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"6 -- 2" victory

Local 26

Hawaii dock
contracts
ratified

Scrap yards
struck; 10c
bid dumped

HONOLULU — After months of difficult
negotiations, members of ILWU Local 142
have approved excellent new three - year
contracts co v er ing 700 longshoremen,
clerks and other "satellite" waterfront
employees.
The only contract remaining to be completed covers Matson Container Freight
Station employees. Negotiations were continuing as this issue of The Dispatcher
goes to press.
All the Hawaii waterfront contracts expired on June 30, 1981, and were extended
into the summer and fall as negotiations
continued. All will run from July 1, 1981 to
June 30, 1984.
Hawaii longshoremen received the same
wage increase as their counterparts on the
west coast: $1.30 the first year, $1.30 the
second year and $1.25 the third year. A key
breakthrough in the longshore talks was
the achievement of parity with the West
Coast on hours Hawaii longshoremen will
now receive six hours straight - time pay
and two hours overtime.
Substantial wage increases were negotiated for wharf clerks, bulk sugar workers,
Matson security guards (Local 160), maintenance shop workers, freight clerks, utility, Young Brothers office and clerical
workers.
Among the fringe benefit improvements
in the longshore and satellite contracts are:

LOS ANGELES — Some 400 members
of ILWU Local 26 employed in the scrap
industry went out on strike October 27,
after rejecting "a totally inadequate and
insulting" offer from their employers.
"They pled poverty," said Local 26 President Joe Ibarra. "So we offered them a
one-year agreement with cost-of-living
protection for the workers. But they came
back with an offer of 10: the first year,
25: and 25: in the second and third years.
Plus they put some takeaways, on the table, involving sick leave and lost time for
stewards involved in grievance meetings."
Local 26 struck Hugo Neu Proler Co.,
on October 27 and was promptly locked
out by other employers, including Luria
Brothers, Mid-City Metals, National Metals,
Alpert and Alpert, Newman Iron, Purdy
Co, and Clean Steel.
,11

,

•Pensions: Benefits are to be based on
$26 per month up to a maximum of 30
years of service, which totals $780 monthly, effective July 1, 1981. For early retirees
the bridge payments are increased from
$150 to $200 per month, from age 62 to age
65. Provision is made for actuarially reduced bridge payments based on $200 to
take care of those who retired prior to
July 1, 1981.
41 Medical: Major medical coverage is
increased to $250,000. Chiropractic and outpatient diathermy care is provided. For
pensioners, who retired prior to July 1,
1975, premium payments will be shared as
follows: 80% by the company and 20% by
the retiree. The premium plan allows up
to $50 for glasses and contact lenses on a
co-insurance basis. Dental / orthodontic
care is increased to $3,000, with the plan
paying 70% and the employee 30% of the
costs. Pensioners, their spouses and dependent children are now covered.
Joe Soares was chairman of the negotiating committee; Howard Tanaka was
secretary. The committee was assisted by
International President Jim Herman and
Regional Director Tommy Trask.

Pine caucus
sets strategy
HONOLULU — Pineapple industry delegates to the 15th Local 142 Convention
remained in town for a two-day caucus,
Sept. 26-27, to discuss contract demands
for upcoming negotiations. Their agreement expires January 31, 1982.
Delegates represented Maui Pine in Kahului, Haliimaile and Honolua; Molokai
Del Monte, Dole Lanai, and on Oahu—
Dole Honolulu and Wahiawa, and Del
Monte Honolulu and Kunia.

"Greed and opportunism are what lie at
the heart of the industry's attack on the
Longshore Comp Act. There is not one single section of the bill which would benefit
an injured worker,eliminate administrative
delays or improve working conditions on
the waterfront. It's a ripoff pure and simple... Congress is playing with a loaded
gun."

Canadian labor
plans huge rally
Canadian labor is gearing up for a massive demonstration in Ottawa, the nation's
capitol, on November 21. The gathering,
, somewhat similar in intent to the Solidarity rally by US labor in Washington September 19, is being organized by the two
million member Canadian Labour Congress. The central theme of the rally will
be to protest against high interest rates,
which are today well in excess of 20% in
Canada.
Local demonstrations will also be held
by provincial federations of labor and urban labor councils.
It is estimated that one in every ten
people now buying their homes on mortgages will lose them when the mortgages
are renewed at the current high rate of interest.
ILWU SUPPORT
The Canadian Area of the ILWU and
ILWU locals in British Columbia are giving the November 21 demonstration their
full backing.
"We plan that this will be the biggest
demonstration that has been put on in
this country," said CLC president Dennis
McDermott. "High interest rates are having a ruinous effect on the economy. Hopefully we'll deliver a very clear message
to the politicians of this country."
The CLC president also said that labor
plans to enlist the support of consumer.
church and other groups in the protest
against high interest rates.

Playing
Reaganopoiy'
see pages 4-5

EDB danger
see page 5
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A question of survival

Women's conference
The special problems of women workers will be the focus of a special Women's Conference on Saturday, November 14 at Local 6 headquarters, 99 Hegenberger Road. Registration begins at
8:30 a.m.
The conference features discussions
on women on the job, health and safety,
sex discrimination, union leadership,
and related issues, as well as a film,
"The Workplace Hustle."

Where the work is
Lathe operators in Costa Rica earn
only 45o an hour, and rates in other
work categories are even lower, according to a business representative of the
Latin American country who was in
Portland recently promoting US investment.
Companies that have already established operations in Costa Rica include
Del Monte, B. F. Goodrich, Union Carbide, and Scott Paper, one of the wood
products firms which has curtailed production in the hard hit NW sawdust belt.

ERA campaign
Supporters of the Equal Rights
Amendment have geared up for a vigorous and unrelenting last-ditch battle.
They have only until June 30, 1982 to
conviece three more state legislatures
to ratify ERA.
Six states are targeted for ratification
this year: Illinois, Missouri, Oklahoma,
Florida, Virginia, and North Carolina.
The campaign was kicked off earlier
this summer with rallies in 160 cities.

Auto upswing
At least one auto firm predicts an
upswing in sales. Rolls-Royce, with its
models selling for around $115,000, said
it expected a "great year." The exclusive firm probably based its prediction
on the big tax cuts given big business
executives and the rise of a new aristocracy in Washington.

A matter of taste
A Social Security Administration employee's right to wear a windbreaker
embossed with his union logo rather
than a suit and tie during his meetings
with clients was the subject of arbitration recently. Management pointed to
contract language which state that employees will wear "appropriate attire
which is in good taste." But the arbitrator ruled that since the employee's
mode of dress did not adversely affect
his job performance, management could
not impose its version of "appropriate
attire" on its employees.

EDB warning
If you encounter any cargoes/containers that have been treated with
EDB, refuse to in any way handle it
and contact the union immediately.
Also, it is extremely important that no
one who is taking antabuse or any other
medication is in any way exposed to
EDB. The same is true of anyone who
is using a long list of garden and lawn
products that contain disulfiram or
"Thiram." So, if you're a stump-farmer
or garden enthusiast, be sure you check
the list of products the union has from
the California Department of Food and
—Local 10 Bulletin
Agriculture.

Now you see it . . .
Unable to control inflation, the Reagan administration is trying to define
it out of existence by redesigning the
method by which the Consumer Price
Index is calculated every month. For a
look at the new Reagan-ified CPI, San
Francisco Bay Area viewers can check
out "Newsmakers" on KPIX-TV Channel 5 at 4 p.m. Sunday, November 15
where ILVVU International Research
Director Barry Silverman will discuss
the issue.

