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3,700 members

IBU-ILWU
affiliation
approved

Seattle

John Fawcett

Ron Urmini San Francisco
The best way to explain how
we feel is that the affiliation will
give us much more credibility in
this port. People on non-union
jobs will have to look at us more
seriously, as an ILWU affiliate.
So will the employers. I work out
of the hall, I meet a lot of the IBU
members and they're 100% delighted with this move. The other main point has to do with democracy. The IBU is a very democratic union, and we think that
the ILWU is also a place where
how the membership votes has
some real meaning.

I consider it a great personal victory to be able
to affiliate with the ILWU. The whole experience we
had with you during the Puget Sound ferry strike
was magnificent. I don't think it'll ever be f ully
known how much the ILWU support meant in winning that strike. Many of us had known of the ILWU
for years, but for some of the younger people, the
whole experience was an eye opener. We really
went through something together. It was like having a good friend back-to-back with you in a bar
room brawl. Despite all our problems, we're looking
at the future, particularly at the prospects of increased organizing, with much greater optimism.

Honolulu

Eddie McHugh

Our guys here feel great about it. We feel more
at home with the ILWU. and we know the affiliation
will give us more bargaining power when we have,
our wage re-opener at Dillingham next fall, It's like
having a big brother.

1 Joey Romero
John Schultz

San Pedro

I knew about the ILWU from my days
in the LA Harbor Department, when Local
13 helped us try to get organized. They've always had a solid grip on the basic
principles of what unionism is. They were
always people you could depend on. We
had a five-week strike at Pacific Towboat
where I work some time back, and we
couldn't have won it without the help of
the ILWU. It's a great honor to be in this
union. I'm just hoping we can help you
guys out when the time comes.

'Pedro

Joing the ILWU was the
best thing we've ever done.
We like what the ILWU has
always stood for. This harbor area has always been
solid union, but we've got
to face the fact that things
have slipped a little lately.
But I'm sure that we can
get it back together. The
employers we bargain with
and the non-union workers
who are looking for some
help will understand now
that with the ILWU's help,
the IBU is here to stay.

SAN FRANCISCO — The affiliation of
the 3,700-member Inlandboatmen's Union
of the Pacific (IBU) with the ILWU became official with the unanimous approval
of the IWU International Executive Board,
meeting here November 18-19.
IBU members okayed the affiliation in
October by an 82q margin in a secret
ballot vote.
"For us, this is a historic turning point,IBU President Don Liddle told the Board.
"The ILWU is an organization in which
we feel at home, with the same traditions
of aggressive representation, internal
democracy, local autonomy and progressive politics. We've already benefited from
our close relations with the ILWU. We're
ready to play a full role in the affairs of
our new International, and to be of ariy
assistance possible to ILWU locals in the
coming years.
FULL AUTONOMY
The new affiliate will be known as the
Inlandboatmen's Union of the Pacific,
Marine Division of the ILWU. The agreement on affiliation, worked out by Liddle
and International President Jim Herman,
guarantees the maintenance of the IBU's
current jurisdiction, along with whatever
new organizing it is able to accomplish.
It also provides that the IBU is to continue to have full control over its own
affairs, according to its own constitution
and bylaws, and over its own funds, property and assets.
Members of the IBU will be entitled to
participate fully in International affairs,
to run for International office, to vote for
candidates in International elections, and
on all referenda on ILWU policies and programs. They will have full voice and vote
—Continued on Page 6

Coast Committee
to poll dockers
In order to help determine the memberships' priorities for the 1981 ILWUPMA negotiations, the Coast Committee is sending questionnaires to all
members of the Longshore Division.
They will be asked to identify which issues should have the most emphasis in
the upcoming contract talks, and to
comment on any aspect of the contract
or bargaining. There will be sections
on wages, pensions, job security and
welfare plan benefits.
The completed questionnaire should
be returned in the envelope provided
by January 9, 1981. The results will be
tabulated and reported to the Longshore Caucus. While they in no way
bind the authority of the Caucus, they
will undoubtedly be read with great interest. The results of a similar survey
before the 1978 negotiations were an
important guide to the development and
implementation of the union's bargaining program.

oliday Greetings from MU Officers and Staff
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Washington report

How Orrin Hatch will change your life
In search of energy
Mobil Oil, which says it needs higher
profits so it can plow them into the
search for new energy sources, is now
developing Sailfish Point, a golf and
yachting resort nort of Palm Beach,
Florida, "destined to be one of the
world's most fashionable playgrounds
for the very wealthy."

Shop talk
Overruling earlier decisions, the National Labor Relations Board recently
decided an employer can't initiate questioning of workers about their union
views. The restriction holds even when
the questioning isn't accompanied by
threats of reprisals and even when the
workers openly support unionism. The
board says such probing "conveys an
employer's displeasure" with union activities and "thereby discourages such
activity in the future."
Employers still can communicate with
workers during a union campaign, in
writing or in group meetings. And the
restriction doesn't apply if a worker
starts the discussion. But management
lawyer John Irving calls the ruling
artificial and unrealistic" because it
assumes "the mere initiation of discussions chills unionism."

CRDC political fund
Columbia River District Council President Sam Piltz asks ILWU members
in Oregon to start NOW to build up
the Council's political action fund.
-Please help us extract federal dollars to support labor-hacked candidates," Piltz said.
100% of political contributions can
be returned as a tax credit to a married couple filing jointly-50% from the
federal government, and 50% from the
state. (For a taxpayer filing an individual return the limit is $50.)
Make your check out to the CRDC
Political Action Fund before December
31, 1980, and make xeroxed copies of
your check to file with your 1981 federal
and state tax returns.

Moonlighting mothers
Think of the typical "moonlighter"
and you probably picture a married
man with a wife and children to support. But according to a recent Labor
Department report, women are rapidly
challenging that stereotype. By 1979,
women accounted for three out of every
ten multiple job holders double the
proportion of ten years ago. Last year
there were 1.4 million women moonlighters.
Second jobs are on the rise especially
among widowed, divorced, separated
and single women. As women's jobs
tend to pay less than men's jobs, moonlighting has simply become essential
for many women with families to support on their own.

Minimum wage peaks out
When the minimum wage rises to
$3.35 an hour on January 1, it may be
the last increase in a long time. That
is the final step-up in the current law,
and Washington insiders predict that
future hikes will die in the new Republican-dominated Senate.

Try giving the usher a
stop-watch and a whip
According to International Management magazine, the latest corporate
crisis is in executive training films. Apparently, the problem is that if the
films are made with humor and drama,
the executives-to-be get distracted and
miss the point. If they're strictly serious, nobody pays attention. Management film-makers and trainers alike
are stumped as to how to get around
• this tough dilemma.

by MIKE LEWIS
ILWU Washington Representative
WASHINGTON, DC—One of the most
ominous results of the 1980 elections will
be the elevation of Senator Orrin Hatch
(R-Utah) to the chairmanship of the Senate Committee on Labor and Human Resources.
The Labor Committee has jurisdiction
over most of the federal legislation that
directly affects unions (including the Longshoremen's and Harbor Workers' Compensation Act, which is certain to come under
heavy attack next year). Hatch, who has
been in the Senate for only four years,
will take over the committee because both
of its senior Republican members—Richard Schweiker of Pennsylvania and Jacob
Javits of New York—left at the end of
this session. Harrison Williams (D-NJ),
the committee's past chairman, will become the senior minority member.
Though committee chairmen do not
have complete control over the flew of
bills, they usually chart the political direction of their respective commitees,
and the difference between Williams and
Hatch is the difference between a steward
and a scab.
Not that Hatch admits to being an enemy of labor. On the contrary, like Ronald Reagan (who endorsed him in 1976)
he likes to stress that he was once a
union member, having worked in the AFLCIO building trades for 10 years. But his
political record reads like the resume of a
perfect John Bircher.
OPPOSED REFORM
Hatch is best remembered in labor circles for having led the filibuster against
the labor law reform bill of 1978 and for
calling for the repeal of legislation which
provides that government building contractors must pay union wages. But his
positions on just about every major issue
are equally reactionary.
Hatch is the proud beneficiary of substantial contributions from the likes of the
Coors Political Action Committee, the National Conservative PAC, the American
Medical Association PAC, the Free Enter-

prise PAC, the Anaconda Concerned Citizens' Fund, the AMOCO PAC, the Chrysler Non-Partisan Support Committee, the
Texaco PAC, and the American Bankers
Association's PAC.
He does not merely collect money from
these groups, he works actively on their
behalf, lending his name to many of the
New Right's direct-mail campaigns.("I'm
deeply concerned, as I think you are too,
about the massive political power wielded
by Big Union Bosses in our federal, state,
and local elections.")
Here's a sampling of Hatch's views as
expressed over the last four years.
On health: -Somebody must begin now
to challenge the ultra-liberals' claim that
Americans 'need' national health care."
On the windfall-profits tax on oil companies: -The word for this . . is socialism. Probably more appropriate in this
case, however, would be `theft'."
On affirmative action: "The last frontier, the principle of rewarding merit,
which distingushes us from caste-ridden
Europe. is being closed."
On unions: -The more we have, the
more jobs are frozen from minority and
youth groups.would send a message
On defense:
to the Russians that we are going to
build the strongest deterrent force in the
history of the world."
On anti-trust legislation: "Actually, in
industries where a few large firms dom-

Mate the market, acquisitions by big
companies can pump new life into smaller
and less efficient businesses to make them
serious competitors, thereby protecting
jobs and usually creating new ones."
On environmental-impact statements:
"Nobody reads them, nobody understands
them, and nobody gives a darn about
them,"
You get the idea. Positions like these
are the reason why in 1978 Hatch received a rating of 11% from the AFLCIO's COPE, a 5% rating from Americans
for Democratic Action, and a 96% rating
from the National Association of Businessmen.
Hatch has announced that he will lead
a drive to establish a cut-rate minimum
wage for teenagers and introduce a constitutional amendment banning affirmative action. He is also likely to try to
eliminate the CETA employment program.
At the same time Hatch is also expected
to use the committee's muscle to throttle
agencies such as the Occupational Safety
and Health Administration by underfunding and administrative harassment.
Finally, Hatch has made some overtures to labor, offering to take a more
moderate approach than he has in the
past in exchange for -cooperation." Exactly how this carrot and stick approach
will work in the Senate Labor Committee
still remains to be seen.

How Reagan will 'revive' US economy
Soon after Inauguration Day, January 20,
Ronald Reagan will perform two simple
acts of some practical and much symbolic
importance. With mere strokes of a pen,
he will abolish wage and price guidelines,
and impose a federal hiring freeze.
So much for dramatic openers to his
-crusade- to rebuild a strong America.
The more substantive parts of his economic program probably won't result in
faster growth and lower inflation anytime
soon.
The President-elect will reverse many of
the policies of Jimmy Carter, and use what
he sees as "old fashioned medicine" to attempt to solve the nation's economic problems. He will attempt to dampen inflation
and reduce the need for tax revenues by
controlling growth in government spending. He will try to stimulate savings, production and employment by cutting taxes.
And he will seek to increase investment
by freeing certain industries of government
regulations.
Here is an outline of what to expect
based on the forecasts of Business Week,
Fortune, and similar periodicals:
•Budget Cuts — Reagan can hardly
wait to tear into the $650-billion spending
total he inherits. He wants to trim the
growth of federal spending 7% over the
next four years, beginning with a 2% cut
in fiscal year 1981. The estimated $13 billion savings can be achieved solely through
the elimination of waste, he says, and
essential government programs won't be
sacrificed. Reagan eventually will ask Congress to abolish the Departments of Energy and Education as unneeded bureaucratic monsters.
•Tax Cuts — Reagan is firmly committed to lopping personal rates by 10%
next year and 30% over the next three
years. This first installment on the KempRoth bill, plus a $4 billion improvement in
depreciation allowances for business, would
cost $22 billion.

