcommittee.
If some minor amendments proved to be
inevitable this year due to the present
conservative line-up in Congress and in the
Reagan Administration, he emphasized,
they must be kept to a bare minimum and
must not affect the Act's longshore juris-
diction, the worker's free choice of physi-
cian, or basic benefits.
The subcommittee, chaired by George

Miller (D-Ca.) is now considering S 1182,
the bill of amendments to the Act passed
by the Senate last month.
Herman submitted a long list of amend-

ments that would be required to make
the Senate bill acceptable to ILWU. Wit-
nesses from the AFL-CIO and Marine and
Shipbuilding Workers Local 9 also testi-
field and submitted similar proposals.
Herman ended his statement by empha-

sizing that whatever Longshore Comp

Dock comp testimony

legislation is enacted this year should put
an end to this dispute once and for all.
"In 1972," he pointed out, "the maritime
industry achieved its long-sought goal of

Following are excerpts of the testimony deliv-
ered on August 18 by ILWU President Jim Her-
man before the House Subcommittee on Labor
Standards.

In 1972 the longshoremen of the United States entered
into a compromise with their employers and their em-
ployers' insurance carriers on issues which had divided
them for many years.

As a result of this compromise the longshoremen gave
up a valuable right — the right to sue third parties for
damages resulting to the longshoremen from injuries
sustained as a result of unseaworthy conditions of the
vessels on which the longshoremen were required to work.
The exercise of this right had resulted in the payments
of large amounts of moneys to injured longshoremen.
Indeed the third party defendants cried throughout the
pre-1972 years that these amounts were extraordinarily
high. Furthermore, as a result of court decisions inter-
preting the pre-1972 law, the employers of longshoremen
and their insurance carriers were frequently obligated to
pick up the burden of these "third party" suits.

A FAIR BARGAIN
In return for the relinquishment by the longshoremen

of the right to hold the unseaworthy ship liable in dam-
ages—American longshoremen received a workers' com-
pensation statute which began realistically to recom-
pense them for the injuries they suffered in this highly
dangerous and injury-prone industry.

It was a fair bargain and was struck with the full
knowledge of all participants — the longshore unions, the
industry, the carriers for the industry and the Nixon Ad-
ministration.

In the years since, one side of the bargaining table

virtually putting an end to third-party lia-
bility in Longshore Comp, only to turn
around within a few years and pretend
that the legislative bargain by which that
was done had never been made.
"To put it mildly, we have no intention

of repeating that scenario. The amend-
ments which the labor community have
agreed to support are not to be considered
a prelude to others. ILWU will approve no
further changes in the Act at any point in
the future, and we will be quite prepared
to go the distance with any new legisla-
tive attack that may surface."
Subcommittee Chairman Miller and

Rep. Phil Burton (D-Ca), one of the sub-
committee's most active members and a
long-time sponsor of the Longshore Act in
its present form, listened to Herman with
keen interest. They assured him that
they would go over the bill carefully and
that no provisions detrimental to labor
would be approved by the subcommittee,
even under time pressure.
"We will either do it right or we won't

do it," said Miller.
"As a sponsor of the 1972 Longshore

amendments, I know a few things about
this Act and about the labor-management
trade-off that was made then," said Bur-
ton. "Any new amendments that go
through this side of Congress will have to
go through a fine-toothed comb."

.1••••

has sought to renege on the deal. The employers and
more particularly their compensation carriers have
mounted attacks on their side of the bargain. While re-
taining their freedom from the alleged costly third party
suits, they have consistently tried to cut back on the prom-
ised quid pro quo: better compensation benefits to injured
longshoremen.

Up until this year Congress has consistently and cor-
rectly rejected these efforts to weaken the deal made in
1972.

But with the emergence of the "new right" as an after-
math of the 1980 elections, the insurance industry — has
successfully mounted an attack (in the Senate at least)
to permit it to keep the benefits it gained in 1972 while
it takes away from the workers their side of the bargain.

The ILWU as the representative of West Coast long-
shoremen and dock workers resents and rejects this "dou-
ble cross." It looks to the members of the House to re-
ject it. It calls upon all Representatives who put concern
for injured working man above concern for insurance
company dollars to say "No" to the Senate's effort to de-
prive those workers of the benefits to which they are so
justly entitled. We call upon the members of the House
to put the claims of the worker who loses his arm or the
widow who loses her husband over the claims of the in-
surance company which is called upon to make up (in
some small measure) such losses.

The rhetoric used by the so-called Longshore "Re-
form" coalition has indicated most convincingly that they
would be satisfied with nothing less than a thorough gut-
ting of the Act. In recent months, however, a significant
number of employers and insurers appear to have finally
recognized that American longshoremen and shipyard
workers and their Congressional supporters have no in-

Unions demand
grain dust standard
A grain elevator safety standard is eco-

nomically feasible and urgently needed to
protect the lives of workers in the indus-
try, anion witnesses told Congress last
month.
Safety standards should be put in place

to prevent further explosions in grain ele-
vators, the panel said in testimony before
a House Agriculture subcommittee. The
labor representatives urged the govern-
ment to follow recommendations of the
National Academy of Sciences (NAS),
which stressed that a standard was neces-
sary.
Grain Millers International Representa-

tive Larry Barber told the committee the
United States has had the knowledge and
many of the techniques needed to prevent
grain elevator explosions for over 60 years,
"but the problem is they have not been
implemented."
"How many lives must be lost," he

asked the committee, "before the Admin-
istration and Congress are convinced that
regulations are needed to assure imple-
mentation of already developed solutions?"
He said the NAS report estimates that

90% of all primary explosions in grain ele-
vators could be prevented if the study's
recommendations are put in place.
More than 100 elevators have exploded

in the United States in the past five
years, Barber noted.
Gene Erickson, safety director for the

Grain Millers Local 118 in Superior, Wis.,
told the committee that many grain eleva-
tors, most built in the early part of the
century, now handle twice as much grain
as they were intended to "and many
times the amount of dust, but with very
little modification of the dust control sys-
tem."

SITUATION WORSE
Grain is even dustier now than in the

past, Erickson explained because of mod-
ern harvesting techniques and increased
handling which dries the dust and makes
it more likely to ignite.
The Occupational Safety & Health Ad-

ministration issued a voluntary hazard
alert on grain elevator safety, but because
it does not have the force of law, it has
been largely ignored by the industry, Bar-
ber pointed out.
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tention of allowing the Act to be reduced to a mechanism
by which employers may avoid their compensation obliga-
tions. While those who would destroy the Act in its pres-
ent form appear to have acquiesced in the ameliorative
amendments, they have still presented this Subcommittee
with a bill which is totally unacceptable to West Coast
dock workers unless it is amended to eliminate or modify
its most objectionable features.

