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CAUCUS MULLS DOCK CONTRACT
Int I officers,
new board
elected
SAN FRANCISCO — Following are the

results of the 1981 referendum ballot con-
ducted by the ILWU June ao15-19 and tab-
ulated Tuesday, July 7.
President: Jim Herman, Local 34, San

Francisco, was elected unopposed with
20.898 votes.
Vice-President Assistant to the Presi-

dent: Rudy Rubio, Local 13, Wilmington,
was elected unopposed with 20,852 votes.
Vice-President - Director of Organiza-

tion: George Martin, Local 142, Hawaii,
was elected with 20,601 votes.
Secretary - Treasurer: Curtis McClain,

Local 6, San Francisco, was elected un-
opposed with 20,291 votes.
Elected to the 1981 - 1983 International

Executive Board were:
Hawaii: Edwina Smyth, Donald DeMello

and Howard Tanaka, all Local 142.
Southern California: Joe Ibarra, Local

26, Los Angeles; Tony Salcido, Local 13,
Wilmington.
Northern California: Keith Eickman, Lo-

cal 6, San Francisco; Pete Fuller, Local
54, Stockton; Willie Zenn, Local 10, San
'Francisco.

Oregon-Columbia River: Bill Ward, Lo-
cal 40, Portland.
Washington - Alaska: Russell Alexander,

Local 19, Se3ttle; Randy Vekich, Local 24,
Aberdeen.
Canada: Don Garcia, Local 502, New

Westminster.
IBU-Marine Division: Don Liddle.
Elected to the coast labor relations com-

mittee were incumbents Dick Wise, Local
8, Portland; and William Ward, Local 13,
Wilmington.
The International Balloting Committee

which supervised the overall conduct of
the election consisted of chairman Eddie
Holland, Local 18, Sacramento; Secretary
Victoria Mercado, Local 6, San Francisco;
Bob Edwards, Local 2, San Francisco;
Lupe Martinez, Local 17, Sacramento; and
Jim Santana, Local 34, San Francisco.

'Solidarity day'
WASHINGTON, DC — The AFL-CIO will

hold a national "Day of Solidarity" dem-
onstration to demand action on jobs, cut-
backs, and the economy, AFL-CIO Presi-
dent Lane Kirkland has announced.
Tens of thousands of union members,

community organization representatives,
and others affected by President Reagan's
budget cuts and anti-worker economic
policies, are expected to participate.
AFL-CIO spokesmen expect the rally to

be held in mid-September, after Congress
returns to Washington.
Announcement of the demonstration was

made as the unemployment figure rose
from 7.3% to 7.6% last month.

According to the U.S. Dept. of Labor,
8.2 million Americans who were actively
seeking work last month were unable to
find it. The number of such persons
jumped by 425,000 over April.
At the same time, the Labor Dept.

reported that productivity rose 4 during
the first three months of the year while
real hourly compensation for workers con-
tinued to decline.

Longshore and clerk delegates went into session July 8 in San Francisco to
study new tentative agreement.

ILWU lobbyists scorch employer
'betrayal' of dock comp agreement
WASHINGTON, DC — Efforts by a pow-

erful lobby of maritime employers and in-
surance companies to cut the heart out of
the federal Longshore and Harbor
Workers' Compensation Act were force-
fully opposed last month by three ILWU
witnesses testifying before a Senate labor
subcommittee.

Representing the union were Washington
Representative Mike Lewis, Local 8 LRC
member Bill Luch, and Local 13 welfare
officer Bruce Kreiger.
The subcommittee is considering S. 1182,

sponsored by its chairman, Sen. Don
Nickles (R. Okla.). The bill would sharply
reduce benefits, deny injured workers
choice of doctor, and exclude many dock
workers from coverage under the provi-
sions of the Act.

19722 COMPROMISE
The Nickles bill is the latest, and most

dangerous, in a series of employer attacks
on the bill which have been mounting in
intensity ever since it was amended into
its present shape in 1972. At that time,
longshoremen and other affected workers
agreed to forgo their right to file third-
party lawsuits against vessel owners on
the issue of seaworthiness in exchange for
basic improvements which made the Act
the nation's model compensation program.
In seeking to gut the Act, ILWU wit-

nesses said, maritime employees and
their insurance carriers were betraying
the 1972 compromise which had provided
equitable benefits for workers and saved
the industry millions of dollars in litiga-
tion costs.
"Yet strangely enough," observed Lewis,

"while the industry complains bitterly
against the benefit levels they supported
earlier, not a single maritime employer
has suggested that the third-party suit op-
tion be restored to injured workers . ."

HAZARDS DESCRIBED
Luch and Kreiger described the wide

diversity of work hazards associated with
modern longshore work. A strong comp.
program is particularly necessary, Luch
said, because OSHA has recently an-
nounced that it will no longer investigate
safety conditions on the docks or on ships
in northwest ports. Kreiger submitted ma-
terial for the record demonstrating how
Southern California employers had at-

tempted to chisel on the enforcement of
the law.

THE REAL PROBLEMS

"Contrary to all the employers' rhetoric
we have been reading in the media," said
Lewis, "the real problems that exist under
the Act are that many employers violate
its provisions, many workers fail to re-
ceive the protection to which they are
entitled, and many maritime employers
are forced to pay unjustifiably high pre-
miums to private insurance carriers."

The three-fold solution to these prob-
lems, the ILWU delegation emphasized, is
for the industry to make a real commit-
ment to improving safety and health con-
ditions in the ports; for the Department of
Labor to be given the funding and per-
sonnel it needs to properly police the pro-
gram; and for Congress to examine the

—Continued on Page 12

Coast will
vote on
3-year pact
SAN FRANCISCO — A tentative west

coast longshore and clerks agreement con-
cluded by the ILWU and the Pacific Mari-
time Association early on the morning of
July 2 will increase straight time wages
by a total of $3.85 over the next three
years.
The new agreement also provides sig-

nificant gains for current and future pen-
sioners. It makes numerous improvements
in the longshore health and welfare pro-
gram, and provides other gains in holidays
and vacations.

JOB SECURITY

The tentative pact also continues along
lines laid out in the 1978 agreement in ef-
forts to improve job security. Prog-
ress was made in preserving and increas-
ing container consolidation work. Funding
of the pay guarantee program was
strengthened. New language on jurisdiction
was negotiated. Improvements were also
made in the voluntary travel program for
limited work opportunity ports and in the
steady man agreements negotiated three
years ago.
A longshore clerks' and walking bosses'

caucus convened July 8 to review the
agreement and is in session at the Jack
Tar Hotel as this issue of The Dispatcher
goes to press. Details of the agreement
will be released to the membership in the
form of a special supplement to The Dis-
patcher after the caucus has made a rec-
ommendation to accept or reject the set-
tlement.
The committee was headed by Interna-

tional President Jim Herman. Other mem-
bers were Vice -Presidents Rudy Rubio
and George Martin; Secretary - Treasurer

—Continued on Page 12

Part of the huge and enthusiastic crowd
and other LA harbor area unionists who
15 before marching through downtown
against proposed cuts in the Longshore
Act. See page 12.

of longshoremen, shipyard workers
jammed Local 13 headquarters June
Wilmington to register their protest
and Harbor Workers' Compensation
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Coalition reports 

Short
Stuff

Robot birth rate rising
Japanese robot factories, which manu-

facture so% of all industrial robots
worldwide, report that output has dou-
bled since 1978, and that this year's
bumper crop of 20,000 mechanical work-
ers is expected to exceed $455 million.
International demand for robots is ex-
panding rapidly, according to the Japan
Industrial Robot Association, despite an
average installation cost of $55,000. Gen-
eral Motors, for example, uses close
to 400 industrial robots and is expected
to employ around 13,000 by 1990. Al-
though they often replace skilled em-
ployees, robots are usually adapted to
tasks considered either too dangerous
or repetitiously dull by union members,
said the association.

Labor studies courses
The Labor Studies Program of San

Francisco City College is offering a
new class on union organizing as part
of its Fall Semester evening course
offerings. Other classes range from
grievance handling and arbitration, col-
lective bargaining, and labor law, to
labor economics, labor history, and
labor and politics.
Classes are free, open to the public

and may be taken for college credit.
For applications and more information
contact the college or the Labor Stud-
ies Program at 33 Gough St., San
Francisco, CA 94103. Phone: 239-3090 or
239-3048. Registration deadline is July
22.

"Save our security"
A big Bay Area Coalition has been

put together to fight against Reagan's
proposed cuts in social security. The
coalition, "Save Our Social Security,"
will sponsor a rally on Tuesday, July
21, in front of the Federal Bldg., 450
Golden Gate Avenue. The rally starts
at noon.

Stewards' training
Warehouse stewards are invited to

attend a workshop co-sponsored by
ILWU Local 6 and the San Francisco
Community College Labor Studies Pro-
gram. The half-day session will 133 held
on Saturday, July 18 at the Local 6
headquarters, 255 9th Street. Among
the subjects up for discussion are
COLA, the operation of Employee In-
come Security Programs, and company
absentee programs. The session will be-
gin at 8:30 a.m. and adjourn at noon.

Benefits of Regulation
The American people save billions of

dollars each year as a direct result of
federal regulation in the areas of
health, safety and environment, accord-
ing to a study by the Center for Policy
Alternatives at the Massachu-7etts In-
stitute of Technology.

Air pollution benefits for example
range from $5 to $53 billion annually —
with automobile pollution contrels alone
worth $2.5 to $10 billion each year. Up
to 60,000 lost workday accidents and 350
deaths were avoided in 1974 and 1975
due to OSHA rules on workplace safety
—thus reducing the $15 billion society
pays annually for industrial accidents.
Crib safety standards have reduced in-
juries to infants by 44% since 1974,
and flammable sleepwear standards
caused a 20% reduction in the fre-
quency of burn deaths and serious
burns to children in 1975. Automobile
safety controls saved over 28.000 lives
in an eight year period, 1966-1974. Seat
baits alone reduced injuries by 34%
and deaths by 20%. Cleaning up water
pollution means a $9 billion benefit due
to increased recreational use.

Gas decontrol threatens huge job loss
At least 3.4 million U.S. jobs will be

lost over the next four years if the Rea-
gan Administration delivers on its prom-
ise to decontrol the price of natural gas,
a study prepared for the Citizen/ Labor
Energy Coalition asserts.

All but three of 157 industries studied
would suffer net job losses if natural gas
is decontrolled, according to the report,
"Pipeline to Disaster: The Impact of
Natural Gas Decontrol on American Jobs."
The study was prepared by Employment
Research Associates in Lansing, Mich.
Representatives of C/LEC stressed that

the 3.4 million job loss estimate is con-
servative in several respects. First of all,
while decontrol of the price of natural
gas will shift a minimum of $260 billion
from consumers, businesses, and govern-
ment to the oil and gas companies, the
study analyzes only the employment im-
pact deriving from the estimated addition-
al $86 billion that will be paid by Ameri-
can homeowners and tenants.
Secondly, C/LEC says, the 3.4 million

estimate is arrived at by doubling the pri-
mary job loss of 1.7 million. This is an
''extremely conservative" multiplier ef-
fect, a spokesman said. In addition, the
estimate is based on accelerated decon-
trol over a period of four years, not the
immediate decontrol advocated by Office
of Management and Budget Director
David Stockman, Interior Secretary James
Watt, and the gas and oil companies.
Finally, the study uses a conservative
price estimate of $10 per 1,000 cubic feet
by 1985.

MAGIC TRICKS
At a news conference held to release

results of the study, William W. Winpi-

singer, president of C/LEC and of the
International Association of Machinists,

accused the Reagan Administration of
"trying to mesmerize us with sleight-of-

hand magic tricks — one hand offers a

$28 billion tax cut, while the other hand

prepares to double our natural gas bills."

AFL-CIO Legislative Director Ray Deni-

son added that "greed" is the only argu-

ment for decontrol.
Members of the coalition said they will

lobby members of Congress to sign a
-congressional pledge" that they will op-
pose any attempts to accelerate decontrol
or escalate existing price ceilings.
C/LEC, formed in 1978, is a national al-

liance of more than 200 trade union, senior
citizen, community, and church organiza-
tions. Other unions issuing statements of
support on the natural gas issue included
the Oil, Chemical and Atomic Workers,
United Auto Workers, National Education
Association, Food and Commercial Work-
ers, Clothing and Textile Workers, State,
County and Municipal Employees, Service
Employees, Communications Workers,
Sheet Metal Workers, and United Elec-
trical Workers (UE).
The ILWU is an affiliate of CiLEC.
Included in the primary job loss total

of 1.7 million over four years, the study
said, are 594,000 jobs in retail trade,

578,000 jobs in services, 112,000 jobs in
wholesale trade, 101.000 jobs in transpor-
tation equipment, 101.000 jobs in primary
metals, and 81,000 jobs in textile and
clothing manufacturing.
The only industries that could be ex-

pected to show an increase in employment
if natural gas were decontrolled, the study
says, are crude petroleum and natural
gas, oil and gas well drilling and explora-
tion, and oil field construction machinery.
Principal cause of the job losses would

be the reduction of consumers' disposable
income. Annual payments for heating with
natural gas would rise by $500 per home-
owner or tenant, the study finds. As a
result, purchases would diminish and
"every industry which produces, whole-
sales or retails consumer goods and serv-
ices will show a decline, first in sales, and
then in jobs," the report asserts.

