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Warehouse Unity Pays Off!

Wages and COLA
Hourly wages increased by a total of $1.60-

80c on June 1, 1979; 40c on June 1, 1980; and 40c
on June 1, 1981 .. . Revised and greatly improved
COLA language could produce another $1.15, de-

• pending on inflation rate. See pages 4-5 for full
explanation of COLA.

•

•

Pensions
Retired members immediately receive in-

crease of $1 per month per year of service . . .
Members retiring after June 1, 1979 will receive
over the next two years a $2 increase in their
rate of accrual bringing the benefit up to $420
per month after 35 years of service.

Health and Welfare
Entirely new approach to dental protects

against rapidly increasing costs, producing
an average 40% increase in benefits effective
January 1, 1980 and another increase in 1981 ...
Fu!ly employer-paid prescription drug plan for
pensioners and dependents . . . Improved medi-
ca! benefits for pensioners covered by insured
plan is particularly important in areas where
Kaiser is not available . . . New orthodontia
benefit.

Contract language
Extended health and welfare benefits for three

months in the event of plant closing . . . Elimina-
tion of first day waiting period for sick leave—
coverage starts from first day. . . Five days jury
duty pay per year.

79% Vote

Outstanding
Warehouse
Pact OK'd
SAN FRANCISCO—ILWU and Teamster

Northern California warehouse workers
have won an outstanding three-year agree-
ment, featuring a solid hard money pack-
age, greatly improved cost-of-living pro-
tection, and important fringe benefit in-
creases.
The agreement was ratified by a vote of

79% at membership meetings held over the
June 9-10 weekend by ILWU Local 6,
San Francisco, Local 17, Sacramento and
seven Northern California Teamster locals.

PREPARED

"The size of the package is a direct re-
flection of the fact that our members
were prepared," ILWU International Sec-
retary-Treasurer Curtis McClain—who was
ILWU spokesman on the joint negotiating
committee — told the Local 6 ratification
meeting. "We were not looking for a
strike, but we were fully prepared to
do whatever was necessary. The members
were well-informed and unified.
"The agreement also reflects the con-

tinued strength and viability of the alli-
ance between the ILWU and the Team-
sters in the warehouse industry," he con-
cluded.

THE COMMITTEE

The new pact, which will either di-
rectly affect or set a pattern for some
20,000 warehouse and production workers,
was negotiated by the ILWU-Teamster
Northern California Warehouse Council,
of which McClain and Al Costa, Secretary
of IBT Local 853 are co-chairmen.

Representing the ILWU were Local 6
President Keith Eickman, Secretary-Treas-
urer LeRoy King and business agents Al
Lannon, Joe Figueiredo, Don Ruth, Henry
McKnight, Roberto Flotte, Paul Martin,
Leon Harris, Abba Ramos, Pat Heide,
Frank Magallanez, Jim Pinkham, Ken
Tacconi and Nick Jones.
Local 17, Sacramento, was represented

by President Obie Brandon.
The Local 6 advisory board was chaired

by George Booth, and consisted of Bar-
bara Young, Franklin Alexander, Bobby
Berlanga, Bob Bennett, Maxine Turnbo,
Geno Corral, Joe Guidrey, Juan Rivera
and Rick Shaklin.
Teamster members of the committee

included George Harrington, Local 12;
Herb Suvaco and Bob Patterson, Local
860; Ken Hill, Local 655; Mercy Gomez,
Local 287; Jim Kincaid, Local 241; Bruce
Henricus, Local 315.
Technical assistance was provided by

ILWU Research Director Barry Silverman
and IBT economist Harry Polland. ILWU
International President Jim Herman and
Teamster First Vice - President George
Mock also assisted.

Big Canada Pact
As this issue of The Dispatcher went

to press, it was announced that Cana-
dian Area longshoremen had voted to
accept a new three-year agreement,
featuring a big wage increase and ad-
ditional cost-of-living protection. The
agreement was concluded after the
British Columbia dockers had mounted
a solid, week-long strike. Full story on
page 3.•

Details on Pages 4-5
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Labor Issues Explained
Do you know why the repeal of Taft-

Hartley is also a women's issue? Or why
the Catholic Church opposes right-to-
work laws? Or how public employees
are used as scapegoats? The Citizen's
Education Clearinghouse is offering a
collection of pamphlets on these and
other contemporary labor issues. The
clearinghouse also has available pocket
handbooks on labor law, fact sheets
on the different types of union security
agreements, and reprints on the history
of the National Association of Manufac-
turers and other right-wing anti-labor
groups. For these informative mater-
ials write the clearinghouse at 5102
Grand NE, Albuquerque, New Mexico
87108.

Labor Studies
The Labor Studies Program of City

College of San Francisco is offering
eleven courses in Labor Education for
the Fall Semester, beginning Septem-
ber 5th. These courses are designed for
union officers, stewards and for the
active union member. All courses are
offered on a no tuition basis and may
be taken for three units college credit.
All instructors are from the ranks of
labor.
Course offerings include Labor and

Politics, Labor Law, Collective Bar-
gaining, Worker Income Security Pro-
grams, Grievance Handling and Arbi-
tration, Women in the Workplace, and
Health and Safety. For further infor-
mation, call (415) 239-3090.

Labor Films
A series of recent Labor films will

be shown on Tuesday nights, July 10-
28 at 7 p.m. by the University of Cali-
fornia Center for Labor Research and
Education. Scheduled are such films
as Harlan County, Union Maids, The In-
heritance, The Organizer, I Am Some-
body and others.
Admission is $2 in advance, $2.50 at

the door. For information, call (415)
642-0323. Films will be shown in 155
Dwinelle Hall on the UC Berkeley
Campus.

Drinking Problem?
Help for ILWU members and fam-

ilies with a drinking problem is avail-
able by calling (213) 435-5333.
Also, the Waterfront Group of the

Alcoholics Anonymous meets every
Tuesday evening at 8:00 p.m. in the
Executive Board Room of the Union
Hall, 231 West "C" Street, Wilmington.

Anti-Unionism Abroad
The newest American racket to hit

the overseas market is the consulting
firm which sells union fighting strate-
gies to businesses. Such firms have
been sprouting up across the country
like weeds, offering advice for a price
to any company interested in manipu-
lating labor laws and undermining its
workers' efforts to organize.
Advanced Management Research In-

ternational, a branch of a New York-
based consulting firm which has con-
ducted anti-union seminars in this
country for years, began holding meet-
ings in London this month. AMR Inter-
national tells European management
how to "make unions unnecessary,"
"halt card signing" and "shape em-
ployee thinking." The company also
caters to those foreign firms with in-
vestments in the US. The course out-
line for these customers includes classes
on the "triviality of past OSHA regula-
tions," and "the desperate obsolescence
of self - interested Am er ic an labor
unions."
Anyone wishing to join in a protest

of this export of US baloney should
write to AMR International, 6-10 Fred-
erick Close, Stanhope Place, London
W2 2HD, England.

Warehouse Victory
The outstanding and well-balanced package won in negotia-

tions for a new Northern California warehouse agreement
demonstrates once again that union solidarity is the best
weapon American workers have to protect their standard of
living against the withering effects of inflation. The contract
is testimony to the discipline and understanding of the mem-
bership, and to the strength of the ILWU-Teamster alliance
in the warehouse industry.

Renewed double-digit inflation posed the main challenge
in the current round of warehouse bargaining. But the nego-
tiators met the issue head on, winning a large wage increase
plus a revised and greatly improved cost of living formula.
Together, they may increase wages by as much as $2.75, de-
pending on the rate of inflation, over the next two years.

The settlement also brings an increased measure of eco-
nomic justice to pensioners. Monthly benefits are increased
substantially for current and fu-
ture retirees, and the employer-
paid prescription drug plan,
which active members have en-
joyed for several years, will now
be available to pensioners and
their dependents. Medical bene-
fits for retired warehouse work-
ers covered by the existing in-
sured plans are also greatly
improved, which is of no small
importance to members in out-
lying areas where Kaiser is not
available.

For active members, the major fringe benefit gain is an
entirely new approach to dental, which will produce an average
40% increase in benefits effective January 1, 1980. Most im-
portant, the plan is restructured to provide assurance that the
benefits provided will not erode under the impact of constantly
escalating dental fees.

The major reason for the success of these negotiations was
that the members of the two ILWU Northern California ware-
house locals have been actively involved in preparations for
these negotiations for better than a year. House meetings, local
bull sessions, an International Union-run seminar on the work-
ings of the major industry pension plan, and a successful Local
6 and Local 17 joint convention, clarified the issues and created
a program which united the membership. Local 6's rank and
file advisory committee stayed on top of the situation through-
out. Finally, the meaning of a 95% strike vote by members
of both the ILWU and the Teamsters, was not lost on the
employers.

