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Longshore
Wage Hike
Kicks in
SAN FRANCISCO — Effective June 28,

ILWU longshoremen receive a wage in-
crease of 85g an hour, which brings the
straight time base rate from $10.07 per
hour up to $10.92. This will produce a daily
rate of $98.28 computed at six hours
straight time and two hours overtime.
The mileage allowance is also raised, be-

ginning on that date, from 211/20 per mile
to 24g.
In addition, maximum pension benefits

for those retired July 1, 1978 or after are
increased from $525 per month to $550,
effective July 1, 1980.
These improvements are part of the

three-year pact, negotiated in 1978, in
which longshoremen won 85g yearly
straight time pay raises for a total wage
boost of $2.55.
The contract, ratified August 1, 1978 by

a two-to-one margin, expires July 1, 1981.

Economic Slide
Continuing
NEW YORK— The US economy contin-

ued to erode sharply during June, although
inflationary pressures eased, according to
a Wall Street Journal survey of 225 cor-
porate purchasing managers.
More managers reported a drop in new

orders received by their companies than
at any time during the past 30 years, the
National Association of Purchasing Man-
agement Inc.'s latest monthly report
shows. The survey said 58% reported few-
er new orders received in June than in the
previous month, while only 5% said their
companies received more new orders this
month.
In the May survey, 55% reported fewer

new orders, up sharply from 45% in the
April survey. The previous record, set in
1974, was 56%, the association said.
"Conditions have clearly deteriorated,"

said Charles T. Haffey, chairman of the
association's business survey committee
and vice president, corporate purchasing,
Pfizer Inc.

POOR QUARTER OUTLOOK
"Production is still falling, employment

is lower, and prices are still rising, al-
though at a slower rate than previously,"
Mr. Haffey said. "All in all, the second
quarter should be a real loser," he said.
The survey's employment indicator con-

tinued to fall, as it has for eight months.
The survey said 40% reported lower em-
ployment in June, up from 39% last moin
and the highest level in more than five
years. Only 9% reported higher employ-
ment, the same as in May.
At the same time the Index of Leading

Indicators, an important gauge of the na-
tion's economic health, declined for the
fourth month in a row, the Commerce De-
parternnt reported today.
Three consecutive monthly drops in the

index generally have been regarded as
evidence of a recession. The falloff in May
was the seventh in the last eight months
and continued a general decline that began
in September 1978.

1934 Recalled
See pages 6-7

NEW YORK — The US Steel Corporation announced yesterday
that it was closing 15 plants and mills in eight states. About 13,000 pro-
duction and white collar workers will lose their jobs. The retrenchment
was one of the most sweeping in the industry's history, in spite of high
demand for steel in the last two years.

—New York Times November 28, 1979

ATLANTA, Ga — Southern Airways Inc. said it plans to fire 14%
of its workforce so it can afford $65 million worth of airplanes. The
air carrier said it is firing 500 employees over the next two weeks in a
move that will save Southern an estimated $7.5 million over the next
12 months. "One of the quickest ways to reduce expenses," said the
director of public relations, "is to reduce people."

Southern doesn't expect labor trouble because the fired workers
aren't members of a union, the spokesman said.

Wall Street Journal, August 7, 1978

Where's everyone going? See page 12.
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LA Safety Seminar
Can you be forced to work under un-

safe conditions? How do I report an un-
safe work condition? What are my legal
and contractual rights on safety issues?
If you're a member of Local 26 inter-
ested in the answers to these and other
questions on job safety in the law, plan
to spend Saturday, July 12 at the Local
26 hall at 5625 South Figueroa, Los An-
geles, where International safety coor-
dinator Russ Gargmann will be on hand.
Lunch will be provided. The program
will run from 10 a.m. to 4 p.m.

Two Important
Conferences
Two conferences, "Danger! Hazards

On The Job — A Conference for Work-
ing Women" and "Getting Organized:
Making It Work" will be held July 12-13
in the Pauley Ballroom at the Univer-
sity of California, Berkeley. Registra-
tion is $15 and $10, respectively. The
conferences, which start at 9 a.m. and
feature films, speakers and workshops,
are co-sponsored by the Labor Ocarpa-
tional Health Program of the Univer-
sity of California and other labor orga-
nizations and unions in the Bay Area.
For more information, write Kate Cald-
well at LOHP, 2521 Channing Way,
Berkeley, CA 94720, or call (415) 642-
5507.

Symposium On
McCarthyism
"Are you now or have you ever been
. ." a victim of McCarthyism? Meikle-
john Civil Liberties Institute invites you
to partiluate in a Symposium October
18-19, 1980 in Berkeley, CA on the im-
pact of McCarthyism on labor unions
and other organizations, on loyalty oaths
for teachers and ether public employ-
ees, on the civil rights movement, and
on the arts and the mass media.
Panel discussions by survivors of

the. purges and loyalty oaths of the '50s
will be followed by an Assembly on leg-
islative and political action then and
now, such as attempts to abolish the
House Un-American Activities Commit-
tee and to recompense victims of black-
listing.
The Meiklejohn Institute is a nonprof-

it organization devoted to documenting
past human rights struggles and to
helping lawyers, clients, and organiza-
tions working on contemporary human
rights cases. For further details write
to Symposium, Meiklejohn Civil Liber-
ties Institute, POB 673, Berkeley, CA
94701, or call (415) 848-0599.

Back the Beer Drivers
Please don't drink wine or beer in

Oregon. Not while the Teamsters are
on strike against the Oregon Beer &
Wine Council.
Six Teamster locals have a long

standing master agreement with more
than 60 distributors throughout the
state. Eleven bargaining sessions were
held from March 20 to June 2, but the
talks got nowhere.
On June 9 more than 700 Teamster

members belonging to Lccals 57, 58, 162,
324. 670 and 962 hit the bricks, and they
were still out at this writing with a
seventh local joining in secondary pick-
eting.

Corporate Incest
The second largest holder of stock in

the Bank of America, the nation's larg-
est, is J.P. Morgan. Third largest is
New York's Citibank, the nation's sec-
ond largest bank. Who owns Citibank?
Second largest block of stock belongs to
the same J.P. Morgan. Fourth largest
bank. Manufacturers Hanover also is
owned in large part by Morgan and
Citibank. Who owns Morgan? Why,
dear old Citibank and the Rockefeller's
Chase Manhattan have big chunks.

Let's hear it for competitive free
enterprise.

Shutdown Epidemic
The epidemic of plant closings now sweeping the country

is a stunning demonstration of the social irresponsibility of big
business. Decisions made behind the closed doors of corporate
boardrooms, based solely on narrow economic self-interest,
have put millions on the unemployment lines and turned vital,
thriving communities into ghost towns.

Take Youngstown, Ohio, a hard-working steel city in the
middle of America's industrial heartland. Generations of work-
ing people in this community had built Youngstown Sheet and
Tube and other area steel mills into profitable enterprises, pay-
ing handsome dividends to thousands of stockholders who never
set foot on the premises.

But the roof fell in on September 19, 1977, when Lykes
Steamship Co., the New Orleans-based conglomerate which
owned Youngstown Sheet and
Tube, announced an immediate,
total and permanent shutdown.
"Japanese imports are to
blame," they said, "along with
the damn environmentalists."
But a little community re-

search uncovered a different
story, a shocking tale of cor-
porate selfishness. Lykes, it
turned out had acquired Youngs-
town Sheet and Tube in 1969 for
the sole purpose of using it as
what cynical financial manipula-
tors call a "cash cow." The idea was to use the revenues gen-
erated in Youngstown to finance even more profitable acquisi-
tions.

Lykes bled the company dry — no investment in modern-
ization and very little for even proper maintenance. Youngs-
town's substantial earnings were used to buy other steel com-
panies, a shipping company and an insurance company. By
1977 the game was.up, the cash flow dried up, and the company
cut and ran.

The effect was devastating. Some 5,000 jobs were directly
affected, another 6,000 were lost as industrial suppliers and
retailers closed up. Local, state and federal tax revenues
plummeted while the demand for government services sky-
rocketed. The public was expected to pick up the tab, while
Lykes got off scot free.

COMMUNITY DISINTEGRATION
But these figures obscure the real picture of human suffer-

ing and anguish which came about as the entire social and
economic life of the community came unglued. You can see it
in the crowded classrooms, and you can see it in the dramatic
increased in alcoholism, mental illness, suicide, child and
spouse abuse and family breakups which occurred in the wake
of the shutdown.

There have always been and always will be plant shut-
downs, as taste and technology change. But the Youngstown
case is a classic example of a new wrinkle — the destruction
of perfectly viable enterprises, on which entire communities de-

pend, by multinational conglomerate corporations looking for

an even faster buck. In search of cheaper labor, lower taxes,
friendlier governments — what is politely known as a "favor-
able business climate" — they roam from north to south, from
city to suburb, and from one country to another with no regard
for the social consequences. The Youngstown story is being
played out over and over again, with distressing frequency, in
communities all over this country.

For most of this century, workers left behind by shutdowns
were absorbed into new industries. As the economy expanded,
the buggy whip makers and blacksmiths of the 19th century be-
came the assemblers and welders in 20th century auto plants.
But today's economic prospects are different. Continued indus-
trial expansion is doubtful. High inflation and high unemploy-
ment threaten to become permanent fixtures. The economy
faces a period of slow and uncertain growth. For a laid-off
45-year-old steelworker with 15 years' seniority, a wife, three

children and a mortgage, as well
as for the unemployed 18-year-
old kid on the corner with noth-
ing but his own street smarts,
there's nowhere to go.
So far, the workers in the ma-

jor industrial states have been
the hardest hit. But while we in
the ILWU haven't suffered from
closings on the scale of auto,
rubber, steel and forest products
industry workers, we're by no
means immune. Ports don't
move, but work opportunity

for our longshore division members certainly depends on the

economic health of the entire region. ILWU members in Ha-

waii are painfully familiar with closures and consolidations in

sugar and pineapple. Warehouse and processing workers tossed

out of jobs at Sunsweet in San Jose and Thrifty Drug in San
Leandro can testify to the personal impact of plant closings.

The problem of shutdowns will be with us as long as the
US economy is controlled by a shrinking handful of powerful
corporations. But in the absence of demccratic control of the
economy, we have an obligation to wage a battle, at the bar-
gaining table and in the legislative chambers, to force these
corporations to accept some measure of public accountability.

On the weekend of June 23-24, I attended a conference in
Portland on shutdowns, sponsored by the Progressive Alliance
—a coalition of unions and community groups with which the
ILWU is affiliated. We heard a number of reports, some of them
encouraging, on the imaginative use of collective bargaining to
protect laid-off workers. We discussed legislative efforts on a
state and federal level. We learned about the experience of the
European and Japanese labor movement in this area. We dis-
cussed possibilities of worker/community/government opera-
tion of abandoned plants. I came away convinced that labor,
small business, professionals, churches—all groups with an in-
terest in the preservation of our communities—can forge a
strong coalition to force the corporations to accept a degree of
social responsibility, and that the anger that all reasonable
people must feel over this issue should be used to construct
such a coalition.

Oil Firms Seek Larger Tax Breaks
Seven of the world's largest oil com-

panies shared the distinction of paying a
lower rate of state income tax in 1978
than a typical taxpayer making $16,000 an-
nually the year before. Yet now the big
oil companies and other multinational
corporations want their state taxes cut
still further. They are waging an intense,
low-key lobbying campaign in Congress for
legislation, sponsored by Senator Charles
Mathias and Representatives Barber Con-
able and James Jones, that would do just
that.

The bill (S. 1688, HR. 5076) would virtu-
ally prohibit the states from taxing any of
the dividends a multinational corporation
received from its foreign subsidiaries. This
huge loophole would apply even to divi-
dends the oil companies received from
Aramco, their Saudi Arabian consortium.
A recent Supreme Court case gives a rare
glimpse at what actually lies beneath this
proposal, which the lawyers usually obfus-
cate in the jargon of tax theory.

CHEATING

The case concerned the Mobil Oil Corpo-
ration and the state of Vermont. Vermont
thought that Mobil should pay the relative-
ly modest sum of $76,00 on sales of $27
million for the three years 1970 to 1972—
not an outrageous tax bill. Mobil's lawyers
weren't satisfied, however. They wanted to
reduce the company's bill to the grand
total of $1,871.90 on the ground that Ver-
mont was taxing "foreign income." The
Supreme Court told Mobil, in effect, "No-
thing doing."
Under the Mathias-Conable-Jones bill,

however, Mobil would win. It would have
paid to Vermont three years' taxes total-
ing about $2,000—one-eighth of the current
price of a single full-page advertisement in

The Washington Post. Or, looking at it an-

other way, two-tenths of 1 percent of the
$1-million-plus annual salary of Mobil's
president William Tavoulareas.

The bill also would strip the states of
their most promising tool for distinguish-
ing a company's "foreign" income, which
they cannot tax, from its U.S. income,
which they can. As commerce be-
comes increasingly multinational, this is
emerging as the frontier problem in tax
administration. It is devilishly complex,
and the multinationals want to keep it that
way. A company like Mobil is set up as a
lawyer's maze of more than 200 separate
subsidiaries, located hither and yon. Try-
ing to tell how much of the income of this
corporate organism is attributable to Ore-
gon or Canada or Massachusetts or the
Netherlands Antilles is akin to trying to
tell how much of the hop on Nolan Ryan's
fast ball is attributable to the pitcher's
legs, back, shoulders, or arm.
Several states, moving beyond the more

sluggish Feds, have developed a simple
formula approach, called the unitary
method. This method cuts through the
intricate accounting arrangements by
which a multinational corporation can
divert its income to the books of sub-
sidiaries in tax havens such as the Ba-
hamas and the Netherland Antilles. The
Supreme Court has consistently upheld it
as a reasonable way for a government to
distinguish between U.S. and foreign in-
come. And so the companies turned to
Congress to get it banned.

