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Big Unions
Support
SALT Pact

int*, noWn'

WASHINGTON, DC—Some of America's
biggest and most powerful trade unions
are supporting the SALT II treaty to limit
nuclear weapons among the superpowers.
The UAW, Machinists and Steelworkers
—the three largest industrial unions in the
US—are each supporting SALT II, thus giving strong backing to a key step on the
road to lowering world tensions. The ILWU
23rd Biennial Convention recently reaffirmed this union's support of SALT IL
The outcome of the treaty is still in
doubt, since it requires 64 votes in the
Senate, and many Senators are still making up their mind.
In a statement of support for SALT II,
UAW President Douglas A. Fraser noted:
"Even if the Soviets launched a nuclear
first strike against us," said Fraser, "we
have the retaliatory power to destroy more
than 80 percent of every Soviet city of Local 6 and 17 members at June 1 houses joined area Teamster warehouse
more than 25,000 people. We could do more locals in a resounding 95% vote to reject an inadequate company offer and
damage with our retaliatory strike than authorize the calling of a strike if and when necessary.
they could do by striking first."
HEAVY COST
Fraser emphasized the heavy cost of
the arms race: "At present levels of military spending, the average American can
expect to give up during his lifetime three
to four years' income to the arms race."
SAN FRANCISCO — Official ballots for tive Board are:
The million-member Steelworkers Union
Southern-California (two to be elected):
said: "We believe a Strategic Arms Limi- the election of International Officers, Intation Treaty between the two most power- ternational Executive Board and Coast L. L. "Chick" Loveridge, Local 13; Max
ful nations in the world will be in the best Labor Relations Committee members are Aragon, Local 26; Louis Rios, Local 13;
Robbie Collins, Local 35.
interests of world peace, will be another ;low in the hands of the locals.
The committee which will supervise the
Northern California (three to be elected):
vital step in bringing nuclear weapons unoverall
conduct
of
the
election,
consists
of
Frank
Billeci, Local 34; Keith Eickman,
der control, and will avoid a dangerous
chairperson Alpha Hunter, Local 6, San Local 6; Willie Zenn, Local 10; Obie
and costly nuclear arms race."
Francisco; secretary Tom Lupher, Local Brandon, Local 17; Pete Fuller, Local 54.
10, San Francisco; Eddie Holland, Local 18,
Oregon-Columbia River (one to be elecSacramento; Richard Cavalli, Local 34, San ted): Bill Ward, Local 40.
Francisco; and Al Bailey, Local 17, SacWashington-Puget Sound-Alaska (two to
ramento.
be elected): Ray Reinhardt, Local 19; Mike
Voting will take place on June 12 through Frith, Local 9; George Ginnis, Local 23.
June 16, 1979. The International office must
Canada (one to be elected): Don Garcia,
VANCOUVER, BC — ILWU Canadian
be notified of the results by June 27, 1979. Local 502, Bill Kemp, Local 500.
Area dock workers voted overwhelmingly
The four titled International officers,
Hawaii (three to be elected: Harold Milast week to implement an earlier strike
nominated without opposition, are:
(General Trades) Nobu Shinsato,
yamoto,
authorization vote and hit the bricks at
President: James R. Herman, Local 34, Ligorino Nono (Pineapple); Howard Taseven British Columbia ports at 1 a.m.
San Francisco.
naka and Norman Asuncion (Longshore).
Thursday, June 7.
Vice-President—Assistant
to
the
PresiThe Pacific Coast Longshore division will
ILWU negotiators, headed by Canadian
dent: Rudy Rubio, Local 13, Wilmington. also elect Coast Committee members. CanArea President Bob Peebles, have been
Vice President — Director of Organiza- didates from California are William T.
meeting with the British Columbia Marition: George Martin, Local 142, Hawaii.
Ward, Local 13, Wilmington; and Larry
time Employers' Association since last
Secretary-Treasurer:
Curtis
McClain,
LoWing, Local 10, San Francisco. In OregonOctober in an effort to win a contract
cal 6, San Francisco.
Washington, Dick Wise, Local 8, Portland,
which would make up for some of the losses
Candidates for the International Execu- is unopposed.
they absorbed, along with the rest of the
Canadian labor force, under two years of
wage controls.
The Canadian Area longshore contract
expired December 31, 1978 at the same
time as the Federal wage controls program. Despite intense negotiations, however, the parties have been unable to settle
and a strike vote was taken in February.
"We are remaining in close touch with
this situation," said International President Jim Herman, "and the International
is committed to providing full support to
the Canadian area to win a contract which
is acceptable to the membership there."

Intl Elections June 12-16

BC Dockers
Set for Strike
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Warehouse
Talks at
Showdown
SAN FRANCISCO—Armed with a better
than 95% secret ballot rank and file strike
vote, ILWU and Teamster Northern California warehouse negotiators are making
a final push to complete negotiations for
a new Master Contract as this issue of
The Dispatcher goes to press.
Thousands of members of ILWU Local 6,
San Francisco, Local 17, Sacramento and
seven Northern California Teamster warehouse locals voted overwhelmingly during
the week of May 21-25 to reject the employer's 40, wage offer and takeaway proposals and authorize the ILWU-IBT Northern
California Warehouse Council to call a
strike "if and when necessary."
SOME PROGRESS
The current agreement expired at midnight, May 31, "but we felt that there had
been sufficient progress made, particularly on health and welfare and pensions, in
the last few days, to keep talking a little
longer," ILWU Secretary-Treasurer Curtis
McClain reported to a joint meeting of the
Local 6 rank and file advisory committee,
General Executive Board and June 1
stewards.
"But they have got to realize that the
clock is running down."
Meetings of the involved ILWU and
Teamster locals have been tentatively set
for later in the week to review negotiations. "At that point," McClain said, "we
will either have an agreement to recommend, or we'll be ready to hit the bricks."
(Watch local bulletins for exact time and
place of meetings.)
PREPARATIONS
While negotiations continue on a daily
basis, strike preparations have intensified.
Picketing rules have been established and
distributed, a dues and book check have
been completed, and an overall strike committee composed of members of the rank
and file advisory committee and plant
stewards has been set up.
Negotiations continue under the direction of the ILWU-IBT Northern California
Warehouse Council, co-chaired by McClain
and IBT Local 853 Secretary Al Costa.

Attention Pensioners
What with the gasoline shortage it
is not to early for ILWU pensioners to
start thinking about getting to Anderson, California September 24-25-26 for
the 12th annual convention of the Pacific Coast Pensioners Association. Everyone is welcome to this friendly and
productive three-day session.,

The entire ILWU will provide "whatever support is necessary" to assist Northern California warehouse workers in
their efforts to win a decent contract, International President Jim Herman promised the Local 6 San Francisco membership meeting May 23.
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Short
Stuff
Labor Films Available
Among the major highlights of the
Twenty-Third Biennial ILWU Convention
was the showing of recent labor-oriented films at lunchtime and other periods
when no meetings were in session. Be-tween 100 and 200 delegates and family
members saw films like Harlan County,
USA (organizing struggles of United
Mine Workers); Song of the Canary (occupational health and safety); Union
Maids (memories of the 'thirties); and
Controlling Interest (the multinational
corporations). These films are available
to locals, pension clubs, atiriliaries or
district councils at reduced rentals. For
information on rates and addresses,
contact ILWU Research Director Barry
Silverman at 1188 Franklin Street, San
Francisco 94109 or call (415) 775-0533.

'No Gas, No Work!'
"If we are not allowed gasoline at
a reasonable price . . . , then we, and
the rest of the labor movement, shalt
be forced to seriously consider adopting a position that says, simply: NO
GAS? NO WORKI" •
So says ILWU Local 6 in its statement of policy on the current gasoline
shortage. "Once again workers are
forced to line up for gasoline, now at
prices as high as $1 per gallon. Leisure
activities are curtailed and even getting to and from work is becoming a
problem," says the local executive
board.
"We believe there is more than
enough gasoline," and suspect that the
special shortage of unleaded fuel may
be the opening shot in a new war
against clean air and corporate responsibility in California."

Coors Boycott Continues
Despite a recent decertification vote,
the Brewery Workers' Union Local 366
remains intact and as dedicated as ever
in its struggle against the viciously antiunion Adolph Coors Company, says the
AFL-CIO.
The Coors Beer boycott remains very
much in effect. Coors Beer sales have
dropped drastically here in California.
The 1978 figures show Coors down 19%
in their net profits, which indicates a
$13 million loss.

Local 13 Aids UFW
Thanks to the collection sheets passed
out last month by Dave Arian, John
McCoy, Chick Loveridge and Edna
Daley, ILWU Local 13 is pleased to
announce that it collected over $500
for the United Farm Workers.

Stress on the Job
You're in one of the top five most
stressful jobs, according to the National
Institute for Occupational Safety and
Health, if you're an inspector of manufactured products, a warehouse worker,
a public-relations employee, a clinical
laboratory technician, or a machinist.

Bug Off, Copper!
The Amalgamated Clothing and Textile Workers filed suit last month
against the mayor, police chief and a
police detective at Milledgeville, Georgia. The suit alleges that the officials
and the head of the local Holiday Inn
conspired to conduct electronic surveillance on Amalgamated organizers.
at J. P. Stevens. The union is seeking $700,000 in damages.

