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Intense lobbying

Comp bill
decision
postponed
WASHINGTON, DC — The Senate Committee on Labor and Human Resources
has again put off its vote on S. 1182, the
bill designed to emasculate the Longshoremen's & Harbor Workers' Compensation
Act.
The bill, sponsored by Senator Don
Nickles (R-Okla), was slated for a vote
in March. But Nickles and Senator Edward Kennedy (D-Mass) were still negotiating over the amendments proposed by
Kennedy with the approval of the AFLCIO and its affiliates as this issue of The
Dispatcher went to press.
The AFL-CIO, sensing that some Comp
Act amendments were inevitably going to
win passage in Congress, adopted on February 2 what it considered to be an acceptable package of minor concessions on
the present Act, and solicited Senator Kennedy to carry iit. —
LEGISLATORS MEET
In Washington March 18-19, International
President Jim Herman joined ILWU Washington Representative Mike Lewis in discussions of the Comp Act situation with
several senators and representatives,
prominent among whom were Senators
Kennedy, Metzenbaum, Randolph, Wicker
and Stafford, and Representatives Carl
Perkins, Chairman of the House Committee of Education and Labor, and George
Miller, Chairman of the House Subcommittee on Labor Standards.
"In each case, I made clear the fact
that the ILWU is opposed to the Nickles
Bill and has not endorsed the AFL-CIO
amendments," said Herman in a letter to
all ILWU longshore locals. "I stressed that
employer costs incurred under the Act
could be substantially reduced without
penalizing injured workers.
"To do so, it would be necessary to reduce the parasitic role of private insurance carriers, improve safety and health
practices in the maritime industry, and increase the Department of Labor's administrative resources for overseeing the Act.
"I emphasized the pk.int that the adverse publicity surrounding a few wellpublicized criminal cases was being exploited by a well-oiled industry lobbying
machine to justify the gutting of basic
workers' compensation principles.
PREDICTIONS
"All of the legislators responded cordially," said Herman, "but the Senators predieted that it would be impossible to prevent some comparatively minor amendments to the Act. The Senators all warned
that unless a few such amendments were
endorsed by labor and its Congressional
allies, much or all of the Nickles Bill
would pass the Senate."
As the Dispatcher goes to press, Herman has returned to Washington to follow up on his first lobbying effort.
Since the Congressional action is likely
to shift to the House side later this year,
all ILWU members are urged to notify
their Representatives of their opposition
to the House version of the Nickles bill,
H.R. 25, sponsored by John Erlenborn
(R-Ill).
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1$ IT NEWS THAT SOME
FELLA OUT IN 5OUTI-1 SUCCOTASH
HAS JUST seem LAU> OFF?

TRa
— **The kids feel it first.
'A littie community like this is a closed socieOf a;ks
Trona School Superintendent Jim Triplett. "People in
general are very involved with each other, and it's especially true in high school. Friendships,activities, and
sports, are terribly important. When you break it up, it's
like turning the world upside down. The emotional effects
are tremendous."
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Helen Caldicott on nuclear war

An antidote for psychic numbing'
Dr. Helen M. Caldicott, pediatrician and author,
is one of the world's most articulate opponents
of all aspects of the nuclear fuel cycle including
uranium mining and milling, nuclear power, and
weaponry. Dr. Caldicott, chairman of the Physicians for Social Responsibility, can claim credit
for singlehandedly initiating the public outcry
that pressured the French government into ending the testing of nuclear bombs in the South
Pacific. The following article is edited from a
talk given in San Francisco's Grace Cathedral
March 16, sponsored by the Women's Party for
Survival.
In my life, I have never heard the kind of statements
being made recently by this administration. I've never
heard a president say it would be possible to fight a
nuclear war. But that's the new doctrine in Washington.
President Reagan had said that it would be possible to
fight a winnable nuclear war in Europe, without pressing
the button. He said that twice; that makes Europe very
frightened.
Limited nuclear war in Europe is not feasible. Every
military person says within days it would become an
all-out global holocaust. The Europeans are very frightened, because they remember the 2nd World War. So do
the Russian people. They lost 20 million people in World
War II. When I was in Russia my guide said to me his
grandmother had seen people eat people twice in her
lifetime. They know what war means.
Now Russia has 20,000 hydrogen bombs, of those 7,000
are strategic — which means they're put in a rocket;
that's what the space race has been about. The rest are
tactical — bombs dropped from airplanes, fired from the
surface, torpedoes from a submarine, etc. Seven thousand, that's enough to overkill all of you people in America 20 times. America has 9,000 strategic bombs, that's
enough to overkill every Russian person 40 times. 'Overkill,' that's a Pentagon term, not a medical term.
But you know, I hear that we don't have enough, and
the president plans to build another 17;000 strategic nuclear weapons in the next 10 years.
LATERAL PROLIFERATION
As well as that, there are about 35 countries in the
world right now who have the capability, if they so
desire, to make their own nuclear weapons. That is
called lateral proliferation of nuclear weapons which
destabilizes the spiraling balance of terror built up between the superpowers. Colonel Khadafy is financing
the Pakistani bomb program. South Korea will have its
bomb soon, Israel almost certainly does. South Africa
probably does. Brazil, Chile, and Argentina, that area
in South America — very volatile — they will be out to
make their nuclear weapons soon.
Now, what's the targeting strategy of the Soviet
Union? Don't forget, you don't have to worry about your
bombs, they're not going to hit you. You have to worry
about the Russian bomb. Well, apparently there are
enough bombs to target every town and city in this
country with a population of 10,000 people or more.
There are probably more than 20 bombs targeted on
San Francisco alone. Actually you won't have half an
hour's warning — you'll have about 5 or 10 minutes,
because the weapons from the Soviet submarines off
the coast only take about 5 to 10 minutes to hit the
coastal towns.
ONE BOMB'S EFFECT
There are other plans for you, which
elaborate
in a little while. What I want to do now is describe
the effect of a 20-megaton bomb, just one, and imagine
it won't be one, there'll be many more dropping on San
Francisco. The major nuclear reactors are probably
targeted, there are 73 in this country. Inside each thousand may be one nuclear reactor with as much long-lived
radiation as that released by the explosion of 1,000
Hiroshima-sized bombs. If you drop a one megaton bomb
you could contaminate permanently an area the size
of West Germany. The major oil refineries, airports and
industries are also targeted. Now, this 20-megaton bomb
is equivalent, as I said, to 20 million tons of TNT. If
exploded at ground level on a clear day, it would do
this:
•It explodes with the heat of the sun. it would dig
a hole three-quarters of a mile wide and 800 feet deep,
and burning all human beings and all the buildings like
this cathedral, and all the earth below to radioactive
fallout molecules, which will be injected with tremendous
force into the stratosphere to circulate around the globe,
falling down intermittently as fallout.
•To a radius of 6 miles from the epicenter, every
building will be flattened, every person killed, many of
them actually vaporized. Out to a radius of 20 miles,
every person will be killed or lethally injured—the injuries are very specific. Winds up to 500 miles an hour
will literally sweep people out of buildings and convert

them into missiles — traveling at 100 miles per hour
until they hit the nearest solid object.
•Bricks and mortar are converted into missiles
which hit human beings, the orbit pressures get into
their respiratory system and rupture the lungs, producing acute respiratory death. They rupture the eardrums,
producing deafness. If you look at the flash close-in,
your eyes will disintegrate and melt as people's eyes did
in Hiroshima. Windows will fracture into millions of
shards of glass, flying at 100 miles an holy.
•Out to a radius of 26 miles, if you're just walking
along, the heat would be so intense your clothes would
instantaneously ignite and you'll become a flaming
torch. The burns would be dreadful.
We find burns very difficult to treat. It takes us about
6 months to a year to treat a severely burned patient.
Operations every few days, hundreds of units of blood
and fresh frozen plasma, intensive medical care — and
even then, we often still lose the patient — they die.
There are only 1,000 acute burn-beds in the whole country. Almost all the victims would die, having never seen
a doctor because, you see, most of us are targeted in
the metropolitan areas. Almost all the hospitals would
be destroyed. Those patients would die in intense pain,
never having seen a doctor — all by themselves — stuck
under beams, never seeing their relatives — just a terrible situation. If you are 40 miles away and you glanced
at the flash you would be instantly blinded.
•There would be a firestorm of about 1500 to 3000
square miles which will coalesce into one huge firestorm, so if you got into a shelter the fire would suck
the oxygen out of the shelter and you'd be asphyxiated
and the blast and the heat literally convert shelters to
crematoria.
What happens if you're in a nontargeted area?
I'd just like to read a little bit from Jonathan Schell's
articles in the New Yorker. He said: "Substantially the
whole human construct of the United States will be vaporized, blasted or otherwise pulverized out of existence.
Then, as clouds of dust rose from the earth and mushroom clouds spread overhead, often linking to form vast
canopies, day would turn to night. These clouds could
blanket as much as a third of the nation; shortly, fires
would spring up in the debris of the cities and every
forest dry enough to burn. These fires would simply burn
down the United States."
NO ESCAPE
He goes on: "In Hiroshima/Nagasaki, those who'd
not been killed or injured so severely that they couldn't
move were able to flee to the undevastated world around
them, where they found help." "But," he says. "in any
city where 3 or 4 bombs have been used," not to mention 50 — which could be targeted on San Francisco. or
a hundred "flight from one blast would only be flight
toward another; and no one could escape. The initial
nuclear radiation would subject tens of thousands of
square miles to lethal doses. The blast waves coming
from all sides would nowhere fall below the .... pressure necessary to destroy almost all buildings and the
thermal pulses, the heat, also coming from all sides
would always be great enough to kill exposed people, and
in addition set fire to everything that would burn."
In a nontargeted rural area — what would happen?
Well, you mustn't be asleep. You have to be awake, and
you have to be listening to the television or radio, unless you have one of those automatic devices. To know
that you must run to the nearest fallout shelter very
fast before the bombs fall, because the fallout is so
intense, if you don't get down you'll die. If you get down
there you cannot come out for at least 6 to 8 weeks beof acute radiation illness. Your hair would fall out; you'd
start vomiting, develop explosive diarrhea and hemorrhage to death of acute radiation sickness.
DIFFERENT WORLD
Now, when you did come out the world will be different. Not only will we have destroyed all future generations, but we will have destroyed all past generations
—the heritage they left to us, the cathedrals, the music.
No more Bach, no more Beethoven, no more Handel:
the Arts—no more Renoirs, Picasso's, the architecture,
the literature, scientific data, everything gone. There
will be, in fact, millions or hundreds of millions of dead
bodies. And as the bodies decay, the bacteria multiplying in the dead flesh and as they mutate in the radio.
active environment—become lethal.
Now, the insects which transmit disease from the
dead to the living, are usually eaten by the birds. But
As this issue of The Dipatcher goes to
press, International President Jim Herman is
Washington, DC lobbying against proposed
changes in the Longshore and Harbor Workers' Compensation Act (see page 1). His column will resume in the May issue.
dk-

