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Solidarity
Day rallies
set on coast
'Solidarity Day' demonstrations are being scheduled for Saturday, September 19
to protest the Reagan Administration's social service slashes and anti-worker policies in a number of communities throughout California, including Los Angeles, San
Francisco. Stockton and San Rafael.
o In Los Angeles, a demonstration sponsored by the Los Angeles County Federation of Labor, will be held at the Band
Shell in MacArthur Park at 6th Street and
South Park View starting at 11 a.m.
In announcing plans for the event, Bill
Robertson, executive officer of the Los Angeles County Federation of Labor, said:
EFFECTIVE RESPONSE
"Solidarity Day will be the most effective
response to the Reagan Administration's
claim that it speaks for all segments of
America. It will show that a broad coalition of labor and community organizations
insists on protecting the gains we've made
over the last half century."
Members of ILWU Harbor Area locals,
auxiliaries and pensioner groups, including
the Inlandboatmen, have been deeply involved in preparations for the march. A
coalition of better than 100 local unions is
actively working to build Solidarity Day,
and a large turnout is expected.
LARGE COALITIONS
•In San Francisco, the Solidarity Day
Committee of Northern California has
scheduled a rally at 12 noon at the Vaillancourt Plaza at the foot of Market Street
just in front of the Ferry Building, also on
Saturday, September 19 to coincide with
the Solidarity Day demonstration in Washington, D.C.
The site for the San Francisco demonstration is just about one block away from
the site where strikers were killed at Steuart and Mission Streets during the 1934
waterfront strike.
Labor Council secretary-treasurer Crowley said that any groups with labor affiliation wishing to participate in the demonstration are welcome to attend.
The San Francisco rally will also include trade unionists from throughout the
East Bay.
Representatives of local unions and community activist groups opposed to Ronald
Reagan's ideas of social service cutbacks
have been invited to participate.
In Sacramento, a Solidarity Day rally
has been scheduled for Tuesday. September 15, the last day of the legislative session, on the State Capitol grounds just
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Taking care of business

"I'll be damned if I'm going to let this company kill
Dee Anderson."
see page 3

"We want to talk about
how this bill is going to affect us, our families, our
mortgages."
see page 7

"The company used to
walk into negotiations, lay
their offer on the table,and
say,'Sorry,girls,that's all
there is."
see page 4

—Continued on Page 10

Canada caucus set
VANCOUVER, BC — A Bargaining Caucus of the Canadian Area ILWU will be
held in Vancouver on September 28, 1981
to prepare demands for the negotiations
for a new contract which begin on October 2, 1981.
The current contract expires on December 31, 1981.

Political action fund
See page 12

"It was like they were
working from a script.
When the bosssaid,'I'm not
used to reading stuff,I want
to speak straight from the
shoulder,'it was right there
on page 73."
see page 5

DUTY FREE SHOPPERS
Cordially Invites You To Join Together For An
Evening of Fun and Relaxation
DINNER - DANCING
on
THURSDAY, AUGUST 6
7:30 pm
HOTEL ST. FRANCIS
San Francisco
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Stage left
Turn off the telly. Now is the time
for trade unionists to take advantage
of the excellent live-liberal-entertainment that is gracing San Francisco
stages. At the Victoria Theatre through
September 27 is a rare revival of Marc
Blitzstein's operatic musical, "The
Cradle Will Rock," which pits union
organizer against union buster. So controversial was this play that Federal
troops were called in to stop the New
York premiere in 1937. For reservations call 863-7576.
At the People's Theatre in Fort Mason through September 20 is Eric Bentley's powerful docudrama, "Are You
Now or Have You Ever Been," about
the Communist witch hunt in Hollywood. The script is fashioned from actual testimonies before the House UnAmerican Activities Committee. For
tickets call 495-6566.
And at the Women's Building November 13 and the Palace of Fine Arts
November 15 will be "Silkwood," a
highly acclaimed one-woman show starring Jehane Dyllan. Dyllan portrays
Karen Silkwood, a union activist who
was killed in 1974 in a mysterious car
crash while on her way to expose safety
violations at the Kerr-McGee plutonium
plant in Oklahoma. For tickets call
Union W.A.G.E. at 282-6777.

Following a tough act
Taking its cue from major league
baseball team owners, the Screen Actors Guild, a union, recently asked
Lloyd's of London for strike insurance
for its members, according to The Wall
Street Journal. "No responsible and
aware" union can any longer ignore the
"viability" of such a move, said Guild
officials. The union has struck four
times in its 48-year history.

Racial harassment
Racial harassment is now a Class C
felony in Oregon, punishable by up to
five years in prison and a $2,500 fine.
Governor Vic Atiyeh signed the bill (HB
2479) into law August 21. The measure
was supported by the Columbia River
District Council and Auxiliary 5.

Running meetings
A revised and updated edition of the
AFL-CIO's "How to Run a Union
Meeting" is available for 200 per copy.
Ask for pamphlet No. 81, from AFLCIO Pamphlet Division, 816 16th Street
N.W., Washington, D.C. 20006. Additional copies are available for $15 per
100 copies.

Aside from providing an opportunity to relax with family
and friends, Labor Day is also traditionally an occasion to
celebrate the contributions of the trade union movement to the
well-being of its members and the entire community. We take
a moment to look back and see how far we have come. We
pay tribute to the brothers and sisters who have fallen in past
struggles. We reaffirm the humane values that have made
American labor a driving force behind nearly every movement
for social improvement in the history of this country — from
public education to civil rights to
occupational health and safety.
But on this Labor Day, 1981,
we would be deceiving ourselves
if we try to avoid the unpleasant
truth that the labor movement
today is more exposed and more
vulnerable to its enemies than
has been the case for many
years. Labor's political clout has
been drastically reduced—to the
point where our resistance to the
administration's attack on all
forms of social spending has
been almost totally ineffective. Organizing, except perhaps in
the public sector, is at a near-standstill. Chronic economic insecurity, plant closures and the rise of the multinationals have
combined to seriously weaken labor's bargaining strength in
many industries. The constant buffeting of inflation and the
chronic threat of massive unemployment are seriously eroding
the living standards of all American workers, despite our best
efforts to catch up.
TOUGHER TIMES
There are even tougher times ahead. President Reagan's
brutal and heavy-handed repression of the PATCO strike is a
message to all employers that the considerable muscle of the
federal government is at their disposal. Public workers especially will be forced to swallow the President's austerities regardless of the effect on their ability to make ends meet, or to
serve the public effectively. Nor are workers in the private
sector immune from the same pressures. Organized labor is
being told to knuckle under or be prepared for a hell of a brawl.
We have a choice. We can, for example, decide to bury our

Oil companies escape anti-trust charges

The U.S. government is abandoning its
giant antitrust case against the big eight
oil companies, a move which reveals both
the laxness of the Reagan Administration's antitrust policy and, more fundamentally, the incapacity of the court system to deal with stalling tactics by multinational corporations and their legal
counsels.
In 1973, the Federal Trade Commission
(FTC) began legal procec.tdings against
Exxon, Texaco, Gulf, Mobil, Standard Oil
of California, Standard Oil of Indiana,
Shell, anti Atlantic Richfield.
The FTC charged the companies with a
range of anti-competitive practices: maintaining artificially high prices in the petroleum production and refining stages by
having one of the companies set the
price level and the others follow; limiting
the supply of refined petroleum to independent marketers by forming processing
agreements with independent refiners; increasing barriers to entry by keeping artificially high profits at the crude level and
low profits at the refining level; refusing

Non-union penalty
An estimated 1 million employees are
fired in private industry each year
without a "fair hearing." That's because they're unorganized employees,
not covered by a union contract which
in most cases provides due process before a worker can be fired, according
to Michigan State University Prof. Jack
Stieber.

Letter from Quentin
San Quentin is not a union house,
but is the current residence of Ernie
Ebert, Jr., a member of Local 6 who
sends this report:
"A week doesn't go by without an
assault of some kind, fistfights, stabbings, even death. And the majority of
it is all behind drugs, debts and booze.
Sometimes it will even result in gang
warfare which can be dangerous living
for every Chicano, Black and White inmate, whether associated with a gang
or not. So Brothers and Sisters — if
you, sat anyone you know seems to be
heading in this direction due to alcohol
or drug-related problems, seek help, as
it is a one-way ticket to hell."

heads in the sand, continue business as usual, and watch the
labor movement reduced to a shell of its former self. But, on
the other hand, if we are to survive and grow, we have a lot of
thinking and planning to do. We must, for example, understand
and eradicate the sources of disunity within the ranks of labor
and its natural allies, the minorities, the elderly, the unorganized and the unemployed. We must develop a coherent and
compelling economic program that speaks to the needs of those
groups filling the vacuurr1 created by the failures of the Democratic Party.
"Wg'VE BEEN THERE"
We must also keep things in their proper historical perspective. We have been here before. For 100 years and more the
labor movement has maintained
itself and continued to grow in
the face of bitter and often violent employer and government
hostility. For all of our problems, the fact is that most
American unions continue to
function very well on a day-today level, playing a progressive
role in their communities, negotiating agreements and providing services which dramatically
improve the lives of the membership.
Most important, we must keep our bearings. The values and
traditions we represent—democracy, solidarity and an insistence that government, at all levels, has a responsibility to assist the less fortunate—are the best this society has to offer,
and the only ones that can, in the long run, assure our survival
as a nation. We must not allow the temporary setbacks we experience, however painful, to weaken our adherence to these
basic principles.
In this context, the success of Solidarity Day, September 19,
is an important step in the long march we must undertake if
we hope to win back some of the economic and political control
which has slipped through our fingers in recent years. A massive turnout will be seen as a signal that we do not intend to
fold our tents. It will constitute labor's first national, unified
response to Reagan's domestic policies. It will reunite the labor
movement in coalition with its allies in the community who
share our concerns. Hopefully it will be only the beginning of a
truly unified effort to effectively defend ourselves and continue
our progress toward creation of an equitable and just society.

to sell refined petroleum; and collusive
pricing in the marketing of refined petroleum.
This oligopolistic behavior, the FTC
charged, created excess profits for the oil
companies and increased prices to consumers.
On June 23 this year, the FTC's prosecuting lawyers "recommended that the
Commission dismiss the complaint in this
case." This decision, which awaits approval by the full Commission, is a "sign
to the oil industry that it has practically
no reason to worry on antitrust grounds,"
says Michael Podhorzer, associate director of Energy Watch, a Washington-based
consumer group.
The major reason for the dismissal, according to the FTC's filing, is that "the
classic pitfalls of excessive delay" made
it "unlikely that the continuation of the
case can accomplish 'a timely and meaningful resolution' of the antitrust violations." The delay, which was caused by
stalling tactics of the company law firms
and by interagency disputes within the

Community backs Solidarity Day
A total of 121 national organizations
have announced support for the AFLCIO's Solidarity Day protest demonstration planned for Sept. 19 in Washington.
Solidarity Day coordinator John Perkins
reported that additional endorsements are
being added each day.
The demonstration is intended to focus
the frustration of millions of Americans
over the Reagan Administration's cutbacks in social programs.
In addition to the 121 national organizations, Perkins said that large numbers of
local and state groups and coalitions will
participate in the demonstration along
with union contingents.
Among the national groups are the African Methodist Episcopal Church, American Coalition of Citizens with Disabilities,
Consumer Federation of America, Frontlash, League of United Latin American
Citizens, League of Women Voters,
NAACP, National Consumers League, National Council of Senior Citizens, National
Farmers Union, National Education Association, National Organization for Women,
National Urban League, the Wilderness

Society, United Mine Workers, and various
Catholic, Protestant and Jewish organitions.
Total support for the AFL-CIO's Solidarity Day march was voiced this week by
Assembly Speaker Willie L. Brown, Jr. in
a letter sent to AFL-CIO President Lane
Kirkland.
"President Reagan's 'program for economic recovery' represents an untested
course of action which threatens to negatively affect the working class, minorities
and the poor," Brown warned.
"The Reagan administration has advocated drastic cutbacks in social service
programs at the expense of the truly
needy.
"For this reason, working class people
cannot afford to stand idly by while the
President implements his economic plan
on the backs of the poor, elderly, and
moderate-income citizens of this country,"
he declared.
"I wish to express my total support of
the AFL-CIO's Solidarity Day march," he
added.

