The Great Gas Rip-Off
See President's Report, Page 2
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Overwhelming strike vote by Local 26 members at Thrifty Crug set the stage for serious negotiations.

g Local 26 Victory a
LOS ANGELES — An overwhelming
strike vote and some hard bargaining by
a unified negotiating committee has produced the best agreement ever for the
approximately 600 members of warehouse
Local 26 employed at Thrifty Drug warehouses in Anaheim and La Brea.
In the course of these negotiations, the
committee won an outstanding economic
package, improved Local 26 jurisdiction,
won important fringe benefit improvements
and also turned back employer proposals
to take away such important items as the
cost of living adjustment and maintenance of health and welfare benefits.
UNITED MEMBERSHIP
The three-year agreement was concluded
on Friday, July 6 and ratified by an 82%
vote on Sunday, July 8. "The Thrifty membership has never been so united," said
Local 26 President Joe Ibarra. "The company had been taking a particularly hard
line with their takeaway proposals and insufficient offers on wages and benefits.
The better than 95% membership vote to
reject their proposals and to authorize a
strike gave us the muscle we needed to
win an outstanding agreement."
The agreement provides for a wage increase totaling $1.60-70 effective July 1,
1979: 10.z on January 1, 1980; 40o on July 1,
1980; and 41:1 on July 1, 1981. (Increases
will be paid out on those dates, not at th!
closest payroll period, a practice which
the past has short-changed Thrifty ernployees.)

An improved Cost-of-Living be
in the second and third year will add a
maximum of another 55g.
The union won maintenance of health
and welfare benefits, plus new vision care
and orthodontic benefits. Drug coverage
for retirees becomes effective in the second
year of the agreement.
PENSIONS UP
The employer agreed to an additional
5it per hour pension contribution in the
third year of the agreement, producing a
benefit increase of approximately $2 per
month per year of service.
An additional holiday — the day after
Thanksgiving — was won. "This is an
item which we have tried to win over the
last 20 years," Ibarra said.
Another major gain is in the area of

jurisdiction. The employers agreed that
Local 26 would have jurisdiction over any
new Thrifty warehouse opened between
Bakersfield and the Mexican border, and
that the current workforce would have first
rights to transfer to any such new facility.
The committee also negotiated improved
promotion and bidding procedures, a
stepped-up grievance and arbitration procedure, increased separation pay and the
right to convert unused sick leave in excess of 30 days to cash on a member's
anniversary date.
The committee consisted of Jack Adams,
Rudy Dominguez, Florence Johnson, Bob
Flood, LaRoy Jackson, Rick Sikora, BA
Billy Hudggins, Local 26 President Joe
Ibarra and International Secretary-Treasurer Curtis McClain.

Rick Sikora; bottom row,
Thrifty Drug negotiators included, top row, from loft, Jack Adams, Rudy Dominguez,Bob Flood, Business Agent
Jackson,
LeRoy
lbarra,
Joe
President
26
Local
International Secretary Curtis McClain,
Billy Hudggins and Flamm* Jackson.

SAN FRANCISCO — Following are the
results of the 1979 referendum ballot conducted by the ILWU June 12-16, and tabulated Friday, June 29.
President: Jim Herman, Local 34, San
Francisco, was elected unopposed with
19,820 votes.
Vice - President — Assistant to the President: Rudy Rubio, Local 13, Wilmington,
was elected unopposed with 19,521 votes.
Vice-President—Director of Organization:
George Martin, Local 142, Hawaii, was
elected unopposed with 19,317 votes.
Secretary-Treasurer: Curtis McClain,
Local 6, San Francisco, was elected unopposed with 18,907 votes.
Elected to serve on the longshore Coast
Labor Relations Committee were Richard
Wise, Local 8, Portland and William T.
Ward, Local 13, Wilmington. Wise, who
was unopposed, received 4,029 votes. Ward
defeated Larry Wing, Local 10, San Francisco, by a vote of 2,921 to 2,361.
Named to the International Executive
Board were:
Northern California: Keith Eickman, Local 6, San Francisco; Frank Billed, Local
34, San Francisco; Willie Zenn, Local 10,
San Francisco.
Southern California: Max Aragon, Local
26, Los Angeles; Louie Rios, Local 13,
Wilmington.
Hawaii: Norman Asuncion, Harold Miyamoto and Yoshinobu Shinsato, all Local
142.
Oregon-Columbia River: Bill Ward, Local 40, Portland.
Canada: Bill Kemp, Local 500, Vancouver.
Washington-Alaska: George Ginnis, Local 23, Tacoma; Ray Reinhardt, Local 19,
Seattle.
The new board will take over when the
the International Executive Board meets
in San Francisco, July 9.
The International balloting committee
which supervised the overall conduct of
the election, consisted of chairperson Alpha Hunter, Local 6, San Francisco; secretary Tom Lupher, Local 10, San Francisco; Eddie Holland, Local 18, Sacramento;
Richard Cavalli, Local 34, San Francisco;
and Al Bailey, Local 17, Sacramento.

New Dispatcher Schedule
Beginning with this issue, The ILWU
Dispatcher will appear on a monthly
basis, as mandated by delegates to the
recent 23rd Biennial Convention. The
paper will be printed on the first Friday
of every month.
This change will permit preparation
of more feature articles requiring more
intensive preparation than is ordinarily
possible on a biweekly schedule. The
reduction in frequency will be more
than compensated for by the increase
in quality and depth.
All current features — coverage of
union news, political analysis, news
from other unions, contract enforcement, health and safety, etc.—will be
retained and improved. The paper's
size will also be expanded—as in the
current issue—whenever warranted.
The staff is eager for comments, criticism, and suggestions.
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Highway Robbery
Short
Stuff
Pregnant Workers
Zapped
Pregnant employees of the Three Mile
Island nuclear power plant were docked
pay or vacation time for not coming to
work during the now famous "event"
which took place at the Harrisburg facility in late March.
We are excusing pregnant females
from work if their doctors feel they
shouldn't be in the area," said Tom
Hombach, regional personnel director
of Metropolitan Edison, which operates the plant. But he added that Met
Ed didn't feel "obligated to pay them
for not working."
The policy applied to at least two
women, both clerk-typists at the plant,
who decided to stay home without
pay until Pennsylvania Governor Dick
Thornburgh lifted his recommendation
that pregnant women and children stay
at least five miles from the plant.
—Dollars and Sense

Women's Influence
The Wall Street Journal reports that
women are becoming increasingly influential in the US labor movement at
both local and national levels because
women union members are more numerous and active than ever before.
Female unionists now total 4.3 million
—or 25%—of union memebrship, an increase of 1.1 million since 1956. Women
have accounted for more than 50% of
the growth in union membership over
the last ten years.

Steelworkers Dump
Vegas Over ERA Issue
The Steelworkers have moved their
1980 convention from Las Vegas to Los
Angeles because Nevada has not ratified the Equal Rights Amendment.
President Lloyd McBride said the
union strongly supports ERA and is
cooperating with women's groups that
contends states which have not yet ratified the proposed amendment "should
not benefit in an economic manner from
those who favor ratification."

The current energy crisis has been manufactured by the
major US oil companies for the sole purpose of jacking up their
already obscene profits. Their selfish and irresponsible behavior has placed such impossible burdens on the shoulders of
working people and consumers, and has posed such a grave
danger to this nation's overall economic health, that the question of nationalization of the entire industry must be placed
high on the agenda.
The current crisis has been caused by the industry's longstanding policy of controlling' and manipulating domestic output in order to command maximum prices and profits. Since
1973, exploration and drilling have dropped off dramatically,
production of known domestic supplies has been cut back, and
relatively little effort has been put into the development of
alternative, renewable sources of energy, such as solar. This
policy of restricted output was intensified during the last quarter of 1978—when the market was 'weak"—so that, according
to one economist, "the hardships the public suffers now and
will suffer heating oil next winter were all put in place by October 1 of last year."
Only the oil companies have
prospered in this situation. Profits were up to by better than
32% in the last quarter of 1979
(as compared for the same period in the previous year) and
by 50% in the first quarter of
this year. Have they invested
these profits in the search for
new energy resources, as their
well-placed and slickly produced
public service messages proclaim? Of course not. Instead, they
have embarked on a program of taking capital out of the energy business and out of the United States. In the last few
years, for example, ARCO has picked up a British newspaper,
an Australian coal company, a Jamaican bauxite producer,
Northrup Aviation, Anaconda Copper and two plastics companies. Every single major company has followed this same policy to one degree or another.
Still, they disclaim all responsibility. The gas shortage, they
explain, is the result of the disruption in oil supplies from Iran.
They will only produce more oil domestically, they say, in exchange for a cool $85 billion over the next six years—that's
what they'll rake in if President Carter's program to take price
controls off "old" oil gets through Congress this summer.
Congress' capitulation to this blackmail will result in still
another huge transfer of wealth from the public to the oil industry. It will add a full percentage point or more to the cost
of living between now and 1981. It will cost the average family
of four better than $600 per year in fuel bills alone, and will of
course hit hardest in the lower-income brackets. And there is
no evidence that the oil companies will do anything with this

Oil Firms' Powerful Friends in Congress

WASHINGTON—Critics of the oil industry often have said that oil companies and
their lobbyists own Congress.
Financial disclosure reports filed f o r
Same Old Song
1977 and 1978 reveal that more than 30
senators and 60 members of the House
Alan Greenspan, who headed the
have oil and gas interests. These interests
Council of Economic Advisors under
range from fortunes worth more than $1
President Gerald Ford, told the New
million to common stock worth only a few
York Times recently that there was
thousand dollars.
very little difference between the ecoVarious lawmakers have personal innomic policies of his former boss and
terests in virtually every phase of the inPresident Carter. "The rhetoric is
dustry from the major oil companies and
pretty much the same," he said.
independent oil and gas producers to drilling firms and pipeline companies. Several
Oil Shortage?
hold their own oil and gas leases.
If petroleum products are in short
POWERFUL ALLY
supply, how come there have been more
Leading the list of legislators with major
US tankers unloading their cargo at
oil and gas holding is Sen. Russell Long
Portland and Columbia River termiwho reports owning oil and gas
(D-La.),
nals this year than in recent history?
leases worth more than $1.2 million. The
Eric Goranson posed this provocative
leases account for nearly 43 percent of his
question in the June 4 Oregon Journal.
total reported net worth of $2.8 million.
He quoted the Merchants Exchange as
Long, regarded by many as the most
reporting that 131 US flag ships—pracpowerful member of the Senate, is chairtically all tankers — called during the
man of the formidable Finance Commitfirst four months of 1979, up from 96
tee, which oversees tax bills and most
in the same period a year ago.
other legislation of keen interest to the oil
industry.
Coors Goes Flat
The Finance Committee, with its extenauthority over tax legislation, is pivotsive
Montana
had
its
University
of
The
al in shaping the nation's energy policy.
annual Aber Day Kegger recently and
The committee often can bottle up legislathe usual gathering of 10,000 people
tion the industry does not want and is in a
consumed the usual 1,000 kegs of beer.
strong position to push bills sought by the
And they could all feel good about it
industry.
the next day, because the beer they
The committee has been crucial through
drank was not from the union-busters
the years in protecting such tax breaks for
at Coors.
the industry as the oil depletion allowance
But it was close. Coors, subject of a
and the tax credit for foreign tax payboycott because of its actions against
ments.
it's Golden, Colo., workers, offered its
In the 95th Congress, the Finance Combeer at a lowest-ever price, wanted to
mittee
played a major role in gutting
future
Coors
ads
and
film the event for
President Carter's proposed national enwas generally taking over the place.
ergy policy, which contained a proposed
Until students started organizing a
crude oil equalization tax, an increased
competing event. That caused the orgasoline tax and a new tax on gas-guzzling
ganizers to back off, throw out Coors,
cars,
This year, Carter sees the committee
uy a good beer and have a good Um!)
as the major hurdle in his attempt to im-

