Cheap Shots and Frauds
See President's Report, page 2
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For Colgate
Bargaining
OAKLAND—Almost 400 delegates to the
ILWU Warehouse Local 6 convention last
month united to pledge support for workers grappling with the giant Colgate-Palmolive Corporation, and to liberalize requirements for full "black book" membership
in the local.
In the foreign policy area, the Local 6
delegates adopted a resolution, identical
with that passed by the International
Executive Board last month, condemning
the Soviet Union's invasion of Afghanistan.
The elected rank-and-file representatives
unanimously agreed to organize a national
boycott of Colgate products in the event
negotiations break down and Local 6
members hit the bricks.
The delegates also promised enough economic aid to sustain the workers in a
lengthy struggle, and to assist the International in securing labor's backing in
other countries where Colgate has factories or markets.
Urging passage of the proposal were
some of the delegates from the Colgate
plant in Berkeley. The primary contract
demands, they explained, are for a Costof-Living-Adjustment and wage parity with
the ILW'U Northern California Master
Warehouse Agreement.
Colgate negotiations concluded with ratification of an excellent agreement as this
issue of The Dispatcher went to press. See
page 5 for details.
The Local's 35th annual assembly, held
April 12 at Goodman Hall in Jack London
Square, was also marked by the passage
of two constitutional amendments which
did away with the stipulation that members must work 1.500 hours before receiving Black Books.
Under the new rule, anyone who acquires one year's seniority in a house
will be considered for Black Book membership in Local 6. In addition, books
now will be issued to all members who,
within the last year, were denied one
solely on the basis that they had not
worked 1,500 hours.
Since 1980 is not a Master Contract
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Borax Workers Settle
see page 3
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Cal, Oregon Politics
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4. at

Cl

!ilk

NA-11

Ila PP Ii eu.

Watsc.
Ferry Boat Ittiork:ers egotiating CQnmuee
PaçUic
Iniandboatacen's- Unipn of

Auxiliary Convention
see page 11

The Puget Sound Shutdown, See pages 6-7
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Carter's Cheap Shots

Attention, Vietnam Vets
Do you remember Agent Orange? It
was used to defoliate jungles and contained a mixture of 2,4,5-T and 2,4-D
contaminated with dioxins. Thousands
of Ram veterans are blaming health
problems, including skin rashes, cancer,
liver damage and birth defects in their
children on their exposure to Agent
Orange.
If you were exposed to the herbicide
during your tour in The Place and are
experiencing symptoms of dioxin poisoning and want to know more about it
and the problems other veterans are
having, write to: Carcinogen Information Program Center for the Biology of
Natural Systems, Washington University, Campus Box 1126, St. Louis, Missouri 63130.
Ask them for their Bulletin on Dioxin.
There is no charge for the bulletin but
you must send a long self-addressed,
stamped envelope.

Pensioners Convention
ILWU pensioners making summer
plans should bear in mind that the annual convention of the Pacific Coast
Pensioners' Association will be held at
the usual place, Shasta County Fairgrounds, Anderson, California, but a different date — September 15 - 16 - 17. The
time's been switched to accommodate
those who wish to attend the California
Seniors convention the following week.

Entertainment Note
It was nice to see the film Norma
Rae get some recognition, as Sally Field
got the Oscar for best actress for her
great portrayal of the heroine in the
movie about efforts of southern textile
workers to organize a union. It might
have shown a little class however, if
in her acceptance speech, she had said
a word of thanks to Crystal Lee Sutton,
and the strikers at J. P. Stevens, on
whose stories the movie is based, along
with her producer, director, mom, kids,
dogs, etc.

"Crybabies"
A citizen named Dick Shaughnessy
had a few choice words, in the Seattle
Times "Letters" column, about the
"crybabies" who are complaining about
the ILWU's aid to the ferry workers
last month: "Where were you when
Seattle-First Bank flouted the law with
its refusal to bargain, when the Auto
Dealers Association threw out one of
its members who wanted to sign a union contract . .. The state was beautiful — our way or jail. So when help
was offered, the ferry workers took it.
What is so bad about that?"

The oil workers' strike was tougher than most. For two
and one-half months, 60,000 members of the Oil, Chemical and
Atomic Workers Union kept it together against the wealthiest
and most powerful corporations in the world. The oil companies, their coffers swollen with immense profits, tried to
break them with scabs, with cops, and by applying considerable economic pressure.
The oil workers stuck it out, emerging with a decent settlement, discussed elsewhere in this issue of The Dispatcher.
But despite the justice of the OCAW agreement and despite
the fact that labor costs are an almost insignificant factor in
the cost of petroleum products, President Carter's inflationfighters could not let the chance for a cheap shot pass them
by. The settlement, they declared, even before the OCAW
members had the opportunity to
vote on it, was inflationary and
therefore "unacceptable."
The incident exposes the core
of the entire Carter anti-inflation
program which consists mainly
in rounding up the usual suspects—working people. the poor,
minorities, the very young and
the very old. In the name of restoring confidence in the system, the program demands even
greater sacrifices from those
who are already suffering most
from the country's economic woes, and who are least to blame
for them. It will do very little to restrain inflation.
A modest attempt to balance the federal budget shares top
billing in the President's program with the renewed effort to
"zap" organized labor. Balancing is to be accomplished by
a $16 billion cutback in social spending, and a 10 per gallon
tax on gasoline at the pump. The major cuts will be made in
such areas as assistance to welfare recipients, food stamp improvements, aid to mass transit, and revenue sharing with
local governments. According to the congressional budget
office, some 400,000 jobs will be lost as a direct result.
When the dust settles, this budget-balancing act "won't have
any effect on inflation anytime soon," says the Wall Street
Journal. At best, according to the congressional budget office,
a spending cut of $20 billion in fiscal 1931 will reduce the inflation rate by one-tenth of one percent in two years. This meager
improvement will be more than wiped out by the inflationary
effects of raising gas prices by 10o per gallon.
Tight money is another key element. Interest rates have
risen rapidly for months, apparently peaking at 20%. President
Carter's assault on worker/consumers reinforces this commitment to restrictive monetary policy. Now that we've gotten
used to using our plastic keys to instant affluence we're hit
with higher interest rates, credit card fees and larger install-

Tax Fraud, Not Relief
Proposition 9 is a monstrous fraud on the California taxpayer. Masquerading as tax relief, it is scheme for loading
more and more of the cost of goverment on the shoulders
of those whose budgets are already stretched to the limit. It
will produce a tremendous windfall for the wealthy, maybe a
couple of bucks for the rest of us, and rapid and widespread
deterioration of our schools and of other vital public services
on which working people depend.
Proposition 9 will cut the California income tax — the only
tax based on the principle of ability to pay — by 50%. Some
55% of the savings will go to the wealthiest 4% of the population. A typical family of four, with an adjusted gross income
of $20,000, will save all of $11 per month as a result of the
passage of Proposition 9.
Most of that $11 will be spent on increased fees for services

Our Mistake
The article on page 6 of the April 4
Dispatcher, reporting on the ILWU-PMA
Northern California alcoholism program
was in error when it suggested that the
program was set up to assist people
with alcohol and drug problems. Not
so. Just booze.

ment payments. Tight monetary policy to date, has done little
more than place the possibility of home ownership out of reach
for young working people. Others of us who had planned to
"trade up" are stopped in our tracks. High interest rates have
also caused dramatic increases in unemployment throughout
the construction and homebuilding industries. Inflation rages
unchecked as the high cost of money is reflected in every price
consumers pay.
Finally, under his new wage-price "guidelines," President
Carter will ask that wage increases be restricted to an average
of fil% per year — approximately one-half the current annual
inflation rate. The very suggestion that today's soaring inflation is somehow caused by high wages, at a time when workers' purchasing power is steadily declining, can hardly be
taken seriously.
The danger is that as the policies discussed here fail, and
they will, President Carter will be pushed even harder by the
growing army of advocates of
mandatory wage-price controls
—a policy which we remember
all too well from the Nixon
years. Senator Kennedy, for example, is doing a distinct disservice to the working class and
poor people he claims as his
constituency, by using his visibility as a presidential candidate to broadcast this bankrupt
program.
It i3 the job of the labor movement and its allies to develop an
alternative program that attacks the problem at its real roots,
in a humane and responsible way. Such a program would begin
with a massive cut in military spending, the single most inflationary item in the federal budget. The supreme irony of this
entire situation is that while a small amount of federal money
to provide hot lunches for school children is sacrificed, the
president is able to come up with additional billions for the
creation of unnecessary and dangerous new military weapons.
A real anti-inflation program would lower interest rates,
thereby reducing the cost of economic activity and promoting
full employment. It would attack the growing concentration of
economic power in the hands of a smaller and smaller group
of immensely profitable corporations who, freed from the normal restraints of competition, are able to raise prices at will.
Such a program would break the domination of US energy
policy by the major oil companies, and curtail their power to
periodically impose phony shortages and corresponding price
hikes. By aggressively pursuing alternative energy sources, a
real anti-inflation program would reduce our dependence on
imports. It's a tall order, perhaps, but there is no alternative.
With our allies in such organizations as the Federation of Tidewater and Industrial Labor Organizations, the Progressive Alliance, the Citizens/Labor Energy Coalition and other groups,
we have to begin to move aggressively in this direction.

like garbage collection or public transportation, and higher
sales and gasoline taxes. Fully 25% of our typical taxpayers'
savings will go to the IRS, as the federal tax deduction on state
income tax decreases.
Proposition 9 will mean a massive cut in the state's general fund, about 80% of which is spent through locally administered programs such as mental health and education services, police, fire and flood protection and street maintenance.
These cuts come at a time when local governments and school
districts are especially vulnerable. The general fund surplus
which the state used to bail them out after Proposition 13 cut
their revenues in half two years ago is running out quickly and,
even without Proposition 9, a real crisis is anticipated in the
next few months.
Proposition 9 will also cut deeply into other state supported
services. It will certainly mean a curtailment of state activities in the area of occupational health and safety. Budget
figures produced by State Senator Albert Rodda (D-Sacramento) suggest that if all state level employees were fired,
and all state-run facilities such as universities, prisons and
mental hospitals were closed, the savings would still not offset
the revenue loss from Proposition 9.
Proposition 9 is a manipulative hoax, playing on the frustration of California taxpayers and their genuine need for
relief. But there is an alternative. The Tax Simplicity Act,
sponsored by the California Tax Reform Association, is scheduled to appear on the ballot in November. It would provide
a tax cut for 90% of California taxpayers averaging $330, by
transferring a greater share of the burden to those in the upper
income brackets. And it would close the loopholes and tax
avoidance schemes which Proposition 9 studiously avoids. I
strongly urge every member of the ILWU to work and vote
against Proposition 9, and to make sure that the Tax Simplicity
Act goes over next fall.

Stress Problems
Stress on the job can be a killer.
So the ILWU is supporting a Northern California Conference on Stress to
collect data and discuss a program to,
relieve workplace safety and health
problems caused by stress, and to expand Workers' Compensation laws to
cover job stress-related disabilities. For
further information, contact the Institute for Labor and Mental Health: (415)
653-6166. The Conference is set for Sunday, May 18, at Merritt College in Oakland.
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The"DISPATUIElt

LA Harbor Community Gets Behind Local 26 IT Strikers
WILMINGTON—Warehouse Local 26 and other Los
Angeles and Long Beach Harbor Area unionists observed the approaching six month's anniversary of the
ILWU strike at IT Corporation with a massive solidarity
demonstration on Saturday, May 3.
As many as 500 unionists, friends, and family members attended the mass picket line at IT Corporation's
yard not far from downtown Wilmington, beginning at
10 a.m. followed by a picnic at Willow Park. "It was
very much a continuation of the spirit we saw during
the big demonstration for the OCAW strikers," said Local 26 president Joe Ibarra. "Aside from showing support to this group of strikers, we are hoping that the
demonstration will force IT to sit up and take notice
that even when only a relatively small number of
strikers are involved, this community will unite behind them."
Approximately 40 Local 26 members have been on
strike at IT since mid-November in a dispute over a
series of employer takeaway proposals and amnesty.
All ILWU waterfront area locals were well represented at the picnic, along with Local 26. Internation-

al President Jim Herman was present at a press conference on Thursday, April 30, to announce the rally—
Secretary-Treasurer Curt McClain and Vice-President
Rudy Rubio attended. Also present were groups from
the UAW, United Electrical Workers, Shipyard Workers, Maritime Trades (including the SIU), Inland Boatmen, Teamsters, Sawmill Workers, OCAW and Steel-

workers from as far away as Fontana.
After leaving IT, the demonstrators adjourned to
Willow Park where they had at two two hundred pounds
of barbecued beef and two roast pigs. Cooks were Eddie
Bartlett and Francisco Delgado; arrangements were by
Les Davis, Sergio Velasquez, Gennaro Jaime, J. J.
Rodriguez, Luis Aguilar and J. Sandoval.

