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Convention preparations

Board hits
Reagan
program
SAN FRANCISCO — The ILWU International Executive Board, in the last session of its two-year term, met at International headquarters February 18-19 and
took action on a variety of issues affecting the affairs of the International.
In a unanimously adopted policy statement, the delegates sharply criticized the
economic program announced by the Reagan administration. This program, involving massive cuts in federal spending on
social programs and tax cuts for individuals and businesses, -adds up to yet another attempt to solve America's severe
economic problems at the expense of
working people and the poor. It is a renewed declaration of war against those at
the bottom end of the economic ladder.
masquerading as a righteous crusade for
national economic renewal and fiscal responsibility."
(For full text of Board statement, see
page 2.)
The delegates also held an extensive
discussion on plant closures, particularly
in relation to the expected shutdown cf
Colgate-Palmolive in Berkeley, the relocation of Max Factor in Los Angeles, and
the loss of 100 Local 17 jobs at United Grocers in Sacramento. After a report by
Local 6 President Keith Eickman, the delegates voted full support to efforts by the
- local and the International to negotiate the
largest possible severance package for the
300 members of Local 6 who will lose their
jobs at Colgate. (See related stories, page
3.)
—Continued on Page 3

Big wage gain
for BC dockers
VANCOUVER, BC—The 3,000 members
of the ILWU Canadian area employed on
the British Columbia docks have registered
another significant gain with a 15.1% wage
increase for 1981, in the last year of their
three-year contract with the British Columbia Maritime Employers Association.
E-OPE N I NC
The wage increase was negotiated a's a
result of a provision in the 1979 agreement,
to the effect that wage bargaining could be
re-opened in the third year if the increase
in the cost of living in the first two years
exceeded 20%.
A wage hike of 900 in hard money and
400 in COLA were provided for under the
existing agreement. The reopener resulted
in the negotiation of an additional 350. The
increase, totaling $1.65, raises the base
rate to $12.55.
The agreement was negotiated by a committee consisting of the presidents of all
the Canadian Area longshore locals, headed by Canadian Area President Don Garcia. "The committee did a great job,"
Garcia said. "It was particularly important
that the committee members voted unanimously to recommend approval. The contract, which is the biggest we've ever negotiated, meets the needs of our people in
this inflationary period."
The agreement was ratified by a membership vote of 110%.
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Caucus prepares for dock bargaining
SAN FRANCISCO — Delegates to the
ILWU longshore, clerks and walking
bosses' caucus went into session at the
Jack Tar Hotel March 2, preparing demands and bargaining strategy for the
renegotiation of the west coast longshore
agreement between the ILWU and the
PMA. The current pact expires July 1.
The delegates spent all day Sunday,
March 1, in a "pre-caucus workshop" on
the status of the ILWU-PMA Pension Plan,
and a number of legal issues involving
the International, the longshore division
and various locals. The workshop was set
up to provide the delegates with up-to-date
information on these issues as they affect
longshore bargaining.
PLAN IN GOOD SHAPE
ILWU Research Director Barry Silverman, who moderated the morning session
on pensions, opened up with a review of
the status and condition of the Plan, concluding that "things are proceeding as
they are supposed to. The Plan is solvent.
The current level of contributions is adequate to pay the negotiated benefits to
present and future retirees, to retire the
Plan's unfunded liability, and meet administrative expenses."
A fact sheet distributed to the delegates
contained statistics on the number of active and retired participants in the Plan,

Caucus delegates in sess!on. See April 3 Dispatcher for full report.
the levels of benefits and the Plan's current financial condition.
Silverman pointed out that the Plan now
covers some 9,823 active participants and
9.235 pensioners (normal and normal pro
rata pensioners, disability retirees and
widows). "Better than 48% of the total
Plan participants are retired," be said.
"We know of no other plan with such a
high ratio of pensioners to actives."
While the Plan's liabilities have increased greatly over the years—as bene-

fits are improved— assets have grown as
well.- The gap between assets and liabilities has closed steadily, Silverman said, as
the industry pays off its obligations.
"The pension fund is safe and will remain so as long as there is a maritime
industry and a union to secure the needed
contributions," Silverman concluded. "The
ILWU-PMA Plan is more secure than
many other plans because of the nature of
the industry. Steamship companies may
—Continued on Page 12

Warehouse local sets1981 program
OAKLAND — Nearly 400 regular and
fraternal delegates to the 36th Annual Constitutional and Contract Convention of
ILWU warehouse Local 6 spent all day Saturday, February 28, in a painstaking and
businesslike review of the union's activity
over the last twelve months, as well as
setting up plans for the next year.
The first piece of business before the
delegates was the adoption of an officers'
report, delivered by President Keith Eickman, which pointed out that Local 6 had
been "able to retain its standing as one of
the outstanding unions in Northern California even though it faced severe problems because of the economic, social and
political crises which affected our entire
society" over the last year.
MAJOR PROBLEMS
"Unemployment, inflation, plant closures and similar broad economic problems," the report said, continue to
threaten the union's bargaining strength
and cause havoc in the lives of the membership.
"Inflation destroys the living standards
of many workers and forces the union into
tGugh negotiations to protect our members

Warehouse delegates met February 28.
against its worst effects." The report
pointed out, however, that "Local 6 has
done an excellent job of negotiating wage
settlements which provide great improvements, witness the 93ct increase in Master
Contract and June 1 independent contracts
as of June 1, 1980, and the $1.03 increase
in the dried fruit industry. Other inde-

pendent contracts in all divisions provide,
in most cases, the highest rates of pay in
the specific industries involved."
The report also reviewed the union's efforts to organize the unorganized, pointing out that the labor movement must
develop "new methods to improve labor's
—Continued on Page 12

Wages, pensions hiked in sugar pact
HONOLULU — A one year industrywide sugar agreement, which will run
from February 1, 1982 to January 31, 1983,
has been ratified overwhelmingly by members of Local 142 in separate unit meetings
held over the last six weeks.
While the current two-year contract, expiring 'January 31, 1982, provides for no
wage reopener, the local initiated a move
to negotiate urgently needed wage increases and seek other improvements in
the wake of the industry's big profits over
the last year.
Regional Director Tommy Trask served
as spokesman for the 14-member nego-

tiating subcommittee. All plantations had
one member on the committee.
The contract features a 10% one-shot
wage increase across the board, as well
as the following other improvements:
•a completely new concept in the calculation of pension benefits, departing
from the past method of basing the benefit
only on years of service. The new formula
for determining benefits will take in earnings as well as years of service. It is expected to provide vastly increased benefits
for both regular and early retirees. The
new pension agreement goes into effect
February 1, 1961 and runs until January

31, 1986. (For details, see April 3 Dispatcher.)
•a first-time ever graduated percentage pension benefit for all those who retired under the first pension plan negotiated in 1954, and others who retired up
until 1977.
•a return to the bargaining table, with
no strings, for wo r k e rs at Mauna Kea
Sugar - Hilo Coast Processing Plantation
who, under the previous agreement, received their wage increases in four increments instead of two.
* a second chance offer to join the optional family dental plan, won in 1969.
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Board statement on Reagan economic policy

Short
Stuff
Robot resistance
Several unions are taking steps to
blunt the impact of more robots doing
manufacturing work. To assess robots'
use, the International Union of Electrical Workers and the Machinists meet
with General Electric and Westinghouse
Electric officials. The unions warn the
concerns that advance notice and retraining for workers affected by robots
will be a serious issue in 1982 bargaining talks.

Rosie the Riveter
The nationally acclaimed film The
Life and Times of Rosie the Riveter
will be shown on Saturday, March 21,
at 7:00 pm, with a repeat at 9:30 pm,
at San Jose City College Theatre, 2100
Moorpark Avenue. This special presentation is being co-sponsored by the
South Bay Chapter of the National Organization of Women (NOW) and San
Jose City College Labor Studies Program. Representatives of the two
groups will lead a discussion of the
relevance of the film to today's working women following each showing.

Working women
The AFL-CIO's Industrial Union Department and the Coalition of Labor Union Women begin a pilot program to organize working women. They will pick
a mid-size city and begin going after
female clerical workers this spring. The
steelworkers and clothing workers unions agree to participate. The potential
is vast: Nearly 62% of all women age
20 to 64 now are in the workforce, but
only 15% belong to unions.

Runaway watches
Beware of the Swiss watch. The Swiss
Watchmakers Federation reports that
only one-third of all so-called Swiss
watches are the real McCoy these days.
In 1980, 43% of the beauties were assembled in low-wage countries by workers in Swiss-owned factories and the
rest were assembled by workers in foreign factories using Swiss-made parts.

Incorruptible
State Senator Dee Travis, Texas Republican, says he won's be influenced
by the more than $100,000 in campaign
contributions he received from business
political action committees because he
is "pro-business and anti-consumer"
anyway, and has been right along.

Gas money
An arbitrator upheld a week's suspension without pay for a Manchester,
NH, city worker who put 50 cents worth
of city gasoline into his motorcycle.
The arbitrator said the stealing was a
"serious infraction" regardless of the
amount.

The least we can do
The Scott Paper Co. is trying an innovalve mail blitz to help laid-off workers find new jobs. The company will
close its aging Sandusky, Ohio, plant in
December, letting 400 employees go in
a recession-battered area. To help them
find work, Scott sends letters twice to
3,000 big and small employers in a 50mile radius. The letter praises the Scott
workers' skills and productivity and
solicits lists of job openings.
The effort has produced mixed results so far. Just 12 of 35 employees
initially laid off in September landed
jobs by year-end, and several production workers had to take pay cuts. But
a GM automotive bearing plant in Sandusky hopes to hire "some" Scott engineers and machinists soon; last fall, it
had 110 openings.

'A declaration of war against the
Following is the complete text of
a statement of policy on President
Reagan's economic program unanimously adopted by the ILWU International Executive Board in session
at Union Headquarters February 19:
President Reagan's newly announced
program of massive cuts in federal spending on social programs, plus a tax cut for
individuals and businesses, adds up to yet
another attempt to solve America's severe
economic problems at the expense of working people and the poor. It is a renewed
declaration of war against those at the
bottom end of the economic ladder, masquerading as a righteous crusade for national economic renewal and fiscal responsibility.
We are particularly concerned with the
real hardships that will be caused by the
proposed massive cuts in social programs.
Some 300,000 public sector jobs will be
phased out. Food stamps, medicaid, student loans and other forms of federal aid
to our beleaguered public educational system will be slashed. A wide variety of
programs to assist depressed urban areas
will also be destroyed. The groundwork
has been laid for an attack on social
security. Particularly offensive to the
trade union movement are cutbacks in extended unemployment insurance, black
lung benefits, and trade adjustment assistance.
PRIVATE SECTOR
These and other federally funded social
programs have been created over the
years precisely because of the inability of
the private sector, left to itself, to provide
full employment and a decent standard of
living. While it is fashionable these days
to decry waste and fraud in these programs, the fact is that such social spending is often the only thing standing between many members of this society and
permanent, bottomless depression.
The pretense that a $59.3 billion business tax break over the next five years
will take up the slack by stimulating the
creation of jobs in the private sector is
the cruelest deception. If past experience
is any guide the resulting dramatically
increased business revenues are much
more likely to be invested in electronics
plants in Singapore, or in condominiums
in Arizona, than in modernizing the US

sOC/A Cauto or steel industries, or in other productive endeavors. Tax cuts on individual
income are geared to the needs of the
wealthiest members of this society — a
$100,000 a year corporate executive with
a family of four will save nearly $17,000
over the next four years under the current proposals.
The Reagan program is a prescription
for higher profits for a few and economic
disaster for the rest of us. It will not reduce inflation because it does not cut, but
in fact increases, the single most inflationary item in the federal budget, military expenditures. It does not address itself to a Monopolistic pricing structure
which permits a handful of corporations
and financial institutions to set prices almost at will. It destroys whatever modest
progress has been made toward reducing
energy costs by encouraging the develop-

SER
ment of alternative sources. Finally it will
not reduce unemployment because it is
based on a "trickle-down" theory of economics which has been proven wrong time
and time again.
The ILWU will join with the rest of the
labor movement in a struggle to defeat the
Reagan proposals, and in particular, to
save the social programs which have been
won with great effort over the last generation. We do not underestimate the difficulty—particularly given the weakness of
the Congressional opposition and the intense desire of the American people that
"something be done" about the economy.
We will only be successful if we are able
to develop the broadest possible coalition
of community forces, one which can generate its own alternative program, based
on peacetime full employment, equitable
taxation, and social justice.

