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Local 26

151

settles with
Thrifty Drug
LOS ANGELES — After two months of

"the most critical" bargaining ever con-
ducted between ILWU warehouse Local 26
and Thrill)/ Drug, a significant new three-
year agreement was ratified by the mem-
bership.
The vote, taken at a house meeting

Sunday, July 25, was 282-to-60.
It took a record 19 bargaining sessions, a

unanimous strike vote, and a dumping of
the company's so-called "last and final
offer" to finally secure a contract the rank
and file could live with.

A total of 500 Local 26 members are em-
ployed at Thrifty's two warehouses in
Anaheim and LaBrea.

The pact provides them with improved
wages, pensions, separation pay and sick
leave, plus full maintenance of health and
welfare benefits.

—Continued on Pare 3

Bellingham victory
As this issue of The Dispatcher goes to

press, members of ILWU Local 15 in Bell-
ingham, Wash. have overwhelmingly rati-
fied a new contract which ends their tough
four months strike at South Terminal Dis-
tribution, Inc.
"We call it a real victory," said Local

15 President Bob Briscoe. "The company
wanted a $2 wage cut, and to tear up the
dispatch, the seniority system and other
and welfare. After four months on the
areas of the contract and reduce health
bricks, with tremendous help from other
locals and the International, we saved the
contract language and agreed to a 9+01
wage cut. That's a great tribute to the
strength of this membership." Details in
SeOember issue.
with scabs."

ILWU members and their families observed "Bloody
Thursday" July 5 with picnics and memorial services up
and down the West Coast. It was a day for the union to
mourn its dead and celebrate the fruits of their sacrifice.
(See page 9.)

But the story continues.
After four hard months on the bricks, members of

ILWU Local 15 in Bellingham, Washington, have forced
their employer, South Terminal Distributing Co., to take
his takeaway program off the table. "We owe this victory
not only to the solid support of the membership, but also
to the backing we had from longshore, from the teamsters
and other unions," said Local 15 President Bob Briscoe.

In Pelican, Alaska, the strike by 60 Local 83 members
at Pelican Cold Storage has passed the three month mark.
No end is in sight. Scabs have been shipped into this iso-
lated company town and management is now demanding
"super seniority" for them. (See page 4.)

Because of the length of this strike and the hardships
it places on ILWU members, the International Executive
Board has asked all locals to offer financial assistance.
Checks should be made out to the Strike Committee,
Local 83, and sent to the International for forwarding.

Revised dock comp bill clears Senate
WASHINGTON, DC — The Senate has

passed the bill approved in May by the
Senate Labor Committee to amend the
Longshoremen's and Harbor Workers'
Compensation Act.

The bill, though still numbered S 1182,
bears very little resemblance to the orig-
inal benefit-slashing measure introduced
by Sen. Don Nickles (R-Okla.) last year.
Intense labor pressure and active sup-
port from Ted Kennedy (D-Mass.) and
other liberal Democratic senators achieved
major gains in the preservation of the
Act's shoreside jurisdiction, the worker's
choice of physician, and basic benefit
levels.

The Senate approved relatively minor
changes in death benefits, annual adjust-
ments, penalties for employer or worker

abuse of the Act, and strengthened the La-
bor Department's authority to exclude phy-
sicians guilty of wrongdoing from eligibil-
ity to provide care.

The Democrats on the Labor Committee
had made their support for the bill condi-
tional on a promise by the Republicans not
to sponsor additional drastic amendments
on the Senate floor. As a result, the bill
was taken up and passed by "unanimous
consent" without a formal vote.

The bill still retains several unacceptable

or ambiguous provisions regarding grain
elevator jurisdiction, medical care, and
program administration. These provisions
will be the focus of labor attention as the
bill moves to the House Subcommittee on
Labor Standards, chaired by George Mil-
ler (D-Calif.).
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Productive
exec board
session
SAN FRANCISCO — Meeting at Inter-

national headquarters June 13-14, the
ILWU International Executive Board
heard reports on various local negotiations
and strikes, discussed key foreign policy
issues, and dealt with other internal prob-
lems.

After hearing a report from Interna-
tional Secretary Treasurer Curt McClain
on the Northern California warehouse
agreement, (See Dispatcher, July 2), the
delegates also heard reports from Interna-
tional President Jim Herman and Vice-
President George Martin on strikes in
Bellingham and Pelican.
Board members also elected Sam Var-

gas, Local 29, San Diego, to replace
former delegate Joe Ibarra, Local 26, Los
Angeles, who has resigned from the board
to accept an appointment as ILWU South-
ern California Regional Director. Vargas
defeated Luisa Gratz, Local 26, by 9-5.
In a statement on the warfare in the

middle east, the Board charged that Is-
rael's invasion of Lebanon "goes far be-
yond its legitimate claims for survival and
freedom from terrorism. In its pursuit of
the Palestine Liberation Organization, Is-
rael has invaded a sovereign nation, in-
flicted atrocious casualties on civil non-
combatants and left several hundred thou-
sand people homeless."
"While we in no way condone anti-semi-

tism, terrorism, or the PLO's policy on the
existence of Israel, we cannot at the same
time sanction Israel's apparent disregard
for the basic rights of the Lebanese and
Palestinian people.
The statement, which strongly criticizes

the Reagan administration for its tacit
support of the Israeli invasion, demands "a
prompt return to negotiations to resolve the
questions of Israel's security and Palestin-
ian self-determination."
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Short
Stuff

ILWU safety manual
"Working Safely— A Union Guide to

Health and Safety," is an important new
booklet published by the ILWU.

Written by ILWU Safety and Health
Coordinator Russ Bargeman and funded
by the union's grant from the Occupa-
tional Safety and Health Administration,
the booklet is geared to help ILWU
members protect themselves against
hazards in the workplace.
Included are chapters on how to recog-

nize hazards, apply contract language,
and get the most out of safety commit-
tees, OSHA and other government agen-
cies. "Working Safely" also discusses
discrimination and the hazards of refus-
ing unsafe work, and features instruc-
tive ILWU case histories.
The 40-page booklet is readable and

well designed with large format photo-
graphs on almost every page. It should
prove invaluable for shop stewards, safe-
ty committee members, and other con-
cerned rank and filers. Copies are avail-
able upon request to the International.

ILWU on TV
A public TV special on the state of

the San Francisco labor movement will
be aired on KQED, Channel 9, on Labor
Day, Monday, September 6 at 8 p.m.
and on Saturday, September 11 at 2:30
p.m.
The program, entitled "Talldn' Un-

ion," features interviews with ILWU In-
ternational President Jim Herman, Lo-
cal 10 President John Carr, as well as
leaders of several other unions and rank
and file dockworkers, hotel employees,
hospital and city workers. It's produced
by Steve Talbot and Bob Calo.

Lower math
The Reagan-Republican-Recession be-

gan in July 1981.

In its first 12 months — through June
1982 — unemployment soared from 7.8
million to 10.4 million, an increase of 2.6
million jobless workers.
There are 8,760 hours in a year. Di-

vide 8,760 (the hours) into 2.6 million
(the newly - jobless in the first year of
the Reagan-GOP-Recession).

It turns out that around the clock, for
every single hour of every single day in
the first year of Reagan-GOP slump 297
workers joined the ranks of unemployed.

Peaceful settlements
Because newspapers tend to play up

labor disputes when they occur, many
people don't realize that most union
members never have to strike. Latest
figures show that 98% of all labor con-
tracts are negotiated, and re-negotiated,
without a work stoppage. Unions, by and
large, see strikes only as a last resort.

Salary gap
Executives who like to talk about the

differences between workers' wages in
the US and Japan never seem to talk
about management s a1a r i e s. Here's
why: in 1978, for example, the top 34
Toyota executives averaged $101,000 a
year, compared to GM's top 55 execu-
tives who averaged $500,000.

Air turbulence
The problems that led to the PATCO

strike are reappearing in US airports.
Despite government's promises to ease
workplace stress, a federal task force
reports that morale among air traffic
controllers is very poor and that many
FAA supervisors continue to practice
"a high-handed, autocratic management
style." Perhaps we'd all be better off if
the White House had listened to PAT-
CO's grievances.

Put up or shut up
The next three months are going to be extremely critical for

those of us who have been actively concerned about the future
direction of this country. The mid-term Congressional elections
scheduled for November 2 are going to inevitably and correctly
be seen as a referendum on Ronald Reagan's conduct of US for-
eign and domestic policy. Races for state and local office will
also have a profound effect on the future of our political life.
There's no question but that an
increasing amount of energy is
going to have to go into political
work. And there's also no ques-

tion but that if we, as the ILWU,
are going to continue to carry
any influence in national and lo-
cal politics, we are going to have
to put up or shut up.
It won't be as easy as it looks.

Despite the cruelty and inepti-
tude of Ronald Reagan's conduct
of economic policy—amply dem-
onstrated on pages 6 - 7 of this
issue—recent polls indicate that a large section of the electorate
still sees the President as an honest man and a good leader and
wants to "give him a chance."

And while most of us in the ILWU are absolutely appalled by
his simple-minded view of foreign affairs, his willingness to in-
tervene recklessly in the affairs of other nations, and his cava-
lier dismissal of the dangers of nuclear disaster, there are still
many who are vulnerable to his sabre-rattling approach. For
those who are on the fence, the Republican Central Commit-
tee is sitting on top of a massive corporate-built war chest which
is capable of buying the slickest and most persuasive arguments
the media can supply.

SOLIDARITY DAY
The AFL-CIO executive council has declared Election Day

Solidarity Day II, and is mobilizing its affiliates for a full-scale
drive to turn out union voters. And within the ILWU there is an
enormous reservoir of energy and political commitment, and a

living tradition of full participation in community affairs by
members, pensioners and auxiliaries. Throughout our organiza-
tion locals, district councils, and other groups are mobilizing
for November, with a strong emphasis on voter registration.

We have an extremely important additional tool this time
around, and that is the International Political Action Fund,
which was authorized by delegates to the 24th International Con-
vention, held in Honolulu in April of 1981. The delegates acted
in the understanding that if we are to have any hope at all of
turning back the attacks on the social legislation of the last 50

years, and if we are to retain in
office and encourage the candi-
dacies of political leaders who
share our goals, we have no
choice but to jump into the polit-
ical arena, messy as it may be,
with both feet.

We've simply got to demon-
strate that we're willing to put
our money where our mouth is,
to defend people who have con-
sistently supported the ILWU and
its programs — people like San
Francisco's Rep. Phil Burton, for

example—and not permit them to be done in by the hit men of
the new right. Otherwise, we forfeit our right to be taken very
seriously in national and regional' politics.

MORE HELP NEEDED
Right now there is approximately $25,000 in the fund. Frank-

ly, it's not enough. While many locals have done an outstanding
job in supporting the fund, just as many have failed to take the
problem seriously enough to authorize or solicit the small vol-
untary annual contribution which is being asked for. Up and
down the Coast, in Hawaii and Alaska, there are decent candi-
dates who need our support, who are under attack, and who
will be in a position to assist us when the time comes. If we
are to have any hope at all of saving the Social Security Pro-
gram, the Occupational Safety and Health Administration and
scores of other programs which make measurable difference in
our lives, it is certainly not too much to ask the membership
to come up with the small sum that is being requested.

Despite widespread beliefs to the con-
trary, "Japanese workers are less pro-
ductive than American workers; they work
longer hours, are paid less, have fewer
holidays and shorter vacation and are paid
smaller pensions when they retire than
workers in the United States."

So writes James Ellenberger in the
April-June issue of The AFL-CIO American
Federationist.

His ten-page article, "Japanese Manage-
ment: Myth or Magic," goes on to chal-
lenge many of the misconceptions which
have arisen to explain Japan's undeniably
impressive industrial accomplishments.

Japan's highly touted system of lifetime
employment, for example, is a farce, says
Ellenberger. Similarly, he reveals that
other Japanese management techniques
are "every bit as authoritarian as U.S.
management practices—if not more so. In
fact, present day Japanese management
structure is paternalistic and virtually
caste-like in its hierarchy."

The myth persists, says Ellenberger,
that the predominant reason for Japan's
economic success is its culture.

It is said that the Japanese emphasize
group harmony, while Americans are con-
cerned with individual rights; that the
Japanese strive to "fit in", while Ameri-
cans endeavor to "stand out"; and that
contending forces in Japan come to agree-
ment by consensus, while the adversary
process rules in the U.S.

A closer look at Japan's productivity
movement, and its systems of life-time em-
ployment, quality control, consensus build-
ing and labor/management cooperation
reveals that they are not all they are
cracked up to be.