Some 500 LA-Long Beach Harbor Area trade unionists joined ILWU Local 26 at solidarity demonstration in front of IT Corp. May 3, before adjourning to Willow Park for a picnic.

Local 37 Enters
Tough Talks in
Fish Canneries

Local 26 Signs
First Pact at
Lemon Firm

SEATTLE — As this issue of The Dispatcher goes to press, ILWU cannery
workers Local 37 is negotiating for a new
agreement covering its 1,000 members in
the Alaska fish packing industry. The current agreement expired April 30.
Leading negotiations on behalf of Local
37 will be President-Business Agent Tony
Banes() and Secretary-Treasurer Silme
Domingo. Joining Baruso and Domingo
will be Executive Board Member Abe Cruz
and Trustee John Hatten who were elected
by the membership last February to serve
on the Union's Negotiating Committee.
This year's negotiations are expected to
be one of the most involved in many years.
The union has submitted a detailed five
page proposal with demands in the areas
of wages, hiring practices, health and welfare, stand-by pay and working conditions.
NO DISPATCH
Despite claims by the industry of economic difficulties due to failing frozen
salmon and king crab markets, the union
has promised to hold firm on its demands.
The Local 37 Executive Council and Membership have already gone on record supporting the position that "no members of
Local 37 will be dispatched unless a contract has been ratified by the membership."
The Union's position on dispatching is
expected to carry serious weight, especially given the record prediction of 53.5 million sockeye salmon in Bristol Bay. A Local 37 position to stop dispatching in view
of an unsigned contract could seriously
impact salmon processors in Bristol Bay
who are already concerned with their limited capabilities to harvest this year's run.
It is being reported that salmon processors
may only be able to process 29 million of
the predicted run, unless other measures
are taken by the Industry.
Spokespersons from the union have requested that the membership and any new
prospective members support the dispatch
stoppage if a contract has not been ratified. The Union is contending that full support of the Union's negotiations will enhance the strength of the Union's positions.

OXNARD — Buenaventura Lemon Company, which packages and distributes
lemons in the Oxnard-Saticoy Area, has
agreed to a three-year contract, which was
recently ratified by a majority of the
membership involved.
This is the first time Local 26, has represented packing house workers in the
Oxnard-Ventura Area. The three - year
agreement calls for substantial increases
in wages, as well as additional life insurance coverage, medical, and contract provisions covering seniority, sick leave, and
other standard ILWU language items.
This agreement was negotiated by Business Agent Jesus Alvarez, with rank and
file Committee members David Perez,
Rosa Ortega and Ronald R. Martinez.
VOLKER TALKS
After some very difficult negotiations
in which the Volker Company made a
wide variety of take-way proposals, the
Local 26 negotiating Committee was successful in turning back these efforts.
In the final analysis, this agreement resulted in substantial wage increases, along
with an upward modification of the costof-living clause, health maintenance organization coverage under the medical plan,
as well as increases in the pension contributions by the employers of 5o in each
of the second and third years of the contract.
The negotiating committee consisted of
Vi2e President Hy Orkin, Business Agent
Luisa Gratz, and committeemen John
Equihua, Esse Reyes, and R. C. Hayes.

Local 142 Opposes
Marcos Visit
HONOLULU — ILWU Local 142, which
has many Filipinos among its 25,000 members, last month deplored Philippine President Ferdinand Marcos' visit here to address the American Newspaper Publishers' Association.
Marcos spoke at a luncheon April 21
at the ANPA convention at the SheratonWaikiki.
The ILWU called it "unfortunate" that
Marcos had been invited to speak to the
publishers "at a time when there is so
much controversy about the state of human rights in that country (the Philippines)."
The union adopted a resolution in 1972
opposing martial law in the Philippines.

Chemical workers Local 20-A negotiating committee consisted of, clockwise
from head of the table, Jesse Marquez, Mike Diller, Ed Kavenev, International
Vice-President George Martin, Chuck Johnson, Regional Director Don Wright
and Willie Stephens. Not shown, Mike Tavera, who took the picture.

Local 20-A Borax Chemical Workers
Win Wage Gains, Uncapped COLA
WILMINGTON, CA — The 385 members
of ILWU chemical workers Local 20-A employed at the US Borax packaging and
shipping facility here have ratified a three
year agreement providing across the
board wage increases totalling $2.42 over
the life of the agreement, plus other important benefits.
"Our main thing was to try and get some
protection from inflation," said Local 20-A
President Chuck Johnson. "A 10% wage increase the first year and the improvements
we made in COLA—by taking the cap off,
getting it reviewed quarterly and getting
it for the last year—will really help."
Wages are increased by 82g in the first
year, 81e in 1981 and 79 in 1982. An uncapped COLA cost-of-living protection
clause will add an additional 10 for each .3
increase in the Consumer Price Index in
excess of 10% in 1980, 9% in 1981, 8% in
1982, on a quarterly basis. Additional spot
increases range between 10o and 25. The
average wage of members of Local 20-A
under the old agreement was $8.20.
The pension benefit is increased from the
current level of $14 per month per year

of credited service to $16 in the first year
of the agreement, and to $17 in the second
year. Local 20-A members can retire at
age 62 with no actuarial reduction.
US Borax also agreed to maintenance
of hospital, medical and surgical benefits,
increased dental plan contributions and
improvements in the life insurance plan.
An additional holiday will kick in in the
second year of the agreement.
Other improvements include safety shoes
and glasses, an increased tool allowance,
an increase in the swing shift differential
from 25e to 35; increase in graveyard differential from 50o to 70; plus relocation
rights and moving expenses as a result of
relocation of the boric acid plant.
Members of the negotiating committee
included Local 20-A President Chuck Johnson. Recording Secretary Mike Tavera,
Financial Secretary Willie Stephens, Vice
President Jesse Marquez, Senior Trustee
Ed Kaveney and Intermediate Trustee
Mike Diller. The committee was assisted
by International Vice-President George
Martin and Southern California Regional
Director Don Wright.

your contract at work
Shipscalers Local 2 Wins in-Lieu Pay
SAN FRANCISCO — In-lieu pay for six
members of ILWU Shipscalers Local 2 was
won from H&H Ship Service, a San Francisco-based shipscaling company. H&H has
a three-year contract with Local 2.
On Sunday, January 6, 1980 (a premium
pay day), H&H dispatched six non - union
men to clean the SS Unger, berthed at the
Port of Stockton. Pete Fuller, president of
Longshore Local 54, Stockton, informed
Local 2 President Bob Edwards of the
illegal operation and the in lieu proceed-

ings were begun.
As a result of a decision last month by
the Industrial Relations Committee, comprised of employer and union representatives, six men under the gun at the Local 2
hiring hall received premium pay for the
ship worked by the non-union personnel.
Local 2 says thanks to all, particularly
the Local 54 brothers who helped in this
matter, and solicits the help of all brothers
and sisters in containing H&ifs improper
practices.

House Votes to
Exempt Marine Pacts
WASHINGTON — The House of Representatives passed legislation April 15 to exempt labor-management agreements in the
maritime industry from regulation by the
Federal Maritime Commission.
The legislation (HR 6613) cleared the
House by an overwhelming 358-to-2 vote
with scarcely any debate.
The measure, essentially, excludes from
the definition of the 1916 Shipping Act
multi-employer bargaining groups and
agreements they reach with labor unions.
The legislation, which now goes to the
Senate, followed rule changes made by
FMC April 10 to accomplish much the
same kind of exemption from filing and
approval of these agreements.
The FMC had also agreed to drop a hotly opposed provision that would have made
the price of such an exemption a certification by the labor and management interests involved that any parties damaged as
a result of provisions of the pact would
be indemnified. The ILWU and other maritime labor and industry spokesmen has
sharply opposed this provision in testimony before the House Merchant Marine
Committee.
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Iran Boycott
Enforced on
Portland Docks

Raised Co
SAN FRANCISCO — Never mind the
lousy wages. To be favored with employment on the clerical staff of a
prestigious international shipping firm
located in the heart of San Francisco's
fashionable financial district, should be
sufficiently rewarding.
Or so said management. But at some
point, the line didn't work any more
with the 39 mostly female clerical employees at Transpacific Transportation's uptown office. After a full year
of intense struggle, involving an organizing campaign, tough negotiations
and a strike, they have come up with
their own answer — a union contract
and membership in ILWU Ship Clerks
Local 34.
In so doing, they became the second
group of Bay Area shipping agency
employees to join ILWU Ship Clerks
Local 34. Matson office workers in
Oakland led the way in 1978. But to
follow their lead, the unit at Transpacific had to endure a long, tough
and intensely personal struggle.
WHISPER CAMPAIGN
It began last April with a whisper
campaign. Small groups of workers
would meet at lunch to quietly discuss
the possibility of organizing. These
hushed powwows produced a crossfire
of opinions and an occasional case of
indigestion. The employer had carefully fostered an atmosphere of distrust and some workers, it turned out,
were embarrassed to discuss how little
money they made.
The staff was equally divided between longtime company faithfuls and
relatively naive newcomers, many of
whom were Asians, Europeans and
Central Americans who had only recently come to work in the United
States. Many feared it was disloyal to
even consider a union when the company had so benevolently retained
them.
Yet few could ignore the nagging
problems on the job. Transpacific begrudged all "discretionary merit raises"
during the inflationary nightmare of
1979. It hired new people at salaries
which exceeded those of veteran staffers. And it refused to hire women

Trans-Trans rank and file negotiators Muriel Wilson, Susan Butler
and Alice Kelley. —Photos by Joe Altman
supervisors. Female employees learned
of supervisory job openings only after
they saw their bosses interviewing outside applicants. A woman who asked to
fill such a position would invariably be
told, "Sorry, dear, you're just not qualified, but could you please train the new
recruit?"
LEVERAGE ON THE PIER
"People just wanted to stand up and
start calling some of the shots," explained a member of the bargaining
unit. "We approached four unions and
finally settled on the ILWU. We like
the union's way of doing business, and
we saw the value of having a little
leverage on the pier."
Since most of the office workers had
never been in a union, they really
didn't know what to expect. So they

Transpacific Transportation clerical workers check out their first collective bargaining agreement negotiated as members of ILWU Local 34.
Standing right, Local 34 President Frank Billed.
began meeting after work in bars and sure the company with a work slowparks with ILWU organizers. They down. The plan backfired, however,
grilled them with every question they because most employees couldn't hancould think of, and in the exchange dle the one-to-one pressure from their
received a crash-course in democratic supervisors.
trade unionism.
So on Wednesday morning, March
26, the Local 34 clerical workers set
SUMPTUOUS MEALS
Once management realized an orga- up picket lines in front of Transpacific
nizing drive was underway, they put headquarters at 650 California Street
together their own campaign. The boss- and at Pier 27, where the Pacific Ories treated each employee to lunch and ent Transport Company (POTCO) is
delivered a persuasive rap something located. POTCO is partly owned by the
giant Nedlloyd Corporation, which owns
like this:
"Trans-Trans (the company nick- the controlling interest in Transpaci'ic.
name) is just a small outfit. You emILWU longshoremen and ship clerks
ployees are part of the family. Hasn't stayed off the job and no cargo moved
my door always been open whenever on the pier until that afternoon when
a problem came up? Sure we'd like to a coast arbitrator declared that the
pay more, but we can't afford it. picket line was not bonafide under the
We're operating on a loss as it is. ILWU-Pacific Maritime Association
You see, there's just no money in the agreement.
shipping business." (Leaning a little
UPTOWN STRUGGLE
level wiih you. Trans-Trans
closer)
Heartened
by the ILWU support on
is just a tax write-off for the Neilloyd
the
docks,
the
Trans-Trans strikers conCorporation, which won't front ancentrated their efforts uptown.
other dime to keep Us afloat."
"We watched the supervisors bring
Despite these arguments, the workers
their wives in to do our work," recalled
22
to
11
1979
to
join
voted
on August 30,
one striker. "But it seemed as though
the ILWU.
they were all cloistered inside, like they
They then embarked on another
were under siege, which gave us a good
series of meetings with Local 34 Presifeeling."
dent Frank Billed, and Vice-President
Many also feared that they were exRich Cavalli to draw up a set of con- pendable, and some
weakened when
tract demands patterned after the
supervisors began calling them at home,
agreement.
Matson
asking them to cross the line.
"It was a real consciousness-raising
"When I think of picketing I think
trip for the whole group," said a staf- of a telephone," commented picket
fer. "People found out what it was captain Alice Kelley. "Communication
possible to want."
is really important. Most people are
The bargaining unit selected from
psychologically flexible, and with the
their ranks Muriel Wilson, Alice Kelley, employers calling up individuals there
ValSusan Butler and alternate Frank
was a real need for even better comdez to negotiate along with the Local
munication on our part."
34 officers. On the other side of the
SHIP CLERKS SUPPORT
table sat the Transpacific vice presiStill, the strike remained effective
dent and two company lawyers.
largely due to the Local 34 ship clerks.
NEUTRAL TERRITORY
Many of them replaced themselves with
problems
was
defirst
One of their
ciding where to meet. Billeci offered workers who weren't familiar with
the Local 34 hall but the lawyers in- their particular jobs. The paperwork
sisted on neutral territory, even to the started backing up and the ensuing deextent of renting an immense confer- lays threatened to become quite costly
ence room in a downtown hotel. Fin- to Transpacific. Welcome moral and fially agreeing to try out the Local hall, nancial support came from Local 34
the company representatives were sur- office-clericals at Matson Terminals
prised to find it a safe, civilized place across the bay.
The end came quickly. The negotiawith hot coffee and free parking. They
tors got back together on April 3 with
met there from then on.
The bargaining was very cordial at a federal mediator, and by the next
the beginning, but it grew more tense day had won a three-year pact which
as the months wore on and the corn- provided a $100 per month increase
mitte developed a greater awareness retroactive to January 1, 1930. The
of the issues. Agreements came slowly. workers also won 80o and 85o hourly
The talks finally bogged down in raises for the next two years, two paid
/
2, and
March around a handful of issues con- floating holidays for a total of 121
cerning sick leave, time cards and paid sick leave on the first day out.
In addition, they secured a solid
wages. The union had tried to guarantee workers in every classification grievance procedure, a job notification
a $100 monthly increase, but the com- system, and an employee bidding procedure which will provide greater oppany balked and stopped cold at $75.
portunity for advancement.
WORK SLOWDOWN
"We have a good agreement now,"
The workers took a strike vote and
agreed 36 to 6 to hit the bricks — as a a staff member declared, "and a hell
last resort. First they tried to pres- of a lot more respect."