Believe It Or Not
"Worker Awarded $1.5 Million"—This
was the headline in the April 11 issue
of the New Jersey Star-Ledger. The
story relates that a former iron worker,
Donald McGuire, 41, of East Troy was
awarded $1.46 million federal court for
injuries suffered when a ladder collapsed in the hold of a freighter.
Marshall Grob, the retired Local 12
longshoreman and waterfront cynic who
sent us the story, comments, "If he
ends up with half that he'll be lucky."
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Court Destroys Guidelines Enforcement
WASHINGTON, DC—A federal judge
dealt a severe blow to President Carter's
anti-inflation program last week, declaring
that the President can't legally withhold
federal contracts from violators of his
wage and price guidelines.
Given the use of federal contracts as
sanctions, the guideline program amounts
to "a mandatory system of wage and
price controls, unsupported by law" and
beyond the Presidente's constitutional authority, Federal Disterict Judge Barrington Parker declared. To call the guidelines voluntary in the face of the contract
sanction "is simply to blink at realitY,"
Judge Jarker said.
The government said it will appeal the
decision and ask the appeals court to
expedite its decision. The government also
said it will seek a stay of the decision
during the course of the appeal.
CREDIBILITY SHAKEN
Even if the government succeeds in obtaining a stay of the decision, however, the
credibility, of the already beleaguered
guideline program will have been further
shaken. And in at least one critical economic area, labor negotiations, the decision
is likely to make unions more insistent
than before on large settlements while taking away from management the argument,
"we'd like to give you more but we'll lose
our government contracts."
"The chances of reaching a peaceful,
satisfactory settlement are improved by
having the government's invisible presence
removed from management's side of the
table," declared David Fitzmaurice, president of the International Union of Electrical Workers. The TUE is currently negotiating with General Electric and Westinghouse.
United Auto Workers' president Douglas
Fraser, called the decision "The final nail
in the coffin. . . . The program was dead
before the decision was handed down."
The UAW begins negotiations with the
major auto companies later this summer.
The ruling was a victory for the AFLCIO and nine of its affiliated unions, including the IUE and the striking United
Rubber Workers. The labor group brought
suit against the use of government contracts as guideline sanctions in March. The
legal proceedings were stepped up early.

last month after the Rubber Workers' president, Peter Bomrnarito, asserted that he'd
reached a labor agreement with Uniroyal
Inc. in excess of the guideline 7% wage-

company renege after being threatened
with loss of government contracts. The
Rubber Workers' strike against Uniroyal
is currently in its third week.

'Moderate'Family Budget Now VI9G
The typical urban faimly of four had to
gross nearly $19,000 last year — nine percent more than the year before — to maintain what the government considers to be
a moderate standard of living, a new survey showed.
In an annual report on urban family
budgets the Labor Department said the
average four-member family required a
yearly income of $18,622 to enjoy a hypothetical "middle-level" standard of living.
That family — which includes a hus-

band, wife and two children — would have
to make $11,546 to maintain a "lower
level" standard of living, and $27,420 to
maintain a high-level "standard of living.
According to the Census Bureau, the
median income for a four-member family
was $19,739 in 1977, the most recent year
for which figures were available. That
means that more than half of the nation's
four-member families can maintain at least
a moderate standard of living, based
on the government's definition.

Strikes Big Pacts Defeat Guidelines
SAN FRANCISCO—If a cavalry of economists was ever to charge in with bugles
blaring to rescue President Carter's antiinflation program, now would be the time.
The Administration's wage-price guidelines have failed to beat back raging inflation and booming corporate profits. Instead they have created a rebellion within
the ranks of labor. Workers have hit the
bricks in record numbers this year and
won settlements which far exceed the 7%
wage ceiling.
Further, a lawsuit by the AFL-CIO
(American Federation of Labor and Congress of Industrial Organizations) has
successfully challenged the President's authority to enforce his "voluntary" guidelines (see story, page 1.) Congress has
abandoned Real Wage Insurance, the controversial plan said to protect workers
from inflation and guarantee guideline
compliance.
Confidence in the Administration's antiinflation efforts is at an all-time low.
PRICES HIGHER
Higher inflation is bad news for the
guidelines, and the Government's monthly
report on consumer prices showed that inflation was still on the rampage. Consumer
prices for the first quarter of 1979 increased at a 13% compounded annual rate.
This was the sharpest hike in four and a
half years, says the Labor Department.
Translated into dollars, the increase means
that goods and services that cost $100 in
1967 were priced at $209.10 last March.
This news, coupled with reports of record high profits, underscores labor's contention that the President's anti-inflation
program places the blame for inflation
squarely on the shoulders of wage earners.
The current wave of strikes represents
a revolt against the guidelines. Obtaining
a peaceful settlement in a period of rapid

inflation is never easy, but the 7% wage
standard exacerbates the difficulties.
In January, strikes totaled 301, according to the Department of Labor, compared
with 217 a year ago. In February, strikes
rose to 326, compared with 247 in the similar month of 1978; and in March, the total
was 447, against 287 a year ago. April is
expected to show another increase in the
number of strikes.
SUCCESSFUL STRIKES
Many of these walkouts have been successful. Statistics on negotiated union increases in 1979 show that settlements have
gone well beyond the 7% limit. The Department of Labor reports a rise of 11.1%
in hourly wage rates in the first quarter
of this year.
The Administration has refused to concede thus far that the voluntary anti-inflation standards are a failure. However,
Treasury Secretary Blumenthal became
the first administration official to publicly
doubt Carter's forecast of a 7.4% increase
in consumer prices for 1979. Blumenthal
said May 8 that he "would be surprised"
if prices this year rose by less than 8.5%.
Wayne Horvitz, director of the Federal
Mediation Service, which seeks to prevent
or settle strikes, is also voicing an independent line. He says the guidelines don't
exist, as far as he is concerned. He feels
his role is to achieve settlements through
the collective bargaining process, even if
this means that settlements come in at
levels above the guidelines.
The mediation service has participated
in a number of settlements that have exceeded the guidelines, including the Teamster's Master Freight Agreement which
contains increases of over 30% for the
three years.
Although it appeared that the guideline
figure of 7% became a meaningless sym-

bol when the Teamsters won their contract, the Council on Wage and Price Stability still refused to concede that there
had been a major breakthrough as a result of this pattern-setting agreement.
"SHOT TO HELL"
United Auto Workers President Douglas
Fraser, however, said the Teamster settlement "shot the guidelines all to hell," and
they would not play any part in the union's
demands when it begins negotiating for its
1.5 million members this fall.
The UAW had made compliance with
the guidelines contingent on the passage
of Real Wage Insurance, which would have
giyen workers who kept wage increases
below 7% a tax rebate if inflation ex-.
ceeded 7%. But the plan found few takers
in Congress.
No court decision has yet come out of
the AFL-CIO's suit which charges that the
guidelines are, for all practical purposes,
mandatory, and thus illegal. Nevertheless,
the court action, the eroding public confidence in the Administration, the worsening economy and the avalanche of guideline-breaking settlements, are all working to bury fast-failing wage-price standards.
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Local 26 Wins
Pace-Setting
Clerical Pact
LOS ANGELES—After many months of
tough negotiations, clerical workers at two
LA Drug plants have won a union contract
substantially improving their wages and
conditions.
The agreement, covering LA Drug offices
in Rosemead and Van Nuys, went into effect March 1.
The union negotiating committee seccessfully defeated the employersiargurnent
that they were forced to abide by their
parent company's policy of staying within
President Carter's 7% guideline. The
agreement went far beyond this figure.
The parent company, by the way, is Di
Giorgio Corporation, a major conglomerate.
PACE-SETTING PACT
The clerical workers' new agreement
parallels the one now in existence covering
warehouse employees at LA Drug, also
members of Local 26. "We expect that
these contracts will now set the pace for
future organizing in the Southern California Drug Industry," said Local 26 President Joe Ibarra.
The negotiating committee consisted of
Business Agent Hy Orkin, lbarra, Marie
Marshall (Van Nuys), Rosemary Ellis and
Emmy Tadakuna (Rosemead).

Local 8 President
Hits Utilities on
Nuclear Safety
SALEM—Bill Luch, President of Local 8
and a former member of Oregon's Energy
Facility Siting Council, tangled with Don
Frisbee, top brass of Pacific Power and
Light, at a Senate committee hearing over
a bill to prohibit certification of new nuclear power plants until construction has
begun on a facility for permanent disposal
of high level radioactive wastes.
Frisbee said passage of the bill, which
was approved earlier this month by the
House, would doom nuclear plants PP&L
and another utility, PG&E, want to build
at Pebble Springs.
Luch said the measure, NB 2570, was
necessary to protect Oregonians from the
hazards of improperly stored radioactive
waste.
TECHNOLOGY NOT HERE
"We've heard everything from shooting
it to the moon to burying it in the seabed,"
said Luch. "The fact is, the technology
isn't there. Technology to handle spent
fuel from a reactor like Trojan (a nuclear
plant near St. Helens) just isn't there."
Auxiliary 5 President Clara Fa mbr o
wrote Local 8 President Bill Luch congratulating him on his "courageous and
forthright testimony" before the Senate
Environment and Energy Committee in
Salem May 22.
"Some of us have not drawn an easy
breath since Gov. Atiyeh failed to reappoint you to the Energy Facility Siting
Council," she wrote.

Disaster Feared at
Struck Nuclear Plant
WASHINGTON The Goodyear Atomic
Corporation and the Energy Department
are risking a nuclear accident at a uranium factory near Portsmouth, Ohio, "that
could make Three Mile Island look like a
picnic," charged the striking Oil, Chemical
and Atomic Workers Union.
The factory is operating full-tilt with
only 75 operators rather than the normal
369, said a union spokesman, and only six
of the substitute operators have been properly trained and certified.