With these considerations in mind, and in the interest
of permanently resolving this long-standing dispute in
the best interests of ILWU members, we will not oppose
some of the amendments to the Act, that are now con-
tained in S 1182 provided, however, that it is understood
that we emphatically oppose a number of other provisions
which are detrimental to workers' safety, and that our
endorsement of any amendatory legislation whatsoever is
contingent on our objections to such provisions being sat-
isfied in full. I also want to emphasize here in the strong-
est terms that this position should not be interpreted by
anyone as indicating any willingness to support any addi-
tional amendments to the Act at any time in the future.

NO FURTHER CHANGES
The amendments which the labor community have

agreed to support are not to be considered a prelude
to others, and ILWU has no intention whatsoever of going
through this exercise again. We will approve no further
changes in the Act at any point in the future, and we
will be quite prepared to go the distance with any
new legislative attack that may surface. I hope, Mr.
Chairman and other members of the Subcommittee, that
you share our determination to resolve this matter once
and for all, and that you fully intend to put the issue
permanently behind us once the amendments we have
discussed have been adopted.
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Harold Pritchett, early IWA leader
VANCOUVER, BC-One of Western Can-

ada's best known and respected labor lead-
ers, Harold Pritchett, died here on August
10, at age 78.

Pritchett, said ILWU International Presi-
dent Jim Herman on behalf of the ILWU's
titled officers, "made a lasting contribu-
tion in laying the basis for unity among
West Coast woodworkers, and for the sound
and cooperative relationship which exists
today between the ILWU and the IWA.
Every worker in the forest products in-
dustry today owes something to his ef-
forts."

A shingle weaver by trade, Pritchett
joined the AFL Shingle Weavers Union in
1925. Five years later he was elected presi-
dent. But his militancy soon resulted in
AFL president William Green placing the
local under trusteeship and expelling Prit-
chet.

KEY VICTORY

Determined to continue with union activi-
ties he next joined the Lumber Workers
Industrial Union, which was being revived
by the left-led Workers Unity League. In
1931 he led his local in the famous Frazer
Mills strike. Despite armed attacks by the
RCMP on picket lines, the use of scabs and
the arrest of strikers, they won their 2112-
month strike. It was one of the first exam-
ples in North America of a union being
able, not only to defeat a wage cut but to
win an increase during the depression, and
brought great popularity to Pritchett and
the LWIU. But one of the casualties of the
strike was Pritchett himself: He lost his
job.

Three years later, in 1934, he became
vice president of the LWIU.
To strengthen labor unity in the face of

a very real and growing threat of fascism
and war, the LWIU in 1935 joined the Car-
penters Union, and he was elected presi-
dent of the BC Coast District Council.
When the international head office of the

Carpenters Union refused to give any fi-
nancial help to lumber workers in a bitter
industrywide strike in 1936, and refused to
give the LWIU autonomous status within
the Carpenters Union, the LWIU pulled out
and joined with lumbenvorkers in the US
in 1937, to form the International Wood-
workers of America (IWA). Pritchett was
elected as its first president.

It was during these years that Pritchett
was closely associated with Harry Bridges,
both of them pioneering in building the
Committees f o r Industrial Organization
(CIO) on the west coast of Canada and the
United States.

"A GREAT HONOR"

"The working class of the whole world
has lost a courageous leader and fighter
for a better life and above all, for world
peace," said Bridges in a telegram to the
Pritchett family. "He kept going until the
very end, never changing or backing away.
It was a great honor to have known Harold
and been by his side during the years in
which he was building the TWA."
When the US refused to let him cross the

border on union work, he was compelled to
relinquish his position to become president
of the BC District Council of the IWA.
In 1944, when the BC Federation of La-

bor was reestablished, he was elected as
its first secretary-treasurer.
Two years later his union pioneered in

winning the 8-hour day for lumberworkers.

COLD WAR SPLITS
In 1948, with the Cold War in full swing

in the labor movement, and with concerted
efforts being made by government, employ-
er and right-wing elements to defeat the
left-wing leadership of the union, the BC
District decided to withdraw from the IWA
and set up a new Canadian unio n, the
Woodworkers Industrial Union. That this
was a mistake was soon realized when the
majority of the members decided to stay
with the IWA.
Pritchett was barred from the IWA and

was never allowed to rejoin. The measure
of the man was shown when he went back
to his trade as a shingle weaver, staying
with it until his retirement year. At the

same time he kept up with his labor and
political activities.
In his community, he became active in

community, senior citizen and other groups.
Throughout his life Pritchett was also

active in the peace movement. He saw his
many years of work for peace crowned
with success when on April 24 of this year,
35.000 Vancouver citizens marched for
peace; and on June 12, where 10,000 gath-
ered at the Peace Arch. Pritchett attended
both rallies, although his health prevented
him from marching.
Pritchett is survived by his wife Jean

and five sons. All of them are active in the
labor movement. Three of his sons are
electricians, one is a Teamster, and a fifth,
Craig, is the former president of the Cana-
dian Area-ILWU, and served as Area
Regional Director for many years.

HAROLD PRITCHETT

BOWEN SCHOLARSHIP - The win-
ner of the Jeff Bowen Memorial Scho-
larship awarded by ILWU Locals 13,
63 and 94 is Robert Francis, who will
attend Long Beach City College. Each
year the three Southern California
dock locals offer two separate scho-
larships of $300 each to low-income
students entering Los Angeles Harbor
College and Long Beach City College.
Payments are made on an installment
basis and are to be used for transpor-
tation, books, supplies, and other ed-
ucational expenses.

Local 63's Maher
passes at age 99
LONG BEACH - William E. Maher, a

founding member of ILWU Clerks Local
63, died here August 18 at the age of 99.
Brother Maher was believed to be the

oldest retired clerk on the Pacific Coast.
The ILWU Southern California Pensioner's

Group was planning to honor him and his
wife Germaine, 96, at its annual dinner in
November.
Born October 26, 1882, in New York City,

Maher served as a New York City police-
man in the 1930s. After moving to the West
Coast, he helped form Local 63 and served

as both president and secretary-treasurer.

He retired in 1953 at age 71.

Dockers, widows on pension list
SAN FRANCISCO-Following is the

August, 1982 listing of dockworkers re-
tired under various ILWU-P/VIA plans:
Local 8, Portland: Chester Blake. Leif

H. Erickson, John R. Knoth, Howard
Meyerdierk, Eino H. Niiranen, Clinton
Pearson Jr.; Local 10, San Francisco:
NIauricio Cartahena, Henry Ford, Ira
E. Longrus, Daniel Prigodich, George
H. Smith; Local 12, North Bend: Rus-
sell K. Maine; Local 13, Wilmington:
Clarence Campbell, Robert C. Fry,
Azael G. Garcia, Albert L. Goozey,
Emeterio Molina, Thomas Pinesett,
Gerald Rosen, Gabriel Torres, George
Wilburn.
Local 19, Seattle: Spellman Foster,

Elgin Minkle; Local 23, Tacoma: Thom-
as Scaranuzzo, Edwin A. Swanson;
Local 24, Aberdeen: Roy Apukka; Local
34, San Francisco: Harold L. Apperson,
George Beckwith Jr.. Gene Crowe:
Local 52, Seattle: James H. Daffron;
Local 62, Ketchikan: Verne E. Albright;
Local 63, Wilmington: Bert E. McVay;
Local 98, Seattle: Richard Edwards,
Harold W. Ziegler.
*The widows are: Dolores Acosta,

(Peter, Local 10); Mae Breazell, (Clar-

ence, Local 10), Emma F. Coats
(Claude, Local 13); Fay Colucci
(Frank, Local 54); Juanita Heraty
(Sam, Local 54); Marguerite Hughes
(William, Local 10); Louise Jacobs
(Sola, Local 10); Ruth J. Lee (Elwyn,
Local 32); Lethe Lucas (Joseph, Local
12); Pauline Marshall (Herbert, Local
94); Oleta Moore (John, Local 19);
Frances Sathre (Rex, Local 8); Eva
J. Sernio (Anton, Local 10); Evelyn
Silkworth (Frank, Local 98).