Their aim is for the states— and the
Federal Government—to treat them like
Mom-and-Pop stores. They want tax audi-
tors to have to work their way through the
tangle of transactions among a Mobil cor-
poration's 200-plus subsidiaries, invoice by
invoice. This would require them to second-
guess what the prices of these transactions

would have been if the subsidiaries were
independent businesses. The paperwork
and bureaucracy are enormous. And with
tax-haven countries like the Bahamas tight-
ening up their bank secrecy laws, untangl-
ing the mess may become well-nigh im-
possible.
Banning the unitary method would cost

California alone more than $500 million.
Half of that amount would go to multina-
tional oil companies, which just received
a tax bonanza from California's Proposi-
tion 13—a total cut of $42 million in Los
Angeles County alone—not to mention oil
price decontrol.
Worse, the Mathias-Conable-Jones bill

would amount to a new preference for
companies that invest abroad instead of
adding to plant and productivity in the
United States. The corporate bleeding of
the U.S. economy is becoming a hemorrh-
age. Figures recently released by the Com-
merce Department show that U.S. com-
panies are stepping up their capital invest-
ment in foreign countries by 26 percent,
while their investment here will grow by
only 11 percent. —Citizens for Tax Justice
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High-Court Sends
50-Mile Rule
Back to NLRB
WASHINGTON, DC — The US Supreme

Court has made a number of important
decisions recently affecting longshore ju-
risdiction and injury compensation.
• The Court said last month that the
National Labor Relations Board must re-
consider its decision that East and Gulf
Coast longshoremen illegally tried to ex-
pand their jurisdiction to include consoli-
dated cargo containers.
The Justices, divided five to four, agreed

with a federal appeals court here that the
NLRB had applied the wrong standard to
collective bargaining agreements involving
the International Longshoremen's Associa-
tion.
The agreements provided that the stuf-

fing and unstuffing of consolidated cargo
containers within a 50- mile radius of a
port must be done by longshoremen. The
provision was a response to the increased
use of mixed loads, which has threatened
the jobs of dockworkers.

ILWU COMMENT
"It is important to remember that the

Cote did not award the work to the ILA,
and that it specifically said that the Board
was free to make whatever decision it felt
was appropriate, applying correct legal
principles to the facts of the case," said
International President Jim Herman in a
letter to all ILWU waterfront locals.
"Nonetheless, this is an important deci-
sion for us, and gives us the opportunity
to re-examine the entire question. Our at-
torneys are preparing a comprehensive
legal analysis for us and the officers and
coast committee expect to pursue this mat-
ter further with PMA."
The NLRB said that the longshoremen

were seeking to expand their work oppor-
tunities beyond traditional loading of ships
and said the requirement that shippers
use longshoremen violated federal labor
law.
In an opinion by Justice Thurgood Mar-

shall, the high court said the NLRB should
take a broader view and look at the tradi-
tional jurisdiction of longshoremen. The
agreement is question involves Baltimore,
New York and Hampton Roads, Va.
"The question is not whether the rules

represent the most rational or efficient re-
sponse to innovation, but whether they are
a legally permissible effort to preserve
jobs," the court said.
• The Court has extended benefits to
injured harbor workers to include the right
of a spouse to sue for damages for loss
of society.
The new rule, announced last month

from the high court on a 6-3 vote, means
that spouses of harbor workers injured in
state territorial waters have a cause of
actions against vessel owners.
In the loss of society case, American

Export Lines vs. Gilberto Alvez, Mr. Alvez
lost an eye while working as a lasher
aboard the Export Builder in New York
waters.
He sued for negilgence and his wife sued

also for loss of her husband's society. The
term "society" has a legal meaning in-
cluding loss of love, affection, care, atten-
tion, companionship, comfort and protec-
tion, under other court opinions,
The Supreme Court upheld this exten-

sion of rights saying "there is no apparent
reason to differentiate between fatal and
nonfatal injuries in authorizing the recov-
ery of damages for loss of society."
• A unanimous Supreme Court has ruled
that injured maritime workers have the
right to choose between federal and state
worker compensation benefits.
The justices argued that the Federal

Longshoremen's and Harbor Worker's
Compensation Act does not overrule state
worker compensation laws. Thus, mari-
time employees in land-based jobs have
the right to choose the forum that provides
the highest benefits.
"To be sure, if state remedial schemes

are more generous than federal law, con-
current jurisdiction could result in more
favorable awards for workers' injuries
than under an exclusively federal compen-
sation system," Justice William J. Bren-
nan wrote for the undivided court.
"But we find no evidence that Congress

was concerned about a disparity between
adequate federal benefits and superior
state benefits."

ILWU stewards from Alaska locals in session in Petersburg workshop.
—Photo by Gene Viemes

Alaska ILWU Stewards Learn the Ropes
PETERSBURG, Alaska — The Alaska ILWU Council held

its second annual shop steward training program here May 24-25.
Participants came from locals located throughout the Southeast
Alaska and Seattle areas.

Larry Cotter, President of the Alaska Council, lead the pro-
gram. Mary Brown, Sandy Tiblier, Alec Lyet, Margy Nielsen
from Local 85, Petersburg; Gene Viernes from Local 37, Seattle;
Elena Guilford from Local 83, Pelican; and Aurelia Perez and
Alvina Martinez from Local 61, Ketchikan, attended.

Discussions centered on the importance of a strong, active
shop steward system. Time was spent on how to identify, docu-
ment, and file grievances.

Of special interest were presentations made by Alaska OSHA's
and Alaska Workmen's Compensation representatives. With re-
gards to job safety, time was spent on clarifying the particular
hazards particular to the Alaska fishing industry, such as freezer
plants, cold, wet, workplaces, and loud noises.

Chlorine and ammonia gases utilized in freezing processors
have created additional hazards. Participants gained much
neded information pertaining to safety on the job where such
materials are utilized.

The Workmen's Compensation representative clarified the
state system's coverage. Among the many examples, one has
special importance •for fishing industry employees — working
in cold damp environments causes acute arthritis in many em-
ployees. Formerly sickness such as this have gone uncompen-
sated.

The Comp representative also pointed out that if properly
documented any job related injury or sickness will be covered.
The injury or sickness does not necessarily have to be caused
by conditions on the job, but need only be aggravated by them.
A case in point was arthritis.

The workshop concluded with a mock grievance procedure,
consolidating lessons learned from earlier presentations.

He was trying to explain the Company's position.

First Pact at Kilauea Agronomics
LIHUE — A group of workers who joined

ILWU in late 1979 are now covered by their
first contract, a two-year agreement.
They work for Kilauea Agronomics (C.

Brewer) in North Kauai, who operate a
guava orchard, and a scaled-down prawn
farm.
Wages are retroactive to February 15,

and includes the establishment of a job
classification system, which provides for
pay hikes of seven and-a-half percent
in each year of the contract, plus hourly
adjustments of from 20 to 87 cents.
Other key parts of the agreement call

for: nine paid holidays, vacations of two
weeks for a first year employee, three
weeks after 10 years, and four weeks after
18 or more years of service.
Also: a medical plan with the company

paying 75 percent of the premium in the
second contract year, after picking up
66-2/3 percent in the first year; and a non-
contributory dental plan which protects de-
pendent children attending school fulltime
up to age 23.
A severance pay allowance, which the

employers strongly resisted, is also pro-
vided.
In May, C. Brewer informed the union

it will discontinue its 100-acre prawn op-
eration, except for 10 ponds, after the
mature prawns are harvested, because
of the cold Kilauea climate.

At the same time it announced all prawn
farm workers will be retained to work in
the guava orchards under Brewer's plan to
double its operation to 600 acres.
Kauai DD Haruo (Dyna) Nakamoto was

chief union spokesman. Others participat-
ing in the talks were: B.A. Bobby Girald,
and rank and file members — Joe Yadao,
Karl Kimura and Jack Niitani.

Watchmen's Local Greets
Pay Hike; Honors Retirees
PORTLAND — ILWU Ship, Industrial

Service Workers and Watchmen Local 28
recently signed an agreement with the
Port of Portland providing for an increase
of Mt-an-hour-plus in each of the remain-
ing two years of the existing contract.
The boost is retroactive to April 1980.
A dinner was held to celebrate inking

the agreement and to honor two recent
Local 28 retirees.
Local 8 officers, Labor Relations Com-

mittee members, and others were thanked
for their help in the negotiations, particu-
larly Henry Lunde, Bill Luch, Walt Butler,
Jerry Bitz, Jerry Kralicek, and ILWU Re-
search Director Barry Silverman.
The two retirees, John Genheimer and

John Downey, were presented with en-
graved attache cases.

Southern California
Organizing Wins
LOS ANGELES — The Southern Califor-

nia Regional Office reports four recent
organizing victories.
Local 26 won an 8-to-1 vote on April

24 involving 15 workers at Quality Steel in
Los Angeles. On June 5, the 13 workers
at Newman Iron voted unanimously to con-
tinue their affiliation with the local. And
on June 13, the 50 workers at Hillcrest
Paper joined the group by a 22-to-8 margin.
ILWU Marine Clerks Local 63 in Wil-

mington also won a 12-to-8 vote involving
20 office workers at California United
Terminals. Local 63 now represents 11
different clerical groups in Southern Cali-
fornia, totaling over 240 members.

Local 6 Bargaining
SOUTH SAN FRANCISCO — At OMC

Distributors, a newly organized distributor
of motor boat parts and accessories, Local
6 has wrapped up an excellent one-year
agreement with wage increases ranging
up to 92o per hour, standard language on
union security and grievance procedure,
13 paid holidays, sick pay (with the un-
used portion to be cashed out at the end
of the year), and other improvements.
Negotiators included BA Don Ruth and
steward Lamar Davis.
Agreements have also been reached at

Vespa of America, by Ruth and steward
Hector Delia, and at Mercantile Freight
Co., where Mark Moon is steward.
A job or severance pay option was won

for 23 Shipping Department members of
Local 6 at CPC International (Best Foods).
The agreement negotiated with the In-

dustrial Employers and Distributors As-
sociation and Company representatives
provides one week's pay for each full year
of service for those electing severance,
along with accrued vacation and extended
health and welfare benefits provided by
the Master Contract.
Those employees choosing to stay on the

seniority list will retain job rights for
24 months, with preferential hiring into
CPC's other departments.
The loss of jobs occurred when the Com-

pany decided to shift its storage and ship-
ping of products not manufactured in San
Francisco to a public warehouse in Hay-
ward which has a union contract but with
lower wages.
Working to put a complete package were

Chief Steward Adan Santos, Assistant Stew-
ard Bob McDonough, Department Steward
Lou Salanitro, Assistant Joe Jasen, Com-
mitteeman John Cardinale and BA Al
Lannon.
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ILWU Delegates Find:

Modern China Invests in Youth
by

CLEOPHAS WILLIAMS, Chairman
Local 10, San Francisco

LOUISE DALTON
Local 6, San Francisco

ALFREDO CASTILLO
Local 142, Hawaii

SAM ROSENBERG
Local 19, Seattle

KEN GREGORY
Local 508, Chemainus, BC

TAKESHI "GROWN" YUGAWA
Local 142, Hawaii

(For three weeks in March an ILWU
rank and file delegation toured the Peo-
ple's Republic of China as guests of the
All-China Federation of Trade Unions.
This was the first rank and file delegation
of American unionists to visit the main-
land since the revolution which trans-
formed that country in 1949. Here is the
second and final installment of their
report.

"Women hold up half the sky" is an old Chinese
expression that we hear all over the "New China."
Workers in the rank and file and in leadership capacities
throughout our travels all seem to have an enlightened
view when it comes to women. The many male workers
and women workers, as well, all have the view that
if a woman can do the job, why shouldn't she do it?
We have seen women working right alongside men doing
very hard work like stacking and cleaning brick, digging
ditches, road construction, driving crane in a factory,
and all manner of work that is usually done by men in
the US and Canada.

Most workers we talked to seem proud that Chinese
women can do anything and wonder why that isn't
the way in the US and Canada! They were very inter-
ested to hear about the fight in the US for the Equal
Rights Amendment.

Women not only are doing the strenuous work, they
are also in the top echelon of the unions and factories.
In two of the cities we visited, Hangzhou and Tianjin,
women are the secretary-generals of the trade union.
Also in Tianjin, we met with Sun Shaohua, Vice Chair-
woman of the Trade Union Council, who had fought with
the People's Army during the revolution. We were all
impressed by her warmth, strength and ability. Condi-
tions for women on the job are impressive by any
standards and many of those conditions are long over-
due in the USA and Canada.

DAY CARE CENTERS

Large and small factories have day-care centers and
in many cases, children can and are accommodated for
the full work week with parents picking up the children
oi. their days off. (Still, family ties are very strong, and
many grandparents live at home and help out by taking
care of the youngest kids.) Women who are pregnant
and still working after the seventh month of pregnancy
are given an extra hour a day off during the work shift
to rest, with no loss of pay. When they return to work
they are allowed an hour each day split into half-hour
sessions to breastfeed their children. Birth control,
we are told, is beginning to work well in the cities, but
is still a problem among the farmers. A great deal is
being done on birth control education. If a family has
only one child, they receive a monthly stipend from the
State, and this is reduced to nothing if one has more
than two children.

Our hosts tell us that when an unmarried woman gets
pregnant the custom is that the couple is urged to marry.
But abortions are legal. Unmarried women must pay for
them, married women can get them without charge.

Many of the factories and farms we visited also have
their own kindergartens ind primary schools. All teach-
ers we saw in the day-care centers and kindergartens
were women especially trained for that job. Many of the
teachers were former workers.

In one particular kindergarten at Beijing Textile
Mill No. 3 we visited, we were treated to quite a show.
About 12 little girls and two little boys no more than six
or seven years old, sang and danced for us. These kids
were "pros" in every sense of the word. They were
enthusiastic and precious and they seemed to enjoy
putting on this little show as much as we enjoyed watch-
ing it. As we said, children are very special in China,
and receive great affection from everyone. They are all

so healthy looking and well fed. There doesn't seem to
be a disciplinary problem as the children are getting
constant attention, or so it seemed to us.

Education is very important to the people of China.
Before Liberation schools were mostly for the wealthy
and nonexistent for the peasants. Now education is
mandatory. Classes are large with 45 to 60 students
per class in the primary and high schools we visited.
We visited a high school. It was a private school

before the revolution. It has 1800 students with 226
teachers. They teach a full curriculum with a few added
Chinese touches. Students go to school nine months a
year, with one month's vacation in the summer and one
month's vacation in the winter. Then the students spend
one more month with the farmers helping to bring in
the crops. As they get older, they start doing productive
work at the school. They don't get paid for this as it is
considered a learning experience.
We visited three different classes. They were learn-

ing English in two of the classes. English seems to be
an obsession with the Chinese now. They really are
going at it in a big way. We met a young teacher there,
Mr. Chi Chih, who had a wonderful warm and very
happy outlook. He wanted to practice his English (which
he spoke very well), and his warmth was infectious.
He had us all laughing and in the same happy mood
he was. We left a Frisbee there for the students, but
Mr. Chi Chih thought he'd better play with it for awhile
before he let the students have it.

