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Finally, a
contract at
Maui Hyatt
HONOLULU — ILWU representation has

finally become a reality for hundreds of
workers at the Maui Hyatt Regency Hotel.
Hyatt, in Kaanapali, with over 925 work-

ers, was without union recognition. up to
February even though Local 142 won the
election on October 21, 1980. NLRB finally
upheld ILWU's victory after the long de-
lay.
Immediately following the October elec-

tion, Local 5, AFL-CIO filed charges, al-
leging that Hyatt intervened in the elec-
tion favoring ILWU. The charges were
found without merit by the NLRB.
Right on the heels of the NLRB decision

the Hyatt unit got the wheels into motion
—electing officers, setting up the overall
union machinery, and negotiating their
first-ever union contract in line with the
overall Local 142 hotel agreement.
Stewards have been selected within the

various departments, rooms, and shifts in
the expansive facility. They will undergo
orientation and training by the ILWU edu-
cation department.

Improvements in
dried fruit pact
SAN JOSE — All ILWU Local 6 mem-

bers employed by Santa Clara County
dried fruit packers received a 690 hourly
wage increase on August 1-36d in "hard
money" and 33c under a cost of living
escalator clause—provided under the last
adjustment of their three-year agreement.
"Over the term of that agreement," said

Local 6 President Keith Eickman, "the
base rate has gone up by $2.19 an hour,
a 40% increase, while the adjustment in
the top brackets totals $2.32 an hour.
Wages will now range from a low of $7.56
to a top rate of $9.41."
Also effective August 1 was an increase

in dental benefits to 80% reimbursement
of dental charges, coverage for ortho-
dontia, and, for the first time, a prescrip-
tion drug plan.
On June 1, the industry pension plan

also was improved to provide an addi-
tional credit of $1.50 per year of service
for all years of service after June 1.
Local 6's agreement in the dried fruit

industry is administered by Business
Agents Jim Pinkham and Robert Moreno.

Teamwork busts
union-busters
SOUTH SAN FRANCISCO — Despite

an almost unbelievably intense com-
pany anti-union campaign — steak and
lobster at the St. Francis, a dinner-
dance, numerous captive meetings, one-
on-one pressures, reams of literature—
employees at three locations of Duty
Free Shoppers here voted 51-45 August
7 for representation by ILWU Local 6.
The successful organizing campaign

was a team effort involving officers of
Local 6, the International officers and
Northern California regional staff, as
well as a number of rank and filers.
Si, September issue for full story.
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Every local votes ̀yes'_
SAN FRANCISCO—Members of the ILWU long-

shore division voted overwhelmingly last month to
accept a new three-year agreement with the Pacific
Maritime Association. The agreement provides out-
standing wage and pension increases as well as
other fringe benefit improvements.

No single local voted the agreement down. The
contract was approved by a 3-1 margin in balloting
conducted by locals in California, Oregon and
Washington.

—Continued on Page 5



August 7, 1981
MEDISPATCHEIC  Page 2

Telling it straight
"Supervisors should be trained to rec-

)gnize employee conduct signaling un-
on interest. There are many signs that
a union organizing drive is in progress.
The following are common examples:
Employees meet and talk in out-of-the-
way places and separate upon their su-
pervisor's approach. . . . Employees
adopt a new vocabulary that includes
such phrases as 'security,' freedom,'
'dignity,' and 'justice.'"

—Jackson, Lewis, Schnitzkr & Krupinan,

Unionbusters, as quoted in "Winning

NLRB Elections — Management's

Strategy"

It's a wonder bosses don't
beg workers to organize
Union workers are 20% more produc-

tive than workers in non-union plants,
according to a study of 20 industries
made by Harvard economics professors
Richard Freeman and James Medoff.
They conclude that when a union comes
into an industry and wins raises for
employees, higher productivity must re-
sult if the establishment is to remain
competitive. "You'll find efforts on the
part of management because it wants
to stay in business. You'll find efforts
on the part of unions because they want
to keep their new members. And you'll
find efforts on the part of workers be-
cause they want to keep their jobs,"
said Medoff. He also pointed out that
plants enjoy less job turnover with
unionized workers, and that losses due
to strikes were negligible. Over the last
20 years an average of less than .2%
of total workdays were lost due to
strikes in any single year.

Safety for minorities
The Labor Occupational Health Pro-

gram (LOHP ), at UC Berkeley, pre-
sents a conference on the health and
safety issues confronting minority work-
ers in Northern California, September
11 and 12, 1981, at Dwinelle Hall on the
UC Berkeley campus. Speakers from la-
bor, government, academic and the
legal and health care fields will address
topics ranging from the role of minority
workers in various industries to the
health and safety rights of workers.
The conference will be among the first

held in Northern California to analyze
the seriousness and scope of occupa-
tional health and safety problems suf-
fered by ethnically diverse worker pop-
ulations and the implications of those
problems for minority communities.
Interested parties should contact

LOHP's Brenda Presley, Labor Coordi-
nator, or Larry Drapkin, Legal Coordi-
nator, for more information. Please tele-
phone (415) 642-5507.

Non-union penalty
An estimated 1 million employees are

fired in private industry each year
without a "fair hearing." That's be-
cause they're unorganized employees,
not covered by a union contract which
in most cases provides due process be-
fore a worker can be fired, according
to Michigan State University Prof. Jack
Stieber.

Wage-push?
Of the leading US corporate execu-

tives, 60 earned from $700,000 to $2,400,-
000 last year, and 14 earned between
$500,000 and $700,000 during 1980. Median
pay for 940 top executives in 350 of the
largest firms in 1980 was $330,758.
While median pay was up 9.9% from
1979 for the executives overall, median
pay for nonsupervisory workers on non-
farm payrolls rose by only 7.2% last
year, to an average of $15,008.

Longshore victory
The new west coast dock contract is testimony to the con-

tinued strength of the ILWU longshore division. The unanimous
endorsement of the agreement by the negotiating committee,
the overwhelming recommendation by the longshore caucus
and the three-to-one ratification vote strongly and clearly re-
fleet the unity of the membership and their understanding of
the issues and problems involved.

Bargaining this year had to be
conducted in an atmosphere that
was anything but encouraging.
The US economy is stumbling.
Mechanization continues to
threaten our job security. The
political environment is extreme-
ly unfriendly to labor and grow-
ing more so every day. While we
operate from a position of con-
siderable strength in these nego-
tiations, we are not immune
from such pressures. In this con-
text, the successful negotiation
of such a substantial agreement provides renewed evidence as
well of the strength of our democratic style of unionism and of
the collective bargaining process as a whole.

SOLID ECONOMIC PACKAGE
The economic benefits negotiated place the ILWU at the head

of the industry, nationwide. A 35.3% wage increase will, two
years from now, bring the basic daily rate for six hours straight
time and two hours overtime to $132.93. Substantial gains were
made on behalf of present and future pensioners—a $75 increase
for those already retired, and an increase of the maximum ben-
efit to $780 for those who retire in the next three years. Add to
this a $200 Social Security bridge benefit between age 62 and
65 and you have an outstanding degree of retirement security.

Our already first-rate health and welfare program was fur-
ther insulated against the effects of inflation. The negotiation
of dental care for pensioners is also an extremely important
achievement, climaxing many years of effort in this area.

Our efforts to maintain and strengthen the job security of the
members of the longshore division continues. An enormous
amount of the committee's time and energy went into this area.
It's no secret that this has been our most stubborn problem,
one on which employers have dug in most deeply. Having given
ground in this area in past years, we face a long road back.
But we continued to make definite gains and I am convinced
that our continued step-by-step progress will bear fruit in the
opening up of more work opportunity for our members, and the
strengthening of ILWU jurisdiction.

Specifically, we strengthened
the funding of the Pay Guaran-
tee Plan, to the tune of $41 mil-
lion over the next three years.
We improved the voluntary trav-
el program and ironed out prob-
lems in the San Francisco Spe-
cial Equipment Operator Pro-
gram and in the Los Angeles
Crane Driver Program. We ne-
gotiated the establishment of a
Container Freight Station Fund,
whereby operators of such freight
stations under ILWU jurisdiction

will be compensated for certain costs and will thereby be able
to compete more effectively with non-ILWU operators in stuff-
ing and turstuffing containers.

COMM I TT E E'S PERSPECTIVE
The members of the longshore negotiating committee worked

long and hard. To a man, they brought to bear the unique per-
spectives of their individual ports and a solid understanding of
the needs of the entire coast. The result was a balanced pro-
gram which builds on the progress we made in the past and
lays the groundwork for continued improvement.

The longshore division faces many problems, not only in
bargaining and contract enforcement, but also in the courts and
in the legislative arena—particularly with the new attack on the
Longshoremen's and Harbor Workers' Compensation Act. Our
experience in these negotiations, however, should reinforce our
confidence that we can surmount these problems and continue
to move forward.

