the-

1

461o)

oArircitlE

Published by the International Longshoremen's and Warehousemen's Union
iipb 151

Vol. 38, No. 2

Published monthly at 1188 Franklin St , San Francisco, Calif. 94109. Second class postage
paid at San Francisco and additional mailing place. Subscription $2.50 per year.

(ISSN 0012-3765)

Local 142
Wraps up
Pine, Sugar

Afghanistan Crisis

ILWU Blasts
Invasion
NoBoycott
SAN FRANCISCO—Strong condemnation
of the Soviet Union's invasion of Afghanistan, and an explanation of the ILWU's decision not to join the ILA's boycott of all
Soviet cargo, were the subjects of a press
release issued by the International titled
officers January 10.
The full text of the release follows (For
more on Afghanistan see "President's
Report," page 2.)
"The titled officers of the ILWU are
deeply disturbed and troubled by the invasion of Afghanistan by the Soviet Union.
"The ILWU historically has maintained
a policy supporting peaceful relations between nations, non-intervention by one
country in the affairs of another, and respect for the territorial integrity and sovereignty of each nation. The Soviet action
in Afghanistan violates these political and
diplomatic principles, and increases the
risk of a disastrous confrontation between the US and the USSR. We have no
doubt that it is the sentiment of our membership that the invasion should cease.
A POTENT WEAPON
"The titled officers of the ILWU have
recommended to our locals that they not
now boycott Soviet vessels or vessels carrying Soviet cargo. A workers' boycott of
maritime shipping is a serious and potent
weapon, one to be used only under the
most compelling circumstances. The
Iranian crisis, for example, is one such
circumstance where the immediate and
direct interests of the US and US citizens
are at stake. But the boycott weapon has
not and cannot be used in each and every
situation where the ILWU or some sector
of its membership takes exception to and
opposes the treatment of one country by
another.
"The titled officers of the ILWU, operating in consultation with ILWU locals,
are keeping a close eye on the situation.
We continue to hope for the restoration of
sovereignty in Afghanistan, and the resumption of cooperation between the US
and the Soviet Union and will do whatever
is necessary to assist that process."

Local78Prepares
see page 3

S. Africa's Mines
see page 4

Canada Votes
see page 5

Runaway
Pensions
see page 6
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HONOLULU—New two-year agreeemnts
covering a total of 13,000 members of
ILWU Local 142 employed in the pineapple and sugar industries have been negotiated and submitted to the membership
for ratification.
Full details will be reported in the
March issue of The Dispatcher.
Regional Director Tommy Trask served
as spokesman in both sets of negotiations.
John Lee chaired the 14-man sugar negotiating committee; Reno Colotario chaired
the 12-member pineapple committee. International President Jim Herman assisted
in the final stages of negotiations for both
pacts.
The pineapple agreement covers some
4,000 workers. Under the old contract.
wages ranged from $4.98 to $7.775. Another
9,000 members will be covered by the new
sugar agreement. Wages under the old
agreement ranged from $4.95 to $7.125.

NW Locals Meet
On Log Work

When an ILWU Local 6 crew arrived on
the job at a San Francisco warehouse one
morning in September, 1976, they learned
that a co-worker who had taken ill the day
before — a 59-year-old man we'll call Al — had
not gone home but had wandered up to a
dark,quiet corner on the third floor,sprawled
out on some old sacks, and lapsed into an
alcoholic coma.
nightwatchman had stumbled over him
at about 1 a.m. and called an ambulance
which rushed Al to San Francisco General
Hospital. He remained unconscious for four
days, suffering from a ruptured liver, pneumonia and several other complications. Then
he died.
Everyone knew about Al's drinking. They
had picked up after him,they had carried his
share of the work, they had commented on
(Continued on Page 7)

LONGVIEW — A Northwest Log Caucus
was held here January 28 to deal with
problems created by Weyerhaeuser's proposed new method of loading logs, known
as the Grant system.
Representatives of 20 locals from Sacramento to Bellingham attended the meeting held in the Local 21 longshore hall.
Some 50 delegates were present.
The caucus was called in conjunction
with the Oregon - Columbia River union
area LRC meeting. Also on hand were
delegates from all Puget Sound locals and
from Sacramento. The regular order of
business was suspended by chairman Jerry
Bitz, Local 8, Portland, so that the meeting
could reconvene as the Northwest Log
Caucus.
Dayle Hill, President of Local 21 was
elected chairman of the caucus, and Larry
Clark, secretary/business agent of Local
40 was elected Secretary.
PROGRESS REPORT
Coast Committeeman Dick Wise and
Northwest Regional Director G. Johnny
Parks gave a progress report on what has
happened since the December special longshore caucus in San Francisco instructed
the International and the Coast Committee
to do everything possible to resist Weyerhaeuser's attempt to use the new log loading system. This system could have a devastating effect on the work opportunity in
those ports and on PGP, as well as on pension and health and welfare contributions,
they said.
Wise and Parks said meetings had been
held with Weyerhaeuser and other log exporters. Talks with Weyerhaeuser are continuing. No agreements have been reached
yet, they reported, but both sides are still
hopeful.
The caucus delegates passed a motion
that each area LRC was to elect a log
delegate to coordinate communications
between concerned locals. The Washington Area elected Randy Vekich, Local 24,
Aberdeen: the Oregon-Columbia River
elected Jim Burgoyne, chairman of the
Local 21 LRC. The two will work with the
International and the coast committee on
developments in the impending use of the
Grant log-loading system.
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The Soviet Invasion

UFW Pulls in the Reins
On "Red Coach" Lettuce
Although some growers have signed
new contracts with the United Farm
Workers of America, many have not and
the AFL - CIO- endorsed boycott of nonunion iceberg lettuce continues. To concentrate the impact of the boycott, UFW
President Cesar Chavez is asking all
consumers to specifically avoid buying
"RED COACH" brand iceberg lettuce,
grown by the Bruce Church Company.
Look for the bona fide Farm Workers'
union label on iceberg lettuce wrappers
or cartons before buying.

Refinery Wages
The refinery wage cost for refining
a gallon of petroleum product is still
less than one penny, even though the
consumer is paying $1 per gallon and
more for gasoline, according to Bob
Goss, president of the striking Oil,
Chemical and Atomic Workers' Union.
"The refinery wage cost is less than
one cent now; it was less than one cent
when gasoline was 42 cents a gallon,
when it was 78 cents, and when it was
90 cents a gallon," he said.

Woody Guthrie Show
Direct from a critically acclaimed
run in New York comes an excellent
one man show--Woody Guthrie," starring Tom Taylor. It's playing at San
Francisco's Cannery Theatre starting
February 1. This sympathetic portrait
of the legendary poet. storyteller and
folk singer follows his life with such
songs as "Pastures of Plenty," "This
Land Is Your Land," and "So Long, It's
Been Good to Know You." Discounts
for ILWU members and groups, call
Jon Reines, 848-1804.

Safety Conference
Pacific Northwest Labor College will
hold a week-long seminar on Occupational Safety and Health. February 1722 at its campus in Marylhurst, Oregon.
The course is designed for health and
safety committee members, business
agents, etc., and will involve intensive
study of workers' rights under the law
and how to use legislation and contractual language effectively. For further information and schedules, contact
John Lund, PNLHC.(503) 245-1315. Registration is $45.

Unions to Grow in '80s
An upsurge in union membership—a
distinct turnaround from the trend of
the last few years—is being forecast by
some labor experts.
Richard U. Miller, a business professor who specializes in labor relations
at the main campus of the University
of Wisconsin at Madison. said that
unions conceivably could double their
membership in the 1980's.
The biggest impetus to resurgent
unionism, he thinks, will be continuing
inflation, because it will make times
harder for workers, increase their feeling of insecurity and make them determined to wring more money and
greater security from employers.

Nazi Tactics at Coors
Former employees of the Coors brewery told a House panel that they and
all other job applicants had been
strapped to lie detectors and forced to
answer questions about their sex lives,
religion and political beliefs.
If they refused to submit to the tests.
they said, they would be automatically
denied employment. They also would be
denied jobs if they refused to answer
a specific question or if their answers
were not acceptable to Coors management.
Other Coors employment practices,
according to the witnesses, included
race and sex bias, unannounced searches of employees' lockers and private
automobiles, and blacklisting.

I deplore the Soviet invasion of Afghanistan. It has precipitated a revival of the Cold War and edged the world closer to
nuclear disaster.
Since its inception the ILWU commitment to world peace—
particularly to good relations between the US and the USSR—
has been unswerving. At times this has meant opposition to
policies and actions of our own government. It has often involved going out on a limb and taking positions that were extremely unpopular and which involved some risk to this union.
That tradition now demands that we look squarely at the Soviet
action in Afghanistan and call it for what it is.
The invasion has deeply offended people all over the world,
as indicated by the passage. by a 6-1 majority, of a UN General Assembly resolution calling for the "immediate, unconditional and total withdrawal of the
foreign troops in Afghanistan."
The invasion is a serious violation of the basic principle that
countries, especially the gre at
powers, should not directly intervene in the internal affairs of
their neighbors. The Soviet argument that they were "invited
in" is as insulting to the intelligence as a similar rationalization put forward by the US in
Vietnam. There is something
strange about the claim that Soviet troops are invited guests in Afghanistan, when their first
conspicuous act after their arrival was the execution of their
principal host and his family and a drastic change in the country's government.
MILITARY LOBBY STRENGTHENED
The invasion has immeasurably strengthened the hand of
those in the US who advocate dramatic increases in military
spending, at the expense of programs dealing with the monumental social problems we face. It has sparked a renewed discussion of nuclear war as a foreign policy option.
As much as we deplore the invasion, it is nonetheless important to take a look at the background of events which preceded
it. The Soviets did not bring things to such a state all by themselves. Months before Soviet troops crossed the Afghan border,
a number of events took place which were interpreted in Moscow to mean that the US had abandoned the policy of peaceful
coexistence between the two superpowers. Among these were
the burying of SALT II in the Senate, the drive for first-strike
nuclear capability, the Carter Administration's request for a
dramatic increase in the size of the US military budget (more
than 25% over the next five years), and the placement of a new
generation of sophisticated nuclear missiles in Western Europe.
While this analysis does not justify the invasion, it certainly
suggests that things were not as simple as the White House and
the media would have us believe.

We had to consider many complex factors when, in informal
consultation with local officials throughout the Union, the ILWU
titled officers recommended last month that the longshore
division not join the boycott of Soviet cargo initiated by the
ILA. Unlike the situation involved in our refusal to handle
Iranian cargo, the fact is that the direct interests of the US
are not immediately at stake in Afghanistan. Nor are American
lives threatened. The boycott weapon, as we said publicly, cannot be used in each and every situation where our members
take exception to the actions of any given country. (See complete text of statement, page 1.)
"THE STAKES ARE TOO HIGH"
The situations in Afghanistan and Iran call for calm and reflection. I am extremely concerned that these two crises are
being used, in the words of one senior State Department official, to "put an end to the Vietnam syndrome," that is, to make
open and direct US intervention in the affairs of other nations
once again acceptable. There
is a move on to unleash the CIA,
to reaffirm the policy of supporting every two-bit dictatorship as
long as it is subservient to US
political and economic interests,
and to re - escalate the nuclear
arms race. This is no time for a
new Cold War. The stakes are
too high, the potential for mutual
annihilation too great.
The situation is not helped by
attempts in our country to whip
up a Cold War type of hysteria.
Thus, White House sources leak stories about the imminence of
thermonuclear war. Television networks solicit let's-go-get-'ern
interviews with raw recruits in a Marine boot camp. The attempt to revive the draft, with all its built-in bias against the
poor, is another move toward a wartime psychology.

President's
Report

by Jim Herman

THE REAL PROBLEMS
Those who continue to share this Union's historic preoccupation with peace, human survival and with the eradication of
hunger and want must not give in to despair and give the generals—of whatever army—free rein. While vigorously expressing our opinions and exploring our diplomatic options in response to the Soviet invasion, we must dig in our heels against
the strong push to escalate the arms race, and to resume an
interventionist foreign policy. Neither response will free the
Iranian hostages nor end our problems with the Soviet Union.
We must instead keep our eyes sharply focused on the real
enemies of humanity — the poverty, exploitation, and political
repression which are inflicted upon literally billions of‘people
all over the world, as well as massive unemployment, inflation,
and the proliferation of nuclear weapons. For these are the
basic problems underlying the present situation. If we are incapable of solving them, we will find ourselves confronting one
crisis after another, each more menacing than the last, pushing
us ever closer to the brink of disaster.

Big Business Gets Bigger Every Year
Everybody knows that Big Business is
big. But few people are aware just how
fast it is getting bigger.
Back in 1960, when John Kennedy defeated Richard Nixon for the Presidency,
a mere 28 manufacturing corporations
could claim assets of more than $1 billion.
These 28 corporations controlled 27.6% of
the nation's $255.8 billion of manufacturing
assets.
Ten years later, in 1970, there were 102
manufacturing corporations worth over $1
billion, and they controlled nearly half
(48.8(:() of all corporate manufacturing
assets.
By 1975 another 49 billion-dollar manufacturing firms had joined the club, bringing the total to 151. They controlled 52.2%
of the assets and about 41% of the sales
in manufacturing. But the real news in
the growth of industrial giants came in
the years of economic recovery following
the recession of 1975.
EMERGING GIANTS
through the first half of 1979,
1975
From
61 new manufacturing corporations worth
more than $1 billion emerged. The share
of these 212 corporations in total manufacturing assets went from 48.8% to 60%
by the second half of 1979. And the rate at
which these giants are emerging is accelerating. In the year and a half from
1977 to the end of the first half of 1979
alone, 38 of the 61 new billion-dollar manufacturing companies appeared.
These 212 giants controlled $691.5 billion
in assets, and made $220.8 billion in sales
in the second quarter of 1979 alone.
In short, some 212 corporations command more revenues and assets than the
federal government, which possesses a
mere $106 billion in real property and
draws tax receipts of about $125 billion a
quarter as of fiscal 1980.
The rise of the billion dollar (plus) manufacturing corporations is in part only a
reflection of inflation. Everything costs
more and therefore is said to be worth

more. But it is also a reflection of the
burgeoning merger and acquisition movement in industry.
Back in 1960, manufacturing and mining
corporations acquired about $1.5 billion in
assets of other companies. But by the late
60s, the level of assets acquired was many
times that, hitting an all-time high for
major acquisitions of $11 billion in 1969.
The second half of the '70s has seen a
similar burst, with major acquisitions
(those worth $10 million or more) running
at $8.9 billion in 1977.
STRANGE TREND
Strange as it may seem, this trend does
not always mean intensified monopoly, at
least in the usual sense of that term. That
is, corporations are not necessarily acquiring more assets in their original line
of production.
Thus it is not always a case of fewer,
bigger firms controlling a greater share of
the market. In terms of assets, the big
bulk of acquisitions is along conglomerate
lines, with corporations buying other companies in unrelated lines of production.
In 1969, nearly 74% of major acquisitions
were on a conglomerate basis; by 1977 it
was about 78%. The billion dollar corporations controlled more assets and sales,
but there were more of them.
In some industries this does take the
form of intensified monopoly. The Corporate Data Exchange report on stock
ownership in agribusiness shows that from
November 1977 to January 1979, 13 large
mergers between food processing and distribution firms took place, with over $4
billion in assets being qcquired.
Whether or not the result of the merger
and acquisition movement is intensified
monopoly in any particular market, it is
clear that the concentration of economic
power is on the rise. This power expresses
itself in the economy in greater control by
large corporations over several markets
at once.
Additionally, conglomerates of ever

larger size, because of their diversification, have the resources to resist competition or losses in any one line of production. If a strike at Continental Oil's coal
subsidiary causes that division to lose
money, it can be made up by the oil division. And because the billion dollar
babies are typically multi-national in operations, they have the ability to shift capital from nation to nation.
CONCENTRATED POWER
This growing concentration of economic
power also expresses itself in politics. As
the AFL-CIO's American Federationist
points out, -Money is the key element in
corporate political power. of course. In
1978, corporation and industry PACs (Political Action Committees) spent a known
$55 million."
Aside from its impact on the behavior
of public officials, Roberts notes the general effect of concentrated economic
power:
Thus the net result of this concentrated
and coordinated power is that the lives and
welfare of 220 million Americans are affected by the private decisions of a few
hundred executives and directors of those
super-corpora tions and super-banks. And
they function virtually without any public
accountability—behind closed doors of the
corporate board room.
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Local 35 Sues County

