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New Study Shows

Necessities
Lead New
Price Surge
WASHINGTON — Prices for the necessities of life rose more than three times as
fast as prices for all other items covered
by the government's Consumer Price Index during the second quarter of 1979, reports the National Center for Economic Alternatives.
The research center, releasing its quarterly "Basic Necessity Inflation Index,"
said that during April, May and June,
seasonally adjusted prices for the necessities — energy, housing, food and medical
care — rose at an annual rate of 18.6%,
while prices for all other goods measured
by the CPI rose at a rate of only 5.3%.
"This is the highest rate of inflation
we have seen in more than four years of
monitoring necessity sector prices — and
a full 13.3% pointspread between the necessities and the rest of the economy," said
Center co-directors Gar Alperovitz and
Jeff Faux.
The four items measured by the Center's Necessity Index comprise roughly
60%-to-70% of the household budget of four
out of five American families.
Energy prices contributed the most to
necessity inflation over the last three
months. (This was before the latest OPEC
price rises and the decontrol of domestic
oil prices took significant effect.)
BREAKDOWN
Here is the breakdown of the necessities index:
Energy prices rose at an adjusted annual rate of 64.2%, a 157% increase over
the rate of energy inflation in the preceding three months, and a 703% hike over the
rate of energy inflation for all 1978.
Housing costs rose at an adjusted annual
rate of 15.9%, up 11% from the first quarter of the year and 38% from 1978.
Food prices rose 'at an adjusted annual
rate of 7.5%, down 58% from the previous
quarter and 36% from 1978. (The first
quarter annual inflation was an incredible
17.7%; food proces rose 11.8% in 1978.)
Medical care costs rose at an adjusted
annual rate of 7.7%, down 18% from the
previous quarter and 13% from 1978.
Alperovitz and Faux said they were
pleased to see the decline in the rate of
food and health care inflation, but they
warned that the decline may only be temporary. They noted that grain shortages
are creating instability in the world market, and high grain prices are likely to
drive up domestic food prices again.
CONGRESS MUST ACT
The economists attributed the slower
rate of medical care inflation to the reluctance of medical providers to raise prices
while Congress is considering mandatory
cost control legislation. They warned that
unless Congress acted, hospital price increases would be likely after the pressure
of pending legislation was off.
The amount that households have to pay
to provide the basic necessities of life is
still going up, says Alperovitz and Faux.
"The 62% escalation in necessity inflation
between last year and the first six months
of this year is proof positive that we are
a long way from controlling the inflation
problem."
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OSHA Chief
Interviewed—See page 10

Keening it Together
Bargaining

Li

Many ILWU members made
major gains this summer as a
series of solid agreements
were negotiated, primarily in
the warehouse industry. In
Sacramento, a strong strike
vote and the threat of widespread labor support produced an outstanding agreement for members of Local 17
at Safeway.
—see page 3

Solidarity
The ILWU continued its tradition of assistance to other
unions. Farmworkers made a
major breakthrough in the lettuce fields, the struggle for a
decent contract at J.P.Stevens
continued.
—see page 6
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Organizing
The continuing drive to organize California maritime office clerical workers met with
success, as did organizing in
Alaska cannery industry.
There were victories in Port
Angeles, Washington and Hawaii as well.
—see page 3
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Short
Stuff
Longshore Photos
Pictures by Bay Area photographer
Pat Goudvis documenting the work of
Oakland and San Francisco longshoremen will be on display at the University of California in Berkeley from
August 24 to September 21.
The free exhibit is being presented by
the Institute for the Study of Social
Change, at 2420 Bowditch St. Hours are
1-5 p.m. Wednesday through Friday.
A graduate of the California College
of Arts and Crafts, Goudvis has been
photographing on the docks with the assistance of the International Longshoremen and Warehousemen's Union, Local 10.

What Unions Are Worth
Members of unions take home weekly
paychecks that are nearly 20% higher
than those of non-union workers, the
Bureau of Labor Statistics has reported.
The usual weekly earnings for all
workers covered in the BLS survey were
$262 for those represented by labor organizations, compared with $221 for
those who are not so represented.
In the blue-collar classifications,
union members earn 35% more a week
than their non-union counterparts. Too,
the wages of black union members are
nearly one third higher than those of
blacks who do not belong to unions. The
survey also disclosed that 33% of black
workers and 26% of white workers are
organized.

Them and Us
The rich get richer while the rest of
us get poorer. Economist David Gordon
cites some new facts to back up this
old truism. In a recent article in the
New York Times, he notes that the average rate of return on capital invested
was the highest for the Fortune 500
largest corporations since Fortune
started collecting data in 1965. This
compared to the fact that the average
worker's real spendable earnings now
provide less purchasing power than they
did in 1965.
Need a clearer picture? Earnings of
corporate chief executives increased by
16.7% in 1978, according to the Business
Week annual survey. In the last 24
months, however, the average worker's
real take-home pay has fallen by more
than 4%.

'Family Day'
The Institute for Labor and Mental
Health is sponsoring a "Family Day"
beginning 9 a.m. September 29 at Laney
College, 900 Fallon Street, in Oakland,
California. Aside from the Pickle Family Circus and the Coke Escovedo Band,
which will be on hand to entertain,
speakers will include Dr. Benjamin
Spock, Michael Harrington of the Democratic Socialist Organizing Committee,
Rev. Cecil Williams of the Glide Methodist Church, and Betty Freidan of the
National Organization for Women. Child
care is provided.

Women's Conference
A two-day statewide educational conference on Women in the Work Force
sponsored by the California Labor Federation, AFL-CIO, will be held at the
Jack Tar Hotel in San Francisco Friday
and Saturday, October 26-27.
The two major aims of the conference will be:
•To provide background and updated information on key issues of concern to all unionists who represent
women workers; and,
•To sharpen the participants' skills
as advocates and negotiators.
For information, contact Kathleen Kinnick, the California Labor Federation's
Director of Women's Activities at (415)
986-3585.
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and the resumption of the arms race would be crushing. It
is conservatively estimated that without SALT II we will
have to shell out another $100 billion between now and 1985
SALT II, the US-Soviet Strategic Arms Limitation Treaty, to maintain what military experts call "strategic parity."
is common sense. It is an absolutely necessary step toward To put this in perspective, remember that the average
regaining control of the technology which has given the lead- family of four is already taxed some $2,300 per year
ers of the US and the Soviet Union the power to unleash for the military.
unimaginable destruction. Senate rejection of SALT II, a
MORE INFLATION
distinct possibility, would lead to a renewed arms race, bringMore spending for nuclear arms will increase the
ing the world another step closer to the brink of nuclear already outrageous rate of inflation by pumping billions
disaster, and place an unbearable economic burden on Amer- of dollars into the economy without creating the goods
ican working people.
and services to absorb them. It will forestall the solving
of domestic social and economic problems.
FOOT IN THE DOOR
The common sense of SALT II has won it the overSALT II is a modest treaty — a foot in the door. It does
not prevent either the US or the Soviet Union from blowing whelming support of the American people — as much
one another, or any other nation, off the face of the earth as 70 percent, according to recent polls. It has the
SALT II simply takes the principle of an upper limit on support of a wide variety of government officials, miliarmaments established by SALT I in 1972 and applies it to a tary men, and foreign policy experts. It is supported by
broader range of weapons. It obliges the Soviet Union to a large number of community groups and trade unions,
destroy some 250 ICBMs. It restricts the development and including the AFL-CIO Executive Council.
deployment of new weapons
But the SALT II Treaty
systems. It establishes and
is in trouble. President Carstrengthens the procedures by
ter's attempts to pacify antiwhich each country can make
SALT elements with an inflated
sure the other is abiding by the
military budget and a brand
terms of the agreement. Most
new MX missile system have,
important, it binds both parties
predictably, backfired — aliento a resumption of negotiations
ating S e aa t e liberals without
for SALT III, with a promise
buying any appreciable support
of more and larger weapons
from the other side.
reductions and the beginning of
VOTES NEEDED
real nuclear disarmament.
The ILWU's support for
Senate ratification requires
SALT II is not based on naive
67 votes. A vote is likely to
assumptions about the value of the paper on which treaties are take place this month. A well-organized right-wing opposition
written, but on our understanding of the concrete realities of is spending some $10 million to defeat it. It is absolutely
international politics. The nuclear arms race is unwinnable. essential that the American people, particularly workers
The US and the Soviet Union have reached the point where who bear the brunt of the cost, let their Senators know that
either side can totally devastate the other, no matter who SALT II must be ratified.
pushes the button first. SALT II is the product of the efforts
With ratification of the treaty behind us, we may
of rational people on both sides to prevent either party from
be able to get down to the serious business of creating
tilting this balance of terror.
a prosperous peacetime economy. We must continue to
RESULTS OF REJECTION
resist the creation of unnecessary, expensive and provocairresponof
height
the
would
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II
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point
Every
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by
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that
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program
version
however inconsequential, would be seen as a potential trigger
into productive,
for nuclear war. Both sides would resume the arms race the military budget can be translated
education,
without restraint — matching one another system for system, job-producing spending for improved housing,
people.
our
of
all
for
medical
care
and
transportation
day
weapon for weapon — bringing us all closer to the
Senators
US
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unless
however,
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None
judgpolitical
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severely
or
madness
when accident,
vote to permit the SALT process to continue. It is up
ment provokes the last World War.
us to make sure that they do.
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SALT II Must Pass

Right to Work for Less Goes 0-for -12
Twelve times in 1979 the National Right
to Work for Less Committee went to the
well with a compulsory open shop proposal,
and 12 times it came up with an empty
bucket.
In one of the 12 states, it almost scored.
However, New Mexico Gov. Bruce King
vetoed the measure.
The 12-state blanking for the open-shop
committee this year follows hard on the
heels of its embarrassing rebuff-at the polls
in Missouri last November, when voters
rejected the proposal 3-2 in a statewide referendum, the first large-state vote on the
issue in 20 years.
HEAVY FINANCING
Still, despite its repeated series of failures, supporters are expected to continue
their generous financing under the constant
direct-mail prodding of NRTWC. The ironic
record over the years of the right to work
for less bunch is that the more they fail
the more money they get.
They have been in business since 1955.
In the nearly quarter century since, they
have gained exactly one state in their column. Their won-loss record is worse than
the Toronto Blue Jays. Despite this, their
budget has swelled enormously. Their contributors reward failure generously.
Their performance this year ranks with
their worst. Going into the 1979 legislative
sessions in the various states, the for-less
committee was trumpeting almost certain
victory in several of them, its optimism
buoyed by conservative gains in 1978 state
legislative elections.
ROUND-UP
Yet, the record shows they came up zip.
Following is a brief state-by-state round
up of the open-shoppers' performance:
• West Virginia — The first RTW attempt in the state in 21 years didn't make
it beyond the Senate Labor Committee,
which voted unanimously to reject.
• Maryland — Here, too, the open shop
proposal didn't get beyond the committee
stage. The Senate Economic Affairs Committee turned thumbs down, 6-2.
• New Mexico — RTW got through the
state senate by just one vote and succeed-

ed in passing the house, as well. After a
veto by Governor King, hard-core for-less
proponents tried to push it through to a
referendum as a constitutional amendment.
The house turned this down, 43-23, because
some who voted for it in the legislature
feared lack of public support for open
shop, as in Missouri.
* Vermont — The NRTWC ran a large
direct-mail campaign, but its proposals
died in House committee. Some Vermont
legislators reportedly were angered by activities of the out-of-state NRTWC and
by the refusal of open shop proponents to
divulge their expenditures.
• Maine — Both houses of the legislature turned down a joint resolution — 8559 in the House, 21-9 in the Senate.

• Indiana — Proposal died in committee.
• Illinois — Died in committee, as did
three related anti-union bills.
• Delaware — One of the states NRTWC counted on and where it lobbied heavily. Bill was withdrawn by its sponsor because it faced defeat in House after loss
on a procedural measure.
• Nevada — Law is on books through
legislative action. Conservatives proposed
it as constitutional amendment. Failed in
committee.
• Texas— Same as Nevada.
• Alabama — Same as Texas and Nevada.
• New Hampshire — House approved
bill. Governor threatened veto if it got to

AFL-CIO Suggests Oil Nationalization
CHICAGO — The United States should
seriously consider nationalizing its oil industry, the AFL-CIO Executive Council
said, if the industry doesn't begin to serve
the public interest more adquately.
"We don't like nationalization for its
own sake," said Lane Kirkland, the labor
federation's secretary-treasurer. But the
powers of the oil companies are so extensive and their profits so huge that unless the industry changes its practices
or is forced to do so, nationalization might
emerge as an answer to the country's
energy problems.
At its summer meeting August 6, the
council added that the nation "cannot
afford to be at the mercy of either the
sheiks of OPEC or the barons of American oil companies."
The AFL-CIO further urged the establishment of a government agency to set the
amount of oil the nation imports and
negotiate the price.
Kirkland said the federation believes
that the government, not private firms,
should deal with the governments of oilproducing countries. And unless this comes
about, arguments for nationalization would
be strengthened.