The PATCO strike
The brutal attack by President Reagan on the striking air

traffic controllers is a threat to the entire collective bargaining
process. Employees in both the public and private sectors are
being put on notice that this administration considers mass
firings, fines, imprisonment and the impoundment of union
funds to be legitimate tools in the conduct of labor relations.
This program poses an unacceptable threat to the US labor
movement and all working people.

The background to the strike has been criminally obscured
by the media. The air traffic controllers work under intolerable
conditions. They bear enormous responsibility for the lives and
the safety of the traveling public in dangerously overcrowded
air traffic lanes. They operate under continual and unbearable
stress. Heart disease and associated ailments are epidemic.
Only a tiny minority make it to retirement. In this context, the
demand for a reduced work week and greatly improved pen-
sion plans is certainly reasonable. Surely it is in the American
travelers' interest to have calm, well-rested and experienced

controllers guiding their planes in and out of our airports.
For ten years the air traffic controllers have been trying to

get a hearing. They have petitioned, they have held demon-
strations, sick-outs and used other tactics short of striking to
get the attention of the FAA. Recognizing their enormous pub-
lic trust they made every effort to avoid this strike. They have
made virtually no progress. The blame for this situation, there-
fore, with all its attendant inconvenience, and threats to public
safety, must be laid squarely on the shoulders of those who
have provoked it.

In the light of this background, President Reagan's heavy-
handed response is totally inappropriate and must be seen as
nothing less than a challenge thrown in the face of all Ameri-
can workers. In few cases in recent years has it been more
necessary for all US labor to respond in a united way, raising
the real issue s before the public and putting its muscle behind
a group of workers who face such overwhelming odds.

The ILWU will gladly join with and support any action taken
by the airline unions and the AFL - CIO to demonstrate our
rejection of the President's tactics and our refusal to permit
him to destroy the air traffic controllers' union.

'Reagan must be stopped'

Officers pledge aid to traffic controllers
The following statement on the

strike by members of the Profession-
al Air Traffic Controllers Association,
AFL-CIO, was released August 4 by
the ILWU International officers.

SAN FRANCISCO — President Ronald
Reagan has launched a brutal attack on
striking air traffic controllers—one that is
unprecedented in modern labor relations,
and one which threatens all of organized
labor. The Administration must be stopped.
The striking workers must be protected.
The ILWU will join with all of labor by
taking whatever action is deemed neces-
sary to defend the air traffic controllers
union and preserve the collective bargain-
ing process.

• The President, within hours of the
strike, ordered the strikers to return to
work within 48 hours or be fired.
• A US District judge has imposed a

fine of $250,000 on the striking union if the
strike is not ended by 8:00 p.m., August 4,
and the fine will grow to $1 million a day
on Thursday.
• The government has won a court or-

der freezing the union's strike fund.
• The government has initiated action to

have PATCO decertified as the collective
bargaining agent.
• PATCO President Robert E. Poli has

been found in contempt of court and will be
fined $1,000 a day unless he orders his
members to return to work. He is threat-
ened with being sent to jail.

• The Justice Department has filed fed-
eral criminal charges against 22 union
members—the first time that the federal
no-strike has been invoked since it was
enacted 26 years ago.
• FBI agents in 19 cities have been in-

structed to gather evidence that could be
used to bring criminal charges against the
strikers.
• Fifty-five senators have issued a state-

ment warning that the Senate will block
any settlement arising from the strike.

Strike support offered
Following is the text of a tele-

gram to AFL-CIO President Lane
Kirkland, signed by International
President Jim Herman and Secre-
tary-Treasurer Curt McClain, dated
August 7:

"We urge you to give serious consid-
eration to instituting coordinated trade
union action in support of the strike.
Such action might include grounding
the organized airlines, mass picketing
of airports, work stoppages by other
Federal employee unions, or work stop-
page demonstrations by unions through-
out the country.
"Our International Union, local union

affiliates, and rank and file members
will actively support and participate in
any activities that are conducted.

This strike, with all its attendant incon-
venience, disruption and threats to the
safety of American travelers, is a direct
result of the provocative attitude of the
Reagan Administration. The air traffic
controllers voted to go on strike only after
many years of appeals to the government
for relief from the stressful conditions un-
der which they work, for a decent pension
plan, and for appropriate wage increases.
The President, flush from his successful

Congressional tax and budget onslaught
against the poor, the unemployed and the
underpaid, has now taken dead aim on the
American Labor movement. If the air traf-
fic controllers are brought to heel, crushed
by the weight of government mandates, all
of organized labor and workers everywhere
are threatened.
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Warehousemen, Machinists

Joint parleys
produce hefty
pact at Domtar
LOS ANGELES—A joint effort by ILWU

Warehouse Locals 6 and 26 and the Inter-
national Association of Machinists Local
824 recently resulted in a solid new collec-
tive bargaining contract with Domtar
Gypsum.
The three - year agreement covers 80

members of Local 26 and 60 members of
Local 6 who are employed in manufactur-
ing and maintenance at Domtar's Long
Beach and Richmond facilities. JAM Local
824 represents about a dozen Domtar ma-
chinists.
The pact calls for a substantial wage in-

crease in all classifications, additional hol-
idays and vacation time, and an improved
health & welfare package which intro-
duces Orthodontia care in 1982. The cost-
of-living clause which protects wages
across-the-board was also renewed.

PENSIONS INCREASED
In regards to retired Domtar employees,

the contract now entitles them to full med-
ical and prescription drug coverage for the
rest of their lives. Pensions also were im-
proved for current retirees by adding $20
per month to their retirement benefits.
Future service benefits were raised to $14
the second year, and $16 the third year.
In addition, Domtar's supplemental un-

employment and disability benefit was in-
creased to a maximum of $50 a week, and
the company agreed to kick in $50 per year
for safety shoes.
The Joint Negotiations Committee con-

sisted of Local 26 members Bob Farden
and R. 0. Chaplin, Local 6 Business Agent
Ron Madeiros, and Machinists Local 824
B. A. Fred Young. Local 26 President Joe
Ibarra acted as chief spokesman.

Local 26 gears up
for scrap negotiations
LOS ANGELES—A new concept is being

instituted to prepare for the upcoming ne-
gotiations with scrap industry employers,
reports ILWU Local 26 President Joe Ibar-
ra.
The Local has formed a Scrap Industry

Caucus, which consists of all shop stew-
ards in the industry, to discuss and for-
mulate contract proposals. The Local has
about 600 members in the Los Angeles
area scrap industry.

POLICY COMMITTEE
The entire membership in the Scrap In-

dustry submitted proposals to the caucus,
which met July 12, said Ibarra. General
membership meetings were held through-
out the Scrap Industry with a full discus-
sion on the recommendations from the
Policy Committee as well as the Caucus.
Direct negotiations with the 14 scrap in-

dustry employers under contract to Local
26 begin this month.

Local 6 negotiates
Quality contract,
spirited severance
STOCKTON — A first contract has re-

cently been signed at Quality Packaging,
according to Local 6 Business Agent Nick
Jones and Shop Steward Jose Lopez.
They report that the settlement came

over a year after the union won an elec-
tion. Company appeals were finally dis-
missed by the National Labor Relations
Board and the contract secured, with
raises up to 85c per hour.

SEVERANCE PAY
In other Local 6 business, a comprehen-

sive severance package was negotiated at
Wine World, a San Francisco outfit which
is moving to a new facility at Berenger
Wines in St. Helena, under contract with
another union.
BA Al Lannon and Steward Tom Nonato

report that the settlement includes job
offers for several members who are will-
ing to move, with the company assisting
on expenses, to the Napa Valley wine
country.

International President Jim Herman swears in new Executive Board members July 28.

New Intl executive board sworn in
SAN FRANCISCO—The newly elected ILWU International

Executive Board held its first meeting since its election here
at International headquarters July 28-29.

The new board members heard detailed reports from the
four International titled officers, and spent a considerable
amount of time in an informal discussion of the union's
finances.

Don Liddle, President of the Inlandboatmen's Union of the
Pacific, Marine Division of the ILWU, attended his first
Board meeting since the affiliation of the IBU. He reported
on current negotiations on behalf of Columbia River towboat
workers, and on efforts to reverse legislation restricting bar-
gaining on wages for Puget Sound ferryboat workers.

The board members also heard reports on plant closures
affecting members of warehouse Local 6, San Francisco, and

Local 26, Los Angeles, and on recent negotiations in Canada.
Board members include the four titled officers along with

the following area representatives:
Hawaii: Edwina Smyth, Donald DeMello and Howard Ta-

naka, all Local 142.
Southern California: Joe Ibarra, Local 26, Los Angeles;

Tony Salcido, Local 13, Wilmington.
Northern California: Keith Eickmart, Local 6, San Fran-

cisco; Pete Fuller, Local 54, Stockton; Willie Zenn, Local 10,
San Francisco.

Oregon-Columbia River: Bill Ward, Local 40, Portland.
Washington-Alaska: Russell Alexander, Local 19, Seattle;

Randy Vekich, Local 24, Aberdeen.
Canada: Don Garcia, Local 502, New Westminster.
I B U : Don Liddle.