ILWU Fights Threat to Environment,Workers' Health
TRONA, Ca. — In an effort to protect both the health
of the membership and the delicately balanced Southern
California desert environment, ILWU chemical workers
Local 35 has taken the San Bernardino County Board of
Supervisors to court to put the brakes on a relaxation of
local clean-air standards.
The standards involved happen to be those governing
the discharge of nitrous oxides from coal- burning furnaces operated by Kerr -McGee Corporation, which employs all of Local 35's membership at its potash mining
and refining facility in Trona.
INCREASED EMISSIONS
Last fall, the San Bernardino Supervisors, acting in
their capacity as the directors of the county Desert Air
Pollution Control Board (APCB) increased the district's
standard for emission of oxides of nitrogen (N0x) from
225 parts per million to 450 parts per million at the request of Kerr-McGee.
The board acted despite requests from Local 35, from
an environmental group known as the Desert Protective
Council, from the superintendent of Death Valley National
Monument and the Western Regional director of the National Park Service, that the appropriate procedures under the California Environmental Quality Act be followed
in order to determine the environmental impact of changing the standard.
"We're not trying to harass the company or make
things tough," says Local 35 president Robbie Collins,
-we're just asking that they slow down and take a look

Local 35 is attempting to protect Southern California environment.
at the whole thing, as the law requires, to make sure it
doesn't have any harmful effects on the environment or
on the health and safety of our membership. If they can
show us it's OK, we'll have no problem."
In the absence of such assurance, Local 35 and the
Desert Protective Council filed suit in December asking
that the County Superior Court order the Board of Supervisors to follow the procedures outlined in the Air Quality
Act. This would include the filing of an environmental
impact report, with opportunity for public review and

comment, before any permission is granted to increase
the standard.
-It appears,- the suit alleges, "that the board acted in
ignorance of the potential environmental impact of its
action. It is precisely this kind of unilateral decision making that the California Air Quality Act prohibits."
The petitioners also asked the court to order the board
to abide by procedures under the Air Quality Act in all
future rulemaking proceedings. Attorney for the petitioners is Robert Marx of San Francisco.
DANGEROUS EFFECTS
Nitrous Oxide itself is not a serious health hazard. But whenever you find Nitrous Oxide, according
to ILWU health and safety coordinator Russ Bargmann,
you usually find Nitrogen Dioxide and Nitrogen Tetroxides, which can present serious dangers.
FLUID IN THE LUNGS
At low levels, from 5 parts per million to 100 parts per
million, NOx gives off a reddish-brown vapor and a characteristic odor, and is "mildly irritating to the eyes, nose
and upper respiratory tract," Bargmann says.
When concentrations reach a level of over 100 parts
per million, however, these gases irritate the lungs causing them to produce a fluid (pulmonary edema). If
enough quantities of the fluid are produced, the individual
can die, from drowning in his own fluid.
Long-term exposure to low levels of nitrogen dioxide
will result in reduced oxygen intake and pulmonary dysfunction and decreased lung capacity.

NW Storm Tests
Sweepers' Pact
PORTLAND—The first test of the new
sweeping and housekeeping agreement between Local 8 and the Port of Portland
(see The Dispatcher November 2) came
during the January snow and ice storm,
Business Agent Walt Butler reports.
The Port allowed non-longshoremen to
come onto the docks with scoop machines
and dump trucks to clean up and remove
snow.
This was in direct violation of the letter
of the agreement regarding sweeping and
housekeeping work, which clearly spells
out that longshoremen will perform any
dock housekeeping duties, inside or outside.
Local 8 challenged the Port's action and
an arbitration on the subject of snow and
ice was held January 12. Area Relief Arbitrator Alva 0. Bush "sustained our challenge." Terminals involved were 1. 2, 4
and 6. This could involve a considerable
number of man hours.
"We have one or two steady sweepers
at each terminal. The Port normally hires
additional sweepers from the Longshore
Hall, but this time they did not do so.Union representatives involved in the
arbitration, in addition to Walt Butler,
were Jerry Bitz, Jerry Kralicek and Jim

Big Organizing Wins
In Southern California
LOS ANGELES—Over 200 new members
have been recruited into ILWU warehouse
Local 26 in recent months by the Southern
California Regional Office.
Up the coast in Ventura, workers at
Buenaventura Lemon voted 88 36 for
ILWU representation. The unit consists of
139 employees.
Workers at Ranier Metals, Los Angeles,
voted 14-10 for Local 26. There were 29
eligible voters.
Another 34 workers at Ekco Metals, also
in Los Angeles came in with a 32-2 vote.

New Local 26 Pacts
LOS ANGELES — Local 26 members at
California Milling Co. have ratified a new
three-year contract. Benefits were improved and the gains were substantial in
wages.
Negotiations were handled by rank &
file members Lionel Burleigh, Oliver McEachern, Cecil Muniz and Jesus Alvarez,
Business Representative of Local 26.
A new three-year contract has also been
ratified by Local 26 members at National
Silver Company. Improvements were made
in wages and fringe benefits including
HMO coverage effective January 1, 1980.
The negotiating committee consistel of
Juan Cordero, Michael Frith, and Max
Aragon, Secretary-Treasurer of Local 26.

Local 24 Wins
New Pact for
Log Yard Workers

Local 6 pickets at Pfizer Chemical.

Local 6 Strikes at Pfizer Chemical
EMERYVILLE, CA — Eighty ILWU Local 6 members employed at the Pfizer
chemical plant here hit the bricks January
16 and are picketing around the clock.
The workers unanimously rejected the
company's final offer, which contained an
adequate wage gain but ignored their demands for a cost-of-living adjustment and
an improved pension. The company also
refused to eliminate cempulsory overtime,
utilize the hiring hall, and establish new
job classifications in the likely event new
machinery is introduced.
All contract talks have ceased for the
time being. The company is not trying to

hire strikebreakers, but twenty-one supervisors are operating the plant at a very
limited capacity.
The Pfizer plant, which manufactures
pigment, is part of a multi-national corporation with 120 cempanies worldwide.
Strikers on the picket line report they're
receiving great support from Local 6
members at Cutter Laboratories, Colgate,
Owens-Illinois and other nearby houses.
The Local 6 negotiating team at Pfizer
includes Leroy McGill, Chief Steward,
Cisco Moore, Walter Scott, Walter Crisolo
and Labo Arona, with the help of Business
Agent Roberto Flotte.

ABERDEEN—A contract featuring wage
increases and a new expiration date has
been negotiated for 32 Boise -Cascade log
yard employees. They are members of
longshore Local 24.
The old contract was slated to expire
January 31. The new expiration date is
July 31, and the agreement, which is for 18
months, runs from February 1, 1980 to
July 31, 1981. Changing the expiration date
was the major issue because of the lack of
production in the winter months.
Other provisions in the recently ratified
agreement include:
e An across-the-board hourly wage increase of 48 cents, with minor skill classification increases, plus agreement that the
log yard workers will automatically be
given any new industry rate negotiated by
the International Woodworkers of America
and the Lumber Production & Industrial
Workers.
• A $2,000 increase in the life insurance
benefit, upping it to $10,000.
•Increase in the weekly indemnity for
off-the-job injury from $120 to $150.
Also won was the workers' right to determine when they would take their "floating
holiday."
The in-plant negotiating committee consisted of Rick Crawford, Tom Brown and
Mike Mulligan. They were assisted by Local 24 LRC members Glen Ramiskey, Erling -01e" Olson, Dan Peterson and Organizer John Bukoskey.

Cotton Oil Workers Tighten Up For Tough Talks
FRESNO — With an eye toward tough
negotiations coming in the San Joaquin
Valley cottonseed oil mills next fall, ILWU
chemical workers Local 78 has begun a
series of intensive contract classes for
stewards on a plant by plant basis.
The educational program kicked off Saturday, February 2, as stewards from
Kingsburg Cotton Oil, where some 75 members of the newly-affiliated local are employed, spent the day in a detailed, paragraph-by-paragraph analysis of the current agreement. "We're not only looking
at the contract itself, and how it's enforced, we're also looking at the intent we
had in negotiating." said Local 78 BA
Eddy Turner, who led the discussion.
STRONG STEWARD SYSTEM
The class also featured discussion of
grievance handling and procedures. Local
78 has boasted strong shop-steward sysems for many years, says Turner, and
"we're trying to maintain it by making
sure that new stewards are taken through
the contract and understand it, and that
people who have been through it a few

Boning up on the provisions of their contract at Kingsburg Cotton Oil Co. are
Local 78 stewards Joe Ramirez, Walter Carnahan, Joe Guerra, Paul Carter,
Mike Kitchen and Greg Davila. More pictures next issue.
times get refresher courses."
Each of the plants under Local 78 jurisdiction elects a vice president who serves
as chief steward. Other stewards are elected as well, according to the number of
employees in the plant.
One recent grievance, for example, involved a member who was terminated for
leaving his work station without permission. The termination was grieved on the
grounds that the company had failed to

go through the prescribed three-stage
disciplinary procedure—involving a warning, suspension and, finally, termination.
The employee was reinstated with full
back pay — $1700 — minus a two week
suspension.
Classes will be held for each mill over
the next several Saturdays, followed by a
general stewards meeting to begin preparing demands and strategy for next fall's
expiration.
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Dispatcher Interviews B C Labor Candidate

Living Standards the Issue in Canada
With important elections coming
up in Canada, later this month, Dispatcher staff in Vancouver, BC sat
down and had a talk with Margaret
Mitchell, New Democratic Party Member of Parliament for the largely
working class Vancouver East constituency. Vancouver East includes a
big section of the Vancouver waterfront.
Ms. Mitchell is a social worker by
profession. Her social work in Vancouver as well as her active membership in the NDP brought her into
contact with the trade union movement with which she has always
maintained a close relationship.
She is well known to Vancouver
longshoremen for her concern over
Port development. During the 1979
election campaign she was invited
to address a membership meeting of
Local 500 where she was well-received. She was elected to Parliament on her first try, May, 1979.

What are the main issues
in this election?
I'm sure longshoremen and their families know them as well as I do. High on
the list, of course„ is the energy crisis.
Another is the shortage of affordable housing.
The cost of living is higher than it's ever
been and it's still going up. Prices and
profits have both been outstripping wages.
Unemployment is on the rise again, and
nothing is being done by Ottawa to create
more jobs. Longshoremen may still be
working pretty steady, but what about
their children about to come into the labor
market? What future is there for them if
things continue to get worse?

How has the energy crisis
affected Canada?
Actually we've got enough oil and natural gas in Canada to take care of all our
needs. The trouble is, our energy resources are under the control of multinational companies. The Conservative government was in a hurry to push Canadian
oil prices up to near world levels. Some
oil price increase may be necessary but
certainly not that much. If the Conservative budget had been passed by parliament, $33 billion would have gone to the
multi-national oil corporations. From our
pockets to theirs. That was one of the reasons we moved a motion of non-confidence

In this Dispatcher feature, ILWU
attorneys Norman Leonard and Richard L. Patsey will occasionally contribute articles of legal interest to
the rank and file. An important word
of caution—these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any specific situation.
In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons outside the State of California. Messrs.
Leonard and Patsey are licensed only
in California.
Margaret Mitchell, New Democratic Party member of Parliament from Vancouver East, tours waterfront.
which the Liberals supported and which for Vancouver. The cost will be over $60
passed and brought down the government. million with the federal government footing two thirds of the bill. Yet the Conservative government awarded a $26 milWhat's the NDP program
lion dollar contract for the drydock to a
on energy?
in Japan. The Canadian bid was just
firm
are
Party
Democratic
We in the New
calling for a special commission to review slightly higher than that of the Japanese.
oil company prices and profits to stop this This drydock should be built in Canada
gouging of the consumer. Petrocan, the and should provide jobs for Canadians.
government-owned oil corporation, must
Then there's the issue of a Canadian
be kept under federal public ownership merchant marine.
and not sold to the private oil corporations
We once had a big Canadian merchant
as the Conservatives want to do. It should marine. But successive Liberal governbe expanded and do more exploration work ments killed that. The merchant ships
in the Arctic and provide more jobs for were sold off.
Canadians. Export of oil and natural gas
The NDP says we must repatriate exshould be undertaken only after all of isting Canadian owned ships, put them
Canada's needs are fully assured.
back under Canadian registry and staff
Conservation is also essential. We should them with Canadian crews. Canadian
convert to other types of fuel. The federal goods going up and down our coast should
government should subsidize rapid transit be carried in Canadian bottoms. We
systems in Vancouver and other big urban should have legislation in Canada similar
centers to reduce dependency on cars.
to the Jones Act in the United States. And
at least 40% of Canadian goods on the high
What are the other elements
seas should be carried in Canadian ships.
of the NDP economic program? The shipbuilding industry in Canada
The NDP has an economic strategy for needs help to expand and this aid should
every sector of the economy, to take us come from the government. I think this
out of the economic doldrums and provide alone could provide 25,000 new jobs.
jobs. I can give you a few examples.
There are also some things that can and
We should have a steel industry in BC. should be done by government to control
It just doesn't make economic sense to high prices and inflation.
send our iron ore and coal to Japan and
For one thing, interest rates should be
then have to buy back steel from them.
brought down, by at least 2% which would
Or take the drydock that's being built immediately bring down the cost of housing and help the consumer and small business.
Tax credits should be available to people
with lower incomes.
There should be a prices review board
promises.
to check on prices and profits, particularly
The 2.3 million-member Canadian Lafood prices.
bor Congress is throwing its full weight
I know that your union f a vors trade
behind the NDP in this election.
all countries and I agree with that.
with
Among the issues of concern to labor
My personal view is that we shouldn't be
in the upcoming elections are the future
using food as a weapon in international
of Petrocan, the profiteering of foreign
politics."
oil corporations with Canadian oil resources, rising inflation and unemployWhat can we do to improve
ment and sharp increases in arms
our
West Coast Ports?
spending.
Port
develcpment in BC concerns me
BROKEN PROMISES
too.
I've
toured the Vancouver waterfront,
"I think the NDP members of parliaof
which
part
is in my constituency of Vanment did the right thing when they
couver East. I know that this port must be
joined with the Liberals to defeat the
expanded if it is to be competitive with
Conservative government of prime minSeattle and Portland. I'm concerned, and
ister Joe Clark," said Bob Peebles,
I'm sure your union is too, with the way
Canadian Area president of the ILWU.
commercial development is crowding our
"Its budget clearly showed that it was
waterfront. Tourist and convention facilintent on reducing the living standards
ities are taking priority over port developof working people and increasing the
ment. That's all wrong.
profits of the big corporations. If this
The Port of Vancouver, as well as other
budget had gone through we could only
ports in the province, should be expanded.
expect more of the same. Then we
Decision - making on port development
would have lost Petrocan for sure. We
should not all be centralized in Ottawa; it
further
preparing
also
all know it was
should be shared with the ports and comcuts in unemployment insurance benemunities concerned and unions also infits and family allowances.
in the decision-making process.
volved
"On top of that, the Clark government
broke one election promise after anCan the NDP win the election?
other. If it had announced its budgetary
The NDP received lire of the popular
policies before the election, it is doubtvote in the last federal election. We exa
as
even
it
made
have
would
it
ful if
pect to make substantial gains this time
minority government.
A possibility is that the Liberals
around.
only
"In our democratic society it's
a minority government with the
will
form
fair that any government which reneges
least
NDP
holding the balance of power.
at
on its promises faces the electorate
a
In
we would be in a posisuch
situation
again so that we can compare its words
win
important
progressive concesto
tion
with its deeds and vote accordingly."
sions for labor and the people."