The rapid acceleration of the nuclear arms race is the
most pressing problem facing the American people today. All
of our other problems, serious as they are, are secondary to
this basic issue of war and peace. Nothing less than the continuation of civilized life on this planet is at stake. Short of a
nuclear nightmare, millions are going hungry while precious
human and natural resources are squandered on the creation
of more and more exotic instruments of destruction. "In human
terms," San Francisco Roman Catholic Archbishop John Quinn
said last month, "excessive arms spending takes lives just as
surely as if the weapons produced had actually been put to
use."
NUCLEAR OVERKILL
Without spending another nickel, the United States has the
capacity to wipe out every major Soviet city 50 times over.
It has the capacity to retaliate
against any conceivable Soviet
nuclear attack. To the average
person, this would seem more
than enough for legitimate national defense purposes.
Yet on October 2, President
Reagan unveiled his "nuclear
revitalization program" which
will raise the arms race to yet
a new level of intensity. Key to
the program is the development
of the MX missile, a devastatingly accurate and destructive
weapon suitable only for a first strike against the USSR. In
addition, a series of "theater nuclear weapons" are intended
to make possible the successful waging of "limited" nuclear
war.
There is something wrong somewhere. President Reagan
tells a group of reporters that he "could see" a nuclear exchange limited only to Europe; a top ranking general is fired
for warning that the Soviets are "about to strike." We are led
reluctantly but inescapably to the conclusion that the people
to whom we have entrusted our national security have lost
touch with reality, and are incapable of acting responsibly.
There are too many contradictions: A small, one-megaton
bomb dropped on Chicago would immediately kill every person
in the downtown area and incinerate everyone within a sixmile radius within a short period of time. The effects of nuclear
radiation—serious illness and genetic damage—would spread
much further. The survivors, according to the Physicians for
Social Responsibility, "would envy the dead." Yet it is the
official policy of the United States, endorsed by both Democratic and Republican Administrations, that such sacrifices
can be absorbed by the United States, and that nuclear war,
with the right hardware, can be won.
Look at it from an economic point of view. The American
people have been sternly warned that they must face up to

fiscal realities and do away with social programs which provide some minimal relief to the poor. We are also told that
productivity will increase and the economy will resume a reasonable rate of growth if the government "gets off the back"
of busines' by abandoning such luxuries as regulation of industrial safety and environmental pollution. Yet President Reagan
is asking the US taxpayer to come up with no less—and probably much more than $1.4 trillion for the military over the
next five years. This will more than cancel whatever savings
have been managed at the expense of the poor, obviously
necessitate higher taxes, saddle the American economy with
continued double-digit inflation and seriously retard economic
growth by directing investment capital and research and development funds into nonproductive military channels.
REAL NATIONAL STRENGTH
All this is in the name of national security. But there can
15e no security for any nation which refuses to invest in its own
future. By abandoning our people, our schools, our cities, our
small farms—and by abandoning hope for solid industrial
growth—the policies of this administration are cutting deeply
into the sources of real national
strength.
"The obsessive drive for security through nuclear weaponry
has not brought security, either
for the six nations which now
have strategic nuclear capacity,
or for the 40 other nations who
will possess that capacity by
1985," Archbishop Quinn points
out. "Rather, by straining the world economy and diverting
resources from urgent human needs, the arms race has intensified international instability and has itself become the major
threat to security among nations."
PEACE MOVEMENT NEEDED
Last month, over a million people all over Europe — with
strong labor support—dramatically demonstrated their opposition to the US -Soviet arms race, and specifically demanded
an end to the placement of US missiles in Europe. This peace
movement has become a serious factor in European politics.
We desperately need such a movement today in the US, based
on the broadest possible mobilization of people of goodwill and
common sense, united simply by a concern for the continuation of life on this planet.
The President's program is vulnerable. Honest people of all
political persuasions are deeply concerned about the threat to
world peace posed by the development of a new generation of
military technology. Many are equally concerned with the insupportable economic burden. As Congress debates the "nuclear revitalization program" we have a critical opportunity to
begin the process of educating the American public to the issues which are at stake, and getting the process of negotiating
gradual disarmament back on track, beginning with a drive for
the ratification of SALT II.

Billions poured down Pentagon rathole
The Pentagon—the only government department immune to President Reagan's
budget-cutting ax—is under pressure to
clean up its act.
Even the most ardent supporters of
greatly increased spending to strengthen
the nation's defenses are turning their
guns on massive waste, fraud and mismanagement that send billions of taxpayer
dollars down the military drain every
year.
They warn that the Reagan administration's proposal to allocate $1.5 trillion for
new ships, planes, tanks, missile systems
and other programs over the next five
years will feed the Pentagon's apparent
penchant for squandering money on a
staggering scale.
The scope and magnitude of the
excesses attributed to the Defense Department are underscored by a random sampling of allegations documented by official
investigators—
• Failure to equip Navy missiles with
a $2 firing circuit leaves millions of dollars worth of these weapons unusable.
•Fraud and incompetent accounting
in one Army military office resulted in a
loss of $531 million.
•Inefficient operation and support of
the Navy's new F-18 warplane threaten
unnecessary spending estimated at $4.1
billion.
4111 Military reservists pocket some $744
million in payments for exercises they
never attend.
•Upkeep of marginally useful military
bases eats up about $443 million annually.
•Slipshod billing procedures have forced the Pentagon to pick up the tab for $1
billion in foreign arms-sales costs which
should have been billed to customers
abroad.
A minimum estimate of the cost of
military waste is put at $15 billion a year
in a study issued by congressional Republicans, who are noted for their staunch