New Log Ban Bill
OLYMPIA — Congressman Don Bonker
is pushing a new log ban bill, NB 3330,
which would prohibit the export of all logs
from federal lands, says Chris Mallos,
Legislative Representative for the Puget
Sound Council.
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Hope in SugarVictory in Pine
HONOLULU—"There is still some hope
that the differences can be ironed out,"
between different segments of the sugar
industry in order to produce a new sugar
act, according to Senator Spark Matsunaga. But he said, "We will not get a bill
without the strong support of labor; particularly the ILWU, which has more at
stake than other unions."
In an informative message of greeting
to the ILWU 23rd Biennial convention, the
Senator said: "While the sugar bill must
still be won, ILWU has already helped to
win the fight to protect the domestic pineapple industry.
"As part of the Multilateral Trade Negotiation in Geneva, the United States had
agreed to reduce, by 50 percent and more,
protective tariffs for pineapple juice. These
tariffs presently protect the jobs of thousand of Union members."
Illustration by Bits Hayden from Mike Quin's "The Big Strike," now
being reissued in paperback.

'The Big Strike Available Again
Although the first edition of "The Big Strike," by Mike Quin, was published
in 1949, it still remains the most readable and complete history of the great maritime strike of 1934. It was this strike that led to the San Francisco general strike
and laid the groundwork for the building of the ILWU.
This long out-of-print book is going to be reprinted by International Publishers.
It will be a paperback edition at the low price of $2.95 and will be updated with a
new foreword by Harry Bridges.
Certain savings are offered to ILWU members, as follows:
•For single copies, the publisher will send the book postage-free. The equivalent of a 20% discount.)
•For orders of 10 or more, the publisher will offer a 10% discount in addition
to sending the books postage-free.
Please place your orders directly with International Publishers; 381 Park Avenue South, New York, NY 10016 and state on the order that you are a member of
the ILW

Longshore Division Sustained in
Recent Coast Dock Arbitrations
SAN FRANCISCO — Enforcement of the
ILWU-PMA Pacific Coast Longshore Contract was strengthened last month by a
series of awards handed down by Coast
Arbitrator Sam Kagel.
The following rulings decisions were
rendered May 14:
• C479 involves crane designations for
shipboard and shoreside equipment. The
Coast Arbitrator ruled that the various
types of shoreside equipment, similar to
other equipment that had been previously
designated as longshore cranes, were longshore cranes. He ruled for the union on
the shipboard equipment and denied the
employer requests for crane designations
on the Blue Star Line, Knutsen Line and
Italian Line.
• C-5-79 involved the union's claim for
payment of the 60 skill differential to
skilled holdmen operating heavy lift trucks
of over 10 ton capacity. The Coast Arbitrator ruled that the 604 rate was payable,
that it shall be paid for the balance of the
shift and payment shall be retroactive to
July 1, 1978.
• C-6-79 involved PNIA's appeal of Oregon Area Awards relating to the automobile operations at Berths T-4 and T-6,
Portland. The Coast Arbitrator ruled that
the union's contention was proper and the
case was not properly before him.
• C-7-79 involved the union's appeal of
Area Awards NC-4-77 in which the Area
Arbitrator ruled that teamsters could deliver autos from the carrier to such areas
as designated by the terminal operator.
The Coast Arbitrator denied the union's
appeal.

Local 9 Wins Pact at
Northwest Fence Supply
TACOMA — Members of warehouse Local 9 last month ratified a new three year
agreement last month, calling for an II%
wage increase in each year, an additional
holiday in the third year and improved
health and welfare benefits. The negotiating committee consisted of Al Schoonover and Business Agent Mike Frith. The
membership in this house has more than
doubled in the last several months—newest
members are Russ Fonder, Rick Clark and
Don Cooper, Frith reports.

• C-8-79 involved a PMA appeal of Area
Award 0-2-79 in which the AWPPW picket
line against Farrell Line Containers in
Portland was found to be a legitimate
picket line. The Coast Arbitrator upheld
the Area Award
• C-9-79 involved the union's appeal of
Area Award NC-64-76 in which the Area
Arbitrator had ruled that locking or unlocking containers to or from chassis was
not a shift to unskilled work and could be
performed by skilled men. The Coast Arbitrator disagreed with the Area Arbitrator's decision and vacated the Area Award.
o C-10-79 involved the employers' appeal
of Area Award NC-25-76 relating to pumping of sea water from the hold of a ship
in conjunction with a cargo handling operation. The Coast Arbitrator denied the employers' appeal and sustained the Area
Award.

COOPERATIVE EFFORT
"After learning of these proposed tariff reductions, the ILWU began a cooperative effort with the pineapple companies,
Hawaii State leaders and the Hawaii.Congressional delegation to reverse this decision. Tommy Trask, regional director in
Hawaii, testified before the State legislature . . . Your Washington representative
Pat Tobin helped. . in Washington by informing key Administration officials of the
ILWU's position.
SAVED THOUSANDS OF JOBS
"Through this cooperative effort, we
convinced the U. S. Special Trade Representative to review the initial decision and
retain the present tariff protection for the
pineapple industry and pineapple workers
in Hawaii.
"Without your support, thousands of Hawaiian workers would have been faced
with a bleak future indeed. The effort of
your Union has helped to save thousands
of jobs in Hawaii," the Senator said.
"We who represent Hawaii in Washington, DC, need your continued support and
close relationship," he concluded.

Local13 Members
Hit Gas Crisis
WILMINGTON—Unwilling to quietly accept the injustice of the so called gas
shortage, Local 13 has informed employers
that the union will not recognize any complaints against members who are unable
to get to work during the current shortage.
The local asked employers to consider providing gas or rides for its employees.
Local 13 also sent letters to Governor
Brown, city council members and other officials, protesting the shortage and warning that limited gasoline allocations could
result in severe economic problems in the
Los Angeles/Long Beach Harbors.

Local 6 South Bay

Union Security, OT Rights Defended
SAN JOSE—ILWU warehouse Local 6's
South Bay division recently established an
important precedent regarding access to
temporary employment.
Elmar Electronics had, for some time
in the past, been ignoring the union security clause in regards to hiring practices.
During slow periods, the company preferred to bring in temporary part-time
workers from outside agencies at bargainbasement rates, rather than put on members of the bargaining unit who were on
layoff.
A grievance was filed recently when
Elmar hired some part-time help. This led
to an agreement which ended this company practice once and for all and resulted in the company putting on between
three and six members of the bargaining
unit on a part time basis for the slow
season.

Another case arose recently when Elmar
management ignored contract language to
the effect that scheduled overtime can be
cancelled no later than 24 hours before
the work is to be performed. When it
appeared that agreement could not be
reached at the plant level, a threat by
Local 6 to resort to arbitration forced the
company to agree to live up to the agreement, and pay out between $1,500 and
$1,600 to the 45 members of the unit who
had been scheduled for overtime and then
cancelled out.
"Since the employer puts on such pressure to have overtime when he wants it,"
said Business Agent Frank Magallanez,
we decidedly felt it was particularly important for him to live up to the contract
in this area." Both cases were handled by
steward Dave Turner and Magallanez.
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AWPPW Wins
Long Strike at
Weyerhaeuser

South Africa
Labor Reforms
Dubbed a Fraud

PORTLAND — The longest strike in the
history of the Association of Western Pulp
and Paper Workers — and one of the
longest strikes in the history of Northwest
labor — is over, and it's a winner.
It ended May 8 when AWPPW workers
approved a contract with the Weyerhaeuser
Timber Co. covering 2,335 employees in
five plants in Cosmopolis, Everett and
Longview, Washington; and Springfield,
Oregon.
The beef with Weyerhaeuser, which began last December, was the last in a series
of strikes against employers in the pulp
and paper industry which began last July.
The settlement with Weyerhaeuser, according to AWPPW Secretary-Treasurer
Gene Hain, "followed the 10-9-6% wage in- Rosa Contreras, young widow of UFW striker Rufino Contreras, slain by
crease pattern in the later agreements;" grower goons earlier this year, hugs their five year old son, Julio Cesar, at
the pension settlement was comparable, funeral mass in Calexico.
—UFW photo
also.
THANKS TO ILWU
The current issue of The Rebel records
that AWPPW General Vice-President Jim
Thompson receivcd "a warm welcome"
from the ILWU at the latter's convention,
in San Diego, where he was an invited
guest speaker.
The paper quotes Thompson's words of
thanks to the delegates for the "tremendous overall support" AWPPW received
from ILWU during the long strike.