the birds, we think, will be killed by the radioactive
fallout, so—the insects will multiply in the trillions—
cockroaches and flies; and there will be epidemics of
Black Plague like the 13th century, typhoid, poliomyelitis, dysentery in those few people who do survive.
We think that in a lot of people within 30 days up to
90% of Americans will be dead; up to 90% of Russian
people; and up to 90e/; of Europeans will be dead, and
those who survive will have to encounter epidemics of
disease; and those who survive will have their immune
mechanism compromised by radiation levels. The white
blood cells that fight infection are decreased by radiation levels. We think that so much ozone will be destroyed in the upper atmosphere by the nitrous oxides
created by the massive quantities of exposure that the
ultraviolet radiation getting in from the sun will in fact
induce third degree sunburn with blistering on exposed
skin within maybe 10 minutes.
And we think it's possible that every organism, every
creature on the earth would be blinded by the ultraviolet radiation damaging the eyes. If the bees are blinded, they can't pollinate the crops. If the crops are not
pollinated, that means the death of the ecosphere. It is
possible that all the algae in the upper levels of the sea
that create oxygen for our survival and the ozone layer
will also be killed by the ultraviolet light. We think the
temperature of the earth will cool by one degree fahrenheit, destroying the wheat growing areas in the Soviet
Union, Canada and the United States. So people die from
the synergistic combination of starvation, sunburn, blindness, acute radiation, sickness, epidemics of disease —
leukemia, if they live long enough. Any survivors merely
postpone their death by days, weeks, or at the most a
few years.
Now we are in a most serious situation and what we
as physicians are trying to do is break people's psychic
numbing. Psychic numbing is a form of passive suicide
and we are not suicidal as a species. We are very smart.
We conquered the sabertoothed tiger, the mammoth elephant and the whole environment.
You can't blame your congressmen. Everyone of you
can be as powerful and the most powerful person that's
ever lived. It is your birthright. It is your earth. And
what you must do is take the world on your shoulder like
Atlas; take ultimate responsibility for this. You're not to
feel hopeless until you've spent every waking and sleeping minute trying to stop it and have failed — but you
won't fail, because this is a democracy, the greatest
democracy the world has ever known, and it works. At
the moment, the people are not using it.
FREEZE PROPOSAL
Eisenhower said, one day the people will want peace
so badly the politicians will have to step aside and give
it to them; and do you know—it's happening today. The
freeze proposal was passed by 151 towns in Vermont and
five out of six towns in New Hampshire who voted for
President Reagan. One-quarter of the congressmen had
signed the freeze resolution and 26 senators. It's getting
tremendous support from all over the country, and for
the first time the people of this country are learning
what nuclear weapons mean and they can confront the
administration. The administration is on the defensive
for the first time. We have the initiative!
This is a great challenge. Our generation has the
greatest responsibility any generation has ever had. We
may be the last people ever to be born. It makes life
very precious, even the things we dislike most about our
life suddenly become precious. Smell a rose. look at a
baby to know what the symbol of life is. But I also believe we can continue life into the future, the only life
in the whole universe. For the first time we have to grow
up. We have to stop being children, take on the responsibility and mature, live, work together, love and respect
each other—every single person on the planet.
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IBU strengthens
jurisdiction in
LA harbor area
WILMINGTON — The Inlandboatmen's
Union of the Pacific, marine division of
the ILWU, strengthened its jurisdiction in
the Los Angeles Harbor recently with the
organization of workers at Spartan Towing Co., a new firm which is expected to
employ 100 tankerrnen by the end of the
year.
"They leased a tug in Seattle, brought
in a nonunion workforce and thought they
could operate in this harbor," said IBU
Regional Director Bob Forrester. "The
wages were close enough, but there were
no fringes, no manning and no decent conditions at all. They even had a security
man pull a gun on us when we tried to
talk to some of the people.
WARNING
"So we told them that we'd shut them
down, and that no ILWU member would
cross our line to work any of the ships
they were servicing. Within just a few
days they were sitting down with us, and
it worked out pretty quickly."
The agreement provides the same wages
as those received by other IBU members
in the harbor, as well as a range of standard fringe benefits and contract language.
"We also got Bloody Thursday as a paid
holiday — the first IBU contract to win
that."
The company is engaged in the business
of lightering tankers and fueling ships.
There are two barges working now, and
another three on order. They've got one
tug working and another brand new one
due in the harbor pretty soon. "It seems
to be growing and we've been able to put
a lot of IBU people to work there," Forrester said.

ILWU concerned

Caribbean plan
threatens
isle agriculture
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LET'S CUT'EM OFF AT THE PASS!
•-•••••.‘.

No‘Oug
TEAMSIER

,

(This cartoon and the following editorial statement
appeared in. the March, 1982 edition of the Northern
California Teamster.)

Teamster editorial

It can be done!
Further encouraging signs of unity in the House of Labor
appeared (in February) over in Oakland when Teamsters
Local 70 picket lines received all-out support from the ILWU
clerks and longshoremen, and AFL-CIO ship pilots, operating
engineers, marine engineers and ship maintenance workers.
The result was the reinstatement by the Army of two Teamster forklift operators on jobs where lower-paid civil service
employees had been brought in as replacements.
Sometimes it takes adversity and tough times to bring
about desirable trends. That is unfortunate but true in almost
all aspects of life. These days, with Organized Labor being
buffeted in an anti-union atmosphere of unemployment, inflation, right-to-work zealots, undermining bills in Congress, and
opportunistic employers, the old union slogan of "in unity
there is strength" seems to be making a comeback. Thankfully.

,

There have been other signs of this in Northern California
Teamsters ranks. Perhaps the outstanding example has been
the continued success of the joint IBT-ILWU Northern California Warehouse Council which has obtained favorable contracts
repeatedly from warehouse employer groups.
The Northern California Food and Drug Council, made up
of Teamster and AFL-CIO union members, is an outstanding
and successful example of combined union voting strength
and influence being used in the political and legislative advocate arenas to combat attacks on labor and unions and to
solve common problems from a position of combined strength.
Teamsters. Retail Clerks, Butchers, Machinists, Bakers, Office Employees, Culinary Workers and the other union members represented realize that the old saw of "an attack on one,
is an attack on all," is valid. Never more so than today.
Then there was the encouraging turnout at the recent Solidarity Day rally in San Francisco of union locals which have
had philosophical differences in the past, to express support
of workers in Poland.
The Oakland incident, while it had its media appeal of a
seaborne picket line, also demonstrated the effectiveness of
Organized Labor — Teamsters, ILWU, AFL-CIO, and all segments — when it moves and acts together.
We hope this trend continues — and grows.

WASHINGTON, DC — President Reagan
has proposed an economic assistance program for Central America and the Caribbean which would seriously threaten Hawaii's sugar, pineapple, papaya, and macadamia nut industries.
The Caribbean initiative would eliminate
tariffs on all Caribbean products except
textiles, and would effectively lower the
domestic market prices for such imports.
Though limits would be placed on the imported sugar which could enter the country
duty-free, Hawaiian industry sources have
estimated that the new program could wipe
out the benefits of the new sugar supportloan program enacted by Congress last
year.
IMPLICATIONS
The initiative also has serious implications for pineapple, papaya, and macadamia nuts. In the case of sugar, industry
spokesmen are advocating the rebate of
Officials of ILWLI Locals 6 and 17 met with Teamster leaders March 31 at
import duties back to the three exporting
International headquarters to hammer out program Northern California masas
an
alternacountries in the Caribbean
ter warehouse negotiations.
tive to waiving the duties. This would protect domestic sugar and at the same time
provide economic assistance to those countries.
In addition, the initiative could encourSAN FRANCISCO — The process of ne- tive," said McClain. "The ILWU-Teamster
age Caribbean countries which do not now gotiating a new Northern California ware- alliance in the warehouse industry has
concentrate on particular crops--e.g., pine- house agreement took a step forward been an extraordinarily successful examapple — to increase production of these March 31 when ILWU and Teamster offi- ple of labor unity, and it remains excrops and attempt to take larger shares of cials met to work out a joint bargaining tremely strong.
the domestic markets.
"We've put together a reasonable propackage.
At a time when Hawaiian agriculture is
The meeting was held under the auspices posal which takes into account the dealready on extremely shaky ground due to of the ILWU-IBT Northern California pressed state of the economy, while at the
international market conditions, the poten- Warehouse Council, co-chaired by ILWU same time speaking to the needs of the
tial effect of all this could be devastating. International Secretary - Treasurer Curt membership. We're concerned not only
ILWU International President Jim Her- McClain and Teamsters Local 853 Secre- with the usual economic problems we face.
but also the whole question of job secuman had already approached members of tary-Treasurer Al Costa.
rity."
PRODUCTIVE
Congress before the Caribbean initiative
The demands adopted were based on
Negotiations for a new agreement, which
was formally announced, to register the
union's concern with this issue. The Ha- those worked out by delegates to the ILWU will cover thousands of ILWU Teamster
waiian Congressional delegation, though it Local 6-17 Convention held January 30, members between central California and
supports the economic aid sections of the and similar meetings held by Teamster the Oregon border, and set a pattern for
thousands more, will begin later this
Reagan proposal, has also voiced its op- locals throughout the area.
"The meeting was extremely produc- month. The current pact expires June 1.
position to the removal of tariffs.

ILWU,IBT set warehouse demands

Canadian area
supports
farm workers
VANCOUVER. BC—The ILWU Canadian
Area Executive Board moved to support
the Canadian Farmworkers Union by demanding the Provincial government recognize the workers' rights to Workers' Compensation when injured while on the job,
and the right to organize and negotiate
collective agreements.
The board's action last month came in
the wake of repeated revelations about the
intolerable working and living conditions
of farmworkers and their families. At least
one death is taking place on Ontario farms
per week.
In July 1980, for example, two tragic incidents occurred in the agriculture industry in the Fraser Valley, BC. A seven
month old farmworker's baby died when
she rolled off a bed into a bucket of drinking water in a farmer's cabin. And three
farmworker's boys, ages 7. 9 and 11 years,
drowned in an open gravel pit while their
parents worked on a nearby field.
Regulations concerning pesticides in Ontario provide no protection for the heaith
and safety of farmworkers. Racist attacks
on farmworkers in the Okanagan Valley,
BC continue unabated. And housing siandards are virtually nonexistent; workers
frequently live in campsites or on river
banks.
In addition, farmworkers work long
hours for extremely low wages. In some
areas of BC they are also exploited by
labor contractors who take 25%40% of
their wages for providing transportation.
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Another member injured

Local 6 BA
is seriously
wounded

12 to get a briefing of the new contract
The full Local 142 pineapple negotiating committee, at left, met February
Director Tommy Trask explains
Regional
right,
At
provisions and recommended its approval by the membership.
Ligorino Nono.
Chairman
and
Hokama
Goro
members
committee
subthe settlement terms. Seated are
—photos by T. Oshiro

Hard times settlement

Local 142 ratifies one-year pine pact
HONOLULU — Pineapple workers have
ratified a new one-year contract by an overwhelming vote in a series of general
membership meetings conducted by the
union on Oahu, Molokai, Lanai and Maui.
A tentative settlement was reached on
February 3 by the negotiating subcommittee, which was later approved by the full
committee.
The contract, running from February 1
to January 31, 1983, calls for a 5% wage
hike, to be paid out in two increments in
1982-3% on February 1, and 2% on July 1.
'The settlement in a word is 'soft,' but
it is the best possible agreement we were
able to negotiate, all things considered,"
says Regional Director Tommy Trask, who
was chief union spokesman.
"Our members have problems, so does
management. We settled for a short contract and hope that a turn for the better in
the economy would help rectify things the
next time we meet at the bargaining table.
"After explaining the issues involved our
members understand the situation. They
okayed the settlement by an overwhelming
majority," Trask noted.
The agreement covers some 4,447 workers, at Dole, Del Monte and Maui Land &

tion level, and also clerical workers.
2 to $9.80
/
Wages will increase from $9.331
at the top level, in the trades category; and
from $5.98 to $6.28 at the lower end of the
pay scale.
Effective July 1, when the complete 5%
raise goes into effect, clericals will receive
the following monthly salaries: at the maximum level—$1,487 for a mechanical drafter, and for a grade 1 worker at the miniHONOLULU — ILWU Unit 4301 officers mum base—$1,069.
and executive board members met with
Intermittent clerks, paid on an hourly
Dole Cannery representatives recently, basis, will go to a top scale of $8,14 and at
to discuss the closing of its pineapple grade 1 to $6.18 on July 1.
cannery for three months, thereby knockOther improvements were won in the
ing some 500 intermittent workers off the
of funeral leave, vacations and fringe
area
payroll, reports Local 142 BA Al Mattos.
eligibility, and others.
benefit
The union was informed Dole is forced
142 President Eddie Lapa led the
Local
world
the
of
view
in
action
to take this
oversupply of pineapples. The company 11-member committee, chaired by Ligorino
indicated the shutdown may last over Nono (Dole, Honolulu). Other members
were: Vice-Chairman Juan Trinidad (Del
three months.
The closing will not immediately affect Monte , Molokai), Secretary Arthur Suethe 285 regular workers in the cannery, hiro of Kahului (Maui Pine); and the folor the 200 employees who work in the lowing—Domingo Javia (Lanai), Fred Pagampao (Honolua), Wayne Takehara (Hafresh pineapple operations.
On Lanai, the company will temporarily liimaile), Frank Lara (Honolulu), Elizabeth
lay off about 150 non-regular field work- Hai (Wahiawa), Vaeleti Tyrell (Kunia),
ers, who are covered by the union con- Goro Hokama of Lanai (clerical), Gilbert
tract. Lanai's regular workforce will not Gouveia of Kahului (tradesmen) and Eliza
Simeona of Honolulu (intermittents).
be hit.