Canada Labor Looks for Change
VANCOUVER, BC—Canada will go to
the polls again on February 18, 1980, in
the second election within one year.
In the last federal elections held in
May, 1979, no party achieved a majority. The Conservative Party. led by Joe
Clark, won 136 of the 282 seats in the
House of Commons and subsequently
formed a minority government.
On December 13, the Clark government, after only seven months in office,
went down to defeat in a want of confidence motion sponsored by the laborbacked New Democratic Party and supported by the Liberal Party. The vote
was 139-133.
Party standing in the House at the
time of dissolution was Conservatives
136, Liberals 113, NDP 27, Social Credit
5, other 1.
BUDGET CRISIS
The issue on which the government
went down to defeat was its first budget. It imposed new taxes on the population, including an 18o a gallon increase in gasoline taxes, and announced
the government's intention to bring
Canadian domestic oil and gas prices
up to world levels which would double
the price of gasoline and home heating
oil within a few years. The budget also
predicted higher unemployment and
double-digit inflation for the 1980's.
Other factors involved in the defeat
of the government were its announced
intention to hand over Petrocan, the
government-owned oil corporation, to
multinational oil corporations, and its
growing r e cord of broken election

Negligence
Most personal injury actions are based
on concepts of negligence. Negligence is
the failure by a person to use ordinary
care or skill in a given situation. The person who does not repair or warn of a broken step on a staircase is negligent; so is
a driver who drives in excess of the speed
limit.
In handling a case based on negligence,
an attorney must be concerned not only
with the negligence of the defendant, but
with any negligence on the part of the client. That is because each person not only
owes a duty of care toward other people,
but a similar duty to himself or herself.
Thus, in the case of the broken step, the
person who is injured may also be negligent by failing to look where he is going.
Until recent years, someone who was
found negligent as to their own safety
could be completely barred from recovering damages from a defendant whose
negligence was a cause of the injury. Technically, this was true even if the negligence of the injured person was only one
percent of the cause of the injury, and the
negligence of the defendant was 99 percent of the cause. For this reason "slipand-fall" and intersection collision cases
often were considered very difficult, because of the likelihood that the client
would be found contributorily negligent. As
a practical matter, juries often softened
this harsh result by awarding an injured
party some portion of normal damages,
even though the law required the judge
to instruct the jury not to reach a compromise verdict.
COMPARATIVE FAULT
In 1975, the Supreme Court of California
abandoned contributory negligence in favor of a system of comparative fault. The
courts' fundamental purpose was to assign
responsibility and liability for damage in
direct proportion to the amount of negligence of each of the parties. Under the
new system a person's negligence does not
bar him or her from recovering damages,
but reduces the amount that can be recovered in proportion to the negligence of
that person.
Using the example of the broken step,
if the injury was found to be 60 percent
the responsibility of the defendant for not
repairing the dangerous condition or giving warning of it, and 40 percent the responsibility of the injured person for not
looking where he was going, then the injured person could recover 60 percent of
normal damages. In cases of this type,
judges or juries first determine the total
amount of damages. Next, the negligence
ot the parties is determined and damages
are reduced by the percentage of the injured party's negligence.
—RLP

Court to Rule on
Secondary Boycott
WASHINGTON — The Supreme Court
agrzed last month to review the conditions
under which strikers may picket an otherwise-neutral retailer that sells the product of the company being struck.
The case gives the Justices a chance to
elaborate on a 1964 ruling that boycotts of
neutral or secondary locations were allowed under federal law if aimed at a specific product rather than at the entire
place of business,
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Surprising Conclusion:

Economist Urges US Investors Out of South Africa
The following is an abridged version of an
article by Frank Vogl, US economics correspondent for the London Times, which appeared in the
January issue of the business-oriented Financier
magazine. Vogl spent two weeks recently in
South Africa as a guest of the Chamber of Mines,
and arrived at the conclusion that US investment
there insures the continued subjugation of South
African blacks.
The ILWU has been on record since early
1978 urging that pension funds in which our
members participate divest themselves of investments in US business firms doing business in
South Africa. ILWU members neither want to participate in nor benefit from apartheid.
"Such investments," according to a statement
by the International titled officers, "are an inappropriate use of money belonging to our members . . . They have every right to insist that pension money held in trust on their behalf be used
wisely, morally, in ways which are socially useful
and which reflect their interests."
Some 300 American corporations have business investments in South Africa. Probably thousands of Americans
own stock in South African mining companies: more than
40 percent of the issued shares of these mines are held
overseas. Today there is increasing pressure from assorted interests and political groups in the US to bring
about a halt in American investment and promote actual
disinvestment in the Republic of South Africa.
I have just returned from a two-week tour of Scuth
Africa as an expense-paid guest of that country's Chamber of Mines. During my stay I sought to reach some
conclusions about foreign investment, through discussions
of the problem with some of the nation's leading industrialists, a Government minister in Pretoria, a few urban
blacks, a prosperous Indian businessman, who under
South African law is considered to be neither black nor
white but "colored," and with a black rural chief.
ARGUMENTS FOR INVESTMENT
The strongest argument put forward by South African
white business leaders against disinvestment and for
greater foreign investment is simplicity itself. It is
based upon the assumption that foreigners want to see
a higher standard of living for blacks, which can be
created only as more employment opportunities are created for them. Moreover, the argument continues, as
the economy develops, through foreign investment, so
the shortage of white labor will demand improvements in
black education to produce more skilled black workers,
thus also tending to raise black living standards.
In addition, it is argued that only by economic development can the black South African's position evolve
into one of greater equality with whites, while the alternative is massive bloodshed. Disinvestment would
increase unemployment, raise black-white tensions, lead
to repression by whites of blacks and quite possibly to
situations where unarmed blacks would suffer at the
hands of the well-armed, well-trained South African security forces.
There is no doubt that leaders of the white business
community in South Africa want a much better relationship with the US. D. A. Etheredge, deputy chief of
Anglo - American Corporation, went to considerable
lengths to stress the degree to which South Africa needs
American investment.
He acknowledged that foreign criticism of the political
system in South Africa has helped at times to force social
changes in his country and he asserted that constructive
criticism could go hand-in-hand with increased American
involvement in South African business — and that, indeed, by this means Americans could become a major
force for meaningful improvement in the condition of
the blacks.
A somewhat different view, but in a similar direction,
was expressed by Professor Hudson Ntsanwisi, Chief
Minister of the designated South African homeland of
Gazankulu.
The Chief Minister and his cabinet have some administrative powers, but depend on Pretoria for their budget.
Prof. Ntsanwisi says that he and his people will reject
independence from South Africa so long as there is no
prospect of eeoncmic self-sufficiency, and that he is
constantly discussing this and budget issues with the
national Government in Pretoria.
SOCIAL CHANGES
Prof. Ntsanwisi and Mr. Etheredge. as well as every
single white South African I met, including those who
claimed to be bitter lifelong opponents of the ruling Nationalist Party, asserted that important social changes
are now taking place, which all mean improvements for
the blacks.
Prime Minister P. W. Botha has apparently surprised
many people, including those on the right of his Nationalist Party. He has talked about getting rid of aspects of
apartheid that are particularly repulsive.
He has also supported industrial relations changes
advocated by a group led by Professor Wiehann, a respected academic, which are deemed radical in South
African terms.
These include allowing blacks to form registered
trade unions in all sectors, abolition of job reservation
for whites in most industries, assorted social security
systems for black workers, and establishment of a per-

exhausted just from having a look at the working conditions. The labor is arduous, and certain to produce
mental and physical problems—reason enough for people
to spend as little of their lives as possible doing it.
(2) There are laws that place severe restrictions on
the type of work blacks can do in the mines. The Labor
Minister said the law no longer exists, but mine owners
and managers claimed that the Minister, who used to be
Minister of Mines, was wrong). In any case the manual
jobs to which blacks in practice are restricted represent
little to encourage the intelligent worker.
(3) Black workers are paid quite well in African industrial terms, but not in comparison to the incomes of
white workers. On average the black mineworker earns
about $180 per month for at least 22 days of 8'2 hour
shifts, while the average earnings of white mineworkers
is seven times greater. Black miners are aware of the
differential.
(4) Most black mineworkers are forced to live in
hostels close to the mine shafts. The quality of these
hostels varies greatly, from terrible to quite good. Attempts are being made at many mines to upgrade the
hostels and the food served at the hostels. But only about
1 percent of the hostel rooms are designed for married
couples. That means that in order to work in the mines
a worker must be separated from wife and children for
months at a time and to be confined, by and large, to
all-male company.
The gold mines are making tremendous profits these
days, yet officials of the Chamber of Mines claim they
can only agree to a swift narrowing of the pay differential between white and black mineworkers if there are
real productivity gains.
There are funds available, though, to pay blacks a
decent wage, machines available to improve working
conditions in the mines, means available to better the
social conditions of black workers, techniques available
to open promotion prospects.
But there is no effective pressure upon the mining
houses to do so. They make plenty of money under the
conditions that now prevail.
BLACK UNIONS
The black unions are unable to create any such pres"I was exhausted just from having a look at worksure. Even with black trade unions now being allowed
ing conditions. The labor is certain to produce
the black miners will have problems, not merely bemental and physical problems."
cause of opposition from the white miners, but also because of divisions within their own ranks. The new rules
say that only blacks from South Africa can be in unions,
official who explained "you had the same sort of thing in
us."
at
finger
a
point
while more than 45 percent of all blacks in the gold
America so you shouldn't
mines come frcm outside the country.
Almost every white South African I met said bluntly
that, when discussing the changes ahead that the Prime
The Minister said all blacks in his country have deMinister may agree upon, nobody has remotely concent housing—far better than in the Middle East or Far
sidered the possibility of starting the practice of one
East. The comparison seemed odd, not only because
man one vote, or ending the pass laws that tightly reSouth Africa has been an industrial country for decades,
strict the movements of blacks in South Africa, or abolbut also because the conditions of housing I saw in
ishing laws that prevent blacks and whites from living
Soweto hardly seemed to meet the description of deanywhere near each other.
cency.
Soweto is a vast, sprawling town of around 1.5 million
The Minister said Government should be praised for
people, blacks only, ten miles from Johannesburg. It
subsidizing transportation for blacks. He did not menlacks modern shopping facilities ("the blacks cheat each
tion that most factories are located far away from where
other." explained my white guide) and for its thousands
blacks have to live and that, even with subsidies, many
of children it has roughly 440 teachers of which 350 have.
blacks spend up to 40 percent of their monthly incomes
apparently, no place of their own to live. The conditions
on riding the buses to and from work.
in Soweto, compared to the magnificent suburbs where
CONCEPT OF THE HOMELANDS
white people live, are awful—barely 20 percent of the
Government's aim is to maintain a stable
said
He
100,000 houses there have electricity, for example.
requires developing to the fullest extent
which
society,
In fact, when it comes to softening apartheid, to imhomelands. Just as the Scots want to
the
of
the
concept
proving education and housing and social conditions for
the English. so it is only right that
of
independent
be
blacks, the conclusion one is forced to reach is that
tribal origins (irrespective of how
different
of
blacks
hardly anything is changing—that the much-touted social
families have lived in the urban
their
generations
many
reforms are merely superficial: that the only thing difshould have their own homeAfrica)
South
of
regions
ferent on the social front is the public relations approach.
of the white nation. he sugindependent
are
lands that
I found black people who talked about being daily
gested.
humiliated and exploited and beaten by the police. I was
He said his Government aimed for a "constellation
told that fear of the police is deep and widespread, that
States--a series of independent countries that have
of
secret police were everywhere. One black leader remutual agreements; blacks would be designated
certain
fused to talk to me about many subjects, explaining that
of certain homelands, whether they like this
citizens
he would rather live, and had already spent too many
or not, and eventually denied citizenship in the Republic
years in prison.
of South Africa.
CONDITIONS IN THE MINES
Thus a situation would eventually arise where the
black states would depend totally for their
in
struggling
workers
mine
There are approximately 700,000
incomes on the wages sent back to them by their citizens
South Africa. There are some mines, such as the diaworking in the Republic of South Africa, while only
mond mines in Kimberly, or a coal mine at Kriel, that
whites would be citizens proper of the Republic.
are most modern and evidently very safe. At such mines
To invest in South Africa is to boost the confidence
automation is well established, operations impressive,
whites, and nothing less than to support ideals that
the
of
modest.
turnover
labor
and the
run completely counter to the democracy of which AmerI did not speak with enough black miners to learn
icans are so proud. To suggest that by investing in South
much about job satisfaction. I did visit a black residenAfrica one is helping to bring about change and the imtial district in the diamond area and heard about deep
provement of the condition of blacks is to seek an excuse
good
housquite
frustrations and heavy drinking, despite
for supporting racialists because it is financially profiting provided by the mine owners.
able.
Conditions in the gold mines are awful. About 400,000
It is absurd to try and make Americans feel guilty by
blacks work them, and labor turnover can be as high as
that if they do not invest then South Africa
suggesting
80 percent per year. Many black workers leave the mines
might blow to pieces and blacks will die by the thouafter just nine or twelve months. One explanation fresands. South Africa's problems are, first and foremost,
quently given was that the blacks come only to earn a
for South Africans to solve.
it
made
have
they
when
and
money
of
certain amount
To ask Americans to rescue the whites today by inthey just go home to their farms and slowly squander
and thus reducing the tensions that are produced
vesting
the cash on drink.
by rising black unemployment is to miss the point.
I think there are several other reasons:
Americans who continue to invest in South Africa,
(1) The work in the mines is frightening. Miners
or Americans who represent South African companies
work thousands of feet below the earth's surface in tiny
and intercots in the United States, are not helping black
shafts that are no more than 2' 10" high, and they work
South Africans, but insuring their continual subjugation.
with powerful and deafening pneumatic drills. I was