In its energy statement, the Executive
Council said that it agreed with the main
points of President Carter's proposals, including the call for conservation, a crash
program to develop alternative energy
sources and a "windfall" profits tax on oil
companies.
Kirkland said, however, that the AFLCIO opposed the President's decision to remove controls on oil prices, and support
a tougher "windfall" tax to cover what
he said were exclusive profits made by
oil companies under price controls.
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Local 17's Solidarity Pays Off

Strike Vote Ends Stall, Wins Big Safeway Contract
SACRAMENTO — "They figured that if
our guys were willing to stay out 18 weeks
for someone else, there was no telling
what we'd do on our own behalf."
That's how ILWU warehouse Local 17 negotiator Bob Justice explains why, after
13 weeks of dragging their heels, negotiators for the powerful Safeway Corporation changed strategy, pulled their takeaway proposals off the table and agreed to
a first rate three-year contract.
The approximately 225 Local 17 members
employed at the Sacramento Safeway
distribution center had, at some considerable personal sacrifice, stayed off the job
for 18 weeks in the winter of 1978-79 out of
respect for picket lines established by
striking Teamster drivers.
'The company must have figured at first
that we had shot our wad on the Teamster
strike and weren't ready to take them on
again. That's why they came up with all
those takeaway demands, including an attack on the hiring hall, on the seniority
system and a reduction in vacations," according to committee member Dexter
Beaver.
'THEY FIGURED WRONG'
"But they figured us wrong. How could
we stay out all that time to help the Teamsters and then settle for a second rate
contract ourselves? We knew that Safe-

Warehouse Local
Wraps Up Pacts
At Independents
SAN FRANCISCO—In the wake of the
outstanding Northern California Warehouse
Master Agreement, ILWU Local 6 negotiators have kept busy hammering out
comparable pacts at some 60 independent
houses covering more than 1,000 members.
Among the many bargaining successes
in the East Bay, for example, are the
X- Ray Technician contracts won at Peralta, Providence, Herrick, Children's, Alta
Bates and Merritt Hospitals. Assisting Local 6 Business Agents Pat Heide and Paul
Martin at the respective negotiations were
rank-and-filers Marsha Prunty, Diane Chu,
Jose Dias, Huey Wilson, Pat Doran and
Simon Ortega.
Another major victory came at OwensIllinois. Members there secured a good
package after some tough negotiating sessions led by Local 6 President Keith Eickman and Business Agent Roberto Flotte.
Other large East Bay units reporting
contract settlements include McKesson
Drug, with negotiating committee members
Scott Kreyborg, Walt Dias, Cal Thayer and
Fred Quillery; and Kaiser Aluminum, with
Richard Padilla, Jesse Young, Victor Pamoroyan, Norton Mitchell, Floyd Lewis and
Dick Combs.
In addition, two newly-organized houses,
Juice Pak and American Durein, represented at the bargaining tables by Business Agent Abba Ramos, won their first
contracts.
Breakthrough victories for office workers highlighted the Local 6 bargaining
season. With the help of committeeman
Pat Rooks, members at Clorox beat the
area pattern for office workers. Likewise,
Bird & Son office workers in the North
Bay made similar gains thanks to the efforts of Priscilla Russell and BA Ken Tacconi.
In Stockton, Business Agent Nick Jones
reports the Port of Stockton settled with
the committee composed of Joe Scott, Dionicio Sanchez and Don Owens. Stockton
unit members also reached excellent
agreements in a number of smaller houses.
West Bay bargaining action was equally
effective. Plant and lab workers at Adhesive Engineering forged a contract
through the teamwork of Joe Lumpkin,
Jim Christiansen, Sam Jenkins, Carlton
Lax and BA Al Lannon.
Business Agent Joe Figueiredo notes
ratification at Ingrid Limited, as do negotiators at Monarch Foods; Harold Muniz, G. Ramirez, D. Ballestrasse and BA
Henry McKnight.
Further, Business Agent Don Ruth reports a contract secured at Gallo Sales
Co. with aid from Bob Hernandez, Pete
Curreri and Julio Lopez.

way was hurt by that strike and that they
didn't want another one any more than
we did. Once we showed them we were
ready to take them on if we had to, they
came around."
A 143-1 strike vote in mid-July, plus
the serving of a 72-hour notice of intent
to strike later in the month did the trick.
Promises by Teamster Joint Council 38.
plus local bakers and butchers unions, to
respect a Local 17 picket at Safeway also
helped move the company into a more ac-

commodating frame of mind. A tentative
agreement was reached at 5 a.m., Saturday, August 4, and the membership ratified by better than 90% that same morning.
The Local 17 members won a 99c wage
increase retroactive to June 1, 1979 and
another 55c on August 1, 1980. A cost of
living benefit and a third year wage increase will be geared to guarantee parity
with Teamster warehousemen in the company's Bay Area facility.

Local 17 Safeway negotiators included, from left, Secretary/Business Agent
Frank Thompson, Jr., Larry Lauritzen, Ernest Guerra, Don Gonzales, Dexter
Beaver, Ron McNeill and Bob Justice. Not shown, Local President Obie Brandon and International Vice-President George Martin.

Pensions, health and welfare and life
insurance improvements will follow the recently negotiated ILWU-IBT Northern California Master Warehouse Agreement. The
agreement also provides sick leave after
the first day, plus five weeks' vacation
after ten years it was five after 15 under
the old agreement) and six weeks after 15
years.
STICKY ISSUES
The stickiest issues, however, were noneconomic. Local 17 won the establishment
of a new informal grievance procedure
which, working parallel to the more formal
mechanism, will expedite the handling of
grievances. The establishment of the new
procedure is significant, says Beaver -because it will give us some alternative to
always having to go into arbitration, which
is a tremendous cost for the local."
After the employers dumped their original demand for nearly unlimited forced
overtime, agreement was reached on new
language establishing daily and weekly
overtime lists, to be supplemented by compulsory overtime according to inverse
seniority, if necessary.
Other new contract language increases
the power of Local 17 stewards to investigate and settle grievances during working
hours, establishes a new procedure in discharges, and sets up a procedure for
handling complaints on the company's
Method Times Management program.
The negotiating committee consisted of
Justice. Beaver, Larry Lauritzen. Ron McNeill, Ernest Guerra. Don Gonzales, Local
17 President Obie Brandon, Secretary/
Business Agent Frank Thompson, Jr., and
International Vice-President George Martin.

Local 8 Wins Pact
At Pacific Molasses

FOODLAND NEGOTIATORS—With their current contract expirino October
31, delegates representing 800 members of ILWU Local 142 met in caucus
errlier this summer to elect a negotiating committee and formulate bargaining
demands. Members of the negotiating subcommittee are, seated from left,
Kay Fukuda, chairman Susumu Fukagawa, spokesman Leonard Hoshijo and
secretary Harold Miyamoto; standing, Reed Phillips, William Troutman, Vivian Catao, Dennis Hodson and Michael Arakawa. Foodland is the state's largest locally-owned supermarket chain.

PORTLAND — A new three-year contract, featuring wage increases and other
significant gains, has been negotiated with
Pacific Molasses, reports Walt Butler,
chairman of Local 8 labor relations committee.
The P-M workers will receive a 12% increase the first year (bringing the hourly
pay to $9.96), a 9% increase the second
year, and an 8% increase the third year.
Other wins include an extra week of
vacation after 20 years of service; four
days of sick leave a year (with the first
day of illness non-compensable); and substantial increases in health and welfare
and in the pension plan.
The negotiating committee consisted of
Walt Butler, chairman, Jerry Bitz and Jim
Collins.

ILWU Organizing Means Big Gains for Maritime Clericals
LOS ANGELES—Continuing its drive to
bring union conditions to west coast maritime clerical workers, the ILWU has
recently organized two separate offices employing a total of approximately 50 people.
In Southern California, 12 new members
of clerks Local 63 at the Indies Terminal
Company have signed an agreement which
will ultimately bring their wages, benefits
and conditions into line with those previously won at ten other maritime clerical
offices now under the ILWU banner. The
outstanding agreement was won only after
employees took a 100% strike vote.
And in San Francisco, employees at
Transpacific Transportation Company
voted 22-11 last month to join clerks Local
34.
At Indies Terminal, wages will increase

New Local 27 Members
PORT ANGELES — Employees of International Export, Inc., a Korean-owned
company, voted for ILWU affiliation in an
NLRB election August 3.
The firm sorts and bands logs for export, and• negotiations for a first contract
were scheduled to begin during the latter
part of August. There are 15 people in the
bargaining unit.
The workers will belong to a unit of Local 27. The organizing effort, begun early
in July, was under the direction of the
Regional office in Portland,

up-front by an average of $2.94 per month
over the life of the agreement, plus whatever increases are negotiated in the rest
of the industry when contracts expire next
year. Whatever disparities exist between
Indies and the rest of the industry will be
made up at the end of the agreement. It is
therefore likely that Indies employees will
receive an increase in excess of $5 over the

Hawaii Organizing
HONOLULU — ILWU Local 142 chalked
up two victories in July, and continued to
work towards two major hotel elections.
Organizers on all islands are keying into
the drives. They will be calling on our
members for kokua during the next few
months.
On Oahu, NAPA warehouse workers
voted 13 to 11 for ILWU representation in
an NLRB conducted election July 10. The
24 eligible men and women work at warehousing and delivery of parts for numerous retail franchises.
Sixteen Kauai Nursery & Landscaping
workers became ILWU members via crosscheck recognition procedures. The company began as a small operation with few
employees, but has grown during recent
years.
Over 450 workers will be voting October
5 at the Hotel InterContinental Maui. The
company is using every possible means to
keep the hotel non-union.

life of the agreement, according to Local
63 President Carl Clay.
The agreement is retroactive to July 1,
1979, with the average retroactivity coming
to $431.68.
OTHER GAINS
Local 63 also won 21
/
2 holidays, bringing
Indies into line with the other maritime
clerical houses (12 holidays per year) plus
increased sick leave and transportation allowance. The negotiating committee consisted of Bruce Skerry, Becky Offineer,
Carl Clay, Southern California Regional
Director Don Wright and Organizer Riley
Moore.
The organizing drive at Transpacific
Terminals was conducted by the Northern
California Regional office, and negotiations
are expected to begin this month. The two
drives are related in that Indies Terminal
Company is owned 50% by Transpacific
and 50% by Marine Terminals. Transpacific is owned by Nedlloyd Lines.

More Cannery Workers
JUNEAU, Alaska — Cannery workers at
Juneau Cold Storage voted overwhelmingly last month for representation by ILWU
Local 41. The vote was 22 for ILWU, 3 for
no union and 2 for the Alaska Fishermen's
Union. Organizing was conducted by the
staff of the ILWU Alaska Council, with assistance from Local 41 membership.
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Local 142 Board
Backs SALT II
HAWAII -- The ILWU Local 142 Executive Board unanimously reaffirmed union
support for the Congressional adoption
of SALT II. the Strategic Arms Limitation
Treaty, at its quarterly meeting in Honolulu August 9 and 10.
The board urged Senator Spark Matsunaga, who earlier expressed doubts about
voting for the treaty, "to take the same
strong stand for the treaty as did his peer,
Senator Inouye."
"I feel the terms of the agreement are
so clearly in the interests of the United
States that the Senators should vote for
it," added Local 142 President Carl Damaso.
Delegates to the ILWU International
Convention in San Diego last April came
out strongly in favor of SALT II. They
pointed out that ratification would reduce
the risk of nuclear war and help preserve
whatever stability exists in the present
"balance of terror" while efforts for real
disarmament continue.

Alaska Council Meets,
Names New Officers
JUNEAU — The ILWU Alaska Council
met in the longshore hall here August 4
and 5, with 21 delegates in attendance.
Twelve locals were represented, including two Seattle-based locals—Local 3 and
Local 37—whose members work in Alaska.
The two-day meeting focused on contract
negotiations and organizing in the 49th
state. Delegates discussed at length the
organizing potential in the vast region.
Mike Ellers, Longshore Local 16, was
elected secretary to replace Mary Smith,
Local 61, Ketchikan, who resigned from
office. Larry Cotter, Local 41, Juneau,
continues as President.
In other actions, the delegates recommended a per capita increase up to $2.50.
Delegates also went on record thanking
the International for financial help.
Among those present at the meeting was
ILWU Northwest Regional Director G.
Johnny Parks and; newly elected International Executive Board member Ray
Reinhardt, President of Local 19, Seattle.

Booklet Explains
ILWU-PMA Pension
Plan Benefits
SAN FRANCISCO — Trustees of the
ILWU-PMA Pension Plan will be sending
out the ILWU-PMA Pension Plan Summary
Plan Description on September 21.
The booklet, which describes Pension
Plan eligibility requirements, benefits and
claims review procedures, will be mailed
directly to the homes of active longshoremen. pensioners and widows. Copies of
the ILWU-PMA Pension Plan Summary
Plan Description will also be sent to each
local.
Distribution of this booklet fulfills the
requirement of the Employee Retirement
Income Security Act (ERISA) that all employee benefit plan participants and beneficiaries be furnished with a Summary
Plan Description.
Please contact the Benefit Plans office,
1188 Franklin Street, San Francisco 94109,
phone (415) 673-8500. if you have any questions about the ILWU-PMA Pension Plan
or the Summary Plan Description.