Myths of'cowboy capitalism'exposed
With the inauguration of Ronald
Reagan, Americans have been saddled with a president who prefers
to shoot snappy slogans at economic
desperados rather than offer equitable solutions to real problems. The
president's favorite coyote call, "Get
government off our backs," typifies
the kind of lingo he uses to disguise
issues. While the phrases sound good,
they gust don't hold up under scrutiny. Writing in The Nation last week,
author and attorney Mark Green exposes what he calls the myths of the
new Cowboy Capitalism. Here is his
list:
•Government spending is too high.
Federal, state and local governments
spend 34% of our gross national product.
Only in Australia and Japan among industrial nations is there less spending as a
percentage of GNP. In France it is 40%,
West Germany 42%, Britain 44%, the Netherlands 51%.
•Federal deficits cause inflation. The
cumulative federal, state and local budget
is balanced right now. Federal debt as a
percentage of GNP fell from 103.5% in
1946 to only 27.1% in 1979. Of seven leading
industrial countries, the United States had
the lowest ratio of government deficits as
a percentage of GNP — 1% in 1977-79,
compared with 3% in West Germany and
6% in Japan, whose economies are far
outperforming our own. The Congressional
Budget Office has estimated that every
$10 billion cut in Federal spending would
reduce inflation by one-tenth of 1%.
•Arnerka has a capital shortage.
Conservative economist Pierre Rinfret testified in 1977 that the capital markets
were glutted. The next year "Business
Week" said of the oil industry, "The pro-

spect of big pools of incoming cash pre- ment Accounting Office concluded that $19
sents industry strategists with a compel- billion of investment tax credits in 1978
ling need to find outlets for that cash." affected investment decisions very little.
Indeed, according to free-market theory, A recent study by the Treasury's Office of
which in other circumstances is devoutly Tax Analysis found that big investment tax
followed by this Administration, there credits "buy little or no additional equipcan't be a capital shortage: if there's a ment."
need and a market, the capital will be
•Costs of regulation hurt industry.
there; otherwise, not.
President Reagan said in 1976 federal
•Investment is dangerously low. Di- regulation of the auto industry cost $666
rector David Stockman of the Office of per car. Yet when the federal auto safety
Management and Budget said the United agency asked car manufacturers how
States is "on the dangerous path of con- much the price would fall if there were no
suming its own capital and living off its regulation, the answer was $80 per car.
own savings." Yet total investment (apart
Exactly what, then, stands behind the
from housing) has risen from 9.5% of Republicans' economic ideology — other
GNP in 1950 to 9.6% in 1069, 10.5% in than thirty years of after-dinner speeches
1970 and 11.3% in 1980.
to business and conservative gatherings
• Individual taxes are too high. Amer- by the President? Unless "God is a Reica ranks eleventh of twelve major indus- publican," as Prof. John Kenneth Galtrial nations in the share of personal in- braith has put it, a successful economic
come taken by the tax collector. In this program simply cannot be based on such
country it is 29%, in France 39%, in West faulty premises. The program's impact on
Germany and Britain 37% and in the inflation and unemployment in the real
Netherlands 46%. In his book "The Zero- world — not Mr. Reagan's winning smile
Sum Society" Lester Thurow argues that and adroit delivery — will be the only
"All our empirical studies show that our barometer of success.
current taxes are far below the levels that
create disincentives to work . . . highly
progressive tax systems (much more
progressive than the tax system now in
t,ø
place) do not seem to reduce work effort."
Published monthly at 1188 Franklin St.. San Fran•Corporate taxes are too high. In the cisco,
Calif. 94109. Second class postage paid at San
Eisenhower years, receipts from corporate Francisco. Subscription $2.50 per year.
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Colgate bargaining to focus on severance
BERKELEY — As this issue of The Dispatcher
goes to press, the ILWU is intensifying its efforts to
negotiate enlarged severance benefits to cushion the
expected effects of the all-but-certain closure of the
Colgate-Palmolive plant this spring.
Colgate, which announced several months ago that
it was "considering" closing the Berkeley plant, employs approximately 300 members of Local 6.
Local 6 members at a Colgate house meeting February 14 voted overwhelmingly to adopt a strategy
placing exclusive focus . . . at this time on negotiation
of the maximum severance benefits." Members also
agreed to an International proposal setting April 1 as
the deadline by which severance negotiations are to
be completed.
"Based on the outcome of these negotiations a full
report will be given to our Colgate members together
with a recommendation as to how they should proceed
from that point forward, that is, whether or not to
implement a consumer boycott of Colgate products."
INTERNATIONAL ASSISTANCE
"All the resources and strength of the International
will be placed at your disposal in this difficult time."
International President Jim Herman promised. "We

Colgate-Palmolive veteran Eddie Williams hit
the mike at Local 6 strategy session February 14.
Behind him, Local 6 President Keith Eickman.

are going to be exclusively preoccupied with developing and negotiating the best possible package," he
continued, "through aggressive use of the collective
bargaining process. If that fails, then we'll have to
take another look at the whole situation."
The necessity of unity within the house was emphasized by International Secretary-Treasurer Curt McClain. Also on hand, in a demonstration of the entire
International's support were Vice-Presidents George
Martin and Rudy Rubio.
Negotiations are being conducted by International
Local 6 Secretary-Treasurer Keith Eickman with Business Agent Abba Ramos, International Research Director Barry Silverman, assistant chief steward Rick
DeGolia, and committee members Clarence Shenkel,
Benita Fernandez, Bob Seltzer and Tom Scatina.
The union is also continuing to work closely with
a Berkeley citizens committee, led by Mayor Eugene
"Gus" Newport, which is attempting to find ways to
induce the company to keep the plant open. To date,
however, city offers of tax incentives and other assistance have been cold-shouldered. The city council
voted last month to place an initiative expressing the
desire of the people of Berkeley that Colgate remain
open on the April municipal ballot.

Local 142 wins
certification at
Maui Regency

Local 26 strikes
wholesale drug
LOS ANGELES—Some 300 members of
Local 26 at 11 wholesale drug warehouses
from Santa Barbara to San Diego have hit
the bricks.
The strike involves employees of four
companies—McKesson, LA Drug, BergenBrunswick and Morgan & Sampson. The
members walked out on Sunday night,
March 1. Further details in the April issue
of The Dispatcher.

Local 13 wins
van repair
agreement
WILMINGTON — After a brief strike,
longshore Local 13 has recently concluded
its first maintenance and repair agreement, covering six mechanics at ABLE
Company. The agreement provides all
benefits under the ILWU-PMA longshore
agreement, plus sick leave.
The strike was called after three selfimposed expiration dates were extended.
-The employer would only make concessions as the expiration dates approached,"
said Local 13 President John Pandora.
"After three extensions, the bargaining
unit decided that there was some bad faith
bargaining by the employer."
After a five days on the bricks, a contract was agreed to. Once on strike, the
bargaining unit decided to go back to its
original demands. After two short sessions
with ABLE Company, all of the demands
were met.
Over $75,000 dollars in back wages were
agreed to, and this sum will be distributed
among the bargaining unit members.
The expiration date is also the same a3
the longshore agreement and whatever increase in wages and benefits are negotiated will apply to the new contract between the mechanics bargaining unit at
ABLE and Local 13.

1980 contracts
averaged 9.5% pay
hikes in first year
WASHINGTON — Major collective-bargaining agreements reached last year
gave workers first-year average wage increases of 9.5%, up from 7.4% for 1979,
the Labor Department reported.
The average annual increase over the
life of these agreements rose to 7.1% from
6% for pacts signed in 1979, the department said. The average duration of agreements signed during 1980 was 32.8 months,
slightly lower than the 33.4 months when
those contracts were settled previously.
First-year settlements without cost-ofliving adjustment provisions averaged
11.8% in 1980, up from 9.1% in 1979. This
compares with 8% for those with such adjustments, up from 6.2% in 1979. About
61% of the employees covered in 1980
agreements were covered by cost-of-living
clauses, up from 58% in 1979.

HONOLULU — The National Labor Relations Board has certified the ILWU as
bargaining agent on behalf of workers at
the Hyatt Regency Hotel on Maui, after
dismissing objections filed against the election by the Hotel, Restaurant Employees
and Bartenders Union Local 5. The vote
took place on October 21.
Employees at the big Maui hotel voted
October 21 by a vote of 263 for ILWU
Local 142, and 190 for Local 5. The unit
is expected to include as many as 850
members in the near future.
ILWU International Executive Board in session, San Francisco, February 18-19.

International Board blasts Reagan
Continued from Page 1—
On internal union business, the board
members examined and approved a financial report submitted by International
Secretary-Treasurer Curt McClain. The
Board also approved a two-year budget
proposal, which will be submitted to the
24th Biennial International Convention,
convening in Honolulu April 27.
The delegates also heard a report from
the subcommittee on pensioners voting
rights, and agreed to recommend to the
Convention that the right to vote in International elections be limited to active
members.
The Board also voted to reaffirm its
previous position that the status of fraternal delegate, with the right to speak,
at International Conventions be limited to
representatives of ILWU pension clubs and
auxiliaries. Visitors and guests, the board
voted, shall have the right to request permission to speak from the Convention.
INLANDBOATMEN DELEGATE
An amendment to the International
Constitution, expanding the International
Executive Board's membership to include
a representative of the newly-affiliated In-

landboatmen's Union of the Pacific, Marine Division of the ILWU, was also approved. This amendment must now be
approved by the Convention.
The Board members also heard reports
on International activity from the four
titled officers, as well as a report from
Bill Kemp, representing the Canadian
Area, on the recently negotiated wage
reopener won by British Columbia longshoremen. (See separate story on page 1-)
Members of the International Executive
Board, aside from the four titled officers,
are:
Southern California, Max Aragon, Local
26, Los Angeles; Louis Rios, Local 13.
Wilmington. Northern California: Frank
Billed, Local 34, San Francisco; Keith
Eickman, Local 6, San Francisco; Willie
Zenn, Local 10, San Francisco. OregonColumbia River, Bill Ward, Local 40, Portland. Puget Sound-Alaska; George Ginnis,
Local 23, Tacoma; Ray Reinhardt, Local
19, Seattle. Hawaii: Norman Asuncion,
Harold Miyamoto and Lgorino Norio,
along with observers Fred Maximo and
Takeshi Yugawa, all Local 142. Canada,
Bill Kemp, Local 500.

Big plant closure hits Local 26
LOS ANGELES—Max Factor Co., the
cosmetics manufacturing firm which
employs approximately 400 members of
ILWU warehouse Local 26, has announced plans to begin closing down
plants in this area by mid-1982 and
transfer operations to Oxford, North
Carolina.
Max Factor is a subsidiary of the
multi-billion dollar Norton Simon conglomerate.
"This is just part of the shutdown epidemic that's sweeping the whole country," said Local 26 President Joe Ibarra, "where you find companies running
away to areas with `more friendly business environments,' with no regard at
all to the effect of the move on the
workforce or the community.
"We've got people here who have

worked for the same company for 35
and 40 years. Some of them will never
be able to work again. Our entire thrust
is to get this company to accept some
of its responsibility."
The union is attempting to negotiate
a severance package featuring severance pay, extended health and welfare
benefits, liberalized pensions, and cashout for unused sick leave and vacation.
Negotiating committee members include Ibarra, International Research
Director Barry Silverman, chief steward Bill Bouldine, and assistant stewards Dave Valle and Betty Hawkins.
The company has made it clear in negotiations that the decision is irreversible, and that the total shutdown will be
completed within six months after it is
commenced.

Local 142 organizers
start '81 in style
HONOLULU — ILWU Local 142 organizers got 1981 off to a flying start by registering two organizing victories on Oahu.
The CPM&F trucking and warehouse
workers in Honolulu voted on January 16
to join ILWU — 34 for ILWU, 27 against,
and one void ballot. It is a major win.
In North Oahu, Kahuku Agricultural Co,
workers favored Local 142, 15 to 6, with
one void ballot.
CPM&F is a major transport outfit that
has strongly resisted past unionization attempts — using threats of discharge and
making slanderous statements to scare the
workers.
Management has already filed legal objections, aimed at delaying negotiations
and frustrating the employees. ILWU foresees some tough sledding before things are
properly established.

Local 9 members in
organizing seminar
SEATTLE — A one-day seminar on organizing was held at Shoreline College
recently, with a number of members of
the ILWU participating.
The seminar covered the conduct of
organizing drives, and basic labor law.
ILWU International Representative John
Bukoskey was one of the panelists.
Attending for Local 9 were Secretary/BA
Bob Hargis, Colleen Well, Salmon Terminals; Elizabeth Griffen, Casual; George
Ellenberger pier 25 watchman and recording secretary; Art Camp, Port of Seattle;
Les Nelson, Peg Board; .Don Roberson,
Fisher Mills; and Emily VanBronkhurst,
Seattle University.

Local 9 organizing win
SEATTLE — Employees of Schyler's
Bumpers in nearby Woodinville voted 5-1
recently for membership for representation by ILWU warehouse Local 9. Negotiations are in full swing.
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Alaska dock local in battle to save jurisdiction
1CLAWOCK, Alaska—This remote lumber
and fishing port on Prince of Wales
Island in southeastern Alaska is the scene
of an important struggle by members of
ILWU Local 62-B to protect their jurisdiction
The Alaska Timber Corporation owns a
sawmill here. Ever since it was built seven
years ago, members of Local 62-B have
loaded lumber aboard ships tying up at the
mill dock.
On January 10, the Eastern Hope owned
by the Shinto Line and chartered to
YUASA, arrived at the dock and the Southeast Stevedoring Co., as usual, ordered
ILWU linesmen to tie up the vessel. But
the sawmill owner ordered them off the
dock and tied up the ship himself, saying
he and his nonunion millhands would do
all the work on the sawmill dock from
then on.
PICKETS POSTED
The sub- local posted pickets at the
entrance to the sawmill and the dock and
stationed a picket boat in the bay.
The millhands went through the picket
line and worked at loading the ship until
the job was finished January 19. The pickets, meanwhile, reinforced by members
of the mother local in Ketchikan, remained at their posts.
The Masters, Mates St Pilots, in a much
appreciated show of solidarity, refused to
cross the picket line to move the ship. It

remained at the dock for 12 days. (A state
law will not allow a ship to navigate
Alaska's inland passages without a pilot
on board.)
On January 22, the mill owner threw off
the lines at high slack tide. The ship's
master then moved the vessel 100 yards
from the dock and sent out a distress signal calling for help, saying he was in great

Local 13 man praised for heroism
Wesley Fox, a Local 13 longshoreman who saved the life of a
fellow-worker, Rafael Arreyan on
July 2, 1980, holds a mounted
resolution acknowledging his heroism.
Last July, while at work at the
Kopel grain elevator, Fox alertly
grabbed Arreyan who was about to
fall down a 100-foot lift shaft
while holding onto a railing with his
free hand. His quick action also
will be recognized at the Pacific
Maritime Association's annual safety awards dinner this month.
The plaque was presented by
Koppel Labor Relations manager
Art Almeida and other company
officials.

