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Little hope offered

Reagan's
Millionaire
Cabinet
WASHINGTON — At least 10 of the 17
Cabinet-level officials in the Reagan Administration have a net worth of more than
$1 million, according to financial-disclosure
reports examined yesterday.
Only four officials —Jeane J. Kirkpatrick, the chief United States delegate to
the United Nations, Secretary of Education
T. H. Bell, Secretary of the Interior James
G. Watt and David A. Stockman, the director of the Office of Management and Budget—were found to have net worths of less
than $500,000.
The Cabinet members had listed their
assets and liabilities with the Office of
Government Ethics, as required by the
1978 Ethics in Government Act.
The financial forms only give a broad
range of money values, so it was impossible to determine exactly the net worth of
each official. Also, it was difficult to compare the sums for different officials because some listed the salaries they received in their previous jobs, while others
did not. Also, some listed their assets and
income of one or more other family members, while others gave only their own
financial profile.
BROCK INHERITED COMPANY
Bill Brock, the special trade representative, who is an heir to a Tennessee candy
company, gave his 1980 assets, with members of his immediate family, as $4.8 million to at least $9.2 million. His income
was $253,000 to $661,000, including his $62,500 salary as chairman of the Republican
National Committee and dividends from
an investment portfolio. He did not list any
liabilities.
The net worth of William J. Casey, the
Director of Central Intelligence, was given
—Continued on Page 11

Caucus, workshop set
SAN FRANCISCO — The ILWU longshore, clerks and walking boss' caucus
will convene in San Francisco here at
the Jack Tar Hotel at 10 a.m., Monday,
March 2.
A nonlegislative pre-caucus workshop
will take place between 10 a.m. and 4:30
p.m. on Sunday, March 1 at the same
location. The workshop will provide caucus delegates with information on such
matters as pension funding, health and
welfare, and legal matters affecting the
ILWU and the rest of the labor movement.

Plant Closures
see page 3

Alaska Canneries
see pages 6-7

KKK, El Salvador
see page 12
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Community
tries to keep
Colgate

ALL
24th BIENNIAL
CONVENTION
International Longshoremen's & Warehousemen's Union

Honolulu,Hawaii
April 27,1981

24th convention set
This is a replica of the Call to the 24th Biennial Convention of the ILWU, to be held in Honolulu, Hawaii, beginning
April 27.
The Convention Call, now in the mail to all ILWU locals,
contains an excerpt of the Union Constitution, Article XI,
"Conventions." It indicates that an International convention
is to be held every two years, starting on the second Monday
following Easter Sunday.
The convention is the union's highest decision-maki
body. Aside from making policy decisions on all mat4ers
affecting the ILWU, it also has authority to amend the zonstifution, and receives nominations for titled officers and
International Executive Board positions.
In order to send delegates with voice and vote, locals
must have their International per capita paid up one month
prior to the Convention. Representation is on the basis of
one vote for each local with membership up to 100, and one
additional vote for each 100 paid-up members.
Delegates to the Convention are elected by the entire
local membership, and each delegate must carry a certified
credential. Delegates' wages and expenses are borne by
members of each local.
The Call also requests all locals to send credentials to
International Headquarters no later than April 6. Resolutions
should also arrive at the International office no later than
April 6.
The Convention will take place at the Sheraton Waikiki
Hotel.

BERKELEY — Colgate-Palmolive's top
brass met separately with union and civic
leaders January 27 to discuss the possible
shutdown of the company's 64 year old
soap and toothpaste manufacturing facility
here. Little hope was offered for the
plant's continued operation.
At stake are some 400 jobs, 300 of which
belong to ILWU Local 6 members.
"They gave us no reason to be optimistic," reported Local 6 President Keith
Eickman "The executives went through
all their economic reasons for wanting to
close. We in turn stressed that the ILWU
will do everything in its power to keep
the plant operating at full production."
Simultaneous with its expressed goal of
keeping the plant open, Local 6 and the
Colgate House Committee also served company representatives with a set of demands designed to insulate workers from
the impact of the closure in the event the
plant does shut down. These demands include increased severance pay, continuation of health and welfare benefits, liberalized pension benefits, job placement provisions, and protection of union rights.
Union and company officials are scheduled to get together again on February 9.
No final company decision on the closure
is expected until May 1.
EFFORTS CONTNUE
Meanwhile, efforts to keep the plant open
continue. Spearheading the campaign for
the City of Berkeley is a committee created last month at the union's request by
Mayor Eugene "Gus" Newport.
The committee consists of Mayor Newport, city council members Veronika Fukson and William Segesta, ILWU Research
Director Barry Silverman, Local 6 Business Agent Abba Ramos, and Colgate stewards Rick DeGolia and Rose Arnold. Other
members include Dick Groulx, secretary
of the Alameda County Labor Council, and
representatives of the Oakland City Council, Chamber of Commerce, the staffs of
Congressman Ron Dellums and Supervisor
John George, and various Berkeley community groups and agencies.
—Continued on Page

ILWU removes
Iran boycott
SAN FRANCISCO — With the release on
January 20 of the US hostages from Iran,
ILWU International President Jim Herman has announced the immediate withdrawal of the union's boycott of all Iranian
cargo to and from all West Coast, Hawaii
and Alaska ports. The boycbtt was established on November 13, 1979 pending the
safe release of the hostages.
"The ILWU shares the joy and relief of
all Americans at the release of the hostages," said Herman. "We see this settlement as a major step forward for world
peace, and look forward to the speedy
establishment of good relations between
our two countries, including the resumption of trade."
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Short
Stuff
Filipino anniversary
1981 marks the 75th anniversary of
the arrival of the first Filipino immigrants to Hawaii, and observances
stressing the role of Filipino people in
the Islands' culture and history will be
held throughout the year. "I hope that
when the stories are written and the
celebrations are held that due credit
will be given to the Filipino workers
who helped to bring industrial democracy to these islands," says ILWU Local 142 Secretary-Treasurer Newton Miyagi in the January, 1981 issue of the
Voice of the ILWU, Local 142's monthly
newspaper.

UC safety conference
The University of California's Labor
Occupational Health Program in cooperation with OSHA, and the Labor
Education and Research Center. University of Oregon, will be sponsoring a conference on Occupational Safety
and Health Resources on April 13-15,
1981 in San Francisco.
The three day conference will include
a wide variety of workshops on educational and audio visual resources such
as how to make and use flints. videotapes, slide shows and publications.
The conference fee is $50. For more
written information and registration
forms you may contact Resource Conference LOHP, 2521 Channing Way,
Berkeley, 94720, or call (415) 642-5507.

Corruption?
Ever hear a businessman talk about
how corrupt unions are? Tell him to
look at the record. For every $1 stolen
from unions, corporations lose $99.20;
for every $1 that unions lose, banks lose
$98,80.
The Surety Association of America
which insures executive officers of organizations against their possible thievery has found that officers of labor
unions are better risks than government executives, corporate executives.
and especially bank presidents.
In 1977-78 surety companies reimbursed banks to the tune of $169 million
for their officers' chiseling; corporations received claims in the amount of
$238 million and unions only a little
over $2 million.

On the house
Dinner for two. That's what 250 Westinghouse workers in Abingdon. Va., won
as a result of unfair labor practice
chares filed by their union, the Electrical. Radio and Machine Workers.
The IUE went to the National Labor
Relations Board after the company sent
thank-you notes — along with tickets
for dinner at a local steak house — to
about 50 nonstrikers who walked
through the picket lines during union's
seven-week walkout last year.
Since the strikers did not receive dinner tickets, IUE charged the firm with
discrimination on the basis of their
union activity, and won. The settlement,
requires the company to send $20
checks to each of the strikers to remedy the "oversight."
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set of demands, and put some muscle behind them at the bargaining table.
I also believe that we will be able to consolidate the jurisThe delegates to the longshore, clerks and walking boss cau- dictional gains we made three years ago, and continue to make
cus which convenes in San Francisco, March 2 will be facing improvements in areas such as subcontracting, container mainsome extremely difficult problems. Like all American workers, tenance and repair, LASH barge jurisdiction and CFS. Regardthe active and retired members of the longshore division have ing the latter, we have already made a certain amount of
seen their incomes ravaged by inflation. Ongoing technological progress at the bargaining table and in the courts. We have
change and the uncertainties of foreign trade continue to established a pilot CFS program in Seattle, and won a decision
threaten their security. We can also be assured that the federal by the Court of Appeals which will force reconsideration of the
government will be even more inclined than usual to place its NLRB's 1974 decision to dump CFS. Caucus delegates will have
to assess both the legal and contractual aspects in order to
weight on the employers' side of the bargaining table.
determine how we can best use the bargaining process to inECONOMIC ISSUES
prove this situation.
The economic issues are self-evident to anyone who drives
COMPUTER TECHNOLOGY
a car or pushes a grocery cart. The $2.55 straight time hourly
We
are
was
the
also
a powerful challenge, particularly in the
ago
largest
in
the
facing
negotiated
three
years
wage hike
area of cler ks' jurisdiction,
history of the industry, an inposed by a new generation of
crease of better than 30%. Pentechnology, such as the compusion increases provided a new
terized "mousetrap" operation
level of security for retirees. We
developed by Matson in Richimproved an already first - rate
health and welfare program and
mond and Los Angeles. The introduction of this technology
insulated it against continued incould have a devastating effect
flation. The Pay Guarantee was
on work opportunity, and the
adjusted and beefed-up to make
sure membership earnings were
jurisdictional problems which it
raises must receive immediate
protected against loss of work
attention.
opportunity.
But with prices increasing by
it then remains for the caucus
delegates to make the hard
anywhere from 35% to 40% over
the life of the agreement, our membership has begun to fall choices necessary to develop a set of priorities and to elect a
behind. Obviously we're going to have to place a major empha- negotiating committee capable of providing aggressive and
sis on these bread-and-butter issues with the goal of making imaginative representation. We have had the benefit of several
up for lost ground and providing protection for the future. months of preparation, including the circulation of a rank-andCaucus delegates and the negotiating committee will have to file questionnaire, and the holding of four separate area minicarefully develop a wage package which will meet the needs caucuses. The delegates will also attend a one-day workshop
of the membership in light of the continuing economic hard- to provide them with some technical background on major isships. The negotiation of pension benefit increases for past and sues. They will have before them an extensive report from the
coast committee.
future retirees will also be of primary importance.
MANNING, JURISDICTION
COAST MUST UNITE
around
intensive
preparation behind us, and adhering to
questions
the
The complex
issue of job security —
With this
manning and jurisdiction in particular—will also be before us the ILWU tradition of the fullest possible debate, I have every
once again. In 1978, by rewriting Section 1 of the agreement, confidence that we will be able to develop a program which
we laid the basis for a program to stop the erosion of longshore will unite the entire coast and which will, at the same time,
jurisdiction. We finally got a handle on the divisive "steady address the specific needs of the various areas.
We will not, in this contract, nor in any other single conman" issue. Facing the problem of the uneven distribution of
work opportunity, we established a voluntary travel program tract, win everything we need or deserve. We continue to be
which has been at least partially successful.
engaged in a long-term struggle to steadily improve our way
But we were unable at that time to make any progress on of life—a struggle in which the longshore division, with its long
the critical issue of manning, as the employers insisted on and distinguished history, has done rather well. It is our remaintaining the M&M principles which, for the last 20 years, sponsibility as a union, to continue this progress by bending
have given them a great deal of flexibility and control. While every effort to solve these and other problems by means of
nobody should underestimate the difficulty of breaking through good-faith participation in the collective bargaining process,
on this issue, I am optimistic that we can develop a reasoned while at the same time being prepared for any eventuality.

Longshore bargaining

Oil firms old pros at dodging taxes
It's an old saw that taxes avoided by one
group will be paid by another to keep government running. The trend over the decades has been one of business and industry
successfully shifting the tax burden to individuals and now a current example has
come to light.
According to a coalition of labor and
consumer groups, the nation's major oil
companies will avoid paying $800 million
in state taxes this year by hiding about
half of their bulging profits and by using
tax loopholes.
The Citizens-Labor Energy Coalition has
released a study charging that for years
the 23 biggest US-based oil conglomerates
have used complex accounting gimmicks
to conceal their real profits.
In 1980, about $17 billion in oil company
profits went untaxed by the 45 states which
have income taxes, the average tax rate
being 6 percent. the study estimates.
The study was released at a recent coalition-sponsored conference in Cleveland
where more than 500 national and local
labor and citizen group leaders gathered
to map strategies under the theme of "Energy Policy: Challenge of the '80s."
Featured speakers at the conference included top-ranking officers of the Machinists; Service Employees; Oil, Chemical &

Atomic Workers; Clothing & Textile Workers: Foo d & Commercial Workers, and
UAW.
Speakers pointed to the growth of the
energy coalition and similar joint efforts
by labor and citizen groups as a promising
political development made even more
compelling after the Nov. 4 elections.
Nationally, the coalition brings together
more than 200 labor, citizen action, community, minority, senior, farm and women's organizations. Its agenda calls for
affordable, job-creating, safe energy and a
breakup of the monopolistic controls and
political power of the oil giants.
Conference leaders called the study of
"State Undertaxation of the Oil Industry"
the first attempt to document why "profits
as the companies report them to individual
states do not add up to total domestic profits as reported to the federal government"
—the state ratio being about one-half the
federal.
The primary device used by the multinational oil companies to artificially lower
their reported profits is their overly complex subsidiary structure, says the study.
Through subsidiaries, for example, companies are able to report high profits in
low tax states and low profits in higher
tax states.

"We must free working people from the labor bosses."