SAN FRANCISCO - Following is the
September, 1982 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 0, Portland: Duane Burnham,

William Lewis, Milton E. Mose, Ralph
G. Muir, Jacob J. Mussman, Stanley
Wonner, Robert G. Woolf; Local 10, San
Francisco: Douglas Barnett, Alvin
Goodlow, John Long, Joseph Russo;
Local 12, North Bend: Philip M. Laird,
James Scavera.

Local 13, Wilmington: Robert E. Ab-
bott, Bernard C. Bare, Edwin V. Cairns,
Esaul Carreon, Carl A. Larsen, William
E. Nickell, Alec N. Popoff, Kenneth C.
Purdy, Owen W. Rutz, John Smallen,
George W. Stish, John E. Woerner;
Local 24, Aberdeen: Ralph W. Stark;
Local 34, San Francisco: David W.
Davis, Lawrence Lundgren, Howard
Shirley; Local 52, Seattle: Samuel
Frank; Byram P. Julian; Local 53,
Newport: Max W. Howard, Earl L.
Kasper; Local 63, Wilmington: Norman
J. Adams, William Piercy Jr., John R.
Ricci; Local 75, San Francisco: Peter E.
Ferrai, John Pribulsky; Local 94, Will
mington: Clarence Bloomingdale, Ever-
ardo Gomez.
* The widows are: Anne Day (Frank,

Local 10); Constance Dias, (Frank, Lo-
cal 10); Marjorie M. Duarte, (Ernest,
Local 34); Emely DuBeau, (Francis,
Local 60); Freda E. Eichner, (George,
Local 34): Bernice Frugoli, (DV., Lo-
cal 34); Beatrice Gilford, (Redix, Local
10); Corrinne Henderson, (James, Local
19); Lois Hennessy, (Walter, Local 8);
Rosa M. Jimenez, (Elias, Local 13);
Evalena Lavery, (Edward, Local 10);
Mary McHatton, (Lloyd, Local 13);
Amanda Macias, (Peter. Local 13);
Elva L. Martinez, (Louis, Local 19);
Ozella May, (Charles, Local 94); Lois
N. Miller, (Clyde, Local 40); Maudell
Morgan, (Hoover, Local 94); Genevieve
Morucci, (Andrew. Local 10).
Signe J. Norberg, (John, Local 10):

Mary H. Pierce, (Samuel, Local 10);
Mary L. Pillows, (Elatheo, Local 10);
Blanche Preciado, (Ramon, Local 13);
Paulette Frock, (Larry, Local 98); Vi-
vian Riggs, (Beuthene. Local 13);
Florence Rogers, (Lloyd, Local 60):
Hilda A. Ronne, (John, Local 8); Mona
M. Rooker, (William, Local 52); Wini-
fred Shutter, (Robert, Local 10); Flor-
ence Stenli, (Iver, Local 23); Rachel B.
Tinsley, (Jack, Local 18); Rosa E. Van-
Duyn, (Jake, Local 10); Florence R.
Word, (Ernest, Local 10); Catherine
Youngker, (John, Local 63).

Auxiliaries board meets
VANCOUVER - Auxiliary 11, the fast-

est-growing auxiliary in the Northwest, is
hosting the Federated Auxiliaries Execu-
tive Board meeting October 2 and 3.

Headquarters for the two-day event will
be in Portland, not Vancouver, however,
at the Holiday Inn at the Coliseum, 10
North Weidler. But the first day's session
will be held at the Local 4 Hall, 1205 In-
galls St., Vancouver. Auxiliary 11 will
furnish transportation from the Holiday
Inn to the Local 4 Hall, and will serve
luncheon at the Hall to board members
and guests.

Twenty board members from California,
Oregon, Washington and British Columbia
are expected.
Acting president Joan Fox, a member of

Auxiliary 3, Seattle, will chair the meet-
ing.

Dawn Rutter, Dublin, California head of
the Federated Auxiliaries for a number of
years, resigned in June for reasons of
health.

Oscar I. Nelson
SAN FRANCISCO - Oscar I. Nelson, a

popular bay area walking boss, died July
31 at age 82. "He was a good union man,
a good walking boss, he came to all the
pensioners' meetings, and always helped
out if he could," said Local 10 retiree Pete
Dorskoff. Retired in 1967 out of Local 91.
he is survived by sisters and brothers in
Gothenberg, Sweden. His wife, Josephine,
died in 1979.

Longshore little
leaguers win all
LONGVIEW, Wa.-A Little League team

sponsored by ILWU Local 21 has won
every championship in sight this summer
and is still not finished.

The Longshore Majors took first in their
league and went on to win the culminating
Tournament of Champions.
Six of the boys from the squad then

made the all-star team, which captured
the area championship undefeated.
"Without the sponsors the boys would

never have a chance to get a start," writes
Luella Blazek, mother of one of the play-
ers. "Please keep up the good work for
the boys. It really means a lot to them."

Janitors dump offer;
S.F. theater strike
nears one-year mark
SAN FRANCISCO - The city's striking

theater janitors resolutely turned thumbs
down July 27 to a management offer to
settle the nearly year-old dispute at United
Artists and Syufy movie houses here.

In rejecting the offer, the strikers -
members of Theater and Amusement Jan-
itors Local 9 - vowed to keep up the pres-
sure until a fair and decent settlement is
reached at the nine San Francisco thea-
ters. Pickets have been walking the lines
since last September 29.

The rejected proposal was substantially
worse than the offer turned down before
the janitors walked out, Local 9 business
agent Sal Rosselli said.
The new proposal would have raised the

current pay of $44 for a six-hour shift by
only 7% over four years, said Rosselli.
The offer before the strike was for 15%
over three years.

STAFFING CHANGES

Management offered no increase in
health and welfare benefits and demanded
changes in staffing positions which had
been part of the contract for many years,
Rosselli added.
Although all 16 union members who went

on strike in September have been placed
in other jobs, they and other Local 9 mem-
bers continue picketing at the nine San
Francisco theaters.
Local 9 has also received the backing of

the Service Employees International Union
for a national boycott of the movie house
chains.