Q

new wealth other than continue to follow their old policies—restrict exploration and production, increase imports, and expand
into other more profitable ventures.
Recent opinion polls indicate that the public is acutely disturbed over this situation, distrusts the oil companies, and is
utterly frustrated with the failure of the Carter Administration
to offer them any alternatives to, or at least some protection
from the rapacious policies of the oil companies. Out of this
frustration more than 70 minority, consumer, environmental,
community groups and trade unions—including the Machinists,
Steelworkers, ILA, Clothing Workers, and the ILWU—came together last year to form the Citizen/Labor Energy Coalition.
The purpose of the coalition was to force the process of decision making on energy policy out of the corporate board
rooms and into the light of day, and to make it possible for
the average working person to have a say-so on these important questions. The Coalition's basic principles emphasize fair
and affordable prices, safety, job creation and breaking up
the enormous economic and political power of the energy
companies.
In the current crisis, the Coalition's first priority is to turn
back the decontrol effort. This
is a serious matter. Given the
muscle commanded by the million dollar oil lobby, a massive
outpouring of popular feeling is
absolutely necessary. The decontrol bill has already passed
the House, and so it becomes extremely important this summer
to put a maximum amount of
pressure on the Senate. I urge
our locals, pension clubs, auxiliary groups, district councils and
individual members to continue
to participate in this campaign, in line with the policies adopted by delegates to the ILWU's 23rd Biennial Convention.
In the longer run, however, the development of a sound
energy policy requires that the public interest take precedence
over the oil companies' remorseless search for profits. First
steps leading eventually toward nationalization require a program of public control over imports; the establishment and
enforcement of strict anti-trust legislation in the oil industry;
a program to break-up the monoplistic practice of "vertical
integration," by which the big oil companies control every
single step in the production and distribution of energy; the
creation of federally owned oil and gas companies (such as
exist in Canada) to serve as a yardstick for the private sector;
and, most important, massive investment in the development
of solar and other renewable energy sources.
But none of this is possible unless the American people get
fed up and angry enough, and have sufficient information and
understanding to break the hold the energy companies now
enjoy over the entire governmental process. Hopefully through
the efforts of such organizations as the Citizen/Labor Energy
Coalition, we are making some steps in that direction.

pose a tax on wnidfall oil profits to be
created by his decision to lift controls on
domestic oil prices.
Long is not the only member of the Finance Committee with a personal financial
interest in the oil industry.
Sen. Lloyd Bentsen (D-Tex.), another
strong supporter of the industry, reported
holdings of between $2 million and $5 million in Tide Products, between $50,000 and
$100,000 in Hidalgo-Willacy Oil and between
$15,000 and $50,000 in Johnson LPG.
Sen. H. John Heinz III (R-Pa.), possibly
the wealthiest member of the Senate, listed
interests worth up to $465,000 and considerable income from investments in Kilroy
Oil, General American, Crown Central,
Dorcaster Explorations, Loon River and
Angerman Gas,
Sen. John Danforth (R-Mo.), reported investments worth between $70,000 and $165,000 in Exxon, Shell and Panhandle Eastern. He also holds leases worth between
$15,000 and $50,000.
Sen. Harry Bird (I-Va.), listed stock in
Mobil Oil worth between $50,000 and $100,000.
LESSER HOLDINGS
Listing lesser oil and gas holdings were
Sen. John Chaffee (R-RI.), who owns between $5,000 and $20,000 worth of stock in
Mesa Petroleum and Standard Oil of California, and Sen. William Roth (R-Del.),
who reported oil holdings worth less than
$5.000.
Beyond the Finance Committee, many of
the wealthier members of the Senate reported substantial holdings in oil and gas.
Sen. Claiborne Pell (D-R.I.), listed investments worth between $235,000 a n d
$625,000 in such oil ventures as Exxon,
Kerr-McGee, Continental Oil, Mobil Oil,
Standard Oil of California, Atlantic-Richfield, Texas Oil and Gas and Texas Gas
Transmission.
Sen. Nancy Landon Kassebaum(R-Kan.),
holds stock worth between $60,000 a n d
$205,000 in Atlantic-Richfield, Continental
Oil, Marathon, Phillips, Mobil, Exxon and

Texaco
Others listing major oil and gas interests
have been among t h e most outspoken
critics of the oil industry in Congress, such
as Sen. Edward Kennedy (D-Mass.), and
Sen. Charles Percy (R-Ill).
Kennedy has reported oil and gas leases
worth between $300,000 and $800,000, producing royalties valued between $15,000 and
$50,000 last year. In addition, he owns
stock in Shell, Standard Oil of California,
Texaco and Southern Union worth between
$40,000 and $130,000.
Percy owns stock worth between $215,000
and $510,000 in Marathon, Continental,
Mobil, Cities Service, Standard Oil of Ohio,
Texaco, Enserch, Valdez Alas ka and
Mapco.
Members of the House generally are not
as wealthy as their Senate counterparts,
but numerous congressmen nevertheless
listed large oil holdings in their 1977 disclosure reports.
Among those congressmen with more
than $100,000 in oil and gas holdings are
Reps. Richard Bolling (D-Mo.), chairman
of the influential Rules Committee; Harold Runnels (D-N.M.), a member of the
Interior Committee; Stewart McKinney (RConn.); Jack Brooks (D-Tex.), James
Cleveland (R-NY) and Sam Hall Jr., (D-Tex.).
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In Alaska

Brief Strike Wins
New Crab Pact
For Local 83
PELICAN—After a one day strike. July
3-4, members of ILWU Local 83, Pelican,
have won a two year contract which significantly upgrades wages for crab workers, and contains other improvements.
Wages are raised 80c in the first year
and 50c in the second year, bringing the
base rate to $6.82. Longshore rates will
apply when Local 83 members are called
upon to work ships in excess of 7.5 tons.
Previously, longshore rates only applied
when working ships of 25 tons or better.
The Pelican local also succeeded in significantly easing requirements for crab
workers to qualify for higher-paying fish
worker classification.
The negotiating committee consisted of
Eric Wienberg. Roger Amburgy, Patty
Jensen and ILWU Alaska Council President Larry Cotter.

Good crowd of C & H warehouse workers turned out to discuss and vote on new three-year agreement.

Local 24 Says
Sen. Magnuson
Will Aid Trade

Local 20-A Approves
Orthodontic Benefit
WILMINGTON — Members of ILWU
chemical workers Local 20-A, employed
by at the US Borax packaging and shipping facility here, have ratified a new
benefit which will pay half of the orthodontic fees for dependent children, up to a
limit of $500.
The new benefit, funded by unused employer dental plan contributions, went into
effect June 1. It is offered by Drs. Sakai,
Simms, Simon, Sugiyama and Green.
During Local 20-A's 1977 negotiations
with US Borax, it was agreed that an
orthodontic benefit would be introduced in
the third year, if sufficient funds were
available in the dental plan. That being
the case, the plan was put into effect
June 1, 1979.

Pacific Container Pact
SAN FRANCISCO — Members of ILWU
warehouse Local 6 at Pacific Container
Co. have ratified a new three year agreement featuring all gains made in recent
area master negotiations on wages, pensions and health and welfare, plus an additional 20c in the first year for all machine
operators.
The agreement also provides for seniority after 45 days, five weeks' vacation after
20 years and extended severance pay
The agreement was negotiated by steward
Gregory Lnnone and BA Joe Figueiredo.

Local 28 Watchmen
Win Three-Year Pact
PORTLAND — Local 28. Ship, Industrial
Service Workers and Watchmen, have negotiated a new 3-year contract with the
Port of Portland.
It provides for substantial improvements
in working conditions. hours, promotion
benefits and uniform regulations. Wage
increase provisions fall generally within
the Presidential guidelines. The old contract expired April 1.
The negotiating team consisted of Robert Hulett, and the local's president and
secretary, Julia R. Lee and Paul Apostolos, with Local 8 Secretary Henry Lunde
and Local 40 Secretary - Business Agent
Larry Clark in a back-up capacity.

Dried Fruit Talks
SAN JOSE—Negotiations are underway
to renew Local 6's agreement with the
major dried fruit packers in Santa Clara
County — Mayfair Packing Co. and Del
Monte. The present agreement. covering
some 1.000 workers during the peak of the
season. expires July 31.
Major issues in negotiations include
wages, pensions, medical-dental care, and
protection against plant closings.
Members of the negotiating committee
are Local 6 Business Agent Jim Pinkham.
David Lara and Antoinette La Barbera
from Del Monte, and Ruben Beltran, Carlos Martinez and Betty Padron from Mayfair. ILWU Research Director Barry Silverman is assisting.

C & H negotiating committee members were, from left Jerry Caswell, Chuck
Lang, International-Secretary Curt McClain, BA Ken Tacconi, Sonny Duvall
2nd Greg Krum. Not shown, Paul Clark,

C&H Talks Go Down to the Wire,
New Pact Follows Bay Area Pattern
CROCKETT—After some extremely difficult negotiations, the 132 members of Local 6 employed in the C&H Sugar warehouse have won a three-year agreement
which follows the basic pattern established in the Northern California Master
Warehouse Agreement negotiated last
month.
The main stumbling block was in the
area of health and welfare where the employer until the very end did- not want
to go along with the improvements negotiated in the master agreement. "They
were making a move to literally take apart
the fully employer-paid health and welfare
program, and start a contributory program," said ILWU International SecretaryTreasurer Curtis McClain, who served as
negotiating spokesman.
A STRIKE ISSUE
-We informed C&H that this was a
strike issue, and we were getting ready
to take a strike vote, when they came
around on this issue and agreed to the
changes negotiated in the master contract," McClain said.
Another major issue was the Christmas
bonus which, an arbitrator ruled last year,
had become an established part of the
contract and was subject to negotiations.
The union won continuance of the bonus
through the life of the agreement, and
agreed to further discussions on the issue
at some future date.
WAGES, COLA
On wages, the membership won the
same $1.60 negotiated in the master agreement except that the first year increase
of 80¢ is paid out in two installments-70c
effective June 1, 1979 and 10c on December 1. 1979.
The cost-of-living benefit, effective in
the second and third year of the agreement, is the same as in the master contract except that the "cap" is set at 10%

Tacoma Keeps Growing
TACOMA — The Port of Tacoma's Annual Report reveals that 1978 marked the
third year in a row that the Port surpassed previous records in ship calls, tonnage and gross revenues,

rather than 11% as in the master agreement. Pensions, health and welfare and
other fringe benefits follow the master
contract.
Aside from the Christmas bonus, the
C&H negotiating committee also turned
around a number of other employer takeaway proposals. The committee, included
Sonny Duvall. Jerry Caswell, Chuck Lang,
Greg Crum, Paul Clark. Business Agent
Ken Tacconi and McClain.