Thereafter. Reagan will try to change
income tax brackets to prevent taxpayers
from being driven into higher brackets by
inflation, give a tax credit of up to $500
for private and parochial school tuition,
increase the amount of savings account
income exempt from taxation, and eliminate federal estate taxes.
Over his four year term, personal taxes
would be cut by $320 billion and business
taxes by $55 billion. However, it's hard to
predict how Reagan's tax ideas will fare
in Congress.
•Regulatory Reform — The Presidentelect has pledged to abolish 'thousands"
of government regulations. but he has not
yet identified which ones are to go. His
reform plan provides that no new rule
could be put into effect without a detailed
cost-benefit analysis; that Congress could
veto any new regulation it didn't like; and
that regulations would die automatically
after several years unless renewed.
Reagan sees regulatory relief as the answer to industries having trouble competing with imports. Clean air standards
and safety standards are likely to be targeted. The Occupational Safety & Health
Administration, the Environmental Protection Agency, the Consumer Product Safety Commission and other regulatory agencies will be under orders from Reagan to
refrain from "harassing" small business.
Yet he has said he would not support efforts to dismantle these agencies.
▪ Revising Federal Programs. — Reagan once suggested that Social Security
should be voluntary, but he no longer holds
that view. He promises to liberalize benefits by asking Congress to remove the
earnings limit for elderly recipients. Medicare also will be safe from attack despite
Reagan's onetime opposition.
For welfare, Reagan will propose the
transfer of all programs back to the states
"along with the tax resources to pay for

them"—an apparent reference to federal
grants.
For urban renewal, funding for specific
purposes will be replaced by broad grants,
if Reagan has his way. To encourage economic development in blighted big-city
neighborhoods, he proposes "enterprise
zones" offering businesses special tax
breaks if they stay or locate in those areas.
For health care, he will oppose efforts
to enact national health insurance or hospital cost containment — both of which, he
says, would discourage quality care.
•Defense Spending — Reagan has not
put a price on his proposed military buildup. He plans to increase defense outlays by
at least 5% a year, and he has come out
for a weapons program that would cost
much more than that. He will push for a
new long-range bomber, a stronger Navy
and increased pay to bring military living
standards up to the level of workers in the
private sectors. Experts say that his proposals could add $100 billion to the currently projected defense budget of $1 trillion over the next five years.
Overall, Reagan's reputation as probusiness is expected to stimulate business
confidence in the early stages of his administration, but even many corporate
leaders doubt that he can cut taxes, increase defense spending and still balance
the budget by 1983.
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OSHA renews
grant for!MI's
safety program
WASHINGTON, DC — The ILWU has
been awarded a grant from the Occupational Safety and Health Administration
(OSHA) for the continuing development
and implementation of a union-wide health
and safety program. This is the second
"developmental" grant the ILWU has received, in addition to a "planning" grant
received in 1978.
The federal share of the grant is $67,254,
which will fund the program through October 22, 1981. Final approval of the grant
is pending Congressional action on the
Labor-Health and Human Services Appropriations Bill for fiscal year 1981 —
the source from which OSHA receives its
money to operate.
"This is only the beginning" of a fight to save the jobs of 450 workers who will be on the street if Colgate-Palmolive
The grant will permit the ILWU to carry
makes good on its threat to close down is Berkeley plant next spring, B3 Abba Ramos (standing, right) told the Berkeout the health and safety program develley City Council November 25. The Council responded by unanimously pessing a resolution calling for an official
oped under the planning grant in 1978, in
investigation of the situation, and the formation of a community committee to study alternatives to the shutdown.
addition to initiating new activities. Health
and safety problems of all industrial
groups within the ILWU are being ad- Local 6 maps response
dressed. The recent affiliation of the Inlandboatman's Union should add a new
dimension to the health and safety program.
SAFETY MANUAL
The first order of business is the development of an ILWU guidebook on health
and safety. The book will cover subjects
BERKELEY—"We want our jobs. That's
such as how to recognize hazards and why we're here," said Les Lusker Robinwhat to do about them; health and safety son as he stood with co-workers on the
committees; workers' rights under OSHA steps of the Berkeley City Hall.
and how to use them; protection from disRobinson, a member of ILWU Warehouse
crimination; and other related material.
The book will be distributed to all local Local 6, is one of 450 Colgate-Palmolive
unions and used as the basic training employees who may be thrown out of work
manual for health and safety workshops. if the company follows through with its
Upon request from local unions the In- announced intention to close its Berkeley
ternational will develop and conduct health plant.
Robinson and more than 100 Colgate
and safety workshops for local officers,
stewards and rank and file members, such workers, their relatives and neighbors,
as the workshop for Local 26 in July. Each and other ILWU members and local trade
workshop will be tailored to the specific unionists rallied in front of the City Hall
November 23 and then filled the City
needs and problems of the local.
Work will also continue on the develop- Council chambers. The council, acting on
ment of a longshore health and safety an emergency basis at the request of Maytraining program and arbitration manual. or Eugene Newport, adopted unanimous- Part of the crowd of 100 Local 6 members and other Berkeley residents who
The training program will focus on walk- ly a five-point resolution in support of attended a rally on city hall steps before city council met.
ing-working surfaces, cranes, hazardous the workers, which was initiated by Locargo, rigging and other related subjects. cal 6.
tinued operation of the plant or to com- the possible shutdown. (See the board's full
CITY ACTIONS
The arbitration manual will provide guidpensate the community for loss of econom- statement below.)
ance to local officers when handling health
Among the actions called for by the reso- ic activity that would result from a closing
The startling announcement last month
and safety disputes. This phase of the plan lution were:
of it.
that
Colgate - Palmolive was considering
supervision
will be carried out under the
* A city investigation of the reasons for
-This is only the beginning," said Local closing the 65 year old plant followed a
of the Longshore Coast Labor Relations closing the plant and a report to the com6 Business Agent Abba Ramos, "the begin- management study that recommended a
and Safety Committees.
munity on the legitimacy of those reasons. ning of a struggle to convince Colgate man- -restructuring" of the firm's distribution
SPECIFIC PROBLEMS
•An investigation of the economic and agement in New York to take care of our system to reduce cost and improve producThe International will continue to pro- social effects of the shut-down.
members. Colgate does not claim the tivity on a nationwide basis.
vide assistance to local unions on specific
* The establishment of a committee Berkeley plant is unprofitable. The comColgate plant manager David Ruenholl
health and safety problems. Such assist- of union representatives, city council pany simply thinks it can make more has stated that the company hopes to reach
ance will include providing information members, members of city agencies and profits elsewhere."
a final decision on the closure by May of
and recommendations on specific chem- the community to discuss what steps could
1981. Should the plant close, he said, it
The
plant,
one
of
the
first
organized
in
ical substances, recommended contract be taken to insure continued operation of
the ILWU's March Inland, has been under would most likely be phased out over a
language. Identification and correction of the plant.
contract to Local 6 since 1938. Some 300 of period of several months. Issues such as
workplace hazards, and other problems
• Proposals by the committee to Col- its employees are members of the Local 6 transfers and severance pay would then
locals may encounter.
gate-Palmolive to cushion the impact of a bargaining unit. The other 150 are salaried have to be negotiated, he said.
Work under the grant will proceed under
Colgate is the second largest private emclosing
if steps cannot be taken to keep the personnel.
the guidance of the four titled officers. plant operating.
ployer in the city, and according to Dick
Board
of
the
The
International
Executive
Russ Bargmann, coordinator of the health
• An investigation of possible federal ILWU offered its full support to Local 6 Jenner of Berkeley's Business Incentive
aid safety program, will work under the
and
state assistance to either assure con- and its members at Colgate in dealing with Program, a shutdown would result in sevdirection of Vice President Rudy Rubio
eral million dollars of income loss to the
and the administrative supervision of Recity, as well as a sizable loss in taxes and
search Director Barry Silverman.
losses to other companies that do business
with Colgate.
"We are here to say to the company that
we intend to keep the plant open, that we
The following statement of policy was unanimously adopted by the
want to do everything we possibly can to
ILWU International Executive Board at its meeting in San Francisco
let them know that the city of Berkeley and
November 18-19.
the workers in the Colgate-Palmolive plant
PORTLAND — The Columbia River
Warehouse Local 6 has been notified that Colgate-Palmolive intends to close
and ILWU Local 6 stand together to keep
District Council last month adopted a 16its plant in Berkeley, California. The plant, under contract to Local 6 since 1938,
this plant open," said Colgate assistant
point legislative program featuring suppresently provides jobs for some 450 workers, 300 of whom are members of the
chief steward Rick DeGolia.
improvelegislation,
port for plant closure
Local 6 bargaining unit. The Colgate closing comes on the heels of several other
Also speaking at the demonstration were
ments in unemployment insurance and
closings
and relocations in recent months within Local 6's jurisdiction, among
for
Colgate Chief Steward Rose Arnold, rank
workmen's compensation and support
them being Thrifty Drug, Bay Cities Wholesale Hardware, and Clorox.
and file committee member Bob Seltzer,
the public educational system.
Colgate has for years been an important source of jobs for Local 6 members,
International Research Director Barry SilOther points in the program include:
and played an important role in the economic life of Berkeley and the entire
verman and Iron Workers Local 790 Represervation of HARM'(homeowners and
East Bay. The closing will create a crisis in the lives of many ILWU members,
cording Secretary Frank Soifer. Letters of
renters property tax relief); the veterans
several of whom have as much as 20 or more years of seniority at the plant, and
support were read from Teamsters Local
state loan system, salmon enhancement;
adversely affect economic conditions throughout the Bay Area.
70, Service Employees International Union
the right of public employees to respect
Local 6 is now in the process of developing a program to deal with the
Local 535, and Berkeley Citizen's Action.
picket lines; resistance to health-threatproblems thus created, a program which includes both an immediate response
According to Local 6 President Keith
ening utility service shutoffs and opposithrough collective bargaining and what might be described as a political response
Eickman, Colgate management and Local
tion to the "voucher" system in public
which calls into play local politicians and members of the East Bay community
6 are scheduled to meet on Dec. 12 to
education.
who share our interest in Colgate continuing in business in Berkeley. Given the
explore in detail just what the Company
The program was put together by a
gravity of the situation and existing Union policy on plant closings, the Interhas in mind and to receive answers to
subcommittee chaired by J. K. Stranahan,
national Executive Board of the ILWU offers its full support to Local 6 and its
several key questions Local 6 has raised
Local 40, with the assistance of former
members at Colgate in dealing with the difficult situation it confronts.
having to do with Colgate's reasons and
lobbyist John Olson and State Rep. Jim
rationale for the closing.
Chrest, also a member of Local 40.

Colgate shutdown threatens 450 jobs;
Berkeley Council seeks alternatives

Columbia Council sets
'81 legislative agenda

Board statement on Colgate
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Local 35 sets example

Strong safety unit wins respect at Kerr-McGee
TRONA, Ca. — On November 25, George
Avila, chairman of the Workmen's Safety
Committee at the Kerr-McGee potash
plant, filed two routine complaints with
the company's safety department. One
concerned the quality of drinking water in
the plant and the other was about the
practice of pinning identification badges
on the front of workers' helmets with poprivets that poke into their foreheads.
-We won't stand for that," said Avila.
We brought the problems to their attention and if they're not resolved we'll call
OSHA. We have other things for the inspectors to look at anyway."
As head of one of the most effective
safety committees in the ILWU, Avila
does not make idle threats. His routine
filing of the two complaints ten days ago
reflects a direct, no-nonsense approach to
job safety that has met with remarkable
success.
. In the last decade, Local 35's safety
committee has fought for and won significant improvements on a wide range
of health and safety issues. The Local
even took the company to court last year
in a dispute over air pollution emmission
standards.
HAZARDS
in-plant
problems have inParticular
cluded potash dust and electrical shock
hazards, product leaks, poor lighting, excessive noise and extreme temperatures,
and unsafe scaffolds, walkways, vehicles
and product handling methods.
"We go the gamut," said Avila.
At 61, Avila has been a member of the
Local 35 safety committee since 1970, four
years after workers there affiliated with
the ILWU. All 500 Local 35 members work
in Kerr-McGee's Mojave Desert facility.
Despite their accomplishments, KerrMcGee employees aren't protected by exceptional contract language on safety.
Their agreement allows for safety committees for both plant and lake operations.
grants them regular inspections and meetings with the management safety department, and states simply that:
"The Company, the Union, and the employees will comply with applicable State
and Federal laws concerning the maintenance of proper safety, health and sanitary conditions, and will cooperate to reduce hazards and maintain the best possible safety record."
What is it. then, that makes Local 35's
safety committee so successful?
According to Avila, it's the few unwritten rules of thumb they have developed
over the years:
• Have a representative group on the
committee.
-Our committee includes people from
several sectors of both maintenance and

"That way no project is forgotten durproduction, including a member of the
electrical workers union," said Avila. ing shifts in membership. The company
"Each person usually has a pet project or wanted a rotating system where people
area of expertise, but we work together are in for three or four months and then
and talk a lot among ourselves. Every out. But it really takes a committee memmember has his say during committee ber about one year before he feels he's
meetings with the plant safety engineer. wc,r) something. All our members have
experience. They don't pull
.crisiderable
There are no holds barred, and we tell :
any punches. They're chosen from a list
it like it is."
of volunteers and appointed to indefinite
• Keep continuity in the program.

It's hard to get in or out of Kerr-McGee's potash plant in the middle of
California's Mojave desert without being reminded of the importance of
safety. Once inside the plant, Local 35's safety committee, under the chairmanship of George Avila, keeps up the pressure.