advocacy of a strong military posture.
Others say the loss is billions higher.
Some congressional leaders, preparing
to vote billions of additional defense dollars, are fighting mad over the waste
issue. Asks House Speaker Thomas P.
O'Neill (D-Mass.): "Should we be expected to rubber-stamp (Reagan's) defense
budget . . . while the Pentagon leases
computers for 1 billion dollars a year
that it could have purchased for $200,000?"
The challenges are coming from both
the conservatives and the liberals. Senators Barry Goldwater (R-Ariz.) and
Howard Metzenbaum (D-Ohio), in a joint
letter to Secretary of Defense Caspar
Weinberger, complain that "waste and
inefficiency have, over the. years, become
a way of life for too many in the
(Defense) department. The nation cannot afford to permit this situation to perpetuate itself any longer."
COSTLY WEAPONS
Far and away the biggest money burner
comes in buying weapons, where waste
and inefficiencies are assuming mind-boggling proportions. If the Pentagon could
achieve even modest improvements in
this field, says the Congressional Budget
Office, it could save some $16 billion
over the next five years. Few in the
Department of Defense dispute this estimate.
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The problem is evident in the spiraling
cost of new weaponry. In one report to
Congress, the Pentagon concedes that
the price tag for 47 major programs
soared by $47 billion during the last three
months of 1980 alone. Examples: Costs
for the F-18 fighter rose by $8.1 billion;
for the M1 tank, $5.9 billion; for the Army's
new infantry carrier, $5.3 billion; for the
Trident submarine, $2.9 billion.
A chronic tendency to underestimate
the impact of inflation is a major factor
in the increases—but it is only one. Another reason, according to defense analysts: The Pentagon's habit of "stretching out" the completion of a weapons
system — creating lower rates of construction that cancel out the economies
of mass production. This alone pads the
price of weaponry by up to 30%.
For example, the Air Force estimates
that, by cutting production rates for its
F-16 fighter from 15 to 8 per month, the
Pentagon increased the total costs for
the plane by $1.4 billion. Such production
"stretchouts" are taking an even greater
toll on the Air Force's new 'TR-1 spy
plane. whose price has nearly doubled
from $9.3 million to $17.2 million apiece.
Compounding the effect of inefficiency
are wasteful industrial practices, spawned
largely by political indecision in Washington. Contractors are reluctant to commit billions for cost-saving mass purchases of materials and equipment because they're afraid some sudden switch
in Pentagon priorities might leave them
holding the bag. Such delays and administrative flip-flops seem certain to boost
the cost of the Marine AV-8B Harrier
jump jet by $1 billion. The story is the
same in many other weapon programs.
How much is lost each year through
such inefficiencies? No one can hazard a
guess. "It would be too frightening," says
Gen. Alton Slay, former head of the Air
Force Systems Command.
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Inlandboatmen chalk up big gains in northwest negotiations
PORTLAND — IBU members voted in a stopwork
meeting October 5 to ratify a new three-year contract
with Waterway Terminals.
The agreement, according to Assistant Regional Director Phil Massey "ended a month of hard bargaining,"
in which the company, a subsidiary of Crown Zellerbach,
"pled poverty."
Waterway's employees won a 9% increase the first
year, retroactive to,September 1, the expiration date of
the old contract. Wage openers are scheduled for September 1, 1982 and September 1, 1983.
NEW PENSION FUND
The company agreed to contribute to the new IBU
pension fund, described by Massey as "one of the best in
the maritime industry". Health and welfare benefits were
also improved.
Prime movers in the victory, Massey said, were the
rank and file members of the negotiating committee,
Terry Parker, Gary Thompson, John Moore and Dale
Pfenning. They were assisted by IBU President Don
Liddle, Regional Director Jim Dunnigan and Patrolman
Dan Dorman.
The contract was ratified by an overwhelming majority vote. Approximately 250 workers are affected by its
provisions.

1BU's Columbia River Division chalked up another
victory recently when Pacific Northern Oil (see Dispatcher October 2) agreed to reinstate employees locked
out since August 19 and to recognize the union.
"They are being brought back on a seniority basis,
but most are already working full time," Massey said.
Meetings on a bargaining agreement were held last
month. The company has already agreed to pay into the
pension and health and welfare fund.
"We welcome the ten guys to ILWU's Marine Division," Massey said. "They did a fantastic job of picketing. The unity they showed on the picket line was the key
factor in winning this unfair labor practice beef. The
company used every dirty trick in the book to disrupt
this unity, but failed to do so.OTHER AGREEMENTS
The IBU was on the move last month in bargaining
ranging from Coos Bay, Oregon to Lewiston, Idaho.
Negotiations with Crowley Maritime on an Oregon
Coast contract affecting some 30 employees were in
progress the week of October 11 in Coos Bay.
A meeting was held last month with Western Shop,
covering 30 tugboat and lift truck mechanics in Portland.
This is a separate contract under Western Transportation, which is a subsidiary of Crown Zellerbach. Shop

employees work on both the lift trucks at Waterways Terminals and the tugboats at Western Transportation.
KNAPPTON TUG
IBU also wrapped up a three-year contract with
Knappton Towboat Corp., covering company employees
in the Snake River port of Lewiston.
Knappton is a large towboat firm operating in Portland and Seattle, on inland waterways and ocean towing.
The cargo movement includes raw logs, container freight
paper products, and agricultural products such as peas.
Dunnigan and Massey met here October 6 and 7 with
the management of Knappton Corp. Roger Bradley represented the bargaining unit.
The new contract calls for 11%-12q increases in the
second and third years.
Health and welfare and pension increases are the same
as in other IBU agreements. Knappton employees also
won credit union payroll deduction and other improvements.
This is a mixed IBU - longshore operation. The first
agreement was inked three years ago when the operation
first started. The new agreement was negotiated by Jim
Dunnigan, Massey and Roger Bradley.

Local 10 man
killed in
log accident

Strike threat wins
solid agreement
at Bumble Bee

SACRAMENTO—One member of ILWU
Local 10 died and two others were injured
when a 32-foot log fell from a truck they
were unloading at the Port of Sacramento.
October 6.
Herman Victor, 60, of San Francisco
was dead on arrival at the University
Medical Center with a crushed chest.
Otis Harris, 52, was treated for head and
chest injuries; Lucas Gonsalves, 51, suffered rib fractures and a back injury.
The men, employed by California Stevedore & Ballast of San Francisco, were
among a crew unloading 18,000 tons of
logs from Grass Valley onto a vessel
bound for Japan.
The accident happened at 8 a.m.
Harris said the unloading of logs in
slings from the trucks to the ship had not
yet begun when the accident occurred.
"The safety man took the chain off the
truck, and that's when it happened," he
said from his hospital bed. "I don't think
anybody saw anything. I never saw the
log.
"It landed on my shoulder and my
head," he said. "It almost knocked me
out. I heard people yelling, but I didn't
see the others."
Victor apparently was struck most directly by the log, which is one and onehalf feet in diameter, according to Iry
Levikow, executive vice president of the
stevedore company.
CAL-OSHA found two serious violations
— failure to properly secure the load on
the logging truck before releasing the
wrapper, and failure to properly instruct
employees with regard to the hazards of
unsafe work practices.

BELLINGHAM, Wash. — Members of
ILWU cannery workers Local 3 have approved a new agreement providing major
improvements for the 160-180 members
who work at Bumble Bee Seafoods, Inc.
at the peak of the season.
The two-year agreement was only
reached after a solid strike vote. "They
had offered only 370 in each year, which
was totally unacceptable to the members,"
said secretary-treasurer Ken Lane.
The agreement provides wage increases
of 600 in the first year and 620 in the second year, an additional holiday, and improvements in the grievance procedure.
Under the old agreement if a worker
left the company for any reason before
the season ended, he or she forfeited their
vacation pay of 480 per hour. Under the
new agreement workers who leave for
any reason other than being fired for
cause will be entitled to whatever vacation pay had build up before termination.
The negotiating committee consisted of
Lane, Local 3 President Ruth Schuberger,
Marge Philpott, Roberta Finkbormer and
Florence Van Luven, with International
Vice-President George Martin.

Local 9 gains at
Port of Seattle
SEATTLE—The approximately 80 members of ILWU warehouse Local 9 employed by the Port of Seattle have won
a new three year agreement which will
increase wages by a total of $3.65—
$1.35 the first year, $1.15 the second year
and $1.15 the third year.
The agreement was negotiated by Local
9 Secretary-Treasurer Bob Hargis, with
bargaining unit members Ron Edson, Ed
Trinka and Jack Lockridge. ILWU Regional Director G. Johnny Parks and International Representative John Bukoskey
assisted.

interest rates protested
GRANTS PASS, Ore. — Demonstrations
against high interest rates that have
brought the woodworking and home building industries to their knees have been held
outside courthouses this month in the
"sawdust belt."
Demonstrators at the Josephine County
Courthouse tossed keys into large trash
cans to symbolize cars that can't be paid
for and houses that can't be bought.