Study shows who bought 1981 Congress
WASHINGTON—Business interests domi-

nated campaign contributions to both

Democratic and Republican congressional

lea iers, far surpassing the donations of the

once-dominant labor interests, according to

a report by Common Cause.
The citizens lobby released an exhaus-

tive study of contributions to Republican

an i Democratic leaders in both houses as
well as the Democratic House and the GOP
Senate committee chairmen. All the House
contributions involved the 1980 elections.

but for some Senators the reports covered

1976 or 1978 races.
Of the $6.5 million of political action colt:-

mittee contributions given to these 54 law-
makers, $4.1 million, or about 63%. came
from corporate PACs or trade associations.
while $1.1 million came from organized
labor.
When the Federal Election Commission

finally tabulates all 1980 contributions
later this summer, according to Fred
Wertheimer, senior vice president of Com-
mon Cause. it will show business interests

gave close to $30 million to all congression-
al candidates. or double what labor gave.
Only four years ago, labor political action

committees outspent business interests,

$8.2 million to $7.1 million.

NOT MUCH COMFORT
This proliferation of business-related

campaign contributions. Mr. Wertheimer
said, -doesn't provide much comfort for
citizens that their voices will be heard in

the halls for Congress over the roar of

America's PACs."
Common Cause is a longtime champion

of public financing of congressional elec-
tions and undoubtedly will use this latest
study to bolster its argument. But with a
more conservative Congress, and Repub-
licans in control of the Senate, it's highly
unlikely that public financing will go any-
where in the 97th Congress.
The sharpest illustration of the increased

importance of business interests' contribu-

tions is provided by the House Democratic
leaders. Speaker Thomas P. O'Neill of
Massachusetts. a strongly labor-oriented
Democrat, received $29,400 from business
political action committees and only $19,100
from labor. Rep. O'Neill probably didn't
need much of this money from either
scurce, as he won with 78% of the vote.

House Democratic Majority Leader
James Wright of Texas received $155,680
in business contributions, or almost triple
what he got from labor. Similarly, House
Democratic Whip Thomas Foley of Wash-
ington pulled in $71,560 from business
s:urces versus $28,225 from labor.

WHERE IT GOES

The study also indicated an individual's
position often brought more contributions
than the closeness of the particular race.
For instance, Rep. Dan Rostenkowski,
chairman of the powerful House Ways and
Means Committee, faced only token op-
position last fall, winning reelection with
84% of the vote. But the Illinois Democrat
still raised close to $275,000, almost 60% of
it from political action committees.

Of this, only $17.750 was from labor while
business interests gave the liberal law-
maker $106,450 Some of the larger cam-
paign gift to the important Ways and
Means Committee member include $10,000
from the National Automobile Dealers As-
sociation, $9,500 from the American Med-
ical Association and $5,000 apiece from the
American Bankers Association, the Chi-
cago Mercantile Exchange and the Ameri-
can Family Corp. Insurance Company.

House Budget Committee Chairman
James Jones (D., Okla.), who won that
post after the general election but was an
influential member of the Ways and Means
Committee before, raised $114,951 from
business concerns; he received nothing
from labor.

The Common Cause study shows the
heaviest concentration of contributions to

the heads of the important money commit-
tees: House Ways and Means, Senate Fi-
nance and the Appropriations and Budget
panels in both houses. Senate Finance
Committee Chairman Bob Dole did even
better than his House counterpart, Mr.
Rostenkowski: the Kansas Republican, who
won reelection last year, raked in $328,055
in political action committee contributions,
of which $254,995 was from business inter-
ests.
Senate Majority Leader Howard Baker,

who ran in 1973. also fared well with politi-
cal action committees. He received $341,743
from all such committees, including
$268,993 from business interests. But the
biggest Senate recipient of business con-
tributions. also in 1978, was Texas Republi-
can John Tower, who received $328.376.
Sen. Jesse Helms, the ultraccroservative

chairman of the Senate Agriculture Com-
mittee, received $194,764 in business poli-
tical action committee contributions for
his 1978 campaign. Unlike most of his col-
leagues, however, this %vasn't a significant
factor in Sen. Helms' overall fund-raising.
The North Carolina Republican, with an
unrivaled direct mail operation, raised al-
most $7.5 million that year, thus, business
interest made up for less than 3% of all
his contributions.
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Southern California delegates, David Day, Vito Monreal,
Ron Lopez and Bob Forrester.

Jim Dunnigan, Joe Maresh and Al
Balzer.

-
Hawaii delegates Warren Ditch, Bob Ryder, David Ma-
lina and John Gouveia.

Columbia River IBU delegates, from left, Jim Dunnigan, Jim Harris,
Dan Dorman and Norm Jansen.

Alaska delegates talk things over—
standing are Leroy kienel and Er-
win McCamy, seated, Homer Sar-
ber and Chuck Mallet.

IBU delegates plan for progress as !MU affiliate
KETCHIKAN„ AK — After an exception-

ally tumultuous and creative year and a
half, delegates to the Ninth Convention
of the Inlandboatmen's Union of the Pa-
cific, Marine Division of the ILWU, met
here June 4-6 to consolidate their gains
and take a long look at their future as a
union.
Since its last convention in December,

1979, reported President Don Liddle, the
IBU has gone through major changes,
including disaffiliation from the Seafarers
International Union, two major strikes.
and affiliation with the ILWU. "Second
only to the founding of the union in 1918,"
Liddle said, "affiliation with the ILWU is
the most important step we've ever
taken."
Looking toward the future, Liddle em-

phasized the importance of consolidating
recent gains. He specifically urged the
IBU to begin working toward negotiating
coastwise agreements wherever possible,

IBU President Don Liddle described
ILWU affiliation as the most impor-
tant event in IBU's history since its
founding in 1918.

and the establishment of a coastwise IBU
pension plan. He emphasized as well the
importance of new organizing and politi-
cal action in Alaska, in coordination with
the ILWU Alaska Council and ILWU lo-
cals. Finally, he said, the IBU members
must play an active role in all the affairs
of the International.
The sentiment was seconded by a num-

ber of ILWU speakers, including Interna-
tional Vice-President Rudy Rubio, who
reviewed the history of cooperation be-
tween the two unions going back to the
Seattle ferry strike in 1980, the Pacific
Northwest Towboat Association strike,
and other bargaining efforts. Rubio also
stressed the need for even stronger unity
in the wake of President Reagan's at-
tacks on the labor movement, drawing
special attention to efforts to gut the
Longshore and Harbor Workers' Compen-
sation Act (see story, page 1).

CONSTITUTION IMPROVED
Much of the delegates' work was taken

up in updating the IBU's constitution. Bet-
ter than 30 separate amendments were re-
ported out by the constitution committee,
chaired by Puget Sound Regional Director
Burin Hatch.
These changes bring the language of

the IBU constitution more in line with
that of the ILWU; they spell out the duties
of the national officers more completely;
they strengthen the IBU's ability to de-
fend itself against raiding; and eliminate
sexist and "red-baiting" language.
A series of amendments on national

conventions provide for the holding of
such conventions every two years instead
of every eighteen months, revise the
allocation of delegates based on the nu-
merical strength of the six divisions of
the IBU, and update procedures for fund-
ing the conventions.
The delegates also agreed to streamline

the IBU's financial operation in a variety
of ways, and to recommend to the mem-
bership a per capita dues increase of $15
per quarter for those making over $8 per
hour.
The Resolutions Committee, chaired by

San Francisco Regional Director Richard
Estrada, reported out statements on a
variety of matters, including:
• support for a boycott of Litton In-
dustries products because of its anti-labor
activities, support for the then-striking
United Mine Workers of America (see
page 6), support for striking members of
the Hotel/Motel Restaurant and Bartend-
ers Union in Seattle; and support for the
Marine Engineers in their negotiations
with San Francisco Bay Area employers.
• a recommendation that the IBU
make the adoption of Bloody Thursday,
July 5, as a holiday a demand in future
negotiations.
• support for the hunger strike by Viet-
nam Veterans intended to stop the Rea-
gan administration from cutting benefits.
• opposition to US military and eco-
nomic aid to the present government of
El Salvador.
• support for a united Ireland.
Also on hand for the ILWU was North-

west Regional Director G. Johnny Parks,
who noted the development of a -doom
and gloom" attitude on the part of many
labor officials, and stressed the need for
the ILWU "to continue to be an aggres-
sive union, to continue to fight for the
things our members think are important,
and to develop a rank and file union
which will fight for the things they have
coming," rather than adopting a cautious
"wait and see" stance.
ILWU Alaska Council President Larry

Cotter and Vice President Rubio both de-
nounced the murder of Local 37 officials
Slime Domingo and Gene Viernes in the

strongest terms, and the IBU delegates
responded by authorizing their Executive
Council to make a contribution to trust
funds which have been set up for their
families. Finally, International Represent-
ative John Bukoskey pledged the contin-
ued assistance of the ILWU staff to the
IBU.
Other guests included National Maritime

Union regional representative Jim Mc-
Kinley who stressed the close relation-
ship between his union and the IBU, and
Jack Newbold, a IBU member who heads
up the IBU-NMU joint training facility at
Tongue Point, Oregon. Delegates also
heard from IBU General Counsel Richard
Carney and attorney Vic Theusen.

ILWU Vice-President Rudy Rubio
brought pledge of International sup-
port to IBU delegates.

Local 13 exposes scab offshore docking operation
WILMINGTON — On May 15 an ILWU

Local 13 member was enjoying his day off
by fishing on a boat at Outer Harbor when
he observed a ship at anchor unloading
cargo to a barge. He reported the activity
to Local officers that same afternoon.

The following day Relief Business Agent
Richard Lomeli, armed with additional in-
formation provided by union brothers at
ABLE Company, investigated the vessel
with a boat borrowed from a member. He
found that non-longshoremen on the "Japan
Camellia" were indeed doing longshore
work.
Since the vessel belonged to Japan Lines,

a Pacific Maritime Association member
company, the Local tried to contact the
PMA, but received no response.
Lomeli, BA Bobby Olvera and volunteers

from ABLE Company then set up a boat
picket line around the "Japan Camellia."

your contract at work

The pickets requested that the company
cease and desist violating the ILWU-PMA
contract. Japan Lines personnel refused
to oblige.
Local 13 officers declared that the com-

pany had locked out the union. In order to
get the PMA to meet with them, they
agreed to set up picket lines at all facili-
ties that were working Japan Lines con-
tainers.
"Berth 127 was the first and only place

we had to picket," said Local 13 President
Louis Rios, "since we received a favor-
able arbitration, which declared that the

work at anchor was ours, that "Time in
Lieu" was payable, and that in fact we
had been locked out."
Cargo on the "Japan Camellia" did not

move for the next five days while the
rum and the PMA negotiated on how the
work should proceed. The company
claimed that so-called "skilled workers"
must be used to discharge the so called
"dangerous cargo:" drums of formic acid.
"During this process the union was mov-

ing in many directions in checking to see
that the ship was not worked," said Rios.
"We used boats provided by our members,

portable radios, and had help from our
new IBU Local, plus many others."
The issue was resolved May 22 when the

union agreed to allow the "skilled work-
ers" to discharge the "dangerous cargo,"
under Section 1.4 of the longshore contract,
on the condition that the employer lift an-
chor, dock the ship, and order a stand-by
gang—plus man for man.
The stand-by gang was not the union's

choice, explained Rios, but for insurance
reasons claimed by the company, the Lo-
cal accepted it as a method of protecting
its jurisdiction.

After observing the "skilled workers" in
action, Local 13 longshoremen commented
that the workers certainly knew how to
tape rain gear to their bodies and strap
on oxygen masks. But what they lacked
was the most basic knowledge of unload-
ing a ship in accordance with common
safety practices.
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New three-year pact at Matson

Local 34 sets pace for bay area maritime clericals
OAKLAND—"What we've just done is win a 33% in-

crease for every maritime office worker in the Bay
Area," said ILWU clerks Local 34 committee member
Guy Petrie commenting on his pit's new contract cov-
ering the 24 clerical employees at Matson Terminals on
Seventh Street here.
"The other companies will take this agreement and

apply it to every office around here," Petrie continued,
"just to keep them non-union. But our experience with the
ILWU in the last three years has involved much more
than money. If we're helping out the other
folks, so much the better."
The new three-year agreement, ratified

unanimously July 6, builds on the founda-
tion that was laid three years ago when
Local 34 broke new ground in negotiating
the first Bay Area ILWU maritime office
contract.