Our assessment of education and schools in China is
that the students are well disciplined and motivated.
While American and Canadian teachers and the PTA
would raise all kinds of hell over crowded classrooms
with students using dark hallways with inadequate light-
ing and poorly equipped playgrounds, we doubt anyone
could complain about their no nonsense approach to
education. There may be no frills but we did see third,
fourth, fifth and sixth grade children speaking and com-
prehending English and fourth, fifth and sixth-graders
doing math and algebra equations that stumped some
of us.

NO NONESENSE

Students go to school five and one-half days a week
and are required to do two hours of homework per day.
If they want to learn basket weaving, needlepoint, oil or
watercolor painting, knitting or musical instruments,
each city has what is called "children's palaces." These
are open from 3:30 p.m. until 5:30 p.m. We visited one
in Shanghai where we watched some young students
from 10 to 14, doing all those arts and crafts. We were
amazed at a half dozen ten-year-olds who played the
accordion for us and at the talent of one particular
12- year girl on the violin. There are eleven such
facilities in Shanghai.

There is a generally friendly and easy going atmos-
phere in the schools we saw, but it is also very well-
disciplined. If the children are not holding a book, writ-
ing or doing something of that sort, they sit up, ramrod
straight, with their hands behind their back. One day we
happened to walk into the yard of a Beijing elementary
school where children were playing. When the bell rang
they were lined up and marched in so fast, it was like a
huge gust of wind had blown them away. There is defi-
nitely a no-nonsense approach.

There is a great emphasis on public health and pre-
ventative medicine, with both western medicine and
traditional Chinese medicine in use. Each factory, port
or commune we visited had its own extensive medical
facilities which are provided free of charge to the people.
At the Beijing machine factory we mentioned earlier we
saw one young woman treated by means of acupuncture
for chronic headaches, but they also had western-style
surgical facilities.

They also do a lot of eye exercises. In one school we
visited, the kids paused every 90 minutes for such exer-
cises. This consists of pressing against the acupuncture
points of the upper cheeks, stretching the eyelids and
occasionally placing 4.5 - volt electrical goggle frames
over the students' eyes. When we asked what this was
for, the teachers said it prevented shortsightedness and
reduces fatigue. And in fact, we didn't see any yawning
or obvious boredom in any class. (A contradiction: for
all their interest in preserving eyesight, the lighting in
schools and workplaces is often quite poor, at least by
our standards.)

RELIGIOUS SERVICES
The present government has let churches reopen,

which is among the many other freedoms newly allowed.
We went to services in a Catholic Church in Beijing and
a Protestant Church in Shanghai. We visited a mosque
in Guangzhou, and a Buddhist Temple in Hangzhou.
The churches were crowded and there was standing
room only. The majority were older people.

The mosque outside of Guangzhou is a particularly
beautiful historical site, the first mosque built in China.
It is over 1300 years old, a quite serene place with tree-

Longshoremen handling break-bulk cargo in the
port of Quingdao.

Delegates and new found friends — from left, delegation chairman Cleophas Williams, Local 10,
San Francisco; Louise Dalton, Local 6, San Francisco; Ken Gregory, Local 508, Chemainus, BC;
Takeshi "Grown" Yugawa, Local 142, Hawaii; Sam Rosenberg, Local 19, Seattle; and Alfredo
Castillo, Local 142, Hawaii.
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lined open courtyards and beautiful buildings with hand-
carved designs. As none of the delegation was Moslem,
we weren't allowed into the mosque proper, but we
were all impressed by what we were allowed to see.

In all the sightseeing we did it would be difficult
to pick out the one sight that impressed us the most, but
the city of Hangzhou and the Buddhist Temple would
be right up at the top. The temple is built at the base
of a granite mountain and as you walk the quarter mile
or so from the entrance to the temple, you pass large
statues of Buddha and other deities carved into the
mountain. Upon entering the Temple itself, you are
overpowered by a 90-foot gold leafed Buddha with smaller
gold leafed minor gods surrounding it. While we were
there, a number of Buddhists prayed and burned incense.

The Temple is 1600 years old and has been restored
by the government. The buildings are huge with many
ornamental carvings associated with the life of Buddha.
There were no nails used in the construction of the
Temple. It is like many other sites and shrines we saw,
a tribute to the workers and craftsmen of the old China.
Indeed, in every city we saw the beautiful achievements
of 6000 years of history of a creative and imaginative
people.

TRIBUTE TO WORKERS
Our hosts always emphasized that while on the one

hand these great temples, parks and other monuments—
like the Great Wall of China which is so magnificent
and awe-inspiring we won't even try to describe it—were
built by the emperors and upper classes, and later on by
the Europeans, for their own purposes, off the sweat of
the Chinese people, they are also seen as magnificent
monuments preserved and used today as a tribute to the
creativity and imagination of the craftsmen who built
them. They have a real sense of trying to reclaim their
past, the beautiful things produced by their culture, for
the common people, to make them accessible, to create
an environment where the average man can experience
awe, enlightenment and just plain relaxation.

They have been working on their hospitality for many
years, too. In each city we visited, we were hosted to
a banquet with the finest cuisine that each city had to
offer. We were also introduced to the "mou-tai," a
120 proof drink made from rice. It could easily power a
jet aircraft in an emergency. Our hosts used every sub-
terfuge in trying to get us to "Gan Bei," the Chinese
toast that means dry your glass. Each one of us had his
experiences with mou-tai and gan bei. We all quickly
learned to sip, sip, sip. The Chinese developed the art
of hospitality over their 6000-year history. We were over-
whelmed by their kindness, warmth, and courtesy. Not
only did they toast the ILWU, peace, and the American
people, but Ken Gregory of Local 508, Vancouver, Canada,
was always singled out for a special toast in his honor
for the Canadian people and the memory of Dr. Norman
Bethune, who is revered for the work he did for the
Chinese people. We all hope some day many trade
union delegations from China can visit the U.S. and
Canada so the ILWU can in some way return the courtesy
and warm welcome we received wherever we went in
China.

On our last day in China we visited Leonard Wood-
cock, the American Ambassador, and Mrs. Woodcock.
He is the former head of the United Auto Workers. His
assessments of China are much the same as ours. He is
definitely not the Ugly American and the US is lucky
to have an Ambassador with such insight into the prob-
lems of China. He is well thought of by the leadership
of the ACFTU and is doing a good job for the US. It
was good to see someone from labor in a position of
such high trust.

THINGS WE NOTICED. . . People at first seem shy
or cold, but they warm up very quickly. They have a
saying—"ice on the outside, fire on the inside." . . .
It's easy to start up a conversation with perfect stran-
gers. . . . It's not unusual to see two boys or men or
two girls or women walking together holding hands, but
you don't see couples showing affection in public. Going
steady is frowned on, marriage put off until people are

Work is combined with education. Here a student works in factory

in their mid-twenties. . . . Dress is fairly standard--
well-made but drab olive green or dark blue, except for
the children who are very colorfully dressed and the
young women and teenagers who wear bright scarves
and jackets. In Guangzhou (Canton), which is close to
Hong Kong, you see a little more western dress. . . .
Tipping is unheard of, and you never have to worry
about locking your hotel door or hiding your valuables.
Ken Gregory left a quarter, a toothpick and a book
of matches in his pocket when they went out to the
laundry—found it all brought back with his trousers.

Movies are very popular. We are told there are an
increasing number of dances for the young people. . .
Wherever we go sightseeing there are large crowds of
Chinese, seeming to have a real relationship to their
own heritage. . . . Speaking of national treasures, by the
way, don't forget the extremely tasty local brew, Tsing-
tao beer, which takes 133 days per batch. Sold in both
the US and Canada, we all agreed it was very nearly
the best we ever tasted. . . We in the West have the
misconception that all Chinese are small. While on an
average they are not as tall as we are in the US or
Canada, it is not unusual to see young six-foot men
or young women 5'6" or 5'7" tall. We even met the girls'
volleyball team, and they were all over six feet,

If this report seems somewhat glowing, it is. We have
seen the best that China has to offer. You can sense a
purpose in the people. They're beginning to see they can
do it. They are a hard-working people with a great
deal of pride in what they do and what they hope to ac-
complish in the next 20 years. Like any good host, they
show off what we think is best in our areas, but China
is not reluctant to let the world know she has many
major problems. See if some of them don't sound famil-
iar—overpopulation, high prices, unemployment and the
need for more housing, more schools, more daycare, and
nurseries, more factories. China has five times the popu-
lation of the US, and 20 times the population of Canada.
There are also five ethnic minorities in China of 55 mil-
lion strong. Imagine waking up tomorrow morning and all
of a sudden there are five times or 20 times as many
people in your city! It staggers the imagination. Think of
the problems the United States or Canada would have if
we—all of a sudden—had to contend with a population of
a billion people.

LONG WAY TO GO
We experienced 6000 years of China—its past, its pres-

ent, its future. In a land where the worker is king, we
learned there isn't anything too good for the worker, and
slowly but surely, China is doing all it can for its work-
ers. But there are monumental problems and it will take
time to accomplish it all.

At a final dinner which we threw for our hosts, we
were warned by Brother Wang Jiachong, Director of the
ACFTU's International Liaison Department, that we
should not be carried away by all the good things we had
seen. "We still have schools where there are discipline
problems, we still have people not getting along on a low
standard of living. We have a long way to go to have the
kind of society we wish to have."

We would like to take this opportunity to thank our
hosts, the All-China Federation of Trade Unions. They
let us see everything, talk to anyone we wanted to, and
in general made this trip a lifetime experience. Every-
where we went they assigned interpreters, and drivers
to us, people who smoothed the way and made it pos-
sible for us to be as at home as possible in this foreign
land, people who became close and dear friends. Indeed,
for three weeks our mixed group of Americans and
Chinese became a small mobile family, and we hope that
we presented the Chinese with a positive view of US
working stiffs in general, and ILWU members in par-
ticular.

Our greatest debt, however, is to the ILWU rank and
file who, through the Overseas Delegate Program, made
this experience possible for us. We hope that they have
profited in some small way by this report. Over the
years there have been many battles to do away wit!!

making electrical conductors.

the Overseas Delegate Program altogether. Fortunately
for us and all the future overseas delegates, those reso-
lutions were defeated. The 5 a month each member
sends to support the Overseas Delegate Program has per-
mitted rank and filers to go to all parts of the globe
and report back to our membership how our fellow
workers throughout the world live. This is very worth
while and should be continued. We six cannot speak for
any country but China, but what we saw, who we talked
to, how we were treated, could not be bought by any
individual for any amount of money. We received the
treatment we did, not because of who we were, but be-
cause of whom we represented.

The ILWU has a great name throughout the world
because of what we stand for. The stands we have
taken in behalf of others are not taken lightly overseas
and are much appreciated. China and other countries
don't forget those fights on their behalf.

—Special thanks to Ms. Vita Korte

or.
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These women are members of a Shanghai com-
mune which produces lumber products.

Woman hatchtender in port of Shanghai.
Father and daughter tour the royal tombs in
Peking.
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The date of this issue of The Dispatcher coincides with

the date of "Bloody Thursday," July 5, 1934, the climactic

turning point in the great Pacific Coast Maritime Strike. The

story of that day, when Howard Sperry, a longshoreman and

Nick Bordoise, a cook, were fatally shot by San Francisco

police in an attempt by waterfront employers to "open the

port," has been told many times in The Dispatcher. Community

outrage at these killings sparked an historic general strike which

shut down the entire city for four days, and led to a union victory

that marked the rebirth of a strong labor movement on the

West Coast.
The drama centered in San Francisco, the biggest port

on the coast and the headquarters for the union. But it's often

forgotten that the struggle ranged the entire length of the

coast with violent confrontations occurring at every major port.

Hundreds were injured and, in addition to Sperry and Bordoise,

two strikers were killed in San Pedro and another in Seattle.

So, in honor of those who died during that strike, and in

celebration of the eventual victory of the ILA locals which

would eventually form the core of the ILWU, The Dispatcher

features on these pages a look at some of the episodes of '34

in the other ports, Puget Sound, the LA Harbor and Portland.

Puget Sound
Labor solidarity played an important

role in shutting down the Puget Sound

ports. The Teamsters and other water-

front unions suoportel the 1-ngshoremen

by refusing to transship freight. The 300-

strong Masters, Mates and Pilots union

promised to refuse to work on barges

should the employers try to load the ships

from them. The 1,600 members of the

Seamen's, Marine Engineers, and Marine

Firemen's unions joined the strike. The

Marine Cooks and Stewards provided

vital support in the "soup kitchen," pre-

paring and serving food to the hundreds of

men manning the picket lines day and

night.

LITTLE VIOLENCE

For the first few days of the strike,

peace prevailed. In Seattle, only four out

of twenty ships in the harbor continued to

work cargo using strikebreakers.

Soon pickets began to gather from

as far away as Everett and Tacoma to

concentrate their efforts on the three

remaining terminals which continued to

load cargo. On May 12 tensions began to

rise as strikers raided nearly a dozen ships

and drove the strikebreakers from their

jobs. Surprisingly little violence occurred.

According to the Seattle Times. "Strikers

were courteous to bystanders and pas-

sengers on the ship (the SS Yukon pre-

paring to sail for Alaska at Pier 2). Lead-

ers said they did not rush the Yukon for

fear innocent persons might be injured.

Employers began to advertise widely for

strikebreakers at twice the regular pay

and increased their demands for police

and National Guard protection. In the past,

these techniques had succeeded in break-

ing mere than one maritime strike.

This time they failed. Huge crowds of

pickets — numbering in the thousands —

thronged the waterfront and blocked all

access to the docks. The police could only

stand by and watch "complacently" in the
face of such odds. Within a month, the

strikers had hospitalized over 150 strike-

breakers and terrorized the rest so
thoroughly that it effectively discouraged

recruitment of additional scabs.

An extremely serious situation was de-
veloping in Alaska, where thousands of
peool were threatened with starvation if

supplies did not soon reach them. At

length Seattle's new Mayor Charles L.

Smith approached the Strike Committee

and asked them to reopen the Alaska trade
and promised not to intervene on behalf

of the other shippers if they did so.