New Portland "B" Men
PORTLAND — Local 8 has received approval to process 360 "B- men, reports
the Local 8 HOOK. One hundred can be
added immediately to the work force: the
rest will be on a list to be added as needed.
The program was approved at the local's
August 8 stopwork meeting, according to
Secretary Henry Lunde,

Portland Inflation Soars
PORTLAND — Portland's soaring inflation rate over the past 12 months hit the
front pages of The Oregonian and the
Oregon Journal August 24 and 25. Only San
Diego, Denver, Milwaukee and Cleveland
had bigger jumps. Portland's was 14.2%.
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Congress Must Act on Sugar,Logs-New Legislation to Fight Run-aways
protect the domestic industry from extinction, but not if it discriminates against
the Hawaiian sugar industry. The Hawaiian
sugar industry would be placed in an inferior position relative to other U. S. sugar
producers if the proposed legislation is
adopted. We are supporting an amendment
proposed by Rep. Frerzel ( R-Mn.), which
would eliminate the federal payments program. We could also support a bill offered
by Rep. Vanik (D-0.), which includes implementation of the International Sugar
Agreement, and elimination of the 50%
sugar import fee. This would allow the
President to place a realistic fee on sugar
imports and subsequently prevent the
dumping of foreign sugar on our market.
In turn, these fees would protect the domestic industry, and most important, the
jobs of the ILWU members in Hawaii.
We will call for all hands to work for
our program as the legislation moves to
the floor of the House.
LOG EXPORTS
The National Forest Service, which is
responsible for the maintenance of U. S.
forests and for regulatory control of log

sales, recently held hearings in Seattle,
Washington and Portland, Oregon. The result of these hearings could dramatically
affect the U. S. log trade to Japan and
elsewhere.
Congressmen Bonkers (D Wa.) and
Weaver (D-Or.) have been responsible for
bills in Congress which would limit or end
log
exports. This would cause great hardSUGAR LEGISLATION
and unemployment for workers in
ship
The House Agricultural Committee and
these
two states. The indications are that
the House Ways and Means Committee
once again a major effort will be made by
have passed the Sugar Stabilization Act of
those gentlemen to kill log trade this year.
1979, (H. R. 2172). The ILWU and the
As a result of the National Forest Servmeasthis
Hawaiian sugar industry oppose
ice's hearings in the Northwest, and beure, as long as it allows a direct federal
cause of the anti-trade sentiments of the
payments program which limits the
named Congressmen, meetings are being
amount paid to a single sugar producer.
held in Washington, D. C. in an effort to
Simply stated, the half-cent price supnot only continue this necessary trade,
port program, which would be paid for
but to expand it.
by the U. S. taxpayer, is intended to pick
sugar,
producing
up part of the cost of
PLANT CLOSINGS
when the price goes up to fifteen and a
Joined by 44 co-sponsors in the House
half cents per pound.
of Representatives, Congressman William
Best available statistical data indicates
D. Ford (D-Mich.) has re-introduced legthat the cost of this price adjustment would
islation to deal with the problem of plant
be less if made in the market place.
closings and their disastrous effect on
We will support legislation that helps
workers, local communities and small businesses.
Similar bills have been introduced in
the Senate by Senators Harrison A. Williams, Jr. (D-N.J.) and Donald W. Riegle,
Jr. (D-Mich).
Congressman Ford first introduced plantAnti-trust violations, tax fraud, bribery, pollution—corporations get away
legislation in 1974, in conjunction
closing
with it all, and at our expense. In the two years since the Carter Administration
Senator Walter F. Mondale. A
with
then
promised to crack down on corporate and white-collar crime, which, according
hearings were held, and today's
of
number
to government estimates, costs the American public $200 billion a year, federal
legislation incorporates several changes
convictions.
few
pathetically
netted
have
investigators
recommended as a result of the hearings.
Check the record:
Entitled the National Employment Pri• Of the 3,360 indictments for criminal violations of Federal tax laws in 1977
orities Act of 1979, this legislation would
and 1978, only nine involved major corporations.
require advance notification by any company planning to close or relocate a plant.
• Of the 420 cases recently brought by the Securities and Exchange CommisThe bill also requires two years' notice
sion involving questionable foreign and domestic payoffs, only ten have resulted
for any plant closing or transfer that would
in guilty pleas. Thirty are still under investigation and the rest were dropped.
terminate 500 or more employees; 18
•If the 130 pollution violations referred by the Environmental Protection
months' notice for actions terminating beAgency in the last five years, only six involved corporations and only one resulted
100 and 500 workers, and six months'
tween
in a court victory for the Justice Department.
for less than 100 workers.
notice
govtwisted
Journal,
Wall
Street
What's the problem? For starters, says the
Employment Priorities AdNational
A
ernment priorities. The Internal Revenue Service, for example, devotes less than
under the Depart(NEPA)
ministration
it's
5% of its investigative time to major corporations, and in other agencies
an investiconduct
would
Labor,
of
ment
common for fraud investigators to spend more hours pursuing Welfare chiselers
gation of any proposed closing or transfer,
than white-collar crooks.
including public hearings and discussions
In addition, these understaffed agencies usually employ street-crime specialwith the plant owners.
ists rather than financial experts. As a result, they are easily lost in the paper
The company would be required to offer
mountains where crimes are hidden. All these problems come to a head if the
its employees transfer to any other estabcase reaches the courtroom, where young government attorneys are regularly
lishment under its control, at the same
outmaneuvered by experienced corporate lawyers.
wage rate and with all relocation expenses
paid by the firm.
If no such transfer were possible, and
if no other job in the area were available,
the company would be required to pay each
employee 85% of his average wage for
HONOLULU — Union policies and pro- groupings — sugar, pineapple, longshore, up to 52 weeks. These payments would be
gram for the next two years will be ham- tourism and general trades—are expected reduced by the amount of unemployment
compensation received by the employee.
mered out at the 14th Biennial ILWU Lo- to attend the five-day session.
President Carl Damaso will call the con- Extensive job-training programs would be
cal 142 Convention, which will be held at
vention to order at 10 a.m. September 17. made available.
Waikiki's Ilikai Hotel September 17-21.
In addition, the company would have
The convention is the union's highest He will also deliver his traditional opening
to make a one-time payment to the local
day remarks.
governing body.
This year's conclave will be dedicated
Slated to address the delegates during government of 85% of the resulting tax
to the late David Thompson. veteran di- the week are: Governor George Ariyoshi, loss. If the closed plant were being moved
rector of the Local 142 education-publicity International President James Herman and overseas, the company would also have
department, who died on June 9.
Walter Kupau, president of the Hawaii to pay the federal government three times
the resulting income tax loss.
Upwards of 700 delegates representing State Federation of Labor, AFL-CIO.
To help keep a plant from closing, the
islands,
all
from
coming
units,
some 200
Presiding over the sessions with Daand elected from units in all five industrial maso will be the Local 142 executive offi- NEPA would be authorized to provide loans
and loan guarantees, technical assistance,
cers — Vice-President Eddie Lapa, Secreand marketing advice, and even assistance
tary-Treasurer Newton Miyagi and Division
John Royal Reappointed
in changing its product line. In addition
of Hawaii,
SAN PEDRO — John Royal, Executive Directors Yoshito Takamine
the NEPA could give the company a five
Norman Asuncion
Secretary-Treasurer of ILWU Fishermen's Thomas Yagi of Maui,
% credit in bidding on federal procureof Kauai.
Oahu
of
Nakamoto
and
Haruo
Local 33, has been named to a second
ments.
three-year term on the US Pacific FishOther firms affected by the closing could
also apply to the NEPA for aid in survivery Management Council. The appointment
ing the loss of business caused by the
was based on a recommendation by CaliWhat's on Your Mind?
plant's closing.
fornia Governor Brown to the Department
Members of the ILWU are hereby re"The whole thrust of our bill is to disof Commerce.
to
open
is
Dispatcher
Thte
minded
that
companies and corporations from
Fishthe
under
courage
created
Council
was
The
them for letters on matters affecting
closing plants." Congressman Ford said,
eries Conservation and Management Act
ILWU policy.
"and to protect the employees and the
of 1976 to oversee development of coastal
By action of the 19th Biennial Concommunity if the closing cannot be avoidfishing resources. Royal, said ILWU Presvention, letters must be no more than
ed."
ident Jim Herman in a letter of recommen300 words, must be signed with the
"The effect on the displaced workers is
dation, "is widely respected in the tuna
writer's name and local number and
a devastating social tragedy. Studies show
fishing industry as a knowledgeable, hard
must be "limited to reasonable ground
that the suicide rate among workers disworking, dedicated servant of an industry
rules concerning availability of space.
placed by plant closings is 30 times the
whose well-being makes an important conand
interest
membership
timeliness,
average. In addition, they suffer
national
tribution to economic conditions in Califorbalanced interpretation from all areas
drastically increased rates of heart disnia. His record of service on the Council
of the union."
ease, hypertension, ulcers and mental
provides more than ample proof of his
problems."
unique capabilities."

Members of the 96th Congress will return from a month's vacation to face serious domestic problems. Of major importance to the ILWU are the pending legislation on sugar, the attacks on log export
trade, and efforts to dismantle the Longshoremen and Harbor Worker's Compensation Act of 1972.

How Corporate Criminals Slide By

Local 142 Convention Will Set Policy
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Move to Pardon Martyr Joe Hill
On 100th Anniversary of His Birth
CHICAGO — On the centennial of his
birth, and some 64 years after his execution by a Utah firing squad, a move is
afoot to clear the name of the legendary
labor martyr and balladeer Joe Hill.
Hill, a member of the Industrial Workers of the World, was executed November
19, 1915, after a jury found him guilty
of murdering a grocer and his son. His
only link to the crime was the chest
wound he received the same night as the
grocery shoot-out. Anti-union sentiment
was rampant in Utah at the time, and
Hill became a symbol of resistance to
workers everywhere.
PETITION CAMPAIGN
Directing the campaign to vindicate
Hill is Leslie Orear, 68, a retired publicist for the meat cutter's union. Orear is
also president of the Illinois Labor History
Society, which is petitioning Utah Governor Scott Matheson to pardon Hill. The
society has collected thousands of signatures so far, and Orear is now asking union
members across the country to join the
petition drive.
The AFL-CIO Executive Council responded with a pledge to support all efforts
to exonerate Hill, an itinerant worker who
labored in mines, factories, farms and
docks.
On October 7, Hill supporters, which include many old Wobblies—members of the
IWW—plan to meet in Chicago to mark
the 100th anniversary of his birth. A delegation will be selected to take the peti-

tion to the Utah Governor.
There are still those in Utah, however,
who claim Hill was a killer, not a hero,
and oppose his pardon. Merlin Morrison
was 13 years old when he testified that
Hill was one of two men who shot and
killed his father and brother on January
14, 1914. He maintains: "It was murder
and nothing else."
Likewise, Utah Attorney General Robert
Hansen said only the Board of Pardons
can issue a pardon—and he sees no reason to do it.

IWW martyr Joe Hell.

"Joe Hill was duly convicted, sentenced and executed in accordance with
the laws of the state and the United
States," he said. "The fact that Joe Hill
was a union leader had no effect upon the
prosecution of this case."
Yet former Utah Governor J. Bracken
Lee, then 16, says Hill could not have
gotten a fair trial, given the anti-labor
mood of the day.
A BUNCH OF RADICALS
"Bitterness stands out in my mind.
The public in general figured the labor
movement was a bunch of radicals. It is
very likely that juries at that time would
feel antagonistic to the people they considered were dangerous," he said.
Rill, born Joel Hagglund in Sweden,
came to the US in 1902. For eight years,
he traveled around from job to job, writing bits of verse. He joined the IWW in
San Pedro, California in 1910. To encourage striking Wobblies, Hill penned such
rousing labor songs as "The Preacher and
the Slave," "The Rebel Girl" and "Casey
Jones—The Union Scab."
On a journey east, Hill stopped to earn
a stake in Utah, where the IWW was pitted
against the Mormon Church, the Government and local industrial concerns in a
bitter labor struggle. He was arrested
several hours after the grocery killings
when he tried to get a gunshot wound
treated by a local doctor.
Despite the anti-radical publicity whipped up about Hill, the prosecution could
produce little hard evidence against him.
None of the witnesses positively identified
Hill, and several of them changed their
stories between the pretrial investigation and the trial itself.
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Hill refused to testify in his defense.
Some said he was shot in an argument
over a woman and was protecting her
name.
The case drew international attention,
with the IWW insisting Hill was framed
because he was a union agitator. The
Swedish Ambassador asked for a new
trial. So did labor organizer Eugene Debs
and author Helen Keller. President Woodrow Wilson twice called on the state to
delay or commute the sentence.
But it was all to no avail. Hill, 36, was
executed by a five-man firing squad.
MASSIVE PROTESTS
In Chicago, 30,000 people marched in
his funeral procession. His body was cremated, his ashes placed in envelopes and
sent to IWW members in all states but
Utah. On May Day, 1920, they were scattered to the wind.
Hill is immortalized by one of his final
statements, "Don't waste time mourning—
Organize!" and a song by Alfred Hayes
and Earl Robinson:
I dreamed I saw Joe Hill last night
Alive as you and me.
Says I, "But Joe you're ten years
dead,"
"I never died," says he,
"I never died," says he.
Today the IWW remains with 1,000 members. While its glories are in the past, its
members are buoyed by the campaign to
pardon Hill.
"The petition drive is not only an
opportunity to right a great wrong," said
IWW Secretary-Treasurer Michael Hargis.
29, "but an effort to let people, particularly young people, know labor's rich
past."