manent, independent industrial court to ensure the administration of a fair labor code.
Does this represent meaningful change?
Apartheid is horrible. There are countless examples
that show how massive the social changes will have to
be in South Africa.
FEAR AND BEWILDERMENT
It is disconcerting to meet a young black student
who lives in a two-room house with 15 other people, who
has heard that his rent will double, who laments that
his home has no electricity and his father and brothers
have no work. He is bewildered by his circumstances
and scared. He sees no future for himself or his brothers.
He says he is lucky to be able to go to school for a couple
of hours each day. He says he has no weapons and no
means of fighting the whites. "Should I kill myself?"
he asked at the end of our conversation.
I was told by white people that all racial discrimination in sport had been ended, but later learned that a
number of municipal authorities had passed rulings that
specifically bar blacks from public sporting facilities. I
mentioned this to one Chamber of Mines public relations
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Survey of 1979
Labor Pacts
WASHINGTON, DC — Labor contracts
negotiated during 1979 provided for an allindustries median first - year wage increase of 55.a an hour—five cents higher
than in 1978. The survey of 1,104 labor contracts was conducted by The Bureau of
National Affairs, Inc. (BNA). a Washington, DC publisher of specialized information services.
In percentage terms, the median firstyear wage increase was 8.4% — up from
7.7% in 1978. Excluding construction agreements, the median initial wage gain in 1979
was 52.5¢ an hour or 8.4%, compared to
48.4¢ or 8% in 1978.
Deferred increases, effective ten months
or more after the initial increase, were
negotiated in 89% of the 1,218 settlements
reported in 1979.
Cost-of-living (c-o-1) clauses were contained in 26% of all contracts negotiated in
1979, compared to 23% in 1978.
Contract duration varied slightly from
1978 settlements. In manufacturing agreements, three-year terms were provided in
62% (66% in 1978); two-year terms in 32%
(27% in 1978); and one-year terms in 3%
(4% in 1978).
Fringe benefits were negotiated or revised in 80% of contracts reported in 1979,
compared to 78% in 1978. Changes or innovations in insurance benefits appeared
in 81% of 1979 contracts.
In the 787 contracts providing insurance
benefits, the plans most frequently
changed or initiated were: life, 22%; sickness and accident and dental, 24% each;
major medical, 22%; hospital, 12%; optical
and disability, 5% each; prescription drugs
and accidental death and dismemberment, 4% each; and maternity, 2%.
In 53% of 1979 contracts, pension plans
were changed — most often to provide
slight increases in average monthly benefits.
Examples of new pension plan benefit
amounts include: manufacturing contracts
—average monthly benefits of $11.08 per
year of service, compared to $10.84 in 1978;
and nonmanufacturing) excluding construction) contracts—$16.31 per year of
service, compared to $13.83 in 1978. (The
larger increase in the 1979 figure for nonmanufacturing (excluding construction)
was influenced by monthly benefit
amounts of $22.03 in airline transportation
and $15.95 per year of service in wholesale and retail trade.)
Vacations were revised in 27% of contracts for 1979. Holidays were changed in
26% of contracts reported. Those contracts
specifying the exact number provided an
average of 11 holidays both in manufacturing and in nonmanufacturing (excluding
construction!.
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THE VOICE OF OVER 60,000...

ii

WASHINGTON, DC The US Supreme
Court has agreed to decide whether agreements between the ILA and its employers
giving longshoremen the right to jobs packing and emptying cargo containers originating from or destined to points within
50 miles of a port.
In agreeing to review the case, at the
request of the National Labor Relations
Board, the Court jumped into the middle
of a major controversy over the handling
of containers. The Justice Department
warned that unless there is a speedy resolution of this problem, "there is great
danger" that negotiations to be held this
spring for new East Coast and Gulf Coast
longshore contracts will "result in industrial strife over the container question."
The National Labor Relations Board appealed to the Supreme Court after a District of Columbia Appeals Court rejected
its conclusion that such agreements are
secondary boycotts against consolidators.
A New York federal appeals court has previously upheld the ruling.
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from the labor movement Aussie Labor

Is Thumbs Down
Oil Workers in Tough National Strike; On NuclearPower
Wages, Health Benefits Main Issues
DENVER—The nationwide strike by 60,000 members of the Oil, Chemical & Atomic
Workers Union (OCAW) at most US oil refineries is entering its second month with
no end in sight.
The walkout began January 8 when
OCAW and the oil companies reached an
impasse in a dispute over health benefits
and pay. They had been renegotiating for
66 days the second year of a two-year contract signed last January under the Carter
Administration's 7% wage guideline.
OCAW President Robert Goss and
spokesmen for the major firms involved—
Exxon, Shell. Mobil. Arco, Texaco, Union,
Gulf and Conoco—agreed that sizeable gasoline and home heating oil reserves would
prevent any immediate supply problems
for consumers.
But Goss said the strike's impact "will
be felt in the plant," where oil companies
will be hard pressed to find substitutes for
skilled union workers.

NORTH BEND — At the last stopwork
meeting, members of Local 12 donated
$1,500 to aid striking employees of the
Emporium, the area's only union department store.
The clerks hit the bricks October 3 in
an all-out fight to save the union security
clause in their contract, a feature of the
agreement for more than 20 years. The
employer said it was open shop or nothing.

UNION'S PROBLEM
In the past, however, strikes at the highly automated refineries haven't been very
effective because supervisors have been
able to run the plants during a walkout.
Which is what's happening now.
Many refineries are maintaining their
current operating level by using white collar and lower management employees on a
12-hours-on/12-hours-off basis. Their morale
is being kept up in at least one plant,
newspapers report, with -four hot meals a
day, which have already included steak,
shrimp, and veal cordon bleu."
According to an OCAW spokesman. supervisors "obviously can't run the refineries at a level of efficiency approaching
that of normal operating conditions. If they

SAN FRANCISCO — Passage of legislation to protect pension benefits when individual employers withdraw from multiemployer pension plans is strongly supported by ILWU President Jim Herman in
a recent letter to congressmen and senators from ILWU states.
A majority of ILWU members are covered by multi-employer plans. Herman
pointed out. "and are dependent on their
financial solvency and continued existence
for the benefits they receive upon retirement.- The retirement security of ILWU
members is jeopardized by employer withdrawals. "We are therefore of the opinion
that it is imperative that something be
done and done soon."
In the absence of either negotiated or
legislated protection. a multi-employer
pension plan has one of two alternatives
for adjusting to the withdrawals of individual employers; either (1) reduce the

benefits for plan participants, or (2) obligate the remaining employers to increase
their contributions to pay for the pension
benefits earned by the employees of the
company which withdrew from participation.
In 1976, for example, Diamond Sunsweet
Corp. closed up its San Jose area packing
plant, laying off over 400 members of
ILWU Local 6, and withdrew from the
dried fruit industry pension plan. The
company relocated its operations elsewhere in Northern California. Sunsweet
left behind some $736,000 worth of accumulated pension benefits.
FIRST PRIORITY
"The union had no choice but to make
as a first priority of bargaining in 1976 the
demand that the two remaining employers
assume the liability,- Herman sail. "Under great pressure. and in the last stages
of negotiations, the employers reluctantly

Department Store Strikers
Aided by Local 12

US Court to Act
On 50-Mile Rule

could, our members would have been laid
off long ago."
Safety has also become a question with
the supervisors at the controls. An explosion at a Phillips refinery in Texas w4
thought to be due to scab bungling. And
inept maintenance was definitely the cause
of a 30,000-barrel oil spill at another Texas
refinery.
In Rodeo, California, OCAW members
and supporters rallied last week to call attention to the safety hazards posed by unqualified persons running sensitive equipment at the Union 76 plant there. -It's no
joke," said an OCAW spokeswoman. "Union Oil has turned Rodeo into a time bomb
and the lives of the whole community are
at stake."
The oil workers are receiving help from
the International Brotherhood of Teamsters, which has instructed its members to
honor OCAW picket lines. If and when implementation becomes consistent, OCAW's
bargaining power will soar.

SAN FRANCISCO—Australia's single nuclear power plant has been shut down, and
a ban continues on uranium mining, according to John Baker, retired Secretary of
an Australian Telecommunications Union,
who is now researching and speaking on
peace, disarmament and alternative technology development.
Talking with a group of labor and political activists. Baker traced the growth of a
labor movement, which grew out of the
British Luddite ("smash the machines")
movement in a social-democratic tradition,
and now leads the anti-nuclear movement
down under.
It was the Australian Trade Union Congress which, by direct worker action,
barred nuclear-powered ships from Australian ports and has now called for a fiveyear halt on all technological change in the
workplace.
This moratorium, Baker said, "is to give
workers a chance to examine present methods and proposed changes in order to see if
alternative technologies can be developed
to better some working class interests."

INDUSTRY'S PROFITS
OCAW District 1 Director Jack Foley
pointed out that this strike is affecting the
industry differently than past disputes because -industry's credibility is at stake."
He cites the 100% gains in oil company
profits amassed in 1979 and the 700% increase in home heating oil costs as evidence of the industry's ability to easily provide the union's proposed wage and benefit
increases.
The companies' final offer was a 9%
wage increase plus a $10 hike in company
contributions to health insurance. But the
union is holding out for a uniform, fully
paid health plan including dental and prescription drug coverage.

Labor Conference
On Nuclear Energy

agreed. Money that they are contributing
to the pension plan because of the liabilities which the withdrawn employer
walked away from could have been better
spent on either wages or fringes for our
members who work for the two remaining
employers."
The ILWU President also cited a similar
case involving a $700.000 unfunded liability
left behind by Thrifty Drug last year when
it moved its Northern California distribution center from San Leandro, California
to Reno, Nevada. Here too. Local 6 negotiators in 1979 were forced to compel the
remaining employers covered by the Warehousemen's Pension Plan to come up with
sufficient money to cover the liability on
which Thrifty ducked out.
FAIR SHARE
Herman expressed ILWU support for
legislation prepared by the Pension Benefit Guaranty Corporation which would re-

quire employers who withdraw from multiemployer plans to fund their fair share of
the plan's unfunded obligations, and not
leave the remaining employers holding the
bag.
NON-UNION OPERATIONS
The union is particularly concerned,
Herman said, "with the problems posed
by withdrawing employers who either commence doing business on a non-union basis
in the same location covered by the multiemployer plan, or who continue in the
same general line of business at some
other location."
The PBGC's approach, Herman concluded, "seems to embrace a sound approach to the problem, one which balances
the interests of plan participants and those
of participating employers, and which will
contribute substantially to the stability of
labor relations and the collective bargaining process."

OAKLAND — Hundreds of trade unionists and anti-nuke activists met at Laney
College January 6 to attempt to build a
badly needed bridge between the environmental and labor movements. The conference was sponsored by the Abalone Alliance.
Barry Commoner, the keynote speaker,
argued that to solve our related energy and
inflation problems we must turn our backs
on non-renewable sources of energy (coal,
oil, nuclear) and put full attention to the
use of renewable sources of energy.
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Alcoholism on the Job: Local 6 Shop
Stewards Explore an Ignored Problem
Continued from Page 1—
his growing belly, his pallid complexion
and his puffy face. They knew about the
collapse of his marriage. Yet nobody expected it to end this way—Al collapsing
right there in the building, with nobody
there to notice, nobody to help him.
Al's story, while somewhat extreme, is
unfortunately all too common. The National Council on Alcoholism (NCA) estimates
that ten million Americans are alcoholics
and about three million are employed,
which means they make up 5% of the nation's workforce. In the San Francisco
Bay Area, however, it's more like 10%.

Cranston Bill
Threatens OSHA
WASHINGTON, DC — The right of US
workers to a safe and healthy workplace
is severely threatened by a Senate bill
aimed at barring federal job safety inspections at up to 94% of the nation's 5 million
workplaces.
The bill, S. 2153 introduced by Senator
Richard S. Schweiker (R-Pa.) and co-sponsored by California's Democratic Senator
Alan Cranston was denounced as "the
greatest threat to OSHA" in its nine years
of existence by George H. R. Taylor, director of the AFL-CIO Department of Occupational Safety and Health.
Basically the bill would rely on records
of state workers' compensation agencies
to identify employers with "good safety
records."
EXEMPTIONS
Those employers would then be exempt
from OSHA inspections.
An estimated 85% of some five million
workplaces throughout the nation would be
exempt from OSHA safety inspections and
another nine percent of employers could
qualify by filing affidavits with OSHA
stating that they had no job-related deaths
and a low number of lost-time occupational injuries during the preceding year.
Taylor warned that OSHA could be
flooded with millions of affidavits, requiring the agency to shift its emphasis from
enforcement efforts to processing employer statements.
"The problem is further complicated by
OSHA being forced to act affirmatively on
claims made and not checked for accuracy while having no power or resources
to monitor the program. The whole structure is based on unreliable statistics."
The bill, deceptively titled the "Occupational Safety and Health Improvements
Act of 1980," was also denounced by Sheldon Samuels, director of Health and Safety
and Environment for the AFL-CIO's Industrial Union Department.