WAGE INCREASES
Wages are increased by 33%, which will

increase hourly wages for the lowest-paid
workers at Matson (CEM Clerk, Document
Clerk "C", Freight Utility Clerk "C") to
$12.02 as of July 1, 1983. Increases for
those on the high end of the scale (con-
tainer coordinator, inbound coordinator,
refrigeration coordinator, storedoor coordi-
nator) will produce a $14.20 hourly wage
by the end of the agreement.
Other important new benefits include an

House committee
probes legality of
union-busters
WASHINGTON, D.0 — Criticizing ille-

gal practices by union - busting manage-
ment consultants and lax enforcement of
reporting requirements by the Labor De-
partment, the House Subcommittee on La-
bor-Management Relations has recently
released the results of its comprehensive
hearings on union-busters held in 1979 and
1980.
The subcommittee's major finding was

that, despite some questions of legal in-
terpretation, the Labor Department has
failed to enforce the Landrum-Griffin Act,
requiring disclosure of union election ac-
tivities, against management consultants.
The panel stated that it was "inequit-
able" that unions reported their activities
and consultants did not, even when they
are "clearly running management's anti-
union campaign."
The panel charged that consultants en-

gage in several illegal practices. "The de-
feat of unions . . (becomes) an end in
itself, and in many instances consultants
come dangerously close to justifying what-
ever means are necessary to accomplish
that end." For instance, consultants are
increasingly involved with union decerti-
fication elections, although the "law is
clear" that only employees can initiate
and pursue decertification.
Consultants also intrude on employees'

privacy, the panel found. The use of "lie
detectors" and electronic surveillance
equipment is one form of invasion. The
subcommittee recommended federal leg-
islation prohibiting the use of "lie detec-
tors" on workers or job applicants.

Consultants ha ve also recommended
pre-employment screening to exclude po-
tential union supporters, in direct viola-
tion of law. Much of the information
sought for this and other purposes invades
applicants' privacy.

1BU shuts the snack bars,
wins short strike on ferries
SEATTLE—The 140 members of the In-

landboatmen's Union who operate the
snack stands aboard the Puget Sound
ferry system struck for four days last
month before winning a new contract pro-
viding important wage and health and wel-
fare improvements, as well as other bene-
fits.
The concession workers are employed

by Saga Corp, an H. J. Heinz subsidiary.
"They have always lagged far behind in
terms of their wages and benefits and I
think we have made a major step in catch-
ing up," said Regional Director Burrill
Hatch. Details in the August issue of The
Dispatthsr.

additional holiday (bringing the total to 13), and an
orthodonture benefit which will pay 70% of cost up to
$1000 for children to age 19.

DISCHARGE LANGUAGE
New language was added requiring the company to

warn employees in writing prior to any intended suspen-
sion, to provide that such warning letters be specific and
that a reasonable amount of time be allowed to re-cor-
rect the problem.

Looking back over the last three years, committee

ILWU negotiating committee for Matson Terminals office-clerical workers
included Local 34 Vice-President/Business Agent Richard Cavalli, Guy Petrie,
Lee Price and Nona Charron.

WAREHOUSE AUTOMATION—Blake, Moffitt & Towne, a paper company
long under contract with Local 6, has consolidated its Oakland and San Fran-
cisco operations into a new, modern facility in Brisbane. All Local 6 members
from both plants are working, plus casuals from the dispatch hall. New
equipment is in operation, including the Steinbock lift jitney which can adjust
its forks in any direction (shown at right drven by Local 6 member Dave
Menicucci). The two Steinbocks at BM&T are reported to be among only 15
in operation in the US, according to Chief Steward Phillip Rader, shown on
an elevated order picking Barrett lift which is guided down the aisles on a
form of "automatic pilot." —Photos by Ai Lannon

"Grass-roots approach" 

ILWU wins grant to study its past
SAN FRANCISCO—The ILWU, in con-

junction with the University of California
has been awarded a grant from the fed-
erally-funded National Endowment for the
Humanities to embark on a major study
of its own history.

The project, entitled "From the Bottom
Up" will attempt to produce a grass-roots
oriented history of a number of ILWU
locals, focussing on the union's origins, its
role in the community, and on the job,
the history of various ethnic groups within
the union, and the development of local
leadership.

ORAL HISTORIES

The actual work will involve a thorough
search of International and local files, the
private collections of individual members
and sources outside the union, and the
taping of oral histories of leaders, rank
and file members and community people
who were engaged in or affected by the
activities of the union.

In each area, the project staff will work
closely with local union officials, active
members and pensioners to assure the
correct orientation of the research.

The government's share of the grant
comes to some $175.000 over the next three
years. The grant is co-sponsored by the
ILWU and by the Institute for the Study
of Social Change, at the University of Cali-

fornia, Berkeley.
Labor historian Harvey Schwartz, author

of the highly-praised March Inland, which
described the early history of ILWU ware-
house Local 6 has been hired to work on
the project. Schwartz has also written nu-
merous articles on the ILWU and other
aspects of trade union history.
The project will be co-directed by ILWU

Information Director Daniel Beagle and
University of California research associate
Dave Wellman. Work will be conducted
under the immediate supervision of Inter-
national Secretary Treasurer Curt Mc-
Claht

Energy for seniors
The National Council of Senior Citi-

zens is launching a nationwide drive
to alert low-income and elderly citizens
to available assistance for energy
needs. Funded by a federal grant,
"Project Energyeare" will help locate
assistance for utility shut-offs, home
insulation and ot her energy-related
problems. The NCSC is calling for vol-
unteers to work at a community level
with this project. To volunteer, or for
more information, write: EnergyCare,
1511 K St., N.W., Rm. 540, Washington,
D.C. 20005.

members agreed that the most important change had to
do with "the security we have on the job, and knowing
that if there's a problem you can get some help," said
first-time committee member Nona Charron. She cited
her own experience in getting the union's help to get her
job upgraded as an example of the support the unit had
received.

'A LOT MORE RESPECT'
"We're treated with a lot more respect here at Matson

than people at other offices. The company had a hard
time with it the first year, but basically
they've accepted the situation very grace-
fully, and there hasn't been much hassle,"
she said. "We have very few grievances."

"The key to the whole thing is the back-
ing we know we have from the longshore
and clerk locals," said committee mem-
ber Lee Price. —That's what keeps it hon-
est. The longshoremen and clerks showed
they'd stick with us last summer (when
striking Southern California ILWU cleri-
cals sent pickets to shut down Bay Area
Zim-American and OCL operations) and
that hasn't been lost on anyone.
"Any office worker that doesn't make

use of this kind of clout by being part of
the ILWU ought to think about it again."
Local 34 Vice-President/Business Agent

Richard Cavalli ser ved as negotiating
spokesman.

Local 26 wins first
mechanics' contract
LOS ANGELES — In a breakthrough

agreement, ILWU Local 26 recently nego-
tiated a successful contract covering two
newly - organized journeymen maintenance
mechanics employed at the Reliance Steel.
"This is the first group of Maintenance

Mechanics organized under contract with
Local 26," said Local President Joe Mar-
ra. "We believe this to be a breakthrough
that hopefully will open doors for future
organizing in various other steel ware-
houses that we represent."
The one-year contract resulted in sub-

stantial wage increases and a full medi-
cal package that includes vision, dental,
prescription and orthodontic care. The
entire spectrum of fringe benefits, includ-
ing holidays, sick leave, seniority rights
and pension were also negotiated.

GATRON, AMFAC
In other Local 26 business, Gatron, Inc.

employees recently ratified a three- year
agreement with a cost-of-living increase
and two additional sick leave days, as well
as other benefits.
Committeemen David Ault and Fred

Wharton participated in negotiations, along
with Business Agent Billy Hudggins.
In addition, the Ainfac Drug Distribution

membership voted unanimously to accept
a new three-year agreement. For the first
time, they will be getting a vision care
program. They will also receive the Whole-
sale Drug Industry rate of pay.
BA Hudggins was assisted in bargaining

by committeeman Roger Forsberg.

"gotk

PAYOFF—It was a lucky thing for
Local 40 clerk Bill Clark, left, that
Local 92 member Bob Patterson,
right, was one of the farsighted walk-
ing bosses who took the first aid
course offered recently to Oregon area
foremen for the PMA. Recently, the
two were eating in a local restaurant
when Patterson observed Clark was
having trouble breathing. He re-
sponded quickly with the proper pro-
cedure for an obstructed airway.
Clark had some food caught in his
throat. It's his opinion that without
Patterson's immediate response he
might have died.
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!MU Overseas Report

Sweden has many lessons
for American unionists

By

RICHARD RIVERA
Local 6, San Francisco

GERALD HUFF
Local 27, Port Angeles

VERNA VILLAVERDE
Local 142, Hawaii

As working people, we found Sweden a fascinating
country to visit. It has the highest union membership,
proportionally, of any country. An estimated 95% of
manual workers and 75% of white collar employees be-
long to unions. Doctors, dentists, pilots, police officers,
professors. soldiers and even the clergy are unionized.

Our host was the LO (Landsorganizationen i Sverige).
the largest of Sweden's three major labor federations.
It was founded in 1898 and has 25 affiliates representing
over two million members.

Our three-week tour began May 13 when we arrived
in Stockholm after eleven hours in the air. We were
greeted by Birgitta Oakerstedt of the LO, who turned
out to be a super guide. The itinerary she had set up
kept us going almost non-stop the entire time. We visited
job sites and talked with trade unionists in a number
of industries: tourism, textile, trucking, longshore, steel
and food processing.

Whether on the docks in Norrkoping or Gothenburg,
in a restaurant in Gavle, or a steel factory in Sandviken,
we found that there is always a union office available
for union business. This is required by law.

We traveled extensively throughout the country, most-
ly by train. Sweden is slightly larger than California.
yet it reminded us a lot of Oregon with its green rolling
hills. Up north, however, the midnight sun was quite
unique; three a.m. and you could read a book outside!

LO ACTIVITY
The LO is closely related to the Social Democratic

Party, and works intimately with the consumer and
housing movements. It has the power to enter the col-
lective bargaining negotiations of any of its affiliates.
As a rule, contracts are industry-wide. If a strike threat-
ens, and more than 3% of the members of an affiliated
union are involved, the strike must be sanctioned by the
LO. The affiliate unions have comparable power over
their constituents. While members of local unions are
consulted in the formulation of contract demands prior
to negotiations, there is no tradition of seeking member-
ship ratification on the final agreement. Votes to strike
are only advisory.

The average hourly wage in Sweden is 35 Krona,
about $6.50. Fringe benefits are something else again.
The law stipulates an annual five-week vacation for all
employees after only one year of service. Pensions begin
at age 65, and amount to 60% of the worker's five best
years of income. Quality health care is available to
everyone at almost no cost due to socialized medicine.

Unions are also starting to set up their own clinics.
We went to one place north of Stockholm which was
open to all rank-and-filers who require treatment for
industrial injuries. In addition, unions have formed their
own insurance societies, protecting members against
accidents, disability, death and unemployment. Local
unions also own provincial newspapers, and the LO
owns the second largest paper in the country.

The 40 hour work week is average in Sweden, and
there are laws limiting the amount of overtime a person
can work. Osten Johansson, a 25-year-old shop steward
for the Food Workers Union at the slaughtery, told us
that only the cheese factory in town operates around-the-
clock because the milk must be processed as the cows
produce it.

We toured this cheese factory and found it to be a
typical example of the reduction of the labor force due
to computerization. The plant is huge, and you would
think by looking at it that at least 200 people would be
employed there. In fact, there are only about a dozen
warehouse workers in all. By August of this year, eight
robots will do the packing, storing and transferring of
the products into refrigerated trucks, and even those
dozen remaining jobs will be in jeopardy. Computeriza-
tion is obviously one of the major issues of concern
among Swedish workers and labor leaders. As it stands
now, however, the government acts as an employer-of-
last-resort, and the country's jobless rate is a mere 2.2%.

ENERGY AND EDUCATION
In Umea, we also visited one of the many dams that

provide Sweden with an abundance of hydroelectric
power. These power plants are so numerous and pro-
ductive that excess power is exported to other Nordic
countries. Sweden does have some nuclear power plants,
but most of the people we talked to are opposed to this
kind of energy. In fact, they told us that a recent labor-
backed referendum banned the construction of additional
nuclear plants and required that existing plants be
phased out over the next 25 years.

Perhaps the most impressive thing about Sweden's
labor movement is its commitment to worker education.
The LO has a vast educational system that involves
thousands of members. It offers instruction on a variety
of levels, from plant-wide study circles to a nationwide
system of labor colleges. Trade union education is not
vocational training. Classes range from grievance han-
dling, bargaining and job safety to labor history, eco-
nomics and international relations. We visited two of the
LO's six labor colleges, one in Viskadalen and the other
in Medlefors.