PORTLAND — ILWU Local 8 longshoremen successfully imposed the International's boycott on four shiploads of Iran-bound
wheat last month.
The Moroccan flag Bouiniba, first of the
boycotted ships, arrived at the Btinge
grain elevator on the Willamette River
April 17. and floated there high, empty
and idle for a week while longshoremen
insisted on proof that its scheduled load
of wheat would not wind up in Iran.
Ship documents indicated the vessel was
bound for Lagos, Nigeria, a country which
does not traditionally buy Western white
wheat. But Local 8 officers saw the charter destination as "subterfuge."
At an arbitration called by the Pacific
Maritime Association April 22, union representatives pointed out that members had
been dispatched from the hall, but that
they couldn't work the vessel due to a
shortage of winch drivers. Arbitrator
Roger Fielding ruled Local 8 in violation
of the contract.
DELIVERY TO IRAN
At a second session the next day, Local
8 Secretary Bill Luch said that he had
received information from reliable sources
that the wheat to be loaded aboard the
Boujniba is part of a 150,000 metric ton
shipment purchased for ultimate delivery
to Iran.
He pointed out that so far three ships
carrying a portion of that purchase had
been diverted to Iran. In each case, the
purchaser, forwarder, shipper, charterer
and receiver were the same.
The vessels involved were the Capstan
Psarros and the Mare Felice, which sailed out of Portland April 5, and the Glyfada
Breeze, which left a day earlier carrying
26,500 tons cf wheat supposedly destined
for Singapore. The ship reached that port,
took on bunker fuel and left without unloading the wheat.
-Then it disappeared from Lloyd's Register," noted Luch. "The whole thing
stinks!"
He said the union felt that this was
prima facie evidence to invoke the International Policy of the ILWU, that no Iranian cargo will be handled until the US
hostages in Tehran are released.
BLOW TORCHES
Meantime, the manager of the Bunge
elevator ordered the French captain of the
Boujniba to move his ship so that other
vessels could use the facilities. When the
skipper twice refused, the manager instructed his employees, who are ILWU
Local 8 members, to sever the mooring
lines with blow torches and chain saws.
Also at anchor in the Columbia were the
three other wheat freighters believed to
be destined for Iran. They were the Greekregistered Oinoussian Maiden (also chartered for Nigeria) and the Eegnoussiotif,
which were respectively boycotted by Local 4 longshoremen in Vancouver and
Local 21 dockers in Longview.
All three cases were referred to San
Francisco arbitrator Sam Kagel, who ruled
that Locals 4, 8 and 21 were violating the
contract."
But at Dispatcher press time, Portland
representatives of the Swiss-based Noga
Society, which had purchased the wheat.
reported that they had given up and sold
all four shiploads back to the original
sellers.
-What it boils down to," Northwest
Regional Director G. Johnny Parks told
The Dispatcher, "is that we have refused
to sit back and collaborate with the cargo
manipulators. They are circumventing the
policies of the US government, which is
asking allied countries to impose economic sanctions on Iran, while agencies
in charge cf policing that policy sit back
and do nothing."

US Wage Scales Trail
The United States, historically the
world's leader in wage and salary scales,
now trails five other nations, according
to "Worldwide Total Remuneration," a
study conducted by Towers, Perrin, Forster & Crosby, an international consulting
firm.
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Local 6 Contract

Preparation, Unity, Produce First COLA at Colgate
BERKELEY — "COLA NOW!" That's
what their buttons said. That's what their
negotiators said. And that's what their
contract eventually read.
For the first time ever, a Cost-Of-Living-Adjustment is included in a settlement
won by the 300 ILWU Local 6 members
employed at the Colgate-Palmolive plant
in Berkeley.
The three-year pact, ratified April 29
by a two-to-one margin, also provides improvided language and benefits, and a 10%
average wage hike which is comparable
to the ILWU-Teamster Master Agreement.
The entire pay package is retroactive
to April 1, when the previous contract expired.
The COLA headed a list of 144 demands
adopted by the workers in January. Bargaining began in late February, but Colgate officials refused to take the issue
seriously until union members started
wearing the buttons they had bought to
show their determination for a COLA and
support for their bi-weekly newsletter.
—The company offered the adjustment
two days after the COLA buttons went out
in the plant," recalled Bob Seltzer, the
newsletter editor and an alternate on the
bargaining team. He pointed out that employers also found themselves sitting
across the table from an extremely competent group of elected negotiators.
The committee included Rose Arnold,
Rick DeGolia, Mike Medeiros, Benita Fernandez, Clarence Shankel and Business
Agent Abba Ramos.
OPTIMISTIC
Although they obtained a COLA formula,
the negotiators had to settle for a 5% cap
on it, which will provide 40e and 45 in
1981 and 1982 respectively. They are optimistic nonetheless.
"It's really just hard money disguised
as a COLA," admitted Fernandez. "The
company only pacified us this time, but
at least we opened the door."
The COLA represents not just a start,
but the culmination of a year and a half
of rank-and-file preparation. The workers
realized early on that the quality of their
next contract would only reflect their degree of solidarity.
They revitalized communications with
weekly stewards council meetings, an improved newsletter, and a new batch of
committees.
STRIKE PREPARATION
A nucleus of 50 members made up a
Contract Preparation and Research Committee, which gathered the economic information required to effectively confront
their employers; a Language Committee,
which studied the work rules that needed
changing; and Benefits, Apprenticeship,
and Health and Safety Committees, which
focused on specific issues.
Another group was responsible for pushing through a resolution at the April 12
Local 6 Convention which secured support
from the rest of the union, showing Colgate
that it was dealing with more than just
300 workers.
The Berkeley plant, incidentally, has a
young, culturally diverse work force. About
half of the employees have been hired
within the last three years, half are women.
In gearing up for negotiations, the union
members also formed a Boycott Commit-

Alaska Activist Dies
KETCHIKAN — Eugene Trout, an ILWU
Local 62 longshoreman for the past 16
years, died March 16 of a heart attack at
the age of 39. He is survived by his wife
Yvonne, and two children: Debbie, 13,
and James, 8.
Aside from his very meaningful, extensive involvement with the ILWU. Gene
was heavily committeed to Alaska Native
affairs. At the time of his death he was
Chairman of the Board of Saxman Corporation, a village corporation near Ketchikan.

Big Year in Seattle
SEATTLE—Last year was a record year
for grain shipments through Port of Seattle's Pier 86, which is operated by Cargill,
Inc., according to a Port press release.
Nearly 1.98 million tons of grain were
shipped, topping the previous record of
1.98 million tons, set in 1973.

Some 220 Colgate employees gathered at a contract ratification meeting April 29 in the Local 6 East Bay hall, where
they voted 2-to-1 to accept the proposed settlement.
tee and were ready to elect a Picketing
Committee if a strike vote had been taken
at the ratification meeting.
"It took almost two months and 44 hard
meetings to reach this settlement," said

Ramos. "All the rank-and-file discussions
back and forth really pushed us to tell
the company what we wanted. We felt a
lot of spirit backing us up, and the company felt it too."

The new agreement improves the health
coverage and eliminates premiums in 1981.
It adds prescription drug coverage and a
vision care plan, and guarantees bereavement pay and paid sick leave on the first
day out.
In addition, there are more language
changes in the contract than in any of the
previous Colgate pacts. The new wording
of the safety clause, for example, gives
union representatives on the safety committee the power to veto the plant manager and declare a job unsafe.
This gain is considered a major victory
in a house which reported 125 lost-time injuries last year. Further. Colgate employees regularly come in contact with cancer
causing chemicals.

RELATIVE GAINS
The general feeling among the bargaining unit — which ratified the settlement
by a vote of 128-to-75 — is that the contract still doesn't close the pay gap betwen themselves and ILWU workers under
the Master Agreement. Nor does it provide
adequate protection from inflation. And
Colgate craft workers maintain that they
Local 6 Business Agent Abba Ramos *estrum° me Terms or the agreement, are still below wage standards for craftsalong with Colgate negotiating committee members (seated from left) Rose men in the area. But it remains a treArnold, Rick DeGolia, Benita Fernandez and Clarence Shankel. Not shown are mendous step forward, and a tribute to
their disciplined organization and unity.
Mike Medeiros and alternate Bob Seltzer.

ILWU Fish PactSets Oregon CoastPace
NORTH BEND — Local 42, Seafood
Processing & Allied Workers, ratified a
new three-year contract with Cape Arago
Fisheries (formerly Peterson's Seafoods)
on April 8.
The new contract, which contains wages
and benefits much better than those in all
other fish plants in the area, features an
18% hourly increase the first year, with a
9% increase in each of the next two years,
plus a cost of living allowance.
The contract talks began in mid-July,
1979. Joe Jakovac, President of Longshore
Local 12, who assisted in negotiations,
credited the high attendance at meetings
and rank and file input with bringing them
to a successful conclusion.
In 1977, he said, the local was on strike
for seven weeks. "That was necessary just
to get attention of the company," after 17
years in which the local did not ask for a
great deal and settled for less than that."
Now it's different. "In some cases the
pay win totaled a 100% increase over the
last two agreements."
Other improvements include hospital
and medical benefits, and maintenance of
those benefits. Also, for the first time, the

fish workers will have four paid holidays.
Negotiators, in addition to Jakovac and
Chuck Forbes of Local 12, included Local
42 Preside.A Gordon Piburn, Secretary
Beverly Sa: dine and Marcella Long, all of
Local 42.
Piburn, a member of the maintenance
crew, describ-2s the past as "a very workable solution for the next three years." He
praised the help and expertise in the contract talks received from Local 12.
"Did we appreciate it? Very much so!"

He said that the seven-weeks' strike which
preceded signing of their last agreement
strengthened the solidarity of the membership.
"I see a good solid future for our industry,- Piburn told The Dispatcher. Unlike some plants which operate on a seasonal basis, Cape Arago "has some form
of processing going on all year around.
At present we're working at almost full
force, with 60 to 70 employees, on bottom
fish, crab and shrimp."

New Local 6 Members
SOUTH SAN FRANCISCO—Employees
of Johnson-Staley, a stationery distributor
in South San Francisco, voted 5-3 for
representation by ILWU Local 6 last
month. Also joining the big Bay Area
warehouse Locals were six employees of
OMC Corp., a distributor of engine parts,
by a vote of 5-1.
Organizing was conducted by the Northern California Regional Office, with BA
Don Ruth assisting at OMC and BA Joe
Figueiredo at Johnson-Staley.