Local 6 stewards
in workshop
OAKLAND — Some 80 Local 6 rank and
file stewards showed up to participate
February 7 in a Local 6 stewards workshop, where they discussed a wide variety
of issues, ranging from contract enforcement to organizing.
Speakers included Keith Eickman, who
discussed the current state of the local,
and Secretary-Treasurer Leon Harris who
described an ongoing struggle at St. Regis
Paper, noting that the "unity and discipline of the people on the job have shone
through and will match any future challenges."
International Representative Bill Freitas
outlined the increasingly sophisticated tactics used by employers to prevent organization of new houses, or to encourage
decertification. His presentation was highlighted by a tape-recording of a unionbusting seminar.
International Secretary-Treasurer Curtis
McClain and Vice President George Martin
also participated and there was a great
deal of discussion from the floor.

company. The NLRB, after a thorough investigation, refused to issue a formal complaint, saying further proceedings were
unwarranted, and that the Union had
"complied with the laws in establishing a
primary picket line."
GRIT, SOLIDARITY
The company has appealed the case to
the National Labor Relations Board in
Washington, DC. In the meantime other
ship sailings for Klawock have been canceled, and the struggle of the longshoremen in Local 62-B and their brothers in
Ketchikan bids fare to go down in Alaskan
labor history as a classic example of grit
and union solidarity.
Involved in the picketing by land and
water were Henry McNeil, president of
the sublocal; Ralph Yates, secretary-treasurer; Mike Sprague; Victor Hanson; Ralph
Mackie; Leslie Kato; Alvin Young; John
Nelson; Roy Williams III; Donald Thomas;
Paul Lingley, Jr.; Jeff Nickerson; Mike
Necombe; Daniel Meyers; Carl Galalinoff;
Robert Kennedy, Jr., and Fred Hamilton,
Jr., skipper of the picket boat, all members of Local 62-B.
They were assisted by Local 62 President Sayers McAlpin; Jay Browne, Secretary-treasurer-dispatcher and LRC members Mike Ellers, A. R. Thomas and Ernie
Stewart. The local also praised Coast Committeeman Dick Wise for his assistance.

your contract a work
Local 26 victory

A timely back pay award at GATX
LOS ANGELES — Two ILWU warehouse
Local 26 members employed at GATX, a
chemical facility in San Pedro's outer
harbor, recently received a belated Christmas gift — compliments of the local.
In May 1980, Ron Bruce and Robert
Pittsley were blamed for a chemical spill
costing the company some $25,000 plus
clean up fees. On June 4, after an unusually long investigation, GATX fired Bruce
and Pittsley. The union then filed a grievance. The Grievance Committee was unable to resolve the matter, however, and
it was referred to arbitration.
DELAY CITED
The company was represented at the
hearings by an attorney, Robert Ford,

Local 6 wins arbitration on past practice
BRISBANE — An important arbitration
was won by Local 6 at Monarch Foods on
February 9 involving union jurisdiction
and past practice.
When Monarch moved into its Brisbane
operation in 1967, then—Business Agent
Keith Eickman negotiated jurisdictional
lines with the company and with the Teamsters union. It was agreed that Teamster
jurisdiction stopped at a line about five
feet from the edge of the loading dock.
This was reaffirmed a few years later in a
meeting when the late Mitch Peters was
the Business Agent.
In March of 1980 the company unilaterally extended truck driver jurisdiction 40
additional feet into the warehouse receiving area, replacing Local 6 jobs with
drivers and lumpers.
A series of job actions followed the company move resulting in an attempt by
Monarch's attorneys — Littler, Mendelson,
Fastiff & Tichy — to obtain a court injunction. Local 6 attorney Jed Gladstein,
in coordination with then-Secretary-Treasurer LeRoy King and Business Agent Al
Lannon, was successful in defeating the
effort and the issue began moving through
the grievance procedure, to arbitration.
Arbitrator William W. Ward defined a
"past practice" in his recent award:
"There are a number of prerequisites to
the establishment of a binding agreement,
one of which is that there be mutual acceptance of the terms of the agreement ...
The employer and Union have recognized
that certain work is the work of mem-

danger and needed a pilot. The pilot then
boarded the vessel and sailed it away.
(Pilots, under federal law, must respect
such distress signals.)
The Alaska Timber Corporation filed
unfair labor charges with the NLRB
against Local 62-B and the Southeast
Stevedoring Co., claiming a "conspiracy"
between the union and the stevedoring

bers of the Union. . . . Unless there is a
mutual agreement to modify the jurisiiction of the Union its members are entitled
to continue to perform the work."
Testifying at the hearings were Local 6
President Keith Eickman, BA Henry McKnight and now-deceased former BA
Mitch Peters, Chief Steward Harold Muniz,
former Steward Paul Paselli, and Foreman Dennis Adan. The case was presented by union attorney Paul Arons.

while Local 26 President Joe Ibarra spoke
on behalf of the workers. Ibarra argued
that the delay of approximately one month
before the discharge signified that the
matter was not of such magnitude to
warrant termination.
In addition, he said that the company's
long established practice was to either
issue a written warning or a two or three
day suspension. Ibarra cited past cases in
which other employees involved in similar misloads — some resulting in greater
dollar loss — were only suspended for
three days.
The union won the argument.
Arbitrator Julius Draznin ordered reinstatement with full back pay except for
a three day suspension. The award was
delivered to the parties on December 23,
and Presiient Ibarra made arrangements
with the company's terminal manager to
advance Bruce and Pittsley $1,000 so they
.could get in some late Christmas shopping.
"The gesture by GATX management
was appreciated," said Ibarra. "Under
the circumstances, most employers would
not have felt the Christmas spirit."
Bruce and Pittsley expect checks
amounting to about $10,000 each.
Assisting Ibarra in representing the
grievants was Frank Laugel, Chief Steward at GATX.

Score one against anti-union 'consultants'
One of the new breed of union-busting
management consultants, West Coast Industrial Relations Association (WCIRA),
recently settled an unfair labor practice
case with the National Labor Relations
Board. The terms of the settlement should
be beneficial to labor unions having dealings with WCIRA. The following report on
the settlement comes from the International Union of Operating Engineers, Local
501, Los Angeles, and was published in the
Washington State Labor Council newsletter.
WCIRA avoided certain unfair labor
practice holdings against itself by agreeing to settle a charge filed by Operating
Engineers, Local 501. In the settlement
agreement WCIRA not only agreed to
cease and desist from specific conduct
but also promised to cease and desist from
"in any other manner" interfering with,
restraining or coercing employees in the
exercise of their rights to self-representation, to form labor organizations to join or

assist Operating engineers 501, or any labor
organization to bargain collectively through
representatives of their own choosing, and
to engage in other concerted activities. ...
In conjunction with this broad cease and
desist provision WCIRA agrees that "the
United States Court of Appeals or any appropriate circuit may, upon application by
the Board, enter its judgment enforcing
the order of the oBard;" and that: waived
all defenses "to the entry of the judgment,
including compliance with the order of the
Board, and its right to receive notice of
the filing of an application for the entry of
such judgment. . . ." What all of this
means is that wherever WCIRA attempts
to apply its particular brand of labor relations advice, critical legal leverage may
immediately be utilized to thwart any unfair labor practice activities without precipitating delays and often meaningless
remedies flowing from formal NLRB hearings.

Leo Beamon, left, and Local 6 BA Pat
Heide display the $7,000 settlement
check.

Local 6 wins $7Gs
for man fired after
a decade's service
RICHMOND — Last summer after almost ten years on the job, Leo Beamon's
boss at GATX Terminals called him in,
claimed he was no longer physically able
to do the work, and laid him off.
Up until then, the 56 year-old Beaman
had put in regular hours in the company's
production and shipping departments,
making anti-freeze, loading and unloading
steel tanks. It was tough work, but he
could handle it. However, when he injured
his shoulder four years earlier, he realized
that the company wanted him out.
With the help of Local 6 Business Agent
Pat Heide, Beamon fought the dismissal.
His case was on its way to arbitration
when the company finally backed down. At
an Adjustment Board Meeting last month,
management offered Beamon a $7,000 cash
settlement plus extended health and welfare coverage.
Beamon took the deal and kissed the
company good-bye. He's still in the industry, however, content to work out of the
Local 6 hiring hall.
For the first time, WCIRA is on the
defensive. When sufficient evidence of an
unfair labor practice or practices is compiled, appropriate charges can be filed
with the Board and the full weight of the
above settlement agreement can be applied
against WCIRA.
Operating Engineers Local 501 has information which will assist counsels for other
labor unions in prosecuting WCIRA for future violations of the law. Inquiries should
be sent to Robert Fox, business manager,
IUOE Local 501, 2405 West Third Street,
Los Angeles, California 90057.
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Reagan's minimum wage attack seen
as threat to workers' living standards
ary pressures, the minimum wage has not
kept pace. In fact, it's now "a smaller
portion of the average industrial wage
than it was in the 1950s.Nevertheless, business theorists like to
talk about the "ripple effect" of the minimum wage, in which each increase boosts
inflation in excess of the increase itself.
They complain, for example, that the minimum wage gives unions a rising wage
floor, making it easier for them to negotiate regular wage hikes for their members.

"Speak roughly to your little boy,
And beat him as he ages;
Then when he toils as a teen,
Pay him sub-minimum wages.
Silly as it seems, this paraphrase from
Lewis Carroll's classic children's book.
Through the Looking-Glass, reflects the
Reagan Administration's distorted view of
the role of today's youth in the labor force.
In January, when the minimum wage
reached its peak of $3.35 an hour under
current law, the President remarked that
it had "caused more misery and unemployment than anything since the Great
Depression." Later he urged Congress to
create a two-tier minimum wage. with one
level for adult workers and another for
young workers.
Key members of the Republican-dominated Senate have since called for such a
change, and Congress will soon be debating the issue.
Those in favor of paying lower wages to
teenagers claim that it would help end
youth unemployment, cure inflation, eliminate juvenile delinquency and revive the
American work ethic.
Teenagers themselves view the move as
purely exploitative.

Cheryl Dangerfield —"the minimum
wage is hard labor."

OLDEN DAYS
"It's like they're trying to go back to
the olden days when they could make kids
work long hours for low wages," said
Cheryl Dangerfield, an 18 year-old student
in Oakland who earns $3.45 an hour working part-time at a Jack-In-The-Box restaurant. "But I wouldn't work for less.
The minimum wage is hard labor at
places like this."
A sub-minimum wage of sorts already
exists. Employers in certain industries can
apply for permits from the Labor Department to hire students, trainees and the
handicapped at 85% of the official minimum wage.
Almost four million workers are legally
paid at this rate, says the Labor Department. And more than five million other
workers, or 4.8% of the nation's civilian
work force, receive the full minimum
wage.
Joblessness among youths is unquestionably severe. 16 to 24 year olds account
for about half of the estimated eight million unemployed Americans. But the problem is concentrated. Among white teenagers, unemployment stands at 15%, according to the Labor Department, while
for Hispanic-American teenagers it's 22%
and for black teenagers 40%. In some
poor urban areas. the unemployment rate
for minority youths hovers at 50%.
Conservative economists argue that the
minimum wage prices young people out of
jobs, particularly minority-group youths.
They say an expanded sub-minimum rate
would recognize teen-agers have less experience than adults, and it would give
employers incentive to hire more youths.
DARK AISLES
"For example, if it could pay a lower
wage, a hotel might decide to keep its
corridors cleaner by hiring more workers," said Walter Williams, an economics
professor at George Mason University. "A
fast-food restaurant might employ more
people to speed up service. Movie theatres
might hire ushers again. The reason you
have to stumble down dark aisles at movies today is the minimum wage law."
"I depend on the minimum wage to stay
where it is," countered Margot Simpson,
an usher at the United Artist Cinema in
Berkeley. "If they lower it. Ill starve."
Although only 17 years old, Simpson lives
on her own and works full time at the
theatre. Her take-home pay for a 45 hour
week at minimum wage is about $130.
"Most teenagers don't support themselves," she admits, "but I know a lot who
will have to when they turn 18. Working
for the minimum wage gives them some
back-up when they suddenly have to start
paying their way."
Opponents also argue that there are now
too few jobs in many areas, especially
ghettos, to enable a wage differential for
teenagers to work. They say racial dis-

crimination would continue to restrict job
opportunities for unskilled blacks, and that
the great distance between jobs and housing would remain a barrier to employment opportunities.
"It's true that a lot of high school kids
have jobs just to buy clothes and stuff,"

ROOSEVELT'S CHAT
In one of his fireside chats, President
Franklin Roosevelt offered a reply that
still holds true today. Shortly after he
signed the controversial Fair Labor Standards Act of 1938, which banned oppressive
child labor and set the minimum hourly
wage at 25. and the maximum work week
at 44 hours, he said:
"Do not let any calamity-howling executive with an income of $1,000 a day . . .
tell you . . . that a wage of $11 a week is
going to have a disasterous effect on all
American industry."
The fact is that corporate profits, executive salaries and even middle-level
management salaries have all been going
up on average considerably faster than
the minimum wage. Unless business lobbyists are prepared to argue that, by
definition, minimum wage increases are
inflationary while salary boosts for management employees are not, it is hard to
see how this anti-minimum wage argument holds water.
Sar Levitan, an economist who directs

"If they weaken the minimum wage, I
don't think people would turn out for those
jobs. You could make more money selling
hot property or dealing dope."
said Simpson. "But adults have to pay
rent and support families. If they lowered
the minimum for kids, there probably
wouldn't be any adults working here."
Many trade unionists would agree. An
expanded two-tier minimum wage is likely
to encourage employers to displace older
workers — "in effect, firing papa to hire
the son," says Sol Chaikin, President of
the International Ladies' Garment Workers Union. And that adds "another element
of discrimination — this time on the basis
of age."
Chaikin also blasts the argument that
a lower minimum wage would ease inflation. He contends that while industrial
wages have risen in response to inflation-

Minimum wage$3.35
WASHINGTON, DC — The federal
minimum wage rose from $3.10 to $3.35
an hour on January 1, 1981, entitling an
estimated 5.6 million low-paid workers
to a pay raise.
The January 1 increase is the final
raise which Congress provided for in its
1977 amendments to the Fair Labor
Standards Act of 1938. Strong congressional resistance is expected to any efforts to raise the minimum wage after
1981.
About 60 million American workers
are subject to provisions of the Fair
Labor Standards Act which also establishes overtime pay and child labor
standards.
The 1981 increase also raises the
wages of students and certain handicapped workers who may have been
paid only 85% of the full minimum
wage under certificates issued by the
Labor Department. For this group,
66rJ,699 persons, the subminimum wage
rises from current $2.64 an hour to
$2.85.

the Center for Social Policy Studies at
George Washington University, concedes
that even if the minimum wage does cause
small increases in unemployment and inflation, the income it provides for the
working poor more than compensates for
the losses.
WELFARE ALTERNATIVE
With a reduced minimum wage, he
argues, "the relative rewards from work
would diminish, making welfare an attractive alternative." This would result in
larger Federal budget deficits to finance
the welfare costs, which might have an
even greater inflationary impact.
Levitan adds that paving teenagers a
sub-minimum wage is hardly the solution
to encouraging them to look for socially
approved jobs.
"I don't think people would turn out for
those jobs," says Matt Bowen, a 17 yearold who makes $4.35 an hour at Sky Pizza
in San Francisco. "They'd rely more on
under-the-table money than over-the-table.
Know what I mean? There are a lot of
other ways to make money. You could
make more selling hot property or dealing
dope at school."
It's clear that instead of giving youth
an opportunity to learn skills, responsibility and the value of hard work, a discriminatory reduction in the minimum
wage may well drive more of them to take
up these "other ways" of making money.
An adequate minimum wage is needed not
only to protect workers from exploitation,
but to advance a work ethic that many
American are convinced is in decline.
Teenagers aren't too young to realize
that a cut in pay presents more in the way
of profit opportunities for their bosses than
job opportunities for their peers. The Reagan Administration should realize this,
too, and not, bully a vulnerable minority.
And instead of debating how to reduce the
minimum wage for teenagers, Congress
would do better discussing when to schedule the next increase.