Dave Thompson
David Thompson, the creator and longtime director of Local

142's innovative education program, died June 6 at the age of
60, after a long struggle with cancer. He left his life as he had
lived it — with great courage, remaining on the job, without
complaint, until almost the very end.

Dave's life exemplified in many ways, what we like to think
is best about the ILWU, and our sense of loss is immeasurable.

Coming to the islands after heroic service with the Marines
at Iwo Jima and Guadalcanal, Dave threw in his lot with those
who were determined to finally break the grip of the Big Five

-sugar companies and create a democratic, non-racist society in
Hawaii. He got involved during the 1946 sugar strike, and spent
the last 33 years of his life in service to those ideals.

Dave's particular talent was as a teacher. In 1950 he began
to design and administer Local 142's education program. Early
on, Dave saw the need to create ways to teach the basics of

trade unionism to people who
had very little experience in such
matters, and who had been kept
apart and played off against one
another for generations. Only in
this way could the necessary
leadership skills be spread
around, promoting the conditions
for creation of a truly demo-
cratic, multi-racial organization
which could hold together.

Over the years, Dave was con-
tinually changing the program in
an effort to meet the needs of

upcoming generations. He pioneered new techniques in adult
education. The strength and depth of today's leadership is to
a great degree a tribute to his work.

Dave also saw the local's newspaper, The Voice of the
ILWU, of which .he was the editor, in the same light. He made
that newspaper into a true instrument of the rank and file
and, at the same time, an important educational tool.

Loved by the membership and widely respected throughout
the labor movement and the general community for his tireless
civic work, he remained a down-to-earth and modest man. His
loyalty to the union and its membership is legendary. He was
a highly principled man who was stubborn as hell when impor-
tant issues were involved. Few worked harder for racial equal-
ity, for economic justice and for peace.

The ILWU is a great union, at least in part because it has
been able to attract and hold the loyalty of people like Dave
Thompson. His commitment was from the heart. We will never
forget him.

Study Shows Gas Shortage Is a Fraud
"Crude oil stocks in the US have grown

over a recent 15-month period in spite of
the temporary loss of Iranian oil," a study
by the Oil, Chemical and Atomic Workers
reveals. The study shows additions of 107
million barrels to crude oil stocks over
that period.

OCAW Pres. Al Grospiron said data for
the union's conclusion is from the Amer-
ican Petroleum Institute (API) as report-
ed in the Oil and Gas Journal, an industry
publication. Dr. Frank Collins, a consult-
ant to OCAW on energy matters, made the
analysis.
Following is the text of a statement

issued by Grospiron on the union's study:

THE HIDDEN STOCKS
"Crude oil stocks in the United States

have grown over the past 15 months in
spite of the temporary loss of Iranian oil.
Domestic crude oil production plus imports
less the amounts fed into refineries show
additions of 107 million barrels to crude
oil stocks over this period. The data for
this conclusion is from the American
Petroleum Institute (API) as reported in
the Oil and Gas Journal.
"For the year 1978, the supply of domes-

tic plus imported crude oil, subtracting out
amounts supplied to refineries, grew by
69 million barrels. Yet the Department of
Energy (DOE) reports a decline of 25
million barrels in crude oil stocks for the
year. Part of the discrepancy is explained
by the diversion of nearly 56 million bar-
rels of crude oil into the Strategic Petro-
leum Reserve (SPR) stocks.
"Between the surplus of 69 million bar-

rels calculated from the API figures and
the decline of 25 million barrels reported
by DOE, there is an amount of 94 million
barrels to be accounted for. If 56 million
barrels went into SPR, there remain 38
million barrels unaccounted for.
"In spite of the dire warnings of DOE

about the effects of the Iranian oil cut-off,
imports of crude oil into the United States
have not declined but have grown. The low
point in imports for the period was re-
ported for the week of May 12, 1978 when
the Oil and Gas Journal reported the four-
week average was 5.777 million barrels

per day. This was well before the Iranian
crisis. Imports since the time of the crisis
(allowing for 60 days tanker transit time)
have fluctuated around 6.5 million barrels
per day.
"There are other discrepancies in the

administration statements. According to
to API data available, crude oil (domestic
production plus imports) grew by 6.4 per-
cent in the first quarter of 1979 over the
first quarter of 1978. Also, total domestic
product demand (total demand less prod-
uct imports) grew by only 3.0 percent in
the first quarter, 1979 over the same
period in 1978. Crude runs to refineries
grew by 4.4 percent between the two peri-
ods, more than adequate to meet the
growth in domestic product demand.
"If it was expected by the Carter Admin-

istration that product shortage would en-
ensue because of the Iranian crisis, it
should have been ordinary prudence to
cease immediately the diverting of crude
oil into SPR stocks. Instead diversions
have continued at least through April,
1979. As an example of DOE mismanage-
ment, pumps are still not in place for re-

moving any of the present SPR stocks."
Said Grospiron, "In view of the fore-

going, it is clear that the credibility of the
Carter administration is in serious ques-
tion.
"I call for a full congressional investi-

gation to establish the facts regarding
crude oil supplies and the alleged effects
of these supplies on the nonavailability of
gasoline for consuniers."
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Local 142

Isle Dockers
Won't Touch
Nuclear Cargo
HONOLULU - Longshoremen will "re-

fuse to handle in any way, including tying
up and loading or unloading of any kind,
the Pacific Fisher, the nuclear ship from
Japan," said President Carl Damaso, in a
statement issued on June 5.
ILWU joined other groups within the

community to keep the British freighter-
loaded with 70 tons of radioactive waste
from nuclear power plants in Japan-from
docking in Honolulu Harbor.
The ship docked at Pearl Harbor on

June 8, after it was refused entrance into
Honolulu Harbor, for a five-hour stopover
to take on fuel and supplies.

KEEP OUT OF HARBOR
When it was revealed that the ship would

sail into the harbor, immediate action was
mounted by the Greenpeace Foundation
and a coalition of other concerned com-
munity organizations to keep the freighter
from coming in because there is no con-
tingency for a possible radiation leak
accident.
The ILWU statement noted that even if

an accident and evacuation plan were
finalized it would not protect workers and
residents from the dangers of an accident.
It pointed out that: "closing the barn door
after the horse escapes does not take the
place of a hard look at what we are doing
with nuclear wastes and power."

IN LINE WITH RESOLUTION
The union said the action taken by Ha-

waii stevedores is in line with the resolu-
tion okayed by the April Convention held
in April, which says in part:
"Those who regulate and set standards

for the nuclear power industry persistently
opposed the lowering of radiation exposure
standards; they failed to carry out safety
research that their own studies showed to
be badly needed; they consistently misrep-
resented to the public hazards of nuclear
power plants and mismanaged such grave
problems as the safe disposal of radioac-
tive waste."
"We are not going to participate in any

activity that jeopardizes the lives, health
and safety of hundreds of thousands of
Hawaii residents," Local 142 President
Damaso said.

Local1142 Wins
New Pact at
Macadamia Co.
HILO-A new three-year contract, which

brings wage increases, language improve-
ments in various sections of the agree-
ment, and additional fringe benefits, has
been negotiated and ratified by the gen-
eral membership of Mauna Loa Macada-
mia Nut ILWU Unit 1115 in Keaau.
Business Agent Akira Omonaka, who

served as the union's chief spokesman,
notes that the settlement was the culmi-
nation of 12 days of intensive sessions
with management, the involvement of a
mediator, and a brief extension of the
agreement.
Omonaka also credits the solidarity of

the .Unit 1115 members and their support
behind the negotiating committee for the

• success of the talks.

3-YEAR PACT
The new pact runs from May 1, 1979 to

April 30, 1982.
Wage hikes will be paid out in three

increments in the following manner: for
regulars and intermittents-au eight per-
cent raise as of May 1, and seven percent
on May 1, 1981-in between that, regulars
will get an across-the-board raise on a
scale from 34-cents to 38-cents on May 1,
1980, while all intermittents will receive
30-cents at the same, time.
Other benefits include the following: a

five-cent hourly premium for night shift
work, effective May 1, 1980; an additional
paid holiday-as of May 1, 1982; pension
benefits of $8.50 yearly for service up to
35 years and $4.25 per year thereafter; and
medical and dental plan premiums will be
paid on a 70%-by-company and 30%-by-
employee basis,

ON.,STRIKE

RI. MARITIME.
EMPLOYERS

Mra

Canadian Area ILWU pickets, from left, Bill McMath, Local 500; Bill Levine, Local 506; Earl Commodore, and Al
Hendricks, Local 500; Jim Kelly, Local 506.