MAJOR KILLER
Alcoholism ranks with cancer and heart
disease as a major killer. Deaths from
cirrhosis of the liver, one of the many
known consequences of alcoholism, have
increased 67% in the last 20 years. Al is
included in this statistic, and so are a few San Francisco longshoreman George Cobbs (standing) talked about alcoholism
of his former co-workers. Nevertheless, oh the waterfront at a January 5 Alcoholism Workshop sponsored by ILWU
out of more than 300 Bay Area firms that Warehouse Local 6. Cobbs took part in a stewards' panel which included
employ Local 6 members, only four offer (from left) Bill Freitas, George Booth, Ed McFarland and Alicia Matzger.
any kind of referral or counseling service worker, employers have a significant eco- their own locals.
for employees with drinking problems.
Torres emphasized that no one method of
nomic incentive.
This miserable record, and a growing
He saves outright in reduced absentee- treatment is applicable to all cases. A proconsciousness that alcoholism is one of the ism, accidents and sick payments, plus gram has a better chance of success if it
most treatable yet neglected diseases in additional costs more difficult to calcu- includes a wide range of treatments, such
the US, helped spur the Local 6 Publicity late; including loss of experienced em- as medical aid, psychotherapy, A. A., or
and Education Committee to sponsor a ployees, friction in the work group, low- pastoral counseling.
Saturday morning Stewards' Workshop on ered morale and efficiency, waste of suSOLUTIONS
Alcoholism January 5.
pervisory time, bad decisions and damBA Al Lannon of the Local 6 Publicity
"It's part of Local 6's overall program aged customer and public relations.
and Education Committee, closed the workto hit on every problem that affects our
NCA figures show that compared to the shop by assuring that it was not a one-stab
members," said Local 6 President Keith non-drinker the alcoholic on the job will: solution to alcoholism on the job. As a folEickman.
• be absent 16 times more often;
low-up. Local 6 officers will:
The workshop, moderated by Gerry But• have two and-a-half times as many
• produce a special bulletin on alcoholler, drew 40 interested members and fea- absences of eight days or more;
ism in April;
tured several expert speakers, such as Ann
•Have an accident rate 3.6 times great•investigate the cost of expanding alcoCoughlin of the National Council on Alco- er (40% of all industrial accidents involve holism coverage under the insured plan:
holism.
alcoholics);
•explore the question of hiring a full"An alcoholic is a person who can't have
•file five times more comp claims;
time alcoholism coordinator, paid by both
that one drink,- she explained. He or she
• use three times more sick leave.
the union and the Industrial Employers
has lost control as to the time, place and
As serious as these statistics are, said Distribution Association, with the help of
amount of drinking, and can't accept the Coughlin, Lawson and Mary Shinoff of the available grants; and
realities of their drinking behavior.
Public Media Center Occupational Health
•join a Kaiser Users' Committee workCoughlin also pointed out that alcoholics Project, it's encouraging to know that ef- ing to get more service out of Kaiser's
face only three prospects: an early death. fective rehabilitation programs in industry alcoholism program. Local 6 Business
insanity or recovery. These cold facts show recovery rates of 65% to 80%.
Agents Jim Pinkham and Frank Magalwere brought home in an excellent film,
The stewards' overriding question was lanez will represent the ILWU.
"The Bottom Line," which dramatized the "How do we set up our own alcoholism proThe major criticisms of Kaiser are that
problems of alcoholics on the job.
gram?" Speaking directly to this was Ed it offers no real in-patient services other
Torres, a Local 13 longshoreman who had than detoxification, and that there are no
STEWARDS' PANEL
flown
up from Southern California to ex- standard admissions criteria.
Also participating in the workshop was
how
plain
the longshore division, in conSome of the stewards who attended the
a panel of ILWU shop stewards who disjunction with the Pacific Maritime Associ- workshop said they had told their bosses
cussed their own experiences with those
a
Beginning February 1, 1980 all employproblems. The panel consisted of George ation, is putting together viable coastwise that they were coming and to be prepared
to change their policy toward problem ers, except those who never employed
Booth from Hiram Walker, Alicia Matzger program.
Torres, a recovering alcoholic, was cho- drinkers, which, in certain houses, is to more than 10 workers during any 24 hour
from MJB. Bill Freitas from Elmar Electronics, Ed McFarland from Carnation. sen last year to take part in a state-funded summarily fire employees with alcohol on period in 1979, must post the Summary of
employee assistance program. He under- their breath.
Occupational Injuries and Illnesses for
and George Cobbs, longshore Local 10.
went
then
an
training
intense
and
alcourse
coordinated
only
program
"A
is
the
The form must remain posted until
1979.
alcoholism
"Nobody is actually fired fcr
a
up
set
his
at
referral
He's
one
service
local.
said
minute
steward.
"The
ternative,"
1, 1980.
March
where I work," explained one of them,
we
now
training
other
that's
12
in
one,
ILWU
where
have
members
to
going
we're
must be posted in each
Summary
The
"but they do get fired. Which puts me in
Southern California to operate programs at go."
establishment where notices to employa real bind because I know the root of the
ees are usually posted, generally the emproblem and the company knows, but
ployee bulletin board. An establishment is
can't touch it with a ten-foot pole. So I
single physical location where business
a
have to play these cat-and-mouse games
is conducted or where services or indusand make excuses for the person."
trial operations are performed.
Another steward told how supervisors
How can those close to a victim of alco- of the consequences of his illness, as painThe form should show all the workat one plant were so enlightened about the holism motivate the sick man, or woman, ful as these may be to him and those who
fatalities, illnesses, and injuries
related
disease of alcoholism that their solution to to seek treatment and begin recovery?
love him. As long as his family is foolish except those requiring only first aid which
drinking on the job was to urinate into a
According to the National Council on Al- enough to pretend he is not seriously sick,
bottle of booze they found in a restroom. coholism, the experiences of thousands of as long as they cover up for him with his do not involve medical treatment, loss of
But not all companies have such an ig- recovering alcoholics, their families, and boss, as long as they bail him out of jail, consciousness, restriction of work or monorant approach to the problem. For ex- the many professionals who have worked help him cover his bad checks, excuse his tion, or transfer to another job. The Summary should be checked to ensure that all
ample, Ed McFarland reported that Car- with them show that four basic steps are anti-social behavior—he will avoid seeking
work - related injuries and illnesses are
nation has had a longstanding labor-man- essential to the beginning of recovery.
treatment for his alcoholism.
properly recorded.
agement program where no alcoholic emDozens of experts have pointed out the
• The alcoholic must learn that he has
ployee — including supervisors — can get
MUST BE AVAILABLE
an illness, a disease which leads always to total futility of waiting to act, of accepting
fired as long as he or she is receiving
are also required to mainEmployers
or
of
insanity or death if drinking is continued. promises instead of requiring action
some kind of treatment.
Once an alcoholic can accept and believe continuing to rush to his or her rescue be- tain the Log and Summary of OccupationOther ILWU warehouses in the area
that he is sick rather than simply sinful or cause "I can't bear to see him suffer so." al Injuries and Illnesses for the past five
which have taken action on alcoholism are
•If steps one, two and three have been years at each establishment. These forms
weak, he will begin to move toward the
Hexcel in Livermore, Heublein in Menlo
idea that he should get treatment appro- completed and recovery has not begun, the contain detailed information on injuries
Park and General Electric Supply in Empriate for his illness. It is often a great alcoholic must be presented an inescapable and illnesses. Upon request of an employeryville. Hexcel's and Heublein's programs
emotional relief to him to learn that the choice between his drinking and his family. ee, former employee, or employee repreare managed by independent consulting
world's medical establishment agrees that his drinking and his job preferably both sentative, such as a business agent, the
firms and encompass a wide spectrum of he has a treatable illness.
employer must make the Log and Sumat the same time.
personnel problems. GE Supply has no
mary available for examination and copyfamthe
failure
be
then
to
is
avoided,
If
•The problem drinker must be given
alcoholism program per se, however its hope. He must learn that recovery from ily, co-workers or employer must act from ing. These documents should be examined
medical plan fully covers detoxification
to determine their accuracy and to identialcoholism is possible and that hundreds of true concern or love for the sick problem
and drug addiction treatments.
thousands of other Americans, of all ages drinker, must talk in direct, blunt words, fy work areas, equipment, machines, and
JOINT INTEREST
and backgrounds, have already done so. must avoid all digressions into reasons why processes that are causing injuries and
"Alcoholism programs are one of the A problem drinker, or anyone concerned he drinks or how seldom or how often he illnesses.
Failure to post the Summary, failure to
few areas where labor and management about him or her, can see this by attending drinks, and present a roadway that has
access to the Log and Summary, or
grant
drinking.
—
or
branches
recovery
two
only
have a joint interest," said John Larson any open Alcoholics Anonymous meeting.
false statement in either
knowingly
any
however
any
accept
promises
cannot
They
telephone
local
in
listed
A.
A.
are
groups
Rehabilitation
Alcohol
of the Teamster
in a citation, fine, or
result
may
document
Only
heart-tugging.
or
tearful
or
sincere
Program. Aside from the obvious humani- books.
employer.
the
jail
for
sentence
be
can
action
accepted.
effective
weight
full
the
feel
must
alcoholic
The
•
tarian reasons for helping an alcoholic

Time to Check for
Injury, Illness Reports
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s
little fishes
by Fred Goetz

Shades of last summer's bass-fishing
fun, here's a letter and proof-of-the-pudding snapshot from Rudy "Duke" Dominguez of Whittier, California, a member
of Los Angeles Local 26:
"Hi Fred, just a snapshot of my fishing buddy, Archie Best, with a nice stringer of largemouth bass we caught at Lake
Mohave this past June. They weighed in
at from 2/
1
2 to 3/
1
2 pounds. We caught these

Local 13 veterans "Jumbo" Royal and Paul Ware.

'Jumbo' Royal Looks Back 84 Years
LOS ANGELES — Celebrating his 84th
birthday and his 60th wedding anniversary
on the same day, January 31, was Local
13 pensioner Archie "Jumbo" Royal,
father of ILWU fishermen's Local 33 Executive Secretary-Treasurer John Royal.
There's a lot of labor history wrapped
up in all these years, Jumbo began working in the mines of New Mexico and Colorado as a teenager back at the beginning.
of this century, and survived John D.
Rockefeller's infamous Ludlow Massacre
in 1914. He was later blacklisted for his
union activity in the mines.
Coming to San Pedro in 1928, Jumbo
became a longshoreman, and was a leading figure in the 1934 strike. "When the
'scab compound' at pier 45, Wilmington
was raided by the strikers, Archie was
charging next to Richard Parker when
Parker was gunned down and killed," remembers Pacific Coast Pensioners' President Gordon Giblin. "Parker died in Archie's arms."

The police took Jumbo from his home
at 5 a.m. and held him in custody for three
days and nights, refusing to supply any
information and regarding his whereabouts to his wife Albia and his four children.
The young fellow shown above with
Jumbo is his good friend Paul Ware, also
84, an old Wobbly from the labor wars in
the northwest who was a charter member
of ILWU Local 13. "Anyone aware of the
San Pedro "Dirty Dozen" can easily imagine what he went through in the next
few years when the local joined up with
the CIO," Giblin says.
Mr. and Mrs. Paul Ware now live in
Palm Desert, California and keep active
playing golf.

Labor Leads Portland Port
PORTLAND—ILWU Northwest Regional
Director G. Johnny Parks was elected Secretary of the Port of Portland Commission
at the regular commission meeting January 9. Joe Edgar, President of the Joint
Council of Teamsters was elected President. They are the only labor members
on the 9-member board.
Parks was appointed to the Commission
by Oregon's then Governor Bob Straub.
He recently was elected to the board of
directors of the Pacific Northwest Waterways Association, and has served on the
Portland City Planning Commission.

John Ahonen Retires
Tom Lupher played Santa Claus at
BALMA Christmas party.

Local 10 Xmas Party
A Great Success
SAN FRANCISCO—The Bay Area Longshoremen's Memorial Association Xmas
party held December 24 was a great success with over 600 Local 10 members and
their families joining in the festivities in
spite of the inclement weather.
The role of Santa Claus was played convincingly by Tom Lupher who passed out
$10 gift certificates to the kids. The food
department was handled by Willie Zerin
and his family who made sure everyone
got plenty to eat. Brothers Al Broussard,
George Kekai, Jose Rosas, Rex Reinhart
and Bert Donlin kept the booze flowing
with the decorations being handled by
Rudy Garcia and music by the Great
Rangatang.

LONGVIEW — John A. Ahonen, long active in Local 21, and veteran of the '46,
'48 and 1971-1972 strikes, retired from the
waterfront January 1.
He joined the local in 1936 and served
on its executive board and board of trustees, but is best known for his efforts in
helping to defeat the right-to-work initiative on the Washington ballot several years
ago.
An Army veteran of World War II,
Ahonen served in Africa, Sicily, Italy,
France and Germany.
He worked at Continental Grain for 30
years.

Frances M. Hodges, a 71-year-old resident
of a retirement home. She had been lost
for four days and only a few people—who
really knew what kind of clay the old girl
was made of — thought she'd be found
alive. She was found, very much alive, by
a US Forest Ranger named Dave Kiser;
ironically, only 20 feet from the area
which searchers thought they had given a
very thorough, in-depth going-over.
The main reason Mrs. Hodges survived
her ordeal is that she did not lose faith and
go screaming through the woods in panic.
Many, in similar circumstances do, and
that is what "does them in," long before
their normal survival period. Here's a few
off-the-head suggestions which should be of
value to those who may somehow, become
lost in the woods.
If lost, or hurt, or incapacitated, sit
down and try to relax and think. Your
first consideration is to keep physically
and mentally alert. If it's getting late,
don't hike; use the remaining hours of
light to plan a shelter for night and the
ensuing days if necessary. Shelter and
sleep are as necessary to a stranded person as food and water. You'll tire more
quickly from loss of sleep or exposure than
babies on rubber worms, from between 5 from the lack of food.
and 6 p.m.; let me tell you that it was fast
Seek out a natural hump of ground or
and furious while it lasted.
terrace; a heavy clump of brush; a dry
"My only complaint on this trip is that depression or large rock. Something like
we limited out too fast. As you probably this will act as a windbreaker and make
know, it is usually the other way around. a comparatively warm shelter and camp
Enjoy the column; like to hear what other area. If you can avoid it, don't hole up in
ILWU sportsmen up and down the coast ravines or natirow valleys between steep
are dong."
hills; these places can collect cold and
heavy air at night.
A temporary brush shelter can be fashSome time back, on Larch Mountain, a
favorite hiking spot near my home in ioned from several light tree limbs, leaned
Portland, great concern was held for against a log or bush or rock. Cover the
limbs with smaller boughs, grass and
leaves, or moss. Pile some of these things
over yourself as a blanket. Build a small
fire at the open end of your shelter, insulating the fire area with rocks, of course.
It won't be like sleeping on a feather bed;
granted, but the name of the game is survival!
After you have settled in a permanent
camp, turn your efforts toward attracting
attention. During daylight hours, keep a
large smoky fire going all the time by putting on green branches, leaves or grass on
a good hot fire.
Many lost persons say they do not think
about food for the first day or so. Actually,
a healthy person can go without food for
as much as a week without showing any
permanent effects. The hunger pains usuBIG HAUL — Hunting is still the ally start on the second or third day and
name of the game for members of they will be quite severe. Usually they
Local 12. Picture shows Ron Wyatt, last for a few hours and subside. There
long active in Local 12, holding set are many things to be found in the woods
of mule deer horns which he got by which can be eaten in an emergency to
putting his boat into the Owyhee Dam stave off starvation. Whereas Miss Hodges
near Ontario in Eastern Oregon and ate huckleberries, almost any berry which
hunting the rugged Owyhee breaks. is ripe and not bitter to the taste can be
With him, right, is his friend Roy eaten.
You may have to be very hungry to eat
Mollier of Honolulu with his own set
of horns. The pair also got several some of the following but if gourmets can
chukars. The forked horn in the pic- eat it, so can you. White grubs, found in
ture was bagged by Wyatt's wife, Elva, rotten logs or under the bark of dead
while trio was camping near Bend in trees, are actually very nourishing—boiled,
fried, or eaten raw. Wood boring termites,
Central Oregon.
which are found in dead trees, can also
be eaten cooked or raw. Grasshoppers can
also be eaten but should be thoroughly
cooked.
* 3 *
Your outdoor columnist would like to
trade one of the illustrated 1,11: GUY
fishing lures for a clear snapshot of a fish-

Yuma Potluck Set
YUMA, Ariz.—ILWU members retired
in the Yuma area will hold their annual
potluck dinner February 16 at 1 p.m. at
Joe Hevery Park (take West First Street
to 23rd Avenue, then go one block North).
All ILWU members within reach are invited. Please bring a hot dish or salad
if possible—but you're welcome without.
Anyone who has never attended a potluck
dinner prepared by wives of ILWU members, says our Yuma correspondent, John
Ranger, a retire,. member of Local 13 and
92, "doesn't know what delicious food
task.s like."