Furthermore, it also becomes clear that
the United States' current economic trou-
bles are in no way the result of an inferior
American work ethic.

Productivity: Pop scholars tell us that
the Japanese have increased their produc-
tivity at 400% the rate of the United States
in the post-war years. However, such
statements fail to point out that the Ameri-
can economy and the American worker are
and continue to be more productive than
the Japanese, says Ellenberger.

There is a difference between levels and
trends, he points out, and the level of pro-
ductivity per worker in the U.S. is over
30% higher than the level of productivity
per worker in Japan.

Debunking myths about Japanese labor
tually manipulated by management, and
are more of a process of "getting your
ducks in line" than any real consensus
building.

Ellenberger also cites an article titled
"The Dark Side of Toyota," published in
1980 in the respected Sekai magazine. In
addition to describing the large number
of suicides, industrial accidents, occupa-
tional diseases, production line speedups
and pressures at the workplace, the Japan-
ese reporter had this to say about the con-
veyor belt-like Toyota management sys-
tem: "It is no other than absolutism,
which subordinates all the moves of goods
and people, both within and outside the
plants, to Toyota's will."

Labor/Management Cooperation: -We
tell every person we hire that we are
nonunion and intend to stay that way."
This statement by a manager of Sony

in Dothem, Alabama, reveals the attitude
behind Japan's paternalistic system of
management. The "family" approach of
many Japanese firms has deep roots in
Japan's feudal past, says Ellenberger.
Despite obvious stratification within the

workplace and in society at large, Japan-
ese employers claim no class structure ex-
ists. They insist that capitalists and work-
ers -share the same destiny and have a
community of interest."
Nevertheless, Japanese trade unionists

commonly strike and demand wage in-

it creases above the accepted productivity
growth rates. A loyalty to the company
does exist when its merited. But Japanese
workers also realize that empolyers —
despite their latest management innova-
tions — don't always have their employ-
ees' best interests at heart.

He adds that declining productivity
growth is a consequence, not a cause, of
the economic environment. It has always
languished in a climate of recession.

Lifetime Employment: In reality, only
25% of Japanese workers enjoy so-called
"lifetime" employment. These are the elite
of the labor force—usually "regular" em-
ployees of large companies. They are
sometimes distinguishable from other
workers by the color of their hats.

It is not uncommon for part-time or
temporary employees to work for a single
company for years without ever achieving
the status and distinction (and extra pay,
better fringes and cleaner work) that goes
with permanent employment. Women are
commonly excluded from the scheme.

The very term "lifetime" employment is
inaccurate and misleading, says Ellen-
berger. Due to low pensions, meager social
security benefits, and an average retire-
ment age of 55, many Japanese workers
continue to work after retirement. They
often stay on at the same company, but
earn a lower rate of pay.

Quality Control Circles: The Quality Con-
trol movement is described as "a volun-
tary, creative movement by workers to
improve product quality, reduce production
costs and increase operating efficiency."
Although it was originally adapted from
American management techniques, the
Japanese claim to have made a science of

Despite its notoriety, only 12.5% of the
Japanese labor force are involved in the
QC movement, and there is growing evi-
dence that Japanese workers view the
practice with distrust and suspicion.

A study by Robert Cole, director of the
University of Michigan Center for Jap-
anese Studies, reveals that management
that -perhaps only one-third of the circles
are working well." And for all the rhetoric
of voluntarism, "the workers clearly per-
ceive the circle activity as coercive."

Consensus Building: Now that Ameri-
can universities and business schools have
'discovered" Japan, there is a burst of in-
terest in such Japanese management
techniques as Ringi Sei (decision-making
from the bottom up) and Nernawashi
(broad consultation before decisions and
actions are taken.)
"However, the argument that Japanese

organization is more participatory than
its American counterpart is ludicrous,"
says Ellenberger. These techniques are ac-
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Thrifty Drug
settlement
Continued from Page 1—
"These were the toughest and most crit-

ical negotiations since I've been here, and
I came from Thrifty 35 years ago," said
Local 26 Secretary-Treasurer By Orkin.
"Moneywise we came out okay, but we
had to swallow a bitter pill."

Included in the contract was the estab-
lishment of an "Apprentice Schedule,"
which allows new hires to start at 60% of
the base pay and work their way up to 90%
after six months.
Contract language will ensure that the

lower paid new hires will come in by attri-
tion, and not through firings.
Despite these problems, the package

secured by Local 26 is worth 15v per hour
more than the last contract.
Wages were increased 75v this year, 40v

in 1983, and 40v in '84. A Cost-of-Living-
Adjustment with a 30v cap will take effect
the last two years of the pact.
Company contributions to the pension

plan were hiked 5v per hour for a total of
55v plus 5v more in 1984. Separation pay,
Thrifty's bonus plan for departing em-
ployees, rose from 100 per hour contribu-
tions to 171/2v through the life of the agree-
ment. Sick leave was improved so that
workers could qualify for benefits on the
first day out.

BIG STRIKE VOTE
"But as a result of the unanimity of our

people, we were able to dike a strike vote
and turn the company's 'last and final'
offer in a much bigger package."
Up to that time, said Orkin, Thrifty

wasn't even going to grant maintenance
of health and welfare benefits.
"Even the company tactic of trying to

go round the union didn't work for them,"
said negotiating committee member Rick
Sikora. The old contract had expired July
1, with extensions granted weekly and then
day-by-day. The so-called final offer came
on July 19 when Thrifty, in an attempt to
undermine the Local 26 bargaining com-
mittee, went straight to the employees
with their offer. It was dumped by a secret
ballot.
The bargaining team consisted of Jack

Adams, LaRoy Jackson, Pearson Christy,
Bob Flood, Rudy Dominguez, Sikora, Orkin,
Southern California Regional Director Joe
Ibarra, and International Secretary-Treas-
urer Curtis McClain.

Local 26 pact at
Pacific Anchor
LOS ANGELES — A new three-year

agreement was ratified by the Local 26
members at Pacific Anchor Chemical
Company in Los Angeles last month. This
company manufactures chemicals and veg-
etable oils.
The agreement consists of many new

language improvements, including a juris-
diction guarantee of Local 26 if the com-
pany relocates within 50 miles, no sub-
contracting while members are on lay-off,
a training program for existing and new
workers, a Safety Committee elected by
the members with monthly meetings,
and other language improvements.

WAGE INCREASE
A wage increase will be issued each

year, pension improvement in '83 and '84,
new $10 reimbursement on monthly uni-
form rental per employee and mainte-
nance on all existing health and welfare
benefits during the life of the contract.
Negotiating Committee members in-

cluded Business Representative Luisa
Gratz, Chief Steward Willie Jackson and
Lloyd A. Johnson.

Settlement reached
at W. W. Henry Co.
Local 26 members employed at the WW

Henry Company unanimously have rati-
fied a new 3-year contract. There were
substantial language gains made during
the good-faith bargaining sessions, with
no take-aways.
Local 26 also won maintenance of bene-

fits for the life of the Agreement.
The Negotiating Committee consisted of

Business Representative Luisa Gratz, Guy
Napier, Marion Willingham and Angel
Aguirre.
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Local 17 members helping shut down the Port of Sacramento for 10 days last month included, from left, Calvin
Carter, Ray Hoffman, Larry Stroy, John Carlin, Robert Whitney, Robert Neighdigh and Bill Perrigo.

Sacto port warehousemen win strike
SACRAMENTO—It took a ten-day strike, but members of

ILWU warehouse Local 17 employed at the Port of Sacramento
ratified on July 29 a solid new three-year agreement which
provides important wage gains demanded by the membership.

With the assistance of longshore Local 18, area teamsters,
operating engineers, pilots and sailors, the local was able to
completely shut down operations at the port until an acceptable
agreement was reached. The strike began on Sunday, July 18.

The new contract, which was accepted by a vote of 39-9, pro-
vides the same 80v wage increase as in the Northern California
master warehouse agreement, signed early last month. except
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that the first 40v is effective June 1, 1982, with an additional
40v June 1, 1983. Other fringe benefits—including COLA, pen-
sions, and health and welfare—are in conformity with the North-
ern California warehouse agreement. Port of Sacramento workers
also won an increase in sick leave to eight days.

The contract was negotiated by committee members Robert
Neighdigh, Bill Perrigo, Hubert Beaver, Bruce Gabourie and
John Carlin, with Local 17 President Willie Walker, Secretary-
Treasurer Lupe Martinez and Vice-President Jack Wyatt. North-
ern California Regional Director LeRoy King and International
Vice-President George Martin assisted in the final stages.

MN* Foundry workers
SOWS

WHEW

PUGET SOUND VICTORY — Thanks in large part to their own grit, and to
the assistance rendered by Puget Sound area maritime unions, members of
the Oil, Chemical and Atomic Workers have won their five-month strike
against Sound Refining Co. (See Dispatcher, July 2). "It's a real victory for
all labor in this area," said ILWU Local 23 President Phil Lelli. "The ILWU,
the Masters, Mates and Pilots, Teamsters, and Inlandboatmen in particular
gave them tremendous support." The turning point in the long beef, Lelli said,
occurred two days prior to the end of the strike on July 10 when five pilots were
called down in turn to move one of Sound Refining's ships and each pilot,
when he saw the water picket, refused to go aboard. "Two days later the strike
was over." —photo by Ken Ro hat

Canada dockers authorize strike
VANCOUVER, BC — Canadian Area

ILWU members have voted 94.5% to give
their negotiating committee authority to
call a strike if necessary to secure a new
contract. The ballot was taken by all locals
during a one day shutdown of the industry
on July 22. 80% of the membership turned
out for the vote.

ILWU members are working without a
contract at the present time. The last con-
tract expired on December 31, 1981. Nego-
tiations for a new contract have been go-
ing on since last October.

"Our membership has been very pa-
tient," said ILWU secretary treasurer
Frank Kennedy. "We want to reach an
agreement without a strike if possible. But
our members are prepared for any action
necessary to get a good agreement."

REPORT OVERDUE
A commissioner, appointed by the fed-

eral minister of labor, bowed out of the
dispute on June 30. His report was to have
been in the hands of the minister during the
first week in July. Within seven days of the

release of that report, the union would be
in a position to take strike action. But no
report had been released by the end of
July. In the meantime negotiations have
continued, but without success.
The federal government has imposed

wage controls on over 500,000 federal pub-
lic employees, limiting wage increases to
6% the first year and 5% the second.
Prime minister Trudeau has also threat-
ened on several occasions to extend these
controls to the private sector, if private
sector employees do not accept them vol-
untarily.

STALL SUSPECTED
'Our members suspect, and not without

justification," said Frank Kennedy, "that
the employers are stalling in the hope that
Ottawa will impose these wage controls on
our industry. But our members are not
prepared to work indefinitely without a
contract, nor are they prepared to vote
for an agreement that is not retroactive.
"As far as we're concerned, a new col-

lective agreement could have and should
have been negotiated earlier this year."

join Local 26
LOS ANGELES — The 25 employees at

All Aluminum Foundry voted recently for
representation by ILWU Local 26. Negotia-
tions are scheduled to begin soon.
John McKinney, chief steward at Nation-

al Metal and Steel, assisted the Southern
California Regional staff in the organizing
drive.
Unfair Labor Practice charges have been

issued by the NLRB against the Company
as a result of a 3-day suspension of a key
in-plant contact. Hearing is scheduled in
November.

OFF-DOCK STUFFING
Several companies doing off-dock con-

tainer stuffing have signed Recognition
Agreements. Regional Director Joe lbarra
and Organizer Steve Lauriano are cur-
rently negotiating contracts with K.C.G.M.
Transport and W.B.B. Forklift.

TVA Terminals, a Company with ap-
proximately 20 employees continues to re-
sist the wishes of its employees by utiliz-
ing all kinds of scare tactics in order to
beat ILWU organizing efforts. The NLRB
has conducted two (2) elections and con-
fiscated the last ballots after it was found
that TVA violated National Labor Rela-
tions Act. The Company is stalling the
process by appealing.