One Week on Strike

BC Dockers Win Big Three-Year Pact
VANCOUVER, BC - After better than

a week on the bricks, ILWU Canadian
Area longshoremen voted by a close ma-
jority June 14 to ratify a new contract
which provides healthy wage increases
and strong protection against runaway in-
flation.
Terms of the three year agreement,

ratified by a vote of 1,289 to 1,110, are as
follows:
• Wages are increased by 90v in each
year, bringing current wages up to $10 per
hour retroactive to January 1, 1979, to
$10.90 on January 1, 1980 and to $11.80 on
January 1, 1981.
• A new COLA formula provides for a

5v increase for every half a percentage
point increase in the Vancouver area con-
sumer price index in excess of 16% during
the period from November, 1978 to No-
vember, 1980.

• If the Vancouver area consumer price
index increases by better than 20% during
the same period, the contract will be open
for re-negotiation of the third year wage
increase. Notice of intent to renegotiate
must be given by December 31, 1980.
• Maintenance of premium rates for

overtime.
• All vacation percentages for employ-

ees from six years to 25 and over will be
increased by 1%.
• Employer and employee contributions

to welfare to be increased 1v each year
bringing about the following rates: Janu-
ary 1, 1979 employers 34v, employees 21c;
January 1, 1980 employers 35, employees
22v ; January 1, 1981 employers 36v, em-
ployees 23v.
• Employer contributions to the pension

plan to be $375,000 a month in 1979 (up
about $25,000); the same figure for 1980;

Local 17 President Obie Brandon discusses first ILWU contract with Manuel
Martinez, Jim Cantrell, Larry Johnson, Tim Mello and Rick Garman, newly
organized members at the Rice Growers' Association Welco rice plant, in
Woodland.

Local 17 Ends Cheap Labor Scam,
Brings Union Benefits to Rice Plant
WOODLAND, CA - A first-time ILWU

Local 17 contract will provide a substantial
wage increase and introduce a full pro-
gram of fringe benefits and union protec-
tion for 25 employees who have been mak-
ing only between $4-$6 per hour at the Rice
Growers Association's Welco plant.
The unionization of the Welco plant has

ended the drain of work from the Sacra-
mento area - where rice industry work-
ers have enjoyed excellent Local 17 wages
and benefits for many years - to what had
been a non-union stronghold in this lower
Sacramento Valley town.

GENEROUS INCREASE

The three-year agreement provides, ef-
fective March 1, 1979, that wages shall be
raised immediately to between $7.50 and
$8.55.

Additional wage increases will follow the
pattern set by negotiations for a new rice
industry agreement between RGA and Lo-
cal 17, which normally follows the pattern
set in Northern California master ware-
house negotiations.
The agreement provides a full range of

health and welfare benefits - hospital,
medical, dental, prescription drug, vision
care - eleven paid holidays, funeral leave,
sick leave, life insurance and other bene-

•

fits bringing the Welco plant in line with
the other area rice plants. A cost-of-living
clause will kick in during the second year
of the agreement.
Aside from dramatically improving the

standard of living of the employees here,
the new agreement provides other im-
portant benefits. Manuel Martinez was par-
ticularly enthused over the seniority pro-
visions of the agreement, pointing out that
until it was negotiated he had very little
to show for his 16 years at the plant. Tim
Mello, Local 17 steward, adds that "rela-
tions at the plant had been excellent since
the agreement was signed and that having
the wages set by contract, in black and
white, gets rid of even the suspicion of
discrimination and favoritism."

VOLUNTEER PICKETS
Organizing was conducted by Local 17

President Obie Brandon with the assistance
of the Northern California Regional office.
Volunteers from the RGA plants in Sacra-
mento did a tremendous job helping out
on the picket line in February. "For near-
ly a whole month they would organize
themselves and came up here in relays to
make sure a 24-hour picket was main-
tained," Brandon said. The agreement was
negotiated by then-Secretary-Treasurer
Lupe Martinez.

and $390,000 in 1981 (up about $40,000).
• Automation protection pensions to be

increased to a maximum supplementary
pension of $16,000 (from the present $13,000)
effective January 1, 1979.

FRUSTRATION
The close vote, Canadian Area President

Bob Peebles said, "reflects the frustration
of our membership.
"First, they have been frustrated by the

long process of negotiation, which began
last October, and the difficulty of arriv-
ing at an agreement. Second, they share
the frustration of all Canadian working
people with the outrageous spiral in the
cost of living, and the fact that for two
years under Premier Trudeau's wage-price
controls, workers' wages were unfairly
held back while prices skyrocketed.
"Finally, they have been frustrated by

the labor relations climate in this country,
in which local and provincial legislatures
feel free to intervene on a wholesale basis
in labor disputes. Third party government
intervention in this set of negotiations, has
certainly not been productive.
"Our membership made the decision to

accept this contract not only because it
speaks to their need to be protected
against inflation, but also out of regard
for the interests of other elements in this
society, particularly farmers and others
involved in the export of grain and other
commodities.

DEMOCRATIC PROCEDURES
"The Canadian ILWU has had some

titanic struggles in the past, and no doubt
will do so again. But we would like all
the public to know that under our demo-
cratic procedures, the membership has
had the final say, and we will always de-
fend their right to do so in this not-so-free
society."
Peebles was chairman of the negotiating

committee. Other members were Canadian
Area Vice-Presidents Dave Lomas, Al
Saunders, Darrel Harris and Secretary-
Treasurer Frank Kennedy, with Don Lano-
ville, Bill Kemp, John Cordocedo, Alec
Point and Denny Allan, Local 500, Van-
couver; Conn Ferguson, Local 502, New
Westminster; Willard Gallic, Local 503,
Port Alberni; Gus Snelling, Local 504, Vic-
toria; Stan Dahlgren, Local 505, Prince
Rupert; Stu McFadyen, Local 506, Van-
couver; and Franz Vandenbrink, Local 508,
Chemainus.
Also assisting were Bob Pickering, Local

514; Marion Chorney, Local 518; John Tal-
bot, Local 517. International President Jim
Herman also assisted in the final stages.
The previous longshore agreement ex-

pired December 31, 1978, at the same
time as the Anti-Inflation Act, a wage
control program which had held wages
down during an extremely inflationary
period.
Negotiations began in October, 1978 and

significant progress was made on wages,
vacations, pension and welfare fund con-
tributions and other fringe benefits. The
major problem area had to do with the
length of the contract.
A memorandum of understanding was

rejected by an area caucus early in Jan-
uary. A revised agreement was sent to
the membership without a recommenda-
tion by a reconvened caucus later that
month and rejected by 52%. After another
revised agreement was rejected by a cau-
cus in February, the membership auth-
orized the negotiating committee by a
vote of 78.9% to call a strike if and when
necessary.• •
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In this Dispatcher feature, ILWU
attorneys Norman Leonard and Rich-
ard L. Patsey will occasionally con-
tribute articles of legal interest to
the rank and file. An important word
of caution— these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any spe-
cific situation.
In all cases in which a person has

a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons out-
side the State of California. Messrs.
Leonard and Palsey are licensed only
in California.

Marvin Case
This month, we thought we would add

a note about California's now famous Mar-
vin decision, which provides that an im-
plied contract may arise between people
who live together as to sharing their in-
come and assets, While Marvin, as such,
is not a trade union problem, the case may
well affect some members of the ILWU.
And, we suspect, most of our readers have
followed the press accounts of the case,
and are interested in how it may affect
working people.
It is perhaps best to begin by advising

you what the Marvin case is not about. It
does not affect married persons and, at
least so far, it is a California decision and
applies only in California. Of course, other
states, through their courts or legislatures,
may require that the rules of Marvin be
applied there.
Marvin can best be explained by a look

at history. In the past, society frowned on
men and women living together without
first marrying. Because of this, the courts
would not recognize a woman's right to
share in the income and assets of the man
with whom she lived. Now, however, "liv-
ing together" is more acceptable and, for
many, has become an accepted fact of life.
As a result, the California Supreme Court
ruled in Marvin that one party in a living
arrangement should be allowed to prove
that an implied contract was made with
the partner as to dividing the income and
assets of the two of them.
After the Supreme Court announced its

ruling, the Marvin case went to trial in
Los Angeles Superior Court. The trial judge
added a new dimension to the decision.
He found that while no contract existed
between Marvin and his mate, she was en-
titled by general considerations of equity
to $104,000 from him to start a new life for
herself after the breakup.
Marvin is not confined to the rich and

high society people. At least in California
— and maybe soon elsewhere — the rule
applies to all persons who establish "liv-
ing arrangements" with each other.
The impact of Marvin can best be avoid-

ed by a written agreement signed by the
parties involved in which their respective
rights to income and assets are clearly set
forth. RP

Scab Outfit Must
Disclose Fund Source
One of the nation's most vigorous anti-

union employer associations has been told
by a federal court that it must comply
with Landrum-Griffin disclosure require-
ments.
The ruling came on a suit by Master

Printers of America (MPA) to stop the
Department of Labor's October 1978 order
bringing MPA under disclosure require-
ments.
The law says that disclosure must be

made of funds collected and disbursed by
anyone hired by employers who "seek to
persuade" employees to exercise or not
to exercise the right to organize.
At issue in the suit was the MPA's mag-

azine, Insight, which regularly carries
anti-union material. Insight is sent to the
homes of all employees of MPA member
employers who turn in their names.

