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Alaska fish
strike may
spread
ANCHORAGE — As this issue of The

Dispatcher goes to press. ILWU members
in Alaska are preparing to spread a tough
eight-week-old strike at one plant through-
out the entire industry, unless significant
progress is made at the bargaining table
in the next week.
The strike by 60 members of Local 83

at Pelican Cold Storage began May 9 when
the membership of the union rejected a
final offer which would have cut wages by
almost $4 for senior employees as well as
other takeaways.
Most of these issues are now resolved,

says ILWU Alaska Council President Lar-
ry Cotter. "But nobody's going to work un-
til the scabs get out. They brought them
up here, they can move them out."
Significant progress has been made in

negotiations with other companies through-
out the state, Cotter said, but "nobody's
going to leave those people in Pelican
hanging out to dry while everyone else
settles." The other companies involved are
Ocean Beauty, Ketchikan; Whitney-Fidal-
go. Petersburg; Juneau Cold Storage, Ju-
neau, and Icicle Seafoods, Petersburg.
One employer, Phillips Cold Storage, has

negotiated a tentative agreement with the
100 members of Local 61 Ketchikan. "We

—Continued on Page 3

"This agreement keeps us
in the ballgame. There are no
takeaways. We've kept ev-
erything we've won in the
past and we're continuing
to move ahead. The ILWU-
Teamster alliance is as strong
as ever and we've set a solid
basis for the future."

Victory
in Alaska
canneries
SEATTLE — While members of ILWU

cannery Local 37 faced tough bargaining
this year with all 16 Alaska salmon can-
neries under contract, they had an excep-
tionally serious problem at one concern,
Ocean Beauty, which hired a Seattle-based
union-busting firm to conduct their nego-
tiations.
Ocean Beauty, which employs about 100

members of Local 37 at its Uganic Bay
plant, had placed a number of takeaway
proposals on the table which, had they
been accepted, "would have effectively
destroyed the union," according to nego-
tiating committee chairman David Della.
These demands included removal of first

preference hiring of union members in
favor of Alaska natives, elimination of the
local's hiring hall, no seasonal wage guar-
antee, no company-paid transportation to
and from Alaska, no standby pay, no pen-
sion and the elimination of other benefits.

RACIAL ISSUE

On the critical issue of preference, "they
were playing with a very delicate racial
issue," Della said, "trying to play off our
membership against the Natives. Negotia-
tions on this issue and on all the other

—Continued on Page 3
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Blood needed
SEATTLE — To assist a number of

union members with medical emergen-
cies, 1BU Puget Sound Regional Direc-
tor BinTill Hatch has issued an appeal
to all members who are capable of
giving blood to the Puget Sound Blood
Program to do so at the following loca-
tions:
SEATTLE: Broadway and Madison.

Monday, Wednesday and Thursday, 8:30
a.m. -8 p.m.; Tuesday, Friday, Satur-
day, 8:30 a.m.-5 p.m. Phone: 292-6515.
SOUTH CENTER: 130 Andover Park

East, Tuckwilla. Monday, Wednesday,
Friday, 8:30 a.m. -5 p.m.; Tuesday,
Thursday, 12 noon -8 p.m.; Saturday,
8:30 a.m.-9 p.m. Phone: 292-6557.
EAST SIDE: 925 116th Avenue, NE,

Belleview. Monday, Wednesday, Friday,
8:30 a.m. -5 p.m. Tuesday, Thursday,
12 noon- 8 p.m.; closed on Saturdays.
Phone: 292-6578.

Local 10 art show
All ILWU members and friends are

invited to attend a showing of painting,
sculpture, stained glass and photo-
graphy by members of Local 10, San
Francisco. The exhibit opens July 11
at 2 p.m. and will be on display in the
View Room, Local 10 headquarters,
400 North Point, San Francisco, until
August 7.

New controllers,
old complaints
A study commissioned by the Trans-

portation Department reports that the
same problems which led to the air
traffic controllers' strike are resurfac-
ing among the strike-breaking control-
lers. "The FAA seems headed toward
more people - related problems in the
future," it said, noting that morale of
most FAA employees is "poor." At the
same time, a poll conducted by PATCO
reported that two-thirds of those who
struck last August would "do it again
under the same conditions."

Working class terrorism
Colonel Chris Coetzee, a South African

police chief, has advised- the citizenry
in that country how to uncover terror-
ists. "The best weapon of the silent
terrorist," he warns, "is the spreading
of rumors of better pay, more time off
and better benefits. If you hear of these
rumors in your organization, you could
have a dangerous terrorist on your
hands."

Only doing his duty
An Appeals Court upheld the National

Labor Relations Board's decision order-
ing back pay and reinstatement for five
undocumented workers turned over to
the Immigration Service by their em-
ployer after they voted in a union. The
court rejected the employer's claim
that he was merely doing his civic duty
by turning in illegal aliens. The major
difficulty for the workers, now back in
Mexico, is that they must legally return
to the United States within the next
four years to claim their jobs. Legal
immigration from _Mexico is very diffi-
cult.

Labor exhibit
Episodes from San Francisco's color-

ful labor history are portrayed in pic-
ture, print, and artifacts on the third
floor of the San Francisco Main Li-
brary through Labor Day.
Photos and pamphlets highlight the

1934 waterfront and general strikes
and the Tom Mooney case.

Correction
Contrary to the last issue of The Dis-

patcher, (letters column) George Kaye
is not retired but is still an active mem-
ber of Local 10. Sorry for the error.

The buck stops with President Reagan
When Treasury Secretary Donald T.

Regan is not flagellating Federal Reserve
Board Chairman Paul Volcker and his six
clones, he occupies himself predicting with
increasing caution an anemic economic re-
covery that he says should occur just about
now. That magic moment — July 1— is
close at hand Personal income taxes will
drop 10% on that date, and Social Security
benefits will increase 7.5%. As the Keyne-
sians, despised by right-thinking Reagan-
ants, might shamelessly describe the cur-
rent situation, a combination of a substan-
tial injection of purchasing power and ex-
tra demand for goods and services (there,
I said it — demand, not supply, is what
counts) should propel the economy to high-
er levels of activity.
Well-trained American consumers, ac-

cording to precedent, spend 95 cents—give
or take a penny or two in either direction—
of each after-tax dollar. Of course, those
of unforgiving memory will recall that
this is quite different from last year's
scenario. In those early heady days, Rea-
gan Administration enthusiasts held that
the huge tax cuts for business that took
effect, let us recall, retroactively to Jan.
1, 1981, were certain to unleash a supply-
side investment boom guaranteed to re-
vitalize the economy and terrify the Rus-
sians into good behavior. No need for a re-
covery, according to this early outlook,
because recession had no part in the White
House game plan.

NOT PERFECT
Well, no one is perfect. Even critics of

Reagonomics, in whose honorable com-
pany I enrolled myself early, will breathe
a sigh of relief if solid recovery does ac-
tually occur and calamitous rates of un-
employment do recede.
What are the prospects? The positive in-

fluences — the tax cuts, the Social Se-
curity increases and substantial declines
in inventories are, unhappily, likely to
be outweighed by the negatives. Of these,
the most publicized, and possibly the most
important, are the punitive interest rates
that, if anything, are rising rather than
declining. Ours is an economy fueled by
credit. Few people can afford new houses
and new cars at mortgage interest rates
hovering around 17% and even higher fi-
nancing charges for new chariots. Busi-
nessmen, compelled to finance their in-
ventories at several rates, no longer can
pass on their debt charges to customers.
And those customers, having heard that
inflation has subsided, resist price in-
creases. Bankruptcies, now running at
rates unprecedented since the Great De-
pression, will, on current indications, es-
calate. In farm country, the word of choice
is depression, not recession. Family farm-
ers are compelled in alarming numbers
to surrender their farms and auction their
equipment, succumbing to a malignant

combination of depressed crop prices and
an enormous burden of debt.

At the price of tremendous human suf-
fering and with the help of an oil glut, the
Administration has undeniably won a prob-
ably temporary triumph over inflation.
The precariousness of that triumph is
highlighted by the fact that last month's
consumer price index rose at an annual
rate of 12%, propelled by rising energy
costs, escalating home-financing costs and
a continued rise in interest rates.

DARK SIDE
The dark side of continuing recession is

the collapse of housing prices. Homes are
the major asset of middle- and working-
class families. It is something of an ar-
ticle of faith that real estate escalates in
value for ever and ever. Suddenly, large
numbers of Americans find that this ma-
jor asset is losing value instead of gain-
ing. They feel poorer because they are
poorer. When people feel deprived, they
spend less. Accordingly, the consumer
boom that, on past precedent, might ac-
tually be anticipated is unlikely to occur
for this reason as well as because of op-
pressive interest charges.
I've not quite exhausted the bad news.

Men and women also postpone all-but-
essential purchases when they are fright-
ened of the future. Even if a recovery
identifiable by statisticians, if not the man
in the street, actually does occur, unem-
ployment will in all probability continue to
rise for some months. May's 9.5% rate
is already higher than it has been in 41
years. Tax cuts and subsiding inflation
don't help the jobless much, but, more
influentially, they terrify the majority who
still have jobs. When layoffs are feared,
when neighbors are afflicted by them,
families prudently save rather than spend.

• .
; :•

In short, Reagonomics is a flat failure
for ordinary Americans and a disaster for
the victims of layoffs and curtailments in
welfare, food stamps, Medicaid and other
social program. Although President Rea-
gan, like any politician in his situation,
has taken to blaming his predecessor and
alleging that he inherited a recession, the
facts tell a different tale. The economy
that Ronald Reagan inherited was grow-
ing, not shrinking. The oracles at the Na-
tional Bureau of Economic Research date
the onset of recession as July 1, 1981. This
is a recession caused by tight money,
alarming deficits created by imprudent
and inequitable tax cuts and a vast ex-
pansion of Pentagon appropriations.
As much as the Administration intensifies

its hunt for scapegoats, the electorate this
November, in filling other offices, is like-
ly to conclude that the buck really does
stop behind the desk of the man — and
his party — who occupies the Oval Office.

This article is by Robert Lekachman,
Distinguished Professor of the Lehman
College campus of the City University of
New York and the author of "Greed is
Not Enough: Reaganonzics."

Dried fruit talks
SAN JOSE — Contract negotiations for

ILWU Local 6 members employed in the
dried fruit industry in the Santa Clara
Valley began last month and are still in
progress as The Dispatcher goes to press.
Union negotiators include Local 6 Busi-

ness Agents Jim Pinkham and Robert Mo-
reno, rank-and-filers Antonette Barbara,
Gloria Bettencourt, Pete Coronado, An-
gelina Pangelina, Carlos Martinez, and
Augustine Duran, with assistance by ILWU
Research Director Barry Silverman.

Business gospel still going wrong
For years American business schools

have preached that the problems plaguing
US industry are a result of greedy labor
unions, lazy workers, over-zealous govern-
ment regulators, blackmailing Arab oil
producers and "those damn Japanese im-
ports."
True, the blame is spread around. But

only recently has this gospel come under
challenge within its own ranks and the
suggestion been made that the real fault
lies with corporate executives themselves.
Two Harvard Business School professors,

Robert Hayes and William Abernathy, con-
vincingly argue that management neglect
of the factory floor and an excessive con-
cern for short-run profits explains much
about the failing of American industry.
Beginning with their breakthrough 1980

article in the Harvard Business Review,
"Managing Our Way to Economic De-
cline," Hayes and Abernathy have forced
business students and corporate leaders
alike to rethink management philosophy.
An example of the far-reaching implica-
tions of their work can be seen in their
studies of Japanese manufacturers.

JAPANESE ADVANTAGE
In separate articles they have debunked

the prevailing explanations that the Jap-
anese advantage is largely rooted in fac-
tors unique to Japan—lower labor costs.
more automated and ne we r factories,
strong government support and a homog-

enous culture.
Hayes and Abernathy assert that the

key difference lies in other factors which
American business could readily match.
The Japanese factory is not the prototype
of the future, they say, but rather a pres-
ent-day factory doing simple things well.
The Japanese succeed because they pay
attention to such basics as a clean work-
place, preventive maintenance for machin-
ery, a desire to make their product error-
free, and an attitude that "thinks quality"
at every stage of the production process.
The professors contrast this with Amer-

ican factories that are sloppy, where ma-
chines are overworked and abused, where
quality is viewed as a barrier to lower pro-
duction costs, where defects are ignored,
and where management and workers are
adversaries.