Also, many states have adopted tax loopholes that the study charges are "pure
giveaways from the states without corresponding benefits to them or their taxpayers." In some states, oil companies have
managed to avoid paying state taxes altogether.
The tax avoidance, the study reports,
has been growing along with soaring oil
company profits. In 1978, $9.3 billion in
hidden and loophole profits went unreported to the states, which lost an estimated
$435 million in revenue. In 1979, unreported profits of $13.6 billion meant that states
lost $641 million in uncollected taxes.
The lost revenues, the study said, work
a hardship on financially - strapped state
and local governments, compelling citizens
to endure higher taxes and reduced services.
Ending tax avoidance at the state level
was among the goals set at the conference.
Other energy coalition plans include opposing overcharges by utilities, weatherization financing to create jobs and cut
heating costs, and a campaign against
total and immediate deregulation of natural gas.
William W. Winpisinger, president of the
coalition and of the Machinists, declared:
"Consumers are paying twice for oil company profits—once at the pump and once
more at tax time."

Women's rights day
Supporters of women's rights in the
San Francisco Bay Area will march to
commemorate International Women's
Day on Saturday, March 7th. Contingents will assemble at 10 a.m. at the
Civic Center and march to the Golden
Gate Park bandshell for the 6th Annual
Day In The Park for Women's Rights.
One of this year's featured speakers is
Sonya Johnson, an ex-Mormon who was
excommunicated last December because of her strong belief in ERA.
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Not much hope at Colgate

United effort to save jobs
Continaed from Page 1—
A delegation from this committee conferred with
Colgate-Palmolive Vice President Del Perkins and plant
manager Dave Ruenholl, and secured a pledge that
Colgate management would review the package of economic incentives that the city is now preparing.
The package is likely to include a variety of low-cost
loans and grants available through state and federal programs, and perhaps some local tax benefits, said the
mayor's aide, Sean Gordon. "We're going to urge them
to look at all the factors that would encourage them to
stay."
The direct economic loss to the city should Colgate
actually shut down could be as much as $200,000 yearly—
the maximum amount of taxes and license fees it pays,
says Gordon. Spin-off effects are harder to figure. The
layoffs would certainly have a serious impact on Oakland. Richmond and other neighboring communities, he
says, and there is an effort now to mobilize support from

these cities.
The accompanying business loss to Colgate's suppliers, shippers and other contractors might mean many
more than 400 jobs -go down" in the East Bay, adds
committee member Dick Jenner of the Business Incentive Program. "The multiple might be two. There
might be twice as many jobs at stake."
LONG TERM PROBLEM
"We're committed to working hand-in-glove with the
mayor's office, and to help get any state or federal
funds available," said Congressman DeBums' representative Lee Halterman. "But there's no short term solution to this long term problem.
"Runaway shops, union-busting, monopolies—they're
all part of a national economic problem that negatively
affects working class people. Somehow the nation must
address the large scale problem. We must come to grips
with it, and not present solutions on an ad hoc basis."
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Management's desire to pull up stakes in Berkeley
is reportedly based on a computer model which determined that a -three-plant configuration" would tie most
economical if the company took advantage of untapped
production capacity at its Kansas, Indiana and New
Jersey plants. The Berkeley facility supposedly has the
least ability to expand and would net the most savings
if shut down.
Colgate-Palmolive estimates that it would save $5
million by dumping the Berkeley plant and an additional
$3 million by realigning its national distribution system.
The company admits that the Berkeley plant operates
profitably.
In addition to the possibility of receiving low-cost
financing and tax breaks, Mayor Newport asked the
executives to crank into their computer some other factors not yet considered. He pointed out that the company's economic analysis, which is based on a five-year
projection, might be different if computed over a tenyear period.
He suggested that the company study newly released
1980 census data, which shows a rocketing population
growth in the Western and Southwestern United States,
and consider the enormous cost of opening a new plant
if they later find that they can't adequately service this
region from the Kansas City facility.

ILWU-IBT conference

Labor must take lead in plant closure struggle
OAKLAND—The shutdown of the Colgate-Palmolive plant in Berkeley is only
the most recent example of a wave of
plant closures that has reached epidemic
proportions. causing untold hardships to
workers and their families, bankrupting
entire. communities, and seriously undermining labor's collective bargaining
strength.
, received by apThat was the messai,,e
proximately 70 full-tine officers of ILWU
and Teamster warehouse locals who met
here January 30 for a discussion and educational program on the shutdown problem. The event was sponsored by the
ILWU-IBT Northern California Warehouse
Council, which negotiates the master
agreements in the Northern California
warehouse and distribution industries.
MULTINATIONAL ROLE
"Plants have closed before, businesses
have failed. But we're not talking about Effect of plant closures in warehouse and distribution industry was
described
small businesses coming and going. We've to union officials at ILWU Northern California Warehouse Council confergot major policy decisions made on top ence by Local 6 President Keith Eickman, at mike,
IBT Local 853 Viceby multinational conglomerates that are President Ray Blasquez.
simply in the business of buying and selling other companies, with no aim other
than to make as much profit as they can," terms and we must certainly ask if work- able, we have negotiated severance pay,
ing people alone should bear the entire extended medical coverage, cash out of unsaid Denny Scott, research director for the
cost."
used sick leave and vacation and other
International Woodworkers of America.
Scott pointed out that much of the un- such benefits. But many employers simply
In Oregon and Washington, Scott reemployment in the forest products indus- consider this a cheap way of getting away
ported, timber-dependent communities are
try has been caused by "a deliberate com- from the union shop." There are no simple
experiencing 100% unemployment. Local
pany policy of overcutting. They generate answers, Eickman continued. "The proband city governments are increasingly untremendous cash-flow this way, and take lem is certainly bigger than any one union,
able to function, schools are cutting back.
it somewhere else—to the South, to Latin But we've got to make a start together."
-The rise in crime, divorce, spouse abuse,
America or Asia—with no regard for the
The discussion of solutions within the
alcoholism and other social problems is
environmental or economic problems they framework of collective bargaining was
directly attributable to the closure moveleave behind."
continued by ILWU Research Director
ment. The cost of unemployment is stagBarry Silverman. "We are hampered by
STATISTICS SCARCE
it affects the Federation members, as well
the
fact that most union officials and most
Bringing
the
issue
closer
home
Ray
to
as labor in general.
Blasquez, vice-president of Teamster Lo- members accept the notion that the emcal 853 and Keith Eickman, president of
ILWU Local 6 described the effects of the
closure movement on the Northern California warehouse industry. "Nobody on an
official level is collecting the information
SALEM — A rally in support of the EmPORTLAND — The United Federation of in a systematic way," Blasquez said, "but ployment Stabilization Act of 1981 and jobs
Industrial and Tidewater Labor Organiza- by checking our own people, I'd estimate for the jobless was held on Inauguration
that Teamster warehouse workers have Day, January 20, on the steps of the State
tions met here January 6, with most of the
lost as many as 2,000 jobs in the last Capitol.
attention focussing on the plant closures
-emSpeakers included Bob Baugh, Internawhich have devastated employment in the year alone in this area." He cited
ployers' desires to escape the necessity tional Woodworkers of America; State Senwood products industry.
of dealing with well-organized unions in ator Ted Kulongoski; and State RepresenRepresenting the member organizations
Northern California as a major cause.
tative Jim Chrest.
were ILWU President .Jim Herman and
After a survey of Local 6's job losses,
Chrest, vice-president of ILWU Local 40,
Northwest Regional Director G. Johnny
Parks; Farris Bryson, President, Jim Eickman turned to a discussion of the pos- said he would introduce a plant closure bill
Thompson, General Vice President, and sible solutions. "Where we have been through the House Labor committee, which
he chairs, but warned passage would not
Bob Rodgers, executive vice-president of
be easy.
the Association of Western Pulp and Paper
Kulongoski called the question of "whethWorkers; Red Russell, president of Region
er
people can have jobs, one of the main
Rahberger,
vice
president
of
III and Bud
issues in this country." Then, looking out
the International Woodworkers of Amerover a forest of signs listing names of
ica; Jim Bledsoe, executive secretary of
Oregon's downed plants, he noted that the
the Western Council and Bob Westbrook,
federal government has "billions for misexecutive secretary of the Puget Sound
sile systems," but almost nothing for the
Inand
Production
Council of the Lumber,
unemployed.
dustrial Workers; and Don Liddle, presiAmong the companies represented on the
dent of the Inlandboatmen's Union, Marine
signs were Bumble Bee Tuna in Astoria,
Division of the ILWU.
which told 700 workers to buzz off when it
Jim Thompson, General Vice-President
moved
its processing plant to Southern Calfor
work
of the AWPPW discussed his
federal and state legislation to regulate Closure meeting was chaired by Local ifornia; Weyerhaeuser in Bly, which threw
plant closures. Thompson, Bledsoe and 6 President Curt McClain, at right, 200 employees on the street when it shifted
Russell were named a committee of three and IBT Local 853 Secretary - Treas- operations to South America; and Crown
to continue studying the closure issue as urer Al Costa, co-chairman of North- Zellerbach in Lebanon, which relies on facilities in Holland and El Salvador.
gering in human terms and in economic ern California warehouse council,

Tidewater Fed
checks closures

ployers have some sort of sacred 'right'
to pick up and move. When you challenge
that in any way, you'll evoke incredibly
stiff resistance from your employer, and
a mixed response from the membership.
People are legitimately fearful of losing
whatever benefits they already have."
Warning that the closure issue is likely
to be a major problem in 1982 negotiations, Silverman suggested that "We've
got to get on top of this issue. We've
got to educate ourselves and our membership as to the causes of this problem,
and raise this question of the company's
absolute right to do whatever it wants in
search of the highest possible profit.
BARGAINING DEMANDS
A number of plant closure issues were
raised in Northern California warehouse
negotiations in 1979, Silverman recalled,
without success. These included such items
as 180 days' notice prior to closing, severance pay using a graduated schedule in
accordance with seniority, extension of
health and welfare coverage for six
months, full payment of unfunded pension
plan liability, cash - out for unused sick
leave, the right to transfer to any new
facility, with preference of employment,
moving allowance and training.
"We have to keep hammering away at
the bargaining table," he concluded. "We
run into really stiff resistance when we
try to negotiate ways of cushioning the
effects of closure, or of making closure
as expensive as possible. But we ran into
stiff resistance when we first tried to negotiate pensions, and other unheard-of
fringes. We broke through there and we
can do it here if the membership is
united and involved."

Oregon rally backs plant closure bill
Baugh read a telegram from IWA President Keith Johnson which said, in part, "If
you think the system is working, ask someone who isn't!
"SOMETHING WRONG"
"There is something wrong with a system that allows big corporations to make
private decisions that shift capital and
close profitable plants . . that excludes
from such decisions the workers and communities that must pay for them . . that
gives tax breaks to companies for closing
plants and then uses workers' tax dollars
to pay for the social costs—crime, divorce,
domestic violence and suicide . ."
In addition to Chrest and Kulongoski,
only one legislator braved the cold drizzle
to stand with the jobless -on the Capitol
steps —Shirley Gold, a member of the
Teachers Union elected to the legislature
last year.
The rally was sponsored by the Plant
Closure Organizing Committee headed by
Mary Botkin. Other labor representatives
at the rally included Oregon AFL-CIO
President Bob Kennedy, Legislative Director Nellie Fox, and Floyd Ackley, lobbyist
for ILWU's Columbia River District Council, which supports plant closing legislation.
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ILWU affiliation adds muscle

Hard bargaining looms for Puget Sound towboaters
as inlandboatmen move to set pattern for coast
SEATTLE — Determined to win important improvements in their own contracts,
and to set the stage for the successful
renegotiation of related pacts, some
200 members of the Inlandboatmen's Union, marine division of the ILWU, met
here January 22 to kick off preparations
for anticipated hard bargaining with the
Puget Sound towboating industry.
The 900 members of this unit constitute
the unlicensed workforce on tugboats
owned by companies such as Crowley
Maritime, Foss Launch and Tug, Dunlap,
Washington Tug and Barge, Marine Leasing Company and others negotiating under
the umbrella of the Northwest Towboat
Association. The work varies tremendously: "inside" crews haul logs and other general cargo between various Puget Sound
ports; "outside" crews carry supplies
throughout the Pacific, largely to Alaska
and Hawaii. "It's tough, extremely hazardous work especially in bad weather on
the North Slope, and injury rates are extremely high," according to negotiating
committee member Dick Clifton.
"A LOT ON THE LINE"
The Northwest Towboat Association contract expired January 31 but, as in the
past the contract has been extended and
negotiations will come to a head sometime in the spring. "There's a lot on the
line here," said IBU President Don Liddle.
-This is our opening gun. All of our employers are watching closely. A good contrace here is going to spill over throughout the industry."
Other important contracts expiring later
this year are with the Columbia River
Towboat Association and Waterways Terminals, both in Portland; Sause Ocean
Towing in Coos Bay; Coastal Towing and
Lighterage Company and Harbor Tug and
Barge in the San Francisco Bay Area.
AFFILIATION IS REAL
"You'll win a decent agreement with
your own unity and strength, ILWU President Jim Herman told the IBU members.
"We have every confidence in your ability
to do that. But we also want your employers to know that the affiliation between our two unions is a real thing, and
that means real support. They must be
put on notice not to make the same mistake they made during last year's ferry
strike."
While wages and COLA remain a criti-

Local 65 tightens
dock jurisdiction
HAINES, Alaska — The Haines City
Council unanimously adopted a resolution
January 19 which provides that anyone
using the City Dock for commercial purposes must hire members of ILWU Local
65 in accordance with the ILWU All-Alaska
Longshore Agreement.
The resolution goes further in that it
states clearly that commercial use of
beachlands for barge loading and unloading is against the city's coastal zone
management plan and will result in significant fines: thus, forcing virtually all
unloading operations to take place under
the jurisdiction of the ILWU on the City
Dock.
MORE CARGO COMING
The resolution is significant for a number of reasons: the port has experienced
an acute lack of work during the past few
years due to the closure of a local timber
mill and, as a result, the area has been
served by a number of fly-by-night tug
and barge outfits which have successfully
avoided hiring members of ILWU Local 65.
However, with the Gas Line on the horizon the port can expect a significant increase in the amount of cargo passing
across the City Dock—now under ILWU
jurisdiction—and, this is the first agreement of this type the union has been able
to reach with a City Council in Alaska.
The efforts of Local 65 members Jerry
Potter, Warren Price, Snuffy Paddock, and
Walter Clayton were instrumental in the
passage of the resolution.