Pineapple — in its cannery and plantation
operations on five islands.
The contract takes in regular employees,
intermittents, non-regulars at the planta-

3-month closure
at Dole cannery

Alert dockers shut
down non-union job
protect jurisdiction

Local 26 wins
two big beefs at
National Metals
LOS ANGELES — Two Local 26 members, Joe Ochoa and Cleophas Gordon,
employed at National Metal & Steel, a
Terminal Island scrap metal house, recently received a total amount of $13,000
as a result of an arbitration award.
Local 26 won these two important cases
through the efforts of Business Representative Jesus Alvarez, Chief Steward John
McKinney, the Stewards' Committee, and
Union Attorneys Herbert March and Jim
Varga.
The arbitrations took place in May, 1979,
and June, 1979.
JOB BIDDING
Arbitrator Spencer D. Pollard heard the
case of Joe Ochoa. The Company had denied him the right to bid on a job vacancy.
Arbitrator Pollard's award, in June, 1979.
stated that Joe Ochoa be placed in the job
for which he bid, with full back pay.
Arbitrator Paul Prasow heard the case
of Cleophas Gordon, where violations of
seniority and job bidding were in question.
In July, 1979, Arbitrator Prasow's award
stated that Cleophas Gordon be placed in
the job for which he bid, and to receive
the difference between his gross earnings
and the earnings of the person whom the
Company wrongfully assigned to that position.
Both of the awards were appealed by
National Metal & Steel through the various courts until they reached the 9th Circuit Court. National Metal lost every appeal and finally paid both Ochoa and Gordon. One week before Christmas, 1981,
Cleophas Gordon received a check in the
amount of $10,000 for lost wages. One
month before that, Joe Ochoa received a
check in the amount of $3,000 for lost
wages.

OAKLAND — On Thursday, April 1, at
approximately 10 p.m., Local 6 East Bay
Business Agent Roberto Flotte and Joe
Ecker, an East Bay Union member, were
shot by unknown assailants in the parking
lot at the Local 6 East Bay headquarters.
The incident occurred shortly after the conclusion of a stewards' council meeting.
According to Oakland police, Flotte received two wounds in the head. After undergoing 9 hours of surgery that night at
Oak Knoll Hospital, he remains in very
serious condition.
Ecker was shot once in the neck while
in pursuit of the attackers. He was treated
and released.
OFFICERS' STATEMENT
The following statement was sent to all
Local 6 members by Local 6 President
Keith Eickman and Secretary Treasurer
Leon Harris:
"The officers of Local 6 deeply regret
this tragic attack. We will cooperate fully
with the police in bringing the perpetrator
or perpetrators of this brutal act to justice
and we urge all members with any relevant information to do the same. We extend our sympathy to the Flotte and Ecker
families and will do everything possible to
assist them in this difficult time.
"We do not know why the attack took
place. We have no evidence that it had
anything to do with Local 6, but this is the
second time within a year that a shooting
has taken place on or near the premises
of Local 6.
ATTACKS ON UNION
"These incidents, by their very nature,
are not only attacks on the individuals involved—they are also attacks on the entire
Union. The people who commit these acts
thrive on an atmosphere of fear and intimidation. Now more than ever before
the members of this Local need to close
ranks in order to make it clear to these
people that they will not permit their union to be destroyed or weakened by violence."

9Gs back pay

Local 78 member cleared of'neglect'
BAKERSFIELD — John Dennis, a member of ILWU chemical workers' Local 78,
has received back pay of approximately
$9,000 as a result of an arbitrator's decision that he had been unjustly fired by
Ranchers Cotton Oil Co. on the night of
April 22, 1981.
Operations at Ranchers involve the processing of cottonseed into cottonseed oil by
a series of operations — including hulling,
separating out the "meat," moisturizing
the resulting "cake" and adding solvent to
refine the product further. Dennis' job
as graveyard shift expeller room operator
involved the intermediate step in the process, that is moisturizing the cotton seed
cake.
At about 1:30 a.m. Dennis asked for permission to leave 3cause of a stomach illness. The assistant foreman approved his
request, then called the foreman to obtain
relief.
'A MESS'
Dennis left for home immediately. The
company claimed that he should have
waited for his replacement, and that in
the short time that went by between his
departure and the arrival of relief, "a
mess" accumulated in the expeller room,
and a significant of amount of "cake" was
allowed to dry out. The company also cited
Dennis' previous record, claiming absenteeism and other problems, as a reason
for discharging him for neglect of duty.
When the matter could not be resolved
through the first stages of the grievance

procedure it went before an arbitration
board consisting of Local 78 secretarytreasurer Flay Deaton, Ranchers'executive
Bill Wiswall, and neutral arbitrator Arnold
0. Anderson.
The union, represented by attorney
Barry J. Bennett, argued that Dennis had,
in fact, never been instructed to wait until
his relief arrived, and that there was no
evidence of any previous company policy
to wait for relief in case of illness on the
job. The union also introduced evidence
to the effect that the situation in the expeller room when the relief man arrived
was more or less normal.
REINSTATED
The board, with Deaton and Anderson
voting in the affirmative, agreed with the
union and ordered Dennis reinstated with
full back pay — minus unemployment insurance—benefits and seniority. The employer case regarding Dennis' work record was dismissed on the grounds that it
had only been raised several days after
the event, and that work records submitted by the union "show no distinct difference between Dennis' performance and
that of his fellow operators."
"This was a very long drawn out case.
Deaton pointed out, "but it was well worth
it. The man's job was saved, he was made
whole for the loss of income and benefits,
and the company is much more likely to
take a harder look next time something
like this happens."

SAN PEDRO—Quick, militant action by
an alert group of Local 13 longshoremen
resulted in the shutdown of a non-union
loading operation on Terminal Island last
month, and the preservation of ILWU jurisdiction on the waterfront.
The incident took place on the morning
of March 11 when dockers noticed crewmen
aboard the "S Bravo" taking on reels of
wire across the way at Berth 18. The ILWU
men immediately put in a call to the Local.
OIL RIG
When Local 13 officials arrived and started making inquiries, the ship's agent and
master informed them that the "S Bravo"
was under charter with Exxon for the exploration of oil drilling at sea, and that the
loading of materials by crewmen was
standard practice up and down the coast.
The ship's agent said he would not hire
longshoremen.
The 21 Local 13 members on the neighboring ship stopped work and threw up a
picket line. The loading of the wire ceased
15 minutes later when a Teamster truck
driver refused to cross the line. The ship's
agent then placed an order in the hall for
a basic gang and a jitney driver.
"It's a continuous process that we have
to go through to protect our jurisdiction,"
said then - President Louie Rios. "As the
membership informs us, we react."

Suffer the children
Unemployed workers' children are
more likely to get ill and for longer
periods than the offspring of those still
working, a University of North Carolina
study suggests. The youngsters seem
most vulnerable at the time of a layoff.
Afterwards, the risk drops.
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Growing nuclear war threat, rising unemployment
dominate discussion at ILWU Canadian convention
VANCOUVER, BC — The escalating
arms race, the growing danger of a nuclear holocaust and the deteriorating economic situation were central themes at the
17th convention of the Canadian Area
ILWU held in New Westminster, BC
March 15-19.
In attendance were over 60 delegates
from Canadian locals representing 3,200
members. Most of the discussion centered
around the Officers Report, which encompassed provincial, national and international affairs.
"The single most important issue facing
all mankind is the threat of nuclear war,"
declared the Officers' Report which was
adopted by the convention. "The more the
arms race escalates, the greater the
danger becomes. Our very survival, as individuals, as a nation, as a planet, is at
stake. All of us are concerned with the
many everyday problems involved in making a living — wages, inflation, housing,
job security — as we should be, but if
we don't get those itching fingers off the
nuclear trigger, we won't be around to
worry about any of these things."
ESCALATION CONDEMNED
The decision of the Reagan administration to build and deploy the neutron bomb
was condemned as a "new and dangerous
escalation of the arms race," while the
ideas emanating from Washington and
the Pentagon -in favour of a pre-emptive
strike and a so-called limited nuclear war"
were castigated as a menace to world
peace.
-There is no solution to the menace of
nuclear war except total disarmament,"
the delegates agreed, -and there is no
road to disarmament except negotiations."
The convention endorsed the peace petition being circulated by the Canadian
Peace Congress entitled -Peace Is Everybody's Business." The petition advocates
that Canada:
•Press the United States for an early
signing of a SALT treaty and start talks
on the limitation of medium range missiles.
•Work for the simultaneous dissolution
of military alliances, the dismantling of
foreign-based military bases and the banning of chemical and germ warfare.
•Actively support the convening of a
European Conference on Detente and Disarmament since it is the world's most
heavily armed area.
The convention also resolved that "the
Canadian Area of the ILWU protest in the
strongest terms" the decision of the U.S.
and Canadian governments to test Cruise
Missiles on sovereign Canadian soil, stating that it would destroy Canada's capacity
to be a peace-keeper in the world.
UNEMPLOYMENT
Report pointed out that
Officers'
The
while official figures on unemployment in
Canada place the number at 1.1 million,
the actual figure including the "hidden
unemployed- (those who have stopped
looking for jobs because there are none)
is over 1.5 million.
"In this economic crisis, as in all the
others that we have gone through, the
government and big business have ganged

Gerry White, president of New Westminster Local 502, which hosted the
convention, greeting the delegates at
the opening session Mar. 15, 1982.
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ILWU Canadian Area convention, Royal Towers Hotel, New Westminster. In front row here are, left to right, Liz
Partington, Local 517; Al Bianco, Local 500; and Tony Brown, Local 500. Partington, who works in the Local 500
office but is a member of 517, is the first-ever woman delegate to a Canadian Area convention.
photos by Sean Griffen
up to place the main burden of the crisis
on the backs of working people so that
profits may be maintained at high levels
despite the crisis," the report observed.
For solutions to Canada's economic
troubles, the convention proposed:
•Government action to reduce interest
rates, impose rent control, limit the outflow of capital and undertake a massive
housing program;
•Create jobs through the building of
secondary manufacturing industries to
process more of Canada's raw materials
before they are exported:
•increase purchasing power through
wage increases to meet inflation, higher
pensions and unemployment insurance,
lower taxes for working people, and higher
minimum wages;
•Nationalize financial institutions and
the oil and natural gas industry, and build
east-west natural gas and oil pipelines and
an east-west power grid to serve Canadian
needs;
•Increase taxes on big corporations,
close tax loopholes, and limit the right of
corporations to close plants and lay off
workers:
•Increase trade with third world and
socialist countries to diversify Canadian
markets and reduce dependence on the
US; and
•Cut arms expenditures by 50%.
DOMESTIC SECURITY
The convention also reviewed the report
of the McDonald Royal Commission established by the federal government to review the activities of the Royal Canadian
Mounted Police. The commission confirmed that the RCMP had been engaged
in a variety of illegal and dirty tricks that
made a mockery of labour and democratic
rights, with government ministers turning
a blind eye to their illegal and criminal
activities. The RCMP today have files on
1.2 million Canadians regarded as subversive or potentially subversive, including
trade union leaders and activists.
The commission recommended that a
new secret service be set up to replace
this arm of the RCMP, a recommendation
which the government has already carried
out. But it also recommended that this
new secret service be given wide powers
to do legally what the RCMP had been
doing illegally all these years.
"This recommendation has great dangers
for Canadian democracy," the Officer's
Report said, "unless parliament puts a
tight system of checks and reins on its
operations." It called for public control
over the new security service to ensure
that it will be answerable to parliament
and the people. It also advocated "public
watch-dog committees to hear public complaints and to monitor its activities to
ensure that it isn't used to spy on and
harass the labour movement or to treat
political dissent as subversive."
DOWNHILL PLUNGE
In his address to the delegates, International President Jim Herman warned that
it will not be long before waterfront workers in both the US and Canada will be affected by the economic downturn.
"Surely it's a pass-along industry, but