government, has left the case virtually in
the starting blocks. "Eight years after its
inception, (the case) is still in the midst
of pretrial discovery phase," the FTC
filing noted. "This case could continue
without a final judgment on the merits or
implementation of remedial provisions until 15 or 20 years after the filing of the
complaint," the FTC complaint counsel
wrote.
"The oil companies win by deferring
everything," said Podhorzer. Because of
the ability of companies and their lawyers
to issue round after round of preliminary
trial motions, to challenge the government on procedural grounds in court, and
to spend years collecting documents, "the
courts don't offer much hope for getting
control of Big Oil," Podhorzer concluded.
In this case, the oil companies issued
approximately 500 pretrial motions, subpoenaed documents from over a dozen
federal agencies, and filed numerous lawsuits against the government, fighting the
case on procedural grounds all the way to
the Supreme Court, which nevertheless
ruled that the government did have the
right to pursue the case.
If the Settlement is approved by the
five commissioners of the FTC, the oil
companies will have won a significant victory. The corporations have not agreed to
pay any fines, nor to admit any guilt or
wrongdoing. All that they are offering the
government in return for its dismissal of
charges is government possession of the
documents produced by the case. These
documents will not be open to the general
public, nor will they be obtainable under
the Freedom of Information Act.
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To save a life

Local 78 members lay it on the line
(On Monday, August 10, the 400
members of ILWU chemical workers'
Low) 78 employed at Ranchers' Cotton Oil plants in Fresno and Shafter,
California, hit the bricks in protest
against the company's decision to
dump a fellow worker from the rolls
of the union's health and welfare program. This courageous action ultimately resulted not only in the reinstatement of the man, but in the correction of a number of other management abuses. The full story, written
by the Local 78 stewards in each
plant, follows.)
by
BILL KRULL
Vice-President, ILWU Local 79
Fresno, California
JERRY MORLAND
Vice-Preslcient, ILWU Local 79
Shafter, California
Ranchers Cotton Oil has always been
one of our "better" employers. We haven't
had a strike there since 1966. The company
was always approachable. Grievances
were always settled quickly, and most of
the time without a formal hearing.
But over the last couple of years, things
had deteriorated. They brought in some
new management for the oil mills in
Fresno and Shafter, and the whole atmosphere changed. We had more grievances
in the last year and a half than in the
previous twenty. They began writing up
warning letters at the smallest excuse.
They forced just about every beef into
arbitration, which is extremely expensive
for the local. It used to be that if we had
a problem with the plant manager, we
could talk to the head of the company.
But more and more, the top executives
didn't have time" for us. Safety was also
deteriorating, and management seemed to
have a very antagonistic attitude on this
question.
"FROSTED"
They were also a little pushed out of
shape over the last contract. In the fall
of 1980 we made a lot of progress. They
were particularly frosted because we were
able to tighten up the agency shop language, and we also got a better deal for
the seasonal workers.
So for a couple of months now it's been
a situation ready to blow. And it finally
did.
One of the most respected guys in the
Shafter oil mill is Dee Anderson. He's in
his late fifties, with about 13 years in the
plant. He's a good worker and a solid
union man.
More than a year ago, Dee was discovered to have cancer. He's been off the
job for about 13 months, taking treatment,
in and out of the hospital. Fortunately, our
contract provides for no loss in seniority
and continued medical coverage for onthe-job or personal illness or injury.
Otherwise, with today's medical costs,
he'd be a dead man now.
Well, for some reason the company decided to push us. On July 23, Dee received
a letter from Ranchers to the effect that
he had been removed from the seniority
list and his medical coverage had been
discontinued.
A DEATH WARRANT
They might as well have sent him his
death warrant.

Local 78 recording secretary Billy Joe Alsup reports to pickets at Fresno plant on negotiations with Ranchers
Cotton Oil.
We still don't know why they chose us.
Maybe they wanted to see how tough we
were. Maybe they figured that, with a lot
of the committee members being new, it
would be a good time to soften us up. In
any event, we know we couldn't stand
still for it.
We all know someone who's got cancer.
If they could do it to Dee, they could do it
to any one of us.
We met with the company people right
away in Shafter. They said they would
have to talk to the higher officials in the
Fresno office. So we waited, maybe a
week.
On Friday, August 7, we heard that Dee
was dying — he had missed four chemotherapy appointments and as a result, his
lungs were filling with fluid. He apparently had pneumonia. The Andersons were
desperate they were about to put their
house on the market and move into a
trailer so they could afford to continue
treatment.
MATTER OF LIFE AND DEATH
That Saturday afternoon the Shafter
committee got together and decided to
act. We felt we had no choice — we had
gone through the proper procedures, we
had tried to work things out, but it was
a matter of life and death.
The group in Fresno said they would
move as soon as Shafter shut down, and
so, we made our move on Monday afternoon. In each plant, the stewards explained

the issues to the men. There are a lot of with them that afternoon.
The first thing they said was that Dee
new guys in the mills, and many of them
had very little union experience. But the Anderson would be reinstated. We said
reaction was absolutely solid. Both plants that there were other issues as well—we
emptied out, we shut them down in an wanted the two plant managers removed
orderly way, set up our picket lines and from the entire grievance procedure. Just
waited for the company to make their to make our point, we insisted on reading
the whole list of backed-up problems and
next move.
Nearly 400 guys laid their jobs and their grievances. To make a long story short,
security on the line to save a man's life. they caucused for about five minutes and
We were all nervous. We didn't know agreed to our entire package. We set up a
what the company would do. One of our joint committee in each plant to solve the
old time union leaders, Billy Joe Alsup, outstanding problems, with this new syswho works in the Fresno plant, expressed tem to be reviewed after September 1.
all of our feelings when he said, "Look, It was nothing less than a 100% victory
I'm 47 years old, I've got 22 years in this for us.
COMPANY VULNERABLE
industry, I'm blind in one eye, and if they
In some ways we were fortunate. The
fire me, it'll be a long time before I pick
up another job in this valley. But I'll be company was its own worst enemy. Taking
damned if I'll let this company kill Dee on Dee Anderson seemed almost calculated to push us into taking a united stand.
Anderson."
We had decided that it wouldn't be Then again, we had them in a very comenough to just reinstate Dee's benefits. We promised position — it was the beginning
seawanted the whole lousy situation with re- of what looks like every profitable
opened a new lint room
just
had
They
son.
gard to grievances cleared up. And we
in Fresno — there's no way they could
wanted assurances that there would be no afford even the briefest shutdown.
reprisals.
But looking back, you have to give the
READY TO TALK
credit to the committee and to the memOn Tuesday morning, the company presi- bers themselves. They all put themselves
dent came out to the picket line and talked on the line — they didn't lose, maybe
to Billy Joe, who is the Local 78 record- 16 hours of work, they could have lost
ing secretary. He said they were ready to everything. But there was no griping at
talk. So we got the committee from Shaft- all. Everyone understood the issues, and
er to come up to Fresno, and sat down the strength we felt coming back to work
was just tremendous. We didn't know how
close we really were, and how close the
two plants were. We'll never forget it,
and we don't think Ranchers will either.
This union has really proven itself.

Local 78 members in Fresno greet news of reinstatement of Dee Anderson,
progress in resolving grievances.

(The Fresno plant was represented
in negotiations by Bill Krull, Ron Elliot, Steve Carpenter, Tom Adams,
Billy Joe Alsup and Russ Hayworth.
The Shafter committee members
were Jerry Moreland, Bob Bankston,
Henry Gates, Richard Eskew, Jame
Armendez, John Houser, Doug Gragg
and David Downs.)

and Totemoff $1,418.
The National Labor Relations Board also
ordered that they be reinstated to their
former positions. Aldeguar, however, was
the only one that hadn't already been rehired. The three were originally fired for

variovs reasons. (Aldeguar and Boledovich
had been injured on the job.)
"The settlement of this case," said Cotter, "is historic in Dutch Harbor: never
before have we or any other labor union
settled as case with these types of penalties applied to the employer."
Pan Alaska, which is a subsidiary of
Castle & Cooke, was represented by union-busting specialists Littler, Mendelson,
Fastiff & Tichy. The ILWU members were
represented by Dutch Harbor organizer
Paul Fuhs and Alaska Council President
Larry Cotter.

In-plant organizers
win back pay in
Dutch Harbor
DUTCH HARBOR, AK—Three "in-plant"
organizers who were laid off by Pan Alaska Fisheries last fall during the ILWU's
successful organizing drive recently received back pay awards totaling more than
$10,000.
MONEY AT INTEREST
Jamie Aldeguar, Glenn Boledovich and

Karen Totemoff were each granted full
back wages for the periods of employment
they missed, as well as compensation for
room and board costs, and interest on
money owed them at 18%. Aldeguar received a total of $5,767, Boledovich $3,500,
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No cash, no hash!

'Loud-mouthed' IBU women strike for better pay
SEATTLE—It took new-found confidence and a fiveday strike, but the 140 mostly women food service workers
on the Washington State ferry system have succeeded in
negotiating a breakthrough agreement providing a whopping 38% wage hike.
"Up front, in the first six months, we're getting 30%
of it," said negotiating committee member Lela Sidley.
"That's not too shabby."
A cook's monthly wage, for example, jumps from
$1,090 to $1,202. By the third year of the contract it will
reach $1,506.
Also included in this three-year pact between the Inlandboatmen's Union of the Pacific, Marine Division of
the ILWU, and SAGA Food Service are increased employer contributions to the Health & Welfare and pension
plans, improved vacations, and six new paid holidays—
Christmas and a floater in '81, Fourth of July and Thanksgiving in '82, and New Year's and Labor Day in '83.
The contract, which is retroactive to July 1, was ratified August 31 by a vote of 70-to-8.
"THAT'S ALL THERE IS, GIRLS"
"There was a tremendous difference between the last
negotiations and these," said Sidley, a 20-year employee
who also serves as recording secretary of the Executive
Committee of the IBU's Puget Sound Region. "It was the
first time we were able to put our demands on the table
and air our differences with the boss."
In the past nine years, she said, negotiators would
come in, meet with management, and say, "That's all

IBU Puget Sound Director Burrill Hatch and ferry
boat food service employee Pat Sanford.
there is, girls." Counting on that same approach, the company's first offer was "a flat 35 across the board and no
fringes."
But this time, pointed out Sidley, IBU President Don
Liddle and Puget Sound Director Burrill Hatch worked
closely with the negotiating committee, saying: "This is
your contract. You're going to have to live with it. So
speak up."

"We're loudmouths now," said Sidley. "It seems we
have so much more confidence. We've been able to generate a lot of interest among the workers. They feel they
do have a union and there is someone to help. Affiliation
with the ILWU really gave us the backbone to speak out
and, if necessary, to fight."
WALKOUT
And fight, they did. After a stopwork meeting July 3
to report that negotiations were still stalemated despite
the presence of a Federal mediator, all cooks, waiters,
waitresses and utility people walked out.
Adopting the slogan, "No Cash, No Hash," they completely closed down the ferries' dining areas. No pickets
were posted on board, but engineers made sure that scabs
weren't brought in by cutting off steam to the galleys.
"It was the Fourth of July week-end and they lost a
hell of a lot of money," said Sidley. "And so did the state
of Washington, which leases them the dining area for a
percentage of the profit. Management expected a long
strike, but I think the state intervened."
By July 8, the company gave up its hard stand on the
money items, and agreed to sit down again with the union
and the mediator.
"It was the first strike in the food industry and it took
women to do it," said Sidley.
Others on the negotiating committee included Marilyn
LaRue, Dorothy Gates, Mary Plummer, Diclde Johnson,
Pat Standley, Laverne Domberger, Julie Kelley and Toddy Workman.