ALASKA AGREEMENT

On May 26, in Tacoma, ILA representa-

tives ratiled an agreement to release the

Alaska ships. They ackled the proviso, how-

ever, that union conditions had to prevail
cn the work. There ensued several days of
intensive negotiations between the ILA, the

Teamsters, the Department of the Interior
(representing the Territory of Alaska), and
the Alaska Steamship Operators Associa-
tion. Finally, on June 8, the employers

agreed to a settlement satisfactory to the

longshoremen. They agreed to hire only

union members in Alaska ports where the

union had locals. They agreed to hire ship

crews under terms acceptable to the mari-
time unions. And they agreed to arbitrate
all disputes. This so-called Alaska Agree-
ment came at a crucial turning point in

the strike and demonstrated the growing

strength of the labor movement. From now

on the employers would, at the least, have

to negotiate with their employees. It also

greatly increased the power of the unions
in relation to the remaining unfair employ-

ers because it put approximately 2,000

maritime union members back to work.

As a result of the Alaska Agreement 500

longshoremen (about one-third of the total

in the Puget Sound area), 600 seamen, and

125 masters, mates and pilots returned
to work.

At this point, the struck employers

brought even greater pressure to bear on

Mayor Smith. On June 13, he bent to their

demands and called for new talks aimed

at opening the port. At the meeting the

next day, however, the employers refused
to match the conditions won in the Alaska

Agreement and the longshoremen broke off

the talks. Furious, Mayor Smith violated
his pledge not to interfere on behalf of the
employers and, taking personal control of
Seattle's police force, mobilized hundreds

of additional deputies for strike duty and

to protect strikebreakers. Immediately, the

level of violence on the docks rose dramat-

ically. Confrontations between union pick-

ets and police, trying to protect the strike-

breakers, occurred daily. In response, the

ILA pulled its men off the Alaska ships

and vowed n-t to return to work until the

mayor called off the police. Despite tre-

mendous efforts to get cargo moving again,

the port remained closed.

'CITIZENS' COMMITTEES'

The employers also began organizing
"Citizens' Committees" in the various
ports, including Seattle and Tacoma, to
break the strike by recruiting strikebreak-
ers, lobbying elected officials, and giving
the illusion of public support for the em-

ployers' positions. In Seattle, the Citizens
Committee paid the salaries of the police-
men and special deputies on strike duty
when the city council sought to cut their
funding. Such efforts by the employers
backfired. Public support for the employ-
ers withered and the Seattle Central Labor

Council organized a movement to recall

the mayor.

In reaction to the mayor's continuing

efforts to open the port by force, many

locals, including the Marine Cooks and

Stewards, the Longshoremen, and others,

called for a general strike. In the Central
Labor Council a motion to suspend the rules

and take an immediate vote on the ques-
tion passed by sixty-eight to fifty-two, and

failed only because it required a two-thirds

majority.

TENSION BUILDS

Meanwhile, the conflict on the strike
front grew more intense. On June 28 a
passing motorist tear-gassed the ILA hall.
'the employers said that it had to be the
work of a "communist." The next day 400
police guards stood between 200 picketers
and the nonunion men preparing to unload
ships. They barely prevented violence. In
Tacoma, efforts to break the strike were
even less successful. Pickets forced the
special guards to evacuate the docks. In
Longview, several hundred millworkers
struck in sympathy with the maritime
workers and threatened to shut down the
city's power plant.

DAFFRON KILLED

In Everett, on July 1, sixty picketers at-
tempted to rush the guards at the Peint
Wells Standard Oil Company docks who
were protecting a scab crew. In the melee
Shelby S. Daffren, a member of Seattle
ILA Local 33-12, was shot in the back by
a guard. Several other strikers were in-
jured. A few hours later Daffron died of
his wounds.

By now tension was so acute that Charles

Reynolds, chairman of the Regional Labor

Board in Seattle, urged the city to accept

the longshoremen's offer to lift the ban

on Alaska ships in exchange for removal

of the police from the docks. The Seattle

employers and Mayor Smith refused to re-
lent, but the proposal had the desired ef-

fect in Tacoma. The Tacoma operators
agreed to load the ships under union con-
ditions and withdrew the guards and strike-
breakers. Soon, "streams of trucks and
box cars rushed goods for Alaska from
Seattle" to Tacoma and the port began
"humming" again.

Portland
On May 10, the Portland Stevedoring Co.

advertised in The Oregonian: "Better Stop,
Lo:-k, Listen, for you will lose this strike
. . (it) has already cracked in L.A. and
S  F  Remember 1922. Better come
back to work while your jobs are still
open."
Ads also appeared asking for 500 men

to work the docks, and notifying the strik-
ers if they did not report by 8 a.m., May
10, they would be fired.
Strike Headquarters was located in

French's Restaurant, acro.s.s the street
from the employer's hiring hall at 9th
and Everett.

A FULL FINK HALL

"When we got down there that morn-
ing," said pensioner Toby Christiansen,
"the fink hall was full of scabs — they
must have been there all night! About 8
a.m., three buses came to take them to
Terminal 4.
"I said to Fred Flink, 'Fill 'em up with

pickets so the scabs can't get in.' But Con
Negstad (an ILA official) objected, so we
unloaded the buses, and I said, 'Let the air
out of the tires. These buses aren't going
anywhere!' Then the head bus driver said
he would take the buses away and never
bring them back!
"The employers called for paddy wagons

to take the scabs to the McCormick Dock;
they olanned to haul them out to T-4 in an

old stern-wheeler. . . . We rushed down to
the dock, about 300 of us. The scabs sent
word they wanted to come out if we
wouldn't beat them up. We made an aisle
and let them through."
The May 11 Oregonian told the story this

way:
"Battle flares on waterfront. All shipping

paralyze -I. Police officer attacked . .
Truckers beaten. Strikebreakers bottled
up by longshoremen. Gang Bosses Mobbed.

Trouble Laid to Radicals."
The next encounter with strikebreakers

was on the SS Admiral Evans.
"They had a barricade set up to keep us

from going through, but I was helped over

and created a diversion, and the pickets

swarmed aboard. Some of the scabs

jumped in the river, those that didn't were

helped in. That broke up their playhouse!"

The soup kitchen was at Third & Fland-

ers. Gilbert Lowrey, who did his strike

duty there with cooks and stewards off

the ships, recalls one hectic 24 hours. "We

were getting ready to close up when some-

one said a bunch of loggers were coming

up from Astoria — could we feel them?

They would eat and go straight to the

picket line."
LOGGERS' SUPPORT

There was a massive turnout of both ILA

men and loggers from downriver the day

they tried to reopen the port, said Toby.

They had to be fed, as did the seamen

who joined the strike from the 27 ships

tied up at Portland docks when the strike

began.
AFL affiliate locals contributed money,

and there was a commiQsary on the first

floor of the old Portland Labor Temple.

Farmers brought in veftetables and the

Fishermen's Union sent fish from Astoria.

The turning point in the strike was the

gunning down of pickets at Pier Park. Or

rather the way in which the general public,
most of the city c-mmissioners and the

Portland Central Labor Council rallied to

the longshoremen's cause.
The Council had supported the strike

from the beginning. When it became ap-

parent negotiations were breaking down,

all wharves, docks and terminals were

placed en the unfair list.

SPECIAL COPS

In mid-May the labor group passed a

resolution pledging to "advocate a gen-

eral strike if the National Guard was

called in to help the employers open the

port." The Waterfront Employers Assn.

and Mayor Joe Carson were forced to

make do with special police.
On June 23 and 24, with Carson's con

nivance, Terminal 4 was turned into an

armed camp for the loading and unload-

ing of cargo. Facilities for the housing and

feeding of specials and scabs were set up.
San Pedro '34 strikers pause for chow
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"Some scabs stayed in the Terminal the
whole time. Some were sneaking in and
out to cash their checks. A few made it
past our pickets, but their checks didn't."
Toby recalls.
On July 11, they tried to move a train

into the Terminal.
"Railroad workers had tipped us off

they wouldn't take the train through if a
few rocks were thrown," Lowrey said.
"We were strung out about half a mile
along the embankment. I was maybe 200
yards away from where Beatty was shot."
-The cops were standing on a flat car

with guns in their hands," said Ted Back-
strern, who will be 93 on his next birthday.
"Bullets whistled all around me."
The Oregon Labor Press of July 13,

1934. takes up the story:
"Four longshoremen injured at terminal

4. Police use shotguns and revolvers. The
bloody scenes enacted in San Francisco
(en July 5) were duplicated in Portland
Wednesday morning.
"Police Chief Lawson was in the cupola

of the caboose, next to the engine. . .
strikers say he fired the first shot and
ordered his men to shoot to kill."
The paper reported that the four injured

men, Elmus Beatty, Peter Stevenson, Ben
Yates and W. Huntington, were shot above
the waist.

BLOODY SHIRT

Beatty was "shot in the head, the bullet
entering his mouth, passed under his
tongue and lodged near the base of his
brain." Longshoremen, with police pistols
leveled on them, carried him over the
bumpers between the cars to an automo-
bile.
That afternoon Matt Me?han, ILA's rep-

resentative on the Portland Labor Ccun-

cil's Advisory Committee and eight ether
members of the committee, inoluding
Agnes Quinn of the Waitresses' Union
marched into City Hall with Beatty's
bloodstained shirt.
"This blood is on your hands, Jce!"

Meehan said, flinging the shirt on the
Mayor's desk. Carson never lived down the
name, "Bloody Shirt Joe."
The labor reprecentatives demanded the

immediate dismissal cf Chief Lawson and
removal of all special police from the
public docks.

CHILDREN THREATENED

Commissioners Riley, Bennett and Clyde
agreed. They were overruled by the Mayor.

However, Carson and the Police Depart-
ment came under heavy criticism. This
mounted after it was learned that children
playing in the park that bright summer
day, hearing the crackle of gunfire and
thinking it was firecrackers, had run to-
ward the embankment.
Letters and petitions of protest poured

into City Hall.
Public confidence was shaken further on

July 18 when an automobile carrying US

Sen. Robert Wagner (in Portland to in-
spect the strike front) was fired on by

The only ship that sailed out of Portland during the strike. It was only half loaded. Note pickets, police

cops. The wharf, near site of Portland's first commercial dock and today's Francis Murnane Wharf,

ence. Burnside bridge in background.

special policemen, as the Senator and his
party were leaving Terminal 4.

On July 19 Governor Meier called out the
National Guard, but much to the disap-
pointment of the employers, they were
stationed at Camp Wythecomb instead of
on the docks.

LA Harbor
Los Angeles was one of the most union-

resistant cities in the United States and
strike condi ions at San Pedro were tougher
than they were at other ports in 1934. It
was the bombing of the LA Times build-
ing in 1910 and the subsequent confession
by the Wobbly-backed McNamara brothers
that actually set the tone for labor rela-
tions in Southern California for the next

30 years. The disaster weakened the labor
movement tremendously, and set the stage
for the victory of the "open shop" move-
ment.
The Wobblies and the ILA led waterfront

strikes in 1912, 1916 and 1919, but they
were quickly smashed by the many formi-
dable employer groups that dominated the
city. Two thousand of them walked out
again on April 25, 1923. Although the strike
was crushed by police action (over 600
strikers were jailed), the longshoremen,
with the support of other workers, man-

aged to tie up some 90 ships for several

weeks.
The ILA maintained skeleton locals in

nearly every Pacific Coast port during the

rest of the 1920s and the early 1930s, but

they won few economic gains for their

members and were largely ignored by em-
ployers.
"During the twenties the way ycu got a

job was called prospecting," recalls Local
13 pensioner Archie "Jumbo" Royal. "We
read in the papers about a ship coming in
and we'd go down to the docks and meet
it and ask for work. We were mostly fam-
ily men, and it was tough. The single men
mostly went to sea. There was a small
group of steady men. They had it made."

KU KLUX KLAN ACTIVE

"I was blacklisted because they knew I
was a union man. There was a lot of vio-
lence against union men in the '20s, in-
cluding some tarring and featherings by
the Ku Klux Klan. They once raided a
Yugoslav hall and broke up the place,

poured hot coffee on women and kids.

"When the ILA came in, we kept it
quiet. But the first time we had a meet-
ing in the carpenters hall, we left our rec-
ords there. They rai-led the hall, got the
dues lists and everything. But we kept try-
ing, we did it again.

"I used to talk union to the Italian guys,
other guys talked to the Slays, Portuguese,

Germans and so on. Some guys, I paid

their dues, or I leaned on them to join.

'You want your kids to be slaves like
you,' I said. The steady guys didn't want

to join, they used to bring wine and stuff

like that to the boss, they were a bunch

of suckers."

In January 1934, San Pedro longshore-

men established a hiring hall in competi-

tion with the employer-controlled hall. The
Regional Labor Board then held a repre-

sentation electiin in which the workers
voted 1,262 to 32 to affiliate with the ILA.

Employers soon granted a 10% pay hike

and other improvements. However, in a

convention in February, all ILA Locals on

the West Coast met in San Francisco to

ouline their own demands. These included

a uniform coast-wide agreement, union

controlled hiring hall, a six-hour day, 30-
hour week, and a $1 an hcur minimum

wage.
On May 9 30,000 longshoremen coastwide

hit. the bricks. Although the overwhelming

majority of the San Pedro dock workers,

numbering about 1,300, answered the strike

call, members of the Longshoremen's Mu-

tual Protective Associaticn continued to

work. This group had been formed several

days before the strike by about 300 dock

workers.
Waterfront employers in Southern Cali-

fornia banked on a short strike because

of the large reserves of unemployed, divi-

sion among maritime leaders, and confi-

dence that the federal government would

intervene. Nevertheless, Los Angeles Police

Department contracted with the Burns

Detective Agency to furnish guards, and a

pool of $85,000 was established by steam-

ship companies and held at the company

hiring hall for disbursement.

boat with armed
is no longer in exist-

"They kept all their scabs in a big
bull pen on Terminal Island. It was really
a big circus tent where they ate and slept.
It was fenced in. They took them to the
docks in big trucks with mesh wires on
the windshield. We fought every day and
picketed every day. One time at Pier 90
we raided a ship, and made 40 of the scabs
jump into the bay.

"One time we were lying in a ditch—I
had this billy club I'd made—waiting to
ambush them. All of a sudden, there's this
cop I know standing above me. 'Hey,
Archie, what're you doing,' he says. I said
we were just going to play a little baseball,
but I guess we're going to call it off."