CAPE TOWN — The South African
apartheid government recently agreed to
scrap its racial labor laws and allow some
of the country's seven million black workers to join unions.
The reforms, recommended by a business-and-labor commission and "accepted
in principle" by the government, would
abolish race as a criteria for allocating
skilled jobs, pay scales, apprentice programs and unemployment benefits. They
would also permit companies to eliminate
racial segregation in cafeterias, locker
rooms and restrooms, which has been
mandated by law since the country was
founded in 1910.
Unfortunately, even if these apparently
sweeping changes are instituted, real
power will continue to elude blacks in
South Africa.
The reforms have two aims; to grant
black workers some basic concessions in
hopes of quieting their growing discontent,
and to bring their potentially powerful
illegal unions under government control.
The government-appointed commission
made no bones about the danger of continuing to deny blacks legal negotiating
rights. It noted the exceptional growth of
the nearly 30 "unregistered" black unions
representing up to 70,000 workers, and
their strong moral and financial support
from abroad.

from the labor movement

Beer Boycott Works

Growers Conspire with Goons,INS
To Break UfW's Lettuce Strike

A sharp decline in the market share of
Coors beer, the target of a two-year-long
boycott launched by the AFL-CIO Brewery
Workers Local 366 and endorsed by the
entire US labor movement, including the
ILWU, is reflected in data published this
month in a brewery industry publication,
according to David Sickler, national AFLCIO Coors boycott coordinator.
The data, published in the May 1979
issue of "Beer Statistics News," indicate
that the market share of Coors beer in
California dropped from 30.1 percent in
1977 to 24.4 percent last year, Sickler said.
In 1975, Coors' share of the California market was 35.9 percent.
What's more, Sickler noted, every one
of the 11 states where Coors has been
established for a long period of time show
a decrease in Coors sales since the boycott was launched.

SALINAS, CA — Major lettuce producers
have combined violence and strikebreaking
in a drive to destroy the union that represents their harvest and processing employees. President Cesar Chavez of the Farm
Workers charged.
Chavez scored the widespread use of
illegal aliens by the 11 shipper-grower
companies where the UFW was forced to
strike when the growers refused to negotiate beyond a seven percent wage increase, claiming they were bound by the
Carter guidelines.
He said that repeated appeals to the
U.S. Immigration and Naturalization Service have failed to end "clear-cut violation of the law," noting that the immirgation agency "traditionally, has not been
willing to enforce the law when a strike is
in progress."
Chavez said that the struck growers

have enlisted "the criminal element that
specializes in the contraband of human
beings," to put together a "sophisticated
professional strikebreaking operation." He
said that the illegal aliens are brought
from the southern part of Mexico to labor
camps in Arizona and California, where
the employers use them as strikebreakers.
Chavez made a national appeal for a
boycott of Chiquita Bananas to help persuade the largest grower, Sun Harvest, to
return to the bargaining table for realistic
negotiations, because Sun Harvest is owned
by United Brands, which also owns Chiquita Bananas.
He said that the union's push for a
substantial wage increase is critical, pointing out that the current wage is very low,
$3.70 an hour, and that the workers have
averaged only four percent per year increases over the last three years.

Steelworkers Back Off Temporarily at Newport News
NEWPORT NEWS, Va—The Steelworkers' strike at the giant Newport News
shipyard, billed as a battle over the future
of union organizing in the South, ended
April 23 in a whirlwind of legal actions
and company manipulations.
The decision to "suspend" the strike is
explained by the United Steelworkers' of
America (USWA) as a tactical move, not
an abandonment of the effort to force the
company to recognize the union as bargaining agent for the yard's 15,500 bluecollar workers.
"In no measure is this a defeat," said
Bruce Thrasher, the USWA's district director in Atlanta. "They hurt us, no question about it, but I am as optimistic as
ever that we will get them to the bargaining table. We simply could not let the
company's appeals determine the length
of our strike, while eroding our position."
The steelworkers had won a potentially

stunning victory a year and a half ago,
defeating a company union in a government-supervised representation election.
But Newport News, a division of the huge
Tenneco conglomerate, charged voter
fraud and appealed the election results
to the National Labor Relations Board.
The NLRB dismissed the case last fall,
which opened the door to company appeals in the federal courts.
On May 2, nine days after the strike ended, Administrative Law Judge Melvin
Wells upheld the NLRB's decision. He reaffirmed the USWA as the properly certified representative of the workers, overruled the election fraud charges, and ordered the company to bargain with the
union.
It is virtually certain, however, that the
company will appeal again to the NLRB
and the federal courts on a rash of subsequent complaints and disagreements. The

Norfolk, Va., photographer Bruce Colwell took this picture of Steelworkers'
Local 8888 striker George Furge being attacked April 16, but few other news—Stoolabot photo
papers picked it up off the wires.

delays could run from months to perhaps
even a couple of years, observers say. As
a result, the steelworkers decided to lift
their strike as "a strategy."
The walkout by USWA Local 8888 began
January 31, and through the 12 weeks of
strong, but gradually waning, picket-line
solidarity, many employees stayed on the
job. (Local journalists estimate that more
than half of the workers crossed the picketline in recent weeks.) In late March, the
shipyard hired about 1,000 'permanent"
workers, which further eroded the confidence of many strikers and helped push
the union toward their new strategy.
Steelworkers were on the verge of suspending their strike earlier in April when
at the last minute the company demanded
that each returning worker sign a statement that he or she was resuming the
job "unconditionally." The union saw this
ploy as an attempt to extend the strike
indefinitely and break Local 8888. But
members were unwilling to comply with
the company's demand, and about 6,000
of them voted to continue the strike another week.
STATE TROOPERS ATTACK
In a show of strength, Governor John
Dalton, a Republican, sent in more than
80 state troopers, many with K-9 dogs,
and the state's armored car, to reinforce
local police. Tension mounted, and on the
morning of April 16, the day the steelworkers were scheduled to return to work,
local and state police bashed heads and
cleared the streets of pickets. Forty persons were injured and 63 arrested. Tha
company later dropped the "unconditional" return stipulation.
A solid core of at least 6,000 to as many
as 9,000 loyalists are returning to the
yard.

"UNDESIRABLE ATTITUDES"
The commission said the unions might
develop "highly undesirable" attitudes.
Moreover, that the laws against labor organizations participating in politics had
no effect on black unions so long as they
remained unrecognized by the government.
At a news conference announcing the reforms, Labor Minister Stephanus Botha
said that the black groups should be "at
all times under the guidance of the government." However, he added that the
changes would be introduced cautiously to
avoid provoking conservative white unions
and the ruling National Party's right wing.
"On close examination," says New York
Times Correspondent John Burns, the reforms may be "neither as promising to
blacks nor as threatening to whites as
initial judgments suggested. In fact, there
were strong indications that the government valued the reforms at least as much
for the opportunity they offered of containing black unions as for the credit they
might earn the country abroad."
South Africa's four million whites could
accomplish little without the labor of the
19 million blacks. Overall, more than 70%
of the labor force of nine million are
blacks. They comprise nine-tenths of the
manpower in such key sectors as goldmining, which accounts for more than a
third of the country's annual wealth.
NEGLIGIBLE GAINS
Under the proposal, however, blacks
with union rights will amount to no more
than a fraction of the work force, since
the government has ruled that the two
million "migrant" workers from black
homelands and neighboring black states—
the majority of employees at many factories and farms and almost the entire
labor force in the mines—are to be excluded from union rights.
Another major snag in the government's
plan is a provision empowering existing
all-white unions to bar blacks on the basis
of race. These unions also will retain
"closed shop" power, which could be used
by whites to maintain a monopoly on
skilled jobs. As a result, a parallel system
of unions — some predominantly black,
others exclusively white — could develop.
Even if blacks were put on equal footing
with whites, the gains would be negligible.
Partly because they have bought into the
apartheid system, white unions in South
Africa have accepted a highly regressive
labor system. Not only must workers suffer binding arbitrations and "cooling off"
periods, under a common law provision
endorsed by the courts, they can be fired
for striking.
"With millions of unemployed blacks
eager for any work, it is difficult to envisage black unions making more successful use of the strike weapon than their
white counterparts," says Burns.
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Washington Report

Carter's Oil Price Deregulation imilevo•s*v
Means Open Season on US Consumers
By PAT TOBIN
iLWU Washington Representative

WASHINGTON, DC—Despite protests by
consumer groups, trade unions and individual legislators, President Carter's plan
to decontrol the price of domestic crude
oil takes effect June 1 and will be in full
swing by October 1981.
The dozens of measures introduced in
both the House and Senate, and the many
fierce lobbying campaigns, have not stalled
Carter's move one day. Nothing can stop
the price of US oil from rising to the
already artificially bloated levels imposed
by the Oil Producing and Exporting Countries (OPEC).
If the outlook appears bleak, it's because it is. Carter's order means we will
be paying at least 20e more per gallon of
gasoline. Home-heating oil will climb proportionately. Decontrol will add 1%-to-2%
to the annual rate of inflation.
Consumers will not even benefit, as
Carter says they will, from greater exploration and production of US oil. Decontrol provides the oil industry with every
reason not to search for new oil.
Decontrol will remove federal price ceilings on "old oil" (crude discovered before
1972) and allow the price to jump from
less than $6 a barrel to $18 or $19 a barrel
by 1981. The rest of the already discovered
oil will jump from $13 to $18 or $19 a
barrel.
BUDGET BUSTING
For family budgets, it is estimated that
decontrol will cost over $300 a year for
the family of four, assuming no additional
large OPEC price rises. If you add in the
price increases for natural gas (now decontrolled) and imported oil, fuel bills
will rise by more than $600.
The average "poverty family" now
spends $1,100 of its meager $3,300 annual
income on energy. That figure will rise
to over $1400 under the Carter decontrol
plan. (Fifteen million Americans fall under
this poverty line).
NEW OIL?
Since new oil is already exempt from
decontrols, Carter's plan will destroy the
incentive to find new reserves. Instead of
making the huge capital investment necessary to search and develop new oil fields,
oil companies will simply increase production in the old oil fields and reap the windfall profits that decontrol will bring them.
By the administration's own estimates,
decontrolled oil prices will generate additional revenues of $15 to $18 billion for the
oil industry. And thanks to a barely publicized edict signed by Carter March 1, refiners will be able to tack on to the cost
of gasoline an increased percentage of
crude oil and refining costs, which translates into a $5 billion gain for the oil
companies.
The Citizen/Labor Energy Coalition, with
which the ILWU is affiliated, estimates
that as a result of decontrol, after tax
profits for the oil industry should increase
by 30% by 1985. This whopping gain is
to come at a time when oil companies enjoy their greatest profit levels in history.
First quarter 1979 profits were up almost
50%. Oil industry analysts predict that this
quarter will see even higher profits—ranging up to 100%.
Carter's windfall profits tax is a sham.
AFL-CIO research director Rudy Oswald
calls it "nothing more than a license fee
for the privilege of profiteering." The plan
will tax away little more than 10% of the
$18 billion windfall and not the 50% the
president claims.
Senator Henry Jackson (D-Wash), who
sponsored a too-late, too-little Senate bill
to extend oil price decontrols, is even
more pessimistic. He simply says "the
tax will not pass."
CONSUMERS SIDETRACKED
In his testimony to the House Energy
and Power Subcommittee on decontrols,
Kenneth Young, AFL-CIO legislative director, stressed that "consumers are being
sidetracked into a scrimmage on the windfall tax profits proposal when the real
issue is to maintain control over oil
prices."
It's no secret that the current gas shortage was created by the oil industry—with
the help ef the Carter Administration—to