Wages, Income Protection

Desert local ratifies two-year pact
TRONA, Ca. — The 500 members of
ILWU Local 35 employed at the Kerr McGee potash refining facility here have
overwhelmingly ratified a new two-year
agreement providing significant wage
increases and other improvements.
WAGES UP
The hourly wage increases are 10%
during the first year and 9% during the
second year. Top-rated maintenance workers will receive a total increase of $2.28—
bringing wages up from the current level
of $9.91 to $12.19 by the conclusion of the
agreement. Trainees on the low end of
the scale will get a total increase of $1.51—

up from the current $7.58 to $9.09 over the
life of the agreement.
The other major improvement is an increase in the income protection plan for
an injured worker which kicks in after
state disability and workmen's compensation run out. The benefit goes up from
the current level of $150 per week to $250
per week.
The negotiating committee consisted of
Local 35 President Tom Garrison, George
Avila, Harvey Crandall, Kenny Knowles,
Jim Davenport, Cary Dabbs, Don Wright,
Sr., and Southern California Regional Director Don Wright.

terms at regular meetings.•Keep things confidential.
"Any member of the union who has a
safety problem can come to any member
of the safety committee and report the
hazard. His name is never brought up. We
insist on anonymity. Committee members
will often file the complaint so we won't
have to talk around anything or be afraid
of revealing the name of the complainant.
If a person is afraid to file a complaint,
we pick up the ball and run for him.
"This is especially important for new
hires because there is a 90-day period
when they're not protected by the union.
Since they can be fired during this period
without union representation, they're reluctant to complain. They also don't know
anything about safety. What 19-year-old
kid does? They assume everything they
see is normal."
• Don't dismiss any hazards or accidents, no matter how trivial they seem.
"We report everything at our monthly
meetings with management. The minutes
is our record of complaints and grievances.
Everything on the minutes is committee
action. We add to the list every meeting
and expect management to move quickly
on high priority items.
NOT SUPER MILITANT
"We try not to be super-militant. We
have pretty good rapport with the company safety representatives. They respect
us. We go into our meetings, state our
case and get the hazard on the minutes.
Most of the time they're willing to get on
with improvements. It's the various supervisors who are sometimes slow in getting to the hazard. There was more footdragging in the past, though."
•No nitpicking.
"We never lie or exaggerate the seriousness of a problem, and we always mean
what we say. We never argue a point too
long. If it's something covered by OSHA,
we call OSHA rather than argue. We call
for inspections about three times a year,
and whenever there is a serious accident
where we might have a claim against the
company. Since OSHA has to come 135
miles out here, we usually have anywhere
from three to a dozen items for them to
look over at one time.
"We don't get much flak for being nitpickers. If it's obvious someone is reporting a hazard to get back at his boss, we
drop it. We don't apologize for anything.
We always go under the assumption that
if you're right, you don't have to be
afraid."
Other plant committee members include
Bill Gossett, Richard Gossett, Bob Rowe,
George Cast, Ed Watkins, and Richard
Buterac of the electrical workers. The
Lake division consists of chairman Don
Wright and Lorne McNamara.

BIG ORGANIZING WIN—Some of the over 700 employees of Maui's largest hotel, the Hyatt Regency, gathered on the lawn last month to celebrate their
decision to join ILWU Local 142. The secret ballot vote was held October 21. The results have been challenged by Hotel Workers Local 5, and an investigation by the NLRB is underway.
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Local 6 contract Unions, riders unite
at Ashworth Bros. Service cuts,fare increases, big
SALINAS — Thirty members of warehouse Local 6 at Ashworth Brothers, a
conveyor belt manufacturer, have ratified
their first ILWU contract, a two - year
agreement featuring excellent w a ge increases and a first-time medical plan covering all employees and dependents.
Wages are increased by from 68c to 83c
in the first year of the agreement and by
between 64c and 81c during the second
year.
The new Blue Shield medical plan provides coverage for a semi-private room
for up to 365 days, plus all hospital services and usual and reasonable surgical
fees. The plan also includes a major medical program, a supplementary accident
benefit, life insurance of $5,000 plus $5,000
AD&D.•
The contract also includes an additional
holiday, bringing the total to 11. Other
economic gains include a first-time vacation schedule of one week after six months,
two weeks after two years and three weeks
after seven years; and a first-time pension
plan. Other economic gains include juryduty pay and funeral leave.
Union security and a new grievance procedure were also negotiated.
The agreement, ratified overwhelmingly,
was negotiated by Local 6 President Keith
Eickman, BA Bill Raasch, with Jim Cope
and Bill Johns.

Local 26 pacts
LOS ANGELES — ILWU warehouse Local 26 members at GATX have recently
ratified a new three-year agreement providing a substantial wage increase and a
5c per hour per year increase in the pension contribution.
Other gains include new cost of living
language in the second and third years and
important improvements in health and
welfare, including orthodontics and vision
care.
The agreement was negotiated by Local
26 President Joe Ibarra with rank and
file members Frank Laugel, Bill Donnelly
and Dick Ford.
A one - year agreement has been negotiated by Local 26 at A&A Die Castings,
providing improvements in contract language, and health and welfare for senior
employees. The agreement was negotiated
by Local 26 VicePresident Hy Orkin with
Victor Mora, Salvador Estrada and President Joe lbarra.

Local 6 ice cream
cone makers settle
REDWOOD CITY, Ca — ILWU warehouse Local 6 members at the Safe-T-Pacific ice cream cone factory ratified a
three-year agreement November 14 providing wage increases and improvements in
sick leave, life insurance and contract language.
The pact, which covers 64 workers, was
approved by a 32-to-20 vote.
Production and warehouse workers will
receive hourly pay hikes of 59c-49c-39c in
each of the contract years. Maintenance
workers will gain $1.15-94c-74c, and storeroom attendants and other employees will
get 76c-63c-49c raises each year. Additional pay differentials were also secured for
foremen. All increases are retroactive
from October 1.
Maintenance of existing medical, prescription drug, dental, vision care and
other benefits was also negotiated. Life
insurance coverage rose from $4,000 to
$5,000, and sick leave increased from five
days to six days in 1981 for workers with
five years or more of service.
The employer also agreed to supply at
least four hair nets a year free of charge
to each worker in the production department (as required by the Food & Drug Administration), and to prohibit supervisors
from performing the work of bargaining
unit personnel — except in an emergency
and if there is no replacement.
The bargaining committee consisted of
Business Agent Henry McKnight and rank
and filers Marc Clark, Patricia Harris,
Lauro Paz and Andrew "Vince" Corsirio.

layoffs
threaten future of Puget Sound ferries
SEATTLE—Last spring, some 750 Puget
Sound ferry workers, members of the Inlandboatmen's Union of the Pacific, struck
for 11 days in an all-out struggle for their
survival as a union.
Today they are fighting the same battle
on another front—this time against an apparent effort by ferry system administrators to run this vital transportation
link right into the ground.
Last time around, the Inlandboatmen
won their struggle because of their own
unity, and because of the solidarity of the
ILWU and other labor organizations. This
time, they have additional allies in virtually all of the communities around Puget
Sound which depend for their economic
survival on the ferries.
The immediate c ris is exploded last
month when, without advance notice to
the public, the State Transportation Commission instituted a 27% fare increase
and a series of service cutbacks. Claiming a budget shortfall of $3 million, the
Commission also scheduled an additional
cutback and fare increase in May.
INSENSITIVITY
Commuters, businessmen, and politicians in all the affected communities were
immediately up in arms, charging the
commission with bureaucratic highhandedness and insensitivity to the disastrous economic effects of its action.
Unions, many of whom are having their
own problems with the increasingly antilabor stance of the ferry administration,
were additionally disturbed about the
layoff of about 30 workers—most of whom
are IBU members.
"We feel very keenly about these layoffs, which are both unnecessary and callous," said IBU Regional Director Burrill
Hatch. "But we are also more generally
concerned about the general direction this
system appears to be taking, which is going to be very damaging to the economic
life of this whole area."
Stung by a torrent of public criticism,
the Transportation Commission held a
special public hearing December 2 to hear
comment on the cutbacks and other related problems. Aside from a large group
of union representatives and members,
participants included a large delegation
from the 3,000-member Washington State
Ferry Consumers Union, state and local
public officials, and private citizens.
UNITED PROTEST
Nearly all those testifying agreed that

Inlandboatmen's president Don Liddle and Puget Sound Regional Director Burrill Hatch discuss response to
cutbacks in service and fare increases
on the Puget Sound ferries with consumer advocates and local government represenftives during break at
December 2 hearing of Washington
State Transportation Corn mission.
The IBU represents some 750 ferry
workers.
the commission had acted hastily, without
regard for public input, and that the fare
increases and service cutbacks would pose
a serious inconvenience to many riders,
cause economic hardship throughout the
area, and threaten the very survival of
the ferry system itself.
There was no argument about the shortfall. Expenses have gone up dramatically,
largely due to the rapid increase in fuel
prices. At the same time ridership has
declined and farebox receipts, which are
supposed to cover 75% of the system's
operating expenses, have not kept up.
Receipts from the motor vehicle excise
tax and gasoline taxes have also declined, due to the drop in new car sales
and the move toward more fuel-efficient
cars. At the same time, the ferry system
has been repeatedly turned down in its
application for federal mass transit funds.
BACK ON THE HIGHWAYS
But the general consensus at the December 2 public hearing was that the
administration had only made a bad situation worse by driving even more ferry
users and potential users back into their

I Bay locals respond to KKK attacks I
RICHMOND, Calif. — Alarmed by a recent surge of racist harassment directed
at black residents of this east bay city,
ILWU bay area locals are encouraging
members who live in the area to take the
lead in working with law enforcement officials, in securing the safety of the public.
Since July, a number of black families,
particularly those residing in a previously
all-white area on the north side of town,
have been subjected to a series of nightriding incidents, including shotgun blasts
and rifle fire directed at their homes, and
cross-burnings.
Among those threatened has been the
family of Roosevelt Presley, a member
of longshore Local 10. Presley, a member
of the ILWU since 1963, is the father of
three school-aged children.
KKK SUSPECTED
While no suspects have been arrested,
observers agree that the incidents bear
the hallmarks of Ku Klux Klan activity.
On November 19, a group of ILWU local
officials headed by Local 10 President Willie Zenn and Local 6 President Keith
Eickman met with Contra Costa Sheriff
Richard Rainey to determine what was
being done to assure security and find the
culprits, and what the union and general
community could do to help.
"We wanted to first of all express our
outrage at these incidents," said Zenn,
"and to inform the sheriff that we would

not stand by and watch any of our members, of whatever race or nationality, be
harassed in this manner.
"We discussed ways in which we could
assist law enforcement agencies in bringing the perpetrators of these actions to
justice, and assuring the security of those
who have been on the receiving end.
"What came out of this meeting is that
the ILWU is going to ask its many members who reside in the Richmond area, to
assist in the formation of community
watch groups to work with the sheriff's
department. We are now contacting the
membership over there and urging them
to get involved."
The ILWU committee also agreed to
approach their respective boards of trustees to discuss the possibility, of joining
other unions and community groups in
kicking into the reward fund for information leading to the arrest and prosecution of those engaged in this activity.
"We are going to be watching this situation on a daily basis. The only way it will
come to an end is if the community members themselves unite to forcefully express
their refusal to tolerate these actions in
their community," Zenn said.
Other members of the ILWU committee
include Local 6 Secretary-Treasurer LeRoy
King; Local 10 Vice-President John Carr;
Local 10 business agent Bill Watson; and
Morel Marshall, a Local 10 trustee who is
active in Richmond community affairs.