Local 6 pacts
SOUTH SAN FRANCISCO — Members

of Local 6 at Pacific Container Co. have
ratified a new agreement which provides
a wage increase of 32; on August 1, 1982;
24; on June 1, 1983 plus COLA; and 24v
on June 1, 1984, plus COLA. The member-
ship also won pension plan improvements,
maintenance of health and welfare bene-
fits, 25v additional for leadmen, and con-
tinuation of severance language. The
agreement was negotiated by BA Joe
Figeureido and Pat Casey.
At Binks Manufacturing, the member-

ship has approved an agreement with
wage increases of 50v-45v-45v, with an
additional 25v to leadermen and mainte-
nance of health and welfare benefits. The
agreement was negotiated by Figeureido
and Aldo Bignardi.
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In this Dispatcher feature, the law
office of Norman Leonard, General
Counsel for the International, will oc-
cassionally contribute articles of legal
interest to the rank and file. An im-
portant word of caution these arti-
cles will deal with legal problems in
general terms. They are not, and are
not to be taken to be, advice on any
specific subject for any specific per-
son in any specific situation.
In all cases in which a person has

a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons out-
side the State of California. Norman
Leonard is licensed only in Califor-
nia.

Union's access to
safety data upheld
The ability of organized labor to bargain

intelligently over health and safety has
been substantially strengthened by a recent
decision by the National Labor Relations
Board.
Two locals of the Oil, Chemical and

Atomic Workers had filed charges against
Minnesota Mining and Manufacturing after
the company refused to allow them access
to health and safety data Specifically, the
locals had requested:
• mortality statistics on an past em-

ployees;
• the generic names of all substances

used and produced at company facilities;
• results of toxicological studies under-

taken by the company involving substances
to which employees were exposed;
• a listing of contaminants monitored by

the company;
• a description of the company's hearing

conservation program;
• radiation sources in the plant and a

list of radiation incidents requiring notifica-
tion of state and federal agencies.
The Board ruled in favor of the union,

stating that "few matters can be of great-
er legitimate concern to individuals in the
work place, and thus to the bargaining
agent representing them, than exposure to
conditions potentially threatening their
health, well-being or their very lives."
OCAW had argued simply that the in-

formation was relevant to its representa-
tive functions, since it concerned terms and
conditions of employment. The company
maintained that release of medical infor-
mation would violate the physician-patient
privilege and that a list of generic names
1 substances would reveal trade secrets.
While ordering 3M to release the infor-

mation, the NLRB, responded to the com-
pany's argument by permitting the com-
pany to delete any information from medi-
al which revealed a person's

identity, and by ordering the union and
management to bargain over the most
appropriate way to release information on
generic substances to preserve any "trade
secrets" which might be involved.

Local 2 wins solid
H&H pact after
'tooth & nail' struggle
SAN FRANCISCO — Local 2 signed a

lucrative pact with H & H Ship Service
on June 30 ending "a hectic two months
of negotiations." "We fought tooth and
nail for this one and came out in good
shape without any 'takeaways or sacrific-
ing any union principles," Local 2 Presi-
dent Bob Edwards said.
Issues which prompted a strike on

March 12, 1982 were resolved to the Lo-
cal's satisfaction, The 3-year contract calls
for increases of $1.18-80c-70c in wages, a
50-hour cut in vacation qualifying hours
and substantial raises in the contribution
for health and welfare, pension and life
insurance beneftis, along with a substan-
tial financial commitment for the hiring
hall maintenance.
Members of the negotiating team were

Charlie Harmon, John Salahudin, Robin-
ette Bridges, Nathaniel Staruts, Bob Ed-
wards, and International Vice-President
Rudy Rubio.

Members of ILWU cold storage Local 83 have been doing picket duty on the elevated sidewalks of Pelican, Alaska,
for three months. Major outstanding issue now is the presence of scabs.

Cold storage strike spreads to Juneau

Local 83 pickets include David Duffey, Local 83 president Garry Curtiss and
Mark Tower.

Members of Local 6 employed in the Santa Clara Valley dried fruit industry
have okayed a new three year agreement. Negotiating the agreement were,
standing, from left, Dimas Rivera, BAs Jim Pinkham and Roberto Moreno,
Pete Cornado and International Research Director Barry Silverman. Seated, An-
toinefte La Barbera, Angie Pangelina, Gloria Beftencourt and Carlos Martinez.

Dried fruit settlement ratified
SAN JOSE — In an industry hit hard by

the depression - like economic conditions
brought on by Reaganomics, ILWU Local
6 members working for Del Monte and
Mayfair Packing in the dried fruit indus-
try in Santa Clara County have ratified
by 00% a new three-year agreement which
preserves the full range of wages and ben-
efits for the present membership, and
makes steady progress in several areas
of the agreement.
Although the negotiated wage hikes are

less than what had been provided in the
1979 settlement, top rated dried fruit work-
ers may pick up as much as $1.49 an hour,
wages and cost-of-living adjustments com-
bined, over the next two years. The lowest
rated workers stand to gain $1.25 an hour.

The settlement also provides modest
gains in health and welfare and pension
benefits, and important liberalizations for
seasonal workers in terms of vacation
benefits and qualifying for health and wel-
fare coverage. Among other improvements
in the settlement, severance pay is hiked
to $200 per year of service for employees
with 10 or more years of service. This is
in addition to the present $100 per year
for employees with less than 10 years of
service, and three months extended health
and welfare coverage.
The negotiating committee also success-

fully frustrated an employer demand to
reduce existing sick leave benefits and in-
troduce a starting rate 42v less than the ex-
isting rates provided in the agreement.

PELICAN, Ak — The strike by 60 ILWU
Local 83 members at Pelican Cold Storage
reaches the three-month mark this week as
union members at Juneau Cold Storage and
other firms begin to follow their lead.
Some 40 members of Local 41 hit the

bricks at Juneau July 27, in response to
the company's continued refusal to improve
the proposal it had laid down in February.
"They just wouldn't bargain," said ILWU

Alaska Council President Larry Cotter.
"They even refused to continue the right
of employees to accumulate hours from
year to year to determine their pay."
Juneau Cold Storage is owned by Ocean

Beauty Seafood, which operates another
cold storage facility in Ketc.hikan. Contract
talks continue there and at Icicle Seafoods
and Whitney-Ficialgo in Petersburg. These
negotiations affect 120 ILWU members.

'HOLDING FIRM'
Meanwhile, the strikers in Pelican "are

holding out firm," says Cotter, "with in-
credible community support."
Local 83 pickets turned back a fuel barge

manned by members of the Inlandboat-
men's Union early last month, and again
on July 23 when a total of eighteen picket
boats surrounded the vessel.
The company tried to get a court injunc-

tion against the pickets to force the IBU
members to dock the barge. It argued cor-
rectly that the community was running out
of fuel for heating and lights.
But strikers won a minor victory when

the judge ruled according to the communi-
ty's desires. He queried the residents and
36 of the 39 households in town supported
the pickets.
But a third barge* manned by members

of another union, was permitted to dock
last month after the issuance of a tem-
porary restraining order in federal court.

NO TALKS
No new contract talks are underway. Al-

though most of the issues are worked out,
the company in on granting strike-
breakers "superseniority" before going
back to the table.
The company had hired 70 scabs from the

Lower-48. However, there is currently no
work for them. Tensions between the scabs
and the townspeople are reportedly running
high. Bars won't serve the strikebreakers
and scuffles and shouting matches have
broken out. The mayor even cancelled the
annual July 4 celebration to avoid trouble.
Strikers have received additional support

from area fishermen, who are boycotting
the facility.
The local has been shipping food from

Pelican to Juneau in order to avoid pur-
chasing food at the company store) for its
twice-daily meal service and otherwise as-
sisting the membership, a number of whom
have been evicted from company owned
housing.
—The Alaska locals have been tremend-

ous," said Local 83 President Garry Cur-
tiss. Locals 41 and 85 have each donated
$1,000, Local 61 has donated $250 and other
longshore locals are in the process of as-
serting themselves, Additional donations
will be much appreciated, and should be
forward to the International earmarked for
the Local 83 strike fund.
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California district councils back Bradley, Brown
SAN FRANCISCO — The ILWU Joint

Northern California and Southern Califor-
nia District Councils, meeting in Fresno
July 24-25, endorsed the following candi-
dates for State office:
Governor, Torn Bradley; Lieutenant

Governor, Leo McCarthy; Attorney Gen-
eral, John Van deKamp; Treasurer, Jesse
Unruh; Controller, Ken Cory; Secretary of
State, March Fong Eu; Superintendent of
Public Instruction, Wilson Riles; US Sen-
ator, Edmund G. Brown, Jr.
The following recommendations were

made on State Propositions:

Prop. 1—A $500 million school bond
issue  YES

Prop. 2—A $280 million bond issue for
jail facilities  No Recommendation

Prop 3—A $450 million veterans bond
act  YES

Prop. 4—An $85 million bond act to pro-
vide funds to purchase environmentally
sensitive lands in the Lake Tahoe
area   YES

Prop. 5—A $200 million bond act to pro-
vide low interest mortgage rates for needy
first-time home buyers  YES

Prop. 6—A measure to revamp invest-

ments rules for public pension and retire-

ment funds to permit greater flexibility in

the investment of such funds NO

Prop. 7—To bar the reassessment of

buildings for tax purposes when fire sprin-

klers or fire alarm systems are installed.

provided such installations are not re-

Burton honored by
Seniors council
SAN FRANCISCO — The National Coun-

cil of Senior Citizens has selected Rep.

Phil Burton (D-SF) as the only member

of the House to receive its 1982 "Award

of Merit."
The council, composed of more than

4,000 local seniors' organizations, praised

Burton's consistent record of support for

senior citizens. Burton has, according to

the council, maintained a 100% pro-senior
voting record in their annual Congression-
al evaluations.
Burton received the award at the NCSC's

16th Constitutional Convention in Detroit
on July 23.
"Of all my work in the Congress, I am

perhaps most proud of the efforts I have
made on behalf of senior citizens," said
Burton. "I believe very strongly that the
seniors of this country have a right to a
decent standard of living.
"Now that this basic principle seems to

be under attack, I intend to redouble my
efforts to fight against the attempts to cut
Social Security and to, in other ways,
make seniors pay for a failed economic
policy."

quired by state law or local ordi-
nance  YES

Prop. 11—A te chnical constitutional
amendment providing for the regulation of
loans between the jurisdictions of govern-
ment . No Recommendation

Prop. 9—A constitutional amendment
sought by private schools to permit pri-
vate school students to receive taxpayer-
financed textbooks NO

Prop. 10—A constitutional amendment
to let counties unify their municipal and
justice courts with the superior court if
approved by a majority vote of the
county's voters  No Recommendation

Prop. 11—Will require a 5-cent deposit
on beverage containers

Prop. 12—Proposes a US-Soviet nuclear
arms freeze YES

Tom Bradley, Democratic candidate for governor of California, addresses
ILWU Joint District Councils' meeting in Fresno, July 25. Bradley, currently

the Mayor of Los Angeles, won the Councils' endorsement after pledging to

make the search for jobs his administration's main priority.

Thousands of jobs at stake

ILWU resists new congressional
attack on sugar support program
WASHINGTON, DC — Enemies of the

sugar industry in the Senate are preparing
to launch a new attack on the hard-won
sugar price support program enacted by
Congress last December.
Senators Dan Quayle (R-Ind) and Paul

Tsongas (D-Mass) intend to sponsor an
amendment to an unrelated bill which
would effectively throttle the loan-tariff-
quota system. It is unclear as yet which
bill they will target, but the effort will he
made sometime in the next two months.
Quayle and Tsongas are the same legis-
lators who led the senate fight against
the sugar program last year.
The new attack on sugar comes at a

time when the Hawaii industry is already
reeling from the shutdowns, furloughs and
layoffs that occurred earlier this year.
ILWU President Jim Herman has al-

ready contacted the senators from all the

Pacific states to urge them to oppose the
Quayle-Tsongas amendment.
"The merits of the sugar program were

debated at great length in the last session
of Congress," he emphasized. "ILWU and
other members of the sugar community
provided abundant evidence that the pro-
gram 1) would benefit rather than harm
consumers; 2) would not cost the federal
government money in the long run, but
would in all likelihood produce revenue for
the Treasury; and 3) would save the live-
lihoods of thousands of sugar employ-
ees. . .
"Only the federal sugar program and

its associated quotas stand between 7,000
agricultural workers (and thousands of
additional workers in related Hawaiian in-
dustries), and massive unemployment
coupled with long-term economic depres-
sion."