A student welder in Gavle. She is one of the many
Swedish women trying to make inroads into male-
dominated industries.

we toured we were told that full-time union safety offi-
cers were required. They have the power to shut down
entire operations. These safety officers are highly
trained, and in some cases they are engineers who are
involved in designing safer technology. We weren't too
surprised to hear the miners had the most dangerous
job in Sweden. Auto workers came in second.

FOREIGN WORKERS
As an ethnically mixed group, we were naturally in-

terested in the make-up of the Swedish work force. Most
of the people in Sweden are of the same race and re-
ligion (Lutheran). The only indigenous ethnic minority
are the Lapps, who live in the Northern part of the
country. Government policy is to integrate them into
Swedish society while allowing them to preserve their
language and culture.

This policy also applies to immigrants in Sweden, who
make up 6% of the general population and 10% of the
LO's membership. The government encourages naturali-
zation, while requiring that immigrants are treated on
an equal basis with native workers.

Most of Sweden's immigrants are from neighboring
Nordic countries, and can come without first obtaining
residence and work permits required of citizens from

"Although we noticed a number of policewomen riding in

patrol cars or walking beats, we were told that women are

still discouraged from doing really heavy work, such as

longshoring. Roughly speaking, women still choose among

25 occupations and men among several hundred."
Labor education also plays an interesting role in

Sweden's textile industry. Foreign competition has really
depressed the domestic industry. As a result, many tex-
tile employees only work a three-day week. A new pro-
gram, however, allows the workers to take labor studies
classes at the jobsite the remaining two days and receive
full-time pay. We attended one study session and found
that workers had mixed reactions to the program. Most
workers agreed that it was important to learn about
their rights as laborers or immigrants, but said they
would prefer to be home with their families than attend
classes at the factory.

WOMEN WORKERS

Women make up 40% of the Swedish work force. And
some 70% of all women aged 16-65 are employed. This
is a high figure in international terms, and reflects the
government's policy to facilitate women's entry into the
labor market by expanding training opportunities and
establishing child care centers.

In Boras, we visited a school where children as young
as six months and as old as six years were cared for
by Day Care Mothers who are paid by the community
and subsidized by the state. Gerda Frisk, a secretary
at the LO, told us she is permitted to pick up her daugh-
ter after school without loss of pay. This is typical of
other rights granted by law to working mothers. It's also
possible for a man and a woman to divide between them
their nine month long paid maternity leave.

The principle of equal pay for equal work has long
been established in Sweden, but there is still a gap
between the earnings of men and women. Women's
wages average about 8% less than men's, according to
Antonia Schiller, an officer of the Swedish Transport
Workers Union. Although we noticed a number of police-
women riding in patrol cars or walking beats, we were
told that women are still discouraged from doing really
heavy work, such as longshoring. Roughly speaking,
women still choose among 25 occupations and men
among several hundred.
*Another area where women are not permitted equal

work opportunities is in the slaughtery we visited in
Umea. Here, the butcher's job requires lifting heavy
animal carcasses. Accidental knifing to the thighs are
common occurrences. As a safeguard, steel netting
aprons are worn.

Job safety is probably the highest priority among
Swedish trade unionists. They're pretty well protected
by the strong occupational safety and health standards
they've pushed through parliament. At the various plants

other countries. Other foreign workers come mainly from
Yugoslavia and Greece. The labor they contribute is of
major importance to the Swedish economy, especially
in export-oriented industries such as auto, engineering,
and pulp and paper.

The LO has local migrant councils which gives them
a voice in their communities and encourages them to
become active trade unionists. In addition, immigrants
are entitled to 240 hours of free Swedish language les-
sons during work time. The national government foots
the bill for teachers and materials, while employers are
required to pay the immigrant's wages during the course
of instruction.

All in all, we found Sweden to be a good example
of how strong a labor movement can be and how much
change can come about when it educates its members
and takes an active role in the political process. We'd
like to thank the people and unions that treated us so
generously during our trip, especially the representatives
of the Swedish Transport Workers Union, Swedish Food
Workers Union, Hotel & Restaurant Workers Union, and,
of course, the LO. We also want to thank the members
of the ILWU for allowing us to represent them in Sweden.
There is a lot to learn over there.

The head chef at the Swedish Hotel & Restaurant
Workers school in Gavle offers the ILWU dele-
gates a taste of his dessert. From left to right are
Richard Rivera, Verna Villaverde, and Gerald Huff.The Norrkoping waterfront.
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West Virginia UMW members. Talks originally broken down over a proposed
change in pension contributions.

Coal miners win two-month strike
with major contract improvements
WASHINGTON, DC—Some 160,000 mem-

bers of the United Mine Workers, on strike
against the soft coal industry since March
27, voted by a 69% majority June 6 to
accept a 40-month contract with the Bitu-
minous Coal Operators Association rais-
ing wages and fringes 37.5% over term.

The new agreement reverses most pro-
visions miners objected to in an earlier
contract proposal that was rejected by a
2 to 1 margin on March 31. Employer roy-
alties paid to welfare and pension funds
for coal purchased from nonunion opera-
tors or those not signatory to the agree-
ment are reinstated. This provision was
dropped in the initial settlement. The in-
dustry also agreed to drop a 45-day pro-
bationary period that had been added in
the rejected proposal.

Contracting out work to nonunion opera-
tors now is prohibited if it would result
in union members being laid off or de-
prived of work they normally perform.
A clause in the expired agreement that
required operators to use only UMW
organized subcontractors was dropped be-
cause the courts ruled it legally unen-
forceable.

An added incentive for ratification of
the new agreement was a $150 back-to-
work bonus. Wages increase $3.60 per hour
over the 40-month term, 30c more than
provided under the 36-month settlement
that was voted down.

Hourly wage rates increase $1.20 imme-
diately, 50c in the second year, and 40.0
in the third. A cost-of-living clause pro-
vides for quarterly adjustments of 15c
an hour effective June 1982 through March
1984 with a 31/o adjustment due in June
1984.
The union retained monthly pension

benefits for about 45.000 widows of 1950
retirees, a new provision included in the
rejected agreement. However, the monthly
benefit is reduced from $100 to $95 and

Big victory in
Portland market
PORTLAND — On June 22, in one of the

most significant contract wins on the Ore-
gon labor scene, United Food and Com-
mercial Workers Union 1092 ratified a
three-year agreement with six supermar-
ket chains, covering approximately 6,000
workers.
The members had rejected previous of-

fers from the Food Employers in their
determination to win through on the major
issue — a stronger seniority clause and
availability to hours, Business Representa-
tive Mary Bires told The Dispatcher. It
was reinforced by a strike vote which car-
ried by a 90 percent margin, she said.
The UCFW also negotiated a wage in-

crease plus COLA.
A strike several years ago lasted 23

days.
The victory is all the more noteworthy

in view of the catastrophic unemployment
in the Portland metropolitan area among
young, single men and women,

will take effect on March 1, 1982 instead
of January 1, 1982.
Monthly pension benefits per years'

service rise to a range of $14.50 to $16
in the first year and to a range of $15.50
to $17 in the third. Overterm increases for
retirees range from $25 to $40 a month.
Other improvements include the estab-

lishment of a dental plan, tripletime for
employees working on their birthday, and
an increase in a clothing allowance and
shift differentials. In addition, maximum
life insurance rises from $24,000 to $50,000
and weekly sickness and accident benefits
increase from $150 to $165 in the first
year, to $175 in the second year, and to
$185 in the third.

Picket line respected
PORTLAND — Longshore work ceased

for a few hours recently at Terminals 4
and 6 when pickets from the District Coun-
cil of Trade Unions showed up at the two
terminals.
They were representing 83 striking jani-

tors and other workers employed by the
Port of Portland at the Swan Island Ship
Repair Yard. The strike at Swan began
May 28.

It heated up when a court injunction
confined picketing at the repair yard to
one gate. Previously mass picketing had
blocked all gates, including those leading
to two private ship repair firms on Swan.
Area Arbitrator Roger Fielding ruled

the picket lines at Terminals 4 and 6
were not bonafide picket lines, said Local
8 Secretary Neal Millspaug. "This put us
in a position where our members had to
return to work, which we did after the
pickets left. However, we did take the
one day off in sympathy with their strike."
At this writing mediation between the

Swan Island strikers and the Port of Port-
land was in progress, under a conciliator
from the state Employment Relations
Board.

AWPPW contracts OKd
PORTLAND — The first contract settle-

ment in AWPPW's single plant negotia-
tions was reached in May with Grays Har-
bor Paper. Since then contracts have been
nailed down for pulp and paper worker
locals in Antioch, Samoa, Pomona and
Ripon, CA; in Bellingham, Longview,
Shelton and Everett, WA; in Gardiner,
OR; and Ketchikan, AK., Executive Vice-
President Bob Rodgers informs The Dis-
patcher.

All are for three years, and most paral-
lel the multiple bargaining agreement
inked earlier this year with the Big Six
(Boise Cascade, Georgia-Pacific, Crown
Zellerbach, ITT-Rayonier, Menasha and
Weyerhaeuser).
Negotiations are still in progress at

Olympia with Crown Zellerbach for work-
ers in Camas and Port Townsend; with
Louisiana-Pacific (Local 249); at Antioch;
Boise Cascade in West Tacoma; California
Paperboard in Santa Clara; Crown Simp-
son at Eureka; and Longview Fibre in
Seattle.

Court helps, but arta(
OSHA keeps coming
WASHINGTON—American workers won

two crucial victories last month when the
US Supreme Court affirmed their right to
a safe work place, despite the Reagan
Administration's penny-wise and people-
foolish approach to occupational safety
and health.
In a case brought by the textile indus-

try involving the risk of lung disease for
workers exposed to cotton dust, the Court
rueld 5-3 that the Occupational Safety and
Health Administration must protect work-
ers from on-the-job hazards to the great-
est feasible extent without weighing the
costs against the benefits.
In addition, the Court refused to hear

challenges to OSHA's lead standard, thus
leaving intact a lower court's ruling that
required ten industries to decrease worker
exposure to lead through emission-reduc-
ing engineering changes rather than by
simply supplying workers with breathing
devices.
Although the lead case did not speak

directly to the issue of industry's pref-
erence for inexpensive "personal protec-
tion equipment" such as respirators and
earplugs, the Supreme Court decision
could serve as a warning to the Reagan
Administration that it will encounter
serious legal opposition by reversing
OSHA's ten-year commitment to use en-
gineering controls as the best method for
eliminative workplace hazards.

SPECIAL SIGNIFICANCE
Clearly, however, the cotton dust ruling

has special significance since the Admin-
istration has made the case a symbol of
its determination to subject every impor-

tant Federal regulation to a cost-benefit
analysis.
But Justice William Brennan Jr.'s

strongly-worded majority opinion strictly
upholds the 1970 Occupational Safety and
Health Act which requires that employers
provide a workplace "free from recog-
nized hazards that are causing or likely
to cause death or serious physical harm
to employees,"
"The legislative history demonstrates

conclusively," wrote Justice Brennan,
"that Congress was fully aware that the
Act would impose real and substantial
costs of compliance on industry, and be-
lieved that such costs were part of the
cost of doing business."
The Court first heard arguments in the

case on January 21, the day after Reagan
took office. Two months later, in a highly
unusual action, the new Administration
asked the court not to decide the case.
Instead, the Administration wanted the
Justices to vacate the appeals court
decision and send the case back to the
Department of Labor for internal recon-
sideration in light of the President's cost-
benefit policy.
Although the Court eventually denied

the Administration's request, few expected
the sweeping decision that came down
June 17.

COST-BENEFIT KAPUT
"Cost-benefit analysis is kaput," said

George Cohen, the lawyer who argued the
case for the Amalgamated Clothing and
Textile Workers Union and the AFL-CIO.
He optimistically asserted that the de-
cision would now guide OSHA's behavior

In chemical industry

How OSHA saved lives and dollars
NEW YORK—Recorded illness and in-

jury rates dropped 23% since adoption of
OSHA standards, averting nearly 90.000
illnesses and injuries during an eight-year
period at a cost to industry of only $140
per worker per year, according to a new
study, Occupational Safety and Health in
the Chemical Industry.
The study, by Randall Hudgins and Ruth

Ruttenberg, was released last month by
the New York-based Council on Economic
Priorities, a membership research group
that evaluates corporate social perform-
ance.
The rate of OSHA violations per inspec-

tion in the chemical industry, according
to the study, is nearly three times the na-
tional average and the severity of viola-
tions ranks second only to the mining in-
dustry.
"We hope our findings will answer those

who in the past have perceived the Occu-
pational Safety and Health Administra-
tion's regulations as being unnecessary
and too expensive," said Alice Tepper
Marlin, CEP's Executive Director.
The 147-page study is the first to utilize

OSHA's inspection record to measure ad-
judicated cases across the entire industry
and the first to rank the nation's eight top
chemical companies. American Cyanamid
had the best record, and DuPont the
worst. The performance of Allied, Cela-
nese, Dow, W. R. Grace, Monsanto, and
Union Carbide fell in the middle.
"This CEP study on the chemical indus-

try shows that there is room for improve-
ment," said Lee B. Thomas, President of
Vermont American Corporation, "I hope
that those studied take it to heart."
The Council also examined OSHA opera-

tions and found that:
The General Schedule Inspection, a par-

ticular target of criticism, has played a
positive role in reducing health and safety
hazards. OSHA offices which emphasize
general inspections undertake a lower
number of accident inspections.
OSHA health inspections have risen in

relation to safety inspections due to
OSHA's response to growing awareness of
the grave threat posed by certain sub-
satnces, such as carcinogenic chemicals,

to the health of workers. By 1979 one-third
of all violations were issued during health
inspections. Half of these were categorized
as serious compared with 17.6% for safety
violations.
The average final penalty for a chemical

company over the eight-year period 1972-
1979 was $74.79 per citation. The chemical
industry's total investment in occupational
health and safety is estimated to have
been $1.4 billion ($140 per year per em-
ployee), or 2.9% of total capital invested
by the industry and roughly one-sixth of
one percent of industry sales.