THE MAY 14 RAID

In the first days of the strike, only about
300 pickets walked the dock area. As ship-
ping operations continued, at almost nor-
mal level, however, this number was in-
creased to approx. 1,800, with union sea-
men and teamsters joining the picket lines.
Although clashes between police and strik-
ers occurred frequently, there was no
serious disturbance until the night of May
14, when some 300 strikers stormed a
strikebreakers' stockade in the west basin
of LA harbor. One striker was killed by a
special deputy, six were wounded and a

score or more were injured in the melee
that ensued. Here's how Royal remembers

it
"We were going to raid one of the bull-

pens in Wilmington. There was an electri-

cian we knew, a union man, who said he'd

pull the switch and turn cut the lights at

11 p.m. But he didn't do it. So we attacked
anyway and knocked out the big search-
lights with rocks. All hell broke loose. We
went around the northside where ther was

a fence, and I saw a guy tearing the fence

down. It was Dickie Parker and I saw

him go down. I'm sure the guy who shot

him was the cop named Hache from the

red squad." Another striker, John Knud-
sen, suffered injuries that night that
caused his death.

"Fires were started and when the fire
department came, we cut the hoses. Me

and "Mexican Joe" Hernandez fought to-
gether, back to back. I gave him my

camping axe to use. I used a billy club.

We burnt the camp down, and cleaned out

the scabs pretty good. The cops brought

in reinforcements from LA, but by that

time the job was done, we scattered.

"They came and arrested me at five in

the morning. Pulled me out of bed in my

long underwear. I had gotten home at

about 2 a.m. I remember all the kids cry-
ing. It was like the gestapo. They held me
in jail without charges for 72 hours. No

one knew where I was. In jail, they turned

on the air conditioners at night and the
heat during the day. When I went before
the judge, he said, 'Now Royal, you're
a family man, you shouldn't be fighting.'
I said, 'Hell, I'm fighting for my family.'"

An ILA first aid station in San Pedro,
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Local 40 Secretary Larry Clark presents plaque to J. K. Stranahan at testi-

monial dinner—from left, Mr. and Mrs. Bob Coffee, Mr. and Mrs. Frank

Pozzi, (Mr. and Mrs. Phil Pitzer behind podium), Lois Stranahan, International

President Jim Herman and CRPMA Secretary Ernie Baker.

Stranahan Feted 

Tribute to Local 40's Favorite Son
VANCOUVER, Wash. — The June 8 tes-

timonial dinner for Local 40 "Recap" edi-
tor Jesse Stranahan brought 207 people to
the plush Inn at the Quay. They came from
San Francisco, San Jose, Seattle, North
Bend, Longview and Astoria — and one,
retiree Wally Hanks, all the way from
Missouri.
"This is the first testimonial dinner in

the history of Local 40," Secretary-Busi-
ness Agent Larry Clark, who emceed the
affair told the diners, noting that the "size
of the crowd is a real tribute to Jesse."
In addition to "the hundreds of hours he

spent putting our bulletin together, Stran-
ahan served as dispatcher and on almost
every committee the local has," President
Phil Pitzer testified.
Stranahan's wife, Lois, also came in for

acclaim, as well as for a share of the gifts
the local lavished on the pair after the
speeches ended.
"Their activism did not stop with union-

ism," declared union lawyer Frank Pozzi.
"They advocated trade with Russia and
questioned US involvement in the Korean
War when they were putting people in jail
for doing that. . . . They advocated trade
with China during the McCarthy period,"
and "now we have ships from China com-
ing into the Portland harbor!"
"Jesse was not satisfied to be a recipient

of the benefits of unionism," said ti...WU
president Jim Herman, who flew in from
San Francisco for the occasion with Coast
Committeemen Bill Ward and Dick Wise.
-Our union," declared Herman, "has

come under incredible assault because we
believed in something beyond our own bar-

RICHMOND COMMISSION ER — Lo-
cal 10 longshoreman Joseph Lucas
was sworn in as a member of the Rich-
mond Harbor Review Commission
June 16 by Mayor Connie Washing-
ton. A 15-year member of the ILWU
and 20-year resident of Richmond,
Lucas has long been active in union
and community affairs. All plans for
development of facilities at the port
or the Richmond marina must be
passed on to the commission, which
makes recommendations to the City
Council.

gaining table — equity and social justice
for others."
In this vein, "Jesse, in company with his

wife Lois dedicated their lives to more
struggles than any of us can recall . .
-Here in the great Northwest, by the

energy and confidence they had in the
farm workers' cause, that cause came into
prominence . . . They advocated a world
at peace and dared to fight for the rights
of those out of the mainstream to agitate
for better things."

AN EXAMPLE
He urged others to "emulate what Jesse

has done. . . . If we dedicate a portion of
our time and reach outside our great or-
ganization, even in these tumultuous times
the power we have in ILWU" can be used
not only "to make our Union great" but to
help others.
Other speakers included CRPMA Presi-

dent Bob Coffee, and Secretary Ernest E.
Baker.
Clark introduced NW Regional Director

G. Johnny Parks; Area Welfare Director
Art Ronne; State Rep. Jim Chrest, Vice-
President of Local 40; the Stranahans'
daughter, Judith, and Stranahan's sister,
Margaret Stranahan. At that point a mo-
tion was made, seconded and carried
unanimously to confer lifetime internation-
al convention fraternal delegate status on
Stranahan.
Stranahan then was presented with a

ten-day, all-expense-paid trip for two to
Hawaii — site of the ILWU's next Biennial
Convention in April, 1981, and with a hand-
some plaque acknowledging his "four dec-
ades of outstanding service" and pro-
claiming him "Local 40's Most Favorite
Son."

MOVING RESPONSE
In a moving thank-you speech, Strana-

han said:
"During nearly all of my working life-

time, my family and I have had a good
living . . . a hospital and medical plan
second to none, vacations, and now in re-
tirement a good pension and the health
and welfare coverage that goes with it.
"Nobody can kid us where these benefits

come from . . . they come through the
efforts of a far-sighted leadership and an
alert and active rank and file.
"Of additional, personal importance to

me is the fact that I have had over the
years a happy and rewarding association
with some of the greatest men and women
to be found anywhere. . . .
"I hope all of you will see this event

tonight the way Lois and I see it — an
acknowledgement of the work and pres-
ence of all ILWU members, those no
longer here as well as those still alive and
active."
He also paid tribute to his wife, Lois,

stating that during their 40-year marriage
"she has been an equal partner and co-
participant in all labor and related
causes . . ." to his mother Mary Strana-
han, unable to be present because of re-
cent hip surgery and a heart attack (she
was a coal miner's daughter) and his late
father, who was on the waterfront from
1922 until his death in 1956."

Cal Auxiliaries Hold Productive Session
TORRANCE, Ca. — Representatives of

seven ILWU federated auxiliary chapters
in California held their 14th annual meet-
ing here recently, taking action on a
number of important issues. Some 22 dele-
gates were present.
The speakers at the meeting were Rae

Wyman, speaking on women's rights and
Don i Ahler speaking on the position of the
battered wife. Local 13 President Lou
Loveridge and his wife, Dorothy, were
also guests at the Saturday luncheon and
welcomed the delegates and guests on be-
half of Longshoremen Local 13, Wilming-
ton and thanked the Auxiliaries and their
members for their help through the years.

The meeting was chaired by Southern
California Federated Auxiliaries' Vice-

'Big Luke' Helped
Harbor Area Kids
LONG BEACH — Donald Luke, a well

known member of longshore Local 13, died
June 11 of natural causes. He was 36
years old.
The funeral of the 500 lb. longshoreman,

known throughout the community as "Big
Luke," generated tributes from city gov-
ernment, and community and religious or-
ganizations. "He was a very decent man,
very well liked in the local, and his ac-
tivities on behalf of the community youth
were a great credit to this union," said
Local 13 President John Pandora.

Since graduating from Poly High in 1962,
Luke had volunteered thousands of hours
to work with youngsters in athletics and
other recreational activities. He had been
a member of Local 13 for the last 13 years.
He is survived by his mother, his sis-

ter, Neomie Luke Tall; and two brothers,
Wilford and Vernon.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is the

July, 1980 listing of dcckworkers retired
under various ILWU-PMA plans:
Local 8, Portland: Henry Hames,

Edwin Heyne, Francis Page; Local 10,
San Francisco: Robert Hardy, Randolph
Johnson, James Marshall, Anthony
Trevellick; Local 13, Wilmington: Gio-
vanni Carradore, Joseph Degelman,
Lloyd McHatton, Roman Mendoza, Cris-
tobal Salcido, Carlos Villescas; Local
19, Seattle: Suzzalo Johnson, Ronald
Miller, Leroy Swanson, Norman Wivart.
Local 21, Longview: Lloyd O'Dell;

Local 23, Tacoma: Murray Ferris; Lo-
cal 24, Abtrdeen: Cal Bogar; Local 34,
San Francisco: Domenick Gardetti,
Robert Murray, Frank Silva; Local 51,
Port Townsend: Darrell Spahn; Local
52, Seattle: William Gray, Lyle Merk;
Local 63, Wilmington: Harry Campbell,
Richard Denier; Local 94, Wilmington:
Arthur Nowell Jr.
*The widows are: Frances Alonge,

(Anthony, Local 13); Jeanne Band,
(Ralph, Local 98); Mamie Booth, (Roy,
Local 23); Marie Brown, (Frederick,
Local 8); Ruth Hunger, (Orla, Local
23); Vesta Combs, (Ira, Local 13);
Martha Daniels, (Harry, Local 19);
Alice Deskin, (Clyde, Local 13); Wanda
Duback, (Delbert, Local 4); Mary
Figueira, (Tony, Local 10).
Valborg Gore, (Charlie, Local 23);

Esther Graff, (Leo, Local 63); Clara
How, (Edgar, Local 23); Thelma
Jaakkcla, (Emil, Local 92); Christine
Johansen, (Johan, Local 98); Myrtle
Kratochvil, (Frank, Local 8); Bedai
Larson, (Fred, Local 10); Thelma
Lewis, (Arthur, Local 10); Kathleen
Marino, (Joe, Local 13); Ruth Mar-
tineau, (Lloyd, Local 54); Helen Masten,
(Ralph, Local 92); Pearl Matthews,
(Howard, Local 8).

Mirian Pastor, (John, Local 10);
Sally Pine, (Wyn, Local 34); Sophia
Ralph, (Kenneth, Local 34); Dorothy
Sanchez, (Joseph, Local 91); Lillian
Saulta, (Richard, Local 34); Agnes
Skretting, (Aaron, Local 10); Bertha
Sundquist, (Harold, Local 21); Alice
Warren, (Daniel, Local 10); Melvine
Young, (Isreal, Local 10).
*Names in brackets are those of de-
ceased husbands.

President, Lois Gray and Northern Cali-
fornia Federated Auxiliaries' Vice Presi-
dent, Margaret Pryor. Federated Auxil-
iaries' President Dawn Rutter was also
present. Twenty-five year pins were pre-
sented to Lennie Prince and Evelyn King,
both members of Auxiliary 8, Wilming-
ton.
Highlights of the meeting were the reso-

lutions on support of the Tax Simplicity

Act on the November ballot in California,
to oppose further utility increases, to ap-
pose the registration and draft at this
time and to support closure of the Law-
rence Livermore Laboratory because of its
location and adjacent to faults.

JAWS OF LIFE—ILWU Eureka Aux-
iliary 29 presented $500 to the local
fire department on April 15 toward a
Hurst "Jaws of Life" extricating ma-
chine. The device costs a total of
$7,500 and is used to pry crushed
metal apart to remove victims of auto-
mobile accidents. The auxiliary was
the first to donate, and the local com-
munity responded admirably. So
much so that two "Jaws" were de-
livered to the fire department last
month. Pictured from left to right are
Auxiliary 29 President Bonnie Ro-
mines, John Wolff of the Eureka Fire
Department, and Auxiliary Secretary
Nancy Smith.

Auxiliary 29 Concession
Fattens Charity Fund
EUREKA — The women of ILWU Auxil-

iary 29 report that their concession stand
at the local antique show was a delicious
success which substantially fattened up
their charity fund.
The auxiliary sold hundreds of sand-

wiches, salads and pies during the three-
day affair last May. They point out that
Mary Rudd has become the backbone of
the annual function. She stayed at home for
four days straight, baking hams, beef
roasts and turkeys for the sandwiches,
and 47 strawberry, apple, peach, and cher-
ry pies. Lemon meringue and chocolate
cream also were sold by the piece, bring-
ing the total up to 80 pies.

It will be decided at the auxiliary's Sep-
tember meeting what worthy cause will
receive their next donation. The auxiliary
wishes to thank Local 14 members Larry
Smith, Andy Anderson, George Still, Dave
Waggoner and Cliff Washington for their
help, as well as Debbie Jernigan and
Carol Brambani, daughters of auxiliary
members.

Local 63, Wilmington
Southern California Marine Clerks elect-

ed the following officials last month: sec-
retary-business agent, Nick Podue; dis-
patcher, Patrick Harrison; executive
board, Tom Warren; and LRC, Joe
Argenta).
Phillip H. Bates and George "Roy" Kor-

dich are on the grievance committee. A
seven-member team for the board of di-
rectors was also voted in.

Local 8, Portland
The Local 8 election committee reports

the following new midterm officials: Busi-
ness agent replacement, Thomas Daw;
earnings clerk, Jim Collins, midterm LRC,
Ray Lichtenwald; midterm dispatcher,
Warren L Smith.
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Local 142 Hosts Labor Conference
On Dangers of Nuclear Power

By Ah Gluon McElrath

HONOLULU — Leaders of AFL-CIO and
independent unions and the ILWU met on
May 17 at the ILWU hall with Australian
and Japanese union leaders to discuss
mutual problems arising from the use of
nuclear power and weapons, and other
concerns in the Pacific rim countries.

The gathering began with a formal press
conference of the five delegates, who were
also participants in the Nuclear Free Pa-
cific conference, which was being held
simultaneously in Hawaii under the spon-
sorship of local and foreign unions, church
groups, and other organizations.

President Carl Damaso chaired the pro-
ceedings.

The delegates were John Halfpenny,
state secretary of the Amalgamated Metal
Workers & Shipwrights Union, Australia;
William Ethel', branch secretary of the
Building Workers Union, Australia; John
Baker, retired general secretary of Union
of Postal Clerks & Telegraphers; Masa-
yori Murayama, prefecture president of
the Japanese Longshoremen's Union; and
Kazuo Sakai, chairman of the Japan
National Railways Workers Union.

WIDESPREAD OPPOSITION

The foreign delegates reported that
about 60% of the organized workers in
both Australia and Japan oppose the use
of nuclear power and the manufacture of
nuclear weapons.
Although this is especially true among

blue collar workers, the sentiment is
spreading to higher paid white collar
workers.