cars for the long, but increasingly more
convenient and only marginally more expensive drive around Puget Sound. "The
issue is whether or not we are going to
have a ferry system at all in 3-5 years,"
said a Consumers Union spokesman.
The perspective of the ferry system employees was presented graphically by Pat
Hannigan, a rank and file member of the
Masters, Mates and Pilots.
"The consumer groups and the general
public are saying that they are willing
to do their part to help save the ferry
system, but they are not going to bear
the whole burden by themselves. Labor
is saying the same thing. We'll work hard.
We'll make the system operate at maximum efficiency. But we want to get paid
properly for what we do and we want- to
be treated with respect. We're not going
to subsidize this whole operation at the
expense of our own standard of living."
Additional witnesses representing the
MM&P, the International Brotherhood of
Electrical Workers and the Professional
and Technical Employees charged that the
same failure to communicate in good faith
with the ferry-riding public which had
characterized the commission's approach
to the budget crisis have also characterized its recent labor relations policies.
The failure to negotiate a contract with
the MM&P, 51
/
2 months after the expiration of the last agreement, was seen as
a case in point.
"TOTAL FLEXIBILITY"
Coming under particularly sharp attack
was state marine transportation chief Fred
Pie! who, M M & P Vice-President David
Boyle charged, was misleading the commission and attempting to provoke a
strike. "We have no problem about any
economic item. We have been more than
accommodating. But the administration's
demand for total flexibility in scheduling and its attack on the eight-hour day
is totally unacceptable to us, and totally
unnecessary for the maintenance of
smooth operations."
Pia charged M M & P member Robert
Cuddleback, "is trying to force us out on
strike in the middle of this fiscal crisis so
that he can lay the whole blame on us,
and get the legislature mad enough to
have a good excuse to break our union."
At the conclusion of the hearing, Chairman Julia Butler Hanson expressed the
commission's deep desire to work with
community and labor groups to help solve
the system's problems. More hearings will
be held next month.
The various solutions to the current crisis that were discussed at the hearing included:
•greater use of the expertise of the
ferry system workforce on how to run
the ferries more efficiently;
* a stepped-up search for federal
funding;
•postponement of the next round of
fare increases and cutbacks to permit the
state legislature to discuss the issue in
January.
"1 think what these increases have done
is to make labor and the general community served by the ferry system much
more aware of our common interests,"
said IBU President Don Liddle who attended the hearing with Hatch. "I think the
positive thing that will come out of all this
is that the general public will get a good
look at the kind of arrogance we've been
dealing with every day, and will understand that the ferry worker is not the
cause of their problem."
The ferry administration, Liddle charged
is laying the groundwork for an attack
on the unions by claiming that labor costs
are the real culprit. "But they can't do
it. The average IBU member employed
on the ferries is taking home just over
$22,000 which is pretty low for a worker
who has to go through an apprenticeship and pass a Coast Guard exam. That
wage level is not too far above the level
the labor department says is adequate
for a family of four. There's no way they
can make us shoulder the entire burden of
this fiscal crisis."
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Continued from Page 1—
at ILWU International Conventions in the
same manner afforded local union affiliates. The IBU membership has the right
to disaffiliate after a secret ballot vote.
The IBU will pay a per capita tax to the
International of $3.25 per member per
month, and any amount subsequently
adopted by the ILWU International Convention, as provided in the ILWU Constitution.
ASSISTANCE
Finally, the ILWU has agreed to make
available to the ILWU its assistance in the
areas of research, organizing, safety, legislative work and political action, as requested. Members of the IBU will also receive The Dispatcher, in addition to their
own newspaper, The Inlandboatman.
"The IBU is a great union, which we
are proud to have as an affiliate,"
Herman told the International Board. "It
is a totally democratic union. Its jurisdiction parallels that of the ILWU, with
a strong presence in Alaska, Puget Sound,
the Columbia River, Northern and Southern California and Hawaii.
-The affiliation is a reflection of the
feelings of the IBU rank and file." Herman
said. "They had some jurisdictional problems in Southern California. which we
helped them work out, and of course we
joined other unions in helping to shut
down Puget Sound when the Washington
State Ferry System attempted to bust
their union last spring. But our assistance
was always on a no-strings basis, wi'hout
conditions_ The steps toward affilia ion
were taken at the initiative of the IBU
ranks."
Since its formation in the fall of 1918,
the IBU has made outstanding progress
on behalf of its members, who are employed on ferries, tugboats, barges, tourboats and other miscellaneous craft. "Of
course, there's variation from one contrarA
to the next," according to IBU SecretaryTreasurer Larry Miner, but IBU members
have by and large done pretty well. They
make relatively decent wages. We've negotiated pension plans. health and welfare
benefits and other fringes.
The Inlandboatmen's jurisdiction covers
ferries, towboats, barges, harbor tours and
other miscellaneous maritime-related work,
ranging from Alaska to Guam. "We're always in some kind of bargaining, and this
year is going to be particularly busy,"
particularly in the tow boat industry according to Minor.
NEGOTIATIONS SOON
The contract covering the 700 IBU
workers employed by the members of the
Seattle-based Northwest Towboat Association expires January 31 and negotiations
will begin in the middle of this month. The
largest companies in the association are
Foss and Crowley. This is the largest
single IBU contract in the private sector.
Northwest Towboat Association employees are divided between "inside" and "outside" workers. The outside jurisdiction
covers the hauling of barges—loaded with
chemicals, petroleum, oil, containers, and
other materials—between Puget Sound
and Prudhoe Bay in Northern Alaska,
Hawaii and, ocassionally, Japan. Outside
workers get paid on the basis of an eight
hour day plus V2 day Accumulated Time
Off (ATO) per day—a man at sea for thirty
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The 90 employees of Tidewater Barge
days, for example, will get paid for an ing oil to upstream communities. They readditional 15 days. The straight time rate ceive wages comparable to or slightly Lines, which also operates on the Columfor able-bodied seamen, a basic classifica- higher than the current rates for the bia River, have just signed an excellent
new three year agreement which provides
tion in most IBU jurisdictions, is about $8 same work in the Puget Sound area.
Other negotiations later in the year will rough parity with other towboat workers,
per hour, or $2,007 per month.
"Inside empolyees of the Northwest cover the 50-odd employees of Harbor Tug as well as strong cost-of-living language.
Another product of recent negotiations is
Towboat Association are involved primar- and Barge, who haul and perform "inily in ship-assist work and in hauling side" towboat and ship assist work in the a three year pact covering 60 members
barges to Puget Sound ports. The rate for San Francisco Bay Area, and the 50 tank- employed as tankermen, deckhands and
deckhands is about $10.40 straight time. ermen employed by Coastal Towing and cooks aboard Pacific Towboat Co., ships
operating out of Long Beach. The comAlso included in the inside group are ap- Lighterage Co., also in San Francisco.
Another important agreement expiring pany is engaged in coastal towing beproximately 60 Seattle-based tankermen
who transfer cargoes to and from barges, this year covers 80-100 members employed tween the LA Harbor area and San Diego
at Sause Ocean Towing, engaged in coast as well as oil barge and ship assist work.
lightering ships and fueling ships.
wise and deep-sea towboating work out of Tankermen here make better than $13
BARGAINING DEMANDS
Major demands in these negotiations Coos Bay, Oregon. Wages here are not as per hour, deckhands earn approximately
are expected to include a sizeable wage high as those enjoyed under the North- $12.
Among the smaller mainland towboat
increase, an increase in pension benefits west Towboat agreement, but the ATO
is that covering approximately
of
8/10
contracts
an
additional
providing
language,
and liberalized provisions for early retireby Bay and River Naviemployed
men
30
work,
outside
of
day
for
each
pay
days'
a
mem.
haul sugar from the
who
Company,
gation
units.
IBU members are also anxious to cor- is a model for other bargaining
rect a major flaw in the existing health
Pow'
and welfare program which, denies medical coverage in case of on the job injury. These are referred to the US Public
Health Service Hospitals. A demand for
"24 hour coverage" is sure to hit the table
this time around.
Finally, the union will be demanding
the establishment of a tighter union referral system for new hires.
The other major IBU contract expiring this year involves the 200-250 members
at Waterways Terminals, in Portland, a
26 acre Crown-Zellerbach owned facility.
The basic wage here is approximately $12
per hour, and the work involves moving
par,er products on and off barges.
Other towboat workers facing negotiations this year, with their current contract expiring August 1, are the 200 employees of the Columbia River Towboat Once a year, IBU-manned Alaska State ferries, come down to Seattle for
Association, primarily engaged in moving repairs. Working in the engine room are Jerry Andrews, oiler; Tom Lewis,
grain down the Columbia River and carry- engineer; and Ken Hammer, engineer.
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'Ornery'Inlandboatmen have always prim
"We've always been an ornery bunch,"
remembers Roger Randall, a 40-year member and former secretary-treasurer of the
Inlandboatmen's Union (IBU).
-Our people are strong on local autonomy. They like to run their own show.
That's what's kept this little outfit together for more than 60 years. The terms of
the affiliation with ILWU are consistent
with that tradition."
The independent, tough-minded IBU3,700 members strong—traces its roots
back to the period immediately after
World War I when a deckhand named
Clyde W. Deal organized the San Francisco Ferry Boatmen's Union to represent
the several hundred men who worked on
the old "Key System" and other railroadowned ferries which criss-crossed the bay
in those years.
The Ferryboatmen's Union was one of
the few maritime labor organizations to
keep itself together after the disastrous
1921 longshoremen's and seamen's strike.

Inlandboatmen's Union ferry workers enjoyed strong support from the ILWU
and other Puget Sound unions — culminating in a 24-hour shutdown of
all harbor activity— during their 11-day strike against the Washington State
Ferry system last April.

While other workers were herded into
company unions, the ferry workers, their
bargaining rights protected under the 1914
Railway Labor Act, enjoyed a modest
growth during the 'twenties. By the end
of the decade they had organized most of
the bay area ferry systems, had established a joint bargaining council with the
Marine Engineers and the Masters, Mates
and Pilots, and were perhaps the largest
local union in the city with a membership
approaching 5,000.
Clyde Deal is remembered today as a
conscientious and doggedly effective union
official. "As he got older some of us
young bucks thought he was slowing
down," Randall remembers. "But he was
very advanced for his times, and his
low-key way of doing things kept the
union in one piece."
BREAKTHROUGH
The ferryboatmen scored a major
breakthrough in 1928 when they negotiated an eight-hour day, six-day week, at
a rate of $140 per month. This was double
the rate prevailing in other ports, and it
became obvious that the San Francisco
ferry workers had to take their agreement
to the whole coast.
Aggressive organizing began in the early
thirties. Now under the name of the Ferryboatmen's Union of the Pacific and affiliated with the International Seamen's Union (ISU), the San Francisco ferry workers
sent Captain John Fox up to Puget Sound
with $500 walking around money and orders to begin organizing the old Black Ball
ferry line. Fox was tough, aggressive and
shrewd and soon put together a strong organization. There were some long and bitter strikes in the '30s on Puget Sound—on
one occasion the ferry boat workers set up
their own system to rival the struck Black
Ball line—but the union was solidly established by mid-decade.
ORGANIZING
Stimulated by the 1934 and 1936 maritime strikes, the ferry workers moved on,
sending organizers south into the San

Diego and San Pedro harbors and up the ce
Columbia River. By 1936 these outposts hi
had achieved sufficient stability to require the restructuring of the union, now
known as the Inlandboatmen's National go
headquarters was set up in San Francisco tvi
with autonomous regional offices in Puget
Sound-Alaska, Columbia River, San Francisco, San Pedro and San Diego.
By 1936 the old ISU had clearly failed
to respond to the challenge of the '30s and
was collapsing from the weight of its own
ineptitude. The IBU cast off on its own,
with its nearly 10,000 members, and the
union was swept up in the surge of organizing which electrified the country in the
late '30s under the leadership of John L.
Lewis' Congress of Industrial Organizations (CIO).
"Clyde Deal was no radical. But he was
a good trade unionist and a good organ- ti
izer, and he saw the CIO as a tremen- to
dous opportunity for growth and develop- te
ment," says Randall. His membership 11
evidently agreed—in 1937 they voted by a st
10-1 margin to become the first west coast
CIO affiliate, beating the ILWU into the
fold by a few months.
TOWING INDUSTRY
The move paid off handsomely, as the
IBU grew rapidly in the late '30s, extending its jurisdiction to cover the growing
commercial towing industry — including
"inside" towboating on Puget Sound, the
Columbia River, San Francisco bay and
L.A. harbors, as well as coastwise and
deep sea towing to Alaska.
Ferry work remained important, but not
in San Francisco where hundreds of members were laid off after the completion
of the Golden Gate and Oakland-Bay
bridges. But Clyde Deal had at least one
more trick up his sleeve, negotiating with
the Key System perhaps the first severance pay agreement ever. Still, the union's
center of gravity had clearly shifted, and
IBU headquarters moved up to Puget
Sound in 1941.
When Deal retired in 1942 he was suc-
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California passes
'Right to Know' law

Looking on as International President Jim Herman, second from right, presents new ILWU charter to Inlandboatmen's Union President Don Liddle are, from left, IBU San Francisco patrolman Barry Binsky, IBU Puget Sound
Regional Director Burrill Hatch, San Francisco Regional Director Rich Estrada, IBU 'Secretary-Treasurer Larry Miner
and ILWU Vice-President Rudy Rubio.
C&H refinery in Crockett down to Oakland and San Francisco.
The IBU also has jurisdiction at Dillingham Tug and Barge in Hawaii, which employs about 150 members in ship assist
work, oil barge movement, inter-island
traffic and ocean-going work which takes
IBU members all over the South Pacific
and even into the Indian Ocean. Wages
and benefits are comparable to those enjoyed in the northwest, but ATO provisions
need improvement.
FERRY WORKERS
Aside from towboating, the other major
group of IBU members is employed on
ferries and tour boats and the like in
Alaska, Puget Sound, Hawaii and California.
The largest such unit takes in the 750
members employed by the Washington
State Ferry System—a complex network
embracing 19 ferries which crisscross Puget Sound and link Seattle to the San
Juan Islands—serving the needs of millions

of commuters, sportsmen and "just for ers' Compensation Act. Under the Jones
Act of 1916 the employers must provide
fun" riders yearly.
Most of the IBU members in the system "maintenance and cure" through the US
work in the deck department—where A/Bs Public Health Service Hospitals where
earn $10.95 per hour and "ordinary sea- care is, at best, uneven. Injured employees
men," the entry level position earn ap- are also entitled to a weekly benefit for
proximately $9.60—and in the engine de- as long as they are unable to work, which
partment, where the same rates apply re- comes to something in the area of $100
weekly.
spectively to oilers and wipers.
11-DAY STRIKE
Some 200 members employed by the
Labor relations on the Puget Sound
ferry system are ticket sellers, earning
$11.21 per hour. A smaller number of ferries have been rocky in recent years.
ticket takers earn $10.21 while terminal It took an 11-day strike — climaxed when
agents, who oversea the entire terminal area unions shut down all Puget Sound
operation, earn just short of $12 per activity in protest against the jailing of
the leadership — before an acceptable
hour.
Health and safety is a major problem agreement could be reached. "The curon the Puget Sound ferries, with some 85 rent state ferry system administration,
injuries recorded since last April alone. is involved in a union-busting program,"
Compensation is uneven; employees actu- says Liddle "and we don't expect relaally employed on the ferries are not cov- tions to get much better until that attiered by the state workmen's compensa- tude changes."
Another 4-500 members, depending on
tion legislation, nor are they covered by
the federal Longshore and Harbor Work- the season, are employed on the Alaska
State Ferries which links Seattle with
Ketchikan, Sitka, Juneau and other Southern Alaska ports. Under a solid new 33
month agreement wages for Al3s and
range between $12.90 and $14 per
oilers
showdowns in which we had to prove that
we mean business about our autonomy, hour, while ordinary seamen and wipers
we kept jurisdiction over the tugs and receive about $1 less. The IBU units on
these ships also include chief pursers and
were allowed to run our own affairs."
chief stewards, who earn approximately
NEW CONSTITUTION
$15.73 per hour as well as other classiThroughout the '50s and '60s, the IBU fications.
consolidated its jurisdiction and negotiAnother important public sector unit
ated the agreements which set a high consists of the 50 decldiand ticket agents
standard in the industry. Hawaii towboat and terminal attendants employed by the
and other workers were organized in the Golden Gate Ferry Service, which is a paslate '50s, as commerce between the senger-only system which transports comislands and the mainland increased. Or- muters and tourists between Mann Counganizationally, the union continued to bal- ty and San Francisco. Members here
ance local autonomy against the need for fought doggedly through a successful 99centralization. With the growth of coast- day strike last year to protect the prinwise and deep-sea towing, contracts had ciple of the eight hour day. Deckhands
to be standardized from one port to an- here make approximately $10 per hour.
other. The union's constitution, was re- The 50 deckhands who man the Harbor
written in 1971 to give the General Coun- Tours ships in the San Francisco Bay
cil and the national officers a greater role
earn comparable wages.
in bargaining. A new national newspaper,
Other smaller ferry units include H.
The Inlandboatman was launched. "But Tourist, Inc., which operates the service
autonomy and local control still was the
between Catalina and Los Angeles, embig thing."
ploying about 40 - 100 captains, deckhands
Today, the structure remains as it was
and snack bar personnel earning between
in 1971—an elected President and Secre$10 and $12 per hour.
tary-Treasurer with six vice-presidents/
Other miscellaneous IBU operations inregional directors elected by members in
clude:
Puget Sound, Alaska, Columbia River,
• Universal Marine Water Taxi Co.
San Francisco, Southern California and
approximately 50 boat operaemploying
Hawaii. Delegates are elected from each
tor/deckhands earning between $8.75 and
which
convention
region to a national
$10.25. These IBU members ferry ship
meets every 18 months.
members around Los
Throughout the years, in and out of the supplies and crew
service off-shore oil
and
Harbor
Angeles
AFL and CIO, the IBU enjoyed good rerigs;
lations with the ILWU. There was tension
• Dynalecton Corporation, a 15-man outon top, particularly in the late '40s and
based on Kauai which is in the sole
fit,
early '50s, between the leaders of the
of retreiving practice torpedoes
business
level
SIU and the ILWU,"but on the local
the US Navy;
launched
by
we were usually able to work out probis extremely solid, parjurisdiction
"Our
lems," says Randall. "There are a lot
of the various state
in
area
the
ticularly
otheach
we
into
bump
where
areas
of
er's jurisdictions. But we always knew ferry systems," says Miner. "Towboating
the ILWU guys and were able to work is a growing area, and I'd say that we've
with them. The longshoremen's union had probably got 60-70% of that work. Filling
been a great inspiration to many of us that jurisdiction out is our major goal in
through the years and regardless of af- the next few years, particularly in Alaska,
filiation we always felt we could rely on and that's where the ILWU affiliation
means so much to us."
them.