Remembering a Night of Terror
Santa Rosa, California is the county seat of Sonoma County, a
lovely area of rolling hills, resorts, scenic beaches, chicken ranches,
apple farms—and more recently, tract developments—an hour north
of San Francisco.
For such a basically rural area, however, Sonoma has a vivid labor
history. Many of the chicken ranchers near Petaluma were socialists,
refugees from the unsuccessful 1905 Russian Revolution, and they gave:
their support willingly to agricultural laborers and others who were
seeking the right to organize into unions, particularly back in the 1930s.
The ILWU was also a presence in central Sonoma County. The dried
fruit workers belonged to Local 6 and other outfits, like Sunset Line
and Twine were also under the ILWU banner.
At the suggestion of retired Local 6 Business Agent Ira Vail. we
reprint below an account by Gaye LeBaron of the Santa Rosa PressDemocrat of a night of anti-labor terror which occurred in Santa Rosa
in June, 1937. See Brother Vail's letter below for a memory of the
ILWU's role in these events.
Forty years ago, on a warm summer
Santa Rosa evening, a mob of 300 masked
men armed with guns and clubs stationed
themselves around a hall on lower Fourth
Street to await a scheduled meeting of the
"Public Works and Unemployed Union,"
a group considered to be a "Communistically connected organization."
The mob had gathered with the intention
of breaking up the meeting. Feelings had
been running high in Sonoma County since
apple pickers and packers in the Sebastopol area had struck for higher wages and
although the strike had been settled with
only threats of violence, the self-styled
protectors of Sonoma County were about
to declare open war on "Communist agitators."
They had done this once already, 20
days earlier, when they roughed up some
of the participants at a meeting in Germania Hall on Third Street, bouncing the
ringleaders clown the steps and into the
street while the onlookers cheered.
APPLE STRIKERS
The position of the local newspaper was
made very clear in the lead paragraph
of the story about that incident: "Sounding a warning against continuance of communistic agitation in the Sebastopol apple
strike and publicly announcing that the
harvesting of Sonoma county crops must
go forward without interruption, an orderly
and well-organized group of some 250 vigilantes last night broke up an asserted
Communist meeting in Germania Hall
here."
Now they were going to do it again,
this time to serve notice once and for all,
that these "activities" would not be permitted in Sonoma County. But this time

there was no meeting. Someone had spotted the vigilantes and tipped the committee members. Nobody showed.
But the mob was in no mood to be
denied. They decided to "strike and strike
fast" and what followed was described by
the newspaper accounts as "a wild allnight crusade against radicalism, striking terror into the cringing hearts of men
who had attempted to defy Americanism."
What it was was a tarring and feather-

ing, one of the most ignoble tactics in
mankind's ongoing battle against himself.
It was hardly Sonoma County's finest hour.
When the committee failed to show up,
the mob dispersed into groups of "night
riders" fanning out over the backroads of
Sonoma County to find the men reputed
to be the "head Communists" in this area.
They went to Healdsburg, to Petaluma,
to a Santa Rosa studio, to Cotati, dragging
men from their homes. One put up such
a fight, firing shotgun blasts from his
house while his wife and children screamed
in the background, that the mob had to
send to the sheriff's office, one report says
for tear gas to break the siege. This, as
you can imagine, was one of the two men
the mob was hardest on.
KANGAROO COURT
Five men in all were returned to the
Courthouse in downtown Santa Rosa where
brief "trials" were held. A newspaper account reports that there was much talking of lynching but "cooler heads prevailed."
Three of the men "confessed" to being
Communists, kissed the American flag and
were released after they promised to leave
the county immediately. The other two
"would kiss the flag only after being beaten into submission."

Old-Time Law and Order
I was reading the Press Democrat a few nights back and came
across a news item I thought might be of interest to The Dispatcher.
Not too many of the old-time ILWU'ers are still with us that remember those days and it might be well to print it for the younger
members just as a reminder that things were not always easy going.
I know—I was there. No names were mentioned by the press.
One of the men that the vigilantes shaved his head and poured
used black engine oil over his naked body was a man named
George Ford (deceased) of Penn Grove. They also went to Ben
Marcuse's home in the same district. I knew two of the other men
at the time but my memory fails me on names. These men were
members of what became warehouse Local 6 Warehouse. I was
the BA for the warehouse union.
We were signing up the Feed and Milling industry in Sonoma
County and things were a little rough. We started in March of that
year (1937). Our first contract was signed sometime in May or
June.
Fraternally,
Ira Vail, Retired
Warehouse Local 6

These two "worst," as the newspaper
calls them, were "beaten physically and
morally, hair clipped from their heads and
covered with a coating of tar, paint and
feathers. They staggered from the county
just at dawn. An example had been set for
Communists in Sonoma County."
"The warning to all," said The Press
Democrat vi-riter, was "Get out — or you're
next!"
"Although at times threatening," said
the P. D. writer of 40 years ago with amazing understatement, -the vigilantes were
well-organized and efficient in their work."
NO REPERCUSSIONS
The public repercussions were amazingly few. A followup story the next day reported that the two men were under a
doctor's care and would leave the county
as soon as they were able to travel. The
ACLU sent a representative to the area to
investigate the incident. The National
Committee for the Defense of Political
Prisoners wired the sheriff asking for "investigation and prosecution." The state attorney general issued a statement saying
that he was sure the "local authorities"
could take care of the matter. One of the
two men went to the D. A. to file complaints against at least three men he had
recognized in the mob. In the last newspaper account, he and the D. A. were still
"talking it over."
One eyewitness to the incident reports
that many members of the mob were deputized. There is no way to prove that, but
it is apparent that no law enforcement officers raised a hand to stop the proceedings.
Several months ago I asked a retired law
enforcement officer about that night and
he shrugged and said simply, "Nobody
ever filed a complaint."
STILL-VIVID MEMORIES
It was frontier law, pure and simple.
At least one of the victims never did
leave Sonoma County. He and his family
still live here. His son, now an adult, can
recall with horror the night the mob lobbed
tear gas canisters into his home while he
and his mother tried desperately to pick
them up and throw them outside.
He is not one who considers the history
of Sonoma County all sweetness and light.
Nor does the eyewitness who calls the
episode an example of "violence in lieu
of law that only stubborn people such as
myself care to recall."
But it's true. It happened. And that's
history.
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Rubber Workers
Gain in South
LAVERGNE, Tenn. — Labor's organizing efforts in the "Sunbelt States" received
a major lift in July when employees here
at Firestone's truck tire plant voted 600to-157 to join the United Rubber Workers.
"The company has thrown every legal
roadblock conceivable in the path of these
employees to deny them their right to organize," said URW President Peter Bornmarito. "But the majority of Firestone
workers at LaVergne have shown courage
and determination and it's a real credit to
them that they weren't dissuaded by the
company's anti-union tactics."
Workers struck the plant from June 30
to July 19, following Firestone's refusal
to recognize the union. Earlier, Administrative Law Judge Nancy Sherman found the
company guilty of unfair labor practices,
and ruled that it must recognize the URW
even though the union had lost four representation elections in the past five years.
The judge said the true feelings of the
workers were best expressed when a majority signed union membership cards.
However, she also granted Firestone a
30-day extension to challenge the ruling.
Bornmarito explained that LaVergne
workers viewed the extension as "just one
more delay, and walked off the job until
the company agreed to hold this election."
Further sweetening the victory was Firestone's announced plans to expand its La
Vergne facilities and hire 2,000 more employees.
Inspired by the success, Bommarito said
the URW will vigorously try to organize
other major non-union tire plants in the
South and Southwest.

SALINA S, Calif. — The United Farm
Workers last week marked another milestone in their long and bitter struggle for
California fieldhands with the signing of a
contract with the nation's biggest lettuce
grower that raises base pay to $5 an hour.
The settlement reached late Friday between the United Farm Workers and Sun
Harvest, Inc., "is a victory for both the

union and the company," UFW President
Cesar Chavez said.
Chavez immediately called off a nationwide boycott against the company's lettuce
and Chiquita bananas, produced by a subsidiary of United Brands, which also owns
the Sun Harvest farms.
It was the boycott strategy that drew national attention to Chavez in the 1960s as

Oldest Bank Union
In US Under Attack,
Meany Calls Boycott
SEATTLE — Coming to the aid of the
nation's first and largest union of bank
employees, AFL -_CIO President George
Meany has called on all individuals and
labor organizations to withdraw whatever
funds they have in the Seattle-First National Bank until the firm recognizes and begins good-faith bargaining with the union
representating its workers.
For the past 16 months, the bank has
refused to negotiate with Local 1182 of the
United Food & Commercial Workers,
despite its certification by the National
Labor Relations Board and the board's
order directing the bank to bargain.
Instead, Seafirst, the 21st largest banking corporation in the US, has appealed
the NLRB decision to a US court of appeals in a tactic designed to delay recognition.
The boycott has been launched with the
unanimous support of the AFL-CIO executive council.
ILWU SUPPORT
So far, a number of labor unions, including the ILWU, have responded to the
AFL-CIO's boycott. The ILWU regional office has urged all Washington locals to
transfer their accounts to the Rainier Bank,
Seafirst's chief competitor. And ILWU longshore Local 21 in Longview already has
withdrawn $5,000 from Seafirst.
The union, the Financial Institutions Employees of America ( FIEA ), represents
4,400 non-supervisory employees. It is affiliated with the United Food and Commercial Workers. Its president, Jerry Ard,
points out that the average Seafirst employee makes $3.94 an hour compared to a
statewide average of $5.25.
Ard said the union is seeking an 87c per
hour increase with full cost of living protection in a one year contract. The previous agreement expired July 31.
Ironically, it was management, not the
workers, that created the union 40 years
ago. In 1939, fearful that the Teamsters
would extend their organizing drive into
the sacred halls of commerce. Seafirst
instituted a company union whose con:s were "agreed upon," not negotiated.
the late 1960's, however, workers
an to demand and win substantial pay
• reases and benefit packages. FIEA be, me the certified bargaining representae for all Seafirst employees in the State
ot Washington in 1970.

ILWU President Jim Herman, at left, joined United Farm Workers President
Cesar Chavez and Jack Henning, California AFL-CIO executive officer, in the
concluding stages of a two-week San Francisco-Salinas march to demonstrate
suppor for the UFW's nine-month-old strike against California vegetable
growers for decent wages and working condifons. Some 20,000 farm workers at the rally heard Herman pledge continued ILWU support for their cause.

he sought and later won the first contracts
for the union with California growers.
The new contract not only lifts the minimum for farmworkers to $5 an hour but
adds at least another 71 cents in the next
two years and more under a cost-of-living
escalator.
BASE FOR SETTLEMENT
A strike, now eight months old, continued
against five other big growers in the Salinas Valley, the nation's "salad bowl." But
Chavez and his elated supporters said the
contract will establish a base for settlement.
"We think it's a competitive contract,"
said Sun Harvest spokesman Ronald Kemp,
whose company broke away from the other
growers holding out against Chavez last
month.
Kemp said the boycott against United
Brands had not had significant impact but
that the company feared the effects of a
long-term boycott against its products, including A&W Rootbeer and John Morrell
Meats, as well as Chiquita bananas.
A spokesman for the other firms being
struck by the UFW said that "We have
asked for meetings with the union and
hope to have one next week," the spokesman said. "We are going to stick together
and try to negotiate."'
The lettuce strike, which began in the
Inperial Valley of Southern California last
winter, has been marked by frequent violence on picket lines and in the dusty fields
as the harvesting moved across the state.
The growers brought in non-union workers
from cities and were able to harvest their
crops. One striker, Rufino Contreras, was
murdered by company goons.
Agreement was reached only several
days after the Farm Workers signed a
breakthrough agreement with a major
Monterey County grower, Meyer Tomato
Co., on which the lettuce agreement with
Sun Harvest was based, and after some
20,000 farm workers and their supporters
had rallied in Salinas to take part in the
biggest demonstration of support for the
union in its 13-year history (see photo at
left).

ILWU Aids Woodworkers
Win Important Strike
Jim Lutticken carried the Local 6 banner at recent demonstration at Mervyn's
Department Store to protest continued sales of J. P. Stevens products. Local 6
is committed to 0:lionizing the picket line at the Mervyn's branch in Serramonte Mall on October 13 from 11 a.m. to 3 p.m. All other locals are invited
to jo:n in.

SAN LORENZO, Ca. — Several hundred
people, representing a good number of
trade unions and community groups
massed at Kennedy Park in San Lorenzo
earlier this summer for a rally followed
by a march on Mervyn's Department Store
about a mile away, where a picket line
was set up.
This impressive demonstration was organized to draw attention to the consumer
boycott against J. P. Stevens. Mervyn's
was chosen as our target because they insist on carrying many of Stevens' products
in the face of overwhelming proof that
Stevens is the biggest labor law breakingunion busting company in the country.
Speakers at the rally included the president or secretary-treasurer of every local
county Central Labor Council, the pastors

of several local churches, Sister Dolores
Huerta, Vice President of the United Farm
Workers, and Sister Gloria Jacobs, a former worker at the J. P. Stevens plant in
Wallace, North Carolina.
MORE RALLIES SCHEDULED
The ILWU was represented by several
members from Bay Area locals.
This highly spirited and effective demonstration was only one of many that Bay
Area Labor will be participating in. Boycotts take time to build. In the Bay Area,
the J. P. Stevens Boycott Committee, of
which we are a part, is building now to
reach full momentum by the 1979 holiday
shopping season.
ILWU Local 6 is committed to cover the
Serramonte Mervyn's on Saturday, October 13th with an informational picket line.