cut excessive inventories and drive up the
price of all petroleum products.
In December, a House subcommittee
proved that Texaco, Union Oil, Mobil and
Shell were deliberately underproducing unleaded gasoline in an effort to drive prices
up.
Further, the General Accounting Office,
the investigative arm of Congress, last
month charged that the Department of
Energy permitted fraud and allowed oil
middlemen to gross nearly $2 billion in
illegal overcharges. This was preceded,
said the GOA, by "decades of regulatory
abuse."
Citing Energy Department statistics,
Energy Action, a consumers group, accused the Carter Administration of se_sisting in the "artificial crisis." While not
charging outright conspiracy between the
government and oil companies, the group
says that industry's refusal to produce and
the administration's policies achieve the
same results—higher prices for the consumer and greater profits for the oil
monopolies.
Clifton Garvin, chief executive of Exxon,
expects gasoline lines to continue, and
says, "I personally don't think that's so
bad." Likewise, Carter says, "the supply
and shortages are going to get -worse.
There's less fuel in the future and you'll

pay more for it."
Such blatant back-scratching between
the Carter Administration and the oil
industry has spurred renewed interest in
the prospect of nationalizing the oil companies.
NATIONALIZATION
Even Republican Senator Howard Baker
of Tennessee warned oil companies that
they could face "breakup or even nationalization" if they continue to enrage public
opinion with their high profits.
The ILWU, the AFL-CIO and other trade
unions suggested in the early going that
nationalization of the oil industry be considered or that strong controls be developed, with leadership coming from the
President and leading Democrat members
of Congress. We join with the Citizen/Labor Energy coalition in the hopes that their
modest proposals be given serious consideration by the President and Congress.
We urge that our locals, district councils, and auxiliaries urge Congress to oppose President Carter's decontrol measure
and to oppose his so-called windfall profits
tax bill as totally inadequate. Windfall implies an act of God, or accidental good
luck (as wind blowing fruit from a tree).
Obviously this "windfall" was planned by
human beings and was no accident, as
implied.

FILL IT UP!

Part of the Job?
Nausea, eye irritation and loss of appetite were so common at a Local 6 East
Bay warehouse that members there assumed it was "part of the job." New
employees who complained were reassured
by supervision that they would "get used
to it," once they had been on the job
for a while.
"Workers very frequently take certain
symptoms for granted and 'get used' to
being sick at work," says ILWU safety
specialist Russ Bergmann. "This can be
extremely dangerous. It's important that
members be continuously looking at their
jobs and their health to determine if there
is a connection between any symptoms
they might be experiencing and a workplace condition, and then do something
about it."
REAL PROBLEM FOUND
The real cause of the problem, Bergmann found, was excessive exposure to
carbon monoxide caused by poorly tuned
and maintained LPG-powered lift trucks.
The condition was discovered on an inspection, requested by the business agent, of
some more obvious hazards—faulty brakes
and lights on the lift trucks, poor illumination, cluttered aisles and walkways. These
were cleared up when brought to the employer's attention.
Several solutions to the CO problem have
been proposed and are awaiting implementation. The ultimate solution is to replace
all the gasoline and LPG-powered lift
trucks with battery-powered units. In the
meantime, the lift trucks can be converted
to overhead exhaust (a solution borrowed
from the longshore division) and can be
properly maintained using carbon monoxide analysis.

Hand Protection
According to the latest available statistics compiled by the Division of Labor
Statistics and Research, 20% of all worle
injuries in California in 1975 involved the
hands and fingers.
Since many work procedures begin with
some type of hand activity and too often
end with some type of hand injury, it is
important that we stress the necessity
of proper protection for the hands.
Serious hand injuries result from contacting moving parts of machinery and
power tools, chemical or heat burns, dropping or mishandling heavy objects (thus
crushing or pinching hands), etc.
Obviously, we cannot encase our hands
in steel or other tough, inflexible protective material because hand and finger
dexterity must be preserved for most jobs.
Therefore, hand protection, to a great extent, depends on our own skill, care and
attention to the work activity, and a deKennedy told the press conference "the termination
to safeguard our hands by.;
American health care system is now
avoiding unnecessary danger.
strained to the breaking point by runaway
GLOVES, CREAMS
costs," and he said his approach "is the
best chance to avoid national bankruptcy
However, these personal efforts can be
and to bring health costs under control.
greatly aided by the use of work gloves
Every American rich or poor or some- and barrier creams.
where in between would have health inThere are two types of work gloves. Jobsurance under the Kennedy health plan, Rated gloves, such as metal mesh hand
which has strong UAW support and the gloves or electrical linemen's gloves, are'
backing of the entire American labor move- designed for hazards peculiar to a cerment.
tain operation. General-purpose gloves are
UAW President Douglas A. Fraser is used routinely for many different operachair of the Committee for National Health tions. Cotton-knit, leather, or terry cloth
Insurance, and AFL-CIO Secretary Trea- gloves made with synthetic aramid fibers
surer Lane Kirkland is Secretary of the are examples of general-purpose gloves.
group. Mrs. Albert D. Lasker, Vernon JorBarrier creams coat the skin with a
dan, and Jessie Steinfeld are vice-chairs.
protective substance, such as silicone, that
There is broad support for the Kennedy resists dirt, grease, oil, certain chemicals,
approach among labor, senior citizens, paint, etc. They are especially useful if
farm, civil rights, and other progressive the hazards involved are skin irritants and
groups, and public opinion polls consist- when gloves are impractical, uncomfortently show support for broad, comprehen- able, or when maximum hand skills are
sive national health innurance. The "Health needed.
Care for All Americans Act" was endorsed
We use personal protective equipment
by International President Jim Herman in for our head, feet, eyes, etc., so let's not
a telegram to Sen. Kennedy last week.
forget to protect our hands too. Hopefully,
The only thing which has kept the na- we will not have to cut, bruise, or lose
tion from having such a plan has been all or a portion of our hands to fully apcongressional timidity and lack of will in preciate the value of a completely functhe White House to push aggressively for tional hand.
—"Valley Beacon," Local 35, Trona
the program.

New National Health Plan Challenges
Pres. Carter's `Go-Slow' Approach
WASHINGTON, DC—The time has long
since passed for national health insurance
—and another big push started last week
with a Standing Room Only unveiling at
the Capitol.
The star of the press conference was Sen.
Ted Kennedy, but the cast of characters
included a broad spectrum of American
life—headed by the top people in organized
labor.
They all said national health insurance is
an issue whose time has long since passed
—and the American people are fed up with
delays while the cost of health care goes up
and up, and the quality of care goes down
and. down.
The new health plan is a challenge to
the go-slow approach of the Carter Administration, and while the prospects for action are not super-good, the long wait
and the huge popularity of Sen. Kennedy
are factors in favor of something happening soon.
The outline of the new plan which got its
official unfolding here is basically the
same as previous plans, but with more
input from private insurance carriers.
As The Wall Street Journal described the
Kennedy bill it "includes tight federal regulation of the insurance industry, tough cost
controls and government-mandated benefits for everyone."
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SALEM — The House Labor Committee, jury wage and the amount would be scaled
headed by Rep. Jim Chrest — a member upward when he or she was able to perof ILWU Clerks Local 40 — has begun form light work or was fit for partial emhearings on a bill to revise the workers ployment.
compensation system in Oregon.
In explaining his bill to the United LaIt is said to be the costliest in the na- bor Lobby, Jim Chrest said it would get
tion, with the employers paying $510 mil- the injured worker out of the "meat grindlion annually into the Fund. Yet only 48 er system and into a program of rehabilpercent of this goes to the claimant; the itation.
rest being siphoned off by insurance com"The primary benefit would be to restore
panies, trial lawyers, physicians and ad- the worker to the dignity and economic
ministrative costs.
strength of employment."
HB 3125 would take the insurance comSuits for damages would still be perpanies out of the picture — something the mitted, when the injury or death results
unions in heavy industry have been trying from the gross negligence of an employer.
to do ever since the insurance lobby
Employers would be permitted to selfclamped the so-called "three-way plan" on insure or to insure under the State Accithe backs of the job-injured in 1963.
dent Insurance Fund (SAIF).
But this is not the only change that
CRDC lobbyist John Olson, commenting
would be effected if the bill should pass on the bill, said amendments are corning
in; hearings may go on for some time.
and become law.
He indicated some language "should be
REINSTATEMENT
changed to cover specific problems in the
HB 3125 marks a completely new con- various irklustries." He supports the meascept in the handling of workers' compen- ure.
sation. It would, among other things, reThe Oregonian lauded Chrest in a require employers of more than ten persons cent editorial for coming up with a plan
to reinstate the injured worker to his or that "will serve as a pep pill for the
her job as soon as such reinstatement worker and a tranquili7pr for the employer,
would not interfere with the healing proc- who has been hard pressed to foot the
ess, even though the return might be to bill" for injured workers in some cases.
lighter duties or to a half day's employThe paper warned that there is "skepment. Those re-employed at a lower wage ticism among many legislators that the
would have 80 percent of the wage dif- Chrest plan, or any part of it, will be
ference paid by the Workers' Compensa- passed during this session. To that kind
tion Fund. The wage differential-benefit of talk we say that legislators have been
would be tax-free.
disabled too long in providing a diagnosis
The injured employee, while still unable and a treatment for the workers' comp.
to work would receive 66% of his pre-in- sickness."

