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ILWU officers' statement:

Board backs
Local 26
scrap strike

Polish union
repression
'intolerable'
The following statement on the
situation in Poland was released December 21 by ILWU President Jim
Herman on behalf of the members
of the ILWU and the Union's four
titled officers.
In keeping with its historic tradition of
solidarity with workers all over the world,
the International Longshoremen's and
Warehousemen's Union condemns the
imposition of martial law and the suspension of all civil and trade union rights
in Poland. As part of the worldwide trade
union movement we will work for the
restoration of these rights and for the
alleviation of the acute suffering and
deprivation which is now endured by so
many people in that country.
"GREAT PROGRESS"
Working people all over the world have
observed with great enthusiasm the
progress which Poland had made over
the last 18 months. Certain economic and
political reforms had put that country
on the road to becoming a model of
democratic workers' control. The impetus
for these dramatic changes came primarily from the Polish workers, particularly the Solidarity trade union movement.
Now this promising movement has been
crushed. Thousands of people, trade unionists in particular, have been arrested and
imprisoned. The whereabouts of the President of Solidarity, Lech Walesa, are unknown. The army and police have moved
in, workers have been shot down.
This repression is intolerable. We appreciate the complexity of this situation
and the need to stave off total economic
collapse. But we cannot excuse or
rationalize the use of force against workers and the destruction of workers' organizations.
All parties must return to the bargaining table. Martial law must be ended and
the right to strike restored. The leadership of Solidarity must be freed and the
organization must be permitted to reconstitute itself. All countries must refrain
from making the situation worse by any
form of intervention. There can be no
return to peaceful progress in Poland
without the ironclad assurance that the
democratic process will be permitted to
run its course.

'Jobs and Justice'
Olympia rally set
OLYMPIA — A labor rally, planned to
top any other held in Washington State. is
slated for noon, January 20 at the Temple
of Justice in Olympia to protest legislative
attempts to reduce jobs. working rights
and social gains.
Called the "Jobs and Justice Rally '82,"
the protest is being sponsored by the Washington State Labor Council and supported
by a host of citizen groups.
Additional information can be obtained
by calling Will Parry at (206) 243-9385 or
the Washington State Labor Council at
(206) 682-6002.
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As this issue of The Dispatcher goes to
press, some 500 members of Local 26 are entering the 11th week on their strike against
nine employers in the Southern California
Scrap Industry.
The strike began on October 27 after the
membership overwhelmingly rejected a bfinar
company offer of 10c the first year plus 25(
in each of the next two ears. While there's
been some movement in negotiations. Local
26 officials report that the two sides are still
far apart.
Picket lines are solid.),lany of the strikers, with the help of longshore Local 11 are
picking up extra iongshore work on a rotatin2
basis. The international Executive Board has
asked that all ILWU locals make a contribution to this difficult struggle. All contributions should be sent to the International. for
forwarding to Local 26.

VANCOUVER, BC—Full support for the
500 members of Local 26 on strike against
Southern California scrap employers was
unanimously voted by members of the
ILWU International Executive board,
meeting here December 8-9.
The Board appealed to all locals to send
financial contributions to assist the scrap
workers, who have been on strike since
early November. The board acted after
hearing a full report from Southern California delegate Joe Ibarra.
All money collected should be sent to
the International for forwarding to Local
26.
The board also endorsed the California
nuclear weapons initiative, which would
put the state's population on record in
favor of a freeze on nuclear weapons development by the US and the USSR. Copies
of the petition have been sent to each California local, district council, pension club
and auxiliary for circulation. Completed
petitions should be sent to the International by February 15.
Board members also voted to assist cannery workers Local 37 by reducing its per
capita obligation for 1981, while reviewing
the situation during the current year.
Informal discussion centered on the
many problems raised throughout the union by increasingly high unemployment
and plant closures. Delegates also heard a
report from Canadian Area President Don
Garcia on the status of longshore negotiations in British Columbia.

Decision to close
Puna Sugar
rocks big island
KEEAU, HI. — Announcement by the
Amfac Corporation last week of its decision to close the Puna Sugar Company
dealt a severe jolt to this quiet Big Island
Plantation community.
"While the possibility of Puna's liquidation was mentioned by Amfac last month,
we didn't expect it to happen so soon,"
said Local 142 unit chairman Noboru
Shimabuku. "We were promised that the
union would get full advance notice."
Some 500 jobs are at stake-425 Local
142 bargaining unit positions and 75 supervisors. A stopwork meeting was held January 7 to inform the membership after unit
officers were informed by Amfac management the previous day.
As this issue of The Dispatcher goes to
press. Local 142 officers and unit members,
with the assistance of International President Jim Herman, were preparing to meet
with Amfac management to discuss ways
of protecting the interest of the affected
workers.
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Natural gas costs to triple with decontrol
Spring into labor studies
The San Francisco and San Jose City
Colleges announce the new spring offerings in their labor studies programs.
Classes cover subjects ranging from
grievance handling and arbitration, collective bargaining, women in the workforce, union organizing, and labor law,
history, economics and politics.
The classes are free, open to all interested persons, and may be taken for
college credit. Instructors are drawn
from the ranks of labor. Classes at
SFCC begin February 8, and at SJCC
January 25.
For more information call SFCC at
1415) 239-3090 or SJCC at (408) 298-2181.

Danger signals
Dr. Morris Chafetz, former director
of the National Institute of Alcohol
Abuse and Alcoholism, cites these
symptoms as indicative of an alcohol
problem:
• Having been drunk four times a
year.
• Drinking in order to work.
• Going to work intoxicated.
* Driving a car while intoxicated.
•Sustaining bodily injury requiring
medical attention as a result of drinking.
* Coming in conflict with legal
authority as a result of drinking.
•Doing something one would not
otherwise do under the influence of
alcohol.

Time to demand day-care
The US Chamber of Commerce predicts that child-care aid by employers
will be among the "fastest-growing benefits." The reason is changes in the 1981
tax law. Corporate-rim centers for workers' children or vouchers for their care
elsewhere no longer will be viewed as
taxable employee wages.

Consuming passion
Anti-ERA activist Phyllis Schlafly has
told the Senate Labor subcommittee
that virtuous women need never worry
about sexual harassment. If that is the
case, women of dubious virtue abound
in the halls of Government. Citing a
new study by the Merit Systems Protecirm Board, the feminist news service
Her Say reports that some 30,000 Federal employees, mostly women, left
their jobs over a two-year period because of sexual harassment. Adding up
the costs of job turnover, absenteeism,
and lost productivity, the study said
sxual harassment had consumed almost $189 million in taxes in two years.

That's show biz
Remember last year when the AFLCIO thought labor history was a good
subject for a television series and PBS
vetoed the idea saying union funding
would make the series biased? Well,
this fall PBS premiered a new show
on the business world called "Enternrise." Its biggest unbiased funders are
Dunn & Bradstreet and Merrill Lynch.

Human rights conference
A one day regional conference, Human Rights: Crisis in the Southern Cone
(Chile, Argentina and Uruguay) will be
held at the University of Oregon on January 23. The Eugene Council for Human
Rights in Latin America is sponsoring
the event with the cooperation of Amnesty International. Rev. William Wipfler, the National Council of Churches
Human Rights Director, and other nationally recognized experts on Latin
American human rights will be featured. Fee is $7.50 for the public and $5
for students, senior citizens and the unemployed. Child care will be provided.
For further information, contact ECHRLA at 484-5867.

You may be out $700 soon. That's if
President Reagan gets his way on his
latest economic program. He is currently
working with the oil companies to take
all price controls off natural gas. If they
succeed, the cost of natural gas will double
over the next year or two, and triple soon
after that.
Not only would home fuel bills be affected, but consumer prices would rise and
jobs would be lost. Natural gas is used
not only to heat homes and cook food. It
is a major fuel to California industries,
and it's used widely in the production of
fertilizer for the state's agriculture.
In addition, one-half of California's electricity is generated from natural gas.
Doubling gas prices, then, will not only
affect your family's utility bill, but the
cost of groceries, clothing, newspapers.
automobiles and most consumer products.
In total, the average California family will
pay over $700 more next year for these
combined costs.
OIL PROFITS
Where will all the money go? The oil
companies own 75e,4, of the country's natural gas supply. Remember what they did
with the profits of decontrolled oil prices?
They bought everything from Montgomery
Ward Department Stores, to real estate in
Hong Kong, to other energy corporations.
The oil companies can't wait for Reagan
to take the lid off natural gas prices. In
fact they're not waiting; they are busy
pushing Congress. where the legislation
must be passed.
The AFL-CIO and the Citizen/Labor
Energy Coalition are pressing hard in
Congress to stop Reagan and the oil companies. The C/LEC, which is a national
alliance of labor unions, senior citizen
organizations, and citizen groups, and the
AFL-CIO are co-sponsoring the Campaign
to Stop Decontrol of Natural Gas.
The C/LEC has done a study which
shows that over three million American

jobs would be lost over four years if decontrol is allowed to happen. The study
is called "Pipeline to Disaster,- and was
recently released at AFL-CIO Headquarters in Washington. In California, nearly
200,000 jobs will be lost in the same time
period.
AFL-CIO Legislative director. Ray Denison, said that higher production costs from
decontrol, "will undercut the competitive
position of American industries. There is
no argument, save greed, for decontrol."

The AFL-CIO and C/LEC Campaign to
Stop Decontrol is focused on Congress.
They are calling on each Congressperson
to pledge opposition to any form of decontrol, with or without a profits tax.
Local unions and members are urged to
contact their congressperon.
More information, including pamphlets
in bulk for distribution, is available from
the C/LEC office in California. at Machinists local 1414, 150 South Blvd., San Mateo,
CA 94402.

How Big Oil has deindustrialized US
A decade of soaring energy costs has so
damaged America's basic industries that
the economy now resembles that of "a
lesser developed country," a House subpanel report indicated recently.
The report, based on Fortune magazine
data and five hearings held by the oversight and investigation subpanel of the
Energy and Commerce Committee, found
that energy - driven inflation "masked a
large transfer of real investment resources
to energy producers" from 1978 through
1980.
Michael Barrett, subcommittee staff director, said in a preface to the report by
Dr. Milton Lower that "this shift into energy exploitation has reduced the US to the
status of a lesser developed country.
"We are a net exporter of food and raw

materials, such as lumber and coal. and
we are a net importer of value - added
products such as machine tools," Barrett
said.
The report, for example, showed big oil
firms returned 18.37'i to their investors, a
yield about 2.5 times as attractive as that
of all other Fortune 500 firms.
Also during the period. Exxon displaced
General Motors as the top industrial firm.
Its sales soared from $60 billion in 1978 to
$103 billion in 1980, making the oil giant
the Fortune 500's first 12-digit revenue collector.
"The data presented here leave little
room for doubt that during the energy inflation crisis of 1979-80, a massive change
in the distribution of industrial profits occurred," the report said.

Big money bought big votes in 1980
Heavy corporate spending in state and
local ballot campaigns on business-related
issues paid off in an impressive majority
of victories in 1980, reports the Council on
Economic Priorities.
The Council classified 17 of the 18 initiatives and referenda that it covered in its
latest study, "Bankrolling Ballots Update
1980," pitted corporate against non-corporate interests.
In 14 of the 17 campaigns, the side with
corporate backing outspent its opponents
by more than a 2-to-1 margin, winning 11
of these cases, said the nonprofit group
which studies the social impact of corporate practices.
Among the 11 CEP-covered cases in
which business interests won were: three
initiatives to limit the use of nuclear power
and to control nuclear waste disposal and/
or mining (Maine, Missouri, South Dakota), one affecting nuclear weapons production (Santa Cruz County, California) and
two limiting smoking in public places (California: Dade County, Florida).
Other corporate victories came on initiatives in Oregon on public ownership of
electric utilities, an initiative on beverage
container deposits to increase recycling
(Montana), one to tax oil company profits

to support public transportation (California), one to shift Ohio's tax burden from
property owners to businesses, and one to
bar the commercial use of animal traps in
Oregon.
Four companies gave more than $1 million to 1980 campaigns listed in the CEP
report: Union Electric, RJ Reynolds Tobacco, Standard Oil of California, and
Philip Morris.
"The public hears only one side of an
issue when corporations spend this much
money to dominate the media and the
mailbox," said Steven Lydenberg, author
of the study. "Unless proponents are extremely experienced in grass roots organizing, it will be virtually impossible to
overcome the advantage that money
buys."
The Council recommends more stringent
state disclosure laws on political contributions, wideskead use of neutral voters
pamphlets disseminated by the state, and
state legislatjon that enables false advertising suits.
The Council also calls for dollar limits
on contributions, more effective use of the
Federal Communications Commission fairness doctrine, and more use of public opinion polls by grass roots groups.