LONGVIEW — Labor solidarity in this
area, plus determination of the workers
involved to win a decent contract, brought
a successful conclusion to the 4-months
strike at the Tollycraft Boat Corp. plant in
Kelso.
"We were real pleased that the longshoremen and members of other unions
took it upon themselves to participate in
the support picket line," Harold Pardee,
secretary of International Woodworkers of
America told The Dispatcher. -Lots of
slongshoremen turned out.
The settlement brought a 9% wage increase the first year of the three-year
contract; an 8cT increase the second, with
third year open to negotiation.
The company agreed to drop unfair labor
charges against the union and contempt
charges against three sympathy pickets,
one of them a member of Local 21, The
Dispatcher learned.
Trespass charges against Dick Spohn,
editor of the International Woodworker,
and 22 members of the IWA and other
unions, arrested for sitting down at the
plant gates to stop scabs from going
through, are slated to be tried in Kelso
Municipal Court in September.
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No.142 Delegate
Reports on Hotel
Workers' Meeting
TOKYO — In Japan, pay rates are based
on seniority and age, with older workers
earning more than younger ones. However, wages are sometimes reduced as a
worker nears retirement.
In South Korea, women not only get paid
less than men, but they are offered fewer
hours and cannot work nights.
And in Australia and New Zealand, workers prefer to seek decent wages rather
than depend on tips to beef up low pay.
These are just a few of the things John
Arisumi, Local 142, Hawaii, learned when
he represented the ILWU at the First
Asia/Pacific Hotel, Restaurant & Catering Workers Conference in Tokyo July
11-14.
Arisumi was one of 30 persons attending the conference sponsored by the International Union of Food & Allied Workers
(IUF), an independent labor confederation
composed of 163 unions in 59 countries
with a membership of 2.2 million.
In the East Asia and Pacific region
alone, the KT has 35 affiliates involving
150,000 members in ten countries. Conference delegates came from Australia, India,
Japan, Malaysia, New Zealand, the Philippines, South Korea, Sri Lanka, Singapore
and Thailand.
Arisumi was the only representative
from the United States. It was the first
time any Hawaii trade union representing
WASHINGTON, D.C.—In an effort to
hotel-tourism workers was invited to a fill the gaps in Medicare health coverage,
conference of this kind.
many senior citizens are falling victim to
unscrupulous insurance operators selling
ILWU WELL-KNOWN
"I was pleased to learn that so many useless policies.
According to recent data, Medicare covdelegates knew of our union—as a democratic, rank and file union, which has a ers only 38% of health care costs for the
good track record of doing much over the average elderly person. To take advantage
years to support unions in other countries of Medicare, senior citizens must pay a dein their efforts to improve the lot of work- ductible, co-insurance, and other charges.
Additional "medigaps"—costs not covered
ers," said Arisumi.
The aim of the conference was to dis- by Medicare—include drugs, dental care,
cuss ways to improve working conditions, eyeglasses, hearing aids and most nursing
wages and benefits for those employed in home care charges.
the hotel-tourism industry. Specific issues
HUGE MARKET
included tipping, wages, women's rights,
These gaps in the Medicare system have
health & safety, and organizing.
"The conference discussion was wide driven more than 50% of the nation's elderranging," said Arisumi. "We were fur- ly to the private insurance market to purnished ear phones, so we could follow the chase Medicare supplements. Estimates
place this `medigar market at close to $1
proceedings via translators."
Wages in the lesser developed countries, billion.
he said, "reminded me of the 'coolie'
Unfortunately senior citizens in search
wages my parents received as sugar of additional health insurance are often
plantation workers."
scared into buying policies that duplicate
Delegates confronted health hazards Medicare benefits without providing addisuch as noise pollution and the effects of tional coverage.
radiation from microwave ovens. They
A six-month investigation by the House
also kicked around various methods and Select Committee on Aging, chaired by
strategies of organizing workers in inter- 78-year-old
Rep. Claude Pepper (D-Fla),
national chain hotels located in different
uncovered instances where elderly persons
countries.
had been sold dozens of policies that were
"I have met some visiting foreign hotel
virtually useless.
union leaders and read about their organiThe committee heard testimony from
zations and programs," said Arisumi.
some
of the victimized, from current or
person-toa
on
talking
things
over
"But
person basis beats 'ern all. The conference, former insurance agents and from representatives of senior citizens group.
therefore, was a very productive one."
HOW SCAM WORKS

-Court Limits OSHA
Inspection Authority
On June 19, 1979, the Fifth District
Court of Appeals in Fresno. California.
rendered a decision on Salwasser v. Municipal Court which has serious implications
for the effectiveness of the Cal/OSHA
program.
The decision requires that in order to
obtain a warrant to conduct an inspection, the Division of Occupational Safety
and Health (DOSH) would have to prove
that a violation of safety and health regulations is probable. It would have the effect
of preventing so-called "self-intiated"
workplace inspections, according to DOSH
Chief Art Carter. Such inspections are not
conducted in response to a specific accident or complaint, but are based on accident reports or professional medical or
industrial hygiene opinion.

old-timers' corner

`Medi-Gap' Scam Victimizes Seniors

Feinstein Endorsed
As SF Mayor
SAN FRANCISCO—The ILWU San Francisco Joint Legislative Committee last
month became the first labor group to
endorse incumbent Mayor Dianne Feinstein of San Francisco for re-election this
November.
Other incumbents to receive backing
from the group, which represents some
15,000 members of ILWU Locals, 2, 6, 10,
34, 75 and 91 include District Attorney Joe
Freita.s and Sheriff Gene Brown.
The Committee also resolved to give
full support to the initiative on rent control put forward by the San Franciscans
for Affordable Housing.
Officers of the committee include Willie
Zenn, chairman, longshore Local 10; Keith
Eickrnan, secretary, warehouse Local 6;
Vice-President Bob Edwards, shipscalers
Local 2; and Dave Jenkins, legislative coordinator, Local 10.

Local 8 Crane Training
PORTLAND — Crane training for Local
8 members will start in mid-September. A
total of 30 operators will be trained.

stories about fictional people who had
been financially wiped out by cancer or
heart disease."
Riemer also recalled the case of an
84-year-old woman who was talked into
buying 17 different policies. When she entered the hospital for cataract surgery. he
testified, "not one of the, policies paid her
any benefits."

Pensioners To Meet
September 24-26
Preparation for the annual Convention of
the ILWU Pacific Coast Pensioners Association are in high gear as this edition of
The Dispatcher goes to press. The Convention will take place at the Shasta County
Fairgrounds in Anderson, California, September 24-25-26. Anderson is approximately
10 miles south of Redding on Interstate 5.
Major speakers will be Carl Jones, a retired Steelworker who is President of the
Council of California Seniors, and Max
Fine, a longtime crusader in the area of
national health legislation. All ILWU pensioners, widows and active members are
welcome.

A COP ON THE BEAT
"This decision effectively stops this preventative approach to occupational safety
and health in California, and will reduce
Cal/OSHA to being simply a cop on the
beat issuing citations after a worker or
workers have been killed or injured,"
Carter said. "This clearly is not the way
and OSHA program should work, nor does
it represent the Legislature's intent . . .
Our self-initiated inspections of foundries,
grain elevators, cotton gins, oil refineries,
pesticide plants, particle board plants, and
the construction industry all have reflected the action Cal/OSHA has taken to look
at high hazard employment with the intention of preventing worker injury and
illness."
Carter suggested that the decision would
also limit DOSH's ability to respond to an
employee complaint by conducting a timely inspection.
APPEALS
On June 28, Carter announced that
DOSH will vigorously pursue appeals. "We
will seek rehearing from the Fifth District
Court, and if we are not granted rehearing, we will appeal to the California State
Supreme Court," he said.
DOSH maintains that because the penalties levied for violations of health and
safety regulations are almost exclusively
civil penalties, the question of forcing
DOSH to show probable cause puts the
Division unnecessarily in the position of
constantly attempting to prove criminal
intent on the part of employers who violate the regulations.

Undercover investigators described their
schooling in handling potential elderly clients. Joseph Riemer, who worked as a
salesman with the Certified Life Insurance Company of California, testified: "I
was told to tell the elderly people horror

Seniors Group Sets
Up New Office in LA
LOS ANGELES — The National Council
of Senior Citizens has just established a
Western Regional headquarters in Southern California, announced James Carbray,
the NCSC's national president.
The new office, located at 1543 West
Olympic Boulevard, Room 521, LA 90015,
will also house the Congress of California
Seniors and the Greater Los Angeles Unity
Chapter of the national organization.
The NCSC has three million members
nationally and over 4,000 chapters. It's
concerned primarily with issues affecting
older people, such as maintaining social
security benefits and seeking a comprehensive national health plan, affordable
housing, expanded public transportation
systems and a stop to runaway prices and
soaring inflation.

OSHA compliance officer Bernie O'Halloran discusses safety procedures at
shipscalers Local 2 session August 15.

More to Come

Shipscalers Hold First Safety Class
SAN FRANCISCO — Approximately 130
members of ILWU shipscalers Local 2 attended the first in a series of health and
safety classes put on by the union last
month in cooperation with the Occupational Safety and Health Administration
and the Pacific Maritime Association.
GOOD PARTICIPATION
"We had a terrific turnout and good participation," said Local President Bob Edwards. "We were able to get down to spe-

cifics and discussion of proper procedures
in a very concrete way."
Speakers included PMA Area safety supervisor Larry Gallagher and assistant Art
Chu; IT Services safety coordinator Doug
Smith; and OSHA compliance officer Bernie O'Halloran. Topics covered included
ventilation, scaffolding, e y e protection,
shipyard fires and explosions, basic longshore safety and the Heinrich method of
helping choking victims.
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War Hysteria

Article Recalls
ILWU Struggle
Against Racism

Veteran ILWU member Ted "Whitey" Kelm, upper left, plays the role of the plant supervisor who helps toss a union
activist, played by Sally Field, out of the southern textile plant she is try:ng to organize in 20th Century Fox's "Norma
Rae." Kelm, now a member of longshore Local 13, says that he's been on the other side so long that "playing a boss
was actually pretty easy."

Double Life of Local 13 Member

Longshoreman Proud of'Norma Rae'Role
OPELIKA, Ala. — Before closing a cotton-strewn chain-link gate outside a Southern textile mill, a strapping, craggy-faced
company supervisor pauses for a second
and coldly eyes a young union organizer.
"One a' you guys shows up about every
four years," the supervisor drawls, "'bout
the same time we git the locust."
It's hard to believe that the sneering actor who delivered that line in the recent
hit movie "Norma Rae" is a rank-and-filer
to the core, a working stiff who has been
in more picketlines than films, more ship
holds than stage plays. But it's true. He's
Jack Stryker, better known along the
West Coast waterfront as Ted "Whitey"
Kelm.
Kelm has been a member of the ILWU
for 16 years and a professional actor for
ten years. He worked out of longshore
Local 10 in San Francisco before transferring to Los Angeles Local 13 four years
ago to be closer to the acting opportunities.
CREDITS
Kelm,
or rather Stryker, has
Since then,
appeared on a dozen television shows, including "Hawaii Five-0," "Charlie's Angels," "General Hospital" and "Streets of
San Francisco."
He has landed roles in B-films such as
"Solomon King," "Nightmare in Blood"
and "Silent Scream," a soon-to-be-released

gothic horror tale. He's also done TV

commercials and some highly acclaimed
stage work. Last year at the Group Repertory Theatre in North Hollywood, for example, he portrayed old man Mahon in
the classic Irish comedy "Playboy of the
Western World," which won the City-Wide
Best Production of the Year award.
Despite these credits, "Norma Rae"
clearly stands as the high point of Stryker's acting career.
PROUD OF NOR/V1A RAE
"I'm proud of the film," he says, "especially taking into consideration that it's
coming out of a major Hollywood studio
(20th Century - Fox), which is concerned
with a commercial product. The studio,
that is, not Martin Ritt, the director. He
wants to make a statement, I think.
"'Norma Rae' is pro-union and pro-female. It's about a woman with a drudge
job who takes control of her life. I'm proud
to have been a part of it. I respect and
admire Rift and the kind of films he
makes. He's been a great help to me in
the film industry."
Kelm is quick to point out that he's not
the first ILWU member to work in Hollywood.
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Local 24 Aberdeen
Albert Monroe has been elected Secretary-Dispatcher of Local 24, replacing

"I may have gotten a little further than
others," he says. "Maybe. But there are
a lot of others. In the longshore division
alone we have two scriptwriters, close to
ten on-camera actors, a number of extras
and at least one cameraman. I'm no big
exception."
He also admits that his background in
the labor movement may have helped him
land the supervisor's role in "Norma Rae."
"It probably had something to do with
it. Marty Ritt is a pro-union guy and he
knows I am," says Kelm. "But I didn't
have any problems with the part. I've
been on the opposite side of the fence so
many times that playing a boss was actually easy."
20 YEARS AT SEA
joining
the ILWU in 1963, Kelm
Before
worked 20 years as a merchant seaman.
He was a militant member of the National Maritime Union until the early 1950's
when he was swept out of the NMU in a
wave of reactionary blacklisting. Kelm
then took odd jobs on and off the water-

SAN FRANCISCO — In 1942, when wartime hysteria fanned the flames of racism
and incited government officials to incarcerate more than 110,000 West Coast Americans of Japanese ancestry, few voices
rose to defend the rights of these US citizens. The ILWU did speak out, however,
denouncing the mass incarceration as "an
evil characteristic of our fascist enemies."
By taking this unpopular stand, the
ILWU reaffirmed its reputation as a
"champion of social justice and an opponent of racial discrimination." Yet the
ILWU's progressive name and proud record of non-discrimination were seriously
threatened by the notorious "Stockton Incident" of 1945.
In an article appearing soon in "Amerasia," a publication of the University of
California at Los Angeles, labor historian
Harvey Schwartz describes what happened
when the 700-member Stockton Unit of
Warehouse Local 6 refused to work with
a Japanese-American recently released
from a World War II internment camp.
The article is titled "A Union Combats
Racism: The ILWUs Japanese-American
'Stockton Incident' of 1945." Schwartz,
author of The March Inland, says the in-

cident attracted national attention in the
news media, but was more than a threat
to the unions strong public commitment to
non-discrimination.
"It was a serious ILWU constitutional

crisis and, secondary, a possible threat
to the union's future, because at the time
the ILWU was completing an ambitious
organizing drive in the Hawaiian Islands,
where a large proportion of the region's
agricultural workers were Japanese-Americans."
International and Local 6 officers tried
many times to persuade the Stockton unit
to the union strong public commitment to
to reverse its position. Their efforts failing,
the ILWU suspended the entire unit.
Faced with permanent expulsion, most
Stockton members soon signed cards pledging support for the non-discrimination policies embodied in the ILWU constitution.
Five holdouts remained, however, and
after an eventful hearing, all were found
guilty of violating the union's constitution.
The ILWU suspended three of them for
six months and expelled the two others.
front, and later found his way into the A few weeks later, Japanese-American
Teamsters and eventually the ILWU.
workers began entering the Stockton wareKelm considers acting the "roughest house industry.
business there is" and the most challengThe significance of the incident, coning job he's ever tackled. Compared to cludes Schwartz, is that the ILWU "relongshoring, he says:
mained dedicated to labor unity through
"Acting is tougher all the way around, non-discrimination, even when that policy
taking into account I've been longshoring required the leadership to take a position
for years and I'm physically capable of it. opposed by some of the union's own memI can do the job and know it sideways. bers.
"Over the years this philosophy has
There's very little new. But there's always
served the union well," he adds. "The
something new in the acting game."