Signing ILWU fishworkers Local 42 agreement at Cape Arago Fisheries last
week were, seated from left, company official Dennis Chesselet, Local 12
President Joe Jakovac, Local 12 LRC member Chuck Forbes, and Local 42
committee members Emma Hadden, Bev Sandine and Local 42 President
—Coos Bay World photo by Linda Meierjurgon
Gordon Piburn.
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ILWU Muscle DecisivE
Oil Strikers End Long Strike With
Big Gains in Wages, Medical, Dental
DENVER — As this edition of The Dispatcher goes to press, a long and bitter
strike by the Oil Chemical and - Atomic
Workers against the major oil companies
is winding down, having produced major
wage and fringe benefits gains.
But "the strike has set labor relations
in the oil industry back 65 years—back
to the days when John D. Rockefeller
clearly showed his contempt for working people," said OCAW's Union News.
"It will be many years before oil workers forget the strike of 1980 and the punishment of months on the picket line by
companies virtually drowning in profits."
An agreement reached by OCAW with
Gulf Oil in mil-March has now been accepted by all the major oil companies except Chevron (Standard Oil of California)
which is "obviously engaging in surface
bargaining," said OCAW President Robert
Goss.
Company contribution for single employees will be $6 per month in each year

Terror in Guatemala

World Unions
Aim Boycott
At Coca-Cola
GENEVA — International union action
against Coca-Cola took place last month
to prote-1 treatiment of workers at a
Coke bottling plant in Guatemala.
Coordinated by the Geneva-based International Union of Food and Allied Workers'
Associations, the action against Coca-Cola
began in Sweden with a three-day halt in
production at a Coke bottling plant.
A week-long production halt in Mexico
began April 17, a three-day stop to produ-lien and a five-day consumer boycott
started the following day in Finland and
the Spanish hotel and restaurant workers'
union began a 10-day sales and consumer
boycott on May 1.
VIOLENT REPRESSION
The union charges Texas businessman
John Trotter, the Coca-Cola franchise holder in Guatemala, with "violent repression
of trade unions" and "antilabor practices."
The international boycott effort has been
triggered by a campaign of terrorism
against Guatemala trade unionists in general—and against bottlers union members
in particular—as well as against peasant
leaders, Indians, liberal and leftist politicians, journalists. lawyers, teachers, students and religious figures. Such repression has become particularly intense since
the government of General Romero Lucas
Garcia took power in July. 1978.
UNIONISTS KILLED
Among those assassinated in recent
years have been two leaders of the Guatemla City Coca-Cola bottlers
union, Pedro Quevedo y Ouevedo and
Manuel Balan. Another local union official, Israel Marquez, was forced into esile
after an attemnteri kidnapping in 1979.
Other Coke workers have been subject to
mass firing and other disciplinary action.
Coca-Cola management in Atlanta has
answered complaints by saying that it is
not responsible for the labor-relations policies of its license holders. It has said that
it won't renew the Guatemala license
when it expires in 1981.
"The company is putting pressure on
Mr. Trotter to sell and is making conciliatory gestures behind the scenes," said
IUF general secretary Dan Gallin. "But
we are still awaiting for hard evidence
from management in Atlanta that Mr.
Trotter will go and that whoever takes
over the (Guatemala) company from him
will respect the workers' right to be represented by a trade union of their choice
and will negotiate with that union in
good faith.

of the agreement, with a maximum of $41
monthly the first year and $47 per month
in the second year.
DENTAL PLAN
A major breakthrough in the negotiations was agreement to establish a dental
plan, paying up to $15.50 per month for
family coverage and 1113 to $4 per month
for employees without dependents.
The employers, which had paid health
care insurance premiums for January,
agreed to pay the March premiums and to
reimburse the employees for the February
premiums which had been paid by them.
A sixth week of vacation was agreed
upon for employees with 30 or more years
seniority.
The company agreed to Increase its contribution by $18.50 per month for family
health care insurance in the first year, to
a maximum of $102.50 per month. In the
second year, the company will pay an additional $18 per month for family coverage, to a ma)imum of $120.50 per month.
of service, effective for the year 1981.
"The strike has proven to the oil industry that its hourly employees, despite
obvious sacrifices, are willing to stay on
the picket line as long as it takes to win
much needed wage increases, health care
benefits and additional vacation time,"
Gess said.
Goss also emphasized that the settlement negotiated by the union would not
cause higher prices of petroleum products.
Even with the new settlement, refinery
wage costs are only slightly more than one
penny per gallon of product refined.
The union president said he was "very
disappointed" that the maior oil companies did not agree to pay the full cost of
the health care insurance, "but we make
no apologies that we didn't get it."
Based on the national pre-strike average
wage rate of $9.55 per hour, the first-year
wage increase amounts to $1 per hour,
with a $1.10 hourly increase in the second
year.
Since oil workers put in a 40-hour week,
their pay will increase by $40 per week
now, and by a combined total of $84 per
week next January 8. Overtime pay, vacation and holiday pay and pensions also will
be increased as a result of the wage
increases.

In North Bend

Emporium 3trike
Has Strong
Union Support
NORTH BEND — Striking employees of
the Emporium have been walking the
picket line outside the big department
store since October 3, 1979 trying to save
the union security clause in their contract.
They belong to Local 1188, United Food
and Commercial Workers, and have the
support of all area unions. The store, kept
open by scabs, is doing only about 25%
of the business it once did. Members of
other unions in the area help "man" the
picket line and have contributed money
to the strike kitty. ILWU Local 12 President Joe Jakovac estimates the longshoremen have ponied up $4,500. The local's
vice-president, Bill Armstrong, is coordinator of the volunteer pickets.
With union members and their families
taking their shopping elsewhere, the
Christmas season at the store reportedly
was a disaster. Yet management refuses
to bargain. They're reportedly waiting
until the strike has been in existence a
full year from the contract expiration
date so they can file for decertification
election, with the scabs voting.
Emporium Department Stores have two
retail outlets in the Portland area, one in
the Mall 205 shopping Center, and one at
3255 SW Cedar Hills Blvd., Beaverton.

Union-busting became the only issue as
the ILWU shut down all of Puget Sound
and Grays Harbor for 24 hours, April 15,
in a powerful demonstration to the State
of Washington that it could not settle a
strike by 700 ferry workers, members of
the Inland Boatmen's Union, by jailing
their leadership and imposing heavy fines.
"Our locals acted in the best tradition
of the labor movement," said ILWU International President Jim Herman. "in forcing the employer to abandon its effort to
frustrate the bargaining process, and avoid
a just settlement by harassing and intimidating the elected representatives of the
IBU."
The story actually goes back to February 20, when the Inland Boatmen began
negotiations with the Washington State
Ferry System. The state offered nothing
at all until late March, and then came up
with a proposal for a one-year agreement
with a wage increase of only 6% and
elimination of the existing cost of living
allowance. The state also insisted that the
ferry workers, who had for many years
enjoyed excellent negotiated health and
welfare coverage, must be brought under
the decidedly interior state program. They
demanded a 10-hour day and reduced manning. Any one of these points was enough
to assure a strike. It soon became apparent to the IBU negotiating committee that
such a confrontation was precisely what
t' state had in mind.
STRIKE BEGINS
The IBU agreement expired March 31,
with no further progress; and on Saturday
morning. April 5, the IBU membership
voted 603-14 by secret ballot to strike. The
entire Puget Sound was 100% down by
10 a.m. with the exception of voluntary
service to the otherwise isolated Vashon
and San Juan Islands. IBU picket lines
were solid, well disciplined and remained
so for the length of the 11-day strike.
That same afternoon the state went to
court and won a temporary injunction
from Superior Court Judge T. Patrick Corbett requiring IBU President Don Liddle
and Secretary-Treasurer Larry Miner to
order their members back to work on the
very questionable legal grounds that state
employees cannot strike. The judge also
ordered the union leaders to be present
in his court Wednesday morning, April 9
to show cause why the injunction should
not be made permanent.
FINES, JAIL SENTENCES
The strike, of course, continued as the
state negotiators, with the weight of Judge
Corbett's injunction behind them, refused
to engage in meaningful bargaining on the
issues. And so on Wednesday morning,
April 9, the state's attorneys appeared in
court asking not only that the injunction
be made permanent, but that heavy fines
be imposed on the union. Judge Cerhett
was only too willing to oblige, assessing the
union $30,000 damages and fining Liddle
and Miner $300 for each hour they did not
comply with the injunction. He fined the
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Rallying Seattle trade unionists backed shi
Inland Boatmen's strike by jailing leaders!

union another $300 plus court costs.
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To top it off, he ordered the IBU leaders the
imprisoned in the county jail for the dura- the
tion of the strike. "From the onset of
negotiations, state negotiator Fred Peil we,
had been threatening Liddle with jail if cer
the IBU did not cave in to the state's de- fine
mands," according to the union's paper, thei
The Inlandboatman. "The judge followed
that threat out as though he were follow- wai
ing a script."
had
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Liddle and Miner immediately appealed spo
their sentence to a higher court, asking Are
that imposition be stayed pending the out- upd
come of their appeal. But the following tha
afternoon, as the unproductive negotia- ing
tions continued, the Appeals Court declar- get
ed that no stay was possible. Little and this
Miner, after declaring to IBU members tra
rallying outside the county courthouse, gail
that "we are going to jail as a union when eff(
it is the State of Washington that has aloi
broken the law by refusing to bargain in
good faith," surrendered to the Sheriff's
Department.
The pickets held firm, and talks contin- all
ued. Liddle and Miner were freed after 24
hours by State Supreme Court Judge agr
Robert F. Utter, on the procedural grounds a.n
that Judge Corbett had not granted them pre
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lye in Puget Sound Victory

cked shutdown of PugetSound docks to force Ferry System to stop effort to break
leadership.

a hearing before sentencing. He ordered
ers them instead to appear in Corbett's court
ra- the following Wednesday, April 16.
of
Despite this hitch the state negotiators
61 were banking on a hope that the re-incarif ceration of the two officials, plus the heavy
de- fines, would force an end to the strike on
per, their terms.
ved
They did not bargain, however on the
)w- wave of labor support for the IBU which
had developed as a result of the jailings.
ILWU International President Herman
led spoke for the rest of the Puget Sound
ing Area labor movement when he declared,
)ut- upon arrival in Seattle, Sunday, April 13,
ing that "it's a simple matter of workers helptia- ing workers . . . If the state would
ar- get its act together we could settle
ind this thing in a matter of hours. But they've
ers transferred the problem from the bargaining table to the courtroom in an
effort to bust the union. And we don't go
ias along with that."
in
SHUTDOWN SET STAGE
ff's
Herman met Sunday with officials from
tin- all Puget Sound Area ILWU longshore,
. 24 clerk and walking boss locals, who
ige agreed unanimously to shut down at 8
ads a.m. Monday morning. Such action had
em previously been okayed by the Puget
Sound area delegates to a log ccnference
held in Longview earlier in the week.
The move by the ILWU set the stage
for serious bargaining, as state negotiators were new up against a more serious
deadline. Negotiations resumed at 4 p.m.,
Sunday, April 13. Sitting in for the ILWU
were Herman, Local 19 President Ray
Reinhardt, Vice-President Bob DeLay, Secretary - Treasurer Joe Wenz I, Business
Agents Jeff Frye and Rod Cluphf, LRC
member Bob Lindsey, Local 52 Secretary
Bob Vaux, and International Organizer
John Bukoskey. Keeping an eye on the situation for the Teamsters were Joint Council 28 President John Gilmore, Local 174
Secretary Treasurer Robert Cooper and
Business Agent Rod Schmidt. IBT VicePresident Ar nie Weinmeister stayed in
close touch.
At 7 a.m., the negotiators emerged from
the Edgewater Hotel to tell hundreds of
rallying ILWU and IBU members, joined
by members of many other Seattle area
unions, that there had been some progress.
The talks continued and the shutdown
was postponed until Monday evening, and
then again until Tuesday morning as the
19 major economic issues continued to fall
into place.
.to