"Based on its record, we believe this
the primary reason we've done so well so
far is that we have a total industry, com- provincial (Social Credit) government depletely organized, with the employers serves to be defeated,- they affirmed.
pretty much conditioned to not only the "The only realistic alternative to Social
existence of the union, but the existence Credit is the New Democratic Party
of an effective union. But it is inconceiv- (NDP). "However, any support we give
able that we can continue on the downhill to the NDP must not be interpreted as a
plunge that is occurring now without it at blank cheque." It has sold out our resome point having dramatic and negative sources to big multi-national corporations.
effects on our own membership."
It is cutting services to people and penalizIn his broad-ranging remarks, Herman ing the poor. It has no program to create
emphasized the need for the labor move- jobs. It is imposing constantly higher taxes
ment to pay greater attention to social and user-fees for services.
issues such as disarmament, El Salvador,
The convention also noted that the disthe defeat of Reaganomics, and developing continuation of the position of ILWU Recoalitions with like minded groups on such gional Director for Canada reflected more
issues.
self-government for the ILWU in Canada,
which now has "complete control of our
POLAND
In a lengthy description of the events destiny" with the support of the whole
preceding the imposition of martial law International union.
The convention expressed the concern
in Poland on December 13, the report was
critical not only of the mismanagement of the membership over safety when it
and corruption of the Polish government, observed that the number of Ships' Safety
but also of the actions of the leaders of Inspectors was decreasing while their reSolidarity. Originating as a movement of sponsibilities were increasing. The conprotest, Solidarity "quickly developed from vention demanded an "adequately manned
an organization with trade union aims into and budgeted Ships' Safety Branch for
a political movement aimed at changing Canada's West Coast" by the Ministry of
not only the government but the whole Transport.
It was noted that 1981 was the bloodiest
political and social system in Poland,"
said the report. It also charged CIA sup- year in the history of the Vancouver waterport of Solidarity and claimed that the front, with four members killed on the
government imposed martial law only after dock and one driving off the dock. Vanattempts failed to form coalitions among term, the main container dock, had just
the Catholic Church, Solidarity and other under 1,000 reported accidents.
In the primary elections, the following
unions.
In a strongly worded resolution on hu- nominations were made at the convention:
man rights, the convention gave its full President, D. Garcia, Local 502, New Westsupport to those people in El Salvador minster; 1st Vice President, D. Lomas.
-who have taken up arms in the defense Local 500, Vancouver; 2nd Vice President,
of democracy and freedom for trade W. Gallic, Local 503, Port Alberni; 3rd Vice
President, D. Harris, Local 514, Foremen
unions."
It also condemned US military involve- and G. Ralph, Local 500, Vancouver: Secment in El Salvador, and demanded that retary-Treasurer, F. Kennedy, Local 500,
no Canadian aid be given to the military Vancouver; and Trustees, D. Cole, Local
500, Vancouver and D. Strom, Local 508,
regime there.
Faced with an imminent provincial elec- Chemainus.
The voting in the locals is to be comtion, the Canadian Area delegates redepleted by April 16.
fined the union's political action policy.

Jack Gregg, vice-president of Local 500 raises a point with Canadian Area
secretary-treasurer Frank Kennedy during debate on the officers' report. At
table from right to left, are: Dave Strom, Local 508 and Dan Cole, Local 500,
both members of the officers' report committee, and Don Garcia.
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The world turned ups

Demonstrators at Oregon Jobs and Justice Rally.
—photo by Ross Hamilton, Oregon Journal

In Portland

5,000 denounce Reaganomics in
'Jobs & Justice' demonstration
PORTLAND — More than 5,000 demon- happening to America: "Human Needs
strators took to the streets of Portland Before Corporate Profit," "I Don't Want
March 18 in the largest labor rally in Ore- My Tax Dollars to Pay for Murder in Latin
America," -Unemployment Increases
gon history.
Demanding "Jobs & Justice in '82," the Crime," "Rescue Affirmative Action,"
marchers began their trek at the North- "Support OSHA," "It's Time for a Labor
west Park blocks, marshaling point in Party."
times past for the ILWU's Bloody Thursday
The multitude of "Jobs for Carpenters"
July 5 parades.
signs, carried by unemployed construction
Police officers held back traffic as the workers, moved the Rev. Lincoln Reed,
marchers, many from out of town, moved head of the Ecumenical Ministries of Oreup Broadway, within a stone's throw of the gon, to address the crowd.
Federal Reserve's Portland branch and the
"Our Lord was an unemployed carpenter
bastion of the multinational which has who demonstrated against the Reaganites
closed more plants in the state than any of his day," he said. "The church is with
other—Georgia-Pacific.
you!"
At the Hilton, delegates from the InterCITY PROCLAMATION
national Woodworkers of America's 32nd
Frank Ivancie and County ComMayor
Constitutional Convention recessed for the
Don Clark issued procChairman
mission
join
to
street
the
occasion and poured into
lamations greeting the Jobs & Justice,
the march.
City and county workers, on an extended Solidarity '82 rally.
Other speakers included IWA President
lunch hour, also joined in when the marchKeith Johnson, NAACP Regional Director
ers reached Terry Schrunk Plaza.
"Move back, move back, sit closer!" Verna Canson, rally coordinator Mary Botmarshals adjured the crowd over loud- kin, Iry Fletcher, president of the state
speakers. "We have ten more blocks of AFL-CIO, and its secretary. Bob Baugh.
marchers and a thousand people in the who said. "Look around you. We are not
alone!"
street trying to get in."
His words underlined the fact that labor
SIGNS AND BANNERS
The sun, unseen for days, shone brightly had many allies on hand, including the
on a forest of signs and union banners. Oregon-Washington Farmers Union, Multincluding those of ILWU Locals 8. 12 and nomah County Democratic Party, Fair
Share, Urban Indian Council, Oregon Hu21
man Rights Coalition and many others.
what's
of
story
told
Their placards
a grim

"Kerr-McGee's pretty big around
here. When they burp, everyone
feels it."

"I've got a lot of resumes, but no
place to send them."

Ford workers ratify early pact
DETROIT — Ratification of an early
agreement was announced early last month
between the United Auto Workers and
Ford Motor Co.
Under the agreement — superseding one
that was due to expire on September 14
and running through September 14, 1984—
no general increases are provided. UAW
contracts traditionally have called for annual 3 percent improvement factor increases.
A cost-of-living clause providing for quarterly adjustments of 1 cent for each 0.26
rise in the Consumer Price Index is continued. The next three COLAs (due in
March, June, and September), however,
are suspended for 18 months. The total
amount of the three deferred c-o-1 payments is limited to 60 cents, but a 2-cent
diversion to fringes from each suspended
COLA is continued.
FROZEN
The average hourly wage for assemblers
is frozen at $11.67 until December when
regular c-o-1 payments will resume. If the
rate of inflation averages 7.5 percent over
term, Ford workers will receive COLAs
totaling $1.99, according to the union.
A personal-paid-holiday plan, first negotiated in 1976 to create job openings and
more leisure time for workers, is elimnated. Also eliminated is one day's bonus
pay in December of each contract year.
The union agreed to lower starting rates
for new hires. New employees now will be
paid 85% of the normal wage with increases of 5 percent each six months. Some
benefit programs will also be phased in for
new hires.

A key job security provision calls for a
two-year moratorium on a plant closing
precipitated by the outsourcing of products
manufactured at the facility.
guaranteed income
Under a new
stream" program, employees with 15 or
more years of service laid off after March
1 are guaranteed 50% of their hourly rate
of pay until age 62 or retirement. Pay increases by one percentage point for each
additional year of service—to a maximum
of 75 percent of the weekly average wage
or 95 percent of take home pay minus
$12.50 per week, whichever is less.
Ford agreed to advance $70 million to a
Supplemental Unemployment Benefit
Fund. The fund had been paying benefits
only to those with at least ten years of
service.
A "lifetime job security" experimental
program will be established at two plants,
covering 80 percent of employees at the
facilities.
Other job security measures include
preferential placement at other facilities
for workers displaced by plant closings,
establishment of training and retraining
programs, and special "Mutual Growth
Forums" to discuss business developments
of concern to employees. Further, a profitsharing plan, effective Jan. 1, 1983, will
provide shares whenever before-tax profits
exceed 2.3 percent of total sales by U.S.
Ford operations.
The contract may be opened in the event
of an "unexpected major upturn in Ford
sales." Retail deliveries would have to exceed 1.925 million units in a six-month period, the agreement stipulates.

"What the hell can I look forward
to? The hall is full of people."

Contiio,,d from Paw 1—
The world turned upside down herE
Kerr-McGee, which employs just abou
this tiny isolated community in the no
Desert, announced that it was laying o
its 1600 salaried and hourly personnel.
no hope of recall. Most of the nonsupei
being laid off-380 of them—are memi
Chemical Workers Local 35, employed
potash mining and refining facility hei
stone's throw down the road, the We:
where the Chemical Workers have jur
hit with about 14 layoffs. The non-unio
neighboring Argus had no reductions.
"There were a few problems that d
recalls. "Some kids were pretty upset
have a few into the office to calm the
was an incident because one kid's dad
another kid's dad. Most of that first ri
leveled off.
But the long implications are prett:
been very proud of our school system
the best in the state." With extensive
royalties paid on every ton of product
Searles Lake, "we've had a great fact
turnover, and excellent facilities. Witt
grabs now we've had to cut back by
"You take 70-100 kids out of a total
of 900, that's a lot. You can lose a who
team that way.
"This company is pretty big aroun4
they burp. we all feel it."
The rest of the community "was pr
according to Trona Argonaut editor 134
"There had been rumors for months,
expect anything like this. In the early
were laid off and that was a big shock
Bill Smith, a construction worker a
in Ridgecrest, 25 miles down the road,
specific. -This layoff will put more th

"We are sorry to inform

SOUTH SAN FRANCISCO — F.W.
one of the first warehouses organized
announced plans last month to close
distribution center here and lay off m
employees by June 1.
The news came without warning
a notice beginning -We are sorry to
was tacked onto the company bulletin
Some 123 of the warehouse and cle
now facing layoffs are members of IL
Some have worked at Woolworth's for
The reason given for the shutdown
"technological obsolescence- of the f;
the 1930s at 570 Eccles Avenue, the ce
merchandise to the chain's 185 West(
stores.
Company officials claim it would t
to handle distribution from its newer I
Kansas, says Local 6 Business Agent
He also points out that the San Franc
is Woolworth's only union operation.
Woolworth, a multi-national corpoi
Forbes 500, $180 million in profits in
addition to its 1,800 5c&10e stores—V
Shoes, Susie's Casuals, Richman Brot
Little, and most of the stock in their(
German, Mexican, Spanish and Brigs.
Local 6 officials met with Woolwor

500 sugar job;

KEEAU — Local 142 members at
plantation began to feel the initial
company's sudden phase-out prograi
121 of them were laid off on April 1
Affected are seed cutters, seed pla
control (cane samplers and analysts
mechanics whose jobs are eliminated
planting machines and other equiprne
mothballed.
• Amfac announced on January 7 th
down Puna. It came in the wake of Ai
on December 2, that it is considering
and Oahu Sugar because they are sus
over $5 million a month due to depres
Amfac's Puna phase-out declarati4
series of union-management sessions
plantation office in Keaau and licith A
Honolulu—which culminated in the fii
March 2,
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on the market. Last year, we had a house going up
every day. This year, I've built one house in the last
three months. We've got the Navy base in Ridgecrest
and a few other small employers, but all these towns
here are going to feel it.
MISMANAGEMENT
Kerr-McGee attributes the layoffs to high energy
costs and the high cost of maintaining the aging
facility at Trona. It's also pointed out that potash,
Trona's main product,is more cheaply and easily
obtainable from strip-mining facilities in New Mexico
and Canada."But anyone who works in that plant
-knows that there's been a tremendous amount of
mismanagement," says 10-year member
Lorne McNamara.
"The company has abused the resource base
around here, says one longtime foreman who has
asked to remain nameless. "We've got this dry
Searles Lake out here which is one of the richest
natural resources in the world. In the old days, they'd
pump brine out of it with smaller pumps and a
smaller stream. The plant was built around that
capacity, and it produced a very rich brine.
"But Kerr-McGee wanted more, faster. They put
in bigger wells and more wells, for which the plant
wasn't equipped. This meant a weaker brine, which
took even more energy to produce. and made a less
valuable product.
"As far as energy costs go, sure the price of the
natural gas they use to operate the Trona plant has
increased tremendously. But they could easily work
the Trona plant off the coal-coke powerhouse at the
Argus plant. That's what it's set up for. 80% of the
Trona plant's energy has come from Argus. The
problem is that they've had so many problems getting
the Argus plant on line, there have been so many
foul-ups, the cost overruns were so tremendous. It's
been a real monstrosity."
Wherever the blame lies, and everyone admits it's
a complex issue, the members of Local 35 have some
hard choices to make. There's no other place to work
here. It's a little easier in Ridgecrest. where there are
tives three times since the announced closure to
discuss the possibility of keeping the plant open, and,
failing that, to work out a severance package.
Woolworth's first severance offer was to give one
week's pay to workers with up to one year seniority,
two weeks for those with one to five years, and four
weeks for those with five or more. Cash out of sick
leave was subject to a 50Ci penalty for all days taken
off up to the closing.
John Concilla, a Woolworth employee for 40 years,
called the offer "an insult to my intelligence. They
came up with nothing," he said.
At age 58, Concilla realizes the difficulty he's
likely to have finding another job. -What the hell can
I look forward to?" he asked. "The hall is full of
people. I'm at a pretty distinct disadvantage."