ILWU and Teamster pickets at Palestro Warehouses, The unions claim that
Palestro's operation is a successor corporation to the shut-down Gibraltar
Warehouse.

Union-busting by any other name...
HAYWARD — Members of Local 6,
formerly employed at Gibraltar Warehouses, are on strike in an effort to keep a supervisor from busting their union by slipping out from under it.
The story begins on August 8 when Joe
Palestro, Vic -President and General Manager of Gibraltar, held a secret meeting
at the plant with a small group of handpicked "friends" from ILWU Local 6 and
IBT Teamster Locals 70 and 856. These
union members were asked to work in
a non-union warehouse Palestro was preparing to open when Gibraltar closed on
October 1.
"Palestro is operating a union- busting
business," according to the Local 6 Bulletin. "Palestro has 80% of Gibraltar's old
accounts. He is using Gibraltar trucks,
Gibraltar pallets, Gibraltar computers and
ex-Gibraltar employees."
RACISM CHARGED
Hiring practices at the new Palestro
warehouse appear openly racist. At the
time of closure there were 32 Local 6 members on the seniority list. The bottom 18
had eight years or less seniority. The upper
14 ranged from 14-34 years of service.
Among the upper 14, three are White, including the only woman at Gibraltar, and
one is Spanish-speaking. The remaining
10 high seniority workers and Black.
Six of these ten Blacks were stewards
or committee members, including the
chief and assistant chief stewards. Only
one of the 14 high seniority members was
invited by Joe Palestro to work at his
non-Union warehouse.
Local 6 and IBT Local 70 have been
picketing Palestro in an attempt to put
Gibraltar workers back on "their" jobs.
Local 6 has also been taking a stand
against Palestro's hiring practices.
Local 6 is also asking that the major
tobacco companies, whose accounts were
the mainstay of Gibraltar and now of
Palestro, should be told of the community's disapproval through letters, petitions,
telegrams and phone calls. "We should
ask them to explain why they are continuing to do business with a company
which has disrupted the community and
has done nothing to correct their discriminatory practices."

The companies are:
R. J. Reynolds
Winston-Salem, North Carolina 27102
Brown-Williamson
Louisville, Kentucky 40232
American Tobacco Company
245 Park Avenue
New York, New York 10017
Phillip Morris
Richmond, Virginia 23261

your contract at work
Steward wins big back pay award at Heublein
MENLO PARK — "The everlasting Ellis
Johnson case" is finally settled, with the
Heublein steward receiving a back pay
award, to January, 1980, of over $13,000.
The case goes back to the summer of
1979 when Johnson, a Local 6 assistant
chief steward at Heublein, was discharged
for allegedly threatening a supervisor. The
union successfully argued that Johnson
had only intervened in a situation in which
an angry and physically ill member was
being denied permission to leave work
and see a doctor. Johnson's contribution,
the union argued, was to attempt to cool
things off and remove the member from
the plant.
Johnson was then awarded seniority and
back pay to January 1, 1980. But the parties could not agree on the position to
which he should. be reinstated, and the
amount of back pay he should receive.
That question was finally resolved recently by arbitrator Armon Barsamian.
The company argued that Johnson, because of a job-induced back injury, was
unable to perform in the maintenance
sanitation (MS) classification in which he
had been employed at the time of discharge and wanted him reinstated to a
lesser paying light-duty position. The company also claimed that Johnson had failed
to "exercise reasonable diligence" in attempting to find work during the period

of his discharge, and that back pay award
should be offset by the amount Johnson
had received from workmen's compensation, interim earnings and unemployment
insurance. They wanted Johnson to reimburse them for any unemployment insurance received during the period of his
back pay award.
The union argued, by producing witnesses who described the actual work involved in the MS classification, that Johnson was capable of performing the work
involved at the time of his discharge, and
at present, and that he should receive
back pay at that rate without any offset
for unemployment or compensation benefits.
Barsamian, basing his decision, on the
testimony of Heublein workers, ruled that
Johnson could return to the MS classification, and that he had actively sought employment during the interim period.
Most important, the arbitrator ruled
that the workmen's compensation award
should not be treated as interim earnings.
and therefore should not be offset against
the award. The matter of unemployment
insurance earnings, Barsamian said, is between Johnson and the State of California.
The union's presentation was handled
by BA Joe Figueiredo, attorney Paul
Arons and the Heublein grievance committee.
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Now's the time for all-out campaign
to save dock compensation benefits
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WASHINGTON, DC - Legislation which federal dock comp act. The Nickles bill is
would take the heart out of the Long- backed by the Reagan administration and
shore and Harbor Workers Compensation by a strong insurance company lobby
Act passed through the Senate Labor which has been trying to dump the comp
Committee October 28, as expected. The act ever since it was brought into line
bill, S. 1182, is sponsored by Sen. Don with modern realities in 1972.)
Sen. Nickles introduced his own set of
Nickles (R.-Okla.) who was chairman of
amendments to not alter the overall charthe subcommittee.
The approach taken by the pro-labor acter of the bill. In some cases, they make
Senators on the subcommittee - at the it worse.
On the substance of the bill, the Suburging of the ILWU and other involved
unions - was not to offer any amend- committee split on party lines with proments to the bill but to simply vote against labor Senators Harrison Williams (Dit in its entirety. Labor is expected to N.J.), Edward Kennedy (D-Mass.), Don
have more clout at the full Committee on Riegle (D-Mich.), and Jennings Randolph
Labor and Human Resources, where the (D-W. Va.) voting against Senators Nickles,
Paula Hawkins (R-Fla.), Dan Quayle (Rbill will next be taken up.
(The Nickles bill would sharply reduce Ind.), Orrin Hatch (R-Utah), and John
benefits, deny injured workers a choice of East (R-N.C.) Randolph then voted with
doctor and exclude many dock workers the Republicans to move the bill up for
from coverage under the provisions of the reconsideration by the full Committee, but
repeated his opposition to its provisions.
The bill will be taken up by the full
Congress will be in recess from late
Committee on Labor and Human Resources
December through early January. All
some time after Thanksgiving, possibly
local district councils, pensioner groups
not until next year. It will then go before
and auxiliaries are urged to:
the full Senate for a floor vote.
o schedule appointment with their
At the moment, no action is scheduled
respective Senators during the recess
in the House on HR 25, the lower house's
to convey at first hand the ILWU's
equivalent to the Nickles 'bill.
strong opposition to the Nickles amendIf the respective bills passed by the
ments, and to urge the holding of hearHouse and Senate differ in any respect, a
ings on the West Coast;
conference committee consisting of some
e schedule appointments with their
Senators and some Representatives meets
Senators;
resolve the differences, and the verto
• make a special effort to educate
they agree on goes back to both floors
sion
other waterfront unions on the seriousIf both houses approve the
approval.
for
ness of the issue and involve them in
conference version, it goes to the Presithese activities.
dent for his signature.
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Use winter recess