LOCAL 6 PICNIC—With the good
weather coming on strong, Local 6
threw the first of a series of bay area
picnics at Burrard Park, near San Jose
May 20. Some 200 Union members,
family and friends appeared, despite
long gas lines. They played slow-pitch
softball with guests from Local 17,
Sacramento, consumed a respectable
quantity of booze, hot dogs, and ribs,
and otherwise hung out. The picnic
was organized the Local 6 Activities
Committee.

Oregon Council Meets in Salem

—photos by Henry McKnight

Cuban Pensioners Are
Well Provided for

MAN OF THE YEAR—Local 13 retiree Preston Harris was honored recently by the Exceptional Children's
Opportunity School — for which he
raised untold sums of money over
the years—with a "Man of the Year
Award." Presenting the award is administrator Dorothy Warren. Much of
the funds and other supplies Harris
brings to the school are supplied by
regular donations by active and retired members of Local 13.

SAN FRANCISCO—Retired ILWU President Harry Bridges and his wife, Nikki,
have recently returned from a 10-day trip
to Cuba where they were the guests of the
Central Committee of the Cuban Communist Party.
Bridges, who is vice - president of the
Congress of California Seniors, was invited
as part of a small group of activists who
were invited to observe facilities for the
elderly in the island socialist republic.
Highlight of the tour was a visit to the
Horcar de Ancianos (Support of the Elderly), one of 14 live-in senior citizens' homes
in the Havana area.
Admission, they report, is based on need.
All residents receive free housing, meals,
medical, dental care and drugs, tobacco,
liquor at occasional parties, and the services of a barber or beautician. "Their pension checks are theirs to do with as they
will."
The Bridges were impressed with the
quality of care and loving concern for the
elderly and more generally, the solid
achievements of the C ub a n revolution.
"They are a united, proud and dedicated
people. I would judge that to overturn the
Cuban revolution would require a world
war."

Dawn Rutter Publishes Book of Poetry
UNION CITY, CA—Tears and Teacups,
a book of poetry by Dawn Rutter, president of the ILWU Federated Auxiliaries,
is slated for June release by Mill Creek
Press.
Tears and Teacups is Ruttzr's first book,
but her poems have appeared in Volumes
HI and IV of Women Talking, Women Lis-

Bay Area Pensioners
The following officers were elected by
the membership of the S.F. Bay Area
ILWII Pensions for the coming year:
Robert Rohatch, President; Sherwood
(Jim) Sylvia, Vice-President; Mike Samaduroff, Secretary-Treasurer; Ernest Woods,
Welfare Officer.
Club officers wish to extend an invitation to the future retirees of Local 10 to
join the S.F. Bay Area ILWU Pensioners
Club. Dues are reasonable, only $8 a year
$5 Blood Donation which insures
Loth :e member and his wife for three
(3) pints of blood a year.

Oregon Legislature Begins Work on
Revision of State Comp.System

toning, edited by Sharon Lee. Lee also produced two television programs for International Poetry Week, which featured Rutter's work.
Rutter, 58, says she never considered
publishing her poems until her entry,
"Prejudice," won a second place award at
the Contra Costa County Fair in 1977.
The book will be available at Ye Olde
Booke Shoppe in Dublin, and may be ordered directly from Rutter, 7290 Larkdale
Ave., Dublin, CA 94566, for $3.14 (including
tax and handling).

New Port Director
VANCOUVER. WA — R. C."Dick" Lawrence is the new interim director for the
Port of Vancouver, replacing Bill Clocksin,
who left May 8 after a reported disagreement with commissioners over Port priorities.
Lawrence was district manager in Portland for American Mail Lines from 1963
to 1977.

SALEM — The Columbia River District
Council has had two meetings at the State
Capitol during the current legislative session, and will hold a third June 12.
The conclave May 1 featured a report
from CRDC lobbyist John Olson on the
House Labor Committee's gargantuan effort to revamp Oregon's compensation system for injured workers. The proposal is
based, in part, on eliminating private insurance companies from the field.
NEED FOR UNITY
The delegates, from six Portland, Astoria and North Bend locals, also had an
opportunity to hear from Ted Kulongoski,
vice-chairman of the Senate Committee
on Labor, Business and Consumer Affairs
and to meet with Nellie Fox, Legislative
Director of the Oregon AFL-CIO.
Labor "must forget its petty differences
and present a united front," Fox warned,

"and this must carry over to the next
election. We are losing support from people we thought were our very good friends.
Every legislator here is on the mailing list
of the National Right-to-Work Committee.
The business lobby is very strong. Seats
are plain, outright bought.
Kulongoski called taxes the "central
issue" of the session so far. In 1967, he
revealed, residential home-owners paid
one-third of the property taxes, and business two-thirds. Today, home-owners pay
43%, and business only 57%.
The Lane County Democrat also discussed Workmen's Comp, stating that the
employers pay $510 million annually into
the Fund, the highest rate in the 50 states.
But only 48% of this goes to the claimant,
Kulongoski said, the rest to insurance
companies, lawyers, physicians, and for
administrative costs.

Organize!
Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey, Organizer
5501 -4th Avenue, South,
Rm. 212
Seattle, Wash. 96106
Phone: (206) 7624640
Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254.8141
Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