* Names in brackets are those of de-
ceased husbands.
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business
as usual

Big corporations duck
fair tax load
WASHINGTON, DC — Federal taxes

paid by the largest US corporations de-

clined in 1981, and dozens of highly prof-

itable firms—particularly banks, railroads

and paper companies—paid no taxes at all,

according to an independent tax study.
Thirty-three companies with US earn-

ings of $100 million or more paid no US

corporate taxes in 1981, according to the

annual study by Tax Analysts, a nonprofit

research organization.
Partly as a result of last year's tax cut,

the actual rate of taxation for the nation's

514 largest corporations fell to 20.5% in

1981 from an average of 22.7% in 1980.
Under current law, the corporate tax

rate is 46% of US earnings. However, the
actual tax rate is much lower because of
numerous deductions and credits.
The latest study found that, on an indus-

"NEGATIVE RATES"
trywide average, the commercial banks,

railroads and heavy equipment builders

included in the survey had "negative" tax

rates. That means they are owed money
from the government because their tax

credits outstrip their original tax bills be-

fore any deductions. A company does not

get a refund, but can apply the amount it

is owed as a credit to offset future taxes.
Tenneco, which has major interests in

oil and shipbuilding, had US earnings of

$1.017 billion last year, but claimed it was
owed $43.7 million from the government.

Dow Chemical reported earnings of $516

million, but claimed it was owed $40.2

million. Union Pacific reported earnings
of $594 million but said it was owed $25.6
million.
Among other high-earning firms paying

no federal corporate taxes in 1981 were:

..knheuser - Busch, $310.5 million in US
earnings; McDonnell Douglas, $203.8 mil-
lion; Bank of America, $149 million; Se-
curity Pacific National Bank, $252.8 mil-

lion; Deere, $259 million; Xerox, $495.1
million; Republic Steel, $176.6 million;
Georgia Pacific, $234 million; Weyerhaeu-
ser, $260.6 million; Burlington Northern,
$400.2 million; Santa Fe Industries, $319.2
million; Southern Pacific, $207.5 million;
Southern Railway, $319.4 million.

Under Reagan, OSHA
tilts to businesses
A review of the first 18 months of the

federal Occupational Safety & Health Ad-
ministration under President Reagan in-
dicates a number of sharp reversals away
from worker safety and toward manage-
ment convenience.
Among these actions are:
• Limiting many safety inspections to
reviews of records and planning to exempt
employers from unannounced inspections.
• Easing of penalties for safety and
health violations and "bargaining down"
penalties when employers contest them.
• Scuttling plans to regulate several

cancer-causing substances.
• Targeting inspections at "high-haz-
ard" industries, with inspectors directed
away from large numbers of other indus-
tries, particularly many service oriented
businesses.
The AFL-CIO says that OSHA's target-

ing policy alone has seriously eroded pro-
tections for at least 13 million workers.
Union officials and safety professionals
contend the policy systematically under-
mines one of OSHA's basic strengths, the
safety awareness fostered by the possibil-
ity of an unannounced inspection.
The agency is now tinder the direction

of Thorne Auchter, former Jacksonville,
Fla., construction executive. During his
tenure, the rate of contested cases has
dropped from 22% to 6%. Still, accord-
ing to National Safety Council data, there
is no shortage of problems for the agency
to deal with since last year 12,300 workers
in the US died in job-related accidents and
70,000 suffered some degree of permanent
disability,

DUTCH LONGSHOREMEN — Every year visitors and residents of Am-

sterdam gather in Vondel Park at the foot of "The Dockworker," a mon-

ument to the powerful compassion of working people. Sculpted by Mari

Andriessen, "The Dockworker" commemorates the strike led by Dutch

longshoremen in February 1941 to protest the deportation of their Jew-

ish co - workers. During the war years, Holland was occupied by Nazi

Germany and all but one-tenth of the Jewish population was deported
and put to death. Strikes were a major part of the resistance, points out

retired ILWU Local 10 officer Henry Schmidt, who provided the photo-
graph.

ASHWORTH PICKETS—Members of the Monterey County Division of Local
6 in Salinas wrapped up a three-week strike last month at Ashworth Manu-
facturing Co. with a new two-year agreement providing a wage increase of 600
the first year and 200 in the second year. The agreement, ratified by a margin
of 23-8, was negotiated by Bill Johns, Angel Mendoza, BA Bill Raasch, Inter-
national Representative Bill Freitas and Local 6 Secretary-Treasurer Leon Har-
ris. Shown, on the picket line, from left, are Lawrence Simmons, Miguel Her-
rera, Herbert Parker, Al Gomonet, Angel Mendoza and Tony Olivas.

Solidarity parade
set for October 24
in San Francisco
SAN FRANCISCO — "Vote labor for jobs

and justice."
That's the theme of organized labor's

march/parade and rally coming up in San
Francisco Sunday, October 24.
The event, originally scheduled for Sep-

tember 11 and billed as a Labor Day pa-
rade, has been moved back to the October
date, nine days before the November 2
general election.
-Because the fall election is critical to

working people, the jobless and others suf-
fering as a result of recent federal policies
we think the October date will serve labor
better to mobilize support and build voter
turnout for the November general elec-
tion," said Vice Pres. Paul Dempster of
the San Francisco Labor Council, co-spon-
sor of the march/parade with the Alameda
and Contra Costa counties labor councils.

'BEST RALLIES'
"If all Bay Area labor works together,

we'll pull off one of the best rallies this
city has seen in many a year," Dempster
said.
Parade organizers have set a goal of

10,000 marchers, based on strong support
already pledged by several local unions,
among them Office of Professional Em-
oloyees Local 3, Typographical 1, Janitors
Local 9 and the Sailor's Union of the
Pacific.
In addition to the AFL-CIO affiliates, the

ILWU and Teamsters have pledged sup-
port.

FORUM stresses
seniors' solidarity
The California Federation of Retired

Union Members (FORUM) will hold a one-
day conference Sunday, October 17, at Inn
at the Park in Anaheim beginning at 10:00
a.m., according to Jim Patton, California
AFL-CIO coordinator with FORUM.
This will follow the format established

last year when FORUM met in Sacra-
mento one day in advance of the state con-
vention of the Congress of California
Seniors, permitting its delegates to parti-
cipate in both.
The FORUM session will take place in

the Riveria Room. The 1981 session drew
over 200 individuals, principally union
officials, retired union members and their
friends, Patton said, and the 1982 session
could surpass that number.
The Congress of California Seniors con-

vention will be held at Inn at the Park
October 18-20.
Patton also reminded FORUM chapters

and leaders throughout the state that the
San Francisco Bay Area Council of FO-
RUMs would meet from 10:00 a.m. to noon
September 17 in San Mateo.