S.1182 is a 'loaded gun,'ILWU warns
SAN FRANCISCO-It wasn't exactly the
public hearing that the ILWU has been
asking for, but an insurance industry seminar last week provided a forum of sorts
on the proposed gutting of the Longshoremen's & Harbor Workers' Compensation
Act.
The three-day seminar at the Airport
Hilton was sponsored by the Industrial
Claims Association, an organization of insurers, employers and legal and medical
professionals in the compensation business.
Among the speakers October 31 were
ILWU International President Jim Herman and the four leading critics of the
Longshore Act, including US Senator Orrin
Hatch (R-Utah), chairman of the Senate
Labor Committee.
Hatch told the 600 ICA members that he
favored revision of the act, citing what he
called a pattern of corruption and abuse
that had severely increased costs. But he
conceded that West Coast longshoremen
shouldn't suffer as a result, and said that
holding hearings here on the pending revisions might be appropriate.
"Yes, we want hearings," said Herman,
"so people can articulate for our union a
defense of that act from where we sit and
where we work."
VITAL BENEFITS
He said the act provides "vitally important benefits to workers engaged in
some of the most hazardous occupations
in the country," and stands as model compensation legislation which ought to form
a basis for legislative improvements in
state programs.
No one on the West Coast has ever been
convicted of fraud in connection with the
Longshore Compensation Act, he pointed
out, and charges of alleged corruption
elsewhere "may not serve as a device to
take from innocent, hard-working people
what they are entitled to."
"We've heard all about sky-high premiums, so-called 'unpredictability,' and
increasing benefits," he said, but no insurance executive ever mentions "the
scandalous ratio of paid claims to premiums collected, income tax avoidance
schemes, and the alarming incidence of
contested claims."
The solution to the problems that exist
under the act lies not in cutting benefits
for injured workers, he said, but in improving workplace health and safety pro-

grams, increasing funding and staffing for
the Department of Labor to better administer the law, and regulating the private
insurance industry so as to improve servicing of workers' claims and reduce premium charges.
If passed as is, S. 1182 would cap tax
free benefit increases for injured workers and their families at 3%, deny injured workers free choice of physician,
exclude many dock workers from coverage, and recalculate the maximum benefit
formula.
"There is not one single section of the
legislation which will benefit an injured
worker, eliminate administrative delays,
or improve working conditions in the industry," said Herman. "It's a rip-off pure
and simple, and you who support it ought
not to be ashamed to call it such."
1972 BARGAIN
Herman said the act is a direct result
of the hard bargaining in 1972 in which
longshoremen and other affected workers
agreed to forego their right to file thirdparty lawsuits against vessel owners in
exchange for basic improvements in the
ace.
"The stevedores got relief and put the
benefits in their pockets," charged Herman. He called .their efforts to seek further relief in the political arena during
the legislature's "momentary" shift to the
right a betrayal of the '72 agreement and
bargaining process.
"I note with some surprise that no one
here has suggested that our third-party
option be restored, along with all those
other changes they want so badly. It's
very convenient for the maritime industry to forget a bargain that was made
nine years ago, but our memory is a little
better.
"We're available if people want to forget the cheap shot and concentrate on
healthy and productive and viable ways
of getting change, if change is legitimate,"
said Herman. "But the change that is offered and the change that is sought clearly
is suspect when the same people who
yearned for our help and reached out for
our support now duck and dodge behind retrogressive legislation unilaterally
achieved. It won't work.
"And it's the stevedore companies here
that should hear me loud," he added,"because we will get it back at the bargaining
table or, if some other dimension to struggle is necessary, we'll do it that way."
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WILMINGTON — "Our only concern is
the health of the membership. We are unwilling to be part of an experiment where
the result might be sterility, cancer, or
some other diseases that nobody even
knows about."
That, in a nutshell, continues to be the
position of the ILWIJ—as spelled out by
Local 13 President Louis Rios—on the issue of handling fruit and other cargo which
have been sprayed with an extremely
toxic chemical, ethyl dibromide (EDB).
The chemical is being used at the insistence of Japanese purchasers who fear the
importation of the Mediterranean Fluit
Fly.
Tests indicate the skin contact with EDB
liquid may result in burning, redness, blistering and swelling, and inhalation of EDB
gas might cause cancer and/or sterility.
In a study conducted by the National
Cancer Institute (NCI), EDB produced
cancer in 40% of the animals exposed to
a concentration of 10 parts per million
(10 ppm).
A separate study of workers in which
sperm samples were taken indicates that
EDB may also cause sterility (reduced
sperm count) at exposure levels as low as
one-half of a part per million or 500 parts
per billion. This finding is substantiated by
animal experiments in which EDB caused
degeneration of the testes, abnormal
sperm, and reduced sperm counts.
Other studies have further linked EDB
to birth defects and miscarriages.
The current Federal-OSHA exposure limit to EDB is 20 parts per million — twice
the level which produced cancer in 40%
of the test animals. As a result of the
wide-spread fumigation and worker exposure, and due to the toxic properties of
EDB, the California Division of Occupational Safety and Health (DOSH) proposed
in early August an emergency temporary
standard for EDB of 15 parts per billion
(ppb) — a reduction of over one thousand
fold.
SUNKIST AGREEMENT
Local 13 last month worked out an arrangement with Sunkis t, a major exporter of lemons in Southern California,
which provided that all shipments sprayed
with EDB would be containerized, and that
men working around the fumigated cargo
were to be given breathing apparatus to
protect them from off-gassing around the
containers.
"We thought we had it worked out,"
Rios said, "and were working containers
from Sunkist on a routine basis under the
agreement."
In mid-October, however, Sunkist sent
two open trucks loaded with EDB-sprayed
lemons down to Pier 3, Long Beach. When
members of the IBT refused to move the
cargo into the warehouse, the company
hired scabs to handle the cargo. "Local 13
then pulled everyone off the ship and
shut down the entire operation." As this
issue of The Dispatcher goes to press, the
trucks are still sitting outside pier 3, offgassing EDB.
"We don't know why they pulled this,
except to provoke some kind of showdown," said Rios.
LOCAL 10 AGREEMENT
The issue has been raised, with less
contention, in Northern California, where
Matson, Sealand and other companies have
cooperated with Local 10 in establishing
appropriate methods for handling EDBtreated cargo.
The first EDB-related work stoppage
took place on the night of October 13 when
Local 10 lashers stood by while 3 containers of EDB-sprayed papaya were monitored for exposure levels by Cal-OSHA
personnel. ("The cargo we've handled
from Hawaii," Rios pointed out "has not
posed a problem. They have worked out
means of using the chemical so that it
—Continued on Page 7

MIIIIISPA'FCHER

Page 6

November 6, 1981

ILWU joins effort to return control of 'public television' to the public
SAN FRANCISCO-A broad community coalition, dedicated to restoring meaningful local programming to the
Bay's Area's public TV and radio stations, is running for
nine seats in the upcoming election for KQED's Board
of Directors.
ILWU warehouse Local 6 Business Agent Abba
Ramos, nominated by the Northern California District
Council, is among the candidates. Also on the slate is
Jim Elliot, recording secretary of Machinists Lodge
1305.
A BAD RAP
"Labor unions and working people get a bad rap
on commercial television," said Ramos. "We are most
often portrayed either as gangsters or Archie Bunkertype dummies. Frankly, I'm going to do everything in
my power, if elected, to at least get this one station
to present a more honest picture of what American
working people are all about."
Other coalition candidates include Edmundo Anchondo,
Vice-President of the League of Latin American Citizens

Local 6 Business Agent Abba Ramos, left, and
Machinists' Lodge 1305 Secretary Jim Elliot, are
cadidates for the board of directors of San Francisco public television station, KQED.
(LULAC); Gwen Craig, president of the Harvey Milk
Democratic Club; Carolyn Craven, independent producer and former KQED news reporter; Loni Ding, independent producer; Ellen Karel, educational coordinator,

Mission Language and Vocational School; Leo Lee, president, Western Public Radio; and Rev. Stanley Stefancic,
First Unitarian Church.
According to slate member Reverend Stanley Stefancic, "our campaign is based on our desire to see
more of KQED's resources used for programming that
speaks to the needs of the community. We feel that an
examination of the 1982 budget raises serious questions
about the station management's priorities." For example,
members of the slate point out that:
•KQED offers less than a half-hour per week of
locally produced programs.
•Out of a 1982 budget of $16 million KQED claims it
will spend $1 million on lacally produced programs.
•KQED has reduced its number of locally produced
programs from 300 in 1979-80, to as few as 50 in 1982.
Ballots were sent to KQED's 150,000 members on
October 26, 1981, with voting to continue through December 4, 1981.