Prop. 13—Provides for water conserva-
tion and protection for fish and wildlife
and imposes controls on groundwater ba-
sins  No Recommendation

Prop. 14—Transfers reapportionment
powers from legislature to a commis-
sion  NO

Prop. 15—Outlaws sale of additional pis-
tols in California requires all existing pis-
tols to be registered No Recommendation

In other actions, the joint council dele-

gates authorized a $400 contribution to the
Coalition Against Plant Shutdowns, and
voted full support for the new Air Traffic
Controllers Union (USATCO), which has
replaced PATCO.
Bradley was nominated after he ap-

peared before the ILWU delegates, thank-
ing them for their past support and pledg-

ing continued close relations after his

election.
He also announced that he would create

a cabinet-level Secretary of Labor in or-

der to improve coordination of the many

programs that affect working men and

women.
Other nominees who appeared in person

included Gov. Brown, Van de Kamp, Flor-

ence McDonald, Peace and Freedom can-

didate for Controller; and Don French. Re-
publican candidate for State Treasurer.

Ray Schilling, Secretary-Treasurer of the
Fresno County Labor Council, AFL-CIO,
welcomed the delegates, urging closer rela-

tions between the ILWU and the AFL-CIO

in his area.

Alaska IBU ready for
state political action
JUNEAU — The IBU Alaska Maritime

Political Action Committee, formed one

month ago, has begun the selection proc-

ess to determine which candidates it will

support in the August 24 primary and the

November general election.

Letters were sent to 43 candidates

throughout the state, asking their posi-

tions on trade, transportation, workers'

rights and other issues, reports IBU Pa-
trolman Mike Wilson, who also serves as

PAC coordinator.
Uppermost in the minds of most Alaska

members of the Inlandboatmen's Union,

says Wilson, are the candidates' views on
the states Marine Highway System, and
particularly how to improve and expand it.
He says the union's Political Action Com-
mittee intends to play a key role in sort-
ing through the various proposals on the
subject, and educating the membership
about who can best represent their inter-

In addition, says Wilson the committee
has also launched a voter registration
drive within the IBU.

Cal councils set policy on broad national issues
The following recommendations and positions on na-

tional issues were adopted unanimously by the joint ILWU

Northern and Southern California District Councils,

meeting in Fresno July 24-25.

Longshoremen's and Harbor Workers' Compensation Act
We reaffirm our opposition to attempts to weaken the

LHWCA through Amendments in the Senate and the

House of Representatives. We will closely watch S1182

and HR 25 to protect the interests of all harbor workers.

Social Security Cuts
We are opposed to moves by the Reagan Administra-

tion in Congress to slash social security by $10 billion

on top of cuts already enacted. We note this is in violation

of a pledge not to cut.

Federal Budget Cuts
We oppose proposed cuts in Medicaid, Medicare, Food

stamps, family assistance, child nutrition, housing,

transportation, job training and other programs. We note
that while services to people are being cut, defense
spending is going up. The jobless, aged and disabled are
in trouble and we need to work with millions of affected
Americans to let Congress know we oppose these cuts.

Tax Giveaways
We oppose the Reagan Administration program to

give tax breaks to the rich while making middle and low
income people pay the taxes. Last year the wealthy
received a $750 billion tax cut. We need to rescind tax
cuts already given to business, keep the tax on oil com-
panies and close the loopholes for the wealthy.

Enterprise Zones
We are opposed to S2298 (Chaffee) and HR 6009

(Kemp and others) to set up zones in the name of giving

aid to depressed areas that would relax the minimum

wage laws, environmental regulations, occupational
health and safety codes and other requirements. Zones

encourage fly-by-night operators, runaway shops and

destroy union working conditions.

Nuclear Freeze
We support the nuclear freeze resolutions sponsored

by Senators Kennedy and Hatfield in the Senate and Rep-
resentatives Markey and Conte in the House. We are for
a complete halt to the nuclear arms race; a freeze on
testing, production and further deployment of nuclear
arms; and special attention to de-stabilizing weapons.

Hobbs Act
We reaffirm our opposition to Hobbs Act amendments

such as S2189 by Senator Thurmond or any similar bill.
We oppose plans to impose stiff penalties against union

members involved in picket line incidents.

Federal Insecticide Act
We oppose Section 11 of HR 5203 to amend the Federal

Insecticide Act. We note the move, mainly aimed at
California, weakens the authority of states to obtain
safety and health data on newly registered pesticides.
We support the Harkin Amendment to delete this section
on the House floor. We urge that Senator Cranston op-
pose the similar S2621 by Senator Hayakawa. We urge
that our California representatives support amendments
to insure worker right to sue in federal court for in-
junctive relief and damages for illegal exposure to pes-
ticides.

Immigration
We reiterate ILWU's opposition to recent raids by the

INS against "illegal aliens" in hispanic and minority
communities. We oppose certain provisions of the
Simpson-Mazzoli bills S2222 and HM872 introduced at the
same time as the raids. This legislation would create a
form of bracero program, create "employment authoriza-
tion cards" and confine worker appeals to within INS.
Defeat of the bad features of these bills can pave the
way to sounder immigration policy.

Extradition of Political Dissidents
We oppose language in S1940 and HR6046 on extradi-

tion of political dissidents to other countries. We urge
the California legislature to oppose language that would
transfer extradition authority from the courts to the
Secretary of State or make it easier for repressive gov-
ernments, including the Philippines, to have people re-
siding in the United States extradited to those countries
for their political activities.

Balance the Budget Amendment
We are opposed to the rigidly worded Constitutional

"balance the budget" amendment now being debated on
the Senate floor. The proposal in S J Res. 58 and H J
Res. 350 would hurt the chances of a President and
Congress to meet future economic crisis with flexibility.

Sugar Price Support
We note proposed moves against our newly won sugar

price support program. This would affect the ILWU at
the Crockett sugar refinery and in Hawaii. We oppose
weakening of the sugar program that supports thousands
of ILWU jobs and gives long range stability for the sugar
industry and the sugar consumer.
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Sheriff's sale

CLEVELAND — The Michalovich's two-year-old,
$98,000 colonial home in the Cleveland suburb of Strongs-
ville will be up for sale today. But Louis and Cynthia
Machalovich aren't selling it. The county sheriff is.

Mr. Michalovich and his wife are losing their dream
home to foreclosure because both lost their jobs last sum-
mer. Mr. Michalovich, who had operated a gas station in
Cleveland, couldn't afford to buy the station when his
lease expired and the owners told him to buy it or
leave it. He looked for work for six months. Mrs. Macha-
lovich lost two secretarial jobs, at a realty firm and then
at a tool-and-die shop, because of cost-cutting moves.

They couldn't sell their home in the depressed market
and eventually filed for personal bankruptcy. "Just when
you think you've got it made," Mr. Michalovich says,
"you find out you don't."

Stories like this abound nowadays. The double wham-
my of high unemployment and a sick housing market is
forcing record numbers of people into foreclosures. Many
are middle-class, hard-working Americans buffeted by a
terrible economy. But the foreclosure explosion is worst
in Ohio where unemployment runs at about 12%. More
than one in every 100 Ohioans with home loans were in
foreclosure proceedings in the first quarter of this year,
according to a survey by the Mortgage Bankers Associa-
tion. That's more than twice the national average.

As bleak as the foreclosure picture is in Ohio and
the rest of the nation, most financial experts say the
worst is to come. The courts are just starting to see an
influx of cases involving homes bought at high interest
rates or with "creative financing.- Many more are
expected."

Says Edward J. Hug, a foreclosure referee in Cleve-
land: "I've probably got the most secure job in the
county."

Wall St. Journal, June 14 1982

Played out at 48

DETROIT — The news shattered Simmon Blackmon's
spirit like a rock through a windshield.

Without warning, his job of 30 years as a laborer and
boiler operator at Detroit's Guardian Industries suddenly
had vanished. While company officials were pasting up
signs on their front door reading, "No help wanted: this
plant is permanently closed," Blackmon was trying to
sort out how, at age 51, he would be able to support him-
self, his wife, and the two of his seven children still at
home.

"Who'll talk to you about a job at my age?" he asks.
"I'm too old to find work and too young to retire, and
Reagan's welfare cuts mean there may be nothing left for
me."

Sixty miles south, in Monroe, Mich., George and Libby
Azzopardi worry about finding jobs, too. Laid off from
the Ford Motor Co.'s Woodhaven, (Mich.) plant over a
year ago, George has never been called back. Libby's
job as a laundry worker at the Hyatt Regency Hotel in
nearby Dearborn has been cut back to two days a week.
Their income has dropped from $400 to $175.

"The pressure is bad," says George. "My stomach
is all nerved up. Sometimes we go a day or two without
eating. When I got a minimum-wage job cutting grass
for the city, they cut off our food stamps. We're losing
weight, hungry, and nervous all the time. We don't even
feel like husband and wife anymore.-

UAW Solidarity, November, 1981

Grab the money and run

NEWBERRY, S.C. — Since 1884. the hill overlooking
Newberry's West End has been dominated by a four-
story cotton mill, its vents dripping beards of gray
cotton, its warehouses bulging with 500-pound bales and
yards of finished goods.

But on every Friday since January 22, about 54) work-
ers at the 98-year-old Newberry Mills have been laid off
in preparation for the plant's closing at the end of Feb-
ruary. Of 330 employees, only those in inspection will be
left by next week.

Newberry Mills, South Carolina's fifth oldest operating
cotton mill, will be the state's 12th textile mill to close in
seven months as South Carolina's largest industry de-
clines. More than 18,000 of 133,000 textile employees are

Pray for work
PITTSBURGH — Clapping, cheering, stomping and

singing, about 8,000 people joined in a revival meeting
at Three Rivers Stadium Monday night to pray for
jobs in the financially troubled steel and coal indus-
tries.

"Pittsburgh needs a miracle — amen!" shouted
the Rev. Gary A. Mitrik from short centerfield as his
followers cheered from the stadium's box seats.
"Satan and all your forces, we command you to get
out of town and take your hands off our mills," said
Mr. Mitrik, pastor of an evangelical church in Monroe-
ville.

The prayer meeting was sponsored by four Pitts-
burgh businessmen who rented the city-owned sta-
dium for $10,000.

REAGANOMICS
Behind all the charts, graphs and statistics used to monitor the plunging economy

are the millions of people whose lives are being shatterd. People whose jobs have

been dried up, whose homes have been repossessed, whose children are forced to

skip meals. The story is the same across the country, from industrial centers like De-

troit, Michigan to small mill towns like Newberry, South Carolina. The folowing is a

journalistic collage of the plight of some of these people. It is but a glimpse of the

tremendous toll being taken by President Reagan's economic policies.

out of work, and officials say they fear that as many as
4,000 jobs will be permanently lost.

The country's economic crisis has come swiftly and
unexpectedly. After decades of maintaining one of South
Carolina's lowest unemployment rates and highest living
standards, the rural country of 30,500 is in shock.

It happened so suddenly it caught us by surprise,"
said Mayor C. S. Shealy Jr. He called it "a repeat of
what happened here during the Depression."

Fear dominates the West End homes of Newberry
Mills workers. Everett Mays, a longtime millworker, was
among the first to lose his job.

"I've got two kids in college," he said quietly. "The
mill didn't give us no pension. What's going to happen to
a man who's 48? Damn right I'm scared."

The textile mill was built by Zachary Wright and
other members of Central 'United Methodist Church. At
its peak in 1907, it employed 700 people. But under a
new owner and, beginning in 1979. absentee ownership,
the mill's executives came under increasing pressure
amid a loss of operating capital. "Everything we made,"
said the director of administration, Bill Vaughn, "the new
owners took out of the mill."
-This couldn't have happened at a worse time," Mr.

Vaughn said. '•I had hoped we could work out an arrange-
ment with our present owners. But it is apparent they
were unwilling to put additional capital into this opera-
tion."

The owners' actions have left many mill workers
bitter. "They was grabbing everything and going to
Bermuda for vacations" said Melvin Blackwell, 59, a
superintendent. "We tried to get in touch with them. All
they did is grab the money and run."

NY Times, July 17, 1982

'Took us for a ride'

ELIZABETH, N.J., Feb. 19 — The Singer Company
is closing its mammoth plant here. Moving on to a mar-
keting strategy of more cost-effective foreign production
and diversification in aerospace products, it is finished
with this aging city now.

So intertwined have their lives become — this com-
pany and this city — during their 109 years together that
many people here can only shake their heads and say,
as Morris Finkel did, "It just doesn't seem possible."

In their heads echo the racket of the 10,000-worker
assembly lines, the cheering on the tool department's
softball teams. the big bands playing at dances in the
company's hall on the shore of Newark Bay.

It has been more than a professional relationship, and
the community now feels scorned.

"Working at the Singer plant," "was a way of life,"
said Mr. Finkel, who was there for 44 years. "It was
the natural thing for a young man coming out of high
school to do. Everyone in town seems to have worked
there at some point."