ILWU EXAMPLE
An example of how this kind of corpo-

rate mismanagement ran a per f e c t y
sound company into the ground was seen
in the recent case of Max Factor. (See
Dispatcher, October 2, 1981). Max Factor
was a thriving cosmetics firm in Southern
California which, up until this year, em-
ployed 350 members of ILWU Warehouse
Local 26.
The company was taken over by the

Norton Simon conglomerate in 1973 and
subjected to a complete management over-
haul. A new supervisory staff was installed

and a policy introduced whereby the com-
pany sought quick profits of 20%. Workers
were the first to notice the disastrous ef-
fects of such changes, but their sugges-
tions for reducing waste and increasing
efficiency were brushed off.
Last year, Max Factor closed down,

demonstrating just what happens when
management ignores job floor problems
and gives no thought about sustained in-
vestment or solid growth.
So is American management finally get-

ting wiser and learning from its mistakes?
Hayes and Abernathy say no. Even though
their thoughts have gained a wide follow-
ing, they say they are discouraged by busi-
ness' failure to actually put them into
practice.
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Dock comp
vote near
WASHINGTON, DC - The Senpte bill to

amend the Longshoremen's and Harbor
Workers' Compensation Act, S 1182, is
likely to come up for a vote on the Senate
floor in July.
The bill was significantly amended by

the Senate Labor Committee to remove
many of its anti-labor provisions. Com-
mittee Democrats friendly to labor, led
by Edward Kennedy (D-Mass) along with
the committee's moderate Republican
swing votes, insisted on those changes in
exchange for an agreement to support less
drastic amendments.
After the bill passes the Senate in its

new form, it will go to the House Subcom-
mittee on Labor Standards. This subcom-
mittee is chaired by Representative George
Miller (D-Ca.), a good friend to ILWU.
Labor will work in the House to remove
the unacceptable provisions which are
still in the bill.

First agreement
for Local 6 at
Term Mfg. Co.
SOUTH SAN FRANCISCO - After sev-

eral months of difficult negotiations -
which had to go back to square one at one
point when the company was sold 32
newly organized members of ILWU Local
6 at Tenco Manufacturing Co. have ap-
proved a first rate agreement.
The unit was organized by the ILWU

regional staff early this year, at which
time it was a subsidiary of Coca-Cola. Mid-
way through negotiations, however, it was
sold to its present owner, Tetley Tea, and
the process began again,
"The most difficult issues were the

members' right to respect a sanctioned
picket line, union security and hiring hall
language. "Once that fell in line, the eco-
nomic issues followed," said BA Joe
Figueiredo.
The 36 - month agreement provides a

wage increase of $1.65, plus 200 in the first
year for machine maintenance, 250 for
swing shift and 300 for graveyard.
The agreement also provides for twelve

paid holidays, a full range of fringe bene-
fits, vacation and other improvements.
The agreement was negotiated by

Figueiredo, Robert Bolotin and Brian
Bozart.

New Local 9 pacts
SEATTLE - Members of ILWU ware-

house Local 9 employed at Seattle Univer-
sity have agreed on a negotiated new one-
year agreement with a wage incr ease
averaging out to approximately 4%. The
agreement covers 30 workers.
Negotiating committee members were

Ann Stout, Byron Lynch and Local 9 Sec-
retary-Treasurer Bob Hargis.
At Murray-Pacific Fence (Tacoma loca-

tion) a new agreement provides wage in-
creases of 8% the first year, 8% the second
year and 7% in the final year. The com-
pany also agreed to provide three weeks'
vacation after six years, instead of the
ten-year term in the previous agreement.
The contract was negotiated by Gary

Jezek and Hargis. Negotiations at Murray-
Pacific's Seattle location are in progress.

Local 26 resumes
stewards classes
LOS ANGELES - Warehouse Local 26

has prepared a new series of stewards
classes, held every Wednesday from 7-10
p.m. at union headquarters. Here's the
schedule through January, 1983:

• Collective bargaining - June 2, 9,
16, 23, 30.
• Safety & health - July 7, 14, 21, 28.
* Role of the steward - August 4, 11,

18, 25.
• Fringe benefits - September 1, 8, 15.
• Labor history - September 22, 29.
• Labor economics & politics - Octo-
ber 6, 13, 20, 27.
• Organizing - November 3, 10, 17, 24.
* Labor law - January 5, 12, 19, 26.

For further information, please call BA
Luisa Gratz, (213) 753-3461.

ILWU cold storage workers in Alaska may be on the bricks soon unless issue
of scabs working at Pelican Cold Storage is resolved.

Local 37 wins new salmon pact
Continued from Page 1-
takeaways only got serious in the last
week of June after we got an overwhelm-
ing strike vote from the members already
in Alaska, and from those in Seattle and
Stockton."
"Most of the credit goes to the member-

ship," said International Representative
John Bukoskey, who served as chief nego-
tiator. "At one point in negotiations Ocean
Beauty simply started calling people up
individually and asking them to go to work.
Nobody would go along with that unless
there was a contract."

CREDIT TO MEMBERS
Apparantly convinced of the determi-

nation of the membership, Ocean
Beauty finally agreed to maintain union
preference, while reserving 25 jobs for
Native shareholders, and to make it possi-
ble for non-resident shareholders to join
Local 37 and be eligible for regular dis-
patch.
Other takeaway proposals were taken

off the table in the wake of the strike vote.
The one year Ocean Beauty agreement
also provides for a 4% wage increase and
a $950 bonus for the season.
Some 15 other canneries party to the in-

dustry agreement agreed earlier in the
month to a two-year contract, providing a
3% wage increase for experienced workers
in the first year, with a wage reopener in
1983, along with health and welfare im-
provements. The contract also provides
that first-year employees will be paid 90%
of the basic rate.

Cold storage
Continued from Page 1-
settled with Phillips because they were
the only company that wasn't trying to
bust the union," Cotter said. "We're hop-
ing this agreement will set an industry
pattern."
The members of Local 61 employed at

Phillips have approved a two-year con-
tract with a 4% wage increase in the
first year, 4.8% in the second year, and
a 200 increase in the pension contribution
which will fund a significant increase in
benefits.
The Phillips contract was negotiated by

Cotter, Local 61 Secretary-Treasurer Sue
Weston, Johnny Arriola and Greg Johnson.

Local 50 aids community
ASTORIA - Members of Local 50 are

both civic-minded and sports-minded.
The local contributed $600 in March to

the Astoria High School Athletic Program
to help send contestants to boys' and girls'
basketball tournaments in Eugene and
Salem, CRDC delegate Bob Gauthier re-
ports.
A $200 donation was made to the Carrie

Burgher fund to enable Knappa High
School senior Carrie Burgher go to the
Philippines as a member of the Pacific
Northwest All Star Track and Field Team.
She was invited to international meets in
Manila Baggio City, P.I.

"It was a tough year for the whole in-
dustry," Della said. "We had a situation
where everyone was watching Ocean
Beauty. If we had folded there, the very
existence of the union would have been up
for grabs in all the canneries."

NEGOTIATORS
Bukoskey served as chief negotiator.

Other members of the negotiating com-
mittee were Local 37 President Nemesio
Domingo, Vice-President Terri Mast, Leo
Lorenzo and Rickey Farinas. Members of
the strike committee at Ocean Beauty's
Uganic Bay cannery were Abe Banrientos,
Don Devina and Heidi Berget and execu-
tive board member Glen Suson. - "they
did a tremendous job of preparing the
members there, keeping them informed
and preparing for a strike, if we needed
it," Della said. International President
Jim Herman and ILWU Alaska Council
President Larry Cotter also assisted.

Port backs off 

South Terminal
strike hits
three months
BELLINGHAM - As this issue of The

Dispatcher goes to press, 50 members of
ILWU Local 15 have completed three
months on the bricks in a bitterly con-
tested strike against South Terminal Dis-
tributing Co.
The strike began on April 9, shortly af-

ter the management of South Terminal -
which had leased this salmon can-labelling
and distribution facility from the Port of
Bellingham - told Local 15 that it would
not be bound by its contract with the Port.

Instead, the company demanded that
members of Local 15 take a substantial
pay cut and agree to other takeaways.
The new management then hired "per-

manent- non-union replacements and at-
tempted to continue operations behind a
picket line manned by members of Local
15, longshore Local 7 and other local
unions.
In mid-May, after the appearance at a

Port Commission meeting of International
President Jim Herman, the port issued a
letter declaring South Terminal's lease in
default. Terminal management was given
until June 15 to resume negotiations in
good faith and rehire union members at
their old wages and working conditions.
But the deadline passed, without the Port
taking action.

Local 29, San Diego
Longshore clerks and foremen members

have elected the following 1982-83 officials:
president, Albert Urso; secretary-treas-
urer/dispatcher, Samuel E. Vargas; vice-
president, Robert Bolata; assistant dis-
patcher, John Hernandez. Welfare officer
is Edward Esquivel and caucus delegate
is William Coleman. The two sergeants-
at-arms are Ray Munoz and Joe Sotelo.
Paul Frias, David Peer and William Cole-
man are the BAs.
Trustees are Carlos Fernandez, Edward

Esquivel and John Hernandez. The 7-
member executive board elected by mem-
bership will also serve from July 1,
through June 30, 1983.

Puget Sound region

Retroactivity for 1BU towboaters
SEATTLE - Nearly all 1BU members

employed outside and inside Puget Sound
towboat agreements stand to collect a
nice piece of change as a result of an
important arbitration victory.
Puget Sound employers represented by

the Northwest Towboat Association were
directed on June 15 to make retroactive
payments on eight separate items for the
period February 1 to July 6, 1981 - the
period between the expiration of one
agreement and the final signing of the
current pact.

"In the past, we've always worked out
retroactivity through negotiation," accord-
ing to 1BU Regional Director Burrill Hatch
who handled presentation of the IBU's
case. 'This year they unilaterally decid-
ed the areas on which there would be ret-
roactivity, without any discussion. There
was no way the members could accept
this, and they directed us to do every-
thing possible to show they wouldn't stand
for this kind of high-handedness.
"This is a real monument to the mem-

bers here. Next time, hopefully, the As-
sociation will sit down and discuss the sit-
uation in good faith, as in the past."
Retroactive payments are to cover the

following items:
• Mileage allowance.
• Car maintenance allowance.
• Overtime for hot bunking.
• Overtime for delayed assignments

(Tankerman).
• Overtime for work during 48 hour no-

tice (Tankerman).
• Overtime for work beyond the regular

crew change time at noon or midnight on
double crewed Puget Sound tugs.
• Seniority loss after 1,080 hours.
• Maintenance and cure.
If you were employed from February 1,

1981 to July 6, 1981 under the Puget Sound
Ocean and Coastwise and/or Puget Sound
Towing Agreement you are entitled to the
aforementioned retroactive payments.
"Each Employer, however, shall be en-
titled to a reasonable time to determine
those payments and to assure the accuracy
of the conditions for payment of the
amount due under this award," the arbi-
trator said.
The affected members should present

their claims to the Employer with copies
to the Union. This procedure will enable
both the Union and Employers to sub-
stantiate unpaid claims for this period
of time.

ALASKA BEEF

A similar grievance on retroactivity for
members working under the All-Alaska
Agreement has also been filed, and the
award with respect to this grievance will
be forthcoming in the near future. Mem-
bers working under the All-Alaska Agree-
ment through the periods of February 1,
1981 through July 6, 1981 should prepare
supporting evidence of claims for the
same eight items as listed. The Regional
Director of Alaska will inform you when
to submit your claim to the companies for
retroactive payments.

If you have any questions in regards to
the arbitrator's award please contact the
Puget Sound Office, (206) 623-5117.
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Washington
report

Insecticide Act
under attack

by Mike Lewis

ILWU Washington Representative

Under the familiar guise of unchaining
the magic hand of free enterprise, anti-
labor and anti-environmentalist members
of both houses are leveling attacks at the
Federal Insecticide, Fungicide and Ro-
denticide Act (FIFRA).

Last amended in 1978, the Act estab-
lishes the federal system by which new
pesticides are registered, analyzed, and
approved by the 1nvironmental Protec-
tion Agency. It currently allows state agen-
cies to go beyond EPA in obtaining neces-
sary data on new pesticides and in regulat-
ing their use.

OBSTACLES

One section of the pending House bill—
HR 5203— reauthorizes FIFRA, but also
imposes many new obstacles on state ef-
forts to investigate new pesticides. It would
subject state requests for data to EPA
approval and impose restrictive time dead-
lines for state action. It would also impose
new requirements regarding "special local
concerns" and "arbitrary and capricious"
requests by the state which manufacturers
could cite as an excuse for withholding
data.
This section of the bill, along with a

similar but even worse Senate measure,
2621, sponsored by Sen. S. I. Hayakawa
(R-Ca.), is supported solely by a segment
of the pesticide manufacturing industry.
Both bills are aimed largely at California,
which has set the pace in state regula-
tion of dangerous pesticides.