Oahu Airport Holiday Inn Local 142 negotiating committee members were,
seated, from left, Monique Sawa; Regional Director Tommy Trask; Sebastian
Sado. Standing, Robert Capinpin, Morinobu Nashiro and International Repre-
sentative Leonard Hoshijo. See story at right.

Warehouse Local 26

Steward wins 'sign out' dispute
LOS ANGELES — A recent confronta-

tion between ILWU Warehouse Local 26
and Kilsby Tubesupply management reaf-
firmed that trivial disputes are no grounds
for serious discipine under a union con-
tract.
The beef centered around a new com-

pany procedure requiring employees to
sign their time cards to verify that their
hours are correct. The procedure was chal-
lenged when Chief Steward Ralph Walsh
refused to sign a card that had been al-
tered by a company supervisor.
As Chief Steward, Walsh was required

to attend a grievance meeting for an
hour and a half after his regular quitting
time. He punched out on the time-clock
afterwards and went home. But the next
day the supervisor docked Walsh for some
of the meeting time and repeatedly de-
manded that he sign the revised card.
Walsh refused each time and was sus-
pended for what amounted to four- plus.
days.
Later, at his own grievance meeting,

Walsh was vindicated. Arbitrator Leo
Weiss ruled that Kilsby Tubesupply vio-

lated the collective bargaining agreement
and ordered Walsh reinstated without loss
of pay or other benefits. He said the com-
pany tried to evade the grievance pro-
cedure and resolve the dispute on the
work floor by obtaining Walsh's signature.
The arbitrator pointed out that Walsh

was rightfully apprehensive about signing
a time card which reflected an incorrect
time and might be interpreted as waiving
his claim for pay to attend the grievance
meeting.
The "contractual requirement of proper

cause for suspension of an employee has
not been met," concluded Weiss. "No harm
has been shown to have befallen the com-
pany as a result of the grievant's conduct.
The incident is essentially trivial. Such
conduct, no matter what label is placed
upon it, cannot be the proper cause of
serious discipline."

Historic first
hotel pact
on Oahu
HONOLULU — ILWU Local 142 nego-

tiated its first-ever hotel agreement on
Oahu when it reached settlement with Air-
port Holiday Inn.
The membership ratified the contract

terms on June 30.
Holiday Inn was organized on August

14, 1980 when the workers voted by a 56
to 42 margin to join ILWU.

Contract talks started in June follow-
ing a long delay as management resorted
to an assortment of legal gimmicks aimed
at sidetracking the union, and holding up
negotiations.
In their bid to "get" the union, com-

pany attorneys took their 'anti-union' case
to the NLRB. Last January the NLRB
found the company's objections to be
"without merit," thereby upholding the
ILWU as bargaining agent for the work-
ers.
When management finally agreed to

meet with the union, negotiations pro-
ceeded smoothly.
The new contract sets forth the general

terms and conditions provided in the in-
dustry-wide agreement covering all ILWU-
organized hotels, signed with the Council
of Hawaii Hotels.
The short term pact expires at the end

of next month. The union will return to
the bargaining table then to seek further
improvements.

All hotel contracts statewide expire Au-
gust 30. With the demands already in,
ILWU is gearing up for serious negotia-
tions as the deadline approaches.

Local 9 settlement
at Fisher Mills
SEATTLE — The 45 ILWU Local 9

members employed at Fisher Flour Mills
unanimously ratified a two year agree-
ment last month which raises wages 90.5it
the first year and 82c the second year, re-
ports Local 9 Secretary Bob Hargis.
The pact also increases vacations and

decreases the waiting period to qualify for
paid sick leave. Health and welfare bene-
fits at the mill were also brought up to
parity with other Local 9 health and wel-
fare plans.
The negotiating committee consisted of

Fred Timm, Errol Bouchard and Loren
Jones.

Next Dispatcher
Deadline August 28



MEDISPATCHER  Page 4 August 7, 1981

Restitution campaign 

'Pearl Harbor wasn't the reason,
By Vincent DiGirolamo

On February 19, 1942 President Roosevelt is-
sued Executive Order 9066, which resulted in the
incarceration in American - styled concentration
camps of all persons of Japanese ancestry on the
Pacific Coast. Not a single charge of wrongdoing
was ever filed against any of them. Nor were they
allowed the right to a trial.

Last year, President Jimmy Carter established
the Commission on Wartime Relocation and In-
ternment of Civilians to investigate why intern-
ment occurred, whether it was unconstitutional,
and whether some form of compensation should
be awarded to the victims. Commission hearings
were recently concluded in Washington, DC and
Los Angeles.

As the final session begins here in San Fran-
cisco, The Dispatcher presents an interview with
Dr. Clifford Uyeda, retired national president of
the Japanese - American Citizens' League and
former chairman of its Committee for Redress.

Why are Japanese-Americans seek-
ing redress?

The main issue, I think, is really a constitutional one.
Over 120,000 Japanese-Americans were rounded up in
1942 and put into camps for an average of about two and
a half to three years. They were actually forcibly evicted
from their homes. They lost their property and were in-
carcerated in camps surrounded by barbed wire and
armed guards. Not because they had done anything
wrong, but only on the basis of their race.

The other thing is that unless there is some restitution
or redress by the United States government for the wrong
that was committed, the perception will persist among
the American public that there must have been some
justification for putting the Japanese-Americans in
camps. We can keep saying it was wrong, but few people
will believe it until the government says, yes, we were
wrong and we'll therefore make some kind of restitution.

What kind of restitution do you want?
It's pretty hard to put a real dollar figure on it. But

we feel that it has to be substantial enough to be mean-
ingful, not just a token that can be sort of laughed at. We
don't want that type of _thing. Some groups have come
out for as much as $25,000 per individual who was de-
tained. We're willing to wait for the government commit-
tee on redress to make a recommendation and then let
Congress decide.

The consensus among the Japanese - American com-
munity is that there should be some individual payments
because individuals were the ones that suffered. But at
the same time the community has also suffered. So we
feel a two-pronged restitution is in order.

Is the money really that important?
We feel that in order to be sure that a thing like this

never happens again there has to be something more than
just a verbal apology. In the United States we try to
translate injustice or any harm or wrong done into dollars
or cents. That's what the courts are doing every single
day. So therefore unless that type of restitution is made,
it's too easy to say I'm sorry. It could happen again. But
if there is a tangible, concrete restitution made then it
will be much harder for the country to repeat the thing
because it will cost money. And in the United States the
only thing that really seems to matter is money.

What kind of losses did Japanese-
Americans actually incur?

It's difficult to estimate exactly. The Federal Reserve
Bank of San Francisco came up with a figure that con-
servatively estimated property losses alone at $400 million
in 1942. But there are so many other losses that are not
even included in the figure. How about the business that's
lost? I mean you take your whole life to build up a busi-
ness and then suddenly you have to leave. What is the
business worth? You can't sell it. Who's going to buy
when everybody knows that within a couple of weeks
you're going to be leaving?

Also, if you were leasing your land or had a mortgage
on your home, you could no longer make payments when
you went to camp. So you lost everything that wasn't
completely paid for. That type of loss, of course, was
tremendous. And you have to realize, too, that a lot of
Japanese - Americans were never able to resume their
occupations.

There was an Evacuation Claims Act passed by Con-
gress in 1948 which referred only to property losses. But
these losses had to be documented and many persons
couldn't do that because during the evacuation you could
only bring into camp what you could carry. However,
the government did pay $38.5 million. But if you took,
say, the estimated $400 million in just property losses
alone, that's less than ten cents on the dollar.

But why the push for redress now?
We are constantly being asked why do you bring all

these things up 40 years later. If you wanted redress you
should have gone for it immediately after the war. But I
think that's very unrealistic from several points of view.
One is that immediately after the war the country was in

no mood to do such a thing. And secondly, most of the

Japanese-Americans had to go out and start looking for

jobs after the war. It was mainly a matter of survival.

You had to start taking care of your older parents or try

to resume your schooling. All this really took a tremen-

dous amount of energy. You could not be sitting back and

asking for damages from the government which may
never come. You just had to make the best of what it was.

And also it takes time, I think, to know what really hap-

pened to you. It was almost like a rape incident, I sup-

pose. Sometimes the psychological scar is so severe that

you can't talk about it until some time has elapsed or

there's some healing.

What sort of psychological scar?
A couple years ago I tried to get people to come and

talk about what happened to them at camp—in front of

Japanese-Americans, mind you—and some of them said

to me, you know, I can't talk about it in public, I haven't

even mentioned it to my kids. I think that shows you
right there. Forty years have gone by and the younger

generation hardly knows anything about it, mainly be-

cause their parents refuse to talk about it. And the reason

they refuse to talk about it is that it's too painful. They
feel that to survive they must try to forget what's un-
pleasant. But in trying to forget they have sort of warped

their personality in many ways because they're still

angry. Any anger that is suppressed always manifests

itself in all kinds of other symptoms. This is what I think
has happened to many of the Japanese-Americans.