Part of the crowd of Seattle-area members of the Inlandboatmen's Union of the Pacific who met January 22 to discuss
plans for towboat industry negotiations.
cal issue, according to negotiating cornmittee member Dennis Macomber, "many
of our major problems have to do with
the contract language, working conditions
and fringes. The old agreements were
pretty strong on basic economics, but we
let other things get away."
Committee members cite the need for
strong seniority language and a hiring hall
referral system as critical. Other gaps in
the current agreement include the lack of
any provision for sick leave, as well as
a denial of health and welfare coverage
to employees who are injured on the job.
(Injured workers, at present, are provided with $13 per day "maintenance and
care" and are treated at US Public Health
hospitals.)
Increased Accumulated Time Off (ATO)
is expected to be another major issue.
Under the existing contract, outside crew
members are paid on the basis of an eight
hour day plus one-half day ATO. A man
at sea for thirty days, for example, will
be paid for an additional 15 days. "We
need to strengthen that ratio," says Dennis
Macomber. -It makes a big difference in
qualifying for benefits, and also in providing an income during the slow months
of the year."

The meeting also gave IBU towboat
workers a chance to "get acquainted,"
with their new International, as both Liddie and Herman discussed and responded
to questions about the structure of the
ILWU, the terms of affiliation between the
two unions, and the possibilities for joint
action. Urging the IBU members to become fully involved in ILWU affairs, Herman particularly stressed the importance
of coordinating ILWU and IBU political

Leading discussion on towboat bargaining were, from left, IBU Puget Sound
Regional Director Burrill Hatch, ILWU International President Jim Herman,
IBU President Don Liddie and IBU Secretary-Treasurer Larry Miner.

your contract at work

Local 142 organizers'
merry Christmas

HONOLULU — There was no letdown in
ILWU 142's organizing drive over the holidays.
The Oahu Division Automotive Grouping membership was increased as a result of a 14 to 8 win at Airport Volkswagen on December 23. Eligible to vote
working hours in non-working areas of were 24 maintenance, repair. parts and
the vessel, and to post a notice that they car lot workers.
will not interfere with the organizational
"ILWU pioneered the unionization of
rights of their employees.
automotive firms throughout the state and
BACK PAY AWARD
our program calls for the continuation of
In another NLRB settlement concluded getting the unorganized into the union in
January 26, Phillips Cold Storage in Ketch- that industry," says Local 142 Vice-Presiikan agreed to make whole Tim Madden dent Eddie Lapa.
and Ken Brown for economic losses inAnother success involved 36 fruit districurred after being terminated in June bution workers at JN Distributors in Honoof 1979.
lulu. In the year's final balloting, held on
The Alaska Council subsequently filed December 30, they voted for ILWU by a
unfair labor practice charges against the 21 to 6 margin,
company charging that the firing of both
This was a second go-around. In the first
Brown and Madden related to their union election on November 6, JN workers chose
activity, and also, that the company had ILWU as their bargaining agent 27 to 8
threatened to cease various operations as 11 void ballot). However, the company
a result of grievances being filed by em- filed charges against the NLRB on a techployees.
nicality—and got a new election.
Under the settlement agreement Brown
Another second "unfinished- matter
will receive $793.95 and Madden $283.99. dealt with the Hale Tvlakua Home Health
Additionally, the company will post a Care Center clerical workers on Maui,
notice stating they will not terminate who voted 9-4 for ILWU on November 17.
employees because they file grievances, There were eight challenged votes.
will not threaten to shut down any portion
Following a resolution of the challenged
of their operations because employees file ballots the final results showed the ILWU
grievances, and will not interfere with, re- winner by a 10-8 mark. Because of manstrain, or coerce employees in the exer- agement's scheme of trying to stack the
cise of their legitimate rights under the voting list, 18 clerks, instead of 14, will
National Labor Relations Act.
be protected by the union agreement.

Factory ship organizing protected
JUNEAU, Alaska — Whitney - Fidalgo
Seafoods, owned 98% by Kuykuyo Company of Japan, entered into a Settlement
Agreement with the NLRB January 26
regarding an unfair labor practice charge
filed against the company by the ILWU
Alaska Council. The settlement agreement
was made one day before the NLRB was
scheduled to enter Federal Court to seek
injunctive relief against Whitney ordering
them to cease various unlawful activities.
The charge filed by the ILWU revolved
around the arrest of Alaska Council President Larry Cotter October 4 in Dutch
Harbor when he refused to leave their
floating factory ship the Barge Whitney
("I was led away handcuffed behind the
back with the crew standing on the upper
decks watching"). The unfair labor practice charge claimed Whitney had illegally
denied ILWU organizers access to their
employees during non-working hours in
violation of a previous agreement entered
into between the company and the ILWU
after an earlier charge of denial of access was settled in 1979.
The Settlement Agreement obligates
Whitney to drop all criminal charges
against Cotter, to allow ILWU organizers
access to their employees during non-

efforts through the District Councils and
the possibilities for joint organizing. IBU
members, he said, "should take full advantage of the democratic structure of the
ILWU to make their presence felt and
their needs known.
"The relationship has got to be reciprocal. Both of us gain in strength because of
this affiliation. Don't think of us as Big
Daddy, but rather as equal members of
the same family," he concluded.
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ALCOHOLISM PROGRAM—Some 60 participants in the Southern California ILWU-PMA Alcoholism program and family members met for dinner recently
at Ante's restaurant in San Pedro — an event which has become a monthly ritual for program participants. The main speaker was Uwe Gunnerson, a
psychologist at Azure Acres treatment facility in Sebastopol, California, who spoke on the need for family involvement in the recovery of alcoholics. The
former
guests also heard brief talks by past Local 13 officials who have been active in the alcoholism program. Shown above, from left, are Lew Loveridge,
secretary-treasurer;
13
Local
former
Olvera,
Raul
Plan;
Management
Labor
California
of
Local 13 president; Gunnerson; Doug Maguire, assistant director
John MacEvoy, Southern California Area Manager, PMA; Art Almeida, former Local 13 president; Ed Torres, coordinator of Southern California ILWUPMA Alcoholism Abuse Program. Center photo shows John Vlaic, Eddie Mondor and Don Draskovich who attended on behalf of foremen's Local 94. Right
photo shows some of the guests who attended. Also on hand were Local 46 Secretary Ted Escoto and former Local 13 secretary-treasurer Tony Salcido.

Pottery workers
win improvement

Supreme Court
dumps 13-man
suit' for good

SAUSALITO — A two-year contract covering 45 Local 6 members at Heath Ceramics was ratified by better than a two to
SAN FRANCISCO — The US Supreme
one margin on January 30.
Court on January 12 refused to review a
Wages, based on a progression as workdecision of the Court of Appeals for the
ers learn pottery and ceramic skills —
Ninth Circuit which in turn had affirmed
plus additional money based on length of
San Francisco Judge George B. Harris'
service — will rise to a top rate of $9.55
dismissal of a complaint brought in 1964
(roughly triple the wages when Heath
by 51 former longshoremen who claimed
workers organized into Local 6 nine years
that they had been improperly removed
ago).
from the registration lists.
Other negotiated improvements include
The two lower Federal courts had
an additional holiday, improved vacations,
agreed
with the ILWU that the men were
retiree's medical coverage, and agreeproperly deregistered for various infracment on a mechanism for employee input
tions of the rules and that the ILWU had
into improving operations.
done everything that it was legally reas
has
been
described
Heath Ceramics
quired to do to protect their interests.
"halfway between a pottery studio and a
"The action by the Supreme Court
Local
6
Crockett
C&H
a
retirees
met
January
21
to
discuss
Wednesday,
factory." It attracts many workers who
are creative artists and ceramacists in campaign for pension benefit increases, given the current boom in sugar brings this lengthy and extended litigaprices. From right, at head table, are Ken Elrod, Business Agent for Sugar tion to an end, and insulates both the
their own right. The company has had economic ups and downs—several years ago Workers Local 1; ILWU International Secretary-Treasurer Curtis McClain; ILWU and its members from the tremembers were forced by the hard financial and retired Local 6 BA August Hemenez. Not shown, Local 6 BA Ron mendous financial liabilities that might
have been at issue," said attorney Norfacts to extend the old contract for three Medeiros.
man Leonard, who handled the case.
months. The union's price was the establishment of a committee soliciting employees for suggestions to make the operation more efficient, without the speedup
management wanted. The experiment
worked to a limited degree and the forPORTLAND — A new front group for
merly unprofitable tile section has been
national Right-to-Work campaign has
CROCKETT,
campaign
for
Calif.
—
One
by
one
they
A
number
of
ideas
for
a
turned into a moneymaker.
got up and told their story: "Over 46 a mid-contract pension adjustment from launched a fund-raising drive in Oregon.
Calling itself Americans Against Union
The new agreement calls for a joint years at C&H and I get a pension of $189 C&H were kicked around at the meeting.
union-management committee to meet, as per month. . . 38 years, $197.26 per month Ken Elrod, Business Agent of Sugar Work- Control of Government, (AAUCG) this outneeded, with workers in a department; em- . . . 38 years, $233 per month . . . 27 ers Local 1, promised the support of his fit, headquartered in Vienna, Virginia, is
ployee proposals must be evaluated' and years, $110."
union. McClain and Elrod were asked to mailing out letters and petitions which recipients are directed to return, with a conresponded to by management.
Warehouse Local 6 members who have try to set up a meeting with C&H man- tribution, to the organization's office.
"It's a step in the right direction," notes retired from C&H
agement
to
discuss
the
issue.
in recent years receive
The group's objective is to "get legislasteward Fred Andrews, "now it's up to us pensions
As this issue of The Dispatcher goes to
which, although not quite on par
to make it work." On the negotiating com- with the pension benefits under the North- press, C&H President Robert Nagle has tion passed to shut down the US Department of Education," which AAUCG asserts
mittee with Andrews were Ed Jurkowski, ern California master
warehouse agree- agreed to have Vice-President Don HanPeter Cushman and Business Agent Al ment, set the pace in the sugar industry. sen meet with McClain and Elrod to is "almost totally controlled by National
Education Association union bosses."
Lannon.
But nearly all of the 50-odd old-timers "hear the points you wish to make and
Spokesmen for both NEA's Oregon ofwho met with union officials on Wednes- let you know our views on the subject."
fice and the AFL-CIO affiliated Oregon
day, January 21, are locked into an old
"That's where we'll have to start," Federation of Teachers warn that Americontributory company plan which has be- McClain said. "Once we get some sense of cans Against Union Control of Government
come glaringly inadequate as a result of whether they'll move and how far, we can is a front for the national Right-to-Work
the routine double digit inflation of recent go from there."
Committee.
years.
"We couldn't get them to move off that
plan for years," said retired Business
Agent August Hemenez," and when we
HONOLULU — A National Labor Rela- did, we could only get them to improve
tions Board hearings officer has recom- it for the newer guys."
If you are a longshoreman, clerk or boss with an alcohol
mended that the ILWU be certified as the
PROFITS SKYROCKET
problem, or know one, contact the ILWU PMA Alcoholism
bargaining agent for some 130 employees
of the Holiday Inn - Airport, the first hotel
Recovery Program representative in your area. They are
The problem has become particularly
on Oahu to be organized by the union.
serious in recent months as sugar prices
trained to offer personal and family counseling, referral and
An NLRB spokesman said the hearings have rocketed, sending industry profits up
other services—all on a confidential basis.
officer found "no basis for objections" very dramatically. Sugar companies
which the company had raised to a labor have recently given pension benefit inSouthern California
Columbia River/Oregon Coast Area
representation election last August, in creases to non-union supervisory and proEd Torres, Local 13
Jim Copp. Local 8
which the ILWU got 56 votes while there fessional employees." Our members up
1314 North Avalon
Phone: (503) 231-4882
were 42 for "no union."
here paid their dues," International SecWilmington, CA 90744
It was the first time the ILWU had retary-Treasurer Curt McClain said. "You
Phone:
(213) 549-9066
were
reasonable,
you
considered
the
probPuget Sound/Washington Area
tried to organize hotel workers on Oahu,
although it has many Neighbor Isle hotels lems of the industry, and now it seems like
Frank Dwyer, Local 19
you're getting the back of the hand.
Northern California
Smith Tower Building
already organized.
George Cobbs, Local 10
Room 212
"There's no reason to take this lying
In another victory for the ILWU, the
400
North
Point
St.
710
Second Avenue
CPM&F,
an
down.
If
they're
willing
to
share
some
of
NLRB said employees of
San Francisco, CA 94133
Seattle, Washington 98104
Oahu trucking firm, voted 34-27 last month the benefits of their prosperity with nonPhone: (415) 776-8363
Phone: (206) 621-1038
to be represented by the union in collec- union staff, they can damn well spread it
tive bargaining talks on a first contract. around.

