Sugar and SALT
See President's Report, page 2
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Labor Coalitions

Massive Oil
Cost Protest
Set Oct17
WASHINGTON—Rallies, petition drives,
teach-ins and meetings with legislators
will highlight a national day of protest
Wednesday, October 17, when members
of trade unions, citizen and consumer
groups join in demanding an end to the
spiraling costs of gas and heating oil.
This "Campaign for Lower Energy
Prices" is sponsored by the Progressive
Alliance and the Citizen/Labor Energy
Coalition (CLEC), which embrace more
than 200 unions and independent organizations with a combined membership of 20
million. The ILWU is affiliated with both.
The two groups are demanding that
Congress:
• Roll back prices by re-imposing price
controls on crude oil, heating oil and natural gas, and retaining price controls on
gasoline.
• Force refiners to refine at full capacity. Appoint a special prosecutor to crack
down on the companies' criminal conspiracy to hold back production.
•Create a taypayer-owned energy corporation to compete directly with the oil
companies.
Here are activities planned for the West
Coast on October 17:
• Los Angeles: Rally at 10 a. m. at
Standard Oil Refinery in Carson City. Noon
rally in Pershing Square, downtown Los
Angeles.
•San Jose: Rally at government center
at 12 noon.
•San Francisco: Noon rally/demonstration at Standard Oil headquarters,
Market and Sansome Streets.
• Portland: Rally and press conference
at Mobil Oil regional office, Lloyd Center at noon.
• Seattle: Rally at Federal Building,
downtown, 12 noon.
Five thousand copies of October 17 literature have been sent out to all ILWU locals
from the International office.

Big Local 6
Pact at Cutter
BERKELEY, Calif. — After two months
of patient—and often frustrating—negotiations the approximately 325 members of
ILWU warehouse Local 6 at Cutter Laboratories have ratified an outstanding agreement with significant gains in wages,
fringe benefits and contract language.
The agreement was reached only after
a nearly unanimous strike vote was taken
October 4, forcing employers to take a
number of takeaway proposals off the
table, and to dramatically increase the
size of the economic package.
The takeaway proposals included the introduction of a so-called starting rate, reduction of the shift differential, removal
of the vision care benefit, and ending an
arrangement tieing wages for machine
builders to outside tool and die rates.
"As far as we were concerned, every
demand that we had on the table was ne-Continued an Page 12

Solar Power
See Page 4

To John Wayne,it was as simple as a punch in the nose. In
the 1951 film,"Big Jim McLain,"the Duke played an FBI agent
sent to Hawaii to bust up a Moscow plot to destroy the prized
US territory. A longshore strike was only the first step in the plot.
The film was based on the 1949 Hawaii longshore strike. Its
view of the strike was the same as that of the Big 5 corporations
which ruled the Islands in those days.
Reality was a little more complex. This month marks the 30th
anniversary of that strike, which was in fact a decisive victory
for all the working people of Hawaii,a break with the practices
by which the Islands' workers were held in bondage to the Big 5.
For a more serious look at that strike, please turn to pages 6-7.
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Short
Stuff
No Comment
President Carter's guidelines celebrated their first anniversary October
1. You remember those — the ones
that suggested that wage increases be
held to 7%. Here's what happened.
Prices — up by more than 13%. Wages
— up by 7.5%.

March with Stevens
Workers
Saturday, October 13, will be a day
of solidarity with workers at JP Stevens who have been trying to win a union contract for many long years. ILWU
members are asked to bring fellow
workers, friends and family to Mervyn's Department Store in the Serramonte Shopping Center just off Highway 280 in Daly City, and participate
in a demonstration from II a.m. to
3 p.m.

Anti-RTIN Conference
The Southwest Regional Steering
Commmittee has called a convention in
Albuquerque, New Mexico, November
10-12 to organize the continued fight
against "right-to-work" and make the
repeal of Taft-Hartley (14b) a people's
issue in the 1980 election. For more
information about the convention contact the Citizens Education Clearinghouse Against Right-To-Work, 5102
Grand NE, Albuquerque, NM 87108.
(505) 255-2616.

Ms. Radiation
Gov. Dixie Lee Ray was under attack
from two directions last month. In
Seattle House Democratic Speaker John
Bagnariol charged Ray's administration has mismanaged the state's nuclear-waste site at Hanford, allowing
storage fees far below national levels.
"I don't want Washington to become
America's nuclear garbage dump," he
told reporters. In Portland speakers at
in anti-nuclear rally referred to the
Governor as "Dixie Lee Radiation."

No Jokes for Stewards
A union steward may lawfully be
discharged for urging a fellow worker
to engage in a slowdown in violation of
a contractual no-strike, no-slowdown
clause, even though rank-and-file workers are not punished for similar remarks. So rules the National Labor Relations Board, concluding that a slowdown remark from a shop steward may
be viewed by the employer as a threat,
but the same remark from an ordinary
co-worker might be regarded as a joke.

Women and Work
Union WAGE (Union Women's Alliance to Gain Equality) is sponsoring a
benefit showing of two new films about
women and work. "Working For Your
Life" will be shown at 12:30 and 2:00
p.m., November 11 at the Roxie
Theatre, 3117 16th St. in San Francisco.
"Talkin' Union" will be shown at the
Roxie December 9 at the same time.
Donations are $2.50.

A Record?
Gasoline, hit $1.30 per gallon Sept. 5
at Arch Cape, Oregon—a small beach
community 35 miles South of Astoria.

Affirmative Action and
The Fortune 500
Only 20% of the nation's 500 largest
industrial corporations devote any commentary on affirmative action in their
annual reports, according to BarnhillHayes, Inc., a Milwaukee-based management consulting firm specializing
in affirmative action.
Of the 101 companies which did describe their affirmative action or equal
employment opportunity programs, less
than 5% singled out blacks or Hispanics,
,t 60% mentioned women.

October 5, 1979

Sugar Legislation
Quick and decisive action by Congress to assure the survival of the US sugar industry is being threatened by a strange
coalition of uninformed consumerists and a group of sugar refiners and powerful corporate consumers, such as Coca-Cola,
for whom considerations other than maximizing profit are irrelevant,
Congress is currently considering the Sugar Stabilization
Act of 1979 (HR 2172) which would provide limited direct subsidy payments to US growers. From our perspective, however,
this bill is seriously flawed. It discriminates against the Hawaiian sugar industry by placing a $50,000 lid on payments to any
one grower. Since Hawaii's sugar is grown on large plantations,
HR 2172 would place Hawaiian growers in a disadvantageous
position relative to heavily subsidized mainland growers. Hawaii growers would be limited to a subsidy of only 750 per ton,
while most mainland growers would receive $40 per ton.
AMENDMENT NEEDED
The ILWU is supporting an amendment to HR 2172 being
offered by Representative Bill Frenzel (R -Minn.) which will
eliminate this discriminatory provision. We are also seeking to
amend the bill to increase the minimum wage mandated for
unorganized mainland sugar workers.
This protective legislation,
even without the Frenzel Amendment, has run into intense and
self - righteous opposition from
consumer organizations who have
decided to make sugar the front
line in the battle against inflation. Outfits like the Consumer
Federation of America and Common Cause, among others, have
taken the position that sugar
prices should be allowed to fall
to the depressed world market
level. They are in bed with the
big refiners and users who are concerned only with buying
sugar at the lowest possible level. If they succeed in blocking
price support legislation, they will visit severe damage on the
sugar industry.
IGNORANCE, INDIFFERENCE
If I thought for even one moment that US consumers—the
overwhelming majority of whom are working people—would
benefit from letting the growers go it alone, I would urge that
the ILWU take another look at its long-standing policy of supporting federal programs to protect the domestic industry.
This, however, is not the ease. Opposition to the price support
legislation is characterized instead by a combination of mindless, knee-jerk consumerism, exaggeration, indifference to the
conditions under which sugar is produced in foreign countries,
and a failure to consider the grave implications of total US
dependence on foreign suppliers.
Foreign sugar is low-priced precisely because it is produced
by workers who exist on a level not too far removed from
slavery. While ILWU sugar workers in Hawaii enjoy decent
wages and benefits, their counterparts in the Philippines are
paid fik per day. The going rate in the Dominican Republic
is $2 per day. Brazilian cane cutters are now striking in an
effort to double their $1.80 daily wage. We are not surprised
by the cynical indifference of Coca-Cola and other sugar gluttons. But we are more hard pressed to understand the failure

The Cuban Fiasco
The latest "Cuban Crisis" is a phony. It has been concocted
out of thin air by a coalition of hard line right-wingers and opportunistic liberals for the sole purpose of torpedoing the USSoviet SALT II Arms Control Treaty. If they have not yet succeeded, they have certainly seriously compromised the progress which the US and the USSR have made toward reducing
the threat of nuclear catastrophe (See President's Report, The
Dispatcher, September 7.).
The entire episode has also strengthened the hand of the
big military spenders who have seized upon President Carter's
desire to prove his manhood, and are using the public's real
desire for peace and security to mortgage our economic future by holding the SALT treaty hostage until their budgets
are substantially increased.
The fuss began when Senate Foreign Relations Committee
Chairman Frank Church (D - Idaho), acting on a tip from
sources inside the State Department, revealed that the USSR
had 2,000-3,000 "combat troops" in Cuba. Church is an intelligent man, an early opponent of the Vietnam War, but he is
fighting for his political life against lavishly funded conservative opposition, and you know how those things go.
OFF THE BANDWAGON
Church immediately warned that unless all Soviet troops
were immediately removed from Cuba, SALT II was doomed.
Other Senate liberals and middle-of-the-roaders began tripping
all over each other to get on the bandwagon. Sentiment for increased military spending reached fever pitch. Secretary of
State Vance, anxious to show that his chief was nobody's patsy
declared that the presence of the troops was "unacceptable,"
and called in the Soviet ambassador for a well-publicized dressing-down.
The whole thing's a sham. In a matter of days "Senior State
Department officials" began dropping hints that perhaps these
were, after all, the same troops that had been on a training
mission in Cuba since 1962, and the President confirmed this
explanation in a September 20 meeting with Senate leaders.
Calmer heads have also pointed out that the troops pose no
military threat to the US, or any other country, and violated

of the generally well-intended consumer advocates to even
consider this question.
These anti-inflation crusaders have also failed to consider
the fact that 100,000 US jobs depend on the sugar industry.
In Hawaii alone, unemployment would soar to 17% — with
much higher rates on the outer islands — if sugar goes out
of business.
WIDESPREAD EFFECTS
The failure of the Hawaii sugar industry would have a catastrophic effect not only on sugar workers, but on the economy
of the entire state. The demise of the industry would release
shock waves of enormous proportions. It would spell doom for
the merchants who provide products and services to sugar
workers. It will seriously diminish the state's tax revenues at
the same time that it dramatically increases its unemployment
and welfare payments. It will increase the state's dependence
on tourism and military spending, two sources of jobs over
which the people of the state of Hawaii have almost no control.
Finally, while the collapse of the US sugar industry might
lower prices for a short time, it would ultimately place the
US, which now imports about 50% of its sugar, totally at the
mercy of foreign producers and any OPEC-style cartel they
might create, with all the potential for price gouging and
political blackmail which that situation presents.
The consumer advocates have
thrown around wildly exaggerated statistics to support their
claim that protective legislation
would be ruinously inflationary.
In fact, however, the level of
price supports envisaged in HR
2172 would raise the price to
each US consumer by a grand
total of 61
/
20 per month, according to statistics supplied by First
Hawaiian Bank. Claims that an
increase in the price of sugar
would ripple through the economy in the form of increases in all the packaged and processed
foods which use sugar ignore the fact that prices for these
goods — determined largely by packaging, advertising and
transportation costs — continued to soar even during the years
that sugar prices, unsupported, fell sharply after the historic
rise in 1974.
SHORT RUN STRATEGY
Therefore, the ILWU has taken the position that subsidy
payments to growers, without the $50,000 ceiling, are a necessary short run strategy until long-term solutions, in the form
of agreements between producing and consuming nations, are
developed. We take this position not only because 8.000 of
our members and the entire state of Hawaii would be directly
affected, but because of our concern for the overall economic
health of the US.
If, however, Congress fails to adopt the Frenzel Amendment
and thus remove the $50,000 ceiling, we have no choice but to
oppose HR 2172. Discriminatory legislation that includes the
ceiling will be worse than no legislation at all.
The fate of this legislation, as amended, is of great importance not only to our members but to all workers and consumers. It is extremely important that Congress be made to
understand this, and I urge all ILWU locals, district councils,
pensioners and auxiliary groups to generate pressure on this
vital issue.
no treaty or understanding between the US and the USSR.
SALT IN TROUBLE
The Soviets, for their part, were puzzled. They saw no reason for their relationship with the Cubans to get caught up in
Frank Church's or Jimmy Carter's re-election campaign. They
refrained from mentioning the threat posed by half a million
US troops scattered around the world with nuclear weapons
pointed at the heart of their country.
For now, however, SALT II is in big trouble. While President
Carter has recently demonstrated admirable moderation, it
was, after all, his own actions which re-awakened the demons
of the Cold War and it is not easy to see how he can lay them
down again. Powerful forces in the Senate will not be contented
unless they get their showdown with the USSR, and if that
means sacrificing the promise of nuclear disarmament on the
altar of their own political careers, well, so be it.
But the struggle is far from lost. We appreciate President
Carter's efforts to undo the damage he has done, and the continued efforts of a large number of Senators who have not been
terrified by this childish shadow-play. We believe the broad
consensus of American people who support SALT II is still
intact. It is now more important than ever to support those
Senators who are solid, to give those on the fence an extra
push, and to defeat those who insist on recklessly gambling
with the fate of civilization.
tW
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Warehouse Local 17