Has Sen. Hayakawa hurt your cam-
paign calling camp 'a 3-yr. vacation?'

It's unbelievable that the guy can make such a state-
ment because it's not only so completely insensitive but
he forgets that these people were actually being impris-
oned. The senator says he's pretty busy nowadays. Sup-
pose we give him a three-year vacation in a federal peni-
tentiary, all food, board and room provided. I don't think
he will be very happy. And yet this is what he's saying,
that you fellas were pretty lucky that you had three years
off work.

The other thing he constantly mentions is that the
evacuation was very good for the Japanese because it
dispersed them throughout the United States. That doesn't
make any sense. I just can't believe that anybody of his

stature would be making such statements. Obviously he
isn't speaking for us. But many people who don't know
us think so. In that way he's hurting us.

Is the community split on the issue?
I would say that 99% of Japanese-Americans seriously

disagree with him. Even those who supported his cam-
paign would disagree with him on this point. And what
these people are saying is that he really should keep his
mouth shut. He shouldn't be talking about the evacuation
because not only was he not involved, but he has never
really lived among the Japanese-American community
until he came to San Francisco in 1950. So he has no
Japanese-American experience. And for him to be saying
what's good for us, what our experiences were, is not
true. He is not being honest with himself or with the
American people when he does that.

There are some Japanese-Americans, especially those
who are very well to do, who feel that, no, we don't want
any money, that we are putting a price tag on our free-
dom or rights. But I think they are mistaken. If you look
further down, they're afraid of resurrecting all the feel-
ings that were present back in the '40s. They're afraid of
what their non-Japanese friends might say or think. But
even more, they're afraid to think about what happened
40 years ago because it's too painful.

Are you afraid of a backlash?
I feel that if there is a backlash, let there be a back-

lash. If there is no racism in the United States then we
don't have to worry, but if there is a hidden racism
that's going to come up, then we have to face it. Let's
face it now rather than later. And we might as well
acknowledge that it's there and it is going to happen.

Already in the current issue of U. S. News & World
Report there are some letters on redress written by the

was the excuse'
readers, and they say: 'Have you forgotten Pearl Har-
bor?' It's coming up again. That type of response is so
irrational. What did we as Japanese-Americans have to
do with Pearl Harbor? It's almost like telling the German
Jews that they're responsible for what Hitler did.

The other thing we often hear is that during the war
everybody suffered and went through a lot of sacrifice.
That's true, and we sacrificed just as much as any other
Americans, including giving our lives on the battlefield.
Many Japanese-Americans went into the army from with-
in the camps. But we're not talking about something that
happened to us because of actions of the enemy country.
We're talking about something that was done to us by our
own country, the country that we were fighting for.

Were camps needed to protect Jap-
anese-Americans from mob violence
and ensure national security?

That argument never convinced anyone, I don't think.
To begin with, you never imprison intended victims of
any crime. You jail the person that does the crime. Also
it's interesting because in England and France — with
Germany just a few miles away—there was no mass in-
carceration. Even in the midst of war, Germans who were
suspect were charged individually and dealt with on an
individual basis. And in Hawaii, which was 2,500 miles
closer to the enemy than we were, and which was actu-
ally attacked, there was no mass evacuation. So we feel
there was no real military necessity for the evacuation.
Even the FBI and army and navy intelligence thought it
was completely unnecessary.

So was internment a result of wartime
panic or longterm racism?

People who say that we were evacuated because of
Pearl Harbor are completely wrong. Pearl Harbor was
not the reason for our evacuation, it was the excuse for
our evacuation. There had been an effort to get the Jap-
anese - Americans out of the West Coast for almost 50
years, and the attack really gave certain economic and
political interests in California a good excuse to do so.
The Farmers' League admitted it openly. They said,
that's right, we want them out so we can take over.

In fact, Congressman Jed Johnson of Oklahoma pro-
posed to Congress that they take all the male Japanese-
Americans and sterilize them. This was proposed in Con-
gress! You think about it now and say how could that be,
but that was the type of mentality we were up against.

Is another mass internment possible
in the U.S.?

A government witness who testified in Washington, DC
last month said there would never be another mass evac-
uation and incarceration because we no longer have a
group of people who are ineligible for American citizen-
ship, as immigrant Asians were. But that's crazy. He
forgets that over 70% of those who were put into camps
were American citizens. So a statement like that in 1981
shows you that government people are still not that sen-
sitive to the danger. Just during the Iranian crisis, Sena-
tor Hayakawa came up with a motion that we should
round up all the Iranians in the United States and put
them in camps. He just doesn't understand the U. S. con-
stitution. It's amazing that he represents half of Califor-
nia, which I think is a disgrace.

What are your chances of success?
We have to be realistic. It will be very difficult to

secure any type of monetary restitution, especially under
the Reagan Administration. I mean they're not going to
pass any bills through Congress that're going to grant us
huge amounts of money. I just don't think they will. But
if they at least admit that there was so much damage
done, then it will be worthwhile. And at least the hearings
have started and the public is becoming more aware of
what happened. All the people who never heard about the
camps are now hearing about them. They're finding out
that such a thing happened right here in the United
States, which shows that you really can't hide or erase
history. I think this is important.

1942
ILWU Sec.-Treasurer Lou
Goldblatt on internment:

"This entire episode of hysteria and mob- chant
against the native - born Japanese will form a dark
page of American history. It may well appear as one
of the great victories won by the Axis powers."

1981
ILWU convention policy

statement on reparations:
"This convention urges the Commission on Wartime

Relocation and Internment of Civilians to recommend
to Congress that an adequate form of monetary re-
dress be awarded to those who suffered the injustices
and hardships resulting from the government's actions
in 1942."
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Big dock pact approved by 3-1 vote
Continued from Page 1—
Tentative agreement had been reached

July 2. The pact was then approved by a
Longshore, Clerks and Walking Boss Cau-
cus which met in San Francisco July 10-16
before it was submitted to the member-
ship for a secret ballot vote. The vote took
place between July 27-31 after each mem-
ber had received the full text of the mem-
orandum of understanding, and after meet-
ings had been held in each local to discuss
the agreement.
The union's balloting committee certified

the ratification vote on Monday, August 10.
Members of the balloting committee

were Lawrence Thibeaux, Local 10, San
Francisco; Eddie Holland, Local 18, Sac-
ramento; and Jim Santana, Local 34, San
Francisco. The final count was 5,802 in
favor to 2,022 opposed.
The following summary of the most im-

portant provisions on the agreement is for
the general information of ILWU members.

Wages
The new three-year longshore and clerks'

contract provides a 35.3% wage increase.
The straight time base rate goes up by
$1.30 effective July 4, 1981; by another
$1.30 effective July 3, 1982; and by $1.25
effective July 2, 1983. This will bring the
hourly base rate to $14.77 by the termina-
tion of the agreement, providing a daily
rate, based on six hours straight time and
two hours overtime, of $132.93. Comparable
adjustments will be made for clerks and
CFS employees.

Pensions
The new contract provides significant in-

creases for present and future pensioners.
Current pensioners, with 25 years of

service whose present benefits range from
$400 to $550 per month, will gete an addi-
tional $75 per month over the life of the
agreement. Their benefit will increase by
$25 in each of the three years. Those re-
tired with less than 25 years of service will
receive a proportionate increase, with ap-
propriate benefits for widows of such long-
shoremen.
For those retiring after July 1, 1981, the

pension formula is increased to $26 per
month per qualifying year of service. The
recognized maximum years of service are
increased from 25 to 30. A longshoreman
retiring with 30 years of service receives a
maximum pension of $780 per month.
In addition, for those between the ages

of 62 and 65 retiring after July 1, 1981, the
Social Security bridge benefit is increased
from $150 to $200 per month and actuarily
reduced for early retirees.

Health and Welfare
Dental coverage is provided to pension-

ers and their dependents at 80% of usual
and customary charges. The dental plan
was also revised to increase the orthodontia
benefit to 90% of usual and customary
charges. The previous limit of $1,000 per
year was dropped.

The negotiators
The ILWU longshore committee was

headed by International President Jim
Herman. Other members were Vice-
Presidents Rudy Rubio and George Mar-
tin; Secretary Treasurer Curtis Mc-
Clain; and Coast Committeemen Bill
Ward and Dick Wise.
Also Lou Loveridge, Local 13, Wil-

mington; Willie Zenn, Local 10, San
Francisco; Art Ronne, Local 8, Port-
land; Rudolph Martinez, Local 19, Seat-
tle; Tom Phillips, Local 18, Sacramen-
to (California small ports); Randy Vek-
ich, Local 24, Aberdeen (Washington
small ports); Joe Jakovac, Local 12,
Coos Bay (Oregon small ports); Frank
Billeci, Local 34, San Francisco, and
Larry Clark, Local 40, Portland, repre-
sented the clerk locals. Germain Bulcke
observed on behalf of longshore pension-
ers.
Research Director Barry Silverman

and Coast Committee Administrative
Assistant Evelyn Wakefield also assist-

ed.

Longshore negotiating committee in session at PMA headquarters.