ABERDEEN — Local 24 sent four people
to Senator Warren Magnuson's $250-a-plate
campaign dinner in Seattle June 3. They
included Gerald Pirttila and Mr. and Mrs.
Randy Vekich. Jacque Vekich is President of Auxiliary 2.
Earlier Magnuson was in Grays Harbor,
touring the Port's industrial areas and
marine terminal complexes. according to
Port Manager Henry Soike.
Historically a supporter of free trade,
Magnuson was interested in log exports,
backbone of the economy in Washington
coastal ports, as well as in the increased
shipments of lumber going into foreign
commerce. He is a strong supporter of
deepening both the interior channel and
the Grays Harbor bar.
CHANNEL PROJECTS
Commenting on the visit of Washington's senior Senator to the AberdeenHoquiam area, George Irwin. Acting President of Local 24, said he believed Magnuson's decision to run for reelection to the
office he has held since 1944 would insure
completion of the vital channel deepening
project in four years. -Without him, it
might take eight years."
The Senator, he pointed out, is Chairman of the powerful Senate Committee on
Appropriations and ranking member of
the Commerce Committee.

your contract at work

Vacation Breakthrough is Sustained
SEATTLE — Four weeks vacation after
12 years wasP a big breakthrough won last
year in negotiations between ILWU warehouse Local 9 and the Port of Seattle. Previously, port employees had been eligible
for four weeks after 15 years.
But when it came time to actually take
the vacation, the employer came up with
a new wrinkle — arguing that members of
Local 9 had to work an extra year to earn
the necessary qualifying hours.
Local 9 members Lenard Benard and
Jerry Williams noted the discrepancy on
their vacation checks and brought the
matter to the attention of BA Mike Frith
who took it from there. Once the grievance
machinery was exhausted. the next step
was to go to the Board of Appeal, which
consists of one member from the union
and one from management.

"Our argument was that this had not
been an issue in the last round of negotiations and that in the past. when we had
four weeks after 15 years. the problem of
qualifying hours was never raised. There
was no precedent or basis for this attempt
to impose an hours formula," said Frith

PAST PRACTICE

Local 9 named NW organizer John Bukoskey, the employers picked the general
manager of Sea-Tac airport.
The appeal board ruled that the company was in error, and that the language
of the contract was prefectly clear. The
basis of the ruling was past practice, bas- " In
view of your excellent work you have
ing the vacation time on the anniversary been selected to stay on after
the rest have
date and not on qualifying hours.
gone on vacation..."

Mr/DISPATCHER
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ILWU Joins With
Nat'l Senior Council

Intense discussion at first ILWU Alaska Stewards Workshop.

Alaska ILWU Stewards' Workshop
JUNEAU—A first-ever ILWU steward's workshop was held
here June 25-26. Locals represented were-85, Petersburg; 61,
Ketchikan; 3, Seattle; and 41, Juneau.
The first day of the two-day workshop began with a presentation from Jim O'Conner, Alaska Department of Labor, who
spoke about wage-hour and child labor laws. The main concern was the employment of children around machinery and
in hazardous locations, such as freezer rooms.
Janet Bradley, Human Rights Commission, outlined the
responsibility of stewards and unions in discrimination matters. The importance of filing and following through on discrimination complaints was stressed. It was also pointed out
that failure to file and process discrimination complaints
could make the union liable for some of the back pay awards,
if any.
The Alaska Worker's Compensation Act and its philosophy
was explained by Paul Troeh of the Alaska Worker's Compansation Appeals Board. The discussion focused on how to file
a claim, time limits and other related matters.
SAFETY SESSION
ILWU Health and Safety Specialist, Russ Bargmann, led a
discussion concerning the Alaska Occupational Safety and

Health Act. How to request a safety and health inspection,
employee walkaround rights, participation in conferences and
protection from discrimination for engaging in health and
safety activities were thoroughly explored. The harmful effects of exposure to chlorine and ammonia, how to detect
exposure and what to do if exposure occurs were also examined in depth.
GRIEVANCE PROCEDURE
The second day of the workshop stressed resolution of
problems through the grievance procedure. Discussion centered on the definition of grievances, arbitration procedures
and related matters. The relationship between the grievance
procedure and various state and federal laws (i.e. Civil Rights
Act, Occupational Safety and Health Act) were thoroughly
explored with an eye toward resolving worker complaints
about unfair or dangerous working conditions.
The workshop was coordinated by ILWU Alaska Council
President Larry Cotter and Secretary-Treasurer Mary Smith.
On hand were David Slocum, Local 41; Ken Lane, Local 3;
Edith Shedlasky, Marilyn Guthrie, Conrad Boyd, Anthony
Leichty, and Ken Brown, Local 61; Frank Esselman, Margaret Nielsen, Terry Kallin and James Guiney, Local 85.

New Sugar Bill
Has Nothing for
Hawaii Industry
WASHINGTON, DC—The trade subcommittee of the House Ways and Means
Committee is working on a bill which discriminates against the Hawaiian sugar industry, according to ILWU Washington
Representative Pat Tobin.
The bill, HR 2172, was introduced by
Chairman Tom Foley (D-Wash.) and
adopted by his House Agricultural Committee. It raised the price of sugar from
15 a pound to 15.8e a pound and would
pay sugar growers a federal subsidy of
Yee a pound.
However, the bill limits payments to
$50,000 per grower. This would severely
limit the payments growers in Hawaii will
receive from the program. The sugar
growers in Hawaii operate through a cooperative and previous payments were
made to the cooperative for distribution to
the growers.
Therefore the ILWU and the Hawaiian
sugar industry oppose the bill in its present form. The AFL-CIO is also opposed
because of the provisions in the measure
to protect unorganized sugar workers.
Rep. Charles Vanik (D-Ohio) who chairs
the subcommittee, attempted to present
his own bill as a substitute but lost the vote
12 to 7 in the subcommittee. His measure
dces not contain the ½ payment program.
He predicted that the Foley bill adopted
iy his committee would never pass the
House. The measure now goes to the full
committee for mark-up the week of July 16.

Local 35, Trona
Following are the results of the Local 35
election held on June 14th.
Negotiating committee: Torn Garrison,
Harvey Crandall, Kenny Knowles, James
Davenport, Donald L. Wright, Sr. and
3eorge Avila as 1st alternate; Board of
Tustees: George Avila, James Williams,
earry Haney and Kenny Knowles; Board
if directors— Searles Valley Workman's
viernorial Association — Torn Garrison,
tobbie Collins, Earl Bates, Harvey Crantall and Klaus Funke.

Matt Middleton and Doug Bradford, seated, served on Local 6 negotiating
committee at Peninsula Oil. Ed Jennings, standing, initiated and coordinated
successful organizing drive.

At Peninsula Oil

Local 6 Straightens Out Wage Scale
SAN FRANCISCO—Employees at Penin- same 40e second and third year wage insula Oil Company have ratified an excel- creases and the same cost of living benefit
lent first-time ILWU Local 6 contract as negotiated in the Northern California
which brings them into line with wages, master warehouse agreement.
benefits and working conditions in the San
The contract also provides for inclusion
Francisco Bay Area.
of the Peninsula Oil employees in Local
Agreement was held up for a full year area hospital, medical, dental, vision care
because of the, employer's appeal to the and life insurance programs, plus standNational Labor Relations Board. Once the ard area language on holidays and other
board ruled in favor of the union in April, fringe benefits. An additional benefit is
the way was clear for the negotiation of eight days' sick leave with no waiting
the agreement.
period. The membership also voted to
abandon the company's profit sharing plan
EQUAL PAY
and
join the Warehousemen's Pension
The contract straightens out existing
wage inequities by adjusting the hourly Plan.
wage up to a maximum of $8.90 per hour,
LANGUAGE
with increases of up to $3.50 for those on
the bottom of the scale. "The problem,"
Standard area language on union securaccording to Ed Jennings, who spear- ity, grievance procedure, seniority, etc.
headed the organization of the plant, "was was also negotiated. The Northern Calithat we had as many different wage rates fornia Regional Office and Business Agent
as there were people working here. Many Henry McKnight worked with Jennings to
people were doing the same job at differ- organize the plant. The agreement was
ent rates of pay."
negotiated by Doug Bradford, Matt MiddleThe new Local 6 members also won the ton and BA Don Ruth.

WASHINGTON,DC—ILWU Pacific Coast
Pensioners' Association President Gordon
Giblin and Bay Area Pensioners President
Robert Rohatch recently attended the annual Convention of the National Council of
Senior Citizens June 24-28. ILWU affiliation with the Council was approved by
delegates to the recent 23rd Biennial Convention.
"The Convention was extremely successful," Giblin said. "We have already had
close relations with the Council, and this
will make the alliance even stronger."
The Council is composed of some 3.8 million retirees —many of whom have spent
their lives in the labor movement.
The organization is involved in everything from rallying for national health insurance to organizing Fourth of July picnics. What individual members do depends
on their skills, time and interest. Some
concentrate on cultural and social activities, while others are involved in politics.
GRASSROOTS RESPONSE
The NCSC was formed in 1961 as a
grassroots response. to seniors' need for
health insurance. It greatly aided the passage of the Medicare Act. There are now
3,800 NCSC clubs nationwide.
With headquarters in Washington DC,
the National Council is recognized as a
powerful advocate for senior citizens. In
fact, President Carter chose former NCSC
President Nelson Cruileshank as his counselor on aging.
The Council's influence extends into the
heart of Congress. It calls legislators to
task each year with a published evaluation of voting records on issues of concern
to seniors. Among other things, the council
has actively supported childcare legislation, lowering the voting age, and clean
air and water bills..
When the President proposed substantial
cutbacks in social security benefits recently, the NCSC joined in a coalition with
other Washington-based groups to march
and lobby against the cuts.
Right now the National Council's number one priority is the passage of a National Health Insurance Program, specifically Senator Kennedy's "Health Care for
All Americans Act."
LABOR SUPPORT
Strongly supported by labor, the Committee is non-profit, non-partisan and noncommercial. The AFL-CIO lauds it as an
organization "dedicated to the same principles as the labor movement" — improving the quality of life for all Americans.
NCSC is currently the largest non-profit
developer of rent subsidized senior citizen
housing in the US. Assuring attractive,
comfortable and affordable housing for the
elderly is the aim of the program.
The Council is also active in the federally funded Senior Aides program which
"recycles" seniors (55 years or older)
who have incomes at or below the poverty threshold. They are hired to work
part-time at prevailing wages on useful
jobs in community services agencies —
work that otherwise wouldn't be performed.
Individual members of the NCSC enjoy
benefits such as low-cost health insurance,
discount book guild, senior tours, prescription drug service, subscriptions to Senior
Citizen News, and car rental discounts.