Deregulation policy
means more profits
By Mike Lewis
ILWU Wash:rigton Representative

The day before he delivered his State
of the Union message, Ronald Reagan
issued an executive order setting out new
guidelines for federal rule-making. The
guidelines make it clear — if there was
ever any doubt—that the slogan, "getting
government off our backs" is a clever
way saying "more profits."
Federal agencies will now be required to
issue only the "least costly" regulations,
and only when "the potential benefits to
society from the regulation outweigh the
potential costs to society." Regulators
must specifically take into account "the
condition of particular industries affected
by regulations" and "the condition of the
national economy." Existing rules must be
analyzed and their potential costs and
benefits identified, along with alternative
approaches that could "achieve the same
regulatory goal at lower cost." Rules that
protect the public interest at the expense
of corporate profits, in short, are no longer desirable.
The president has also established a
Regulatory Task Force, headed by Vice
President Bush, to enforce the new policy.
The new approach, several Cabinet
members have already predicted proudly,
will save American business billions of dollars. It is expected to bear most heavily
on OSHA. EPA, and the National Highway
Traffic Safety Administration. The Consumer Products Safety Commission and
the Federal Trade Commission are not
covered by the executive order, but will
have their powers curtailed separately.
Reagan spokesmen have emphasized
that federal agencies will henceforth be
staffed with people who are "very sensitive" to the costs of regulation.
ATTACK ON OSHA
The administration had already started
its emasculation of OSHA before the new
order was released. Several important
OSHA regulations, including the "walkaround" rule which would require employers to pay workers for the time they
spend accompanying an OSHA inspector
on a tour of the plant, were suspended in
the 60-day freeze announced the week after
Reagan's inauguration. The Department of
Labor has also withdrawn the proposed
rule requiring the labeling of hazardous
chemicals in the workplace — a rule that
had been five years in the making.
The Reagan strategy, said a recent
article in the Wall Street Journal, is not
to eliminate OSHA but to transform it
from a cop to a business consultant.
"There will be much greater use of firsttime consulting, rather than investigative
visits," said a Reagan source.
In addition, the president rescinded an
order issued by former President Carter
that would have imposed strict controls
over the export of hazardous products that
are banned or restricted in the United
States. He also revoked the Carter energyefficiency controls on thermostats.
OTHER CHANGES
Other rules destined for drastic rewriting — or for the shredder — affect workers' exposure to noise, asbestos, chroium, cadmium, and grain dust, work scaffolding. auto safety and exhaust emissions,
industrial pollution, food and drug inspection, energy efficiency, business reporting,
and trade practices. Much of this will require Congressional approval, but little
resistance is expected from that quarter.
The bottom line is that by 1984 Americans will have less red tape to deal with,
but will be breathing and eating more
poisonous substances, suffering more accidents at work and on the road, and buying shoddier products.
But coalitions of labor, environmental,
and consumer groups are already forming
to take on the new bullies. The Reagan
people are likely to wish soon that they
could actually impose new regulations in
one area: grassroots political action.
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Local19 members
help striking
British sailors

British Columbia Telecommunications Workers Union president Bill Clark is surrounded by demonstrators at mass
rally outside BC Tel's headquarters in downtown Vancouver. Organized by the BC Fed to pledge support to the TWU
and other strikers who are facing concerted action by employers, the rally also marked the end of the TWU occupaphoto by Sean Griffin
tion of BC offices.

24-hour general strikes sweep BC in
protest against BC Tel union busting
VANCOUVER, BC — The strike-lockout
of the 11,000 employees of BC Telephone
is turning out to be one of the bitterest
labor struggles in recent BC history.
As this issue of The Dispatcher goes to
press, the BC Federation of Labor has set
in motion a series of selective regional 24hour general strikes to demonstrate its opposition to BC Tel's union-busting activities. With all economic issues reportedly
settled, the phone company is blocking a
peaceful settlement by its refusal to rehire
22 employees who were fired during the
strike.
As a result, on March 6, over 5,000 workers on southern Vancouver Island—chain
store employees, building tradesmen, pulp
and paper workers, ferry system workers.
and Port Chemainus longshoremen—walked
off their jobs for 24 hours.
The phone strikers, members of the Telecommunication Workers Union, have been
without a contract since December 31,
1979.
CONCILIATION
Earlier the union had accepted the report of the federal conciliation commissioner which recommended a 75 an hour
increase retroactive to January 1, 1980,
a 5% increase on July 1, 1980, and a
further 10% on July 1, 1981.
BC Tel a subsidiary of the huge US
owned General Telephone and Electronics,
rejected the report and resorted to harassment, intimidation, layoffs and lockouts.
The company, which has the well deserved reputation of charging the highest rates and providing the poorest service in Canada, is now operating the system with a huge staff of supervisor scabs.
The union reports that 300 of them who
refused to cross picket lines were suspended by the company.
The employees retaliated by occupying
BC Tel installations throughout the province, running them efficiently without supervisors or management until compelled
to leave by a court injunction granted to
the employers.
At a huge rally of 4,000 people outside
the head office of BC Tel in Vancouver
marking the end of the occupation, Jim
Kinnaird, president of the 270,000 member

BC Federation of Labour, pledged "total
economic action" to help the telephone
workers and at the same time served
notice to the BC Employers Council that
"the gloves are off."
Picketing was extended to ever y site
where any attempt is made to install or
repair phones. This shut down many plants,
offices and the ferry service for periods of
time.
During the whole period of negotiations
the telephone workers also conducted a
widespread public campaign around the
slogan of "Nationalize BC Tel Now!" that
included bumper stickers and a petition.
The Telecommunication Workers Union
has been found guilty of criminal contempt for its actions in occupying BC Tel
premises after the employers had secured
an injunction banning occupations. The
judge announced that he would withhold
sentence until after the strike. "It's like
a noose hanging over our heads," said
TWU president Bill Clark.
Meanwhile a top federal labour negotiator from Ottawa who tried to settle the
strike was confronted with a company
demand that it would settle only if it
were granted another rate increase.

Earlier this month BC Tel was granted
a 12.5% increase in rates. The next day
it announced that its profits for 1980 were
$80 million, compared to $70 million the
year before. Federal labour minister Gerald Regan termed the BC Tel demand
"bizarre," while TWU president Bill Clark
called it dangerous and provocative."
10,000 municipal employees in the Greater Vancouver area have also been on
strike since January 29.
EMPLOYER PRESSURE
Other big employers in the province are
becoming concerned that the militancy
now generated by BC Tel and municipal
strikes will affect other negotiations coming up this year that involve 214,000 workers and include such groups as the forestry
industry, the smelter workers and hard
rock miners at Trail, BC and BC Ferry
workers.
That is why, according to the Financial
Post, "employer council executives have
been applying strong pressure on BC Tel
chairman Gordon MacFarlane to settle
the dispute with striking employees." They
are worried, says the Financial Post about
the "bad blood" that is developing between labor and business.

Blue Shield threatens runaway

SAN FRANCISCO—As the strike at Blue
Shield's main offices in San Francisco approaches the three-month mark, the company is now threatening to move a substantial number of San Francisco jobs to
nonunion Blue Shield offices elsewhere in
the state.
According to Laurence Corbett, an attorney for Blue Shield, the health insurance company is strongly considering
moving 450 jobs to other cities, most of
them to Blue Shield offices at Woodland
and Colton.
If these moves are made, 41% of the jobs
h el d by OPEIU - represented employees
prior to the strike would be eliminated in
San Francisco.
"The company is not trying to get rid of
the union," Corbett said. "It's just trying
to get into a labor market that is competitive with other companies."
George Davis, secretary-treasurer of
Frank Kennedy heads
OPEIU Local 3, called the threat "a thinVancouver Labor Council ly veiled attempt to bust the union."
"This threat of job location verifies that
VANCOUVER, BC — Frank Kennedy,
secretary-treasurer of the ILWU Canadian the company never intended to reach a
Area, has been elected by acclamation as settlement with us," he said. Davis said
the president of the 60,000 member Van- the union plans to file legal action with the
National Labor Relations Board to keep
couver and District Labour Council.

Blue Shield from switching to nonunion
shops.
Davis also said that a union organizing
drive has been under way at Blue Shield's
Woodland office since December.
Blue Shield's management has spurned
efforts by the union's negotiating committee to reach a settlement, including a recent union offer to yield the existing costof-living language that's been part of the
last two Blue Shield contracts if Blue Shield
would agree to a 14.4% raise now with
cost-of-living hikes in the second and third
year ranging between 8% and 12.5%.
Instead, Blue Shield's management has
insisted on no retroactivity, the imposition
of written tests for promotions without regard to seniority, denial of pay increases
to a majority of workers who are already
above the pay scale in the second and third
years of the contract and other "takeaway" issues, George Davis, Local 3's
secretary-treasurer, said.
The California AFL-CIO has called for a
federal performance audit of Blue Shield
on grounds that the firm "has seriously
reduced its quality of performance in processing medicare claims" as a result of the
strike which began December 9, 1980.

SEATFLE — The strike of the British
National Union of Seamen was such a
well kept secret around here that the
California Star, Blue Star Line under Johnson Line charter, had finished discharge
and load-out and was ready to sail before
Local 19 longshoremen knew she was one
of 260 ships strike bound worldwide.
Acting Business Agent Carl Woeck explained: "The ship came in on the week
end for a fast turnaround and was ready
to sail early Sunday morning but the crew
refused to turn to. They'd talked to a
few guys around the ship and dock but
not the right ones. There are more "company exec" types in white hats running
around here than longshoremen."
GANGWAY PICKETED
Monday morning, February 9, Ship's
Delegate Anderson found the Local 19
offices and asked Secretary Dick Moork
if it would be okay to picket the main gate
of Pier 25. Dick explained there was much
work not connected with the ship so the
crew picketed the gangway and the ship
was stuck.
"Ships like the two tied up in Canada
do not face Department of Immigration
pressure as they do stateside," Moork
pointed out, "but for three days there
were no waves. The heat came on as the
week end approached with APL expecting two ships to arrive but the crew refused to shift ship and make way. On the
12th the Company Regional Manager and
the Ships Captain faced the crew with
threats of legal action and the US Marshal's office. They came to us, we contacted our legal advisers who said the
threat was a bluff. The crew hung tough.
Great bunch of guys."
"PROVE IT"
That night a radio newscast from London said the strike was settled. Immediately the Captain ordered the crew to
ready to sail. They told him to stuff it,
"newscast be damne d, we do not sail
until we get direct clearance."
Early next morning, the 13, company
officials who had threatened the crew with
everything except drawing and quartering
did an abrupt about-face. "Please, gentlemen, use our telephone. We will pay the
charges for your call to London."
Before the Star left port. Secretary
Moork learned the galley had been shut
down since arrival of the ship. -We could
stand that," said crew spokesmen. "she's
a belly robber anyway. We just wanted to
make certain the * * * * * * officers had
to walk for their chow!"