It said the total three-year change in net
income for the 500 industrials was $19.6
billion of which $19.2 billion, or 97.9, went
to the oil industry. "A similar percentage
of the marginal net income of the 1,000
largest industrial corporations went to oil
and gas companies," it said.
It showed 56 oil and gas firms accounted
for 34(;,;• of the sales of the top 500 firms
and 42.2' of their net income. Firms
classified as oils have also increased their
position in the Fortune 500 since 1900
through mergers and acquisitions, it said.
Nine recent oil company mergers and
acquisitions, including the Dupont-Conoco
combination and takeovers of Iowa Beef
Processors, Kennecott and US Filter, have
involved payments of $13.9 billion.
"In 1979, the oil and gas industry group
increased its net income by $10.8 billion,
or 66.4% of the marginal net income of
the Fortune 500," it said. "The top 20 oils
pulled in $9.3 billion, or 55.8%, of the total
increase for the 500 largest industrials."
In 1980, when net income of non-oils
slipped $5.2 billion, "the oil and gas industry received all of the marginal net income
for the Fortune 500 and more.It found that the recent "energy-inflation crisis" produced a shift of profits and
investment potential to the oil industry
much greater than the effect of the 1973
Arab oil embargo.
Barrett suggested a basic reason for loss
of US jobs and business to Japan and other
countries is "the shift of wealth to the 82
companies in the energy industry."
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Fired oil workers win back jobs, plus IBU contract
PORTLAND — Friday the 13th, dreaded by many as
the unluckiest day of the year, will long be remembered
as a day of good fortune by ten new Inlandboatmen Union
members at the Pacific Northern Oil Company.
The members ratified their first contract with the
company that day in November by an 8-to-0 vote.
Their victory capped four months of opposition which
included every union-busting tactic short of the evil eye.
Four months earlier, these same men, plus two
former co-workers, stood benumbed in the IBU Columbia River Region Hall. They had all lost their jobs.
Their walking papers read: "for economic reasons,"
but it didn't take a clairvoyant to see that the mass
firing was linked to their interest in joining the IBU.
The union had planned to file for an election that
very nest day.
The hall was swarming that morning with over a
hundred striking deckhands who were mobilizing for
their successful ten-day walk-out against the Columbia
River Towboat Association. Following their lead, the
members quickly fashioned picket signs and initiated
an unfair labor practice strike.
The ten men completely disrupted the movement of
petroleum products at the facility. Pulling 12-hour shifts,
they turned away truck drivers, carpenters and other
shore-based union members. Meanwhile, a picket boat
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Jim Lihey and Mary Dikeman, journeymen mechanics at Western Transportation in Portland,
take a breather during recent successful contract
negotiations.
signaled the maritime unions to stay clear of the dock.
One ship was able to off-load to management personnel, but received no assistance from Columbia River
Pilots, Sailors Union of the Pacific deckhands, IBU
tuggers and ILWU linesmen.
"Every available scab was called into service to
keep the tank farm in operation," said IBU Assistant
Regional Director Phil Massey. "Although not shut down
completely, production was seriously curtailed. In an

attempt to gain an injunction, the employer complained
he was losing $1.5 million because of the action. A cheer
rose !roe() the gallery as the injunction was denied."
On October 1, at the request of Pacific Northern
corporate officials in Seattle, IBU President Don Liddle
negotiated an interim letter of settlement and the men
went back to work. Dockman Darrel Wiser was elected
to draft and bargain a contract, with the help of Regional
Director Jim Dunnigan and Massey.
The long hours of frustration came to an end on that
Friday morning when negotiators for the company came
to the table with what was described as a "surprisingly
reasonable" offer.
The one-year agreement includes $10.90 (65c) retroactive to October 1, and $11.25 in April 1, 1982 for a
10f, ($1 total) increase. The IBU health and welfare
and pension plans added another 20r; to the package.
A comprehensive funeral leave provision also was
adopted along with the creation of a Joint Labor Relations Board to handle grievances, health and safety
problems.
"Add to that improvements in overtime, vacation,
sick leave, as well as numerous other benefits and conditions," said Massey "and you have a remarkable
agreement considering these same people were fired
just a few months before."

Dock divisional
meeting a success

Dock comp vote
set for February

VANCOUVER, WA — Some 30 delegates
from nearly all ILWU west coast dock
locals attended the ILWU Longshore divisional meeting, December 16 and 17.

The Senate Committee on Labor and
Human Resources has put off until February its vote on S. 1182, the bill sponsored
by Senators Don Nickles (R-Okla), Sam
Nunn D-Ga), and Paula Hawkins (RFla) to emasculate the Longshoremen's
and Harbor Workers' Compensation Act.
The vote, which had been scheduled
for December, was postponed because
Congress went into recess on December
17 and will not formally reconvene until
January 25. Action is not likely to be
delayed for long beyond that time.
The International has urged all ILWU
Longshore locals to attempt to visit or
to communicate directly with their Senators on this issue during the January
recess, since this may be the last chance
to do so before the bill moves from the
committee to the Senate floor. ILWU
locals have also been urged to help
mobilize other waterfront unions to take
similar action.
All members who have not yet done so
are also advised to write to their Senators
and Congressmen to oppose the Nickles
bill. Letters should also be sent to liberal
and moderate Senate Committee members
Edward Kennedy (D-Mass), Don Riegle
( D-Mich ), Harrison Williams (D-NJ), Jennings Randolph (D-WVa ), Howard Metzenbaum (D-Ohio), Claiborne Pell (D-RD,
Thomas Eagleton (D-Mo), Lowell Weicker
(R-Conn), and Robert Stafford (R-Vt).

The meeting was held in accordance
with action of the July, 1981 longshore caucus for the purpose of informally discussing contract problems and other issues
facing the locals. Discussions were wideranging, focussing on registration, legal
issues, organizing against the attack on
the Longshore and Harbor Workers Compensation Act, the development of coal
export facilities on the Columbia River,
and a large number of specific problems
relating to welfare plan and pension issues.
Delegates agreed that the meeting had
provided an excellent forum for the exchange of experiences and ideas, and
scheduled another divisional meeting in
June, in Portland, Oregon.

Local 6 pacts
in North Bay
CROCKh11-1982 bargaining is already
in high gear for Local 6, with two contract
settlements reported in the North Bay
division.
A three-year contract was ratified at
Energycoatings (formerly Standard Pipe
Protection) which increased wages substantially, added a holiday, and wrote a
first-year severance clause. Assisting BA
Ron Medeiros were East Bay BA Abba
Ramos and Committee members Dan
Torres, Charles Myers and Sal Grillo.
At IT Services in Martinez, a one year
contract was approved which increased
wages, maintains health and welfare benefits and cleaned up several issues relating
to working conditions and union rights.
The negotiations were also used to secure
reinstatement of a discharged member.
With Medeiros were West Bay Business
Agent Al Lannon and Stewards Robert
Prelow and Steve Bailey.

Local 6 organizes
cotton warehouses
OAKLAND — Warehouse Local 6 has
chalked up two more important organizing
wins in the east bay, both of them invloving the expanding Pacific cotton trade.
Employees at Parker Warehouse, which
handles cotton from the San Joaquin Valley, voted January 5 for membership in
the ILWU. Some 25 workers are involved.
A small group of workers at Encinal
Terminals and Warehouse also won a recognition agreement during the same week.
"We expect both of these groups to grow
with increased trade," said Local 6 BA
Roberto Flotte who coordinated the organizing effort in cooperation with the Northern California Regional Office.

Preparations for this spring's negotiations
WAREHOUSE PREPARATIONS
in the Northern California warehouse industry continued last month as members of ILWU Local 6 attended "bull sessions" in San Francisco and Oakland
to discuss proposals for negotiating demands and strategy. Local 6 and Local
17 will hold a joint convention January 30 at Goodman's Hall, Jack London
Square, Oakland, to vote on their demands. The negotiations will be conducted
by the ILWU-IBT Northern California Warehouse Council.

BC dockers ship aid to Nicaragua
VANCOUVER, BC — A ship bearing
$70,0000 worth of humanitarian aid for
Nicaragua was loaded here last month
thanks to the efforts of Vancouver longshoremen who convinced the ship's owner
to carry the six tons of cargo without payment.
Despite the US government's claim that
Nicaragua is set to become a -military
base for the Soviet bloc" and "a superpower in Central American terms," members of ILWU Local 500 spent two weeks
trying to secure free shipment for the
freight destined for the Central American
country.
Local president Louis Kaufmann said
the owner of the ship, the Greek-registered
Andros Mentor, was initially reluctant to
carry the cargo of food and equipment but
finally relented under union pressure.
Agents for the vessel were not available
for comment.
"We're not interested in getting into the
politics of the situation down there but one
of our local presidents had visited Nicaragua and assured us that the equipment
was needed and would be put to good
use," said Kaufmann.
ILWU TRAVELER
That ILWU traveler was Larry Mannix,
a Port Alberni longshoreman who visited
Nicaragua last year accompanied by about
15 other trade unionists and officials from
Oxfam-Canada.
Determined to help Nicaragua, this
group returned to BC and collected the
cargo now sailing down the North American coast. The shipment, assembled by
Oxfam-Canada, was donated by unions,
companies, churches and individual residents. It included typewriters, medical
supplies, projectors and photographic
equipment.
Also in the shipment was $20,000 worth
of fishing gear donated by the United
Fishermen and Allied Workers' Union.
Added to the aid effort was 7,300 tons
of wheat, the second half of the 17,000
tons promised by the Canadian government to Nicaragua.
Harvey MacKinnon, BC coordinator for
Oxfam-Canada, praised the ILWU's ef-

forts, saying: -We encountered so many
red tape roadblocks that we would have
been hard-pressed to load the ship without their help."
MacKinnon said the ship was loaded by
volunteers from the ILWU, the UFAWU
and Oxam-Canada.
He added that the aid was needed by
Nicaragua's Sandinista government because the country's economy was deva3tated by the revolution which toppled the
US-backed dictator Anastasio Somoza.

A $140,000 misunderstanding

Back pay award for Nestle workers
SALINAS — An arbitrator's decision on
January 5 brought a particularly "happy
new year" to some 100 Local 6 members
at the Nestle Chocolate plant here, as
arbitrator Gerald Marcus sustained a
grievance by the union which will add 17
per hour to all employees' rates of pay,
retroactive to early 1981.
The case grew out of the Carter Administration's wage "guidelines" to which the
Swiss-based company said it was committed in 1979 contract negotiations. The
Union committee was successful in obtaining "wage contingency" language providing additional money if the government
controls were removed.
When the Council on Wage Price Stability raised the "guidelines" from 7r/r to
9.5r4, Local 6 sought the additional money,
but lost an arbitration on the basis that
the contract clearly said the controls had
to be removed, not just raised or modified. Following that, Nestle approached
the Union and offered to bring the wage
increases up to the new limits in ex-

change for a one year extension of the
contract. The membership agreed.
When Ronald Reagan took office COWPS
and the wage guideline pr og r a m were
abolished, and the Union sought to implement the wage contingency provision.
The company argued that it had been
given up in exchange for the additional
wages. The Union went to arbitration,
since there had been no discussion or
negotiations concerning that provision.
"The company labor relations lawyer outright lied to build a case," said Local 6
Business Agent Al Lannon, who presented
the Union's case. If there was an error,
the Union proved, it was the company's
the union proved, it was the company's,
and the contract should be enforced.
The company claims that the additional
money triggered by the wage contingency
provision will cost them $140,000 over the
life of the contract, which expires in 1983.
Presenting the union's case were Lannon, Salinas Business Agent Bill Raasch
and Nestle Steward Marcos Simonides.
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Washington
report