The following is an outline of the three-year agreement be-
tween the Northern California Warehouse Council, ILWU-IBT,
and the Industrial Employers and Distributors Association. All
Northern California warehousemen should save these pages
until the official contract is made available.

1. Duration
Three (3) year agreement — June 1,

1979 thru May 31, 1982.

2. Wages
(a) Previous cost-of-living allowance ad-

justments to be made a permanent part of
all wage rates.
(b) The following wage adjustments shall

apply to all contract classification rates
and supplemental agreements as follows:

Effective 6-1-79: Eighty cents (80st ) per
hour increase;

Effective 6-1-80: Forty cents (40 ) per
hour increase;

Effective 6-1-81: Forty cents (400) per
hour increase.

3. Cost of Living
Adjustments

Effective 6-1-80 and 6-1-81: Based on the
preceding April to April change in the Con-
sumer Price Index (1967 = 100), wages
shall be increased by 1 for each .3 point
increase in the CPI beyond 7.2 points. This
formula does not apply to increases in the
Consumer Price Index beyond eleven per-
cent (11%) each year. (See additional ex-
planation below.)

4. Pensions
(a) Additional contribution effective 6-1-

79 of fifteen cents (15o) per hour to a
total of eighty-five cents (85v) per hour.
(b) Benefit increases:

(1) Participants retired prior to June
1, 1979:
a. Effective June 1, 1979, in-

crease their pension benefits
by a monthly amount equal
to $1.00 per year of service.
(Maximum benefit $385 per
month.)

(2) Participants retiring on and after
June 1,. 1979:
a. Effective June 1, 1979, in-

crease their pension benefits
by $1.00 for each year of cred-
ited service. (Maximum bene-
fit $385 per month.)

b. Effective June 1, 1981, in-
crease their pension benefits
by an additional $1.00 for each
year of credited service. (Max-
imum benefit $420 per month.)

5. Health & Welfare
(a) Dental Plan:

(1) Effective January 1, 1980, par-
ticipants will be reimbursed for sev-
enty percent (70%) of their dentist's
charges so long as such charges do
not exceed usual, customary, and
reasonable fees.
(2) Effective June 1, 1981, partici-
pants will be reimbursed for eighty
percent (80%) of their dentist's
charges so long as such charges do
not exceed usual, customary, and
reasonable fees.
(3) Effective January 1, 1980, par-
ticipants will be reimbursed for orth-
odontia expenses at the rate of fifty
percent (50%) of actual charges up
to $1,000 — a $500 benefit.

(b) Hospital-Medical Benefit for
Actives:

(1) Insured (Occidental) Plan improve-
ments effective January 1, 1980:
a. Increase the allowances for sur-

gical services by 25%.
b. Increase the allowances for doc-

tor visits by 25%.
c. Provide coverage from the first

visit for illness and accident for
dependent children.

d. Increase the maximum benefit
under major medical from $50,000
to $100,000.

(2) Kaiser Plan improvement effective
July 1, 1981:

a. A program for the treatment of
mental health problems will be
implemented as a covered bene-fit.

(3) Maternity Benefits for both plans ef-
fective April 29, 1979:

a. The expenses of maternity will
be covered exactly like any otherdisability.

(c) Hospital - Medical Benefit for
Pensioners:

(1) Prescription Drugs:
a. Effective September 1, 1979, pen-

sioners and their dependents will be
covered under the same prescrip-
tion drug plans that already apply
to active members.

(2) Kaiser Plan:
a. Effective September 1, 1979, elimi-

nate the present charge of $1.00 per
visit.

Insured Plan for Participants eligible
for Medicare:
a. Effective September 1, 1979, increase

the allowance for hospital room and
board for the first 60 days of hos-
pitalization from $68 to $160, with
the amount to be adjusted upward
in line with subsequent changes in
Medicare.

(4) Insured Plan for participants not eli-
gible for Medicare:
a. Effective September 1, 1979:

1. Increase existing surgery bene-
fits to the same level of benefits
as provided in the insured plan
for actives.

2. Provide allowances for doctor vis-
its at the same rates as provided
in the insured plan for actives.

3. Provide for major medical cov-
erage on the same basis as pro-
vided in the insured plan for ac-
tives.

(3)

6. Sick Leave
Eliminate the first day waiting period;

coverage starts from the first day.

7. Jury Duty
Employees with at least one (1) year of

service will be entitled to the difference
between jury duty pay and their regular
daily rate of pay for up to five (5) days
of jury service in any twelve (12) consecu-
tive months.

8. Qualifying Hours
Paid vacation hours in the previous an-

niversary year will count as qualifying
hours in determining an employee's en-
titlement to a vacation and sick leave.

9. Extended Health
and Welfare
Benefits

In the event of a plant closing, the health
and welfare benefits of employees will con-
tinue to be paid by that employer for up
to three (3) months beyond the month
they are otherwise qualified for, or until
they obtain coverage as a result of other
.employment, whichever comes sooner.

10. Shift Preference
When a vacancy exists on any shift, the

Employer, prior to hiring to fill that posi-
tion, will give consideration on the basis
of seniority to any request which it may
have from present employees on other
shifts who may wish to apply for a shift
change. It is recognized that employees
new to their assignment may have to be
trained on the day shift for up to ninety
(90) days before their transfer to another
shift.

11. Sunday Holidays
Holidays falling on Sundays will be ob-

served the following Monday.

12. Seniority Defined
Three (3) months of employment is de-

fined as 520 straight-time hours worked.

13. Job Injuries
Employees are entitled to utilize the sew

ices of their personal physician or the Eit!..'
ployer's compensation doctor.

14. Maintenance
Rates

Shall be adjusted in accordance with
Machinists' rates. ($11.60 per hour effective
June 1, 1979. Master Contract increases
June 1, 1980 and June 1, 1981.)

15. Minimums
The minimum hour requirements are

waived in the event of a mandatory power
shortage, or to acts of God such as fire,
flood, or explosion.

16. Arbitrators
The Union and the IEDA will name a

new panel of arbitrators to hear grievances
arising under the Master Contract.

17. Written
Understandings

(a) Warning letters issued prior to June
1, 1978 will not be used relative to any
disciplinary action imposed by an Em-
ployer on or after June 11, 1979.
(b) The "No Discrimination" clause in

the Master Contract, Section 5, shall be in-
terpreted to apply to people with physical
handicaps or veteran's status.
(c) The Union and the Association will

meet periodically to review the legal status
of the Pension Plan and the accuracy of
the actuarial assumptions.
(d) Hospital-medical benefits for active

employees and their dependents who are,
eligible for Medicare will be integrate
with Medicare.
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villa Warehouse Pact
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Northern California warehouse pact was negotiated by joint ILWU-Teamster Northern California Warehouse Council,
headed by ILWU Secretary-Treasurer Curtis McClain and IBT Local 853 Secretary Al Costa. At right tentative pact
IS singed by Peter Cook, of the San Francisco Employers Council, Costa, Ray Smardon, President of the Industrial Em-
Ployers and Distributors Association, and McClain.

• ,1

1,500 Local 6 members met at Oakland Civic Auditorium June 9 to discuss pact.

Members of Local 17, Sacramento, also turned out in force to check out agreement.