AFFECTS ILWU

It was due largely to California's De-
partment of Food and Agriculture, for ex-
ample, that adequate research was done
on last year's use of ethylene dibromide
(EDB) against the Medfly infestation.
Without this research, Cal-OSHA might not
have been able to impose its current lim-
its on worker exposure to EDB — and
thousands of ILWU longshoremen would
have been even further endangered than
they in fact were. ILWU members in the
Hawaiian sugar and pineapple industries
could also be adversely affected by a re-
duction of state authority in the regula-
tion of agricultural poisons.

To curtail the states' power to provide
protection for the public health would fly
in the face of the "New Federalism," un-
der which the Reagan Administration is
busily working to transfer federal respon-
sibilities to state and local governments.
It is particularly unjustifiable at a time
when the development and use of pesti-
cides is steadily increasing. In California,
physician-reported pesticide poisonings of
workers have doubled over the last eight
years.

NO RIGHT TO SUE

The House Agriculture Committee also
deleted a provision of H R 5203 which
provided the worker's right to sue in fed-
eral court for a restraining order against
illegal exposure to a pesticide. (This ac-
tion was taken even though the bill spe-
cifically provides pesticide manufacturers
with triple damages for the illegal pub-
licizing of "trade secrets" contained in
data submitted to EPA.) The bill would
also create a new classification of 'in-
novative technology," under which manu-
facturers could keep a large amount of
pesticide data they submit to EPA with-
held from public — and the scientific com-
munity's — scrutiny. Both of these nega-
tive features are also a part cf Senate
bill S 2620, sponsored by Sen. Jesse Helms

(R-NC).
The ILWU, other interested unions, the

AFL - CIO, associations of state govern-
ments, and environmental groups are lob-
bying hard for amendments to improve the
House bill and both Senate bills when they
come up on the floor.

Part of the ILWU contingent squeezes in for a picture outside the capitol. Most members came in the three buses
chartered by the ILWU Northern and Southern California District Councils.

AB 2839 referred to subcommittee

Labor rallies for plant closure bill
SACRAMENTO—Some 300 employed and

unemployed trade unionists from all over
California converged on the state capitol
June 16 to demonstrate support for legis-
lation designed to protect victims of plant
closures.
The group included three busloads of

ILWU members from San Francisco,
Stockton, Los Angeles and Sacramento.
The focus of the rally and the spirited

four - hour public hearing which followed
was AB 2839, sponsored by Assembly-
woman Maxine Waters (D-LA).
Waving signs and chanting slogans, the

demonstrators marched to the headquar-
ters of the California Manufacturers' As-
sociation, a leading opponent of the Waters
bill, and then packed the capitol chambers
for the hearing before the Assembly Ways
& Means Committee.

Sidestepping a vote on the controversial

Asner defended by
Columbia River pensioners
PORTLAND — The Columbia River

Pensioners Memorial Assn. at its June
meeting sent a letter to Columbia Broad-
casting (CBS) strongly protesting cancel-
lation of the Lou Grant program.
A letter also was sent to Kimberly-

Clark, one of the funders of the program,
charging the paper multinational with-
drew its advertising because of Ed Asner's
stance on El Salvador.
Kimberly-Clark, headquartered in Nee-

nah, Wisconsin, has plants in 18 states
and 20 foreign countries, including El
Salvador where union leaders have been
murdered or driven into exile by the
ruling Junta and wage rates are among
the lowest in the world. In 1980, KC en-
joyed almost $3 million in sales of its
newsprint, paper and pulp products.

In other actions, the pensioners:

• Opposed S 613, a bill pending in the
Senate, which would make it possible un-
der federal law to levy a maximum fine
of $250,000, life imprisonment or both on
conviction of picket line violence. (By
contrast, punishment for strikebreaker
violence could not exceed a $5,000 fine
or two years imprisonment.)
• Sent letters of condolence to Local 6

and to the family of Victoria Mercado,
union activist murdered in California
May 23.

bill, the committee referred it to a sub-
committee headed by Ms. Waters for fur-
ther revision. The bill was not expected to
pass the full committee. Democrats as
well as Republicans have expressed con-
cern that the bill might be too harsh on
business.

'DEAD SERIOUS'

"I am dead serious about this piece of
legislation," Waters told the crowd. "I do
not intend to get involved in any manipu-
lations or maneuvers that kill the bill."
Waters pledged the bill would be sent

back to the full committee in time to meet
approaching legislative deadlines.

After rallying on the steps of the cap-
itol, demonstrators marched three
blocks to the offices of the California
Manufacturers' Association, a lead-
ing opponent of plant closure legisla-
tion. As the marchers arrived, two
banners were unfurled from the
CMA's rooftop by workers who had
gained access posing as photograph-
ers. One banner read "Stop Plant
Closures" and the other listed the
names of all the plants in the state
that have recently shut down. The
list stretched four stories down to the
sidewalk.

Extradition bills moving quickly in House
WASHINGTON, DC — The House Judi-

ciary Committee recently approved a bill
which would endanger the civil liberties
both of American citizens and aliens who
are being sought for extradition for polit-
ical reasons.
The bill, H R 6064, would significantly

narrow the definition of "political offense,"
under which a person can resist extradi-
tion on the grounds that he or she is be-
ing sought not for real criminal activity
but for political activism. The bill also
contains highly repressive detention pro-
visions.
The House Committee on Foreign Af-

fairs, however, is planning to hold hear-

ings in July on the human-rights implica-
tions of the bill, and may improve it with
amendments. The committee's members
from the Pacific states are Don Bonker
(D-Wa.), Mervyn Dymally (D-Ca.), Tom
Lantos (D-Ca.), Robert Lagomarsino (R-
Ca.), and Joel Pritchard (R-Wa.).
A Senate bill similar to the House bill,

S. 1940, is also awaiting action on the Sen-
ate floor. It is likely to contain more dam-
aging provisions in its final form than the
House measure. The Senate will also prob-
ably receive the U.S.-Philippine Extradi-
tion Treaty for ratification this fall.
ILWU is on record against both the

Treaty and the legislation.

"They are afraid of the bill," said Eliza-
beth Stanley of the Plant Closures Project.
"There hasn't been such a hot issue since
Proposition 13. The Assembly doesn't want
to get caught in the middle. But if the
Democrats want to be the party of labor,
they've got to get behind it."
AB 2839 would guarantee workers six

months' notice of a closure, severance pay,
extended health and welfare benefits, and
hiring preference at another worksite.
The bill would affect only those Califor-

nia businesses that have 2,000 employees
worldwide or 300 in the state, with at least
50 workers at one site, and which propose
a 25% reduction of employees at a given
site.

DIRE NEED

A total of 21 speakers attested to the
dire need for plant closure legislation, in-
cluding ILWU legislative representatives
Al Bailey and Nate DiBiasi.

—The opposition likes to talk about fair
return on investments but what is fair
return for 25 or 35 years of a person's
life?" asked DiBiasi. "Where does a
worker go for protection? This is the only
place they can come to.

"We don't want welfare. We don't want
food stamps. We want to remain on the
job.,,

Among the other unions represented
were the Teamsters, Machinists, Auto
workers, Steelworkers, Rubber, Electrical
and Woodworkers, Glass Blowers, and
health care employees.

Testifying against the bill were the
California Manufacturers Association, the
California Chamber of Commerce, and
numerous businesses.

New protection for
domestic canneries
WASHINGTON, DC — After hard lob-

bying by the domestic fish processing in-
dustry and the ILWU, Congress has en-
acted a bill which will help protect the
jobs of American workers in the fish proc-
essing industry.

The bill closes a loophole in the Fish-
eries Conservation and Management Act
which had allowed foreign factory ships
to enter American waters just off the
coastline for the purpose of buying and
processing fish. Because processing ships
from Japan, Korea, and the Sov.'et Union
pay wages as low as nine dollars a day,
domestic processors operate at a severe
disadvantage. Processors and ILWU can-
nery members in the Alaska salmon and
herring industries are particularly vul-
nerable.

The bill authorizes state governors to
admit foreign ships into state internal wa-
ters only when domestic processing ca-
pacity is insufficient to handle the har-
vest. As explained in floor statements by
Senator Ted Stevens (R-Ak) and Rep. Joel
Pritchard (R-Wa), the bill specifically pro-
hibits governors to allow foreign access
for the purpose of strikebreaking.



Local 63 clericals
catch up quickly
WILMINGTON—Ratification of their sec-

ond contract as members of ILWU clerks
Local 63 will bring 12 office-clericals at
Indies Terminals up to the area industry
standard by January, 1983.
Local 63 negotiators were also success-

ful in winning a one-year agreement, which
will expire at the same time as other
ILWU Southern California office - clerical
agreements.
Aside from their substantial wage in-

crease, the Indies clericals caught up with
other area offices by improving their holi-
day, vacation and other provisions, as well
as clearing up language in the pension
agreement.
The contract was negotiated by Rebecca

Anastasiow, Raul Matherne, Keith Dodson
with BA Penne Lavery, Local 63 President
Tom Harrison and Bill Hallett, IBU.

First agreement on
Dutch Harbor docks
DUTCH HARBOR, Ak — Longshoremen

employed by American President Lines
here have ratified their first ILWU agree-
ment.
These new members, who work in this

growing fish processing center on the out-
er Aleutian Islands, will be covered by the
ILWU Alaska longshore agreement. Sev-
eral of them, as a result of this pact, will
see their hourly wage increased from as
low at $7.50 to $18.64. Health and welfare
and pension coverage will be provided
under plans negotiated by the Inlandboat-
men's Union, Marine Division of the ILWU.
T he negotiating committee members

were Mark Wells. Vern Jackson and Vir-
gil Campbell, with the assistance of ILWU
Alaska Council President Larry Cotter,
IBU Alaska Regional Director Jerry Jo-
hanssen, IBU President Don Liddle and
Pete DaneLski, IBU, Kodiak.

Severance deal caps
Local 6's three-year
battle with Kransco
SAN FRANCISCO—Salvaging a victory

against an incorrigible runaway union-
busting firm, ILWU warehouse Local 6
recently negotiated a substantial sever-
ance package from Kransco Manufactur-
ing Company.

Originally organized in 1979, Kransco
spent the last three years challenging the
results of the union election. It went to the
Local, Regional and National Labor Rela-
tions Board, and then finally to the US
Court of Appeals, which upheld all the
NLRB decisions in favor of Local 6.
After exhausting the appeal process,

however, Kransco decided to shut down
the Bay Area plant and reopen a non-union
facility in San Diego. The company claims
the move is intended to put the plant
closer to its other marine sporting goods
factories in Mexico and Virginia.
Meantime, Kransco has reduced its

workforce from 85 persons to 17.
The company has a history of manipu-

lating its employees. A common practice,
for example, has been to lay off regular
full-time workers making $8.05 per hour,
and rehiring them at the seasonal rate of
$4.50, said Business Agent Joe Figueiredo.
The majority of seasonal workers were
women.
The agreement calls for a $1 hourly in-

crease across the board retroactive to
May 17, $200 severance for each full year
of service, two months extended health
and welfare, plus additional money in the
profit-sharing plan. Hiring preference at
the San Diego facility and a three - year
pledge to recognize Local 6 jurisdiction in
the Bay Area were also secured.
Figueiredo handled negotiations.

Comments invited on
fork lift standards
SACRAMENTO — An Ad Hoc Advisory

Committee has been established by Cal/
OSHA to review safety standards for fork
lifts and industrial trucks. Local 6 Busi-
ness Agent Al Lannon has been appointed
to the Committee, and asks that any com-
ments from ILWU members be given to
him prior to the July 14 meeting date. He
can be reached at (415) 621-7326; written
comments can be sent c/o Local 6, 255
Ninth Street, San Francisco, CA 94103.
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Local 10 artists displaying a sample of their work include, from left Donald Bard, Larry Yamamoto (kneel-
ing), Garth Spats, Joe Ramirez, Ray Zala, Robert Costa, Skip Melcher and Mike Vawter.

Local 10 Artists Show opens July ii
SAN FRANCISCO — "There's a tremendous amount of

talent in this hall," says Local 10 member Joe Ramirez, a
longshoreman with a knack for stained glass. "We've got
people who can do all kinds of things, and we're just trying
to create a place where they can share it."

That place will be the Local 10 hall, 400 North Point, San
Francisco, between July 11 to August 7 where the paintings,
sculpture and other works by fifteen or so members of the
Waterfront Artists will be on display for the members and
the general public.

BRINGING PEOPLE TOGETHER
"The idea was to use this first of all as a way of bringing

people together, and to bring us closer as artists and union
members," said chairman Robert Costa. "And it was also a
way of bringing in the public and letting them see what we
can do."

And, not incidentally, "every artist wants to show his or
her work. Otherwise there's not much point," according to
painter Skip Melcher. "There's a real establishment in San
Francisco art circles, a kind of old boy network which is
pretty self selecting. The average working person doesn't
have much of a chance to break into that circle, especially if

you're busy making a living. It's a full-time hustle merchan-
dizing yourself and most of us don't have the time or the
interest.