jobs at the navy base or low-paying jobs at one of the
area's computer firms. Laid-off workers are looking
for new jobs and new homes in Bakersfield, in Los
Angeles—wherever--at a time when the unemployment
rate is as great as it's been since World War II.
thought I'd found a home here,- says Tarpley.
Curtis. "I just bought a duplex. Now all I've got is
a lot of resumes, but no place to send them."
them."
The Local 35-Kerr McGee severance agreement is
a decent one. It provides one week of severance pay
for each year of service, with credit for partial years
of service. Other provisions include six months of
health and welfare insurance and full vesting in the
company's savings and investment plan. All laid-off
pension plan participants will be vested without
regard to length of service. Workers between ages
55 and 59 with 15 years of service may choose to
retire early with an actuarial reduction and those
between 60 and 64 with 15 years may choose early
retirement without actuarial reduction.
The company has offered to purchase the homes of
laid-off workers in Trona, and surrounding communities, at a fair market value, based upon an
independent appraisal. Assistance in job search,
transfer and moving will also be provided.
"You can't quarrel with it," says McNamara.
"But it doesn't make up for the loss of a job, or the
damage to this community."
For the future, "the company's made it pretty
clear that there's nothing they'd like better than to
see this union decertified when the contract expires,"
says Local 35 President Tom Garrison, who is
himself among the layoff victims. "That's the political
framework for this whole thing. There's no question
that the 200 or so guys left are going to have a
fight on their hands."
"We've been in this valley a long time, and
we've been around the track a few times with this
company," longtime safety committee chairman
George Avila remembers. -This is a good local, and
Kerr-McGee can be damn sure we're going to
fight to maintain it."
"The first offer was to lower your expectations,
and the second offer is designed to split you down the
middle," said Madrid, who, along with the two
Woolworth stewards and most of the rank and filers
who spoke out, recommended dumping the company's
"final" offer.
However, Madrid and Local 6 President Keith
Eickman made clear that a "No" vote would mean
taking the company on with a strike, and could
jeopardize what was on the table.

NO BLUES
But Concilla emphasized he's -not crying the
blues. If they're going to move, we can't stop them,"
he said. -But we want a satisfactory severance, that's
the fair thing to do. I mean if a man works 40 years
you just can't give him four weeks' pay."
Woolworth employees unanimously voted down the
offer at a house meeting March 31. The company's
second offer was to pay $225 per year of service,
extend Health & Welfare for up to six months for
workers with 15 years-plus seniority, cash out all
unused sick leave — without penalties, and grant
leaves of absence for three office workers to fulfill
pension vesting time.

GRIM STATISTICS
Also addressing the group was Elizabeth Stanley,
a recently laid off employee at the Fremont General
Motors plant who now represents the Plant Closure
Project. She advised the membership to take into
consideration recent statistics which show that it
takes an average of 49 weeks for a laid off worker to
find another job. After two years, he or she can
expect to make 60% of his previous wage, in five
years 80. The outlook is usually grimmer for older
workers, she said.
"We have to stop letting the company
intimidate us," shouted a speaker from the floor.
"We have nothing to lose."
But others felt they did have something to lose,
namely the entire severance package, as deficient
as it was.
After an hour and a half of discussion, the vote
was 59 to accept the offer and 39 to reject it.

Involved in the meetings were: Regional Director
Tommy Trask, chief spokesman; Eddie Lapa, Local
142 president; and a nine-man negotiating committee
headed up by Unit 1103 Chairman Noboru Shimabuku.
The agreement, which offers a variety of options to
help meet the individual needs of the workers, follows:
•Wages: The 10(i;, industrywide increase
negotiated in 1981, slated to take effect February 1.
1982, will be paid out in total starting March 1.
•Severance pay: Those opting for this benefit will
get nine days' pay at the prevailing rates, per year,
for each credited year of service.
•Pensions: Workers may exercise the various
options offered under the pension plan—normal, early
retirement. disability, etc., or decide to vest their
rights.
•Medical and dental: Those taking the normal
pension benefit, or those age 60 with over 30 years of
service who decide to go on pension, will receive
lifetime coverage under HMSA Plan IV, with a $50,000
major medical rider. They will have to pay the

monthly premiums, at current rates, directly
to HMSA.
Workers who elect to accept severance pay or
early retirement will receive medical coverage up to
six months and dental protection up to three months.
•Land distribution: Each regular employee will
receive a five-acre fee simple parcel of land in Puna,
beginning in January 1985. A total of 485 persons, of
which 383 are in the bargaining unit, are on the
eligibility list.
A nine-man board of trustees, named from among
the 485 land recipients, will handle the task of
governing the affairs of the new community of land
owners.
•Joint committee: An on-going working
committee, composed of four persons each,
representing the union and management, will handle
matters arising out of the phase-out, job placements,
early separations by employees.
where possible, regulating the current trades
The final shutdown of Puna is scheduled for
April 1984.

'Bad metal' causes
crane collapse
LONGVIEW — Arnold Hendrickson, a
member of Local 21, narrowly escaped
death March 3 when a crane snapped off
its mounting on a log ship moored at the
Weyco dock.
Luckily for Hendrickson, the crane's
boom came to rest on a strip of deck between the vessel's edge and the hatch into
which the crane was loading logs. Had it
been turned a short distance either way,
it could have plunged into the Columbia
River or to the bottom of the hold, approximately 40 feet down.
Hendrickson, 50, did not escape injury,
however. He was sent home in a state of
shock to nurse a cracked vertebrae. "His
doctor told him he would have to take off
work for another month," said Dispatcher
Hank Van den Berg.
BAD METAL
The story could have had an even grimmer ending. The Korean log ship Sister
Star had three other cranes and they, also,
were affected with what longshoremen call
"bad metal."
This was discovered after the dockers
were ordered back to work following what
the local's safety committee charges was
only a cursory inspection. Longshoremen
refused to work until some kind of metal
test was taken on the existing cranes.
The number two crane, the one which
snapped off its base, was not tested. "We
could all see the damage," said Russ
Scott, Safety Committee chairman. "Onethird of the base was cracked. Eight or
ten feet had been damaged for a long
time. Rust had formed in the crack."
The first crane tested was the number
three crane. Out of some 360 inches, it
had 344 inches of damaged metal. The
number four crane had 340 inches of bad
metal out of 360 inches.
Scott said he wasn't present when the
ultrasonic test was made on crane number
one, but that he heard it had the same
degree of metal fatigue.
The Sister Star which had taken on a
partial load when the crane snapped off
its base, has since gone on to Everett to
take on more cargo. However, it will have
to rely solely on Everett's one dockside
crane, since the gear on the ship cannot
be used until it is repaired or replaced.

'How many more
must get hurt?'
SAN FRANCISCO —"Management prerogatives."
That's what management at Guittard
Chocolate hid behind when stewards Ron
Harris, Tony Solano and Local 6 BA Al
Lannon demanded a joint labor-management safety committee to deal with the
increasing number of problems in the
plant. .
Safety always seemed to be on the back
burner, the stewards report, until one employee, Barry Phillips, was seriously injured last month when his arm was caught
in a moving conveyer belt. If not for the
fast action of co-worker Alice Jones in
shutting the line off — it shouldn't have
been running in the first place—Phillips
could easily have been killed.
Phillips was so entangled in the line that
it was necessary to actually cut it. Management response—"you can't do that, it's
a special belt." He was only rushed to the
hospital after a 20-minute delay.
Cal/OSHA was called in and cited the
company for 13 violations, many of them
precisely the problems about which the
stewards had been complaining for months.
The company has now activated a safety
committee, but refuses to involve Local 6.
"How many more injuries will it take,"
asks Solano.
(A new Cal/OSHA Guide for Manufacturing, focUssing on food, processing, metal and lumber manufacturing is available
at Division offices of Local 6 to assist
stewards when they have to deal with companies like Guittard.)
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Oregon primary

Local 40 member seeks mandate to
revitalize labor commissioner's post
PORTLAND—Jim Chrest, a state representative from North Portland and a member of ILWU clerks Local 40, is running for
State Labor Commissioner in the Democratic primary in May.

Jim and Tillie Sylvia

Local 10 Pension Club VP Jim Sylvia dies
SAN FRANCISCO — After almost 50
years of service to the ILWU,former Local
10 longshoreman and Pension Club Vice
President Sherwood (Jim) Sylvia passed
away January 1 at Kaiser Hospital.
Born in Buffalo, New York May 25, 1902,
Sylvia served two hitches in the U.S. Army
and distinguished himself as a bantamweight boxer. After his discharge in 1928,
Sylvia came to California and was working as a ship scaler and longshoreman at
the time of the 1934 strike.

Before his retirement in April 1967, he
was gang boss of gang 202. He also was
a member of the Northern California District Council, and a trustee of the Bay
Area Longshore Memorial Association.
He served as Vice President of the ILWU
Pensioners Club from 1971 until December
16, 1981, two weeks before his death.
Sylvia is survived by his wife of 45
years, Tillie, who has been named to serve
out his term of office, three children and
eight grandchildren.

Crockett warrior
Clarence Rose

Local 2 leader
aids SF youth

CROCKETT — Clarence Rose, who initiated the organization of the workers into
the Warehouse Union at the huge California and Hawaiian Sugar Refining Company in Crockett in 1935, was buried on
March 3rd.
Many of the old-time charter members
of ILWU Warehouse Local 6 were in the
line paying their last respects to their union brother. Also present in the line were
C&H Vice President Don Hare and Plant
Manager Loren Lindsay, as well as ILWU
International Secretary-Treasurer Curt McClain and No. Calif. Regional Director
LeRoy King. The friends of Rose all attested to his constant fighting ability for
the union.

SAN FRANCISCO — Shipscalers' Local
2 President Bob Edwards was a guest
speaker at the Youth Guidance Center
March 9, at the invitation of Hon. Harry
W. Low, presiding judge of the juvenile
court.
Edwards, who also serves as a member
of the San Francisco Human Rights Commission, was invited as part of a series
of speakers representing various aspects
of Black. Hispanic and Asian culture.
Edwards spoke to the 75 youth on a
variety of issues, focussing specifically on
the importance of home, religion and vocational guidance.

"HORSEPOWER"
"Horsepower." as he was called, was always a rank and filer, holding no full time
jobs in the union. For 38 years he served
as shop steward, executive board member
and Division chairman. He also was a
regular on negotiating and grievance committees, and headed the Blood and Sick
Committee.
Although fired several times for his
militant attitude, Rose and his union brothers always managed to win his job back.
His years in the warehouse at Crockett
were filled with change. He lived through
the strikes, pushed hand trucks with bags
of sugar, drove fork trucks and ended up
running automatic bag loading machines.
His passing marks the near end of an oldtime warehouse era. — thanks to Dick Boyer

Bradley and Brown
endorsed by NCDC

Herman to pension board
SACRAMENTO — California Gov. Jerry
Brown has appointed International President Jim Herman to the Employees Advisory Committee on Pension Investments.
The Committee was formed in order to
advise the governor as to ways in which
the $60 billion of private and public pension funds set aside for California workers
can be used to strengthen the state's economy through innovative investments, while
insuring the profitability and security of
the pension system."

Longshore art show
All longshore men and women who
are interested in showing their art
works — paintings, drawings, photographs, sculptures, wood carvings,
crafts, etc. — are welcome to participate in the ILWU Local 10 art show.
Interested persons contact Robert Costa
or leave your name and phone number
in the Local 10 dues office in care of
John Carr.

SAN FRANCISCO — Endorsed by the
Northern California District Council for
statewide office are Mayor Torn Bradley
for Governor, Leo McCarthy for Lt. Governor, Governor Brown for U.S. Senate,
Wilson Riles for Superintendent of Instruction, Jessie Unruh for Treasurer and
March Fong Eu for Secretary of State.
The Council has called for registration
drives in the locals to help legislators
friendly to labor win re-election. NCDC is
particularly interested in the re-election
of Phil Burton in the 5th Congressional
District.

Local 40 member Jim Chrest is candidate for Democratic nomination for
Oregon State Labor Commissioner.

California labor
backs reparations for
Japanese-Americans
Strong support for pending action to
compensate Japanese-Americans who were
subjected to internment in U.S. concentration camps during World War II was urged
by the Executive Council Of the California
AFL-CIO last month.
In a unanimous statement, the Council
urged the Commission on Wartime Relocation and Internment of Civilians to recommend "just and adequate compensation"
for the internees and called on Congress
to approve it.
The Commission, which is expected to
make its recommendations shortly, was
created by President Carter during his last
year in office to review and redress whatever wrongs were imposed on JapaneseAmericans during the second World War.
In the spring of 1942 more than 120,000
Japanese were removed from their West
Coast homes and placed in so-called "Relocation Centers," which, the state AFLCIO statement said, "were plainly concentration camps in which men, women and
children of one ethnic identity were confined as threats to national security."
The internees suffered property losses
of more than $400 million, the state AFLCIO's statement said, noting that "the
spiritual agonies were more acute as parents died in the camps while their sons fell
in the battle under the American flag."