Steelworkers OK
container contract
COSTA MESA, Ca — The United Steelworkers of America said workers ratified
a three-year agreement with the four major container producers that closely follows previous settlements with the steel,
aluminum and copper industries.
The union said that Continental Group,
Inc., American Can Co.,Crown Cork & Seal
Co. and National Can Corp. agreed to a
basic wage package providing general
wage increases of 25, 20¢ and 15¢ an
hour in each of the three years of the contract. The pact also increases incremental
wages between job classifications an average of 27.5¢ an hour.
The contract, covering about 20,000
workers, retains the cost-of-living formula
provided in previous contracts, amounting
to a one-cent-an hour increase in hourly
wages every three-tenths of a percentage
point increase in the government's consumer price index. Adjustments are made
quarterly.
The union said it also won improvements
in the pension formulas for workers and
retirees. A USW spokesman said the increases in pensions of current retirees
ranging from 8% to 70% had been a major
obstacle because of the industry's relatively high percentage of retirees.
A "justice and dignity on the job"
clause, the union said, makes this the first
Steelworkers contract in which companies
agreed to keep employees on the job until
grievances arising from dismissals are settled.
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Two deaths spark walkout

An

Local 26 members win scrapyard reforms

LOS ANGELES — An angry protest over
the deaths of two ILWU Local 26 members
halted work at a sprawling Terminal Island
scrapyard last month, forcing the employer to come up with tough new safety
language and to develop a more positive
attitude toward safety issues.
The two workers killed in separate accidents were Ray Gordon, 37, a 17-year employee of National Metal & Steel Corp. and
John Branstetter, 62, a 33-year employee
of the same company.
Gordon died December 12, 1980 when a
jagged piece of steel, propelled by the impact of a wrecking ball, flew 80 feet and
pierced his back. His father, Cleophus
Gordon, a 34-year employee at the scrapyard, watched his son dying for 20 minutes
while waiting for emergency medical care.
"They killed my son," he said. "I
brought him out here when he was only a
kid. This thing never should have happened. They don't seem to appreciate a man's
life."
Warehouse Local 26 Business Agent
Louisa Gratz also was extremely critical
of the company's actions. She said the
wrecking procedure is standard, but it
normally is used only in the early morning, before workers are allowed into the
yard.
Ray Gordon left a wife, Nicole, and five
children.
TOPPLED CRANE
Branstetter's death occurred January 7,
1981 when his 50-ton crane toppled into
the harbor while he was trying to hoist a
rudder off a scrapped cruiser. A second
crane narrowly escaped the same fate
when cables connecting the two broke
apart.
"This was not a freak accident," Chief
Steward John McKiney said as he watched
divers load Branstetter's body onto a
stretcher. The accident was attributed to
a miscalculation by a company supervisor.
The load was estimated at between 28 and
34 tons, but was, in fact, nearly twice that
amount.
Brantetter was thrown from the crane,
and his body was recovered under the
dock. It was not known whether he
drowned or was killed in the fall. He is
survived by his wife and three daughters.
Work at the scrapyard stopped February
2 when most of the firm's 160 employees
took a hike after the company failed to

Work performed by Local 26 members at National Metal and Steel and other
Los Angeles scrapyards is often extremely dangerous.
respond to repeated inquiries regarding
safety. The workers also signed peltions
asking for improved safety measures and
the resignation of a company supervisor
who, they say, routinely ordered employees to perform hazardous tasks without
regard for their safety.
GATES CLOSED
Management responded by closing the
gates behind the workers and firing everyone who had left the premises. A weeklong work stoppage ensued with Local 26
demanding the right for the members to
refuse work that was demonstrably unsafe.
They only returned to their jobs February 9 after securing an agreement which
establishes a 12-person union safety committee which will conduct monthly yard
walk-throughs and meet weekly with the
company safety manager to handle any
safety problems that arise. The local also
won strong language insuring their right
to stand by until questions about unsafe
work are resolved.
"The main issue was that workers were
ordered to perform tasks they judged to
be unsafe under threat of being fired,"
said Local 26 President Joe Ibarra. "The

company would say go ahead and do the
job and we'll talk about safety later.
"We won a procedure whereby a worker
who feels the job is unsafe has recourse
either to a joint management-union safety

Union jobsite
visits upheld
SACRAMENTO — General laws of trespass do not apply to union representatives
who enter a jobsite to conduct safety inspections or other lawful union activities,
the California Supreme Court ruled last
month.
The 26-page ruling clarifies and expands
past decisions on the conflict between
property rights and union rights.
"Collectively bargained safety and
health provisions (would) have little meaning if employee representatives can be
ousted from the jobsite," Justice Mathew
Tobriner wrote in the decision. The case
involved two Carpenters Union officials
who were arrested for trespassing at a
residential subdivision project in Ventura
County.

committee or an impartial third-party to
arbitrate the situation before the work is
performed."
The company also agreed to distribute
copies of this safety language and to make
it clear to supervisors that these rules
must be adhered to in all cases. This action was directed specifically at supervisors who members felt might attempt
to disregard the language and demand that
they perform unsafe work.
PROTESTS
The entire workforce also carried
protests to the Los Angeles Harbor Commission on February 14. The commission
was scheduled to consider a five-year renewal of National Metal & Steel's lease
on the port-owned property "We took the
position that the Harbor Commission, as
the landlord, had the responsibility to
make sure that a tenant operated in a
safe manner," Ibarra said, "and that they
had to enforce the safety language already
in the lease."
Also testifying were chief steward John
McKinney, who pointed out specific hazards at the National facility; Hillburn
Honeycutt, who told the commissioners
that workers were "always concerned
about who would go next"; and George
Fresquez, who was almost killed in the
accident that took Branstetter's life. Nate
DiBiasi, Local 13, was also on hand for the
hearing.
The commission then tabled action on
the lease and adopted a resolution that
the company, in concert with the California Occupational Safety & Health Administration, conduct a thorough investigation
of safety standards at the schapyard. Lo
cal 26 urged that the National lease be
renewed after proper safety measures had
been taken.
Cal/OSHA investigators later ruled that
the company committed "serious" and
"willful serious" safety violations which
led to the two fatal accidents. They said
that protective shields should have been
installed around the wrecking ball area
to catch flying objects such as the one that
struck Gordon. The investigators also
determined that Branstetter's crane was
trying to lift a load beyond its capacity
when it collapsed.
Violations rated "serious" can result in
a maximum civil penalty of $1,000 per
citation, and those classified as "willful
serious" up to $10,000.

Loca 6'ers ask OSHA for real pesticide protection
SAN FRANCISCO — Enactment of a plant and Schilling spice plant in Salinas. nobody else go back there except me. It right out of my back pocket. I'm going
But the most poignant testimony came just turned into my job.
standard to protect workers involved in
through court now. They offered me a
the production, transport and storage of from Bill Abbott. At 25 years of age, he
"I didn't know then what was making me settlement, but no medical aid in the fupesticides is absolutely imperative, de- has permanent lung damage which doctors sick, so I just kept on working. It went on ture. I said no way. The money is nothing
clared ILWU Local 6 members at an Oc- feel is directly related to handling DBCP, about a year, and I was going to see the with doctor bills for the rest of my life.
cupational Safety & Health Administration paraquat and some 500 other hazardous doctor every two weeks. He kept giving me
"I can mow the lawn and stuff, but
chemicals while employed at Central Gar- shots. Finally last January he said it's that nothing really
hearing February 25.
strenuous. The doctor still
The five-man delegation, headed by Lo- den Supply. Unable to work, he's now em- job that's doing it to you. He told me I was has me on the medicine, and I take about
cal 6 Business Agents Al Lannon and Bill broiled in a court battle with the company going to have to find myself another doc- ten pills a day. I'm feeling good, but I
Raasch, joined representatives of the Oil, to get lifetime medical coverage. Here is tor if I didn't do what he said. I just said get a lot of dizziness and a lot of pains
okay, and haven't been back to work since. in my chest. I might go two or three days
Chemical and Atomic Workers, Teamsters, his testimony:
"When you first start there you kind of
United Farm Workers and other concerned
"I'm not getting no medical help from without any pain, then here they come
groups in detailing the need for stronger do the little jobs. They had me sweeping the company or anything. It's all coming again. It's been like that ever since."
and cleaning up the floors. Then they got
and broader pesticide regulations.
me back there is the defectives area,
OSHA sought their input in developing a where everything is all broke or messed
generic standard to regulate industrial up, cleaning up and taking inventory.
processes rather than individual sub"I started feeling sick a lot and having
stances. The agency currently has per- trouble breathing, so I went down to the
missible exposure limits for approximate- hospital to see a doctor. He thought I
ly 160 pesticides. But these represent only had a bad cold, but he really didn't know
a small percentage of the nearly 1,500 what was wrong. So he sent me to another
registered pesticide ingredients, which doctor who ran some tests and said it was
may be formulated in as many as 40,000 asthma. Finally, he sent me to a third
pesticide products.
doctor who gave me shots of adrenalin
The three ILWU workers who testified and other stuff which got me back on
before the OSHA officials were Cleaven my feet.
'LUCKY TO WORK'
Pride, steward at FW Woodworth in South
San Francisco, Pete Robledo, steward at
"1 worked sick a lot of days in that
Schilling-McCormick in Salinas, and Bill warehouse and everyone in there knew it.
Abbott, a former employee at Central Gar- The shop steward told me once he went
den Supply in South San Francisco.
up to the boss, the owner of the company.
Pride described an incident in 1975 when This was about two or three months after
workers at Woolworth became ill while I was sick. He went up and says to him,
unloading a boxcar of wicker baskets from you know, you got to get Bill out of the
Mexico, which had been treated with a defectives room. He's sick as a dog. The
pesticide known as "Phostoxin." Both owner said that I was lucky to be working
Robledo and Raasch related similar stories at all. Everytime it got slow they'd still
get back in the defectives.' And Local 6`ers graphically detail hazards of pesticide exposure. Left to right are
of workers' exposure to methyl bromide say,
and ethyloxide at the Nestle's chocolate I'd go back there. But they never made Cleaven Pride, Bill Abbott, Pete Robledo, and BA's Bill Raasch and Al Lannon.
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Supervisor Ella Hill Hutch—the kept
giving until there was nothing left'

Louis Devonshire and
daughter, Susan.

his

grand-

Louis Devonshire, 84
STOCKTON — Louis N. Devonshire, Sr.,
passed away in Stockton, Calif. on February 7, 1981 at the age of 84. Lou, known as
"Pop" by his many friends and co-workers, organized the first ILA longshore
local in Stockton along with the late Walter Mahaffey.
He served as president for several years
beginning in 1934, and was also instrumental in starting up clerks' Local 34 in
this area.
Born in Montesano, Washington in 1896,
Devonshire graduated from Culver Military Academy in Indiana and fought under
General Pershing in the Pancho Villa Campaign in Mexico and later with the AEF
during World War I in Europe.
He and his wife moved to Stockton in
1925. He became Head Walking Boss for
the old Luckenbach Co. in the 1930s and
during World War II was a Pier Superintendent for the Water Division of the
Transportation Corps. In 1944 he transfered to the Ships Clerks' Local 34, and
retired in 1961.
Lou leaves his wife, Lillie, three sons
and a daughter, as well as four brothers
and sisters plus seven grandchildren and
—W. K. Hobbs
six great-grandchildren.

Torn Richardson, 88
SEATTLE — When Thomas "Tommy"
Richardson passed away February 13, he
left behind him well over a half century
of trade union activity that earned for him
without question the title of "one of the
grand old guys" who laid it all on the line
to organize and build the ILWU.
Tommy was born in Ireland in 1893 and
came to Seattle as a 16-year-old man/boy
in 1909. He started longshoring a few years
later. In 1916 he hung the hook and hit the
bricks with the old United Dockworkers
Union. (Until his death he was one of only
four veterans of that strike known to be
still alive.)
World War I found Tommy Richardson
in France with the AEF, a fireman on the
railroads hauling supplies and troops to
the front. "He was always in trouble,"
laughs his brother Fred, "he didn't mind
the tough parts of his job but he was such
a damned rebel he refused to salute officers!"
Back stateside in time for the 1920 strike,
Tommy began his career as a trade unionist. Always up front organizing, leading,
doing all the thankless "jimmy higgins"
type jobs, the important tasks without
which no organization can be built and no
strike won. In the forefront of trying to
build a rank and file union within the old
ILA set-up, he naturally became one of the
sparkplugs in the organization of the
ILWU. Countless times he was elected by
Seattle longshoremen to represent them at
International Conventions and seldom a
year passed that Tommy was not elected
by them to local offices from President on
down.
A small man, soft spoken and cheerful,
he was known up and down the Coast as "a
tough little bastard, a good guy to have by
your side when the chips are down."
—Jerry TAR

SAN FRANCISCO — Supervisor Ella Hill
Hutch — a longtime office employee at
ILWU International Headquarters who
went on to become one of the most influential women in Bay Area politics — died
suddenly at her home February 24 at the
age of 57. She had been in poor health in
recent months.
Well-known to many ILWU members,
Ella Hill Hutch was first elected to the
Board of Supervisors in 1978, the first
black woman in history ever to win a seat
on the city's legislative body. She had also
been elected to the county Democratic
Central Committee every two years since
1966, and served as a commissioner of the
Bay Area Rapid Transit District (BART)
between 1974 and 1978. She played a role
in many other areas of the city's political
and community life over the last 30 years
and was honored as woman of the year
by the Golden Gate Business and Civic
Women's Club on two occasions.
As a supervisor she played an instrumental role on the important finance committee, and was chairperson of the police
and fire committee. She was well known
for her tireless work as an advocate of
the city's poor and aged. She had been
co-sponsor of legislation to halt the conversion of rental units to condominiums,
and the conversion of residential hotels
into tourist facilities.
A WORKER
"Before anything else, Ella was a person
who worked for a living," ILWU Secretary-Treasurer Curt McClain told the
hundreds of mourners who attended a
March 1 memorial service in the City Hall
rotunda, "and she had the instincts and
consciousness that went along with that.
Whether running a mimeograph machine
at the ILWU, or sitting behind the rostrum
here at City Hall," McClain said, she remained a "kind, strong and understanding woman, a conciliator who wanted people throughout the city to work together
for the common good.
"She kept on giving until there was
nothing left" he concluded. Others who
paid tribute included Mayor Dianne Feinstein, Supervisors Lee Dolson and John
Molinari, State Senator Milton Marks,
Congressman Phillip Burton, Assembly

ELLA HILL HUTCH
Speaker Willie Brown, Florida State legislator Carrie Meek, community leader
Idaree Westbrook and Reverend Wilbur
Hamilton
A STAND-UP FIGHTER
The convention of warehouse Local 6,
which took place February 28, was dedicated to the memory of Ella Hill Hutch.
"The important thing to remember about
Ella," Northern California Regional Director LeRoy King told the delegates, "is
that long before it was fashionable she was
a stand-up fighter in the community for
civil rights. She was a close ally of people
like Paul Robeson and Dr. William DuBois."
Condolences also came from the officers
of the ILWU San Francisco Bay Area
Pensioners Club, who had worked closely
with Supervisor Hutch in placing a
memorial to longshore strikers slain in
1934 at the foot of Steuart and Mission
Streets. "For us it was like losing a member of the family" said club President
Bob Rohatch. "She was the first supervisor to come along who really understood
what we were trying to do."
A native of Hollywood, Florida, Hutch
had no children. She is survived by her
mother, three brothers, two sisters, and
several nieces and nephews.

UNION RETIREMENT — After 39
years on the job at F. W. Woolworth,
many of them spent as a Local 6 steward, picket captain and executive
board member, Vince LaMagra refused to accept the company's tradition of presenting a cake to retiring
employees at breaktime. So assistant
steward Curtis Duplessis coordinated
an all-union surprise party for Vince
last month on his last day. Trustee
Warren Oliver came up with a delicious birthday cake and Local 6 Secretary-Treasurer Leon Harris, left, came
by to present Vince with a copy of
"The March Inland," a history of the
union he did so much to build.