"That's why getting to show our stuff in our own hall is so
appropriate."

The Waterfront Artists are particularly appreciative of the
help they've had from the local officers and members of
Local 10. "When we put out an appeal for some financial
help to cover the costs of the exhibit, the response was tre-
mendous," according to muralist-painter Ray Zala. "I think
the members really want us to do well."

RECEPTION

The exhibit opens July 11 with a reception at the local
10 hall, between the hours of 2 p.m. and 5 p.m. No admission
will be charged, and the public is invited.

The Local 10 artists made something of a debut at the
First Annual San Francisco County Fair, held January 25-
27. An ILWU booth, manned by Castro, Zala, Melcher and
Mike Vawter from Local 10, and by Local 6 members Gerry
Butler, Al Lannon, John Bennet and Bob Slattery, featured
their work, and drew an appreciative crowd.

SAFETY SERVICE—Members of longshore Local 21's Joint Safety Committee
with five years or more service were recently presented with monogrammed
jackets at the last stopwork meeting held by the Columbia River local. They
were, from left, Rea Mitchell, 6 years; Jim Herron, 8 years; Mike Chappell,
one year, holding plaque; Dick Thorlakson, 7 years; and Russ Scott, chairman,
9 years. Missing from photo is Leonard Grizzle, 7 years. Four other northwest
ILWU members, Lou Brock, R. Humphrey and J. Jaehnig, Local 12, and Lloyd
Arena, Local 50—will also be presented with jackets commemorating their
service on local committees.

Companies must let unions see medical data
WASHINGTON — Companies must give

unions access to worker safety and health
records and certain information about sub-
stances employes are exposed to on the
job, the National Labor Relations Board
ruled.
Three concerns that refused to give

unions access to such data committed un-
fair labor practices, the NLRB said. They
are: Minnesota Mining & Manufacturing
Co., Colgate-Palmolive Co. and Borden
Chemical, a division of Borden Inc.
The labor board sought to strike a bal-

ance between competing interests—em-
ployers desire to protect workers' privacy
and product trade secrets and unions'
need for information on potentially life-
threatening work conditions.
Thus, in the Minnesota Mining case, the

board ruled the company may remove
from health and safety records given to
unions any information that "would re-
veal the identity of the individual." The
NLRB said a union could insist only on
the generic names of substances used and
produced at a plant. To gain more detailed
information, unions should bargain with
management about ways to safeguard
Minnesota Mining's "legitimate proprie-
tary interests," the board decision said.
In St. Paul, Minnesota Mining declined

to comment until it had a chance to review
the ruling.
The AFL-CIO objected to the board's al-

lowing employers to reduce access to trade
secret information. A spokesman said it
has asked the U.S. appeals court here to
correct "this error."

Balanced budget
threatens seniors
The current move to pass a constitution-

al amendment requiring Congress to adopt
a balanced budget before the start of each
fiscal year "is another attack on Social
Security, Medicare, and all older Ameri-
cans," says Robert Rohatch, president of
the San Francisco Bay Area ILWU Pen-
sioners Club.
Under the proposal now being consid-

ered in the Senate, the budget would have
to be balanced primarily through spending
reductions, not tax increases, he points
out, and social programs would be the first
to go under the Reagan Administration.
"The Administration is hellbent on de-

stroying all our social programs and
throwing that money away on the Penta-
gon and defense program," said Rohatch.
"What Reagan can't do through Congress,
he will stoop to any means to accomplish."
The Senate is soon expected to take up

Senate Joint Resolution 58 which would
require Congress to pass an amendment
implementing the balanced budget con-
cept. Already the resolution has 52 co-
sponsors. Moreover, the president has in-
dicated that he strongly supports this
measure, plus an alternative approach.

CONSTITUTIONAL CONVENTION

So far, 31 states have passed resolutions
calling for a constitutional convention to
consider a balanced budget amendment.
Only three more states need to adopt such
a measure before a convention would have
to be called.
A balanced budget amendment won't

make the budget process more responsive
or more democratic, says Rohatch. Rath-
er, it would inhibit the government in its
efforts to stabilize the economy.
What is needed instead is responsible

fiscal decision-making and strong leader-
ship. He suggests a revision of the legis-
lative budget process is a better way to
handle the current budget mess.
Meanwhile, urges Rohatc h, "ILWU

members, both active and retired, should
all write letters immediately to their Con-
gressmen and Senators opposing this pro-
posed constitutional amendment."



MTINISPATC1IER  Page 6
July 2, 1982

DISARMAMENT DEMO—ILWU members from all Bay Area locals joined a
large number of other unions in the giant nuclear disarmament march and
rally held in San Francisco June 12. Shown above, with Local 10 banner, are
Henry Graham, Local 10 Secretary-Treasurer Bill Bancroft, Bill Proctor and Leo
Robinson. International President Jim Herman was a featured speaker.

"A bitter strike"

1BU and Local 23 assist striking
chemical workers at Sound Refining
TACOMA — Local 23 longshoremen have

been doing everything possible to help
striking members of the Oil, Chemical &
Atomic Workers Union, on the bricks since
February 14 at Sound Refining Co., reports
Business Agent George Ginnis.

The plant is being operated with strike-
breakers imported from out of town.
Sound Refining is a small operation, and

increasingly, Ginnis charged, "right-wing
forces are teaming up with the employers
to knock off small groups of workers."

Members of the IBU, the ILWU's ma-
rine division, are refusing to take the oil
barges past the picket line. But company
supervisors take them out, and then, under
maritime law, the Inlandboatmen have to
handle them.

On June 26, ILWU members and striking
refinery workers walked onto the Hylebos
Waterway drawbridge, preventing the
span from being raised for a tug and
barge bound for the refinery.

"I couldn't raise the bridge with pedes-
trians on it," the bridge tender said.

The police were called, and the pickets
removed for -inhibiting the flow of com-
merce through a navigation waterway."
But delivery of the empty barge to take on
fuel bunkers was delayed for about three
hours, according to a story in the Tacoma
News Tribune. In another instance, the
paper reported "five unionized crew mem-
bers on the tugboat Edith Foss walked off
the tug at Hooker Chemical . . . on the
waterway because of the presence of a
picket boat at Sound."

Local 23 has been sharing work out of
the hall with the pickets, "although we're
short of work ourselves," Ginnis said.

Sound Refining is a 21-person plant.
Some of the strikers are women. One of
them, June Fink, has been given work out
of the hall—"she's a good worker, too,"
Ginnis stated. "We want to help. This is
a bitter strike,"

Island sugar and pine industries
beset by acreage cuts and layoffs
HONOLULU — Economic woes continue

to play havoc with Hawaii's sugar and
pineapple industries. Some of the largest
agricultural concert's on the Islands re-
port that more acreage cutbacks and job
layoffs are in the offing.

Amfac announced May 17 that it will
reduce cane lands in its 18,000-acre Oahu
Sugar plantation by 5,000 acres over a
two year period. The result: 150 people
will be trimmed off the payrolls, hope-
fully through attrition, says management.

Following that announcement, Waialua
Sugar, a Castle & Cooke firm, made pub-
lic May 25 its plan to cut 1,300 acres.
The effect of this reduction- on employment
is not clear yet.

DOLE CUTS BACK

In the pineapple industry, Dole an-
nounced May 18 that it plans to cut 2,000
acres of its 14,000 acre Lanai plantation.
The company says none of its 250-plus
regular fulltime workers in the bargain-
ing unit, nor its 60 supervisors, will be
laid off. However, the job status of some
planting crew members and the hiring of
seasonal workers may be affected.

Dole says it is experiencing hard times
because of the over-supply of pineapples
which in turn results in depressed prices.
Also blamed is the foreign competition
from Taiwan, Mexico, Brazil, some Carib-
bean countries and Dole-owned operations
in Thailand and the Philippines.

Earlier this year, Dole warned workers
at its can plant that an undetermined
number of permanent layoffs will take
effect after the summer canning season.
The layoffs come in spite of the "soft"
one-year contract ILWU Local 142 nego-
tiated with the company in February.

Similarly, the ILWU agreed in February
to spread out a 10% wage hike negotiated
with Amfac in 1981,

AMFAC LED WAY
Amfac's announcement last December

that it was seriously thinking of closing
down Oahu Sugar and Puna Sugar led off
the industry's cost cutting moves. Amfac
has since decided to phase out Puna in
1984, affecting 500 people.
Five sugar plantations closed down for

two weeks in March to reduce costs. They
were Amfac's Oahu Sugar, Lihue Planta-
tion, Pioneer Mill in Lahaina, and Kekaha
Sugar; and Alexander & Baldwin's HC&S
in Puunene and McBryde Sugar in Eleele.
The companies noted that unless sugar

prices improve, more temporary closures
may come this year.

Logs return to Astoria
ASTORIA — Logs — the cargo that

pulled Astoria out of ghost port status in
the late '50s — are looming larger than
ever on today's port horizon.
On June 16-17 longshore Local 50 mem-

bers loaded over 1 million board feet of
logs on the Japanese vessel Sea Hawk for
the People's Republic of China. In addi-
tion to Douglas fir and Ponderosa pine,
the cargo included 230.000 feet of Cali-
fornia incense cedar. The ship topped off
in Everett, followed June 22 by the Hi-
rado, which loaded alder and hemlock in
Aberdeen before calling this port.
The ship calls are the result of a 3-year

agreement the Port of Astoria signed
recently with TAT (USA), under which
the Seattle-based firm leased 14 acres of
port land for a log sorting, storing and
shipping operation.

New warehouse contract
keeps us in ballgamei
SAN FRANCISCO—Me mbers of two

ILWU warehouse locals have overwhelm-
ingly ratified a new three-year contract in
the Northern California warehouse indus-
try.
"This contract keeps us in the ball-

game," said ILWU Secretary -Treasurer
Curt McClain. -There are no takeaways.
We've kept everything we won in the past,
and we're continuing to move ahead. The
ILWU-Teamster alliance is as strong as
ever, and we've set a solid basi3 for prog-
ress in the future."

SOLID RATIFICATION
The agreement was approved by the

members of Local 6, San Francisco, on
Saturday, June 19, by a margin of 88%.
Members of Local 17, Sacramento, gave
the agreement an 83% yes vote at a meet-
ing held that same day, and on Monday,
June 21.
Over 1000 members from all divisions

had unanimously voted strike authorization
at a special meeting called June 12 after
talks had broken down at 3 a.m. that
morning. "That created the pressure to
bring things to a head — the employers
were told loud and clear •that the mem-
bership backed their officers and commit-
tee," according to the Local 6 Bulletin.
The ILWU agreement is one of several

negotiated by the Northern California
Warehouse Council—IBT-ILWU, with em-
ployers represented by the Industrial Em-
ployers and Distributors Association and
the San Francisco Employers Counci I.
These "association" agreements set the
conditions or establish the pattern for
some 20,000 workers in Northern Califor-

nia represented by locals affiliated with
both the ILWU and the International
Brotherhood of Teamsters.
The Warehouse Council is co-chaired by

McClain and by Al Costa, Secretary-Treas-
urer of Teamsters Local 853.

"While the contract is less than we've
settled for in the past," McClain added,
"it preserves our fringe benefits intact
and provides wage increases calculated to
keep pace with inflation. It also provides
some relief for employers hit hard by the
recession brought on by Reaganomics."

The settlement provides for 80 cents in
"hard money" over the three-year term,
plus cost-of-living adjustments on June 1,
1983 and June 1, 1984. Recognizing current
economic difficulties, the first year's wage
adjustment of 32c an hour is set back from
June 1 to December 1, 1982. The basic rate
in warehousing will then increase to $11.11
an hour.
Working members of the ILWU and IBT

will receive improved hospital - medical
and pension benefits, and retired ILWU
warehousemen will receive an extra or
"13th" pension check during the second
and third years.

COMMITTEE MEMBERS

The members of the ILWU negotiating
committee included Local 6 President
Keith Eickman, Secretary-Treasurer Leon
Harris, Local 17 President Willie Walker
and Secretary-Treasurer Lupe Martinet,
along with Local 6 BA's Joe Figueiredo,
Ben Madrid, Henry McKnight, Al Lannon,
Patrick Heide, Joe Lindsay, Abba Ramos,

Ji

W
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Northern Calif(
Following is an outline of the three year agreement between

the Northern California Warehouse Council, ILWU-IBT and the
Industrial Employers and Distributors Association. All Northern
California warehouse workers should save this page until the
official contract is available.

1. Duration
Three (3) year agreement — June 1,

1982 through May 31, 1985.

2. Wages
(a) Previous cost-of-living adjustments

from 1979-1982 Agreement to be made a
permanent part of all wage rates.