New Rice Contract Speeds Grievance Procedure
SACRAMENTO — A solid three - year
agreement, featuring pioneering improvements in grievance handling procedures,
was ratified last month by the approximately 300 members of ILWU warehouse
Local 17 employed at the huge Rice Growers' Association milling, packaging and
warehouse facility here.
The agreement was reached only after
a unanimous strike vote, a reflection of
membership's unwillingness to accept several employer takeaway proposals. These
included a demand for a staggered lunch
break with no one permitted to leave the
premises, and super-seniority for bid jobs
and foremen. Bargaining got serious only
when these proposals were removed from
the table.
FASTER, CHEAPER
"The new language on grievances basically means we will be able to process
beefs much faster, without having to go
through the expense of hiring an arbitrator on each case," said Local 17 President
Obie Brandon. "Employers are getting into

Local 26 Wins
Orthodontic
Care Benefit
LOS ANGELES—A new orthodontic care
benefit has been negotiated by warehouse
Local 26 for approximately 630 members,
and is expected to spread in months ahead
to many other members.
Orthodontic care (teeth straightening)
for children under age 19 has now been
provided in new contracts at Thrifty Warehouses, Germain's Office, and at Pacific
Vegetable Oil Company.
TWO PROGRAMS
Under Program I, which applies to
Thrifty and PVO. Roos-Loos and the Dr.
Schoen Group Dentists will provide up to
$1,600 in services for an average full treatment case, costing the member a maximum of $400. For patients in CDS, insurance will pay up to $1,600, and the member will pay the balance.
Under Program II, at Germain's Office,
members of Roos-Loos and Dr. Schoen
Group Plan will pay a maximum of $600.
For members in CDS, insurance will pay
50%, up to a maximum of $1,000.
A full treatment case requires full banding of both arches, and covers most of the
cases treated under this Program. Dependent children of Roos-Loos members
will be eligible for services only after the
parent has been covered by the Dental
Plan for at least one (1) year.
Orthodontic benefits at Thrifty start
October 1, 1979; at PVO on February 1,
1980. Benefits went into effect August 1,
1979, at Germain's Office.
The Program is administered by the
Warehousemen's Health & Welfare Fund.
Trustees are Joe Ibarra, George Lee and
Dave Valle.

the habit of forcing every issue to arbitration, delaying their settlements and putting a serious financial strain on the
local . This new language will hopefully
put an end to that."
Specifically, the agreement provides that
upon mutual agreement, an impartial arbitrator will be assigned to adjustment board
hearings to cast a deciding swing vote on

the spot. After hearing arguments he shall
render his decision immediately, unless
time is extended by mutual agreement. No
attorneys shall be utilized, no written briefs
submitted, no transcripts made.
"This means we can settle a large number of grievances at one sitting. The employers won't have the incentive to drag
every little beef into a lengthy and expen-

Negotiating the new Local 17 contract at Rice Growers' Association were:
front row, grievance committee chairman Cleveland Hodge, Ron Hipp, Lou
Bianchi; back row, local Vice-President Al Bailey, President Obie Brandon,
steward Gene Collier and assistant steward Virgil Howe.

—photo by Henry McKnight

Striking workers at the Schilling spice plant returned to heir jobs last month
with a new contract.

Local 6 Strike Wins Schilling Pact
SALINAS—Striking ILWU Local 6 members at McCormick-Schilling Spice voted
140-to-100 to accept the company's final
offer last month after a month-long walkout.
The new contract provides a 60o-500-500
hourly increase over three years, plus
health and welfare and pension improvements, several cash bonuses and possible
shortening of contract if government
"guidelines" come off.
Negotiators included ILWU Vice President Rudy Rubio, Local 6 Executive Officers Keith Eiclunan and LeRoy King,

Business Agents Bill Raasch and Al Lannon. Stewards Pat Goss and Pete Robledo
headed up a 20-member expanded Negotiating/Strike Committee.
Assistance was lent at various times by
BAs Leon Harris, Ken Tacconi, Jim Pinkham, Don Ruth, Henry McKnight, Joe
Figueiredo and Abba Ramos, along with
Federal Mediator Roger Randall.
The 300 members at Schilling remained
on the bricks for an additional week after
ratification, respecting a picket line established by the International Association
of Machinists.

sive arbitration procedure," said steward
Gene Collier.
Other language improvements include a
provision for annual bidding on skilled jobs
with -determination of specialized skill,
experience and or ability to perform bid
jobs in the event of call back" to be deermined by agreement between the RGA and
the Local 17 steward. The agreement provides for preference by seniority if qualifications equal.
RGA management also agreed to provide a work area for the head steward.
On economic items, RGA employees won
the same gains negotiated under the
ILWU-IBT Northern California Warehouse
Council Master Agreement last summer,
including a wage increase of $1.60 over
three years, a cost-of-living provision which
could produce as much as another $1.15,
plus important pension and health and welfare improvements. (See Dispatcher, June
15.)
The Local 17 negotiating committee consisted of Brandon, Collier, Vice-President
Al Bailey, assistant steward Virgil Howe,
Jr., grievance committee chairman Cleveland Hodge, Ron Hipp and Louis Bianchi.

Reynolds Metals
Members Score
HONOLULU — The 50 newly organized
workers at Reynolds Metals are now covered under a three-year agreement, negotiated by ILWU Local 142, which will expire on May 31, 1982.
Reynolds workers joined the ILWU in
July.
The settlement provides for a 200
hourly increase over the pre-contract wage
rates. The technicians, for example, will
receive $9.20. Since the company will convert to a 3-day-on 3-day-off work schedule,
based on an 11 -hour work day, the weekly pay for technicians will add up to $431.29
—a pay boost of about $71 per week.
Each shift will work only 14 days monthly under the uniatie 3-on, 3-off schedule.
FRINGE GAINS
The contract also includes many of the
standard provisions found in ILWU agreements—grievance procedure, hours, seniority rights, paid holidays—including "Jack
Hall Day" on January 2—vacations, probationary period, funeral leave, procedures
covering job promotions, temporary transfers and sick leave.
Also benefiting the workers will be a
pension plan, provided at no cost to the
employees; medical-drug-vision care and
dental plans — with 85% of the premium
paid by the company and 15% by the workers; and a $10,000 group life insurance
policy.
Regional Director Tommy Trask was
chief union spokesman. Rank and file
members of the negotiating committee
were: Chairman Jesse Baker, Vice-Chairman Walter Saragosa, Richard Buckley,
Will Davis and Bob Uranus.

Local 50 Protects Longshore Barge Jurisdiction
GARIBALDI, Ore.—Local 50's insistence
that hauling lumber from a dock storage
area to a Sause Bros. barge was and is
longshore work ended in a clear-cut win
on the issue when it boiled up in this port,
75 miles south of Astoria, last month.
The beef pivoted on lumber trucked from
a Publishers Paper plant in Tillamook, and
on the company's determination that plant
personnel should move the lumber from a
dock storage area to barge -side.
IWA COOPERATION
"We maintained this was our work under the contract," said Local 50 LRC member Bob Bish. "There was no question who
was to load it on the barge and no jurisdictional dispute with the TWA. They told
their employers the work was ours."
Tracing the course of the dispute, Bish
said Local 50 members dispatched September 4 to load lumber for California, refused to work the barge. The Arbitrator
was called and ruled it was an illegal work
stoppage under terms of the West Coast
longshore agreement.
"We felt the work was ours, and we did
not work until September 8 when we

learned if we worked the barge they would
try to resolve the substantive issue."
The Coast Committee met on the issue
September 12. On Friday, September 14,
Bish said, International Vice-President
Rudy Rubio, called and said the employers had agreed it was longshore work.
"We were successful in everything we
tried to do, including retroactive pay for
the men."
He stressed a big factor in the win was
the "cooperation we received from NW
Regional Director G. Johnny Parks, Coast
Committeeman Bill Ward and Rubio.
Other longshoremen involved with Bish
in the negotiations were LRC member Bill
Jorgenson and LRC chairman Roy Niemi.
The work on the barges is just starting,
according to Bish. "They expect three
more. This wasn't just a 'one barge'

manufacture or process the cargo at the
dock site, but 14 miles away at their plant
in Tillamook. Nor was it ever clearly established that they had control of the dock.
The dock is owned by the taxpayers of the
Bay City area and leased to Sause Bros,
Barge and Ocean Towing Co., Inc.
Sause Bros. alleged they had subleased
to Publishers Paper—a move ILWU considered to be a subterfuge to subvert the
West Coast Longshore contract."

thing." Each barge provides work for six
or seven men for three days.
INDUSTRIAL DOCK
The guts of the beef was whether it was
a commercial or an industrial dock. The
Pacific Coast Longshore agreement covers Local 29, San Diego
both industrial and commercial docks. In
Members of this longshore local recently
this particular dispute, the employer, Pub- elected the following officials: president,
lishers Paper claimed the work (moving Paul Torres; vice - president, Manuel
the lumber from storage area to barge "Joey" Pacheco; secretary-treasurer/disside) should be performed under the indus- patcher, "Pat" Miramontes.
trial dock agreement. The ILWU disagreed,
The three business agents are Raul
claiming it was a commercial dock.
Frias, David Peer and Augustine Reyes
An industrial dock is one owned or op- Jr. Edward Esquivel is the welfare offierated by an employer who either manu- cer and Manuel Frias is the Caucus delefactures or processes the material to be gate. John Hernandez and Roy Munoz are
shipped across the dock at the dock site. the sergeants-at-arms. Manuel "Mala"
All other docks are considered commercial Castillo, Edward Howell and Edward Esdocks.
quivel are the trustees. Also elected, a
In this case Publishers Paper did not seven-member executive board.
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Dispatcher Interview

Metal Workers Say Solar Energy the Only Choice
The 200,000 members of the Sheet
Metal Workers International Association,
AFL-CIO, are engaged in the production
and installation of metal ducting in everything from distilleries to nuclear power
plants. In the last few years, under the
leadership of President Ed Carlough, the
Sheet Metal Workers have become a leading force in efforts to promote and develop solar
energy as an alternative
to the use of fossil fuels.
In the following exclusive
Dispatcher interview,
President Carlough discusses the economics
and politics of the transition to solar energy.

Why are the Sheet
Metal Workers so
enthusiastic about
solar?
We say that solar energy will be
to this union in the 1980s what air
conditioning was in the 1950s. Our
future is tied to solar and we feel
very strongly that we must push
the solar effort to create the jobs which will keep our
members employed, as well as many other workers.
Solar is labor-intensive. We like to say that each solar
installation in space heating or in domestic hot water
creates more than 30 man days of work for our people.
It also cuts the outflow of US dollars by about $700 and
saves about 800 gallons of oil per year. So that if we can
take the dollars which normally are flowing out of the
country and redirect them into payroll, we can essentially
produce a helluva lot more work for all Americans.
Many other trades will benefit because the solar system has controls, they have to be wired; someone has to
build a roof that goes on top; water connections have to
be made; there's glass — all kinds of different products
have to be built—dampers have to be built and motors
have to run the dampers.
But, if you fill an oil tanker with oil in the Persian
Gulf to be brought across the Atlantic Ocean, with 25
crew members, docked and pumped automatically into
the pipelines—we don't see any labor. All we see is US
dollars going overseas, which weakens the whole economy.