C&H pensioners kick off campaign
for mid-contract pension adjustment

Local 142 wins
certification at
Holiday Inn

Right-to-Work front
zeroes in on schools

Alcohol Problems?
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Guts, principles have carried Local 37
through some hard times in Alaska
Small legal win
for CFS Supplement
by NORMAN LEONARD
International Counsel

In the latest development in the long
legal struggle to protect ILWU longshore
jurisdiction over the stuffing and unstuffing of consolidated containers, the District of Columbia Court of Appeals has
apparently decided to take another look
at its decision overturning the ILWUPMA Container Freight Station Supplement.
The story goes back to 1974 when the
court ordered the ILWU and the Pacific
Maritime Association not to enforce the
CFS agreements to assign such work to
the ILWU workforce. This decision was
upheld by the Court of Appeals in 1975,
and the Supreme Court refused to review
it in 1976.
WORK PRESERVATION
Generally speaking, the Board's view
was that the CFS supplement was a work
acquisition clause, not a work preservation clause, because the Board found that
the stuffing of consolidated containers had
not been performed by longshoremen in
the past. We pointed out that this was
looking at the problem through the wrong
end of the telescope—container stuffing
had become the substitute for longshore
work and all the CFS Supplement sought
to do was to preserve this old work, even
though it had assumed a new form. But
to no avail.
Over the next few years, the NLRB
and various federal courts took the same
rFitiln regarding effects of the International Longsohremen's Association to address the same problem. But in 1979 the
District of Columbia Court of Appeals refused to enforce a NLRB order against the
ILA in New York, Baltimore and Hampton
Roads. The court accepted the argument
that in focussing only on the work as it
is performed after the technological innovation took place, the Board had failed to
take into account "all of the surrounding
circumstances," as mandated in earlier
Supreme Court work preservation decisions. The Court of Appeals also sent the
case back to the NLRB so that it could
consider these other circumstances (for
example, what did the longshoremen do
before the technological change, and how
were the pre-and post-change practices
related, and so on.) The Supreme Court,
on June 20, 1980, upheld the Appeals
Court's decision.
The Supreme Court made it very clear
that it not was deciding the substance of
the issue. The Court also left open the
question of whether the shipping companies had the right to control the containers, or if they could lawfully refuse to
let shippers using non-ILA labor use the
containers in the light of various federal
statutes and regulations.
MANDATE RECALLED
After this decision, the ILWU asked the
Court of Appeals to recall its 1974 CFS
judgement and send it back to the NLRB
for reconsideration in the light of the ILA
case. And on January 7, 1981, the Court
of Appeals entered a written order that
"motion for recall of mandate is granted
and the . . . Board is directed to return
said mandate herein as soon as business
permits."
Although we count this as a small step
in the right direction, we cannot tell if
this means that when the mandate, or
judgement, is returned, the Court of Appeals will address itself to the issues, or
whether it will instruct the Board to do
so. In the light of the Supreme Court's
action on the ILA case, we suspect that
the Court of Appeals will order the Board
to re-examine the whole matter. Nor can
we tell what "as soon as business permits"
means. We are now preparing an appropriate inquiry to the courts and to the
NLRB to determine what our next legal
step should be.

Every ILWU local has a "story," a series of memories and legends
having to do with the union's origins, its early struggles for survival, its
victories and defeats. The names and circumstances change, but the basic
story is usually the same—involving men and women who in the darkest
days of the Great Depression of-the 1930s, found the strength to take some
control over their future. Most often they had to overcome the same obstacles—violent employer opposition, attacks by the police, the courts, and
the federal government, racism, dual unionism and red-baiting, to say
nothing of their own fear or complacency.
Used and understood, such history can become a link between generations. It puts problems in perspective, it provides an ongoing sense of assurance that working people united can exercise extraordinary power. In times
of insecurity, programs like "Roots" reach and inspire vast audiences, and
help create a generation of amateur and semi-pro historians looking for a
useful past.
Among such historians within the ILWU is Gene Viernes, dispatcher of
the Seattle-based cannery workers Local 37, which sends approximately
1,000 workers on a seasonal basis to the Alaska salmon packing plants. "For
at least 50 years, this local has been a tremendous force for improvement in
the canneries. The union went through incredible hardships. Without getting some of this history, young people couldn't ever really understand
what was going on. When you know what went on before, you can participate much more effectively, and that's what we wanted."
Within the next few months Local 37 will publish its own official history, based largely on Viernes' research. This article is also based on
Viernes' work.

to organization however came from Hawaii, where many Filipino migrants had
participated in the 1924 sugar strike.
Blacklisted on the islands, many came to
work in the canneries.
In 1932, under the leadership of Virgil
Duyungan, cannery workers began organizing in Seattle. On June 19, 1933 the
Cannery Workers and Farm Laborers
Union (CWFLU) received a federal charter from the AFL. Locals were also established in Portland and San Francisco.
The new organization was based on two
principles:
•the union had to be a full-time operation, it had to not only organize workers
in the canneries, but in the fields and
packing sheds where many of them were
employed during the off-season.
•the union had to be multi-racial. The
abuses, wrote Trinidad Rojo who would
later become president of the union, "transcended racial and national loyalties."
While the workforce was always largely
Filipino, it consistently reached out to
other ethnic groups in the canneries.
With the help of the striking west coast
maritime unions, the CWFLU was almost
immediately able to increase wages up to
$50 per month and win a virtual closed
shop in the canneries.
Tragedy struck in December, 1936, however, when Duyunugan and the union's

The original members of Local 37 were local in Ketchikan in 1913. Organizations
almost entirely Filipinos, with a sprinkling like the Cannery and Allied Workers Inof Mexicans, Blacks, Japanese and others dustrial Union, the Filipino Protective
—seasonal, migratory workers, despised Union and the Filipino Labor Union made
by the rest of the community, living and a stab at it. Perhaps the biggest impetus
working in slave-like conditions, totally
subject to the will of their employers. In
50 years of organization, the union has
seen its leaders assassinated, arrested and
threatened with deportation. It suffered
major raids by other unions. Still, the
union survived, improving wages, benefits
and conditions beyond the wildest fantaDuring the 1920s, thousands of migratory
sies of its founders, and stands today on workers employed seasonally by the Alaska
the edge of a new era of growth.
salmon canning industry were paid $25 per
The nature of labor relations in the month,forced to live in filthy, drafty bunkhouses,
1920s and early 1930s was determined by and were otherwise subject to numerous emthe contracting system. Canneries allo- ployer abuses. The article above, on the history
cated a specific sum of money for labor of Local 37, is an attempt to describe these workcosts, including transportation, and hired ers' historic efforts to improve their condition.
Today, comparable problems are faced by
contractors to supply and discipline the
workforce. Whatever was left over was many seasonals who are employed aboard the
profit, and it was in the contractors' in- fish-processing factory ships anchored off Dutch
Harbor, a windswept, barren island in the Aleuterest to cut a corner here and there.
The ripoffs began ai, the contractor's of- tian chain.
While workers on several of these ships, as
fices. Old-timers remember the bribes, the
kick-backs and the necessity of buying members of the ILWU, enjoy the decent pay, benwildly overpriced supplies from the con- efits and conditions associated with a union contractors in order to assure employment. tract, many have no such protection. The probThe contractors were also responsible lems of these workers are spelled out here by
for providing transportation to and from Ray McAleer, a seasonal worker who was fired
Alaska. Abby Cruz, who went to work in last fall off a Canadian ship and dumped in Dutch
the canneries in 1923. remembers month- Harbor with no way home to Anchorage. He told
long trips, with hundreds of men squeezed his story, printed below, to ILWU Dutch Harbor
into the filthy, unventilated steerage com- organizer Paul Fuhs and Aloska Council President
Larry Cotter.
partments. Disease was rampant.
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'It was like slavery' on n

SEGREGATION
Once arrived in Alaska, accommodations were only slightly better. While white
workers each had their own relatively
decent room, the Filipino seasonals lived
in filthy, uninsulated bunkhouses, heated
with a coal or wood stove. Meals consisted of rice, biscuits, boiled cabbage and
fishhead soup.
By the end of the 'twenties, the going
rate was less than $25 per month. Overtime began at 6 p.m., but the common
practice was to begin work at 2 a.m. and
knock off at 6 p.m., which made it possible to work a crew 16 hours straight
time. Whatever wages were paid out often
found their way back to the contractor-the only source of extra food or other
supplies was at the overpriced "company
store." Also, by employing gambling
bosses in each cannery, the contractors
also pulled in a handsome rake-off from
the one form of recreation available.
In an atmosphere of fear and intimidation, organization seemed next to impossible. According to veteran Local 37 activist Leo Lorenzo. "There was the threat
of getting beaten by a foreman or even
killed, or of being fired without enough
money to make it home."
There were some attempts, however.
The Industrial Workers of the World
(IWW) had organized a cannery workers

We also weren't told that we'c
for room and board. In fact, the
ment office said it was included. T
why I took the job. $4.25 per h
when you figure room and board

Were there health and safety

Yes. But people had to contint
were sick. Either work or go ba
stranded here. I think one of the r
is that they had wet clothes on
working in the laundry couldn't I
People would come in on their bre
wet and they'd ask for clean ovl
never be any available.
Even most of the gloves tha
I heard some supervisors saying
having. problems with people get
didn't have the right gloves. He 5.
right ones next season. They've
and people are constantly gettinf

How did you get the job?
There was an ad in the newspaper for processing
workers, so I went down to the state employment office
in Anchorage and filled out an application. I was interviewed a couple days later by a woman who worked for
Alaska Packing Association. She had been recruiting in
two villages as well as in Anchorage.
She said that for the next four to six months I would
get $4.25 per hour plus time-and-a-half after eight hours,
and that I'd work seven days a week, but that there
would be some break periods. I was shown pictures of
the ship's recreation area, which turned out to be much
smaller than what the pictures showed.
She said there would be two people to each room.
There were nine to a room. She said there would be
beds. There were only wide-meshed cots. She said that
there was a store on board where we could get supplies if we needed, and that we could get off the
vessel easily and go into town where there was a bar.
But when we got on board we were told we were not to
go into town during the season, and not to associate with
other people or get involved with any type of organization. They didn't say union, but that's what they meant.
What travel arrangements did you agree to?
They said they would pay our way out and back. But
the day we got there they said if we quit we would end
up owing them round-trip air fare to Anchorage, which
would run about $700. And they said if we didn't work
up to their standards they would let us go and we'd end
up paying the $700. They said they would deduct this
from our wages and we wouldn't see any money until
the air tickets were paid. We were not told this at the
employment office.

ripped. The water comes down ii
go upstairs to get clean clothes an
. . . Then they wonder why people
it's the conditions. I ended up gel
I'm still sick with it. Coughing, ri
it's miserable.
What was an average day like'
I worked from 7 pm to 7 an
break and two 15 minute breaks.
during the evening shift and thre(
shift. There's no eating in betwel
I was off sick I woke up and w,
said I couldn't eat during the day
days.

How did you lose your job?
I went to the ship's nurse at
dizzy, I can hardly stand up an
night off and get some medicatio
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secretary, Aurelio Simon were shot by the
nephew of a prominent contractor. But
the murder strengthened the membership.
The Duyunugan-Simon funeral march
brought out thousands of cannery and maritime workers, covering six blocks of
downtown Seattle.
In the 1937 negotiations the CWFLU won
another round of wage increases, solidified
the union shop, won an eight hour day with
overtime, made some steps toward the
improvement of accommodations in the
canneries, and won a hiring hall which
finally destroyed the hated contracting
system.
These negotiations were accomplished
in the midst of the first real challenge
to the CWFLU's power, as the union got
caught in the split between the militant,
industrially-oriented Congress of Industrial
Organizations (CIO), and the more conservative AFL. When it became clear that
the CWFLU was leaning in the direction
of the CIO, the local AFL leadership hit
upon the idea that each racial group ought
to have its own local, and chartered a
virtually all-Japanese union, Local 20504.
The new union demanded exclusive bargaining rights for its members in the canneries. This first brush with dual unionism
climaxed on May Day, 1937 when Local
20504 established picket lines on the Seattle docks to keep the CWFLU members
from going north. Some 1200 members of
the CWFLU walked through the line, leading to the union's suspension from the
AFL That fall CWFLU membership voted
by a 9-1 margin to affiliate with the new
CIO, becoming Local 7-C10 of the new
United Cannery, Agricultural, Packing

s that we had were ripped.
lying one day that they were
le getting hurt because they
. He said they should get the
y've got a lot of season yet
;etting hurt. Your hands are

—photo by Terry D'amico

Aim into your clothing. You
es and they don't have them.
people are getting sick. Hell,
Lip getting crab asthma, and
[rig, runny nose, sore throat;

r like?
7 am, with one 45 minute
'ealcs. They had three meals
three meals during the day
)etween. One morning when
nd wanted to eat. But they
e day because I didn't work

)b?
se and said I'm sick, I'm
ip and I'd like to take the
lication. I was a nurse once