Aging conference
no rubber stamp
Mike Lewis
ILWU Washington Representative

The recently concluded White House
Conference on the Aging may have been
an omen of things to come for the Reagan Administration. For what started out
as a naked effort to turn the conference
into a cheer-leading session for the Administration turned into a rebellion of
delegates determined to think for themselves.
The conference, held every 10 years, is
supposed to bring the leaders and advocates of the nation's aging community
together to make recommendations on
federal policy for the elderly. But the
Administration, fearful that this year's
delegates would issue an embarrassing
challenge to its attack on Social Security
and other programs, made every effort
to stack the cards.
First, a mysterious pre-conference telephone survey was taken in October of
approximately half the delegates. Among
other things, delegates were asked what
organizations they belonged to and what
they thought of President Reagan. Shortly
afterward, Republican National Chairman
Richard Richards admitted the Republican
Party paid for the survey.
STACKING THE DECK
Then, by odd coincidence, the US Department of Health and Human Services
(HHS), which was responsible for running
the conference, proceeded to add new
conference delegates to the original 1,800
who had been selected by governors and
members of Congress. The new group,
unlike the first, was appointed primarily
(if not solely) on the basis of loyalty to
the President. The conference voting procedure dictated by HHS Secretary Richard
Schweicker also provided for one general
vote on all of the resolutions reported out
of the conference committees, instead of
separate votes on each one.
These manipulative tactics were so
blatant that even the Republican-controlled Senate Committee on Aging sent
a letter of protest to the President.
When the conference opened, however,
the delegates refused to be herded. Leaders of the National Council of Senior
Citizens, the National Council on the Aging and other prominent groups had already made a public issue of the Administration's wire-pulling, and continued to
press for a more democratic framework.
And when the conference Committee on
Social Security—which had been especially
packed to support the President—approved an administration - backed resolution opposing the funding of Social
Security benefits from the government's
general revenue, angry delegates took the
bit in their teeth. After a well-attended
caucus, Congressman Claude Pepper (DFla) led a drive to pacs another Social
Security resolution calling for full financial protection for the system through
the committee. After some negotiation, a
new resolutinn was reported out urging
the government to "make every possible
and fiscally responsbile effort to maintain" present benefit levels for future
beneficiaries.
EXPLICIT OPPOSITION
Delegates on other committees, meanwhile, were passing resolutions even more
explicit in opposition to cuts in social
services. The result was that the conference ended up formally endorsing increases in financial, housing, transportation, health, and tax assistance for the
elderly and other disadvantaged groups;
endorsing the Equal Rights Amendment;
and opposing a mandatory retirement age.
"There was a definite understanding
among the delegates of what the real
issues were", said ILWU Local 142 member A. Q. McElrath, a delegate from
Hawaii. "It came through not only in the
resolutions but in the general mood.
Claude Pepper and [former HEW Secretary] Arthur Flemming received much
warmer applause when they addressed the
conference than the President did."

Local 142 members turned out for Honolulu "Solidarity Day" November 14.

3,000 Hawaiians hit the streets to
protest Reagan's economic policies
HONOLULU — Some 3,000 persons —
including a good turnout of Oahu ILWU
members, their families and pensioners
— were on hand for the big Solidarity
Walk and Rally, held here on November
14, to protest Reag,anomics.
ILWU members joined a coalition of
about 50 trade unions and various groups
within the community, in a march starting
at 11 a.m. from the Prince Kuhio Federal
Building to the State Capitol, where a
mass rally was held.
"Let's unite and win back our government" seemed to be the general feeling of

participants in the huge demonstration.
ILWUers from Local 142's different industrial groupings and members of ILWU
pensioners clubs in the city and rural
areas marched under the union's banner.
They carried signs which read: "no
more cuts," "Congress and President
Reagan must be stopped," "Hawaii has
already lost over $70 million," "Save our
Security," "We need safety Se health on
the job," and more.
The rally was addressed by speakers
representing the participating coalition
groups.

Sugar price supports enacted
After nearly a year of legislative twists
and turns, Congress has enacted a fouryear farm bill which includes a pricesupport loan program for the American
sugar industry.
The new program, which will benefit all
ILWU sugar workers in Hawaii and California, will provide some minimal protection over the next four years for the
slumping industry.
The new sugar provision provides for
a combination of government purchases
and loans at set price levels over the
next four years. If administered properly,
the program should earn rather than lose
money for the federal treasury. By providing some degree of stability for the
industry in bad times, the program will
also prevent consumer prices from skyrocketing on future occasions when world
shortages occur, as they did in 1974 and
1980.
ILWU participated in an intensive, yearlong lobbying campaign in cooperation
with the sugar industry to win passage of
the new legislation. Final success was a
real political achievement, for in many
ways this year was the worst possible
time to seek a new federal government
program.
ERRONEOUS CLAIMS
Several consumer organizations erroneously claimed that a sugar program would
raise market prices by billions of dollars.
Many liberal Democrats also opposed the
sugar provision on the grounds that the
large cuts made in social programs by
the Reagan Administration made expanded price supports unjustifiable. Liberals in the House of Representatives were
also antagonized by several Southern
Democrats, who last summer voted in
favor of the Reagan budget cuts in exchange for Administration promises to
support protection for sugar and other
commodities in the farm bill.
"That sell-out was unconscionable and
ILWU would have had no part of it," said
ILWU President Jim Herman. "But as we
told progressive Democrats in our lobbying campaign, the proper response to the
Reagan attack is to restore those budget
cuts, not to further penalize agricultural
workers and the public.
"The Hawaiian sugar industry is highly
efficient and pays good union wages under
good working conditions. There is also no

economically feasible crop alternative on
the Islands which could provide jobs and
economic stability. We met every test for
justifying government protection."
The final outcome of the entire farm
bill was uncertain right up to the moment
of the House vote. The bill was opposed
in its final form, not only by liberals, but
by many members of Congress from farm
districts who argued that it provided too
little support for dairy and other commodities. It was the last important item
taken up before the House adjourned late
at night on December 16, and it squeaked
through by the tiny margin of 205 to 203.
thanks largely to the efforts of Phil Burton (D-Calif.), ILWU's best friend in Congress.
The bill had already passed the Senate
by a wider margin.

Among them was ILWU Regional Director Tommy Trask. He lambasted Reagan, his budget cuts, reduction of social
benefits and the unfair tax program.
"We ordinary people are not the beneficiaries of the tax cuts," he said.
"What we got was higher school lunch
costs for our young children, and our
older children perhaps having to leave
college because of grants and loans no
longer available for higher education.
"It's not only your neighbor on welfare
who must give up part of her foodstamps
and medical care. It's not just your
parents and grandparents who will be
suffering cuts in medicare and social
security benefits. It's also those who will
be retiring whose benefits will be cut
because of the callous manipulation of
the cost of living index."
He also noted Budget Director David
Stockman's remarks made in the Atlantic
Monthly article, which embarrassed the
administration. Trask said Stockman admitted he had doubts about Reagan's
economic program and that the wealthy
will gain in the way of tax relief.
Trask called on the assemblage to keep
the pressure on our Congressional delegation and to make it known to state
legislators that funds will be sorely
needed to take care of Reagan's budget
cuts.
Other speakers attacked Reagan's defense spending at the expense of the poor,
elderly, and young; and also his unionbusting moves to "get" the Professional
Air Traffic Controllers (PATCO).

Members,friends of ILWU help win
renewal of health and safety grant
SAN FRANCISCO — Federal funding
for the ILWU's widely respected health
and safety program was saved recently
as locals up and down the coast, along
with a number of the union's friends in
political office, responded forcefully to an
attempt by federal OSHA to eliminate it.
The ILWU safety and health program
was initiated in 1978, as part of OSHA's
New Directions Program, providing outright grants to a number of unions to
develop their own education and enforcement efforts. The attack on the the ILWU
program was part of a generalized undermining of OSHA initiated by the Reagan
administration. Refunding this year for
most recipients was slashed drastically.
With the announcement in early November of the total rejection of the ILWU's
$75,000 request, the International sought
help from locals which had been served
by the program, and from office holders
who understood its importance. A new request, this time with a revised budget of
$59,000 was sent in and accepted. "We are
satisfied that this amount is sufficient to
continue our program effectively," said
International President Jim Herman.
Among those who assisted in the sue-

cessful campaign to restore the OSHA
grant were Washington Governor John
Spellman (through his assistant, Ms. Paula
Stewart), Sen. Mark Hatfield (D-Ore) and
Rep. Phil Burton ID-SF). Locals who
helped put the heat on OSHA included 12,
Coos Bay; 13, Wilmington; 21, Longview;
24, Aberdeen; 33, San Pedro; 40, Portland;
142, Hawaii and the Inlandboatmen's Union, Marine Division of the ILWU.
"The ILWU's safety and health program has been of tremendous importance
to the union, particularly in helping them.
the locals, establish their own methods of
handling problems," Herman continued.
"It is also extremely well respected outside the union as a model of a wellrun program New Directions program.
The response to the administration's attempt to destroy it is a measure of its success and a clear victory for those who oppose Reagan's inhumane budget - slashing
excesses."
The program is coordinated by Russ
Bargmann. It operates under the direction
of Vice-President Rudy Rubio, and under
the administrative supervision of Research
Director Barry Silverman.
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Will US Steel
enter oil business?

DIABLO FOLLIES — Long opposed by environmental groups, the prospect of the opening of Pacific Gas and Electric's Diablo Canyon nuclear reactor in San Luis Obispo, California, has once again prompted vigorous debate over the
safety of nuclear energy. After mockingly dismissing efforts by environmental groups to force the plant's closure,
PG&E was forced last month to admit that one of its engineers had inadvertently discovered a major design error in
Diablo's earthquake bracing plans — an error that for four years had gone undetected by the company and by the
Nuclear Regulator Commission. An unprecedented investigation of the plant's basic design flaws and problems is now
in progress. To date, more than a dozen additional design flaws and problems in the $2A billion plant have been
revealed.

ILWU backs conference

Fears for workers' safety push labor
to head of anti-nuclear coalition
GARY, Ind. — Despite their -hard hat"
pro-nuke image, trade unionists are steadily becoming one of the most potent forces
within the anti-nuclear movement.
Since 1979 and the accident at the Three
Mile Island nuclear facility in Harrisburg,
Pennsylvania, more and more labor unions
have passed anti-nuke resolutions, joined
anti-nuke organizations and participated
in anti-nuke workshops, teach-ins and demonstrations.
In November, for example, over 300 unionists from 40 unions joined representatives from scores of environmental groups
in Gary, Indiana, for the 2nd Annual Conference of the Labor Committee for Safe
Energy and Full Employment.
Their purpose was to develop ways to
broaden concern about nuclear power within the labor movement, cement relations
between labor and anti-nuke groups, and
expand their activities to counter the Reagan Administration's stepped-up support
of the nuclear industry.
'STRONG INVOLVEMENT'
"Strong union involvement in the fight
for safe energy and full employment is
needed now more than ever," said a resolution sponsored by nine affiliated unions.
"President Reagan has made clear that
his administration will try to salvage the
nuclear industry. He plans huge new subsidies, relaxation of health and safety
standards, and speedup of the licensing
process, even as he slashes coal mine
safety requirements and cripples the nation's solar and conservation programs."
Unions endorsing the Labor Committee
for Safe Energy and Full Employment are
the ILWU, United Mine Workers, Auto
Workers, Furniture Workers, Food and
Commercial Workers, Machinists, Graphic
Arts Union, International Chemical Workers, Woodworkers, Molders and Allied
Workers, 1199 of the Hospital and Health
Care Employees, and the National Football League Players Association.
"Potentially, we've got an incredible
constituency out there," said conference
speaker Anna Gyorgy, author of No
Nukes! "People can understand the links
between safe energy and full employment.
They can see that the resources of this
country are going into the arms race. We
can pull it all together, take the money
away from the military budget, put it into
job programs and energy conservation,
safely-mined, cleanly-burned coal, development of renewable energy. That's our
program."
The handful of unions backing this program are admittedly the "safe energy

wing of the labor movement," and not
representative of the bulk of organized
labor. Yet their association with environmentalists is significant. It is a reminder
that labor has been at the forefront of a
broad anti-nuclear movement in the past,
and serves as a model for united action in
the future.
PRO-NUKE IMAGE
The nuclear industry has long promoted
the image that unionists are pro-nuclear.
In truth, organized labor is divided on the
subject. The United Mine Workers have
strongly opposed nuclear power since the
beginning. (No nukes means more mining
jobs.), And in 1959 United Auto Workers
President Walter Reuther led the AFL-CIO
to file the first suit in the country to stop
the construction of a nuclear facility.
(Safety was the sole issue.)
Today, however, the majority of the
AFL-CIO leadership is pro-nuclear, believing it to be good for the economy. Yet

ILWU policy on
nuclear energy
First drafted in 1979 after the accident at the Three Mile Island nuclear
power plant in Harrisburg, Pennsylvania, and reiterated at last year's convention, the ILWU's policy statement
on nuclear energy decries the "collusion between government and industry," and calls for "increased public
participation in decision-making on vital
energy questions."
The ILWU proposes that work on all
nuclear reactors still under construction cease; that Congress reject all efforts to loosen current safety standards; that it appropriate funds for serious research on solar and other alternative forms of energy; and that permission to increase the capacity for onsite waste storage be withheld until a
solution to the waste disposal problem
is tested and proven reliable.
"The American people also need to
consider," says the union's statement,
"whether it is wise to leave the nation's
energy supply in the hands of a small
number of vast corporations commanding enormous financial and political
power who have clearly put their own
desire for quick and sure profits ahead
of the public's need for dependable, affordable and safe sources of energy.