Is solar energy practical?
It has to be practical. We have no other choice. We've
run out of options. Without us doing anything at all, solar
got twice as good in the last six months just because the
price of oil doubled. Back in 1940, when we needed 50,000
airplanes in one year, we got 'em. There was no question
about would we or wouldn't we, we got 'em. We're in the
same kind of crisis today only people don't realize it.
One-quarter of the energy used in this country goes
for heating purposes, and since we certainly have plenty
of sunlight, it's a matter of mating the two to meet your
energy needs. We can't say that solar will meet the need
completely, but it'll meet a great deal of it. We estimate
that based on current policies, solar power will supply
one-fourth of US energy needs by 2020. But the potential,
with expanded effort, is much greater.
Another important point is that solar power can be harnessed without any damage to the environment.
The technology is available. The systems that we have
are of necessity rather costly as far as initial installation
is concerned. But then again, so is any energy-efficient
piece of equipment. It has a high first cost but a much
lower long-range cost. So when we look at a piece of solar
equipment we must not think in terms of what it cost
initially but in what the annualized cost of that equipment is. When we look at solar that way we find it is
very, very cost effective throughout most of the United
States, except certain areas where hydroelectric allows
us very, very cheap electricity or where we have very,
very little sunlight.

How would solar affect energy costs?
Well, let me put it this way. If there are a hundred
houses available and 101 customers that want those
houses, then you have a shortage and everybody bids for
it. If you dropped that to only 99 people available for or
want houses, and 100 houses are available, then it becomes what we call a buyers' market. So we don't have
to cut all the way back to no imports, to bring the cost
of oil down, we can cut it back to where we can be a little
bit choosy about who we buy from. In which case, you'll
see a whole different picture. We've seen it happen so
many times in other products. And solar is capable, just
by itself, of reducing the consumption of oil in this country by a good 15%.

What are the sheet metal workers do- What's been the role of the big oil
companies and utilities?
ing to promote solar?
They say all kinds of great things for PR, but then
they stab you in the back. Here's an example: Our staff
people were working with the Long Island Lighting Company, a big utility, supposedly to develop a solar system.
We made the mistake of being successful, and the Long
Island Lighting Company refused to even look at it. One
of their executives told us, "Look!
We get 15,000 kilowatt hours of
energy use out of a typical electrically heated house. This solar
"Solar energy is to this union in the 80s what
system would use about 8,000. Can
air conditioning was in the 1950s. Our future is
you imagine what would happen
we had thousands of these on
if
must
we
that
strongly
very
feel
tied to solar. We
this line? It would play havoc
push the solar effort to create the jobs which will
with our revenues!"

We are trying to create a situation where union people
just don't go in and do what they're told, but exercise
some real leadership. We have taken a leadership position in the design, development and promotion of solar
energy systems. The establishment in solar and many
other technical fields have conferences where people

keep our members employed.... Solar is a laborintensive industry and will create jobs for thousands of other workers. When you fill a tanker
with oil in the Persian Gulf and send it across
the Atlantic Ocean with a 25 man crew and
pump it automatically into the pipeline, we don't
see any labor. All we see is US dollars going
overseas."
come and deliver papers. Up to a year and a half ago,
labor just sat in the audience. We've put the working
man up on the dais. We're developing and providing the
information they're looking for and they're shocked at
how well-versed we are.
We have created the SunAir Institute, a non-profit corporation which we have funded with 10% of the union's
treasury. We have an affiliation with the New Mexico
State University for research and development. Our position is that working people should be right up front in the
beginning, so that we can create a simple, cost-effective
system that working people can afford.

Are we really capable of developing
solar energy systems that are within
the reach of working families?
You have to realize all your other energy sources are
very heavily subsidized. Think of all the federal funds or
taxpayers' dollars that went into the development of nuclear energy. If that hadn't gone on we would not have
the power plant delivering low-cost power. Think of your
TVA, with all the dams that created the water power.
Not only TVA but also up in the Northwest. There have
been literally hundreds of billions of dollars spent in the
development and subsidies of other energy forms.
Now, it is unfair to think that solar must be built with
no form of subsidy. So that if we get a reasonable source
of subsidy and we get the cooperation of industry and
labor in providing a low-cost, easily maintained system,
and the cooperation of our banking industry in providing
the funding at reasonable rates, and a solar bank that'll
take care of those that don't qualify for federal funding,
then we're on our way toward a solar system that will go
into the average home of persons in the $10,000 -$20,000
bracket that will start releasing those people from the
fright of what the bill's going to be every time he gets
a utility bill.

What's the federal
government doing?

Mostly, there's a real leadership void. It's a long story, but
in a nutshell you have a situation where all kinds of different
agencies are fighting one another
for control instead of paying attention to the problem. In general,
we think that solar energy has to
be developed by the private sector, with assistance and coordination from the federal government.
But we've been extremely disappointed in the role the
Department of Energy has played so far and quite
frankly, we'd like them to stay the hell out of it!

How can solar be used?
The greatest use at the present time is in the provision
of hot water for homes, but it is also used, and can be
used more, for space heating as well. Hot water has come
on line first because it is a lower cost system and people
will take a chance on something that costs $2,000 rather
than $10,000.
There are many more commercial uses that we need
to develop. It can be used in drying grain, for making
fertilizer. We can even use it in air conditioning. But that
all depends on a real public commitment, as I said,
to giving solar energy the same assistance and support
that other energy industries have had. Solar energy will
never supply 100% of US energy needs. But it can provide a whole lot of it, a lot cheaper, without depending
on foreign sources that we can't control.

How should solar be developed?
Basically, we'd like to see it remain in the hands of
the private sector, with coordination going on at a federal level. Our experiences with the Department of Energy have made us very distrustful. Their general approach is to go into the academic world for design and
merchandizing ideas when they should be going into the
practical world. But federal coordination is extremely
vital. As you look around, you see that one state gives
you a rebate on your income tax, another will protect
you from having your solar collector blocked by your
neighbor's new building or tree, and a third one protects
it from the sales tax. We've got to have a similar package all around the US. But the Carter administration has
got to show some leadership, and the various agencies
that have gotten involved in this thing have got to stop
fighting with one another.

Big Oil — A Anger in Every Pie
Every time the price of imported oil goes up,
there's a great hue and cry about the need to reduce
our dependence on foreign sources by increasing domestic oil output and developing alternative fuels.
And every time, the proposed solution is the same:
allow domestic fuel prices to rise as high or higher
than foreign ones, and it wil belcome "economical" to
drill for oil, make gasoline from coal, put a nuke in
every town, or develop solar technologies. Freedom
from expensive foreign oil, it seems, consists of dependence on more expensive domestic fuels.
The beneficiaries of this scenario are, once again,
the major oil companies. Not only can they increase
their profits on oil production and refining, but they
are in key positions to profit from all the alternative
sources as well. And in the long run this diversification will allow them to continue to dominate energy
supplies as the industry switches out of oil.
Here's a brief rundown on what they own:
Natural Gas: Gas is generally found with oil, and
the oil companies have dominated the gas industry
all along. In 1975, they produced an estimated 72% of
the country's natural gas and owned the same percentage of gas reserves. The five largest natural gas
producers are Exxon, Texaco, Phillips, Gulf, and
Mobil.
Coal: The oil companies began buying up coal mining concerns in Appalachia and the Midwest in the

mid-1960s. A few years later, they and their new subsidiaries moved into the scramble for mining leases
on federal, state, and Indian lands in the West. In
1975, oil companies accounted for about 23% of U.S.
coal output. Oil companies now control about half the
total known coal reserves owned or leased by private
firms.
Nuclear Power: The oil companies have not been
directly involved in building nuclear reactors since
General Atomic (a joint venture of Gulf and Royal
Dutch Shell) dropped out of the field in 1976. But oil
firms mine about 60% of domestic uranium and control 72% of the high-quality reserves currently considered to be worth extracting. Gulf alone controls 18%
of these reserves, second only to the oil-coal-nuclear
firm Kerr-McGee; Gulf also owns large uranium deposits in Canada. Exxon and Continental are leaders
in uranium milling, and Exxon also runs the world's
second largest reactor fuel plant.
In 1975, 23 major oil companies surveyed by the
Senate Committee on Energy and Natural Resources
planned to devote only 1% of their research and development spending to solar energy by 1980, as compared to 11% for coal and 74% for oil and gas. But,
preparing for the future, they rae moving into a position to dominate the field when the time comes.
—Dollars S. Sense
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ILWU HailsRepeal
Of Damaging
Inventory Tax
SAN FRANCISCO—The California legislature last month repealed the controversial inventory tax which over the years has
driven many firms out of the state and
spawned a major warehousing and distribution industry in Nevada. The ILWU
worked actively for repeal, according to
Northern California District Council legislative representative Willie Walker.
The tax, termed the state's "most hated
and economically damaging" business
levy, assesses all goods held for resale by
retailers, wholesalers and manufacturers.
It also includes shipping containers among
the property to be taxed—although containers are now temporarily exempt.
Governor Jerry Brown is expected to
sign the enabling bill shortly.
JOBS LOST
California is the only state to assess
goods in a foreign trade zone. Shippers,
carriers and foreign trade operators
claimed they lost many potential customers due to the tax.
Lost inventory will be made up by an
increase in California's bank and corporation tax. Banks and other firms say the
added cost will be more than offset by a
healthier economy and increased business.
They will also save the cost of counting
and valuing their inventories, and the expense of keeping inventories low or moving merchandise across the Nevada border
on March I.
However, observers don't expect many
firms to abandon investments there due to
the inventory tax repeal. They point out
that labor costs and overall taxes are still
much lower in Nevada, a right-to-work
state, than in California.

Log Exports Make Jobs

Part of the crowd of 300 delegates and guests at 12th Annual ILWU Pensioners Convention.

Lots of Energy at Coast Pensioners'
Twelfth Annual PCPA Convention
ANDERSON, Calif. — After all the
speeches and resolutions, the reunions of
old friends and the swapping of has, an
ILWU pensioners convention is really an
opportunity for a remarkable group of people to put their wealth of experience and
their loyalty to their union to work, to
continue to fight for the things in which
they believe.
From all indications, the September 2426, 12th Annual Convention of the ILWU Pacific Coast Pensioners'. Association, which
includes all west coast ILWU pension
clubs, was a terrific success, giving delegates, friends and family members the
chance to share experience, become better
informed, and set policy for the next two
years.
STOP BIG OIL
The high price of energy was a big issue
this time around for the 300 delegates
with speakers like Teamster Pension Director All Maderos and Carl Jones of the
California Council of Seniors particularly
urging PCPA members to take part in the
October 17 "Stop Big Oil" demonstrations
to be held around the country (For details, see page 1).
A statement of policy approved by the

PORTLAND—Log exports have not led
to a job loss in Oregon, as claimed in a
Congressman's recent letter to constituents.
Instead, the log trade "supports about
g,400 existing Oregon jobs," many or most
of which "would be totally lost if log exports were further restricted," C. C. Daffall, president of the Pacific Rim Trade
Assn., told reporters.
The Congressman, whose bailiwick includes six Oregon counties (including
Coos) and parts of two others, is Jim
Weaver of Eugene.
Other statements in Weaver's letter are
"grossly inaccurate" also, declares Daffall, including his claim, that Oregon each
year exports 145 billion board meet of unprocessed logs.
NEW YORK — A study released last
Using US Forest Service figures to rebutt month by Corporate Data Exchange, Inc.
the Congressman, Daffall said the logs ex- (CDE) and the Peoples Business Commisported from Oregon ports in 1978 totaled sion (PBC) confirms labor's charges that
only 606 million board feet. "That's about billions of dollars of pension assets are
240 times smaller than the volume quoted being invested against the interests of milby Weaver. . . Even if his export figures lions of American workers.
were an honest error, he has made no efThe 125-page study by CDE, Pension Infort to correct it."
vestments: A Social Audit, is by far the
The Pacific Rim Trade Assn. promotes most comprehensive survey of pension inthe export of all Northwest forest products, vestments to-date with a detailed analysis
and includes large and small timber grow- of the stockholdings of 142 of the largest
ers, labor unions, shipping and stevedore public and private US pension plans.
companies, towboat operators, and municiThe survey was designed to discover expal ports.
actly how much pension money is being invested in companies that are non-union,
OSHA violators (Occupational Safety &
Local 8 Backs OSHA Grant Health Administration), EEO violators
PORTLAND — Local 8 LRC chairman (Equal Employment Opportunity), and maWalt Butler met with local and national jor investors or lenders to South Africa.
OSHA people and others September 14 at The most dramatic finding of the study
Marylhurst in connection with Pacific was the extent to which union-related pubNorthwest Labor College's application for lic and private plans were invested in all
a $276,000 OSHA development grant.
four categories.
Butler is a member of the PNLC health
At year-end 1976, 118 public and private
and safety program advisory committee. union-related pension plans held $12.6 bilThe grant would be used to hire staff to lion of common stock in 50 predominantly
provide OSHA programs and assistance to non-union firms; $2.6 billion of common
unions in the Pacific Northwest and stock in 14 companies which violated OSHA
Alaska.
standards; $3.9 billion of common stock in
Others at the luncheon meeting included 26 firms which were violators of EEO regFrancie Veal, from OSHA; Sheldon Sam- ulations; and $10.1 billion of common stock
uels, Director of Health, Safety and En- in 30 companies who are major investors
vironmental Affairs for the Industrial Un- or lenders to South Africa.
One of the most startling findings in the
ion Department of the AFL-CIO; Carroll
Hutton, Educational Director, UAW; and study is the extent to which union-related
Roy Ockert, IWA's Research Director and funds are invested in the very companies
they have been unable to organize. For
the moving force behind PNLC.