But after a marathon 32 hour session
the talks broke down in anger at about 1
a.m., Tuesday morning, April 15, when the
state reneged on its promise of amnesty
for the IBU, declaring that it still intended to push for imposition of fines and jail
sentences the following day in Judge C,orhetes court. It was "a slick maneuver,"
said IBU President Don Liddle, and the
ILWU and IBU walked out.
At 7 a.m. that morning, ILWU members
and other labor supporters met at Local
19's headquarters and marched down the
waterfront to the ferry building, where
Herman charged that the "governor has a
game plan that is much more sinister than
we were aware."
"We are joining together," he said, "to
repudiate the State's attempt to destroy
the ferry workers' union. We will not tolerate union busting, nor permit the jailing of
union leaders for doing nothing more than
carrying out the instructions of the membership.With the docks shut down tight and with
Teamsters Local 174 refusing to make
any deliveries or pickups on the waterfront, negotiations resumed and the amnesty issue was resolved with amazing
speed. By 4 p.m. the State had caved in,
and not to press for collection of the fines
and to ask Corbett to dismiss the contempt action. The docks were back to work

at 6 a.m. on Wednesday; that afternoon the
ferry workers accepted by a vote of 53130 a contract with "the best improvements
we've ever won," according to Liidle and
the boats moved that evening. Liddle and
11,1iner appeared in crurt where they were
hit with a trivial fine and a stern lecture
from Judge Corbett.
Highlights of the agreement include:
• A three-year duration.
• A 9% wage increase effective April
1. 1980,
• Retention of COLA tied to increases
in the Seattle Consumer Price Index. The
COLA at present rates of inflation should
produce as much as $1.50 on April 1, 1981,
on top of a 1.5% wage hike.
• An increase April 1, 1982 of either the
1.5% on top of the COLA, or a 9% hike,
whichever is greater.
•Maintenance of the status quo in regard to the health plan. The state has now
agreed to join the IBU in demanding a
court determination that the ferry boat
system health plan should be retained, in
preference to the state plan.
• An additional holiday, Martin Luther
King's birthday; improved pay in case of
injury; a higher uniform allowance.
• Tightened-up hiring hall rules, retention of the eight-hour day.
Area ILWU Locals participating in the
shutdown were: 7, Bellingham; 19, Seattle;
23, Tacoma; 24, Aberdeen; 25, Anacortes;
27, Port Angeles; 32, Everett; 47, Olympia; 51, Port Gamble; clerks Local 52,
walking boss Local 98. ILWU warehouse
Locals 9, Seattle and 15, Bellingham. cannery workers Local 37 and fishermen's
Local 3 also lent their support. Locals 4,
Vancouver, and 21, Longview, expressed
their eagerness to join the action, but were
asked not to do so since they are located
on the Columbia River.
The Seattle area Masters, Mates and
Pilots refused to cross IBU picket lines,
as did members of the International Association of Machinists, who perform vital
maintenance work. Support also came
from the Newspaper Guild, the Marine
Engineers, the Washington Communications Workers, Hotelworkers, Retail
Clerks, Postal Workers and Public Emgave legal assistance), the
ployees
State AFL-CIO and the King County Central Labor Council.
"When it's all toted up, labor in the
Put S"utri Area has taken a bend in the
road with this strike. It was the ILWU that
made the difference," said Liddle. "A
clear messqge from the unions to employers is implicit in what's happened here.
Employers who have dangerous appetites
toward labor unions have to know that
this is not an isolated instance. They've
got to know we'll be up front when the
chips are down . . . The stonewalling tactics that were exhibited in this strike will
fail when they are confronted by the labor
movement's policy of mutual assistance
. . . If the labor movement, and particularly the ILWU, had not come forward when
it did, they would have strung us out and
broke our backs."

OSHA'Improvements'
Could Cost.Lives
Any number of ILWU members could
have been seriously injured or even killed
if the so-called Occupational Health and
Safety Improvements Act of 1980—now before the Senate—had been enacted into law
at any time in the last few years.
The bill, sponsored by Sen. Richard
Schweicker, and a strange coalition of liberals and right-wingers (See Dispatcher,
March 7) would, among other things, prohibit OSHA from making inspections resulting from employee complaints when
the employer gives the agency "adequate
assurances" that the safety hazard referred to in the complaint has been taken
care of. Should OSHA not receive "adequate assurances" and make an inspection, they would be limited to inspecting
only those hazards listed in the complaint.
If other hazards were present, OSHA could
do nothing.
LOCAL 6 CASE
Two examples from ILWU workplaces
illustrate the problem with this approach.
On October 4, 1979, Cal-OSHA made an
inspection of the Local 6 Clorox plant in
Oakland in response to a worker complaint concerning the breakdown of a filtering system resulting in chlorine releases.
During the inspection, Cal-OSHA found
tus, a type of respirator, was not mainthat the self-contained breathing apparatained in an effective operating and sanitary condition. It was also found that the
workers were not adequately trained in
the use of the respirator. Clorox was cited
for four violations.
One month later a serious leak occurred
while chlorine was being transferred from
a tank car to the plant. Highway 17 and
the San Francisco Bay Bridge were closed
for forty minutes during the leak at peak
commute hour. As a result of the inspection and Clorox's compliance with the citations a Local 6 member was able to use
the respiratory equipment properly to
rescue a fellow worker and stop the leak.
Had the leak not been stopped when it
was, several thousand workers, commuters
and citizens in the surrounding communities could have been seriously injured by
the chlorine. If the Bill had been in effect,
the defective respirators would not have
been discovered and the accident would
have been much worse.
SCRAP METAL
Take the case of National Metal and
Steel Corporation, a Local 26 employer. An
employee complaint concerning overloading of cranes triggered a Cal-OSHA inspection on May 26, 1977. The inspection revealed more serious hazards, such as exposed wiring, unguarded equipment, and
no annual crane certification. A second
inspection in September found four other
safety violations and two health violations
relating to asbestos and lead exposure.
Another worker complaint concerning
broken windows in crane cabs resulted in
a Cal-OSHA inspection in November. This
inspection turned up four more violations,
one of which was serious. Subsequent inspections have revealed many more violations of health and safety standards.
Under the OSHA "Improvement!' Bill,
the inspections resulting from employee
complaints would have been limited to the
hazards listed in the complaint. The other
hazards would have gone undetected and
possibly resulted in a worker injury or
illness.
Kill it before it kills you.

Noise Draws Fine
COOS BAY, Ore. — OSHA recently levied a fine of $720 on Champion Building
Products at the chip facility on Central
Dock reports CIVIC delegate Nip Montgomery of Local 12. The fine was levied
because of excessive noise.
Inlandboatmen's (bottom right) President Don Liddle, sentenced to jail for
duration of ferry workers strike, is accompanied by wife Carolynne as he
—photo courtesy Seattle Post-Intelligencer
surrenders to King County sheriffs.

Next Dispatcher
Deadline May 26
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Rudy Abella, 65, Led Local 37
SEATTLE - lAmg time ILWU Local 37 a son. Larry and one grandchild.
TRIBUTE
official Rudy (Amin) Abella, 65, died on
In a tribute to Abella and other memMarch 16 after being struck down by a
stroke 8 days earlier. At the time of his bers and officials of Local 37 who have
death, Abella was Secretary-Treasurer of passed away, the Local held a Memorial
Service on March 23. Over 200 people came
the cannery workers local.
Abella had been a member of the un- to pay tribute to the contributions of the
ion for over 40 years, having served as past membership.
Among those acknowledged at the event
dispatcher from 1959 to 1978. He was
chaired
by Abe Cruz were past presidents
September,
named Secretary-Treasurer in
1979, when then Secretary-Treasurer Ponce and business agents Chris Mensalves, ErTorres was recalled by the membership. nesto Magaoang, Gene Navarro, Virgil
Abella is survived by his wife Lydia, Duyungan and Casimir° Abella, and past
Educational Director Carlos Bulosan. The
participants in the Memorial Service were
treated to a delicious Filipino lunch coordinated by Vice President Nemesio Domingo and served by both young and old
members of Local 37.
In another development following Abella's death, Executive Board Member Silme Domingo was named to fill the Secretary Treasurer's vacancy at the recommendation of Local 37 President Tony
Baruso. The youthful Domingo received
unanimous confirmation in Executive
Council and Membership Meetings. Domingo is the youngest member to hold a
full-time office in the Union in over 30
years.
"Brother Abella was a loyal and conscientious officer and will certainly be
missed," the International titled officers
said in a wire to Local 37. "The greatest
tribute we can pay these men is to redouble our efforts to achieve a better life
for our members and their families."
RUDY "AMIN" ABELLA

Welfare Plans
SAN FRANCISCO Longshore families
in the ports where members have a choice
can change medical plans during the open
enrollment period, May 1, to May 31, 1980.
The change will be effective July 1, 1980.
In San Francisco, Los Angeles, and
Stockton, active longshoremen may choose
between two adult dental plans and both
active and retired longshoremen may
choose between two children's dental plans
during the month of May. Portland-Vancouver active longshoremen also may
choose between two dental plans during
the month of May.
CHOICE PORTS
The medical plan choice is between the
Kaiser Foundation Health Plan and the
Choice Port Insured Plan for Southern
California Locals 13, 26, 29, 63, and 94;
Northern California Locals 10, 18, 34, 75,
and 91; and Oregon-Columbia River Locals 4, 8, 40, and 92.
In the Washington area, the choices
for Locals 19, 52, and 98 are Group Health
Cooperative, Community Health Association, or the Choice Port Insured Plan.
In Olympia, Local 47, choice is between
the Choice Port Insured Plan and Group
Health Cooperative.
DENTAL PLANS
For Los Angeles Locals, dental choice
is between the California Dental Service
and the Drs. Sakai, Simms. Simon, Sugiyama and Green Group.
For San Francisco Locals, dental choice
is between the California Dental Service
and the Naismith Dental Group.
For Stockton Locals, dental choice is
between the California Dental Service and
the Wick Dental Group.
For Portland-Vancouver Locals, dental
choice for active longshoremen is between
the Oregon or Washington Dental Service
and the Kaiser Dental Plan.
Information on the dental plan and
forms to change plans can be obtained
at the Locals and the Benefit Plans office.
All enrollment cards must be completed,
signed and submitted to the Benefit Plans
office by May 31 in order for the change
to be effective July 1.

Vancouver Predicts
Cargo Record in '80
DESERT REUNION-A healthy contingent of relocated longshoremen from
Oregon got together February to break bread and swap lies at a successful
potluck dinner in Yuma, Arizona. In all, some 50 ILWU pensioners and their
wives attended the dinner, representing Astoria Local 50 and Portland Locals
40, 8 and 92, reports Bill Ranger. "Although we had cloudy weather and a
little mist," said Ranger, "no one got wet. All retired members enjoyed a
deilicous dinner and just being together. We did talk a lot, of course, and
loaded a few ships."

K. T. Paige Dies
HARBOR CITY-K. T. Paige, affectionately known for years on the Los Angeles/
Long Beach Waterfront as "Never Late
Paige," "New Lot," "6 & 7/8," "Old
Overstow" and other pet expressions,
passed away April 16 at Kaiser Permanente Hospital, Harbor City. a victim of
lung cancer.
K. T. was born in Boston in 1899. He
would have been 81 this May 25. He retired from ILWU clerks Local 63 July,
1965.
K. T. is survived by three daughters.
one son and a younger sister. He follows
a daughter, Susan Young Weeks and his
former wife Valerie Paige, who preceded
him.
The surviving family members are his
daughters: Linda Gentile of Pico Rivera.
Beverly Baca of Wiittier, and Arlene
Weeks of Long Beach; his son, Kenneth
K.L.) Paige of Joseph, Utah and his sister, Mrs. John King of Torrance He has
13 grandchildren and one great grandchild.
A memorial service will be held for
K. T. qt. Sunnyside Memorial Chapel.
4725 Cht • Avenue, Loog ileach, on
Wednesda . May 7, at 1:30 p.m.

DANCE KING AND QUEEN -San
Francisco Pensioners Association Secretary Mike Samaduroff and Mary
Leinas out-waltzed, tangoed, rumbaed and Cha Cha Ched 500 swinging
seniors to be crowned "King and
Queen of the 3rd Annual Senior Citizens Valentine Dance" held February 14 at the Hall of Flowers in Golden Gate Park in San Francisco,

VANCOUVER, BC - The Port of Vancouver expects to set another tonnage
record this year, says general manager
Fred Spoke, who estimates the port should
handle 50 million metric tons in 1980, up
from almost 45 million tons last year.
With growing demands for coal, grain,
sulphur and potash, Vanccuver has reported record cargo volumes for the last
four years. Spoke says that three new
facilities - a wood chip terminal, a grain
elevator and a chemical distribution facility - will greatly contribute to the port's
tonnage.
He ncted that Vancouver should also
serve a record number of cruise ships in
1980. Almost 160 cruise ships are scheduled to call at the port this summer, and
an $8.5 million cruise ship terminal will
be built during the next two years.

Mrs. Elaine OiCasey, widow of the
great Irish playwright and labor activist Sean OiCasey, was the honored
guest March 30 at a Labor Salute
commemorating the 100th anniversary of her husband's birth. Also addressing the packed house at the Delancey Street Foundation in San Francisco were ILWU International President Jim Herman and Local 6 President Keith Eickman, Jack Henning of
the AFL-CIO, representatives of the
United Farm Workers and other unions, and Mick Mullen, head of the
Irish Transport & General Workers'
Union, which O'Casey helped found.