Local 9 settlement
at Salmon Terminals
SEATTLE—A new three-year agreement
between Salmon Terminals and ILWU
Local 9 was ratified August 18 by a vote
of 50-10.
The pact features hourly wage hikes of
$1.46 the first year, $1.46 the second year,
and $1.41 the third year. A 15st shift differential is also included.
Casuals called to work at normal starting time are guaranteed a full eight hours.
And employees with 22 years seniority will
now receive nine hours of pay at straight
time rate.
VACATIONS IMPROVED
• Vacations were also improved. Workers
won an additional day of paid vacation for
every two consecutive years worked beyond 22 years, up to a maximum of 5 additional days for a total of six weeks paid
vacation.
Another improvement is that non-seniority employees will no longer have to requalify every year with a minimum
amount of work hours for regular warehouse and state rates.
The contract is retroactive to July 1.
Negotiating committee members included
Randy Campbell, Dan Bartholomew, Fred
Stern and Local 9 Secretary-Treasurer Bob
Hargis.

Five locals involved

Grain agreement
improves worker
health and safety

Negotiating Local 10's container maintenance and repair agreement were,
standing, from left, Sam Haynes and Robert Ford; seated, Local 10 President
Larry Wing, Huey Glover and Jim Cloman. Not shown, Jack Giusti.

Local 10 wraps up'model' M&R pact
SAN FRANCISCO—In the wake of the
ratification of a new three-year longshore
agreement, officers and members of longshore Local 10 have spent the summer
wrapping up a number of important local
contracts.
An outstanding model agreement between the local and American President
lines covering some 40 mechanics who
perform container maintenance and re-

On Columbia River

IBU towboatmen win 10-day strike
for better wages,increased manning
PORTLAND — Members of the Inlandboatmen's Union, Marine Division of the
ILWU,wrapped up a ten-day strike against
five towboat and ship assist firms last
month after making substantial gains on
the wage line and in the area of manning.
The walkout affected traffic from the
Portland Harbor up the Columbia as far as
Pasco and up the Snake to Lewiston. The
strikers voted August 31 by a margin of
94-30 to accept their new 2/
1
2-year agreement.
'ROUND THE CLOCK
The new contract calls for a $1.25 hourly
wage increase immediately plus an additional lk in February 1982. 100% COLA
adjustments take effect in August, 1982
and in August, 1983. (The basic wage tinder the old agreement was $10.50 per
hour.)
Manning was a major strike issue. Under the old agreement, the two deckhands
assigned to each towboat alternated six
hours on and six hours off. But certain
jobs—"locking through" a dam or making
and breaking large numbers of tows—require both men to be on duty, and often
"there would be times when you would
have two people working around the
clock," according to IBU Columbia River
Regional Director Jim Dunnigan.

The new agreement therefore provides
for a third deckhand for each ship, with a
maximum shift of 18 hours.
The agreement covers five employers,
members of the Columbia River Towboat
Association. These include Western Transportation, Shaver Transportation, Willamette Tug and Barge, Knappton Corp. and
Mirene Corp. Contracts with two other
companies, Tidewater and Columbia Marine (a Crowley subsidiary) were settled
early this summer.
Solid picket lines, including half-a-dozen
radio dispatched picket boats, enforced
the effectiveness of the strike. Efforts by
management personnel to operate the tugs
and barges were unsuccessful, according
to strike coordinator Barry Binsky. "We
also had tremendous assistance from the
area ILWU longshore locals, from the operating engineers and the building trades
council, which made a big difference in
making the strike effective."
Committee members included Jer ry
Tuom, Wayne Newell, Bob Pantekoek,
Mike Welch, Jerry Tucker, Bob Rike, Phil
Mosier, Phill Massey, Dunnigan and IBU
President Don Liddle. ILWU Northwest
Regional Director G. Johnny Parks coordinated the assistance provided by ILWU
longshore locals.

pair work was reached last month, but
only after a three-day picket forced the
company to bargain in good faith.
The picket line was established after,
in the midst of negotiations, the company
laid off four members, in violation of an
agreement to maintain a minimum workforce. The picket line was only removed
after the company agreed to rescind the
layoff notice, hire two additional mechanics, and get down to serious bargaining.
The local's position was strengthened by
the fact that the agreement is a non-PMA
agreement and therefore not outside the
scope of any arbitration ruling on its legality.
"We received tremendous support from
clerks Local 34, from Teamsters Local 70,
the Masters, Mates and Pilots, the Sailors
and the Marine Firemen," said Local 10
President Larry Wing." The contract that
resulted from this is the best we've ever
gotten, and the only one like it on the
coast, as far as we know."
The Local has also wrapped up negotiations on the Crocket Gantry Crane Maintenance Agreement. The union won the
establishment of a leaderman position,
improved jurisdiction, a 40-hour per week
guarantee and very substantial wage increases.
As this issue of The Dispatcher goes to
press, negotiations on the Miscellaneous
Dock Worker Agreement are nearly completed, and talks on the port Working
Rules are still in progress.

Hawaii longshore hung up
HONOLULU — As this edition of The
Dispatcher goes to press, tentative agreement is reported between the Hawaii
Employers' Association and ILWU Local
142 covering longshoremen, clerks and security employees. The entire package is
hanging fire, however, until contracts can
be reached covering other satellite groups,
including bulk sugar, CFS and maintenance. See October Dispatcher for details.

PORTLAND — A three-year agreement
featuring significant improvement in
health and safety and the pesticide-handling methods has been nailed down with
the Northwest Grain Marketers Association, according to Bill Luch, Chairman of
the ILWU grain local's negotiating committee.
Wages are the same as in the Coast
Agreement, except for the percentage differential, 13% to 30%, depending on the
job category, Luch said. "We also established a new category of lead millwright
and increased the percentage level of pay
for that category from 18% above basic
longshore to 25% above basic longshore."
HEALTH AND SAFETY
In addition to pesticides, health and
safety gains were made relating to manning on moving machinery. Anyone working on moving machinery not equipped
with a "dead man switch" now has to have
a co-worker with him at all times.
The new contract also increased the
number of people eligible for jury duty
pay. and requires the company to buy
safety shoes.
The agreement was finalized July 30 and
is retroactive to July 4.
The negotiating committee included representatives from the five grain locals,
Portland, Vancouver, Longview, Tacoma
and Seattle, with Norman Lowery, Jim
Collins and Luch representing Local 8.
Other committee members were Jim
Cadwell, Paul Iddings and Jim Breedlove,
of Local 21, Longview; Dick Cunlisk, Ralph
-Vea and Jack Bridges, Local 4, Vancouver,
Wa.; George Snell and Bill Bridges, Local
23, Tacoma; and Pete Caso and Rod
Cluphf, Local 19, Seattle.

Matson clericals
win wage hike
HONOLULU — A three-year agreement
which calls for wage hikes in three job
categories, has been ratified by the 41member Matson clerical ILWU unit of
Local 142.
The following job classified pay boosts
will prevail: $1.29 (G, H), $1.15 (D, E, F),
and $1 (A, B, C).
Additional gains won include: a 250 hourly increase for temporary and permanent
transfers; Jack Hall Day on January 2
becomes an extra paid holiday; and orthodontic care is extended to children up to 19
years of age under the dental plan.
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Washington
report

Feds target Freedom
of Information Act
By MIKE LEWIS
ILWU Washington Representative

ik*
Retired Local 10 longshoreman Karl Yoneda translated ILWU organizing materials for Japanese-speaking workers at
Duty Free Shoppers.

A textbook campaign

ILWU rewrites union-busting bible
with big win at Duty-Free Shoppers
SOUTH SAN FRANCISCO — The odds
against the ILWU were tremendous.
On one side of the struggle was a
group of 100 employees working in three
different locations and speaking four different native languages. On the other side
stood Duty Free Shoppers North America
Limited, a staunchly anti-union international airport concession chain.
Yet three months ago when Duty Free
workers here started talking union — in
English, Spanish, Japanese and Tagalog
— and contacted ILWU Warehouse Local
6, the company took no chances. It mounted what was literally a textbook unionbusting campaign employing slick, sophisticated, state-of-the- art scare tactics.
Guiding the estimated quarter-of-a-million dollar campaign was Jackson, Lewis,
Schnitzler and Krupman, a law firm solely
devoted to undermining workers' legal
right to organize. Their manual WINNING:
Management Strategy in NLRB Elections,
was Duty Free's union-busting bible.
SCRIPT FOLLOWED
"They followed the script to a T," said
Local 6 Business Agent Al Lannon. "When
the boss said, 'I'm not used to reading
stuff, I want to speak straight from the
shoulder,' it was right there on page 73.
We had a copy of the thing, and workers
could see for themselves what was coming. Management called us liars, but in
the end it was their credibility that was on
the line."
Duty Free, with outlets in Southern
California, Alaska, Hawaii and Guam, is
no novice in turning back organizing
drives. Suspecting that such a move was
afoot, and fearing it could renew similar
efforts elsewhere, management set out to
exploit the diversity of its San Francisco
work force.
"They started playing racial games in
the warehouse," recalled one worker.
"They'd say that the Filipinos were saying this and that about us in Tagalog, and
then tell them the whites were doing the
same thing. There were real bad vibes.
Nobody was talking to each other. When
the truth came out, we said now is the
time to move."
Hearing that the ILWU was "still
small enough to be right-on," they phoned
the Northern California Regional Office.
Twenty-seven out of 29 Duty Free warehousemen signed pledge cards at the first
meeting with Local 6 business agents Lannon and Abba Ramos and International
organizers, who then filed for a National
Labor Relations Board election.
But management, banking on a ploy that
had worked in Hawaii, required that the
proposed bargaining unit include the predominately female retail personnel at its
airport and downtown locations. These
women were to bear the brunt of the company's anti-union activities.
During the eight weeks leading up to
the August 7 election, Duty Free cranked
out reams of memos and bulletins extolling
the horrors of unionism and virtues of
company loyalty.
"The union can fine you for practically
anything it wants to and there is simply

nothing you can do about it," said one
notice. "These fines are enforceable in
a Court of Law."
"This is what Local 6 can guarantee for
you. . ." read the title of another pamphlet. Inside it was blank.
To harangue workers in person, nine top
executives, including the company president, flew out from Hawaii.
"They'd talk to us for hours and hours,
both individually and in groups," said a
Duty Free warehouseman. "They'd tell us
how we'd have strikes and assessments if
we voted union, and how we should trust
them and give them a chance."
They'd also intimate that part-timers
would be the first laid off if a union
came in, according to another worker,
and reminded the Japanese women that
jobs were scarce for those who couldn't
speak English.
But management also treated its employees to a family barbecue, (to which
many wore their union buttons), a prime
rib dinner, and a concert by a popular
Japanese singer. Toward the end, they
even showed the women workers a film
depicting bloody picket line skirmishes.
It backfired, however, and the women
walked out, saying they didn't care if they
were on company time.
Capping its campaign on the eve of the
election, the company splurged for a steak
and lobster dinner-dance at the posh St.
Francis Hotel, which featured an open bar
and a Guess-The-ILWU's-Longest-Strike
contest. First prize was $150, "average
cost of one year's dues to Local 6."
OLD FASHIONED STRATEGY
Workers responded to this onslaught
with an old fashioned strategy: spreading
the truth.
(This included, of course, passing along
the correct answer to the contest which
resulted in the winner having to be chosen
by lottery.)
Ticket runners and other employees with
contacts at the different locations set up
an effective communication network to
counter the company's propaganda. They
also worked with organizers to produce
their own flyers and call their own meetings, which were translated by retired Local 10 longshoreman Karl Yoneda.