Local 4, Vancouver
Local 4, Vancouver, Washington, will
hold its final election November 16
through 18, 1981, to fill the offices of
president, vice president, secretary-treasurer, recording secretary and 15 members
of the executive board. Nominations will
be made at the November 11 stopwork
meeting.
Polling will be between the hours of
6:30 a. m. to 5:30 p.m. at 1205 Ingalls
Street, Vancouver.

Local 17 dues increase
Warehouse Local 17 will hold a mail
referendum election for a dues increase
of $5 per month for all members. The increased dues rate would be in effect as of
January 1, 1982.
Ballots will be mailed to all members
together with a self-addressed stamped
envelope. The Ballot will be mailed on
November 20, 1981 and must be postmarked on or before December 1, 1981.
All ballots will be counted on December
7, 1981.

Local 18, West Sacramento
Local 18, ILWU, West Sacramento will
hold its final election December 19, 1981,
to fill the offices of president, vice president, secretary-treasurer, executive board,
trustees, business agents, dispatchers and
delegates.
Nominations begin on November 17, 1981
-and will be open for 30 days.
Polling will be between the hours of
6 a.m. to 6 p.m. at the Longshore Hall at
the Port of Sacramento.

Local 19, Seattle
Longshore Local 19 will hold its primary
election on December 9,10, 11, 1981, and
the final election on December 16, 17, 18,
1981, to fill the offices of president, vice
president, secretary-treasurer, two business agents, LRC members and 15 members of the executive board. Nominations
will be open at the stopwork meeting,
November 19, 1981, and will close at the
meeting on December 3, 1981.
Polling will be between the hours of
6 a.m. and 6 p.m. December 9-11 for the
primary, and from 6 a.m. to 6 p.m., December 16-18, 1981 for the final election at
3440 East Marginal Way South, Seattle,
Washington 98134.

xx

gees Division: Wholesale Drug (3), Retail
Drug (3), Scrap (5), Chemical (2), Steel
and Metal (7), Bag (3), General (9). Anaheim Division: Retail Drug (2), General
(1). Cosmetic Division: (4). Each of the
following divisions have one opening: Antelope Valley, Bakersfield, San Diego, and
Santa Barbara. Ten delegates to the Southern California District Council will also
be elected.

Local 34, San Francisco
Local 34, ILWU, San Francisco, will
hold a mail ballot to fill the offices of
president/BA, vice-president/assistant BA
and secretary-treasurer/SF Dispatcher.
The other dispatchers are: SF relief dispatcher, East Bay Dispatcher and East
Bay relief dispatcher. Also open - two
sergeants-at-arms and the delegates for
the Northern California District Council.
The following committees are also needed: Executive--San Francisco, (9), and
Delta Unit, (1); trustees, (3); LRC, (3);
investigating, (5); grievance, (5), information and publicity, (3). as well as convention/caucus delegates for San Francisco and one for the Delta Unit.
The deadline for filing nominating petitions is Tuesday, November 17, 1981, 4:30
p.m. Ballots will be mailed November 26,
with a deadline date of December 11, 1981
for return. The balloting committee will
count ballots on Monday, December 14,
1981 at the Ship Clerks' Association, 4
Berry Street at the Embarcadero, San
Francisco.

Local 49, Crescent City
Local 49, ILWU, Crescent City, will hold
its primary election Nov. 11, 1981 and
final election December 9, 1981 to fill the
officers of president, vice president, secretary-treasurer, recording secretary and 2
members of the executive board. Nominations will be made at the November regular meet.
Polling will be between the hours of 7
a.m. to 9 p.m. at the longshore meeting
place, "Sause Brothers Dock," Brookings, Oregon.

Local 63, Wilmington
Local 63, ILWU, Wilmington, is holding
open nominations through November 15,
1981 for the following offices: presidentBA, vice-president, dispatcher, relief dispatcher-2 at 6-month terms, LRC, and
convention/caucus delegates. There are
also openings on the board of trustees (3),
and executive board (11).
The following committees are also needed: promotions (3), grievance (6) and
membership (7). Balloting is by mail with
ballots mailed no later than November
25. All ballots must be in no later than midnight, December 9.

Local 75, San Francisco

Local 47, Olympia
Local 47, ILWU, Olympia, Washington,
will hold its final election December 14
through 18, 1981 to fill the offices of president, vice president, secretary-treasurer,
recording secretary and 6 members of the
executive board. Nominations will be made
November 10, 1981 and December 8, 1981
at the union meeting at the hall at 7:30
p.m.
Polling will be between the hours of 10
a.m. and 2 p.m. at 915 N. Washington St.

Local 75, ILWU, San Francisco, will hold
nominations on Tuesday, November 10,
7:30 p.m. at 4 Berry Street. San Francisco
to fill the offices of president, vice-president, secretary-treasurer, BA and dispatcher, assistant secretary-treasurer, BA
and dispatcher and a sergeant-at-arms.
The following committees will also be
nominated: 9 LRC, 9 executive board and
5 investigations as well as board of trustees and 3 auditing committee members.
Caucus and convention delegates will also
be selected. Balloting will be by mail with
official election ballots to be mailed on
November 11, 1981. All ballots must be returned by 10 a.m., Saturday, December
12, 1981 for the official count by the committee.

Local 20-A, Wilmington
Chemical Processing and Packaging Local 20-A members have elected the following officials for 1981: President, Willie
Stephens; vice-president, Bob Miller; recording secretary, Michael Tavera; financial secretary, Ed Kaveney; chief steward,
Jim Kaveney. The three trustees are:
Leonard Branch (senior), Mike Miller (intermediate) and Edward Sanchez (junior).
Edward Marquez will be guide and Gordon Lyman, sergeant-at-arms,

Local 26, Los Angeles
Local 26, ILWU, Los Angeles, will hold
elections December 7, 1981 through December 11, 1981, inclusive, for the offices
of president, secretary-treasurer, BAs #1,
2 and 3. Also open are the offices of recording secretary, sergeant-at-arms and 5
trustees. Nominations closed October 31,
1961.
The following executive board positions
are open for various divisions: Los An-

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU - PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services-all on a confidential basis.
Southern California
Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066
Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
Phone: (503) 231-4882
Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

Welcome work
for Local 50
ASTORIA-Members of Local 50 were
working in the old Pillsbury grain elevator, as this was written, getting it ready
for a ten-car shipment of corn.
The Port of Astoria approved a 6-month
contract October 13 with St. Michelle Vintners, a wholly-owned subsidiary of American Tobacco Co., to ship corn grown in
Eastern Washington to South Korea where
it will be used for livestock and poultry
feed.
The corn will be off-loaded from the Burlington Northern into the elevators, out of
use for many years, and then transferred
to Korean-flag ships.
The first of the 10-car "corn trains" ar. October 23.
rived here
The movement, although a short - term
deal, will provide work for 12 men, and is
very welcome in this job-short port. It may
lead to more cargo in the future, sincein the opinion of Port of Astoria's executive director Floyd Shelton-it will have
demonstrated the elevators can be used in
moving grain.