Me llISPATCHEIt

Veterans brought renewed militancy to Alaska canneries after World War II.
House and Allied Workers of America
(UCAPAWA) with a charter to organize
cannery and field workers.
This first AFL challenge soon faded
away and by late 1937 Local 7-C10 had
become a force to be reckoned with, with
6,000 members providing the financial
backbone for UCAPAWA's historic efforts
to organize farm laborers, particularly in
California's San Joaquin Valley.
Still, raids continued. With the help of
the cannery employees the ex-contractors

non-union factory sh

t we'd have to pay $6 a day
t, the woman at the employled. That's one of the reasons
per hour isn't much money
board.
afety problems?
'ontinue to work even if they
go back with nothing, or be
the reasons people were sick
on constantly. The women
!dill keep up with the work.
ir breaks, they'd be wringing
an overalls. But there would
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wringing wet. The gloves are leaking. The aprons are
myself and she knew it. She let me have the night off,
but I know of other people who were repeatedly denied
time off.
The next day the nurse came up to me and says,
"Ray, you're going to have to work tonight." I did. I
worked three days sick. Finally, I told her that I'm not
going to get double pneumonia for you or anyone else,
and that I wanted to go to town. She said fine, come
into the office and we'll get you a round trip voucher
but you'll have to pay for it, plus you'll have to pay
for the doctor. I was also told at the employment office
that if I got sick I'd be covered. But that didn't mean
anything on board. The nurse gave me a $60 draw out
of my money and two travel vouchers at $37.50 each.
Your plane will be ready at 10 she said.
Later that evening the nurse came up to me and said
the owner, the man from Canada, wanted to talk to me.
I went into his office. Three of his supervisors were
there. He said, "Ray, we've been talking. If you're sick
and can't work the best thing to do is go back to Anchorage." I said I can't afford to go back to Anchorage. He
said we can't help it. You've got to go back.
I had worked 57 hours plus 16 hours overtime, so I
legally had earned enough for my plane ticket to Anchorage. But not with the extra deductions. You see, they
wouldn't take cash at the ship store and we had to
charge everything. Prices were not marked on the merchandise. I came to find out that because of the two
cartons of cigarettes, the six-pack of coke, the candy
bar and one pair of socks I bought, I owed $75.
There was one kid who had split his head open on
a piece of metal while he was working. They stitched
him up, but he wanted to go to a doctor. The supervisors
said no, we stitched you up, we've got a nurse on board.
You're okay, go back to work. Now this guy had been
recently married. He and his wife were told they would
have joint quarters when they signed on. They had separate quarters. He slept in one room and his wife in another. They were brought on this ship—newlyweds, young
kids—and told they either go along with this set up or
go back. They couldn't afford to go back so the poor
kids had to work. They put him on one shift and her on
another.
Did you hear about conditions on other ships?
Yes. One man came on the ship. I don't know how
he got there. He was from another processor. He said
the conditions were much better on our ship. I can't
imagine how they could be better because, I hate to
keep saying this, but to me it was slavery.
Happy ending. "Without a union contract Ray
had no rights at all," says Cotter. "But we had
nothing to lose by trying. So we got on the company's case and told them they had better take
care of him, or we were going to keep after them,
and take the case up to the state. They forked
over $600 for Ray's living and medical expenses
while in Dutch Harbor, plus air fare home."

and the police, the AFL tried again in
1937-38. While the raiders were solidly defeated in a new vote, the victory was costly. By late 1937, the local was nearly bankrupt, and the quality of its representation
of the membership suffered. The industry
stuffed a 14% wage cut down local's throat.
Late that year, however, a new slate of officers, led by President Trinidad Rojo was
elected with a mandate to clean house and
get the union back in fighting shape. On
the eve of the war, under Rope's leadership, the local won a 33% increase in
wages in 1939, increased overtime pay to
60o per hour and won the right to designate foremen.
During the war the industry prospered.
While most of the union's leadership and
a large number of members were in the
armed services, the Local was able to
dispatch up to 4,500 workers to nearly 100
canneries. The membership voluntarily
declined to accept a wage increase in
1943, and accepted a relatively small
boost in 1945.
During the immediate post-war years
labor came under attack, as the promise
of the New Deal, and the victory over
fascism quickly faded. Local 7-CIO was
no exception. The generation of leaders
who had taken the union through the
earliest stages of organizing were, with
some exceptions, gone. Local politics degenerated into a series of quarrels between various cliques. The results of such
disunity were predictable—in 1946 a major
strike was lost, and by 1947 the local was
unable to pay its per capita to the International (now renamed the Food, Tobacco, Agricultural Workers Union and Allied Workers of America (FTA).) Foreman and supervisors had been permitted
to become active in the local, and controlled the executive board.

Trinidad Rojo returned as president, Prudencio Mori as secretary, and Ernest
Mangaoang as Business Agent. These officers were easily re-elected in September
of 1947 and, with considerable financial
and other help from the ILWU, the Marine
Cooks and Stewards, the Machinists and
the Fishermen, began the process of beating off yet another raid and putting the
union back on the right track.
In those same years, the Local faced
a new series of attacks by the federal government. Business Agent Mangaoang was
arrested by the Immigration Service,
charged with being a member of the Communist Party, and for most of the early
'50s, the local's leaders and active rank
and filers, many of whom had been residents of the United States for 30 years
and more, veterans of World War II, lived
under the threat of deportation. Only in
1953 did the Supreme Court overturn the
Mangaoang deportation order, a landmark decision which solidified the citizenship of some 70,000 Filipino residents in
the US.
At the same time the FTA was expelled
from the CIO and ultimately colapsed. Local 7 affilied with the ILWU on March 26,
1950, and became known as Local 37 that
fall. Affiliation was the logical outcome
of many years of good relations.
Collective bargaining finally stabilized
in 1951 when the NLRB finally held a new
representation election, in which the ILWU
received 964 votes, the CIO Packinghouse
Workers received 167 votes and the AFL
Seafood Workers Union received only 66
votes. The union then went on to win an
overwhelming 1,703-69 vote for the union
shop, and won a four year agreement raising wages to $250 per month.
During the years since the end of the
deportation proceedings, ILWU Local 37
has enjoyed a much more secure existRANK AND FILE UPSURGE
ence, free from threats of raiding or govOne day in June, 1946, writes Viernes, ernment attacks. While its membership
"the SS Santa Cruz steamed out of Seattle decreased dramatically, because of inwith 1200 cannery workers.. They hadn't creased mechanization in the canneries,
been aboard long but already they were the local has retained the muscle to negomad. Below deck, men squeezed them- tiate the best contract in the industry.
selves into bunks, sweating, exhausted
Its members today enjoy a guarantee
from carrying their blankets, suitcases of two-months straight time pay between
and seabags three decks below. The $2,269 and $3,159. They have full health
bunks, the hulls, the decks, the food, the and welfare coverage. Local 37 is the only
lavatories, were filthy and inadequate.
union in Alaska which has won travel pay
"They asked: where is our union? Thir- for seasonal workers. First class transteen long years and they still didn't have portation was won many years ago, and
a union strong enough to change things. accommodations in the canneries have
These men had just returned from a war improved dramatically.
The local today is deeply involved in
during which they had proven their allegiance, a war that forced America to give programs to increase membership activthem citizenship. They demanded that ity, to enforce its contract more effecthey be treated as equals."
tively and in cooperation with the ILWU
The spirit spread through the rank and Alaska Council, to complete the organizafile. More meetings were held on ships tion of the Alaska fish products industry,
coming and going, and in the canneries.
"The one thing we know from our own
A rank and file committee, led by Chris history is that we were nothing at all until
Mensalves, Leo Lorenzo and Mario Her- we got together," says Local 37 President
moso, presented demands for reforms to Tony Baruso. "It was a hell of a fight to
the local leadership and, at the same time, get organized and stay organized, but we
began working with the International in never saw any alternative. People in
an attempt to get things back on track. Dutch Harbor are living and working in
An investigation by the FTA found the conditions which sometimes aren't a whole
foremen's faction guilty of numerous lot better than what our people had when
abuses . The FTA moved immediately, they started out, and it's our obligation to
establishing an administrative board with bring them on board."
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Humanities seminars
for labor leaders

—photos by Henry McKnight

W'HOUSE PENSIONERS — Some of
the several hundred members of the
San Francisco pensioners club of Local 6 who enjoyed their annual Christmas dinner at the Apostleship of the
Sea on December 21, 1980. The format was the same as usual— short
speeches, good food and old friends.
Club officers who put it all together
were President Joe Muzio, Vice-Presidents Charles Kolb and John Gardner, Secretary Joe Lynch and Executive Board member Lew Clayman.

—Photo by Sabu Fujisaki

Local 142 veteran John Lee on eve
of retirement, admires a blossoming
orchid from his wide collection of
prize-winning plants.

Another member of
'class of '46' retires
PAHALA, Hi. — Another member of Local 142's "class of 1946" has gone into retirement.
John Ah Ho Lee was among the many
young leaders, when the history-making
Territory-wide sugar strike was called on
September I, 1946.
He attained age 65 on December 6, with
44 years of service with Kau Sugar Co.
He was Unit 1102 chairman.
Johnny became involved in the union
movement in 1944 as a Hawaiian Agricultural Co. employee. That plantation and
neighboring Hutchinson Sugar Co. in
Naalehu were consolidated in 1975, to
form the present Kau Sugar Co.
As a camp steward he was in the thick
of the surging union organizing campaign.
He became a unit executive board member and then was elected to many terms
as unit chairman.
In recognition of his leadership capabilities, Johnny was appointed to key positions in ILWU over the years.
He served for many years as Big Island
ILWU-PAC chairman and also on the
sugar negotiating committee—bowing out
as chairman of the committee which drew
up the current two-year agreement, expiring on January 31, 1982.
Johnny toured Russia in 1967 as an
ILWU Overseas delegate.
A mill journeyman mechanic, Johnny
was a longtime member of the Local 142
state executive b ard, and a delegate to
many Local and iternational conventions
and caucuses.

Thanks from Navajos
The handicapped Navajo children in Arizona send their thanks and blessings to all
the ILWU members for making a Happy
Christmas for 500 and more Navajo
children.
Also, we thank Bruce Krieger, Local 13's
welfare officer and Frank Longenecker of
Local 13 for all their help in making so
many happy children this Christmas season.
Johnny Marks,
Local 13, retired

In the summer of 1981, the National
Endowment for the Humanities will sponsor six seminars for labor leaders.
The program brings them together for a
month of full-time study in seminars directed by distinguished historians, social
scientists, philosophers, and other scholars at selected colleges and universities.
Its purpose is to advance public understanding and use of the humanities by
giving professional leaders the opportunity to stand back from their work and
explore a wide range of issues.
One seminar is open only to labor leaders — both elected officials and professional staff at all levels of the labor movement. Directed by Melvyn Dubofsky, Professor of History at the State University
of New York, the seminar is entitled "Employers, Workers, and the State: Shifting
Power Relations in Modern America."
From 12 to 15 persons attend each seminar tuition-free, receiving a stipend of
$1,200 plus reimbursement for travel. The
application deadline is April 13, 1981.
For applications and further information
write: Professions Program, Division of
Fellowships & Seminars, MS-101, National
Endowment for the Humanities, Washington, D.C. 20506.

SAN FRANCISCO — Following is the
February 1981 listing of dockworkers
retired under various ILWU PMA
plans:
Local 13, Wilmington: Amaday R.
Guarino, John Kapu, Edmund Mendoza:
Local 14, Eureka: Lee Lacefield: Local
21, Longview: Andrew C. Farland; Local 54, Stockton: Loman Mortenson; Local 75, San Francisco: Herman L. Hart;
Local 92, Portland: Woodrow F. Brusco.
*The widows are: Anna M. Anderson,
(Alexander, Local 10); Grace Anderson,
(Stuart, Local 63); Zita B. Backer,(Leo
Local 52); Gertrude Cahee, (Robert,
Local 10); Leila M. Cortada, (Benign°,
Local 10); Mary M. Crawford, (Frank,
Local 13); Bernadine Engels, (Jack, Local 23); Muriel Erdahl, (Earl, Local
34); Louise Erickson, (Alfred, Local 8);
Margaret Flemming, (Groves, Local
34); Anna M. Gage, (Ralph, Local 10);
Margaret Grilli, (Anthony, Local 13).
Edel Limprecht, (Alfred, Local 13);
Barbara Lires, (Andrew, Local 94);
Frances Lovrich, (Tom, Local 13);
Rosie G. Mata, (James, Local 94); Dolly Alberta Morgan, (George, Local 8);
Pat V. Robles, (Pete, Local 13); Pearl
Selanders, (Carl, Local 8); Estelle Stewart, (Lynn, Local 34); Ruth M. Strauss,
(Frank, Local 10).
*Names in brackets are those of deceased husbands.

—photo by Garland Hall

1BU HERO — Inlandboatmen's Union member John McManus (left) is shown
receiving Merchant Marine Meritorious Service Award in recognition of his
"cour?ge and outstanding performance" in the rescue of 19 Vietnamese
"bo:tpeople" from South China Sea waters in July, 1979. McManus, at the
time an able seaman aboard the SS President Wilson, went into the water at
considerable risk to assist in the rescue of five refugees floating on inner
tubes 2nd others on a plastic "raft." The award was made by US Department
of Commerce area representative Oliver Henry fat right) with IBU Southern
California Regional Director Vito Monreal looking on.