Following is the full text of a staternei
OSHA adopted unanimously by delegates
24th Biennial Convention.

The Occupational Safety and Health Admini
has made significant progress towards protectin
safety of workers during the past four years uni
of Dr. Eula Bingham. The issuance of standard:
to Medical and Exposure Records, Fire Protecti
Cotton Dust, DBCP, Lead, and Walk-around Pay
and the development of the "New Directions"
provide the ground work for protecting workers
threatening conditions. This, coupled with a str4
approach, moved OSHA in the direction of fulfil
of the Occupational Safety and Health Act of 197
and healthful working conditions for working n

UNDER ATTACK

OSHA is now under attack. If the campaig
post-election statements made by President R
OSHA will be transformed from an effective enfc
to an advisory organization for employers. Pro
production quotas will supersede the basic huma
and healthful place of employment. Workers
tragedy of preventable injuries and illnesses.

Within its first two weeks in office, the Rea
tion took action to curtail the effectiveness of C
hiring freeze has constrained OSHA from fining
tions. The effective date of three regulations—le
and walkaround pay—has been postponed. A pr
requiring employers to label hazardous materi,
scinded. A prohibition against issuing any ne
sixty days is in effect.

The emphasis of the Reagan Administxatio
reform, cost-benefit analysis, and removing con
ness will have a tragic effect on workers' he
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mks on

on other workplace hazards, including
lead, cadmium, and cancer hazards.
The exact meaning and long-range im-

plications of the decision, however, are
already the subject of disagreement.
Although the ruling was described by a

US Chamber of Commerce representative
as "bad news" for business and "a set-
back for the White House," Administra-
tion officials claim that OSHA will still
be able to call for the most cost-effective
way of regulating even the cotton indus-
try under the provisions of the Court
decision. They argue that although the
Court said OSHA is not required to do
cost-benefit analysis, it didn't necessarily
forbid them from doing so.
Furthermore, "regulatory czar" James

Miller III, said that the Administration
was looking at the option of asking for
legislation that would require cost-benefit
analysis of all regulations, including
OSHA's health standards. Miller serves
as administrator of Information and Reg-
ulatory Affairs for the Office of Manage-
ment & Budget (OMB) and executive di-
rector of the interagency Task Force on
Regulatory Relief.

OTHER MEANS
In addition, the Administration is likely

to continue to rely on other means to
make OSHA less responsive to the needs
of workers and more amendable to the
interests of business. Already, OSHA has
withdrawn or postponed vital rules,
severely reduced staffs, and censored
training and educational materials.
Among the targeted regulations was the

proposed OSHA standards on the labeling
of hazardous chemicals. It was recalled
on February 10, six days after the agency
was asked to do so by the industry. The
"walkaround pay" guarantee requiring
employers to pay workers for time spent
on OSHA inspections was also withdrawn,
and key features of the lead standard and
amendments to the agency's carcinogen
policy were deferred.
Although it looks as though OSHA may

escape with minimal budget cuts, the
losses it is likely to sustain will mainly be
felt in the all-important area of enforce-
ment. According to OSHA plans, almost
400 jobs-300 of which have to do with in-
spections—will be eliminated over the next
two years.
The destruction of MAO agency book-
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lets about the hazards of cotton dust, and
the recall of several agency films and
slide shows about workers' rights and
health and safety issues, are perhaps the
actions which best reveal the reversal of
OSHA's -ten-year commitment to safe-
guarding workers. The materials weren't
banned due to any inaccuracies, but
simply because OSHA Chief Thorne Auch-
ter found them "offensive."
He felt that the cover of the cotton dust

booklets, which pictured a worker who
was obviously gravely ill, made a pro-
labor statement. He deemed that the films
and slides also were inconsistent with the
agency's new policy to be neutral in tone
and approach and not take sides which
would exacerbate the adversarial relation-
ship between business and labor.
Various unions and environmental

groups actually observed OSHA's tenth
anniversary last month in what promises
to be a series of "Victims Vigils" on the
steps of the US Capitol. Many participants
carried placards bearing the names of
fellow trade unionists who were killed on
the job or died of job-related diseases.

ANNIVERSARY OBSERVED
Listing the number of OSHA standards

and related programs that have fallen vic-
tim during Reagan's first 100 days, AFL-
CIO Secretary-Treasurer Thomas Dona-
hue said it "becomes quite clear that the
Federal government has switched sides.

Statements by the Reagan Administration indicate that prior tn
the issuance of any new regulations, a cost-benefit analysis must
be performed, and the agency must opt for the least costly
method of regulation. While the costs of compliance with a regu-
lation are easy to calculate (and over-estimate), no one can place
a monetary value on a worker's arm, eyesight, or life. Regula-
tions based on a least-cost criteria will provide the lowest level
of protection. The burden of compliance will be placed on the
worker, rather than requiring the employer to eliminate the
hazard at the point of origin.

The Reagan Administration cannot be held solely responsible
for the attacks on workers' health and safety. Many employers
have not fulfilled their responsibility to provide a safe and
healthful place of employment. Employer legal challenges to
OSHA standards prolong worker exposure to dangerous condi-
tions.

UNFRIENDLY CONGRESS

A law designed to protect workers has
been twisted to say that the employer
must be 'protected' from the worker's
quest for a safe and healthful workplace."
Eula Bingham, who headed OSHA dur-

ing the Carter Administration, told the
demonstrators that she is "ashamed that
our government is turning the clock back"
on needed worker protection. To retreat
now, she said, is to penalize employers
who have improved conditions to comply
with regulations and to allow those who
have not to compete unfairly in the
market.
Auchter, Bingham's successor, explains

that "the prevailing adversary spirit" at
OSHA has made effective worker protec-
tion impossible. The Administration's so-
lution is to de-emphasize federal enforce-
ment activities in favor of policies favor-
ing labor-management cooperation, more
efficient use of scarce resources (as de-
termined by cost-benefit analysis), and
a much expanded role for the states.

MAJOR SHIFT
The trouble is that at the root of this

rhetoric of cooperation, decentralization
and management efficiency is a move to
put the welfare of workers in the hands
of tight-fisted economists at the Office of
Management and Budget (014v1B), rather
than with committed health and safety
specialists at OSHA.
The postponements of OSHA standards

were a direct result of Reagan's Executive
Order 12291, which required that Federal
agencies must submit a "Regulatory Im-
pact Analysis" to the OMB and ultimately
to James Miller. The Task Force he heads
is responsible for scrutinizing both new
and old regulations not only at OSHA but
at all federal regulatory agencies. Any
conflicts between the regulatory agencies
and the OMB are to be resolved by the
Task Force.
While OMB economists have been in-

volved in health and safety regulations
since the Ford Administration, Reagan's
executive order marks a dramatic depar-
ture from the past. OMB statements used
to be merely one set of criteria that the
Department of Labor would consider in
issuing a regulation. Now it is the OMB
that is in charge.

It is even predicted that Auchter will
be little more than a messenger boy be-
tween the White House and the health and
safety bureaucracy. Meantime, the real
power of OSHA will be wielded by James
Miller, who has the authority to determine
under general guidelines which regulations
qualify as major rules and can order a
regulatory impact statement even when
they do not qualify.
In short, the Reagan Administration's

attack on occupational safety and health
has not been stopped by the recent Su-
preme Court rulings. Not only is censor-
ship, staff reductions and the roll-back
of important standards likely to continue,
but an insulated system of lives-versus-
dollars health and safety policy-making
has been firmly established.

Reagan tax package
puts load on
US workers

By MIKE LEWIS

ILWU Washington Representative

Though the Reaghn Administration's
cuts in federal spending for social pro-
grams have been getting most of the me-
dia attention, the tax package now moving
through Congress may turn out to be even
more painful.
The 5% — 10e,'7 10% reductions in

personal income taxes the Administration
is seeking over the next three years will
result in an average cut of $464 for a
family with a $20.000 income in 1984 — and
a cut of $2,939 for a family with $60,000.
If tax rates are not indexed to prevent
families from slipping into higher tax
brackets due to inflation, many low-income
people will actually be paying higher fed-
eral taxes than they pay now.

In addition, low- and middle-income
families will soon be paying significantly
higher state and local government sales,
property and income taxes and use fees,
since these taxes are bound to be raised
to replace the dollars that no longer come
from Washington.

CORPORATIONS SUBSIDIZED
The Reagan cuts in corporate income

taxes would subsidize corporations to the
tune of $44.2 billion a year by 1985. That
famous windfall-profits tax on the oil com-
panies, which was supposed to protect the
public from the consequences of oil de-
control. will also be reduced. Altogether,
the corporate share of the federal tax
burden — which in 1960 was 23% — will
be reduced from the current 11% to 7%.
The tax on "unearned" (or investment)

income would also be reduced, and estate
and gift taxes would be virtually elim-
inated. Needless to say the Reagan plan
doesn't close a single currently existing
loophole that protect wealthy individuals
and businesses.

TOP OF THE PYRAMID
The bottom line is that 95% of the coun-

try's taxpayers — those with incomes of
less than $50,000 — will enjoy less than
half of the entire Reagan tax reduction
benefits over the next five years. The
lucky 5% at the top of the pyramid will
be the real winners.
The Administration and its Congression-

al allies claim that this massive transfer
of income from working people to cor-
porate business and wealthy individuals
will stimulate the economy, provide jobs,
etc. But the tax plan contains no controls
whatsoever to make sure that this revenue
will actually be used to stimulate im-
portant industries. Even the accelerated-
deprecation provisions are not linked to
any requirement for productive invest-
ment.
Rather, it is likely that much of this

"supply-side" incentive will go into real
estate speculation, gold, silver, art, and
the other non-productive tax havens that
have attracted more and more capital in
recent years.
One market, of course, will receive an

enormous investment incentive: politics.
GOOD INVESTMENTS

"What the victory of this tax package
will show," Robert McIntyre of Citizens
for Tax Justice observed recently at a
meeting of concerned organizations in
Washington, "is that by spending a few
thousand dollars on corporate political ac-
tion committees to elect friendly congress-
men, businessmen can make million-dollar
gains in tax law."
The Senate Finance Committee has

voted almost unanimously in favor of
every one of the Administration's tax pro-
posals. The Democratic majority on the
House Ways and Means Committee has
been pushing a less drastic alternative,
but in view of the, Reagan victory on
budget cuts on the f bor of the House last
month, the outlook t. uncertain.
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HONEST LOU—Local 13 members, pensioners and family of Honest Lou
Arian honored him with a surprise 70th birthday party recently. Over 150
people showed up. Lou, who retired in 1973, was presented a scroll from the
International officers and Coast CommIteemen, and a bronze ILWU plaqu3
from his family. Note: it was also Chick Loveridge's 62nd birthday and 35th
wedding anniversary. Pictured (left to right) are Chick, Honest Lou, Rose
Arian and David Arian.

ILWU SCHOLAR—The winner of the
Jeff Bowen Memorial Scholarship
awarded by ILWU Locals 13, 63 and
94, is My Vang, who will attend Long
Beach City College. Each year the
three Southern California dock locals
offer two separate scholarships of
$300 each to low-income students
entering Los Angeles Harbor College
and Long Beach City College. The
scholarship grants are aimed at low
income students with high potential.
The payments are made on an install-
ment basis and are to be used for
transportation, books, supplies, and
other educational expenses.

Rev. S. H. Fritchman
LOS ANGELES — The Rev. Stephen H

Fritchman, Minister Emeritus of The First
Unitarian Church of Los Angeles, died
suddenly of a heart attack on Saturday,
May 30 at his home. A Memorial Service
was held at the church on Saturday, June
20 at 3:30 p.m. Rev. Fritchman is sur-
vived by his wife of 52 years, Frances
Putnam Fritchman.
Fritchman, a Unitarian minister of 51

years, was widely known for his champion-
ship of religious and civil liberties, equal
rights for minorities and women, and world
peace.
He was a close friend of the ILWU, and

staunchly defended the union during the
many years it was under attack during
the McCarthy period. As longtime chair-
man of the American Committee for Pro-
tection of the Foreign Born he played a
major role in opposing the witchhunts of
the 1950s. Rev. Fritchman was a guest
speaker at ILWU International Conven-
tions in 1955 and 1969 and numerous other
union functions.