New Senior Group
Organized in S.F.
SAN FRANCISCO — The San Francisco
Federation of Retired Union Members
(FORUM) is a new organization dedicated
to welding area pensioners into an effective political force.
Joe Lynch, former ILWU Local 6 Business Agent has been picked to head the
new group.
Lynch says some of the important battles FORUM will fight are for broadened
medical coverage, control and improvement of convalescent homes and hospitals,
support of milti-purpose senior health centers in the city, stepped up state-financed
home care programs, and better food
assistance projects, including more effective circulation of nutritional information.
For more information write Lou Webb,
Labor Council co-ordinator for FORUM,
at 410 Bush, San Francisco 94108. Or call
her at 772-4300.
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Court Upholds
Affirmative Hiring

Washington Report

Oil Deregulation Bill Heads for Senate;
Will Hike Profit, Prices, Unemployment
By PAT TOB I N
oisdru Washington Representative

WASHINGTON, DC — Sometime this
month, the Senate will be considering
President Carter's proposals to deregulate
the price of crude oil. The House has already okayed the program and it is very
likely that the Senate — where the oil
companies traditionally have plenty of
clout — will play ball too.
The entire program is a disaster for
the US economy, and for working people
in particular. The Congressional Budget
office estimates that as a result of deregulation the cost of living will be pushed
up by one full percentage point by 1981.
Decontrol will cost the average American
family of four over $600 per year. It will
increase unemployment by about 100,000
jobs.
The proposal is as follows:
e "Old oil," the 36% of domestic oil
discovered in 1972 or before, would rise
to world prices (about $17 a barrel) from
its present level of under $6 a barrel.
• "Released oil," the 34% of domestic
oil discovered after 1972, would rise to the
$17 world price from its present price of
$13 a barrel. Released oil is oil discovered
beffore 1972, but reclassified as "new oil"
because it is produced at a rate in excess
of 1972 production, less a 11
/
2% a month
assumed "natural" decline rate.
• Thirty percent of domestic oil is effectively uncontrolled and presently sells
for the world price. This category includes "stripper" oil (from wells producing under 10 barrels a day), increased
production due to enhanced recovery techniques, Alaskan Oil, and oil from the National Petroleum Reserve.
Seventy percent of all domestic oil is
now kept below the OPEC price. Decontrol will allow more than half of this oil —
discovered and profitably marketed before 1973 — to jump in price from less than
$6 a barrel to $18 or $19 a barrel by 1981.
The rest of the already discovered oil
will jump from $13 a barrel to $18 or $19
a barrel.
The oil industry will receive additional
revenues of $17 billion by October, 1981,
for producing this oil they have already
discovered at exactly the same rate as
they are producing it now. In fact, over
current price levels, oil industry revenues
will increase by nearly $90 billion by the
end of 1981.
The whole idea is to stimulate additional domestic production of oil and decrease
dependence on imports by increasing profits. But according to the Citizens Labor
Energy Coalition, "there will be little new
production . . . only speeded up production of known supplies."
Under decontrol, the White House claims,
oil production will increase by about 660,000 barrels per day, by 1985 — or by about
3%. After tax profits, on the other hand,
will increase by 30% in the same period
of time. "Since most of the decontrolled
oil will be already discovered 'old' oil,
and since most new oil and hard-to-find
oil already receives the world price or
close to it, there is little incentive for
exploration."
If past practice is any guide. Most of

these new profits will be used to further
increase the petroleum industry's economic power, "It's pretty doubtful that the
industry could use more than a third of
the new revenues they'll get under decontrol for new exploration, and they could
only use that third if they tried very hard,"
said one energy department aide. "The industry is effectively being subsidized in its
attempts to diversify and conglomeratize."
The fact is that the major US oil companies have been diverting capital out of
oil and out of the United States and it is
likely that the profits gained from decontrol will go the same route.
Mobil Oil, whose full-page ads routinely
equate big business with God and Motherhood, is pumping capital out of the US
faster than it is pumping oil out of new
domestic wells. Through Container Corp.,

it now has active investments in five foreign nations. Through Pastucol and Aral
Italiana, it helps finance and run four
Italian companies. Mobil's current subsidiary operations include insurance, paints,
coal, shipbuilding, printing, real estate,
and chain-store merchandising (Montgomery Ward and Marcor).
What about Exxon? New investments in
French rubber; Chilean copper; Canadian
lead, coal, and zinc; Australian coal and
uranium; and American real estate, telecopying and cryogenics.
Gulf Oil? New investments in Taiwanese
polymers; European and Latin American
cosmetics, crystals, electronics, printing
inks, and household chemicals; Koeran
ethylene; Canadian uranium; Dutch and
Welsh petrochemicals; and American explosives.

—Ooto by Forrest Taylor

Roland Frederickson, Local 12, and the local's President, Joe Jakovac on
picket line June 14 protesting arrival in Coos Bay area of a trade delegation
from Chile. Nate Local 12 banner.

Local 12 Helps Chase Chile Trade
Delegation Out of Coos Bay
NORTH BEND — A delegation of owners
and managers of Chilean timber firms, invited to Oregon by the state Department
of Economic Development, left this area
hurriedly after some plant tours were canceled and a luncheon hosted for them by
Port Coos Bay was picketed by the Eugene
Coalition for a Free Chile.
ILWU members,including Local 12 President Joe Jakovac, Secretary Gene Bailey,
CRDC delegate Nip Montgomery and Roland Frederickson joined the pickets.
Several port commissioners boycotted
the luncheon. The Coos Bay World quoted
Port Manager Steve Felkins as saying,
"The whole thing's gotten politically out
of hand. I don"t think it (the state) would
have gotten involved" had it foreseen the
protests."
The front page of the June 14 World
carried a picture of the pickets and a
story headlined: CHILE TOUR UNDER
PROTEST.
The Chilean trade tour "is an event that
shouldn't have happened," Rep. Jim Weaver wrote Governor Vie Atiyeh "strongly

protesting" the visit, and the World quoted Senator Mark Hatfield's condemnation
of the lack of human rights in Chile."
Area papers, including The World, quoted Jakovac at length on ILWU's position
on Chile.
He was featured on a talk-show program
on the subject June 18.
It was learned from other sources that
a ship loaded with Chilean logs is slated to
arrive in Newport early thhis month. The
logs reportedly will be processed into
veneer at the Georgia-Pacific plant in
Toledo.
MORE TRADE
The May issue of Chile Economic News,
published in New York, carried an article
capitioned "Joint Chilean-US Venture,"
which said that a Chilean firm, Forest
Industries, Inc., and G-P has jointly
owned forest land in southern Chile, with
"radiate pines" ready for felling. The
first shipment valued at $9 million is being
prepared in the Port of San Vicente, and
is seen as a wedge to open up the US
market to Chilean logs and sawn timber.

WASHINGTON—The US Supreme Court
breathed new life into the country's affirmative action programs June 27 when it
rejected the "reverse discrimination"
charges of the controversial Weber case.
In a 5-to-2 decision that was greeted as
an important victory by civil rights and
labor leaders, the court made clear that
employers could give special preference
to minorities and women in hiring and
promoting whenever there are "manifest
racial imbalances in traditionally segregated job categories."
Under the ruling, it doesn't matter if
employers have no history of discrimination. That is, to justify affirmative action
they need not admit past discrimination
and expose themselves to costly back-pay
suits from minorities.
The decision, which overturns Brian
Weber's lower court victories, gives the
go-ahead to the many employers who say
they want to set up affirmative action programs but fear reverse discrimination
suits.
NOWHERE TO HIDE
Reluctant employers now "will have
nothing to hide behind," said Bobby Doctor, regional director of the US Commission on Civil Rights in Atlanta.
The Weber decision doesn't actually require employers to set up racial quota
systems. However, they will now find it
hard to resist demands for preferential
programs from civil rights groups, their
own employees and the government.
The case originated in 1974 when Weber,
a white employee at a Kaiser plant in Louisiana and a member of the United Steelworkers of America, challenged the legality of a special training program open to
black and white employees on a 50-50
basis. At that time blacks accounted for
2% of the skilled craft workers at the
plant, compared with a 39% black labor
force in the area. The program, designed
to remedy this imbalance, was part of a
contract between Kaiser and the USWA.
A VICTORY FOR ALL
Many unions, including the ILWU, defended the affirmative action program negotiated by the union, and thus applauded
the Supreme Court's recent decision. AFLCIO President George Meany called the
ruling a "victory for all who, like the AFLCIO, believe in racial justice and are committed to private voluntary action to end
discrimination." Similar sentiments were
voiced by delegates to the ILWU 23rd
Biennial Convention.
Although the decision puts pressure on
employers, it also gives them some welcome guidance on what they're permitted
to do. The justices cleared up some of the
ambiguities engendered in last year's
Bakke decision, which struck down a rigid
quota system for California state medical
schools but also suggested that affirmative action programs could be justified
under other circumstances.
The majority opinion, written by Justice
William Brennan, relied on what he found
was the "spirit" of the job-bias provision
of the 1964 Civil Rights Act. Title VII of
that act bars discrimination in employment on the basis of race.
IRONY
"It would be ironic indeed," Justice
Brennan wrote, "if a law triggered by a
nation's concern over centuries of racial
injustice and intended to improve the lot
of those who had 'been excluded from the
American dream for so long' constituted
the first legislative prohibition of all voluntary, private, race-conscious efforts to
abolish traditional patterns of racial segregation and hierarchy."
The majority included Associate Justice
Potter Steward, Byron White, Thurgood
Marshall and Harry Blackmun, who also
filed a concurring opinion. Chief Justice
Warren Burger and Associate Justice William Rehnquist provided the two dissenting opinions, Justices Lewis Powell and
John Paul Stevens didn't participate in
the decision.
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Union-Bustins
by

Two Down,Two to Go in This Year's
Big Rubber Workers' Negotiations
The United Rubber Workers, AFL-CIO,
last month reached tentative agreement on
new three-year contracts providing substantial wage and benefit gains for workers at two of the nation's Big Four tiremakers, B. F. Goodrich and Uniroyal, and
looked toward quick settlement with the
rest of the industry.
As we went to press, negotiations with
the two remaining companies, Goodyear
and Firestone, continued.
URW President Peter Bommarito said he
hoped to wind up the talks quickly, adding that he has "confidence" in Goodyear's
willingness ultimately to accept the industry pattern settlement represented by the
Goodrich agreement. Goodyear, the
world's largest tiremaker, employs about
40 percent of the 55,000 URW members
covered under the contracts with the Big
Four.
The talks with Firestone are largely a
formality since the company agreed in
February to meet the pattern agreement's
terms.
APOLOGY
Uniroyal, whose employees struck May
9 after talks became deadlocked, issued a
public apology for reneging on a tentative
accord reached in April shortly before the
union's contracts with the Big Four were
about to expire.
At the time of the "misunderstanding,"
Bommarito charged — and Uniroyal later
conceded—that the firm backed away from
the agreement under Carter Administration pressure to comply with the government's 7 percent annual limit on wage
increases.
Under both accords, workars would receive a total wage increase of 72 an hour
over three years. In addition, the companies agreed to an advance payment of

US Court Upholds
Wage-Price
Guideline Policy
WASHINGTON, DC — A United States
Court of Appeals late last month overturned a decision by a lower court and
ruled that President Carter had the authority to use the Government's purchasing power to enforce wage and price guidelines.
The ruling, adopted by a 6-to-3 vote,
overturned a decision handed down May
31 that found that the President had exceeded his constitutional authority by
threatening to withhold Government contracts from companies that did not obey
the guidelines.
The majority of the appeals court found
that the President did in fact have the
statutory authority to impose purchasing
sanctions "in an effort to relieve the distress" caused by "a cruel period of inflation." The use of such sanctions, the
court declared, did not violate Congress's
specific prohibition against mandatory
wage and price controls.
Because the lower court withheld ordering a halt to the use of the procurement
power to enforce the wage guideline, pending the decision of the appeals court, today's decision does not, strictly speaking,
reinstitute a power that had been stripped
from the President.
George Meany, president of the American Federation of Labor and Congress of
Industrial Organizations, which sued to
have the wage guideline declared an illegal
interference with the collective bargaining
process, said the decision would be appealed immediately to the Supreme Court.
Judge J. S. Kelly Wright held that the
threat to withhold Government contracts
was consistent with the Federal Procurement Act of 1949, which authorizes the
Government to procure supplies in a manner "advantageous to the Government in
terms of economy and efficiency."

cost-of-living wage increases amounting to
15 cents an hour each year.
The agreement with Goodrich provides
for recovery by the company of up to
of the advance COL payment if inflation
fails to rise to anticipated levels. The Uniroyal contract contains no such recovery
clause in the first year. Union negotiators
sought the later point to compensate workers Who lost wages during the six-week
strike.
The contracts also improve the cost-ofliving clauses in the second and third
years when adjustments will be made at
the rate of 4 an hour for every .26 rise
in the government's consumer price index
instead of the current 4 an hour for each
.3 increase.
Pension benefits for current employees
would rise to $15 from $12.50 a month for
each year of service. Workers already retired would have their pensions increased
$1 a month for each year of service.