(h) Effective 12/1/82: 32e an hour in-
crease on all contract rates;

Effective 6/1/83: 24e an hour increase
on all contract rates;

Effective 6/1/84: 24e an hour increase
on all contract rates.

(c) Exceptions applicable to Foucar,
Ray & Simon, US Steel, H.S. Crocker &
Hexof:

Effective 6/1/83: 40e an hour increase
on all contract rates;

Effective 6/1/84: 40e an hour increase
on all contract rates.
(d) Exception applicable to Golden

Grain:
Effective 12/1/82: 20e an hour

on all contract rates;
Effective 6/1/83: 12it an hour

on all contract rates;
Effective 6/1/84: 12e an hour

on all contract rates.

3. Cost of living
adjustments

increase

increase

increase

Effective 6/1/83 and 6/1/84: Based on
the preceding April to April change in
the Consumer Price Index (1967 = 100),
wages shall he increased by le for each
.3 point increase in the CPI beyond 7.2
points. This formula does not apply to
increases in the Consumer Price Index
beyond 11% each year.

4. Maintenance

10/1/82; adjustments 6/1/83 and 6/1/84 as
per Master Contract wages and COLA
(see exceptions).

5. Health & welfare
(a) Contribution Rates: Effective 6/1/82,

increase Employer contribution by 9c an

cc
89

6/
Pl
at
in
lc

te
14

The cost-of-living escalator clause in tt
protect wages from the effects of inflation

Wages will be adjusted June 1, 1983 and
The amount of the cost of living adjustment
(.3) increase in the Consumer Price Index (:
Index of 283.7 for April 1982, this corridor
crease in prices in the year ended April 19

Therefore, the cost of living escalator e
the actual rate of inflation between 2.5% a

CPI for April, 1982:
Increase in the CP]

Points increase in
Subtract the corrid

Points to which for
Points to which foi

In, sum, if the rate of inflation increase
increase of 42e an hour. This, added to the
1983 to 66e an hour across-the-board.

The following are examples of how mu
different rates of inflation:

If Prices
Go Up By

CC
Adjul

5%
6% 3
7% 4
8% 5
9% 6
10% 7
11% 8

The same method of calculating the an
no one knows now what the increase in pr
increase will be effective June 1, 1984.

If inflation should increase by 11% or r
COLA escalator clause will generate $1.70,
wage rates of $2.50 an hour over the three-3Rates shall be increased effective 12/1/82

based on Machinists' rates effective
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Chief negotiators in ILWU-Teamster warehouse talks were, seated, from left, ILWU International Secretary-Treasurer
Curt McClain; Industrial Employers' and Distributors' Association President Ray Smardon; and Teamster Local 853
Secretary-Treasurer Al Costa. (McClain and Costa are co-chairs of the ILWU-IBT Northern California Warehouse
Council.) Standing are Local 6 Secretary-Treasurer Leon Harris, San Francisco Employers' Council negotiator Jim
Beard, Local 6 President Keith Eickman and International Research Director Barry Silverman. —photo by Henry McKnight

Jim Ryder, Ron Medeiros, Nick Jones,
Robert Moreno and Jim Pinkham.
Local 6 Advisory Committee members

were: West Bay—George Booth (Hiram
Walker), John Peters (Oxford Chemical),
Robert Berlanga (Zellerbach); East Bay
— Reynold Reed (Golden Grain), Victor
Pamiroyan (Kaiser Aluminum), Alicia

Matzger (MJ13 Coffee); South Bay—Angie
Duran (Shedd Foods); North Bay—Martin
Del Tom (Port Costa).
The mviru Addenda Committee consisted

of Al Lannon, Joe Lindsay, Joe Figueiredo
and Abba Ramos.
The Teamster negotiating committee,

led by Al Costa, consisted of Herb Suvaco,

George Harrington and John Becker, Lo-
cal 860; Kenneth Hill and Rip Roelling, Lo-
cal 655; Jim Kincaid, Local 665; Ray Bias-
quez, Local 853; LeRoy Miller, Local 287.
Technical assistance was provided by

ILWU International Research Director
Barry Silverman. International President
Jim Herman also assisted.

ornia Warehouse Pact
n hour to total of 80o an hour;

e Effective 1/1/84, increase Employer
• contribution by 90 an hour to a total of
• 890 an hour.

(b) Benefit Improvements:Effective
6/1/83, improve insured Hospital-Medial
Plan by 50% increase in Surgery benefit
and a 50% increase to $150,000 in the max-
imum benefit payable under Major Med-
ical.

(c) Pensioners' health & welfare: Main-
2, tenance of benefits costing an additional
• 14o an hour effective 6/1/82.

A

6. Pensions
(a) Actives, effective 6/1/82:
(1) Increase benefit by $2 per year of

service to a total of $14 per year of serv-
ice for all years starting 6/1/82.
(2) Liberalize early retirement actuarial

reduction to 6% per year.
(3) Liberalize provision relating to the

retroactive payment of benefits for dis-
ability retirees.
(b) Retirees, effective 7/1/83, all par-

ticipants — retirees and survivors — who
have then received a pension check for 3

in the new warehouse agreement will operate in the same way as the old one to
nation.
83 and June 1, 1984 relative to the change in prices in the previous year, April to April.
gment will be determined by increasing wages by lo for each three tenths of a point
idex (1967 = 100) in, excess of seven point two (7.2) points. Based on the Consumer Price
ridor of the first 7.2 points means that COLA will not apply to the first 2.5 percent in-
pill 1983.
lator clause of one penny for each point three (lo = .3) increase in the Index applies to
1.5% and 11%. The calculation, assuming a 7% rate of inflation, is as follows:
, 1982:
le CPI, April, 1979 to April, 1980:

283.7
x 7%

se in CPI: 19.9
corridor: — 7.2

ich formula applies: 12.7
ich formula applies divided by .3: 42 o
creases by 7% for the year ended April 1983, the escalator clause will generate a COLA
to the guaranteed, hard money increase of 24, brings the total increase payable June 1,

nv much would be generated in COLA and hard money on June 1, 1983 assuming several

COLA Hard Total Increase
Adjustment Money COLA + Hard Money

23it 24o 470
32o 24o 560
42o 240 66o
510 24o 75o
610 24o 85o
70o 240 94o
813g 24 $1,04

he amount of the COLA increase will be used for the adjustment due June 1, 1984. Since
in prices will be for the year ended April 1984, we can't say for certain what the COLA
4.
ro or more for both years, the year ended April 1983 and the year ended April 1984, the
$1.70, which when added to the 800 in hard money will result in an increase in contract
three-year term of the new agreement.

months or longer will revive a "13th" pen-
sion check.
Effective 12/1/84, all participants—reti-

rees and survivors—who have been re-
ceiving a pension check for 3 months or
longer will receive a "13th" pension
check.

7. Jury duty
Paid if called and reporting for Jury

Duty.

8. Warning letters
Warning letters issued prior to June 1,

1981 will not be used relative to any
disciplinary action imposed by an Em-
ployer on or after June 21, 1982.

9. Christmas holiday
If the day before Christmas falls on a

Friday, Saturday, or Sunday, the indivi-
dual Employer may select an option which
assures the Employees of a three (3) or
four (4) day weekend, for two (2) of
which days the Employees are entitled to
holiday pay. When the day before Christ-
mas falls on a Wednesday, the individual
Employer may elect to observe the holi-
day on the following Friday.

10. Grievance
procedure

In the event that a majority of the
members of an Adjustment Board cannot
agree to a settlement of a dispute regard-
ing the interpretation or enforcement of
any of the Sections of this Agreement, or
the terms or provisions of written agree-
ments supplementary hereto, and if with-
in thirty (30) calendar days of the date
upon which the Adjustment Board hearing
was held the moving party notifies the
other party to this Agreement of its desire
to arbitrate, the dispute shall be submitted
to a neutral Arbitrator, mutually selected
and agreed upon, whose decision shall be
final and binding.

al. Letter of
understanding

Employer may discuss problems with
starting and quitting times with the Co-
Chairmen of the Northern California
Warehouse Council, ILWU-IBT.

Hazard alert
on glycol ethers

By Russ Bargeman
ILWU Safety Specialist

Two widely used industrial solvents —
ethoxyethanol (FR) and methoxyethanol
(ME) — have been found to damage the
reproductive system of test animals at
levels near the legal exposure limit for
workers, reports the Hazard Evaluation
System and Information Service, a Califor-
nia state agency. Until recently, these
chemicals have been treated as relatively
safe. It is not known whether these effects
occur in humans.
EE and ME are two chemicals of a fam-

ily of solvents known as glycol ethers.
They may be used alone, as ingredients in
cleaning and thinning agents, or in coat-
ings such as epoxies, wood stains, var-
nishes, paints and inks. EE and ME may
be in a product but not listed on the label.
To find out if they are in a product, ask
the employer or write the manufacturer
for a Material Safety Data Sheet (MSDS).
The MSDS should list all the product's in-
gredients and other important safety in-
formation.
EE goes by two chemical names — 2-

ethoxyethanol and ethylene glycol mono-
ethyl ether—and several trade names, in-
cluding Cellosolve, Dowanol EE, Polysolve
EE, and Oxitol.
The chemical names for ME are 2-meth-

oxyethanol and ethylene glycol mono-
methyl ether. Some of the trade names ME
goes by are Methyl Cellosolve, Dowanol
EM, Polysolve EM, Methyl Oxitol, Jeffer-
sol EM, and Ektasolve.

HARMFUL EFFECTS
Glycol ethers can enter the body by

breathing the vapors or by getting the
liquid on the skin.
EE and ME caused serious birth defects

in the offspring of test animals exposed
during pregnancy. Both chemicals also in-
jured the testes and sperm of exposed ani-
mals, resulting in infertility.
Glycol ethers may irritate the skin, eyes,

nose and throat, causing burning and itch-
ing. However, they can penetrate the skin
without causing irritation, so that irritation
is not a good warning of exposure.
Overexposure to any glycol ether may

cause anemia, a low number of red blood
cells. Symptoms of anemia include tired-
ness, weakness, and shortness of breath,
particularly during or just after exertion.
Mild cases of anemia often do not cause
these symptoms, but can be diagnosed by
a blood test.

Overexposure to ME has caused de-
pression of the central nervous system.
The symptoms include confusion, tiredness,
loss of appetite and weight, headache,
nausea, vomiting, and trembling hands.
These symptoms greatly improved when
exposure was reduced or eliminated. Gly-
col ethers have not been tested for their
ability to cause cancer.

LEGAL LIMIT
Workplace exposure standards are set

by federal OSHA and states which have
OSHA - approved job health and safety
plans. The permissible exposure limits
(PELs) for EE and ME were set before
the studies of reproductive effects in ani-
mals. As a result of these studies, major
producers have recommended that the
PELs be lowered significantly. Also, Cal/
OSHA is presently reviewing its PELs for
both chemicals.
The Cal/OSHA PEL for EE is 100 parts

per million parts of air (100 ppm). Federal
OSHA's PEL is 200 ppm. The PEL for ME
is 25 ppm for both Cal/OSHA and federal
OSHA. Some manufacturers are recom-
mending exposure limits of 5 ppm for EE
and 3 ppm for ME. The exposure limits for
both chemicals include a "skin" notation
which means that skin exposure can be
harmful and employers must provide ap-
propriate protective clothing.
The most effective way to control ex-

posure is to use a known, less hazardous
substance, if one is available. When sub-
stitution is not possible, local exhaust ven-
tilation or process enclosure should be
used to minimize worker exposure to the
vapors.

—Continued on Page 10
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the ILWU is

Don Brown, president of Local 12 retirees, delivers eulogy at waterfront serv-

ice for Joe Lucas June 4. —photo by Forrest Taylor

Local 12's Lucas — "He lived union"
NORTH BEND — An unusual memorial

service was held here June 4 for Joe
Lucas, a retired member of Local 12.

It was held, in accordance with his
wishes on the Ocean Terminal Dock (now
known as Sea-Term) where he had spent
much of his working lifetime. His ashes
were consigned to the waters of Coos Bay,
as longshore retirees and family mem-
bers, including his widow, Letha, active
for many years in Auxiliary 1, watched.
The Carliner, which later loaded tim-

bers and plywood for Venezuela, served
as the backdrop for the service.
Don Brown, secretary of the South-

western Oregon Pensioners Club, who
delivered the eulogy, described Lucas as
"a man who talked union and lived union
and was concerned about peace in the
world" . . . his philosophy was contained
in the simple statement, to which Brown
said, he, too, subscribed: "there is no
solution to the welfare of the workers as
long as the monopolies control our coun-
try."
He spoke of Lucas as a man "who had

worked at many different kinds of jobs
and who, even when he had very little,
always dug down in his pockets whenever
there was a tarpaulin muster."
Lucas, 74, died May 30 in Medford. A

resident of the Coos Bay area for many
years, he moved to White City earlier this
year.