Local 23 awards
two scholarships
TACOMA—Two $1,000 scholarships spon-

sored by the ILWU Local 23 and the
Pension Club were awarded recently to
children of members, based on the highest
grade point average of all applicants.
Joni Tomal, the daughter of longshore-

man Jerry Tomal, was presented the
award by Nick Engels, president of the
Pension Club, on May 28 at Puyallup High
School's Senior Awards Assembly. Joni
will enter Western Washington University
in Bellingham this fall.
The other scholarship went to Vance

Lelli, who received his award at the De-
catur High All-School Awards Assembly
on June 1. The presentation was made by
his father, Local 23 president Philip
Vance will attend Green River Community
College in September.

Local 23 pensioners' party
TACOMA — Members of the Local 23

ILWU Pension Club here held a successful
dinner here May 13 at the 565 Broadway
Corporation. Out-of-town guests included
retiring ILWU-PMA Area Benefit Funds
Director Carl Christenson and his wife;
PCPA Executive Board members Rosco
Craycraft and Jim Rainey; Mr. and Mrs.
David Kindred of the Astoria Pension
Club; Seattle Pension Club President Mar-
tin Jugum and club members Gus Rystad
and Einer Eck. Also on hand were a num-
ber of Tacoma area auxiliary members
and widows, according to club secretary
Frank Reichl.

Next Dispatcher
Deadline — July 31

Local 13 member Richard Flores cel-
ebrated one year without a drink with,
from left, his son Richard Jr., wife
Vera and Local 13 ILWU-PMA South-
ern California Alcoholism Recovery
Program Coordinator Ed Torres, also

Local 13.

Docker celebrates
a year on the wagon
SAN PEDRO — Local 13 longshoreman

Richard Flores celebrated one year with-
out alcohol or any mood altering drugs at
the ILWU-PMA Alcoholism Recovery Pro-
gram's dinner-meeting May 17 at Ante's
Restaurant.
Together with his wife Vera, son Rich-

ard Jr., and several Flores family mem-
bers, the ILWU-PMA rap group enjoyed
Richard's comments about what it took
to accomplish and keep motivated toward
a sober and happy life.
He spoke about the important role the

alcoholism recovery program plays in
his life and the help and support he has
received from all who participate.
Richard is the fourth member of this

group who has gone one year or more
without drink.
Also speaking at the dinner was John

B3hrer of Azure Acres.
For information about future dinner-

meetings call Ed Torres at (213) 549-9066.

Waterfront alcoholism
The ILWU-PMA Alcoholism Recovery

Program is sponsoring a workshop on
Alcoholism in the Longshore Industry,
which will be held August 8 from 10 am
to 2:45 pm at the Clerks Local 34 hall,
4 Berry Street, in San Francisco. Ev-
eryone is welcome, says program co-
ordinator George Cobbs.
Speakers will be Uwe Gunnerson, ex-

ecutive director of Azure Acres, and
Bob and Marie Donovan, who will talk
about alcoholism as a family disease
Gene Vrana will moderate a panel on
alcoholism  on the waterfront, which
will include Willard Whitaker, Local 91,
Ken Cole, Local 34; Henry Owens,
Local 10; and Paul Tillisch, Crescent
Wharf & Warehouse Company. For
further information call Cobbs at (415)
776-8363.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol

problem, or know one, contact the ILWU-PMA Alcoholism
Recovery Program representative in your area. They are
trained to offer personal and family counseling, referral and
other services—all on a confidential basis.

Southern California
Ed Torres, Local 13
1314 North Avalon
Wilmington, CA 90744
Phone: (213) 549-9066

Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone; (415) 776-8363

Columbia River/Oregon Coast Area
Jim Copp, Local 8
Phone; (503) 231-4882

Puget Sound/Washington Area
Frank Dwyer, Local 19
Smith Tower Building
Room 2121
503 Second Avenue
Seattle, Washington 98104
Phone: (203) 621-1038

'Saved my life'
I want to give thanks to the ILWU and

PMA for putting together a program to
help people like me. I am an alcoholic.

Thanks to the help I received I have
been sober and drug free since April 27,
1980. I have regained my health and feel
great. I have been restored back to the
main stream of life, but most of all I re-
gained my self-respect.

All this by just asking for help.
My special thanks to Brother George

Cobbs for his help and support. The pro-
gram literally saved my life.

Wayne R. Cabral
Local 10, San Francisco

Fish story
Here is a fish story for you! In late

January or early February I was work-
ing one of the passenger boats that come
into berth 154 at Wilmington; I believe
it was the Santa Maria. As I came back
from a break, one of the Marine Cooks &
Stewards who was loading stones fell over
backwards into the water below. I think
he hit the stringer piece. Ben Alexander
(foreman for 94) and I jumped down be-
tween the ship and dock and hauled him
out of the water. He was a heavy load
as we boosted him back up on the dock.
The ambulance came and took him away.
But he was a fish that we didn't let "get
away."

Billy J. Nelson
Local 13, Wilmington

Blackie' Stauffer
LODI — Everett "Blackie" Stauffer, a

longtime member of Local 6's San Jose
division, died May 13 at the age of 83.
"Blackie was one of the guys that played
an important role since the earliest days.
He was a key man in getting this union
organized in the Santa Clara Valley and
keeping it organized, and was always an
active rank and filer," said Local 6 BA
Jim Pinkham.

Stauffer came into the union just before
World War II. He served over the years
as a member of the executive board, and
as a trustee of the Democracy Hall Asso-
ciation. He worked for many years at War-
ren Dried Fruit.

He is survived by his widow, Lorraine,
ani one son.

Local 8, Portland
Results of the June 19 midterm election

are: dispatcher Don Printz; LRC Jim Col-
lins and earnings clerk Gail Printz.

Local 12, North Bend
Midterm election results for this long-

shore local are: chief dispatcher, Cecil
Anderson, and labor relations committee-
person, Ronald Frederickson. The election
was June 8 through June 13.

Local 17, Broderick
Warehouse Local 17 will hold a special

referendum election for the vacated offi-
cers of President and Trustee. Nomina-
tions will be held at the regular member-
ship meetings July 23 at 12 p.m. noon and
7:30 p.m. at the union hall. Ballots will be
mailed to the membership August 3 and
must be postmarked not later than August
14. The count will take place at the union
office August 17.

Local 63, Wilmington
Results of the June midyear elections

are: Secretary-BA, Bob Schroeder; dis-
patcher, Patrick Harrison; relief dispatch-
ers, M. Mann, Al Martorella.

Joe Argent° will represent the labor re-
lations committee. MCMA board of direc-
tors consists of Joe Argent°, Carl Clay,
T. C. Harrison Jr., Verle Hardcastle, Nick
Podue, Bob Schroeder and Tom Warren.



July 10, 1981

'We will continue'

Page 9 ma- mapATcHul

Hundreds mourn Slime Domingo and Gene Viernes,
slain in June 1 attack on Local 37 headquarters

SEATTLE — Members of the west coast trade union
and Filipino communities joined last month in a series
of tributes to the memory of Slime Domingo and Genre
Viernes, officials of ILWU cannery workers Local 37,
who were murdered June 1.

Both men died as a result of wounds inflicted by two
gunmen who invaded Local 37 headquarters shortly
before 5 p.m. on June 1. Viernes, elected dispatcher in
September, 1980, died instantly. Domingo, who was Local
37 secretary-treasurer, died approximately 24 hours later
in Harborview Medical Center after undergoing many
hours of surgery.

There was a tremendous emotional olitpouring, as
hundreds of mourners attended memorial services on
June 4, for Viernes, and for Domingo on June 6. Wires
were received from many ILWU locals and members up
and down the coast, from Local 142, from Alaska, and
from many Filipino and other community organizations.

"VICIOUS, COLD BLOODED"
"It is very difficult to express the sorrow and anger

which we all feel at this vicious and cold-blooded attack,"
said the ILWU International officers in a telegram to
Local 37 President Tony Baruso. "These two young men
were elected to office, along with you and the other
officers of Local 37, with a mandate to insure and
strengthen the ILWU's principles of internal democracy
and aggressive representation, and they were fulfilling
this mandate to the best of their considerable ability.

"While we do not yet know the specific reasons for
the attack, we share your belief that it was precisely
because of their adherence to these principles that they
were shot. This therefore is not only an attack on Local
37, but on the entire ILWU."

Arrested on charges of aggravated first degree mur-
der, and held on $750,000 bail each, were Pompey° Benito
Guloy, 27, and Jimmy Bulosan Remil, 28. They pleaded
not guilty to aggravated first degree murder, a charge
which is used when conspiracy is suspected. Along with
other officers of Local 37, Viernes and Domingo had
been working to ensure a fair dispatch procedure for dis-
patch of seasonal labor to Alaska salmon canneries, and
many sources within and outside the union believe that
the murders were committed by those who opposed these
efforts.

COMMITTEE FOR JUSTICE
A Committee for Justice for Viernes and Domingo

has been formed to push for a full investigation of the
murders. Local 37 President Baruso is on the commit-
tee, along with Seattle City Council member Dolores
Sibonga and representatives of a broad cross-section of
Filipino community organizations.

Representing the International at the June 4 Viernes
memorial was Secretary-Treasurer Curt McClain, who
charged that the two Local 37 officials "were killed
because of what they were doing. There is someone or
some group that does not want to see Local 37 strong
and united, that does not want to see the organization of
oppressed workers in Alaska. It won't work. We will
continue the work Gene and Silme began as their monu-
ment."

Speaking Friday at the memorial service in honor
of Slime Domingo, International Vice-President George
Martin recalled the months he had spent working with
the two officials on ILWU efforts to organize Alaska fish-
processing workers.

"They were in that office at 5 p.m. on June 1 because
we told them to be there," he said. "We were the ones
who put them forward as leaders and said, Go, do it, help

Labor's image
in American art

by Vince DiGirolamo
What happens when a labor union

presumes it has the duty and vision to
become a patron of the acts?
One result is a striking new book,

Images of Labor, produced by District
1199 of the National Union of Hospital and
Health Care Employees.
The book contains 32 large, full-color

reproductions of works by some of the
most interesting and diverse artists in
America today, such as Ralph Fasanella,
Judy Chicago, Paul Davis and Edward
Sorel,
Editor Moe Foner didn't merely select

the works, he commissioned them, assign-
ing each artist a quotation about labor as
a guiding theme. Printed opposite the re-
productions, and often informing them
with deeper meaning, are the words of
John L. Lewis, Mother Jones, Martin
Luther King, Ogden Nash and others.
The book's airy, spacious design by

Pamela Vassill invites repeated reading
and reflection. Images of Labor also
doubles as the catalogue for an exhibition

Gene Viernes, ILWU Local 37 dispatcher, who was murdered in an attack on union hall June 1, met
with Alaska salmon cannery workers last year, Also killed in the attack was Local 27 Secretary-Treasurer
Silme Domingo (inset). —photos courtesy Ang Katipaunar

us keep this local together serving the membership. The
people who killed them were saying to us, 'You have no
right to determine your own destiny, to run your own
union, to name your own leaders!'
"We don't buy it. We will not be intimidated," Martin

concluded, pledging the continued support of the Inter-
national to the Local and its leadership.
"We are not going to be stifled," promised Local 37

President Baruso. "We are not going to give up our
values. With the help of the International and other
unions, we are here to stay. We will not be undermined

Nemesio, a long-time member of Local 37, now serving
as Vice-President, was in the military. He was a gradu-
ate of the University of Washington. Settling in Seattle
in the early 60s he became a member of Local 37. He
was also active in the anti-Vietnam War movement, and
in various activities in the Asian and other minority
communities.

Domingo was an active member of the Union of
Democratic Filipinos (KDP), a nation-wide group
strongly opposing the Marcos regime in the Philippines.
He is survived by his parents, three sisters and a brother,

"We are not going to be stifled. We are not going to
give up our values. With the help of the International and
other unions, we are here to stay. We will not be under-
mined by people who know how to pull a trigger."

by those who know how to pull a trigger." At a well-
attended meeting held before the Viernes memorial,
members named Silme's sister, Lynn Domingo, to serve
out his term as Secretary-Treasurer. John Foz was
elected dispatcher, with instructions to work with Baruso
and a rank and file committee to insure the proper
conduct of the Alaska dispatch.

Other memorial services were held later in June
in San Francisco, and at the offices of Local 142 in
Honolulu.

Borne in 1952, in Texas, Slime Domingo spent a large
part of his childhood in Germany where his father

of the actual works, which is now at the
union's gallleryTheadquarters in New
York and soon en route to the Smith-
sonian Institute in Washington, D.C., for
the start of a two-year national tour.