Halfpenny said his union and others are
opposed to all nuclear power regardless
of the country and they are working for
the abandonment of the nuclear industry.

However, although his union and others
are against the mining of uranium — the
basic component in nuclear power — other
unions and members ignore the boycott
and continue to work the mines.
Sakai said Sohyo, the General Council

of Trade Unions of Japan, is against the
proliferation of nuclear power and weap-
ons.
On the other hand, Domei, the Japa-

nese Confederation of Labor, is not against
nuclear development. Many of its mem-
bers work on nuclear plants and sub-
marines.

Additionally, within the socialist ori-
ented unions, there is no opposition to
the USSR stockpile of nuclear weapons
because of ideology.

Leaders of the Hawaii Metal Trades
Council and Boilermakers Union, whose
members work with nuclear submarines
at Pearl Harbor and nuclear fabrica-
tions, maintained that the jobs and secur-
ity are the overriding consideration.

In Hawaii the Metal Trades Council rep-
resentative felt that safety could be as-
sured by rigid engineering standards.

ILWU POSITION

ILWU, on the other hand, is opposed to
nuclear weapons and storage of wastes
in the Pacific.
The foreign labor movement appears to

have moved faster than the American la-
bor movement in the fight against nuclear
power and weapons.

Baker, of Australia said that he noted
a change in attitude of rank and file mem-
bers of the United Steelworkers and
other unions following his second trip to
observe the Three Mile Island accident.
On the other hand, Murayama said that

he had no contacts with unions either in
Washington, D.C. or in other parts of the
mainland that he visited. He wondered if
this might stem from support by the labor
movement of President Carter's pro-
nuclear position.

ALTERNATIVES

Trade unions and workers must take an
active part in the conversion of nuclear
industries to other non-polluting industries
and alternative uses of job skills in in-
dustries where there are massive layoffs
delegates agreed.
Ethell discussed the experience of 18,000

workers at 17 plants of the Joseph Lucas
Industries, Ltd. (Great Britain), Europe's
largest manufacturer of military hard-
ware, who faced layoffs.

For the last 10 years, the workers,
through their Combine Shop Steward Com-
mittee, worked on every phase of the com-
pany's operations with the goal of using
workers skills for socially useful products.
Some of the things they made were

pacemakers for individuals with heart con-
ditions and dialysis machines for people
with kidney trouble.
This is of particular interest to the ILWU

in Hawaii. Recent convention action called
for a state inventory of all military lands,
facilities, and manpower skills and train-
ing in the event of mliitary cutbacks in
Hawaii.

Halfpenny said that a recent study of
Australia's economic growth projects that
by the year 2000, all the goods and serv-
ices for 14 to 15 million residents will be
produced by one-third of the present work
force of five and-a-half million workers.

Likewise, projections for the United
States by one consulting firm predict that
in 10 to 15 years, there will be 40 to 60%
unemployment in the country.

VARIETY OF SOLUTIONS

Halfpenny maintained that workers in
each country must work out solutions to
their problems. He said that there are no
easy answers, but collective action could
result in turning resources used for nu-
clear power and defense to useful ends.
Present at the meeting were represen-

tatives of the following unions: Construc-
tion & General Laborers Union, Service
Employees International Union, United
Food & Commercial Workers, Public Em-
ployees Management Association of Ha-
waii, Asbestos Workers, Heat & Frost In-
sulators, Operating Engineers, and Hawaii
Federal Employees Metal Trades Coun-
cil.
Also: Graphic Arts International Union,

AFL-CIO Hawaii-Pacific Area Office, Ha-
waii Nurses Association, Hotel & Restau-
rant Employees Union, Hawaii Federation
of Teachers, American Federation of Gov-
ernment Employees, Professional Air
Traffic Controllers Association, Hawaii
State Federation of Labor (AFL-CIO), and
Boilermakers Union.

US - China Trade
SEATTLE — Flannel shirts, textiles,

baskets and drums of honey from China
were discharged here October 15 — the
first time in 29 years that Chinese goods
was unloaded from an American ship in
this port.

MEMORIAL—The last of the beloved Liberty ships from World War II tied
up at her final berth in San Francisco May 21, after a run to the Golden Gate
where the vessel hove to while amemorial service held in honor of those who
have gone down to the sea in ships and never returned. With hundreds of
well-wishers and maritime union, industry, and government officials aboard,

the SS Jeramiah O'Brien steamed under her own power from the fitting-out

dock at the Bethlehem shipyard to Pier 3 at Fort Mason to take up her chores

as a memorial to the ships and seamenwhocarried allied troops and cargoes

in the last Great War. —Photo by Don Meskill

UC Corporations Reap Huge Windfall
As OPEC Hikes World Oil Prices
Soaring OPEC prices have consistently

meant soaring profits for Big Oil. In a
new study for the National Bureau of Eco-
nomic Research, Dr. Avram Kisselgoff has
sought to clarify just how the huge in-
creases in OPEC crude oil prices have
been translated into higher prices and
profits by American oil companies.

His study, "The Propagation of Prices
in the Oil Industry, 1958-1976," finds that,
at all three stages of operations — produc-
tion, refining, and marketing — Amer-
ican oil companies were able to increase
their profit margins substantially.

Using data from the Chase Manhattan
Bank on 29 United States oil companies,
Dr. Kisselgoff found that annual gains in
net income after taxes, which had not ex-
ceeded 10% in the 1967-72 period, jumped
70%, to $11.7 billion, in 1973; and by 40%,
to $16.4 billion, in 1974.

Organize!
Do you know some workers who don't make union wages?

Who have no fringe benefits? Who have no security on the job?

In other words, do you know workers who want to be or-
ganized into the ILWU? If so, please write or telephone infor-
mation to one of the following. An ILWU staff member will be
happy to help.

Northwest Regional Office

G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.

Portland, Ore. 97209

Phone: (503) 223-1955

Seattle Area

John Bukoskey, Organizer

5501 - 4th Avenue, South,
Rm. 212

Seattle, Wash. 98108

Phone: (206) 762-8640

Southern Calif. Regional Office

Donald Wright, Regional Director

2.5324 Frampton

Harbor City, CA 90710

Phone: (213) 539-7976

Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
Riley Moore, Organizer

Canadian Area Office

Craig Pritchett,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 2.54-8141

Northern Calif. Regional Office

1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Intl Rep.
Phones: Crockett Area:
(415) 787-1711

Sacramento Area: (916) 371-5638

Hawaii Office

Thomas Trask
Regional Director

451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
John Arisumi, Intl Rep.

Net gains in 1979 ranged from 106.4%
at Texaco to 55.6% at Exxon.
Dr. Kisselgoff points out that a "mean-

ingful evaluation" of the profitability of
the oil industry should also take into ac-
count the extent to which the oil industry
is investing in reserves of fuel other than
oil, such as coal, uranium, oil shale and
timberland. As a result, he says, the oil
industry is in possession of assets that do
not currently yield profits, but "whose po-
tential profit increases inexorably with the
rising value of the reserves."

It's also worth noting that while oil
prices soared and company profits ex-
ploded, the chief executive officers at the
nation's five largest oil companies — Ex-
xon, Mobil, Texaco, Standard of Califor-
nia, and Gulf, in that order — got wage
increases averaging about 16% last year.
These hikes brought their pay and bon-

uses, on average, to almost $740,000. Much
of the increases came by way of bonuses
tied to company profit gains.
The oil executives in the Big Five (we're

talking about 220 persons in all) made out
somewhat better than other top executives

in the corporate world, who averaged rais-

es of 7.8%, and also better than the indus-
try's rank and file. On average, members

of the Oil, Chemical and Atomic Workers

union, which represents most cf the orga-

nized workers employed by the nation's

oil refineries, received an 8.3% increase

last year. And this, of course, took a na-
tionwide strike.
So next time the media implies that

Americans might nobly have to sacrifice

their sons for their cars, think abcut an-

other alternative: breaking up the Big Oil

monopoly that is at the root of our econom-

ic and energy problems.

Local 23 Crane Training
TACOMA—ILWU Local 23 and the Port

of Tacoma have completed a crane opera-
tor training program, in which approxi-
mately 100 union members too part ac-
cording to Local 23 Dispatcher Robert
Reed.
An outline for the program was worked

out by Local 23 and the Port. This was
turned over to the Crane Inspection and
Certification Bureau, and CIBC person-
nel came to Tacoma, studied port facil-
ities, and produced slides, training aids
and material for a comprehensive "Crane
Operators' Handbook" covering all Port-
owned and operated cranes.
Local 23 members in the program re-

ceived eight hours of classroom training,
followed by five days of "on-the-job" train-
ing conducted by three members of Local
23, including Ellsworth Green, the local's
crane safety man.
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Big Agreement
For Aluminum
Workers Set
MIAMI, Fla—The new three-year agree-

ments reached by big aluminum producers
could make their workers the highest paid
industrial employees in the country.
In recently concluded talks with the

aluminum representatives of the United
Steelworkers Union and the smaller Alumi-
num Workers International union, the pro-
ducers agreed to wage gains that, assum-
ing an 11% annual inflation rate, would
raise the average aluminum employee's
pay 42% over the life of the contracts,
which expire May 31, 1983.

OTHER GAINS
The accords with Aluminum Co. of

America, Reynolds Metals Co. and Kaiser
Aluminum & Chemical Corp. also call for
hefty improvements in pension benefits for
retired workers. The pacts reflect the in-
dustry's recent sharp profit gains.
USW local leaders were "extremely

pleased" with the wage gains and so they
were willing to overlook "the lack of
progress" on work-rule issues, one top
USW official said.
The contract, overwhelmingly ratified

by USW local presidents on May 29, sets
the pattern for new pacts at other smaller
aluminum companies later this year and
ultimately will cover 44,000 aluminum
workers represented by the 1.4 million-
member USW.
A nearly identical agreement was reach-

ed with the Aluminum Workers Interna-
tional union, which represents 20,000 indus-
try employees. The AWI rank and file rati-
fied the contract June 6.

Junta's Crackdown
On Unions Threatens
Chile's Labor Peace
SANTIAGO — Leftist gains in union elec-

tions and the growing unrest of workers
seriously threaten the Chilean govern-
ment's repressive efforts to maintain the
labor peace that has prevailed since the
military coup in 1973, reports The Wall
Street Journal. "Chilean operations of US
and other multinational companies could
suffer as a result."
Most labor leaders attribute the leftist

success directly to harsh measures taken
by the almost seven-year-old regime of
General Augusto Pinochet to stifle union
activity, including the recent jailing and
internal exile of some unionists, and other
opponents of the government.
Workers also are showing increasing con-

tempt for the "labor plan," a series of
mid-1979 decrees that severely weaken
labor's position. Some decrees limit bar-
it bargaining to the plant level and sharp-
gaining to the plant level and sharply lirn-
ly limit both the ability to strike and the
scope of labor negotiations.
A few labor experts predicted that multi-

national companies, which are supposedly
more sophisticated than Chilean con-
cerns in handling labor-management rela-
tions, might avoid crippling confrontations
with labor. But units of Firestone, Good-
year, Fiat of Italy, and other companies
have already been struck during the col-
lective bargaining sessions of the past ten
months, the first such sessions held since
1973.
Others, including Dow Chemical Co.,

haven't had such problems. Unionization
at Dow's operation has dropped so much
since the labor plan was adopted that Rob-
ert Smith, Dow's general manager there,
says: "We are essentially a nonunion op-
eration."

Frivolous Suits
WASHINGTON, DC — Employees who

bring job-discrimination suits found to be
frivolous and without merit risk having to
pay the legal costs imposed on employers
and unions by such actions.
In a record award, a US district court

has ordered an employee to pay the legal
bills of his employer and union amount-
ing to $25,000 and $19,395 after their suc-
cessful defense against his suit.
The court said there was no evidence

that the employee was fired for religious
reasons as he charged, and that the real
reason was that he had the worst disci-
plinary record of any machinist in the
company.

Call
To the Thirteenth Annual

Convention of the
ILWU Pacific Coast

Pensioners' Association
September 1 5-1 6-1 7

Shasta District Fairgrounds
Anderson, California
(near Redding)

All retired members of the ILWU are
invited to attend the Convention. Mem-
bers of the Pacific Coast Pensioners
groups will be seated as fully accredited
delegates. Pensioners who are not mem-
bers of the Pacific Coast Pensioners'
Association (PCPA) will be seated as
Fraternal Delegates.
As usual, this will be a "Hobo" type

convention, where all delegates will be
on their own as to arrangements for
their transportation, accommodations,
etc.

All resolutions to be considered by the
Convention shall be submitted to the
secretary by September 1.
Convention headquarters have been

set up at the California Motel, 4660
South Market Street (old Highway 99
South) in Redding, California.

Lost Exports
Defended
PORTLAND — "There could be no worse

time in the recent history of the Pacific
Northwest forest products industry than
today to introduce a bill curtailing or re-
stricting the export of logs."
This is what C. C. Caffall, president of

Caffall Bros. Forest Products, Inc. told
a Congressional subcommittee recently at
a hearing in Washington, DC.

ARGUMENT DEFEATED
His testimony, quoted at length in The

Daily Shipping News, Portland, cut the
props from under legislation sponsored
by Oregon Congressman Jim Weaver who,
Caffall said, should know better.
The bill would put more, not fewer men

out of work, and traditional markets in
Japan and Korea would be irreparably dis-
rupted and destroyed, Caffall stated.
"People aren't building houses today not

because of the cost or supply of lumber,
but rather because of the cost or supply
of capital.
"The nation's forest industry is near to

disaster because federal manipulation of
the money supply has brought the home-
building industry to its knees."