Pensioner bluffs
out holdup man
LONGVIEW — A would-be holdup man
failed to out-bluff 80 year-old Chester
"Chet" Harris, an ILWU pensioner out of
Local 21.
Harris had stopped his car at a red
light at a Longview intersection on the
evening of February 9 when a young man
approached the driver's side window holding one hand inside a jacket pocket.
"Give me your money," said the man.
"I've got a gun."
"Then you'd better use it," answered
Harris.
As the robber stood dumbfounded, Harris drove off to report the incident, giving
police a thorough description of the suspect.
Shortly thereafter, a Longview policeman spotted a man matching the description, and detained him until another
officer arrived with Harris.
Harris identified the suspect, a 21 yearold Longview area man who was booked
at the Cowlitz County Jail in lieu of a
$2,500 bail awaiting a formal charge by
the prosecutor's office.

Warehouse pensioner makes Black history come alive
OAKLAND — "Very few people know
much about the life of the black man,"
says Eugene Lasartemay, a Local 6 retiree
and president of the East Bay Negro Historical Society. "All we were ever told is
that blacks were good comedians, blacks
were good athletes and blacks were good
bootblacks.
"But who do you think invented the
electric light? Thomas Edison? Yes, but
if not for Henry Latimer, a black man,
Edison wouldn't have done it. Latimer,
invented the filament.
"We have 384 patents here," Lasartemay continues, sliding from one display to
another. "Did you know that refrigeration
is a black man's invention?
HELPS YOUNGSTERS
"I like to point these things out to
youngsters when they come in. It especially helps black kids to feel like somebody.
Lasartemay devotes much time to running the historical society. He and Ruth,
his wife of 52 years, both serve as curator,
bookkeeper, librarian and tour guide.
Eugene is also a much sought after lecturer at local schools and institutions.
Located at 4519 Grove Street, the center
is open Mondays, Wednesday and Friday
from noon to 5 p.m. Schoolchildren and
adults of all races come in regularly to
browse or do research.
The three-room storefront facility is
filled with photographs, artifacts and docu-

ments depicting the black experience in
America, with particular emphasis on
blacks in California. It has the cluttered
look and musty smell of an antique store,
but its stock is literally priceless, with
each item possessing a story that the
Lasartemays are eager to share.
"We started out on a shoestring," remembers Eugene, "but people were always happy to give us things like pictures
and other memorabilia stored in their
attics."
He says the society now has more materials than it can possibly display in its

Local 6 pensioner Eugene Lasartamay, and his wife Roth.

present location, and he's hoping for the
City of Oakland to furnish space in the
public library. The move would also solve
the center's security and water leakage
problems.
The Lasartemays co-founded the society
back in 1965, when Eugene retired after
26 years as a fireman at the ColgatePalmolive plant in Berkeley. He is now
vice-president of the East Bay Local 6
Pensioners Association.
BLACK UNIONISTS
Although the historical society highlights
the contributions of black inventors, educators, religious figures, politicians and
even cowboys, not many labor leaders are
represented. "It's because the black man
for many years was held back in skilled
labor," Eugene explains.
He is proud, however, of the society's
collection from the Association of Railway Employees, a black porters union
founded in Oakland in 1898.
Lasartemay himself is reserved a place
in local labor history as the first black
licensed engineer to sail from the Port of
San Francisco in 1932. Born on the island
of Kauai in 1903, he came to San Francisco
at the age of 20 and then worked as a seaman before qualifying for membershipin the Marine Engineers' Beneficial Association.
As a member of the marine engineers,
Eugene did picket duty during the 1934
San Francisco maritime strike.
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Old-Timers'
Corner
Local 2, San Francisco
The members of this ship scalers local
have elected their 1981 officials, as follows: President, Bob Edwards; vice president, Charlie Harmon; plus three sergeants-at-arms and a five member board
of trustees. Edwards will be the convention/caucus delegate. Also elected is a
nine-member executive board.
Installation ceremonies will be on Monday, March 9, 1981 7 p.m., at Local 2's
new location — 501 Army Street, Pier 80,
San Francisco 94124.

Local 10, San Francisco
Local 10 longshoremen last month elected their 1981 officials, as follows: president/BA, Larry Wing; secretary-treasurer/welfare director, Herb Mills; Honorary vice president, Bill "Lawyer" Bancroft. Dispatchers, Ralph Rooker (Chief),
Joe Mosley, Charlie "West Coast" Wells,
Tom Perez and Guy Whitaker; sergeantat-arms (hiring hall), Dennis Capiti.
Regular BAs are Joseph Lucas and
George Kekai. Lawrence Thibeaux is the
weekend business agent. Roy Overton Jr.,
Louis Mendoza, Ramiro Hernandez, Al
Broussard and Morel Marshall comprise
the board of trustees. August NeveIs, Ramiro Hernandez and James Haywood are
on the appeals board. Caucus and Convention delegates are George Kaye, William "Bill 34" Watkins, Joe Mosley, Willie
Zenn, Reg. Theriault, Lawrence Thibeaux,
Howard Keylor, Jack "Jacinto" Martinez,
Richard "Mr. Clean" Estrada, Herb Mills
and Larry Wing.
The following committees were also elected.: Publicity; Leo L. Robinson, Roy
Overton Jr, William "Bill 34" Watkins;
Promotions: Reg. Therialut, Roy Overton
Jr, Ed "23" Nelson, Ramiro Hernandez,
Howard A. Secrease; Grievance: Henry
Conley, Bill "Lawyer" Bancroft, James
Spencer, Tommy Clark, Joe Bangay, Roy
M. "Call Gilroy" Guillory, Arthur Clay,
Henry C. Graham, Howard Simpson, William "Caliph" Davis, John Carr, Tony
"The Greek" Boyadzis, Joe Cabrales,
Howard A. Secrease, Tony Winstead; Investigating: Morel Marshall, John Can,
William "Tex" Amick, Robert "Bob"
Donahue, Roy Overton Jr, Tony Winstead,
Joe Cabrales, Ramiro Hernandez, Howard
Keylor, Charles E. Pennington, Howard E.
Oliver, Howard Simpson.
Northern California District Council delegates are Larry Wing, George Kaye, Joe
Mosley, Tom Lupher, George Kekai and
Willie Zenn.- A 35-member executive board
was also elected.

Local 94, Wilmington
ILWTJ foremen members elected their
1981 officials last month. The results are:
president, Jim North; vice president, John
Vlaic; secretary-treasurer, Donald Draskovich. Rene Monroy is the sergeant-atarms. The three trustees are Elbert A.
Kelley Sr., Don Lanier and Joe Vielmette.
Walter Bertschinger, Ed Mondor and
Gordon Reynolds will be on the labor relations committee. A 15-member executive
board was also elected.

So. California Pensioners
Pensioner members of Locals 13-29-4663-94 reelected Henry Gaitan as president
and Ruben Negrete as financial secretary.
Elmer Mevert is the recording secretary
and Elmer Gutierrez is the assistant
financial secretary. Shorty Meyers is the
assistant recording secretary. Vice president #1 is Al E. Langly and vice president #2 is George Mitchell.
Trustees are Pete Grassi, Pinky Harrington, Art Kaunisto, Sam Clark. A 12member executive board was also installed at the January meeting.

Next Dispatcher
Deadline — March 27

May set as senior
legislative month
SACRAMENTO—The month of May has
been set as "Senior Legislative Month,"
the California Congress of Seniors reports.
On May 9, the organization is planning
LABOR TRIBUTE—Officers of the San Francisco Bay Area Pensioners Club to sponsor meetings all over the state so
proudly gather around the newly-installed Bloody Thursday memorial plaque that seniors can meet with their senators,
at the corner of Mission and Steuart Streets, where two union men, Howard congressmen and state and local representSperry and Nick Bordoise, were killed by police on July 5, 1934 during the atives to discuss issues of particular conPacific Coast maritime strike. From left to right are Secretary-Treasurer Mike cern.
Samaduroff, Vice-President Jim Sylvia, President Bob Rohatch and Welfare
These meetings met with such enthusiDirector Bert Donlin. The plaque was installed, after many years of effort by asm last year that they have been made
the pensioners, with the assistance of the late Supervisor Ella Hill Hutch. an annual affair, said the congress. They
will be held at the local level, thus enabling thousands of seniors to participate
again this year.
"This is the time for all to meet and
SAN FRANCISCO — US and Canadian
The port of Portland is developing plans
West Coast ports are getting ready for for a $30 million facility to handle 10 to 12 participate on a one-to-one basis, allowing
a coal export boom, the Journal of Com- million tons of coal annually, which could the elected officials to see the strength
the seniors have in voting power," said
merce reports.
be open within two years.
Major coal terminals are being planned
Puget Sound ports, including Seattle, CCS President Carl Jones.
Some of the issues on which seniors must
in Long Beach, Portland, Vancouver and Tacoma and Everett, are said to be evaluPrince Rupert, British Columbia for a ating prospects for a coal terminal that take a stand, he said, are the threats to
total estimated cost of about $230 million, could handle 40 to 60 million tons a year. Social Security, health care, item pricing
and many other ports are considering They are also discussing forming a joint and housing. He noted that there will also
be the utmost need for participation in Calgetting into the market as well.
venture to build such a facility.
ifornia Senior Legislation, the State ConIt has been estimated that Japanese
BELLINGHAM
demand alone for US steam coal will be
The Port of Bellingham, Washington, ference on Aging and the White House Conanywhere from 20 to 100 million tons or meanwhile, has announced it will build ference on Aging.
more by 1990 as industrial plants in the a $50 million bulk shipping terminal on
Far East and elsewhere increasingly Puget Sound to export coal and other
switch from oil-based fuels to coal.
goods. The facility is expected to be open
West Coast ports, which so far have by mid-1983, with the capacity to handle
handled little coal, are thus preparing one or two million tons of metallurgical
to make major investments in new facili- coal by then.
ties.
Port officials in Astoria, Oregon are
LARGEST FACILITY
also considering building their own facility.
SAN FRANCISCO—Appalled by an exThe Port of Long Beach, for one, has
pose in the San Francisco Chronicle on
announced plans for a terminal that can
the corruption of a city agency which is
ship 30 million tons of coal annually and
responsible for the finances of its nearly
Something fishy
that is expected to be the largest such
400 disabled, mentally- retarded or very
The "Coos Bay East" story on page
facility on the US West Coast.
elderly clients, the San Francisco Bay
11 of the Feb. 6 Dispatcher is a comArea ILWU Pensioners Association called
pendium of errors.
on city officials to put an end to the agen•Orville Mishler was amaze d, no
cy's cold, callous and criminal behavior.
doubt, to learn he is retired, since he
The newspaper's investigation revealed
is still working on the waterfront, while
outright mismanagement of the Public
WASHINGTON — The Supreme Court
Harold Brown, Don Perkins, Bob HarriGuardian's Office which led to many sick,
will decide whether a company's decision
son and Jack Bowern doubtless were
retarded and crippled individuals being
to close down a money-losing operation is
surprised to find they are still working.
bilked out of their union benefits, medical
a subject for collective bargaining with
The Dispatcher apologizes for this mixinsurance, bank accounts, real estate holdaffected unions.
up.
ings and other possessions.
The high court agreed recently to hear
•The fish held by Forrest Taylor
The association went on record comarguments in an appeal by First National
was not a trout. The anadromous repremending
the Chronicle for its investigation,
Maintenance Corp, a New York company
sentative of aquatic life held by Taylor
and
urged
Mayor Dianne Feinstein and the
that supplies housekeeping and maintewas a 31-pound Chinook which he caught
Board of Supervisors "to correct these
nance services and workers to nursing
December 23 in the Elk River, south of
weaknesses in controls and operations of
homes.
Coos Bay.
agency."
the
When First National Maintenance closed
(By way of a rather lame excuse,
down its unprofitable operations and fired
the editor points out that having
its employees at the Greenpark Care Cenbeen born and raised in the Bronx,
Papuan ship calls
ter in Brooklyn, NY, in 1977, the National
one fish looks pretty much like an,
PORTLAND — The Niugini Chief, the
Union of Hospital and Health Care Emother.)
first ship from Papua, New Guinea ever to
ployees complained that it hadn't been
•Members of Local 98 must have
sail up the Columbia, arrived February
notified of the layoffs.
been astonished to read they frequent
19 on her maiden voyage to Portland.
The National Labor Relations Board
Camp 12 on the Owyhee. There must be
Operated by the Papua New Guinea Line
ruled that First National Maintenance
fishing and hunting spots closer to Seatflying the flag of that country which
and
should 'bargain with the union and its
tle. Foremen in the Coos Bay area beachieved
independence in 1975, the vessel
employees over the decision to halt its
long to Local 92, headquartered in Portten
67-foot mobile homes at Termloaded
Greenpark operations. When the company
land. (no excuse)
inal 4 before returning to Port Moresby.
appealed, a federal appeals court affirmed the NLRB order.
But on January 13, over the objections
of the NLRB, the high court agreed to
hear the case.
POTENTIALLY HUGE IMPACT
The outcome could have great signifiIf you are a longshoreman, clerk or boss with an alcohol
cance for labor-management relations in
problem, or know one, contact the ILWU -PMA Alcoholism
all kinds of companies. If, for example,
Recovery Program representative in your area. They are
the Supreme Court took a broad view that
trained to offer personal and family counseling, referral and
companies don't have any duty to barother services—all on a confidential basis.
gain over closure under any circumstances, the impact would be enormous.
The NLRB argues that closure is a manSouthern California
Columbia River/Oregon Coast Area
datory subject for bargaining when the
Jim Copp, Local 8
Ed Torres, Local 13
decision to close a plant or part of an
Phone: (503) 231-4882
1314 North Avalon
operation doesn't involve investment or
Wilmington, CA 90744
withdrawal of large amounts of capital
Phone: (213) 549-9066
Puget Sound/Washington Area
that affect the "scope and ultimate diFrank Dwyer, Local 19
rection" of a business. Where bargaining
Northern California
Smith Tower Building
might make a difference in the decision,
Room 2121
George Cobbs, Local 10
the NLRB generally has called for labor400 North Point St.
506 Second Avenue
management negotiations.
San Francisco, CA 94133
Seattle, Washington 98104
The court will hear arguments in the
Phone: (206) 621-1038
Phone: (415) 776-8363
spring and probably rule on the case before it adjourns in late June or early July.