People in the city have fond memories of the long
relationship, but now they are bitter that the company is
leaving them, particularly when Elizabeth is having
unemployment and revenue problems.

"We're being done in," Mr. Wylie said, "by outside
influences — malls taking business and cheap labor in
Japan and Taiwan taking jobs."

Joe DiBella, president of Local 461 of the International
Union of Electrical, Radio and Machine Workers, said
that the union would file a $15 million damage suit
against Singer for not living up to its contractual agree-
ment, made last year, to spend $2 million to make the
plant more efficient so it could complete with the modern
technology of the foreign producers, and also to seek
defense contract work for the plant.

"They did neither," Mr. DiBella said.
Representative Matthew J. Rinaldo has also charged

that the company made no valid attempt to obtain
defense contracts.

Singer officials told me that they'd never move their
industrial sewing machine operation out of Elizabeth,"
Mayor Dunn said. "Their word doesn't mean a thing. We
reduced their taxes by $417,000 over four years when they
gave us the impression that would keep them open, but
they were just taking us for a ride."

During the lunch hour at Shoban's, a shot-and-a-beer
bar across First Street from the plant's main gate, a
Singer supervisor wondered aloud whether the United
States was not turning into a nation of two kinds of peo-
ple: white-collar managers for multinational companies
that produced their products overseas, and unemployed
workers.

Later in the day, S. L. Jones summed up the pre-

vailing mood of the rank-and-file workers, many of whom
said they believed the company capitalized on cheap
immigrant labor until the union negotiated the first con-
tract in the 1940's, then began moving its operations over-
seas to capitalize on other "oppressed" workers.

"Now it seems like they just used us up," Mr. Jones
said, -and left us behind."

NY Times, Feb. 23, 1982

Dreams and reality

VERNON, CT — Danny Salb wants to be a veteri-
an. That may be more fantasy than reality for a ninth-
grade youngster from a welfare home, but when the soft-
spoken. bantamsized boy says it. you believe him.

Danny's favorite school subjects these days are
algebra and earth sciences, and he is doing well in them.
Last fall, in the eighth grade, it was a different story.
was flunking everything,- Danny remembers.

One person who worried about Danny's future was
his mother, who with her four children lives in an unin-
sulated rented house where the furnace remains off this
chilly Connecticut autumn for lack of oil money. Danny's
poor schoolwork, she believes, reflected his -frustration
and anger- at being unable to earn money for his family.
He was stymied by his inability to find work on his own.

It was Uncle Sam who offered Danny his first paying
job. A local community-service agency, with a $32.000
Labor Department CETA grant created a "work experi-
ence- program for low-income or handicapped people
ages 14 to 21. Danny worked two hours a day after school,
five hours a day during summer vacation, at the Town of
Vernon dog pound.

John Cagianello, a high-school teacher hired to run
the project, noted after a few weeks that -Danny felt
better about himself." It spilled over to his schoolwork.
He saved $320 from his earnings, giving money to his
mother for groceries and using the rest to buy clothes
for himself.

Danny knew from watching television news and talking
with his mother that President Reagan intended to cut
the federal budget. But he didn't connect that with his
own life until a few weeks ago when Mr. Cagianello con-
firmed school rumors that the CETA jobs had been axed.
-I was pretty upset,- Danny recalls. His mother says he
had counted on the income to buy the shoes he needs for
this winter.

Wall Street Journal, Nov. 20, 1981

One year later, R

ir
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by TOM WICKER

The first anniversary of Congressional passage of Presider

tax reduction bill is just a week away, so this seems a good time

ringing failure.
Economists within and without the Reagan Administration n

the 1.7 percent second-quarter increase in gross national produc

sion continues for a little while or quite a while. Supply-siders r

Reagan tax cut was big enough or fast enough to meet doctrinE

But the heart of the matter is that the predictions that st

year have not come true. Remember?
• A major, guaranteed reduction in marginal tax rates ce

would cause people—particularly the rich, who benefited most—t

bringing on a boom in production and productivity.
• Monetary restraint, promised by the President and enfor

serve Board, would bring down inflation without the pain of a rl

In both cases, went the refrain, if people only knew what

fidence that their expectations would be met, the problems of sta

And virtually no one save the slothful poor and the parasitic bur

pain.
Scarcely one year later, unemployment is running at mo

nearly twice that for blacks. Newly released figures from the l

that one of every five American workers was unemployed at

Nearly three million were out of work all of that year, not includ

that they quit hunting for jobs.
Although GNP did show a slight upturn for the second q

the gain was suspect—an increase in motor vehicle inventories
necessarily suggest real economic growth. The Commerce Depa]

moreover, showed that the declines in GNP in the fourth guar

first quarter of this year were sharper than originally reported;

than thought at the time, making the 1.7 percent increase for

less impressive.
Interest rates, meanwhile, have risen to levels that even Pat

of the Federal Reserve Board, called "extraordinarily high." 1:3(

for those rates is the huge federal deficits now impending as aNY Times, July 21, 1982
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'Down, down, down'

SACRAMENTO — On the dusty road next to the rail-
way tracks, a dozen men and women were walking the
mile from the Union Gospel Mission to the Salvation
Army for a free meal. Some were walking stooped over,
stirring up the dust; others were pushing supermarket
carts containing all their possessions.

-I've been in some bad spots in my life, but now it's
down, down, down," said Elwyn Davis, who is 24 years
old.

Mr. Davis, who wore white slacks and a clean white
shirt, said that he had been staying at the mission for a
week while trying to find agricultural work in the Sacra-
mento Valley.

Like the 62 other men who fill the mission dormitory
every night, Mr. Davis can sleep and eat free. And, like
a growing number of people affected by the recession
who have decided to travel in search of work, Mr. Davis
is not accustomed to life on the road.

A year ago, Mr. Davis said, he was working in San
Francisco as a graphic artist, serving small businesses.
When the recession dried up that enterprise, he worked as
a busboy and cook.

He then decided to travel in search of any kind of
job. He has been selling his blood. "You sell your wrist-
watch and your ring and that money only lasts for so
long," he said.

Mr. Davis is one of the increasing number of people
in the Sacramento and Central valleys turning to such
agencies as the Salvation Army for assistance. Usually
this is after they discover that Government agencies no
longer can help them.

Salvation Army statistics show that 31,774 people re-
ceived emergency aid in Northern California in the first
three months of this year, as against 22,117 in the first
three months of 1981.

"The increase is due to the general unemployment
situation and the cut-backs in government funds for
public welfare programs," said Pat Eberling, the Salva-
tion Army's social service consultant for northern Cali-
iornia.

NY Times, June 12, 1982

On the brink

WATERLOO, Iowa — The photograph taped to the wall
behind Iry Uze's desk shows Ronald Reagan being sworn
in as president. The inscription reads: "Thanks to your
help, this moment was possible." It is signed by Ronald
Reagan.

Thanks in part to President Reagan, Mr. Uze now
wants desperately to sell his 38-year-old auto-supply
business. A victim of high interest rates and the reces-
sion, his company has seen its sales plunge to $1.5 million
a year from $4.5 million four years ago. "A lot of small

and large businesses in Waterloo are on the brink, and
I'll tell you the truth, I'm one of them," Mr. Uze says.

He is losing confidence in the president he helped to
raise funds for. "In my heart. I know what he's doing
is correct. In my head, I'm not so sure," he declares.
-I'm no different from others who believe this economic
mess started many years ago and somebody has to stop
the runaway horse. On the other hand, everything is work-
ing contrary to what we were promised. Interest rates
aren't down. The economy isn't rebounding. A person
can only stand so much pain before he says, 'Stop, I want
out,' " the 64-year-old businessman says.

Among the nation's 13 million small-business owners,
Mr. Uze has lots of company in his plight and in his
fractured feelings about Reaganomics. Business failures,
averaging 11 every hour of the business day, are at the
highest level since the Depression, according to Dun &
Bradstreet, the business-information concern. In the first
six months of 1982, failures totaled 11,948, surpassing the
full-year figures for 1980 and outpacing the rate in 1933,
a year when 19,859 businesses failed.

Persistently high interes: rates are killing many
debt-laden small businesses that can't generate enough
sales in the anemic economy to pay their creditors.
Consequently, cracks have emerged in the small-business
community's wall of support for President Reagan. This
could signal deep political trouble for the administration
as well as for Republicans this fall.

Wall St. Journal, July 23, 1982

m eaganomics seen as dismal failure
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cut and the Reagan defense spending boom, both dumped on a depressed economy and

a budget already strained by runaway entitlement programs.

Mr. Volcker, testifying to the Senate Banking Committee, said the Federal Reserve

would not increase its target rates for monetary growth this year and that the best it

could do for next year would be to keep them the same—not least because the Fed has

"a strong sense that considerably more remains to be done to bring the deficit under

control."
Whatever the 1.7 percent second-quarter growth rate means, therefore, the Volcker

testimony assures that any recovery during the rest of the year, and perhaps next, will

be weak and inadequate. As the economist Sidney Weintraub commented recently in the

New Leader, "So long as we rely on monetary policy for an inflation antidote we will

persistently suffer either slow growth or recession." And monetary restraint is Mr.

Reagan's only antidote for inflation.

That is the only part of his economic program that has been even moderately suc-

cessful; Mr. Volcker went so far as to say that "the inflationary tide has turned in a

fundamental way." But he added the Catch-22 that to increase the money supply to aid

recovery would only rekindle inflation—which might be true, if no other action were

taken, but only makes Sidney Weintraub's point more dramatically. Besides, revised

statistics suggest that inflation has not declined as much as was believed earlier in the

year.
Even one of the basic rationales for the Reagan tax cut has been found to have been

overstated, if not mistaken. Supply-siders said a drop in the personal savings rate to a

five-year average of only 5.4 percent, and to only 5.2 percent in 1978 and 1979, required

a cut in tax rates to encourage more savings and investment. In fact, revised figures

now show, the personal savings rate was 6.1 percent in 1978 and 5.9 percent in 1979; the

five-year average was 6 percent.
In the early stages of his Administration, Mr. Reagan claimed unequivocally that

his economic program "would achieve all the essential aims of recovery," that it would

produce 4.5 percent annual growth after 1982 and a balanced budget in 1984.

But I wrote in this space upon passage of his tax bill that such rhetoric confronted

the President with a new problem—"whether the recovery program can produce re-

covery, or at least what can plausibly be described as recovery." A year later, after

fair testing, it's self-evident that it hasn't and won't.
NY Times, July 23, 1982

Health deferred

DETROIT — Margie Wilde, who had a kidney re-
moved back in 1950, has stopped having the recommended
regular blood and urine tests since her husband was laid
off as an auto-supply workers two years ago.

Thomas Arnold, laid off by Chrysler Corp. two years
ago, is putting off a needed hernia operation. His wife,
Karen, says the Arnolds are putting off something else
as well. "We would probably have tried to have children
by now," she says, "but the hospital bill would be sky-
high."

The problem in each case is health insurance. The
Wildes and the Arnolds, like a lot of other people in this
depressed area, don't have any. Since 1979, at least
355,000 laid-off people in Michigan have lost their com-
pany-paid insurance. Nationally, according to Batelle
Human Affairs Research Centers of Seattle, up to 91%
of all laid-off people lost their company-paid health in-
surance for some period of time.

As the unemployment rate climbs—to 9% nationally in
March and 17% in Michigan—many of the jobless find
they can't afford to maintain health insurance with their
slim resources. Some can qualify for government-run
Medicaid, but many others simply hope to remain
healthy.

The United Auto Workers figures that about 270,000
former Big Three auto workers and their families haven't
any insurance. Without income or insurance, "people are
deferring all activities except the most necessary ones,"
says Stephen Blount, a medical consultant with the
Detroit Health Department. Detroit-area doctors say
visits have declined as much as 30% as people dose them-

selves with home remedies, phone to wheedle prescrip-

tions from reluctant physicians or simply tough out ill-

nesses they once would have had checked.
The situation is "high on our list of concerns these

days," says John Kerr, an official at the greater Detroit

Area Hospital Council, Health officials fear such neglect

may eventually take its toll. "The effects are cumula-

tive," says Joseph Hess, the chairman of the department

of family medicine at Detroit Receiving Hospital. "If this

goes on, in three to five years we could end up with a

very significant increase in serious disease and death."