"We really couldn't make any headway
without Karl," admitted a Duty Free employee. "When he was late for the first
meeting, the Japanese women said they
would leave if he didn't show up."
Also lending linguistic and moral support was Nobuku Aragon, a Local 6 member employed at Clorox, and the bartenders, airline employees and other unionized
workers at the airport.
TEAMWORK
"We achieved a new level of teamwork,"
said ILWU International Vice-President
George Martin. "Local officers, staff,
rank-and-filers and pensioners, working
closely with a tough group of people on
the job, were able to get their message
across."
Although Duty Free employees maintain that "an easy 80% of the workforce
wanted union in the beginning," the company's campaign successfully intimidated
a good many of them. The final vote was
a narrow 51-to-45 for the ILWU.
In the end, despite overwhelming resistance, the margin of victory was provided
by the workers' deep commitment to
change the conditions which had got them
interested in organizing in the first place.
They had put up with blatant favoritism,
pay inequality, petty harassment, and a
history of management indifference for too
long.
"One woman had three years' seniority
and 30 people working under her," said
Ramos, "yet they wouldn't give her Sundays off to go to church. So she voted
union. That's the kind of thing it came
down to."
"It was our supervisors who were instrumental in us going union," summed up a
worker. "They deserve a lot of credit."
So as Duty Free continues to follow the
union-busting script by challenging the
results of the election, the bargaining unit
is busy regrouping and taking steps to join
the Airport Labor Coalition of the San
Mateo Labor Council. The workers are
also in the process of electing a negotiating committee and formulating a set of
contract demands.
Which proves once again, that parties
and promises are no substitute for the
dignity inherent in a union contract.

Local 26 wins early pact at Reliance
LOS ANGELES—ILWU Warehouse Local
26 reports new collective bargaining agreements have been reached with Reliance
Steel, New York Merchandise and Western
Fuel.
A unique feature of the three-year Reliance contract is that it was reached threeand-a-half-months prior to the November
15 expiration date of the existing pact, and
has already gone into effect.
As a result, the membership can receive
a $1,500 bonus over the three-year period
in addition to a very substantial wage
hike. Other improvements include increased employer pension contributions,
and the addition of vision care and orthodontia to the Health & Welfare package.
The Negotiating Committee consisted of

Local 26 President Joe lbarra, Chief Steward Jim Maples, Laz Barendse and Manuel
Garcia.
NEW YORK / WESTERN
The two-year agreement ratified by the
membership at NY Merchandise calls for
substantial wage increases, improved pensions, and an additional three days vacation for all employees who have 15 years
of service. Ibarra was assisted in the negotiations by Chief Steward Al Ponce.
The one-year pact with Western Fuel, a
division of the Coastal States Gas Company of Houston, Texas, includes improved
wages, vacations, pensions and sick leave
language. The bargaining team included
lbarTa, Chief Steward Paul Theobald, and
Walt Martin.

WASHINGTON — Dangerously high on
the Reagan Administration's Au t umn
agenda is the weakening of the Freedom
of Information Act (FOIA).
Congressional hearings on the Act are
now in progress, and the Justice Department will not release its detailed recommendations for amendments until late
September. However, it has left no doubt
where its sympathies lie. In May, Attorney
General William French Smith reversed a
Carter Administration policy which discouraged the Justice Department from defending f e d e r al agencies that resisted
FOIA requests. From now on, said Smith,
agencies will be allowed to "fashion their
own release policies."
Moreover, Senate bills introduced by AIfonse D'Amato (R-NY), John Chafee (RRI) and Orrin Hatch (R-Utah) would exempt the CIA and FBI from FOIA requirements, and weaken the Act in other respects as well. Another bill by Senator
Robert Dole (R-Kan) would make it easier
for corporations to bar public access to
material they submit to the government.
VALUABLE TOOL
Many people think of the Act only in
connection with CIA skullduggery and FBI
dossiers on political dissidents, but it has
provided public access to goverment-held
information on a wide range of subjects.
It has been a valuable tool for journalists,
historians, consumer advocates and environmentalists. Union activists, too, have
benefited from the Act in obtaining hard
data on industrial substances that cause
occupational diseases.
Last amended in 1974 in the aftermath
of Watergate and related scandals, the Act
has since come under heavy attack as a
threat to "national security," a deterrent
to would-be informers, a financial and administrative burden for enforcement agencies, and a means by which business competitors can gain government-filed "trade
secrets."
However, there is much evidence to
counter these claims. For example, former
assistant secretary of state Hodding Carter has observed that 90% of all government - classified information could be declassified without jeopardizing national
security.
OTHER FACTORS
In addition, the FBI has admitted that
its recent difficulty in recruiting informers
has been due to factors other than the
FOIA. And most of the administrative
costs associated with the Act, supporters
point out, are accumulated through agency
intransigence in handing over materials.
And as far as "trade secrets" are concerned, it appears that big business is not
so much afraid of maintaining a competitive edge as it is with preventing consumers and workers from finding out about
unsafe products and environmental and
:workplace pollutants.
COUNTLESS REVELATIONS
Neverthebss, without the Act countless
revelations of significant misconduct in
recent years would not have been made.
These include:
• Nixon's illegal use of the Internal Revenue Service to persecute opponents;
•J. Edgar Hoover's investigation of the
personal lives of political dissidents, including Martin Luther King;
•the FBI's COINTELPRO program of
disruption of law-abiding citizens' groups;
•the exposure people in Utah and Nevada to radiation from atomic testing:
•the My Lai massacre; and
•the marketing of defective Firestone
500 radial tires.
More than 150 organizations, including
the ILWU, have endorsed a statement defending the Act in its current form.
"For a nation founded on the principle
that governments derive their just power
from the consent of the governed," says
the statement in part, "the value of such a
law as a public safeguard against hidden
abuses of authority is incalculable."
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SOLIDARITY WITH PATCO—ILWU members up and down the coast, and in Hawaii, have been active in efforts to demonstrate solidarity with striking
air traffic controllers. Members of all ILWU Bay Area locals were on hand at the picket line at Oakland airport August 21, (left)—while in Portland, members of ILWU Columbia River locals also participated. Shown in photo at right are Bill McCormack, ILWU Local 40; Douglass Renfrow, president of Amalgamated Transit Union Division 757; Woodworkers' President Keith Johnson, and Secretary-Treasurer Bob Gerwig; Mary Botkin, Plant Closure Organizing
Committee; and Farris Bryson, President of Association of Western Pulp and Paper Workers.

SAN FRANCISCO — As this issue of The Dispatcher
goes to press, ILWU members, pensioners and auxiliaries
up and down the coast and in Hawaii have stepped out
front in efforts to support striking members of the Professional Air Traffic Controllers Organization.
In the San Francisco Bay Area, hundreds of picketers
were marshalled by the Santa Clara, Alameda and San
Francisco Central Labor Councils in demonstrations at
three area airports August 21. Members of all Bay Area
ILWU locals participated.
CRDC WIRES PROTEST
In Portland, members of ILWU Locals 8 and 40, the
Columbia River Pensioners' Memorial Association, and
AoTiliary 5 participated in a mass picket line at the air-

port August 13, where they were joined by members of
the Teachers, Machinists, Steelworkers, Woodworkers,
AWPPW, Chemical Workers, SEIU, Teamsters and
others. The Columbia River District Council on August 9
wired President Reagan demanding that the FAA resume negotiations with the air controllers. Following the
council meeting that day, Secretary Bob Schwartz and
CRMPA delegate Jim Foster visited the line, and members of Auxiliary 5 served iced fruit juice and cookies to
the strikers.
In Stockton, members of clerks Local 34 and longshore
Local 54 joined the lines, having first picketed with striking Machinists at a nearby Johns-Manville pipe manufacturing plant. The Johns-Manville strike is in its 18th week,
with negotiations at a standstill and the company pushing
to retain the scab workforce it has hired.

air traffic controllers with the most modern equipment
available and to adjust staff levels and work days so
that they are commensurate with achieving a maximum
degree of public safety.
"As in all other areas of the federal government
where the President has the power of appointment, I
fully intend to appoint highly qualified individuals who
can work harmoniously with the Congress and the employees of the government agencies they oversee.
I pledge to you that my administration will work
very closely with you to bring about a spirit of cooperation between the President and the air traffic controllers.
Such harmony can and must exist if we are to restore
the people's confidence in their government."

BIG LA DEMONSTRATION
More than 3,000 Los Angeles trade unionists demonstrated on behalf of PATCO at LA International Airport
last month, in a rally spnsored by the Central Labor
Council with the support and participation of the ILWU
and the Teamsters.
In Hawaii, Mrs. Ah Quon McElrath, Local 142 administrative assistant, extended the ILWU's support to the
strikers at a PATCO rally held at their Honolulu strike
headquarters on August 6. Various other union representatives were also on hand to pledge their assistance.
Members of Local 142 also joined other Honolulu
unionists in picketing the federal building early in August in an attempt to spread the word about the strike
to other government workers.

Lois Stranahan, Auxiliary 5, serves fruit juice to
wives and children of PATCO pickets at Portland
airport.

REAGAN PROMISES
In the meantime, PATCO has released the full text of
a letter it received from candidate Ronald Reagan,
pledging his support and cooperation in their effort to
improve working conditions. The letter reads as follows:
"I have been thoroughly briefed by members of my
staff as to the deplorable state of our nation's air traffic
control system. They have told me that too few people
working unreasonable hours with obsolete equipment has
placed the nation's air travellers in unwarranted danger:
In an area so clearly related to public safety the Carter
administration has failed to act responsibly.
"You can rest assured that if I am elected President,
I will take whatever steps are necessary to provide our

Members of clerks Local 34 and longshore Local 54 joined PATCO air traffic
controllers on picket lines at Stockton airport August 19.

Picketing at Sacramento airport August 10 in support of PATCO were Local 18 members Louis Napoleon (in background), secretary-treasurer Fred
Huntsinger, and Richard Kahoalii, Jr.
—Courtesy Sacramento Bee

ILWU members joined thousands of Southern California trade unionists in
demonstration at LA International.

September 4, 1981

Page 7

7h7111SPATCHEIP

"We want our day in court"

health &
safety
SACRAMENTO—Some 40 longshoremen,
clerks and bosses from all over California
iescended on the state capitol for two
days last week to make sure a piece of
legislation dear to their hearts didn't get
lost in the shuffle as the legislature rushed
to adjourn.
The bill—Assembly Joint Resolution No.
58 memorializes Congress, on behalf of the
state legislature, not to take any action on
proposed legislation to cut the guts out of
the Longshoremen's and Harbor Workers'
Compensation Act until public hearings on
the proposed legislation can be held on the
west coast.
(At issue is Senate Bill 1182,sponsored by
Sen. Don Nickles (R-Okla.), which would
sharply reduce benefits, deny injured
workers a choice of doctor and exclude
many dock workers from coverage under
the provisions of the federal dock comp
act. The Nickles bill is backed by the Reagan administration and by a strong insurance company lobby which has been trying to dump the comp act ever since it
was brought into line with modern realities in 1972.)
MEANINGFUL
Introduced on behalf of the ILWU by
Assemblymen Willie Brown, Dave Elder,
Art Agnos, Gerry Felando and Frank
Vicencia, AJR 58 repeats a request which
the ILWU has made in the past. "But
these state legislative resolutions carry a
lot of weight," Sounthern California District Council Nate DiBiasi told the ILWU
lobbyist. "There's only one or two passed
every year."
After being briefed by DiBiasi, SCDC
President Dave Arian and Coast Committeemen Bill Ward and Dick Wise, the lobbyists broke up into teams of two and
spent the next two days fanning out
through the corridors buttonholing legislators, aides and anyone else who would
listen.
They stressed simply their desire to
have the opportunity to make their feelings known to the Congressional committee, to describe how the bill might affect
them and their families on a personal
level.
OUR DAY IN COURT
"The response was extremely favorable," said Northern California Region
Director LeRoy King. "It was a natural
issue. We weren't being argumentative on
the substance of the bill. All we want is
our day in court."
With considerable help from Assembly
Speaker Brown, the joint resolution sailed
through the House Rules Committee Monday afternoon, and came before the full
body the next morning where, with the
entire lobbying group introduced on thp
floor of the Assembly, it passed easily.
Having contacted most of their Senatorial

OSHA weakens
noise regulations

Southern California District Council President Nate DiBiasi meets with State
Senate President Pro Tern David Roberti (D-Fresno) to discuss strategy on
ILWU's dock comp resolution.
representatives Monday and Tuesday, the
delegates headed for home, fairly secure
that the bill would get through the upper
house.
As this issue of The Dispatcher went to
press, the resolution, having passed the
Senate Rules Committee over the opposition of a last minute lobbying campaign
by state maritime insurance interests,
was scheduled to hit the Senate floor.
"The insurance lobby is a very-well
funded, slick operation," DiBiasi said.
-But I think the turnout of our people
made a tremendous impression."
The Senate version of the bill was carried by Ralph Dills (D-Gardena) an honorary member of Longshore Local 13.
Joining the ILWU lobbyists, which included representatives of nearly every California local, was Ed White, President of
Pile Drivers' Local 34, Oakland,

Dave Miller, Local 63, and Don Draskovitch, Local 94, nailed Assemblyman Gerry Felando (R-Los Angeles)
in the hall.