Phone: (213) 753-5594
Earn* Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer
Riley Moore, Organizer
Northern Calif. Regional Office
11811 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leiprdk, Intl. Rep.
Phones: Crockett Area:
(415)787-1711
Sacramento Area: (916) 371.56311
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
John Arisumi, Intl Rep.
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Dock Comp
Death Benefit
Sustained
Since the enactment of the 1972 Amendments the language in Section 9(e) of the
Longshoremen's and Harbor Workers'
To the Man—
Compensation Act, with respect to the
maximum compensation payable in death
For Frank Thompson
has been the subject of extensive
cases,
Let the man tell it for me as it was.
The new language stated that in
litigation.
No more company grief, no more union
death benefits the total weekcomputing
beefs. I walked the paths and rode the
ly benefits could not exceed the average
rods from the wet mist of the Olympia
of the deceased worker.
Peninsula, to the sunny shores of Hawaii. wekkly wages
the
wording of this action only
Thus,
literal
Your
I walked and talked with the best.
for death to the avcompensation
limits
thoughts for me should be, I have earned
of the deceased. The
weekly
erage
wages
my rest.
Frank Maguire issue was whether the maximum on disSo long.
Local 17, Sacramento ability benefits also applied to death benefits.
Whether the omission was intended or an
A Dollar's Worth
oversight had been argued in several of the
A dollar is a kernel of time
US circuit courts. The Third and DC cirWorked by any worker
cuits held that the disability maximum apAt the average wage,
plied in death cases, the Ninth circuit ruled
it did not.
Anonymous time
In a decision issued February 20, 1979,
Of the lives of working people
the
US Supreme Court upheld the Court of
Made whole and solid
for the Ninth Circuit and conAppeals
By collective efforts.
cluded that the omission of a ceiling on
But when the dollar `falls,'
death benefits was intentional and not an
The laboring time of you and me
oversight. Thus, the court affirmed the
Remains as it was, another sum,
holding of the Ninth Circuit that there is
Center of gravity, materializer,
no maximum weekly limitation on death
The social sun around which
benefits under the Longshoremen's Act.
We planets
The ceiling for disability benefits does not
Bob Feinglass
Evolve.
apply to death cases.
Local 6, San Francisco
Nearly a million maritime and other
workers are covered under the Longshoremen's Act and its extensions by employer$11.68 per Month
private insurance providing benfurnished
I would like to tell you a little story I
or death.
think would be good for our brothers in efits for job-related illness, injury
British Columbia.
When I was 18 I was working in a New Dock Dedicated
logging camp in Port Alberni, BC. I hurt
VANCOUVER, WA — Dedication ceremy right knee in 1936. They did not make monies for Port of Vancouver's new cargo
a very good job of repairing it and it dock (technically known as Berth No. 8)
gave me nothing but trouble. However, at were held May 25.
that time the compensation board said I
The new dock provides a 20 percent inshould change jobs, such as go to the crease in the Port's berthing capacity and
mines. Being young I took their advice could lead to a 25 percent increase in
and fell 30 feet down an ore bin and damn cargo tonnage at Terminal 2, port officials
near killed myself. So after that I went said.
to the shipyards for four years and then
joined Local 501, Vancouver, BC.
I transferred to Seattle and then Local
13 in 1959 after working floor to permits
for 5 years. However, to make a long story
short, I hurt my left knee in 1964, then
SAN FRANCISCO — Following is the
after that because of two bad legs I fell
1979 listing of dockworkers reJune,
and
try
to
decided
I
so
and hurt my back
tired under various ILWU-PMA plans:
retire.
Local 7, Bellingham: Bill Patterson;
I got out on disability in 1978. But after
Local 8, Portland: Milton Gordon, Elall this the compensation board of BC
mer F. Polette, Henry L. Schmidt;
decided I was entitled to a pension of
Local 10, San Francisco: Epluribus
$11.68 a month and it only took 42 years
Eubanks; Local 13, Wilmington: Walter
C. P. Connerly
to get it.
Bacich, Robert E. Blake, Jack M.
Local 13, Wilmington
Retired
Breuer, Joseph W. Gould, Vincent F.
pay
Larkins, Robert Magnuson, Ruben H.
back
me
paid
they
—
P.S. Big deal
Norgard, Joseph E. Smith, Leroy F.
from 1973.
Thiel, Steven T. Thorson, Nello P.
Zuliani.
Port Cafeteria Saved
Local 14, Eureka: Robert G. LoveBecause you were a part of the effort to
joy; Local 21, Longview: Toivo W. Kekeep the Port Cafeteria at Terminal #4
tola; Local 23, Tacoma: John F. Bufrom being torn down, we wish to convey
chalski, Wardell C. Canada; Local 34,
our appreciation and gratitude for the
San Francisco: Walter R. Koons, Peter
sincere interest in getting over 4,000 signaJ. Lavery, Roy W. Pettersen; Local 54,
tures which we felt helped us a great deal.
Stockton: Lester Lane, Peter Malanca;
We would personally like to thank each
Local 63, Wilmington: Clyde Kaufman;
of you, which would not be feasible, but
Local 98, Seattle: Ralph G. Band.
to all of you beautiful people, thank you
*The widows are: Katherine Beck,
so very much.
(Walter, Local 54); Martina Davis,
Sincerely,
(James, Local 23); Violet Degnan,
Jack and Kay Charmley
(Frank, Local 8); Jessie Draughty,
Port Cafeteria
(Nat, Local 10); Clara F. Hansen,
Terminal 4, Portland, Oregon
(Fred, Local 13); Olina B. Heglin, (Albert, Local 10); Ramona Huta, (John,
Local 13); Margaret Jackson, (John,
Local 34); Clare E. LaCosta, (Harry,
Solar Energy Jobs
Local 40);
The US could have a net gain of
Helen Main, (Ralph, Local 13); Lu
decade
next
the
in
jobs
nearly 3 million
Ellen Martin, (Colwell, Local 13); Jojo
through a major shift to solar energy
J. Peppers, (Clarence, Local 21); Luise
systems while instituting an aggressive
Richey, (Donald, Local 94); Libby Rodprogram to conserve traditional fuels,
(Rasendo, Local 13); Ann B.
riguez,
concludes.
a congressional study
Ruggiero, (Pat, Local 10); Marilyn
The study, Employment Impact of the
Swanson, (John, Local 94); Mildred
Solar Transition, was prepared by
Toma, (Kenneth, Local 10); Consuelo
Leonard S. Rodberg for the Energy
Vargas, (Manual, Local 10); Bernice
Congressional
Subcommittee of the
Wilson, (William, Local 98); Beatrice
Joint Economic Committee.
Woods, (Van, Local 10); Josephine
Rodberg based his conclusions on a
(Albert, Local 13).
Zamacona,
$65.5
a
of
projection
Department
Labor
*Names in brackets are those of debillion investment in solar-conservation
ceased husbands.
programs by 1990.

One of the most famous trout streams
in the west — in the world for that matter
— is the Deschutes River of Oregon. It's
always been a favorite river for ILWU
anglers — from Oregon, southwest Washington and northern California; it's anywhere from a few hours to a half-day's
drive from just about any of these areas.
Most popular and heavily fished is the lower river. From below the town of Bend
in central Oregon, the lower half, heavy
with accumulated snow runoff water and
other generous contributions from streams
and tributary creeks, it races, deep and
full, 162 miles to its confluence with the
Columbia River, about 12 miles east of
The Dalles, Oregon. It's noted for its variety of trout, mostly rainbow, plus playing annual host to good runs of steelhead
and salmon in the lower end, from its
source on up to Pelton Dam, a distance of
around 150 miles.
Characteristically, on the opening day
of the trout season in Oregon, Saturday,
April 21st (this year) the banks of the
river — upstream and downstream from
the little cow-wheat town of Maupin, are
filled with campers, small trailers, pickups and, of course, anglers of every type.
But this year things were different: Here's
a classic THEN and NOW tale of woe:
Whereas THEN (years back, as long as
I can remember) you were allowed a full
limit of trout — ten to a person — NOW,
this year, under the new regulations you're
allowed but two, and they must be over
12 inches in length.

I dare say there isn't another river in the
west which did lend itself to family fishing as did the pleasant, many-miled banks
of the Deschutes River — above and below the town of Maupin. It's anybody's
guess just how the new arrangement will
work out. I'm willing to wait three years
or so to see what develops with the aforementioned restrictions. If it develops into
the marvelous wild-trout river that the
Oregon Fish and Game Department hopes
it will, it'll be worth while. Time will
tell.
*

*

*

Wayne Huhtala of Rescue, California, a
member of Sacramento Local 17, didn't
have to go the grocery store to get a
turkey which recently graced their dinner
table. He went out into the wildwoods to
harvest it. He writes:
"Just a line to say that we have some
wonderful upland game bird hunting in

Wayne Huhtala
California. Enclosed, find a snapshot of
'yours truly', with a good-sized wild turkey I downed the second week-end of the
turkey-shooting season.
"It was a gobbler, Fred; a weighed in
2 inch
/
at 12 pounds and featured a 61
beard. I spotted and downed same near
Auburn, California with a Model 870 Remington Wingmaster shotgun. It was a 12gauge job and I used No. 2 shot."

Dockers, Widows
On Pension List

*

It's a whole new set of ground rules
this year on Oregon's famed Deschutes River.

*

*

When angling for pan-size fish, during
the heat of the day, seek out the deep
places of lake or stream. When you locate
bottom, lift your bait upward so that it
circulates free and is discernible above
the rocky bottom or above algae or other
bottom growth. Use as light a leader as
you dare; 2-lb. test, even lighter if you
can get it. If you're using a spinning reel,
disengage the reel's bail and finger the
spool; let the fish feel the bait without
drag and let it take off a bit before trying
to set the hook.

Whereas THEN you were allowed to fish
with worms, crickets, salmon eggs or
any bait of your choice (including the natural salmon flies which traditionally hatch
along its banks) NOW, the angler is restricted to naught but artificials such as
spinner, wobblers or flies.
Whereas THEN you were allowed to
keep the steelhead you caught, NOW, because of a serious decline of parent stock
in the big Columbia, the angler is allowed
to retain none but those of hatchery origin, specifically those with clipped and
healed-over fin. Wild steelhead, without a
Your outdoor columnist would like to
clipped fin, must be immediately released.
one of the illustrated Lil' Guy fishtrade
arThe first thing that struck me on
for a clear snapshot of a fishing
ing
lures
rival at the Maupin City park this past
scene — and a few words as to
or
hunting
April 21st was the scarcity of people. Comis about. Send it to:
snapshot
the
what
pared to previous openings it was like
Dept. TDLG
Goetz,
Fred
fishing on a remote northern trout river,
33rd Place
S.E.
2833
another
by
all of which can be explained
Portland, Or. 97202
THEN and NOW:
open to all ILWU members,
is
offer
The
was
Whereas THEN the Deschutes
family and, of course,
the
of
members
stocked for opening day with many thouPlease mention Local
members.
retired
sands of hatchery-reared rainbow trout,
number.
this particular opening dawned with no
hatchery trout, nor will, under the present
plan, any hatchery trout be stocked. NOW Local 33,'Pedro/San Diego
Membership of this fishermen's local
you'll be fishing for native fish only and,
day
the following officials: president,
per
reelected
allowed
two
are
only
remember,
and those must measure over 12 inches Anthony J. Vidovich, vice-president, Jofrom nose to tail, else returned to the seph Monti; executive secretary-treasurer,
John J. Royal. The San Pedro business
river.
I've never been a fan of "Put and Take" agent is Frank Burcina and the San Diego
trout fishing but many people enjoyed business agent is Joseph Silva.
Chief patrolman is Rudolph Crnko and
pursuing the planted rainbow of the Deschutes; it's been a "family river" with barge dispatcher is Mike Bodlovich. The
three to ninety years olds catching a ten- four audit trustees are: Noah Gomes, Tom
fish limit of rainbow trout on worms or Parun, Leonard Pavone and John Vidoeggs. But, of course, that is gone, at least vich. John Royal and Frank Burcina will
for the time being, on the Deschutes. That be convention/caucus delegates. Also elected: 8 members for the executive board.
part is sad.
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One-Year Pact
For Sugar
Clerical Workers
HONOLULU — The Lihue, Kekaha and
Pioneer Mill sugar clerical employees and
the H C & S clerical - technical employees
have negotiated one-year agreements with
vage increases ranging from $57 to $77 per
month. The wage increases are effective
February 1, 1979 and August 1, 1979.
These increases will bring the monthly
sages of Lihue, Kekaha and Pioneer Mill
to $964-$1,175 and HC&S clerical-technical
to $952-$1,301.50.
Other improvements are in the temporary transfer language, vacation option
1anguage, funeral leave for mother-in-law
and father-in-law, severance allowance up
.to 9 days and the pacemaker for medical
benefits.
The Union and the companies also
reached an understanding that future salary adjustments will be based on hours
actually worked, which presently are 35
per workweek.
The spokesman for the Union was Fred
Lee,contract administrator: John Perreira.
chairman; Roger Tacdol, business agent:
Guy Yamashiro, Patrick Hamai and Isamu
Takaki.