delegates characterized President Carter's
energy program as "the most complete
program the major oil companies could
have written for themselves. The statement blasted President Carter's windfall
tax program as "a veil" and exposed the
disastrous environmental consequences of
his commitment to the development of synthetic fuels. "A staggering fact is that a
two million barrel a day shale oil industry would require the equivalent of digging
and refilling the Panama Canal every
day."
SMALL BUSINESS
In the solar area, the Carter administration has discriminated against small businesses, "permitting the oil behemoths to
monopolize this field as they have every
other," the statement charges. It concludes with a call for legislation to force
oil companies to divest themselves of all
solar energy holdings.
Other resolutions praised the ILWU affiliation with the Progressive Alliance, rejected President Carter's program of attempting to stop inflation by encouraging
recession, went on record in support of legislation to permit workers over 65 to re-

ceive unemployment insurance, and reaffirmed support of a National Health Plan
(specifically, the Kennedy-Waxman Bill).
A "Farewell salute to Dave Thompson"
praised the late ILWU Local 142 Education Director for his great "creativity,
leadership and ability . . . His works will
be remembered as if they were etched
in stone."
Other speakers included President Emeritus Harry Bridges, who urged support for
SALT II; Local 10 President Larry Wing,
John Dee, Director of the ILWU-PMA
Benefit Funds, and Federated Auxiliaries
Vice-President Helen Kaunisto.
Incumbents Gordon Giblin, Local 13,
and Bill Goheen, Local 34, were reelected
to serve another year. The new Vice-President will be Frank E. Reichl, retired out
of Local 23, Tacoma.
Executive Board members are Lou Gonick, Local 6, San Francisco; Rosco Craycraft, Local 19, Seattle; Ernie Baker, Local 8, Portland; Glenn Titus, Local 12,
North Bend; Jim Rainey, Local 50, Astoria; Norman Mattson, Local 24, Aberdeen; Peter Grassi, Local 13, Wilmington;
Medley Smith, Local 54, Stockton; and
Germain Bulcke, Local 10, San Francisco.

Study Shows How Pension Funds Used Against Workers
example, the collectively bargained pension funds of the United Auto Workers and
the International Union of Electrical Workers own $61 million in Texas Instruments'
stock (2.6% of the stock), a company which
both unions have been trying to organize
for the past several years.
Another alarming example is Halliburton, which owns the world's largest nonunion construction firm, Brown & Root.
Ironically, 86 union-related plans have invested $514.7 million in the common stock
of Halliburton.

In the service sector, the fastest growing segment of the economy and the most
resistant to union shops, CDE discovered
that $1 billion of union-related funds are
being invested in non-union companies including: K mart, Lucky Stores, McDonald's, Southland, Sears, JC Penney, and
Winn-Dixie. Winn-Dixie, the South's largest grocery chain (5th largest in the nation), has been on the official AFL-CIO
boycott list and is the object of concerted
organizing efforts by the United Food &
Commercial Workers Union.

1LWLI Statementon Pension Funds
Following is an abbreviated text of the Statement of Policy on Pension Fund investments passed unanimously by delegates to the LLWU's
23rd Biennial Convention, held in San Diego April 23-28, 1979.
Unions around the country are becoming increasingly aware of the tremendous
potential that exists in active participation in the control of pension fund investments. Not only might it be possible to discontinue particular investments that
plan participants find objectionable, but it might also be the case that union officers and pension plan trustees can have a decisive say in directing that such
funds be put to use in ways that both satisfy the security of the funds and meet
broader criteria as to what actions are in the best interests of working people in
general.
The major stumbling blocks to union implementation of such programs include the stubborn resistance of employer trustees without whose concurrence it
is impossible to act, the financial community's vested interest in the control of
pension funds, and the complex framework of laws and regulations within which
pension plans operate.
This Convention endorses and enthusiastically supports the efforts that ILWU
pension plan trustees have made to disentangle money belonging to our members
from the web of oppression in South Africa.
The Convention further urges pension plan trustees to adopt an aggressive
stance when it comes to deciding how pension plan money is to be invested.
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UFW Signs Pacts at 7 More Growers
SALINAS—The size and significance of
the United Farm Workers lettuce strike
victory became apparent last month as
the UFW signed seven more contracts
with local vegetable growers last month,
including one with the Mann Packing
Company, the nation's largest grower and
shipper of broccoli.
The Mann contract was signed September 10, the same day the UFW reached
agreement with Semini-Arizona, a firm
that owns acreage in four states—California, Arizona, New Mexico and Colorado.
The Semini-Arizona contract marks the
first time that the new $5 hourly farm
wage rate has been extended to New
Mexico and Colorado, a union spokesman
said.
On September 12, the UFW signed agreements with Veg-a-Mix, Veg-Pak, Associated Produce, Sekata, Inc., and Arrow
Lettuce, Salinas area growers who each
employ between 200 and 400 workers during the peak harvest season.
PACE SETTER
The three-year pacts are in line with
a pace-setting contract negotiated by the
UFW with Sun Harvest, the largest lettuce
producer in the nation. They call for twostep increases in farm worker wages that
will raise the base wage to $5.70 an hour
in the third year of the contract and for
cost of living increases that could further
boost the hourly wage at the end of the
contract to more than $6 an hour.
The Mann Packing Company contract,
however, includes a provision specific to
the broccoli industry which calls for a 5%
premium when workers are "required to
work in muddy fields. It also increases
the piece-rate from $6.04 to $8.25 a bin.
UFW President Cesar Chavez predicted
that most of the Salinas area growers
will sign UFW contracts.
"There will be a few holdouts," he said,
"but most of the growers will sign."
Chavez credited the UFW's traditional

JP Stevens Must Pay
For Organizing
Drive, Says NLRB
WASHINGTON—In an unprecedented decision, the National Labor Relations Board
recently ruled that the JP Stevens Company must reimburse the Amalgamated
Clothing and Textile Workers Union for all
costs, plus interest, of the union's sixmonth organizing campaign at plants in
Wallace, North Carolina.
It was the first time the NLRB used
such a remedy to discourage the big textile firm's unfair labor practices. The
board order includes, but is not limited to,
expenses for salaries, travel, subsistence,
materials, rents, printing and postage.
The company already has appealed the
decision in federal court.
The ruling affirms the March, 1978 decision by Administrative Law Judge Joel
Harmatz, who found that JP Stevens had
made an "unrelenting effort" to exhaust
the union's resources and that there was
a "casual link" between the employer's
misconduct and the extraordinary expenses
incurred by the union.
VIOLATIONS
The labor law violations fell into three
categories—interfering with employee distribution of union literature, unlawful
granting of benefits, and coercion of employees by supervisors.
The board ordered the company to cease
and desist from further violations. It also
set aside a representative election the union lost February 19, 1975, and declared
the ACTWU the bargaining agent for some
1,000 Stevens employees in Wallace.
In addition, the NLRB ordered the cornany to reimburse both the union and the
,oard itself for expenses incurred in the
nvestigation, preparation and presentaion of the case,

two-pronged strike and boycott tactics for
the victory. "I always knew we would
win," he claimed. "But I don't know how
many times it has been written that we
were lost. We were simply at a point where
we had to grow, and we could not do that
by playing it safe. We had to make a commitment and risk something.
The initial break in the strike which began January 19 came in August when Bud
Antle Corp., the second largest grower in
the Salinas Valley, signed a $5 per hour
agreement.
The stage was set. Meyer Tomato Co.,
called a sudden meeting with the UFW
negotiators and signed on August 11, the
same day that Chavez led 10,000 UFW supporters on a march through the streets of
Salinas. This was followed by settlements
with Sun Harvest.
THE HEAT HELPS
Then came the heat. Iceberg lettuce
thrives on cool, temperatures, which keep
the plant tight and compact. As the thermometer began to rise in September, the
crop began to rot. As the walkout spread
to smaller and middle-level ranches, there
was no one to pick up the heads, and prices
soared by 500 per box. This situation forced
other smaller lettuce growers into line.

Solidarity Wins
Long!Craw Strike
COMPTON, Ca.—Workers at Kraco Enterprises, newly organized by the United
Electrical, Radio and Machine Workers of
America (UE). surmounted an incredible
campaign of violence to ratify their first
union contract August 21, and thus open
the door to the thousands of low-paid undocumented workers in the Los Angeles
area who are struggling to gain the same
right.
The victory came only after a nasty 12week strike in which two Kraco workers
were shot, three run down by supervisors
or scabs, dozens assaulted by scabs, police
and private guards, and nearly 30 arrested.
"Mace, dogs and shotguns were the company's response to the workers' demands
for dignity and union recognition," said
the UE News.
UNION SUPPORT
The company violence generated widespread publicity, and the labor movement
in the Los Angeles area moved swiftly to
support the Kraco workers, many of whom
are illegal aliens.
ILWU Locals in the area and the Southern California District Council came to the
aid of the strikers, as did the Teamsters,
Auto Workers, Machinists, Steelworkers,
Rubber Workers, and the AFL-CIO County
Federation.
At a post-strike victory celebration, UE
Kraco workers gave Local 13 members
Tony Salcido and Art Guerrero an award
in recognition of the ILWU's contribution and support during the struggle.
A Strike Support Committee mounted a
successful consumer boycott, picketing 25
stores that sell Kraco products. And thanks
to the volunteer legal services provided
primarily by the American Civil Liberties
Union, not a single worker was picked up
and deported by the Immigration and Naturalization Service.
The unity of the Kraco workers and the
solidarity from other unions and from
people in the community finally forced the
company to meet and meaningfully bargain with the union.
The workers won an average of 62it an
hour in wage increases, which will average
out to a 35e hourly pay hike the first year,
followed by increases of 7.5% in the second and third years.
One of the toughest issues to resolve was
the return of the strikers to their jobs. The
final settlement includes an agreement
which guarantees that the strikers return
to work with full seniority, including the
time they were on strike.

Big '49 Hawaii Dock
Guaranteed Survival
The key issue in the 1949 ILWU longshore strike was colonialism.
Longshoremen in Hawaii performed the same work, on the same cargo,
on the same ships, for the same companies, and were members of the same
union as longshoremen in West Coast ports. Yet they had always been paid
substantially lower wages and worked under inferior conditions.
The strike marked the last real employer challenge to the right of the
ILWU and other militant, democratic unions to exist in Hawaii. As the
International officers reported to the ILWU's Ninth Biennial Convention
held in Honolulu in 1951, "while the sugar strike of 1946 tested the ability
of unionism to survive in the Hawaiian Islands — and for that matter was
the first strike ever won in the history of the Islands — the longshore strike
guaranteed our survival."
The strike of 2,000 Hawaiian longshoremen lasted 157 days. It tested
every fiber of the union's strength. It ended in a decisive victory, the
result, the officers said "of the union solidarity and the perseverance of
the men on strike and the faith and support of their own wives and families," and "the support they received from their fellow workers in Hawaii
and on the mainland."
In 1949, unions were still a little shaky
in Hawaii and the Big Five corporations
which ruled the Islands in those days were
not yet accustomed to sharing power. As
recently as 1938 striking inter-island boatmen picketing a scab ship were attacked
by police with teargas, rifles and bayonets.
Fifty were injured, some crippled with
bullet or bayonet wounds in the back. Two
years later, Kauai longshoremen were also
defeated in a long and bitter strike.
The first real victories had come after
the war when, in 1946, ILWU-organized
sugar workers struck victoriously for 79
days. But in the next two years, Island
unions were battered from all sides.
Hawaii was swamped with a wave of
hysterical red-baiting and anti-union propaganda. Internal revolts were triggered by
employer agents, as the Big Five kept up
a steady probing for weak points in the
union's structure.
In the months leading up to the expira-

tion of the 1946 contract, the Hawaii shipping and stevedoring employers, all linked
to and controlled by the big sugar .companies, decided to make the waterfront
the scene of a final show-down.
The union had one demand — more money. At the end of the war there was only
a 100 gap between west coast and Hawaii
longshore wages. But by 1949, the gap had
grown to 420 — 641
/
20 if you consider that
Hawaiian longshoremen worked a straight
8 hours, while on the coast, the normal day
consisted of 6 hours' straight time and two
hours' overtime.