Noise standard
set by OSHA
An estimated 5.2 million workers currently exposed to high noise levels will be
affected by OSHA's new hearing conservation program, effective April 15.
The program calls for hearing protectors, exposure monitoring by October 15,
audiometric testing, and training for all
workers—except those in construction and
agriculture—exposed to occupational noise
equal to or exceeding eight-hour timeweighted average sound levels of 85 decibels.
in a January 13 statement, OSHA Director Eula Bingham indicated that while the
primary benefit of the program will be
substantial reduction in occupational hearing impairment of workers, additional benefits are anticipated in workplace safety,
reduced absenteeism and medical costs,
reduced workers' compensation payments,
and a possible reduction in cardiovascular
illness.
The amendment of OSHA's current noise
standard is an outgrowth of a proposed revision originally published in 1974. Bingham explained that although ideally the
agency would be issuing a complete new
standard specifying the permissible noise
exposure level and required methods of
compliance, an analysis of the public
record has revealed information gaps in
the areas of extra-auditory physiological
effects of noise and of the economic and
technological feasibility of noise control
measures, which will require additional
material and impact analyses.
Bingham noted that the hearing conservation program alone is not the solution
to the problem of workplace noise and that
OSHA policy continues to be that engineering or work practice controls are preferable to the use of personal protective devices.
"TRIGGER"
Under the program, the maximum permissible worker exposure limit for an
eight-hour day remains 90 decibels. However, major hearing loss studies show 85
decibels to be the level where risk of
material impairment becomes fairly significant (10 to 15%) for those exposed,
so the agency has set that level as the
initiator of the hearing conservation program requirement.
About 2.9 million workers in US production industries are exposed to a TWA of 90
decibels with an additional 2.3 million exposed above the 85 decibels level. Employers must make hearing protectors
available to workers exposed to noise
above 85 decibels, although use of the
protectors remains optional unless the
worker experiences a permanent significant shift in hearing level. Employers
must ensure that hearing protectors are
worn by all employees exposed to a TWA
of 90 decibels or greater.
IMPACT STATEMENT
According to an environmental impact
statement prepared by OSHA on the effect
of the hearing conservation amendment,
an estimated 212,000 individuals would be
prevented from suffering hearing impairment in the tenth year following program
implementation. Some 477,000 impairments would be prevented in the twentieth
year; 696,000 in the thirtieth year; 799,000
in the fortieth year; and 898,000 in the
seventieth year. Over the same period an
estimated 412,000 workers would be prevented from reaching the point of relatively severe hearing impairment.
The impact statement noted that it was
impossible to quantify in dollar terms the
major benefit of the amendment: the prevention of hearing impairment which affects personal relationships. The agency
is convinced, however, that the amendment's contribution to an improved quality of life for hundreds of thousands of
workers and their families would more
than balance the estimated cost of the
program, which was estimated at $254
million per year, or $53 per exposed worker per year.
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How credit firms
struck it rich
Credit card issuers used credit controls
imposed last spring to jack up prices and
increase profits as much as to control
the extension of credit, according to a
congressional study.
In one fell swoop, the Federal Reserve
Board wiped away state and federal restrictions that had stood between creditors and an array of steeper charges and
handed creditors a bonanza, according to
the House subcommittee on consumer affairs.
What the credit controls did, said the
study, was leave it up to the creditors to
choose the means of controlling credit.
Their choices tended to have a more pronounced impact on increasing profits than
in curbing credit, the study found.
AN EXCUSE
"When credit controls were invoked in
March, it gave those creditors an excuse
to raise costs to the consumers while
blaming the federal government for their
actions," said subcommittee Chairman
Frank Annunzio
"Many creditors
who now complain that they are suffering
because consumers are not buying on
credit have only themselves to blame,"
he said.
On March 14, 1980. following an executive order by President Carter, the Federal Reserve Board put a special credit
constraint program into effect. The credit
control program was part of a broader
anti-inflationary campaign launched by
the Carter administration.
A major shortcoming in the program,
according to the study, was that "it left
it completely up to creditors to determine
what restrictive conditions they would impose on their customers, if any."
ANNUAL FEE
The device most favored by creditors
surveyed by the subcommittee was imposing an annual fee—in spite of the fact
that whether a customer made new purchases or none, he could not avoid the
fee. "Consequently, there does not appear
to be any relationship between imposing
an annual fee and the board's credit program goal of credit restraint," the study
concluded.
Included in the study's findings are the
assertion that "the Federal Reserve Board
may have set up the credit program regulations in order to permit creditors to impose permanent, harsh new credit card
terms on their customers."
According to the subcommittee report,
credit controls allowed banks, oil companies, department stores and others to
make changes that they had wanted to
make for years, including charging annual
fees for credit cards, requiring higher
minimum payments and charging higher
interest rates.
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Three-Mile Island anniversary

Unions to march for jobs,safe energy
HARRISBURG, Pa "Three Mile Island
opened in 1974, and two years later we
started noticing an increase in birth defects, natural abortions, constriction of the
cervix, and crib deaths within a five mile
radius. In Lancaster County, hyperthyroidism went up to five times the national
average.
"Trees of all kinds within ten miles
were completely defoliated in August. The
honey bees disappear . the starlings are
about three-quarters depleted. We have
more animals unable to give birth, more
deformities, more litters with young born
in different fetal stages, and more young
adult animals barely strong enough to
move. . .
The speaker was Jane Lee. a farmer
and anti-nuclear activist who has been
collecting data on the effects of the Three
Mile Island nuclear disaster of 1979. The
audience — some 250 trade unionists at a
conference held January 18 by the Labor
Committee for Safe Energy and Full Employment.
The conference, a follow-up of a similar
gathering co-sponsored by the ILWU and
eight other unions last October in Pittsburgh, issued a call to all working people
to join Harrisburg trade unionists in a
march and rally on March 28, the second
anniversary of the accident at Three Mile
Island.
NO NUKES
The aim is to demonstrate opposition to
the expansion of nuclear power and the
reactivation of Three Mile Island, call for
government assistance to displaced workers from the nuclear industry, massive
public work programs, a shorter work
week, and support the United Mine Workers in their upcoming national contract negotiations.
The unions sponsoring the march are the

Castle & Cooke puts screws to Nicaragua
Everyone says that the US is losing a gotiations broke down in December, and
lot of its muscle around the world. But just prior to Christmas the government
recent events in Nicaragua show that a announced that it was nationalizing all
big multinational company can still call Nicaraguan banana market and production
the tune, particularly in a struggling facilities.
economy which still depends on the ex"That's when Castle & Cooke flexed its
port of one or two big cash crops.
economic muscle." says the Wall Street
Take Nicaragua. Everyone remembers Journal, diverting its banana boats for
the revolution of about two years ago that two weeks from Nicaraguan cargo ports.
dumped the corrupt, made-in-USA dictaFaced with the sudden loss of a valuable
torship of the Somoza family. and set about source of foreign exchange, the governthe business of making the Nicaraguan ment backed off. While a joint announceeconomy work for the good of the people. ment of the settlement pays lip service
The new revolutionary government to the needs of Nicaraguan banana
moved cautiously and deliberately. The workers, "these words are just for NicaNicaraguans saw no percentage in alien- raguan consumption," says Castle & Cooke
ating the US, or scaring away foreign in- vice-president Robert Cooke. "We're doing
vestors. But they did insist that the big exactly what we did before. They're makforeign corporations that had milked the ing the concessions."
Nicaraguan economy for years needed to
Castle & Cooke doesn't own Nicaraguan
give some thought to putting some of
plantations, but manages them
banana
those profits back into the country. Serious
negotiations were conducted along these for Nicaraguan owners and buys the
bananas. -Our investment there is mainly
lines.
receivables"
for loans Castle & Cooke has
&
Cooke,
They got nowhere with Castle
which buys some $24 million worth of made to Nicaraguan plantation owners,
bananas from Nicaragua every year. Ne- Mr. Cooke said.

UMW, United Auto Workers, Machinists
and United Furniture Workers, Woodworkers, Graphic Arts, the International Chemical Workers and others.
The conference also featured workshops
on the economic, political and safety implications of nuclear energy. Speakers
were particularly critical of the Nuclear
Regulatory Commission for its failure to
adequately collect information on the
effects of radioactive material on working
people.
It was revealed, for example, that accidental waste leakage has occurred at nuclear sites all around the country, including the Hanford Atomic plant on the Columbia River in Washington. In addition,
47,500 barrels of waste have been dumped into the oceans, including the area
around the Farallon Islands off San Francisco, speakers said. And Metropolitan
Edison is currently proposing to dump
some 700,000 gallons of contaminated water
still inside Three Mile Island into the Susquehanna River, a fishing resource which
flows into Chesapeake Bay.
SEVERE DANGERS
However, it has recently been confirmed
that severe dangers of exposure are not
confined to nuclear facilities or their waste
products. Dr. Chauncey Kepford, a radiation chemist, pointed out to the conference
participants that Radon 222, a lethal gas
product of radioactive decay, is released
in greater volume from huge waste piles of
uranium sites and their processing plants
than from reactor cores.
Like the waste from the Manhattan
Project — the original nuclear research
effort that developed the atomic bomb in
the 1940s, some of these piles have been
used as sources of material for building
projects. One result: a 790-home housing
project in Grand Junction, Colorado which
used excavation waste from a local uranium plant for its foundation landfill, is being dug up because that material was
found to be radioactive.
DOLLAR DRAIN
Economic arguments against nuclear energy were also put forth. All through the
1970s, and especially after the Three Mile
Island accident, the "costs of construction,
depreciation, insurance, maintenance,
shutdown, security, public relations and
legal protection have skyrocketed in the
nuclear industry," said a conference
speaker. Major investors have become
nervous and are staying away from the
securities of utility companies with substantial interests in nuclear power.
Meanwhile, alternative energy sources
such as coal, solar and wind power can
not only meet a much greater share of our
energy needs, but provide far more jobs
than the nuclear industry.
This claim was disputed, however, by
members of the local IBEW. who picketed
the conference. Nevertheless, the March
28 events, which are expected to gain widespread labor support, will mark the first
national anti-nuclear and full employment
march organized by labor unions.
—ILWU Washington office

New assault on
longshore comp
by Mike Lewis
ILWU Washington Representative

Benefits under the US Longshoremen's
and Harbor Workers' Compensation Act
(LHWCA) are gravely threatened this
year.
Rep. John Erlenborn (R-Ill) has introduced amendments to the Act similar to
those he sponsored last year, and similar
legislation will be introduced shortly in
the Senate. Encouraged by conservative
electoral victories, maritime employers
and their insurance carriers are preparing an all-out drive to cripple the dock
comp program.
The LHWCA in its present form is by
and large the best worker's compensation system to be found in private industry. Though it is not superior to all of
the 50 state compensation programs in
every single respect, LHWCA has provided a combination of reasonable financial
protection (including annual increases),
choice of physician and proper medical
care that many states have looked to as
a model.
"LHWCA is a good act, a model act,
with few deficiencies," stated F. Howard
McGuigan of the AFL-CIO before a Congressional committee in 1979, "and we
would like to see its benefit provisions
extended to all workers."
The LHWCA has been attacked with
monotonous regularity ever since it was
amended into its present form in 1972.
Prior to 1972, benefits were limited to $70
a week. Injured workers were often forced
to resort to third-party lawsuits to win fair
compensation. A worker could only choose
a physician approved by his employer. The
jurisdiction of the Act was extremely
narrow.
(In one memorable 1965 case, three longshoremen injured by moving cranes while
working on the pier were denied coverage
by a federal court of appeals. The court
awarded coverage to a fourth worker injured in the same way because he was
knocked off the pier into the water — a
doctorine, which US Supreme Court Justice William O. Douglas, literally of
"where the body falls.")
Under the 1972 amendments Longshoremen relinquished their right to third-party
lawsuits (except in cases of employer negligence) in exchange for better compensation, the right to choose their own doctor,
and a new definition of LHWCA jurisdiction that took into account the transfer of
much of the longshoreman's work from
the ship to the on-shore terminal.
Rep. Erlenbom's bill, H.R. 25, would
violate this compromise. It would limit
jurisdiction to the port area from which
or to which containerized cargo is "immediately transported" from or onto the vessel; or to the area "from which noncontainerized cargo may be delivered to the
consignee. or the area which is assigned
for the receipt of outbound noncontainerized cargo from shipper for vessel loading."
To be eligible for LHWCA coverage, a
longshoreman would have to be "directly
engaged in activities relating to such employment when the injury resulting in
such person's disability or death occurred." Specifically excluded from coverage are workers who at the time of
injury are engaged in "administrative,
clerical, custodial, delivery, maintenance,
or repair of gear or equipment, security,
timekeeping, rail car loading and unloading, mechanical, truck loading or unloading, warehousing, or any other employments not direct and integral parts of vessel loading, unloading, repairing, building,
or breaking!'
Choice of physician would be limited to
a list prepared by employers. The burden
of proof of loss of wage-earning capacity
would be placed on the worker. Compensation is limited to 80% of "spendable
earnings" (average weekly pay minus federal and state taxes), and annual increases are limited to three percent. The bill-Continued on Page 12
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Local 9, Seattle

Auxiliary 3, Seattle

The balloting committee of this warehouse local reports the results of the November, 1980 election: president, Wallace
Colby; vice president, Anton "Tony" Hutter (write-in); recording secretary, George
Ellenberger; sergeant -at - arms, Loren
Wendell (write-in). The union trustee
elected to a three-year term is Edgar
Sheffer. Art Camp is a trustee for two
years. Colby is also on the pension and
health and welfare board. A 10-member
executive board was also voted in. Four
of the board were write-ins.
New members initiated in the ceremonies were Brian Chabot and Sam Moss.

Auxiliary 3's Christmas Party held December 18 featured installation of officers
for 1981 and music and group singing, led
by Doug Richardson.
The slate of officers, installed by Rosco
Craycraft, Secretary of the Seattle Pensioners Club, included Joan Fox, President; Marian Moork, Vice-president; Vernice Strong, 2nd Vice-president; Carrie
Monie, Recording Secretary; Renee Jenkins, Corresponding Secretary; Elsie Johnson, Treasurer; Marie Jenkins, Sergeantat-arms; Jean Ostnis, Chaplain, and Lillian Bywater, Beulah Benson, Tora Itystad, Esther Moisio and Thelma Fairbanks, executive board.
The occasion was tragically highlighted
by presentation of a plaque to Craycraft,
recitation of a poem by Pearle Sheppard,
in memory of Nettie Craycraft, for many
years corresponding secretary.
"The auxiliary has lost two of its most
vital and active members in recent
months, Nettie Craycraft and our late
president, Irene Ridley," Renee Jenkins
noted.
Special guests included Shepherd and
Emma Phillips, both of Auxiliary 4,
Everett.
Three new members were initiated in
January.

Local 14, Eureka
Longshore membership elected their 1981
officials as follows: president, Fred Santsche; vice-president, George Sousa; secretary/caucus delegate/dispatcher, Larry
Smith; relief dispatcher, Fred Santsche.
The two sergeants-at-arms are Tim Jacobsen and Robert Lanham. Larry Smith is
the Northern California District Council
representative.
William Christensen, Ray Sousa and
Dave Waggoner are on the safety committee; trustees are Fred Santsche, C. F.
Andersen and Richard Peters. LRC members will be Anthony Crapo, Joe Kahoalii
and George Still.