ized autonomy,democracy

is
nPip
a
st

ceeded by John Fox, the organizer who
had put the IBU together in Puget Sound.
Doubling up as secretary of Local 6 of the
Masters, Mates and Pilots, Fox put together a strong bargaining alliance between the two unions.
Aggressive IBU organizers, continuing to
go after the growing deep-sea towing companies, ran them into conflict with the
Sailors Union of the Pacific, the thendominant affiliate of the Seafarers International Union, AFL, successor to the old
ISU. "It was a simple jurisdictional disagreement—we said they were tugboats
which happened to be out in the ocean;
the SIU said they were deep-set ships
which happened to be tugs. We took a
beating on that one, particularly in San
Francisco," Randall recalls.
The issue was resolved in 1948 when
the IBU members voted by a 3-1 margin
to affiliate with the Seafarers. Under
terms of an agreement which recognized
IBU jurisdiction on ocean towing and assured the IBU's internal autonomy. "I was
very skeptical at the time," says Randall,
"but it worked out pretty well. Once we
had affiliated, and after the first few
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IBU members took on the Golden
Gate Ferry system last year in a 99day strike to preserve the principle
of the eight-hour day.

On September 10, 1980 Governor Brown
signed new California legislation 'which
guarantees the right of workers to be told
the names and health effects of dangerous
chemical substances they work with.
Although federal OSHA recently adopted
a comprehensive standard allowing worker access to employer-maintained toxic
exposure and medical records, there is
presently no federal OSHA standard which
requires employers to list chemical substances present in the workplace and their
effects. Only in a few federal OSHA standards, relating to specific chemicals (such
as lead), is there a requirement that
workers be told that a dangerous substance is present where they work.
The new California law is SB 1874, the
Hazardous Substances Information and
Training Act, originally introduced by Senator John Nejedly (R-Walnut Creek). It
requires that:
•The Director of Industrial Relations
establish a list of hazardous substances,
and periodically update it, subject to the
approval of the Occupational Safety and
Health Standards Board;
•Any manufacturer of a hazardous
substance, or mixture containing a hazardous substance as an ingredient or an impurity, used in California, provide purchasers with a Material Safety Data Sheet
on the substance;
• All sellers of hazardous substances
for use in California provide direct purchasers with a Material Safety Data
Sheet, or equivalent information, at the
time of sale;
• Material Safety Data Sheets must include: chemical name; common names;
fire, explosion, and reactivity hazards;
acute and chronic health effects or risks;
symptoms; precautions; and emergency
procedures for the substance;
•Material Safety Data Sheets may take
the form of labels on containers;
• Material Safety Data Sheets must be
provided by the preparer to the Department of Industrial Relations;
•Under some circumstances, a mixture
which includes hazardous substances may
have a single Material Safety Data Sheet
prepared which does not identify the individual hazardous substances, to protect
trade secrets; and
•The Occupational Safety and Health
Standards Board shall adopt a standard
by July 1, 1981, to require employers to
inform their employees of the presence
and health effects of hazardous substances.
WORKER INFORMATION
Details of the process by which information will be given to workers thus will be
contained in the new standard, now being
drafted by the Division of Occupational
Safety and Health's Advisory Committee
on Material Safety Data Sheets.
The DOSH committee's current draft
standard would require that employers request from the manufacturers, and maintain a file of, Material Safety Data Sheets
for each hazardous substance used.
Employers would have to notify employees of the availability of the MSDS
for each substance, and allow employees,
their representatives, their physicians, and
DOSH personnel timely access to them.
Employers would also be required to
request any MSDS not on hand, or updates
of an original MSDS, from the manufacturer when an employee, representative,
or physician requests the employer to
do so. The employer would refer the matter to DOSH if a satisfactory response is
not received from the manufacturer.
The new law requires that employers
inform employees about the contents of
the MSDS in writing or through training
programs. Employers are also to be given
information on their rights under the law.
The DOSH committee says this information and training must be given by July 1,
1981; no later than 30 days after the employer's receipt of a new MSDS; and prior
to assignment of an employee to an area
containing a hazardous substance.
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Warm tribute to Art Ronne for
ii years as Oregon welfare director
VANCOUVER — Art Ronne, former ing Ronne for his "input" into union objecArea Director of ILWU-PMA Benefit tives and praising the "kind of aggressiveFunds, was honored at a buffet dinner at ness and militancy in this area that gives
the Quay November 16, sponsored by the us an Art Ronne—a great and remarkable
Union Area Labor Relations Committee. human being."
Ronne, who had been in office 11 years,
Following the speeches, Ronne was preresigned from the post July 1 to return to sented with a down-filled comforter "to
the waterfront.
warm his wife Jean when he's away on
At the head table with Art and his wife fishing trips"; roundtrip air tickets to International Vice-President George Martin swears in new officers of Local
Jean were International President James Massachusetts "so his son who is trying 37. See below.
Herman; John Kalil° of Local 50, the new to get into Harvard can come home for
director, and his wife Billee; NW Regional spring vacation;" a trailer for his boat
Director G. Johnny Parks and his wife and a framed drawing by Local 8's famed
Marcie; union lawyer Frank Pozzi and his cartoonist Bob Nixon depicting Art at the
SEATTLE — The installation of new of- reaction in the past, recalling that the
wife Kathie; Coast Committeeman Dick bedside of the injured, in the office, on
ficers
to head ILWU cannery workers Lo- predecessor union had been part of the
Wise; Jerry Ritz, chairman of the union the river, and chugging up the allegedly
cal
37,
held at the Washington Plaza Hotel progressive CIO United Cannery and AgriArea LRC, and his wife Sandy.
impassable road to his home on NW
November
1, drew 450 union mem- cultural, Packinghouse and Allied Workhere
Bitz emceed the affair, which drew over Thompson Road.
ers (UCAPAWA).
and
community
guests.
bers
pensioner
200 people from area locals and
Ronne paid tribute to Roland Smith
Newly installed were President/Business
clubs, including six members of Local 12 for his tutelage "when I was in office,"
WITCHHUNT
and their wives from North Bend.
and said he was sure that Kalil°, in whose Agent Constantine "Tony" Baruso; Vicerecalled the history of
Caughlin
also
Also present were John Dee, Executive selection as his successor Ronne said he President Nemesio Domingo; Secretary- Local 37 during the McCarthy years, speDirector of the ILWU-PMA Benefit Funds; had played a part, "would serve you Treasurer Silrne Domingo; Dispatcher cifically the legal battle that he and atGene Viernes; Trustees Lynn Domingo,
Carl Christenson, Area Welfare Director well."
torney Barry Hatten had waged against
for Washington, and his wife Janet; and
When he attempted to acknowledge the Marian Bautista and John Hatten; Patrol- attempted deportation of cannery workers
Art's parents, Mr. and Mrs. John Ronne. tributes and gifts, his voice broke and he man Pantal Cabuena; and Executive Coun- returning from Alaska, many of whom
cil members Terri Mast, Jaime Costales,
The elder Ronne is a retired member of was forced to leave the platform.
were officers of Local 37. The battle ended
Local 8.
Ritz praised Larry Clark, Business Glen Suson, Angel Doniego, Rudy Rodri- in an important Supreme Court victory,
Others who joined in the roasts and Agent-Secretary of Local 40 and union Area guez, John Foz and Mac Callueng.
in which Local 37 succeeded in clarifying
Secretary - Treasurer Silme Domingo
toasts included Bob Coffey, President of VIC Secretary, for stage-managing the
the
status of all Filipinos who had emiserved as m.c. Swearing in the new offithe Columbia River Pensioners Memorial highly successful affair.
grated
from the Philippines as "wards of
cers was International Vice President
Association; Don Poppe, president of Lobefore 1934.
the
US"
George Martin, who discussed the US gencal 4; Henry Lunde, president of Local
. DUTCH HARBOR
faced
by
the
lack
of
choice
eral election,
8; local 12 president Joe Jakovac; Lyle
increasing
voters,
and
the
American
President Baruso, commenting
Local
37
CROCKETT, CA — "Skipper" Dick
Atkinson, president of Local 53; Paul
Corporations
unionism.
trade
threats
to
youth
of many of the new officers,
on
the
Boyer,
a
retired
member
of
the
ILWU
Chimienti, secretary of Local 92; Puget
again taking up union-busting as said he anticipated a stronger and more
Sound Welfare Director, Carl Christenson; Local 6 unit at the C&H Refinery ware- are once
major part of their overall plans," he active union. He specifically pointed out
Bob Bish, president of Local 50 (who de- house here, was honored recently for his a
said.
Local 37's commitment to organizing in
outstanding
work
with
area
boy
scouts.
"late
the
scribed himself as hailing from
Other speakers included John Caughlin, Cordova and Dutch Harbor as an example
The occasion was a dinner sponsored
great port of Astoria, halfway between
former Local 37 attorney, who discussed of this resurgence.
anonymity and antiquity"); John Kallio; by the Mount Diablo Council of the Boy
The situation in Dutch Harbor was also
Scouts of America, to honor C&H for its the history of the cannery workers union.
and Phil Pitzer, president of Local 40.
the
audience
of
reminded
the
Caughlin
described
by ILWU Alaska Council Presioutstanding work with the scouts.
PASSION, SENSITVITY
role that Local 37 had played in fighting dent Larry Cotter, who detailed the comIn
accepting
the
plaque,
a
C&H
reprePresident Herman, who gave the keypanies' inhumane treatment of nonunion
note address, called the number of speak- sentative said that "the real honors should
workers, and expressed the Council's
C&H
more
go
to
the
hundreds
of
properly
Local 17, Broderick
ers "who stood up here to testify" a tribthanks •to Local 37 for its assistance in
given
so
much
time,
who
have
employees
ute to Art's work. "It takes a person of
Local 17, ILWU, Broderick, will hold a the current ILWU organizing drive there.
special passion and sensitivity to admin- effort and leadership to the young people mail referendum election for officers, exThe evening concluded with champagne
ister the office the way Art did — he of our community."
ecutive board members, trustees, NCDC and a delicious buffet dinner, a dance feaAmong those asked to stand were four delegates and caucus/convention delegates.
brought an added dimension to the job. ...
turing the live music of Jun Medina's
"In this geographic area, he established employees, Boyer among them, who have A nominating petition accompanied by 25 band "Hari," and a surprise performance
a unique standard," Herman said, prais- been active in scouting for more than 50 signatures of members in good standing by the dance troupe "Kaisahan," directed
years.
for the offices of president, vice-president,
Boyer has been in scouting since 1926 recording secretary, financial secretary/ by Manila Paz.
and active as a leader in Crockett since BA, sergeant-at-arms, dispatcher, assistant
he came to C&H in 1915. He picked up his dispatcher and the board of trustees, must Local 24, Aberdeen
attended
people
ASTORIA — Fifty-two
nickname as the longtime leader of the be in at the end of each meeting in FebruLocal 24, ILWU, Aberdeen will hold the
the Astoria Pensioners prime rib dinner
area
sea scouts.
ary.
final election for 1981 officers December
at the Moose Hall November 6.
Nominations will take place at the regu- 16 - 19, 1980, to fill the offices of presiOut-of-town guests who braved one of
lar membership meeting on Thursday, Feb- dent, vice president, secretary/dispatcher,
the worst storms of the season to come Local 21, Longview
Local 21, ILWU, Longview, will hold its ruary 26, 1981, at 7:30 p.m. at the Union No. 2 dispatcher and two relief dispatchers
to the gala affair included Norman Mattson, President of the Raymond Pension- final election December 19, 1980, to fill Hall, 600- 4th Street, Broderick. Night shift as well as two LRC members. Also memers, and his wife Lucille; Roy Modrow, the offices of president, vice president, employees will meet at 12 noon. All candi- bers will be voting for a Puget Sound
President of the Longview Pensioners, and secretary-treasurer, recording secretary dates must be at the February meeting or delegate, two trustees, three promotions
his wife Dolly; Nick Engles, President of and 2 executive board members. Nomina- be represented by written proxy. Nomina- committee members and nine executive
the Tac om a Pensioners; and Frank tions made at the November and Decem- tions will be closed at the end of each board members as well as a marshal and
Reichl, Vice-president of the PCPA, also ber stopwork meetings are being accepted. meeting.
guide. The final nominations are at the
Changes of addresses should be sent to December 9 stopwork meet.
of Tacoma. The guest list included Ray
Polling will be between the hours of 6
Tolson, President of Local 50, and his wife a.m. and 6 p.m. at 617 Fourteenth Avenue, the union to insure adequate representaPolling will be between the hours of 6:30
tion.
Mary Lou.
Longview, Washington.
a.m. to 6:30 p.m. at the Hall, 320 East
Secretary Jim Rainey and David KinMarket Street, Aberdeen.
dred took turns serving as Emcees.
Speeches followed by the telling of jokes
Local 12, North Bend
and after-dinner dancing were highlights.
Local 12, ILWU, North Bend is holding
KinLavinia
A wall hanging, made by
elections from December 8 through Dedred was won by Gordon Kluge.
cember 12, 1980 to fill the offices of presiThe only dark moment (apart from the
If you are a longshoreman, clerk or boss with an alcohol
dent, vice president, secretary-treasurer,
storm outside) occurred when Rainey
problem, or know one, contact the ILWU-PMA Alcoholism
recording secretary and executive board.
confessed he had forgotten to bring the
Recovery Program representative in your area. They are
Polling will be at the Local 12 Hall, 2064
check to pay for the dinner. The diners
trained to offer personal and family counseling, referral and
Sheridan Avenue, North Bend. In the event
escaped having to wash dishes to pay for
of a run-off, the elections will be from
their prime ribs when the club manager
other services—all on a confidential basis.
December 15, 1980 through December 19,
said the oldtimers' credit was good.
Columbia River/Oregon Coast Area
Southern California
1980.
Jim Copp, Local 8
Ed Torres, Local 13
Richard Ronne dies
Phone: (503) 231-4882
1314 North Avalon
Local 27, Port Angeles
Wilmington, CA 90744
SEWARD — Richard R. Ronne, 54, died
Local 27, ILWU. Port Angeles will hold
(213)
549-9066
Sound/Washington
Area
illness.
Phone:
Puget
extended
November 14, after an
its final election December 9, 1980 to fill
Frank Dwyer. Local 19
Known to his many friends as 'Rabbit',
the offices of president, vice president,
Smith Tower Building
Northern California
Ronne was past Secretary-Treasurer of
Room 212
secretary-treasurer, recording secretary
George Cobbs, Local 10
ILWU Local 60 for twelve years.
710 Second Avenue
and 7 members of the executive board.
400 North Point St.
He and his family had been residing in
Seattle, Washington 104
Polling will be between the hours of 10
San Francisco, CA 94133
the Ellensburg, Washington area, since his
Phone: (206) 621-1038
a.m. to 6 p.m. at 606 Marine Drive, Port
Phone: (415) 776-8363
early retirement, with over 30 years of
Angeles.
service, in 1979.