Jobs are short
on Oregon coast
NORTH BEND - "Work on the waterfront is very, very slow," reports Local
12 Secretary Gene Bailey. "We have a
little spurt of work right now on log ships,
but it's temporary."
He has lost track of plant closures and
cutbacks. "Mill after mill has shut down."
People are moving out of Coos County
in droves. Some people reportedly have
had their water shut off. In nearby Reedsport, city officials are mulling over the
possibility of giving householders a day's
work to cancel water and sewer charges.
Many persons have exhausted their unemployment benefits. The official rate in
September was 14.8%, but Bailey believes
it is closer to 20%. "People who have exhausted their benefits don't show up in
the statistics."
Georgia-Pacific which closed a plywood
mill in 1979, laying off 200, a hardboard
plant with 125 workers a year ago and
recently announced closure of its glue
plant, announced six job openings October
20 in its sawmill.
According to the Coos Bay World, 324
people lined up to apply for the six jobs.
Some applicants showed up at 4 a.m. All
jobs were in the menial labor, sweeping-up
category.
IWA locals in Reedsport and Coos Bay
merged recently. Jim Gillock of Local 3261
said he doubted if the local has 150 members working and paying dues out of an
average former membership of 1,100. Jobless pay ran out for some of the workers
more than a year ago.
"No one knows what will happen this
winter," said Bailey.

Louisiana-Pacific
shutdowns
PORTLAND - Louisiana - Pacific has
started a series of mill shutdowns affecting approximately 1,150 employees in Oregon, Washington, California, Idaho, Montana and Wyoming.
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Budget cuts
threaten NLRB
by Mike Lewis
ILWU Washington Representative
WASHINGTON, DC — Budget cutbacks
for fiscal 1982 will lead to an unprecedented
backlog of unresolved labor-management
disputes before the National Labor Relations Board.
In the short run, the agency's primary
problem is its budget and a related shortage of administrative-law judges to preside
over dispute hearings. For more than 20
years, the NLRB has been held up by the
General Accounting Office and other analysts as a model of efficiency; one year
the board even gave some money back to
the Treasury. Congress granted budgets
that rose from $39 million in 1970 to $112.3
million in 1980, an average increase of 17%
a year.
But the Reagan cuts in fiscal 1981 permitted an increase in the NLRB's budget
of only 5.5%, to $118.5 million, although
the agency took in enough cases to require
a 10% increase. In 1982 the budget may be
cut back to $112 million.
Reagan's latest 12 percent across-theboard budget cut request for FY 1982 would
reduce the Board's budget from his January recommended level of $128 million
(and from its actual FY 1981 level of $118.4
million) to $112.6 million—a huge cut, considering inflation.
"DETERIORATION"
"For the first time the NLRB will have
funds that are inadequate to the work load,
and we will see a deterioration in our performance," concedes an NLRB administrator. NLRB sources say that the case
backlog is likely to exceed 20,000 in the
fiscal year starting October 1, up from a
normal 4,000 in 1981.
The processing time for cases (already
much too long) may double or triple in
the next two or three years.
Much of this havoc will occur even if
Congress appropriates $120 million; unofficially, $123 million is the bare survival
figure, according to knowledgeable people
within the agency, some very high up.
Since the Board distributes no funds or
grants, with about 75 percent of its budget
going for salaries and much of the rest
for rent and supplies, there is very little
fat to cut. The bulk of its funding goes to
nuts-and-bolts case handling.
A high source at the Board: "To severely reduce our effectiveness by reducing our
funding will not only directly affect workers and employers, but could affect our
economic stability. Our service helps to
avoid industrial strife and resulting disruption of production. If the cases that come
to us don't get handled, the whole economy
suffers'. It's really very foolish management to save on the few dollars we need to
function, considering how much more it
may cost in the long run."
LONG DELAYS
Even before the NLRB budget began to
tighten, the agency was having trouble
attracting and paying enough administrative-law judges to handle hearings. Cases
that two years ago were heard four to
eight months after a complaint was filed
now take a year or longer. The judges,
who are primarily based in Washington
and San Francisco, now spend days on the
road, hearing cases in hundreds of locations around the country. "They had better start hiring people where the cases
are heard. Let them stay there and pay
them more than $50,000 a year or the
problem will grow," says one management
lawyer.
"This trial bottleneck is not good for
anyone," says former NLRB General
Counsel John Irving, a management lawyer and sometime board critic. "Expectations rise, frustrations mount, and memories get vague." Labor cases, he says,
need to be dealt with swiftly or else fired
employees are not reinstated, secondary
boycotts continue unresolved, and election
cases remain in limbo. He predicts more
strikes and shop - floor problems unless
cases are handled faster.

Safe at the plate, an ILWU Local 6 member scores a rup for his team.

Homeboys win
slopitch tourney
SACRAMENTO—They came from as
far south as Los Angeles to as far
north as Tacoma. A record 26 ILWU
softball squads converged on Elk
Grove Park October 3 and 4 to compete in Local 17's seventh annual slowpitch tournament.
And while no team went away disappointed in the fun and excitement of
this year's event, only one emerged
as the 114WU's best
the Local 17
Warehousemen.
UNBEATEN
Led by Most Valuable Player Carl
Dexter, the hometown favorites took
on all comers without a single loss.
(Previously known and feared as
United Grocers, the team dropped the
name this year when the company
refused to pay their entry fee.)
Local 6's Oakland Division team,.composed of members employed at US Cold
Storage, took second place with the help
of its MVP, Rudy Oliver.
And last year's champs, Local 13's
"Big Red" of Southern California,
finished third.
The spirit trophy went to the United

The championship team of warehouse Local 17 poses with local president Willie Walker (front row center).
Grocers Oldtimers.
All the players and rooters were
treated to a hamburger and hot dog
barbecue courtesy of Local 17. The

organizing committee consisted of Jim
Facia, Jack Wyatt, Frank Maguire,
Local 17 president Willie Walker and
secretary-treasurer Lupe Martinez.

ILWU longshore locals monitor EDB hazards
Continued from Page 5—
poses no danger to the longshore workforce.")
"Matson was completely cooperative,"

according to Local 10 Secretary-Treasurer
Herb Mills, and agreed to monitor further
shipments. We've also had good cooperation from Sealand and other companies.