Wall St. Journal, April 6, 1982

'It can happen to me'

ALIQLTIPPA, Pa. — Union workers still on the job at

a Jones & Laughlin Steel Corporation plant here have

pledged $40,000 from their paychecks to help feed the

families of steelworkers whose jobless benefits are run-

ning out.
More than 800 members of Local 1211 of the United

Steelworkers of America have agreed to give $1 to $20,

beginning Wednesday, from their biweekly checks for the

rest of the year to establish a food fund for union

members.
"I sympathize with the people who are laid off," said

Steve Hornyak, a 26-year-old millwright who is one of

those taking part in the payroll deduction plan at the

Aliquippa Works. "I realize it can happen to me. I

feel I have a moral obligation to help."
Union officials say 3,700 of the 8,600 steelworkers in

this industrial borough 18 miles northwest of Pittsburgh

have been laid off, and some of them have exhausted

their 39 weeks of unemployment benefits.

NY Times, July 21, 1982
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Call
To the 15th Annual Convention
of the ILWU Pacific Coast

Pensioners' Association

September 20, 21, 22
Anderson, CA
( near Redding}

All retired members of the ILWU are in-
vited to attend the Convention. Members
of Pacific Coast Pensioners groups will be
seated as fully accredited delegates. Pen-
sioners who are not members of the PCPA
will be seated as fraternal delegates.
As usual, this will be a "hobo" type

convention, in which delegates will ar-
range their own transportation and accom-
modations. Headquarters for the conven-
tion is at the Best Western Knights Inn,
2688 Gateway Dr., Anderson, CA 96007
(916) 365-2753.

All resolutions to be considered by the
convention shall be submitted to the secre-
tary by September 1.

Local 23 open house
TACOMA — Longshore Local 23 hosted

International President Jim Herman to an
informal open house June 23, rolling out
the fleet of vintage cars owned by local
members.
Herman, the featured speaker at a

United Labor Coalition of Pierce County
breakfast, also helped try to resolve the
five-month long labor dispute between Oil,
Chemical and Atomic workers and the
Sound Refinery in Tacoma. (See page 4.)
Herman sat down with OCAW Interna-

tional President Bob Goss and the presi-
dent of the refinery to discuss the issues
involved in the strike.
That evening Herman addressed the "B"

men of Local 23, speaking on the history
of the ILWU and stressing unity among
union brothers.

Local 13, Wilmington
Local 13, ILWU, Wilmington, will hold

its final election on September 7, 8, and 9,
1982 to fill the offices of secretary-
treasurer, welfare officer, night BA and
trustee. The offices of four day dispatchers
and night dispatchers as well as ten
caucus delegates are also open.
Nominations are from August 6 through

Saturday, September 4, 1982 10 a.m. dead-
line. The run-off election dates are Sep-
tember 20 — 21 — 22, 1982.
Polling will be between the hours of 6

a.m. to 7 p.m. at the union hall.

Local 20-A
Chemical Workers Local 20-A announces

that President Stephens has resigned from
office due to being laid off from work.
The effective date of his resignation was

July 16, 1982. Bob Miller, former Vice
President is now President of Local 20-A.
There will be no one serving as vice pres-
ident since the nominations for officers
will start in August.
The first nomination for officers will be

on August 12, 1982, second nomination on
September 9, 1982 and the final vote for
officers on October 14, 1982.

LOCAL 21 SCHOLARS—Winners of college scholarships awarded this year
by ILWU Local 21, Longview, are from left, Cory Branham, daughter of Mr.
and Mrs. Bill Branham; Randy Johnson, son of Mr. and Mrs. L K. Johnson;
Christy Cochran, daughter of Mr. and Mrs. Jere Cochran; and Shellie Rae,
daughter of Mr. and Mrs. Loyd Rae.

Local 8 pioneer John Ronne
mourned on 'Bloody Thursday'
PORTLAND — ILWU Local 8 pensioner

John Ronne, a veteran of World War I,
the Big Strike, and numerous other skir-
mishes, died June 30 at the age of 91.
His funeral service was held on July 5,

the "Bloody Thursday" of waterfront
legend, when two pickets were killed by
police in San Francisco. Ronne's two
sons, both active members of Local 8,
scheduled the services on the union holi-
day as a testimonial to their father's ded-
ication to the ILWU.
One son, John A. "Art" liorune, former

Area Director of the ILWU-PMA. Benefit
Funds, was born while his father walked
the picket line in the '34 strike. When
John Sr. went to bring his son home, the
hospital refused to release him because
Ronne did not have the money to pay the
bill.
"Then you'll have to keep him in hock

until I do! said Ronne.

NORWEGIAN IMMIGRANT
John Ronne came to Portland from

Trondheim, Norway as a young man,
working as a fisherman in Alaska during
the salmon season and later on the Oregon
docks.

Billy McGuire Memorial
Scholarship awarded
SACRAMENTO — The second Billy Mc-

Guire Memorial Scholarships were award-
ed June 8 in a ceremony at West City
High School in West Sacramento.
The two $500 grants were presented to

Jackie Johnson and William Folsom by
Billy's widow, Mrs. Janet McGuire.

Billy, a former vice-president of ILWU
Local 18, was killed on the job in August
of 1980.
Current Local 18 Vice-President Richard

Hakoalii, Sr. gave the award speech.

The officiating minister, the Rev. Hubert
D. Newton, quoted Biblical passages about
fishermen and shepherds, working men
who knew toil and hardship, equating their
experiences with those of longshoremen.
"The name of your memorial service.

'Bloody Thursday,' shows it was not easy
to get where you are," observed the min-
ister.
The Hennessey, Goetsch & McGee

chapel, three blocks from the old long-
shore hall, was crowded with old-timers
and others who had come to pay their last
respects to a man who typified the integ-
rity and courage which made the ILWU.
Honorary pallbearers were Toby Chris-

tiansen, Bob Coffey, Lee Houghton, Bud
Hyden, Lloyd Kennedy and Francis Page.
Interment was at Union Cemetery in Cedar
Mills.
Ronne is survived by his wife of 56

years, Hilda; his sons, Art and Don Ronne,
a former Local 8 Secretary-Treasurer; five
grandchildren and one great grandchild.

Tacoma pensioners award
two $1,000 scholarships
TACOMA — Two $1,000 scholarships

sponsored by the Tacoma Longshoremen,
Foremen, and Pension Club were awarded
last month to the son and daughter of long-
shoremen, based on the highest grade point
average of all applicants.
Katy Roberts, daughter of Mr. & Mrs.

William Roberts, received her award at a
special assembly June 2 at Eatonville High
School in Eatonville, Washington. She enter
Tacoma Community College this fall.
Philip Rees, son of Mr. & Mrs. Lynn

Rees received his award June 15 at Wood-
row Wilson High School in Tacoma. Philip
will go to Portland Reed College in the fall.
Nick Engels Sr., President of Local 23

Pension Club, presented both scholarships.

Dr. Reinecke—scholar and close friend of Local 142
HONOLULU — Dr. John E Reinecke, 77,

well known to his legion of old-time ILWU

members and friends throughout the state,

died June 11 at Kaiser Hospital, following
a lingering illness.

He was a school teacher, a scholar, and
a staunch backer of workers and trade un-
ions, who championed many unpopular
causes.
Reinecke, who is survived by his wife,

Aiko, strongly supported the development
of ILWU in the 1940s. The couple volunteer-
ed their services to the union and walked
with ILWU members on many picket lines
in the days when the union was fighting for
its survival
As a result they won the respect and

friendship of ILWU rank and filers on all
islands.

SUSPENDED
When the Reineckes were suspended from

their public school teaching jobs in 1947,
because the then Department of Public In-
struction (now known as DOE) ruled they
"did not possess the ideals of democracy"

— ILWU members backed the couple to the
hilt.
Following a 33-day hearing in 1948 the

Reineckes were fired by the Territorial
Commission on Public Instruction. They
were accused of belonging to the Commun-
ist Party.
This action was taken at a period when

anti-ILWU and red-baiting hysteria gripped
the community — a shameful chapter in
Hawaii's history.
Because of the political climate, many

persons, including numerous school teach-
ers, reluctantly remained silent, while priv-
ately expressing their praise of the Rein-
eckes.
In October 1976, the DOE school board

voted to recommend that the couple be ex-
onerated of any wrongdoing and compen-
sated for lost pay and other damages. In
1978 the State Legislature voted to pay
the Reineckes $250,000.
Reinecke was born in Kansas where he

got his teaching degree. He taught at vari-
ous Island public schools, and at the Uni-
versity of Hawaii's sociology department.
In between his teaching stints, Reinecke

studied at Yenching University in Peking,
and earned a Ph.D from Yale University
in 1937.

WITCH HUNT
He was among the "Reluctant 39" who

were called before the U.S. House Un-
American Committee in 1950, at the height
of the McCarthyism witch-hunting era, and
was also a defendant in the "Smith Act
Seven" trial in 1952-53.
Some 500 persons — friends, relatives,

union leaders and members, former stu-
dents, and teachers — attended a memorial
service for Reinecke, held at the Church of
the Crossroads on June 16.
Among the speakers were: Mrs. Ah Quon

McElrath, retired ILWU social worker and
administrative assistant, and Walter John-
son, U.H. history professor.
McElrath, who was a student in Rein-

ecke's sociology class in 1937, noted that
Reinecke was "always for the working
class . . . and acted with courage and
kindness. All of humanity will be preserved
because we had him. He was a supporter
of young people in their pursuit of excel-
lence in learning"

Local 6 history
SAN FRANCISCO — A six-page

chronology of Local 6 history has been
produced by the local's Publicity & Ed-
ucation Committee, and is available to
all members.
Titled "Local 6 Through the Years,"

the booklet begins with the founding
strike of 1934 and the negotiating of the
first warehouse contracts (621/2v per
hour base pay). It concludes with the
ratification of the 1979 ILWU-Team-
ster Master Agreement providing wages
close to $11 per hour.
Outlined in between are the major

events which shaped the local: the
passage of the Wagner Act in 1937; the
110-day strike in '48; the Teamster
raids, government red-baiting and ex-
pulsion from the CIO in the '50s.
Also noted are the changes in leader-

ship, including the elections of the lo-
cal's first woman Business Agent (1945),
first Latino (1950), and first black
(1961).
The booklet is designed not only for

internal education, but for the general
public and for organizing purposes.
Contact Local 6 for copies.

NW labor opposes
'content' laws
PORTLAND — "Our region needs more

jobs, not less!" That's the message local
labor groups are sending Congress as the
result of bills pending in the House and
Senate which require a fixed percentage of
domestically produced auto parts in im-
ported cars.
Larry Clark, Business Agent-Secretary of

Local 40, sent letters opposing S 2300 and
HR 5133 to Sens. Hatfield and Packwood
and Reps. AuCoin, Weaver, Wyden and
Smith, pointing out that the legislation
"seriously jeopardizes approximately 9,000
families in the Pacific Northwest region."

FREE TRADE
James F. Nolan, chairman of the Joint

Council of Teamsters political action com-
mittee, informed the solons that those
"hardest hit in the job market would be
longshoremen, teamsters, railroad workers
and car dealers."
"We believe the basis for a healthy US

economy is directly tied to long standing
and continuing free trade in world mar-
kets," Clark wrote.
The foreign automobile imports only

came about as a result of American manu-
facturers not being responsive to the needs
of the American people. For too many
years they produced "lemons". . . . Only
now are they beginning to produce a qual-
ity product that can compete with foreign
manufacturers, and we believe that we
should continue to allow the competition to
remain and the jobs affecting 9,000 families
remain unrestricted by legislation you will
be considering.
Both Hatfield and Packwood replied fa-

vorably, Clark said. The Hatfield letter
noted research showed that for "every 234
automobiles imported, nearly nine jobs,
directly or indirectly, are generated in
Oregon."

Reagan housing veto
called 'cruel, callous'
PORTLAND — President Reagan's veto

of mortgage subsidy legislation is a "cruel
and callous blow" to the Pacific North-
west's forest products industry and the
nation's construction industry, Keith John-
son, president of the International Wood-
workers of America, said in a recent press
release.

CUTTING EDGE
"Tens of thousands of unemployed

workers and their families, particularly
in the forest products industry who have
been on the cutting edge of unemployment
since early 1980, saw this legislation as a
Faint ray of hope on an otherwise bleak
horizon," said Johnson.
He termed the President's action as "in

keeping with his indifference to the plight
of ordinary people. Mr. Reagan and his
southern California millionaire friends
have nothing but contempt for workers
and absolutely no pity for those who find
themselves unemployed."
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'Bloody Thursday' remembered on Coast

No speeches
The egg throw was one of the 

highlights at the July 5

picnic hosted by Local 4 and 
Auxiliary 11, in Vancouver,

Wash. At least 400 people enjoyed 
the festivities at Lewis-

ville Park on the Lewis River. No 
speeches were tolerated,

according to organizing committee 
member Lance Lynch.