Warehouse COLA Works
ir14Ie new warehouse agreement will operate differently than the old one, and will do

!s flPrn the effects of inflation.
80 Od June 1, 1981 relative to the change in prices in the previous year, April to April.
aStent will be determined by increasing wages by 10 for each three tenths of a point
idell (1967 -= 100) in excess of seven point two (7.2) points. Based on the Consumer Price
rido of the first 7.2 points means that COLA will not apply to the first 3.4 percent in-

980.
itorblause of one penny for each point three (10 = .3) increase in the Index applies to
% Md 11%. The calculation, assuming a 10% rate of inflation, is as follows:

211.8
I till, CPI, April, 1979 to April, 1980: x10%

.eas, in CPI:
ie erridor:
hiO formula applies: 14.0
bid formula applies divided by .3: 46
ea 10%10% for the year ended April 1980, the new
nciddIK the guaranteed, hard money increase of 400,

Ar ouch would be generated in COLA and hard money

21.2
—7.2

escalator clause will generate a
brings the total increase payable

on June 1, 1980 assuming several

COLA
,djustment

Hard
Money

Total Increase
COLA + Hard Money

40 400 440
110 400 510
180 400 580
250 400 650
320 400 720
390 400 790
460 400 860
530 400 930

zm. ount of the COLA increase will be used for the adjustment due June 1, 1981. Since
a glees will be for the year ended April, 1981, we can't say for certain what the COLA
A table indentical to the one above will be published once the Federal government's

L'onAlmer Price Index for April, 1980.
oi more for both years, the year ended April 1980 and the year ended April 1981, the

;1.11, which when added to the $1.60 in hard money will result in an increase in contract
thee-year term of the new agreement.

Questions and debate were followed
by a 79% "yes" vote by ILWU and
Teamster warehouse workers.

Silkwood Case
OKLAHOMA CITY — The five year

campaign to vindicate Karen Silkwood,
a union activist who was contaminated
by radiation in 1974 while employed at the
Kerr-McGee plutonium plant, culminated
May 18 in a court decision that may dras-
tically affect the future of the nuclear
power industry.
A jury ruled Kerr-McGee responsible

for Silkwood's mysterious "off-site" con-
tamination, in which investigators found
lethal plutonium sprinkled on a bologna
and cheese sandwich in her refrigerator.
The court awarded $505,000 in actual dam-
ages to Silkwood's three young children,
and $10 million punitive damages.
The record-setting amount may be

trimmed on appeal, but even so, the de-
cision, if allowed to stand, will set a prece-
dent that holds the nuclear industry abso-
lutely liable for the escape of low-level
radiation.
That is, a company responsible for a

radiation leak must pay damages if peo-
ple outside the plant are harmed, even
though the company met government safe-
ty standards and did its best to prevent
the radiation from escaping. Negligence
does not have to be shown.

NO LEGAL SHIELD
The verdict, in effect, will remove gov-

ernment standards as a legal shield for
the nuclear industry.
Daniel Sheehan, an attorney for the Silk-

wood estate, which brought the suit, said
the verdict even opens the way for law-
suits by persons whose "personal property
has been contaminated by nearby opera-
tions." Thus the path may be cleared for
a stampede to the courtroom by residents
near the Three Mile Island plant.
Charges and counter-charges during the

trial surrounded the origin of the plutonium
found in Silkwood's apartment. The jury
apparently decided that it stemmed from
contamination at the notoriously hazard-
ous plant, which has since been shut down.

LAX PROCEDURES
Safety procedures were so lax at the

facility that an estimated 40 pounds of
plutonium was missing from the plant be-
fore it closed. In addition, workers were
never told that exposure to radioactive
uranium could cause cancer. Employees
testified that they once threw chunks of
the stuff at each other.
The death of the 28-year-old laboratory

technician remains as much an enigma
as her contamination. Silkwood died in an
automobile crash outside Oklahoma City
on November 13, 1974 while driving to meet
a New York Times reporter and an official
of the Oil, Chemical and Atomic Workers
Union, of which she was a member. Silk-
wood had with her records documenting
Kerr-McGee's violations of safety laws and
falsification of government documents.
The records • were never found at the
crash site.

FOUL PLAY
Oklahoma City police believe Silkwood

fell asleep at the wheel, but the union
claims it has evidence that the car was
bumped from behind just before the fatal
crash. They suggest that someone may
have tried to frighten her or stop her car
and recover the incriminating documents.
The recent court decision was only a

partial victory for the Silkwood estate, and
the many environmental, labor, feminist,
religious and civil rights groups supporting
the lawsuit. The verdict dealt with only
one facet of a complicated case. Further
charges accuse Kerr-McGee of violating
the civil rights of Silkwood and other em-
ployees by wiretaps, electronic surveillance
and harassment. Yet another charge al-
leges that both the FBI and the Oklahoma
City Police Department conspired to con-
ceal the conspiracy.
These cases were dismissed, but Silk-

wood's father, Bill Silkwood, plans to take
out a loan against the $10 million judg-
ment, to help finance an appeal of the
two civil rights conspiracy counts.

Nonetheless, the question that is not ad-
dressed directly by any of these suits may
be the most important one: Was Karen
Silkwood murdered?1=-41111 

11111111MI 
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Local 142 today boasts a flourishing education program thanks in large part
to the efforts of Dave Thompson. Among these programs are classes for
editors of unit bulletins, where Dave, seated on table, taught basic writing,
newsgathering and design techniques.

Dave Thompson 'He Exemplified
What Is Best About the ILWU'
HAWAII — David E. Thompson, the long-

time education director of Local 142 and
editor of its monthly newspaper, The
Voice, died of cancer June 6 at Kaiser
Hospital.
Thompson, 60, joined the staff of the

ILWU 33 years ago, and got involved as a
union representative during the 1946 Big
Island sugar strike and the 1947 pineapple
industry lockout.
"He's one of those guys who was a part

of helping to change Hawaii from a feudal
serfdom operation into a state where peo-
ple had equal rights. His life was dedi-
cated to that," said ILWU International
Representative Eddie Tangen.
Thompson became director of Local 142's

extremely active and effective adult educa-
tion and leadership training program in
1950. In that capacity, he was also involved
in local education issues, calling for
smaller classes, improved programs in
English and vocational training.

A TEACHER
"In everything he did, Dave was a teach-

er," ILWU President Jim Herman told a
large crowd of mourners at a memorial
service held Saturday, June 9 at Diamond
Head Mortuary. "The newspaper he ed-
ited, the educational programs he designed,
were all geared to help the membership
of his union take some degree of control
over their own lives. The strength of the
younger leadership is a tribute to his suc-
cess, and our gratitude to him for this is
inexpressible. . . . He exemplified what in
his life what we like to think is best about
the ILWU."
Thompson was tirelessly active in civic

affairs. He sat on more than a half-dozen
local boards, and was a staunch critic of
the Vietnam War. He opposed efforts to
expand the ROTC program at the Univer-
sity of Hawaii.
A native of Salem, Oregon, Thompson

first came to the Islands in 1939 to attend
the University of Hawaii. He later did
graduate work at the University of Chi-
cago and the University of California at
Berkeley.
A Marine Lieutenant during World War

Attention Pensioners
What with the gasoline shortage it is

not too early for ILWU pensioners to start
thinking about getting to Anderson, Cali-
fornia, September 24-25-26 for the 12th
annual convention of the Pacific Coast
Pensioners Association. Everyone is wel-
come to this friendly and productive three-
day session.

II, Thompson led a rifle platoon at Guada-
canal and Iwo Jima, where he lost part
of his right leg. He received a Purple
Heart.
While hospitalized in Honolulu, Thomp-

son accepted an invitation from Regional
Director Jack Hall to work for the ILWU.
In 1952, during Hall's Smith Act trial,

Thompson exposed an FBI plot to split
the ILWU. Two agents told Thompson that
they could guarantee immunity to Hall if
he would lead a revolt against the Inter-
national. Thompson secretly recorded the
offer and broadcast it through the Is-
lands.
Besides his ILWU and civic work,

Thompson was an artist, primarily a print
maker. He is survived by his wife, Mitsue,
his son, Carl, his daughter, Carol, and
his parents, Dr. George Forbes and Mrs.
Irene Thompson.

Study Shows RTW Is a Downer
The US Labor Department has released

another study which shows that workers
in states with the compulsory open shop
laws, so-called "right-to-work" laws, are
worse off than workers in free states.
The new data, compiled from the rec-

ords of state and federal unemployment
insurance programs, show that in "right-
to-work" states the average annual pay
of workers covered by unemployment in-
surance programs is only $10,182.
In the 30 states plus the District of

Columbia where workers are not shackled
by such laws, the average annual income
for such workers is $11,629.
The US average is $11,425. More than

half of the RTW states scored below the
US average, including Missouri where the
average annual income for such workers
was $11,084.
However, no "right-to-work" state scored

above the US average.
And, moreover, all "right-to-work" states

bordering on Missouri scored well below
Missouri's average. Here are the figures
for those states in ascending order: Arkan-
sas, $9,238; Nebraska, $9,712; Tennessee,
$10,014; Kansas, $10,233; and Iowa, $10,426.
South Dakota, a "right-to-work" state,

with $8,854 and Mississippi, another open

South Cal Pensioner
Picnic Is a Gas
YUCAIPA, Ca — The annual ILWU

Southern California Pensioners Group pot-
luck picnic held here last month was
"terrific," reports President Henry Gaitan.
"We had brother Tony Manning enter-

taining us and it was remarkable how he
could swallow air, store it in his abdomen
like a balloon, then let it out with a hiss.
"He drank six bottles of soda pop —

two at a time — without touching the
bottles by hand; all within 12-to-15
seconds. Where did it go, who knows? It
was a great performance."
Many prizes, some home-made, were

donated for the drawings, said Gaitan, and
the food was delicious. "The pots took a
licking."
Brothers Art Kaunisto a n d Ruben

Negrete reported on the ILWU Conven-
tion, said Gaitan, and other short speeches
followed.
Gaitan noted that not as many people

attended as last year, probably due to the
gasoline crunch. "But we still met brothers
we hadn't seen in years — and widows,
too.
"It was a great pleasure talking to

them," said Gaitan. "But it was not too
easy to part. Our hosts, brother and sister
Spaan, did a great job organizing the
picnic, giving everybody a great fraternal
spirit."