even here there is growing concern about
nuclear's safety. The 1977 AFL-CIO platform suggested legislation to expedite reactor licensing. In 1979, after TMI, the
still pro-nucelar platform said, "The nation
must never relax stringent health and safety regulations governing nuclear power,"
Rank and file unionists are generally
even more determined to end the nuclear
menace. A nationwide Harris poll in April
1979 found 42% of union members and
their families opposed to building more
nukes.
BUILDING TRADES
So where does labor's monolithic pronuclear image come from? In part, it
comes from the traditionally conservative
building trades unions, which have a stake
in the nuclear industry in terms of jobs.
In 1979 alone, construction of nuclear
plants provided an estimated 85- 90,000
work-years of employment for pipefitters,
steamfitters, electricians, laborers, carpenters, ironworkers, operating engineers
and boilermakers — occupations plagued
with chronic unemployment. Plant construction aside, 200,000 people work in nuclear energy activities, only half of whom
are scientists, engineers and technicians.
Although construction workers and nuclear workers generally support nuclear
power, they do share common interests
with anti-nuke unions and activists. On
various occasions all have worked together
against their common corporate enemy on
issues such as worker health and safety
and alternative energy development.
COOPERATION
Anti-nuclear groups have also thrown
their weight behind the labor law reform
bill, the Humphrey-Hawkins full employment bill, and the J P Stevens boycott,
which have been important in gaining the
ears and trust of unionists.
Significant barriers to cooperation remain, however. Many labor and anti -nuclear activists continue to harbor negative
stereotypes of each other (hippy - dippy
anti- nukers vs. hard hat reactionaries).
Unions that have gone anti - nuclear are
also usually more moderate than environmental groups, calling for no new nukes as
opposed to reactor shutdowns. And the
very real yet resolvable issue of job losses
also keeps environmentalists and building
trades and nuclear unions on opposite sides
of the fence.
Despite these obstacles, more people in
the organized anti-nuclear power and labor
movements are beginning to see each other as allies rather than opponents.

In what would be the second largest corporate acquisition in history, US Steel
Corp. has agreed with Marathon Oil Co.
to purchase all of Marathon's outstanding
shares for $6.65 billion through a combination of cash and notes.
The proposed merger calls for US Steel
to acquire, through a wholly-owned subsidiary, 51 percent of Marathon's outstanding shares for $3.75 billion cash, or $125
per share, and to acquire the remaining
shares through 12-year, 12.5 percent senior
notes at $100 a share.
The agreement, which surprised most of
the financial community, would bring together the nation's largest steel producer
with the 16th largest US oil company. The
merged company would rank as the 12th
largest on the Fortune 500 list with combined sales of $20.67 billion, based on
1980 figures.
If consummated, the US Steel, Marathon
merger would rank behind the recently
completed . $7.3 billion Du Pont -Conoco
merger as the second largest in history.
The bid to acquire Marathon "calls into
question the seriousness of the steel industrv's efforts to modernize its steelmaking f acilit ie s," Lionel H. Olmer,
Undersecretary of Commerce for International Trade Administration, said last
week.
His comments came as the Commerce
Department announced new actions to protect the domestic steel industry from what
is seen as unfair foreign competition.
Members of Congress also criticized the
nation's largest steel company for its annnuncement recently that it will offer
$6.3 billion in cash and notes to acquire
the Marathon Oil Company.
EFFORTS CHALLENGED
Mr. Olmer said the issue was whether
Government tax, regulatory and import
policies, designed to strengthen industries
such as steel-making, were being undercut by the diversification efforts of the
steel giants. In addition to US Steel's bid
for Marathon, the National Steel Company
owns a multistate network of savings and
loan associations as part of a new financial services division.
This merger bid has upset supporters of
"re-industrialization," who thought that
the breaks in the new tax bill would permit the steel sector to modernize and expand, thus putting an end to more than
a quarter century of decline. Now many
Congressmen, government officials and
labor leaders who vigorously backed steelmakers' demands for help feel betrayed.
"This confirms my fears about US Steel,
which I rank last in the industry in terms
of their commitment to steel," Jack Parton, an official of the United Steelworkers
union said. "It's going to be hard to
take them seriously when they ask us for
sacrifices." Union leaders are scheduled
to open wage talks soon with the steel
companies.
"On the one hand, they want to file
cases alleging injury, and on the other,
they take their money and buy an oil company," said Hans Mueller, a steel economist at Middle Tennessee State University. "It sort of makes you scratch your
head."
-How can they go to Washington and
ask for help on imports and for money,
and then turn around and do this?" asked
a representative of the Steelworkers. "I
don't know what our official position is
around here, but people are mad as hell."
Last year only 14.1 percent of the
world's steel was poured at American
mills. And less than 400,000 workers were
on steel industry payrolls, down more
than 100.000 in the past 12 years.
"Clearly, the addition of Marathon is a
radical diversification move that undoubtedly diminishes the importance of steel,"
says the Wall Street Journal. "In fact,
steel operations will account for less than
40% of the combined company's total revenue. Understandably some Marathon people are feeling smug about their importance to US Steel."
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Labor faces hard year of bargaining
SAN FRANCISCO—Organized labor is
expected to face one of its most crucial
tests at the bargaining table in 1982, as
contracts covering 4.5 million workers in
trucking, auto, rubber, electrical, petroleum, construction, and other key industries are scheduled to expire.
Due to the deepening recession and rising unemployment, management has already attained record wage and benefit
reductions in many sectors. It's widely
believed that workers will continue to be
on the defensive, making moderate demands while fighting off takeaways.
"The economic breaks will clearly be
on,' said Audrey Freedman of the Conference Board, business-sponsored business
research organization. "The coming year
will be marked by wage freezes and reduced labor forces in many industries."
The Board predicted that first-year wage
settlements would increase an average
of 8.8% this year, compared with firstyear rises of 11.5% from January through
September of 1981.
"The key element in the bargaining area
is the universal perception that business
is flat and that this is not the time to
press for extraordinary wage gains,"
added Conference Board member Robert
Neylan.
Yet predictions are not all for doom and
gloom. AFL-CIO economist John Zalusky
contends that contract concessions are unlikely to affect more than 5% of the total
number of labor agreements in the United
States. There will be no trend toward
moderation, he says. Wage settlements
will be made on a case-by-case basis, with
stronger settlements coming out of
stronger industries.
CONCESSIONS
The most widespread and publicized concessions have come in the beleaguered
airline industry. Pan American, for example, convinced workers to take a 10%
wage cut and give up raises through 1982.
Republic Airlines workers took a 10%
pay cut and accepted 15% of their August
pay in stock instead of cash.
Ford Motor Company also has obtained
work rule revisions at several plants, and
the United Auto Workers estimates concessions granted to Chrysler Corporation will
total $630 million during the life of the
UAW contract.
In addition, Timken Steel Company obtained strike restraints from the United
Steelworkers as a prerequisite for building
a new mill in Ohio instead of the Sunbelt.
Concessions also have been made recently by unionized workers in rubber,
newspaper, meat packing, farm implement, mining, smelting, railroad and
trucking industries, as well as by teacher
and public employee unions.
Despite this apparent determination
among labor and management to cooperate amid economic adversity, the potential

for crippling walkouts remain, especially
among public employees who have long
felt the squeeze of state and federal budget cuts.
MASTER PACTS
Master contracts, which contain provisions for workers on a nationwide basis,

are especially vulnerable this year.
The trucking industry, for example. has
been troubled not only by the weak economy, but by the onslaught of nonunion
trucking operations since the deregulation
of the industry. An estimated 117,000
Teamster jobs have been lost in the in-

Teamster pickets at Oakland army base asked for, and received,
support from ILWU waterfront Locals.

ILWU-IBT unity saves army jobs
OAKLAND — ILWU-Teamster unity has paid off for two IBT Local 70
members who, after many years of service as lumpers at the Oakland Army
Base, were unceremoniously fired last month as the army sought to turn their
work over to civil service
Mike Profumo and Tony Martin, under license to the Army for the purpose
of conducting forklift loading and unloading services, were fired on Monday,
December 14. Local 70 immediately established a picket line, and members of
ILWU longshore local 10, clerks Local 34 and foremen's Local 91 refused to
cross it.
Arbitrator Gerald Sutliff ruled that the picket line was not bonafide and
ordered the ILWU members to report for work. The following day, however,
approximately 50 IBT pickets were present at the gate and once again the ILWU
members refused to cross the line on the grounds that it was unsafe. In five
separate arbitrations which followed the union's claim was upheld and —despite
efforts by the army to take ILWU members through the lines on buses escorted
by armed guard — the picket line held. At the same time the NLRB denied
the army's allegation that the picket line was illegal.
Several days after the picket line was established US Lines American Corsair,
headed for the army base, was met in the middle of the bay by a picket boat
manned by members of the ILWU, Masters, Mates and Pilots and Local 70.
The captain dropped anchor, and the ship only reached the base next day under
the armed coast guard escort. "Even then they couldn't get it worked, and
had to take it down to Southern California," according to Local 34 Vice-President
Richard Cavan
The upshot of it all, so far, is a 60-day moratorium during which time Local
70 officials will meet with the army to discuss the entire issue, "We really count
this as a victory," said Local 70 BA Jack Spratt, "especially when you consider whom we're dealing with. Without the support of the ILWU and the MM&P
it would have been impossible, and all of us are extremely appreciative."

dustry due to layoffs and shutdowns in
the past few years. Many trucking firms
are backing out of master contracts altogether, hoping to gain greater concessions
on their own.
The fear of unemployment is likely to
give management increased strength at the
bargaining table in other industries as
well. As many as 10 million Americans
may be job hunting by next spring, the
most since the Great Depression—and up
1.1 million since Ronald Reagan took office in January.
Reagan's dismissal of 12,000 striking
air traffic controllers last summer is also
expected to increase the determination
of employers to resist unions at the bargaining table.
The traditional pattern-setting ability of
master contracts in the automobile, steel
and trucking industries is also being questioned this year. Some observers argue
that any major agreement by the UAW,
Steelworkers or Teamsters to stand still
or take a step backward could trigger
similar settlements throughout the nation.
SIGNIFICANCE
According to Business Week magazine.
the upcoming bargaining round is the
most significant since World War II, and
-will change a system structured for fast
growth and unlimited prosperity to bring
it in line with the dictates of international
competition and a decline in the profitability of basic industries."
Others disagree, saying unions often
agree to give up wage and benefit hikes
in times of economic reversal, and that
the quality of contracts has always been
premised on the health of the respective
industry.
In industries such as petroleum refining,
electrical manufacturing and aerospace,
for example, business remains fairly good
and unions are expected to push hard for
economic gains.
Nevertheless, UAW President Fraser
has said that auto workers will concentrate on job security rather than wage
gains when talks begin, and that, too, may
become a bargaining trend.
If there is a long-run significance in the
1982 contract talks, it may lay in the increased reliance on labor-management
collaboration.
"Many companies have opened their
books to unions and are giving them a
broader role as a partner in the survival
of the business," observes Columbia University professor and labor analyst David
Lewis. -This is a new kind of bargaining
behavior."
Major contracts that run out in 1982
include those covering 55,000 petroleum
workers, January 8; 300,000 truck drivers,
March 31; 42,500 rubber workers, April 21;
150,000 electrical workers, June 30; 628,000
auto workers, September 15; 109,000 farm
implement workers, October 2; and 300,000
food and commercial workers, 750,000 construction workers, and over one million
state and local government employees
throughout the year.