BREAD AND ROSES
Both book and exhibit are funded large-

ly by the National Endowment for the
Humanities, and are part of District I199's
ambitious and ongoing Bread and Roses
Cultural Project, which has sponsored
concerts, plays, street fairs and other
events for and about workers.
The paintings, drawings and sculptures

vary in style, tone and quality. Although
a few are bland and uninspired, the
book's overall impact is quite inspiring.
Daniel Maffia's torn portrait of a troubled
Latina, for example, captures the essence
of the slogan: "An injury to one is an
injury to all."
Equally impassioned is Jacqueline

Chwast's exquisite papercut of a house-
wife in a work bandana who rests at the

by his wife, Terri, and two young daughters.
Gene Viernes, a native of Wapato, in Eastern Wash-

ington, went to work in the canneries at the age of 14.
He played a prominent role, along with Silme, in efforts
to end discrimination in the canneries. A graduate of
Eastern Washington State College, he was also a mem-
ber of KDP and active in community affairs. A talented
writer, he had published, in 1977, a series of articles
based on his research on the history of Local 37 (see
Dispatcher, March 1980), and had recently returned from
the Philippines where he had investigated conditions
under the Marcos government.

kitchen table while her naked spirit soars
to a moonflower, her hair streaming be-
hind. Says Eleanor Roosevelt: "Women,
as well as men were given minds to
use... "
Source notes in the back place the

quotes in their historical context. A study
guide and set of posters are also in the
works.
In the introduction, author Irving Howe

argues that "the working class has never
been wholly accepted in American society
or adequately reflected in American cul-
ture." The reason, he says, is because
such recognition runs counter to the domi-
nant American myth that we are a nation
of independent toilers with little or no
shared existence.

REACTIONARY MYTH
Images of Labor strikes a blow against

this reactionary myth and offers a more
honest view of our past and present as
American working people.
What are some of these images of labor?

There's Marshall Arisman's hideous and
threatening black face illustrating what
A. Phillip Randolph calls "the dispos-
sessed, the despised, the neglected, the
downtrodden, the poor." One hastens to
turn the page, but can't.
There's Milton Glaser's animated draw-

ing of bound hands forming the silhouette
of a bird taking flight, a symbol of Nicola
Sacco's immortal words: " . . . they can
execute the body, but they cannot execute
the idea which is bound to live."
And there's Anita Siegel's vivid collage

of man amidst mechanization, her inter-
pretation of Eugene Debs' dictum: "In-
telligent discontent is the mainspring of
civilization. Progress is born GE agitation.
It is agitation or stagnation."
Art, too, is a form of agit -ion and a

mainspring of civilization. It s clear in
Images of Labor that a sculpture can
speak with the strength of a strike vote,
and a painting can possess the power of a
picket line. They do so by expressing the
same anger, hope and energy that unite
all working people.

Copies of Images of Labor (Pilgrim
Press, 1981) can be found at bookstores
or ordered through the Bread and Roses
Project, District 1199, 310 W. 43rd St.,
New York, N.Y. $29.95 hardcover; $16.95
paper.
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How Locals Voted on Officers, Executive Board and Coast Committee
OFFICERS INTL. EXECUTIVE BOARD COAST COMMITTEE

Southern California
PresidentLongshore and Clerks Herman*

VP-Asst.
to Pres.
Rubio*

VP-
Organizer
Martin •

Secretary-
Treasurer
McClain* Arian lbarra• Leonard Salado' Wisn• Pandora Ward*

13—Wilmington .  820 995 686 674 555 177 415 762 625 714 399
29—San Diego .. 86 84 82 85 32 52 19 77 86 39 55
46—Port Hueneme.. 25 30 25 28 17 5 26 28 18 15

63—Wilmington . . 126 135 125 123 48 54 115 93 125 25 156

864 796 625

Southern California—Other

20A—Wilmington 71 81 71 74 44 69 8 35

26—Los Angeles .. . 1373 1431 1391 1321 758 1212 328 818

30—Boron . 22 21 22 21 12 14 6 8

33—San Pedro . 27 29 26 25 6 20 8 22

35—Trona .. 32 32 30 33 20 20 13 18

56—San Pedro 64 64 49 53 47 43 1 41

94—Wilmington 176 192 152 148 28 31 116 139

Totals: 1567 1699 1034 2039

Northern California
Longshore and Clerks

Billeci Elckman* Fuller* Walker Zenn•

10—San Francisco 788 822 733 773 279 294 803 167 940 740 620 398

14—Eureka . 59 57 56 55 22 18 50 20 38 55 15 45

18—W. Sacramento 26 23 29 27 28 5 9 6 5 31 0 32

34—San Francisco 238 229 245 235 343 117 104 26 80 202 124 120

49—Crescent City 5 5 5 5 0 1 5 1 1 5 0 5

54—Stockton .. 87 89 75 70 32 10 121 16 51 86 47 57

Totals: 1119 806 657

Northern California—Other

2—San Francisco 74 77 73 72 19 56 72 28 55
6—San Francisco 536 486 495 567 154 482 230 316 342

17—Broderick .. 251 243 252 247 102 167 162 252 79

57—Fresno 60 60 62 50 19 49 21 50 49

75—San Francisco 49 50 50 50 49 26 24 7 44
91—San Francisco 71 80 74 71 61 40 49 11 49

Totals: 1113 1265 1650 900 1733

Oregon & Columbia River
Longshore and Clerks

Ward*

4—Vancouver 109 110 107 108 114 136 31 97

8—Portland . . 439 459 429 433 533 532 187 294

12—North Bend . 114 112 107 106 117 100 21 98

21—Longview 146 127 122 118 140 140 35 96

40—Portland 130 130 126 128 116 116 43 73

50—Astoria 81 83 80 81 82 79 25 59

53—Newport ...... . 12 13 12 13 13 12 1 0

Totals: 1115 343 717

Oregon & Columbia River—Other

92—Portland 56 57 57 55 59

Totals: 1174

Washington
Longshore and Clerks

Alexander* Baruso Vaux Vekich*

7—Bellingham 36 33 32 31 19 1 11 33 36 8 28
19—Seattle  294 278 241 248 291 66 87 138 273 175 132

23—Tacoma . 241 221 207 209 53 19 28 255 260 56 264

24—Aberdeen 123 119 117 117 15 6 6 138 112 32 106

25—Anacortes . 14 13 12 13 14 0 0 15 15 2 11

27—Port Angeles 41 42 42 41 35 7 8 44 58 12 52

32—Everett 49 48 47 44 24 1 22 52 52 22 31

47—Olympia 51 50 49 46 18 3 2 49 41 7 36

51—Port Gamble 30 31 29 28 31 0 0 28 29 9 23

52—Seattle 127 125 114 110 78 15 120 43 111 61 74

987 384 757

Coast LRC Grand Totals: 4085 2329 2756

Washington, Alaska—Other

9—Seattle . 127 124 122 126 94 41 80 33

37—Seattle  420 420 420 420 0 420 0 104
60—Seward  11 11 10 11 6 1 1 10
62—Ketchikan . 37 31 31 37 27 3 3 29
84 Sitka  10 11 11 11 10 4 1 7
87—Wrangell .. 15 15 15 15 9 11 2 4

98--Seattle 78 71 71 71 58 6 32 61

Totals: 782 604 403 1043



July 10, 1981
MIT

Page 11  milOISPAIICHEIN

LimmiLmoor 
°net

In this Dispatcher feature, //MU
attorney Norman Leonard will occa-
sionally contribute articles of legal
interest to the rank and file. An im-
portant word of caution-these ar-
ticles will deal with legal problems
in general terms. They are not, and
are not to be taken to be, advice on
any specific subject for any specific
person in any specific situation.

In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This
is particuiar,fy true for persons out-
side the State of California. Leonard
is licensed only in California.

NLRB supports ILWU
claim to container
maintenance, repair
Shortly after the negotiation of the 1978

west coast longshore agreement, a chal-
lenge was made to sections 1.7, 1.71 and
1.8. Sections 1.7 and 1.71 assign container
maintenance and repair work to the ILWU
while section 1.8 grandfathers in certain
non-longshore workers who had performed
that work in the past.
The challenge came in relation to the

operations of California United Termi-
nals in the Long Beach Harbor Area. It
was claimed that in applying this language
to CUTs new operations, the ILWU-Local
13 in particular in this case-was attempt-
ing to obtain machinists' work that it had
not held in the past, or had abandoned.
The NLRB Administrative Law Judge,

ruling on the facts of this particular case,
said that CUT's utilization of longshore-
men was not an unfair labor practice, in
violation of the National Labor Relations
Act.
But he went on to "interpret" the con-

tract language and to conclude that in
some other circumstances, these clauses
might violate the Act. He specifically said
that section 1.3 was illegal because it
could be read to mean that PMA mem-
bers would cease doing business with sub-
contractors who did not fall within the
express coverage of section 1.8.
At the direction of the International Of-

ficers and the Coast Committee, attorney
Norman Leonard filed an appeal protest-
ing on two points: 1) the Administrative
Law Judge has no right to "interpret" the
contract once he had found that nothing
illegal had taken place in the case in
question; and 2) his interpretation of the
agreement was incorrect.
On June 25, the Labor Board agreed

with the ILWU on the second point and
ordered the entire complaint dismissed.
Since there was no proof of any intention
to administer section 1.8 in an unlawful
manner, the Board refused to find that
it was an "implied" agreement in viola-
tion of the law.
The importance of the decision is that

it holds section 1.8 lawful on its face, and
holds that sections 1.7, 1.71 and 1.81 are
all legal. It leaves open, however, the
legality of section 1.18 in any future spe-
cific situation. Careful attention will have
to be paid, therefore, as to how this sec-
tion is used in the future.

-NL

Court rules on closures
The Supreme Court ruled last month that

a company doesn't have to bargain with a
union representing its workers before
closing down a part of its business-pro-
vided that the shutdown is solely for eco-
nomic or business reasons and not to
"chill" unionism.
But the court did reiterate that manage-

ment remained obligated to bargain with
a union over the effects of a shutdown.
And it noted that federal labor law "pro-
hibits partial closings motivated by anti-
union animus". The NLRB "may inquire
into the motivations behind a partial clos-
ing." the court said, and "an employer
may not simply shut down part of its
business and mask its desire to weaken
and circumvent the union by labeling its
decision `purely economic.'"

How Locals Voted on Officers, Executive Board
OFFICERS INTL EXECUTIVE BOARD

Hawaii President
Herman'

VP-Asst. VP-
te Pres. Organiser
Rubio* Martin*

Seenstasy-
Treasurer
McClain* Smythe* DeMeno* Aes Shade Tanaka*

142-Hawaii  . . ...... 11998 11841 12227 11923 11511 7958 5061 5438 7716

OFFICERS INTL. EXECUTIVE BOARD

Canada
Longshore and Clerks Garcia*

500-Vancouver  343 316 312 308 459
503--Port Alberni  56 55 -58 56 61
504-Victoria  51 51 51 50 51

505-Prince Rupert  32 33 32 31 37

506-Vancouver  10 9 11 16

508-Chemainus  137 136 136 137 137

514-Vancouver  222 218 217 218 248

517-Vancouver 46 46 46 46 46

519-Stewart  7 7 7 7 0

Totals: 1055

IBIS-Marine Division Liddle*

Alaska

Puget Sound  21 20 20 21 20

Columbia River  

Northern California  21 20 20

Southern California  43 43 44 42 47

Hawaii 4 4

Totals: 91

Grand Totals: 20,898 20,601 20,291

*Elected.

NO CERTIFIED TABULATION
The following Locals did not submit returns to the balloting com-
mittee:

15, Bellingham; 16, Juneau; 28, Portland; 41, Juneau; 61, Ket-
chikan; 65, Haines; 66, Cordova; 78, Fresno; 83, Pelican; 85,
Petersberg; 160, Honolulu; 502, New Westminster; 518, Vancouver.

NO BALLOTS ISSUED,
Local 3, Seattle.

Auxiliaries convention stresses peace
OAKLAND - "All the slain children of

Atlanta are our children, and every mother
weeps with the mothers of Atlanta," Presi-
dent Dawn Rutter told the 20th Biennial
Convention of the Federated Auxiliaries, in
session here June 15 to 19.
Twenty-eight delegates and eight titled

officers from 13 affiliates in California,
Oregan, Washington and British Columbia
attended the four and one-half day con-
clave held at the London Lodge.
Speakers included long-time peace advo-

cate Madeline Duckles, and Nancy Tyson,
from the Inlandboatmen's Union of the
Pacific, ILWU Marine Division, who
stressed the need for nuclear disarma-
ment. John Rutter, Max Vekich, Roy
Kadow, Dick Moork and Karl Yoneda also
spoke.