West Coast ports plan for coal boom

Pensioners outraged
over city agency's
ripoff of elderly

Court will rule
on closure talks

Alcohol Problems?
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legal
briefs
injunction hits
ILA 50-mile rule
A federal court injunction has halted enforcement of the International Longshoremen's Association's container - handling
rules at all US Atlantic and Gulf ports.
The injunction, issued February 23 by
US District Court Judge Herbert J. Stern
in Newark, NJ, took effect after a US
Court of Appeals refused to extend a stay
of the order. However, the court did grant
the request of the ILA, New York Shipping Association, and the Council of North
Atlantic Shipping Associations for an expedited hearing of their appeal of Judge
Stern's injunction.
Under this schedule, briefs were submitted by the longshoremen's union and
shipping associations by March 6, and by
the National Labor Relations Board and
American Trucking Associations, which
will participate as a -friend of the court,"
by March 17. Disposition of the appeal is
set for the week of April 20.
WORK PRESERVATION
The rules, defended by the ILA and shipping associations as a legitimate form of
"work preservation," had been enjoined
in various ports for several years as one
complaint after another against their impact was taken up by the NLRB and the
courts. Last June, the Supreme Court of
the United States, after considering a
group of c:_ses, sent them back to the
NLRB for reconsideration. The NLRB
had reached a decision against the rules.
but the Supreme Court held that it had
wrongly focused on their effect on labor
outside the ILA.
With the high court's remand of those
cases to the NLRB the injunctions against
the rules were dissolved, except in Philadelphia, where a separate injunction
against them was in force. Early in December, the ILA and the various Atlantic
and Gulf shipping associations with which
the union negotiates. agreed to put the
rules back into effect January 1. That
brought new complaints which led the
NLRB's general counsel, William Lubbers, to seek a new injunction against
their reimplementation.
With the ILA and its employers prevented by court order from enforcing the container rules, the union under the terms
of the December pact with the shipping
associations may — if it chooses — give
60 days' notice that its contract is to
be reopened and completely renegotiated.
INJUNCTION IN FORCE
Meanwhile, with the injunction against
the rules in force from Maine to Texas,
container consolidators, truck firms, warehouses and non-vessel-operating common
carriers are free to load and unload marine containers within the immediate port
area.
Under the ILA 50-mile rule, all consolidated containers moving to or from points
within 50 miles of the docks had to be
stripped and stuffed by ILA members at
the piers.
Judge Stern, in issuing the injunction,
remarked that after seven or eight years
of litigation on the rules, the parties to
the dispute seemed to be right back where
they started in the early 1970s. The case
has been described as perhaps the most
complicated of its kind ever to be considered by the NLRB and the courts.

Tacoma's banner year
TACOMA — The Port of Tacoma recorded another banner year in 1980, according
to The Daily Shipping News, reaching
record levels in gross revenues, payrolls
and tonnage.
Vessel calls totaled 1,232, an increase of
7 percent over 1979 and cargo handling
activity reached an all-time high of 9.2
million tons. The biggest export item was
grain, with the port's two elevators loading 5.9 million tons of the staff of life
On the import side, Tacoma handled
170,445 vehicles last year, compared
94,510 in 1979 and 58,173 in 1978.
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El Salvador union delegation thanks
ILWU, asks unity against intervention
tinez said. "The idea that we are all of
one party is nonsense. We are talking
about creating a pluralist, democratic
state which can unify the people," he
added.
Other members of the delegation included Jose Sanchez, representing La Federacion Sindicale Revolucionaria. and
Jorge Mendoza Santos, an officer of the
Federajon Sindicale de Salvador (FUSS)
a group of 15 trade unions in construction and metal fabrication. Al! three are
members of the Comite de Unidad Sindicale (CUS).
Speaking through an interpreter, the trio
recited the many violations of democratic
and trade union rights in their country,
the destruction of newspapers, radio stations and transmitters, and the killing of
journalists, technicians, teachers, state
employees, religious figures and peasants.
They asked "in the name of the working class" for "your solidarity in halting
US intervention," suspension of arms
sales and economic aid, and withdrawal of
US -advisors."
UNIONISTS BUSTED
Some 64 labor leaders have been imprisoned by the junta in recent months,
and 30 others have been assassinated. they
said. Nearly 15,000 workers and others
have been murdered as the junta desperately seeks to control the country. Union
halls have been dynamited, but the movement continues to function underground.
While in San Francisco the delegates
participated in a well-attended demonstration at Civic Center on February 14 and
reported on conditions in El Salvador to a
crowd of better than 200 trade unionists
at United Food and Commercial WorkAddressing San Francisco rally opposing US intervention in El Salvador were, ers Local 428 headquarters.
El Salvadoran trade unionists Alfonso Martinez, Jorge Mendoza Santos, Jose
In Portland, the delegates were speakers
Sanchez, and ILWU Local 10 Secretary-Treasurer Herb Mills.
at a luncheon sponsored by the International Woodworkers of America. On hand were
officials and members of the IWA, the
ILWU, the United Food and Commercial
Workers Union, Meatcutters, Teamsters
WASHINGTON, DC — Brazilian labor arrested last May because of their leading and Laundry Workers.
The US stance in El Salvador benefits
leader Luis Inacio da Silva, better known of the metalworkers' strike for the right to
to his countrymen as -Lula," visited organize independent trade unions and for the multinationals oppressing and exploitWashington last month to meet with poli- better salaries and improved working con- ing the Salvadoran people, Martinez said.
tical and trade union leaders before re- ditions. Charged with "challenging na- He cited Texas Instruments, the US garturning home to face trial for violating tional objectives and the execution of eco- ment industry, Dodge International, TexBrazil's draconian national security laws. nomic priorities," "threatening social ord- aco and Standard Oil as some of the corLula is National President of the Brazi- er,- and damaging national property, they porations benefitting from slave wages
lian Workers Party (PT) and was Presi- face possible sentences of up to twelve and "raw materials brought in tax-free
and manufactured articles" going out the
dent of the 140,000-member metalworkers' years.
Brazil's national security laws, which same way.
union of Sao Bernando until the governThey have "an interest in maintaining
ment removed him from that post last date from 1969. make any criticism of the
government or collective action a potential the military junta in El Salvador." The
May.
The delegation came to the United States violation of the law. After the labor lead- US controls "communications and ship
at the invitation of several US trade un- ers' arrest and removal from their posts movements in the Caribbean" for the
ions, including the National Association of last May, Machinist's President William benefit of US-based multinationals, the trio
Social Workers, the Graphic Arts Interna- Winpisinger telegrammed the Brazilian said.
tional Union, the United Electrical. Radio, government that "The international free
and Machine Workers, the ILWU, the Oil, trade union movement cannot rest until
Chemical and Atomic Workers, the Na- charges against these workers' representational Association of Broadcast Workers tives of incitement to strike and civil disand Technicians, the Newspaper Guild, obedience are dropped and the elected
and the Machinists.
leaders allowed to resume their trade unLula and 12 other metalworkers were ion offices."

SAN FRANCISCO — Three El Salvadoran trade union officials spent a week
on the west coast last month, spreading
the word about conditions in their country,
and asking US workers to push for an
end to American involvement in their internal affairs.
"We also are making this trip to express the profound thanks of our members
and all the people of El Salvador to the
ILWU longshoremen for their refusal to
load military cargo for the junta," said
Alfonso Martinez, an officer of a coalition
of 12 trade unions in the food, clothing and
textile industries. The ILWU boycott, Mar-

tinez said "was a beautiful display of solidarity."
In a press conference at International
Headquarters February 12, the delegates
described the continuation of the brutal
civil war in El Salvador, the systematic
use of torture and murder by the ruling
junta, and the role of US aid in keeping
the current government in power. The
revolutionary movement, they said, included the broadest possible range of groups
— trade unionists, peasants, students,
small businesses, white collar workers —
"who understand the incapacity of the
current government to rule justly," Mar-

Brazil unionists face long jail terms

Labor sect), dumps chemical rules
WASHINGTON, DC — Raymond J. Donovan's first move after taking office as
Secretary of Labor has been the withdrawal of an important OSHA rule requiring the
labeling of hazardous chemicals in the
workplace.
In a strongly worded letter protesting
the action, ILWU International President
Jim Herman reminded the Secretary that
the proposal was no last-minute ringer by
the Carter administration, but had resulted
from the work of an OSHA Standards Advisory Committee on Hazardous Material
Labeling, which was convened in 1974.
Since that time, the Advisory Committee's
report has been refined and improved due
to the input of Labor, Industry, OSHA, and
other interested parties.
"To withdraw the proposed standard at
this time is inappropriate, not to mention
the adverse effects such an action will
have on the health of American workers.
It is only fair and just that the proposal
be reissued so that hearings can be held on
this important issue. OSHA should consider the need for the standard and the

form it should take only after receiving input from all interested parties.
It has been the union's experience, Herman said, that "a hazard identification
standard is desperately needed. Efforts to
track down the generic names of chemical
substances used by our members are difficult, at best. Only through such a standard will workers be provided the information that they need to protect their health
at work.
stongly urge you to reconsider your
decision, re-issue the proposed standard
and re-schedule the public hearings so that
this problem can be addressed as quickly
and effectively as possible." Herman
concluded.

Chile cargo
LONGVIEW — Two huge Freightliner
trucks were hoisted aboard the Santa
Juana recently, destined for Chile. They
were sold through KIC International Corp.,
Vancouver and were purchased by Transportes Axis Ltd. to transport containerized
freight over the Andes to Argentina.

Poland coverage
We would like you to know that we are
quite pleased with your coverage of 1LWU
and other trade union news. We are also
pleased with the expressions of working
class solidarity with our brothers in other
countries fighting for freedom. The actions
taken by the ILWU, and reported in The
Dispatcher, regarding El Salvador and the
fight against the repressive military dictatorship, are a high mark of solidarity
with the oppressed peasants and workers
of that colonial country.
There is one failure in reporting, however, that we would like to call to your
attention. Perhaps the most important
struggle since World War II is the struggle
of the Polish working class for free trade
unions and a voice in policy making the
Polish government. There has been complete silence in The Dispatcher. We feel
that this should be rectified and the struggle of workers reported wherever they
may take place.
Fraternally,
Larry Wing
George Kaye
Local 10
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Another attack on exports

NW log exports face renewed attacks
PORTLAND — An all-day hearing on US
Representative Jim Weaver's latest log
ban bill tHR 639) drew more than 20 witnesses from Oregon and Washington to
City Hall February 16.
One of the most vocal participants was
Weaver himself, lending credence to the
rumor, reported in a local newspaper, that
the Fourth District Congressman plans to
run for Governor. He walked into the
Council chamber wearing a cap inscribed
with the words: "Stop the Export of Logs
& Jobs".
"It's got to stop," he said at one point,
-and I'm going to see it does!"
The new Weaver bill would prohibit the
export or sale for export of unprocessed
timber from federal lands west of the
100th meridian, and "limit or eliminate the
practice of substituting unprocessed timber harvested from lands owned by the
United States for unprocessed timber harvested from private lands and exported or
sold for export."
A provision prohibiting such sale and export, attached annually to the federal
appropriations bill as a "rider". would become a permanent law if the bill passes. In
addition to that, the bill would direct the
Secretary of Agriculture to recommend
legislation which would prohibit the export of logs from privately owned lands.
"I've been coming to these hearings for
20 years," said NW Regional Director G.
Johnny Parks, who coordinated successful opposition to the Packwood log ban
bill in 1973. That hearing brought longshoremen to Portland from the log ports
in such number that Senator Packwood
left by a rear door before it was over.
Observers thought log ban legislation
was dead for all time, but it wasn't. Parks
has testified at hearings in Washington,
DC, Astoria and Salem, as well as at
numerous hearings here and in Olympia.
Opposing the measure were the Washington Citizens for International Trade; the
Pacific Rim Trade Association; Weyerhaeuser Co.; Dr. Richard Parks, Department of Ecornmics, University of Washington; the Seattle Stevedore Co.; the Washington Public Ports Association; Caffall
Brothers Forest Products; and the ILWU.
Supporting the bill were represen'a'ives
of small sawmill and plywood associations; the Sierra Club: the National Association of Home Builders (NAH13); Oregon
AFL-CIO; the International Woodworkers
of America and the Lumber, Production
& Industrial Workers.
Also for the bill was a spokesman for
Rep. Bill Bradbury, (D-Coos-Curry).
Bradbury has introduced a bill at Salem
which would tighten restrictions on the export of logs from state-owned lands, and a
companion bill which would disqualify
"any person or company which exports
logs from bidding on state forest timber
sales". Log ban bills also have been introduced in Olympia.
With one notable exception, most of the
testimony was a replay of that given in
previous hearings.
PROMISING DEVELOPMENT
The new factor in the export log picture
is the recently established US-Japanese
Industry Committee. The group has held
two stateside negotiating sessions on the
amount of processed timber in the export
mix. A third meeting is slated to be held
this March in Japan, C.C. Caffall, a member of the committee, told Weaver.
"Your bill is out of date," Dr. George
Taylor, President of Washington Citizens
for International Trade, informed the Congressman.
The same note was sounded by Parks,
who said he felt the outcome of the talks
would be "to increase the finished product
in the export mix," and by Lewis R. Holcombe, Executive Director of the Washington Public Ports Association, who said
bluntly that trade in a maritime state "has
to be negotiated, not legislated."
Holcombe was visibly annoyed that an
Oregon Congressman "would be telling
other states, principally Washington,
where most of the log exports originate,
where to sell their timber. If it's all the
same to you, Washington can do without
that. The public logs of Washington are
our public resource."
"Protectionism has a dismal history,"
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business
as usual

New business guide
tells you'how it works'