AFL-CIO convention promises new directions
NEW YORK — More than 800 delegates
to the AFL-CIO's 14th Biennial Convention set an aggressive agenda last November, promising increased militancy in upcoming struggles with corporate America.
The convention's presiding officer, AFLCIO President Lane Kirkland, delivered
a keynote address which sharply dissected the Reagan Administration's domestic
and foreign policies and appealed for union solidarity during the 1982 elections.
Kirkland designated Election Day 1982
as -another Solidarity Day" when union
members will march to the polls "to elect
a Congress that will reverse the disastrous
policies of the Reagan Administration and
restore humane government to the American people."
Delegates responded by adopting constitutional changes and resolutions which
will strengthen the federation's organizing, political action, media access, and
international activities.
FOREIGN AFFAIRS
The AFL-CIO agreed, for example. to rejoin the International Confederation of
Free Trade Unions, the major non-Communist union federation. Twelve years
ago the AFL-CIO left the ICFTU because
many European unions wanted to maintain relations with Communist-led unions
in Eastern and Western Europe.

from the labor movemen
"On the vital issue of human rights,"
Kirkland said, the administration has
"sought to pose a fine choice between lice
who are authoritarian and lice who are
totalitarian. We reject such a choice, and
we call instead for freedom of association
everywhere as the keystone of a genuine
human rights policy."
The federation reaffirmed its support
for trade unions in El Salvador, South
Africa and Poland. (Originally, Solidarity
leader Lech Walesa was to come to the
convention to receive the first George
Meany human rights award.)
Solidarity was also the watchword in
discussions in and out of the convention
on potential mergers among beleagured
unions in the federation, as well as in
Kirkland's message for increasing the
AFL-CIO's role in adjudicating intraunion
turf disputes.
NEW DIRECTIONS
The federation continued to consolidate

a more central role for labor in political
affairs. Much of an approved 42% dues
increase among affiliates will go to a
strengthened Committee on Political Education.
The federation also agreed to fund at
$3 million a year an electronics communication program to be used in a massive
public relations push.
Abandoning its customary show of independence from the two main political
parties, the AFL-CIO invited only Democratic office-holders (Ted Kennedy. Fritz
Mondale, Tip O'Neil) to address the convention. And for the first time the president was not invited to speak.
To enhance its organizing power, the
AFL-CIO encouraged greater use of new
tactics, particularly the "corporate campaign" used so effectively by the Amalgamated Clothing and Textile Workers
Union to isolate JP Stevens from the business community.

To make further inroads into the Sunbelt, the AFL-CIO has launched a coordinated organizing drive in Houston, involving 40 unions.
The federation also endorsed greater
union control of pension funds to advance
workers' interest through socially conscious investments.
There were also renewed pledges of
solidarity with the striking air traffic
controllers.
In other Convention activity, delegates
re-elected Federation President Lane Kirkland and Secretary-Treasurer Thomas Donahue and 28 other incumbent members
of the AFL-CIO Executive Council.
The convention also chose five new members of the council to fill existing vacancies: Frank Drozak, head of the Seafarers' International Union; Richard Kilroy, president of the Brotherhood of Railway and Airline Clerks; Vincent Sombretto, Letter Carriers' President, James Hatfield, president of the Glass Bottle Blowers Association; and Barbara Hutchinson.
Women's Affairs Director for the Government Employees Union.
Hutchinson, 34 becomes the youngest
member of the Council. She is a former
attorney with the Equal Employment Opportunity Commission and the first black
women to serve on the council.
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'Live and Let Live. Right?'

In this Dispatcher feature, the law
office of Norman Leonard, General
Counsel for the International, will occasionally contribute articles of legal
interest to the rank and file. An important word of caution—these articles will deal with legal problems in
general terms. They are not, and are
not to be taken to be, advice on any
specific subject for any specific person in any specific situation.
In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons outside the State of California. Norman
Leonard is licensed only in California.

EDB victory
Ethylene Dibromide (EDB) is a highly
toxic fumigant which has been used on
citrus fruits shipped in containers into and
out of California across the docks worked
by ILWU longshoremen, clerks and walking bosses. Early on in the "medfly" situation, ILWU locals in both Southern California and the Bay Area whose members
handle these containers and are therefore
exposed to this danger began to express
concern about this hazard. In some instances they refused to handle containers
with unacceptably high levels of EDB.
As a result, a series of meetings between
the Bay Area locals and the local employers took place at which agreement was
reached regarding procedures to be followed when containers which had been
exposed to EDB were to be received on
the docks. Generally speaking, it was
agreed that any container showing a level
of 15 or more parts of EDB per billion
would not even be received and that as to
other containers proper safety respiratory
gear will be provided for the workers who
are required to handle such cargo.
To date this procedure and the checking
out of exposed containers has worked satisfactorily in the Bay Area. All longshoremen, clerks and walking bosses who have
reason to suspect a container has been
exposed to EDB should report this fact at
once to the appropriate steward or Business Agent and stand by, waiting for a representative of the union to have the thing
checked out.
GROWERS' SUIT
At the same time, a suit was brought in
the Federal Court in San Francisco by a
group of Florida citrus growers and shipers seeking to enjoin the enforcement of
Cal-OSHA EDB standards which were
tougher than the existing federal standards. The growers complained that the enforcement of the tougher California standards would ruin their business, was unconstitutional, etc., etc. At the invitation of
Cal-OSHA, Locals 10 and 34 intervened in
the action in support of the California
standards. The federal judge who heard
the case refused to issue the injunction requested. He said in words that bear repeating:
"The interest of the State of California
in protecting its citizens from the perceived dangers of EDB must take precedence over the economic loss suffered by
plaintiffs."
The Florida parties appealed to the
Ninth Circuit Court of Appeals and again
Locals 10 and 34 intervened in the suit.
The Appeals Court also denied the injunction and said something that is refreshing
to hear from a high court:
"The risk of injury resulting from exposure to higher concentrations of EDB
weighs more heavily in the balance of
harm than appellants' loss of profits."
With these judicial pronouncements behind them, workers should refuse to handle this toxic substance and, as stated
above, report immediately any suspicious
containers to their stewards or business
agents for further checking out.
—NL

Reproductive
hazards: Part II
By RUSS BARGMANN
ILWU Safety Coordinator

US denies EDB emergency standard
petition; issues weak guidelines
WASHINGTON, D.C.—The Occupational
Safety and Health Administration (OSHA)
has denied the ILWU's petition for an
emergency standard for ethylene dibromide (EDB). Similar petitions by the
Teamsters, AFL-CIO, and the Food and
Beverage Trades Department of the AFLCIO were also denied. The standard sought
by the ILWU and others would have drastically reduced the maximum amount of
EDB to which workers could be legally
exposed in addition to establishing requirements for monitoring exposure levels,
training, respirators, medical surveillance,
and posting.
In a letter to President Herman, Assistant Secretary for OSHA, Thorne Auchter
said that OSHA "has concluded that the
statutory criteria for the imposition of an
emergency temporary standard has not
been satisfied. Therefore, I am unable to
grant your petition for an emergency temporary standard for EDB." Auchter failed
to consider that California has issued an
emergency standard for EDB which has
withstood several court challenges.
OSHA INTENTIONS
OSHA "intends to proceed with rulemaking under Section 6(b) of the Occupational
Safety and Health Act of 1970 to lower the
permissible exposure limit for EDB,"
Auchter said. On December 18, 1981, OSHA
issued an Advance Notice of Proposed
Rulemaking seeking comments on EDB.
The rulemaking procedure under Section
6(b) is a long, drawn-out process, often
taking several years to complete for just
one standard, if one is ever issued. Even
then the standard can be delayed because
of legal challenges. For example, in 1975
OSHA issued a proposed standard for lead
which was not made final until 1979. Even
now, the final lead standard is not being
enforced in all industries because of legal
challenges, and OSHA has recently proposed to exempt all longshore activities
from the requirements of the lead standard.
An emergency standard, on the other
hand, would go into effect immediately
and last for six months. Before the sixmonth period expires, OSHA would have
to hold hearings and issue a permanent
standard. Emergency standards are to be
issued when employees are exposed to a
grave danger from exposure to toxic substances and an emergency standard is necessary to protect employees from such
danger. At least in the minds of workers,
the risk of cancer, sterility and birth defects is a grave danger.
"GUIDELINES"
To "protect" workers until a final standard is issued, OSHA has developed a set
of voluntary guidelines for employers to
follow. Aside from these guidelines being
Anenforceable, they have come under severe criticism from labor. "You have set
forth a series of proposed guidelines for
minimizing worker exposure to this suspect carcinogen which are unbelievably
inadequate in carrying out this profession-

al aim," said AFL-CIO Safety Director
George Taylor. "Never before in its 11year history has OSHA issued such an unprofessional and technically deficient document and so utterly failed to respond to
a serious and immediate health threat
posed to workers."
The guidelines are deficient in several
respects: there is no review of the health
effects data; there is inadequate information on the reproductive and cancer-producing effects; the suggested respirators
are improper; there is no provision for
protective clothing; there is no suggestion
for exposure and medical monitoring; and
there is no suggestion that exposure areas
be posted to warn workers.
The guidelines and the advanced notice
of proposed rulemaking are insufficient actions on OSHA's part to protect workers
from the harmful effects of exposure to
EDB. OSHA should follow California's lead
and issue an emergency temporary standard for EDB.
On September 24, 1981 California's EDB
standard went into effect. The standard reduced the permissible exposure limit from
20,000 parts per billion to 130 ppb in addition to spelling out requirements for monitoring, respirators, notification of emergency, training, etc. Shortly after the
standard was issued, it was challenged in
federal and state courts.
FIRST CHALLENGE
The first challenge was by the Florida
Citrus Packers seeking a preliminary injunction in US District Court prohibiting
Cal-OSHA from enforcing the emergency
EDB standard. (See Legal column at left)
Judge Alfonso Zirpoli denied the request
for an injunction and upheld the California
EDB standard. On appeal, the Ninth Circuit Court of Appeal upheld that decision.
The other legal challenge was by the
Western Growers Association in the Sacramento County Superior Court seeking to
overturn the standard on several grounds.
The Western Growers Association met
with the same fate as the Florida citrus
Packers. Judge DeCristaforo ruled that
based on the scientific evidence, Cal-OSHA
had acted appropriately in declaring EDB
an occupational carcinogen and in adopting and enforcing an EDB regulation on
an emergency basis.
Commenting on the legal victories, Don
Vial, Director of the California Department of Industrial Relations and Cal/OSHA
Administrator, stated, -Given the knowledge that EDB is a potent animal carcinogen, mutagen, and a teratogen which can
cause human sterility, Cal - OSHA acted
properly and prudently to regulate it to
protect workers who may be exposed to
it . . We have been confident that the
courts would sustain our position, and we
are very happy with these decisions . . .
we must and will fulfill our legislative
mandate to assure worker protection
against hazardous substances. EDB is certainly one of those substances." If only
Thorne Auchter was of a similar mind.

Part I of this article described the types
of reproductive hazards workers encounter. This part will address how industry
and the government have responded to
reproductive hazards in the workplace.
The response of many companies to the
realization that workplace hazards may
have an adverse effect on reproduction has
been to exclude women of child- bearing
age from such hazardous exposures. General Motors and American Cyanamid Co.,
for example, exclude women from lead
exposure because of possible reproductive
effects. As a result of these policies some
women have had themselves sterilized to
retain their jobs. Others have been transferred to jobs where there is no exposure.
Several scientific and moral problems
are posed by such exclusionary policies.
First, these policies do not protect the reproductive capabilities of men. A 1979
OSHA study showed that of 36 substances
with which some companies will not allow
women to work because of fetal effects,
21 have been shown to also adversely affect men. No company has suggested barring men from working with substances
which may damage their reproductive
system.
These exclusionary policies erroneously
assume that because a woman can bear
children she will choose to do so. They
also presume that a woman cannot choose
• whether to work in a particular job once
she is apprised of the potential consequences. Further, these policies have only
been implemented selectively in traditionally male jobs. No employer has suggested
removing women from traditionally female
jobs such as X-ray, dry cleaning, and nursing because of possible reproductive effects.
The National Commission on Radiation
Protection (NCRP), responsible for issuing
rules on radiation protection, has developed guidelines for pregnant working
women exposed to radiation. The guidelines require an employer to warn women
about the potential hazards of radiation
and allow her the option of job transfer or
temporary leave. The guidelines originally
specified a limit for fetal exposure to radiation that was much lower than the limit
for adults. This would have meant that
there would be many workplaces, such as
hospitals, from which pregnant women
would be excluded. However, be
women are essential to health care facilities, the NCRP revised its guidelines to
require only a warning and job transfer
or leave.
This raises the question of why do employers implement exclusionary policies.
FEAR LEGAL ACTION
The answer was given by Olga Madar,
CLUW President, when testifying on
OSHA's lead standard. She stated, "Industry's worry about the harm to a fetus
stems not from humanitarianism, but from
the fear that the fetus may be born deformed and live to sue them successfully
for its injuries. As a remote a possibility
as that is, it weighs heavier on their minds
than taking. the steps necessary to prevent
such harm to any of the offspring of either
male or female workers by cleaning up the
workplace."
In 1979 OSHA cited American Cyanamid
for violation of the "general duty" clause,
which requires employers to furnish a safe
and healthful workplace. The citation
claimed that Cyanamid's "fetal protection
policy" forced women to be sterilized in
order to work in sections of the plant
where they were exposed to lead. Cyanamid appealed the citation and won. The
Occupational Safety and Health Review
Commission (which hears a. -leals of OSHA
citations) ruled that Cya mid's "fetal
protection policy" was not k. iazard within
the meaning of the "general duty" clause.
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'AQ' retires after
40 years of service
HONOLULU — An Quon McElrath —
known throughout the ILWU as AQ — has
retired effective January 1, after a generation of service to Local 142.
A former social worker with the Territorial Welfare Department, AQ began her
volunteer association with the ILWU in the
late 1930s, when the longshore locals were
involved in a waterfront strike with the Inlandboatmen's Union that culminated in
the "Hilo Massacre" on August 1, 1938.
In the early 1940s she helped in the Honolulu waterfront organizing drive, working
directly with the workers and their families.