Organize!
Do you know some workers who don't make union wages?

Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be or-

ganized into the ILWU? If so, please write or telephone infor-
mation to one of the following. An ILWU staff member will be
happy to help.

Northwest Regional Office
G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212

Seattle, Wash. 98108
Phone: (206) 762-8640

Canadian Area Office
Craig Pritchett,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer
Riley Moore, Organizer

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Intl. Rep.
Phones: Crockett Area:
(415) 787-1711

Sacramento Area: (916) 371-5638

Hawaii Office
Thomas Trask

Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Rep.
John Arisumi, Intl Rep.

shop state, with $9,075 had the lowest
averages.
Alaska, with $21,847 and the District of

Columbia with $15,132, had the highest
averages. Neither has a "right-to-work"
law.
The averages, for 1977, were calculated

by dividing the total payroll for workers
covered under unemployment insurance
by the average employment.
For the year 1977, an average of 73.2

million American workers or 89 percent
of all workers on non-agricultural payrolls,
were covered by unemployment insurance
and their earnings are reflected in these
average annual incomes.
The Labor Department calculated simi-

lar averages for 264 selected Standard
Metropolitan Statistical Areas. On that list,
St. Louis, with $12,155 ranked 48th and
Kansas City with $11,897, was listed 61st.

Zloty Ptak and his "Gold Bird" bike.

Look Out For Zloty Ptak
Sometime this summer a young fellow

of 57 years will be seen pumping hard to
push his bicycle coast to coast across the
United States within the deadline of his
vacation from his duties as a journalist for
"The Horizon," official publication of the
Polish Seamen and Dockers Union. Jozef
Palkiewics is his name. He hails from the
Port of Gdansk on the Baltic Sea and his
feats of solo cycling are well known
throughout Europe. His last big "rally"
was a ride from Gibraltar to Nordkap,
the northern tip of Norway.
"My main problems are time and

money," he says with a grin. He puts it
mildly. Jozef must figure out the mileage
from Gdansk to his goal and back and he
must divide that mileage by the days of
his vacation time and get his required
mileage per day. Such details as weather,
terrain, traffic must also be considered.
He carries camping equipment and road
rations packed on "Zloty Ptak" — Golden
Bird — his bike. But money, on such a
trip as this US tour, is going to he a
serious problem. Due to the shortage of
foreign currency in Poland, an item grow-
ing more important as her trade with
Western countries expands, Polish citizens
are limited to $130 every two years to take
out of the country, and that much money,
as anyone knows, does not go far these
days.
Jozef will fly LOT, the Polish airline,

round-trip New York, peddle his way to
the West Coast, then face the serious prob-
lem of getting air fare back to New York
to catch his plane for home. No small
item. But Jozef has much confidence—not
to mention courage and a spirit of adven-
ture. "Every country where I have trav-
eled, people offer to help me," he said. "I
am certain the people of America will be
no different."
As a retired ILWU longshoreman I have

tasted the hospitality and friendship of
Jozef and other members of the Polish
Seamen and Dockers Union. They are a
great bunch of people. And I urge every-
one, extend the hand to Jozef in every
way you can. Actually, once you meet him,
you will enjoy helping him. Jozef is one
helluva guy!

t •

If II

Fraternally,
Jerry Tyler (retired)
Local 19, Seattle
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Demonstrators
Urge Aid to
Mexican Miners
SAN JOSE, Ca — More than 100 demon-

strators filled the sidewalk in front of the
Mexican Consulate here May 24 with plac-
ards demanding respect for the human
and trade union rights of copper miners in
Nacozari, Mexico.
The picketline was coordinated with pro-

tests in Nacozari, 70 miles south of Doug-
las, Arizona and in Cananea, a nearby min-
ing center where the violent repression of
a strike sparked the Mexican revolution in
1906.
Delegates to the recent ILWU Twenty-

Third Biennial Convention unanimously
expressed their support for the Mexican
mine workers, and condemned "the use of
the Mexican Army to crush their heroic
efforts to improve themselves through
unionization."
In San Jose, a delegation from the pick-

etline, organized by the Nacozari Miners
Support Committee, entered the Consulate
and presented a letter of demands to Con-
sul Fernando Botello Lozano.

$3.50 PER DAY
"Men and woman cannot he expected to

spend their lives with 12-hour-a-day, six-
day-a-week work schedules, many receiv-
ing less than $3.50 a day," said the letter.
"Human beings cannot be expected to tol-
erate barrack conditions like Nazi concen-
tration camps and food unfit for animals.
"Families cannot maintain the human

spirit when they have to carry water from
contaminated community spigots to drink
and cook with in their tar-paper shacks.
They cannot continue to work in conditions
so unsafe that, on the average, one life
is sacrificed to the mine every ten days."

Botello agreed with the concerns of the
delegation, but winced when told the work
conditions in Nacozari "are in total dis-
regard for all internationally accepted
norms of labor and in violation of the In-
ternational Labor Organization conventions
signed by your government."

MEXICO DEMONSTRATION
Meanwhile, 6,000 demonstrating miners

in Cananea warned the government to end
the state of siege that has gripped Naco-
zari since April of last year when the army
crushed a 56-day strike by attacking a
mass meeting of 4,000 miners in the town
plaza.
The protesters also demanded removal

of the armed troops that watch over the
forced labor in the mine, amnesty for the
miners who were arrested, restoration of
jobs to some 500 union activists who have
been fired since the strike, and recogni-
tion of the National Miners Union with
democratically elected representatives.
The protest coincided with the visit of

Mexican President Jose Lopez Portillo to
inaugurate the enlargement of the "La
Caridad" mine, now the biggest on the
continent. But the President avoided the
miner's demonstration and limited his ap-
pearances to the wealthy section of Naco-
zari where the US and Mexican mine man-
agers live.
The mine is controlled by ASARCO, the

American Smelting and Refining Company,
and run by Mexicana de Cobre, a company
finaced by ASARCO.

SEND LETTERS
The Nacozari Miners Support Committee

urges people to send letters of protest to
President Carter, asking that he use his

• influence to 'curtail ASARCO's infringe-
ment of the rights of Mexican miners and
that he pressure the Mexican government
to honor the demands of the Nacozari
miners.
The miners ask that copies of such let-

ters—especially union resolutions—be sent
to President Jose Lopez Portillo, Residen-
cia Presidencial de los Pinos, Calzada Mo-
lino del Rey, Mexico, D.F.
Rolando Martinez, a Nacozari miner or-

ganizing support in San Jose, says another
strike is likely to begin before summer is
over. "We need to meet a $1,000 a week
strike budget to avoid starvation when we
go out again," he said.
Tax deductible contributions can be sent

to Nacozari Miners Support Committee,
c/o Sacred Heart Church, 974 Palm §t.,
San Jose, Ca 95110.
Any group wishing to feature a speaker

from Nacozari may contact the above ad-

• 
dress or telephone (408) 22-0146.

Violence Erupts in Lettuce Strike
SALINAS — Violence broke out in the

Salinas Valley lettuce fields before dawn,
June 11 when more than 1,400 farm work-
ers took part in a wild melee that left 14
deputy sheriffs and at least five other
people seriously injured.