Local 18, Sacramento
Longshore members elected their 1981
officials, as follows: president, Tom Phillips; vice president, Jim Victor; secretary-treasurer, Fred Huntsinger; dispatchers, Eddie Holland and Jack Huckaby;
LRC, Jerry Miller and Jack Easley. A
five-member executive board was also
elected.

Local 33, Fishermen's
San Pedro/San Diego
Fishermen's Union, Local 33 will hold
its regular election of officers from January 15 through March 31, 1981 to fill the
offices of president, vice-president, secretary-treasurer, San Pedro business agent,
San Diego business agent, chief patrolman, barge dispatcher and four audit
trustees. Membership will also vote for
two convention delegates and eight executive board members.
During the election the polls will be
open daily except Saturdays, Sundays and
holidays from 9 a.m. to 4:30 p.m. The
election will be by secret ballot in sealed
ballot boxes. Official ballots will be
manually deposited in the sealed boxes
which are placed at the respective union
offices in San Pedro at 806 South Palos
Verdes Street and in San Diego at 5055
North Harbor Drive, Suite J.
Members eligible to vote must bring
their union books with them when voting.

New Columbia River District Council officers for 1981 being sworn in by
Jesse Stranahan, Local 40, left to right, Bill Smith, Local 28, trustee; Bob
Schwartz, Local 40, re-elected Secretary; Rocky Brown, Local 8, President;
Bob Gauthier, Local 50, trustee; Buzz Pilcher, Local 8, Vice-president; Don
Monroney, Local 8, trustee; Ed Mapes, Longview, Assistant Secretary.

Final Local 6 election results•
Members of this Northern California
warehouse local have recently elected a
full slate of officers to serve for the next
two years. Keith Eickrnan was elected
President of the local, without opposition.
Leon Harris was elected secretary-treasurer, defeating Paul Martin by a vote of
1577 to 1119.
West Bay business agents will be Joe
Figueiredo, who was elected in the primary, along with Ben Madrid, Al Lannon
and Henry McKnight, who were victors
in the run-off vote. Northern California
District Council delegates are LeRoy King,
Henry McKnight, Richard O'Toole, Richard Moore, Keith Eickman, Leon Harris.
Convention delegates are Joe Figueiredo,
LeRoy King, Don Ruth, Vickie Mercado,
Rene McClain and Warren Oliver. On the
local board of trustees are Dick Moore,
Warren Oliver and George Booth. Nine
executive board members were elected.
In the East Bay, buqiness agents are
Roberto Flotte, James W. Ryder, Patrick
Heide, Joe Lindsay and Avelino "Abba"
Ramos. Northern California District Council reps are Abba Ramos, Gerry Butler,
Robert Rodriguez, Bob Seltzer and John
Dalvrmole. The board of trustees are
Louise Dalton, Joe Blasquez and Victor
Pamiroyan.
Convention delegates are Patrick Heide,
Paul Martin, Victor Pamiroyan, Lino Corral, Joe Blasquez and Raul Garcia. Ten

members were elected for the executive
board.
In the Monterey County division, William Raasch is the BA. Other officials are
as follows: convention delegate, L. George
Taylor; executive board, L. George Taylor and Pamela Beltran. District Council,
Walter Johnson; unit secretary, Linda
Minder; division chairman is Willie Morris.
In the North Bay division, Ron Medeiros
won the BA run-off. Paul Clark is unit
secretary. NCDC delegate and general
executive board member will be Ken Tacconi. Gerald Hemenez is also on the executive board. C. L. Duvall is a member
of the board of trustees as well as convention delegate.
The two South Bay business agents are
James Pinkham and Robert Moreno. Felix
Rivera will be on the board of trustees.
Sergio Marques was elected to the executive board. Frank Magallanez will serve
on the Northern California District Council with Ron King. Pinkham and King
are convention delegates. The Livermore
unit officials are: David Lee, chair, and
Ron King, secretary,
In Stockton Nick Jones continues as the
business agent and convention delegate.
Fred Gemigniani is on the board of trustees and Joe Dressler will be on the executive board.

Columbia River pensioners
PORTLAND—The Columbia River Pensioners Memorial Assn. installed officers
for 1981 at a meeting in the Longshore
Hall January 14. The list included, Bob
Coffey, President; Jim Foster, vice-president; Ernest E. Baker, secretary; and a
12-member executive board.
The slate was installed by CRPMA
member Jack Schmidt. Foster will represent the old-timers again this year on the
Columbia River District Council, with
Jesse Stranahan as alternate delegate.

Columbia River Council
PORTLAND — Rocky Brown, Local 8,
was elected President of the Columbia
River District Council at a meeting in the
Clerks Hall January 18. Other officers for
1981 are Buz Pitcher, also of Local 8,
Vice-president; Bob Schwartz, Local 40,
reelected Secretary; and Bob Gauthier,
Local 50, Don Monroney, Local 8, and Bill
Smith, Local 28, Trustees.
Ed Mapes, Longview, was designated
to continue serving as Assistant Secretary by a unanimously passed motion.
The slate was installed by Jesse Stranahan, alternate delegate from the CRPMA.
The Council extended a vote of thanks
to outgoing President Sam Piltz for his
service to the CRDC.

Local 92, Portland

New officers of this foremen's local are,
President, Tom Daugherty; Vice - Presidents, Mike Wright (Portland), Charlie
Smyth (Longview, Astoria), J. K. Wyatt
(Newport-Coos Bay); Secretary-Treasurer/
Dispatcher, P a ul Chimenti; Relief DisLocal 63, Wilmington
patcher,
R. Benschoter; LRC members,
ILWU Marine Clerks elected their 1981
officials last month: President/business Tom Daugherty, Mike Wright, Charlie
agent, T. C. Harrison, Jr.; vice-president, Smyth, J. K. Wyatt. Dispatcher for EureDavid Miller; dispatcher, Patrick E. ka, California is Vern Bilderback.
Stamper; relief dispatchers, Walter E.
Woodworth and Al Martorella; LRC, Dud- Seattle pensioners
ILWU Seattle pensioners installed their
ley R. Pierce and Steve Gabel; sergeantofficers at the January 5 meeting. Martin
at-arms, Ralph Castaldi.
Joe Argent°, Steve Gabel and T. C. Jugum is president. Elected are: viceHarrison are the convention and caucus president, A. E. Douglas and elected presdelegates. The three members elected to ident emeritus by a unanimous vote is
the board of trustees are Wm. "Pomona" Tom Richardson.
Rosco G. Craycraft, an official of the
Yenney, Ralph Tennant and Verle HardPCPA
executive board, is the secretarycastle. The membership committee persons are Paul Martinez, Fred Monge, treasurer.
George Mitchell, H. M. Kazmark, Manuel
Ortega, Bruce Kuhn and Anthony Taller- Longview pensioners
ILWU Local 21 retirees of Longview,
do; grievance committee consists of William Maher, Richard Perica, Chuck Mal- Washington, elected their 1981 officials:
lory, George Kordich, Phillip Bates and president, Roy Modrow; secretary, Robert
Steve Johnson. An 11-member executive E. Barr; vice-president, Don Nys; and
treasurer, Harry McCorkle.
board was also elected.
Local 21 retired members conducted the
annual election of Local 21 regular offiLocal 91, San Francisco
cers. The union local honored the ladies
The Walking Bosses last month elected during the holidays by inviting them all
their 1981 officials: president, Chester Nel- to a banquet. Frank Reichl, the Pacific
son; vice-president, Joe Gottardi; secre- Coast Pensioners Association vice-presitary-treasurer, Eric Nelson; assistant sec- dent, a resident of Tacoma, Washington,
retary-treasurer, Ken Costa.
participated in the festivities.
Chet Nelson will be the caucus/convention delegate. LRC members include Chet
Next Dispatcher
Leonard, Ivan Villa and Benny Hunter.
Delta LRC is William Trujillo A 14-memDeadline — February 27
ber executive board was also elected.

Organize!
Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no securityon the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey,
International Representative
5501 -4th Avenue, South,
Rm.212
Seattle, Wash. 98108
Phone: (206) 762-8640
Southern Calif. Regional Office
Donald Wright, Regional Director
25324 Frampton
Harbor City, CA 90710
Phone: (213) 539-7976
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer

Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone:(604)254-8141
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Bill Freitas, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: au)949-4161
Edward Tangen, Intl Rep.
John Arisumi, Intl Rep.
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Ten of seventeen Reagan appointees
are worth $1 million or more
Continued from Page 1as $3.3 million to at least $5.6 million. His
1980 income from the New York law firm
of Rogers & Wells was $100.000. Stocks held
by he and his wife were valued at $3 million to $5.2 million or more. No liabilities
were listed.
The disclosure forms indicated that Attorney General William French Smith.
President Reagan's personal lawyer in
Los Angeles, and his wife had a net worth
of $2.9 million to at least $5.8 million. He
made $325,000 last year from his law firm
and nearly $115,000 more in various fees
as part of a total income of $635.000 to at
I east $850.000. The couple's investment
portfolio included securities valued from
$2.3 million to at least $5.2 million. He
listed liabilities of $80,000 to $200,000.
Defense Secretary Caspar W. Weinberger's net worth was $2.2 million to $3.5
million, or more. His income of $1.1 million to more than $1.2 million includes
$580,953 in salary from the Bechtel Group
engineering and construction firm and
other sources. His property assets were
valued from $1.4 million to $2.6 million,
while his liabilities were at least $275,000.
STOCK DIVIDENDS OF REGAN
Secretary of the Treasury Donald T.
Regan listed the 1980 income for himself
and his wife last at $719,000 to $775,000, including dividends of more than $100,000
from common stock in Merrill Lynch &
Company, whose brokerage firm he headed. The value of the couple's property assets was $1.2 million to $2.4 million, while
their liabilities were $615,000 to $1.1 million.
Commerce Secretary Malcolm Baldrige,
who headed Scovill, Inc. in Connecticut,
gave a net worth for himself and his wife
of $1.2 million to $1.7 million. His property
assets were listed as $1.4 million to more
that $2.2 million, his income from $478.000
to $492,000 and liabilities from $715,000 to
$1 million.
Samuel R. Pierce, Jr., Secretary of
Housing and Urban Development, reported a net worth of $1 million to $2 million,
based on an income of $322,000 to $381,000
and property assets of $754.000 to $1.6 million. He listed no liabilities. In addition to
his earnings of $280,000 as a senior partner
in a New York law firm, he received stock
dividends.
Agriculture Secretary John R. Block
gave his property assets as $3.3 million to
$4.1 million. Eleven of those properties,
including his 3,000-acre hog, soybean and
corn farm, were valued at more than $250,000 each. His personal income was $172,709 to $291.396, which included his $40,800
salary as Illinois state agriculture director. His liabilities with business associates
were given at $5.1 million to $6.7 million
or more.

Secretary of Labor-designate Raymond
J. Donovan, who is still awaiting Senate
confirmation, listed a family net worth of
$1.5 million to more than $2.3 million. His
property assets last year were $1.9 million
to at least $3.1 million, while his salary as
an executive of and consultant to a New
Jersey construction company made up the
bulk of his income of $777,000 to $946,000.
His liabilities were given as $1.2 million to
at least $1.8 million.
Alexander M. Haig, Jr., who gave up
the presidency of United Technologies Corporation to become Secretary of State, listed a net worth of $1.7 million to $2.1 million, primarily in salary and bonuses from
his former employer. He gave his liabilities as $50,000 to $100,000.
HAIG'S WORTH
Three other Cabinet members, Transportation Secretary Drew Lewis, Energy
Secretary James B. Edwards and Richard
S. Schweiker, the Secretary of Health and
Human Services, can be considered millionaires if the upper estimates of their
net worth are closer to their real financial
standing.
As part of their disclosure statements,
most of the Cabinet officials agreed to divest themselves of financial interests, resign from business and public organizations and disqualify themselves from acting in matters in which they have interests, to comply with conflict-of-interests
laws.

Top dollar won at
Trident supply
SAN FRANCISCO-ILWU Local 6 members at Trident Supply have ratified a
three year pact which provides annual $1
per hour wage increases across the board,
plus an extra $1 per hour bonus this year
for the current bargaining unit.
The firm, which produces construction
supplies and wire rope at its two plants
in San Francisco and Martinez, also
agreed to automatic hikes in health and
welfare, pension and life insurance plans
in accordance with Master Contract increases during the life of the agreement.
"The rate before these increases was
$8.45 per hour," said former Business
Agent Don Ruth. "This contract makes
Local 6 members the highest paid warehouse workers in Martinez."
In addition, combination warehousemen/
truck drivers will receive $1.25 per hour
above the current rate, and working foremen will receive 5k per hour above the
highest paid persons they are responsible
for.
The union negotiating committee included Earl Warren, Gary Allen and Ruth.
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COOS BAY EAST - These photos
were taken at "Camp 12" on Owyhee
River near Ontario in Eastern Oregon.
The site takes its name from the
many active and retired members of
ILWU longshore Local 12 and bosses
Local 98 who favor this area for hunting and fishing. Seven or eight other
rigs (not shown in picture) were at
the campground when the picture
was taken, parked in a circle the way
the pioneers drew up their covered
wagons when crossing the plains-the
purpose in this case to facilitate the
swapping of fish stories. Also not in
picture were "five more dogs and
about that many wives," reoorts Valerie Taylor, who says "We were at
the laundromat." None of the pheasants, ducks, geese, chukars and deer
gunned down earlier, in the sage-covered hills above the Owyhee, are in
evidence, but the photo at right of
Forrest Taylor with his huge trout is
evidence of the area's bounty. In top
photo, left to right, Harold Brown
(back to camera), Orville Mishler, Don
Perkins, Bob Harrison and Jack Bowern. Mishler is the only active ILWU
member in the group; the others have
retired from the waterfront. Picture
was taken in October.