Hospital and medical benefits will be
maintained over the life of the three-year
agreement. The existing principle of parity
for nonchoice port insured pains is also
assured, and the choice port insured plan
is improved substantially.
Other health and welfare improvements

include:
• Life Insurance: The Death Benefit and

Accidental Death and Accidental Dismem-
berment Benefit under program I is in-
creased from $3,000 to $25,000 and program
III is deleted.
• Mental Health Care: In any group

practice plan not now providing in-patient
mental health care, the plan will provide
coverage comparable to that which is pro-
vided under the other group practice plans.

• Survivor Coverage: Welfare plan cov-
erage for widows and dependent children
of "A" and "B" longshoremen is increased
from two years to four years, effective
July 1, 1981.
• Eligibility: Eligibility requirements are

liberalized for new entrants into the in-
dustry.

Pay Guarantee Plan
The employers' maximum contingent li-

ability for the PGP is increased to $16.2
million during the first year of the agree-
ment, to $12.75 million during the second
year and to $12.75 million during the third
year. All present benefits payment pro-
cedures and plan provisions continue in
effect.

Holidays
Two new holidays are added: Harry

Bridges' birthday, July 23, becomes a paid
holiday commencing in 1981; Rev. Martin
Luther King's birthday, January 15, be-
comes a paid holiday in 1983. This brings
the number of holidays to 13. Labor Day is
designated a no-work holiday.

CFS Program Fund
To attract container stuffing and unstuff-

ing work to the docks the parties have
agreed to the establishment of a Container
Freight Station Program Fund. At least $3
million will be raised annually by an as-
sessment on containerized cargo tonnage.
This money will be distributed by PMA to
those of its members who operate CFS fa-
cilities under ILWU jurisdiction. The pur-
pose will be to relieve these CFS operators
of certain fringe benefit costs in order to
permit them to compete more effectively
with non-ILWU operators. Working condi-
tions, hours, all CFS employment condi-
tions will be those specified in the 1970
CFS agreement Supplement. A joint ILWU-
PMA committee will be established to re-
port periodically to the JCLRC on the pro-
gram and to make recommendations as to
further implementation. The program be-
comes effective once it is filed with the
appropriate federal agencies.

Voluntary Travel
The voluntary travel program was creat-

ed in 1978 to pay the expenses of registered
men in "limited work opportunity ports"
who chose to travel to work within certain
designated areas. The new agreement pro-

vides greater flexibility for travel in Eure-
ka, Coos Bay and in the Puget Sound, and
liberalizes the terms under which a port
may be designated as a -limited work op-
portunity port."

Dispatch Hall
The employers' share of dispatch hall

expenses is increased from 75% to 85%.
(It remains understood that the agreement
in no way changes the basic principles and
practices of joint control and operation of
the halls.)

Steady Men
In 1978 the ILWU made a major break-

through in its effort to relieve a number of
long-standing grievances regarding the em-
ployment and utilization of steady men in
the ports of San Francisco and Los Ange-
les. In general, the program established
the principles of seniority, equitable dis-
tribution of work and access to training as
guidelines for the use of steady men.
The new contract attempts to correct a

number of problems which developed in the
implementation of this program over the
last three years. Specifically, in the Pert
of San Francisco, the original agreement
negotiated covering steady equipment op-
erators in 1978 has been revamped and
simplified, based on the experiences of the
last three years. The new agreement pro-
vides for a more orderly dispatch of SE0

men Special Equipment Operators) from
the hiring hall, and an ongoing training
program is established.
The provisions negotiated in 1978 to cover

the Port of Los Angeles are improved to
provide for the training of more skilled
men, particularly crane operators.

Jurisdiction
Revised section (1.81) assures ILWU ju-

risdiction over the movement of containers
and chassis to and from maintenance and
repair facility on the dock by ILWU per-
sonnel.

Clerks
New language guarantees ILWU juris-

diction including training over whatever
work opportunity may develop because of
the introduction of new computer tech-
nology.

Three 8-hour shifts
The parties agreed to move toward the

development and implementation of a con-
tinuous operation consisting of three eight-
hour shifts, at nine hours rate of pay.
ILWU and PMA agreed to meet after the
completion of negotiations to discuss the
implementation of this system during the
third year of the agreement. A longshore
caucus will be called to consider the en-
tire matter before implementation.

The Longshore Vote
Local Yes No Total

Southern California

13—Wilmington 1154 669 1823
29—San Diego 72 6 78
46—Port Hueneme 24 14 38
63—Wilmington (Clerks) 233 81 314

Northern California

10—San Francisco 753 719 1472
14—Eureka 63 2 65
18—West Sacramento 35 1 36
54—Stockton 115 10 125
34—San Francisco (Clerks) 276 43 319

Oregon & Columbia River

4—Vancouver 168 10 178
8—Portland 727 27 754
12—North Bend 189 4 193
21—Longview 275 16 291
49—Crescent City 5 — 5
50—Astoria 97 14 111
53—Newport 19 — 19
40—Portland (Clerks) 206 2 208

Washington

7—Bellingham 35 11 46
19—Seattle 316 301 617
23—Tacoma 406 30 436
24—Aberdeen 179 1 180
25—Anacortes 23 — 23
27—Port Angeles 83 15 98

32—Everett 95 16 111

47—Olympia 47 — 47

51—Port Gamble 32 1 33

52—Seattle (Clerks) 175 29 204

Total 5802 2022 7824
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Strikebreaking
bill gains ground

By MIKE LEWIS
ILWU Washingtcn Representattve

Anti-labor conservatives in Congress and
the National Right to Work Committee are
taking advantage of their new strength
in Washington to push for one of their long-
time goals; the prosecution of striking
workers under federal extortion law.

S. 613, a Senate bill sponsored by Strom
Thurmond (R-SC), chairman of the Senate
Judiciary Committee, and H. R. 450,
sponsored by Rep. Kenneth Robinson (R-
Va.) in the House, would amend the Hobbs
Act to cover under the crime of extortion
any strilier who even "threa'ens" to use
force against a scab or company official.
A worker convicted under the proposed
legislation would face a fine of up to $10,-
000 and a prison sentence of up to 20 years.

VAGUE TERMS

By using such phrases as "threatened
force," "attempts or conspires," and
"wrongful use of fear," the two bills would
cover even a picketer accused by the com-
pany of holding a picket sign in a threat-
ening manner; or a striker who shouts an
epithet at a scab which the company
chooses to interpret as a physical threat.

Both bills, however, would apply only
to strikers and union supporters — not to
scabs or management personnel. A striker
could be indicted in federal court and sub-
jected to the federal penalties. while a
strikebreaker guilty of exactly the same
offense would only have to worry about
the more lenient state or local extortion
laws.

The National Right to Work Committee
has made the Thurmond and Robinson
bills its top priority for this Congress, and
is campaigning for them with a mass-mail
drive. The letters and films being circu-
lated make it clear that this legislalon
would be used not only against individual
strikers but against unionism itself. "Right
now," asserts one of the letters, "thou-
sands of employers are forced to sign
compulsory unionism contracts because of
threats of arson, bombings, and other
acts of terrorism — even murder -- di-
rected at them and at their employees.
. . . History shows that local and even
state law enforcement agencies are no
match for nationwide union armies and
their professional goons."

MANAGEMENT ADVANTAGE

In the emotionally tense environment of
a strike, an angry exchange or a shove
back and forth are commonplace. Par-
ticularly in the charged atmosphere of an
organizing drive, when the union has only
a tenuous foothold in the shop, the threat
of a federal extortion charge held over
the heads of uncommitted workers would
give management a devastating advantage.

The Hobbs Act was enacted back in
1936 and amended in 1950 to define those
instances in which robbery and extortion
were to be considered a federal crime.
In 1973, the US Supreme Court ruled spe-
cifically that the Act does not cover minor
acts of violence or threats of violence dur-
ing legitimate strikes for better benefits
and working conditions. It was not intend-
ed, the Court observed, to ". . . put the
Federal Government in the business of
policing the orderly conduct of strikes,"
S. 613 and H. R. 450 would overturn

this ruling.

LETTERS NEEDED

The two bills are likely to be considered
by the Judiciary Committees of the House
and Senate when the committees take up
broader legislation amending the federal
criminal code. The AFL-CIO is urging all
union members to contact their Senators
and Representatives — particularly those
who sit on the Judiciary Committees —
to voice their opposition to the bills. Mem-
bers of the House Committee who come
from ILWU's jurisdiction are Reps. George
Danielson (D-Calif. 1 Don Edwards (D-
Calif.), and P (R-Calif.).

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol

problem, or know one, contact the ILWU-PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.

Southern California
Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone; (213) 549-9066

Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone: (415) 776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
Phone: (503) 231-4882

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone; (206) 621-1038

Workshop explores impact of
alcoholism on the waterfront
SAN FRANCISCO — Death and disability

are only part of the price the longshore
industry pays for the disease of alcoholism
on the waterfront. The full impact of alco-
hol abuse on management and the work-
force was explored during a day-long work-
shop August 8 in San Francisco, sponsored
by the Northern California ILWU-PMA Al-
coholism Recovery Program.