A MODEST DEMAND
The longshoremen, represented by what
was then ILWU Local 136, "while we believe we are entitled to full parity," demanded only 320. "All we are asking is
that we at least make some progress in
narrowing the differential," said 'a Local
136 Bulletin.
The employer argued that things weren't
as bad as they looked because life in Hawaii was so much easier than on the mainland. Coconuts falling from the trees and
all that. They offered 8c at first, then 120.
A series of what was called "I look at you,
you look at me" meetinq.s took Mace during March and April, for form's sake, as the
employers did most of their negotiating in
the press. Following a 90% strike vote, and
three months after postponing a strike until every other avenue had been exhausted, Local 136 hit the bricks on May 1.
It wasn't the best time for a strike. Rank
and file morale was solid, but Local 136
strike machinery was weak at first. The
International was under heavy fire. Local
6 was in tough negotiations with Northern
California warehouse employers, which
would result in a 110-day strike. As the cold
war cranked up, the Justice Department
West coast longshoremen and ware- took one more crack at deporting Internahousemen made their intentions clear tional President Harry Bridges, initiating
the infamous Bridges-Robertson-Schmidt
at downtown San Francisco rally.

Hawaii longshore bumming committee with truckload of food donated by
island sugar workers.
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OSHA Wounded
by Russ Bargmann
ILWU Health and Safety Specialist

Solid longshore picket lines shut down Hawaii ports until Gov. Stainback put the territorial government into the
stevedoring and scabhetding business—for a while.
case in June. Attorney General Tom Clark
later expressed the hope that "if we are
successful in our prosecution of Bridges
it may be that we can break the Hawaiian
situation. ..."
Nonetheless the International was fully
committed to the Hawaii dockers, dispatching Secretary-Treasurer Lou Goldblatt and
local committeeman Henry Schmidt to help
cut in whatever way possible. The local
tightened up, and got ready for a long
haul.
From the start, the central employer tactic was a steady barrage of anti-union propaganda, playing on the public's fear of disruption of maritime commerce to the islands, despite the fact that the ILWU was
working mail, military cargo, perishables
and necessary food supplies. Every day
shrieking headlines in the local press
whipped up public hysteria. A citizens'
vigilante committee was formed, ostensibly
for the purpose of recruiting "good" longshoremen, and drew 10,000 people — many
of whom were forced by their employers to
attend—to a mass meeting to denounce the
union. In early July saboteurs b:tched a
job of blowing up ILWU headquarters on
Honolulu's pier 11.
All stops were pulled out, including attempts to court Filipino workers on one
hand. and to incite non-Filipino workers
against them, on the other hand.
From the beginning, the ILWU had offered to accept binding arbitration of the
wage dispute, only to be disdainfully turned
down by the employers. Gov. Stainback
instead proposed the formation of a
fact-finding board. While employers would
not be bound to abide by the board's recommendations, the strikers, as a show of
their good faith, were to return to work.
The anti-labor Governor suggested that he
would select the swing member of the fiveman panel.
In early June the union rejected the
fact-finding scheme by a vote of 1503-66.
Its recommendation, for a wage increase
of 14 was also overwhelmingly rejected
despite pressure from President Truman,
Stainback, the Secretary of the Interior
and members of the territorial delegation
to Congress.
A FRIEND IN THE SENATE
It was at this point that Senator Wayne
Morse emerged once again as a loyal
friend of the labor movement, in his efforts
to counteract the massive propaganda efforts which the Hawaii employers had
launched on the mainland. Supporting the
ILWITs call for arbitration, Morse told the
Senate that "the philosophy of the employing class, as represented throughout this
labor strike, shows a philosophy of feudalism which I thought we had passed beyond
a century ago. The feudalistic attitude of
the Big Five which has cropped out once
again with great clarity in this strike shows
that the employing class of Hawaii is not
ready for statehood."
In early August, with the strike nearly
100 days old, Governor Stainback proposed
and rammed through the territorial legisby lature a series of strikebreaking proposals
which he thought would once and for all

break the strike. Briefly, the law permitted
the territory to take over the docks and set
up a stevedoring corporation to load and
discharge cargo. Picketing was forbidden.
The law was blatantly unconstitutional,
but while the union challenge worked its
way through the courts, Governor Stainback had things his way—sort of. A number of ships were loaded, and hundreds of
longshoremen were arrested for "illegal
picketing," and related charges. "But none
of the legislators, in their infinite wisdom,
has yet conjured up a way to get longshoremen on the west coast to load vessels
bound to Hawaii or unload ships loaded
and sailed to the coast by scabs," said
ILWU Regional Director Jack Hall. "And
what's more, they won't."
The Governor's attempt to break the
strike was greeted with a stunning display
of solidarity, coast to coast and around the
world. Unions like the Marine Cooks and
Stewards, Radio Operators, Marine Firemen and others refused to work scab ships.
ILA longshoremen in Philadelphia walked
off the job when the Hawaiian Trader arrived in their port, and Boston AFL sugar
workers would not go near a scab ship.
Australian. Philippine and Japanese dockworkers cooperated.

Tacoma in the hope that longshoremen in
that Puget Sound port, who were still members of the ILA, would cooperate. They
didn't. After a week of moving from port
to port around Puget Sound the barge was
hauled almost 200 miles upriver past the
Bonneville locks to The Dalles, where a
mass demonstration of longshoremen from
all over the northwest stopped the operation.
The Hawaii longshore strikers received
outstanding cooperation from the rest of
the union — longshore, warehouse, sugar,
pine, and other locals raised thousands of
dollars to keep the strikers from being
starved into submission. Generous donations by the International, and by other
unions and sympathetic groups in Hawaii
and on the mainland helped keep the strikers together over the long haul.

EMPLOYERS CRACK
The employers cracked first. Some of the
Territory's largest business firms were
given clearance to ship cargoes to the
mainland under agreement with the union
for a new longshore wage rate. The money
paid at the new rate was held in escrow
until after the settlement of the strike.
By late August or early September, it
was clearly only a matter of time. The
A SOLID WALL
west coast was walled off, the Stainback
The scab ships met 'a solid wall of re- laws had been declared unconstitutional,
sistance erected by the ILWU west coast the rank and file strikers were absolutely
longshore locals who, fresh from their 1948 solid. "The strike is won!" Local 136 anstrike victory, refused to touch any scab nounced, and there were no arguments.
Negotiations resumed in New York under
goods to or from the islands. Efforts by the
Hawaii employers to bring Taft - Hartley the eve of the US Mediation and Conciliainto play and obtain an injunction to force tion Service in mid-September, with Harry
them to work were frustrated with the co- Bridges leading the Hawaii longshore comoperation of the Pacific Maritime Associa- mittee. Once again union proposals were
tion which — eager to preserve the more met with stony silence. In early October,
harmonious relationship resulting from however, the final contract was negotiated.
the ILWU's victory in the 1948 coast long- The Hawaii longshoremen won a total of
shore strike — agreed to new language 21., cutting the wage gap by 50%. The empermitting west coast longshoremen to re- ployers agreed to extend the contract to
spect bona fide ILWU picket lines.
January 15, 1951, to coincide with the PaA test of west coast longshore resolve cific Coast agreement. That year, an adcame in early September when the Hawai- ditional 21;k was won, which was considian Pineapple Company loaded a barge full ered a second installment on the 1949
of pineapple and pointed it in the direction strike. The gap decreased steadily until
of Puget Sound. The barge was sent to full parity was reached in the late '50's.

WASHINGTON, DC — Employer lobbyists have apparently gained their longsought objective of prohibiting OSHA from
conducting inspections of small businesses.
A House-Senate compromise report on the
Labor-HEW appropriations bill exempts
small employers from routine. OSHA inspections in fiscal year 1980.
The compromise report has been approved by both the House and Senate.
Final approval is pending resolution of
funding for abortions and salary increases
for House members and Senators, and
President Carter's signature.
The compromise report exempts employers with ten or fewer employees and an
injury/illness rate of less than seven per
100 employees from OSHA inspections. The
exemption does not apply to inspections
for health or toxic substances, employee
complaints, or accidents that result in hospitalizations or fatalities. States with OSHA
approved safety and health plans, including California, Oregon, Washington, Alaska, and Hawaii, are expected to enact similar rules.
A spokesperson for the Bureau of Labor
Statistics said that the compromise report
will exempt about 47% of the small businesses about 1.5 million establishments)
and 5.5 million workers from OSHA inspections. Even without this exemption most
small businesses are seldom, if ever, inspected. According to projections by OSHA,
the likelihood of a small business being inspected in a given year is only one in 1300
—not very high.
JURISDICTION ERODED
This nibbling away at OSHA's jurisdiction began in 1975. Employers with ten or
fewer workers have been exempt from
OSHA record-keeping requirements since
1975. In 1977 OSHA was prohibited from
assessing penalties against employers
where there were less than ten nonserious
violations and OSHA was prohibited from
inspecting farmers who employed ten or
fewer workers. These restrictions have
been carried over from year-to-year. Last
year Congress prohibited OSHA from inspecting recreational hunting, fishing and
shooting areas.
The gradual dismantling of the Occupational Safety and Health Act in Congress
is only one tactic used by the conservative and business forces. New health standards issued by OSHA end up snarled in
the courts because of industry objections
to so called "over-regulation." Several
years often pass before the courts can
issue a ruling. Even then, the decision can
be appealed to the Supreme Court, taking
even longer.
In 1978 the Supreme Court held that if
an employer objects, OSHA must go to
court and obtain a warrant for entry to
conduct an inspection. It has yet to be
resolved when a court can issue an inspection warrant. Even when a warrant
has been issued, it sometimes limits the
scope of an OSHA inspection to a particular area, process, or machine.
The gradual erosion of OSHA's jurisdiction and authority can have a significant
impact on workers' health and safety if
workers and their unions do not actively
pursue better working conditions. Education, hazard recognition, safety committees, and health and safety contractual language can strengthen the workers' position
despite adverse actions in Washington,
D.C., or in the courts.

Standards Exempted

Striking Maui longshoremen slaughter giant turtles for use in soup kitchen.

WASHINGTON—A House/Senate budget
compromise has led to a one-pear exemption of the Mine Safety and Health Administration's training requirements for
workers in shell dredging operations and
rock, sand, gravel and certain other kinds
of mines.
In effect, MSHA is not allowed to spend
money enforcing the training requirement
portion of the Mine Safety and Health Act
for those industries.
Among others, the decision will effect
ILWU Local 142 members working in
quarries in Hilo, Hawaii.

MEIDISPAT(HER

Page 8

October 5, 1979

Old-Time Law and Order
the ILWU is

Everett Ede, a Waterfront Legend
PORTLAND—Everett Ede, a legend on
the waterfront in his own time, lost his
gallant fight with cancer of the bone
marrow September 27. He was 62.
No funeral or memorial service was
held, at his request. He wished his body
donated to the University of Oregon Health
Sciences Center to further cancer research, and the wish was complied with.
But as word of his death flew from one
end of the waterfront to the other, men
gathered in groups in hiring halls and at
river terminals to talk about his long
service to the ILWU and to mourn his
passing.
ENORMOUS COURAGE
Friends and officers of the Union, past
and present, said their farewells to Ede
while he still lived, among them Jim Herman, Harry Bridges. Henry Lunde, J. K.
Stranahan. They found him, although
wracked with pain, calm and nonchalant
in the face of death—the same courage
he had displayed as a combat pilot in the
Air Force in World War II, and again in
the Korean War—recalled to duty from
the Air Force Reserve. He emerged from
the Korean War with the rank of major.
Ede held many positions in Local 8,
serving twice as secretary, twice as business agent, three times on the labor relations committee, three times as vice-president, many times on the executive board
and as caucus and convention delegate.
STRIKE VETERAN
Before coming on the waterfront in
1935, Ede walked the picket line with his
father, Oliver H. Ede in the *34 strike. He
was active in the '36, '46, '48 and 1971-'72
strikes. Chairman of the publicity committee in '48 and a talented artist, his cartoons enlivened the strike bulletins of
that time. He was coordinating officer of
all the area strike committees in '71-'72.
In 1962 Ede was one of the ILWU overseas delegates to Australia and New Zealand. He also represented ILWU at hearings in Washington, DC on the Federal
Harbor Workers Act and on the Overview
Committee for OSHA.
He knew the ILWU-PMA contract and
the Pacific Coast Marine Safety Code forward and backward, and even when not in
office was often drafted to help local union
committees talk to the employers. "He

EVERETT EDE
never lost his cool," a colleague once said
of him.
Ede retired from the waterfront September 1, 1977. On July 5, 1978 he got out of
a sick be to keynote Portland's traditional
rites for the dead of Bloody Thursday. He
could no longer walk without support, but
made light of the fact he had to be helped
up the four steps to the podium by his
son, 011ie.
"It's nothing new for me to lean on
podiums: I've always leaned on podiums!"
Ede's 1978 Christmas card was a reproduction of one of his pen and ink sketches
—a four-masted sailing ship under full
canvas_ And that's the way friends and
union colleagues like to think of him.
Survivors include the widow. Helen and
daughters Theresa and Elizabeth, living
in the family home, Sharon Soots, also
of Portland; Deann Hudgins, Scotts Mills:
sons Daniel, Scio, and Oliver, Scappoose:
a sister, Olize Morris, Portland; and six
grandchildren.

burg restaurant owner; Georgb Ford and
C. Myer of Cotati. . . . Local police said
they had no records or knowledge of any
of the men attacked by the Santa Rosa
mob."
Immediately after the incident, one of
the ILD attorneys and I went to Sonoma
County to set up a defense apparatus for
the victims and their families. Telegrams
were sent to Gov. Merriam and Atty. Gen.
U. S. Webb demanding the vigilante terror
be investigated and the guilty ones brought
to trial. The Northern California ACLU
and other organizations also sent protests.
Now it seems that "old-time law and
order" is on the rise again with the vicious
KKK and American Nazis organizing in
many cities including Santa Rosa. The
ILWU and its auxiliaries together with
other democratic forces should actively
counteract these racist, anti-labor, antipeople actions.
Elaine Black Yoneda
ILWU Auxiliary 16

what they're saying
about us

Film Recreates Populist Struggle
by Vincent DiGirolamo

SCHOLAR—Auxiliary 29, in Eureka,
California, has awarded its annual
Scholarship to Judy Sayers, daughter
of Local 14 member Cary and Vickie
Sayers. Judy is a 1979 EHS graduate
who is now attending Humboldt State
College with a major in home economics.