Local 142 seniors
win top honors
HONOLULU— Two former ILWU Local

142 members were recently selected Ha-
waii County's outstanding male and fe-
male senior citizens of 1982. They are
Itsuki Sakoda and Pauline Muramoto.
Sakoda, 75, served eight years as pres-

ident of the Pahoa Seniors Club, and
spearheaded numerous programs and ac-
tivities for local retirees.
An organizer and leader in the forma-

tive years of the union, Sakoda played an
active role in the Territorywide 1946 su-
gar strike and the Olaa Sugar Lockout
in 1948. He was formerly employed at the
Puna Sugar plantation.
Muramoto, 75, is a former member of

Paauhau unit 1109. A seamstress, she now
does handcraft work, and is active in var-
ious seniors and church work.

Both were selected from a field of 36
candidates at a special Older Americans
Month luncheon held in May in Hilo. They,
together with other county winners, were
guests of Governor George Ariyoshi at a
luncheon on May 28.

New port director
VANCOUVER, WA. — Benson Bruce

Murphy has been selected as the Port of
Vancouver's new executive director, re-
placing Richard Lawrence who retired
June 30. Murphy currently is connected
with marine operations in Pensacola,
Florida.

Survivors, in addition to Letha, include
sons Dale of Indiana, Bill of Nevada;
daughters Judy of Hollywood, CA., Delo-
res of New Mexico and Helen of Central
Point.

Betty Rogers, 76
SAN FRANCISCO—Betty Rogers, an old

and dear friend of many ILWU members
and pensioners, died June 9. She was 76
years old.
Formerly a nurse with the late Dr. Ash-

er Gordon, Betty Rogers tended to a whole
generation of ILWU longshore pensioners,
traveling to their home when necessary
and otherwise performing servic es for
them far beyond the call of duty.
"Betty Rogers was a giver, a sustainer,

a person totally devoted to the idea and
practice of service to humanity in general
and to many, many members of the ILWU
in particular." said International Presi-
dent Jim Herman. "I know that I speak
for the literally hundreds of members of
this union whose lives she touched in say-
ing that we will miss her, we will always
remember her with affection."

Si Babcock
TACOMA—Silas (Si) Babcock, a retired

member of Local 21, passed away June 3,
1982 in Mesa, Arizona. "Si always looked
forward to the PCPA Convention at Ander-
son, California, in September to see his
old friends," said pension club secretary
Frank Reich]. "We'll miss him."

One man's war
against the canal
PINOLE, Ca—In the June 8 election 96%

of Contra Costa County voters rejected
Proposition 9, the Peripheral Canal meas-
ure. That margin of defeat — one of the
largest registered in the state—is a tribute
to the efforts of Curtis Page.
Page is a 74-year-old member of ILWU

Local 6 who launc he d an all-out war
against the canal. During the record-break-
ing petition drive that collected a million
signatures in 65 days to successfully qual-
ify Senate Bill 200 for the June ballot, Page
obtained 5,000 signatures.

He didn't stop there. Day after day, he'd
set up a card table outside supermarkets
and marinas to sell "Stop the Canal" but-
tons, bumper stickers and raffle tickets.
He raised close to $7,000 for the campaign
and helped to educate quite a few voters
in the process.
"I've been against the canal for years,

but I was kind of frustrated about what I
could do," said Page. "I sent letters to
Sacramento and got resolutions passed in
my union, but there was nothing much else
to do until Governor Brown signed SB 200.

CURTIS PAGE

"It didn't make any sense to me," said
Page. "They wanted Co take 80% of the
fresh water and ship it south. It would
have ruined the best farmland on earth."
Page says his concern about the canal

stemmed from his job working lines at the
C&H sugar refinery in Crockett.
While acknowledging a clean victory for

the grass-roots anti-canal forces, Page also
credits the help of two giant agribusiness
firms. Preferring a different canal route
with less government restrictions, the
Slayer and J. G. Boswell land companies
contributed more than $2 million of the
$3.8 million raised to fight Proposition 9.
"I don't know what they were thinking,"

says Page. "If we beat this bill, we can
sure beat a tougher one."

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol

problem, or know one, contact the ILWU - PMA Alcoholism

Recovery Program representative in your area. They are

trained to offer personal and family counseling, referral and

other services—all on a confidential basis.

Southern California

Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066

Northern California

George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area

Jim Copp, Local 8
7529 North East Glisan
Portland, Oregon 97213
Phone: (503) 231-4882 or (206) 694-8637

Puget Sound/Washington Area

Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

British Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1Z8
Phone: (604) 253-5622
Home: 467-1002
Emergency: 685-0341

metro pager 2507

business
as usual

Bankruptcies reach
post-depression high
A bankruptcy epidemic is sweeping

American business, and there is no letup
in sight.
In the first three months of this year,

businesses filed for bankruptcy at the rate
of 36 for every hour of the business day.
At that pace, the total for the year would
be 74,676, the largest in American history.
And the percentage of failing companies

has reached a post-Depression high. Ac-
cording to Dun & Bradstreet, business
fa lures are occurring this year at an an-
in al rate of 80 per 10,000 companies. That
is 29% higher than last year's rate and
within striking distance of 1933's rate of
100 per 10,000.
Economic downturns always claim their

corporate victims. The 1970 recession's
most notable casualty was Penn Central
Transportation Co. Real-estate investment
trusts and W. T. Grant Co. were casualties
of the 1974 recession. But economists say
that it is the variety of bankruptcies, as
well as the number, that makes today's
shakeout so severe. Bankruptcy filings are
occurring in almost every industry.
The list already includes Braniff Inter-

national Corp., the airline operator; Wickes
Cos., the diversified manufacturer and re-
tailer; AM International, Inc., the office-
equipment maker; Saxon Industries, Inc.,
which converts paper into a variety of
products and sells photocopiers; and Lio-
nel Corp., the toy-supermarkets operator
and manufacturer of electronic parts. All
have filed for reorganization since late
February.

BIGGEST CASUALTY

It is widely feared that struggling Inter-
national Harvester Co. will file before long.
With $7.04 billion in revenue last fiscal
year, the maker of farm machinery, trucks
and construction equipment would almost
certainly be the biggest US company ever
to file a bankruptcy petition.
The bankruptcy epidemic goes back to

two major events of late 1979: the begin-
ning of the Federal Reserve Board's tight-
money policies and a revision of the na-
tion's bankruptcy laws. Since then, busi-
ness bankruptcies have soared 153%.
The Fed's campaign to reduce inflation

through slower monetary growth sent in-
terest rates rocketing; the recession has
failed to cool the rates to affordable levels.
Many businesses can't earn the profits
they need to meet the cost of their swol-
len debt. Increasingly, bankruptcy is their
only way out.
Transportation deregulation is contrib-

uting mightily to the failure rate. Braniff's
midnight decision to file for bankruptcy
followed cutthroat fare wars and highly
leveraged expansion arising from airline
deregulation in 1978.
The deregulated trucking companies are

in much the same situation. Batches of
membership invitations mailed from the
American Trucking Associations in Wash-
ington, DC, are coming back marked "ad-
dress unknown" as newly formed cartage
concerns join established companies in
bankruptcy court. The association knows
of 144 established haulers that have been
driven from business since mid-1980.

WORKERS SUFFER

Workers bear much of the burden of a
bankruptcy. Four-fifths of all bankruptcy
f ilings are for straight liquidations, in
which a company's assets are scattered
at auctions and its jobs lost altogether.
The piecemeal sale of $350,000 in video
gear in this month's liquidation of Advent
Corp. cost New Hampshire 200 jobs. The
144 trucking firms known to have gone un-
der since mid-1980 had employed 28,600
persons.
Hundreds of West Virginia coal miners

have been stuck with unpaid medical bills
this year as their employers went bank-
rupt without having paid insurance pre-
miums, the United Mine Workers union
says. "It's legal thievery is what it is,"
says David Vidovich, a UMW official in
Logan, W. Va. Resentment over such un-
paid benefits led to two days of wildcat
strikes in February.



July 2, 1982
Page 9  Th-emararamit

L legalimmum.
briefs

In this Dispatcher feature, the law
office of Norman Leonard, General
Counsel for the International, will oc-
cassionally contribute articles of legal
interest to the rank and file. An im-
portant word of caution—these arti-
cles will deal with legal problems in
general terms. They are not, and are
not to be taken to be, advice on any
specific subject for any specific per-
son in any specific situation.
In all cases in which a person has

a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons out-
side the State of California. Norman
Leonard is licensed only in Califor-
nia.

Hearings held on
CFS Program Fund
ILWU attorneys have just concluded a

hearing before the Federal Maritime Com-
mission on challenges brought by off-dock
freight consolidators against the CFS Pro-
gram Fund negotiated as part of the
ILWU-PMA 1981 longshore contract.
The complaining parties contended that

the agreement is discriminatory and vio-
lates federal shipping laws. In the past
they contended that our Container Freight
Station Supplement violated the federal
labor laws. They have now shifted the
focus of their attack since the Supreme
Court, as previously reported, has indi-
cated that the CFS Supplement may not
be in violation of the labor laws.
The ILWU argued, first, that the Pro-

gram Fund does not violate these laws
and that neither the shippers nor the
carriers of cargo are complaining about
the union's effort to preserve and attempt
to recapture the stuffing and stripping
work lost as a result of containerization.
Second, union attorneys said, the Federal
Maritime Commission is required under
the law to take into account labor law
factors in making its ultimate decision.
Testimony in favor of the union's posi-

tion was presented by International Pres-
ident Jim Herman, by former PMA Pres-
ident Ed Flynn and by PMA's present
officers William Coday and Ralph Holt-
grave. They pointed out that, if given a
chance, the program promises to improve
efficiency in the on-dock CFSs and to
preserve and perhaps recapture for the
ILWU work force lost work opportunity.
The testimony also pointed up the unfair-
ness to ILWU members of having to com-
pete with nonunion workers or others
whose wage scales and employment ben-
efits were inferior to those negotiated in
the ILWU contracts.
Briefs will be filed in the next several

months and a decision is expected in the
fall. In the meantime, the program re-
mains in full force and effect and the
joint survey teams will be reporting on
their review of the CFSs and will be
making appropriate recommendations.
The hearing was handled for the Inter-

national by Norman Leonard, General
Counsel.

Local 27, Port Angeles
The results of the June 8, 1982 re-run

election are: president, Ron Lidster; vice
president, Floyd Kautz; secretary-treas-
urer/assistant dispatcher, Cliff Rocheleau;
marshal, R. Deane. Mel Parkhurst is the
dispatcher and Tom Bond the convention/
caucus delegate. Trustees elected are K.
DeBord, J. O'Neil and W. Gagnon. LRC
representation — F. Kautz and E. L.
Hassell.
The Safety Committee consists of:

Deck: R. Wilcox; Hold: E. Smith; Slings:
R. Jones; Vehicle: R. Lidster. Pugent
Sound Council delegate is G. Huff. A
seven-member executive board was also
elected.

Local 8, Portland
Results of the June 18 mid-term voting

by membership are: dispatcher, Hank
Cavanaugh; LRC, Gail C. Printz. Minnie
Johnson will be earnings clerk.

Part of the crowd at June 9 ceremony dedicating new Local 8 hall. In front row, second from left, are Coast Commit-
teeman Dick Wise, attorney Don Wilson, Coast Committeeman Bill Ward, attorney Frank Poxii, Mabel Sickinger,
widow of the late Mike Sickinger, Joe and Elsie Werner. —photo! bvJirii Fostet

Except for the parking tickets—

Local 8 hall will maintain traditions
PORTLAND—Dedication ceremonies for

Local 8's new hall, on NW Front Ave. and
21st, across from Terminal 1, were held
June 9.
International President Jim He

praised the "magnificent building" and
predicted it would continue "a rich tradi-
tion of service to the membership in terms
of wages and conditions and in community
commitment.

Bill Luch, who has held many offices in

International President Jim Herman
joins Jack Caldwell, President of the
Port of Portland, in cake cuffing.
This one was baked by Local 8 mem-
ber Bill McCauley.

Local 8, noted that "16 years ago we be-
gan to look for a new facility. In 1979 some
determined people began a determined
search. Lloyd Anderson (Executive Direc-
tor of the Port of Portland) and Johnny
Parks were of material assistance."