Newly elected officials and members of ILWU Auxiliary 8, Wilmington,
enjoy a hearty lunch after installation last month. For results of their election,
see page 10.

ing or hunting scene—and a few words as
to what the snapshot is about. Send it to:
Fred Goetz, Dept. TD
2833 S. E. 33rd Place
Portland, Or. 97202
The offer is open to all ILWU members,
members of the family and, of course to
retired members. Please mention local
number.
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Thirtieth Anniversary

ILWUPMA Welfare Plan Pioneered 'Fringe' Benefits
This month marks the thirtieth anniversary of the establishment of the ILWU - Pacific Maritime Association
Welfare Plan, a pioneering achievement in collective bargaining that has had a dramatic impact on the lives of
ILWU members and their families, and, indirectly, on
millions of other workers.
Watched closely in the early days by other unions, employers, the medical profession, and other interested parties, the Plan showed that a group approach to medical
care was a satisfactory alternative to the "catastrophic"
insurance-type schemes of the American Medical Association. Over the years it broke new ground in many areas
—in the development of a preventive approach to medical care, dental care, coverage for pensioners, and other
areas.
From the beginning, the Plan's founders understood
its limitations—it was no substitute for a comprehensive
national health plan. "What working people need is total
health coverage," wrote the Plan's first administrator,
the late Goldie Krantz. "We want no dollar limitations—
we want all the necessary care and that of high quality
. . We think this kind of comprehensive program is the
responsibility of the society in which we live, and not of
any one industry."
Similarly, The Dispatcher pointed out that "the money
a welfare plan puts into health benefits creates no new
doctors, it adds little in the way of reasonable organization of our nation's health resources, regardless of how
much money an industry makes available. Increasingly
now, the money goes into keeping up with booming health
service prices."
Despite these limitations, those who negotiated and established the ILWU - PMA Welfare Plan set out to make
the best of it — no mean feat, considering the fact that
benefits had to be purchased for 18,000 clerks, longshoremen and bosses within the framework of the resources of
such varied communities as Crescent City, with a minimum of health facilities, and San Francisco, a major
teaching center with the most modern care available.
The Plan was established upon some basic principles:
•family medical expenses should be reduced;
•eligibility should be as broad as possible, to include
active workers, their dependents and, ultimately, pensioners.
•the program should encourage preventive medicine. "In many ways," the ILWU titled officers wrote in
their report to the union's 1953 International Convention,
"the Blue Cross and similar plans most benefit the doctor
when the individual is sick. More illness and operations,
•

Plant Closing
Hits River Port

more revenue to the doctor. If the doctor keeps you well,
he has no income from these plans.
"The alternative is a system of pre payment under
which a hospital or a group of doctors is paid so much
per person, regardless of the number of visits, operations
and so forth. Under such a program, the doctors and the
hospitals receive a given amount each month to cover the
medical care of the entire group. The more they succeed
in keeping people well, the greater their profit."
* efficient operations, low overhead to get the most
medical care for each benefit dollar. Over the years, operating costs have been rigorously held to less than 3% of
contributions.
•maximize the quality of medical care received.
The Welfare Plan was negotiated during the course of
a 1949 wage reopener. It was funded, at first, by a contribution of 30 per hour by the Pacific Maritime Association, and 1% of the earnings of the membership. This
contribution—already mandatory under state law in California—was used solely to fund disability coverage.
The employers began making their contributions on
December 26, 1949 and the basic elements of the Plan fell
into place over the next few months, as the Fund's reserves built up and the administrative apparatus was
created. Original benefits were modest enough, but rapidly improved.
Disability was the first step. Effective January 1, 1950,
longshore workers in Oregon and Washington were covered by disability insurance—California workers were already covered under state law. It provided a cash benefit
of $32 per week for 26 weeks when an off-the-job disability
kept them from working.
Hospital-medical-surgical benefits went into effect on
February 1, 1950. These services were provided in the
major ports directly through pre paid group practice
health plans—such as the Kaiser Plan in San Francisco,
Los Angeles and Portland, and the Group Health Co-op
in Seattle. In the smaller ports, coverage was provided
through private insurance companies.
The union's obvious preference was for the Kaiser-type
Plan: it placed a greater emphasis on preventive medicine, it provided a wider range of benefits, it provided
more medical care for each dollar spent. But in the
smaller ports such care was simply not available.
Life insurance became effective on July 1, 1950 with
each longshoreman, clerk and walking boss covered by a
$500 policy—$1,000 in case of accidental death. The benefits increased significantly over the years.
The basic building blocks were now in place. In the

Correct Attire on Docks
A Jones Stevedore release on proper
attire on the job drew space in two area
local union bulletins recently, Local 21
REPORTS, Longview, and Local 40's
RECAP, published in Portland.
The Jones letter zeroed in on shirts
with billowy sleeves, attire with strings
that catch on cargo, belt buckles that
cause damage to cargo, failure to wear
life jackets and improper footwear.
The PMA Safety Code rule on footwear was cited, and the letter said that:
"Henceforth no person shall be allowed
to work at a Jones-Oregon Stevedoring
Company work location while wearing
tennis, or similar, shoes.
"All persons wearing tennis type shoes
shall not be TURNED TO."
In comment The RECAP noted simply
that "safety on the job is the most important working condition we have."

ASTORIA—Shock waves have been going
through this Lower Columbia River port
since the announcement that Castle &
Cooke is moving its Bumble Bee tuna processing operation to San Diego.
Between 350 and 400 workers will be hit
by the closure, John Kalil° of Local 50 told
The Dispatcher. That's a lot of jobs in a
community with a total population of only
10,800.
"The tuna, coming from South America,
was offloaded in Portland and came down
here by truck, so longshoremen won't be
directly affected," said Kallio, "but some
of our sons and daughters and our friends
will be. We have always had a good relationship with the Cannery Workers Union
and this is a blow all of use feel keenly."
The full impact won't be felt until the end
of January, he indicated, as the cannery
workers, after a three - weeks' shutdown,
are being called back January 7 and have
enough tuna to last until January 21.
Astoria already has a high unemployment
rate, he added.
The December 21 Oregon Labor Press,
HONOLULU—The United Public Workers
published in Portland, quoted Jean Nordmark, secretary-treasurer of Seafood Work- (AFSCME AFL-CIO) strike is now history.
ers Local P-554, as saying some members
The 41-day-old walkout — Hawaii's firstare upset because local business interests ever blue-collar government workers'strike
have tried to blame the union for the plant —began on October 22 and ended Decemclosure.
ber 3. Some 7,700 persons were involved.
The real reason, she said, is the lack of They are refuse, maintenance, janitorial
tuna and salmon in the area.
and cafeteria workers.
The firm has other operations in BellingIn true trade union tradition, ILWU supham, Wash., and in Newport, as well as a ported the striking UPW members, togethcold storage facility here for crab, shrimp er with other labor organizations in Hawaii.
and black cod. The Newport operation is
KOKUA FROM ILWU
not under union contract.
UPW utilized ILWU Memorial Association buildings in Hilo and Lihue as islandILWU Salinas Office
wide strike headquarters.
In addition, ILWU units on the Big Island
More than 100 Local 6 members in the
Monterey County area showed up for a — at Naalehu, Pahala, Honokaa, Kohala
late December housewarming for the and Kailua-Kona — made their office and
union's new headquarters—note the ad- building facilities available to UPW strike
dress, it's 42 Williams Road, Salinas 93905. committees as their center of operations
within these communities.
Same phone number: (408) 424-4943.

Display of
Labor Unity

next few years substantial progress was made along the
following lines:
Dependent Coverage: With dependents responsible for
about 80% of the average family's medical bills, the Welfare Plan began providing partial family coverage in
August, 1951. In May, 1953 benefits for family members
increased to the level of the employee in major ports,
and shortly thereafter in the small ports.
Pensioners: The ILWU pioneered in providing full hospital-medical-surgical benefits for pensioners, which became effective July 1, 1952.
Preventive Medicine: In 1951 and again in 1961 the
Welfare Plan co-operated with Kaiser in a then - unique
health testing program. Nearly 4,000 longshoremen in the
San Francisco Bay area underwent a battery of tests in
the first program; nearly 3,300 participated in the second.
The 1951 tests alone turned up 2,318 diseases and other
health problems. Nearly one thousand previously undetected cases of a large number of diseases were discovered and confirmed.
The ILWU entered an arrangement in 1954 with the
San Joaquin Medical Association to provide Kaiser - like
prepaid, preventive medical care to longshore members
in Stockton, California.
Dental Care: In 1954 the Welfare Plan initiated a pilot
program for children of ILWU longshore members. It was
the first such program ever created in the US."We started with no experience, and in looking for rules of the
road we found that practically none existed, as to organization of plans, mechanics of payment, nor were there
guide posts for checking quality of care," Mrs. Krantz
wrote later.
The Plan was created with the close cooperation of
dental societies, both local and statewide. Before the program started less than half the eligible children had ever
been inside a dentist's office.
Maintenance of Benefits: As the cost of medical care
soared, the ILWU reached an agreement with PMA that
the employers would contribute sufficient funds to pay
the full cost of all negotiated benefits.
In its 30 years, the Welfare Plan has expanded steadily to provide fuller and more comprehensive care. The
level of benefits between the insured plans and the group
practice plans have been narrowed, new benefits such as
dental care for active members and their families, vision
care and prescription drugs have been added. Similar
programs in all other divisions of the union were established, to the point where health and welfare is now a
fundamental part of any ILWU agreement.

California Tax Simplicity Act Would
Close Loopholes, Hit Corporations
SACRAMENTO — Every year, tax loopholes which disproportionately benefit the
rich rob the state and local treasuries of
billions of dollars that could be used for
middle-income tax relief.
The California Tax Reform Association
(CHIA), a 3500-member citizen's organization with which the ILWU is affiliated, supports a simpler and more fair tax system
in sponsoring the Tax Simplicity Act, a
comprehensive tax reform and relief initiative slated for the November, 1980 ballot,
which would more equitably balance the
tax burden among individual taxpayers
and corporations.
The Tax Simplicity Act is the most extensive reform of the Personal Income Tax
and Bank and Corporation Tax since the
inception of these laws.
Generally, the Personal Income Tax is
simplified by eliminating most exemptions,
credits and deductions in favor of large
"zero brackets." The Act exempts from
taxation the first $10,000 of income for
single people and the first $20,000 of income for couples.

Only the income tax deductions for business expenses, alimony, charitable contributions, return of capital and deferred
compensation plans are continued as under
current law. The dependent credit is raised
to $25 (from $9) and credit is permitted for
taxes previously paid or paid to other
states.
All income is taxable with the exception
of government transfer payments, employer contributions to pension plans, life
insurance proceeds, gifts and inheritances,
amounts received for injuries or sickness
or from accidents or health insurance
plans and reasonable employee fringe
benefits.
Above the "zero brackets," a graduated
income tax with rates from one to twelve
percent is applied. The top 12% bracket
starts at $25,400 for single people and
$50,800 for couples.
The Act indexes the income tax brackets and the dependent tax credit to the
California Consumer Price Index for All
Urban Consumers. The current law's provisions on income averaging are continued
and homeowners avoid taxation of home
sale profits by reinvesting in another
home.
The Bank & Corporation Tax Rate is inThe longshore Local 13 Bulletin warns
that there is only one way for longshore- creased to 12% to match the top personal
men to go on and off a ship, and that is income tax rate. Additionally, $200 million
of corporate tax breaks are eliminated.
via the gangway.
The Act causes a dual tax shift. First,
When the ship is level with the dock
longshoremen shall use the gangway at all $950 million raised from corporate taxpaytimes and shall not jump the rail of the ers is utilized for individual income tax
relief. Second, 7.2 million California inship to get to the dock.
"The Pacific Coast Marine Safety Code come taxpayers (92%) will receive a tax
Rule 606 states: 'All persons going to and reduction while 625,000 income taxpayers
from the ship shall use the approved will realize a tax increase.
The Act is fiscally-balanced. It has no
means provided'."
"Jumping to the dock from the ship is revenue gain or loss for government.
Everyone interested in doing something
very dangerous, and men in the past have
fallen between the dock and the ship, and about taxes 'besides just paying them) can
they have been crushed to death. So please contact California 11%:.:. Reform Association,
1206 "Q" Street, Sacramento 95814, 916/
use the proper access ways."
e to help
There is still a local rule of a $50 fine 446-0145 to volunteer their
for the violation of this rule if found guilty. pass the Tax Simplicity Act.

One Way to Go
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Local 9, Seattle

Local 91, San Francisco

Warehouse members elected their 1980
officials last November and installation of
the officers was at the January 15 membership meeting. Vice president is Wesley
Young; secretary treasurer/BA, Lenard
Benard; recording secretary, George Ellenberger; health and welfare trustee and
pension trust funds officer, Bob Hargis.
Art Moshier is the sergeant-at-arms.
Also elected, a 10-member executive
board.

Walking bosses in San Francisco elected
their 1980 officials. President is Chet Nelson; vice-president, Bennie Hunter; secretary-treasurer, Eric Nelson; assistant secretary-treasurer Joe Gottardi.
The three-member LRC board consists
of Chet Leonard, Joe Gottardi and Ivan
Villa. William Trujillo is the Delta region
LRC. Chet Nelson is also the caucus/convention delegate. A 14-member executive
board was also elected.

II

Local 19, Seattle

Local 508, Chemainus

Longshore members elected their officials for the year. Elected president, Ray
"Pineapple" Reinhardt; vice - president,
Robert DeLay; secretary-treasurer, Joseph Wenzl; day business agent, Jef Frye;
night BA, Rod Cluphf. The two LRC members are Robert Lindsey and Robert DeLay. Trustees are Robert DeSario, Chet
"Frenchy" Goulet and Vern Parrott. Pete
Case, Robert DeSario, Dallas Bogert,
Chet "Frenchy" Goulet and Myron Richardson are the dispatchers. Alternate is
Steven J. Farnan.
The following four Safety Committee
representatives are: Stevedore - John A.
Holmes; Deck - Roy Cutchlow; Bull -E.
Hicks; Truck - Dan Lundin. Caucus/convention delegates are J. A. Toro, J. L.
Frye, Robert Lindsey and Sam Rosenberg.
Alternates are E. R. Moork and Bill Samples. Puget Sound Council Delegate and
Area LRC is William T Lassiter. Janitors
are Steve "Pep" Popovitch and Roman
Javillonar. Also elected was a 15-member
executive board.