Defeat of Proposition 9 Hailed
Dean Tipps, executive director of Citi-

zens for Tax Justice, a nationwide coali-
tion of groups for progressive tax reform,
today heralded California voters' over-
whelming rejection of Proposition 9 as the
"beginning of the end" of the conserva-
tive interpretation of the tax revolt as "a
license to dismantle goverment."
"The defeat of Proposition 9 confirms

that most Californians, like most Ameri-
cans, want taxes to be fair and afford-
able," said Tipps. "They want govern-
ment to serve them better and more effi-
ciently. But they are increasingly skep-
tical — and rightly so — that radical tax
cut schemes like Proposition 9 will ac-
complish either goal."
Sometimes called "Jaws II," Proposi-

tion 9 — which would have sliced state
income tax rates in half — was authored
by Howard Jarvis, one of the co-authors
of Proposition 13, the property tax limita-
tion measure which passed overwhelm-
ingly in California two years ago.
Tipps charged that the defeat of Propo-

sition 9 showed Howard Jarvis "has be-
come a victim of the Proposition 13 myth
he tried to create." Instead of indicating
an "ideological shift to the right," Proposi-
tion 13 was "a revolt against maRsive
property tax shift onto homeowners," he
said.
Compared to the less than 5 cents per

signature expanded putting Proposition 13
on the ballot, Jarvis spent $2.53 per signa-
ture to qualify Proposition 9, Tipps said.
"Jarvis tried to manufacture a tax revolt
and failed."
Founded after the passage of Proposi-

tion 13, Citizens for Tax Justice is a
national coalition of citizens' groups for
progressive tax reform. Members include
the League of Women Voters, the NAACP,
and the Consumer Federation of Ameri-
ca, as well as state and local tax reform
groups and labor organizations such as
the AFL-CIO.

Tacoma Scholarships
TACOMA — Winners of two scholarships

awarded by the longshore Local 23 and
Pension Club are Nick J. Engels IV son of
Mr. and Mrs. Nick J. Engels III and Carle
A. Henderson daughter of Mr. and Mrs.
Gerald L. Henderson.
Nick J. Engels II, president of the Pen-

sion Club. and grandfather of young Nick,
presented the award recently at Rogers
High School in Puyallup. The high school
senior plans to enter Green River Commu-
nity College this fall.
Frank E. Reichl, secretary of the Pen-

sion Club, presented the award at Wilson
High School in Tacoma to Cane. She will
attend Washington State University in the
fall.

New ILA Contract Provides
important Pension, Welfare Gains
NEW YORK — As reported in the June

issue of The Dispatcher, the Internation-
al Longshoremen's Association, AFL-CIO,
reached agreement with East and Gulf
Coast employers on the basic terms and
conditions of a new three-year agreement.
This master contract settlement sets the
economic conditions such as hourly wages,
and pension and medical plan contribution
rates, but leaves to each individual port
or region the job of negotiating the level of
benefits that can be supported by these
uniform, coast-wide contributions.
The ILA's agreement in New York with

the New York Shipping Association was
bedded down in the middle of June. Pen-
sioners will receive the following benefits:
• All regular, early, and disability pen-
sioners retired prior to October 1, 1980
will receive an increase of $30 per month.
Depending on their dates of retirement,

present monthly benefits range from a
low of $275 for those retired prior to Janu-
ary 1, 1969 to a top of $550 for a 35-year
pensioner retired on or after January 1,
1978.

1111 For longshoremen retiring on and
after October 1, 1980, the basic benefit
payable at age 62 with 25 years of service
is $700 per month, an amount equal to $28
per year of service. For retirees who have
more than 25 years of service, each addi-
tional year from 26 to 35 is credited at $5
Per year. This means that a 30-year pen-

sioner goes out at $725 monthly, and a 35-
year pensioner receives $750 per month,
the maximum allowed under the plan.
These amounts compare to the ILA's

latest group of retirees, those retired on
or after January 1, 1978, of $500 for 25
years, $525 for 30 years, and $550 for 35
or more years.
• Disability pensioners, employees age
40 or older with 15 to 25 years of service,
receive benefits at the rate of $20 per year
of service. This amounts to a disability
benefit of $300 per month for a 15-year
pensioner up to a top of $500 per month for
a 25-year disability retiree.
In the area of welfare benefits for new

pensioners on and after April 1, 1980, the
NYSA-ILA Welfare Fund is obligated to
provide medical and surgical benefits to
pensioners and their dependents only to
the extent that such individuals are not
covered by Medicare, are not covered for
medical! surgical care as a result of being
qualified for Social Security disability
benefits, and not employed in any other
industry.
Other provisions of the ILA-NYSA settle-

ment which are not directly applicable to
pensioners cover skill differentials, pay
guarantee plan rules, hiring and work
practices, and the industry's education
fund and Driver Training Program among
other matters.

—ILWU Research Department

Local 2 Sponsors
Second Safety Class
SAN FRANCISCO — On June 17, ILWU

Shipscalers Local 2 held the second in an
ongoing series of safety seminars for its
membership.
Local 2 President Bob Edwards and

the Occupational Safety and Health Admin-
istration are co-sponsoring participation in
the safety-awareness series. The June 17
program was well attended, reported Ed-
wards.
The seminar, coordinated by OSHA

compliance officer Bernie O'Halleran, cov-
ered a broad range of topics. Larry Gal-
lagher, Safety and Training Coordinator for
the Pacific Maritime Association moderat-
ed the class on longshore safety.
The speakers on the subject of shipscal-

ing and cleaning were Doug Smith and Bob
Steele, regional managers of the Occupa-
tional Safety and Health Department of
RT Services in Martinez, California. The
ILWU's substance abuse program was cov-
ered by Gene Vranna.
In addition, two films were shown by

OSHA on enclosed spaces and helping a
choking victim.

Handling Pesticides
The active safety committee of

ILWU Chemical Workers Local 35,
headed by George Avila, suggests the
following precautions for workers
handling pesticides:

1. Before working with a pesticide, em-
ployees must be informed about the haz-
ards and specific procedures for safe han-
dling of that pesticide. All warnings or in-
structions on the label must be followed
carefully.
2. There must be on-the-job safety and

medical supervision. New employees, and
those not trained in handling chemicals,
need constant supervision. No one should
ever work alone with a hazardous chemi-
cal.

3. Plans for handling possible medical
emergencies must be made in advance
with a doctor.
4. Whenever there is a choice between

pesticides, always use the least hazardous.
5. The employer must provide, maintain,

and clean whatever protective clothing or
equipment is needed for safe work with
pesticides. Different pesticides may require
different kinds of protection equipment.
6. Extra special care must be used when

handling concentrated pesticides. In the
transferring of concentrates from drums,
either threaded taps or drum pumps
should be used. Measuring or pouring from
jars or cans is asking for trouble.

7. Pest Control Equipment must be of
proper design, well maintained, and reg-
ularly cleaned, so as to minimize the haz-
ard of exposure to operators or mainte-
nance personnel.
8. Washing facilities must be readily

available, and any spills or splashes of
chemicals must be immediately washed
before eating, drinking, or smoking. A
shower, followed by a change of clothing
must be taken after each day's work. Work
clothes should be cleaned separately from
other clothes, and must not be taken home
for laundering.
9. Pesticide containers must be properly

labeled, and stored under lock and key.

•

Wants Contact
I am now living in Lake Elsinore

Valley in the area of Wildomar, California.
Since I have been connected with the
ILWU for many years, I'd like for any
retired members to phone me. I was Ben-
nie Robello's wife, and I knew many of the
older union members. My phone number is
(714) 6746371.

Helen Robello
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ILWU-PMA Alcoholism Program Offers Needed Help
WILMINGTON — Since completing a

state alcoholism training program in
March, Local 13 member Ed Torres has
been working full-time to expand the
ILWU-PMA Employees Assistance Pro-
gram he's headed for the last year and a
half.
"Things have started popping," says

Torres. "People are becoming more and
more aware of the program and are mak-
ing more and more use of it. We're getting
a real favorable response, especially from
people with other problems."

RELATED PROBLEMS
In addition to helping those suffering

from alcoholism and substance abuse, the
Employees Assistance Program offers aid
to people having marital, financial and
psychological troubles.
"An advanced alcoholic has all these

problems," explain Torres. "And a non-
drinker who has these problems exhibits
a lot of the same symptoms as alcoholics
— tardiness, absenteeism, conflicts with
co-workers. They're all related. It's often
a case of distinguishing between the pri-
mary problem and the secondary ones. We
deal with any set of circumstances that
cause workers to bring problems onto the
job.,,

REFERRALS MADE
Torres has a broad referral base in all

these areas. He makes full use of agencies
such as the Working People's Law Center,
and the many counselors, psychologists
and clergymen in the area. "We need a
wide choice of programs," says Torres,
"because the same thing doesn't work for
everybody."
Torres also takes advantage of the many

good medical and non-medical facilities
available for both in-patient and out-pa-
tient alcoholism treatment. He points out
that Kaiser's program, which used to be
"a joke," has been offering improved day
and night services since a new director,
Steve Shreiner, took over.

Labor Candidate
Scores Upset in
Oregon Vote
PORTLAND — The Oregon Primary

came off a poor second in column inches
to the eruption on Mt. St. Helens. The
May 21 Oregon Journal found room on
page 25 to report a political upheaval in
the state's third Congressional District.
Three-term Congressman Robert Dun-

can lost the Democratic nomination there
to Ron Wyden, 31, national health care ad-
vocate who never before had run for
public office. Wyden had the support of
labor groups (including the ILWU Colum-
bia River District Council) which two
years ago backed Duncan.

SURPRISED
Another election surprise was the big

majority vote which Jewell Lansing,
Multnomah County auditor, piled up for
State Treasurer against veteran state sen-
ator, Jason Boe.
Another candidate recommended by

CRDC, who racked up winning votes, was
Ted Kulongoski. A state senator with a
good labor voting record at Salem, Ku-
longoski will face US Senator Bob Pack-
wood in November.

CHREST WINS
State Rep. Jim Chrest, a member of

Local 40, won handily against his oppo-
nent in District 15. Members of his local
passed out campaign folders for him in
St. Johns.
Of 33 other candidates recommended

for election or reelection to the Legisla-
ture, only five lost. Several were unop-
posed in their bids for office.
Commissioner Charles Jordan. endorsed

for reelection to the Portland City Coun-
cil, won in a landslide vote. Carolyn Miller,
a member of the Portland Federation of
Teachers, one of several candidates mak-
ing a bid for the seat on the Multnomah
County Commission held by Dan Mosee,
will have a run-off against the incumbent
in November.

All six state measures endorsed by
CRDC, including continued tax reduction
for home owners and renters, were ap-
proved by the voters.

Ed Torres counsels a Local 13 member on alcoholism problem.

"He's cooperating with us 100% — more
than anyone in the past at Kaiser. Some-
thing very positive is coming out of the
relationship."
Always emphasized are Alcoholics An-

nonymous, Alanon, and especially family
counseling. "The family has to be involved
in the treatment," says Torres. "We can't
stress it enough. The success of a person's
recovery depends on family support."

NEW ADDRESS
To become more expert on the family

therapy aspect of treatment, Torres will
attend an alcoholism studies program at
Duke University this summer. He hopes
that workers and their families will be
less reluctant to drop by when he moves
out of the Local 13 hall and into a new
office at 1314 North Avalon Blvd. in Wil-
mington. His phone number will be the
same: (213) 549-9066.
There are still plenty of members who

won't use the program until they get into
serious trouble and are forced to partici-
pate in order to keep their books, Torres

says. But he is encouraged by the number
of workers who are walking in voluntarily.
He now has nine people in treatment,
mostly for alcoholism, and 20-to-30 as out-
patients, involved in follow-up counseling.

"I can tell by the amount of people that
are coming in that the coordinators are
doing their jobs out there," says Torres,
referring to the 12 union members who
were trained earlier this year to do refer-
ral work out of their home ports. "It has
been slow getting people in San Diego and
Port Hueneme to use the program, but
that's only because they haven't seen it
in action yet and they're skeptical."
Torres is planning to organize a work-

shop this Fall for all labor groups in
Southern California. He's anxious to have
other unions look at the maritime indus-
try, and see how a program works with
the sincere backing of both labor and man-
agement
The success of the program, he says, is

due to the cooperation of the International
officers, the Local 13 officers, Coast Com-
mitteeman Bill Ward, and John McEvoy
and Ed Flynn of PMA. "I have to
thank these guys," says Torres. "Every-
thing I've asked for they've given me.
They realize the joint approach is the
only way to go. It leaves us free to con-
centrate on the individual."

Alcoholism Workshop Open to Everyone
SAN FRANCISCO — All interested union

members and their friends and family are
encouraged to attend a free alcoholism
workshop Saturday, July 19 sponsored by
the Longshore Substance Abuse Rehabili-
tation Program, reminds program director
George Cobbs.
The workshop will be held from 8:30 a.m.

to 2 p.m. in the View Room of the Local
10 hall at 400 North Point Street in San
Francisco.
Following the opening remarks by ILWU

officers will be a series of talks by ex-
perts on alcoholism. Bob Crutcher of
Crutcher's Serenity House will speak on
the disease concept of alcoholism. Dr. Gil
Ayotte, US Public Health Hospital, will

Ex-ILWU Editor Describes Exchange
In the spring of 1975, Sidney Roger,

former editor of the ILWU Dispatcher, led
a group of six San Francisco Bay area
longshoremen, all members of Local 10, to
Rotterdam, Holland, to spend a month
working with Dutch dockers in the world's
largest port.
The purpose of the project was to in-

vestigate how people who do the same
kind of work in a different culture organize
their work; how they relate to their orga-
nizations and to each other; how they deal
with their grievances; and what they do to
try to "humanize" their workplace.
Roger's account of this experience ap-

pears in American Workers Abroad: A Re-
port to to Ford Foundation, edited by Ro-
bert Schrank, MIT Press (1979). The book
details the experiences of four groups that
worked at European centers: California
nurses in London hospitals; Hartford po-
licemen walking beats in London and Am-
sterdam; Michigan auto workers in the
Saab plant in Sweden, and the San Fran-
ciscans in Rotterdam.
The longshoremen were Horace Borde-

ion, holdman; Roger Davis, gearman;
Richard Estrada, holdman; Jack Hogan,
lift driver; Howard Simpson, lift driver
and Lawrence Yamamoto, winch driver.

MARITIME SCHOOL
Why Rotterdam? Roger explained: "It

was the most modern port in the world,
with 16,000 dock workers and more than
33,000 ships calling there that year; with
every kind of ship job imaginable. We
were made welcome there and English
was the second language. They had an
amazing school for maritime workers, the
Port Transport College, where you could
study everything from fork lift and crane
driving to splicing to becoming a super-
cargo — and it was all free, in fact men
and women got paid while learning to ad-
vance themselves. There was nothing like

it at home."
Although the Americans felt strange at

first, they quickly began to feel at home
when they went down to the waterfront.
The language was different but the Dutch
were friendly and the noise, the smells,
and the machines made it familiar terri-
tory.
The Americans were amazed at the mar-

velous amenities — the clean locker rooms
and showers, the cafeterias where hot
food was served everyday at low prices.
They were awed at the amunt of com-

puter control of container work. One man
called the degree of automation "pretty
scary" — especially because of the threat
to job security, However, in Holland, they
discovered, the Labor government had
legislated an umbrella of security for the
entire population. Everyone was covered
for health care and pensions, with full
pay when they are unemployed.