ILWU lobbyists arrived in Sacramento early on Monday, August 31, for
briefing before hitting the corridors.

Reagan tax 'cut' will bankrupt local communities
States stand to lose as much as $27.5
billion in reduced income tax receipts over
the next six years as a result of recently
enacted changes in the way businesses are
allowed to calculate depreciation writeoffs for federal tax purposes, according to
a study released today by Citizens for Tax
Justice, a coalition of labor and public
interest groups.
According to the study, by 1986, the
annual cost to the states could reach
$10.2 billion — including a 38% reduction
in corporate tax collections. In later years,
the costs are expected to continue to escalate.
The estimated revenue losses reflect the
total amount by which states income taxes
would be cut if the 45 states with income
choose to conform their laws to the Reagan administration's so-called "Accelerated Cost Recovery System" — or "10-5-3"
as it is commonly known. The 10-5-3 plan
was part of the tax bill approved by Congress last week.
Twenty-five states will automatically
conform to the federal changes unless
they take positive steps to amend their
current tax statutes. Revenue losses in
these states, which include such major in-

dustrial states as New York, Pennsylvania, Illinois, Ohio, and New Jersey, will
exceed $15 billion between 1981 and 1986,
according to the study.
For thirteen other states, conformity to
the new federal depreciation law would
require special legislation. These states
could avoid the projected revenue losses
there is likely to be substantial pressure
by maintaining their current tax laws. But
there is likely to be substantial corporate
pressure for change.
Six other states and the District of Columbia have in the past generally conformed to prior federal depreciation rules
by regulation. Since the statutes in these
jurisdictions typically provide that depreciation deductions be "reasonable," it
would -probably be an abuse of discretion
for their tax agencies to adopt the new
federal rules administratively," noted
Dean Tipps. Executive Director of CTJ.
He pointed out that the new federal depreciation laws are almost universally
conceded to be unrelated to any reasonable concept of actual depreciation. Union
Carbide, for example, has stated that to
use the new federal rules in computing
book income would be "ridiculous."

"Coming on top of scheduled reductions
in federal aid to the states, revenue losses
of these magnitude should be unacceptable," Tipps said, "States must move
quickly to amend their laws where necessary and must be steadfast against corporate pressures for conformity if they
are to avoid even more severe cutbacks
in state services or increased state and
local taxes on working people."
Tipps noted that the Reagan administration's federal tax program "is designed to
shift almost all of the tax burden onto
working people." He pointed out that corporations will receive over $500 billion in
federal tax benefits over the next ten
years, "virtually eliminating the corporate income tax as a significant federal
revenue raiser." Moreover," he noted,
"other taxes on investment income are
also being slashed under the Reagan program." He cautioned the states not to follow the federal lead, "which can only result in more and more resentment on the
part of average taxpayers who will be
asked to shoulder the entire tax burden.
What the states may face if they conform
to the federal rules is a serious tax revolt"

The Reagan Administration has come up
with a stripped down noise exposure standard that gives employers wide latitude in
meeting the requirements of a "hearing
conservation" program.
The hearing conservation program is a
weakened version of the workplace noise
regulations announced by the Carter Administration on January 16 that had been
scheduled to take effect in April. With the
change of Administration, OSHA delayed
implementation of the program, first until
June 1 and then to August 1, before coming
out with the watered down version on
August 22.
EAR MUFFS
The revised OSHA noise abatement policy, an AFL-CIO preliminary analysis suggests, relies on the use of ear plugs and
•ear muffs, rather than more effective engineering controls that unions had been
calling for since the early 1970s.
Industry groups had attacked the January provisions—issued as an amendment
to OSHA's 1974 noise exposure standard—
as being too burdensome and expensive.
The AFL-CIO challenged the repeated
delays last July in a suit still pending in a
federal appeals court.
The new program, which OSHA described as employing the "performance
approach" in giving employers more flexibility in complying with regulations, won
the strong endorsement of the U.S. Chamber of Commerce. The Chamber was one of
several employer groups that challenged
the Carter Administration's version of the
hearing conservation program.
OSHA said the new program covers all
workers, except those in construction and
agriculture, who are exposed to noise
levels of 85 decibels over an eight-hour
shift on a time weighted average. It estimated that about 5.1 million workers at
some 300,000 workplaces are exposed to
this level of noise.
ABOVE LIMIT
The 1974 OSHA noise standard set a
limit of 90 decibels for workers during an
eight-hour shift. But workers in such
places as textile mills, canneries, lumber
mills and printing plants are often exposed
to noise levels above 90 decibels.
The Reagan plan in no way lowers the
noise exposure limit from 90 decibels. Like
the Carter program, it sets a trigger level
for monitoring and audiometric testing of
workers at 85 decibels.
The 5-decibel difference in the industrial noise range is far greater than the
number indicates. Noise recorded at 90
decibels is considered to be almost twice
as loud as that at 85 decibels. Some experts compare 90 decibels to the roar of
a 20-ton truck at close range, and 85
decibels to the noise of a busy city street
corner. Normal conversation level is about
65 decibels.
A study by the National Institute for Occupational Safety Health shows that 15
percent of the population risks hearing impairment at exposure to 85 decibels over a
long period of time and 29 percent of the
population could develop material hearing
impairment at 90 decibels during a
working lifetime.
REQUIREMENTS DROPPED
While employers will still be required to
monitor noise levels regularly and provide
annual hearing tests for workers, OSHA
has dropped many specific requirements
governing monitoring and hearing tests.
One significant change in the regulation
is the relaxation of record keeping and
hearing equipment requirements. In the
January version of the program, for example, a "qualified physician" was required to perform audiometric tests. Under the new version, the tests can be conducted by a "trained technician."
The study also points out that all requirements for the posting of warning signs
alerting workers of hazards in noisy areas
and the need for hearing protection in
those areas have been stayed.
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Call
To the Fourteenth Annual
Convention of the
.11-Wli Pacific Coast
Pensioners' Association
September 21-22-23
Shasta District Fairgrounds
Anderson, California
(near Redding)

100-YEAR GRIND—The WEI Coffee Company, the last of the family-owned
coffee houses under contract with ILWU Local 6, celebrated its Centennial
Anniversary August 26, which was proclaimed "M.10 Coffee Day" by the
City of San Francisco. Holding the proclamation on the balcony of City Hall
is San Francisco Supervisor Louise Renne. She is flanked by WEI executives
and Martin Palacio (second from right), a 33-year employee who chairs the
Local 6 House Committee."What surprised me," said Palacio, "is that we've
been hollering and bitching about some beefs lately and they still picked me
to be here."

Local 13 pensioner
attends White House
aging conference
PERRIS, CA — Retired Local 13 longshoreman Joe Uranga has been elected as
a delegate to the White House Conference
on Aging to be held November 29 through
December 3.
He and 2,000 fellow seniors will travel to
the nation's Capital in an attempt to form
a comprehensive national policy on aging
and to recommend appropriate legislation.
Currently an advisory board member of
Riverside County's Department of Aging,
Uranga, 70, was chosen as a delegate in
April at the State Conference of Aging in
Sacramento.
He and other board members have since
been holding "mini" conferences throughout the county to gather input to take back
to Washington.
Two issues close to him are mandatory
retirement, which he would like abolished
"so a man can work as long as he's able,"
and minority citizenship. He expects to be
assigned to caucuses on minority affairs
at the conference.
"Many senior citizens, particularly those
from Mexico, have lived for years in the
United States but have never become citizens out of fear that they would be rejected because they lack proficiency in the
English language," he said. "I'd like to
see a bill to grant such seniors automatic
citizenship. After all, they raised their sons
and daughters here who fought in America's wars."
Uranga is the son of a Mexican immigrant who came to the United States in
1906, fleeing a death sentence for helping
to organize copper miners. Uranga has
seven of his own children, ranging in age
from 25 to 40. A 35-year veteran of Local
13, he retired in 1972.

Tai Sung Yang, 57
WAILUKU — Tai Sung Yang, a veteran
Local 142 Maui Division officer, died at the
St. Francis Hospital in Honolulu on July 31,
following a lingering illness. He was 57.
Funeral services were held at the Kahului Union Church on August 5.
Brother Yang, who was in his 22nd year
as a Local 142 officer, is survived by his
wife, Mitsue, and three grown sons, Calvin,
Derrick and Leslie.
He worked at HC&S plantation as a
welder, and was involved in a variety of
activities within ILWU Unit 2101, serving
as chairman of the 1958 sugar strike committee, and in various key union organizing drives.
Tai Sung visited Greece as a member of
the ILWU Overseas Team, attended numerous union conventions, conferences and
camuses.

All retired members of the ILWU are
invited to attend the Convention. Members of the Pacific Coast Pensioners
groups will be seated as fully accredited
delegates. Pensioners who are not members of the Pacific Coast Pensioners'
Association (PCPA) will be seated as
Fraternal Delegates.
As usual, this will be a "Hobo" type
convention, where all delegates will be
on their own as to arrangements for
their transportation, accommodations,
etc.
All resolutions to be considered by the
Convention shall be submitted to the
secretary by September 1.
Convention headquarters are located
at the Best Western Knights Inn, 2688
Gateway Drive, Anderson, CA 96007.
Phone: A/C (916) 365-2753.

Bert Donlin named to
health program board
SAN FRANCISCO — Local 10 pensioner
Bert Donlin has been appointed by the
city to serve on the Adult Day Health
Planning Commission.
The Council, established by the Department of Public Health and the Commission
on Aging, will establish new day health
centers to service frail and disabled elderly persons who might otherwise be forced
to live in nursing homes.
Donlin is welfare director of the ILWU
San Francisco Bay Area Pensioners Club.

Local 20-A, Wilmington

SWORN IN — Local 6 President
Keith Eickman, at right, was sworn in
last month by San Francisco Mayor
Dianne Feinstein for his second four
year term as a member of the Recreation and Parks Commission. In a
ceremony during which the Mayor
inducted a number of commissioners,
Eickman was singled out for praise
for "particularly conscientious and
valuable service."

Local 20-A, ILWU, Wilmington, will hold
its primary election September 10, 1981
and final election on October 8, 1981 to fill
the offices of president, vice president,
secretary treasurer, recording secretary
and 6 members of the executive board.
Nominations will be made September 10,
1981.
Polling will be between the hours of 6:30
a.m. to 4:30 p.m., at 300 Falcon Street.

Local 17, Broderick
In a special election held August 17,
members of warehouse Local 17 elected
the following officers: Willie Walker, president; George Bianco, trustee.

Organize!
Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey,
International Representative
5501 - 4th Avenue, South,
Rm. 212
Seattle, Wash. 98108
Phone: (206) 762-8640
Southern Calif. Regional Office
Donald Wright, Regional Director
25324 Frampton
P.O. Box 172
Harbor City, CA 90710
Phone: (213) 539-7976
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer

Canadian Area Office
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
LeRoy King, Regional Director
Felix Rivera, Intl Rep.
Bill Freitas, Intl Rep.
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808)949-4161
Leonarrd Nosh*.
John Arisumi, Intl Rep.