TALKS BREAK DOWN
Two days later, talks aimed at ending

the five-month old strike broke down
abrouptly as each side accused the other
of intransigence.
Of those arrested, only two were non-

union "replacement workers," according
to a sheriff's spokesman.
UFW spokesman Marc Grossman said

the Sheriff's Department has "consistently
acted as a private army for the growers
— serving as judge, jury and executioner."
He said the violence was "premeditated"
by growers who were responding to a "day
of solidarity" in which UFW members at
ten firms not being struck engaged in a
one-day work stoppage to support strikers
at six ranches where labor disputes are
being waged.
Grossman contended that the union mem-

bers arrived at the picket lines before
dawn and were met by field hands armed
with knives, pipes and clubs, who attacked
them.
The strike, which began January 19 in

Southern California's Imperial Valley, ef-
fectively idled nearly 5,000 farm workers
at 11 companies which account for 35-40
percent of the nation's winter lettuce pro-
duction. In April, the strike spread to
Northern California's lush Salinas Valley.
The employers insist on observing Pres-

ident Carter's 7 percent wage-price guide-
lines despite the fact growers are exempt

Farmworkers' President Cesar Chavez.

from the price guidelines (producers of
unprocessed foods are excluded) and most
UFW members are exempt from the wage
guidelines (workers earning $4 per hour
or less are released — 55-60 percent of
the lettuce workers are excluded).

DECLINE
Most lettuce workers who earn an hour-

ly wage make $3.70 per hour. A 7 percent
increase would give them $3.96 per hour,
still below the president's $4 exemption.
Field laborers working on the piece earn
57 per box, up from 4k per box in 1970.
But when inflation is taken into account,
the piece rate workers are making 6.4
less per box than they earned nine years
ago.

MARCH FOR AFFIRMATIVE ACTION — Two thousand people chanting
"We won't go back to Jim Crow!" marched through the streets of Oakland
June 2 in a massive demonstration to defend affirmative action and over-
turn the Weber case, a "reverse-discrimination" suit now before the US Su-
preme Court. Brian Weber, a white employee at a Kaiser Aluminum plant
in Louisiana, claims that a company affirmative action program discriminated
against white workers. A lower court upheld his charge, and the Supreme
Court is expected to rule on the case this month. Members of ILWU Ware-
house Local 6 participated in the Oakland rally, which was part of a national
day of protes:.

Job Market Suddenly Growing Soft
WASHINGTON — Although the nation's

unemployment rate remains steady, the
current economic slowdown is beginning
to show up in the employment figures.
In a report issued June 1, the Labor De-

partment showed that the job market in
the last two months suddenly has grown
soft after very strong expansion.
Total employment gained 136,000 last

month to reach nearly 102.3 million work-
ers. The increase recovered, however, only
part of the 603,000-worker decline in April.
Non-farm payrolls rose by 170,000 to 88.4

million workers in May. But the gain was
much less than the average increase dur-
ing the previous two quarters, said Janet
Norwood, commissioner of the depart-
ment's Bureau of Labor Statistics.

She added that the changes for March
to May point to a "clear slowdown in
employment growth."
Norwood attributed the limited increase

that did occur in non-farm payrolls to con-
tinued returns to work after the trucking
strike, some temporary expansion in con-
struction, and the continued long-term
growth in jobs in the trade sector.
The "weaker demand for labor" was

further borne out by the slight rebounds
in the length of the factory work-week,
and in factory overtime figures. Both sta-
tistics indicate future job trends.
Norwood also cited the increase of 0.2%

in the layoff rate, and the 0.3% drop in
the new hire rate during April, the latest
month for which figures are available.

United Airlines
Strike Settled

Ending a 55-day strike against United
Airlines, the International Association of
Machinists has approved a new three-year
agreement by a three-to-one vote. The
18,600 Machinists returned to work May 28.
The new contract will raise hourly pay

for mechanics, the largest classification
of employees, from $10 to $13.39 over term.
Maximum cost-of-living adjustments of 13
cents per hour, based on a formula of one
cent for each 0.3 increase in the Consumer
Price Index, will be payable in June 1979
and 1980 and in September 1981. Identical
percentage wage increases were negotiated
for other employees.
Monthly pension benefits per year of

service for mechanics are increased to $27
by July 1981. All pension improvements
included in the agreement will be payable
to any employee retiring after November
1, 1978. The contract also provides for
repayment of some $30 million to em-
ployees who contributed toward pensions
before the plan became noncontributory in
the late 1960s.

Guidelines and Strikes
WASHINGTON, DC—The Carter Admin-

istration's wage guidelines have been guilty
of "spawning more strikes than would
otherwise have been the case," according
to Elliot Bredhoff, general counsel for the
AFL-CIO Industrial Union Department.
Addressing a conference on the anti-

inflation program in Washington, D.C., on
May 25, sponsored by The Bureau of Na-
tional Affairs, Bredhoff said the Admin-
iltration's program is too "inflexible" be-
guse it is not permitting workers to keep
up with inflation.
Bredhoff singled out the nationwide

strike last April by 300,000 Teamsters and
the current strike by 8,400 Rubber Work-
ers at Uniroyal, Inc., as having been
caused "almost exclusively" by "govern-
ment pressure" to stay within the 7%
wage standard. He called on the Admin-
istration to "loosen" the wage standard
and advised unions to "press for cost-of-
living" adjustments.

Clerks, Butchers
Merge for Strength
WASHINGTON, DC — Delegates repre-

senting nearly 1.3 million union members
sealed a history-making merger to create
the United Food & Commercial Workers,
the AFL-CIO's newest and largest affiliate.
Separate conventions of the Retail Clerks

and the Meat Cutters voted near-unanimous
ratification of the merger agreement, and
then joined in the founding convention of
the new union.

OFFICERS
UFCW President William Wynn has been

president since 1977 of the Retail Clerks
International Union, which brought more
than 700,000 active members into the mer-
ger.
Harry R. Poole, who became president

of the 525,000-member Meat Cutters in
1976, is one of two executive vice presi-
dents of the UFCW. The other is Thomas
G. Whaley, who has been secretary-treas-
urer of the Retail Clerks.
The secretary-treasurer of the new union

is Samuel J. Talarico, who held the same
position in the Meat Cutters.
Wynn told the delegates that he sees

the UFCW as "a dynamic organizing un-
ion" that will bring collective bargaining
to hundreds of thousands in need of un-
ion strength.

It will also, he pledged, "champion the
causes of the poor, the oppressed and of
the powerless" and speak up for those
"who have no other effective voice."

R-T-W Bills Dumped
Anti-union forces seeking to enact or

strengthen "right-to-work measures this
year have struck out in 11 target states,
the most recent rejections coming in New
Hampshire and Delaware.
In the New Hampshire legislature, the

Senate voted early in June to kill an R-T-
W bill by a vote of 16 to 7 after the House
had passed the measure 177 to 165 in April.
In May, an open shop bill before the

Delaware legislature was withdrawn from
the House floor the day it was scheduled
for a vote.



The llISIDATCHEI?  
Page 8 June 15, 1979

SALT II Negotiator:

'Treaty Much Better Than
We Had Right to Expect'

Delegates to the recent ILWU Bi-
ennial Convention came out strongly
in support of SALT II, the Strategic
Arms Limitation Treaty between the
US and the Soviet Union. Delegates
said that ratification would reduce
the risk of nuclear war and help pre-
serve whatever stability exists in the
present "balance of terror" while ef-
forts for real disarmament continue.

Treaty negotiations have recently
been completed, and the agreement
will soon be presented to the Senate
for ratification. Paul Warnke who
was Director of the US Arms Control
Agency, served as chief US negotia-
tor for SALT II. In the following
Dispatcher interview, Warnke dis-
cusses the treaty and why it ought
to be ratified.

What are SALT's chances for
passage?
My own opinion is that the treaty will

be ratified because I think the issue is
going to be a very simple one. Prior to
this time the debate has really been be-
tween somebody's ideal and a treaty which
was not yet completed, and no negotiated
document ever fits anybody's ideal. But
the issue now will be whether SALT II
improves the security of the United States
and I think that the terms of the agree-
ment are so clearly in the interests of the
United States that the Senators will vote
for it.

Is it likely to be amended?
Certainly no amendment that made the

treaty unequal in favor of the United
States would be accepted by the Soviets.
You could get amendments, I suppose,
that ease up the terms on both sides, but
anything which attempted to deprive the
Soviets of an equal deal obviously would
not be accepted.

How would you characterize
the opposition to the treaty?
First of all, I'm not really sure that

some of the critics will, in fact, end up
opposing it. I think they probably have
been reserving their position to encourge
the negotiators to strike as tough a deal
as possible. But there are some people
who will never be satisfied with any arms
control agreement. They say the differ-
ences between the two countries are so
great that no accommodation is possible,
and that a SALT II treaty would only lull
the American public into a false sense of
security and as a consequence we're going
to let down our defenses. For those who
feel that that's the situation then obvious-
ly the terms of the agreement become ir-
relevant.
I think there are some others who have

been critical because they don't really
understand the various positions. Take for
example the criticism that the treaty
doesn't include the Backfire bomber under
the SALT ceilings. Well, it's true. But it
also doesn't include things like our FB 111,
which are located in the United States,

and the F III that we have in the United
Kingdom, the sole purpose of which is to
drop nuclear weapons on the Soviet Un-

ion. Now obviously if you're going to en-

large SALT to include the Backfire, you

would then have to enlarge it to include

many, many more American weapons.