Kelm now works on the docks about 150
days a year, which brings in about half
of his income. He spends much of the rest
of the time either acting or "slugging
around looking for parts."
Kelm seems content with his apparent
double life.
"I love both of them if they are two different lives," he says. "I have no plans
to ever leave the waterfront."

amount of cooperation among ILWU members in what is now one of the most racially mixed labor organizations in the
United States is impressive in a country
noted for its racial antagonism."

Gerald Pirttila.
Pirttila is one of three officers who
resigned their posts recently for reasons
of health. The others were President Bobby
R. Allen and Dispatcher No. 2 Walt Wilson.
The three, among them, held eight positions, according to Vice-President George
Irwin. Allen has not yet been replaced,
FREMONT, Calif — Borden Chemical
and Irwin is acting as President Pro Tern.
Company is appealing a decision by the
Scott Godfrey was elected to Allen's post
National Labor Relations Board to allow
on the labor relations committee, and Ernie Baker Honored
members of Local 733 International ChemCOOS BAY — Ernest E. Baker of Port- ical Workers Union, to obtain a list of the
David Zohowski has been elected to the
Dispatcher No. 2 post. Also elected are land, secretary o f the Columbia River generic names of raw materials and chemCOURAGE—Steve Savien, a Canadian two new trustees, Don Moline and Irwin. Pensioners Memorial Association and CR- icals currently stored, handled and procesarea longshoreman who risked death Monroe is the new man on the local's Pro- DC lobbyist for many years at Salem, sed at the company's Fremont, California
will be one of the honored guests at the plant.
to try and rescue a fellow-worker, was motions Committee.
AFL-CIO State Convention when it conThe plant manufactures resins, adherecently given a bravery award by the
venes in the IWA Hall here September 17. sives and printing inks among other prodWorkers'Compensation Board. Savien, Local 63, Wilmington
Baker, now known as the "Grand Old ucts.
a member of ILWU Local 500 since
Listed below are the June election Man of the Oregon ILWU," pioneered the
In a case brought by the International
1971, was working at Seaboard International Terminals, North Vancouver, results, reprinted from Local 63's bulletin: coalition of labor forces which beat back Chemical Workers, Judge Maurice M. Milon December 8, 1978, when Kenneth Secretary-business agent, Steve Gabel; dis- an anti-picketing measure, sales tax and ler of the San Francisco NLRB said the
union needed to know the chemicals being
Young, also a longshoreman, fell be- patcher, Thomas H. Warren. The two re- right-to-work bills in the Legislature.
used at the plant "in order to intelligently
tween the side of the ship and the lief dispatchers are Ralph E. Mitchell and
represent its people in bargaining for
dock. Savien slid down a 20-foot chain Patrick Ortega. Curtis Gravett Jr. was
Centenary Voyage
health and safety issues."
to a fender log. He dove into the water elected to the Promotions Committee.
Marine Clerks Memorial Association's
SEATTLE — The Beishu Maru was honThe judge discounted Borden's contenand swam to where Young was floating. Despite his efforts, however, Board of Directors consists of Joe Argent°, ored by the Port of Seattle April 9 when tion that if such a list fell into competitor's
Young was found to be dead on arriv- Carl Clay, Verle Hardcastle, Ralph E. Mit- she marked her 100th voyage from Japan. hands, it would enable them to make
al at hospital. At right, Local 500 chell, Patrick Ortega, Bob Schroeder and The vessel is part of the Japan Six Lines product matches thus damaging Borden's
Thomas H. Warren.
consortium service to Northwest ports.
competitive position.
President Don Lanoville.

Workers Want List of
Chemicals Handled
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Port of Newport

ILWU Leads Fight to Save Newport
Deepwater Port for Maritime Use
NEWPORT, Ore. — Nothing less than shipping terminal. The deed had a clause
the survival of this small but highly func- which stipulated that the terminal had
tional log port is riding on the success to be maintained for deep water shipping,
of ILWU Local 53's effort to stop the sell- or ownership would revert back to the
off of valuable waterfront acreage to de- Port.
velopers who have no interest in shipping.
$30 MILLION SPENT
A suit by Local 53 President Lyle At$30 million in public funds
Subsequently
kinson has temporarily stalled the sale
deepwater
on
development, dock
was
spent
of waterfront property used by Sunset
Outbound
warehouse
and
construction.
The
of
developers.
group
Terminal to a
logs,
piling,
items
lumber,
included
cargo
matter is now pending in circuit court.
and
paper.
plywood
as
himself
Atkinson is suing on behalf of
About 11 years ago a group of minority
a taxpayer, on behalf of the local, and on
behalf of the Yaquina Bay Memorial As- stockholders formed a corporation called
sociation, which controls a small block of Sunset Terminals and purchased the facility from Yaquina Bay Dock & Dredge.
Sunset stock.
A further complication arose when the
In 1949, Atkinson says, the Port of Newport made a deal with Yaquina Bay Dock Port of Newport in 1961 gave away land
& Dredge that if YBD&D did some dredg- to the west and east in a quitclaim deed.
ing in the small boat harbor and built a There was no public knowledge this was
breakwater, the Port would give them done, and nine months of Minutes of Port
property on which to develop a deepwater meetings are missing. A newspaper search
has been unable to find them.
The State Land Board jumped into the
act, claiming a large portion of the land
that was given away, but settled the claim
for $500,000.

McClain Stresses
Unity at Teamster
W'house Convention

Local 53 President Lyle Atkinson explains to press why the members of
I LWU longshore, clerks and bosses
locals refused to cross picket line protesting arrival of Chilean logs in Newport, Oregon, August 22.

ILWU Protests
Chilean Logs
NEWPORT, Ore. — ILWU longshoremen
refused August 22 to cross a picket line
established by area activists protesting the
arrival of a shipload of Chilean logs until
ordered to do so by an area arbitrator.
The one day stoppage, "enabled us to
get our story over to the press and to
publicize the penetration of the American
market by Chilean products produced at
slave labor wages," said Ann Campbell,
coordinator of the Portland Coalition for
a Free Chile.
The incident occurred when the Nor.
tramp, a Danish ship loaded with Monterey pine from southern Chile was met at
Sunset Terminals by a group of 100 picketers, including Chilean refugees. carrying
signs urging the restoration of trade union and human rights in that country. The
cargo was consigned to a Georgia-Pacific
plant in nearby Toldebo.
ARBITRATION
Unloading of the ship, halted all day,
resumed that evening after area Arbitrator Roger Fielding ruled that the picket
line was not bona fide under the ILWUPMA contract. The arbitration proceeding,
involving clerks Local 40, longshore Local 53, and foremen's Local 92, was conducted by telephone conference call, with
Larry Clark, Secretary-Business Agent of
Local 40, representing the ILWU. Members of Local 12, North Bend were also
among those who refused to work.

ORLANDO, Fla.—Citing years of cooperation between the ILWU and the Teamsters, ILWU International Secretary-Treasurer Curtis McClain told the 700 delegates
and guests at the 30th Teamster National
Warehouse Division meeting held here recently that the two groups must unite
further to oppose the forces bent on tearing down organized labor.
"It's time we in labor stop and take an
inventory," said McClain. "It's time to get
tough. Our country is in a mess and if
things are going to be turned around, we
in labor must help. We are going to have
to stick together, to talk, to reach a common understanding.
"Our groups have cooperated before in
our negotiations and in dealing with employers on the job," he continued, in direct
reference to the successful ILWU-IBT
Northern California Warehouse Council.
"But maybe we're missing the boat by
not tackling some of our other problems
together."
Also attending the Teamster meeting was
Local 6 President Keith Eickman.
The Teamster Warehouse Division makes
up more than 25q of the union's total
membership of 2.2 million.
The same message was also carried by
International President Jim Herman who
was, along with McClain, a guest speaker
at a Western Conference of Teamsters convention in Seattle. In his address, Herman
stressed the cooperation of the two unions
in the warehouse industry and the resolution of problems in other areas.

balls and
strikes

Local 500 tug-of-war team pulled off near-upset at Vancouver Sea Festival
this summer.

Local 500 Grunt-and-Groan Team
Makes Good Show at Sea Festival
VANCOUVER, B.C. — A novice team of
eight Canadian longshoremen, weighing in
at nearly a ton, surprised a host of veteran huffers and puffers July 21, and placed
third in the Carling O'Keefe American
Tug-of-War Championship.
The contest, held at Stanley Park in the
English Bay area, was part of a week-long
Vancouver Sea Festival which attracted
some 500,000 people. Fifteen teams, in bath
light and heavyweight divisions, competed
for the $1,000 prize money.
The ILWU Local 500 group. assembled
just two days before the event, outpulled
teams that had been training for an entire
year. It was considered by many to be an
amazing feat for an unpracticed team.
Participants in the tug-of-war won free
use of the Western Sports Gym to practice

for next year's pull. Local 500 expects to
field an experienced, well-conditioned
group next summer, as well as enter the
Chilliwack Fair Tug-of-War this fall, says
team captain Mike Mattersdorfer.
Other team members included Danny
Gropp (179 lbs.), Ed Senft (222 lbs.), Red
Baker (230 lbs.), Dave Cooke (217 lbs.),
Terry Boyle (208 lbs.), Larry Plamondon
(201 lbs.), Mel Jacobs (281 lbs.) and Brent
Robinson (20)1 lbs.).
Alternates were Pete Coles (220 lbs.),
Denis McGee (243 lbs.) and Phil Spencer
(180 lbs.).

Jack Hall Golf Tourney
SAN FRANCISCO — The Fourth Annual
San Francisco Jack W. Hall Nlemorial
Golf tournament was held on June 30th
and July 1st at the Skywest Golf Club in
Hayward, California.
The 36 hole event, among Local 34
Clerks, Local 10 Longshoremen and friends
was held over a two day weekend.
This year's champ is Al .Moniz, regular
member of the weekly Sunday golfing
gang. C. Smith and D. Hagenbeck were
2nd and 3rd respectively.
Moniz's name therefore gets engraved
on the Jack W. Hall Hawaiian bowl which
rests in the Ship Clerks trophy case. "Rigger" Mineishi chaired this year's golf arrangements while Steve Abraham hosted
the golfers for refreshments.

BOWLERS—The Local 6 West Bay Activities Committee has wrapped up its
summer bowling league with first place prize going to the team led by CrownZelierbach Steward Alex Lavelle, second from left. Alex considers bowling a
family activity, and so it is no accident that other members of the team include daughters Bobbie Lavell and Lorraine, Greg Griffing and wife Lottie
Lavelle. BA Henry McKnight is president of the league. Rocky Thauberger
—photo by Henry McKnight
is vice-president and Victoria Mercado is secretary.

RAINBOWS — Leonard Humbert of
Local 12, and his wife Virginia, with
string of giant rainbow trout the two
caught in July at Crane Prairie, a lake
near North Bend.
—photo by Forrest Taylor

RODEO QUEEN — Rheta Jean Bernhardt, 21, daughter of Local 4 executive board member Ronald Bernhardt,
was Queen of the Fort Vancouver Days
Rodeo May 26-28. The family has a
ten -acre spread near Battle Ground.
Some of their ten registered quarter
horses have raced at Portland Meadows, where Rheta is assistant trainer
for her father. An accomplished equestrian, Rheta Jean took up riding at the
age of three. She hopes to Income a
champion barrel rider.
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Dispatcher Interview

OSHA Chief Says Unions Lead Job Safety Fight
Most unionists agree that the appointment of Eula Bingham to head up the Labor Department's Occupational Safety
and Health Administration has been one
of the President Carter's most successful
actions. In her 21/2 years in office, the
former University of Cincinnati Environmental Health professor has, by all accounts, done a great
deal to rescue the agency from the administrative quicksand into which
it had slipped during the
Nixon - Ford years, and
made some real progess in terms of extending
the protection it offers
us workers. In this exclusive interview with
The Dispatcher, Dr. Bingham surveys the progress OSHA has made in
the last few years, and
discusses its future
directions.