Japanese-American
internment
I was very pleased with the thoroughness of your article on the hearings on
Japanese-American wartime internment in
the August 7th issue of The Dispatcher.
May I point out an error in the second
paragraph under "Are you afraid of a
backlash?" Only a single word is in error.
The correct word is underlined. The paragraph should conclude:
What did we as Japanese Americans
have to do with Pearl Harbor? It's almost like telling the German Americans
that they're responsible for what Hitler
did.
The two quotes (1942 by ILWU Secretary-Treasurer Lou Goldblatt and the 1981
ILWU convention policy) are testimonies
to the irrevocable faith and dedication the
ILWU holds toward human rights.
Thanks.
Sincerely yours,
Clifford I. Uyeda, M.D.
President
Japanese-American
Citizens League

Local 142 in
coalition for
nuke-free Pacific
VANUATU — An historic inaugural Pacific Trade Union Conference of 127 delegates and observers from 86 unions in 11
Pacific countries convened on nuclear and
trade issues from May 28 to 31 at Port Vila,
Vanuatu (formerly the New Hebrides).
Alt Quon McElrath, Local 142 administrative assistant, represented the International and Local 142 in line with a recently
passed International Convention resolution
on a nuclear-free Pacific.
Despite ideological differences among
countries and delegates, the Conference
hammered out a short and long-term program centered on keeping nuclear testing,
wastes, and weapons from the Pacific,
which it proposes as a peace zone, and on
assisting trade unions in newly independent countries in that area.
Delegates unanimously adopted a declaration of purpose and a 21-point program.
The declaration called for the establishmerit of a flexible coordinating committee
to work on carrying out the concerns in the
document and to plan specific and,general
actions on the 21-point program.
The coordinating committee will work on
strategy on such basic issues as:
• Selected boycotts of goods from countries which conduct nuclear activities in
the Pacific.
• Delegations to Japanese, United
States, French, New Zealand, and Australian embassies to protest Pacific nuclear activities.
• Circulation of a multilingual petition
for a nuclear-free Pacific.
o Alternate employment for workers
losing jobs as a result of the elimination
of the nuclear industry and compensation
for the effects of radiation to workers and
their families.

Joe Curran dies
Joe Curran, who led the National Maritime Union from its founding in 1937 until
his retirement in 1973, died of cancer.
August 14. He was 75.
Born on Manhattan's Lower East Side.
Curran dropped out of school in the fifth
grade and went to sea when he was 16.
He founded the NMU in 1937 as a unit of
the old CIO.
Beginning in 1940, he served as a vice
president of the CIO and, later of the
AFL-CIO. He was succeeded in office by
the current NMU President, Shannon Wall.
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Conferences held

Strike vote produces
shellfish agreement
PELICAN, Alaska—Members of ILWU
Local 83 have negotiated a 10% wage increase, retroactive to March 31, 1981. The
agreement covers some 50 members of
the local employed by Pelican shellfish
companies. Agreement on the wage-reopened was reached only after the members took a 90% plus strike vote.
The company's original proposal had
called for a decrease in wages.
Local 83 President Roger Amburgy
headed the local's negotiating committee.
ILWU Alaska Council President Larry Cotter served as spokesman.

Mum,m(Hn

Local 17 wins
important beef
on part practice

Mexico dockers
move toward
national contract
VERACRUZ, Mexico — The first steps in
what can become an unprecedented turning point in waterfront trade union history
have been taken, as for the first time,
all port longshore unions have met to form
one national union with a master contract.
The first Congress was held in Veracruz
April 4 of this year to lay groundwork for
the second Congress held in Acapulco June
24-25 and a third Congress is scheduled for
September 15 in Ensenada. The giant
Petroleum Workers Union, over three million strong, will join in the third meeting.
At the present time each port has its
own local union with its own separate contract. A few belong to other trade union
groups but most remain independent. This
situation makes it easy for employers to
play one local union against another, resulting in cut throat competition, union
against union. Mexico has a huge Volkswagen assembly plant. "We even ship
VWs to Germany!" VW wanted to ship
through Veracruz but when the estibadores
refused to lower their tonnage rate, VW
made a deal in another port.)
All contract negotiations must take place
in Mexico City where government and shipowner agents, natural allies, meet with
the Union's negotiators. Yearly, in January, each union must ask the government's
permission to work on federal land which
includes all port facilities.
JEALOUSIES
For years Veracruz longshoremen have
urged other port locals to join with them
to organize a National Union of Estibadores. They have had little success in the
past. Years of precedence, jealousies, suspicion, have kept them apart. Recent developments changed this picture drastically.
The Veracruz union, organized in 1911,
has, since 1931, worked all cargo on a
tonnage basis of pay. When a new container berth with a shoreside crane went
into operation this year, the government
demanded a change. Instead of paying by
the ton, they would pay by the unit regardless of tonnage. The government, of course,
would set the rate per unit. This would
mean a loss in revenue to union members.
"We have worked containers for 20 years
on a tonnage basis," declared the Union,
"and we see no reason to change. We
demand the right to negotiate with our
employers, not take directives from the
government." At this writing this situation
has not been resolved.
NO IDLE THREAT
The government also threatens to allow
private employers to use their own employees to work the ships instead of hiring
longshoremen. This is not an idle threat,
it has already been done in the Port of
Coatzcoalcos.
Such moves are recognized by all local
port unions as a threat to their existence
and they realize a national organization is
their only salvation. "We accomplished our
first 'impossible' by getting all ports to
meet with a common purpose," explained
Veracruz union officials. "We will accomplish the second 'impossible' when we form
our National Union. We will still have to
fight, but there will be no more 'impossi—Jerry Tyler
bles' to face."

Page 9

SAFETY SCHOLARSHIP — Every year, the Seattle Stevedore Company presents a series of college scholarships to children of ILWU longshoremen in
this port. Cash awards are presented to ILWU Local 19 on a quarterly basis,
for reductions in lost-time accidents. Pictured left to right are Henry Moore,
accepting for his son Joseph; Chuck Wilbert, Jr., and James M. Lanning,
with ILWU President Jim Herman and Local 19 President Rudy Martinez.

District councils blast Reagan plan
to levy 'water-user fees'
VANCOUVER, Wa. — A hearing on Ad- Vancouver, Kalama and Longview and
ministration proposals to levy "water- Peter Brix, Knappton Towboat, Portland,
user" fees (see Dispatcher August 7) to "If any changes in the present system
recover costs of harbor and channel dredg- must be made at all".
Richard D. Ford, executive director of
ing and maintaining inland locks and
waterways, drew representatives of the the Port of Seattle, speaking for his port,
Columbia River and Puget Sound District Tacoma, Everett and nine other ports, inCouncils, spokesmen for tugboat and steve- cluding Oakland, San Francisco, Los Andoring firms, shippers, steamship com- geles and Long Beach, accused OMB of
panies, grain grower associations and port not doing its homework.
bodies to the PUD Auditorium August 19.
Phil Curtis, Local 24, Aberdeen, filed a
The testimony was almost uniformly op- position paper on behalf of the Puget
posed to Reagan's Office of Management Sound Council. He was accompanied by
& Budget bills, S 809, S 810 and HB 3977 Bud Church, also of Local 24.
(the House version).
Bernard "Buz" Pilcher, Local 8, speaking for the CRDC, said the OMB proposals
"would cost the country much of our export business, due to the extra cost to the
OAKLAND — A new six-session training
shipper. This will create much unemploy- course to help union members and officials
ment. Longshoremen who load ships, barge deal with plant closures will begin in the
workers, truck drivers, and railroad work- East Bay in October.
ers who haul cargo to the docks will lose
Topics will include: why closures hapwork.
pen; how potential closure situations can
"These people will not be able to buy be detected in advance; and what kinds of
cars, furniture, clothes and many other planning actions can be taken before the
items. . . People who produce these items event. The course will also deal with how
will lose work. All these people will not be to fight closures, how to evaluate alternapaying income taxes, but rather will be tive forms of operation (e.g. buyouts and
drawing unemployment benefits and wel- co-ops), and how to negotiate the be st
fare. . . .
terms if the closure cannot be reversed. A
"Our farmers will not be able to com- final session will examine protective legispete With the farmers of other countries, lation and broader political and economic
such as Canada, in farm exports such as issues.
wheat. . ."
The course is being sponsored and supSome witnesses, including Lloyd Ander- ported by the Center for Labor Research
son, executive director of the Port of and Education at UC Berkeley, the Plant
Portland, supported an alternative pro- Closures Project, the Labor Studies Proposal, SB 1586. sponsored by Senator Mark gram of Merritt College, and by several
Hatfield, calling for a uniform collection local unions and labor organizations.
of user fees at all ports, with deep draft
The course begins on Thursday, October
and shallow draft waterways "treated as 15, and will meet once a week for six
one system".
weeks (from 7:00 PM until 9:30 PM). The
The Hatfield bill (with some amend- first session will be held at the ILWU Loments) was supported by Melvin Shore, cal 6 union hall, 99 Hegenberger Road,
speaking for the Port of Sacramento and Oakland. Further details and registration
40 other ports; Henry E. Soike, general forms can be obtained from Ellen Green,
manager, Port of Grays Harbor; Richard Plant Closures Project, 433 Jefferson, OakC. Lawrence, testifying for the Ports of land, California 94607, (415) 834-5656.

Plant-closing course
to start in East Bay

SACRAMENTO—An attempt by the Rice
Growers Association of California to eliminate two five-minute pre-break wash-up
periods recently resulted in a sizeable
back pay award for ILWU Local 17 members.
The grievance arose January 20 when
the plant manager walked through the
warehouse shortly before the 10 a.m. break
time and, "to his surprise," found no one
working.
Although the plant's horns had for years
signalled the five-minute wash ups, the
manager was indignant over this so-called
"abuse of the break period," and ordered
the horns re-set.
The Local grieved the issue, claiming
that the employer's actions violated the
collective bargaining agreement. Although
the agreement contains no provisions specifically requiring either a break time or
a wash-up period, the Local based its arguments on the contracts' "grandfather"
clause, which reads:
"Any conditions more beneficial than
those provided herein shall not be changed
for any cause during the life of this agreement."
At the arbitration hearing on June 17,
the company maintained that since the
contract is silent on the subject of breaks,
it has the prerrogative to strictly enforce
its ten-minute break policy. Management
further contended that there was no past
practice of providing wash-up time to
warehouse workers or other personnel, and
that it repeatedly protested breaches of
the break policy.
However, Local 17 members Leon
Flores, a 40-year employee, and Louis Bianchi, a 24-year employee, testifed that
the wash-up practice has existed during
the entire periods of their employment,
and that it was never considered a breach
of the break policy.
PAST PRACTICE
"it is highly unlikely," wrote arbitrator
Robert LeProhn, "that a practice of prebreak wash-up time, if established unilaterally by the union employees, could have
gone unnoticed by supervisors or other
management personnel for more than 20
years."
LeProhn ruled on August 6 that. the
company did in fact violate the contract
by eliminating the wash-up periods which,
although not specified in the written agreement, were guaranteed "by virtue of a
long practice tacitly accepted by the company."
Thus sustaining the union's grievance,
he directed the company to reset its break
horn to sound five minutes prior to the
scheduled break periods. He further ruled
that employees working in departments
having breaks signalled by the break horn
were entitled to be compensated at the
overtime rate for having to work ten minutes longer each day since January 21.
More than 20 employees will be eligible
to collect such damages, said Local 17 Secretary Lupe Martinez.
Other local members who testifed on behalf of the union are Warehouse Foreman
Dave Mandjudan, Chief Electrician Sid
Clark and Job Steward Cleveland Hodge.
Representing Local 17 in the arbitration
was ILWU attorney Norman Leonard.