Dockers, Widows
On Pension List
SAN FRANCISCO - Following is the
May, 1980 listing of dockworkers retired under various ILWU-PMA plans:
Local 10, San Francisco: Charles
Bursey, James E. Clayborne, Peter DeJesus, Cliff Foster, John Iles, Delmar
Lidtka, John Miranda, Jr., William
Richardson; Local 12, North Bend: Cecil C. Thrush; Local 13, Wilmington:
Jose G. Gonzales, Donald Hays, Paul
Kann, Mike J. Klubnikin, George G.
Medak, Raymond W. Trombly,
Local 19, Seattle: Paul H. Finne,
John E. Smith; Local 24, Aberdeen:
James M. Longmire; Local 34, San
Francisco: Frank J. Enright: Local 94,
Wilmington: George W. McCall.
The widows are: Marjorie Bachman, 'Alfred. Local 19); Nannie Bakka,
(Arthur, Local 50); Emily 'Bezich.
(Joseph, Local 13); Mary A. Braz.
(George, Local 91); Ida K. Brown,
(George, Local 19); Georgia Buckingham, (George, Local 13); Ruth Burns.
(Lafe, Local 13); Annie Ciraulo, (Anthony, Local 10); Francis Falk, (Fred,
Local 131.
Marguerite Groshong, (Charles, Local 8); Lillian Hunter, (Shirley, Local
46); Mamie Jones, (Morgan, Local 10);
Pearl I, Leith, (Oliver, Local 19): Bess
Lewis, (Jack. Local 10); Ruth Mahaffey, (Walter, Local 13); Christine Mrla,
(Emil, Local 10); Saima E. Muteli,
(Victor, Local 24); Gertrude Powers,
(Philip, Local 34): June R. Woelfle.
(Walter, Local 12).
*Names in brackets are those of deceased husbands.

NEW LEADERSHIP-Officers for 1980 Columbia River District Council-left
to right, Dick Crampton, trustee; Bob Schwartz, Secretary; No Montgomery,
Vice-President; Sam Piltz, President; Harry Stamper, Trustee; Ed Mapes,
Assistant Secretary; and Bob Gauthier, Trustee.

May 2, 1980

Page 9

7h7DISPATCHEI!

balls and
strikes

New Local 8 '8' members meet April 10 at Portland longshore hall.

Local8 Greets 100 New '13' Members
PORTLAND — One hundred new longshore workers — selected from more than
5.000 applicants for the jobs — were welcomed to Local 8 class -B" registry April
10 in the Longshore Hall.
They were welcomed aboard by Local
8 President Henry Lunde and Chuck Wallace, Assistant Area Manager for PMA's
Oregon district.
The group included five women, the
first ever hired for such work on the
Portland waterfront.
The new workers were given forms to
fill out, maps showing the location of the
docks and grain elevators, copies of the
Longshore contract, and told how the plug
board works, and what to do "if you lose
your plug."
"WE'LL WATCH OUT"
Photographs were taken of the new
workers and a safety film depicting some
of the hazards of the waterfront was shown.
They also received hard hats and -B"
pins, which they were told to wear at all
times. "The pin will show you're new, so
we can watch out for you and help you
— this is a dangerous industry."
Local 8 Business Agent Walt Butler who
shared the platform with PMA officials,
Local 8 President Lunde, Secretary Bill
Luch and LRC member Jim Collins, told
the attentive audience:
-When I was sitting down there where
you are, a few years back, I never thought
that one day I'd be standing up here . . .
Some day one of you will be up here
and I'll be retired!"
For Class B longshorewomen Clairene
Nenow it was more than a briefing and
warm welcome to a new job. It was also
a reunion with an old classmate, Local 8
member Roger Bayley, who was in the
Hall that morning.
Nenow told The Dispatcher that she and

Bayley graduated from Milwaukie High
School together in 1954. -I saw him again
at our class reunion last June and he told
me about the waterfront and the ILWU.
what a wonderful union it is."
She is sure she can handle the work —
"I've been driving a lift truck and roll
grab for Crown Zellerbach. It picks up
6.000-pound rolls of paper."
The registration program was initiated
in September, 1979 to meet the increased
work opportunity associated with more
cargo moving through the Port.

TOURNAMENT—ILWU's "super softball weekend" will be held on Maui
when Local 142's "Silver Anniversary" 25th annual State Tournament is
played over the May 16-17 weekend. Engaging in the four-game series will
be the ILWU champ:ons of Maui, Kauai, Hawaii and Oahu. The various
ILWU leagues wound up the 1980 season last month. Maui took the pennant in last year's tourney.

Local 26 Olympic Hopefuls Regret
ILWU Breaks Ice Boycott, But Stay in Shape for 1984
At Woolworth's
HONOLULU — ILWU Local 142 won
important elections recently at F. W. Woolworth's on Kauai 22 to 10 (one challenged
ballot) and 8 to 2 among Holsum. Baking
Co. clerical workers on Oahu. Both elections were held on March 21.
In another vote mechanics at A&I Sales
on Oahu favored the ILWU by a 3 to 1
count.
On the debit side of the ledger, n.iwu
lost the Mac Farms of Hawaii (dealing
in macadamia nuts) election at remote
Honomalino on the Big Island, as 65
voted for no union, and only 5 favored
ILWU. Rigid control by the company over
the workers, ala the old plantation days,
was a big factor in the anti-union vote.
The Woolworth's victory is a "first" in
that type of retail operation. The wellknown firm owns a giant chain of stores
located throughout the nation, including
quite a few in Hawaii.
Over at Holsum, it was a case of
creating "closer family ties" — as the
firm's white collar workers now join the
production employees, part-timers and
Orowheat driver-salesmen.

ANAHEIM — For at least two ILWU
members the US Olympic boycott means
more than just the loss of a few exciting hours in front of the television set. It
means four more years of sweating,skimping and hoping for another chance to compete.
Lony Carr and Leo Hebert, both ILWU
Local 26 members employed at Thrifty
Drug's Anaheim warehouse, have trained
every day after work for the Moscow
Olympics.
They were training in January when the
Soviet Union invaded Afghanistan. They
were training in February when President
Carter's ultimatum for troop withdrawal
passed and they continue to train today
although there is absolutely no chance the
US will send a team to Moscow.
Carr, a former football and track star
at Cal Poly Pomona still has his sights
on a gold medal in the decathlon. And
Hebert, a Long Beach State University
sprinter, envisions a similar prize in the
100 and 200 meter events.
Unlike many of the US Olympic hopefuls
who are now reaching the anti-climactic
end of their amateur career, Carr and
Hebert feel they'll still be at their prime

Radio City Music Hall.")
However, our hardboiled hero has a
fumbling, sentimental side as well. He's
an amateur botanist who can't smell a
trap hardly as well as the scent of a
eucalyptus grove or a patch of sticky
monkey flower. Stumbling from one clue
to the next, he doesn't really unravel the
mystery so much as get in the way while
it unfolds.
Yet Kovachs' years on the waterfront
seem to give him an edge on his fictional
counterparts. He has a more developed
social conscience than Spade, a better
sense of humor than Marlowe, and, unlike Archer, a likeable habit of not taking
himself too seriously. Kovachs knows he's
a small-change dick in a rumpled suit.
But he keeps plugging. In short, he's the
workingman's private eye.
"The deeper I got into the case and
the closer I came to understanding it,
some innocent somebody turned UD dead,"
says Kovachs. "It was a grim lesson. It
told you that if you stick your neck out
for the little guy, to put something more
than a lousy plate of beans or spuds on
your supper table, to say a loud 'no' to

the kind of unemployment that is planned
in corporate board rooms to boost profits
— you are inviting pain and suffering and
maybe a bullet or a knife in the ribs as
your reward."
Octohlr Heat is DeMarco's first novel.
And what's most remarkable is the 35year-old San Francisco author's colorful
sense of history. It enables him to recreate
a California Depression era throbbing with
broken dreams, political tensions and historical figures — including Harry Bridges,
Tom Mooney, Charlie Chaplin and others.
October Heat doesn't purport to be history, but DeMarco is at his best when
he's describing events, alliances and conversations which, with a little imagination,
could have happened. Yet his story sheds
all pretenses of credibility in the farcial
final scene.
The slapstick climax is a departure from
the subtly comic and semi-realistic tone
of the rest of the novel. It also fails to tie
up a few loose ends. But to elaborate would
rob the reader of a surprise finish that
nonetheless is well worth reading toward.
Taken on the whole and with a grain of
salt, October Heat is on the beam.

Workingman's
Private Eye
By Vincent DiGirolamo
When Riley Kovachs hung up his cargo
hook and retired from the docks in the
early Thirties, he had no idea he might
someday join the celebrated ranks of Sam
Spade, Philip Marlowe and Lew Archer —
the shrewdest private eyes that ever followed a hunch from Frisco to LA.
And he hasn't yet. But in October Heat
(Germinal Press, $8.95), a funny and nostalgic novel by Gordon DeMarco, Kovachs is nearly elevated to their stature
through his dogged attempt to solve the
murder of a longshoreman and expose a
diabolic plot to destroy Upton Sinelair's
campaign for Governor of California.
In the course of his nine-day investigation, Kovachs is slugged, drugged, doublecrossed and kidnapped. Then the rough
stuff begins—he's almost seduced, framed
for murder, hounded by cops and mistaken for a dart board by a shiv-slinging
dwarf from Toledo.
October Heat is a parody of the classic
California detective story, which has almost become a genre of its own. Kovachs
comes on like a typical freelance shamus,
chain-smoking Chesterfields and firing descriptive cracks like bullets from a Tommy gun. ("The ashtray at his elbow had
more butts in it than the chorus line at

for the 1984 games in Los Angeles. They're
both in their mid twenties.
"A man's got to be 32 years old to reach
his prime," says Carr. -I'm going to keep
at it. It's pretty tough right now with a
wife and two kids, but if you have a goal,
you'll stick with it."
Both men hope to get their college degrees soon and start coaching, which will
make it much more convenient to work
out. Meanwhile, they'll keep punching the
clock at Thrifty and heading for the field
afterwards.

LUCK ENDURANCE
"Personally, for the Olympics, I don't
look at chances," says Hebert. -To qualify
is a matter of luck and endurance. A lot
of really good athletes fail because of
stumbling, falling, or injuring themselves.
My personal goal is to keep giving it my
best and to make my friends and family
very proud of me."
Hebert, a Navy veteran, had an impressive, but short freshman year at Santa
Ana City College. After winning some
early races, he pulled a hamstring and
was out for the remainder of the season.
A year later, he placed second in the
Southwest Conference meet in the 100
meters with a time of 10.3. and first in the
200 meters with 21.1.
Carr's marks in the ten events that
make up the decathlon range from a relatively outstanding 58-foot shotput to a
relatively poor pole vault of 13-feet-sixinches. However, they total more than
7,000 points, which meets world class
standards.
don't think the Olympic boycott is
the mcst appropriate action Carter could
have taken in response to the Afghanistan
invasion," says Carr.
"Sports should be used to promote peace
through competition in the same way pingpong was used during the Nixon administration. Ping Pong diplomacy showed how
two countries could use their common interests in sports to open up relations. The
same thing has to be done with the Russians."

Support Local 6 Activities
The Local 6 activities committee is sponsoring a raffle to support its growing softball, bowling and golf program. Prizes
will include a color tv, a case of whiskey,
a case of coffee and a case of wine. Tickets are $1.50 each or four for $5. Contact
your shop steward, BA or division office
to secure tickets. All stubs must be in to
the returned to the local by Friday, July
25, for a drawing to be held at the General Executive Board meeting on Wednesday, July 20 at Local 6 headquarters, 255
Ninth Street, San Francisco.

OfilliSPATCHER

Page 10

May 2, 1980

Afghanistan

ANTI-NAZI RALLY—In an effective protest against the Nazi Party's scheduled celebrat:on of Adolph Hitler's 91st birthday on April 19, some 400
demonstrators gathered at the San Francisco Civic Center April 5 helping to
generate the pressure that ultimately forced city authorities to revoke the
Nazi's rally permit. ILWU Warehouse Local 6 President Keith Eickman
presided over the demonstration which was sponsored by the Labor-Community Alert Against Fascism, a coalition of Bay Area trade unions, religious
and community organizations.