INCO Strike
Ends in Big
Union Victory
SUDBURY, Ontario — The 11,700 members of the United Steelworkers Local 6500
have ended their eight and a half month
strike against Inco Ltd. by voting 67.7%
June 3 to accept a new agreement.
The new agreement is a major victory
for the union, and for the labor movement
across Canada which backed the INCO
strikers with unprecedented material support and solidarity.
The new contract is the best for steelworkers anywhere in Canada and will provide a total of $4.07 per hour more in
wages and benefits than they were receiving when the strike began.
The key to the three-year contract, however, was the precedent-setting pension
plan won which will allow for retirement
after 30 years of service, regardless of
age and at a guaranteed pension of $600
per month. The benefits, first in Canada,
will become effective June, 1981.
Local 6500 president Patterson credited
the union membership with the victory
and admitted that their judgment was at
times better than the bargaining committee. "If it wasn't for them, we would have
settled for a lot less," he said.
In spite of a committee recommendation to accept, Local 6500 rejected an
earlier offer from INCO in a vote May 12.
The new contract is 39e an hour better
than the proposal which was turned down.
The settlement also provides for a cost
of living clause which is retroactive to
April and will give an immediate 20 cents
boost to the wage increase, and an improved vacation package.

United Airlines' Strikers
Thank Clerks' Local 40
PORTLAND — The mail was very heavy
at Local 40 for several days after the ending of the 55-day United Airlines strike,
owing to cards and letters of thanks for
work given the striking machinists.
"We were told the extra work out of our
hall, in many cases, made the difference
between winning out savings and having
something left for future emergencies,"
said Secretary - Business - Agent Larry
Clark.
"One letter said 'If ever there's anything we can do to help you, we'll turn
every stone to see it's done!'"
Local 8 received thank-you letters, also,
"as well as a gift for use at our annual
picnic July 5," reports Secretary Henry
Lunde.
"We were very, very appreciative of
the help given our members!" Dan Maltase, President of Machinists Local 1835
told The Dispatcher.

GUY PETRIE
Local 34, San Francisco
"In our intensive one-day seminar, Managing to Remain
Non-Union, we'll focus on the key elements of union avoidance
strategies and effective employee relations programs used by
employers who have managed to remain independent of unions.
You will learn about methods used in hundreds- of non-union
companies that have neutralized efforts of the union organizer
and secured the loyalty of their employees. And many of these
success stories are in regions of Southern California and the
San Francisco By Area that are otherwise heavily unionized."
The brochure was full of promise. My
corporation can be kept free of unions, it
claimed, if I adopt something called "positive personnel practices." In just eight
hours Ron Borgman, director of the Management Education Council, would teach
me those "positive practices" so I could
go back to my company and hornswoggle
my employees out of their legal right to
join a union.
Unlike the others who received this seminar invitation, I don't actually own a company or even run someone else's. But a
friend of mine who does turned over his
invitation and, in fact, his very identity
—to allow me to engage in a little undercover research.
BONING UP
Luckily, I had a few weeks to work on
the disguise. There were the obvious
things; a goad haircut, a trip to the tailor
to let out the suit pants which I hadn't
worn since graduation. But learning enough about my friend's work to be him for
a day was a bit more complex. Mike is
marketing director for a computer company, and his occupation touches on some
weighty subjects which are out of my territory — computers, the electronics industry, marketing, finance, personnel relations etc. I badgered him for information
over a few good meals, wandered aimlessly through a computer convention and read
whatever I could get a hold of. I wanted to
look the part, and to sound informed
enough to melt into the crowd of "key
management executives, line managers,
administrators and personnel executives"
who would be on hand to learn the arts
of union-busting.
By the time I presented myself at San
Francisco's plush Sir Francis Drake Hotel, bright and early one morning in May,
I looked like a true company man. To test
my cover, I worked through the crowd of
executives, shaking hands, and then I
approached the speaker Ron Borgman. He
was reed- thin, conservatively dressed —
with the expression and posture of a
minister greeting a new face on Easter.
When I introduced myself, his Cheshire cat
expression clouded over with suspicion,
and he announced loudly, "you're not
Mike."
With visions of myself headed toward the
Bay in the back of a van, trying to choose
between the cement belt and the cement
shoes, I tried to pull it out. What he was
getting at? Well, it turned out that Mike's
picture had been in the Oakland Tribune
two weeks before — in one of their new
industry profiles — and it had stuck in
Borgman's mind.
I punted. "Oh. . . that picture," I stammered. "It was a typical Tribune screw up
. . . it was my boss' picture . . . they got
the wrong picture and they even screwed
up the story . . we're considering a lawsuit." He seemed satisfied.
INQUISITION I managed to get through the rest of the
day, although I had to be Mike more often
and in more ways than I had anticipated.
Four or five times during the seminar,
Borgman called on me and asked me to
outline specific personnel practices of the
company I was "representing." And then
there was the luncheon. My tablemates
were just fascinated about the goddamned
computers I was supposedly marketing —
how they work, how they are integrated
into a company's operation, how they "re-

duce costs" etc. And they wanted specifics,
which I gave them as best I could between
bites of chicken divan and broccoli au gratin.
The crowd itself was pretty lightweight,
just as I had expected. Borgman's seminar is much less elaborate than the more
renowned road shows, such as the 3-day
Advanced Management Research seminar.
Smallish Bay Area manufacturing firms
were on hand, represented by general managers, production supervisors, personnel
directors etc.
SALES PITCH
What did surprise me was the content
of the seminar itself. I was hoping that
Borgman would outline the campaign proceedures and various dirty tricks which
are used by management to make it nearly impossible for a union to win an election. But he only touched on the election process — his focus was limited to
NLRB procedures, and the constitutional
rights of bath workers and corporations.
However brief, his message was clear—
when an employer's rapport with workers
"decays" to the point where union organizing begins, outside consultants and attorneys must be brought in to straighten
things out. It is just too risky for an employer to hash it out alone. In what seemed
to be an extremely effective sales pitch,
he VIM the audience more than once to
call him if things ever "got out of hand,"
for example if pledge cards start circulating.
Most of the seminar was devoted to a
series of preventative measures to head
things off before they get that serious.
Borgman presented this "union avoidance"
program as a complete corporate policy
package, with each component designed to
defuse situations which traditionally spark
union interest among workers. Such potential powderkegs, Borgman said include pay
inequality, management secrecy, inconsistent discipline, inadequate advancement
opportunities, and lack of "communication."
RESHUFFLE THE DECK
Borgman asked each person attending
the seminar to compare his company's
policies to those of a model "union avoidance" firm. The prescription, obviously,
was for them to modify those areas where
union interest might eventually crop up.

U.S. labor-management relations took an
alarming tack in the last half of the 1970s
by singularly calloused actions against
workers' rights by three employers—the
California lettuce growers, the Washington
Post and the Newport News (Va.) Shipbuilding and Dry Dock Co.
Geographically, those three episodes
span a continent. And they span an equally
wide variety of labor laws and conditions
their employees work under. Yet the three
have a clear link: each employer was advised by the same law firm, Seyfarth,
Shaw, Fairweather and Geraldson.
There's nothing new about lawyers' willlingness to coach employers on how to
bend the letter and break the spirit of the
nation's labor laws. What is new is the
growth in the number of lawyers and firms
willing to do so. Also growing are the
groups trying to elbow on to the center
stage of union-busting. Finally, there has
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Naturally, none of the suggested changes those problems. This gives the employer gressiveness comes off as nothing more
are designed to cost management any- time to apply a cheap "solution" effective- than a sleight of hand that costs the employer very little.
thing in terms of money or authority. The
Borgman also recommends that non-unThere is no telling, of course, how many
idea is to reshuffle the status quo without
making significant improvements, and to ion firms establish "grievance proce- of the corporations attending this seminar
confuse employees so that they won't press dures." Initial hearings should be conduct- will eventually follow Borgman's formufor genuine improvements through collec- ed before a "vertically constructed com- las. His reception was lukewarm — I think
mittee," he says, which consists of super- because many participants found his ideas
tive bargaining.
visors and managers as well as other too unconventional. A woman sitting next
SUGGESTIONS
The most inexpensive way to eliminate workers. Most grievances can be screened to me commented under her breath about
employee dissatisfaction with wages, ac- at this level, said Borgman. The next step, halfway through the morning session, "I've
cording to Borgman, is simply to institute if you can believe this, is to conduct hear- heard this human relations crap a hundred
an equal pay for equal work policy. Most ings before a clergyman, an industrial times — I came here to learn how to bust
unrest occurs, he says, when workers psychologist, or the personnel director the union."
It's clear that someone out there is
compare paychecks with one another — from a neighboring corporation. So here
rather than with the guy who does the we have unrepresented workers seeking hearing his message, though. A large persame job down the street for more money. redress before the hand-picked representa- centage of corporations which go through
eval- union elections these days hire consultants
And besides that, equal pay for equal work tives of management — who in turn
how like Borgman to run their campaigns —
of
basis
the
on
grievances
those
uate
sounds unquestionably fair.
interest. and those campaigns look, in part, like
Things like affirmative action hiring, they might affect management
employees a fire drill version of the "union avoidusually abhorred by right-wingers, can be And all this is designed to give
to the ance" program, just described. By this,
access
have
they
that
impression
the
advantage,
employer's
the
to
manipulated
procedure
legal
constructed
carefully
same
I mean that many of the same policy
Borgman suggested. By hiring people of
fought.
have
unions
which
for
changes are launched suddenly and stratebackgrounds,
language
various ethnic and
gically during the campaign, in an all out
A "CONTRACT"
and properly manipulating those differby management to confuse voters.
effort
of
contract
a
need
workers
exall
Finally,
an
establish
ences, a company can
Ai you can see, union busting has betremely diverse work force which might be sorts, and Borgman has a dandy one for
them — The Employee Handbook. His idea come a sophisticated, subtle practice. Conmore resistant to union advances.
Schemes which ostensibly give employ- is to make the Handbook look as much sultants like Borgman flourish because the
ees "voice" in shaping policy, actually like a union contract as possible — with companies which hire them find that maserve as an early warning device for iden- clearly defined working conditions, guar- nipulating a worker's fears or ambitions is
anteed time frames, an exhaustive list of as effective and much less messy than
tifying union sentiment, said Borgman.
"solvand so forth. He also suggests other, traditional means. And the variabenefits,
to
approach
suggests a -committee"
ing" specific problems. In other words, frequent updating, at least twice a year, tions offered by Borgman—the surveillance
give troublemakers a forum to work things to give the appearance of corporate scru- systems and kangaroo court grievance
procedures are just fine too. So long as
out "constructively." Also, he suggests tiny.
union is kept out. _
the
recomBorgman
which
often.
policies
The
that opinion surveys be circulated
The brass knuckled goons of the past,
This allows the employer to constantly mends, when taken together, would give
bilmonitor the work force, so as to pick out a corporation a relatively progressive look. with their guard dogs, fire hoses and
areas of universal dissatisfaction, and Pay equalization, job posting, grievance ly clubs, may finally be bygones in most
more subtle trends as well — long before procedure, employee committees, hand- places, thank God. But their offspring are
the workers have collectively recognized books, surveys and the rest. But his pro- flourishing uptown.