Widows' Subsidy Plan expands
SAN FRANCISCO—The ILWU and the PMA have agreed to add approximately
100 people to the Widows' Independent Living Subsidy Program, initiated in 1978
to provide assistance to widows of longshoremen, clerks and walking bosses who
did not qualify for regular survivors' benefits under ILWU-PMA pension agreements.
Added to the program are widows who meet the following criteria:
•The group shall include the widows of longshoremen not retired, which
widows were 62 years of age or older on July 1, 1978 and the husbands' date of
death was prior to July 1, 1975.
•The widows shall have not remarried, shall be receiving Social Security
benefits, shall be living in an Independent Living Arrangement, and must reside
in the States of Washington, Oregon, and California.
•The husband had a minimum of 13 qualifying years as a longshoreman,
clerk or walking boss and had welfare plan eligibility on the date of his death.
The original group, who began receiving benefits in 1978 were widows of dock
workers who had retired prior to July 1, 1964 before the present structure of survivor benefits took effect.
Cash subsidy benefits of $80 per month are retroactive to February 1, 1978.
Hospital, medical, surgical, vision care, drug and hearing aid coverage is effective
March 1, 1982. Eligible widows will be informed about these benefits by the ILWUPMA Benefit Funds office.
The program was initiated in the wake of a feasibility study, conducted by the
Coast Committee last year.

Chairman of the House Labor Committee,
he sponsored and steered two bills extending unemployment benefits through the
Special Legislative Session, becoming
something of a hero on the Oregon labor
scene in the process. He has the endorsement of every major labor body in the
state.
He has pledged, if elected, to revitalize
the office of labor commissioner. He will
seek to develop new programs to help Oregon attract new industry and diversify its
economic base.
He will also push for new programs for
underemployed young people and programs
to retrain injured workers, as well as to
increase the representation of women and
minorities in apprenticeship programs.
PORT DEVELOPMENT
Chrest will press for greater port development in Astoria and Newport, in addition
to continued development in Portland.
Chrest, 43, points out that in debates with
the incumbent, Mary Wendy Roberts, "she
took the position that attracting new industries and diversifying the economy was not
her job.
Her view of the office is a very narrow
one. I am saying, if elected to statewide
office, that giving leadership for economic
development and diversifying the economy
is my job.
"There is no constitutional or statutory
gag to prevent the Labor Commissioner
from speaking out on the important issues
facing Oregon."
ILWU Northwest Regional Director G.
Johnny Parks, a member of Chrest's campaign committee, told The Dispatcher:
"A MUST"
"As far as organized labor is concerned,
it's a must to get rid of Wendy Roberts.
Her track record during her tenure in office indicates the matters she handled had
little or nothing to do with labor."
Chrest has opened a campaign office at
1532 SW Jefferson, Portland 97201, telephone 226-0328, to which campaign contributions may be sent.

Dockers, widows
on pension list
SAN FRANCISCO — Following is the
April, 1982 listing of dockworkers retired under various ILWU-PMA plans;
Local 4, Vancouver: John L. Bridger:
Local 8, Portland: Arnold Hurd, William
Piwarchuck, Harold Sowersby; Local
10, San Francisco: George Jordan; Local 12, North Bend: William Armstrong;
Local 13, Wilmington: Robert E. Costa:
Local 19, Seattle: Stanley Clements.
Maynard Wick; Local 47, Olympia:
Donald J. McIsaac; Local 52, Seattle:
Charles E. Dean; Local 54, Stockton:
Norman M. Olson, Charles Robertson.
* The widows are: Carlota Angulo,
(Henry, Local 13); Jean C. Burtchaell,
(Albert, Local 34); Jewell Carlson, (William, Local 4); Theresa Carver. (Bernard, Local 24 ): Myrtle Clark, (George,
Local 34); Barbara Ellis, (Walter, Local 19); Dorothea Fountain. (Floyd, Local 10); Lillian Gary, (Alex, Local 10);
Helen Ffoisko, ( Vaino, Local 13): Devota
Hunter. (Ralph, Local 19); Tess M.
Johnson, (Walter, Local 63); Vivian
Johnson, (Melvin, Local 63); Maud M.
Josephson, (James. Local 92):
Anna Legac, (Martin, Local 10); Maxine Lewis, (Clarence, Local 34): Betty
A. Luckey. (Israel, Local 34): Viola M.
Lund, (Robert, Local 23); Esther McCahan, (Clarence. Local 8): Electa
Mast, (John, Local 13): Mary L. Marteeny, (William, Local 4); Margarita
Meza, (Eduardo, Local 46: Elsie Pollock, (John, Local 98: Grace Shaffer,
(Henry. Local 19): Emma L. Shelton,
( Raymond. Local 19); Ona M. Tometich, (Joseph, Local 24); Kathleen Warren, (Merle, Local 12: Rachel Whitney.
(William, Local 34); Carol Williams.
(Bruce, Local 94).
Names in brackets are those of deceased husbands.
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Workers' Party formed

Brazilian labor seeks rights under military rule
BERKELEY — Twice removed from his union post
and put on trial for leading strikes, Brazilian labor leader
Luis Inacio da Silva, now free on appeal, came to the San
Francisco Bay Area February 8-10 to raise support for
his country's beleaguered trade union movement and its
recently formed Workers' Party.
Da Silva, nicknamed Lula, had been president since
1975 of the Sao Bernardo Do Campo Metalworkers, which
the New York Times calls Brazil's "one strong union."
Last year, however, Lula and ten others were sentenced
to prison terms of several years for their roles in a 41day metalworkers strike in 1980. Like most strikes in
Brazil, it was declared illegal and eventually crushed by
the military.
But the strike was a political landmark in Brazil. It
had massive church and community support, and for the
first time workers insisted on more than wage increases.
They demanded the basic union rights to control union
dues and finances, elect officials, and bargain directly
with their employers.
MULTINATIONALS
The companies involved were mostly foreign-owned
auto companies, such as Ford, Chrysler and Volkswagen.
In all, over 600 US companies have subsidiaries in Brazil,
together with many Canadian, German and Japanese
firms, more than one Brazilian worker in five is employed by a foreign multinational corporation.
Largely due to an international outcry, the court decision against the strike leaders was thrown out. But
Lula and four others still face a second military trial
for taking part in a strike-related rally protesting the

murder of an agricultural union leader.
Lula's visit to the Bay Area was part of a nine-day
tour of the United States and Canada. He met with some
20 local labor leaders, including ILWU International Vice
President George Martin, spoke at the universities of
Stanford and Berkeley, and participated in Joan Baez'
Humanitas International Human Rights Conference.
-The history of our country from the point of view of
social struggles is not a very happy one and not a very
convincing one," said Lula, speaking to the Berkeley audience through a translator. "If we take, for example,
the first congress that was held by Brazilian workers in
1906, and if we analyze the demands that workers were
making at that time, we will see that there is not much
difference between those demands and the ones we are
making in 1982.
"On the other hand," said Lula, "the fact that we
haven't gained very much does not mean that the working class has not struggled very much. But it does signify that in the last 50 years we've only had a short
period of 21 years — from 1943 to 1964 — in which we
were not living under a military dictatorship."
REPRESSION
Lula went on to outline the systematic repression of
trade union rights since the military government seized
power in 1964. Hundreds of labor leaders were labeled
communists, removed from their posts, and blamed for
Brazil's troubled economy, said Lula. "But after 17 years,
the inflation rate which was 89% is now 120% and the
foreign debt, which was $4 billion is now $71 billion, and
there are no more subversives to blame."

Relying heavily on the 1931 labor code borrowed from
Mussolini's Italy, the military government outlawed
strikes, froze wages, undermined job security provisions
and packed the courts with right-wing judges, said Lula.
The crackdown was so efficient, he added, that when a
team of American labor specialists was invited by the
Ministry of Labour to study ways to weaken the structure
of unions, the specialists reported that ''there was nothing they could change that would castrate the movement
any more than what already existed."
NEW STRATEGY
established a new strategy
government
the
1968
But in
for the labor movement, said Lula. It pumped a lot of
money into unions and tried to turn them into job finding
services, and turn labor leaders into administrators.
"Perhaps this was the worst period of the unions in
Brazil," he said, "from 1968 to 1976. The unions were in
fact facilitating the work of the owners. And today we
still have this division in the labor movement of Brazil."
The only important challenge to the government's form
of unionism has been presented by the Metalworkers'
Union and by the founding in 1979 of the Workers' Party.
Lula, 37, is now president of the Workers' Party. But
by dragging the trials out, the government can keep Lula
and the others out of their unions, as well as out of the
1982 state and municipal elections.
"There was no sense in our continuously fighting just
for another 10% in our salary," said Lula. "We began to
discover that perhaps it was possible even for us to fight
to have political power. It seems difficult, and to some
it seems even impossible, but we believe in that."
and Don Draskovich as secretary-treasurer.
Vice-president is John Vlaic; sergeant-atarms is Rene Monroy. LRC members are
Fred Van Mulligan, Ed Mondor and Gordon
Reynolds. Trustees are John Alexander,
Joe Vielmette and Fred Ponce. A 15-member executive board has also been selected.

Inlandboatmen's Union,
Marine Division, ILWU
Following are the results of the national
and regional elections held recently by
members of the Inlandboatmen's Union of
the Pacific, marine division of the ILWU.
President, Don Liddle; Secretary-Treasurer, Larry Miner.
Alaska Region: Regional director, Jerry
Johansen; Chairman, LeRoy Kienel; ViceChairman, Homer Sarber; Master at
Arms, Ellis Lundin; Longshore rep, Pete
Darielski; Ferry deck department reps,
Bill Nevills, William Ritter, Dave Nelson;
Ferry engine department reps, Lynn Daniels, Richard Crueger; ferry steward
department reps, Robert Armstrong, Dave
Stevens, Steve Ichinaga; ferry purser,
John Berkey; Convention delegates, Homer Sarber, Jerry Johansen, Robert Armstrong and Mike Wilson.
Columbia River Region: Regional Director, Jim Dunnigan; Patrolman, Dan
Dorman; Chairman, Bob Boyer ; ViceChairman, Eugene Truby; Master at
Arms, Mitch Hughes; Convention delegates, Dan Dorman, Terry Parker, Troy
Hughes, Tom Palen, Bob Pantekoek and
Eugene Truby. Executive Board, Terry
Parker, Gary Thompson, H. Oelschlager
(shoreside), Mike Welch, Bob Pantekoek,
Ron Hendrickson (boats), Tom Palen
(shop).
Puget Sound Region: Regional Director
Burrill Hatch; Patrolman No. 1, Hank
Hood; Patrolman No. 2, Neil Lovelace;
Chairman, Sandi Watson; Vice-chairman,
Pat Standley; Recorder, Lela Sidley; Master at Arms, John Perryman; At large
members of the Executive Committee are
Neil Lovelace, Matt Hammond and Catherine Simonton, Port representatives are
John Fawcett (Seattle), Robert Adamson
(Tacoma), Terry Barlow (Everett) Roger
Raaen (Anacortes), Michael Petterson
(Port Angeles). Convention delegates are
Louis Pappas, Matt Hammond, Hank Hood,
Bob Johnson, Orville Rodgers, Lela Sidley,
John Perryman, Terry Barlow, William A.
Bottmer, Robin Ramsey, John Rover,
Rusty Devereaux, Arvalene McKenzie, Michael Doming, Catherine Simomon, Bonnie Newman.
Southern California Region: Regional
Director, William "Bob" Fmrester; Patrolman, Robert "Bob" Thor.ipson; chairman, William Hallet; Vice-Chairman, Jack
McConnachei; Regional Executive Committee, John Markinkovich, David Day,
Nathan Cohen, James Cavanaugh, Pat
Stilwell, John Gregg, Mary Dorfman, Bill
Schafer, Ronald Lopez, Jerry Fuller, Darel
Nobles; Convention delegates David Day
and John Gregg.
San Francisco Region: Regional Director, Douglas Crute; Patrolman, Dave Covey; chairman, C. J. Seccombe and G. Mihalopoulos (runof); vice-chairman, Frank
Briglia; Master at Arms, Dan Olivera;
Trustees, Dave Covey, L. Petrucci, George

Bailey; Executive Committee, J. Seecombo, D. McSweeney, Charles Clarke,
Dick Smiley, Clyde Wylie, Jim Bruce,
Roger Lowe; Convention delegates, Frank
Briglia, Bob Williams.
Hawaii Region; Regional Director, John
Gouveia; chairman, Warren Ditch, ViceChairman, John Peters, Jr.; Executive
Committee, Bruno Kana, David Malina,
Eddie Mc Hugh, Donald Rangasan, Robert
Ryder; Trustees, Lionel Ezera, Robert
Blaum; Convention Delegates - at - Large,
Eddie McHugh, David Malina.