Sanitized scab-herding breaks San Jose hospital strike
SAN JOSE — When 450 unionized nurses

at O'Connor Hospital struck in January for
improved wages and working conditions,
management immediately started search-
ing for replacements.
Local agencies like the American Regis-

try of Nurses refused to dispatch its mem-
bers. Registry manager Lynn Granath
said her organization consists solely of Bay
Area nurses, who would be extremely re-
luctant to cross the California Nurses As-
sociation picket line.
But when O'Connor contacted Flying

Nurses, a Texas-based agency, some 50
nurses were soon on their way.
Flying Nurses is one of several agencies

in the country that supplies nurses to hos-
pitals on a short-term basis. It's the latest,
slickest, most lucrative form of scab-herd-
ing ever to hit the health care industry.

EGGS THROWN

At first, hostility and anger were di-
rected at the replacement nurses. Eggs
were thrown at them, and they had to be
transported to the hospital under security.
Now, more than seven months after the

strike began, the union has withdrawn its
pickets. Those who still had jabs have re-
turned to them. Only a union boycott of
the hospital remains in effect.

O'Connor management is claiming vic-
tory. The Flying Nurses have become part
of the staff.
"There's no question they had a sub-

stantial effect on our strike," said Irma
Reeves, a Labor Representative for the
California Nurses Association. "Our picket-
ing just wasn't effective because of O'Con-
nor recruiting out of state and every
which-where."
Agencies such as the Flying Nurses are

a rather new phenomenon, she said. They
are based mainly in the South and Mid-
west, where few nurses are covered by
collective bargaining agreements.
"Wages are very low in these areas—

sometimes only $5 of $6 per hour, so it's
easy for these outfits to recruit," said
Reeves.

'NOT STRIKEBREAKERS'
"Everybody thinks we're strikebreak-

ers," complained Joann Finger, 23, a Fly-
ing Nurse whose last job was in Albany,
New York. Instead, she said, "we simply
go into hospitals that are short-staffed."
"All we do is come in for a job," added

Patty Whiteside, 24, who flew to California
with Finger.
Flying Nurses sign 12-week contracts and

at the end are free to renew them or move
on. Although they do not receive benefits

like a health plan and vacation pay, they
are paid standard wages by the hospital—
which also pays a weekly fee of $135 per
nurse to the agency.
In addition O'Connor paid for their trans-

portation to San Jose, and provides them
with free housing in apartments costing as
much as $620 a month. Amenities like ten-
nis courts, health club and swimming pool
are included in the deal.
The nurses admit that the lure of the

California lifestyle was great. But they
were also drawn by the better working
conditions and higher pay scale. In the Bay
Area, nurses salaries are among the high-
est in the country. During the strike
O'Connor even boosted nurses pay from
the minimum annual salary base of $19,980
to $22,980.
"The salary out here is double what it

is in New York," said another Flying
Nurse who wished to remain anonymous.
"I told these nurses (at O'Connor) 'You're
lucky. You don't know how good you've
got it."
Flying Nurse Finger also had no trouble

rationalizing her role as a scab. "When we
came out, the strike had almost ended,"
she explained. "I would not have come out
when the strike started, be it's
against my beliefs."



mimspacHER Page 10 September 3, 1982

The law offices of Norman Leonard
and William Carder, General Counsel
for the International, have contrib-
uted this article. It deals with legal
problems in general terms. It is not
to be taken as advice on any specific
subject or situation, In cases in which
a person has a legal problem it should
be taken to an attorney for assist-
ance.
Leonard and Carder are licensed

only in California.

NLRB dumps rule
on deliberate deceit
In a major reversal of policy the Na-

tional Labor Relations Board recently
held that it will no longer set aside Board-
conducted representation elections on the
basis of misleading and untruthful cam-
paign statements.

In Midland National Life Insurance Com-
pany the tally of ballots following the
election revealed 107 votes in favor of the
union and 107 against. The union there-
after sought to overturn the election on the
basis of the employer's campaign misrep-
resentations.

MISREPRESENTATION

The employer had distributed campaign
literature with employee paychecks the
day before the election, and the union did
not learn of it until 31/2 hours before the
polls were scheduled to open. In these
documents, the employer misrepresented
to the employees that a strike called by
the union led directly to the closing of a
large local employer and that the union
had bargained extensively with two other
local employers without success.

The employer also presented and com-
mented upon an excerpt from a financial
report the union had filed with the De-
partment of Labor. The employer's com-
ments and underlining mischaracterized
the document and left the impression that
the union dues collected benefitted only
union officials, not union members.
Without disputing the fact that the

above-described campaign misrepresenta-
tions had occurred at a time which pre-
vented the union from making an effec-
tive reply, a majority of the NLRB applied
its new standard and refused to set aside
the election.

The Board will continue, however, to
overturn elections where a party uses
forged documents, and when an official
Board document has been altered so as to
indicate an endorsement by the Board
of a party to the election.
A sharp dissent, however, was issued by

the two other board members, John H.
Fanning, an Eisenhower appointee, and
Howard Jenkins, a Kennedy appointee.
They said that substantial and material

misrepresentations in election campaign
statements should be banned where there
is insufficient time to respond.

'SEE-SAWING'
Referring to the "see-sawing of board

doctrine" in union representation election
cases, they charged that the NLRB ma-
jority is giving up "in the interest of pos-
sibly reducing litigation . . . any attempt
to balance the right of employees and the
campaigners."
The new rule, they said, is harmful to

efforts to insure the integrity of NLRB
elections. —RI

Golden parachutes
Growing numbers of business execu-

tives are winning huge severance-pay
guarantees, even though many workers
who lose their jobs don't get a cent. Ex-
amples: any Superior Oil Co. boss who
quits or is fired gets two years' pay.
Conoco Board Chairman Ralph Bailey gets
$5 million if he quits or is retired. Con-
trol Data and AMF pay double salaries
for top officials who leave after a merger
— for three years at Control Data and for
10 years at ,AMF.

SAN DIEGO—Missing from last month's round-up of "Bloody Thursday" events was mention of the annual July 5

picnic sponsored by ILWU Local 29. Some 350 members, their families and friends joined in the celebration.

Reagan retreats on child labor changes
WASHINGTON—The Reagan administra-

tion, faced with a solid wall of opposition
from labor and congressional Democrats,
has retreated until after the election from
proposing federal rules that would have
expanded the hours and jobs that 14- and
15-year-olds can work.

It was the second time in recent weeks
that the administration has pulled back on
controversial Labor Department proposals

that might have become a weapon for
Democrats in the fall campaign. White
House officials had recently decided to
scrap another set of rules that would have
shrunk the scope of federal affirmative
action enforcement.
In the case of the child labor laws, Labor

Department officials insisted that there
was no White House pressure to hold off
until after the November elections.