'Consultants' Peddle Their Services in Many Ways
been tremendous growth in the number ing extensive union-busting services to
of employers—even some with longstand- their member companies, typified by the
ing records of good labor relations—willing National Association of Manufacturers
(NAM), which created the Council on a
to pay dearly for the consultants' advice.
The lawyers are pervasive. But legal Union-Free Environment (CUE). The fact
firms occupy only one spot on a list that that this group was formed during the
1977-78 congressional fight over Labor Law
also includes:
signal that such
• Consultant associations which conduct Reform gives a clear
beyond the
fight
the
carry
will
groups
seminars for representatives of numerous
and political
legislative
the
into
workplace
head.
a
$500
to
up
of
fees
at
employers
They teach management representatives arena.
• Major unionized corporations have
how to create a climate of hostility toward
developed are are greatly expanding their
unions both within the law and outside it.
• Colleges and universities are conduct- non-union operations. They are training
ing numerous thinly disguised "labor man- their lawyers and managers to develop
agement" sessions or giving their blessing programs to get rid of unions and to conto such sessions conducted on campus by front organizing attempts ruthlessly and
outiders. One consultant boasts of having efficiently. This brings a large-scale ditaught at 30 colleges and universities. This mension to what construction unions know
alarming development poses a serious as a "double-breated" operation or operating both unions and non-union. The twin
threat to academic credibility.
• Associations of employers are offer- plant system has a permanently chilling

effect on workers who can be intimidated
at the bargaining table in the union plant
and in organizing efforts at the non-union
sites.
• Consultant firms who directly advise
and campaign during a union drive are
proliferating and gaining a greater foothold into all levels of the American workforce. Modern Management Methods, with
its broad range of sophisticated services
provided to employers more than a thousand miles from MMM's home base in a
Chicago suburb, is perhaps the best single
example of these firms.
• Government employ groups such as
the National Public Employers Labor Relations Association (NPELRA) have been
formed or transformed to focus on the
latest development in public sector labor
relations—a game called "takeaway."
—Dick Wilson and Charles
McDonald in AFL-CIO's
"American Federationist"

PORTLAND — The June 23 Oregonian
reported that a -potentially explosive fire
in a massive Rivergate grain complex was
apparently contained without major damage as more than 60 Portland firemen"
searched for "residual portions of the
blaze in the facility's intricate ductwork."
The paper failed to say that Local 8
gearlocker men who rushed their little
pumper engine over from Terminal 6, in
response to a frantic call for help, had
the fire under control before the Portland
firemen moved into action.
What caused the delay? The Rivergate
elevator complex, known as Terminal 5,
is not in the jurisdiction of the Portland
fire department. Firemen were on the
scene, but left, pending clearance with
City Hall, a Port spokesman told this reporter.
When the decision came through, following quickie negotiations between the Port
and a city commissioner. "nine fire trucks,
the chief's car, the disaster car and some
smaller rigs" roared up to the complex,
according to Local 8 Business Agent Bernard "Buz" Pilcher.
The spouts at the elevator were pouring
wheat into the San John when the blaze
broke out. The vessel left, tearing the
spouts loose and damaging the wheat pouring equipment.
Fire investigator Norm Ploium told reporters the fire was ignited by friction
involving a shaft in the conveyer while
grain was being loaded into the facility
(from the car hopper'.
DO:KERS HONORED
At a ceremony June 27 at Terminal 6
three longshoremen, Steve Strader, Hugh
Magnuson and Heine Wolff, and two other
employees of the Port. Terminal 6 Manager Dick Boyle and Equipment Controller
Bruce Nygard were commended for heroism by the Port of Portland's Executive
Director Lloyd Anderson.
"This could have been a tragedy. I commend the courage of the five port people who saved the day," Anderson said,
in part.
"The area had been cleared. They had
to be pretty brave to go in there," the
Port's Information Director Dick Montgomery told The Dispatcher.
Local 8 is opening discussions with the
Port of Portland relating to fire protection, Local 8 President Bill Luch reports.
The Columbia Grain facility, which has
eight huge silos, according to The Oregonian is owned by Marubeni Corp. of Japan.
It was formerly operated by Cook Industries.

Dow Chemical Blamed
In Tragic Blast
PITTSBURG — The fatal explosion of
a 600-gallon tank used in making pesticides
at the Dow Chemical plant here May 26
could have been avoided if Dow had not
started up a new chemical reactor while
men were working in the vicinity, a union
official charged last week.
The blast left two men dead and 89 injured. The two killed were Jack Wright,
48, of Oakley, a member of Steamfitters
Local 342; and Gabriel Martinez, 64, of
San Francisco. Martinez, father of 10, belonged to Asbestos Workers Local 16.
Monte Manwill, business manager of
Local 16, said that Wright, Martinez and
the workers who were most seriously injured were working within 15 feet of the
tank.
"Normally on an initial runup when
they first start producing a product," he
said, "they have only the control room
operators in the site."
Jim Kellogg, a business agent for Steamfitters Local 342 in Concord, noted that
"the fact that they were mixing chemicals while workers were in the area is
not a usual practice."
The California Occupational Safety and
Health Administration has launched an investigation of the accident.
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How Locals Voted on Officers, Executive Board and Coast Committee
Southern California
Longshore and Clerks

President
Herman•

VP-Asst.
to Pres.
Rubio*

COAST commIrrEE

INTL. EXECUTIVE BOARD

OFFICERS
VPOrganizer
Martin'

SecretaryTreasurer
McClain*

Collins

Aragon•

Loveridge

Rios*

Wise*

Ward*

Wing

682
73
25
108

790
64
23
144
1021

339
16
5
31
391

809
60
32
210
7
81
1199

293
42
31
114
7
52
539

1031
18
1
160

85
514
151
156
127
87
1120

48
284
119
125
96
69
741

32
206
44
38
25
15
360

21
244
215
92
15
19
65
33
24
94
822
4029

15
135
194
83
14
16
55
31
17
60
620

6
179
57
19
1
8

2921

2361

867
71
23
111

1052
82
22
108

772
81
25
111

736
74
25
100

147
23
16
29

94
12
2
62

861
53
10
107

812
65
24
76

78
1758
22
43
40
78
162
Totals: 3253

94
1794
22
56
41
80
178
3529

79
1721
21
39
42
77
139
3107

82
1710
22
33
40
77
135
3034

31
2150
4
8
15
77
21
2521

17
412
16
30
44
9
73
771

72
524
16
53
17
69
89
1871

48
721
6
6
5
23
125
1911

13—Wilmington
29—San Diego
46—Port Hueneme
63—Wilmington

Southern California—Other
20A—Wilmington
26—Los Angeles
30—Boron
33—San Pedro
35—'Trona
56—San Pedro
94—Wilmington

Northern California
Longshore and Clerics

1192
59
13
254
7

10—San Francisco
14—Eureka
18—W. Sacramento
34 San Francisco
49—Crescent City .........
54—Stockton

1091
59
35
24i
7
91

985
59
31
247
7
96

1121
36
31
239
6
87

50
563
416
60
61
80
2759

58
568
420
59
61
83
2674

49
661
411
53
62
76
2852

Billed*

Brandon

Eickman*

Fuller

Zettn*

548
29
31
284
7

463
24
14
144

487
46
1
124
7
130

1256
29
2
115

15

194
34
22
62
1
9

28
259
152
1
60
56
1469

14
417
454
57
36
25
1325

26
594
249
57
18
29
1627

56
183
147

51
263
135
56
52
54
2033

9

19

49
1259

Northern California—Other
2--San Francisco
6—San Francisco
17—Broderick
57—Fresno
75—San Francisco
91—San Francisco

52
612
422
60
61
79
Totals: 2942

16
38
1236

Oregon & Columbia River—Other
Longshore and Clerks
Ward*

87
481
152
163
133
85

79
443
145
151
129
85

80
434
133
140
125
80

80
417
136
143
124
81

84
523
148
167
137
86

21
43
Totals: 1165

19
43
1094

19
42
1053

19
40
1040

23
45
1213

4—Vancouver
8—Portland
12—North Bend
21—Longview
40—Portland
50—Astoria

Oregon & Columbia River—Other
28—Portland
92—Portland

.

Washington
Longshore and Clerks
Frith

7—Bellingham
19—Seattle
23—Tacoma
24—Aberdeen
25—Anacortes
27—Port Angeles
32—Everett
47—Olympia
51—Port Gamble
52—Seattle

21
291
206
97
15
21
48
39
24
102

21
262
183
90
15
21
50
37
25
97

21
240
182
88
15
17
51
39
22
98

21
234
178
87
15
20
47
38
72
95

7
90
47
39
6
9
17
11
1.
92

Ginnis*

13
131
309
80
14
17
47
34
25
9

Reinhardt*

19
301
48
45
9
16
30
26
19
106
Totals:

Washington, Alaska—Other
9—Seattle
61—Ketchikan
62—Ketchikan
84 Sitka
87—Wrangell
98—Seattle

206
16
37
6
13
66
Totals: 1208

203
18
37
6
11
67
1143

207
19
38
6
13
66
1122

210
18
38
6
12
62
1103

200
17
13
3
7
72
581

54
5
31
4
13
63
849

110
15
27
6
3
56
836

18

2
54
351
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First US Labor
Group Visits China
The first group of Amer ic an trade
unionists to be invited by the All-China
Federation of Trade Unionists visited the
People's Republic of China during the last
part of May.
The group consisted of Louis Goldblatt,
Secretary - Treasurer Emeritus, ILWU;
Eugene Glover, General Secretary of the
International Association of Machinists;
Stanley Jensen, General Vice-President,
International Association of Machinists;
Keith Johnson, President of the International Woodworkers of America; James
McLoughlin, Vice-President of the newlymerged Butchers and Retail Clerks Union;
and Anthony Ramos, Executive Secretary
of the California State Council of Carpenters.
ITINERARY
In addition to visiting with the All-China
Federation of Trade Unionists and visits to
places of interest in Peking, the group
went to the Port of Luda (formerly Dairen), Shenyang, Harigchow, and Shanghai.
Louis Goldblatt said that there was no
question but that the Chinese are determined to drive ahead with their program
of modernization. Of special interest were
plans to expand democracy at the workplace.
The group joined in sending a letter of
their observations to United States Ambassador Woodcock in Peking (Beijing). The
letter stressed the desirability of continued exchanges of labor delegations and
people-to-people contact to promote understanding,friendship and trade.
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How Locals Voted on Officers, xecutive Board
INTL. EXECUTIVE BOARD

OFFICERS
President
Heriefn*

Hawaii
142—Hawaii
160—Honolulu ..

10162
17
Totals: 10179

VP-Asst.
to Pres.
Rubio*

9935
15
9950

VPOrganizer
Martin*

10291
18
10309

SecretaryTreasurer
McClain*

Miyamoto*

Mono

Shinsato*

9826
16
9842

9549
21
9570

5388
13
5401

5575
12
5587

6947
20
6967

Canada
Longshore and Clerks

Garcia

541
59
42
84
32
18

520
56
42
87
32
17

209
82
6
Totals: 1073
Grand Totals:
19,820

204
82
6
1046
19,251

......... ...