Longshore and Warehouse members of
this Canadian local elected their 1980 officials, as follows: president, Frans Vandenbrink; first vice president, Bill Duncan; second vice president/safety man,
Jim Penarsky. David Strom is the secretary-treasurer/first dispatcher and Raymond Mrus is the second dispatcher.
The three trustees are Jack Atkinson,
Clint Bailey, and Ronald Mrus. The sergeant-at-arms is Richard Jones.

Local 24, Aberdeen
Longshoremen here voted for their 1980
officers, as follows: president, Glenn Ramiskey; vice-president, Danny Peterson;
secretary-treasurer/#1 dispatcher, Billy
D. Swor. Jim Hall is dispatcher #2, Louie
Audette is No. 1 relief and dispatcher #3;
Jim Ketola is No. 2 relief and dispatcher
#4.
The three-year term trustee is Dan Peterson. Marshal is Tony Zohowski; guide
is Dave Proctor. Serving on the LRC are
Erling Olson, Glenn Ramiskey and Dan
Peterson. The three members on the promotions committee are Billy Swor, Mary
Moir, Charles Pierson. The five-member
safety committee consists of Earl Fritts,
Louie Audette, Jim Ketola, Jim Manenica
and Claude Carpenter. Eight members of
the executive board were selected by
membership.

Local 34, San Francisco
Ship Clerks' Association reports 1980 officers and committee members, as follows: president/BA, Frank Billeci; vicepresident/assistant BA, George Englefield;
secretary-treasurer/SF dispatcher, Arthur
Rosenbrock. John Lopipero and George
Siemon will be the sergeants-at-arms.
San Francisco relief dispatcher is Don
Davis. The East Bay dispatcher is Orville
Rice and the East Bay relief dispatcher
is Robert Lundquist. LRC men are Jim
Eldridge, Jim Fleming and Jim Santana.

Auxiliary 8, Wilmington
Recently sworn in as officers of the ILWU Southwestern Oregon Pensioners
Association were, from left, secretary-treasurer Don Brown, rice-president
Clarence Simonsen, district council delegate Forrest Taylor, and president
Cecil Nichols.
Donald Watson represents the local as
Northern California District Council delegate. Grievance committeepersons are
William Bacher, George Lazorisak, Bob
Lilleberg, John Longdon and Tom Robb Jr.
James Paton, Art Kinsey Jr., and Larry
Harris are the trustees. Convention/caucus
delegates are Frank Billeci, Richard Cavalli, Harold Yanow and Greg Delucchi
(Delta Unit). Other committees voted on
are: Investigating: Michael Bartell, Len
Dougherty, Terence Maguire, Ed Scola and
Norman Young; Legislative: Leroy Brocchini, Bob Donovan, Jim Fleming, Larry
Harris and Joe Marotto; Information and
Publicity: Michael Bartell, Geoffrey Follin
and Joe Jacobson.
Greg Delucchi is chairman of the Delta
Unit; dispatcher is Floyd Pillsbury and
relief dispatcher is Lester La Riviere. Also
elected, a 10-member executive committee.

Local 46, Port Hueneme
Longshore, clerks, and foremen have
elected the following 1980 officials: president, D. G. McCrary and secretary, T.
Escoto. L. Carlton was elected vice president. McCrary, Escoto and Carlton will
also be on the LRC as well as L. Gonzales and S. Garcia. T. Escoto is convention/caucus delegate.
Eleven members were selected for the
executive board. Three trustees and a
sergeant-at-arms were also elected.

Local 49, Crescent City
Longshoremen here elected their 1980
officials, as follows: president, Ken
Brixey; vice-president, John Schmidt and
secretary-treasurer, Harvey Watkins.

Dockers, Widows on Pension List
SAN FRANCISCO - Following is the
February, 1980 listing of dockworkers
retired under various ILWU-PMA plans:
Local 4, Vancouver: Ralph Erickson,
Howard Gregory; Local 8, Portland:
John W. Dewey, Donald McCollum;
Local 10, San Francisco: Leroy Herzog,
Woodrow Ward; Local 13, Wilmington:
Herbert Bollinger, Marijan Bozicevic,
Manuel Cassimatis, Louis Mendoza, Rosario Morales, Jack J. Samarin, Arol
Thomas; Local 18, Sacramento: Jess
M. Viramontes.
Local 19, Seattle: Leo Pakka, Amos
M. Whetung; Local 21, Longview: John
A. Ahonen, Charles Bailey Jr.; Local
23, Tacoma: Robert Drath; Local 24,
Aberdeen: Joe R. Curry. Anthony
White; Local 34, San Francisco: Paul
J. Kearney; Local 46, Port Hueneme:
Fred B. Camacho; Local 49, Crescent
City: Fay E. Stump; Local 52, Seattle:
Leon L. Elliott; Local 60, Seward:
Ralph G. Erickson, Theodore E. Lesko;
Local 63, Wilmington: Mack W. Alford,
George W. Kerr. Edward Kohal; Local
91, San Francisco: Charles De Mercurio; Local 94, Wilmington: Frank Machado.

The widows are: Edith G. Brown,
(Claude, Local 63); Alicejean Butts,
(Harold, Local 13); Edith Cairns
(Charles, Local 13); Lucy Chavez, (Lucas, Local 46); Bernice Crawford,
(Thomas, Local 13); Mary M. Cukar,
(Roy, Local 10); Zelda C. Davenport,
(Philip, Local 54); Mary E. Ennes,
(Joe, Local 13); Louise Fetzner, (Edwin, Local 8); Annette Johnson, (John,
Local 12); Beatrice Johnson, (Bruce,
Local 10); Pauline A. Johnson, (Earl,
Local 13); Marjorie Maki, (Reino, Local 63); Consuelo Mendoza, (Santiago,
Local 13); Harriet Miller, (Lionel, Local 8);
Pearl Ohrt, (Otto, Local 23); Bernice
Philpott, (Robert, Local 10); Rachel
Rossbottom, (Thomas, Local 63); Antonia Sandlin, (Robert, Local 13); Bernice Taylor. (Cecil, Local 92); Lena B.
Taylor, (Isiah. Local 10); Anita Underwood, (William, Local 8); Ruth Voris.
(Vernon, Local 98); Bonnie Walker,
(George. Local 8); Janet Woll, (William, Local 19).
'Names in brackets are those of
deceased husbands.

Local 60, Seward
Longshore members recently voted for
1980 officials. Those elected are: president,
William Caldwell; vice-president, Hubert
Rickard; secretary, James A. MacSwain.
Chief dispatchers are William Caldwell and
James MacSwain; assistant dispatchers
are Robert Morgan and Gilbert 011estad.
Val Anderson is the elected delegate.
LRC men are Val Anderson, William
Caldwell, Frank Clay, Jack Hoogland,
James MacSwain, Gilbert 011estad and
Hubert Rickard.

Local 61, Ketchikan
Alaskan warehousemen here elected
their new officials for the coming year, as
follows: president, Kenneth Brown; vicepresident, Josephine I. Madden; secretarytreasurer, Timonthy Madden; recording
secretary, Steven Otteni.
Mary E. Smith is the health and welfare
officer. Treasurer Madden serves as Alaska Council delegate.

Local 63, Wilmington
Marine Clerks here elected their 1980
officials, as follows: president/BA, David
Wallace; vice-president, Carl Clay; dispatcher, Leo Randolph; relief dispatchers,
Al Martorella and John Kavanaugh; trustees, Verle Hardcastle, Ralph Tennant and
William "Pomona" Venney. The LRC consists of Dudley (Arkey) Pierce and Harold
S. Sisco. Ralph Castaldi is the sergeant-atarms.
Joe Argent° and John J. Burns represent the union as caucus/convention delegates; promotions committeemen are R.
H. Baker and R. G. Watkins; grievance
committeemen are Steve Johnson, Charles
P. Mallory, Norman K. Palmer and Patrick Stamper; membership committeemen
are Jim Conway, Bill Gettman, Bruce
Kuhn, George H. Mitchell, Fred Monge,
Manuel Ortega and Anthony "Tally" Taliercio. Also elected are 11 members to the
executive board.

Local 65, Haines
Longshore members last month elected
the following officials for the year: president, Leonard Bowman; vice-president,
Warren Price; secretary-treasurer, Richard Boyer and two dispatchers-Warren
Price and Jerry Potter. JPLRC men are
Walter Clayton, Potter and Price. Jerry
Potter and Warren Price are to be convention/caucus delegates as well. Trustees
are Bowman, Price and Potter.

Local 84, Sitka
Alaskan longshoremen elected their officers for 1980, as follows: president, Jack
Parrish; vice president, Al Gray; secretary treasurer, Pete Reilly; dispatcher
Charles Erickson; assistant dispatcher,
Del Ellis; welfare officer Charles Erickson. Ernie Bernhardt is marshal and Pete
Reilly is council delegate.
On the Joint Port LRC are Dave Hill,
Jack Parrish and Wayne Richter.

This Southern California Federated Auxiliary held their officers' luncheon meeting for 1980 at Wilmington. Lou Loveridge,
president of Local 13 installed the officials
for 1980 at the January executive board
meeting.
New officers are: president, Helen Kaunisto; first vice president, Mae Ella
Moore; second vice-president, Hope Chavez; secretary, Lois Gray; and assistant
secretary, Alice Ross. Opal Riggs is the
treasurer and Phoebe Harris is the assistant treasurer. Clara Moher is the marshal, Aurora Bustamonte is the historian
and Ruth Harris the Parliamentarian.
There will be four executive board members and five trustees.

SW Oregon Pensioners
Cecil Nichols and Don Brown were reelected president and secretary of the
Southwestern Oregon Pensioners Association at a recent meeting. Clarence Simonsen was elected vice-president.
Forrest Taylor was reelected delegate to
the Columbia River District Council.

Local 26 Pensioners
The Pensioners' Club of warehouse Local
26, Los Angeles, held its annual elections
in January and installed the following Executive Board for 1980: president, Chet
Meske; first vice president, James Atkins; second vice president, Morris
Arbesman; secretary - treasurer, Joe
Moore; recording secretary Herman Eisenman and assistant recording secretary,
Rayfie1:1 Johnson. Elected to the Board to
serve as trustees were Mable Uptegrove,
Loyd Seeliger and Archie Hendon. Pete
Beutelschies continues in his post of Sergeant-at-arms, and Sarah Falik and Mable
Uptegrove were elected to head Friendship
and Membership Committees, respectively.
Pensioners' representatives on the ILWU
Southern California District Council will be
Chet Meske, Loyd Seeliger and Joe Moore,

Puget Sound Council
Ken Rohar, Local 23, Tacoma, was elected President and Legislative Representative of the Puget Sound Council, at a meeting in the Local 19 Hall January 16.
Other PSC officers for 1980 include Robert Vaux, Local 52, Vice-President; William Lassiter, Local 19, Secretary; and
three trustees, Ron Thornberry, Local 32;
Don Rowell, Local 51; and Guy Williams,
Local 7.
Eleven locals were represented, Vancouver, Bellingham, Seattle Warehouse,
Seattle Longshore, Tacoma, Anacortes,
Port Angeles, Everett, Olympia, Port
Gamble, and Clerks & Supercargoes Local
52. Local 24, Aberdeen, sent six observers.

Southern Calif. Pensioners
Officials installed at the January meeting for this pensioner group are: president. Henry Gaitan, vice president, Al
Langley; second vice president, George
Mitchell. Finance secretary is Ruben Negrete and assistant finance secretary is
Roy Brasted.
Louis Stang° is the recorder and Shortey
Meyers the assistant recorder. Trustees
are Art Kaunisto, Pete Grassi and Pinky
Harrington. A 16-member new executive
board was also sworn-in.
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Seniors Defend
FTC Jurisdiction
WASHINGTON, DC—Recent big business
pot shots at the jurisdiction of the Federal
Trade Commission could have very serious consequences for seniors, according to
William R. Hutton, executive director of
the National Council of Senior Citizens.
Recent developments include the following, according to Hutton:
•The full House of Representatives last
year voted to exempt the funeral industry
from Federal Trade Commission jurisdiction and for legislation to permit either
house of congress to veto any FTC Rule.
•The Senate Commerce Committee has
approved legislation to prohibit the FTC
from continuing its investigations into
medical, auto and other insurance markets.
•The McClure-Melcher Amendment before the House would prohibit the FTC
from regulating or even studying any profession or other occupation regulated at
the state level. "If McClure-Melcher were
to pass," says Hutton, "the FTC would be
forced to stop its efforts to lower prices,
permit advertising and increase competition in the area of health care."
•The Schmitt-Nunn amendment in the
Senate would subject FTC rules to a one
veto by a majority vote of either House.
If this Amendment passes the Senate it
will become law. Then, Congressional lobbyists for business and professional associations—like AMA and the various associations of hearing aid dealers, funeral
home directors and nursing home administrators, would be able to employ their considerable resources to oppose any FTC
rule which is not in their interests.
Hutton, urges an avalanche of messages
to Senators and Congressmen• urging defeat of McClure-Melcher and SchmittNunn, and any of the other current efforts
to destroy the FTC.
Urging support for the National Council's Campaign, Bob Ftohatch, President of
the San Francisco Bay Area Pensioners
Club, points out that "regulations imposed
by the Federal Trade Commission's ability
to regulate private industry has been particularly important to retired workers, and
we must make sure that Big Business does
not destroy this protection."

soantA

The tragic death of Brother Bjorne Hailing was a shock to me and the many other
retired ILWU members who knew him.
His record from the early days of organizing, dumping the Blue Book union and
the 1934 strike should be an inspiration to
all of us to strive to reach for more gains
in our struggle to live in these inflationary
times.
Bjorne was a damned good longshoreman and knew ship's gear. He and his wife
had a beautiful home in the Sierra foothills in a small community called Washington. The Yuba river ran directly behind his home. Niki once told me that
their place reminded her of his native
Norway.
You may be gone Brother Halling—but
Hack Wilson
not forgotten.
Local 10, Retired