Local 6 raffle winners

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol
problem, or know one, contact the ILWU -PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.
Southern California
Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066
Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local
Phone: (503) 231-4882
Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: (206) 621-1038

SAN FRANCISCO — Winners of the second annual Local 6 activities committee
raffle are: first prize—Frank Jung (remote control color tv); second prize—Stan
Skoog (am/fm cassette radio recorder);
third prize—Guy Buse (one case of mixed
whiskey); fourth prize—John G. Skapik
(one case of Hills Brothers coffee); fifth
prize—Elaine Milian (one case of fine
dinner wine); sixth prize—Merle Arlen
(one case of toilet paper); seventh prize—
Elizabeth McKnight (one case of paper
towels).
Proceeds from the raffle are used to
support the sports and other social events
sponsored by the activities committee, including softball and bowling teams, golf
tournaments, fishing trips, etc., according
to committee coordinator Henry McKnight.
McKnight also expressed the local's apnumber of employers —
preciation to
Hills Brothers, Gallo S;'es and Carpenter/
Offutt for their done. as.
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Safety language

September 19

First Local 6
Valimet contract
is ratified

Solidarity Day
demonstrations
set on coast
Continued from Page 1-NAACP, the Gray Panthers and the National Organization of Women (NOW) and
other groups concerned about the Reagan
administration's "massive assault on worker protective laws, social security and
other people-serving programs developed
over the past 50 years" are also planning to take part. For further information,
phone (916) 448-3252.
•In Mann County, Solidarity Day will
be marked by a demonstration at Albert
Field on B Street in San Rafael, according
to Charles Weers, executive officer of the
Mann County Central Labor Council.
This demonstration is being spearheaded
by the Mann Taxpayers For Human Services, a coalition to prevent cuts in human
services and to establish more responsive
social programs, Weers noted.
•In Stockton, the San Joaquin Central
Labor Council will hold a rally at Oak
Park on Alpine Ave. and California Street
from 11 a.m. to 5 p.m. on September 19.
William H. Long, secretary of Lumber,
Production and Industrial Workers, Local
3088, an affiliate of the Carpenters Union,
said that the Stockton Solidarity Day
demonstration will also be used to demonstrate solidarity with more than 200 members of Machinists Local 1549 who have
been replaced by strikebreakers at the
Johns Mansville plant there.
across from 11th and L streets.
The Sacramento demonstration is being
co-sponsored by the California State Building and Construction Trades Council the
Central Labor Council. Labor organizations throughout the Sacramento region
are planning to participate.
In addition, organizations such as the

Dockers, Widows
On Pension List
SAN FRANCISCO - Following is the
September 1981 listing of dockworkers
retired under various ILWU-PMA plans:
Local 4, Vancouver: Joseph Rancore;
Local 8, Portland: William Anderson,
Ezra Cole, James L. Delaney, Thomas
Evans, Richard Stark; Local 10, San
Francisco: Kenneth Blosser, Walter
Chambers, Carmelo MaIlia, Charles
Scardaci, Alexander Sinclair, Ira Wyse.
Local 13, Wilmington: James Barney,
Curtis Black, Louis Campbell, Delbert
Carlson, Joe S. Casares, Carl Davenport, Jack Dunn, Tommy Hamer, Rigo
Kaloper, L. L. "Chick" Luveme Loveridge, Valmore R. Mondor, Kenneth
' Morgan, Longinos Reyes, Daniel Sutlovich, Fred Taylor, Albert Valla, Jesus
Villanueva; Local 14, Eureka: Paul
Christensen; Local 19, Seattle: Alfred
Anderson, Harold Cashdollar, William
Esquibel, Sank Henderson, Jack Kamel.
Local 21, Longview: Robert Boerner,
John Noble; Local 23, Tacoma: Henry
B. Bouchard, Earl R. Rees; Local 24,
Aberdeen: Max M. Vekich; Local 34,
San Francisco: Gene F. Cervelli, Shigem Noguchi; Local 52, Seattle: Fred
H. Kilmer; Local 54, Stockton: Arthur
Hall; Local 91, San Francisco: Ossie
Harrell, George T. Young; Local 92,
Portland; William Pohl; Local 94, Wilmington: Charles Stafford; Local 98,
Seattle: Dennis M. Shore.
*The widows are: Helen Beckmann,
(Thomas, Local 10); Emmalou Burnham, (Fred, Local 54); Vera J. Cameron, (John, Local 13); Carmen Dickgieser, (George, Local 19); Leota I.
DiIlian. (Percy, Local 10); Ida S. Finley, (Cecil, Local 92); Doris Kuchan,
(Philip, Local 19); Florence Ltmdmark,
(Goats, Local 98); Edith McGuire,
(John, Local 91); Evelyn Ogden, (William, Local 13); Birdie Pellegrini, (Almer, Local El); Elizabeth L. Sin*,
(Norman, Local 19); Catherine Unrein,
(Richard, Local 8); Pearl L. Waterhouse, (Richard, Local 24).
*Names in brackets are those of deceased husbands.

STOCKTON-Warehouse Local 6 continues its organizing drive in the San Joaquin
valley. Latest to join the rolls was Valimet, manufacturers of metal powders,
some of which are used in rocket fuels.
The company's 36 employees melt down
metal ingots-usually aluminum or magnesium-and subject the molten metal to
heated helium to create the powder. Burn
scars are common on employees, and the
rums of one magnesium system which
blew up are strewn across the fields.
The first contract, which was unanimously ratified on August 27, provides for a
joint safety committee, with the union able
to select its own representatives, along
with a firm commitment to "the primary
WINNERS-An all-Local 6 slo-pitch softball tournament held August 14 in importance of a safe and healthful work
Crockett, California, drew terms from San Francisco, Oakland, the East Bay, environment." Safety equipment will be
Stockton and Crockett. The tournament was won by the San Francisco team provided at the employer's expense.
which defeated Crockett in the final. Celebrating their victory, above, were
The company had granted an average
Michael Vidovich, John Skap, Nuovea Samoa, Galtiti Aveau, Craig Cannon, 10% wage increase in February in an efMarvin Thompson, Derek Lampkin, Paul T. Cannon, Dwayne Groves, Vincent fort to defeat union organizing. The new
-photo by Henry McKnight.
Green.
contract, which took four months of difficult negotiations to achieve, provides for
additional raises for all employees ranging
from 70o to $1.20 per hour.

Winners of Local 6 bowling tournament, which concluded August 27 was the
Zellerbach team, consisting of Bernardo Regina, Jun Mangosino, Linda
Valencia and Mely De Guzman. Not shown, Rene Aragona.

All locals welcome at Local 17 tourney
BRODERICK, Ca - ILWIJ Warehouse
Local 17 invites all ILWU locals to field
a team at its annual slo-pitch softball
tournament on October 3 and 4.

Ship Clerks tee-off
SAN FRANCISCO - Local 34's annual
Ship Clerks Invitational Golf Tournament
and Awards Dinner will be held Monday,
September 28 at the Sonoma National Golf
Club. Tee-off time will be from 9:30 am to
11:30 am. Dinner will be at 5:30 pm at the
El Dorado Hotel in Sonoma. For further
information call Ray Seeterlin (415) 8653008 or Bob Lilleberg (415) 349-2683.

The tournament will be held both days
from 10 to 6 at Elk Grove Park. The deadline for sending in entry fees and team
rosters is September 1. Entry forms and
tournament rules will be sent to all inquiries.
Contact Jack Wyatt at the Local 17 hall,
600 4th Street, Broderick, CA 95605; phone:
(916) 371-5638. After 5 call Jim Fasio at
(916) 391-3673.

Next Dispatcher
Deadline-September 25

Choice period set

Docker choice port plan improved
SAN FRANCISCO - The joint trustees of the ILWU-PMA Benefit Plans have
agreed to provide a special choice period as a result of Choice Port Insured Plan
improvements which have been implemented in accordance with provisions of the
July 1, 1981 Memorandum of Understanding.
The improvements are:
* Effective July 1, 1981, Major Medical benefits will begin with the first day
of covered hospitalization and will cover charges for hospital room and board at
the hospital's semi-private room rate, hospital extras, hospitalization in an intensive or coronary care unit, hospitalization in isolation when ordered by a physician, and emergency room charges.
e Effective July 1, 1 1, a dependent's first visit to a doctor for illness is
covered.
Claims which were processed before these improvements were implemented
will be adjusted as necessary.
A special choice period will begin August 24 and extend through the first three
weeks of September. The effective date of transfer for those who wish to change
health plans will be October 1, 1981. Coverage will extend through June, 1982,
with the usual choice period occurring in May 1982 for coverage effective July 1,
1982.
Eligibles who wish to transfer to another health plan effective October 1, 1981
should fill out a family enrollment form (sample enclosed) and submit it to the
Benefit Plans office by September 21, 1981.
Additional supplies of family enrollment forms are available on request.
The following locals are affected: Southern California - 13, 29, 63; Northern
California - 10, 18, 34; Oregon-Columbia River-4, 8, 40; Washington-19, 47, 52.

FRINGES
Dependent coverage charges for Health
& Welfare will now be paid by the company, which adds another 23o an hour to
most employees' paychecks. A dental plan
was added and shift premiums increased
by 5. Sick leave was improved to 12 days
per year after 5 years of service, and funeral leave and jury duty were added, along
with a pension plan.
Union security, a major issue in many
negotiations these days, was won, along
with a union steward system and a grievance procedure which includes "expedited
arbitration." By mutual agreement, a
grievance may be submitted to arbitration
within 24 hours after notification, with no
transcript or post-hearing briefs, and the
arbitrator will issue an immediate "bench
decision" where possible.
The one-year contract also provides for
hazard pay of 75o per hour for one dangerous operation, and advance notice of any
plant closure.
On the negotiating team were Local 6
Stockton Business Agent Nick Jones, West
Bay Business Agent Al Lannon, with committee members Francisco Acosta, Victor
Rafael, William Gonzales, and alternate
Joe Piceno.

Oil companies
can't spend it
The nation's 16 biggest oil companies
spent twice as much of their oil decontrol profits on buying other corporations and expanding non-oil operations
as they did on increasing U.S. oil production, according to a recent study.
Energy Action, a consumer group,
said oil companies spent 38% of their
increased profits from oil decontrol to
acquire other corporations and expand
operations in non-petroleum areas,
while using 18% to expand domestic
exploration and production activities.
"The major oil companies are using
their cash windfall to acquire competitors, buy more land than they can
possibly explore efficiently and hoard
vast amounts of cash," the group said.
The Energy Action study said the 16
oil companoes had $29 billion more in
financial resources in 1980 than 1978 as
the result of higher oil prices. But the
companies spent only $5 billion of that
amount for increased U.S. oil exploration and production, the group alleged.
"This report shows that the companies are accumulating cash faster than
they are able, or willing, to spend on
the legitimate search for oil and gas,"
said Edwin Rothschild, director of
Energy Action.
In addition to the $5 billion spent on
increased U.S. production, Energy Action said the 16 companies spent $2 billion buying more land, $3 billion expanding foreign activities.
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C/LEC study shows—