Local 37 sets stage for renewal

'Skipper' honored

Astoria pensioner fete

Alcohol Problems?
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BC labor fed takes care of business
VANCOUVER, BC — The 25th anniversary convention of the 270,000-member BC
Federation of Labor was a relatively quiet
gathering. There were few major fights
over policy or leadership. In an efficient and businesslike way, the 950 delegates dealt with major issues facing BC
labor in the eighties. The ILWU was represented by fifteen delegates.
The tone was set by the report of the
executive council of the federation delivered by its president, Jim Kinnaird.
"The past 25 years have been marked
by tremendous struggles with employers,
police, courts and government," he said.
"Working people have paid the price for
their progress and the price has been
high. We have seen people beaten by employers, scabs and police; we have seen
our leaders dragged through the courts
and jailed for attempting to protect their
members' rights; and we have been subjected to a steady stream of abusive legislation from the provincial government.
"Yet in spite of all these attacks we
have made major gains. We will have to
fight harder than we have in the past to
prevent the loss of those things which we
have won. We look at the attacks on unemployment insurance, medicare, workers' rights, welfare and other equally important programs and policies and we see
not just a chipping away but a full-scale
attack by those who are dangerously fanatic in their desires and goals.
"For 25 years we have shown that no
matter what differences there may be
among us at any given time we have the
ability to pull together into a solid organization at the slightest sign of a threat
from outside our own house."
CONSTITUTION ISSUE
Dealing with steps by the federal government to amend and bring home the
British North America Act, which was
passed by the British Parliament in 1867
and remains Canada's basic constitution,
Kinnaird called on labor to add its input.
"The constitution should be patriated.
It's patriation is of significant importance
and is crucial that the input of working
people be included in the new constitution. It must provide guarantees that the
abundant natural resources which belong
to all Canadians will be managed and developed in the best interests of the people.
Canada has vast energy wealth and this
must be used to provide for the needs of
Canadians rather than multi-national energy companies."
The convention followed this up by passing resolutions calling for "public ownership and nationalization of existing companies in all energy fields, including extraction, processing and distribution"; a
two-price structure with a lower domestic price and a higher export price; an
east-west power grid; and a complete pipeline system for the distribution of oil and
gas across Canada.
On unemployment, the convention agreed
with a committee report strongly critical
of both labor and public apathy, "which
accepts exorbitant unemployment as normal rather than as the tragedy it is" and
called for a renewed fight against unemployment and the erosion of the unemployment insurance system by the federal government.
Job creation programs endorsed by the
delegates included:
•shorter hours of work;
* legislation for mandatory advanced
notice of intended layoffs or plant closure; placing the onus for justification
for layoffs on the employers and requiring compensation and/or suitable employment for all affected employees;
•requiring that any Canadian or foreign corporation closing down a financially viable operation be taken over by
either the provincial or federal government;
•restricting the export of raw materials and energy from Canada and requiring the processing in Canada of raw materials as an obligatory condition for the
use of Canadian raw materials and energy
resources;
* the development of more manufacturing jobs in the forest products industry;
•the construction of a Canadian Mer-
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Pensioners'
News
Housing options
for the elderly

ILWU delegates at 25th BC Federation of Labor convention. Front, left to
right: Frank Kennedy (delegate from the Vancouver and District Labor Council; Don Garcia, who attends as a Federation officer; Harvey Elder, Scotty
O'Donnell, Rod Doran, Les Copan. Back row ,left to right: Damon Metcalfe,
Lee Jantzen, Jim McKinley, Larry Mannix. Missing are Local 514 (Foremen)
delegates: Dan Gunther, Don Parr-Pearson, Doug Sigurdson and Local 500
delegate Lorne Papon.
--Photo by Sean Grafen
chant Marine; requiring that Canadian
cargoes be carried in Canadian ships,
crewed by Canadians, and restoring to
20% the federal shipbuilding subsidy which
has been cut to 9%.
Great concern was expressed by the
convention at the acute housing shortage.
It was pointed out that in Vancouver and
Victoria the vacancy rate has sunk below .1% and that in Vancouver the average price of a home has risen to over
$100,000.
USURIOUS RATES
The federal government was condemned
for allowing "usurious rates of interest."
Direct government intervention is required, the delegates agreed, as they
called on government of all levels to embark on a program of rental accommodation including low-rent housing for seniors, the handicapped and low-income
groups and action by local and provincial
governments to establish a "massive program of land assembly."
The convention also expressed its great
concern at the growing attacks on the
Canadian medicare system. "The Canadian labor movement has fought long and
hard in the past to obtain a free, universally-applied medical care," it declared
in adopting a committee report, "and we
must lead the fight to keep it. Free medical and hospital care is a right that all
Canadians should enjoy.

Employees of the provincial and municipal government, as well as other public bodies make up a large percentage of
the membership of the BCFL. The convention reflected their concerns when it
agreed that the federation would make
contracting-out a major issue in the year
ahead.
WOMEN'S ISSUES
The women's rights committee of the
Federation reported to the convention on
its activities in the past year concerning
sexual harassment on the job. It also reported that it had reached one of its ohported that it had reached one of its objectives in that -women became active
in all levels of the labor movement." It
listed two more goals-1) to overcome
the fact that the majority of women were
still not organized, and 2) to overcome
the situation in which many women still
face discrimination on a day-to-day basis.
The convention agreed that the convention should support "candidates who are
supportive of labor's ideals and goals to
run for office at the municipal and school
board level."
It also reaffirmed its "total support for
the New Democratic Party as the political arm of labor."
The slate of officers elected at the Convention included ILWU Canadian Area
President Don Garcia, who will serve as
second vice-president of the BCFL.

Organize!
Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 KW. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey,
International Representative
5501 - 4th Avenue, South,
Rm. 212
Seattle, Wash. 98108
Phone: (206) 762-8640
Southern Calif. Regional Office
Donald Wright, Regional Director
25324 Frampton
Harbor City, CA 90710
Phone: (213) 539-7976
Earlie Barnett, Int'I Rep.
Lorenzo Gonzalez, Organizer

Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Bill Freitas, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
John Arisumi,
Rep.

One irony of twentieth century America is that while life expectancy has continued to grow, the quality of life in old
age has not always kept pace. Today many
in the over 65 population have few options when it comes to how and where
they live.
As with the general population, the majority of over 65 Americans (62%) live
in the nation's metropolitan areas, with
about half residing in central cities. But
elderly Americans have considerably lower incomes than Americans as a whole;
in 1977, the median income for families
whose household head was over 65 was
$9-,212 compared with $16,060 for all families. Fourteen percent of all elderly
households lived below the poverty level
in 1977, compared to 10% for the general
population.
Most older Americans 72% owned their
own homes in 1978, as did Americans as
a whole. However the homes of older
Americans also tend to be older, and less
well cared for than the average privatelyowned home.
MOVING
Only about 5% of the elderly leave their
home states after their working years.
Moving is just not an option for most people. because the old neighborhood near
friends is most desirable, and because
moving costs money.
Ironically, though, the poorest elderly
end up moving most, not because they
want to, but because urban renewal forces
them out of the deteriorated sections of
town where they can afford to rent.
About 70% of elderly Americans continue
to live in their pre-retirement homes and
about 25% end up moving to smaller homes
in the same state. It's often difficult to find
affordable housing on a retirement income
and publicly subsidized housing has been
one of the few viable options for the elderly. Throughout the seventies there was no
tremendous growth in subsidized housing
for the elderly.
There are nearly 25,000 nursing homes
in the US today. Close to 80% of them are
commerical operations, housing two-thirds
of all institutionalized older Americans.
ALTERNATIVES
There are alternatives to institutionalization, but to date they are seriously underdeveloped in the US. Only a very small
percentage of the elderly (2.1%) lived with
someone they weren't related to in 1978,
for instance, and only 0.3% lived in a group
situation. Yet group living arrangements
(sometimes called assisted residential
housing. congregate housing or community living) have eased some of the problems of old age.
Day care centers for the elderly are another alternative to outright institutionalization. They can also help to relieve the
burden on families that care for their
elderly relatives at home. Unlike the more
familiar senior center which primarily
provides recreational programs, day centers are designed to serve people who do
need fairly constant attention, though not
the round-the-clock care provided in a hospital or nursing home. About 50 such centers now exist in twenty states.
Day care centers are also far less costly than institutions. In one Baltimore center, for example, the total cost per day
including transportation is $13 whereas
a semi-private room in a first class nursing home would cost $30-$50 a day. But
Medicare does not cover such help and
in most states, neither does Medicaid.
CONGRESSIONAL HELP
Congressional representatives proposed
amendments in 1978 which significantly
expanded home care services and called
for HEW to establish much needed standards for existing public and private home
care programs. But these amendments
have been held up for two years, tangled
between nursing home lobbyists, budgetcutters and congressional politicking.
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Dispatcher interview with Church delegate to El Salvador

Salvadorians united against junta, US aid feared
News that government troops in El Salvador
were involved in the brutal rape and murder
of four American missionaries last week has
triggered an international outcry against the
US-backed junta in that country. A scheduled
$25 million in US aid to El Salvador was immediately cut off, and a State Department investigative team was sent in its place.
As the US reconsiders its support of the
repressive right-wing junta, The Dispatcher
presents an interview with Estella Ampuero, a
member of the three -women delegation that
visited El Salvador from July 22 to August 21
on behalf of the Social Justice Commission of
the Archdiocese of San Francisco.
Ampuero, a 27- year - old American born
journalist of Salvadorian descent, was accompanied by Sandra Price, a Catholic nun, and
Ellen Percel, a social worker. They met with
refugees and church, union, student, and peasant leaders, and visited many villages in the
northern countryside near Chalatenango.
where the four American religious workers
were found dead.