Mediterranean inflation
"GIRL AT A SEWING MACHINE," by Moses Saver, is one of the many
paintings featured in "The Working American," an exhibition now on display
at the union offices of District 1199, the National Union of Hospital and
Health Care Employees, in New York. The exhibit, drawn from numerous
art galleries, is being sponsored by the union's Bread and Roses humanities
program. During the coming year, the paintings will travel to a series of museums in the east and south. A book of good reproductions of the works exhibited is available, however, from the Smithsonian Institute.
9

what they re saying
about US

New Film on Women's Job Hazards

By Vincent DiGirolamo
We learn, for example, that clerical workWhen most of us think of workers in
hazardous occupations we think of miners, ers suffer many illnesses related to job
lumberjacks or, of course, longshoremen. stress. Hairdressers frequently handle
But the fact is that some of the most dan- dyes that cause cancer. And operating
gerous jobs are those traditionally held room workers exposed to anesthetic gases
by women, such as nurses, beauticians and have unusually high rates of miscarriages
and stillbirths.
librarians.
The story is the same in every field
"Working For Your Life," a new and
long-needed documentary, aptly shatters and industry, say directors Andrea Hricko
the myth that women's jobs are soft and and Ken Light. Serious attention is not
safe. Filmed in 40 different worksites, given to the myriad of occupational health
the movie features interviews with wom- problems affecting the nation's 42 million
en who speak candidly about the haz- working women.
The filmmakers claim that "Working
ards and demands they face on the job.
For Your Life" is the first film ever made
about the health and safety of women on
the job.
"HYSTERIA"
The kind of discrimination women must
endure was dramatically revealed in an
incident at a West Virginia shoe factory.
When almost the entire workforce of womDo you know some workers who don't make union wages?
en suddenly became violently sick and
Who have no fringe benefits? Who have no security on the job?
had to be evacuated by ambulances, plant
supervisors dismissed the women's beIn other words, do you know workers who want to be orhavior as a case of mass hysteria. This
sexist theory prevailed until investigaganized into the ILWU? If so, please write or telephone infortors
discovered a gas leak in the building.
will
be
mation to one of the following. An ILWU staff member
Also explored are the special problems
happy to help.
women encounter in male-dominated occupations. An Idaho smelter worker tells
of her company's policy that forces womCanadian Area Office
Northwest Regional Office
en to be sterilized or lose their jobs.
Craig, Pritchett,
G. Johnny Parks,
Another young woman describes how she
Regional Director
Regional Director
was "degloved" by a machine in a bakery
2681 E. Hastings St.
405 N.W. 18th Ave.
warehouse. She notes that her employer,
Vancouver, B. C.
a multi-national corporation, received a
Portland, Ore. 97209
Phone: (604) 254-8141
$150
fine as a result of the accident that
Phone: (503) 223-1955
mangled her hand.
Northern Calif. Regional Office
But "Working For Your Life" is not
Seattle Area
1188 Franklin Street
merely the story of victims. It highlights
San Francisco, Calif. 94109
John Bukoskey, Organizer
the struggle of women who are trying to
Phone: (415) 775-0533
improve their working conditions by creat5501 4th Avenue, South,
Felix Rivera, Intl Rep.
ing safety committees and demanding inRm.212
Karl Leipnik, Intl Rep.
formation about the materials they work
Seattle, Wash. 98108
Phones: Crockett Area:
with.
Phone: (206) 762-8640
(415)787-1711
The hour-long documentary was produced
Sacramento Area: (916) 371-5638
by the Labor Occupational Health ProSouthern Calif. Regional Office
gram at UC Berkeley, with the financial
help of nearly 40 international and local
Hawaii
Office
Donald Wright, Regional Director
unions. It boasts a fine soundtrack of
Thomas Trask
25324 Frampton
and country music, and is marvelblues
Regional Director
Harbor City, CA 90710
ously narrated by Joanne Rosensweig.
451 Atkinson Dr.
The film is schduled for various Bay
Phone: (213) 539-7976
Honolulu, Hawaii 96814
screenings, but can also be rented
Area
Earlie Barnett, Intl Rep.
Phone: (808) 949-4161
$65
or purchased from LOHP Films/
for
Lorenzo Gonzalez, Organizer
Edward Tangen, Intl Rep.
Channing Way, Berkeley, CA
2521
UCB,
John Arisumi, Intl Rep.
Riley Moore, Organizer
94720, (415) 642-5507.

Organize!

The situation of the working stiff I heard
about when I ducked back Stateside for a
visit this summer is no different than in
other parts of the world. In Greece I
found unemployment growing and prices
skyrocketing. I paid 135 drachma for one
kilo of cheap kima — ground beef — from
frozen French beef and one dollar was
then getting 37 drs. Bus fare had jumped,
since my last time there in June, from 6
to 10 drs. and they have cut out one man,
instead of a fare collector in the rear you
jump on up forward and drop your 10 drs.
in the box. One man down and four drs.
up. Familiar story. The Government
granted a 10 percent wage increase last
summer but by then the cost of living had
already gone up by 25 percent.
Now down to Egypt it is the same story.
The Government has just granted a 10 percent wage increase "in the private sector"
against no really firm figure for the cost
of living increase but it is felt sharply.
They are allegedly trying to make 15 L.E.
(about $22) minimum wage per month. At
the present time 95 percent of Egyptians
make less than that per month, some
much less. A kilo of gamoose—buffalo—or
camel meat, the cheapest, costs 1.50 L.E.
so if a family wants meat just one meal
per week half their income is shot right
there. Here at the little Hotel Hatshepsout
I'm paying the same price I paid last winter for breakfast but I get one egg instead
of two and one piece of cheese instead of
two. A jug of zibib was raised from 2 L.E.
to 2.50 L.E. the first of last year and in a
few days will jump again to 3 L.E. which
is almost enough to put me on the wagon!
But the sun shines brightly on the Nile
every day, although the nights get pretty
cold this time of year, and my ILWU Pension Fund check with Social Security
added is still stretching quite nicely, thank
you.
Regards to everyone,
Jerry Tyler (retired)
ILWU Local 19

Navajo Children's Thanks
Thanks from the handicapped Navajo
children at St. Michael's School in Arizona
to all the members of ILWU Local 13, 63
and 94 for all their help in making three
Christmas parties for more than 800 Navajo children in Arizona.
Also thanks to Lew Loveridge, president
of Local 13 and Frank Longenecker for all
their help in making this Christmas a special one for the handicapped Navajo children.
Johnny Marks
Local 13, Retired

Hostages
After reading the Executive Board's
statement re Iran and their anxiety for
the safety of the hostages one can only
wonder why they didn't follow through.
The simplest method to free these men
is to return the Shah to his own country
for trial by his own people. Or is the Shah
more valuable to Wall Street than a few
ordinary citizens?
If the Board's recommendation had come
from a business organization it would
sound natural—from a militant trade union
it leaves much to be desired.
Marshall Grob
Local 12, Retired
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to prevent us from re-ordering our priorities, so that
the pursuit of peace will take precedence over the pursuit of war. There is nothing to keep us from molding
a recalcitrant status-quo with bruised hands until we
have fashioned it into a brotherhood.
Address at the Riverside Church
New York City, April 4, 1967

"History is a great teacher. Now, everyone knows
that the labor movement did not diminish the strength
of the nation but enlarged it. By raising the living
standards of millions, labor miraculously created a
market for industry and lifted the whole nation to
undreamed of levels of production. Those who today
attack labor forget these simple truths, but history
remembers them."
Address to AFL-CIO
Fourth Constitutional Convention, 1962
"I am convinced that if we are to get on the right
side of the world revolution, we as a nation must undergo a radical revolution of values. We must rapidly
begin to shift from a "thing-oriented" society to a
"person-oriented" society. When machines and computers, profit motives and property rights are considered more important than people, the giant triplets
of racism, materialism, and militarism are incapable
of being conquered. ...
"America, the richest and most powerful nation in
the world, can well lead the way in this revolution of
values. There is nothing, except a tragic death wish,

Rev. King as he spoke at ILWU Local 10, 1968.

Before the pilgrims landed at Plymouth, we were
here. Before the pen of Jefferson etched across the
pages of history the majestic words of the Declaration of Independence, we were here.
For more than two centuries, our foreparents labored in this country without wages; they made cotton
"king," and they built the homes of their masters in
the midst of brutal injustice and shameful humiliation
—and yet out of a bottomless vitality, they continued
to thrive and develop. If the inexpressible cruelties of
slavery could not stop us, the opposition we now face
will surely fail. We will win our freedom because the
sacred heritage of our nation and the eternal will of
God are embodied in our echoing demands.
—Letter from a Birmingham jail, 1963

Chile Strike
Paralyzes
Copper Mine

Bay Area Unionists
Rally Behind ERA
SAN FRANCISCO — "Unless we protect everyone's rights, we're endangering
our own!"
This was the sentiment voiced by the
hundreds of unionists and women's rights
advocates who braved a winter storm
January 11 to take part in a Labor Salute
to the Equal Rights Amendment (ERA).
The proposed constitutional amendment,
which simply states "Equality of rights
under the law shall not be denied or
abridged by the United States or by any
state on account of sex," requires passage
by three more states in 1981.
ILWU MESSAGE
A message by ILWU Secretary-Treasurer
Curtis McClain, one of the many local
union leaders addressing the rally held
in the Service Employees International
Union headquarters here, stated "It's no
mere coincidence that most of the states
which have not ratified the ERA are also
right-to-work states.
"Nor is it a coincidence anti-labor corporate criminals like JP Stevens are
among the largest contributors to the antiratification campaign," he added. "We
have the same enemies because we are
engaged in the same struggle for decent
living standards and human dignity."
Actress Joan Hackett of The Screen Actors Guild said that "a lot of equal rights
laws have been passed (but) if we don't
tack it down as a national amendment, the
next generation will have to start again at
square one."
Noting particular advances by women
workers, United Transportation Union Local 31 Vice President Cheron Dudley said
that "over 50 women have been hired to
fill previously all-male craft positions, and
guess what? The trains are still running!"
Also speaking were California Labor
Federation Secretary John Henning, Teamster Local 70 Secretary Chuck Mack, Mary
Bergen of the Coalition of Labor Union
Women, and Department Store Employees
Local 1100 President Walter Johnson.

Canadian Prices
Skyrocket in '79
OTTAWA — Canadian consumer prices
in 1979 rose an average of 9.1%, slightly
outpacing the 9% increase in 1978, Statistics Canada said.
In December the consumer price index
was 199% of its 1971 average, up 0.6%
from November and up 9.8% from December 1978. Food prices rose 1.4% from
November and 13.1% from December 1978,
while non-food prices rose 0.3% from November and 8.8% from a year earlier.
Contributing to the increase in food
prices from November were some types of
beef, fresh vegetables, some bakery and
dairy products and sugar. Partly offsetting
these increases were lower prices for some
types of pork, turkey and fresh fruit.
Higher housing costs and gasoline prices
were largely responsible for the nonfood
price rise. Other contributors included
women's wear items, furniture, appliances
and train and air fares.

Representing the Citizen/Labor Energy Coalition, ILWU Secretary-Treasurer
Curtis McClain delivers a "People's Subpoena" to the California Public Utilities Commission. Soaring energy costs demand more public input on the
commission's policies, says the C/LEC.

Peoples' Hearing on Energy Costs
SAN FRANCISCO — ILWU SecretaryTreasurer Curtis McClain told the California Public Utilities Commissioners that the
"serious, if not desperate problems" of
increased energy costs make it imperative
that they attend a "People's Hearing" to
explain what the PUC is doing to hold
these costs down.
McClain and 15 other local members
of the Citizen/Labor Energy Coalition
(C/LEC) jammed into a crowded PUC
conference room at the State Building

Tuesday morning, January 29 to publicly
invite the commissioners to the hearing.
Only Commissioner Leonard Grimes, Jr.
promised to attend, saying he may not
have all the answers, but he'd certainly
listen to the questions.
The C/LEC is a national organization of
seniors, labor and community groups. In
addition to the ILWU, those represented at
the PUC meeting included the Citizens Action League (CAL), and the San Francisco
Legislative Council of Older Americans.

Vital Signs
a look at the US economy

Cold War Fuels Stock Market Hopes
WASHINGTON, DC — Anticipation of a
renewed military spending boom is causing some business economists to take a
second look at their gloomy predictions for
1980 and beyond.
"Suddenly the talk on Wall Street, Main
Street and Pennsylvania Avenue has
switched from recession, unemployment
and a slower rate of inflation, to rising
defense spending, bigger budget deficits,
another push of inflation and the opportunities that may lie ahead in the stockmarket," says New York Times financial
analyst Leonard Silk.
"In fact, doubts are rising whether there
will be a recession this year."
STRONG, STEADY RISE
While Silk cautions that it's too early to
judge the size or the effect of a new surge
of military spending, he cites a number of
sources in the defense industry who see "a
strong and steady rise in the years ahead."
President Carter has already announced
a five year plan for lifting real defense
outlays by 4.5% a year above the rate of
inflation. Political and economic analysts
in Washington and New York think that
figur. is now likely to rise to 5% or higher
every year for the next five.

The effect of this increase, coupled with
continuing inflation in other sectors, according to one economist cited by Silk,
could be "persistent difficulties and in balancing the federal budget, a revitalization
of the goods-producing sector of the economy, and accelerated research and development in high-technology areas. "The
stock market is enjoying a good lift."
Probably the biggest change in the outlook is psychological. Where only yesterday everyone had been disheartened by the
sluggish economy and the dim outlook for
the 1980s, suddenly pulses have been quickened by the apparent return of the cold
war which financial circles expect to be
an economic elixir. But they are still
counting on the cold war not becoming
hot; that could spoil everything," Silk
concludes.

Numbers
Unemployment (1/80)
Dec.'79 Consumer Price Index
% change from Nov. '79 .
% change from Dec. '78 . .
Exxon's Profits, '79

6.2%
230.0
up 1.1%
up 13.4%
up 55.4%
.

RANCAGUA, Chile — A strike by mine
and smelter workers beginning January 19
has paralyzed the El Teniente mine that
produces one third of Chile's copper, the
country's main export.
The strike was the most serious since the
military regime of President Augusto Pinochet seized power more than six years ago,
overthrowing the left-wing Government -s?
President Salvador Allende Gossens.
The militant copper workers of El Teniente, who have a long tradition of strikes,
said in interviews that they not only rejected the state copper company's new contract, but were protesting against the Government's labor policies.
Assemblies of workers rejected the company's offer of a 9 percent wage increase
in a new contract reached under the first
collective bargaining in Chile in seven
years. Union leaders said the wage offer
was more than offset by the reduction in
production bonuses.
RANKS REVOLT
The strike vote yesterday in the miners'
union, representing half of El Teniente's
9,000 workers, was considered a rank-andfile revolt against Guillermo Medina,a proGovernment union leader. Mr. Medina, who
was appointed by President Pinochet to
represent labor in the 27-member Council
of State, recommended acceptance of the
offer.
Throughout Chile, negotiations on new
labor contracts are under way and will
continue for another two months until an
estimated 500,000 workers are covered.
This negotiating process, following "nonpolitical" elections for labor delegates in
November 1978 in many unions, has been
presented by Minister of Labor Jose Pinera Tilda as a restoration of democratic
union rights and a modernization in labormanagement relations.
Union leaders and workers interviewed
during the past month in major industries
from Santiago to Concepcion are strongly
critical of the rules imposed on collective
bargaining, which they say favor management and penalize labor.
"LABOR PLAN"
strike has been restricted by
to
right
The
the so - called "labor plan" decreed last
July. It permits employers to begin taking
back workers on individual contracts 30
days after a strike begins and considers all
strikers to have resigned after 60 days,
when the employer can hire new workers.
During a strike, workers have to pay all
social security contributions, including the
employer's share.
Apart from the rules, which prevent picketing or solidarity strikes, workers in Chile
are facing unemployment levels of more
than 15 percent, with unemployment relief
payments of $25 a month for those who lose
work.
The average wage increase in new contracts, after more than six years in which
the only legal requirement for employers
was periodic compensation for inflation,
has been 5 percent.