Don Wright remembered
On behalf of the Executive Board and
Membership of ILWU Local 508 Chemainus,
BC, Canada, we would like to express
our deepest sympathy at the loss of
Southern California Regional Director Don
Wright.
This condolatory message goes to his
family and the whole of the ILWU.
David Strom
Secretary-Treasurer
ILWU Local 508

Polish workers
Retired Local 6 Business Agent August Hemenez, left, and current BA Ron
Medeiros (right) led program to honor Skipper Dick Boyer (center).

'Skipper' Dick Boyer honored
CROCKETT — A pre-holiday dinner
turned into a surprise award ceremony
for charter Local 6 member Richard Boyer. The 73-year-old former Trustee and
Executive Board member received the
George Meany Award for Scouting; Boyer
has served 59 years in scouting and is a
Vice Commodore for Sea Explorers.
Helping in the ceremonies were several
generations of unionists, including North
Bay Business Agent Ron Medeiros and
retired BA August (Ham 'n' Eggs) Hemenez, along with Local 6 Secretary-Treasurer Leon Harris, and a number of active
and retired members.

"Ham" noted that the location, the Bass
Club, had been used as a base for antiunion vigilantes in the '30's, and for
"smokers" for C & H Sugar executives;
this was "the first time in 451
/
2 years" the
retired union official had ever set foot in
the waterfront dining room.
"Skipper" Boyer thanked his "family
and friends in the union and in the community." ILWU Vice President George
Martin was among those who successfully
recommended Boyer for the award, only
one of which can be given in each county
each year.

WORLD CLASS RACER—Celeste Peterson, daughter of ILWU Local 18 member Duane Peterson, takes a jump with her wonder-dog, Zues, at the Cal-Expo
Boat Show last year. At age 18, Celeste is a veteran on the professional jet-ski
race circuit, and the only woman to race in the men's division. "They're pretty
much stronger than I am, but then I'm lighter, so it evens out," she says.
Celeste has competed in a dozen races, from Alabama to Hawaii, and has won
prize money in a few of them. (The Hawaii contest was televised last month
on NBC's Sports World.) But the purses aren't big enough to make a living at
it yet, she says. So her father, who also runs a jet-ski rental business on the
Sacramento River, helps out. "He's sort of my coach, manager, sponsor and
dad all in one package."

Local 6 bodybuilder reigns as champ
SAN FRANCISCO — Dave Menicucci
comes to work ripped every morning.
He's no doper, he's an athlete, an artist
—a bodybuilder. And ripped is the weightlifter's term for those swelling, knotted
muscles on his finely chiseled frame.
Menicucci, a 17-year member of ILWU
Warehouse Local 6, puts in a full session
at the gym every morning before punching
in at Blake, Moffitt & Towne. He trains
six days a week, from 4 a.m. to 6 a.m.
His dedication has recently earned him
the title of Mr. San Bruno and a second
place showing in the Mr. San Francisco
competition.
At age 34, Menicucci has been bodybuilding for eight years. He started after lifting
weights solely for strength, working up
to where he could bench press 460 pounds
and squat lift 500. But as it turned out,
that was only "building the foundation—
like a sculptor slabbing on a piece of clay
before chiseling it down."
The six-foot, 200-pound warehouseman
didn't always have this appreciation of
bodybuilding. In tact, it was Menicucci's
wife who draw him to his first competition.

DAVE MENICUCCI
"I thought it was a joke," he said, "a
bunch of cattle going across the stage. But
then I started to see that they really were
artists."
"My biggest goal is to win 0v e r- 40
America," says Menicucci. "That's seven
years down the road and it's one of the
toughest titles. There's a lot going against
you, especially age."

'AQ' McELRATH
During the same decade, she was a volunteer worker — assessing the damage incurred by union families in the April 1,
1946 tidal wave on Maui and Hawaii.
She was heavily involved in the 1946
sugar and 1949 longshore strikes as a volunteer — assisting in the setting up and
training of welfare committees which
helped members show eligibility for public
assistance, school lunches, medical treatment, etc., and nutrition and sanitary
standards for soup kitchens and food distribution.
CLAIMS STAFF
As a paid employee, on the union's medical claims service staff in 1954, later as
social worker in the membership service
department, and most recently as administrative assistant, A.Q. represented the
union on numerous public and private organizations.
"AQ typifies what is best about the
ILWU and about 142 in particular," said
International President Jim Herman. "She
cares about people and she spent her life
in the ILWU bringing out the best in them.
She cares about ideas, about peace and
justice, and she knew how to work to make
them into realities. Her loyalty, and commitment and abilities made a tremendous
contribution to Local 142 and the entire
union."

'Rainy'Holcomb
PORTLAND — Memorial services were
held here December 26 for Francis Perlin
Holcomb, 68, who died in Hemet, California December 16 after suffering cardiac
arrest.
"Franny," as he was known on the local
waterfront and on the Los Angeles - Long
Beach harbor, was a retired member of
Local 40, a charter member of ILA Local
38-78A which preceded it; and for 15 years
a member of Local 63 in Wilmington.
Few people, judging by eulogies given
and read at the service, have inspired so
much affection and respect.
"His daily attitude ... made the day go
faster and easier . . . made the job more
of a joy than a drudge, and this was not a
sometime thing with Franny. It was his
way of life," Jesse Stranahan said in a
tribute.
Local 40 Secretary Larry Clark praised
Franny as one "who was always helpful
and friendly to young and inexperienced
checkers and papermen."
Others who shared their memories of
Franny at the memorial included Al Forkan, a member of Local 40's Building Corporation, and CRPMA President Bob Coffey.
Survivors include the widow, Mollie; a
daughter, Diana Gilbert; and two brothers, Lee and Ward Holcomb.

Will Ronald Reagan support the workers of America in the taking over of the
means of production?
I have really gotten an education from
this administration recently. They are
telling me it is the right of the workers
in Poland to take over.
I assume from this language we can
do the same thing here. I think it's a
great idea; one big Solidarity. After all,
we have ten or twelve million unemployed
people, and my feelings are that they will
be very pleased to get their jobs back.
I would never really have believed that
this administration would be so pro-labor,
but I guess they probably are feeling a
little guilty over the air traffic controllers.
It just goes to show you that you never
really know.
Robert (Skip) Melcher
Local 10
P.S. What ever happened to the Libyan
hit team anyway?

Navajo thanks
All the ILWU members who sent gifts
to the 350 handicapped Navajo children at
St. Michael's School in Arizona are
thanked for making this a happy Christmas Season.
Also, thanks to Bruce Krieger, the welfare officer of Southern California's Local
13 and Frank Longnecker of Local 13 in
Wilmington.
Johnny Marks and his Navajos and the
Navajo children send their good wishes
and seasons greetings for 1982 to everyone
in the ILWU.
Johnny Marks
Local 13 (retired)

Keep those cards
and letters coming
ROCHESTER, Wa.—Harvey Mott, a retired longshoreman from ILWU Local 24
in Aberdeen, recently wrote Senator Henry
Jackson to ask support in defeating the
proposed legislative amendments to the
Longshoremen's and Harborworkers' Act.
He received this reply:
"The sponsors of the legislation have
stated that the principal purpose of the bill
is . . . to close loopholes in the law that
have attracted organized crime to local
unions and their members. . . I intend to
reserve judgment on this legislation until
the Labor Committee has completed its
consideration of the Nunn-Nickles bill and
made its report to the Senate."
"It seems to me," writes Mott, "Senator
Jackson is misinformed as to our Union
and the Insurance Co. are using the old
ploy of Organized Crime as a red herring
to gain their end in this vicious legislation
against Organized Labor.
"Perhaps some letters from our International Officers would help get Senator
Jackson's point of view headed in the right
direction. Senator Jackson is up for reelection in '82 and is going to have to have
all the help he can get from Labor and
all concerned citizens if he is to retain his
seat in the Senate."

Local 6 steward's
council meeting set
SAN FRANCISCO — ILWU Warehouse
Local 6 is starting out this important negotiating year of 1982 with a Steward's
Council meeting to be held Tuesday, January 12 at 7 p.m. in the Local 6 headquarters at 255 Ninth Street in San Francisco.
MI Local 6 houses are to be represented.
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Pensioners toasted holidays,roasted Reaganomics
ILWU members and pensioners held Christmas
parties up and down the coast last month and hurled
holly-barbed shafts at Reaganomics.
Harsh references to Reaganomics flew over the
mike at the Columbia River Pensioners Memorial Association Christmas luncheon December 10—as they
did at similar functions in Portland, Tacoma, Longview, Raymond, San Francisco and Oakland.
In Vancouver, the 150 old-timers and their wives
and widows who showed up at the Quay Restaurant
came not only to toast the holidays and roast Reagan,
but to honor retiring CRPMA Secretary Ernest Baker
and the surviving veterans of the founding 1934 strike,
twenty-three of whom were present.
"We've got to do something about these politicians
who are against poor people and the aged, and butting in all the time on strikes like PATCO's—from the
president on down," said Baker.
RHINESTONE COWBOY
His sentiments were echoed by Martin Jugum,
President of the Seattle Pensioners Club, who urged
seniors to vote out "that Rhinestone Cowboy in the
White House who wears $900 suits and tells us we
have to have unemployment to bring inflation down."

Typifying how the pensioners mixed politics with a
sumptuous holiday meal, Jugum added that things
weren't all had. "As a result of gains made in the
last contract," he said, -we were able to get our
teeth fixed and enjoy the chow."
CRPMA President Bob Coffey maintained order
as Master of Ceremonies.
A festive buffet luncheon was also held for the
pensioners in Tacoma on December 3, courtesy of
ILWU Local 23. More than 100 people attended, and
heard Local 23 pension club President Nick Engels
roundly denounce Reagan's administration and the
low level of nursing home care in the area.
Good times also were had by some 80 old-timers
in Longview, who enjoyed a holiday luncheon December 9. and by 40 retirees in Raymond, who got together for dinner December 16 and reminisced about
the days when Raymond was a leading lumber port
and theirs was the ILWL1's first chartered local. Roy
Modrow and Norman Mattson hosted the respective
events.
ILWU Clerks' Local 40's 25th Annual Christmas
dinner for its pensioners, wives and widows drew
almost 90 people December 15.
Following the food and speeches, the party-goers

took time out to contribute to a fund for the widow
and young children of the union's Southern California Regional Director, Don Wright, who died suddenly of a heart attack December 1.
BAY AREA FESTIVITIES
San Francisco Local 6 Pensioner's Club festivities
were held at the Local 10 longshore hall view room
on December 13. Club officers Joe Lynch, Charlie
Kolb and John Gardner report a successful affair.
Local 10 also threw a huge bash for the children
of its members December 19. Santa George Kekai
gave out candy to the hundreds of kids who attended,
and Willie Zenn and family coordinated the rib and
hot dog lunch.
In Oakland, Local 6 pensioners celebrated the second revival of their annual holiday dinner at the
union hall on December 15. Club officer Eugene Lasartemay chaired the gathering, which heard brief
holiday comments from club officers Lou Gonick, Bill
Burke, Ted Kolovos, Bertha Schmidt, and Local 6
executive officers Keith Eickman and Leon Harris.
Social Activities Committee chair Matt Vidmor conducted a raffle which gave winners a choice between
wine, whiskey and Maalox.

Local 21 retirees, wives and guests enjoy a holiday luncheos
in Longview.

Local 10 Santa George Kekai working overtime.

Tacoma Pensioners Club President
Nick Engels poses with the bartender
(daughter of a longshoreman) at a
buffet hosted by Local 23.

Kids line up for lunch at the Local 10
Christmas party.
CRMPA members George Hiltunen and
George Cook give a holiday smile.
Local 6 pensioners in San Francisco
(left) and Oakland (below) sit down
to a Christmas feast.

9

A happy group at the CRMPA dinner.