The unique event, held at Clerks Local
34, featured participation by longshore-
men, clerks, walking bosses, superintend-
ents, PMA executives, and ILWU Interna-
tional officers.

Uwe Gunnerson, executive director of
the Azure Acres alcoholism treatment fa-
cility, opened the workshop with an out-
line of the physical and psychological
characteristics of the incurable and often
fatal disease.
Gene Dennis Vrana, Local 10 steward

and moderator of a lively panel discussion
on "Alcoholism on the Waterfront," said:
"Just as no part of the alcoholic individual
is untouched by the disease, no part of the
industry is untouched by it. It affects
health and safety, labor relations, the
health of the union, and productivity."

HUGE LOSSES

Vrana also pointed out that alcoholism-
related absences and accidents result in
an estimated $1.5 million in losses each
year on the San Francisco bay area wa-
terfront.
Other panel members included Frank

Best, Local 34; Willard Whitaker, Local
91; Wayne Cabral, Local 10; and Paul Til-
lisch, superintendent at Crescent Wharf
and Warehouse.

PERSONAL ACCOUNT
Another dimension was provided by Ma-

rie and Bob Donovan (Local 34) in their
deeply personal account of alcoholism as
a family disease affecting many people
besides the one with the drinking problem.
Help for the alcoholic, his or her family,

and the industry through the program's
services of education, information, treat-
ment was the focus of concluding remarks
by ILWU Coast Committeeman Bill Ward,
PMA President Ed Flynn, and George
Cobbs, director of the Recovery Program
in Northern California.
Ward and Flynn praised Cobbs' success

in implementing the program since its in-
ception in early 1980 with a volunteer staff
of specially trained rank-and-filers. Each
also noted the historic significance of joint
union-management cooperation to create
and fund the program outside the normal
"adversary relationship" that character-
izes contract negotiations.
"I have listened to what has happened

here today," said Cobbs, "and I know that
the program is already a success."

Others in attendance included ILWU In-
ternational President James Herman, local
representatives of the machinists and hos-
pital workers unions, and over 30 rank-
and-file clerks and longshoremen.

Log bill defeated

Oregon legislature ends tight session
SALEM — This year's version of the

Oregon log ban bill, HB 2902, which would
have prevented companies which export
logs from bidding on state-owned timber,
went down to final defeat July 31.

It had reared its ugly head, in one guise
or another during the longest session on
record, bringing opponents from the log
ports by car, plane and chartered bus to
stand on the Capitol steps with signs read-
ing, "Don't Legislate Away Our Jobs."
Then, three days short of adjournment,

the bill was defeated on a 30-29 vote. An-
other bill, SB 549 directs the committee
on trade and economic development to
conduct an interim study of the issue.
Prior to the vote, longshoremen in Port-

land, Astoria, Coos Bay and North Bend
mounted a telephone barrage against the
measure. Local 50 President Chuck Mc-
Bride credited not only ILWU members
and Regional Director G. Johnny Parks,
but State Reps. Ted Bugas, Clatsop Coun-
ty, and Caroline Magruder, Columbia
County, as well as others for the bill's
defeat.

CLOSURE BILL DIES

The big loss in this session, the longest
in Oregon's history, was defeat of legisla-
tion which would have helped communities,
small business and workers penalized by
plant closures.
The bills were defeated in the House be-

cause of the lobbying efforts of multina-

tional corporations, according to Rep. Jim
Chrest, chairman of the House labor com-
mittee.
One of the companies involved was

Georgia-Pacific "which closed plants with-
out notice in the Coos Bay area," Chrest
charged.
However, labor was able to stop some

bad bills in the House, including a right-
to-work-for-less measure. "I never sched-
uled a hearing on it, so it never got out
of committee," Chrest said.
A compromise bill on unemployment

comp passed by the Legislature increased
benefits from the present 55% of the state's
average weekly wage to 58%, effective in
October; 60% in July, 1982 and 64% in
July, 1983.
Workers leaving the job or fired for

misconduct must earn at least four times
their weekly benefit in four successive
weeks before they can qualify for unem-
ployment. A provision making the measure
more acceptable to labor specifies that
spouses quitting jobs because of the trans-
fer of a husband or a wife are not subject
to the qualifying restriction.
It is expected that the savings to the

employers under this bill will amount to
;43 million per year.
The Workmen's Comp bill passed here,

under a new benefit formula, adds an addi-
tional $15 per degree of loss in the "un-
scheduled area," which includes back in-
juries.

Companies can't resist

the urge to move
Corporate heads are merger mad.
The takeover this week of Conoco Inc.,

the nation's ninth largest oil company, by
Du Pont Co., the nation's No. 1 chemical
company, for $7.4 billion marks a new
high in the recent rush to agglomerate and
raises new worries about the concentra-
tion of wealth in the US.
The deal, which ended the biggest bid-

ding war in US corporate history, came
after competing bidder Mobil Oil Corp.
failed to persuade a federal appeals court
judge to block the Du Pont offer. Conoco
shareholders feared that a higher bid from
Mobil would lead to antitrust problems.

Also coming away with a piece of the ac-
tion is Seagram Co. Ltd., the Canadian
liquor distiller which has been on its own
spending binge lately.
This "merger mania," which began in

1975, is shattering records that have been
untouched since 1968 when corporations
spent more than $43 billion on acquisitions.
A record $17.5 billion has been spent on

acquisitions during the first quarter of this
year, up from just $7.2 billion a year ear-
lier. If mergers for the balance of 1981 con-
tinue at this rate—and experts think they
will—a full 100 corporations will be ac-
quired for more than $100 billion this
year.

PRICE NO OBJECT
Price, apparently, is no object. In the

round of acquisitions in the late 1960s, com-
panies paid an average premium of 25%
over the market value of their target cor-
porations—$12.50, for example, for a stock
that was trading at $10. Recently the aver-
age premium is 50% and premiums of
more than 100% are not uncommon.
An analysis by Indata Services Co.,

which covers buying and selling patterns
of 500 institutional investors over the past
three weeks, also shows a solid resurgence
of institutional interest in drug company
shares. Of the 25 biggest institutional pur-
chases (in terms of dollar volume), four
are drug issues. They are Schering-Plough
(the second most widely bought stock),
Pfizer (in sixth place), SmithKline (sev-
enth), and Bristol-Myers (11th).
Only two oil stocks made the most want-

ed 25: Superior Oil and Standard Oil of
California. In fact, the biggest institu-
tional investors around are selling energy
stocks like crazy, according to Indata
Services. Takeover candidates, for ex-
ample, include Kerr-McGee.

HEAVY BORROWING
The urge to merge has been fueled by

some of the heaviest borrowings in history.
Du Pont, for instance, is borrowing $3
billion to purchase Conoco presumably at
an interest rate of close to 20%. But Con-
oco and the other corporate trophy hunters
profess scant worry, largely because of
their expectations that raging inflation will
persist and make their acquisitions more
valuable and the cost of their loans mini-
mal in real terms.
Continuing inflation has indeed made

buying more profitable than building. Slow
economic growth has curbed consumer
and industrial demand for new productive
capacity and the stock market has severe-
ly undervalued the assets of many com-
panies.
Also responsible are tax laws that en-

courage spending extra cash on acquisi-
tions rather than distributing the money to
shareholders, and a perceived indifference
toward giant mergers on the part of the
Reagan White House.
Meanwhile, the country's wealth—and

power—is being concentrated in fewer and
fewer corporate pockets.
"I would urge people to view it with con-

cern," said John Kenneth Galbraith, pro-
fessor emeritus of economics at Harvard.
"But do I think it's going to stop under
this Administration? Hell no."

see nothing wrong with large mergers
simply because they're large," says As-
sistant Attorney General William Baxter.
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Coast Committee vote
With the Coast Committee election a

thing of the past, I would like to take this
opportunity to congratulate Bill Ward on
his re-election and to also thank those who
supported by candidacy.

I believe that the campaign for Coast
Committee between Bill and myself was
beneficial to the Longsthore Division. The
Longshore Division will still continue to be
a vital part cf the ILWU, and that is as it
should be.

I wish Bill and Dick Wise the best in the
coming two years.

John Pandora
Local 13, #32877

Maritime workers
to record history
NEW YORK — "It is about time we had

our own oral history recorded," says Bill
Bailey, a former seaman and member of
ILWU Longshore Local 10 in San Fran-
cisco. "Today there are men sailing the
ships, enjoying some of the best conditions
available, and yet many of them have no
idea what conditions were like in the past."
Bailey is on the California Executive

Board of the Marine Workers Historic As-
sociation, a group dedicated to locating
maritime workers of the 1920s and 30s and
recording their memories.

Fifty members of the group — retired
seamen from the Great Lakes, West and
Gulf Coasts, and the Eastern Seaboard —
met in New York recently to mark the
second anniversary of their association.