IDENTITY CRISIS — The Local 6 Dried Fruit negotiating committee, ravaged
last issue by a deranged caption, is pictured once again with the members cor-
rectly identified. Standing, from left, are Pete Coronado, Dimas Rivera, Busi-
ness Agent Jim Pinkham, and International Research Director Barry Silver-
man. Sitting are BA Robert Moreno, Antoinette La Barbera, Gloria Betten-
court, Angie Pangelina and Carlos Martinez. The three year dried fruit agree-
ment was rafified by a vote of 94%, not "00% as the accompanying article
indicated. We apologize for the errors.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol

problem, or know one, contact the 1LWU-PMA Alcoholism

Recovery Program representative in your area. They are

trained to offer personal and family counseling, referral and

other services—all on a confidential basis.

Southern California

Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066

Northern California

George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River! Oregon Coast Area

Jim Copp, Local 8
7529 North East Glisan
Portland, Oregon 97213
Phone: (503) 231-4882 or (206) 694-8637

Puget Sound/Washington Area

Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

British Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver. BC V5K1Z8
Phone: (6041 253-5622
Home: 467-1002
Emergency: 685-0341

metro pager 2507

The administration's retreat came just
as the House Labor Standards subcommit-
tee, chaired by Rep. George Miller (D-Ca),
was about to begin a second round of hear-
ings on the administration's proposals, un-
veiled July 16. Miller has since introduced
a resolution seeking to stop the proposals.
He now has 95 co-sponsors, and Sen. Ed-
ward M. Kennedy (D-Mass), has offered a
similar measure in the Senate.
Robert B. Collyer, deputy under-secre-

tary of labor for employment standards,
said in a letter to Miller that the adminis-
tration was extending the comment period
for six months and would submit "new"
rules later.
-They were never able to show this was

good for kids," said Miller. "Clearly, it
is a victory that will force the administra-
tion to determine what is for the benefit
of young children and not just what will
improve the profits of the amusement
(park) industry," one of the few to speak
up last week in favor of the administra-
tion's proposals.

DELINQUENCY
The rules were widely denounced at a

hearing by labor, teachers, parents and
child development groups which said the
changes were unnecessary at a time of
high teen and adult unemployment and
would contribute to academic troubles and
delinquency among teens.
The proposed revisions would expand

the number of hours a junior high school-
age child may work from three hours to
four hours a day, and from the current
level of 18 hours per week to 24 hours in
a school week and 36 in a nonschool week.
These children would also be allowed to
work as late as 9 p.m. on school nights
and up to 10 p.m. on weekends, in place of
the current 7 p.m. deadline.
In addition, the administration also seeks

to permit these young people to work in
a number of areas—kitchens, warehouses,
and gas stations, for example, which have
been declared off-limits for the last 40
years for safety reasons. Finally, it wants
to ease the way for more employers to
get certifications to pay less than the
minimum wage—an apparent back door
for introduction of a youth sub-minimum
wage which failed to get through Congress
last year.

Miller, who had likened the administra-
tion's proposals to Fagin, the unscrupulous
employer of children in Charles Dickens'
Oliver Twist, welcomed the Labor Depart-
ment's action as "a substantial victory."

Seattle traffic
SEATTLE — The Port of Seattle main-

tained its share of the marine cargo mar-
ket, with container cargo up 3% last year
to more than 805,000 TELis, keeping Seat-
tle one of the world's busiest container
ports.
The greatest gain came in outbound

Alaska cargo, which climbed nearly 15%
in the first ten months of 1981.
"Seattle's role as Alaska's 'general store'

promises to expand in 1982 with the deci-
sion to build the Alaska Natural Gas Pipe-
line," the Port's executive director Richard
D. Ford told reporters.
Imports grew by more than 12%, with

most coming from the Far East. How-
ever Datsun automobile imports were off
22% during the first nine months.
Grain exports for the .year declined 24%.
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Worst since '30s

Canadian
economy in
a tailspin
Canada is currently experiencing its

worst economic crisis since the great de-
pression of the thirties.

Statistics Canada lists the number of un-
employed at 1,386,000-11.2% of the work-
force. But this does not include the 407,000
hidden unemployed (those who have
stopped looking for work because there is
none) nor 343,000 working part-time.
Production continues to decline. The

gross national product is down 6% from
last year and is now at the 1978 level.
Layoffs are continuing as more and more

industries reduce staff, go on part-time, or
close-up.
The inflation rate continues high and is

currently at 10.8%.
Bankruptcies and foreclosures on homes

in BC have quadrupled in the past year.
No serious-minded economist sees any

light at the end of the economic tunnel.
Government response has been to impose

wage controls on public employees, 6%
this year and 5% next, with a threat that
these will be extended to the private sec-
tor, and drastic cuts in social services such
as health and education, as well as tax
increases for working people and further
tax cuts, subsidies and loans to corpora-
tions and increased arms expenditures.
Employers are demanding all-out wage

controls and contract concessions.
ILWU solutions, as decided on at the last

Convention in March, states: "They must
be looked for in the direction of increasing
the purchasing power of working people so
they can buy back the goods they produce,
taxation based on the ability to pay, job
creation through nation-building projects,
diversification of our trade so that all our
eggs are not put in one US basket, limiting
the rights of employers to layoffs and clo-
sures, nationalization of key industries
such as our financial institutions and ener-
gies."

China log trade up
PORTLAND — Aberdeen is the only

Northwest port now loading logs to the
People's Republic of China, but log ship-
ments to that country have increased dra-
matically this year.
Through May, 195 million board feet

were exported from US ports on the West
Coast, compared to 74 million during the
same period in 1981, according to Random
Lengths export market report.
The ports of Longview, Coos Bay and

Astoria are all reportedly doing a brisk
business in log exports to China.
The US Forest Service predicts if the

present trend continues, by the end of the
year China "will have received 400 million
board feet."

Call
To the 15th Annual Convention
of the ILWU Pacific Coast

Pensioners' Association

September 20, 21, 22

Anderson, CA
(near Redding)

All retired members of the ILWU are in-
vited to attend the Convention. Members
of Pacific Coast Pensioners groups will be
seated as fully accredited delegates. Pen-
sioners who are not members of the PCPA
will be seated as fraternal delegates.
As usual, this will be a "hobo" type

convention, in which delegates will ar-
range their own transportation and accom-
modations. Headquarters for the conven-
tion is at the Best Western Knights Inn,
2688 Gateway Dr., Anderson, CA 96007
(916) 365-2753.

All resolutions to be considered by the
convention shall be submitted to the secre-
tary by September 1.

ILWU mourns death of Calvin Simmons
OAKLAND, CA — ILWU San Fran-

cisco Bay Area members and officials
joined in mourning the accidental death
of Calvin Simmons, the brilliant young
musical director of the Oakland Sym-
phony orchestra.
Simmons, 32, was the son of retired

Local 10 longshoreman Henry Simmons
and his wife, Mattie, a member of
ILWU Federated Auxiliaries. As a
promising young music student he was
the recipient of a Local 10 Jefress
Memorial Scholarship in 1968.