Me-DISPATCHER

Page 10

January 8, 1982

Local 8, Portland
Members of this longshore local have
elected the following 1982 officials: president, Ray Lichtenwald; vice-president,
Mike Young Currie; secretary, Norm
Parks, BA Jerry Kralicek and relief BA,
Dean Lusk. Glenn Bunker is the regular
dispatcher and Frank Keele the night
dispatcher. Marshal is Fred Emry. LRC
persons are Neal Millspaugh and George
DesBrisay.
The trustees are Mark Ayers, Norman
Lowrey and Rocky Brown. CRDC delegates are Floyd Ackley, Norm Lowrey
and Art Wagner. Caucus delegates are Jim
Collins, Rocky Brown, Frank Keele, Glen
Bunker, Geno King and Neal Millspaugh.
The full slate of executive board members also was selected.

leau as secretary-treasurer. F. Kautz is
vice president and trustees are K. DeBord, R. Deane and J. O'Neil. Melvin
Parkhurst is the dispatcher and Gerald
Huff the assistant Dispatcher. R. Deane
will be marshal. LRC men are Tom Bond
and E. L. Hassell. Huff is also convention•
caucus delegate.
Following is the representation for the
safety committee: Deck: R. Wilcox; Hold:
F. Henke; Slings: R. Lidster; Vehicle:
G. Huff.

Local 26, Los Angeles

Local 34, San Francisco

Wilfred Solomon was elected President
of warehouse Local 26 last month, defeating incumbent Joe Ibarra. Hy Orkin was
re-elected secretary-treasurer. Incumbents
Business Agents Luisa Gratz and Billy
Hudggins were also re-elected. A run-off
between incumbent BA Jesus Alvarez and
challenger Charles Aragon will take place
February 1-5.
Elected to the board of trustees were
Harry Danovitch, Robert Flood, Larry Jefferson and Anastasias Margaronis. Members also elected a 20-member Executive
Board.

The officers and committees elected last
month for the coming year are: president/BA, Frank Billeci; vice-president/assistant BA, Richard Cavalli; secretarytreasurer/SF dispatcher, Arthur Rosenbrock; SF relief dispatcher, Don Davis.
Orville Rice is the East Bay dispatcher
and Robert Lundquist the East Bay relief
dispatcher. John Lopipero and George Siemon are the sergeants-at-arms.
Don Watson is the Northern California
District Council, ILWU delegate. Committee selections are: Executive — Bob
Gradek, Ron Maguire, Joe Marotto, Joe
Jacobson, Leroy Brocchini, Bob Donovan,
Ed Scola, Don Watson, Lew Gibbons.
Trustees: Larry Harris, Art Kinsey, Jim
Paton. Labor Relations: Tom Robb, Jim
Santana, Jim Fleming. Grievance: Bill
Bacher, Geff Follin, George Lazorisak.
John Longdon, Martin Villanueva. Investigating: Ray Duran, Nick Gentile, Mark
Gonzales, Ray Navarro, Norman Young.
Information & Publicity: Jim Fleming,
George Lazorisak, Ed Scola.
Jim Santana, Frank Billeci and Tom
Robb are the convention/caucus delegates.
The Delta Unit chair is Greg DeLucchi.
Avelino Moreira is the dispatcher and
Lester La Riviere the relief dispatcher.

Local 27, Port Angeles
Local 27 members last month reelected
Ron Lidster as president and Cliff Roche-

Dockers, widows
on pension list
SAN FRANCISCO—Following is the
January, 1982 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 4, Vancouver: Robert L. Kadow, Jack L. Rowland; Local 8, Portland: Marvin Eide, Glenn A. Loveng;
Local 10, San Francisco: Alejandro
Diaz, James Florence, John H. Larkin,
Eddie Napihaa, Albert Rogers, Richard
Rogers, Henry A. Silva, W. L. Williams; Local 12, North Bend: Emerson
C. Howe, Joseph Jakovac; Local 13,
Wilmington: Alonzo E. Edwards, Michael Familathe, Harry C. Hogan, Wilham H. Johnson, Victor L. Jurado,
Francis Mulligan, Daniel V. Preciado,
Albert M. Ramos, Edward Sanchez,
Manuel Soto, Manuel Torres.
Local 19, Seattle: Frank Fox, Earl
W. Kemper, Maurice D. Nichols,
Dover Perry, James C. Rice, Harry
J. Spang, George T. White Jr., Frank
C. Wirth; Local 29, San Diego: Joe L.
Rojas; Local 34, San Francisco: John
S. Hildebrand, Hisashi Kurima, John
T. Williams, Harold Yanow; Local 40,
Portland: Donald J. Poorman; Local
51, Port Gamble: Sigfrid J. Johnson;
Local 63, Wilmington: Sam I. Maiovich, Harold R. Potter Jr., Local 75,
San Francisco: John Barry, Ben M.
Hirano; Local 91, San Francisco, Richard Brown; Local 92, Portland: Walter
Stueckle; Local 98, Seattle: Donald W.
Donoghue, Wilfred Kover.
*The widows are: Mary G. Atkinson,
(Walter, Local 94); Essie Burton,
(John, Local 10); Florence Cammack,
(Erwin, Local 13); Dorothy Eubanks,
(Epluribus, Local 10); Katherine
Evans, (William, Local 98); Helen
Hryciw, (John, Local 8); Elsie Huck,
(George, Local 34); Rhoda K. Johnson,
(Earl, Local 24); Verna M. Kamel,
(Samson, Local 98); Elma MacSuga,
(John, Local 52); Juliana Martinez,
(Frank, Local 54).
Mary H. Mascola,(Joseph, Local 94);
Virginia Mayer, (William, Local 52);
Vivienne O'Connell, (Charles, Local 8).
Kazuko Rance, (Joseph, Local 10);
Stella Sharpnack, (Harry, Local 54);
Juana R. Silva, (Manuel, Local 10);
Ada Sutton, (Harry, Local 13); Onita
Theus, (A. T., Local 13); Marguerite
Victor, (Victor, Local 10).
Names in brackets are those of deceased husbands.

Local 37 recall
Constantine "Tony" Baruso, president of
ILWU Cannery Workers Local 37, was recalled from his post December 4 by a vote
of 323 to 170.
Under the union's constitution, the recalled president will be replaced by its
vice-president, Nemesio Domingo Sr.

Local 63, Wilmington
Election results for the 1982 officials
are: president, T. C. Harrison Jr.; vice-

president, David Miller; dispatcher. Pat
Stamper; relief dispatchers, Marion Mann
and Nick Podue; LRC, Steve Gabel. William -Pomona" Yenney and Ralph Tennant are on the board of trustees. Joe
Argento and Steve Gabel will be convention caucus delegates.
The following committees are: grievance—Phillip H. Bates, Steve Johnson and
John Noceti; membership—Bruce Kuhn,
Manuel Ortega, Anthony Taliercio, Greg
Kordich, Fred Monge. P. C. Martinez,
John Taylor. Membership also selected
a 11-member executive board.
Penne Lavery is the Business Agent for
the local's maritime office-clerical unit.

Local 75, San Francisco
San Francisco watchmen have elected
the following officials for 1982 and 1983:
president, William E. Kilgore; vice-president, V. L. Toohey; secretary-treasurer.
BA & dispatcher, Roy W. Erb; assistant
secretary-treasurer/BA, Paul E. Talley.
Frank Defanti is the sergeant at arms.
Committee members are: Investigating
— W. Puryear, C. Woods. Henry Reaves
and V. L. Toohey; LRC — Henry Reaves,
Nadine Martin, W. Puryear and John Levine; Auditing & Board of Trustees —
C. Woods and Paul Talley. A nine-member executive board was also selected.

Local 91, San Francisco
This walking boss local elected their
1982 officials last month. President is
Chet Nelson, vice president, Joe Amyes;
secretary-treasurer, Eric Nelson; assistant secretary-treasurer, Ken Costa. Nelson
is also the caucus delegate.
Joe Gottardi, Bennie Hunter and Chet
Hunter are the LRC members. A 14member executive board has also been
selected. All officials will be sworn-in
January 13.

Local 142, Hawaii
The following officers have been elected
by members of ILWU Local 142 for 19821983. President, Eddie Lapa; Vice-President, Fred Paulino; Secretary-Treasurer,
Newton Miyagi.
The division director on Hawaii will be
Yoshito Takamine• Maui, Thomas Yagi;
Oahu, Jose Corpuz; Kauai, Haruo (Dyna)
Nakamoto.

Organize!
Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey,
International Representative
5501 - 4th Avenue, South,
Rm. 212
Seattle, Wash. 98108
Phone: (206) 762-8640
Southern Calif. Regional Office
Joe Ibarra, Regional Director
25324 Frampton
P.O. Box 172
Harbor City, CA 90710
Phone: (213) 539-7976
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer

Canadian Area Office
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
LeRoy King, Regional Director
Felix Rivera, Intl Rep.
Bill Freitas, Intl Rep.
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Leonard Hoshijo
John Arisumi, Int'l Rep.

Business Agents are as follows: Hawaii,
William Amaral, Eusebio (Bobo l Lapenia,
Jr., Wataru Kawamoto, Akira Omonaka;
Maui, Pepito Ragusa, Latricia Camara,
Roger Tacdol, Donald Richard; Kauai,
Fred Castillo, Robert Girald; Oahu, Benny
Apostadiro, Hubert Kal Kanaha, Alfred
Mattos, Takeshi Kouchi, Norman Asuncion. Trustees are Miuki Narimitsu, Domingo Barbosa, Clayton Dela Cruz and
Benny Quitevis.
Also elected were members of the Local
142 executive board as well as delegates
to the 1983 International Convention.
Some 91 candidates vied for the 52
positions-22 fulltime and 30 non-fulltime.
Three of the 15 business agents elected.
are new.
Of special interest is the election of
Latricia Camara of Royal Lahaina Unit
2501. as Maui business agent—the first
woman ever to win a fulltime position
in Local 142. She serves now as an appointed fulltime Maui Division representative.

Tacoma Pensioners
Local 23 Pension Club members have
reelected Nick Engels as president and
Frank E. Reichl as secretary treasurer.
Also elected at the December meeting are
treasurer, Cecil Doyle: vice president.
Robert Ray. The five trustees are Ben
Jenkins, Phil Jacobs, Dennis McGowan.
John Ehly and Chet Barker.
Pacific Coast Pensioners Association
secretary-treasurer Jim Foster installed
the officials.
ILWU Local 23 hosted a christmas party
for the pensioners after the installation.
Out of town guests included Mrs. Jim
Foster from Portland. Rosco Craycraft,
Martin Jugum, James Rainey and Lloyd
Kennedy.

Longview Pensioners
Officials for the Longview retirees were
reelected last month, as follows: Roy Modrow, president, Robert E. Barr, secretary
and Harry McCorkle, treasurer.
Present at the annual banquet last
month were PCPA vice president Frank
Reich' and PCPA secretary-treasurer
James Foster, as well as Norman Mattson
and James Rainey of the PCPA executive
board. Also among the 100 guests in attendance was Dave Kindred, president of
the Astoria Pensioners Local 50.

Joe lbarra is
Southern California
Regional Director
LOS ANGELES — Joe Ibarra, former
president of ILWU Warehouse Local 26,
was appointed ILWU Regional Director
for Southern California effective January
6, 1982.
Joe, a member of the ILWU since 1960,
was employed at Max Factor Cosmetics
before becoming a Business Agent for Local 26 in 1965. He subsequently served as
Vice-President of the Local before becoming President in 1969. Joe was a member
of the International Executive Board from
1973 to 1977, was reelected to the board
in June 1981.
-The titled officers are pleased that a
man of Joe's stature and experience is
available to fill the position left vacant
by the death of Don Wright," said International President Jim Herman. -Joe has
enormous experience in collective bargaining and union administration, is committed to organizing, and enjoys cordial working relationships with trade union officials
and community representatives throughout
Southern California."