NEW OFFICERS
Rutter, Joan Fox, Auxiliary 3, Seattle;

and Gladyse Hoover, Auxiliary 2, Aber-
deen, were reelected President, First Vice-
president and Treasurer. Emma Phillips,
Auxiliary 4, Everett, was elected Secre-
tary, replacing Dorothy Vehick, Aberdeen.
Regional Vice-presidents reelected in-
cluded Virginia Deacon, British Columbia,
and Lois Gray, Southern California. Cly-
denia Austin, San Francisco, replaced
Margaret Pryor, Oakland, as Vice-presi-
dent for Northern California. The Oregon
and Washington districts were combined,
with Clara Fambro, former Vice-president
for Oregon elected to the post by acclama-
tion.

Productivity scam
Gradually the "big lie" of US labor-

management relations - that workers
are entirely responsible for low pro-
ductivity - is being demolished. The
latest bubble-pricking came in the
monthly management newsletter, -Pro-
ductivity," which reported that in a
survey of top managers of 221 com-
panies, 80% of the executives blamed
"poor management" not workers, for
"lackluster productivity."

The slate was installed by Helen Kaun-
isto, former First Vice-president.
Emphasis among the 41 convention-ap-

proved resolutions was on world peace;
reparation and redress for the Japanese-
Americans and Aleuts dispossessed and/or
shoved into concentration camps during
World War II; opposition to the draft; to
the activities of the Ku Klux Klan and neo-
Nazi groups emerging on the American
scene; and to Reagan budget cuts aimed
at the poor, the elderly, health care, the
schools, social security and the unem-
ployed. A resolution sponsored by Auxil-
iaries 3 and 8 asked that the birthday of
Rev. Martin Luther King be declared a
national holiday.

DEFEND DOCK COMP
The Convention also had some harsh

things to say about attempts to emasculate
the Federal Longshoremen as Harbor

Workers Compensation Act.
A resolution from Auxiliary 5, Portland

called attention to the dangers of log ban
legislation pending in Congress and the
Oregon Legislature. It received a resound-
ing "Aye" vote, in contrast to what hap-
pened at a Federated meeting in San
Francisco some years ago when delegates
from Everett and Aberdeen were forced
to picket the resolutions committee to
secure consideration for a statement sup-
porting log exports.
The delegates voted support to Vietnam

Vets attempting to secure hospital and VA
benefits for illnesses stemming from ex-
posure to Agent Orange; and denounced
as "both racist and immoral" a new pro-
gram to develop and test a chemical "that
could be fatal to people with dark skins."
The next convention will be in San Diego,

where the newest auxiliary on the Feder-
ated roster is headquartered.

Dockers, widows on pension list
SAN FRANCISCO-Following is the

July 1981 listing of dockworkers retired
under various ILWU-PMA plans:
Local 70, San Francisco: William

Beasley, J. G. Walton, Dock Williams;
Local 12, North Bend: Jack Bolan, Wil-
lis Sutton; Local 13, Wilmington:
Wayne Blackwell; Local 19, Seattle:
Gaylon Adams, Carl Christenson, Jof-
frie Frye, Wayne Holt, Jack Toomey.
Local 21, Longview: James Hurley.
Local 23, Tacoma: Henry Cox; Local

24, Aberdeen: Anthony Zohowski; Local
27, Port Angeles: Herbert Swagerty;
Local 32, Everett: Robert McCormick;
Local 52, Seattle: Lloyd Gabel, George
Gillespie, Irving Matheson; Local 63,
Wilmington: Reynold Bruley; Local 75,
San Francisco: Joseph Raybon; Local
91, San Francisco: Alexander Sanders.
*The widows are: Evelyn Ackerlund,
(Ellwood, Local 19); Murl Ahderson,
(Frazier, Local 10); Marie Appleyard,
(William, Local 47); Norma Bond,
(George, Local 63); Bernice Dearinger,
(Ora, Local 14); Ruby Ernster, (Thom-

as, Local 10); Dorothy Felts, (Ivan,
Local 24); Myrtle Freedlund, (Carl,
Local 10); Myrtle Grady, (Rudolph,
Local 19); Mable Hall, (Edward, Local
13); Jane Huntsinger, (Fred, Local 8);
Kathryn Jacroux, (Robert, Local 98);
1..orena Johnson, (Robert, Local 13);
Lucille King, (Emil, Local 10); Mil-
dred Labuzan, (Robert, Local 10).
Lois Oakes, (Leonard, Local 19);

Frances Oro, (Antonio, Local 13); Wil-
lie Ozene, (Paul, Local 10); Agnes
Pahland, (Ernest, Local 91); Ella Pip-
pins, (Theodore, Local 10); Sophie
Russell, (Edward, Local 10); Helen
Simmons, (Joseph, Local 8); 011ie
Short, (Iram, Local 63); Gunvor Tafte,
(Roy, Local 13); Evelyn Tietsort,
(Charles, Local 63); Edith Ulm, (John
B., Local 34); Virginia Vasquez, (John,
Local 91); Frankie Weil, (Bernard,
Local 13); Helen Zook, (Allen, Local
23).
*Names in brackets are those of

ile-ceased husbands.
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5,000 LA/Long Beach Harbor workers called poured down Avalon Boulevard in demonstraVon demanding retention of current benefits under the US Long-shore and Harbor Workers Compensation Act. 
—photo by Randy Mudrick, San Pedro News Pilot

WILMINGTON—Some 5,000 dock work-
ers, teamsters, shipyard workers and other
Los Angeles/Long Beach harbor area
workers marched through the streets of
Wilmington June 15 to demonstrate their
anger over efforts by maritime employ-
ers and insurance companies, backed by
the Reagan administration, to gut impor-
tant compensation benefits.
The march was timed to coincide with

the opening of US Senate committee hear-
ings on SB 1182, which would dramatically
limit benefits for injured workers under
the Longshore and Harbor Workers' Com-
pensation Act, as amended in 1972. (See
page 1.)

STOPWORK MEETING
Perhaps half the crowd was made up

of members of ILWU longshore Local 13,

Local 6 wins first
pact at VBI imports
SAN FRANCISCO — A three-year con-

tract with VBI, Inc., a newly-organized
ILWU Local 6 house, was ratified last
month, reports Business Agent Henry
McKnight.
The agreement, which covers eight new

members, will increase wages from a low
of $4,50 per hour to $8.50 per hour in 1983.
The pact also includes ten days per

year sick leave, nine paid holidays in 1981
and ten in '82, a 100 hourly bonus this
year which will jump to 250 the following
two years, the ILWU health and welfare
plan, plus a life insurance policy and pro-
visions regarding union security, funeral
leave, jury duty and severance pay.
The negotiating committee members

were Michael Bauce, Keith Whitaker and
McKnight.
VBI, importers and wholesalers of hand-

crafts, is located at 1301 Folsom Street.

Dock contract
Continued from Pape 1—
Curtis McClain; and Coast Committeemen
Bill Ward and Dick Wise.
Also Lou Loveridge, Local 13, Wilming-

ton; Willie Zenn, Local 10, San Francisco;
Art Ronne, Local 8, Portland; Rudolph
Martinez, Local 19, Seattle; Tom Phillips,
Local 18, Sacramento (California small
ports); Randy Vekich, Local 24, Aberdeen
(Washington small ports); Joe Jakovac,
Local 12. Coos Bay (Oregon small ports).
Frank Billed, Local 34, San Francisco,
and Larry Clark. Local 40, Portland, repre-
sented ,the clerk locals. Germain Bulcke
observed on behalf of longshore pension-
ers. Research Director Barry Silverman
and Coast Committee Administrative As-
sistant Evelyn Wakefield also assisted.

Bought and paid for
The California Fair Political Prac-

tices Commission reports that over two-
thirds of the $35 million spent in the
1980 California elections was donated by
business, banks, savings & loans and
insurance companies.

LA harbor shuts down in massive
protest against Reagan proposals
who chose this day to conduct the monthly
stopwork meeting permitted under the
contract. They were joined by approxi-
mately 3000 members of Shipyard Work-
ers Local 9, who virtually idled all opera-
tions at Todd Shipyards, as well as repre-
sentatives from the teamsters, Inland-
boatmen, machinists, laborers, steel work-
ers, oil workers, electricians and other
unions.

The demonstration, sponsored by the
Los Angeles - Long Beach Harbor Labor

Coalition began with a short rally at Local
13 headquarters where speakers described
the dangers posed by SB 1182.
Speakers included Local 13 President

Louis Rios; Shipyard Workers President
Ray Moreno; Gunder Hansen of the West-
ern Conference of Teamsters; OCAW divi-
sion Director Jack Foley; Gordon Hum-
phrey, port agent for the National Mari-
time Workers, and Monte Ogden, present
president of Teamsters Local 695.
Referring to one provision in SB 1182

BALLOTING COMMITTEE — Counting the ballots for International officers,
executive board and coast committee posts at ILWU headquarters July 7 were,
from left, Jim Santana, Local 34; Victoria Mercado, Local 6; Eddie Holland,
Local 18; Lupe Martinez, Local 17; and Bob Edwards, Local 2. See results,
pages 10-11.

Senior groups keep pushing to
defend Social Security protections
Senior organizations and pensioner

groups throughout the country are bend-
ing every effort to defeat President Rea-
gan's continuing effort to weaken the
social security system.
A recent "Seniorgram" from the Nation-

al Council of Senior Citizens cautions that
while the President has been deluged by
negative reactions to his program and has
had to pull in his horns, there is "by no
means a guarantee that the Social Secu-
rity system is safe from further attacks
now or in the future. The administration
seems to think it has a good idea, but bad
timing. They will try again."
ILWU Pensioners' Clubs up and down

the coast have passed resolutions and
taken other actions to oppose the Reagan
program. According to the latest issue of
the ILWU San Francisco Bay Area Pen-
sioners Bulletin, "our protest must swell
and continue until no president, no budget
director, no cabinet officer, no senator
or congressman will ever consider re-
ducing benefits and hurting people in
order to save the system or balance the
budget when other alternatives are avail-
able."
Keep the letters to your congressman

and senators coming. The NSSC points out
that the main arguments to make in your
letters are 1) don't cut social security
benefits; 2) don't reduce social security

protection; 3) support means of financ-
ing the system without cutting benefits
or reducing coverage, and 4) no compro-
mise.

Call
To the Thirteenth Annual

Convention of the
ILWU Pacific Coast

Pensioners' Association
September 21-23

Shasta District Fairgrounds
Anderson, California
(near Redding)

All retired members of the ILWU are
invited to attend the Convention. Mem-
bers of the Pacific Coast Pensioners
groups will be seated as fully accredited
delegates. Pensioners who are not mem-
bers of the Pacific Coast Pensioners'
Association (PCPA) will be seated as
Fraternal Delegates.
As usual, this will be a "Hobo" type

convention, where all delegates will be
on their own as to arrangements for
their transportation, accommodations,
etc.

All resolutions to be considered by the
Convention shall be submitted to the
secretary by September 1.

which would require injured workers to
use a doctor approved by their employer,
Shipyard Workers safety officer Mel Burns
warned that "if we lose, they'll get every
quack doctor they can find to send people
back to work who ain't even able to
crawl! They'll kill people."

POSTCARDS MAILED
The demonstrators then marched up

Avalon Boulevard to the Wilmington post
office where 5,000 postcards, denouncing
the Nickles bill, were mailed off to Wash-
ington. Members of the Senate Labor
Committee were also asked to come to
Southern California to conduct hearings
"so you can see and hear first hand how
important the present Longshore and Har-
bor Workers Compensation Act is to the
people working under these very danger-
ous conditions."

ILWU lobbies
for dock comp
(Continued from Page 1)

parasitic role private insurance carriers
play in setting the costs of workers' com-
pensation.
This approach could lower the costs of

the Act to both employers and workers
without lowering benefits.
The ILWU witnesses also pointed out

that International President Jim Herman
had extended a personal invitation in May
to Senator Nickles and the other members
of the Subcommittee to visit the port of
San Pedro. The idea behind the invitation
had been to give the legislators a chance
to get a first-hand look at longshore safety
hazards and at the full extent of the
transfer of longshore work from ship to
shoreside. Senator Nickles had replied that
he was unable to make the visit.

OTHER TESTIMONY
Krieger, Luch and Lewis testified on a

joint panel with witnesses from the Inter-
national Longshoremen's Association. Also
testifying at the hearing were representa-
tives from the AFL-CIO, the Building
Trades, the Steelworkers, the Marine and
Shipbuilders, and the Boilermakers, all of
whom have a significant number of mem-
bers covered under the Act. Written testi-
mony was submitted by the Teamsters.

It was emphasized by all the labor wit-
nesses that S.1182 and its counterpart in
the House of Representatives, H.R.25, are
an attack not only on the Longshore Act
but on some of the most basic principles
of workers' compensation. Several of the
insurance witnesses at the hearings made
it clear that they are interested in making
similar regressive changes in state com-
pensation programs.
In addition to testifying before the Sub-

committee, the ILWU witnesses lobbied
Congressional offices for support for the
Longshore Act.
At press time, it appears that the Senate

Subcommittee will not vote on S.1182 until
the fall. No action on H.R.25 has yet been
scheduled in the House.