NO PARKING
Lack of parking facilities at the old

hall was one of the pressing reasons for
the move, he said. "We were averaging
five or six tickets a day in the old hall,
trying to get a job."
Henry Lunde, long active in Local 8,

served as Master of Ceremonies. On the
podium with him was President Ray
Lichtenwald.
Other speakers included Jack Caldwell,

President of the Port Commission, who
paid tribute not only to the longshoremen,
but to the seamen, ship lines and truckers
"who contributed to the development of a
major port."
Others present included Port Commis-

sioners Blake Herring, Len Forsberg, and
Johnny Parks, Joe Edgar (Joint Council
of Teamsters) and Bill Fast (MEBA), and
Coast Committeemen Bill Ward and Dick
Wise.
The Port was represented by Executive

Director Lloyd Anderson, deputy Director
Jim Church; Marion Siedow, the Port's
former financial wizard (now retired),
Cliff Hudsick who has taken his place;
and Captain Peter Norwood, director of
Marine Services, now retired.
Several presentations marked the cere-

mony. One, from the Port of Portland,
consisted of framed pictures of old ships,
including grain ships circa 1900 and a
lumber schooner which called at Portland

History exhibit featured in new hall
Active and retired longshoremen,

visitors and guests at the Local 8 open
house were treated to a preview of
Portland ILWU's new history project.
Pictures and other memorabilia to

be featured in the project were on dis-
play in the second floor board room.
Included were a collection, on loan

from Katherine Bodine, widow of
the late Coast Committeeman How-
ard Bodine; the R. J. Keenan and
Howard Springer collections; a copy of
Ernie Baker's "History of the ILWU";
minute books dating back to 1935;
scrapbooks and pictures brought from
the old hall; and a collection of news
photos on permanent loan from Dis-
patcher correspondent Kathleen Ruut-
tila.
On the board room wall were por-

traits of the late Everett Ede and
Francis J. Murnane.
The exhibit, a major attraction at the

open house, was arranged by a com-
mittee, including J. K. Stranahan
Lloyd Kennedy, Bob Coffey and Jim
Foster, all of the CRPMA, and Ron
Noonan, Terry Landsen, Ed Reynolds
all of Local 8; and Norman Parks,
Local 8 Secretary.
Representatives of Locals 40 and 92

will be added to the ongoing commit-
tee; and the effort will be expanded to
include a library featuring labor docu-
ments and books.

Jack Schmidt, President of the Co-
lumbia River Pensioners, displays
photo of late Coast Committeeman
Howard Bodine at ILWU Local 8
history project exhibit which was
featured at the open house. It will
be hung on board room wall.

At the mike, Bill Luch, who served
as MC, unwraps gavel presented by
Local 40 secretary - business agent
Larry Clark.

in 1899.
Local 40 Business Agent-Secretary Larry

Clark presented a handsome gavel on
behalf of the clerks with "best wishes
for productive and peaceful meetings in
your new hall."
Auxiliary 5 President Clara Fambro

was called to the podium to accept a
gavel presented by Marge Weir and Mary
Herz, President and Secretary of Auxilia-
ry 11, Vancouver.

SWEAT, TEARS
Luch, in closing remarks, noted the

many pensioners in the audience and the
"sweat, tears, laughter — and sometimes
blood which helped build ILWU in Port-
land. . . . We hope we can continue the
tradition of closeness and brotherhood
through the strength you gave us in some
very bad times."
Refreshments supplied by the Port were

served by a committee headed by Clara
Fambro. It included Veva Phillips, Secre-
tary of Auxiliary 5; Lois Stranahan, Fed-
erated Board member; Doris Tharaldsen,
Doris Marshall, Diane Parks, M. J.
Pfeiffer, Angela Miller and Barbara
Cyphers.
The festivities continued until 8 p.m., so

dayside workers could bring their families
to see the new hall. It was a "stop work"
night.

Visitors included PCPA Vice-president
Frank Reichl, Tacoma; Ben Bailiff, Local
4, Vancouver; and a delegation from
Seattle including Ray Reinhardt, Local
19; Rosco Craycraft, PCPA executive
board member; Martin Jugum, President
of the Seattle pensioners club, and Gus
Rystad.

More wood layoffs
SALEM — The July 1 closure of the

Boise Cascade paper mill here adds 340
members of AWPPW Local 467 to the
unemployment lines in an area already
devastated by joblessness in the wood
products industry.
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Hazard alert on
two chemicals
Continued from Page 7—
Respirators may be used when engineer-

ing controls are not feasible, when such
controls are being installed, when they fail
and need to be supplemented, or during
emergencies. If respirators are necessary,
only NIOSH- approved respirators appro-
priate for the level of exposure should be
used. In addition, the employer must im-
plement a complete respiratory protection
program including training, maintenance,
inspection, cleaning and evaluation. Since
workers cannot smell glycol ethers until
the exposure is above the PEL, there is no
warning of breakthrough (vapors passing
through the respirator) when using a
chemical cartridge respirator. Therefore,
only supplied-air respirators are permitted
for exposure to glycol ethers.
Splash-proof goggles should be provided

and used when glycol ethers may contact
the eye. If a glycol ether gets into the eye,
flush immediately and thoroughly with
large amounts of water. If any symptoms
persist after washing, get medical atten-
tion.

PREVENT SKIN CONTACT
Since glycol ethers pass through the

skin, it is important to wear clothing that
prevents skin contact. Butyl rubber is the
best material for gloves and aprons. Cloth-
ing that becomes wet with a glycol ether
should be immediately removed, placed in
a closed container, and cleaned by a per-
son informed of the properties and hazards
of the chemical. If a glycol ether gets on
the skin, promptly flush with water, then
wash with soap and water.
Whenever it is reasonable to suspect

that workers are exposed to levels of
chemicals higher than those allowed by
law, employers must monitor the work
environment. The level of exposure to a
glycol ether may be determined by meas-
urement of air concentrations in the work-
er's breathing zone. Skin exposure may be
assessed by evaluation of work practices.

Woodworkers pledge aid
to southern strikers
PORTLAND—Representatives of all IWA

locals dealing with the Weyerhaeuser Co.
in the US and Canada, meeting here June
16, pledged full support to members of the
union in four southern states who are
locked in a struggle with the giant timber
company over bargaining rights.
Contracts expired on February 1, but

negotiations have bogged down over such
issues as ten-hour work days with no over-
time. In addition, Weyerhaeuser wants to
remove subcontracting and contracting-out
provisions from current agreements in
Oklahoma, Arkansas, Georgia and North
Carolina. The IWA position is that bar-
gaining unit jobs should not be displaced
by outside contractors.

•

Some of the action at Local 142 softball tournament May 14-15.

Oahu sluggers dominate Local 142
fast-pitch series with 39 runs
HONOLULU — An eye-poppIng 39 runs

and 41 hits in two games!

Oahu compiled those record-shattering
figures enroute to their first tournament
championship since 1976 — in the 27th
Annual ILWU State Fast-Pitch Softball
series played at Cartwright Field over the
May 14-15 weekend.
They trounced defending champion, Ha-

waii (Mauna Kea Beach Hotel), 17-4 in
the finals, and took the Maui All-Stars
into tow 32-8 in the semifinals.

Local 6 golf
tournament set
SAN FRANCISCO — The 3rd annual

Local 6 golf tournament is set for Sun-
day, July 25, beginning at 9 a.m. at the
Fairway Glen Golf Course, 1661 Hogan
Drive, Santa Clara.
This 6005-yard course carries a men's

par 70 and a women's par 72. The greens'
fee is $9 per person, power cars are $6
each or $12 for two people.

If you intend to play, please notify BA
Henry McKnight at 255 Ninth Street, San
Francisco, CA 94103, (415) 621-7326. Dead-
line for the greens' fee is July 19, 1982.

Local 12 retiree is 'Sportsman of the Year'
NORTH BEND—Forrest Taylor, a re-

tired member of Local 12, has been named
Sportsman of the Year by the Southwest-
ern Oregon Chapter of the Association of
Northwest Steelheaders. Taylor is Coordi-
nator of the chapter's Salmon and Trout

Enhancement Program (STEP).
Over 425,000 steelhead and coho salmon

eggs were incubated and released this year
in spite of the severe winter.

The chapter incubated more steelhead
eggs than any group in Oregon, including
the Oregon Department of Fish & Wildlife.

HELPED LOBBY

The STEP program was made possible
by a bill which the Steelheaders steered
through the state Legislature several ses-
sions ago. Taylor helped lobby the bill.
There was standing room only at the hear-
ing in Salem, he recalls.
The program gave the people first prior-

ity in hatching and releasing eggs. It is
popular with school kids, Kiwanis and 4-H
Clubs, as well as with members of the
Steelheaders Association.
In Southwestern Oregon, the STEP pro-

gram has spread from Gold Beach to
Reedsport and eggs have been incubated
and released not only in the Coos River
system but in tributaries of the Umpqua,
Coquille, Rogue and Chetco Rivers.

No other team dominated play as Oahu
did this year, since inception of the series
in 1955.

Ironically, it was Oahu's first title since
1976, when they defeated Hawaii and big
Walter Pakele 7-5 in Wailuku. It is their
ninth pennant, followed by Kauai (8),
Hawaii (5), and Maui (5).
Oahu's veteran Porky Behic, playing in

his 16th tourney, pitched both wins. He
was nicked for eight safe blows each by
Hawaii and Maui.
While pitching has hogged the limelight

in the past, this year's tourney featured
fireworks galore at the plate — producing:
six homers, 81 hits and 77 runs.

GONZAGA
Accordingly, Ben Gonzaga, ex-Waipahu

High OIA all-star, won the coveted most
outstanding player award.
Kauai (Kauai Surf), losers to Hawaii

4-1 in the semi's subdued Maui 7-4 to nail
down the consolation title.
Among those speaking at the awards

banquet were Governor George Ariyoshi
and Honolulu Parks and Recreation Di-
rector Robert Masuda.
ILWU Sports Director Sabu Fujisaki

was the recipient of the Columbia Inn
"Hoe Hana Award" — a gold enameled
hoe awarded in recognition of his contribu-
tions to sports and other endeavors.
Tournament organizers were General

Chairman Ron Flazier, Abe Kong, Rick
Dangarang, Ben Vea, Harold Kuwahara
and Hubert Kanaha.

Local 17 softball tourney
set for next month
SACRAMENTO — The extremely

popular ILWU Local 17 annual slow-
pitch softball tournament will be held
on Saturday and Sunday, August 21-22
at Elk Grove Park, off highway 99
(Elk Grove Exit).

All qualified players must be ILWU
book members. Each team is entitled
to a fifteen (15) member roster. There
will be trophies for first (1st), second
(2nd) and third (3rd) places. Individual
trophies will be given to the first (1st),
second (2nd) and third (3rd) place
teams.

The entry fee is $85 per guest team,
$10 per player for Local 17 teams. All
rosters and entry fees must be in by
August 7. Rosters should be mailed to
Local 17, 600 Fourth Street, Broderick,
CA 95605.

For further information, contact Jim
Facio (916) 391-3673 or call the hall at
(916) 371-5638.

Coors dynasty
feels its losses
The continuing labor boycott and unex-

pectedly stiff competition from other
brewers have cut the net income for Adolph
Coors Company by more than 76% for this
year's first quarter.

In past years Coors has gone from an
average profit per quarter of $20 million in
1976, to $12 million in 1980, to $3 million in
1981.

It seems it is costing the Coors dynasty
a great deal more than they figured on
when they declared war on the labor move-
ment. These recent figures revealing the
decline of Coors take on a special meaning
when we look back to their financial and
marketing status in early 1977, just a few
months prior to the April 5, 1977 strike by
Brewery Workers, Local 366.

The giant Coors Company had a record
year of profits in 1980 with a net of $79
million. They sold beer in only 11 states
with an advertising budget of $9 million
and only produced one beer.

In the four years following the AFL-
CIO's sanction of the Coors boycott, this
vicious, anti-union, anti-worker company
has lost much of its market even though it
has expanded to 19 states, has developed
a light beer, a premium beer, and now an
ale called "George Killian's Irish Red."

Most dramatic is the massive increase
in advertising expenditures. A whopping
$90 million will be spent this year and yet
this company has fallen far below its prof-
its of 1976.
Congratulations are in order to all those

who have supported this boycott over the
past four years.