BLOOD CHECK—Bob Coffee, new president of Columbia River Pensioners
Memorial Association, has his blood pressure checked by Auxiliary 5 member
Lois Stranahan, in Portland Longshore Hall. Coffee, first Local 40 retiree to
hold CRPMA's top post, was one of 50 pensioners and pensioners' wives to
avail themselves of the new seivice at oldtimers' February meeting.

Sen. Hatfield Says:
'No Draft Needed'
SEATTLE — US Senator Mark Hatfield
has written PCPA board member Rosco
Craycraft and his wife, Nettie, a member
of Auxiliary 3, detailing his reasons for
opposing the draft.
The Craycrafts had written Hatfield.
commending his position.
He replied, in part:
have attempted to do all I can . . .
to block any move that would lead us
back to the odious practice of drafting
cur young people. . . . There are other
very profound questions to be answered
beyond that of military service. These include the powers of a President, polarization of our youth, inclusion of women, and
the escalation of conventional war.
"Evidence developed by the most recent
study on the Selective Service by the Congressional Budget Office clearly indicates
that they could beat the Department of
Defense emergency manpower mobilization requirements by five days without
peacetime registration. Therefore I believe our armed forces can continue to
function effectively under a peacetime volunteer system for the foreseeable future.
-Draft registration is the cornerstone
of a process that increases this nation's
reliance on military solutions to global
problems. It furthers the regimentation
of society. . . . And it reasserts the state's
God-like prerogative of owning the lives
of its young."

ILWU Alaska Council
The results of last month's election for
Alaska Council offices show the following
officials elected: president, Larry Cotter:
vice-president, Jay Browne; secretarytreasurer, Mike Ellers. The trustees are
Val Anderson — longshare, Roger Amburgy — fish, and Ken Lane — trustee-atlarge.
In accordance with the ILWU Alaska
Council Constitution all positions are for
a term of one year with the exception
of the president who serves two years.

The people of the United States have
been subjected to a blitz of propaganda
on the alleged invasion of Afghanistan by
the Soviet Union. There are the reports
of resistance by large numbers of Afghan
rebels, constant fighting, plus slaughter
and imprisonment of masses of people.
Let us look at some facts and history:
Afghanistan is the fifth poorest country
in the world. Per capita income is $120 a
year; the illiteracy rate is 98%; infant
mortality is 253 per thousand. It was a
feudal nation with an impoverished peasantry who were practically serfs of the
small ruling class that controlled the bulk
of the land and businesses.
In the April, 1978 revolution the People's Democratic Party of Noor Mohammed Taraki established the government
of the People's Democratic Council of
Afghanistan. Taraki was the first prime
minister to be democratically elected.
This new government began a program
of reforms which included breaking up big
estates to distribute land to the peasantry, the elimination of illiteracy and an
educational campaign freeing women from
the bonds of what was virtually religious
slavery, and national health care. Finally
and most significantly, for the first time in
hiStory—the goverment permitted the organizing of unions.
It was soon after this people's revolution that the CIA established headquarters across the border in Pakistan. The
word went out that plenty of arms and
money were available to all who wanted
to join the so-called rebels to overthrow
the Afghanistan revolution.
In September of 1979, in another upheaval this time at the top), Taraki was
deposed and killed, and Afizzullah Amin.
representing another faction of the People's Democratic Party, took over. Amin
then launched an attack on all groups of
the PDP who were opposed to him, jailing them by the thousands.
Following the 1978 revolution, Afghanistan and the USSR had signed a treaty
of friendship and mutual aid. After the
overthrow of Taraki by Amin, who by this
time was alleged to be a CIA agent, the
PDP made many appeals to the Soviet
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Death of an Oregon Lumber Town
WILLAMINA, Oregon — This once-thriving little town nestled in the coast range
between Portland and the Pacific Ocean
is dying.
Take Roy Smalley. He's 27 years old,
the son of a mill worker. He's married,
three children ages 7, 4 and 2. Less
than a year ago, with the US Plywood
mill where he worked going full tilt, Roy
proudly moved his family into a new
three bedroom house. The payment was
steep — $425 per month — but not really
out of line with the real estate market.
There was plenty of work at US Plywood
—the last layoff had been in 1969.
ON THE STREET
The plant shut down in February, putting its 300 employees on the street. Today, Roy is pulling in all of $507 per
month in unemployment insurance. He
can count on that only until early next
winter when his 26 weeks of eligibility plus
a 13-week extension run out. His wife has
ceme UD with a part time job at TacoBell in McMinnville, 22 miles away. One
third of her check goes for gas. Starting
May 8, he'll have to pay $34 per month to
keep up his formerly employer-paid health
and welfare plan — an absolute necessity
becauee his middle child was born with a
serious heart problem.
In January. 1979, Roy Smalley's union,
Local 322 of the Lumber. Production and
Industrial Workers, had 750 members in
Willamina. Today, 225 are working. Asile
from the disaster at US Plywood, Willamina Lumber, a two shift operation. was
dcwn for several weeks earlier this spring,
and later re-opened, running the shifts
en an alternate day basis. A smaller mill,

employing 28 people. is down without a
single order.
The same scene is being played out in
one little town in the Paciiic Northwest
"sawdust belt" after another. Things
aren't much better in the South. More
than 60,000 mill workers and lumber jacks
in the Northwest and South have been laid
ofr or have had their workweek curtailed
in the last two months, says the New York
Times.
The National Forest Products Association reports that as of April 5, 100 of
175 plywood mills in the west and the
south had closed or curtailed production
by 20-40%, affecting 14,500 workers. In the
lumber business, 27,000 employees in
twelve western states have been idled."
"Looking at the trend with housing permits,- says J. Perigo, a district representative for the LPIW, "it's going to be a
long-time deal. This is a major depression
from the standpoint of our people, with a
greater impact than Chrysler. But back
in Washington, they don't seem to know.
or care what's going on out here.
INTEREST RATES
"High interest rates are the cause,
says Jim Bledsoe," Secretary-Treasurer
of the Western Council of the LPIW.
"There is zero demand for plywood."
According to George Boyd, vice president of Kidder, Peabody & Company Inc.
in New York, "The combination of not being able to get (mortgage) money in
many cases and a money rate that translates into too high a cost of owning a home
has reduced housing starts and turnover,"
he said. "As a result, the need for wood
products has come down."
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Ens
Union, in keeping with their treaty to
help the PDP assist a counter-revolution
by so-called rebel forces invading from
Pakistan, which had been organized, financed and trained mainly by the United
States and China. Finally, in December of
1979, the Soviets agreed to send in troops.
When the Soviet forces moved into Afghanistan, the Revolutionary Council put
Amin on trial, found him guilty and had
him executed. Allegations that the Council
was ordered to do so by the Soviet military are false. The Soviet policy is to
carry out the terms of its mutual friendship pact and to guarantee that the revolutionary government is protected from invasion and attack by outside forces.
It is also a part of the official Soviet
policy not to be provoked into fighting in
the cities or towns. The Soviets well know
that the enemies of the Afghanistan revolution—those who are calling the Soviet
move into Afghanistan an invasion —
would welcome any real showing that the
Russian forces are engaged in battles with
the Afghan people. The Soviets don't intend to be found guilty of aggression.
There are, certainly, large numbers of
Afghans who are against the changes
brought about under the leadership of the
Revolutionary Council. There are many
Afghans, especially the bandit tribes of
the hills, who have no understanding and
therefore very little use for trade unions
or a more equitable distribution of lands.
Many lower-class Afghans also oppose
freedom for women.
The position of the Soviet Union is that
it will leave as requested by the revolutionary government, or as soon as neighboring nations pledge noninterference in
its internal affairs and nonviolation of its
borders.
I learned most of this information while
I was attending the International Liaison
Forum Conference in Vienna. February
18 to 21 of this year. The Forum is
world-wide organization which includes
the World Peace Council and many delegates at the Vienna Conference were very
informed.
We are getting a very distorted view
from the US press. European and British
newspapers reflect a different assessment.
In seeking facts from the delegates attending the Vienna Conference I felt somewhat guilty when I admitted that the
source of my statements and information
being acted on by the American trade unions, including my own union, were newspaper, radio and television reports and
official statements of the State Department, largely based on CIA information.
What our union should do is to send
rank and file delegations to Afghanistan
and Iran to bring back the true facts,
based on conversations with ordinary people and workers of those countries.
Our position on developments in Afghanistan casts a blot on the long-standing
record of our union, which has always
supported the working class and trade
union struggles against repressive regimes in any country in the world. It is
regrettable that we take the side of the
forces that seek to overthrow a people's
revolution in Afghanistan and to return
its people to virtual slavery.
HARRY BRIDGES
International President Emeritus

Gambowling Bill
I just wanted to renew my subscription,
and let you know that I like to read the
Dispatcher and have ever since I retired
in 1972. By the way, I ran into Hack Wilson the other day in one of the casinos
here in Reno, Nevada. I meet members
of Local 10 and all ILWU Locals up here
all the time, when I'm not busy bowling.
We have Seniors' Bowling League which
meets on Mondays and Fridays. I'm vicepresident of the league—so there are other
things to do besides gamble!
Bill Rohlik
Local 10 (retired)
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LWU Voting Recommendations for California
Here are the endorsements of the
1L.W1) Northern and Southern California District Councils for state propositions in the June 3 primary:

STATE PROPOSITIONS

F

Proposition 1
$495 million bond issue for state parks, wildlife conservation, wastewater reclamation .. • - YES
Proposition 2
$750 million bond issue to provide farm and
home aid for California veterans
YES
Proposition 3
Tightens up procedure for expenditure of funds
for alteration or modification of historically
• repaired areas of the State Capitol
YES
Proposition 4
Removes requirement that every low rent housing project be approved by a vote of the people in the city. town or county in which it's to
be located. Requires only public notice and a
referendum vote if petition is requested by 10%
of the qualified electors
YES
Proposition 5
Amends constitution to prohibit contempt citations against any reporter, editor or publisher
for refusal to disclose sources of information .• YES
Proposition 6
Establishes standards for redistricting state
senate, assembly, congressional and board of
equalization districts
YES
Proposition 7
Nothing in the constitution shall prohibit state
or local governments from providing aid to persons in the event of natural disaster. Such aid
must be in public interest and its cost eligible
for federal reimbursement.
YES
Proposition 8
Authorizes issuance of revenue bonds for development of solar power, cogeneration, or
biomass conversion
YES
Proposition 9
"Jaws It." Amends Constitution to provide that
state income taxes shall not exceed 50% of
rates in effect for 1978; requires that income
tax brackets be indexed for inflation; prohibits
property taxation of business inventories (See
President's Report, p. 2)
NO

.........ma miNEN•im mr ME=II=I=11=

Proposition 10
Prohibits state-enacted rent control; requires
that locally enacted rent control measures must
expire within 4 years; makes all existing rent
control ordinances inoperative, exempts various
rental units from control
NO
Proposition 11
Tax big oil. 10% energy surtax on energy companies, with credit for investments made in
California; all proceeds from surtax to be deposited in Transportation Planning and Development Account.
YES

(Here are the recommendations of the San
Francisco and East Bay joint ILWU Legislative
Committees for national, state and local office in the June 3 primary election.)