Local 13, Wilmington
Longshoremen here last month elected
Louis Loveridge as president on the first
ballot. Day Business Agent is Bob Olvera.
Trustees are Jerry Miskey and Dave Giacoppo. Relief weekend BA is Pat Willis.
The run-off results of March 24 are: E.
Gardena Flores and Don Crew elected dispatchers; Grievance committee — Mark
Whitney, Zeke Ruelas, C. D. Knowles, Harvey A. Spence, George Kane, Joseph Donato, Joe "Engineer Bill" Harmon, Joaquin

Hernandez, Robert E. Von Nagle, Smith
Giles. A 25 member executive board has
also been elected.
Defeated: Constitutional amendments to
increase meeting fees. Passed: Increase of
initiation fee.

Local 27, Port Angeles
Local 27, Port Angeles, Washington, will
re-run its election June 8, 1982. to fill the
offices of president, vice-president, secretary-treasurer, LRC, caucus convention
delegate, marshal, dispatcher and assistant dispatcher and executive board as well
as four members for the safety committee. Nominations will be on Tuesday, May
11, 1982 at the regular stopwork meeting,
7:30 p.m. at the union hall.
Polling will be between the hours of
9 a.m. to 6 p.m. at the ILWU hall, 606
Marine Drive.

Local 94, Wilmington
Members of foremen's Local 94 last
month re-elected Jim North as president

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU - PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.
Southern California
Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066

Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
7529 North East Glisan
Portland, Oregon 97213
Phone: (503) 231-4882 or (206) 694-8637

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

British Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1Z8
Phone: (604) 253-5622
Home: 467-1002
Emergency: 685-0341
metro pager 2507

Local 63, Wilmington
Local 63, ILWU, Wilmington, California,
will hold election by mail ballot. Ballots
will be mailed no later than May 25 and
must be returned no later than midnight,
June 9, 1982. Nominations open April 15
through May 15, 1982 for the offices of secretary/BA, dispatcher, two relief dispatchers (6-month term), sergeant-at-arms and
LRC.
Committees open are: Promotions (3)
and grievance (3), plus 7 members for the
MCMA board of directors as well as one
member of the board of trustees.

Auxiliary No. 8
The Wayfarer's Restaurant was the
scene of the Installation Luncheon for the
1982 officers of Auxiliary No. 8, Wilmington, Calif., as follows: president, Mae Ella
Moore; first vice-president, Mildred Johnson; second vice-president, Lenora Stango; secretary, Lois Gray; asst. secretary,
Peggy Chandler; treasurer, Phoebe Harris; asst. treasurer, Alice Ross; marshal,
Clara Moher; parliamentarian, Ruth Harris; historian, Aurora Bustamonte; trustees, Irene Butner, Opal Riggs, Frances
Grassi, Vi Mondor, Olivia McCoy.
Executive Board members are: Helen
Kaunisto, Earthel Johnson, Leora Stevens,
Helen Main and Betty Hauser.

Northern Cal Council
The ILWU Northern California District
Council has announced officers for the
coming year. Leroy King, Local 6, is
president, Willie Walker, Local 17, vicepresident and Don Watson, Local 34, secretay-treasurer. Al Bailey of Local 17
was named legislative coordinator.

Softball season
SAN FRANCISCO — With the rainy
weather slowing down, members of Local
6 all over the Bay Area are getting ready
for another year of slo-pitch softball, sponsored by the local's Activities Committee.
The "season" begins on Saturday, April
10. Tryouts for the west bay class C team
will take place at 10 a.m. at Kimberly
Park, Steiner and Geary) San Francisco.
Tryouts for the East Bay team will be
held at 11 a.m. April 10 and April 17 at
John Muir Jr. High School (off Williams
St.), San Leandro. For further information
contact BA Patrick He'le.
Teams are also being rganized in the
North Bay and Stockton. For information
on the North Bay team, contact BA Ron
Medeiros. In Stockton, call BA Nick Jones.
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We're on the Wrong Side in El Salvador
By Edward Asner
Hey, Asner. What gives you and your
actor friends the right to speak out about
United States foreign policy? Who do you
think you are?
I think that it's not only a right but an
obligation for every responsible citizen to
-peak out when our Government is acting
n ways we believe are wrong.
That's why I went to our nation's capital
ast Monday — because the situation in El
alvador is rapidly becoming another Vietam War, and I want to prevent that from
iappening.
A full-scale war is now raging in that
Central American country, and every day
the involvement of the United States Government escalates.
Tragically, we're on the wrong side once
again.
And once again, we're spending hundreds of millions of dollars propping up
an undeserving military junta, while we
close health clinics and day-care centers
here in the United States.
It makes no sense to me for the United
States to get into another needless nightmare.
REPEAT PERFORMANCE
And I will not sit back quietly and
witness a repeat performance of another
tragedy that the United States Congress
doesn't vote for and that the American
people don't want.
I'm working hard to learn more about
what's happening in El Salvador, and asking everyone I know to become better informed.
For example, did you know that:
• more than half the people of El Salvador subsist on an income of less than $10
per month per capita?
• nearly 50 percent of the children in
El Salvador die before the age of 5?
•there are fewer than 3 doctors for
every 10,000 people?
• unemployment in El Salvador today
is more than 40 percent?
•and 2 percent of the population owns
60 percent of the land?
We all need to learn more of what's happening there, but you don't have to be a
historian or a political scientist to know
that El Salvador will become another Vietnam War if we don't act now.
Elections for a constituent assembly are
set to take place in El Salvador next
month, but there is no reason to believe
they will be more genuine than the highly
touted election we promoted in Vietnam

ILWU opposes
US- Philippine
extradition pact
The following statement in opposition to Senate ratification of the
extradition treaty between the US
and The Philippines was released
last month by the International officers, as requested by the February
24-25 meeting of the International
Executive Board.

EL SALVADOR DEMO — Warehouse Local 6 — its banner held here by Bob
Slattery — was on hand Saturday, March 27, when several hundred people
rallied in San Francisco against continued US intervention in El Salvador. They
heard ILWU President Jim Herman demand the end of all further support
of the military regime there.
that kept Nguyen Van Thieu and Nguyen
Cao Ky in power.
Elections in El Salvador have been nothing but fraudulent for decades. Why should
anyone believe that this election will be
any different?
The Government in El Salvador is a dictatorship at war with its own people.
More than 30,000 people have been killed
by the military in the last two years.
That's one out of every 150 people in the
population.
If that were happening here in the
United States, it would mean a million and
a half people dead!
TORTURE, BRUTALITY
Torture and brutality are commonplace
in El Salvador, and anybody who claims
that concerted efforts to protect human
rights are being made is either ill-informed or not telling the truth.
What's happening in El Salvador is more
than tragic — it's sickening, indecent, inhumane — and it's got to be stopped.
The truth is that once again a Government, not worthy of one United States
penny, is being kept alive by millions of
our tax dollars.
Without United States military and eco-

A day off on Elvis
January 8, the late Elvis Presley's
birthday, would be a paid holiday for
city workers in Memphis, his home
town, if an AFSCME local wins this
demand.

nomic aid, the junta in El Salvador could
not survive, and the suffering of the Salvadoran people could end.
It is the responsibility of every concerned citizen to stay informed and speak
out in the name of decency when our Government's foreign policy is wrong.
"NOT IN MY NAME"
We must say: "No, that won't be done
again in my name. No, that's not how I
want my tax dollars used."
It is after all what George Washington
and the Founding Fathers of our Government intended for us to do.
Let us each speak up now.
Let us each tell our representatives that
if they want to be re-elected in November,
they'd better stop United States intervention in El Salvador now.
This week, we observed George Washington's 250th birthday. That anniversary
is a fitting time for us to reaffirm our
need — our demand — that our Presidents
tell the truth, that they honor the will of
the American people.
Edward Asner,the star of television's
"Lou Grant" show, was in Washington recently with other actors to announce support for a nationwide
project, Medical Aid for El Salvador.
They presented a $25,000 check to a
Mexican representative of that organization. The money is to be spent
for medical supplies that are going
to the Democratic Revolutionary
Front in El Salvador. This article is
reprinted from the New York Times.

The recently negotiated US - Philippine
Extradition Treaty would endanger the
civil rights and personal security of a large
number of Philippine citizens resident in
this country. Along with the administration-sponsored Extradition Act of 1981, it
would gravely undermine the rights of all
Americans.
The Extradition Treaty would give Philippines' President Ferdinand Marcos the
authority to request extradition of political
dissidents who have been charged with socalled criminal acts. Under the Marcos dictatorship it would be relatively easy to
find criminal charges under which political
opponents could be extradited. Once at
home, many would face imprisonment, torture and even execution.
The Extradition Act of 1981 (S 1940 and
HR 5227) would remove the authority to
determine whether a particular offense
with which a refugee is charged is
— and therefore nonextraditable —
from the courts to the State Department.
It could be easily used, therefore, as a
political instrument by an administration
anxious to draw closer to regimes such as
Marcos'. The bill also contains a preventive detention feature under which, at the
mere request of another country, any citizen of that country could be arrested and
detained for up to 60 days, without bail.
The ILWU International Executive Board
opposes both the Senate ratification of the
extradition treaty, and passage of the Extradition Act. We urge members, locals,
district councils and auxiliary chapters to
contact their representatives in Congress

Dutch Harbor dockers
vote to join ILWU
DUTCH HARBOR, Alaska—The six dock
workers employed by American President
Lines in this fishing port Aleutian growing
Aleutian fishing port voted 5-0 with one
challenge to join ILWU last month.
Small as the unit is, it paves the way for
the ILWU to organize all the longshore
operations in this harbor run by other companies," said ILWU Alaska Council President Larry Cotter.

'A terrible lesson'

What happened after decertification
(The following letter is reprinted from a recent issue of the Potters Herald, the publication
of the AFL-CIO International Brotherhood of Pottery & Allied Workers.)
Union Members:
I am writing to you to hopefully warn you to avoid
what has happened to me and other union members in
this plant.
We were once members of an International union
with the usual gripes about union dues, slow grievance
procedures, seniority disputes, incentives, overtime arguments, etc.
We thought of our stewards and union officers as freeloaders with jobs that commanded no respect and that
the company would treat us just as good with or without
them, and were in agreement when someone said, "The
union is selling us out," never the company.
Well, this was in 1978 and now we no longer have these
old problems, for in October, 1978, we voted to decertify
and break away from the international union. We are now
non-union and no more dues!
We no longer have seniority disputes because we are
placed by ability, which means whoever is the bosses'
pet. And the same with overtime. Our grievance procedure is no longer slow, it is nonexistent.
We don't have an absentee problem; if you miss one
day, you must have a doctor's slip, so most absentee
problems were fired long ago with nobody to represent
them.
Our incentives now are: Do more work or you will be
disciplined for r ,usal to work.
All this for )!ss money, smaller hospitalization benefits, fewer holidays and seven days without overtime, if
it's an emergency — which is almost every week.