The Coors family are slow learners; they
haven't learned that even with all their
money, political connections (Reagan),
tricks, etc., they will not destroy the labor
movement.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is the

July, 1982 listing of dock-workers re-
tired under various ILWU-PMA plans:

Local 8, Portland: Oliver Craighead;
Local 10, San Francisco: Alfred Borer°,
Albert K. Johnson, Albert Padilla, Wil-
liam Silva; Local 13, Wilmington: Mike
M. EneMas, Howard Fults, Alfonso C.
Luna, Lee Miles, Edward Miller; Local
14, Eureka: Richard E. Streiff; Local
19, Seattle: Marvin E. Hairell, Charles
D. Yearka; Local 23, Tecoma: Jay H.
Allen, Dominic Soikowsld; Local 34,
San Francisco: Joseph Rodriguez; Lo-
cal 40, Portland: Harry E. Dunn Jr.;
Local 51, Port Townsend: Jack Kyle:
Local 52, Seattle: Herbert D. Thomp-
son; Local 94, Wilmington: Don C.
Lanier; Local 98, Seattle: Gilbert Gu-
tierrez, Albert J. Le Blanc.
* The widows are: Gladys Applegate,

(Warren, Local 63); Florinda V. Azpei-
tia, (Sebastian, Local 63); Margaret
Bozanich, (Michael, Local 63); Grace
B. Callahan, (Jerome, Local 34); Ann
Clark, (Ray, Local 19); Elsie DeBello,
(Sam, Local 10); Elsie De Petrillo.
(Herbert, Local 34): Dorothy Elder,
(Joseph, Local 10); Margaret Fisher,
(Lloyd, Local 52); Anna C. Fitzgerald,
(Beeler, Local 13); Jeanne Galarza,
(Joe, Local 10); Aola Gilford, (Willie,
Local 10); Mary L. Hennessey, (Joseph,
Local 40); Catherine Hollenbeck, (Ed-
ward, Local 8); Jeanne Hudson, (Rich-
ard, Local 47); Myrna R. Hull, (Verl,
Local 12).
Cordie Jauron, (Ernest, Local 8);

Jessie Johnson, (Romess, Local 13);
Ruby K. Johnson, (Albert, Local 10);
Amanda Jorgensen, (William, Local
10); Julia Jose, (Robert, Local 10);
Evelyn Keem, (Ray, Local 34); Ellen
M. Klemett, (George, Local 10); Aline
C. Koenig, (Hans, Local 34); Agnes L.
Newbold, (Leonard, Local 8); Birdie
Percoats, (James, Local 10); Alice
Pudoff, (John, Local 10); Porter Rice,
(John, Local 10); Alice Rinaldi,
(Charles, Local 19); Hazel Williams,
(Albert, Local 10).
* Names in brackets are those of

deceased husbands.

Local 12 pensioner Forrest Taylor
helps install a concrete pipe hatch
box on north fork of Coos River.

—photo by Valerie Taylor
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Black unions in South Africa fight to end apartheid
The following is a condensed version of an article

written by Sandy Boyer for a recent issue of
Southern Africa Perspectives, a monthly review
published by The Africa Fund.

Black workers are on the move in South Africa. In
spite of government repression, they are organizing inde-
pendent black unions. They have forced companies like
Ford, General Motors and Volkswagen to recognize their
unions and negotiate substantial wage increases. The
South African government sees black workers' growing
power as a threat to the apartheid system where 4%
million whites exercise unmitigated control over 23 mil-
ion black people. Yet the very power of the workers'
movement makes the state wary.

The South African economy is totally and permanently
dependent on black labor. This simple fact is what makes
the emerging black trade union movement a threat to the
white minority regime. How long apartheid can survive
could well be determined by the ways in which black
workers use their power.

Time is not on the side of the white minority. In the
years ahead more and more Africans will be living and
working permanently in the 87% of South Africa reserved
for whites. Today whites make up only 16% of the South
African work force; by the year 2000 only 7% of the
workers will be white. Shortages of skilled and semi-
skilled workers, technicians, and office workers are forc-
ing employers to fill these jobs, previously reserved for
whites, with black workers.

This absolute dependence on black labor makes the
government's policy of treating Africans as citizens of
separate Bantustans or "homelands," not as South Afri-
can citizens, a cruel and cynical hoax. The Bantustans
are barren reservations where it is impossible to eke
out a living. Africans are arbitrarily classified as citi-
zens of these Bantustans on the basis of their ethnic
("tribal") ancestry, even if they have never been near
the Bantustan in their lives.

HISTORY OF MOVEMENT

Since the 1920s black workers in South Africa have
organized unions to fight for human dignity and a decent
standard of living, but even in the better years, these
unions have lived in the shadow of illegality. In the 1920s
the Industrial and Commercial Workers Union organized
nearly 100,000 people at its height. Industrial unions were
organized in the Transvaal, Johannesburg and Cape
Town areas in the 1930s and early 1940s.

During and immediately after World War II there was
a wave of strikes by black workers. The most important
was the African mineworkers' strike of 1946 when 100,000
miners shut down 21 mines. The strike was brutally
crashed by the South African police who killed twelve
strikers and injured 1,200.

The South African Congress of Trade Unions (SACTU),
closely allied with the African National Congress, was
formed in 1955 as a coordinating body for 19 unions with
20,000 members. By 1961 it had grown to 35 unions with
53,000 members. SACTU organized mass strikes over po-
litical issues in the 1950s and early 1960s. By 1964 it had
been driven into exile by police repression that included
detention without trial of virtually all its organizers. Five
SACTU activists died in police custody. This repression
made it impossible for SACTU to operate as a union
movement inside South Africa, although individual mili-
tants have carried on the SACTU tradition.

The destruction of SACTU inside South Africa had a
profound effect on the trade union movement, and it
wasn't until the early 1970s that a new generation of
workers were able to bring about the revival of militant
trade unionism. An estimated 100,000 workers struck in
the Durban area in 1973. Many of the black unions which
are active today got started in this period. By the end of
the 1970s, many employers were being forced to give
black unions de facto recognition. They would bargain
with the union over wages and working conditions but
would not sign a contract or formally recognize the
unions.

NEW TACTICS

The growth of black union activity forced the govern-
ment to realize that the old tactics of direct repression
were no longer adequate to control the black work force,
and the laws governing the labor force would therefore
have to be revised. The government formed a commission
chaired by Professor Nic Wiehahn, to make recommenda-
tions for reform of the laws governing black labor. The
recommendations were incorporated in the Industrial
Conciliation Amendment Act of 1979, which offered black
unions official recognition and the possibility of nego-
tiating legally binding contracts for the first time.

To obtain official recognition unions must register
with the government. But registration is regarded as a
privilege, not a right. The Act creates an Industrial Reg-
istrar to rule on applications for registration, with broad,
virtually arbitrary powers to grant or deny the applica-
tions. In deciding whether to grant registration he may
consider "any factor which would serve to maintain
peace and harmony in the undertaking, industry, trade,
or occupation, and the national interest in question.
There is absolutely no obligation to recognize a union
which has the majority support of the workers.
Even if unions are permitted to register, virtually all

strikes by black workers remain illegal. In South Africa
a strike is illegal unless the union has gone through a
long and complex conciliation procedure which takes
twelve to eighteen months. Black workers feel they can-
not wait that long to resolve urgent grievances, and that

the procedure gives management the opportunity to pre-
pare to withstand a strike by recruiting strikebreakers,
stockpiling supplies, and similar measures. Picket lines
are banned under South African law.

LABOR RELATIONS ACT
In August 1981, the South African parliament passed

the Labor Relations Act of 1981 designed primarily to
extend government controls over the unregistered black
unions. The Act permits interracial unions to register
and all African workers to join unions for the first time.
But it also increases the penalties for strikes, forbids
union political activity, bars dues checkoff for unregis-
tered unions, and imposes new obligations to file reports
with the government.

The Act makes it a crime for unions to pay strike
benefits for an illegal strike and increases the possible
sentence for strikers to one year in prison and a $1,040
fine. The Act makes it illegal for an employer to allow
an unregistered union dues checkoff without special gov-
ernment permission. Both registered and unregistered
unions will now have to submit a bewildering array of
reports to the industrial registrar on membership, fi-
nances, officers, union constitutions, union offices, union
locals and their officers and more.

Fanie Botha, the government minister in charge of
union registration, provided perhaps the best description
of the labor legislation when he told a white audience
"we are registering black trade unions in order to con-
trol their activities." To date only two independent black
unions have been registered. Others have had their appli-
cations held up. Many black unions rejected the entire
registration system, feeling that it entangles them in an
elaborate legal trap which prevents them from function-
ing effectively.

GROWTH OF BLACK UNIONS

The last two years have seen fantastic growth by the
black unions. Union membership has increased more
than 50%, to about 150,000 workers. Although exact fig-
ures are difficult to obtain, this means that the black un-
ions have probably organized about 10% of black produc-
tion workers and 3% of urban black workers.

Despite their small size, black unions have demon-
strated considerable strength in major industrial centers

New Crackdown
The South African government has recently

launched a brutal crackdown on the black trade union
movement. On February 5 Neil Agget, the Transvaal
Secretary of the African Food and Canning Workers
Union, was found dead, hanging in his cell in security
police headquarters.
He had been detained without charge or trial since

November 27, when seventeen people closely con-
nected with militant black unions were arrested.
Many others had their homes and offices searched.
Two hundred thousand black workers throughout

South Africa stopped work for half an hour to honor
Neil Aggett on February 11. They were sending the
white regime a message that they would stand by
their unions and would not be intimidated.

The repression has been aimed at three unions in
particular: The South African Allied Workers Union,
The African Food and Canning Workers Union and
the General and Allied Workers Union. The three are
among the most militant and political of the black
unions. SAAWU and the Food and Canning Workers
have a close working relationship in East London.
SAAWU has been especially hard hit by the deten-

tions, mostly made under the Terrorism Act, which
allows indefinite incommunicado detention in solitary
confinement without charge or trial. Virtually its en-
tire top leadership including the president, vice pres-
ident, general secretary and treasurer are now in
prison. By singling out SAAWU the government is
clearly trying to crush what it sees as the activist
wing of the black union movement. Judging by the
massive protest against Neil Aggett's death, they are
unlikely to succeed.

like Cape Town, East London and Port Elizabeth and in
important industries like auto and rubber. The Johannes-
burg municipal workers' strike in July 1980 brought the
potential power of black unions home to white South
Africa. When 10,000 city workers struck for union recog-
nition and higher pay, city services ground to a halt and
garbage piled up in the streets.

The power of the black unions is illustrated by the
dramatic yearly increase in the number of strikes and
work stoppages, and in the number of workers involved.
Strikes by black workers cost employers 67,000 work
days in 1979, 175,000 work days in 1980, and 226,500 work
days in 1981. The 342 strikes and work stoppages in 1981
represent a 65 percent increase over the 207 strikes of
1980. These are government compiled statistics and can-
not be considered complete.

PARALLEL UNIONS

The most fundamental division among unions organ-
izing black workers in South Africa today is between so
called parallel unions—black unions set up and controlled
by white unions—and independent black unions. The par-
allel unions usually amount to company unions brought
in by the employer to prevent more militant independent
unions from organizing. Parallel unions are allowed the
use of company facilities denied to the independent un-
ions, and in some cases ccmpany personnel directors
call black workers together and tell them which union to
join. Black workers report that dues are deducted from
their wages for a union they never joined, which holds
no meetings, and has no shop stewards.

The Trade Union Council of South Africa (TUCSA)
has taken the lead in organizing the parallel unions.
TUCSA is the largest trade union federation in South
Africa, claiming a total membership of about 370,000
workers, 209,000 "Coloureds" and Indians, 97,000 whites,
and 62,000 Africans.

THE FUTURE

The black unions are exploring new areas of coopera-
tion and solidarity. A unity conference of 29 independent
unions was held in Cape Town in August 1981. Among
the unions represented were FOSATU, SAAWU, the Gen-
eral Workers Union, CUSA, the African Food and Can-
ning Workers Union, the Black Municipal Workers Union,
and the Motor Assemblies and Components Workers Un-
ion. The unions agreed to support each other against
government attacks and to reject the government's trade
union legislation.

The unions discussed ways in which they could give
each other organizational and financial support and help
with consumer boycotts of companies whose workers are
on strike. They set up regional solidarity committees to
promote unity on the local level. The 205 trade unionists
arrested in the Ciskei in September 1981 were returning
from the first meeting of the solidarity committee in
East London.

It is difficult to make hard and fast predictions about
the future of black unions in South Africa. Much depends
on government policy, and the white minority regime has
not made up its mind about what to do with the inde-
pendent black labor movement. At present the unions are
allowed to exist but are subjected to strict government
controls. These controls are designed to prevent the un-
ions from becoming too powerful and beginning to play a
political role.

It seems likely that black workers will press their
unions to take up political issues. This pressure arises
out of the reality of workers' day - to- day lives. As a
SAAWU leader said in a recent interview, "The exploita-
tion does not end on the shop floor, it goes beyond the
factories to the locations. In the locations we experience
other forms of exploitation: rents, housing, the com-
pounds, paying for children's education, and so on. It
doesn't end on the shop floor and even the labor laws
are being made by the politicians."

If the unions respond to this challenge and play an
active role in opposing the apartheid system they can
become a powerful new force for liberation in South
Africa. Black workers and their unions will be key to
any struggle for freedom and human dignity in South
Africa in the years ahead.
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Wasserman

Voluntary contributions to the ILINU Political Action Fund, authorized by delegates to the 24th Biennial International

Convention, can be made to the local of which you are a member, or from which you have retired. The assistance

of every member is essential.