Eugene Hutchinson,
Local 9 Stalwart
SEATTLE — Eugene Hutchinson, a longtime business agent and officer of ILWU
Warehouse Local 9, died last month.
He was elected BA from 1964 through
1971, and over the years served as Local 9
president, vice president and secretarytreasurer. He also was a trustee of the
local's pension fund and a frequent convention delegate.
"Gene was a loyal and solid member of
this union, and as an officer was always
dedicated to the welfare of the rank and
file above all," wrote ILWU President
James Herman on behalf of the International officers.
Local 9 Secretary / BA Mike Frith also
cited Hutchinson's honesty and dedication.
"He wasn't a back slapper, but a sincere
straight - forward guy," said Frith. "He
would do something for a member and
you'd never know it. He never blew his
own horn."

0
,
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In scene trom "Northern Lights- farmers sit around soddie to hear Ray Sorenson talk about the league.

Union Membership Up
The Labor Department reported last
month that union membership increased
by 605,000 between 1976 and 1978, bringing
the total to a record 21.7 million. The new
members were mostly government workers
and persons who previously belonged to
employee associations, according to the
department's Bureau of Labor Statistics.
Its report showed that 455,000 women
joined unions in the same two-year period.
Women now constitute 27.4% of all organized workers. The Labor Department also
noted a drop in union membership among
manufacturing workers in the US.

:A-"•

The article "Remembering a Night of
Terror" which appeared in your September 7 issue brought back memories of the
Sonoma County vigilante violence in which
I, then Northern California District Secretary of the International Labor Defense
(ILD), participated in defense of the victims.
The date of "June 1937" which is quoted
from Gaye LeBaron of the Santa Rosa
Press Democrat is in error and should be
corrected—this infamous violation of civil
and human rights took place in August
1935. Some quotes from the defunct San
Francisco News. 8/22/35:
"A group of Sonoma County citizens today tarred and feathered two men suspected of communist activities and spared
three others who promised to leave the
county. . . . Pushing their two victims before them after shaving their heads, stripping them to the waist, coating them with
tar and dumping feathers over the sticky
semi-liquid substance, the 'vigilantes' paraded them through the streets of Santa
Rosa, shouting and singing. . The men
subjected to the demonstrators'tar brushes
are known here as Jack Green, a sign
painter. and Sol Nitzberg. a rancher.
The others seized by the night raiders
and forced to kiss the American flag and
to promise to get out of Sonoma County
were said to be Ed Wolf, former Healds-

th,
THANKS—When Local El's popular
and efficient office secretary Billie
Becker, above, came to work August
9 she found a beautiful onyx desk set,
complete with name plate beside her
typewriter. It was presented to her as
a "token of regard for the invaluable
help" rendered in setting up this
year's July 5 picnic.

One feels obliged to applaud "Northern quite effective. But taken together, they
Lights." It is a collectively produced, ar- do little more than convey the mood of
tistically daring film which rescues from a bleak and endless winter. Meanwhile,
obscurity a nearly forgotten moment in the story line plods along like an old DaAmerican labor history. Unfortunately, kota farm mule, which is consistent perthese very qualities and accomplishments haps with the country pace of life, but
also work to limit the film's overall suc- tedious nonetheless.
cess.
TRAGEDIES
The movie documents in human terms
The bulk of the film follows one tragedy
the rise to power in 1915 of the Nonparti- after another. Forclosures. Evictions. Blizsan League, a populist movement that lib- zards. Low grain prices. High railroad
erated farmers from the Eastern robber rates. It is a story about people who strugbarons who monopolized the grain trade. gle for life and never get to live it.
The struggle is personified by Ray SorFinancial ruin, or its threat, prevents
enson (Robert Behling), a despairing North families from observing even the most
Dakota dirt farmer who becomes a tire- basic rituals of human existence. Parents
less league organizer. "Northern Lights" is must miss a daughter's engagement dinhis diary, discovered and shared by a 95- ner. Sons cannot afford a day of mourning
year-old league survivor.
for their father. A betrothed couple has
EXCELLENT ACTING
time for neither courtship nor wedding.
Professional actors expertly handle the Christmas comes and goes without menthree main roles, but the rest of the en- tion.
tire cast consists of North Dakota farmThe most trying roles belong to the womers, who perform wonderfully, drifting in en, such as Inga (Susan Lynch) who is
and out of their native Scandinavian dia- dedicated to a man with a cause, a man
lects. Ray Ness, for example, is superb who "won't bend but may break." Inga's
as the weary Sorenson patriarch who and Ray's distressing relationship cornleaves to his son Ray a steep mortgage, pletets the painful picture.
a taste for liquor and a habit of singing
"Northern Lights," an award winner at
against the wind.
Cannes, is a product of a San FranciscoThe story is told in the ultra-realistic based collective. It was co-created by John
style pioneered by European film makers Hanson and Rob Nilson, whose $330.000
who believe the grim past is most accur- budget, much of it provided by a grant,
ately portrayed by grainy black and white partially accounts for the movie's simple
still shots. Many of the scenes, such as look. It doesn't, however, explain why
the harvest blizzard and the wintry funeral "Northern Lights" wasn't a more tightly
procession, are beautifully conceived and edited film with a more varied tempo.
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Local 10 member Osborne Hills is chief instructor at ILWU-PMA Training
School for skilled heavy equipment operators at San Francisco pier 80. Pupil
at right is left is George Simmons.

Members of the Molokai Tournament Committee who ran the 26th Annual
ILWU Hawaii Golf Tournament September 1-2 pose with a portion of the
large number of merchandise items and trophies which were at stake. From
left: Reno Colotario, Toku Arakaki, Charley Nakagawa, Yuki Adachi and Slim
Katahara.

Big Crowd at Hawaii Golf Tourney

otoZis
The Pacific Container, owned by Hong Kong Islands Line, was the first ship
to use Richmond's new terminal on June 24.

Richmond Port Development Offers
New Work for Bay Area Dockers
The Port of Richmond officially opened
its $20 million container terminal last
month, bringing new work to the once
neglected waterfront.
The terminal features a Matson overhead container system that promises to
greatly expand the port's traditional role
as a handler of petroleum and other bulk
liquids. In fact, six vessels had already
called on the new terminal in the months
before its formal dedication.
The facility includes a 37-ton capacity
ship-side crane, a transfer device that can
hold up to five containers at a time, and
super-efficient yard gantries that run the
length of the 1,000-foot wharf. All this
serves 16 acres of terminal space, plus
25 acres back-up storage. A computer
keeps track of the container locations.
"And this is only the beginning," says
Morel Marshall, an ILWU Local 10 member and longtime resident of Richmond.
Marshall has taken an active role in the
port's redevelopment, serving on the Mayor's Waterfront Commission, the Economic
Development Commission and the Harbor Review Committee.
He says the existing pier will be extended 600 feet, with a second shipside
crane installed by next fall. The city
also will add another 1,000-foot berth with
crane, and build a port-owned railroad.
LONG RANGE PLANS
Marshall points out that long range
plans call for four ship berths and the
development of a new marina.
Local employment is expected to rise
sharply due to the increased tannage at
the new terminal. Port officials say each
berth should create about 200 jobs. Their
figures show an estimated 1,200 jobs are
directly related to port activity as well as
1,200 indirectly related jobs.
Richmond's other terminals handle
nearly one million tons of petrochemicals,
vegetable oil, automobiles and scrap steel
a year. However, there is still private
ownership of many wharves, among them
the Standard Oil petroleum docks and
some facilities operated by Parr Terminals, which once was the biggest port

operator.
Private firms developed much of Richmond's waterfront in the early 1900s. But
the area deteriorated after World War II
when the Kaiser shipyard closed. In 1968,
tha city bought one of the old shipyards.
Five years later Richmond cancelled its
lease with Parr Terminals and developed
a city port department.
The container terminal had been on the
drawing boards for nearly a decade.

SF Labor Backs
Rent Control
SAN FRANCISCO — In the face of skyrocketing rents and a tight housing market,
labor is swinging its weight behind a rent
control initiative sponsored by San Franciscans for Affordable Housing.
The initiative, which will be on the
November ballot, controls rents at a reasonable level through an elected Rent
Control Board. It also limits condominium
conversions, discourages speculation, and
lays out a program to increase the supply
of low-to-moderate income housing. Exempted from controls are new construction
and owner-occupied buildings up to three
units.
Speaking at the petition drive kick-off
July 7, Building and Construction Trades
Council Secretary Stan Smith noted that
"we can't afford to live in the houses we
build."
San Franciscans for Affordable Housing
is a coalition of more than 50 organizations, including labor, church, renter, gay,
women, senior, political and community
groups.

New Local 24 Members
ABERDEEN — Fifteen new "A" men
were taken into Local 24 at the stopwork
meeting August 14, Secretary Albert Monroe reports.
Steps are also under way to get 25 new
"B" men.

KALUA KOI — George Itokazu of Oahu
reigned supreme in the 26th Annual ILWU
State Golf Tournament, played at Molokai's Kalua Kai Course over the September 1-2 Labor Day Holiday weekend.
The 36-hole affair attracted 164 participants, who came from all islands, plus 27
from the West Coast and one from Canada.
Itokazu fired gross scores of 96-84, totaling 180, and minus his handicap of 48 (he
is a 24 handicapper), had a net mark of
132—tops in the tourney.
TROPHY AWARDED
He received a monkeypod bowl trophy
from Governor George R. Ariyoshi and will
have his name engraved on the prestigious
sterling silver Francis 1i Brown Memorial
perpetual trophy.
Itokazu also was "C" flight (18-24 handicap) champion.
Norman Ifni of Maui, a two handicapper, took overall low gross honors with
scores of 73-77-150.
The tourney was played in five flights.

Guest golfer Bob Peebles pays off.

Correction
An article on Local 6 bowling activities
in the September 7 issue of The Dispatcher
neglected to mention that Charles McClain
was chairman of the board of directors of
the Local 6 Bowling League.

CLIP AND SAVE-

E

San Francisco Recommendations
Following are the recommendations of the San Francisco Joint ILWU Legislation
Committee for the November 5 municipal elections.

Mayor

Dianne FEINSTEIN

District Attorney

Joe FREITAS

Sheriff

Eugene BROWN

Supervisors
District

1

Gordon LAU

District

3

NO RECOMMENDATION

District

5

Terence HALLMAN

District

7

Victor MEDARIS

District 9

Nancy WALKER

District 11

Ron PELOSI
CITY PROPOSITIONS
YES

J

YES

NO

K

NO

YES

L

NO

NO

M

YES

NO

N

YES

NO

0

NO

NO

P......NO RECOMMENDATION

YES

0

NO

YES

R

YES
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Warm Thanks
For MU Aid
At AWPPW Meet
In this Dispatcher feature, ILWU
attorneys Norman Leonard and Richard L. Patsey will occasionally contribute articles of legal interest to
the rank and file. An important word
of caution —these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any specific situation.
In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons outside the State of California. Messrs.
Leonard and Patsey are licensed only
in California.