There has been criticism from
some that SALT II closes the
barn door after the horses have
gone out, that it creates a false
illusion of disarmament. What
Is your response to that criti-
cism?

I think we have to recognize that strateg-
ic arms control is a step-by-step process.
There's no way you're going to be able
to get from where we ac today to some-
thing like substantial disarmament in a
single step. We wouldn't accept it our-
selves. And there's no point trying to nego-
tiate a treaty which would be unacceptable
to the American public. So what you have

to do is what has been done. In SALT I
we froze the existing number of ballistic
missile launchers. In SALT II we have set
actual numerical ceilings requiring the So-
viets to cut out something like 270 systems
from their inventory and to limit the
number of nuclear bombs on each missile.
We also have established the basic veri-
fication provisions. This is as far as you
can go in one step. You need this as the
firm foundation to proceed on to further
arms control conditions.
And I think also you've got to recognize

that any arms control agreement is a
compromise within your own government
and there's no point in trying to go beyond
that which influential parts of the govern-
ment will accept.

What do you think will happen
if the Senate rejects the treaty?
I think it would be years before any

steps toward arms control would be re-
vived. If after negotiating for ten years
with three American presidents — two of
them Republicans and one Democrat —
the Soviets find that there's nothing at
the end of the road but a brick wall, then
why would they continue to take us seri-
ously as negotiating partners? There
wouldn't be any SALT III. I think it would
also mean the termination of other arms
control initiatives such as the compre-
hensive test ban and the prohibition of anti-
satellite weapons.
You've got to recognize that the Soviets

have made a number of accommodations
to the American position. They've allowed
us, for example, to leave out of the SALT
agreement entirely many of the systems
in Europe that can blow up the Soviet Un-
ion. They've allowed us to go ahead with
unlimited-range cruise missiles on strategic
bombers. They've agreed to limit the num-
ber of nuclear warheads they can put on
a missile, which substantially neutralizes
their greater throw-weight, the one re-
spect in which they've got an edge. And
they've accepted our full verification pro-
visions.

Is the treaty fair?
This treaty is so much better than we've

had any right to expect. If you look at the
objectives that we had at the start of the
SALT II negotiations you'll see that every
one of those objectives has been achieved.
We wanted to eliminate the numerical
edge that the Soviets had due to the
freeze in SALT I. We did that. We wanted
to limit the number of Soviet ICBM's with
multiple warheads. They agreed. And then
finally they permit us to modernize our

forces in the respects that our military
planners have decided are important. Any-
body who characterizes this as a giveaway
either doesn't understand it or else he's
fundamentally opposed to arms control
and would never be satisfied.

Many Americans just don't
trust the Russians. What are
you saying to them?
They have to understand that SALT

doesn't depend on trust of the Soviets. The
entire agreement has been designed with
verification in mind. In fact, one reason
why it doesn't go as far as some of the
arms control enthusiasts want it to go

is because there are limits on what you
can verify and there's no point in having
a limitation on some aspect of the arms
race that can't be verified.
I think we also have to recognize that

this is an instance in which both coun-
tries, although they remain rivals, none-
theless have a common interest in avoid-
ing nuclear war and what we ought to do
is take advantage, of that common interest
while recognizing that the competition be-
tween the two of us is going to continue.
So that it's not a question of somehow
feeling that we're going to be great friends.
The fact that you don't trust the Soviets
doesn't mean that you have to reject arms
control.

ILWU Delegates Backed SALT II
Following are excerpts of the reso-

lution adopted by delegates to the
ILWU's recent 23rd Biennial Conven-
tion urging ratification of SALT II.

We want the United States and the So-

viet Union to ratify a second Strategic
Arms Limitation Treaty (SALT II) and to
continue the process of moving toward
arms control, reduction and disarmament.
Each nation has the power to destroy

the other many times over, yet neither
is secure. The threat of annihilation grows

with every advance in nuclear weaponry.
A gain by one side spurs the other to
greater effort, increases fear and mis-
trust, and the danger of an irrational act
which could destroy both.
The first responsibility of our time is to

prevent a nuclear war which would de-
stroy all that we cherish and foreclose
all that we hope for. This is the common
interest of the US and USSR, of worker,
manager, capitalist and government of-
ficial, no matter what their other differ-
ences.
SALT I (1972) provided for limiting An-

ti-Ballistic-Missiles and for a 5-year in-

Highlights of the Arms Pact
Following are highlights of the projected Soviet-American strategic

arms limitation treaty:
Total Missiles and Bombers — Each side is expected to reduce the total from

2,400 to 2,250 by the end of 1981, with the reduced ceiling lasting until the treaty
expires in 1985.

Sublimit on Missiles — Each side is limited to 1,320 of the following: land-
based and submarine-based launchers firing missiles armed with independently
targetable multiple warheads, and bombers carrying air launched cruise missiles.

Sublimit on MIRV's — Each side is restricted to 1,200 missiles armed with
a MIRV, the independently targetable re-entry vehicle. Within that total, a limit
of 820 is placed on land-based launchers firing missiles armed with MIRV's. Since
it is difficult to verify whether a missile actually carries a MIRV, any missile of
a type that has been tested with multiple warheads will be counted as carrying
a MIRV regardless of whether it does.

Cruise Missiles — The number of cruise missiles that may be carried on bomb-
ers is limited to an average of 28 per plane armed with such missiles. Actually
no existing planes are able to carry more than 20.

Limit on Warheads — Each side must limit the number of warheads on an
existing type of missile to the number it has already tested. This means a maxi-
mum of 10 on land-based missiles and 14 on submarine-based missiles. New mis-
siles must abide by those limits also.

New Missile Systems — Each side is limited to the development of one "new"
land-based ballistic missile system for the duration of the treaty. There is no limit
on the development of new submarine-based missile systems. Existing systems
may be modernized, but only within prescribed limits.

Protocol — This measure, expiring at the end of 1981, bars the deployment
or flight-testing of a land-based mobile missile during the period of the protocol. It
also bars deployment, but not the testing, of land-based and sea-launched cruise
missiles of ranges beyond 360 miles.

Verification — Each side will verify the compliance of the other by its own
national technical means, meaning for example surveillance satellites, and neither
side may interfere with such efforts.

terim agreement which froze the number
of Inter-Continental Ballistic Missiles and
submarine launchers. The interim agree-
ment has expired, but both sides agree
to respect it while SALT II talks continue.
At Vladivostok in 1972, President Ford and
Premier Brezhnev agreed that SALT II
talks would aim at (1) reducing the ceil-
ing on nuclear delivery vehicles during an
agreement running to 1985, (2) agreeing
for a shorter term on some issues, and (3)
stating that SALT II would aim at further
reductions and at technological restraints
on new weapons.
These are objectives which our union

has consistently supported by convention
action during the six years of SALT II
negotiations. From what we know of its
terms, SALT II will reduce the risk of
nuclear war. It will establish equal ceil-
ings for nuclear forces (which will require
the Soviets to dismantle 250 nuclear sys-
tems), put constraints on weapons with
multiple warheads, and hold deployment
of Soviet strategic forces below what they
would deploy without an agreement. Most
important, it will act to preserve what-
ever stability exists in the present "bal-
ance of terror" while further efforts con-
tinue to negotiate a, more rational condi-
tion for co-existence.

Well organized and well financed forces
oppose SALT. Right-wing organizations
have launched a propaganda attack. Fear-
ing that Congress may fail to ratify the
treaty, President Carter has made several
moves to appease the Right, the Pentagon
and other arms race proponents. These
include: a bigger defense budget; develop-
ment of neutron bomb components; a com-
mitment to a major civil defense pro-
gram; and a request for funds to develop
an offensive missile. Such appeasement
is dangerous. We urge the President to
encourage restraint, by both the US and
USSR, of any development which may de-
stabilize the present balance and make
further progress toward arms reduction
more difficult.
We do not agree with those "doves" who

say they will vote against SALT II be-
cause it doesn't go far enough in limiting
new weapons development, however. Ne-
gotiated agreements seldom satisfy all de-
mands, but must be judged by the alter-
natives. A defeat of SALT II would be
a victory for those who want an unlimited
arms race and increased international ten-
sion.
The ILWU should do whatever it can to

generate support within the labor move-
ment and in the larger community for
ratification of SALT II, restraint in arms
development and further progress toward
arms reduction,