The local furnished ice cream, 
hot dogs, pop and coffee.

Area merchants kicked in 
$1,400, and Local 92 donated a

ten-speed bike which was won 
by retired longshoreman

John 'Bridger. The day also 
featured the annual softball

game between "A" and "B" 
longshoremen, with the "A"

men winning 9-to-3. Other 
members of the picnic com-

mittee included Dave Bingham, 
Bob Kadow and the Bern-

hardt family.
ammo

Huge crowd at Peck ParkILWU Southern California waterfront locals, pensioner groups and auxiliaries report

the largest crowd ever at this year's July 5 picnic. Several thousand people attended

the festivities at Peck's Park. They enjoyed food, drink, entertainment, good weath-
er and a lot of storytelling," says ILWU SouthernCalifornia Pensioners Group President Chick Lov-eridge. International President Jim Herman andVice-President Rudy Rubio were on hand through-
out the day, as was Los Angeles Mayor Tom Brad-
ley. A candidate for governor, Bradley circulatedfreely among the crowd. Also featured was the an-nual Local 13 "Bloody Thursday" Si -pitch Tourna-ment. A record 12 teams entered, with defendingchampions "Big Red" making it two in a row. The"Bloody Thursday" picnic committee wishes tothank all the members who helped out, plus Metro-politan Stevedore, Crescent Stevedore, Matson,
and Gannam's Market. 

Summer on the lake
"Bloody 

Thursday" 
meant a 

weekend at the lake for

Children of 
members of 

Iongshore 
Local /8, 

Sacramento.

Some 20 
people 

attended the 
locars 

barbecue July 4

and 5 at" the 
Minden Lake 

Resort They 
swam, 

fished,

played 
volleyball, and 

soaked up the 
SUf7. 

Credit goes to

the 
Loca/ /8 

picnic 
committee of 

William 
Linker, 

Waiter

Hurlbut and Gary 
Fossberg, 

assisted by 
Lloyd  

Jones of

warehouse 
Local 17.

Portland 
observance

Local 8's July 
5th 

Memorial Service 
for the 1934 

strike

dead took on a 
more somber 

tone than 
usual this 

year.

Father Bertram 
Griffin of St. 

Andrew's Catholic 
Church

set the 
mood with his 

invocation "We 
should 

remember

what they died 
for and what 

they lived for 
— the 

abiding

faith that 
labor takes 

precedence over 
capital."

Henry Lunde, 
shown above 

at the mike, 
a past 

secre-

tary and 
president of 

Local 8, called 
the '34 

strike "a

victory for the 
rank-and-file 

and 
democratic 

unionism. • • -

We must 
rededicate 

ourselves to those 
principles in honor

of those 
who are gone 

and those 
who struggle 

on."

Oregon AFL-CIO 
Secretary

-Treasurer Bob 
Baugh,

guest speaker 
of the day, 

likened the pre
-strike 

economic

and political 
conditions of the 

1930s with 
those of 

today.

"What we are 
faced with 

today is 
exactly the 

same

kind of 
program they 

had in place 
in 1929," 

he said.

The 
traditional 

memorial wreath 
which was 

lowered

into the 
Willamette at Berth 

8, Terminal 
1 was 

launched

by Gary 
Smith, one of 

the local's 
youngest 

members, and

"B" - 
registered 

longshorewoman Sharon 
Helgerson.

Victor Vance 
played taps.

Traditional ritesin San 
Francisco, ILWU 

members arid 
pensioners gath-

ered as always at the corner of 
Ivlission and 

Steuart

Streets, where 
Howard Sperry and 

Nicholas 
Bordoise were

gunned down by police during the 1934 
Maritime arid

General Strike.
A stone 

monument now marks the spot.
Local /0 

President John Carr 
the

the events of

the strike for the dozens of 
observants on hand, many of

Whom could well 
remember 

themselves. Also 
speaking

were ILWU 
Well

Emeritus Lou 
Goldblatt,

Pensioners 
Robert 

F?ohatch, Jerry 
BuIcke, 

speaking, Frank

Paton and He 
Massey; along with Elaine Yoneda of the

SF ILWIJ 
Auxiliary, Walter Stack of the Hod 

Carriers' Un-

ion, and 
Gunnar 

Lundberg, son of former Sailor's Union

of the Pacific 
President Harry 

Lundberg.
The MC was ILWU San 

Francisco-Bay Area 
Pensioners

Welfare 
Director Bert Don/in. The 

invocation was given by

the Rev. Joseph 
Nobles. The flower 

arrangement was do-

nated by 
Gunnar 

Lundberg. The ILWU Local 10 Drill 
Team,

led by 
brother Josh 

Williams, stood or  guard 
through-

out the 
ceremony.
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Washington
report

Budget amendment—
another diversion

by Mike Lewis
ILWU Washington Representative

The balance - the - budget amendment,
which has passed the Senate and is now
under consideration in the House, would
permanently tie annual Congressional out-
lays to federal receipts, unless three-fifths
of the members of both houses vote in a
given year to spend more. Only in wartime
would the requirement be lifted.
This approach is supposed to reduce the

deficits that have accumulated in the fed-
eral budget over the years and eliminate
all the economic woes those deficits have
allegedly caused. Ironically, most of the
amendment's strongest supporters also led
the clamor for the 1981 Reagan tax cuts
for corporations and the wealthy — which
have created the biggest deficit in history.
The amendment has a good chance of

passing by the required two-thirds major-
ity. In the House, it is still in the Judici-
ary Committee whose chairman, Rep.
Peter Rodin° (D-NJ) does not want the
bill to go to the floor. Signatures are ac-
cumulating on a House "discharge peti-
tion," however, to force the bill out for a
House vote.

NO FLEXIBILITY
The amendment is being opposed by the

large majority of knowledgeable experts
and organizations, including the AFL-CIO.
They point out that the amendment would
deprive the government of needed financial
flexibility in times of national emergency.
It is precisely at times of economic depres-
sion (like the present) that the govern-
ment needs to be able to step up spending
to generate an economic recovery.
"We can, of course, resolve this by de-

claring war every time we see a deficit
coming alnog," Senator Patrick Moynihan
(D-NY), one of the amendment's oppo-
nents, observed recently. "We can make an
arrangement with perhaps, Iceland. Every
time we saw a deficit coming, we declare
war and then pay some kind of recompense
to the Icelanders for having done so....
It would be something like a Reno divorce.
It would not require any real hostilities."
Congress could (and inevitably would)

also evade the amendment's requirements
to some extent by using more federal loan
guarantees, requiring private spending
through regulation, or creating a new
"capital" budget which would borrow
money outside the federal budget. But ac-
tual budget cuts would clearly result from
the amendment — not in the bloated and
well-lobbied military budget, but in social
programs with weak constituencies.
The amendment would inevitably involve

the courts in the budget process — thereby
making it even more cumbersome — by
raising questions about enforcement, the
legal definition of various budgetary terms,
and federal-state authority. It would also
reduce Congress' control over the process
and place greater power in the hands of a
minority of members in each house.

RE-ELECTION HYPE
The practical purpose the amendment

really serves, opponents have pointed out,
is to provide an easy re-election banner for
many members of Congress who want to
avoid the political consequences of having
voted for the Reagan tax give-aways and
military spending increases. Voting for a
balance-the-budget amendment in the third
quarter of an election year allows an in-
cumbent to show off his financial responsi-
bility while passing over all the budget
votes that came before.
But the amendment is another simplistic

device to divert the public's attention from
the real economic problems the country's
elected leaders have failed to face up to.
It will do nothing to stop the migration of
American jobs and capital to cheap-labor
countries, or stop the waste of valuable
resources on useless military hardware,
or reduce the power of the oil companies
over the nation's energy supply. It will be
another of those superficial political reac-
tions to deep-rooted problems which make
things worse instead of better.

This plaque, commissioned by the ILWU Southern California
Pensioners Group and the Longshoremen's and Warehousemen's
Memorial Association, depicts the militancy demonstrated by
striking longshoremen in Wilmington, California in 1934. It was
sculpted by Local 19 member Ron Gustin, and presented to the
two groups July 5 at the "Bloody Thursday" picnic in San Pedro.
The plaque is due to be mounted in the Pepper Tree Plaza in
San Pedro. It is also now available to other locals. Contact PCPA
President Gordon Giblin, 900 14th St., San Pedro, CA 90731.

UE okays new pact with safeguards
against robots and plant closures
NEW YORK — Members of the United

Electrical, Radio & Machine Workers of
America (UE) and nine other unions ap-
proved a new nationwide contract with
General Electric last month that provides
substantial economic gains and dramatic
job security and plant cosure protection.
The three-year pact covers some 65,000

UE members, who ratified the agreement
by a 70% vote. Also covered are members
of the International Brotherhood of Electri-
cal Workers (IBEW). the International Un-
ion of Electrical Workers (IUE), and sev-
eral smaller unions.

'CORPORATE ATTACKS'
"We expect that the gains made by our

members at GE will inspire other workers
in the electrical manufacturing industry
who face corporate attacks on their condi-
tions and wages," said UE General Secre-
tary-Treasurer Boris Block, who headed
the negotiating committee.
The UE officer noted that the negotia-

tions with GE, the nation's largest elec-
trical equipment manufacturer, began May
4 in the midst of a drive by major corpora-
tions in many industries to force workers
to gi‘e back long-established conditions and
to take wage cuts.

1BU wants improved
river system
PORTLAND—The IBU's Columbia River

Division is pushing for construction of a
new lock at Bonneville Darn on the Co--
lumbia. "We've written letters to the
House Transportation Committee in Wash-
ington," Regional Director Jim Dunnigan
told The Dispatcher.
The Columbia-Snake River system ex-

tends 465 miles inland from the Pacific
Ocean, and the lock at Bonneville, first
of the eight dams built on the system, is
outmoded.
On July 21 Lloyd Anderson, executive

director of the Port of Portland, testified
before the House Committee on Waterway
Resources, seeking project authorization
for reconstruction of the lock, pointing out
that 255 tows locked through Bonneville
in one month were forced to wait a total
of 452 hours for access to the lock due to
congestion.
Every lock on the 465-mile waterway

has a dimension of 86 feet by 575, with the
exception of the one at Bonneville which
measures 76 by 500 feet.
Other groups supporting reconstruction

of the lock at Bonneville include the 35
Columbia-Snake River ports, Portland
Steamship Operators Assn., Columbia
River Towboat Assn., and the Pacific
Northwest Waterways Assn., headquar-
tered in Vancouver.

The contract gives the average GE
worker, earning about $9 an hour, an lim
mediate 7% pay increase, plus 3% raises
in 1983 and '84. In addition, there are to
be semi-annual cost of living increases
based on an improved formula, higher
guaranteed minimum pensions, and five
week vacations for employees with 20 years
service.
A major breakthrough was made in pro-

tection of employees in case of introduc-
tion of advanced technology, including ro-
bots, and plant shutdowns.
The agreement gives broad protection to

a production worker whose job is elimi-
nated due to a transfer of work to another
plant, introduction of a robot, or automated
manufacturing machinery. In such an
event, a worker forced to take a lower-
paying job will be entitled to retain the
old rate of pay for up to 26 weeks.

PLANT CLOSURES
Here are some of the other job-security

provisions in the event of plant closings:
GE agreed to give six-months' notice

in cases where it plans to close plants or
transfer work to another site and a mini-
mum of 60 days' notice when it intends to
install robots or automated manufacturing
equipment for production.
* Employees with 15 years or more serv-

ice will get two weeks' severance pay for
each year, plus half a week's pay for each
additional three months' service.

Workers who lose their jobs because of
a plant closing will receive assistance in
finding new work and learning new skills.
The contract provides that workers with
over two years of service may get up to
$1,800 for education and retraining.

Some ILWU jobs fail
under OSHA's relaxed
inspection programs

Effective July 6, the federal Occupation-
al Safety and Health Administration
(OSHA) has instituted three voluntary pro-
tection programs called "STAR," "TRY"
and "PRAISE." Employers who apply for
and are accepted by OSHA into one of
these programs will be exempt from rou-
tine OSHA inspections. However, OSHA
states that worker and union complaints
of hazardous conditions will be handled
according to their standard procedures.