Dockers, widows on pension list
SAN FRANCISCO — Following is the
November 1981 listing of dockworkers
retired under various ILWU-PMA plans:
Local 8, Portland: Conrad G. Arndt,
Valentine Holzman, Nils Olebring; Local 10, San Francisco: Willie Dixon,
Edmond Lowe, Robert Perez, R. L. Roschefsky, Sam Smith Jr., John S. Williams, James D. Winston; Local 12,
North Bend: Bill C. Daggett, Richard
Massey; Local 13, Wilmington: Wayne
M. Branning, Ernest A. Combs, James
M. Flores, Stanley Holloway, Eugene
ICrehslin, Donald D. Smith,
Local 19, Seattle: William J. Arthur,
Elmer M. Budnick; Local 21, Longview:
Joseph Hardy, Lester V. Roberts; Local
23, Tacoma: Robert R. Sinclair; Local
34, San Francisco: Kenneth J. Fox,
Carlton E. Fuller, Kenneth McDonnell,
John C. Noel, Jack L. Purcell Jr.,
Joseph Varela, Harlow Wildman; Local
52, Seattle: Arthur R. Mink, James C.
O'Donnell, Curtis R. Ross; Local 63,
Wilmington: Edward F. Clapp; Local
94, Wilmington: Elbert A. Kelley Sr.,
David Trujillo.
The widows are: Lois Anderson, (Al-

fred, Local 19); Euphemia Barnes,
(Booker, Local 13); Julia M. Berry,
(George, Local 10); Maria N. Braz,
(Antonio, Local 10); Alma M. Brown,
(Clarence, Local 13); Maria Carlos,
(Benjamin, Local 10); Merva K. Cheha,
(John, Local 19); Tressie Cook, (Walter, Local 10); Anna DeSousa, (Francisco, Local 10); Ida E. Ellis, (Ira,
Local 34); Maxine Fleskes, (Theodore,
Local 92); Doris Fullmer, (Elwood, Local 13); Anna M. Griffiths, (William,
Local 8); Willa J. Hendricks, (Frank,
Local 10).
Thora Jensen, (Oluf, Local 34);
Gladys L. Jung, (Arthur, Local 98);
Rita Mallia, (Carmelo, Local 10); Mildred Noble, (John, Local 21); Katherine
Ponce,(Margarita, Local 13); Josephine
Rosa Prato, (Giuseppe, Local 10); Ethel
M. Smith,(Dan, Local 19); Leathia Taylor, (Manuel, Local 10); Gudrun Thangen, (Finn, Local 13); Annie Waldon,
(John, Local 54); Viola Wiehle, (Daniel,
Local 19); Elsie J. Yettick, (Roy, Local 4).
*Names in brackets are those of deceased husbands.

A model agreement worked out by ILWU
and Container Stevedoring on October 28
provides that:
1. The containers(s) will be held at the
gate until the monitoring results provided
by the shipper are checked.
2. The container(s) will not be received
if the atmospheric concentration exceeds
15 ppb.
3. Container(s) that are received will be
immediately parked in an isolated area,
placarded, and roped off if necessary.
4. The container(s) shall then be monitored for EDB off-gassing.
5. If EDB concentrations are detectable,
a 3-M Organic Vapor Respirator, No. 8712
or a respirator providing equivalent protection shall be provided those persons
who are in any way dire c ted to work
against the container(s).

25-year members
WILMINGTON—Ninety-nine ladies from
Federated Auxiliary No. 8, were hosted at
a recent luncheon in honor of their 25 years
in the auxiliary.
Louie Rios, President of longshore Local
13 assisted by his wife Sylvia, a member
of Auxiliary 8, presented the ladies their
25-year pins.
There was a good turnout and following
the presentation of the pins, everyone enjoyed a buffet luncheon hosted by the
auxiliary.
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Small step forward
for ILA container rules
The International Longshoremen's Association has won what ILWU attorney
Norman Leonard has called "a limited
victory" in their fight to implement rules
giving the union job protection rights in
the handling of van-sized containers.
Last month, NLRB Administrative Law
Judge Joel Harmatz, analyzing the development of containerization, the impact of
containerization on longshore labor, and
the evolution of the 1LA's rules on containers concluded that the rules were intended to and did preserve work of deep
sea ILA labor. This is predicated upon
the evidence that both before, during and
after containerization, longshoremen unitized, palletized, etc., loose cargo, except
that no claim was made for any work
performed on shippers' loads.
The judge considered the critical question as to whether containerization has
produced a new product (intermodule
transportation) thus creating work claimed
by the rules which did not exist before,
and whether the ILA rules seek extra
work not covered by containerization. He
had no problem answering the first question in the negative, but he had some
trouble with the second question and he
broke it down to specifics in the industry like NVOCCs, motor carriers, and
warehousemen. He came up with entirely
different answers in entirely different situations depending upon the particular facts
involved.
The judge makes two rulings that should
be extremely helpful. He throws out
the abandonment argument, and he disposes of the "right to control" issue, by
saying it is the steamship companies that
controlled the entire process of containerization from the beginning. It was their
control of the technology that made it possible for the distributors, warehouses etc.
to get into the field.
"All of this is to the good, Obviously the
consolidators are going to file exceptions
and the litigation will go on for a long
time," Leonard said.
The rules apply to ports from Maine
to Texas and require that much of the
handling of consolidated cargo containers
must be done by ILA members, including
their packing and unpacking. The rules
apply to 50-mile zones around the ports.
The rules have been contested over the
years by shippers and truckers. Except
for a six-week period earlier this year,
they have never been put into effect.
The rules currently are enjoined by a
federal appeals court in Philadelphia. The
Supreme Court, on an appeal of the injunction by the union, refused to review
the federal court order. The injunction is
likely to remain in effect until the NLRB
issues a final decision on whether the
rules are legal.
In his finding, Harmatz recommended
dismissal of charges that the rules had
been illegally applied in ports in New
York, Philadelphia, and Jacksonville, Fla.,
but said that the ILA, and had unfairly
sought to apply them in Baltimore, Hampton Roads, Va., and Miami.

Abe Feinglass dies
CHICAGO — The ILWU joins members
of the United Food and Commercial Workers in mourning the death of that union's
Vice-President, Abe Feinglass.
Born in Bessarabia in 1910, Feinglass
joined Local 25 of the Fur and Leather
Workers in 1925, becoming a business representative three years later. He was President of the Fur and Leather Workers at
the time of its merger with the Butcher
Workmen, and became a vice-president of
the United Food and Comemrcial Workers
when the Butchers and the Retail Clerks
.merged to form it in 1979.
"Abe was a unique character in the
American labor movement," said ILWU
International President Jim Herman. "He
was an outstanding trade unionist. But we
remember him best as a man who showed
tremendous courage in his opposition to
war and racial discrimination, long before
it was fashionable. He was a good friend
of the ILWU during some tough times. He
will not be replaced."

Next Dispatcher
Deadline—November 27

,
Local 6 steward Melin Medina hands out Political Action buttons to ILWU members at Vandor Imports, in San
Francisco — the first bargaining unit to register 100% participation in the ILWU Political Action Fund. Assistant steward Floyd Jones at right.

ILWU Political Action
will make a di Pr not
If you've had it with Reaganomics,and all that it represents, now's
the time to make a small contribution to the ILWU International
Political Action Fund. It's a solid investment in your own future.
This voluntary contribution of $1 per year will considerably
strengthen the effectiveness of the union's political efforts. The assistance and cooperation of each and every member is essential, and
deeply appreciated.
ILWU members, both active and retired, are asked to make Political Action Fund contributions directly to the local of which they
are or were a member.
The International has provided each local with a supply of Political Action Fund buttons, to be handed out to each person making
a contribution.
The money thus collected will be disbursed by the titled officers
for the purpose of political education. voter registration, legislative
activities, contributions to candidates for public office and other
purposes consistent with the goals of the International, as set forth
in Article X, Section 2 of the International Union Constitution.