What was the purpose of your trip?
The basic purpose was to visit the refugee camps set
up by the Catholic Church and to observe the human
rights situation in El Salvador. The Social Justice Commission had received a lot of reports of very severe
violations of human rights in that nation, so we went
to get an overall picture of what was going on.
It became obvious to us right away that the picture
of the struggle that is portrayed in the United States
media is distorted. Their message is that the struggle is
between extremist groups on the left and the right. We
didn't find this to be true. There is an extreme right.
yes but it works hand-in-hand with the government. The
forces on the right have very strong ties with the National Guard and the police in El Salvador.
On the other side, we saw a people who were very
veil organized in their struggle against the ruling junta.
They were united in various mass, popular organization,-;
which were not isolated from each other or dominated
by terrorists or extreme leftists. We saw a very close
movement among priests, lay people, workers and
peasants. The opposition forces are very broad-based and
represent many different sectors of Salvadorian society.
Their greatest fear was of US intervention. That was
something that the people always conveyed to us. They
really felt that if they could decide the future of their
country, without any outside interference, it would result in a democratic popular government.

As a delegation from the United States,
how did the people treat you?
The incredible thing during our trip was that we were
very well received in the countryside even though we
were Americans. The people were very warm to us.
When we got to one village, the people came running out
and they all embraced us. They told us that ten young
men hod been dragged out and killed by the National
Guard the day before, and that in the neighboring village there had been four young men castrated, their
eyes torn out, and then killed with machetes. The villagers said they were very grateful we had come because
they wanted foreigners to see what was going on in
their country. Then they shared what little food they had
and let us stay in their homes, which was dangerous
because our presence would draw attention to them.
As it turned out, the Catholic nun in our delegation,
Sandra Price, was abducted by the National Guard on
August 13 in Soyopango, a working-class suburb of San
Salvador. They took her to some barracks and questioned
her for eight hours as to what she was doing in the
country. The first story we heard was that she had disappeared and the National Guard didn't have her. That,
needless to say, was a 'very bad sign. Luckily, US Ambassador Robert White was finally able to get her out.

What has the United States been doing in
El Salvador recently?
President Carter has pumped millions of dollars into
El Salvador this year, including the $5.7 million in military aid that was approved in April, just two weeks
after the Archbishop of El Salvador, Oscar Romero, was
assassinated by a right-wing paramilitary group.
US money was also used to finance the junta's socalled agrarian reform. The only peasants to benefit
from this are members of ORDEN (Organizacion Democratica Nacionalista), a pro-government civilian paramilitary group, or family members of other right-wing
organizations. All others were denounced as supporters
of subversive groups, which means the peasant unions.
Many times these people had to flee their villages during
military operations or they would be killed. All they can
do is go to the very overcrowded refugee centers.
You see, the Carter administration has been trying
to develop a "moderate" government in El Salvador
since the regime of General Carlos Humberto Romero
was topped on October 15, 1979. The first junta that was
formed was made up of members of various popular
organizations. But by the end of December the entire

in slum dwellings. What happens is that peasants come
from the countryside looking for decent living and they
end up constructing homes out of cardboard and tin
cans. They generally try to live by the small rivers so
they have access to water.
No matter where we went in the countryside we saw
substandard living. You see children with severe malnutrition. People's diet was basically corn tortillas, beans
and rice — and that was on a good day. Many times it
would just be tortillas. Milk—forget it.
The refugee centers are like microcosms of the country. You can see the condition of the country by going
to the refugee centers. The people kept them clean, but
there was still a lot of diseases: bronchitis, typhoid. . . .
In the refugee center at San Salvador they had already
built a cemetery.
But the important thing, though, is that in the refugee
centers all you see are older people, mothers and small
children. Most of the young men and women stay in the
countryside to join the militia, the People's Army or the
guerrilla forces. It was a very obvious thing, and they
themselves told us this was happening.
Estella Ampuero
first cabinet of the government resigned and denounced
it as a facade. They said there was no way they could
change the basic structure of the society because it was
still in the hands of the right. By January, the only
civilians who were willing to participate in this government dominated by the military were Christian Democrats — and only the right-wing faction of that party.

Did you get any sense of how the Salvadorian people feel about the incoming
Reagan administration?
We were there before Reagan was elected, but there
was a feeling that if Reagan came to power the chances
of intervention would be heightened. Carter basically laid
the groundwork for a possible intervention, but his
human rights policy made it a little bit more difficult
for direct US intervention. Yet Reagan has made very
strong statements against the Nicaraguan revolution and
in favor of right-wing military governments in Central
America. So the Salvadorians naturally felt that with
Reagan in office the chances of direct US intervention
would be greater.
It's also important to mention that there are other
forms of US policy working in that region. There's something called the -Sandwich Operation," which consists
of the Guatemalan. Honduran and El Salvadorian armies
working together to slowly close in on the guerrilla forces
in El Salvador and literally squash them. Now it's obvious that a military plan of that sort does not develop
alone in that region. It's something that has been worked
on by the US State Department through the CONDECA
forces, which is an international army in Central America. It's seen an alternative to. and maybe a step before,
direct US intervention. I think that's a real danger.
In the end the Salvadorian people and their popular
organizations will win. It's just going to become a more
prolonged struggle if US intervenes. The more intervention there is the more prolonged it becomes.

Can you describe the distribution of
wealth you saw there?
I can begin with San Salvador, which has 500,000 people. It is estimated that between 100,000 and 150,000 live

What's the role of the Church there?
The Church is playing a very important role. Something like 99(7e- of Salvadorians are Catholic, and the
Church has an incredible amount of power and influence on them. Most of the Church hierarchy, and certainly all of the pastors on the local level, have been
100% with the Salvadorian people. It's admirable to see
the courage of many of the priests, nuns and lay people
working in that country under extremely dangerous conditions.
Monsignor Romero was a good example. That man
was really loved by the Salvadorian people. When he
became the bishop of El Salvador. he was conservative
and he slowly began to move with his people. He slowly
began to respond to their needs. He was always going
out in the countryside to be with the peasants. He was a
very sincere man who grew with his people.

What kind of repression is there against
trade unionists?
It's very systematic in the countryside. Government
forces will go into a village and kill everybody — old
people, children, everyone. It's not like they're seeking
a particular leader, they just want to plant terror. People live in continual fear.
In the capital, the repression is more selective in
terms of unions. The union leaders and activists who are
most vocal will usually be the target of paramilitary
right-wing groups or the National Guard. At this point
all the union halls in El Salvador have been bombed.
It's interesting that during the August strike called
by the FDR, the electrical workers closed down the electricity throughout the country for 24 hours and cost the
government close to $40 million. That was the first time
the electrical workers had done that. The result was
that the electrical plants were militarily occupied and
union leaders were systematically arrested. Many of
them were killed, and the junta dissolved the union.
One thing the FDR leaders always talk about is the
close bind between the working sector and the peasants.
The peasantry in El Salvador is something like 70% of
the population, while the working sector is small because
the country is -underdeveloped." But it is the coalition
of these two sectors of society that is making the revolution in El Salvador happen.

Board policy on El Salvador
The following statement of policy was adopted unanimously by the International Executive
Board at its meeting in San Francisco November 18-19.
The ILWU strongly protests any further US military, political or economic assistance to the military
government of El Salvador which has imposed a
virtual reign of terror over its people.
The US has been the primary sponsor of a series
of repressive, landlord-dominated governments which
have ruled El Salvador since the early 1930s. The current regime which took power a year ago with promises of rapid land reform and democratization has
turned out to be no different from the others. Salvadorian society remains characterized by an extreme
concentration of land and wealth in the hands of a
very few, while the overwhelming majority suffer
from chronic poverty, illiteracy and malnutrition.
Opposition to the regime has been harshly crushed.
More than 8,000 persons — unionists, students, clergy
and peasants — have been killed since the beginning
of 1980. Trade unions, peasant organizations and
church-related groups have been forcibly dissolved.
Leaders and activists have been arrested, tortured,
kidnapped and murdered. This terror is carried out
by both the regular army and police, aided by rightwing "death squads" which operate with the government's unofficial blessing.
Still, the US continues its support. In 1980 the US
supplied $5.7 million in military aid, including communications, transportation and riot control equip-

ment. The Carter Administration has requested an
additional $5.5 million in the upcoming fiscal year to
purchase patrol boats, helicopters, jeeps and other
equipment. The US also proposes additional grants to
"educate" El Salvador's military and police in internal security techniques. We can only assume that
the incoming Reagan administration will be even
more sympathetic to pleas for increased aid.
El Salvador is on the brink of, if not already
engaged in a civil war which essentially pits the
junta against a broad and widening coalition of peasant, labor, student, religious, professional and small
business groups. US assistance to the government, in
this context, constitutes indefensible intrusion into the
internal affairs of that country. In the words of the
late Reverend Oscar Arnulfo Romero, Archbishop of
El Salvador, brutally assassinated by a right-wing
death squad while presiding at church services earlier
this year, such assistance "will, without doubt, sharpen the injustice and repression against the organizations of the people which have been ceaselessly
struggling to gain respect for their most fundamental
human right."
The International Executive Board authorizes the
Titled Officers, in conjunction with the many other
organizations such as the United States Catholic
Conference, to take whatever steps they deem most
appropriate to publicize and dramatize this issue, and
to participate in activities aimed at stopping any
further US involvement in the internal affairs of El
Salvador.
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KKK Violence
A wave of butchery and anti-Negro violence is sweeping our country. These workers are bearing the brunt of the recession,
therefore they are and always have been
the first point of attack from the corporate
and financial interests in this country in
dividing their profit margins.
The ideology behind such attacks as the
missing children in Atlanta, the so-called
explosion at the day care center which
killed five children and the murder-mutillations and cross burnings at Buffalo, is
to divide and conquer.
Other local incidents are: KKK harassment of black school children in Richmond, California, terrorism against black
families in El Sobrante. Nationally the
shootings of black civil rights leader Vernon Jordan and other black men are linked
to the KKK.
These events appear at a time when the
KKK is openly organizing warfare training
camps and police across the country are
vindicated for murder — when the KKK
can murder people on live television and
go scot-free.
After the Blacks and Latinos are driven
economically backwards their next goal is
organized labor. With this in mind we
must raise the question of why the KKK
is free to advocate murder and terrorism.
Are the lives of millions of Blacks and
Latins any less valuable or is the KKK
and groups like them above the law.
Richard Betley
Local 6, East Bay

Lumber negotiations
PORTLAND—The first round of bilateral trade negotiations between the US and
Japan, designed to investigate opportunities to increase the amount of finished
lumber in the forest products export mix,
was held in Palm Springs, California,
November 20-21.
Stateside lumbermen at the meeting include representatives of Sierra Mountain
Mills, Weyerhaeuser, Crown Zellerbach,
ITT Rayonier, Boise Cascade, Caffal Bros.
and three other firms.
The discussion took place on an industry-to-industry level.

Dockers, widows
on pension list
SAN FRANCISCO — Following is the
December 1980 listing of dockworkers
retired under various ILWU-PMA plans:
Local 8, Portland: Arthur Franska;
Local 10, San Francisco: Aree Johnson;
Local 12, North Bend: Charles C. Edwards; Local 13, Wilmington: Robert
Hnnea, Amoroso C. Lucero, Russell E.
Miller, Louis Murray, David Petrie;
Local 19, Seattle: Harry H. Getz; Local 21, Longview: Joseph Jauron; Local 24, Aberdeen: Joe Baretich; Local
29, San Diego: Ramon Contreras; Local 40, Portland: Billy A. Birk; Local
SO, Astoria: Inikente Kalmakoff; Local
92, Portland: John N. Zarrick.
*TM widows are: Erna Campion,
(Joseph, Local 34); Lillie Cunningham,
(Herb, Local 47); Alona Curteman,
(Grover, Local 21); Maila Fuller, (Carlton, Local 23); Emily S. Gilmore, (Russell, Local 34); Ada E. Haubrich, (Arthur. Local 13); Alpha Haussler, (T. E.,
' Local 10); Ruth L. Hoyer, (Harry, Local
91); Ruth A. Keith, (C. M., Local 34);
Kath H. Lincoln, (Harold. Local 13).
ha McCourtney, (Wesley, Local 4);
Mary F. Mack, (John, Local 34); Doris
E. Mann, (Percy, Local 8); Gladys
Manu, (Samuel, Local 13); Thelma
Marshall, (Cecil, Local 21); Laura Na:
vat-re, (Hector, Local 91); Nevada
Schildt, (William, Local 19); Bernice
Schippers, (Gerrit, Local 94); Evelyn
Scrav, (William, Local 23); Annie Soderberg, (Rodney, Local 51); Cecelia
Thornton, (John, Local 10); Gladys Valin, (John, Local 91); Gertrude Wicklund, (William, Local 8).
*Names in brackets are those of deceased husbands.
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Warehouse local publishes
Rank & file organizers' new guide
SAN FRANCISCO — With organizers and BA's spread out from San
Francisco to Fresno, "we're not going
to make it, says ILWU warehouse Local
6 President Keith Eickman. "Not without the help of the rank and file."
To encourage greater membership involvement in organizing, Local 6 has
produced an 18-page booklet called -A
Guide to Rank and File Organizers."
Using materials at hand, the Local
printed up 500 of the booklets last
month. They have a rough, hand-made
quality which contrasts sharply with the
slick company practices and propaganda they try to expose.
Actual flyers distributed by management during organizing battles with
Local 6 are reprinted in the chapter
on -The Company Campaign—What to
Expect." One employer went so far as
to warn an older group of workers
against the -dangerous radicals" in the
union, and at the same time proclaim
to a younger group that the elected
officials were all -establishment fat
cats."
DIRTY TRICKS
According to the booklet, the best way
to expose the company campaign is to
"let workers know what to expe-t before stuff hits the fan. Tell them that
the employer is likely to hire highpriced professionals to defeat them and
what dirty tricks to expect."
Sometimes it's necessary for the un-