These programs may or may not di-
rectly involve employees, such as through
safety and health committees. It is the
employer's option as to whether the em-
ployees will be involved. However, where
a significant number of workers belong
to a union (or unions), the union's approv-
al of the employer's participation in the
voluntary program must be obtained. In
essence, unions have veto power over
whether OSHA accepts an employer into
one of the three programs.
As the situation currently stands, OSHA

voluntary protection programs will have
little effect on ILWU members because
most are covered by OSHA-approved state
plans as in California, Oregon, Washing-
ton, Alaska and Hawaii. However, if these
states adopt their own version of OSHA's
voluntary protection program, then a sig-
nificant number of ILWU members could
come under some sort of voluntary pro-
tection program. The International will
monitor developments in these five states.

SOME NOW ELIGIBLE
Certain worksites are under federal

OSHA's jurisdiction, and employers of
ILWU members may currently apply for
admission to one of OSHA's voluntary pro-
tection programs. These worksites are:
longshore operations aboard a vessel; all
work on navigable waters, e.g. most IBU
operations on tugs, barges, etc.; and work
at federal enclaves, such as military bases
and docks, where the state has ceded juris-
diction to the federal government.
Further, some states, such as Oregon,

Alaska and Hawaii have decided not to
exercise jurisdiction over on shore mari-
time (longshore) activities. For these
states, federal OSHA has responsibility
for occupational safety and health. Em-
ployers operating in these areas may par-
ticipate in one of the voluntary programs.
Local union officers should view em-

ployer participation with caution. Some
employers, because of excelent health and
safety programs, may well deserve to par-
ticipate. However, others may apply sim-
ply to eliminate the threat of a surprise
OSHA inspection.
The International is ready to lend what-

ever assistance is necessary to evaluate
employer's health and safety programs
and advise locals on this matter.

Production workers' alert _
'Carpal tunnel syndrome' may
cause tingling, pain, disability
Work that involves frequent bending

and twisting of the wrist combined with
finger grasping and pulling—such as the
work done on many production lines —
can damage the "median nerve" as it
crosses the wrist on its way to the
thumb and palm of the hand.
First symptoms are tingling of the

thumb and first fingers after work. Pain
may increase enough to wake affected
employees from sleep and cause weak-
ness of the thumb, eventually affecting
ability to work as muscles at the base
of the thumb waste away.
Carpal tunnel syndrome often requires

wrist surgery, and often is not diag-
nosed as a job-related problem, losing

Workers' Compensation benefits for dis-
abled workers. The disease can be pre-
vented, often by modification of assem-
bly line methods. It is important that
houses with significant carpal tunnel
syndrome problems be identified—both
to correct the problems and to insure
compensation for afflicted members.
Local 6, with assistance from the In-

ternational Health and Safety Depart-
ment and the National Institute for Oc-
cupational Safety and Health, will soon
be conducting surveys. The cooperation
of our Stewards is necessary. Results
will not take place overnight, but the
time to start is now.

— Local d Bulletin
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business
as usual

Most mergers
are a waste

Arranging mergers and acquisitions is a
lucrative business, and it's for just this
reason so many of them turn out disap-
pointingly, two prominent management con-
sultants agreed.
"All the time and attention is devoted to

making the deal, not to making sure it's a
wise marriage or to making it work after
it's consummated," John D. Arnold of
Execu-Trak Systems, a Boston consulting
firm, said.
Mr. Arnold said the acquiring companies

rely on investment bankers, lawyers who
specialize in merger and antitrust law, pro-
fessional proxy solicitors and public rela-
tions counsel.

MAKING IT WORK
-All these people are working for fees

except the investment bankers who get a
handsome percentage of the final price. But
once the corporate marriage is consum-
mated,- Mr. Arnold said, "they all collect
their fees and disappear, leaving the corpo-
rate bride and groom to face the disillu-
sioning reality that nobody really has fig-
ured out how to make the marriage work."
Unfortunately, Mr. Arnold said, a lot of

lies are told during before, and even im-
mediately after, the merger, sometimes
deliberately, often not. But when disillusion-
ment sets in, the acquiring company's man-
agement realizes it can't keep the promises
it has made to the acquired company,
promises such as, -You haven't a thing to
fear. We're all part of the same team now;
there will be no major changes, certainly
not without consulting you." Suddenly, Mr.
Arnold continued, there's change. The head
of the acquiring company becomes myste-
riously unreachable by telephone. The ac-
quired company starts to get calls from
middle management of the acquiring com-
pany setting unrealistic sales goals; sup-
pliers start complaining about changes in
contracts, accountants want to change the
whole system and so on.

A BILL OF GOODS
The trouble, Mr. Arnold said, is that both

managements have been sold a bill of
goods. The specialists who made so much
money out of putting together the deal
have deluded the acquiring management
into thinking they're buying a big bargain
and have lulled management of the ac-
quired firm into thinking everything's going
to be smooth and easy.
John G. Main, of Main, Jackson & Gar-

field in New York, who agreed wholeheart-
edly with Mr. Arnold, said the professionals
sometimes "work both sides of the street,"
making fees from both the acquired and
acquiring company without shouldering any
responsibility for making the marriage
work.
Mr. Arnold said so-called "white knight"

mergers are no better planned than un-
friendly mergers. He noted that a surpris-
ing number of those who come to the res-
cue of companies that are fighting off un-
friendly takeover bids soon fire many of
the executives they have been called in to
rescue.

70% FLOP
The reason for this, he said, is that the

white knight company's management is
swiftly disillusioned. The company it has
rescued doesn't really have the technologi-
cal edge or the market share it was sup-
posed to have. "That's because everybody
concentrated on how to make the deal in-
stead of whether it was worth making,"
Mr. Main observed.
Mr. Arnold said the economic seriousness

of the problem is indicated by more than
one recent survey concluding that at least
70 percent of all mergers and acquisitions
turn out unsatisfactorily. "And each failure
can waste anywhere from $1 million to
more than $1 billion," he said.

New port manager
ANACORTES—Bob Keller, general man-

ager of the Port of Anacortes for 24 years,

retired June 30. Assistant Manager Ken

Kirkland has been appointed Acting Gen-

eral Manager.

MEMORIES OF '34 — ILWU International President Jim Herman visits
with '34 Strike veteran Archie "Jumbo" Royal at the annual "Bloody
Thursday" picnic in San Pedro. They are holding the original Los Angeles
Police Department prisoner's receipt issued to Royal after police arrested
him for leading a raid on a dockside bull pen harboring scabs. "The
police report indicates that they picked my father up at 6:00 a.m.,"
recalls Jumbo's son John, "but it seems more like 4:30-5:00 a.m..
About four or five old-fashioned, open type touring cars surrounded our
house loaded with police and when my mother answered the knock at the
front door, the police just barged in, knocking my mother to the side,
and proceeded to the bedroom and dragged my father out of bed. With
no explanation, they hauled him out the door and into one of the cars.
There was a lot of crying, fear and whatever among the family members
after such an abrupt entrance and departure by the police. Throughout
the day we had a difficult time trying to find out what happened to my
dad, and why."

'Best ever' Columbia River golf tourney held
PORTLAND — The Columbia River Golf

Tournament, held July 29 at Colwood Golf
Course on NE Columbia Blvd., drew 120
players, with 140 turning out for the ban-
quet which followed.
-Everyone said it was the best tourna-

ment ever held in the 12-year history of the
event, due to the generosity of the sponsors,
including stevedore companies, agents, ship
chandlers, restaurants, travel bureaus and
others," Frank Hedlund, a member of the
arrangements committee, told The Dis-
patcher. "Everyone there won a door
prize!"
"Donations included $200 from the Credit

Union, a half gallon of whiskey from Local
40, a case of West German Rhine wine, and
two trips to Reno with six free dinners,"
another member of the arrangements com-
mittee, Willie Degner, said.
Participants came from Locals 8, 40 and

92 in Portland and from Coos Bay, Van-
couver, Longview, Aberdeen, Tacoma and
Seattle. Norm Wealick, well known on the
fairways here, came down with 12 others
from Vancouver, BC, and Coast Committee-
man Dick Wise from San Francisco.

Retired Local 92 walking boss Bob
Patterson (right), tournament winner,
celebrates with arrangements commit-
teeman Willie Degner, Local 8.

Gale Printz and Gib Ridout, with Degner
and Hedlund completed the directing quar-
tet.
Bob Patterson, Local 92 retired, was the

gross winner; Mike Ponak, Vancouver, BC,
net winner; and Tuck Coon, Calloway win-
ner.
Ed Marxer, a guest, chalked up a hole in

one on the 17th. Par on the course is 72.

Big Red' wins second in a row
SAN PEDRO — The Local 13 "Bloody

Thursday" Slo-Pitch Tournament was a
huge success, with a total of 12 teams en-
tering.
Defending champions, "Big Red," made

it two in a row by beating "Gang 8," spon-

sored by attorney Rod Pranin, 12 to 11 in

the final game.

"Gang 8," coming through the loser's
bracket, played four consecutive games on
July 5. They eliminated "Courtesy Clean-
ers," "Over the Hill Gang" and the
"Roughriders," before meeting "Big Red"
in the finals.
League play resumed the following

weekend for the Local 13 teams.

Cotton negotiations
FRESNO—As this issue of The Dispatch-

er goes to press nearly 1,000 members of
two ILWU locals are preparing to open
negotiations for new contracts covering San
Joaquin Valley cotton compresses and cot-
ton oil mills.
The cotton compress negotiations involve

members of Local 78, Fresno, and Local 26,
Bakersfield, Los Angeles, employed at Cal-
cot, Prodco, Summitt, Calico, Calwest and
Anderson - Clayton facilities. These agree-
ments expire between September 30 and
October 22.
The oil mill talks affect Local 78 mem-

bers at Kingsburg, Ranchers, and Produ-
cers facilities. These contracts expire dur-
ing the last two weeks of September.
The Local 78 bargaining team will be led

by Business Agent Flay Deaton. The Local
26 negotiating committee will be headed up
by BA Jesus Alvarez. Northern California
Regional Director LeRoy King and Vice-
President George Martin will assist.

Manzanar
after 40 years

This poem, by Local 10 retiree Karl
G. Yoneda, is reprinted at the request
of the delegates to the Northern Cali-
fornia District Council.

Manzanar—You are a symbol of racism
You are a disowned child of the American
Revolution

You are a violator of the US constitution
You are an oppressor of the human race

I returned here again not to see your
remains

But to pay homage to those who suffered
and died here

And to re-read the plaque which says in
part

"May the racism and exploitation never
emerge again"

I cannot forget the stupid camp admin
bureaucrats

Along with fanatic Manzanar Black Dragon
hoodlums

Who helped to create chaos, hatred and
confusion

And did bodily harm to fascist-axis
opponents

I remember many who lost faith in the
future and

Mothers who cried for their sons going off
to war

They were depressed, scared and saddened
Surrounded by barbed wire and machine-
gun towers

40 years of silence is too much to endure
Young and old Nikkei are shouting in
unison

Monetary reparations and our story in
textbooks

For legislation to prohibit concentration
camps

Our voices must be heard by all Americans
No more Manzanars! No more Hiroshimas!
Stop nuclear armament! Stop racism!
Stop reactionary Reaganomics!

Karl G. Yoneda

Dock destroyed
PORTLAND — A five-alarm fire de-

stroyed the Zidell Marine & Industrial
Equipment dock, between the Marquam
and Ross Island bridges July 10.
The spectacular blaze sent a towering

column of smoke, 3,000 feet high and more
than 1,000 feet wide, over the city.
Longshoremen have not worked at

Zidell's since the last ship destined for
that dock hit the Marquam Bridge nine
or 10 years ago, a Local 8 spokesperson
told The Dispatcher.
Inlandboatmen, members of ILWU's

Marine division, manned tugs called to the
scene to move "2 ship hulls, 2 flat deck
barges, 2 crane barges and some small

floats and work barges" away from the
menacing flames, IBU member Michael
Welch told The Dispatcher.
The Ross Island Bridge was closed to

traffic. The black, acrid smoke shrouded
the Willamette and hampered the tugs try-
ing to save the barges. The entire length
of the cresote and oil-treated dock was
engulfed in five minutes. "It's not worth
3 cents now," a Zidell spokesman told
reporters.
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"We have to lay you two off, but we want to hire your children."

Give $1 to the ILWU Political Action Fund
Voluntary contributions to the ILWU Political Action Fund, authorized by delegates to the 24th Biennial International

Convention, can be made to the local of which you are a member, or from which you have retired. The assistance
of every member is essential.