Our ex-stewards and union officers are no longer a
problem; most of them have been discharged on one technicality or another, or set-up in a discharge situation.
How did this happen? Well,one night at a local tavern
a supervisor I know got drunk and was laughing and bragging to a friend of his about how they got rid of the union. This is what I overheard from my booth in the tavern.
The supervisor said the company hired a union-busting firm out of Chicago at several hundred dollars an
hour to come in and train their supervisors and foremen
in the skill of union busting, with the threat that any foreman disclosing this would be fired.
He explained that there are a lot of companies in the
business (of union busting) now because they think the
time is right with high inflation, plant closings, conservative Republicans and Democrats being elected, and a
general fear of a job loss in a lot of plants.
He said they held a lot of management classes and
were taught the following 10 rules (he held a piece of
paper that he read them from and I tried to jot them
down).
1. Try to confuse the seniority system for lay-offs,
move-ups and overtime to get employees jealous of one
another. Then, when employees complain, send them to
the union — thereby shifting the blame, even if you have
to use racial or sexual disputes. Most important: create
fear and mistrust.
2. Draw out grievances as long as possible.
3. Threaten employees if they file grievances or safety complaints.
4. Increase discipline for even minor offenses, to
cause an overload for the union, slowing down their effectiveness on timeliness.
5. Make sure employees get all benefit books or let-

ters on insurance benefits, pensions, etc., saying that
the company gives these, not that they are union negotiated.
6. Increase management trainees or substitute foremen.
7. Get your stool pigeon-big mouth employees (every
area has them) to criticize union officials and union dues.
(You know who these are.
8. Hold department meetings with employees to convince them that you agree with their problems, but that
the union has to do something. (Deliberately scheduling
improperly is a very good example to use in this step.)
9. Convince them that you are on their side about
a job-class increase or incentives on the job, but that
your hands are tied and it's up to the union.
10. Last but not least, the company must become the
Big Brother, the good guy, and the union becomes the
enemy by distorting the truth about the agreement. By
the time the truth is known, they won't trust the union
anyway.
When I heard this, 1 realized they followed the game
plan perfectly. All of these things happened to us and
they were laughing at us the whole time. So, I felt I had
to write this letter to warn you how easily we were led
down the road to disaster.
I only hope in some little way this will help you avoid
what happened to us. Don't go back 40 years in time like
we have. Are any of these things going on in your company? They may be training your management now. Beware!
I cannot sign this letter in fear of my job and family.
Hopefully, someday I will be back with you without fear.
It's a terrible lesson to learn.
Respectfully, An Ex-Union Brother

April 2, 1982

Kaiser X-Ray techs
went all out for
striking co-workers

SACRIFICES
Despite a tendency to underplay the
altruistic nature of their walkout, the XRay technicians can't deny that each of
them made significant sacrifices during
their four weeks without a paycheck.
"As we got into the third week, some
people started to have real economic problems," said Chief Steward Jill Duke, "and
we really had to talk to them. We felt it
was important to stand by our union principles, show that we were united, and set
a precedent for the future."
Some members were able to get work
out of the Local 6 hiring hall, pointed out
Duke, and fill in on a rotating basis the
one around-the-clock shift required of XRay technicians by the -emergency service" clause in their contract. "But about
five or six people wouldn't even work that
shift."
"They're professional in their business
as X-Ray technicians and they're professional in their business as union members," said Local 6 Business Agent Patrick Heide. "It will definitely have an effect come contract time."
In addition to the X-Ray technicians, the

Reaganomics
hits US ports
by Mike Lewis
ILWU Washington Representative

Along with its other efforts to curtail
vital government activities, the Reagan
Administration is attempting to cut federal funding for operation, maintenance,
and new construction in the nation's ports.
Under the Administration's recent budgetary proposal, each port would have to
Local 6 X-Ray technicians discuss recent strike at Oakland's Kaiser hospital assume 100% of its own maintenance and
new construction cost s. In addition to
strike was supported by members of Op- wage increase offered — 11% the first year shifting an enormous financial burden to
our maritime cities, this would be partictical Workers Local 505 and Hospital Work- and 9% the second.
ularly ruinous to small and medium-sized
ers Local 250. The optometrists, who
STRONG RESOLVE
ports on the Sacramento and Columbia
settled before the clericals, also stayed out
Although disheartening for some, the
until Local 29 ratified an agreement. But defections of other unionists didn't weaken Rivers and other inland waterway sysdespite official sanctions by locals and im- the resolve of Local 6 member Sandra tems. If these ports are forced to finance
pressive loyalty by individual unionists, Howard. "I had to think about myself," all of their own maintenance and developenough Kaiser employees — including Lo- she reasoned. "If they crossed, that was ment operations, they and the agricultural
and industrial shippers who depend on
cal 29 members — crossed the picket line them. But I knew what I had to do.
them may rapidly become non-competitive
to seriously weaken the strikers' barain"The economic thing is what made it
with foreign exports — and thousands of
ing position.
tough," explained Howard, the mother and
"I was really angry,- said Local 6 mem- sole supporter of four small children. jobs could be lost.
Senators James Abdnor(R-SD) and Danber William Devers. "I'm still angry. I "Most of the bills were paid up and luckily
Moynihan (D-NY) are sponsoring
iel
rarely speak to them now, the ones who I had bought enough groceries. But even
crossed. I find myself turning my back though the kids stayed home with me I S 1692, an alternative bill which, though
it would continue some federal funding,
on them."
still had to pay $250 to keep a spot open
would also shift an unbearable share of
with my babysitter.
OPEU Local 29 Business Agent Jan
expenses to the ports. By putting each
the
"If I had to do it over again I guess I
Eakle maintains that over 95% of Local
port largely on its own, moreover, the bill
would because it shows Kaiser that at least
29 members observed the strike at the five
would discriminate in favor of large ports
Kaiser hospitals and medical facilities we're serious about labor disputes," she
—whose
expenses are comparatively low
added. "I'm just disappointed they didn't
throughout the East Bay.
against smaller ports, whose
per
ton—and
The major issues of the strike were the get what they wanted. But if everyone had expenses per ton are comparatively high.
term of the agreement and Health & Wel- supported them, they would have."
It virtually ignores the dependence of all
Unit officers elected at the Wednesday the shallow and deep-water ports in one
fare coverage for retirees. Local 29 wanted
the term reduced from 24 months to 21 night meeting were Chief Steward Jill river system on each other.
months, so that the expiration date would Duke, Assistant Steward Patricia Santos,
Both the Administration proposal and
coincide with Local 250's. The union also grievance committee members Carol Bieri, the Abdnor bill also ignore the different
wanted to change the eligibility require- William Devers and Dan Rounds, and stages of development among the nation's
ment for retirement benefits from age 65 Joint Training Committee members Joe various river systems. The ports in the
to age 62. Workers had no objection to the Garon and Linda Neubauer.
East and Midwest are older, and have
benefited from more than a century of
federally supported development and
maintenance. The newer Columbia-Snake
River system, on the other hand, is still
International President Keith Johnson If we do not recognize that assault and find in the process of development and will be
set the tone when he told the 300 delegates some way to meet it, the future of the IWA particularly vulnerable to massive federal
from the Northwest, Midwest, Canada, will be only a minor casualty in the chaos cutbacks.
ALTERNATIVES
that is sure to come . . .
California and the South:
Several alternative approaches to the
"The question is whether a system that
"It is obscene in a civilized society to
deny any person the right to earn a living does not produce jobs for all its people de- Administration and Abdnor initiatives have
"We are in the midst of one of the serves to survive. And that is a question been introduced. Senators Mark Hatfield
greatest assaults of the 'Haves' against the capitalists do not want answered . . (R - Ore), Strom Thurmond (R - SC), and
"If you think the system is working, ask Mack Mattingly (R - Ga) are sponsoring
the 'Have-nots' in the history of the world.
someone who isn't. . . . If you don't believe S 2217. which would create a national trust
it, MacMillen-Bloedel and Georgia-Pacific, fund to finance all deep-water operation
ask one of the workers you've laid off. and maintenance costs of local ports, and
We're coming at you and you'd better hope 90 percent of new construction under a
that we can do the job with political action depth of 45 feet. The fund would be maincommittees and collective bargaining . . . tained through a schedule of tonnage fees
tions, hours, guarantees, dispatching,
"If the existing system will not allow us on imports and domestic cargo moveand other CFS employment conditions
that
heritage, new systems could erupt ments, and would be supplemented with
govern, regardless of port practices or
which could make Mount St. Helens look additional local fees on exports. In the
arbitration decisions. These provisions
House, Rep. Robert Matsui (D-Ca) is sponlike an anthill!"
permit the employers to effect changes
The convention rejected "any concessions soring HR 5897, a very similar bill.
to achieve efficiency if consistent with
In addition, Rep. Ron Wyden (D-Ore) is
in wages, hours and working conditions in
the terms of the CFS Program Fund
collective bargaining agreements now or in sponsoring HR 4860, which would establish
Agreement and the CFS Supplement.
the future." Nine speakers, four from Can- a schedule of fees for a national trust fund
"We can expect that the employers
ada, five from the US, spoke on the reso- to provide 50% of costs, with federal fundwill proceed to implement practices to
ing retained for the other 50%. Rep. Mario
lution which was adopted unanimously.
improve efficiency in container stuffing
Biaggi's HR 4627 would retain an even
and stripping operations. The joint comLOG EXPORT ISSUE
greater
share of federal financing.
mittees will be looking into the manner
The delegates approved two resolutions
Other proposals are likely to surface in
in which this implementation will take
seeking to restrict log exports, including the next few months. Which—if any—are
place and the locals will have an input
one opposing DISC tax benefits for com- enacted this year will depend on further
into the work of the joint sub-commitpanies exporting logs.
analysis of their provisions, their respectees.
However, the emphasis throughout the tive support in Congress, the federal budg"The purpose of this letter is to make
convention was on high interest rates and et fight and other unpredictable factors.
clear the Union's position that, so long
the Federal Reserve Board's tight money
as such changes by the employers are
policy as "the causes of the two-year deconsistent with the provisions of the
pression in the home-building industry and
Reaganomics explained
CFS Program Fund and the CFS Supmassive unemployment for woodworkers."
Here's how economist John Kenneth
plement, the ILWU will not oppose such
Delegates received greetings from the
Galbraith describes the administration's
changes. While we may not agree with
Columbia River District Council, ILWU,
economic philosophy: "It holds that the
the PMA on their specific interpretapointing out that "our two unions have a
work habits of the American people are
tion of various provisions of the CFS
history of working together, going back to
tied irrevocably to their incomes, though
Supplement, and will process any such
the historic 1930s when our organizations
in a curiously perverse way. The poor
disagreements through the regular
were part of the great crusade to build the
do not work because they have too much
grievance channels, we do plan to supCIO and organize the unorganized."
income; the rich do not work because
port the intent and spirit of our agreeThe message noted that "the critical
they do not have enough income. You
ment which we believe is clearly in the
1980s again finds our two unions working
expand and revitalize the economy by
long range interests of all ILWU memclosely together in dealing with issues facgiving the poor less, the rich more."
bers."
ing our memberships" through the Federa—Thanks to Fred Andrews,
Local 6 steward at Heath Ceramics
tion of Tidewater Organizations.

I WA delegates reject concessions
PORTLAND—Originally slated to be held
in St. Louis, postponed for six months as
lay-offs and plant closures decimated the
membership, the 32nd Constitutional Convention of the International Woodworkers
of America, held here last month, was
nevertheless rated by observers as the
most dynamic union gathering held in Oregon since the 1930s.

Memo on CFS Program Fund
The following memorandum on
implementation of the Container
Freight Station Program Fund was
sent by the coast committee ILWU
Coast Committee to all longshore,
clerk and walking boss locals on
March 16.
"Shortly the Joint Coast Committee
will have sub-committees visiting each
major port, and others in connection
with the implementation of the CFS
Program to which the ILWU and PMA
agreed in the July 1, 1981 contract.
"This memorandum addresses the
question of the CFS Program and its
mutual rights and obligations so that
when the joint sub-committees visit
your port, your local officials will be
able to work with them in the most
effective way possible.
"As the ILWU had demanded, longshore and dock hours worked stuffing
and stripping containers under the CFS
Supplement and the PCLCD are now being relieved of hourly ILWU-PMA benefit program costs with the necessary
monies being replaced by tonnage assessments on containerized cargo. The
employers doing container stuffing and
stripping work under the CFS Program
Fund Agreement have been advised by
PMA that the provisions of the CFS
Supplement concerning working condi-

me DISPATCHER

Washington
report

OAKLAND — "I know we're considered
the "bourgeois" unit of Local 6, but when
a picket line goes up we don't cross it. It's
just a matter of fact," said Shelley Hansen, an X-Ray technician at Oakland's
Kaiser Hospital.
Hansen is one of the 25 ILWU X-Ray
techs who recently stayed off the job a full
month in support of striking co-workers-clericals in the Office & Professional Employees Union Local 29 and optometrists
in the Engineers & Scientists union.
By all accounts, the Local 6 members
demonstrated enormous solidarity in the
face of what turned out to be a surprisingly long and demoralizing labor dispute.
"Is my halo aligned here," joked Hansen, before the start of a unit election
meeting March 24 at the local's East Bay
hall.
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BOTTOMED EILITP

'Cheer up—you'll soon be bottoming out.

Give $11 to the ILWU Political Action Fund
Voluntary contributions to the ILWU Political Action Fund, authorized by delegates to the 24th Biennial International
Convention, can be made to the local of which you are a member, or from which you have retired. The assistance
of every member is essential