Removal of natural gas price lid
will double your bill, destroy jobs

The same crowd who recently brought
you total decontrol of oil prices are planning to engineer the decontrol of natural
YOU WANT
gas prices, as well. If they get their way,
COAL? WE
the price of natural gas will triple within
OWN ME
two years, and millions of jobs will be
MINES.
lost.
Average natural gas prices have already
nearly doubled in the past two years.
That's because the Natural Gas Policy Act
of 1978 established a schedule of increases
companies would be allowed to make until
1985, when total decontrol would be allowed. Price hikes allowed under this law
have boosted the average price of natural
gas from 90o per thousand cubic feet in
1978 to around $1.65 today.
Now, gas producers and their political
allies in the Reagan Administration and
Congress are pushing for an even bigger
bonanza. They want either immediate decontrol or a substantial increase in the
rate at which gas prices are allowed to
rise.
DEVASTATING
which produces, wholesales or retails con"The decontrol of the price of natural sumer goods and services will show a degas would have a devastating effect upon cline, first in sales. and then in jobs.
the American economy," according to a
The massive transfer of money from
new study recently released by the Citi- millions of households and businesses into
zens/Labor Energy Coalition, a coalition the coffers of the oil and gas companies
of 200 union and community organizations, will result in a serious reduction of capiincluding the ILWU.
tal needed to revitalize the economy. As
If the energy lobby gets its way, ac- the chief economist for a major investcording to the C/LEC, the 43 million resi- ment firm, Goldman, Sachs and Co. stated,
dential customers who heat and cook with oil company profit increases are not comnatural gas will see their gas bills double ing on top of normal earnings for other
within two years and triple by 1984. For manufacturing companies, they "are comthe average consuming household, that ing at the expense of other industries."
will mean a $1,100 gas bill for heating and
The oil companies say they need deconcooking in 1983. On top of that, higher gas trol so they will have enough money to
prices will be reflected in higher prices explore and drill for new sources of oil
for many goods and services, costing the and gas. However, as their profits in 1980
average household an additional $400 per exceeded the combined profits of all manyear.
ufacturers of durable goods and the comEnergy prices are the major cause of bined profits of both retail and wholesale
today's inflation. Last year, energy ac- trade, it is hard to understand why they
counted for one-third of the national in- need yet more. In fact, the Oil and Gas
flation rate. The Congressional Budget Journal, the authoritative magazine of the
Office reports that natural gas decontrol industry, states, "Prices, even if they
will push inflation at least three percent- level off, are high enough to encourage
age points higher. Just as important, high- drilling and have already done so to a
er gas prices will reduce the amount of surprising degree."
money consumers and businesses have to
CORPORATE CLOUT
spend on purchases and investment. And
The oil and gas companies or "energy
less spending and investment mean fewer companies" as they now prefer to be
jobs.
called, are among the most economically
Some of the nation's most basic indus- and politically powerful corporations in
tries will be hard hit by gas decontrol. the nation. The decontrol of natural gas
Autos, steel, glass, rubber, textiles, food prices would dramatically increase their
processing, pulp and paper will see their already burgeoning power.
costs skyrocket. As costs go up, industry's
For not only do the major oil companies
ability to meet foreign competition will control the majority of oil and natural
decline as will profit margins. Some in- gas extraction and production, they also
dustries will be able to switch to other control 2 of the top 4 coal companies, 2
fuels. Those that cannot will have to pay of the top 4 uranium producers and 3 of
higher gas bills or else shut their doors. the 4 largest solar photovoltaic cell manuMillions of jobs will be lost in every facturers.
major sector of the economy: agriculture,
Their interest has been primarily in indurable and non-durable goods, services, dustries which require large concentraretail and wholesale trade, and transpor- tions of capital, thus allowing for centraltation. In the entire economy, out of the ized control. They have shown little or no
157 industries studies, only three industries interest in alternative energy industries
will have a net gain of jobs: oil and gas where control can be widely dispersed.
well drilling, oil and gas exploration, and The production of fuel alcohol from reoil field construction machinery.
newable resources, many varieties of solar
The reason for this immense job loss is power, or the overall reduction in the need
straightforward. The decontrol of the for energy through conservation have not
price of natural gas will shift a minimum interested these companies at all. In fact,
of $260 billion from the households, businesses, farmers, and state and local governments of the nation into the treasuries
of the oil and gas companies, in addition
to the already high bills being paid for
natural gas. It would be the most rapid,
the most massive internal transfer of
funds in the history of the United States.
When the homeowner or tenant who
heats with natural gas is forced to pay
an additional $500 a year because of incremental gas costs, it means that this
person has $500 less to spend on food,
clothing, a new car, or a down payment
for a new home. Multiplying the fate of
this one homeowner by the 40,000,000 who
heat and cook with natural gas, there is
a massive negative impact upon the economy. As these millions of people have
their disposable income reduced. and their
purchases diminished, every industry
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business
as usual
Hardball-playing AT&T
seeks triple crown

LOS ANGELES — The American Telephone and Telegraph Company is bidding
for the 1981 Triple Crown.
The world's richest corporation, A.T.&T.
hopes that in 1981 the Justice Department
will drop its antitrust suit and Congress
will pass two bills that would give the
company even greater power and scope.
HR 1524 would guarantee the Bell System
a annual subsidy of more than $3 billion,
and the telecommunications deregulation
bill would allow A.T.&T. into every market from which it has been barred.
"PHANTOM TAXES"
First, the subsidy. Congress built
A.T.&T.'s subsidy into the tax system in
1969, and last year it amounted to $2.7
billion. For 15 years A.T.&T. had found a
way to collect "phantom taxes" — taxes
claimed as expenses for the purpose of
setting phone rates but never paid to the
as soon as the Reagan administration, Government. Using fancy accounting techwith its close ties to the oil and gas com- niques, Bell could charge its customers $6
panies came into office, it moved rapidly in Federal tax expenses for every dollar
against the development of alcohol fuel, it paid. Later the phantom tax money
solar energy and conservation.
could be recycled into what a Federal
An increase in economic power quickly Communications Commission study called
translates into an increase in political "wasted development and overbuilt facilipower. The big oil and gas companies ties," which also increased phone bills. A
have long shown themselves adept at provision of the 1969 tax act provides an
electing their friends to Congress and de- ever growing subsidy to a company alfeating, or trying to defeat their critics. ready a protected monopoly with guaranDuring the 1980 election, the oil and gas teed profits. It is entirely possible that
industry PAC's spent over $6,000,000 or some year A.T.&T. will pay no taxes at all.
The Bell bill produced bitter controversy
about $13,000 per Member of Congress who
was up for election. Many members got after its passage. The California Supreme
nothing. But large sums were given to Court deplored phantom taxes and ordered
those whom the industry wanted to re- the Pacific Telephone & Telegraph Comelect, and to the opponents of members pany to share the Federal largesse with
phone users. A.T.&T. responded with what
whom the industry wanted to defeat.
Fortune
magazine called "hardball tacAs an important part of oil and gas
companies profits lies with the tax ad- tics," threatening to effectively cripple
vantages which they get through favor- phone service in the state by withdrawing
able legislation, access to public lands, financial support from Pacific Telephone
off-shore oil leases, and the suppression "until the climate of regulation improves."
Over the next 10 years — and in every
of alternative sources of energy, the industry has every reason to continue to court in the United States system — California defeated A.T.&T. So A.T.&T.
put massive pressure on Congress.
slipped around the judicial process, a
A key question for the citizen about to standard Bell practice, and
turned to Conbe hit with higher prices for natural gas gress for legislation. If passed,
HR 1524
is: should the profits and thus the politi- will overturn the decisions
of a Federal
cal power of the oil and gas companies District Court, the Ninth Circuit Court of
be further increased?
Appeals, the California Supreme Court and
However, there are alternatives. C/LEC the the United States Supreme Court.
suggest that citizens can demand that
DEREGULATION
Congress take the following steps to proThe proposed Telecommunications Detect them:
regulation Act would also be formidable.
•Congress should oppose both imme- The deregulation bill would override a
diate decontrol and accelerated decontrol. 1956 consent decree that keeps Bell out of
Prices are already high. Further price such markets as data processing, storage
rises are not needed for continued explo- and transmission, cable and pay televiration.
sion, even computerized advertising. Walt•Price controls should be continued er Hindman — a former common-carrier
beyond 1985. At that time, both Congress bureau chief at the F.C.C. — warns that
and the President will be able to review "the deregulation bill has all the procomwhether or not continued controls are nec- petition preambles, but when you get
essary to protect both the economy and down to the specific provisions, all it does
is turn loose a monopolist with a $3 billion
the public.
subsidy
to wipe out the competition."
•Congress must prevent the Federal
Ironically,
the major obstacle to passing
Energy Regulatory Commission, the agenderegulation bill is the Justice Departcy which establishes natural gas prices, the
ment's antitrust suit against A.T.&T.
from setting prices higher than that alwhich, after seven years, the Reagan Adlowed by the present law.
ministration is now willing to drop. Since
The choices are up to the citizens and
Attorney General William French Smith
the Congress. It is time to act.
has disqualified himself from the case because he's a former board member of
Pacific Telephone, the decision to abandon it originated with the Reagan Administration's Cabinet counsel.
TOO CLOSE FOR COMFORT
The relationship of A.T.&T. to the Federal Government strains the credibility
of the stated goals of both the Reagan
Administration and the Congress: to cut
taxes, to balance the budget by trimming
waste, to encourage free enterprise by deregulating industry. Instead of tax cuts,
the Bell bill would use the tax system to
mandate involuntary contributions from
phone users to A.T.&T. Instead of helping
to balance the budget, Congress willingly
foregoes $3 billion a year in taxes. Instead
of promoting free enterprise, the telecommunications deregulation bill would arrest
it; dropping the antitrust suit would execute it.
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Convention

Business
purchased
'81congress
WASHINGTON—Business interests dominated campaign contributions to both
Democratic and Republican congressional
leaders, far surpassing the donations of
labor, according to a report by Common
Cause.
The citizens lobby recently released an
exhaustive study of contributions to Republican and Democratic leaders in both
houses as well as the Democratic House
and the GOP Senate committee chairmen.
All the House contributions involved the
1980 elections, but for some Senators the
reports covered 1976 or 1978 races.
Of the $6,5 million of political action
committee contributions given to these 54
lawmakers, $4.1 million, or about 63%,
came from corporate PACs or trade associations, while $1.1 million came from organized labor.
When the Federal Election Commission
finally tabulates all 1980 contributions
later this summer, according to Fred
Wertheimer, senior vice president of Common Cause, it will show business interests
gave close to $30 million to all congression candidates, or double what labor
gave. Only four years ago, labor political
action committees outspent business interests, $8.2 million to $7.1 million.
NOT MUCH COMFORT
This proliferation of business-related
campaign contributions, Mr. Wertheimer
said, "doesn't provide much comfort for
citizens that their voices will be heard in
the halls of Congress over the roar of
America's PACs."
The Common Cause study shows the
heaviest concentration of contributions to
the heads of the important money committees: House Ways and Means, Senate
Finance and the Appropriations and Budget panels in both houses. Senate Finance
Committee Chairman Bob Dole raked in
$328,055 in political action committee contributions, of which $254,995 was from
business interests.

Dear brothers and sisters,
In the ILWU we take politics seriously. We have learned
that benefits painfully won on the picket line or at the bargaining table can be lost or undermined with the stroke of a
pen at the state capital, or in Washington.
ILWU active and retired members and their families
have therefore always been among the most politically aware
and active people in their communities. They are intelligent
voters, bell -ringers, precinct captains, even candidates for
office.
Today, all the political victories of the last 50 years are
under attack as never before. Basic protective legislation,
like social security, civil rights, and the minimum wage, are
endangered. Congress has approved a federal budget and tax
program which will produce a massive redistribution of wealth
from the lower end of the economic ladder to the top. Public
officials who stand up for the needs of working people, the
poor or the elderly are put on new-right "hit lists" and defeated by massive infusions of corporate money. The New Deal
has been replaced by the Raw Deal.
In such times. the need for the continuation and expansion of ILWU political activity becomes greater than ever.
Reagan and his allies must be stopped.
That is why the delegates to the 24th Biennial ILWU
International Convention voted to establish a Political Action
Fund, to provide improved political education and lobbying,
assist in voter registration, and to contribute to candidates
who have earned the support of ILWU members.
Every member is asked to contribute $1 per year to establish this fund, to be administered by the titled officers in
accordance with the policies laid down by the delegates to the
International Convention.
Your voluntary contribution will enable the ILWU to
play a much stronger role in defending the gains of past years,
and to keep moving forward. Please help, the need is very
great.
Fraternally,

Jim Herman, President

Intl Political
Action Fund
established
SAN FRANCISCO — An account for the
ILWU Political Action Fund has been established.
The existence of this fund was mandated by delegates to the I LW U's 24th
Biennial Convention, who amended the International Constitution as follows:
"Article X, Section 2: The International
shall establish a Political Action Fund
which shall consist of voluntary contributions of not more than $1 per year from
the membership collected by the locals and
forwarded to the International. Such fund
shall be administered by the Titled Officers, and shall be used for political education, voter registration, legislative activities, contributions to candidates for public
office, and other such purposes consistent
with the goals of the International. Reports
on the status of the Fund and the uses to
which the voluntary contributions of the
members are made will be made to the
International Executive Board.
The successful implementation of this
Convention action is extremely important
in the light of the growing power of the
well-financed conservative movement,"
said the International officers in a letter
to all locals.
A FORETASTE
"Precious gains, painfully won by the
labor movement and its allies over the last
50 years, are in grave danger. The passage
of a federal budget which virtually eliminates all the government spending on social programs, the passage of a tax bill
scandalously favorable to the wealthy and
the attempt to crush the striking air traffic
controllers are only a foretaste of what is
to come unless we act promptly and decisively."
Members are asked to donate their $1 to
their local union secretary-treasurer who
will forward contributions to the International. All donors will receive one of the
attractive pins, illustrated abov e, as a
token of their willingness to assist.