ion to counter with its own handbills,
such as the one on page 15 listing a
menu for the boss' traditional pre-election employee luncheon. It features
"warmed-over platitudes" and "sugary
promises," but no real bread and butter nourishment.
There are also chapters on -Finding
a Lead," -Talking Union" and "A
Workers' Rights under the National Labor Relations Act." A Local 6 declaration of principles and an organizers'
checklist are also included.
The booklet, compiled and edited by
BA Al Lannon, draws heavily on NLRB
handouts and the AFL-CIO RUB Sheet
(Report on Union Busters). It's also
enlivened with cartoons by Fred Wright
of the United Electrical Workers and
the AFL-CIO News.
-They're going as fast as we can get
them assembled," said Eickman.
-We're trying to make sure each house
has one."
SLACK YEAR
,
In an introduction, Eickman warned
that the number of plants organized last
year was not sufficient "to retain
Local 6 as one of the dominant unions
in the warehouse field in Northern California.- The Local won representation
elections at ten shops in 1979, he said,
while 17 of their heuses closed up or
moved out of the area.
He adds that Local 6 ha made some
progress since then, and the booklet

represents its renewed commitment to
bringing more workers into the ILWU.
The guide is also an outgrowth of a
Local 6 organizing seminar held in
January of 1978. in which several committees were formed to oversee and
coordinate rank and file organizing. A
nucleus of some three-dozen members
were consistently helpful, said Eickman. -Our aim is to revitalize and expand that group which is willing to get
off their butts and help organize.
"We want members to keep their eyes
open and bring in more leads. That's
how most organizing campaigns start.
Friends or relatives will be talking
about their problems on the job and a
member will say, 'Well listen, let me
tell you about Local 6:
-We also need more people to attend
organizing meetings and speak out as
rank and filers. Union officials are often
Eeen as salespersons. We're the ones
who come in and make promises.
Whereas the rank and filer will just tell
workers, 'Hey, this is what the union
has done for me.
"I've seen many cases when the rank
and file person has swayed the situation. They give credibility in this age
of suspicion."

Mainlanders enjoy island golfing
HONOLULU—Top winners in the CanadaOahu ILWU golf tournament played on
October 21 at Pearl Country Club were:
Fred Paulin° (Oahu), who took overall low
net honors with a 87-26-61 mark, and
Kenny Baker (Vancouver), presented the
"Governor's Trophy" on the strength of
his 97-30-67 score.
The 18-hole tourney was played in three
flights, and the top winners were:
"A" — Wally Anderson (Vancouver),
81-9-72 and Nick Akana (Oahu), 82-9-73;
"B" — Wayne Yokoyama (Oahu), 82-2066 and Frank Boukal (Vancouver), 96-2670; "C" — Baker and Reynold Jerome
(Oahu) — 100-28-72.
Included in the traveling group were
members of Local 500, Vancouver, BC, and
Local 23, Tacoma.

The tournament drew some extra media
attention as the 68 Canadians and 12 Washingtonians who made the trip, playing
matches on Oahu, Kauai and Maui, made
a special point of emphasizing their confidence in Hawaii's tourist industry. Their
affirmations were important, given the
wave of reported assaults on tourists.
Some of the visitors were interviewed
over KHON-TV's evening newscast.
After 10 days in Honolulu, the group
travelled to Kauai for a five-day stay and
Maui for a 10-day visit.
This is the second exchange trip for the
Canadian ILWU members. Two years ago,
Hawaii ILWU members made their first
trip to Canada under this home-and-home
series. Tour leader was Norm Wealick,
Local 500.

ARCHER
Local 12 member Jim
Scavera sends along this photo of
himself holding the rack of the 4point mule deer buck that he killed
last summer in Eastern Oregon and
the head of the 4-point bull elk killed
in September near the headwaters of
the Coos River."The most significant
thing about this double is that both
were killed with a bow and arrow,"
he writes. Both animals were taken
while hunting with Local 12 member
Jerry Mosteller.

.
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Corporate crime
a way of life

Attending the November 19 meeting of the United Federation of Tidewater and Industrial Labor Organizations were, from left, an unidentified representative of the Masters, Mates and Pilots; Bob Westhrooke, president of the Puget Sound Council of the Lumber, Production and Industrial Workers; "Red" Russell, president
of the region 3 of the International Woodworkers of America; IWA President Keith Johnson; Jim Bledsoe,
president of the LPIW; ILWU International President Jim Herman; ILWU northwest regional director G. Johnny
Parks; Larry Miner and Don Liddle, secretary-treasurer and president of the Inlandboatmen's Union of the
Pacific, Marine Division of the ILWU; Farris Bryson and Bob Rodgers, president and secretary-treasurer of
the Association of Western Pulp and Paper Workers.

Tidewater Federation

Union coalition discusses logs politics
SAN FRANCISCO — The executive board of the United
Federation of Industrial and Tidewater Labor organizations
met at ILWU headquarters here November 19 to discuss a
number of issues of mutual concern.
Members of the Federation include the ILWU; the International Woodworkers of America; the Lumber, Production
and Industrial Workers; the Association of Western Pulp and
Paper Workers; the Inlandboatmen's Union of the Pacific,
and the Masters. Mates and Pilots.
The Federation was formed late last year to bring together unions in the forest products and related industries
to work together in ears of common interest, particularly

on collective bargaining assistance, organizing, strike support
and legislative lobbying. The member unions represent a
total of nearly 300,000 workers, chiefly in the northwest and
Alaska.
Informal discussions ranged over a number of subjects,
centering around the current economic crisis in the wood
products industry, and, in particular, the position of the
various unions on the question of log exports. Also discussed
were political and legislative issues, and the necessity of
working to combat any anti-labor activity in Congress and
in the state legislatures as a result of conservative victories
in the recent election.

ILWU Exec backs Local 6 at Colgate,
sets policy on picket line sanction
SAN FRANCISCO — While the unanimous vote approving affiliation of the Inland-boatmen's Union (see page 1) was the
highlight of the November 18-19 ILWU
International Executive Board meeting,
delegates also took action on a number of
important political and internal union
issues.
The delegates voted their full support
to Local 6 in its efforts to stop the shutdown of the Berkeley Colgate-Palmolive
plant (see page 3), and adopted a statement of policy urging the total cessation
of US assistance to the military government of El Salvador (see page 5).
The Board also approved the adoption
of a strike sanction procedure "whereby
another union that asks an ILWU local
to respect a picket line to be established
at a facility of an employer under contract to the ILWU will first have to receive the approval of the ILWU local involved."
POLITICS
The Board members also held a wideranging discussion on labor's political future after the general elections, and the
effects of the election on the economy, on
the rights of labor, on civil rights, and
on the question of war and peace. A motion was adopted mandating the titled
officers to coordinate action on political
issues with the locals.
In other actions, the Board delegates:
•adopted a resolution limiting fraternal delegate status at International Conventions to representatives of ILWU pension clubs and auxiliaries;
•referred the issues of pensioners voting in International elections to an expanded subcommittee, to report to the
next Board meeting;

•adopted a resolution on the acquittal
of Ku Klux Klan defendants in Greensboro,
North Carolina (see text below);
•opposed the development of a rock
quarry at the Port of Richmond;
•authorized the ILWU's participation
on the Maritime Institute for Research and
Industrial Development;

yamoto, and Yoshinobu Shinsato, Local
142, Hawaii. Also present were observers
Fred Maximo and Takeshi Yugawa, Local
142.

Local 13 aids LA
municipal workers' strike

Board members include the four titled
officers, along with Max Aragon, Local 26,
Los Angeles; Frank Billeci, Local 34, San
Francisco; Louis Rios, Local 13, Los Angeles; Keith Eickman, Local 6, San Francisco; George Ginnis, Local 23, Tacoma;
Bill Kemp, Canadian Area; Ray Reinhardt, Local 19, Seattle; Bill Ward, Local
40, Portland; Willie Zenn, Local 10, San
Francisco; Norman Asuncion, Harold Ni-

WILMINGTON — Members of ILWU Local 13 did their bit to help 5,000 Los Angeles municipal workers in their week-long
strike last month by respecting picket lines
set up in front of docks owned by the LA
Harbor Department. "The action of Local
13 members received good publicity and
gave the strike a shot in the arm," Local
13 President John Pandora said. "I'm sure
it's a coincidence, but the strike was settled the next day."

At its meeting on November 27-28, 1979,
the International Executive Board of the
ILWU described the KKK-Nazi Party
murders in Greensboro, North Carolina
as "a sickening and shocking reminder
of the continued activity of organizations
whose purposes are the advocacy of white
supremacy, the preaching of racial hatred,
and engaging in racist terrorism." The
Board went on to urge that "those guilty
of conspiring and carrying out the coldblooded assassinations . . . must be brought
to justice and punished to the fullest extent of the law."
"SOUTHERN JUSTICE"
Now we are treated again to the spectre of "Southern Justice." An all-white
jury has acquitted the six Klansmen and
Nazis of the charge of murder, a decision
hailed by one Nazi leader as a "great victory for white America."

While the International Executive Board
is not privy to the facts and arguments
that were made in the course of the trial,
we are satisfied that enough is publicly
known about the case to merit a thorough
investigation of the murders and trial by
the Civil Rights Division of the US Justice Department. We call on President
Carter and Attorney General Griffin Bell
to immediately commence such an investigation to determine whether any of the
defendants are quality of having violated
any federally protected civil rights statutes.
The Federal Government must move
forcefully to fill the legal and moral vacuum created by the North Carolina decision. Its failure to do so will be tantamount to a declaration of open season
on racial minorities and political dissidents in the deep South.

•Bethlehem Steel— convicted recently in connection with an elaborate kickback scheme involving the
laundering in Europe and South
America of approximately $1 million
in phony commissions, subsequently
returned to the US to be disbursed
as bribes to shipping companies.
•Ashland Oil — fined a total of
$1.5 million this year in three cases
involving the rigging of bids forhighway construction.
•Sea-Land—a subsidiary of R. J.
Reynolds,fined $4 million in 1977 for
illegal kickbacks to customers and
another $1 million in 1979 for fixing
prices of ocean shipping.
• Gulf Oil— found guilty of $4.5
million in illegal political contributions. .
These are not isolated instances of some
pretty prestigious corporations being
caught with their hands in the cookie jar.
Rather, according to an article in the December 1 issue of Fortune, they are evidence of a much deeper pattern of corruption among some of the most powerful
companies in US economic life.
In the last ten years, author Irwin Ross
reports, better than 11% of the 1,043 corporations which have appeared at some point
in the business magazine's list of the 800
largest industrial and nonindustrial firms,
have been either convicted of offenses or
pleaded "no contest" to charges of corruption.
The Fortune list is limited to five
crimes: bribery (including kickbacks and
illegal rebates); criminal fraud; illegal
political contributions; tax evasion; and
criminal anti-trust violations. (The latter
consist entirely of price fixing and bidrigging conspiracies and exclude the
vaguer and more contentious area of
"monopolistic practices," subject to civil
anti-trust suits.)
Of the companies listed, 117 have been
involved at least once — several have been
repeaters. All in all, 188 citations are listed
covering 98 antitrust violations; 28 kickbacks, bribes or illegal rebates; 21 cases
of illegal political contributions; 11 cases
of fraud and 5 cases of tax evasion. The
list is limited to domestic cases, excluding
a substantial amount of foreign bribes and
kickbacks. Nor does it include intermediate
and smaller corporations. "The bribing of
purchasing agents by small manufacturers
and the skimming of receipts by cash
laden small retail businesses are a commonplace of commercial life," says Ross.
The list reads like a "Who's Who" of
America's corporate elite, from Allied
Chemical (price fixing and tax fraud) to
Weyerhaeuser (price-fixing). Some companies are repeaters — Gulf Oil, for example was convicted for two illegal political contributions, one attempt to bribe an
IRS agent and another for fixing the price
of uranium.
"Simple economic incentives explain
much illegal behavior," says Cole. "Corruption seems to pay, at least in the
short term." But it's also more deeply
understood as a way of life — one executive involved in an elaborate scheme of
price fixing scheme in the folding carton
industry, excuses himself thusly: "We're
not vicious enemies in this industry, but
rather people in similar binds. I've always
thought of myself as an honorable citizen.
We don't do these things for our own behalf . . . (but) for the benefit of the company."

Executive salary gains
Executive salaries rose 11.3% to a record level in 1980 as companies competed
for a limited supply of executive talent, according to a survey by a Princeton, New
Jersey managethent consulting firm.
Salaries of chief operating officers led
the escalation with an average 17.1% increase; chief financial officers received
and average 14.4% while chief executive
officers posted a 14.3% gain.