Dock Comp
Here is a report on two recent cases of
interest to longshoremen injured on the
job:
1. How wages are computed under the
Longshoremen's Act.
The Longshore and Harborworkers' Compensation Act, which governs the payment
of compensation to longshoremen injured
in maritime employment, provides that
compensation shall be based upon "average annual earnings." Thus, the determination of what such earnings were before
the accident becomes a significant factor
in fixing the amount of compensation an
injured worker will receive. In most instances involving our longshore members,
the earnings will be sufficiently high
(thanks to our contracts) to provide our
injured members with maximum compensation.
However, in the few instances where
this may not be true, it is important for
the injured longshoremen or his representative to be aware of a recent case decided by the Court of Appeals in San
Francisco (National Steel and Shipbuilding
Co. v. Bonner, 600 F. 2d. 1288). In that
case, the injured worker had had prior low
paying jobs and had worked as a pipe fitter for only thirteen (13) weeks before she
was injured. The employer and its insurance carrier argued that her lower paying
work should have been averaged in to reduce the compensation. The Court held
that the Administrative Law Judge was
not required to do this.
"It is not unusual for a student or
apprentice to work at relatively low
pay for a period before beginning a
job that demands much higher wages.
The trier can reasonably draw an inference that but for the injury, the
worker would have continued to earn
the new, higher wages. It would make
no sense to hold as a matter of law
that, because the pipefitter was hurt
shortly after she started her new job,
the employer's entitled to base her disability compensation on her old babysitting wages."
In addition, the Court ruled that the employer was liable for a 10% penalty because of its failure to file a so-called "controversion notice" at the time it underpaid
the employee.
2. Third-party claims and OSHA Regulations.
In addition to entitlement to compensation, an injured longshoreman may have a
suit for damages against a third-party,
often the shipowner, if the accident was
caused by the latter's negligence.
In another recent case, the Court of Appeals in San Francisco (Bachte, v. Mammoth Bulk Carriers, 77-3645) held that in
determining whether or not a shipowner
was negligent, the jury was entitled to
consider the shipowner's failure to comply with OSHA's "Safety and Health Regulations for Longshoring" (29 CFR 1918).
Since the Regulations' were designed to
protect the longshoremen and were intended to protect him against the risks or
the kind of harm that actually occurred,
it was proper for a jury to consider whether or not they had been violated and, if
so, whether the violation was a factor in
NL
causing the injury.

Participants in ILWU Southern California District Council's conference on
repeal of right-to-work laws included, from left, Eddie Mondor, foremen's
Local 94; Lou Loveridge, longshore Local 13; Nacho Flores, chemical workers Local 20-A; Council President Luisa Gratz, warehouse Local 26; Council Secretary Dave Arian, Local 13; Professor Bill Doyle; attorney Mark
Rosenbaum; Robbie Collins, chemical workers Local 35, Trona.

Workshop Plans RTW Conference
WILMINGTON — Some 130 union activ- chemical workers Local 20-A; Eddie Monists—including members and officials from dor, President of foremen's Local 94; Lew
many ILWU Southern California locals— Loveridge, President of longshore Local
attended a highly successful one-day work- 13; A. David Arian, Local 13, secretaryshop September 7 on the big business treasurer of the Southern California Discampaign to push for right-to-work legis- trict Council; and Luisa Gratz, president of
the Southern California District Council.
lation.
ILWU Local 35 President Robbie Collins
13
Local
held
at
ILWU
The meeting was
led a delegation of 5 members from the
headquarters.
Mojave Desert chemical workers local who
The session focused largely on prepara- drove 130 miles each way to attend the
tions for a Southwest Regional Repeal conference.
Taft-Hartley 14(b) Convention, to be held
Also on hand were officials and memon November 10-12 in Albuquerque, New bers of the auto workers, steelworkers,
Mexico to organize the fight against Taft- shipyard workers, communications workHartley—which permits the passage of ers, teachers and cannery workers, plus
state right-to-work laws—and to make re- a number of students from area colleges
peal a central issue in the 1980 election and universities. Speakers included Americampaign.
can Civil Liberties Union Attorney Mark
Among the ILWU members in attend- Rosenbaum, and Professor Bill Doyle of
ance were Nacho Flores, President of Southwest College.

PORTLAND — ILWU President James
Herman received a prolonged standing
ovation when he was introduced at the
AWPPW Convention September 20.
The delegates remembered the work
shared with them during their long and
bitter struggle last year with the employers in pulp and paper, "When we went out
seeking jobs and moral support, we found
the ILWU was one of the greatest unions in
the country," said AWPPW President Farris Bryson.
The ILWU president brushed the thanks
aside as unnecessary, calling it "unacceptable" for a union to do less "in the face
of awesome attack by arrogant employers." He praised the paper workers'
"tenacity and courage in repulsing the
attack and trying to move your membership forward."
LOCAL OFFICIALS
On the platform with Herman were Regional Director G. Johnny Parks, Local 8
President Bill Luch, Local 12 President Joe
Jakovac, Local 21 President Dayle Hill and
Lee Henson, Local 4, Vancouver, Negotiating Committee Chairman for ILWU's five
grain locals.
"The presence here of these men is testimony of the regard in which we hold your
union," Herman said. As for his own part
in the help given, he declared that International officers can "help develop techniques to build unity," but without the
"support and know-how of local leadership
little can be done at the top."
Turning to the outlook ahead for labor,
he said, "the options are few and they are
getting fewer."
"Today we are living in tumultuous
times and labor is fragmented. We spend
too much time looking for flaws that
perpetuate fragmentation, instead of developing the unity and solidarity" needed to deal with the eroding economy, rising unemployment and other problems.
"They would have you believe you cause
inflation, that unions are too strong, and
too many of us believe this. But we are
the victims of inflation. We did not cause
it. ...
"If a refinery worker tripled his wages,
this would result in only a k per gallon increase in the price of gas. So how
do you rationalize what is happening at
the gas pump?" he asked.

Dockers, Widows
On Pension List
Local 6 negotiators at Bio-Rad Laboratories included BA Ken Tacconi, Elaine
Ronneberg, Jeff Hatwig, BA Don Ruth and Glen Pareja. Not shown, steward
Mike Scott.

Local 6

Bio-Rad Contract Leads the industry
RICHMOND — ILWU Local 6 members
at Bio-Rad Laboratories ratified a new
contract August 28 which matches the
Master Contract wage settlement and
boasts a cost-of-living adjustment every
six months.
The three-year pact, approved by a 46to-16 vote, calls for an 80o hourly increase
across the board this year, with 40ft hikes
in 1980 and 1981. Employees in some classifications gained immediate raises of up
to $1.36 an hour.
The new COLA formula allows a k increase for each .3 point jump in the consumer price index, with a 20 cap in each
six-month period. The adjustments will be
made in advance, which should generate
even greater dollar protection.
A STRIKE ISSUE
Explaining how negotiators won the allimportant COLA, committee member
Elaine Ronneberg said, "We told them it
was a strike issue with us."
The ILWU organized Bio-Rad ten years
ago, with 13 people in the bargaining unit.
The number of unionized employees has
since swelled to almost 80. and some 20
new jobs for electronic assemblers are
expected to open up by the end of this

year when the company expands its operations.
Starting pay at Bio-Rad is now at an
industry high of $8.44 an hour.
Also on the negotiating team were Local
6 Business Agents Ken Tacconi and Don
Ruth, shop steward Mike Scott, Jeff Hatwig, and first-time committeeman Glen
Pareja.
"When you get a good ccntract and see
your fellow employees happy instead of all
pissed off, it makes you feel good inside,"
said Pareja.

Pensioners' Xmas Dinner—
December 2
SAN FRANCISCO—Joe Muzio, President
of the San Francisco Warehouse Local 6
Pensioners Club, ILWU, reports that letters will be mailed to all members who
have paid their 1979 dues to indicate
whether or not they wish to attend the
Annual Christmas Dinner on December 2
at the Apostleship of the Sea.
Members who indicate that they will
attend the dinner, can pick up their
tickets at the November 15 Pensioners'
Meeting.

SAN FRANCISCO — Following is the
October, 1979 listing of dockworkers retired under various ILWU-PMA plans:
Local 4, Vancouver: George Schafer;
Local 8, Portland: James Foster Jr.;
Local 10, San Francisco: Alfred Acevedo, Alexander Munn. James Ogle, Walter Pudoff, Stewart Steele; Local 13,
Wilmington: William Brown, Thomas
Hernandez, Johnnie M. Lee, Joe E.
Winston.
Local 19, Seattle: James L. Spellacy;
Local 21, Longview: Milford L. Kellar;
Local 23, Tacoma: Thomas S. Garasi;
Local 34, San Francisco, Howard Livingston; Local 40, Portland: Einar M.
Cornelius; Local 46, Port Hueneme:
Jack Gann; Local 47, Olympia: Homer
P. Thornton: Local SO, Astoria: Toivo
Loukkula; Local 54, Stockton: Nick
Rallios; Local 63, Wilmington: Gaston
Robert Jr., John M. Trainotti.
*The widows are: Annie Bell, (Artis,
Local 10); Arlee Cooper,(Venson, Local
10); Bernice Dominici, (Joe, Local 13);
Mary M. Fault, (Russell, Local 40);
Helen Jackson, (Theodore, Local 19);
Geraldine Knorzer, (Oscar, Local 13);
Hope Lara, (Manuel, Local 13); Helen
A. MacIntyre, (Harry, Local 19); Lola
Martin, (Frank, Local 10); Sybil M.
Millett, (Harold, Local 52).
Lisle Nye, (Clayton, Local 52); Mary
Rivera, (David, Local 10); Antoine Tudor, (Domenic, Local 13); Alice I. Warren,(W. H., Local 13); Mertie Whitacre,
(Paul, Local 19); Rena E. Wohlfeil,
(Arthur, Local 50).
*Names in brackets are those.of deceased husbands.
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Canada ILWU
Backs Chile
Boycott Week
VANCOUVER, BC — Canadian Area
ILWU gave its full support to the one
week boycott of goods from Chile initiated
by the International Confederation of Free
Trade Unions and endorsed by the Canadian Labour Congress and the International Transport Federation. The Canadian
Area of the ILWU is affiliated to both
the CLC and the ITF.
'No Chilean goods will move in or
out of the port of Vancouver during the
week," declared the ILWU and it kept
its word.
The week-long boycott, which began on
September 9, was observed by all affiliates of the 2.3 million member Canadian
Labour Congress. The boycott included
picketing of Chilean embassies and consulates, demonstrations in front of mining
corporations and banks with huge investments in Chile, and the distribution of lists
of "hot" Chilean products.
Members of the BC Government Employees Union removed all Chilean wines
and liquors from the shelves of liquor
stores (in BC liquor can only be purchased in government stores) for the week.
"The boycott is aimed at bringing public
attention to the plight of the Chilean people" said Jim Kinnaird, president of the
BC Federation of Labour, "under the military dictatorship which replaced the legally elected government of the Chilean
people six years ago."

Oregon AFL-CIO
Backs Chile Boycott
COOS BAY—The AFL-CIO State Convention, in session here September 17-21,
called for a trade boycott with Chile because of that nation's anti-worker, antiunion policies and disregard for human
rights.
State legislators who addressed the conclave included Rep. Jim Chrest, Portland,
a member of Clerks Local 40.

Bay Area Activists Denied
Word on Missing Chileans
SAN FRANCISCO—With hunger strikes
in Chile protesting the military dictatorship's refusal to explain the "disappearance" of some 2,500 persons, and with over
600 arrests in recent weeks of hunger
strikers, Bay Area activists gathered at
the Chilean Consulate on September 12 to
demand answers as to what was happening.
Among the religious community and labor representatives was Local 6 Business
Agent Al Lannon, representing executive
officers Keith Eickman and LeRoy King.
Among the "disappeared" are virtually all
of Chile's trade union leadership.
Responding to questions from Lannon,
Father C. Moriarity, Reverend Glenda
Hope and others, the Consulate-General
said that he couldn't answer "political"
questions and then called the police to ask
the delegation to leave. The story was carried on several radio and TV stations,
which also noted ILWUs efforts to block
military shipments to the Junta.

Cal AFL-CIO to Weigh
Labor Party Creation
The feasibility of establishing a Labor
Party will be explored by key California
AFL-CIO leaders before the end of the
year.
In an action that obviously expresses dissatisfaction with the two-party system as
it is working in California and around the
nation today, the Executive Council of the
California Labor Federation unanimously
approved a motion authorizing the Federation's executive officer, John F. Henning,
"to call a conference comprised of the
principal officers of the labor councils of
the state and the vice presidents of the
California Labor Federation to reassess
our political activity and to give serious
consideration to the feasibility of establishing a Labor Party."
The motion was proposed by Richard
Groulx, a Federation vice president who
is also the executive officer of the Alameda County Labor Council.