"PART OF ILWU FAMILY"

"We want you to know that the
members of ILWU will always take a
special pride in Calvin's achievements."
said International President Jim Her-
man in a letter to Simmons' parents.
"He was part of the ILWU family. His
enormous contributions to the cultural
life of this community will remain with
us always."
The International has made a contri-

bution to the Oakland Symphony's Cal-
vin Simmons Memorial Fund, ear-
marked for the continuation of the
conductor's work with the education of
young musicians.
A versatile and gifted conductor,

Simmons had, in a few short years,
greatly increased the stature of the

CALVIN SIMMONS

Oakland orchestra. He died August 22 in
a canoeing accident while on vacation
in upstate New York.
Honorary pallbearers at Simmons'

funeral, held September 8, included Lo-
cal 10 President John Carr, BA Law-
rence Thibeaux, IEB member Willie
Zenn, Pension Club President Bob
Rohatch, welfare director Bert Donlin
and pensioner Ben Roy.

Pacific Towboat tears up contract
WILMINGTON — Pacific Towboat Com-

pany was charged last month with blatant-
ly violating its agreement with the Inland-
boatmen's Union after it notified all tank
barge personnel that they would be laid
off on August 18 and then called in as cas-
ual employees.

The company also unilaterally reduced
the guarantee to four hours instead of the
current 12 hours, did away with the set
starting times now in the union contract,
and threw out the four-day work cycle.
Pacific Towboat claims that the layoff

is necessary due to the lack of bunkering
activity in the Los Angeles and Long Beach
Harbors.

NO EXCUSE
"Everyone knows business is down, but

that's not a legal excuse to violate a labor
contract," said D3U Southern California
Regional Director Bob Forrester.
"If a company is having serious eco-

nomic problems, we're certainly ready to
talk. But we won't permit them to just
tear up the agreement all by themselves."
The union has grieved the issue, which

is now before arbitrator William Rule.
Pacific Towboat has also been charged

with violation of labor agreements in Port

Golf course pact
KAANAPALI — A two-year agreement

brings a 12% pay increase to some 32
ILWU Local 142 members at Arnfac's
Royal Kaanapali Golf Course and Medial
Strip.
Union spokesman Don Rickard says the

wage raise will come in two increments,
September 1, 1981-82. Premium hourly
pay of 50v for heavy equipment work done
outside of the medial strip, a pension plan,
and a new job classification were also won.
Unit 2507 representatives on the negoti-

ating committee were: Chairman Joe Sa-
dang, Mike and Tony Vien-a, Lane Fushi-
koshi and Ephraim Rodrigues.

Demands drafted for
FoOdland bargaining
HONOLULU—Fifteen unit delegates and

six fulltime officials attended a statewide
caucus at ILWU headquarters on June 28-
29 to draw up demands for upcoming ne-
gotiations with Foodland Super Market.
The current contract expires October 31.

The union will submit its proposals to
management not earlier than August 18.
The date for the opening talks have not
been set as yet.
Coordinating the caucus was Fred Lee,

contract administrator. Chief spokesman
in negotiations will be International Rep.
Leonard Hoshijo.

Hueneme and San Diego. "They are quick-
ly becoming the JP Stevens of the South-
ern California waterfront," Forrester said.

Labor and Coors
face-off at Gilroy
Garlic Festival
GILROY, CA — Thanks to action by San-

ta Clara County trade unionists, Coor's
Beer was not among the four brands avail-
able at the Fourth Annual Gilroy Garlic
Festival, July 30-August 1.
Coors, the target of an AFL-CIO boycott,

had not been sold at the last two garlic
festivals, but the Gilroy Chamber of Com-
merce, which runs the beer concession,
planned to serve it this year.
When trade unionists learned the plan

and began discussing a union boycott of
the festival and a demonstration against
Coors, the Garlic Festival Committee con-
ferred with Chamber officials and then
announced that plans to serve Coors had
been dropped.
In appreciation, members of Santa Clara

County Building trades unions volunteered
to help staff the beer booth.
The brewery, however, in a full page ad

in the Gilroy Dispatch, claimed that the
union threatened to disrupt the festival
and hurt the Boy Scouts, the Girl Scouts,
the Crippled Children's Society, the Chil-
dren's Cancer Society and the other char-
ities that depend on the festival for money.
Coors also hired union busters Littler,

Mendelson, Fastiff & Tichy Corporation to
file a secondary boycott charge with the
National Labor Relations Board against
the Building Trades Council.
The Central Labor Council, building

trades unions and the Teamsters have
joined in funding a full page response to
Adolph Coors in the Gilroy Dispatch.

..................................

As teammates look on, Local 17 tournament director Jim Facio turns over
trophy for first place finish in August 21-22 ILWU softball tournament to
Local 13's "Big Red" manager Ziggy Negrete. Local 17 President Willie
Walker is at left.

Second place finish went to Local 13's Courtesy Cleaners team. Local 13
President Lou Loveridge is the guy with the clean shirt. —Henry McKnight photo.

Southern Cal teams dominate at
Local 17 softball tournament
SACRAMENTO — A total of 30 teams

with players from as far away as Tacoma
and Los Angeles, participated in the an-
nual ILWU Local 17 slow pitch softball
tournament at Elk Grove Park Aug. 21-22.
Winning team was Local 13's "Big Red,"

which had to win three games in a row
after losing to the eventual second place
team, Courtesy Cleaners — also represent-
ing the Southern California dock local —
earlier in • the. tournament.- Locale's 'Oak-

land team took third place, and the Local
17's Extra Board team finished fourth.
In all, four teams from Los Angeles made

the trip, four teams from Local 6. Long-
shore Local 18, Sacramento, also fielded a
team, with the help of members of long-
shore Local 23, Tacoma. Some 21 Local
17 teams participated.
MVP awards were won by Bill Sharp and

Dan Henderson of Local 13. Jim Facio was
in charge, with help from tloyd Jones.

GIVE $1 TO !MU
POLITICAL ,ACTION FUND

 _
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Unrestrained
profiteering

by Mike Lewis
ILWU Washington Representative

With all the noises about fraud and

waste, coming out of Washington these

days, one would assume that federal

watchdog agencies that oversee the spend-

ing of the public's dollars would be highly

valued in Congress.
They are, in the case of social services

like food stamps and welfare. When it

comes to the Pentagon, however, Congress

seems to be less concerned about reducing
waste than about reducing regulatory re-
quirements on defense contractors — even

if this costs the US Treasury hundreds of
millions of dollars. In fact, Congress still
refuses to revive an agency it defunded
three years ago which zeroed in on excess
profits in military procurement.
From 1951 to 1979, the US Renegotiation

Board monitored the Pentagon's private
suppliers for over-charging and under-
compliance with their contracts. Offici-
ally, it uncovered approximately $1.4 bil-
lion in excess profits pocketed by defense
contractors, and helped the government
recover an estimated $500 million of it.
Simply by existing, it exercized a deter-
rent effect on over-charging which must
have saved additional millions. One of its
last official acts • was the largest single
finding in its history: $40 million against
IBM.