June 1, 1979

New Democrats Gain Strength
Trudeau Dumped in Canada Election
VANCOUVER, BC — Canada has a new
prime minister, Joe Clarke, as a result
of the May 22 federal elections, but he
will head a minority government.
The Progressive Conservative Party, led
by Joe Clarke, won 136 seats in the 282
member House of Commons. The Liberals,
under prime minister Pierre Elliot Trudeau, who held office for 11 years, were
reduced to 114 seats.
The labor-backed New Democratic Party,
which now holds the balance of power in
the House of Commons, increased its representation from 18 to 26 seats.
Although the Progressive Conservatives
secured the most seats in the House of
Commons, their total vote was less than
the Liberals. The PC's received 36 percent of the popular vote, compared to 40
percent for the Liberals and 18 percent
for the NDP.
The Liberals were practically wiped out
in the four western provinces, winning
only 2 seats compared to 58 for the Progressive Conservatives. The Liberals, on

the other hand, won 67 seats in the predominantly French speaking province of
Quebec compared to only 2 for the Progressive Conservatives.
All the gains of the NDP were in the
western provinces with the biggest gains
in British Columbia.
The Social Credit party elected 6 members, all in the province of Quebec.
A VIABLE ALTERNATIVE
"The Progressive Conservatives have
traditionally been to the right of the Liberals," said Frank Kennedy, Canadian
Area ILWU secretary-treasurer. "Whether
they will now be more amenable to progressive reforms, since they are a minority government, remains to be seen. To
some extent at least this will depend on
the pressure that the labor movement is
able to exert. As matters stand now, the
PC's, in contrast to the NDP, haven't
come out with any policies that will deal
with inflation, create more jobs or restore
Canadian resources to Canadians.

Youth Minimum Wage
Hit by Labor,Students
SALEM—Decision of the State Wage &
Hour Commission to let teenagers work for
wages substantially below the state minimum wage of $2.30 an hotir for a "trial
period" of 60 days has run into a storm of
opposition from labor and student groups.
A bill to still further reduce teen wages
(to 75 percent of the prevailing minimum
for the first 120 days) ran into a roadblock
in the House Labor Committee headed by
Rep. Jim Chrest
It was amended to prohibit the State
Wage & Hour Commission from reducing
the wage.
"It's discriminatory, and there's a possibility it's also unconstitutional," said
Chrest, who has drafted a question on the
subject to Oregon Attorney- General Jim
Redden.
The drive to cut teen wages was initiated
by the Associated Oregon Industries.

Chemical Said to
Cause Sterility Is
Back on Market

-

More Work in San Diego
SAN DIEGO — The Ivory, the largest
commercial ship ever to call at the Port
of San Diego, arrived here early last
month with a job-generating cargo of 38,500 tons of Japanese coke. The 61,500-ton
freighter, flying under a Liberian flag,
squeezed through the 35-foot channel between 10th Street and National City Marine Terminal with only three feet to spare
beneath the keel.
Once berthed, The Ivory provided ten
days of both day and night work for four
Local 29 gangs. The 738-foot-long ship,
with a beam of 105-feet, brought an estimated $75,000 of revenue to the Port of
San Diego, according to a port district
spokesman.

US Workers Fall to
Fifth Best Paid
The Associated Press last week reported that hourly workers in the United
States, who once earned the highest average pay among their peers anywhere
in the world, have now slid to fifth place
among 12 highly industrialized nations,
according to a new study.
The average $3.81 hourly pay for American workers was the highest in the world
in 1972. Japan ranked sixth that year with
an hourly pay of $2.86.
But figures for 1977, the most recent
date for which statistics are available,
show that Japanese manufacturing workers earned the most with an average of
$6.70, as compared with an average of
$5.63 in the United States.

FJ

RWCOTT
P STEVENS

"Despite the large amounts of money
and time spent by the Canadian Labor
Congress in support of the NDP, NDP
strength in the key province, Ontario, went
down and it made no headway in Quebec.
Obviously the majority of Canada's working people do still not regard the NDP
as a viable alternative to the two old line
parties. To me this indicates the need for
the labor movement to take its program
out into the community and win public
support for it, rather than expecting someone else to do it for us."
In the provincial elections held in the
province of British Columbia earlier, on
May 10, the corporation-backed Social
Credit party retained control of the provincial legislature but with a greatly reduced majority.
The New Democratic Party, which was
backed by the B.C. Federation of Labor,
increased its representation in the 57 seat
legislature from 18 to 26. The Social Credit
majority was reduced to 31, while both
the Liberal and Progressive Conservative
parties were wiped out.
The popular vote of the NDP went up
from 40 to 46 percent, while the Social
Credit vote remained constant at 49 percent.
A decisive factor in the election was a
redistribution of constituency boundaries
carried out by the Social Credit government just prior to the elections. The NDP
charged that it amounted to gerry-mandering for Social Credit.

A,

Local 6 and Local 17 members kept fully informed on the progress of
negotiations at membership meetings held in all divisions over the
last two weeks. Above, Local 6 President Keith Eickman reports to
Crockett North Bay membership before taking strike vote, BA Ken
Tacconi at right; below, stewards and board members discuss strategy.
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'We Are Already in a Recession'
WASHINGTON — Orders for durable
goods took their steepest plunge in 11
years in April. down 8.7% from March,
giving the strongest evidence to date that
an economic slowdown may have begun.
This data from the Commerce Department came on top of recent reports of lower housing starts and industrial production.
Those measure past economic output and
show that the economy has already entered
a phase of slower growth. But the drop hi
new orders for such things as cars, trucks,
machinery, home furnishings, appliances
and other manufactured products hints at
a level of future production that looks even
bleaker.
"It's a startling development, no question about that," said William Cox, deputy
chief economist of the Commerce Department, which reported April orders of $77
billion.
"SHARP, PERVASIVE"
"This is a sharp and pervasive decline,"
he continued. "Whether it's just hesitation
in new orders as the economy shifts downward to a slower growth patteLn, or a
harbinger of more serious weakness, only

intuition can tell."
In December 1974, in the depths of the
most serious postwar recession, durable
goods orders declined by 8.6 percent. Not
since 1968 had there been a drop larger
than last month's.
Outside the Government, several economists, viewing not only the durable goods
performance but also reactions to the energy shortage and softness particularly in
the consumer sector — which powers twothirds of the overall activity — said flatly
that a recession had now begun after four
years of expansion.
"This is just one of many indicators supporting the view that we are already in
a recession," said Irwin L. Kellner, senior
vice president and economist for the Manufacturers Hanover Trust Company.
He noted that retail sales, adjusted for
seasonal variations and inflation, had fallen
each month this year and were now only
one-half of 1 percent above the year-ago
level.
-Any time the year-to-year sales growth
is less than 1 percent, the economy goes
into recession," he asserted.

LOS ANGELES — DBCP, the pesticide
discovered to cause sterility among production workers in 1977, is once again in
domestic production and on the market.
The popular pesticide, whose acronym
stands for dibromochloropropane, was
banned for use by the California Depart:
ment of Food and Agriculture following
many cases of lowered fertility at the Occidental Chemical plant in Lathrop, California. (The awful effects of exposure and
subsequent cover-up by the company were
detailed in the recent film, Song of the
Canary.)
ACROSS THE BORDER
After ill health effects were irrefutably
demonstrated, however, Occidental and
the two other domestic producers of DBCP
— Dow Chemical Co. and Shell Chemical
Co.—stopped manufacturing the chemical
compound in the US. (Occidental merely
moved its operations to Mexico.)
But Amvac Chemical Corp. of Los Angeles, which began importing DBCP from
Mexico last fall to help design a "closed
production system," started producing the
substance February 27. The company is
sending DBCP to Hawaii and other states
for crop use.
California officials say that Amvac plans
to make about 2,400 gallons daily. They
add that the company's Los Angeles plant
employs about 20 men whose jobs specifically put them in potential risk of DBCP
exposure.
Amvac has already been found to be a
negligent producer of the chemical. The
California Division of Occupational Safety
and Health fined Amvac $3,520 earlier this
year for failure to report manufacture of
DBCP, as required under the state law,
and for poor worker protection during a
spill of five to ten gallons of DBCP in
November.

Kennedy Bill Backed
PORTLAND — Keith W. Johnson, president of the 120,000-member International
Woodworkers of America, has announced
support for the revised national health
care bill sponsored by Sen. Edward Kennedy.
The IWA, representing loggers, sawmill
and plywood workers, has long favored
a comprehensive health care plan similar
to the one which has worked so well in
Canada, since its introduction in 1965,