'SELLING OURSELVES'

"Many of us gathered at this meeting
can recall very vividly those days when we
had to scan the shipping pages of incom-
ing ships — make plans to get on board —
then sell ourselves to the department head
for a job," said Bailey in his address to
the group.
"And need we remind ourselves of the

quarters we were relegated to, mostly aft
next to the steering engine with its klang-
ing and clunking away across the oceans
of the world . . .
"And what about those glorious pay-offs

after a three-month trip on a Munson Line
ship working for $35 a month as a Fire-
man. They were something else — espe-
cially when they took out deductions for
the slop chest and draws. You were left
with enough for car-fare over to the Muni-
cipal Lodging House."

PERSISTENCE PAYS
But persistence paid off, said Bailey:

"Out of our days of hunger and roaming
from port to port, soap-box to soap-box, of
being ousted from every crimp joint in the
country, American seamen finally did what
we had been advising them long ago to do,
rebel and build a union.
Those wishing to join the group can do

so by writing for an application from E.
Pala77i, Secretary-Treasurer, 10 Mitchell
Place, New York, NY 10017.

Bridges celebrates
gala 80th birthday
SAN FRANCISCO — The Bay Area gala

80th birthday party for ILWU President
Emeritus Harry Bridges was held July 31
with a large group of ILWU retirees and
active members on hand for congratula-
tions.
"It was a great occasion to get some of

our oldtimers and young guys together,"
said Bay Area Pension Club Welfare Di-
rector Bert Donlin, who, along with Local
10 President Larry Wing, coordinated the
event.
A large number of current officials were

on hand, along with Labor Council Secre-
tary Jack Crowley, Pensioners Club Presi-
dent Bob Rohatch, Gerry Bulcke and
others. Moving things along at the bar
were Donlin, Henry Massey, Tony Gomes
and Lou Avelino.

New drive for ERA
Thousands of supporters of the Equal

Rights Amendment showed their renewed
determination to get the initiative into the
Constitution by demonstrating on June 30
in more than 170 cities around the country.
The demonstrations, timed for exactly

one year before the legal deadline for
ratification by 38 states, were publicized
as ERA Countdown Rallies. Most featured
notable speakers who have been active in
the drive for the amendment.

ACTION NEEDED
"Many politicians are telling us we

don't need ERA now because women are
getting all their rights without it," said
Alan Alda at the Washington rally, which
was held across the street from the White
House. "But the fact is that women are
falling behind, not getting ahead in pay
or job opportunities."
Moreover, speakers emphasized that in

view of the new conservative assault on
affirmative action, discrimination is even
more likely to increase unless ERA be-
comes law.
Three more states are needed to ratify

the amendment.

DINNER PLANNED— Max Aragon,
who retired as Secretary-Treasurer of
warehouse Local 26 May 31, will be
hanored at a dinner on Friday, August
28 at the Quiet Cannon Restaurant in
Montebello, California. A member of
Local 26 for over 20 years, Aragon
had also served as Vice-President, and
had been Southern California repre-
sentative on the International Execu-
tive Board for the last four years. Tick-
ets are $18.50 per person. Please make
checks payable to ILWU Local 26.

THE BIG STRIKE—Longshoreman Ed Baptista, a recent transfer from San
Francisco Local 10 to Sacramento Local 18, has been a welcome addition to
the Local 18 bowling team. He is shown here with the trophy he won for hav-
ing the best average in the Sacramento winter league.

Local 6 duffers turn in top scores
SANTA CLARA—Charles Haysbert cap-

tured the first place trophy with a score
of 74 — four over par — in the annual
ILWU Local 6 Golf Tournament July 12
at the Fairway Glen Golf Course.

BIG TURNOUT
Haysbert outshot a field of 38 golfers

whose scores were exceptionally good.
Second prize was won by Raymond Ross
with a 77. Third went to Manuel Mendez
with a 78, followed by a 79 shot by Adam
Romero. Fourteen players shot in their
80's; ten in the 90's and nine over 100.
On behalf of the Local 6 Activities Com-

mittee, Business Agent Henry McKnight

FISHING TRIP — Frank Olguin, a re-
tired docker from ILWU Local 19 in
Seattle, reports that he has moved to
Metropolis, Illinois — "Superman
Country" — where he now spends
most of his time fishing. Shown here
is a catch he made at Mirmet Lake.

expresses his thanks for a successful tour-
nament and looks forward to an even larg-
er participation next year.

Local 6 golf tournament winner
Charles Haysbert admires trophy.

All locals welcome
at Local 17 tourney
BRODERICK, Ca — ILWU Warehouse Lo-
cal 17 invites all ILWU locals to field a
team at its annual slo-pitch softball tour-
nament on October 3 and 4.
The tournament will be held both days

from 10 to 6 at Elk Grove Park. The dead-
line for sending in entry fees and team
rosters is September 1. Entry forms and
tournament rules will be sent to all in-
quiries.
Contact Jack Wyatt at the Local 17 hall,

600 4th Street, Broderick, CA 95605; phone:
(916) 371-5638. After 5 call Jim Fasio at
(916) 391-3673.

• Old-Timers'
Corner

Social Security victory
WASHINGTON, DC—Ten thousand peo-

ple demonstrated on the Capitol steps July
21 against the Reagan drive to cut Social
Security benefits.
The rally was called by SOS (Save Our

Security), a coalition of organizations that
was formed recently to defend Social Se-
curity against reactionary attacks. It fea-
tured spokespersons for the retired com-
munity and many members of Congress,
including Ted Kennedy, Alan Cranston and
Tip O'Neill.
While the rally was going on outside, the

House passed a resolution calling for the
retention of the $122-a-month minimum
benefit by a vote of 405 to 13. Republicans
voted for the measure when they saw that
it would win.
"This vote was the first indication that

the Administration is turning its tail be-
tween its legs," Rep. Claude Pepper, 81-
year-old chairman of the House Select
Committee on Aging, told the demonstrat-
ors. "It happened partly because you came
here to show Congress how you felt. And
like John Paul Jones, we have not yet be-
gun to fight."

Pensioners blast
Klan, Nazis
SEATTLE—Deeply disturbed by the un-

solved murders of the black children in
Atlanta, Georgia, the ILWU Seattle Pen-
sioners Club passed a resolution July 7
demanding that "the Justice Department
make a thorough investigation into the
terroristic activities of the Ku Klux Klan
and the Nazi Party" and "establish the
identity of the larger financial contribu-
tors to these movements."

Because of their "racist bent," says the
resolution, law enforcement authorities
"seem to be looking for clues everywhere
except where they are most likely to be
found, namely, among the fiercely racist
and obviously well-heeled Ku Klux Klan
and Nazi Party outfits which openly boast
of having members in several city police
forces throughout the country."

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is the

August 1981 listing of dockworkers re-
tired under various ILWU-PMA plans:
Local 8, Portland: Marvin Becker,

Harley Healey, Paul Homlitas, Bernard
Loumena; Local 10, San Francisco:
Thomas Berry, Pat W. Dorazio, Arthur
Lingsch, Vernon E. Shills, Christopher
Tillie, Urho Tuominen; Local 12, North
Bend: Alvin Johnson, Arnold Schondel-
maier, Harold W. Westberg; Local 13,
Wilmington: David Alexander; Local 19,
Seattle: Carl A. Vangsness.
Local 23, Tacoma: Donald H. Drake;

Local 29, San Diego: Foster C. Sha-
doin; Local 3, San Francisco: Angelo
Gaggero; Local 50, Astoria: George
.Berkstresser, Arlee W. Hayne, Joseph
P. Reneke; Local 63, Wilmington: Peter
A. Patalano; Local 91, San Francisco:
Louis DeVincenzi, Walter Firstbrook;
Local 98, Seattle: Harold Bjorndahl,
Hubert E. Fay.
*The widows are: Alma L. Broussard,

(Warren, Local 10); Henriqueta Collaso,
(Joseph, Local 10); Blanche Cooper,
(Wilbert, Local 19); Pauline Harrison,
(George, Local 19); Doris L. Johnson,
(Ray, Local 12); Margaret Kyler, (Ir-
vin, Local 21); Alice Ikmmons, (Rob-
ert, Local 13); Mabel MacConnell,
(Paul, Local 13); Gertrude Nettles,
(James, Local 10); Thelma _Newell,
(Lloyd, Local 7); Mabel N. Nutter,
(Clarence, Local 10); Mabel Pate, (Lin-
ton, Local 13); Eva Rodrigues, (Oscar,
Local 10); Edith Stark, (Vinyard, Local
19); Iris M. Taylor, (Frank, Local 63);
Theresa Waller, (Clint, Local 10); Daisy
Wilson, (Loren, Local 8).
*Names in brackets are those of de-

ceased husbands.