522
58
42
87
32
18
0
205
82
6
1052
19,317

Tanaka

4440
7
4447

INTL. EXECUTIVE BOARD

OFFICERS

500—Vancouver
502—New Westminster
503—Port Alberni
504—Victoria
505—Prince Rupert
506—Vancouver
508--Chemainus
514—Vancouver
517—Vancouver
519—Stewart

Asuncion*

505
58
40
88
31
18
0
208
82
6
1036
18,907

478
250
33
25
14
10
92
88
62
1052

Kemp*

842
12
13
65
18
12
95
184
31
6
1278

*Elected.
NO CERTIFIED TABULATION
The following Locals did not submit returns to the balloting committee:
3, Seattle; 15, Bellingham; 16, Juneau; 37, Seattle; 41, Juneau;
42, North Bend; 53, Newport; 60, Seward; 65, Haines; 78, Fresno;
83, Pelican; 518, Vancouver.

Auxiliaries Observe Year of the Child
ABERDEEN — An exciting, frequently
tempestuous five day 19th Biennial Convention of the ILWU Federated Anxiliaries
concluded June 23 after taking action on
a wide range of important issues, including the ITN-declared "year of the child,"
the possibility of a renewed draft, nuclear
power, the energy crisis and other important matters.
In her report to the 40 delegates from
three Pacific Coast states and Canada,
President Dawn Rutter charged that the
rights of children are being imperiled by
drastic cuts in children's services, child
care and school funding, particularly in
the wake of Proposition 13.
' "It's almost as if children are being
shunned as dispensable cost burdens .
as though, because of the shrinking job
market, there is no need in the traditional
sense for more children!"
NO DRAFT
A resolution against the draft and the
"phoney registration gimmick" that, a
delegate charged, would "sneak it through
the back door" by requiring registration
of all males who become 18 after December 31, 1980, was approved _ with three
delegates asking to be recorded as voting No.
Also approved were resolutions supporting the Transfer Amendment and another
which charged that while the Pentagon
"siphons off billions of tax dollars, our
inner cities are falling into ruin; our
streets are pot-holes; our schools, libraries and transportation systems underfunded; veterans of past wars are without adequate care; tuberculosis, venereal
disease and drug abuse are on the increase; our postal system demoralized and
its workers so ill paid in spite of increasing postal rates, that the May 4 Dispatcher
did not arrive in Portland until 14 days
after it was mailed in San Francisco."
NO NUKES
The women called for No on nuclear
power in a resolution played up in the
Aberdeen World. The city is only 20 miles
from a nuclear power plant now under
construction.
Congress was called on to appropriate
funds for "serious research on solar power and other, alternative forms of energy."
Convention speakers included Frances
White, Aberdeen's woman mayor, who presented the keys of the city to President
Rutter; Bobby R. Allen, former President
of Local 24; Max Vekich, who encouraged

one handed down in the case of the police
officer who shot and killed Ms. Eulia Love.
(She was shot at 12 times, with eight bullets entering her body, delegates said.)
• Called for redress and reparations for
persons of Japanese ancestry incarcerated
in concentration camps during World War

President Dawn Rutter opened 19th
Auxiliaries in Aberdeen June 18.
Grays Harbor women to form an auxiliary
25 •years ago; Rosco Craycraft, Seattle,
former International vice - president who
called the auxiliaries the "conscience of
the ILWU;" Henry Soike, of Port Grays
Harbor; and John Deardorff, a social
worker who discussed problems stemming
from child abuse.
His department receives 80 or 90 child
abuse complaints a month, he said; a 280%
increase in the last three years. Among
"high risk families are those that have
gone through unemployment and inability to find jobs . . ." but child abuse and
neglect is found in every income bracket,
he indicated.
"The important thing," Deardorff said,
"is to do what you are doing—talk about
it, and get families into counseling."
Delegate Wenonah Drasnin, Oakland,
thought this might be difficult in California. "We have had Proposition 13; health
and school services have been cut."
LOG EXPORTS
Another of the 65 resolutions considered
by the hard working resolutions committee, headed by Drasnin and Emma Phillips, Everett, was one which lowered the
boom on an export log ban bill sponsored
in Congress by Rep. Don Bonker. The resolution argued that the log trade with
Japan is the backbone of the economy in
Washington and Oregon coastal ports. It
was approved without dissenting vote.
In other actions, the convention;
I Urged support for the Kennedy Health
Insurance Act of 1979.

• Charged that massive unemployment
among non-white youths have made them
"refugees from the main stream of our
society."
OFFICE
Dawn Rutter was re-elected President.
Joan Fox, Auxiliary 3, Seattle, was elected First Vice-President after incumbent
Veva Phillips declined the nomination.
Frances Grassi, Auxiliary 36, San Pedro,
was elected Secretary and Gladyse Hoover,
Auxiliary 2, Aberdeen was re-elected treasurer.
Biennial Convention of the Federated
Regional vice-presidents are Margaret
Pryor, Auxiliary 17, Oakland and Lois
Gray, Auxiliary 36, San Pedro; Betty Ar• Called for Senate confirmation of nold, Auxiliary 12, Raymond, Clara FamSALT II.
bro, Auxiliary 5, Portland, and Virginia
* Opposed right-to-work laws in the US Deacon, Vancouver, BC.
and Canada.
A QUARTER CENTURY
• Urged a crash program against canConvention highlights included presentacer, and an end to the use of dangerous tion of awards for special service to 11
pesticides and sprays, such as Agent Raymond, Aberdeen and Hoquiam women
Orange and 245-T, which contains the who have spent a quarter century in auxillethal ingredient DIOXIN, on crop lands iary work. They are Lucille Mattson, Thereand forest areas.
sa Carver, Dorothy Vekich, Gladyse
A 'strongly worded resolution on the oil Hoover, Dorothy Curtis, Fannie Sandvik,
and gas crunch passed without dissenting Ella Stuber, Auni Keiski, Margaret M.
Maki, Edna Douglas and Elsie Asplund.
vote.
A 25-year Anniversary cake was served
In a series of actions on civil rights, the
at a noon luncheon on Wednesday — one
convention:
• Petitioned the government for an end of four luncheons hosted by the Aberdeen
to "justifiable homicide decisions like the auxiliary.
Auxiliary reports reflected a wide range
of interests, ranging from sponsoring bowling teams and student scholarships to
stuffing envelopes for Junior Blind; crocheting lap robes for senior citizens and
working at blood drives, and donation to
many community activities.
Thirteen of the Federated's 17 auxiliaries
were represented, seven of them Washington auxiliaries.
Dorothy Vekich served as chairperson of
the convention press committee. Officers
report committee was headed by Ruth Harris, Los Angeles; Budget & Audit by Loretta Corcoran, Olympia, with Alice Ross,
Auxiliary 8 serving as Secretary. The orDawn Rutter receives key of the ganizing committee was chaired by Lois
city from Aberdeen's Mayor Frances Gray, Wilmington, with Jane Wooten, Boron, serving as Secretary.
White.
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the ILWU is

Docker vs. Banker in Port Election

SEATTLE — A classic battle between a
dock worker and a downtown banker for
a position on the Seattle Port Commission
is shaping up with an election set for
early next year.
Jack Block, a member of ILWU Local
98, is a second generation longshoreman
who is completing his freshman term on
the Port Commission. He is the only worker ever elected from the docks to serve
on the commission since it was established
in 1911.
Block began his waterfront career as a
teenager, and still works nights as a longshore foreman. At 44, he is the youngest
member of the Port Commission.
Block's chief opponent is Robert F. Seattle Port Commissioner Jack Block,
Buck, 61, a vice president and general ILWU Local 98, greets officer of
counsel for the huge Rainier Bank. The first Chinese Ship to visit this port in
bank is the second largest in Washington 30 years.
State.
Buck is also the outgoing chairman of Commissioners have the benefit of this
the Board of Directors of the Association kind of experience.
of Washington Business (AWB). As head
"I'm proud of my record," he said,
of this lobbying organization for big busi- "but more needs to be done if the Port
ness. Buck oversaw the unsuccessful cam- of Seattle is to get its share of overseas
SAN DIEGO—"La Onda Chicana"—The Last Wave—is a nine-piece Latin paign to enact a bill condemned by con- business with China and other Pacific Rim
band led by Local 29 longshoreman Henry Dominguez. The group impressed sumer groups and organized labor which nations."
Block, who has a business degree in
delegates to the ILWU convention last April with its rousing salsa, rhumba would have limited awards to consumers
and Mexican rhythms. "La Onda Chicana" performed for free "because the and workers injured by defective products international trade from the University
or machinery.
of Washington, was one of the officials to
guys like the union. They have a lot of friends in the ILWU," said Henry,
GOOD RECORD
welcome the Liu Lin Hai, the first ship
the organist of the group. They've played together for nine years, appearing
During his first term on the commission, from the People's Republic of China to
at parties, banquets and clubs in the San Diego area. The group's latest gig
was July 5 at the Bloody Thursday picnic. The musicians again donated their Block significantly improved the beauty, dock in Seattle and the US in 30 years
safety and efficiency of the Seattle port. when it arrived April 19.
time and talents free of charge.
He helped create scenic waterfront parks,
"My banker opponent has said he inrefine the design and operation of cranes tends to raise $25,000 to beat me," said
and back-up facilities, and took other Block. "But I don't think he can buy
actions to spur the Port's remarkable this election. If he stays in the race, the
voters will have a clear choice. He is big
growth.
"I know what needs to be done," Block business. My record shows I represent the
explained. "I'm on the docks with the men entire conununity—consumers, labor, and
and equipment. None of the other Port business."

ELMER BEN FORD

Elmer Benford His
Voice Will Be Missed
BERKELEY — Elmer Benford, 51, an
active member of ILWU Local 6, died
May 25.
Benford worked for Cutter Laboratories
in Berkeley for 13 years, serving as shop
steward. His co-workers consistently reelected him to this position every two
years.
Benford was also a member of the
grievance committee and the negotiating
committee.
He not only worked hard for the ILWU,
but was very active in his community and
church. Ordained a Deacon in 1958 at
Providence Church in Richmond, California, Benford sang in the Gospel Choir.
was once chairman of the church's Brotherhood group, and a member of its Trustees Board.
His guidance and voice will surely be
missed throughout his community, church
and union.
He is survived by his wife, Mrs. Theresa
Benford, their three daughters and five
grandchildren.

FUNDRAISERS—Members of Auxiliary 29, Eureka, California had the
food concession at the annual local
antique show held May 4-6 here in
this north coast community. From
left are Bonnie Romines, Ann Klar,
Marge Andersen, Elizabeth Meyers
and Peggy Hooper. Pensioners William R. Brown, retired out of Local
12, and John Yelovich, of Local 94,
were among those who dropped by.
Proceeds go to the auxiliaries scholarship fund for children of members of
longshore Local 14.

Local 23 Picnic
TACOMA—Local 23 is planning its annual Longshore picnic August 7, 1979 beginning at 10 a.m. at Spanaway Park,
Kitchen 7.
All longshoremen. B-men, retired personnel, port employees and their families
are invited.
There will be hot buttered clams, hot
dogs, beans, chips, pop, ice cream and
coffee. All you can eat.
There will be games for the old and the
young and also bingo and lucky numbers
will be drawn for prizes throughout the
day, so come join in the fun.

BOYCOTT
COORS BEER

Officers of Local 6 bowling league include Secretary Rocky Thauberger, VicePresident Victoria Mercado, and President Henry McKnight. Below, Zellerbach team is one of six in the league.