Sign by Local 8 artist Bob Nixon, created for another export ban bill succinctly demonstrates export problem.
Dr. Taylor said "It creates some jobs
and loses many more. This bill would
make the rich richer and the poor poorer
. it would invite retaliation and increase
taxes."
Banning the log exports, another witness said, would merely encourage Japan
to buy still more lumber from British
Columbia "where they can buy it more
cheaply".
ILWU Regional Director G. Johnny
Parks really had the last word.
"I would like to see you withdraw this
bill," he told Weaver, "in favor of legislation that would lower interest rates and
restrict lumber imports from Canada by
lowering rail rates on wood products from

Dockers, widows
on pension list
SAN FRANCISCO — Following is the
March 1981 listing of dockworkers retired under various ILWU-PMA plans:
Local 10, San Francisco: William D.
Clark; Local 12, North Bend: Charles
Kia; Local 13, Wilmington: George
Davis, John C. Hamann, Frank Hernandez, Charles Mealhouse, Oscar G.
Solis, Charles E. Williams; Local 14,
Eureka: John E. Werther; Local 19,
Seattle: Jack Wayne; Local 23, Tacoma: Elner Sundquist; Local 34, San
Francisco: Ralph Arellano Jr.
*The widows are: Felicia Alvaro,
(Cosme, Local 10); Bessie Butner Sr.,
(Albert, Local 13); Georgia Cady,
(Charles, Local 98); Minnie L. Calhoun,
(Willie, Local 10); Doris Choate, (Glen,
Local 13); Cathaleen Diaz, (Joseph, Local 10); Clara L. Firth, (Ernest, Local
52); Alice Freitas, (Joe, Local 10);
Odell Grant, (R., Local 13); Nora F.
Honea, (Robert, Local 13); Lillie Jack,
(Leon, Local 10); Rita E. Johnsen,
(Arvid, Local 10); Janet A. Jones,
(Reg., Local 4); Thelma Jones,
(George, Local 13).
Georgina Leavitt, (Albert, Local 8);
Roberta Lloyd, (John, Local 19); Eileen
MacDonald, (R. H., Local 34); Hazel
Pearle McKean, (Wilson, Local 8);
Luella McManus, (Edward, Local 19);
Birdie Marable, (Ithell, Local 10); Alma 0. Myra, (Henry, Local 8); Judith
Nitzberg, (Leo, Local 10); Norma Porras, (Pete, Local 8); Lulu Rognmo,
(Conrad, Local 8; Helen W. Ruth,
(Arthur, Local 52); Louise St. Julian,
(Joseph, Local 10); Ruth E. Sennet,
(Richard, Local 10); Virginia Sommers,
(William, Local 94); Mary I. Sousa,
(John, Local 10); Estella Waich, (Cecil,
Local 12).
* Names in brackets are those of deceased husbands.

the West Coast to the midwest and East.
"Twenty-three percent of our lumber
needs are being imported from Canada. I
have been saying that, at all these hearings, and I'm still saying it! But no one
wants to take on the railroads; they're a
sacred cow!
LAY-OFFS
"I don't see anything in this bill that
would increase employment. Instead, it
would increase unemployment, by laying
off longshoremen, log truck drivers, log
scalers, inlandboatmen and loggers."
Parks also told the Congressman, "If
you're really concerned about the disaster
areas where woodworkers are unemployed, you should sponsor legislation for extended benefits. Due to the money manipulators, the housing industry won't be getting into gear for another six months. Help
is needed NOW for the unemployed."
ILWU, said Parks, is "not in disagreement with our fellow workers in the IWA,
the LPIW and AWPPW on the desirability
of shipping finished products, but until
we have some market for the finished
product, we should continue shipping logs.
"Not to do so," he pointed out, "would
have an adverse effect on the trade negotiations now going on with Japan.
"If we abruptly shut off the export of
logs, Japan would switch to another supplier. There are countries around that
could fill her needs.
"We should do everything we can to get
the finished product over the docks. But
until then, let's not all go on the breadline together."
He concluded by saying, "We have to
oppose this bill. The ports of Everett,
Anwortes, Port Angeles, Aberdeen, Astoria and Coos Bay are depressed areas.
There is a very small market for logs at
this time, but we are not willing to gamble on what we do have."
Joe Jakovac, President of Local 12, who
had driven 220 miles to the hearing, testified with Parks.
"Your bill would just put more people
out of work." he told Weaver. "God help
Coos Bay if that happened. The unemployment rate is already 20% down there."
He spelled out specifics on loss of the
East Coast lumber market. "The Canadians are servicing the East Coast."
Only one barge load of lumber from the
entire West Coast went to the East Coast
in 1969. "As far as wood products are
concerned," said Jakovac, there is no
waterborne cargo movement from the
West Coast to the East Coast.
"And over and above that," he stated,
"the Canadians are starting to get into
the California market."
While Jakovac was on the stand, Weaver
interrupted to say he knew "high interest
rates are bringing this country to its
knees."

Everybody's Business: The Irreverent
Guide to Corporate America, by Milton
Moscowitz, Michael Katz and Robert Levering (with a vast staff of researchers
and editors) is something anyone with
even a passing interest in "how it all
works" ought to own. It's been published
recently by Harper and Row and all 900
pages of it should be readily available at
your local bookstore for about $10.
Before anything else, the book is a lot
of fun.
Like any almanac, its not the sort of
thing you dash off at one or two sittings.
it's meant to be picked up in odd moments,
or consulted for some specific needed information. It's a treasure chest of information about corporate America and how it
works, as entertaining as it is useful.
Moskowitz, well !mown to readers of the
San Francisco Chronicle for his weekly
"Money Tree" columns, has organized the
book around well written profiles of some
317 major US companies. Each of these
profiles is 3-5 pages long, and the reader
comes away not only with some facts and
figures on what the company does, how
much money it makes and who runs it,
but also something about its style, and its
relationship to the rest of the world. It's
really an astonishing piece of research,
considering the bashfulness of some of
these corporations.
Profiles include some history, the company's reputation in business circles, its
public image, and a look at the company's
plans for the future. The companies are
divided into major groupings: food, clothings, shelter, cosmetics and drugs, entertainment, transportation (curiously, there's
no real discussion of the shipping industry) oil, etc.
LEVIATHANS
One of the most interesting chapters is
the last one — "Leviathans" — which discusses conglomerates like Amfac, Gulf
and Western, Litton Industries and others
which are basically in the business of
buying and trading other companies. The
portrait of Gulf and Western, for example,
is a devastating and frightening description of concentrated economic power.
Sprinkled liberally throughout the book
are fascinating little short essays and
background facts that provide different
perspectives on the business world —
fragments of forgotten history, corporate
gossip, and rating sheets that tie together
the information in the corporate profiles.
You'll learn, for example, about the development of chemical "foodless food,"
how salesmen in the drug industry are
trained, how far a jumbo jet goes on a
gallon of gas, who are the highest paid
executives, the ten largest corporate air
forces, the fifty largest black-owned businesses, etc.
ILWU members will also enjoy learning
something about their employers. Among
the many companies with contracts with
various ILWU locals which are profiled
are Borden, Del Monte, Nestle, AndersonClayton, Cargill, CPC International, Safeway, Colgate-Palmolive, Pfizer, Woolworth, Procter and Gamble, Kerr-McGee
("A splendid example of how successful an
oil company can become when the chairman is one of the most powerful members
of the US Senate") Crown-Zellerbach,
Heublein, Amfac, Grace, and Castle and
Cooke.

Job loss facts
The top 298 U.S.-based multinationals
earn 40% of their entire net profits
abroad. About one-third of the total assets of American chemical and pharmaceutical industries, about 40% of the consumer-goods industries, and about 75% of
the electronics industry are now located
overseas. The AFL-CIO estimates that
from 1966 to 1971, 900,000 jobs were lost
to foreign production centers owned by
American companies.
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Continua from Page 1—
come and go, but the cargo remains, and
has to be handled by a stevedore who
makes the required contributions. Also,
ports, unlike private employers, don't
move."
Investment counselor Claude Rosenberg,
whose firm handles the pension fund's
portfolio, reported on the plan's financial
performance, which, he said, has been
substantially better than the performance
of the market in general. "The bond market has been volatile," he said, "and we
protected ourselves several years ago,

Coast eurnmOteeman Bill Ward and
actuarial consultant Charles Willman
answered questions at morning workshop on ILWU-PMA Pension Plan.
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Caucus workshop aids
bargaining preparations
with great success, by increasing the
amounts of our investment in real estate
and Government paper."
"While the Plan's investment performance is under regular review by the joint
trustees," Silverman pointed out, "the
membership of the ILWU has no direct
stake in investment decisions. Actuaries
determine the level of payments necessary
to come up with the negotiated benefits,
and the employer must come up with these
payments one way or the other. But the
bargaining reality is that the higher the
rate of return on the Plan's investments,
the better position we're in to negotiate
increased or improved benefits."
TRUSTEES' DUTIES
Duties of the Plan's trustees were discussed by Coast Committeemen Dick Wise
and Bill Ward who, along with International President Jim Herman, constitute
the ILWU members of the joint board of
trustees. Aside from seeing to it that contributions come in properly and overseeing disbursements and investments,
the union's representatives have, in recent
years played a more aggressive advocacy-

type role in processing the claims of the
membership, they said.
Actuarial consultant Charles Willman
presented a brief discussion of the procedures and guidelines followed in determining the amount of contributions necessary to provide the negotiated benefits.
Following these presentations, the panelists, joined by Benefit Funds Administrator John Dee, responded to questions
and comments from the floor on all aspects of the Pension Plan.
LEGAL ADVICE
The afternoon session featured a discussion of legal issues, moderated by International Counsel Norm Leonard, his San
Francisco colleague Bill Carder, plus attorneys George Shibley, Los Angeles;
Frank Pozzi, Portland; and Robert D.
Duggan, Seattle, who represent ILWU locals in their respective areas.
The panelists reported on a large number of cases in which the union is involved, particularly those which involve
attacks on registration procedures. Leonard also reported on the union's victory
in the "B-man suit," and on the status

of the Cal Cartage case and related matters.
"Whether we like it or not," concluded
International President Jim Herman, "this
union and other unions are facing increased judicial intervention into the conduct of their affairs. Our long-standing
policy that the members alone chart the
course of the union remains in place. But
we have to recognize the increasing necessity of taking the legal aspect of things
into consideration, and to avail ourselves
of the best legal advice and counsel we
can, on a regular basis."

International President Jim Herman
and International counsel Norman
Leonard presided over discussion of
legal problems facing ILWU longshore division.

Warehouse delegates chart program for 1981
continued from Page 1—
status among unorganized workers." In the
past year, the report said, the local has
made a number of efforts in this direction,
including the production of a "guide for
rank and file organizing," and the development of plans for a steward's organizing
workshop.
The officers' report also reviewed the
status of a series of legal challenges to the
local, pointing out that many of these
problems had been overcome in the last
year. The Villegas case was thrown out
by the National Labor Relations Board in
Washington, Eickman reported, and the
union also defeated a number of employer
efforts to overturn Local 6 arbitration
victories in the courts.
The delegates overwhelmingly approved
a ten-point program recommended by the
officers, as follows:
9 support for other unions in their struggles to the degree that they ask for help;
• no raiding;
encourage increased membership participation in union affairs, meetings, build
up the stewards system, improve distribution of the union Local 6 Bulletin;
• continued participation in legislative
activity, in conjunction with other unions;
• work for peace "so that we can use
our potential for growth, not destruction;"
• build the pension clubs;
• continue to make organizing the union's most important priority;
is unite with the rest of the labor movement in a fighting program to stop runaway shops through economic and political
action;

•

made a strong appeal for unity within the
ILWU as a necessary precondition of implementing the union's program.
Other major resolutions included:
* mandated the formation of a permanent local-wide committee on organizing,
instructed to develop a broad strategy
"that targets a major sector of the workforce or a new geographical area, rather
than a small shop here or there," and
featuring the development of new and innovative organizing techniques;
• support for the ILWU longshore division's boycott of military cargo to El
Salvador, with Local 6 going on record
to oppose any further aid whatsoever to
the current military government;
• opposition to the draft and to the
"new cold war" policy of the US government;
Dick Moore, chairman of Local 6 board of trustees, reads credentials report.
commitment to fight for job training
programs in all houses where applicable;
• continue to defend and support minor- ILWU can implement such a program, in
• support for the movement to win, via
ity groups and continue to fight against all this extremely difficult period, is by de- legislation and/or bargaining, recognition
veloping coalitions with the many groups of Martin Luther King's birthday as a
racist attacks;
• oppose the Reagan economic pro- in this society that have common interests holiday.
gram, in line with the statement adopted with us." He cited the ongoing efforts by
Guests at the Convention included Local
by the ILWU International Executive the unions involved in the Bay Area Coali- 17 President Obie Brandon and Secretarytion for a Transfer Amendment to work Treasurer Al Bailey, Local 26 President
Board (see full text, page 2).
Delegates then moved on to a thorough for reduced military spending, as an ex- Joe Ibarra, and retired International
discussion of the union's financial affairs, ample of such a coalition.
Secretary-Treasurer Lou G-oldblatt. Also
International President Jim Herman was on hand as observers were Silme Dominas presented by Secretary-Treasurer Leon
Harris. A 1980 financial report and the on hand to pledge the complete support of go, secretary-treasurer and Gene Viernes,
1981 budget were adopted. No changes in the entire ILWU to Local 6 in its program dispatcher, from cannery workers Local
the dues structure based on two hours for 1981, and to report on the union's pro- 37, Seattle. All four International titled ofgram of securing the maximum possible ficers were also on hand. Delegates were
straight-time pay, were recommended.
International Secretary-Treasurer Curtis severance agreement package for Local 6 welcomed to Oakland by City Councilman
McClain also addressed the delegates members displaced by the closure of the Carter Gillmore, and the invocation was
arguing that "the only way in which the Colgate-Palmolive plant in Berkeley. He delivered by Local 6 member John Cox.

e

Local 6 Socreary-Treasurer Leon Harris, far left, delivers financial report at February 28 convention. Others, from left to right, are International SecretaryTreasurer Curt McClain, Local 6 President Keith Eicknian, International Vice-President George Martin, International Representative LeRoy King, Local 17
Preside.. 011ie Brandon and Local 17 Secretary-Treasurer Al Bailey.