IHWATCHEle  Page 8
August 7, 1981

1BU deckhands
win 50% hike
SAN FRANCISCO — Strengthened by

ILWU affiliation and renewed member-
ship activity, the 52 1BU deckhands who
perform the unlicensed work aboard the
Harbor Tours fleet on San Francisco Bay,
have won what by all accounts is the best
agreement in their history.
"Three years ago we got stuck for too

small an increase," said committeeman
Jim Bruce. "So there was a tremendous
desire to catch up. All the changes we've
gone through in the last couple of years,
particularly the affiliation with the ILWU,
have made the membership much more in-
volvtd in the whole process. I think the em-
ployer felt that at the bargaining table,
and he felt the added strength of the IBU's
affiliation with the ILWU."
The agreement will increase wages by

approximately 50%. Lead deckhands, cur-
rently earning $10.02 per hour go to $11.87
immediately and to $14.87 by December 1,
1983. Deckhands go from $9,47 to $11.32
immediately and then to $14.32.
Other gains include maintenance of

health and welfare benefits, pension im-
provements, an increase in maintenance
and cure from the current $13 to $22 by
the end of the agreement, an additional
holiday, increased funeral leave and full
pay for jury duty.
The committee consisted of Bruce, Bill

Southerland, Larry Peterson, Jay Sec-
comb, Regional Director Richard Estrada,
Patrolman Barry Binsky, with the assist-
ance of IBU President Don Liddle and
Secretary-Treasurer Larry Miner.

Salvadoran trade
unionist abducted
SAN FRANCISCO — Jose Gallegos San-

chez, one of the three Salvadoran union
leaders who met here with ILWU officers
in February, was abducted by authorities
in Guatemala on April 25 and has not yet
been released, according to the US Com-
mittee in Solidarity with the People
of El Salvador (CISPES).
The abduction occurred while Sanchez

was on his way back to El Salvador after
touring the United States to publicize the
plight of Salvadoran workers, Guatemalan
Security Forces broke into the place he
was staying, and seized him, his friend
Irede Marrasso, and her infant son. No
charges have been brought against them.
In a telegram of protest to Guatemala

President Romeo Lucas Garcia, ILWU
International officers demanded Sanchez'
"immediate safe release to neutral terri-
tory, and the release of the other Salvador-
an refugees" who have been arrested and
detained without charge in Guatemala.

SAN FRANCISCO—Speakers from all the entire Bay Area labor movement
gathered at the city's newly-installed city memorial Bloddy Thursday memorial
plaque to pay tribute to Howard Sperry and Nick Bordoise, who died here
July 5, 1934. The annual tribute was sponsored by the Bay Area Longshore-
men's Memorial Association, with Local 10 President Larry Wing presiding.

SAN PEDRO—Several thousand members of the Harbor Area waterfront
locals, family members and friends—among them Local 13 charter members
Paul Ware and Archie "Jumbo" Royal—attended the annual July 5 picnic
at Peck Park, where they were entertained by a series of bands, enjoyed a
softball tournament won by Ziggy Negrete's team, watched children's games,
ate, drank, and otherwise enjoyed a spectacular day.

SAN DIEGO—Part of the large crowd of Local 29 members and guests at
longshore local's annual picnic.

'User fees'
would cripple
port economies
PORTLAND — Lloyd Anderson, Execu-

tive Director of the Port of Portland,
charged in Washington, DC, July 22 that
imposition of water user fees, as proposed
by Reagan's Office of Management &
Budget (OMB) could divert cargo to for-
eign ports and "cripple our region."
He was testifying in behalf of the Pa-

cific Northwest ports segment of the Amer-
ican Association of Port Authorities before
the US House of Representatives Merchant
Marine & Fisheries Committee.
Some ports would be hurt by implemen-

tation of the proposals more than other
ports; but all ports, including those on
Puget Sound, the Oregon-Washington
coasts and the Columbia-Snake river sys-
tem, would be affected.
The danger has forged a consensus of

opposition which includes the Oregon Ports
Association, representing all 23 Oregon
ports, the Columbia-Snake River ports, the
Pacific Northwest Waterways Assn., and
the Washington Ports Assn.
"There is regional opposition, with the

exception of Tacoma," Darrell Buttice,
Manager of Public Affairs for the Port of
Portland, told The Dispatcher.
Hardest hit would be Portland, Vancou-

ver and the other Columbia River ports.
In fact, the water user fees, "if imposed
the way the Administration wants to do it"
would go down in history "as the Colum-
bia River Closure bill," Buttice said.

Historically, the Corps of Engineers has
absorbed the costs of constructing and
maintaining deep draft harbors and chan-
nels, as well as constructing and maintain-
ing the inland system (although in the case
of the inland waterways, a federal fuel tax
of four cents per gallon was imposed for
the first time last October).
Now the OMB wants the tab to be picked

up by the ports. Passed on to shippers, the
price tag would be $63,000 for a ship carry-
ing 50,000 tons of wheat or barley originat-
ing in the inland empire, since the vessel
would be hit with both deep water user
fees (costs for dredging and deepening the
100-mile channel from Portland-Vancouver
to the sea) and shallow water user fees
(costs of operating and maintaining inland
locks and waterways).
As Anderson points out in the current

issue of Portside, initially, "about 20% of
the cargo would be diverted to other ports
(including Canada and Mexico). The 80%
of the cargo that was left would have to
pick up 100% of costs. We'd have a tobog-
ganing effect that would be carried quite
a ways in the direction of having no cargo
at all."

Portland rites memorialize those who gave lives for ILWU
PORTLAND — The July 5th Rites in

Portland were combined — as they have
been for the past seven years — with the
annual picnic held at Kelley Point Park.
More than 1,000 ILWU members, "B"

men and women, pensioners, their wives,
families and sweethearts turned out for
the annual event. What did the day mean
to them?

It was a chance for old-timers to re-
member and newcomers to learn, in the
words of the main speaker, International
Secretary-Treasurer Curtis McClain, about
"the men who gave their lives that this
union might be born."

To the roster of heroes slain on "Bloody
Thursday," July 5, 1934— Shelby Daffron,
Howard Sperry, Nick Bordoise, John Knud-
son and Dick Parker — he added the
names of Elmus Beatty and others gunned
down in Portland on July 11.

"CRITICAL RE-EXAMINATION"
"We must also use this day for a critical

re-examination of just where we are," Mc-
Clain told the assembled hundreds. "I
sense a tremendous feeling of insecurity"
due to the "attacks against unions, work-
ing people, the minorities and the poor"
and the "rise of the right wing."
Also on the platform were Local 8 Presi-

dent Jerry Bitz, Coast Committeeman
Dick Wise, Columbia River Pensioners
Memorial Association President Bob Cof-
fey, and Clara Fambro, Federated Auxilia-
ries Vice-President for Oregon and Wash-
ington.
The observance had begun with the Na-

tional Anthem, broadcast by Clancy Lang-
man from his sound truck. It ended with
Local 8 member Art Wagner lowering the
traditional wreath in memory of the strike
dead into the Willamette from Earl John-
son's boat, and the sound of taps played
by the son of longshoreman Victor Vance.
There were games and races, free beer,

Ice cream, soft drinks, chili and hot dogs.
Bingo flourished under a hatch cargo tent

furnished by Brady-Hamilton. The crane to
lift the huge tent was donated by the Port
of Portland.
Clara Fambro ran the Bingo game, aided

by Auxiliary 5 members Doris Thoraldson
and Doris Marshall.
Another popular feature of the day was

the drawing for prizes. In charge was Jim
Foster, vice-president of the CRPMA, Ve-
ronica Foster, Auxiliary 5, and Local 8
member Sam Piltz.
The four kids' bikes, two of which were

donated by Local 92, were won by Gwenny
McMurtry, a happy five year-old, daughter
of "B" man Mike McMurtry; Angie
Haugen, daughter of Local 8 member John
Haugen; Becky Delk, daughter of Local 8
member Ron Delk; and Robert Billbreaux,
described as "the father of some kids out
playing when the tickets were drawn,"
The grand prize, a trip for two to Ha-

waii, was won by E. C. "Lil" Abner Cole

of Local 8. One of the Reno packages was
won by "B" man Rocky Brown, Jr.; the
other by Jim Ragone, of Local 8. Veral
"Dolly" Davis walked off with the trip to
the Inn of the Seventh Mountain.
Local 8 member Richard Hersey was

picnic committee chairman. Others on the
committee included Local 8 Secretary Neal
Millspaugh, Bill Luke, Jerry Bitz, Ron
Delk, Kenny Powell, Val Holdman and
others on the beer truck detail. Ron Fantz,
Mr. & Mrs. Lestiko, Chico Buen and "the
entire Luke family" manned the food
counter. Roger Bailey, Art Wagner, Ron
Mantei, Norm Lowery, Henry Hellevich
and others helped with the kid games.
Hal Miller and Harold Reclmagle also
pitched in.

Sharing podium at Kelly Point Park were Local 8 President Jerry Bitz; Salva-
tion Army Lt. Brian Pockett; Auxiliary Vice-President Clara Fambro; Interna-
tional Secretary-Treasurer Curt McClain; Pensioners president Bob Coffee and
Local 40 representative Jesse Stranahan. —photo by Jaw Foster

Chow line at Portland ILWU July 5
picnic.