TIP OF THE ICEBERG

This is only the tip of the iceberg,
when you consider that approximately two-
thirds of the Defense Department's multi-
billion dollar aggregate contracts for hard-
ware are awarded without any competitive
bidding whatsoever. They go to companies
that are the only available supplier of a
particular gadget, or that supposedly pro-
vide a given product at a unique level of
quality. These companies include General
Dynamics, Lockheed, General Electric,
Westinghouse, Hughes Aircraft, Sperry
Rand, Honeywell, and Exxon — all of
whom were among the loudest critics of
the Renegotiation Board.
The corporate critics and their Con-

gressional allies lobbied hard and effec-
tively to kill the Board. They finally suc-
ceeded in March, 1979, after saturating
Capitol Hill with claims that the Board
was inefficient, spent more money than
it brought in, and inflicted too much paper
work (sound familiar?) on Pentagon sup-
pliers. Since then the Board's outnumber-
ed defenders in the House, notably Joseph
Minish (D-NJ) chairman of the Subcom-
mittee on Oversight and Renegotiation,
Parren Mitchell (D-Md) and Henry Gon-
zalez (D-Tex), have been striving — with
the endorsement of the US General Ac-
counting Office — to revive it. The whop-
ping Reagan military spending increases
and social program cuts of the last year
and a half have brought a new urgency
to their efforts.

WASTE FACTOR
"The Administration is fond of saying

that in programs like food stamps, there
is a factor of error, waste or fraud ap-
proaching 10%," observed Rep. Gonzalez
at a recent Subcommittee hearing. "Yet
the food stamp program is tightly man-
aged, carefully scrutinized, and constantly
watched by law enforcement agencies. It
is reasonably safe to say that 10% of mili-
tary procurement funds are skimmed off
by profiteers. In a $1.5 trillion program,
that would be enough to wipe out the whole
$150 billion deficit that we are staring at
today. It would fund food stamps for 15
years. It would fund all the nation's hous-
ing programs for 5 years. It would finance
student loans for decades to come.
"Yet we are doing literally nothing to

stop war profiteering."

"Just hang on. be ready to save you
right before the next election"

Corporate cash zeroes in on SF race
SAN FRANCISCO — In a desperate bid

to win election over 18-year veteran pro-
labor Democratic Congressman Phillip
Burton, handpicked GOP candidate Milton
Marks is pulling out all the stops to sell
himself as a true-believing conservative.

A letter from Marks to the GOP money-
bag types comes down hard on Burton's
consistently pro-Labor voting record dur-
ing his nine terms in Congress. At the
same time, Marks pleads for large finan-
cial contributions from corporation coffers
to help him "permanently retire" Burton
from public office.

Mark's letter, sent by mistake to some
individuals friendly to Burton, tells how
the top Republican strategists in Washing-
ton commissioned a "decision-making in-
formation survey" which led them to two
conclusions: that Phil Burton could be
beaten and that Marks should be their man.
"The (Republican) Congressional Com-

mittee picked Phil Burton as one of the
top incumbents in the country to defeat,"
Marks told his affluent donors. The letter
goes on to urge substantial contributions
from big corporation political action corn-

REP. PHILLIP BURTON

mittees.
The fact that Mark's appeal for conser-

vative money was nationwide is disclosed
by his request for "assistance from all

'Jobs with Peace' key to endorsement
by !MU California District Councils
The following statement of principles • Reduction of military budget, shifting

was put together by the ILWU Southern money into useful productive jobs here at

California District Councils to serve as home.
a guideline in the process of endorsing • Support for nuclear freeze.

candidates. It was adopted by the Northern • No intervention in Central America.

and Southern California District Councils, • Oppose plant closures — support pro-

meeting in Fresno, July 28-29. tective legislation.

The general consensus of the ILWU Cali- • Oppose decontrol of natural gas.

fornia District Councils is that the key • Oppose all cutbacks in assistance to

issue is "Jobs with Peace." This call in- the aged, youth, and needy.
eludes the fight for a nuclear freeze, no • Support closings of corporate loop-

intervention in El Salvador, and a demand holes and concessions to the wealthy.

for expansion of jobs here at home. We • Support the voters rights bill and

feel very strongly on the matter of plant struggle for equality.
closings, and the growing flood of money • Oppose free enterprise zones.

going into military jobs at the expense S Oppose Hobbs Act.
of the entire economy. • Oppose OSHA and Cal-OSHA cut-

There are other issues we must oppose; backs.
in particular, cutbacks in health and wel- • Oppose cuts in medicare, medical,
fare benefits for the aged, dependents, food stamps and social security.
needy and disabled as well as welfare • Fight unemployment with jobs.
cuts. •
We are opposed to cuts in the Longshore 

Low interest rates needed for workers

and Harborworkers' compensation acts. 
and poor.

The basis for our endorsements this • Support split tax initiative.

year must hinge on the position of candi- • Oppose cutbacks in child labor pro-

.dates on the following issues: tection.

those parties throughout the country that

are as committed as we are to defeating

Phil Burton."

Burton is the only Californian among

the 20 congressmen on the "hit list" of the
Republican National Committee.
As examples of why big business should

oppose Burton, Marks stresses Burton's

voting record
• against cutting OSHA funding;
• against lowering the minimum wage

for youth,
• in favor of common-site picketing,

• in favor of federal controls on natural

gas prices, and
• against cutting social programs.
Marks' conservative appeal further points

out that Burton's voting record received

very low ratings from the National Asso-

ciation of Manufacturers (NAM), the Busi-

ness and Industry Political Action Com-

mittee (BIPAC), the Chamber of Com-
merce of the US (CCUS), the National As-

sociation of Businessmen (NAB), the
American Conservative Union (ACU) and

other conservative organizations.
On the other hand, Marks notes Burton

received very good scores from Labor's
Committee on Political Education, AFL-
CIO (COPE), the Americans for Demo-
cratic Action (ADA), the Consumer Fed-
eration of America (CFA), the League of
Conservation Voters (LCV), and the Ralph
Nader organization, Public Citizen (PC).
Then, just to leave no doubt as to his

own conservative credentials, Marks tells
the GOP moneybags about recent bills
which he authored or supported as a Re-
publican state senator:
• Restricting the qualifications for un-

employment insurance.
• Amending the Labor Code to make it
more difficult for the Labor Commission
to inspect business records.
• Opposing the acceleration of sales

tax payments for taxpayers with $4 million
or more in monthly sales tax liability.
• Opposing an increase in the interest

rate for late payment of sales taxes.
Another bit of Republican National Com-

mittee intelligence which has found its way
into unsympathetic hands is an appeal to
the same big contributors Marks is trying
to charm. Among other things, this letter
tells GOP backers in no uncertain terms
they are expected to come up with $25.2
million by the middle of August in order
to implement the "Target Plan." There
seems to be little doubt among political
pundits that they will succeed in that goal.

GIVE $1 TO ILWU
POLITICAL ACTION FUND
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