San Francisco County
5th Cong. Dist. . .... . . John BURTON (D)
6th Cong. Dist.
Phillip BURTON (D)
5th State Sen. Dist.
Milton MARKS(R)
16th Assembly Dist.
Art AGNOS (D)
17th Assembly Dist. .
.Willie BROWN (D)
18th Assembly Dist. ... . Leo McCARTHY (D)
Superior Court

Position No. 1
Position No. 2

Estella DOOLEY
William MALLEN

City Commission
Firefighters Work Schedule
Proposition H
Temporary Employees Health Benefits
Proposition I
Supervisors Health Benefits
Proposition J
Supervisors Salaries
Proposition K
Retirement Hearing Officers
Proposition L
Gas Tax
Proposition M
Cable Car Fares
Proposition N
Airport Revenue Fund
Proposition 0
Hotel Tax
Proposition P
Retirement System Funding
Proposition 0
Payroll, Gross Receipts Tax
Proposition R
Parking Tax (Board)
Proposition S
Parking Tax (Mayor)
Proposition T
Sewer Bond Recision
Proposition V
Corporate Taxation Initiative

YES
YES
YES
YES
NO
NO
NO
YES
YES
YES
YES
YES
YES
NO
NO

Municipal Court

Position No. 1
Jerry LEVITIN
County Democratic Central
Committee
Al LANNON
(Local 6 Business Agent)

SF City Propositions
Proposition A
Housing Revenue Bond
............. • YES
Proposition B
Housing Revenue Bonds (Charter Amendment YES
Proposition C
Convention Facilities Manager
YES
Proposition D
Public Health Administrators
NO
Proposition E
Various Public Health Administrators
NO
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Contra Costa County
7th Cong. Dist.
George H. MILLER (D)
9th Cong. Dist., Fortney J. "Pete" STARK (ID)
7th State Senate Dist.,
Daniel BOATWRIGHT (D)
10th Assembly Dist, Eric H. HASSELTINE (D)
11th Assembly Dist., Robert J. CAMPBELL(D)

Alameda County
8th Cong. Dist.
Ron DELLUMS (D)
9th Cong. Dist., Fortney J. "Pete" STARK (D)
9th State Senate Dist., Nicholas PETRIS (D)
12th Assembly Dist. . .....Tom BATES (D)
13th Assembly Dist.
Elihu HARRIS (D)
15th Assembly Dist.
Floyd MORI (D)
Superior Court

Position #1
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for Oregon
Following are the recommendations by the ILAILl Columbia River District Council for the Oregon Primary, to
be held on May 20.
NO RECOMMENDATION
President
US Senate
Theodore KULONGOSKI (D)
US House of Representatives
First District
Les AU COIN (D)
Second District
Steve ANDERSON
Third District .
....... Ron WYDEN (D)
Fourth District
Jim WEAVER

State Offices
Secretary of State
Treasurer
Attorney General
Oregon State Senate

John POWELL (D)
Norma Pawlus (R)
Jewell LANSING (D)
Hari HASS (0)

District 6
District 7
District 8
District 10 _
District 12
District 24

Jan WYERS (D)
Stephen ICAFOURY (0)
Bill McCOY (0)
. _ ....Jim GARDNER (D)
Vern COOK (D)
Jack RIPPER (D)
State House of Representatives
District 1
Bruce HUGO (D)
District 2
NO RECOMMENDATION
District 3 .
NO RECOMMENDATION
District 4
Mark GARDNER (D)
District 5
Nancy RYLES (R)
District 6
Mary Alice FORD (R)
District 7
NO RECOMMENDATION
II1=MEI=NMI=
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District 8
District 9
District 10
District 11
District 12
District 13
District 14
District 15
District 16
District 17
District 18
District 19
District 20
District 21
District 22
District 23
District 24
District 25
District 26

Vera KATZ (0)
Tom MASON (0)
Robert E. JENSON (D)
Rick BAUMAN (D)
Rod MONDROE
Gretchen KAFOURY (D)
Howard CHERRY (D)
Rose GANGLE (D)
Jim CHREST (D)
Wally PRIESSTLY (D)
Barbara ROBERTS (D)
Jane CEASE (0)
......... ... Hardy MYEFI'S (D)
Tanya COLLIER (D)
Sue PISHA (D)
.. Annette FARMER (D)
..Glenn OTTO (D)
Joyce COHEN (D)
Glen W. WHALLON (D)

Ed LINDQUIST (D)
District 27
Raymond BALDWIN (0)
District 28
NO RECOMMENDATION
District 38
Max C. RIJKEN (D)
District 42
Nancie FADLEY (0)
District 43
NO RECOMMENDATION
District 46
NO RECOMMENDATION
District 47
Bill GRANELL (0)
District 48
Bill BRADBURY (D)
District 56
Wayne FAUBUSH (D)
Oregon Supreme Court
Position #3
Ed PETERSON
Oregon Court of Appeals
Position #2
John C. WARDEN
Position #6
Edward H. WARREN
=O 11==I11==I
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District Court, Multnomah County
Department 1 .
. Calvin E. GANTENBEIN
Department 12
Linda BERGMAN
City of Portland
Mayor
Connie McCREADY
City Commission
Position #1 .. NO RECOMMENDATION
Position #4
Charles JORDON
Multnomah County Commission
Position #1
Dennis BUCHANAN
Position #3
Carolyn MILLER
State Measures
#1—Limits use of gas tax
YES
#2—Amends liquor by the drink
YES
#3—State bonds for small scale local
energy loans
YES
#4—Veterans and farm loan eligibility
change
YES
#5—Continued tax reduction for homeowners and renters
YES
#6—Definition of multi-family and low
income elderly housing
YES
Metropolitan Service District Measures
No. 26-10
NO RECOMMENDATION
No. 26-11 .
NO RECOMMENDATION
Portland City Measures

MOO WO NS=I

No. 51—Eliminates mandatory flouridation
NO RECOMMENDATION
No. 52—Vacancies in office filled by
election
YES
No. 53—Revise certain city charter provisions .. NO RECOMMENDATION
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`Use Tax Dollars for Peace, Not War,' Says NW Auxiliary Convention
TACOMA — The Federated Auxiliaries bia apparently agreed and implemented budget, which cut social programs while
"must continue to stand up and be coun- the recommendations by passing 27 resolu- bolstering the military, and expressed reted," Clara Fambro, vice-president for tions and numerous motions from the consentment over rising food, gas and heating
Oregon, said in her report to the North- vention floor.
oil costs. The Canadian resolutions rewest auxiliaries' 15th Biennial Convention,
CONVENTION THEME
flected similar concerns about the adminApril 19-20.
Their actions suited the convention
"We must fight for full employment; theme: "TAX DOLLARS FOR PEACE, istration's "Guns over Butter" policies.
improvement in welfare and food stamp NOT FOR WAR."
Support was reaffirmed for the new
programs, so that people no longer go
The auxiliary women denounced draft United Federation of Tidewater Unions,
hungry; equal rights for women regard- registration, warning it would lead to
and for log exports. Those resolutions
less of their marital status; public utility "intervention in the affairs of foreign
districts; National health care and im- nations and undermine efforts to resolve passed with a roar of approval after Northproved social security," she said.
differences among nations by peaceful west Regional Director G. Johnny Parks
(at the meeting to bring greetings from the
The 24 delegates from eight auxiliaries means."
Cohunand
British
They
in Oregon, Washington
also tore into President Carter's International) and Ken Rohar, head of the

Union's Puget Sound Council and council
lobbyist at Olympia, stressed what logs
mean to the waterfront.
Logs accounted for 500,000 man-hours
last year. Without the work, 532 registered longshoremen would be out of a job,
Parks said. "Five of our locals are absolutely dependent on them."
Margaret Wilson, president of the hostess auxiliary, greeted the delegates, alternates and many visitors to the meeting at
the Rodeway Inn. A welcome also was extended by Tacoma Mayor Mike Parker.
Rev. Peter Webster delivered the invocation.
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Part of the crowd of 400 delegates at Warehouse Local 6 Convention April 12.
Continued from Page 1—
year, the convention addressed only a
handful of specific trade union issues.
Proposals concerning broader social and
political issues captured most of the delegates' attention.
Chief among these was the resolution
opposing the Soviet invasion of Afghanistan. It labeled the invasion "a blatant
violation of the fundamental right of each
nation to determine its own destiny without the direct intervention of other countries.
"With world peace hanging in the balance, we call on the Soviet Union to commence at once the total withdrawal of
Soviet troops from Afghanistan," said the
proposal.
The resolution also denounced the US
reaction to the invasion — specifically, the
drive for a more militaristic US foreign
policy, an increased military budget, the
development of first-strike capabilities and
a new generation of US missiles in Western Europe, the reinstitution of the draft,
the unleashing of the Central Intelligence
Agency, and the defeat of the Strategic
Arms Limitation Treaty.
Charged with the responsibility of cochairing a democratic yet efficient convention were Local 6 President Keith
Eickman and Secretary-Treasurer LeRoy
King. They began the proceedings at 8:30
a.m. with an invocation by Reverend Alfred Smith of the Allen Temple Baptist
Church.
Oakland Mayor Lionel Wilson then welcomed the delegates, saying that the
health and welfare of the city is better
off because of ILWU Local 6.
BEAT "JAWS II"
"And we need you now more than we
ever needed you," he declared. "These
are tough times as you know and they're
going to get tougher all over if Proposition 9 passes. It's not going to affect just
government workers but all workers
throughout our community."
The mayor urged the delegates to oppose the Jarvis II tax slashing initiative
with all the commitment they've shown
in the past "in terms of fighting for those
things that are meaningful to working
people."
Getting down to convention business,
President Eickman delivered an Officers'
Report which examined the progress and
problems of 1979, and outlined a program
for 1980.
1979 was a big negotiating year, he said,

Local 6 Wins Big
Duracell Contract
SAN FRANCISCO — Local 6 members
at Duracell Products have recently ratified a new agreement which provides a
total of $2 in wage increases over a threeyear term, plus the area health and welfare and pension plans.
The membership also won up to 5 days
jury duty pay, a severance agreement
and jurisdiction for Local 6 once the company makes its planned move across the
Bay to Hayward.
The agreement was negotiated by steward Leo Palileo, John Schaueffler and BA
Don Ruth.

Warehouse Local
Tackles the Issues
with 282 contracts up for renewal. One
hundred of those followed the Master
Agreement, but that still left a hefty bargaining load. He acknowledged the continued success of the ILWU-Teamster alliance in producing a Master Contract which
remains unmatched in the industry.
In tallying the organizing victories and
defeats, Eickman noted that through .the
cooperation of dedicated rank-and-filers,
Local 6 officers and International organizers, the Local won eleven representation
elections in 1979.

Eickman said the Local should improve
on the structure and policies developed
from 1937 to 1979, "to continue to organize, negotiate and to strike, if necessary,
always keeping in mind that Local 6
exists to promote the welfare of the entire
membership and does not function to promote the interests of any individual or
any group."
Unless individuals or factions within the
Local accept the decisions of the entire
membership and the authority of the elected officers, Eickman warned, "chaos and

question is are you going to let the officers
do it all? What in the hell is it that we
as rank-and-filers or we as officers are
doing together?"
INTERNAL HEALTH
International President James Herman
also spoke, calling the 1979 Master Contract the most effective testimony of the
internal health of the organization.
Herman roused the delegates with the
news that the ILWU Longshore Division
was preparing to shut down all of Puget
Sound as a demonstration of solidarity with
striking members of the Inland Boatmen's
Union of the Pacific, and protest against
the jailing of IBU leadership. (See story
page 1.)
Other guests to the convention included
International Vice Presidents Rudy Rubio
and George Martin, International Secretary-Treasurer Emeritus Louis Goldblatt,
ILWU Warehouse Local 26 President Joe
lbarra, ILWU Shipscalers Local 2 President Bob Edwards, and Teamster Local
853 Secretary Al Costa.
In other official actions, the delegates
passed resolutions which:
• Reaffirmed the Local's long-standing
commitment to the peaceable solution of
international differences;
• Opposed any boycott of the summer
Olympic games in Moscow;

The accompanying gains in membership
were offset, however, by the 18 Local 6
houses that either went bankrupt, moved
to Los Angeles or Nevada, or drastically
reduced operations. Severance pay was
secured for most of the workers, said
Eickman, but the large number of plant
shutdowns indicates that organizing should
remain the Local's top concern.
NEED TO ORGANIZE
The Officers' Report stressed the need
for greater solidarity and participation
among Local 6 members, as well as between the International and other unions.
The report included an analysis of the
four Local 6 strikes in 1979, and a summary of the various legal actions confronting the union. Eickman said he perceives many of the suits as part of a
national trend by management to immobilize the labor movement with great demands on time, energy and finances required to fight legal battles.
Also highlighted were the accomplishments of Local 6's legislative committees,
pensioner clubs, community support organizations, and sports activities groups.
In suggesting a program for the 80's,

BOYCOTT J. P.STEVENS
PRODUCTS'

anarchy reigns, and no program can be
carried out."
After some debate as to the comprehensiveness of the Officers' Report, International Secretary-Treasurer Curtis McClain, the former President of Local 6,
commented that the report accurately
shows what the Local did last year.
"Right or wrong, this is what we did,"
said McClain. "He mentioned some weak
spots. He mentioned some strong spots.
Sure, everything needs shoring up. The

•Called for the revitalization of the
Local 6 stewards structure;
•Recommended the establishment of a
labor-management sponsored alcoholism
assistance program; and
• Urged Congressmen and Senators to
vote to reduce the military budget and to
give priority to reducing inflation and unemployment, and provide for basic human
needs.
The Convention was adjourned at 3:30,
an hour ahead of schedule, for lack of a
quorum. The eight outstanding resolutions and the proposed budget were voted
on April 30, in a Local 6 Executive Board
meeting at which all delegates had voice
and vote. At that session, after hearing a
detailed breakdown by Secretary-Treasurer
LeRoy King, delegates voted to approve
the proposed 1980 budget and continue the
current dues structure, based on two hours
straight time pay per month, until the next
convention.

Secretary-Treasurer and President Keith Eickman chaired convention—Oak—Photo by Henry McKnight
land Mayor Lionel Wilson at the mike.