President emeritus Harry Bridges was keynote speaker at Murnane Park dedication ceremonies. Also shown are Regional Director G. Johnny Parks (partially obscured), Loci' 8 secretary Henry Lunde, Rev. Bertram Griffin, Pensioners Club Secretary Ernie Baker and Auxiliary Vice-President Clara Fambro. At left is the Francis Murnane Park on
the Willamette River, with Burnside Bridge in the background.

Was Local 8 Leader

Francis Murnane Honored as Portland
Names Waterfront Park in his Memory
PORTLAND—Dedication ceremonies for
the Francis J. Murnane Wharf—the only
public monument to a trade union leader
or body of organized workers in Oregon—
drew more than 100 ILWU members and
others to the Waterfront Park September 8.
They came from as far away as San
Francisco and Chignik, Alaska, from Astoria and Coos Bay. And from Portland
union offices, the waterfront, the Columbia River Pensioners Memorial Assn., City
Hall, the Catholic Church, the Oregon Historical Society, the neighborhood centering around the Skidmore Fountain, and the
skidroad north of Burnside where castoffs
of the economic system sleep in doorways
and under bridges. A cross section of the
city Murnane knew and loved.
Local 8 President Bill Luch noted that
Murnane, who died April 10, 1968 while
conducting a Local 8 membership meeting, was acknowledged both as a "labor
activist and a champion of this city's history and its culture."
A PROMISE IS KEPT
Civic leaders at the time of Murnane's
death, Luch said, promised that part of
the waterfront park, then only on the drawing board, would be named in his honor.
Over the years the promise was forgotten.
Then, due to the efforts of the Columbia
River District Council, and with the help
of the Portland Development Commission
and a resolution sponsored in the City
Council by Commissioner Mildred Schwab,
"at long last the promise was kept."
With Luch on the platform, a few feet
from the viewing piers and the floating
dock which comprise Murnane Wharf, were
President Emeritus Harry Bridges, NW
Regional Director G. Johnny Parks, Local
8 Secretary Henry Lunde, CRPMA Presi-

dent and Secretary Fred Brown, and Ernest E. Baker, Clara Fambro, Oregon
Vice-President of the Federated Auxiliaries; and Father Bertram Griffin of St.
Andrew's Catholic Church who blessed the
wharf for the use of "radicals, labor activists and lovers .
"May his dream come to pass, that
never again will the millions of working
people be in hunger or in want . . . And
may we leave here a little hungry for that
dream."
Northwest Regional Director G. Johnny
Parks described Murnane as a "barn
burner, a table pounder who choked the
microphone with eloquence and got things
done in caucuses and conventions, and at
City Hall. because he could outshout the
opposition."
"THE ONLY FIGHT HE LOST"
He recalled how Murnane cut short a
vacation and stormed into City Hall "because he heard they were going to tear
down the Owl House at the old Washington
Park Zoo. He came barging through the
door and right up to the podium . . . It
was the only fight he ever lost—the bulldozers had already done their work."
Bridges, the keynote speaker, said he
had first known Murnane as one of the
organizers of the International Woodworkers of America, -an organization
founded in the spirit of the old TWIN. Industrial unionism was almost illegal then.
"Francis was interested in building unionism in the industry basic to Oregon—
lumber and wood products." He recalled
how Murnane "came to my office when
he got out of the Army after World War
II—I was West Coast CIO Director at the
time. He wanted to talk about his future;
he was in line for a responsible job with

The Value of a Union Book
"In every major occupation and industry group, union coverage is associated
with higher earnings."
This is the conclusion of a study reported by the Bureau of Labor Statistics
of the U.S. Department of Labor based on data collected in May 1978. In every
category of work—blue-collar, service and white-collar—organized workers earned
substantially more both in terns of hourly rates and weekly earnings than did
their unorganized counterparts.
The Bureau's conclusion is based on an annual national survey of 56,000
households carefully selected so as to accurately reflect a broad cross-section
of American workers. Almost one-third of all hourly paid workers included in
the survey were reported working under a union contract.
Overall, the median hourly earnings of the union group were 87% higher than
for the non-union group. (The median is that point in the population where half
of the workers earned less and half earned more.) In the "service-producing sector" the differential for union members was 92%, while in the "goods-producing
sector employees working under a union contract had median earnings 61% above
those for workers without union coverage." These figures on hourly wages, naturally enough, were reflected in sharp differentials in weekly arnings for union
mmbers as compared to the unorganized.
Although the Bureau's survey does not include any data on fringe benefits,
given union efforts on medical and dental care, pensions, and paid time off, one
assumes that the differentials in these areas are at least equal to or even greater
for workers who labor under union negotiated collective bargaining agreements
than for those who don't have union representation.
—nwt- Research Department

the Brewery Workers. But he chose to
return to Oregon and the people he had
worked with so long. . .
"It was always his hope," said Bridges,
"that the old slogan of the Wobblies would
come true: 'Workers of the World Unite.'"
Luch read a letter from Portland's new
Mayor, Connie McCready. It praised Murnane as a -man ahead of his time. It is
only through his indomitable will that so
much of our history has been preserved.
I think this is the most significant way
to honor Francis Murnane and 'the men
along the shore who have helped make
our city one of the great ports of the
world.'
In a brief closing statement, Luch urged
"all my brother and sister union members
to keep the memory, and enjoy this place
in the years to come." He said many people had worked to make the park a reality,
but that J. K. Stranahan of Local 40 "more
than any other was the prime mover."
TEXT READ
He then read the wording on the plaque,
which is mounted on a pedestal at the
head of steps leading down to the wharf.
The plaque features the ILWU insignia,
pictures of Murnane and of an American
flagship similar to those on which Murnane worked as a slingman, and these
words:
'Here at the site of Portland's first commercial dock, the citizens of Portland, Oregon, have dedicated this area of the Waterfront Park in memory of Francis J.
Murnane, many times President of Local
8, International Longshoremen's & Warehousemen's Union (ILWU), in recognition
of his years of service to the 'men along
the shore,' whose labor, sweat and skill
have helped make our city one of the
great ports of the world.
"His concern encompassed the city, its
fountains, parks, statues and its history.
He was known by the City Fathers of his
time as the 'cultural and historical conscience of Portland.'"
But Murnane was first and foremost a
union man—in his early years as an organizer and leader of lumber and plywood
workers—and after 1946 as a longshoreman and ILWU leader. During his entire
adult life, he was moved by the dream
of a better world in which there would be
no hunger or want for the millions of
working people. He was, in the words of
Monsignor Thomas J. Tobin, who officiated
at Murnane's funeral mass, a "layman
who knew more about the social teachings
of the church than many priests."
Those present at the ceremony included
Terrence O'Donnell, Coordinator of the
Oregon Historical Society's Public History
Program and member of the Historic
Landmarks Commission, a group Murnane
badgered into existence; Audrey Moods*
and Arthur Spencer, OHS Library staff
members; William Naito, member of the
Oldtown Historic Advisory Committee, a
survivor of one of the dread World War II
Japanese-American "relocation camps";
and Sam Galbreath of the Portland Development Commission.
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Strong Program by Local 142 Delegates
HONOLULU—Local 142's program for
1980-81 was produced by close to 700 delegates who attended the union's 14th Biennial Convention, held at Waikiki's Ilikai
Hotel from September 17-21.
It is aligned to keep the union strong
and growing and geared to serve the best
interests of the membership.
Typical of ILWU conventions, this year's
session was a hard working one, covering a wide range of subjects — with
much input by the delegates in the giveand-take discussion which prevailed on the
convention floor, and in the various committee sessions.

all ILWU members should get involved in
the organizing program.
All convention actions taken will be reported to the membership in stopwork,
and night meetings.
There was a good mixture of delegates
—females, males, youthful, middle-aged,
you name it, they were all there.
some nearing retirement, white collar
workers, skilled tradesmen and laborers —

They represented 200 units in Local 142
and came from among one of the following industrial groupings: sugar, pineapple,
longshore, hotel-tourism or general trades.
As participants in the convention—the
union's highest governing body—the delegates accomplished their mission in a
creditable manner.
SUGAR, PINE
The convention was called to order by

AT-A-GLANCE SUMMARY
Major issues which came before the
convention, in a nutshell, included the
following:
•State of our Nation and State—the
union will continue to work in concert
with other unions, organizations and individuals, to do all within its power to correct the unemployment, inflation and enKA
ergy problems facing the country today. 1.11 00010
•State of the Union—the work to keep
the union on even keel continues unabated,
and the ILWU was pronounced in good internal shape by Local 142 President Carl
Damaso and International President Jimmy Herman in their opening-day remarks Mitsue (Butch) Thompson, daughter Carol, and son Carl (directly behind
Carol) are escorted onstage by local executive officers.
to the delegates.
• Officers' Report—submitted by President Carl Damaso, Vice-President Eddie
Lapa and Secretary-Treasurer Newton Miyagi, reviewing activities for the past biennium and setting forth the union's future
course of action, was discussed a n d
adopted.
•Sugar and Pineapple—the convention
voted to close ranks and rally the entire
union's support behind crucial upcoming
negotiations with the employers in Hawaii's two key industries. Both contracts
expire on January 31, 1980.
•Labor Unity—guest speaker, Walter
Kupau, president of the State Federation
of Labor (AFL-CIO) called for less bickering among union leaders and urged there
be more togetherness. A resolution supporting the establishment of a Council of
all unions in Hawaii was unanimously
okayed by the delegates.
Local 6 Cutter Laboratories Negotiating Committee, from left, Mary Alice
• Political Action — start developing a Benjamin, Bill Walker, International Secretary-Treasurer Curtis McClain,
year-round program of grass roots partici- Sumner Kooiker, Virginia Hamrick, BA Leon Harris, Lazarous Agbowd,
pation and community activity among steward Jim Ryder, Gary McKenzie. Not shown, Local 6 Secretary-Treasurer
union members and pensioners, which was LeRoy King.
already okayed by PAC and the Local
Executive Board. The PAC report to the
convention notes that the last two sessions
of the State Legislature have not been
notable for the enactment of laws favorpact include a wage increase of 80c across
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Big Local 6 Pact Won at Cutter

Local 142 President Carl Damaso, who
stressed the importance of sugar and pineapple negotiations beginning later this
year. "Pine is in good financial shape and
we expect to make significant gains in
bargaining," he said. In sugar, however,
"the failure of the Congress to enact sugar
legislation creates some disadvantages
over a normal situation. However, we will
approach sugar bargaining with an attitude of getting our fair share and we will
not allow the employers to take undue advantage of the present situation."
International President Jim Herman
pledged the fullest possible support—
"whatever it takes" during the coming
negotiations. He said that the International
would do everything in its power to preserve the sugar industry, warning that collapse of the industry would create ruinous
unemployment on the island.
Herman said that the lack of effective
action by the Carter administration on
sugar is "characteristic of an administration and a Congress that have been inactive on everything that would have aided
workers.
"We are well into a period of severe economic decline and rapid social deterioration, aggravated by lack of creativity from
our national government.
Other speakers included Hawaii Governor George Ariyoshi, who praised the
ILWU's role in the political life of the
state; International Vice-Presidents Rudy
Rubio and George Martin: International
Al Costa, co-chairman, with McClain, of
Secretary-Treasurer Curtis McClain; and
the ILWU-IBT Northern California Warehouse Council.
The Convention was dedicated to the
memory of the late Dave Thompson, who
served as Local 142 Education Director until his death last summer. "Our lives are
richer for Dave's having lived with us and
among us," said the local officers in their
report to the convention. "Our union has
continued to be strong, militant and a force
for peace and civil rights because Dave
devoted all his energy and devotion, in the
belief that the organization of working
people is the salvation of the problems we
face.
"We have lost a great human being, we
can but carry on his tradition of hard work
and devotion," said the report.
President Carl Damaso and SecretaryTreasurer Newton Miyagi were renominated without opposition. Incumbent Vice
President Eddie Lapa will be challenged by
longshoreman Howard Tanaka.

Local 142 Staff Changes
HONOLULU — Key staff changes have
been announced by the ILWU Local 142
executive officers as a result of Education
Director David Thompson's sudden death
in June.
President Carl Damaso said that effective immediately the Membership Service
and Education-Publicity Departments will
operate as a merged unit, under the directorship of Saburo Fujisaki, who was
State Membership Service Director.
Vice-President Eddie Lapa will be the
top level officer in charge of the department.
Mrs. Ah Quon McElrath, who has been
appointed administrative assistant to the
executive officers, will continue as the
union's social worker under the Membership Service Department.
Fujisaki was also named to assume the
position of editor of the Voice of ILWU,
the official newspaper of Local 142.