Portland coal facility
wins labor support
PORTLAND — The Multnomah County
Labor Council has endorsed the proposed
$60 million coal shipping depot in the Rivergate Industrial district.
The action was'takeit'aillVir Bill Fast, Port
of Portland commissioner and port agent
for the Marine Engineers Beneficial Association, appeared before the council's
executive board and said it is $2 a ton
cheaper to bring coal from the Rocky
Mountain area to Portland than to Astoria,
and 40 cents a ton cheaper than to Kalama,
other proposed sites.
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Oregon jobless
called a calamity
SALEM—Unemployment lines are growing longer and longer in Oregon, as layoffs and plant closures increase.
What began as -belt - tightening tough
times in 1980 has become a state-wide calamity," according to The Oregonian newspaper.
Federal funding for unemployment offices has been slashed. Eleven offices were
closed in October and 370 employees laid
off. On February 28, four more offices will
be closed and 147 more employees laid off,
says Ray Thorne, Administrator of the
State Employment Division.
Office closures result in "slow checks"
and long lines at the claim windows. And
people have to go further and further to
process their claims.
Thorne isn't happy about it. The job picture in Oregon is "very bad," he told The
Dispatcher. -We're paying out $7.6 million
a week in benefits now to 70,000 people."
But many workers have exhausted their
benefits. The total number of Oregon unemployed is 141,700.
The only bright spot in the picture is
the bill State Rep. Jim Chrest plans to
introduce at the special session of the Legislature slated to begin January 11.
If passed, it will give benefits for an
additional 13 weeks to those who have
exhausted their extended benefits.
(The regular benefit is for 26 weeks. An
extended benefit for 13 weeks, funded half
by the state, half by the federal government, is provided in areas of high unemployment. The 1981 Legislature, before it
adjourned, put a supplemental program,
entirely funded by the state, into effect,
but this so-called "Sunset program" died
October 1. Chrest's bill would revive it.)
As we go to press, the fate of thousands
of persons — whether they can buy bread
and beans and gas to look for work — is
hanging on the success or failure of
Chrest's bill.

Chrest campaign for
Labor Commission
wins wide support
PORTLAND—Contributions to help fund
Jim Chrest's race for state labor commissioner are beginning to come in from
ILWU locals, a member of his campaign
committee reports. The most recent checks
were from Locals 40 and 50.
A fundraiser for the Local 40 member
will be held Sunday, January 10 at the
Paramount Theatre in downtown Portland.
The doors will open at 5 p.m., with hot
dogs and beer in the lobby, followed by the
Trail Blazers over closed circuit television
inside, The tickets are $15.
Teamsters Joint Council 37 last week
joined the long list of unions endorsing Jim
Chrest for State Labor Commissioner.
Jim Chrest was a featured speaker at a
COPE conference in the Carpenters Hall
recently.
Discussing the special session called by
Governor Vic Atiyeh to find budget cutting
solutions to the state's projected $250 million shortfall, Chrest said, "We're not talking about cutting fat any more. That's already been done. We're talking about bone,
muscle and marrow ... We have the Governor sitting over in Hawaii fiddling on the
beach while Rome burns," he charged, referring to the fact Atiyeh left for the Islands after calling for the special session.
He also discussed his own jobless pay
bill, slated to hit the deck at the special
session.

How it works
One oil company is spending $10 million to drill a single 20,000-foot well in
Arkansas. But the industry as a whole
has made another important investthat price.
ment for les
n sometime
"We came
, could change
ago that the
- the petroleum
the political fo
industry was to
Congress," said
one lobbyist. "It just so happens that
the only way to get rid of Tip O'Neill
and liberal chairmen is to take over
the House. It's just a practical necessity.-

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU -PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.
Southern California
Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066
Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: t415) 776-8363

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

British Columbia/Canadian Area
Hugh MacLean
2735 East Hastings St., Office 201
Vancouver, BC V5K1Z8
Columbia River/Oregon Coast Area Phone:
(604 253-5622
Jim Copp, Local 8
Home: 467-1002
7529 North East Glisan
Emergency: 685-0341
Portland, Oregon 97213
metro pager 2507
Phone: 15031 231-4882 or 1206i694-8637

Plant closure conference draws
labor, church, community delegates
LOS ANGELES — Over 550 people met
here November 6-8 to attend the Western
International Conference on Economic Dislocation. The conference brought together
unions, religious groups, and community
organizations for a three-day discussion
on how to fight the epidemic of plant closings and layoffs now affecting California
and the West Coast.
The conference was endorsed by the
ILWU Southern California District Council.
Other labor endorsers of the conference included the California and Oregon Federations of Labor, the International Woodworkers of America (IWA), the United
Electrical Workers WE), the Machinists,
and the United Auto Workers. Trade unionists from Mexico also participated.
According to California's Employment
Development Department ( EDD ), over
220,000 workers have lost their jobs in the
past 36 months because of closings and
layoffs. Workers in the auto, steel, lumber
and rubber industries have been particularly hard hit. Major shutdowns have included Firestone (1470 jobs I, Goodyear
(1580 General Motors South Gate (36001.
and Ford Pico Rivera 123001 in the Los
Angeles Area; Mack Trucks in Hayward
1200: Colgate-Palmolive in Berkeley
1400); Firestone in Salinas i 1600 i; and
Piper Aircraft in Santa Maria (1000).
NO END IN SIGHT
The end is not in sight. General Electric's flatiron plant in Ontario, Kaiser
Steel's Fontana Works, and the Spreckels
Sugar Refinery in Salinas are scheduled
to close within the next few months. And
EDD officials recently told a legislative
committee that "another wave of plant
closings or major layoffs" is likely in the
near future as the recession deepens.
Conference delegates described the grim
personal stories behind these statistics.
Ralph Miranda, from the IWA Local in
McCloud, told of the shuttered main
streets of the small lumber towns in Northern California. Twenty years ago, over
500 mills operated in the area. Today, only
20 are still open. In many communities,
unemployment is now over 50r4 and, in
just two years, IWA has lost nearly onethird of its members. -The shutdowns
have put our whole town out of business,"
Miranda said.
Others spoke of increased drug and
alcohol problems, family break-ups, and
premature death. "In the four years before the shutdown at Mack," former UAW
steward Louis Quindlen reported, "we had
only one death among our members. In
the four months since the shutdown we've
had four. This is not just an economic
issue. It's a moral issue. The lives of our
brothers and sisters are at stake."

Dolores Howard, a member of UE Local
1412 in Ontario, reported on the turmoil
the General Electric's closure announcement has caused. "We have 250 workers
over 50 with back injuries. Where are they
going to find jobs? What is going to happen to these families?"
The keynote speakers at the Conference
re-emphasized the chaos caused by plant
closures and argued the need for alternative policies. Barry Bluestone, of Boston
College. stressed that plant closures are a
national problem affecting all regions. He
said that this wave of plant closures is
part of the general attack on the gains
of organized labor and the cutbacks in
local revenues and nondefense programs.
In an era of high global overcapacity in
certain industries (auto, steel and increasingly in micro-electronics), management's
strategy is to shift its capital to irrrease
profits and put pressure on workers'
standards of living.
'COMMUNITY FREE'
Bluestone noted that management now
has the technology to be "community
free" — to play off workers and areas
against each other. "It's their power to
move. It's our power to organize — everywhere," he concluded.
Harley Shaiken, an MIT researcher,
argued that the problem' will worsen in the
near future because of a "massive infuson of new technology." This new technology, based around the micro-processor,
threatens to eliminate jobs, degrade working conditions, and further facilitate global
production. A "technology bill of rights"
is needed, Shaiken argued, which will link
the introduction of new technology lo
social and community concern.
Other speakers from church groups and
labor unions spoke of the need to develop
new economic, social and legislative
policies to deal with plant closures. Political support for this fight came from state
legislators Bill Greene and Maxine Waters
and from Congressman Gus Hawkins.
After the main Conference ended, a
small group of about 100 people met to
develop plans for follow-up organization
and action. The group decided to form a
statewide steering committee composed of
representatives from local action coalitions around California and from the border area. In six months, this group will
develop proposals for a, formal statewide
organization.
The Western Conference on Economic
Dislocation may be contacted c o Church
and Society, 2808 Altura Street, Los Angeles. CA 90031. In the Bay Area. contact
the Plant Closures Project, 433 Jefferson
Street, Oakland, CA 94607. 415-834-5656.
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Local 20-A names
alcoholism reps
WILMINGTON—In an attempt to transform an ineffective company employee assistance plan into a viable labor-management alcoholism program, ILWU Chemical
Workers Local 20-A President Willie
Stephens has appointed three specially
trained members as alcoholism coordinators for the local.
The three are Jesse Marquez, Bob Miller, and Joe Jalomo, Sr. All are trained to
provide basic counselling and referral services. They can be approached directly, or
by calling (213) 835-0121 Extension 315.
"Rank and filers don't have confidence
in management," said Stephens, "but they
truly feel that if they went to a union
brother with a problem and asked what
can I do, they wouldn't have to worry
about losing their job.
-It's still in the early stages." he added,
"but I want to put workers on notice that
the program is off the ground.-

San Diego dockers
load cotton cargo
SAN DIEGO — For the first time in 10
years, the Port of San Diego is moving a
significant amount of cotton.
Hohenberg Brothers of Fresno, is shipping a quarter of a million bales of Arizona long staple cotton through San Diego to the People's Republic of China.
"We're expecting a total of 250.000 bales
in ten vessels over the next six months."
says longshore Local 29 President Sam
Vargas. -That's a real breakthrough for
the workforce down here."
Cotton already has begun arriving at the
port, and the first vessel of Kerr Steamship Co., the contract carrier, called
at San Diego early in January. William
Garrett, marine operations manager of
the port, said the ships to be used will
take an average of 25.000 to 30,000 bales
per vessel.
The cotton making up these shipments
was grown in the area of Gila Bend, Yuma and Phoenix. San Diego port officials
say there is a possibility of some export
cotton from west Texas being shipped
from marine terminals. That could extend
the cotton shipping period in the port by
several months, they said.
Marine Terminals Corp, is the San Diego
stevedoring company responsible for loading the cotton for China aboard the Kerr
vessels.

Social Security tax
to edge up in 1982
Both the social security tax rate and
the maximum earnings subject to the tax
will go up on January 1.
Most workers will be affected only by
the change in the tax rate, which will rise
for both workers and their employers from
6.65(4 of covered earnings to 6.7(A. A
worker earning $20,000 a year will pay
only $10 a year more as a result of the
rise in the tax rate—a total of $1,340 instead of $1,330 under the 1981 rate.
Only persons who earn more than
$29,700—which was the 1981- ceiling on
wages subject to the social security payroll tax — will be affected by the rise in
the taxable wage base to $32,400.
Persons earnings $32,400 a year or more
will pay a total of $2,170.80 in 1982—up
from the $1,975.05 maximum this year.
About 10% of employees are in this group.
In return for paying more into the fund,
they will become entitled to higher future
retirement benefits and greater family
protection in the event of disability or
'
death.
These other changes also will take effect:
• The maximum amount that beneficiaries may earn annually and still receive
full social security payments will increase
from $5,500 for those over 65 and under
age 72, and from $4,080 to $4,440 for
those under 65. Benefits are reduced $1
for every $2 of earnings exceeding these
amounts. As at present, persons 72 and
over may earn any amount without any
reduction of benefits. The age at which
earnings are unrestricted is scheduled to
drop to 70 in 1983.
• The amount of earnings required for
a quarter of coverage under the social
security system will go from $310 to $340.
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He can't do it with mirrors
No matter how many
snappy one-liners the President comes up with, the US
economy continues to come
unglued. Last week's announcement that unemployment has hit 8.9% with no
relief in sight must surely be
taken as conclusive evidence
of the collapse of "Reaganomics."
A year ago, the newlyThe Trickle-Down Effect.
installed Reagan administration told the American people that they could have it all, painlessly. Wholesale destruction of
social programs, massive military spending, and a tax bonanza for the wealthy, we were told,
would reduce inflation, enhance national security and promote the creation of new jobs. Let
business do its thing and all would be well. There might be some temporary dislocation at the
bottom of the heap, but the essential "safety net" would be secured.
Today, that program is in a shambles. Where the administration once predicted economic
growth of 4.2% for 1981,the latest estimate is for zero growth.The recovery that was to blossom
last month is now "put off" until next fall. The prediction of a 7.2% unemployment rate is
laughable -- the chairman of the Bank of America predicts double-digit joblessness for 1982.The
campaign promise of a balanced budget is now only a generalized "goal," and the outlook now
is for a federal deficit in the neighborhood of $100 billion for thisfiscal year.The Reagan "supply-side"tax cut,lopsidedly partial to corporate interests and to the very wealthy, has failed to
stimulate productive new investment. In other words, after less than a year's trial, the President's supposedly revolutionary economic program stands exposed as nothing more than an
attempt to slow down inflation by laying on the economy the dead weight of recession and high
unemployment. It didn't work under Herbert Hoover, there's no reason to think it will now.
That's why it's increasingly important for every member of the ILWU to make their contribution to the international Political
Action Fund. This voluntary contribution,authorized by the delegates to
the union's 24th Biennial Convention
last April, will permit the union to
play a much stronger political role.
With a few dollars to spend in the
right places, working together with
other unions and community groups
we can begin looking towards the
critical 1982 Congressional election
and the return of common sense and
compassion to the nation's capital.
11311
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