• A rule promulgated in July 1978 permitting workers
access to OSHA injury and illness records that employers
are required to maintain. This regulation permits employees to check the accuracy of company recordkeeping,
identify patterns of injuries or symptoms requiring further investigation, learn of accidents which the company
may not have reported to the union.
• A proposed rule that would allow workers access to
their toxic exposure and medical records. The rule on

What have been the major accomplishments of the current OSHA administration?

worker access is in its final stages, undergoing internal
review, and a permanent regulation on the matter can be
expected sometime in September, according to the current schedule.
• A labelling proposal which will inform workers of
the chemicals they are working with, what hazards the
chemicals may pose, what to do when exposed. and how
to avoid exposure. OSHA is considering joining the Environmental Protection Agency in an effort to cooperatively
develop industrial chemical labelling standards. The pooling of agency resources and expertise in such an arrangement is both practical and cost-effective. Whether there
would be a joint standard or two separate but complementary ones is yet undecided. We expect to issue a proposal on labelling in the spring of 1980.

I think our major accomplishments include the six
new health standards we've issued — benzene, DBCP.
inorganic arsenic, cotton dust. acrylonitrile and inorganic
lead. That's more than double the number issued in
OSHA's first six years. Of course, our proposed generic
policy for regulating carcinogens is a major effort.
By deleting over 900 nit-picking rules and developing
proposals to streamline others, we will be able to concentrate our resources on serious hazards. We've improved our enforcement efforts through higher penalties
for violations and referrals to the Justice Department
for possible criminal prosecution of cases involving employee deaths resulting from willful violations of OSHA
standards. Our -worst-first" inspection policy targets
our inspection resources toward high hazard industries.
At least 95 percent of all scheduled inspections are being
conducted in high hazard industries. We've increased
the availability of our free on-site consultation service
to cover all 50 states. This will enable those employers
who want to clean up their workplaces to get expert advice.
Increasingly we've emphasized programs which alert
workers to hazards in the workplace. We anticipate expanding our grant program which supports employer,
union and nonprofit organization efforts to train workers
and employers in safety and health. We've mounted a
campaign to insure that workers are aware of their rights
under the Occupational Safety and Health Act of 1970.
For example, workers are entitled to "walk-around pay"
when they accompany OSHA inspectors on inspections.
We've promulgated rules for worker access to OSHA
records kept by their employers, and we'll soon be issuing final rules for worker access to medical records their
employers maintain on them. And under OSHA's new
lead standard, workers are entitled to medical transfer
from high lead exposure jobs to other positions—at the
same pay and status—until their blood lead levels drop
within prescribed limits.

How do you feel about OSHA's problems with the courts, particularly in
the areas of employee refusal to work
under unsafe conditions?
A highlight of recent court decisions affecting OSHA
concerned that very point. Last February, in Marshall v.
Whirlpool Corporation and Empire-Detroit Division, the
US Court of Appeals of the Sixth Circut, upheld the right
of employees to refuse to work under conditions they reasonably believe may endanger their lives or health.
However, in Marshall v. Daniel Construction Co., (an
earlier case) the Supreme Court declined to review the
Fifth Circuit Court decision which did not uphold this
employee right.
In the Whirlpool case, the company has sought a review of the Sixth Circuit Court's decision. We are hopeful that the Supreme Court will review the Whirlpool
decision and affirm the right of employees to refuse to
work under dangerous conditions. No employee should
be required to risk life or limb for fear of losing his or
her job.

What progress is being made toward
expanding the employee's "right to
know"? .
OSHA's efforts to expand the employee's right to know
about workplace s-,fety and health hazards currently are
focused in the following directions:

industries, and employers are relieved from having to
comply with bothersome rules which didn't really pertain
to worker safety and health. Our continued efforts to
streamline standards focusing on performance rather
than specifics, plus our commitment to inform workers
of hazards and their rights under the Occupational Safety
and Health Act should further help focus attention and
energy on solving problems rather than on disputes about
regulation in general.

"If it weren't for the unions, there wouldn't
be an Occupational Safety and Health Administration. We are a small agency. We can't visit
every factory, store, worksite and dock on a regular basis. Unions which develop strong safety
and health programs and press for improved
working conditions in collective bargaining are
indeed carrying the banner in the effort to
achieve safe and healthful working conditions
for all working men and women."

Is the "Stop OSHA" movement gaining or losing strength?
Actually we have no way to measure the strength of
the "Stop OSHA- movement—except perhaps by the number of bills introduced in the Congress to abolish the
agency—and that has declined. Continued union support
for OSHA is a major factor in halting efforts to emasculate the Act. We have tried to foster a more cooperative
spirit with employers. We believe we are succeeding.
However, the conservative forces behind "Stop OSHA"
have not given up their campaign, so we can probably
expect continued attacks.

Early in your administration, you were
quoted as saying that nearly everyone was unhappy with OSHA. What
progress has been made to remedy
this situation?
I think our policy of concentrating our resources on
the most serious hazards and eliminating nitpicking regulations has gone a long way toward dispelling ill will on
the part of both labor and management. The unions are
pleased to see us targeting more inspections in hazardous

When will we have a
Marine Terminal
Standard?
The proposal for a marine terminal standard is in its final
stages. The proposal currently is
being reviewed by the Department
of Labor solicitors while the preamble to the proposal also is being completed. We will be looking
for input from the ILWU as the
proposal moves through rulemaking to a final standard.
We hope to have the proposal
published by the end of the current calendar year.

What is being done to
remedy OSHA's long standing problem of inadequate staffing?
First, we hope to add 71 positions in fiscal year 1980.
In a time of tight budgets and cutbacks in many agencies'
programs. I am pleased about that. Also, we expect to
have additional funding for our New Directions grant program in fiscal 1930. While these funds won't add to the
OSHA staff, we will be building the capabilities of unions.
employers and educational and nonprofit organizations to
recognize and deal with occupational hazards.

What role do unions have in the fight
for improved safety and health conditions?
I have always believed that if it weren't for the unions
there wouldn't be an Occupational Safety and Health Administration. We are a small agency. We can't visit every
factory. store, worksite and dock on a regular basis.
Although an employer is obligated to provide safe and
healthful working conditions for employees, workers themselves must be alert to job hazards. Unions which develop
strong safety and health programs and press for improved working conditions in collective bargaining are indeed carrying the banner in the effort to achieve safe and
healthful working conditions for all working men and
women.

How do safety and health conditions
compare in union versus non - union
workplaces?
The safest workplaces are those where workers and
employers work together to eliminate hazards — without
government assistance—and where workers can demand
improvements in working conditions. Union workers have
an enforcement procedure through their contract while
non-union workers must rely on the minimum standard
provided by the law. For the union worker, the law provides a base to build upon.

How Effective Has OSHA Really Been?
How effective is the Occupational Safety and Health
Administration in preventing worker injuries and illnesses? Half a dozen studies carried out in the last two
years say OSHA has not had a measurable impact on
the lost time injury rate in the US. Most of these reports, however, were funded by big business, its congressional allies, or its Washington lobby—the American Enterprise Institute. Obviously, business wants to
discredit OSHA in order to scrap the entire Occupational Safety and Health Act.
RECENT STUDY
But there is one recent study of OSHA safety regulations which reliably determines that the administration actually has made a difference. Research by
John Mendeloff, of the University of California, shows
that OSHA has caused a measurable drop in the overall rate of lost time injuries since the law was passed
in 1970.
Mendeloff's study, published by MIT Press under
the title Regulating Safety, is unlike the reports sponsored by big business in that it focused only on those
injuries covered by OSHA regulations. By examining
California state workers' compensation records, he
found that 58'; of accidents in which workers were
caught in or between machines involved violations of
OSHA standards. Similarly, 26% of injuries in which
workers were struck by or against an object involved

OSHA violations, as well as 10% of slips and falls.
Most eye injuries (56%) and toxic substance incidents
(55%) involved standard violations. In total, 18% of all
the lost time injuries involved OSHA violations.
Since some of these violations occur sporadically,
they're not likely to be picked up during routine inspection by OSHA investigators. Mendeloff estimates
that only 5%-10% of all lost time injuries in manufacturing result from an OSHA violation that would be
detectable during a routine inspection. This small
number is itself an indictment of OSHA's weak standards which cover so few hazardous situations in the
shop that only one lost time injury in ten or twenty
could possibly be prevented by OSHA inspections.
300-500 LIVES SAVED
Mendeloff finds that of the possible 5%-10% drop,
OSHA has actually caused a 3%-5% drop in the expected injury rate. This is a modest but real achievement. On a national basis this means that OSHA's
efforts prevent 40,000 to 60,000 lost time injuries each
year. It is likely, Mendeloff says, that the decrease
in the workers' fatality rate is similar. That is, OSHA
may save 300-500 workers' lives each year.
It's clear then that OSHA does help prevent accidents on the job. It need not be scrapped, but rather
strengthened—with more, stricter safety standards to
cover more accident situations and more plant inspections to assure that standards are enforced.
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New Study Shows How Business
Avoids Fair Share of Tax Load
WASHINGTON — More than ever, big
business is using loopholes built into the
federal tax code to avoid paying taxes,
leaving working people to assume more
and more of the nation's tax burden.
A new study released by Rep. Charles
Vanik (D-Ohio) reveals that since 1969
the effective tax rate paid on corporate
income has shrunk from 26.9% to only
17.2% in 1977.
What's more, the study shows that in
1977, 17 of the profitable corporations with
pretax worldwide earnings of more than $2
billion each paid no federal income taxes.
The same year, 38 corporations with pretax incomes of more than $33 billion paid
only 10% or less.
The big oil companies, Rep. Vanik
found, paid an average effective federal
tax rate of 11% on worldwide income of
$30.1 billion. "This ridiculously low tax
rate will be aggravated by decontrol," the
congressman noted.
Also, utilities "generally pay little or no
federal corporate income tax;" neither do
airlines or railroads. The nation's big
banks pay an average effective tax rate
of 7.1% on over $2 billion in worldwide
pre-tax income.
The actual tax rate paid by big business
between 1969 and 1977 never came close
to the official income tax rate of 48%,
the congressman found. A variety of loopholes, all legal, enabled corporations to
pay far less than the statutory rate, he
said.
Due to the Carter-sponsored tax "reform" of 1978, the official corporate income tax has been lowered to 46%.
The average, effective tax rate paid on
1977 income of over $86 billion by 142

PCPA Vice President
Casey Stegmer Dies
EVEREIT, Wash — Roy "Casey" Stegmer, Vice President of the Pacific Coast
Pensioners Association, died July 17 after
a prolonged battle with cancer.
Stegmer, 66, was a retired longshoreman
out of Seattle Local 19. He started working on the waterfront in 1942, and served
on the local's executive board from 1951
to 1955.
Stegmer retired from the docks in 1969
and became an active member of the
Everett Local 32 Pensioner's Club. He was
first elected vice president of the PCPA
in 1977.
Local 19 members Martin Jugum and
Waino Moisio attended Stegmer's memorial service in Burien, Washington.
He is survived by his wife Florence.

Local 6 Dues Hike
SAN FRANCISCO—In voting which took
place in all divisions August 8-17, members of warehouse Local 6 voted by 68%
to increase the local dues structure, effective September 1, 1979.
The new dues structure shall be as follows:
• Two hours straight-time hours of pay
shall be paid by all members receiving
the equivalent of 80 hours or more per
month of their regular wage rate from
any source.
•Unemployed dues of $5.50 shall be
paid by any member receiving the equivalent of less than 80 hours per month of
their regular wage (from any source) and
are available for work at their division
hiring hall..
* Special dues of $1 per month to be
paid by any member not receiving wages
or compensation from any source and who
are available for work at their division
hiring hall.

Local 23 Pensioners'
Scholarship Winners
TACOMA, WA — The winners of ILW1J
Local 23's Pension Club scholarships this
year are Cheryl Bridges, daughter of Beverly Peterson and William Bridges, and
Kevin Ringus, son of Mr. and Mrs. George
Ringus. Cheryl will attend Clover Park
Vocational-Technical Institute in September while Kevin goes to Washington State
University.

giant corporations, banks and utilities was
the same tax rate applied to the $26,150
income of a family of four-17.29, according to the Vanik study.
Of the many loopholes used by big business to legally evade taxes, one of the
most important is the foreign tax credit.
The US tax code allows American companies operating in other countries a foreign tax credit for taxes paid abroad. Such
a tax policy encourages multinational corn-

* taxwas,:..

panies to transfer jobs out of the United
States.
"Multinational oil companies have had
the extra benefit of treating foreign royalties, actually oil purchase costs, as taxes,
and therefore are able to take full advantage of the credit," the Vanik study notes.
In 1979, US oil companies claimed foreign tax credits totaling more than $24
billion.
—UE News

what they're saying
about us
111111111

In this Dispatcher feature, ILWU
attorneys Norman. Leonard and Richard L. Patsey will occasionally contribute articles of legal interest to
the rank and file. An important word
of caution—these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any specific situation.
In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons outside the State of California. Messrs.
Leonard and Patsey are licensed only
in California.