FREE RIDERS
The Americans were irritated when they

found that a number of workers did not
belong to any union and were "free riders."
They were impressed by the job security
and the port-wide health system, but de-
cided the Dutch worked too fast and were
not so safety-minded as the U.S. long-
shoremen. They were also critical of a
custcm the Dutch call "Idaar naar tuns"
(ready-go-home) — a system to make
deals to leave as soon as they finish the
job, which the Americans saw as merely
hidden speed up.
The Americans got along very well with

the Dutch workers and generally agreed
that they would be willing to come back
to work. "Language was no barrier,"
Roger wrote. "It was almost magical
the way work itself was a form of commu-
nication . . . the language of men in motion
. . their appreciation of each other's

skills."

address the medical aspects of alcoholism.
And Jim O'Toole, director of Project Nine-
ty, will discuss the various treatments of
alcoholism.

PANEL DISCUSSION
The workship also will feature a panel

discussion on how alcoholism programs
work. Participating will be Willa Sudduth
of the Machinists Union, Gary Atkinson
of the Operating Engineers and Art O'Fla-
nagan of the Teamsters. ILWU Local 13
member Ed Torres, director of the Em-
ployees Assistance Program in Southern
California, will moderate.
Cobbs, who will close the workshop,

emphasizes that everyone is welcome. For
more details, call him at (415) 776-8363.

Bordelon worked with one man who did
not speak a word of English: "The only
thing we got going for us is that we're
both good longshoremen. I can work with
him without screwing the job up. We both
proved we're good and we both know our
jobs. We have no communication gap as
far as our jobs go."
And Yamamoto said, after returning

home, that he enjoyed the bickering and
arguing among union men here. "The free-
dom we have is very good. . . The hiring
hall is a good feeling."
Hogan commented that maybe a social-

ist state doesn't need a union, "but we
need it. It's a type of hcme to the average
guy."

PATERNALISM

Roger wrote in conclusion: "For those
who enjoy a paternalistic environment,
Rotterdam is very inviting. For those who
prefer a militant, somewhat abrasive, al-
ways noisy, but free environment, San
Francisco is the place to go."

When Roger resigned from the Dispat-
cher in 1972 he returned to work on the
waterfront as a shipclerk, taught in the
Labor Studies Program at the Institute of
Industrial Relations, University of Cali-
fornia — Berkeley, and traveled exten-
sively.
Roger retired from Local 34 in 1979.

When he resigned from The Dispatcher
the then-ILWU international officers wrote
a letter that said in part:

"Your work as editor for the past six
years has been a credit both to you and
to the ILWU. During the time you have
been editor of The Dispatcher our paper
has continued as one of the outstanding
labor newspapers in the entire country."

New Container Berth
PORTLAND—The Port of Portland Com-

mission voted in September to add another
container berth with cranes at Terminal 6
on the Columbia.
A Port press release said that because

of the trend toward total containerization
of liner cargoes and the dramatic growth
of container barging on the Columbia-
Snake river system, the growth pattern at
the Terminal would continue to rise.
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Portland Conference on Plant Closings

Some 350 members of West Coast labor, com-
munity and church groups met in Portland June
20-22 for a conference on the causes, effects and
remedies for the current wave of plant closings.
Sponsored by the Progressive A 1 lian c e, the
conference was chaired by International Wood-
workers President Keith Johnson and ILWU Sec-
retary-Treasurer Curt McClain. it attracted a
broadly representative group of West Coast
unionists—woodworkers, machinists, auto work-
ers, public workers, among others--and commu-
nity organizations such as Oregon Fair Share, Rate
Payers Union, etc.

The ILWU was represented by officers and
members of Portland and Coos Bay waterfront
locals, pension clubs and auxiliaries. International
President Jim Herman delivered the keynote
speech on the first night of the conference, and
Research Director Barry Silverman helped lead
a workshop on collective bargaining responses
to shut-downs.

Other key speakers included State Senator
Ted Kulongowski, who has won widespread labor
endorsement in his campaign to unseat Repub-
lican Senator Robert Packwood; Ira Arlook, Ohio
Public Interest Campaign; Bill Dodds, Executive
Director of the Progressive Alliance; Bob Ken-
nedy, and Nellie Fox, President and Legislative
Director of the Oregon AFL-C10; Larry Kenney,
Secretary-Treasurer, W a s hi ng t on State Labor
Council; Bill Olwell, International Vice-President
of the United Food and Commercial Workers; Jim
Thompson, General Vice-President of the Associa-
tion of Western Pulp and Paper Workers; and
James Farmer, Director of the Coalition of Amer-
ican Public Employees.

The highlight of the conference, however, was
an address by Professor Barry Bluestone, a Boston
College economics professor and co-author of
Capital and Communities: The Causes and Con-
sequences of Private Disinvestment, a definitive
study on the issue of plant closings.

Following is an unofficial summary-condensa-
tion of his remarks.

Plant closures are a major feature of a nation-
wide employers' strategy, which involves an at-
tempt by the largest corporations to undo the ef-
fects of past labor and community victories, and
to secure greater control of this nation's econom-
ic and political life. Their chief weapon is an in-
vestment strike in areas in which capital is re-
strained in any way. Their ability to relocate in
any section of the "free world" has made it pos-
sible for them to escape restrictions posed by
collective bargaining, or by such agencies as the
Federal Trade Commission, OSHA, or the Environ-
mental Protection Agency.

Plants have always opened and closed, for
example, when the market for a product evapo-
rates. But the current wave of shutdowns is dis-
tinctive because of its size and scope and the
changing economic realities it represents.

SHOCKING INCREASE
We don't really know the size of the problem.

The US Census Bureau is extremely interested
in the number of toilets in our homes. But the
government does not require the private sector
to report additions to, subtractions from or shifts
of productive capacity. However incomplete data,
culled from such sources as Dun and Bradstreet's
business directory, suggests a shocking increase
in the rate of plant closings: between 1969 and.
1976, 15 million jobs were lost due to plant clos-
ings. While the older industrial areas in the
northeast and the midwest were hit hardest, the
data also suggests that even the newly industrial-
izing states in the "sunbelt" are also experiencing
the early symptoms of disinvestment.

The current wave of plant closures is also
distinctive because it involves the larger, diversi-
fied, multinational corporations. We're not talk-
ing about mom and pop businesses shutting down
because they can't pay their property taxes. On
the contrary, the overwhelming percentage of
shutdowns are coming in many of the very same
huge conglomerates which were put together dur-
ing the merger movement of the last quarter-
century.

Shutdowns happen in various ways. The most
familiar, of course, is when a company closes
down its New Jersey plant and opens up another
one, doing the same work in South Carolina or
South Korea. Companies can also relocate capital
simply by letting older facilities run down and
using their tax savings to reinvest in other plants
or in totally new businesses. Another common
practice is to establish "parallel plants" in non-
union or low-wage areas, giving the corporation
important leverage against workers at the older
facility.

One of the most subtle and destructive of the

new methods of moving capital is what some
rather cynical economists have taken to calling
the "cash cow" phenomenon. Conglomerates will
acquire a productive plant or company, "milk it"
for all its worth, using the cash thus acquired
to acquire newer and even more profitable plants.
The "cash cow" is discarded once its earnings
have run dry—along with the workers and com-
munities which depended upon it.

Why is this happening, and why is it happen-
ing now? One of the most important factors which
has made this movement of capital possible has
been a profound revolution in transportation and
communications which has made it possible, for
example, for a company to make one computer
part in Taiwan, another in California, and another
in Brazil—directing the entire operation from of-
fices in Dallas. In addition, America's enormous
political, military and economic influence after
World War II allowed US companies to control
large sections of the world market, and to take
advantage of lower wage rates, tax breaks, and
other advantages of operating in foreign coun-
tries. Finally, the growing competitiveness and
instability of the world economy, with its chronic
inflationary cycle, has driven US companies to
become ever more ruthless and systematic in
their pursuit of higher and higher profits.

Corporations move their capital around in
search of a "good business climate." They want
to move to places where labor costs are minimal.
But more importantly they want to manage their
capital in whatever way they see fit. They wish to
avoid environmental and safety regulation, and
they want to be free of restrictions imposed on
them by collective bargaining.

THE EFFECTS OF SHUTDOWNS

The essential problem for the US worker is
not the movement of capital, but the increased
speed with which it moves. There is nothing in
the law now to restrain this movement, to give
communities some advance knowledge so that
other plans can be made. There is no way to pick
up the tab for some of the costs that will hit any
community when an important employer leaves.
The problem is particularly severe in the current
economic situation, a period of slow economic
growth and chronic inflation, when it cannot be
assumed that new employers and new industries
will provide jobs for the unemployed. Instead the
shock of a plant closing comes most often in a way
comparable to the eruption of Mount St. Helens—
sudden, surprising and devastating.

We've said that 15 million jobs disappeared
directly as a result of plant closures, but that
dramatically understates the problem. The effect
of these job losses rippling quickly through the
rest of the community is tremendous. Area retail
stores, restaurants, theaters feel the pinch first.
Smaller companies which have been suppliers to
the shut-down plant feel the change immediately,
and in each case, additional workers are laid off.
As the tax base shrinks, public workers are laid
off as well. When a Newark, New Jersey, manu-
facturer shut down, throwing 725 employees into
the street, the New Jersey AFL-CIO estimated
that over 468 jobs in local businesses were lost.
These massive shutdowns are particularly deva-
stating to older workers, to members of minority
groups and to women—many of whom leave the
labor force for long periods of time or even per-
manently.

PSYCHOLOGICAL EFFECTS

Other damaging side effects are psycholog-
ical, and harder to put into figures. But it has
been conclusively shown that where shutdowns
occur, the rates of mental illness, alcoholism, vio-
lent crime, child and spouse abuse and suicide
soar. All these are symptoms of a community com-
ing apart, a loss of sense of purpose which too
often takes the form of a decline in the sense of
self-worth. These in turn greatly increase the
cost of police protection, public health, welfare
and other public assistance, putting even greater
stress on the communities' resources. The essen-
tial point here is that corporations which relocate
for their own economic motives impose substan-
tial social costs on the rest of the community, and
that at the present time there is no means for the
community as a whole to exercise very much con-
trol over these actions.

In fact, the thrust of public policy at the pres-
ent time is to encourage this process of de-indus-
trialization. The main impact of the US Tax-
Code, for example, is to encourage new capital
investment by the biggest corporations by offer-
ing lax benefits which reduce the net cost of pro-
ductive assets. Accelerated depreciation allow-
ances are especially generous provisions which,
by reducing taxable income in early years of
operation, actually amount to interest-free loans.

Another important provision in the tax codes
permits US companies to postpone tax payments
on overseas operations, providing a tremendous
incentive to relocate US jobs overseas.

The whole policy issue is up for grabs, how-
ever, as the current wave of shutdowns has
sparked widespread resistance, particularly where
unemployment has hit hardest, and provoked de-
bate on alternative policies.

For workers who belong to unions, the first
line of defense against dislocation is without
doubt the negotiated contract. In recent years,
some unions have made significant breakthroughs
in negotiating job protection and assisting work-
ers through the period of transition.

The major electrical unions, for example, have
recently won an agreement from Westingshouse
which would require the company to give two
years notice prior to any partial or complete shut-
down. The United Food and Commercial Work-
ers have contracts with several meat packing
firms prohibiting the closing of a plant and re-
opening on a non-union basis within five years
CI the shutdown.

Many unions have negotiated transfer rights,
continuation of health and welfare benefits and
full funding of pension benefits without actuarial
reduction. But, at least at present, the bargaining
weanon is limited. A recent survey by the Bureau
of National Affairs demonstrates that only a small
percentage of the unionized workforce is covered
by such agreements.

One important legislative step would be the
tightening up of the now too-lenient federal labor
laws. An important change in this area would be
the repeal of section 14 ( b) of the Taft-Hartley
Act which perimts state closed shop legislation.
Open shop laws in 20 states have not only de-
pressed workers' standards of living in those par-
ticular states, but have also attracted swarms of
businesses running away from unionized states.

LEGISLATIVE SOLUTIONS NEEDED
But even if Taft-Hartley were repealed, and

even if every single American worker were or-
ganized and protected by strong contract lan-
guage, protection needs to be extended beyond
those workers who are directly affected. In
addition, collective bargaining does not provide
the mechanism for rebuilding the local economic
base in the wake of major shutdowns. Thus, legis-
lation that addresses the whole range of com-
munity problems created by plant closings be-
comes necessary.

Because the national climate was so obvious-
ly unhospitable, the persistent advocates of con-
trols on plant closings have shifted most of their
efforts to the state level. An Ohio bill—sponsored
by State Senator Michael Schwarzwalder (D - Co-
lumbus)—puts forth the basic agenda for the na-
tionwide campaign for controls on plant closings
and has spurred a host of similar bills around the
country, including Oregon. What the Ohio bill and
the more general movement for regulation of
capital flight are calling for are primarily:
• prior notification of both major cutbacks

and total shutdowns;
• discharge or severance payments for both

union and non-union workers;
• company-paid health insurance coverage for

some period following lay-offs;
• more opportunities for laid-off workers to

transfer to the company's other plants;
• payments to communities affected by shut-

downs to finance economic redevelopment efforts;
• economic impact statements prepared by

joint company-union-government committees to
assist in the redevelopment efforts.

As capital flight continues to erode local econ-
omies and grass roots anger escalates accordingly,
even the chances for federal laws are becoming
considerably brighter. In fact, a whole slew of bills
led by the National Employment Priorities Act of
1979, have now emerged in Congress. Co-spon-
sored by Rep. Ford and Michigan Sen. Don Riegle,
along with 58 other Representatives, the bill gen-
erally covers the same ground as the state-level
bills.

Related legislation in various stages of con-
sideration include a companion bill, the Employee
Protection and Community Stabilization Act of
1979, introduced in the Senate by Harrison Wil-
liams ( D-N.J.); provisions for federal loans and
loan guarantees for worker buy-outs of shut-down
businesses which has become an Administration-
supported amendment to the National Public
Works and Economic Development Act of 1979;
and an amendment to the Small Business Admin-
istration Reauthorization Act S. 918) which
would extend SBA's technical and financial serv-
ices to small worker-owned companies and coop-
eratives.