Local 6 Bowling League Takes Off
SAN FRANCISCO — Local 6 West Bay
Activities Committee has got a full-fledged
bowling league off the ground, with six
teams participating. League President
Henry McKnight reports that interest is
high and that the teams are planning a
weekend in Reno on October 19-21, For
more information about the league call

brother McKnight at 621-7326.
Rocky Thauburger is secretary of the
League, Victoria Mercado is vice-president. Bowling night is Thursday night at
Serra Bowl. Houses currently represented
in the league include Folgers'. Safe-TPacific, Zellerbach, Wing-on, R. H. Leahy,
Rathjen, Funston and Nationwide Paper.

Columbia River Golf Tournament September 13-14

DRILL TEAM BACK—After several months of inactivity, longshore Local 10's
famous drill team is back in action. The team marched in the annual Juneteenth celebration of the issuance of the Emancipation Proclamation in 1863.

VANCOUVER — The ILWU Columbia
River and Coast Ports Golf Tournament
will be held here September 13-14 at Green
Meadows Golf and Country club, according to Gib Rideout, Local 40, chairman
of the event.
The entry fee, $42 for both days, $26 for
one day (Friday, September 14 only) includes the greens fee, one banquet ticket
textra tickets are $8), beverages and a

variety of on-course snacks.
In addition to golf, the affair will feature prizes, a fashion display for the ladies by "Casual Fashions," and a nohost luncheon September 14.
Closing date for entering the tournament
is September 1. Checks covering the entry
fee should be mailed early to the Clerks
Hall, 2401 NW 23rd, Portland, Ore., 97210,
care of Gib Rideout.
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After surviving three attempts on
his life, Guatemalan trade unionist
Israel Marquez is in the United
States, seeking to publicize the repression of Guatemalan people by
the current military government.
Formerly Secretary General of the
Guatemala City Coca-Cola Bottlers
Union, Marquez visited ILWU headquarters Last week to describe the
situation currently faced by his
membership.

Guatemalans Risk Lives
To Win Union Rights

particularly the assassination of union organize and bargain on a plant-by-plant
or company-by-company basis.
leaders.
Trotter has been working closely with
the government, the army and the police What's the role of the Guateto destroy the union. In the last two years, malan government?
23 workers have been jailed at various
We have had a succession of US-backed
times on false accusations. There has been
What are the current conditions a great deal of intimidation— threatening military dictatorships since 1954. but under
at the Coca-Cola Bottling plant phone calls to unionists and their family the current government of General Lucas,
members, bribery, attempted bribery, and things have gotten worse.
in Guatemala City?
We have had the normal, expected
even murder.
Wages are extremely low, working conmeans
of repression—arrests, assautts by
On
December 12, our financial secretary
ditions are bad, and the atmosphere is
police,
anti- labor legislation. The courts
very tense. When we first started re-organ- Pedro Quevedo was shot to death while he are controlled by big business and the big
izing in 1975, there were people who had was seated in his truck on his delivery
been working at the plant for 20 or 30 route. Quevedo had been jailed on three
years, making under $2 per day. Today, different occasions for union activity. He
most make the minimum wage of $3 per was our first General Secretary.
On April 5, 1979, our third General Secday, or a little bit more. Working conditions are quite poor, although there has retary, Manuel Lopez Balan, was beaten
been some small improvement due to un- with a lead pipe and then fatally stabbed—
ion pressure. The government's minimal there were 17 wounds on his body. He had
safety legislation is unenforced, and work- received numerous death threats includers are subject to constant threats and in- ing being run down by a man on a motortimidation. We have no real fringe bene- cycle a month before the murder. Two
fits. Although money is taken out of our days after the murder, his father was archecks to fund a so-called health and wel- rested by 20 uniformed police.
I personally was forced out of the counfare plan, workers are forbidden to actually make claims under that plan. The secu- try after three separate attempts on my
rity in the plant is very heavy—about 20 life—including a machine gun attack outarmed police plus another 30 plainclothes- side my home on the night of October 16,
men and thugs—and that has created a 1978, which I survived by hitting the floor Israel M?rquez, former General Secretary of Guatemala City Coca-Cola Botof my car.
bad atmosphere.
There has also been attempted bribery tlers Union.
of union members and officials and the atHow strong is the union?
tempted formation of a company union. agricultural interests. There is a businessYou have to understand that we have a He has even tried to split the bottling plant man's organization, similar to your Nationlong history of organizing here. We had a into 13 separate divisions, to take advan- al Association of Manufacturers, which
pretty successful union until 1954 when a tage of a law which says that you can only brings together the biggest corporations
CIA-sponsored invasion overthrew the
democratically elected Guzman government. At that time, the union was disbanded and there were a number of assassinations.
SAN FRANCISCO — Following is the Tecumseh, Local 10); Assunta ChristenIn 1968, a worker by the name of Cesar
1979 listing of dockworkers retired sen, (Kn.ud, Local 10); Helen Driggers,
July,
Barillas, who had been active in trying to
(Chester, Local 13); Mable E. Dunn,
under various ILWU-PMA plans:
get another union going, was kidnapped.
(Julius, Local 13); Luella Ervin, (AlHis body was found after several days,
Local 8, Portland: Rudolph A. Lugar, bert, Local 19); Mae Foster, (Ralph,
and it was clear he had been badly torAlfred E. Trachsel; Local 10, San Fran- Local 13); Ida M. Hamilton, (Wilfred,
tured before he was killed. Other attempts
cisco:
Joseph Arceneaux, W. T. Brad- Local 8); Emma Hering, (Alfred, Local
to get organized were broken.
ley,
Willie
Collins, Edward Davis, Ray- 19); Marsha Humphreys, (Donovan,
Even so, when we got things going again
mond Perry, Curtis Wilson; Local 12, Local 40).
in 1975 we did very well. By late last year,
Lucille Jones, (Lewey, Local 13);
North Bend: George L. Bailey, Everett
96% of the workers in the plant belonged
Clare
Cameron,
Everett
L.
Clark,
Wayne
WinLandry (Joseph, Local 8); Joseto the union. That's really when the terror
gert.
phine Machado, (Leo, Local 94); Kathcampaign by management and the governLocal 13, Wilmington: Noel E. Gray, leen Mahoney, (James, Local 34;
ment really got serious.
Elmer Gutierrez, Arthur H. Hernandez, Lydia Mascolo, (Anthony, Local 13);
Wilbert Moore, Takeo Okano; Local 19, Lucy Myers, (Odell, Local 13); Myrtle
What sort of terror campaign?
Seattle: Ralph V. Heino, Duane W. Newman, (Raymond, Local 94); MarRash; Local 23, Tacoma: James E. guerite Palm, (Herman, Local 13);
It's taken many different forms. You
Williams; Local 34, San Francisco: Esther Pollaro, (Oiva, Local 24); Lillian
have to start with management's attitudes.
Charles J. Pahl; Local 40, Portland: Rae, (Don, Local 63); Leota Riggen,
The owner is an American by the name of
Paul D. Drummond; Local 47, Olym- (James, Local 10); Opal Sconce, (Paul,
John Clinton Trotter. He is very close with
pia: Oras Benson; Local SO, Astoria: Local 54); Cassie Smith, (Homer, Local
the most right-wing elements in the govWilho W. Saranpaa; Local 63, Wilming- 13); Mary L. Scott, (Clinton, Local 4);
ernment. He has even refused to talk with
ton: Joseph Buchan, James McLach- Laura A. Stripling, (Harry, Local 10);
a US labor attache about our problems, on
lan; Local 91, San Francisco: Perry R. Julia Twomey, (Hugh, Local 10); Franthe grounds that "the US State Department
Cole; Local 98, Seattle: Ronald Loska, ces Zupan, (Isadore, Local 10).
is controlled by communists." A former
*Names in brackets are those of deJack Madsack.
plant manager told us that he was fired
*The widows are: Naomi W. Bailey, ceased husbands.
because of his refusal to go along with
Trotter's program of crushing the union,

Dockers, Widows on Pension List
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with government people. particularly military men who are also big capitalists and
landowners. The most concrete example
we face in the Coca-Cola plant is that the
personnel manager, Army Lieutenant Juan
Francisco Rodas, was formerly chief of
security for General Lucas.
Then there are the secret hit squads
which we believe are responsible for the
death of Brothers Quevedo and Balan, the
attempts on my own life, attempted kidnappings of union attorneys and other such
incidents. The main one is known as the
Secret Anti -Communist Army which
amounts to a terror squad for the army
and police. After the Quevedo murder, they
published a death list including the names
of the union's entire executive and advisory committee. Threatening notes were
sent to the workers' houses—the only correct source of their addresses was in the
plant office.
I want to point out also that repression
in general has increased—not just at our
plant. It has affected peasants, students
and workers—in all, any workers who are
attempting to stick up for themselves. Amnesty International says that 20,000 people
have been killed for political reasons in
just a few years.

What has been the attitude of
the parent company in Atlanta?
They have been indifferent and have not
responded to our pleas for assistance.,I
think they fear that if they were to take
action on this particular situation, it would
expose similar situations in plants all over
the world—whether they are directly controlled from Atlanta or independent franchise operations. They've had the same
problems in the two other plants in Guatemala—except nobody's been killed yet.

How have the unions responded and other organizations responded?
On the local level, of course, many of our
members have effectively had to go underground. Our local is now led by the entire
Executive Committee; we are not going to
put people up just to have them assassinated. To survive under these conditions,
there has to be a great deal of maturity
and experience. You have to find ways of
working adequate to the situation. We
have found ways of holding meetings, demonstrations and strikes where such things
are illegal. We have a great deal of experience in this, because of the conditions
under which we have lived for 25 years.
In general, the people's movement is
growing. We have a functioning National
Committee for Trade Union Unity which
brings us all together to coordinate our
work, and we have also recently formed
the Democratic Front Against Repression
which brings together unions, peasants,
student organizations and all other groups
who agree with the basic principle of ending the terror campaign. Every day people are learning more, becoming more conscious of what is going on there is no
answer for Guatemala but continued resistance.
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The shape-up—if any one issue was critical, the end of this degrading
method of handing out jobs was certainly it. The demand for a unioncontrolled hiring hall would become a central issue in the strike.
741
.

Union organization got going in the fall of 1933—low wages, bad conditions and, of course, the shape-up brought members in in droves.

4

The strike began on May 9—by mass pickets,
waterfront parades, and a mass burning of the
company union "fink books" (at right) the men
demonstrated their refusal to ever turn back.

The story of the big strike of
1934, which gave birth to the
ILWU, has been told many times
in these pages — how west coast
longshoremen and sailors took on
the organized employers, the
police, the politicians and the
press, how they made tremendous
sacrifices, including life itself, to
win basic human and trade union
rights.
We present these pictures, culled from the archives of the San
Francisco press, in order to recreate th e atmosphere of t h e
strike and bring to mind the issues
that were involved.

aor

The strikers enjoyed widespread community support—visible in the
donations to the soup kitchens.
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On July 3, and then on July 5,"Bloody Thursday," the employers made
their bid to open the port, and turned the police loose on longshore
and seafaring strikers.

Howard Sperry
The results were inevitable. Open war broke out on the waterfront in San Francisco; marine cook Hick Bordoise and longshoreman
the massive
joined
people
thousand
Forty
Knudson.)
Tom
and
"Parker
were killed. (in Seattle, Shelby Daffren gave his life; in Los Angeles, Dick
strike.
general
four-day
successful
a
in
strikers,
culminating
the
of
support
in
together
workers
funeral parade up Market Street, bringing San Francisco
—Al photos Cipertesy Ed Kitrzog.