Dock Comp: II

Public TV show on 1934 longshore strike makes excellent use of old still
photos and newsreel footage. See review below.

TV Film on 1934 Dock Strike
Is Warm Tribute to Rank and File
Forty-five years ago, West Coast longThe Strike of 1934 is not as enthralling
shoremen challenged the economic system as one might expect, primarily because
which forced them to work 24-36 hour of the rather dry, text-book quality of the
shifts, subjected them to the shape-up, narrative outlining the main events of the
shifts of from 24 to 36 hours, outrageous strike. But although the script generally
favoritism and miserable working condi- lacks the vivid style and quick tempo of,
tions.
say, Mike Quin's "The Big Strike," it
The story of their resistance, which gave touches all the bases, shows the solidarity
birth to the ILWU, has been retold in a of longshoremen, teamsters and seamen,
new TV documentary called "The Strike and emphasizes the strikes' concern with
of 1934. "While the program has its prob- a democratic control.
lems, it is nonetheless certainly a valuNOT TO BE MISSED
able addition to the recorded labor history
The film does an adequate job of deof the turbulent 1930s.
scribing the general strike, the death events
The film, produced by Sandy Kupit and of Bloody Thursday, the general strike,
researched by Ed Herzog, is a veritable and the winning of the 1934 longshore constrike scrapbook. The film makers assem- tract. However, there is a tendency to ovbled many rare photographs of the strike erplay the "undermining of the general
which were scattered in various libraries strike from within," and not recognize it
and private collections. They found equal- for the great victory that it was. But dely valuable newsreel footage of some of spite these shortcomings, the film should
the picketline skirmishes on the Embarca- not be missed. It is the only visual acdero — these alone make it worth seeing. count of the birth of this union and one
of the most important events in US labor
ORAL HISTORY
history.
Another good move by the film makers
First aired in March on KQED Channel
was to include interviews with two well- 9, in San Francisco, "The Strike of 1934"
known 1934 veterans, Gerry Bulcke and will be shown again sometime in SeptemHenry Schmidt. As usual, the two are ber. It is also available for rental at a
witty and to the point and their description reasonable rate through Open Studio,
of the events of '34 as they lived through it KQED-TV, 500 Eighth Street, San Franto a wider audience is certainly welcome. cisco, (415) 864-2000.
V. D.

Dockers, Widows on Pension List
SAN FRANCISCO — Following is the
September, 1979 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 8, Portland: Moses McDaniel,
Charles Piluso; Local 10, San Francisco: James Campbell, Calvin Skinner;
Local 12, North Bend: Douglas R.
Grant; Local 13, Wilmington: Vincent
F. Barraza, James Covello, Alfred
Jones, Claud R. Koch Jr., Henry R.
Lomeli, Paul R. Maynez, John E. Torplund, Ralph Torres, Charles Ursini.
Local 19, Seattle: Raymond A. Fox,
Milton Kairis, John F. Prong; Local 21,
Longview: Leo Smith; Local 23, Tacoma: Robert Lund, Grant Myers, Jr.;
Local 34, San Francisco: John M. McNaboe, Frank Paton; Local 52, Seattle:
cisco; Edward H. Norton; Local 94,
George Guerin; Local 91, San Fran-

Wilmington: Warren Haslam Jr.,
Joseph M. Trujillo.
*The widows are: Cashmere Boskovich, (Peter, Local 13); Julia Cluckey,
(Sidney, Local 13); Beryl O. Cooper,
(Frank, Local 94); Irene E. Crandall,
(Corwin, Local 21); Marguerite Eisenbach, (John, Local 8); Jessie Gatson,
(Robert, Local 10); Astrid Halvorsen,
(Michael, Local 19); Helen Hardcastle,
(George, Local 12); Lenore Jurich,
(Tony, Local 54).
Ruth D. Moffit, (Charles, Local 8);
Mildred Moore, (Edwin, Local 12);
Gladys Olson, (Edward, Local 47);
Grace E. Piper, (Ultra, Local 4);
Marion Stegman, (Maynard, Local 10);
Florence Stegmer, (Roy, Local 19);
Lillie Thomas, (Charlie, Local 10).
*Names in brackets are those of
deceased husbands.

An important decision was handed
ed down in Clemons v. Mitsui OSK Lines,
596 F. 2d. 746, by a Court of Appeals in
Chicago. There, a longshoreman was injured when he stepped backwards over
an open hatch. There was no safety line
or net about the hatch. The reasoning of
the Court was that there was no evidence
that the vessel owner should have anticipated that an experienced longshoreman
would be unable to avoid falling backward
or that the vessel owner should have supposed that the stevedore would employ
such a careless worker or would fail in
its obligation to provide safety lines or
safety nets.
Here again, as in the previous case, the
Court's emphasis was on the responsibility
of the stevedore rather than the shipowner
to provide a safe place to work and the
absolution of the steamship company for
any but its own clear negligence.
This case emphasizes the need for longshoremen to insist upon safe working conditions. The longshoreman should have
refused to work around an open hatch in
the absence of safety lines or nets.
Tri-States v. Jesse, 596 F. 2d. 752, presents a different problem. This was a
claim for compensation and the only question was how to fix the employee's wages
for the purpose of computing his compensation. In this case the longshoreman's
past work had been discontinuous and intermittent due to ice conditions closing a
port on the Great Lakes during the winter
season. However, the evidence showed that
there was a continuing rapid development
of the port and that there would have been
an increase in work opportunity in the
future in which the longshoreman would
have shared but for his injury.
The Court held that in computing a longshoreman's wages — and, therefore, his
compensation rate — the Compensation
Board was correct in taking into account
not his past -low earnings, but his anticipated future earnings. To reach that figure, it looked at the wages earned after
the accident by the injured worker's coemployees.
While this is not an unusual way to compute damages, it is the first case which
we have seen which follows this procedure
under the LHWCA.
In rejecting the insurance carrier's argument that the law required the Board to
look only to past wages, the Court took
the approach that the Act was a "remedial" statute and was to be construed
"liberally" in afvor of the injured worker.
A word of caution however: This case
applies only in situations where the employment history shows some basis for the
intermittent employment here, in icing
over of the port in winter, or in a case
which ow office handled a couple of years
ago for a San Francisco clerk, where the
man had been off for several months in
the year prior to his injury as a result
of an ailment. Otherwise, if a man is
engaged in continuous full-time employment in the prior year — even if it may
have been a slow year his wages are
likely to be pegged to his earnings in that
NL
year.
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Dave Willis' Dixieland band (left) entertained at Local 12 picnic, in Tugman Park, along with William Kant and his Hawaiian signing group cornposed of Keala Smith, Evalani Richardson, Maria Journot and Margaret Kauni.
-Forrest Taylor photo

Part of the crowd at 'Local 50 picnic, Astoria,
Oregon.
—Jim Foster photo

Under the tent at Local 21 picnic.

Showers and storms forecast for the Oregon Coast
and Columbia River on Labor Day were mostly dispersed by a combination of labor solidarity and divine
intervention, report our northwest correspondants,
and picnics in North Bend, Longview and Astoria went
off without a hitch.
This year's picnic in the North Bend-Coos Bay
area was an old-fashioned affair put on by the ILWU
in cooperation with the Woodworkers, the AFL-CIO
labor council, railway workers, culinary alliance, postal workers, firefighters, electrical workers, musicians
and pulp and paper workers. Apparently daunted by
this solidarity, the rain gods gave up after a few
sprinkles.
The large crew of ILWU members and other trade
unionists consisted of Irene Bailey, Ron and Marge
Frederickson, Barney and Bonnie Plank, Leonard and
Marge Roberts, Bob and Barbara Sandgren, Dorothea
Richardson, Chuck Forbes, Bart Colton and Wes
Fredrickson, Gary Fredrickson, Bob Bailey, Joe Jakovac Jr., Bruce Christensen, Elmer Lutz, Lavina
Littleton, Jerry Lanto and Charles Regard. Many oldtimers present said it was the best picnic in recent
memory.
RAIN DANCE HELPED
In Astoria, Local 50 arrangements committee chairman Ron Biddle suggests that well-timed rain dancing

by a member of his local forestalled the threatened
storm and permitted 1,000 members, family and
friends—including International Vice-President Rudy
Rubio — to enjoy themselves at the annual Cullaby
Lake picnic.
Children swam in a roped off area, adults enjoyed
a horseshoe tournament and a "take-your-chance"
booth was popular. Picnic committee subcommittee
chairpersons included Bob Ryder, Al Troup, Carol and
Bruce Lyngstad, Dale Larson, Harry Freeman, Gene
and Cindy Brock, Bob Bjararnson, Jerry Olson,
Howard Carter, Walt McKaulty, Lloyd Nikkila and
Tom Reneke.
Only in Longview did the lousy weather persist,
but that didn't seem to dampen the spirits of 500 or so
picnickers who turned up for Local 21's annual festivities on the banks of the Cowlitz River. The picnic,
said committee co-chairman Carl Nys, "was one of
the best we've ever had."
The picnic committee headed by Nys and Ron
Dalgarno erected a mammouth fifty-foot wide hatch
tent under the trees to keep things dry.
The menu highlighted Hawaiian pork, prepared by
Harry Chow, Sam and Dave Halupa, plus the usual
hot dogs, ice cream, etc. The entertainment, geared
to the kids, featured bingo and a big straw pile with
money hidden in it.

Severance Pact
Won by Local 6
REDWOOD CITY — Agreement was
reached in early August on a severance
package which is the first to substantially
meet the demands of Local 6 Convention
action.
Redwood Food Packing, a division of
S&W Fine Foods, had a major fire; the
company then decided to relocate by adding new buildings to their Modesto operations.
Local 6 was successful in negotiating
severance for over 30 members which
provides an option of one week's pay for
each year of service (approximate total
of $200,000) or the right to transfer to
Modesto with seniority integrated under a
Teamster Agreement; $3,000 maximum
moving allowance plus temporary living
expenses up to $30 per day. There will be
six months' notice to choose severance pay
or job option.
The recent Master Contract negotiations
also provides up to three months extended
health and welfare coverage.
The agreement was secured by Business
Agent Al Lannon.

Maintenance Workers
Join Local 9
SEATTLE — Custodians and maintenance workers at Seattle University cast
an overwhelming YES vote for ILWU
affiliation in an NLRB election August 24.
The balloting was 14 to six, with three
not voting. A meeting will be held soon
to set up first-contract demands.
The workers will belong to Local 9.
The organizing was under the direction
of the Northwest Regional Office, with
assistance from Local 9 Secretary Mike
Frith.

BOYCOTT
P STEVENS

Columbia River Pensioners
Enjoy Successful Picnic

Vital Signs
a look at the US economy

Despite 'Recession' Company Profits Up 19%
Despite the onset of a recession in the
second quarter of 1979, corporate profits
increased 19.6% over the same quarter a
year earlier, with oil profits leading the
way.
The Wall Street Journal's survey of 437
major ,corporations produced the 19.6%
after-tax profits figure, an increase that
followed a 37% jump in the first three
months of the year.
The profits report comes on the heels
of a decline of 3.3% in the gross national
product — the total value of goods and
services — in the April-June period and
other reports that a recession has set in.
The Journal noted that "corporate profits to some extent are being buoyed by
smaller-than-expected increases in wage
costs."
The eight oil companies in the Journal's
survey showed after-tax profits for the

second quarter of $2,086,256,000 with autos
next in line with profits of $1,891,975,000.
Even with the country in a recession
the outlook for the third quarter of the
year is that profits will be running about
10% higher than for the same quarter in
1978, the article said.

A `Two-Day' Budget
"In two days the world spends on arms
the equivalent of a year's budget for the
United Nations and its specialized agencies," says IMF News, a publication of
the International Metalworkers Federation.
Some 500 million people in deprived
regions go hungry and 1.4 billion do not
have access to drinking water 'in a world
able to spend $400,000 million annually"
for warlike or defensive purposes,declared
IMF News.

PORTLAND — The Columbia River Pensioners' Memorial Association's annual
summer picnic drew more than 100 pensioners, wives and widows — plus some
lively grandkids — to Oaks Park August
8.
Tickets to the rides in the park's amusement section kept the youngsters happy
and occupied while the oldsters played
bingo at long tables under the trees. President Fred Brown called the bingo numbers, with the winners receiving brand new
Susan B. Anthony silver dollars. Other arrangement committee members were Secretary Ernest E. Baker, Emma Hyden and
Pat Adrian.
Guests included former International
Representative James S. Fantz, Palm
Springs, who is spending the summer at
Scappoose; and Local 40 dispatcher J. K.
Stranahan, back from a 5-weeks' stay in
Nathan Pritikin's Longevity Center and
Clinic in Santa Monica, following a series
of heart episodes.

Barge Agreement
SAN FRANCISCO — The ILWU and the
Pacific Maritime Association have implemented a Supplemental Letter of Understanding, first negotiated in September,
1978, regarding the coastwise barge trade.
The basic skill differential of 75,o for
working foremen and lift driver/utility
classifications shall be retroactive to September 15, 1978.
A Separate Letter of Understanding
secures the status quo regarding clerks'
jurisdiction in these barge operations. It
was agreed that this does not constitute a
waiver of clerks' jurisdiction on future,
new or changed barge operations. In such
cases, the need for clerk employment shall
be determined under the provisions of the
West Coast longshore contract.

Next Dispatcher
Deadline—September 28