Displaced ILWU pottery workers win federal help
SAN JOSE - While thousands of auto, steel and rubber workers have lost their jobs due to their employers'
alleged inability to compete with imports, a smaller
group of workers in a less conspicuous industry faced
a similar plight.
Some 70 ILWU Warehouse Local 6 members employed
at the Garden City Pottery Co., Ltd. were laid off last
April when management, after 75 years in business, decided it could no longer produce clay flower pots at a
price competitive with "off-shore imports."
The Local was successful. however, in securing the
federal assistance available to workers who have lost
jobs due to imports.
FIFTY CENTS AN HOUR
The era when the company's pots were handcrafted
had long since passed, explained Garden City Pottery
President Clarke Brierley. But the manufacturing operation was still highly "labor intensive," requiring a work
force that proved too costly to compete with countries
where wages may be only 50 an hour.
Taking "if you can't beat 'em, join 'em" stance, the
company began distributing pots from Italy. Korea and
the Dominican Republic - the very countries whose low
wages forced the local manufacturing operation to shut
down.
The plant now sells about half-a-million pots a month
during the peak summer season, said the president,
about double the amount of when it was manufacturing
and distributing just its own wares.
Only 25(q' of the original v*ork force has been retained
however, and no severance pay was negotiated for those
dismissed.
But like those laid off by the nation's industrial giants,

the displaced workers at Garden City Pottery are eligible
for Trade Readjustment Assistance TRA), a federal program for employees who lose jobs due to "foreign import competition."
Under the Trade Act of 1974, TRA provides cash allowances of 70% of a worker's average weekly wage for
up to one year, plus training assistance, job search
grants, relocation allowances and employment services
such as counseling, testing and job placement.

"They don't make 'em like that anymore," so
some 50 members of ILWU Local 6 formerly
employed at Garden City Pottery, San Jose, are
receiving federal Trade Adjustment Assistance
benefits.

The cash payments for former Garden City Pottery
Workers will amount to about $150 a week, says Local 6
Business Agent Frank Magallanez, but that money has
been slow in reaching workers because of the tremendous
backlog of TRA claims due to all the plant closures in
the area, such as General Motors in Fremont, US Steel
in Pittsburg and Firestone in Salinas.
According to a memo from the State Employment Development Department, a 2,000% increase in the number of claims occurred last summer "when, by coincidence, several California-based firms employing thousands of workers received federal approval for TRA
certifications."
INQUIRIES
"At first they said ILWU members wouldn't receive
any benefits until 1981," explained Magallanez. "I told
them that was unacceptable and started phoning around.
Congressman Don Edwards made inquiries for us and
so did State Senator Al Alquist." As a result, members
began receiving payments last November, about two
months earlier than expected.
Magallanez also points out that most of.the displaced
Garden City Pottery workers are Portuguese or Hispanics who face the triple burden of "their age, a generally low education level and a lack of English." He
believes the key to the TRA program is the education
and training it offers, including an extra 26 weeks in
cash benefits for those in approved programs.
"It's a good benefit, a necessary benefit," said Magallanez, "and if used appropriately, these workers in a
year or so can be in the best job market position ever.
But unless the government follows through with the
training, it's all IT yiey down the drain."
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Labor, churches celebrate Dr. King's birthday, vow defeat of KKK
RICHMOND, Calif.—Activity by the Klu Klux Klan in
Contra Costa County has sparked the formation of an
anti-racist labor-church coalition which, on January 16,
staged a moving observance of the birthday of the late
Rev. Martin Luther King, Jr.
About 1500 union members and other area residents
turned out, to hear ILWU President Jim Herman "invoke the spirit of Dr. King to help us deal with the problems we face in this community. We cannot permit the
Klan to operate. We will not sit by and watch the gains
we have made here destroyed. You have our word and
our commitment. . . . We will use all the strength of
our union to eliminate this cancer. We will do so lawfully
and non-violently, but we will do it."
The highlight of the meeting was an address by Rev.
Joseph Lowery, now president of the Southern Christian
Leadership Conference (SCLC) founded by Dr. King

after a close associate of the late Dr. King, and current
President of the Southern Christian Leadership Conference, which he founded.
NATIONAL PROBLEM
Lowrey discussed the implications of the revival of
KKK activity throughout the country, and asked for broad
unity between labor, the churches and other community
organizations to combat it. He concluded his speech by
announcing the formation of a Contra Costa County
branch of the Southern Christian Leadership Conference.
The service was held at the Faith Tabernacle AOH
Church of God whose excellent choir led in the enthusiastic signing of a number of civil rights anthems, including "Oh Freedom" and "We Shall Overcome." The
entire service was presided over by Bishop Ayers, pastor
of the church.
The memorial meeting was sponsored by the Interde-

nominational Ministerial Alliance, the Baptist Ministers
Union, the Ecumenical Pastors Conference, the Greater
Richmond Interfaith Program, the Catholic Deanery of
West Contra Costa County, and the Franciscan Social
Concerns Committee.
Labor sponsors included the ILWU (Locals 2, 6, 10,
34, 75 and 91), United Steel Workers Local 1440, Teamsters Local 315, the Inlandboatmen's Union, and the
Contra Costa Labor Council. It was also endorsed by a
wide variety of northern California church leadership.
Other speakers at the spirited rally included Rev.
Amos Brown of the San Francisco Third Baptist Church,
Rev. Eugene Farlough of the Sojourner Truth Presbyterian Church, Rev. J. L. Richard of the Evergreen Baptist Church, Reverend J. L. Johnson of the Elisabeth
Missionary Baptist Church, and Father Larry Dunphy,
Franciscan Social Concern Committee.

!MU praised for
El Salvador
arms boycott

1,000 march for
El Salvador
in Seattle

PORTLAND — The Columbia River District Council went on record January 18
supporting the International's boycott of
military cargo to El Salvador and directed
council secretary Bob Schwartz to write
members of the Oregon and Washington
Congressional delegations urging them to
oppose any further US military involvement in the Central American country.
A number of delegates participating that
afternoon in the Ecumenical Procession
from St. Patrick's to St. Mary's Cathedral
protesting US involvement. They included
Bob Fambo, Local 8, CRDC vice-president
Buz Pilcher, also from Local 8; and Forrest Taylor, a retired member of Local 12, ILWU activists and members were among the 200 marchers who demonNorth Bend. Other ILWU people in the strated in Portland January 31 against further U.S. military aid to the milmarch included Lois Stranahan and Kath- itary government of El Salvador. At far left, Bob Fambro, Local 8 delegate
leen Ruuttila, Auxiliary 5; and Miriam to the Columbia River District Council; third from right, Forrest Taylor,
Granstrom, wife of Stan Granstrom, Local Local 12 pensioner delegate to the CRDC; Buzz Pi'cher, Local 8, vice
40.
president of the CRDC; and Rev. Frank Kanusel, of St. Alexander's parish.
In the courtyard of the Cathedral —
surrounded by representatives of the Archdiocese of Portland, Protestant and Jewish
Church leaders and other religious and
KAWAIHAE, HI—Local 142 leaders dis- ing a solid organizing campaign, and
labor figures — Local 40 retiree J. K. Stra- cussed the
hotel-tourism organizing out- various techniques used in drives conEl
on
statements
the
policy
nahan read
look in the Kona and South Kohala dis- ducted up to now, were aired.
Salvador issued by ILWU's executive
tricts, at a productive day-long session
Hawaii Division Director Yoshito Takaboard and he Union's international offi- held at the ILWU-organized Mauna Kea mine noted that there has been activity
cers.
Beach Hotel on December 18.
in the development of hotels, condominThe service at St. Patrick's, held in both
About 30 persons were present. Partici- iums and golf courses in the South Kohala
Spanish and English, featured Sister pants included the leadership of ILWU district.
Sandra Price, who visited El Salvador last Kona, South Kohala and Hilo area hotel
The 350-room Sheraton Waikoloa at
summer as a member of a social justice units; International Vice-President George Anaehoomalu is due for completion this
team sent by the Archbishop of San Martin, Local 142 officials; and staff June.
Francisco to investigate human rights. She from the Honolulu central office who are
Mauna Lani Resorts Inc. held grounddescribed the dead and rotting bodies in involved in the statewide organizing pro- breaking ceremonies in October for the
the street, the sound of gunfire, Catholic gram.
construction of a 350-room hotel to be
churches riddled with machine gun bullets,
NUTS AND BOLTS
finished this fall. The building of 3,000
the unspeakable terror hanging over the
The discussion was wide-ranging and hotel rooms in five facilities, plus 3,000
people, ranging from rape and murder to meaningful. The nuts and bolts of mount- condominiums, is also in the works.
mutilation, torture and the burning of
Two new 18-hole golf courses will serve
workers' and peasants' homes and fields.
the resort area. This will be in addition
The country might "turn into another Vietto the Mauna Kea Beach and Waikoloa
nam," she said, if US aid continues.
links built some years ago.
Speaking to the group were: Martin,
Local 142 Vice-President Eddie Lapa, ReLumber, wood still down
gional Director Tommy Trask, Takamine,
SALEM — With the prime interest rate
Leonard Hoshijo and Guy Fujimura
and
higher
—
go
to
apt
percent
—
and
21.5
at
Local 142 organizing staff.
of
the
little hope is seen for a 1981 comeback in
and
lumber
industry,
the state's main
wood products.
Champion International closed its Willamina plant last February. Two other
Local 6 member John
plants have shut down since then (Coast FOUNDER
SEATTLE—The latest attack on the emRange Plywood and Taylor), sending the Browne, Book No. 137, retired from
unemployment rate in that area of the Baker and Hamilton on January 23 ployees of the Washington State Ferry
after working 47 years at that com- System comes in the form of a bill introCoast Range to 25 percent.
In Eastern Oregon's Harney County, the pany. He went to work there when he duced by State Senator E. G. "Pat" Patjobless rate hit 29.9 percent in October, was 18 years-of-age and never held terson, to put them under civil service.
The proposed legislation, now before the
down slightly from the July rate of 32.6 another job. He was originally a mem(highest unemployment figure ever re- ber of ILA 2844 which is the prede- Senate Transportation Committee, would
cessor to Warehouse Union Local 6. also outlaw strikes and provide that perported for an Oregon County).
sons suffering losses from such a strike
could recover damages from employees.
Washington report
Deckhands, ticket takers, ticket sellers,
food concession employees and terminal
agents on the Washington State Ferry
System are represented by the Inlandboatmen's Union, Marine Division of the
put together a massively funded coalition. ILWU. "The ferry system is in trouble beContinued from Page 148 pages long contains a host of other The bill will certainly receive a sympa- cause of bad management, and even worse
changes, all weakening the program in thetic hearing from the Senate and House labor relations," said IBU Puget Sound
Labor Committees when it is introduced Regional Director Burrill Hatch, announcfavor of employers.
With conservatives now dominant here, next month. The defense of these benefits ing the union's plans to fight the bill. "This
the attack on LWHCA stands a better requires that every member of Congress is just another case of trying to take out
chance of success than ever before. Em- be made aware how strongly working peo- these problems on the people who provide
the service."
ployers and insurance companies have ple feel about retaining these benefits.

Local 142 holds tourism organizing seminar

New attack on
ferry workers

New assault on longshore comp

SEATTLE—About 1,000 people marched
through downtown Seattle on January 31,
in protest against the renewal of American military aid to the military junta in
El Salvador. They marched from the Federal Courthouse at Fifth and Madison,
along a mile and a half route to the Federal Office Building.
The demonstration drew a very broad
participation from the community. The
Catholic church, the Church Council of
Greater Seattle, the ILWU Student Christian Movement, Women's Rights organizations, Anti-draft and other groups participated. The ILWU was represented by
members of longshore Local 19, clerks
Local 52, the Seattle Pensioners Club, and
local auxiliary groups.
Speakers included Rev. William Cate,
President of the Church Council. Anna
Maria Freund, Program Moderator, Rev.
Patrick Hurley, Pastor of St. Joseph's
Parish, Seattle and Dick Moork, Secretary-Treasurer, Local 19.
Rev. Cate reported that a resolution denouncing the junta's human rights violations and opposing all military and economic aid to El Salvador was adopted
unanimously by the Church Council, which
represents more than 500 Protestant and
Catholic churches in the area.
Rev. Hurley said that the Catholic community in Seattle was in "solidarity with
El Salvador's struggle for justice and
peace."
Ms. Freund told the cheering crowd that
the Democratic Revolutionary Front
(DRF), which opposes the junta, "now
surrounds every major town in El Salvador."
Dick Moork criticized the media's description of the junta as 'moderate" because "a moderate military junta is a
contradiction in terms." He also said that
people are "true hostages where 60% of
the land is owned by 2% of the people."
The demonstration was organized and
sponsored by the Committee in Solidarity
with the People of El Salvador.

Local 9 ratifies
credit union pact
SEATTLE — A new agreement has been
ratified between ILWU warehouse Local 9
and the Waterfront Federal Credit Union.
The agreement covers the office manager, member service representative, teller/cashier and probationary employees.
The contract provides for substantial wage
increases across the board, as well as
benefit increases.
The credit union charter, covering ILWU
dock locals and PMA employees was established in 1964. This is their first union
agreement.
Negotiating committee members were
Lyla Setran, Local 9 Business Agent Bob
Hargis and William T. Lassiter representing the credit union's Board of Directors.

Columbia bar closes
ASTORIA — The Columbia bar was
closed to ship traffic for four hours January 9 when the Panamanian registry vessel Concord went aground just off Clatsop
spit.

